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EZFORE THE KHYBER PAKHTUNKHWA
SERVICE TRIBUNAL, PESHAWAR

N
~

. . Service Appeal No.i o 3 of 2023 | i

Mst. Rehana Yasmeen...... APPELLANT

VERSUS

Chief Minister through Chief Secretary,
Khyber Pakhtunkhwa, Peshawar etc.

............................... RESPONDENTS
SERVICE APPEAL
INDEX
PR e ————
m‘lf& Particulars of documents Annexure | Pages
Memo of Service appeal alongwith
—]J: Affidavit RO VR ¢,
2 | Correct addresses of the parties. /4
3 | Copy of the promotion in BPS-18. “A” 17
4 | Copy of the posting order of the «p» / J
| appellant against the post of BPS-19.
! Copies of the working paper placed s p
i
3 | before the PSB. /7. 99
61 Copy of the seniority list. ' “D” 7_47
., | Copy of the impugned promotion |  .p.
" 1 order dated 20.04.2022. U' ,
8 ; Copy of the departmental appeal. “F” 7Y - 5
9 | Copy of the order dated 31.05.2022. “G” |4 74
. Attested copy of the order dated crros ,
¢ 1 16.03.2023. SR ZA S
| Copies of the judgment of the "
11 | Honourable Peshawar high Court “r j' _‘7" 3 7
|| alongwith notification. ‘
12 | WakalatNama. 1 ... 54
Dated 12.04.2023 o
Mst. Rehana fasmeen
...... ppellant
Through

)

JUNAID ANWAR'KHAN;,
Advocate Supreme Court,
Of Pakistan.



BEFORE THE KHYBER PAKHTUNKHWA
SERVICE TRIBUNAL, PESHAWAR

Service Appeal No. ? o3 - of 2023

| ‘Mst. Rehana Yasmeen, District Education
‘Officer (Female), Mansehra
................................... APPELLANT:

VERSUS

1. Chief Minister through Chief Secretary,
: Khyber Pakhtunkhwa, Peshawar. '

2 Chief Secretary, Khyber Pakhtunkhwa;
- Peshawar. , o

3.  Government of Khyber Pakhtunkhwa
through  Secretary, Elementary and"
Secondary Education, Khyber
Pakhtunkhwa, Peshawar. '

4.  Director, FElementary and Secondary
Education, Khyber Pakhtunkhwa, Peshawar.

5. Mst. Shaheen Begum, Dei)uty District
Education Officer (Female), Dir Lower -
.............................. RESPONDENTS. .

. SERVICE APPEAL UNDER SECTION
" 4 OF THE KHYBER PAKHTUNKHWA
SERVICE _TRIBUNAL _ACT, 1974
i AGAINST THE IMPUGNED ORDER
" DATED 20,04.2022 WHEREBY THE
" RESPONDENT NO.5 DESPITE BEING
JUNIOR THAN THE APPELLANT
WAS PROMOTED WHEREAS THE




S
o

" APPELLANT WAS DEPRIVED FROM
HER RIGHT OF PROMOTION.

PRAYER: -

Respectfully Sheweth!

On acceptance of the instant service -

_appeal, the impugned order dated

20.04.2022 passed by the

respondents may please be set aside
and the respondents may please be
directed to promote the appellant
from BPS-18 to BPS-19 w.e.lf.
20.04.2022 and the reépondent‘s
~may further be directed to pay
~ salary of higher pay scale i.e. BPS-
19 with effect from 22.04.2022
| onwards or any other relief as this
Honourable Tribu}‘lal deems fit and
appropriate in the circumstances of
the case, may also be issued/

passed.

f

That, the appellant belong to
management cadre and is serving m
BPS-18 w.e.f. 31.05.2019 to till date
and presently the appellant is

serving as District Education Officer

A o o ::4',‘,~Wm e,y
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", (Female), Manseh#a against the pdst'
“of BPS-19 w.e.f. 22.04.2020." -

(Copy of the promotion in BPS-18
and posting order of the appellant :
‘against the post of BPS-19 are '

annexed as annexure “A” & “B”). .

That, the appellant has served the‘.

department with complete devotion
and left no stone unturned in the

smooth functioning of the

respondents’ department. That as
per working paper as well as

- seniority list, the appellant is placed

at S.No.19 whereas the respondent
No.5 was placed at S.No.20 hence,

the respondent No.5 is junior than

the appellant. .

(Copies of the working paper placed

before the PSB and seniority list are

annexed as annexure “C” & “D”). |

That, the respondents’ department

instead of promoting the appellant
being  senior, : promoted ) the":
respondent No.5 in BPS-19 who is
junior as per working paper and

seniority list placed before the PSB..f

~ Impugned promotion order dated

20.04.2022 wherein the respondent;

1
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No.5 who despite junior than the |
appellant has been promoted in

BPS-19 refers. R
| T

(Copy of the impugned promotiori

order dated 20.04.2022 is annexed ds'

annexure “E”).

That, the respondents department - -

did not recommended the appellant -

for promotion in BPS-19 due to the ., 4 a
reasons that an inquiry is pending =~ g i
against the appellant as per ;

working paper for promotion.

That, feeling  aggrieved, thc
appellant filed  departmental appeal
for redressal of his grievances on )
25.04.2022 but respondents

department did not bother to reply.

(Copy of the departmental appeal is

annexed as annexure “F”).

~ That, the appellant being aggrieved |
filed a Writ Petition before the
Honourable Peshawar High Court,
Bench Abbottabad which was listed
on -31.05.2022 and Honourable

court disposed off the writ Petition

with the direction to respondents
No.2 and 3 to consider the

- grievances of the appellant as raised

;x

~tag



in the Writ Petition in accordance

~ with law and in case if the grievance -

- of the appellant could. not be

redressed then the respondents

"'No.2 and 3 shall pass -an

appropriate order, at the earliest. |

(Copy of the order dated 31.05.2022

is annexed as annexure “G”).

That, later on, the respondents

~ failed to implement the order of the

" Honourable Peshawar High Court,

Bench Abbottabad constraining the
appellant to file COC No.34-A of

2023 and the Honourable Cdurt

vide its order dated 16.03.2023
while treating the conduct of the

_ respondents  as refusal put the

appellant at liberty to choose her
remedy, available to her under the

law.

(Attested copy of the order dated

16.03.2023 is annexed as annexure

£ ‘H”).

. That, the appellant being aggrieved,
 seeks the gracious indulgence of

this Honourable Tribunal by way of

instant service appeal, inter alia, on

the following grounds: - .
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GROUNDS

'That, the impugned ordLer dated

20.04.2022 is wrong, illegal, against
the law and facts, agaiﬁst the
material available o'n‘ the record
hence being not maintainable liable

to be set aside.

That, the respondents . have
blatantly violated the relevant law,
rules and regulations on the subjéct '

hence the impugned order issued by

the respondents has no legal

' sanctity in the eyes of law.

That, the conduct of the
respondents towards the appellant
is totally based on malafide,

discriminatory hence, the
respondents’  department  with
malafide intentions has -

accommodated the respondent
No.5, who is blue eyed and
influential having political backing,
at the alter of the appellant, which
is perverse, against the law and the

impugned promotion order to the

-~ extent of the respondent No.5 is

liable to be set aside._




[

iv.

That, as per service rules and
regulations, only senior most
employee/official is to be promoted
on the principles of seniority cum
fitness provided the employee is
otherwise- fit and fulfills the
requisite criteria for promotion
prescribed by law. The appellant is"
senior than the respondent No.5
and she also fulfills the criteria

prescribed for promotion.

That, mere pendency of the inquiry
do not put any bar upon the
appellant from promotion in BPS-
19. Besides, a simﬂar employée
‘namely Dura Shawar against whom

NAB proceedings are pending has

. been promoted which is sheer
discrimination. (Ih this regard,
' judgment of the Honourable Peshawar

" high Court alongwith notification are

annexed as annexure “I”).

That, this fact may not be left to
fade in oblivion that the appellant
being senior has been denied the

right of promotion without any

~cogent reason and justification

which is against the Article-25 of
the Constitution of Islamic Republic



e

of Pakistan, 1973. The salid
Constitutional article envisages that
no discrimination may be meted out
" while dispensing with the rights of

civil servants.

That, no stretch of the imagination
~ disentitle the appellant from
| promotion froe BPS-18 to BPS-19.
The respondents’ department was
suppoéed to follow rules, -
regulations on the subject. Superiof
 court has held in so many case§
that when law prescribe a thing
which is to be done in a particular
manner that must be done in that
manner and not otherwise, thel
reason deter behind this maxim is
that in case prescribed procedure is ‘.
violated then there is likelihood of .

“miscarriage of justice.

That, the respondents’ department
has led the appellant to a place '
which is utterly unknown to the :
principle of natural justice, good
' governance, fair play and cannon of -

ethics.

' That, good governance demands

that whatever is due to a person

e,



that must be given to her without

: furthei‘ delay.

-That, the right of promotion is -

basic, legal and fundamental right
of the appellant which cannot be

‘taken away from the appellant in a

sheer malafide manner.

That, the acts of the respondents is
against the settled principles of
natural justice, fair play, equity and

good conscious. The impugned

~ order jssued by the respondents

- encroaches upon the fundamental

rights of the appellant as envisages

in the Constitution of Islamic ;
" Republic of Pakistan, 1973.

That, it is an inalienable right of the

appellant to enjoy the protection of

law and to be treated in accordance

with law, rules and regulations but

such right of the appellant has been

“infringed by the respondents in a

- sheer malafide manner.

"It is, therefore, most humbly

prayed that on acceptance of the

instant = service  appeal, the

T
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impugned order dated 20.04.2022

passed by the respondents may |
‘please be set aside and the
respondents may please be directed

- to promote the appellant from BPS-

18 to BPS-19 w.e.f. 20.04.2022 and
the respondents may further be
directed to pay salary of higher pay
scale i.e. BPS-19 with effect from
22.04.2020 onwards or any other
relief as this Honourable Tribunal

deems fit and appropriate in the

circumstances of the case, may also

- be issued/passed.

" Dated 12.04.2023 3

Mst. Rehana Yasmeen
...... ppellant

'y

JUNATD ANWAR KHAN?

Advocate Supreme Court, .
Of Pakistan. |
~ AFFIDAVIT. |
I, Mst. Rehana Yasmeen, District
Education Officer (Female),
Mansehra, appellant, do hereby :
solemnly affirm and declare on oath
that the contents of the foregoing
service appeal are true and correct
and nothing has been concealed from
this Honourable Court.

Dated 12.04.2023

b

Mst. Rehana Yasmeen

(DEPONENT)
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EZFORE THE KHYBER PAKHTUNKHWA
SERVICE TRIBUNAL, PESHAWAR

Service Appe;al No. T of2023
Mst. Rehana Yasmeen...... APPELLANT

VERSUS

Chief Minister through Chief Secretary,
Khyber Pakhtunkhwa, Peshawar etc.
ceeerveivreesrerees ... .RESPONDENTS

SERVICE APPEAL
|

CORRECT ADDRESSES OF THE PARTIES

APPELLANT =
Mst. Rehana Yasmeen, District Education

Officer (Female), Mainsehra.

RESPONDENTS
1. Chief Minister through Chief Secretary,
Khyber Pakhtunkhwa, Peshawar.
2. Chief Secretary, Khyber Pakhtunkhwa
Peshawar. .
3. Government  of Khyber Pakhtunkhwa
through  Secretary, Elementary and
Secondary Education, Khyber -
- Pakhtunkhwa, Peshawar. '
Director, Elementary and Secondary
~ Education, Khyber Pakhtunkhwa, Peshawar.
5. Mst. Shaheen Begum, Deputy District
Education Officer (Female), Dir Lower.

RaN

Dated 12.04.2023 .
Mst Rehana [Yasmeen
. Appellant

Through @ | 74’_?
JUNAID ANWA KHAN;

Advocate Supreme Court,
.Of Pakistan.




3 lﬂt@ Hmrm
Akl m Khat

GOVERNMEN YRER PAKHTUNKS
. m%m:ﬁ’ rm AND: sl.comwx mbutemrn DE:P""' {tety
Bloelc o) @ppomte MPA'S. Hostel,‘Ciw (Skongy
Phoneé: oqrz:—gz;M 3

'091'93'1,1%9

B@ (T emale) Nowschra

m@ (e

midle) Tank

‘DEﬁ@themﬁlb«)-beﬁtwbad

AVP

Dﬁﬁ. {Ferivilej: Haripur

By hen

Alrgatly oucupted. .

.A.,.‘____.‘,...:..-_ OEEIEEREO

’: ': ‘,‘;lmz?&xﬂ;(vi = Er ,R

AVLP

"1(‘.

i B

I Jaimile Runm& Ak

3m¢mﬁhamm7Q,.¢dmp

50

[ S O gl
38 | Al Prayea /0L ol e ,_
. ':.‘ 3 i’ N'a‘aik;m‘“ i

12: mﬂ%ﬁ-ﬁhg ‘L" B‘ }.w'. goul

R BNAR
AR

A ‘&mm@ M

R T
5

i ¥

bﬁaenmethalb) it

IS A ratens




3 N LT .

o e T vBER PAR 1T INKHWA.
GOVERNMENTOFKHXBER.PAKH_ T NKHWA

N SHCONDARY EDUCATIO! OEPARTMENT
. ELEMENTARY AND SECOND: QYMSM . e

Block-"A" Qpposite 2
‘ e ppo ~ Phone; 094-9210480,

Copy forwarded to: - ’ . V

l. Accountant General, Khyber Pakhtunkly AN
2. Director, E&SE Khyber Pakhtunkhwa eeadaw
3. District Accounts Officers concermngdR
4. District Education Officers conggieg.” : . i
5. PS to Advisor to CM for E&SRpWRhyber Paklitunkhwa, Peshawar, ... %
atiibnt, Khyber Pakhtunkhwa,

Khyber Pakhtunkbwa.. - 7" .00

.-

) B&SED,

ol
b

D
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BETTER COPY OF THE PAGE NO 12

. GOVERNMENT OF KHYBER PAKHTUN KHWA
ELEMENTARY AND SECONDARY EDUCATION DEPARTMENT
Block “A” Opposite MPA’s Hostel, Civil Secretariat Peshawar
Phone: 091-92 10480 Fax # 091- 9211419

NOTIFICATION '

-No

‘Dated Peshawar the May 31st 2019

SO(S/F)E&SED/I 3/2019/Promotxon/BS 17 to BS- 18/MC Consequent

- upon promoting of the. following Officers of Management Cadre from. Sub- "

Divisional Education Officer (BS-17) to Deputy District Education Officer (BS-18)
as notified vide this department notification of even No. dated 27-05-2019, the
Competent-Authority is pleased to transfer the followmg ofﬁcers for actuahzatmn
of their promotion with immediate effect.

