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^ ; BEFORE THE KHYBER PAKHTUNKHWA SERVICE TRIBUNAL, PESHAWAR

Service Appeal: 1450/2022

Tm'ad-Ud-dih Appellant

VersusV/

The Government of KPK & others Respondents

Joint Parawise comments/written reply on behalf respondent No 1 to 4

Respectfully Sheweth:
Kh\ her Pakht«ikhwc»

Service IVibunal 

lOiary JNo.

Stilted _

1. That the appellant has got no cause of action to file the instant 
appeal.

2. That the appellant has not come to this Hon'ble Tribunal with clean 
hands.

3. That the petition is bad in law and facts.
4. That appellant concealed the material facts from this 

Tribunal.
■ 5. That appellant being citizen of Pakistan, enjoying all his due and

...fundamental rights incorporated under constitution of Islamic 

Republic of Pakistan, 1973.
6. That the appeal in hand is not maintainable and incompetent in the^ 

.eyes of law.
7. That the appellant is estopped by his own conduct.
8. That the appeal is mis-constructed and mistakenly drawn, hence liable

to be rejected. ,

66LLPreliminary Obiection:

6

Hon'bie

On facts:

1. Para No. 1 needs no comments.
, 2. Pertains to record. Needs no comments.

3. Incorrect, both establishment and Excise department are different 
departments, having different cadre and set of rules, standard of 
induction, method of recruitment & promotion etc. pertinent to 
mention here that excise D'epartment is governed by its own set of 
rules namely called 2018 rules (Annexure-A). on the other hand, PMS
is different cadre runs under 2007 rules namely called PMS rules 2007.
Its parent department is establishment & Administration department, 
having different nomenclature, schedule, promotion, training and 
induction method (Annexure-B).
If directorate of Excise & Taxation has not its own syllabus of training 
Modules, then they should frame its own syllabus & Training Module.

4. Correct. And under this power the Directorate of Excise has been 
established an attached Department and ETO's are working under this 
Directorate.
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5. Incorrect. The appellants are workirig in Directorate of Excise which is the 

attached department of Excise Department and they work under it administrative 

control Excise Department.

6. That appellants admitting the fact m para 09. The Finance Department vide 

(NO.SOSR-IV/FD/]-I3/2021/E&TD)bated 15-08-2022 said, ‘Th^ officers of 

Excise Directorate are not covered under the provision of the Department’s 

notification as they are neither PAS,PCS, PMS Officers nor posted against the 

scheduled posts but are inducted through KP-PSC as ETOs. In view of above, it 

is clear that they were/are not entitled for executive allowance. (Copy of 

Notification is annexed C)

7. Correct to the extent that Govt, of Khyb'er Pakhtunkhwa, Finance Department vide* •
notification dated 02-02-2018 sanctioned Exertive Allowance to the tune of 1.5 

initial Basic pay per month on the pay scale 2017 to PAS/PCS & PMS officers 

against the schedule posts of Establishment and Administration Department with 

some conditions mentioned in the above cited notification, the Provincial 
Government vide Notification dated 07^’07-2021 granted Executive Allowance to 

all officers of PAS, PMS & PCS working in Establishment and Adminstration 

Department against Scheduled posts w;e.f 01-07-2021 @ 150% of the running 

basic pay (Annex-D). Similarly, the appellants admitted that being PCS qualified 

Officer they have already taken the said allowance, which is sheer violation 

part of appellants, That they have taken this allowance without the Government \ 

approval. \
8. Correct to tbe extent that representation of the appellants was received, processed. ^ 

But the appellants themselves has admitted that is was regretted.

Finance Department vide letter dated 15-08-2022 replied that provincial Govt.
k

vide notification dated 07-07-2021 in supersession of previous notification 

granted Executive allowance @150% of running basic pay from 01-07-2021 to all 

officers of PAS, PCS PMS working in Establishment and Administration
ii.'i

Department against scheduled posts whether they are posted or not. Furthermore, 
the said allowance is admissible to all officers posted against scheduled posts in

the Province irrespective of their service^ cadre.
' >

The officers of Excise Directorate are hot covered under the provision of this 

department’s notification as they are neither PAS,PCS,PMS officers of
i

Establishment & Administration Department nor posted against the scheduled 

posts but are, inducted through KP-PSC as ETOs.

In view of the above, it is clear that they were/ are not entitled for Executive 

Allowance and have drawn Executive Allowance from July, 2021 to April, 2022

i

♦

on

9.

\

i
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irregular]^ therefore the same may be recovered from them under intimation to 

this Department (Annex-E)
!

10. Pertains to record'Hence, needs no cornments.

11. No Comments

.'Ti \

■[

GROUNDS:- ■V

!
A. Denied. No fundamental rights of appellants are violated. The appellants, 

as per finance department notification pe not entitled to aforementioned 
allowance.

B. Pertains to record.
C. Pertains to record.
D. Incorrect, hence denied.
E. Incorrect. As per notification issued by Finance department Notification 

vide No.FD(SOSR-II) 2-5/20121-22i(Executive allow) dated 07-07- 
2021 all officers of PAS,PCS,PMS and officers posted against scheduled 
posts are entitle to said executive allowance. Whereas, as per finance 
depaiiment another notification vide NO.SOSR-IV/FD/1- 
13/2021/E&TD) Dated 15-08-2022 officers of Excise Directorate are 
neither PAS,PCS,PMS officers nor posted against the scheduled posts.

(Copy of notification dated 07/07/2021 is annexed D)
F. Needs no Comments.
G. Needs no Comments. However allowance drawn irregularly cannot be 

termed a? vested right.

\
1

.1

H. No comrpents.
L The benefit was irregularly received by the appellants. Therefore the 

be recovered from them, as per direction/notification of Financesame 
department.

J. No comments.
K. Needs no, Comments.
L. No comments. i
M. Needs no Comments.
N. ETOs is'a different, cadre. However, PCS/PMS are incorporated in 

executive group. The ETOs not being PMS/PCS officers nor posted 
against a scheduled posts, hence not eptitled to aforesaid allowance.

