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fflEFORE THE HONORABLE KHYBER PAKHTUNKHWA SERVICE TRIBUNAL PESHAWAR

SERVICE APPEAL NO. 1326 OF 2022

Mrs: Shahida Parveen, Lady Health Worker (BPS-05) THQ BD Shah, District Karak

................................................................................................... APPELLANT

VS

The Secretary to Govt, of Khyber Pakhtunkhwa and others

RESPONDENTS

JOINT PARAWISE COMMENTS ON BEHALF OF RESPONDENT NO. 01 TO 04

RESPECTFULLY SHEWETH:

PRELIMINARY OBJECTIONS:-

1. That the appellant has got no cause of action or locus standi, to file the instant
1

appeal.

2. That the appellant has not approached this Hon’able Tribunal with clean hands.

3. That the instant appeal is bad due to non-joinder of necessary and mis joinder of 
unnecessary party.

4. That the appellant is not a civil servant but a public servant within the meaning of 

section 9 of the Khyber Pakhtunkhwa, Regularization of Lady Health Worker 

Program and Employees (Regularization and Standardization Act, 2014) hence the 

honorable Tribunal has no jurisdiction to adjudicate the matter.

5. That there is no original or appellate order which is pre requisites of section 4 of 

the Khyber Pakhtunkhwa Service Tribunal Act 1974 hence under 2006 SCMR 

1630 the honorable Tribunal has no jurisdiction to adjudicate the matter
FACTS

1. Correct to the extent of appointment on contract basis in the program and 

subsequent regularization vide Khyber Pakhtunkhwa, Regularization of Lady 

Health Worker Program and employees (Regularization and Standardization Act, 

2014). It is worth to mention that the regularized employees of the program have 

been declared as public servant under section 9 of Khyber Pakhtunkhwa, 

regularization of Lady Health Worker Program and employees (Regularization and 

Standardization act, 2014). It is further to clarify that the terms and conditions their 

services are governed by the provisions of the Regularization Act 2014 as well as 

Rules made their under, hence they are not civil servant.
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2. Incorrect. Firstly the conveyance allowance as evident from the Notifications 

dated 14-07-2011 and 20-12-2012, that the allowance is adrriissible only to the 

civil servants whereas the appellant is not a civil servant. Secondly, according to 

the definition of conveyance allowance, the allowance that is paid to an employee 

to compensate for the travel they have to undertake from their residence to the 

work place. Whereas according to the Service Rules of Lady Health Worker 

program. Lady Health Worker providing primary health care services to the 

community at their doorstep in their catchment area as evident from the guide 

lines of the Director General Health Services Khyber Pakhtunkhwa, Peshawar 

which is self-explanatory that conveyance allowance is not adrhissible in limit of a 

street, village or even with the LHW local 'jurisdiction as they are covering their 

area by foot and their office or health post is their own home, so conveyance 

allowance is not permissible.

3. Incorrect. Already explained in Para 2 above

4. Pertains to record. However, the appellant was to assist the honorable PHC with 

respect to their status as per section 9 of the Regularization Act 2014 however, 

malafidely the appellant concealed their status even otherwise they rhay knock 

the door of Apex Court against the judgment dated 24-03-2022 in WP No. 

346/2019 instead of filling the instant appeal.

5. Pertains to record, moreover para 2 of the fact is self-explanatory.

Grounds:
A. Incorrect. According to the definition of conveyance allowance, the 

allowance that is paid to an employee to compensate for the travel they 

have to undertake from their residence to the work place. While as per 

service Rules of Lady Health Worker program. Lady Health Worker
i

providing primary health care services to the community at their doorstep in 

their catchment area as evident from the guide line of the Director General 

Health Services Khyber Pakhtunkhwa, Peshawar is self-explanatory that 

conveyance allowance is not admissible in limit of a street, village or even 

with the LHW local jurisdiction as they are covering their area by foot and 

their office or health post is their own home, so conveyance allowance 

should be allowed.

Incorrect. Para 2 of the facts and para A of the grounds are self-explanatory. 

Incorrect. Para 2 of the facts and para A of the grounds are self-explanatory. 

Incorrect. Para 2 of the facts and para A of the grounds are self-explanatory.

B.

C.

D.
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E. Incorrect, Para:2 of the facts & Para-A of the grounds are self-explanatory

F. Incorrect, Para-2 of the facts & Para-A of the grounds are self-explanatory.

G. Incorrect, Para-2 of the facts & Para-A of the grounds are self-explanatory.

H. Incorrect, Para-2 of the facts & Para-A of the grounds are self-explanatory.

The respondents may be allowed to raise additional grounds at the time of 
arguments. i

PRAYER:-

In light of the above submission, it is humbly prayed that according to the 

definition of Conveyance Allowance, the allowance that is paid|to an employee to 

compensate for the travel they have to undertake from their residence to the work 

place. While as per service Rules of Lady Flealth Worker Program, Lady Flealth

Worker providing Primary Flealth Care Services to the community at their doorstep

in their catchment area as evident from the guide line of the Director General

Khyber Pakhtunkhwa, Peshawar is self-' explanatory thatHealth services

Conveyance allowance is not admissible in limit of a street, village or even with the 

LHW local jurisdiction as they are covering their area by foot and their office or 

Health post is their own home, so no conveyance allowance sh'ould be allowed &

the appeal of the appellant is devoid of merits and has no legal value, therefore

may graciously be dismissed.

