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S.A # 251 /23

M1 A RAINAU ATE T i e Appellant
Versus X ’
i
Sovt. of Khyber Pakhtuakhwa |
Through Secrctary : _
and Director, Higher Education Peshawar. ..o ;: ........ Respondents .

" PARAWISE COMMENTS ON BEHAJE OF RESPONI MI_&AQ‘.LL
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Respectfully Sheweth: - That the respondents submits as under.

Preliminary Objections:-

1. That the appeliant has gor nesther cause of action nor locus standi to file th2
instant Service A ppeal

2. That the appellant &2 sas net come o this Tribunal with clean Lands.

3, That the appellant is estonped by bis own conduct to file the instant appeal.

L. That the instant service appea) is bad for misjoinder & non joinder as the

countcrsig*‘.myf ¢ificer is not made pacyy in the instant case.
i

5. That the aﬂ neal ‘s barred by faw ond Emitation ;
Foots: - i ' . h

t Correct to the extent thae e appelar: Is che emtloyre of stigher imlacation
Departme réxt, rest of the Para Pertain to recurd |

2) Pcrtamcr) reco .

3) Correct tui the oxicnt that the adverse l’l‘R for the ycm 2020 & 2021 wa
c.(nnmunuulcd to.the appellant vide letter datui 20.09.2022 (Anncx«A) |

4) Correct to ihe extent that Departmental appeal was received (Annex-B) whicli
was processed but in the meanwnile the appellant submitted another application
for changing his countersigning officer in addition to theprayer mentiorned in hi:_;
departmenrm appeal (Annex-C) which was processed and fact Ima*nv inquiry
was initia!ted on the complaint of the appeliant (Annex-D) but the appellant:
submitted; bis tatement before the inquiry officer that th{c matter is subjudice
(Annex-Ej and the ingwi.rj officer voncluded his inquiry beihg subjudice (Annex-
F) | ] B

5) As alree d‘:J axplained in Para J ' a

6) Incorrecl.iAs already explaire:d in preceding paras.

Crounds: -
1) Incorrect, ‘tie nppellant -+ as alwe vs in trouble with hos colleegue due to whiz
his PER was reccrded as advevse,
2) The PER of the vear W20 é 2021 was reported by the reporting officer ¢

13/01/ 20-?.2, th. same was seat o the countersigning authority on 12/09/%022



¥ “ appellant|

nd vide!letter dated 22/09/2022 Adverse PER were communicated to the

3) liis pertient to mention hero that the appellant was perfofming his duties with

the utter (issatisfaction of his h'fgjhups as he has viclated

the conduct rules by

defaming Ithe Department through Social Media (Annex-GJ on complaint in this

rcgard ar] explanation wwas also called from him (Ann°x-H) Moreover, ar.

inquiry w
appellant

Print Media for negative prepagninda & defamation of the

but the ap;[pellar;t did not mend his ways.
4) As already explained in Para 3.

5) As alreadT explained i1 preceding Paros.

6) Incorrect. "As already cxplamed in precedany Paras.

as also conducted .wherein inquiry officer re¢ anmend(_d that the

maybe warned to reform his attitude & avoid mispse of Social Media &

departmént (Annex-I)

7) ltis pertgineqﬁto mention here that on the rcquest of the appeilant a fact finding

inquiry was initiated (Annex-D) wherein the appellant submxtted his statement

that the matter ify subjudice (Annex-E) due to whicli the inquiry officer

concluded his itiquiry Being subjudice. (Annex-F).
8) As already ex plainéd preceding paras |
9) Incorrect. As already explained in preceding Paras.
‘ .

10) Pertains to reccrd.

11) Pertains to record.

12) Incorrect,| As already explained in preceding Paras.

B 13) That the tespondents may be ailowed to raise additional
1
[

arguments.

P

Prayer:-

i
+

S | !
%’,Tounds at the time .c'af

I O

It 1s, therefore, humbx v s aycd that the instant Serv1 ce Appeal is based cn
mlsconccptn,n/nusstdte'ncmS hence ray graciously be dlsmlssed.

\\,

cretary,
Hig yer Departiment ]"ducallmn Foaylwa Pabtunkhwa
Respondent No 1

l
1 .
|
|
|
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Muhammad Azmat| ' ' | , ' ,
adverse rematks recorded 1n your

| am ditected to convey to you the following )
Performance Evaluation Report for the period [rom 01.01.2020 to :3.1'"12-3020, and

1.1.2021 10 31.12.2021. _
PART-IV (REMARI!(S OF COUNTERSIGNING OFFICER]

assessment of the

T

L P e e

5. How well do/you know the officer? If you disagree with the

reporting officer, please give reasons. o -
“Not Agreed with R.O. The officer s always in trouble with tolleagues (2020) |
“Not Agreed-with R.O. Direct complaints from students and|staff’ (2021 )_ : -t

3. Overall Grdding.

“Average”
4. Recommendatiox for promotion. Q
“Not Yet’ i
5. Evalution of the quality »f assessment made by the reporting officer.
“Exaggerated”

1 hoplc you will try your best to remove these defects, One sparc copy of ths
1.0. letter is enclosed. This srould be signed and returned to this office for placement n

your Character Roll. Plzase note that nothing is to be written on it exceptl merely putting

your signature and dates in token of having reccived this lctter. .In case the

acknowledgement .5 nct received in this office within a week, it will be presumed that you

have accepted the remirks and no appeal will be entertained a’ter the specified time.

T

(AFRASEYAB)

Assistant Director

- (Academics/ACR)
Muhammad Azmat - . LTI o
Associate Professor of English, ) Y / [/ .

Govt: Postgraduate Co lege, Haripur.
En;lst;'No‘.' ZZ,} ”!3;311 3 | B o :

. + l- o ! v ' ' |
Copy of the above is forwarded to the: ' '

1. Deputy Director (Estt:), Local Di;cctpfaie,.
2. Superintendent Promotiop’v.(;éll;.lfbcal Directoratc.

3. Master File. S ‘
e
AB

- ﬂ o » (AFRASEYAB)
A )‘ ' . Assistant Director
: , 7 {Academics
A & /& { ; ademics/ACRY)

t
Scannod with ‘:nmScanner

4
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Y The Dircctor,

? Highe Education Department,
i Khyber Pakhtunkhwa.

