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DIRECTORATE OF HIGHER EDUCATION
KHYBER PAKHTUNKHWA
RANO GARHI, NEW CHAMKANI CHOWK, PESHAWAR
> Tel # 091-2650024 /Fax # 091-2260181
E-mail:-dhekpkpesh@gmail.comFacebook.com/dhekppeshawar Twitter.com/dhekppeshawar1
Dated Peshawar the _Z/i_/zozs

No. DHE/AD(Lit)/SA/ 5 3 2 5 /

To
he Principal,
Government Degree College No.1,
D.I.Khan.

/
Attention: Mr. Ihsan Ullah, Law Officer

SUBJECT: SA#1287/2022 TITLED SHAHID AKHTAR CHOUHAN VS GOVT; OF
KHYBER PAKHTUNKHWA

Memo;
I am directed to refer to the order dated: 21-03-2023 (Copy enclosed) in

the subject case and to enclose herewith PER (01-01-2018 to 03-10-2018) alongwith
extdate of

other relevant record with the remarks to submit the same in Tribunal

hearing as desired in the above mentioned letter , please. Wk’
o\ ¢

Assistant Director (Litigation)

Endst No. /
Copy of the above is forwarded to Section Officer (Litigation], Higher

Education Department.

Assistant Director (Litigation)
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® ek, 2023 Iunior 1o counsel for the appellant present. Mr. Asif Masood Al
Shab, Deputy District Attorney for the respondents present.

Junior 1o counsel for the appellant requested for adjournment on the
ground that learned counscl for the appellant is busy before Hon’ble

Peshawae 1ligh Court, D.L Khan Bench. Adjourned. To come-up for

arpiments on 21 03.2023 before D13 at camp court 1D.J.Khan.

8(,4 $ ,"\P(\uL
=1in
o b
- é““\f(“ v
o (Muiammad Akbar Khan)
Member (I£)

(Kalim Arshad Khan)
Chairman _
Camp Court D.I.Khan

21" Mar, 2023 lLearned counsel for the appellant  present. Mr.

Muhammad Jan, District Atlorney alongwith Mr. Ihsan Ullah,

Law Officer for the respondents present.

In this case right to file comments of the respondents

have already been struck off. The matier was being heard when

the Tribunal felt it nccessary to direct the respondents to
praduce the record especially the disputed PER on the next
date. To come up for arguments on 15.05.2023 before D.B at
camp court D.L.Khan. PP given to the partics.
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S | CERTIFICATE

'.-r
P A
-~

Certified that L_SHANID AKWTAR CHOHAN (PRovime1AL)
(Name of Officer) (Group/Service) (BS)

&/ ,/ (2 /2 ___submitted my Performance Evaluation Report
(Date)

o Peod. FARIDULLAHJAN PRine)pal G N2 BiKham
J ~ (Name/Designation of Reporting Cfficer 7 ‘

. D¥. Subhanuddoh Shah DiyerToy HED K P
(Name/Designation of Countetsigning . Officer) - T

huve on

My countersigning offi ceri

Name/Designation/Department of officer

Note:- This certificate is requiréd'to be dispatched by the officer being .
" reported upon to the Officer Incharge entrusted with the maintenance
of his/her C.R dossier on the same date the PER is forwarded to

_h_is/her__rg_pqrting officer.

| Guidelines.l
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" FOR OFFICERS IN BPS 19 & 20 RESTRICTED

L L 1L r«,,mJ;‘r o - esbly

GOVERNMENT OF KHYBER PAKHTOON KHAWA

Departmenthffwe H‘ﬂ(tu" t—df"‘mwm Service/Group P"zrb\hv\b-oJl

/"’ LF _ w)// u’.o/
PERFORMANCE EVALUATION REPORT
| sy J)/(Jb/
FORTHE PERIOD o] — 0| — 201% TO 63— lo— 201 &
R L b g Py my
- PART |
Jio

(TO BE FILLED IN BY THE OFFICER REPORTED UPON)
(u//v )}’/' ,Jh")

-
.

(uﬂ.s,ff," DX

2. Personnel number

Name (in block letters) .. SHAY \D AKHTAR tH OHAN

0087132
AP |

3. Date of birth 2o —e3— 4770

J i Bt

4. Date of entry in service

lo—©°% —1998

b S LS et

5. ' Post held during the parlod (with BPS) A'SSGCI(},J-Q, P’fe/} ( Now WOMM

() st s f I

~ BPS

6. Academic qualifications ; ‘ M . S . Svear SEM

e f

7. Knowledge of languages  (Please indicate proficlency In speaking (8), reading (R)

£ vl __and witing W) Coatinf (Dl () 22 () )

19



the evaluation period (Training courses. attended earlie'r, L

MJU"/"-‘)

3 —jo-2018

Trammg received during
if any, may please be listed separately onthe back page of the report)
(v:/;,u/'_/,'g,(. e..._;:;: .J/V-Ur;fuw,. :_Li._.v ) Y - J\—AJJ)JU‘J})L.‘/W
Name of course attended | Duration with dates | Name of institution and country
(t(u'n( :»"/vjl/LUZJt‘ . (L‘E’Jn'c../‘:!'
9. ‘Period sei’ved
RO Y 4 —
(1) In persent post (i) Under the reporting officer " won WA &
4.:..:/»:?:’ ' :jLL/.’_ﬁ N 3 ol.o\.yé :
- L wes.oq-—o\ -210) &
PART Il
r»..‘"
(TO BE F!LLED IN BY THE OFFICER REPORTED, UPON)
(u/ 09 /u.-x) -
1. Job  description

-y

-

Yo

‘1. ’T-Te.'.os,ctdwh' SIACAL.M o 1gt "huw) PRV \a.uw
.8 U ‘dauu'

L. N b e

Cotlege

umm; P-:.r_oﬁtov’Ml B ca~d



} L - 2. - Brief account of achievémqnts during the period supported by statistical
data where possible. Targets given and actual performance agalnst such tar-