2. Director General Health ServicesI 
Khyber Pakhtunkhvya

1 Secretary Health, 
Khyber Pakhtunkhwa

3. Provincial Co'ordinator LHW Program 
Khyber Pakhtunkhwa

4. District Health Officer Karak
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BEFORE THE KHYBER PAKHTUNKHWA, SERVICE TRIBUNAL PESHAWAR

SERVICE APPEAL NO. 1326/2022

Mrs. Shahida Parveen , Lady Health Worker (BPS-05) THQ BD Shah, District Karak

APPELLANT

VS

RESPONDENTSGovt; of Khyber Pakhtunkh\A/a &?Others

AFFIDAVIT

I Dr. Qudrat Ullah Khan SMO (BS-18)/DMU In-charge office of the District Health Karak, 
do hereby solemnly affirm and declare that the contents of the paradise comments at 
page 1 to 3 submitted on behalf of Respondents No. 1-4 is true and correct to the best of 
my knowledge, belief and that nothing has been concealed from this Hon’ble Court.

(Dr. Uudrat Ullah Khan)
SMO {BS-18)/DMU In-charge 
District Health Office Karak

\
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■ GOVERNMENT OF THE KHYBER'PAKHTXJNKHWA
. . HEALTH DEPARTMENT ■ ,

:•

•rHOTIFIGATION

. ■

Peshawar, dated the Z^ January, 2015
vf-':'

v;

exercise of ttLe powers conferred by section 10 of the 
■ Kdiyber^Pakhtutildiwa Regulation-^f* Lady-;Healti Workers Program and Employees 

>■; ,-: (Re^iarization and Standardizatior| Act,.2bf4-(Khyber Pakhtunkhwa Act No. of 

,\,;;.,.;. 2014), the Government, of Khyber Faklituifliwa is pleased to make die following rules,
■'il.namely;.

THE:KHYBER PAKHTUNKHWA.REGULATION OF LA0Y HEALTH
WORKERS PROGRAM EMPLOYEES SERVTGE RULES. 2015

■ CHAPtER-l

Short title, application and commencement—(f) Tliese rules may be, called the
. Khyber Pakhtunlchwa Regulation of Lady Health Workers. Program Employees Service 
Rules, 2014. . ‘

1.
I

?

(2) It shall apply to all the Program;'employees of the Program.

(3) They shall come into force at once.

Definitions..—^In these rules, unless the context otherwise requires, the following 
expressions shall have the meanings hereby respectively assigned to thein, that is. to say,-

(a) “Act” means the Khyber, Pakhtunkhwa Regulation of Lady Health
’ ■ Workers .Program ;and Employees (Regularization and:.

> Standardization) Act, 2014 (Khyber Pakhtunkhwa Act No/XXVI of 
; , 2t)14)v ■ ^

(b) . “Provincial Coordinatdf” means H-ead of the Program appointed ■
' by government from yamongst member of service, Health

'• Department. ' /
(c) “Appointing Authority^^means an authority specified in Rule.3. 

“Provincial Program.Implementation Unif| means the

.cs"' .

. (d).

■/' / .'..I ;.1

r
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Mmiagement Unit of tlie P.mgram at Provincial level.

I

CE
I i. 3; • Method of appointment.-(l) Thdre shall, be Selection 

, purpose of niakifag selection for initial ''
Program, ' '

• appointment. .

Committees for the

*1 —on ‘

(2)same qual.ficaI!^r?S
g

ram.

)•
(a) i District Coordinator.

^ .I>ady Health Worker Progr^;

(b) . a. representative - of Diatrict
■ Officer;;:. C,-

(c) ■ .a ■ representative of the .. Provincial : 
Program Implementation i ■ Unit

. below the rank of BPS-17;:in.ti

(d) Field Program Officer, of 
•the concerned-area..!

Chairman .

Health Member

■. . Member. "
not

■f

■ ■ .

. Member-ctim-. ’ 
Sectary ;' M V'if :

. (2) ■ T'iie posts shall be advertised in iwo News papers or electronic media.

■ (3.) Test and interview of the short listed'
, -conducted. ■ ■ ■ ;.t: ' '

■jvlf ' '

0) .The Selection Committee.shalliplac|fhe Ust of recommended
. alongwith.recordofwritten test, befofe:theDistriclHehlth Officer. .

cano . .ates at District level shall be
' i

c^didatesjiV .. b-v
• . V'/* . .

•V- .•-7=’

->

mi' ili:
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District Health-f^fficcr sMall; nominate
'ft ;ftft®ii^cinber of the selection coifflit|ee to fe^verify the documents, residential st&s of ,^.

to^c^eithat the recommendations* have beeh'niaffe in, -ij-
■-^■^accbrdance with the laid do^dKteria. -;;: . . ' . ' : -ftl"

ft > ..'.'■•i ft. .
(6) : On receipt of verification, the . District Health Officer will accord-^final ■:
approval and .will issue appointment orders of the selected/approved , candidates 

, and record of written test of iiie seiected;'GiMididate be kept in her personal.

