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BEFORE THE HONORABLE KHYBER PAKHTUNKHWA SERVICE TRIBUNAL PESHAWAR

SERVICE APPEAL NO. 1325 OF 2022

Mrs: Rizwana, Lady Health Worker (BPS-05) CH Bahadar Khel, District Karak

.............................................................................. ....................... APPELLANT

VS

The Secretary to Govt, of Khyber Pakhtunkhwa and others

RESPONDENTS

JOINT PARAWISE COMMENTS ON BEHALF OF RESPONDENT NO. 01 TO 04
RESPECTFULLY SHEWETH:

PRELIMINARY OBJECTIONS:-

1. That the appellant has got no cause of action or locus standi, to file the instant 
appeal.

2. That the appellant has not approached this Hon’able Tribunal with clean hands.

3. That the instant appeal is bad due to non-joinder of necessary and mis joinder of 
unnecessary party.

4. That the appellant is not a civil servant but a public servant within the meaning of 

section 9 of the Khyber Pakhtunkhwa, Regularization of Lady Health Worker 

Program and Employees (Regularization and Standardization Act, 2014) hence the 

honorable Tribunal has no jurisdiction to adjudicate the matter.

5. That there is no original or appellate order which is pre requisites of section 4 of 

the Khyber Pakhtunkhwa Service Tribunal Act 1974 hence under 2006 SCMR 

1630 the honorable Tribunal has no jurisdiction to adjudicate the matter
FACTS:-

Correct to the extent of appointment on contract basis in the program and 

subsequent regularization vide Khyber Pakhtunkhwa, Regularization of Lady 

Health Worker Program and employees (Regularization and Standardization Act, 

2014). It is worth to mention that the regularized employees of the program have 

been declared as public servant under section 9 of Khyber Pakhtunkhwa, 

regularization of Lady Health Worker Program and employees (Regularization and 

Standardization act, 2014). it is further to clarify that the terms and conditions their 

services are governed by the provisions of the Regularization Act 2014 as well as 

Rules made their under, hence they are not civil servant.

1.
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2. Incorrect. Firstly the conveyance allowance as evident from the Notifications 

dated 14-07-2011 and 20-12-2012, that the allowance is admissible only to the 

civil servants whereas the appellant is not a civil servant. Secondly, according to 

the definition of conveyance allowance, the allowance that is paid to an employee 

to compensate for the travel they have to undertake from their residence to the 

work place. Whereas according to the Service Rules of Lady Health Worker 

program. Lady Health Worker providing primary health care services to the 

community at their doorstep in their catchment area as evident from the guide 

lines of the Director General Health Services Khyber Pakhtunkhwa, Peshawar 

which is self-explanatory that conveyance allowarice is not admissible in limit of a 

street, village or even with the LHW local jurisdiction as they are covering their 

area by foot and their office or health post is their own horne, so conveyance
I

allowance is not permissible.

3. Incorrect. Already explained in Para 2 above

4. Pertains to record. However, the appellant was to assist the honorable PHC with 

respect to their status as per section 9 of the Regularization Act 2014 however, 

malafidely the appellant concealed their status even otherwise they may knock 

the door of Apex Court against the judgment dated 24-03-2022 in WP No. 

346/2019 instead of filling the instant appeal.

5. Pertains to record, moreover para 2 of the fact is self-explanatory.

Grounds:

Incorrect. According to the definition of conveyance allowance, the 

allowance that is paid to an employee to compensate for the travel they 

have to undertake from their residence to the work place. While as per 

service Rules of Lady Health Worker program. Lady Health Worker 

providing primary health care services to the community at their doorstep in 

their catchment area as evident from the guide line of the Director General 

Health Services Khyber Pakhtunkhwa, Peshawar is self-explanatory that 

conveyance allowance is not admissible in limit of a street, village or even 

with the LHW local jurisdiction as they are covering their area by foot and 

their office or health post is their own home, so conveyance allowance 

should be allowed.

Incorrect. Para 2 of the facts and para A of the grounds are self-explanatory. 

Incorrect. Para 2 of the facts and para A of the grounds are self-explanatory. 

Incorrect. Para 2 of the facts and para A of the grounds are self-explanatory.

A.

B.

C.

D.
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E. Incorrect, Para-2 of the facts & Para-A of the grounds are self-explanatory

F. Incorrect, Para-2 of the facts & Para-A of the grounds are self-explanatory.

G. Incorrect, Para-2 of the facts & Para-A of the grounds are self-explanatory.

H. Incorrect, Para-2 of the facts & Para-A of the grounds are self-explanatory.

The respondents may be allowed to raise additional grounds at the time of 
arguments.