. gets should be highlighted. Reasons for shoﬁfalt, if any, may also be stated
ud‘{t\.}',f'-ufﬁ{ubugu:(J)/"/l(/g'_ﬁ‘,g' -u_'/c)y/‘#/I/Z:'JF;;&':((KU_LUJJ/};U:';
I M/UPJQJJLQ
Rerurds -
' - . o
let Yeayr Slalisiles © S é/p
-~ . .  ~]
1ok ‘a-t.w( v - %9 / >
el a.uf( 2 v - ,
(17“; \a.uw ", : CoL
PART lii
r}" o
{(REPORTING OFFICER'S EVALUATION)
(o'/’(gb//:“..ﬁJ{/)
1. Please cdmment on the officer's performance on the job as given in Part It (2)

with special reference to his knowledge of work, ability to plan, organize and
supervise, analytical skills, competence to take decisions and quality and
quantity of output. How far was the officer able to achieve the targets? Com- -
ment on the officer's contribution, with the help of statistical data, if any, in’
the overall performance of the organization. Do you agree with what has
. been stated In Part I1'{2)? - . .
i./.i‘é/:’.;/b;'&Q,'Z?v.';;’w’dli_f(‘}‘;n‘df«H‘cﬁ/‘*gﬁjofk(&/’/{({&dhgﬁ(') (»‘."’
At L Sgd - S e dtp Lo £ 0K Lot L zonef
l;ﬂd-/(u’;lﬁ edtr L Aﬁu'x'g{ Sl At u‘.'J)/zlﬁf;fJQ}'J'—L,G//!,/.,;’L_/KJ;'J/
) . - __" ‘.‘(J_TJ‘;:-:,L}’:_JJJ;}:(")(»J.{"
"This PER u  winflew n  Abgeulion Vij- Wiy the ck&«:w Conterned
% ~(Uuh_) olsobediewk ~ms cJAi&-B— wowgey, He diel wol kolher o %.d,_

s PER Sgued frew e unmolerstgned. 'W‘SF.'K" Joe . voas asked
veah at Walll oS 1w ravlledn Ltov\f Mkat.lu.o()‘

Homenen ht & problemst exveoley egative winohedl \vx!vutuu wakker
adoawhb LA e &MG’DTC\ CJDLLQ__% o lmns Wi S U o ; FM-V\’\ h&m) g "-L:_

i—-ﬁ Lovwe zxm Xo&g.sﬁ—o«al_owso) w .i)t U meX e d 4




2. Integrity (Morality, uprightness and honesty)
i-l‘b (d})l{‘-d;k./’/)

Tolally il m /0 maﬁn@ mont/«:!y u]owy*bn%d
£ kom/slj M.,oL duwe_ lo lhis YVeosont 'n/ow:naam
as DDO, 67 o /Q-ﬂ.aécu%w(fx Prinecpat) s (,./,/Ao(,,«mm

. <
Aﬂ Do Lmdzwy-ﬁnw( _ >
Pen picture including the officer's strengths and weaknesses with focus on
emotional stability, ability to work under pressure, communicatuon skiils and

interpersonal effectiveness (Weakness will not be consudered as adverse éntry unless in-
tended to be treated as adverse)

ey cJWJL./(KJJbJ:LJ «?/duw" f a/bb’d{u/u‘u)u,m J)’ JLG’
(Z,dn/,"_ﬁ;g;..?.»gw(.;ﬂd’f.am/grf) gfful«‘ JWJL—/#/ ,(UU'I.

Wpfmwz. Do m’c' wbb (,470014 ﬂ*-‘- mzshuz,/:m oZ,
boss Not Copoble B WK /70:3///\/ -—m—~co,_m«p{,,7a/,m N

)

ol

4, Area and |evel of professional expertise wnth suggestlons for future postlng
U'*AUJ dlﬁ"oy 7,0 ..uln' M2

To | /S; /oe,/pzt umole/f SW;LL o’éuv’a-/:

NeoT KLJI 7,,(, ﬁvL a//vJ a,oém:wfséyaA/v.a. VL

olher &beméfvbb_ , /Dovw_




S Training and develobm_ent needs

. ‘ e L cnisy , T A
kapl Awined B ol L

6. . Overall grading
Qod F g

Very Good | Good Average | B;iew:Average'

7. Comparative Grading
s 7] b
Compared to other offscers of his rank the officer falls in

Ly Tois2¢ o o tu’ A L Pl

Top10% Next20% ~ |, Next Z8%
s R
8. ' Fitness for promotlon Comment on the officei's potential for holdihg'a
‘ JVALJ/ _ ' h:gher posmon and additional responsrbmtles

3 /s = U V(— i 'u {4« i A
o i i T
/uf | ‘ Nedher f”"f WM mst-
T, xamwaﬁ%m C f-
Puis

Name of the reporting officer _ — Signaturei ? : M'OL"‘““J“J-L
(Capnal letters) FARIDY [-Lﬁf/ f}) N . g;’, YA

a7 ;)"ﬂ(/"-[/)‘/ . ] o pﬂ';f}(‘;ip&a

6.D.C 102 (M) ,
Designation - K b —— Date- .
st ' _ . . . Y




PART IV
( JU.’:,#’

(REMARKS OF THE COUNTERSIGNING OFFICER)
| (et B 300

How often have ybu seéﬁ the work o_f the officer reported upon? .

oy v e SO

KJ"BVGI'
vd

Very frequently ‘ Frequently

AL

How well do you know the officer? If ylou' disagree with the assessment of
the reporting officer, please give reasons - ‘ L :

e S P et S8 b Syt ST

o RO
VR X
oS¢

Ovaerall grading
N 4 o

Very good Good , ‘Average Below Average

d W 2 o

(

‘R‘ecomend_atlon for promotion  (Comment on the officer’s potential for holding a ‘
J/lifé-édf _higher position and additional responsibilities)
Sehlocoin Lk Ut Qornl S8 e st RLP))
(g()('_"/ '

b po s DT B




- 8. Evaluatlon of the quality of assessment made by the reportmg offlcer

4_.‘10,/" B (o {V-;JLLJLVL o/bﬁ/’i)i}

Exaggerated Biased

sl

Ll

Name of the countersigning officer _ SiQnature
(Capital letters) S

(i Ot AL 3K

Designation - Date
s

f}/?