O. No comments.
P. Because the appellants are not entitled as per notification of finance 

Department Notification vide No.SOSR-IV/FD/l-l3/2021/E<&TD) Dated 
15:08-2022.

Q. Pertains ]to record.
R. Needs No Comments.
S. Needs No Comments
T. Needs No Comments
U. No comments.
V. Pertains' to record.
W. Incorredt, hence denied. ■
X. No compients.
Y. As explained above.
Z. No comments.

;;
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It is. therefore, most humbly prayed that the appeal being without any substance may 

kindly be dismissed with costs.
■

'V.:

jber ^akhtunkhwa,Secretary' To Go\\t. ofChief Secretafy, 
Khyber Fakhtunkhwa, 

Civil Secretariat, Peshawar. 
Respondent No. 01

Finance Department, 
Respoi^dent No. 0^

Director General,Excise, Taxation & Narcotics 
Control Department.
Respondent No. 04

'Tof KhyberSecretary, Secretary To G
Fakhtunkhwa, Exda^TTaxation &

Narcotics Control Department. 
Respondent No. 03

fhS,

Through

0m‘i-
.■■I

■MMi■ ■ ■

Pari^a Aziz Kh§r 
(Gofisli^edalist)

Advocate High Court,
Legal Advisor,

Excise, Taxation and Narcotics Control 
Khyber Fakhtunkhwa

1
if



> t *s;r !■f ,/•. I ¥

>;
♦

■i

It is, therefore, most humbly prayed that the appeal being without any substance may 

kindly be dismissed with costs.

I
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Mber Pakhtunkhwa,Secretary TotQovt.
Fiiiknce iWpai'tment, 

Respondent No 02 •.
jr itunkhwa,i Khyber 

divil Secr'Ttariat, Peshawar. 
Respondent No. 01

I
i
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J
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\ Taxation & Narcotics 
Control Department.
Respondent No. 04

Secretary, Secretair^^ 

Pakhtunkhwa^'Ex
rof Khyber 

else, Taxation & 
Narcotics Control Department. 

Respondent No. 03
I
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v> kha Arix 
{Go\dp(edalisi) 

Advocate High Court 

Legal Advisor 

' Excise Taxation Sc ‘Niarcotics Control 
Khyber Pakhtunkhwa
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BEFORE THE KHYBER PAKHTUNKHWA SERVICE TRIBUNAL, PESHAWAR

:r'^sW5:S&rvice‘App6al: 1450/2022

Appellant .

Versus

■g,|j!l%Gbyerhment of KPK & others Respondents•/*

Affidavit

l> Mr. Shehryar Ahmed Section Officer (SO) Litigation, Excise Taxation &
>♦

Narcotics Control Department KPK, do hereby solemnly declare and affirm 

oath that all the contents of accompanying Reply are true and correct and

on

nothing has been intentionally concealed from this Hon'ble Court.
Crvx OcAfVv

Deponent

V5. C.WaJjlc1

'PfvcxP VVx

Cv-V^vo

rWltyiA pLcXCxJ CNIC# 16101-0268486-7

0306-5914678

cS.lMU^
IT

tfieckBy:

X Pa^Wi A^izI^hV^'p^ 

(Gol^edallistf 

Advocate Hle|r€ourt 
Legal advisor
Excise Taxation & Narcotise Control 
Khyber Pakhtunkhwa
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WOnHMTIOW __
Peshawar, Dated the ISf Februai^ia

. Promotion alid^nsfelRulev^ssi^'and Jn ruperoe^storof ateZ^rnlT sub-mle (2) of.nde 3 of the Khyber Pakhtunkhwa, Civil Sen/ants (Appointment '

^^^^Dhshment and Finance Departments hereby lays down the method of le’cmi^e^ ^ Department in consultation with
^cation, wh,ch shali be applicable to posts in the Directorate General Excise, this -

z
appendix. .

/ S.No. Nomenclature of the
 post

E^inimum qualiRcstion for appointment by 
•____ initial recniltment

Age NIethod of lecniitment/ limitI 2 3/. 4

Secten p/AssenW W

£3(Qse Taxs'jon afid C®

Director General 
j[BPS-20). 
Director 
(Administration) 
(BPS-19).

By transfer from ^ongst the officers of APUG/PAS/PCS-SG/PCS-EG/RjWS. 

By transferfrom amongst the officers of APUG/PAS/PCS-SG/PCS-EG/PMS.
9..

1 I
1084
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i 3 Director (Revenue)
(BPS-19).

By Promotion, on the basis of seniority cum fitness, h-om amongst th<& Excise and
Taxation Onicers with at least twelve years service in BPS-17 and above.
(a) Sevenly^ve percent by promooon, on the basis of seniod^-cum-fitness, h-om 

amongst the Excise and Taxation Q1?icfljs with lorffrt |:t
“ BPS-17 and above; and

5

4 Director
(BS-19). ?■

•T'

(b) twenty five percent by transfer from amongs-tthe officers of APUG/PAS/PMS.
m- 5 Deputy Director (Audit

and Accounts)
(BPS-18).

By promotion, on the basis of senlority-cum-^ess, fram amongst the Assistant
Directors (Audit and Accounts), with at least five years service as such:m

Provided that if no suitable person is available for promotion then by ti'ansfer 
from amongst the Government officers.
By promotion, on the basis of seniority-curh-fitness, from amongst the Computer 
Programmeis, Networl< Engineers and Web Daveiopers having at least five years 
seryiceassuch:

Provided that if no suitable person is availahie for oroRi.otion then by initial 
recmitment. -

■H5^
2:>m 6 Deputy Director

Operation-fT
(BPS-IS).

At least Second Class Il^astePs Degree in
Computer Science/IT/Software Engi
neering/ Electrical Engineering or
equivalent qualification from a
recognized University with at least three 
years experience in relevant field. 
f)—Al least Secoiiti Class iviastePs^

25 to
32^11r' years.

• •
M.