Tirough:  Proper Channel
snction_of Adverse Remarks of Countersigning

Supiect: Request for Exis

aluation Reports of 2020 éz 2021

Sir,

on Saturday, 24® Sep, 2022
hereby submitted on

remarks from my PERs of 2020 & 2

Officer from Ny Performan=age by

In compliance to your Letier No. 17
(Afternoon) from my Pri

7% Sep, 2022 to your honour for !

ed with R.O. The officer is always in tr

). as received
responses are
bn -of adverse

342/AD (ACRYM.Azmat, dated 2:1/9/202
ncipal, the folicwing

he faveur of expunct

021: .
uble ‘with

2. (i) “Not Agrc
collecagues” (2020

RESPONSE: It is
pleasc be considered, assessed and r
fact, I have worked asia subordinatc
the total period of my
been my Reporting Officers too in t
them always apprcciat[zd
very important responsibilitie
Committee, Resource ﬁ’crson,
- magazine, Inspector BS
demanded a high level|of proacti
interpcrsonal relationship with the
pleasure, I accomplishjd
and behaviour have alv

appreciation and certificates as well.
Secondly, 1 rendered my

~ Directorate of Higher
presented to my humble Ise

- Thirdly, it is humb!
supervisor upon me behavior and
ignored any way,
character more close
about me and my other ¢o
record of honesty, digni
most senior educational leaders
__ almost all of his colleagues of th

humbly stated that, as p¢

service in Higher Educati

my bechavior an
s of the college (c.g., Chairman BS Amoun

Editor English Scction as well as Chief Editor o

Exams, and Chairman Researc
ve job behsyior on the one hand and

all thosc assigrunents success
ays been acknowl

“ they wrote for me. Besides, I was rather

Education Khyber Pakhtunkhwa in recogni
If from the Director Higher Education i
y requested that
performance in my 2020
as it is only he w. '

ly, directly and compre
lleagues is also evi h
fy, and selflessness. In fact, he is
of the whole province and co
¢ whole departraeat.. =

r requirements of justice, my hehavior may .
erall, concrete, and factupl manner. In
snder five Principals so far in GPGC Hariphr and that is
on Department. All of those Pr ncipals have
heir respective tenures. With the grace of Allzh #, all'of

d performance. They trusted me and lassigned me
t l;l)isburscment

f the college
h Seminar Committec), which all
a candigly courteous
her. To my

epresented in an ov

licagues or/and the students on the o
fully. In recognition, my performance

edged by the Principals as reflected frpm the PERS -
honoured by them with even prizes, oral words of -

(&)

.a highly honoured Resourc;f;_ Person of
tion of wh_it:h-E a'shield was
in March 2019; -

services as

the assessment of my respect¢d immediate

and 2021 PERs, should not be
ho is the best position to anaiyze my'perlronnancc and
hensively. Besides, the credibility of his remarks
ident ﬁog;;hig'-,highly.digpjﬁcd stature, o track-
\vzdoubtedly the ohe among the
mmands irnmensg respect from

P
r caused an; dantage or trouble

Fourthly, to put with all aurrble assurance,l have neve
right of any of them. Also, no inquiry

to any of my colleagues, nor I have
has ever been carried out agains: me.

ever usurped the.si

Liké?fiﬂs}:’_;’fné;hing has ever been conveyed to me by my

A

Szatnen] wite, CordSuannee

[

< |

e e
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gf}ﬁ Reporting Offiger or Countersigning Officer ubout my behavior with thelcolleagues. Overall,
¢’ | nave passed miy life as an expeonent of devotion, merit and justice. »
and the department

{ always carned a good name for my college, colleagucs
my outstanding performance in various capacities, the 1|
incing and domincering victory of our college magaj
zine contest first-time ever in the history of our college. U
: mainly due to my contributions in diverse leadership ca
ditor of English Section and the highest contributing as
se appreciation not only from within the country as well

Fifthly,
as a whole by
being the com
provincial maga
became possible
Chicf Editor, L
received immen
the same time,

“leadership behay

Lastly, 1
marker “always [
Reporting Ofﬁc:T,r at al! for immediate and effective redressal.

ior.

1 beh

| this, success speaks .aloud about ‘my tcam lcadershi

, while to assert humbly, nothing in this regard was cony

lost recent example
vine in the annual
ndoubtedly, all this
sacitics, that is, the
ithor over which I
hs from abroad. At
and participative

avior has altogether been rejected by the use of the Bfgh frequency

reyed to me or my

2. (i) “Not Agreed with R.O. Direct complaints from stud

(2021)

RESPONSE:|No cemplaint against me has been reccived by my Repor
was at all communicaied about it. My immediate supervisor and I were
from all such an‘cspondence. It clearly shows some misperception, coms
breach of trust sl)mcwhcre duc to which not a single complaint against md

my Reporting Officer. Then appearing as a sequel to this, the assessmen
Officer about mé was ot considered cither. On the other hand, it happen

r‘e:n,ts and staff”’

ing Officer. Nor I -
kept totally aloof .
Tunication gap, or’
was conveyed to

{ of the Reporting

d so that, in Oct,
rmics as well as a

2021, I received !a souvenir from the hands of the Additioial Direcior Acad
rich applause frtJm all wound over my successful accomplishment of the Tssigncd dutics as

the Chairman Rescarch Seminar Commitee. !

3. Overall Grading: AVERAGE
RESPONSE: it lacks duc recognition and reflection of my outstanding herformance, high
level of integrit}'iaﬁd proactive overall hehavior alongwith its various di ensions, and my
track-record of a number of outstanding accomplishments obviously based on a progressive
and proactive life style and behaviour. '
onses, it is carnestly requested

In light of the above-stated supporting points and resp
revisit and exp.mge the adverse remarks recorded against me by the

{o your gracious self to
Countersigning Officer.

v
St -
' 5:_.‘;$’,‘!'l,_ S
o ;.'Llh-[';-,- LA
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Yours Respectfully,

. — e

Muhammad Azmat,
Associate Professor of Eng

gh, -+
GPGC, Haripur. S

iy ‘s
S
e,

s

 Dated: 27" Sep, 2022.

e, e - . -
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To |
) The Secretyry,
Higher Education Department,
Khyber Paxhiunkhwa, Peshawar.

Subject: Request / Reminder for (a) Changing Countersigning Officer for My -
PER of Year 2022, (b) Expunging Alverse Remarlts from my PERs of
Yehrs 2020 & 2021, (¢) Taking a Legal Action a vain[st Harassing Acts of
High Officials of Directorate againét Me, and (d)f Granting Me Due

Relognition over Historic Win of Qur Magazine in Provincial Contest
Sir, | | ‘*’ -
Consequent lupon a scvere damage done to my career and honour by high officials of the
Dircctorate (as already conveyed to your kind sclf through my Appeal of 3 Oct, and Complaint
of 21" Oct, 2022) willi morc theeats still hovering around e régarding my PER of 2022 ard
confidential fecord (which are unfortunately at the disposal“of the same Officials) on the one hand
while no response or redressal by your kind self so far in this regard op the other hand, I once
again make a highly carnest and humble request to your gracious selfyto grant me justice and
provision of iny due rights and honours as stated in the Subject Line above. The supporting details

> for each prayer are presented as under: i f
!