PART V

oo .
(REMARKS OF THE SECOND COUNTERSIGN!NG OFFICER (IF ANY))
‘ ;‘/J(d’u"’b/')/".&- b #3569

Name

Signature
rt ' 5 )
Designation : : ' . Date
s o . &JC’



L » THE PER

After initiation of their. PER, the officers under rcport should lmmcdmlcly fill up 1hc dctachable

‘certificaté&” giving names of the RO/CO and forward the same to the Officer Incharge of their -
" respective confidential records. This excrcise will ensure proper follow-up of the pending pcrform.mce ’

cvaluation reports by the concerncd Ministry/Division/Provincial Government eic.
Forms should be filled in duplicate. Parts I and II are 1o be filled by the officer under report and should

. be. typed. Part 1II will be filled by the Reporting Officer while the Countersigning/Sccond

Countersigning Officers will fill parts IV and V respectively.

-Each Division, Department, autonomous body and office etc. is requircd to prepare specific )ob

descriptions giving main duties of each job to be mentioned in Part I1. (1). The job descriptions may
be finalized with the approval of the Head of the Organization or any person authorized by him.

The officer under report should fill Part If (2) of the form as objectively as possible and short term and
long term targets should be determined/assigned with utmost care. The targets for cach job may be
formulated at the beginning of the ycar wherever possible. In other cases, the work pcrl'ormcd during
the year needs 10 be specifically mentioned.

Assessment by the Reporting Officer should be job- spcc:ﬁc and confined to the work donc by the
officer during the period under report. They should avoid giving a biascd or evasive assessment of the
officer under repont, as the Counjersigning Officers would be mqulrcd to comment on the qualuy of the
assessment made by them.

The Reporting Officers should carryout their assessment in Part III t.hrough comments against each
characteristic. Their opinions should rcpresent the result of careful consideration and objective
assessment so that, if called upon, they could justify the remarks/comments. They may maintain a
record of the work done by the subordinates. in this regard.

The Reporting Officers should be carcful in giving the overall and comparative gradings. Special care
should be 1aken so that no officer is placed at an undue disadvantage.

The Countersigning Officers should weigh the remarks of the RO agauist their. personalknowlcdge of’

the officer under report, compare him with other officers of the same gradc working under diffcrent
reporting Officers, but under the same Countersigning Officer, and then give their overall asscssment

-of the officer. In case of disagreement with the assessment done by the Reporting Officer, spccnf ic

reasons should be recorded by the Countersigning Officers in Part IV (2).

The Counlersigning Officers should make an unbiascd evaluation of the quality of pcrformancc'

evaluation made by the RO by catcgorizing the- reports as exaggerated, fair or blascd This would
evoke a greatcr sense of responsibility from the reporting ofTicers.

The Countersigning Officers should underline, in red ink, remarks which in thcir opinion are adversc
and should be communicated to the officer reported upon. All adverse remarks whether remediabic or
irremediable should be communicated to the officer under report, with a copy of communication ptaced
in the CR dossicr. Reporting Officers should ensure that they properl y counscl the officer under rcport
before adverse remarks are recorded.

The Reporting and Counlcrs:gmng Officers should be clear, direct, objccuve and unamblguous in their

. remarks. Vague i :mpress:ons based on madcquatc knowledge or isolated incidents should be avoided.

Reports should be consxstcnt with the pen pncturc overall grading and comparative gmdmg

Parts I and II of the PER should be duly filled and dispatched to the-Reporting Officer not Jatcr than
the 15th of January. The ROs should forward the report 1o the Countersigning Officer within two
wecks of receipt aficr giving their views in Part 11, The COs should then finalize their comments in
Part IV within two wecks of receipt of PER. The Second Countersigning Officers, if any, should also

complete their assessment within a period of two weeks.
Name and dcsngnauon of thc Reporting/Countersigning Officers should be clearly wrillen.

- Comments should be legible and in the prescribed format and which can be casily scanncd.

Personncl Numbser is to be filied in by the officer under report, if allotted.
Proforma has been deviseq in English/Urdu to provide flexibility to RO/CO in the choice of languau\
Comparative grading only applics to officers falling in very good, good and avcrage catcgorics. This

_grading would not apply to anyone falling in below average catcgory in part 1 (6).

Per guidelines

L



' BEFORE THE HONOURABLE KHYBER PAKHTUNKHWA SERVICE TRIBUNAL,

PESHAWAR.

Service Appeal # 1287-2022

- Shahid Akhtar Chouhan ........cc.covceiiiiiiiii Appellant

Govt. of Khyber Pakhtunkhwa
Through Chief Secretary, Govt; of Khyber Pakhtunkhwa &

Respondents

..........................................................................................

SUBJECT:- PARAWISE COMMENTS ON BEHALF OF RESPONDENTS NO.1 to 4 6 &

7

PRELIMINARY OBJECTIONS: -
Respectfully Sheweth: -

1.

2.

3.
4.
5

That, the Apellant has got no locus standi/cause of action, to file the instant
Service Appeal.

That, the Appellant has not come to the Tr1buna1 with clean hands and trying
to conceal material facts.

That the present Appeal is barred by Law and limitation.

That the Appella.nt is estopped by his own conduct to file the present Appeal.

That the appeal is bad for misjoinder and non-joinder of necessary parties.

Facts: -

1-- Correct to the extent that adverse remarks were recorded by the reporting

officer, which was communicated to the appellant vide letter dated: 10-12-
2019. But it is pertinent to mention here that the appellarit has remained
under the reporting officer form 01-01-2018 to 03-10-2018, but the appellant
was reluctant to submit PER for that period. Therefore, the reporting officer
passed an office order dated:19-03-2019, wherein the appellant was
instructed to submit PER within a week (Annex-A). Every government
official/ officer is duty bound to submit PER at the start of each year. But the
appellant lethargic attitude is a proof of his non obedience to the reporting
officer, Hence the reporting officer is at right position vyhile recording below

average in his PER. :
Correct to the extent that the appellant submitted departmental appeal on

2.
which the views of concerned reporting and countersigning authority was
sought which was submitted {Annex-B)

3. Correct to the extent that after thorough examination, the competent
Authority i.e Secretary Higher Education Department regretted his
Departmental appeal (Annex-C) which was also Endst; to the appellant.

