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: EBEFORE THE HONORABLE KHYBER PAKHTUNKHWA SERVICE TRIBUNAL PESHAWAR

SERVICE APPEAL NO. 1326 OF 2022

Mrs: Shahida Parveen, Lady Health Worker (BPS-05) THQ BD Shah, District Karak

et es oot ee et eeere e et e et e e e APPELLANT

cre

VS

The Secretary to Govt. of Khyber Pakhtunkhwa and others

RESPONDENTS

JOINT PARAWISE COMMENTS ON BEHALF OF RESPONDENT NO. 01 TO 04

RESPECTFULLY SHEWETH:

PRELIMINARY OBJECTIONS:-

1.

That the appellant has got no cause of action or locus standi, to file the instant
appeal. ‘

2. That the appellant has not approached this Hon'able Tribunal with clean hands.

3. That the instant appeal is bad due to non-joinder of necessaryiand mis joinder of

unnecessary party.

That the appellant is not a civil servant but a public servant within the meaning of
section 9 of the Khyber Pakhtunkhwa, Regularization of Lady Health Worker
Program and Employees (Regularization and Standardization Act, 2014) hence the
honorable Tribunal has no jurisdiction to adjudicate the matter.

That there is no original or appellate order which is pre requisites of section 4 of
the Khyber Pakhtunkhwa Service Tribunal Act 1974 hence under 2006 SCMR

1630 the honorable Tribunal has no jurisdiction to adjudicate the matter

FACTS:-

1. Correct to the extent of appointment on contract basis in the program and
subsequent regularizafion vide Khyber Pakhtunkhwa, Regularization of Lady
Health Worker Program and employees (Regularization and Standardization Act,
2014). It is worth to mention that the regularized employees of the program have
been declared as public servant under section 9 of Khyber Pakhtunkhwa,
regularization of Lady Health Worker Program and employees (Regularizétion and
Standardization act, 2014). It is further to clarify that the terms and conditions their
services are governed by the provisions of the Regularization Act 2014 as well as
Rules made their under, hence they are not civil servant.
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. Incorrect. Firstly the conveyance allowance as evident from the Notifications
dated 14-07-2011 and 20-12-2012, that the allowance is admissible only to the
civil servants whereas the appellant is not a civil servant. Secﬁondly, according to
the definition of conveyance allowance, the allowance that is pfaid to an employee
to compensate for the travel they have to undertake from their residence to the
work place. Whereas according to the Service Rules of Lédy Health Worker
program, Lady Health Worker providing primary health care services to the
community at their doorstep in their catchment area as evident from the guide
lines of the Director Geﬁeral Health Services Khyber PakhfunkhWa,' Peshawar
which is self-explanatory that conveyance allowance is not admissible in limit of a
street, village or even with the LHW local'jurisdiction as they are covering their
area by foot and their office or health post is their own home, so conveyance
allowance is no_t permissible. ‘

. Incorrect. Already explained in Para 2 above

. Pertains to record. However, the appellant was to assist the honorable PHC with
respect to their status as per section 9 of the Regularization Act 2014 however,
malafidely the appellant concealed their status even otherwise they may knock
the door of Apex Court against the judgment dated 24-03-2022 in WP No.
346/2019 instead of filling the instant appeal.

. Pertains to record, moreover para 2 of the fact is self-explanatory.

Grounds:

A. Incorrect. According to the definition of conveyance allowance, the
allowance that is paid to an employee to compensate for the travel they
have to undertake from their residence to the work place. While as per
service Rules of Lady Health Worker program, Lady Health Worker
providing primary health care services to the communityiat their doorstep in
their catchment area as evident from the guide line of trgme'Director General
Health Services Khyber Pakhtunkhwa, Peshawar is sélf-explanatow that
conveyance allowance is not admissible in limit of a stréet, village or even
with the LHW local jurisdiction as they are covering their area by foot and
their office or health post is their own home, so conVeyance allowance
should be allowed. I

B. Incorrect. Para 2 of the facts and para A of the grounds are self-explanatory.

C. Incorrect. Para 2 of the facts and para A of the grounds are self-explanatory.

D. Incorrect. Para 2 of the facts and para A of the grounds are self-explanatory.
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. | Page-3 |
E. Incorrect, Para-2 of the facts & Para-A of the grounds are self~bxplanatory

. |
F. Incorrect, Para-2 of the facts & Para-A of the grdunds are self-explanatory.