Hussan Ara D/o Shmsul Rehman

" DDEO (Female)

D1r

Upper

S# | Name & Father’s Name JtAdjusted as . Remarks
1 . | Rukhsana Rahim D/o Haji Rahim | DDEO (Female) Buner |[AV.P -
2 Hafsa Gul D/ o Naushad Ali Khan DDEO (Fema.le) LA.V.P
Nowhsera :
3 | Aniqa Huma Taqeer D /o Sher DDEO (Female) Tank [ A.V.P
. Ahmad Akhtar Khattak : ' ;
14 | Aisha Saeed D/o Saeed Ahmad |DDEO = (Female) | AV.P’
Awan Abottabad
5 | Sadia Aziz D/ O‘AZIZ Ur Rehman DDEO (Female) I-Iarlpur Already
. : ] occupied by her -
6 ' | Shazia Nawaz D/o Rab Nawaz DDEO. (Female) Karak | A.V.P
7 | Jamila Rana D/o Hafiz Ullah - DDEQ (Female) Kohat [AV.P
8 | Sumera Sheraz D /o Sardar Khan | DD Directorate of E&SE | A.V.P
9 | Safia Amin'D/o Amin Ul Haq DDEO - (Female) | A.V.P
. - . | Peshawar |
10 | Abida parveen D/o Lala Bahadar | DDEO (Female) Swabi . | A.V.P
11 |'Nadia Begum D/o Wasi Ullah 'DDEO. (Female) | A.V.P.
R : ' Battagram .
12 . Dhr-e-Shawar D/o Jan‘said DDEO (Female) | A.V.P
Charsadda
| 18 | Ghulam Fatima D/o Muhammad DDEO (Female) DIR AV.P
Hassan Khan : : ' 1
14 | Hasrat Zahra D/o Syed Israr Deputy Directorees (BS- | Already
__ | Hussain 18) Directorate of E&SE | occupied by her |
15 | Raehana Yasmin D/o Roshan Din | DDEO (Female) | A.V.P
, " ‘ . * | Mansehra . -
16 | Shaheen . Begum D/o Wali | DDEO (Female) Lower A.V.’_P
Muhammad . L - | Dir : 7 L
17 | Ghazala  Anjum D/o 'Taj |\ DDEO.(Female) Chitral | A.V.P
Muhammad ' ' : , e
18 | Nighat Bibi D/o Muhammad Khan DDEO . (Female) | A.V.P
. ‘ Kohistan : ."
119 Narg1s Jabeen D /o Sa.lfullah Khan DDEOQO (Female) Lakkl AV.P
|20 | Laila AliD/o Syed A11 Jan I DDEO - ~ (Female) | A.V.P- -
- Malakand ,
21 | Meher Un Nisa D_/ 0 Usman Ullah | DDEO (Female) Shangla AV.P.
22 | Hanoos Jamil D/o Mehmood Khan | DDEO (Female} Bunner | Already. ,
. ' occlupied by her
123 AV.P




. .Endst of even No &. Date

DR BETTER COPY OF THE PAGE NO. 12.A O
S - GOVERNMENT OF KHYBER PAKHTUNKHWA. .

ELEMENTARY AND SECONDARY EDUCATION DEPARTMENT ,
- Block “A” Opp081te MPA’s Hostel; Civil Secretariat PesHawar -
S Phone 091 92 10480 Fax #091- 9211419__

S we

N

-PA to Deputy Secretary (Admn) E&SED Khyber Pakhtunkhwa

Copy forwarded to

Accountant General Khyber Pakhtunkhwa Peshawar

‘ D1rector E&SE Khyber Pakhtunkhwa Peshawar
‘ . District Accounts Offlcers concerned..

_D1str1ct Educat1on Offlcers concerned

PS to AdVISOl‘ to CM for E&SDD Khyber Pakhtunkhwa Peshawar

- PS to Secretary E&SE Department Khyber Pakhtunkhwa,

" Pe shawar

8. . Director, EMISE E&SE Department

10.

Offlcers concerned

,M&SterFﬂe. ' . S e

- : (MOHAMMAD SHOAIB). -
SECTION OFFICER (SCHOOLS MALE)
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BETTER COPY OF THE PAGE NO. 13 :
: ‘. ' Dated Peshawar the Aprll 17 2020
' NOTIFICATION - : : : o

No. O(S/FlE&SED/ 1- 3/2012/Promotlon/BS 18 to BS-19 MC: Consequent
~upon the approval of the Competent Authorlty/ Chief Minister Khyber
 Pakhtunkhwa, the following ‘posting/transfer is' hereby ' ordered on the
"' posts/stations .as mentioned agamst each in the best pubhc mterest with °

immediate effect

Endst: of even No. & date

- Copy forwarded to the: ,
Accountant General Khyber Pakhtunkhwa Peshawar.

-

® & @ & & o o & ¢ o o

- earliest
" Office order fﬂe

S# | Name ‘ From To
1. | Mst. Rabia Anees (BS— Unadjusted | DEO (F) Buner (AVP)
19 MC) o B | (She sill actualize her promotion
1 Y . : - | against the same post)
2 | Mst. Naheed An_]um. Unadjusted | Additional = Director  (BS-19)
‘ (BS 19 M() h ' Directorate of NMD (Relieving Mr.
' | Farid Khattak of the addltlonal
charge) ‘ :
(She sill actualize her promotlon
K L against the same post)-
3. | Mst. Sadia Aziz (BS-18' DDEO - (F) DEO (F) Malakand in OPS (AVP)
MC) . : Haripur =~ .
4" | Mst. Nadia Begum (BS-' DDEO (F) | DEO (F) Torghar Upper in OPS
18 MQ) Torghar 1 (AVP)
5. |Mst. Rehana Yasmin |DDEO (F) | DEO (F) Kohlstgan Upper in OPS
| (BS-18 MC).. . Battagram = | (AVP) ' -
6 |Mst. Ghazala Anjum |DDEO  (F)|DEO (F) Chitral Upper in OPS
(BS-18 MC) ' Upper (AVP) - ' T
. ' ' Chitral =~
7 | Mst. Hussan Ara (BS-|DDEO (F) Dir | DEO (F) D1r Upper Upper in OPS
' 18 MC) | Upper- (AVP} '
2. No TA/DA is allowed.

o SECRETARY
ELEMENTARY & SECONDARY
- . EDUCATION DEPARTMENT

Director E&SE Khyber Pakhtunkhwa, Peshawar.
. Director DCTE, Khyber Pakhtunkhwa, Peshawar.
‘Director PITE Khyber Pakhtunkhwa, Peshawar
Deputy Commissioner concerned. . '
District Education Officers (M/F) concerned Kohlstan Upper .
District Accounts Officers concerned. '
PS to Pr1nc1pal Secretary to Chief Mlmster Khyber Pakhtunkhwa
PS to Chief Secretary, Khyber Pakhtunkhwa’
PS to Minister for. E&SE, Khyber Pakhtunkhwa
. PSto Secretary E&SE Department ‘
Director EMIS, E&SE Department for upioadmg at ofﬁc1ai web51de at the =

‘.

R

(ABDUS SALAM)
SECTION OFFICER (S/F)




Seniority No.Oéf
) oS-V
PER GRADING AND QUANTIFICATION FORM FOR REGULAR PROMOTION TO BS-19
IN RESPECT OF Abida ShaheenbpEo (F) Mardan mc Cadre (DOB.7/211 976)
B-18 ) )
LYear Period of PER Pen Picture PERs Fitness for Score—’ :
- Assessment Promotion .
From To Reporting Officer Countersign]’
] C ing Officer

2011 1/6/2011 31/12/2011 PERSs not submitted

2012 1.1.2012 31.12.2012 PERSs not submitted

2013 1.1.2013 31.12.2013 PERSs not submitted

2014 1.1.2014 31.12.2014 PERSs not submitted

2015 1.1.2015 31.12.2015 PERs not submitfed

2016 1.1.2018 31.12.2016 PERSs not submitted

2017 1.1.2017 31.12.2017 PERSs not submifteg

2018 1.1.2018 31.12.2018 PERSs not submitted

2019 1.1.2019 31.12.2019 PERs not submitted . . T

2020 1.1.2020 31.12.2020 PERs not submitted .

2021 1/1/2021 12/31/2021 PERSs not submifted

L __Total 0.00
Comprehensive efficiency index
Basic Scale Aggregate Weightage [Points Obtained
: Score Factor
Present Scaje 0.00 100% 0.0
’ PERs Quantified Score. Previous Sgale "
100@70 i [0)] Adduthns '
(i) Deletions*
’ Total{A) 0
L Evaluation by PSB out of 30 marks it S—
e o e i i SR U

Raguired i d ot CE! for pro oo 94
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Seniority No.05

P T

SR L e =

: PSB-lv
PER GRADING AND QUANTIFICATION FORM FOR REGULAR FROMOTION TQ BS-19
IN RESPECT OF Zubaida Haneef Ex;: DEO (F} Mansehra MC Cadre (DOB.13/3I1976)
B-18 :
Year Period of PER Pen Picture PERs Fitness far Score
' Assessment| Promotion
From To Reporting Officer Countersign
ing Officer
2011 | 06-01-11 3171212011 Hard worker, effective & punctual officer Agreed. V.Goed Fit 8
2012 1.1.2012 31.12.2012 She has the ability to work under presure has Agreed, V.Good Fit 8
good communication skills and better personal
effectiveness. }
2013 1.1.2013 31.12.2013 Efficient & hard worker Agreed. V.Good Fit 8
2014 1.1.2014 31.12.2014 Honest & trust worthy officer not Agreed Average not fit yet 5
2015 1.1.2015 31.12.2018 Honest & trust worthy officer & knowns her job | - Agreed. V.Good Fit 8
. can performed accordingly
2016 1.1.2016 31.12.2016 Hard warker Agreed. Goad Fit 7
2017 1.1.2017 31.12.2017 Good officer Agreed. Good Fit 7
2018 1.1.2018 31.12.2018 With consistent support and supervision her Agreed. Good Fit 7
performance can be improved further )
2019 1.1.2019 31.12.2019 °  [She is dutiful Not Agreed Good Recently 7
: promoted.Asses
sment
premature
2020 1.1.2020 31.12.2020 Excellent administrative/management skills Not Agreed Good Recently 7
' promoted Asses
sment
premature
2021 01-01-21 31-12-21 Coperative, efficient Not Agreed Good Not yet fit for 7
promeotion
Total 79.00
Compiehensive efficiency index
Basic Scale Aggregate | Weightage |Points Obtained
Score Facter y .
Present Scale 7.18 100% 50.3 it
n 1
PERs Quantifiad Score Prevgous Sgale s \.
100@70 _ (i) Adquns \(
; (i) Delations™* 3 \\ )
Total(A) 47 N
. Evaluation by PSB out of 30 marks |
’ G.Total ]

‘ &Rerg%t@d threshold on CEI for promotion to BP-19 is 60
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, PSB-V
PER GRADING AND QUANTIFICATION FORM FOR REGULAR PROMOTION TO BS-18
IN RESPECT OF Rukhsana Rahim DDEOQ (F) Kohistan Upper{Management Cadre B-18) (D.0.B  24.12.1963)
e e
Year Period of PER Pen Picture PERs Assessment F|tness.for Score
. Promotion
. ) Countersigning
From To Reporting Officer Officer
Previous B-17
2012 121.2.2012 [31.12.2012 |Honest & Straight Forward officar Agreed Good Fit 7
2013 [1.1.2013 [31.12.2013 Very Good during the year of reporting Agreed Vgood Fit 8
2014 |1.1.2014 131122014 Very Good during the year of reporting Agreed Vgood Fit 8
2015 11.1.2015_ [31.12.2015 |Hard working & Honest Agreed Vgood Fit 8
2016 (1.1.2016 31.12.2018 Working Well in time Agreed Vgood Fit 8
2017 _{1.1.2017 31.12.2017 Very cooperative Responsible officer Agreed Vgood Fit 8
2018 [1.1.2018 [31.12.2018 [an Honest Officer Agreed Vgood Fit 8
2019 _11.1.2019  |26.5.201 8_ _{Very good officer of the department y Agreed Vgood Fit 3.33
Total Marks 58.33
Present B-18
2018 | 27.5.2019 | 31.12.2019 Very good officer of the department Agreed Vgood Fit 4.67
2020 1.1.2020 | 31.12.2020 [Hard working officer Agreed Vgood Fit 8
2021 01-01-21 31-12-21 |Hard working & very good officer in the department Agreed Vgood Fit 8
Total Marks. 20.67
Comprehensive efficiency index
. . Points
Basic Scale Aggregate Score Weightage Factor Obtained
Present Scale B-18 8.01 48.06 40.37
PERs Quantified Score Previous B-17 7.87 31.49 17.63
B0 40@ 70% (i) Additions* -
(i) _ Deletions* - -
Total{A) N AL 38




