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&BEFORE THE HONORABLE KHYBER PAKHTUNKHWA SERVICE TRIBUNAL PESHAWAR

SERVICE APPEAL NO. 1325 OF 2022

Mrs: Rizwana, Lady Health Worker (BPS- 05) CH Bahadar Khel, District Karak

.......................................................................................... APPELLANT

VS

The Secretary to Govt. of Khyber Pakhtunkhwa and others

RESPECTFULLY SHEWETH:

RESPONDENTS

JOINT PARAWISE COMMENTS ON BEHALF OF RESPONDENT NO. 01 TO 04

PRELIMINARY OBJECTIONS:-

1.

That the appellant has got no cause of action or locus standi, to file the instant
appeal.

That the appellant has not approached this Hon’able Tribunal with clean hands.

3. That the instant appeal is bad due to non-joinder of necessary and mis joinder of

unnecessary party.

That the appellant is not a civil servant but a public servant within the. meaning of
section 9 of the Khyber Pakhtunkhwa, Regularization of Lady Health Worker
Program and Employees (Regularization and Standardization Act, 2014) hence the
honorable Tribunal has no jurisdiction to adjudicate the matter. ‘

That there is no original or appellate order which is pre requisites of section 4 of
the Khyber Pakhtunkhwa Service Tribunal Act 1974 hence under 2006 SCMR

1630 the honorable Tribunal has no jurisdiction to adjudicate the matter

FACTS:-

1. Correct to the extent of appointment on contract basis in the program and
subsequent regularization vide Khyber Pakhtunkhwa, Regularization of Lady
Health Worker Program and employees (Regularization and Standardization Act,
2014). It is worth to mention that the regularized employees of the program have
been declared as public servant under section 9 of Khyber Pakhtunkhwa,
regularization of Lady Health Worker Program and employees (Regularization and
Standardization act, 2014). It is further to clarify that the terms.and conditions their
services are governed by the provisions of the Regularization Act 2014 as well as

Rules made their under, hence they are not civil servant.
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‘ 2. Incorrect. Firstly the conveyance allowance as evident from the Notifications

dated 14-07-2011 and 20-12-2012, that the allowance is admissible only to the
civil servants whereas the appéllant is not a civil servant. Secondly, according to
the definition of conveyance allowance, the allowance that is paid to an employee
to compensate for the travel they have to undertake from their residence to the
work place. Whereas according to the Service Rules of Lady Health Worker
program, Lady Health Worker providing primary health care services to the
community at their doorstep in their catchment area as evident from the guide
lines of the Director General Health Services Khyber Pakhtunkhwa, Peshawar
which is self-explanatory that conveyance allowarice is not admissible in limit of a
street, village or even with the LHW local jurisdiction as they are covering their
area by foot and their office or health post is their own home, so conveyance

allowance is not permissible.

. Incorrect. Already explained in Para 2 above

4. Pertains to record. However, the appellant was to assist the honorable PHC with

respect to their status as per section 9 of the Regularization Act 2014 however,
malafidely the appellant concealed their status even otherwise they may knock

| o
‘the door of Apex Court against the judgment dated 24-03-2022 in WP No.

346/2019 instead of filling the instant appeal.

5. Pertains to record, moreover para 2 of the fact is self-explanatory.

Grounds:

A. Incorrect. According to the definition of conveyance allowance, the
allowance that is paid to an employee to compensate for the travel they
have to undertake from their residence to the work place. While as per
service Rules of Lady Health Worker prbgram,’ Lady Health Worker
providing primary health care services to the community :at their doorstep in
their catchment area as evident from the guide line of the Director General
Health Services Khyber Pakhtunkhwa, Peshawar is self-explanatory that
conveyance allowance is not admissible in limit of a street, village or even
with the LHW local jurisdiction as they are covering their area by foot and
their office or health post is their own home, so conveyance allowance
should be allowed. -

B. Incorrect. Para 2 of the facts and para A of the grounds are self-explanatory.

C. Incorrect. Para 2 of the facts and para A of the grounds are self-explanatory.

D. Incorrect. Para 2 of the facts and para A of the grounds are self-explanatory.
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E. Incorrect, Para-2 of the facts & Para-A of the grounds are self-explanatory
F. Incorrect, Para-2 of the facts & Para-A of the grounds are se!f-!éxplanatory.
G. Incorrect, Para-2 of the facts & Para-A of the grounds are se]f—iexp!anatory.

H. Incorrect, Para-2 of the facts & Para-A of the grounds are self-explanatory.

The respondents may be allowed to raise additional groujds at the time of
arguments.

PRAYER:-

In light of the aboye submission, it is humbly prayed th%at according to the
definition of Conveyanbe Allowance, the allowance that is paid;to an employee to
compensate for the travel they have to undertake from their residence to the work
place. While as per service Rules of Lady Health Worker Program, Lady Health
Worker providing Primary Health Care Services to the communil_ty at their doorstep
in their catchment area as evident from the guide line of the'; Direc'tor General
Health services Khyber Pakhtunkhwa, lPeshawar is self-!‘ explanatory that
Conveyance allowance is not admissible in limit of a street, villaéé or even with the
LHW local jurisdiction as they are covering their area by foot ;and their office or
Health post is their own home, so no conveyance allowance sh:ould be allowed &

the appeal of the appellant is devoid of merits and has no Iegai,I value, therefore,

may graciously be dismissed.
|
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1 Secrétary Health, 2.-Director General Health Service
Khyber Pakhtunkhwa Khyber Pakhtunkhwa
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3. Provincial Coordinator LHW Program, 4. District Health-Officer Karak
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BEFORE THE KHYBER PAKHTUNKHWA, SERVICE TRIBUNAL PESHAWAR
SERVICE APPEAL NO. 1325/2022 |

i

Mrs. Rizwana , Lady Health Worker (BPS-05) CH Bahadar Khel, District Karak

APPELLANT

VS : '

