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«
BEFORE THE KHYBER PUKHTUNKHWA SERVICE TRIBUNAL PESHAWAR

Appeal No: 1708/2023

Mr. Muhammad Hanif. Appellant.

VERSUS

Secretary E & SE Department & Others Respondents.

Para-wise comments on behalf of respondents No:1. 2 & 3. KhyFvor
.■?»Oi-vs(L-e -f-.i fr Vv.i

Respectfully Sheweth:
No.

Preliminary Objection

1. That the appellant has got no cause of action to file the instant appeal.

2. That the appellant has not come to this Honourable Tribunal \with clean hands.
3. That the appellant has concealed material facts from this Honourable Tribunal.

4. That the appellant is estopped by his own conduct to bring the present appeal,

5. That the appeal is bad due to mis-joinder and non-joinder of necessary parties.
6. That the appellant has been treated as per rules and policy in-vogue.

7. That the promotion withdrawal order dated 19-5-2023 is within legal parameters and is 

according to the rules / policy.

8. That the instant appeal is filed on malafide intentions just to exert illegal pressure on the 

respondent department.
On Facts:

1. No comments. Pertains to record.

2. No comments. Pertains to record.

3. That para-3 is correct to the extent of promotion of PSTs to the post of CT’s mistakenly

by the Respondent 3, however the same promotion was withdrawn / recalled vide order

dated 19-5-2023, under the rules. It may be mentioned here that there is no rules / policy 

of promotion of PST teacher to the post of CT.(Withdrawal order dated 19-5-2023 and 

promotion policy are attached as Annex-A &B )

4. That detail reply has been submitted under para-3 above, as stated that there is no 

provision of promotion from PST to CT in rules / policy,

5. Detail reply has already been submitted under para- 3 & 4 above.

6. Detail reply has already been submitted under para- 3 & 4 above.

7. That as stated in above paras, that there is no provision of promotion from PST to CT in 

rules / policy.

8. No, comments, pertains to record.

9. Pertains to record, however as stated above, that that there is no provision of promotion 

from PST to CT in rules / policy.

10. That para-10 is incorrect, the appellant has no right to file such appeal, however the 

respondent department also submit on following grounds inter alia.



i
Grounds;

Incorrect & denied: the appellant has been treated as per rules and policy, the 

appellant is just exerting illegal pressure on the respondent department by filling the 

instant appeal.
Incorrect & denied: As stated that there is no rules / policy of promotion of PST teacher 

to the post of CT,
Incorrect & denied: The appellant has been dealt in accordance with law/rules as no 

one is allowed to violate the Government rules/regulation, furthermore, there is no rules / 

policy of promotion of PST teacher to the post of CT.
Incorrect & denied: Detail reply has already been submitted in the above paras. 
Incorrect & denied: All Government employees are bound to perform their duties 

according to law/rules/instructions given by the Government from time to time in the 

interest of public.
Incorrect & denied: The appellant has been treated by applying the rules / policy in 

vogue and just exerting illegal pressure on the respondent department on ill well. 

Incorrect & denied: Detail reply has already been submitted in above paras.

The respondents seek leave to raise additional ground at the time of arguments.

A.

B.

C.

D.

E.

F.

G.

H.

Prayer

In light of the above fact 

dismissed in favor of the Respondent Department.

it is humbly prayed that the appeal may very kindly be

Secretary E & SE Khyber Pakhtunkhwa 

(Respondent No.l)

Director E & SE Khyber Pakhtunkhwa 

(Respondent No.2)

District Educati€^0fficer (M) 
(Respondei^No.3)
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BEFORE THE KHYBER PAKHTUNKHAWA SERVICE TRIBUNAL. PESHAWAR

Service Appeal No._ 1708/2023

APPELLANTMuhammad Hanif

VERSUS

RESPONDENTSSecretary E&SED KPK Peshav/ar & Others

AFFIDAVIT

I, Mr. Asad Ullah SDEO (BPS-17) Focal Person for Litigation- 

Orakzai Elementary & Secondary Education Department, do hereby 

solemnly affirm and declare that the contents of the accompanying 

compliance Report, submitted by the respondents, are true and correct to 

the best of my knowledge and belief and nothing has been concealed from 

this Honorable Court.

