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BEFORE THE KHYBER PAKHTUNKHWA SERVICE TRIBUNAL PESHAWAR

Appeal No. 1253/2022
> p»ary

• \, Yasir Samood, Inspector Weights & Measure (BPS-16) District 

Kohat....................................................................................... Appellant.

Versus

1. Government of Khyber Pakhtunkh\wa through Chief Secretary,

Khyber Pakhtunkh\wa, Civil Secretariat, Peshawar.

2. The Secretary, to Government of Khyber Pakhtunkhwa Labour Department.

3. The Director Labour Khyber Pakhtunkhwa, floor FC Trust Building Peshawar.

4. Mr. Altaf Hussain, Assistant Director Labour, (BS-17) District Labour Office Nowshera.

5. Mr. Sharif Ahmad, Assistant Director Labour, (BS-17) District Labour Office Swabi.

6. Mr. Qaiser Farooq, Assistant Director Labour, (BS-17 a.c.b) District Labour Office Charsadda.

7. Mrs. Nabeela Safdar, Assistant Director Labour, (BS-17 a.c.b) District Labour Office Kohat. 
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/A SERVICE TRIBUNAL PESHAWAR3ERPAKHTUNBEFORE THE Riji®

Appeal Nn. 1253/2022

S Yasir Samood, Inspector Weights & Measure (BPS-16) District 

Kohat.............................................................................................. Appellant

Versus
1. Government of Khyber Pakhtunkhwa through Chief Secretary,

Khyber Pakhtunkhwa, Civil Secretariat, Peshawar.
2. The Secretary, to Government of Khyber Pakhtunkhwa Labour Department
3. The Director Labour Khyber Pakhtunkhwa, 3*^ floor FC Trust Building Peshawar.
4. Mr. Altaf Hussain, Assistant Director Labour, (BS-17) District Labour Office Nowshera.
5. Mr. Sharif Ahmad, Assistant Director Labour, (BS-17) District Labour Office Swabi.
6. Mr. Qaiser Farooq, Assistant Director Labour, (BS-17 a.cb) District Labour Office Charsadda.
7. Mrs. Nabeela Safdar, Assistant Director Labour, (BS-17 a.cb) District Labour Office Kohat 

............................................................................................................Respondents

PARAWISE COMMENTS ON BEHALF OF RESPONDENT NO. 2 and 3.

Respectfully Sheweth:- That the respondent submits as under.

Preliminary Objections:

1. That appellant has got no locus standi and cause of action to file the instant appeal.

2. That the appellant has not come to this Honourable Tribunal with clean hands.

3. That the instant appeal is not maintainable.

4. That the instant appeal is based on malafide with ulterior motive to coerce and pressurize the

respondents.

5. That the appellant is estopped by his own conduct

That the appeal of the applicant is badly time barred.6.

That the appeal is bad for mis-joinder and non-joinder of necessary parties.7.

ON FACTS:

Para No. 1 pertains to record.
That Para No. 2 pertains to record.
That most of the para-3 pertains to record. So far as chances of promotion of the appellant and 

the private respondents are concerned the same will be discussed in detail in coming paras.

1.
2.

3.
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4. That in reply to Para-4, it is submitted that the service rules have been revised from time to 

time. The seniority of both the cadres i.e., Labour Officers and Inspector Weight & Measures 

have remained separate in the service rules notified in the years 1989,1995, 2005, 2012 & 

2020. As the appellant has been inducted in service in the year 2012, separate quota of both 

the cadres was in vogue. The only change that has been made in the service rules of 2012 

onward is in the form of enhancement of promotion quota of both the cadres from 25% to 

30% each (In 1989,1995 and 2005 quota was 25%]. However, it may be clarified here that 

there are 26 Sanctioned Posts of
(i] Labour Officers (BPS-16]
(ii] Female Labour Officer (BPS-16]
(iii] Social Mobilizers (BPS-16]

meaning there by that against 33 posts of Inspector Weights & Measure, there are 26 posts of 

Labour Officers, Female Labour Officer and Social Mobilizer for promotion to the post of 

Assistant Director Labour @ 30% Quota.
Itis alsoworthaddingthat95%InspectorWeights&Measure (BPS-16] are appointed through 

initial recruitment and 5% by promotion amongstthe laboratory Assistant (BPS-12] according 

to revised Service Rules issued on 15.09.2020 S. No. 17 and on the other hand Labour Officers 

are appointed 50% by initial recruitment and 50% by promotion from among Assistant 
Labour Officers (BPS-12] S. No. 15 and Assistant Labour Officers are appointed 25% by initial 
recruitment and 75% by promotion amongthe Labour Inspectors (BPS-10] S.No 25 according 

to revised Service Rules 2020.
The following table is to clarify the hierarchy and quantity of quota sanctioned to both the cadres

14
5
7

Name of Post Quota for 
Promotion

Name of Post Quota for 
Promotion

NoNo
ofof

Posts Posts
Labour Officers 
(B-16)

50% by initial 
recruitment 50 7e 
by promotion 
amongst the 
Assistant Labour 
Officer.

