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DIRECTORATE OF HIGHER EDUCATION 

KHYBER PAKHTUNKHWA
RANG GARHI, NEW CHAMKANI CHOWK, PESHAWAR

Tel # 091-2650024 /Fax # 091-2260181 
E-mai[:-dhekpkpesh@qmail.comFacebook.com/dhekppeshawar Twitter.com/dhekppeshawar1

SZ2

/2023No. DHE/AD(Lit)/SA/ Dated Peshawar the

To

The Principal,
Government Degree College No.l, 
D.I.Khan.

Attention: Mr. Ihsan Ullah. Law Officer

SUBJECT; SA#1287/2022 TITLED SHAHID AKHTAR CHOUHAN VS GOVT; OF
KHYBER PAKHTUNKHWA

Memo;

1 am directed to refer to the order dated; 21-03-2023 (Copy enclosed) in 
the subject case and to enclose herewith PER (01-01-2018 to 03-10-2018) alongwith 
other relevant record with the remarks to submit the same in Tribunal 

hearing as desired in the above mentioned letter , please.

[eXtvdate of

C^tinO'^^nnani)

Assistant Director (Litigation)

Endst No..
Copy of the above is forwarded to Section Officer (Litigation), Higher

Education Department.

Assistant/Director (Litigation)

G.C. No 1D.!J 
j OAfRV .No..._3_7j

oatsdS

^<han

---
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. Mr. Asif Masood Alicounnc! Tor the appellant present 

t^istrict Attorney for the rcspoiidcnis present.

junior lo5

Shaln Deputy

on thecounsel for llic appellant requested for adjournment 

ilKii counsel for Ilie appellant is busy before Mon ble

Bench. A tljourned. To come- up for

Jutnor In

ground

High Court, D.l. KJian 

cuts on 21,03.2023 before D.B at camp court D.l.Khan.

Peshawar

(Kalim Arshad Khan) 
Chairman

Camp Court D.l.Khan
(Muiianimad Akbar Khan) 

Member (li)

.>•

Mr.counsel for the appellant present. 
Mnbaniinad Jan, District Attorney alongvvitb Mr. Ihsan Ullah, 

omecr for the respondents present.

I^carned2 Mar. 2023

l..aw

In this case right to file comments of the respondents
being heard whenliiivc already been struck off. The niaUct 

ihc rtihunal fell it nccessai7 to direct the respondents to

was

produce the record especially the disputed PHR on the next
15.05.2023 before D.B atd.ue. To come up for arguments on 

camp court D.l.Khan. P.P given to the parties.

(Kalim Arshad Khan) 
Chairman

Cainp Court D.l.Khan

(Salah IJdDin) 
Mcinber(J)

*t>uio of Prf'-frnt.T’M-':! of Aprlic.^iion 
Nunjhci tjf 

Copjiiil' !Vv--------
J

■fc,;;-.-

N.uv.“ i.‘ .

Jiaic ofComplcciX:....
:'tl . A
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I rFRTlFICATE

CUAUm AKMTAH CH0^A>J___CRRONillMg-1 A
(Name of Officer) (Group/Service) (BS)Certifieu that I

z/ ////>'/-^' submitted my Performance Evaluation Reporthi*ve on
(liate)

Pvc4. FARIV^U LLAH TAtA
(Name/Designation oPReporting Officer)

T>'if* Sui.lBV\ft.wuJX^v^ SUo-^ TStViLC^Loy V^F.1^ K P, 
(Name/Designation of Countef-signing. Officer)^

i)
My countersigning officer is

Name/Designation/Department of officer

Note:-This certificate is required to be dispatched by the officer being 
reoorted upon to the Officer Incharge entrusted with the maintenance 
of his/her C.R dossier on the same date the PER is forwarded to 
his/her reporting officer.

Guidelines 1
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"* . FOR OFFICERS IN BPS 19 & 20 RESTRICTED
7^^

ir 4

GOVERNMENT OF KHYBER PAKHTOON KHAWA

PttdvIDepartment/Office Service/Group
7./J^ ^j// i/i/-

PERFORMANCE EVALUATION REPORT

TO o-^- 20lS20)^o|- o IFOR THE PERIOD
fc*^r*

PART I

(TO BE FILLED IN BY THE OFFICER REPORTED UPON)

A\CHTAR ^-^OV\A^4

87 I

1. Name (In block letters). __

2. Personnel number__
z/t/j'/'

3. Date of birth________

4. Date of entry in service

5. Post held during the pertod (with bps)

6. Academic qualifications .

—

I o — O % - T=^ ?•

Atsoa'mJL^ (j

M. -Si..

H ooo

(Pieeec iiMjhceie proficiency In speaking (S), reeding (R)
and writing (W) ( >il. ^

7. Knowledge of languages

1

7



1 T*

received during the evaluation period (Training courses attended earlier.
I

Training
if any. may please be listed separately on the back page of the report)

8.

Name of institution and countryDuration with datesName of course attended

Period served 

(i) In persent post

9.

^ Wt pwtV^ ^(ii) Under the reporting officer

f^-e-5 • —^

PART II

{TO BE FILLED IN BY THE OFFICER REPORTED.UPON)

Job description
J:^'SU0h^i

1.