1
Govt: of Khyber Pakhtunkhwa & Others e eiiiiiiiiiiiis........RESPONDENTS

AFFIDAVIT N
| Dr. Qudrat Ullah Khan SMO (BS-18)/DMU In-charge office of the District Health Karak,
do hereby solemnly affirm and declare that the contents of the para-wise comments at
page 1 to 3 submitted on behalf of Respondents No. 1-4 is true and correct to the best of
my knowledge, belief and that nothing has been concealed from this Hon’ble Court.
|

(Dr. Qudrat Ullah Khan)
SMO (BS-18)/DMU In-charge
District Health Ofﬂcei Karak
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‘ - Management Unit of theProgram at Provinial level.

T HAPTER- R
RECRUITMEN T AND OTHER T ERMS AND CONDITIONS OF SERVICE
N | % OFEM[PLOYEES

3 Methou 01 appomtment ---(I) There shall be Selecnon Cormmttees for the
plrpose of makmg selection for initia] appomtment on contraet basis to the posts-ofithe

Piogram on the recommendauons of Wthh the appomtmg authonty ‘Shall make-i |
appomtment SRR SRV

(2)  The caudldates applymc for the vanous posts in the Program shaII possess o
' aame quahﬁcatxou and age hmlt as prowded m the ongmal Program '

3 '1 | Selectmn criteria for appomtment of Lady Health Supervxsor.-—-(l) There shall
,be"a Selection Committee for the aPPOilltfnéI.Iﬁ:Qbedy Health Supervisors comprising of
the Iollowmg o TR T L , -

( a) ; Dlstucr Coordmator R o - Chainnan
i .Lady Health Worker P:ogram o

.;-l-..

_(b) a repxesentatwe of - Dlstnct Health S Member *
Ofﬁcer : c :
(C) a 1epresentat}v7e of the Provm01al o Member ..

Program Implementauon Umt not
below the rank of BPS- 175 and .

-(d) Field Program Ofﬁcer of . Member;cum~ |

. the concemed area. . " Sectary’
. 2) The posts shall be advemsed i} two Newe papers or electromc medm

(3) Test and mtervn:w of the short Ilsted candidates at DlStI‘lCt Ievei shall be -
’conductod '

o A(%E)' The Selectzon Comm;ttee shall plac the list of recommended,_ o_':,ahdidafes“
L alongw,th 1ecord of wntten test, before the, istrict Health Ofﬁcer
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Management Unit of thie Progras at Provincial level. .

- RECRUITMENT AND OTHER TERMS AND CONBITIONS oF SERVICE
SRS B . OFEMPLOYEES = . :

t

.3 Method of appointment.--(]) There ‘shall be -Selection” Committees - for the e
purpose of makipg selection for initi4] appoiniment on contract basis to the posts of the =~

(2)  The candidates applying for th_éf%iar,io ':p‘ost's in the Program shalfposiééss ’

- sz};'ne qualification and age limit, as provided:in the original Program.

- ~3 . Se‘l'ec‘tiAon' crifeg'ia for appointmeglt‘igii;' I)ﬁdy Health'Sﬁperﬁsor.-;(lj There sh‘éll _

.be a:Selection Comnmittee for the appointment of Lady Health Supervisors Comprising of . .

thé following:

Distrié_t‘.Codrdi-na"m‘r,' T

~1.Lady Health Worker Program,

ST

(@)

+ Chairman

R

) a Tepresentative - of - District Health "+ Metaber
- Officer;- : G T o T

o (c) -a’ representative of - the:. Provincial - “70. Member
- .Program 'Imp’lcmentation‘_-}'i Unit” not - .
- below the rank 6fBPS-17;:}i.nd" R

- Member-cum-

- the concemed area. |

L (2)  The p_osts‘ shall be adveitised thoNews paijéré °.:17 électrd_nic.media.‘ -

ERRIE) Tést_and_jntef{/iéw ,.of the sihofitili:.ﬁsieél,"c,éndi&ate»s" at District level shall be - -

. conducted.

@y - The Selection Comunittee, shalflii‘;itacg;_'thé list of reconimended

g alongwith record of written test, before the District Health Officer. -




: '(6) On recexpt of venﬁcatlen -the: Dlsmct Health Ofﬁcer will aocord
L -.'approval and will 1ssue appomtment orders of the selectedfapproved cand;dates

refefably mamed and muat be perrnanent resxdent of the area for wh1c‘n sh‘ is to :

o o ‘appomted

(a)

(c)

(5) Mamed females/women with- past expenence in community deveIOpment :

) a

-

Medxcal Ofﬁcer/Incharge
F1rst Level Care Faezhty,

) x.v.

fema}e representatlve »'be
normnated by' the Dlsfnct Health

Officer . from amongst Women: -
‘Medical Officer or Lady ‘Health -
- Visitor or Female Medlcal ‘Technician
- or Medical Techmman 01: D1spenscr :

' posted at the same Fac1hty,

o

Lady Health Superv1sor.

