
FORMOF ORDER SFH-BT^ r

Court of

I I

17,(2) CPC Petition No. 350/2023

ar..iF'
S.No, Date of order 

proceedings
Order or other proceedings with signature of judge or Mngislratc

i

1 2 3

31/05/2.023 The Petition U/S 12(2) CPC in appeal no. 1006/2019 

submitted by Additional Chief Secretary P&D Department 
through Additional Advocate Genera! Khyber Pakhtunkhwa 

Service Tribunal Peshawar. !t is fixed for hearing before
Division Bench at Peshawar on 01" Ob ->12^3__ . Original
file be requisitioned.

1

By the order of Chairman

RRGISTRAR

t

\



BEFORE THE KHYBER PAKHTUNKHWA SERVICE TRIBUNAL. PESHAWAR

•/2023Civil Misc No. I C3^ Pe.’h'H'Ho''bSo j9z> 2-3%
tj^rvice Appeal No. 1006/2019

In

1. Additional Chief Secretary, P&D Department Peshawar
2. Secretary to Govt: of Khyber Pakhtunkhwa P&D Department

VERSUS

1. Syed Qamar Abbas, Chief Coordination Section P&D Department.
2. Secretary Establishment, Govt: of Khyber Pakhtunkhwa.
3. Secretary Irrigation, Govt: of Khyber Pakhtunkhwa.
4. Secretary Finance, Govt: of Khyber Pakhtunkhwa.

INDEX

ANNEXURE PAGESDOCUMENTSS.NO.

12(2) Petition 01 to 031.

Affidavit 042.

Copy of Judgment dated: 19-01-2022 05 to 073. A ,

Copy of Service Appeal 08 to 104 B

Copy of Notification dated: 22-02-20185 C 11 to 25

Notice of Registrar Khyber 
Pakhtunkhwa Service Tribunal

6 26D

DEPONENT

Through

SEi OFFICER (LIT:)



(9
RF.FORF, THF, .KHYBER PAKHTUNKHWA SERVICE TRIBUNAL. PESHAWAR

•/2Q23Civil Misc No.-
In

Service Appeal No. 1006/2019

1. Additional Chief Secretary, P&D Department Peshawar
2. Secretary to Govt: of Khyber Pakhtunkhwa P&D Department

VERSUS

1. Syed Qamar Abbas, Chief Coordination Section P&D Department.
2. Secretary Establishment, Govt: of Khyber Pakhtunkhwa.
3. Secretary Irrigation, Govt: of Khyber Pakhtunkhwa.
4. Secretary Finance, Govt: of Khyber Pakhtunkhwa.

APPLICATION U/S 12(2) CPC FOR SETTING ASIDE THE IMPUGNED JUDGMENT

19-01-2022 PASSED BY THIS LEARNED TRIBUNAL KHYBERDATED:

PAKHTUNKHWA PESHAWAR AND OBTAINED BY THE

RESPONDENT/APPELLANT THROUGH FRAUD AND MISREPRESENTATION.

RESPECTFULLY SHEWETH;

1) That through the instant application, the petitioner humbly seeks indulgence of this 

Hon’ble Tribunal, for setting aside Judgment dated: 19-01-2022 whereby this 

Hon’ble Tribunal was pleased to allow / grant pay fixation / pay protection in favour 

of the Respondent / Appellant.

(Copy of Judgment dated: 19-01-2022 passed by this learned tribunal is 
appended herewith as Annex- “A” for kind perusal of this tribunal)

That succinctly stated facts giving rise to the filling of petition in hand are that the 

Respondent / Appellant filed a service appeal before the Khyber Pakhtunkhwa 

Service Tribunal, Peshawar for fixation of pay w.e.f 31-01-2003 from the date 

which the respondent / appellant was appointed to the post of Environmentalist, in 

Irrigation Department by counting the previous contractual service towards regular - 

service.

2)

on

It is further stated that the respondent / appellant was initially appointed vide order 

dated: 31-01-2003 as Environmentalist on contract basis under the Scheme Titled 

“Strengthening of M&E Capabilities of Planning cell of Irrigation &. Power 

Departmenf’ and his service was regularized vide Notification dated: 25-04-2017
i

under “The Khyber Pakhtunkhwa P&M cell, Irrigation Employees (Regularization 

of service) Act, 2017”.

(Copy of Service Appeal filed by respondent / appellant is appended herewith as Annex- “B”)



■ V
3) That after regularizMion of his service, the respondent / appellant performed his 

duties under the administrative control of Irrigation Department.
That in the year 2018, vide Notification dated: 22/02/2018 of Establishment 
Department, Khyber Pakhtunkhwa PPS Rules 2018 was notified for providing the 

carrier progression to the planning oriental officers working in planning cells of 

various Administrative Department by creating the PPS Cadre, the P&D 

Department has become the Administrative Department of the PPS officers and 

thereafter all the Establishment matters of the PPS officers were tackled by the P&D 

Department.

4)

•i.t,

(Copy of notification is attached as Annex-C).
That the respondent / appellant being PPS after also coirie under the Administrative 

Control of P&D Department. But while filing the service appeal in Servic,e Tribunal 
vide dated: 19-07-2019 the Respondent / appellant intentionally neither included 

the P&D Department in the panel of Respondent nor he filed any service appeal 
before the competent authority of P&D Department.
That the Irrigation Department and Finance Department has submitted their Joint 
Para-wise comments but without intimating or seeking views of P&D Department 
although the respondent / appellant was basically an employee of P&D Department. 
That the respondent / appellant intentionally concealed the true facts froih his

5)

6)

1)

parents Department i-e P&D Department and resultantly obtained the impugned 

Judgement from the tribunal with fraud and misrepresentation.
That the Impugned Judgment dated: 19-01-2022 of this Hon’ble Tribunal is not 
sustainable in the eyes of law as

8)

same has been obtained by the respondent / 
appellant through fraud and misrepresentation; hence same may set-aside inter-alia
on the following grounds:-

GROUNDS:

A. That the impugned judgment dated: 19-01-2022 

material facts from this learned Tribunal; respondent / appellant misguided this 

learned tribunal by withholding truth, ,therefore, judgement dated: 19-01-2022 is 

not sustainable in the eyes of law and liable to be set-aside. '

That the respondent / appellant intentionally neither made a party his parent 
department i-e P&D Department in the panel of respondents nor filed any 

departmental appeal to the competent authority of P&D Department. Therefore, the 

service of appeal was not maintainable in the tribunal as the service appeal of the
respondent / appellant was filed before the wrong forum' intentionally i-e Irrigation 

Department.