-

v

PRUVSEUR YIS CREpURL S NN,

1. The Countersigning Officer for My PER of the Year 2022 may please be -
replacell with some other one of true professional, lhonest, balanced and fair
approach on the following main grounds: ! :

o The default Countersigning Officer for my PER of 2022 is t}_i.‘lc present Dircctor Mr.
Khurghid Ahmad who has already expressed his strong persdnal grudge against me
throuph sponsoring and partaking in the organized blatant crimh{;l campaign against me,
comppising the abusc of power, negative usc of social media, cyt er-bullying, and public

* provincial annual contest wianiag inagazine of my college as

threats 10 m: through indirect nieans and charaels in conncctio
this backdrop, it is impossible for the said officer t2 get o

to my PER of 2022. 1a
jective towards ine in

defamation, thereby causing me mental tortur¢ and harassment; '{ather, he is still issuing

comgliance to Rule 11 from “GUIDELINES FOR FILLING U,
that 1The Reporting and Countersigning Officers snould be cle:
| .

and ynambiguuis i their remarks.”™ i
]

[tis soticeable that Mr. Kaurshid has conveyc!d to e the advers
2020{& 2021 so laic in a wiliful manner, in fapt just at a time wh
obvidusly to harm my career, while he hoarded the adverse remd
really cxisted then) of the concemed countersigning officer aga
sharifip with mnc no counscling, warning, or ¢xplanation ote. for
he really foand that improper. Thus, he has Nimsclf conraitted

direcfives in the recent letier no. 22957, dated 25/11/2022, dn the title “ADVERSE |

REMARKS / GRADING”, wherein hc*lm%: otherwise direc
refer¢nce t¢ Qule 3.6 (a, b, & c) ewlated to Filling up PER

" THE PER” which 'says
r, direct, OBJECTIVI

> remarks in my- PERs of
cn my promotion is due,
rks/ obscrvations (if any
nst me carlier on, while
mending my behavior if
the violation of his own

ed the Principals with
“to strictly follow the

guiddlines/ snstructions issucd for reporting the PERs of the ofﬁlé:rsl Officials and record

adverse remarks (if any) only in those cases in which prerequisi
and applied as per rule / instruction.” K

t
It is bo-reygretiul that, rather than appreciating me over my hists

s have been completed

ric contributions for the
the Chief-Yiditor, Ediﬁor ,

-

s .
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. (English)| and prominent Author [while as per past tradition, the conderned college, Chief

Editor, Tditors and eminent authors vere duly rewarced witl] oral appreciation,
certificatés, souvenirs, cash prizes, etc.), Mr. Khurshid cr any uthep authority fonu the
Directorate has not wiitien even a singic word of appresia‘tion .n this tegard so far. Rather,
getting flared up cven more over my blaziug success, he ‘hac adamantly resorted to
disregard my devotion, hard work and honour by sponsoricg the crjminal acts of public
defamatién and harassment agairst me. Likewise, not a single word of appreciation has
come from the Sccictariat t00. Sorrowfully and dejectedly, “If gold] rusts, what can iron
do.” i ’

All the hbove-stated mala fide acts of Mr. Khurshid Ahmad ova ously show that his
behavior towarils me lacks due justice, objectivity, balance, moderation, and magnanimity

— the traits which are necessatily worthy of sucll a responsible positipn. Therefore, if such

a per'son,rcmains my countersigning officer for irny PER of the year 2022, my honour and
career would complétely be ruined for sure. |
i

. T N : .
2. Adverse Remarks in_my PERs of Years 2020 & 2021 may_please be

cxpunaedf on the following main grounds (which are presented hére as_gan

addition/ continuation to my already submitted'APPEAIQ;

©

The couintcrsigniug officer for may PERs of ycars 2020 & 2021 Mr. Zahoor-ul-Haq has
recorded adveise remarks against ine out of his mala fide intentions and a strong acquired
chronic personal grudge against me, actually in‘reaction to my raising voice against some

anomalous acts of my those colleagues, who are unfortunately his close friends, of which -

some are ¢ven his old chums from GPGC Haripur and Secretariat Peshawar,.
]
1

Like Mr. Khurshid Ahmad, Mr. Zahoor-ul-Haq has also violated Rule 3.6 (a, b, c) about
filing up PER (as quoted caclicr). Tn fact, during his own tenurc as Director Higher
Education from Junc 2020 upto his retirement in 2022, Mr. Zahoor-ul-Haq never
conveylkd to me any adverse remarks during the respective years, that is, 2020 & 2021, to
mend mhy behavior in case Le found it impropet, at all. This rhows that the purpose before
Mr. Zahoor-ul-Haq, in uuipon -vith Mr. XKhurshid and his e, is just te harm my career

.

rather than to reform things on my part {if any) ‘at the right time in a decent, magnanimous
and dignified mannet as s always worthy of jsuch a respoasible, position as JUDGE /
EVALUATOR. .

M Z:i:hoor-ul-l-l aq has recorded adverse remarks against me out of injustice. As a matter
of fact, all mv PER’s oi'all the previous years intcluding 2020 & 2C 1 were writien with an
ovcralf “Good / Very Good” Grade by all the Reporting OfﬁcersTand endorsed so by ail
the regpective Countersiguing Officers except I{im. This not only puts a question mark on
the reljability, faimess and coacerrent validity iof his assessment hbout my behavior and
performance [whicl have been outstanding throughout] but is aldo a violation of Rule 9
regarding filling up PER, which says that “The Countersigning Qfficers should make an
unbiased cvaluation of the quality of perfonnarse evaluation mmade by the Reporting
Officdr.” " :

! [
Mr. Zahoor-ul-Fagq s rejected the evination ol my Rpocting Officer oniy chout ne out
of almost 100 1.ceturers and Professors of my’icollc;;c. 1n fact, a} contrary tu this biased
act, 1.am ik only cne from my college who have sciieved a number of outstanding
successes and carned great hopour for me w.d my sollege in varioyis capacitics, notably as,
(a) a rcuchcr of English language, linguistics zad literatare (always showed best resulis;
got the Best Tuacher Award fron+ the Prime Minister of Pakistan in 2007; taught in Umm
al Qura Universivy, KSA, representing my country brilliattly over there), (b) a trainer of

P e b

.(:\‘>§ .
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colicgc lcoluxub and professors (the only one from my college to have been honoure'c{ with

* . this prestige by the Dircctorate 1§self rather, in ldue honour, a shield dlongwith a cashprize
and certificate of recognition was plcscnted tol my humble self fron} the Director Higher .
'I:ducatlon in "March 2019), {¢) chairman BS amount disbursernent. committee (no
cmbezzlcmcnt pendency cte. during my S-ycaf' of dedicated work injthis tough, volunteer .
capacity),-(d) chairman seminar committee (ho‘nourcd with a souvenir and a certificate by
the Additional Director in"Nov, 2021, for the spccessful conduction ¢f a rescarch seminar.

gver' in the, history of the: whole dollepc), (c) P]\D }“lwhsh rerenreh t\\ Nolne (141 CI'A in

