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06.02.2023 Learned counsel for the appellant present. Mr. Azam Uzair

Khan, Addl. AG for the respondents present. Mst. Parkha Aziz

Khan, and Hazrat Bilal, Advocates for respondent No. 1 present and

submitted Wakalatnama which is placed on file.

Learned counsel for the appellant requested for adjournment
- '•■-'I-,. in order to further prepare the brief Granted. To come up for

arguments on 10.04.2023 before the D.B.

(FAREE 
Member (E)

(ROZINA REHMAN) 
Member (J)

- 10.04.2023 Nemo for appellant.

Asif Masood Ali Shah learned Deputy District Attorney for
5SCAIMN^O

K^ST.
' PesHawari respondents No.2 & 3 present. Miss Parkha Aziz Advocate on

\ ' behalf of respondent No. 1 present.

Notice be issued to appellant/counsel for 02.06.2023 for✓

hearing;before D.B. P.P given to respondents.
/ A
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(Fareeha PaliT}^ 
Member (E)

(Rozina Rehman) 
Member (J)



Service Appeal No. 694/2021

(1^ Learned counsel for the appellant present.. Clerk of learned

Riaz Ahmad
04.07.2022

counsel for respondent No. 1 present. Mr.

Paindakhel, Assistant Advocate General for respondents No. 2 &

3 present.
Clerk of learned counsel for respondent No. 1 requested

for adjournment on the ground that learned counsel for 

respondent No. 1 is busy in the august Peshawar High Court, 

Peshawar. Adjourned. To come up for arguments on 16.09.2022 

before the

(Salah-ud-Din) 
Member (J)

(Mian Muhammad) 
Member (E)

Learned counsel for the appellant present. Mr. Aftab Hussain, 

Advocate, on beahlf of respondent No. 1 present and submitted fresh 

Wakalatnama, which is placed on file. Mr. Naseer-ud-Din Shah, Assistant 

Advocate General for respondents NO. 2 & 3 present.

16.09.2022

Learned counsel for the appellant stated that similar nature Service 

Appeal bearing No. 15356/2020 titled "Salah-ud-Din Versus Excise and 

Taxation Department etc has been fixed on 28.11.2022, therefore, the

appeal in hand may also be fixed on the said date. Adjourned. To come

28.11.2022 before the D.B.up for argumei

r-

(Salah-Ud-Din) 
Member (J)

(Mian Muhammad) 
Member (E)

. .■
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Clerk to counsel for the appellant present. Mr. 

Kabirullah Khattak, Additional Advocate General for the 

respondents present.

, 06.01.2022

1

Reply/comments on behalf of respondents are still 

awaited. Learned Additional Advocate General of respondents 

sought time for submission of reply/comments. Last opportunity 

is granted to respondents to furnjsh reply/cpmments on or before 

next date, failing, which their, right to submit reply/comments 

shall be deemed as struck off by virtue of this order. To come up 

for arguments before the D.B on 20.04.2022.
II

V r V , *' • »

(Atiq-Ur-Rehman'Wazir) 
Member (E), ' ,

j

i;

V

. 20^" April, 2022 Counsel , for the appellant present. Mr. Kabirullah 

Khattak, Addl. AG for respondents present.

On previous date last opportunity was given to the 

official respondents for submission of written reply/comments, 
faiiing which their right to submit reply has been deemed to be 

struck off by virtue of that order. Neither written reply of the 

official respondents received nor any responsible representative 

is in attendance. As their right to submit reply be struck off, 
therefore, the appeal is fixed for final arguments on 

04.07.2022 before D.B.

I

L/ Chairman
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1%o S.ANo. 694/2021

Mr. Amjid Nawaz, Advocate, for the appellant present. Mr. 
Kabirullah Khattak, Additional Advocate General for the 

respondents present and sought time for submission of 
reply/comments. Adjourned. To come up for submission of 
reply/comments as well as arguments on 31.12.2021 before the 

D.B.

27.10.2021

53
(Salah-Ud-Din) 

Member (J)
(Mian Muhammad) 

Member (E)
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0^-recess Fe®

iJU aJ



,c>
Due to demise of the Worthy Chairman the Tribunai is 

defunct, therefore, case is adjourned to 10.06.2021 for the same 

as before.

19.04.2021

■ Reader

Junior to counsei and Mr. Kabiruiiah Khattak, Addi.
AG for the respondents present.

Written reply not submitted. Learned AAG is 

required to contact the respondents. The respondents are 

directed to submit written repiy/comments in office within 

10 days, positiveiy. If the written reply/comments are not 
submitted within the stipuiated time, the office shali submit 
the fiie with a report of non-compiiance. Fiie to come up for 
arguments on 27.10.2021 before the D.B.

10.06.2021

' ^ Chairman

P.S
22.06.2021 Learned Addl. A.G be reminded about the omission 

and for submission of Repiy/comments within extended 
time of 10 days.

Chairman

. N
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Counsel for the appellant present. Preliminary arguments 

heard and case file perused. The appellant was appointed as Excise 

and Taxation Officer (BS-17) on 28.04.2005 on recommendation 

of the Public Service Commission. He was later on promoted to the 

post of Deputy Director (BS-18) in the year 2010 and was further 

upgraded to the post of Director (BS-19). The respondent- 

department introduced Service Rules,2002 which were published 

in the official gazette of Khyber Pakhtunkhwa on 07.04.2005. The 

Service Rules regulated services of the employees of different 

categories of the department. In the rules ibid, the post of Director 

General, Excise and Taxation was to be filled in the following 

manner;-

08.03.2021

f
1

Bv promotion on the basis of seniority Cum-
fitness. from amongst the Deputy Directors having five
veasr service as such 
15 years service as Excise and Taxation Officer and
Deputy Director, who have passed the Departmental
Examination in higher standard: and

if no suitable Deputy Director is available for

i.

“or”

ii.
promotion, bv transfer of a suitable officer.

However, on 30.03.2010, the aforesaid service Rules, 2002 were 

further amended and now titled as “Excise and Taxation Service 

Rules, 2010.” Now the post of DG was to be filled; (i) by transfer 

and then (ii) by promotion. Former service rules of 2002 and 

2010 were superseded vide notification dated 19.02.2018 which 

adversely effected the promotion chances of appellant. The 

appellant being aggrieved from the said rules, filed representation 

on 03.08.2020 which was not responded within the stipulated 

statutory period of ninety days, hence, the instant service appeal on 

31.12.2020.

I

Points urged need consideration. Service appeal is admitted 

subject to all legal objections. Appellant is directed to deposit 

security and process fee within 10 days, thereafter, notices he 

issued to the respondents for written reply/comments for 

19.04.2020 before S.B. / \

t*

(MAIN MUHAMMAD) 
MEMBER(E)

i
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FORM OF ORDER SHEET
Court of

Case No.- /2021

S.No. Date of order 
proceedings

Order or other proceedings with signature of judge

1 2 3

The appeal of Dr. Eid Badshah resubmitted today by Mr. Saadullah 

Khan Marwat Advocate may be entered in the Institution Register and put 

up to the Worthy Chairman for proper order pleaseU

11/01/20211-

REGISTRAR
This case is entrusted to S. Bench for preliminary hearing to be put 

up there on
2

V
I

CHAIRMAN

\ ^

..
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The appeal of Dr. Eid Badshah Director Excise and Taxation department received today i.e. 

on 31/12/2020 is Incomplete on the following score which is returned to the counsel for the 

appellant for completion and resubmission within 15 days.

1- Annexures of the appeal may be attested.
2- Annexures of the appeal may be flagged.
3- Annexures of the appeal may be page marked.
4- Five more copies/sets of the appeal along with annexures i.e. complete in all respect 

may also be submitted with the appeal.

^9 JS.J,No.

Dt. fo! /2021

REGISTRAR ' 
SERVICE TRIBUNAL 

KHYBER PAKHTUNKHWA 
PESHAWAR.

Saadullah Khan Marwat Adv. Pesh.

/.
:/

■ :
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BEFORE THE KPK SERVICE TRIBUNAL PE S H AW A R

/2020

Dr. Eid Badshah Secretary & Othersversus

INDEX

AnnexS. No Documehts P. No.

1-5Memo of Appeal1.

E & T Service Rules dated 07-04-2005 A" 6-122.

\\3. B" 13-21Amendment in the Rules dated 30-03-2010
<0

Subsequent Amendment of the Rules dated 
19-09-2018

4. 22-29

>'D"5. 30-32Representation dated 03-08-2020

Appellant

.Through

Saadullah Khan Marwat 
Advocate ■
21-A,, Nasir Mansion,

, Shoba Bazaar, Peshawar<3

Dated 17-12-2020 Ph:. 0300-5872676
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BEFORE THE KP SERVICE TRIBUNAL, PESHAWAR

Appeal No. /2020

Dr. Eid Badshah S/o Abdul.Munir, 

Director Excise, Taxation 

& Narcotics Control Department, 

Office of the Directorate Genera! 