That the respondent / appellant being PPS Cadre officer 
controlled by the P&DD and his erstwhile matters were dealt in P&DD. But the

obtained by concealingwas

B.

C. administrativelywas
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respondent / appellant intentionally conceals the true facts from his parent
department. Therefore, without seeking views of the P&DD the impugned

, . judgement fated: 19-01-2022 was obtained fraudulently by concealment of true
facts.

- That the petitioner got knowledge regarding judgement on 25/01/2022 by receiving 

' notice from the Hon’ble tribunal in the E.P No. 690/2022 in the service appeal No. 

1006/2019. In the execution petition the respondent / appellant made P&DD a party 

as respondent No. 05 which apparently shows the fraudulent attitude of the 

. respondents / appellant.

D

(Copy of Court Notice is attached as Annex-D)

Hiat the petitioners do not claim any thing from the respondents no.2 to 4 beine 

pro-forma respondents.

That the petitioner humbly seeks permission of this learned tribunal for raisins 

additional grounds at the stage of arguments.

E.

F.

PRAYER

In aforementioned circumstances, it is humbly prayed that the petition in hand may
kindly be accepted and judgment dated: 19-01-2022 maybe set aside, as it is in the interest of 

justice and fair play.

ADDITIONA
Planning And Development Department 

Govt: Of Khyber Pakhtunkhwa
(PETITIONER NO.l)

EF SECRETARY SECRETARY
Planning And Development Department 

Govt: Of Khyber Pakhtunkhwa
(PETITIONER NO, 2)

Through
A

ADDITIOg^^^^VGCA' 
khyber PAKHTUNKHWA

GENERAL
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RF.FORE THF, KHYBER PAKHTUNKHWA SERVICE TRIBUNAL, PESHAWAR

>/2Q23rivil Misc No.-
In

Service Aooeal No. 1006/2019

i. Additional Chief Secretary, P&D Department Peshawar
. 2. Secretary to Govt: ofBOiyberPakhtunkhwa P&D Department

VERSUS

• 3. Syed Qamar Abbas, Chief Coordination Section P&D Department.
4. Secretary Establishment, Govt; of Khyber Pakhtunkhwa.
5. Secretary Irrigation, Govt: of Khyber Pakhtunkhwa.

' 6. Secretary Finance, Govt: of Khyber Pakhtunkhwa.

AFFIDAVIT

I, Munir Khan, Section Officer (Lit:), Planning & 

Development Department do hereby solemnly affirm and declare 

contents of the 12 (2) Petition are true and correct to the best of my knowledge and 

belief and nothing has been concealed from this Honourable Service Tribunal 

intentionally.

i

on oath that the

CNICNo. 17301-5773651-9 
Cell #0301-9880357

Identified by:
ATTESTEDc

Advopat^General
Khyber Pakhtunkhwa, Peshawar.

0 ^
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Bii:FORIE THE iCHYBER PAKHTUNKHWA SEKVICE TRIBUNAL PESHAWAR

Service Appeal No. 1006/2019
ii

Date of Institution ... 19.07,2019

Date of Decision ... 19,01.2022 V-
(

Ml. Syci'l Qc)inar Abbas, iinvironirientallst (BPS-18) Irrigation Department, Kliyber
(Appellant)I'akhlunkliwa.

VERSUS

Tbe Chief Secretary Kiiyber Pakhtunkhwa, Peshaw/ar and otliers.
(Respondents) -

Noor Muhammad Khottak 
Aclyocate • '. For appellant

Asif MasoocI Ali Shah, 
Deputy District Attorney For respondents

AHMAD SULTAN TAREEN 
A TIQ-UR-REHMAN WAZIR

CHAIRMAN 
MEMBER (EXECUTIVE)

DGMENT

ATIQ-ur-rehman waziR member fEl:- Brief facts of the case are

that the appeliant was initialiy appointed as Environmentalist on contract basis in 

Irrigation Department vide order dated 31-01-2003. Seivices.of the appellant 

were regularized.through an Act on 25-0'^'2017. from the date of commencement 

pk.tHe Act, i.G. 13-03-2017. As per Finance Division Notificatlon'clated 07-0^1-2015, 

I'joy of tlie contract employees on their regularization will be protected and in light 

of the finance division notification, the appellant filed departmental appeal for 

(oiinl.iiKj Ills previous service and pay fixation bofore the respondents, which was 

not responded, hence the instant service appeal with prayers that the appellant 

may be allowed/granteci pay fixation with effect from 31-01-2003 l.e. the .date on

rl. ;>
z M/

' H
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which ihe appellcint was appointed as Environmentalist by counting his previous

ciMiiT.-ictun! service: towards reguiar service.

learned counsel for the appellant has contended that by not fixing the 

pay of the appellant with effect from 31“01-2003 by the respondents'is against 

iaw, facts and norms of natural justice, therefore not tenable and liable to be set 

aside; that the appellant has not been treated in accordance with law, hence his 

lights secured' under the Constitution has badiy been ’Violated; that the 

respondents acted in arbitrary and malafide manner by not granting/aliowing pay 

fualinn to the appeliant with effect from 31-01'2003; that similar nature cases 

has already been decided by the this august tribunal in service appeal No 

318/2019 decided on 02-07-2010, whereby fixation of pay was granted from the 

date of initial appointment; that under the principle of consistency reported in 

judgment of Supreme Court of Pakistan in 2009 SCMR 1 and 1996 SCMR 1185, 

the appellant is fully entitled for the relief meted out to other, employees of

02.

various departments; that by not counting the previous .service of the appeliant, 

iiic l espoiTfiefits violated RLile-2.3 of the West Pakistan Pension Rules , 1963.

I Learned Deputy District Attorney for the respondents has contended that 

services of the appellant were regularized through regularization Act, 2017 from 

the date of its commencement i.e. 13-03-2017 and not from initial appointment; 

that the policy of federal government is not applicable in the province, hence he 

was not i-Kyularized from the date of his first appointment; .that departmental 

ai)i:ieal of the appellant is not traceable in the department, hence no action was ' 

taken to this effect,

Od. We have lieai-d ieai'iieci coun.se! for the parties and have perused Itie

I'ccord.
•••I Ilf

05. Record reveals tliat the appellant was initially appointed. as 

(jn .contract Ijasis limcIom- tlie scheme of Strengthening of’•') ' Inyironmenlalist

CamScanner
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I uMoniloniH] ond Evaluation Capabilitier. of Plarmlng Cel! In Irrigation & Power ’

n.'p.iilnn'nl vide ordei dated IEmployeer, of the above mehtioned
1

sclieine including the appellant were regulanzed through the Khyber 

Pakhtunkhwo Planning & Monitoring Cell, Irrigation Employees (Regularization of 

Services) Act, 2017 dated 13-03-2017. In light of provision of the Act, a 

notification dated 24-0d-2017 was issued through which services of the appellant 

alongwith other employees were regularized from the date of commencement of 

the Act. The appellant invoked the jurisdiction of Finance Division Notification 

dated 23-04-_20i7, which has clearly allowed pay protection of contract- 

employees whose service has been regularized through an Act. The provincial 

government vide notification dated 18-03-2021 have also issued a notification 'in 

pursuance of the Federal Government notification and allowed pay protection to 

such employees.