It is further stated on oath that in this appeal, the answering 

respondents have neither been placed Ex-parte nor their defense has been 

struck

Asad Ullah
SDEO (Lower)/Litigation, Orakzai 

CNIC; 14101-1426407-9 
MOBILE NO.0333-9671304



OFFICE OF THE DISTRICT EDUCATION OFFICER{Male) 
DISTRICT ORAKZAI

District H/Q Kohat Road Babar Mela at Hangu.
Phone # 0925-690017 Fax # 0925-69001 7 

Email: deoorakzai2020@gmail.com
ICf
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Service Appeal No._ 1708/2023

APPELLANTMuhammad Hanif,

VERSUS

RESPONDENTSSecretary E&SED KPK Peshawar & Others

AUTHORITY LETTER

It is certified that Mr. Asad Ullah SDEO Lower Orakzai (BPS; 17) Focal Person 

Litigation of this office is hereby authorized to appear before the Khyber Pkahtunkhwa 

Service Tribunal, Peshawar on dated 14^^ September, 2023 positively.

DISTRICT EDUCSa^N OFFICER (Male) 
DistricTORAKZAI

mailto:deoorakzai2020@gmail.com


OFFICE OF THE DISTRICT EDUCATION OFFICER- (M)-ORAKZAI
DISTRICT HEADQUARTER ORAKZAI AT BABER MELA-HANGU 

Phone # 0925-690017 Fax # 0925-690017
Email; riRnnrakzai2n2n@amaihcom

mmm.
l.ki4 .......Dated..No...

OFFICE ORDER:
In compliance of the Directorate of Elementary & Secondary Education, Khyber Pakhtunkhwa

Peshawar vide letter bearing No. 18811, dated 11-04-2023, the competent authority DEO (M) J
withdraw the promotion orders bearing Endst: No. 6660, dated 10-12-2020 in respect of the folio wing twenty four 
promoted PSTs in BPS: 12 to the posts of CTs in BPS: 15 in District Orakza of the promotion order ibid. ^

hereby adjusted in the schools mentioned against mr names with
Furthermore, the following teachers are 
immediate effect PLACE OF ADJUSTMENT 

GPS Bara Mela
GPS Stara Kada____________ _
GPS Sarki Khel_____ _________
GPS Bada Sheikhan

CURRNT PLACE OF POSTINGNAMES#
GMS Star SamIqbal Hussain1.
GMS Safri Feroz Khel 
GMSYakhoKandow 
GHS Mishti Bazar

Khaista Jan2.
Muhammad Yaqoob
Muhammad Hanif

3.
4.

GPS Gul Cheri 
GPSGhutakAli]^
GPS Ranqin Khel
GPS Dago Takhtak
GPS Khee Kada No.1

GMS Babra Laaki
GMS Safri Feroz Khel
GHS Bazid Khel
GHS Avi Mela ,
GHS Gulistan

Naseeb Rehman5.-
Gul Karim6.
Dalil Shah________
Mat! Ur Rehman
Gul Rahim_______
Ashfaq All________
Maskeen Khan
Syed Khadim Hussain

7.
8.
9. GPS Bal Kot

GPS Dran Sheikhan 
GMPS Shamer

GMS Khalil Sepoy 
GMS Damber Last!
GHSS Andkhel

10.
11.
12.

GPS Kagnai Sher Khel
GPS Khar Khushta 
GPSArkhio Killi 
GPS Suleman Kh^

GMSWampanraRaees Akbar13.
GMS Khalil Sepoy
GHS Saifal Darrah
GMS Mirako Payan

Hussain Asgher14.
Minawar khan15.
Shiren Hassan16.

GPSTaghnaiGMS Zanka KhelAmjad Khan17. Will be adjusted as ahd when the inter 
district transfer is withdrawn by the 
Directorate of Elementary. & Secondary 
Education Khvber Pakhtun Khwa

GHS Jarma District KohatSaqib U1 Islam18.