PRAYER:-

In light of the above submission, it is humbly prayed that according to the

definition of Conveyance Allowance, the allowance that is paid to an employee to

compensate for the travel they have to undertake from their residence to the work

place. While as per service Rules of Lady Health Worker Program, Lady Health

Worker providing Primary Health Care Services to the community at their doorstep

in their catchment area as evident from the guide line of the Director General

Health services Khyber Pakhtunkhwa, Peshawar is self- explanatory that

Conveyance allowance is not admissible in limit of a street, village or even with the

LHW local jurisdiction as they are covering their area by foot and their office or
I

Health post is their own home, so no conveyance allowance should be allowed & ' 

the appeal of the appellant is devoid of merits and has no legal value, therefore.

may graciously be dismissed.

2. Director General Health Service 
Khyber Pakhtunkhwa

1 SecrMiry Health, 
Khyber Pakhtunkhwa

4. District Health-Officer Karak3. Provincial Coordinator LHW Program 
Khyber Pakhtunkhwa
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BEFORE THE KHYBER PAKHtUNKHWA, SERVICE TRIBUNAL PESHAWAR

SERVICE APPEAL NO. 1325/2022

Mrs. Rizwana , Lady Health Worker (BPS-05) CH Bahadar Khel, District Karak

APPELLANT

VS

RESPONDENTSGovt; of Khyber Pakhtunkhwa & Others

AFFIDAVIT

I Dr. Qudrat Ullah Khan SMO (BS-18)/DMU In-charge office of the District Health Karak, 
do hereby solemnly, affirm and declare that the contents of the para-wise comments at 
page 1 to 3 submitted on behalf of Respondents No. 1 -4 is true and correct to the best of 
my knowledge, belief and that nothing has been concealed from this Hon’ble Court.

(Dr. Qudrat Ullah Khan)
SMO (BS-18)/DMU l,n-charge 
District Health Office; Karak
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Management Unit of ^Program at Provincial level.
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p.os,.„, „ 4 “V”
appointment. me-appointmg authority shall

for the '

make.

(2) The candidates applying for. the vari 
qualification and age limit. ous posts in the Program shall possess 

as provided; m the original Program.
same

the following: of
'I * .***.*.

(a) I Disti'ict Coordinator
Lady Health Worker Progr^; . Chairman•'i.

.(L) a representative of District Health 
Officer;.- Member

(c) a' representative. of the. - Provincial
Program Implementation--' Unit 

■ below the ranic of BPS-17;-'^d
Member..

not

(d) Field Program Officer of 
the concerned area^

-sg
• Member-cum-

. . Sectary ■

(21 shall be advertised in two News papers or electronic media.

■-(3) Test and i.interview of the short toted.'candidates at District level shall be
' conducted. 'M.W-

*
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Management Unit of t!je;Prograffl atProvi^cial level.

■CHAPTF.R- 7. ■ . . ■BIGRUITMENT Aivn riTTjfp

.{ ;3, Method of appointment.—(1) Third shall i *• 
purpose of making selection for miL , 5® ^ b? ,Selection
Program on 'thf appointment bn contract basis
fiogram, on. thf recommendations of which the. 
appomtoent. ...

Committees for the • 
to the posts of the 

appointing authority shall make.

(2) The candidates 

; same qualification and age limit.

the following; /V .- 4 ^ ^^P^^^isors comprising of . .

• .4,

(a) I District Coordinat
li.Lady Health WorkerProgr^; Chainnan

(d) a representative ■ of
Officer;[-

District Health '• Member

•(c) • •a• representative of the... Provincial 
^Program Implementation-. ■ Unit 

' below tlie ranlc ofBPS-17;-.^d

(d) Field Program Officer of -K;:; 
the concerned area.

Member.
not

Member-cum- 
'Sectary - .;?i

; (2) The posts shall be advertised in two.News papers or electronic media. ■

cLuc2*
(4) The Selection

shall be
• -"4 • . :

oi . ..u . .^°™™'^^® s‘iaU;:pIac|;the list of recommended
.. ongwith,record of written test, befom the KstricT Health Offi candidafes;^''

cer.
■•r
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'->iC(5J;.;:F Health:.|9ffieer Shalt;'nominate an officer who shall nptvhe a
■ fhember of the selection coiftthitf-ee to re^Tverify the docurnents, residential stdtas of 

|the;'candidates 'and to-erS&|tlidt the-recommendations* have been vihafle in 
■^abcbrdance witli the laid do'^ criteria.

. ■'0- ' ■ ■

■:cF.

(6):; On' receipt of v.erific;dti0nV-the'District Health Officer will accorS:|nai. 
approval and will issue appointment orders' of the selected/approved, candidates 

. :.' and record of written test of die selected. Gandidate be kept in.her personal. |
........ .

shall ^ly for ihn'post of Lady Health,Supervisor §jould
iti'/ pteferably married and musttbe penhahcnt resident of the area for which shf is to ■;

be appointed.
f..

- 5. i-Selectiori criteria for aphdintment of Lady Health Workers.—(1) Female.
; preferably married and must, be pennanent resident of the area for which she is to be 

. appointed.