In view of the situation, the instant appeal is accepted as prayed for.0..,

Pndies are left to bear their own costs. File be consigned to record room.

ANNOUNCED 
. 19.01.2022

...»I/V:
(ANMAD'sTjLTAN TAREEN) 

CHAIRMAN

0
c

(ATIQ-UR-REMMAN WAZIR) 
MEMBER (E)

<
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BEFORE THE KHYBER PAKHTUNKHWA^pPVTCE TRIBUNAL

PESHAWAR
>^-:.>.o, PnUJ.nikhw,. 

••“vli-o-:r4bv«>.vl6 . /^/<Sr

Appellant

APPEAL NO. 72019 <>i:>r;. V,,

i!> H K- d -
Mr. Syed Qamar Abbas, Environmentalist (BPS-18), 
Irrigation Department, Khyber Pakhtunkhwa........ .

VERSUS

1- The Chief Secretary, Khyber Pakhtunkhwa, Peshawar.
2- The Secretary, Irrigation Department, Khyber Pakhtunkhwa, 

Peshawar.
3' The Secretary, Finance, Khyber Pakhtunkhwa, Peshawar.

! 4- The Secretary Establishment, Khyber Pakhtunkhwa, Peshawar,
i 5- The Director, Irrigation Department, Khyber Pakhtunkhwa, Peshawar. 
■ 6- The Accountant General, Khyber Pakhtunkhwa, Peshawar.

■;

RESPONDENTS

APPEAL UNDER SECTION- 4 OF THE KHYBER PAKHTUNKHWA 
^ ^SERVICE TRIBUNAL ACT, 1974 FOR FIXATION OF PAY w.e.f
ZZpX-Oll-2003 FROM THE DATE ON WHICH THE APPELLANT

; '" WAS APPOINTED TO THE POST OF ENVIRONMENTALIST
j AND AGAINST NOT TAKING ACTION ON THE DEPARTMENTAL

APPEAL' OF THE APPELLANT WITHIN THE STATUTORY

i'-''

PERIOD OF NINETY DAYS

•■RAYER:
That on acceptance of this appeal the appellant may kindly • 
be allowed/granted pay fixation w.e.f 31-01-2003 i.e, from ' 
the date on which the appellant was appointed as 
Environmentalist by counting the previous contractual ' 
service towards regular service. Any other remedy which this 
august Service Tribunal deems fit that may also be awarded 
in favor of the appellant.

R/SHEWETH:
ON FACTS;

Brief facts giving rise to the present appeal are as
under:

That the appellant was initially appointed vide order dated 
31.01.2003 as Environmentalist on contract basis under the 
scheme - of "Strengthening of Monitoring and Evaluation 
Capabilities of Planning Cell in Irrigation and Power Department. 
(Copy of the appointment order is attached as annexure.........A),

1-

F).

...:s

CamScanner



6)
That employees of the above meni;(onecl scheme v^ere regularized 
through "The Khyber Pakhtunkhwa Planning and Monitoring Cell 
Irrigation tmpioyees (Regularization of Services) Act, 2017'{ 
hereinafter to be called the Act, on 13 March 2017. (Copy of the 
Act 2G17 is attached as annexure

2-
\

B).

That in light of the provisions of the Act, a Notification dated 
25.04.2017 was issued through which services of the appellant 
along with other employees were regularized from the date of 
commencement of the aforementioned Act, 2017. (Copy of the 
notification dated 25.4.2017 is attached as annexure,

That the Finance Division had issued a notification dated 
07.04.2015, whereby it has clearly stated that the pay of the 
contract employees Gazetted and non Gazatted on their 
regularization/ appointment on regular basis will be protected. 
Copy of the notification dated 07.04.2015 is attached as

3-

C).

4-

D).

5- That the appellant preferred Departmental appeal for counting of 
his previous service and pay fixation before the respondents but 
no response has been given till the stipulated period of ninety 
days.(Copy of the Departmental appeal is attached as 
annexure E).

6- That appellant having no other remedy prefer the instant appeal 
on the following grounds amongst the others.

GROUNDS:

A-That by not fixing the pay of the appellant w.e.f. 31-1-2003 by the 
respondents is against the law, facts, norms of natural justice and 
materials on the record.

B- That appellant has not been treated in accordance with law and rules 
by the respondent Department on the subject noted above and as 
such the respondents violated Article 4 and 25 of the Constitution of 
Islamic Republic of Pakistan 1973.

C- That the respondents acted in arbitrary and mala fide manner by not 
granting/ allowing pay fixation to the appellant we from 31-ni 
2003.

D-That similar nature cases has already been decided by this august 
Service Tribunal in service appeal No.318/2009, decided 
02.07.2010, whereby fixation of pay was granted from the date of 
initial appointment. Copy of the judgment dated 02-07-2010 is 
attached as annexure

on

E).

S3 CamScanner
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If
E- That under Article 38(e) of the Constitution of Pakistan 1973 state is 

bound to reduce disparity in the income and earnings of the 
individuate induding persons in the various services of Pakistan, thus 
not allowing pay fixation to the appellant is utter violation of the 
above mentioned Article.

■'K

\

F“ That under the principle of Consistency reported in 2009 SCMR page 
1 and 1996 SCMR Page 1185 the appellant is fully entitled for the 
relief meted out to other employees of various departments.

G- That the respondents acted in discriminatory manner by not counting 
the previous service of the appellant towards regular service/pension.

H-That not counting the previous service of the appellant the 
respondents violated Rule 2.3 of the west Pakistan pension Rules 
1963.

I- That appellant seeks permission to advance other grounds and proofs 
at the time of hearing.

It is therefore^ most humbly prayed that the appeal of the 
appellant may be accepted as prayed for.