• • m. t*•%*
•• ft?: ■

e an officer who shall nbttbe a ft.
s:'

r¥-

I; '-e
Female, who shall apply for the. post of Lady Health. Supervisor sliould

...•>•* rf'* *

preferably married'and. mushbe permaheut resident of die area for which she is to 

be appointed. . -ft:

5: ft ft Selection criteria for appointment of Lady Health Workers.—f If Fbmale. 
■ preferably married, and must, be perinanent resident of the area for which she is to be 

. . ■ appointed.
•f?a
'i■ •• ft

iThere shall be a Selection Cpirunittee comprising of the following:

Chairman

(2)

(a) Medical Officer/Incharge, 
. First Level Care HaciUty;' •y;';•

i

(b) a female representative: to. be 
nominated by' the District. Health 
Officer from amongst-ft. Women- 
Medical Officer or' Lady Health 
Visitor or Female Medical -Technician 
or Medical Teclmician orftDispenser 

' posted at the same Facility;.'.-:

Member

(c) Lady Health Supervisor, . Member-cum- 
Sectary '

(5)' Married females/women with .past experience in. community development, 
having the required qualification, wiU be given preference. -

(6) Candidate should be willing to carry out the services from her home which 
will be designated a “Health House’’: ensuring effective linlcage between the 
community and the public health care delivery system. ,•'

(71 fil SpCClfic/diffiGUlVuhCOVered.:'areas, tte District Realth Officer L: 
consultation-with District Program. Implementation unit, may substitute, the 
members of the .Selection Committees to meet the desired objective.

in

3

-.7 ■

r. X
/ ' /

I

./ftI , • ;/ft
I

rvft ll.u
/ ft

-V :
■;

J
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Selection Criteria for Driver for the vehicle of Lady Health Superyispr.-r-The 
candidate must be permanent resident off die area for which he .is to /be appointed. He 
shall have writtenjiconsent of the Lady Heiih . Supervisor with whom he has to perform 

.■■duty.

:'6. ■

I

i-

Selection criteria for the post of provincial/prdgram implementation unit In. 
fops-1 to bps--16*-'-Jf l) There shall be a Selection Committee comprising of the following:
-7.

Deputy Provincial Coordinator;..(a) Chairman

(b) Training Coordinator; ■ Member

,A representative nominated by'the Director 
General Health Services not heloiy the imk of 
.BPS-I7; . ■

(c) Member

;■

.(2) The Provincial Coordinator shall be the appointing authority for the post of
/Provincial Program Implementation Unit. /.. , • . ’

-
: .(i) The posts shall be advertised in ;two Ne\?s papers/electronic media by the 

Provincial Coordinator. •
v

f (4) ; Test and interview of the short listed candidates at provincial level shall be '
conducted.

The Selection Committee shall place the-list of recommended candidates • 
alongwith record of written test, before theProvincial^iCoordinator. •

.(S)

. '‘‘b • < ,
. . (9) The Provincial Coordinator shall nolninate a^fficer, who shall not be

. of the seiection committee to re-verify the:dPGTim^^residentid status of ■-.A
-and-to ensure that the recommendations/bs^^fbed^pmde in accbrdanpe;;:wj^^3^e^ia^jgj||jg^:;/i^^pi; 

'-dovincriteriaf ■ • • ...........
't •

.'(10)'*. On receipt of verification,'the Proyincial Codcdinator shall accord final 
and vviH issue appointment orders.of the sfeiected can&dates and record of written test of _ 
the selected candidates be kept in her/their personal files.

♦ ■
criteria for the post : of in the

Implementation Uriit;-^(1) TheiP shdl be'a/Selqc&on Committee
Provincial Program

following:

Director Public Health;:;

/9-i4u ■

.-i.r
■-(a)

■}I

t’p. ,Sr"'/-"'- 
- ■

:

•t;.

... t,
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(b) Provincial Cc^n^;^'

(c) Section Of£c^fieaitfri>epartment;
/ vv--';/'-;-

:r
■ ;:

•f •.■•■•
: ' ‘ Secretary Healfi: shall’:be:; the, appointing authority for the post of

Provincial Programlmplementation^hit m B^icPay Scale 17. 
l iiThe posts shall be a^rtised in; two News papers/electronic media by the

rv
• .IT.

Health Department.
* ' •' > • , •

Test and interview ofl&e short, listed candidates at.provincial level shall be . '■-.(4) .
V

: • 'conducted.-, •I

(5) The Selection Comniittee shall.'-place the list of recommended candidates 
aiongwith record ofwiitten test, before the Secretary Health. .

. (6) The Secretary Health;shall nominate an. officer, who shall not be a member 
of. the selection .committee to re-verify the documents, residential status of the candidates 

that the recommendations haVc been made in accordances with the laidand to ensure 
.'.down criteria.

(7) .On receipt of verification, the Secretary Health.shall accord final approval 
and will issue appointment orders nf-the selected candidates and record of written test of
the selected candidates be kept in hef/their personal files. .