Gomzewaork), (1) N P Ciold Mg, () oskisai I Hhendn nnpmvh W (Ul ey comsleh

et ot 1AT GUA e Hpving Senentes L, 2022, (hy) wuthor (7 KbbbdlbhA.I‘llCle, 2
theses, o number of bUldbeOl\b iyd pxojccts), (i) Chicf-Editor; Editor (English), and
eminent Author of various: types of wiitings of the first ever prowI;c:al contest winoer

magazine, of iny- college for the session 2021-22. Thus, again, therc] clearly appears not-
‘only a question :mark on, the’ reliability, fairness and concurrent validity of Mr. Zahoor-ul-
. Hag’s assessment about my behavior and pcrfonnance but is also a vleatlon of Rules 8 &. ‘
B 9 related fo filling up the PER.” . | |

I S
-My Reportmg Officer of BPS-20 Prof. Muharnmad Sajjad K.haﬁ is senior to my’

.o v
i H I

countersigning officer of BPS-19 and undoubtediy enjoys a far gre‘ater reputatxon -and

- . dignity throughout the - province for his honesty and compgtency <s(hc As actually .in

promotion zone 10t BPS-21 with no adverse remarks against him) in a dition to being in a

" far better position to assess my behavior andlperformance more rm.riutely, duect}y and
_ comprehensively than the countcrsxgnmg officer sitting in Peshawar, jxardly paying only " -
when the research . -

one visit t¢ our college and that too was made so late, that is, at a tim ]
seminar ended and the lunch was over, though the lunch had, to be arrangcd for lnm
scpamtcly then by the college (i.e., in Nov, 021)

While iy l(cpou.l'u, Officer has never reccived a smglc complam ‘against me, Mr.

Zahoor-ul- H'lq bos decorded in my PER ul the year 2021 that lle received direet
wmpl‘ums againd ¢ me from the staff and the 5ludenls {which he nevér shared with my
Reporting ©fficer]). Naturally and noticeably, herc arises a big questionjon the veracity of -

this claim ¢n the ground that if there was 1ca{.‘,y any complaint agains}{ me, then why he

" didn’t sh.m‘L that with my Repor ting, Officer as pu his duty. In fact, it cJearly appears ‘that

Mr. Zahooy-ul-Hag's asscisment about me i absolutely mala fid¢ based on “mere
concoctiond. Rater, it is clearly a. act of biased und autocra.ic naturd and is ‘actually a
violution o,” Rule 1t of filling up the I’LI\ which says that “Ti: chonmg and
(.oumusu,1[111

|
remarks. Vi;,m, irpressions based on inadequate knowledge or 1sola*c([i incidents shculd
‘be 'wo1dcd v o i

| )

Mr. Zahoox-ul-Haq never conveyed to me 'imctly or indirectly even m smgle comphmt

_ against me or anything related to it (i.e., w:lrmng, explanation, mqmry, counseling, etc.)

during the period he mentions regarding hxs recgiving of dircct complamﬁs against me (.c.,

2021). But, it can be noticed that, the moment I started to receive grea honour from all .
.around for my outstanding contributions for thc collcgc magazinc wilh my’ promotxou-

getting due at the same time, Mr. Khurshid m}d -Mr. 7ahoor-ul-IIaq sulldenly got active
and started ummpulntm;, things to stop my promotion forever by ruining;my PERS of two

successive years in one go first, and then, the lhlud onc at the end of2022i (which is not fm
. cither) by Mr. Khurshid himself then being a dcfault countcrsxgmn g ofﬁcc.r ’

It is noticeable to mention here that the adverse lmuarks of my coumcmgnmg officer have
been commuinicatéd to me after a lapse of 1 year, 08 months & 20 days as rclated to my
© performance for the yeir 2020 while after almost 8 months & 20 days as related to my
~performance for the yeur 2021 — in fact, just at'the time of my promouoni to BPS-20. This

7

Page 3 of 5 .

< - .

g Officers should be clear, dxrecl objective, and unaﬂlblguous in their.
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act speaks itself as of purely malz fide nature flathcr than of a reformative and corrective
one. In 2010 PLC (C.S) 1357, Honorable Balochistan Service {Tribunal dealt with an
identital mat er wherein there was a deley of one year in reporting adverse rem:.rks to the
afficer and the remarks were expunged in the end

° Alhamdulillab, ! have never harmed the carcer or usutpzd the rights of any of my
colleagues. No inquiry has ever Yeen done against me. As such, nothing hus ever been
conveyed to me by my Reporting Officer or Countersigning Offlcer about my bebavior

with the collcagues. Overall, I have passed my, life a$ an e::poneht of merit, justice, and
excelience. i

o The allegation on me in my PER of 2020 is that “The officer is Al WAYS in trouble with
colleagues.” It is so shocking that all goodness or decency aboyt!my behavior has been
rejected by the use of the high frequency marker “always™ by Mr. Zahoor which can never
be true of any subordinate or ia fuct any hummn being in nn absplute manner., Such un
extrenne retmle abowt e iy nothing bl nn et of sheor bios mul gtdenutyping, Doaldes, not
only Tl oy oy Gl feaningg peanens i alwayn I ouble with tlslmo wround who either
mdulge themscelves or support others for their unjust acts by usu ing the rights of the
deserving ones. In fact, the path of virtue is always troublesome. ind I prefer such a path
as a teacher and as a practicing Muslim with a strong belief in the Grand Accountability.

¢ While your kind sclf hag already accepted the APPEAL of Prof. lAkmal Shah of Govt,
Akhtar Nawaz Shaheed College, K'TS Haripur, against Mr. Zakioor's concocted and mala
fide remarks ¢ f similar nature on his PERs of 2020 & 2021.1 may please be granted the

?

sume favour in accordance with the priuciples of equity and justice. I

° Iimplore your gracious self to verify the'reality and veracity of the complaints and the
assessment made thereupon over my PERs of 2020 & 2021; otherwise, such fabricated
complaints and mala fide assessments can ruin the future of any civi] servant,

e Overall, in view of the mala fide and harassing acts by the nigh ofﬁtJials of thé Digectorate‘ !
I make an earnest request to your kind self for the expunction of adverse remarks from my
PERSs of years 2020 & 2021 in the larger interest of justice, fair-play and equity,

A strict lepal action should be taken against harassing acts of high officials
of Dircctorate xgainst me on the following main grounds: !

e o — ————

° Itis natural that when a Junior officer of rclatively low rank somc:| OW occupies a senior
position in the presence of hufdreds of really-cligible honest ofﬁc?rs of the riglit caliber
and ranl. areund, such an officer, howsoever resourceful and influential he/she is, t
obviously lucls due legitimacy, dccency,'maf;nahimity, moral strepigth, professionalism,
und competency. As g result, hefshe mav commit such acts which 42ay not only rujn the
career and ‘honour of éven such a suberdinate who possesses an outsvanding carcer and has
earned a good name for the whole department and even the country but also may defane ,
the whole depirtment. What has regretfably ha'ippencd to me as a subordinate is the worst .|
examplc of this bitter fact.: l f

t
.

