
S.A No. 6731/2021

Learned counsel for the appellant present. Mr. Asadullah Khan,31.01.2023

Section Officer (Litigation) alongwith Mr: Umair Azam Khan,

Additional Advocate General for the respondents present.

Learned counsel for the appellant seeks adjournment for

preparation of arguments. Adjourned. To come up for arguments on

05.04.2023 before theD.B.

(Salah-ud-Din) 
Member (J)

(Fareeh^^Paul) 
Member (E)
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Clerk of learned counsel for the appellant present. Mr.’ 
Irshad, Assistant alongwith Mr. Asif Masood Ali Shah, Deputy 

District Attorney for the respondents present.
Clerk of learned counsel for the appellant requested for 

adjournment on the ground that learned counsel for the 

appellant is not available today due to strike of lawyers. 
Adjourned. To come up for arguments on 26.07.2022 before the 

D.B.

07.06.2022 ;

(Salah-ud-Din) 
Member (J)

(Fareeha Paul) 
Member (E)
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22.09.2022 Learned counsel for the appellant present. Mr. Asad Ullah, 
Section Officer alongwith Mr. Muhammad Riaz Khan Paindakhel, 
Assistant Advocate General for the respondents present.

Learned counsel for the appellant requested for adjournm*ent 
on the ground that he has not gone through the record. Adjourned. 
To come up

1.
r'

rguments on 24.11.2022 before the D.B.

r
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(Mian Muhammad) 
Member (E)

(Salah-Ud-Din) 
Member (J)
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SA 6731/2021 
20.12.2021 Counsel for the appellant present and submitted an 

application for permission to deposit security and process 

which have not been deposited within the stipulated 

time. Application placed on file. The appellant is directed 

to deposit security and process fee within 03 days from 

today. Thereafter, notices be issued to the respondents 

for submission of written reply/comments on 03.03.2022 

before the S.B.

• • l^^oeDosited 
Sec\n^f^fp«ess Fee -i.
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Mr. Shahkar Khan Yousafzai, advocate submitted 

Vakalatnama on behalf of appellant, which is placed on file.
28.04.2022

Mr. Muhammad Adeel Butt, Additional Advocate General 
alongwith Mr. Asad Uilah S.O (Lit) for the respondents present and 
submitted Joint parawise comments on behalf of respondent No.l 
to 04, whith are placed on.file. Copy of the same is handed over to 
the learned counsel for the appellant. To come up for arguments 

before the D.B on 07.06.2022. The appellant may submit rejoinder 
within a fortnight.
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(FAF^HA PAUL) 
Member (E)
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Sahib Sardar 6731/2021
30.08.2021 Counsel for the appellant present. Preliminary

arguments heard.
1

The service appeal instituted under Section-4 of the

Khyber Pakhtunkhwa Service Tribunal Act, 1974 against

the impugned order dated 21.05.2021 whereby he was

regularized as Research Assistant in BS-IG instead of BS-

17. Arguments of the learned counsel for jthe appellant is 

that the services of the project employees regularized 

under Act of the Provincial Assembly 2018 and the posts
I
[

of Research^Assigg^duly reflected in SNE (Schedule of 

New Expenditure) as well as budget book is BS-17.

I

' I

However, he has been regularized in BS-16 instead ofh'

BS-17 as a result of which he sustained financial Lb/sefe,

Points raised need consideration. Jhe appeal is

admitted to regular hearing, subject to all just and legal

objections including limitation. The appellant is directed

to deposit security and process fee within 10 days.

Thereafter, notices be issued to the respondents for 

submission of written reply/comments in office within 10

days after receipt of notices, positively. If the written 

reply/comments are not submitted within the stipulated 

time or extension of time is not sought, the office shall

submit the file with a report of non-compliance. File to

come up for arguments on 20.12.2021 before the D.B.

(Mian Muhaml^d) 
Member(Ej
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X. Form- A

FORM OF ORDER SHEET
Court of

72021Case No.-

Order or other proceedings with signature of judgeDate of order 
proceedings

S.No.

321

The appeal of Mr. Sahib Sardar resubmitted today by Mr. Arifullah 

Advocate may be entered in the Institution Register and put up to the 

Worthy Chairman for proper order please.

07/07/20211-

JiJjJ
REGISTRAR

This case is entrusted to S. Bench for preliminary hearing to be put2-
2ilhij2^up there on

Syed Zia-ur-Rehman, Junior of learned counsel 

for the appellant present and requested for 

adjournment on the ground that learned counsel for the 

appellant is not available today. Adjourned. To come up 

for preliminary hearing before the S.B on 30.08.2021.

.27.08.2021

(SALAH-UD-DIN) 
MEMBER (J)
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The joint appeal of Mr. Sahib Sardar and Sami-ur-Rehman received today |i.e. on 09.06.2021 is in
1

complete on .the following score which is returned to the counsel for the appellants for completion and 

resubmission within 15 days. '

I ■

1- Memorandum of appeal may be got signed by the appellants. i
2- Annexures-J&L of the appeal,are illegible which may be replaced by legible/better one.
3- Sub-rule- 2 of ru!e-3 of the appeal rules 1986 requires that every affected civil servant shall 

prefer the appeal separately. Therefore, the appeal of the above named appellants may be 
filed separately/individually.

4- Annexures of the appeal may be attested.
5- Index of the appeal may be prepared according to the Kfiyber Pakhtunkhwa Service Tribunal

rules 1974., '

6- Affidavit may be got attested by the Oath-Commissioner.
7- Certificate be given to the effect that the appellant has not filed any service appeal earlier

on the subject matter in this Tribunal. i
8- Three copies/sets of the appeal along with annexures i.e. complete in all respect for Tribunal 

and one for each respondent in each appeal may also be submitted. i

ys.TNo.

Dt. o 72021

REGISTRAR
SERVICE TRIBUNAL 

KHYBER PAKHTUNKHWA 
PESHAWAR.

Mr. Arifullah Adv. Pesh.

?'■
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M BEFORE THE HONOURABLE 

SERVGIES TRIBUNAL. KPK PESHAWAR

Service Appeal No. 72021

Sahib Sardar

(Appellant)

VERSUS

The Govt, of KP and others

(Respondents)

INDEX

s. PageDocuments AnnexureNo. No.
1 Appeal 1-7
2 Addresses of Parties 's8

■1Copy of the recommendation of 
Selection Committee

A3 //

4 Copy of the summary IT-'lijB • t
5 Copy of appointment order_______

Copies of the Act, F.D. memo, 
Budget Book and under taking
Copies of regularization notification 
and appeal

C iB-n
■ v?D-E-F-G 5?:6

» *.H-l r7 3^-37
8 Copy of judgment jJ
9 Copy of scrutiny committee meetings

Copy of the order
Copy of contract extension

K
10 IL
11 M 3:5- 5~8
12 Wakalat Nama

: '/■

4

Appellant
Through

/
irt-MArif Ullah 

& S. Zia Ur Rehmarf Farooqi
Advocates High Court, 
Peshawar

Dated: 03.06.2021



m
BEFORE THE HONOURABLE 

SERVCIES TRIBUNAL, KPK PESHAWAR

Service Appeal No. J2021

Sahib Sardar, Research Assistant
Urban Policy Unit, PSD Department, Peshawar

(Appellant)

VERSUS

1) The Government of Khyber Pakhtunkhwa through the Chief 
Secretary, KPK Civil Secretariat, Peshawar

2) The Secretary PSD Department, KPK Civil Secretariat 
Peshawar

3) The Secretary Establishment Department, KPK Civil 
Secretariat, Peshawar

4) The Secretary Finance Department, KPK iCivil Secretariat, 
Peshawar

(Respondents)

Service Appeal U/s 4 of the Service Tribunal
Act against the Notification No. SO(E)P&D/3-
1/Reg:/Proiect/2019 dated 14.03.2019 upto the
extent that appellant IS entitle for BPS-17 while
his regularization was made in BPS-16 and
representation of the appellant was also turned

\'



down vide Order dated 21.05.2021 which is 

against the law and relevant record.

Prayer:

On acceptance of this appeal the regularization of 

appellant^) in BPS-16 instead of BPS-17 as
Research Assistant as illegal, unlawful, against 

the spirit of fair play, equity and principle of 

legitimate expectancy, locus poenitentiae, 
therefore such relegation to BPS-16 in the
Regularization Notification is not sustainable and 

ineffective upon the rights of appellant-} for 

regularization in BPS-17. Direct the respondents 

to issue amended / corrected regularization 

notification of appellant as BPS-17 and change 

their designation as Research Officer or Assistant 

Director Planning with all back and consequential 
benefits. Any other remedy which this august 

court deems appropriate may also be awarded in 

favour of the appellant s.

Respectfully Sheweth

Brief facts of the instant appeal are as under;

That the appellant) fs ; a law abiding citizen: ; of Pakistan 

and has every legal or constitutional right of duly 

protected under the Law of the Land.

1)

2) That the Provincial Govt, had started a project namely, 
Urban Policy Unit under the control of PSD Department 
various posts were advertised with certain qualifications 

for the said posts, including the posts of Research 

Assistant in BPS-17. The petitioners also applied for the



©
■JV

posts of Research Assistant (BPS-17) and for that the 

Govt, constituted Project Selection Committee for BPS 17
& 18 recommended the appellants for the post of 
Research Assistant vide recommendation dated 

07.05.2014. (Copy of the recommendation of Selection
Committee is attached as Annexure A)

3) That then a proper summary was moved to the competent 
authority for the approval of appointment as 

recommended by the Project Selection Committee. It is
worth to mention here that even in that summary the 

appellant^ wa^s shown as BPS-17 selected person.
(Copy of the summary is attached as Annexure B)

4) That thereafter, the appellants w^^ appointed as 

Research Assistant in the Urban Policy Unit Project, vide 

order dated 22.05.2014 and since then the appellantoare 

performing their duty upto the entire satisfaction of their 

superiors. (Cop^f^of appointment ordera Cpj attached as 

Annexure CO '

5) That the Provincial Govt: promulgated Regularization Act 
in 2018 for regularizing various project employees and in 

the schedule the project of the appellant^ is also included 

at Serial No. 4. The Finance Department after the 

promulgation of Act, also created the postg of appellant 
in BPS-17, vide Memo dated 11.06.2018 Even in the 

Budget Book (2017-18 G 2018-19) for PSD Department 
(UPU) the posts of Research Assistant have been shown 

in BPS-17. More so, in undertaking, taken from the 

appellanto hasB been shown as BPS-17 employee© 

(Copies of the Act, F.D. memo. Budget Book and under 

taking are attached as Annexure D, E, F & G)

S,

I

t

6) That the petitioner.3 wa® astonished to see their 

regularization in BPS-16 instead of BPS-17 in the

2
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Regularization Notification dated 14.03.2019, therefore 

they filed an appeal for redressal of their grievances, but 
no heed was paid. (Copies of regularization notification 

and appeal are attached as Annexure H & I)

7) That earlier appellants approach to the hon’ble Peshawar 

High Court, Peshawar wherein the Writ Petition No. 3292-
.' I'

P/2019 come up for hearing before the hon’ble bench 

18.03.2021 and it was disposed of upon the observations 

“that the representation of petitioner^ submitted before 

the respondents / competent authority shall be positively 

decided within 45 days after providing therp opportunity of 
hearing. (Copy of judgment is attached as Annexure J)

on

\8) That a series of scrutiny committee meetings were held to 

examine / check anomalies and the committee cleared all 
the anomalies concerning scale of the appellants and 

agreed upon the SNEs created by Finance Department. 
The department accept the Scrutiny Committee -decision 

for all the other employees and have been discriminated 

and effected their service progression. (Copy of scrutiny 

committee meetings are attached as Annexure K)

9) That the respondents upon the directions of the hon’ble 

High Court Peshawar decided the representation 

turned down the representation / appeal of the appellants 

vide Order No. SO(E)P&D/3-l/Reg/Projects/2021 dated 

21.05.2021. (Copy of the order is attached as Annexure

i.e.

L)

10) That the extension for BPS-17 & above of the project 
employees required to obtained from Secretary P&DD or 

competent authority. In the appellant()case the extension 

also got from Secretary P&D Department which shows 

the scale BPS-17. (Copy of contract extension is attached- 

as Annexure M)

\,



11) That aggrieved of the impugned notification upto the 

extent of not regularization of appellants? in BPS-17 as 

well as order dated 21.05.2021 whereby the appeal of the 

appellantQ w(agj turned down, the appellants approach 

this hon’ble tribunal upon the following reasons and 

grounds.t

GROUNDS

a) That regularization of appellantQ in BPS-16 instead of 
BPS-17 and not taking action on the appeal of the 

appellantQ is against the law, norms of justice, fairy pjay 

and equity.

b) That the appellant^ was2 interviewed by the Project 
Selection Committee meant for the appointment in BPS- 

17 B 18 as evident from Annexures ABB vyith the service 

appeal, the appellant:? selected for the post of 
Research Assistant in BPS-17, therefore their 

regularization in BPS-16 is not maintainable under the law
and rules.

c) That even after the promulgation of Regularization Act, 
2018,4he-Einarice-r)epartment; has created the p6stgr-ot 
the appellant© in BPS-17 and also has:) been shown in 

the budget book for the year 2017-18 B 2018-19 in BPS-
s

17, therefore the regularization of appellantejiin BPS-16 is 

against the norms of justice and principle of fair play.

d) That even all other employees of the UPU Project have 

been regularized without demoting them or relegating 

them to lower BPS, therefore, the appeilantd ha|3 been 

discriminated by relegating them to BPS-16 in the 

regularization notification.



G) dV
e) That the conduct and inaction of the

against the principle of legitimate expectancy S locus 

poenitentiae as valuable right: ha'S^ been
favour of appellant under the law by participating in the 

process of selection in BPS-17 and creation of posts as 

well in BPS-17. Therefore, the appellant 
relegated to a lower scale / BSP for unknown

respondents is

created in

cannot be
reasons.

f) That the appellant j has;^ been downgraded 

without any approval of Finance
competent authority (POD Department) which is against 
the principle of Natural Justice
condemnation unheard. Therefore impugned relegation is 

not sustainable in the eyes of law.

to BPS-16
Department and

which amount to

g) That the acts and omission of the respondents 

against the norms of justice, fair play and also against the 

spit of Article 2A, 4, 9 and 25 of the Constitution.

are

h) That the appellantj seeks permission to advance other 

grounds and proof at the time of hearing.

It is, therefore, most humbly prayed that on

acceptance of this appeal the regularization of 

appellant in BPS-16 instead of BPS-17 as
Research Assistant as illegal, unlawful, against 

the spirit of fair play, equity and 

legitimate
principle of 

poenitentiae,expectancy,
therefore such relegation to 

Regularization Notification is not sustainable and 

ineffective upon the rights of appellant ; for 

regularization in BPS-17. Direct the respondents 

to issue amended / corrected 

notification of appellant , 
their designation as Research Officer or Assistant

locus

BPS-16 in the

regularization
as BPS-17 and change
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Director Planning with all back and consequential 
benefits. Any other remedy which this august 

court deems appropriate may also be awarded in 

favour of the appellant^

Appellants?^
Through

1.
ArifUllah j
& S. Zia Ur Rehman Farooqi 
Advocates High Court, 
Peshawar

\

Dated: 03.06.2021

AFFIDAVIT

!, Sahib Sardar, Research Assistant, Urban Policy Unit, PSD 

Department, Peshawar, do hereby solemnly affirm and declare 

Oath, that the contents of service appeal are true and correct to the 

best of my knowledge and belief and nothing has been concealed 

form this honourable tribunal.

on

DEPONENT
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BEFORE THE HONOURABLE 

SERVGIES TRIBUNAL. KPK PESHAWAR

Service Appeal No. /2021

Sahib Sardar

(Appellant)

VERSUS

The Govt, of KP and others

(Respondents)

ADDRESSES OF PARTIES

Appellant:

1) Sahib Sardar, Research Assistant
Urban Policy Unit, PSD Department, Peshawar

Respondents:

1) The Government of Khyber Pakhtunkhwa through the Chief 
Secretary, KPK Civil Secretariat, Peshawar

2) The Secretary PSD Department, KPK Civil Secretariat 
Peshawar

3) The Secretary Establishment Department 
Secretariat, Peshawar

KPK Civil

4) The Secretary Finance Department, KPK Civil Secretariat, 
Peshawar
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" PFP^ ppgc^^nr^^P'" ^ above posts appointments as
policy unit, p^d

1

V

1. le Urban Policy Unit. P&DD, Government of Khyber Pakhlunkhwa had advertised BPS 

17 & above vacant posts, as per guidelines provided in Provincial Project Policy 2008, in 

national newspapers on the 22"“ of March, 2014. (F/A)

response to the advertisement, applications were received and initially scrutinized. The 
I 'rovincial Project Shortlisting Committee was convened on the of May 2014 to shortlist 

t le candidates, on the basis of their academic qualification, past experience, age limits 

nnd other conditions advertised for the post in the advertisement. (Signed lists attached in 
i /B).