S 1st ^

5!, ^

4-A/Y

i-A -1

±

^-v^£>i^LoYv«^ B)
4^/VNA t>-<w3> .

%



r. ‘

Brief account of achievements during the period supported by statistical 
data where possible.. Targets given and actual performance against such tar* 
gets should be highlighted. Reasons for shortfall, if any, may also be stated

2.

€>

S -

2^7.1 V

t| 0

PART III

{REPORTING OFFICER'S EVALUATION)

Please comment on the officer's performance on the job as given in Part 11 (2) 
with special reference to his knowledge of work, ability to plan, organize and 
supervise, analytical skills, competence to take decisions and quality and 
quantity of output. How far was the officer able to achieve the targets? Com­
ment on the officer's contribution, with the help of statistical data, if any, In 
the overall performance of the organization. Do you agree with what has 
been stated In Pajt II (2)? _

l\h6e^UP- )tov^t*A.vv^

\\z. dL(L*( wuoA, kc»tV^e.v to

1.

UsI Tt I (•Cm- Laa.

nrvn ^ t-Ui
TTtli ^

VLAuflLft. c>U-4C>I»<JLi^v«^ 
y '

Per. ^
Vje^-lo-JUUi Uiji-fiJL c<-S

^ *yvv.

\AA.Sp»^ J/>J~

^ WnoJaM-

lU-O XJiw&w\

t-U. lAlV.

we^l^iXCAy

,^^v^jc ^yr^cTblV o^v^; vs\

to 5owv*-

HbUO«jJ-«A- ^vt- ^ pvi>
^jLo^U-tnjL^

ItL#- -v^oJLL
CKJ

AZultlX-4.

tfc •W-c^^ dN. gtt-a

Ua-/ IAa—<.Xj6/9 Ua-UKAV tA3 Ls_Ak-



/

Integrity (Morality, uprightness and honesty)2.

•nx>ry)f

l/^ Ol^ Cr^i'lUAnfekAWyi

•mvy^

Ta
,.cUc^ti<nr C£l<- /V'

J •L
A6 py-

k or\r^

h IZ^ uy\
r_.. picture including the officer’s strengths and weaknesses with focus on 
emotional stability, ability to work under pressure, communication skills and

will not be considered as adverse dntry unless in-

Pen3.

interpersonal effectiveness (Weakness
tended to be treated as adverse) _ f \ a ^

/I (fc/i a/ou

at /W lii-»£,U LtyU^

y/i^f/y u-tJI evt4uy»Lt^py-e^ury-jz.^ upcfv),

h><^ Nof~

-C^^tTTV

f
tb ^ork

Area and level of professional expertise with suggestions for future posting4.

U.y\oloy itr/)lo

pet
I

OrlLzA^

4

i



;

■ ?*.

5: Training and development needs

Co JLfi^
kx. ̂ X-'

pTi>Tyi£>ti-0L UmijZM

/ 0

6. Overall grading

Very Good Good Average Belev^verage7'0"(cL^ k-y
c^- L€'

• 7. Comparative Grading
^.j} jj^

Compared to other officers of his rank, the officer falls in

Top 10% 

\/~^6 ijik.

. Next 20%

8. Fitness for promotion Comment on the officer's potential for holding a 
higher position and additional responsibilitiesJ/

'ytfrL

uyia rvtpOih'y)^

Name of the reporting officer_____ ______
(Capital letters) ^I^_4- ly J*^ /V

Signature

,/ *»ir}ncilpat

Designation Date■D-.-t. Ktiar»

5
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PART IV

(REMARKS OF THE COUNtERSIGNING.OFfICER)

: „ often have you seert the work of the officer reported upon?How1.

NeverRi#lyFrequentlyVery frequently

well do you know the officer? If you disagree with the assessment of2. Mow
the reporting officer, please give reasons /c> ^

i)

c-

Overall grading3.

Below AverageAverageGoodVery good
W

(Comment on the officer’s potential for holding 
higher position and additional responsibilities)

{.ijiii-h

aRecomendation for promotion4.
i

\

i
'f.

(/ I

• 'f

.'T
6

i
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5. Evaluation of the quality of assessment made by the reporting officer

Exaggerated Fdij Biased

' Aw'U

Name of the countersigning officer
(Capital letters)____________ ______

Signature

Designation Daite
»>

PART V

(REMARKS OF THE SECOND COUNTERSIGNING OFFICER (IF ANY))

Name. Signature

Designation Date__

7

IV
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filllDELINKS FOR FILLING UP THE PES

• After initiation of their PER. the officers under report should immediately fill up the detachable 
•certificate^ giving names of the RO/CO and forward the same to the Officer Incharge of their 
respective confidential records. This exercise will ensure proper follow-up of the pending performance 
evaluation reports by the concerned Minisiry/Division/Provincial Government etc.

• Forms should be filled in,duplicate. Parts I and II arc to be filled by the officer under report and should 
be typed. Part III will be filled by the Reporting Officer while the Countersigning/Sccond 
Countersigning Officers will fill parts IV and V respectively.

• Each Division, Department, autonomous body and office etc. is required to prepare specific job 
descriptions giving main duties of each job to be mentioned in P^ II. (1). The job descriptions may 
be finalized wit)} the approval of the Head of the Organization or any person authorized by him.

