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Learned counsel for the appellant present. Mr.17’” March, 2023

Muhammad Jan, District for the respondents present.

Learned counsel for the appellant seeks adjournment in

order to properly assist the court on the next date. Adjourned.

To come up for arguments on 01.06.2023 before the D.B.

Parcha Peshi given to the parties.
o

(Salah-ud-Din) 
Member (J)

(Kalim Arshad Khan) 
Chairman

•r

■ June, 2023 1. Junior to counsel for appellant present. Mr. Muhammad Jan,

District Attorney for respondents present.

Junior to counsel for appellant requested for adjournment as2.

senior counsel for appellant is busy before the Hon’ble Peshawar

High Court, Peshawar. Adjourned. To come up for arguments on

12.09:2023 before D.B. P.P given to the parties.

(Salah^Ud-Din) 
Member (J)

(Kalim Arshad Khan) 
Chairman

’^Minazem Shah *

■ •('
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Learned counsel for the appellant present. Mr. Asif25.10.2022

Masood All Shah, Deputy District Attorney for the respondents

present.

Learned counsel for the appellant requested for

adjournment on the ground that he has not made preparation for

arguments. Adjourned. To come up for arguments on

15.12.2022.

(Salah-Ud-Din) 
Member (J)

(Mian Muhammad) 
Member (E)

■{lig dy\

i7

!. '



B03.01.2022 Junior to counsel for the appellant • present. Mr. 
Kabirullah Khattak, AAG alongwith Mr. Umer Farooq A.D for 

respondent No. 5 present and submitted reply/comments which ; 
is placed on file.

Reply/comments on behalf of respondents No. 1 to 4 is 

still awaited. Learned AAG sought time for submission of 

reply/comments. Last opportunity is granted to respondents to 

furnish reply/comments on or before next date, failing which 

their right to submit reply/comments shall be deemed as struck 

off by virtue of this order. To come up for arguments before the 

D.B on 13.04.2022.

I
'tP-

(Atiq-Ur-Rehman Wazir) 
Member (E)

13.04.2022 Counsel for the appellant present. Mr. Muhammad 

Rasheed Deputy District Attorney for respondents present.
Written reply/comments submitted, which is placed 

on file. Learned counsel for the appellant seeks adjournment in 

order to properly assist the court. Adjourned. To come up for 

arguments on 08.07.2022 before D.B.

(Rozina Rehman) 
Member (J)

Chairman

t'7' 'k>y>

edj -2X'-

Puf &t>

'v

:>r
.f

■ ■
■■■. ■



• 1
s

■1^-?.•

V:

1605/19*;■

Counsel for the appellant present. Khyber Pakhtunkhwa11.11.2021

Employees (Regularization of Services) Act, 2018 as required to

produced on previous date has been produced and placed on

file. Preliminary arguments have been heard.

Subject to all just and legal objections including limitation,

this appeal is admitted for. regular hearing. The appellant is

directed to deposit security and process fee within 10 days.N.! 0i:;posited
Sec^riim Process Feo

II,Apo^

Thereafter, notices be issued to the respondents for submission
V

— of written reply/comments on 03.01.2022 before the S.B.

Ch"

;

•;
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Counsel for the appellant present and requests for 

time to further prepare the brief. Adjourned to 22.09.2021 

for preliminary hearing before S.B.

23.06.2021

i

Chairman

s
22.09.2021 Counsel for the appellant present.

Learned counsel for the appellant requested for 

adjournment to submit some additional documents i.e Khyber 
Pakhtunkhwa Employees (Regularization of Services) Act, 2018. 
Adjourned. To cortie up for preliminary hearing^fore the S.B 
on 11.11.2021. /

r

(MIAN MUHAMMAD) 
MEMBER (E)

:

'f
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Junior to counsel for the appellant present.

Junior to counsel for the appellant seeks adjournment 

as senior learned counsel is not available today.

Adjourned to 19.10.2020 before S.B.

17.08.2020

' i
(Mian Muhammad) 

Member(E)

The legal fraternity is observing strike today, therefore, the 

case is adjourned to 23.12.2020 on which date to come up.for 

preliminary hearing before S.B.

. 19.10.2020

(Muhamm
Member (Judicial)

.al Khanl

*

Appellant present through counsel.23.12.2020

He made a request for adjournment. Adjourned. To 

come up for preliminary hearing on 16.03.2021 before S.B.

(Rozina Rehman) 
Member (J)

Due to tour of Camp Court Abbottabad and shortage 

of Members at Principal Bench Peshawar, the case is 

adjourned to 23.06.2021 before S.B.

16.03.2021
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Counsel for the appellant present and requested for adjournment; 

Adjourned to 25.03.2020 before S.B.

06.02.2020

A-y
■ ^

(MUHAMMAD AMINAHAN KUNDI) 
MEMBER

.•v

i
! ■

i

X'> 4^
i

Th’J'
25.03.2020 Due to public holidays on account of Covid-19, the case 

is adjourned'-To "come up for the same on 16.06.2020 before

S.B.
h■:

V

Reader

>* .<

16.06.2020 Junior to counsel for the appellant present.

A request for adjournnnent is made on the 

ground that senior counsel for the appellant is not 

available today. Adjourned. To come up for preliminary 

hearing on 17.08.2020 before S.B.

r
V

f. :•

•f'

:
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Form- A

FORM OF ORDER SHEET
Court of 

Case No.-‘__ 1605/2019
i'-'

Order or other proceedings with signature of judgeDate of order 
proceedings

S.No.

321

The appeal of Mr. Shaida Muhammad presented today by Mr. 

Hafeez-ul-Asad Shangla Advocate may be entered in the Institution 

Register and put up to the Worthy Chairman tor proper order please.

29/11/20191-

\ <(!REGISTRAR

01^1 This case is entrusted to S. Bench for preliminary hearing to be
2-

G2/olput Up there on

; .
CHAIRMAN

I

Counsel for the appellant present.

Learned counsel requests for time to further 

prepare the brief regarding the stance of status of 

appellant as a civil servant and the break occurred in 

rendering service at different projects/departments.

Adjourned to 06.02.2020 before S.B.

03.01.2020

i

r\
\
\

Chairma

i ‘

A
\
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'4^BEF0RE the honourable khyber pakhtunkhwa service tribunal.
PESHAWAR

\lo^SService Appeal No /2019

Shaida Muhammad (Appellant)

VERSUS

Government of KP and others (Respondents)

INDEX

S NO DESCRIPTION OF DOCUMENTS ANNEX PAGE
1. Grounds of Appeal alongwith Affidavit I- -6
2. Addresses of the parties

3. Copy of the order of appointment <A» 8-^
4. Copy of the appointment order |c - lL\
5. Copy of the appointment order o - \
6. Copy of the notification dated 01-08-2018 D* \% -

7. Copies of the certificates ‘E

8. Copy of the application dated 07-11-2019 ‘F’

9. Wakalat Nama (in original) As

Appellant

±1Through:
(HAFEEZ UL ASAD SHANGLA) 
Advocate,
Peshawar
Cell #0314-5951897Dated: -27-11-2019

•;
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BEFORE THE HONOURABLE KHYBER PAKHTUNKHWA SERVICE TRIBUNAL.
PESHAWAR

SSiiyber Pftldfstulcjhvcs 
.Service

IJiiii'y No. I
Service Appeal No /2019

Dated

Shaida Muhammad S/0 Nisar Muhammad R/0 village Sadiq Abad,

Ghari Baloch P.O Pakha Ghulam Tehsil and District

(Appellant)Peshawar

VERSUS

Government of Khyber Pakhtunkhwa through Chief Secretary
i

2. Govenrment of Khyber Pakhtunkhwa Mines and Minerals

1.

Department through Secretary at Civil Secretariat, Peshawar

3. Director of Mines and Minerals through Director General at

Khyber Road, Peshawar

4. Government of Khyber Pakhtunkhwa through Secretary

Finance at Civil Secretariat, Peshawar

5. Ministry of ' Petroleum and Natural Resources through

Secretary at Federal Secretariat, Islamabad.... (Respondents)

FI?edto-«day
Appeal under Section 4 of the Service Tribunal Act, 

1974 against the impugned order No SO (E)/MDD/Z- 

17/2019 Peshawar dated November 7, 2019 and No 

FD/SOSR-11) 4-36/2019 dated 2^^6-2019, whereby 

application filed by the Appellant for considering his 

previous service i.e. FATA DC 7-7-1988 to 5-10-1991, 

Ministry of Petroleum and Natural Resources ^ 

12-10-1991 to 15-10-2001, Model Coal Mine Project 

16-02-2017 to 06-03-2018 and 07-03-2018 

24-10-2018 as regular, was filed / dismissed.

'M'T*!

to
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PRAYER IN APPEAL:-

By accepting this Appeal, the impugned order No No SO 

(E)/MDD/^-17/2019 Peshawar dated November 7, 2019 and 

No FD/SOSR-11) 4-36/2019 dated 2^06-2019 may kindly be 

set aside and consequently the service rendered by the 

Appellant in different Government department/under 

Government Administrative Control Projects may kindly be 

considered for the purpose of pension and other benefits 

available to regular Government servant with all back 

benefits alongwith the grant of any other remedy deem fit 

by this Honourable Tribunal.

Respectfully Sheweth:-

Facts leading to the institution of the instant appeal 

under:-

are as

BRIEF FACTS:-

1. That after serving in private sector from 1985 to 1988, the 

Appellant was appointed in FATA DC Peshawar as Mining 

Engineering (BPS-17) on 07-07-1988 and served there till

05-10-1991. (Copy of the order of appointment is attached 

as Annex ‘AM.

That thereafter, the Appellant jointed Saindak Metal an 

enterprise of Ministry of Energy (Petroleum Division) as 

Senior Mining Engineer in SML Grade IX Eqv (BPS-19) on 12^'' 

October, 1991 and served there till 15-10-2001. 

the appointment order is attached as Annex ‘B’).

2.

(Copy of



3
3. That thereafter serving in private sector for some time, 

again the Appellant was appointed in Government of 

Khyber Pakhtunkhwa Mineral Department as a Project 

Manager (BPS18) in Model Coal Mine Project on 16-2-107 

and served there till 06-03-2018. (Copy of the appointment 

order is attached as Annex 'O,

4. That then through notification No SOE/MOD/^-25/2015 

dated 01-08-2018, Appellant service was declared to be 

regularized from 07-03-2018 in consequences of 

(Regularization of Service) Act 2018 KPK Act No X of 2018.

(Copy of the notification dated 01-08-2018 is attached as 

Annex ‘O'),

That after regular service of 07 months and 17 days, the 

Appellant completed his 60 years of age and hence his 

regular period of service was also ended^on 24-10-2018 

with retirement benefits. (Copies of the certificates 

attached as Annex

5.

are

6. That thereafter, the Appellant, filed an application for 

considering his non-regular service/service under

Government Administrative Project for the purpose of 

pension benefits, v/hich was filed/turndown through the 

impugned order dated 07-11-2019. (Copy of the application 

and order dated 07-11-2019 is attached as Annex ‘F’i.

7. That now the Appellant files this Appeal against the 

impugned order No SO (E)/MDD/Z-17/2019 Peshawar dated



November 7, 2019 and No FD/SOSR-11) 4-36/2019 dated 

2^6-2019, having no other opportunity, remedy on the 

following grounds inter-alia:-

GROUNDS:-

A) That the Appellant is a law abiding citizen of Pakistan,

having good moral character and there is no complaint 

whatsoever against the Appellant of whatever kind,it may

be.

