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BEFORE THE KHYBER PAKHTUNKHWA SWERVICE TRIBUNAL l’ESlllA‘WlAR

Service Appeal No. 986/2023 .

|
i
1. Jehanzeb S/O Mirdad Khan SDM, BPS-16, GHS Dewana Baba District Buner. i

(Appcliant)

Versus

1. Govt of khyber Pakhtunkhwa Through Secretary Elemcntary & Secondary Education
Khyber Pakhtunkhwa Peshawar.

I
|
2. The Director Elementary & Secondary Education Khyber Pakhtunkhwa Peshawar.

3. District Education Officer (Male) Buner.

4. District Accounts Officer District Buner. ,
!

(Respondents) |

Written Reply/Parawise Comments for & on behalf of the respondents No.1 to
3.

Respectiuily Sheweth!

Preliminary Objections

1. That the appellant is under inquiry for his absence, misconduct, inefficiency and bl:atant usc
of social media against the department and his officers, which has been condu;cled and
concluded by the inquiry officer and the Director (Competent Authority) has ;approved
recommendations of the inquiry report after fulfilling all codal formalities, howevcr,| the final
order of imposition of the approved penalty i.e Removal from service is yet to be issued,

‘hence the instant appeal is premature and therefore, not maintainable.

2. That the appellant has no vested right to continue or hold a particular post at a particular
|
place of his choice, wish and whim, thus is liable to be transferred anywhere in exigencies of

service or on disciplinary grounds, hence the appeal is not maintainable.

(8]

Every Government servant is bound to perform his duties anywhere in the best intercst of’
. L |

public service within the legal framework. |

. !

|

4. The Appellant has no cause of action/locus standi to file the instant declaration of right of

serving at the place of his choice for a long time.

5. The Appellant has concealed the material facts from this honorable court, hence liable to be

dismissed.

6. That the appeal is wholly incompetent, misconceived and untenablg’




9.

10.

11.

12.

14.

&

That the appeal for declaration is wrong, baseless and not maintainable, it shows no strong
{

cause to be taken for adjudication, therefore, the same is liable to be rejected/ dismissed.

That the instant appeal is unjustifiable, baseless, false, frivolous and vexatious. Hence the
same is liable to be dismissed with the order of special compensatory cost in favour of

respondents.

That the instant appeal is not maintainable in the present form and also in the present
. . ' i
circumstances of the issue.

i
I
i

The Appellant has filed the instant appeal just to pressurize the respondents. l

1

The Appellant has not come to this honorable court with clean hands.

The appellanithas filed the instant suit on mala-fide motives.

.’The instant litigation is against the prevailing law and rules.

The appellant has been estopped by his conduct to file the appeal.

FACTS .

1.

Incorrect and hence denied. The appellant is not a peaceful and law abiding citizen. Recently,
on 4/6/2023 an FIR under section PPC382/34 has been lodged at Police Station Ci'!ty Swari.
(FIR is attached as annexure “A”). This clearly vindicates that he is not only criminal in
his social life but also in his service career. He has been the main cause of aggra\}aling the
peaceful environment of school by day to day quarrels and altercation with the principal.
Unlike a Govt. Servant, he has always been engaged in breach of rules regulations and code
of conduct as envisaged in The Khyber Pakhtunkhwa Government Servants (Conduct) Rules
1987. He is an inefficient, shirker and guilty of misconduct, which is evident from ‘.rcporl of
the principal concerned. In addition, the appellant is guilty of misconduct. He ;has been
sharing nasty, abusive, offensive, defamatory and vituperative posts on his facebofok pages
against the Department and the respondent No.3 and the principal concerned. (ch;v Screen
shots of his nasty and abusive post are attached as annexurcs “B”). Recé:mly, he
uploaded and shared above 60 (Seventy) defamatory and derogatory posts on his faccbook
page against respondent No.3. Due to his this misconduct, blatant use of social media for
defamatory purposes, inefficiency and non-compliance of official orders and roguc
behaviour, the Director E&SED conducted a formal inquiry vide Notification No.8260-62

dated 16/01/2023 (Notification is attached as annexure “C”) wherein, after conduct of a

comprehensive inquiry, he was declared guilty of misconduct, inefficiency, absence and .

penalty of “Removal from Service” has been recommended, which has also been approved
|

by the competent authority (Director), however, the notification is yet lo bc issued.

(Principal report and Inquiry report are attached as annexures "D'" & "E")
.

e




2. Pertains to record, however, an official having such a long stay comprising of 25 years does

not have any vested rights to remain at the station of his choice throughout his service carecr.

3. Incorrect, hence denied. He did not perform his duty honestly and efficiently, due to which,
the principal warned him so many times through order book 10 mend his ways, hoxyever, he
turned a deaf ears and continued his shirking, absence and rogue behaviour %\th the
principal, due to which he reported the appellant to the respondent No. 3 for stricli action. (

. l

Copies of order book are attached as annexure "F") i

?

4. Pertains to record, however, this para of the appeal is irrelevant with the instant case.

5. Pertains to record, however, report of the Principal reveals that the appellant had already
availed 24 Casual Leave, and only one Casual Lcave was left to his credit, whil&: he was
insisting and pressurizing the principal and the undersigned to grant him casual leave beyond
his credit and limits which was against leave rules. In addition, a careful perus:fal of his
application reveals that he has not sought any leave but just permission. In such an
eventuality, he should have applied for the kind of leave which was on his credit, which he
did not do and continued to insist for casual leave which was not available to hlls credit.
Principal’s letter addressed to the respondent No.3 clearly exhibits that the appellan;t wanted
to have undue favour in granting casual lcave beyond his credit and against the leave rulcs,

which the respondent No. 3 also regretted being already availed and not available to his

credit. (Application and principal report are attached as annexures “G” & “H”)

|

6. Already explained at the preceding para.

7. Incorrect and hence denied. The respondent No. 3 never ever called the appellant to his
office. It was the appellant that forcefully entered the office of respondent No. 3 and sought
undue favour in casual leave beyond his legal right and leave available 1o his credit. The
respondent No.3 refused to extend undue favour in absence, proxy and granting cas;:ual leave
beyond leave rules. The respondent No.3 proposed that the appellant should apply for other
kind of leave due, to which the appellant replied that salary is inactivated in other kind of
leave, therefore, he does not apply to other kind of leave cxcept casual leave, which was not
available to his credit. On refusal by the respondent No. 3 to extend illegal favour in lcave
and proxy, the appellant tried to scuffle and started fighting with the former in his Iofﬁce on

l
2/11/2022, and threatened the undersigned for dire consequences. He sabotaged the very

tranquility of the office by using hue and cries with abusive language and threatened the
undersigned for worst end. Immediately afier the incident, the appellant was suspe%ldcd and
showcause notice was served, however, both the suspension order and showcause nc:>ticc was
withdrwan immediately on the same date due to bar of compctency as the appcllant was
recently promoted from D.M, BPS-15 (for which the Respondent No.3 i.c DEO is the
competent authority) to SDM, BPS-16 (for which Respondent No.2 i.c Direclor is the

competent authority) and he was reported to the Director E&SED for disciplinary action

S




10.

11.

12.

D)

|

under E&D Rules 2011. (Withdrwal notification of suspension and showcause notice is
attached as annexure “I”)

Incorrect and hence denied. Suspension order and showcause notice were already wjitl-mdrwan
on the same date, i.e 2/11/2022, therefore, no reply was sought from the appc::llant. In
addition, reply of the appellant shows that it was written on 7/11/2023, while Suspcﬂsi()rl and
showcause notice were already withdrawn on 2/11/2023, hence, neither reply was sought nor

required to be submitted by the appellant.

Incorrect and hence denied. The para is nothing more than a pack of lies and blackmailing,

L . . . . |
which is cvident from his facebook pages and posts as alrcady explained in para 1 above.