G. Incorrect, Para-2 of the facts & Para-A of the grounds are self~éxp|anatory.

H. Incorrect, Para-2 of the facts & Para-A of the grounds are seif-explanatory.

The respondents may be allowed to raise additional grounds at the time of
arguments. |

PRAYER:- | | a
In light of the aone submission, it is humbly prayed thiat according to the
|

definition of Conveyance Allowance, the allowance that is paid;to an employee to
compensate for the travel they have to undertake from their residence to the work
place. While as per service Rules of Lady Health Worker Pro%;ram, Lady Health
Worker providing Primary Health Care Services to the Communiity at their doorstep
in their catchment area as evident from the guide line of the;'Director General
Health services Khyber Pakhtunkhwa, Peshawar is self—lu explanatory that
Conveyance allowance is not admissible in limit of a street, village or even with the
LHW local jurisdiction as they are covering their area by foot :and their office or
Health post js their own home, sé no conve;/ance allowance sh'ould be allowed &

the appeal of the appeliant is devoid of merits and has no Iegéll value, therefore,

may graciously be dismissed. : —'\ﬂ

—_— A
1 Secretary Health, 2. Director General Health Servicesl
Khyber Pakhtunkhwa Khyber Pakhtunkhwa
! N o,
j:) (o) 2023 | W o
T . - diyo
3. Provincial Coordinator LHW Program, 4. District Health Officer Kérak

Khyber Pakhtunkhwa |
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BEFORE THE KHYBER PAkHT’UNKHWA, SERV'ICE_TRKBU NAL PESHAWAR
SERVICE APPEAL NO. 1326/2022 |
Mrs. Shahida Parveen , Lady Health Worker (BPS-05) THQ BD Shahi, District Karak
| w APPELLANT

VS

Govt: of Khyber Pakhtunkhwa &iOthers ..., |RESPONDENTS

AFFIDAVIT ;
!

| Dr. Qudrat Ulléh Khan SMO (BS-18)/DMU In-charge office of the District Health Karak,
do hereby solemnly affirm and declare that the contents of the para-wise comments at

page 1to 3 submitted on behalf of Respondents No. 1-4 is true and cérrect to the best of

my knowledge, belief and that nothing has been concealed from this Hon'ble Court.
!

i
D=7
(Dr. Qudrat Uliah Khan)
SMO (BS-18)/DMU In-charge
District Health Office Karak
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"~ GOVERNMENT OF THE KHYBER PAKHTUNWA

N;-______.omém o

- ‘7’;5.

Pesha war, dated zhe Z9m Janualj/, 20] 5

. THE KHYBER PAKHTUNKHWA REGULATION OF LADY HEALTH
- WORKERS PROGRAM EMPLOYEES SERVICE RULES, 2015

CHAPTER—] :

Khyber Pakhtunkhwa Regulatron of Lady Health Workers Prograrn Employees Service
_ Rules, 2014 S 0 _

c ‘ _(2), It shall epply to all the I’rog’rehiv;ﬂiernployees o’f the Program.

L 3) .AThey shall COme into force at; once '
2. Deﬁmtrons ~-In these rules unless the context otherw1se requu‘es the followrng
expressmns shall have the meamngs hereby respectwely assi igned to them, that is.to say,-

......

(2 '. “Act” means the Khyber Pakhtrmkhwa Regulatlon of Lady Health

: : . Workers Program ‘and - Employees (Regularization  and .

' Standardlzatlon) Act, 2014 (Khyber Pakhtunkhwa Act No. )QCVI of
. 2014) ' :

(b) “Provmcral Coordmator” means Head of the Program appomted
‘ ‘ - by govemment from amongst member of servrce Health
g} o " Department. =+ . n
' SRR (o) ' “Appointing Authorlty” means an authonty specrﬁed in- RuIe 3

R )

= a4
~

N

' R Short tltle, application an ._commeneement -—(1) These rules may be called the -

{d) “Provincial Program ]{mplementatmn Unit’} 'means the

 BEALTH DE]PARTMENT T

‘.‘-;SO (H&E)/Z 65/2014 —In ex ""':""1se of the powers conferred by sectron 10 of the -

R




Mm1agement Unit of theProgram at Px'qyinciel level.

T CHAPTER. 2 e
RECRUITMENT AND OTHER TERMS AND CONDITIONS OF SERVICE
i OEEMPLOVERS.

R “Method 01 appomtment ---(1) There shall be Selecnon Comrmttees for the
= pgx‘pose ef maldx:ag selection for initial appejghnent on contract basis to the posts of the -

B appomtmen*

| 2) The candzdates applying for the vanous posts in the Program shall possess‘ -
“ :,ame qualification and age hmlt as p10v1ded n the original Progra.m

£

- Se]ection criteria for appmntment of Lady Health Supemsor.--(l) There shall

" be'a Selecuon Commlttee for the appomtmerrt of Lady Health Superv1sors corrpnsmg of
the'rollowmg o - : e :

(a) | Distncr Coordlnator T g . :Chainnan »
‘iI_adv Health WorkerPlogram - S ~
(b) a repzesentatzve of sttnct Health_ '. o Member-
Ofﬁcer s PR -
(c) ‘a 1epresentat1ve of the Provmcmli o Member . -

Program Implementatlon Umt not - S
belowtherankofBPS 17 and e c e

(d) Fleld Program Ofﬁcer of .;_:,i'-‘ - ..‘.;-.Member-‘c:umn'

“the concemed area o ': L L SeC.tary'

. 2 ) The posts shall be advertlsed 1 two Newe papers or electromc media.