Iix view of the mala fide and harasswig acts by the high officials of the Directorate, T make "
an earnest regresi to your kind self to launch a legal departmental enquiry against the
cognizable offi nscs of public defamation and harassment as committed against nie by the
said perpetrators in the larger interest of Jjustice, frir-play, and equity as well as to ensure
gnity of tlhe people worling in

confidentiality of confidentjal recori ard respect for the di
- this prestigious department. L

'
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.. 4. A due recognition may be confer

stupendous hard work we did to
in the anniial Drovincial college m
As o matter of fhet. in the pastothe ennking of ang wnpnzine before my designntion ag the Chier
Uditor, ldjtar (Lsgupedinh Section) md y contributions ay a prominent autllor therein, always used

(0 be lower than feven 100, burned the midnight oil to earn this historic dchievement and honour
for my college, n Yy whole commmity as well ag my depariment by and Jar e. :

and thanks 1o vour gracious self in anticipatio

red upon me, mv,colleﬁ
achicve the historic wi
agazine contest,

e, and my team for = -
m_for our magazine

U=

With humble repacds

-

s
>

Yolrs Regpectfully, ) o ‘
i ,\/gff‘k * ‘ . . ' r
- : :
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MUSAMMAD AZMAT,
; Associate Prosesser of By blish (BPS-19),
, ; o Govt. Postgradnate Col °ge, Haripur,
. i Department of Migher Educaiion, Khyber Pakhtunkhwa,
I

Mobiig: 0335-5640995
Dated: 5% Dee, 2022,
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A DIRECTORATE OF HIGHER Enuq"A'rlon
T Qym ¢7 —KHYBER PAKHTUNKHWA AN g (,
Rano Garhi, Peshawar 1
' el # 091-2650025 / 9330496
E-mzil;- hekgkgesh@gma:l com Facebook.com/dhekppeshawar Twitter. comidhekppeshawar
No.__ (Ll... _.‘:_L/ CA-II/ Est(: Branch. A-n2/plubid Azovat /Engrlich Daced Peshawar the 7 /. o 3 /2013 ‘:
To ' ;!
Dr. Azhar Muhmood -
Priacinal,
Govt; 2ost Graduaie (,olh,ge, Mandlan, .
Abbot.abad. - e KL
SUBJECT REQUEST/ REMINDER FCR (A) CHANGING f‘
' COUNTERS"‘M\IG CFFICER FOR MY PER OF YEAR 2022, F‘

AT e b

(B) EXPUNGING ADVERSE REMARKS FROM MY

PERS OF

YEARS 2020 & 2021, (C) TAKING A LEGAL ACTION

AGAINST HARASSING ACTS OF HIGH

FFICIALS OF -~

DIRECTORATE AGAINST ME. AND (D) GRANTING ME DUE! \

PROVINCIAL CONTEST.

RECOGNITION OVER HISTORIC WIN OF OUR MAGAZINE IN’

Respected Sir, asale il

|
i

. I am directed to enclose herewith a copy oi’ letter No. SO b
(Colleges-III]/ HED/ 11-6/ 2022/PERS/ M. Azmat/456/ 34()8 iated 16.02. 1.‘023 | i
re‘éelv"e;d from the Section Officer (Colleges III) Govt; of Khybel Pak‘atunkhwa
Higher Education Department, Peshawar on the oubject cited above which 1s
self—explanatory and tc state that the Director, Highcr Education, Khyber

Pakhtunkhwa is pleaser! to appoint you as Inquiry Officer to probe- into the

R CY, T —

allegations against Mr. Muhammad Azmnat, Associatc Professor of English,

Govt; Postl Graduate Collegc, Haripur and conduct a fact finding inquiry and !
report thereof be sent to this office alongwith clear-cut recommendations a
within a week positively for oniwvard submission to the Provincial Government, : L
pleasc. } a
’ ._-" \ e t

e S

DY: DIRECTOR (ESTABLISHMENT) g

! oY e Y o K3
EndstNo, 1222 743 |

Copy of the above is forwarded to the:- |

1. Secticn Officer (Colleges-III), Govt; of Khyber| Pakhtunkhwa,
Highe- Education Department, ‘Peshawar with refercnce to

his.letter No. referred above. |
2. Deputy Director (I.7), Local Dirccteorate.
3. Assxstam Direstor (ACR), uof‘aJ Dm‘c torite.
4. PA to Director, Higher Educatuon, Loca] D1rect'orate

"1 3

DY: DIRECTOR (ESTABLISHMENT)
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Dated: 13" March, 2025

'I’hchnquiry Officer Dr. Azhar Mechmoou,
Principal, Govt. Postgraduatc College,
Mandian, Abbottabad.

Subject:

1 :

@ neane VD y
M
Prme> — =

UEST/ REMINDER_FOR (A) CHANGING _COUNTERSIGNING

OFFICER FOR MY_PER OF YEAR 2022, (B) EXPUNG
REMARKS FROM MY PERS OF YEARS 2020 & 2021, (
LEGAL ACTION AGAINST HARASSING ACTS OF HIGH

NG ADVERSE

Q) TAKING A.
DFFICIALS OF

DIRECTORATE AGAINST ME, AND (D) GRANTING ME DUE

RECOGNITION OVER HISTORIC_WIN _OF OUR MAGAZINE IN

PROVINCIAL CONTEST

Respected Sir! Assalaamu Alcikum!

!
b
|
|

, -
In compiiance to your directive, no. 3159, dated Mandien the 10/03/2023, T hereby ensure my

attendance on 13/03/2023 at 12:00 pm noon, respectfully stating that my griev

“the” Subject Line above, are now sub judice in the august Khzber Pakhti
Tribunal (Appeal No. 251/2023) and FIA (Enquiry/Case No. 1297/2022);

prayed to kindiy wait for their csteemed decisions thereof.

Humble Regards!

)

P
Muhammad Azmat,

Associate Professor of English (HI S-19),
Govt. l’ostgraduatc College,

Haripur.

b

L T —"

ances, as cited in

unkhwa Service

therefore, it is

C———-
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-
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The Director,

s 0 i - r—

Higher Education Khyber,

Pakhitunkhwa, Peshawar.

SUBJECT: INQUIRY REPORT REGARDING REQU FST/REMINDFR FOR (A)
CHANGING COUNTERSIGNING OFFICER_FOR MY PER_OF (YEAR 2022, (B)

EXPUNGING ADVERSE REMARKS FROM MY PER OF 2020 & 202}, (C) TAKING A
LFGAL ACTION AGAINST HARASSING ACTS . OF HIGH

OFFICIALS OF .

DIRECTORATE AGAINST ME AND (D) GRANTING ME DUE RECOGNITION OVER
L YL R I A AR

HISTORIC WIN OF OUR MAGAZINE IN PROVINCIAL CONT1

EST. _OF MR.