• The officer under report should fill Part II (2) of the form as objectively as possible and short term and 
long term targets should be determined/assigned with utmost care. The targets for each job may be 
formulated at the beginning of the year wherever possible. In other cases, the work performed during 
the year needs to be specifically mentioned.

• Assessment by the Reporting Officer should be job-specific and confined to the work done by the 
officer during the period under report They should avoid giving a biased or evasive assessment of the 
officer under report, as the Countersigning Officers would be required to comment on the quality of the 
assessment made by thcml

• The Reporting Officers should carryout their assessment in Part III through comments against each 
characlcrislic. Their opinions should represent the result of careful consideration and objective 
assessment so that, if called upon, they could justify the remarks/comments. They may maintain a 
record of the work done by the subordinates in this regard.

• The Reporting OlTicers should be careful in giving the overall and comparative gradings. Special care 
should be taken so that no officer is placed at an undue disadvantage.

• The Countersigning Officers should weigh the rcmarks.of the RO against ihcir.pcrsonal4cnowlcdgc of 
the officer under report, compare him with other officers of the same grade working under different 
reporting Officers, but under the same Countersigning Officer, and then give their overall assessment 
of the officer. In case of disagreement with the assessment done by the Reporting Officer, specific 
reasons should be recorded by the Countersigning Officers in Part IV (2).

• The Countersigning Officers should make an unbiased evaluation of the quality of performance 
evaluation made by the RO by categorizing the reports as exaggerated, fair or biased. This would 
evoke a greater sense of responsibility from the reporting officers.

• The Countersigning Officers should underline, in red ink, remarks which in thcii* opinion arc adverse 
and should be communicated to the officer reported upon. All adverse remarks whether remediable or 
irremediable should be communicated to the officer under report, with a copy of communication placed 
in the CR dossier. Reporting Officers should ensure that they properly counsel the officer under report 
before adverse remarks are recorded.

• The Reporting and Countersigning Officers should be clear, direct, objective and unambiguous in their 
remarks. Vague impressions based on inadequate knowledge or isolated incidents should be avoided.

• Reports should be consistent with the pen picture, overall grading and comparative grading.

IMPORTANT
• Parts I and II of the PER should be duly filled and dispatched to the Reporting Officer not later than 

the 15lh of January. The ROs should forward the report la the Countersigning Officer within two 
weeks of receipt after giving their views in Part III. The COs should then finalize tlicir comments in 
Part IV within two weeks of receipt of PER. The Second Countersigning Officers, if any, should also 
complete their^assessment within a period of two weeks.

• Name and designation of the Rcporting/Counlcrsigning Officers should be clearly written. 
Comments should be legible and in the prescribed format and which can be easily scanned.

• Personnel Number is to be filled in by the officer under report, if allotted.
• Proforma has been devise^ in EnglishAJrdu to provide ncxibllily to RO/CO in the choice of !anguaj,\’.
• Comparative grading only applies to officers falling in very go<xJ. good and average categories. This 

grading would not apply to anyone falling in below average category in part HI (6).

/

Per guidelines



A ’ BEFORE THE HONOURABLE KHYBER PAKHTUNKHWA SERVICE TRIBUNAL.> PESHAWAR.

Service Appeal # 1287-2022 
Shahid Akhtar Chouhan..... Appellant

Versus

Govt, of Khyber Pakhtunkhwa
Through Chief Secretary, Govt; of Khyber Pakhtunkhwa & 
others................................................................................................. Respondents

SUBJECT:- PARAWISE comments on behalf of respondents NO.l to 4 6 66
2

preliminary OBJECTIONS: -

Respectfully Sheweth: -

That, the Apellant has got no locus standi/cause of action, to file the instant 
Service Appeal.
That, the Appellant has not come to the Tribunal with clean hands and tr3dng 
to conceal material facts.
That the present Appeal is barred by Law and limitation.
That the Appellant is estopped by his own conduct to file the present Appeal. 
That the appeal is bad for misjoinder and non-joinder of necessary parties.

1.

2.

3.
4.
5.

Facts: -
1- Correct to the extent that adverse remarks were recorded by the reporting 

officer, which was communicated to the appellant vide letter dated: 10-12- 
2019. But it is pertinent to mention here that the appellant has remained 
under the reporting officer form 01-01-2018 to 03-10-2018, but the appellant 
was reluctant to submit PER for that period. Therefore, the reporting officer 
passed an office order dated: 19-03-2019, wherein the appellant was 
instructed to submit PER within a week (Annex-A). Every government 
official/officer is duty bound to submit PER at the start of each year. But the 
appellant lethargic attitude is a proof of his non obedience to the reporting 
officer, Hence the reporting officer is at right position while recording below 
average in his PER. * '.

2. Correct to the extent that the appellant submitted departmental appeal on 
which the views of concerned reporting and countersigning authority 
sought which was submitted (Annex-B)

3. Correct to the extent that after thorough examination, the competent 
Authority i.e Secretary Higher Education Department regretted his 
Departmental appeal (Annex-C) which was also Endst; to the appellant.

4. Incorrect as already explained in the preceding paras.

was

Grounds: -
1. Incorrect. The reporting officer correctly pin pointed the performance of the 

appellant and nothing has been done against the law/rules.
2. Incorrect. That the appellant was working with the utter dissatisfaction of his 

High-Ups.
3. Incorrect as already explained in the preceding paras.