After committal of misconduct and in the light of the principal’s report, the respondent No.3
reported the appellant to the Director for strict disciplinary action for his mi$conduct.
inefficiency, absence without any kind of leave and uploading and sharing nasty and
defamatory posts on social media/facebook against respondent No.3. The i])ircctor
(Competent Authority) issued the appcellant showcause notice on 5/12/2022, (Shlowcausc
notice is attached as annexure “J”), dispensing with the inquiry under Rule-5 (a) of the
Khyber Pakhtunkhwa Government Servants (Efficicncy and Discipline) Rules 2011,

however, the same was withdrwan vide office order No. 7930-32 dated 10/12/2022 (Office
order is attached as annexure “K”) for initiating fresh proceedings under rule 5<b) of the
E&D Rules 2011, by conducting a formal inquiry vide Notification No.8260-:62 dated
16/01/2023 (Inquiry notification is attached as annexure “1.”) in order to fully investigate

the case and meet the ends of justice and equity.

i
Note: The showcause notice annexed with the appeal by the appellant as annexure “F”

is not the one issued on 5/11/2022. Rather the annexed showcause was issued to him

On 24/2/2023 after receipt of the formal inquiry report, in the light of which his

“Removalfmm Service” has been approved. @g}\

Incorrect and hence strongly denied. The Director has not withdrawn the show SC notice
annexed by the appliant as annexure “F”. The annexcd showcausc had been issued vide
covering letter No. 3911 dated 24/2/2023 (Annexed as “M”) which has got finality by
approving removal from service in the light of the samc showcausc, rather hc has
withdrawan direct showcause notice issued vide covering letter No. 5448 dated 57/ 12/2022
(Annexed as “N”) as explained in the preceding para. :

Incorrect and hence denied. The transfer order was made on disciplinary grounds. /:\nd after
waiting for sufficient time, the appellant did not comply with his transfer order cven though
he was relieved by the principal concerned on 22/12/2022. Inspit of his rclieving, he did not
report to his new station and remained continuously absent since his transfer. (Relieving Slip
is attached as annexure “0”). In addition, the appellant himsclf wrote an application to the

principal concerned on 24/12/2022, that he may be relieved after 30 days if the Dir,!cctor did

not accept his appeal. (His application is attached as annexure “P”). Since, the appellant

’




F.

“Posting and transfer.- Every civil servant shall be liable 1o serve anywhere within
or oulside Pakistan, in any equivalent or higher post under the Federal Go lernmenl,

or any Provincial Government, or local authorily, or a corporation or body sef up or

established by any such Government, , |
' |

Incorrect and hence denied. The transfer order was made on disciplinary groundls on the
report of the Principal concerned, which has been discussed in greater detail in the preceding
paras. !
Incorrect and hence denied. The appellant has been transferred o‘n disciplinary grounds for
his inefficiency, misconduct and absence as reported by the principal concerned. He has not
complied with the transfer order and is absent from his new station since his lransfetr. As per
rules, a civil servant is required to relinquish charge immediately after he is transferred to
some other station and he is not allowed to use delaying tactics thereof. Similarly, Civil
Servant could not disobey transfer order. Same is reported in 2003 PLC (CS)104. Llike wisc,
Scetion-10 of Civil Servants Act, 1973 provides which rcads as follow: ;
“Posting and transfer.- Every civil servant shall be liable to serve anywhe)!'e within
or outside Pakistan, in any equivalent or higher post under the Federal Go\;lernment,
or any Provincial Government., or local authority, or a corporation or body set up or

established by any such Government;

Incorrect and hence denied. Already explained in paras B & C. i 4
. I

The appcllant has never ecver been given any unlawful orders. He was transferred on
disciplinary grounds due to his own guilts and omissions. He was a pcrménent hczjidach for
the principal at school. He was a shirker and did not perform his duty efﬁcieni{:ly. FFach
institution is governed by some rules regulations which must be abided by employelfs of that
institution. Anyone, trespassing or violating the rules and detracting the establishcld norms,
rules and regulation is subject 1o disciplinary proceedings, which should not be termed as
injustice or discrimination. What was done to the appellant is the nemesis and the result of

his absence, misconduct and inefficiency.

| |
The appellant has been transferred from GHS Dewana Baba to GHSS Totalai on dislciplinary
grounds. It is correct that transfer is not a punishment. However, the appel?]zmt was
transferred because his presence in the same school was aggravating the peac{eful and
educational environment of the school and his altercation and day to day quarrclsjwith the

principal was much more devastating for the students. I

G. Incorrect and hence denied. Alrcady cxplained in the preceding par:

~




did not comply with his transfer order and remained abscnt, therefore, his salary was stopped

and further disciplinary proceedings were initiated.

13. Pertains to record.

14. Pertains to record.

|
GROUNDS |

A. Incorrect and hence denied. The transfer order in respect of the appellant is legal an:d lawful.
He was transferred on disciplinary grounds on the report of the prinéipal concernéd due to
the reasons recorded in his transfer order. In addition, Civil Servant could not stay Z!il a placc
of his choice unless operation of the transfer order stayed, which was not the positi!on in the
casc. Such view of the issue, according to Service Tribunal if affirmed, would give license to
every Civil Servant to file a representation against order of transfer and stay at place from
‘which he did not want to move, as such the same would creatc administrative chaos. Same is
reported in 2006 SCMR 443. Similarly, Civil Servant could not disobey transfer order. Same
is reported in 2003 PLC (CS)104. The appellant has not only committed non-com[?liancc of
official order but also violated of the dictums laid down by the August Supreme Court of
Pakistan. Going ahead, Service Tribunal had also found after appraisal of material available
before it, that transfer order made for administrative reasons in public interest is vali;d and not
for extrancous considerations. Employees was liable to be transferred anywhere in exigencics
of service, having no vested right of his choice for a specific place. Reliance is placed on
1998 SCMR 293. The appellant has a long tenure in this school which he has himselfl witten
at para 2 of the Facts, which exceeds his normal tenure of three years. It is not his vested
right to claim for a specific station to remain there for such a long period. Same is reported
in 1999 SCMR 2155 (C), 1999 PLC 132 (C). The transfer of the appellant has been made
under Section 10 of NWFP Civil Servants Act, 1973. The Suprcme Court of iPakislan

-judgments are very much clear in this regard. Somc rcported judgments of Supreme of
Pakistan are 1999 PLC 655, 1999 SCMR 755 etc. Similarly, transfer and posting #ould not
be claimed as matter of right, only the Government could determine as to which officer was
suitable for which place. Same is reported in 2013 PLC (C.S) 864. '

The transfer order in respect of the appellant has no legal infirmity, and is
therefore, complete in all respects. His post is a district cadre post and he is reiquircd to
serve anywhere in the district where the competent authority transfers him in the public
interest.

As per rules, a civil servant is required to relinquish charge immediately after he
is transferred to some other station and he is not allowed to use delaying tactics thercof.
Similarly, Civil Servant could not disbbcy transfer order. Same is reported in 2!!)()3 PLC

(CS)104. In addition, since transfer of a civil servant is no punishment, therefore, it docs

not require any personal hearing or opportunity of being heard. Section-16 jof Civil

Servants Act, 1973 provides which reads as follow:




" 2

""I. Relates to Honourable Court. However, the respondents also scek the permission
i

Honourable Court to rely on additional grounds at the time of arguments.

of this

In view of the above noted submissions, it is humbly prayed that this Honourable Court may

very graciously be pleased 1o dismiss the instant appeal with cost in favour of the respondents.

Education
Khyber Pakhtunkhwa Peshawar

(Gt

Director

I
Elementary &Sccondary Education

Khyber Pakhtunkhwa Peshawar




BEFORE THE KHYBER PAKHTUN KHAWA SERVICE TRIBUNAL PESHAWAR ‘ \,"' .
Service Appeal No. 986/2023

JEHAN ZAIB KHAN Appellant
VIS

District Education Officer Male District Buner & OTHERS

Respondents

AFFIDAVIT

[, Ubaid ur Rahman, Superintendent BPS-17, District Education Office (Male)
Buner, do hereby solemnly affirms & state on oath that the whole contents of the
comments are true & correct to the best of my knowledge & belidf\& nothing has been

concealed from this Honourable Court.

Y

Deponent
15101-0882586-3 ‘
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4 % DIRECTORATE OF ELEMENTARY AND SECONDARY

Ly, e EDUCATION KHYBER PAKHTUNKHWA.

e ?

NOTIFICATION.

Consequent upon approval of the competent outhority (Director
Elementary & Secondary Education, Khyber Pakhtunkhwa), Muhammad Rioz
District Education Officer (M) Swat is hereby nominated as enquiry officer to
conduct enquiry against Mr. Jehan Zeb SDM GHS Dewana Baba District Buner in

| light of the report by DEC (M) Buner vide No. 171 Dated: 10-01-2023.

