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BEFORE THE KHYBER PUKHTUNKHWA SERVICE TRIBUNAL PESHAWAR

Service Appeal No. 1270/2023 '

Inayat Ullah S/0 Muhammad Dildar R/0 Village Takhta Band Tehsil Gagra District 

Buner

(APPELANT)
Versus

1. District Education Officer Male District Buner

2. Sub Divisional Educational Officer (M) Tehsil Chagharzi District Buner

3. Director, Elementary & Secondary Education Khyber Pakhtunkh\A/a Peshawar

4. Secretary, Elementary & Secondary Education Khyber Pakhtunkhwa Peshawar

5. District Account Officer Buner at Daggar.

(RESPONDENTS)

Written Reply/Para wise Comments for & on behalf of Respondents No. 1, 2, 3, 4 & 5.

Preliminary Objections

1. That the instant appeal is wholly incompetent as the remedy of departmental 

appeal is available to the appellant, which he has filed before the appellate 

^ Authority (Director) on 27/6/2023, however, the mandatory period of 90 days 

has not yet expired and he has filed the instant service appeal, without 

waiting for reply of the appellate authority or expiry of the mandatory period, 

due to which this appeal is incompetent and suffers legal infirmity.

2. That according to the judgment of the honorable Khyber Pakhtunkhwa Service 

tribunal in Service Appeal No. 1678/2022, the instant appeal is not maintainable.

3. That the appellant has no vested right to continue or hold a particular post at a 

particular place, thus, is liable to be transferred anywhere in exigencies of service, 

hence the suit is not maintainable.
4. The Appellant has no cause of action/locus standi to file the instant declaration of 

right.
5. The Appellant has concealed the material facts from this honorable court, hence

*
liable to be dismissed. A

6. That the appeal is wholly incompetent, misconceived and untenable.
7. That the appeal for declaration is wrong, baseless and not maintaihafel^/it shows no 

strong cause to be taken for adjudication, therefore, the same is liable to be rejected/ 

dismissed.
8. That the instant appeal is unjustifiable, baseless, false, frivolous and vexatious. 

Hence the same is liable to be dismissed with the order of-special compensatory 

cost in favor of respondent.
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9. That the instant appeal is not maintainable in the present form and also in the 
^Vesent circumstances of the issue.

10. The Appellant has not come to this honorable court with clean hands.

11. The Appellant has filed the instant appeal just to pressurize the respondents.

12. The appellant has filed the instant appeal on mala-fide motives.

13. The instant litigation is against the prevailing law and rules.

14. The appellant has been estopped by his conduct to file the appeal.

15. That every Government servant is bound to perform his duties anywhere In the best 

interest of public service.

FACTS
1. Pertains to the record.

2. Incorrect and hence denied. The post of SPST, BPS-14, is a district cadre post and 

not a union council-based post. Under the Khyber Pakhtunkhwa Appointment, 
Deputation, Posting and transfer of teachers, Lecturers, Instructors and 

Doctors Regulatory Act 2011 (KP Act No. XII of 2011), only PST, BPS-12, is a 

union council-based post, which cannot be transferred out from his/ her union 

council while SPST BSP-14 and PSHT BPS-15 are district cadre posts. They can 

be posted anywhere in the district. Thus, the appellant, under the said act, has no 

right to claim his posting within his own union council. However, the information 

given in this para of the appeal is five years back history/record of his leave and 

adjustment which has no relevancy with the instant case, hence, the para is 

unrelated and it is just added for the purpose to complicate and intricate the case 

in order to obscure the facts under the shadow of irrelevant history/record.

3. Pertains to record.
4. Incorrect and hence denied. As explained in para 2 of the facts, the post of SPST 

BPS-14, is a district cadre post and not a union council-based post. Under section 

3 of the Khyber Pakhtunkhwa Appointment, Deputation, Posting and transfer 

of teachers, Lecturers, Instructors and Doctors Regulatory Act 2011 (KP Act 
No. Xll of 2011), only PST, BPS-12, is a union council-based post, which cannot 

be transferred out from his/ her union council. On the other hand, the appellant is 

an SPST Teacher in BPS-14, which is a district cadre posts. He can be posted 

anywhere in the district. Thus, the appellant, under the said act, has no right to 

claim his posting within his own union council.
The adjustment order in respect of the appellant is legal and lawful. As per rule-28 

of the Khyber Pakhtunkhwa, Civil Servants Revised Leave Rutes^981, which 

reads as follow; \
Assumption of Charge on return from leave etc.— (1) ^rvanL

on return from leave, shall report for duty to the authority that sanctioned his
28.

leave and assume charge of the post of which he is directed by that authority

unless such direction has been given to him in advance.

2\P rip



i-

(2) In case he is directed to take charge of a post at a station other

that from where he proceeded on leave, travel expenses as on travel^than

shall be payable to him. (Ctvi! Servants Revised Leave Rules 1981 are 

attached as Annexure “A”)
In addition, the Competent Authority can transfer/adjust a civil servant serving in 

Elementary &Secondary Education Department anywhere, against a vacant post 

within his cadre, post and district. Civil servant could not stay at a place of his 

choice unless operation of transfer order stayed, which is not the position in the 

case. Such view of the issue, according to the Service Tribunal, if affirmed, would 

give license to every Civil Servant to' file a representation against order of transfer 

and stay at place from which he did not want to move, as such the same would 

create administrative chaos. Same is reported in 2006 SCMR 443. Similarly, Civil 

Servant could not disobey transfer order. Same is reported in 2003 PLC (CS)104. 

Employees are liable to be transferred anywhere in exigencies of service, having no 

vested right of his choice for a specific place. Reliance is placed on 1998 SCMR 

293.

Furthermore, the adjustment order in respect of the appellant has no legal 

infirmity, and is, therefore, complete in all respects. His post is a district cadre post 

and he is required to serve anywhere in the district where the competent authority 

adjusts/transfers him in the public interest.
Section-Id of Civil Servants Act, 1973 provides sufficient clearance regarding 

posting and transfer which reads as follow:

“Posting and transfer: - Every civil servant shall be liable to serve anywhere 

within or outside Pakistan, in any equivalent or higher post under the Federal 

Government, or any Provincial Government, or local authority, or a 

corporation or body set up or established by any such Government ”

5. Pertains to record.
6. Pertains to the record. However, the para is completely irrelevant and has nothing 

to do with the instant case, and the same is just added for making the case 

intricate for purposeful evasion from facts and real history of the case.

7. Pertains to the record. The appellant was on leave w.e.f 01-03-2022 to 20-12-2022 

while he submitted application for transfer on 07-12-2022 during his leave period. 

As per rules, transfer of an employee cannot be made during leave period. It is 

evident from his application dated 07-12-2022 that leave of the appellant has not 

yet expired. He was required to submit his arrival report to the Competent Authority 

for proper adjustment against a vacant SPST post, which he didn’t and remained 

absent till he was adjusted at GPS Gujar Abad on the report/letter of SDEO 

concerned. (Sanction of E. O. L. without pay, transfer application of the 
appellant and SDEO letter are attached as annexures “B”, “C” and “C^’)

8. Incorrect and hence denied. After completion of E. O. L without pay of 9 

and 20 days of the appellant, the appellant neither informed the concerned SDEO 

nor this office for his adjustment against a vacant post, and remained absent w. e. f

IS
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i)21-12-2022 till the adjustment at GPS Gujar Abad. And, reportedly, he adjusted 

■^sJhimself in a certain school without informing the DEO and proper order/ approval of 

the Respondent No.1, thereby, exercising the authority of the undersigned, which 

is utter violation of rules and regulations. In this regard, a show cause was served 

upon him on 20-02-2023. (The show cause is attached as Annexure “E”) 
However, on the report of the concerned SDEO, the respondent department 

adjusted the appellant at GPS Gujar Abad against a vacant SPST, BPS-14 post. 

(The adjustment of the appellant at GPS Gujjar Abad is attached as Annexure

?

“F”)

9. Incorrect and hence denied. The appellant has not been transferred to GPS Gujar 
Abad rather he was adjusted after cbrh'pletion of hts E. O. L. The appellant has not 

only committed non-compliance of official order but has also remained absent after 

his adjustment. Furthermore, it is clarified that he is an SPST teacher in BPS-14, 

which is a district cadre post and not,a union council based, therefore, his claim 

that he was adjusted out of his union council is the result of speculations and 

conjectures.

10. Incorrect and hence denied. The adjustment order of the appellant after expiry of 

his E.O.L is in accordance with rules and regulations, hence, the same is legal and 

valid.