/■it 7 /rtpprm; Diroctor (GI6> /25 to By initial recruitmenU
' Dcgifie 111 QiS fiuiii leubgnized

University with three years 
experience in the field of GtS; or 

(ii) at least Second Class Master’s
Degree in Computer Science / IT / 
Urban Development /Geography or 
equivalent qualification in the field 
of Computer Science from a 
recognized University / Institute with 
Post Graduate Diploma in GIS from a 
recognized Institute with three years 
experience in the field of GIS.

32
years.

V
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Note; Preference will be given to those
who have rich experience In open source 
web-based software rslated with 6IS.

I
5

■■ ^

6t Taxation Analyst
(BS-IS).

g
(i) At least Second Class MBA with 

Rnance orlW.Com, from a
25-32
years.

By initial recruitmentg

recognized universi^;
(ii) computer literate with ce^hGate 

in MS-Office (MS-Word, MS- 
Excel, MS-Access): and 

0*0 three years experience in field 
relating to . Taxation in public / 
private sector, Autonomous / 
Semi-autonomous bodies.

;.9 System Analyst- 
(BS-iS).

!:• 0) is^Class IWastefs Degree in 
Computer Science or equivalent 
qualification from a recognized 

‘ University; ami

25-32
years.

By initial recruitment. r/4

;
I

0!i ■ Three years experience* in
fiftiri

Processing with system 
designing and programming 
skills:10 Excise and Taxation

Officer
(BS-lg).
Assistant
Director (Audit and 
Accounts)
(BPS-17).

By promotion, on the basis of senioniy-cum-tltness, from amongst the Assistant 
Excise and Taxadon Of^cers with at least five years service as such who have 
passed Departmental Examination in higher grade.

(a) Thir^ percent by promotion, on the basis of seniori^-cum-frtness, from 
amongst the-Audit and Accounts Assistants; and

(b) seventy percent by initial reciuitment.

li At least Second Class Master’s Degree in 
Commerce widi Accounting as one of the 
subject from a recognized University

22-32
years.

I
3
I
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a2.- • Computer Programmer 
(BS-i7).

At least Second Class MastePs Degree In 
Computer Science (BCS, BSCS, BE{CE),
BS(ri) or equivalent qualification from a 
recognized University having good
tJtogiei»!inlngakilis.

At least Second Class ftflaster's 'Degfei^ in 
Computer Science (BCS, BSCS, BE(CE),
BS{n) and IWCS or equivalent 
qualification from 
Universi^.
Note: Preference will be given to those 
having certificate in Computer 
Networking like MCS^CCNA/any other 
latest certification in Networks from 
recognized Institute.

_*^^J®3st Second Class Master's Degree in 22-32 
Computer Science (BCS, BSCS, BE(CE),. years. 
BS(n) and R/ICS or Equivalent
QUallficatInn fmm
Llnivercrfyt-------------
Note: Preference will be given to those 
having Certificate in web programming 
like PHP, ASP, Net, C#, or any o^er latest 
technology certification in web-dev: and 
additional working knowledge of CSS, 
jQuety and web development frame woric
like Laravei. etc, _______
At [east Second Cia^ Bachelor’s'Degree 
from a recognized Urilyersity.

22-32-
years.

By promotion, on the basisof seniorily-cum-fitness, from amcngsv theCoiS^ 
Operatom vdth at least seven years service as such:

1
I
1
Ii Provided that If no suitable nfirsrin lg Infdc

recruitmenti§
.Ne^oH<Eng^?^eer
(BPS-17).

-^’^-32...."Birmitial ^^itmsnt
years.

• % ■■ /

I recognized, ai

n
o'

14 Web Developer
(BPS^iT). By initial iecruiliireilc.

recognized

i

f-I 15 AssistantExcIse and
Taxation Officer 
{BPS-17).

20-32
years.

(a) Six percent by promotion, on the basis of senioriiy-cum-fiiiiess, froRTamongst 
the Supenntendents with at least five years service as Superintendent and 
Stenographers, who have passed the Departmental Examinahon in higher 
grade;

%
%

I
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i Cd) f»% four percent by promotion, on basis of ssnlorliy-cuni-fitness, from 

amongst holder of tjie of iRspectprs, with at least five years sendee as 
such who have passed Departmentat Examination in higher grade:- and______

I

(c; forty percent by initial recruitment _____
By promotion, on the basis of seniorily-ffim-fitness, from amongst the Senior 
Scale Stenographers with at least five years service as such, or ten years service in 
the Department as Junior Scale Stenographer and Senior Scale Stenographer.

Sy^rint^m:4@,
TV (BPS-17).

(a) Rfi>' percent by promotion, on the basis of seniorHy-cum-fitness, from
' amongst Sub Inspectors with at (east five years service as such who have 
passed the Departmental Examinadon in lower grade^nd

20-32
years.

d) At least Second Cla^ Bachelor’s
Degree, from a recognized 
University; and

(ii) (HeighL..5'7") (Chest.-SS" with 
expansion of 1 % inches).

Inspector
(BPS-16).

17
I
i V /■

(b) fifty percent by initial recruitment ^3

<1/
/

/wBy initial recruitment20-32
years.

At least Second Class Bachelor’s Degree
in Computer Science or equivalent 
qua'I^cation from a - recegnized. 
University. ■ • ••

Assistant Data base
Administrator
\DF3-13).

/18 /1 /
I /

vw /,/ .

By promotion, on the basis of senioniy'Cum-frtpesfe, from amongst Jiimdr Scale 
Stenographers with at ieastfive years service as such: \y' : ‘

20-32
years.

(i) At least Second Class Bachelor’s
Degree from recognized University;

Senior Scale
Stenographer
(BPS-i6).

19

Provided that if no suitable candidate is available for'promotion, then by 
initial recruitment(ii) a speed of hundred words per 

minute in English shorthand and 
Forty words per minute in typing;
and

1
(Hi) one year Diploma in Computer 

Science from the Board of 
Technical Education.

f
f:x
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By initial recniitment.20-32
years.

least Second Class Bachelor’s
Compa^ier

r-'.mputer Operator
(BpVak- Degree in 

Science/infonnalion Technology 
(BCS/BIT four years) from a 
recognized University!