Excise, Taxation & Narcotics Control, 

Department, KP, Peshawar... , . .. • Appellant

Versus

Secretary, Government of, 

KP, Excise and Taxation 

Department, Peshawar.

1.
■0

2. Secretary, Govt, of KP, 

Establishment Department, 

Civil Secretariat, Peshawar. .

Chief Secretary, Government 

Of KP, Civil Secretariat, 

Peshawar

3.

0

Respondents

m* 0< = >0<=>0< = >0< = >0

9 f^^ TRIBUNAL
UNDER SECTION 4 OF THE SERVICE

ACT. 1974 AGAINST i OFFICE
NOTIFICATION NO. SOfADMN^Et&NC/l-
41/2018 DATED 16-02-2018 OF RESPONDENT
NO. 01, WHEREBY FURTHER PROMOTION TO THE

POST OF DIRECTOR GENERAL B-20 WAS

BLOCKED FOR EVER FOR NO LEGAL REASON.

<^^>< = >«< = >o< = >o< = >« =
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Respected Sir;

That appellant was appointed as Excise and Taxation Officer 

B-17 on 28-04-2005

1.

in ■ the departrhent on the 

recommendation of Public Service Commission. He was 

promoted to the post of Deputy, Director B-18 in the year 

2010 and'was further upgraded to the post of ^Director BS-19

on satisfactory performances of the official duties.

That on 14-06-2002, KP Excise and Taxation Department 

introduced Service Rule, 2002. The same wer^e published in 

the Official Gazette of KP on 07-04-2005 which regulates 

services of the employees of different categories of the 

Department. ‘ °

2.

In the said rules, post of Director General,' Excise and 

Taxation was to be filled, in:-

By promotion on th'e basis of Seniority Cum-fitness, from 

amongst the Deputy Directors having Five year service as 

such

"OR''
nr- .0 115 years service as Excise and Taxation Officer and Deputy 

Director, who have passed the Departmental Examination in 

higher Standard; and^ ^

If no suitable Deputy Director is available for promotion, by 

transfer of a suitable officer. (Copy as Annex "A")

That on 30-03-2010, the aforesaid service rules of the3. year,

2002 was further amended in the year, 2010, known as

"Excise and Taxation Service Rules, 2010."

In these amended rules, the post of Director General, Excise 

and Taxation was to be filled in:-

By transferI.

"OR"
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By promotion/ on the basis of seniority com-fitness, from

amohgst the Deputy. Directors, Excise and Taxation having
:

five iyears service as. such Or 15 year service in B-17 and 

above. (Copy as Annex "B")

That on 19-09-2018, subsequent notification wa!s issued by the 

department v\^herein former service rules of the year 2002 and 

2010 were superseded and the post of Director General was to be 

filled in:-

4.

By transfer from amongst the officers of AH' Pakistan Unified Group

(APUG) / Pakistan Administrative Service (PAS) ' Provincial Civil

Service-Secretariat Group (PCS-SG) / Provincial' Civil Service 
1 ■ ^ ' 0 

Executive Group (PCS-EG) / Provincial Management Service (PMS).

These rules omitted post of Deputy Directors, Excise and Taxation

Department from the forrher Rules of the year, 2002 and 2010,

meaning thereby that by now Deputy Director will never see a post

of Director General B-20 in future his whole service career.

Some others posts were also inserted therein, like:-

Director (Administration'BP5-19)./

Director (Revenue BPS-19}
• 0

Director (BPStIO), etc. (Copy as Annex "C")

That appellant, being employee of the Excise & Taxation 

Department became adversely affected by the Rules of the year, 

2018, so filed representation' on 03-08-2020 before the authority 

which is pending disposal till date. (Copy as annex 'D")

I.

5.

Hence, this appeal, inter alia on the following grounds:

GROUNDS.

That in all departments of the provinces as well| as of the whole 

country, first priority is given in the Act/Rules to.th^ employee, of the 

parent department and not to out-class employees

a.

b. That Excise, Taxation and Narcotics Control Departments is the main 

pillar of the Province in'collection of billio.n of ta'xes each year to 

meet the expenditure of the' Govt, but its employees were ousted 

from the run of promotion, like dead fly from the milk.
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That in the rules of the year, 2002 and even iri the year 2010, 

priority in promotion was given to the employees of the parent 

department but in the rules of the year 2018, priority was 

given to outer class which is against the vested rights of the 

employees of the parent department. j

c.

That the rules of the year, 2018 are not only unlawful and pre - 

judos to the interest of appellant but have cor|ipletely blocked 

the way of promotion of the Excise and Taxation staff of the 

department. No protection of promotion was given in the rules
I . °

of the year, 2018 to its employees.

d.

That Service Rules, 2002 and even 2010 protpcted promotion 

of the staff of the department up to the post of Director
I

General but the rules of tpe year, 2018 completely banned way 

of promotion of the staff of the parent department.

e.

That the service rules pf the year, 2018 all together changed 

the former position of the employees of the department.

f.

That the service rules of the year, 2018 is not only totally illegal and
' •

in effective as neither the. Govt. (Cabinet and Chief Minister) gave
i «.

approval for enactment of the same. ;

g-

That service rules of the year, 2018 is also illegal and unlawful as no

one of the parent department .would have a chance for promotion
1

and transfer to the post- of Director Admin, 25% Directors and 

Director General but the same chance and facility was given to 

officers from other cadres having no basic knowledge of the Taxation 

System.

h.

That the said enactment of the year,.2018 is not only detrimental to 

the rights and career of promotion of appellant but is also illegal and 

void-ab-initio. ■

, That the said rules-are also violative of-the KP iCivil Servant Act, 

1973 by blocking , way of promotion of the employees of the 

department to the post of Directors and Director General.

J-
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That the employees of Excise and Taxation Department of other 

provinces lhave ample chances of promotion to tne -top level of the 

hierarchy.

k.

That law and constitution of Pakistan provides equal treatment to all 
citizens of the country including employees of the departments for 

better chances.

That service rules of the year, 2018 of the department are not only 

against the law but are based on malafide.
m.

It is, therefore, most humbly prayed that on acceptance
I

of the Appeal, Notification No. SO(Admn)ET&NC/l-41/2018, 

dated I67O2-2OI8 of R., No. 01 be set aside / modified to the 

extent ofThe post of Directors B-19 and Director General B-20 

and appellant be given'chance for promotion to the said posts, 

with such other relief ^s may be deemed proper and just in 

circumstances of the case.

6

Appellant

Through

JL_X
Saadullah Khan Marwat Arbab Saiful Kamal

r

Miss Rubina Naz
/'

Dated: 17-12-2020 ■ Advocates

/•

1.

I



'Xr-- • (4
REGISTERED NO. Rill'’ - H ~ ^

'f- -

i:-:TRAORDlNARY!

IOVERKMENT G A Z E T T E

North-West Frontier Province.|
'______ : Published!by;:A|jthority

■ i; PESHAWAR, THUR|ipf^'7TH APRIL, 2005.

. ;
0

n ■ ■

; GOVERNMENT OF N.W,F.P 
EXCISE &: TAXAttlON DEPARTMENT

NOTIFICATION.I
/■

Dated 14’'\June, 2002.i:

No.SO(Estt)/E&T/l-41/2000. ,ln exercise of the powers conferred by section 26 of the 
.\orth-West Frontier Pro.vince Civil Servants Act, 1973 (N.W.F.P. Act No.XVIII of 

■ read with Cabinet Division, Government of- Pakistan's Notification No.SKO
; 4/d(1)/2001, dated 28.06.2001, and in superi^essipn of this Department! Notification 

.^0.8752/Estb: E&T,77, dated the 19"' >^:pri| 1987, Ihe Governor of the; North-West 
iTontier Province is pleased to make.the Toilowing rules, namely: j '

THE NORTH-WEST FRONTIER PROVINCE 

EXCISE & TAXATION DEPARTMENT 
SERVICE RIdlEES; 2002.

Short title and commencement -^- (1) These rules may bt called tieNorth- 
r-rontier Province Excise .i'c Taxation flcpartmont Service Rules, 2002

They shall come into, foi-cc a,tpnec. • .

;

. ^

1.
' VV,:;.t

(2)
1 . Oefinitions.—- In these rules, uniess'the context otherwise 

Appendix means tlae appendix to'these rules;

rcquircs,-

(a)

(W Department means the Ekeise & Taxation Department, Government of 
the North-West Frontier Province, and for the purpose of Ihese rules, 
includes the Directorate of. Excise &: 'I'axatio.n, North-West Frontier ■ 
Province;

(c) Post a post borne on the Department as specified in column 2 of the 
appeiiLlix and such other'posts as Government may, from time to time ■ 
add to it. • . : , . ’ .

1, RScruhment/appoinimenl to posl^,i;;fTlib;pbsts specified in column 2 of the 
Appendix shall be filled in such manner ahdrfwfet to such qualifications and such 
conditions as specified against each in col&mn 2 to 5 of the said Appendix.!

