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W i;i-FOKE THE HhiMOi IR ARI.E KHYBER PAKHTUNKHWA SERVICE TRIBUNAL^ 
■ “ ; r AMP rnURT ABBOTTABAD.

' ?■ S.A A' 251/23
t

M,. .‘.'luh.inimad A;-.nuit
Appellant

Versus

Go-:x. of Khyber Pakhtunkhwa 
riirough Secretary
and Director, Higher Education Peshawar Respondents

PARAWISE BEHALF OF RESPONDENTS NQi I &-2
»

Respectfully Sheweth: - That P'le respondents submits as under; ; 

Pndiminarv Objections:-

neHivei cause or action nor locus standi to file the1. That the appellant has goc

instant ScM'vice A t)pca:.

2. ITat the appellant I'-.as net come 

2: That the appellant is estooped by his own conduct to file the instant appeal, 

i-. That the instant service appeal is b'ad for misjoinder & non joinder as the

in the instant case.

to this Tribunal with clean hands.

countorsigTibig cfficcT is not made par;- 

5. That the aplpeal s barred by ira-v and hmitation. 

\\ cts; - i

•M \J

Correct to clic extern- lha: .'he appeiian: Is ihe tTa]i)yce of riigher huacat'.oia
j !

Department, resr of the Para Pertain to record

i)

2) Pertains t.a rcco-d.

3) Correct to the oxient that the adverse PER for the year 2020 & 2021 wa;

communitaited t'^).ihe <\ppellanl vn-lo lel.U;r tialeti 20.09.2022 (Annex-A)
received (Annex-B) whicl4) Correct to! the extent that Departmental appeal

processed but in the meanwhile the appellant sulumitted another application

was

was

for changing his countersigning offic(?r in addition to the prayer mentioned in his 

departmental appeal (Annex-C) which was processed and fact finding inqui. y 

was initiated on the complaint of the appellant (Annex-p) but the appellant 

submitted; bis j tatoment before the inquiry officer that the matter is subjudic(i

(Annex-E)i and the inquiry officer concluded his inquiry bci igsubjudice (Annex-

F)
5) As alrcc dy t*xplained in Para ■)

6) Incorrecl. lAs alreatly expiained in preceding paras.

Ch ounds: -
'S in dcouble with Ins colleague due to whi:!1) Incorrect, 'iTe 'ippellont ■' as s.lvvc 

his PER was rec crtled as Jidvetse.

2) The I’GR of the year '.M2U dc .h'/i was reported by the reportin;] officer ca 

13/01/2022, th.,' irimo was sieit to the countersigning authority on 12/09/2022
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Dininunicated to theletter dated 22IQ9I2012 Adverse PER were c.md vide

4ippellant.
ming his duties with 

the conduct rules l'>) 

complaint in this 

2X-H). Moreover, ar. 

officer rec ommended that the 

ase of Social Media &

ont to mention her.' that the appc:llant was perfo

he has violated
3) li is pertij

the utter |iissatisfaclion of lus highups ns
the Department through Social Media (Annex-G, 

also called from him (Ann

ondefaming 

regard ar 

inquiry w 

appellant
Print Media for negative- propaganda & defamation of the Jlepartment (Annex-I)

explanation v/ns 

as also conducted .wherein inquiry

maybe \varnod to reform his attitude & avoid mis

but the appellant did not mend his ways, 

explained in Para 3.4) As already

explained in preceding Paras.5) As alread;

6) Incorrect. ;As already explained in pr(KC=ding Paras.
f .

pert^|nei;i\to mention here that on the icquest of the appellant a fact finuing

inidated (Annex-D) wherein the appellant submitted his statement

the inquiry officer

7) It is

inquiry was
that the matter it^ subjudice (Annex-E) due to which

concluded his inquiry being subjudice. (Annex-F).
I

8) As alreadv explained preceding paras

As already explained in preceding Paras.9) Incorrect.

10) Pertains to record, 

n) Pertains t.') record.
i

12) Incorrect.! As already explained in preceding Paras. |
t

13) That the Respondents may be allowed to raise additional ^;rounds at the time of

arguments.

Prayer:-
It is, therefore, humbly, prayed that the instant Servijee Appeal is based on 

ption/misstatements hence may graciously be dismissed.misconce

Secretary,
Hig ii'i Dcparlmont EdiiCiilion K lybi'i i-.ikhlunkhvN’.! 

RespondentjiXo .1
akhtunkhw.' ,Higher
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directorate of higher education

KHYBER PAKHTUNKHWA •
, RANO GARHI PESHAW/U? 
Phone: 0912650016

r
f t- ^-4'■"•AX v;

f NE4R northern by pass 
Te’.l; 0919330496

Cx:^

Ch
^mail.comACR Section E-mail:- dhcacrsorlkliiija

Daiid:
E-mail-.- r1hcl|nkoesh^f'‘?zmail.com.

/AD (ACR)/i\lMnuil
2.0 /AL-no22

\1%>So.
Registrx |. •

:l<s recorded in your
31..-12.2020 and

’"'■’'“'"-"'"AStcclcd 10 convey lo you Ihc following
the period from 01.01.2U^u ^o -Performance Evali.\alion Report for 

1.1.2021 lo 31.12.2021.
PART-IV IRF-MARKS OF COUNTERSIGMINGiOFFICEBl

the officer? If you disagree with the a 

reasons.

^sessnient of the

:Qlleagues” (2020) 
staff (2021)

2 How well do you know

'"“'ats £”o'
“Not Agreed.ioith R.O. Direct complaints from studems ana

3 Overall Gralding.
“Average"

Recommendation for promotion.
Evalution Of Urc quality af assessment made by the roportix|g officer.

Exaggerated"

^1.

C).

(AFRASEYAB) 
AssUtant Director 
(Academes/ ACR)

Muhammad Azmat 
Associate Professor of English,
Govt; Postgraduate Cci lege, Haripur.

i.

Endst;'No'. l f5^,.Zdih./
Copy of the above is forwarded to the:

1. Deputy Director (Estt;), Local Directorate.
2. Superintendent Promotion .Cjell,Local Directorate.
3. Master File.

(AFRASEYAB) 
Assistant Director 

^ (Academics/ACR)

Sc jnnod wl'h pomScanner

■ sm\
•■i
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The D rector, _
Higher Education Department,
Khyber Pakhlunldiwa.