11. Incorrect and hence denied. The impugned adjustment order has already been 

communicated to the appellant through post as well as official WhatsApp groups. 

However, he did not comply with the adjustment order and wanted to adjust him at 

the place of his choice, wish and whim. Upon non-compliance, he was served with 

a show cause notice vide No. 873-77 dated 20-02-2023, the reply of which was 

submitted by the appellant on 02-03-2023. In the light of his reply to the show 

cause notice, he was called for personal hearing on 20-03-2023 for which he 

appeared on the same date before Dy. DEO as an authorized officer. During the 

personal hearing, he submitted his reply to questions asked by the authorized 

officer. In the light of above facts, it is without any doubt that he has not only 

received his adjustment order at GPS Gujar Abad but was also well aware of his 

adjustment order, which he accepted in his replies to the questions asked during 

personal hearing and in show cause notice. Thus the denial of appellant about 

receiving the impugned order is ludicrous and out of place, hence, the same is not 

convincing. (Replies of both show cause notices and persona 

attached as annexure “G” and “H”)

ring are

12. Incorrect and hence denied. Already explained in para 8. It is further a^^d thafth# 

appellant, in violation of rules and without any proper adjustment order, after expiry

of his leave started going to the school of his choice, wish and whim and he 

remained absent from the school where he was properly adjusted vide proper

notification of the Respondent No. 1.
13. Incorrect and hence denied. The para is irrelevant, and the same has been added 

by the appellant’s counsel just to complicate the issue of simple adjustment after
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expiry of his leave. In the instant caiie, the appellant had not only refused to obey
^the order of the Competent Authonty, F^.espondent No. 1, by not assuming the 

charge at the new station for quite long time but also presented himself as 

undisciplined official.

14. Correct that the appellant has submitted reply to the show cause notice, which was 

about absence, misconduct and non-compliance of adjustment order. After fulfilling 

all codal formalities, he was awarded major penalty of reduction to lower post and 

scale. In this para the appellant rebutted his own claim made in para 11 of not 
receiving his adjustment order.

15. Incorrect and hence denied. Appeal'against his adjustment order 17-02-2023 is 

infructuous as the appellant has already been proceeded and penalized after 

proper proceedings under E&D Rules 2011. Resultantly, he was adjusted at GPS 

Baishpur which is situated In the union council of his domicile

16. Pertains to the record.

17. Incorrect and hence denied. The adjustment order of the appellant has been 

modified after imposing penalty upon him. Both penalty and subsequent 

adjustment at GPS Baishpur have got finality. It is further averred that the order of 

imposing penalty is In accordance with rules.

18. Incorrect and hence denied. Section 3 of The Khyber Pakhtunkhwa
Appointment, Deputation, Posting and transfer of teachers, Lecturers, 
Instructors and Doctors Regulatory Act 2011 (KP Act No. XII of 2011), deals 

with the post of Primary School Teachers (PST) only, while the appellant was an 

SPST, BPS-14, hence, the reference given by the appellant is wrong and unlawful. 

In addition, no SPST vacant post is available at GPS Sawari and GPS No.2 Rega, 

hence, the appellant cannot be adjusted there. Furthermore, as per rules, an 

employee does not have vested right to claim for adjustment at a specific school of 

his choice. He is liable to serve anywhere within his district, post 

public interest. .
19. Incorrect and hence denied. Already explained in the preceding para\^^

adre in the

20. Incorrect and hence denied. The appellant was illegally sitting at GPS Alagram 

after expiry of his leave. It is further submitted that he had been adjusted at GPS 

Gujar Abad after expiry of his leave, where he did not take over charge and 

remained absent, being non-compliant with the official order/adjustment. The 

SDEO concerned reported him absent vide his office letter No. 2114 dated 15-04- 

2023. Due to his absence, his salary was stopped and he was issued with a show 

cause notice, which after proper procedure culminated in his reduction to lower 
post and scale. (SDEO report and Final adjustment order is attached as 

annexure “I” and “J”)
21. Incorrect and hence denied. The proceedings against the appellant were already in 

the pipeline before filing his service appeal. Notice of the Honorable Court was 

received by this office on 26-06-2023 for reply while the proceedings against the 

appellant had already been completed and Notification No. 2590-96 dated 31-05-
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2023 was issued on the very same date. It is also affirmed that the same
•^notification has not been issued in back date and the issuance of notification is not 

possible in back date. The same facts can easily be verified from dispatch register. 

The numbers and dates in dispatch register are continuous before and after the 

same notification. If it was issued in back date, the signs of discontinuity, 

incoherency and tampering would have been evident in the dispatch register, 
which is not in the instant case and the numbering and date in the dispatch register 

are accurate and intact. (Notice of the court, & Copies of dispatch register are 

attached as annexure “K”, and “L” )

22. Incorrect and hence denied. After he was adjusted at his own U.C at GPS 

Baishpur in the light of proceedings, he did not take over charge there and 

remained willfully absent. This office under rule-9 of the E&D Rules 2011 issued 

him absence notice No.3046 dated 26-06-2023 on his'home address, which he 

has received, to which he was bound to give reply which he did not and remained 

willfully absent. Even if he received it later, he should comply at that time, however, 

he turned a deaf ears and did not comply with the office order and remained 

absent.

23. Pertains to record.

24. Pertains to record of the Honorable Court.

Furthermore, the appeal is not justified and accordance with rules and policy, 
therefore, the instant service appeal may be set aside on the following grounds:

GROUNDS:

A. Incorrect hence strongly denied. The mentioned adjustment order has been made 

in accordance with the law, rules and policy. There is no legal infirmity. As per 

rule-28 of the Khyber Pakhtunkhwa, Civil Servants Revised Leave Rules, 
1981, which reads as follow:

28. Assumption of Charge on return from leave etc.— (1) A civil servant, 

on return from leave, shall report for duty to the authority that sanctioned his 

leave and assume charge of the post of which he is directed by that authority 

unless such direction has been given to him in advance.

(2) in case he is directed to take charge of a post at a station other than that 

from where he proceeded on leave, travel expenses as on travel^shall be 

payable to him. [

Furthermore, Section 10 of the Civil Servants Act 1973 provides.^,suf£i<5i^t 

clearance regarding posting and transfer which reads as follows;

“Posting and transfer: - Every civil servant shall be liable to serve anywhere 

within or outside Pakistan, in any equivalent or higher post under the Federal 
Government, or any Provincial Government, or local authority, or a 

corporation or body set up or established by any such Government.”
B. Incorrect and hence denied. Section 3 of The Khyber Pakhtunkhwa 

Appointment, Deputation, Posting and transfer of teachers, Lecturers,
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^flstructors and Doctors Regulatory Act 2011 (KP Act No. XII of 2011), deals
■Wwith the post of PST only while the appellant is an SPST, BPS-14, hence, the 

reference given by the appellant is wrong and unlawful. His adjustment was lawful, 

however, the same has already been modified, as explained in para 1 of 

Preliminary Objections and paras 11, 14 and 15 of the Facts, hence, the present 
appeal is infructuous.

C. Incorrect and hence denied. The Respondent No.1 acts as per rules and policy. No 

discrimination has been made with the appellant. Rather the appellant has violated 

the rules regulations and crushed Ibgal official order of his adjustment under his 

feet, thereby, rendered himself to be guilty of absence, inefficiency and 

misconduct.

D. Incorrect and hence denied. Already explained in para 8 of the Facts.

E. Incorrect and hence denied. Already explained in para 11 of the Facts.

F. Incorrect and hence denied. The para is irrelevant, and the same has been added 

by the appellant’s counsel just to complicate the issue of simple adjustment after 

expiry of his leave. The appellant is narrating story of the past which has no 

relevance with the instant appeal. In the instant case, the appellant had not only 

refused to obey the order of the Competent Authority, Respondent No. 1, by not 

assuming the charge at the new school for quite long time but also preserited 

himself as undisciplined official.

G. Incorrect and hence denied. Already explained in para 18 of the Facts.

H. Incorrect and hence denied. Already explained in para 2G of the Facts.

I. Incorrect and hence denied. Already explained in para 20 of the Facts.

J. Incorrect and hence denied. As already explained in para 21 of the Facts that the

proceedings against the appellant were already in pipeline before filing of his 

service appeal. Notice of the Honorable Court was received by this office on 26-06- 

2023 for reply while the proceedings against the appellant had already been 

completed and Notification No. 2590-96 dated 31-05-2023 was issued on the very 

same date.