The Inquiry Officer shall submit his report with recommendations within

j fortnight to this Directorate, to proceed further into the matter.

{Encls: Attached)

(Dr. Hafiz Muhammad ibrahim)
DIRECTOR
Elementary & Secondary Education
gZéO ~62 Khyber Pakhtunkhwa, Peshawdar

Endst: No. /F.No.07/Appeal/Complaint/Estab-1
pated: [/ <o /2023

Copy forwarded for information and necessary gction to the:-

1. Muhammad Riaz District Education Officer (M) Swat.
/5, The District Education Officer (Male) Buner.
3

 P.A to Director Elementary & secondary Education Local office.
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,--:':'4',7'! l‘(‘ i‘ B
Assista"m"o‘ifé’é'ro‘rim (Estab-1)
Directorate of Elementary & Secondary Edu:
Khyber Pakhtunkhwa, Peshawar. |
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~“ OFFICE OF THE PRINCIPAL ;HS DEWANA BABA DISTT BUNER
No.
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39_ . Dated _1/11/2022
‘ !
¢
District Education Officer (Male) %;'., !

District Buner. s

Subject:  Complaint against Mr. Jehanzeb SDM GHS bewanaBaba

Memo:

With due respect it is stated that:

. WHEREAS Mr. Jehan Zeb SDM GHS Dewana Baba Buner hds availed 25

days Casual Leaves WHILE he pressurize the unde:sxg,ned to give him free
hands for absence.

. AND WHEREAS he is mu_uhu which can be easily proved from the CCTV

Camera of the school.

. AND WHEREAS he is problematic and does not obc,y the legal orders of the

undersigned:

. AND WHEREAS he makes tempering in the atu,ndance register and efface

record of his absence.

. AND WHEREAS he does not take interest in teauhm& lcamlng process.

Now in the light of the facts mentioned above; disciplinary actian may be
taken against Mr. Jehan Zeb SDM GHS Dewana Baba Buner.

RINCIPAL

\ GHS Dewana Baha
. Distty Buner

RN ettt D
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OFFICE OF TIE
DINTRICT EDUCATION OFFICER (MALE)
Swat (Cell B 0946 9240209-228)

Darted: )-8 81 2023

Ta /
The Director,

Elementary and Secondury Educatlun
Khyber Pakhtunkhwa st Peshawar,

Subject:
SING  SO¢C GAINST  THE BDEO  FOR
DEFAMATION ETC,
Memo:

With  reference  your  office  Notification  Endst:No.8260-62
F.No.0%/Appeals/Complainis/Estabi-| duted 16-1-2023 regarding the sbove subject the
requisite enquiry report against Jehanzeb SDM GHS Dewana haba, is submitted for further
necessary action please.
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INQUIRY REPORT _
AGAINST MIWJEHANZEB SDM, EX-GHS DEWANA BABA
PRESENTLY GHSS TOTALAI

TERMS OF REFERENCE
The Honorable Director Elementary & Secondary Education Khyber Pakhtunkhwa Peshawar
was pleased to nominate the undersigned as the Enquiry Officers vide Notification Endst: No.
8260-62 F.No.07/Appeals/Complaints/Estab-1 dated 16/01/2023 (Notification is attached as
annesure “A") (0 scrutinize & enquire the matter pertaining to the report submitted to
Honourable Director by the District Education Officer (M) Buner, wherein. Mr. Jehanzeb SDM.
GHS Dewana Baba under-transfer on disciplinary grounds to GHSS Totalai, was charged with
the allegations of blatantly using social media, uploading defamatory and demoralizing posts
against the DEO (M) Buner, misconduct, inefficiency, absence and black mailing the DEO
concemed through various agencies and pressurizing the officer concerned not to take any action
against him.
BACKGROUND:
A repont was submitted 1o the Honorable Director ERSE Department Khyber Pakhtunkhwa
Peshawar by District Education Officer (M) Buner along with enclosures and annexures for
further necessary action sgainst Mr. Jchanzeb SDM, GHS Dewana Baba, under-transfer to
GHSS Totalai as per rules/policy. (Report of the DEQ is attached s annexure “B”), The
delinquent teacher was charged with the following allegations, breach of rules and code of
conduct.
1, That he was earlier reported to the Director vide DEO (M) Buner office No 3520 dared
$/112202. for his misconduct, absence and incfficiency. In the light of the above report. the
HMHonourable Director issued him showcause aotice, hawever, the sume showeanse notice was

withdrawn without any proceedings against his guilts, which mustard up his courage wnd

started hlackmailing and defuming the principal, undersigned and the governmént o
Facebouk and sociul media, '
2. That he blutantly defames the Government as well as Officers in EQSED and dissenth

demaralizing, defomatory and pervasive ;m;g/f:g{ggmmimr through social media on shaky

KQ(F\_LO’%LO’ R
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Page 30118
and flimsy grounds, reprimanding, longue-lashing and condemning official business of the
principal and the undersigned, who issued his transfer order on administrative grounds,

The delinguent teacher openly abuses the DEO concerned on Facebook and uplvads

defamatory, unsocial, unethical posts and is invalved In character assassination through
baseless information.

3.

&

That he is @ blackmailer and exerts unfair pressure and threats io influence the actions and
official business of this office and thereby attain his personal vested interests, He has become
more of propagandist, censorious press reporter and broadcaster than a teacher.

th

That he is guilty of continuously creating emburrassing situation for the Govi. as well as
Elementary and Secondary Education Department by propagating  falsification and
misrepresentation of facts and figures. He falls buck onwrecourses fo trifling sophistry and
blackmailing on social media by spreading false, fullacious and spurious information just (o

defome and tarnish the image of the Principal and the DEO concerned.,

That he stigmatizes, maligns and slags off the character of certain officers of the principal

und the DEO withowt any proof by posting unauthorized, baseless infarmation through
various posts on Facebook

6.

7. That he was transferred to GHSS Totalai on 16/12/2022, on administrative grounds in the

light of the principal's report against him, however. he has been relinguished by the
principal concerned, while he has not taken over charge at his new station yet and is absem
as per report of the principal concerned. In the light of the principal's report regarding his

absence from GHSS Totalal, absence notice was issued to him under Rulp-9 of the E&D
Rules 2011, reply of which ix still awaited.

The DEO (M) Buner requested the Competemt Authority for appointing an Inquiry Commitiee
and to take legal action ngainst the delinquent teacher.

PROCEDURE

1. Visits were paid to the office the Principal GHS Dewana Baba.
2. Interviewed the principal GHS Dewan Baba and obtained information from Principal GIISS

Totalai. N
o,

(&

L
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. Held discussion with and asked for statcments of Principal concemed and the delinquent
official as well as from DEO (M) Buner at Directorute of Elementary &Secondary Education

Khyber Pakhtunkhwa Peshawar,
" 4. A meeting was armanged at the office of the Principal GHS Dewana Bnba
5. Perused and collected the official record relating to the instant case.
6. Analyzed the data and recorded the findings of the instant case accordingly.
7. And. finally reported the findings along with recommendations.

PROCEEDINGS

Consequent upon the above mentioned inquiry notification, the inquiry officer informed Mr.
Jehanzeb SDM, Pervez Khan, Principal GHS Dewana Baba vide letter dated 01/02/2023
(Letter is attached as annexure * C* ) as well as telephonically and through WhatsApp as well,
10 appear before the inquiry officer on the date, time and venue as fixed in the letter and directed
to provide documentary proofs from both the parties i.e the delinquent teacher and the Principal
concerncd. It is apt to mention here that when Jehanzeb SDM, (The delinquent teacher) received
the letter sent by the inquiry officer for appearance before the inquiry officer, he (Jehanzeb
SDM) sent me a text messages not to come for inquiry and wrote “I am not appearing before
you". However, being cnshrined with the powers o conduct a free and impartial inquiry, the
inquiry officer visited GHS Dewana Baba district Buner on 02-02-2023 and held detailed
discussion with the principal and the delinquent official. Inspite of his messages that he is not
appearing before the inquiry officer, he came to school and staned clumsy discussion and
exhibited pressurizing behavior to abstain the undersigned from carrying out the instant inquiry.
However, the undersigned through some counseling persuaded him and made him understand the
purpose of inquiry and offered him questionnaire. The delinquem official was handed over the
questionnaire, (Questionnaire is attached xs annexure “D®) which he took and read
thoroughly. After reading the whole questionnaire, he returned the same without giving their
replies or recording any statememt and blatantly refused that he is not giving any reply to

questionnaire. His this action is not only the worst example of misconduct, non-cooperation and
pressurizing the inquiry officer but also hampered the inquiry proceedings which is illegal.
unlfawful and uncthical and is against the E&DD Rules 2011.
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The Principal concemed was also present in compliance with the intimation letter as referred
abave. He appeared before the inquiry officer, recorded his statements and wrote replies to the
questionnaire served upon him, containing 19 questions regarding the instant issue. The principal
was @ very cooperutive person and provided complete record, whichever was requisitioned from
him. Discussion on his replics to questionnaire and his statements shall be made in the finding
seetion, when analyzing the statements and other related record and evidences. (Questionnaire
is attached as annexure “E”).