~“:prefer ny mamed and nust. be permanent remdent of the area for wkuch she is to be ,-

| (2)" There's:hall bea Selec'tioi% Cdr:ix.'i.ﬁi'tfee'pomprising of fhe"felld\ying: o

Chai;man

- Member

" Member-cum-

. Sectary

e havmg the 1equ1red quahﬁcation, Wlll be glven preference

. . (6) Cand1date should be w111mg to carry out the services from her home whlch'_
will be designated a"“Health House”: ensuring - effecttve hnkage between the‘
commumty and the pubhc health care dehvery system '

(Tl (1! SDGCIfC/dlfﬁLU(UUﬂCOV&ted areas, ‘the Dts‘tnct Health thcer m‘ S

consultauon with Districi Program . 1mplementat10n unit, may .substitute the -

members of the Selection Commlttees to meet the desn'ed ob]ectwe

4 e
‘\\ 9% e
sl




.'1 1ov1ncxal P10g1 am Implementatlon Unlt

o dovfm Cl’lterla. '

. ”-( 10)  Cn ISCC“' - of vemﬁcatlon, the Provmcml Coordmator shall accord ﬁna ppr vaI,
o and will issue 2 appointment orders of the qélected cand1dates and recdrd of wntten est of
- ":'the selected candldates be kept in her!the:r personal ﬁles - o

"3. Selection cnterm for the post of BPS‘1‘7 in the Provmcm I

.

. Selecnon Criteria for Driver for’ the vehlcle of Ladv Health Superwsor.—--The .
. candidate must be; permanent vesident- of the area. for which he is to be appointed. He o
. shall have wr Jttenf consent of the Lady Health Superv,tsor with whom he has to perform "

duty. - oo ‘

23 belectlon Jhterm for the post of | provmclal .program lmplementatmn unit in
' '.;bps 1to bps-16. ~~-(1\ There shaIl be a Seiecuon Commmee compnszng of the foliowmg _

v

-_ (a) ,Deputy Provmc:al Coordmator‘ T ‘. - ' T Chauman

(b ) Tlaimng Coor¢nat0r _' - e IR Membé_r . I ’

(’c} A replesentatxve nommated by the Dxrector N Member, = o
‘General Health Servwes not helow the‘ a.nk of : I Lo

IBPSAT, e

- 1(2-_) - The Plovmcxai Coordmat01 shall be the appomtmcr authonty for the post of n




S '_.»down criteria.-

o (4) Test and mtervrew of

- the short lrsted candldates at provmcral level shall be .
- onductea R : ‘ : o

) (5‘) The Selectlon Comm1ttee shall place the list of recommended candrdates
_:_’aroncrwrth record of written test, be*’ore the Secretary Health.

. (6) The Secretary Health. shall nommate an officer, who shall not be a member
' of the selection committee to re—venfy the documents, residential status of the candidates -
and to ensure that the recommendatrons have been made in accordance% w1th the Ia1d-

-

: A (7 Yy On recerpt of venﬁcatron, the Secretary Heaith shall accord fmal approVal
“and will issue appointment orders of the selected candidates and record of wntten test of
“the selected candrdates be kept i in her/thelr personal ﬁles

1':'9= Recommendatxon of the Selectmn Comnnttee — When an appomtmg authorrtv_
does not accept the’ recomnendanou of Selectron Comrmttee ‘it shall record 1ts reasons
and obtam order of the next hrgher authonty '

10 Functlons of _the Ladv Health Supemsor.—-(l) To carryout extenswe .

, lsupervrslon and monitoring of the field actmtles ‘of Lady Health Workers. Lady Health

Supervrsor shall yisit the Health House of eVery Lady Heaith Worker . under her
supervrsron at~1east twrce amon‘th ' :

- ) . Lady Health Supervlsor shall prov1de supportrve supemsron on job
trammg, verbal and written feedback to her Lady Health Workers

. (a) Lady Health Supemsor may act as tramer m the refresher trammg as and' :
L when requned by the District Pro gram Implementauon Unit.

_ ‘(4) Lady Health Supewlsor shall attend the Contmued Educatlon Sessrons m ‘
"" all the relevant heaith fac111t1es L '-




{5 Lady Health Superwsor sha] .:-'carryout verbal autopsy of mfant deatbs
teported By her Lady Health Worlcer e

1( 6) : Lady I-lealth Superv1sor shall a331st the D1stnct Plogram Implementatmn -

. Uﬂlt in the preiumnary scannmc/venﬁcatlon of candidates for the posmons of Lady
' I-iealth Workels T :

‘ R . (7): Lady Health Superwsor sha]l halse between Dlstnct and Flrst Level (’ale .
P amhty (FLCF) for the effectrve coordmanon of acttv1t1es of the program.

o (8)  Lady Health Supemsor shall attend the D1str1ct Prog:ram Monthly RCVIGW
(DPMR). - : i

o 2 ® - f-ady Health Superv1sor snall ensure regular mamtenance of vehrcle and its
'movement régisters; 1f allotted ‘ Wl : ‘ ‘

' -i 1‘1 Functlons of the Lady Health Workers—--(l) The Lady Health. Worker shall S
_ -‘provrde Primary Health Care services to the commumty at: thelr doorstep in her '
;;catchment area. L :

(7) The Lady Health Worlcer sha]l reg18ter-all famrly members in the catchment area=
: A_‘especrally the eligible couples (marned wemen age 15-49. years) in her respectrve area

: _‘(3) " The Lady Health Worker shall orgamze commumty by develepmg women; groups
' m health commlttees mn her area. : :

(4) ' lhe Lady I—Iealth Worker w111 arrange meetmgs of these groups in order to
effectively mvolve them in pnmary health ‘are, farmly plannmg and related co
act1v1t1es

