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Ihe appeal of Msl. Rehana Yasmeen Df-O Femaie Mansehry Peshavvar received uoday 
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BEFORE THE KHYBER PAKHTUNKHWA 

SERVICE TRIBUNAL, PESHAWAR
, t

Service Appeal No.7 ^ 3 of 2023

APPELLANTMst. Rehana Yasmeen

VERSUS

Chief Minister through Chief Secretary, 
Khyber Pakhtunkhwa, Peshawar etc.

.............................RESPONDENTS

SERVICE APPEAL

INDEX
S# I Particulars of documents

' Memo of Service appeal alongwith 
affidavit. _____________

2 Correct addresses of the parties.______
3 i Copy of the promotion in BPS-18. 

Copy of the posting order of the 
appellant against the post of BPS-19. 
Copies of the working paper placed

i before the PSB.__________ ________
6 > Copy of the seniority list.___________
- I Copy of the impugned promotion 

! order dated 20.04.2022. __________
8 ; Copy of the departmental appeal.
9 I Copy of the order dated 31.05.2022. 

Attested copy of the order dated
16.03.2023.

lAnnexi^lPa^

A!

If
71“A”

fj“B”4 i
-i- /f- ^ 8 

7771^
«C”5
“D”
“E”7 I n--«p”

U^’8 

f(9, jy
“G”

'r

“H”10 i
i...

Copies of the judgment of the 
11 I Honourable Peshawar high Court 

alongwith notification.
Yl i WakalatNama._______

Dated 12.04.2023 f V

Mst. Rehana Fasmeen 
...... Appellant

Through

JUNAID ANWAR*KHAN7
Advocate Supreme Court, 

Of PaldstEin.
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BEFORE THE KHYBER PAKHTUNKHWA 
SERVICE TRIBUNAL, PESHAWAR

"■■W:

of2023Service Appeal No

Mst. Rehana Yasmeen, District Education 

Officer Mansehra(Female),
APPELLANT

VERSUS

1. Chief Minister through Chief Secretary, 
Khyber Pakhtunkhwa, Peshawar.

Chief Secretary, Khyber Pakhtunkhwa' 
Peshawar.

2.

Government of Khyber Pakhtunkhwa
Elementary and 

Khyber

3.
through Secretary, 
Secondary 
Pakhtunkhwa, Peshawar.

Education,

Director, Elementary and Secondary 
Education, Khyber Pakhtunkhwa, Peshawar.

Mst. Shaheen Begum, Deputy District 
Education Officer (Female), Dir Lower 

............  ..................... RESPONDENTS.

4.

5.

. SERVICE APPEAL UNDER SECTION
4 OF THE KHYBER PAKHTUNKHWA ,

SERVICE TRIBUNAL ACT. 1974
AGAINST THE IMPUGNED ORDERI
DATED 20.04.2022 WHEREBY THE

RESPONDENT N0.5 DESPITE BEING

■lUNIOR THAN THE APPELLANT

WAS PROMOTED WHEREAS THE
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APPELLANT WAS DEPRIVED FROM
HER RIGHT OF PROMOTION.

PRAYER; -

On acceptance of the instant service 

appeal, the impugned order dated 

20.04,2022 passed by the 

respondents may please be set aside 

and the respondents may please be 

directed to promote the appellant 

from BPS-18 to BPS-19 w.e.f. 
20.04.2022 and the respondents 

may further be directed to pay 

salary of higher pay scale i.e. BPS- 

19 with effect from 22.04.2022 

onwards or any other relief as this 

Honourable Tribunal deems fit and 

appropriate in the circumstances of 

the case, may also be issued/ 

passed.
1

IRespectfully Sheweth!
f

I

That, the appellant belong to 

management cadre and is serving in 

BPS-18 w.e.f. 31.05.2019 to till date 

and presently the appellant is 

serving as District Education Officer

1.
•“i

1

f
•KI
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K 0 1a-\S Ww\ ft-/

^ (Female), MaiiseliiFa against the post 

of BPS-19 w.e.f. 22.04.2020.

f' ■ ' ■

(Copy of the promotion in BPS-18 

and posting order of the appellant 
against the post of BPS-19 are 

annexed as annexure **A” & “B”f

2. That, the appellant has served the 

depairtment with complete devotion 

aind left no stone unturned in the 

smooth functioning of the 

respondents' department. That as 

per working paper as well as 

seniority list, the appellant is placed 

at S.No.19 whereas the respondent 

No.5 was placed at S.No.20 hence, 

the respondent No.5 is junior than 

the appellant.
I
f
I (Copies of the working paper placed 

before the PSB and seniority list are 

annexed as annexure "C” & ‘‘D”),

3

That, the respondents' department 

instead of promoting the appellant 

being senior, promoted the, 
respondent No.5 in BPS-19 who is 

junior as per working paper and 

seniority list placed before the PSB. 

Impugned promotion order dated 

20.04.2022 wherein the respondent

j.o. I

'S

i-

f

f ?■

I

f
J.



4.4.

No.5 who despite junior than the 

appellant has been promoted in 

BPS-19 refers.
j.'

..r-

(Copy of the impugned promotion 

order dated 20.04.2022 is annexed as 

annexure

That, the respondents department 

did not recommended the appellant 

for promotion in BPS-19 due to the 

reasons that an inquiry is pending 

against the appellant as per 

working paper for promotion.

4.
. s

-f

■. %

I

f

5. That, feeling aggrieved, the 

appellant filed departmental appeal 

for redressal of his grievances on 

25.04.2022 but respondents 

department did not bother to reply.

f
1
1

(Copy of the departmental appeal is 

annexed as annexure "F”/

6. That, the appellant being aggrieved 

filed a Writ Petition before the 

Honourable Peshawar High Court, 

Bench Abbottabad which was listed 

31.05.2022 and Honourable 

court disposed off the writ Petition 

with the direction to respondents 

No.2 and 3 to consider the 

grievances of the appellant as raised

t .

[

on i

>.

%I

*1

y
f
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in the Writ Petition in accordance 

with law and in case if the grievance 

of the appellant could ^ not be 

redressed then the respondents 

No.2 and 3 shall pass an 

appropriate order, at the earliest.

(Copy of the order dated 31.05,2022 

is annexed as annexure “G’*).

7. Thati later on, the respondents 

failed to implement the order of the 

Honourable Peshawar High Court, 

Bench Abbottabad constraining the 

appellant to file COC No.34-A; of 

2023 and the Honourable Court 

vide its order dated 16.03.2023 

while treating the conduct of the 

respondents as refusal put the 

appellant at liberty to choose her 

remedy, available to her under the 

law.

I!

f

(Attested copy of the order dated 

16.03.2023 is annexed as annexure

That, the appellant being aggrieved, 

seeks the gracious indulgence of 

this Honourable Tribunal by way of 

instant service appeal, inter alia, on 

the following grounds: -

8.
F‘-'- ■

W
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GROUNDS

That, the impugned order dated 

20.04.2022 is wrong, illegal, against 

the law and facts, against the 

material available on the record 

hence being not maintainable liable 

to be set aside.

1.

That, the respondents . have 

blatantly violated the relevant law, 
rules and regulations on the subject 

hence the impugned order issued by 

the respondents has no legal 

sanctity in the eyes of law.

11.

That, the conduct of the111.

respondents towards the appellant 

is totally based on malafide,
the 

with
discriminatoiy hence, 

respondents' department 

intentions has
respondent 

No.5, who is blue eyed and 

influential having political backing, 
at the alter of the appellant, which 

is perverse, against the law and the 

impugned promotion order to the 

extent of the respondent No.5 is 

liable to be set aside.

malafide
theaccommodated

i
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■

That, as per service rules and 

regulations, only senior most 

employee/official is to be promoted 

on the principles of seniority cum 

fitness provided the employee is 

otherwise fit and 

requisite criteria for promotion 

prescribed by law. The appellant is 

senior than the respondent No.5 

and she also fulfills the criteria 

prescribed for promotion.

IV.

fulfills the

That, mere pendency of the inquiry 

do not put any bar upon the 

appellant from promotion in BPS-
I

19. Besides, a similar employee 

namely Dura Shawar against whom 

NAB proceedings are pending has 

. been promoted which is sheer 

discrimination. (In this regard, 
judgment of the Honourable Peshawar 

high Court alongwith notification are 

annexed as annexure *1”).

V.

/

vL That, this fact may not be left to 

fade in oblivion that the appellant 

being senior has been denied the 

right of promotion without any 

cogent reason and justification 

which is against the Article-25 of 

the Constitution of Islamic Republic
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of Pakistan, 1973. The said 

Constitutional article envisages that 

no discrimination may be meted out 

while dispensing with the rights of 

civil servants.

vii. That, no stretch of the imagination 

disentitle the appellant from 

promotion fro*/ BPS-18 to BPS-19. 
The respondents' department was 

supposed to follow rules, 
regulations on the subject. Superior 

court has held in so many cases 

that when law prescribe a thing 

which is to be done in a particular 

manner that must be done in that 

manner and not otherwise, the 

reason deter behind this maxim is 

that in case prescribed procedure is 

violated then there is likelihood of 

miscarriage of justice.

viii. That, the respondents' department 

has led the appellant to a place ■ 
which is utterly unknown to the j 
principle of natural justice, good ; 
governance, fair play and cannon of 

ethics.

b:. That, good governance demands 

that whatever is due to a person
■

I

I
5t
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f

that must be given to her without 

further delay.

That, the right of promotion is 

basic, legal and fundamental right 

of the appellant which cannot be 

taken away from the appellant in a 

sheer malafide manner.

X.

xi. That, the acts of the respondents is 

against the settled principles of 

natural justice, fair play, equity and 

good conscious. The impugned 

order issued by the respondents 

encroaches upon the fundamental 

rights of the appellant as envisages 

in the Constitution of Islamic 

Republic of Pakistan, 1973.

xii. That, it is an inalienable right of the 

appellant to enjoy the protection of 

law and to be treated in accordance 

with law, rules and regulations but 

such right of the appellant has been 

infringed by the respondents in a 

sheer malafide manner.

PRAYER

It is, therefore, most humbly
prayed that on acceptance of the

appeal. theinstant service
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impugned order dated 20.04.2022 

passed by the respondents may

and theplease be set aside 

respondents may please be directed

to promote the appellant from BPS- 

18 to BPS-19 w.e.f. 20.04.2022 and 

the respondents may further be 

directed to pay salary of higher pay 

scale i.e. BPS-19 with effect from 

22.04.2020 onwards or any other 

relief as this Honourable Tribunal 

deems fit and appropriate in the 

circumstances of the case, may also 

be issued/passed.

Dated 12.04.2023 y

Mst. Rehana yasmeen 
.......Appellant

JUNAID ANWAR KHANr
Advocate Supreme Court, : 

Of Paldstan.

Through

AFFroAVIT.
I, Mst. Rehana Yasmeen, District 
Education (Female), 
Mansehra, appellant, do hereby 
solemnly affimi and declare on oath 
that the contents of the foregoing 
service appeal are true and correct 
and nothing has been concealed from 
this Honourable Court.

Officer

!.

Dated 12.04.2023

Mst. Rehana Y/asmeen 
(DEPONENT)

:• -•
, ;

i'
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BEFORE THE KHYBER PAKHTUNKHWA 
SERVICE TRIBUNAL, PESHAWAR

Service Appeal No. of2023

APPELLANTMst. Rehana Yasmeen

VERSUS

Chief Minister through Chief Secretary, 
Khyber Pakhtunkhwa, Peshawar etc. 
................................ ^......RESPONDENTS

SERVICE APPEAL

CORRECT ADDRESSES OF THE PARTIES

APPELLANT
Mst. Rehana Yasmeen, District Education 
Officer (Female), Mansehra.

RESPONDENTS
1. Chief Minister through Chief Secretary, 

Khyber Pakhtunkhwa, Peshawar.
2. Chief Secretary, Khyber Pakhtunkhwa,

Peshawar.
3. Government of Khyber Pakhtunkhwa

through Secretary, Elementary and 
Secondary Education, Khyber
Pakhtunkhwa, Peshawar.
Director, Element^ and Secondary 
Education, Khyber Pakhtunkhwa, Peshawar.

5, Mst, Shaheen Begum, Deputy District 
Education Officer (Female), Dir Lower.

4.

Dated 12.04.2023 it
Mst. Rehana ^asmeen 

.......Appellant

JUNAip ANWAR KHAN;
Advocate Supreme Court, 

Of Pakistan.