B) That the impugned orders of the Respondents is against the 

principles of natural justice and hence Liable to be set 

aside.

C) That Appellant served for a considerable' period of about

14 years in different project, which were under the 

Administrative control of Government and 

different verdict of

as from

superior Courts: Project/Ad-hoc 

Employees are also entitled for pension benefits.

D) That the Appellant is now passing through an age where he 

cannot perform job in any other Institute and by allowing 

pension benefits to Appellant his livelihood issues can be 

minimize.

E) That the other points, when graciously be allowed shall be 

submitted and argued at the time of arguments before this 

august Tribunal.



,V;' It is, therefore, very humbly prayed that on

acceptance of this appeal, the impugned order No SO {E)/tADD/^

17/2019 Peshav^ar dated November 7, 2019 and No FD/SOSR-11)

4-36/2019 dated 2.?-06-2019 may kindly be set aside and

consequently the service rendered by the Appellant in different

Government department/under Government, Administrative

Control Projects may kindly be considered for the , purpose of

pension and other benefits available to regular Government

servant with all back benefits alongwith the grant of any other

remedy deem fit by this Honourable Tribunal.

Any other relief not specifically asked for may

also be granted in favour of the Appellant.

Appellant

(HAFEEZ UL ASAD SHANGLA) 
Advocate
High Court, Peshawar

Through:
C;

Dated:-27-11-2019



BEFORE THE HONOURABLE KHYBER PAKHTUNKHWA SERVICE TRIBUNAL,
PESHAWAR

Shaida Muhammad (Appellant)
VERSUS

Government of KP and others (Respondents)

AFFIDAVIT

I, Shaida Muhammad S/0 Nisar Muhammad R/0 village 

Sadiq Abad, Ghari Baloch P.O Pakha Ghulam Tehsil and District

Peshawar, do hereby solemnly affirm and declare on oath that all 

the contents of accompanying Appeal are true and correct to the 

best of my knowledge and belief and nothing has been concealed 

OR withheld from this Honourable Court.

DEPONENT ^
CNIC # f4"^
Cell - ^

Identified by:-

(HAFEEZ UL ASAD SHANGLA)
Advocate
Peshawar

--------<0^

" /•

•6-
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BEFORE THE HONOURABLE KHYBER PAKHTUNKHWA SERVICE TRIBUNAL,
PESHAWAR

Shaida Muhammad (Appellant)

VERSUS

Government of KP and others (Respondents)

ADDRESSES OF THE PARTIES

APPELUNT

Shaida Muhammad S/0 Nisar Muhammad R/0 village Sadiq Abad 

Ghah Baloch P.O Pakha Ghulam Tehsil and District Peshawar

RESPONDENTS

1. Government of Khyber Pakhtunkhwa through Chief 

Secretary

Govenrment of Khyber Pakhtunkhwa Mines and Minerals 

Department through Secretary at Civil Secretariat, 

Peshawar

2.

3. Director of Mines and Minerals through Director General at
(

•N

Khyber Road, Peshawar

Government of Khyber Pakhtunkhwa through* Secretary 

Finance at Civil Secretariat, Peshawar 

Ministry of Petroleum and Natural Resources through 

Secretary at Federal Secretariat, Islamabad

4.

5.

Appellant

(HAFEEZ UL ASAD SHANGU) 
Advocate
High Court, Peshawar

Through:

Dated:-27-11-2019
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NOOR HASS AN JAN
Director,

INDUSTRIES A MINERALS DEVELOPMENT 
FEDERALLY ADMINISTERED TRIBAL AREAS 
DEVELOPMENT CORPORATION 
MICHNI ROAD • PESHAWAR.

Dated: April 14th/ 2000-

911215229212155. Fax: 9212X56.Phones:

Grams ZARKHEZ

TO WHOM IT MAY CONCERN.

I am glad to certify that Mr. Shaida Muhammad Khan -
of Industries and Minerals;worked in the Directorate 

Development/ Federally Administered Tribal Areas/ Development
Corporation (FATADC)/ Peshawar from 07-7-1988 to 05-10-1991 as 

Mining Engineer. His monthly salary was Rs.5287/- per month. 
During, this period, he worked on the exploration and develo^nt 
of Manganese Project in North Waziristan Agkicy. Both his work 

and conduct remained good.

I wish him success in life.

NOOR HASSAN ^AN. 
Director Industrie 
Development/ FATA Development 
Corporation/ Peshawar.

and Minerals
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V Old Baldia House, Hcunsay Road, 'Off M.A. Jinnah Road.« W- Quetta ~ Pakistan.
i

» .*
Dated:No

Mr Shaida Muhammad S/o •
Nisar Muhammad C/o - ■
Village £.nd'p,0 Box Prang, ■ . 
Mohalla Shaheed Bazar Tehsii & Bistt 
Chars ad (WPP) i

OFFi2R!;OF APPOINTMHHT—
j'

■■

i

iDear • Sir

With reference to your application,dated NIL
have pleasure inand your subsequent interview wi-^h nr. 

offering you an appointment, .as—Senipr MiningiEngineer 
in RDC fay'Scale of Hs.3870-195-6210 Grade IX subject to

• the fallowing terms end conditions :

iM Q

You shall be required to undergo a probationary period
.of three, months. During the period of probation, your

be .te,rminated■ vjithout notice .and .withouc
r e a s o ri.

Qn satisfactory completion of the_probationary period^^ 
will be confirmed in the service of the Lorporatioii.

1

employment may 
assigning any

2 you

(par month)You shall receive;3
3,870.00fis.Basic Pay

• House Rent Allowance . 
50fu of the basic pay Rs. 1,935.00

Adhoc Increase • Rs. • 387.00 .
8T-.00■ RsIndexation

Medical Allowance © 15% 
of the Basic Pay .580.g'Of(s.

Rs . •Project Allowance 
Dearness Allows nee.. Rs- '•:'2O01OO.

• Rs. 7,053x50TOTAL;
i /■

4

You shall be bound by the Corporation's Rule3f;^pd
amended from time tglftime.Regulations of service, as-

;li.: •

• 'Ll

CDntd....lgl2

a;
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of brefjch of an;/ af "the ,
and

t.l 1 I U -t 1.1 s t--□ [ML HUN 1)1'S wrn:}:fciii iiulj.uc 
^ . in.-aieu-t'hG^ed^.bin case',, 

terms-. D.f., letter , any,
rgies' and regulations n.f service, 
ubject to dismissal cn charge., of misconduct

^ '
I

orovision of law /
you shall-any

■ be s _
without notice or ahy'-benaf its,

r

observe and conform to such duties 
to time be assignedYou shall, perform, 

and instructions as may from biine
nicatad to you by the Corporation.

. 6., <

or commu

The Corporation, may-'chango your designation 
reaponsibilitiBs.RCdHtias, from time to time
according to its raquireniEnto

»
7 f

shall not aeek-nor accept any employment- outsiue
of your employment.You

the Corporation during the currency■ 0

• ■ ■ You shall discharge your duties and responsibilities
: ef ficiently and diligently to the 

ma'naQeinentiQ'f ' thB Corporation and you viill not ac L in
S^opntiary iilhe interest df the Corporation.

any
: - Yuur , appointment is subject^to your being^found^and ,

■ ■ 'your"s|o:Ln|wltR :“:nS:rgo

■o:L;medicaLa.amjnation^as^and^when^d^

f.iS^to^^^hosI dLi^aon Shall be final and binding on you.

1Q.>-

!

ani-Ji-fional subject to yourThis offer of employment 
of the terms

■IS c
and conditions- es hereinabove-

;yf receipt oT 
within the

•11.
■ eontaineS'within a 'pdrinri of, neien .days

■ ■ brd-m:^ f: ha.e been
, said,period this allowance
.horb'^llLerfor'joining -tnis assignment and at the 

of termination service.

■ au
i; f. (

time
will be"a-t.S,'nNDAK but your

IJ.abil'ity of service anywhere• Your Headcjuarter 
■‘■■appoirvtment- w.ill carry', 

Pakistaiiv., • i-n
t o k B n

'“'‘‘Tfri
A

within 15 days,
Your:; Faithfully

^rationFor kr-oource

1?’

reaa.-.theiiiubdVt term.s 
■- -'-bnd C'bnditions and accept the

•same^

cf- -

AMALOCH-) 
Deputy Manager (A&P)

( MUHpU.'’u.mD

Froject Director itiC Saincak
2 Accounts Deptt RDC/110 .Quetfta
3 Accounts Deptt l-dJC Faindak.

. CG:, 1

M.A.B
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No. r)GM-13(22)/93 .
GOVERNMENT OF PAKISTAN

MINISTRY OF PETROLEUM AND NATURAL RESOURCES111': ■iT.

__

l/^hone
Crcini.s: PETROMINERAL

211220 
Fax: 821770

Islamabad, thellth Octh. 1995.Tele :

Mr. Shaida Mohammad Khan, 
Deputy Director,
Mineral Wing,
M/0 Petroleum & N.R., 
Islamabad.

SLIBJECT: LbTIKK OF APPRECIATION

Announcement of the First National Mineral Policy on 23rd 
September, 1995 was a historic achievement which could be possible after 48 
years of Pakistan's life. This achievement was possible through mtiring 
efforts and valuable inputs of the officers of the Mineral Wing under the 
dynamic leadership of the Director General Minerals.

2. .no-, ^o'^^ation of the National Mineral Policy has a long story 
since 1981 but the actual inputs started with start of the Mineral Wing 
since July 1991. The efforts of Mineral Wing are full of continuous day and 
night inputs,consultations and. deep involvement at Federal/Provincial 
executive as well as political level with wise and talented planning of the 
D.G. Minerals and his 'team of ■ devoted .officers including yourself. This 
Ministry is proud of having officer like you who made this historic event 
possible. I am confident that your efforts in formulation of Mineral Policy 

long way in promoting exploration and development of Mineral Sector 
by attracting local as well as foreign investment in‘this Sector.

3. . At the occasion of this historicr, T. , event, it is my pleasure to
convey felicitations and appreciation from my own side as well as on behalf " 
of the >Knister for Petroleum and Natural Resources in recognition of the 
good work done by you towards this achievement. I hope this spirit of 
initiatives and inputs-will continue in future as well, to bring more such
events tor a prosperous mineral sector leading towards economic development 
of Pakistan. ^

•S™n^EER A) 
SECRETARY

)



I

SAINDAK METALS LIMITED
An Enterprise of the Government of Pakistan 

Ministry of Energy (Petroleum Division) 
Head Office Building Samungly Road Quetta 

Telephone: 92-81-9201645

✓
♦

4(405)RDC/9j/ ^ August 6,2018No.

