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BEFORE THE KHYBER PAKHTUNKHWA SERVICE TRIBUNAL
PESHAWAR ‘

lOL-APPEAL NO. /2023

Mr. Asfandiar Khan, Driver (BPS-06), Sustainable Development Unit,
Planning and Development Department, Khyber Pakhtunkhwa, Peshawar.

APPELUNT

VERSUS

1- The Secretary, Planning & Development Department, Khyber Pakhtunkhwa, 
Peshawar.

2- The Secretary Finance Department, khyber Pakhtunkhwa, Peshawar.
3- The Director General, Planning & Development Department, Khyber 

Pakhtunkhwa, Peshawar.

RESPONDENTS

APPEAL UNDER SECTION- 4 OF THE KHYBER PAKHTUNKHWA
SERVICE TRIBUNAL ACT. 1974 AGAINST THE IMPUGNED
INACTION OF THE RESPONDENTS BY NOT COUNTING THE
PREVIOUS SERVICE TO WORD REGULAR SERVICE FOR THE
PURPOSE OF PENSION AND PAY PROTECTION AND BY NOT
DECIDING THE DEPARTMENTAL APPEAL WITHIN THE STATUTORY
PERIOD OF NINTHY (90^ DAYS.

PRAYER;
That on acceptance of this appeal the respondents may kindly be 
directed to count the contract service toward regular service for 
pension and pay protection w.e.f 09.08.2010 in favour of the 
appellant. Any other remedy which this august Service Tribunai 
deems fit that may also be awarded in favor of the appellant.

R/SHEWETH:
ON FACTS:

Brief facts giving rise to the present appeal are as under:

1“ That the respondent department vide advertisement advertised certain 
post and after following the cpdal formalities the appellant was appointed 
in the. respondent Department a's Driver (BPS-06)) vide' order dated 
09.08.2010. Copies of advertisement and appointment order are 
attached as Annexure., A&B.

2- That in response to the order mentioned above the appellant submitted 
her arrival report and took over the charge of his post. Copy of the charge 
report is attached as annexure C.
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That while performing his duty the service of the appellant was 
regularized vide notification dated 18.07.2019 in pursuance of K.P 
(Regularization of Services) Act, 2018. Copies of the notification and Act 

attached

3-

Annexure
..D &E.

are as

That in pursuance to the notification mentioned above the services of the 
appellant was regularized and his pay was fixed from the date of 
notification, feeling aggrieved, the appellant along with other 
preferred departmental appeal/ representation before the 
respondents. Copy of departmental appeal is attached as annexure

4-

F.

GROUNDS:

A- That the inaction of respondents by not allowing pay fixation to the appellant 
w.e.f. 09.08.2010 is against the law, facts, norms of natural justice and 
materials on the record.

i

B- That appellant has not been treated in accordance with law and rules by the 
respondent Department on the subject noted above and as such the 
respondents violated Article 4 and 25J0f the Constitution of Islamic Republic 
of Pakistan 1973,

C- That the respondents acted in arbitrary and mala fide manner by not 
allowing pay fixation to the appellant w.e.f. 09.08.2010, i.e. from the date 
of appointment and such the inaction of the respondents is violative of law 
and rules.

t .

D- That in such a situations/ similar cases pay protection was granted to the 
regularize civil servants by the finance department vide notification/ circular 
dated 18.03.2021. Copy of notification/circular dated 18.03.2021 is attached 
as Annexure

■

G.

E- That the inaction of the respondents is discriminatory and against the norms 
of natural justice, therefore not tenable in the eye of law.

F- That under Article 38 (e) of the Constitution of Pakistan, 1973 state is bound 
to reduce disparity in the income and earning of the individuals including 
persons in the various services of Pakistan, therefore In light of the above 
mentioned Article the appellant is fully entitle for the grant of pay fixation 
and pension w.e.f. 09.08.2010 the date of initial appointment.

' i'

G- That as per rule 2.3. of the West Pakistan Pension Rules, 1963 and FR 22 
the appellant is fully entided for the grant of pay fixation w,e.f. initial 
appointment with all back benefits.