Through
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1. Accountant General, Kliyber Pakhtunkhv^^
2. Director. E&SE Khyber Pakhtunkjimgg^
3. District Accounts Officers coneenjiTOr
4. District Education Officers eor
5. PS to Advisor to CM for E . - ■mmyber PakKtUDiWtwa, Pe^aw^. 

ai^ Khyber Pakhtunkh\wa»
) I^SID, Khyber Pahhtunkbwa. 

epartment

i

6. PS to Secretary E&SE
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BETTER COPY OF THE PAGE NO. 12
GOVERNMENT OF KHYBER PAKHTUNKHWA

ELEMENTARY AND SECONDARY EDUCATION DEPARTMENT 
Block “A” Opposite MPA’s Hostel, Civil Secretariat Peshawar 
■ • Phone: 091-9210480, Fax # 091-9211419

. %

Dated Peshawar the May Sl^^, 2019
NOTIFICATION
No. SO(S/FlE85SED/l-3/2019/Promotion/BS-17 to BS-18/MC: Consequent 
upon promoting of the following Officers of Management Cadre from, Sub- 

, Divisional Education Officer (BS-17) to Deputy District Education Officer (BS-18) 
as notified vide this department notification of even No. dated 27-05-2019, the 
Competent-Authority is pleased to transfer the following officers for actualization 
of their promotion with immediate effect.
S# Name 86 Father’s Name Adjusted as Remarks

Rukhsana Rahim D/o Haji Rahim 
-Khan

1 , DDEO (Female) Buner A.V.P

2 Hafsa Gul D/o Naushad Aii Khan DDEO
Nowhsera

(Female) -A.V.P

3 Aniqa Huma Taqeer D/o Sher
Ahmad Akhtar Khattak________ '
Aisha Saeed D/o Saeed Ahmad 
Awan

DDEO (Female) Tank A.V.P

4 DDEO
Abottabad

(Female) A.V.P

5 Sadia Aziz D/o Aziz Ur Rehman DDEO (Female) Haripur Already
occupied by her

6 Shazia Nawaz D/o Rab Nawaz DDEO (Female) Karak A.V.P
7 Jamila Rana D/o Hafiz Ullah. ' DDEO (Female) Kohat 

DD Directorate of E86SE
A.V.P

8 Sumera Sheraz D/o Sardar Khan A.V.P
9 Safia Amin D/o Amin U1 Haq DDEO

Peshawar
(Female) A.V.P

10 Abida parveen D/o Lala Bahadar DDEO (Female) Swabi
(Female)

A.V.P
11 -Nadia Begum D/o Wasi Ullah DDEO

Battagram
A.V.P,

12 • Dur-e-Shawar D/o Jan Said DDEO 
Chafsadda 
DDEO (Female) DIR

(Female) A.V.P

13 Ghulam Fatima D/o Muhammad 
Hassan Khan

A.V.P

14 Hasrat Zahra D/o Syed Israr
Hussain______________ ______ -
Raehana Yasmin D/o Roshan Din

Deputy Directorees (BS- 
18) Directorate of ESeSE

Already
occupied by her

15 DDEO
Mansehra

(Female) A.V.P

16 Shaheen Begum D/o Wall
Muhammad
Ghazala Anjum D/o . Taj
Muhammad _____ ___________
Nighat Bibi D/o Muhammad Khan

DDEO (Female) Lower 
Dir

A.V.P

17 DDEO (Female) Chitral A.V.P

18 DDEO
Kohistan

(Female) A.V.P

19 Nargis Jabeen D/o Saifullah Khan
Laila All D/o Syed Ali Jan

DDEO (Female) Lakki 
DDEO 
Malakand

A.V.P
20 (Female) A.V.P

-21 Meher Un Nisa D/o Usman Ullah . 
Hanoos Jamil D/o Mehmood Khan

DDEO (Female) Shangla
DDEO (Female) Bunner

A.V.P,
22 Already

occupied by her
23 Hussan Ara D/o Shmsul Rehman DDEO (Female) Upper A.V.P

Dir
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BETTER COPY OF THE PAGE NO. 12-A
GOVERNMENT OF KHYBER PAKHTUNKHWA

ELEMENTARY AND SECONDARY EDUCATION DEPARTMENT 
Block “A” Opposite MPA’s Hostel, Civil Secretariat Pest awar

Phone: 091-9210480, Fax# 091-9211419
Endst of even No. & Date

Copy forwarded to:

1 Account^t General, Khyber Pakhtunkhwa; Peshawar.

Director, E&SE Khyber Pakhtunkhwa, Peshawar.

District Accounts Officers concerned.. .

District Education Officers concerned.

PS to Advisor to CM for E&SDD Khyber Pakhtunkhwa, Peshawar. 

PS to Secretary E86SE ■ Department, Khyber Pakhtunkhwa, 
Peshawar.

PA to Deputy Secretary (Admn) E8&SED, Khyber Pakhtunkhwa.
. Director, EMISE ESsSE Department. ^

Officers concerned.

Master File. . ' .

2

3

4

.5. .

6

7

8

9

10.

(MOHAMMAD SHOAIB) 
SECTION OFFICER (SCHOOLS MALE)\

a

#■
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BETTER COPY OF THE PAGE NO. 13
Dated Peshawar the April, 17, 2020

NOTIFICATION

No. O(S/F|E&SED/l-3/2012/Promotion/BS-18 to BS-19 MC: Consequent 
upon the approval of the Competent Authority/Chief Minister Khyber 
Pakhtunkhwa, the following posting/transfer is hereby ' ordered on‘ the 
posts/stations .as mentioned against each in the best public interest, with ' 
immediate effect.
S# Name From To
1 . Mst. Rabia Anees (BS 

19 MC)
Unadjusted DEO (F) Buner (AVP)

(She sill actualize, her promotion 
against the same post)

2 Mst. Naheed ^Anjum 
(BS-19 MQ ' -

Unadjusted Additional Director (BS-19)
Directorate of NMD (Relieving Mr. 
Farid Khattak of the additional
charge)
(She sill actualize her promotion
against the same post)________
DEO (F) Malakand in OPS (AVP)3 Mst. Sadia Aziz (BS-18 DDEO (F) 

Haripur .MC)
4 Mst. Nadia Begum (BS 

18 MC)
DDEO (F)
Torghar_____
DDEO (F) 
Battagram

DEO (F) Torghar Upper in OPS 
(AVP)_______ _______ .
DEO (F) Kohistan Upper in OPS 
(AVP)
DEO (F). Chitral Upper in OPS 
(AVP)

5. Mst. Rehana Yasmin
(BS-18 MC)

6 Mst. Ghazala Anjum DDEO (F)
Upper
Chitral

{BS-18 MC)

7 Mst. Hussan Ara (BS- 
18 MC) ■

DDEO (F) Dir 
Upper -

DEO (F) Dir Upper Upper in OPS 
(AVP) ♦

2. No TA/DA is allowed.

SECRETARY 
ELEMENTARY 65 SECONDARY 

EDUCATION DEPARTMENT
Endst; of even No. & date
Copy forwarded to the:

• Accountant General Khyber Pakhtunkhwa, Peshawar.
• Director E&SE Khyber Pakhtunkhwa, Peshawar.
• Director DCTE, Khyber Pakhtunkhwa, Peshawar.
• Director PITE Khyber Pakhtunkhwa, Peshawar.
• Deputy Commissioner concerned-
• District Education .Officers (M/F) concerned, Kohistan Upper.
• District Accounts Officers concerned.
• PS to Principal Secretary to Chief Minister Khyber Pakhtunkhwa
• PS to Chief Secretary, Khyber Pakhtunkhwa'

. • PS to Minister for. E85SE, Khyber Pakhtunkhwa.
• , PS to Secretary E&SE Department ‘ . /
• Director EMIS, E&SE Department for uploading at official webside at the 

' earliest
• Office order file

\

(ABDUS SALAM) 
SECTION OFFICER (S/F)
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Seniority No.oij

ct"o? Ca ShThtlSeS (f™ San 1,rcadrf ™ 

_______ B-18
Pen Picture

Reporting Officer

KbD-IV

(DOB.7/2/1976)Year Period of PER
PERs

Assessment
Fitness for
Promotion

ScoreFrom To
Countersign
ing Officer2011 1/6/2011

1.1.2012
31/12/2011 PERs not submittPri

PERsnot submitted
2012 31.12.2012
2013 1.1.2013 31.12.2013 PERs not submittPH

PERs not submittPH 
PERs not submitted 
PERs notsubmfttPH
PERs not submitted
PERs notsubmitted 
PERs not submtftpH . 
PERs not submitted
PERs not submitted

2014 1.1.2014
1.1.2015
1.1.2016

31.12.2014
31.12.2015
31.12.2016
31.12.2017
31.12.2018
31-12.2019
31.12.2020
12/31/2021

2015
2016
2017 1.1.2017

1.1.2018
1.1.2019

2018
2019
2020 1.1.2020
2021 1/1/2021

■ Total___________
Com2rehensive efficiennv inH»v 

Basic Scale ---------
0.00

Aggregate Weightage | Points Obtained 
Score
0.00

Factor
100%

Present SraiP 
Previous Sraia

CD Addition-^*
PERs Quantified Score 

100@70
0.0

\
Deletions** '

_________Total(A)_________
Eyalualion bv PSB n.rfnf - 0

G.Tn.'.V -J..K I -j
on GE! .....-...-; C. ------ !

(V
\\

4
fj
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« Seniority No.05

PSB-IV
quantification form for regular promotion to BS-19

IN RESPECT OF Zubaida Haneef Ex; DEO (F) Mansehra MC Cadre (DOB.13/3/1976)
B-18

Year Period of PER Pen Picture PERs
Assessment

Fitness for 
Promotion

Score

From To Reporting Officer Countersign
ing Officer

2011 06-01-11 31/12/2011 Hard worker, effective & punctual officer Agreed. V.Gocd Fit 8
2012 1.1.2012 31.12.2012 She has the ability to work under presure has

good communication skills and better personal 
effectiveness.

Agreed, V.Good Fit 8

2013 1.1.2013
1.1.2014
1.1.2015

31.12.2013
31.12.2014
31.12.2015

Efficient & hard worker__________
Honest & trust worthy officer____ ____
Honest & trust worthy officer & knowns her job
can performed accordingly

Agreed.
not Agreed
• Agreed.

V.Good
Average
V.Good

Fit 82014
not fit yet 52015

Fit 8

2016 1.1,2016 31.12.2016 Hard worker Agreed. Good Fit 72017 1.1,2017 31.12.2017 Good officer Agreed. Good Fit 72018 1.1.2018 31.12.2018 With consistent support and supervision her
performance can be improved further

Agreed. Good Fit 7

2019 1.1.2019 31.12.2019 She is dutiful Not Agreed Good Recently
promoted.Asses

sment

7

premature2020 1.1.2020 31.12.2020 Excellent administrative/management skills Not Agreed Good 7Recently
promoted.Asses

sment
premature2021 01-01-21 31-12-21 Coperative,efficient Not Agreed Good Not yet fit for 
promotion

7

Total 79.00
Comprehensive efficiency index

Basic Scale Aggregate
Score

Weightage
Factor

Points Obtained

Present Scale 7.18 100% 50.3
Previous ScalePERs Quantified Score 

100@70 (i) Additions*
liil Deletions** 3\ TotalfA) 47

Evaluation by PSB out of 30 marks
G.Total

V -O . threshold on CEI for promotion to BP-19 is 60
I



Se

PSB-IV

.................
Period of PER '-------- ^Year

Pen Picture Fitness for
Promotion

PERs Assessment Score
From To Countersigning

___Officer
Reporting Officer

r—— -------- 1__________________ Previous B-17
31.12.2012 Honest & Straight Forward officer
31.12.2013 ^ -----------

2012 21.2.2012
1.1.2013
1.1.2014
1.1.2015 
1-1.2016 
1.1.2017

Agreed
Agreed
Agreed
Agreed
Agreed
Agreed

2013
2014

Good
Vgood
Vgood

Fit 7Very Good during the year of reoortinn
31.12.2014 Very Good during the year of reoortino
31.12.2015 Hard worl':inQ & Honest________
31.12.2016 Working Well in time
31.12.2017 Very cooperative Responsible officer
31.12.2018 ‘ ----------------- --------------

Fit 8
2015
2016

Fit 8
Vgood
Vgood
Vgood

Fit 8
2017 Fit 8
2018 1.1,2018

1.1.2019
Fit 8an Honest Officer Agreed

Agreed
2019 Vgood

Vgood
Fit26.5.2019 8Very good officer of the department
Fit 3.33Total Marks 

Present B-18 58.33
2019 27.5.2019 ^.12.2019 Very good officer of the department

31.12.2020 '
31-12-21

Agreed2020 Vgood1.1.2020
01-01-21

Fit 4.67Hard vi/orking officer
Hard working & very

Agreed
Agreed

2021 Vgood
Vgood

Fit 8lood officer in the department
Total Marks7

______ Corngrehensive efficiency index

Fit 8
20.67

Basic Scale PointsAggregate Score Weightage Factor
ObtainedPresent Scale B-ift 8.01PERs Quantified Score 

60 40@ 70%
48.06 40.37Previous B-17 7,87 31.49 17.63(i) Additions*

Deletions**
TotalfA) 1?___C 're;-'!

iri.'-esrioid on CEi for prornofion io'BP-Ts is'eo

. .\-

-iVC.
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Seniority No.7

PSB-IV
PER GRADING AND QUANTIFICATION FORM FOR REGULAR PROMOTION TO BS-19 

IN RESPECT OF Hafsa Gul DDE Local Directorate (Management Cadre B-18^ (D.O.B 23/12/1975^
Fitness for 
Promotion

Year Period of PER Pen Picture PERs Assessment Score

Countersigning
Officer

From To Reporting Officer

Previous B-17
She is taking interest in the disposal of official matters21.2.20-12 31.12.20122012 Agreed .Good Fit 7

2013 1.1.2013 31.12.2013 Hard Working, Punctual & cooperative Agreed Vgood Fit 8
2014 1.1.2014 31.12.2014 Very logical & discusine the office dealtwith all the routine cases in a very

good manner
Agreed Vgood Fit 8

2015 1.1.2015 31.12.2015 Very logical & discusine the office dealtwith all the routine cases in a very
good manner*

Agreed Good Fit 7

2016 1.1.2016 31.12.2016 Very hard working, punctual & cooperative, the officer dealtwith all the
routine case in a very good manner.