Dated: 16.7.2019

LLANT

syedtoaMar abbas

THORUGH: K
NOOR MOHAf^MAD KHATTAK

KAiyiRANNKHAN

MIR ZAMAN SAF:

ADVOCATES

o
3
00
o
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GOVERNMENT GAZETTE

KHYBER PAKHTUISFKHWA
Published by Authority

PESHAWAR. THURSDAY, 22"'^ FEBRUARY. 2018

GOVERNMENT or THE KHYHER PAKH I UNKHWA 
PLANNING AND DEVEl.Ol’M EN T DEPAR TMENT

■)-

NOTIFICATION .•
Peshawar, Dated; 22"** February, 2018

NO. SO(E)P&D/6-l/SR/PP$/2018 In exercise <ir ilie powers cotilerrecl b)' 
scclion 26 ol ihe Khybcr PnklUiinkhwa Civil Servants Act. 1973 (Khyber Pakhlunkliwa 
Ael No. XVIII oT 1973). the GovernnieiU oT the Khyber I’akhiunkhwa is plca.sed to 
make the Ibllowiny rii)c.s. namely:

T HE KHYBER PAKH'rUNKHVVA PROVINCIAL 
PLANNING SERVICE RULES, 2018.

Short title application and eoninietiecinent.— (I) The.se rules may be called 
the Khyber PakhUinkhwa Provincial Planning Serviee Rules. 20IK.

\
1 hese rules shall apply to the recruiiinciii and promotion to the posts in 

Provincial Planning Service.

I.

(2)

(3) I hesc rules shall ei>nie iiiiD liiree ai once.

2. Definitions.*- In ihe.sc rules, unless the coniexi otherwise requires, the following 
expressions shall have the meanings hereby respeelively assigned to them, that is to say-

' appoinling aulliority" means the appointing authority as spcciTied in rule 
6 ofthese rules:

(n)
I

(b) ■‘Ctanmission"
Commissiotv.

means the Kh\her Pakhlunkhwa Public .Sers'iee

! (C) "Government''
Prosince:

means the Govemmeni of the Khyber Pakhtunkhwa

(d) •Oepartinem" means the Planning am! Deveh.pmeni Dep:

■Oepariinenial Txaniination" 
eondueled by the Department for cunlirmalion wiiliin pruhalioiuiry period 
or lor promotion to higher post, as the case may he;

iriment;

(V)
means the jaeseribed examinatiim lo be

i
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1
■'Ocparimcntal Trainiag*’ liicans any Iraining prescribed by Government, 
the successl’iil compielion whereof is necessary for promotion to BS-19 
and 20 or any change in (he (raining required from lime to lime;

(0

•'Schedule" means the Schedule appended to these rules;(g)

(h) "Service" means the Provincial Planning Service; andi
.!

(i) •'Seeielariat" means the Civil Seereiarial as dell-ncd in clause (r) of rule 2 
of the Khyher Pakhtunkhwa Government Rules of Business, 1985.i

i
3. Constitution of tiic Service.— ’fhe Service shall consist of the posts as specified 
in Sehedule-1 and such oihcr jDosis as may be added to it Ifom time to lime.

i

4. Method of reeriiitment.— (1) The method of recruitment, minimum 
qualillealiun. age limit and other mailers related thereto for tlie Service shall be such as 
spceillcd in Schcdulc-li.

(2) Initial rccruiimcnl to the Service shall be made through an examination 
conducted by the C.'ommission.i

1 (-3) ■|‘hc standard and .sy llabus of examination for the Service shall be .such as
specified in Schctiulc-111.

'rraining.— On appointment to ihc post borne in the Service in I3PS-17 via 
iniiial recruilment. every oflicer so appointed shall successfully complete six months 
mandaloiy training at any academy or institute decided by Government as per Module 
speeilled in Scliedule-I V. I'he training shall be followed by a Deparlmenlai 
I'.xaminalion as'spceilied in Seliedulc-V. lo be conducted by the Academy or institute, 
as the ease may be.

5.

i

6. Appointing Authority.— I he Chief Secretary. Khyber Pakhtunkhwa shall be 
the appointing authority lor posts borne on ihe Service in BPS-17.

7. Savings.— In all other matters noi expressly provided for in those rules, the 
members ol’thu Service shall he governed by the Khyber Pakhtunkhwa Civil Servants 
(Appointment, ih-omoiion and Iransfer) Rules. 1989. and any other rules pertaininu 
the terms and eondiii(.)ns of sei'\'iee made or deemed to have been made under the 
KIn ber Pakhtunkhwa Ci\ il Servants Act. 1973.

lo

8. 'I ransitional.— I hc seniority position ol'various officers appointed in planning 
cadres ol \ar!ous Departments and brought on (he strength of the Service

-i
on coming

into loice ol these tules shall be considered from the date ol their icgular appoinlment 
to posts in their present I3asie Scales of pay:

Provided that \vhere two or more civil servants have been appointed to their 
present Ikisic Scale on the same ilay. the older in age shall be considered senior.

i

1
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y. Repeal and savin|>.— (!) On coming inio force oi'llicsc rules, the service rules- . 
1)1' ihe eonecniccl line Departmcnls sliall siand repealed to (he extent of lltc posts as 
gi\-t.-ii ill Schedule*!.

I

(2) An)- [lerson appointed to a post specided in Sehedule-1 before the 
eoinmcneemem of iliesc I'lilcs shall, on eommeneemenl ol' these rules, be deemetl for all 
iiuenfs and ]iurposes to have been \'alidly appointed uiuler these rules on the authority of 
the Planning and Development l.')eparlnient as assigned to it under the Khyber 
I’akhiLinkhwa Government J<.ules ol‘Dusine.ss. 1985, and his/her affairs shall hencelbrlh 
lx- adrninisiered by the Planning and Develo|.>mcnt Departinem in accordance with these 
rules and an\ oiher rule.s lor the lime being in force and made applicable to him/her in 
c'jcorchince wiiii ilie Kliyber Pakhlunkliwa CiovernmeiU Rules ol’Business, 1985,

SC!IRI)ULK-I 
(.see rule 3)