5'..

.<There shall be a Selection Cpramittee comprising of the following:P)
Chairman(a) Medical Officer/Incharge, •.

■ First Level Care Facility; ; i*' •
f -.*•

(b) a - female representative: to be 
nominated by' the District Health 
Officer . from amongst:; • Women • 
-Medical Officer of Lady Health- 
Visitor or Female Medical Technician 
or Medical Tectmician orlDispehser 

• posted at the same Facility;:.:

Member

Member-cum- 
. Sectary

(5) Married females/womeh with past experience in community development-, 
having the required qualification,.Will b.C given preference.

. (6) Candidate should be willing to carry out the services from her home which 
will be designated a “Health House”; ensuring effective linkage between the 
conuhunity and the public health care delivery system.

j. .,

(c) Lady’Health Supervisor, .

5 *

(71 fn SpGClflc/illfficult/'UllCO'Vercd :'areas, tiie District Health Officer iin
consultation with District 'Program. implementation unit, may substitute the 
members of the,Selection Committees to meet the desired 'objective.

3
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'6, Sdection Criteria for Driver for the vehicle of Ladv Health Sunervisor,—THp 
candidate must be pemianent resident o^^l^e .area: for wBch he is to be appointed; He
shall have wnttenj;consent of the Lady Health; Supervisor with whom he has to pe'rfdnn 

.' duty. ' . • .

Selection q^teria for the post of pitoviiicial program implementation unit in
fcps4 to bps~16.-^-(l) There shall be a Selection Committee comprising of the following;

Deputy Provincial Coprdinatof;/ ^

7.

I (a) Chainnan

(b) Training Coordinator; ■ Member

(c) A representative nominated .by the Director
General Hedth Services not below the rapy of 
BPS-17; .

Member

(2) The Provincial Coordinator shall be the appointing authority for the post-of 
Provincial Progi'am Implemehtation Unit. '

The posts shall be advertised iniitwo Ne^ys. papers/electronic media by the . ■ 
Provincial Coordinator.' '

■ • ■' • • ' • -.A!- • • ..'.AA-':. ;
- . • : ■ A'.' ' ' . ' ' A'A'-'

.a(4) : Test and interview of the-short listed cahBdates .at provincial'level shall be 
■ .conducted. ' • •

.(8) The Selection. Comrriittee shall .place the'list of recommended candidates 
alongwith record of written test, before the ProvincialSCoordinator.

: '-'vV- . :
(9) A. The Provincial Coordinator shallnplninate ar^fgcCT, who.shaU not be aimenjberA-jAijAAAA-V:^ 
of the selection committee to. re-verify'foe:dQGip^i^esidentid status oftheJc^date^gAl-JiSp^ 
and .fo ensure that the recommendations ,'^q;;beei^de in accordanpeSfeiMSivi^il^ 
do\^n;criteria ■ , ■ ' ■aV.AI /f: '
■' • JA:'
dov^n'criteria

(10) On receipt of verification, the Proymcial Coordmator shall accord fmalhpprpvBJA^ • 
and will issue appointment orders of the sheeted ca^dates and record of writteBtesf of 

the selected candidates be kept in heritheirpefsonalfles..

Selection criteria for the post, of'BPSft'? in the Provincial Program

..«1:1.'::: ^ : ■ammiiim
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(b) Provincial Cbjlto^or; ^d'

(c) " Section pfEcfce^B^artment.

Member M..>l4\
4-':4

-■•■ '^V :i?v. •
• 44

i - •' •;..'X !
M-

• j;- •^giSf^^:■^v";(2)■>;r,The Secr^ Heaifi'shaU :be::'tbe appointing autiiority^^fo^ the post of 

' Provmcial Program Impleinentatio^^nit.in B:^ic Pay Scale 17.
^ be.aMrtisedm;-two News papers/dectronic media by the

test and interview ofiSbe short, listed candidates -at provincial level shall be•v

" ...W .
■conducted.. I•r .

(5) . The Selection Commitiee shalTplace the list of recommended candidates
aiong-^vith record ofwritten test, before the Secretary Health. . -

(6) The Secretary Health shall nonunate an officer, who shall not be a member 
of the selection committee to re-verify the documents, residential status of the candidates

that the recormnendations haVe been'made in accordance! with the laidand to ensure 
down criteria.-

On receipt of verification, the . Secretary Health .shall accord final approval 
and will issue appointment orders i^-the selected candidates and record of :written test of
the selected candidates be kept in hef/their personal files. .

(7)

appointing authorityMecoitinaendation of the Selection Gommittee. ^^en
accept the recommendation of Seiection Committee,-it shallTecord its reasons

an

does, not
and obtain order- of the next higher authority.