GPS Swaro Kot
GPS Khadizai No.1

GHS Swaro KotAmir ur Rehman19,
GHS Swaro KotHikmat Khan20. GPS Zor ChapperGHS Chapper MishtiMunawar Khan .

Muhammad Ghani
21. Kot All KhelGMS Stara Kada22.

Ghutak All KhelGHS BaghnakPainda Khan23. GPS Taropi Ali KhelGMS Dana KhulaIsrafii Khan24.
Note:1) Fresh charge report in their original B^/c Pay Scales as on 09-12-2020 should he submitted to ail concerned within 15 days 

positively. In vise of failure/refusal, they will be treated under the Khyber Pakhtunkhwa Govt. Servants (Efficiency & 
Discipline) Fulas, 2011.

2) TA/DA is no' al'owed for joining of their duties. DISTRICT EDUCATE QFFiCER (MALE) 
DISTRICT 01

Copy of Qven No. & Date:
Copy a"nd^serondary°EducatL Khyber Pakhtunkhwa Peshawar with the request to withdraw inter

District transfer order in r/o S# 18. already transferred to District Kohat vide Directorate of E&SE KP No. 13656- 
61/F.No 51 Transfers Dated Peshawar the 27/12/2022. ‘

2) Additional Director (Estab), Directorate of E&SE, MAs, Peshawar.
3) District Education Office (M). District Kohat 
r.) District Monitorng Officer. EMA, District Orakzai. 
i. District Accounts Officer, District Orakzai.
6, Deputy DEOi'M). Orakzai.
7) Assistant Director (Estab), Directorate of E&SE, KP, Peshawar vide his office letter quoted above.
8) Principal/Head Masters/Incharge HM and Head Teachers concerned.
S) SDEOs concerned for further necessary action.
10) Superintendent/f’ay Clerk 0/0 the DEO (M) Orakzai for further necessary actions.
11) Focal Person (HRMIS) for necessary action.
12) PSTs concerned
13) Office Copy /rf-

DISTRICT EDUCATION OFFICER (MALE) 
DISTRICT ORAKZAI
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A *>^t'-J GOVERNMENT OF THE KHVBER FAKHTUNKH vVa 
ELEMENTARY AND SECONDARY Er/UCATION DEFART.MENi:.e<,'

--"■'\1
Ik&

I
NOTIFrCATION

C'- Peshawar, dated the November J3.2012.

^Q,(Pai4<./jSi^/afetiiig4,0 i 2,Teaching Cadre> In pursuance of t!ie provisions contaiiiedin sub rule (2) of rule 3 of the Khyber Pakhtpjnkhwa Civil 

Servants (Appointment. Promotion and Transfer) Rules. 1589 and in supersessio., .n all Notifications issued in 

Education Dspaitinen.t i.n consultation with the Establishment Department
this behalf, the EIcme.ntar>-- and Secondarv 

lin; Finance Department hereby lays down the method of reerjitment. 
qualification and omcr conditions specitled in the Appendix to this Notith'.atiui: which shall be applicable to all the posts specified
said Appendix and the sciiedule therewith.

2

and

in Column Wo. 2 of Lhe

/

^ECRis 1 .AH V 10 \.0 -/ERNMENT OF THE KHYiiER PA.KHTUN^^H'^---■' 
ELEMENTARY AND SECONDARY EDUCATION OEPARTMENTrJ

Endst. No. -y. Date as above.

Copy forvva.'-deci lo:-

. !j;e bsoretary to Govt, or -Kh'/ber Pakhtunkhwa, Estabiishment Depsilnient. 
2. oecreiaiy to Govt, of Khybsr Pak.htu.nkhwa. Finance Depaitmenr.
3 ! i;o oecreta.'y to Govt of Khyber Pakhtunkhwa, aw Oeo.^rt:nent
4. Yhs Secretary Khyber Pskheunkhwa. Pobiic Service Commission Pesh.-v-v.
5. 1 he .^‘.ccouritant General. Khyber f-akhtunkhwa Pashawa.'
6. The Oii edor OEfcSC) Khyhsr Pakhtunkhvva Pesh^war 
A rh.s Direoic-r td-jcation (FATA). Peshawar

}

C:'.

f ■
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(D
3 The Director Cumcuium & Teachers Education Abbottabad.