;

i
Bepartiucni Name of Posts Basic

Seale
No. of 
I’osts

Total

No.
ii S. No

2 3 4 S
f Senior Chief 20 4

Ciiiefol' Seelion 19 9!;
iN-lain INN!) Direelur {Mt^lii) 19

A.ssi-slain Chief 18 10.
I I’liinaiiig nail

Development

Deparlment

Research Offieer 17 13! I 19ireetbr 19 1 51
PPl Cell A.ssisiant Chief 18

Research OlViecr 17 6

Director Pliinning <'Ci Tceh. 19
rXi Pl-iKRA Program Manager

Assistant I'Jiieeior
18 -I •;
17f

Chief Phiimiiig Ofllecr 19 • 1
1 ICleaK'oiary aiul .Seeoiuiary 

i‘aliu-ntion Dvpai-tmeiit
Senior PUinning Ol'fiecr 18 32

i Planning Oflieer

Suilislieal OITteer

1017 5t
17

Chief I’hinning Dffieer 19
Deputy C-’liief Planning
Oflieer

18Higher fiiluealioit. 
Archives and J.ilirnries 
Departnuriii

; 063;
Senior Planning Oflieer 
I’lanning Uffieer

Statistical Oflieer 
(■'hief Planning Ol'tlcer

Deputy Chief Planning 
Oflieer

18 I
I

17 2:
. 17 1

20
5

19i
-I HealtJi Deparlment • 09

Senior Planning Oflieer 18 2
I’laiming Oflieer 17 .5

heonomie Advisor 19 ItIldustrie.s,,Commei ee and 
I Tec-hnieal'Kdiieatioii 

Department

Assisiiint
.'\d visor

185 ceonomie 1 04

Research Oflleer 17 ■}

Zakal, Uslir, .Social 
NVelfare, Siteeial Kduealion 
aiiii Women I'hnpoNVei nient 
Deparlment.

Senior I'ianniiig Oflieer 
I’hinning Oflieer 
Mon iloiing-Officer

18

6 17 1 03

17

:

!

f

i

1
i
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Nanic of I’osls Basic
Scale

No, of 
Posts

TotalDcpartiiicnlS. No No.
1 2 3 4 5
Sport.s 'roiirisni,
Arclincoloyy, Museum 
and Youth Afl'nir-s 
Department.

I'laniiiny Ofllccr I 7 I 01
i

7
i

Inforinatiuti and Public
Kelatiuiis Department

Planning Ofllccr 17 I 01K

i

Senior l*iaiiniiig Ofllccr 189 Transport Depart men 1 02l>laniiing Ofllccr I 7
Taxulion Analyst cum SI^O
Economist

18
Excise aiuJ Taxalioii 
Depa rtnienl

10 18 03
Research Officer 17 C

Chid' Planning Ofllcc 19
Deputy Director Planning 18
Deputy
Monitoring

Director 18
.Agriculture and Li^ c.stock 
Dejia rtntcnt

1 1 06
Planning Ofllccr 17
Assistant Statistical Ofllcer
Assistant Director Planning

17
17

Public Health Engineering
Department.

Planning Ofllccr 17 0112

Local Government, 
Elections and Rnral 
Development Deijartmetil

Planning Ofllccr 18 1 01
13

Cltiof Planning Ol'Ticcr 19Mineral Deveiujunent 
Department

14 Sr, Piatttting Officer 18 2 07
. Planning Officer 17 4

Science and Teclinology 
and [iil'ormation 
Technology Department

Sr, Planning Ofllccr 
I'lanning Ofllccr

18 I 0415
17 .1

Deputy Director Planning 18 02Enviroiiincnt, Wikllife and 
Forestry Department

10 I’lunning Ofllccr 17 I

17 Labour Dcparlmciil Rc.soarch Ol'ficei' 17 01

Dircctuj- Phinning
Deputy Dircclor Planniiig

19 0418 Rescue 1 122 18
AD Planning 17 2
PUinning/fcchnicnl
Ofllccrs

19 District Positions 17 25 25

nP.S-2() 5
BPS-19 19
BPS-18 33
BPS-17 57 + 25 = 82.

Grand I otal 141
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SCHEDULE-II 
(sec rule 4(1))

rr

S.No Nomcncliiliirc
of'Posts

MininiII111 (|IIa 1 i 11 ca(ion Age
Limit Method of Recruitment

I II III IV V
I Provincial 

Planning 
Service (PPS) 
(BPS-20) as 
per detail at 
Schcdule-I

iiy promotion on the basis of 
seniority-cum-fitness, 
amongst PPS officers holding 
posts in BS-19 and having at 
least five (05) years service in 
BPS.19

from

or seventeen (17) 
years service against posts in 
BSrI7 and above and have 
undergone Senior Management 
Course (SMC) or any other 
training course prescribed by 
Government.

2 Provincial 
Planning 

Service (PPS) 
(UPS-19) a.s 
per detail al 
Schcduic-1

Eighty five percent (85%) 
by proniolipn on the basis 
of scniorily-cuni-fitncss, 
from amongst PPS officers 
holding posts in BS-18 and 
having at least seven (07) 
years service in BPS-18 or 
twelve (12) years service 
against posts in BS-r7 and 
above and have undergone 
Mid Career Management 
Course (MCMC);

I.

II. ten percent (10%) by 
transfer from amongst 
Officers
PAS/APUG/PMS/PCS; 
and

of

iii. five percent (05%) by
throughappointment 

horizontal (ransfer iVom
olficers of Government 
owned autonoinous 
organizations with at least 
twelve (12) years regular 
service in BPS-17 and
above having qualification 
prescribed 
iccruitmont of olficers of 
Provincial

for initial

Planning 
.Service (PJ\S) (BPS-1 7).

)
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3 Provincial 
Planning 

.Service (I*PS) 
(1VPS-1«) as 
per ciclai! at 
Sc)tc(lule-I

Ninety percent (90%) by
promaiion on ilic basis ol', ' 
sen iori ty-c urn-)'ii ness.
I'rom amongst the ofTtccis 

i’lovineial 
Service (PPS)- in iVS-h?' 
having at least five (.05,) 
years service; and

1.

of PJahiiiiig

ten percent ('10%') by 
li'nnsror

11.

iVc.'iii

ilTicei-.s of PAS.'A I’!. 'Of
PMS/I’CS.

4 P rovlncial 
Planning 

Service (PI»S) 
(BPS-17) as 
per detail at 
Scliednic-I

a. At least Scccnid- Clas.s 
Master's

21 to 30 Ten
iniliai

j.KMccm ()0%.') hv 
recniiinien'i (hrouu'h 

dcp'iiimental exainituil.I'an i

Degree or years
Bacheii>r ol' Studies (foiir 
.years)
University ot

Irom a recognized 
etiuisaleiii 

quali(Ication in any of the 
Melds namely i'ieonomie.s. 
r.>evcTopmenl 
Agriciiliure Science, I-Icalth

in a prescribed mrmiier lo 
delermined 1>\ I

l'.)epa!-imc!!i and conduf'cd i 
Khyber i 
Public I 

Service Commission .Injii.i j 
ainuiigsi i,he 
cmplos'cc.s,
I'laiming (;;clls of various 
l'>epaitnients and 
I’iannin.u 
ITevelopmen!
Dcpaitnienl's $ia/T 
BI'S-1 1 and abovaa

be

by ibe
Pakiuunklivvasliidies.