The principal concemed also provided screen shot of Jehan Zeb's Facebook 1D and all the
defamatory posts which he has uploaded and viralled through social media to defame and
demoralize the principal and the DEO (M) Buner. Complete discussion and analysis of the
defamatory posts shall be made in the finding section.

The inquiry officer also informed DEO (M) Buner to provide rccord of the instant case who

brought the same to Directorate of Elementary & Secondary Education Khyber Pakhtunkhwa

Peshawar and also recorded his statement. Besides, securing record from the DEO (M) Buner, he

was also cross-questioned and his statement was also obtained which shall also be discussed and

analyzed in the finding sections,

The data so collected was then thoroughly studied and analyzed in the light of the material on

record, available information and written statements of all officers/official concerned leading the

inquiry committee to the following findings.

1. Statement of Principal GHS Dewana Baba Mr. Pervez Khan,

As, it has already been mentioned in the procedure section that the principal was served with
a questionnaire containing 19 questions exclusively. related 10 the performance of the
delinquent official and the allegations as were reported against him. Main points as
accumulated from the responses to the questionnaire are subsumed in & stntement form and
extracted as below: | |

“Mr. Jehanzeb has been serving in GHS Dewana Baba since 22/2/2013 as SDM ieacher. 1
am nat satisfied with his duty, therefore, 1 sent a report agadinst him to DEO (M) Buner 1o
take strict action against him. The same report was about the absence, negligence in duy,
misconduct and ingfficiency of Mr. Jehanzeb. He had a very rude, insolent and defimarory

r
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pehavivw with me 1 have watroed lim through multitude of vrder bonks (Coples of urder
pohs are attavhed ax wunesure ' Py PU, 3 i)y hawever, I uiter vislation uf rules,
he wivte 1@ i the sme segisier u{ arder bk that 1 am not aheying your ordery He dies
aot ot npeen iy leggal orders He lun conntitted misconduct and threatened me and the DEO
A dlire consequoneey. (f we ook agtlion agaligt im He is creating emharrasying sttuation
He s not take his chaxsos eegularly, that e why even at the end of thiy acinlemic year, he
has tanght. onldy two clugptors 1o his 8% wlays. He iy abso defaming me and the DEO (M) an
ik futl medto Recatese, we ek b abind his duty (Al lly defumatory posts uplaaited by him
an Fuacobook are annexed s unnesure ¥ G, Gl G2, Glovisiiann ", He wants to hush as
up throngh hin demoridizing and defamatory posis ! have informed the DEC (M) about his
all these Black deeds fn the light of my report, the DEOQ (M) transferred him (o GIHSS
Fatalat on diseiplinary gmmuh t have re!lewd him on 221212022 and sent lus puy
sopyxage source (o DA offtee Buner. He lm nnl taken over charge at fils new station yet

and ty ubsent

Ik Statement of (he DEC (M) Duner

Nimilarly, stutement of the DEO was also obtuined regarding the subject issue, which is
reproduced as below: (Statement of the DEO (M) Is aitached o annexure “H™)

* Hhrough several verbal inforniation and finally thraugh weitten report vide No 39 dated
O1A1:2022, (Repurt In aitached wn annewure “I®) the principal GHS Dewana Buba
complainad upwtingd Jehumzeh SDAL regarding s ubsence, irregularity, problematic
belutviar, shirknexs, tampering bt the anendance register, disinterestedness in teaching the
stadenns and miscondnet O the very nest day, Mr Jehanzel SDM entered the office and
soupht undue favour i ahyince and irresulurities. The undersiyned refused to fuvour him in
wrang doings, the delinguent offictal started seuffling and fighting with me in my office. He
started abuing me ind tried to reach at me for assault. Durlig this time all other employees
of the affive also approvched anit prshed him ot of the wffice. He threatened me for dire
consequenees and fold thett e one it the deparimient even Direetor ur Secretury can take any
action ayettnst hime 1 reported bim s the Direcior ESSED for steict action ageinst him

(Report bs ullached as annesure “d%) As o reisdiation vf taking action againgt him by the

directur vt my eopurl, the eh:lmywm afficial started Mackmailing me on social media by
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uploading defamatory posts againsi me (All the defamatory posts sgainst me are snnexed
as annexure “K, K1, K2, K3, Kd...ocosuranns) and also submitted o hascless cennpluint to
the Dircclor Anti-corruption in order to pressurize we to abstain Jrom taking any action
against him. With the grace of Al-mighty Allah, Tam clear, therefore, I wrote a letier No. 76-
70 to the Director E&SED ta conduct an inguiry inta the allegations leveled against me by
the delinquent official and coples of the same were endorsed to Directar Antl-corruption,
Secretary E&SED and Deputy Commissioner Buner in order to bring farth the truth and

| informed through official letter, to appear before the inquiry officer. The delinquent oflicial
was informed through official letter dated 01/0272023 for appearance before the inquiry
officer on the date, time and venue fixed thercin. The delinquent official reccived the letter
and sent me a text message through my personal WhatsApp number, insolently directing me
1ot to come for inquiry. The same delinquent official also went on further, saying that he is
not appearing for any personal hearing, however, if the inquiry officer wants to make hiy
TA/DA, then he should come,

Since, the principal and DEO office were also informed, therefore, the inquiry efficer
approached district Buner on the date, time and venue. The undersigned first visited GHS
Dewana Baba, where the principal was already present. The delinguent officinl, though
refused to appear before the inquiry officer, however, still he entered the school just for
aggravating the process. [nspite of all this, the inquiry officer, by counseling and guiding
tried to make him undersiand to give up his insolent, rude and stubbor behavior and
motivated him towards reconciliation and behiaving like a sociul humon being, however, he
tuned o deaf cars and stood on his rogue behavior. For a while, he iusked for the
questionnaire, which was given to him. He thoroughly studied the questionnaire and retumed
it back with the remarks that he is not giving reply of the same questionnaire and behaved
like a scoundre} and villain, (Questionnaire is attached nt annexure *E*) . It is also clear

from his facebook posts that in one of his posts, he says that the inquiry officer writes in

questionnaire that he(delinguent official) uses political pressure on DEO. He declares the
~
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same question ol the quostionnnire nx mie npen fun (£80e pelevand vt b slimediil ss

anneaure “L1")
In onder to
olficinl, the inquiry offfcer mude use of
facehook pages, both verbal nud written santemeis of the princigal LT Diewiitin Wate mnd J114 3
(M), wansfer arder of the detinguent teacher and ther solmod don smmente sthich wr i bt
anulyzed for final setilement of the case ax in favaur ot ngninst the dedipujient ubfie bl

To avoid getting astray from the nub of the o and itx ultimate Tavtunl poodtion, | dsem il

wue from difforent amgles, through quediimtines
oo fanin i apmonds

establish the vatidity and gessuinenesy of the chitgre fiveled wigiinm e de-lppin
all tire nvallabile larmntion, 1o, s propsdivits of hiis

uppropriste to investignte the 1

questioning, and applying technigues of bringing the innet (uifiven bt 1
of which when deduced from the record, teplies b questionnaiie, sinternviits,
related documents, shall in themselves unvell thie authenticity and vetacity 0of o histgge s bring
leveled and sustained on the record againyt the debinguent official Fie peceidd e abtaied from
all the quarters concerned shull be analyzed allegation wise fon the geprintedd allegatinns e ve ol
social media for defamation, non-compliance of irnvler arder, miscanditd, wliserny o, inedlicieney

puitdeiie 0 i sthet

and baseless blackmailing through varions other means:

1) Defamation and demoralizing of the Principat and DEO on faeehonk:

It is of pivotal imporance W have a glimpre of his fuceboak 113 and visit his focebouk puges
order to verify the allegation of defamotory pests Visting and clicekang Tns facabieiab 110
various pages, it was found oul that By facchouk pages e veplete with delamuatiuey wvl
demoralizing posts against the DEO (M) Busier Me 1lEhae P Gt aned Propfpal 30 Perves
Khan. The posts ate so nasty and stinging that even asenmible person canmnat even thnk ol them
Mis defamatory and demeralizing posts, which he aplomted and viealled on b focebnnd page
were counted and recorded that from January 24, 2023 ti ¥ebruary ¥, 2023, the delirmjuent
official has posted 58 defamatory, madicious and deropgatory posts aganst DEO (M) Mr |jsm,)m;
Ul Ghani and Principal Pervez Khan, (Screeoshoty of afl posty sire annexed st anneaure “K.
KI, KL, K3icoisin™ )

As, it has already been mentioned that the dehinegitert alficial relused 1o give ansviets b

questionnaire in writing. however, he confessed verbally that the same delamnjory posts have
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been given by him as retlintion of his ransfer order, as he had no other option or choice of
revenge.

Punhhable act under Defamation ordinance 2002:

Section 3 of the Defamation Ordinance 2002 defines defamution and its forms:

“Any wrongful et or publication or circulation of a false statement or representation made orally
of in written or visual form which injures the reputation of a person, tends to lower him in the
cstimation of others or tends to reduce him to ridicule, unjust criticism, dislike, contempt or
hatred shall be actionable as defamution”,

. Defamation Is of two forms namely:
i Slander '
ii.  Libel

»  Any folse oral ststement or representation that amounts {o defamation shall be actionable
as slander.

. Any false written documentary or visual statement made either by ordinary form or
expression or by electronic or other modem means or devices that amounts to defamation shall
be actionable as libel.

Section 4 makes the defamation actionable.

The material shared by Mr. Jehan Zeb SDM as shown in the annexures containing screenshots of
his facebook pages, clearly depicts that he has posted and shared defamatory posts and blstantly
stigmatize the honor, posilion and status of the DEO (M) Buner, Mr. Iftikhar Ul Ghani and
Perver, Khan Principsl GHS Dewana Baba and disseminated widespread bascless and absurd
infarmation by posting unauthorized defoming and demoratizing material through his Facebook
113 on shaky and flimsy grounds just to slag off the character and injure the reputation of both
the officers. The posts vividly show the malicious intents of the delinguent official. He has tricd
10 lower both the officers in the estimation of others and spread hatred against them and thus he
has rendered himsell liuble to be proceeded under the Defamation Law read with E&D Rules
2011 and Conduct Rules 1987 amended vide No. SO(Policy)E&AR2-16/2020 dated 13/11/2020.
The Iatter amendments in Conduct Rules 1987 and the inclusion of new Rule (34-A) have been
made in order to explicitly include new innovativgs jn broadeasting i.¢ social media, Facebook,
WhatsApp, Twitter ete in the main sieeambine of brogg casting means. The relevant amendments
in the Conduct Rules 1987 read us below: v

7
S N
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(1) 34-A: Stndards for Use of Digital and Social Media:- (1)"No Government servant shall use
social media 1o disenss or share information on issues relating to Government business
Provided that the social media may. if reguired be used with the prior approval of the
Administrative Secretary, Head of Attached Department or Commissloner a5 the case may: he,
Jor disseminating information among the gencral public regarding Government initiative for
better governance ™.

(2) Rules 7 (2) . 9, 21, 24, 25, 27, 28, 29, 30 and 33 of these rules shall mutatis mutandis be
applicable to Government servants with respect to the use of social media™.

Summing up, it has fully been proved that he is guilty of posting, publishing and
disseminating defamatory and demoralizing posts on social media against his officers in order to
slag off the character and injure the reputation of both the officers and to pressurize them to
abstain from taking legal action against his wrong doing, absence and inefficiency. This action of

his is punishable under various laws and rules.

2) Non-compliance of transfer order
Recond reveals that the delinquent official was transferred from GHS Dewana Baba to GHSS
Totalai vide transfer order No.6359-64 dated 1671272022 (Transfer order is attached os
annexure “M®) on disciplinary grounds in the light of Principal’s repont regarding his
misbehavior, inefficiency, slackness, shirkness and apgravating the peaceful environment of
the school. The Principal of GHS Dewana Baba relieved him on 22/12/2022 vide relieving
centificate dated 22/12/2022 duly signed and sealed by the Principal concermed, (Relieving
slip Is attached as snnexure “N") while on the other hand the Principal GHSS Totalai has
also sent letter No. AFF/STT-51/02 dated 05/0172023 (Letter is attached as annexure “0™)
to this office with the information that the delinquent official has neither reported to this
schoo! nor taken over charge of his post and is absent since his transfer. It was further
confirmed that the delinquent official has not taken over charge till appearance before the
inquiry officer and is absent from the school whereto he was trnsfemed. This non-
compliance of transfer order on the part of the delinguent official attructs disciplinury
proceedings under the law and rules. Related to the same issue some rules, and judgments of
the Higher Courts are referred below: ¢

R@M“
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Section 10 of the Khyber Pakhtunkhwa Civil Servant Act, 1973 binds civil scrvants 1o serve

| where they are posted and transferred. 1t Is reproduced here:
Section 10:  Posting and Transfers. e Every civil servant shall be liable to serve

anywhere within or vutside the province, in any post under the Federal Guvernment, or any

Provincial Government or Local authorlty, or a corporation or body set up or established by
any such Government,
Similarly, he has a long tenure of about ten years at GHS Dewana Baba. therefore, the
transfer ordet in respect of the delinquent official is legal and lawful on that facet as well. As
per rule, the Competent Authotity can transfer a civil servant, serving in E&SED, anywhere
within hisher service, cadre and post. Civil Servant coul
Such view of the issue, according to Service Tribunal if affirmed, would give license 1o every
Civil Servant to file a representation against order of transfer and stay at place from which he
as such thie same would create administrative chaos. Same is reported

d not stay at a place of his choice.

did not want to move,
in 2006 SCMR 443.
Likewise, Civil Servant could not disobey transfer order. Same is reported in 2003 PLC
(CS)104. The delinguent officer has not only committed non-compliance of official order but
also violated of the dictums laid down by the August Supreme Court of Pakistan. Employces j
are liable to be transferred anywhere in exigencies of service, having no vested right of his -'
choice for a specific place. Reliance is placed on 1998 SCMR 293,
The wansfer of the officers has been made under Section 10 of NWFP Civil Servants Act, Q
1973. The Supreme Court of Pukistan judgments ar¢ very much clear in this regard. Some |
reported judgments of Supreme of Pakistan are 1999 PLC 655, 1999 SCMR 755 et !
Similarly, transfer and posting could not be claimed as matter of right, only the Government ;
could determine os to which officer was suitable for which place. Same is reported in 2013 |
PLC (C.S) 864. . :
His post is a district cadre post and he is required to serve anywhere in the district where the I
competent authority/authorized afficer transiers him on any grounds in the public interest. As
per rules, a civil servant is required do relinquish charge immediately after he/she is
wransferred to some other station and he/she is not allowed to use delaying tactics thereof. ,
Similarly, Civil Servant could not disobey transfer order. Same is rted in 2003 PLC ?

(CSHID4. - o s
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Keeping in view the above quoted rules and judgments; it is beyond question that the

delinguent official has committed misconduct by not obeying the legitimate official orders of
the Competent Authority, hence, liable to be proceeded under the rules for his inefticiency,

absence and misconduct under E&D Rules 2011.