'll Th^ Deputy Director Database(EMlS) E&3E Department.

u. All Dfetnct Accounts Officers in Khyber Pakhtunkhwa /Agency Accounts Ofr.cers FATa.

15 AH Agency Education Officers FA i A.
16 P-S to Governor, Khyber Pakhtunkhwa.
17 P S to Chief Minister, Khyber Pakhtunkhwa. 
ia P S to Chief Secretary. Khyber Pakhtunkhwa.
19. PS to Minister E&SE Khyber Pakhtunkhwa Peshawar.
20. PS to Secretary t&SE Department.
21. Master File.

9. , Peshav/ar.

rxjj:.
.{ --r-

J;.'/
Secfew Officer (Primary)

;. ■

:
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APPENDIX

Method of recruitment.Age
iimtt.

Minimum qualification and experience for 
initial appointment or by transfer.___

Nomenclature of the 
post

S.No.
5.4.3.2.1. (a) Fifty percent by promotion on the basis

of seniority-cum-fitness, in the following 
manner:

18 to 35 
years:

Second class Bachelor’s Degree with two 
subjects/ as Chemistry, Botany, Zoology, 
Physics?'Mathematics. Statistics [hnnanitles 
and other equivalent groups 
recognized University; or

M.A in Education or Bachelor’s Degree m 
Education, from a recognized University.

0)Secondary School Teacher
(BPS-I6).

1.

IVom a forty per cent from amongst the 
... Certified Teachers (General), 

Certified Teachers (Agriculture), 
Certified Teachers (Industrial Arts) 
and Certified Teachers (Home I 
Economics) with at least five years j 

such and having | 
qualification mentioned in column ; 
No. 3;

(0

(ii)

\!
service as

1
(ii) four per cent from amongst the I 

Drawing Masters with at least five i 
such and having 1years service as 

Qualification meutior.ed in column | 
No.3; 1

(iii) four per cent from amongst the j 
Physical Education Teachers with I 
at least five years service as such | 
and having qualification mentioned j 
in column No- -K

t
I

1

tj-f *

iiSr
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I

cent from amongst thejy* (iv) one pec
Instructional Material Specialists, 
with atieast five years service as 
such • and having qualification 
mentioned in column No. 3; and

;4>

/
(v) one per cent from amongst the 

Arabic Teachers with at least five 
years service as siich and having 
qualification mentioned in Column 

^ No.3;and

(b) fifty per cent by initial recruitment.

r

fi
■\

\By promotion, on the basis of scnioriiy-cum- 
fitness, from amongst Arabic Teachers, with at 
lea.st five years service as such and having 
qualification as prescribed for imlial 
recruitment of Arabic Teacher.

Senior Arabic Teacher 
(SAT) (BPS-16)

2.

Senior Theology Teacher 
(STr)(B-l6).

2 By promotion, on the basis of seniority-curn- 
fitness, from amongst Theology Teachers, wvh 
at least five years service as such and having 
qualification as prescribed for initial recruitment 
of Theology Teacher.

4. Senior Certified Teacher
■(SCT)(Genera!)
(BPS-16).

T>y promotion, on the basis of senioriiy-cum- 
fituess, from amongst Certified Teachers 
(CJcneral), with at least five years service as such 
and having qualification as prescribed for initial 
recruitment of Ceriified Teacher (General).
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■BT^omolion, on the basis of senionty-cuni- 
fitness. from amongst Certified Teacneis 
(Industrial Arts), with at least five years seiv^ 
\s such and having qualification as pr«cnbed 
for initial recruitment of Certified Teacher 
(Industrial Arts).