. . io; Kimctions of the Ladv Health vSupervisor.—O) To carryout extensive 
„ . supervision and monitoring of the field activities of Lady Health Workers. Lady Health 

. Supervisor shall yisit the. Health "House tif every Lady, Health Worker .under her
' supervision at-least twice a month.

i

(2) . Lady Health Supervisor shall provide supportive supervision, on job
■ training, verbal and-written feedback to her Lady He^th Wpkers,

(3.) Lady. Health Supervisor may'act as trainer in the refresher teaming as and
when required by the District Program Implementation Unit. .

Lady Health Super\asQr shall, attenrf the Continued Education 

all the relevant health facilities.'

Sessions’in
(4)

^ ■

5

f/>'•
.r..4



• %

' \
I

.{5) Lady Health Supervisor shaji carryout. Verbal autopsy of infant deaths
.'reported by her Lady Health Worker. •

. . *

(6) Lady Heaith Supervisor shall: assist .the District Program Implementation 
; Unit in tire preiiminary scanning/verification of candidates for the .positions of Lady 

Health Workers. . ' ■

(7)- Lady Health Supervisor shall;, liaise between District and First Level Cai'e 
Facility (FLCF) for the effective coordination of activities of the program. ;

(8) Lady Health Supervisor shalf-.attend the District Program Monthly Review
4.

(DPMR). . s

(9) Lady Health Supervisor shail.ensure regiilar mamtenance of vehicle and its 
movernent registers^ if allotted. ,

Functions of the Lady Health Workers—-(1) The Lady Health. Worker shall 
provide Pt^niary Health C^e services to - the community at their doorstep in her 
catchment area.

\

■L

.(2) The Lady Health Worker shall register all family members m the catchment area 
especially the eligible couples (married women age i5-49* years) in her respective area 
and maintain upto date iriformation about hof catchmmt area’s population.

(3) The Lady -Health Worker shall organize cominunity by developing womeii,^groups 
in health committees in her area.

The Lady Health Worker 'wUl arrange rneetings of these groups in order tp^
effectively involve them in primary health care, famjly planning-and related conimun^y^ry;^L ' :L 
activities. -• . ■ - •

(5) The Lady Health Worker shall keep^close:iigon w^: influential -
. area. iacluding lady, teachers, commtmity.'-raidwiv^ traditional birth 
clients. ■ .v':':-,:" ' ' ' ■ , ^;•

' ^
(6) : The Lady Health.Worker shall'pay wsR,6 to household.every day to
alLre^stered households are visited'puce ev^pDntS; ■
(7) : LTheLady Health Worker-shaU discuss;pif^omnninify, issues

sanitation, and-.f^y ^plpining' emphasizing:

: : ..........: -

.. .V

/*

"ftlipilV

health, hygiene,-nuti-itioii, 
towards quality, of life.

i/’
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services. She wiU^^So cohduct ahte^tal, natal ahd.postnatal. care as described

■■■■■' ■ ■ -■■ -■ . ^ . : ■■/ ■

Worker s^phcteii&onbetween-fbrmal health systenr^'her ■ 
®fi#:6fehiMt^mil as ensure cooi^ec^^ 1 X .
X;^^®fSftNGOs)^^andother'departinents; ■"■■^V;'; . ,,. X

.•i;^:'.' • ■ ■ •- • '.. ... . ■ " ■■. .M..-. - -Ir
^J^.:; (ip} o^ of their tasks, thp Lady; Health Worker, s^^L undertake rm$honal 

intervene such as anemia cbntrBij grov^'monitoring, ass^sing common risk factors 
|X; causing-malnutrition and nutritional counseling; ■ They shall be able to treat iron , 

if^g^lfdeficiency^anemia among all wortife speci^^ pregnant and lactating mothers as well as
■:X:.:^-?'^:'XX^ennd?vbung children. ' "f . '•' 1 . ■■ ' ■ ' ■ Xr

' ■■ ■ #: ■» ■

Healtfi Worker shall pfombte nutritional education, with emphasis 
early initiation and: exclusive. breSst feedtiig for six months and weaning practices,
maternal nutrition and macronutrient malnutrition. . .

(12) The Lady XHealth Workef^ shall; .coordinate, -with Expanded Program, on. 
Immumzatipn (EPI) of mothers against . Tetanus and children against communicable

' diseases. The Lady Health Workers brained in, routine EPI, will ensure timely 
;;;X1;Xvaccinations (in her catchment are^pniy)Xvitii support from the local healtii facilhy/EPI 

staff. The Lady Health Workers''^|HWs) also .participate m various campai^'fpr 
. . unmumzation against EPI .target, diseases .e,g\Polio, MNT, Measles etc in her catbhment

' area only. The Lady Health Workers will,be^hivoived in &e surveillance activitiesih tier, 
catchment area only.