MUHAMMAD AZMAT ASSOCIATE PROFESSOR OF ENGLISH, GOVERNMENT
POSTGRADUATE COLLEGE HARIPUR. ) '
Respected Sir,

ro

Reference the Directorate of Higher Education Khyber Pakhtunkh;
ENDST,

va Peshawar, lctier

No. 4222-25/ Dated Pcshawar the 07/03/2023, on subject cited above wherein

undersigned was appointed as inquiry officer. The undersigned is tasked to con
inquiry -cgarding allegations against Mr, Muhammad Azmat Associate P
GPGC Haripur and  submit report thereof for pursual of competent authority

The letter (and relevant documents, Annexed as 1, 7pages) is the
from Directorate of Higher E lucation, against Mr. Muhammad Azmat Associ:
wherein, diffcrent aliegations were made against him.

The undersigned contacted the Principal GPGC Haripur about the as
the Dircctorate of Higher Education. Letters No. 31581 and No.31591 (Annexc¢
scent to the-principal and accused officer; It vvas requested to provide relevant
the meeting of accused officer on 13/03/2023.

In this regard, the Principal GPG*” Haripur ananged a meciiag in
Muhammad Azmat, Associate Prof in the office o, Principai on 13,03/2G23.

The accused officer Prof. Murammad Azmat submitted his statemen
In his statcment as well as in personal hearing the accused officer submitted
mentioned in the subject of inquiry are under trial in th& Khyber Pakhtunkhw
(Appeal No. 251/2023) and FIA (Enquiry/ Case No. 1297/2022). Thercfor, he
statement as the case is sub judice in courts and it was requested to wait
decisions.

.[duct a fact-finding
fessor of English
dnd further action. -

oﬁplaint received
te Prof. of English

<l as IT & I1T) were
record and arrange

is office with Mr.

t (Anncxed as I'V).
that all allcgations
a Scrvice Tribunal

for their estecmed

N

S o
P
J
e
N
> ;

o

,g\\/
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signment given by

can not submit any -




4, - Q
CONCLUSION |

The accused ‘officec in his statement and in personal hearing rep

allegations which were cited in the subject of fact-finding inquiry, with same su
fed in the court. It was requested to wait for decision

ied that all above
bject matter against
bf honorable courts
ne relicf arc under
er pending in court

the same authority are fi
before proceeding further. As all allegations with same subject matter and sa

trial in the court. The sub judice rulc prevents us to discuss or dcbate the mat
procceding. Therefore, report is submitted for pursual of competent authority.

A
)

PROF. DR. AZHAR M

‘ PRINCIPAL

a Government Postgraduate College Mandian
Dated: 27/03/2023 \Abbottabad Princinil ~~

‘_ Govt. Post [iraduate Cotlege

! W.iedian 2 3hottahad '

.
O e TR ]
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-
T = - v




Muhammad Azmat # KPPLA
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There should be a strict notice of the
anomalies of the principals and the

blackmailing tactics they use by commgito this

a0o0

post through political support and appeasmg

their political godfathers in return by

all

crooked and unscrupulous ways. | have
observed for a long time that the majority of
them are morally bankrupt, incompetent and

unworthy of... See More
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There should be 3 strict notice o the anon

coming to this post through political support and

crooked and unscrupuloys ways. { have observ

tankrupt, incompétcnt and unworthy of such 2

means of the political support, the undue favou

very appointment is based on foul means

the orders of either their political or bureaucr

princ‘npa\s did not ente1ta'm as many candidates f

to consider. At this thé political master came n
i

i
warst names of the pfmci

violently, so boisteroule. <o shamefully,
had got his pest throu[g’n the sam

the principals are "h[r

principals and genuine leaders are very few.

evaluated before cotiferring U

and the well-being o'f grand lear

= e AR L

—

ralies of the principals

ed fora long- time that the majority O
o important leadership position. Th
¢ of the higher-

and vicious pronse

atic godfathers. Onc? it so happe!

or some petty jobs as his political

pa’, but the principal remain

and so provocatively by the political don

e noiitician 10 satisfy

i . : .
Jam khor" @nd nngry far cheap power. This

peon them the sacred responsibility

ning institutions.

and the plackmailing Lactics they use by

appeasing their political godfathc fg:in.:jéturn by all

f them are morally
by get this post by

ups, or some form lof bribery. 50 their
and commitment to s avishly comply with

ed that onc of out
bodfather asked him

a furious mood and abused the principal, calling the

ed sient even over his mather's insult done sO

because the principal

i- life-1ong inieriority ccmrjlexes. In fact, most of

is *neir npain dilemmia. Honest

5o their clieibility and intentigns must be properly

of thouvsands cflstudents and teachers
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y‘u’?&{ Muhammad Azmat ves ;'
?w-.m 8 Sap QU

[f) Like D Comment

Say "No!" to corruption It is s0 sad

that the results of ccllege magzazines are still lying
unannounced somewhere in some dark celi not

only of this session but also of the last sessjion. Is

there anybody around to take notice of thatjin this ,
regard??? Regretfully, it is a sheer disregard of the \
diligent efforts of the editorial boards, the teachers

and the students of the colieges of the whole

R
as’ @ F Sl 8 - - |

integrity of the genitlemen who are in charge of
it?77? ’

& s 20 | | / |
ﬂfj Like (;.) Comment ﬁ> Share
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@ Muhammad Azmat [ ﬂ

8 Sep - 4

Amrii khattak iz ot Amrii's Studio. -
Follow
YO, L A Penistan . B

VS Afghamstan 12 607 bells... See more

. [] - i 1
When Asif was stoppecby-Afghani playert- Pak : |
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¥ X GOVERNMENT POSTGRADUATE COLLEGE HARIPUR ]’\‘ .‘
B " Tel No. 0995.321043 Fax lio. 0995.321043 L--
T g | Ema’t, heps 393 gmall com Y e
No T : Dated: 98 "7 /2020
ll\o ! i

Mr. Muhammad Azmat

Associate Prof. of Englisa /) [4
/ /
Subject: EXPLAINATION

Reference your posl on sociul media (KI'PEA Lo)n'numl) ), ot vhich 1l
here with, You \'ll)]ll' d the rvules of hl'xn.u,s as indicated i the No
27-05-2019) n-.lmtfly “MISUSE OF SOCIAL MEDIA RESOU
attacked herewith Tor quick reference). You have used the social n
prof.aganda, bascless allcgations and delamation of officials, which lea
cthical values and ]Suuccl.tl co-existence among the community and pt
nceded to provide a comprehensive note of proofs about your all ailega

for the officials and;public figurcs.
i s
|

In the light of al:‘orcfmcnlioucd facts, why not a strict disciplinary action

against you accordi;ng to E&ID) Rules 2011 and Prevention of Electronid

L)

?/

¢ copy is attaciwd
ification (Dated:
RCES™ (copy i
edia for negative
1 to the damage of
blic. You arc also

ions as you stated

is initiated / 1aken

Crimes Act 2016.