Ti.iough; Proper Channel
Subiect; ringiicst for K%i<i;iu;tioii_oI.j^clvc!-^Ji ------^

Officer from iMv Performnn.^eJ^fiiMlPJJ^Sflgf^-------

' V
f

nfersignin*:
in & 2021

)(?/>ninrk.S Ot Cojj

as received
In compliance to your Letter No. 17342/AD jng l-esponses arc

Saturday. 2,4^ Sea, 2022 (Anemoon) from my Pnncpal, 
hereby submitted on 27- Sep, 2022 to your honour for the favour of cxpuncttjan
remarks from my PEP s of 2020 & ^021.

Aerced with R.O. The offic2-Mi.[s_nbBiyJn_t!:i

Sir,f t •

on

IEiihle with ;U
t •2. (i) “Not 

pnlloagues** f20201
\ ehavior may .

been my Sporting Of heers too in their respeettve <--es_^th^ gm 

them always appreciated my behav.or Disbmscmcnt
Col^X?RcsrJc7fmJm EdlfLglish as

rss
eciationandcertifK^tesjvvcll, ^ ^ Resource Person of

Secondly, ‘^'u ” j xhyber Pakhtunkhwa in recognition of which a'shield 
Directorate of S^Sr^tor Higher Education in March 2019, :
presented to my humble tolf fr D of my respected immedtate

Thirdly, li w highly ^^que PERs, should not be
superWsor upon me “best position to analyze my per 'ormance and
ignored any way, as it is only h ^.„_-.hcnsivclv Besides, Uie credibility 6f his remarks 
character more closely, directly an p from hiS highly dignified stWre, a hack-

o7r.s;,..ro«4 c,——t

. I uSi; —»g h., ..0, boo. oonveyod .0 ™ b, m,

appr
w'as

I

/

Su.uKiml wit,. ClitiSgOilline,



4

f % n
\

colleagues. Overall,Countersigning Officer about my bcliavlor with the'^^licporling Officer or _
‘ have passed my life as an exponent of devotion, merit and justice.
/ Fifthly, i always earned a good name for my college, colleagues

, / as a 'vholc b)’ :ny outstanding performance in various capacities, the n ost recent examp e 
- being the con^i^cing and domineering victory of our college magadne in the annua 

provincial magazine contest first-time ever in the history of our college. L 
became possible mainly due to my contributions in diverse leadership ca 
Chief Editor, Editor of English Section and the highest contributing a 
received immense apprceialion not only from within tiie ccutnir)' as well 
the same lime, this success speaks aloud about my team Icadcrshij:

and the department

ndoubtedly, all this 
jacities, that is, the 
ithor over which I
as from abroad. At 

and participative
leadership behavior...

Lastly, 11)' behavior has altogether been rejected by the use of 
marker “always while to assert Jiumbly, nothing in this regard was con’ 
Reporting Officer at all. for immediate and effective redressal.
2. (ii) *^Not /.Qrced ^vith R.Q. Direct complainfs from sfu^
f2021)

he high frequency 
eyed to me or my

I ^ntfi and staffsi
h' y.

ing Officer. Nor I 
kept totally aloof

RESPONSE: No complaint against me has been received by my Repor 
was at all comiiunica'icd about it. My immediate supervisor and I were 
from all such cJn-c.spondence. It clearly shows some misperception, comr lunication gap, or 
breach of trust somewhere due to which not a single complaint against m< was conveyed to 
my Reporting Officer. Then appearing ns a sequel to this, the assessment of the Repomng 
Officer about mi was ::ot considered ciilici;. On the otiicr hand, it happened so that, in Oct, 
2021 1 received a souvenir from the hands of the Additional Director Acad ;mics as well as a

' iny successful accomplishment of the assigned duties asrich applause frem all iround 
the Chairman Research Seminar Committee.

over

Ovnrnll Gf^adinif: AVERAGE
RESPONSE: it lacks due recognition and reflection of my outstanding performance high

ivc overall behavior alongwith its various dimensions, and my 
lishments obviously based on a progressivelevel of integrity'arid proactive . 

track-record of a number of outstanding accomp 
and proactive life style and behaviour.

In light of the above-stated supporting points and responses, if is earnestly requested 
^ evisit and exp'.mge the adverse remarks recorded against me by the

to your gracious self to r 
Countersigning Officer. , (

Yours Respectfully,

MuhammaaAzmat,
Associate Professor of Engli^h^ , . 
GPGC, Haripur.

bated: 27*^ Sep, 2022.\ .

•>v:
I

j-

Scan hxl with CamSi^arwcf

■'1 j
s; t
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i . To .
The Sccretyty, ; J
Higher Education Department,
Khybcr Paidiiuiikliwa, Teshawaj'.

Subject: Re niost / Reminder for (iQ Changing Countersiening Officer for Mv
of Year 2022, (b) Expunniiig Xldvcrsc Remarks from mv PERs of

Years 2021) & 2021, (c) Tnkiiii; a Lounl Action againist Harassing Acts of

High Officials of Directorate against Me. and (d^‘ Granting Me Due 
Recognition over Historic Win of Our Magazine in l^rovincial Contest

Sir,
Consequent ^pon a severe damage done to my career and honour by high officials of the 
Directorate (bs already conveyed to your kind self throiigli my Appeal 0^3'** Oct. and Complaint 
of 21*' Oct, fe022) with moic llucats still hovering around me regarding my PER of 2022 anil 

'■ confidential yecord (which are unfortunately at the disposal of the same Officials) on the one hand 
while no response or rcdressal by your kind self so far in this regard oji the other hand, I once 
again make a highly earnest and humble request to your gracious selftto grant me Justice and 
provision of my due rights and honours as stated in the Subject Line above. The supporting details 
for each prayer are presented as under: i |