Recommendation of the Selection Gommittee.---When an appointing authority 

accept the recommendation of Selection Coromittee, it shall record its reasons
9. ■

does, not
. Md obtain order of the next higher authority.

10. Functions of the Lady Health :-Supervisor.----(i'l To carryout extensive •
. superyision' and monitoring of the' field activities of.Lady Health Workers. Lady Health 
Supervisor ,shaU yisit the HealthHouse’if every Lady Health Worker.under her : 
supervision at-least twice a month.

'* (2) Lady Health Supervisor shall provide supportive -supervision, ,on job
training, verbal and written feedback to her Lady Health Wickers.

Lady Health. Supervisor may-act as trainer in the refresher training as and
when required by the District Program Implementation Unit .

, •• i ' ' . .(4)' .'Lady.HealthSupentisor shall .'attend^ the Continued Education Sessions in

all the relevant,health facilities.

i

(3)

5

i c. ' u'i-

/
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<5) Lady'Health Supervisor shiii carryout -verbal autopsy-of infant deaths 

reported .by her Lady Health Worker.

(6) Lady-Health Supervisor shalif assist .the District Program implementation
Unit in the preliminary scanning/verificatidii of candidates for the'-positions of Lady 

Health Workers. ’

(7) - Lady Health Supervisor shaLi. liaise betWeen District and First Level Care 
FaciUty;(FLCF) fertile effective coordination, of activities of the program. : :

■ “ - (8) Lady Health Supen/isorshairittend the .District Program Monthly Review
(DPMR). - i •'i-

(9) Lady Health Supervisor shalLen^e fegiilai maintenance of vehicle and its ' 
• ' movement registersi if allotted.

. Functions of the Lady Heaith Workers—(i) THe Lady Health. Worker shall 
provide Primary Health Care services to'.ithe corpmunity at their doorstep in her 

Catchment area.

L U 11.

•
(2) ■The Lady -Health Worker shall register all family members in the catchment area 
especially the eligible couples (married women age 15-49 years) in her respective 
and maintain upto date ihfonnation about herGatchm|at area’s population.

V

area .:

The Lady Health Worker shalTorganize comrn^ty-by developing womemgroups 
in health committees in her area.'
.(3) 'L'*' ;■

V

The Lady Health Worker‘will arrange mee.^gs of these' groups in Qj^er to 
. / .. effectively involve them in primary health-^te, femgy planning and related

activities..- ' .........

■ (5) The Lady Health Worker shaUkeep;dlose h^ny^ influ£^^m5g|te||||||g|f
area /including lady teachers,. commuiiily./nudwiv^ traditional birth attenc^;.^

■- ^ .iLlfc-iiili'

;*

: (6) . The Lady HeaUh Worker Shahpayvish,6 to |iousehold.everyday.tO;y.__ .^^^^^
all-registered households are visited once

(7) /:;/Jhe.LadyHealthWorker.shaU discuss
health; hygiene,-nutrition, sanitation and ;-toly jpJ^mg emphasmng
towards quality of life;

;
ensure.

I

'/I .'L;«
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Health Worker^ill-ltipj^ate wilh mdv^ or\^'y • ' ''

||^^^|^wei:?sMUe3::b'it& attend^ts and.‘;l^© h&alti;f4ciUties for appropriate antenatal,-baS and 
ri^t^t^jpdstiia® sendees. She will also coquet ^tenatal,"natal and postnatal qare as described' ■' I 
r%^#?feMertraining.: . ‘ '-^r ■ #

^.. -■ '

Worker .li&onbetween-formal health systehi'aqd her ,'
' :^':;v |?f;i^cpmmu;ut5^^ as ensure coor^ated^p^prt firom.Non Governmental OrganiiStions , J >

’(NGb’4)''ah'^ other departments. • -^- • • •'’to ■^; -f: ' ,,.. , , .. ^,. ..
(10) part of their tasks, tH||Lady;■ Health Worker shall lindertake nu^tional 
mteive'iitions such as anemia control; grow^.-monitoring, ass^sing common risk factors 

r-Ol';'.V'.:> causing'-rrialnutrition arid nutritional coun^elmgr" They shall be able to treat iron 
■ ?-Hi^''^^^l5deficiehcy';ahemia among .all worde'h-specially pregnant and lactating mothers as well as

■ ;ahemic^yb^^ . . i"- •■ ' * i - . ■ ■ ■ fe^ -■>- . ■■ ■ ■ g-: ■ ■ -W ..

Lady Healtji Worker sSll pipmbte nutritional education, with emphasis on 
■■■ '■ ." early iriitiatiori and exclusive breast feeding for six .months and weaning practices; 

maternal nutrition and rhacronutrient malnutrition.. •

. r

1-
1,

■ :t

'

>.•• <1

i
] (ly , The Lady Health’ Workef shall •’.coordinate with Expanded Program on 
/ Immunization (EPI) of rnothers against Tetanus and ’children against communicable 
■'. diseases. The Lady Health, Workers trained in. routine EPI, will ensure timely- 

-.'li -.vaccinations (in her catchment ar,ea|only) .wi'i support from die local health facility/EPI 
■■-■ . 'staff. The Lady Health Workerf fEHWs)-will also participate in various campaigns'for ■ ,

■immunization against EPI.target diseases eig-Polio, MNT, Measles etc in-her catehment 
area only. The Lady Heklth Workers will-.be^ipvolved in the surveillance activities ifi her - '•

■ catchment area only.