N

Senlority No,7

. PSB-IV
PER GRADING AND QUANTIFICATION FORM FOR REGULAR PROMOTION TC BS-19
IN RESPECT OF Hafsa Gul DDE Local Directorate (Management Cadre B-18) {D.0.B 23/12/1975)
Year Period of PER Pen Picture PERs Assessment E’I:grinsosﬁlzr Score
. ) Countersigning
From To Reporting Cfficer Officer
. Previous B-17

2012 }121.2.2012 [31.12.2012 |She is taking interest in the disposal of official matters Agreed .Good Fit 7
2013  1.1.2013  131.12.2013 |[Hard Warking, Punctual & cooperative Agreed Vgood Fit 8
2074 {1.1.2014 |31.12.2014 |Very logical & discusine the office dealtwith all the routine cases in a very Agreed Vgood Fit 8

good manner -
2015 [1.1.2015 |31.12.2015 }Very logical & discusine the office dealtwith ali the routine cases in a very Agreed Good Fit 7

good manner
2016 [1.1.2016 {31.12.2016 |Very hard working, punctual & cooperative, the officer dealt with ail the Agreed Vgood Fit 8

routine case in a very good manner.
2017 |1.1.2017 [31.12.2017 [Punctua!, Regular & cooperative under standing ali the tasks assigned and Agreed Vgood Fit 8

compelete well in time
2018 |1.1.2018 [31.12.2018 (Very logical , decisive understanding all tasks assigned and efficient. Agreed Vgaod Fit 8
2018 11.1.2018 [26.5.2019  |Very logical , decisive understanding all tasks assigned and efficient. Agreed Vgood Fit 3.33

Taotal Marks 57.33
Present B-18 .
2018 27.5.2019 | 31.12.2019 [Dedicated & keenly abserviang officer : Agreed V. Good Fit 467
2020 1.1.2020 | 31.12.2020 [Cooperative & devoted Agreed V. Good Fit 8
2021 01-01-21 31-12-21__|Cooperative , Punctual & regular Agreed V. Good Fit 8
Total Marks. 20.67
Comprehensijve efficiency index
Basic Scale Agqgregate Score | f_)znnl?:;
Present Scale B-18 &.01 40.37
PERs Quantified Score |Previous B-17 7.74 . 17.33
60 40@ 70% (i} Additions* = -
(i). _ Deletions** - -
Total(A) 58

G. Total

Reguired threshold on CE! for promotion to BP-12 is 60




Seniority No.8

PSB-IV

PER GRADING AND QUANTIFICATION FORM FOR REGULAR PROMOTION TO BS-18
IN RESPECT OF Anigqa Huma DDEOQ (F) Tank (Management Cadre B-18 D.0.8 14.8.1867)
. . Fitness for
Year Period of PER Pen Picture PERs Assessment Promotion Score
. Countersigning
Fforn ) To Reporting Officer Officer
Previous B-17
2012 121.2.2012 {31.12.2012 [An Honest Officer Agreed VGood Fit 8
2013 ;1.1.2013 [31.12.2013_|Dutifull & responsible Agreed Good Fit 7
2014 |1.1,2014  [31.12.2014 |Dutifull & respansible Agreed Good Fit 7
2015  |1.1.2015  [31.12.2015 |Dutifull & good Agreed Good Fit 7
2016 _ (1.1.2016  [31.12.2016 |Dutifull & good Agreed - Good Fit 7
2017 [1.1.2017 [31.12.2017 |Honest & dutifull Agreed Vgood ° Fit 8
2018 |1.1.2018 _[31.12.2018 |Devoted officer Agreed Vgood Fit 8
2019 _[1.1.2019 [26.5.2019 _ |Honest upto the mark Agreed Good Fit 292
- Total Marks 54.92
Present B-18 :
2018 27.5.2019 | 31.12.2019 [Honest upto the mark Agreed Good Fit 4.08
2020 1.1.2020 | 31.12.2020 [Honest & good officer Agreed Good Fit 7
2021 01-01-21 | 31-12-21 |assigned oficial work did very well Agreed Good Fit 7
Total Marks. 18.08
Comprehensive efficiency index
. . Points
Basic Scale - Aggregate Score We|ghtagq Factor Obtained
Present Scale  B-18 7.01 42.05 35.33
PERs Quantified Score [Previous B-17 7.41 26.64 16.60
60 40@ 70% (i) Additions* -
(i) Deletions™ hd
Total(A} 52 N

G. Tota!

Required threshold on CE! for promotion to BP-19 is 60




Senlority No.g

PSB-Iv
PER GRADING AND QUANTIFICATION FORM FOR REGULAR PROMOTION TO BS-18
- INRESPECT OF Ayesha Saeed DDEQ {F) Abbott Abad (Management Cadre B-18){D.0.B 30.3.1971)
L Year ‘ _ Period of PER Pen Picture PERs Assessment gfg;s:ﬁg Score
; . Countersigning
‘ From J To Reporting Officer Officer
Previous 8-17

2012 121.2.2012 [31.12.2012 |Reliable & honest person Agreed Good Fit 7

2013 [1.1.2013_ [31712.2013 |Reliable & honest person Agreed Good Fit 7

2014 _11.1.2014_ [371.12.2014 |Fit for promation very good Agreed VGood Fit 8

# [ 2015 [1.1.2015 [31.12.2015 |Punctual & hard working Agreed Good Fit 7

2018 11.1.2016  [31.12.2016 Regular & devoted Agreed VGood Fit 8

2017 11.1.2017 [31.12.2017 |Honest & devoted worker Agreed ] Vgood Fit 8

2018 11.1.2018 [31.12.0018 |Devoted Hard working & honest Agreed Vgood Fit 8
2019 [1.1,2019 ]26.5.2019 Excellent & responsible Agreed Good Fit 2.92
Total Marks 55.92

Present B-18

2018 27.5.2019 | 31.12.2018 |Excellent & responsible Agreed Good Fit 4.08

2020 1.1.2020 | 31.12.2020 Cooperative dutifull & honest Agreed Good Fit 7

2021 01-01-21 31-12-21 _|She is diciplined & professional weli originized officer - Agreed VGood Fit ) 8
Total Marks. 18.08

Basic Scale Aggregate Score Weightage Factor Olzg'i:::d
Present Scale B-18 7.40 44.38 37.28
PERs Quantified Score Previous B-17 7.55 30.18 16,90
60 40@ 70% (i} Additions* z
(i) _ Deletions™ z
Totai{A) . 54
G. Totai )

Required threshold on CE) for promotion to BP-;I 9is 60




Seniority No.10

PSB-IV
PER GRADING AND QUANTIFICATION FORM FOR REGULAR PROMOTION TO BS-18
IN RESPECT OF Sadia aziz DDEO (F) Hari Pur {Management Cadre B-18) (D.0.B_30.3.1971)
Year Period of PER Pen Picture PERs Assessment E,'rtgrens:ﬁf;: Score
) Countersigning
From To Reporting Officer Officer
) Previous B-17
2012 (21.2.2012 [31.12.2012 |Cooperative dutifol & honest Agreed VGood Fit 8
2013 11.1.2013  [31.12.2013 Cooperative Hard working & honest Agreed VGood Fit 8
2014 11.1.2014 [31.12.2014 |Honest & dutifall Agreed VGood Fit 8
2015 _11.1.2015_ [31.12.2015 |Honest & dutifull Agreed VGood Fit 8
2016 11.1.2016 [31,12.2016 |Helpful Reliable & honest Agreed VGood Fit 8
2017 11.1.2017 [3112.2017 Very good behaviour Helpful Honest & reliable Agreed Vgood Fit 8
2018 [1.1.2018 [31.12.2018 |HMard working & cooperative Agreed Vgood Fit 8
2019 |1.1.2019  [26.5.2018  |The officer has devoted good communication skills & taks her Agreed VGood Fit 3.33
responsiblities. .
i Total Marks 59.33
Present B-18
2019 27.5.2018 | 31.12.2019 The ofﬁr.:e( f\as devoted goed communication skills & taks her Agreed VGood Fit 467
responsiblities.
2020 1.1.2020 | 31.12.2020 The ofﬁger_ f'las devoted good communication skills & taks her Agreed VGood Fit 8
. responsiblities.
2021 01-01-21 31-12-21_ [Cooperative & hard warking Agreed VGoad Fit
' ' Total Marks. 20.67
Comprehensive efficiency index
Basic Scale Aggregate Score Weightage Factor Oztoe:‘i.:z d
Present Scale B-18 8.01 48.06 40.37
PERSs Quantified Score Previous B-17 8.01 32.03 17.94
@ 100% (i} Additions* - g
(i) Deletions** -
Total(A) 58

G. Total

wihad on TI e srdniund o Ore g s 00




Seniority No.11

G. Total

Required threshold on CEl for promotion to BP-19 is 60

PSB-IV
PER GRADING AND QUANTIFICATION FORM FOR REGULAR PROMOTION TO BS-19
IN RESPECT OF Shazia Nawaz DDEO (F) Buner (Management Cadre B-18) (D.0.8 10.9.1873)
. . Fitness for
Year Period of PER Pen Picture PERs Assessment Promotion Score
. . Countersignin:
From Te Reporting Officer Officer )
Previous B-17
2012 121.2.2012 [31.12.2012 [Hard working Agreed Good Fit 7
2013 ]1.1.2013  131.12.2013 [Hard working & achive excercises due to care Agreed Good Fit 7
2014 11.1.2014 [31.12.2014 [Harrg working & achive & caoperative Agreed Gooed Fit 7
2015 |1.1.2015 31.12.2015 |Harrd working & achive & cooperative Agreed Good Fit 7
2016 11.1.2018 |31.12.2016 |Harrd working & achive & cooperative Agreed Good Fit 7
2017 _11.1.2017 [31.12.2017 {Herrd working & achive & cooperative Agreed Good Fit 7
2018 |1.1.2018 [31.12.2018 |Hard working & honest Agreed \/good Fit 8
12019 {1.1.2019__ |26.5.2019  |Hard working Agreed VGood Fit 3.33
Total Marks 53.33
Present B-18 C )
2018 27.5.2018 | 31.12.2018 |Hard working Agreed "~ 1 VGood Fit 4.67
2020 1.1.2026 | 31.12.2020 The ofﬂge( _has devoted good communication skills & taks her Agreed VGood Fit 8
responsiblities. .
2021 01-01-21 | 31-12.21 |Cooperative, Hard working & efficient . Agreed Vgood Fit 8
Total Marks. 20.67
Comprehensive efficiency index
. . Points
_ ' Basic Scale Aggregate Score Weightage Factor Obtiined
Present Scale  B-18 8.01 48.06 40.37
PERs Quantified Score {Previous B-17 7.20 28.79 16.12
@ 100% (i) Additions* - ot
{ii) __Deletions** - -
Tatal{A) 56




Seniority No.12

PSB-IV
PER GRADING AND QUANTIFICATION FORM FOR REGULAR PROMOTION TO BS-19 ’
IN RESPECT OF Sumera Sheraz DD (F) Local Office {(Management Cadre B.1 B) {(D.0.7.1.1976)
Year Period of PER Pen Picture ' ) PERs Assessment [_::I:S;?ﬁx Score
2 . . Countersigning
From To Reporting Offn’cer Officer R
- : Previous B-17 '
2012 121.2.2012 [31.12.2012 Honest & trust worthy Agreed VGood Fit 8
2013 [1.1.2013 31.12.2013 [Honest & trust worthy Agreed Good Fit _27
2014 1.1.2014  [31.12.2014 Honest & trust worthy Agreed Good Fit 7
2015 1.1.2015 31.12.2015 |Honest & dutifull Agreed Good Fit 7
2016 [1.1.20186 31.12.2016 [Cooperative & trust worthy & honest Agreed VGood Fit a
2017 [1.1.2017 31.12.2017 |Very good always ready to take an responsibility even difficuit tasks, Agreed VGood Fit ]
2018  11.1.2018 31.12.2018 |Hard working & honest Agread Vgood Fit 8
2019 [1.1.2019  |26.5.201 9 __|An efficient & hard warking officer Agreed VGood Fit 3.33
Total Marks 56.33
Present B-18
2019 27.5.2019 | 31.12.2019 JAn efficient & hard working officer Agreed VGood Fit 4.67
2020 1.1.2020 | 31.12.2020 Upright & honest officer Agreed VGood Fit [:]
2021 01-01-21 31-12-21 |PER not provided
: Total Marks. 13 ]
Comprehensive efficiency index :
Basic Scale Aggaregate Score Weightage Factor D:g::z d —’
Present Scale 8-18 8.02 48.10 40.41
PERs Quantified Score Previous B-17 7.60 30.41 17.03
@ 100% (i} Additions* = -
(i)___Deletions™ - -
Total{A) 57
G. Total

Required threshold on GE| for promotion to BP-19 is 60
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Seniority No.13