Agreed Vgood Fit 8

2017 1.1.2017 31.12.2017 Punctual. Regular i cooperative under standing all the tasks assigned and
'compelete well in time

Agreed Vgood Fit 8

2018 1.1.2018 31.12.2018 Very logical, decisive understanding all tasks assigned and efficient. Agreed Vgood Fit 8
2019 .1.1.2019 26.5.2019 Very logical, decisive understanding all tasks assigned and efficient. Agreed Vgood Fit 3.33

Total Marks 57.33
Present B-18

2019 27.5.2019 31.12.2019 Dedicated & keenly obsen/iang officer Agreed V. Good Fit 4.67
2020 1.1.2020 31.12.2020 Cooperative & devoted Agreed V. Good Fit 8
2021 01-01-21 31-12-21 Cooperative , Punctual & regular Agreed V. Good Fit 8

total Marks. 20.67
Comprehensive efficiency index

PointsBasic Scale Aggregate Score Weiqhisge .'^actor
Obtcnir.ed

Present Scale B-18 e.01 4S.06 40.37
PERs Quantified Score 

60 40@ 70%
Previous B-17 7.74 30.95 17.33

(i) Additions*
(ii)- Deletions*'

Total(A) 58
G. TotalI

Required threshold on CEi for promotion to BP-13 Is 60

^J’

• •
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V Seniority No.8

PSB-IV
PER GRADING AND QUANTfFICATION FORM FOR REGULAR PROMOTION TO BS-19

Aniqa Huma DDEO (F) Tank (Management Cadre_B--18WnnRl4_Rjl^^ 
Pen Picture

IN RESPECT OF
Year Period of PER Fitness for 

PromotionPERs Assessment Score

From Countersigning
Officer

To Reporting Officer

Previous B-17
21.2.20122012 31.12.2012 An Honest Officer Agreed VGood Fit 82013 1.1.2013 31.12,2013 Dutiful! & responsible Agreed Good Fit 72014 1.1.2014 31.12.2014 Dutifull & responsible Agreed Good Fit 72015 1.1.2015 31.12.2015 Dutifull & good Agreed Good Fit 72016 1.1.2016 31.12.2016 Dutifull & good Agreed Good Fit 72017 1.1.2017 31.12.2017 Honest & dutifull Agreed Vgood Fit 82018 1,1.2015 31,12.2018 Devoted officer Agreed Vgood Fit 82019 1-1.2019 26.5.2019 Honest upto the mark Agreed Good Fit 2.92

Total Marks 54.92
Present B-182019 27.5.2019 31,12.2019 Honest UDto the mark Agreed Good Fit 4.082020 1.1.2020 31.12.2020 Honest & good officer Agreed Good Fit 72021 01-01-21 31-12-21 assigned official work did very well Agreed Good Fit 7

Total Marks. 18.08
Comprehensive efficiency index

Points
Obtained

Basic Scale ' Aggregate Score Weightage Factor
Present Scale B-1B 7.01 42.05 35.33PERs Quantified Score 

60 40@ 70%
Previous B-17 7.41 29.64 16.60

(i) Additions*
liii Deletions**

Total(A) 52
G. Total

Required threshold on CEI for promotion to BP-19 is 60
i.

\

,1u



Seniority No,9

PSB-IVRESPPr'l quantification forivi for regular promotion to BS-19

-------  ------- ----------- Saeed DDEO (F) Abbott Abad (Management Cadre B-18^ ^D.Q.B 30.3.19711Year Period of PER
Pen Picture Fitness for 

Promotion
PERs Assessment Score

From To Countersigning
Officer

Reporting Officer 
Previous B-172012 21,2,2012

1.1.2013
1.1.2014
1.1.2015
1.1.2016

31.12.2012 Reiiable & honest n
31.12.2013 Reliable & honest p

_31.12.2014 Fit for promotion ve
31.12.2015 Punctual & hard workin
31.12.2016 Regular & devoted
31.12.2017 Honest & devoted worker

erson
erson

2013 Agreed
Agreed
Agreed
Agreed

Good
Good

VGood
Good

Fit 7
2014 Fit 7ood2015i Fit 6
2016 Fit 7
2017 Agreed1.1.2017

1-1.2018
1.1.2019

VGood Fit 8
2018 Agreed Vgood

Vgood
Good

31.12.2018 Devoted Hard workino & honest
26.5.2019

Fit 8
2019 Agreed

Agreed
Exceilent & responsible Fit 8

Fit 2,92
Total Marks 55.92Present B-182019 27.5.2019 31.12.2019

11.12.2020 ICooperative dutifull & honp.-gT 
31-12-21

Excellent & responsible2020 Agreed
Agreed

1.1.2020
01-01-21

Good
Good

Fit 4.08
2021

She IS diciplined & professional well oriqinized officer Fit 7
Agreed VGood Fit 8Total Marks. 19.08Comprehensive efficienr.u index

Basic Scale PointsAggregate Score Weightage Factor
ObtainedPresent Seale B-18

PERs Quantified Score 
60 40@ 70%

7.40 44.36 37.28Previous B-17
7.55 30.18 16,90(i) Additions*

(if) Deletions’*
Total(A)

54G. Total

Required threshold on CEI for promotion to BP-19 is 60



Seniority No. 10

PSB-IV
quantification form for regular promotion to bs

IN KeSPcCT OF Sadia aziz
■19

DDEO (F) Hari Pur (Management Cadre B»18\ ^D.O.B 30,3.1971^
Year Period of PER Pen Picture Fitness forPERs Assessment ScorePromotionFrom To Countersigning

Officer
Reporting Officer

Previous B-1721.2.2Q12
1.1.2013
1.1.2014
1.1.2015
1.1.2016

2Q12 31.12.2012
31.12.2013
31.12.2014
31.12.2015

Cooperative dutiful! & honest______
Cooperative Hard working & honest
Honest & dutifull

Agreed
Agreed
Agreed

2013 VGood
VGood
VGood

Fit 8
2014
2015

Fit 8
FitHonest & dutifull 8

Agreed2016 VGood31.12.2016 FitHelpful Reliable S honest 8
Agreed2017

2018
2019

1.1.2017
1.1.2018
1.1.2019

VGood31.12.2017
31.12.2018
26,5.2019

Fit 6Very good behaviour Helpful Honest & reliable --------------
Hard working & cooperative____________
The officer has devoted good communication skills & taks her
responsiblities.

Agreed
Agreed
Agreed

Vgood
Vgood
VGood

Fit 8
Fit 8
Fit 3.33

Total Marks 59.33—__________________ _____________________Present B-18
The officer has devoted good communication skills & taks her
responsiblities.________
The officer has devoted good communication skills & taks her
responsiblities._____________
Cooperative & hard working

2019 27.5,2019 31.12.2019 Agreed VGood Fit
.. 4.67

2020 1.1,2020
^-01-21

31.12.2020
T1-I2-21

Agreed VGood Fit 82021
Agreed VGood Fit 8 Total n/larks.

Cgmarghensive efficiency index 20.67

Basic Scale PointsAggregate Score Weightage Factor
ObtainedPresent Scale B-18 8.01PERs Quantified Score 

@100%
48.06 40,37Previous B-17

8.01 32,03 17.94(i) Additions*
ilil Deletions**’

TotalfA) 58G. Total
t«.

id Cl t - . yl ..J, I LiL.: I L

\
v\

I
i

■f



Seniority No.11
PSB-IV

PER GRADING AND QUANTIFICATION FORIVl FOR REGULAR PROMOTION TO BS-19 
IN RESPECT OF Shazia Nawaz DDEO (F) Buner (Management Cadre B-18) ID.O.B lO-SriSyS)

Fitness for
promotion

Period of PERYear Pen Picture ScorePERs Assessment

Countersigning
Officer

From To Reporting Officer

Previous B-17
21-2.2012 31.12.2012 Hard working2012 FitAgreed Good 7

2013 1.1.2013 31.12.2013 Hard working & achive excercises due to care FitGood 7Agreed
2014 1.1.2014 31.12.2014 Harrd working & achive & cooperative Fit 7Agreed Good
2015 1.1.2015 Harrd working & achive & cooperative31.12.2015 FitGoodAgreed 7
2016 1.1.2016 31.12.2016 Harrd working & achive & cooperative FitAgreed Good 7
2017 1,1.2017 31.12.2017 Harrd working & achive & cooperative FitGood 7Agreed
2018 1.1.2Q1B 31.12.2018 Hard working & honest Fit 6Agreed Vgood
2019 Hard working1.1.2019 26.5.2019 Agreed VGood Fit 3.33

53.33Total Marks
Present B-18

2019 27.5.2019 31.12.2019 Hard working 4.67: VGood FitAgreed
The officer has devoted good communication skills & taks her
responsiblities. 2020 1.1.2020 31.12.2020 8VGood FitAgreed

2021 01-01-21 31-12-21 Cooperative, Hard working & efficient Fit 6VgoodAgreed
20.67Total Marks.

Comprehensive efficiency index
Points

ObtainedBasic Scale Aggregate Score Weightage Factor

Present Scale B-18 40,378.01 48.06
PERs Quantified Score 

@ 100%
Previous B-17 7,20 16.1228.79

(i) Additions*
Deletions*'

56TotaKAl
G. Total

Required threshold on CEI for promotion to BP-19 is 60

I

3

»



Seniority No.-ia

nn (P\ t PROMOTION TO BS-19
^ (F) Local Office iManagement Carire R-iBt fD.n.7.i

Pen Picture ~ ^

PER GRADING AND QUANTIFICATION 
IN RESPECT OF Surnera Shera2

PSB-IV

Year Period of PER 19761

Fitness for
Promotion

PERs AssessmentFrom To Score
Reporting Officer 

Previous 8-17

Countersigning
-Officer2012 21.2.2012 31.12.2012 iHonest & trust wortfiv

31.12.2013 Honest & trust worthy
31.12.2014 ^
31.12.2015
31.12.2016 

^31.12.2017"

2013 1.1.2013
1.1.2014

. Agreed 
Agreed 
Agreed^ 
Agreed 
Agreed 
Agreed 
Agreed 
Agreed

VGood2014 Fit 8Honest & trust worthy -----
^nest & dutifull -------
^operative & trust worthy & honest* 
Very good always ready to take
Hard working & honest 
An efficient & hard working officer

Good
Good
Good

VGood
VGood
Vgood
VGood

2015 1.1.2015
Ti.2016

1.1.2017

Fit 7
2016 Fit • 7
2017 Fit

an responsibility even difficult faeVc2018 1.1.2016
1.1.2019

Fit31.12.201B
26.5.2019

a
2019 Fit 8

Fit 8
FitTotal Marks 3.33

2019 Present B-1827.5.2019
1.1.2020
01-01-21

|1-,12.2019_ An efficients hard wnrtcin 
_1.12.2020 Upright & hone.qt officer 
31-12-21

56.33officer2020
Agreed
Agreed

VGood
VGood

2021 Fit 4.67PER not provided Fit 8
—---------------- --------------- Total Marks.

13
Basic Scale

Aggregate Score Points
Obtained

40,41
17.03

Weightage Factor

48J0 
_____ ^,41

Present Scale B-lfi
Previous B-17______
_____ (I) Additions*
 fii) Deletions**

PERs Quantified Score 
@ 100%

8.02
7,60

____________ TotalfA) --------------

Squired threshold on Ctl for promotion to BP-19 is 6l'

|G. Total
57

'i'

'j ^w ^
li



Seniority No,13

PSB-IV
PER GRADING AND QUANTIFICATION FORM FOR REGULAR PROMOTION TO BS-19 

IN RESPECT OF Safia Amin DD-II (F) Local Office (Management Cadre B-18) fD,0.2.5.1976)
Fitness for 
Promotion

Period of PERYear Pen Picture PERs Assessment Score

Countersigning
Officer

From To Reporting Officer

Previous 6-17
21.2,2012 31.12.2012 She is an active & responsibale officer2012 Agreed VGood Fit B

2013 1.1.2013 31.12.2013 She is an active & responsibale officer Agreed VGood Fit 8
2014 1.1.2014 31.12.2014 She is dutifull Agreed FitVGood 8
2015 1.1.2015 31,12.2015 She is dutifull Agreed VGood Fit 8
2016 1.1.2016 She is hard working31.12,2016 Agreed VGood Fit 6
2017 1.1.2017 31.12.2017 She is hard working Agreed VGood Fit 8
2016 1.1.2018 31.12.2018 She is most compeleted hertaks.S good administrative Agreed Vgood Fit a
2019 An efficient & hard working officer1.1.2019 26.5.2019 Agreed VGood Fit 3.33