4. Pertains to record.



i'/ ‘ .•

, Prayers;

!t is, therefore, humbly prayed that on acceptance of Instant Parawise Comments the 

instant Service Appeal may graciously be dismissed with cost.

.y
C^i^'’Secretary,

Govt; of KhyBer Pakhtunkhwa 
Respondent No. 6

ftJ^Department
Govt; of Khyber Pakhtunkhwa 

Respondent No. 01

/•
4

/ ■

Deputy Director (Estab.)
Higher Education Department 

Respondent No. 03

Director
Higher Education Department 

Respondent No. 02

V

■ .y
iAcipal

Govt; Degree Oollege for No. 2 
D.DKhan

Respondent No. 04

Deputy Director (ACR)
Higher Education Department 

Respondent No. 07
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LLEGE N0.2(IV1)/D<I
OFFICE OF THE PRINCIPAL GOVT'.DEGREE CO

EiTTaihficZdlkbnngPfimall.com Dated:__1°^

No.

OFFICE ORDER

Mr. Shahid Akhtar Chohan 

Associate Professor of Statistics.

G.D.C.No.3 (Dera Township) D.I.Khan.

As informed earlier,you remained/served under awaited. It is to explain you
upto 03-10-2018. But your PERS/ACRS for the perio in qu the ACRS/PERS
fnrther that serving at least for ''-;f^>;j2;,;;,cRS/PERS from any other Principal instead of

amounting to forgery/misrepresentation & fraud.

„ i, »*.«»p» up «/pp»p.»
undersigned within a week of .the,receipt of this letter, otherwise the undersigned wouio 

PERS/ACRS to the Director Higher.Education Department Khyber Pakhtunkhwa 

compliance in this regard would be treated as misconduct.

f. 01-01-2018w.e.

for the period in question 

one you served under is;

Peshawar & your
your
non

Principal

G.D.C.No.2(M)

D.I.Khan.
No. /V— /i>3

CopyToThe:-

1. Director H.E.D. Khyber Pakhtunkhwa. Peshawar with the request/remarks to consider the PERS 
of the nominee as misrepresentation/ nul & void if got signed from any other Principal for the 
period concerned please.

2. Assistant Director (PERS/ACRS) Directorate of Higher Education Department,Khyber 
Pakhtunkhwa Peshawar.

■'(P^r
Principal

G.D.C.No.2(M) 
^ D.I.Khan.

Scanned with CamScanner
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OFFICE OF TFIE PRINCIPAL GOVT; nPGfiEE COLLEGE N0.2(iyiLDJi.l<HM--
-------------------------------------- --- - Tpinq66-9280136

Ontod: o 2
t n 1 a i 1: IKb an(^Rmail.com

„/No.

To

The Director,
Higher Education Department,
KPK,Peshawar. 
adverse PER FOR 
MR SHAHID AKHTAR ASSOCIATE PROFESSOR INJlMlSIlgL

THE YEAR 01-Ql-20iR TO Q3-10-2Q18 IN R/0
SUBJECT:

Memo;
With reference to your latter No.954/AD(ACR) Dated :09/0l/2020 

wherein the undersigned was to submit comments into your kind service 
regarding reply of Mr.SHAHlD AKHTAR CHOHAN Associate Professor in Statistic, 
on the subject captioned above.The undersigned submits parawise comments o 
the reply of Mr.SHAHlD AKHTAR CHOHAN ASSOCIATE PROFESSOR IN STATISTIC.

as under:

PART-IVfREPORTING OFFR^PR EVALUATIOT^

PHor to answer to whether any Letter or Verbal Message about Submission

that the Start of his reply is based
credible his other statements might be,

on

clear that how
not Served upon any letter for

Submission o 
Authorities.He
Professor to

iptof Registry annexed).Rece

reaching Social Media against his own
I'/iT'..

Ano 

his intimation 
caseplead his

request to submit PER complete

kppla.kpk.facebookpagl, 
EfnclencyandDisclE^ 
Office.lPrinted out Copies Annexed).

and has open

committed cyber Crinne by degrading .tnd
Social MedioiGroupsagainsl^ .^said Professor has also

immedlate Officer by provoking various
annexed).

The
defaming his
the UndersignedlPrinted out copies

dj)jscijiiinG_RuIcs
form functionsernmentjm'^tsjaicien^^^

defined inl<P!<^As

.keFJ

Scanned with CamScanner
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(L)"MISCONDUCr includes (viii) Avoidlna Submission of Annual Confidential 
Keport/P(:it by n Govennnent Servant within required period.(Copy annexed).It is . 
not the duty of reporlin|> Officer to ask (or ACU/ld;R Submission but it is the duty 

of Subordinate Officer to submit his ACR/PtR within stipulated time period.In 

case of the said Professor the case is adverse.

2. The undersii>nGd has no personal (irudj^e and enmity against the said 

Professor therefore these allegations are completely false and baseless.As far as 

tlio results of the said Professor are concerned I may say that the whole Country 
is engulfed by Booti-Mafin and if d out of 7 Students of the Class of the Said 

Professor get passed,this does not show his Efficiency or Teaching but to Booti-

Mafia.