Sriiii't- Certified Teacher 
{Industrial Arts) 
(BPS-16).

the basis of seniority-cum- 
Certified Teachers

By promotion, on 
fitness, from amongst 
(Agriculture), with at least five years se^ice as 
sudi and having qualification as presenbed .or 
initial recruitment of Certified Teacher
(Agriculture). _______
Bv promotion on-flie basis of seniority-cura- 
fitness from amongst Drawing M^.ter3 with at 
least five years service as such an.- nav.. 
qualification as prescribed for iintia. rec.uun i 
of Drawing Master. _____________

r
Senior Certified Teacher 
(Agriculture)
(BPS-16).

6.

!
I

Senior Drawing Master 
(BPS-16).

7.

&
the basis of seniority-cum-

Economics),-with at least tive yenirs ^
<;uch and having qualification as presenbed foi 

Certified Teacher (Home

Economics).

Senior Certified Teacher
(SCT) (Home Economics) 
(BPS-16).

8.

-I

Sr"::::’ “
r^emofPhysic^tion re^__J

Senior Physical Education 
Teacher (BPS-16).

9.

W-y-
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20 to 35 1 By initial recruitment 
years.

Alamia Fil Uloomul Arabia wal Islainia from 
a recognized Tanzimuatul Wafaqul Madans: 
or Daml Uloom Saidu Sharif Swat Darul 
Uloom Charbagh Swat, Darul Uloom Chitral, 
Darul Uloom Dardsh Chitral and auy_ other 
Government run Darul Uloom, as nol.hed by 
the Government from time to time; or 
Second Class Master’s Degree m Arabic Lrom
fl recognized University. --------- ------

Class Secondary School C-crlincate, 
from a recognized Board witli Shahdatul 
Alamia from a recognized ■rmr/.imatul 
Wafaqul Madaris or Darul Uloom oaidu 
Sharif Swat, Darul Uloom Ch;nlu,-;.li Swat, 

Chitral, Darul Uloom Oarosh 
run Darul

(0Amhic'reacher (AT) 
(15PS-i5).

|0

/

I
initialcent by‘ Seventy-five per

recruitment; and
(a)20 to 35

years.Second(i)Theology Teacher (TT)
(BPS-15).

11. Atwenty-five per cent by promotion, on the i 
basis of seniority-cuni-fitness, from j 
amongst the Senior Qaris, with at least | 
five years
qualification prescribed for 
recruitment of Iheoiogy leacher:

(b)

having j 
initial ?

andserviceDarul Uloom
Chitral and any other GoveinincnL

notified by the Governrnem from iUloom, as 
time to time; or

. iNote: In case of non availability of suitable ^ 
for promotion, then by inuiai |

i
person 
recruitment.Second Class Master’s Degree in Islamiyat 

from a recognized University. ^ ^______(ii)
Bv promotion, on the^asis of seaionty-cuiti- 
fitness, from amongst Qaris, with at least .tve .. 
years service as such and having qualification 
prescribed tor initial recruitment___________ _

forty per cent by initial recruitment; and

Senior Qari
(BPS-15).

•2.
t

(^-)IS to 35 
years._

Ba''h'-‘‘ior’s Degree or eouivalenl qualilicalion Iroin a
with Cerlillcd TeacherCertified leacher

(General) (BPS-15).
13. rprnanlzed University

u
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^ ) sixty per cent by promotion, on the basis 
of seniority-cum-fitness, from amongst 

^ the Primary School Head Teachers, with 
at least five years service and having 
qualification prescribed for initial 
recruitment of Certified Teacher

Certificate or two years Associate Degree in* ‘
Education from a recognized University or eighteen*; - 
months piploma in Education.

/(General):
Provided r that if no suitable 

candidate is avsdlable , amongst the 
Primary School Head Teachers for 

. transfer, then the posts will be filled .by 
prorfiotion on the basis of seniority-cum-' 
fitaess, from amongst Senior Primary 
School Teachers with at least five years 
service and having qualification 
prescribed for initial recruitment of 
Certified Teacher (General).