K. Incorrect and hence denied. As explained in para 21 of the Facts.

L. Incorrect and hence denied. The para is unrelated and irrelevant t6"1he-pfesent 

case.
M. Incorrect and hence denied. The para is unrelated and irrelevant to the present 

case.
N. Incorrect and hence denied. The appellant was awarded penalty for his absence, 

inefficiency and misconduct collaborated with blatant use of social media for 
defamatory posts against his officers.

I'

The respondents also seek permission of this Honourable Court to rely, on 

additional grounds at the time of arguments.
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In view of the above noted submissions, it is humbly requested that this
^MRonourable Court may very graciously be pleased to dismiss the instant suit \^ith cost 

in favour o^he re^^ondent. i

Officer (M)DEO (M) Chagarzi 
Buner Buner

ElefFgPitary SSeTO^ary Education 

Peshawar i

^-"^Director 
Elementary &Secondary Education 

Peshawar -

ecr
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BEFORE THE KHYBER PUKHTUNKHWA SERVICE TRIBUNAL PESHAWAR

Service Appeal No. 1270/2023

Inayat Ullah S/0 Muhammad Dildar R/0 Village Takhta Band Tehsil Gagra District 
Buner

(APPELANT)
Versus

1. District Education Officer Male District Buner

2. Sub Divisional Educational Officer (M) Tehsil Chagharzi District Buner

3. Director, Elementary & Secondary Education Khyber Pakhtunkhwa Peshawar

4. Secretary, Elementary & Secondary Education Khyber Pakhtunkhwa Peshawar

5. District Account Officer Buner at Daggar.

(RESPONDENTS)

AFFIDAVIT
i

I, Ubaid ur Rahman, Superintendent BPS-17, office of the District Education

(Male) Buner, do hereby solemnly affirms and state on oath that the whole contents of 
the reply are true and correct to the best of my knowledge and belief & nothing has 

been concealed from this Hon’ble Tribunal. in '/A'
H Js furd^

JL^

15101-0882586-3
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il
^[Khyber Pakhtunkhwa]

Civil Servants Revised Leave Rules, 1981
No. FD. SO (SR-IV) 5-54 / 80 (Vol:II) dated 17-12-1981.—In exercise of tf 

conferred by section 26 of the ^-[Khyber Pakhtunkhwa] Civil Servants Act, 1973 (^[Khyber Pakhtun 
XVIII of 1973) and in supersession of this Department's Notification No. FD.SO(SR-IV) 1-17/78,
20^^ November, 1979, the Governor of, the ‘’[Khybcr Pakhtunkhwa] is pleased to make the foiiowing rulers 
namely:- 1

e powers 
<hwa] Act 
dated the

Short title, commencement and application.—(1) These rules may be called the 
’’[Khyber Pakhtunkhwa] Civil Servants Revised Leave Rules, 1981.

1.

(2) They shall come into force at once. ;

They shall apply to all Civil Servants under the rule making authority of the! Governor 
except those who opted not to be governed by the ^[Khyber Pakhtunkhwa] Civil Servants Lecjvc Rules, 
1979.

(3)

Admissibility of Leave of Civil Servant.—Leave shall be applied for, expressed and 
sanctioned in terms of days and shall be admissible to a civil servant at the following rate and scalij:;-- |

I i
A civil servant shall earn leave only on lull pay. It shall be calculated at the ra^ie of fodr 
days for every calendar months of the period of duty rendered and credited to|the leave 
account as "leave on fully pay" duty period of IS days or less in a calendar month being 
ignored and those of more than 15 days being treated as a full calendar mont|h, for the 
purpose. If a civil servant proceeds on leave during a calendar month and returVis from il 
during another calendar month and the period of duty in either month is more than 15 
days, the leave to be credited for both the incomplete months will be restricted to that 
admissible for one full calendar month only.

2.

(i)

(ii) The provisions of clause (i) will not apply to vacation departments. A civil servant of a 
vacation department may earn leave on full pay as under: —

(a) When he avails himself of 
vacation in a calendar 
year.

At the rate of one day of 
every calendar month of 
duty rendered;

(b) When during any year he 
is prevented from availing 
himself of the full 
vacation.

As for a civil servant in 
non-vacation Department 
for that year; and

(c) When he avails himself of 
only a part of the 
vacation.

As in (a) above plus such 
proportion of thirty days 
as the number of days of 
vacation not taken bears 
to the full vacation.

I Subs, by ilic Khybcr PnkliUinkhwa Ac( No. IV of 2011. 
^ Subs, by the Khybcr Pakhliinkluva Acl No. IV of2ni I. 
^ Subs, by ihc Khybcr Pakhlunkbwa Acl No. IV 01201 I. 
'' Subs, by ibc Khybcr Pakhliinkluva Acl No. IV or201 1. 

Subs, by Ihc Khybcr Pakhtunkhwa Act No. IV ol' 2(111. 
Subs, by ihc Khybcr Pakhliinkluva Acl No. IV 012011.
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There shall be no maximum limit on the accumulation of such leave.(iii)

^[Note. Deleted\

When leave earned.™(a) All service rendered by a civil servant qualifies him to earn 
leave in accordance with these rules but shall not be earned during the period of leave.

3.

Any period spent by a civil servant in foreign service qualifies him to earn leave provided 
that a contribution towards leave salary is paid to the Government on account of such period.

(b)

Grant of Leave on Full Pay.—(1) The maximum period of leave on full pay 
be granted at one time by the competent authority shall be as follows:-

that may4.

(i) Without medical certificate 1.20 days

(ii) With medical certificate 180 days

PLUS

(iii) On medical certificate from leave 
account in entire service.

36S days

The maxima prescribed at (i) and (ii) of sub-rule (1) are independent of each other. In 
other words a civil servant may be granted, at a time, total leave on full pay on medical certificate upto the 
permissible extent in continuation of leave upto 120 days without medical certificate, subject to given 
conditions.

(2)

Grant of Leave on Half Pay.—(1) Leave on full pay may be converted into leave on 
half pay, at the option of the civil servant.

5.

Debits to the leave account will be at the rate of one day of the former for every two days 
of the latter, fraction of one-half counting as one full day's leave on full pay.

(2)

(3) The request for such conversion shall be specified by the civil servant in his appl cation for
the grant of leave.

There shall be no limit on the grant of leave on half pay so long as it is available by(^)
conversion in the leave account.

Conversion of Leave Account.™(l) All leave at credit in the account of a civil servant 
who was in service on the 1st day of July, 1978, shall be carried forward and expressed in terms o^' l(!ave on 
full pay. The leave account in such cases shall, with effect from 1st July, 1978 or in case of civil servant who 
was on leave on that date with effect from the date of his return from leave, be recast as under, ignoring 
the fraction if any:-

6.

(i) Leave of full pay—
30 days 
1 day

(a) 1 month 
1 day(b)

Leave on half pay—(ii)
(a) 15 days 

1 day
1 month
2 day(b) .

In carrying forward the leave, the leave at credit of a civil servant in columns 7 and 8 and ; 
half of the leave at credit in column 9 of the existing leave account shall be carried forward to the new leave ^ 
account of the civil servant.

(2)

. The "Note" at the end of rule 2 deleted by Notification No. FD. 50(SR-IV)5-5'1/80(Vol.II), dated 01-66-1982.
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The leave availed under the existing rules from column 13 (a) of the leave account shall 

be debited against the maximum limit of 365 days fixed under rule ^ (1) (iii).
(3)

Leave not due.—(1) Leave not due may be granted on full pay, to be offset against 
leave to be earned in future, for a maximum period of three hundred and sixty five days in the entire period 
of service, subject to the condition that during the first five years of service it shall not exceed ninety days 
in all.

7.

Such leave may be converted into leave on half pay.(2)

Such leave shall be granted only when there are reasonable Chances of the Ci\il Servant, 
resuming duty on the expiry of the leave.

(3)

Such leave shall be granted sparingly and to the satisfaction of the sanctioning authority 
but it shall not be admissible to the temporary civil servants.

Leave Salary.—(1) Leave pay admissible during leave on full pay shall be tlie greater

(4)

8.
of--

the average monthly pay earned during the twelve complete months immediately 
preceding the month in which the leave begins; and '

(a)

(b) the rate equal to the rate of pay drawn on the day immediately before the beginning of 
the leave.

When leave on half pay is taken, the amount calculated under clause (a) and (b) of sub­
rule (1) shall be halved to determine the greater of the two rates.