95% by initial 
recruitment 5 % 
by promotion 
amongst the 
holder of post of 
Laboratory 
Assistant

Inspector 
Weight A 
Measure 
(B-16)

1433

Labour Officer 
(Female)

05
100%. by initial 
recruitment

100% by initial 
recruitment

Social Mobiliser 
(B-16) 07

Total (26)
25% by initial 
recruitment 75 %> 
by promotion 
amongst the 
Labour Inspectors.

100%. by initial 
recruitment

Assistant 
Labour Officer 
(B-12)

Laboratory
Assistant
(B-12)

2102

100%. by initial 
recruitment

Labour
Inspector
(B-10)

56



Grand Total = 103Grand Total = 35
(Meaning thereby hierarchy from bottom to top of Inspector Weights

A Measures with the strength of 35 sanctioned posts are eligible for

promotion to the post of Assistant Director Labour with 30% quota,

while on the other hand hierarchy of Labour Officers from bottom to

top with the strength of 103 posts are eligible for promotion to the

post of Assistant Director Labour with 30% quota).

(Copies of the relevant portion ofthe Service Rules 1989.1995.2005.2012 and2020 nrv nttnrhed as annexure 'A')

5. That reply to Para No - 5 it is submitted that at the time of promotion of the private

respondents no restraining orders from any Court / Tribunal had been conveyed to the

replying respondents. Moreover, the promotion of the private respondents had already been

delayed by the appellants (and their colleagues) vide an appeal No.10747-2020 which was

later on withdrawn by them in order to leave the ground open for promotion of four (4)

Inspectors Weight a& Measures who were promoted along with the private respondents

through the same promotion order dated 30-06-2022. The aforementioned delay may give

rise to further litigation i.e., the one (respondents No.4 and 5) who were eligible to be promoted

before filing of the withdrawn appeal, have been promoted along with the officers (appellant

and his colleagues) whose quota had already been exhausted by the colleagues of their

respective cadre (inspector Weight & Measures) and have to be promoted after availability of

vacancy. Through the aforementioned appeal, the appellant and their colleagues first blocked

the promotion of respondent No. 4 and 5 and then withdrew the appeal to make the

aforementioned inspector s Wei^t & Measures to get promoted. Now again through

multiplicity of litigation the appellant and their colleagues want to attain the same goal.

6. As discussed in detail in para-5

8. That para-No. 7 needs no comments.

i9. That para-8 is incorrect
\

ON GROUNDS:

That ground A is misconceived the appellant has been dealt with in accordance with law.A.

i
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♦■*• ■ B. As discussed in detail in Para-5 of the facts. The appellant has already played its 

role in delaying the impugned promotions.

As per ground B.C.

As per ground B.D.

As per ground B above.E.

As per ground C above.F.

G. As per ground C above.

H. Respondent seeks permission to advance other grounds and proofs at the time of

hearing.

It is therefore, prayed that on acceptance of this instant para-wise comments the appeal 
of the appellant may kindly be dismissed with cost

Secretary to Govt, orkhybw Pakhtunkhwa 
Labour Department 
(Respondent No. 2]

Director Labour 
trfLab0ur Khyber Pakhtunkhwa 
(Respondent No. 3)

Directorate

r



t BEFORE THE KHYBER PATCHTUNKHWA SERVICE TRIBUNAL PESHAWAR

Appeal No. V1^2l2{yi2

Yasir Samood, Inspector Weights & Measure (BPS-16) District 

Kohat.............................................................................................. Appellant.