SECRETARY TO GOVT[
; : EXCISE & TAXATION DEPARTMENTS^

518 ?

■; ■

/ J.
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GOVERNMENT OF NWFP 

EXCISE & TAXATION DEPARTMENT
■•j\

'■■y-

Slethod of recruitmentAge limitMinimum qualification for
appointment by initial 
recruitment/transfer

Nomenclature of posti SR.NO. I
I

5432......1 ... By-promotion, on the basis of'Seniority-Cum-Fitnsss, from ; 
amongst the Deputy, Directors having five years service as ^ 
such or fifteen years service as Excise & Taxation Officer and | 
Deputy Director, who have passed the Departrnenta!: H 
Examination in higher standard; Or

’ ■ ■ . ■■■■ ■ ■,■ i -

ii) ' . If no suitable Deputy Director is .available for promotion,'by . ,jO 
' transfer of a. suitable officer. I-

;0Bachelor Degree from a 
recognized University.

Director General, Excise 
and Taxation.

; 1
z:i

Q' :
i- >

N
O

O

;
XBy promotion, on the. basis of Sehiority-Cum-Fitness, from ! 

amongst the Excise & Taxation officers with at least fivei 
years Service as such or ten years Service as Assistant 
Excise & Taxation officer and Excise & Taxation officer; or ;

i)-BachelorDegree from a- 
recognized University. ■

Deputy Director, Excise. &. 
.Taxation

I! 2i >>
o
W

z-i- •IIf no'suitable Excise & Taxation officer is available for 
promotion, by transfer of suitable officer.

>ii)
Xi

i

>
■'i 7^ - .

lio
12
\-J:



! SR.NO. i Nomenclature of

appointment by initial 
recruitment/transfer

i__________ 3
Bachelor Degree from a ^ 
recognized University.

n for ' Age limiti
Method of recruitment(j ^ 12:

1 2!U.

3 4Excise & Taxation pfficer‘

on the basi.Fitness, from amongst the Assistant f ■ t sum- ^
with at least 5 years service as s h '® Officers j
Departmental eJination in higher g2; a:? "" """T' I

C21 to 32 
years'

1'^
<

O z

'r”““ "'i, ^competitive Examination conducted bv lt°i!i ^ “

iul, amMM by G .rNWff S'™ ^ ■
By

‘a !
!

>
i

: i

i:
4 i Accounts Officer..; No. ^ X(i) M.Com. in Accounting 

from a recognized 
University.

!' (ii) - ’Certificate _in Microsoft
(Ms.Word, 

__M5.Excel, Ms. Access).' 
B.Com.
recognized . .university; I 
and ' ' '

(ii). Certificate in Microsoft I 
Office. (Ms. Word, Ms. I 
Excel, Ms. Access, Ms. i 
Power Point) . .

5 , 21 to 32 
■years

3 .
i >' : ,;;3S

iJ I- •o
: aI

j. I zi ; !>Office..i !
1 I'X)! r O

5 ' I -<Assistant Accounts Officer j (i) i

from i r-a ! 21 to 32
' years.

i By Initial RecruitmentI
i :>!•1 ! !

I
i3v

i'
I

f■:

i : IfO;•
; Ivii:

O.
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<?

Method of recruitment i'ji
Age limit to; Minimum qualification for ;

appointment by initial !
rprniltment/ transfer__ ^

5R.N0. :Nomenclature of post ' •

i 5 z4 F'ftY_p-^r cent by prornotion, onjtie^^b^sis seniority-cufiv j 
^ from amongst"the Date Processing' Supervisor with ai;^' 

least five years service as such? and

j (ii) Fifty-per cent by initial-recruitment.

3 <2 (i-)-2'''^'“Cla5S“Ma5ter-Degree-j—2-6-t0^-5-years 

in Computer Science 
a recognized 

'■ ■'University rafid
(i|) Two years experience in 

a Govt. Department / 
Semi-Govt./Public 

■ Corporation or any well 
Private 1

1 o —i
‘ ■'computer Programmer fitness6 I

; from 1
—i

z;cr \ i

I

I !.
I reputed

Oraanization.
— *" -o~

I IN! By promotion, on the basis of seniOii(y<um-fitness, from amongst the I 
I Senior Scale -Stenographer? with at ieast-five years service as such or | 

total service in the Department as Junior Scales

I:
■ ■-V

ISupanhtendent',7 mi o-U ten- years
Stenoaraoher and Senior Scale Stenographer-----^^-------------- :—
IT^Otion, on the basis of'l^ority-cum-fitness, from amongst 

I holders of the post of Inspector, Excise & Taxation with at least 
five years service as such, and who have passed Departmental
pxamination in higher grade._____^^^^^^------

Fifty percent- by- promotion, on the.basis of seniority-curn- 
.T. , from amongst Key -Punch Operator's/Data Entry,
Operator, with atieast three years service as such; and

-m-o I X-
‘;

>: Assistant Excise & ^ 
' Taxation Officer

8 O
i

■C?
z

(i) ! -
21 to 32 

years
>i) Second Class Bachelors 

Degree with Computer 
Science 
recognized university; 
and
One year's experience 
in the field of Date 
Control or Key Punch j

9 I Data Processing
' i Supervisor

fitness
i
I:from a !i !

(ii) Fifty percent by initial recruitment.J >; !1 i . ! I /'»
i'i)i..i i-

■‘f ....................

r_
i!

1
r—rr-.-



iSMethod of recruitmentAge limitMinimum qualification for
appointment by initial
recruitment/transfer

/ 3 •
i) Bachelor's Degree from 

a recognised University;

<
Nomenclature of postSR.NO.r ci i!<54 promotion, on the basis of seniority-cum- ^ 

fitness, from amongst Assistants with minimum five years | 

sen/ice as such; and

(iij Fifty per cent by initial recruitment.

21 21 to 32 
yearsInspector Excise & 

Taxation
10

and
1i): Cpnhputer.....: . Jiteracy

' Ceitificate in Microsoft 
Office (Ms. Word; Ms. 
Excel,' Ms." Access, Ms.-

. Power Point). ________
Bachelor's Degree from 

a recognized University;
ii) , A speSd;Of hundred

Words per minutes in 
Shorthand in English & 
forty^words per minute ;

T in typing; and : •
iii) Computer Literacy

(Certificate in Office 
Automation). _

i) Intermediate 
equivalent qualifications 
from . a recognised 
Board;

ii) A speed of eighty words
per minute in shorthand 
in English and 35 words 
per minutes in typing; 
and ...____

iP! I>N\
i!c> I H

H
——amongst
Junfor Scale Stenographers (BPS-lZ), wim at least 5 years service as ^ 

rovided that if no suitable candidate is available for promoton, , ,

j. . j
!18 to 32"' 

yearsSenior Scale'Stenographer' i !K
::c :

such; p 
then by initial recruitment.

I
;

:
: jO ;
iZ

i i>'9

■ ’n<i
; I--4

: . i>By initial recruitment.18 to 32 
years

or !“

Junior Scale Stenographer12
r;
i

iO
'~r\

;
;• !

' f 'iI .: to

1 •.. K.-, /•

V



i.

SR.NO. Nomencletu^l.^^post | Minimum qualification for |. 
^ ■ appointment by initial

! recruitment/transfer

Age limit Method of recruitmentI

i’-n
KJi

i <?
771 7 3 . .4 5 ;

iz! I iii) Computer Literacy
: ■ (Certificate in Office
!_____Automation).
I i) Intermediate,

'^1 “Statistics, Economics or 
■ j , Mathematics/ Physics 

as one of the subjects;

1
i

I

!

13 Data Entry Operator/ 
-Key-Punch-Operatorr

with 18 to 32 
years

o

oBy initialrecruitment- .
:

: iZ
;

and=:\ !!
ii) A minimum' speed of. 

thousand
depressions per hour 
for;punching/data 

feptry/yerificatipr}.,, 
j'i)-" ' Bachel6Ps’‘begree from a 

recognized University; and 
ii)° Computer

(Certificate in 
Automation). ■

:
Key.1' I i> 'I: '..I N!!• f

DI ■ . I,;:.

f Assistant -' ^ 18 to 32 
years..,

1. Fif^- per cent by,promotion, from-amongst the Senior Clerks; '■

2. Fifty per cent.by initial recruitment.

1

I.
• literacy 

' Office

15 Senior Clerk By promotion, on the basis of seniority-curn-fitness, from 
the Junior Clerks with at least five years service as such. _

(i) Twenty Five per cent by promotion, on the basis of1
seniority-cum-fitness, from., amongst Qasid/Daftry , in theM-u"^ 
Excise & Taxation Department with atleast 2 years service as .f j = 
such, who have passed Secondary School Ccrtificaie ■■ i-
examination; and

(ii) Seventy five per cent by initial recruitment.__

amonost u 2: 
” . ! >16 Junior Clerks i) Intermediate or equivalent 

qualification 
recognized Board; and 

Computer Literacy.

