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RF.FORE thr khyber pakhtunkhwa service

TPirttwAL PESHAWAR.

4$^ of 2023Appeal No.

Muhammad Ayub s/o Amin Jan r/o House No. 673 Mohall^ Moti 
Peshawar, superintendent commissionerate MinesNamak Mandi,

Labourt Welfare, Peshawar.
Appellant

VERSUS

Government of Khyber Pakhtunkhwa through Chief Secret^.
The secretary Minerals Development Department Govt of KPK,

The Chief Commissioher Mines Labour Welfare Khyber

PakMun^^ EstabUshment Department Govt of KPK, Peshawar

1)
2)

3)

.4)^ The
The^Chairman Khyber Pakhtunkhwa Public Service commission. 
The Director, Recruitment Khyber Pakhtunkhwa Public Service 
commission.

. -5) .
.6) .

Respondents

APPRAT. UNDER SECTION 4, OF THE SERVICE 
^ptwttwat ACT 1974 AGAINST THE IMPUGNED 
appEUUATE order dated 6/07/2023 WHERE BY 

t^ppapTMENTAL appeal of APPELLAOT 
TMPTTONED ADVERTISEMENT N^ 

7.4/03/2021 OF KPPSC AND

THE
AGAINST THE 
03/2021 DATED________
Ar/ATwcm THR tnacTION of the respondents by

FORTHF. APPELLANTS
POST OF ASSISTANT

WOT CONSIDERING
PROMOTION TO THE________
director ADMIN (BPS-171 COMMISSIONERATE OF 
MTNFS LABOUR WELFARE KP, UNDER THE NEW 
RULES HAS BEEN REGRETTED ON NO GOOD
GROUNDS, _

PRAYER . .. . .It,, ti.. .......ntannp.'of instant service aoieal the impugned
aonellate order 06/07/2023 and impugned advertisement 
Wo. 03/2021 dated 24/03/2021 issued by KPPSC may 
kindly be set aside to the extent of serial Wo. 77. The 
respondents may further please be directed to consider 
the appellant for promotion to the post of Assistant 
Director Administration (BPS-171 Commissionerate of 
Mtties Labour Welfare KP, under the new rules with all 
back benefits with any other remedy which this



• •*.
•V

also beHonorable Tribunal deems appropriate 
granted in favour of *he appellant.

Respectfully Sheweth:

permanent residents of Khyber 

employee/civil servant, of
That. appellant is the 

pakhtunkhwra
Respondents Department. (Copy, of CNIC is attached as

. 1)
and is an

Annexure “A”).
That the appellant was promoted to the post of

.2)
,suptotendentintheyear2018. ,

in 2021 the Respondent No. ,2 to 4 made requisition to
the post of

3) . That m
the Respondent No.5 to 7 for recruitment on

(Admin) BPS-17 Commissionerate ofAssistant Director
, Labour Welfare, KP which was accordingly advertised 

through KPPSC as per rules of 2017.(Copy, of Advertisement
Mines

is attached as annexure “B”)
That it is pertinent to mention here that there is only a single 

•post of Assistant Director (Admin) Commissionerate of 

Mines, Lkbour Welfare, KP and as per old rules notified
to be filled;

4) ■.

on
" Initial22/11/2017 . the post was 

Recrui^meint”. (copy of old rules notified on 22/11/2017 is 

attached as annexure “C”)
Standing Service Rules 

same
5) ‘ That the competent Authority i.e

Committee (SSRC) amended the rules, and notified the
on 05/05/2023 according to. which the recruitnienf process

“ byamended from *^by initial recruitment^^ towas
promotion on the basis of seniority-cum:fitness, from

holders of the posts of
service as

amongst the
peHntendents{BPS17), i^oving two years*

of New 'Rales notified, on . 05/05/2023 is
su

. such*\ .{Copy
attached as annexure “D”)

the light of the amended rules the appellant being 

competent, eUgible. fit and having the, right to be promoted to 

said post made his departmental representation to 

competent authority. (Copy of departmental Representation 

is attached as annexure “E”) .
7) That the . respondent . No,3 forwarded the departmental 

representation of the appellant to respondent No.2(Copy of 

letter is attached as annexure “F”)

6) That in

the



vv

letter to the establishmentThat respondent No;2 wrote-
vide letter. No. SO(E)/MDD/2-8/2023/Vol-

in response to which

8)
■ department vie 

IV/7702'04 dated 25/05/2023 

EstabUshment departed responded
- & M) E & AD/10-1/2023 dated 26/06/2023 refused to

withdraw the said post from KPPSC.(Copy of letters attached

and vide letter No. Kc.

SO{0

Annexure “G” and “H”),as
constrained to approach to the HonhleThat appellant is 

Tribunal for _
, following grounds:

9)
redressal of his |rievance‘s inter alia on the

V

Grounds:
the of theomissionandactA. That,

respondents/department is illegal, unconstitutional, 

without jurisdiction, without lawful authority against 

facts and materials on the record therefore, needs the 

interference of this Hon hie Tribunal.
That the act and omission of the department is not only 

factually incorrect and legally untenable but also is ,

, against the principles of natural justice.

C. That sending requisition for recruitment of the post by 

the department to the KPPSG and its advertisement of. 

the same does not create any right in favour of the

B

applied rather the competent authority has
Or decrease the

persons
always, the discretion to increase 

number of posts and to withdraw the same hence the
authority malafidely omitted to exercise its authority by , 

denying to the appellant the right of the appellant due 

to which the appellant will suffer a lot.
.£). That the appellant has performed duties efficiently, 

honestly and without giving any chance of complaint 

his superior which, fact also goes in his favor and there 

laW which permits the respondents to continue ^ 

with the process of recruitment under old rules after the

-to

IS no

amendment in the rules.
E; That the appeEant is civE servant and legal, and 

constitutional guarantee , is available to him ..to be dealt



.

with in accordance with law he however, has not been

treated as such.
F. that the act . and omission of the department and

violation/disregard of the.is in clearrespondents
fundamental rights of the, appellant. Therefore, the said 

act arid othission of the department is 

the right of the appellant and the same

not effective on 

has caused

gross miscarriage of justice to the appellant;
, G.- That the department is legally/constitutionally bound to

follow the directions of lavtr,. rules and justice.
have failed to apply theirH. That the respondents

independent/administrative mind to the matter and 

erroneous conclusiontherefore have, reached to an 

which, is not sustainable dn the eye of law.
: I. That after amendment in the rules filling of the post of

initial recruitment is. ._■ Assistant director, admin on
without ;any justification is the clear violation of law and 

rules which iS’ not .the mandate of law and as per
courts judgments it has strictly beensuperior

prohibited.
J. That when the appellant is otherwise fit and competent.

manner and in this' . they cannot be bypassed in such a
regard record needs to be examine in order to bring

truth to surface. - . .
K. That it is’the constitutionally guaranteed right of

. appellant to be treated Avith equality but here, the 

appellants are being discriminated and was neglected- 

withput applying the proper procedure.

L. That appellant seek permission, of this Honorable ;
Tribunal to raise other grounds at the time of hearing of

the instailt appeal. .
It is, therefore,' humbly- prayed; that 

the acceptance of inltant service appeal 
the impugned appellate order 06/.07/2023 
and impugned advertisement No. 03/2021 
dated 24/03/2021 issued by KPPSC may 
kin^y be set aside to the .extent of serial 
No.77. The respondents may further please 
be directed to consider the appellant for 
promotion to the post of Assistant Director 
Administration (BPS-17) Commissionerate

on

1 .