: (‘5) The Lady Health Worker shall keep elose ha;son with' mﬂuentlal woimen Gf her;
. area..including lady teachers, commumty.’ rmdwzves, tradmonal bn’th atten:
cl1ents . :

" ; (‘6)‘ The Lady Hearth Worker shah pay vxsrt 6 to
all regtstered households are v131ted once every mont

: (7) . The Lady Health Worlcer shall dlscuss ith m%ommumty, 1ssues related
»'.health hyglene -nutrition, sanitation, and family planmng emphaslzmg their-benefits:
'towaxds quality of life. ~ * * L. SN Lol

Lo
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IS ceordmate w1th local commumty rmdw1 ,es or
o al health_ fac1ht1es for appropnate antenatal naﬁl and

part of their tasks e ady Health Worker span undertake nutr 'onaiu . I
, growtl:t momtonng, ass$smg common nsk ’actors '

mterventrons such as anemia contrﬁl

“staff. The Lady Health Workers”
.' nnmunzatton against EPI_ target diseases ¢.g-Polio; MNT, Measles etc in her catchment

Immumvatxon (EPI) of mothers agamst Tetanus and chﬂdren agamst commumcable‘
iseases. The Lady Health Workers tramcd in', routine EPI, will ensure timely - =~ .
‘vaccinations’ (in her catchment area“enly) W1th support. ﬂom the local health fac1hty/EPI o
LHWs). wﬂl also participaté. in various campaigns for

- area only. The Lady Health Work ars will: .b 3 mvolved in the survexllance actmtres m her . '-:‘

catchment area only ao

.,,,;

(13) The Lady Health Worker shall mo vate and counSel chents for adoptlon and
~ contimaation of family planning methods “She will provide condoms, oral p1lls and

admlmster m}ectable contraceptrves as per: deﬁne ‘protocols to-eligible couples in the '

5

‘ ‘cornmumty inform. them about propér use. and possx‘ole s1de effects

: (14) The Lady Health Worker shall carry-f.out preventton and treatment of cornmoniﬂ
“ailments e’g.- dlarrheal d1seases acute 'respiratory mféctrons tuberculosis, mtestmal--; .

c parasnes ‘malaria, primary eye cdre, -scabies, first .aid for, injuries and other minor .-
. “diseases using basic essential drugs. She: wﬁl refer cases to mearest centers as per.given - .

- gmde‘mes For this purpose a kit of certain’ mexpenswe basic drigs will be provided to - -

. Lady Health Worker/Senior Lady Health. ‘Wotker. The Lady Health Worker/Semor Lady
. . Health Worker will also be mvolved"j{m TB A]I)s Hepatrtls and Malana
L prevenuon/eontrol : . -

1) The Lady Health Worker shall promote nutmmnal educatlon w1th emphasrs on
wr early initiation” and' exclusive, breast feedmg for srx months and weamng practlces R
. ‘matem& nutrition and macronutnent malnutrftlon ' SR :

g
~
E3




e ~ (b) .~ WHere 16 diréction is'

! given-under sub
S ~ year of his 4ge, A

- @) No &_ir"ect@oh “under sub-rule (1)(a,shal] be made
. - employee has been informed in ‘Writing’of the grounds on which it js propesed
. .-~ the direction, and has been giv Son: ' '

“said directjon. - . )

)

- ~20;  Performance Evaluation Report.-—-The Performance Evaluation Repo;'ffé'éf the
" Community Embedded Employees will igéiﬁ#iatedﬂéy in the following manger;

= [ 8.No. " Designation. - “:13::R§iﬁoijﬁ§§‘0fﬁcer.
T | RN I
2 N S I RSN
Sl | Lady-Health ©. | Dastriet ng&djnato;,'

_ | Supervisor LHngrdg;g’g;. .
o & |, 2. |Lady Health Worker. 'Lgﬁy'ﬁed@i@pefvisor,
. e - Jas

thecase;gfg_y be,

!

2

..., 2L& Conduct——The Khyber Pakhtuiiiivga Government Servait (Candis
2 '198%: and auxiliary instructions issied fromitimeito, times shall-be i
; g a0

PR

applicabl

-

>

mt_%,}t;aqg‘dis_ to the program employees, .
K ) j,:n . .

225 ~ Geﬁgr:fl provisions.---In all. othe S
I rulesthe’ rules, if any; made by Governi

ed-for disposal of such matters.
C AT ‘

: apél

N et o

o

© -

-



IEY

B Implementanon Umt a.nd ,

N :"(e) . Mlmstenal Staff of the Provmmal Program Implementa’uon Umt

-2

. 16. - Postmg/ Transfer.—-—Every Program employee other than Commumty Embedded _

. um'aloyee shall be hable to serve anywhere m the Provmce agamst the cadre post in the«
Pro gram, , REEED A

17 . Pensxon, General Provxdent Fund, Benevolent Fund and Group Insurance.
{13 Rules made by Govemment regulatmg Penswn General Prowdent Fund, Benevolent
Fer and Group Insurance shall apply for: regulanng the matters of Pension, - General

" Provident Fund, Benevolent Fund and Group Insurance for those employees of ongram,

W‘l Jse ser\rlces have been regulanzed under thls Act

1'1'8._: Shuhada package.-—Shuhada package as admlssﬂ:zle to ‘civil - servants of thec__
Government shall be applicable mutatis mutandls to the. program employees other than

the clc.use of appomtment of the package ’