1. The Coiintcrsigning Officer for Mv PER of the Year 2022 mnv be -
rcplncell with
upproncli on Hie following main grounds: ' ~

o The default Countersigning Offxer for my PER of 2022 is the present Director Mr. 
Kliur: liid Alunad who has already expressed his strong personal grudge against 
tlirou ;h sponsoring and partaking in t)ic organized blatant criinintil campaign against me, 
comprising The abuse of power, negative use of social media, cifber^bullying, and public 
defalcation, thereby causing ;ne mental torture and harassment; rather, he is still issuing 
threads to m.. llirough indirecr n-.eans and charmcls in conueclior to my PER of 2022. In 
this jackdrop, it is impossible for the said officer to get o ijcctive towards me in 
compliance to Rule 11 from '‘GUIDELINES FOP. FILLING IT, THE PER” which says 
that ‘ The Reporting and Countcrsignbig Officers should be clciV direct, OB.TECTXVTl. 
and i nambiguuiis in their remarks.”'

some other one of true professional, h6ne.*{R balanced and fair

me

o It is ijiouccabic ilint Mr. Kburshid lias coiiveyeci to me the adyerst: remarks in my PERs of 
2020I& 2021 so late in a wiliiul manner, in fact just at a time wl, _ cn my promotion is due,
obvidusly to harm my career, while he hoardc;d the adverse rcmijrks/ observations (if any 
reall) existed then) of tlic concerned countersi^ing officer age nst me earlier on, while 
sluui ig with me. no counseling, winning, or ckplaualiou etc. for mending my behavior if 
he really found that improper. Thus, he has liimsclf conimittcd the violation of his own 
directives in the recent letter no. 22957,. dated 25/11/2022, c|n the title “ADVERSE . 
lUiMARJCS / GRADING”, wherein he has oihcnvisc dii'cc 
reference ic Rule 3.6 (a, b, c'c c) ewlated to Filling up PEF 
guidelines/ mslniclions issued for reporting thb PERs of the offu 
adve^'so rcm irks (if any) only in those cases hi which prerequisit 
and applied as per rule / mstruclion.” ;

® ll is ko-regretiul that, rather than appreciating me over my liistf 
•• provincial aiuiual contest wimibg magazine !of my college as

ed the' Principals with 
“to, ^strictly follow the 

ers/ Officials and record 
3S have been comjficted

iric contribution-^ for the 
the Chief-Editor, Editor

✓ .

I Stss^.{

I
r
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emed college, Chief 
oral appreciation,

(English) and prominent Author [while as per past tradvtiou, the com 
Editor Editors and eminent authors were duly re'varced will 
certifiiatl souvenirs, cash prizes, etc.]. Mr. Khurshid or -my odrer authority rom the 
DirectoraW has not wiittcn even a singic word of appreeiahon .n this egard so 
getting flared up even more over my blazing success, he has 
disrcKard my devotion, hard work and honour by sponsoring the crminal 
defaitin Ld harassment against me. Likewise not a smgle word of appreciat.on has
come frohi the Secretariat too. Sorrowfully and dejectedly, If gold

do.” '
o All the ibovc-slated mala f.de acts of Mr. lOiurshid Ahmad obv ously show that .

bel^tr me lacks due justice, objeetivi^.
the tra is which are necessarily worthy of sucii a responsible positifin. Therefore, il suen •; JrsoXemLs my countersi^ing officer for .jrty PER of the year 2022, my honour and 

cai’cer would completely be ruined for sure. j ,

/

rusts, what can iron

!

rnntinuatinn to mV already submitted APPEAL):
. The countersigning officer for my PERs of years 2020 & 2021 Mr. Zahoor-ul-Haq has 

recorded adveisc remarks against me out of his mala fide intentions and a strong acquired 
chronic personal grudge against me. actually inf eaction to my raising voice against some 
anomalous acts of my those colleagues, who arc unfortunately his close friends, of which 

arp even liis old chums from GPGC Haripur and Secretariat Peshawar,
O Like Mr Khurshid Ahmad, Mr. Zahoor-ul-Haq has also violated Rule 3.6 (a, b. 0 about 

filini' up PER (as quoted earlier). lu fact, durmg lus own tenure as Director Higher 
EduLion from lunc 2020 uplo his retirement in 2022,
conveyed to me any adverse remarks during the respecuve years, that is, 2020 & 2021 to 
n^d % behavio, in ease he found il imp,ope al all. This shows lhat the puiposo before 
Ml Zroor-ul-Haq; in unison -vilh Mr. lO.ursh d and his teem, is just to harm my career 
lets n to rofoim thhigs'on my part (if any) at the righttimem a decent, ma^tmons

orthy of suck a respoa.siblc. position as JUDGE .

some

and dignified mamici as -s always w 
EVALUATOR.

the refiability, fauness and co.uouneiit validity: of his asses,sment
performance [which liave been outstanding tlnpughout] but is also a violation of Rule 9 
rccardiiu' fillini’ up PER, which .says that “Tlic Countcrsignmg C fficcr.s should make .in 
unbias;cci" evaluation of the quality of pcrlbnnapce evaluation iniadc by the Reportmg
Officdr.” ,

O Mr. Zahoor-u!-Haq lids rejeeled the evelu.alibn of Iiy Iteporliug Q 
of almost 100 Lecturers and frofc.ssois of myjCollc)tC. In fact n 
act 1 am ihi only one fiom my college who iiavc .icueved u 
successes and earned great honour for me c'.d my eoUege in vanoi

oachcr ol^ l-nglish language, iingmislics .-.ud literature (always
the Prime Minister of Pakistan

« Mr.