(2)
I

'[(3) A civil servant shall be entitled to the leave pay at the revised rate of pay if a general 
revision in pay of civil servants takes place or an annual increment occurs during the period of leave of the 
civil servant.] ; '

Special Leave to Female Civil Servants.---As female civil servant may, on the death 
of her husband, be granted special leave on full pay not exceeding 130 days. This leave shall not be debited 
to her leave account and will commence from the date of death of her husband. For this purpose she will 
have to produce death certificate issued by competent authority either alongwith her application ior special 
leave or, if that is not possible, the said certificate may be furnished to the leave sanctioning authority 
separately.

9.

Maternity Leave.—(1) Maternity leave may be granted on full pay, outside the leave 
account, to a female civil servant to the extent of ninety days in alt from the date of its commencement or 
forty five days from the date of her confinement, which ever be earlier.

10.

■ a female 
0 may be

Such leave may not be granted for more than three times in the entire service o 
civil servant except in the case of a female civil servant employed in a vacation department wh 
granted maternity leave without this restriction.

(2)

For confinement beyond the third one, the female civil sen/ant would have to take leave(3)
from her normal leave account.

(^) The spells of maternity leave availed of prior to t:he coming into force of these 
be deemed to have been taken under these rules.

'ules shclil

Maternity leave may be granted in continuation of, or in combination with, any 
of leave including extraordinary leave as may be due and admissible to a female civil servant.

Dther kind(5)

8 Sub-rule (3) of rule 8 rule 8 added by Notif. No. FD.SO(SR-IV)S-5h/80-Vol.IlI, dated 26.T0.199-1.
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Leave salary to be paid during maternity leave shall be regulated as for other leave, in 
accordance with the formula provided in rule 8.

(6)

The leave salary to be paid during maternity leave will, therefore, remain unaftc 
if any increment accrues during such leave and the effect of such an increment will be given^ after 
of maternity leave.

ct.c;d cvqn , 
:he expiify ;

(7)

Disability Leave.—(1) Disability leave may be granted outside leave account on each 
occasion upto a maximum of seven hundred and twenty days on such medical advice as the head of office 
may consider necessary, to a civil servant, other than civil servant in part time service, disabled by injury, 
ailment or disease contacted in course or in a consequence of duty or official position.

11.

The leave salary during disability leave shall be equal to full pay for the first one hundred 
and eighty days and on half pay for the remaining period.

(2)

Extraordinary Leave (Leave without Pay).—(1) Extraordinary leave may be granted 
on any ground upto a maximum period of five years at a time; provided that the civil servant to vJhom such 
leave is granted has been in continuous service for a period of not less than ten years. In case a civil 
servant has not completed ten years of continuous service, extraordinary leave without pay for a 'maximum 
period of two years may be granted at the discretion of the leave sanctioning authority. This leave can be • 
granted irrespective of the fact whether a civil servant is a permanent or temporary employee. :

12.

The maximum period of extraordinary leave without pay combined with leave cn full pay 
and leave on half pay shall be subject to the limit of 5 years prescribed in FR-1.8, i.e. the maximurr period qf 
extraordinary leave without pay that would be admissible to a civil servant who has rendered continuous 
service for a period of not less than 10 years shall be 5 years less the period of leave on full pay and leave 
on half pay so combined.

(2)

'[(3) Extraordinary leave may be granted retrospectively in lieu of absence without leave, j

Leave on Medical Certificate.—-Leave applied for on medical certificate shall not be 
refused. The authority competent to sanction leave may, however, at its discretion, secure a second medical 
opinion by requesting the Civil Surgeon or the Medical Board to have the applicant medically examined. The 
existing provisions contained in Supplementary Rules 212, 21.3 and Rule 220 to 231 for the grant of leave 
on medical grounds will continue to apply. .

13.

Leave Preparatory to Retirement.—The maximum period upto which a Ci\[ii Servant 
may be granted leave preparatory to retirement shall be 36S days only. It may be taken ;iubjcct to 
availability in the leave account, either on full pay or partly on full pay and partly on half pay, or entirely on 
half pay, at the discretion of the Civil Servant and it will not extend beyond the age of superannuation.

14.

Recreation Leave.—Recreation leave may be granted for fifteen days c}ince in a 
calendar year, the debit to the leave account may, however, be for ten days leave on full pay; j

15.

Provided that such leave shall not be admissible to a Civil servant in a vacation departmer^t.

Note: Casual Leave (as Recreation Leave) shall, however, continue to be granted for .1.0 days 
only subject to other conditions under Government instructions. |

Leave Ex-Pakistan.—(1) Leave Ex-Pakistan may be granted on full pay to a civil 
servant who applied for such leave or who proceeds abroad during leave, or takes leave while posted 
abroad or is otherwise on duty abroad and makes a specific request to that effect.

16.

The leave pay to be drawn abroad shall be restricted to a maximum of three thousand(2)
rupees per month.

®. Sub-rule (3) of rule 12 added by Notification NO. I4D.SO(SR-IV)S-S1/80 (Vol.Il), dated 01.06.1982,
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(3) The leave pay shall be payable in sterling, if such leave Is spent in Asia other than
Pakistan and India.

('I) Such leave pay shall be payable for the actual period of leave spent abroad subject to 
maximum of one hundred and twenty days at a time.

The civil servants appointed after 17th May, 1958, shall draw their leave salary in rupees 
in Pakistan irrespective of the country where they spent their leave.

(5)

Leave Ex-Pakistan will be regulated and be subject to the same limits and conditions as(6)
prescribed in rule 4,5 and 12.

Assigning reasons for leave.—It shall not be necessary to specify the reasons for 
which leave has been applied, so long as that leave is due and admissible to a civil servant. ’

17.

Commencement and end of leave.—Instead of indicating whether leave sta 
in the forenoon or after-noon, leave shall commence from the day following that on which a cn 
hands over the charge of his post. It shall end on the day preceding that on which he resumes dut

18. rts / ends 
'i! servant
y-

Absence after the expiry of leave.—Unless his leave is extended by the leave 
sanctioning authority, a civil servant who remains absent (except for circumstances beyond his cortrol) after 
the end of his leave shall not be entitled to any remuneration for the period of such absence ajid double 
period of such absence shall be debited against his leave account. Such debit shall if there is insufficient 
credit in the leave account, be adjusted against future accumulations. Such double debit shall not preclude 
any disciplinary action that may be considered necessary under any rule for the time being in force after 
affording a reasonable opportunity to the civil servant concerned to indicate his position.

^°[20. Encashment of Leave Preparatory to Retirement.— ^’[(1)] Where a ciyil servant 
opts not to avail the leave preparatory to retirement admissible to him under rule 14, he shall ble allowed 
leave salary for the period for which leave preparatory to retirement is admissible, subject to a mclximum of 

[three hundred and sixty-five] days. For the purpose of lump sum payment in lieu of leave preplaratory to 
retirement only the senior post allowance will be included in the leave pay so admissible. The payment of 
leave pay in lieu of leave preparatory to retirement may be made to the civil servant cither in lurpp sum at 
the time of retirement or may at his option, be drawn by him monthwise, in arrears, for and during the 
period of leave preparatory to retirement. This amendment shall take effect from 01.07.1983.] 1

19.

17

13 Encashment of leave preparatory to retirement (LPIl) not exceeding three hundred arid 
sixty five days shall be effective from the first day of July, 2012 and shall, for the entire period of leave 
refused or opted for encashment, be applicable to a civil servant retired or, as the case may be, retiring on 
or, after the first day of July 2012, provided such leave is available at his credit subject to a maximum of 
three hundred and sixty five days.

[(2)

If at any time during such period, leave is granted on account of ill health supposed by 
medical certificate or for performance of Uajj, the amount of cash compensation on account of leave pay 
shall be reduced by an amount equal to the leave pay for the period of leave so granted]

(3)

Leave pay for the purpose of encashment of IJ^R shall be computed on the basis of pay 
and allowances reckonable towards pension as shown in the last pay certificate of a civil servant.] '

(4)

^'’^[21. In Service Death, etc.—(1) In case a civil servant dies, or is declared pc'manently 
incapacitated for further service by a Medical Board, while in service, a lump sum payment equel to leave

10 Rule 20 substituted by Notification No. FD.SO(SR-IV)5-5'l(Voi:ll), dated 24th August, 1983. I 
Renumbered as sub-rule (1) by Notification No. {rR)FD-5-92/2005/Voi-V, DATED 13-12-2012 ' 
SubsliLulcd for the words "one hundred and eighty” by Notification No. (rR)l'D-5-92/200t5/Vol V, DAI L'l^ 
13-12-2012. !
Substituted for the words "one hundred and eighty" by Notification No. {l-R)l-D-5-92/2005/Vol-y, DATED 
13-12-2012.
Rule 21 substituted by Notification No.FD.SO{SR-lV)5-54/80(Vol:.lI!), dated 03.05.1988

u
17

13
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pay upto one hundred and eighty days out of the leave at his credit shall be made to his family as defined 
for the purposes of family pension or, as the case may be, to the civil servant. i

(2) For the purpose of lump sum payment under sub rule (1), only the "senior prost 
allowance" will bo included in the "leave pay" so admissible.]