,' - - - :—; " .t
'19. Reﬁreméptffrbh- S'erﬁce.; ( I)A pfoérﬁn éﬁiplbyee' working on'regular basis, .
. - shall retire from service. .. )' oEAL T e T T g
. (a) ~ On suck ciat‘e
(b)  Where no direction is gii};en-gi_ndér su :'
" year of his age. e
_ . - ) No Hﬁrebtiqn under sul:} riiié (1)(a),sha11 ‘be 'n:.nade- until ;hé;;ﬁrogra_rﬂ'--..-
Y - employee has been informed in wntmg of the grotinds. on which it is propoesed to make
C o the direction, agpd has been given a'-réa;s'gi;i?ble ojjpl rtunity of showing cause against the' .
. said direction," - RSN SR
" ‘Designation. - Reportu}g Officer."
S N 3 i ? i R 2
17 tLadyHealth 7 [Digpier Cogrdinator, | District Heath ;
o PGt i S
i . 2. | Lady Health Worker, Lady HealthSupervisor, Dismct“gg%g@g%qg; b
o (R slegsemiybe | LHW pros
B RN A 2 N %

"'198% and auxiliary instructions issied
: ..'-.ml%:ndis to the program employees.

: . . R 25l - . R ’6:
_ %f General provisions. r-mattersenot éxpressly provided *for'in sy
- crulesT the ules, if any; made by Covernment, ‘sgiifar as ‘tay be practica b
. N ] . . .. N o) P . W Rt 33 5 .!-1: ) .% _)L\.S' ‘._ "". )
‘ .ap?‘]_le.d {9§;d13P25?1' qf such matters. L Wﬁﬂﬁ@ ?j,él )
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SE CRE I'ARY TO GOVT OF KHYBER PAKH1 TUKHWA -
HEALTH DEPAR'IMEN T ‘

Z o Endst N No & date even. o - ;
R . Copy of above is- forwa:rded to:’ .o i :
= _The Registrar, Supreme Court of Palustan Islamabad

oooﬂ-?\'fﬂ:hlw‘s\’rf

12, PS to Secretary Health Department; -

All'Administrative Secretaries, to- Govt. of Khyber Pakhtunkhwa
The Accountant General Khyber Pakhtunkhwa. = -

“The. Prmmpal Secretary to Governor, Khyber. Pakhtunkhwa g
The Principal Secretary to Chief Minister, Khyber Pakhtunkhwa
_The Advocate General, Khyber: Pakhtu.nlchwa

The Du:ector General, Health Sennces Khyber Pakﬁtunkhwa

.. PSO to Chief Secretary Khyber ] Pakhtunkhwa . :
. The Manager, Government Pnntmg Press & Stationary Depaltment Peshawar

for pubhcatlon in the Government T Ofﬁcml Gazette after pu_bhcanon 10
copies may be forWarded to this Dep artment.

10 The Director Information Khyber: Pakhtunkhwa Peshawar :
11, The Deputy Director, (IT) Hea]Ih Departmcnt for uploachng in the ofﬁc1al

websrte .

B (Kashif Tqbal Jillani) -
7/ ,f, ) 15:‘/:“' N AANEPELR o . : P , o
_ /AV/%'./Q/A*‘:’ / SEEH "o Section Officer (E.II)

cr




© La dy Health Woake;s Proglam ‘and Emplo

v the Lm\unm of lhc I\hvb

0

llll' t\llll")l\.lll‘& -‘. 3

' : l’RQ\’lNClAL A‘SSI‘MBLY quRFTARIAT
mwmm PAKH’[‘U\IhHWA e -

o

R NOTIT‘IO\TIO\' S o
T:Datcci Pc‘zha\wr dwf’ /07/2014. i

Na. P:\/I\hvbcl P'\l\htunLhwa/B1llsl20I4/ 3 b ,! The Khvhcr Pakhtunl\hw'x Reauhnon of
yees (Reoulanzataon. and qtandardlzatxon) Bﬂl 2014 having, )

akhtunl\lnvd on agh June «014 :md assented o b\ A

'bu'u p’mscd by the Provmcnl Assembly of I\h\ ben P

er P'xkhmnl\hwa on. ,_9 June.” 20[4 is hu«,b\ pubhshud s an’ Act of -the

Prm mcm it Lemslatu:e of the Khybcn l’akhtunl\ Wi,

TIIE KHYBER PAKHTUNKHWA REGULATION OI‘ LADY HEAL I'II V..b .
WOR_KERS‘PROGRAM ‘AND EMPLOYE EES (RL'GULARIZATION o
. AND cQ'I‘ANDARDIZ»’\'I'ION } ACT 2014 '

(KH'X BER PAKHTUNKHWA ACT NO ).\VI OF "014)
o (l'lrst pubhslu.d after hdvm" receiv ed the '1'~:s<:m of the Governor.of the
T N Khybet Pakhtupkhwa in the Gazette of the. Khyber Pakhtunkhwa.

‘ (E\tx '101dmmy) d'ued the 0ﬁ,f07/”014) :

o .
(Here print as in the :1cqompgmil’n,qnt). : ' - :V";’-_":
o R S f\\uﬁueux,

: . bEC Rl' T:\R\ N iy .
Prevmcual Ac.semblv of [\.hybel pakhtunkhwa.