PSB-IV
PER GRADING AND QUANTIFICATION FORM FOR REGULAR PROMOTION TO 2S-18
IN RESPECT OF Safia Amin DD-il {F} Local Office (Management Cadre B-18) (D.0.2.5.1876)
; ’ ; i Fitness for
Year Period of PER Pen Picture PERs Assessment Promotion Score
. " Countersigning
From To Reparting Officer Officer
Previous B-17 ’
2012 [21.2.2012 [31.12.2012 [Sheis an active & responsibale officer Agreed VGood Fit 8
2013 [1.1.2013 |31.12.2013 [She is an active & respensibale officer Agreed VGood Fit 8
2014 ]1.1.2014 131.12.2014 |She is dutifull Agreed VGood Fit 8
2015  [1.1.2015 [31.12.2015 |She is dutifull Agreed VGood Fit 8
2016 1.1.2016 _ 131.12.2016 [She is hard working Agreed VGood Fit 8
2017 11.1.2017  131.12.2017 [She is hard working Agreed VGood Fit 8
2018 {1.1.2018 _|31.12.2018 }She is most compeleted her taks.& good administrative Agreed \good Fit 8
2019 11.1.2019 {26.5.2018  |An efficient & hard working officer Agreed VGood Fit 3.33
Total Marks 59.33
. Present B-18 :
2019 | 27.5.2019 | 31.12.2019 {An efficient & hard working officer Agreed VGoaod Fit 4.67
2020 1.1.2020 | 31.12.2020 |An efficient & hard working officer Agreed VGood Fit 8
2021 01-01-21 31-12-21 |An efficient & and hardworking Officer Agreed VGood Fit 8
Total Marks. 20.67
Gomprehensive efficiency index
. . Points
) Basic Scale Aggrggate Score Weightage Factor A Obtained
Present Scale  B-18 8.01 48.06 40.37
PERs Quantified Score {Preyious B-17 8.01 32.03 17.84
@ 100% (i) Additions* - -
(i)  Deletions** - -
Total{A)

G. Total

Required threshold on CEI for promotion toi BP-191s 60
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Seniority No

.14

PER GRADING AND QUANTIFICATION FORM F
IN RESPECT OF Abida Perveen DDEQI/DEO Toor gha

OR REGULAR PROMOTION TO BS-19
r (Management Cadre B.18) (D.0.24.12.1875)

PSB-IV

. . Fitness for
Year Period of PER Pen Picture PERs Assessment Promotion Score —’
. Cauntersignin
From To Reporting Officer Officer 9
Previous B-17
2012 [21.2.2012 [31.12.2012 [Hard working, regular & honest officer Agreed VGood Fit 8
2013 [1.1.2013 [31.12.2013 Regular & punctual officer Agreed VGood Fit 8
2014 1.1.2014  [31.12.2014 Reliabie & hard working officer Agreed VGoad Fit 8
2015 |1.1.2015 {31.12.2015 |A very competant & dutiful} officer Agreed VGood Fit 8
2016 [1.1.2016  [31.12.2016 Regular & hard working officer Agreed Good Fit 7
2017 [1.1.2017 [31.12.2017 A very competant & dutifuil officer Agreed VGood Fit 8
2018 _ [1.1.2018 [31.12.2018 |Hard working, punctual & her pedformance remained satisfactory Agreed Good - Eit 7
2019 [1.1.2019 [26.5.2019 Rspobsible, Helpful & hard working Agreed VGood Fit 3.33
Total Marks §7.33
Present B.18
2019 27.5.2019 | 31.12.2019 [An efficient & hard working officer Agreed VGood Fit 4.67
2020 1.1.2020 | 31.12.2020 [An efficient & hard warking officer Agreed VGood Fit 8
2021 01-01-21 31-12-21__|An efficient & hard working officer Agreed VGood Fit 8
Total Marks. 20.67
Comprehensive efficiancy index
. , Paints
Basic Scale Aggreggte Score Weightage Facter Obtained
Present Scale B-18 8.01 48.08 40.37
PERs Quantified Score ({Previous B-17 7.74 30.85 17.33
@ 100% (i} Additions* - -
(i} _ Deletions* - -
Total{A) 58
G. Total

Required threshold on CEl for promotio

n to BP-19is 60

-
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Seniority No.15

PSB-Iv
. PER GRADING AND QUANTIFICATION FORM FOR REGULAR PROMOTION TO BS-19 T ‘ '
IN RESPECT OF Nadia Begum DDEQ (F) Peshawar {(Management Cadre B-18} (D.0.24.12.1975)
Year Period of PER Pen Picture PERs Assessment l;fg;s:;i;zr Score
. . Countersigain
From To . Reporting Officer Of'ﬁcegr s
' Previous B-17
2012 121.2.2012 [31.12.2012 |She is very much honest officer Agreed VGood Fit 8
2013 ]1.1.2013  [31.122013 (Sheis very much honest officer Agreed VGood Fit 8
2014 1.1.2014 ]31.12.2014 |Hard Working & effective Agreed VGood Fit 8
2015 1.1.2015 _[31.12.2015 Jas a whole the performance of the officer ex Agreed VGood Fit 8
2016 _ [1.1.2016_ [31.12.2016 |as a whole the performance of the officer is very good Agreed 1 Good Fit 7
2017 1.1.2017 [31.12.2017 |Harg Warking & efficient Agreed VGood Fit 8
2018 _[1.1.2018 [31.12.2018 Honest Agreed VGood Fit 8
2018 /1.1.2019 [26.5.2019 Cooperative & devoted Agreed vGood Fit 3.33
Total Marks 58.33
Present B-18
2018 27.5.2019 | 31.12.2019 Cooperative & devoted Agreed VGood Fit 467 1
2020 1.1.2020 | 31.12.2020 Cogperative & dedicated Agreed VGood Fit 8
2021 1.1.2021 | 31.12.2.21 |She is an efficient officer Agreed VGood Fit B8
] Total Marks. 20.67 |
Comprehensive efficiency index
. . Points
Basic Scale Aggregate Score Weightage Factor " Obtained
Present Scale B-18 8.01 48.06 40.37
PERSs Quantified Score [Previous B-17 7.87 31.49 17.63
@ 100% () Additions* - =
(i) __ Deletions** - - X
Total(A) 58
G, Total .
Required threshold on CEf for promation to BP-19 is 60
U
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Seniority No.16

. PSB-V
PER GRADING AND QUANTIFICATION FORM FOR REGULAR PROMOTION TO BS-18
IN RESPECT OF Dure Shawar DDEO/DEO Noshehra (Management Cadre B-18) (D.0.19.12.1970)
Year Period of PER Pen Picture : PERs Assessment | ©Itness for Score
: Prormotion k
. : Countersigning IR
From To Reporting Officer Officer .
: Previous B-17
2012} 21.2.2012| 31.12.2012|Sheis a good administrator & performance her duty even under pressure, Agreed VGood Fit 7
in well planned way, very cooperative & supportive colleague, :
2013[ 1.1.2013 | 31.12.2013 |She performed her duty very well, Agreed Good Fit 7
2014( 1.1.2014 | 31.12.2014 |She is devoted to her job Agreed Good Fit 7
2015} 1.1.2015 | 31.5.2015 |Devoted & intellgent officer Agreed Good Fit 5.83
2015! 01-11-15 28-02-16 On leave
2016| 29-02-16 31-07-16 On leave
2017| 1.8.2017 [ 31.12.2017 |An efficient & hard working & honest trust worthy officer Agreed Good Fit 2.33
2018( 1.1.2018 | 31.12.2018 |An efficient & devoted, dedicated & professional officer Agreed Good Fit 7
2018] 1.1.2018 | 26.5.201¢ |Devoted dedicated & very professional officer Agreed Good Fit 3
Total Marks 39,08
Present B-18
2019 27.5.2019 | 31.12.2019 |Devoted dedicated & very nrofessienal officer Agreed Good Fit 4
2020] 1.1.2020 | 31.12.2020 |Hard working & trust worthy Agreed VGood Fit 8
2021} 01-01-21 31-12-21 _ |Cooperative, Hard working & efiicient Agreed VGood Fit 8
Total Marks. 20.08
Comprehepsive efficiency index
. : . Points
Basic Scale Aggregate Score Weightage Factor Obtained
. Present Scale B-18 7.78 46.71 39.23
PERs Quantified Score (Previous 8-17 7.22 28,90 16.18
@ 100% (i} Additions* . - -
(i}  Deletions™ - -
L Total(A) 55
G. Total \
Required thresheld on CEI for prornotion ta BP-19 is 60 A . '




‘\———.\; ‘

e L e T

Seniority No.17

PSB-IvV

PER GRADING AND QUANTIFICATION FORM FOR REGULAR PROMOTION TO BS-19
IN RESPECT OF Ghulam Fatima DDEQ {F} North Warziristan (Management Cadre B-18) (D.O 12.2,1971)
Year Period of PER " Pen Picture PERs Assessment F'tness.fm ’ Secre
. - Promotion
From To - Reporting Officar Counot;r;grnlng . J
- Previous B-17 |
2012 [21.2.2012 [31.12.2012 Honest & efficient responsible cooperative officer Agreed Good Fit 7
2013 [1.1.2013 |31 -12.2013_ [Sound dutifull & no week point Agreed VGood Fit 8
2014 11.1.2014 31.12.2014_ [Sound dutiful] & no week point Agreed VGood Fit 8
2015 11.1.2015 31.12.2015 [Sound dutifuli & no week point Agreed VGood Fit 8
2016 {1.1.2016 |37 12.2016 |Seund reguiar Honest & hard working Agreed VGood Fit j 8
2017_ {1.1.2017 31.12.2017__[Well command over her werk very responsible dutifull & no week paint Agreed VGood Fit )
{2018 [1.1.2018 T3 12.2018 [She performed well honest officer I Agreed Vgood Fit 8
2019 [1.1.2019 26.5.2018  |Official assigned task achieved confidentially Agreed VGood Fit 3.33
Total Marks 58.33
Present B-18
2018 27.5.2019 [ 31.122019 Official assigned task achieved confidentiaily ) Agreed VGood Fit 4.67
2020 1.1.2020 | 31.12.2020 [Official assigned task achieved confidentially Agreed VGood Fit 8
I 2021 01-01-21 31-12-21 [She is is good subardinate Agreed Good Fit 7
! Totai Marks. 19.67 |
Comprehensive efficiency index
. . Points ’
Basic Scale Aggregate Score Weightage Factor Obtained
-|Present Scale B-18 7.62 45.74 38.42
PERs Quantified Score Previaus B-17 7.87 31.49 17.63
T @ 100% (i) Additions* - -
(i) Deletions** - -
Totai(A) . i 56
G. Total
Required threshold on GEI for promotion to BP-19 is 60 \
,\ A
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. Seniority No.18

PER GRADING AND QUANTIFICATION FORM FOR REGULAR PROMOTION TQ BS-19
IN RESPECT OF Hasrat Zahra DEO (F) Mardan (Management Cadre B-18) (D.O 20.4.1 976)

. PERs . -
Year Period of PER Pen Picture Assessment Fitness for Promotion F‘g‘c‘;;-—
. Countersigning [
From To Reparting Ofﬁcer Officer
Previous B-17 ]
2012 |21.2.2012 [31.12.2012 |Hard working, Honest & upright Agreed VGood Fit g
2013 [1.1.2013  }31.12.2013 [Quite Honest Officer Agreed Good Fit i
2014  ]1.1.2014 |31.12.2014 [Quite Honest Officer Agreed Good Fit 7
2015  [1.1.2015 {31.12.2015 |Quite Ronest Officer Agreed VGood Fit )
2016 _1.1.2016 |31.12.2016_[Quite Honest Officer Agreed VGood Fit 3 ]
2017 [1.1.2017 [31.12.2017 | Honest Officer Agreed Good Fit 7 ]
2018 [1.1.2018 131.12.2018 | Quite Honest Officer Agreed Good Fit 7
2019 _ 41.1.201¢ [26.5.2018 |She is very resposible & honest officer Agreed Good Fit 2.97
Total Marks 54.99
Present B-18
2019 27.5.2019 | 31.12.2019 |Official assigned task achieved confidentially Agreed Good Fit 4.08
2020 1.1.2020 | 31.12.2020 |Official assigned task achieved confidentially Agreed VGood Fit 8
2021 17172021 | 12/31/2021 |Cooperative & Efficient & hard working Agreed Good Fit 7
Total Marks. 19.08 |
Comprehensive efficiency index
Weightage
Basic Scale Aggregate Score Factor Points Obtained
Present Scale B-18 7.40 44.38 37.28
Previous B-17 7.41 28,64 16.60
(i) Additions* - -
(i} Dsletions™ - -
PERs Quantified Score Total{A) 54
G. Total

@ 160%

Required threshold on CE} for promotion to BP-19 is 60
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Seniority No,19

; PSB-IvV
PER GRADING AND QUANTIFICATION FORM FOR REGULAR PROMOTION TO Bs-19
IN RESPECT OF Rehana Yasmin DDEQ (F) Kohistan (Management Cadre B-18) {D.O 4.5.1967)
. A [ Fitness for
Year Period of PER Pen Picture PERs Assessment Prometion Score
. . Countersignin '
From To Reporting Officer Officer 9 . .
Previous B-17
2012 121.2.2012 131.12.2012 [Confident & responsible Agreed ‘Good Fit 7
2013 11.1.2013 [31.12.2013 |Regular & hard working Agreed Good Fit 7
2014 11.1.2014 131.12.2014 |She s dedicate officer Agreed Good Fit 7
2015 1.1.2015 [31.12.2015 |Sheis dedicate officer . Agreed Good Fit 7
2016 |1.1.2016  [31.92.2016 |Mer perforamnce during reporting year satisfactory Agreed Good Fit 7
2017 11.1.2017 [31.12.2017 Satisfactory & honest Agreed Good Fit 7
2018 [1.1.2018 [31.12.2018 |Hard worker & honest Agreed VGoad Fit 8
2019 [1.1.2019 [26.5.2018  |Know her job and can perfarmed accordinglly Agreed Good Fit 2.92
Total Marks §2.92
Present B-18
2019 27.5.2019 | 31.12.2019 IKnow her job and can performed accorgdinglly Agreed Good Fit 4.08
2020 1.1.2020 | 31.12.2020 |Satisfactory performance during the period Agreed Good Fit 7
2021 | 01-01-21 [ 31-12.21 |Hard warking & dedicated Agreed Good Fit 7
Total Marks. 18
__Comprehensive efficlency index
Basic Scale Aggregate Score Weightage Factor OE?;?:: d
|Present Scaie  B-18 7.01 42.05 35.33
PERs Quantified Score [Previous 8-17 7.14 28.57 16.00
@ 100% (i) Additions™ - ~
(i) Deletions* - -
Total{A) 51
G. Tatal

o

Required threshold on CEi for promation to BP-19 s 60
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Seniority No.20