TO WHOM TT MAY CONCERN 
(CERTIFICATE)

This is to certify that Mr. Shaida Muhammad, S/0 Nisar Muhammad CNiC No. 
17101-0249899-3 was serving in this Organization, which is under the administrative control 

of Ministry of Energy (Petroleum Division) as Senior Mining Engineer in SML Grade^X 

October 12, 1991 to Ob.ober 15, 2001 He remained engaged the Pre-Eqv. BPS-19 since
stripping of South Ore Body associated with the Metallurgical Construction Company China.

found satisfactory. There isHis performance, till date employed i.a this Department 
nothing against him during the period of his. employment 
unsuitable for further employment in Goveniment service.

was
in this Department as render him

(MUHAMMAD AFZAL ) 
Personnel Officer

MUHAMMAD AFZAU
Personnel^Of^'OP''

siSSiss"*
(

-i

n
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0459-397834 |V/|CIL 
5 FAX:0459-397834 BnBl

MAKERWAL CGLLIEIUES LIMITED
Btt WaniyaliMakehval P.O. Maketwai

12.6.2006
Date

TO.W.OM. IT MAY CONCERN

This is to certify that Mr.Shaida Muhaninad

Khan s/o Nisar Muhannid 3.S'i Mining Engineer has 
worked in this Project w.e.from' 2.!?,2005 to 12,6.2006^' 

Mining Engineer/Section Manager, He has been found 

well versed in his trade a‘r].d h^rd ’Yorking»\^ His 
coiitribution paid to E03I c.from 1.6.2005 to 3^-5.2006.

as

, This certificate is being to him on his own

request.

C:,

mclSiakeowal
! ;

To,

Person concerned

Head Office: 195- 1/D, Mod&l Town iMhore Tel.# 042-5839776
■
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•qyale. /Sr/07/2^‘>8 ,q?ef. t^TNn /47/ggA ^ > 7

To Whom It ]N4av Concern

It is certified that Mr Shaida Muhammad S/0 Njsar Mujiaigm^ has worked in 

this firm as a Mining Engineer from 30 -04-1985 tp^56-G6-1988 . During his staff 

;otivated and dedicated to his job.with us we found him honest, hard worker
We completely satisfied with his intedli^mce and capabilities.

m all mining activities like mine planning.He has gained experiem
development work, ventilajkm plans, safety plans, etc. He can solve any critical

because of,his practical knowledge and managerialproblem when ev^r,iKXur, 
competency. We wish him more success in his life.

7^ UNITED MINERALS CO. 
Aziz Mansion Habib Nala 

S^nahRoadQuetiae

Aziz Mansion Jinnah Road, Quetta Cantt. Ph: Off: 822602-3 Fax: 822335



A -Company of Ghoni Group

honi Mines
(Pvf.) Limited

Largest Rock Salt Explorers in Pakistan

A/o. J3 Date Zfi^o9-2or^

TO WHOM fT MAY CONCERN

It is certified that Mr. Shaida Muhammad s/o Nisar Muhammad has 

worked with our organization as Mining Engineer with effect from September, 

2008 to September 2013. His EOBI Card Number is 610-OF-253614 and his 

contribution towards EOBI for tfie above period has since been paid 

accordingly.

We wish him all the best in his future life.

xmmmm
QUAIDASADSBTTKHySH^i

Head Office:
20-A/D1, Liberty Tower, Suite # 204,
Liberty Market, Guiberg III, Lahore-Pakistan. 
Tel.: +92-42-5877761-62 
Fax:+92-42-5877763 /•
Website: www.ghanimines;com- ?

Site Office:
Quaidabad, District 
Khushab-Pakiston.
Tel.; +92-454-770272 
Fax; +92-454-770972 .



>
HEAD OFFICE 
P.O. BOX N0.5 

3 - M.A. JINNAH ROAD, 
QUETTA

796-o3f/tf.

TO WHOM IT MAY CONCERN

We'are pleased to certify that MR. SHAIDA MUHAMMAD have served this oreanization i.e. 2EESHAN

COALMINING, Lease No. ML-CKL-l-COAL-155, in the capacity of Mining Engineer from June, 2006 to. %

July, 2007. We find him hard\working to the entire satisfaction of the management.

We wish him successful in future.

For ZEESH/5N MINING.

Chief Executive.c

*r
C

;
Branch Office: 124 • Ferozepur Road, Lahore. Phones Office: 37588848-68 Fax: 375B8858

•i

j



J^i" -c■-'i Government of 
: Khyber Pakhtunkhwa 

inerals Development Department 1 ^

Dated Pesliawar, the 16^'^ February, 2017
frt- ■ NOTIFICATION ,

• No. SO fE)/IVIDD/2>2/20irv, On the recommendation of the Project Selection 

Committee, the competent authority is pleased to appoint Mr, Shaida Muliarnmad S/0 

Nisar Muharamiad. R/0 Village & P,,0 Prang Mohallah Shaheeda Bazar Charsadda as
Project Manager (BPS-18), in the. Project titled "Establishment of Model Coal Mines 

Project Shahkot District Nowshera" with a fixed salary of Rs.85000/- (Rupees' Eighty- 

five thousand only) per month (all Inclusive) in the ADP Scheme titled "EstabiishiTient of 

Model Coal-Mines Project Shahkot District-Nowshera", purely on contract basis subject 

to,.inter-alia, the following Terms & Conditions upto 30,06.2017 further extendable 

periodically subject to his satisfactory performance, or till expiry of the project whichever 

is earlier, in the public interest, with immediate effect:

c

A

TERMS AND CONDITIONS:

The appointment shall be governed by the Proviiicial Government Project 
Policy and the Conduct Rules 1987;

The appointee shall serve the Government as,Project Manager (BPS-18), 
in the Project titled' "Establishment of Model Coal Mines Project Shahkot 
District Nowshera" with a fixed salary of Rs.85000/- (Rupees Eighty-five 
thousand only) per month (all inclusive) in the ,ADP Scheme 
"Establishment of Model Coal Mines Project Shahkot District Nowshera",

The appointee shall devote his full time to perform his'duties as Project 
Manager in the ADP Schenne;

The appointee shall carry out such Administrative functions in'relation to 
his duties as the Govt..may, from time to-tinie, assign to him;

i.

II.

iii.

IV.
T'

For the service rendered, the appointee shall be'entitled to receive pay as 
may be prescribed in the project policy/PC-l and will not be entitled to

V.

earn
any annua! increments during his contractual appointment. The pay of the 
appointee will commence from the date of his assumption of charge of the 
post and ceased on the date of his termination of the agreement or on 
termination of his services for any services for any reason, whichever iriay 

. be eallier;

The appointee shall if required to travel in the public interest be entitled to ■ 
receive traveling allowance at such rate as may be prescribed;

vii. The appointee shall not, unless permitted by the Government indulge 
private practice nor shall he indulge, directly or indirectly, in any trade, 
business or occupation, and in any politically activity what 'sever, other 
than his obligations under the agreement; ■

■ f ■ ■ ' T ■ ' ' ' '

viii. If the-jperformarice of the appointee is '.founds un-satisfactory, his services
wilt be'terminated on 15-days notice or payment of 15-days salary in lieu 
of notice; ' '

vi. ■

in

P.T.O

¥



. ’ *

The appointee shall be held responsible (or the losses accruing to the 
project due to his carelessness or inefficiency and which shall be 
recovered from'him;

iX.'mId
ill0-
fit. The appointee shall be, entitled to TA / DA 

Rules of Khyber Pakhtunkhwa Province;

The appointee shall not be entitled'to any pension or gratuity for the 
services rende.red by him; ' -

X. in accordance with the TA

XI.

xii. Cithei party, to this agreement may terminate the agreement by giving to 
the othei party,15-days notice in writing of its intension to do so and on'the 
expiration of such notice the agreement shall be terminated; '

lieB

Xiii... On the completion of the project, the services of the appointee will be 
^ terminated; .. ' '

The appointee shall work against the post for which he 
will not be transferred to 
station:

lb'
R.'.

A
XIV. was recruited and 

any other post in the project or at any other
k:
r

In case the project post is converted in to regular budgetary post, the post 
will be filled in according to the rules prescribed for the post through the 
Public Service Commission or Depaiimental Selection Committee 
case may be, The appointee shall, have

XV.

as'tlie
^ no right of adjustment against the

regular post. However, if eligible, he may also apply and compete for the 
post with'other candidates;

xvi. . The appointee 'shall execute an agreement on Stamp Paper under the 
, , Project .Policy with the employer;

It the above teims and conditions of the Project Policy are acceptable to 

him, he should report to the Chief Inspector of Mines, Inspectorate of Mines Khyber. 

Pakhtunkhwa, within fourteen days positively after issuance of this Notification failing 

which his appointment shall be considered as reverted/withdraw.

2,

Secretary to Govt: of Khyber Pakhtunkhwa 
Minerals Dev: Department

Endst: No. & Date Dven: th

Copy forwarded to:
1. The Accountan'f.GeneraL Khyber Pakhtunkhwa, Pe'shawar. ■ ' '
2,, The Director Planning, Minerals Development Department.'
3. The Chief Inspector of Miens, Inspectorate of Mines, .Khyber Pakhtunkhwa Peshawar.
4. The District Accounts.officer Nowshera. . ^ .
5. The Project Director "Establishment of'Model Coal Mines Project Shahkot Nowshera"
6. The P.S to Secretary M.inerals Development Department
7. ' The Officer Concerned, ^ '
8 Office Order File.. -. • . :

,\
\.y
I , .. - __

{Ml 1 a rn
Section OffTreTf^stt :)

Vy
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No. CIM/MCM/Admin/:)^...'2,

Date: i^06/2019

J^Q^gmOMJXMAY CONrFP^i

It is certified that 
Muhammad has worked as 

Establishment of Model 
Mineral

Mr. Shaida
^, p™je« ::zzXsi°, :z
Coal Mine in Inspectorate of Mines In

Pakhtunknw, since 16« FTpruaTr'^ofo^roT"' "
Curing this period „e f„o„o '"'

Development
Khyber 

March, 2018. 
honest, hardworking anddutiful.