Mo and gluiu (ns pu noulu.auun .mmm)
A copy of th above nonf’wllon with Ihc 1ccomp.mimi.111 is -forwarded o the Manager.
cry and l’nnlm" Dt..plllll]lLl\l Pes lmmu wuh ihe fequest 10 puhh\l\ the sumwe v the

. C;ov&.umu.nt btauon
a Gover nment C‘

of the l\hybm Pakhtunkhw

| '\ccoxdance with thc hst given overlcaf

azcltc oftod'w s date and distribute copies

C\lmoidm'\ly 1ssuc

lhcncor m\mcdntcly it

Pioot should bl. ecm 1Yo} thls Sccn,t"u iat bcfore pubhmlmn

_' ' o T L bLCRLT\RY
_Plovmcml Aqscmbl\' of Khyber Pakhtunkhiva

7& NO. P/\/Kiwbel P’lkhmnl\hwa /Bllls/"’OMI 55 f& . o Dated €= 21072014 _

' A copy of Lhe abovu is lonmrded 19 i

ucnl y to Governor. l\hvbe.r Pﬂl\hnml\hw'\ '
Government of Khvber. Paldmmkhwa Health Depar tment.

|
o2
3. . The Secretary to Government of Khyber Pal»htunl\hwa La\\ Depmmmt
S

*" The Director Information, Khyber P'll\htunkh\vrl .
jal Secretary Pr 0\'mclal Asscmbly of 1\11)'1)6‘1 P'\l\htunl\ wa.

The Puncnpal Se
“The Secretary to

' '55'.' | The Director LT/ Specn

SR . _SEGRETARY,
L\ss‘.mbly ol Khyber Pal\hlunl\h\\ a.

' i4l_?‘_|:;g)\"inci al
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" " yo regulate the status of Lady Health Wo‘rkars’i”rogrq}ii}'fﬁ the Pro‘vihc‘e of the Khyber
S ‘Pakhtunkhwa and {0 reqularize and standar’dizéfthg:services-of employees .
' A ‘ of the said program . i - .

- WHEREAS in pursuance of the Constitufion (aghtee_mr'_{-.‘?'g\mendmem) Act, 2010, the subject of
Health has been devolved to. the Provinces and as such. Lady Heallh Workers Program fun by Federal .

Government' for supporting the‘family p!a_nn'l'ng and ‘primary health care. was devolved to the Provinces
_Vac.c'ordiﬂgly',v L A e R

AND WHEREAS in the Lady Health Workers 'Ptdgrérrf;':fihe community based workers have 3

‘.spze_ci_a! nature of job, for the execution of which they have lo remain continuously embedded with their local
' ~'c_alz;n,ment population; . - Lo e T R -

|  AND WHEREAS il is obligatory 1o maintain.the or‘iéi.nélv‘g'__'concépt‘an'd,design of the Lady Health
\Workels Program, (o ensure the presence of .community 'thﬁ;eddedé_mployeés for effective service’

delivery o the people of the area; ~ . SR .

.. _AND WHEREAS it is expedient fo. regulate. he status of Lady Health Workers -Progrant in (he
Province of the Khyber Pakhtunkhwa-and 10 regularize and standardize the services of the employees of
mqﬁMmmmm S L R T S ‘

. ~ltis hereby enacted as follows:- -

4. v short title, @ lication_and cdmmgh'cémerﬁ.-,--"(.j,_.,_i—'[ﬁis “Ac{_may_be called the Khyber -
. Pakhtunkhwa Regulation of tady Health’ ‘Workers Erog'.rar.ﬁ:.andv Employees. ‘(Regularization and -
Slalﬁada_rdizalion) Acl, 014! R o S ‘

(@) ltshal éppiy‘tdall‘pe'rsons empIOYedb?'lo'bé'.éiﬁployed in L_ady Health Workers Program,
* . in the.Province of_lheKhyb'er‘Paightunkhwa. ' R : o
Y < R shall come into force at once except se_ctiongz;., which shall come in o force on st July,”

7 Definitions.-~In this Act, unless here is anything reb;‘_aﬁf}_ant in thesubject or context,-

(@) : ""calChfneni pobﬁléfion" meéns 11_1é:"'j§§.;al 'piopluiation for Whiph a Community
- * " Embedded Employee of the Programigi':appoiﬁled or posted and régularly resides_ ~

“therein;
‘ (b)_ ~ "CSm-mun'it'y'EmbedQEd En1bloyeé.f-"f"rﬁeans a '?rogram. employee residing and- -
~ working within his- defined catchmeiit population for which he was appointed of

(©) © ipistrict Pr’ogférh impieménta{ién:" nlt" means thé' Mar':agem‘ent Unit of the

. ;- Program at District level,. - -

) "qu_emniént“f eans he Governmentof thg Khyber Pakhtunkhwa;

() "‘p'ré'scribec‘i’ﬂ means .prescriﬁad.'by"r:t?;{é.afg{; - c w
M 'E-Progr.arh"'means the LadY‘He'__ailh f\}l\{q}ke—r's,?rvogram devolved-to.the Province and

| which was previously run by the Ee"deral ‘Government’ under the name of the

. National Program for Familyi‘Planhiqg‘,;an_d Primary Health Care; - - -

) "Pfégram' employee” means an. employee ;6[ the Program. wh.ose.se'rvice_ is.

' . regularized under this Act and ,iij_@-‘,‘i.‘u;les; persons 10 be alppomted_ afler. the -
commencement of this Act. - e L e ¢
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(h) ""Provrnce means ine Provrnce Ur e .\..,w' ..