Subsequently, the shortlisted candidates were called for the interviews. The interviews for 

'IPS 19 were chaired by the Additional Chief Secretary P&DD. (Minutes Attached-C)

And the interviews for BPS- 17 & 18 were chaired by Secretary P&D Department In the 

; Executive Committee Room =*&DD, on the 7“^ of May, 2014. (Minutes Attached-D)

The Provincial Project Selection Committee, chaired by ACS P&DD for BPS-19 categories 

posts, has prepared a final merit (selection) lists and recommended the candidates for the 

Urban Policy Unit Senior level posts, as per detail given in below list:

i2. ■\

I

i

3.

. -m
4.

fz:
5.

tr:Mm
3^.

W
c
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z a

1! t- o

"D 2 ®s I’E
3 .S ♦-t -o c o c — £ re ^ 
(0 o .S

i
O' Name of 

Candidates 
as per PPSC 

Merit list

1 'lUPPSC
Recommended

Merit

Q.

n<cFather Name‘o s i1O
E « ' nre
Z

! tHafiz GhulamSr. i'31*‘ SelectedI 88Fazal KhaliqWATSAN 
Specialist 
(post: 1)

Haroon I \14 4 I
72 ; 2'“ in Waiting listM. AlamM. Javaid

i(F/E)
Syed Jamil 

Hussain
Syed Qamar 

Abbas
Absent IuSr. SWM 

Specialist 
(post: 1)

1®' SelectedI iM. Alam IM. Javaid323 i

Syed Shamim 

Ahmad

Syed Hassan 

Ahmad
(F/F) Absent

I

Selected80Khan ZadaSajjad Khan
Sr. Urban 
Transport 
Specialist 
(post: 1) 

(F/G)

iShah Zaman 
Khan

f •A2nd71Waqar Ahmad Khan14 6

;3rcl

Dr. All Akbar AbsentSr. Urban 
Envlronm^t 
Specialist 
(post: 1) 

(F/H)

Dr.Tahir Akbar Khan -----------------------5?
1*'select^_j ^413 83Dr. Amjad All Khan M. AH Khan

Syed Jamil 
Hussain

Syed Qamar 
Abbas

Absent

I65.5Sr. M. Afzal KhanSalim Khan
institutional ■js» selected

Javed Khan Taj Khan 73 IDev 316
Specialist 
(post 1)

i(slot Recommended
Shoaib All Khan Shaukat Ali Khan

Ml
5!

i 1^4\J

Ol-M

ft 9^.
y/blii



17 &'l8^Cateaories Committee, chaired by Secretary P&DD, for BPS
recommended candidates®ar?e7aL"'in belowlsr"" '

s -•2 c E <9 
3.0 
2 a

lA
O $ter E S.2

-a ci +5T- T3 Co c — 
J= IQ
(0 o £

0. Name of 
Candidates 

as per PPSC 
Merit fist -

(A
PPSC

Recommended
Merit

Father Name IQa> S1<o
E
iM S .z I- o o

H

LG Finance 
Specialist 
(post: 1) 

(F/J)

2i'3Haider Ali 68Wisal Khan
39 5 1“ SelectedM. Naeem Khan 73M. Amin Khan

Saifurrahman
Osmani

Fida M.Khan Not Recommended

Adnan Ahmed 
Khan

Mushtaq Ahmed 68 2"d
Urban

Planner
Taj

Faqeer
Muhammad

Khan

16 7 Adnan Salim 
Khan

(post: 1) 1** Selected76
(F/K)

3^Babar Karim i 64 !Abdul Karim IWATSAN/ 
SWM 

Specialist 
(post: 1)

I 76 i SelectedM. Suleman Bacha Mumtaz Bacha
21 5 iMian Fazai-e- 

Rabbi
1 71.5Muhammad Basit 2^^i

(F/U
GIS Dev
Specialist 
(post: 1) 

iPim

Tayyaba Qayyum j Abdul Qayyum ! 7612 5
1** SelectedSarmad Israr 91Israr Ahmad i:

Transport 
Specialists 

(post: 2} 
(F/N)

:
j 73.5 I Not Recommended :M. Zeeshan Khan Zahir Shah13

23 6 Waqar Ahmed 
Khan

Riaz Uddin 
Haseebuilah 

Khan

Shah Zaman }
Khan j

; 1*' SelectedW/:\ 80;5 i•
Salah-ud-din 66 i Not Recommended ;!

Urban
/• Economist 
. (post: 1) 
^ (F/0)

Not RecommendedShafiullah Khan13 4
Haji Noor 

Muhammad
iSelectedRiaz Noor 60

2‘^ selectedMuhammadResearch 
“Analysts 

(post: 5)

Abdul Hakim 62
17 3 1' SelectedSamiuilah Mehboobuliah 62.5

Engr. Haroon
Rasheed

Gui Shiraz 
Khan

(F/P) 3”* Selected61
Farman All Momin Khan 1“ selected72
Muhammad

Basit
Mian Fazal>e> 

Rabbi
Research

Associates
2"** selected66 i29 7 Syed Adnan Rafiq Ahmad reelected86(post: 5)

Faizan Khan Adalat Khan ^ selected64(F/Q)
Umair Hussain

Khattak
Noor Hussain 

Khattak selected58
Habil Ahmad Raj wall khan 1** selected67.25Research

sistants Imtiaz ahmad M. Aslam khan Z”' selected64
^postLS)-^ 39 7 Umair Khan M. Akram Khan 

Jehan Sahadar
4”* selected63

Sahib Sardar
Sami»ur-Rahman

2*”WectBd(F/R) T«
Amir Muhammad 5^ selected63

2ndProcurement SherAfeal khan Sher baz khan 73
Manager 

(post: 1}
40 3 3®Minhaj uddin Miraj uddin 72

(F/S) SelectedTariq Mahmood Sh. Abdul Nazir 74
SelectedAhmad FarooqAssistant IT 

Manager 
(posh 1)

M. Daud Khan 74.5

81 Junaid Ahmad
Inam

5 2nd
70M. inam

(m Asad khan 69Aziz Ahmad

Qr'Qtin#!/-! Kxa f~’otviQr*Qnr>#»r
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found

b) lnstUnHi'!!°?n^ Cultural Heritage Specialist (1) P.J 'If

2 0.51*
8.1 It

preference if they^ are female candidate will be given

Ss rciro,T.Tpi' •”..... .....
not give the iady any preference.

age limit forlhe candidaf' Committee made the decision that the upper
he 22 years instead^? ’o'"®' ®9e limit vwil!

possess command over the 
member decided on hiring the top candidate, and to

9.

fresh graduates are being

10. Is thefhave te^JTd^si'rfd °°°'-

a) Sr. SWM.
b) Sr. Institutional Development Specialist, ‘ '

11. saTari'L“avrresitanfei^^^^^
a) LG Finance Specialist,
b) WATSAN/SWM Specialist, '
c) GIS Development Specialist
d) Urban Economist

“PPef limit approved in PC-1, based on satisfactory ^7 
aSred"b“'ACS p|D department/'' 7

It is submitted that the selection made by PPSCs. mentioned in para-5&6/N may kindly be 
approved by the competent authority.

Also the permission may please be granted to re-advertize the left over posts mentioned 
in para-7/N and Urban Architect post.

The Provincial Project Selec^on Committee chairman. Secretary P&DD, for BPS 17 & 18 
posts is also requested to please sign lists of recommended candidates from Flag J to T.

And the PPSC chairman. Additional Chief Secretary P&DD. for BPS-19 posts may please 
sign the lists of recommended candidates from Flag E to I.

experience.

12.

13.

■^1^15,

6. Para 7 to 13/N may please be submitted for the kind perusal and approval of the worthy 
Additional Chief Secretary P&D Department, please.s.sq o

Execiitlve Director. UPU:
*-■

'^L
Secretary. Planning & Devel^ment DepartmentI.

a/p^»-cc>v>^r
I

C J
5

kH
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Urba^Poficy Unit
Planning & Development Department 
Government ofKhyber Pakhtunkhwa

No. UPU/HR/17-18Posts Intrview 
Dated: 7 May, 2014, Peshawar

COIVIIVilTTEE fPP.<^r)
Subject: minutes of provincial project sfi fctihm

FOR THE BPS-17&18 POSTS AT tlpH -----------i

i

a„i«7Ss“'iBrpi"D o'*RoomorpSDD.pa«n,nl.'Th.int.nLIp,„,i^,,™i“"

1. Dr, Aftab Akbar Durrani, Secretary, P&D Department (Chairman) |llkSl£P
2. Mr. Shah Rahman, Additional Secretary, P&D Department ^
3. Mr. ZubairAsgharQureshi, Executive Director Urba ^

4. Mr. Raza Ali Habib, DS(Dev-l), Finance Department

5. Mr. Shafiull Ahmad, SOR-III, Establishment Department

5'^ ' P^hawaf' University of Engineering

n Policy Unit.

& Technology

o i3 
•Q c 
E ra
3
2 a

p >*-l- o

(A
■o 2 i
^•S i 
r=o'So c •— jc re ^ 
CO O

o
Name of 

Candidates 
as per PSC 

Merit list

CL (A
PSC

Recommended
Merit

o Father Name reo S£rez oH
Haider AliLG Finance 

’'• Specialist 
(post: 1)

Wisal Khan 68 ^nd

39 5 M. Naeem Khan SelectedM. Amin Khan 73
Saifurrahman

Osmani
Mushtaq Ahmed

Fida M.Khan Not Recommended
Adnan Ahmed

Khan 68 2^(1
lii

Faqeer
Muhammad

Khan

Adnan Salim
Khan 76 1** SelectedUrban Pianner 

(post: 1)
16 7-

Babar Karim Abdul Karim 64 3r<J

\

PoUcy Unit, pen Department Of Khyber Pakhtunkhwa. i\



IpATSAN/SWM 
7 Specialist 
I ^OBi: 1)

M. Suleman Bacha Mumtaz Bacha 1®' Selected76
21 5 Mian Fazal-e-.

RabbiMuhammad Basit 71.5 2nd

GIS Dev Specialist 
(post: 1) Tayyaba Qayyum 2nd76Abdul Qayyum12 5

Sarmad Israr i^Selected91Israr Ahmadr" Transport 
Specialists 

(post: 2)

M. Zeeshan Khan Zahir Shah 73.5 Not Recommended
23 6 Waqar Ahmed

Khan 
Riaz Uddin

Shah Zaman 
Khan

• L1®* Selected80.5 I
Salah-ud-din 66 Not Recommended

Haseebullah 
 Khan

Urban Economist 
(post; 1) Not RecommendedShafiullah Khan13 4 .

Haji Noor
Muhammad

Riaz Noor 1®* Selected60
Muhammad 2"'* selectedAbdul Hakim 62Research Analysts 

(post: 5) 17 3 Samiullah 1®^ SelectedMehboobullah 62.5
Engr. Haroon

Rasheed 
«r Farman Ali

Gul Shiraz
Khan S"' Selected61

Momin Khan i®^ selected72
^ Muhammad

 Basit
Mian FazaNe-

Rabbi
Research 

Associates 
(post: 5)

2"^^ selected66
29 7 Syed Adnan

Falzan Khan
Rafiq Ahmad 66 3”* selected
Adalat Khan 4" selected64

Umair Hussain
Khattak

Noor Hussain
Khattak 5*** selected58

*Habll Ahmad Raj wall khan ^selected67.25Research
Assistants 

(post: 5)
r Imtiaz ahmad M. Aslam khan 64 3™ selected39 7 Umair Khan M. Akram Khan ^ selected63/ Sahib Sardar

Sami-ur-Rahman
Jehan Bahadar select^65 i

Amir Muhammad 5^" selected63
Sher Afzal khan 2ndSher baz khanProcurement 73

40 3Manager Minha] uddin
Tariq Mahmood

3^Mira] uddin 72(post; 1)
T * SelectedSh. Abdul Nazir 74

Ahmad Farooq 1®* SelectedM. Daud Khan 74.5Assistant IT
81 Junald Ahmad

Inam
5Manager 2ndM. Inam 70(post: 1)

Asad khan TAziz Ahmad 69

i.
The Provincial Project Selection Committee for BPS-17 &18 decided that the 

following two posts shall be re-advertized, due to the fact that no candidates were found 
suitable as per the requirements of the positions.

a) Institutional Development Specialist (1)
b) Urban Transport Specialist (1)

tK * f ^ connection to this office advertisement, the terms and conditions listed, stated
Thi DDQn S'ven preference if they are within first three on merit list,

e PPSC members decided on hiring the top candidate, and to not give the iady any
responsibilities for the GIS Development Specialist post 

involves field work and surveys, and she also does not possess the desLd 
competence and command over the required subject.

The Provmcial Selection Committee also made the decision that the upper aae 
hmit for the candidates shall be 65 years instead 70 years, and the lower age^Hmit will
Snsiderer Research Posts, where fresh' graduates are being

I

!

Urban PoUcy Unit, POD Depat^ent Government o£ Khyber Pakhtunkhwa.



1u..:
•Tv*, i .*»

• y i

\ jy
.. j^Q PPSC also recommended that selected candidates for the posts given as 

under will be offered Rs 75,000/- salary, as they have less than desired experience.

a) LG Finance Specialist
b) WATSAN/SWM Specialist
c) GIS Development Specialist
d) Urban Economist

The salary will be increased to upper limit approved in PC-i, based on 
satisfactory performance, in three years time in equal increments (Rs 25,000/- per 
year), unless a higher increment is approved by ACS P&D Departmerit.

The interviews concluded with vote of thanks to and from the chair.

' :v

!

r
i

Ir

Ii
> *

i

1
j.

i

\ i

J\i Dr. Aftab Akbar Durrani, Secretary, P&D Department (Chairman)
(7k

VMr. Shah Rahman, Additional Secretary, P&D Department iJ
I

! !
Mr. Zubair Asghar Qureshi, Executive Director Urban Polic/Unit

i
5

Mr. Raza AH Habib, DS(Dev-l), Finance Department

Mr. Shafiuil Ahmad, SOR-lll, Establishment Departm )I

Dr. Akhtar Ali Shah, Technical Member, UoP

7,
i! Dr. Rawed, Technical Member, NIUIP, UET: 7I

r

i \
Dr. Naveed, Technical Member, UET i;

V 'fi

4>1

!

;
i,

- daisav TTnS<-. P frf n Denartment Govemnaent o5 Khyber Pakhtunkhwa.
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Urban Policy Unit

Planning & Development Department 
Government of Khyber Pakhtunkhwa 

30-A, Jamaluddin Afghani Road, University 
Town. Peshawar

ttmAdnwcron
HMUK

]
j

(
I

I No.23/HR/UPU/aptmnts/order/014 
Dated Peshawar, the 22"** of May, 2014To

■fib]’-’
Qfie»-of Employment as AssistanHn nrh.„

Mr, Sahib Sardar S/o Jehan Bahadar

u.