H- That appellant seeks permission to advance other grounds and proofs at the 
time of hearing.
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iIt is therefore, most humbly prayed that the appeal of the appellant may 
be accepted as prayed for.

;

Dated: 23.05.2023

APPELLANT 
ASFANDIAR KHAN

THORUGH:
■;

i

KAMRAN KHAN

KhXn AFRIDIM.NA»

tMAHM0OD JAN 
ADVOCATES HIGH COURT

i

i
;

AFFIDAVIT

I, Mr. Asfandiar Khan, Driver (BPS-d6), Sustainable Development Unit, 
Planning and Development Department, Khyber Pakhtunkhwa, Peshawar., 
do hereby solemnly affirm and declare on Oath that the contents of this Service 
Appeal are true and correct to the best of my knowledge and belief and that 
nothing has been concealed from this Hon'bleTribunal.
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V Application are invited from citable candidates 
for (he following post on contract basis but 
extendable up the project life. Application atong 

”witJ) CV, attested copies of tcstimonails and a 
recent passport si^ photograph should reach this 
^office within 15 days of the publication of this 
advertisement Only short listed candidates will be 
called for test and interview . No TA/Da will be 
given . Incomplete applications 8l those received 
alter due date will not Im considered.
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OFFER OF APPOINTMEN'f DRIVER IN SPECIAL DEVELQPIVIf:NT.U_NILSubject:

Reference your application for Iho subject post The competent aulhoiily is.pleased to opp(Mn! 
y(»u as I'ifiver in Special Dr-velnfunr-nl Unit on contract basis

'i!»o iHuns and.cdiKiition*'. fif appoininictil ate as t»e!ow

Ui^' conlrnf.t of’yom jol) wll‘ \<:\ initially foi' a f)etM.Hl "I siy ru(in;'i\ ‘.'‘•■bich is f-'v,|f‘(ul.:iht'*• : 
lene'jvalile’'11 sfilislaatory i»PilonnatK.,e of (tuties

[
:
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1r 4
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C-P;ili pp
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/ Yo I fiave to join doty at yout own exi'jenso
' i .
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LEGIBLE COPY OF THE PAGE N0.05

SPECIAL DEVELOPMENT UNIT 
P&D Department,

Government of Khyber Pakhtunkhwa 
SDU Building Khyber Road, Peshawar Cantt.

NoPaO (SDU)/3107-8 
August 09, 2010)

Subject: OFFER OF APPOINTMENT AS DRIVER IN SPECIAL DEVELOPMENT UNIT

Reference your application for the subject post. The competent authority is pleased to 
appoint you as Driver in Special Development Unit or contract basis.

The terms and conditions of appointment are as below

1. The contract of your job will be initially for a period of six months which is 
extendible/ renewable on satisfactory performance of duties.

2. You v/ill be on probation for a period of 3 months.

3. Your service is liable to be terminate on one months* notice.

4, In case you wish to resign at any time, one months’ notice will be necessary 
or in Uu therefore one month’s pay shM be forfeited.

5. You will have to produce a medical certificate of fitness from the medical 
superintendent/Civil Surgeon.

6. Your appointment to the above post will not confer any right of regular 
appointment at3sorpt1on against any other post nor will your service be counted 
towards seniority/promotion/pension£tc.

7. You have to join duty at your own expenses.

8. You will have to execute a contract Agreement with Special Development Unit 
Government of Khyber Pakhtunkhwa.

9. You must report for duty within 07 days of the issuance of this order otherwise 
the offer will be automatically cancelled.