(13) The Lady Health Worker shall mdtiyate and counsel clients for adoption , and'
continuation of family planning methods: ;:She will provide condoms, oral pills and 
administer injectable contraceptive’s; as per •define protocols to eligible couples in the 
community inform them about prophr use andpossible.side effects. ■ . -

(14) The Lady Health Worker shall car^^nut preyehtibn. and treatment of common , 
ailments e.g.- diarrheal diseases, acute re^iratory inflictions, tuberculosis, intestinal' - 
parasites, malaria, primary eye c^e; scabi^, first .aid for, injuries and other minor . , 
diseases using basic essential drugs. She will refer c^es to nearest centers as per. given

■ guidelines. For this purpose a kit of certaih.'iiiexpensive b^ic drugs will be provided to 
. Lady Health Worker/Senior Lady Health; Worker. .The Lady Health Worker/Senibr Lady 

Health Worker will also be involved f:;. in T.B, AlDs, ' Hepatitis and Malaria V- 
• prevention/control.*
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direction under suh'-nilp ir.u n ■»_

■ , employee has been iirformed in •writing'^o^ the vT '■ .
,= ■■ the direction, ajjd has been given a rpai kj ^ ^ Proposed to malce

said direction. ^ cause against the'
■-r

ClfexER^ •s
f.

>' • y '■ ,-•
MISQEiXANEgUS'^ { .

■ -y-j'

..- District'He^^piJil gjg:||*fe

District popgiinator'^

. v.

'M:1.- ■ Lady-Health 
Supervisor

District CopEfeator, 
L^|rog^ ;

_________________________________________________________________________________■^..

Lady health Worker. La^y'Healt^upervisor, 
■ . as;^a|se^be. 

--------------------------------------J- ■‘^
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"■■dSaS'^^T-'™' Pakhtuhlffit^ G^nunent Servant
■ rastnicUons issi''=*^ .- , .. .

■^’^Jtlis .to the program employees.
■2#Geheral ' ' * '

provisions.
•: rule^,^;the hales, if any,- made by Go\ 
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for:iad^^^®W#]£er.—(i)';-One.Lady Health -"^ork^will ^.Je 

on average aAchmefciea wiih a-pc^uiafidn of l,0Sff^^^00''' # . 
yKlilildipepending: on':.to :^e - populatit' ^ In' : 
;^l^fp^;^ig^^d^ely popxdated areas'the^mnhM-^Jcatctoent population will he l2bc®tTW . ®V|^UfBS|,„b„ ;p.pa.to£:te.®^ *.a« :»

the catchm^^opmatiQft will.be^reatgusted to ensure the'®ove , ^
population coverage insfead of iieij^ecniitnients. ...

li|l|i|§^®&Mly teiiain where Spbjati^ tends to Be scattered, the popSt in 

:::■:.: ^■ffie.^'catchnieht .area of the Lady H^th'Worker can be low up.to 1,000.^ The .catc&ent 
. . .^.^^.J^ea^f&^/Health Workers will ^such'th^at takes approxiinately an hour to wlUc to 

■ - i in the catchmen^ea: Th^ should be only one Lady Health Worker
: : .B-v f a cluster Of 150 to 200 ho ^

... . ■# •...,..

' 15^ ■ Sehiofity.—The appointing^nthority .-shall cause a ihter-se-seiiiority list of the
•'S. ..... -«., . - •. : r -.

fOllcwing cadres on yearly basis. -1:

• -M .c rniiZU .
#

•^c..

■\W¥-
■ ■ .;M/

, i

hL.

■&. '.

■■■ ■ ■

' :•:

... ^■. ■ : .. .

(a) Community Embedded Employees; . -i'-.

(h) Logistics Officer of theThrovincjal Program Implementation Unit;

, I'c) Field Program Officeisi'of the .Pfovincid Program Implementation Unit;-...

(d) - Management Information System Coordinator, of the Provincial-Program
^ Implementation Unit; and 1

.r.

Ministerial Staff of the Provincial Progr^.Implementation Unit.

16.: Posting/ Transfer.—Every Program .employee, other than Coiimnmity Embedded . 
Employee, shall be liable to serve anywhere iU-^e Province against the cadre post in the 

-Program.

(e)

Pension, Gei^eral Provident Fund, Benevolent Fund and Group Insurance.—
■1) Rules made by Government, regulating Pension,.General Provident Fund, Benevolent 
Fund and Group Insurance shall apply for: regulating the matters of Pension, General 
Provident Fund, Benevolent Fund Group',iismaiice for those employees, of Prd^am.

■ whpse services have been regularized-under thia Act.

17.

18. Shuhada package.—Shuhada package as- admissible to civil ■ servants of ’the
- ■ Government shall be applicable mutatis mutmdis to the program employees other th^ ■

the clause of appointment of the package

9•i\

/
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19. Retirement from Service, 
shall retire from service- "i

■■ pnblic.mter^t,fect;or";::-- may in ^ '

(ij-^^pro^am emplpyee working
on regular basis.

rl - . . '
•••• , >•

■(b)

No direction under subiriile 
... employee has been informed in

the direction, and has been gi 
said'direction. •

(2)
. .. shaH be made- until the - proeraui

wntog..9f,the grounds on which it is proposed fo Lke 

given a rea^nable op^rtunity of showing cause against the'
■ ■■ m-'i ■

CHAPXER-3^ -?