3. Totally false.On 11/07/2017 when Undersigned took Charge as Principal 
immediately after that an inquiry came over the said Professor as he was 
Incharge Principnl/DDO prior to the undersigned.The allegations were that he had 

conducted a Fake Home Exam: in the College in his Principalship where only 
Paper-Work was done and no Exam: was conducted.He had used Rs.SnOOO/- from 

the College Private Fund for that Fake Exam.Thus it is another lie that he has 

never been under any inquiry during his entire career.

The undersigned after a thorough Internal Audit of the College h- “me

written in detai a ou

of the letter annexed).

this College w.e

uploaded the same Letter o ——the confidentiality of the ACR/PER 
Media/Facebo°l<;thus comp ete y ‘ professor irresponsible is
;;;^a,<lng . PubUc.rhls ^ responsible post in Future

tenure as Incharge
GovermnentSeryantsMic^

Annexed). about the saidrovided proof of what IS reported
4 The Undersigned has p
P,„fe»or.ndth«.i.n..hinE

■te

Scanned with CamSeanrwr
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*11
purl of Ihe UndersigneclJlie said mThere were no violations of rules 

Professor was never reported unheard.

on5- Is
Plwained DOO of this College but other

It is correct that the said Professor 

praising is self proclaimed.

rem
6.

7, The

iireport that.
8 This is Totally misleading of the Higher Authorities, the said Professor did 
'■ ODO voluntarily but due to valid proofs of corr phon and 

coll...
Home Exam during his tncharge Prme.palship, the Unde g 
Authorities to remove the said Professor rrom DDO and the 

correspondence is Annexed.

not quit his duty as

id Professor has done duringthe undersigned has no per 
and the facts reported in

ith Undersigned.

his PER portray what the sa

his tenure w Profile

in connection with the IFunds and is requested 

bility to hold a

against the said Professor

Department.

College Private

resp .-5<
PRINCIPAL 

G.D.C. No.2tM) 
O.l.Khan.

■ c>^ I __/2_Q23d.Dated
^ ^ — jli /

l.The PS to secretary Govt. 01

Endst-.No.,

Peshawar. Education Khyber
2,The Assistant D,rector( ] p^shawar

/pakhtunkhwa.RanoGarhi.Ch

Departme
-d'"........ -

principal 

G.D.C. No.2,iM) 

D.LK-hnn.

Scanned with CamScanner
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To
The Direcior Higher BUiicmlon 

IChyher Pakhumkluvu PesUnwnr,

\

V
?

1

^018 TO 3-10-3018 IN 

•. CiC NO. 3 01PER rORTHE PERIOD
• PROP IN SIA1adverseSUBJEC T :

1^0 MR. SllAlllD AKMTAR , associate

KHAN.

Reference your IcUer NoT5389 / AD (ACR)

The imdereieued has 60n= "" ihc ahiivc
eomaced »me »»ior ottors in D1 klm Id .dike. Iheu opimnn

Ihe subject cited above.on

Imailer.
vied, dflhe nvailllbl. do— .nd m, 

agrees to the coiniuents oftlK reporting officer given in Ins IcUti
\

i

. SubhaAvrtfelTSiAuhDr

\l\ DireiioT Higher Educauon.
•3'

-I'ST-

r;.v
I • i

■.‘if*!

••dM
, .4

Scanned with CamScanner
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COVl'.HNMUN'l’ OK lUlYUr.U rAKUTUNKHWA 

liuaU'R l'DVJCA'nON, AUCiaVES Ik 
LumAun^s i)i:i‘Aia'Mi‘:NT

)

lift#
te
£5

• M

2.WI, -li ifiii'I'u,
'•'^'I'bc DivcclOf,

nitili'.'r l-auciUiou DcpnvUiKiU. 
KhylJi-’r 1*hU1Uuii!:Iiwii. Vcshnwnr.

m
K

SSSSSS^SiS
nud 10 slulu thiU rcptcsunuuon

AssocUUc Processor oC

n■ibi'KiSub]ec\: - i

cliiccied 10 rcCcivAo Uie subjcci nolcd above
f MnSluiltiti AkitU\r,

fe. I iUU f
lur cMiunClion oC adverse reuuuks in respect o 
Suuiiiics (liPS-iy) OovcinmeiU Ocijrcc Collcuc No.3, Dd.Khnn re

has been tejccied by the comp'it'iid

corded ill his for ihe
oulbority in iiljbt nC

03.10.2018period 1)1.01.2018 to
cxhiniilin.m.cliouulfi.2(m)of Pcrtbrmauce livaluadou Rcporls.

(RIAZ)
circi'lOH Gl^l^iCF-R (COGLlsGt-S-V)

lurwaided to:Copy ofcssor ofSialisto (UPS-19) Gov> Decree CoUeiic>!..3.
Associate Pr 

Higher Udncmiou Dcputimcnl.
1

l).l.K.I'nn
0 pS 10 SecreUiry 
j’ Mwterlik

:1>P sEcnoN oriacER (colleges-!)
iKCCIVEUOfI

Z 0. MAY Z022

\

Scanned with CamScanner
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GovErnment Servants CEffic^ ificv and Discipline) Rui2s.2DH 411
in relation toe Government servant of a tribunal or court
functioning ur er Government, the appointing authority 
or the Chairma i or presiding officer of such tribunal or
court, as the r; se may be, authorized by the appointing
authority to jercise the* powers of the competent 
authority unde * tiese rules:

(ii)
.."Ul;

•'!
!/■

Provioed that where two or, more Government 
servants are (o be proceded. against jointly, the 
competent autiiority in relation to the/II . - - accused
Government servant senior most shall be the competent 
authority In res'" ;ct of ^11 the accused.