1

--------------------------------------------------------

(ii) at least Second Class Bachelor’s
Degree ’ Recognized
University with one year Diploma in 
Information Technology from a 
recognized Board of Technical 
Education; and

(iii) Minimum speed often thousand key 
depressions per hourfor punching 
/ data entry/ verification

-t-'• V- - i " *
•.^-sT *

By initial recruitment.20-32
years., ..

At least 2nd Class Bachelor’s Degree in
Commerce ,(B.Com, , BBA, ^etc) or 
equivalent qualification from a 
recognized University having good 
knowledge of ComputerTechnology.
(i) At feast Second Class intermediate 

or equivalent qualification from a 
recognized Board; arid

(ii) a speed of fifty words per minute in 
English Shorthand and thirty five 
words per minute in typing and 
knowledge of Computer in using 
MS-WordaWiS-Excel.

Audit and Accounts
Assistant
(BPS-14).

S'
*.# . f . ,*4-—i« •

/
/\ //

By initial recruitment y / . /
. \<y // Ts'

\/r '"b •’ ' ''*! .-I ' u

\18-32
years.

Junior Scale
Stenographer
(BPS-14).

/
7 /
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i zyr By promotion, onjjie basis of s^iontj' cum-friness, from amongst 'die Assistant 
Sub inspe^ors.wrds atteastfive years sepyiceas such.______ _________

(a) Forty pes- cent by promotion, on the basis of senloiity-cum-iitness, from
amongst the Excise and Ta:3tion Constables having Secondaiy School 
Certificate from a recognized Board with at least five years service as 
such, and

Sub-Inspector
.(BPS-14).

723f 7/f
t 18-32

years.
(i) At least Second Class Intermediate 

or equivalent qualification Ironi a 
recognized Board; and

Assistant
Sub-inspector
(BPS-il).

24I

I
.•
I
f
te
Ir.h Qi) (Height..5^7") fChest..33° with fb) hUm ii^f dfelUUV iiimai recruimi^i

5! (a) Twelve percerrt by promotion, on dte basis of senioriiy-cum-iraiess, from 
amon^ die Class-lV employees having SSC quairncation with at least 

.r - .v^-- --y-; .'3ave:i years service;
Oj) three percerrt by promotion, on the basis of senioriiy-cum-fitness, from 

amongst die Drivers having SSC qualification with at least seven years 
service;

(c) eighty five percent by initial recniitment

(i) At least Second Class Secondary
School Certificate from a 

- recognised Soarti; and

(ii) (Height...,.....57”)

(Chest....
expansion

lS-30
years.

I Excise and Taxation 
Constable

^(BPS'QT}: -----

25i II
i- ---- -. -...--r-

ir.
I \
i with,33£.
I of 1 ^ inches).
t' By initial reciuitmert(i) At least Second Class Secondary

School Certificate from a 
reco^ized Board; and

(ii) Certificate in Telecommunication 
from a recognized Polytechnic / 
Voc^ona) Institution or equivalent 
qualification from a recognized 
institute.

18-30
years.

Wireless Operator 
(BPS-07).

26
I
I

I •

..■<5

By initiaf recmitmentAt least Second Class Secondary School
Certificate from a recognized Board and 
possessing a valid Light Transport 
Vehicle license, with at least three years 
experience of practical driving.

18-32
years.

27 Driver
(BPS-06).t-

I
%;
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Sy Initial recraltment18-40
years.

ftE least Second Class Secondary Sc-liooi Cf.
from a recognized Board.

Distillery Security Guard
(BPS-03).

28

Sy pramodon form amongst^e Naib Qasids arid Chowledars.
Daftri/Qasid
(BPS-04).

2S

By initial recmitmenti18-40
yeatiT

Preferably literate.NaibOasid
^P8 0^

30

Byinfiiar/ecniltment18-40Preferably Ifcerate.Chowkidar/IVIall/Swee 
per^PS-03),

31 years.
-r. -I'. p:*. •'

i SECRETARytO
GOVERWMS^T OFTHE KHYBERPAKimiWKHWA,
BCCISE, Ti«A1IOM AND NARCOHCS CONTROL 

OEPARnmENT.

V

Printed atd by^ttanagsr.
& Pt& Ospib, Khybtf P^iMnittnsa, Pesbarar
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GOVERNMENT OF THE ^Khyber P.^khtunkhwa]
ESTABLISHMENT DEPARTMENT

NOTIFICATION
1

Dated Peshawar the 11.05.2007.

No.SOE.II(ED)2(14)2007.—In exercise of the powers conferred by section 26 of the 
Pakhtunkhwa] Civil Servant Act, 1973 (^[Khyber Pakhtunkhwa] Act XVIII of 1973), the Chief Minister of the 
^[Khyber Pakhtunkhwa] is pleased to make the following rules, namely:

THE ®[Khyber Pakhtunkhwa] PROVINCIAL MANAGEMENT SERVICE RULES, 2007

commencement.-(l) These rules may be called the ^[Khyber1. Short title and
Pakhtunkhwa] Provincial Management Service Rules, 2007.

These rules shall come into force at once.(2)

2. Definitions.—In these rules, unless the context otherwise requires, the following
expressions shall have the meanings hereby respectively assigne^ to them, that is to say-

"appointing authority" means the appointing authority as specified in rule 5 of these rules;

"Commission" means the ^[Khyber Pakhtunkhwa] Public Service Commission;

(a)

(b)

"Department" means the Establishment and Administration Department;

"Departmental Examination", means the prescribed examination to be conducted by the 
Department for confirmation within probationsiry period or for promotion to higher post, 
as the case may be;

"Departmental Training" means any training prescribed by Government, the successful 
completion whereof is necessary for promotionjto 8S-18 and BS-19;

"Schedule" means the Schedule appended to these rules;

"Service" means the Provincial Management Service;

"Secretariat" means the ®[Khyber Pakhtunkhwa] Civil Secretariat as defined in rule 2(r) of . ^ 
the^[Khyber Pakhtunkhwa] Government Rules'of Business, 1985; and

"share" means the share specified for distribution between Ail Pakistan Unified Group and 
Provincial Officers as per Schedule-Ill.