PSB-Iv
PER GRADING AND QUANTIFICATION FORM FOR REGULAR PROMOTgy TO BS-18
INRESPECT OF Shaheen Begum DDEO (F) Dir lower {Management Cadre B-18) (.0 11.4.1963)
Wear ’ Period of PER Pen Picture . FfPERS Assessment E:_tg:,f:ﬁg: Score
’ From l To Reporting Officer Cou"'E’SiQ"ing.
- ficer
Previous B-17

2012 121.2.2012 [31.12.2012 Honest & dutifail Agreeq Good Fit 7

2013 /1.1.2013 31.12.2013 |Honest & Heipful & hard worker Agreeg VGood Fit 8
| 2014 [1.1.2014_ [31.12.2014 |Polite 3 cooperative Agreeg Good Fit 7

2015 11.1.2015  [31.12.2015 Hanest & have a moral character Agreed VGood Fit 8

2016 |1.1.2016 ]31.12.2078 Polite & cooperative Agreed Gnod Fit 7

2017 11.1.2017 31.12.2017  [Well Know lodged about her duties Agreeg Good Fit 7

2018 [1.1.2018 31.12.2018 Cooperative officer Agreed Good Fit 7

2019 [1.1.2019 26.5.2018 Respansible officer __Agreed Good Fit 2.92

Total Marks 5§3.92
Present 8-18

2018 27.5.2018 | 31.12.2019 Responsibie officer Agread Good . Fit 4.08

2020 1.1.2020 | 31.12.2020 Knows her job well Agreed Good Fit 7

2021 01-01-21 | 31-12-27 |The officer is hard working & punctual, dedicated Agreed Good Fit 7

Total Marks. 18.08
Comprehensive efficiency index
Basic Scale Aggregate Score ( Weightage Factor oig?;:d :
Present Scale B-18 7.01 42.05 35.33
PERs Quantified Score Previous B-17 . 7.28 29.10 16.30
@ 100% (i} Additions* : - -
(i) Deletions™ . C
Total(A) 52
G. Total
Required threshold an CEl Tor promotion to BP-19 js 60 \
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Seniority No.21

PSB-Iv
PER GRADING AND QUANTIFICATION FORM FOR REGULAR PROMOTION TO BS.19

\ - IN RESPECT OF Ghazala Anjum DDEQ (F) Chitral upper Incharge DEQ (Management Cadre B-1g) (D.0.19.3.1873
. - ) . Fitness for
M \ - Year Periad of PER Pen Picture - ) PERs Assessment Sremotion Score
. Countersignin
From To Reporting Officer Officer 9
- - Previous-B-17 - -
2012 121.2.2012 [31.12.2012 |Devoted -_Agreed Good Fit 7
2013 11.1.2013 [31.12.2013_|Honest & hard warking Agreed Good Fit 7
2014 _1.1.2074__ [31.12.2014 |the Concerned officer has ng any weakness Agreed Good Fit 7
2015 [1.1.2015_ ]31.12.2015 |She has strong well power & has no any weakness Agreed Good Fit 7
2016 |1.1.2016  [31.12.2018 |Devoted - Agreed Good Fit 7
2017 [1.1.2017 [31.12.2017 Devoted & honest Agreed Good Fit 7
) 2018 [1.1.2018  [31.12.2018 lthe Concerned officer has no any weakness Agreed Good Fit 7
= 2018 |1.1.2019 [26.5.2019 Punctual, hard working and can delivered in any situation Agreed Vgood Fit 3.33
‘ Total Marks 52.33
N ° Present B-18 :
2018 | 27.5.2019 | 31.12.2019 |Punciual hard working and can delivered in any situation Agreed Vgood Fit 4.67
2020 1.1.2020 | 31.12.2020 [She is a good team leader and has broght reforms (n the day to day Agreed Vgood Fit 8
2021 01-01-21 | 31-12:21 [She is always punctual & know her jab Agreed VGood_- . Fit 8
, Total Marks. 20.67
Comprehensive efficiency index
] ] K Points
Basic Scale Aggregate Score | - Weightage Factor Obtained
Present Scale B-18 8.01 48.06 40.37
PERs Quantified Scare Previous B.17 . 7.06 28.25 15.82
@ 100% (i) Additions” . - ) -
(i) Deletions™ - .
L Total(A) 56
G. Total .
Required threshoid on CE! for promotion to BP-15 1s 60 \
\




Seniority No.22

PSB-IvV
PER GRADING AND QUANTIFICATION FORM FOR REGULAR PROMOTION To BS-19
IN RESPECT OF Shahida Parveen,, DDEQ(F) B-18 (Management Cadre) (D.O.B 13,1 1.1969)
Year ’ Period of PER Pen Picture ’ PERs Assessment Futness‘for Score—y
: Promotion
. ' Countersigning ’
L [ From ’ To Reporting Officer Officer 1 -
Present B5.-17
2012 | 21.2.2012 131.12.2012 Exceilent Agreed Good Fit 7
2013 1.1.2013 [31.12.2013|Goog Agreed Good Fit 7
2014 1.1.2014 [31.12.2074 Good _ Agreed Good Fit 7
2015 1.1.2015 [31.12.2015|No weak point Agreed Good Fit 7
2016 1.1.2016 |31.12.2018 Delegent in office work Agreed Good Fit 7
2017 1.1.2017 [31.12.2017 Straight forward and hardworker Agreed Good Fit 7
2018 1.1.2018 ]31.12.2018 Has dslivered on most of the task assigred Agreed Good Fit 7
2019 01-01-19 | 31.12.2019 Official assigned task achieved caonfidentially Agreed Good " Fit 7
2020 1.1.2020 |'31712.2020 Official assigned task achieved confidentiaily Agreed VGood Fit 7
202t | 01-01-21 16-08-21 .PER not provided
{ Total Marks, 63.00
Present B-18
2021 | 17-08-21 | 31-12.27 ] I : ]
| | Total Marks.| { [
. N Points
. Basic Scale Aggregate Score Weightage Factor Obtained
e Present Scale B-18 0.00 0.00
PERs Q@uag:;’;d Score Previous scale B-17 7.00 268.00 15.68
(i) Additions* - - -
(l)__ Deletions** - - -

Required threshold on CEl for promotion to BF-19 is 60

Total(A) 16
G. Total ] \\




/M , ' Seniority No.23

PSB-IV
M PER GRADING AND QUANTIFICATION FORM FOR REGULAR PROMOTION TO BS-19
(N RESPECT OF Nighat Bibi DDEQ (F) Abbot Abad B-18 (Management Cadre) (D.0.B 7.12.1977) . -
Year Period of PER Pen Picture PERs Assessment ;‘:Qrensosﬁoor: Score
. Countersigning
From To Reporting Officer Officer
Present BS-17 Rt — S
2012 | 21.2.2012 [31.12.2012]Competant & hard working Agreed Good Fit 4
2013 1.1.2013 [31.12.2013 [Competant & hard working Agreed Good F!t 7
2014 | 1.1.2014 |31.12.2014 {Normal routine works Agreed Goad Fit 7
2015 | 1.1.2015 |31.12.2015|Efficient trusted & honest Agreed Good Fit L
2016 1.1.2018 | 31.12.2016 |Hard working & trusted Agresd Good Fit 7
2017 1.1.2017 |31.12.2017 |Efficient trusted & honest Agreed Good Fit 7
2018 1.1.2018 |31.12.2018 [Hard working & trusted Agreed Good Fit 7
2019 01-01-19 | 26-05-18 [Cooperative, Honest Agreed Good Fit 292
: Total Marks. 49.00
. Present 8-18
2019 27.5.2018 | 31.12.2019 [Cooperative, Honest Agreed Good Fit 4.08
2020 1.1.2020 | 31.12.2020 |Dynamic, Dependable & honest Agreed Good Fit 7
2021 01-01-21 31-12-21  |Punctua! & hard working Agreed Good Fit 7
Total Marks. 18.08
Comprehensive efficiency index
. \ Paints
Basic Scale Aggregate Score | Weightage Factor | nppineqy
. Present Scale 7.01 42.058 35.33
PERSs cgafg'g;d Score 5 evious B-17 6.61 26.45 14.81
(il  Deletions™ N - b
Total(A} 50
G. Total
Regquired threshold on CE! for promotion ta BP-18 is 60
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“Seniority No.24

PSB-iV
PER GRADING AND QUANTIFICATION FORM FOR REGULAR PROMOTION TQ BS-19 '
IN RESPECT OF Nargis Jabeen DDEQ (F)Lakki Marwat B-18 (Management Cadre) (D.0.8 15.1.1875)
Year Period of PER Pen Picture PERs Assessment ?:22;5“2: Score
. ) Countersignin
From To Reporting Officer Officer 9 L
Present 8S-17

2012 [ 21.2.2012 | 31.12.2012 !Competant & hard working Agreed Good Fit 7

2013 1.1.2013 | 31.12.2013 |Competant & hard warking Agreed Good Fit 7

2014 | 1.1.2014 |31.12.2014|Normal! routine works Agreed Goad Fit 7

2015 1.1.2015 |31.12.2015 |Efficient frusted & honest Agreed Good - Fit 7

2016 1.1.2016 | 31.12.2016 |Hard working & trusted Agreed Good Fit' 7

2017 1.1.2017 {31.12.2017 |Efficient trusted & honest Agreed Good Fit 7

2018 1.1.2018 |31.12.2018 [Hard working & trusted Agreed Good Fit 7
2019 01-01-19 | 26-05-19 [No weak point Agreed Vgood Fit 3.33
52.33

Present B-18

2018 27.5.2019 { 31.12.2018 {No weak point Agreed Vgoad Fit 4.67

2020 1.1.2020 | 31.12.2020 |Diciplined & cooperative - Agreed Good Fit 7

2021 01-01-21 31-12-21 |Confident & reliable Agread Vgood Fit 8
‘ Total Marks. 19.67

Comprehensive efficiency index
|l
Basic Scale Aggregate Score | Weightage Factor OPb?a?r:: d
- Present Scale - B-18 7.62 45,74 38.42
PERs Q@“afég';d SCore I Srevious B.17 7.06 28.25 15.82
(i} Deletions™ - - -
Totai(A) 54
G. Total

Required threshold on CE! for promotion to BP-19 is 60




Seniority No.25

T e

PSB-1V
PER GRADING AND QUANTIFICATION FORM FOR REGULAR PROMOTION TO BS-19
:  IN RESPECT OF Laila Aii_DDEO (F)Lakki Marwat B-18 (Management Cadre) (D.Q.B 16.1.1875)
Year Period of PER Pen Picture PERs Assessment Fltness.for Score
Promotion
. ' Countersigning
. From To Reporting Officer Officegr J
. Present BS-17
2012 [21.2.2012131.12.2012 {Competant & hard working Agreed Good Fit 7
2013 | 1.1.2013 |31.12.2013|Competant & hard working Agreed - ) Good Fit 7
2014 | 1.1.2014 |31.12.2014 |Normal routine works Agreed Good Fit 7
2015 | 1.1.2015 | 31.12.2015 | Efficient trusted & honest Agreed Good Fit 7
2016 11.2018 | 31.12.2016 {Hard working & trusted Agreed Good Fit 7
2017 1.1.2017 |31.12.2017 |Efficient trusted & honest Agreed Good Fit 7
2018 1.1.2018 | 31.12.2018 |Punctual Agreed \VGood Fit 8
. Not Agreed with ) Not yet fit for
2018 | 01-01-19 | 26-05-19 |Competant & hard working A Average prgmoﬁon 2.08
Total Marks. 52.08
Present B-18 i
5019 | 27.5.2019 | 31.12.2019 |Competant & hard working Not Agreed with Average Notyetfitfor) ;g5
RC promotion
2020 71.2020 | 31.12.2020 [Competant & hard working Agreed VGaod Fit 8
2021 01-01-21 31-12.21 |Performance of the officer is good Agreed Goad Fit 7
- Total Marks. 17.92
Comprehensive efficiency index
. . Points
Basic Scale Aggregate Score Weightage Factor Obtained
: Present Scale B8-18 6.94 41.67 35
PERs Qéa{'é'g';d Score |5 evious B-17 7.03 28.42 16
(i)  Deletions** - - 1
Total{A) 50
G. Total

L e

Required threshold on CE( for promotion to BP-19 is 60
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Seniority N0.26

PSB-IV
PER GRADING AND QUANTIFICATION FORM FOR REGULAR PROMOTION TO BS-19
IN RESPECT OF Mehrun Nisa_ DDEO (F) Chitral B-18 (Management Cadre) (D.0.8 4.2,1980)
Year Period of PER Pen Picture PERs Assessment ;‘:gfns:ﬁg‘: Score
' , Countersigning
From To Reporting Officer Officer
: Present BS-17-
2012 121.2.2012]31.12.2012[She is very skill full Agreed Gaod Fit 7
2013 | 1.1.2013 [ 31.12.2013{She is intelligent & skill fuili Agreed Good Fit 7
2014 | 1.1.2014 | 31.12.2014|She is hard working Agreed Good Fit 7
2015 | 1.1.2015 | 31.12.2015(She is can complete any challenges task. Agreed Vgood Fit 8
2016 | 1.1.2016 | 31.12.2016|Disciplined efficient officer Agreed Good Fit 7
2017 | 1.1.2017 | 31.12.2017 |Have the quality to face the abnormal situations Agreed Vgood Fit 8
2018 | 1.1.2018 | 31.12.2018]Intelligent responsible officer Agreed Good Fit 7
2019 | 01-01-18 | 26-05-19 |The officer is dutifull & dedicated Agreed Vgood Fit 3.33
54.33
. Present 8-18
2019 | 27.5.2019 | 31.12.2018 [The officer is dutifull & dedicated Agreed Vgood Fit 4.67
2020 1.1.2020 [ 31.12.2020 |Hard working dutifull & punctual officer Agread Vaood Fit 8
2021 01-01-2t | 31-12-21 [Cooperative Efficient & dutiful Agreed Vgood Fit 8
Total Marks. 20.67
Comprehensive efficigncy index
Basic Scale ,Twmgate Score | Weightage Factor ozfal?rid
o Present Scale B-18 8.01 48.06 40.37
PERs Q@ua?gg:;d Score Previous BA7 733 25.33 16.42
{ii) __ Deletions** - - -
Total(A} 57 .
G. Tolal \
Regquired threshold on CE| for premation to BP-19 is 60 \ e
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Seniority No.2