■V
of Mines Labour Welfare KP, under the 
rules with all back benefits with any other
remedy , which this Honorable Tribunal 
deems appropriate, rriay also be panted m- 
favour of the appellant. f\ .

new

$■

A .• »Appellant. 
Through /

■ Dated 17/07/2023 ■ I

r •

Naseer iMran Sh^ah 

-
Mehwish Ashfaq 
Advocate,High Court, 
Peshawar.

Affidavit

I. Muhammad Ayub s/o Amin Jan r/b House No. 673 MohaUah Moti 
Namak Mandi, Peshawar^ superintendent commissionerate Mines 
Labourt Welfar.e, Peshawar, do hereby solemnly affirm arid decide on 
oath that the contents of this appeal are true and correct to the best of 
my knowledge and beUef and that nothing has been concealed from this 
Honble Court. • • . ' ♦ 1-

■
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-V-

tip.fore the p^«^^htunkhwa service
”7 TTgtRTTNAL PESHAWAR.

of 2023 -Appeal No_
«•

Muhammad, Ayub
. f. •

........ Appellant

VERSUS

Govemment of Khyber Pakhtunkhwa through Chief Secretary.

.........Respondents

addresses OF THE PARTIES

Appellant
Muhammad Ayub s/o Amin Jan r/o House No. 673 Mohall^ Moti 
Namak Mandi, Peshawar, superintendent commissionerate Mmes

^ Labour! Welfare, Peshawar.

n^*^°Govemment of Khyber P^tunkhwa through Chief Secreta^.
2) The secretary Minerals Development Department Govt of KPK,

Peshawar. ^ ^
The Chief Commissioner Mines Labour Welfare Khyber
Pakhtunkhwa.. •. .4) The Secretary Establishment Department Govt of.KPK, Peshawar
Secretariat. . , . . . ■
The Chmrman Khyber Pakhtunkhwa Public Service commission. 
The Director Recruitment Khyber Pakhtunkhwa Public Service 
commission.

Dated 17/07/2023

3)..

•

5)
. 6) ,

Appellant 
Through /

Nasea
ASC^
&
Mehwish As 
Advocate,High Court, 
Peshawar.
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Sr'

BF.FQRE THE KHYBER PAKWTUNKHWA SERVICE 

/ ' tribunal, PESHAWAR.
. V

of 2023Appeal No,

Muhammad Ayub i

Appellant
\

VERSUS

Government of Khyber P^tunkhwa through Chief Secretary.

...... .'.Respondents

THE SUSPENSION OFAPPLICATION FOR
03/2021AnVERTISEMENT NO.

DATED 24/03/2021 TO THE EXTENT OF SERIAL
IMPUGNED

N0.77 TILL THE FINAL DISPOSAL OF THE 

INSTANT APPEAL.

' Respectfully Sheweth:
V ' •

That the captioned Service appeal is being filed 

■ before this honorable Tribunal,
.2) That as the prima facie case leans in favour of 

the Applicant/Appellant, there is 

likelihood of its success in favour of him.
That as the respondents are going to conduct 

test/interview on the impugned post and thus
I* ■

required to be stopped ftjrthwitlt as the 

applicant/Appellant would suffer irreparable . 

loss.
That balance of convenience lies in favour of 

applicant / Appellant.

1)

strong .

3)

are

4)



.

•Sr"- - •

It iSy therefore, respectfully prayed that on 

acceptance of this application the impugned 

'advertisement No. 03/2021 dated 24/03/2021. 
• ■ may kindly be suspended to the extent of serial 

No.77 of the impugned advertisement tiU final 
disposal of the main appeal or the respondent 

may kindly be directed not to fill the post of 

Director Administration , (BPS-17)

*'

Assistant
through initial recruitment under old rules till

\lfy'

final decision of main appeal.

Dated 17/07/2023.

. n M
Appellant 

Through ^

din ShahNasi 
ASC 
fiB
Mehwish" 
Advoca^yHigh Court, 
Peshawar.

q

*'v*.

Affidavit

I, Muhammad Ayub s/o Amin Jan r/o House No. 673 Mphallah Moti 
Namak Mandi, Peshawar, superintendent cbmmissionerate Mines 
.Ljabourt Welfare, Peshawar, do hereby sdlemhly affirm and declare on 
oath that the contents of this appeal are true and correct to the best of 

. my knowledge and belief and that nothing has been concealed from this 
Hohhie Court. ,

i.

if DEPO^OT.
Uo fo

TA-Am4 y^lOalhCoMstioner/ vr 
OXReg m yJy

»■



t

;
t

• i
I ■

^ ■

.*• • \

• • t '

••
*

: 4 «:* pAswffif .i
‘aifcSiWlS:

t: - :a'

..Jv

:.-:%
i'.'

.■*•■ •-.
•v

i >s Ki.

•. 1->’

-*■ m ■ \ ;-
:

»
;• - •■ ,-.

:■■ - :.

- »'.•^:-
, .1 :

tj-
•J •

I I '.

:
t -.••j •

i. \*r '.v' \ r - --u •-
■i-U rAG l^ij. >o.

■[»Ifil[H] : ■
.■>

I

i m^-im‘V

‘ f
ti t

\^V -.NS^ ■ .. *.n«C«lr« hn-rilTTirinM .
' i

L

.• ^ t

\^ ¥ • 1.I
.\‘

•.•-

I

;
i •;:j,;.

II

'. ^'

M ^er.i '■

■»

-:s

i

!
;

;
•;

!
\:■

;
?

K

i

■ I



#•

:...V .
.1■:•<- ■;

fv
•.*

c - V
<

I

i
' .1

1 I
4? s

■ ■/.- \I
• ••I

!% ' *1.

*. \
tI ]ii

I

r
.*!

r

e-■“:••
■■■i:

I- -T. > '

r>-

i

••'i'
«*•

• .-1 W. «« .• g-t 1]
I

I

li..
*1*

I

,: .f™SS2^4:^^
‘ 'Vv

J i-

•!I..V HiiiMwm ?»

••

M• <•

S

J
V

I f I•. (
; ' *
1•,•-

s

i
V .•

■
}«'r
■.■

I
; »,- I

i’

’•
[
I

i

;

i



V KHYBER PAKHTUNKHWA PUBLIC SERVICE COMMSSION
2- Fort Road Peshawar Cantt: f i r t\

W /Website: www.kppsc.qov.pk 
Tele: Nos. 091-9214131. 9213563. 9213750. 9212897

d:24.03.2021

Advertiseivient No. 03/2021
Online applications are invited for the following posjs from Pakistani citizens having 
domicile ofKhyber Pakhtunkhwa by 12.04.2021

- j 1?}) J7^’)4v5 f o-'

Applications other than online will not be accepted. To apply, visit any Jazz Cash & Easy Paisa Agent, 
deposit application fee of RS.500/- excluding service charges up to official timing of the closing date (05:00 
PM) and get transaction I.D through SMS. Visit PSC website www.kppsc.qov.pkand apply online.

ELEMENTARY & SECONDARY EDUCA TION DEPARTMENT .
TWO (02) LEFTOVER POSTS OF MALE SUBJECT SPECIALIST ENGLISH (BPS-17) (MINORITY QUOTA) IN 
ELEMENTARY & SECONDARY EDUCATION DEPARTMENT.
QUALIFICATION: At least 2"’^ Class Master’s Degree or Four Years BS Degree in the relevant subject with Bachelor 
of Education or M.Ed or Master of Education (Industrial Arts or Business Education) or M.A Education or Equivalent 
Qualification from recognized University.
AGE LIMIT: 23 to 35 years

1.

ELIGIBILITY:MalePAY SCALE: BPS-17
ALLOCATION: Merit(Amongst Minority Candidates)

ONE (01) LEFTOVER POST OF MALE SUBJECT SPECIALIST STATISTICS (BPS-17) (MINORITY QUOTA) IN
ELEMENTARY & SECONDARY EDUCATION DEPARTMENT.
QUALIFICATION; At least 2"^^ Class Master's Degree OR Four Years BS Degree in relevant subject with Bachelor of 
Education or M.Ed or Master of Education (Industrial Arts or Business Education) or M.A Education or Equivalent 
Qualification from recognized University.
AGE LIMIT: 23 to 35 vears

2.