Nomenclature of the posts.—The Service shall consist of the posts as specified in

(c)

(d)

(e)

(0

(g)

(h)

(i)

Schedule-I.
/

' Subs, by Khyber Pakhtunkhwa Act No. IV of 2011. 
■ Subs, by KJiyber Pakhtunkhwa Act No. IV of 2011. 
^ Subs, by Khyber Pakhtunkhwa Act No. !V of 2011. 
■* Subs, by Khyber Pakhtunkliwa Act No. IV of 2011. 
‘ Subs, by Kliybcr Pakhtunkhwa Act No. IV of 2011. 
^ Subs, by Khyber Pakhtunkhwa Act No. IV of 2011. 
’ Subs, by Kliyber Pakhtunkhwa Act No. IV of 2011. 
* Subs, by Khyber Pakhtunkhwa Act No. IV of 2011. 
’ Subs, by Khyber Pakhtunkhwa Act No. IV of 2011.

■r
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4. Method of recruitment.—(1) The method of recruitment, minimum qualification, age 
limit and other matters related thereto for the Service shall be as given in Schedule-I.

(2) Fifty per cent of posts in BPS-17 shall be filled in by initial recruitment through 
Commission and remaining by promotion. Ten percent of Secretariat posts in BPS-17 to 19 shall be reserved 
for officers of technical departments on reciprocal basis. Government may reserve twenty per cent posts for 
leave, deputation and training etc in each pay scale.

(3) Posts specified in Schedule-II shall be filled in by Officers borne on Provincial Management 
Service and All Pakistan Unified Group in the ratio prescribed in Schedule-Ill.

i.^®[4-A Training.— On appointment to the post borne:on the service in BS-17, whether by initial 
recruitment or by promotion, every officer so appointed shall successfully complete one and a half year s 
mandatory training including one year training at the Provincial Services Academy as per 
Schedu!e-IV and six months training attachment as specified in Schedule-V. The training will be followed by 
Departmental Examination to be conducted by the Provincial Services Academy as specified in Schedule-VI.

5 Appointing Authority-—The Chief Minister, “[Khyber Pakhtunkhwa] shall be the 
appointing’authority for posts borne on the Provincial Management Service specified in Schedule-I.]

6 Saving.—In all other matters not expressly provided for in these rules, the members of
the Service shall be governed by the ^^[Khyber Pakhtunkhwa] Civil Servants (Appointment Pf-ornotion and 
Transfer) Rules, 1989, and any other rules pertaining to terms and conditiorjs of service i^ade or seemed 
have been made under the Khyber Pakhtunkhwa Civil Servants Act, 1973 ( [Khyber Pakh.unkhwaj Act No. 
XVIII of 1973).

Transitional:- The condition of graduation as laid down in para 2(a) and (b) of coiumn-5 
of Schedule-I shall not apply for a period of seven years from the date of coming into

7.
against serial No. 1 n-; •.
force of these rules to the existing incumbents for promotion against BS-17 posts.

8. Repeal.—The ^’’[Khyber Pakhtunkhwa] Provincial Civil Service (Secretariat/Executive
Group) Rules, 1997 shall stand repealed after the retirement of existing incumbents of both the cadres^ 
Separate seniority list of both the cadres shal' be maintained under the existing rules and they shall be 
promoted at the ratio of 50: 50:

^^[Provided that for the purpose of promotion of both the Secretariat Group 
Group of the said service in different pay scales, -

(i) the incumbents shall continue to be governed by the said service rules till the retirement of the last 
such incumbent; and

and the Executive

r
(ii) the last incumbent of either Group shail rank senior to the first incumbent of the Provincial 

Manad^ent Service.]
'/

-•••

i-
SCHEDULE-I '

I'

blishment Department Notification No. SOE-III(E&AD)3-5/2007/(PMS) Dated

aichtunkhwa Act No. IV of 2011. 
hyber Pakhtunkhwa Act No. IV of 2011.

Subs by^iyber Pakhtunkhwa Act No. IV of 2011.

NO. s:OE-..I(ESUtD)3-5/2C07/(PMS) Dated

12.11.2007

Rule ‘ 'A added 
12.11 2007

sta10.

'' Sub^bV Kh 
Subs.

-f

i;.

!,
i!
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-i• -) Method of recruitmentAge limit for 

initial
recruitment

Minimum 
qualification for 
appointment by 

Initial
recruitment

Nomenclature 
of posts

S.Na

5432

Fifty per cent by
initial recruitment on the 
recommendations of the 
Commission based on the result of 
competitive examination to be 
conducted by it in accordance with 
the provisions contained in 
’^Schedule - VII.

2"" Division
Bachelor Degree 

from a 
recognized 
University.

21-30 yearPMS(BS-I7) as. 
par detail at 
SchBdule-ll

r

Subject to rule 7, 
by promotion in the following 

7 manner:

Z)

(a) twenty per cent 
from amongst Tehsildars, 
viho are graduates, on the 
basis of seniority-com- 
fltness, having five years 

: service as Tehsildar and 
have passed the 
prescribed Departmental 
Examination; and

1

(b) twenty per cent
amongst 

Superintendents /Private 
Secretaries on seniority* 
cum*fitness basis, who 
are graduate and have 

. undergone a training 
cbursa of 9-weeks at the 
Provincial Management 
Academy/Provincial Staff 
training Institute. A joint 
seniority list of the 
Superintendents 
Private Secretaries shall 
be maintained for the 
purpose of promotion on 

.the basis of their 
regular

eppointment to the 
respective posts.

from
)

and

continuous

'V
f-

•i' Ten per cent by 
selection’bn merit, on the basis of 
competitive examination, to be 
conducted fay the Commission in

3)

No. SOE-Word Schedule-IV replaced by Schedule VII vide Establishtnent Department Notification 
III(E8iAD)3-5/2007/(PMS) Dated 12.11.2007

16. The

’-I

•!,
b;'

!