Committee an?s"Jbs'SnTa°pVrovaToH'hrr‘^^^^ Provincial Project Selection

AGRERMFNT
^akht^nfh:^oTp^eTc^^^^^^^^^

PERIOD OF CQIMTRflrT

whichever is earlier^ and\*^endaW°subTecU^^'°^'^°^^^ initially or the life the project, 
and requirement of th^proSt ^ satisfactory performance, conduct

pension GPF r.P /^Ty^TY INSIIRIMPF ETr
You wSralso°'not"clSuteSo"genera^^^

insurance, nor will your services count towards sTniorSVoS^^^^^^^

LEAVE

r r j-sr srsi SK asr'^
MEDICAL FACIUTTF^
The department will not undertake

LOWArra----------
Jo°:errmt^Ho“TA^SJs'lian be\'d“

lERMINATinjVl f^tr rQMTR^r^
Contract of appointment shall be liable tn payment of one month. salaryTn S'Vereor

transfer
Your appointment shall be job-specific 
automatically terminated if

any liability on account of medical treatment.
TRAVFf I iwr. at

of the

on one month’s notice ^ 
by either party, without assigning

or on
any

Stand 
0 any other position.

^NIORITV/ REGtILAR aPPO^MTMFmt

nor shaTre‘'^elJic'“j''coS®tSrsTnSi^ appointment to the same post
terminated after the expiry of this contract orVe e Jnde?^^^^^^^
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f PERFORMANfR
Your performance shall be assessed/ evaluated periodically on the basis of efficiency
and conduct, as laid by the Competent Authority: and your continuation in job shall be 
subject to satisfactory performance.

MEDICAL FITNKSS
You will ^rnish Medical Fitness certificate from the Medical Superintendent /Civil 
burgeon. Police and services Hospital concerned, to reach the competent Authority on 
the date of joining. Failure to do so may render the contract invalid. ;

AEPOINTMEjyTTHROUGH FAKE /BOGUS nnrir|Vfi7|^|Tg
If at any stage, it is discovered that you obtained this appointment on the basis of 
orged/bogus documents or through misrepresentation/fraudulent maneuver, your 

appointment shall be considered void ab initio and you shall be 'liable to refund all 
received from the Government as a consequence of appointment in addition to 

any other action that may be taken against you under the law.

RECOVERY OF LO.SS
You will liable to recovery of any pecuniary loss caused to the Unit.

PERFORMANCE OF OTHER DIITIFC
You shall be liable to perform'all/any duties In the public interest as may be entrusted 
upon you by the competent authority from time to time in addition to the tasks assigned 
to you as per the Job Descriptions of your post, ^

CONDUCT & DLSCIPI.INP

on account of efficiencyand discipline.

CONFIDENTIALITY AND .SRCRFiry

Shall you indulge, directly or indirectly, in any trade, business or

“b dSSSryo°x«“
MISCELLANEOIl*;
legard sSSS conditions, the decision of the appointing authority in this

iPttPr ^ are acceptable to you, please sign a copy of this
Issuanc^of Setter”'^ ^

.'SS."

dmln Officer UPU
Copy forwarded to:

1) Accountant General, Khyber Pakhtunkhwa 
2 PS to Chief Secretary, Khyber Pakhtunkhwa
A pi!° Chief Secretary. Khyber Pakhtunkhwa
4 PS to Secretary P&DD Khyber Pakhtunkhwa
5 PS to Secretary Establishment. Khyber Pakhtunkhwa
6) Executive Director. Urban Policy Unit
7) Personal File of the office, Khyber Pakhtunkhwa

I:?
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(0 “Govcmtnenl Dcpanraem” means a Government 

Depaftlncnl, as defined in the Khyber Pakhtunkhwa 
GOvemmentRuiesofBusiness, 1985;

(g) 'law or role’* means the law or role, for the time being in 
force^goveming the selection and appoimment of civil 
serv'ants;

"project" jneans a perpetual nature project, the 
coiilinuatiOn o^-wblch end conversion to re^lar budget 
is essential for service delivery duly idemified by ihc 
Departments and-tefiected in the Schedule;

".ciyil post'‘ m^s a civil post under. Goyernmenl or in 
connection with the aCTairs of .Government 1o be filled in 
on the recoramendatfon of the Commission;

"project posi^ means a post in'the project; and

"Schedule" means a Schedute appended to this Act.'

^ (2) the expression*'adhoc eppoiniment" shell have the seme
\\ meaning os is «signeddo it in the Khyber Pakhtunkhwa Cml Servanu Act.
\ \ / I973 (Khyba’Palditunkh\va Acl No. XVIII of 1973).

Jj^ y Regularization of servicet pf adhoe employees.—Ndtwiihstanding
anything contained in tmy IvAr or roles, the employees at sub^ause (t) of 

^fprV («) of subrscction^l) of-se^ion^ ofthis Act, appointed on adhqc basis
against civil posts ■Md-hpldinfeiu^ ciVil posts till the commencement of this 
AcU shall be deem^ to have been A^Udly appointed on regular iiasis. from the 
date: of commencement of this Act,, subject to vcnTication of their 
qualifications and other credentials by the concerned Government 
Depahmem.

'^rZHliegyliriMinon of ser^'^'onpflrj'cct'cnnJlbyiSVNotwiiltsuinding 
anything contained in aiiy law or roles, the anployecs at sub^lausc. (ii) of 
clause (e) of sub-section <1) of section 2 of this Act, appointed on contract 
basis against project posts and holding such project .posts till the 
commencement of this Act, shall be deemed to have been validly appointed on 
regular basis from the date of commencement of this Aci./subje«-rtQ? 

.^’gftficaiionjf.itteirjqualifications- and qthef.-crcdentialsTbyihe-concemed 
^CJpvemmenjJDeparfmenU''

Provided that the terms and conditions of services of employees 
reflected at 8.N0.S, of the Schedule shall further be governed under the 
National Disaster Management Authority Act, 2010 (Act No. XXiV of 
2010)arid Rcgulaiidns made thereunder; and the lerms and conditions of 
services of employxes reflected at $.No.6 & 7 of the Schedule shall be 
governed under the Khyber Pakhtunkhwa Emergency Rescue Services Act, 
2012 (Khyber Pakhtunkhwa Act No. XV of 2012).

5. General conditions for regularization.—For the purpose of 
regulcrizatton of the employees under this Act, the following, gcnc'al ■ 
conditions shall bs obscrt'Cd:



* f •

(g) * V

**

(i) • the itrri^i pfqmotioft quota of all service cadres’ shall not-be 
atfettecT;

.(iij ,te--^>16y^'*^-:ppssKs:::fter^c.l9uaIiiicaIion_andy 
^pencfl'cc ^‘’reqyiredfor.aTegular'postrt^

6») the cmplpj^ccs- have noi resigned from ihcir serviciS o? 
tenjiin^^^ femrSe^ce on account' of misconduct,incffidiehcy 
bt fey o^ftrigrouridsfrefore the commencemem^of.ihis Act-.^d

df-^uch qhprqyees sh^Il be -deemed -lo Jiave 3bccn 
• tiic.-publication of ihciV names rn4he-0'fficral-
mitaci

5

i^ r employees.-meniiortcd in'JK'e pfOyjsor uic employees, menuoncd in .We provjsO.jfo
secUon 4 of:this.Acii;vvhose'.serviccS 4re<o be-rcg\ilkted b^; iheir. f^eqiipe 
•l^<antf>Rnes, anoihcrcmploycds whose sen'ices'.are fegulanicd Jifidef this 

prfeess.^of atia^ servieh at the- commen^hiaif df’ihls 
«aliifwtl#nror.^o..aniitlvir-5^ lhcsatti'es~di3rife»rc^dTe:’4s
■» ^ 4n?in sewccmtegil.lBrlj^s onlHe-cdffiisfe'eifflmSf

junior-to such olKeT. J^sOm',; ifany, wlib. ‘in
Pf the Commission Or Oepariinental ^
be, made-before-ihecammcncemcni<of<-*^

^ ^J.S Mit^P b?;qppo|Atcd lo-the.rcsjicciivc service or cadre^ IrrespecHve dF‘3i^^ecfi- «t ^ ..Scer:?^'' 
Hfinaiijg & Dev: i. 

K^£L "

■ ^

n.
1Ac!-SCTiorify- Inier-sc of. the employees, whose services a^e 

under, tilis Act within the -same service or cadre, “sHair be 
.dewmiinca.-on the basis of ihefr continuous officiaiibri‘in. such scrvicfcw 
cadre;

■f»iovidcd ihat-.if th'c-datc.df iwiitiimous ofTiciBiibn in ihe-oasc of two or 
mote.omplbyccs,islhc same, the employee older in age sEhll rtnk senior .to Ac 
.younger-one.

i ^^W^^V-IIP'fdlfpcdlties;—If difficulty arises in giving effect tofey
or-the poyillqns of this -Act; .the CHief Minister may make such, ofder-^not ' 
mWnSIstenmim^t jjlrovistens'ofthis Act as may appear to it to.bo:neces5QA 
lofthc i^u^se of r^oving sucb.difDculty:

•s*.

Flovided ihai no such powem =shall be exercised .after .tlie- expiry 
year from-the^cominginto force of this Act. of one

^ Overriding efretlI.*~Notwfe5tanding anything to the contra'ry 
conialned in eriy other law or rule for the lime being in force, ihe provislons of 
ih«-Acts shall have.an-overriding effect.and the provisions of aiiy sucli'law or 
rule to the extent of inc.Onsistcncy to this Act shall cease to have effect.

V* •
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SCH£bUli£
S«e’stt11on-2(]Kh}(K)

1.. ’ C^'^city Bjiil^in^of^lanning and Oevelopmeni Oepanment.
2. Establishment ofM&E System in Khyber-PakhtunkhwQ.

■3, Sittiainablf peydlop^hcht Unit, l*ianning and Bevelopntent
Pepartfh^l-

4; tW?3ii?jDlicy^n*CPI^ing'ana bcvelppmtmi pppaitmcnt.

Prpvjhfr'id jS^h^etiSh, Rehabilitttion- .& 'Stttlemenr 
A^thdnty una^iPfavIn^Bl Disaster Management. Auihority.

Mi; pt^tuKmehi bPEmergcncy Rescue Services (Rescue-1122) in
J« DUtfiis.

T. Establishjnejii of Planning. Monitoririg& Evaluation Wing in 

Eft'S (Rescue lt22);^eaaquart6r.

ec7'(li() 
tliPiusR&Dev: DepttS

fj

.v:

S.- ftofl’^ack.Malarid’GbdthJlProgram.

w »■ PrifiTC Minister’s Prpgitm for- prevottion. and control of 

Hepatitis ;
3‘0. 'E^ta^lish h'ept of Financial Management Cell in Htolth 

DepanminC
^ h EslabTis^edt ofiSaf&Btood transfusion.
Jit Smcngthinihgof.'CB.GontroIProgram KhyberRakhiOnkhwa:
13.. EsUBiishLcnt of Procurement Cell iii office Of DC Health 

ServfccsJ Peshawar. ‘

'w

14. Mother, ^eonatal-anSj Child Health (MNCH).}’rogram in Khyber 
FaWitunil hwa. :

social H tajih Proteaion'lnitialive-for Khyber PoV^tunkhua. 
EsioblisnmenlofSachaKhan Mcdical'CbliegcMardan. 

t?. IntcgrolJd.'HlV, Hepatitis and Thalassemia Control Program.

18.- Construction of Shaheed Mohiarama Benazir Bhuno Children 

.Hospital Mardan.
1*9. Higher Education- Management Information System (HEMIS) 

Cell. . : ■
•20. Project. ManagCmeM Unit (PMU) for implementation of BS 

• Progran and Specif Initiatives.

21. Gbmputcrizalioh of Arms License.
22. Prison jilanagciien Information System.

■■ x-f •.



■ > 7

Developmeni of Common Application for Covcmment Departmenls.

24. ICTIafrasUucCurc for Gov’cmment of Khybcr Pakfuunkhw'a.

24A. rr Suppon for impfovoneni of Health Service Delivery, Khyber Pakhiunkhwa.

246. ft Pn&sstonal Training Centre.

Strengthening oCPiannhig Ceil at Elcmentar)* & Secondary Education Department.

26. Provision of free text book to all students of Kh>ter Pakhiui^vL«.-upto Imermediaie level 
.<PhHse-XlV).

• ^?- S^gihening otPlanning Cell at Industries Department

38. :^i(ablishment-of-Special Media Cell in the Directorate of Information.

2V. SttenglheningofdrtronnattonDepartment.

30. Establishment dflhrec:FM Stations at Kflhat. Swat and Abbollabad.

31. fstebHsInnent of Planning Celiat Local Govemm ent end Rui^ OiftcippW^ Depaijmrat

32. Uairement.BenentandlDutbCompcmationCell.

Automaiion of.PensionPayment System<APPS).

34. Ener^MOnitoring Unit

Establi^ent of Planning Cell in Food Department

36. Automatioa of.Food Depaitment.

37. Opqatiooalrzationof Redesigned Energy and Power Department

38. Establishment of P^ljoiming Cdl in Energy and Power Department.

39. Computerization of Land Record.

. 23.

25.

{

33.
^ >

r#

..y/iA
35.

Ig/

40. Creationof MRS'Cell In C&W Department

41. Enhsinedment of existing foctIilies.in MIS/GIS for CAW Dqutrtaent.

42. Strengthening of Pianning Cell and Mcmitorlng of Developmental Projects of Agriculture 
Department

43. Project Cootdinaiion Unit (PCU) for implementation of Law and Order Initiative in Khyber 
Pakhtunkhwa.

• 44. - Afghan Management aitd Repatriation Cell at Home Department. , 

45 TrafTtc Control Management System und FM Radio693-t20173.

• 46. Strengthening of Prosecution Directorate, PCMC and Planning Cell at-Horec Depaitment
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ii. Est^blishcAentcf'tOO Family Weirarc^niers.
43. .E&'taliTUhment of Population and Research training InitUutfewd 

io'cilit Mobilization.

4§r V-alue; Add.iiibn/Research -eind Developrhem. ^vofks Ore 
Mlriiirtis.iniciiybcrPakhtunkhwa*

!-30f ‘^a'bfishmeht of Model iNl.^e ai. -$liahkiR^ £R^tt 

■$1. ‘Esftiblishmat'tff tan fbr^eshpiwr’Di^^iQn:

iUHL
SJ- tlevifhjpmeni: and Mwagem.eni oT Kational Park* in Khybo:

.pb!^iturikh^^'a.

^^.mecvation- and Management of Wildlife in Centra! and 
2J?oaHerti5X^'i5lcm:.*s

. ^ Mbftitbring.£vBlu^ Gri'fcvan^''dfi,a jribiiEtifer. 
iH^d^misiraiive Dcfftjimcnt.11

55. .Eixablttlimcni Of GUtnalc Change Cell for MuKHateoU 
' ^yiifotitbental Agreements.