Versus
1. Government of Khyber Pakhtunkhwa through Chief Secretary,

Khyber Pakhtunkhwa, Civil Secretariat, Peshawar.
2. The Secretary, to Government of Khyber Pakhtunkhwa Labour Department
3. The Director Labour Khyber Pakhtunkhwa, 3*^ floor FC Trust Building Peshawar.
4. Mr. Altaf Hussain, Assistant Director Labour, (BS-17) District Labour Office Nowshera.
5. Mr. Sharif Ahmad, Assistant Director Labour, [BS-IT) District Labour Office Swabi.
6. Mr. Qaiser Farooq, Assistant Director Labour, (BS-17 a.cb) District Labour Office Charsadda.
7. Mrs. Nabeela Safdar, Assistant Director Labour, (BS-17 a.cb) District Labour Office Kohat

............................................................................................................Respondents

AFFIDAVIT

I, Jamil Ahmad Qureshi Assistant Director Labour (Litigation), Directorate of Labour, Khyber

Pakhtunkhwa at Peshawar, do hereby solemnly affirm and declare on oath that the contents of the

accompanying Comments are true and correct to the best of my knowledge and belief and nothing has .

been concealed from this Honourable Court

CNICNo: 17301-1392156-3
Contact Number: 0343-7779998

•-x ‘
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.•f BEFORE THE KHYRER PAKHTIINKHWA SERVICE TRIBUNAL PESHAWAR

Apppal Nn. 1253 /2022

Yasir Samood, Inspector Weights & Measure (BPS-16) District 

Kohat...................................................... ....................................... Appellant.

Versus
1. Government of Khyber Pakhtunkhwa through Chief Secretary,

Khyber Pakhtunkhwa, Civil Secretariat, Peshawar.
2. The Secretary, to Government of Khyber Pakhtunkhwa Labour Department
3. The Director Labour Khyber Pakhtunkhwa, floor FC Trust Building Peshawar.
4 Mr. Altaf Hussain, Assistant Director Labour, [BS-17) District Labour Office Nowshera.
5. Mr. Sharif Ahmad, Assistant Director Labour, (BS-17] District Labour Office Swabi.
6. Mr. Qaiser Farooq, Assistant Director Labour, (BS-17 a.cb] District Labour Office Charsadda.
7. Mrs. Nabeela Safdar, Assistant Director Labour, (BS-17 a.c.b] District Labour Office Kohat 

............................................................................................................Respondents

AUTHORITY

Mr. Jamil Ahmad Qureshi, Assistant Director Labour (Litigation), is hereby 

authorized and deputed to appear before the Honourable, Khyber 

Pakhtunkhwa Service Tribunal, Peshawar on behalf of the respondents No. 2 

and 3 in the above title case and to produce necessary documents to the 

Honourable Court required during the proceedings of instant service appeal. 

The officer shall attend the Court regularly on each date of hearing till the 

decision of the case and will be responsible for obtaining certified copy of the 

final order/ judgment in the above case for submission to the department well 

in time.

Secretary to Govt, of Khyber Pakhtunkhwa 
Labour Department 
(Respondent No. 2)

(Director Labour
Directorate ofLabeur Khyber Pakhtunkhwa 

(Respondent No. 3)

t*
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BETTER COPY

GOVERNMENT OEN.W.F.P.
INDUSTRIES, COMMERCE, MINERAL DEVELOPMENT, 

.LABOUR &TRANSPORT DEPARTMENT.

NOTTFICATION
Peshawar, dated the 23^'^ October ,1989. No. Soi (rND)3-4/89. In pursuance of the 

provisions contained in sub-rule (2) of rule 3- of the North -West Frontier Province Civil 

Servants;(Appointnent, Promotion and Transfer) Rules, 1989, die Industries, Commerce 

Mineral Development, Labour ^Transport Department, in consultation with the Services 

and General Administration Department and the.Finance Department, hereby directs that 

in the Labour Department (Recruitment and Appointment) Rules, 1989, the following 

amendments shall be made, namely: -

AMENDMENTS

In.tlie Schedule; -

(i) For the existing entries at Serial No. 2 the following shall 
respectively be substituted, namely: .

1. '2.
2. Deputy Dire^h^r 

(Labour)

4.' 5. 6.
C J 5

By promotion, on the basis of 
seniority-cum-fitness, from • 
amongst the holder of the 
post of Asstt Director 
(Labour),. Assistant Director 
Research,.Planning and 
Statistics and Asstt Controller 
(W&M) with at least five 
year seivice as sch;

Assista/rpctorT-abour

Dnccuiob

(ii)' for tlie existing entiles at the serial No.8 for the following shall respectively be 
substituted, namely:

1. '2. 3. 4. ■ 5. 6.

i 9 8 (i) Asstt Director 
(Laboui')/ Assistant 
Director Research,
Planning-and 
Statistics.