3) Baseless blackmailing of the DEO through various means:

During the course of inquiry, it was also unveiled that Mr. Jehanzeb is not only black mailing the

DEO (M) Buner on social media and facebook but also lodged complaint in anti-corruption
department against the DEO (M) Buner, wherein, allegations like drawl of TA/DA. POL for
vehicle, use of DEO (F) vehicte. TA/DA from DEO (F) office and budget for repair of vehicles
were pinpointed that the same were embezzled by the DEO (M) Buner. (Complaint and anti-
corruption notice is attached as annexure “F")
Record of TA/DA, budget altocation for POL ond its utilization, budge for repair of vehicles,
record of under-use vehicle of DEO (M) was requisitioned from DEOC
(M) Buner. Likewise, it was also blamed that the DEO (M) Buner, while having additional
charge of the post of DEO (F) Buner, has drawn TA/DA from DEO (F) Office budget and has
also used DEO (F) vehicle. Similarly, it was also blamed that the DEO has drawn TA/DA in the
name of other employecs, while the same has not been paid to the concemed employees. The
aforementioned complaint made by the delinquent official to the anti-corruption, was also
viralled by him through whatsApp groups and sent it to some teachers both male and fernale as’
per DEO averment in order to defame the officer conce

had already taken strict action against him on the report of the
Record of TA/DA was requisitioned from DEO and analyzed. Record reveals that DEO has

drawn his legitimatc TA/DA after fulfilling all codal formalitics from DEO(M) Establishment
only, ot signed his bills and RTPs from the Honourable Director E&SE{} and processed through
DAO Buner. He neither drawn any TA/DA from female office nor used DEO (F) office car.
Thus there was no sign of embezzlement or corruption, hence the same allegation was proved 1o

ened as a revenge and retaliation, who

Principal concerned.

be bascless and a pack of false accusations.
Similarly, TA/DA obtained by aiher emplayees of his oflice was also checked and it was found

out that budget allocated in TA/DA head was also deawn by other employees of the office. It
was further checked and found that other employees also obtained their TA/DA after fulfilling
codal formalities and due process, o1 signed ail their bills and RTPs fromthe contulling ofliser.
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Thus no illegality or embezzlement was found in this issue as well, Not even a single employee
confimued that their TA/DA has been usurped.
In the next step budget for repair of Govt. vehicles and its uiilization was checked. It was found
out that a scanty amount was allocated and released in the repair head, which was utitized on the
repair of Gowt, vehicles. Bills related 1o repair were checked and the subsequent cheques passed
by the DAO office were spent on the repair of vehicle,
Record of furniture procurerment was also checked. 1t was made clear that all the bidding process
was completed in Dircctorate of Elementary & Secondary Education Khyber Pakhtunkhwa
Peshawar. A total number of $4352 chairs were purchased from the: firm through a centralized
bidding, carried out at Directorate. The DEO (M) Buner was chairman of inspection commitice.
whercin, representatives of forest department and industry department were member of the said
committee. The representative of forest department was responsible for checking the wood as per
approved specification while representative of the industry department had the duty to check
quality and gauge of steel as per specification. The DEO was responsible for assuring provision
of furniture in terms of quantity and signing of bills for the final payment to the supplicr by the
District Account Office through crossed cheque in the name of supplier. Record provided by the
DEO reveals that proper inspections were made of all the fumiture privr o its distribution. All
the inspection reports were duily signed by all the committee members. (Inspection reports are
attached as annexure *Q, Q1, Q2, Q3, Q4...."). Similarly, certificntes were also obtained from
the schools that they. have been provided with students chairs in various number. It was verified
that 54352 students’ chairs were distributed to various schools and certificates were obtained
from the principals, headmasters and head teachers of the schools concerned. It is safely said that
no corruption or embezzlement was found in the procurement of Tumiture supplied during the
tenure of DEO, Mt. [ftikhar Ul Ghani, whicl is erystal clear from the well-maintained record in
office as well as in schools, where furniture hos been provided. Apart from the above checking of
secord, a thorough audit has also boen camied out by the Accountant Genemd Khyber

pakhtunkhwa, which is also clear and did not find ol ony corruption or embezzi

procurement of furniture.

a) Absence, inefficiency and misconduct
Apart from other grievous guilts, the delinquent official is hus also committed an et of
absenting himselll willfully ;r;/;témy by not assuming his chorge at his new station even

ot \
i
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after issuing his transfer order on 16/12/2022, about two months before. This intervening
time is considered as absence. The delinquent official has also been served with an absence
sotice vide No. 80-84 dated 5/1/203 on his home address, however, he has ncither givenany
reply to the sare nor taken over charge at GHSS Totalol and is absext since then. (Absence

notice is attached as annexure “R”)

Similarly. the Principal’s reports and his verbal discussion at the school, it was disclosed
that the delinquent teacher is inefficient. He neither takes his classes nor takes interest in
weaching. He is always busy in\satanic actions and deeds in order to create commotion and
aggravate the peaceful environment of the school. He has adopted a roguc behavior with the
principal and the DEQ. According to the Principal, the delinquent official is reprobate, rascal
and a villain. He neither obeys his orders nor stops his mischicls. He was time and again
wamned through order books 1o mend his ways but he blatantly refused to obey Principal’s
order and continucd to behave impudently and rudely.

The delinquent officinl has also adopted the same rude, presumptuous, offensive and
audacious behavior with the DEO (M), which is evident from his statement annexed at
annexure “H™. He has crossed the Timits of rudeness and ill-mannerism to the extent that he
tried to assault the DEO in his office, which sets a bad example of being subordinate.

Last but not the least, his behavior with the inquiry officer was not less reckless,
daredevil, derelict and contempiuous than the one adopted with the principal and the DEO.

Conclusively, the above highlighted points and their final settlement as against or in favour of
the delinquem official as analyzed in captioned wise discussion, which determined the
authenticity and verisimilitude of the charges leveled against Mr. Jehan Zeb SDAM. The whole
record goes against him, being guilty of misconduct, black mailing on social media, non-
compliant of the legal and legitimate transfler order:. fssued by the Authorized Officer. Thus,
having gone through scrupulous observation and anatysis of all the available record, statements,
documentary proofs and evidences as gleaned out during the course of inquiry by tallying with
the office and school record obtained from all the quarters concerned, it has fully been proved
that Mr. Jehan Zcb SDM, Ex-GHS Dewan Baba, presently GUSS Totalai is puilty of
inefficiency, misconduct and absence ander The Khyber lakhtunkhwa Government
Servants (Efficiency and l)isﬁ;gine) Itules, 2018, snd under rules 22,23, 24, 25, 30, 34 and

g o.f‘/oy -
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34-A of Khyber Pakhtunkhwa Gevernment Scrvants (Conduct) Rules, 1947, hy not
complying with the transfer order made in the public interest and in accordance with the Section-
10 of Civil Servants Act, 1973 and basclessly defaming the officers on facebook and social
media, in onder to pressurize the DEO, to abstain him from taking disciplinary action aguinst his
wrongdoings as reported by the principal concemed, hesides, being non-compliant, rude,
blackmailer, he is guilty of continuously creating embarassing situation for the department and
wants 10 lead it by its nose as per his own whim and wish, which is neither commendable not

accommodative under the rules. in vogue, hence calls for NENesis.

RECOMMENDATIONS:
Keeping in view the above discussion, the following recommendation is sugpested Tor further
necessary action:

Mazjor Penalty of “Renoval from Service” may be imposed upon Mr. Jehan Zeb SDM, Ex-
GHS Dewana Baba, presently GHSS Totalai under Rule 4, sub-rule-(b) (t11) of the Khyber
Pukhtunkhwa Government Servants (Efficicncy and Discipline) Rules 2011,

Muhammad Riaz
District Education Officer (Male)
Swat
(Inquiry Officer)

S,.i CamScanne;
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~ OFFICE OF THE PR]NCIPAL GHS DEWANA BA! A"'DISTT BUNER
" Ne 37 fg,a_.- Date: ZS—t0 =X

To , |
The District Educaiton Officer (M)
Distt Buner. ;

Subject : Application for Casual leaves.