(13) . The -Lady Health .Worker stall mi^iyate and counsel clients fpr adoption and 
continuation of family planning methods;’-.:She will provide condoms, oral pills and

■ \ administer injectable contraceptives; as p.erldefine protocols to eligible couples in the 
community inform them about prop'br use ahd-possible side effects. ’.

■-. • ■■ . * •' • • • •

(14) - The Lady Health Worker shall cah^^'.out prevention, and treatment of common-, 
ailments e.g. diarrheal. diseases, acute re^iratory infections, tuberculosis, intestinal 
parasites,'malaria, primaiy eye c.are; scabies,, first .aid for, mjuries'and other minor., 
diseases using basic essential dnigs. She'vifrl refer cases to nearest centers as -per. given 
guidelines. For this purpose a kit of certain.-mexpensive basic drugs will be.provided to 
Lady Health Worker/Senior Lady Health 'WOtker. The Lady Health' Worker/Senior Lady'
Health .Worker will also be involved:-;.in T.B, AIDs, Hepatitis and Malaria X

“ prevention/control.

j.
7

■t

• i
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(15) The Lady Health Worker shall .disseminate' heMth' education ■ messages -on 
■ individual .and community'hygiene and Station aS.-weU as infonnation--regarding 
preventive measuresj.against spread of AIDsj;Hepatitis..etc. — ■

(16) The L'hdy Health Worker shall attend;mbhthly cQhtinuing-education sessions at her ■ .
■base facility to share progress-regarding all; .activities'" carried out by her. including the 

■ ;home visits, number of fan^y planning acceptors by methods and stock, position-of 
- connaceptives with lncharge of FaciUty. She^wiJl'.^o attend education sessions, submit ' ' 
her monthly report and .collect one month supplies iffom Health Facility; ■

. y

■ (17) The Lady Health Workers will not be.^volyed'in ariy other activity wthout the '
prior permission/guideiines from the ProvinciaTPrograpi Implementation Unit

■ ‘ ■■ ^ ••-•
I

i

Training of the Lady Health Supervisor*.—To^ duration of training for the Lady 
Health Supervisor will b.e one year. The Lady.-Health .Supervisor-will start field acti'\tities ■
•after the initial-three months training. The training.wilLbe carried out in two phases) '•

• ‘ , (a) ■ ■ Three months.(Im,tial training);. ;-
■ ■ ■ -'.'.V '■ . J'f'

(b) , Nine months (Field/on job traitiin'g) '

. ■ 13. -Training of Lady Health Workers,;^!! Thil.training' of Lady Health...^orkeis'"--;'*):,^:^^^^^ 
■ will be conducted in two main phases fbr/a;totel ogtwelve. months (03 

.training at classroorh and 09 monti^ ,tasL'based tuning in-the field) using prbgr^.; 
training manuals and cinriculum. This w^ -be foU^ed by continued tiaming^at-the.:f’'';^^^^^ 
heal^ facility alongwith rbfresher trainings)^v;V ■ ^

12.

'..•ir

s. ^ f.’

(4) . One of the trainers shall be a'.jfemale'toffacilitate training in areas...sucLas^:ii^^^.<;:'j,-^!^M^^-ii 

Tb. ._b„ '

■ ■.■ case where less than.five canili!^te^ptra:^g:are:S5l6Cje4%|^|p|

*..

L V 1(5)
fifieem-

W . ■
‘k-

■ - i.

■'ll•rS-
■'■.■a;.

'.y ./IT-. ■(4■ i ■
■ M: > '

to';

..1 ■: •

■r’.'Cf;. •
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/lirf
Lady. Health4ftgs^feJsel»4tbP^serve on ^erago AcHlentnrea,with a population of I.OOWto^OO'"' W" 

iilPlI^iS^^P^ding on _Jhe: ^dofiy; Of Cahd; accessibility to the populatic* In *
populated areas the ^n^^yoatchment population will be: i200|HW

SS: i*e catohniepiopulation will be;rea<^ted to ensure thO^^ove 
||^|g^ppulationcoveragein^o|e^ecruita^ts ; ; ' ; ^

terrain where ffipo^atibn tends to be Mattered, the popui^: m 

- the.catcWent area of the. Lady H^th Worker can be low up ..to .1,000.^ The catcfiaent
Workers wih ftsuch^&^^it takes apprdximately an hour to ^ to 

: -tbe the catchineii^ea,/ni^' should be only one Lady Health ’V\ferker

V ■ Pp IS/ ' :Semority.--Th;e appointin^ithoii^;^hall cause a'inter-se.-senionty list St the 

following cadres on yearly basis.

..'j..1
• • ''-'.-I

M'm.

■ ^

i-': ■

■.P

■ 'w:''

(a) Community EmbeddeS Employees

(b) Logistics Officer of t£^ Provincial Pro^am Implementation Unit;
w.'

(c) Field Program Officeigbf the.Prdvinci^ Pro^am Implementation Unit

(d) Management Information Systeiti Coordinatpr, of the Provmcial Program 
. Implementation Uruti and i -. p •• «

j’.