I'lanning tind Management. 
Indusnial

itv-se.r\dcc !
l3conomics. working tir

fxiueational Planning and 
Maiuigemeni. 
Adininisirnlir)!!.

Public 
Slalistics.

Adininistratioii,

du;
ano

I.Uisines.s
Commerce,
Science, Political Science. 
IZn vironnienlal 
Mana.gcmenl,
I '.11 vi ronineni.il I ■ iiginecrinn. 
Iiileriialiiin.'il

Computer in

Pli.n icicd thfil on.is- f
I'osc .:)iali be »:!ig||ile vv‘h,'. :

the

i

Pela!i..m.s. 
I >evelo|'inen( Pf.mning; or

fC<.|ulrerl r 
■.[iiahlic.aia-x-, iis inen'.ic'ii'.ui i 
a.nainsi ibe jDosi in C.i.acmn 

111.

[ii'M-es;;

i
b. At least SeeotuI

B.Se/B.l.-; Dc.grce I'rom a
Clas.s

I
- Providetl 

upoti .scleci.ioii, 
CLiiii.iidaie.s .shall undei.uc' j 

(07 1

I'aribe.v i
ibe I

recognized Lbii vx-rsi ty in 
Civil dialI'inyincering 
filceii'ieal fingiiiecriiig 
U rbtin

or
or

seven vveek'sand l■te.!J,ic>nal
mandaloiy iraining in the 
lied 
and

Planning 
ITcveloi'ineni and P.egionat 
Planning or I'own Planning,

Ciiyo r
of projecl [.daniiing

nuinngonVciil 
speeiCied in SclicduI.e.-l.V;

as

Prt'vicled rui flier \ 
dial if no suitable person r 
is av'ailahle dien b\' iniliai
reentiiincni; aiu,!

II. omely peieeni (00';.;;,^ hy ; 
iMilinl reeitiitinenf, i
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SC HI'.Dl LK-III 
(set- rule 4(3))

1130

I ho Sv'iiilnis ;inci siandard oT 
’'Oco a> per .he daa.l. given bdo™"""'”’ 'incliido the following five compulsory papers and viva

S..\o. Siibjfct/I’sipcr Maximum
Murks -Syllabus

^.no|i.:Il (Precis »S: C <)(ii|)osilion) I (JO (1) Cirair,!iiar and Vocobular\-
(2) Reading Comprehension and Analvsis
(3) Rieeis Writing________

■" EnghS.. a wide choice
^^'-■''”^‘‘‘’'1 2nd measuremen, of development, characteristics of under

d^ U.pnient. rethrnkmg on the concept of development. Growth vs 
ihut.ve Justice, absolute and relative poveny. basic need.s approach 

' l.>nMng expcnencc of Pakistan; A critical evaluation of the 
ceoiioinic planning.
Agricultural development in Pakistan: Changes in acriculture policies 
plan periods, major monetary and fiscal measures to 
oevekipmem. Green Revolution

I
Kiiglish K.ssav 50

! C;ciieral
j Knm''led«»e

Kconomy of Paki.stjui
(7(1 Marks)

150

strategy of
.).

over
promote agricultural

. r . -K . strategy and its implications for growth and
Kdisv.ibuiion. Land Reforms and changes in the tenure svstem 19S0 
C ooperative harming. - 1980.

4. yi...slr,a deve op,„vn, i„ Paki.v.a,,: f.arlv indus.rialiaalion stra.cvv creation of 
yiancMl and Uevelopmcn ln,slimtions, major monelary and Hscll measures to 
p.t note tndustnal development, changing role of public sector over the plan

«ncen,radon „r industrial
5. Role of Idroign trade and aid. in,v , , economic development: Trends-oPPakistan’s

wm n 'u ^ ^’Hrade..trends in Pakistan’s major
J i anc mpons. causes of significant changes in the trends, the role’of 
migr<iti..m and reinittanccs m Pakistan'
Aid, ’s economy, costs and benefits of Foreign

6. Pri\;j;i,;alion. denationalization and 
a.^pccis. international comparisons - deregulation, conceptual and operational
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Current Affair 
(50 Marks)

Candidates will be expected to display such general knowledge of History, 
Geography and Politics as is necessary' to interpret current affairs:

i. , Pakistan’s relations with its neighbours.
ii. Pakistan’s relations with big powers.
iii. International economic issue's and Pakistan.
iv. Pakistan’s role in regional and i'nternational organizations.
V. Structure of Pakistan’s economy, economic planning and development 

strategies.
vi. Centra! issues and problems in the educational system.
vii, Major economic, social and political issues of the world as reHecied and

discussed in periodicals and newspapers.___________________________________
• Introduction

Nature of science; Brief history, contribution of Muslims in the evolution and 
development of science, impact of science on society.

• The Physical Sciences
(a) Constituents and structure;- Universe, galaxy, solar system, sun. earth, 

minerals
(b) Processes of Nature;- Solar and Lunar Eclipses; day and night and their 

variation;
(c) Energy Sources and resources of energy, energy conservation;

(i) Ceramics. Plastics. Semiconductors;
(ii) Computers. Satellites:
(iii) Antibiotics. Vaccines, f'ertilizers. Pesticides

• Bipiogica^l Scicncc.s
(i) - The basis of life - the ceil; chromosomes, genes, nucleic acids
(ii) ' The building blocks - proteins, hormones and other nutrients. Concept of

balanced diet. Metabolism.
(iii) The human body - a brief account of human physiology and human 

behavior.