PAY SCALE: BPS-17 ELIGIBILITY:Ma!e
Merit(Amongst Minority Candidates)ALLOCATION:

ONE (01) LEFTOVER POST OF MALE SUBJECT SPECIALIST BIOLOGY (BPS-17) (MINORITY QUOTA) IN 
ELEMENTARY & SECONDARY EDUCATION DEPARTMENT.
QUALIFICATION: At least 2^^ Class Master's Degree OR Four Years BS Degree in relevant subject with Bachelor of 
Education or M.Ed or Master of Education (Industrial Arts or Business Education) or M.A Education or Equivalent 
Quaiificatioafrom recognized University.
AGE LIMIT: 23 to 35 years

3.

ELIGIBILITY: MalePAY SCALE: BPS-17
Merit(Amongst Minority Candidates)ALLOCATION:

TWO (02) LEFTOVER POSTS OF MALE SUBJECT SPECIALIST HISTORY CUM CIVICS (BPS-17) (MINORITY
QUOTA) ELEMENTARY & SECONDARY EDUCATION DEPARTMENT.
QUALIFICATION: At least 2'’'< Class Master’s Degree OR Four Years BS Degree in relevant subject with Bachelor of 
Education or M.Ed or Master of Education (Industrial Arts or Business Education) or M.A Education or Equivalent 
Qualification from recognized University.
AGE LIMIT: 23 to 35 years

4.

ELIGIBILITY: MalePAY SCALE: BPS-17
Merit(Amongst Minority Candidates)sALLOGATION:

TWO (02) LEFTOVER POSTS OF MALE DIRECTOR PHYSICAL EDUCATION (BPS-17) (MINORITY QUOTA) IN 
ELEMENTARY & SECONDARY EDUCATION DEPARTMENT.
QUALIFICATION: At least 2"'^ Class Master’s Degree in Physical Education from recognized University.
AGE LIMIT: 22 to 35 vears

5.

ELIGIBILITY: MalePAY SCALE: BPS-17
ALLOCATION: Merlt(Amongst Minority Candidates)

HEAL TH DEPARTMENT
THIRTY FIVE (35) POSTS OF DENTAL SURGEON (TWENTY EIGHT (28) TO GENERAL QUOTA, FOUR (04) TO 
FEMALE QUOTA, TWO (02) TO MINORITY QUOTA & ONE (01) TO DISABLE QUOTA) IN HEALTH 
DEPARTMENT.
QUALIFICATION:fa) BDS or equivalent qualification from a recognized University. ^ ■
(b) Completion of House Job Training.__________________ ___________ ______

6.

High court Pesha'wa

t

http://www.kppsc.qov.pk
http://www.kppsc.qov.pkand


in Geology {four years) or having equivalent qualification from a recognized University.X'
ELIGIBILITY: Both SexeSPAY SCALE: BPS-17 .AGE LliVIIT;21tQ32vears

ALLOCATION: Merit
TWO (02) LEFTOVER POSTS OF SENIOR INSPECTORS OF MINES IN INSPECTORATE OF MINES AND
MINERALS.
QUALIFICAT10N:fa) Second Class Bachelor’s Degree in Mining Engineering from a recognized University.
(b) First class mine manager certificate of Competency granted under the Provision of Mines Act, 1923; and
(c) At least seven years experience in mining.

74.

ELIGIBILITY: Both SexesPAY SCALE: BPS-18AGE LIMIT: 28 to 40 years
ALLOCATION: Merit

ONE (01) LEFTOVER POST OF INSPECTOR OF MINES (FEMALE QUOTA) (BPS-17) IN INSPECTORATE OF
MINES.
QUALIFICATION;fa^ At least Second Class Bachelor's Degree in Mining Engineering from a recognized University.

75.

ELIGIBILITY: FemalePAY SCALE: BPS-17AGE LIMIT: 21 to 35 years
ALLOCATION: Merit

ONE (01) LEFTOVER POST OF SENIOR SCALE STENOGRAPHER IN INSPECTORATE OF MINES. 
QUALIFICATION.fal At least Second Class Bachelor's Degree or equivalent qualification from a recognized 
University.
(ii) A speed of 70 words per minute in Shorthand in English and 45 words per minute in English Typing; and
(iii) Knowledge of computer in using MS-word, MS-Excel.

76.

ELIGIBILITY: Both SexesAGE LIMIT: 21 to 32 years PAY SCALE: BPS-16
ALLOCATION: Zone-3

ONE (01) ASSISTANT DIRECTOR (ADMINISTRATION) IN COMMISSIONERATE OF MINES LABOUR WELFARE, 
KHYBERPAKHTUNKHWA.
QUALIFICATION: At least Second Class Master’s Degree of Business Administration, Master Degree of Public 
Administration, Master Degree of Commerce, Bachelor of studies (BS) 04 years, Bachelor of Business Administration 
(Honors four years) or equivalent qualification from a recognized University.

77.

PAY SCALE: BPS-17 ELIGIBILITY: Both Sexes ,AGE LIMIT: 21 to 35 years
ALLOCATION: Zone-1

POPULA TtON WELFARE DEPARTMENT
ONE (01) LEFTOVER POST OF ASSISTANT SISTER TUTOR. (BPS-15) 
QUALIFICATION: A Grade Nurse.

78.

ELIGIBILITY: FemalePAY SCALE: BPS-15AGE LIMIT: 18 to 30 years
ALLOCATION: Zone-1

PROVINCIAL INSPECTION TEAM
ONE (01) LEFTOVER POST OF SENIOR SCALE STENOGRAPHER (BPS-16)
QUALIFICATION; Degree from a recognized University and a speed of 100 words per minute in shorthand in English 
and 40 words per minute in typing and capable to work on computer in MS Office including Urdu Program. .

79.

ELIGIBILITY:Both SexesPAY SCALE: BPS-16AGE LIMIT: 18 to 32 years
Zone-1ALLOCATION: ♦

SPORTS,IrOURISM, ARCHEOLOGY, MUSEUMS & YOUTH AFFAIRS DEPARTMENT
80. I ONE (01) LEFTOVER POST OF HOCKEY COACH (BPS-18) IN SPORTS DEPARTMENT. ~

QUALIFICATION: Bachelor’s Degree from a recognized University.
(ii) Five years experience as a coach in the relevant sports/Games before or after graduation.
(ill) First or second position in the relevant individual sports event as a player at the National level organized by 

' Pakistan Olympic Association/ Pakistan Sports Federation concerned/ Pakistan Sports Board.

'i

OR
(iv) Participant as a player in the relevant National level sports competition organized by 'Pakistan Olympic 
Association/ Pakistan Sports Federation concerned/ Pakistan Sports Board and secured at least second position. 
Note: Provided that preference will be given to International Sportsman in the relevant field.

.ELIGIBILITY: Both SexesPAY SCALE: BPS-16AGE LIMIT: 21 to 35 years
Zone-1ALLOCATION:

H^ghCou



k IMPORTANT INSTRUCTIONS
Candidates are advised to fill in all the columns carefully as change(s) will not be 
allowed after submission.