) "‘Provrncrat Program tmptementattdn Untt means the Management Unit of the |
Program at Provrncrat Ievet and 4 o :
Y
(])-7 e "‘rutes" mean rutes made under thrs Act _
3 Status ot Program ~(1) On commencement ot thrs Act ,tn_e Nattonat Program tor Family Planning

ang. Primary Health Care, shatl be deemed to.be.a Program
Heatth \Norkers Program: _

s The purpose of the Prograrn shali be: to,”
p'omotrve heatth care servrces o the catchment populatron tnt _

- -;f (3’; The Program s'natt contmue for. such a perrod.;a Government may determrne

@ After comrng mto force of thrs Act Government may appornt persons to vartous posts n

_ thn Program on contract basis and thare s'natt beno rogutar 'tp' , ftntment in the Program

r5) The apporntment under sub- sectron (tt) sl o be mnde In nccordnnco wrth thu Crrtonn and e

manner as may.be prescribed.

4, Regutanzatron ---(1) on’ commencemcnt of this Act atl the Program emptoyees who were B
. appornted in the Program ‘on contract of fixed monthly stipend T Basis before 19 July 2012, and holding the' ..

5% id post till the commencement of thrs Act, shatl stand regutanzed wrlh ettect from 1%t July, 20120

_ Provided that the servrces of such Program emptoyees shatt be deemed o havo been reguhnzect ' '
under thrs Act only on the pubtrcatron of their names in the ott‘tcrat Gazette L ‘ oo

Provrded tunher that' the posts ot the . Program tallen vacant on account of death ‘retirement, - .

) :esrgnatron drsmrssal termmatron or otherwrse shatt be ﬁtted tn on contract basts

c (f’)’ The Program employees, regutan:.ed under thrs Act shatt be phced in, the retevant ‘Pay ~

o See sles car respondmg tothe crvrt servants” or as may be deterrnmed by Government

: (3')'7»' The senronty of- the Program emptoyees regutanzed under thts Act shall be determrned in
_a manner as may be prescnbed , :

(it)' : A Progr.am emptovee whose- servrces art
o servrce on the option of the Program ernptoyee and-on. s'u
s atter cornptetron of twenty five years of quatttyrng service or on the completion. ot srxtteth year of age. -

: (5) A Program emptoyee whose service is regu.‘ranzed under thrs Act; shatl be entrtted to such '

g '-penston_an] and rettrement beneﬁts as n.ay be determrned by Government

5., " Mechianism of recruttment for Communitt E’nih’é’dded Em! to ces. (1) For filling: post ot :
e appaint™g authority ‘shall -cause 1o verify and ensuré in the -

" Community ‘Embedded Employee, th

"’prescnbed manner. thal person who is to be appomled agamst such post shallibea regutar resrdent of his_ :'_ ..

3 catchment poputatron

(2 “The Provrncrai Program tmptementatron Unrt shatt oversee and monrtor he process and -
f‘trndrng of the verification, carried out by.the appointing authorrty under sub sectron (t) betore a person s

- 1ppornted ‘against post of Community Embedded Emptoyee

- - (3) “The Communty Embedded Emptoyee shatt pertorm ‘his” dities within the catchment -
~ population of s residence; provided. that Government may adjust’a Communrty Embedded t:mptoyee in

- another area in certatn crrcumstances to be prescnbed

"“overnment to be known ag the Lady -

"";'_ptevent'rve.,,;cu[ative, sehabilitative and”

’ egutanzed .undef, fhis: Act shall retrre trorn{ _
ate:as! requested by the Program emptoyee., - '
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. v id) Nolwrlhslandrng anylmng conlarneo In omer provrsrons 01 UNS-AUL, I SEIVIVED Ui u-rc ‘
Lalrllllu'llly Embegded’ l:mployees ‘whose services are regularized under lhis Acl, or olher Communily . :
Ehmoccsl:d Employees 1o be' appomled afler ihe commeneeneol of this Act, shali be liable 1o terrination, if '.
ihe em oyee : . AR .

(a) has. unlawlully ceased o be a regular resident wrlhln or has become a non-; ‘
S resrdenl for his calchmeni populatronror : '

-

' (b) is rnvolved in_any other engagemenl ora’ praclrce which is nol in accordance w:lh :
lhe {aid down and approved polrcy of lhe Program or

(© - has ceased to be ellrcrent in lhe performance of olﬁcral dutres or
‘ (d) b has proved gurlly of gross mrsconduel ‘

- {9) ' A Communll Y. Embedded Employee whose servrce is lermrnated under sub-clause (a) v
-,(b) ol sub section (4) of this Acl may be rernslaled mlo servrcerrr a manner as.may-be. prescribed: '

~ Provided. lhal this opporlumly of remslalemem shall nol be grven more {han once lhroughoul lhe |
-lenure ol a Communrly Embedded Employee s service: .

F’rovrded lurrheJr thal

- (a) 0 satary or allowances snall be pald to"the re mslaled employee for the 'period
spentunder lermrnalron and . . . )

I " {b) paymenl made rl any; lo lhe lermmated employee berng re- rnslalod whrch was
A not allowed duririg or for the perrod spenl ‘under termination, is recovered from- the:
' : employee . : :

6 transfer and adjustment of Program em':'lo ges.-- Nolwrlhslandmg anylhrng conlarned
. in other provisions of this Act, lhe Program employees,. excepl lhe Commumly Embedded Employees may -
be lranslerred_lo perfor'n duty anywhere in the Provrnce - :

7. | l:lr%eerary actron Drscrpllnary cases agarnsl lhe:Program employees shall be deall with in a )
N manner-as may be prescnbed - : : '

A . Applrcatron of Govemment rules The Program employees shall be dealt in accordance with
* e :provisions of this Act and rules; provrded thatt rl; no- specrlrcrrules are- avarlable on any maller lhe
' QGovemmenl ryles shall oe applrcable to such Program employees . ,

g. . - Public servants All Program employees shall he ‘deemed to' be publ-c servants wrlhrn lhc '
‘.meamng of eeclron 21 ol lhe Pakistan Penal Code 18(:0 (f\cl No XeV-of 1860)

l() ~ Power to make rules - Govemmenl may,- by nolrlmlron in lhe ollrcral Gezelle, make rules lor
B orrymg out the purposes of this Acl ' ) . -

11, Saving.--- Any rules ordcrs or rnslruclrons in rcspecl of any lerims and condilions of services of

. Program employees duly made Or- -igsued by.an aulhorrty compelent to make.lhem.and in force rmmedralely .