•.

Note:- In case of non availability of suitable 
person for promotion, then by initial 

. recruitment. 1
( }

i
Certified Teacher 
(Industrial Arts) 
(BPS-15).

(a) Forty per cent by initial recruitment; and14. (0 Bachelor’s Degree from a recognized .18 to 35 
University with two years truining in the years, 
relevant technical subjects IVuin any 
Government Industrial or Govi. Technical 
Vocational Institute or Center; or

(b) sixty per cent by promotion, on the basis 
; of scniority-cum-fitness, uom amongst

the Primary School Head Teachers with 11 ; 
at least five years service and having l/v 
qualification prescribed for initial ^ 
recruitment of Certified Teacher(b) Bachelor’s Degree from ;i recognized

(
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\(Indiislriiil Arts):University with nine months training from 

any Government Agro Technical Teacher 
Training Center of the Level of Certified 
Teacher, Agro technical (Industrial Arts).

iVovided that if no suitable 
candidate is available amongst the 
Primary School Head Teachers. for 
Promotion, then the posts will be filled 
by promotion on the basis of seniority- 
cum- fitness, from amongst Senior 
Primary School Teachers with at least 
five years service and having 

I qualification prescribed . for initial 
■ recruitment of Certified Teacher 
• (Industrial Arts).

t
^ *

V
Note: In case of non availability of suitable 
person for promotion, then by initial 
recruitment.______________
(a) Forty per. cent by Initial recruitment; and"Certified Teacher 

(Agriculture) 
(BPS-15).

(i)15. - Bachelor’s Degree from a iccugnized 
University with year liaining in
Agriculture from any.GovemmciU institute or 
center with nine months training from 
Government Agro Technical Teacher 
Training Center of the level uf Certified 
Teacher Agro Technical (Agricullm-c); or

18 to 35
years.

(b) sixty per cent by promotion, on the basis 
of seniority-cum-fitness from amongst 
the Primary School Head Teachers, wltli 
at least five years service and having 
qualification prescribed for initial I 
recruitment of Certified Teacher ,

(ii) Bachelor’s Degree with Agriculture lis one of 
the subject, from a recognized University: or

Bachelor’s Degree from :: i ccognized

(Agriculture):

Provided that if no suitable 
candidate is avaiiabie amongst the(iii)
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any Government Agro Technical 'Peacher 
Training Center of the Level of Certified 
Teacher, Agro technical (Agriculture).

prommlDii, then the posts will be filled by 
proimUion on the basis of seniority-cum- 
fitness. !rom amongst Senior Primary 
School Teachers with at least five years 
service and having qualification 
prescribed for initial recruitment of 
Certified Teacher (Agriculture).

i:

t \

Note: In case of non availability of suitable 
person for promotion, then by initial 
recruitment.

(a) ‘Forty per cent by Initial recruitment; andl8to35t 
years. -

Bachelor’s Degree with Home Ecoiioniics, as 
one of the subject, from a recognized 
University with in service training from 
Government Agro Technical I'cachcr 
Training Center; or
Certified Teacher Certificate will; I-lome 
Economics, as one of the subjects, from any 
Government Training school or college with 
Bachelor’s Degree; or

Certified Teacher (Home 
Economics)
(BPS-I5).

(i)16:

(b) -sixty per cent by promotion, on tlie basis 
of seniority-cum-fitness, from amongst 
the Primary School Head Teachers with 
at least five years service as such and 
-having qualification prescribed for Initial 
recruitment of Certified Teacher (Home 
Economics):

(ii)

Bachelor’s Degree from a recognized 
University with nine months iniitiing from 
Government Agro Technical Teacher 
Training Center of the level of the 
Certified Teacher Agro Technic;-.) (Home 
Economics); or

Provided that if no suitable 1 
candidate is available amongst the ( i 
Primary School Head Teachers for \ \
promotion, then the posts will be filled by 1 \ 
promotion on the basis of seniority-cam-1 J 
fitness, from amongst Senior Primary * 
School Teachers with at least five years ! 
sendee and having qualification | 
prescribed for initial recruitment of I

(iii)

Oy) Bachelor’s Degree, from a recognized

I
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any Government Agro Techmcai Teacher 
Training Center of the Level of Certified 
Teacher, Agro techmcai (Agriculture).

promotion, then the posts will be filled by 
promi^tion on the basis of seniority-curn- 
fitness. from amongst Senior Primary 
School Teachers with at least five years 
service and having qualification 
prescribed for initial recruitment of 
Certified Teacher (Agriculture).