' (ii) Only one application is required for one serial, however the candidates applying for 
various quotas should mention serial number of (1)a, (1)b or (1)c in the application form 

specifically.
Incomplete applications or unclaimed qualification, experience etc will be summarily 
rejected.
Documents are not required at the time of submission of application; candidates who 
qualify the test will have to submit their documents within one week time after 

, announcement of the result.
Candidates are required to make correct entries in the online application which can 
be documentarily proved as on the basis of their claim / entries they will be called for 
screening / ability test. Documents for unclaimed entries will not be entertained later

(i)

(iii)

(iy)

(v)

on.
(Vi) Overage candidates after apply must obtain age relaxation orders from the 

respective Departments to avoid any difficulty.
(vii) Candidates applying against disable quota will be required to submit disability 

certificates issued by the Provincial Council for Rehabilitation of Disabled Persons as 
well as from the respective Medical Superintendent / Medical Board showing therein 
the specific disability on or before the date of interview.

(viji) Govt. / Semi Govt. / Autonomous / Semi Autonomous Bodies employees may appiy 
direct but their Departmentar Permission Certifcates will be required before 
interview.

(ix) Call letters for test will be placed on PSC website. Candidates must keep visiting the 
PSC website from time to time.
Degrees / Diploma / Experience Certificates 7 Testimonials of unrecognized 
Institution are not accepted. Only original Degrees / Certificates / DMCs are 
accepted.

(xi) Domicile, qualification and its registration with Medical/ Engineering or other related 
institutions, possessed on the closing date of the advertisement shall be taken into 
consideration.

(xii) Candidates possessing dual domicile on our closing date will be rejected.
(xiii) Candidates who have not the prescribed qualification but equivalent qualification,

they are required to be in possession of equivalency/ relevancy certificate from 
Higher Education Commission (HEC) while applying.
Candidates who possess qualification equivalent/higher than the prescribed 
qualification in the relevant field of studies will be considered eligible.
Age shall be reckoned on dosing date of the advertisement. Maximum age limit as 
prescribed in the recruitment rules shall be relaxabie up-to 10 years for Disabled 
persons / Divorce women / Widow / Govt: Servants who have completed Two (2) 
years continuous service and up-to Three (3) years for candidates belonging to 
backward areas specified in the appendix attached to the Khyber Pakhtunkhwa Initial 
Appointment to Civil Posts (Relaxation of Upper Age Limit) Rules, 2008. However, a 

^ candidate shall be allowed relaxation in age in one of the above categories provided 
that the candidates from backward areas, in addition to automatic relaxation of three 

^.^years shall be entitled to one of the relaxations available to Govt: Servants, general 
.O'" disabled candidates, whichever is relevant and applicable to them. Employees or 

ex-employees of development projects of the Government of Khyber.Pakhtunkhwa 
and employees or ex-employees of development projects of the Federal Government

(X)

(xlv)

(XV)



under the administrative control of the Government of Khyber Pakhtunkhwa shall 
also be entitled to age relation equal to the period served in the projects, subject to a 
maximum limit often years provided that this age relaxation shall not be available in 
conjunction with any other provisions ofthe age relaxation rules. .
Applicants married to Foreigners are considered only on production of the Govt; 
Relaxation Orders. - ^
A female candidate if married before entry into government service shall acquire the 
domicile of her husband.. If otherwise she will poscess her own domicile. However, 
married female candidates are allowed to opt one of the domicile of her choice. 
Option once exercised shall be final and changes therein shall not be allowed.

(xviii) Experience wherever prescribed shall be counted after the prescribed qualifications 
for the post(s) if not otherwise specified in the service rules. The experience 
certificates-should be on prescribed forms available on PSC website.

(xix) Government reserves the right not to fill any or fill less than the advertised, post(s).
In case the number of applications of candidates is disproportionately higher than the 
number of posts, short listing will be made in anyone ofthe following manner: -
(a) Written Test in the Subject.
(b) General Knowledge or Psychological General Ability Test..
(c) Academic and / or Professional record, as the Commission may decide.

Note; Candidate who apply for the post(s) are advised to make sure that they are 
eligible for the post in all respects because eligibility of the candidate will be 
determined strictly according to the rules after conduct of all tests.

).

' (xvl)

(xvli)

{XX)

(ILYAS SHAH) 
DIRECTOR RECRUITMENT

KHYBER PAKHTUNKHWA 
PUBLIC SERVICE COMMISSION

1.^
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COVERSMENT OF THE KHYBER PAKHTUNKHWA 
ME^^t^\LS DEVELOPMENT DEPARTMENT

i\oriFfCAno:\
' FesUnvtir iktt^ the November 22.^01 ^

1. ■ -

No.SOE>MDO^--iqI~tl/'2Q17.- In pursuance of the provisions contained in Siib-ru'e (2) of rule 3 oi the Khvber Pakhttmkhv^a Ce'iI 
*S<rva£Us (Appointtnent. Prwnotion iUKi Transfer) Rules, 19S9. and in supersession of alt previous Notiilcations issued in thk behais, to tTfC 
extent of posts borne in the Commissionerate of Mines Labour Welfare Khyber Pakhtunkhwa, the Mir^rals Doelopment Dq?artmen! in 
eoBsulaiion '■vith the Establishment Department and the Finance Departments. hereb> lays doun the nwihod of recruitment. quaUficattorss 
and other conditions specified in column No. 3 to 5 of the Appendix to this Notification which shall be applicable to the posts home in the 
Coramissionenite of NUnes Labour Welfare K.hyber Pakhtiuikhwa specified in column No. 2 of the said Appendix.

APPEiNDIX

! ■

«

s.
»

r:- '•
fNoineaclaturc of : Minimum Quutification for Appointment

Posts
A§e ! 

LimitS.No Meth»xJ of RecruitmentIbv Initial Recruitment
I ?21 3 5 •4v.
i ------------------------------ ,—;-----------------------,----- r
j B> promf>iion. on the basis ot scnioritN-cum-fitness, troni ;
i jniungsi the Commissioner Mines l.abeur Welfare \ 
: having at least twelve i 12) }ears service as such in BPS- i 
I iS and above or seventeen t!7) years .service as such In | 

BPS-17 and above with successful completion of Senior 
Management Course (SMC).

L Chief
Commissioner 
Mines Labour 

Welfar^(BPS-20j i

ij2. iCommIssioner Mines 
Labour Welfare 

(BPS-19)

' By promotion, on the basis of seniority-enm-fitness, froiTi 
anmngst the Deputy (.'ommissionCT Mines Labour { 

' \’v cttarc at least seven (07) years service as such In 
I case of initial app<iint!Ticnt in BPS-1^ or twelve (12) 
i years service as such in BPS-I 7 and ab<»ve;

Provided itusi djjo suitable p<rsi>n is available rbr ^ 
promotion then by transfer from iimongsl the ofiteer.s 
the Priivincial Coverninent.

)
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Deputy.V'* 3. At least Second Class Bachelor’s Degree in 
Mining Engineering or equivalent qualification 
from a recognized University with five 
experience in the relevant field.

28-45
Years.

By promotion, on the basis jofseniority'cunriltne^ fixtoi 
amongst the Assistant Cc^mmisstoners Mines Labour 
Welfare with at least five years service as such'

Provided that if no suitable person is available for 
promotion then by transfer of initial recruitment.

■■■;. r\. Commissioner
Mines Labour 

Welfare (BPS-i 8)
years

/Assistant 
Commissioner 
Mines Labour 

Welfare (BPS-17)

4. At least Second Class Bachelor’s Degree in 
Mining Engineering or equivalent qualification 
from a recognized University.

21-35
Years.

By initial recruitment.

5. Assistant Engineer 
Civil (BPS-17)

At least Second Class Bachelor's Degree in Civil 
Engineering or equivalent qualification from a 
recognized University.

21-35 
i Years.

(a) Fifty percent (50%) by promotion, on the basis of 
seniority-cum-filnc.ss, from amongst the Sub- 
Engineers with at least five year service as such; and

(b) fifty percent (50%) by initial recruitment.