Ticer cniy .'bout me out 
contrary if ‘h's biasec 

number of outstanding 
IS capacities, notably as, 

showed best results, 
in 2007; taught in Umm 

i r there), (b) a trainer of
(a) a
got the Best Teacher Award from 
al Qura Univer.'.iiy. KSA, reprcsenling my country bnlliantly o%

a
4 iHi' 11
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college lecturers and professors (the only one from my college to havp been honoured with 
this prestige by the Directorate itself; rather, injdue honour, a shield e longwith a cash'prize 
and certificate of recognition was presented to, my humble self fron. the Director Higher . 
Education in March 2019), (c) chainnan BS amount disburse: rent-committee (no 
embezzlement, pendency etc. during my 5-year of dedicated work in this tough, volunteer 
capacity), -(d) chairman seminar committee (honoured with a so.uvenff and a certificate by ‘ *
the Additional Director in"Hpv, 2021, for the successful conduction {(f a research seminar' 
e,ver'iirtlic, hi.story of llic. whole conc};c), (c) PhD P.nj'lish rejauuv.ii ('IM (.iPA in

„i,Mi<'nn, I'Mi -lAi ' .I’A m ih Mi. i.n-.i lu.mi. -uililij, (li) uuiliur (7jKcsearch Articles, 2
liieses, 11. number of guidebooks and projects), (i) Chief-Editor,- Editor (English), and 
eminent Author of various, types of writings of tlie fust ever proviiicial contest winner 
■.macuzinc,ofiny college for the session 2021-22. Thus, again, therej dearly appears not- 
only a question mark on. the reliability, fairness and concurrent validi^ of Mr. Zahoor-ul- ‘
Haq’s assessment about my behavior and pcrfonnance but is also a violation of Rules 8 & ' •

'■ -9 related t’o filling up the PER.” '

I
■■I

■ :

O My Reporting Officer of BPS-20 Prof. Muhammad- Sajjad Khai is senior to my , 
couiitersigining officer of BPS-19 and undoubtedly , enjoys a far grater .rephtation-and 

■ ■ dignity throughout the province for. his honesty and competency (he ,is ^actually .in .
promotion zone tor BPS-21 with no adverse remarks against him) in addition to being in a 

. ' far better position to assess my behavior andl performance more rriinutely, directly' and 
comprehensively than the countersigning officer sitting in Peshawar, lardly payin'g only 
one visit to our c-jllcge and that too was made so late, that is, at a time, when the research _ 
seminar ended and tlic lunch was over, though the lunch had. to be arranged for him 
separately then by the college (i.e., in Nov. 2021).

» While my RcpoiLing Officer has never received a single, complain against me, Mr. 
.Zahoor-ul-Haq I. -i-ecorde'd in my I’UK uf ihe year 2U2I that Ic received diicct 
complidnls'.agam; i me ironi the staff and the Istudenls [which he nCv -r shared with my 
Reporting ^fficei]. Naturally and noticeably, here arises a big question on (he veracity of' , 
this claim ihe ground that if there was i‘ca{,’y any complaint agaiiis mC, then why he 

■ didn’t share dial willi my Repoi ting Officer as per his duly. In fact, it c cariy appears tliat 
Mr. ZahooV-ul-il-Hi’s assessment about me |is absolutely.mala' fidi; based on'mere 
concoclion;]. Kad'.er, it is clearly a i act of biased and auloc’‘?.ic nauirt and is'actually a 
violation of Rule 11 of lilling up the PER which says tliat ‘"iae Reporting and 
Counlcrsigi iiig Officers should be clear, direct, objective, and un'aiiibiguous in their 
remarks. VAguc impressions based on inadpqualc knowledge or isolated incidents should 
be avoided.’,’

■ I

f
f

'■i

i

« Mr. Zahooivul-Haq never conveyed to me directly or indirectly .even ai single complaint 
against me or anything related to it (i.e., warning, explanation, inquiry, counseling, etc.) ■ 
during the period lie mentions regarding his receiving of direct complainl|S against me (i.e.,

. 2021). But, it can be noticed that, the momeni| I started to receive grea. honour from all . 
.around for my outstanding contributions for the .college magazine wi b my promotion' 
getting due at llic same lime, Mr. Khurshid and. Mr. Zahoor-ul-Haq sm Idenly got active 
and started manipulating things to slop my promotion forever by ruiningiiny PERs of two 
successive years in one go, fust, and then, ihe llnrd one at the end of 202!^ (wliich is not far
cithci') by Mr. KJnirshid himself then being a default countersigning offiedr.

' i •- . ' J
® It is noticeable to mention here that the adverse [remarks of my countersigning officer have 

been communicated to me after a lapse of 1 year, 08 months &. 20 days as related to my 
; pcrfonnance for the year 2020 while after almost 8 months & 20 days as related to my ' ’ 

performance for tin. year 2021 - in fact, just at the time of uiy promotion'-to BPS-20. This

fli

• it

/ ;■

:■

‘

. !

1 .

!
: '

—nr''*" 

' ■ m . f nV
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. act speaks itselt as of purely male fide naUire rather than of a rcl 
one. jn 2010 PLC (C.S) 1357, Honorable Balochistan Service 
ideiuital mat-er wherein there was a delay of one year in reportinj

. Oliicer and the remarks were expunged in the en'd

omiative and corrective 
Tribunal dealt with an 
adverse remi.rks to the

/ •

Alhanidulillah, ) have never harmed the career or usmp'>d tlic riirhts of nnv r 
colleagues. No inqniiy has ever been done agkiiist me A^Tuchlnotoo ^ I '
conveyed to me by my Reportmg Officer or Gountersi'gning Off eer^bout “

.. «d». M„ii„ will, „„g wwi. a. cpjd a"
■ ““ "rp..r.iAid,.i sli <i„.

Ed. i.™*. cf dii;, i.s. -E ».'■
.™ r.......„d.,„ will ,1. S.:™,J P>“' K«.«E t.

«i,l.in,. ..d .,.1. Ed.'S4“"™r‘
° Overall, in view of the mala fide 

I make an

ilM

!

^ Icpnl nrtion slioiihl bn tiiken
oLDircctorato :tf>nhivf . _ liarassiTip nct^ nf higi, officink

^ rlidfolJowinif main grounds: , ^-----

and ranh arhi-nd, such an officer I.m ■ ^ ^ of the right caliber
obviously lacl-.s due legitimacy. decencv''mananr^-^‘^‘'^^* fiiifluential he/shc is, 
and coiiipeieney. As ii result, he/slie inav commit s^ch ami^'iv P^^^-^'.onalism.
career and honour of even such a subordmate wl o plest I 
earned a good name for the whole denartm^nf ^n/ 1 career and has •
tile whole dcp;Tinient. Wliai has rcweitablv 'lannp Country but also may defaine

. example of tin's bit'er fact. ^ ^ to me as a subordinate is tlic worst

an ecrls[ltqi™t'tfyVufklnTre'ifto"^^^^^^^^ high officials of the Directorate, I make

cognizable off.nscs of public defamation'and b^r “sP^enlal enquiry against the
said peqicb-alors in the larger interest .sf justice fa^kv “ '‘e^inst me by the
confidentiality of confidential record ai d respect fir the^Hio^n ^ c T 

■ thii- prestigious dcpartnicr.t. ^ digmty of ihe people Avorldng in

i»i .