PSB-IV
PER GRADING AND QUANTIFICATION FORM FOR REGULAR PROMOTION TO BS-18
IN RESPECT OF Fanoos Jamal DDEQ (F) Bannu B-18 (Management Cadre) (D.0.B 5.1.1877)
Year Period of PER Pen Picture . | PERs Assessment E:E?ns:tig Score
. Countersigning
From To Reporting Officer Officer
Present BS-17
2012 121.2.2012]31.12.2012|She is very skilt full Agreed Good Fit 7
2013 1.1.2013 | 31.12.2013[She is intelligent & skifl fuil Agreed Good Fit 7
2014 1.1.2014 | 31.12.2014 |She is hard working Agreed Good Fit 7
2015 1.1.2015 | 31.12.2015 |She is can ccmplete any challenges task. Agreed Vgood Fit 8
2018 | 1.1.2016 | 31.12.2016 |Disciplined efficient officer Agreed Good Fit 7
2017 11.2017 | 31.12.2017 |Have the quality to face the abnormal situations Agreed Vgood Fit 8
2018 1.1.2018 | 31.12.2018|inteliigent responsible officer Agreed Good Fit 7
2019 | 01-01-19 | 26-05-19 |The officer is dutifull & dedicated Agreed Vgood Fit 3.33
54.33
Present B-18
2019 27.5.2019 | 31.12.2019 |The officer is dutifull & dedicated Agreed Vgood Fit 4,67
2020 112020 | 31.12.2020 |Hard working dutifutl & punctual officer Agreed \Vgood Fit 8
2021 01-01-21 31-12-21 {Efficient Agreed Vgood Fit 8
Total Marks. 20.67
Comprehensive efficiency index
. . Points
- Basic Scale Aggregate Score | Weightage Factor Obtained
. Present Scale B-18 8.01 48.06 40.37
PERs Q@“a{’é‘gf@d Score 5 avious B-17 7.33 29.33 16.42
(i) Defetions** ) - - -
Total{A) 57
G. Total .
Required threshold on CEl for promation fo BP-19 is 60
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Seniority

No.28

PSB-IV
PER GRADING AND QUANTIFICATION FORM FOR REGULAR PROMOTION TO BS-18
iN RESPECT OF Hussan Ara_DDEO (F) Dir upper B-18 {Management Cadre) (D.0.B_10.2.1970)
Year Period of PER Pen Picture : PERs Assessment ';':S;S:ﬁfoog Score
, Countersigning
From _ To Reporting Officer Officer
Present BS-17
2012 |21.2.2012]31.12.2012 |Very Honest & dutifull Agreed Vgood Fit 8
2013 | 1.1.2013 | 31.12.2013 |Quite honest officer Agreed Vgood Fit 8
2014 | 1.1.2014 [31.12.2014 |Honest officer ~ Agreed Vgood Fit 8
2015 | 1.1.2015 | 31.12.2015 |Devoted & honest Agresd Good Fit 7
2016 | 1.1.2016 | 31.12.2016 |Devoted & honest Agreed Good Fit 7
2017 [ 1.1.2017 | 31.12.2017 | Devoted & honest Agreed Good Fit 7
2018 | 1.1.2018 | 31.12.2018|She is comfident officer Agreed Good Fit 7
5019 | 01-01-19 | 26-05-19 |Efficient Hard working and upright Agreed Goced Fit 2.92
Total Marks. 54.92
Present B-18
2019 | 27.5.2019 | 31.12.2018 [Efficient Hard working and upright Agreed Good Fit 4.08
2020 | 1.1.2020 | 31.12.2020 |Cooperative & efficient Agreed Good Fit 7
2021 01-01-21 | 31-12-21 |The officer know her job very well Agreed Vgood Fit 8
Total Marks. 19.08
Comprehensive efficiency index
Basic Scale Aggregate Score Weightage Factor Poit_'tts
Obtained
) Present Scale B-18 7.40 4438 37.28
PERs Q@‘fa;‘ég‘;,d Score B evious B-17 741 29.64 16.60
(i) __ Delefions™™* - - -
Total{A} 54
G. Total

Required threshold on CEl for promotion to BP-19 is 60




RECTORATE OF ¢

L.EMENTARY & SECONDARY EDUCATION, KHYBER PAKHTUNKHWA

PSB- }1

r

V. RKING PAPER FOR PROVINCIAL SELECTION BOARD

promotion quoct: occure and
since ylhen?

Department of Eles tary & Secondary Education Govt of Khyber Pakhtunkhwa Peshawar
1 Nomenclati.r2 of the post/ District Education Officer / Additional Director BS-19
___| Basic Sceie (Female)
2 (¥ | Service/GrzniCadre. Management Cadre (Female) Section of E&SED)
3 Sanctioned sirength of the | Total Sanctioned post of DEOs/Additional
cadre. Directors(Female) B-19 = 38 (Annexure-A)
4 ) Direct Promotion Transfer
(i) Percentage -f share. - | 100% by promotion -
(i) No. of pcsis allocated to - 38 -
each categ:'y. )
iii) Present occipancy position - 18(Annex- B) -
v No. of vacar sies in each - 20 -
category '
How did the vacancy (i e) under | Posts vacant due to the following reason:-

i. Retired(Mst.Ulfat Begum =01
ii. Fall vacant since Creation =19

Total =20(Annex-C)

vi

Recruitment Ru =8

Notlﬁcatlon SO (S/M)/E&SED/3-2/2016/ SSRC of MC dated

27.3.2019 (Annexure-C)

a) “ By promotion on the basis of seniority-cum-fitness
from amongst the Deputy District Education Officers
and Deputy Directors (Male & Female) with at least
seven years service in BPS-18 or twelve years service
in BPS-17 and above and such officers shall undergo
six weeks post promotlon training on following modules
namely:

|i)  Financial management

i)  HR management .

iiiy Information Technology
Provided that if no suitable officer is available for
Promotion then by transfer of BPS-19 officer.

vii .

Required lengih of service

07 years services in BS-18 or 12 Twelve years service in
BPS-17 and above

viii

Whether to be »romoted on
Regular basis ¢ - appointment
on acting charg - basis?

Promotion on regular basis IAppomtment on acting charge
basis

Mandatory trzi- 1g, if any

Six weeks post promotion Training

Minimum requi: -4 score on EI.

60.

Directdrate of Elem~~tary and Secondary
Education Khyber " khtunkhwa Peshawar

il

Elementary and~Seserdary Education

SECRETARY .
Elementary & Secondary Edu: Deptt: ‘
Government of Khyber Pakhtunkhwa

&w,'w

————




PSB-II

PANEL OF OFFICERS FOR CONSIDERATION

Whuther [Case ¥ any in 3
Dio tst; Dateof Date of rogular | FlSt D the sourtol . atery
i ; . plinary . !
S S .Nm' of officers with Dats of Entry. into -ppiuu apptipromotio prescribed | Quantified Score Missing PERs(ifany})  |procesding law Inctuding Training for IRnu:mh Present posting _ o .. REMARKS
Father's Nama Sirth Govt: p in [ntothep {angth of it 2 NAB/Plea {romotion Papers -
|service BS-17 scale gth ny barganing |0
servica with NAB
1 z E] 4 5 [ 7 t ] 10 11t 12. 13 14 18 1%
Gn Leave w.e.! 31-02-
- 2022 t0 31-02-2024  [Nat eiigibie baing on long Ieave abroad. Note: The
Shafqat Rehman DVQ : officer concernad has served the Department only
1 ' {Fazal Rehmman 154870 [1.3.1992 - 30.5.2041 No 13 Yes {2021) NO NO NA NA for 2.5 yaars & for £ha rest of period she remained
on (eave.(MC perfad){Annax-D}
Principal GGHSS
L k
Bibi Razfa DIO Guliata ' . Chokara Kar Nat afigibte as her PERS for the years 2018 to 2021
. n Igned b
2 2 16.5, 17.5,188, - . Y NO NA NA have been raported and counter alg Yy
Khan . 1970 117.5.1888 30.5.2011 No 49 Yax{2018 To 2021) bt o officars , voilating the rulas of business.
OOED/SS 85-13
GGHSS Shah Dhand | nwilling to be promotad to BS-19 as written
. ' Babs Mardan |statamant on legal stamp paper has been prvided,
2 Rabia Anses VO Abdul Azlz| 12.5.1%76 1.10.2000 - 30,5.2011 No L2 No NO NO NA NA aarller she refused to take promotion twice.{Annex-
. )
. DOED (F) Macdan
4 3:::' | oo 070268 | 30.08.2011 . 30.05.2014 Yos ° Yeos No No NA NA 14/00/2022 .
i : Not gifglble for promotion in 85-19 due to Missing PERs
DEO (F} Kahistan l 1
[Zubsaida M. ol o] . Lower [n ORS Elligibie for pramation on regutar basis in 85-18
{Zuba anesf 3 st
- (] NA NA howevar Departmental inquiry is in process agains!
s Muhammad Hanesf Khan | 12-2-1978 [10.5.2011 30.5.2011 No 47 No Yea N 10/4/2020 m.(mmx.;} 9
ODED (F} B-18
Kohistan Upper with
Rukhaana Rahim VO Haji ndditional charge of | Elligibla for appointmant on acting charga basts in
i Departmental Inquiry is In process
& 24.12,1963 |1.91.1982  |21.2.2012 27.5.2019 N 1] No NO NA NA DEC{F) 8/9/2021 BS-19 however Dep
Rahim Khan : e |against her.{Annex-G)
|DDED Esth NMAS o \
ushat i . appicamiznt o actng eharge In BS-19
7 :;x:l"‘ B/ONa 23121975 12122012 121.2.2012 27.5.2019 Ro 58 No No NO KA NA 30/08/2021 - e
Aniqa Huma Tou o DOEOLF) ES-18 Tank Elligitile far Appiontment in BS-19 on Acting charge
3 Sher Ahmad Akhtar 14.8.67 }11-03.94 2122012 ({27.5.2019 No 82 No NO NO NA NA 07/0/2021 basis
Khattak
DDET(F) warking as
. 555 GSHSS Havatn N
Alsha Saead D/) Saeed Ellgibla for Applontment in 8S.1% on Acting
Ahmad Kt 30.3.1971 |1.4.1896 2122012 127.5.201% No 5 No NO NO A NA 31/08/2020 charge basia.
[DEC{F} Harlgur in OPS
el . . 28/10/2022 Efigible for Anplentment in BS-19 on Acting charma
L R:h:':::n oio . 4.8.1975 [1.9.2003 21,22012 |27.5.2019 No 83 o l N N kot na basis - .




ODEQ(F) 85-18 Buner
V with additlonal
Shazia Nawaz 0/0 Rab
11 " 29.3,1992 212202 [27.5.2019 No 5 charge of DO (F) Elligibis for Appiantment in BS-19 on Acting charge
Nawaz Na No NO Na NA s/G6/2020 . |basis :
: * on Deputation Higher
$ Sheraz Education 4/6/2021  |Not Eligible tar appointment on acting chargs basis
12 12 -""“"Khm oo 21.2.2012 [ 21.22012 |37.5.2019 Ne a7 Yes No no NA A in BS-19 bieng on Oeputation vide No.SO(S-
FIEXSED/4-10/2021/DEPUTATION Osted: 04-06-
202% PERs 2021 aiso missing.{Annexurs-H)
Safla Amin D/O Aminu! ' : .
13 ol o 2122002 | 2122012 [27.5.2018 No 5 No no No NA na  |EOZsbiR) Eltiglble for Appiantment in BS-18 on Acting charge
) : 40/09/2021 basia ’
Abida Parvesn D/O Lal DOEQ {F} Targhar
4 1 | et 24.12.1975 [126.2006 | 21.22012 |2v.35.2010 No ) No No N NA na  |osjos/2021 E“E‘" for Appiontmant in BS-19 on Acting charge
: 2
23.11.1985 ODED {F} Peshawar
Nadia Ba
5 1 gum 0/0 PTCand 2122012  [27.52019 No P No NO no A N [0/03/2021 Elligiblo for Appfontment in BS-18 on Acting charge
DPE 1895 basis
DDEO{F) BS-18
Ours Shawar D/O {Nawshers / ible for Appointment on acting charge basis
1 1  Samshaid Khan WIL1954 | 2122012 2757019 No & No No Yex NA NA Additional charge of o e InNAS is in p o s agat
DEQ. her. {Annexure-) .
DDEO{F) BS-18 Narth
Wazkristan vide
Notlfication No.
. : SO(S/FIEASED/o
4.2.1938 : 16/2021/Pasting /
Ghiutam Fatima /0 R "
7 ¥ luhammad Massan Khan ((g;,) &2007} 2122012 [27.52019 Yas £ No NO No NA NA ;’ﬂnd-;IMc duted ﬂ:;mg for Appiontment in BS-19 on Acting chargs
. Hasrat Zahrg O/0 Syed DOE Marda
1 12 israr Hussain ye 23.2.2011 21.2.2012 [27.52019 Yes 54 Ne NO NO NA NA 30/: I;’ou " ?‘:bln for Applontment in BS-19 on Acting charge
Rehana Yaamin 010 atoaass avronas " lengiie for Appoiatment om act charge basis
2na Yaas, : 09/09/2021 Igibie for Appointment on a ing charge
1 ' Roshan Bin g’fg o | E22 [7msams No 5 No Yes No NA wa / hawsver Departmental inquiry is in process agalnst
i ' her, {annewra B
Shaheen Begum 0/0 Wall _]4.6.1881 T T - = “‘ "' et
» | 20 aq.mgmmg:g " 11.4.1963 :f-"d SE_'-' : 12 s : i, {ie . na K PP £ sen i 8300 on Acdng charge
OO IO L1 L OO i &
e ] SET 12.7.95 DEC(F) Chitral Upper
2 21 Ghiz:l;n ::jum &iG Taj ADO 8. 2022012 |z7.52010 Yos 5 e NO No NA Na In OPS 13/04/2020  [Elligibta far Appiontment in BS-19 on Acting charge
02-2011 , basin
Shahida Parvean D/0 ODEQ () B-18 Tank ) ]
2z 2 |Sadsha 24.8.1997 21.22012 [17.8.2021 Ne 1% N 17/68/2021 Nat Ellgible for 2ppointment on acting charge basis
Ba h Khan ° No it NA NA In 8S-19 teing In probation perfod,
[Nighat Bibl D/O DDEO(F) Abbottabad N .
23 l‘::?hamm d Khan 25.12.2009 21.2.2012 [27,5.2019 No L] No NO NO NA NA 21,08 l:.,czo E:llsgbllbla for Apgiontment in BS-18 on Acting charge
DOEO{F) 35-18 takid .
2y [Nargis Jabeen D/O Eligible for Appointment on acting charge basis
ot y .
& [sainaran Khan 21.2.2012 22012 |27.5.2019 No s o NG Yeou NA . I |however Investigatian in NAS i in process against
—~— ’ her. (Annexure-K} - T
] ] - T - |DDEO(F} Shangia - - -
S - - CI . Eligible for Apg an acting ¢h basis |
redAldan | 541979 3.1.2011 21.22012 |27.8.2019 No se No Yes NO NA NA /03102 yhowever Departmenta) inquiry is in pre;ess against
A “|her. {Annexura-1} .