. ..belore the commencement of this-Acl shall, in so faf as. such rules, -orders or instructions ‘are nol - -
; rnconsrslenl with the provrsrons of lhis Act, be deemed to. be mles,made under this Acl :

A2 Removal of- drffrcultres =If any. dilr’icully arises rn glvrng eflecl {o any of the provisions of lhrs Act,
Govemmenl may make such o rder, not mconsrslenl wrlh lhe provrsrons of lhrs Act, as may appear to be

. nocessary for the purpose of removing the diff cully

Provided lhal no such power. shall be exercrsed aller lhe exprry of one year from lhe

.. i commencemenl ol lhrs Act ) ' ' S
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'\lggggl._:-f--}"[hez Khy'bér?P-a'khktuhkhwai Régulé{ipn: 5?:1:§;ady§!"hléalﬁh,-'_WQrkets Program and
. Tes (Regularization and -Sland‘ardizatjoh)_'Ordinance,'?_Zth&'(ﬁhyber Pakhtunkhwa‘Ord, No. Vi o
¢ . hereby repedled. . S SRR o ' |

" pYORDER OF MR. SPEAKER
. PROVINCIAL ASSEMBLY OF KHYBER
 PAKHTUNKHWA S

BEEE

G (AMAN.UL_I...AH)' |
L -Qecretary .

y l’.rOV.i11ci.i1.l:}?:}‘.\s§(::‘x~1ll'jly of Khyber pakhtunihwa -
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e )eﬂmng Conveyance Allewance

| "ff:'-i"he aiﬂowance is pald te an emplloyee to

- *dmpensate for the trave! they have to

| undertake from thelr resudence to the

: -werkplace The amoum payable as an

| allowance depends on how far an.
’_""f-employee has to travel and the modes of
Lransportatlon used . e

- ", Scanned by CamScanner i



1 Tr[\e Darector General Health Sennces
- Khyber Pakhtunkhwa Peshawar

. Subject;. . 'CONVINGE ALLOWANGETO LHWS.

G

2 %.»A 3 -

o regulanzed w.e. f 01 07 2012 and they have been lnciuded rn the dlstrtct budget book, E
~,wef01072016 ' g

LTS T s

' Therefore it is requested to gurde thls oﬁ"ce whether convince: alhance is. admus;:rbie to

LHWs or net as LHWs are dernandmg of convmce aiiowance

L e ,' It rs therefore requested to tssue lantrUCthN ln thts regard for the smooth runmng of the: -
P lﬁf . LHWs prgramme and to avord complrcatiensln future

. ﬂ

DISII’ICt Health Ofﬁcer :

rl- e . q/ Karak PR .
. - ) _ - ;i/ .
= ] ..’Copy tothe-' a e ' o -
1.. The Provincial Coordlnator LHWS;.,Programme KPK Peshawar for mformatIOn
~ 2. The Deputy Commissioner Karak for information +* R oL
© 3 The District Nazrm Karak for:nformatron ) P R '
i . - District. éth;Ofﬁ_cer o
- Karak.. - o

It for your k:nd mfonhatron that the employees of LHWs programme have beenv -



PPV u.tuu £ f.:_...e’».ﬂ{;il mm ﬂ}ﬂ{ WC’" |
" - KEVBER PAKHTUNKFWA: PEFIAWAR: | e
=1

OHI.I:‘PH# 091 -*9210"’0.9 ' E.‘YCHANGBF Q 9.1 92]0187 CGI .941019[ FAX #0801 - 9210230° " -
u.cc COMMUNICu TIONS :Hom mm TO THE DIRECTOR GENERAL drAmev VICES FESHAWAR AND MNOT

2 _TOANY anrmu:nr-.m :
34;‘1( T m /207

/BUDG‘ET/SN" T

N The Dlstrtct'Health Oﬁ‘cer -
lKarak U :

..‘I

Subject - '_j.‘ COLNVEYANQE'AILL-OWAN.CE.T‘(')."‘!;,IJIWS}-
Memo

.

eo auove and 10 state thaL

even wath o
fre LHW io\.ai' 'urlsdxctlo" They are covenn ne'r arra by foot and The-r oﬂ’“ ice or eaith post is

'Lh':l!’ owi, horne so RO’ ronvevanm a!lcwame S
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OFFICE OF Ti_—!E'D‘l'_SL.‘:l'_'BIC.I‘.H EALTH OFFICER, KARAK

AUTHOR!TY

Cerhf ed. that Dr Qudrat Ullah Khan SM (BPS 18)/DMU {n-charge Off ice of the
hheersugned is: hereby authonzed to submlt the . para-wrse comments to the Honorable
Khyber Pakhtunkhwa Servnce Tnbunal ‘ Peshawar in | Service Appeals
No. 1308 to 1326/2022 (Tltled Mrs. Musarrat Shaheen Lady Health Worker &: 18 Othars

VS District Health Off icer- Karak & others) on 16/03/2023 on behalf of the undersigned.

A SRR " District Health;éfﬁcer;(iarak