^13-
C^bjoo* SlockAssessmcni inKhybcrPakhlynKhWa:- 
JrflpddiicltSn of Range Management' IriiHgilees -irt 'KbSbei; 
:faiyt.funkhwa-.
^^.blishmeni of Engineering Wing in Spoi^ Tmittsm, 
^rdlfedlogy., You* Aflaiis ondMuseums Departtnent

— . •. 4* • ••• •

__ -BY-XD»J>ER-OFHVSt«MJ3«a0Et—
PROVINCIAL ASSEMBLY OF KHYBKl 

PAKHTUNKHWA

(NASRULLAH KHAN KHATTAK) 
Secretary

Provincial Assembly of Kbyber Pakhtankhwa

i
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GpVERrJjWtNT^FKHYBER PAKHTUNKHWA 

^ ' FINANCE DEPARTMENT

se cyv/p
/. 4,V

. \
/

/ I

7 »*fr.»ls2.xajlt nf*ttbooi:.£on»/C»<?«NO.BO-XI/FD/2-1i;ioi8:i9/u7u ' --------------- -

I

f o
^twtaar.can)/c«X?ro

Dated Peshawar the 11.06.2018 /
To

TTuTull UNOFR THF
SSirp'^^rT^'i.r^ tlVlPLOYFFS fREGULARIZATION

Subject;-

•;

Dear Sir. ’

FinancI ® Employees. (RegularizaUon of Services) Act 2018
^tego^s forme 0*ir^n,f ‘'^<=^1^°"
07.03:2018iSS^detailsr P^i^Wunkhwa w.e.f

ursuance of the I

i

s# Nomenclature of posts & BPS 
^ Senior Geographic Information System
___ Specla(istfBS-ifl) ______
1:__JJrban Economist fBS-181
3^ I Communication Specialist fBS’lsV

Uroan Planner fBS-18)
-5:----Monitoring & Evaluation Specialist fBR.im

iProcurement Manager (BS»18)
li__ Urban Architect rBS-18)
_§:__ Transport Specialist (BS»18> ' ^
J. I Research Analyst rRS,i7^
_1^_Research Associate fBS^17t
Jl^iReSearch Assistant fByi71 -

.Assistant I.T Manager fBS-11\
_1_3. Office Assistant fBS-161
_t^ .Photocopier Assistant fBS-QSV-
15. Drivers (BS-06* • ' • • . ~r '—

I Naib Qasid fBS-PaV :‘'t TT------
Chowkidar (BS-03V • • ' -------------

No. of posts
01

.{•01
014. 01
01

■ 01
01
01
01
01

.c_• 02
} 01

05i
02

•06’ It
07».17..t 02

Total 35
2-^ lu- . Creation of the above posts Is subject to fulfillment of all corfal
inSms of tfrDro!"rr'’qualifications and other credentials of the 
Sn 4&5 0f the Ac[^ '' Administrative Department as envisaged in

01-General piblir *° "le function classification, '

this Deoartment'for'^^’^JS'"'"®!®"'^®'®!?"' information may be submitted to

o7KmpToyees1frp%«r -

Yours faithfully, ■
■

i

3*

%•

4-

«

I
I

■Ii f■ 't ■>

(JEHANZEB KHAN)
Rl inocT r»crci/'rr> vi
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■Snd datn

Copies fonvanded to the:- <1

1.
2 Peshawar.2^ Dime or FMIU, Finance Department.
4^ Master Department for further necessary action.

BUDGET OFFICER-XI
1 •

b
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NC21006 (004)
PLANNING '& DEVELOPMENT DEPARTMENT

015201 PLANNING
5

FUNCTIONAL CUM OBJECT CLASSIFICATIONii',’; 
AND PARTICtBLARS OF THE SCHEME 'i

AUTHORIZED
EXPENDITURE

JUL-OCT

. NUMBEI^ OF 
POSTS RELEASED

JUIaOCT
^^2018

.1

2018*2019 2018

Rs Rs Rs
01 GENERAL PUBLIC SERVICE 
015 GENERAL SERVICES
0152 PLANNING SERVICES
015201 PLANNING

PR5900 Urban Policy Unit '(UPU)' (Reg Act) •

AOl TOTAL EMPLOYEES RELATED 
EXPENSES.

6.771.000 5.078.250

AOll TOTAL PAY 35 3.450.000 2.587.500

AOn-1 TOTAL PAY OF OFFICERS 2.662.000 1.996.500

AOllOl Tocii Basic Pay Of Officer 18 2.662.000 1.996.500
a

S640 Senior Geographic
Information System Specialist

C486 Communication Specialist

M223 Monitoring & Evaluation 
Specialist

P413 Procurement Manager 
TU8 Transport'Specialist 
U013 Urban Economist

(BPS-19) 249.000 186.750i I

(BPS-I8)

(BPS-18)

165,000 123,750I

165.000 123.7501

(BPS-18) I 165.000 123.750

(BPS-18) 1 223,000 167,250

(BPS-18)

(BPS-i8)

165.0001 123.750

U014 Urban Planner • 1 165.000 123,750

UQ16 Urban Archtect (BPS-18) 165,000 .I 123,750

A744 Assistant I.T Manager 
R348 Research Analyst

(BPS-17) 131.0001 98,250

(BPS-17) 1 121,000 90.750 
. 107,250

90.750

R349 Research Assistant (BPS-17) 2 143,000

R350 Research Associate (BPS-17) 121,0001

0003 , Office Assistant (BPS-I6) 5 684.000 513,000

AOn-2 TOTAL PAY OF OTHER STAFF . 17 788.000 591.OOP

AOllSl Total Basic Pay Other Staff J7 ■ 788.000 591.000

P414 Photocopier Assistant (BPS-07) 2 100,000 75.000

0112 Driver (BPS-06) 6 315,000 236,250

C057 Chowkidar (BPS-03) 2 83,000 62,250

N005 Naib Qasid . (BPS-03) 7 290,000 217,500

\
X

--^^'^u^orncer-xr
Govt: of Khyber F^iiditunkhwa 

Finance Dep.-.nnKne
#•

«>
;■

3;

/
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NC21006 (004)
PLANNING & DEVELOPMENT DEPARTMENT

L'

015201 PLANNING

NUMBER OF 
POSTS

AUTHORIZED 
EXPENDITURE 

. JUL-OCT 
2018

FUNCTIONAL CUM OBJECT CLASSIFICATION 
AND PARTICULARS OF THE SCHEME. RELEASED 

JUL-OCT 
2018 "v2018-2019

RsRsRs
GENERAL PUBLIC SERVICE 
GENERAL SERVICES 

0152 PLANNING SERVICES ' 
015201 PLANNING

01
I.

015

■ r I
•M)

PR5900 Urban Policy Unit (UPU) ;(Reg Act)

2.490.750A012 TOTAL ALLOWANCES 3.321.00Q

2,923,000 2.192,250A012-1 TOTAL REGULAR ALLOWANCES

457.500
450,000

610.000
600.000

2.000
2.000
9.000

63,000
297.000

29,000
114.000

11.000
3.000

74.000
367.000
649,000

93.000

A01202 House Rent Allowance 
A01203 Conveyance Allowance 
A01207 Washing Allowance 
AO 1208 Dress Allowance 
A0120D Integrated Allowance 
A0120E Housing Subsidy Allowance 
A01217 Medical Allowance 
A0121Q Audit and Accounts Allowance 
A0l2iT Adhoc Reiie'f Allowance 2013 
A01224 Entertainment Allowance 
A01226 • Computer Allowance 
A0122C Adhoc Relief Allowance - 2015 
A0122M Adhoc Releif Allowance 2016 
A0122Y .Ad-hoc Relief Allowance 2017 
A01236 Deputation Allowance

1.500
• 1.500 

6.750 
47,250

222.750
21.750
85.500 
8,250 
2^250

55.500 
275.250
486.750

69.750

r

A012-2 TOTAL OTHER ALL0WANCES(EXCLUDING TA) 398.000 298,500

,, 22.500 
225.000 

225,000

30,000 
300,000 
300,000 

1,000 • 
67,000 
67,000 .

A01271 Overtime Allowance 
A01274 Medical Charges

001 Medical Charges
A01277 Contingent Paid Staff 
A01278 .Leave Salary

001 Leave Salary

750
50,250

50,250

1.083.0002.925.000TOTAL OPERATING EXPENSESA03

125.000500.000A032 TOTAL COMMUNICATIONS

100,000
400,000

25,000
100,000

A03201 Postage and Telegraph 
A03202 Telephone and Trunk Call

\ /i y

^ Budget Ofncer-Xl'
Govt: of Khyber P.ikhainkbwi 

Finance Dc-parnnem
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. NC2i006 (004)

PLANNING & DEVELOPMENT DEPARTMENT

015201 PLANNING

AUTHORIZED
EXPENDITURE

JUL-OCT

NUMBER OF 
POSTS

FUNCTIONAL CUM OBJECT CLASSIFICATION 
AND PARTICULARS OF THE SCHEME RELEASED

JUL-OCTk‘'

201820182018-2019

i. "
RsRsRs

.IGENERAL PUBLIC SERVICE 
GENERAL SERVICES 

0152 PLANNING SERVICES 
015201 PLANNING

01 i '

015

I

PR5900 Urban Policy Unit (UPU) (Reg Act) 

A033 TOTAL UTIUtlES 341.S0Q358.000

3,000
1.250 

333,000
333,000

4.250

3.000
5,000

333.000
333,000

17,000

A03301 Gas 
A03302 Water 
A03303 Eleccricicy 

001 Electricity
A03304 Hot and Cold Weather Charges

166,750667.000A034 TOTAL OCCUPANCY COSTS

166,750667.000A03402 Rent for Office Building

166.750667.000A038 TOTAL TRAVEL & 
TRANSPORTATION

i

83,250
83.250

66.750

333,000
333,000
267.000

A03805 Travelling Allowance 
001 Travelling Allowance 

A03807 P.O.L Charges A.planes
H.coptors S.Cars M/Cycle • •

001 POL Charges A.planes H.coptors S.cars for Generator 
A03809 CNG Charges (Govt)

66,750
16,750

267,000
67,000

283.000733.000A039 TOTAL GENERAL

33,250
33,250

41.750 
41,750

16.750

133,000
133.000
167,000
167,000
67,000

A03901 Stationery 
001 Stationery

AQ3902 Printing and Publicarion 
001 Printing and publication 

A03903 Conference/Seminars/Workshops/
Symposia

.A03905 Newspapers Periodicals and Books 
A03907 Advertising & Publicity 

001 Advertising and publicity 
.A03919 Payments to Other for Service 

Rendered
001 Payments to Others for Service Rendered . 

A03934 Re-imburs.of T.T.charges to 
Bank of Home Rmitances

16,750
133,000

133,000
8,250

67,000
133,000
133,000
33,000

8,250
8.250

33,000
33,000

0V

Office
Govt: of Kiv/ber P.ilfntunkhwa 

Finance DcT-ariment

r-X\'
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NC21006 (004)
PLAJWINQ/ & DEVELOPMENT DEPARTMENT

015201 PLANNING

FUNCTIONAL CUM OBJECT CLASSIFICATION 
AND PARTICULARS OF THE SCHEME

NUMBER OF 
POCTS

AUTHORIZED
EXPENDITURE

JUL-OCT
2018

RELEASED
JUL-OCT

2018
I,

2018-2019
.A

■I'ri • Rsh Rs Rs
01 • GENERAL PUBLIC SERVICE

GENERAL SERVICES j-- 
0152 PLANNING SERVICES ' ■' 
015201 PLANNING

015

i

PR5900 Urban Policy Unit (UPU) (Reg Act)■•n:

A03970 Others 100,000
100,000

25,000
25.000001 Others

A06 TOTAL TRANSFERS 33.000 8.250i
1

A063 TOTAL ENTERTAINMENT & 
GIFTS

33.000 8.250

A06301 Entenainrnents & Gifts 33.000 8,250

A13 TOTAL REPAIRS AND MAINTENANCE 15Q.OOQ 37.500

A130 TOTAL TRANSPORT 117.000 29,250

A1300,l Transport 
001 Transport

29;250
29.250

117.000
117,000

A131 TOTAL MACHINERY AND 
EQUIPMENT

33.000 8.250

A13101 Machinery and Equipment
001 Machinery and Equipment

33,000
33,000

8,250
8,250

Urban Policy Unit (UPU) (Reg Act) 9,879,000 6,207,000

\

Dep?-viiV.entGovt:
Finance

‘■b
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MDERTAKING
I

j/' pt^ f Y' fy'^(/C\G \'r) f-y)Ct£^fThe undersigned, 

sen'ing as

ot Khyber Pakhlunkhwa, solemnly affirm and undertake that.

S/DAV of
r at Urban Policy Unit, P & D Department, Government

}. lam willing to be regularized in light of regularization Act 2018, and that I am fully aware 

about regularization of ser\'ices as civil servant and that 1 will be held responsible if any 

deficiency arise in future.

2. That all- the prevailing rules & regulations of the Civil servants shall be applicable 

applicable on other civil servants of government of Khyber Pakhlunkhwa and I shall be 

bound to abide it as per law.

3. That the undersigned also declare v/illingness to be agreed to the terms & conditions of 

regular service, which might .irastically reduce my pay package. I neither claim for 

protection of my special pay package & other emoluments.

4. 1 will be liable for all the recovery of overpayment if any made to me after commencement 

of this Act '‘Khyber Pakhtunkhv.^a Employees (Regularization of Services) Act, 201S.'"'

on me as

I

i'!
?:i

/
i

!?

K-i a vvii U r ySt ^ n-jName of Employee: 

Designation & BPS: 

CNIC NO: ^

Witness No.01
'N

^7 ( -^gAecvg-^

b-WitnessNo.02 ^'*^2 Nooy

Department: ^PU, .

Signature:''TESrfiO
/ fDate:

i
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\>P. UNDERTAKING;

S^^rpJd’r- T^Aygvi Olt^The undersigned, S/D.'W' of

sen'ing as at Urban Policy Unit, P & D Department, Government
(

1-
l

of Khyber Pakhtunkhwa, solemnly affirm and undertafie that,i;:-

y .
willing to be regularized b light of regularization Act 2018. and that I am fully 

about regularization of services as civil servant and that I will be held responsible if any 

deficiency arise in future.

2. Thai all the prevailing rules & regulations of the Civil servants shall be applicable 

applicable on other civil servants of government of Khyber Pakhtunkhwa and 1 shall be 

bound to abide it as per law.

3. That the undersigned also declare willingness to be agreed to the terms & conditions of 

regular service, which might drastically reduce my pay package. I neither claim for 

protection of my special pay package & other emoluments.

1 will be liable for all the recovery of overpayment if any made to me after commencement 

of this Act Khyber Pakhtunkhwa Employees (Regularization of Services) Act, 2G18.”

1. lam aware
Ci

on me as

4.

i
i

Name of Employee:

Designation & BPS: A’j. tk.jT' )7

Witness No.Ol ^ ^
1

CNICNO: Witness No.02

Department: 

Signature:• 1. .:n i l-T

/
Date:

7\ 1

ri'.



GOVERNMENT OF KHVytK PAKHIUNKMWA 
planning & DEVELOPMENT DEPARTMENT

Unlctl Pybi)awiif lliu M" March. 201'j

i
, 4

I|^9.fiQ<^\P^p?3-1/Ren:/Pro!octs/2019: In gompitance mh ihe KhyUcr 

paWiiur*^ Employees (Reguterization of Services)
Govemmort « pteasol tO novify me regularization of services of the fottowJng thirty- 

emptoyeos cH ttve project titled 'Urban Policy Unil". P^D Department 
effect from OT.03.2018 as provided under Section-^ of the Act ibid, suk^ed to 

otmdi^ that it ehalt not affed the service promotion quota of all

Act. 2018. Uts provincial

f'

i
t service

pr-
I Ig Senior Geographic Information

Specialist _______ —
Communication SpeaaUsi

Designationtismt of Incumbent

Ur Hompynn 182. r-

Monitoring & Evaluation Spedabsi% 18Hl» 00
Transport Specialist18m Spb^r Ahmed4-
Urban Planner 
Urban Economist

18Mr Adr«n6iiRmKhan j
; -4;

i18j^.^:jNtoof
1
t17 Assistant l.T Manager:Mf.Ahmj«!jFfn»q1 ■+

c ■ Research Analyst171
17 Research Associate

16\ \ Research Assidam

Research Assistant
■ >/-.

.!■■■■

Office Assistant !
1r«

Office Assistant
i

Office Assistant
I

Office Assistanti■»'

-i
I Office Assistant: 'i

Photocopier Assistant

Photocopier Assistant Ii' >.mmm Driver -1
t

»■ Driver
&W Driverm

b: Driv«ri;
pt* 7Ortyprm-Wt

'llki^sSKS



r
}103 Naib Qasid25. I Mr. Sami Utlah *!

\ 03 ( Nsib Qasid25. Mr. Aqeel Shah t
I Mr. 2sr Al) 03 ‘ Naib Oastd I27.