. T } ) DDEO{F] Chitral
Mehrm Wi Lowaer In OPS ligible for Applantment in 8518 any Actin charge
” Niza b 429380 (2122012 | 2932012 27.5.2019 No o ]‘ Mo No No na LU i E::?: Applantm a

—

DEO {F) Khyhiar In e B
Fa Jamat - (OP53/03/2021 Eligibis for Appointment an acting charge basis
M ',':',: o S4IT7 122110989 | 2929019 27.5.2019 No & ’ No Yos © Yes Na nNa . [hewever Departmental inquiry & Nag invastigation

" : is in procass against her, {Annexurae-p)
[DEO(F) Dir Upper in . N

| ibie fo iontment in BS-19 on Acting ch *
Hussan :‘:h?n’fﬂs“‘“‘“" 10.2.1970 I 131508 | 292012 27.5.2019“] - s No o No na MA - fomn - Ellabie o Apiar oo e change |

CERTIFICATE ’ B o S T h

i) Certified that the officers included in the Panel at Serial No.1,3,5,‘,is,19,24,25 & 27 areon long leave/ unwilling/ under Departmental inquiries / NAB investigations.

il} Certified that officers included in the Panel at Serial No.2,4 g 12,22 are not eligible for Promotion/appointment on acting charge basis due to missing PERs and Deputation to HED/prohation,

fii) Certified that the officers included in the panel at se. N ,8,9,10,11,13,14,15,17,18,20,21,23,

Deputy Director (EsiablishmenﬂF)

Directorate of Elementary & Secondary
Education Khyber

Pakhtunkhwa Peshawar
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GOVLRNMLNT or KHYBER PAKHTUNKHWA e :

- ELE ML\m\m AND SECONDARY EDUCATION DEPARTMENT 7. ‘__‘ A

Blod\ "A' Opposite MPA Hostel, Civil. Sccrcl,lrmt Peshawar S
i Ihome M (3.92338RK . . ¥

Dated Peshawar the Aprll 2(21‘h 42022

’ .- '-.‘ﬁ A .:-i--—,n -P'q--\--(-
'N@‘i’lFin TIQN : i

NO. SO[MC}E’, 7EDI1-312022J ROMOTION MC-BS:18): On the recommendations of thei :

Provinclal Sei stion Board, ,ln ils mieeting ‘held on 07:04-2022;. the following Deputy -

Distriet. ‘Educ: Lon:-Officers / Deputy Directors (Female MC BS-: 18) of Elementary &

".':~ Secondary E¢ ‘Tallon Deparl enlt are hereby promoted / appointed-as District Education .~ "
Officers’ /- ‘Ad: lqna[ Dlrecl rs (MC BS-19) on regular 4 actlng charge basns. Wlth c
immednate off L. | . ;

,,.,,
et Tl G

. ta i) of ofﬂcer Remarks
: 1o Ms. Rabia An Anees (MC BS-19) | Promoted m}'_b—é'—s—i;‘-
- 2. MM -lafsa Gul{(MC BS-19) ’ Appointed on acling charge basis
Ll 3. Mqi ‘niga:Hunia Tougeer (MC BS~19) ' Appointed on acting thargebasis | | -
oo 4. o] Mt Aisha Saeed (MC BS- -19) ‘Appointed-on acting charge basis |- .. .
o[8[ Mst Sadia Aziz (MC BS-19) | Appolnted on acling charge basis | -
6. | Ms’. “hazia Nawaz (MC.BS-19) - -Appointéd on acting charge basis |-~ .
. 7 . Msi .- ‘umera.Sheraz (MC'BS- 19) ‘Appeinted on acling charge basis | - . . -
78, [ Mst.afia Amin (MC BS-19) Appolnted o acling charge basis. | ° :
R - Mst_ vida Parveen-(MC BS- 19) | Appointed.on acting charge basis |}, .
110, M‘si._“adia_ Begum (MC:8S-19) ° .Appointed on acting-charge basis | :
1. Jrr e-Shahwar (MC BS-19) _BM‘.,MEQ charge basis |-
12 -f "hulam Eatima (M€ BS-19) Appointed on.acting charge basis | " :
13 L. ! 1srat-Zahra (M€ BS-19) Mw charge basis |
14 .+ 1akieen Begum (MC BS-19y - Appomted en: aclmg charge bass“

» officer. at- Sr No-1, on promotton will remain on Drobatmn for a penod

~'.n5'of Sectlon-6(2) of the.Khyber: Pakhtunkhwa Clyil ‘Servant Act, 1973 © .1
"7 (1) of thi ‘Khy ber, Pakhtunkhwa ClVIl Servant'Appomtment Promotion .
k will -be extendable for anothér.ye
.v'\ilthin “two! ‘moriths:. of “tHe'] expiry

d as-.prowdedpn Rules 15(2)‘of the RUIes Ib"': = §

ithi-: the spemf ci
i .

‘ -‘?aht-:Gé‘nsr?i yber Pakhtunkhwa Peshawar
X .KE&SE Khy r.Pakhtunkhwa Peshawar*, Sk
cg Edptg‘l?:’ggo ;Offlcers (Female) in‘Khyber Palghtu '

w >} epartment wlth the requas "to*upl__

!1 “'Itﬁwd@panmqnt PRI

: %llshmént ‘Departmerit, Khyber Pakhtunkhwa
%Eg"a;pé‘rtm‘ent-..-Kh?b’eﬁrei.!fakh}hgktywa‘

il Q

.r '4. m‘;:qf“ . . Lo, : -:. . o x‘...'

PR



Sir,

Through Chief Secretary |

- Subject:

- IMPUGNED
CONSIDERING THE _APPELLANT AT SERIAL NO 19

' BPS-19 alongwith other junior and .

f?

The Chief Minister

l,,,/li(// €,

[

" DEPARTMENTAL 'APPEAL AGAINST -l'MPUGNED

PROMOTION ORDER OF SIMILARLY . PLACED
FEMALE OFFICERS IN BPS-18 TO BPS-19° AND
WORKING . _PAPER __ AND . NGT

OF PROMOTION DUE TO PENDING INQUIRY

Referencé is made to impugned promotion order / notification I

~dated .20/04/2022 and working paper As.ub'mitted to the PSB.

Copy of impughed promotion order 20/04/2022 and working

_ paper of PSB is annexed herewith. ;-

It is submitted that éppvellant is serving ._asv' District Education

Ofﬁcer at Kolai Palas and left no stonve,‘unt'umed in the smooth

functioning of the department. The appellant ‘is presently

' serving in BPS-18 and her promotion was due from BPS-18 to

similarly placed

counterparts. -

- That name of appellant was includec:l‘in the working papers of
" the promotion before the PSB meeting held on 07/04/2022. The

PSB approved # recommended promotion of all others similarly
placed officers from BPS-18 to B]?S-IQ sans thg appellant.

~ Impugned promotion order 20/04/2022 is attached for your kind

perusal.

That the appellant is serving as mentioned above with due
diligence and care and has devoted maximum of her time for

the betterment for the students and the department as well but

even than the appeﬂant has not been promofed from BPS-18 to

BPS-19 due to the reason that a departmentaI inquiry is pending

, agamst the apphcant



5. It is not out of place to mention here that one Mst Durr-e— :
Shahwar at mention serial No.11 in the 1rnpugned promotlon 5

order 20/0<|l/2022 is also facing NAB i mqun'y but she has W

. promoted . from BPS-18 to BPS- 19 except the apphcant 'Ihe :

appellant is also eligible and to be promoted durmg the
pendency of" so-called mqu1ry in the departlnent on the
following grounds - ' o . |
A
GROUNDS:-

. a. That pending iriquiry cannot debar ﬁw appellant from
promotion to BPS-18 to BPS-19 and in this regard,
judgment 20/10/1999 of Apex Court and judgment of
Peshawar High Court dated 09/09/2015 as well as

- National Accountability Bureau letter: defed 17/04/2006 '
refers Copies of judgments are attached herewith.

5. That the department is supposed fo adopt one yard etick.
- while promoﬁng the officers. The .ofﬁeer referred above
mentitl)n at serial No.11.of prom-oition order dated -
- 20/04/2022 is also facing trial before the NAB
. authorities. Hehee, the appellant has been discriminated
which) is contrary to article 25 of the constitution of
Pakistan 1973. |

PRAYER:-.

On acceptance of departmental representation,
- PSB may be directed to promote the appellant w.e.f
20/04/2022 alongwith similar female officers with all
. i '

service back benefits.

o

Dated:__ 2% -~ 04 [202;

(REHANA YASMIN)
DEQ (F) Kolai District Pallas




. -
ey
.;f
L

. FoBy

ey -1

VERSUS

1) Chief Minister through Chief Secretary KP Peshawar. < JAB!
l 2)‘_} Chief Secretary KP Peshawar.

. 3) ! Government of KPK through Secrelory EBlementary & Secondary

Education, Khyber Pakhlunkhwa, Peshawar.

4)  Director Elementary & Secondary Education, Khyber Pakhlunkhwa,

Peshawar. . )

5) Districl Ezducation Officer (F), Districl Kolai Palz;;, Kohistan. 5
6) | Mst.Shaheen BegL_im DDEO District Dir L.ower. v
L RESPONDENTS 1
WRIT PETITION UNDER ARTICLE 199 OF THE N
CONSTITUTION  QF ISLAMIC REPUBL‘.[C OF A
PAKISTAN, 1973 AS AMENDED UP T(L‘(i DATE =
FOR l_“);i-ECLARA"I’tOI‘\J TO THE EFFECT THAT THE B

PETITI?ONER 1S PLACED AT SERIAL NO.19 IN

SENICRITY l_.IS"I' WHEREAS RESPONDENT NO.6 -

S PLACED AT SERIAL NO 20 WHO HAS BEEM

PROMOTED 1M BIPS- 10 INSTEAND ol 1



* e Jé?.’ .":
Femﬁed {o %?{E@Bf ]
C /

ZO Of! 2022 WHICH 1S AGAINST THE PRING IPI =

OF JSENIOR!TY CUM FITNESS AND CONTRARY
l - .
TO THE RULES ON THE SUBJECT. HENCE, THE

=

|
PETITIONER IS TO BE PROMOTED IN BPS-19 IN

PLACE OF RESPONDENT NOG6 AS THE

I .
PETITIONER IS SENIOR 7O RESPQNDENT 1HO.6.

PRAYER:-
;‘ ON ACCEPT,_/-SECE bF THE INSTANT
WR}IT PETITIOHN, IMFUGHNEL  PROMGTION
OREBER DATED 20.04.2022 TO THE EXTENT OF
REESPONDENT NO.6 MAY BE SET—ASIbE AND
RE\;SPONDENTS MAY  BE DIRECTED 10
PR:OMO'}'E THE PETITIONER FROM BPS-18 TO
BPES—']Q W.EF 20042022. THE .RES‘PONDENTS
| - A
OF‘ HIGHER PAY SCALE [E. BPS-19 WITH
EFi:ECT FROM 22.()4.2020 ON WORDS. ANY
OT}HER RELIEF WHICH THIS HONBLE COURT
DE]!EM /\PPROPRU\TE IN THE ClRCUI\IIS_I',-’\I"-](,:H:ES

OF, THE CASE MAY ALSO BE GRANTED TO THE

|
_ PETITIONER.

|

|
|
|

r)r..-. \'\r‘{ BN X DR S TSNP )

|
|
|
j
|

MAiY FURTHER BE DIRECTED TO PAY SALARY
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PESHAWAR HIGH COURT, ABBO
FORM OF ORDER

Courtof........... cererarnes e veienens AD

Case No........ et erenen of. o m A
Date of Qrder of - Ord A ‘%AQ #.,/3‘\(32‘ ‘
ale of Qrdir of rder of other Proceedings with Signt: A pintnaate(s
Proceedings ‘ W‘TABN{)&

I ‘ 2

31.05.2022. | CM No. 431-A/2022 in WP No. 563-A/2022,

| Present: Mr. Arshad Khan Tanoli, Advocate for petitioner.