4. Incorrect as already explained in the preceding paras.

Grounds: -

1. Incorrect. The reporting officer correctly pin pointed the performance of the
appellant and nothing has been done against the law/ n‘lles.

9. Incorrect. That the appellant was working with the uttef‘dis"sga.tisfaction of his

High-Ups.
Incorrect as already explained in the preceding paras.

Pertains to record.

S



. Prayers:

e

N
—

it is, therefore, hu}nbly prayed that on acceptancé of instant Parawise Comments the
instant Service Appeal may graciously be dismissed with cost.

4 /‘

%V B8 A «-‘/fj 4
C!E.iff:SCCretary,

Govt; of Khyber Pakhtunkhwa

Respondent No. 6

Director
Higher Education Department
Respondent No. 02

Govt; Degree Jollege for No. 2
D.I*Khan

Respondent No. 04

gﬁ%ﬂ”’"

é’a::atary,
H‘Lg‘aet' T : shDepartment
Govt; of Khyber Pakhtunkhwa
Respondent No. 01

Deputy Director (Estab.}
Higher Education Department

Respondent No. 03

[k
Deputy Director (ACR)
Higher Education Department
Respondent No. 07
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LKHAN,K.P.K.
OFFICE OF THE PRINCIPAL GOVT:DEGREE COLLEGE NO.2(M),D! KH

I" “""'.'i TN

emaibec2dikhan@gmall.com

No.

—

Dated:____}__ﬂ_-_-Z’-i}-am

OFFICE ORDER
M. Shahid Akhtar Chohan
Associate Professor of Statistics,

6.D.C.No.3 (Dera Township) D.l.Khan.

- i -01-2018
As informed earlier,you remained/served under the subordination of the undersigned w.e.f. 01-01-20

upto 03-10-2018. But your PERS/ACRS for the period in question are still awaited. It is t0 explain you
further that serving at least for three{03) months under the subordination of any bOSf, the A.CRS/PERS
for the period in question must be got signed from him. ACRS/PERS from any other Principal instead of

one you served under is amounting to forgery/misrepresentation & fraud.

our ACRS/PERS for the period mentioned abové before the

it is therefore to direct you to put up y
otherwise the undersigned would directly send

undersigned within a week of;;the".r_ggeipt of this letter,
your PERS/ACRS to the Director Higher Education Department Khyber pakhtunkhwa Peshawar & your
non compliance in this regard would be treated as misconduct.

Principal
of & P

G.D.C.No.2(M)

Endst No, 107 — 183 D.t.Khan.

Copy To The:-

1. Director H.E.D. Khyber Pakhtunkhwé_Peshawar with the request/remarks to consider the PERS
of the nominee as misrepresentation/ nul & void if got signed from any other Principal for the
period concerned please. "

2. Assistant Director (PERS/ ACRS) Directorate of Higher Education D '

epartment,Kh
Pakhtunkhwa Peshawar. , P bihyber

Principal
6/<-  G.D.C.No.2(M)
D.l.Khan.

Scanned with CamScanner
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(.)FFFCE OF THE PRINCIPAL GOVT: DEGREE COLLEGE NO.2(M)},D.L.KHAN,
Email:c2dikhan@gmail.com ‘ ~ Tel:0966-9280136
No. / Dated: 0 8 /o2-/2020.

To

The Director,
Higher Education Department,
KPK,Peshawar.
SUBJECT: ADVERSE PER FOR THE YEAR 01-01-2018 TO 03-10-2018 INR/O

MR.SHAHID AKHTAR ASSOCIATE PROFESSOR IN STATISTICS.

Memo;

With reference to your letter No.954/AD(ACR) Dated :09/01/2020
wherein the undersigned was to submit comments into your kind service
regarding reply of Mr.SHAHID AKHTAR CHOHAN Associate Professor in Statistics
on the subject.captioned above.The undersigned submits parawise comments 0
the reply of Mr.SHAHID AKHTAR CHOHAN ASSOCIATE PROFESSOR IN STATISTICS

as under:

PART-IV(REPORTING OFFICER EVALUATION).

hether any Letter or Verbal Message ahout Submission
ssor or not; itis pertinent to mention

less allegation and lying, thenitis

1) Prior to answer tow
of PER was served upon the said Profe

that the start of his reply is based on base
clear that how credible his other <tatements might be,

The allegation that the said Professor was not Served upon any letter for
Submission of PER is totally false and actuaily is misleading the Higher
hrough a registered Letter asking the Said

Authorities.He was Served upont
n all respects within time.(Copy of Original

professor to submit his PER complete i
Receipt of Registry annexed ).

g.is that if the Said Professor W
how did he approach Soci

he whole story regarding t
espects within due time at

15 50 innocent and ignorant of
al Media in order to

he Undersigned’s .~

Another thin
his intimation of Submission of PER,

plead his case there. He has posted t

request to submit PER complete inallr
KPPLA,KPK,FACEBOOK PAGF, and has openly violated KPK Government Sefvants

Efficiency and Discipline Rules 2011 by approaching social Media against his own
' | Dot

Office.(Printed out Copies Annexed). T

The said Professor has also committed Cyber Crime by degrading and:
MediaGroups against

cer by provoking various Social

defaming his immediate Offi
the Undersigned(Printed.out gopies annexed). SRS

As defined in lwwim'QLSﬁﬁggﬂawis@iigs;“&u,le.:s
(ailure to efficiently perform fu nctions

2011 page 411 ii‘)ﬂly_gFﬂglENCY" means o
assigned to a Government Servant in discharge of his duties (Copy annexe )an

Scanned with CamScanl:ler .
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(L)“MISCONDUCT” includes (viii) Avoiding Submission of Annual Confidential
Report/PER by a Governmient Sarvant wilhin required period.(Copy annexed).itis
not the duty of reporting Officer to ask for ACR/PER Submission but ‘it is th(; d.ut |
of Subordinate Officer to submit his ACR/PER within stipulated time period.In '

case of the said Professor the case is adverse.