Sd
Programme Officer, SDU

Cc
1. PA to Director General SDU
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.11.GOVERNMENT OF KHYfcJtK HAMi I UNMivvM
: ^PLANNING & DEVELOPMENT DEPARTMENT 

Datfed Peshawar the July 18,2019.

u

. .
i' .i '.-J

0 R D E Rt

NO.SOfE1P&D/3~1/Rea;/Prolects/2019! In compliance with the Khyber 
Pakhtunkhwa Employees (Regularization of Services) Act, 2018 and in pursuance, of \

the recommendations of the Ministerial Committee in light of Provincial Cabinet 
meeting decision dated 09:05.2019, the Competent Authority is pleased to notify the 

- jifigularization of services of the following twelve (12) contingent employees of the 

project titled “Sustainable Development Unit", P&D Department with effect from 

07,03.2018 as provided under Seclion-5 of the Act ibid, subject to the condition that 

their regularization shall not affect the service promotion quota of all service cadres:-

[S? Name of employee Designation BPS

Mr. Abdul Wadood1. 18Offipe Assistant
n/ Mr. Muneer Khan 

Mr. Asfandiyar 

Mr.Zahid Khan

Junior Clerk 11

Driver 06
4. Driver 06
5. Mr. Inayal Khan 

Mr. .Alta Muhammad
’ 03Najb Qasid

6., Naib Qasid 03' \
7. Mr. Akhtar.Ali 03Naib Qasid
8. Mr. Sajid Hussain 

Muhanimad Iftikhar
Naib Qasid 03

9. Chowkidar 03
10. Mr; Ka'usar Shah Chowkidar 03

. « -I .

iMr.'Hameed Gut-11. Mali 03
• 12. Mr. Guizar Masih Svyeeper ’ 03 *r •

;•
ADDITIONAL CHIEF SECRETARY 

P&D DEPARTMENT
i

i

Endst; No,& date even.
Copy fonwarded to the:-

!)
!

Pnncipai Secretary to Chief Minister. Khyber Pakhtunkhwa
2 Accountant General, Khyber Pakhtunkhwa.
3 PSO to Chief Secretary. Khyber Pakhtunkhwa.
4 Secretary to Govt, of Khyber Pakhtunkhwa. Establishment Deptt 

■6

10 PA to Chief Economist, P&D Department
11 PA to Additional Secretary. P&D Department
12 PA to Deputy Secretary (Admn), P&D Department

1
!•

official
8

■I

^ •

(IHSAN ULUH) 
Section Officer fEsttI■I

Scanned with CamScanner .

*

4
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THE KHYBER PAKHTUNKHWA EMPLOYEES (REGULARIZATION OF

SERVICES) ACT, 2018.

(KHYBER PAKHTUNKHWA ACT NO. X OF 2018)

[First published after having received the assent of the Governor of 
the Khyber Pakhtunkhwd in the Gazette of Khyber Pakhtimkhwa 

, (Extraordina}y),dated the 7'^ March. 2018].

. AN
ACT

to provide for the appointment and regularization of services of 
certain employees appointed on adhoc basis against 
civil posts and contract basts against project posts 

in the Province of the Khyber Pakhtunkhwa.

WHEREAS it is expedient to provide for the appointment and regularization 
of services of certain employees appointed on adhoc basis against civil posts and 
contract basis against project posts in the Province of the Khyber Pakhtunkhwa;

' • . .

It is hereby enacted as follows:

Short title, application and commencement.—(1) This Act may be called 
the Khyber Pakhtunkhwa Employees (Regularization of Services) Act, 2018.

(2) It shall apply to all the employees as defined in clause (e) of sub- ■ 
section (1) of section 2 of this Act.

1.

(3) It shall come into force at once.

2. Definitions.— (l)Inthis Act, unless the context otherwise requires;

“Commission” means the Khyber Pakhtunkhwa Public Service 
Commission;

(a)

(b) “contract appointment” means the appointment of-a duly 
. qualified person, for a specific period, made against project 

posts, in a prescribed manner;

“Departmental Selection Committee” means a Departmental 
Selection Committee, constituted for the purpose of making 
selection for initial recruitment to civil post under a Government 
Department or office of Government; ‘

(c)
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(d) “Government “means the Government of the Khyber 
Pakhtiinkhwa;

(e) “employees” mean duly qualified,-

(i) one hundred and fifty-eight (158) District Specialists of 
Health Department,who are appointed on adlioc basis 
against civil posts w.e.f. 4* July, 2017 and holding such 
civil posts till the commencement of this Act; and