Total Marks 59.33
Present B-18

2019’ 27.5.2019 31.12.2019 An efficient & hard working officer Agreed VGood Fit 4,67
2020 1,1,2020 31.12.2020 An efficient & hard working officer Agreed FitVGood 8
2021 01-01-21 31-12-21 An efficient & and hardworking Officer Agreed VGood Fit 8

Total Marks. 20.67
Comorehensive efficiency index

Points
Obtained

Basic Scale Aggregate Score Weightage Factor
Present Scale B-18 8.01 48.06 40.37

PERs Quantified Score 
@ 100%

Previous B-17 8.01 32.03 17.94
(i) Additions*

(it) Deletions**
TotatfAl 58 \G. Total

\Required threshold on CEI for promotion to BP-19 is 60
\

1\ \

• T*

V. ■



Seniority No.14

IN form FOR REGULAR PROMOTION TO BS-19
—I--------------- -------------——DDEO/DEO Toorghar . (Management Cadrg B-181 fP.0.24.12.1975)

PSB-IV

Year Period of PER
Pen Picture Fitness for 

Promotion
PERs Assessment Score

From To Countersigning
Officer

Reporting Officer

Previous B-172012 21.2.2Q12 31,12.2012 Hard workini
1.1.2013
1.1.2014
1.1.2015
1.1.2016
1.1.2017

regular & honest officer2013 Agreed
Agreed
Agreed
Agreed
Agreed

31.12.2013 |Reqular&punctual officer
31.12.2014

VGood
VGood
VGood
VGood
Good

Fit 82014 Reliable & hard working officer 
A very competant & dutifull officer
Regular & hard working officer
A very competant & dutiful! officer

Fit 82015 31.12.2015
31.12.2016
31.12.2017
31.12.2018
26.5.2019

Fit 62016 Fit 82017 Fit 7201S
2019

1.1.2018
1-1.2019

Agreed VGood^ard working, punctual & her performance remained safisfantnry
Rspobsible, Helpful & hard workina ^ ^ “

Fit 3
Agreed
Agreed

Good
VGood

Fit 7
Fit 3.33Total Marks

57.33Present B-182019
2020

27.5.2019 
1.1.2020 
01-01-21

31.12.2019 An efficient & hard working officer
31.12.2020 An efficient & hard working officer 
31-12-21

Agreed
Agreed
Agreed

VGood
VGood
VGood

Fit 4.672021 An efficient & hard working officer Fit 8
Fit 6- ______ _________ Total Marks.

CodBrehensive efficiency inriav 20.67

Basic Scale PointsAggregate Score Weightage Factor
Present Scale B-18 Obtained

PERs Quantified Score 
@ 100%

8.01 48.06Previous S-17 40.37
7.74 30.95(i) Additions* 17.33

iiil Deletions**
TotalfA)

G. Total 58
Required threshold on CEI for promotion to BP-19 is 60



Seniority No,15

PSB-IVPER GRADING AND QUANTIFICATION FORM FOR REGULAR PROMOTIOm xn RS 19 
Ji_RE^ECT OF Nadia Begum DDEO (F) Peshawar fManeaement

Year Period of PER Pen Picture Fitness for
Promotion

PERs Assessment Score
From To Countersigning

Officer
Reporting Officer

"Previous B-17
21.2,20122012 31.12.2012 She is very much honest officer

Agreed
Agreed
Agreed

2013 1-1,2013
1.1.2014
1-1.2015
1.1.2016

VGood
VGood

Fit31.12.2013
31.12.2014
31.12.2015
31.12.2016

She is very much honest officer
Hard Working & effective

8
2014 Fit e
2015 VGood Fit 8as a whole the performance of the officer ex

as a whole the performance of the officer is very nnnH
Hard Working & efficient ' ------

'iHonest

Cooperative & devoted ------------------ -

Agreed
Agreed
Agreed
Agreed
Agreed

2016 VGood
\ Good

VGood
VGood
VGood

Fit 8
2017 1-1.2017 31.12.2017

31.12.2018
'^'-5.2019

Fit 7
2018 1.1.2018

1-1.2019
Fit 8

2019 Fit 8
Fit 3.33Total IVIarks 58.33Present B-182019

2020
27.5.2019
1.1.2020
1.1.2021

31.12.2019
31.12.2020
31.12.2.21

Cooperative & devoted
Cooperative & dedicated
She is an efficient officer

Agreed
Agreed

VGood
VGood

Fit 4.67
2021 Fit 8

Agreed VGood Fit 8Total Marks.
£^Brehgfls^g^jgiciencyJnde)s 20.67

Basic Scale PointsAggregate Score Weightage Factor
ObtainedPresent Scale B-18 8.01PERs Quantified Score 

@ 100%
48.06 40.37Previous S-17 7.87 31.49 17,63(!) Additions*

liil Deletions**
TotalfAl

G. Total 58

Required threshold on CEI for promotion to BP-19 is 60

\

\
ij



Seniority No.16

PER GRADING AND QUANTIFICATION FORM FOR REGULAR PROMOTION TO BS-19 
jN RESPECT OF Dure Shawar DDEO/DEO Noshehra

PSB-IV

(Management Cadre B-18) fD.0.19.12.197Q\
Year Period of PER Pen Picture Fitness forPERs Assessment ScorePromotionFrom To Countersigning

Officer
Reporting Officer

Previous B-17
2012 21.2,2012 31.12.2012 She is a good administrator & performance her duty even under pressure

in well planned way, very cooDerative & supportive colleaque.
She performed her duty very well.
She is devoted to her [ob_______
Devoted & intellqent officer

Agreed VGood Fit 7
2013 1.1.2013

1.1.2014
1.1.2015
QM1-15

31.12.2013
31.12.2014
31.5.2015

Agreed
Agreed
Agreed

Good2014i Fit 7
Good2015 Fit 7
Good2015 Fit28-02-16 5.83On leave2016 29-02-16 31-07-16 On leave20171 1.8.2017 31.12.2017 An efficient & hard working & honest trust worthy officer

An efficient & devoted, dedicated & professional officer
Devoted dedicated & ve

Agreed Good Fit2018 1.1.2016 31.12.2Q1S 2.33
Agreed Good2019 Fit1.1.2019 26.5.2019 7rofessional officer Agreed Good Fit 3Total Marks 39,08Present B-182019 27.5.2019 31.12-2019 Devoted dedicated & very professional officer

Hard working & trust worthy
Agreed Good Fit2020 1.1.2020 31.12.2020 4
Agreed VGood2021 Fit01-01-21 31-12-21 8Cooperative, Hard workino & efficient Agreed VGood Fit 8

Total Marks. 20.08Comprehensive efficiency Indey

Points
Obtained

Basic Scale Aggregate Score Weightage Factor
Present Scale S-16 7.78 46.71 39.23PERs Quantified Score 

@ 100%
Previous B-17 7.22 26,90 16.16(i) Additions"

II Deletions**
TotelfA) 55G. Total

Required threshold on CEI for promotion to BP-19 is 60 W/

1
-J-

)



IN RESPECtTgTo!!" ™
] ~ -------------- ------------ ------ {_J I'Jorth Wazinstan (lyianaaement Cadre B-181 fP.O 12.2.197-11

PSB-IV
f'' Year Period of PER

Pen Picture
Fitness for
Promotion

PERs AssessmentFrom To ScoreReporting Officer

Previous B-17 
cooperative officer

Countersigning
Officer2012 I21.2-ZU12 131,12.2017*

1.1.2013
1.1.2014

Honest & efficient responsible 
Sound dutifull & no week point 
Sound dutifull & no week point 
Sound dutifull & no week point
Sound regular Honest & hVd working------------------- -----------------

Official assigned task achieved confidentiam,--------------------- --------------

2013 31.12.2013
31.12.2014 
31.12.2Q1fi
31.12.2016
31.12.2017 
31.12.201fi 
76.5.2019

Agreed
Agreed
Agreed
Agreed
Agreed
Agreed
Agreed
Agreed

Good
VGood
VGood
VGood
VGood
VGood
Vgood
VGood

2014 Fit 7
2015 Fit1.1.2015

1.1.2016
1.1.2017
1.1.2018 
1-1.2019

8
2016 Fit 8
2017 Fit 8
2018 Fit 3

Fit2019 8
Fit 8
Fit 3.33Total Marks

2019 Present B-1827.5.2019
1.1.2020
01-01-21

58.3331.12.2019
31.12.202Q
31-12-21

^JCial assigned task achieved confiripntiaih 
Official assigned task achieved CQnfiriPntiaik 
She is is good subardinate -----------

2020 Agreed
Agreed
Agreed

VGood
VGood

Fit2021 4.67
Fit 8

Good Fit 7Total Marks.
19.67

Basic Scale
Aggregate Score Points

Obtained
Weightage Factor• Present Scale B-IS

Previous B-17 
(i) Additions* 

Deletions'*

PERs Quantified Score 
@100%

7.62 45.74
31.49

36.42
17.637.87

liii
TotaifA!G. Total 56

Required threshold CEI for promotion to BP-19 is 60on

\
■i\

\\
J. \

/
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Seniority No.18

PER GRADING AND QUANTIFICATION FORM FOR REGUUR PROMOTION TO BS-19 
IN RESPECT OF HasratZahra DEO (F) Mardan fManaqement Cadre B-18) ID.O 20.4.19761

psB-iv'

Year Period of PER PERs
Assessment

Pen Picture
Fitness for Promotion Score

Countersigning
Officer

From To Reporting Officer

Previous B-17
21.2.2012
1.1.2013
1.1.2014

31.12.2012
'3T12.2013

31.12.2014

2012 Hard working. Honest & upright
Quite Honest Officer_________
Quite Honest Officer

Agreed
Agreed
Agreed
Agreed

VGood
Good
Good

Fit2013 a
Fit2014 7
Fit 72015 1,1.2015 31,12.2015 Quite Honest Officer VGood Fit 32016 1,1.2016 31.12.2016 Quite Honest Officer Agreed VGood Fit 82017 1.1.2017 31.12.2017 Honest Officer Agreed Good Fit 72018 1.1.2018 31.12.2018 Quite Honest Officer Agreed Good Fit 72019 1.1.2019 26.5.2019 She is very resposible & honest officer Agreed Good Fit 2.92Total Marks 54.92Present B-i8

2019 27.5.2019 31.12.2019 Official assigned task achieved confidentially Agreed Good Fit 4.082020 1,1.2020 31,12.2020 Official assigned task achieved confidentially Agreed VGood Fit • a2021 1/1/2021 12/31/2021 Cooperative & Efficient & hard workirrg Agreed Good Fit 7
Total Marks. 19.08

Comprehensive efficiency index
Weightage

FactorBasic Scale Aggregate Score Points ObtainedPresent Scale B-18 7.40 44.38 37.28
Previous 8-17 7.41 29,64 16.60

(0 Additions*
Deletions'*

PERs Quantified Score 
@ 100%

Total(A) 54G. Total
Required threshold on CEI for promotion to BP-19 is 60

J



--------------------------------------------------------- Seniority No,19

PSB-IV

Year Period of PER
Pen Picture Fitness for

Promotion
PERs Assessment Score

From To Countersigning
Officer

Reporting Officer 
Previous B-172012 21,2-2012 31.12.2012 iConfidentA responsible

31.12.20132013 1.1.2013 Agreed 'GoodRegular & hard workinn Fit 72014 Agreed1.1.2014 31.12.2014 GoodShe is dedicate officer Fit 72015 Agreed1.1.2015
1.1.2016
1.1.2017
1.1.2018
1.1.2019

31.12.2015
31.12.2016
31.12.2017
31.12.2018
26.5.2019

GoodShe is dedicate officer
Her perforamnce during reporting year satisfactory
Satisfactory & honest
riard worker & honest --------------------
Know her job and can performed accordinallv

Fit 72016 Agreed
Agreed
Agreed
Agreed
Agreed

Good
Good
Good

VGood
Good

Fit 72017 Fit 7
2Q1S Fit 72019 Fit 8

Fit 2.92Total Marks
52.92Present B-182019 27.5.2019 31.12.2019 Know herjob and can performed accordinqilv

Satisfactory performance during the period
Hard working & dedicated

2020 Agreed
Agreed
Agreed

1.1.2020 31.12.2020
31-12-21

Good
Good
Good

Fit 4.082021 01-01-21 Fit 7
Fit 7___________ _________ Total (Warks.