Recall from Leave.—If a civil servant is recalled to duty compulsorily with the approval 
of the leave sanctioning authority, from leave of any kind, which ho is spending away from his 
headquarters, he may be granted single return fare plus daily allowance as admissible on tour from the 
station where he is spending his leave to the place where he is required to report for duty. In case he is 
recalled to duty at headquarters and his remaining leave is cancelled, the fare then admissible shall be for 
one way journey only. If the order of recall to the civil servant is optional then the concesson above 
mentioned will not be admissible. i

22,

Any type of leave may be applied,—A civil servant may apply for the typ ^ of leave j 
which is due and admissible to him and it shall not be refused on the ground that another type of Icavre i 
should be taken in the particular circumstances for example, a civil servant may apply for cxliaordinai[y 
leave or leave on half pay even if leave on full pay is otherwise due and admissible to him, cr he may j 
proceed on extraordinary leave followed by leave on half pay and full pay rather than on full payl, half pay ' 
and without pay.

23.

Combination of different types of leave etc.—One type of leave may be combined 
with joining time or with any other type of leave otherwise admissible to the civil servant:

24.

Provided that leave preparatory to retirement shall not be combined with any other kind of leave.

Civil Servants on leave not to joint duty without permission before its expiry.—
Unless he is permitted to do so by the authority which sanctioned his leave a civil servant on leave may not 
return to duty before the expiry of the period of leave granted to him.

25.

Leave due may be granted on abolition of post, etc.—(1) When a post is 
abolished, leave due to the civil servant, whose services art; terminated in consequence thercot, shall be 
granted without regard to the availability of a post for the period of leave.

26.

The grant of leave in such cases shall, so long as he does not attain tf 
superannuation be deemed automatically to have also extended the duration of the post and the 
its incumbent.

(2) e age of 
tenure bf

handing over charge when proceeding on leave, etc.—(1)
servant proceedings on leave shall hand over the charge of his post, and if he is in Grade-16 and above, he 
shall, while handing over charge of the post, sign the charge relinquishment report:. i

27. Manner of A civil

If leave ex-Pakistan has been sanctioned on medical grounds, the civil servant shall take 
abroad with him copy of the medical statement of his case.

(2)

Assumption of charge on return from leave, etc.—•(!) A civil servant, on return 
from leave, shall report for duty to the authority that sanctioned his leave and assume charge of the post of 
which he is directed by that authority unless such direction has been given to him in advance.

28.

in case he is directed to take charge of a post at a station other than that from where he 
proceeded on leave, travel expenses as on transfer shall bo payable to him.

(2)

Account Officer to maintain leave account.—(1) Leave account in rospcc 
servant shall be maintained as part of his Service Book.

29. of a civil

(2) The Account OHlces shall maintain the leave accounts of civil servants of whom 
maintaining the accounts immediately before the coming into force of these rules.

Lhey were
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\
Leave to lapse when civil servant quits service.—All leave at: the credit: of a civil 

servant shall lapse when he quits service.
30.

atcd, an 
servant is 
extent of

Leave application, its sanction, etc.—(1) Except where otherwise s 
application for leave or for an extension of leave must be made to the head of office where a civil 
employed and, in the case of the head of office to the next-above administrative authority and ht 
.leave due and admissible shall be stated in the application.

An audit report shall not be necessary before the leave is sanctioned.

31.

I(2)

(3) When a civil servant submits a medical certificate for the grant of leave, it shal 
authorised medical attendant in the form attached to these rules.

be by an

• Leave as admissible to a civil servant under these rules may be sanctioned by the head of 
a department. Attached Department, Office or any other officer authorised by him to do so and when so 
required, leave shall be notified in the official Gazette.

(4)

In case where all the applications for leave cannot, in the interest of public service, be 
sanctioned to run simultaneously, the authority competent to sanction leave shall, in deciding the priority of 
the applications consider:

(5)

whether, and how many applicants can, for the time being, best be spared;(0
whether any applicants were last recalled compulsorily from leave; and(iii)

whether any applicants were required to make adjustment in the timing of thei 
the last occasion.

leave on(iii)

FQRtiLl
FORM OF MEDICAL CERTIFICATE

Signature of applicant

MEDICAL CERTIFICATE FOR CIVIL SERVANTS RECOMMENDED FOR LEAVE OR EXTENSION

_______________personal
_________whose signature is
and I consider that a period of 

more with effect from

after carefulI,
examination of the case, hereby certify that,
given above, is suffering from___________
absence from duty of __________

is absolutely necessary for the restoration of his / her health.

Government Medical AttendantDated, the

FCiRM-II
APPLICATION FOR LEAVE

Notes:-ltem 1 to 9 must be filled in by all applicants, Item 12 applied only in the case of 
Government servants of Grade 16 and above.

Name of applicant 
Leave Rules applicable. 
Post held.
Department or office.

1.
2.
3.
4.
5. Pay

House rent allowance / conveyance allowance or other compensatory allowances drawn in 
the present post.

6.
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7. (a) Nature of leave applied for. 
Period of leave in days. 
Date of commencement.

(b)
(c)

8. Particular Rule / Rules under which leave is admissible.

(a)9. Date of return from last leave. 
Nature of Leave.
Period of leave in days.

(b)
(c)

Signature of applicant

Remarks and recommendation of the Controlling Officer. 
Certified that leave applied for is admissible under Rule . 
conditions are fulfilled.

10.
and necessary11.

Signature
Designation

l^eport of Audit Office.12. I

Signature i 
esignatidn jD

Orders of the sanctioning authority certifying that on the expiry of leave the applicant is 
likely to return to the same post carrying the compensatory allowances being drawn by him. . '

13.

Signature
Designation

Dated
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Explanatory Instructions for Filling up the Leave Account: Form

This leave account will be maintained for all civil servants of the Provincial Government 
in service on the 1st July, 1978 including those who were on leave on that date and have not 
retain the existing leave rules and all others who enter service on or after l.st July, 1978.

/yho were 
opted to

1.
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All leave at credit in the account of a civil servant who was in service on the l.st July, 19/8 shall be 
converted in terms of leave on full pay at the following rates:— !
2.

0) Leave of full pay
30 days 
]. day

(a) 1 month 
1 day(b)

(ii) Leave on half pay-
(a) IS days 

1 day
1 month
2 day(b)

(Fraction, if any, to be ignored).

The leave account shall commence with an opening entry "Due on 1st July, 978" or in the case of a 
Civil servant, who was on leave on 1st July, 1978 with effect from the date of his return from leave. For the 
purpose of computing the leave at credit, the service upto 30th June, 1978 will be taken into account. The 
leave duo in terms of leave on full pay in days will be noted in Column No. 21.

3.

In calculating the leave earned on full pay at the rate of 'I days for every calendar month 
the duty period of 15 days or less in a calendar month shall be ignored and those of more than IS days 
shall be treated as a full calendar month for the purpose. If a civil servant proceeds on leave during a 
calendar month and returns from it during another calendar month and the period of duty in either month is 
more than 15 days, the leave to be credited for both the incomplete months will be restrict to that 
admissible for one full calendar month only. There shall be n maximum limit on accumulation of th s leave.

(i)4.

The provision (i) above will not apply to a vacation department. In its case, a ciyil servant
at the

rate of one day for every calendar month of duty rendered (b) when during any year he is prevehted from 
availing himself of the full vacation
that year, and (c) when he avails himself of only a part of the vacation
plus such portion of thirty days as the number of days of vacation not taken bear lo the full vacaticj)n.

Leave on full pay may be converted Into leave on half pay at the option of 
servant, the debit to the leave account will be at the rate of one day of the former for every tv|o days of 
the latter, fraction of one half counting as on full days leave on full pay. The request for such conversion 
shall be specified by the civil servant in his application for the grant of leave.