(ii) ' persons, who are appointed in the projects on contract 
basis in accordance with the project policy;

(f) “Government Department” means a Government Department, as 
defined in the Khyber Pakhtunkhwa Government Rules of 
Business, 1985;

(g) “law or rule” means the law or rule, for the time being in 
force,governing the selection and appointment of civil servants;

(h) “project” means a perpetual nature project, the continuation on 
which and conversion to regular budget is essential for service 
delivery duly identified by the Departments and reflected in the 
Schedule;

(i) “civil post" means a civil post under Government or in 
connection with the affairs of Government to be filled in on 
the recommendation of the Commission:

(j) "project post" means a post in the project; and

(k) “Schedule" means a Schedule appended to this Act,

(2)‘ The expression“adhoc appointment" shall have the same 
meaning as is assigned to it in the Khyber Pakhtunkhwa Civil Servants Act, 
1973 (Khyber Pakhtunkhwa Act No. XVIll of 1973).

Regularization of services of adhoc employees.—^Notwithstanding anything 
contained in any law or rules, the employees at sub-clause (i) of clause (e) of sub
section (1) of section 2 of this Act, appointed on adhoc basis against civil posts and 
holding such civil posts till the commencement of this Act, shall be deemed to-have 
been validly appointed on regular basis, from the date of commencement of this Act,

3.
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subject to verification of their qualifications and other credentials by the concerned 
Government Department.

4. Regularization of services of project employees.—Notwithstanding 
anything contained in any law or rules, the employees at sub-clause (ii) of clause (e) 
of sub-section (i) of section 2 of this Act, appointed on contract basis against project 
posts and holding such project posts till the commencement of this Act, shall be 
deemed to have been validly appointed on regular basis from the date of 
commencement of this Act, subject to verification of their qualifications and other 
credentials by the concerned Government Department:

Provided that the terms and conditions of services of employees reflected at 
S.No:5 of the Schedule shall frirther be governed under the National Disaster 
Management Authority Act, 2010 (Act No. XXIV of 2010)and Regulations made 
thereunder; and the terms and conditions of services of employees reflected at S.No.6 
& 7 of the Schedule shall be governed under the Khyber Pakhtunkhwa Emergency 
Rescue Services Act, 2012 (Khyber Pakhtunkhwa Act No. XV of 2012).

i.

5. General conditions for regularization.—For the purpose of regularization of 
the employees under this Act, the following general conditions shall be observed;

the service promotion quota of all service cadres shall not be affected;

(ii) the einployees shall possess the same qualification and experience as 
required for a regular post;

(iii) the employees have'not resigned from their services or terminated from
service on account of misconduct, inefficiency or any other grounds 
before the commencement of this Act; and j

(i)

(iv) the services of such employees shall be deemed to have been 
regularized only on the publication of their names in the Official 
Gazette.

6. Seniority.—(1) Except the employees mentioned in the proviso to section 4 of 
this Act, whose services are to be regulated by their respective laws and rules, all 
other employees whose services are regularized under tliis Act or in the process of 
attaining service at the commencement of this Act, shall rank junior to ail civil 
servants belonging to the same service or cadre, as the case may be, who are in 
service on regular basis on the commencement of this Act, and shall also rank junior 
to such other persons, if any, who, in pursuance of the recommendation of the 
Commission or Departmental Selection Committee, as the case may be, made before
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the commencement of this Act, are to be appointed to the respective service or cadre, 
irrespective of their actual date of appointment.

The seniority inter-se of the employees, whose services are regularized 
under this Act within the same service or cadre, shall be determined on the basis of 
their continuous officiation in such service or cadre: ^

(2)

! ■'

Provided that if the date of continuous officiation in the case of two or 
more employees is the same, the employee older in age shall rank senior to 
the younger one.

Removal of difficulties.—lf any difficulty arises in giving effect to any 
of the provisions of this Act, the Chief Minister may make such order not 
inconsistent with the provisions of this Act as may appear to it to be 
necessary for the purpose of removing such difficulty:

Provided that no such powers shall be exercised after the expiry of one 
year from the coming into force of this Act.