2. The undersigned has no personal grudge and enmity against the said
Professor therefore these allegations are completely false and baseless.As far as
the resm}nlts of the said Professor are concerned | may say that the whole Country
is enguifed by Booti-Malfia and if 4 out of 7 Students of the Class of the Said
professor get passed,this does not show his Efficiency or Teaching but to Booti-

Mafia.

3. - Totally false.On 11/07/2017 when Undersigned took Charge as Principal
immediately after that an inquiry came over the said Professor as he was
Incharge Principal/DDO prior to the undersigned.The allegations were that he had
conducted a Fake Home Exam: in the College in his Principalship where only
paper-Work was done and no £xam: was conducted.He had used Rs.54000/- from
the College Private Fund for that Fake Exam.Thus it is another lie that he has
never been under any inquiry during his entire career.

College has come to the

The undersigned after a thorough internal Audit of the
Inchrage Principal/DDO of

Professor during his tenure as
17 to 10/07/2017 has drawn a huge amount from
ndersigned has already
Higher Education

conclusion that the said
this College w.e.f.01/01/20
College Private Funds without any justification.The u
written in detail about the matter to the Honourable Director
Department KPK to please conduct a High Profile tnquiry into this matter

pertaining to Embezzlement[Misuse[Corrugtion of College Private Funds.(Copy

of the letter annexed).

f the Rules and Regulations as a Civil

dself regarding remarlks on
tment;first he

d Professor has torn into parts al

t when he received a Letter from your goo
d of providing a reply to the Depar
28736/AD(ACR) Dated:10/12/2019 on Social
onfidentiality of the ACR/PER
sible is

The sai
Servan
Adverse ACR/PER and instea
uploaded the same Letter No

MediajFacebook;thus completely sabotaging the ¢ |
and making it Public.This reveals to what extent the said professor irrespon

| and how dangerous would it be to keep him on any responsible post in Future

|(Copy of the printed Facebook/Social Media page is annexed).

the said Professor is revea

Embezziement/Misuse/Corruption of College Private Fun :
- cipal/DDO of this College againin viol

tenure as Incharge principal/ ke o icony

Government servants Efficiency and Discipline

Annexed). )
4 The Undersigned has provided proof of what is reported about the sal

professor and there is nothing baseless.

led in the above mentioned
ichonesty of
The e ' ds during his very small

ation to KPK
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2. There were no violations of rules on part of the Undersigned.The said

professor was never reported unheard.

6. It is correct that the said Professor remained DDO of this College but other
praising is self proclaimed.

7. The undersigned has already mentioned that there is no Personal Grudge
or Enmity against the said Professor.Being @ Reporting Officer the undersigned is
to report Yearly performance of the subordinates to the Directorate of Higher
Education every year and if there is any discrepancy the Undersigned is bound o
report that.

8. This is Totally misleading of the Higher Authorities. The said Professor did
not quit his duty as DDO Voluntarily but due to valid proofs of corruption and
Embezzlement of College Private Funds including the conduction of that fake
Home Exam during his incharge Principalship, the Undersigned requested Higher
Authorities to remove the said Professor from DDO and the record of that

correspondence is Annexed.

in the light of the above comments/Views it is pertinent to mention that
the undersigned has no personal Grudge and Enmity against the said Professor
and the facts reported in his PER portray what the said Professor fvas-done during

his tenure with Undersigned.

Therefore,your goodself is requested to please starta High Profile Ingquiry

against the said Professor in connection with-the
Embezzl.ement/!\/!isuse/Corruption in the College private Funds
to be Demoted as he has shown his inefficiency and incapability 10 hold a
responsible p'ost".fdr such a small tenure and must be deterred from holding any
responsible post-i;h' Future in the best interest of Students,institute and the whole

and is requested

Department. “‘“* | ..—,scf _
PRINCIPAL
G.0.C. No.2(M),
D.1.Khan.
gndst:NO. /e ll_(jfﬁé/ Dated :gﬁ_[_o;—_j}p_z_()_.
Copy of the above is forwarded for inf ormation to: _

1.The PS10 Secretéry Govt: OF Khyber pakhtunkhwa Higher Education

Department,Pesha'war.

2. The Assistant Director(ACRS) Directorate of Higher Education Khyber

Mor,G.T.Road,I’eshawar&:if;_—~ o

Pakhtunkhwa,Rano Garhi,Chamkani - )
). ol

PRlNClPAL
G.b.C. No.2{M),
.1.Khan.

Scanned with CamScanner




NG b

-

‘The Director Higher Education,

Khyber Pakhtunkhva Peslinwar,

3
W

SUBSECT :  ADVERSE PER FOR THE PERIOD 1-1-2018 TO 3.10-2018% IN
R/O MR, SHAHID AKHTAR , ASSOCIATE PROF IN STAT, GC NO. 2 DI
KEAN, '
Reference your letter No}{'S}S‘J / AD (ACR) on the subject cited above.

and have olso

11 the relevamt documents
in the above

The undersigned has gone through 2
khan to collect their opinion

contacted some senior officers in DI
matter. o )
rsonal discussions, the undersigned

In view of the available documents and my pe
o in his letter duted 8212020

agrees to the comments of‘the reporting officer piv
;

!'L; \ul { > &CL\}V

Attt Shaly

Ex Direétor Higher Education.

Dr. Subhe

s

-_

Scanned with CamScanner
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f: j;:'/j'*\f%j GG \f}-.l_u\m,m OF KILYBER PAKITTUNKHWA :
5{{;" r.-.-;{.‘\ \/iji' EIGHER EDUCATION, ARCHIVES & 3 i
A LIBRARIES DEPARTMENT | b
_ o

s S e
s AT

No.SO(C-1)HEN 98/ Adverse PERS/ Shahid/ Akhtur
Dated Peshawar the 09/0512022 | - -
L2 ]y )

‘/'l'hc Director,
Hipher Education Depaitaunt,

Khyber Pakhiunkhwa, Peshawar,
N RESPECT

Subject: -1 ADVERSE PER VOR THE YEAR 41012018 TO 12.10.2018 1
O NILSLIALID AKITTER, ASSOCIATE PROFESSOR OF STATISTICS. i
. =
cbam directed to refer 1o the subject noted above and 1o state that representation %74‘3;
: ’ .
{r.8halid Akhtar, Associnte Professor of % ‘5?{
b

lverse renuirks in respeet of A
caree College No.3, DL
by the competent authorit

for cxpmi’gtion of w
Statistics (BPS-19) Government D PE&s for the ,3

period U1.01.2018 (v 03.10.2018 has been rejecied

Chan recarded in his
y in light of

exitingd i|i51|-l|cli011 al 6.2 (itl) of Performance Evnluation Reports.