We wish him a successful carrier.^

pro/iect 
Establi IRECTOR/CIM 

hment of Model Coal Mine

Vv'T-/t=^
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■ EBto.hlish‘^ev\t S&ctioyy

Da ed: 01/08/2018
fsintification

of The Khyber Pakht inkhwa Employe 5Sof Section-4Nnk-SOE/M^T /2-25/2Ql^ In terms
[Khyber Pakhtunkhwa Act No. X of 2t ;8}, the Compt tent 

following employees of the project tj led
[Regulari? don of Services] Act, 2018

pleased to regularize the services of theAuthorit , is
"EstablU ament of Model Mine at Nowshera", with effect from. 7,3.2018; -

Designation________ '
Deputy Director fT] 
Assistant Director [B&A] ■ 
Assistant Director [T] 
Assistant Director fT] _
Assistant___________
Computer Operator______
Computer Operator ' _
Mechanical-Supervisor
Surveyor '
Compressor Operator
Compressor Operator . _
ShotFirer_______ __
Haulage Driyer_______^__
Mine Sirdar ______•
Mine Sirdar . _
junior Clerk ______ _
junior Clerk________  _
Store Keeper _________
Plnmher/Pipe Fitter

■ r BPSNameS.No
18Shaida Muhammad 

FaqirElahi,
Bashir Ahmad 
Muhammad Tahir 
Arsalan Ahmad

1 ■
17
17 •3
174
165
16Shah Fahad 

Abid Ur Rehman
6 •1,;., 167

16Asif Iqbal8
12Muhammad Aqeel9
12Obaid Ullah________

Bakhtlamil shah 
Muhammad All Shah 
Asmat Ullah_______

10
1211
12 .12
1213
11Noor Wall14
11Obaid Ullah15
11Muhammad Tauqeer 

Sohai Ahmad
Amiad Hayat_____ _
Arshad All______
Waheed Ur Rehman 
Abid Ulah ^
lunaid Muhamad 
Dil Muhammad

16 ■
1117
918
719

Driver620 Driver621
Naib Qasld , 
Naib Qasid 

■ Chowkidar

32^2
323
3Shakir Ullah 

Yasir Gul 
Habib Ullah

24
Chowkidar 
Sweeper ~ •

325
326

Sweeper3 i;Sareer Ahmad27

—sd—
Secretary to

Govt, of Khyber Pakhtunkhwa
Minerals Development Department

. n. No. &^clate Even:

1 Accountant-General, Khyber Pakhtunkhwa Peshawar .
2 Principal Secretary to Chief Minister Khyber Pakhtunkhwa, Peshawar ^ /\
3 PSO'to Chief Secretary, Khyber Pakhtunkhwa
4, PS to Additional Chief Secretary P&D Department, Khyber Pakhtunkhwa
5 • PS to Secretary Establishment Department, Khyber Pakhtunkhvva h—L h!----- -7$
C; PS to Secretary Minerals Development Department, Khyber Pakhtunkhwa
7. PS to Secretary Finance Department, Khyber Pakhtunkhwa
8, Manager Govt, Printing Press
9. All the above named employees
10, Office order file

/

\J
M u
Section Officer (Estt;)
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No. CIM/MCM/Admin/ 2> I 7&
Dated:2//06/2019 ■

It is certified that Mr. Shaida Muhammad S/0 Nisar Muhammad 

as Deputy Director (Technical) (BPS-18) in the Establishment 

of Model Coal Mine in Inspectorate of Mines in Khyber Pakhtunkhwa since
07.03.2018 to 24.10.2018. During this period we found him honest, 
hardworking and dutiful.

has worked

We wish him a successful carrier.

,/ /
/

Chief Inspector of Mines 
Khyber Pakhtunkhwa 

Peshawar '
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SOE/MDD/2-17/Superannuati'on/2019
Dated Peshawgr. the 24^^ July, 2019

notification
l^SOE/MDD/2-17/2019/Si.n^rHnn„af;.»

In tenns of Rule 20 of Revised Leave Rules 1981, Competent Authority has 

been pleased to allow Mr. Shaida Muhammad, Deputy Director (technical) (BS-18) 
Establishment of Model Coal Mine Jalozai. District Nowshera to proceed 

attaining the age of superannuation w.e.f24-10-2018.
on retirement on

Secretary to Govt, of Kliyber Palchtunkhwa, 
Minerals Dev. Department

No. No. SOE/MDD/2-17 /2ni»»/.SuDerannnnfinn.

Copy is forwarded to;-

The Accountant General, Khyber Pakhtunkhwa, Nowshera.

2. The Director General Mines & Minerals, Khyber Pakhtunkhwa, Peshawar.

3. P.S to Minister for Minerals Development Khyber Paklitunkhwa.

4. P.S to Secretary to Govt, of Khyber Pakhtunkhwa, Minerals Develo

5. The Manager, Govt. Printing Press, Pesh
6. The Officer Concerned.

Dated: 24^** July. 20tQ

1.

pment Department.
awar.

1
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Government of 

Khyber Pakhtunkhwa 

Minerals Development Department
No, SO(E)/MDD/2-17/2019 
Dated Peshawar, November 07, 2019

To

Mr. Shaida Muhammad,
Ex-Deputy Director (Tech), 
Establishment of Coa! Mines, Nowshera.

Subject: 1. REQUEST FOR FAVORABLE CONSIDERATION OF MY PREVIOUS 13

2. ^PLICATION FOR THE KART,^DECIDING OF APPLICATION FILED BY
04-09-2018 FOR THE PURPOSE OF CONSTHFRlNr: mY 

13 YEARS PROJECT SERVICES OF APPTJCANT FOR 
PENSION AND OTHER “
EMPLOYEES ON HTS RFTTRMPnt

THE PURPOSE OF
BENEFITS AVATRTF FOR REGARUT AT?

1 am directed to refer to 

the subjects noted above and to state that
your applications dated 04-09-2018 and 17-10-2019 

youi applications have been filed by the competent

a copy of Finance Department letter 
No.FD/SOSR-II/4-36/2019, dated 25-06-2019 containing instructions regarding entitlement of 

Government servants for pension is also enclosed for information.

on

authority being not covered under the rules. Moreover,

(Mian Hussain Din)
Section Officer (Estt.)Ends: as Ahnvt^.

1
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liC;- GOVERNMENT OF KHYBER PAKHTUNKHWA 
FINANCE DEPARTMENT 

(REGULATION WING)

:,.^***.m:1
1,

IfII

?1| NO.FD/SOSR-II)/4-36/2019 
Dated Peshawar the 25.06.2019

Mineral Dev: Deptt: (KPK)
Secy: Diary No..

M To: i!
/ The Secretary to Govt, of Khyber Pakhtunkhwa 

Minerals Development Department,
Khyber Pakhtunkhwa.

REQUEST FOR ISSUANCE OF RETIREMENT NOTIFICATIO'KT
I4'^//Dear Sir 15^

fe; . ^1 am directed to refer to your letter No. SO(E)/MDD/2-17/2019/4285 dated 

subject noted above and to state that the case has been examined. 

Under Rule 3.4 of Civil Servant Pension Rules and Orders 2006 “ A Superannuation 

Pension is granted to Government Servant who retired on or after attaining the age of ’ 

sixty years. Moreover, under rule 4.4 of the rules ibid, after a qualifying service of not 

less than..lO years, full superannuation, retiring invalid or compensation pension may be 

granted not excluding the maximum limits.

ffci
I' in view of the above, the retiring age of Superannuation Pension IS 60

years. However, the minimum qualifying service for Pension is 10 years. In the instant 

case, the Officer after its regularization on 07.03.2018 under the Employees 

Regularization of Services Act 2018, has rendered only 07 months and 17 days

t
service

against a regular post which is not countable towards Pension under the relevant CivilIt
Servant Pension Rules 2006.

Yours Faithfully

KHAN)
(Section officer (sr.ii)

i-’ S? for Master File
rT o'

^ o

5 p

CH

ca

(SECTION OFFICER (SR.II)
1o o

B \ TS \ ^/7 •

74. par u-f pt.h(^ iA'/rcfy

4. •17^/

/
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Reminder

To

The Secretary,
Mineral Development Department, 
Khyber Pakhtunkhwa Peshawar.

(Through proper channel)

Subject: APPIICATION FOR THE PARLY DECIDING OF APPLICATION FILED BY THF 
APPLICANT ON 04/09/2018 FOR THH CONSIDERING MY 13 YEARS PRQJ^
^RVICES OF APPLICANT FOR THE PURPOSE OF PENSION AND OTHER BENEFITS AVAILABLE
IQ A REGULAR EMPLOYEES ON HIS RETIREMENT

Respected Sir,

With reference to my application dated: 04/09/2018 on the above mentioned
subject (copy is enclosed) which is self explanatory but no action is taken on the matter 
SO far.

It is further submitted that ,1 filpp . cn application for considering my above 
mentioned service for pension and cthan availabie benefits to regular government' 
employees and still I am waiting for the decision of that application.

It IS therefore humbly requested that a favorable decision may kindly be 
on my application as early as possible.

made

. Thanking you
Engr. Shaida Muh^mn^^

Ex-Deputy Director(Tech) 
Mines & Mineral Department 

Khyber Pakhtunkhwa

©laryHo
Dated-.
Inspectorate of Mine# 
Kbyber Pukhtonkhwi 
Peshawar.
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Mineral Dev: Deptt: (KPK) 
Secy: Diary

To

The Chief Inspector of Mine, 
Inspectorate of Mines,
Khyber Pakhtunkhwa Peshawar.

Subject: APPIICATION FOR THE- EARLY DECIDIKia nP________ APPLICATION FILED BY THF
APPLICANT ON 04/09/2018 FOR THE PURPOSE OF CONSIDERING MY 13 YEARS PROJECT
SERVICES OF APPLICANT FOR THE PURPOSE OF PENSION AND OTHER BENEFITS AVAILABLE
TO A REGULAR EMPLOYEES ON HIS RETIREMENT

Respected Sir,

Please forwarded my application with enclosure to the iSecretary 
Mineral for further necessary action.

Mines &

Thanking you

Engr. Shalda Muhammad
Ex-Deputy DirectorfTech) 

Mines & Mineral Department 
Khyber Pakhtunkhwa

/
i
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ta
The Secretary Mines & Mineral Department,.
Civil Secretariat Peshawar (KPK).
(Through the Chief Inspector of Mines KPK Peshawar)

Request For Favorable Consideration Of Mv Previous 13 Years Of The
Government Services To Award Me The Pension Benefits/FaciHties After Mv

Subject: •

Retirement From The Mines & Minerals Deoartment.

R/SIr,
It is stated that 1 had served the industries Minerals Development Federally 

Administered Tribal Areas Development Corporation (FATA DC) Government of Pakistan 
Peshawar as Mining Engineer (BPS-17) w.e,f.7-7-]988 to 5-10 1991 & had drawn Salary to the 
tune of Rs. 5287/month (as an Annexure-A). Then I joined Saindak Metals Ltd (on enterprise 

, of the Government of Pakistan, Ministry of Petroleum & Natural Resources) as Senior Mining 
Engineer (RDC Grade - ix equivalent to BPS-19) w.e.f. 12-10-1991 to 15-10-2001, & had 
drawn salary to the tune of RS. 23000/Month (as an Annexure-B).

I have also worked as Project Manager (BPS-18) in the project Establishment 
of Model Coal Mine from 22/02/2017 to 07/03/2018.(as an annexure-C). Presently I am 
working as Deputy Director Technical {BPS-18) in the Mines & Minerals Department (KPK) 
w.e.f. 07-03-2018 till date (as an Annexure-D). My date of refirement is 24-10-201_^

Keeping in view the above facts, I hereby request your great honor to 
consider my 13 years of previous Government services towards pension so that I may also 
avail the benefits & al! other related facilities admissible to Government servant after 
retirement on special Sympathetic and humanitarian grounds. •

Thanking You

Your^ait

Engr Shaida Mohdrfirii^d ^
Deputy Director (T)
Mines & Mineral Department.

e>



A'l34337.v5 * ii 2
A,-

[mLi;.XCLi- )^MVi; :^_i(

■/^cP^llSrillji'A

\ ^ ''^ ■^**^

A|\()a<-0 :t^/j

/> ♦

ijy l^'ij'o w )>? )j,

-'))\ x*^7/^. J:^/

d_-^iSfA ■'' tf/j J^l -£_, ^/,)J>, ^flj

-

'/.< t£i U (/(JtI 1 1 (/j/t i'.