(3)“ Test and mtervxew of the short hsted canc. ates at D1stnc’t Ieve; shall_ be .
| ‘conducted ' : ' ' e

4y ‘The Selection ‘Cemxlmttee shaLl place:' he list of recommended cand:dates ,
~ alon gwith, xecoid of wntten test, before the Distné‘t Health Ofﬁcer




cordance with the 1a1d down cx;rtena

;’"‘"(-6) ~On recelpt of verlﬁcatlon the: Dlstnct Peaith Ofﬁcer erl accord” final

L ~"vapproval and will issue appomtment otders of the selected/approved candrdates .
~..'and record of wntten test of’ the selected candldate be kept in her personal ' '

- Female, who sha‘d apply for. the post of Lady Hea,lth Supervisor should p

------

~preferab1y married and mustibe pennanent resrdent of the area for whrch she i to’
'be appomted e : . : 3

:electron crlterla for appomtment of Lady Health Workers.-—(1). Female
preferably ‘married and thust be permanent resrdent of the area for whlch she is to be _

| 'j, . appomted

.
T
i
3

@ Thewshallbea Selection cdmi'riﬁtt'ee"po'mpﬁsing of the following: *

(a) Medlcal Offi cer/Incharge L Chairman
. First Level Care Facﬂlty, TR L
() .a female represent’atrve’ to. be - -~ Member
"~ 'nominated by' the Dlsfrlct Health I '
Officer . from amongst Women
‘Medical Officer ‘or’ Lady Health -
Visitor or Female Medical: Fechnician
- or Medical Techmeran or: Dlspenser
' posted at the same Facrhty,
(c) Lady Health Supervrsor ”,_?f: EEEE Member-cum-
B ‘ Sectary
(5) Mamed females/women wrth past expenence . community development .
havmg the requrred quahﬁcatron w111 be glven preference , '

o - : (6) , Canchdate should be wﬂlmg to carry out the services from her home Wthh a
.o will be designated a- “Health House” énsuring effectrve linkage between the
o : cornmunlty and the pubhc health care dthery system '

(ﬂ Nl S()O(!lf(fdlff 1en qum,overed areas the Drstnct Health thcer m

S consultation- with District Program . implementauon unit, may substitute - the
o members of the Selectron Commrttees 10 meet the desrred objectwe

-




e

6. Selectlon Cntena for Drlver for the vehxcle of Ladv Heaith Supervasor.—--The
‘cand1date must be peunanent re51dent of the area for whleh he.is to be appointed. He -

shall have wr 1tten! consent of the Lady Health Superv1sor with whom he has to perform
h _"‘duty T s : '

'.‘-f‘i'. Selectlon J}nterla for. the post of provmcnal program 1mplementat10n unit in,
,bps -1 to bps-16. —w-(l\ There shall bea Selecnon Commu:tee compnsmg of the followmg

P B . v

. .(a) Deputy Plovmcml Coorclmator’ N B Chalrman .
(b) Trai‘ning CoOrd,inator';f‘ ‘ MU - -+ Member S
JE 1A 1ep1esentat1ve nommated by “the Dn'ector L -. . Memoe'r ;j" R
:  General Health Servmes not below the rank of | O
BPS-17;- o

Iy (2) - The Prov mmal Coordmator shall be the appomtmor authouty for the post of
P Lovmcxal P10g1am Implementatlon Unit. 'f'-f o S

(3) “The posts shall be advertlsed m;..two Ne H:rp_apers/eleétr‘onic-me@i._fag.'_;by the i
‘--'-Plovmcwl Coord1nat01.- SR I ' s

5":(4) - Test - and mterwew of - the ShOIT hsted candxdates at provmc1a1 level shall be
Conducted ' S A ‘

.5(3.)1 The Selectlon Comrmttee shall place the hst of rccommended cand1dates
'-.alongwﬁh record of Wntten test, before the Provmmal"'Coordmator

: g (9) The Provincial Coordmator shall nomlnate an officer, who shali oot be a1 embe“'

'.of the selection connmttee to re-venfy the docume
’be



: 'Health Deoartment

' (4) Test and mtervww of the short hsted candldates at provmcml level shall be -
conductea '_1 SR .

- LS) . The Selectlon Comxmt‘tee shall place the list of recommended cand:tdates ‘
-' aiongmth record of wntten test, beFore the Secretary Health. ~

(6) ‘The Secrefary Health shall nommate an officer, Who shall not be a member
-of. the selection committee to te-verify the. documents, residential status of the candidates
aud to ensure that the recommendauons have ‘beén. made n aceordance: w1th the Iatd.
down cnterta :

_ (7). Onm recelpt of venﬁcatlon the Secretary Health shall accord final approval
- and will issue appointment orders of the selected candidates and record of wntten test of .
the selected cand1dates be kept in ter/thexr personal ﬁles -

9 Recommendatmn of the Selectmn Commlttee. - When an appomtmg authonty
does not accept the’ recommendatlon of SeIectmn Committee, it shall record its reasons
and obtam order of the next hlgher authonty

: 10 Functxons ot‘ the Ladv Health Supemsor.-—-(l) To carryout extenswe .
~superV131on ‘and monitoring of the- field actmtles of Lady Health Workers. Lady Health -

Superv1sor shall yisit the’ Health House of every Lady Health Worker . under her-
superv131on at-least tw10e amonth B L _
: @) Lady Health Superv1sor shaH prov1de supportwe superv1s1on on job
: tnmmg, verbal and Wntten feedback to her Lady Health Workers -
y 't ) '
L (.ﬂ Lady Health Superv1sor may act as tramer n the refresher training as and