!'

1

'T •' nr- 1 -m
tJ. 1

• r
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. 4. A due ref^^nition may conferred 

stupendous hard wA^r 
in the ami

/. •

Aaa nmo, (,ci, i„ |,,,,, n,,, ..........

0 bL lower ilian even 100. I burned the midnight oil 
for my college, n|y whole community as well as

blo rci'ai-cls and thanks

bu/oru my . asiHnntiuu as the Chief 
as a prominent auti or tlierein, always used 0 earn this historic ijehievement and honour 

rtiy department by and lar, je.
*0 your gracious self in auticipatio

'(

With huir

Yours Respectfully
\

I

AZM VT,
Associate i*roiessc-r ofEu

Gort.iFostgradmite Coll
Department of KiglierEducali

}

lUsh (BPS-19},
:ge, Haripur, 
lyberPakhtunkJma.

r

i

1011, KJ 
Mobile: 0335-.S5409P5

Dated; 5'^' Dec, 2022. I
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liATE OF HIGHER EDUCATION 

KHYBER PAKHTUNKHWA J
Ratio Garhi, Peshawar

“el # 091-2650025 / 9330496 
£-m2i(:- dhekDkDesh@amail.com racDbook.com/dhekppeshawar Twitter.cof

\

i/dhckpposhawar

7Da(:c<jPeshawar the/ CA-II/Pstt: Branch. '.A-i7/Muh<i Azni.if/Ctig-lish }=.

ITo
Dr. Azhar Muhmoed 
Priacioal,
Govt; ^ost Gi-aduate College, Mandian, 
Abbotcabad. .'j; mr

f
/CHANGING(A)FCRREiVUNDDRREQUEST/

COUNTERS'.GNING OFFICER FOR MY PER ())F YEAR 2022,
(B) EXPUNGING ADVERSE REMARKS F'RO^
YEARS 2020 & 2021, (Cj TAKING A L.
AGAINST HAl^SSING ACTS OF HIGH OFFICIALS OF;-. 
DIRECTORATE AGAINST ME. AND (D) vGRAI^jTING ME DUE; 
RECOGNITION OVER HISTORIC WIN OF OUR MAGAZINE IN 
PROVINCIAL CONTEST._______________________ __________

SUBJECT 11

MY PERS OF 
DGAL ACTION

Respected Sir,
I

1 am directed to enclose herewith a copy of letter No. SO

(Colleges-III)/HED/ 11-6/2022/PERs/ M. Azmat/456/3^08-dated 16.02.:^p23
_____ -......... .... .................. r’

received from the Section Officer (Colleges-III),Govt; of' Kbyber pakhtunkhwa,
Higher Education Department, Peshawar on the subject cited above which is
self-explanatory and tc state that the Director, Higher Education, Khyber
Pakhtunkhwa is pleased to appoint you as Inquiry Officer to probe into the
allegations against Mr. Muhammad Aziriat, Associate Professor of English,
Govt; Post Graduate College, Haripur and conduct a fact finding inquiry' and
report thereof be sent to this office alongwith clear-cut recommendations
within a week positively for omvard submission to the Provincial Government,

please. • • • '

v5
I

\
I
u

m

i/O-
!

1 . '3■DY: DIRECTOR (ESTABLISHMENT)V 2-'2 2 'Endst; No.

Copy of the above is forwarded to the:-

Secticn Officer (Colleges-III), Goyt; of Khyber Pakhtunkhwa, 
Highe- Education Department, Peshawar with reference to 
his.let ter No. referred above..

Deputy Dirct^tor (LT), Local Directorate. |

Assistant .Jirecbir (ACR),'Local Directorate.
I

PA to Director, Higher Education, Local Direcl'orate.

1.

2.
I
V3.

’5'

4.
I •

V

I DY: DIRECTOR (ESTAieLrSHMENT)

mailto:dhekDkDesh@amail.com
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Dated: 13*^ March. 2023

The Inquiry Officer Dr. Azhar Mclimoou, 
Principal, Govt. Postgraduate College, 
Mandian, Abbottabad. I
Subject: REQUEST/ REMINDER FOR (A) CHANGING COUNTERSIGNING 

OFFICER FOR MY PER OF YEAR 2022. (B) EXPUNG NG ADVERSE 
REMARKS FROM MY PERS OF YEARS 2020 & 2021. i C) TAKING A
LEGAL ACTION AGAINST HARASSING ACTS OF HIGH OFFICIALS OF
DIRECTORATF. AGAIJNST ME. AND ID) GRANTING ME DUE
RECOGNITION OVER HISTORIC WIN OF OUR IV lAGAZTNE IN
PROVINCIAL CONTEST i

t

I
Respected Sir! Assalaamu Alcikum! i
In compliance to your directive, no. 3159, dated Mandian the 10/03/2023, I l|ereby 

attendance on 13/03/2023 at 12:00 pm noon, respectfully stating that my grievinces, as cited in 

tlie Subject Line above, are now sub rudicc in the august Khvber Pakht jnkhwa Service 

Tribunal (Appeal No. 251/20233 and FIA rEnauirv/Casc No, I297/2Q22' 
prayed to kindly wait tor Uieii' esteemed decisions thereof.

ensure my

; therefore, it is

Humble Regards!
I

I
1

I

Muhammad Azmal,
Associ.ile Profe.ssar of I'lij'li.sl' (iJPS-IOJ, 
Govt. Postgraduate College,
Haripur.

I

i

>

;
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The,Director,
Higher Education Khyber, 
Pakh(uiiklnva, ]*cslijnvar.