(ii) Assistant Controller M.Sc.iii Physics or
(W&M), Chemistry (2”^ '

Division) from, a 
recognized Uni\’ersity

Master Degree in any Social Science or 
Business'Administration or LL.B- from a 
recognized Universit)^

21-30
yeai's.

Fifty per cent by promotion, 
on the basis of seniority-cum- 
fitness, from amongst the 
holder of tlie post of Labo ur' 
Officer (Factories) •
Inspector Weights and 

. Measures
Statistical Officer with at 
least five years’.Service 
such:

and •

as

And
•v..* (b) .Fi'fty per cent by initial
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BETTER COPY

Deleted vide Notification nd; SOI (IND)8-4/88 Vol.11/4608 dated 03.04.90.Assistant Director 
Apprenticeship 
(Manpower and 
Training Wing). 
Assistant Director 
Labour / Assistant 
Controller Weights and 
Measures
/ Assistant Director, 
Planning & Statistics

7.

(a) 50%by promotion on the 
basis of seniority-corn 
fitness from amongst 
holder of the posts of 
Labour Officer (Factories) 
Inspector, Weights and 
Measures and Statistic 
Officer, with at least five 
years’ service as such : 
And
(b) 50% by Initial 

recruitment 
By Initial recruitment.

8. Master’s Degree 
(2"*^ class) in 
Economies, Public 
Administration, 
Statistics’ Social Work 
or sociology. Physics 
from a recognized 
University.

21-
SOyears

9. Inspector (Factories 
Technical.)

Bachelor, degree in 
Civil ,Mechanical,
Electrical ,Mining or 
chemical Engineering 
from a recognized 
University.

Deleted vide Notification no. SOI (IND)8-4/88 Vol.11/4608 dated 03.04.90.

21-
30years

Inspector of Mines 
(Mines Wing).
Principal, Technical 
Training Wing 
(Manpower, 
Employment and 
Training Wing).
Manager Research 
Officer (Manpower, 
Employment and 
Training Wing). 
Apprenticeship Officer 
Manpower, Employment 
and Training Wing).
Vice Principal, 
Technical Training 
Centre (Manpower, 
Employment and 
Training Wing).
Labour Officer 
(Factories).

10.

Deleted vide Notification no. SOI (IND)8-4/88 Vol.11/4608 dated 03.04.90.11.

12.

13.
Deleted vide Notification no. SOI (IND) 

8-4/88 Vol.n/4608 dated 03.04.90.
14.

a) 35% by promotion, on 
the basis of seniority- 
cum-fitness, from 
amongst holder of the 
post of Assistant 
Labour Officer with at 
least two years service 
as such; or if no 
suitable Assistant 
Labour Officer is 
available from among 
the holder of the post 
of Labour Inspector, 
with at least five years 
of service as such;

b) 15% by promotion, on 
the basis of seniority- 
cum-fitness, from

i

amongst holder of the 
post of

Bachelor’s 
degree from a 
recognized 
university. 
Note: appliable 
in case of 
promotion of 
superintendent.

21-30Law Graduate (@nd 
Division) from a 
rej^gnized Univeisity

15.
years.

Assistan/ Diyector Labour 
(Kifrgiition)

Directorate of Labour KP
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” WinTmum ^uanrnt^tib:^
appoiniment'bySm#l recruttrtieftl'or-by

" \i-tnsi&■
MMbod of racruitmoYits. Age l.<;nltN^jSM^fure of ■po^ts f i54:- •3 ■yt t■ 2 •-1^ By ijrorndtioo. on the basis of• senidnty<ajft><iihess. 

fi®.4 ^m-0q&5ft 'the G^ifet l.nspfedtij-^ o’?
O^uty Dir^qlpfS UbjSlir a.^ci BgfiUty Ijdntro'Ssr i 
Weights ■& .t^bfiusreS. vyith at le'ast iy:^va ye&.-5' 
sefy'ibeiin 2n.d -at),ove- prbVid^, ISsgt If «o
suitable-.offipef'is ayaitebJS foV pjomt^oo. itten by 
tfenstdr ffdm ^riiofiigst^he 0MlSi^MS;@^G^:

(aj: FiKy pefidept .by prornbtion; oh ^ bass.
seniorityj^.mKfitoesSi ffoth • aipojfgst the;. 