(ii)
may earn leave on full pay (a) when he avails himself of full vacation in a calendar year

as for a civil servant in a non-vacation depaiitmcm for
as in (a) above

the civil(a)5.

There shall be no limit on the grant of leave on half pay so long as it Is available by(b)
conversion in the leave account.

L.P.R. on full pay will be noted in column No. 10 while that on half pay in columns No. 13 and 14.6.

Leave not due may be granted on full pay to be off-set against leave to be earned in fijlure for a 
maximum period of 365 days in the entire period of service subject to the condition that during the five 
years of service it shall not exceed 90 days in all. Such leave may be converted into leave on half pay. Jt 
shall be granted only when there are reasonable chances of the civil servant resuming duty.

7.

The grant of Special Leave, Maternity Leave, Disability Leave, Extraordinary Leave, pi 
leave pay for refused L.P.R. upto a maximum of 180 days lump sum payment equal to full pay 
days out of leave at credit made to the family of a Government servant whose death occurs while 
Seaman sick leave. Departmental Leave, Study Leave, Hospital Leave and Quarantine Leave shall 
in Column No. 22. Maternity leave other than three times in entire service shall however be debi 
relevant column of the leave account.

lyrncnt of 
upto 180 I
n :5crvice, ;
be noted '

:ed to the

8.

When a Government servant applies for the leave columns 2 to 7 shall be filled in showing the 
period of duty upto the date preceding that on which a Govornmcni servant inlands to go on leave. I he full 
calendar months to be noted in column 5 shall bo worked out on the lines indicated in para 4 above.

9.
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'V
When a Government servant returns from leave, column 8 to 23 shall be filled in according to the 

nature of leave. If leave not due to is availed of the minus balance to be shown in column No. 21 should be 
written in red ink. !

10.

a

;



Ol'FIC B OF THE DISTRICT EiDUCATTON OFFICER 
fMAl,E) DISTRICT Bl'NER 

PHONE & FAX.NO, 0939-555! 10' - 
EMAIL: edobuner(fl)gmail.com ;

.-v—
_.^s , • I ■ V •MMV %

CVv««.MM«

I KAYE SANCTION.

The Compelenl Authdrily is pleased lo grant sanction of Extra Ordinary 

Leave (E.O.L) in i7o Mr. Inavatullah SPST GPS Alagram with effect from OH,03-2022 to 20: 

12-2022 (9 months & 20 davs^ without pay as due and admissible to him under the Khyber 

Ihiklriunkhwa Revised Leave Rules 1981. as recommended by the SDEO(M) Gagra vide his office 

Endsi No.417 dated 21/01/2022.

l.'Necessarv enirv should be made in his Service Book accordingly.Note:*

(IFTIKHARUL GttANI) 
DISTRICT EdUCATION OFFICER (M) 

BUNER.

o\VV /2Q22.DatedEndsi; No.

Copy is forvv'arded for information to the; ■
1, Disirici Accounts Officer Buner at Dagger,
2. Education Monitoring Authority EMA Buner.
3. SDEO(M) Gagra.
4, Official concerned.

OFFICER (M)
UNER^4/

Vi

Scanned with CamScanner

4



'’C n

r
i

f o cs-r > r> /'UJ' -/" -£i)«7 {'/•y — ^ ^
—

. »

%^^(sX
i.U^'KJI Cj[>y ■ (jly-J-/

l(JU•; , ■ 7Xy ia j

'j)■ ^J ! ^^(JL-^(J (j

y'/^ aX T^y-
f •)j.;.l- r /

r v” 2-.0\l. ?-,L./ C./. - 0/ - hXI
6^' X' «■ <■

//,
1

I

U('rX^X^^-I •rj, Oi y Jx/yi XX
^ y .

.sA^

.) '-;

/ / 5^,\> 1J'-) r \y~' ■ ' I 'vT (J

V"

I

CamScanner
'■_ -f

r'



1^

'f .
0!'T[CK OF THE SUB DIVISIONAL EDUCATION 

(M) CHAGAUZI DISTRICT BIJNER

Dalcd: / ^'^/2023
INo’4i

To

The District Education Ohice (M)
Buner.

adjustment of MR- INAYAX
ALAGRAM.

fSPSTi GES
Subject:

Memo:
it is submitted for your kindReference to the subject cited above, 

information and further necessary action that Mr.Inayat Ullah (SP5T) had taken
20-12-2022 (9 Months and 20 Days). Now the leave ofEOL w.e.f 1-3-2022 to 

the official concerned has expired.

Therefore his adjustment may please be made at any school.

•/Q

SUB DIVISIONAL EDUCATION 
OFHCER (M) CHAGARZI BUNER

!

Scanned with CamScanner



[MALf.-) DISTRICT BUNCR 
PHONE & FAX NO. 0939*555110 

EMAIL: cdt>btmer@^mail.cf)m»•
4^-

sSHOW CA USE NOTICE

Mr. Iftikh^r Ul ijhani, Education officer (M) Buner, as a Competent Authority, under the Khyber
Pukhtunkhawa Covernmenr Servant (Efficiency i'i Discipline) Rules 2011, do hereby serve upon you, Mr. 
InayatuUah SPST, under-adjustment at GPS Gujar Abad tehsU Khudo Khet District Buner, this 
show cause notice as follow:-
1. That on expiry of your Extra Ordinary iea/e (without pay) issued vide this office No.^83-8? Dated 

Ol/OZ'"2022, you neither informed your concerned SDEO nor this office in order to adjust you agamst 
any vacant SP51' post and remained absent w.e.f 21/12/2022 till date , however, reportedly, you 
adjust yourself in a certain school without informing the SDEO and proper order/approval of the 
undersigned, thereby exercising the authority of the DEO, which is utter violation of rules and 
regulations.

2. That the SDEO concerned sent a letter to this office requesting therein to adjust you after expiry of 
your leave. In the light of the aforementioned letter you were .adjusted at GPS Gujar Abad TehsU 
Khadu Khe! vide this office order No. 802-05 dated 17/2/2023, where you have not taken over charge 
as yet

3. That after your adjustment, you pressurize the undersigned to adjust you at a nearest station, which 
was not possible due to available vacancies, owing to which you started blackmailing and defaming 
the undersigned on social media, which is violation of the Conduct Rules 1987, sub-ruies (21), (24), 
(25) and (34-A sub-rules (1 )(2).

4. That you blatantly defame the undersigned and disseminate perversive comments/information 
through social media on shaky and flimsy grounds, reprimanding, tongue-lashing and condemning 
official business of the Government as well as the undersigned just to instigate and instigate teachers 
fraternity and general public against this office, which is an utter violation of Conduct Rules 1987, 
sub-rules (21), (24) (25) and (34-A sub-rules (1)(2) of the rules ibid and E&D Rules 2011.

5. That you stigmatize, malign and stag off the Character of certain officers Of this Department including 
the undersigned without any proof by posting unauthorized, baseless information through various 
comments on various posts on facebook.

6 That you are gui.'tv of continuously creating embarrassing situation for the Govt, as well as 
Elementary a.nd Secondary Education Department by propagating falsification and misrepresentation 
of facts and figures.

7. That you are guilty of professional dishonesty, abetment, inefficiency and misconduct under Rule-3 
(a) (b) of the Khyber Pukhtunkhwa Government Servants ( Efficiency and Discipline) Rules 2011 read 
with Conduct lutes 198'^ sub-rules (21), (24). (25) and (34-A sub-rules (1)(2) of the rules ibid.

8. That yo, have ceased fo be efficient and are guilty of misconduct and liable to be proceeded under 
the rules for the charges given hereinabove.

In terms of Rule-5 (a) of the Khyber Pukhtunkhwa Government Servants ( Efficiency and 
Discipline) Rules 2011, I, as a Competent Authority dispense with the inquiry and serve you with a 
showcause notice under Rule- 7 of the ibid rules.

By reasons of the above, you appear to be guilty of inefficiency and misconduct under Rules 3 (a) 
and (b) deffned in Rules 2 (I) (i), (ii) (Hi) and (v) of (he Khyber Pakhtunkhwa Government Servants 
(Efficiency and Discipline) Rules 2011, read with rules (21), (24), (25) and (34-A sub-rules (1)(2) of 
Conduct Rules 1987 and have rendered yourself liable to all or any of (he penalties specified in Rule-4 of 
the Rules ibid. - ' , '
4. As a result thereof, I, as the Competent Authority, have tentatively decided to proceed against you 
under the above mentioned rules. You are, therefore, required to show cause as to why one of the 
maJor/nHnor penalties specified in Rule 4 of the Khyber Pukhtunkhwa Government Servants( 
Efficiency and Discipline) Rules 2011, should not be imposed upon you and also intimate whether 
you desire to be heard in person. If no reply to mis office is received within 07 days of its delivery, it shall 
be presumed that you have no defense to put m and in that case Ex-pane action will be taken against 
you, which may culminate in your removal from service.