(li)4

' j accordance with the previsions 
contained’ in '^SchedulB'Vli, from

'(I

amongst . persons holding 
substantive 
Superintendents,
Secretaries, Personal Assistants, 
Assistants, Senior Scale 
Stenographers, Stenographers, 
Data Entry Operators,-Computer 
Operators, Senior and Junior 
Clerks who possess post graduate 
qualification from a recognized 
University ,and have atleast five 
years service under Government.

ofposts
Private

By promotion, on seniority-cum* 
fitness basis, from amongst the 
officers of PMS in BS-17 having 
at least'^five years service and 
have passed the prescribed 
Departmental Training or 
Departmental Examination.

NILPMS(8S-i8) as 
per detail at 
Schedule-ll

2.

By promotion, on the basis of 
seniority-com-rfitness, from amongst 
PMS officers ^holding posts in BS-18 
and having at-least 12 years service 
against posts^n BS*!? and above and 
have passed the prescribed 
Departmental Training/ Exairinations.

PMS(BS-ig) 
as per detail 
at Schedule-

Nil3.

By promotion on the basis of
selection-on-merit, from amongst PMS 
officers holdiiig posts in BS-IS and 
having at least 17 years service 
against posts' in BS-17 and above and 
have undergone Advance Training 
Course from^ NIPA or any other 
training course prescribed by 
Government >

NILPMS(BS-2Q) 
as per detail 
at Schedule- ’

4.

II.

■ >

By promotion, on the basis of 
selection-on-merit from amongst PMS 
officers holding posts in BS-2D and 
having at least 22 years service 
against posts in BS-17 and above and 
have undergoi^ Course from Pakistan 
Admioistrativei Staff College/National 
Defence College or from any other 
training Institute prescribed by 
Government

PMS(^-2I)
as peme^ 
.atScIffidule-

5.

N 11.

\

= = = = = = = = = = =:

d by Schedule VII vide Establishment Department Notification No. SOE- 
112.11.2007

rd Schedule-IVjsplaced 
5)3^^007/0^) Dated

Thi17.
III(EI J

A

ii-
h:

■V
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SCHEDULE-II

S.Nq. Name of posts Basic Scale No. of posts Total No.
I. Chiel Secretary 21/22 9
2. Addiltonal Chief Secretary.
3. Senior Member Board of Revenue._________________________
A. Chairman Sarhad Develoonient Authority ___________________
5. District Coardination Officer. City QistricL _____________
B. Secretaries. Chairman Governor's Inspection Team/Provincial Inspection 

learn.

21 2
21
21
21f

21 3.•
}

7. Secretaries (Settled/FATA) T 20 32 748. Member Board of Revenue*! 8II
9. Member. Governor's Inspection Team _____ ______
10. Member. Provincial Inspection learn______________________
11. Director Staff Training Institute_________________________
12. Member Public Service Commission__________
13. Member Service Tribunal__________ ____________
14. District Coordination Officer.
15. Presiding officer Revenue Appellate Court_________________
IB. Vice Chairman Provincial Economy Commission_______________
17. I Project Director National Urban Development Project. ~~

Director (Finance) Sarhad Development Authority._____________
19- Managing Director. Small Industries Development Board._________
20- General HanagerlFinanee 8 Admn.) forest Development Corporation.
2). Director General cum-Secretery Provincial Earthquake Rehabilitation 8 
__ Reconstruction Authority._________________
22. Director General Special Development Unit__________________
23. Projector Coordinator Provincial Management Unit_____________
24. Director General Community Infrastructure Project

20 2
20/

20
20 I
20 I

i 20 2
20 23
20 2
20
2018. 20
20
20
20

20
20
20

25. Additional Secretary 19 34 75Chiyof ^ion
HenHt^Gov^nor Inspection Team.______

28. MemheKfw^ial Inspection learn______
29. ..ExecfcyfcMricl'Offic^finanEe S Planning) 

yOirector. Pjfltimeial Services Acadel^
Revenue Appellale Court 

I OirectopBeneral. Prosecution.

26. 19 5
27. 19

IS
19 24

20. 1 19[SSi&SillilS 19 3
• 19 I

Diiydor Food.13. 19 I
/ffirector. Civil Defence.34. 4 19

Registrar. Cooperative Societies._____
Secretary Provincial Election Commission

19
36. 19 I
37. Deputy ipmmissioner r 19

PoliticgUtfent^ ' 18 7 171-
\ 39. Settlement afficei z 18 2> 4a Secretary Public SerwogDommission"

'^retary Board^evenue.
18
18 2

IK Director Lapdlfecord. 18 2
Administrator Afghan Refugees Organization43. 18 2
Oejxlw Secretary.44. 18 71
Assistant Chief. Planning 8 Development
Director Anti Corruption Establishment
Deputy Director Staff Training Institute
District Officer (Revenue S Estate)

45. ^ 18 8
46. - 18
47. 18 2
48. ^ 18 24
49. Assistant Coordinalion Officer. 18 24
SO. District Officer (Finance) • 18 24

:

•;
f
1

i:t
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No. of posts Total No.Basic Scale’ S.No. Name of posts
1851. Secretary Provincial Transport Authority.

2D0 47817Section Officer52.
Assistant Political Agents. 251753.

5017Deputy District Officer (Revenue.)54.
30Deputy District Officer (Judicial) 1755.

Human Resource,Development Officer. 17 24se.
24Secretary District Public Safety Commission 1757.

Deputy District Officer (Finance) 481758.
17 ■ 54Tehsil Municipal Officer.59.

24Secretary District Regional Transport Authority 17BO.
807Total:

I

Note
The share of other services of the Province in the Secretariat posts will be 10@ in BPS-17 
to BS-19 on reciprocal basis which mean that the officers of PMS will also be entitled for 
posting against equivalent posts @ 10% as reserved for the officers of other services in 
Secretariat.