• In.spectqr jdf IradpnGs (Tecfthical) 5?^‘ STfe-.v^rars i 
servlG.qas'sudhl arid , j

if5.iiracit3r<t:i^puf (BP'S-^S) . • f •• 1

]
■i

• 25^0 35 yearsPif$t Glass Haehblof's Degree'in Mechanical, 
a§Gtntel; CSd«TM^I.4wL Eieqtrdhics
or fjlec*atrc>(^^; ' Ervgineenag from a 
r^oog-fyzed UAiv^.rsiiy vyilh five years 
e5?{5eH^ned ib ^hfe

Chief■InspaWdr of.'raclGhes
(fe-.l3) i

{
4

\

By grornolibh. pb the basis of seniolify^'iMfeesS,« 
*frai^**^'m^prA'S5tsiaV" -
bineistors il'eWaioh Ptahning ai^d S.ta^s^cSi Apajur^ ] 

and As.^staftls Gohtrte V'S'^ghts 
iMeasures.wim;aflgasldiy.e.vaarejsetyl£e.asg4dt.- • •_J 
•<a> Thirty per ce.nt by pfomoiidri. on •

,;seniGnty-^rri-fitrfe§s. from.emong^ tfie Laho^jrM 
.bfilgsrs. Statiatidal Officer apd Re^r£*i- «=ii 
•SiatiSticnl d'ffieers with atleastfwe yeais servfes-Jj-
as sudh;
’ ■

(bj thirty: per cent by promohbn,' on .^.e bas« cf | j
from amontSst foef}/

©epi3;ty-BTfiactQr-h!abPM^
b^uty Gdntfdller-Weights 
&?yfeasufes<ePS-18^

A<^iSiSirontor4 abo-dr/ 'fibr Assr5i3ht..Dir:ect6r:.. Labo.ut;fAs~s1M2T^^ 2^to3g■ye3rs

:®rpd6r ■ i die^^tbr ■R^eaW’h: ahd '^izarTma.-m■
iBbSjs'arGh.'i^.ahriing'.arjd (i^te'CVtics':
■^taiMl9?^4iisia.pr 
CdhtroJte'nWpighis &
•WeasOrds(BPS-lT)

.
1 {Jj ' Sedonct Class ■Masiei'^ Degree In any 

§.ociai ^diehces of .Bwsii^pssi 
•■• ■ AcImihlStfation dr Pubiie Admlniat^Ttgb j 

or Statistics of LL-.B, itom a' reobgitM^e'd 1 • 
Uniyersity; and- » 

•|i
i i

K senioritv-ourh-fitness. \/
•

J.f'T^ i:

!•i i. f
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^3^I/- i a. s •For A.ss?sL~nf
Mess.Jre^:

/ GohtroUor Wsionts ^ . Inspectors'V.Wtks S 
years sen.ics es saich: snnS 

(c) forty per cent by recft^nr^eiiV/i S'econy Cla'ss Masters Degree in 
Physics or Cherrsistry 
fecc-gnizgd Uniyersi^.

(5i)

ii from a

I
i

! ffechniGai) '(BPS^l?)
First Cia^s Bachelor's ‘Degree in Mechanical, 
Electrical. Chemical. Civil. Mining, Electronics 
or Mechatronjcs Engineering 
recognized University.

Administration from, a recognized 'Universi^.

22 to 3G years i'By inftiaj recRjitm^i. ';
1;
Ii from a

i '■
i

B. jlaDd«r^Cnrtser4BBS;sfg) 1
i

Pity per ceni' by fktsrrsiKss’,. :s» #ss Isass esS 
senionty-oum-^ness. frsm •ssnsi-^t ‘il^.'j 
Assistant Lshoar Oascsjs v.m-i .^east 
y.sars sen^oe- as sut^- and 

5^) afty p,er .sa.aX fey r^snilfessTc. I7. i^si^nt iaboiir Officer 
|BFS-is'114 LL.8 or Sedpnd:'©!assiBache1or’s Degree 

subjects' Of ip"B'uSfh'eSs Adminifetratifeb. ]

;21,:rtG -30ysars ?(s^ Ssverfty^flVep^senlbyisisiai^^^sfeeS?^ 
of senrority^-si^^e^;' .^1

. Labour inspet^rs viMi 'fee ss'
such; and
JM^n^-five JJer c&bS fey

i

1
i

3.. •L^Bba'r 1bsp:ec'{aP'(fif»S^9}

! I
inspect^ ^i^e^tas “ '■}9. j.‘and. Second Class 'Bachelors’ nearee mm. 