18 to 32 
yearsfrom a

ii)

ic:
i'y-p

i.

X



/

Nomencl.Tt'jrc of post i c;ua!ification for I
by ;

nacruitment/transfer j

s <;f^no.I. ;
s

i:
2 ■I 3 ■4I D5Excise & Tax-ition Constable | Secondary School Certirlcate

57")
33 with

expansion of 1 Vz inches).
- -jfSeccincJ^ScH^irertificate' 
o j 'and possessing a valid Light ■

I Transport Vehicie.License, 
with at least three year's 
experience of practical driving 

: IP I Distillery Secyrity.Guards, , ,:5econdar>' School Certificate •

i 17 VO18 to 30 
years

(i) Twenty r1ve per cent by promotion, on the basis of seniority-currv 
fitness, from amongst Oistiilery Securib/ Guards; and

(ii) Seventy five per cent by initial recruitment

'(Height
(Chest.

<:
i

iir—i tS----' Driver-o
18 to 32 

years
“

■''By initialrecruitmentI z!
HI

i
f

.y

;

18 to 32 
years

By Initial recruitment
I Daftri/Qasid . • I

■■ ?0 
’ ’V- 8y promotibh from amongst Naib Qasids. 

By initial recruitment. ,•
:i Naib Qasid (BPS-l) Middle •18 to 32 . - ■?jI

t . :>

: "G

r • years
o

i

! Gho’.vkidar/Mail/Sweeper■jn Preferably literate ‘1-8 to 32 ' 
years

By initial recruitment; • T :'Z
i !>i I! ;

-t
'J

; H

(•>i--

i )
/V

J

! •

- T'V- t:
3

vo .:E
•
. 3V- tr
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iAZKTTK. KniiAimmAH): mh AlMlCH. 20ia.\.VV.I'.r. t.OVl-KvVIi'M !?.')S
i-

r s’

GOVERNMENT OF NWFP 

EXCISE & TAXATION DEPARTMENT 

SERVICE RULES, 2010.
!

_ A££ENDm

Minimum qualification for 
appointment by initial 
recruitment/transfer

Age [imit Method of recruitmentNomenclature of post5R.NO.

32 .4 51
• By transfer;.orBachelor's Degree from 

recognized University.
. ')Director General, Excise 

and Taxation. •
1 a

By promotion,.on the.basis of.seniority-cum-fitness, from 
amongst the Deputy Directors, Excise ,8; Taxation having 
five-years service as .such or.fifteen.years service in BS-17 
and above. , ' ’ -

il);

-o

By: promotion, on the basis'Of 
from.arnongst the Excise a'TaxahOn officers with at 
(east five years Service as-such of ten years se.ryice 

-as Assistarit-Excise■& Taxation O.fricer and Excis.e &. 
Tax'ttidn Officer; or
If no suitable Excise & Taxation officer is available for 
promotion, then'by transfer, of suitable officer.

Deputy Director, Excise & Bachelor's- -Degree from . a 
Taxation.

i)2-
recognized University.

.,ii)



r !i4 TiiK, hxnmHmAHY. HiUh maiu ]i
SR..NO. Nomenclatare of post Minirnum quaiification ^ge limit

i'^gthod of recruitment. 2 3 43 Taxation Analyst 5 'f^.) i. MSA.with Finance, frOiTi 3 
^'ecognized University or 

ij; M.Com from a recognized 
University; and

(b) i. Computer Literate- ' 
with certificate in 
Microsoft Office (MS- '

..—WordrMS-exceC'MS----------
Access); and-

25^35
Years By initial recruitment

O '

, '-I

li- three years experience in
field relating to Taxation in 
Public /'Private Sector/ ■ 
Autonomous/Semf 
Autonomous Bodies.M • System Analyst '■ . [st Class Master's Degree 
'P CPTJPUferJeiencei.pr ■
equivalent guailPc^tion
froMceCOgnisec!- ; 
institute; ' ' ■

25-35 ' 
Years By; initial recruitment

and

ii. three years .
. experience-in field of 

Electronic Data'
PrOce^sihg;w/® . '
System Designing and 
Programming Skilis:

o .

4



.'A.'

741) !;{)V!’i(NMl-:.VT(;.\Zr;TT!-, KXTIUnHDlXAKV, :^()lh MAHCHJDIO
i

i SR.NO. ( Nomenclature of post Minimum qualification Age limit Method of recruitment
1- ,2. '•■ ' ■3 4 5

Excise & Taxation Officer. Second Division Bachelor s Degree 
from a-recognized University. '■

21 to 30 
years'

(a)i. .Forty SIX per cent.by promotion, on the basis of seniorirKum- 
fitness,;, from amongst the Assistant Excise ^Taxation 
OfficersfBS-i6) with atleast 5.years service'as”'-" 
such., have, passed the departmental exarhination 
higher grade; and '

I

,'n

._.._iL_Eouc.peL.ceaL_by_prom,otion^Cip..the-b3Sis-oTseQiority.--Gum4-_-. 
fitness, from amongst the Supenntendents-(BS^I6J with at 

- least 5 years service as such,, who have passed the' ' 
departmental exarriination in higher grade; and v .

(b) Fifty per cent by initial recruitment,.on the recommendations of 
,. N.W.'F.P.-Public Service Commission based on the result lof a.- - ■ - 

., ■- competitive. Examination conducted by it> in'accordance'with the '. 
Syllabus prescribed for the Competitive Examination under 
Government of North-West Frontier Province Provincial '

■ Management Service Rules, 2007'. ■■•...
By initial: recruitment..

\

•o

6 ■, Accounts Officer-v r • • i. Second Class Master's 
Degree. in Commerce with. 
Accounting, as ohe of ' the ' 
subject, from a recognized- 
University; . .arid

. 21 to 32 
years

' ii. one year Diploma in
Computer Science from the 
Board of Technical Education.

i>f'



■s
<?

4
i

XWA'.l\ (iOVI^KiVMKM iazm’K. 1•XT1{A()^{^)1^A1(V::^0I(J MAKl fUOlO. 741

Minimum quailficatfon Age limit | Mettiod of-recruitment^Norrienciature of post.SR.NO;
s.3 421

(i) Second Class. ' .Master's 
Degree in Computer Science 

. from
UniversiUg- and

(f)" Fifty peresent-by promotion, on the basis of seniority* 
cum-fitness,. from amongst., the. Data .Processing 
Superv'isors with at feast five years sea'ice as such; and,'

■Z6to35 
. years.

Computer .Programmeri.7

recognizeda

(li) Fifty per cent by initial recruitment.
’(ii ] two” yea rT p^rrence “in ■ a 

Government , Department 
/Semi-Government/Public- 
Corporation or' any wel- 
reputed
Organization, ■'

r- \
-O

‘ Private
'C

' o
By promotion,, on the basis of senionty-curn-fitnesSi from 
amongst the holders of the post of Inspectors, with at least five 
years, service as -such, and who have passed Departrnental, 
examination in higher Qrade., ,, ......... ’ ;. • ,•

8 Assistant Excise & 
Taxation Officer.'

9' By promotion,, pri the basisof seniority-curri-ntne^s^;' frorfi^ 
afnCihgst .the-'SdhidfiScaIe,5tehdgfaphIlTWith'^ 
service as such or ten. years totalT^rvice in the Depafthient as 
Junior Scaje Stenographer and. Senior ScateStenographer ... -,

Superintendent.

By ihitiai Recruitment10 . Assistant AccOi-ints Officer. i. Second Class Bachelor's 2Uo32
years

• 7i' ■ • V-.

DegreeJn CornmerGe from a 
recognized Uriiversity; and

>r- ii- one year D^sna in CcxT^rttfer 
■ . Spence frorn the Board (/•

T^hnicai Ediobon.

: (? /.

X'-

IV



i; i/;<?.

~—Nomenclature of posi.SR.NO, M'ninnjm quaUncat Age limil:■ :/n Method of recruitment1 2 ■■ 3 4 511 Senior Scale Stenographer ; Second dass BoCheio; r 
Degree fron; a fecoGnized 
University;

.18 to. 32 By, promotion, on the basis of 5eniontymum-/7tness, .fr^^ '
I .. Ji3'^5:__mmoGQStUuaior.iScale4tenGgrapbersi-BPS-1-2)rwitfraTIe^'’“"

■ ■ years -service as such; provided that if no suitaWe candidate is
■' . ■ a.vailable for promotion,then by initiafrecruitment.