1

' when requn ed bv the District Pro gram Implementatlon Umt

. “). - Lady Health Supernsor shall atten& the Contmued Educatlon Sesswns m
Il the relevant. heaith faCﬂltIBS : '




AL

{5) Lady Healﬂa Supemsor shall carryout verbai autopsy of mfant deaths
‘ *'eported by her Lady Health Worker o

‘ {6) Lady Health Supemsor shall assmt the D1stnct Program Implementatlon-t. 3
: ,_Umt in the prelumnary scanmng/venﬁcauon of candeates for the p051t10ns of Lady
: ",Health kaers A AR o "

: ‘(’7,): A Aady Health Superv1sor shall halse between D1str1ct and First Level Care
F ac1l1ty (FLCF) for the effectwe coordmatlon of act1v1t1es of the program : '

) (8) l.ady rIealth Supervxsor shail attend the Dlstnct Program Monthly Rev:ew
:'__(DPMR). L i , o

_ 9) " Lady Health Superwsor shall cnsure regular mamtenance of vehlcle and 1ts.' S
" movement reoxsters 1f allotted ‘ : R

Functlons of the Lady Health W_, kers—-(l) The ‘Lady’ I—Iealth Worker shallﬁ.r
"'prov1de anary Health Care servmes to the commumty at: thelr doorstep m her
‘ ~catchment area. o ) :

| (2). The Lady Health Worker shall regxster all famﬂy members in the catchment area
;. especially the eligible couples (married women age- 15-49. years) in her respecnve area
- and maintain upto date mformahon about her catchmenttarea S populanon ISR

: A..(3‘) The Lady Health Worker shall organlze commumty by developmg women; groups
: jm health commlttees m hef area. L , o .

L (4) . The' Lady Health Worker w1ll arrange meetmgs of these ‘groups in order 0
: effectwely involve them i m pnmary health care, fatmly planmng and related commum

' j'-actwmes

| (5) The Lady Health Worker shall keep olose h_"
area ;including lady teachers, commumty IIlldW'lV

a _ 'cl1ents

trad1t10na1 buth attendants S

: f’(6) The Lady Health Worker shall pay v.xs1t 6 to 8,}10usehold eVery day to e.v ure
all reg1stered households are v151ted once every: ith : .

| ':(7) ) The Lady Health Worlcer shall dlSCllSS with th%écommumty, issues related: bettte
enerits

. 3 health hygiene,’ nutittion; samtauon and famlly P almmg emphasmng the
tOW%leR quallty of hfe SRR S o




3

(8 & 'ady Health Worker%an €OOF -dmate wrth local commumty midwives .or ‘
otﬁe fsllilled ‘birth attendznts and; ld%gl health fac1ht1es for appropnate antenatal natﬁl and

N, s
‘XE"‘}. '.'~

(10) As part of then' tasks thé Lady Health Worker s all undertake nutntlonal
.'mtervennons such as anerma contrGl g;rowth momtormg, assegssing common risk factors

(1 1) The Lady Health Worker shall promote nutrruonal edncatron with empha31s on
early initiation and exclusive breast feedmg for six months and weanmg practrces
matemal nutrition and macronutnent malnutrmon :

- -(12) The Lady Health Worker shall coordmate wrth Expanded Program ion
" Immunization (EPI) ‘of mothers agamst “Tétanus and’ children against commumcable

- diseases. The Lady Health Workers ‘trained in toutine EPI, will ‘ensure timely -
-3 " vaccinations (m her catchment area"only) wrth support from the local health facility/EP1
- staff. The: Lady Health Workers~ (LHWS) w111 also participate in various campalgns “for
.nnmumzatlon against EPI target diseases eg “Polio; MNT, Measles etc in-her catchment

area only. The Lady Health Workers wrll be l.nvolved in the survetllance act1v1t1es m her
' catc'hment areaonly. . i ,

(13) The Lady Health Worker shall mohvate and counsel clients for adoption and

contmuatlon of family planning methods :She will provide condoms, oral pllls and
adm1mster 1njectable contraceptives, as per: deﬁne protocols to- ehglble couples-in the

commumty mform them about prop'ér use and ‘possible side effects -

s

(14) The Lady Health Worlcer shall carry out preventlon and treatment of common .