MISCILLANEods
■ i;-''

;

■ V-
iz-

Community Embedded Empl^^f^U Report^ of the

X S'Mi.Sfef Sr
■ m ■ ■ .to the program employees:

"^^eneral provisions;-In aU-othhri^nStei^

If any; made by 'GoveriteOTt,
- . ^ix^1?^'.^^^POSalQ.fsuchrimtter^ .

■

A

J*

•»

m
%■

1.' ■ Lady Health 
Supervisor

Dis'tii.qt CQQffilinator, ■

Health Worker J Laa^yealtl|upervisor, 
■ ' ■ .

' '4
■ ‘|p

' ■ ^■

■■:

2.

•*;

A

■ • 22
•t?

7 ;
1:

■■

■ V ■ ■■■m A.--.

f •:*
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SECmTARYTO WYI. OFKBYBER PAKHTUKHWA 
HeMtH DEPARTMENT

..s.’J ... ' .
•; ‘T. • •.'•' i

';v

Endst: No&date.^:^*
' Copy of above is forwarded to:

1. Tbe Re^trax, Supreipe Couit of F.aldstau. islamabad.
2. M Administrative Secret'aries,.to;C^ovt. of Kbyber Palditunlcbwa. 
.3. Tbe Accoxmtant General Kiybec'Paklitnnkbwa. ‘
4 Tbe Principal Secretary to Governors Kbyber Pakbtunkbwa.
s’. Tbe Principal Secretary to Cbief jdinistk, Khyber Pakhtnnlchwa.

:-6 Tbe Advocate General, KbyberP-akbtunldiwa.
Director General, Health Ser^ces Kbyber Pakbtunkbwa'7- Tbe

8 . PSO to Chief Secretary Kbyber P.sdditunkbwa. , ,
9 The Manager, Government Prihtihg Press & Stationary Department Peshawar

' forpublicatipnintbeGbveriiinebttOfacialGazetteafterpublicationlO
copies may be fo^arded to this department.

10 The director Information Kbyb.^.Pakhtunkbwa Peshawar
' n’,The Deputy Diiector,(IT) HehltliPepartment for uploading iu the official

*7

G.

website.
12.. PS to Secretary Health D'epartin^t.

.•

(Kasbif Iqbal Jiilani) 
Section'Officer (E.H)

‘a

r.

;
•;

i

t

.



. I

1 l uy * y. •..

provincial ASSEMULY SICXSBETARIAT
. IvHYBER PAKHTUNK^'WA

notification
Dated Peshawar, tlie^l_/07/201d

tiVe'Rhvljer’Pakhtunklnva Regulation of 
^iland Standardization) Bill. 2014 having^'

_ 2014 and assented to by

ah'Act of ihe

a/Bills/2014/_3_S_i-Nd'.PA/Kliybcr- Paklitunkhw 

■ ■' Lady Health '.Workers’Program 

■ b'eim passed by the Provincial
of the Khybcr .Pakhumkhwa 
islature'df the Khybcr PakhtunkliNya.

_ and Employees (Regu ^
Assembjy of KlwberPakluunkti|a on 24'\June, 2 ^

20‘‘' June,' 20TVis hereby published-ason
. ■ -. ■ die ;Ciovcrnor

provincud Legi
"i

: XXVI OF 2014)(KHYBEK paioitunkhwa act m

(l-lce^prinl ns in the nccompanimcnt).

secretary,
. Provincial Assembly of Khybev Phkhtimlchva.

,M,uUUac\aspcrnoliJionlil>n nbovo).
Mo ion .iUuhc.cco.pnnimcnl U 4onvatded.o the Manage.-,

,Pc»5vhh the Aqncs. to puhlisU the a,one ,n ihc
of today’s date and distribute copies

py of the above notificationA CO

scnUdthisSecretanatbefef^Iublicnnon
Proof should be

KV.,
secret.arv,
blvofKhvbcrPakhiunkhwa

^/07/20l-tProvincial. Assem
Paklnunkhwa/B/ills/iq-Vd/JSSSs-yc^^,^^ 

is fonvarded to

Dated

'Bddo. PA7Rhyher

A copy of the above

0

3.
4. .

secretary, .
feiovincialAssemblyorKhyborPakhiunkhwa

-■■T-b----
. :«;■

,..,a
■ v<i
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ACT : ■

I;• lore
i■'•S-

sSrHSSSSSSfSS
accordingly,

and whereas in■ sRecial nature of iob, for the execution
catcnrnent popuiation; ■

■ and whereas il is obiigatory
■ Workers' Program, to ensure the presence

rjoliverylolhe people of the area. , .