By transfer from amongst thc’offersTahrAcc’^ntarU^ 
General Ofricc or Treasury Office Peshawar;

Provided that if no suitable person is available by 
transfer, then by initial recruitment.

By initial recruitment.

6. Accounts Officer 
(BPS-I 7)

At lea.st Second Class Master’s Degree of Business 
Administration (Finance), Master’s Degree. in 
Commerce or equivalent qualification from a 
recognized University.

At least Second Class Master's DcgrccMTfTBusincS 
Administration, Master’s Degree of Public 
Administration, Master's Degree of Commerce, 
Bachelor of Studies fBS) 4 years, , BacheloTof 
Business Administration (Honors four years.) or 
equivalent qualification from a recognized 
University.

21-35
Years.

7. Assistant Director 
Administration 

(BPS-17)

21-35
Years.

8. Superintendent 
(BPS-17) By promotion, on the basis of scniority-cum-fitness, from 

amongst the Assistants with at (cast five years service as 
sucli.

(a) Seventy live percent (75%) by promotion, on the 
seniority-cum-fitne.ss basis, from amongst the Senior 
Clerks with at least five years service as Junior Clerk 
and Senior Clerk; and

9. Assistant
(BPS-16)

At least .Second Class Bachelor’s Degree from a 
recognized University.

21-32.
Years.•N,

y]

ki
■v..
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(b) .twenty five percent (25%) by
-'S •■ ■;: ■;:

Comp)rter Operator (i) At least Second Class Bachelor’s Degree in 
(BPS-i6) Computer Sciences (BCS) (four years)

Infomiation Technology, (BIT) (four years) or 
equivalent qualification from a recognized 
University; or

lo: By initial recruitment.21-32
Years.

,y

I
(■f

(ii) at least Second Class Bachelor’s Degree from 
a recognized University with .
Diploma in Information Technology from a 
recognized Board of Technical Education.

one year

H. Senior Clerk
(BPS-14) By promotion, on the basis of seniority-cum-fi)ness, from 

amongst the Junior Clerks with at least two years service 
as such.

12. Sub-Engineer
(BPS-12)

At least Second,Class three years Diploma in Civil 
Engineering (DAE Civil) froni a recognized Board 
of Technical Education.

(i) At least Second Class Second^"^ ~Sch^ 
Certificate or equivalent qualification- from 
recognized Board; and

(ii) a speed of thirt>' (30) words 
typing.

21-32
Years.

By initial recruitment.

13. Junior Clerk 
(BPS-II) 18-32

Years.
(a) Thirtj' three percent (33%) by promotion, on the 

basis of seniority-cum-fitness. from amongst the 
Naib Qasids with at least two years service as such 
who have passed Secondary School Certificate 
Examination from a recognized Board; and

(b) Sixt>- seven percent (67%) by initial recruitment;

Provided that,-

(i) if two or more otTicials have acquired the Secondary 
School Certificate in the same session, the inti'< 
seniority in the lower post shall be maintain^ \ 
the purpose of delcnnining senioritv in A’<7^* 1 
post: and . '

per minute in

\ •

(ii) where a senior official docs n^-' 
qualification at the limev 

_j___ ofticiaJ_next junior t-'
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qualincation shall be promoted in ^
senior oftTcial or officials.

V . xC
.*4-

14.: Cess Sub-Inspector
(BPS-09)

At least Second Class Intermedia^ Certificate or 
equivalent qualification from a recognized Board.

18-32
Years.

By initial recruitment.

Dkver15. Literate; and 18-32 /
Years.

By initial recruitment.{BPS-06)
possessing a valid HTV or LTV driving license 
issued by a competent authority. Preference will 
be given to those who have sufficient

*

experience
m driving, repairing and maintenance of vehicle.

16. Naib Qosid 
(BPS-03) I

Preferably Literate. 18-40
Years.

By initial recruitment.

17. Sweeper
(BP$-03)

Preferably Literate. 18-40
Years,

By initial recruitment.

iNote: The phrase ‘‘by tninster"Kbyte, ,«,b*b.. ciS,itr,r,7S
promotion against the post on regular basis.

. purpo^'^ in ptirsuance of section iO of the
o\ and shall not \est a right of apptnntment or ab^rp4ion or

SECRETARY TO
GOVERNMENT OF THE KHYBER PAKHTCNKHAVA 

VUNERALS DEN'ELOPMENT DEPARTMENT.

j

:1
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DaieU PfegttaWan
y^,,

(itpy i? ftM'VHritwHin ih^Mnti»ii«iHui‘
I. All Ailmihlslmiivv Scvti.MUiU'.'* (n i.ioVtHiiniptil ol Khvlioi l-Hk(U(Mikhun.
1 AtH^?UfiraiiUlGUcniK Klt\bLH*rtKluut)kli\\n. ■
■Si 11v^ Miiies t'l. Mitu'ml!! Khylvi I'tikliUtukliwn
'k riW Chk?l‘C>'.ntinisslaiK'r. Miiiys 1 HhcMr Wyirmv Klubor l’(iktti\iiikln\a 
S. i hi? ClilerinsivvUti ol'Mino*; KIinIkm I’rtklilunkhwo 
f*. pVIl UcadsoiAltrtchcU IX'paiimcMts In Klnkor Pnk)»UH»kln\?\.
?. All Dlvlsintml l'»'Mu\\i'<sioiu;i-< o^Kl^ybcr'PnklUunkln^n 
5i. All I'K'piily (Vmtnl’?siv'nv'rs in Klulvi rakhumklnsn. ^
•4; Ilie Kcgislmt. IVshawnt lUjih PcjIniNNar.
10. MOv'tvUay iHti'lio Sorvico rinnmlsslon KhU'Or PnklnunkhsNa. "
11-. All liNcvinivc DLstrioi l^lVurm I'imuKO Oo\cnuuv^nt oI'KIvnI'ci- rnklunnkhwn 
12. All DislHcl Accuuni O^ko^•^iivl\c^\mclu orKhvbor rakhuinkhua

. 13; l.lbinrian I'sinblislnncni. Ikpinhnont (K’lscmniont ol' Khv Ikr I'nkjminklma > ^
l-k Manngyf. Oovcnuncnl IVinting IV-ss. Khylvr I’akhnnikliwa Iim’ jMthlkiilion in tlu' oOklal (.ia^ctU' \'i0i On; twnioM.Oial U\^niy priiUC^I O-t

iho noOOcaOon. uhcn pnblishctl may Iv I'mnishixl m ihiv Oepautucm.
15. 'PS lo Sixa'lats'Minerals l)e\cKipnicm IVpartmcni ^ioNennuem o! Klubet PakbuinkluNa.
16. r.A l\' Additional Scoret.nrv MincniN l\'\olopincin Dcpaitmom (nnernniom ot Kip bor Pakhlunkbw a.
17. i\A to IX'puly Siv.ivlat'oAdnm) Minerals l)e\elopmeni IVpavhnem vknemmeni olKhNl'or PakhmnkluNa
18. M.isler file.
1*7. Concerned file.

••
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IGovernment of
ivii„» , Pakhtunkhwa

*■3 s cvelopment Department
Ptshawar dntccl the 18"'December, 2020

^ J
%

i^tification
cnl.7IVII)l)/2-l/C()M/2f)20. fi

3 „r Ihe Khybcr I-akhUmkhwa Civi, 50^31^ “ 

' ,|,c Minerals Dcveinpmcnl Department in ^

VI

:!
•f

consultation with the Eslablislimcnt and the Finance 
directs that in

i:„t.pjirtnKnIs., Kliyber I'akhtunkhwa, hereby 

^j().SOli/Mni5/?.-l/VoI-lI/2t)I7, dnted 22.11.2017,
I

this Department’s Notification 
following further amendments shall be made,

ii.iincly:

AMENDMrmtc

for Serial No.l 3, tlie following shall be substituted,Inthu AIM^IENDIX,
namely:

Minimum qimlirication 
prescribed for the appointment 
by initial recruitment

ISoinunchitiire 
<ir [Josi

Stf Ago
Limit

Method of Kccruitment

2 3I 4 5.iimior Clerk 
(IlS-ll)

••D <i) At least Second Class
Intermediate Certificate

equivalent 
qualification from a
recognized Board; and 

(ii) a speed of thirty (30)
words per minute in
typing.