P e
(RIAZ)
<ECTION OFFICER (COLLEGES-1)

copy Jorwarded o
1. MrSh ahid Akltar, Associate Professor of Statistics (BPS-19) Govt Depree College NoZ,

D.1LKhen . .
P to Seeretury, Higher Lducation Department,

»

~ Master file j ‘
b | iy

‘Dlractomm o1 Highers Eddcallo

m..ud’an--,.n-.;
RLCLIVED [sH]

e

2
3
SECTION OFFICER (COLLEGES-)

2 0.MAY 2022

Scanned with CamScanner



- (i)

[:4
ft
er
o @
d .
? ()
i
of -
i (ii) -
- . (i)
dy _
m (R (iV) l
ne
of
™
as ' |
o )
A . .
ed T ()
/6
ﬁ": assigned
)}
i o ’ - authority
! : " |
{ (k)
; authority
‘ :
RN

ok
P sty
VeReil, e e ST

Bovernment Servants (Effic: vicy and l]iscigline!Ruﬁé.s, 201

"corruption" means-

. resources; or

- possession of -

"Govérnor" means the Gov. ‘nor of thé Khyber. ,Pa‘kh;unkhwa ;

“inefficiency" means failie to. efﬁc§er§t!ﬁ béiforfﬁ functions'

"inquiry committee” mear.
headed by a convener, a;

Yinquiry officet™ means 2

" “misconduct”includes- -

TSRy T e P ST TR SRR A
8 S i . o

411

in relation to ¢ Sovernment servant of a tribunal. or court
functioning ur er Goyernment, the appointing ‘authority
or the Chairma 1 or presiding officer of such tribunal or ,
court, as.the . se may be ~authorized by the appointing
authority to - :ercise the' powers ‘of the competent
authority unde- hese rules: o

Proviged that where two or, more Government
servants are {o be . proceeded against jointly, the
competent authority in relation to the accused
Government ser-ant senior most shall be the competent
authority in resr sct of all the accused, S

.
B
o

accepting .or -0‘ rain_ing'f or offering any' 'Qratiﬁcation or
valuable thing, Jirectly or indirectly, othe( than legal
remuneration, =< a reward for doing or for bearing to do
any official act; . - @, . ' .
. ,f
dishonestly or * cudulently . misapprop iating;

_ or indulging
in embezzlem: *.

" or misusing - Government property or

entering into p.:3 hargain under any law for the time
being in force a~ ! returning the assets or gains acquired
through corrupt. 1or corrupt practices voluatarily; or

r-3CuUniary sources or property by a
Government ser.nt or any of- his dependents ‘or any
other person, thri:ugh his, or on his behalf, which.cannot -
be accounted for and which are disproportionate to his. -
known sources of income; or C '

maintaining a stz Jard of iiving beyond known sources of .
income; or o

havin:.,j a repufati } of being co:frupt;

to a Government * 2rvant in the discharca of his duties;

a committee of two or mbre officers,
may be appointed by the competent

‘officer. appbinted ‘by the competent

under these rule .

under these rules:

,l. v

AT NSRS

e
A

e




Shahid Akhtar Chohan
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\- Shahid Akhtar Chohan : Kh -
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? Lecturers Association KPPLA
Mar 30, 2019 at 12 8 AN
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a - 412 ﬁmrnmant Smnni (Eﬁimanﬂ and ﬂlsciplina) Rulns, Zﬂﬂ : o L

CR . S (l)" : 'condus prejudncnal to good order or sewice disdpline, or

.:(ii)' . conduc" contrary to the Khyber Pakhtunkhwa Provmce“
 + Governnent Servants (Conduct) Rules, 1987, for the t|m~
being - force, or

(i) ° condus:. unbecomlng of Govern nent " servant and" ‘
.7 gentle 1'!3!1, or ° Qo

{iv) mvo!w nent or part:upatlon for - gams, dlrect!y cr
- indirerty; in mdus‘:y, trade, or speculative transaction: .
by ab.se or rnlsu e of official _position to-gain undue, .
-advani~.ge -or as ‘mptnon of - such “fi nancral or other._,.‘

* ‘obligaisns in rela tion to private, institutions or persons as. -
L may 'npromlse} ﬁhe performance of official dutles or
I '_functto. 3550 ’ .

) ;ny ac1 to. brmg;'.- ,r attempt ‘o bnng ‘outside mﬂuence
: © . directly or indirectly, to bear on the Governor;, the Chief
" Minister, a Ministér or any other Government officer-in
" respect of any ‘matter relating to :the . appomtxﬁent-.' N
promo an, transfer or. other COI‘IdItIOI’IS of servuce or .

T ‘(_V.i~)' " makmu appomtment ‘of promotion -or 'having bPEi‘ L
| 7 . . appoitsd, or Jpromoted on- exraneous grounds “in
- wo!atlon of any law or rules; or N

‘.\

-(vn)V O conv;\ m fora rnoral offence by a court of law ’[ or .

(Vi) - 'Avondl o subm|ssro'n of Annual- conﬂdentlal Peport .

=== Perfo.ivance Evaluation- Report. by a Governmen’ .-
“ Servari. or- wmhholdmg such ‘report by the: Reportmf -

~ Officer .)r the countersigning Officer as the case'may be -
within . ie required perlod as provided in the instructron' -
issied by “the ‘Government under the Khyber

- Pakhti <hwa Crvul Servants Act, 1973 from time to " :

ttme]

~(2) - Words 'and'exp-"-"ssions used but not defined in these rules shall
‘have the same meanings as are a:signed tp them in the Khyber Pakhtunkhwa Civil
Servants. Act, 1973 (Khyber- Paki:zunkhwa Act No XVIII of 1973). or any. other
statutory order or fules of Govemment for the time betng in for..*e

.. 3, . Grounds for roceedin .—A Government servant sha!l be'-
ilab!e to be proceeded against une 7 these ru! S if he is-

: '(a)‘ mon“cuent or ha ,eased to be eff aent for any reason, or

) S ' , For the full stpp appearlm at the end replaced bv a semlcolon and-the won' A
: - “or" and thereafter new .- iise added by Notlﬂcatron No. SO(REG-VS) E&AD/Z .
: 6/2010 DATED 26*05—20.& ) B




OFFICE OF THE PRINCIPAL GOVT DEGREE COLLEGE NO, Z(M) D.I.KHAN).