-4. 1:o3 1 Na>b QasidMr, Asfandyar28 I
I

[03 > Naib Qasid29. Mr Rowaid Ghani Awani\
I 03 Naib Qasid^ Mr ImtiazKhan

Mr. Muhammad Sohaib Naib Qasid31, 03
32. 03 1 Chov/KidarMr. Muhammad Saeed

. j
t 23. Mr. Zafran Gul 03 1 Chov/kidar
i

ADDITIONAL CHIEF SECRETARY 
P&D DEPARTMENT

Endst: NoA date even.
I Copy forv/arded to the;-

^ Pmcipat Secretary to Chief Minister. Khyber Pakhiunkh'.va
2 Accoomant General. Khyber Pakhlunkhv/a
3 PSO to Chief Secretary, Khyber Pakhlunkhwa.
4 Secretary lo Govt of Khyt>er Pakhtunkhwa. Establishment Depit.
5 Secretary to Govt of Khyber Pakhtunkhwa. Finance Department
6 Director General (SDU). P&D Department
7 Director General (M&E>, P&D Department
S Executive Director, Urban Policy & Planning Unit. P&D Department 
B Assistant Accounts Officer, Urban Policy Unu. P&D Department (oi 

necessary actior).
10 Manager. Government Printing Press, Peshawar for publication m the 

official gazette al an early date.
11 PS to Additional Chief Secretary, P&D Department
12 PS to Seaetaiy. P&D Department
13 pA to Chief Economist, P&D Department.
14 PA to AddiSonal Secretary, P&D Department
15 PA to O^uty Secretary (Admn), P&D Department.

i

'i

t

i*

i

\

. (IHSAN ULUAH) 
Section Officer (Eslt)

t
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ofpclUioners as Research Assistants in UPS-17 with all back and consequential benefits. Attacked 

(F/G)
It is therefore requested to kindly review our case in light of direction by 

Vlonorable High Court and issue revised N^oiiflcaliou iti BPS-17 for Research AssistanL 

Enelu: As above 

Dated: 15-03-2021
Warm Regards!

Sami Ur Rahman 
Research Assistant 

UPb*. P&D Department

Sahib Saidar 
Research Assistant 

IJPU, P&D Department
oCC: ^

PS to Additional Chief Secretary, Khyber PakhtunUbwa. L
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Jud^ent Sheet
IN THE PESHAWAR HIGH COURT, PESHAWAR 

JUDICIAL DEPARTMENT
W.P.No.3292~Pof2Qi9

Sahib Sardar and another.
Vs.

Government of Khyber Pakhtunkhwa through 
the Chief Secretary, KPK, Peshawar and others.

Date of hearing 18.03.2021

Petitioner fsl bv Mr. M. Asif Yousafzai. Advocate )

Respondent fsl bv Mr. Muhammad pia?. AAG

JUDGMENT

MUHAMMAD NASIR MAHFOOZ. J:-. Through the

instant petition filed under Article 199 of the Ccnstituticr. of

Islamic Republic of Pakistan, 1973, petitioners have prayed

this Court for the following relief:-

It! is, therefore, most bambly prayed that on 
acceptance of the writ petition, the Honourable 
Court may be pleased to:-

Declare the regularization of petitioners 
in BPS46 instead of BPS-l? as Research Assistant as 
illegal, unlawful against the spirit of fair play, equity 
and principle of legitimate expectancy, locus 
pocnitentiae, therefore, such relegation to BPS-16 in

(1)

the Regularization Notification is not sustainable and 
ineflective upon the rights of petitiouers for 
regularizatioD in BPS>17.

Direct the respondents to issue 
amended/corrcctcd Regularization NotiOcatlon of
(2)

4

.



1'
2

V.

petitioners as Research Assbtant in BPS-17 with ail 
back and consequential benefits.

Any. other 'remedy which this august 
Court deems appropriate may also be awarded in 
favour of petitioners.

(3)

After hearing learned counsel for the petitioners 

and learned AAG for the respondents at some length, learned

2.

counsel for the petitioners submitted that regarding the 

grievance raised in the instant writ petition, the petitioners
l

have also submitted representation before the competent

authority and he may be directed to pass an appropriate order

on the same within 45 days.

The learned AAG also agreed to the said3.

request, hence, the instant petition is disposed of with the

direction that the representation of petitioners submitted

before the respondents/Competent Authority shall be 

positively decided within 45 days after providing them

opportunity of hearing.

Announced
18.03.2021

JUDGE

(I
(I
<1

(D.B.)Hon'b1e Juaice MusaiislKilali find'
Hoa*bIe Mr. Justice Muhammad Nasir Mahfooz

Shahid Ali, Court Sccretoiy

II

•:

i;

'c-V VW-:
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GOVERNMENT OF KHYBER PAKHTUNKHWA 
PLANNING & DEVELOPMENT DEPARTMENT

No. SO(E)P&D/3-1/Reg/20ia 
Dated Peshawar. May 11, 2018,

To

^^1. Mr. Aamer Afaq,
Executive Director, UPU.

2. Mr. Muhammad Khalid,
Director General (M&E).

3. Mr. Irfan Ullah,
Deputy Secretary. (Admn)

4. Mr. Badshah Gul,
Assistant Chief (B&A).

Subject: MINUTES OF THE MEETIMn hoiH 
COMMITTEE.

P&D Department.

i

on 08.05.2Q18 OF THE SCRUTINY

Pear Sir,

I am directed to refer to the subject noted above and to forward herewith
minutes of the meeting held on 08.05.2018 under the chairmanship of Director 

Sustainable Development Unit, P&D Department, Khyber Pakhtunkhwa for 
information and further necessary action, please.

General,

Ends:- As abov^ i II

L'a(V\^A^HAUS) 

Se^6tion|i^icer(Estt:)Endst: No. & date even
w

Copy forwarded to:-

1 - Director General. SDU, P&D Department 
2. Accounts officers (CBP), P&D Department.

/]
f

1
■ ! /I /

/!

Setjton Offlcer (Estt:)

J



Subject: MINUTES OF THE MEETING OF THE SCRUTINY COMMITTEE \ .

A meeting was held on 08.05.2018 at 1100 hours under the chairmanship of Nlrr-Aif- 
Raza-K-han, Director General, Sustainable Development Unit, P8iD Department to check, scrutinize 

and-assess credentials of the employees of Projects of P&D Department in accordance with the

: Khyber Pakhtunkhwa Employees (Regularization of Services) Act, 2018.

. X The following attended the meeting:-

1. Mr. Amer Afaq, Executive Director, UPU, P&D Department.
2. Muhammad Khatid, Director General (M&E), P&D Department.
3. Mr. Badshah Gut, Assistant Chief (B&A), P&D Department.
4. Mr. Jawad Khan, Assistant Accounts Officer, SDU.
5. Muhammad Irfan, Accounts Officer (CBP), P&D Department. .
6. Waqas Ghaus, Section Officer (Estt), P&D Department.

3. The Chairman welcomed the participants and invited the attention to the case of 
regularization of Projects of P&D Department. He explained that the Provincial Govt, of Khyber 
Pakhtunkhwa has enacted an Act namely "the Khyber Pakhtunkhwa Employees (Regularization of 
Services), 2018 through which the following Projects of P&D Department have been regularized:-

> Capacity Building Project.
> Establishment of M&E System in KP.
> Sustainable Development Unit, P&D Department.
> Urban Policy Unit, P&D Department.

He also apprised the Committee that as per the Section 4&5 of the Act ibid, the 
credentials of employees of the Projects are required to be verified. After that, he sought view point 
of the committee members over the issue and then general discussion was held amongst the 
members so as to find out a pfeusible solution for disposing off the case of regularization of 
Projects. After detailed discussion, the committee members unanimously agreed with the following 
decision.

Decision:

i

4.

Another meeting may be convened in the matter on 10.05.2018 at 1400 hours 
wherein all the concerned Project Directors may bring the following record:- 

Appointment orders of the employees
Verified degree of incumbents required at the time of recruitment/appointment. 
Medical Certificate.
Police Clearance Certificate

5.

. ii.
ill.
iv.

/

6. It was also decided that the case of Police Clearance Certificate will simultaneously be 
processed/taken up with the concerned quarter.

■\

7. The meeting was ended with votes of thanks from and to the chair.
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^^Jrnment of khyberpakhtunkhwa
^MNING & DEVELOPMENT-DEPARTMENT

SO(E)P&D/3-4/Reg/2018.
Dated Peshawar, August 30, 2018.

To

The Executive Director, 
Urban Policy Unit,
P&D Department.

Subject; REGULARIZATION OF STAFF OF URBAN POLICY UNIT. P&D' 
DEPARTMENT. -

Dear Sir,.

In pursuance of the minutes of the Scrutiny Committee meeting held on 

. 27.08.2018. the analysis dpne by the. Establishment Section of P&D Department on 

the regularization case of Urban Policy Unit is forwarded with the request to submit a 

self-contained case in light of it for approval of the high-ups within thf^e days please.

Ends:- As above

.(WMX-^ljiAUS) 
Section (; r(Estt;).

Endst: No. & date even

Copy forwarded to:-

1. DirectgrGeneral. SpU,,P&D. Department
2. Manager (HR), Urban Policy Unit, P&D Department
3. PS to Secretary, P&D Department.
4. PA to Additional Secretary, P&D Department
5. PA to Deputy Secretary (Admn),' P&D Department

A
( \!l

Sectloli (Estt:)

« \j

>

i.

..
r*'.

.<]• ' - ^ .
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Subject: REGULARUATIOfLPX STAFfljaF. /ofGULARIZATION Of
PEPARTMENT„UNpER KHYBER PAKHTUNKHWA EMPLOYEES t 
SARVICESJ ACL 2018

the services ofPnkhlunkhwa regulari^fcdThe r;cv!.-!cu^f Governrnenl of Khyhcr 
prejer* empiCyeef’ of 5S prejeefs. including Urtinn Policy Unit, PSiD 
The Khyber Pakhtunkhwa Fmpiovees (Reguiarizalion of Services) Act, 2018,

DepartPicf^' through

. f^orri the provincial assembly in March TOtS.

compliance of the ibid Act the project employees
fi.ilfiliing the following

In

criteria shall be regularized;
1. That the employees are occupying a project post,

employees have been recruited as per project policy,
esigned till the commencement

employees possess qualification & experience as ^
regular post and this to be verify by the concern administrative department.

2. I hat the
3. That the employees neither terminated nor r

of the ibid Act. 
4. That the

E
was constituted comprising of the following i:committeeIn compliance of the ibid Act, a 

scrutini. and assess credentials of the employees of Projects of P.D Department ,n

Khyber Pakhtunkbwa Employees (Regutanzatio

1:

to check,
accordance with Section 4 & 5 of the 

Services) Act, 2018:-
Chair

Mr. Ali Raza Khan,
Direttor General (SDU), P&D Department.

2. Mr. Amer Afaq,
ExecuUve Director, UPU, P&D Department.

3 Muhammad Khalid,
' Director General (M&E), P&D Department.

4. Mr. Irfan Ullah Mehsud,
Deputy Secretary (Admn), P&D Deptt.

, 5. Mr. Badshah Gul,
Assistant Chief (B&A), P&D Department.

^ertion Officer (Estt), P&D Department. Member-cum- Secretary

1.

Member

Member

Member

Member

mpbyees of the Urban Policy Unit were also regularized under the 

andated to verify the above four points and notify
Since the e

ibid Act, therefore, P&D department is m 

regularization of services of the employees.

The Unit was established to work as a 
manned with the highly qualified and experience professionals 

epts and innovative ideas to improve the urban cities.

research and policy making to be 

to lead and come up with

new cone

The Unit appointed the current professionals as per guidelines of Khyljer

waiver from projfectPakhtunkhwa Project Policy 2008. except the pay package for which a 
policy pay to a higher side was obtained through special summary duly approved m 
Honorable Chief Minister of Khyber Pakhtunkhwa. Now these employees have be^/

'I

Qr*cinnArI
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regui.irt/pcl tlirough ibid Act and Uie higher pay wilt be reduced to regular side.

(Refer Para-c of the W/P):

The existing staff was hired on higher packages as approved by Chief Minister 
through Summary (a waiver of higher pay from project policy) and complete 

recruitment process was processed as per the previsions of Project Policy 2008 
(approval note of ACS at F/A). The shortlisting and selection committees under 

Project Policy minutes (F/B) and offer letter (F/C) justifies that these employees

were recruited as per Project Policy. Therefore, these employees fulfill the 
definition of the 'employee' given in Section 2 (e)(ii) and general conditions for 

regularization given in section 5(ii) of the Act ibid.

Basic Pay Scale (BPS) of the employees is mentioned in the PC-1 of the project 
(F/D), in the minutes of shortlisting and selection committees (F/B ibid), ACS & 
Secretary P&DD approval Note sheets (F/A ibid), and appointment order (F/C 
ibid). Except for advertisement, in all the aforementioned documents, BPS of the 
employees is mentioned, refuting the assumption that there is no BPS of these

employees.

(Refer Para-d of the W/P):

The criteria for all the posts given in the PC-l of the project do match the 
responding criteria of the posts given in the Project Policy, except the higher pay, 
package for which the,approval 8i waiver was obtained from Chief Minister through ; 

special summary.
\\
V\\
X

(Refer Para-e of the W/P):
As per approved PC-1 of the UPU, Salaries of the staff of the UPU are not in 
accordance with the pay scale of the Project Policy because the provincial 

government through special summary approved special allowance as mentioned 
above therefore, they have been given special pay package, but the project was 

governed under the rules of project policy.

(Refer Para-f of the W/P):
The approved PC-I of the project reflects that Research Analysts, Associates and 
Assistants (BS-17) will be fresh graduates recommended by the Vice Chancellors of 

Public Sector Universities or to go for direct hiring (F/E). There were two 

options for these positions, but the Unit went for direct recruitments as 
per project policy and as a result these employees were recruited from 
open market. Further, as per PC-I, distribution of seats among the Universities 

to be decided by the ACS P&D in case of hiring from universities but as 

mentioned, the second option of direct hiring was preferred.

Since these were PC-1 positions and for hiring employees second

was

Qr*Qr»n#>H f^QmQr*Qr»ne‘r
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V

1-

•V
option was followed, therefore, they were allowed to draw.salaries as per approved 

PC-I and not a stipend as they were directly recruited following the direct hiring 

analogy. P&D Dej^rtmeht has also forv/arded the SNE to Finance Department 
designated them as BS-17 and subsequently, the-Finance Department Has created 
their positions (F/F).

•tt'

(Refer Para>g of the W/P);
Moreover as per the Working Paper submitted by the UPU which stipulates that, the 

Provincial Project Selection Committee, without having any authority, appointed few 
specialists on less than the approved pay package because they didn't possess the 

required qualification/experlence. It is obvious that the employees were meeting 

the advertised criteria for the qualification & experience as the shortlisting' 

committee do not deviate from the advertisement and provisions of PC-I. Hence jt
approved by the ACS that their pay package shall be annually increased ihi^ ^ 

three years span with an equal increment (F/G). Therefore, the employees couldh,^. 

not be held liable for the wrong decisions on the administration side.

;

was

i

Kx;- r^Qi'nQr*oiTn*»r

r
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*2 GOVERNMENT OF KHYBER PAKHTUNKHWA 
PLANNING & DEVELOPMENT DEPARTMENT .

No.SO(E)P&D/3-1/Reg/Projects/20l8. 
bated Peshawar, November 28, 2018.

1
-i

i’
I
I

I To
^ The Executive Director, .

Urban Policy Unit (UPU), P&D Department.i5
1.t

MINUTES OF THE MEETING OF SCRUTINY COMMITTEE HELD ON
01.11.2018 REGARDING REGULARIZATION OF UPU EMPLOYEES^

Subject:V

>

3 DearSir,
! directed to refer to the subject noted above and to enclose herewith a 

copy of the minutes of the subject meeting held on 01.11. 2018 duly signed by the 

Committee members for further necessary action at your end. please.

am
■!

I)
1

I

further directed to request to take an undertaking, from all the 

employees on a stamp paper as required under, para-3 of the rhinutes.

am

Q
Sectic nSpfficer (Estt:)

1

Endst: No. & Date even.
Copy alongwith a copy of the minutes is forwarded to the:-

.1. Director General, SPU. P&D Department.
2.. Director General, M&E, P&D Department.
3., Deputy Secretary (Admn:). P&D Department.
4. Assistant.Chief(B&A), P&D Department.
5. PS to Secretary, P&D Department
6. PA to Additional Secretary, P&D Department

i
i!
i

SectibfiOfficer(Estt:)
I
i

t):

!