. I'

" sicjsr' e?;;S■service

1.Ihe
„ WHEREAS i, IS riS“'fc

Province Of the Khyber Pakhtunkhwa^and to regula

enacted as folios
called the- Khyber 

and •appiicatiojl 
Regulation of Lady H

'• 'Short 
Pakhlunkhwa .
Standardization) Act, 2014. .. ....

. „ ,, SSBII art to all

1.

in Lady Health Workers Program

in to force on July:

.(3). •
2012. • ■

,.i„ Ao>,.»««"'“r' ■’ 

-a-,

'therein: '2

• Definitigns2.

employee residing and- 
he was appointed or

• . posted; . '

• (b). - •

Managemerrt Unit of theipnpiementationaUhir means the ^
"District Program

at District level;(c) Program
^and the Governmenfof the Khyber Pakhlunkhwa;

■ "Government'!
"orescribed" means prescribed by ruli^^ ^

.program" means'the Lady Heatlh^ of the

, S^^<5?;^Pamiiy Pian.P,.odPrima.Hea,^^^ 

commencement of this Act, ..

'.(d)

(e)

(f)

'.• .-I

f
%:rw:.:- A-



f-!}
Province” means lherroviriceu,;u.c,M,i^.,

• M
. : (h) ent Unil o\ the _lemenlaton UriKf means :tha, Managem r“Provincial Program Imp

Program at Provincial-level;; and ,

■■ru?es" mean rules made under this Act

■■ ,01

' ;>

B ■ „„inoa-ar.i»f»‘vW ^

Health Workers Program.
f. the Pro. 10] . The-purpose oi-

^owL health care services to the ca

The Program shall con
linuelohSUCh-a pefWas|g^mmenl may determine. ■.profi

lo various posts in' (3) :

“S’SE"'(4)
cl'itorin r^nci .. ■11-10-Program on a

• •••(5) . ,manner as may. be prescribed

iilarizedle’d to .have boon, rog
P„.a«i iMi ite fg SSSieui;

nt of death, retirement,

. placed in the relevant Pay
Tient. • ■■ /■

is Act shall be determined in

: resignation ized under te Ad mail be
scales SespoSnsS^edvilservanls-or as

employees regularized under this
■ The'seniority of the Program 

may be prescribed.• p-)-

~~ssBs:ss^ss's^
A Program employee

d retirement benefits as .may be

a manner as

enlilied to such

determined byiGovernment.
■ ■ '-W c „.{1) For filling-a post.oP

.- .Tdchm^'P0P“'®''°"r r

15)
■ .pensionary an

and monitor the process and ■ . ■ 
before apersocis •

5,, pi,,

..-.a
ii;

*• '
••• fA .*:1

-.=1 •' •- •••"



Mh
Embecldea Employees lo be'appointed aftec the commenoeiriept of this Act, shall be liable to termination, ■ 

: ihe employee: • .'

Ul nils MUi, me aciviucc ui me

has., unlawfully ceased to b'e a regto resident'within or has become a .non-.
, resident.forhiscalchrnenlpopiilateor ' .(a)

is involved in. any other engagemenl:br a practice which is not in accordance with 

the laid down and approved policy pr-t'he Program; or
■(b)

has ceased to be efficient in the.perfp.nnance of official duties; or.

has proved.gui'lty ol gross misconduct.'

■ ■■ ■ ' (5t' A Community Embedded Employee; whose isen/ice is-terminated .under sub-clause (a) or
■ .,(b)of.subieclion(4)ofthisActmaybereinst.atedinlosetvic^-in.am^ •

' ' ' ' .Provided.that this opportunity otrelnstatemdntshaHlpot be given.more than once thfoughoutdhe 

■ tenure of a Community Embedded Employee'.s service: .

(c) •

. (d):r-

. . Provided furthe|that-^
-no salary or allowances shdll be^ paid to the re-instated employee for the period 

Spent linder lernynalion; and .
• ••■(a)

■(b)

employee. . • ; .
■ , .- ..( Dmnrsm pmolbveesl-Notwilhstanding anything contained

6. ■

..,M,-as.ipW c,ses:a!.W,»«8.*S.*«iplW ’

manner as may be prescribed.
7i.

,. •

in the ollicial Gazette, mate rules lor
0^ DP..,or m make rules.-Gpvemmeht: may,-by nblifcation in

cari-ying out the purposes of this Act. . ■ -..v

rt. Savina-- Any ' an au"lhoritlS force immediate^ .
■-Program employees duly made.or. sue by anau^^^^^ or instructions are not
■^Si£"“S^onbi^ct,^edeem^^

n irv of one year from theshall be exercis.^ after the expiry
. Provided that no such, power.

. commencement of this Act. .
■;■ ,y .