(e) Ministeri^ Staff of the Provinciat Program.Implementation Unit.

16. Posting/ Transfer.—Every Program einployee, other than Commtmity’Embedded 
Employee, shall be liable to serve anywhere in the Province against the cadre post in the 
Program. .V;;:

: 17. Pension, General Provident Fund,: Benevolent Fund and Group Insurance.— 
(1) Rules made by Government, regulating Pension,.General Provident Fund,.Benevolent 
Fund and Group Insurance shall apply for ' rO^lating the matters of Pension, General 
Provident Fund, Benevolent Fund and Group, insurance for those employees of Program 

whose services have been regularized under this Act. . ' ■

Shuhada package.i—Shuhada package as admissible to civil servants of the' 
Government shall be. applicable mutatis mut^dis to the pro^am employees other th^

• the, clause of appointment of the package. :

18

9f..
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•'•V

■■

;

19. Retirement from Servii 
shall retire from service- • (■y-^progr^bmployee workmgce.-,

oh regular basis.• 1
. '. if . •

(a) On such date d^er he/sheites completed twenty years of s ' ^ ' V

■(b) Where no direction i 
year of his age.

(2) No direction under suls^iidiie ClVaf'.t. n u 
.. ^oyee has been informed in t^tin^#ai Stol - - ■'
: and has been given a relinaNe ^ Proposed to mahe
:■ said direction.- ^ °f showing cause against the'

■s gty^^under stih rule (a),, on the completion
ofsixtieth• •. .s/

CH^TER-J'

. . MiSqRIiAIVEOUS,
w'-. ■ %■- -

■ -? j

•V:•

.Coimunity Embedded Empl^^^u'^ i^^^]if®^*'‘'®^''^’^*'°bReporteof the

SBAiii

S.No.

■fi.' ...Lady-Health - 
■ Supervisor

t;D^trict Cb.pr^ator, ■ 
^^;|ro g^ :. :

■ . asifee^be: ■
-- I S':# ■

■m.i-

/ *

■^2 •

K: 4■■■■

'■'M. .' f.'.'Sr''''.

•m^dis^ the pjopm employees. .. ^

S ^ General provisions^-'
fny- maae by Gyt 

foj-:disposal c^f such matters
.W‘-: ■' ■ ■• ■

■-n

«■:

•••• -ail otherV-'m^ttei^j
'i

■ ^■^■■

:.,
ttif

.jt
• -'M?
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SECRETARY TO j$OVT. OF KHYBER PAKHTUKHWA
HEALTH DEPARTMENT

iEndstj No & date even.
Copy of above is forwarded to:

1. The Registrar, Supreme Court of Pakistan. Islamabad. '
2. All Administrative Secretaries, tO;^ovt. of Khyber Palcbtunlcbwa.-
3. ' The Accountant ,General Kbyber-'Pakbtunkbwa.

The Principal Secretary to Goyer.hori Khyber.Pakhtunkhwa.
The Principal Secretary to Chief feiistM, Khyber Pakhtunlchwa.

6. The Advocate General, IQiyber Pakhtunlchwa. ^
7, ■ The Director General, Health Settees Khyber Pakhtunlchwa
8 PSO to Chief Secretary Khyber Pakhtunkhwa.
9. The Manager, Government Printing Press & Stationary Department Peshawar 

^ for pubUcation in the Government.t Ofacial Gazette after pubUcation 10
copies may he forwarded to this ^Department.

10. The Director Information Khyb.ef pakhtunkhwa Peshawar
11. The Deputy Director (IT) HealtKpepartment for uploading i 

website.
12. PS to Secretary Health Departih^t.

• 4.'
5.

• •'

;

m the official

i-

(ICashif Iqbal Jillani) 
Section Officer (E.H)m-4i

/■

a-
•> ;• /; !!/.

'■iv •. .' A'
:

>*.

*>

I

I

\ -
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, nottficatton

i •

Dated Peshawar, the^ /07/2fl \ d

h.pa,kw«.

/f

of
having.

Act of the •been
■ ,ho Ciovc.no,■ of the Khvbc,-. Pakluunhlnva on 

' provinciv' Legislature df the Khybor 1‘ukhtunkhsya. ^

• as an

-i

AMlOTIOnVA ACT NO. XXVI OF MW)(KHV'BEKP

(First pLiblished after havin 
^ ,,, 1--.. t)F,u-,riinlfhwa in

secretary, . „
biy of IChyber Pak-htunkhwa.

in the accompaniment).(Mci'Q priiU asm

Provincial Assem

Mo. ;,nd aalcXPS peruotinc,lion hove),
is-forwarcied to the Manager, 

publi.sU U\e snnw
^ copy of the above ..otincationwhh.he aocoiupani,™^^

Cidvenunent Stationery and Pnnting Depa,-Unon.
ova,ao,-di.iaryissneofthe.KhybcrPakhu,nhhwa Govern 

d.ercofintntcdiatclyinaccordancewiththe),istgtven

in ihe
I'calmwarT-willi d'e I'eqncal

' .aentiGaze«e.oftodars date and distribute copies
to

' ov'erleafv

is Secretariat bcM^tiblication;
Proof should be sent to this^

. __
• sectotarv. : ,

PifoviiKiaj Assembly

. p./v/Khyber Pakhuinkhwa /Bills/2q'ld/
'E-No

A copy of the above is forwarded to;-

ss=“Sfg;g"
.2. •
3. -
4.