Phystss, Chemrstry. aieotonics or 
Mathehiatics '.a's ‘one -of the 'sa'biects from a ‘ 
reGbaniz£ ‘̂ .University.

3-21 iO-SOyeafS (3j rive per cent, oa .df■?.-■

ntness; from'
year^ ser'/lce as s*da' ana •i

-I
1^) nineb/--fiVe.pevc^<fe.y.'yH^gQg^j^^-^^ ^ -■■ •• V-v

; b i =

-!
>)

- f-1 / pt ^tor Labom
(iS3v«ioa) ^

vi-Labour
Assistanti>

; DircctOi'iiic o■(

!
;

i
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' SEWMBEi^,.^2® ,pesiliMRiTjflHisfiif, 24“'
GOteRMMENTOF THEWTOER RARBfflNiKHWA 

labour DEPARTMENT

NGTIFiSATIPIi
Dated PashawaT, Septatabari siO^Q'

conferred by sub-nils (2) Q'lNo. SOG(LD)/2-(32/2019/5181-5263 In exerei'se of the powers ^
rule 3 of the Khyber Pafchuinbhwa Civil Servants (Appointment, Promotion and 1 lansfei) Rul 
and in supersession pf all previous notifications issued in tliis behalf, the Labour Department, ,n 

eonsultaUon wdih die 1-sla.blishment and Finanee Department, liereby lay down the method o 

recruitment, qualifications and ollwr conditions specified in Co.!umn Nos.l to o of tire Appendix to 

this Nalifiosdon which shaU be appUoabte to the posts home in the Directorate of Labour, Khyber 

Palditunldiwa, speeifi,ed in Column No.' 2 of the said Appendix.
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348
■m Assistai^t 

Labour (BPS-17)/ 
Assistant ControUer 
Weights 
Meastires 
(B-PS-17).

Director ^^^iS^IlUDirGctorL a b 0 u r 25 to 35 years.
Ihirty percent (30%) by pronlotioi:-, on 
the basis of seniority-cum-fitness, from 
amongst the Labour Officers, Labour 
Offcers (female), - Social MobiH2ers 
with at least five (5) years service ss 
such;

f-:
/? \II (i)J At least 

Master's
Second Class 

Degree in aiiy. 
Social Sciences or Business

\i Iand1 ; 'i
I
I ;or Public Administration, 

Statislics or BS (Law) or 
equivalent qualification in the 
same

I 1-
‘

1^
% (b) thirty percent (30%) by promotioa, 

the basis of seniority-cum-fitraess, Srons 
amongst the Inspectors Weights asii 
Mrasures- witli at least five (5) years 
service as such; and

033diseiphnes from a 
recognized University; and

i
ir\ I
\If( fCii) six months certi^cate in 

Advance Office Automation 
from a recognized institute.

(
1

I

(g) forty percent (40%) by
recruitmtjnt.Assistant Controller. Weights and

Measures

r
First Class Master’s De^ee 
in Physics or equivalent 
qualification in the same 
discipline- from a recognized- 
University; and

0) 1
I -
5
1{

[ s
1.
V

1 \
six months cerBficate in 
Advahge Office automation 
froni ajj^ogni^eh ^itple.

(ii) ]V
\ I ■

■9

\ ___ _J
•By 'deptilation of a suitable Accoimts OfeGr:| ■ 
Iroin the Accountant Gen.erafs Office

Aoeounts Officer 
(BPS-i7)

6.

I

Assistant Labour
(Lisbon)

Dircciomic ot Labour rfp \

Scanned with CarnScanner
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lAlOQRSIPARTMENT ■ .

NQTIFlBOTlQN(

Dated; Beshawao 'the4:5« September,.2,0'20,;;

!No. SP€:(LI))/2a6WM:9/5.:W-526^ In exere.ise:-oftlie-;pQ.werS'.'Conferr.ed hy sub-rule (2) of 

rule 3^of the. I€hyb.eE-!Pi^-hlunk'b.wa^)C:iv.ii,Servants (AppO-intment, PTOHiotion’aTi.d'T;raiasfer).-RuI'eSj 1989 

and in. supcrsessTGrt, :of4n ;preM0.us ne.tiieations. issued In tlds dGbalf^jthe-.'Labour .Department, in 