(ij21 (/£l (j/: (>c.yj/c.vr^yjl tyu^ <^L/ijiA^> jjl;/^', jl/jfl L/ylj 

j,l iy jf^l ^,/L.\f. ^1L,[/! i_l /JyG-^cy |, 

if if Jii / ;^nf i/i iji Z (j if (/t c.iip'i I ,ii(: jk cr<i /..kv/*

L »iii I-IJ* (^ ^it" JiC if
£~j [) J\j^, {J_/ij/j, [jsA; X£. ijy A

>Oi

-J

/* ^

«

>*<l ^U -?-f^y(t

\ V
VI NX

4U\ o\ “S

J| ^^-^.0
/

, r /
C ^ _ (^L2*

-JSt Jyt>G‘tt|iryyJl.t^t'it/f:^y



£9
t
S' wi

AN
ACT

cMlposIs andcontract basis agamst a

c

i- wa.

I andi’.
k ■
k

i ft is hereby^inacted-^ follows:t
I ^r

1-r
i
t

^Ployees as defined& molauseCe)ofsub-r=:
^3) rt'sllaJl' ^me into .force ati once.

; ’5

■^ Aot. unless the context otherwise
^ requires;. m\

}:I:'
i(

P'Woseofmaking seleo,ion
a

ent or office of

m
the Government of the Khyber

r^) '^Ptoyees-mean.dulyqualified

One hundred 
Specialists

(i) and
of. H (158) ,:

appointed on adhoc bL^
: July. 20:i7 and h&r ‘
: '‘■°“n<=nccraentof,his Aon Md ““

District

(u) persons, who 
; contract basis in 
'i policy;

are appointed in the 
accordance projects on- 

- projectwith the

■

I
•r

i !Fv.'.-r. -.■ . •■^iu.TT.-rrrr-
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'■-is

'-S"1(f) ‘‘Government Department"
Depanmern, as defined in tlie Khyber Paklitunkliwa 
Government Rules of Business, 1985;

‘‘law or rule" means Chc law or rule, for (he tijne being in 
force,governing the selection and appointment of ci\ il 
servants;

‘‘project” means a perpetual naCire project, the 
continuation of which and conversion to regular budget 
is essential for service delivery dul)' identified by the 
Departments and reflected in the Schedule;

civil post means a civil post under,iGovernmeni or in 
connection with ihe affairs of Government to be filled in- 
on the recommendation of the Commission;

"project post” means a post in the project; and

“Schedule” means a Schedule appended to this Act.'

expression“adhoc appointment” shall have the same 
meaning as is assigned to it in the Khyber Pakhtunkhwa Civil Sen'anis Act 
(.973 (Khyber Pakhtunkhwa Act No. XVLII of 1973).

3. Regularization of services of adhoc employees.--Notwahstanding 
anything contained in any law or hiles, the employees at sub-clause (i) of 
clause (e) of sub-section (I) of section, 2 of this Act, appoinred on adhoc basis 
against civil posts and; holding such civil posts till the commencement of this 
Act,.shall be deemed to have been validly appointed on regular basis, from the 
daie^ of commencement of this Act, subject to veri fication ’ of their 
qualifications and other credentials by the concetiied Govemmeni 
Department.

a Governmentmeans m
■ X(g)

(h) til
7i:!v7
m

4

I ■X

■M
■•a

■a
a• 4
4
.4
4Regularization of services of project employees. - -Notwithstanding 

anything contained in any law or rules, the employees arsub^clause. (ii) of 
clause (e) of sub-section (1) of section 2 of this Act. appointed on contract 
basis against project posts and holding such project‘ posts till the 

of this Act, shall be deemed to liave been, validly appointed on 
regular basis from the .date of commencement of thi:i' Act. subject to 
verification of their qualifications and other credentials by the concerned 
Government Department:

Provided that the terms aind conditions of services of employees 
reflected at S.No.5 of the Schedule shall further be governed under the 
National Disaster Management Authority Act, 2010 (Act No. XXiV of 
2010)and Regulations made thereunder; and the terms 'Ind conditions of 
serv'ices of employees reflected at S.No.6 & 7 of the Schedule shall be 
governed under the Khyber Pakhiunklrwa Emergency Rescue Services Act, 
2012 (Khyber Pakhtunkhwa Act No. XV of20i2)-

General conditions for regularization.—For the purpose of 
regularization of the- employees under , this Act. the following general 
conditions shall be obsep.'ed;

4,

4
commencement -il

7
.5

:V.

5.

T
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(i) the service promotion quota of all service cadres' shall 
affected; hot be /

r
OO the employees shall possess the same qualification and

cxperiehGe as required for a regular post;

(iiO .Lite _emp,b:yees have not resigned iirom their services or 
terminated from.service on account of misconduct, inefficiency 
or any otherfounds before the coramencement of this Act;, and

Iflyl (lie^^isrYicis; o^uoh employees shall be deemed to have beeo

publication of their names ih.the. Official:

Iir
% .
Iif i

^ctidn^lif ttis Acr I'^'ioned in the proviso tot
I'-•J-i

t

it

S
S' '

i;
are&

seirice or

Provided that.if the datc-bf continuous officiatibn in (he nftvL-r, 
i^^pl^ees is d. same, me employee older in a^e shtll'^^tr^X

S3l|ipS.Sr3
7.

N. .

•Provided that no such' powers shall be 
year from thecoming into force of this Act.

Overriding effect.-NWithstanding anythine'to the-.nn, 

1C extent of .nc^nsis.ency to this Act shah cease to have efS

exercised after the expiry of one

8.

rule to the

/

/

•
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SCHEDULE 
See section 2(l)(h)(k)

Capacity Building of Plarmjng and Deveiopmeni Department, 
Establishment of M&E Syslem.in Khyber Pakhu-nkhwa. 

Sustainable Development Unit, Planning aiti Development 
Departmenl.,

I

2.

3.

I

4. Urb?Jn P.olicy Unit, Planning and Development L'.epartment. 
Pfovincial Recohstnictidn; ■ vri,.5. Rehabilitation .& Settlement 
Authority under-Provincial Disaster Management Authority.

; U
6; Establishment of Emergency Rescue Services (Rescue 1122) in 

16 Districts.
%■

Establishment of Planning, Monitoring^ Evaluation Wing in 
ERS (Rescue M22) Headquarter.

Roll Back,MMaria Gontrdj Program,

Prime Minister's Program for prevention. ;md control of-’ 
Hepatitis, •

30. Establi-shment of Financial Management Cell in Health

Department- ' ;

il l. Estabiishrh'ent of Safe-Blood transfusion.

Strengthening of TB. Control. Program Kh-ybcr Pj.khtuhkhwa^

Establishment of Procurement Cell, in office' of DG -Health 
Services, Peshawar.

■■4

;
•ill:8.

■

9.
R?

■;

■4

■R
12:

,13,.
:-u

14. Mother, Neonatal and:Child Health (MNCH).Prc,gram in Khyber 
Pakhtunkhwa.

Social Health Protection Initiative for Khyber Pakhtunkh 
Establishment of BachaKhan Medical College Mardan. 
Intcgrated’HlV, Hepatitis and Thalassemia Control Program. 

Construction of Shaheed Mohiarama BenazirIphutto Children 
Hospital Mardan. •

Higher Education Management Information IR'siem (HEMIS) 
Cell,

Project Management Unit (P.vrU) for implentcniadon of BS 
Program and Special Initiatives. i

■-i;
■I'.

• 1:5. wa.
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17.I

18.
I/ .1;

I
19.

1
20.

21. Computerization of Arms License.

Prison Management Information System.22,
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23. Development of Common Application for Government Departments..

24. ICT Infrastructure for Government of Khybcr Pakhtunkhw’a
/ •

f
24A. IT Support for Improvcmeni of Health Service Delivery, Khybcr Pakhiunkhwa. 

24B. IT Professional Training Centre.

25. Strengthening of Planning Cell at Elementary & Secondary Education Department.

/

t

Provision of free text book to all students of Khybcr Pakhtunkhwa upio Intermediate level 
(Phase-XlV).

26.

27, Strengiheningof Planning Cell at Industries Department.

.28. ’Establishment of Special Media Cell in the Directorate of Information.
•V

29. Strengthening of Information Department. '
V.

30. Establishment of three FM Stations at Kohat, Swat and Abboitabad.

.r'.
31. ^Establishment of Planning Cell at Local Government and Rural Deyeibpmcht Dcpafftmcnl.

' \
Retirement Benefit and Death Compensation Cell.3,2.

i

33. Automation of Pension Payment System <APPS).

34. Energy Monitoring Unit.'

iv
35. Establishment of Planning Cell in Food Department.

36. Auiornation of food Depcrtmcnt.

37. Operationalization of Redesigned Energy and Power Department.

38. Est^lishment of Planning Cell in Energy and Power Department. 

Computerization of Lajid.-itecord.39.

40. Creation of MRS Cell in C&W Department.

t
41. Enhancement of existing facilities in MIS/GIS for C&W Department.

f

42. Strengthening of Planning Cell and Monitoring of Developmental Projects of Agriculture 
Department.

. i- ' . ■
Project Coordination Unit (PCU) for implementation of Law and Order Initiative in Khybcr 
Pakhtunkhwa.

•t

Afghan Management and'Rcpatriation Cell at Home Department.

Traffic Control Management System and FM Radio693-I20173,

43.

z.'- ■

44.

45

46. Strengthening of Prosecution Directorate, PCMCand Planning Cell at Home Department.

'J-
1.

V

y

i.
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47. Establishment of lOO Family Welfare.Geniers.'
48. 'Establishment of Population and Research tracing InstUute-and 

Sbciaf'Mobilization. a
49; Value Additipn/'Research and Development works o'h' Qre

Minerals, in'KhyberPakhtunkhwa, '■ .

:50,. E.siablishment of Model Coal Mine ai. Shekel. Dfsvritt 
.Xbwshera.

ISl. .^Establishment ofZoo fOr peshawafDivision. ,

i5.2.. Devcl-opmCni: and Management of Kational Park' in Kbyber
-Pafchtuiakhwa. '<

5i

I
?■;

■1
,'i

53. ri•Gonservaiion-. and Management of Wildlife in Central and 
•Northern‘D.ibision'.

1 • 54'., ;^s.t|,bli.sbrnb.nt',of G-rievanee and inqb.ity.
Geil ih'-'Administrative Depart

'55. .Esiabiishment .Of Climate Change .Cell ' for Muhilatertil 
■ Environmental Agreements.

%

'■ 3
ment.

1
Carbon Stock Assessment in -Khyber Pakhtunkhwa 

$7.-. rlritfpduciibn of Range Management Initiatives -in 'Khyber, 
Pakhtunkhwa.

.58,- Establishment of Engineering Wing in Sports, tourism, 
Ardheoiogy, Youth Affairs and Museums Dep artment.

4
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(NASRULLAH KHAN KHATTAK) 

Secretao'
Provincial Assembly of Khyber Pakhtunkhwa
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THE KHYBER PAKHTUNKHWA EMPLOYEES (REGULARIZATION OF
SERVICES) ACT, 2018.

(KHYBER PAKHTUNKHWA ACT NO. X OF 2018)

[First published after having received the assent of the Governor of- 
the Khyber Pakhtunkhwa in the Gazette of Khyber Pakhtunkhwa 

(Extraordinary),dated the 7^^ March, 2018].

AN
ACT

to provide for the appointment and regularization of services of 
certain employees appointed on adhoc basis against 
civil posts and contract basis against project posts 

in the Province of the Khyber Pakhtunkhwa.