Your reply of this letter should be reached to this office of the Lmders‘gncd on or before

July 13, 2020 positiveiy

: 'lpa
' Govt. Posl rnduq

a a7 ~aripur

1= 2.

Endst: No. 3—-gg
Copy to thc:-o_

N

. A 1
l(lﬂmpal

Govt, Postpradun
Harvipur

N

Y

te College

PA to Secretary, Higher Education Department. Govt of Khyber Pakhtunkhwa, Peshawar.
Director, Higher Education Departinent, Govt of Khybe: l’nl-luunkhwa Pcshawar.

Officer concerned.
Personal file..

W

¢ College
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¥y §il,’ . F’OVEK'QNI.‘IEN'I' POSTGRADUATE COLLEGE HARIPUR
‘izu\ ,,'_-_1:" . Jel Ho. 0995.321043 Fax lio. 0995.321043
[Tl { Ema’c hge S8R gmaiicom
No ._.__:&,_ e Datec
rlio :

Mr. Muhammad Azmat
Associate Prof. of English

Subject: EXPLAINATION

Reference your post on social media (RI'PEA Coprimunity ), of s/hich il
: s

here with, You violated the rules of business oy indicated in the No

27-05-2019) namgcly “MISUSE OF SOCIAL MEDIA RESOU

attasked herewith for quick reference). You have used the socia n

gl N
ET W
o (\“ ‘I“/j‘gf{)

P
Sedx

. 9% 197 1020

s .

}/

e copy is attaciwed
ification (Dated:
RCES™ (copy is

edia for ncgatve

propaganda, baseless allegations and defaration of officials, which lcaf to the damage of

ethical values and pueacetal co-existence among the community and
needed to provide a comprehensive note of proofls about your all allega

{or the officials and; public figurcs.
i

In the light of aforementioned facts, why not a strict disciplinary action

]
against you according to &1 Rules 2011 and Prevention of Electronic

Your reply of this fetter <hould be reached to this office of the uaders
i

July 13, 2020 positiveiy. : ¥y

blic. You arc also

ions as you stated _

A

[

is initiated / taken

Crimes Act 2016.

—

gned on"or belore

Pp"rlp/rri{i

Govt. l’os(Y;pxdua

ana - Tavipur
‘Endst: No. .2_—_(—2‘[2_2 1~ 2. <

-

1. PA to Secretary, Higher Education Department. Govt of Khyher Pakh
V2. Director, Higher Education Departinent, Govt of Knyvber Pakhiunkhwa, Peshawar
3. Officer concerned. S - e AN P .
4. Personal file.’ /'f\/“i‘ | ‘-
. Rty
AR /'1/”1
DIEwLt . ’
R VA P ...u/..jsg:ipal

Govt, Posipradun

-

Iavipur

H s . -~
IR S S

N

i
i
te College

_

Copy to the:- ' . I

tunkhwa, Peshawar,
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The Drrcctolr Higner Education,
Khyber Pa]\hlunknawa Peskawar, -

SUBJECT: APPEAL A‘CA ST THL USURPATION QF M}.’ DUE ggclﬁ T/UNFAIR
NOMINATION O¥ THF, BEST TEACHER FOR THE YEAR 2018-19 BY THE

COLLEGE NIMINATION COMMITTEE AND ITS ENDORSEMENT BY THE
PRINCIPAL AND HIS REVIEW COMMITTEE AND JMC MEMBERS.

o

\

v;-
o
Oh."“‘<. )

l ad

Inquiry Ofticers: 1. Prof. Dr. Ghulam Mustafa, JIMC Coordmator/Prmc:pal Govt.
Pustgraduatc College, Manschra '

2. Prof, Altaf Khattak, Govt. Postgraduate College No.1, Abbottabzid. '

Place of inquiry: Gowt. Postgraduate College, Haripur

Procedure: Personal Hearing, official record and written statements

Background:

A couple of years ago tl
competition amongst the tcachers of Governmen
objective the criteria was set ard sent 0 JMCs for finalization of best teacie

2018-19 the nomination were t2 be finalized at JMC level and furnished to t
Education up to 28-02-2019.

Government of Khyber Pakhtunkhwa decxdc& to encourage healthy

t Colleges (Male & Female). For attainment of this
rs’ nomination. For the ycai

he 'Directorate of Higher

MCs finalized nominations and furnished to the quarter concerasl:.

In pursuance of the same & )
{{aripur submitted appeal against ths
] i ?

¢ Muhammad Azmat, Assoc. Preiessor of English, GPCG,

nommat:on made by Haripur JMC. .
inquiry committee vide letter No. 12821-22 dated

The Director, Higher Education, constituted an
position with

" peshawar  13/06/2019  to nrobe the subjcct mattzr and point out factual

recommendations/opinion. _ ' .
!

Statement of Allegations:

The complainants alleged that:

- I. The Principal collected feedback from the students he did not teach in the session,

2. The.results were not assess.d as per laid down criteria; ’
L _.‘i He possesses better comput 3 skills while the college nominee is not even basicu ;
4. The committce awarded full marks o~ lesson planning to its choice candid o
5. Complainant’s presentation marks were not awarded to him; | ate

6.
The Principal formed a review committee with mala fide intentions without %my intimation to th
- o the

compiainant.
AD W“‘p




‘o

Proceedings: i

In compliance with the directives

Peshawar vide letter No.. 12821-22/BTA/AD (Acadernics); dated 13/06/2019,

visited Government Post raduate College Haripur on
factual position of the allegations levele

.b.

probe into the matter and find out

Evaluation Commitice and Review Committee.

The Committee ﬂl“lrst met Mr. Muharunad Azmat and gave him the
regarding the allegaticn he leveled against the Principal and committ

hearing

committee examined thotoughly the record of his appeals t0
could not provide aty evidence (courier/Post Office receip

(Annexture-A). He

that he had submitted appeal to the Director Higher Education,

tc verbally coJﬁrmed that his

obtained by the Principal/Committee was 0

students but not of the session. The criteria say that fecdback will be taken from
(Annexturc-B).

been taught by the teacher
rather than from some expert of institution.

planning. Similarly, he failed 0 produce any valid evidence
presentations in seminar or conference. As per criteri
seminars/conferences where the presenter has 10 share bis OWR research. H

participation in workstiop (Aruexture-C)

He also questipned the prerogativ

that it was consisted of the junior faculty members. The Principal did not
development though evidence proves his claim bascless (Anncexture-D).
Committee observed fthat tre complainant has attitudinal issue. His tone and

the norms of official ¢oce.

When asked when he completed
appeal he submitted 10 worthy Sccretary

allcgations were trué but when aske
f the students he never taught. He fieplicd that they wer¢ his

his Ph.D, as he has used the word
Higher Education. His reply.was that in some gathering he was

of the Dircctor Higher Education, Khyber Pakhtunkhoe
the Inquiry Cominittve
on to the concerned) te

i against the Principa,

03/07/2019 (after intimat

ppportunity of personil
s Simultaneously, the
rector Higher Educaticn
) in support of his claiv

Khyber Pakhtunkhwa, as per procedure.