1.

.V

The Government may reserve 20% of posts in BS-17 and above for deputation/training/ 
leave.

II.
i-

^®Government may resize the Schedule from time to time.ill.

SCHEDULE-III

The share for distribution between APUG & PMS Officers is as under:-

: PROVINCIAL OFFICERS.GRADE/BPS APUG
35%65%B-21
40%60%B-20
50%50%B-19
60% •40%B-18
75%25%B-17

7 ; = = = = = = =s:s = = = =:ss

Schedule IV
Training Module for

\Management Service, ^°[Khyber P^khtunkhwa] officers 

eel^i raining including five weeks for study tours)

;

Prov!

\
(Three weeks) 
(Two weeks); 
(Two weeks)!

Public Administration 
Kiblic Administration in Islam 
Hu^an Rights
^craariat - Office Management (Six weeks) ■

Module 1: 
Module 2: 
Module 3: 
Module 4:

18. Note III added vide Establishment Department Notification No. SOE-III(E&AD)3-5/2007/(PMS) Dated 
12.11.2007
Schedule IV added vide Establishment Department Notification No. SOE-in(E&AD)3-5/2007/(PMS) Dated 
12.11.2007

Subs, by Khyber Pakhtunklnva Act No. IV of 2011.

19
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GOVERNMENT OF KHYBER PAKHTUNKHWA
FINANCE DEPARTMENT 

(REGULATION WING)

NO. SOSRMV/FD/i-13/:02l/£&TD 
Dated Peshawar the 15.08.2022

To

The Secretan to Govt, of Khyber Pakhtunkhwa. 
Excise, Ta.xation & Narcotics Control Department

CONTINUATION OF ALLOWANCE @150% OF THE RUNNING 
BASIC PAY IN RESPECT OF PCS/MPS OFFICERS WORKING IN
THE DIRECTORATE GENERAL EXCISE. TAXATION AND
NARCOTICS CONTROL DEPARTMENT, f

Subject: -

i.
Dear Sir,

■ [;

1 am directed to refer to your Department's Ipter No- SO(Admn)/E&T/l- 

82/2020/4289-90 dated 17^06.2022 on the subject noted above and to state that the Provincial 

Government vide Notification dated 07.07.2021 in supersession of previous notifications 

granted Executive Allowance 150 % of running basic pay.from 01.07.2021 to all officers 

of PAS, PCS, PMS whether they are posted against scheduled posts or not. Furthermore, the 

said allovyance is admissible to all officers posted against scheduled posts in the Province 

irrespective of their service cadre.

The Officers of Excise Directorate are not covered under the provision of this
■■i

Department’s notification as they are neither PAS, PCS. PMS Officers nor posted against the 

scheduled posts but are inducted through KP-PSC as ETOs.

In view of the above, it is clear that they were/are not entitled for Executive 

Allowance and have drawn Executive Allowance from .luly, 2621 to April, 2022 irregularly 

therefore the same may be recovered from them under intimation to this Department, please.
1

Yours faitjrfuU-y;
/ -

i; (MA^QSOOD KHAN)
SECTION OFFICER (SR. IV)C/

Endst No & date even

^ Copy forwarded to the: -
A ^ 1. The Accountant General Khyber Pakhtunkhwa for pecessary action.

2. PA to Additional Secretary (Regulation), Finance Department.
3. PA to Deputy Secretary ( Rcgulation-i). Finance Department.
4. Master File.

oJVA\
X\ SECT16nT)FFICER (SR. IV)

■;

•4

.,1
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GOVERNMENT OF KnYutki l^AKHTUNKHWA 

FINANCE DEPARTMENT 
(REGULATION WING)

Dated PesKawar the 02/02/2018
NOTtFICATION

No.FD(SOSR-ll)8-7/2Q16-17. The Government of Khyber; Pakhtunkhwa 
pleased to sanction Executive Allowance to the tune of 1.5 'lhitiai Basic Pay per month 
as per Pay Scale 2017 to PAS, PCS and PMS officers working against scheduled posts 
of Establishment and Administration Department as per rates mentioned against each in 
the following table with immediate effect:-

has been

S# Pay Scale Initial Basic
Pay

Rate of Executive 
Allowance Per Month01. PAS/PCS/PMS officers in BS-21 Rs.76.720/- Rs. 1.15.080/-

02. PAS/PCS/PMS officers in BS-20 Rs.69.090/- Rs.l,03.635/-i03. PAS/PCS/PMS officers in BPS-19 Rs.59,210/- Rs.88,815/-■■

04. PAS/PCS/PMS officers in BS-18

PAS/PCS/PMS officers in BS-17
Rs.38,350/- Rs.57.525/-

05. Rs.30.370/- Rs.45,550/-

The above allowance will be admissible subject to the following conditidns:-
1. It will be admissible to PAS, PCS and PMS officers working against scheduled 

posts only.
2. Officers of other cadres working against scheduled posts are not entitled to the 

above allowance.
l3. PAS PCS and PMS officers posted against scheduled post and are in receipt of 

such allowances other than regular allowances shall, be entitled to one of the 
allowances, whichever is more beneficial. .

4. Executive Allowance shall not be counted towards pension and gratuity.
Executive Allowance will not be admissible to OSD posts and officers who are on 
leave reserve posts. "

\\

&

SECRETARYTO GOVERNMENT 
OF KHYBER,PAKHTUNKHWA 

FINANCE.DEPARTMENT

1. The MuntapTGeneral, Khyber.Pakhtunkhwa, Peshawar.- 
el^^^retary to Chief Minister, Khyber Pakhtunkhwa.'

, 3. Princioafoecfetary to Governor, Khyber Pakhtunkhwa.
4. The^^nior Member Board of .-Revenue, ;
5. Chief Secretary FATA. .
6. The Additional Chief Secretary P&D Department. ; ^
7. The Secretary KP-Public Service Commission, Peshawar.
8. All the Administrative Secretaries to Govt, of Khyber Pakhtunkhwa.
9. All the Divisional Commissioners in Khyber Pakhtunkhwa. ; •
10. All the Deputy Commissioners in Khyber Pakhtunkhwa.
11. All the District Account Officers in Khyber Pakhtunkhwa.
12. Director, FMIU Finance Department.
13. PSO to Chief Secretary, Khyber Pakhtunkhwa, Peshawar.,
14. Budget Officer-iV, Finance Department.
15. The PS to Secretary Finance Department.
16. The PS to Special Secretary Finance Department.