WHEREAS it is expedient to provide for the appointment and regularization 
of services of certain employees appointed on adhoc basis against civil posts and 
contract basis against project posts in the Province of the Khyber Pakhtunkhwa;

It is hereby enacted as follows:

Short title, application and commencement.—(1) This Act may be called 
the Khyber Pakhtunkhwa Employees (Regularization of Services) Act, 2018.

It shall apply to all the employees as defined in clause (e) of sub­
section (1) of section 2 of this Act.

It shall come into force at once.

Definitions.— (1) In this Act, unless the context otherwise requires;

“Commission” means the Khyber Pakhtunkhwa Public Service 
Commission;

“contract appointment” means the appointment of a duly 
qualified person, for a specific period, made against project 
posts, in a prescribed manner;

“Departmental Selection Committee” means a Departmental 
Selection Committee, constituted for the purpose of making 
selection for initial recruitment to civil post under a Government 
Department or office of Government;

1.

(2)-

(3)

2.

(a)

(b)

(c)
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(d) “Government “means the Government of the Khyber 
Pakhtunkhwa;

(e) “employees” mean duly qualified,-

(i) one hundred and fifty-eight (158) District Specialists of 
Health Department,who are appointed on adhoc basis 
against civil posts w.e.f 4^ July, 2017 and holding such 
civil posts till the commencement of this Act; and

(Ji)j.i««persons,*^who;,are appointed in the projects on contract 
Jbasis in accordance with the project policy;'* "

“Government Department” means a Government Department, as 
defined in the Khyber Pakhtunkhwa Government Rules of 
Business, 1985;

•V.;.

(f)

(g) “law or rule” means the law or rule, for the time being in 
force,governing the selection and appointment of civil servants;

“projecf’ means a perpetual nature project, the continuation on 
which and conversion to regular budget is essential for service 
delivery duly identified by the Departments and reflected in the 
Schedule;

(h)

(i) “civil post” means a civil post under Government or in 
connection with the affairs of Government to be filled in on 
the recommendation of the Commission;

“project post” means a post in the project; and

“Schedule” means a Schedule appended to this Act.

G)
(k)

(2) The
meaning as is assigned to it in the Khyber Pakhtunkhwa Civil Servants Act 
1973 (Khyber Pakhtunkhwa Act No. XVIII of 1973).

expression“adhoc appointment” shall have the same

3. .-.^Regularization of services of adhoc employees.---Notwithstanding anything 
contained in any law or rules, the employees at sub-clause (i) of clause (e) of sub­
section (1) of section 2 of this Act, appointed on adhoc basis against civil posts and 
holding such civil posts till the commencement of this Act, shall be deemed to have 
been validly appointed on regular basis, from the date of commencement of this Act,
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subject to verification of their qualifications and other credentials by the concerned 
Government Department.

4. Regularization 'of services of project, employees.—Notwithstanding 
anything contained in any law or rules, the employees at sub-clause (ii) of clause (e) 
of sub-section (1) of section 2 of this Act, appointed on contract basis against project 
posts and holding such project posts till the commencement of this Act, shall be 
deemed to have been validly appointed on regular^,basis from the date of 
Commencementiof this Act, subject to verification of their qualifications and other 
credentials by the concerned Government Department:

Provided that the terms and conditions of services of employees reflected at
5. No.5 of the Schedule shall further be governed under the National Disaster 
Management Authority Act, 2010 (Act No. XXIV of 2010)and Regulations made 
thereunder; and the terms and conditions of services of employees reflected at S.No.6 
& 7 of the Schedule shall be governed under the Khyber Pakhtunkhwa Emergency 
Rescue Services Act, 2012 (Khyber Pakhtunkhwa Act No. XV of 2012).

5. General conditions for regularization.—For the purpose of regularization of 
the employees under this Act, the following general conditions shall be observed:

the service promotion quota of all service cadres shall not be affected;

the employees shall possess the same qualification and experience as 
required for a regular post;

(i)

(ii)

(iii) the employees have not resigned from their services or terminated from 
service on account of misconduct, inefficiency or any other grounds 
before the commencement of this Act; and

(iv) the services of such employees shall be deemed to have been 
regularized only on the publication of their names in the Official 
Gazette.

Seniority.—(1) Except the employees mentioned in the proviso to section 4 of 
this Act, whose services are to be regulated by their respective laws and rules, all 
other employees whose services are regularized under this Act or in the process of 
attaining service at the commencement of this Act, shall rank junior to all civil 
servants belonging to the same service or cadre, as the case may be, who are in 
service on regular basis on the commencement of this Act, and shall also rank junior 
to such other persons, if any, who, in pursuance of the recommendation of the 
Commission or Departmental Selection Committee, as the case may be, made before

6.
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the commencement of this Act, are to be appointed to the respective service or cadre, 
irrespective of their actual date of appointment.

(2) The seniority inter-se of the employees, whose services are regularized 
under this Act within the same service or cadre, shall be determined on the basis of 
their continuous officiation in such service or cadre:

Provided that if the date of continuous officiation in the case of two or 
more employees is the same, the employee older in age shall rank senior to 
the younger one.

Removal of difficulties.-.--If any difficulty arises in giving effect to any 
of the provisions of this Act, the Chief Minister may make such order not 
inconsistent with the provisions of this Act as may appear to it to be 
necessary for the purpose of removing such difficulty:

Provided that no such powers shall be exercised after the expiry of one 
year from the coming into force of this Act.

7.

Overriding effect.—Notwithstanding anything to the contrary 
contained in any other law or rule for the time being in force, the provisions of 
this Act shall have an overriding effect and the provisions of any such law or 
rule to the extent of inconsistency to this Act shall cease to have effect.

8.
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SCHEDULE 
See section 2(l)(h)(k)

1. Capacity Building of Planning and Development Department.

2. Establishment of M&E System in Khyber Pakhtunkhwa.

3. Sustainable Development Unit, Planning and Development 
Department.

4. Urban Policy Unit, Planning and Development Department.

5. Provincial Reconstruction, Rehabilitation & Settlement Authority 

under Provincial Disaster Management Authority.

6. Establishment of Emergency Rescue Services (Rescue 1122) in 16 

Districts.

7. Establishment of Planning, Monitoring& Evaluation Wing in ERS ^ 

(Rescue 1122) Headquarter.'

8. Roll Back Malaria Control Program.

9. Prime Minister’s Program for prevention and control of Hepatitis.

10. Establishment of Financial Management Cell in Health Department.

11. Establishment of Safe Blood transfusion.

12. Strengthening of TB Control Program Khyber Pakhtunkhwa.

13. Establishment of Procurement Cell in office of DG^ Health Services, 
Peshawar.

14, Mother, Neonatal and Child Health (MNCH) Program in Khyber 
Pakhtunkhwa.
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15. Social Health Protection Initiative for Khyber Pakhtunkhwa.

16. Establishment of Bacha Khan Medical College Mardan.

17. Integrated HIV, Hepatitis and Thalassemia Control Program.

18. Construction of Shaheed Mohtarama Benazir Bhutto Children Hospital 

Mardan.

19. Higher Education Management Information System (HEMIS) Cell.

20. Project Management Unit (PMU) for implementation of BS Program 
and Special Initiatives.

21. Computerization of Arms License.

Prison Management Information System.22.

23. Development of Common Application for Government Departments.

24. ICT Infrastructure for Government of Khyber Pakhtunkhwa.

24 A. IT Support for improvement of Health Service Delivery.

24B. IT Professional Training Centre.

Strengthening of Planning Cell at Elementary & Secondary Education 
Department.

25.

26. Provision of free text book to all students of Khyber Pakhtunkhwa upto 
Intermediate level (Phase-XIV).

27. Strengthening of Planning Cell at Industries Department.

Establishment of Special Media Cell in the Directorate of Information.28.

29. Strengthening of Information Department.
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30. Establishment of three FM Stations at Kohat, Swat and Abbottabad.

Establishment of Planning Cell at Local Government and Rural 

Development Department.

31.

32. Retirement Benefit and Death Compensation Cell.

33. Automation of Pension Payment System (APPS).

34. Energy Monitoring Unit.

Establishment of Planning Cell in Food Department.35.

36. Automation of Food Department.

37. Operationalization of Redesigned Energy and Power Department.

38. Establishment of Planning Cell in Energy and Power Department.

39. Computerization of Land Record.

40. Creation of MRS Cell in C&W Department.
4

41. Enhancement of existing facilities in MIS/GIS for C&W Department.

42. Strengthening of Planning Cell and Monitoring of Developmental 
Projects of Agriculture Department.

43. Project Coordination Unit (PCU) for implementation of Law and Order 
Initiative in Khyber Pakhtunkhwa.

44. Afghan Management and Repatriation Cell at Home Department.

45. Traffic Control Management System and FM Radio693-120173.

46. Strengthening of Prosecution Directorate, PCMC and Planning Cell at 
Home Department.
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47, Establishment of 100 Family Welfare Centers.

48. Establishment of Population and Research Training Institute and Social 
Mobilization.

49. Value Addition/Research and Development works on Ore Minerals in 
Khyber Pakhtunkhwa.

SO^s^Establishment ofrModekCoafMine at ShahkotJ^i^strig^.^^

51. Establishment of Zoo for Peshawar Division.

Development and Management of National Park in Khyber 
Pakhtunkhwa.

52.

Conservation and Management of Wildlife in Central and Northern 
Division.

53.

54. Establishment of Monitoring, Evaluation, Grievance and Inquiry Cell 
in Administrative Department.

55. Establishment of Climate Change Cell for Multilateral Environmental 
Agreements.

56. Carbon Stock Assessment in Khyber Pakhtunkhwa.

Introduction of Range Management Initiatives in Khyber Pakhtunkhwa.57.

Establishment of Engineering Wing in Sports, Tourism, Archeology, 
Youth Affairs and Museums Department.

58.

J
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DIRECTQFVVTE GEt^ERAL MINES AND MINERALS

KHYBERPAKHTUNKHWA

Attached Departments Complex, Khyber Road Peshawar

dlNo. ./DGMM/Admn/SA No. 1605/2019 Dated

To

The Registrar,
Service Tribunal Khyber Pakhtunkhwa, 
Peshawar.

Subject SERVICE APPEAL No. 1605/2019 TITLED SHAIDA MUHAMMAD VS GOVT 
OF KHYBER PAKHTUNKHWA THROUGH CHIEF SECRETARY AND
OTHERS.

i am directed to refer to the subject noted above and to state that the said appeal®fixed 

03/01/2022 for hearing before the Hon’ble Service Tribunal Khyber Pakhtunkhwa Peshawar.

In this regard, it is stated that the said appeal does not relates to Respondent No. 03 Director 

General of Mines and Minerals Khyber Pakhtunkhwa. The appellant Mr. Shaida Muhammad 

working in the project of Inspectorate of Mines Khyber Pakhtunkhwa.

In view of above, it is requested that the Respondent No. 03 i.e Director General Mines & 

Mineral Khyber Pakhtunkhwa may be withdrawn from the said Service Appeal and Chief Inspector of 

Mines Khyber Pakhtunkhwa may be considered as Respondent No. 03, please.

on

I

was

<-
Assistant Director (Admin) 

H/Q Office, Peshawar. 
DatedEndst: /DGMM/Admn/SA No. 1605/2019: /01/2022

Copy forwarded to:

PA to Director General Mines and Minerals Khyber Pakhtunkhwa, Peshawar.
2. PA to Chief Inspector of Mines Khyber Pakhtunkhwa. Peshawar.
3. Deputy Director (Litigation) H/Q Office Peshawar.
4. I he Section Officer (Litigation) Mineral Development Khyber Pakhtunkhwa with reference 

to letter No.SO{Lit)/MDD//l-1450/2021/8193-95 dated: 07.12.2021 and to request to make 
correspondence in the above mentioned Service Appeal with Chief Inspector of Mines, 
please.