.Cggag^gnsiyi^effigigncyjndex 18

Basic Scale PointsAggregate Score Weightage Factor
ObtainedPresent Scale B-18

PERs Quantified Score 
@ 100%

7.01 42.05Previous 35.338-17 7.14 28.57(i) Additions* 16.00
Oi) Deletions**

TotaKA)
G. Total 51

Required threshold on CEI for promotion to BP-19 is 60

->

\ W

\/->3

\
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------------- ---------------------------------------------------------Seniority No.20

:°nr,’:.iss3,
__________ Pen Picture ' ■■ i

PSB-IV

Year Period of PER

Fitness for
Promotion

pERs AssessmentFrom ScoreTo
Reporting Officer 

Previous Bo 7
Counts„ '^'Sning

Officer2012 iHonest&dutifriii
2013 31.12.2013 .ilonestS Helpful & hard worker

Polite & cooperative
Honest & have a moral charanfpr
Polite & cooperative
Well Know lodged about herduti6.s
Cooperative officer
Responsible officer' "

Agre6£
Agre&ri

-Agree^
.Agreed_
Agreert

Good2014 Fit1.1.2014 731.12.2014
31.12.2015 VGood2015 Fit1.1.2015 8

Good2016 Fit1.1.2016
1.1.2017
1.1.2018
1.1.2019

731.12.2016
31.12.2017
31.12.2018
26.5.2019

VGood2017 Fit 8
Good2018 Fit 7Agreed

Agreed
Agreed

Good2019 Fit 7
Good
Good

Fit 7
Fit 2.92Total Marks

2019 Present B-1827,5.2019 53.9231.12.2019 Responsible officer
31.12.2020 Knows her iob well
31-12-21 ’ ^----------

2020 1.1.2020 Agreed Good -2021 Fit01-01-21 4,08The officer is hard wQri<in(i a Agreed
Agreed

Good
Good

lunctual. dedicated Fit 7
Fit 7-------------------- Total Marks.

Comprehensive atfirjencv indpy 18.08
Basic Scale

Aggregate Score Points
Obtained •

35.33
16.30

Weighfage Factor

42.05
____ 29.10

Present Scale B-18
PreviousPERs Quantified Score 

@ 100%
7,01B-17

(i) Additions*
!ii) Deletions**

7.28

_______________TotaltA) -----------------

Squired threshold an CEI for promotion to BP-19 Is 60

G. Total
52

W'

1

Y
—-J.



—------------- ---------—_____________ •_________________Seniority No.21_________

IM p,=<.cr^T QUANTIFICATION FORM FOR REGULAR PROIVIOTION Tn
ll^yjESPECT OF Ghazala Anjum DDEO (FI Chi.r.l nnn.r Incharge DEO (Manacemen, cl °

PSB-IV

BS.19
re B-181 ^n.O 19.3.1973)Year

Fitness for 
PromotionPERs Assessment Score

From To Countersigning
Officer

Reporting Officer

Previous B-17
21.2.2012 l31.12.2Q122012 Devoted

• Agreed2013 Fit1.1,2013 Good 731.12.2013 Honest & hard working
the Concerned officer has no any weakness
She has strong well power & has no anv weakness
Devoted ------------ ^—

Agreed2014 Fit1.1.2014 Good
Good
Good

31.12.2014 7
Agreed2015 1.1.2015 Fit31,12.2015 7
Agreed2016 1.1.2016 Fit31.12.2016 7
Agreed2017 1.1.2017 Good

Good
Good
Vgood

Fit31.12.2017 7Devoted & honest
Agreed2015 1.1.2018 Fit31.12.2Q1B 7the Concerned officer has no any weakness ~

Punctual, hard working and can delivered in anv situation
Agreed2019 1,1.2019 Fit26.5.2019 7
Agreed Fit 3.33

Total Marks 52.33______ __________ ________________________ Present B-18
Punctual, hard working anti can delivered in anv situation_________

_g^he Is a good team leader and has brooht reforms in the day to day
She is always punctual & know her job '

2019 27.5.2019 31.12.2019
Agreed2020 1-1.2020 Vgood

Vgood
Fit 4.6731.12.2020

Agreed2021 01-01-21 Fit 831-12-21
Agreed VGood Fit 8

Total Marks. 20.67

Basic Scale PointsAggregate Score Weightage Factor ObtainedPresent Scale B-18 8.01PERs Quantified Score 
@ 100%

46.06 40,37Previous B-17 7.0S 28.25 15.82(i) Additions*
liil Deletions"

TotaltAI 56G. Total
Required threshold on CEI for promotion to BP-19 is 60

\
\

\
■ i\ /

■J.

i
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------------------------------------------- ---------- Seniority No.22

PSB-IV

Year Period of PER
Pen Picture Fitness forPERs Assessment ScoreFrom To PromotionReporting Officer Countersigning

Officer
2012
2013

Present BS-17212.2012 31.12.2012]EygPi)aM
1.1.2013 31-12.2013 Agreed

Agreed
Agreed
Agreed
Agreed
Agreed
Agreed
Agreed
Agreed

Good Good
Good_
Good
Good
Good
Good
Good
Good

VGood

Fit2014 71.1.2014 31.12.2014 Good Fit2015 71.1.2015
1.1.2016 
1.1.2017 
1-1.2016 
01-01-19 
1.1-2020 
01-01-21

31.12.2015
31.12.2016
31.12.2017
31.12.2018
31.12.2019
31.12.2020 
16-08-21 .

No weak point "" -----------
pelegent in office work 
Straight forward and hardworker ~—
Hy delivered on most of the task assionpH 
Official assigned task achieved confidentially 
.^icial assigned task achiev/ed confidentlaiir 
PER not nrovid^---------------

Fit2016
2017
2018 
2019

7
Fit 7
Fit 7
Fit 7
Fit2020 7

2021 Fit 7
Fit 7

Total Marks. 
Present B-182021 17-08-21 63.0031-12-21

----------------- Total Marks.)
Corngrehensive ef^-'^ncv inrley

Basic Scale

0

Aggregate Score Weightage Factor Points
Obtained

0.00
Present Scale 
Previous scaia b-17

PERs Quantified Score 
@ 100%

B-18
0,00

7.00(I) Additions* 28.00 15.68
Deletions**

TotaKA’G. Total_______________
Kequired threshoia on CEI for promotion to BP-19 is 60'

16

\
\ .
/

\
J
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Seniority No.23
PSB-IV

PER GRADING AND QUANTIFICATION FORM FOR REGULAR PROMOTION TO BS-19 
IN RESPECT OF NiqhatBibi DDEO (F) Abbot Abad B-18 (Management Cadre) (D.O.B 7.12.1977) .

PERs Assessment
Fitness for
Promotion

ScorePeriod of PER Pen PictureYear

Countersigning
OfficerReporting OfficerFrom To

Present BS-17
7FitAgreed Good2012 21.2,2012 31.12.2012 Competent & hard working
7FitAgreed Good2013 1.1,2013 31.12.2013 Competent & hard working
7FitGoodAgreed2014 1.1.2014 31.12.2014 Normal routine works
7FitAgreed Good2015 31.12.2015 Efficient trusted & honest1.1.2015
7FitAgreed

Agreed
GoodHard working & trusted2016 1.1.2016 31,12.2016

7FitGood2017 31.12.2017 Efficient trusted & honest1.1.2017
7FitGoodAgreedHard working & trusted2018 1.1.2018 31.12.2018

2.92FitGoodAgreed2019 01-01-19 26-05-19 Cooperative, Honest
49.00Total Marks.

Present B-18
Fit 4.08GoodAgreedCooperative, Honest2019 27.5.2019 31.12.2019

7FitGoodAgreed2020 1.1.2020 31.12.2020 Dynamic. Dependable & honest
7FitGoodAq reed01-01-21 31-12-21 Punctual & hard working2021

18.08Total Marks.
Comprehensive efficiency index

Points
ObtainedWeightage FactorAggregate ScoreBasic Scale

35.3342.057.01Present ScalePERs Quantified Score 
@ 100%

14.8126.456.61Previous B-17
(ii) Deietfons**

50Total f A)
G. Total

Required threshold on CE! for promotion to BP-19 is 60

“v

.J



Seniority No.24
PSB-iV

PER GRADING AND QUANTIFICATION FORM FOR REGULAR PROMOTION TO BS-19 
IN RESPECT OF Nargis Jabeen DDEO (F)Lakki Marwat B-18 (Management Cadre) (D.O.B 15.1,l975j_

Fitness for
Promotion ScorePen Picture PERs AssessmentPeriod of PERYear

Countersigning
OfficerReporting OfficerToFrom

Present BS-17
7FitAgreedCompetant & hard working31.12,2012 Good

Good
21.2,20122012

7FitAgreedCompetant & hard working31.12,20132013 1.1.2013
7FitAgreedNorma! routine works Good31.12.20141.1.20142014
7FitAgreedEfficient trusted & honest31.12.2015 Good

Good
1.1.20152015

Fit’ 7AgreedHard working & trusted31,12.20161.1,20162016
7FitAgreed Good

Good
Efficient trusted & honest31.12,20171.1.20172017

7FitAgreedHard working & trusted1.1.2018 31.12,20182018
3.33FitAgreed VgoodNo weak point26-05-1901-01-192019
52.33

Present B-18
Fit 4.67Agreed VgoodNo weak point31.12,20192019 27.5,2019
Fit 7• Agreed GoodDidplined & cooperative31.12,20201,1.20202020
Fit 8Agreed VgoodConfident & reliable31-12-212021 01-01-21

19.67Total Marks.
Comprehensive efficiency index

Points
ObtainedWeightage FactorAggregate ScoreBasic Scale

38.4245.747.62Present Scale B-18PERs Quantified Score 
@ 100%

15.827.06 28.25Previous B-17
(ii) Deletions**

54Total(A)
G. Total

Required threshold on CE! for promotion to BP-19 is 60



Seniority Nq.25 PSB'iV

PER GRADING AND QUANTIFICATION FOR^fl FOR REGULAR ^^OUOTim rO BS-19 
IN RESPECT OF Laila All DDEO (RLakki Marwat B-18 (Management Cadre) (D.g_

Pen Picture

15.1.1975)
Fitness for 
Promotion

ScorePERs Assessment
Period of PERYear Countersigning

Officer___Reporting OfficerToFrom
Present BS-17 7FitGoodAgreed 

Agreed - 
Agreed 
Agreed 
Agreed
Agreed
Agreed

Not Agreed with

nnmpRtant & hard working 7Fit31.12.2012 Good
Good
Good
Good
Good

21.2.20122012
Competant & hard workin 7Fit31.12.2013

31.12.2014
31.12.2015
31.12.2016 
31.12.2017

1.1.2013
1.1.2014
1.1.2015
1.1.2016

2013
Normal routine works 
Efficient trusted & honest
Hard working & trusted
Efficient trusted & honest

7Fit2014 7Fit2015 7Fit2016 8FitVGood1.1.20172017
Punctual Not yet fit for 

promotion
31.12.20181,1.20182018 2.08Average

Competant & hard working RO26-05-1901-01-192019 52.08
Total Marks.

Present B-18 Not yet fit for 
promotion

Not Agreed with 2.92Average
Competant & hard working RO31,12.201927.5.20192019 8FitVGoodAgreed 7Competant & hard working_____
Performance of the officer is good

FitGood31.12.20201.1.2020 Agreed2020 17.9231-12-2101-01-212021 Total Marks.
CQmnrehensive efficiency indsx

Basic Scale
Points

ObtainedWeightage FactorAggregate Score
3541.676.94B-18Present Scale 1623,127.03PERs Quantified Score 

@ 100%
Previous B-17 1

'iil Deletions** 50
____________Total(A)______________ ________ _

Required threshold on CE! tor promotion to BP-19 is“BUG. Total

1)

*
I



Seniority No.26
•PSB'IV

PER GRADING AND QUANTIFICATION FORM FOR REGULAR PROMOTION TO BS-19 
IN RESPECT OF Mehrun Nisa DDEO (F) Chitrat B-18 (Management Cadre (D.O.B 4.2.1986)

Year Fitness for 
Promotion

Period of PER Pen Picture ScorePERs Assessment

Countersigning
Officer

From To Reporting Officer

Present BS-17
2012 21.2.2012 31.12.2012 She is very skill full Agreed

Agreed
7FitGood2013 1.1.2013 31.12.2013 She is intelligent & skill fulll Fit 7Good2014 1.1.2014 31.12.2014 She is hard working Agreed Fit 7Good2015 1,1.2015 31.12.2015 She is can complete any challenges task. FitAgreed 8Vgood2016 1.1.2016 31.12.2016 Disciplined efficient officer FitAgreed 7Good2017 1.1.2017 31.12.2017 Have the quality to face the abhormal situations FitAgreed 8Vgood

Good2018 1.1.2018 31.12.2018 Intelligent responsible officer Agreed
Agreed

Fit 7
2019 01-01-19 26-05-19 The officer is dutifull & dedicated Fit 3.33Vgood

54.33
Present B-18

2019 27.5.2019 31.12.2019 The officer is dutifull & dedicated Agreed Fit 4.67Vgood2020 1.1.2020 31.12.2020 Hard working dutifull & punctual officer Agreed Fit 8Vgood2021 01-01-21 31-12-21 Cooperative Efficient & dutiful Agreed Fft 6Vgood
Total Marks. 20.67

Comprehensive efficiency index
Points

Obtained
Basic Scale Aggregate Score Weightage Factor

Present Scale B-18 8.01 40.3748.06PERs Quantified Score 
@ 100% Previous B-17 7.33 16.4229.33