I 0

(‘0 a speed of hunoYeri tvc^cis 
per minute- in Shodn^fiCnn 
English & forty vvords pe.^ 

‘r'mTnTjre'rrrryptngrSnd—
tp \

(iii) one year Diploma t-n
Computer Science from (!-,c 
Board of-Technical ' ' 
Education. 'O

•12 • •Inspector i)• Second Class Bachelors 
Degree, from a-recognised 

. University; and

21 to 32 
• years •'

(i) Fifty per cent by promotion, the basis, of seniority- 
cum-fitness, from,amongst-the Sufclnspertors with at 
least five years -service as such who have passed the 
depattmentarexamiiiation'in.lDwer grade-and

on

ii) One year Diploma/Certificate 
in Computer &iehce frorri the 

. Board of technical Education, 
i) Second ■ Class' ^helor's | 21 to 32 ^ 

■Degree- with 
Science from a recognized 
university; and

(ii) - Fifly-pef ceht bydnitidlTecruitment.

13 .Oata-Processing 
Supervisor.; (i) ■ ■ .Fifty percent. by prOrriodgn 

• Gum-^fithes's
.ori the ba-sis of seniority- 

fTO .amdngif Key Punch Operators/Dati 
Entry Operators with at least three 

•• such; and ' ‘ .

Computer years /-

years service , as

■■ ;

ii) one year's e;<parience in-the 
held of Data Control or Key

(ii) Fifty percent by initial recnJiTiet:



<?

. , \.w.Kp:.uovKif^Mi:Yr i.AZi:rTi:;. ixniAinumAHYjm muck 20hi. 74:r •.

SR.NO; Nomenclature or pose Minimum qaalification Age limit Method of recruitment
.1 2 -.3 4 5

Junior Scale.'Stenographer14 : -(i) intermediate or equivalent 
qualifications from a 
recognized Board; and

18 to 3 / Bv initial recruitment.
'/ears

h:\ • (ii) a speed of. fifty words per
minute-iri shorthand in Bngli.sh 
and thir^ five v^ords'per 
-minute in typing and 
knowledge of-Computer in - 
using M5-Word & MS- Excel.-

-o

15 Data Entry Operator/ 
Key. Punch Operator.

(t) Intermediate; with Statistics, 
Economics or Mathematics/ 
Physics as.one of the 
Subjects from a recognized 
Board; and;

18 to 32 
years

By initial recruitment

(ii) a minimum speed of ten 
thousand Key depressions 
per hour for puncliing/data. 
entry/venfication.

i.--'



K

<r

I
'1^

SR.NO Nomenclature of:n':-t M! n.i ro uni-q u a I i f i ca t i on  -----Ag ei i mtr'
. Method of recruitment

2 ■ \

1

5. ~1. 16 Sub Inspector
By promotio.n on the.basis.of seniority-cum^fitness from'
am9ng5t-A5sistmirguh^rnspe-ctors-witTi^rier5rfiveVWs

. •service as’such. '
18 to 32 i) Forty per cent by promotion 
years

V
17 Assistant Sub-fnspecto i) [nterrnediate or equivalent 

. qualification from a .: 
recognized Board;

. if) One year ceftificatedn , 
Computer- ■
Science/Information.. ■ f 
Technology- from Board of 
Technical Educabon;,and. 

ill) {Height;.v5'7") (ChesOOB'’
. * with expansion of 1 'h 

inches).- '

r
, the basis of seniority-cum

ntness from amongst the constables Excise & Taxation 
Department with at least five years - - '

on

5 service as such; and-:
--0

) Sixty per cent, by-'initial recruitment.II

; 18 Excise Taxation . 
Constable

Secondary School Cedilicate
. (Height....... :57'')

(ChesL'...... .1.33" with-
expansion of 1 'A inches).

18 to-30 
years .

By initial recruitrrW from
concerned. . ..... , - .
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<?

N.W.F:P. U(n'KRNMK:\T GAZETTE, EXTRAORDINARY, ROch lyURGH. 2010. 745

SR.IMO. Nomenclature of post Minimum qualincation Age limit (Method of recruitment

21 3 4 -5—^
19 • VVireiess Operator • i. Secondary' School Certificate, 

from a repgnized Bo.ard of 
Intermediate & Secondary 

, Education; and
—iir- a-cei'tincate-in-.... v..............

• Telecommunicacion from 
a recognized 
Pol^echnic/Vocational 
institution or equivalent ; 
qualification from a

________recognized institute.. ,
Secondan/ School Certificate from a 
recognized.Board of Intermediate 

. and Secondary Education and 
. ^possessing, a valid. UghETran.sport- 

.Vehicle Licerise, with .’at least three- 
yeard experience Of preetjc^.-;; ■ 
driving.

18^30
years

8y-initial recruitment from amongst bonjhde residents of district ■■ 
concerned. .

...

-o- ■

*o
20 • ... Driver 18 to-32. By initial recruitment from amongst bcnafide residents of district- 

years concerned. ' ’

21 Distillen/ Security Guard Secondary- School Certificate 18 to 32 
years

By initial recruitmentfrom amongst bonafide residents of district 
conce.rned._______________ •

"By pfomotibh from amongst Naib Qasidy ^ '22 Daft-i/Qasid
\

23 ■ NaibQasid Middle 18 to 32 By initial-recruitment.Zir7 ye^5

24 Cho?*^ada'/MaIi/Sw8eper iPreferably literate iath3:> Flv ram ri}-mor-.<-
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GQVERNMB'rr OF KHYBER
aClSE, TAXATIQM AND NARCOTCS COfm?OL DEPAfnMEMT

NOTIFICATION
Peshawar, Dated the 19« Fabruan,, 2018.; ^ ^ p^^htunkhwa, C'-vil Servants (Appointment,

c Prornotion andTransfer) Rules,
the Establishment and Rnance ^ n^ectorate General Excise, Taxation and Narcotics Control Departme
Notification, which shall be appiicauierupects------„.reci , .............................................

#1
■%

>
-C

APPENDIX
of r^itment

AgeMinimum qualifi(^on for appointment by 
Inffia! reciiiitment______

.;,vNomenciatiire of tbe 
post......... .

S,No. limit 5U ? ofAPUG/PAS/PCS-'-SG/PCS-tG/PMS.A-3"' By transfer from aitiOngst the2 ••i -
Director General 
(BPS-2Q). 
Director--- - - 
(Administration) 
(BPS-:i9).

1
By transfer from amoii

■-2

.1 .•F
• 1084.' :•



mBs smm PBMmmiw: mpmomm,&• mp&pm
ByPromoilon, __ _ ^
Taxation Officers with at least twen/e yea;3 sen/lce In BPS-l / ana abo^____

Sevenw five oercent by prSioHon, on ^=8 basis of seosonw-Gum-'ntnsss, n'orn 
amongst the'Excise and Taxation Ofncere <Mih at least feveK-e years semce m 

--BPS~i-7-andabove;anci........ ......... ..............;_____________

(b) twenty frue percent by transfer from amongstthe officers of APUG/PAS/PfviS.

By-proraotion,-on,tbe basis of
Directors (Audit and Accounts), with at (east five years service as such:

Provided that if no suitable peraon is available for promotion then by transfer 
from amongst the Government officers.
By promotion, on the basis of seniorhy-cum-fitness 
Programmers. Network Engineers and Web Developers having at least five years

’ *. Provided that ifrio suitable person is available for promotion then by initial

recruitment. / . • . “v" •• '

li' !'faiSicto;'(Reveniie) 
(BPS--19).
Director

f 3 H?
<? iI (a)

4
(BS-19).

•Deputy-Director—(Audit- 
and Accounts) • 
(BPS-IS).

-5

from amongst the Computer
25.tpAt least Second Class iVjaster's Degree in ; 

Computer Science/fT/Software Engi
neering/ Electrical Engin^ring or:

from a

Deputy Director
Operation-fT
(BPS-IS).

6 32Cl--
•years.

equivalent qualification 
recognized University with at least three 
years experience in relevant field. 

-o
-o

By initial recruitiriont o
-25 to

32 - 
years. :

(i) At least Second Class Master’s^
Degree in CGlS~"frbrri ‘recognized 
University with three yearn 
experience in the field of GIS; or

(ii) at least Second Class Master's 
Degree in Computer Science / FT /

■ Urban Development -/Geography. or_ 
equivalent quailfication in the field 
of Computer Science from a

.^recognized .University ,/Jns^i^ew
Post Graduate Diploma in 6!S from a 
recognized Insmuie with three yeah 
experience in the field of GIS.

DepulyGDlf8ctor.(Gl-?; ... 
(BS-18).

”7

i
— ..-.sa

.-•h

\ • . 'r

-^St.



PMimmwk sAffiriE, tmmmsBim,

to those
who have rich experience in open source 
web-based software related with GIS.
“(jp At least SeoondXiiislflBAwith

■'* from a
.-By initial recruitm^t.•--25-32.

years.Taxation Analyst 
(BS-iS).

orft'l.Com,Finance
recognized University;

: (ii)_I.»PUter-literate with certincate 
in (MS-Word, MS-
Excel, MS-Access); and 

OiO three years experience in field 
relating to Taxation in public / 
private sector, Autonomous../ 
Semirautonomous bodies,\

By initial recruitment25-32
years.

r\ rnp^pciasT^Mast^ Deg^. in 
Computer Science or equivalent 
qualification from a recognized 
Univeisity;and

System Analyst 
(BS-lS). •;, •

' o

. -P

experience in 
Bectronic

(ii) Three years 
field of 
Processing 
designing and programming
skills. -

Data
systemwith

the basis of 'sehicrity-cum-fitness, from amongst the Assistant
as such who haveBy promotion,

Excise and Taxation Officers wmi at least five years' semce 
passed Departmental.Examinatibn m hifier grade.

on
Excise and Taxation
Officer
(BS-IS).