18to30
years

(a) Forty percent (40%) by Promotion, on
the basis of seniority-ciim- fitness, 
from, amongst Naib Qasids, and 
Sweepers, with two years* service as 
such and having qualification 
prescribed for initial recruitment; and

(b) Sixty percent (60%) by initial 
recruitment.

or
N

r'iito
•

Note:d) For the purpose of promotion, 
there shall be maintained a

7'

. seniority listcommon 
Naib Qasids and Sweepers, with 
reference to the dates of llieir 

Intermediate

V

acquiring the 
Certificate:

Provided that: -

(i) if two or more officials have acquired 
the Intermediate Certificate in tlic 
same session, the intcr-se-seniority in 
the lower post shall be maintained for 
the purpose of determining seniority 
in the higher post; and

!

X\l>- -s
i
i

nowhere a senior 0^"^*®’"f. 
possess the requisite qual'f'W''®

official or officials.

;■!

the

■ i

' that the
concliiion'°oniennediate.Certif.cate

■i ;
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amendment NoUHr^i:^'
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TO»toi, orfcjSN’S'SS
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0.4 of 
Dcpartmenl

I
-Sd-

Secretary to Govt, of Khybcr Pakhtunkhwa, 
Minerals Dev; Departmenl

Plated Peshawar the 18*^Decomh.f 2020^0s»iissmm
. for information to:-

The Secretary lo Governor, Khyber Pakhtunkhwa.
Tlie Principal Secretary to Chief Minister, Khyber Pakhtunkhwa.
Ml Administrative Secretaries to Government of Khyber Pakhtunkhwa. 

Divisional Commissioners of Khyber Pakhtunkhwa. 
t Chief Commissioner, RTI, Khyber Pakhtunkhwa, 

ji^ccountant General, Khyber Pakhtunkhwa.
The Director General, Mines & Minerals, Khyber Pakhtunkhwa 
The Chief Commissioner, Mines & Labour Welfare Khyber Pakhtunkhwa

9 The Chief Inspector of Mines, Khyber Pakhtunkhwa
10 All Deputy Commissioners in Khyber Pakhtunkhwa. 
n The Registrar, Peshawar High Court, Peshawar.
12 The Secretary Public Service Commission, Khyber Pakhtunkhwa. 
iF^Tlie Registrar, Kltyber Pakhtunkhwa, Services Tribunal, Peshawar.

The Director Information Department, Khyber Pakhtunkhwa.
The Private Secretary to Chief Secretary Khyber Pakhtunkhwa.

16 The Deputy Director (IT), Administration Department
1?; The Secretary Board of Revenue, Khyber Pakhtunkhwa, Peshaw^
18. Manager, Government

1.
I

%

7.

. 14. .
15.

PrinUne Press, Khyber Pakhtunkhwa for publication in the

sctonoffIot(esto^ 1i

(1 \)
fy

A
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Government of 

; Khyber Pakhtunkhwa 

Minerals Development Department
Peshawar Dated the, 05/05/2023

NOTIFICATION

In pursuance of the provisions contained in
7

NB.SOR/Mni>/2»1/COM/202b 

. sub-nilc (2) of rule 3 of the Khyber Pakhtimkhwa’Civil Servants (Appointment, Promotion and 

Transfer) Rules. 1989, the Minerals Development Department, in consultation \yith the

Establishment and the Finance Department, hereby directs that in this Department’s Notification 

No.SOE/MDD/2-l/Vol-II/2017, dated 22.11.2017, the following further amendments shall be

made, namely:

AMENDMENTS

In the APPENDIX,- 

) Against at Serial No.7,-

CO in Column Nos. 3 and 4, die existing entries shall be deleted; and

(ii) in Column No. 5, for the existing entry, the following shall be substituted, 
namely: . , .

“By promotion on the basis of seniority-cum-fitness, from amongst the 
holders of the posts of Superintendents (BS-17) having two years service as 
such”;

(b) after Serial No.7, as so amended, the following new entries shall be inserted, in the 
respective.Columns, namely:

.t

1 2 3 4 5,v
•‘7(A) Assistant

Director IT 
(BPS-17)

At least Second-Class
Master’s' Degree in 
Computer Science or BS 
(four ycar.s)dn Computer 
Science, : Information 
Teclmology, or equivalent 
qualification from a 
recognized University.

(a) Fifty percent (50%) by 
X promotion, on the basis 

of .senloriiy-cum- 
fitness, from amongst 
the holders of the posts 
of Computer Operators 
hainng 
qualification 
pic.scribed for initial 
recruitment with at 
lca.st five years service 
as siich; and

23-35'
Years

t '
i

the
if.^

f

f:

‘r (b) fifty percent (50%) by 
initial recruitment.’’;

i
•1H
1. and*?
:• ■

T"
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(c) aHer Serial No. 17, Ihc following new entries shall be added, in the respective Columns, 
namely:

54321
By initial recruitment18-40

Years
At least Second-Class 

School
Cess Guard 
(BPS-03)

“IS,
Secondary 
Ccrtificale 
recognized Board.

f
from a

By initial recruitment.”.18-40
Years

Preferably LiterateChowkidar
(BPS-O.I)

19.

SECRETARY TO
GOVT. OF KHYBER PAKHTUNKHWA, 

MINERALS DEVELOPMENT DEPARTMENT

Bated Peshawar the 05*^ May, 2023N<>.SOE/M1)1V2-1/COM/2021
Cons^ is forwarded for information to;-

1. The Secretary to Governor, Khyber Pakhtunkhwa.
2. The Principal Secretary to Chief Minister, Khyber Pakhtunkhwa.
3. All Administrative Secretaries to the Government of Khyber Pakhtunkhwa,
4. Chief Commissioner, RTI, Khyber P'akhtunkliwa.
5. Accountant General, Khyber Pakhtunkhwa.
6. The Director General, Mines & Minerals, Khyber Pakhtunkhwa

Chief Commissioner, Mines & Labour Welfare Khyber Pakhtunkhwa,
8. The Chief Inspector of Mines, Khyber Pakhtunkhwa.
9. All Deputy Commissioners in Khyber Pakhtunkhwa.
10. The Registrar, Peshawar High Court, Peshawar.
11. Secretary Public Service Commission, Khyber Pakhtimklnva.
12. The Registrar, Khyber Paklitunkhwa, Services Tribunal, Peshawar.
13. Director Information Department, Khyber Pakhtunkhwa.
l4>Thc Deputy Legislation Officer-Il (Legislation Wing) w.r.t his letter No. Reg: 

lC2)2010/Vol-ni dated 06.12.2022

; '

15. Private Secretary to Chief Secretary Khyber Pakhtunkhwa.
16. Deputy Director (I'l'), Administration Department.
17. Tlie Secretary Board of Revenue, Khyber Pakhtunkhwa, Peshawar
18. Manager, Government Printing Press, Khyber Pakhtunkhwa for publication in 

llic Extra Ordinary issue of Govcrameni Gazette with the request that twenty 
printed copies of the notification, when published may be fqf^ished to this 
department.

■

ScctionuTfiojr (Esli.)
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f t Ik‘ < IvuM ('uiiuniN'iiimcr Mines,

[ nhmr WcUuic KUyher Mhluiikhwu.