. ■er

(g) "corruption" means- ;ce ; ;
id iii' I

I(i) accepting or o 'aining or offering any gratification or 
valuable thing, jirectly or indirectly, other than legal 
•remuneration, ' a reward for doing or for bearing to do 
any official act;

/ii
of

4O'
(ii) dishonestly or ■' t uduientjly misappropiiating; or indulging 

in embezzlemr-:' or misusing: Government property or 
resources; or

entering into p.-a bargain under any law for the time 
being in force a:-1 returning the assets or gains acquired 
through corrupt i or corrupt practices voluntarily; or

possession of acuniary sources or property by a 
Government ser. int or any of his dependents or any 
other person, through his,or on his behalf, which.cannot 
be accounted for .and which are disproportionate to his 
known sources of income; or

maintaining a st i dard of living beyond known sources of 
income; or

rJ‘v a• t

(ill) ; !se
ily

fM'.

(iv)m •■.r;• • !

ne -■ ■ rw %of

'■'■B(V)

r'4as
: I 1va

. (vl) ' I

having a reputati \ of being corrupt; 

"Governor" means the Gov.

of /• .(-1
\ed ■m* (h) .'nor of th^ Kh’/ber Ralchtunkhwa;

"inefficiency" means fail; .e to, effirlentiy perform functions 
assigned to a Government - .2rvant in the discharge of his duties;

I)ed Ii
'0

ler

0) "inquiry committee" mear. a committee of two or more officers 
headed by a convener, au may be apoointed by the competent 
authority under these rule

i

1 ler
;V .V':V"j
\.1! I • . 'I

(k) "inquiry officer" means a officer, appointed by the competent 
authority under these rules;,

(!); "/77/sco/7d(Vcf^lncludes-
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ImfBrnmant Servani j (EffleiBncv and PlgcinlinH) RuIbb, 2DII

(i) conduc, prejudicial to good order or seivice discipline; or

(ii) conduc contrary to the Khyber Pakhtunkhwa Province;. 
Goverjinent Servants (Conduct) Rules, 1987, for the tim' 
being, force; or

condu--: .. unbecoming of Government servant and . 
gentk'ran; o.r

‘

(Hi)

(iv) involve:; neht or participation for gains, directly c'''
■ indirer- iy, in indu^, trade, or speculative transaction:- ..

by ab j se or misuie of official, position to gain undut, 
advanl :ge or as^mption of such 'financiai .or othei^^ , 
obligal tns in relafidn to private institutions or persons as 
may (X ■npromis^[!ihe performance of official duties or 

' ' 'functiC'.is;^or- ' •

(v) ^y ad to bring# attempt to bring outside influence, 
directly or indir^y, to bear on the Governor, the Chief 
Minister; a Minister or any other Government officer in 
respect of any matter relating to : the .appointrhent, 
promo: :)n, tranrfe'r or,other conditions of service; or

(vi) makino lappointment or-promotion or having beei' '{ 
appoirriid or ^promoted on extraneous grounds in 
violation of anylaw or rules; or

(vli) : convk . m for a moral offence by a court of law H ; Or

;

fX
C

.1

X'

^ •

itP"(Vlil) Avoidir-vr submission of Annual confidential Report g;;
Perfoc'vance Evaluation Report by a Governmen. .
Servan or withholding such report by the Reportinc 
Officer jr the countersigning Officer as the case may be 
within , ie required period as provided in the instructioni 
issued by the Government under the Khyber 
Pakhti ' <hwa Civil Servants Act, 1973; from time to 
time.]

¥■1

(2) Words and exp" ssions used but not defined in these rules shall 
have the same meanings as are a' Signed tp them in the Khyber Pakhtunkhwa Civil 
Servants Act, 1973 (Khyber Pakl tunkhwa Act No XVIII of 1973) or any other 
statutory order or rules of Government for the; time being in force. '

3. ‘ Grounds for '. roceedSnciSi—A Government'-Servant shall be
liable to be proceeded against unc r these rules, if he' is-

inefficient or ha: ceased to be efficient for any reason; or

ft

Ir

(a)

For the full stop appearir f at the end replaced by a semicolon and the won 
"oi^ arid thereafter new ;jse added by Notification No. SO(REG-yi). E8iAD/2 
6/2010 DATED 26'-05-20i'^

1
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QEHCEOFTHEPRINCIPAI C^nVT; degree college N0.2lM>.n I
Email;gc2dii<han@gmait.com

No. / Og Tei:0966-97Rni
^ >-72020.Dated:

To

The Director,

Higher Education Dep , ment, * 
KPK,Peshawar.

f

4 '

^BEZZLEMENT/CORRL iTJON/MISUSE OF COLLFGF PRIVATE fllMn 
W,E,F.01/01/2017 TO lQ/(7/2Ql7.