4.,
secretary,

^iovinciai Assembly of Khybcr-Pakhumklnvii

t
.. !
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: ACT

® > . of the said program y : ■; :

’-:

V,

•'i

as such Laojir-, „ . i^gd to the Prownces
of the" WHEREAS .in pursuance 

Health has been devolved to the
Government' for supporting the famil

i. :'

special nature of job, for 
catchment population,

■ and WHEREAS it is ' 
Workers Program, .to ensure the
deliver'/ to the people of the .area;

pmvince of the Khyber 
Ihc said program.■ It is hereby enacted asfolto\A/s.-_^

called the- Khyber 
. andommencemenL---{iHTte^ (Regularizationand c _ 

Ladylieaittrworkers Prdgrarn' chnrt title, application 
Pakii'tunkhwa Regulation of 
Slandardizalion) Act, 2014.

1

e.ployedortobae*loyed in Lady HealtKworkers program,

in.to force on 1"' July

■.'•(21 It shall apply to-all persons
i, ,ne.Province of the Khyber Pakhtunkhv^a.

/ ■ •A which shall come in.into force at once except sectioa
(3) • It shall come

•• '2012. :

..I...Hfifinitions.- Ihehocal populaUon for which a Community ,, .
SigpShted or posted and regularly resides.

• 2.-.
"catchment population"'
Embedded Employee of the Prog 

‘therein;

. posted;

means;
' . (a)

employee residing and 
was appointed or

Management Unit of thelihit''- means the“District, Program Implementation 
,Program at District level,■ (0) . ;•

ernmentof the. Khyber Pakhtunkhwa;
Government" means- the Gov

rescribed" means prescribed; by rul^;- ' ^ ^

“ means the Lady
Planniniiand Primary Health Care,

(d)..

(e) P
(A . "Program , ,
' which was previously

National Program for Family.
run

commencement of this Act
.(g) ■

■: ■

■.y'
;

•V-.

vV.>

f. ;•*;



f'O
•pro'/lnce- «a«!

Prograrn at Provincial-level, and

i

: (h) ient Unit of the ^.
5-

(■')' •

"rules" mean rules made,under this Acl.
,0)

Health Workers Program.

I

" ' ■ hPii he -td^prcwi^Meventive,.curative, .rehabilitative and-

■ ntinueiotisuchaperiQd;as|gy^[dm£

(2)
promolive health caie entmaydeterriViHe. ■' ■

lo various posts in "•The Program shall cor
. GOvernmefitmay,-After coming into force of- Ih'ts Act,

.onTracXsl and there shall be no
llVi Program on contraci oasie a

■ :W
accordanco with the crilorin andVsluilfh^'miado Inppoinfmenl under sub-section t-f).s

The. a
manner as'may. be prescribed

, . lion (i) on commencement of this

aid post till the comme .„,eeV shall be deemed to h^^^

4.

'.S

oiV account of death,'retirement, .

iWs-Act-shall be, placed ia the relevant Pay. resignation

seniority of the Program employees 

may be prescribed.
The.. . , (3),-

.pensionary and retirement be . ,. ' - ■ ■'■n,, ■ ,.p„olovees---n) For ®"9 ® '

. jscribed manner that person. wi
atchmenl population.;-■

• a manner as
I •

(5)

. pre

. .r>.
• c

ss-rS£Sc..»^.^s«-....
/»•••
Vi-v- .-d-X.■..........•-•■’T'

-■

■ •■'•'I •• . *>
-3 ;- /'•



, . .Notwiihstanding'anything coniainea in omer^pfovisions u. unb mu. ,
(■'vriiinr''liiv ifmbedcled tiiiployeesi whose services are pegutarizecl under this Act, or^olhei Comm y . 

Employees lo be appointed after the comrr.encernent.of this Act. shall be liable lo termination, i. ■

.; , ■ the employee-
has.unlawfully ceased to be a regto resident within or has become a non-

. . resident for his catchment popiilation-::or '• (a)

is involved in any other.engagemeatidr a praclice which is not in accordance with 

the laid down and approved policy ot^he Program; or

has ceased to be efficient in the.perfp.rmance.of official defies : or. .
(c) •

■(d)... has^ proved .guilty of gross misconduoC

is- terminated under sub-clause, (a) or

f reinslatemenl.shali flot be given .more than once lhroughoul;lhe

,(5) :.A
'(bj.of.sub-section

. .Provided.that this opportunity o 
tenure of a Community Embedded Employee's service:

Provided further that-, 
i satanr or’allowances shall be'panio the re-inslaled employee lor the period

(a) .. •no
spent under-lernnination; and

■ employee. . . '
•Notwithstanding anything contained ^

may ' .•

he transferred to perform, duty anywhere in the Provincg.,

6

-Disciplinary cases:against.th^;Rr#p. employees shall be dealt with in a
ni<;niplinarv achgn.—I 

manner as may.be prescribed.
7.