■f



Subject: M COMMITTEE MEETTNR HFi n nM
01.11.2018 AT lliOn A M *

A meeting of the Scrutiny Committee was held on 01.11,2018 at 11:00 

A.M. under the chairmanship of Director General, SDU in the Committee Room of 

P&D Department to discuss the issue of regularization of the employees of Urban 

Policy Unit The following attended the meeting:-

1. Director General, Sustainable Development Unit (SDU)
, 2. Director General, M&E, Directorate of M&E.

3. Deputy Secretary (Admn:), P&D Department.
4. Assistant Chief (B&A), P&d; Department. .
f’ of Urban Policy Unit, P&D Department
6. Mr. Pir Muhammad Khan, Section Officer (Estt), P&D Department. '

During the rrieetirig, the case of 13 project erhployees (appointed

In chair

2.
on

special pay package) of Urban Policy Unit (UPU) was scrutinized; in detail //In/ie*'- 

ij. During discussion,. it was revealed that out of those. 02 employees (Sr. Nb...6&7

of Annex-I) have either crossed the superannuation or oh .the verge of their 

respective ages of retirement; hence, cannot be considered for regularization. 02 

employees (Sr.No. 2&3 of Annex-I) were found having experience less than

advertised for their specific posts at the time of their appointment due to which they 

were appointed on reduced, pay package. Credentials of others were found in order.

3. ■ The issue of special pay package of the above employees
• •

discussed at length.. It was found that although there
was. also

was no mention of Basic Pay 

Scales in the offers of aopointment of the above UPU employees; yet, the PC-I

document contained proper reference of Basic Scales to these posts if offered to the'

IM. . corresponding deputationists from the government departments (Annex-tl)

could be a valid and strong justification for considering their .cases for regularization 

in a particular basic scale. It

This
/

U : was however unanimously agreed, that prior to 

a. specific scale under Khyber 

all of these employees should

regularizing the, above; project employees in

Pakhtunkhwa (Regularization of Services) Act 2018,



f̂̂
^submit.an- undertaking categorically deciaring their willingness to agree to the terms 

& conditions of regular service which, might drastically reduce theit pay packages. In 

such conditionrthey wrould neither claim protection of their special pay package & 

emoluments nor would claim any anti-date seniority after regularization at any/ ; other'
■ forum dr any stage of-their service.

The meeting ended with a vote of thanks from and to ^e chair^4

1 i
Assistant Chief^fB^A) 

P&D’Department; •A (Admn;)•;. VDepdiw• Director Gener___..
: Directorate, of M&E. .. \P8i.^Department.

■

lechofvbmCer (Estt:) 
^8(.D Department.iAr, Zia ud Din,

Representative of UPU. ■

Dii^or General, 

Sustainable Development Unit, 
PSlD Department.

\AflL

....
• * t
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JJ ^UVtKNIVltiN I ur r\nT Dcr^
PLANNING & DEVELOPMENT DEPARTMENT

No. SO{E)P&D/3-1/Reg/Projects/2ij19. ■ 
Dated Peshawar, February 12, 2019.
'(J\^

rMrvn i uinfm iwr^
i\m/ r>'

t ■' >•
?

:

3yi i:
To

The Executive Director, ‘
Urban Policy Unit, P&D Deptt.

MINUTES OF THETVIEETING OF SCRUTINY COMMITTPF HELD ON
10.01.2019 REGARDING REGULARIZATION OF UPU EMPLOYEES.

t;' ;

.1I

Subject:

Dear Sir,

l am directed to refer to the subject noted above and to forward herewith 

approved minutes of the Scrutiny Committee meeting held on 10.01.2019 under the 

chairmanship of Director General (SDU), P&D Deptt. duly signed by all the members 

of the committee, for further necessary action at your end, please.

1

?

Yours faithfully
Ends: As above

Section Officer (Estt:)Endst: No. & Date even. /

Copy forwarded to:-

1. Director General (SDU), P&D Deptt.
2. Director General (M&E), P&D Deptt.
3. Assistant Chief (B&A), P&D Deptt.
4. PS to Secretary, P&D Deptt.
5. PA to Additional Secretary, P&D Department
6. PA to Deputy Secretary (Admn), P&D Department.

:

Section Officer (Estt:) \

•. it 'ik
:'r.

f-. !
J

>J. -

r

I

t,.. ____
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MEETINGCOMMITTEEOP THP SCRUTINYSUBJECT: MINUTES
HFLD ON 10/01/2019 AT 14000 HRS,
A meeting of the scrutiny committee was held on 10/01/2019 at 1400 hrs

SDU in the office of .Deputy Secretary,under the chairmanship of Director General 
P&D Department to discuss the representation/appeal of .the UPU project employees 

for the rectification of minor anomaly reflected in the previous minutes of this 

committee held on 01.11.2018 in: respect of regularization of the employees 

Policy Unit. The following attended the meeting;

of Urban.

inchair1 Director General, Sustainable Developrnent Unit (SDU),
2. Director General. M&E Directorate, of M&E
3. Executive DirectorcUrbari Policy Unit. .
4 Deputy Secretary. (Adrhnl. P&P Depa.drnerit.
5; Assistant thief
6. Section Officer (Esst), P&D Department.

, the record of 13 project eraRlpyees of Urban Policy Unit2. During the meeting
(UPU) was re-scrutinized in detail. The obseryatipns caisdd dypr the reguiarizatipn of 

these employees havedeen thoroughly.discu^ed;as undef:r
iResponse of tiieSrOtirtifiy CommitteeObservationsS.No

The record revealed, that these 02 
ernployees ^:i,e. Mh Tariq Mahmood, 
Rropurement lyianagej and WIr, Vasif 
.Shinwari, Urban Arehitect, UPU have 
either crbssdd the. sUperann.uatio.n or 
the verge.of their:respective ages, of, 
retirement; hence, cannot be considered 
:for regularization. b —. . .. . w

tt was refidtiWle minutes. Of The Gbrnmittee Members decided that 
the previous meeting of . the the tsre &
.<?crutmv Gbrnmittee thdt: 02 incurnbents. |hall be taken -into account 

1 - ^ c i Mr Riaz Noor a.s per decision taken ih its 3. Tneeting
.uff Economist; W Mn helclon
Hamavun Khan, Communicatibn record was . re-exarnmed, an

found that fhese ;. em^oy^s we^
experience less than advertised meeting, the then

<nprmc Dosts at the time arid their expenence & other credentials 'SS^S^SS-whfch tiil Cbrnmeopement. of:. Regularization
they. were appointed on. reduced, Act 2018. arp.in .order.

pay package.

k 02 employees.' i.e., - Mr. tang 
Mahmppd, . Procurement
Manager and Mr. Vasif ShinWan, 
Urban Architect, UPU are1 • on
overage.

2

" - The issue of-special.pay package & Basic 
Pay Scales of the above employees was 
also discussed at length. It was decided, 
that the pay package of these employees 
will be reduced as_per regular side. ^ 
RegardrngTasiG'"Pay Scale- of the 
employees.. it was, found that BPS Is

' ::

Observation was raised over, the 
special pay package & BPS of 
the above employees.

3

/

■ I



I

mentioned in the^^PCJ^f the project, in 
the minutes of shortlisting and selection 
committees, ACS &, Secretary P&Dp 
approval Note, sheets, and appointment 
orders of the employees for TA/DA. 
Except for advertisement, . in all the 
aforementioned documents, B.PS of the 
employees is mentioned,^refuting . tKe 

-a'^urfipfran^tlWI^here is no BPS of these 
employees. The pornrhittee,, therefore, 
agreed upon considering their cases for 
regu).ah?.atipn in a,'particular basic scales 
accprdtngiy given, in above-mentioned 

.documents and in the SNEs created by 
Finance Departm.eh.t in light’ of 

■ Regularization Act;
-1.

DECISIONS:

; 1. It was unanimously agreed, that.prior to regularizing .the.employees of Urban 

Policy Unit (UPU) in a spepific scale under Khyber Pakhtunkhwa EnipJpyees
• (Regularization of Services) Act,.,2018.. air employees -of .the . project should;,. 

. submit an undertaking categoricaHy de&laring their wlHinphesjrto agree tp the

terms and conditions of regular , services .which might drastically reduce their^
• - _______ _________ ................................................. .1 M>II

pay packages.

2. The Committee unanimously agreed that •the.vExecutive; Direct^ UPU,; m# 

provide the requisite certificate as required-under Sectipn%.& :&;:Of,the;l<hyher
Pakhtunkhwa Employees (Regularization of $ervices):.Aot, 2pi 8 .and::.pitbbpss 

th^'regularization case for the .issuance of notifiGation in. light of-above findings ? ••

The .meeting*ended with a vote of thanks to. and from the chair. ■'
A •

ExecUtivedif^dh^" v V -W :1 :<
i Director Gerieral, M&E, P&DD

k!

mm-A
P&ff Department,

!'^ctl6,m0.ffice'r;j(^^ 
\&D Department

OeRUty^crdtdfy (Admn), 
PBcO Department,

I

!
l-i.; 1

i
Director General,

Sustainable Development Unit (SDU)
*

i
;

i
•/.. •> . •/
I

I
/
/

T



'H
URBAN POLICY & PLANNING UNIT. P&D DEPARTMENT^^C^V

>

Subject: CONTRACT EXTENSION & TERMINATION OF UPU PROJECT EMPLOYEES 
REQUESTED

1. Urban Policy & Planning Unit, P&DD. Government of Khyber Pakhtunkhwa appointed the 

foliovtfing project staffs and now their contracts stand expired on below mentioned dates.

ContractS.N Name Designation RecommendationsExpiry Date
2"^ June. 

2016
Sr. Urban Transport 

Specialist (F/A)
Contract may be 

extended for one yearSyed Sajjad Khan1

Contract may be 
extended for six 

months, Increments 
withdrawn

e'" May,Sr. GiS Specialist 
(F/B)2 Syed Nasir Jamil 2016

Adnan Salim
Khan

24^ June,
. 2016

Contract may be
extended for one year

3 Urban Planner (F/C)

23™ May. 
2016

Procurement Manager 
(F/D)

Contract may be 
extended for one yearTariq Mehmood4

Waqar Ahmad 
Khan Tanoli

2fn^Transport Specialist 
(F/E)

Contract may be 
extended for one year

5
2016

23™ May.Assistant IT Manager 
(F/F)

Contract may be 
extended for one year

6 Ahmad Farooq 2016
2"° June^--

2016
Research Analyst 

(F/G)
Contract may be 

extended for one yearMuhammad7

2"°June.
2016

Research Analyst 
^ (F/H)

Contract may be 
extei^ed for one year8 Sami Ullah

Engr. Haroon 
Rasheed

31®^ May,
2016

Contract may be 
extended for one year9 Research Analyst (F/i)

3™ June, 
2016

Research Associate 
(F/J)

Contract may be 
extended for one yearFaizan Kfian10

26'" May,Umair Hussain 
Khattak

Research Associate 
(F/K)

Contract may be 
extended for one year

11
2016

27^" May, 
2016

Research Assistant 
(F/L)

Contract may be 
extended for one year12 Sahib Sardar

2"° JuneResearch Assistant
(F/M)

Contract may be 
extended for one year13 Sami Ur Rahman

2016
22"'^Apri^ Contract may be 

extended for one year14 Ms. Hina Gul M&E Specialist (F/N) 2016
7'" April,Communication 

Specialist (F/0)
Contract may be 

extended for one year15 Hamayun Khan 2016

2. The Performance of above project employees are satisfactory and they are working on 

important assignments, therefore their contracts are required to be extended, so that they 

m^ cohriplete the tasks assigned.
•A

However, the performances of the following two project employees are unsatisfactory, and 

they have not performed well. These project employees were also given warnings to 

improve their performance many times, but they failed to do so.

Contract 
Expiry Date

S.N Name Designation Recommendations
Sr. Institutional
Development
Specialist

26*'May, Contract expired and 
no need for extension

1 Javid Khan
2016

28*' May, Contract expired and 
no need for extension

2 . RiazNoor Urban Economist 2016

)



\
@)

Ip addition, Mr. Suleman Bacha, WATSAN/SWM Specialist, UPU has resigned due to his 

domestic problems and not willing to continue service at UPU. Therefore, his resignation 

may please be approved with effect from 30*^ May, 2016. (F/P)
\

5. Para 1-4/N may please be submitted for the apjDroval of Administrative Secretary P&D 

Department.
2:—
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No. UPU/HR/STAFF/EXTEN/2016 
Dated Peshawar, 20'*' June, 2016

otification
. HR/UPU/EXTENTION/2016: In exercise of the powers conferred under clause 

1(c) of the amendments in the Provincial Project Policy 2008 the Competent 
Authority has been pleased to accord extension of contracts in favor of the following 
project employees for further six months or till the life of project whichever is earlier 
with effect from the next date of their contract expiry.

Name of Employee DesignationS.No
Sr. Transport SpecialistSajjad Khan1

Syed Nasir Jamil 
Adnan Salim Khan

Sr. GIS Specialist2
Urban Planner3

Tariq Mehmood Procurement Manger4
Waqar Ahmad Khan^ Transport specialist5
Riaz Noor Urban Economist6

7 Ahmad Farooq Assistant IT Manager
Research Analyst8 Muhammad

Sami Ullah9 Research Analyst
Research AnalystEnqr. Haroon Rasheed10

Faizan Khan Research Associate11
Umair Hussain Khattak12 Research Associate
Sahib Sardar Research Assistant13
Sami Ur Rahman Research Assistant.14

M&E Specialist15 Ms. Hina Gul
Communication Specialist16 Hamayun Khan

However, the Competent Authority has also approved the resignation of Mr. 
Suleman Bach, WATSAN/SWM Specialist with effect from 30**' May, 2016 and the 
contract agreement of Mr. Javid, Sr. IDS has not been extended further. 
Furthermore, the increments of Sr. GIS Specialist, UPU, Syed Nasir Jamil shall be 
withdrawn.

Terms & Conditions:

The terms & conditions determined vide their initial offer letters will remain the same.

y\ A J
Human Resource ftnanader, UPU

Copy for information to:
1. Executive Director, UPU.
2. Senior Finance/Account Officer, UPU
3. Personal files of concerned
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VAKALAT NAMA
,.-5'

NO. A73I /2021

IN THE COURT OF l^P SfMlCB WMkiM ^ Pf<^HAWA£.
Sahib '9ar<^r dh^.and one 

(Appellant) 

(Petitioner) 

(Piaintiff)

C.
t. •

VERSUS

Ke Cnn\fh. oIj KP anJ
n  ̂Appellant^

(Respondent)
(Defendant)

I/^e, Somi [In P.elmm.

Do hereby appoint and constitute M. Asif Yousafzai^ Advocate Supreme Court of 
Pakistan^ to appear, plead, act, compromise, withdraw or refer to arbitration for 
me/us as my/our Counsel/Advocate in the above noted matter, without any liability for 
his default and with the authority to engage/appoint any other Advocate/Counsel on 
my/our costs.

I/We authorize the said Advocate to deposit, withdraw and receive on my/our behalf all 
sums and amounts payable or deposited on my/our account in the above noted matter. 
The Advocate/Counsel is also at liberty to leave my/our case at J any stage of the 
proceedings, if his any fee left unpaid or is outstanding against me/us.

Dated /2021
(CLIENT)

ACCEPTED

(M;ifSIF YOUSAFZAI) 
ADVOCATE SUPREME OF PAKISTAN,

(TAIMUR ALI KHAN) 
ADVOCATE HIGH COURT,

(SYED NOMAN ALI BUKHARI) 
ADVOCATE HIGH COURT, ^

(ASAD MEHMOOD) 
ADVOCATE HIGH COURT,

(SHAHKAR KHAN YOUSAFZAI) 
ADVOCATE PESHAWAR.