10

the basis of seniority-cum-mness, from(a)--rnLriy__,pej:cetLt.by_jirpmption, M
gst the Audit and Accounts Assistants; and-2-2-S2-

years.
AuStsiSlIimSeds- Degree irr

(,v,riit and Cornmercs with Accounting as one or the
' "■ ' subject from a recognized University

amonAssistant
Director
Accounts)
(BPS-17)-.

11

seven'ty percent by initlal rscruitmeriu ,



-in [22-32 i iivpmmeteL.
Opsmtors with maK seven ^ :

ln.moat3rSoleno8(BCS,BSCS, BE(GE), years. 
' gSiTF) or eaiiwalent qualifioaaoii uoin a 

Unwersity 'navlng gooe
I (aS-iT)= i

:SProvided tiiatrif no syitabie person 
reci'dstment_____ ' ___—
By jnld^ecnJitjTieni

5[ recognized 
Dfo0^mmingskii!s._------- -------------

a&fj^iitSewndaaslMaie^egree in 
Sdenoe (BCS, BSCS, BE(CE),

or equivalent

22-32
yeafs^Network Engineer 

(BPS-iT). Computer
BSflT) —- . .qualfficam—frotn--a- -recognized
University.
Note: i
having certificate 
Networking like MCSE/CCNA/any 
latest certification in Networks from
recognized institute.___________
AtiiStsiBSS^cSla^rs Degree m 
Computer Science (BCS, BSCS, BRCE), 
BS(n) and MCS or Equivalent 
quaimcation from a recognized
Univetsify. ,
Note: Preference will be given to those 

“having' Certificate- in web programming 
like PHP, ASPiTJet, C#. or any other latest 
technology certification in web-dev: and 
additional working knowledge of css,
jQuety arid web development freme work
likeLaravel. etc^ ____

'AniSrSecond'cfS^heiods Degree
from a recognized University. >

WiCSand

Preference will be given to those
Computer 

other
in

Up
\

By initial recruitment.22-32
years.Web Developer 

(BPS-17). -o
C* .

p*

Agber^VsixpetSntbiprpmodon
the Siiperintendehts 
Stenographers,-who have

- grade; ^

'20-32 • 
years.Assistant Excise and 

Taxation Offscer
-15

•
- -4v

/• /• ;/
V--



sffiEni. ecraiwasaMg,
___ ____________ _ —r^r”^. h'-s’^ of

(h) fifty four percent by least five years sewtce as
from

(c) fortypercentbiMtiWaW0iiiiimem_^^^^
on the basis of as'such, or ten years service in

Scale Stenographers with at least scale Stenographen___
” ...: ..artrnentajrlynioffealebteriog^^^^^

(^f^eercent by promotion, on " , service as such who have

Superintendent
(BPS-1-7)-- the Dep

20-32
years.

Second Class Bachelor’s 

from
(i) At least 

Degree, 
University; and

Inspector
{BPS-i6).

a recognizedr
\ (b) fifty percent by initiah-eci-uitment.” with(ii) [Height-.-B^?") (Chest...33 

expensioR of 1 ^ inches).
By initial recruitment20-32

years.
ATtotSiHSJidffii^elor’s De^ee

or equivalent 
a recognized

Assistant Data base
Administrator
(BPS-16).

o
in Computer Science 

-from’ Scale

erviceassucfc

:,ftable candidate is available for promotion, then by

qualification 
University^ By promotion,

Stenogi'aphers
on20-32,

years.'
At least Second Glass Bachelor’s 
Degree from recognized University;

vdtii at least.fiye years sSenioi'Soalc —.9 - V/ --

stenographer 
(BPS-16). Provided that if no s 

initialTecmrtment(in a speed of hundred words per
. minute in English shorthand, and

...Forty words- pBriminute in typing;
and . ..

/•r

(iii) one year Diploma in Cornpuier 
= "^'"'Sciehoe"^ from :the--Board-of 

Technieai Education.i^«-w-

-..m



V .. C^mpiiter • j.Gsa;'3.Dagrse
Science/i^H^vnia^Gn
iBCS/BST sour years) tfoui a 
recognized University;

ft I
iBChnctOg? !; <?

or
at'leasr Second-Giass Bachelor's

Degree from
PD' ——•

a recognized 
_l).niv.ersity_with one year Diploma in 
Information Technology from a 

Board of Technicalrecognised 
Education; and

\ r*

(iii) Minimum speed often thousand key 
depressions per hour for punching 

. / data entry/ verification
By Initial recruitment.20-32

years.
Clas^achelor's Degree in 

Commerce (B.Com, BBA, etc) or 
equivalent qualification from a

Unrversrty having good

Audit and Accounts
Assistant
(5PS-14).

21
•o '

recognized 
kno^edge of Computer Technology. _ 

At iStSe^ndCiSs. Intermediate 
or equivalent qualification from a 
recognized Board; and

iBylnitial. recruitment18-32
yea/s.Junior Scale • -

Stenographer
(BPS-i4).

22

(ii)-;' a speed-^rffiftywordspeMnut^ in
English Shorthand-andythirLy five

-------words per minute-in- typing, and
■ knowledge of Computer in Using 

IViS4Vord O' M5-Excel.
i

)

, ' .1'

■r
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By promotion, on the basis of ssnioiity cum-fitness, from arnongst the Assistant 
 Sub Inspectors with at ieaii fr^a years senice as such.

i Sub-Inspector 
’ {BPS-14). 
Assistant
Sub-inspeacor 
(BPS-il).-----

23 i

(i) At leas'^SsGond Class Intermediate
or equh/afent qualification from a 

-----recognized Board; and - --------

iS-32
yearSc

Fort/ per cent by promotion, on ttcO basis of seniority-cum-frcness, from 
amongst the Excise and Taxation Constabie-s hai/ing Secondary School 
GertiflGate -frorn- 6- Fec-egnized-Boafd-vvith- at-ieast nve..years-sefvlGS_a&. 
such, and

(a)24

(ii) CHeigbt..5-7”) (Chest-SS” with- 
___ expansion Gf-1A4 Inches)!-^ • -

{b)__ simper cent by initial recruitfnent.

• o
. (i) At least'Second Class Secondary

School Cer^cate from a 
recognized Board; and

Excise and Taxation
Constable
(BPS-OT).

18-30
years.

(a) Twelve percent by promotion, on the basis of seniority-cum-fitness, from 
amongst the Class-IV emphyees having SSC qualification Vinth at least 
seven years service;

(b) three percent by promotion, on the basis of seniority-cum-fitness, from 
amongst the Ditvers having SSC qualifiGation with at least seven years 
service;

(c) eighty jive percent by initial recruitment'

25

A (Ii) (Height, 57")
<

(Chest....
expansion

33 with
of 1 Vz inches).

(i) At least Second Class Secondary 
School" Certificate

-"^fecognized Board;.and

(ii) Certificate In Telecommunication 
from a recognized Polytechriic / 
Vocational Institution or equivalent 
qualification from a recognized

- ' institute;- - - - -

18-30
years.

By initial recfuifrnent26 Wireless Operator 
(BPS-07). from a >•

27 Driver
^PS-06)

At least Second Class Sscondaty School 
Certificate from a recognized Board and 
poss^ing a valid Light Tfahsport 
Vehicle license, vrith at least three years 
expeile.nce of practical driving. .

,18-32
years.

By initial recruitment

\
2-

.-M
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At least Second Class Ssoondary School iS-4Q
from a recognized Board

Bv initial rscruitfiient,I DIstilieo'SeGUutyGuam 
(SPS-03)=

2S
years,

#
By promotion form amongst the Nsib Qasidsand ChovAddars, <f29 Daftn/Qasld 

(BPS-04);....

lS-40
years.

Preferably literate, By initial recruitmentNaibQasid
(BPS-03).

30

o

iS-40
years.

Chowkidar/Malj/Swee 
per (BPS-03).

Preferably literate By InitiaYi’ecruftment31
/

SECRETARTTO
GOVERMMEWTGFTHE KHVeERPAKHTUNKHWA, 
BCCISE, TAXATI0P4 AMD WARCOnCS CONTROL 

DEPARTMEKT.

-«

Pilsted and pubOshsd b^t&e ffenag^/.
StH^. & Pjg. Deptt, Wtyfasr Pak&tiaiMnya, Pefejssar

.f

\
J*7
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To

The Worthy Chief Secrelary, ,
Governj-neril of IChyberPakhtunkhwa, Peshawar.