5. Master File/DGMM/Admn/202L

1.

\ Mr,, .
Assistant Director (Admin) 

H/Q Office, Peshawar.
■eJUt
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BEFORE THE HONOURABLE KHYBER PAKHTUNKHWA
SERVICE TRIBUNAL, PESHAWAR.

Service Appeal No. 1605/2019

Shaida Muhammad S/O Nisar Muhammad R/O Village Sadiq 

Abad, Ghari Baloch P.O Pakha Ghulam Tehsil and District
(Appellant)Peshawar

VERSUS

Government of Khyber Pakhtunkhwa 8& Others.... (Respondent)

S# Description of Documents Annexures
1. Parawise Comments 2-6

2. Pension Rules . A 7-9
3. Copy of Notification of Appointment 

in Projects
B 10-11

4. Copy of Regularization Notification C 12
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BEFORE THE HONOURABLE KHYBER PAKHTUNKHWA 

SERVICE TRIBUNAL. PESHAWAR.

m
Service Appeal No. 1605/2019

m''

Shaida Muhammad S/O Nisar Muhammad R/O Village Sadiq 

Abad, Ghari Baloch P.O Pakha Ghulam Tehsil and District
(Appellant)Peshaw^ar

VERSUS
1. Government of Khyber Pakhtunkhwa through Chief Secretary
2. Government of Khyber Pakhtunkhwa Mines and Minerals 

Department through Secretaiy at Civil Secretariat, Peshawar
3. Chief Inspector of Mines Khyber Pakhtunkhwa, at Khyber 

Road, Peshawar.
4. Government of Khyber Pakhtunkhwa through Secretaiy 

Finance at Civil Secretariat, Peshawar
5. Ministry of Petroleum and Natural Resources through . 

Secretary at Federal Secretariat,
(Respondents)Islamabad

WRITTEN REPLY ON BEHALF OF RESPONDENTS No.l to 5

Respectfully Sheweth:

The written reply on behalf of respondents No. 1 to 5 

is humbly submitted as under:
■.(• r

Preliminary Objection:

That the Appellant has not come to this Honhle court1.
.. ^

with clean hands. '4

mala-fideSiThat the Appellant filed petition on2.

;■ 4%'. ^ Vintention.



That the appellant is estopped by his own conduct to
■ri

file the instant appeal.

That the Appellant had only served 07 months and

17 days of regular service in Model Coal Mines,

Inspectorate of Mines Khyber Pakhtunkhwa. Hence, 

he is not eligible for pension.

ON FACTS:

1. Not related to Responding Department, hence unable

to respond the instant para.

2. Not related to Responding Department, hence unable

to respond the instant para.

3. Correct to-the extent of his project employment that

was ended on 06.03.2018.

Correct to the extent of regularization from the date4.

07.03.2018.

5. Incorrect. The respondent had just rendered 07 

& 17 days regular service. Themonths

superannuation Notification is silent about

retirement benefits.

6. Correct to the extent that the Appellant had 

submitted an application for considering his 

regular service/service under 

Administrative for the purpose of pension behefit' 

which was thereafter forwarded to Secreta^

Minerals Development Department who had iturh
. ■ . . 

down/filed his request on the grounds tlfahjlafe

non ^ 4 ^

Government
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regular service ot seven months and seventeen days

therefore, he is not eligible 

Pakhtunkhwa Civil

is attached as

is less than ten years 

under Rule-3(l)(a) of Khyber 

Servants Pension Rules 2021 (copy i

Annex-A).

Needs No Comments.7.

GROUNDS;

Needs No comments.
. The Appellant was appointed in the Annual

“Establishment of 

Shahkot ' District

A:

B. Incorrect

Development Programme titled

Mines Project

Provincial Government Project
Model Coal 

Nowshera”. under 

Policy and the Conduct Rules, 1987 vide Minerals

Notification No. 

dated

SODevelopment Department
16.02.2017(E)/MDD/2-2/2016/7674-81

(Copy is attached as Annex-B). His Services were

07.03.2018 vide Notification No.

dated 01.08.2018 under

w.e.fregularized

SO(E)/MDD/2-25/2015

Pakhtunkhwa Employees (Regularization of
Khyber
Services) Act, 2018 (Copy is attached as Annex-C).

Thereafter, on attaining the age of superannuation,

with effect from

r
retired from servicehe was

24.10.2018. He has 

regular service only and has been dealt in accordance

with rules/law etc. on the subject. ,

rendered 07 months 17 days

liSfi
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n
C. Incorrect. The Appellant was appointed in the Model 

Coal Mines Project of Inspectorate of Mines, Khyber 

Pakhtunkhwa in 2017 on the terras and conditions 

accepted by the appellant, wherein, Clause-xi of the 

terms and condition clearly states that “The 

appointee shall not be entitled to any pension of 

gratuity for the services rendered by him”. 

Therefore, the appellant is not entitled to claim any 

pension for the project service. Moreover, under 

Rule-3(l)(a) of the Khyber Pakhtunkhwa Civil 

Servant Pension Rules 2021, the minimum qualifying 

pension is 10 years. However, the 

Appellant after its regularization on 07,03.2018 ha^

r

. ■■‘.if’"m
7'-‘m

r '

service for’

rendered only seven months and seventeen days

service against a regular post which is not countable 

towards pension under the relevant Khyber 

Pakhtunkhwa Civil Servant Pension Rules 

Furthermore, the services rendered by Appellant in 

different projects do not relate to this Department. 

Therefore, he is not entitled for pension from this 

Department.

Needs No Comments.

Needs No Comments.

2021;

■ri

D.

E.

mPMYERS:

It is therefore, humbly prayed that, ■- -i; ■

••S’
P-;accevtance of thi.^ inrifto-n
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-a behalf of respondents, the appeal of the appellant may 

graciously be dismissed.

Moreover, the appellant had wasted the precious 

time and resources of government in the instant case, 

therefore, he may be ordered to bear the cost of 

proceedings.

■

Respondents:

T
"A

isj^tor of Mines, Secretary,
Ug TiPVAifmmpnf Department,

M Khyber Pakhtunkhws 
\ Minerals Dev. Department,
^ Peshawar.

Min^

1

y\ Chief Secretary
ovWnment of Khyber Pakhtunkhwa

artment.etary ffinano 
KhyBi^Pakttunkhwa

iC'

: .PaKKTrnruvA':, 
e Dei?U'.

__■GcvS

■i

\

1-
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KHYBER PAKHTUNKHWA
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PESHAWAR, MONDAY, OBf SEPTEMBER, 2021.

GOVERNMENT OF KHYBER PAKHTUNKHWA FINANCE DEPARTMENT

NOTIFICATION
Dated Peshawar, the 06^ September, 2021

No. SOSR-II/Fl)/2-4/2021.—In exercise of the powers conferred by section 26 of the 

Khyber Pakhtunkhwa Civil Servants Act, 1973 (Khyber Pakhtunkhwa Act No. XVIII of 

1973), the Chief Minister of Khyber Pakhtunkhwa is pleased to make the following rules, 
namely:

KHYJJER PAKHTUNKHWA CIVIL SERVANTS PENSION RULES, 2021

Chaotcr-l
Preliminary

Short title and commencement— (1) These rules may be called the Khyber 

l^akhtunkhwa Civil Servants Pension Rules, 2021.
1.

(2) 'fhesc rules shall come into force at once.

Definitions,—In these rules, unless the context otherwise rqquires:-2,

(a) ‘‘Act”, means the Khyber Pakhtunkhwa Civil Servants Act, 1973 

(Khyber Pakhtunkhwa Act No. XVIII of 1973);

(b) “Accounts Officer”, means an officer, who keeps the accounts of 

Government and includes the Accountant General, Khyber 

Pakhtunkhwa, District Comptrollers of Accounts and District 
Accounts Officers and any other officer, who keeps Government 
accounts;

(c) “competent authority” means the authority to appoint civil 
servants inwarious basic pay scales respectively;

(d) “commutation”, means the advance payment of 35% of gross 

pension to the pensioner for the specific period as specified under 

these rules, which shall be restorable when the naid amount is
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“family” means-(c)

wife in the case of male civil servant or husband in case of 

female civil servant, for life time or till re-marriage;
(i)

children as per detail given below; who were dependent upon 

the deceased civil servant or pensioner;
(ii)

(a) unmarried daughters, life time or till marriage;

(b) disabled and retarded children, for life time and 

without age limit;

(c) widowed or divorced daughters, for life time or till 
remarriage;

(d) son(s) upto the age of 21 years; and

in case of non-existence of any of the above family 

members, to the father or failing the father to the 

mother subject to the condition that they were wholly 

dependent upon the deceased civil servant or pensioner 

and have no other source of income.

(e)

(0 “family pension”, means a compassionate grant paid to the family at 
the rate of hundred percent (100%) of the pension;

(g) “gratuity”, means the amount as specified by Government and paid 

to the family of a civil servant who dies while in service;

(h) “gross pension” means the pension before surrender of the amount 
for commutation of gratuity;

(i) “net pension” means the pension being drawn, minus medical 
allowance;

G) “pension” means a periodical payment, made by Government, in 

consideration of past service, rendered by a civil servant;

(k) “pensioner”, means a civil servant retired from service and 

receiving pension or a member of the family of a deceased civil 
servant in case of family pension;

(1) “Pension Form” means the Pension Form appended to these rules;
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Chapter4I
Service Qualifying for Pension

Conditions of qualification.-*•(!) The service of a civil servant does not qualify 

for pension unless il conforms to the following conditions:

the service shall not be less than ten years;

3.