CGns.ultatJGn with, fh.e istabll^nnen't ■and: Linanee Department :her.eb.y laf d;o.#rL tlie method of 

recruilment/qualifidartdns. .and, .other .cojadltions specified in: Column' Hos.d to. 5 of tire .Appendix to 

this Kol'iifieaiIo.n which sbaL be a'ppTicable .to.the posts bome- in the- Bireetorate of Labour, Kliyber 
Pakhtunkhvva, spe,Gi'fi.ed:dntC'o'lu'mnN;D’.,.2 of lhe.,said Appendix..
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Assistant pnj^oi Labour 
(Lirsb/aljon)
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348

Assistant Director 
iLabdur (BPS-.17)/ 
Assistant Controller 
Weights 
Measures 
(WM7)-

5. 25 to 35 years.Assistant Director T .nhnur (a) Thirty percent (30%) by promotion, 
the basis- of seniority-cumrfiUiess, from 
amongst the Labour Officers, Labour 
Officers (female), Social Mobilizers 
with at I'es^t five (5). years -service as 
suchv

on
(0 At least Second 

Masters Degree in any 
Social Scienees or Business 
or Public Admititstrafion, 
StatisfiGs or BS (Law) pr 
equivalent quaUficatiGn in the 
same disciplines ftoTii a 
recognized tjbiyersity? and

six months certificate in
Advance Office- Autpmsdon 
firdrn a recognized institutei

Class
and

(h) thij^ percent (30%) by promotion, on 
the basis, of seniority-curii-fitness^ from 
amongst the Inspectors 'Wbl^ts and 
Measures with at least fiVe (5)'years 
service as such; and

(c) fojfy percent (40%) by kdtial 
recruitoent.

fs

Assistant Controller Weights and
Heastiyes

First Class Master’s Degree • 
in Physics or equivalent 
qualification in the same- 
discipline fiom a recognized 
UiiveiSity^and

six inpihbs certificate 
Advance Office. automatiQb 
fromaa^ognizedfestihite. „

(i)

. '•

ACcomts pfiGeC ■A By deputation of a suitable Aecotiuts Offiser 
froui the Accountant General’s Office \ \

1-
i

Assistant Labour
(Litt^cn)

Dii'ccicraic O' Lah'OUi K?

Scanned with CamScanner
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Inspector
EaGtories
jjeehnical)
■(^PS-TT)

10. 25 to 35 yearsof © First
Pegree Mechanical,
EleGtrieal, Glaomical, Civil,
Miising, gloctronies
MoGhatroriies EiigiiieenJig
Of^ivatent qualification in 
fe same disGipline -om a
recognized University; and

Bachelor'sClass Py initial recmitnient.

or

si% mohths dettilcate in 
Advance 06iGe automation 
from a reGognized iBStitute.

(i) Aiea4: Second
Oegree in SiallStios, 

.^^ftetnapcs or equivalent 
qualilcation in the sairre 
drsciptm^
r.eC;OigB3S:ed Uniyefsity; and

15^35 y^.ClassOfficerir. geyentyffive pmmt , . hy-
protnofen, oft- the basis df seeloHty^' 
euniffitn.&ss^ feom ainom|st. the 
ReSearGh and Statistical flffiiers and 
StaisEcd'to^st^atdrs; and

•feCrtiiteeM

ffom. a

n
fei- sIx; months eerdfic^te in 

Advance. Office automation 
Rom a recogni^d Institi^,

mm.

Im
i

z%ri;mm [; ;
As si Stain Djp

(Lvd^on) 
Di.cccicraisyot cabour bJ-"

W },^bouj-O

Scanned with CamScanner
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System Supervisor 
(gg'S-lV).

14. (i) Atleast Second 
Master’s Degtee in Computer 
Sciences or Information 
Technologv or epuiva'Jent 
RUaliftcatlon in the same 

from

25 to 35 yearsClass
(a) Fifty .percent (50%) by promotion, 

the basis of seniority-cum-fitness, ftom 
amongst the Computer Operators with at 
least fme (5) years semceas such:

Provided that if no suitable person is 
available for prdinofion, then by 
deputation or by transfer^ and

on

disciplines 
recognized University; and

a

(m) SIX months certificate in 
Advance Office automation 
ffoma reGognized InstitutCi

(b) my percent (50%) by imtialr'
reQrmttg.ent

15.. ■Unbour Officsf 25: to 35 yearsAtleast Second Class LLB of
BS. (Law) Degree or Second 
Class Master’s Degree in 
Economics,
Administration, 
Administratipn or equivalent 
qualification in the same 
disciplines

(a) Fifty' percent (50%) by promotion, on 
. the.basis of seiuGrity-GUm-fitriesSj from 

amongst the Assistant Labour Officers 
with,...at least five’ (5) years service as 
such; raid

Business
Public

fifty percent (50%) 
' reeiuirtnerlt

by LfhtiaifiOm a 
reGognized^Umversity; and

m sk months Gettiftcate in 
Advance Office autoihatloU 
■komu rfecognizedks^^^

tdjpduf/ Dffidef
GFksale) pPS^ld)..