Memo:

I have the honor to inform you that Mr. Jehan Zeb SDM GH; _,Dewana Baba ayailed
24 days, C/L during the running calendar year. Now he wantsto take B.Ed
examination from the Lakkhi Marwat University at Centre Careér Group of Colleges
Jaurabad (SECOMS) Swat. It is not possible for me to 'tll%w him more Casual
Leaves as per rule. So the application in r/o Mr Jehanzeb ls hcrby forwaxded for

* further necessary action pIease | : 7

The-Prm ipal ,
GHS Dewana Baba
DlSﬁtI‘lCt Buner
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Uy ;ﬁi;;» EDUCATION KHYBER PAKHTUNKHWA.
OFFICE ORDER

- Consequent upon approﬁal of the competent authority
(Director Flementary & Secondary Education, Khyber Pakhtunkhway), the
Show Cause Notice issued by this Directorate in /o Mr. Jehan Zeb SDM
GIIS Dewana Baba District Buner vide No.':'5448 Dated: 05-1 2;2()22 is

hereby withdrawn in the interest of public service.

e

(Dr. Hafiz ;}Vuhamnmd Ibrahim)

DIRECTOR
Directorate of Elementaz v & Secondary Edu:
330 ~J :.) - Khyber Pakhtunkhwa Peshawar.
Endst: No. _____/FNo. O"/Appeal/Complamt/F stab- 1 Daled Peshawar -~ Ju 1A 12022,

Copy forvwarded for infor matzon and nec essary action to fhe -

Y. District Education Olfficer (Male) Bunw
2. Teacher Concerned.
3. PAto Dzrector Elementary & Secondary Educanon Local office.

i
Asszstant Director (Estab-1) §
Directorate of Elementar v & Secondary Edu: -~
Khyber Pakhtunkhwa Peshawar.j .4
f (M
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PIRECTORATE OF ELEMENTARY & SECONDARY EDUCATION
KII'YBER PAKHTUNKHWA PESHAWAR. '

SHOW CAUSE NOTICE

I Dr. Hafiz Muhammad Ihrahim, Director, Elementary & Secondary Edu: Khyber Pakhtunkhwa
as Competent Authority, under the Khyber Pukhtunkhawa Government Servant (Efficiency &
Disciplinej Rules 2011, do hereliy serve upon you. Mr, Jehan Zeb SDM, GHS Dewana Baba
District Buner. this show cause rotice as follow. -

i. s perreport of DEQ concerned you are bluckmailer and exert unfair pressure and threats
1o influence the actions und official business of DEO (M) Buner office and thereby attain
vour personal vested inierests and gain undue favour in absence and duty: for vourself

it.  That vou have availed Nrenty-Five (25) Casual Leaves, while you pressurize the DEO (M)
Buner to give you fiee hand for absence.

iti.  That you tried to scuffle and started fighting with the DEO(M) Buner in his office on
2/11°2022, for illegul favour in leave and absence and threafened the him for dire
consequences.

. That you .saboraged the very tranquillite of the office by using hue and cries, and
threutening him for worst end.

v That you luack official decorum. manners and grovming‘ using derogalo:y and
inappropriate words to the high ups. , C :

vi.  Thuat you challenged the whole deparrment that no one can take any action ag(mzsr you. /07
your illegal acts and misconduct. :

vii.  Thar us per report of the Principal concerned vou are irregular, guilty of absence ami
misconduct with the principal as well. You make tampering in the attendance register and
eftace record of your absence.

viii,  That vou are guilfy of professional dishonesty. inefficiency und misconduct under the Rule-
3t (h) & (d) of the Khyber Pakhtunkhwua Government Servanits (Efficiency and
Discipline) Rules 2011

ix.  That vou have ceased 1o be efficient and are guiity of misconduct and liable to be proceeded
wider the rules for the chorges given herein above.

by terms of Rule-5 (a) of the Khyber Pakhtunkhwa Government Scrvants (Efficiency and

Discipling) Rules 2011, 1 as u Competent uthority dispense with the ingquiry und serve you with

a show cuuse notice under Rule-7 of the ibid rules, the reasons for dispensation of the inquiry
heing the mishehaviour, altercation and violent grapple by you took place in the office of the DEQ
(M) Buner in front of the emplovees of the whole office, which needs no inquiry.

By reasons of the above, vou appear to be guilty of absence, incfficiency and misconduct under
Rules 3 (a). (b) & (d) of the Khyher Pakhtunkinva Servants (Efficiency and Discipline) Rules 201 1.

As aresult. thereof, 1 as the Competent Authority. have tentatively decided to proceed against you
under the above mentioned rules. You are, therefore, required to show cause as to why one of the
one of the penalties specified in Rule 4 (b) of the Khyber Pakhtunkhwa Government Servarts
(Efficiency and Discipline) Rules 2011, should not be imposed upon you and also intimate
whether you desire to be heard it person. If no reply to this office is received within U7 duys of its
delivery. it shatl be presumed that you have no defence to put in und in that case Er-pm le action
will be taken against you, which may culminate in your removal from service.

M. Jehan Zeh SDM (BPS-16) /:« A {{/e{/:«m;,,
GHS Dewana Baba District Buncr (Dr. Hafiz M I]?Zi"l’lli!(ld Thrahim)
PIRECT OR

Directorate of Elementary & Secondary Education

Kiavher Pakhtunklowa, Peshawar™ |
[
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A Y, DIRECTORATE OF ELEMENTARY AND SECONDARY
Sy, ¥ EDUCATION KHYBER PAKHTUNKHWA.

Consequent upon approval of the competent authority
(Director Elementary & Secondary Education, Khyber Pakhtunkhwa), the
Show Cause Notice issued by this Directorate in r/o Mr. Jehan Zeb SDM
GHS Dewana Baba District Buner vide No. 5448 Dated: 05-1 2-2022 is

hereby withdrawn in the inlerest of public service.

(Dr. Hafiz Muhammad Ibrahim) L
DIRECTOR J
Directorate of Elementary & Secondary Edu:

%3 0 ~3 Khyber Pakhtunkhwa Peshawar.
Endst: No.____ /EN0.07/Appeal/Complaint/Estab-1 Dated Peshawar __LTC_U A 12022

Copy forwarded for information and necessary action to the:-

/1. District Education Officer (Male) Buner.

2. Teacher Concerned.
1. P.A to Director Elementary & Secondary Eﬁdaﬂcation Local office.
V4

’
4
cl”
U | |
“Assistant Director (Estab-1)

Direclorate of Elementary & Secondary Edu:
Khyber Pakhtunkhwa Peshawar%

Hpeo (e )
Vys 12
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NOTIFICATION,

Consequent  upon  approval of the competent authority (Director
Elementary & Secondary Education, Khyber Pakhtunkhwa), Muhammad Rioz
District Education Officer (M) Swat is hereby nominated as enquiry officer to
conduct enquiry against Mr. Jehan Zeb SDM GHS Dewana Baba District Buner in

_light of the report by DEO (M) Buner vide No. 171 Dated: 10-01-2023.

The Inquiry Officer shall submit his report with recommendations within

fortnight to this Directorate, to proceed further into the matter.
{Encls: Attac'héd)

(Dr. Hafiz Muhammad ibrahim)
DIRECTOR
Elementary & Secondary Education
Khyber Pakhtunkhwa, Peshawar

9260672

Endst: No. /F.No.07/Appeal/(.‘omp/aint/Estab-l
pated: G/ o] /2023

Copy forwarded for information and necessary action to the:-
1. Muhammad Riaz District Education Officer (M) Swat.

/I. The District Education Officer (Male) Buner.
3 P.A to Director Elementary & Secondary Education Local office.

g "(l e P
; i T -
Assistciit Diréctor-il (Estab-1)
Directorate of Elementary & Secondary Edu:

K;yber Palkhtunkhwa, Peshawar. |

R e et

@ CamScanner
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DIRECTORATE OF ELEMENTARY & SECONDA A _
KHYBER PAKHTUNKHWA PESIHTAWA Estab (M-1)

NO-&ﬁ_”_.,_/l*"No.O’//Appeal/Comp!aiﬂn
Dated Peshawar the 2.t, / 9 /2023,

@ RY EDUCA:',i‘I'?N_, P

The District Education Officer
(Male) Buner.

A
Subject:  SHOW CAUSE NOTICE IN R/O MR. JEHAN ZEB SDM GHS DEWAN
BABA DISTRICT BUNER

Memo,

I am directed to refer to the subject as cited above and to enclose
herewith a Show Cause Notice in r/o Mr. Jehan Zeb SDM GHS Dewana Baba District
Buner, with the direction to issue the said notice to the teacher concerned with

intimation to this office please.