I

INQUIRY REPORT REGARDING REQUEST/REMINDER FOR (A)SUBJECT:______________________ ____________________
CHANGING COUNTERSIGNING OKFICEIt hOR MY PER OF WEAR 2022, (B) 
F.XPUNGTNG ADVERSE REMARKS FROM MY PER OF 2020 & 2021. (Cl TAKING A 
LEGAL ACTION AGAINST HARASSING ACTS OF HIGH OFFICIALS OF
DIRECTORATE AGAINST ME AND (PI GRANTING ME DUE RECOGNITION OVER
HISTORIC WIN OF OUR MAGAZINE IN PROVINCIAL CONTEST. OF MR.
MUHAMMAD AZMAT ASSOCIATE PROFESSOR OF ENGLISH, GOVERNMENT

/

I .

POSTGRADUATE COLLEGE HARIPUR.

Respected Sir,
r .

va Peshawar, letterReference the Directorate of flighci Pducalion Kjiybcr Pakhtunkh 
ENDS'!'; No. 4222-25/ Dated Peshawar the 07/03/2023,. on subject citid above wherein 

undersigned was appointed as inquiry officer. The undersigned is tasked to conduct a fact-finding 
inquiry xgarding allegations against iMr, Muhomniad Azmat Associate Prifessor of English 

GPGC Haripur and submit report thereof for pursual of competent aiilhority l jid further action.
.■I I

V .

The letter (and relevant documents, Annexed as 1, 7pagcs) is the complaint received 

from Directorate of Higher EJucalion, against Mr. Muhammad Azmat Associ; 
wherein, different allegations were mactc against him.

The undersigned contacted tlic Principal GPGC Haripur about the a:signinent given by 
the Directorate of Higher Education. Letters No. 31581 and No. 31591 (Annexe cl as IT 4Se TIT) were 
sent to Ihc principal and accused officor; It was requested to provide relevant record and arrange 
the meeting of accused officer on 13/03/2023.

In this regard, the Principa! GPG^.' Haripur ananged a meeting in lis office v Uh Mr. 
Muhammad Azmat, Associate Prof in the office of Principal on 13/03/2023.

I'hc accused officci Prof. Murammad Azmat submitted his statemcr t (Annexed as IV). 
In his statement as well as in personal hearing the accused officer submitted that all allegations 
mentioned in the subject of inquiry are under trial in the Khyber Pakhtunkhwa Service Tribunal 
(Appeal No. 251/2023) and FIA (Enquiiy/ Case No. 1297/2022). Therefor, he :an not submit any 
statement as the case is sub judice'in courts and it was requested to wait for their esteemed 
decisions.

te Prof, of English

/

I
i

; 1'
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1

V/.
CONCLUSION

The accused lofficcr in his statement and in personal hearing rep ied that all above 
allegations whieh were cited in the subject of fact-finding inquiry, with same subject matter agatnst 
the same authority are filed in the court. It was requested to wait for decision ^ 
before proceeding further. As all allegations with same subject matter and sa 

The sub judicc rule prevents us to discuss or debate the man 
proceeding. Therefore, report is submitted forptirsual of competent authority.

\
)f honorable courts 
nc relief arc under 
er pending in court

trial in the court.

1,

ffMOOD
-7-

PHOF. DR, AZHAR ME

PIUNCIPAL 
Government Postgradua 
.Abboltabad PrSricfjpbl 

Post 
/•* ■

:e College Mandian;
Dated: 27/03/2023

>aduaie College 
bottahndI
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Muhammad Azmat ?> KPPLA 

Community.
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There should be a strict notice of the ' 
anomalies of the principals and the 

blackmailing tactics they use by comingito this 

post through political support and appeasing 

their political godfathers in return by all ■ 
crooked and unscrupulous ways. I have 

observed for a long time that the majority of 

them are morally bankrupt, incompetent and 

unworthy of... See More

e o o
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^ Khaliq Ur Rehman
1 d • 0

0^ Like Page
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ppeasing their political godfathc 

that the majority o 
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or some form 
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bankrupt

the undue favourof the poliiicai support

ni is based on foul means

means

very nppointme 

the orders

principals did not ente 

to consider. At this thi political
I

worst names of the pjincipa 

violently, so boisterouLly. so s

and vicious promise and co

bureaucratic godfather 

many candidates for

of either their political or
petty jobs as his politicalsome

rtain as
a furious mood and amaster came m

over his mother's insult done so 

because the principal 

, In fact, most of 

ain dilemma. Honest 

ns must be properly 

students and teachers

even, but the principal remained sient

hamefully, and so p

itician to satisfy I'i:

;.nd hungrv che-.p power 

few. So their

them the sacred responsibility o

rovocatively by the political don

;,i: life-iong ir-eriority comiJlexes

. T'flS is their rr
h the same poihad got his pest throup

’•hproom khor"the principals are
oligibil'ty and intentic

and genuine leaders are veryprincipals

luated before coijferrini^ upon
f thousands of

eva
of grand learning institutions.and the well-being

il -

i

i



t
V?? ..li.. Ojo;a3 £) i

5.

4” .-lOcfch

rv

XU.> .'Jt^

oo 10 comments* 1 share53

[6 Like share!Comment

. .. .4..I

Muhammad Azmat
8 So[' O

■V

30 sad 

II lying
It isSay "No!" to corruption 

that the results of college magazines are st 

unannounced somewhere in some dark cel not 

only of this session but also of the last session. Is 

there anybody around to take notice of thatjin this 

regard??? Regretfully, it is a sheer disregard of the 

diligent efforts of the editorial boards, the teachers 

and the students of the colleges of the whole 

province. Isn't it a big question mark on the 

integrity of the gentlemen who are in charge of 

it???
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QOVERNf-lENT POSTGRADUATE COLLEGE HARIPUR 

lei Mo. 0995.321043 fox tio. 0995-321043 
Emn'i. hrpA^'Ov^giTiailcoiii

\v.

: a'£. 1 g? /2020DaletNo.

'I'O
4 .