.
..*:■ » .
/I '.A'
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and *^f'tady' Heallh;:WQrk«s
■■ (Khyber Pakhtunkhwa Ord, t

%: :
No'. VI 0 KKhv'ber^ Pakhlunkhwa- Regulatibn^ 

Standardizalion) Ordinance 2®4The
' (Regularization

hereby repealed.
1 H♦ 5

•A'/i. ; ?■:es •: i
i■-I K.■I.\

!•:
V-

SPEAKER'
^ OF khveeR

i
by QRDER V

provincial ASSEMBU
■ paICHTUNKFRVA

r
I

I ■

I ;

;
I

(AM AN.tn'.x. aH) 

'. ’.-Secretary,
of KUybcr

• . .
••

Pakhtunlch\vv\
ahi^sscmklyProvinci:

i.

1

%

* i'

\

K:

■; \

a

/»
• "A

. i
•X• ?

ihe.y.“V7.1 fr
t*‘•?
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Defihing Conveyance Allowance

^he allowance is paid an employee to\a

ompensate-for the tra#!. they Pave to
Is?

residence to thendertake from their
workplace. The amountfayab e as an 

owance depends on h|)W far an 

employee has to travel, dnd the modes o 

transportation used..

.8'

•: •

>

1

Scanned,by CamScanner
• • .•
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R OFFICE Qfi:THE |3]STRICT HEAl TH OFFICER!liil ; i•V

_ .„%Pne-:&::5aL:>£.-:-0927-^ dhokarak^^ail.cQm
>.*• ;• *:

t.

i Dated ^3 ./07/2017r

sftiii

Ta.m-- \
m ^ fl

* ;•Tflie Director General: H^dlth.^Services 

KhyberPak’htunkhwa'Peshawar!' . .
V

r'
:

Subject;
Sir;.

CONVINGE ALLOWANCgTO LHWS:?-•w'
/•.

•gfi
It for your kind information that the "employees , of LHWs programme have been 

regu[arized.W;e.f. 01:.07.2012 and they-have ;been included in the district budget book. 
w:e:t 01.07.2016/^'■

I

i

X
. S

Therefore,'.it is requested tb guide thjs-dffice whether convince alliance is.admissible to 

LHWs dr not, as LHWs aredemanding of convince allowance
9

if. is therefore requested to issue JnstrUetipns ie this regard for the srriooth running of the 

LHWs'prgrainme and to,.avoid cornplicatidniin future, ‘

C

District Health. Officer 
' ^ Karak.j r

- Copy to their' • •.. '
1. The Provincial Coordinator LHVys jrogramnie KPK Peshawar for information
2. The Deputy Cornmissioner Kar^ for information ' ■
3. The District Nazirh Karak .for information

District Health; Officer. 
Karak. •

-■

i.%

;)

, ;'
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i w«4-^-£, i^JuyMRAL m&LTHiSm VIGFS- 
■ -^WW^^FAXimji^m^PEmAWAR;

i■♦ ' m-V • "...

i?- •1U NO/-. ^17DGF]=/^t1?. '.*/
W- 0^/os7?.m7DATKrtw. -;

•t
•sTo; •*.*i ,

:TheJDIs^lctHealth.Officer • 
I'Karakr ' '••../• •• I

- i. ' .-r * !
.V '

I .

:. .i‘ CONVEYANCE'ALLOWANGE to IHwsSubjett; 
Memo:.'...

■ ,iam directed to refer to your.letterNq-296s/71,datecl03/07/2017 

noted above and to state, that. . .
.or.the subject

! •

Conveyance ailovvance js notadimissibieln a iimit 

the LHW iocar'jurisdiction. They

>
or 3 street,, village or even with 

are covering;tiiGir area by foot and their office or Health post is 
their ownhome, so no conyeyance.3l!cwance:thould be permitted, . : . .

/>;; .
I

»

! .
/.
/

/H
■1 •

.Deputy Dir^ ^fAccounts) .
DGHS, Khybf r^Mhl, i ikhwa, Peshg^h^

8:<?o-IIM'

I
1

rf:.: :■ '

n0i- ■.I

/. i
)/o:. \/irs)i:n

\y.-
QO.i

:

I\ .•

I

!.•••
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OFFICE OF TH^ DISTRICT HEALTH OFFICER, KARAK

AUTHORITY

Certified. that Dr. Qudrat Ullah Khan SM (BPS-1fi)/DMU In-chgrge-Office of the 

undersigned is: hereby authorized to submit the para-wise comments to the Honorable 

Khyber Pakhtunkhwa Service -Tribunal Peshawar in Service Appeals 

No. 1308 to 1326/2022 (Titled Mrs. Musarrat Shaheen,' Lady Health Worker &‘18 Others

VS District Health Officer-Karak & others) bn-16/03/2023 on behalf of the undersigned.

District Health QfficervKarak

I

. N\