" ailmients e.g. diarrheal . drseases acute respiratory infdctions, tuberculosis, intestinal -

_ parasites,” malaria, primary eye care;: scabies, first aid for, injuries ‘and other minor .
diseases using basic essential drugs: She’ wrl[ refer cases to nearest centers as per. glven
gmdelmes For this purpose a kit of certdin inexpensive basic' drugs will be. provided to
Lady Health Worker/Senior Lady Health Worker The Lady Health- Worker/Senior Lady"
Health  Worker will also be mvolved in “T.B, - AIDs, I—Iepatms and Malaria .
preventlon/control ‘ :

4
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_(15) The Lady Health Worker shall dlssemmate health educatlon messages on’
-individual and conmmunity’ hygiene and sanitation as -well as mformatlon regardmg._ .
. preventlve measures; agamst sptead of AIDs,"Hepatms etc. v

' (16) The Lady Health Worker shall attend: monthly cqntmumg educatton sessions at her
: A.base facility to share ‘progress- regarding alI activities carried out by her including the
"+ home visits, number -of family planning acceptors by methods and stock. position-of
/contraceptives with- Incharge of Facility. Skig:willalso attend education sessmns submit
her monthly report and collect one month supphes from Health F acmty

.‘;(17) The Lady Health- Workers w1ll not be mvolved in’any other activity w1thout the .
' pnor permtssron/gutdelmes from the Provu1c1al Program Implementatton Umt . S

':12. A Tralmng of the Lady Health Supemsor.—Total duratlon of trammg for the Lady - N
Health Superv1sor will be one year The Lady Health Supervxsor w111 start field actlvmes .

o (a) . Threc months (Imtlal lIa.mmg)

(b) . Nme months (Fi LeId/on job trammg) 335

. 13. Trammg of Lady Health Workers,—(l) 'I'hg., trammg of Lady Health Workers
- 'Wlll be conducted m two main phases for a total oﬁ twelve months (03 monthsj,basm'_

Ty

S trzumng, there shall be three tramers
o \”‘(3)
S trammg, there should be two tramers

‘ (4) " One of the tramers shall be- a female to
'famlly planmng, matemal health

'. ' ﬁa.
-trammg are. select

g : .. % -;# g

~ %M&m :

.'ILevel'Care Facility and they canmot be attach withipther facility;. apggq;“ ,,t,o%ggglm T
-of less than ﬁve tramees shall be sought | from Pro vm ._ o'gram Imp}e}m;ep E& o] mt o




- (d) - Management Informahon System Coordmator of the Provmcral Programf.l
o Implementatron Umt c.lld A : "

(e ) Mmrstenal Staff of the Provmcral Program Implementatlon Umt

‘.'1'6 Posting/ Transfer.—Every Program employee other than Commumty Embedded :
: ‘E.mployee shall be liable to serve anywhere m the Provmce against the cadre post in the .
' "Program - R

j 1'7'. g Pensron, General Provrdent Fund Benevolent Fund and Group Insurance.
'(1) Rules made by Government, regulatmg Pensmn General Provident Fund, Benevolent
‘Fuad and Group Insurance shall apply for: regulatmg the ‘matters of' Pension, General

- Provident Fund, Benevolent Fund and Group, Insurance for those employees of Program :
whose servzces have been regulanzed under thts Act. ‘

A_ 18. Shuhada package.-—Shuhada package as’ admrssrble to civil- servants cf the
Govemment shall be apphcable mutatis mutaudrs to the program employees other than
: the c]ause of appomtment of the package




20 _ 'Perf(.)rm:‘mce‘Eva_luathn Report.-—The ch;:iform;ince Evéluation Reports of the -
- .Community Embeédded Employees will bé'iﬁiﬁatc%yinthe following mannerifi-.; 4
.. NS AR o RS
' 2 IS.No.| ‘Designation, - Réﬁox:ﬁ;}:gOﬂiger.' Countersignings
1. { Lady Health - | Distriet Cdggginator,'
; .| Supervisor - - . LHW&og;@, :
‘.:' - . i S RS ,;.ﬁ. .

2 [ Lady Health Worker, ‘Léféiyzrgeanggguper‘visor', | District Cogrdinator Fle
. N .. L. ,.“‘...‘ . 2 . ‘,‘M’-'-"?',,"ﬁi‘ 5 D)
Pep o [asthecasemay be, - LHW Pro

e

L2
A

28
-rules¥ihe rules, if any; made :

ied-for disposal of such matters.

A.‘ : “. '.l" i .
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i
|
b,
:

Emist. No & date eveg .
Copy of above is- forwarded toi . o

. The Regxstxar, Supreme Court’ of Pak:stan Islamabad

‘All Adminjstrative Secretaries; Yo; ‘Govt. of Khyber Pakhtunkhwa
‘The Accountant General Khyber ‘Pakhtunkhwa.

* The Principal Secretary to Goveraor, Khyber. Pakhtunldxwa

.:PPﬂ?‘?‘P?’E\’!"

10.
1L

.12

SECREI‘ARY TOGO‘VT OF KHYBER PAEHTUKHWA. -
HEALTH DEPARTMENT

The Principal Secretary to Chief Mimster, Khyber Pakhtunkhwa

The Advocate General, Khyber Pakhtun.khwa
- The Du-ector benerai Health Serwcev. Khyber Pakhtunkhwa

PSO to Chief Secretary. Khyber Pakhti .
The-: Man,ager, Government Pnnt),ng Press & Statlonary Department Peshawar

- for pubhcaﬁon in the Government t Official Gazette after pubhcatlon 10

copies may be forwarded to this Department ,
The Diréctor Information Khyber Pakhtunkhwa Peshawar
The Deputy Du'ecmr (IT) Health Dep artment for uploadmg in the ofﬁmal

" website. -

PSta Secreta_ry Health Department

" (Kashif Iqbal Jillani)
' A'Section'Officér (E.IL)