(ii) Deletions**
Total (A) 57

G. Total
Required threshold on CEI for promotion to BP-19 is 60

1
-—d

4
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Seniority No.27 PSB-IV

PER GRADING AND QUANTIFICATION FORM FOR REGULAR PROMOTION TO BS-19 
IN RESPECT OF Fanoos Jamal DDEO (F) Bannu B-18 (Management Cadre) (D.O.B 5.1.1977)

Fitness for 
Promotion

ScorePERs AssessmentPen PicturePeriod of PERYear
Countersigning

OfficerReporting OfficerToFrom
Present BS-17 7FitGoodAgreed31.12.2012 She is very skill full21.2.20122012 7FitGoodAgreedShe is intelligent & skill full!31.12.20131.1.20132013 7FitGoodAgreed

Agreed
Agreed

She is hard working31.12.20141.1.20142014 8FitVgoodShe is can complete any challenges task.31.12.20151.1.20152015 7FitGoodDisciplined efficient officer31.12.20161.1.20162016 8FitVgood
Good

AgreedHave the quality to face the abnormal situations31.12.20171.1.20172017 7FitAgreed
Agreed

Intelligent responsible officer31.12.20181.1.20182018 3.33FitVgoodThe officer is dutifull & dedicated26-05-1901-01-192019 54.33

Present B-18 4.67FitVgood
Vgood
Vgood

Agreed
Agreed
Agreed

The officer is dutifull & dedicated
Hard working dutifull & punctual officer

31.12.2019
31.12.2020

27.5.2019
1.1.2020

2019 8Fit
82020 Fit

Efficient31-12-2101-01-21 20.672021 Total Marks.
Comprehensive efficiency index

Points
ObtainedWeightage FactorAggregate Score• Basic Scale

40,3748.068.01B-18Present Scale 16,42PERs Quantified Score 
@ 100%

29.337.33Previous B-17
Deletions**m 57Total(A)

G. Total
Required threshold on CEl for promotion to BP-19 is 60

.J
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S@nioritv No.28 PSB-IV

PER GRADING AND QUANTIFICATION FORM FOR
IN RESPECT OF Hussan Ara DDEO (F) Dir upper Fitness for ScorePERs Assessment PromotionPen PicturePeriod of PERYear

Countersigning
OfficerReporting OfficerToFrom

Present BS-17 8FitVgoodAgreedVery Honest & dutifull31.12.2012 821.2.20122012 FitVgoodAgreedQuite honest officer31.12.20131.1.2013 82013 FitVgoodAgreedHonest officer31.12.20141.1.2014 72014 FitGoodAgreedDevoted & honest31.12.20151.1.2015 72015 FitGoodAgreedDevoted & honest31.12.20161,1.2016 72016 FitGoodAgreedDevoted & honest31.12.20171.1.2017 72017 FitGoodAgreedShe is comfident officer31.12.2018 2.921.1.20162018 FitGoodAgreedEfficient Hard working and upright26-05-19 54.9201-01-192019 Total Marks.
Present B-18 4.08FitGoodAgreedEfficient Hard working and upright31.12.2019 727.5.20192019 FitGoodAgreedCooperative & efficient31.12.2020 81.1.20202020 FitVgoodAgreedThe officer know her job very well31-12-21 19.0801-01-212021 Total IVIarks.

Comprehensive efficiencyjndex
Points

ObtainedWeightage FactorAggregate ScoreBasic Scale
37,2844.387.40B-18Present Scale 16.6029.64PERs Quantified Score 

@ 100%
7.41B-17Previous

Deletions**liil 54
TotaKA)

G. Total
Required threshold on CEI for promotion to BP-19 is 60



m. •F' m
tECTORATE OF ^ .ElUIENTARY & SECONDARY EDUCATION, KHYBER PAKHTUNKHWA

PSB^^5a^

W' RKING PAPER FOR PROVINCIAL SELECTION BOARD_________ ^
Department of Elen- itary & Secondary Education Govt of Khyber Pakhtunkhwa Peshawar 

Nomenclati.r'3 of the post/
Basic Scale___________
Service/GrD- -j/Cadre.
Sanctioned ^"trength of the 
cadre.

District Education Officer / Additional Director BS-19
(Female) ______________________ - _________
Management Cadre (Female) Section of E&SED)_______
Total Sanctioned post of DEOs/Additional
Directors(Female) B-19 = 38 (Annexure-A)

1

3

TransferPromotionDirect4
100% by promotionPercentage ->f share._____

No. of PCS.-S allocated to
each catego j.__________
Present occupancy position 
No. of vscar :;ies in each 
category_______________

(il 38(ii)

18(Annex- B)iii)
20iv

Posts vacant due to the following reason:-How did the Vcic?,ncy (i e) under 
promotion quotr:' occure and 
since when?

V

=01i. Retired(Mst.Ulfat Begum
ii. Fall vacant since Creation

Total 
=19
=20(Annex-C)

Notification.SO (S/M)/E&SED/3-2/2016/ SSRC of MC dated
27.3.2019 (Annexure-C)
a) “ By promotion on the basis of seniority-cum-fitness 

from amongst the Deputy District Education Officers 
and Deputy Directors (Male & Female) with at least 
seven years service in BPS-18 or twelve years service 
in BPS-17 and above and such officers shall undergo 
six weeks post promotion training on following modules 
namely:

i) Financial management
ii) HR management .
iii) Information Technology

Provided that if no suitable officer is available for 
Promotion then by transfer of BPS-19 officer.______^

07 years services in BS-18 or 12 Twelve years service in
BPS-17 and above ________ ^______ , • ..
Promotion on regular basis /Appointment on acting charge
basis

Recruitment RuVi

Required length of servicevii

viii Whether to be promoted on 
Regular basis f appointment

__ on acting charg basis?_____
ix Mandatory trair ig, if any
X Minimum reqi’ir d score on El.

Six weeks post promotion Training
60.

v^ecretray \
Govt, of Khyoer Pakhtmkhwa 

Elementary anVseeertdary EducationDirectorate of Elem " ’rtary and Secondary 
Education Khyber P khtunkhwa Peshawar

SECRETARY
Elementary & Secondary E(iu:Deptt:j
Government ot Khyber Pakhtunkhwa <

t



V PSB-II

PANEL OF OFFICERS FOR CONSIDERATION

Whsther
fuliruillthe ' 
prescribed 
[ength of 
Mrvlee

Cssa if any in 
ttre court of 
law bietuding 
NAB/Plea 
btrgsning 
with NAB

D/o 1st; 
Entry into 
Qovt: 
service

Date of
■pptt;/
promotiort in 
BS-17

Date of regular 
appttfpromotio 
n to the present 
scale

Name of offleera with 
Father's Narm

Oats of 
Birth

S# SU Disciplinary 
proceeding 
If any

Mandatory 
Training for 
promotion

Raaeareh
Papers

Quantified Score Missing PERs(irany} Present posting REMARKS

1 2 a « s a 7 9 10 11 12 . 13 14 IS 16

Oa leave w.s.f 31-01- 
2022 to 314)1-2024Shafqat Rehman DIO 

Faaal Rehman
Not eligible being on long leave abroad. Nate: Tbs 
officer concerned has served the Department only 
for 2.S years & for tha rest of period she remained 
on .leave.fMC period)(Annex-0}

1 1 1S.4.1S7Q 1.3.1992 30.S.2011 No 66 Yes (2021) NO NO NA NA

Prtneipil GSHSS
Chohira KsrakBlbi Razfa DfO SullMan 

Khen
2 2 Not oDglble is bar PERs for the years 2018 te 2021 

have been reported and counter signed by 
Inetevant ofReers , voUating the rules of business.

16.5.1970 17.&1908 i.30.9.2011 No 49 YeB(U1ITo2a21| Yes NO NA NA

ooeo/ss Bs-u
GCHSl Shih Ohand 
Baba MSTdsn

Unwahng to be promoted to BS-19 as written 
statemont on legal ttamp paper bos been prvided, 
etrllarshe refused to take promotion twiee.(Annex-

3 3 Ribia Anoet Oie Abdm Asia 12A1976 1.10.2001 30.5.2011 No S4 No NO NO NA NA

E)

Ablda aiiahoen OfO Zahir 
Uddin

4 4 DOEO (7] Mardan 
14/01/2022

07-<l2-68 30.05.2011 30.05.2011 Yes 0 Yes No No NA NA
Hot ilfelble for oromorlon in 65-19 due to Mbiine PEIto

OEO (F)Kehlflaii 
lower In OPS 
10/4/2020

Zubaida HaneefO/O 
Muhammad HanaerKhan

5 6 0ligiblo for promotion on regular basis in 8S-19 
however Departmental Inquiry is in process against 
her.(Annex-F}

1Z3.197S 3Q.S.2011 30.5.2011 No 47 No Yes NO NA NA

DOSO (F) B-IS
Kohlitan Upper with 
sddlKonsI cherts of 
OEO {7)9/9/2021

Rukhsana Rahim DIO Haji 
Rahim Khan

6 a EUIgible for appointment on aefing charge basis in 
BS-19 however Departmental Inquiry Is In process 
against hsr.(Annex-G]

24.1^1903 1.11.1982 21.Z2012 27.9.2019 No 88 No NO NAyes NA

Ha^ Qui D/O Nauxhat 
All Khan

7 7 DDlOEStbNIMAl
SO/OS/2021

23.1Z197S 21.Z2012 21Z.2012 27.S.Z019 .=ll!«lo:n ippic.itriisnt 0.1 acting charge In BS-19No SS No NO NO KA NA

Aniqa Hums Touqeer OfO
Sher Ahmad Akhtar 
Khattak

8 8 0060(7] 6S-lSTsnK 
07/01/2021

14.8.67 11-09-94 21Z.2012 27.5.2019 eligible for Appiontmerrt in BS-19 on Aetii^ charge 
basis

No 82 No NO NO NA NA

Si.’
DOEO[F) working as 
SSS GaiSS Havalbn 
31/08/1020

Alsha Saeed D/O Saeed 
Ahmad Khan

■I9 30.3.1971 1.4.1996 21J.2012 27.SZ019 BIgIble ferApplontmerttin8S-19onActing 
citarge baala.

No 64 No NO NO NA NA

lii;-' 10 S«dlaA*iiD/OAai*ur OEn(FIHarlpurInOPS
2S/U/2021

1
4.Z197S 1.9.2003 21.Z2012 27.5.2019 EUIgible fer Applontment in BS-19 on Adino ehsrnn 

basis
No 88 fro VO NO.-'r' T'-. V■^

< r



I
Shazia Nawiz 0/0 Rab 
Nawaz

11 0DE0(F]aS-UBunv 
wtHiaMMonai 
ehirfaoi DS0(F] 
IB/06/2020

It
10.9.73 29.3.1992 21.2.2012 27.SJ019 No St Na NO NO Bligible for Appiontment in BS-19 on AeOna eharoo 

baals
NA NA

Sumera Sharu 0/D
Sardar Khan

13 13 onOcpundan Hlfhar
Eduatlen 4/9/U21

7.1.1976 21.2.2013 21.2J012 27.S.2019 No Not Biglbta for appointment on acbng charge basla 
In BS>19 bieng on Oeputaflon vide Ne.SO(S> 
F)6&S60/4.10rtfl2l/DEPUTA710N Oated; 0«8- 

PERa 2021 e/so misaing.fAnnexure-H}

87 Yes NO NO NA NA

„ SaflaAm/nOraAirtnul 202113
2.9.1976Haq 21.2.2012 21.2.2012 27.S.2019 No SI No DOEO enb (F)

30/09/3021
NO NO EIHgIble for Applontment In BS-19 on Acting charge 

basis
NA NAAbidt Parvesn 0/0 Ul 

Bafiador
14 14 24.12.1979 126.2006 21.Z2012 27J.2019 No DOEOCnrerthar

09/09/2021
SO Ne NO NO Eniglble for Applontment in BS-19 on Acting charge 

basis
NA NA

Nadia BaguRi 0/0 
Waaiultah

23.11.1995 
PTC and 
OPE 1895

IS
1S.S.64 21.Z2012 27.5.2019 O.OEO (f) Peshawar

03/09/1021
Ne SB No NO NO En/g/bleforAppfonbnont in BS-19 on Acting charge 

basis
NA NA

Dura ShawarO/0 
Jamshaid Khan

10 10 9.1Z1970 DDE0(P] BS-U 
Nawshera/ 
AddiUeflal diarta af

21.11.1994 21.12012 27.SJ019 Ne 88
EVgiblt for Appalntmont on aeOng charge h»Tit 
however Investigation In NAS is In process against 
her. (Annoxino-l)

No NO Yci NA NA
OEO.

DDEO(P) BS-U North 
WiiHstan vide 
NetIHcatlon No. 
30(5/F)EASED/fc 
16/2021/Postln|/
rrandtr/MC dated
7.U011

Ghulam Pattma 0/0 
Muhammad Hassan Khan

4.Z199617 17 12.2.1971 (CT) & 2007 21.2.2012 27.5.2019 Yes 86(SSJ No NO NO EUIotoie for Applontment In BS-19 on Acting charge 
basis

NA NA .