Through; Proper Channel

SUBJECTrREPRRSKNTATrniv AGAINST ILLEGAL AND DISCRIMINATORY 

j^GlSE DEPARTMENT SERVICES.AMENDMENTS IN

Dear Sir,

Humbly it is submitted as follows;

1. That, the petitioners have been ^appointed in the Excise, and Taxation Department 

through a combined competitive' examination of KJiyber Pakhtunkhwa Public Service

Commission after competing thousands of candidates. 

2. I hat, the terms and conditions regulating their career and service were regulated through 
the Excise and Taxation Services Rules. 2002 which were finally amended tlrrough the

Excise and Taxation Services Rulb, 2010. !

3. That, Excise. Taxation, and Narcotics Control-Department is thejmain pillar of provincial 

leceipls and collects billions of taxes each

expenditure ol' the Governmentjand to further the ambitious development 

program of the Government. ' 1

4. That, however, it is a

own year to ■ rneet the ever-increasing

and social

stark reality that the welfare of Excise, [Taxation, and Narcotics 

Control employees, especially prom(5tion to upper scales has remain'ed a burning is^sued 

for a long. In the absence, of proper spvice structure, an employee appointed on a pay
scale gets retirement on the same pay scale without a single step promotion. 

5. That, to devise a sysie.m of promotion,and vertical' mobility, in tie .year 2010, a program
for up-gradalion and restructuring

gradation and restrncturing is attached at Annexure-B). During the said process the 

post of Director General

upgraded to BS-19, Eight posts of ETOs

initiated. (Copy of the working paper forwas up-

was upgraded to BS-20 from BS-19, the post of Director

upgraded to BSMS, and Eight posts of
was

were
AETOs were upgraded to BS-17 with the aim of opening av'pnues of promotion of
Excise, Taxation, and Narcotics Control employees.

6. That, after completion of the initial restructuring process, the task of framing

rules was initialed. However, the said process was inordinately delayed for six long
service

years.

7. I hat, finally, when an amendment was issued vide Notification No. SO.(Admn)E&T/l- 

41/2016, daied.iO.?"' February 2017 completely negating the very spirit of the whole 

gradation and restructuring exercise, which was aimed at opening avenues of promotion 

for Excise, Taxa!tion, and Narcotics Control employees.

up-

0 'X.:-
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8.. That, during the said process,, four posts from the restructured posts were included in 

provincially scheduled posts, thereby completely blocking the prospects of promotion of 

Excise, Taxation, and Narcotics Control employees.

9. That, This unlawful and prejudiced action not only blocked the prospects of promotion 

of Excise and Taxation stalTbut also aggravated the situation, which was to some extent
I

protected in Excise and Taxation Service Rules, 2002. - ]

10. That, in Excise and Taxation Services Rules, 2002 and 2010 there^were ample prospects

for promotion tor the staff ol the Excise,'Taxation, and Narcotics C'ontrol even to the post
. • 10

of Director-General and the career progression of Excise and Taxation Officers was 

protected fairly. . •

11. That, amendments made vide blotification No. SO (Admn) ET&NC/N41/2018, dated.

February 2018, changed the previous position altogether.

12. That, as per amended rules, no one frorp Excise and Taxation staff,has a chance for 

promotion and transfer to the position, of Director Admin and Director General, however, 

officers from other cadres which.at times do not have the basic knowledge of the 

provincial taxation system have been given every opportunity of not only posting against 

the said position ;bul also of promotion against the said post, o

13. That, the said amendments. are void ab Initio, illegal and detrimental to the career
progression of Ih’e petitioners. • | ,

14. That, the said amendments are not only prejudiced which wlill block the service 

progression and promotion of Excise, Taxation, and Narcotics Control employees 

therefore violative of Section of Khyber Pakhtunkhwa Civil Servants Act, 1973.

15. That, the said colorable exer9ise of discretion by concerned authorities could not be 

supported on any reasonable interpretation of either the law or the facts of the case.

16. That, in Excise and Taxation Departments of other provinces, i.e. Punjab, Sindh, 

Baluchistan, and Gilgit Biltisian, there are ample chances of promotion to the top level of 

the hierarchy.

17. That, all other attached departments of the province Te. C&W, Health, Education, Mines 

and Mineral, Industries, Agriculture, Fisheries, wildlife, etc are headed by the specialized 

and experienced staff from the department, unlike generalized civil servants.

s

■ i

I
PRAYER:

It is, therefore, submitted with profound respect that your good self may graciously C

be pleased to:

Declare the said amendments in the service rules as null and void and issue directions 

for framing of service to ensure the guaranteed right of promotipn in Service Rules of
2002. ' . i
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?> eclare the posts of the Directorate as the vested right [of the employees of the 

Directorate of Excise, Taxation, and Narcotics Control on the analogy of C&W, 

Health, Education,- Police, industries, Agriculture, etc to meet the ends of justice and

to promote professionalism. . '

Vours sincerely,

11.

0

1. Mr. SaIahuddin,(:&tFec^Revem^ 

Excise & taxation Department, Peshawar

2. Engineer Eid Badshah, Director r
Region.

3. Mr. Javed; Director Peshawar Region.

d

>

■- i

4.

■I
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BEFORE THE SERVICE TRIBUNAL KHYBER PAKHTUNKHWA. PESHAWAR

SERVICE APPEAL NO. 694 OF 2021

AppellantDr. Eid Badsha,

Versus

RespondentsGovernment. of Khyber Pakhtunkhwa & others

PARAWISE COMMENTS ON BEHALF OF THE RESPONDENTS NO. 01, 02 & 03

Respectfully Sheweth:

PRELIMINARY OBJECTIONS;

1. That the appellant has got no cause of action and locus standi to file the instant appeal.

2. That the appeal is not maintainable and is incompetent in the eyes of Law in the present 

form.

3. That the appellant was bound to file departmental appeal/ representation within 30 days 

in case if he was aggrieved from any order/ notification of the competent authority, which 

he did not file, therefore, the instant appeal is time barred arid he is not entitled for the 

relief claimed.

4. That the appellant is estopped by his own conduct to file this appeal.

5. That the appellant has not come to the tribunal with clean hands and has suppressed 

all relevant and material facts.

6. That the appeal has been mis-oriented, mis-constructed and mistakenly drawn and 

is incompetent in its present frame and context, and is therefore, liable for 

rejection.

7. That the respondents have power to change the Rules any time for better running of 

official business and the rules impugned in the instant appeals are made for the whole 

Province in the public interest, not for the benefit of any specific person/individual.

ON FACTS,

1. Pertains to the perusal record of the appellant, hence, no comments.

2. Pertains to record, hence, no comments.

3. Pertains to the rules, however, it is stated that Provincial Government had the power to 

make and amend rules, therefore, the said rules had been amended but in the larger 

interest of the public.



4. Pertains to the rules. However, it is also submitted that, the Provincial Government had 

the mandate and authority to make and amend rules. Reliance is placed on PLD 2017 SC 

105/2017, SCMR 2017 that is a settled law that the Court of law has no jurisdiction to 

add or subtract to the clear word of a statute.

5. Incorrect, hence denied. That the appellant was bound to file departmental appeal/ 

representation within 30 days in case if he was aggrieved from any order/ notification of 

the competent authority, which he did not file, therefore, the instant appeal is time barred 

and he is not entitled for the relief claimed. It merits mentioning here that he filed 

departmental representation after a considerable time i.e. lapse of almost two years, 

which was regretted by the competent authority, being devoid of any legal merit. It is 

further added that rules were made for the betterment of the Department and not for the 

benefit of any specific individual.

ON GROUNDS:

Incorrect, hence denied. As explained in Paras 3,4 & 5 of the facts.A.

B. Incorrect, hence denied. It is further submitted here that rules were made for the whole 

Department, not for/ against any individual. Position has already been explained in the 

preceding Paras.

C. Incorrect, hence denied. Burden of proof lies on the appellant.

D. Incorrect, hence denied, therefore, no comments.

E. Incorrect, hence denied. As explained in preceding Paras.

F. Incorrect, hence denied, therefore, no comments.

G. Incorrect, hence denied. Respondents have been delegated powers by the Government for- 
making/ amending rules.

H. Rules were made according to law, hence Para is denied.

I. Incorrect, hence denied, no comments.

J. Incorrect, hence denied, no comments.

K. No comments.

L. Legal in nature, hence, no comments.

M. Incorrect, hence denied. Moreover, rules were made for the whole province for the 

betterment of the department and not against any individual on the basis of malafide 

intention.