Mr. Muhammad Azmat 
Associate Prof, of English

v''r\an
I<:XPLAINAriONSubject:

c copy is aiiJLlicd 

iricatidn (P iled:
Rclbi’cncc your post on .social media (Rl’ld .A Co^rmiunil) }, ol \'hich ll 

! /
here with. You violated the rules of husiiic,')/ as iiidiealcd in die Na/
27-05-2019) namejiy “MISUSE OK SOCIAI. MEDIA RESOU <CES^’ (copy is 

ailaehcd herewith for quick reference). You have used the social n edia for negative 

propaganda, basclc.ss allegations and defamation of ofllcials, which lea I to the damage of
I

ethical values and peace! jI co-existence among the community and piblic. You arc also

ions as you statedneeded to provide a comprehensive note of proofs about your all allega 

for the officials andjjiublic figures.

lIn the light of afore/nentioned facts, wh;, not a strict disciplinaiy action is initiated / taken 

against you according to E&D Rules 2011 and Prevention of Electronic Crimes Act 2016. 

Your reply of this letter should be reaci'cd to this ofilcc of the und^s gned on or before 

July 13,2020 positively.

i

!■

Pif^ipalj 
Covt. Post y:iidualc College 

^Xa ripur
k-

Ends.: No. """f 2- t;

■" Copy to the:-'
1. PA to Secretary, Higher Education t)epaiTment. Govt of Khybcr Pakhtunkhwa, Peshawar. 

S/1. Director, Higher Education Department, Covt of Khvhci Pakhtunkhwa, Peshawar.

<s> i '
j-jUUjs ON'

3. Ofllccr concerned.
4. Personal filc.i f

vl/./!

; 2 .Hil. ‘ Fftflicipiil 
* flovU Po.s(;Vadna 

1 lai'ipur
e College. 0:./

/
v:..-

i
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.Mm30VERN/.1ENT POSTGRADUATE COLLEGE HARIPUR 
; Tel llo. 0995-321043 fax tJo. 0995-321043 
! Cma c hf|:'’-:C9,^‘;inaii com

•S'

'i'i.

: '/ J2020Date(No.
V-.. r.

'fa

Mr. Muhammad A'^mat 
Associate Prof, of English t rn

If y ' 'yEXPLAI NATIONSubject:

c copy is aii.iLMod 

inoali<tn (Paled:

(copy is

Kclcrcncc your post o:i social media (Kl'ld ,A C{prinuiiiit>}, oi vdiich ll 

here with. You vidlat-s.l llic ruic.s id'l)usiiiLV‘’-'

“MISUSE OK SOCIAL MKOIA UKSOU

indicalcd in ihe Na

27-05-2019) namt^Iy
attached herewith for quick rercreiice). h'ou have used the social n edia for negative

I to the damage ofpropaganda, baseless allegations and defan.-atio]! ofoincials, which lea 

ethical values and peacclal co-existcncc among the community and piblic. You arc also

s

i.
needed to provide a comprehensive note of proofs about your all allega ions as you stated

for the officials andijiublic figures.

I
In the light of aforcjncnlioncd facts, wh;, not a strict disciplinai')' action 

against you according to E&O l^ides 2011 and Prevention of Eleclionic 

Your reply of this tetter ‘•■.houkl be reaciied to this ofiiee of die und^ 

July 13, 2020 positively.

is initiated / taken 

Crimes Act 2016. • 

gned on or before

i

V

1//

Govt. Post^dua-tc College 
^^taripur ■i/

EMd.st:No.

----- Copytolhc:-

1. PA to Secretary, Higher Education Department. Govt of Kliyber Pakhlunkhwa, Peshawar. 
K/1. Director, Higher Educniimi Oepnrimcnt, Govt of Knvhc! Pal'Inlunkhwp, Peshawar

3. Officer concerned. 
I. Personal file.’

;* 4» U . -' ' " \

J
\(•

. uC /V
/ /licipal

fi'ovt. l*ostg**ii(lua 
I laripur

e College

I*

/
> ■
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/
The Director Hig'jcr Education,
Khybcr Pakhtunkhawa, Pcshaw&j.

APPF Al. ^'(^AligST THi: USURPATION OK MY DUE RIGHT/UTVFAIR 
NOMINATION OF THF BEST TEACHER FOR THE YEA! I 2018-19 BY THE 
COLLEGE NIIVITn'aTIo'n COMMITTEE AND ITS ENPOljlSEIVtENT BY THE
principal and his review committee and jmc

SUBJECT;

MEMBERS.

Inquiry Oflicers: !. Prof. Dr. Gliulam Mustafa, JMC Coordinator/Principal Go\.t. 
Postgraduate College, Manschra

/2. Prof Altaf Khattak, Govt, Postgraduate College No.I, Abbjttabad,

Place of inquiry: Govt. Postgraduate College, Haripur 

Procedure: Personal Hearing, official record and written statements

Usickgrouiid;
A couple of years ago tf : Government of Khyber Pakhtunkhwa decided to 

competition amongst the teachers of Government Colleges (Male & Female), u« yeai
..s .« .rd ,0 JMC. f.. 7 if I

2018-19 the nomination were to be finalized at JMC level and urnis e
Education up to 28-02-2019.

,n pursuance of the same .dl JMCs fnalized nominations and furnished f/' 
. Mr. Muhlmad Azmat, Arsoc. Professor of English, GPCG, Hanpur subm.ttdd appeal agatnst .

nomination made by Haripur JMC .
The Director, Higher Education, constituted an inquiry committee vide letter No.12821-22 dated 

Peshawar 13/06/2019 to probe the subject matter and point out factual position w.tn
rccom mendat ions/opinion.

Statement of Allcgatjonsj.

The complainants alleged that:

The Principal collected feedback from the students he did not teach in the session;
2. The.results were not assessed as per laid down criteria;
3. He possesses bener comput jr skills while the college nominee is not even basic Xiser;

awarded full marks o^'lesson planning to its choice candidate*
\ *

5. Complainant’s presentation marks were not awarded to him;
6. The Principal formed a review committee with mala fide intentions without intimation to the 

compiainanl.

].

HZ'

r
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ProcecdjiUJSj.
,„ w«h *e or .h,

.id. » NOM2821-22/BTA/AO
Peshawar 
visited Govemm

Suain Commilica an'rf Review Committee.