HasratZahra 0/0 Syed 
isrv Hussa/ti

IS la 20.4.1976 23.12011 21.12012 27.91019 Yts S4 DOEOfF] Msrdsn
30/Q9/20U

No NO NO Bllg/bla for Applontment in BS-19 on AcEng charge 
basis

NA NA19.4.93 to
31.1195
(P6T)
1.1.96 to 
sn a ao
4.S.1S81 
end SET !

Rehana Yaam/n 0/0 
Roshan 0/n

19 4.5.1967 21.12012 DDEO(F)KolalPilai
09/09/2021

27.51019 No II Blglbla for Appointment on acEng charge 
however Oepartmental inquity (a in proeesa against

Ihrr.

Ne Yes NO NA NA

Shahean Begum 0/0 WaO
Mvh.^n-n’aif (

20 20 11.4.196.-! 7-1 z.r.f' ■. ._._J..... c;kiu£;!fi ii-ii eir
I-C- eS'ilstt 'ui Si-i'j on Aring chargeNA h:.-\

Ghaaala Anjum ac Taj 
Muhammad

SET 117.9S31 31
19.3.1973 ADO 19- 2M2CI2 27.51019 DEO{f)Chltral Upper 

b) OPS 17/04/3030
Yes 5602-2011 Ne NO NO ailgible for Applontment in BS-19 on AcEng chargeNA NA

Shahida Parveen 0/0 
Badshah Khan

22 22
1111.1969 24.8.1997 21.12012 1711021 0DE0|F}B-UTanli

17/08/2021
No 16 No NO NO Not BIgible for appointment on acting charge basis 

li* BS-19 being In probaEon period.
NA NA

NIghat BibI D/O 
Muhammad Khan

33 33 7.111877 26.112009 211.2012 27.51019 No so DOEO(F) Abhottabad 
31/08/200

No NO NO BItgibia for Applontment In BS-19 on Acting eharea 
basla

NA NA
Nargis labeen D/O 
SaihiUah Khanr 15.11975 31.12012 211.2012 D0E0(F]SS-UlakU 

Marwit 37-5-2019
27.5.2019 Na 84

BIgible for Appoiritment on acting charge basis 
however InvesEgaUan In NAB is in pracess against' 
her. (Annexure4<}

4. No NO Yat NA . NA

AO Jan 9.4.1979 3.1.2011 211.2012 27.51019 DOEO(P)Shsngla
37/0VM3I

No 80
Blglbla for AppoiRtmant on acting charge basis 
however Departmental inquiry is in process against 
her. (Annexure-L)

Ne Yes NO NA NA«

X7
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^ f7~ Mahrun Nisi OQ
Usmanullah 4.2.1980 aiJ.2fli2 21.12013 27.8.2019 Nb S7 OOEOff) Oiitnl

UvxrInoPS
U/04/1020

No NO NO NA NA
forAppiontt,ontIneS-13 on Acting chorso27 P4noos jamojQiQ 

MBhmood Khan
2?

S.1.1977 22.11.1999 21.2^012 27J.2019 No DEO IF) Kliyberln 
OPS 9/09/2021

97 No Vos Y«f
Kflibla for Appointmont on acting charge bails 
however Oepartmental Inquiry & nab Irtvestioatkin 
I. .n process aoainqt her (Annexu^M,

Bllgibie far Appiontment in SS-19 
basis

22 huasanArs OfOSta
Rehman

flA29 NAmaur
10.2.1970 1.2.1988 21.2.2012 37.8.2019 No 84

CERTIFICATE No
DCO(F) Dir Upper In
OPS 17/04/2020

NO NO NA NA
on Acting charge

0 Certified that the officers Included in the panel at Serial No
.U,S,1,16,19,24,25 & 27 are on lo

'n long leave/ unwilling/ under Departm
ental inquiries / NAB investigations.Certified that officers included in the 

JiiJ Certified that the
panel at Serial No 2 4 & 12 22

ation to HED/probation.

on probation.\
/

Deputy Director (Hstablish

ementary& Secondary 
Education Khyber 

Pakhtunkhwa Peshawar

ment/F)
Directorate of El

Secretary to ofi
wa

'A’uj',

i

/

j
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bated Peshawar the April'.2O'^/-2022-
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if'IP

On the recomrriehdallohs -Gffe
■ District EdMc-^ f'l. ''^eld' op 07-04-2022:. the' following Deputy ’ ■

■ Sectors (Female MC -0S:1 8) :;.- -> Officer^ / Ad 'Morial promoted / appointecl as District- Education “
inSU^ Directors (Me. BS-19) on mgular 7-acting :charge basis; with „

- “■ ■ ■ ■ ■ :r^«lcer I . . . . i;

«■-•. ••"r

t?' ■ i.

P1^’\?
I'-f

•. ■

5i'
Li.

;No
W. 1; Jiis', '^abia Andes (MC BS-To")

lafsa Giil IMC BS-19) ^—
\niqa:Hunia Touqeer (MC BS-191 

A^: Alsha-Saeed (MC BS-19)
■ '^ia Aziz (MC BS-19)

6. . Ms-, "ihazia Nawaz (MC B.S-19)
Msi . :umera Sheraz (MC RS-im 

8. f Mst.::afiaArhinfMCBS-ig) 
jL' I Msi- ■' bida -RarvbemMG BS-19)- - "

Mst. • 'adia Begurri tMC;BS^19)
■Mst. i urr e-ShahwarfMC BS-im 

. -h2. (-hulam Eatima .(Me BS-19) -
13'- I Msi. ! israt Zahra (MG BStI9)______

:l'14.'.[ Msl. •• '.aheen Bequm (MG BS^19V '

Promoted on regular basis" ■
Appointed on acting charge basis ' 
Appointed on acting charqe'ba'sis 
Appointed-on acting charge basis . 
Appointed oh acting charge'basis : 
•Appointed oh acting charge basis • 
Appointed on acting charge basis • 
Appointed dri acting charge: basis. 
Appointed.on acting charqe'bas'is ', 
Appointed on acting charge basis
Appointed on aGtlriq charge basis
Appointed on.actinq charge basis
Appbtriled on^actind chaio'e basis
Appointedroniacting-'eharqe basis*

2.I 3.•c:
i-- '•

5.\

7.4’

MS

Md.■i

.. • IlLi s •

•- !

U

t
2 . ol^,cer:at'5fj.-;Nor1, ori promotion will remain on:p.rpbation ior:a,period •

. . df.;pne;y,ear.,ln tC 'mscof: SeGtjp>i-6(2) of the.Khyber Pakhtunkhwa Civil CeHvant Act IQ'ZS 
read,viriltt.fRuIe- A;l| of tho^ ^yber.PakKtUrikhWa Ciyjl Sbrvant|^|^jj6ihtriiieht;'^Prbibbtlon‘. . '

' :be .eidendable.for another‘yearyilh-^hb^ epeGificV' --a; ■
..ordprs^of Appo; ■tinaA^thority^^within :b^;'7ndmhs\pAtKe:lexpi^;#>th^v?fifst^^

^ ■■prbmottpn^perioc ■3s;.pt:bVideddmRul^r^5t2;|pffe;R;ui^0^^^ -
piMbog; I f^nefer ;notifi^tiph -:in ‘respebtdf^^the^^bove ^Btfieers'-^n^bb 

. ,, ■-*8,SE:DEPARn;MENT^fc//.:'T’ir‘-;H--r^^^^^Endsti^of ever: ’orfcdate: ^■-- ■ ■•v'-'

!Jf^!^'9^^®?§r®?^tlde--cohcerhed districts-; 'A ; ;v' ‘
■ ?li|Mi|tent:Departni^rit; khyberpikhfiirikh^lf ■' ■

•; *. -t:;
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To,

The Chief Minister 
Through Chief Secretary

Subject; DEPARTMENTAL APPEAL AGAINST iMPiJGNEP 

PROMOTION ORDER OF SIMILARLY PLACED
FEMALE OFFICERS IN BPS-18 TO BPS-19 AND
IMPUGNED WORKING PAPER AND NOT
CONSIDERING THE APPELLANT AT SERIAL N0.19
OF PROMOTION DUE TO PENDING INQUIRY.

?

Sir,

Reference is made to impugned promotion order / notification 

dated 20/04/2022 and working paper submitted to the PSB.
i *

Copy of impugned promotion order 20/04/2022 and working 

paper of PSB is annexed herewith,. .

1.

It is submitted that appellant is serving as District Education 

Officer at Kolai Palas and left no stone, unturned in the smooth 

functioning of the department. The appellant is presently 

serving in BPS-18 and her promotion was due from BPS-18 to 

BPS-19 alongwith other junior and ; similarly placed 

counterparts. .

2.
■/

That name of appellant was included in the working papers of 

the promotion before tlie PSB meeting held on 07/04/2022. The 

PSB approved / recommended promotion of all others similarly 

placed officers from BPS-18 to BfS-19 sans the appellant 
Impugned promotion order 20/04/2022 is attached for your land 

perusal.

3.

That the appellant is serving as mentioned above with due 

diligence and care and has devoted maximum of her time for 

tlie betterment for the students and the department as well but 

even than the appellant has not been promoted from BPS-18 to 

BPS-19 due to the reason that a departmental inquiry is pending 

against the applicant.

4-,



a It is not out of place to mention here that5. pne Mst. Durr-e-
Shahwar at mention serial No. 11 in the impugned promotion 

order 20/0^ 12022 is also facing NAB inquiry but she has J^jjU— 

promoted.ftom BPS-18 to BPS-19 except the j applicant Hie ' 

appellant i 3 also eligible and to be promoted during 

pendency of so-called inquiry in the department on the
die!

following grounds.

GROUNDS:-

That pending inquiiy cannot debar the appellant from 

promotion to BPS-18 to BPS-19 and in this regard, 
judgment 20/10/1999 of Apex Court and judgment of 

Peshawar High Court dated 09/09/2015 as well as 

National Accountability Bureau letter dated 17/04/2006 

refers Copies of judgments are attached herewith.

a.

That the department is supposed to adopt one yai*d stick 

while promoting the officers. The officer referred above 

mention at serial No.ll of promotion order dated ' 

20/04/2022 is also facing trial before the NAB 

authorities. Hence, the appellant has been discriminated 

which is contrary to article 25 of the constitution of 

Pakistan 1973.

0.

PRAYER:- •

On acceptance of departmental representation, 

PSB may be directed to promote the appellant w.e.f 

20/04/2022 alongwith similar female officers with all 
service back benefits.

Dated: 2^1/2022 I

(REHANAY^BMIN) 
DEO (F) Kolai DiM:rict Pallas

& i
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BEFORE THE HONOURABLE PESHAWAR HIGH COUR L
ABBOTTABAD BENCH.

W.P.No.

i)K

f/£3l'\=Rehana Yasmeen DbO(l-) Kolai Paias, Kohistan k. J.
Of
<vDAP

VERSUS

1) Chief Minister through Chief Secretary KP Peshawar,

2)/ Cliief Secretary KP Peshawar.

Government of KPK through Secretory Efementary & Secoridary 

Education, Khyber F^akhlunldiwa, i-^eshawar.

/
{

3)

4) Director Elementary & Secondary Education. Khyber Pakhlunkhwa 

Peshawar, )

District Education Officer (F), District i\olai Paias, Kol iistan5)

Mst.Shaheen Begum DDEO District Dir L.ower6) Y

...RESPOkiDEMTS :pi

NY
WRIT PETITION UNDER ARTICLE 199 OF THE

)lR'
CONSTITUTION OF ISLAMIC REPUBLIC OF

;
PAKISTAN, 1973 AS AlVlENDED UP TO t,)ATE

--------iSod'
FOR DECLARATION TO THE EFF17CT T1 iaT TFIE

i'-

PLACED AT SERIAL NO. 19 INPETITIONER co-v^fr •AA V
SENIORITY LIST VVFIEREAS RESPONDENT NO.6■,V• II

1 '
kS PLACED AT SERIAL. NO.20 WFIO i lAG BEFM

i'l IEPROMOTED IN BPS- 19 !I9STE/M'..^



20.01^.2022 WHICH IS AGAINST THE PRINCIPI.E

OF SENIORITY CUM FITNESS AND CON TRARY

TO THE RULES ON THE SUBJECT. HENCE. THE

PETITIONER IS TO BE PROMOTED IN BPS-19 IN

PLACE OF RESPONDENT NO.6 AS THE

PETITIONER IS SENIOR TO RESPONDENT NO.6.

PRAYER;-

ON ACCEPTANCE OF THE INSTANT

WRIT PETITION, IMPUGNED I'ROiyiO HON

ORDER DATED 20.04.2022 TO THE EXTENT OF

RESPONDENT NO.6 MAY BE SET-ASIDE AND

RESPONDENTS MAY BE DIRECTED TO

PROMOTE THE T^ETH lONER FROM BPS-18 TO

BPS-19 W.E.F 20.04.2022. THE RESPONDENTS

MAY FURTHER BE DIRECTED TO PAY SAI.ARY

OFi HIGHER PAY SCALE I.E. BPS-19 WITH

EFFECT FROM 22.04.2020 ON WORDS. ANY

OTHER RELIEF WHICH THIS HON’BLE COURT

DEEM APPROPRIATE IN THE CIRCUMSTANCES4
■E'[H

.VY ■sV- OF THE CASE MAY ALSO BE GRANTED TO THE■.i
.^1A':- i'.