Mi. Sajid ur Rehman, AAG for official
. ;‘cspondents.

* & &

WIQAR AHMAD, J. This is an application for early fixation

of main writ petition, however, learned counsel for petitioner
stated that petitioner would not press the main writ petition
anymore, provided respondents No. 2.and 3 are directed to look
into her grievance and give their consideration thereto in
accordance with law. CM for early hearing of main writ petition
is allowed and main writ petition is fixed today. .

In view of submissions of learned counsel for
petlioner, this writ petition is disposed of with directions to
respondents No. 2 and 3 to consider grievance of petitioner as
raised in the instant writ pelition in accordance with law. In case
grievanee of petitioner could not be redres;ecl, then, respendents

No. 2 and 3 shall pass an appropriate ordcn’i', at the earliest,

:/"\

JDGE

b

"

Certiﬁ?g)&gg ,é })‘y

N |

fahir '8 Hont ble Justice Wigar Ahmad andd Honhle Ju\ic:: Hamran B LEonkhad

01 JUN»Q'[]/ZZ

Peshawar Hig)
Autharizes “A?.'_(?_uw_t"A_fd. Bench
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K C.O.CNo._3UW  -A/2023
. In
" Writ Petition No. 563-A/2022

J, DEO (Ferﬁale) Mansehra. _
-..PETITIONER

S  VERSUS

1, Moﬁtasi:':.l Billa, Secret:ary E&SE, Khyber Pakhtunkhwa, Peshawar.
' 2:  Hafiz Ibiahim, Director, E&SE, Khyber Pakhtunkhwa, Peshawar.
I ' '~ ...CONTEMNORS/ RESPONDENTS

CONTEMPT OF COURT PROCEEDINGS AGAINST -
THE CONTEMNORS/ RESPONDENTS FOR NON-

COMPLIANCE OF ORDER DATED 31.05.2022 OF

THIS HONOURABLE COURT. [*egts5

- Respectfully Sheweth;- . i ».;...,5..,

. That the petitioner filed writ petition No. 563-A/2022
regarding’ her promotion w.e.f 07.04.2022. Copy' of

writ petitipn ts annexed as Annexure “A”.

2. That this Honourable Court directed the respondents

}

to conside;r the petitioner for promotion, otherwise

C appropriatel order may be passed by the respondents

e “No. 1 and 2. Copy of order dated 31.05.2022 of this

Y yg( Honourable Court is annexed as Annexure “B”,

. A B -
AN f%' ’ ‘:,C'\?-" 7‘0ﬁ . i
% AVt G ‘
% . <N \'\G Lo '
. .4“.{‘" * "'Gn P}?’“’x""‘; L\IA‘ li




e i Z 1
o PESHAWAR HIGH COURT, ~
ABBOTTABAD BENCH.
FORM OF ORDER SHEET
Courtof ..o
€8S NO-...ceoveeee e Of oo
. | .
Date of Orderor | Order or other Proceedings with Signature of Judge and that-o
Proceedings where necessary. ! e
1 ' ' 2
| 16-03-2023 | COC No. 34-4/2023
- Present: j}fr. Muhammad Arshad Khan ,’.Tanol_'t’,”
Advocate for the pelitioner.
| % 5k Ak
WIQAR AHMAD, J.- Through this petition, petitiorier
secks initiation of contempt proceedings against
respondents for non-compliance of order dated
31.05.2022, pdssed by this Court in WP No. 563-A/2022.
| |
2. Pétitioner had earlier filed writ petition No. -
563-A/2022 Ase‘,eking issuance of direction to respondents
i
to grant her pr(!_)motion in BPS-19. Said petition came up
|
/ for hearing before this Court on 31.05.2022 and upon
Qeniﬁed% True Copy] | request of learnied counsél for the pefitioner, the petition
% INER & ’
4 . .
6 KIMAR 2073 was disposed of in the following manner;
. |
Pesha-yar figh Court Atd Bench i

Authorize\g U
' ~

nder Se 75 Ev-dOrdr-a'J ;

7

e

' .
“In view of submissions of learned counsel for
pelitioner,i this writ petition is disposed of with
1
directions ‘o respondents No .2 and 3 to consider
! .
grievance of petitioner as raised in the instant
! .
wril pelition in accordance with law. In case
!
 grievance of pelitioner could not be redressed,
i
then, respondents No .2 and 3 shall pass an
’ |
appropriate order, al the earliest.”

H

i

i . pe
Learned counsel for the petitioner contends |

E




f . |
i | )
EE { that respondents have not yet considered grievance of
: : i :

petitioner despite communication of order passed by this
Court. Thisi Court has not decided petition of petitioner -

on merit, rather had referred the matter to respondents for

_ I
" deciston, !
;

4, IIn the circumstances, when as per contention
| _

of petitionef, respondents are not willing to pass any

order in 1‘es',lpect of grievance of petitioner, the same

would be treated to have been declined and petitioner
' R it )

N ~

‘would be at I’Ii'bert-y to choose her remedy, available to-her

!
under the ‘law. This petition stands disposed of
accordingly. :
|

Heard and Announced on
Dt: 16.03.2023

Prepared and signed on
16.03.2023.

: e d l
: vl i
o . < {
2 e ) ! >
Certi Wﬂ s !
. 3 oy
R i
i ; IO i
’ [
: | N
06MR/203 -
: N |
- : H Tufend. \ ) ) . .
: . P : Hon bledustice Wignr Alwad,
Peshqwm Higk Codm Aen Ane. ‘f R | ’ Fon ble Justice Kamran Havat Miankhe!
Authornizes Und . : [ '
T e+l e o i |
. : !
i !
:
i
i
1
}
i
i
i
|
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' State Life Building Peshiawar................. SRTUUTOTRURPY

D

 2)

3).

Respectfully sabinil{éd;

FACTS -

BEFORE THE PESHAWAR HIGH COURT, PESHAWAR
‘WPNo_3423-/n012

Muhammad Amin ;
Manager Account, Hbusfe Building Finance Corporation

7" Floor State Life Building, The Mall Peshawar Cantt, Peshawar.

" Hafocz Ahmad Mukhtar Chief Manager, HBFC

- Brief facts giving rise to instant writ petition are as under:-

(COp]CS are A;Tnexure “A,B&C”

v -

A—

-Versus

Managmg Director, House Buxldmg Finance Covporatlon
Head Office, Fmance & Trade Center Shahrah e-Faisal Karachl

Zonal Chief, House Building Finance Corporatlon

Head office Karachi.............. eehen e TP Respondents

WRIT PETITION UNDER ARTICLE 199 OF
THE CONSTITUTION OF ISLAMIC
REPUBLIC OF PAKISTAN, 1973.

b
That the petltloner joined the respondent/ Corporatlon on 11.04.1984
as Assistant ani was promoted to the posts of A/C Assistant, Senior -
Assistant, Supermtendcm Assistant 'Ménager- and Managér
September, 1999 and his this raped promotion to various posts was the
out come of hElS un-tiring efforts for the department and even the
dcpartment was pleased to hounour him wnth special certificates, |

Whlch is acknowledgment of hxs hard work for the department.

I
!
|
|
l



B N
Judgment Sheet

IN THE PESHAWAR HIGH COURT, PESHAWAR
JUDICIAL DEPARTMENT ‘

Writ Petition No.3673 of 2012

; " JUDGMENT |
Date ofhcarmg..............;.0:5:..131.ﬁ.r..é%??f»g:.f ..........................

Pettttoner (Muhamrnad Amin) By ﬁngﬂ,M &lgﬁ é] 2:4{71.’/&&&54 .

Respondents (Managing Ditector, House Bmldmg Finance Corporatton Head
‘Office, Finance & Trade Center -Shahrah-e-Faisal, Karachi, and others)
By t — ’

ok ook ko R

WAQAR AHMAD SETH, J.- The petitioner Mehainméd‘,_

- Amin has ﬁie(t_ the instant writ petition seeking therein an -
appropriate writ directing the reépondents to give him due
seniority ahd p‘rometion to the bost of Chief Manager from :
the date of itnpﬁgned prometioh order dated 30..05.2005,

- vide which reSpondent No.é }tes been pro:r'noted, with all its .
back beneﬁts
2 : Bnef facts of the case are that the petrt:oner |

| joinedi House Building Finance CQrporatton on 11.04.1984 |

| as Assnstant and later on promoted to various posts and.
Iastly to the post of Manager in September 1999 and ~
during this period he p_erformed hlS duty at various stations e ,

“throughout the country. The petitioner during service has | |

earned good ACRs with no entry of adverse remarks and it_
was on 30.5.2008, when  his High-uj_as promoted

) | / - respondent No.3 to the post of Chief Manager vide office

' Peshawar High Coujft, -



" and, as such, vio{ate_d the rol’e’s and policy on_ the subject |

‘him but was-also placed at St.No.47 of theseniority_ list -
“which comp‘elled',.hi'rn to file the instant writ p_etition. '

‘ ‘Arespondents 1 & 2 submitted thear comments wherein they

demed the stance of the petmoner and clanned that

respondent No. 3 was appomted under the rules and pohcy

and after the recommendatnon of departmental promotxon “

comm_lttee.- :
3. Argun_rents heard and record ﬁe,rused, |
4, ' Pennoner has challenged office order No. 379

,dated 30 05.2005, whereby respondent No3 has been

. promoted to the post of Chief Manager alongw1th fourteen

.- others, déspite being lower in the seniority list of Manag_ers

’

at serial No.47, whereas, petitioner was at setial No.._44.

" The petitioner has to his credit unblemished service record

v

~with nothing ‘adyerse Respondent No.3 was summonedT

properly but he preferred to remain absent hence placed

exparte The contestmg respondents No 1-and 2 submrtted

comments wherem the‘y re-hed upon the ‘pohcy annexed at -

-page-28 to 30 of thetr comments The said polrcy,
accordmg to them has been formulated nnder the House

Burldmg Fmance Corporanon Service Regulatlon 1957

B order No.379 despite the fa_‘ct that he was not A‘only jun_ior to .

30 | ReSpondents were served with a notice and




The careful peru_sér!' of this policy er_lnexed at page 28 03 0,

~ which is abstract of page ’72, 73 & 74 of the 'main'poliey/

'HR manual, clearly shows the effective date of the same as

1" anuary 2006, the said effective date is mentioned at the :

-bottom of (h-is» policy / pages. Whereas, the impugned
: . pron“rotionvorde.r of re,spohdent ‘No.3 is dated -30.05.2005
and for that promotion, rr}eeting of the 'depart‘me'ntal

. promotion committee was-held on 28.05.2005, hence it 1s

-held that the eaid policy at page 28 to 30 of the comments

© was not. applicable at that time and as per regulation-16

. House Building Finance ACorporation’; Servioe Regulation,

: 1957' all prdmotioos to post?up to the rank of Ass’istanté,,

shall be made on the basw of semonty cum- ﬁtness and

' promotlons to all other posts shall be made- by “Selectron
'on grou.rnds of m_ents. There is nothmg on record to show-

that any ACRs of the petitioner were adverse.. . . .

5. B One. of the .plea of respondents is that there h

was a pendmg mqurry agamst petmoner at the tlme of

| 1mpugned promotron order of respondent No.3 and as such. :

-

" he was not consrdered. In this respect at present there are’
number of judgments of the apex court in which it has been -

Leld by the apex court that no one can be punished by E

denymg promotron before estabhshmg the charge and as

such pending inquiry is no ground for denying promot:on

| / to the petitioner. Moreover, vide office order No. 84 dated )

Peshawar Hrg Court




' i
22..:01.200‘8,» petitioner -\'has be:en' exonerét.ed' 'fr'om. the | "

| ‘c'har.ges_ !eyeled ageinét’ hi‘m by tﬁe .CO.mpetent authority..
In the case of Mal Zlaul Hassan, Home

Secretary etc Vs MISS Naseem Chaud[x regorted m

2000 SCMR, 645, it has been he]d as under -

" .-“Promotlon Supreme Court had
found that civil servant had not
been promoted by superseding any
senior officer to her, she was
entitled to be promoted from . the
.date her juniors were promoted and
‘there was no valid reason not to
- consider - her for the promotion.
Mere fact that some disciplinary
proceedings were pending against
‘the civil servants was not a
“sufficient ground to disregard the
“order passed by the Supreme
-Court. Promotion of civil servant,
however, would 'not debar the
‘authorities to continue with the -
“disciplinary proceedings against the
" civil servant, if any; justly, falrly
and in accordance wnth law -

Likewise, in the case of Hammad Raza . =

"Q_ureshi Vs _Departmental Promotion Committee,

. Punjab, reported in 2008 PLC (C.S) 551 (b) it has been
‘held that:- } | o

“erPromotion-—Principles-—- -

Pendency of disciplinary proceedings

against a- civil servant is no valid

ground for not consid'ef.ring such civil
- servant for promotion.

6., T Smce respondent N03 is not before us,

- therefore unslead of setting asnde hIS promotlon order we

‘Peshawar. Hig Court
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t
L
.
.
'V‘),A .

directed the respondents. No.1. and 2 to issue promotion - ‘

A 'ordér of petitfoxier as'weIl *as Chief Manéger', W.e.f Whén '

‘ junior to the peuuoner ie respondent No.3 was promoted
RN ‘w1thm one month from the date of rcce;pt of thls Judgmem -
Writ'—pbtition is‘ allowed in above terms.. -
_ Announied:
09.09.2015 ‘
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