2d. co-di... fAs. - «A
hearing regaiding the allegation he leveled against ^ Edueaticn
committee examined thoroughly the record j /p^j, office reeeip ) in support of his elaiiti

hen asked whether the feedback 
He verbally coi^firmeri that his ‘''''^sat.ons worn ttu« J He . epHed that they were his

obtained by the PrincipM/Con.mittee was of ^ ^ (g^cn from those students who ha-/e
siudents but not ofthe session. The criteria say that d his own written elaim
been taught by the teacher (Annexturc-B). For P ^ 3„pport of his lesson
rather than from some expert or instiiution. He cou P^^^ for marks of
planning. Similarly, he failed to produee any va ^ be -warded to a resource person of
presentations in seminar or ' ^^are i,is own research. h!i produced certificate
seminars/conferences where rhe presenter has to share
participation in workshop CAnuexturc-C)

questihned '.he prerogative j‘ °p [°™g,‘7id° nfc him about this
rbat it was conLted of th- junior faculty members Jhe ,his process the ,

development though ,sue. His tone and language was unlikely to

He also

Committee 
ihe norms of official code. with his name \ti the

appeal he submitted to worthy Scere j ^ p degree. However, he has been enrolled m

submitted his written statement also (Annexture-E). j

When

with him. He
c . n.il the Principal- Evaluation Committee and Review Committee members explained 

irb ^ C0«i,«, Th. P,in.ip.l ..a «... p.

Ttoo A1.»,.J .nd », A.bm» Atowk. Asso.- P.ofasor (A....»ur.-F). A«.r compleu* «« 
process the committee submitted its report in which the score of Prof. Arshad Pervaa was highest 
(Anncxturc-G). On receiving complaint about calculation of marks he cor stituted a review committee 
of senior faculty mimbcis but due to ihei" cngagcir.ciu somewhere else a eview committee coniisling 
of Mr. Aftab Ahm'ad, Assu. Professor, Mr. Tariq Naveed, AssU. Profetsor and Mr. Naveed Khan, 
Lecturer was conslituicd for- the needful (Anncxturc-ll). AUcr complctfc review of documents and



record the Review Comr^ittec realized that the focmer committee had awar led marks to all candidates 

leniently. The extra marl is were deducted from all candidates but still the top position was reuined by 

Mr. Arshad Pervaiz (Arncxlure-I). The JMC Committee consisting of Prof. Dr. Ashfaque Ahinad. 
Principal, GFGC, Haripir, Prof. Azra Yasmeen, Principal, GGDC, Sarai Saleh and Prof. Shafi Khattak, 
Principal, GDC, Ghazi fxam.neci all cases and nominated.one mate and one female teacher as per 
criteria to the quarter con|ccrncd (Annexture-J).

Wh.m the committee members were asked about the procedure they adopt^ for selection of best
imcs^f contesting teachersi^'acher they said that they performed their job as per criteria. For feedback n

announced to the sthdents they taught and collected feedback from thenl (Annexturc-g). So for as ■ 
result was concerned thi contestants selected one class of their choice th< mselves and we colle.tted ,
word .»d cIculMcd .gk«' I'*"' »f “» “»*" '■7“'“ TTZt
.bo.. ..s.».Bcompo.o, m=r.c, .be commL.ee .old .b.l Mr. 77“')

1* er selenoe (Anfe^nre-M,. »..b o.„dld.,e. *3—

plennine the con,minee ^ h no. e.b»i.
committee but after review marks of those contestants Mr. A'/.tmt
record of lesson planning. Few lesson p.ans rtcor v/as Le.jon Plan was provided ro
submitted a page from B.Ed book about contents ^ publications and presentations in

. the committee about the courses he taught. , ’^g^ks were awarded as per criteria. Mr.
seminars and conferences the connnittec --bars ■ ol .ha. ma^ks w^^

^n... d,d no. provido .. ...ooroo pof»« « ^

were

on lesson

.Hepaper/resource person 
not fall in the criteria (Annexture-O).

.0 W.0 or no..,..ion. Mr. «—
print media that not only defamed the colleg ^ academic
conflict (Annexture-P). ‘ ^ serious^notice of such activitie^ with extreme displeasure ,/=

::biS'.i‘"nS:s ““ ‘
Rules 2011 and Prevention of Eleclromc

re. ^rfirini record and written statements confirmed that Mr. Azmat
The probe through mterv.e 1 institutions ,

appears to be very hierarchy. No institution or organization can function smoothly if official
as well as sane ity The subordinates may have reservation but for addressmg their
protocol ^ ^aquired to stay calm and submit appeal to the higher authority.
fovoWing mfl in officia’ matters is unlikely of the conduct of a civil servant. This attitude ts not 

. healthy for institutional life. disturbs peaceful environment and creates nfls.

Crimes Act, 201:: (Annexture-Q).

Findings

After thorough examination of the entire reievant record available for the instant appeail, the 

following facts wtre obicrved:

I. Feedback was taken from the studcnis whom Mr. Muhammad Azniai taught.

/f
\
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4^6
2. Only one class of each contestant was considered for getting average
3. No discrimination was made in awarding computer literacy marks.
4. Lesson planning marcs, were awarded for actual lesson plans sJbmirted to the review

committee. . !
5. Mr. Muhammad Azm^t neither presented any paper in a seminar nsr in a conference 

resource person. i
6- The Principal dually constituted committees as per his prerogative.
7. Mr. Muhammad Azitlat involved social and print media in the matter which defamed the 

institution.

esult:

a.3 a

>.

i

(•
ommendations:

Alter thoroughly examining thc maltcr. ihc Inquiry Committee rccommcnt s as follow:

1. Tlte college administration may be advised to show no leniency in avvarding marks in such 
matters to avoid unnecessary' inconvenience which compel them to c;o for reviews. Carefulness 
will help in preventing clash and conflict in the college.

2. Mr. Muhammad Azmal ;may be warned to rerurm his attitude and avoid misuse of social arc 
prim media for negative propaganda and defamation of the institiation and tJie department.

3. Instead of proceeding against him under E&D Rules 2011 he may be adjusled/transferreJ 
sotr.ewhere else for best institutional interest and his reformation. *

1

I

i

'i

'U'lQquir>' OfTicers:

1. Prof. Dr. Ghulam Mustafa.

A*

2. Prof. Altaf Kbattak. « f.

'i
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