///‘é Q/“* oL
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' .La1y Health Wo:l\exs Progr tion.
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3 'I’R(‘J\’!NCIAL AbSI"MBLY ‘%T'CRI‘TARIAT -
I\HYBER PAKH' I‘U\IhHWA -

.on

NOTIFIC'\TIO\' ‘ -

D’lth chhﬂwar (hcf’ /07/"01—1

No. P;\!khvbcs Pu.\htunl-11walell<:/20l4/ 5 b Z | The Khvher P‘ikhtunl\hwa Reaulanon of ‘
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(KHY BER l’AKIITUNKH\ VA ACT NO }Q&VI OF ”014)

o - (Fzrst pubhsin.d after having uzccm.d thc a<5c11t of the Governor.of the
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ACT

to regulate the status of Lady Mealth WorkersﬁPrograﬁi}?ﬁ tﬁe‘!?rc;{/ibi:e of the Khybér | c

I .. Pakfitunkigwa and [0 reqularize and stendardize the services of employees .

L | B of the said program. " >+~ - o L
" WHEREAS In pursuance of e cOns‘,iituﬁpnf(Elghte'efﬁtﬁif‘?’p\mendhem) Act, 2010, the subject of
Health has been devolved to the Provinces and as such Lady Heallh Workers Program tun by Federal

Government for supporting the family planning-and primary hedlth care.was devolved (o the Provinces
- accordingly: N Lo R : - - _
I AND-WHEREASin ihe Lady Health Workers ‘Pr.'cagr'a'm';';ih'e” community based. workers have a )
. special nature of job, for the execution of which they have'to remain continuousty embedded with their local
- gatchment population; S S C -V :
. AND WHEREAS it is obligatory fo maintain the origi-ria;"{f_bonééppand,désign of the Lady Heallh
Workers Program, 1o ensure {he presence of community pmﬁédded'ém'ployeés for effeqlive‘scrvi'ce'
dedivery 0 the pe‘ople of the area; ' ' e T y :

. JAND WHEREAS il is expedient to _regulate'.'the‘slatus-'-'o[ Lady Health Workers Program in the
‘Provinee of the Khyber Pakhtunkhwa-and to requtarize and standardize the services of the employees of
© Ihe said program. R e Cn e e B

- Itis hereby enacted as follows:- -

4, " short title, application and co‘mme‘n’cemen't.-_‘--(.j-.)_:;;ﬂ_fms “act may be called the Khyber
Pakiunkhwa Regulation of Lady Health" Workers Program- and - Employees, (Regularization - and
Standardization) Act 2014, P :

C ' (2) It shall apply i0'~aii.pe'rsons employed or'to 'bé.ie'jr-gr‘ﬂ]ployed in Lady Health Workers Program;_
- in the.Provinge of the Khyber Pakhtunkhwa. B ERCEE ‘ S .
. {3 - ltshallcome 1to force at once except sectiond, which shall comé in.to force on 18t July,

‘ ? Defihitionbs.f-'--:ln' this-Acl," unless th}zre is anything repgﬁﬁant 1n tﬁé"s:ub.j‘efﬁi or context,-

(o) | “c,alchrﬁent' pobhié[ion": means; lhef'v';ig.'i_t-‘.al :p;ogulatiofl for which-a Community
‘ Embedded Employee of the Program ;§ijap_pointed or posted ard rveg‘ularlyA resides

“therein; S T o A,
- ’(-b) . <-A"C‘or_nmun~ily “Embedded --.Employeéffe“rfléans' 4 ‘Program employee residing and
~ “working within fiis- defined catchmentpopulation for which he was appointed or .
posted; . - oo Sa e T i : :

()  “District Program .imp‘nem'enta{ibn'}.fli:lf_iit"- méans the Maniagement Unit of the
" . .. Program at District level. Vol N
(d) . "GOVemm'ént'j iﬁeaﬁs';tﬁe Gnvernrhéﬁf}bf the:,Khyber Pakhlunkhwa, '
©) sorescribed” means preéc‘ribéd_’vdy‘rji-;lf‘ef;; :
., n - ‘TProgram" means thie Lady Health Workers Program devolved-to.lhe Province and
' which was previously Tun by the Federal Government under - the name: of the
National Program for Family _Plénb’lng;g‘nd Primary Health Care; -

'}‘ﬁplo{/ee’ of thé P_’rogram, whbse service -is
after the

*Progran employee" cheans an.-emy ‘
: .régularized under this Act and _ii,‘\.g‘,.l.q_clc.es;_ persons-l_o be appomteq

* commencement of this ACt: .. L e

A
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L prornolnre health care serwces tot the catchment populatron et

‘ serw.ce on t'ne optlon of (ng Program employee ‘and on.syc

. another area in certatn crrcumstances {o be prescribed: -

{n) “"Provmce means the Proyrnce vl m.,.m e

| (i "Provtncrat Program tmptementatron Unrt means:the."Man_ag'emen}t-Unit of the
- :.Program at Provmcrat levet and R LT o .
M "rules" mean rules ‘made. under thls Act _
3 Status 'of Program. (1\ On commencement of this Act e, Natronat Progr_am for Family Planning

" and. Primary Heallh Care, shalt be deemed to- be a Program of’;t;ovemmentrto be known as ! {he | adv

Heatth \!\ forkers Program

~(f2) © The purpose of the Program shall .be; '-:t0'-provide' \
vince." .