4^-4
PETITIONER.

0,

5-)
'
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PESHA WAR HIGH COURT,
FORM OF ORDE N-# )§ 

y 'A

•f
iU.<nCourt of.......

Case No....... ................................ of..\.^.^.
________________________ — v/;t
Order or ptlicr ProceedingsDiUc of Order of 

ProceccUngs
2I

CM Ho. 431-A/2022 in WPNo. 563^A/2022.31.05.2022,

Mr. Arshad Khan Tanoli, Advocate for petitioner.Present;

AAG for officialMr. Sajid ur Rehnian, 
• respondents.

+ + ♦
WIOAR AHMAD, J. This is an application for early fixation 

of main writ petition, however, learned counsel I'or petitioner 

stated that petitioner would not press the main writ petition 

anymore, provided respondents No. 2 and 3 are directed to look 

her grievance and give their consideration iheieto in 

accordance with law. CM for early hearing of main writ petition 

is allowed and main writ petition is fixed today

In view of submissions of learnetl counsel for 

pel-tioner, this writ petition is disposed of with directions to 

respondents No. 2 and 3 to consider grievance of petitioner as 

raised in the instant writ petition in accordance with law. In case 

grievance of petitioner could not be redressed, then, respondents 

No. 2 and 3 shall pass an appropriate order, at the earliest.

into

i

A/
J DO E

■tf \[f
Certifi^^

(ICC- Kamri-.r. ■'■■hrmih.'fy Hni -bli: ./wT/ri iVii/or AhnwiI 3i«l Wnii 'hh Jii.\

0 1 JUNY22Tohii- /’.S'
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IV.

I

♦ BEEefif I

ONOURA8LE PESHAWAR HIGH COURT,
^<^^BBOTTABAD BENCH

y '■

C.O.C No. -A/2023
i In

Writ Petition No. 563-A/2022

Rehana Yasrr^een, DEO (Female) Mansehra,
PETITIONER« » •

I

! r VERSUSIV

1

Mobtas^ra Billa, Secretary E&SE, Khyber Pakhtunkhwa, Peshawar. 
Hafiz Ibrahim, Director, E&SE, Khyber Pakhtunkhwa, Peshawar.

CONTEMNORS/ RESPONDENTS

^ 1.
2;

9 9 M

CONTEMPT OF COURT PROCEEDINGS AGAINST
!

THE CONTEMNORS/ RESPONDENTS FOR NON-;

COMPLIANCE OF ORDER DATED 31.05.2022 OF

Certifie,THIS HONOURABLE COURT.

5 W IIST'
' Respectfully Shu.weth;-

I
I

I

1. That the petitioner filed writ petition No. 563-A/2022 

regarding; her promotion w.e.f 07.04.2022. Copy of 

writ petition is annexed as Annexure “A”.

i

!

2. That this Honourable Court directed the respondents 

to consider the petitioner for promotion, otherwise 

appropriate order may be passed by the respondents 

No. 1 and 2. Copy of order dated 31.05.2022 of this

t

I

i
e-

Honourable Court is annexed as Annexure “B”.
\C^

% ia
at'
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PESHAWAR HIGH COURT,
ABBOTTABAD BENCH.

FORM OF ORDER SHEET
Court of

Case No. of.
I

Date of Order or 
Proceedings

Order or other Proceedings with Signature of Judge and ihat:o\
where necessary. \

I1 2

COC No. 34-A/202316-03-2023

Mr. Muhammad Arshad Khan Tanoli, 
Advocate for the petitioner.

Present:

•k k rk k k k

WIQAR AHMAD, J.- 'Ihrough this petition, petitioner

seeks initiation of contempt proceedings against

respondents for non-compliance of order dated

31.05.2022, passed by this Court in WP No. 563-A/2022.

Petitioner had earlier filed writ petition No.2.

563-A/2022 seeking issuance of direction to respondents

to grant her promotion in BPS-19. Said petition came up
I

for hearing before this Court on 31.05.2022 and upon 
[

request of learned counsel for the petitioner, the petition
I

was disposed of in the following manner;

C^i/ied^True Copy

liAR 2023
I

Pesha '/ar tjfigh Ccu.-TAjcJ Sench 
Authort;L\^ Updef Se 75 Ev.d Ordrs “In view of submissions of learned counsel for 

petitioner,' this writ petition is disposed of with
I

directions to respondents No .2 and 3 to consider
I

grievance \of petitioner as raised in the instant
j

writ petition in accordance with law. In case
j

grievance .of petitioner could not be redressed, 

then, respondents No .2 and 3 shall pass an
I

appropriate order, at the earliest.!

Learned counsel tor the petitioner contends ji 3.

L...



2

that respondents have not yet considered grievance ofI
petitioner despite communication of order passed by this

I
Court, 'fhis' Court has not decided petition of petitioner

I . '

merit, rather had referred the matter to respondents for

;

on

decision.

'In the circumstances, when as per cootention4.

i of petitioner, respondents are not willing to pass any
■ ■ i

order in respect of grievance of petitioner, the same
(

would be treated to have been declined^ and petitioner 

would be at liberty to choose her remedy, available to her 

under the ;law. This petition stands disposed of
I

accordingly.

Heard and Announced on
Dt: 16.03.2023
Prepared and sinned on
16.03.2023. '■

I

I

I

Certi I

i-

0 6 m
linn 'hU’-.luslicc Aimod, 

[fun 'hU’Jn\rkt-KMiri2ii lldyni MumkhdPeshawar Hi 
AuJhofizefj u,

c-.
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i

.-iws* wrimitw
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RKFORE THF Pli^^SHAWAR HIGH COURT. PESHAWAR

w.PNo. •:Kk->?.'fm\l

■4.• 'i

. ^^■Muhammad Amin ;
Manager Account, Hou^e Building Finance Corporation 

State Life Building Peshawar......................................

I
I

Petitioner ni

Versus
Managing Director, House Building Finance Corporation 

Head Office, Finance & Trade Center Shahrah-e-Faisal Karachi.
1)

■I

Zonal Chief. House Building Finance Corporation
l"' Floor State Life Building, The Mall Peshawar Cantt, Peshawar.

2) t-'-
ri5\

<

Hafeez Ahmad Mukhtar Chief Manager, HBFC 

Head office Karachi................ .. . ......... . • • - • • ■ •

» ■" -3.i3) f. }f
h!

i .Respondents

m31
WRIT PETITION UNDER ARTICLE 199 OF '

i
THE CONSTITUTION OF ISLAMIC 

REPUBLIC OF PAKISTAN, 1973.

-S-

f - J
5V "I

■y

1i

t '3
Respectfully submitt0;

- Brief facts giving rise to instant writ petition are as under:-

i

I

I-I
■.'2FACTS:- mm

That the petitioner joined the respondent/ Corporation on 11.04.1984
as Assistant anil was promoted to the posts of A/C Assistant, Senior

Assistant Manager and Manager 1
I sAssistant, Superintendent,

I

September, 19519 and his this raped promotion to various posts was the
It

5
R

out come of his un-tiring efforts for the department and even the 

department was pleased to hounour him with special certificates, 

which is acknowledgment of his hard work for the department.

7

v;.

m-3
■ s

(Copies are Artnexure “A, B & C”) I ii

IATTlESXe
EXAMINER •']

i ■• » .

3,1 OF- 7^' I
.Peshawar Higji C.d i

tf
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Judgment Sheet
IN THE PESHAWAR HIGH COURT, PESHAWAR 

. JUDICIAL DEPARTMENT
Writ Petition No.3673 of 2012

JUDGMENT
........... ......... .Date of hearing.

Petitioner (Muhammad Amin) By

Respondents (Managing Director, House Building Finance Corporation Head
Office, Finance & Trade Center Shahrah-e-Faisal, KaracW^and others) 
By t - /I 0(1 *• .

WAOAR AHMAD SETH, 7.- The petitioner Muhammad'

' Amin has filed the instant writ petition seeking therein an

appropriate writ directing the respondents to give him due 

seniority and promotion to the post of Chief Manager from

the date of impugned promotion order dated 30.05.2005, 

vide which respondent No.3 has been promoted, with all its

back benefits.

Brief facts of the case are that the petitioner2.

joined House Building Finance Corporation on 11.04.1984

as Assistant and later on promoted to various posts and 

lastly to the post of Manager in September, 1999 and 

during this period he performed his duty at various stations
/

1 •throughout the country. The petitioner during service has 

earned good ACRs with no entry of adverse remarks and it.
t:

was on 30.5.2005, when his High-ups promoted
/

respondent No.3 to the post of Chief Manager vide office

ATreaiJ
EXAMINER

Peshawar High CAu

nli
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order No.379 despite the fact that he was not only junior to

him but was also placed at Sr.No.47 of the seniority list

and, as such, violated the rules and policy on the subject

which compelled him to file the instant writ petition.

Respondents were served with a notice and 

respondents 1 & 2 submitted their comments wherein they 

denied the stance ‘of the petitioner and claimed , that 

respondent No.3 was appointed under the rules and policy 

and after the recommendation of departmental promotion

3.

committee.

Arguments heard and record perused.3.

Petitioner has challenged office order No.3794.

dated 30.05.2005, whereby respondent No.3 has been 

promoted to the post of Chief Manager, alongwith fourteen.

others, despite being lower in the seniority list of Managers

at serial No.47, whereas, petitioner was at serial No. 44. 

The petitioner has to his credit unblemished service record

with nothing adverse. Respondent No.3 was summoned 

properly, but he preferred to remain absent, hence placed 

exparte. The.contesting respondents No.l and 2 submitted 

comments wherein, they relied upon the policy annexed at, 

page-28 to 30, of their comments. The said policy, 

according to them has been formulated under the House 

Building Finance Corporation, Service Regulation, 1957.y
' \

Peshawar High Cpurt,



3 55 6\a/ \v-.'

The careful perusal of this policy annexed at page 28 to 30, 

which is abstract of page 12, 73 & 74 of the main policy / 

HR manual, clearly shows the effective date of the same as 

1^* Januaiy 2006, the said effective date is mentioned at the 

bottom of this policy / pages. Whereas, the impugned 

promotion order of respondent No.3 is dated 30.05.2005

and for that promotion, meeting of the departmental
/

promotion committee was held on 28.05.2005, herice it is 

held that the said policy at page 28 to 30 of the comments 

was not applicable at that time and as per reguIation-16

House Building Finance Corporation, Service Regulation,

1957, all promotions to post up to the rank of Assistants,

shall be made on the basis of seniority cum-fitness and

promotions to all other posts shall be made by “Selection”

on grounds of merits. There is nothing on record to show

that any ACRs of the petitioner were adverse. . . ^

One of the plea of respondents is that there 

was a pending inquiry against petitioner at the time of 

impugned promotion order of respondent No.3 and as such
V ,

he was not considered. In this respect at present there are. 

number of judgments of the apex court in which it has been 

held by the apex court that no one can be punished by 

denying promotion before establishing the charge and as 

such pending inquiry is no ground for denying promotion 

to the petitioner. Moreover, vide office order No. 84 dated

5.

• •ATT/ TED
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Peshawar High Court,
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22.01.2008, petitioner has been exonerated from the 

charges leveled against him, by the competent authority.

In the case of Mai Ziaul Hassan, Home

Secretary etc Vs Miss Naseem Chaudrv reported in

2000 SCMR. 645. it has been held as under

“J*romotion Supreme Court had 
found that civil servant had not 
been promoted by superseding any 
senior officer to her, she was 
entitled to be promoted from the 
date her juniors were promoted and 
there was no valid reason not to 
consider her for the promotion. 
Mere fact that some disciplinary 
proceedings were pending against 
the civil servants was not a 
sufficient ground to disregard the 
order passed by the Supreme 
Court. Promotion of civil servant, 
however, would not debar the 
authorities to continue with the 
disciplinary proceedings against the 
civil servant, if any, justly, fairly 
and in accordance with law.

Likewise, in the case of Hammad Raza

Oureshi Vs Departmental Promotion Committee.

Punjab, reported in 2008 PLC (C.S) 551 (b) it has been

held that>

—Promotion—Principles— 
Pendency of disciplinary proceedings 
against a civil servant is no valid 
ground for not considering such civil 
servant for promotion.

6. Since respondent No.3 is not before us, 

therefore,! instead of setting aside his promotion order, we

:D
E)cmmR

Higf^ Court,Peshawar
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directed the respondents No. 1 and 2 to issue promotion 

order of petitioner as wel l,'as Chief Manager, w.e.f when 

junior to the petitioner i.e respondent No.3 was prornoted,, 

within one month from the date of receipt of this judgmcrvl. 

Writ petition is allowed in above terms.

JUDGEAnnoun'ced:
09.09.2015
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