Respondents seek leave of the honourable Tribunal to advance additional 
grounds at the time of arguments.
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i

It is, therefore, most humbly prayed that on acceptance of this para-wise 

comments the appeal may graciously be dismissed.f

V

Secretaryto Go\ifc^6fl<hy|6^<Whtunkhwa 
Establishment Depar¥nent 

Respondent No. 02

Secretarytopcf^ ofXhj^
Exdse Taxationbepartment 

Respondent No. 01

Pakhtunkhwa,

:

fy, G^. ojAhyber Pakhtunkhwa 
Respondent No. 03

Chief Seci )

I

>
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BEFORE THE SERVICE TRIBUNAL. KHYBER PAKHTUNKHWA,
PESFIAWAR

S.A.No.694/2021

AppellantDr.Eid Badshah
VERSUS

.....RespondentsGovt, of Khyber Pakhtunkhwa and others

APPLICATION FOR SETTING ASIDE

PROCEEDINGS/ ORDER

WHEREBY . THIS HON’BLE COURT

TRIBUNAL WAS PLEASED TO STRUCK .

OF DEFENCE OF RESPONDENTS TO THE
• EXTENT OF FILING OF COMMENTS.

Respectfully Shewetli;

That the above titled appeal is pending before this Hpn’ble Tribunal 

which was fixed on 20.04.2022 whereby the hon’ble Tribunal 

directed the respondents to file comments within a week time.

1)

That the comments were, ready but due to some unavoidable 

circumstances, not signed before time which was. not intentional.
2)

• i •

That the comments are final and the respondents/' applicants are 

ready to submit before this Hon’ble Tribunal.
3)

That valuable rights of the applicants/ respondents are involved in 

. the instant appeal.
4)
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It is therefore, prayed that on acceptance of application, the 

order/ proceedings may kindly be set aside the applicants/,, 
respondents may be allowed to submit comments before this 

Hon’ble Tribunal.

i

ApplicantsAResppndents
Through /•

etiman Khattak .
"Advocate High Court
Legal Advisor Excise, Taxation
and Control of Narcotics Deptt:

0

AFFIDAVIT

I, Gohar Rehman’ Khattak, do hereby affirm and declare as per 

information furnished by my clients that tliAcontents of the accompanying 

application are true and correct/€nH nothin^has been, concealed from this 

Hon’ble Tribunal. ■ rV
/

.' r •
'
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BEFORE THE SERVICF, TRIBUNAL. KHYBER PAKHTUNKHWA,

PESHAWAR o

h\ \tL 05

S.A.No.694/2021■I

Dr.Eid Badshah Appellant

VERSUS
.RespondentsGovt, of Khyber Pakhtunkhwa and others

APPLICATION FOR SETTING ASIDE

PROCEEDINGS/ ORDER

WHEREBY THIS HON’BLE COURT

TRIBUNAL WAS PLEASED TO STRUCK 

OF DEFENCE OF RESPONDENTS TO THE 

EXTENT OF FILING OF COMMENTS.

Respectfully Sheweth;

That the above titled appeal is pending before this Hon’ble Tribunal 

which was fixed on 20.04.2022 whereby the hop’ble Tribunal 

directed the respondents to file comments within a week time.

1)

That the comments were ready but due to some unavoidable 

circumstances, not signed before time which was not intentional.
2)

That the comments are final and the respondents/ applicants 

ready to submit before this Hon’ble Tribunal.

That valuable rights of the applicants/ respondents are involved in 

the instant appeal.

are3)

4)



r
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It is therefore, prayed that on acceptance of application, the 

order/ proceedings may kindly be set aside the applicants/ 
respondents may be allowed to submit comments before this 

Hon’ble Tribunal.

.espondentsApplkanJ
Through

entnan Khattak
"Advocate High Court
Legal Advisor. Excise, Taxation
and Control of Narcotics Deptt:

0

AFFIDAVIT
I, Gohar Rehman Khattak, do hereby affirm and declare as per 

information furnished by my clients that tlJAcontents of the accompanying 

application are true and correcy^i^ nothing h^ been concealed from this 

Hon’ble Tribunal.

D'epY ri^en t•s

./■
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BEFORE THE SERVICE TRIBUNAL KHYBER PAKHTUNKHWA, PESHAWAR

SERVICE APPEAL NO. 694 OF 2021'o r'
;r;

Dr. Eid Badsha Appellant

Versus ..t:

Government of Khyber Pakhtunkhwa & others Respondents
"t

PARAWISE COMMENTS ON BEHALF OF THE RESPONDENTS NO. 01, 02 & 03
,

i:

Respectfully Sheweth:

PRELIMINARY OBJECTIONS:

1. That the appellant has got no cause of action and locus standi to file the instant appeal. ••'S

2. That the appeal is not maintainable and is incompetent in the eyes of Law in the present 

form.

3. That the appellant was bound to file departmental appeal/ representation within 30 days 

in case if he was aggrieved from any order/ notification of the competent authority, which 

he did not file, therefore, the instant appeal is time barred and he is not entitled for the 

relief claimed.

4. That the appellant is estopped by his own conduct to file this appeal.

5. That the appellant has not come to the tribunal with clean hands and has suppressed 

all relevant and material facts.

6. That the appeal has been mis-oriented, mis-constructed and mistakenly drawn and 

is incompetent in its present frame and context, and is therefore, liable for 
rejection.

7. That the respondents have power to change the Rules any time for better running of 

official business and the rules impugned in the instant appeals are made for the whole 

Province in the public interest, not for the benefit of any specific person/individual.

ON FACTS.

1. Pertains to the perusal record of the appellant, hence, no comments.

2. Pertains to record, hence, no comments.

3. Pertains to the rules, however, it is stated that Provincial Government had the power to 

make and amend rules, therefore, the said rules had been amended but in the larger 
interest of the public.
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[)
4. Pertains to the rules. However, it is also submitted that the Provincial Government had 

the mandate and authority to make and amend rules. Reliance is placed on PLD 2017 SC 

105/2017, SCMR 2017 that is a settled law that the Court of law has no jurisdiction to 

add or subtract to the clear word of a statute. ll

• r
5. Incorrect, hence denied. That the appellant was bound to file departmental appeal/ 

representation within 30 days in case if he was aggrieved from any order/ notification of 

the competent authority, which he did not file, therefore, the instant appeal is time barred 

and he is not entitled for the relief claimed. It merits mentioning here that he filed 

departmental representation after a considerable time i.e. lapse of almost two years, 

which was regretted by the competent authority, being devoid of any legal merit. It is 

further added that rules were made for the betterment of the Department and not for the 

benefit of any specific individual.

. f

' X

■V

ON GROUNDS;
■-^1
I'

'•v
A. Incorrect, hence denied. As explained in Paras 3, 4 & 5 of the facts.

B. Incorrect, hence denied. It is further submitted here that rules were made for the whole 

Department, not for/ against any individual. Position has already been explained in the 

preceding Paras.

I
i

4'

C. Incorrect, hence denied. Burden of proof lies on the appellant.

D. Incorrect, hence denied, therefore, no comments.

E. Incorrect, hence denied. As explained in preceding Paras.

F. Incorrect, hence denied, therefore, no comments.

G. Incorrect, hence denied. Respondents have been delegated powers by the Government for 
making/ amending rules.

!;•
.S■

■1
4

H. Rules were made according to law, hence Para is denied. ■I

I. Incorrect, hence denied, no comments. i'

J. Incorrect, hence denied, no comments.

K. No comments.
■'i

'I
L. Legal in nature, hence, no comments.

M. Incorrect, hence denied. Moreover, rules were made for the whole provirice for the

betterment of the department and not against any individual on the basis of malafide 

intention.

y

Respondents seek leave of the honourable Tribunal 
grounds at the time of arguments.

to advance additional

ii:
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It is, therefore, most humbly prayed that on acceptance of this para-wise 

comments the appeal may graciously be dismissed.

Secretaryto Govl<6f Khypp<F^htunkhwa, 
Establishment Depai¥nent 

; Respondent No. 02

. oftoyl^ Pakhtunkhwa, 
Exdse Taxationbepartment 

Respondent No. 01

Secretary to

>
;

Chief Seci ry, ofAhyber Pakhtunkhwa 
Respondent No. 03

j

i

k



BEFORE KHYBER PAKHTUNKHWA SERVICE TRIBUNAL. PESHAWAR.

'^^Service Appeal No. 694/2021 

Dr. Eid Badshah PETITIONER

Versus

Govt, of KP through Chief Secretary, & Others RESPONDENTS

AFFIDAVIT.

I, Mr. Shehryar Ahmad, Section Officer (Litigation), Govt, of Khyber 

Pakhtunkhwa, Excise Taxation & Narcotics Control Department, do hereby solemnly 

affirm and declare on oath that the contents of the Parawise comments on behalf of 

Respondents are true and correct to the best of my knowledge and belief and that 

nothing has been concealed from this Hoi^le Court.

DEPONENT

(sA. .

( Shehryar Ahmad ) 
Section Officer (Litigation) 

Excise Taxation Department

CNiC: No. 16101-0268486-7
Cell #0306-5914678



DIRECTORATE GENERAL EXCISE. TAXATION & NARCOTICS CONTROL 
DEPARTMENT KHYBER PAKHTUNKHWA
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