E>cryday Science 
(30 marks)
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4 IslainyaC 50 Need of religion and its role in human life, Islam and other religions
rundamental beliefs and practices of Islam.
(a) Tauheed (Unity.of Allah). Risalat (Finality of Prophethood), Akhiral (Day 

of Judgment)
(b) Salat. Soum. Zakat. Hajj. Jihad 

3. Islamic way of life
Sources of Shariah: The Quran. Sunnah. Ijma (Consensus). Qiyas and 
Ijtihad (Reasoning)
Social system in Islam: Responsibilities and mutual relationship of 
members of family, separate role of man and woman in an Islamic 
social setup, concept of women's freedom in Islam, responsibilities of 
man and woman in character-building of new generation 
Islamic political system; - Legislative system. Judicial system 

(iv) Muslim ummah; Role and objectives of Muslim Ummah 
Quranic Ayat and their translation 

Following last (10) surrahs of the Holy Quran and their translations;- 
Sunrah Al-Feel to Surrah An-Nas. ________________________________________

Micro Economics: Consumer behaviour, determination of market demand and
supply, theory of the Firm, producer's equilibrium pricing of the factors of 
production.
Macro Economics: Basic economic concepts, National Income Accounting, 
consumption function and multiplier, determination of equilibrium level of 
income and output, inflation.
Money and banking; Functions of money. Quantity Theory of money, the 
Fisher and Cambridge Formulations, systems of note issue, credit creation, 
functions and central banks, instruments of credit control. Theory of Liquidity 
Preference.
Public Financing: Government e.xpenditure, sources of government revenue, 
types of taxes, incidence of different taxes, public debt, objectives, methods 
of repayment, deficit financing.
International Trade: Theory of comparative cost, arguments for protection, 
balance of payments, international liquidity, international money and banking 
institutions.

2.

.V

(i)

(ii)

(iii)

4.

5 Economics 100 I.

2.

4.

5.
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I 50'6 Viva Voce
100 Marks 
50 Marks 
150 Marks 
50 Marks 
100 Marks 
50 Marks

English (Precis & Composition)
English Essay
General Knowledge
Lslamiat
Economics
Viva Voce

1.
2.
3.
4.
5.
6.

500 MarksTotal:

r

■; •
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SCHKDULIMV 
(see rule 5)

■;

<
. ■;

■;

'1'ruining Module for Provincial Planning Service,
Khybcr Pakhlunkhwsi ofneers

('I'weiny luiii' (24) weeks ’I'l-aining including four (4) weeks for study tours)

Module I: CJcneial Munugcmcnl and Organizational Development (three (3) weeks) 
Module II: i^ei'sonal Knowledge and Skills (two (2) weeks)
Module 111: I' -CjovernmciU (iliree (3) weeks)
Modide IV: Pi'ojcel Planning and Management (seven (7) weeks)
Module V: Seereiarial - Office Management (five (5) weeks)

5

!
\
\
\
-i

Mcidulc Couf.se Contents Puralion
: General Maniigeiiienl 

and Organi'/.iitiunal 
Dcvcloptnenl.

• 1-low It) manage ihioiigh siihordinalos,

• 'I'o know the process ol' hiring, firing, or 
promoiion nl'cinployec.s.

• To have knowledge about clTcetive 
planning. tleicgaling, coordinating, 
•sial’llng, organizing, anti dcci.sion making 
to attain better ser\'iee delivery.

• (iender sensili/alion

3 weeks
•I

•1
5
?
!

i
i

i-
II I’etsonal Knowletige

anil Skills
• Diafiiiig skills ami ibc manner ol' writing 

olTiciai letters, siiinnniries. notes, minutes 
of the meetings, tile note etc (both manual 
and coiiiptilerizcd) 
l.islening skills
Speaking/com muni cation skills 
I’rcsenlalion skills 
Brieliiii; skills
Report writing (general ik. icehnieal)
'I'ime mimagejiient 
Stress inanagemeni 
nisputc re.sohilion 
Team building
i lunumeering and altitude building.

* 2 weck.s

1

j i

!

i
i
1

Ilf k-Gt)\eninieni pecil'ie: 3 weeksi
MS Woril 
MS l•,^-ee!
MS PowerPoint 
MS Projeci 
i-'ile Tracking 
l;-(.)ffiee 
I IK I jaia basing

'r

1>

Cpcncral:

t.ying internet, browsing, surfing,
dow’uloatiing
l-.mail
MIS

i

t

i

i
I

i!
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ContentsModule DurationAreai
BasicIV Project Planning anil 

Management
1. 7 weeksconcepts

development, economic growth. Gross 
Domestic Produce (GDP), Gross 
National Produce (GNP), determinants of 
economic development, features of 
developing economy.
Economic planning—characteristics of

economici.e.

i

2.
planning, objective and types.
Evolution of planning machinery in 
Pakistan.
Project and project cycle 
Project documents i.e. PC-If,
PC-Ill, PC-IV & PC-V.
Mow planned projects are practically 
implemented. ‘
Composition and competency of 
development forums i.e. DDAC, DDWP, 
PDWP, CDWP. ECNIZC, NEC.

1
3.

4.
5. PC-1.

6.

7.

8. Concepts of Sponsoring Agency, 
Executing Agency, Planning Manual, 
PSDP, ADP, Pre-PDWP meeting, 
Umbrella project. Non-ADP project, 
project revision and its types, 
administrative approval, audit copy, re- 
appropriation. punching of funds and 
BOQ.
'rendering.

10, Idcnlillcaiion and valuation of costs and 
benellts, NPV. IRR.

0.

11. Cost cffeelivencss analysis.
12. Network analysis ■ PERT / C.'PM tor

Ratio.1.K.‘. project
scn.siiiviiy analysis. C.'l’M. Gantt Chart.

management.

Pic !')iagram, RBM framework.
I’rojeei Polie>’

14. Role and responsibilities of i’rojeci 
r.)ircctm- and Project Management 
IhiMCssional Course (PMP).
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St'crc(;iriiil
)VIitn;i{icnu'iil

OITivi' Ciiivcrumciu ol' Khybcr I’likliUinkhwa 5 weeksi
(Jryan grain - various Aclmiiiisinilivc. 
regulaiory setups.

Coord itiaiii 111 mechiuiisnts2, between
adininisirative aiilluirilies. Departments, 
iiltaelied Department.s and autonomous, 
senti-aiilononunis bodies.

Cliarler >.>1' duties ol' ililTerent government 
De]xirtnu-nis ilevolved tind non-tlevolved

;

3.

1 witli sjieeial iniroduelioii to regulatory 
k)cparimems .such as I'inimce IDeparlment, 
Planning and k)evclupmeni Depaitmcni. 
l.tiw I'X'iiartnienl and |•stablishlnen( 
Depart nienl.

I'he Khyber Pakhtunkhw;i Civil Servtint.s 
Act. I ‘>73.

I he Khyber I'akhlunkluva tiovernment 
Rules ol'Ihisinoss, 1985.

'I'iie Khyber Pakhttinkhwa Civil Sci'vants 
Appoinimcni. Rroinolion ;tnd 
Rules. 19X9,

Miiiiual ol'Secretariat instructions. Appetil 
anil C.'oniluci Rules.
C.'ourt 
pi'v'ee>.liii'e.
iiesised Leave Rules. 1981

I;

i 4.