^■Ut>^^<)•^•lt)N t-'KOM SUUKIUNTENDRNT ftn’.S-}71 TO TIIK POST OF 
ASSIS VANT DtUKrrOH ADMIMISTUATION <l»».S-17i.

stil'ieel '

\ iww »rueck’i! tu icIci in (lie stihjccl tinlcd above and lo say that i um Serving as
i^abour Welfare Khyberibe (■nininissiitMcralc of Mines 

UMlbaiHS. An |Kr
liileil ll5-(W-2li7.1 nr Minerals Dm-lopmcnl Department the rellowing 

IniH Ih-uii iraule in llie sei-vicc rules of AssisiaiU Director (Adiwn).
••ny pronnrtum on the basis of.^niorily-eum-ntnoss. from

aKM'nsisnl-SuiH:rinlciutents(nS-l7) having tw years’.service as such" (copy <>

SupoimicinUml ii\US»17) in 

ibikUinnKhwu since 

t 'lH)NU-HVU/n‘ihil-77 t

amended nfllillcotton No-SOEtMOD/a-

an

are eudnsctl)
u is pertinent to mention hem that wdsition

been sent m lire KItyber PaklrUmkhw Public 03/2021 at serial

Ibe Khyber Pnkbumkbev.. Pnblic has not been scheduled
Nn77leopy«rndvor.i-men.iscnclB»edM'—*-

v.>Wsmdpos.ya.^ of the above I. the senior mo?*

svipcrinlciKlcni an
KlvybcrPakbUmUlnva

ibankfiil loyiHi.

Ihtblic Sendee

very

Yours Sin««rcly.

Mobammad Ayub 
Supfifinlcndcnl(BPS47) 

Commissioncraie of Mines 
Labour Weifare

1 ■



COMMISSIONERATE OF MINE 
LABOUR WELFARE

KHYBER PAKHTUNKHWA
ATTACKED DEPARTMENT COMPLEX, KHTBER ROAD. PESHAWAR

I
1

|«? /05/202J .Doted;^CMLW/APT/VoMlI/^>n&-

To

Tlie Secretary,
Minerals Devdopment DepartmeoC 
Khyber Pakhtimkhwa, Peshawar.

' WITHDRAWAL OF REOmStTtON FOR ^
AnMrNTSTRAT10N~ FROM ---------
COMMISSION

1 am directed to refer lo Ihs above noted subject and IdPublic 

reemitment against the said vacant post t
Service Commission vide letter No.SO(E)/MDD/ • _ service Commission has advertised the po
the letter is Anncxcd.Aj.'nie KhyberPaki^v^Mteto'J'^^ „ ^Copy of ‘ ^
in daily newspapers vide Advertisement No 0 ^ ^ j,^n scheduled y
Anneaed.B), However, test and interview for the sa,d post has >

Commission.

It Is perUne
Khyber Pakhtunkhwa Nolincalion . _
WWiiTI. «■•»« “ KW« ™‘

sirs:! “i __
Amended rules

Ext'tfiiiB Rales
^f^iinslalSerhf^o. 7r

Mmter’s Degree ?/'At kaxt 2 ----- - /
Atlmlnisirai'm ru^fo/ Commerce,
Atiminisfrtiilon, (,//l«y#RCAf
BadietorofSH^l^W^) ^ jra«; or equtmtmt 

: ^oir/rerf 

\r\lce Roies Annexed^Dy

m in Cohmm f^ns. S ot..
siHil! he deleted: md

the

i^r/nw*r.« (Bs-w W'-s
■nitf/i "tfCopy ottoched nsAnnexed-Q---------- -—

an

submitted an 
niles for the post 0

X"St'-"■<”«’>■ "“
the fCPPSC may be approached for withdrav^thc said requisition please.

LO> .
\

Commissioner Mines 
Labour Welfare 

Khyber Pakhtunkhm
.A# ■

CO'>''
Vix'i''A
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*

Government of
Khyber Pakhtimkhwa 

Minerals Development Dcpartnient
No. SO (EiMDDa-M023/Val-iy/ ^

Dated Ptshaw'ar, 25* May, 20;p

--.A A
■ sV

%
%

/ /' ■

To

'l^c SeerctaoMoGo;v1. of Khyber Piikhumkhwa - -
Hsiablishment Department

ViTrUnUAWAL OV n^QUlSITlON FOH THE POST QUi^SISI^^ 
lintl’XTOR ADMINISTRATION FROM KHVHKH PAKHTUMilDM 
Pl^BLlC SKRVICKCOM\nSSK>N

*
4

Dear Sir.

1 ^^nvdirecictt tostaicilmirequisiUonfor ftllingupofthe post of Assistant Direc t
t Aiimin) BPS-17, Commisslonerate oCMincs, Labour WcHfare, Kliyber Pakhlunkhwa, 'ivas senno 
tl'.c KUyber Pakhiunkbwa Pubitc Service Commission (KTPSC). through leUcr dated 1 CyM2Q^ \, 
ns rccnniincm against Ihc said post under U\e Rules notified on 22.1 L20i7, was

Accordingly, the KPPSC advertised the post throxigh Adv No 03^1 S.Nn 77.
1 knvcver. test/ interviews for the said post have not yel been scheduled by the KPPSC. Copies of 

e tpwted references arc enclosed as Annex-L H & HL respectively.

U is necessary to add here that the previous Service Rules, reflected M Antiex-ll, 
iv;is been amended and method of recruUmcni for the stud po^ has been substituted i.e. 
jr-urnuHiK^ III? fint basis of senforitv-cum-fitness. from flfflo/yg.yf ihe holders of r/rg_po.Trx_g/' 

7) hflving twa s^orx Mrvice as such " iastcad of Initial Recruitment Copy 
oi amended Rules notified on 05.05.2023 is avoilabte at Annex-lV.

1

> Noiv in light of new amended Service Rules, the Commissioneraie of Mines,
Lalunir Welfare, Khyber Pakhtunkhwa has forwarded an appHcntion of Muhammad Ayub (Senior 
most superimendent BS-17L which is self-explanatory and placed at Annex-V; Avith the 
recommendation ihaithc case may be processed liirihcr for vdihdrawal of Tequishion from KPPSC.

i

.A. in view of the new amcnd«l Service Rules, it is, therefore, requested that the
<-v " KPPSC may be approached for withdrawal of rcquisiUon of the post of Assistant Director.Admin

BS-n! Gommissionerate of Mines, Ijibour Wetfare, (Adv No. 03/21 S.No 77) so that the 
rccniitmcnl against the said iXJSt could be made according lo the Existing Service Rules, please.

s.

/7.?- ■ ^
I.r

Yowiftithfuily,

■

: As -ahoArC^'
F.niistrNo^Datc cvem 

i , Copy is forwarded for infommtion to>
^^^^rT^he Comimssioncr of Mines w.r.t his letter No. CMLW;A?T/Vo1-111/2 !72 dated 

19.05.2023-
2. PS to Secretary. Minerals Development Department

-V .»
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Section OiTjcer (Esit:)

i-
\^‘V - .xA

S-
f f
;

ScctionufficcT (Eslt:)
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GOVT. OF K.HYBER PAKUTUNKHWA / \
ESTABLrSHMENT & ADMN: DEPARTMENT / r 

(REGULATION WING)

No. Kc. SO(0&M)E&Ap/l 0-'{2023 
Dated Pcsbawar, the 26 June. 2023

P:

/
f

lo - (m
/ Tlic Secretary to Govt, of KJiybcr Pakhtunkhm 
/ Minerals Development Department 5-7
/

urtTHnRAWAl. OF REOIDSITION ^.Vriirr T 'd.......'iu..^uwT
niRECTOR AnMINtSTLtTlPNJROMJggBE^-^^---------
1'TIBl .tr .SERVICE COMMISSION.