L (3 The Program ‘shall contmue for sucha penod,:a "Government may determme -

) After comrng into force of this Act Govemment may appornt persons to various: posts in

the- Ptdgr am on contract basis and there Sh"tll be no regular 'tppetntment inthe Program

oo t5) The. apporntment under sub sectlon (tt) si*att be rnade - aecorclanco Wrttt thu cntorm .mrl K
manner as may. be prescribed: iy S "

‘. : 4. Regutanzatron ---(1) On commencemenl of. lhrs Act alt the PrOgram emptoyees who were '
4 appormed in the’ Prograrm on contract or fixed monthly strpend ‘Hasis before 18t July 0012, and holding the

'.' said post tilk the commencement of this Act, shatt stand regutanzed wilh effect from. 1st July, 201 2

i Provrded that the services of such Program employees shalt be deemed lo have beon, legut"utmd '
. undor thrs Actonly on the pubhcatron of their names if the otfrctat Gazette . . -

: Provrded further that the posts of the. Program faiten vacant on account ot death rettrement B
lesrqnatron dtsmlssal termmatton o otherwrse shatl be ﬁlted rn on contract basrs : n

o The Program emptoyees regutaru_ed under thts Act- shall be. placed in the 1etevan Pay :
-8 cates correspondtng to'the crvrt servanis’or as may be determtned by Govemment , O

L (3) . The semorrty of the Program emptoyees regufanzed unde. thrs Act shall be det’er‘rntned in
amanner as may be prescnbed o LE L :

(4)‘ A Progiam emptoyee. \whose. services:ar fequl

tter eomptetron of twenty ftve years of quahfytng servrce or prr the completron “of sixtieth year of age. -

: (b)»' A Program employee whose servrce is reguianzed under thts Act, shatl be entrtred to suc_h

' _-pen;stonary and retrrement beneﬂts as nray be determlned by Government

5 N\echamsm ‘of recruttment for Commumt' Embedded Employees-—(1) For filing @ post of .

| "Communtty Embedded Ernptoyee the appoining autfiofity shall-cause {0 yerify and ensure in-the -
prescnbed manner thal person, who 15 o be appomted agamst such post shatt bea regutar resrdent of hrs .

'catchment populatron _ o R ‘

| (é). “The Provrncral Prograft. lmptementatton Urrtt shatt oversee and momtor the process and o

imdmg of the verificattion, carried out by the appointing’ authorrty under sub sectron (1) betore a person is
appornted agamst post of Cornmunrty Embedded Employee ‘ e

Ly ‘The Communrty Embedded Employee shatt erform hrs diflies within the catchment "
y Embedded Employeo in

populatron of his residence; provided \hat Government may adrust a Commumt

P

:reyenti\re,,;gu;atiye, rehabilitative and-

':'-_zed under this+Act, shall retrre fom: -
';:requested By the Program emptoyee L

e e T T T



A\ & | | | )
. ) Noquhslandmg anylhmg comamed In orner provrsrons O UmS AGL U W DEIVILED Ui uis
unmwnty Embedded Employees, whose services are regularized under this Act, or olher Community

| Emibedded Employees o be appomted after the commencement of this Act sha.l be. llabre o lermmatron it
ihe employee- : S -

(@) has unlawfully ceased o be a regular resldenl wrlhrn or has become a non-. -
L res«denl for his calchmenl populalron or 7

() BN rnvolved in any other en Jagemem of a praclace which is nol in accord'mo, ith
- lhe Jaid down and approved polrcy of lhe Program or

() has ceased to be eflrcrent in the. performanee of off clal duhes or
‘ N (d) e has proved gurlly of gross mlsconducl ‘

o 5 .'A Communrty Embedded Employee, whose servrce is lermlnated under sub clause (a) r
: b) of sub seclron 4 of this Act may be remstated into servrcem a manner as. may be. prescnbed .

Provrded lhel lhrs opporlumt/ of relnstalemeni shail nol be glven more lhan once 1hroughoul lhe :
lu‘lLre of a Commumly Embedded Employee ) servrce RS ; o

rovlded fuz rher lhal

Cla) ~no ‘satary or allowances snall be pald o lhe re rnsteted employee for rhe period
.;spenlunder termtnairon dnd : . '

S (b) '}'~paymenl made, if any; lo lhe lermmaled employee bemg re- msraled \“hluh was
NP ~not allowed during of for the perrod spenlunder ler'mnalron 1S recovered from’ lhe'
' ' employee. . . , . .