Id. (i| Atleast Second Class LLB or
BS (Law) Degree or Second 
.Glass Master’s Degree in 
EcononiiGs, .
Administration, 
Administration or equivalent 

_____ quahficatioii in the same_____

W to.3$' years By mitial reefuitment

Business
I Public

z/
Assistant pih^fbr Labour

(LmA-Con;
Dkcccoramo-^'Labour KP • Scanned with CamScanner
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disciplines from a recognized
University; and

ffi) six^mohthacer^ificato in Advance
Offiee automation front a

_ ^^OQgttized liistitute._____
© AtlOE^t Second ' Glass 

&chelbr’s
^iiysfes, ElpctroiiiGS Of
Matfieiiiatics as one of tte

or equivalent
the 'samn-

rns|ieCtor Weights 
and- Measures 
©.BS-T^).

17. 25 to 35 years (a) Five percenit' f5%J^ liy ptordofron; on the
basis of senipdty-eum-itnsss^ :&om 
amortgst the Laboratory As^stants 
at least five (;5') years service as^ Juc^i;'

- 'tis

withDecree

subjeot
.quaiifiGation in 
diseipTines 
recognized University; and

and

(b) ninenz-fiye percent @5%) by iMtal 
reecultmenLt;

hom a

m six irLoiiils certiStafe Si 
Advance Q^e,e autoinafrort 
fram.ajrenogmzed Institute,

m 2Svto 35 yearsAtleast -Secorid Class M
Degree in Statistics^ 
Mathematics Or eqmvaleni. 
qualiflpation in the sdme 

from a

■Eesearcfr and

. -fcyesfrgafOr S-
l4j,®esearefr 

: AssistUnt (BBS-1:6).

18. (a). Thirty-three F^oent ■ by
promotion^ on fc bass of 'seniort^^' 
Gunvfesss, froxnamoiigst^the stadstleaL 
AsMstdnt^ wfh^ at leas? fee p) years:, 
service :as such' and

?

diseipfruGs ^ 
recognizedU'niversity- and

%

(L o'4
.(b) sixty-seven perCenf (#^> by 

reerultmeriiSIX months eertiflcate' in 
Advance Office automation 
from a recognized Institute.

, ♦0i) |.f

IDiircctotf^f Liibouj KPJ
Scanned with CamScanner
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Assistajit -Labour 
Ofeer (BPS42).

■(0 Atleast Second Class LLB or 
Bachelor's Degree 
equivalent qualification from 
a recognized University with 
Econoinics,
Mathematics^ or Law' as one 
of the subject or in Business 
Administration; and

six raOrithS' ceKificate in 
Advance Office automation 

. from a recognized Insdtutb.
■ ATTesst Second Class

Bachelors Degree 
Statistics as one of tiie
suig^ct or equivalent

- tiWiiGatioE from 
recognized University; and

(iij . .sit certificate in
AdYaiice Office automation

_______ itiom a recogdfeed Institute, ,
(g Adeast Second Class

liChieloY’s Degree With 
Phpics or Chemistry as one. 
of the subject ox equivalent, 
qualffipation from a 

* recognized University; and
, <*

(it) six months certiticate in 
Advance Office automation 
from a recognized Institute.

22 to 32 years25. percent C^5%) by(a) Seventy-five
promotion, on the basis of seniofity- 
ciun-fitness, from amongst the Labour 
Inspectors,, with at least -five (5) years 
SeEvrce. as siidh; and

or

Stafrsticsj

(h) twenty-five percent (25%) by initial 
recniitment

SEto'Mfep^Statistic^ Asstst'ant'm © By Mtial recruitment.
with

a

32. years..W. Laboiatory
.^fe^stant;©f^i2).

ByinitMlrecmitmont. .

i;

;

y:̂
ctor Liiboiir

g:a’On) 
n;:-^cU)vh^ of Labour KP

AssistantD
(W

Scanned with CamScanner
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