5.
I
i( 6.
: I'riinsl'er;

7,
i

;
X. liinitai i<.>n.sI cases—lime and

<J.

Id. I’olicie.s- reeruilinenf, j.tostings.
deputation, surplus portl.

I I. Delegation ol'l’owers Rule.s,

12. Anti-corruption iaw,s - NAB Ordinance. 
1.3, I'lie

Ininsl'ers.

Khyber I’tikltiunkhwa 
Govermneni Act, 201 3.

14. Assembly Business,

LocalT (

Nuie; The duntiion ol' muclules only indicates (he time given to them live lectures per day 
ol one hour each, live <lay.s a week. Monthly tests shall he conditciccl Tor each Module 
Snuly 'I'otii-:

Ocstinalion

! l-'oiir Wcel;.s
Vocal INiint Duralioii

I’uiijah 1‘lanning and Developmcnl Dcixirlnienl. 
C<iiitineree 
De]i;iiimenl.

Chiiinber ol' 
(iovcrnmeni 

Dcpitrliiienl Civil 
my siyntiiurc projeel ol'

One Week
aiHl Imiusiry. . Loetil 

Administration 
Secretarial Lahore. Sludv of ;

vleveh'jtmenl .sector.

I’ianniny and Development Department. Chtimher ol' 
Comineivc 
Dc|.iarirnenl.

One week
am.! huiuslry. 

/\dnit;itslralion
l.oeal 

1 )eparinieni
Oo\ enimem 

Civil
an\- sigiialinv project ol'Secretarial Kaiaciti. sludv I'l' ; 

I ?ev clo[iniem sector.

1‘akisian I'l;l.slamahad
liming and Man;igemciii In.siituic, I'akisian 

histiitiie ol vlcv clopnicni liconomies. Ci.).'\.
I One week

Baluchistan
immig .aid Devchtpinciii Deparlmcnl. Chamber 

t'oinnieree
id'

C.i uvernnienl
One week

and Industry. 
Administrtiiion

i.Dcal 
DejnirimeniDe|\irinienl.

Secrctiirial Ouella. Study o|' 
vlev elopnicnl seeior.

Civil •
;iny sigiiaiiire project ol'



/
!

o
V.''

11.37 KHYBER PAKHTUNKWHA GOVT: GAZETTE. EXTRAORDINARY. FEBRUARY ?ni«

SCHEDULE-V 
(see rule 5)

Depart mental Examination

Last week ol uaining shnll also inclucle written cxaniination and llnali/.ation of marks based 
on the Ibllowing «uilline:

Written Test (Motiules) 50 Marks
Various Assignments durittg Training
(Preparation ol‘

20 Marks
Project

proposals/Working Papors/Miiuites oTthc meeting)
Conduct Kc]Torls Ibining I'raining
(I^inciuahiN-. parlicipalion. discipline, initiatives. Ciroup Discussions, 
altitude, rcsi^onse)

rX)cumcnis/ADP/Rc-appropriation

20 Mark.s

t

Motiiile iSased Test Scores
10 Marks

Total 100 Marks
Note: Passing marks will be 60

Atlaehmeiil: ‘‘Ifoic-cs. Tor ilie purpftsc td'[icciiiainlanco with practical disposal t)I' 
Ollicial/C.overnnicm husiiic.ss. shall undergo Ihrce month allachmcni on rolalion at 
diTTcrem sections oC Planning and Development l.)ep;ii(mcnt. l immee Department 
iVojeet implemcmalion Units (PlUs) atui Planning Cells oTdiTTereni line dept.rlmenls. '

Objectives:

(i) o aecpiaim ilie lr:iinee ill) general oTIice work oTilie Deparlmenls.

lo'.-.ards iimlerslanding the pro\ incitd budget tnaking.

w

(ii) To edueale the trainee 
planning and lltianeial |>ru<.-esse.s.

(lii) lo expo.se the trainee to development iniiiiuives oTdiTTereni 
and puhiie liinded;

It* ineuleaie proper attitude in the U"l 
public

sectors, both private\

(n )
’'\idi regard to inleraeiioii with the genertd

I

\
i

Seerctary to,
CVoverninem oT the Khyher PaUliHinkliwa 
Pkintiiug and Developinent Departitient.

Primed and published by the Manager.
Slaty, Wg, Doplt. Khybor Pokhiunkliwo, Peshawar.

I
j

I

i

■
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lindsi: No. SO(F.)P.Q>n/r,-1/.sR/[>[>s;/9ni k Dated I^eshawar ihc rcbriiary 22, 20i 8.
Copy Ibru’ardcd lo ihc; -

t. Additinnal Chic;l'Sedrcu„y (l^A I'A). FATA Seorctilriat, Pashawar 
2. Senioi Member Board ol Revenue, IChyber Pakhlunkhwa 
-. ■•meipa Sceretary to Governor, IChyber Pakhlunkhwa.

^ ,Secretary lo ChicrMinisicr, IChyber Paklitunkhwa
o' C nt'rm‘r r'l''''' t-«vern.ncnl ICl.ybcr PakhlL,nkhwa.

A11 D lis on r"'' Service Commission. Pcsh.nVar,
Ail Divisional Commissioners in Khybcr Pakhlunkhwa

k. Aecounuim General. IChyber Pakhlunkhwa
P. Chid'or.Seetions, P&D Department.
10. All Deputy Commissioncr.s in Khybcr ikikhUmkinva.

Direelor In (•ornuuion, IChyber Pakhlunkhwa.
PSO lo Chier.Scerclary Khybcr l>aUhUinkhwa.

1j. P.S to

'

7.

I 1
12 , , . wa.

Additional ChicICSecrelary, P&D Depart 
ICS to Seci-eiary. P&D Deparlment.

I:'. PA to ChicCeconomist. I>&D Deparlment 
16. Manager, Govt: Priming Press Peshawar.
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Government OF Khyber Pakhtunkhwa 

PLANNING AND Development Department

Dated Peshawar, the 08’^'^ May, 2023

AUTHORITY LETTER

Mr. Munir khan, Section Officer (Litigation) of Planning & Development

Department is hereby authorized to peruse / defend all court cases in all courts as well 

as submit Para-wise Comments / Replies in the cases duly sworn on affidavit in the

courts on behalf of Additional Chief Secretary and Secretary P&D Department.

Ep'bW^SRiTARY

DEPUTY SECRETARY-LA)
P&D Department 

khyber Pakhtunkhwa
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