OFFICE:
Room # FR-8, 4*^^FIoor, 
Bilour Plaza, Peshawar, 
Cantt: Peshawa

/■



BEFORE THE KHYBER PAKHTUNKHWA SERVICE TRIBUNAL. PESHAWAR
* SERVICE APPEAL.no. 6731/2021

SAHIB SARDAR■ :i

APPELLANT
■I

VERSUS

GOVT: OF KHYBER PAKHTUNKHWA THROUGH CHIEF SECRETARY &
OTHERS

RESPONDENTS
r
?

INDEX
t

S.NO. DOCUMENTS ANNEXURE PAGES

1. Para-wise Comrnents 01 to'04

2. Affidavit 05

3 PC-1 I 06&07

4 Advertisement & better copy II 08 to 11

5 Note for approval III lllto 14
;

6 Notification dated 14-03-2019 IV 15 & 16

1 Section-4 of Regularization Service Act,
2018.

V 17

8 SectionlO of Project Policy, 2008 VI 18

9 Budget book for reference VII 19&20

10 Notification of Scrutiny Committee dated 
30-04-2018
List of Employees of UPU

VIII .21

11 IX 22
i

12 Order dated 21-05-2021 X 23&24

13 PC-I XI 25^

DEPONENT

''Through

SECTION OFFICER (LIT:)



INfore the khyber pakhtunkHwa service Tribunal, PESHAWAR
SERVICE APPEAL.no. 6731/2021.

SAHIB SARDAR

APPELLANT

VERSUS

GOVERNMENT OF KHYBER PAKHTUNKHWA THROUGH CHIEF SECRETARY &
OTHERS

RESPONDENTS

PRELIMINARY OBJECTIONS

1- That the appeal is not nnaintainable in its present form..

2- That the appellant has got no locus standi to file the instant appeal.

3- That the appellant did not come to the Tribunal with clean hands.
I

4- That the applicant is not maintainable due to Mis-Joinder and Non-Joinder of 
necessary parties..

5- That the appellant concealed the material fact from the Honorable Tribunal.

JOINT PARA-WISE COMMENTS ON BEHALF OF RESPONDENTS NO, 01 TO 04.

RESPECTFULLY SHEWETH:

1) Needs no comments.

2) Pertains to record. The BPS,of the Research Assistant was neither existed in 

project PC-1 nor mentioned in the advertisement..(Annex-I&ll).

3) Correct to the extent thafa Nofe.'^or Secretary (not summary) in light of Khyber 

Pakhtunkhwa Project Policy, 2008 for appointment of all recommended 

incumbents, mentioning no BPS. specifically against positions/incumbents was 

processed for necessary approval of the competent authority (Annex-Ill).

Pertains to record.

Correct to the extent that reflecting BPS -17 of,the appellant in the documents 

was a clerical error and the same was rectified later on in light of Khyber 

Pakhtunkhwa Employees (Regularization of Services) Act 2018. (Annex-IV).

That the appellant was regularized in BPS-16 in light of Khyber Pakhtunkhwa 

Employees (Regularization of Services) Act 20T8,..Project Policy 2008 as well 

as in pursuance of existing, pay scale for the same post in government

4)

5)

6)

Z'



#
departments on regular side. The relevant grounds for allotting BPS-16 are as 

under:

i. Under Section-4 of ibid Act 2018 the employees holding project posts shall 

be validly appointed on regular basis subject to verification of their 

qualification and other credentials by the concerned Government 

Department. (Annex-V).

ii. The Khyber Pakhtunkhwa Project Policy 2008 under sub-section-Vl of 

Section-10 as well states that in case the project posts are converted into' 

regular budgetary posts, the posts shall be filled in according to the rules 

prescribed for the post through the Public Service Commission or the 

Departmental Selection Committee, as the case may be (Annex-VI).

iii. As per standard practices & budget book of government departments, the 

Research Assistant/Assistant Research positions/nomenclatures are being 

reflected in BPS-16. Keeping in view the above the credentials of the 

appellant were thoroughly scrutinized and hence regularized in BPS-16.
(Annex-VII).

Correct and pertains to record.7)

8). Incorrect. As per Section-3 |of the Khyber: Pakhtunkhwa; Employees 

(Regularization of Services) Act, 2018, a scrutiny committee was ponstituted in, 

the department for verification of qualification and other credentials of the 

employees regularized under Act ibid along-with the appellant (Annex-Vill). The 

Committee thoroughly examined qualification and credentials of every 

employee and found since the BPS of the appellant was neither mentioned in 

the PC-l nor advertisement, therefore, on the documents i.e. list of employees 

provided by the Urban Policy Unit (Annex-IX), the Scrutiny Committee 

recommended their regularization in :BPS-16. Therefore, their departmental 

appeal was thoroughly examined/ deliberated and regretted/filed on the above- 
mentioned grounds. '

9). Correct. As explained in proceeding paras. Mofedyer, the competent authority 

gave the appellant an opportunity to bring any documentary proof regarding pay 

scale (BS-17) of his post oh regular side in any Administrative 

Department/Attached Departhient for decision in the Departmental Appeal. 

However, the appellant failed tb produce the same. Therefore, the Departrriental 

Appeal was regretted/rejected and a Speaking Order was issued as per 
directions of Peshawar High Court, Peshawar (Annex-X).



l b). Merely submission of case of appellant to Secretary, P&D for extension may not

confer any right to be in BPS-17. The project document (PC-1) nientions Pay 

Scale of the posts, however, in the case of the appellant, the PC-1 jonly allowed 

20,000/- rupees per month salary as he was trainee staff, therefore i no BPS was 

mentioned against his nomenclature (Ahnex-XI).

11). Needs no comments. The appellant was provided with all opportunities in 

written as well as in personal hearing and he has no valid grounds/justification 

to approach the Hon’able Tribunal. ,

GROUNDS;

Incorrect. Regularization of the appellant iri BS-16; instead;of BSr17 is 

according to law/norms of justice, fare play and equity. . !

a.

b. Correct to the extent that merely being interviewed by Project Selection 

Committee may not confer any right to be in BPS-17. The project document 

(PC-1) mentions Pay Scale of posts, however, in the case of the appellant, 

the PC-1 only allowed 20,000/- rupees per month salary as these were 

trainee staff, therefore, no BPS was mentioned against their nomenclature.

Incorrect. As per Section-3 of the Khyber Pakhtunkhwa Employees 

(Regularization of Services) Act, 2018, a Scrutiny Committee was 

constituted in the department for verification of qualification and other 

credentials of the employees regularized under Act ibid along-with the 

appellant. The Committee thoroughly examined qualification and 

credentials of every employee and found since the BPS, of the appellant 

was neither mentioned in, the PC-1 rior advertisement, therefore, on the 

documents i.e. list of employees provided by the UPU (Arinex-IX), the 

Scrutiny Committee recommended their regularization in BPS-16. 

Therefore, their departmental appeal was thoroughly examined/ deliberated 

and regretted/ filed on the above-mentioned grounds.

Correct to the extent that creation of posts in BPS - 17 was a| clerical error 

and rectified during the process of regularization. It was observed that in the 

entire Province, the posts of Research Assistant or Assistant Research are 

reflected in BPS-16, therefore, the rectification was required to avoid any 

future anomaly.

As explained in; preceedihg paras of facts and grounds, the employees as 

well as appellant were regularized, in BPS either mentioned in PC-1 or as

c.

d.

e.



a per BPS of the posts on regular side in case of not mentioning of the BPS 

of the post in PC-1.

f. Incorrect. As explained in preceeding paras. The appellant was regularized 

in BS-16 with the approval of competent authority in P&D Department as^ 

well as Finance Department after rectification in the creatio|n of post of 

appellant in BS-16.

Incorrect as explained in the above paras. Moreover, the act of the 

respondents is as per law/rules/ policy.
g-

h. The respondents also seek leave of this honorable Court to:raise further 

points at any time during arguments before this honorable Court.

PRAYER:

Keeping in view of the above reasonable & just grounds, it is; very humbly

prayed that the Service Appeal rriay graciously be dismissed with cost on the

'■'Iappellant.
t

SECRETARY
Govt: of Khyber Pakhtunkhwa, 

P&D Department
(Respondent No.3)

iCRI Y
Govt: of KriyberN htumkhwa 

Financfe DepaVlhient. '
(Respondent No.4)

'7 CHIEF SECRETARY 
Khyber Pakhtunkhwa 
(Respondent N0.&I)

ETAR
Govt: of Khyber Pakhtunkhwa 

Establishment Department
(Respondent No. 02)
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|}gFORE THE imYBER PAKHTUNKHWA SERVICE TRIBUNAL. PESHAWAR
SERVICE APPEAL.no. 6731/2021

SAHIB SARDAR

APPELLANT

VERSUS

GOVT: OF KHYBER PAKHTUNKH>VA THROUGH CHIEF SECRETARY &
OTHERS

RESPONDENTS• •*

AFFIDAVIT

1, Assad Ullah Khan, Section Officer (Lit:), Planning & Development 

Department do hereby solemnly affirm and declare on oath that the contents of Comment are 

true and correct to the best of my knowledge and belief and nothing has been concealed from 

this Honourable Tribunal intentionally.

DEPONENT '----------
CNICNo. 17301-6715993-1 
Cell #0313-0993747 '
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Urban Policy Unit
Planning & Development Department Government of Khyber PakhtUhkh

Application are invited for filling the following posts in the Urban Policy Unit. The post are to be filled on 
contract basis. Carry market based salary package and are based at Peshawar. The candidates fulfilling the 
following qualifications and experience may apply. The Unit Offers excellent opportunities for personal & 
professional growth. Detailed terms of reference for each position may be seen at apply, Khyber 
Pakhtunkhwa.Gov. Pk.

Reference 
Number

wa

Job title No. of 
Posts

P02 Sr; Urban Planner ■
Sf.GIS Specialist ■
Sr. Water & Sanitation 
Specialist
Sr. Solid waste Management 
Specialist
Sr. Urban Transport Specialist
LG Finance Specialist
Urban Planner
GIS Development Specialist
M&E Specialist
SWM Specialist
Transport Specialist
Urban Architect
Communication Specialist
Urban Economist
Institutional Development
Specialist
Research Analyst
Research Associate
Research Assistant
Information Technology Manager
Human Resource Manager
Procurement Manager
Assistant Information Technology
Manager
Admin Officer
Sr.Accounts Officer
(Sr. Finance Officer)
Assistant Accounts Officer 
Internal Audit Officer 
Office Secretary 
Stenographer/PA 
Office Assistant 
Receptionist 
Driver 
NibQasid
Photocopy Assistant

1
P03 1
P04 1

P05 1

P06 1
P07 1
P08 1
P09 1
PIO 1
Pll 1
P12 1
P13 1
P14 1
P15 1
P16 1

P17 5
P18 5
P19 5
GOl 1 ,
G02 1
G03 1
G04

1
G05 1
G06

1
G07 1
G08 1
G09 1
GIO 1
G1 4
G12 1
HOI 6
H02 5
H03 2

pi^jnmg &Terms & Conditions:
> All applications must be submitted online. Through the following link; 

PPlv.Khvberpa'khtunkhwa.edv.Dk! ’ ‘
> ard copy is also mandatory Along with the above online application. jOnline registration token 

generated through above link; has to be printed and submitted with the hard copy of the application. 
However posts at HOI, H02, & H03 are not require to apply online, and the hard 
sufficient.

copy application is

> Hard copy application must include a cover letter monitoring the post, with printed online registration 
token, CV/Resume, copies of all testimonials (Degree and Mark sheet), experience certificate
computerized NIC, domicile and 3 photographs. i ’

copy of

™Tefwrapply°°''"'’"'""‘ =8e relaxation>
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)

> Incomplete application arid application received after, due date of subrhissiori vvill not be eritertained. 
UPU reserves the right to cancel recrui^tment for post at any stage without giving reason, or offer iesser 
salary and rank as per qualification and experience of the candidates.
Shortlisted candidates will be called for screening, document verification, 'interview and/or test, at 
Peshawar, for which riot TA/DA will be allowed. i

> The Urban Policy Unit is an equal opportunity employer and worhen are encouraged to apply.
> All applications complete to all respects, with the post applied for clearly mentioned on the envelope,

must reach the following address till the 15*'’ of October, 2012 '

>

C/0
P.d BOX No: 227, GPO, Peshawar Cantt.

i !■
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.f S ihject: NOTE FOR APPl^QVAL OF BPS 17 & ABOVE POSTS APPniNTMENTS M 
PER PPSC RECQIVIMENDATIONS IN -URBAN POLICY TlNlT. P&D

y URBAN POLICY UNiT

; -
DEPARTMEMT. KHYBER PAKHTUNKHWA

I, Ihe Urban Policy Unit, PSDD. Government of Khyber Pakhlunkhwa had.advertised BPS 

17 & above vacant posts, as per guidelines provided in Provincial Project Policy 2008, in 

l•.a^ional newspapers on the 22"^’ of March. 2014. (F/A) IIreceived and initially scrutinized. The

I ’lovincial Project Shortlisting Committee was convened on the 2"^ of May 2014 to snortliM

of their academic qualification, past experience, age limits 
post in the advertisement. (Signed lists attached in

I I response to the advertisement, applications were

1 le candidates, on the basis 
.,nd other conditions advertised for the

IIB).1
called for the intervie'ws. The inteh/iews for

Subsequently, the shortlisted candidates vt/ere 
iPS 19 were chaired tay the Additional Chief Secretary P&DO. (Minutes Attached-C)

Chaired by Secretary P&D .Department

C':3 m
in the

And the inteiViews for BPS- 17 & 18

POsts..has prepared a final merit (selection) lists.andrec^mmended the candidates for

Urban Policy Unit Senior level posts, as per detail givenjn.bejpw lisk

.i-- '-i •

S:were4

5

I
■■1

S
. . •. i*. -^ m 5 -Q c -o St oill

C ^ c
o = T1 
(A o vS

PPSCL i if ' I
^FaSerName;;'^ | -Recommended

. . . A Mer.l

Vi ------------
^a^izGhul^ ' Selected

/■^Harpon " \_________

Name of 
Candidates 
as per PPSC 

Merit list

o ao. gIz o. ■V

TI5 CL 2 < 
o >*-
K O

a> ■-0‘ £ra . V :-z
*V

Sr. Fazal Khaliq
WATSAN 
Specialist 
(post: 1)

4 I 2''^ in Waiting list■ 72V,;;,^^,UM/AlamM. Javaid "i..‘-2

:. -..^'Syed;Jamil'

...

S^5dHiisirij|ESyed^^r|ro- . •.-
Ahmad- ."jy-.J%|Alimadi:,-J|J^

0r.Tahir Akbaji^ ^gKhSi%:»^- 
nr: Amiad Ali,Khaial#TM:

■,2si5'

AbsentSyedQamar 
Abbas

1

i "1^ Selected 1
Sr. SWM 
Specialist 23 
(post; 1) ;

M. Jayaid3
'‘^..Absent;

(F/F)
--Va .. <?* ” ..-. i

3

Sr. Urban 
Transport 
Specialist 
{post:.T) 

(F/G)

2nd.'-71.
• Waqar614 ■ir

3rcl .
■r

• 'Absent
Sr. Urban
Environment
Specialist 
(post: 1) 

(F/H)

413
■

3"*j

Sr. selected 

l^ol Recommended

Institutional
Dev

Specialist 
(post: 1) 

'(F/l) .

316

V.[ ■K
i •'w- i i>j.

"/f T. :• r '

.1-

■ ' •' * • *y

1

r:
•.aA

■ aA
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Q. Name of 
Candidates 

as per PPSC 
Merit list

L.
o PPSC

Recommended
Merit

Father Name.O) ra
SE

nj
32
OH

1-G Finance 
Specialist 
(post: 1)

Haider Ali 2'‘-'368Wisal Khan
39 5 M. Naeem Khan 1*‘ Selected73M. Amin Khan

Saifurrahmar.
Osmani

Fida M.Khan Not Recommended

Adnan Ahmed 
Khan

Mushtaq Ahmed 2^068Urban 
Planner 
(post- 1) 

(F/K)

I§i
16 Faqeer

Muhammad 
Khan.