2. Princip

17. The PA to Additional Secretary (Regulations), Finance Drf^
18. Master File. . ,

rtmeint.
7/

SECTION-OFFtCER (SR.II)s
(•
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GOVERNMENT OF KHYBER PAKHTDNKHWA
: FINANCE DEPARTMENT ; .

(REGtH-ATTON WING)
•i

Dated Peshawar the 02/02/2018
•i
'■4

NOTIFICATION
f.

No.FD(SOSR»in8-7/2016-17. The Government of Khyber Pakhtunkhwa; has been 
pleased to sanction Senior Executive Allowance @ Rs.400,000/- to the Chief S.jcretary 
Khyber i^khtunkhwa and Rs.375.000/- to the Inspector General Police Khyber 
Pakhtunk ^ per month as per Pay Scale 2017 with immediate effect.

2. /Xl^e above allowance shall not be counted towards pension.

;
4

. ^

SECRETARY TO GOVERNPJIENT 
OF KHYBER PAKHTUNKHWA 

FINANCE DEPARTMENT

C ST: NO/

for in

1. \jnspector General of Police Khyber Pakhtunkhwa. Peshawar.
2. Accountant General, Khyber Pakhtunkhwa. Peshawar.
3. Principal Secretary to Chief Minister, Khyber Pakhtunkhwa.
4. Secretary Establishment and Adniinislralion Department.
5. Director FMIU, Finance Department.
6. PSOtoChiefSecretary, Khyber Pakhtunkhwa. Peshawar.
7. Budget Officer-Ill & IV, Finance Department. .
8. The PS to Secretary Finance Department.
9. The PS to Special'Secretary Finance Department.
10. The PA to Additional Secretary (Regulations). Finance Department.,'
11. Master File.

ition and necessary action is forwarded to the;-

/

SECTION OFFICER;{SR.tl)
r
i

j

V
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a GOVERNiVsEWT 0‘? KHYSSR PAKETUNKH'W/ 

FINANCE DEPARTMENT 
(ISECUCaTIGII WING)¥

Dated Peshawar the 06/09/^018

NOTIFICATiON

NQ.FDfSOSR-in8-7/2016-17. in pursuance of the decision taken in the meeting of 
Provincial Cabinet of Khyber Pakbtunkhwa held on 24.05.2018. the Government of 

Khyber Pakhtunkhwa is pleared to modify the nomenclature of "Executive Allowance 
this Department Notification No.FD(SOSR-ll)8-7/2016-17 datedas reflected in

62,02.2018, to that of “Scheduled Post Allowance”. The conditions laid down in the

aforementioned Notification will however remain the sarne.

.V
SECRETARY TO GOVERNWIENT 

OF KHYBER PAKHTUNKHWA 
FINANCE DEPARTMENT

Endst:/Ro\& Date Even-.
T

wafded for information and necessary action to the:-
inistrative Secretaries to Govt: of Khyber Pakhtunkhwa.

\2. The S^i^ Member, Board of Revenue, Khyber Pakhtunkhwa.
■ 3. The Principal Secretary to Governor, Khyber Pakhtunkhwa

4. The Principal Secretary to Chief Minister, Khyber Pakhtunkhwa.
5. The Secretary. Provincial Assembly. Khyber Pakhtunkhwa
6. All Heads of Attached Departments in Khyber Pakhtunkhwa.

■ 7. All the Commissioners in Khyber Pakhtunkhwa.
8. All Deputy Commissioners in Khyber Pakhtunkhwa.
9. All Political Agents / District & Sessions Judges in Khyber Pakhtunkhwa
10. The Registrar, Peshawar High Court, Peshawar.
1-1,• The Chairman, Public Service Commission, Khyber Pakhtunkhwa.
12. The Chairman. Services Tribunai. Khyber Pakhtunkhvva.
13. The Chairman, Provincial Ombudsman Secretariat, Khyber Pakhtunkhwa.
14. PSO to Chief Secretary. Khyber Pakhtunkhwa.
15. PSO to Additional Chief Secretary FATA,
16. PSO to Additional Chief Secretary P&D Department.
17. Director. FMIU'Finance Department.
18. All the District/Agency Accounts Officers in Khyber Pakhtunkhwa / FATA.
19. All the Section Officers/Budget Officers in Finance Department.
20. PS to Secretary Finance Department, Khyber Pakhtunkhwa.
21. PS to Special Secretary Finance Department, Khyber PniuTtiiOkhyj^-
22. ' PS to Additional Secretary (Regulation), Finance Depanjilent, Khyber P^tunkhwa.
23. HR Finance Department (Assistant Director Web). //^
24. Master File.

Copy isfmi
1. All the

:

I

(MUSHARRAF KHAN) 
ADDITIONAL SECRETARY (REGULATION)

I

■f

!



EXCJSEJ, TAXATION ^5 NARCOTICS 
CONTROL DEPARTMENT CIVIL SECRETARIAT

PESHAWAR

AUTHORITY IETTER

Parkha Aziz, Legal Advisor for Excise, Taxation & Narcotics Control Department 

Khyber Pakhtunkhwa is hereby authorized to submit the Para Wise comments/reply in the 

Khyber Pakhtunkhwa Service Tribunal at Peshawar in case titled {1450/2022 Imad-ud-Din 

Versus Government of Khyber Pakhtunkhwa & Others) on behalf of Respondents.

Secretary to Goveri^^n^nmi\^er Pakhtunkhwa 

Excise, Taxation & Narcotl^Control Department.