Subject:

Dear Sir, No.SO(E)/MDD/2-8//20237oWV/7702-04

and to state that the subject post has already been
24*03-2021 vide

' 1 nm directed lo refer to your letter
dated 25.05.2023 on the subject noted above
advertised by the KJtybcr Pakhtuidchwa Public Service Commission on 
Advertisetnenl No. 3/21 S.No.77 in accordance with Service Rules in vogue. Needless to 

mention that any law. rulcs/regulatioas become effective with immediate effect or from the

date of its notification and cannot be applicable with retrospective effect.

Since the amended Service Rules notified on 05-05-2023 cannot be given
of the Administrative Department regarding

2.

effect renospeclivcly, therefore, request 
Tjthdrawa! of requisition for the subject post from the Khyber Pakhtunkhwa Public Service

Commission i.s not tenable at this belated stage.

Yours failltfliUy,
7

^ rnHut; No. & date cvem

(Badri Zamnn) 
SECTION OFFICER (O&M)

Copy to the:- ^ _
1 PS to Secretary. Establishment Department,
2 PS to Special Secretary (Regulation), Rstablishment Department 

^ i\ 3 PA to Additional Secretary (Reg-n),Establisliment Department.
4. PA to Deputy SeCTBlary (Policy), Establishment Department.
5. Master File. i

/
?

iu f

SECTION OFFICER (O&M)
•i : J

Acitfl, S5C(Ailro/i) D, No.

Dile;

. r.’lrtofiiis Obv. Dcpartmenl (KP)

nA .
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GovcrnineJ^t 

Khyber Pakhtunkhwa 

Minerals bevelopmcnt Depajrtra<^nl

No. Sd(E)/MDD/2-8/2023/Vol-^
Dated Peshawar, OC/' 202/5

a
^r-

■

/ V >yN. iV j
\i\i

iC-

A V7S
*‘1;

To

The Chief Commissioner of Mines, 
Commissionei-atc of Mines. Labour Welfare, 
Kliyber Pakhtunkhwa, Peshavvar.

WITHDRAWAL OF REOUrSlTION FOR THE POST OF AS-SlSrAM
DIRECTOR ADiMlNISTRATtON FROM KHYBER PAKHTUNKHWA
PU BLIC SERVICE COMMISSION.

Subjecl:

IamdirectedtorcferlbyourIetterNo.SMLW/APT/Vol-III/2172datecl T9.05.2023 

on the subject noted above and to encloseiicrewfitii a copy of Esiablishmenl Deparlmeni lellet' No, 

S0(0&M)E<S:AD/10-1/2023 dated 26.06.2023 wherein it is stated that thc vvithdrawal of 

requisition for the subject post from KPPSC is not tenable at this belated stage.

v!

■:

;■

1/
^1'

i

' > 
/ ztlfs..I

Secitmi OITicer (Esu )
//c-
f pa^'V 

OaH’SI;

f'
\; :
\
t t

;
i

V

I

i
h

t
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NPTIF[CATlr^ ®P«rtnten» 

wemh
Oatetjp

Committee, 

attached dePartmenis 071^"’°^“'^®'

wHtMtnmedlate effect ^ °®«'o

ti).
"^Mion ,t

C^CQry

regy^i/s

’ f;9f-Fatale zaman,-

al?’ C3vatopment
-r— ilgchnicah. b^r

M^al Development 
_ue<rf^riican. RR.iq 
pSf^’ZuiRqarXhmid
^•rteral

^tal wfuT?
I

Ofr^si
!rc'

OffK^f -do-
3 '

SV'®''Devclopmeni 
12S!}5^*)'0s-ie
^'^SM^aveedlq5ir~— 
Mineral Development 
(Technical!. BS.ir
EngfTRehmanudOJnr
Mineral Development 
(Techntca!). BS-16 

~Mr, Dost MuhammadT" 
Mineral Developmenl Ol^r^r 

I (Non-T^chnicai) BS-16 
■ 7 fMf Abdul R3Shi;r~— 

j Assistant (GS-16)

Officer •do- -■ -—«. _.

4

-do-Olficer

I 5
D^aof (TechnSiril??'

-^timkhwa^imactino charge tsas^ ^ “
Direclor Trr^r--
(Serial ^^:n.es $ M^oerais, Khv;>5'r

Pakhljnkhwa, on regyiar bang
Sui^rfrismlent IBS^jlTihr^ectoate
Mires d generals. Khybnr Pakhlurkhwa 
basis
Sui^rinhWijent (HSM7) mi the Difecirjfaie Ge^rav 
koines & J^nersls. Khyoef Pafchluiiikiwa 
basis.
Superiniendent iBS-i?) uTie^^cSe Gems 
Mines & Minerals. Khyber Pashtunktr-va on regirar 
basis. ■________
Supefinlendent (BS-I?) m me Inspectorate ot Mtnes
Khybsr PakhlunKhwa, on regular basts _____
Supennlendent (8^1^ m the Comnussfonefste of 
Mines labour Welfare' Khybef Pa'shiuntihwa sn' 
regular basis.

OfTtoer m the.

8

3-----

Qenafat' 
on r^fj^ar •,

i

i

§ Mr Jehanzeb 
Assistant (BS-16)

! •>

on fgguisz

9 Mr Maaz Ullah
^ Assislan! (BS46)

(
Mr. Muhammad Hm, 
Assistant (BS-16).

10

Mn Muhammad Ayub. 
Assistant (BS«16J>

11

The officers, promoted op regular ttss®. wfl remain on pfobaton for a ceoed of 

of SedfflP 8 (2) ot Kh/bar PaKitonkhwa. CM Servants. Asl 1973 read >v,th
■ Ptte-nc-tfon ans rran-stor] Rufssone yp«*7 In terms 

Rule.t5 (1) of Khyber PakhtunKhw OVl servant tAppoWmenl. F.r

1980.

Seemisry to Govi 0I Khvber Pakmunktma
i%efais Dev Departmentf

r-
i

I t\
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i Lt; JK iJi’! H•iS
BIS? giSE

I ^■.?'.’t'-. ', (BS'l?) (Acb) tu itic |xisi ot'Supei'inlcnd^iiK {BS*17) in the Commiafliotieraieof.-'t

. '.V. , l-OPour WelfUie. Khybci Pftkiuunkhv-a, on regular basis, with immediate effect.

^ ‘ ^ C-onsequent upon hi?: promotion, the above named officer shall remain on
*t* ' •’’ Pt^hatioD for ei peiiod oi one yeai eMcadanle for iinothcr one year in icims of Seclion 6 (2'i of

Ixhybei Pakhlunkhwn. C ivil Seivams. Aei. iand with Rate-1 3 t i ut l^hyber Pakhiunkhwn 
( 'vil seianini tAppoiriiineni. Promotion and ^'iinsterj Ruic:^. ;98P

»
I

i.

-S(l-
Secrettifj tu Govt: of Khybcr Pakhtunkh^va, 

Minerals Dev: DepartmentI
■>-

I

Dated Peshawar the. 8'^^ June, 2023I No.SO(EvMDD/2-47DPC/C OM,2022;^I
I

Qojoy roiavtirdudio thc -I
I
I I Accoumanl General. Khvvr i’alvlunnkhw.i Pcihawar. 

vi.^23r Chief Commis.siontT Miiic^ l ihout \\ellitrc, Khyber Pakhtunkhwa, Peshawur. 
'^■^3 PS to Secretary Mirier tis Oo' i )cpur»nteni Rhybcr Pakhtunkhwa, Peshawar

4. Officer Concerned.
5. Master File

I

I

i re ■
(t.stt:)

I—**
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