SUBJECT:
FORTHEPERinn

Memo;

it is to be brought into your kind consideration that there ha

embezzlement/corruption/misuse of to I Coile

above.The Undersigned after a thorout:- 
Conclusion that huge Amounts have bee

s been a huge

g^Private Funds during the period captioned 

of this College has reached upon the 
p draw^from the College Private Funds during the said 

period and written about this to the lv1onitorin|&.Evaiuation(Education),Planning and

Developnnent Departntent(Directcrate General of M-S. E),Peshawar,The response on their end 
is still awaited.

inte

:

Therefore,the undersign ,n is bdund to submit to your goodself that during 
vanous Months for the Year 2017 w.e.f. 01/01/201^07/2217,huge amounts have been 
drawn from Two Bank Aocounts(Tha Ba.t t of Khyber Tank Adda Branph,D.I.Kh^n A/C 

No,0129000001622007.and The Bank Q- .(hyber Circular Road Sranch,D 
No.g004000000828009) of this College n thout any iustififation.

The matter may kindly be i.ivestigate’!! thoroughly .through

^ i.
, <:■ :'f<

why such huge amounts of Private Fundoofthe CoJIbgd^ave been drawn without 

Justification in the best interest of stude 
The Detail of Drawn Amount is as below

I.Khan,A/C

*

2 High Profile Inquiry
that to

anyt':
sjnstitufe'an| the Public please..1

Date Name of Bank 
& Branch.

Account io. i Clieque Amount
Drawn. Rs.

Name of 
Drawer,Np.

9/2/2017 BOK,Tank Adda 
Branch^D.i.Khan.

Q129000C71622007 2^682332 100,000/- Prof;Sultan
Ayaz.

1/3/2017. 80K,Tank Adda 
Branch,D.I.Khan.

0129000f01622007 26682340 100,000/- Tayyab
Security
Guard.

4/1/2017. BOK,Tank Adda 
Branch,D.I.Khan.

01290Q0( kil6220Q7 '26682318 200,000/- Prof.-Sultan
Ayaz

4/7/2017. BOK,Circular 
Road
Branch,D.I.Khan.

O0O4OOOOUO828OO9 26478039 •200,000/- Prof;Sultan
Ayaz

;

/ ;

f
• ■

25311^m. , e. . 'r-:

mailto:han@gmait.com
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iA •J,

ProfrSultan
Ayaz.

200,000/-00040000008:^.3009 2591815080K,Circular 
Road
Bra nch.D.i.Khan.

3/3/2017.
/-• * V

Abdul Khaiiq 
Peon.

100,000/-00040000008.3009- 25918153BOK,Circular 
Road
Branch,D.l.Khan.

8/3/2017.

V

Abdul Khaiiq 
Peon.

100,000/-0004000000V.8009 <25918154eOK,Circular 
Road
Branch,0.1.Khan

10/3/2017
T

i ■

Abdul Khaiiq
and Loan to 
Prof-.Sultan 
Ayaz
Rs.200,000/-

25918162 254000/-000400000L’5 180093/04/2017. BOK,Circular
Road-
8ranch,0.1.Khan. . 'A

'k
2S^164 Transformer

and Loan
0004000000 ?-280d9 70,000/-BOK,Circular 

Road
Branch,O.l.Khan.

4/4/2017.

.. .!•"
Prof:5ultan
Ayaz

200,000/-259181940004000000' 28009BOK,Circular 
Road
Branch,D.I.Khan.

2/5/2017
:i‘-, ■

iSl t

Abdul Khaiiq 
Peon

??????????i25913l205
■

0004000000'128009BOK,Circular»
Road
Branch,D.I.Khan.

1/6/2017

Prof:Sultan
Ayaz.

200,000/-?■?????????000400000-•■28009BOK,Circular 
Road
Bra nch,D.I.Khan.

4/7/2017.

\ •
* .

I

i PRINCIPAL,
G.D.C.No.2(M),

D.I.Khan.7") !

Copy of the above is forwarded to.- ■.'••ormat!-:? and further hecessary Action to
\ Dated:Endst'.No.

1) .The PS to Secretary Higher Education Oer^rtments^CPK,Peshawar.
2) .The DG NAB,KPK,Peshawar. |
3) .The Director Anti-Corruption,KPK,Peshav- r. •
4) .The Assistant 01rector,Anti-Corruption L .' .Khan.C3rcle,'O.I.Khan.

(

. --------

h!.^t 2-^ 3-0i^RlNCIPAL, 
G.p.C.No.2(M), 

D.I.Khan. •
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-o DIREC‘:TOR^.rE OF HIGHER EDUCA t

! /■i. laiYBER PAiaiTtJNimW. NEAR CIIAMKANI STOP RANG GARHI PESHAWAR
Phone: 0^%Z<o500%<o

% /
S.W...r 'r'- A Tell: 09^Z(2>SC ■ '24-2.S 

B-maii:- dl^ekpkp(i<ik@a- \ail.coM ACR Section E-mail:- dkeacirsection@amaiL■ m

e'"/Z-.La /2020Dated:/AD(ACR)Offh No.
'

'.i
■ii

0 •t
1.

The Principal,

GDC, No.2 D.I.Khan.