(a)

the service must be paid by Government from the Provincial 
Consolidated Fund;

(b)

the service of a probationer who is subsequently confirmed in a 

permanent post without interruption qualifies for pension;
(c)

the time spent by a civil servant in approved training shall count as 

service qualifying for pension; however, the period of training 

before actual appointment to a civil post shall not count for pension;

(d)

all leave, other than extra ordinary leave counts as qualifying service 

for the purpose of pension;
(e)

Explanation; The period of extraordinary leave shall not be treated as 

qualifying service for pension but only as a bridge between the two periods of 

qualifying service.

the period of suspension, followed by reinstatement, shall be deemed 

to have been the period as qualifying for pension, regardless of the 

fact whether the civil servant was or was not allowed full pay and 

allowances for the period of suspension;

(0

lime spent by a civil servant on deputation in another Government or 

autonomous body working under Government;
(g)

(h) military pensionable service which ceases before a pension has been 

earned in respect of it, when followed by civil pensionable service, 
counts as pan of such service;

(i) if a permanent post, on which a civil servant holds a lien, is 

abolished, under circumstances entitling him to get a compensation 

pension or gratuity, his service thereafter in a temporary post, under 

Government, qualifies for pension; and

Ci) for the purpose of grant of pension for the service in an autonomous
or semi-autonomous body , the pay drawn and the effective service,
rendered by a civil servant in an autonomous or semi-autonomous
body , the authorized capital of which is wholly subscribed by the
1-ederai or Government in a post, appointment to which is by law,
required to be made and salary of which is required to be fixed by
the Federal Government or Government shall be treated as pay

------nr
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Dated Peshav\/ar, the 16^^^ February, 2017

NOTIFICATION

No. SO (E)/MDD/2-2/2016: On the recommendation of the Project Selection 

Committee, the competent authority is pleased to appoint Mr, Shaida Muhammad S/0 

Nisar Muhammad R/0 Village & P,0 Prang Mohallah Shaheeda Bazar Charsadda

#;v' •.

as
Project Manager (BPS-18). in the Project titled ’‘Establishment of Model Coal Mines 

Project Shahkot District Nowshera,." with a fixed salary of Rs.85000/- (Rupees Eighty- 

five thousand only) per month (all inclusive) in the ADP Scheme titled "Establishment of 

Model Coal Mines Project Shahkot District Nowshera"k purely on contract basis subject 
to. inter-alia, the following Terms & Conditions upto 30,06.2017 further extendable 

periodically subject to his satisfactory performance, or till expiry of the project whichever

is earlier, in the public interest, with immediate effect:
Av ■

;•
TERMS AND CONDITIONS:

The appointment shall be governed by the Provincial Government Project 
Policy and the Conduct Rules 1987;

The appointee shall serve the Government as.Project Manager (BPS-18), 
in the Project titled "Establishment of Model Coal,Mines Project Shahkot 
District Nowshera" with a fixed salary of Rs,85000/- (Rupees Eighty-five 
thousand only) per month (all inclusive) in the ADP Scheme 
Establishment of Model Coal Mines Project Shahkot District Nowshe.ra",

The appointee shall devote his full time to perform his duties as'’Project 
Manager in the ADP Scheme;

The appointee shall carry out such Administrative functions in relation to 
his duties as the Govt..may, from time to time, assign to him;

For the service rendered, the appointee shall be entitled .to receive pay as 
may be prescribed in the project policy/PC-l and will not be entitled to 
any annual increments duriag his contractual appointment. The pay of the 
appointee will commence from the date of his assumption of charge of the 
post and ceased on the date of his termination of the agreement 
termination of his services for any services for any reason, whichever iriay 
be easier;

II.

III.

IV.

V.

earn

or on

Vi. The appointee shall if required to travel in tine public interest be entitled to 
receive traveling allowance at such rate as may be prescribed:

The appointee shall not, unless permitted by the Government indulge 
private practice nor shall he indulge, directly or indirectly, in any trade, 
business or occupation, and in any politically activity what 'sever, other 
than his obligations under the agreement;

if the .performance of the appointee is found un-satisfactory, h'ls services 
will be terminated on 15-days notice or payment of 15-days salary in lieu 
of notice:

vii. in V.

viii.

P.T.O
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Xi'v. The appointee shall work 
will not be transferred 
station;

against the post for which he 
any other post in the ie was recruited and 

any other
to

project or at

i in case the project post 
be filled in accordin. 

Public Service Comniissl

XV.
IS converted in to ri

- 'uies urescrihpri f ' • ^be post
case maybe. The appoinfeeMhaThbl'T'*'''"' Cohimittbe.Ts'me

regular post, However, if eliaiblp '^Pbt of adjustment
post with'other candidates'

y.

against the 
and compete for the

xvi. The appointee shall execute a
Eroject.Poiicy with the employeran agreement Stamp Paper under theon

2, i.r the above terms and
him, he should , 

Pakhtunkhwa, within

are acceptable to 

of Mines Khyber
'sport to the Chief Inspector

of Mines, Inspectorate 

after issuance of this , 

as reverted/witl'idraw. '
which his appointment shall be considered

ti
Secretary lo Govt: of Khyber Pakhtunkhwa 

Minerals Dev: Department
i

I
i

Eruj_st: No, & en;
/

Copy forwarded to;

2, The
The DiTiTTcbhTrbfficeTN'TsP'eT"'" ‘Thbe

S Office Order File

1.

3.
4,

' 5.
6,

ot Nowshera"
\

\l
,\

I\ ) a'/
(Mr

Section Offtc^YStt :)
j

I
1
i■
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Da ed: 01/08/2018«I iNjntification ;
Pakht in] hwa Emplcve jsof Sectioii'4 of The Khyber 

[Khyber Pakhtunkhwa Act No 

services of the following employee

iZaZ5/2iU5. In terms 

cion of Services] Act, 2018,
, X of 2t 8], the Compe tent 

of the project't led[Regular!?
Authorit , is pleased to regularize the

t of Model Mine at Nowshera", with effect from. 7,3,2018: -

1

"Establis 'imen

Designation_______ ^—
Dpputv Director [T]____
A<;sistant Director [BMl
Assistant Director [T]__
Assistant Director [T]—
Assistant____________
Computer Operator------

• Computer Operator_----
Mechanical Supervisor^
Purveyor_______ _
Compressor QperatQr___
Compressor Operato_ry_

' ShotFirer________ ___
' Haulage Driver _______

Mine Sirdar ________
Mine Sir'dar _____
lunior Clerk_________
junior Clerk_________
Store Keeper ^

~~ plumbef/PipeFitter_
Driver________ ___ _
Driver_____________

^ Naib Qasid ___ ^—
N-aib Oasid ______
Chowkidar _

" Chowkidar________
Sweeper_____ ____ _
Sweeper •________

BPSS.No 1 Name_____________
Shaida Muhammad

2 I Faqir Elahi________
S ~ Bashir Ahmad_______

Muhammad Tahir _
5 Arsalan Ahmad_____
6 Shah Fahad______

AbidUrRehman _
8 I Asiflqbal _______ __
9 Muhammad Aqeel _

nhaid Ullah ^
Rakhtlamil shah___
Muhammad All Shah_

13 I Asmat Ullah ___
14 NoorWali __
'm -| nh^id Ullah~^ _

Muhammad Tauqeer
17 ISohai Ahmad______

Amiad Hayat______
19 Arshad All________

Wahppd Ur Rehman

i 18
17
17
17
16
16
167i 16
12
1210 1211 1212 12
11
11
1116
11
9

620 6AbidUlah_____
2^2 lunaid Mul^mad 

Dii Muhammad
24 I Shakir Ullah
79 Yasir Gul __
26 Habib Ullah

21
3
323
3
3
3
3Sareer Ahmad27

--sd-- 
Secretary to

Govt.' of Khyber Pakhtunkhwa
Minerals Development Department

St: No. & date Even:.i nt

PS to Secretary Finance Department, Khyber Pakhtunkhwa
8. Manager Govt, Printing Press

All the above named employees 
10. Office order file

1
2

4.
5.

/

9. . ^

\
jp

M u cf"
Section Officer (Estt;)



INSPECTORATE OF MINES 
KHYBER PAKHTUNKHWA, PESHAWAR 

ATTACHED DEPARTMENT, NEAR JUDICIAL COMPLEX 
KHYBER ROAD PESHAWAR 

Ph: 091-9211746- Fax No. 091-9210236 Email: iomadmn@gmail.com

Ino. CIM/AdimyCourt Cases/Shaida Muhammad/202y ' M 3)0 Dated: ----
I ---------------------------------------------------------------- ----------------- ^

To
^/Diary No. _

The Registrar,
Service Tribunal Khyber Pakhtunkhwa, 
Peshawar.

SERVICE APPEAL NO. 1605/2019 TITLED SHAIDA MUHAMMAD VSSubject: -
GOVT: OF KHYBER PAKHTUNKHWA THROUGH CHIEF
SECREATARY AND OTHERS

I am directed to refer to the subject noted above and to submit herewith the 

Parawise Comments of subject appeal of Shaida Muhammad vs Govt: of Khyber 

Pakhtunkhwa in original and 4 copies alongwith a copy vetted through Additional Advocate 

General Service Tribunal Khyber Pakhtunkhwa for further process, please.

CJJ<J

Assistant D^ector 
(Administration) 

Inspectorate of Mines 
Khyber Pakhtunkhwa

_____ Dated; I^ZjWllEndstt: No. CIM/AdmiVCourt Cases/Shaida Muhammad/202y.
Copy forwarded to:

1. The Chief Inspector of Mines Khyber Pakhtunkhwa.
2. P.S to Secretary Minerals Development Department.
3. P.S to Secretary Finance Khyber Pakhtunkhwa.
4. Section Officer (Litigation) Minerals Development Department w/r to his letter No. 

SO(Lit)/MDD/l-1450/2022/4284-85, dated 15.03.2022.
5. The Assistant Director (Admin), H/Q Office Directorate General Mines and Minerals 

w/r to his letter No. 451-55/DGMM/Admn/SA No 1605/2019 dated 07.01.2022.

Assistant Director 
(Administration) 

Inspectorate of Mines 
Khyber Pakhtunkhwa ,

mailto:iomadmn@gmail.com


>

:¥v'

IN THE HONOURABLE KHYBER PAKHTUNKHWA SERVICE TRIBUNAL
PESHAWAR

Appeal No. 1605/2019

Shahida Muhammad
Appellant/Petilioner

Versus

Government of Khyber pakhtunkhwa & others
Respondents

INDEX

Sr. No. Description Pages
01. Reply on behalf of Respondent No. 01
02. Affidavit and authorization

I

I

I..
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IN THE HONOURABLE KHYBER PAKHTUNKHWA SERVICE TRIBUNAL
PESHAWAR

Appeal No. 1605/2019

I
Shahida Muhammad

Appellant/Petilioner
Versus

Government of Khyber pakhtunkhwa & others
Respondents

I

Reply of behalf of Respondent no 5 (Secretary. Petroleum Division, Government of

Pakistan, Islamabad)

Respectfully Sheweth: 

REPORT

That saindak Metals Ltd. (SML) is a Public Limited Company, registered with Securities 
and Exchange Commission of Pakistan (SECP) under Companies Act. SML being a 
limited Company has its own non-statutory service rules being approved by its own 
Board of Directors.

1.

2. That employees of SML are purely dealt/govemed with employees rules and terms and 
conditions being signed with SML independently.

■ i PRAYER:

In the light of above submisiions, and being an employment issue of SML, no 
prayer/relief claimed against Respondent no.5, it is respectfully prayed that this Hon’ble 

;f Court may deleted that the name of Respondent No.5 from the array of Respondents.

On behalf o ispondent No.5

Ministry o^£^,pp,Lwiii9)

: •

isiGovernment

•
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IN THE HONOURABLE KHYBER PAKHTUNKHWA SERVICE TRIBUNAL
PESHAWAR

Appeal No. 1605/2019

Shahida Miihammad
Appellant/Petilioner'■I

Versus

Government of Khyber pakhtunkhwa & others
Respondents

i.

AFFIDAVIT

: : ■ ; . , I, ..Muhammad Umar Farooq, Assistant Director (Legal), Ministry of Energy (Petroleum 

Division), Islamabad, do hereby solemnly affirm that the contents of the Para-wse-coriiMerits^bh 

behalf of respondent No. 5 are true and correct to the best of my knowledge and belief and that 

nothing has been concealed from this Hon’ble Court/Tribunal.
I

DEPONENT

CNIC: 38201-9559922-9 
CELL No: 0345-8664009

• • ^}i'. •