■ The Probram^^plch'ees^shall be .dealt in accordance with
.:"The -A are -available on any matter, the

~~~................

.»y. by "«*■*"'” ■“

of this Act. •

9...
• '.me-anin

make rules lor

. .10,.
‘carrying out the purposes

: 11,' Sa^,- Any rules, orders " to make.themtand in force immediate^ ,
Program employees duly made onssued byj a r or instructions are not .

■ commencement of .• '.before the
, inconsistent with the provisions

An ■ pomnUal of-dlfficulties^-

necessary for the purpose Of removing the cbfficu y.

" V Provided that, ng 'such power 
commencement of this Act.

• V «•

from theafter the expiry of one yearshall be exercis.Od
c" •

V*'* *

'• .'V-i

' »,..»v '

■



/i'
and

:

TheRei^al I
(Regulahzalion

hereby rQpealdd.
%:es Ii i: I :
&••l^

K.• •»:
r
1;.*

SPEAKER 

^ OF KHYBER
i

■pAKHTUNKtR^

r
1

i

i :-
; L* » * I!

(AM ANFIFJ... API)
■ Secretary

„aai;is.cmbly

.’• y.

pakbtuuUlnvvi
•.

Pro VI

: A* *\

. r

*.
•

:t

il

i

s

t :*•

.1

■-'.vrfxte;-.*-?,-

. ^
\* •N i■ ?•.

/he.--: I; .. ■•' .!•IV?.I ."■R; »•f,-

A t

I t
* V*4*

:>• •J



4.f

Defining Conveyance Allowance
I

«he allowance Is paid -employee
omp^nsate.for the trayel they have to 

ndertake':from'their re^dence to the,

:o• ww

a

/
«3?

u
workplace. The amount pciyab e as an 

allowance depends on.hpw far an
has to travel aind the.modes oemp oyee 

transportation used.
• V

:

I

•' Scanned by CamSciinner
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mmmI OFFICE OF THE DISTRICT HEALTH OFFICER. ;

KARftK :
- _. ‘?hpne-;& i'a:)d.0927-29053.7 Email. dhokarak©miail:com 

■ ■ ------------------------------------------------------------------------

s

Dated.(03 ;/P7/20171.
k-.

...
• Ta.w / *.

pm Tttie Director General; Hgalth.^Se.rvice?': -V 

KhybeVPakhtunkhwa'Peshawar.

V

m
fi's

Subject: CONVINCE. ALLOWAhjfcE-’TOllHWS:■ 1® T--f; •/[r>

It for your kind information that' the'"employees of ’LHWs programme have been 

. regularized .w^e.f. 01.07.2012 and they.*:have ibeeri included in the district budget book 

■w.e.h 01v07.20'16.I
I ■

'1
Therefore, it is requested tb-guide this -.ofiice whether convince alliance is.admissible to 

LHWs or not, as LriWs are demanding of convince allowance.. . !

. it is therefore requested to issue instriictibni in; this regard for the smooth running of the 

L'HWs'pfgramme and.'to,avoid corfiplicatfeniin future,

i>*L

District Health-Officer 
■m- Karak.

I

I rV

I

»
.'•Copy to their'

1. The Provincial Coordinator LHVys’^Tdgramrne KPK'Peshawar for information
2. The Deputy Commissioner Kafak for informatiori ■ ■ : ■ .

■ 3. The District Nazirh Karak .for information-

V

District Wealth.Officer: 
Karak..-

: **. •

• ■:*
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m-
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I' ~•■»

• Jo . . !•t. :/- i.
; the Distjicf Health.Officer: ■ 

‘ i'Karak."' ' '/ -.
- i.
•• I

. 4, . •j
-CONVEYANCE ALLQWANGE TO LHW!^:-. Subject:.-' 

Memo.:. <.

‘ to your;iettVNo.;96S/71,dated 03/.07/2Dl7,on the subject

noted above and to state.that . '
i •

Conveyance allowance : is not.a&!saib^

the LHW bcsF jurtsdiction.. They are coveringfeir 

their own home, so no conveyanca al!owant:e';’$.hou]d be permitted.

; *.
or 3 street, village or even with

;• '
area by foot and their office or Health post is

r/' •/I'
[ \j•: *

.-.Deputy Dir^' )?fAccounts) • 
DGHS, Khybe i ikhwa, PeslTS^ai^

{•

8:.^cym

:

Y:.v
IMI.

lh^/4 .V/•v)/ i■ I

r\ • ly • -
U
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■/
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OFFICE OF THE DISTRICT HEALTH OFFICER. KARAK

AUTHORITY

Certified that Dr. Qudrat Ullah Khan SM .(BPS-15)/DMU In-charge-Office of the

undersigned is hereby authorized to submit the para-wise comments to the Honorable

Khyber Pakhtunkhwa Service Tribunal Peshawar in Service Appeals 

No. 1308 to 1326/2022 (Titled. Mrs. Musarrat Shaheen,' Lady Health Worker & 18 Others 

VS District Health Officer Karak & others) bn 16/03/2023 on behalf of the undersigned. •

District Health OfficeriKarak