2.

3.

(IFTIKHAR UL C.HANl) 
DIETRICrEDUCATION OFFICER (M) 

BUNER
VX'bft? IVEndst: No., / Dated /2023.

\
Copy forwarded to:-

T The Director of Elementary and Secondary Education Khyber pukhtunkhwa, Peshawar.
2- SDEO (M) Khadu Khe! and Chagharzi.
3- DM0, EMA Buner.
4- The Official Conce.rcd.
5- Master File

X
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OFFICF or TH?^KcT EDUCATION OFFICER 

(MALE) DISTRICT BUNER 
^ 0939-510468
I:MA1L: cdobuncr@gmail.com

phone & TAX NO,

^veJC^ P
OFf Trip OROER. /

20/12/2022, the Competent 

School Gojjar Abad in the
Consequent upon the expir>' of F,.0. leave

: Primary

on

Authority is pleased to adjust Mr. I'nayatullalt SPST at Govt

best interest of public service.

Note
1. No TA DA is allowed.
2. Charge report should be submitted to all conceri

(IFTTKHR UL GHANI)
district education officer (M)

buner.

/2023.DatedEndst;No

Copy is forwarded for information to the;-

, 1. District Accounts Officer p jner at Daggar.
2. District MonCoring Officer Buner
3. Sub Divisional Education Officers concerned (M) Buner.
4. Official concerned.

;.l.

OFFICER (M)
BUNER

i'.
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To,

vL/>(^ ''llio Oisnicl rclvic.U’Dit Of(iC'?i

M s.iw.iri

r^PJy of show ciHisoiiqllcj^li'

,1 s SI'ST^it GPiAi.-iK-Ci!n''*l_CtL^JLlliUlLuOilU

Prelimiiiarv Objections:

u iiiaynl Ultnh SPST
liubject:

Buner

on mala^ideby DF.0 IM) BUNER (Iftikhar U1 Ghsni) is base
on me.That the show cause notice issued ^

and ill.well o. DEO |M) Buner (Iftikhnr Ul Ghanil and has np ni 
p, That, inava, Ullah svas posed by educahcn depar.naen, a. C« A «

' iransfer/postine and appointment Act-2011 and 1 performing mv duty

1)

of DEO (M) Buner (Iftikhar Ul Ghani) is discriminatory 
vlolationof rules and the posts of SPSTwere

10-2019,
3) That as per policy and Act, the l.iehavior

because l was posed as SPST in GPS Alagram in
vacant in UC Rega and adjacent UCs, 9 months &.

5) That on 21-12-2023 I joined my duty in GPS Alagram and charge report was forwarde 

concerned authorities copy attached
61 That the behayior of DEO (M) Buner (Iftikhar Ul Ghani) is discriminatory with

Ul Ghani) in violation of rules,regulation and Act issued an illegal order dated

me

was

me and DEO (W]

Buner (Iftikhar 
17-02-2023 and adjusted me at GPS Gujjar Ahad.

uugned trans;=er/adjustment order was neither sent to me nor t was
7) That the below :m

informed by DEO ;M) Buner (Iftikhar U'Ghani) etc, , k

8) That the proper procedure was not adopted by DEO (M) Buner (Iftikhar Ul Ghani) which

indicate the iil-weli of DEO (M) Buner i iftikhar Ul Ghani),
17-0.2-2023 the impugned order was issued which was not even sent to me but on the 
rking day DEO (M) Buner {Iftikhar Ul Ghani) visited GPS Gujjar Abad and

issued against me wnich further indicate the ill-well of DEO (M) Buner (Iftikhar U!

9) That on 
next wo 
notice was 
Ghani).

a show cause

The parawise reply of show cause notice Is as below... 
tr is stated that concerned authority provided leave to me which was expired on :20-12-2022 

and before expiry of my leave, 1 filed application for adjustment and transfer to near by schools 
laying vacant in UC Rega etc. as per transfer and posting Act-2011 on 07-12-2022 the SDEO (M) 
Chagharzi through proper channel and after expiry of my leave I assumed my duty at GPS 
Alagram on 21-12-2022 and charge report was maintained and has been sent to officials on 21- 
12-2022. So no violation was made by me. (Copy of application and charge report is attached as

annexer A).
2) It IS stated that. assumed my charge and duty in GPS Alagram and has already informed

concerned aut^rlties in ^regard and was not Informed by any one regarding illegal order of

1)
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V
2.023 as the transfer/adjustment order was everi r^ot senIransfer/adlustmetH d.atod L7-12.-. r:r»...-

IMl Bun.,' (Iftl)<h.ir u;i GlHuut l.ul .ccorBlnB to r.ocllan 3 of inonsfor/post.nc ond 
!^-Ll niode oppBbdon fo .BO ,M, Bupor ,.,„Bhnr U, Ohpnl, fhrou.d

„P,oc<ed B.: d.P DBO ,M, Bono, oPS Goiior APod

in GPS Swari UC Rega as 1

was
of •, :nns'\-r/pos'-.inf and appointment act-

tGhsil khudokhel and post of SPSf ir. laying vacant j
made again.st me to pressur.se me to follow the 

II of DEO (M) Buner (Iftikhar Ul Ghani). 
ed and I have not made any social

which is situated m
belong to UC rega, so mere allegations were 
illegal order transfer/ad|ustinent with is L..

4) That para NoA of show cause notice is incorrect hence deni
media comments against DEO (-A) Buner (Iftikhar °

Ghani, made baseless allegations against ^ ™ notice and charging
fundamental right of me and I was tortured by sending ,

base on i!!-we

Ul

me

I unauthorized 
DEO (M) Buner (Iftikhar

allegations-
5) Para No.5 of the show cause

baselss information through various comments on ,

Ul Ghani), but allegations were made against ^^^^r creating

6) That the para N0.6 of the show cause ^ ^ department by propagating falsification
barrassing situation for the govt as w allegations were made against me by

denied and I have made no 
facebocik regarding L

notice is incorrect hence

em
.-md miss representation of facts and figures
the DEO lM).Buner (Iftikhar Ul Ghani). , ^ commined no
That the para No,7 of show cause notice is inco re but the

offence and I am honest and a professiona ea allegations without any proof

UEO (M) Bune, (iftikhar o, DEO (M) Buner (Iftikhar Ul Ghani).

which is the

7)

and I was memally lortur

8/1) That I have committed no we\T^^^ (M) Boner (Iftikhar Ul Ghani),

.ipiations of , ,,p She violations of law . regulations

me

who has miss
of law, rules and regulations as I have 

or other trying toIS the violationme

pre.,surizt. me through this illegal show cause notice, 

show cause notice.

8/a, That this show cause noticehas „„
order and a action of DEO (M) Bun^J p,oofsand I was mentally tortured due to

"Iss rdlllt*;:.:! . l haye nghts ,o .He damages suit against you in the

on one pretext

cause notice has been issued against me
made against me in theoffence.butan-llegal showno baseless allegations were

to provide illegal cover to illegal 
mined no offence and you

your bas 
competent court of law,

, may

.. i........'
So it ism 
please

Scanned with CamScannei
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35aVj-2 / /

The District Education Officer

(Male) Buner
^K,.ri fChudu kheimmUliahSPSTCPlGum.in }i/OInav(ilSubject: Nnn-ConwIianCAHnE!.

Memo:

report i, submitted for furllter necessary action please.
Hence I\’on-compliancc

■ 'A

SUB DIVISIONAL EDUCATION OFFICER 
MALE BUNER

:

/

V

Scanned with CamScanner
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(^nn.oi iiir.DisiKK'i ukicanuNon-iCKU;
(MAI.IO DISTKICT UUNi'.U (

()y3'>-555l 10 \

4

I'lu)Nr-: I'i. i-'AX NO. 
I-MAI I,:

m.y.tull.i, SI>ST Ol-s Alagnun. under 
Icnv. Dl.'.vco:: :0 12/2022 wliicO wnsduc tn expire nn 20/12/.U^-.