‘6_‘. ﬁ Poslmq transfer and adlustment of. Proqram emplovees - Notwllhslandlng anylthing contalned ;
“inolher provisions of this Act, the Program employees, excepl the Commumly Embedded Employees may -
be iransferred to perfom duty anywhere in lhe Provrnce SuR A -

7. | Drscrglrnag action. --~Drscrplrnary cases agamsi tne Program employees shall be deall with inyal

mannerasmaybeprescnbed S R

B ,' Applrcahon of Government rules Lo The Program employees shall be de’llt in accordance with "
. the provisions of this Act and rules; provrded thatiiffne specrhc rules are- avallable on any maller, lhe
uovemmenl rules Shd" oe appllcable to such Program employees ‘ .

, 9 : Pubhc servahts - -All Progrem employees shall be deemed to be publ'c sowents \hthm the -
-'.memung ol secllon 21 ol lhe Pakrslan Penal L,ode uBGO (Ac{ l\o ,\L\/ of 1860) .

.. 40,  ‘Pover to rmko rules - overmnem may, by noulrmlron in lho oillcrai Gezellc; make rules for -
, j-umymg oul the purposes of lhls Acl ' o S .

. .11,. a.vm ] wee Any rules ordcrs or 1nslruclrans in rcspr,cl of 'my terins and condilions of scr\rees of -

“Program employees duly made or-issued by an authorily compelenl to make.themt.and in force rnmedralely .

- hefore the commencemenl of this Act shall, in so faras such rules, orders or instructions aie nol -
: mconsrslenl with the provrslons of lh:s Act, be deemed o be rules,made under this Acl ’ :

- 12 Removal of-difficuities.- Bl any. drluculty arises m grvmg effect to.any of the provrsrons of this Act,
i Governmenl may make such order, nol inconsistent wrlh lhe provrsrons of this Act, as'may appea,r to.be

g necessary for the purpose of removing the drffrcully

- Provrded that no ‘such power shall be e)\ercrsed aller lhe explry of one year from the N

3 commencemenl of lhls Act.
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| i:)eﬂnmg Conveyance Allowance

' The aiiowanee is paid te an empﬂoyee t0
- empensate for the trave! they have to
undertake from ’thelr resadence io the o
werkpiace The amoum payable as an. |
. allowance depends on how faran
f-empleyee has LO travel and the modes of
transportatlon used S '
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> TR - '. Dated d 3 /07/2017
o T, d ;** : IR ' h '
 The Directér General Heditn Servicss. -

Khyber Pakhtunkhwa Peshawar.

 Subject;:. ) 'C'QNVerCé;;{.LtQWANbE:;TO'éI_"W"S: e

, gularlzed w.e. f 01 07 20‘{2 and they have rbeen included |h the drstnct budget book‘ L
Cwef 01072006 . i : "

Therefore, it ls requested to gurde thrs oﬁ' ce whether convince: alllance is. admrsabie to .
LHWSs or not as LHWs are demandrng of conVrnce allowance '

+

LT lt is therefore requested to |ssue rnstructrons i thls regard for the smooth running of rhe': -
R _. 'LHWs prgramrne and't to, avord comphcattonsm future T - '
o District Heéalth. Officer

- Karak.
o

‘. .".Copy to the-" - : L :
.- The Provmcual Coord:nator LHWs .'Programme KPK Peshawar for mformatlon

A 2 The Deputy Commissioner Karak fof rnformatlon R
o 3 The Dlstnct Naz:m Karak fdr informatlon S o o L
" . _'Dietrict.' alth Oﬁ“ cer -
! ' Karak '

lt for your krnd mformatron that the. empioyees of LHWs programme have been -0
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. The DrstrlctHeafth Oﬂ‘ icer -
'_'“‘jv»*Karak :

Subject . '4'“‘colN_'\/'EYANCE"A]%LOWI-'\:NCE TD:EHWS." o
Memo -

R am alrected to refer to your letter No 2968/71 dated 03/'07/2017 on the subjec’t

: nmec. auove and 10 stata thaL, .

Conveyance ailowance lS "lDt aﬁml-;,:b!e ina ||ml+ of 3 stn.e* v;il reven wzth- o

‘rn PW lo\_aF 'ur lsdh_um They are- coverm he-r arra by foot and the-r ofﬁre or Uealth post is

lhelr owin home so no’ rmvevanco alluwam.et hf)u]d he perm:t*e"l

‘DGHS I(hyb rP._ h khwa, Pesl‘L_,,ar-g,

- 0&'
5 f/vg




OFFICE OF THE DISTRICT HEALTH OFFICER, KARAK

AUTH'OR!'[."Y._H |
‘ éel;tiﬁed.'that Dr. Qudra-t ‘Ullah Khan 'SI\/I,'_(BPS-14_8'§/DMU zin-charg‘e'Ofﬁce of the
L‘xﬁdersig‘ned is tﬁefeby a,ut’hc:)rized to su:bmit tﬁe ;:)éré-wifse cémment; to the Honorable
Khybe} Pakhtunkhwa ,Servi.ce. ’ .,Tr‘ibun.al ‘ P.e_shawaf. in  Service Appeals
'No. -1308 to 1326/2022 '(Ti'tled. Mrs. Mp'saffét Sh‘ahe'en,"!;ady Heaith Worker & 18 Others

VS District Health Qfﬂcef-Karak & others) on 16/0312023 on behalf of the undersigned. -

~
*~

" District Healtr:‘ééfﬁ‘caérak

// .