7 Adnan Salim 
Khan 1*‘ Selected76

Babar Karim ~r^64Abdul Karim
WATSAN/ 

SWM 
Specialist 
(post: 1)

M. Suleman Bacha .‘..irliV Selected!Mumtaz Bacha ,76;
t'21 5

Mian Fazal-e- 
Rabbi .

•Muhammad Basit
(F/L)

GIS Dev
Specialist 
(post: 1) 

(F/M1

Tayyaba Qayyum -■ vr*’Abdul Qayyum12 5 • ,■

Sarmad Israr 91 ,1“ SelectedIsrar Ahmad jiv1,

Transport 
Specialists 

(post: 2) 
(F/N)

Urban 
Economist 
(post; 1) 

(F/O)

73.5?'. ;N6t^Recommended‘^

wBige'SE
/-h66'::^ir- ^N6i'iBeccimmended..-i^^"

M. Zeeshan Khan Zahir Shah
23 6 Wa,qar.Ahmedi<'

-Khan
■» Riaz'Uddih;:' , 
^Haseebullah ;' . 

Khan

Shah Zamaii
Khan

Salah-ud-din -'-1

Shafiullah Khan S'13 4
Haji Noor 

Muhammad SggiHs^3 is 6^^'J‘ ,vD Riaz Noor
r:.

Research 
* Analysts 

(post: 5) 
i (F/P)

Muhammad Abdul Hakim
17 3 Samiullah 

^gr. Hafopn ’.
■ Rasheed........... .................................

~v^Earman:;A[i r. 11

___Jjabll-Ahmad, > wairkhan :>6T:26?:
liTitiazatimad:---vrT?M; Aaiam~kha^ f WsSW

mMkmrn^_ Sahib. 8ardara(^: ^ehah Bahadar -y
^aniti-uiiTRaHmarig l^mlrWharniSa^ ^

>M.ehb.pobullah
_ I.GuI-ShTr^-

••y^. *.i;KJian •.4. nitu
rt• • • A *

r?'-;
Research 

Associates 
(post: 5) 

(F(Q);

2.3 7 -

Resear.«;h 
^sistants 

" (post: 6)m
^1^^-sel0Cted^^

39 7

~

____________

f !:T&^biud liCban
JunaldAhmad'...................................

Inam-

Pfpcyrenignt. 
Manager 

(posi: 1)
(F/6)

■ y uddin;' susii*40 ?
*. ■

Assistant IT 
Manager 

(post: 1)
81 . '5 iiilwwM. Inam

(F/T)
Asad khan Aziz Ahmad

t
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ndveilizeJ. due lo iHe/:M Vllic PPSC decided llial Ihe iollowiny Ihicc poids ulinll l)u re
nal no cniKiidnles were louncl suUnblR i\s pe>' Ibe rcquifcmunls of Ihc posrliuni.-: ^ ft

A'

[<’0> ,
a) Si . Sociology & Cultural Heritage Specialist (1)
b) Institutional Development Specialist (1) 
cl Urban Transpod Specialist (1) i*

required subiect. therefore the PPSC member decided on hiring P 
not give the lady any preference.

0

made the decision that ihe^upp^er 

are being
9 t In addition, tlie Piovincial Project Selection Committee--------

^ age iimi, io, the candidates si.aii be 65 years "-‘- /Vher fresh g ad"'r 
be 22 years instead 25 years for Research Posts, where Tresn grau

considered..—^

The selected candidates for the posts given as 
as they have less than desired experience.

a) Sr. SWM, ^ ^
b) Sr. Institutional Development Specialist,

And the selected candidates for the posts given as under 
salary, as they have less than desired experience.

a) LG Finance Specialist.
b) WATSAN/SWM Specialist.
c) GiS Development specialist
d) Urban Economist .-,r.nrnwpH in PC-l based on satisfactory

r."i ’
approved by ACS P&D Department.

1

under will be offered Rs 100, 000/- salary, _
10.I

will be offered Rs 75,000/-

11.

ri

mentioned in para-5&6/N may kindly be 

re-adverlize the left over posts mentioned

12 It is submitted that the selection made by PPSCs 
approved by the competent authority.

13 Also the permission may please be granted to 
in para-7/N and Urban Architect post.

And the PPSC chairman 
sign the lists of recommen

, Silr'STiS” s, D„.-.p..

'•s, Addifionai Chief Seoretarv P&DD. for BPS-19 posts may please 

■ ded candidates from Flag E to l.
submitted tor the kind perusal and approval of the worthy

t

'»A2^
GO n

Planning & Dauqt^pment Departm^
Secretary.

^0<•; . c

't J



An/v«-1Vr '•

EXTRAORDINARY ®EGIST|RED NO: Rll 

G AZ E T T EGOVERNMETNfT

l^bTished by Au|hqrity 
PESH^,lH|gRSDpr,-2|s.:Mj^CHT^

r

GOVERNMENsr^lf KHYBER PAKEff y NKHi/A
fTLAN^N I NG &;;D|VEjLQ PlVl EtSi j p^piA^iyi E^J^^ .:. --V

. NCTFIG)vnnKl.
■ f?ated^Pesh^rthe-l4''’-M^rch; 2019.0

ispl..S«j:toao»A:4SSS3fS^^
of tl;i,e.prpieet Med'“.Uri3'an'PoJ pi,j-,/j, ''^.®/°!^?''^W9'Thirty-three-(33)', employees
provided 'unde^SktibrK of Sot fTOrn:^#7:03,2p13':dS-

■ service promdtidri-.'a'uotd ofiall service oadrei'- ' '' that ■ jt a.hair, riot.affect The
. ' I - Name of IndumbgVit

BPS: F • . ••^5eslgnat&“h....r

18 '■ ^nior-XSeographic Information 
I—-1-' I System gpeciali.st .

Communication Specialist'.

Monitoring :^ .EyaldatiQn Specialist '

^■^f^nsport^Spei^ialisf

Syed Nasir Jamil" '1. * * ^
2. Mr,:Hamayun Khan '18.
3., Ms;vHina:Gul 18

A.. •Mr..s6hail Ahmad 18
5. ■Mr,.-Adnah-Salim Khan 

■. Mr. Ri^z Noor ,

■Mr. Ahmad Farooq ■ 

Mr.'Samjyllah '

_Mr. .Umair Hussain'Khattak-

Mr.- Sami-Ur-Rahman!

Ma Asghar Sayed

Mr. Zakir Ayub 

Mr.-Nadeem Ahmad 

MA;2akirKhan V" : 

M(;.7yiuhammad Altaf '

Mr; Waqas ■ ~7I ~~
Sar^Khan ■ " ', ... "

Mr.: Muhammad Faheem'

Mr._|yiuhammad ijsman'■

Mr. Muhammad'ijaz..'

'18 • ‘Urban .Planner'6.
'18 ;-rUrl?an,Ec.priQmist7. •
^7• A?siit^nt- tf Manager

Research-Analyst
:.8: 'v

17:9,
1.7 . . .R^earctyAssbci^e;:1.0. - **?^7Zw

W

16- ■Research-Assistant:..' . *;'.12:'....
.Qffice.-Assistant16. -13. ;

16 Office Assistant ' . ' '■

.Office-Assistant. ■

Office Assistant..

■Office^/ssistant- ■'

Photocopier Assistant

14:-
1615.. ;;
16 •.16. V

16- :17:' !
07 ^•18 '.'As

.07 . f.hpjpcp.pjar,As.siat9nt: .'19:' ••' •
06-■ - •Driver • ■20/-:

:06 -■ • Driver ■' .21.. ..
.06 Driver. .

<( r*



1027 KHYBER PAkHimWHA 6Q\rf;-GAZEtrE. feXTRAdffniN-^
0^'' 1. Mr. Maqsood Khan 0,6. . Driver

2. Mr. Haider Ali 06 Driver■

3. Mr. Farooq Khan 06 Driver
4. Mr. Sami Ullah ,03 Naib Qasid
5. Mr. Aqee! Shah .03 Naib Qasid
6. Mr. Zar Ali 03 Naib Qasid ■
7. . ■1Mr. Asfandyar 03 fNaib-Qasid
8. Mr. Rowaid Ghani Awqn 03 - Naib Qasid
9 Mr.lmtiazKhan • 03 Naib Qasid

10, Mr: Muhammad Sohaib Naib Qasid03
11. Mr. Muhammad Saeed Chdwkidar •03
12. Mr. Zafran Gul 03 Chowkidar

Sd/-xxx
ADDITIONAU CHIEF SEGRETARY: 

P&b DEPAkTMENT;

Printed and publlshwTby the Manager, ' ’ ;
Sta^. Ptg. Deptt., Khyber PakhtanW^, Pesh^r.

i.......

—,w

' 7-

I

V'
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KHYBERPAKHnJNKHWAGOVERNMFNTRayFm:^
gP^|llNARY;Ttt MARCH,:20l8i 197

(i) "cml post" means a civil: post onder.Govemment crtn connection with 
ILnlSbn ‘>® f''"®^ ‘" °'' the:recommendation of the

(j) . project post" means a post in the project; and 

(k) “Schedule" means a Schedule appended to this Act.

^^P^ssion “adhoc appointment" shall 
assigned to it in the Khyber Pakhtunkh 
No. XVillof 1973).

(2)
have the same: meaning as^ is 

wa Civil Seivants Act, 1973 (Khyber Pakhtunkhwa Act

any law orTules. thbthis Act. appointed on adLc basis
commencementof this Act shall Hp riPPmoH t h ^ the
from the date of commencement of this AW "

of this Act, appointed on contact h^.i!v'.''®-®®'^?^^^;^H^-?eotioni(i:(t)fseclion 2 

the commencement of this Act shall be
basis from the date of comniencementmf4fs t’"' te^o'ot
and other credentials by the concerned-Govtrn2ntGeSmdr '°"°^

)

4.

the,Schedule shall furthei^b^^^^^^^g*ff^-®fi°r^P'°y®bfreflected,:at S
2010 (Act No. XXIUof 2010^SSSS
seniices of employees refl.4t!ed:a4No 6 ^2S^’^''^^‘®'tns:qn(lconditions Qf

of

5- General conditions for reguiarization
employees.underthis Act

(i) . the service promotion quotaiof all servicecad
resshallhotiieaffected

(ii) Jhe empIpyeefHii SMS*

(iii)
on account of misS3"^SrISy ''

commencement of this Act; and
rvice

or any .other-grounds ibefore' the

■■



. ft/ I0.
; Xiiprou^h 

'^e calkd for i
f shall K SCAlth^y. oT X 

intervig^y ,
. >.

*
(9).

■'PPoi’ling “”|“ “

^?S.-SS’SS"?

^ l-‘'0jeGt. einploycf; shQ]?^‘^7^®'®^^&QEJ^I^0mPT' 
tecauted and shaJJ nor i
any other station. to.anv oL, pj’'

the project or at

- ■ //
•/
/ ?ind

■ posts hi 
wouMl-ie- 

However,
- obtained, if

ep^^nment to The

' /

('.irn
(i) A

0’'i)

salary in .. • :,

^ IpZIZt' 
?“ sSf!S*®“i5iif.0 .„
O , ■ ■-. ' 'T ' :.. . ' ■ •: ■ - - ^s^ergble
stand

1.
(iy)

(’■':)

(vi) lilfipsts SrbSliS'?''^-'-^^^Srtsa’dtitovreihw^ V:. .

£2Lf' '"Si^ sSi^f :
S' . .

;

g '"■■"”‘1 rpn*,,„.,I „

»»«rpMl3g“«g,«>P.Bpy

t

,^5„g3t ^

; 61
’ *:

"'■' • ■■'S'r

•>:; •*.< -•/
y.

. ;. r •

Planning
K.P^ -,

•*.*.
*’ "'♦;̂ 'v»,
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'4"
____________________________________________ .... ■ -No. sofE>P&D/3-i /R4'a/Proiects/2021;. The applicants M/S Mr. s||ii uf Rehtpan and Mr.

Sahib Sardar (BPS.16),''Besearch Assistant, Urban,Policy,Unit, P&||)ep^tment filed a Writ

PeUtion No. 3292-P of 2019 in the Peshawar High Court,. Pesh Jar wherain they have 

prayed for:

"CS^.,..... : -eoyE®]I

PLANNINCIw<z'- " 5PW^sH

■ >

>
OR D Bfi:

H .■r-

.regularization notification is npt.sustainable^andineffe.c|iverupp. li eTsgn.s 
petitioners.for-reguiarization in

b) Directing-the respondents, to
notification of petitioners as Research^.^$'s|tstap.t'tn;.&^^ all back a

. consequential benefits., . i' :
' Any other-remedywhich the,august:^urt,d^sia||rppria:e may also.be 

.awarded in favour of petitiori'ersVp: . . ' ‘ ^

a)

-r«

c)../ •
I-*.-' ■'f.- ^ '

Hon'ble Peshawar High Court y|eiitali)^nnent.d|^^;2021 disposed of 
petiUon wp'.the. directifips^that-me repr6sg^^Qf.Retit.^Mi;Submitted before the

respondent3/Bbmpetent;’autbdrity st^!;bepo^ybi|||rad^d.withf|^C;days after providing

them an:oppofbinity of hearing, .v ■ • - ‘p A
BC'h tfie petitioners were appointed'as^,Research Apsjstart against project 

. posts in Urban PoliC-'j Unit,. F&D .Department,without'mentibwng tlie^ BPS. ■ i

. ■ Upon ofo-Tj^igatidn-of Khybegfel^^hwa 

.Services) Act, 2018, thsir^services were re^j|Fip|fe|

the credentials-fbrthe.^oot.oi ^^rovincia) Budget
Book and it ^wasToundi|t a,hRes^ncHi^^g^^^there|^ thek 

. regularization.'in BPS-:1S-:iiii\acco,rdance>ijf]|h^Rf|^yjjs]||i^|^|^^^ ^ .. h

ilon of their

recommendations of the ‘Scrutiny Commit^|4Pf.'^i ‘̂?’; i4^''S^^^ it was
mentioned that.credentials.’pf.b'oth the pelit^^ry|^e;yer|fie^^K^^^4f*at PCrl did.not

mention their pay scale, ano-in Crr^^f to ^.cei^^^^wvith regular- ^Ide.-they

may be given-BPS^16 asli^e R^^efcrch As^tbiit^5:^ons--|^a|.|ovt Deparlmenls are in 

' BPS-16. . ' ‘ ■

28.-04.202rat1^0

2:

' the

3.

1
4..

c-
The regulari/5.

>1
!«?»* fif- :

afforded,'tjn^j||prt||t'iPf: ^rspnaf/haarino, held on

iskedT'oipfbvi'deiaR^g'bjWVrifarytpr

■:..:r ^ I.' \m.

- »'
/rJ^)^ers were- 

i&(s they were'aJ/i Si J

t • I -
•il’i '. *'

ii'
hO■y\

Z^•

■ . 4. I>.-,5
■i

■t; ‘ IVV' I '. > 1 ,J» ;•' '

. - ■rh



of the posts of Research Assistant in BPS-17 on regular side in any Admin.strat 

Department within three days. However, they fa’ied to produce the same.

.. The representation of the petitioners was examined and observed that the post

of Research Assistant is in BPS-16 on-regufar side in other departments, therefore, their 

regularization in BPS-16 is correct and in accordance v^ith the Act under which their services 

' were regularized.

8. NOW, after affording the opportunity of personal hearing and after due 

consideration of all the points voiced in the appeal as well as available record, it is turned 

down being devoid of merit and not covered under the law/ rules.

SECRETARY 
P&D DEPARTMENT.

Endst: No. & Date even.

Copy forwarded to the;

1. Executive Director, Urban Policy Unit, P&D Department.
2. Registrar, Peshawar High Court, Peshawar.
3. PS to Additional Chief Secretary, P&D Department.
4. PS to Secretary, P&D Department.
5. Officials concerned.

( SGf^An<HAN )
Sectipn Officer (Estt:) ^

'A
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