Overridling effect.—Notwithstanding anything to the contrary 
contained in any other law or rule for the time being in force, the provisions of 
this Act shall have an overriding effect and the provisions of any such law or 
rule to the extent of inconsistency to this Act shall cease to have effect.

.1

7.

8. i
I

I

I.

I• ■ «

i

)
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SCHEDULE 
See section 2(l)(h)(k)

Capacity Building of Planning and Development Department. 

Establishment of M&E System in Khyber Pakhtunkhwa.

1.

2.

3. Sustainable Development Unit, Planning and Development 
Department.

4, Urban Policy Unit, Planning and Development Department.
• ;

5. Provincial Reconstruction, Rehabilitation & Settlement Authority 

under Provincial Disaster Management Authority, ^

6. Establishment of Emergency Rescue Services (Rescue 1122) in 16 

Districts; ■I

7. Establishment of Planning, Monitoring& Evaluation Wing in ERS 

(Rescue 1122) Headquarter.

8. Roll Back Malaria Control Program.

9 Prime Minister’s Program for prevention and control of Hepatitis. 

10. Establishment of Financial Management Cell in Health Department.

11. Establishment of Safe Blood transfusion.

12. Strengthening of TB Control Program Khyber Pakhtunkhwa.

13. Establishment of Procurement Ceil in office of DG Health Services, 
Peshawar.

14. Mother, Neonatal and. Child Health (MNCH) Program in Khyber 
Pakhtunkhwa.

>
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15. Social Health Protection Initiative for Khyber Paklitunkhwa.

16. Establishment of Bacha Khan Medical College Mardan.

Integrated HIV, Hepatitis and Thalassemia Control Program.
\

Construction of Shalieed Mohtarama Benazir Bhutto Children Hospital 
Mardan.

17. i

18.

19. Higher Education Management Information System (HEMIS) Ceil. !
J

20. Project Management Unit (PMU) for implementation of BS Program 
and Special Initiatives.

21. Computerization of Arms License.

22. Prison Management Information System. !
; ;

23. Development of Common Application for Government Departments.

24. ICT Infrastructure for Government of Khyber Pakhtunkhwa.

24 A. IT Support for improvement of Health Service Delivery.

24B. IT Professional Training Centre.

Strengthening of Planning Cell at Elementary & Secondary Education 
Department. .

25.

i

26. Provision of free text book to all students of Khyber Pakhtunkhwa upto 
Intermediate level (Phase-XIV)./

27. Strengthening of Planning Cell at Industries Department:
♦

Establishment of Special Media Cell in the Directorate of Information. 

Strengthening of Information Department.

28.
• I

29.

1.,!

!•
• \

V
!
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30. Establishment of tliree FM Stations at Kohat, Swat and Abbottabad.
1

31. Establishment of Planning Cell at Local Government and Rural 
Development Department.

32. Retirement Benefit and Death Compensation Cell.

33. Automation of Pension Payment Systeni (APPS).

34. Energ)'- Monitoring Unit.

35. Establishment of Planning Cell in Food Department.

,36. Automation of Food Department.

37. Operationalization of Redesigned Energy and Power Department. '

38. Establishment of Planning Cell in Energy and Power Department.

39. Computerization of Land Record.

40. Creation of MRS Cell in C&W Department.

41. Enhancement of existing facilities in MIS/GIS for C&W Department.
■ I

42. Strengthening of Planning Cell and Monitoring of Developmental 
Projects of Agriculture Department.

43. Project Coordination Unit (PCU) for implementation of Law and Order 
Initiative in Khybef Pakhtunkhwa.

Afghan Management and Repatriation Cell at Home Department, -44.

45. Traffic: Control Management System and FM Radio693-120173.

Strengthening of Prosecution Directorate, PCMC and Planning Cell at 
Home Department.

46.
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f

47. Establishment of 100 Family Welfare Centers. Ir
48. iEstablishment of Population and Research Training Institute and Social 

Mobilization.
[

49. Value Addition/Research and Development works on Ore Minerals in 
Khyber Pakhtuhkhwa.

50. Establislunent of Model Coal Mine at Shahkot District Nowshera.

•i51. Establishment of Zoo for Peshawar Division.