Email: gczdlkhan@gmaft com Tel:0966-9280136
638 / 7 : Dated: ft( >-/2020.

To -
The Dire_ptor,. )
Higher Education Dep- . Enent, P '
. KPK,Peshawar. . . i
SUBJECT: EMBEZZLEMENT[CORRL 7 ION/MISUSE QF CbLLEGE PRiVATE FUND FOR THE PERIOD
W.E.F.01/01/2017 TO 10/(*1@017.
Memo; !

it is to be brought into Yf'dr I(|nd consnderatlon that there has been a huge
embezzlement/corrurti on/mlsuse oft- . Coile%Prwate Funds during the period captioned
above.The Undersigned after a thorouy. .ntenél Audit of this College has reached upon the
Conclusion that huge Amounts have been drawh from the College Private Funds durmg the said
period and written about this to the Momtonng’!& Evaluatlon(Education),Pianning and
Development Depa rtment{Directcrate General’ of M-& E},Peshawar.The response on their end

is stitl awaited. .

) ! i
Therefore,the undersigna- is bound to suBmit to your goodself that during
vatious Manths for the Year 2017 w.e.f. ‘11[01(2017 to 10[07[201 7 ,huge umounts have been
drawy from Two Bank Accounts(The Bai t of Khyber Tank Adda Branch,D.1. Khhn A/C

N0.0129000001622007 and The Bank O° Xhyber Circular Road Branch,D.!. Khan LA/C
N0.0004000000828009) of thns College 1 thout anyjustnﬁcatlon
i / . )
The matter may kindly be mvesﬂgate& th%roughly +hrcaugh a High Profile Inguiry
thatto . :‘3‘ -"’i"»
why such huge amounts of Private Fund« of the C‘olfége have been drawn without any

}ustiflcatxon In the best interest of stude.; s Instltute and the Public please,

. g
The Detail of Drawn Amount is as below i _?-' H*
’ oo
T .
! Date Name of Bank Accoun. o, o Cheque ‘| Amount Name of
& Branch, : | Np. Drawn.Rs. | Drawer,
9/2/2017 BOK,Tank Adda’ 0129000¢ 31622007 2(;?682332 100,000/- Prof:Sultan
Branch,D.i.Khan. 1 Ayaz.
1/3/2017. | 8OK,Tank Adda | 0129000( 01622007 26682340 | 100,000/~ | Tayyab
Branch,D.l.Khan, . Security
' - Guard.
4/1/2017. BOK,Tank Adda - 0129000¢ «:|1522007 26682318 200,000/- Prof:Sultan
Branch,D.1.Khan. t : Ayaz
4/7/2017. BOK,Circular 00040001710828009 26478039 '200,000/- Prof:Sultan
Road Ayaz
L . Branch,D.l.Khan.



mailto:han@gmait.com

——————
—

00040000008;-3009 | 25918150

3/3/2017. | BOK,Circular 200,000/- | Prof:Sultan
Road Ayaz.
Branch,D.1.Khan. *

8/3/2017. BO_K,Circuiar 00040000008 . 8009 25918153 100,000/- Abdul Khaiig

: Rodd Peon.
Branch,D.l.Khan. |

10/3/2017 | OK,Circular 0004000000% 28009 f25918154 100,000/- Abdul Khaliq
Road . : v /| Peon.
Branch,D..Khan, .. .

3/04/2017. BOK,Circu}ar 0004000000+ 28009 | 25918162 254000/- Abdui Khalig
Road . ' ' L - {andLloanto
Branch,D.1.Khan. & Prof:Sultan |

t gi Ayaz
Rs.200,000/-
) "J .
4/4/2017. | BOK,Circular 0004000000 228009 259‘!58164 70,000/- Transformer
’ Road - } ' and Loan
Branch,D.l.Khan. 5'*.
. .. l}. "

2/5/2017 BOK,Circular 0004000001 28009 25918194 200,000/- " | Prof:Sultan
Road j‘i Ayaz
8ranch,0..Khan. . \ ,@f«{.

. 0. *L"

1/6/2017 BOK,Circulare 00040000005!28009 :259181205 22272222777 | Abdul Khalig
Road kR Pean
Branch,D.l.Khan. E

bi e,

4{7/2017. | BOKCircular 0004000007328009 | 2272227727 | 200,000/~ | Prof:Suitan
Road LI 4 Ayaz.
Branch,D.l.Khan. .- ;. '

! i

- . 4.
n;l !
M R . .-

L t - i PRINCIPAL,
. P o / t— G.0.CNo2{M),

o D.l.Khar.

Endst:No./ © - - | Dated: b /3 [2020.

Copy of the above Is forwarded fo: :~‘ormat!” :1 and further

ecessary ction to:-

i\
1}.The PS to Secretary Higher Education De: nrtmenﬂ(PlG Peshawar. !
2).The DG NAB,KPK,Peshawar. . {I“g b
3).The Director Anti-Corruption,KPK, Peshat - ;ﬁ . C
4).The Assistant Director, Anti-Corruption L-.f Khan C‘{cle,o A.Khan,
P PRINCIPAL,
U G.0.C.No.2(M),
i " ¢ -D.l.Khan.
\ "“:: i . 0 / c./ -a
) .
3 :
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i
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DIRECTOR. TE OF HIGHER EDUCA’

i
= :‘ KHYBER PAKHTUNKIIW. NEAR CHAMKANI STOP RANO GARHI PESHAWAR
4 : Tell: 091265¢ 24-25  Phone: 0912650016
“""-&ﬁﬂ E-mail:- dhekpkpesh@g: :‘.,m'Lng ACR Section E-mail:~ ;:_lhgagﬁggtign@gm. ail..: ym
OfficsNo. 59 $ 1, /ADACR) Dated: gf] / ef /2020
0 i o
.