Principal and the D

4 whother the feedback

those students who have

For computer literacy he submitted his own written claim
He could not provide any evidence in support of his lesson
in support of} his claim for marks of
a warks can be 2warded to a resource person of
- produced centificate of

¢ of the Principal of formation of review committee. He said

intimate him about this
During this process the
language was unlikely to

Dr. with his name ia the *

honored with it verbally by someone but he poseesses no Ph.D degres. However, he has been enrolled in

A Ph.D but has not yet started rescarch work. Hz
with him. He submitted his written statemen: also (Annexture-E). - | ,

s s o e subseque'ntlia

the Principal; Evaluation

further said that the Principal was partisan and jealous |

i

Committee and Review Committee members expluined |

their viewpoint bcfprc the Inquiry Committee. ‘The Principal said that on receiving directives for

H H ’ ' . 1 - L

nomination of best jeacher he constituted a commitiee consisting of Prof) Nacem Akhtar, Pro } Qazi
? .

Ahsan Ahmad and

Mr. Rehman Wali Khatak, Assistant Professor (Annexiure-F). After completing the

process the commit;tcc submitted its report m which the score of Prof. rshad Pervaiz was highest
(Annexture-G). On receiving complaint about calculation of marks he cotstituted a review committee
mi

of senior faculty members bul du¢ 1o theiv

- ' ! ¥
I,1“Mr. Afiab Ahmﬁd, Asstt. Professor, M. Tariq Naveed, Asstt, Profey
ccturer was constituicd for the needful (Annexture-i). Afler compl.;
. : 2

ergagement somewhere else a teview commitiee consisting
sor and Mr. Naveed Khan,
e review of documents and




T

»*i\ record the Review Committee. realized that the f; : ‘ T

leniently. P ormer committee had awar \

Mr ,T:Zh;h;:::énzr }ic‘;/:-rc dclzducted from all candidates but still the t :dbg?tritsnt?v::lr::dldm

Principal, GFGC, Harl j - L;rc- ). The IMC Co.mmittcc consisting of Prof. Dr. Ashfaque X‘;‘l by -.

Principal’ i ,Gh p r, Prof. Azra Yasmeen, Principal, GGDC, Sarai Saleh and Prof. Shafi thmd’
PR , Ghazi ¢xam.ned all cases and nominated:one male and jonc femal ek,

criteria 1o the quarter con:ccrncd (Annexture-J). male teacher as per

Tha : ; Y '

wacmr\&fg..r; ;}:;: ;(;T::;#cc members were gsked abouf th.e procedure they o;’JFisl for selection of best

' y y performed their job as per criteria. For fecdback nhmes’of contesting teachers
ver annoucad o e sthdnts ey g and o e nd v collied
| s ass of their choice thdmselves and we collested
record and calculated aggregate result in the light of the laid down formula[(Annexture-L), On ery
about assessing computer literacy the committee told that Mr. Azmat submittdd his claim to be 'cqn': 3 iter
literate with his own signature while Prof. Arshad Pervaiz submitted e certi cate issued by Iitéii—t;}t.: of
Computer Science (Annexture-M). Both candidates got equal marks for computer litcracy. On .qu_qfi ion
on lesson planning the committec mernbers told that equal marks were aw rded to all by nomina.ion

_committee but after review marks of thos: id not submit approgaiate
record of lesson planning. Few lesson pians recor
subrnitted a page from B.Ed book about contents cf a lesson plan but no Lesson

_the committee about the courses he taught. (Anncxture-N). About publications an
seminars and conferences the comumittee members ‘told that marks were aw
Azmat did not provide evidence of participation in a semin
paper/reseurce person. He provided certificates of participation as re

not fall in the criteria (Annexture-0).

r ations Mr. Muhammad Azmat propagated the: issue through social and
so spoiled its environment by causing clash and
act of misuse of sogial media on academic

contestants were deducted who

d was provided by Mr. Atshad Pervaiz. Mr. Azxat

Plan was provided Jo
d presentations in
}a.rded as per criteria. Mr.
ar or coiference as presenter of
source per‘l-son in workshops that Jid

In the wake of nomi
at not only defamed the college but al

conflict (Annexture-P). Keeping the negalive imp
environment the competent authority has taken serious notice of such activities with extreme displeasure 7/

and directed all concerned to monitor such activities and proceed against the offenders under E&ZD 1
Rules 2011 and Prevention of Electronic Crimes Act, 201 (Annexture-Q). - ' ‘

interviews, official record and written statements confirmed that Mr. Azmat
appears to be very ambitious with attitudinal problem. Such attitude may destroy growth of instimt,iéns :
as well as sanctity of official hierarchy. No institution or organization can function smoothly if official
protocol or code is not obse-ved. The subordinates may have reservation but for addressing their
reservations/grievances they 1€ requ_-ired to stay calm and submit ‘appeal to the higher authority.
Involving media in officia’ matters is unlikely of the conduct of a civil servant. This attitude is ot -
healthy for institutional life. ™ disturbs peaceful environment and creates rifts.

print media th

The probe through

-

Findings:
ARer thorough examination of the entire reievant record available for the instant appea'lvtm;
] L}

following facts wére observed:
}
}

l. . ‘ e talen e, N . .
Feedback was taken from the students whom Mr. Muhammad Azmat taught,
! .

¢

—
— e ———



2. Only one class of each|contestant was considered for getting avcrage result;

3. No discrimination was{made in awarding computer literacy marks. '

4. Lesson planning marLs. were awarded for actual lesson plans submittéd to the review
committee, . ! : | K .

5. Mr. Muhammad Azma« neither presented any paper in a seminar npr in a conference u; a

(€SOUrce person. ! S .

6. The Principal dually constituted committees as per his prerogative. : e

7. Mr. Muhammad Azmat involved social and print media in the matter which defamed the

institution,

R

-ommendations:

After thoroughly examining the'matter, the Inquiry Committee recommends as follow:

1. The college administration may be advised to show no leniency in awarding marks in such
matters 10 avoid unnecessary inconvenience which compel them to go for|reviews. Carefulness
wili nelp in preventing clash and conflict in the college.

2. Mr. Muhammad Azmat ‘.may be warned to refurm his attitude and avoid|misuse of social arc
print media for negative propazanda ana defamation of the-institutior: and the department.

.

3. Instead of proceeding agamq him urder E&D Rules 2011 he may bJ: adjusted/transferre d
somewhere else for best institutional i intzrest and his reformation.

|
|
{
aquiry Officers: !

' 1. Prof. Dr. Ghulam Mustafa..{ T

2. Prof. Altaf KhattaK. ... oroeee Trrmrscarrsrneencnnvnssnes
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