^ and WUrUICAS. ulkr U.C expiry ol'lm Icnvc. lie iieiil.cr rcpcirled subiiimccl !m
unU..>n;nL-d nor lu ll.c SDl .e > concerned for riii ll.ci-adiudn.cnL -,;o?/2023

V and WUr.UKAS. the SDliOO'luitiluiiv.i vide Ins olhcc idler No. 126 jc

rcemdiiu’llieexpirx o!' Iiis I .0.1. iuul rcqutsled Ins j‘uillier udjuslmeiil, 
and WllKUI’.AS. die DUO. us die Coinpeieiii Audionity. m;ide iiii 

idedii^oniee Uud.si No 802-05 d;iled 
and WIIICKKAS. Iie Ouled to comply widi his iidjustment order

(idS Ciujjar Abad, was

ival to the oHice ofthu

(jii e.Miii

am

intimated this oflicc

at GPS Gujjarorder of his adjusimenl
4

.M\ui \ lake over charge of his duty atand did not5,
GI'S Guiiar Abad and remained absent since then., 

a AND WllKRKAS, tlie Compeiciil Auihorny issued him show cause notice
for the reasons

vide this ofnee Endsi No. 873-77
that ilte non-compliance,

3^^ ..d did no. need “l^^pe.en.

,|,e sliowcause notice which was perused b> the Competen 
isfaciory and devoid of valid reasons and

7, AND WMKRF.Afl. he sulnniicd reply to
Aaihorii). ImwevcM. his reply lo the sliow cause notice was nnsali

defense on scund basis. , . . .
8. AND WMI'AUlAS, the DEO. as ibe Competent Authority, called him for persons earing vi

l-,ndbi No. lOr.9 dated ().3<03/2023. r^,.
Q AND WIlFltFAS, he appealed before Depniy DEO. as authorized by DEO to afford^personal leanng

linn, uhere he recorded his answers to the questions in black and whilq on 20/0..y202j.
10. AND WIIEUICAS. bis reply lo the questions dnriiia personal bearing.was also loiind unsatistaevory,
1 1 AND WIIt:REAS, keeping in view allcgalion.s in the showcause notice, Ins reply to the allegation given 

therein followed by affording personal hearing on dated 10/03/2023. all allegations of absence misconduct and 
iiictlicicncy have been proved

12. NOW, TIIEUKI'ORE, in exercise of the powers conferred under rule 4(b)(i) of the Khyber PakhPanklnva 
Govt yicivani.x {ElTicicncy & Discipline) Rules 2011, as amended vide Government of Khyber I'akhtunkhwa 
Establishment Department (Regulation Wing) No.SO(Policie5)E&AD/2-6/2021 Peshawar Dated the 
1 ri2.'2ii2 1.1. Ml - lliikliai Ld Ghani DEO{’M) Buner as the Compeicni Authority, am pleased to impose major 
penally of’‘Rcductiuni to lower post and pay scale from SPST BPS 14 to PST BPS 12 for ma.xiinum 
period spccil'icd in rule 4(b)(i)” upon Mr. Inayalullah SPST GPS Gujjnr .Abut). The intervciiing period 
w.e.f21/i2/2022 to 31/05/2023 is treated as leave without pay.
In consequence of the above, since, us per sub section 3 of section 3 (proviso) of the Khyber Pakhtnnkhwa 
(Appointment & Transfer of the Teachers, Lectures Inslructors and Doctors Regulatory Act;201 1. i’ST, BPS 
-12 ib a Union Council based post, , therefore, he is hereby adjusted at GPS Bishpur (U/C Kcga, Tchsil 
Gugru) which is uniun cuuiK’il of his domicile.

Nolo: Necessary entry to this effect should be made in his Service Rook accordinglv

(irriKIJAR UL GllANl) 
DISTRICT EDUCATION OFFICER (M) 

DISTRICT BUNER
ab

Endst No. 2^ Diuec /2l)23.

Copy is forwarded lor iinormaiion to ihc;
1. Director Eiemcniat) & Secondary Education Khyber Pakhtunklivv n
2. Deputy Ccminissioner Buner.
3. District Monitoring Ofllccr Buner.
4. District Accounts Ofliccr.
5. SDEOs(M) concerned.
6. On’icial concerned.
7. Master rile.

'e>i
VniSTRlCT (^C^6n officer (MX 

------- --DISTRICT BUNER
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DIRECTORATE ELEMEimRYBM^&^^^^ 

DEPARTMENT KHYBERMm^M^F^

NoJW/ADp.,„ DatedPeshawar.hei^/^W2023
t

To

The District Education Officer, 
(Male) Buner.

Subject: - SUBMISSION OF jOINT WlSEXQMM^^^^ 

Memo:
I am directed to enclose herewith a Notice received dated 12 Cprvice

the Registrar, Khyber Pakhtunkhwa Service Tribunal Peshawar & to state tot tn ^ 
Appeal No. 1270/2023 under case titled Inayat Ullah Vs Govt: of Khyber Pakhtunkhwa & 

others is pending before Khyber Pakhtunkhwa Service Tribunal Peshawar or r p y 

behalf of the Respondents.

Therefore, you are directed to submit the Joint Para wise Comments in 
the titled case being a competent authority, on the next date of hearing fixed as on 

03-07-2023 please.

An early action will be highly appreciated being Court matter.

Aw
ASSISTAN RECTOR (LIT: II)

./ ; Dated Peshawar the:___/__1/2023. 'EndstNo:

Copy forwarded for information to thp;.
1. Section Officer (Lit-II) E&SED Khyber Pakhtunkhwa Peshawar.
2. PA to Director (E&SED) Peshawar.

’u^-....
assistant DIRECTOR (LIT: II)

it\ce o

.*1' ■ 

s'vqi'

9**

E
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CSiPD.r/ew nSMO.OOO Forms-I-H-Zwa/PKC Job*;FormA&BS».Triburial/P2

«B”
KHYBER PAKHTUNKHWA service tribunal, PESHAWAR.

JUDICIAL COMPLEX (OLD). KHYBER ROAD, 
PESHAWAR.

1
No.'T^^

X-?Appeal No. of 20 .

4n
AppeUani/Petition er

Versus

Respondent

Respondent No

BlAv^&y at

WHEREAS an appeal/petition under the provision of the Khyber P^tunkhwa 
Province Service Tribunal Act, 1974, has been presented/registered for consideration, in 
the above case by the petitioner in this Court and notice has been ordered to issue. You arc 

^orn^ed that the said appeal/petition is fixed for hearing before the Tribunal
........................ at 8.00 A.M. If you wish to urge anything against the

appellant/peti ;ioner you are at liberty to do so on the date fixed, or any other day to which 
the case may be postponed either in person or by authorised representative or by any 
Advocate, duly supported by youi* power of Attorney. You ai'e, therefore, required to file in 
this Court at least seven days before the date of hearing 4 copies of written statement 
alongwith any other documents upon which you rely. Please also take notice that in 
default of your appearance on the date fixed and in the manner aforementioned, the
appeal/petition will be heard and decided in your absence.

Notice of any alteration in the date fixed for hearing of this appeal/petition will be 
given to you by registered post. You should inform the Registrar of any change in your 
address If you fail to furnish such address your address contained in this notice which the 
address given in the appeal/petition will be deemed to be your correct address, and further 
notice posted to this address by registered post will be deemed sufficient for the purpose of 
this appeal/petition,

Copy of appeal is attached. Copy of appeal 1

\sr)
Notice to:

Q rl-®

hereby i 
*on......^.

'aJrcctdyHtrccn' rde thistrt\j ytju. VI

dated.office Notice No

Given under my hand ^d the seal of this Court, at Peshawar this

VI vi^ >320Day of.

\
Registrar,

Khyber Pakhtunkhwa Service Tribunal, 
Peshawar..e?

;an;e that ol the High Court except Sunday and Gazetted HoJidays. 
RSpondencc.

/ NoU!:.X11. The hours of attendance in the court arc tl^
2. Always quote Case No. While making any c

CamScanner. _
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OFFICE OF THE DISTRICT EDUCATION OFFICER MALE DISTRICT BUNER

AUTHORITY LETTER
C'

Mr. Ubaid Ur Rahman, Superintendent BPS-17, Office of the District Education Officer 

Elementary & Secondary Education Buner is hereby authorized to submit reply on 

behalf of the undersigned in connection with the Service Appeal No. 1270/2023 titled 

Inayat Ullah Versus District Education Officer Male Buner and Others in the Honorable 

Court of Service Tribunal Khyber Pukhtunkhwa Peshawar.

V

DISTRICT BDUSATION OFFICER 
''“'"--MAL^DISTRICrBUNER