The Principal,
NE
o5

GDC, No.2 D.LKhan.

ubject: ADVERSE PER FOR THE YEAR 1.1.201¢ . Oa 10 2018 IN R/O MR. SHAHID AKHTAR ASSC '\" E
PROFESSOR IN STATISTICS.

tespected Sir, pSale an\ b

| am directed to refer to the subject ca: <ioned é’bove and to enclose herewith a photocc y of
1e reply of Mr. Shahid Akhtar Associate Profe:sor in Stat:s‘ncs which is self-explanatory for your
romments please. ) A7

w/
Asswta irgctress {/ CR)
o

¢ ——
’

Fndst, 0. _“_’\7__5_ Q

Copy forwarded for information to Mr. Sh ~ :id Akhtartz_tl:-hohan Associate Professor of § tlst:cs GDC,

No.3 i .LKhan. ?
! r"’bt‘
P UH" /.
{ ‘ 1))5"
: A.SSlSTAN%TR:pE( ‘RESS {ACR)
4 § .
N PR .
. e
i ' &
L
. Y

L lowmey, st




0

" Subject: AQ_&NQ____._WEMM ::; . i

26
v

FFICE OF THE PRINCIPAL GOVT. DEGREE " JOLLEGE NO:3 DERA TOWNSHIP D.LKHAN -

j- A AL -

/<7119
To ) .
The Assistantﬁireq’tor (AGR) '
Higher Education Departme:- o :
Khyber Pakhtun Khawa.Peshavrar. 0 -

Memo: ;
e T Sy : R , : :

With reference to your letter 115.28736/AD(ACR) Dated: 10/12/2019.Please fi1 d

eaclosed the same with ackncwledgemgnt-du]);' signed by Pro;f: Shahid Akhtar Chohan Associa €

' ! . . ’.; . . ) .

* Professor in Statistics G.D.C No.3 Dera Towns! ip b.l.Khan

"

Yy

¢ o

L

?

P

S
'
1K

e

fr g Principal -

. . Govt. Degree College No.3
. .- ~Dera Township D.l.Khan

s
ik

ey

f' ;6':‘_{.—_«; ',..,,‘ @\ s"q\

e L Y aa s B
g GURENT T
LR Y "s.- 3
:"(%.‘(',,ﬂ nY A . ‘pﬁ
) i ’}“‘i : “y
13- d: . \
oot wrs

v '

ASSISTAN I DIRECTRESS (
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Address: RAMO GARH!.*?:HAMKANI PESHAWAB

I



DIRECTORATE OF HIGHER EDUCATION
KHYBER PAKHTUNKH YA, RANO GARHI CHAMKANI PESHAV:AR

Nt L

E-mai’ - dhekpkpesh@gmail.com

Office No. .23 /2 (+ __/AD(ACR) f Dated: /2 ./ _/2./2019

M. Shahid Akhtar

. | am directed to convey to yo‘u the foIIow‘ing adverse remarks recorded in your Performance Evaluation
Repor. for the period from 01.01.2018 to 03.1C.2018.
{

PART-'V (REPORTING OFFICER EVALUATION) - ' : ,’v

' I"A_; K
1. please comment or the officer’s performance on * he job given. in part || (2) with special reference ) knowledge
+f work, quality and quality of output. How far wzs the officgr able to achieve targets? Do you wh: has been
itated in part tl (2) ‘ &

This PER is written in absentia viz-a-viz 'ne off‘;cc‘r;‘gs fude, disobedient, mischief monger. {e did not

bothe- to get his PER signed from the undersigned, inspit: he Mé,sﬂ‘aiéked verbally as well as in written.(cof + sttacher).
Howe -er he is problems creator, negative minded , inte siques nfaker against the smooth college administr . sion,

perni..ous, seditious for the interest of students. Althou:? the rfle‘sd{.t.of his subject is satisfactory, butitis .. deed

greatev than what mockery he plays with the organizatioi«. . e
LN |
2. Integrity. ’ MO

Totally nill in r/o integrity, uprightness nd hohest:and due to this reason his nomination &s D.D.O by
the pr -decessor (Ex-Principal) was withdrawn by the und 'rsigngd.. '
3. Pen Picture. . 1.
Emotional beyond the limits. Loses ten per W!ﬁ',enever under pressure. Does not act upon he
instrur tions of boss not capable to work positively in coordination. ‘ '
4. ‘Area and level of professional expertise with suggestion for future posting
To be kept under strict observation. Not fit yet for any administrative or other responsibic post.
5. Traininig and development needs. ao . i
To be kept reined and not to be proma ed unle<s removes the aforesaid deficiencies.

6. Overall Grading. !

Below Average. }; ;
7. Comparative Grading. S L
Next 70% Lo

8. Fitness for Promotiom. by
Not yet fit for promaotion. s

) : ,
, | hope you will try your best to remove. .i.ese defects.. One spare copy of this D.O. letter is %' losed. This
may be signed and returned to this office for placement in your Chaifpacter Roll. Please note that nothing is "o be written
on it «cept merely putting your signature and dates in t2ken of having received this letter. In case the
~ackno 7ledgement is not received in this office within a v zek, it will be presumed that you have accepted th:2 remarks
and n¢: appeal will be entertained after the specified tim:. :

3
- f
f ’\\ % f l”’%'ﬁ‘
& !
ASSISTANT DIRES TRESS (ACR)
et - :

a7 "

Mr, Skiahid Akhtar o
Associ:te Professor in Statistics.
GLC, Fo.2 DA Khan

Endst; No.

Copy of the above is forwarded for inforr:;_atio% yiachi % W '{W“r/ ‘/g/
1. The Principal GDC, No.2 D.i Khan. R : Fs_-% (D L{ /.
2. A.Q. Local Directorate. : ‘& ]
- | o

2 g

ASSISTANT DIR  TRESS (ACR)

—— ¥

Addrecer RANO GAHI CHAMIK AR DECHAWIAD
: s