R
Assist ifecfor-III (Estab-1)

Directorate E& Secondary Education
Khyber Pakhtunkhwa, Pesha\/%r,

Endst; No. _/
Copy forwarded for information to the: -

1. Mr. Jehan Zeb SDM GHS Dewana Baba District Buner.
2. Principal Concerned.
3. P.A, to Director Eiementary & Secondary Education, Local Directorate,

Peshawar. M
Ju—

Assistant Direcffor-III(Estab-1)
Directorate E& S¢condary Education
Khyber Pakhtunkhwa, Peshawar

G:\loT surveys\2 Final DEO {Male) Buner COVERING LETTER OF SHOW CAUSE NOTICE IN RO Mr. Jehan Zeb SDM GHS Dewana
Baba District Buner.docx )




2 L DIRECTORATE OF ELEMENTARY & SECONDARY EDUCATION
B R KHYBER PAKHTUKHWA, PESHAWAR.S &

SHOW CAUSE NOTICE

/. Mr. Dr. Hafiz Mohammad Ibrahim, Dircctor Elementary and Secondary Education Khyber
Pakhtunkhwa Peshawar, as a Competent Authority, under the Khyber Pakhtunkhwa Government Servant
by serve upon you, Mr. Jehan Zeb SDM, BS-16, Ex-GHS

(Efficiency & Discipline) Rules 2011, do hereb;
Dewana Baba, under-transfer to GHSS Totalai District Buner, this show cause notice as follow:-

1. That you blatantly defame the Principal GHS Dewana Baba as well as DEO (M) Buner and
disseminate perversive, defamatory and demoralizing posts/mformation through your facebook
page on shaky and flimsy grounds, reprimanding, tongue-lashing and condemming official
business of the Government, which issued your transfer order on disciplinary grounds after due
process. This action of yours is conirary {0 the rules (21), (24). (25) and (34-A sub-rules (. 1)(2) of
the Conduct Rules 1987,

2. That you are blackmailer and cunningly enumerate pseudo-faults (according 1o you) of the
principal and DEQ and put them on social media, in order to agitate and instigate teachers
fraternity and general public against them as well as the High Ups, which is an utter violation of
Conduct Rules 1987 and E&D Rules 2011.

3. Thai you have been transferred from GHS Dewana Baba to GHSS Totalai on disciplinary
grounds vide DEO (M) Office Order No. 6359-64 dated 16/12/2022 and have been relieved by the
principal GHS dewana Baba, however, you have not taken over charge and are absent since then.

4. That you are guilty of continuously creating embarrassing situation for the Govt. as well as
Elementary and Secondary Education Departnent by propagating falsification and
misrepresentation of facts and figures. You fall back onfrecourse to trifling sophistry and
blackmailing on social media by spreading false, Jallacious and spurious information just 10
defame and tarnish the image of certain officers. You, being Government servant, are neither
allowed nor can you put such like information on social media under the rules, thenceforth, you
have ceased to be efficient and are guilty of misconduct under Rule 3 (a) (b) defined in rules 2 (1)
(i) (i) (iii) (v) of the Khyber Pakhtunklwa Servants (Efficiency and Discipline) Rules 2011. recid |
with, Rules (21), (24), (25) and (34-A sub-rules (1)(2) of the Conduct Rules 1987. |

5. That you stigmatize, malign and slag off the character of ceriain officers of this Depariment I
including the undersigned without any proof by posting unauthorized, baseless information
through various posts on facebook. l

2. In terms of Rule-5(b) of the Khyber Pakhtunkinva Government Servants (Efficiency and Discipline)
Rules 2011, a formal inquiry was conducted against you vide this office Notification No.8260-62 dated
16/1/2023. The Inquiry Officer, afier conducting a comprehensive inquiry, submitted report, wherein, you
were found 1o be guilty of the above mentioned allegations and has recommended your removal from
service under Rule-4 of the rules ibid.

3. By reasons of the above, you appear to be guilty of absence, inefficiency and misconduct under Rules 3
(a), (b) & (d) of the Khyber Pakhtunkhwa Government Servants (Efficiency and Discipline) Rules 2011,
read with rules (21), (24), (25) and (34-A sub-rules (1)(2) of the Conduct Rules 1987 and have rendered
yourself liable to all or any of the penalties specified in Rule-4 of the Rules ibid. .

4. As a result thereof, 1, as the Competent Authority. have tentatively decided 1o proceed against you
under the above mentioned rules. You are, therefore. required to show cause as to why major penalty of
“Removal from service” specified in Rule 4 of the Khyber Pakhtunkhwa Government Servants(
Efficiency and Discipline) Rules 2011, should not be imposed upon you and also intimate whether you
desire to be heard in person. If no reply to this office is received within 07 days of its delivery, it shull be
presumed that you have no defense to put in and in that case ex-parie action will be taken against you
under the above mentioned rules.

L . '
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Directorate of Elementary & Secondary Education
Khyber Pakhtunkhwa, Peshawar.

. Mr. Jehan Zeb SDM (BPS-16)
Ex-GHS Dewan Baba, under-transfer to GHSS Totalai
District Buner.
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ﬁ&a\l};&' =2 ,gw No_ Sliby ¥ /F.No. 07/Appeal/Complaint/Estab (M-1)
4 it g !
BT Dated Peshawar the ¢~ .17 -— /2022 N
/'To
/ 4 The District Education Officer
/ (Male) Buner.

Subject: * SHOW CAUSE MOTICE IN R/ MR. JEHAN ZEB SDM GHS DEWANA
- BABA DISTRICT BUNER

Memo, . _

I am directed to refer to your letter No. 5521 Dated: 05-11-2022 én, the
subject as cited above and to enclose herewith a Show Cause Notice in r/o Mr. Jehan
Zeb SDM GHS Dewana Baba ;)Istrict Buner, with the direction to issue the said notice

to the teacher concerned with intimation to this office please.

A
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¢

¢

&

gjﬁ%f}i i !

(Assistant Director-III (Estab-1)
Directorate E& Secondary Educetion .
. Khyber Pakhtunkhwa, Peshawar (//

Endst; No. /

Copy forwarded for information to the: -

1. District Education Officer (Male) Buner w/r to his letter No. & Date cited above.
2. Mr. Jehan Zeb SDM GHS Dewana Baba District Buner.

3. P.A, to Director Elemen.l;a>ry & Secondary Education, Local Directorate, Peshawar.

I

]

)

Assistant Director-II (Estab-1)
Directorate E& Second ry Education
Khyber Pakhtunkhya, Peshawar

' /

{

D:\local Disk (D)\Farman Estab Male 1\Establishment M-NEndsts\Final DEQ (Male) Buner COVERING LETTER OF SHOW CAUSE
NOTICE IN RO Mr. Jehan Zeb SDM GHS Dewana Baba District Buner.docx :
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HS Dewana Baba has been transfer '

Noé3---7.- 64

Hé i's h’e'rcb.\-ﬂ rel'evéd of his duties on




To

The Principal
GHS Dewana Baba
District Buner.

ot o g

Subject:- Relieving after expiry of mandatory period of 30 days of transfer.

R.Sir, ' B

-t

With due respect it is stated that | have transferred from GHS Dewana Baba to
GHSS Totalai by DEO. | récelved my official copy formally today by Mr. llyas Khan SST(G).
Onward | have 30 days from to-day to appeal before going to serwce tribunal as per leave
rules 1986 and service Trtbunal Act 1974. (Cogies attached). '

«

No one can reheve me from the school before expiry of the mandatory 30 days perlod

Hence it is requested that I may be relieved of my duty only after exp:ry of 30 days period
from to-day not before. lf the Director does not grant me stay in my appeal.

Ant:czpatlon : ;,/7’7
sehanzeb SDM(BPS 16)

- GHS "'ewana Baba
Date: 24-12-2022;,;, ' &

Copy for information to thi’a’fDEO(M) Buner. i‘




“BEFORE THE KHYBER PAKHTUN KHAWA SERVICE TRIBUNAL PESHAWAR

Service Appeal No.986/2023

JEHAN ZAIB KHAN Appellant
VIS

1. District Education Officer Male District Buner & OTHERS
Respo_g_dents

AUTHORITY LETTER

Mr. Ubaid Ur Rahman, Superintendent BPS-17, Office of the District Education
Officer Elementary & Secondary Education Buner is hereby authorized to submit Para
Wise Comments on behalf of the undersigned in connection with service appeal No.
986/2023 in case titled JEHAN ZAIB KHAN Versus District Education Officer Malel
Buner and Others in the Honorable Court of Service Tribunal Peshawar Khyber Pakhtun

Khawa.

0

UCATION OFFICER

MALE DISTRICT BUNER