52. Development and Management of National Park in Khyber 
Pakhtunkhwa.

!
!

53. Conservation and Management of Wildlife in Central and Northern 
Division.

54. Establishment of Monitoring, Evaluation, Grievance arid Inquiry Cell , 
in Administrative Department. iI

i

55. Establishment of Climate Change Cell for Multilateral Environmental 
Agreements.,

I

56. Carbon Stock Assessment in.Khyber Pakhtunkhwa. .

Introduction of Range Management Initiatives in Khyber Pakhtunkhwa.

Establishment of Engineering Wing in Sports, Tourism, Archeology, 
Youth Affairs and Miiseimis Departinent.

i

57.

58.

i

I

t

'y ■

i
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To

, f
fe

The Director General,
Planning and Development Department, 
KPK, Peshawar. ■

i Subject: DEPARTMENTAL APPEAL. FOR THE PAY PROTECTION 
AND COUNTING OF THE PREVIOUS SERVICE OF THE APPELLANTf:
W,E.F 09.08.2010. FOR THE PURPOSE OF PENSION.

I
FACTS;

1. That the-department vide advertisement advertised certain Post and 

after following the codal formalities the appellant was appointed in the 

respondent Department as Driver (BPS-06)) vide order dated 

09.08.2010.
2. That in response to the order mentioned above the appellant 

submitted her arrival report and took over the charge of his post.
3. That while performing his duty the service of the appellant was 

regularized vide notification dated 18^07.2019 in pursuance of K.P 

(Regularization of Services) Act, 2018.
4. That in pursuance to the notification mentioned above the services of 

the appellant was regularized and his pay was fixed from &e date of 

notification.
5. That the appellant is filing the instant Departmental. appeal on 

following grounds inter alia.
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GROUNDS:i i.

I- That the inaction of Departmental by not allowing pay fixation to the
against the law, fa.cts, norms of

i

appellant w.eT. 09,08.2010 is 

natural justice and materials on the record.

I J- That the Deparmental acted in arbitrary and mala fide manner by 

not allowing pay fixation to the appellant w.e.f. 09.08.2010, i.e^ from 

the date of appointment and such the inaction of the Departmental 
is violative of law and rules.
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K- That in such a situations/ similar cases pay protection was granted 

to the regularize civil servants by the finance department vide 

notification/circular dated 18.03.2021. '
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L- That the inaction of the Departmental is discriminatory and against 

the.norms of natural justice, therefore not tenable in the eye of law.
ii
k

•iM-That under Article 38 (e) of the Constitution of Pakistan, 1973. state 

is bound to reduce disparity in the income and earning of the 

individuals including persons in the various services of Pakistan, 
therefore in light of the above mentioned Article the appellant is fully 

entitle for the grant of pay fixation w.e.f, 02.09.2009 the date of 

initial appointment:
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I'N* That as per rule 2.3. of the West Pakistan Pension Rules, 1963 and 

FR 22 the appellant is fully entitled for the grant of pay fixation W-e.f. 
initial appointment with all back benefits. •
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It is, therefore, most humhly prayed that the instant Departmental 

appeal of the appellant may be accepted: Any other relief if not 

cisked may also be granted if deemed fit.
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Dated: 15.02.2023■< r
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[• Appellant ^

Driver (06), Sustainable , 
Development Unit,
Planning and
Development Departrnent^ 
Khyber , Pakhtunkhwa, 
Peshawar.
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^-2/ 2020^?^^ J
is’^ March, 2021

(m imp7/v»ww.rm3flM.«itp-p|t
t^O. FD (SOSR'l-)

Dated Peshavy^r

:,icp3H.T.«ni OvU Sc6igMHMP«*h^^^
• V* ^'l‘8h Ithe: i ■

The Addl; Chief Secreiary, P“'° °^“S?f<h^dl%akhWnkh4.