1'ADVERSE PER FOR THE YEAR 1.1.201L . 03.10.2018 IN R/0 MR. SHAHID AKHTAR ASSC ATEubject:
PROFESSOR IN STATISTICS. -•

I

Respected Sir,

1 am directed to refer to the subject ca; '.ioned above and to enclose herewith a photocc >/ of 
le reply of Mr. Shahid Akhtar Associate Profe:Sor in Statistics which is self-explanatory for your 

amments please. /■

jy^ 
^ /

/•
/ /\

\
jr^ctress { ' CR)Assistai

/ \ »
<4^If/

S"'S / i;
[rndsl, 0. /y .'?i

Copy forwarded for information to Mr. Sh ■ :id Akhtar-Chohan Associate Professor of S' tistics GDC,

Mo.3 i .(.Khan.
: ,6^.
y .!,
/.

/
ASSISTAM|r'''D!REf 'RESS (ACR)ff

/ 04-
y

j

■v-it
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Ai.-i:irr.- np- thf PRfNriPAT. r/oVT. DEGREH .lOLLEGE N0:3 DERA TOWNSHIP D.l.KHAN

jiLr ‘'19f

Dated;1• No., •f

i: ■

To :
1

I

The Assistant-pirector (AGR) 
Higher Education D’epartmeo'’ 
Khybe.r Pakhtun Khawa.Pesha^ /ar.

. ’i
(

h. :ArKNnWI.EDGEMENTSubject; !
■ '•

Memo:

With reference to your letter n|).28736/AD(ACR) Dated: 10/12/2019.Please fii d 

cMK'losed the same with acknowledgement duly signed by Prof: Shahid Akhtar Chohan Associa .e
I.

■ i''rofe.ssor in Statistics G.D.C No.3 Dera Townsl ip D.LKhan
• )■ ■

ff.::y.
•••I.

f

. .u ■

!

Principal 
' ; Govt. Degree College No.3

— Dera Township D.l.Khan
.1

; i- i ^

5 V.; t 'vJ--

u . -f

/ iM
A

{

' '
ASSiSTAIvl' DIRECTRESS (

«•

Address: RA,' O GARH,I,I:HAMKANI PESHAWAR

I
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n\IDIRECTOR/i.TE OF HIGHER EDUCATION
KHYBER PAKHTUNiai '* A, RANG GARHI CHAMKANI PESHAW ARsl,/'

A

dhekpkpesh^gmail.coi^

Office No. '? 76 Dated: /o ./ /^.,/2019f/AD(ACR) «

I.Vf

Mr. Sliahid Akhtar

directed to convey to you the following adverse remarks recorded in your Performance Evaluation 
Kepor.' for the period from 01.01.2018 to 03.10.2018.

PART-^V (REPORTING OFFICER EVALUATION)

I am

(
j
f

Please comment on the officer's performance on' he iob^giv^n- in part II (2) with special reference r 3 knowledge 
if work, quality and quality of output. How far w?^5 the 6ffic6r able to achieve targets? Do yqu.wh.:. has been 
:tated in part II (2)

1.

_____________ 4, ,•
This PER is written in absentia viz-a-viz • he offe'rls rude, disobedient, mischief monger, le did not 

bothe- to get his PER signed from the undersigned, inspib; he \ftj;3S asked verbally as well as in written.(cop ■ attccher). 
Howe er he is problems creator, negative minded . intpHiiyes nja.k'er against the smooth college administr. don, 
perniv,.ous. seditious for the interest of students. Although the resujt of his subject is satisfactory, but it is .. deed 
greatc' than what mockery he plays with the organization.

;•2. ■ Integrity. !
Totally nill in r/o integrity, uprightness ' nd hofiest and due to this reason his nomination as D.D.O by 

the pi' 'decessor (Ex-Principal) was withdrawn by the und ir-sign^d..

Emotional beyond the limits. Loses ten per whenever under pressure. Does notact upon he 
instru' tions of boss not capable to work positively in coordinatidil.

Area and level of professional expertise with suggestion for future posting
To be kept under strict observation. Not fit yet fdr any administrative or other responsibl.’ post.

Traininig and development needs. - .. ‘
To be kept reined and not to be prorno ed unless removes the aforesaid deficiencies.

Pen Picture.3.

4.

5.

Overall Grading.6.
Below Average. 

Comparative Grading.
Next 70%

Fitness for Promotiom.
Not yet fit for promotion.

7.

a. H;

defects. One spare copy of this D.O. letter is 'V closed. ThisI hope you will try your best to remove, these
may be signed and returned to this office for placement in your Character Roll. Please note that nothing is 0 be written 
on it except merely putting your signature and dates in Irken of having received this letter. In case the 
ackno‘ -dedgement is not received in this office within a w ^lek. it will be presumed thatjou have accepted the remarks 

and nc.' appeal will be entertained after the specified tim-;

/-'■N
!■

M

assis'Mnt directress (ACR)
Mr, SK-nhid Akhtar
Associ vte Professor in Statistics.
GDC, 10.2 D.l Khan

Endsl;, No.

Copy of the above is forwarded for inforrnatio'h ar)d’--hece's^,^ry;'a^ion 

The Principal GDC, No.2 D.i Khan.
A.O. Local Directorate.

1. k2.

ASSISTANT DIP -gESS (ACR)

t

RAWn C>h' HI rHAMITAMI prCUAXAIADAHHrPQ*:'