The AddI: Chief Seaela^, e, Kliyber PakWdnkh^^
The Senior Member, Board of Ki^ber PekhlonkhOT
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omce Meftiorandum ,i
'Dear Sir. i ^/^ ^hP Finance Division s, in pursuE^- 10^^ ^ . AulHority

No.4(2)R-2;201 4-237 dated ^

^he following conditions;-
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■ ;. .:>iia will be admissible/ fixation of pay
vii) with regard to old / new ca^es.

ion crileria mentior^ed
/

irnrheciiate effect
fulfilling, the pay protection

. with 
which are I

• ■ Eiabove. U

£,he above, me Accbuntant General Khvbsr
in terms of Uove guidelines andjonly

Fitlance Department where ^pme

V

' • '•in addition to
P3vntunkhwa.may make [ixation ut pay

be relerred to 1-1
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„ moie cases may-please
: c!= ificalion or advice is recjuired.

Yours f^HhMW.•«
/

(MumSmSsalim
Deputy. S.ecrelaiy (Reg^I & l|)
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■ vl) That in case of regular appointment in loweil grade; pay.shall 

not be protected.
I ■

i

vii) That the pay protection / fixation of pay will tje admissible,with 

immediate effect with regard to old new'paseS ; which are

fulfilling the pay protection criteria mendonecl'above,..;

i
. . ^

In addition to the -above;: the Accountant :General. Khybpr 
make fixation of pay ih terms bf above gijiideHnes:-and only 

please be referred to Finance Oppartmieht -where, some ^

2' ■■

Pakhtunkhwa may 

those cases may
4

clarification or advice is required. .

M

Yours faithfully,
' Sd f- ;

■ (Muhamrriad.Salim Shah) 
deputy Secretqry (Reg-I &. n)
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Pnristr No & Date even.
A Copy for information & necessary action is forwarded jq the:-

Secretaries to Government of Punjab, Sindh, Balochlstan, Hnance Dfepartrhents.
Accountant General, Khyber Pakhtunkfiwaj.Peshawar ^ Vu
Al! Heads of Autonomous ./ Semi-Autonomous Bodies ln..Kh.yber Pakhtunkhwa.
The Director, Treasuries fit Accounts, Khyfc?er Pakhtunkhwa. ^
Ail the district Comptroller of Accounts In khyber Pakhtuf]khwa. J . .

7 . ra's W^bsIte.
The Manager, Gpvt. Printing Press, Printing.-Si Press Department, Peshawar., .

61/2010 dated 26-10-2020 In respect of Eng. pyecl Nasir Johan, Asstt: Engineer./5.DQ (BSt

I7) ofC&WDepltKP. . . ’.i .c" . •12. The Private Secmtary-to Chief Secr£tan/, Khyb8r Pakhtunkhwa
13 The Private.Secretory to Mln!ste»: for Bncncc, lOnyber Pakhtunkhwa, -,

The Private Seaetary to Secretaiy, finance Deptt. Khyber Pakhtunithwa,
PA to Special Secretary, Finance Dapartment, Khyber Pakhtunkhwa, .
PAs to Additional Seaetarles / Deputy Secretaries In Rnence Department, Peshawar., ■
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(Rehnrjat Khah)

V SECTION OFRCER,(SR-I) .
j

» .1

/
f«'

J •

f:
J;

t•:
• V

(

)



u.
■»-.

W .-■t

n%i.

cv t

1^2. ^2.^ ,
f

f^P & ^ ♦'I
jJ/'
r-^

* ♦
\

r'jjYc SCL

cf/j if/jl

S^upJ:-ii jX 6f> L 6>j:^ (.

f
*

^ j wiUy i ^Lv/J i_ Z> t X/^- U ^
j-jji w-^ Jr'jvjl «>U( <L a

.c/W
# »

5^ jl?/jjl/j?/i_/;:)j_;-'i/^^,(

£_1^ L,l/z ^//jyir^^ t L ,/r

- (jjj >cj I u tl^"I <s_ L jf y I* u* ^j f jyl

*

. ••

(

u
♦ .20^ Ji39I%

i

aI)4
♦ '

fm

V ^ ■
■Z

...J....