Note: In case of non availability of suitable 
person for promotion, then by initial 

_____ recruitment._______________________
(a) Torty per cent by Initial recruitment; and

/

l8to35i 
years. •

Bachelor’s Degree with Home [Ecoiiomics, as 
one of the subject, from a recognized 
University with in seiv'ice training from 
Government Agro Technical I'cachcr 
Training Center; or
Certified Teacher Certificate with Home 
Economics, as one of the subjects, I'roin any 
Government Training school or c()llegc with 
Bachelor’s Degree; or

Certified Teacher (Home 
Economics)
(BPS-15).

(i)^ 16: •

(b) ■sixty per cent by promotion, on die basis 
of seniority-cum-fitness, from amongst 
the Primary School Head Teachers with 
at least five years service as such and , 
-having qualification prescribed for Initial 
recruitment of Certified Teacher (Home 
Economics):

I
i\

(ii)I.
1 .

Bachelor’s Degree from a recognized 
University with nine months Iraining from 
Government Agro Technical Teacher 
Training Center of the Icvd of the 
Certified Teacher Agro Technic::! (Home | 
Economics); or |

(iii) Provided that if no suitable 
candidate is available amongst the i
Primary School Head Teachers lor ’ 
promotion, then the posts will be filled by 
promotion on the basis of seaiority-cum-1 * 
fitness, from amongst Senior Primary 
School Teachers with at least five years 
service and having qualification
orescribed for initial recruitment of;

i ^

Bachelor’s Degree, from a recognized |(iv)
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I)

Physical Education
•Teacher (BPS-15).

Bachelor’s Degree from a recognized University
with one year junior Diploma in Physical Education 
course or Army equivalency or otlier equivalent 
qualification.

18 IS to 35 
years.

(a) Eighty per cent by initial recruitment; and

Cb) tv/enty per cent by promotion, on the- 
basis of seniority-cum-fitness, from 
amongst the Primaiy School Head 
Teachers with at least five years 
and having qualification prescribed for 
initial recruitment of Physical Education 
Teacher: •

service/

b
\

Provided that if no suitable 
; icandidatc is available for promotion then 

on the basis of seniority-cum-fitness, 
. from amongst Senior Primary School 
. Teachers with at least five

1 . i>.

years service 
and having qualification prescribed for 
initial recruitment of Physical Education 
Teacher.

In case of non-availabUily of suitable i 
■ candidate for promotion, then by initial i 

recruitment.

By promotion, on the basis of seniority-cum- , 
fitness, from amongst Senior Primary School \ 
Teachers with at least ten years sernce and 
having qualification for Tnifial
recruitment of Primary School Teacher.
By promotion, on the basis of seniority-cum- 
fitness, from amongst Primary School Teachers '

i
I19. Primary School Head

Teacher (PSHTJ 
(BPS-15).

i
‘

\

20. Senior Primary School
Teacher (BPS-14).

I



lA

■ .

with at least five years service as such and
having qualification prescribed for initial 
recruitment of Primary School Teacher.

By initial recruiunent on merit at Union Council 
level: 'provided that if no suite^le candidate is 
within the Union Council is available, then from

18 to 35 
years.

Intermediate or equivalent qualification, from 
■a recognized Board with Primary School 
Teacher Certificate/ Diploma in Education 
from a recognized Institute; or

(i)Primary School Teacher 
(BPS-I2).

21.

the adjacent Union Councils or/aieriL

School Certificate, from aSecondary .
recognized Board in second Division with 

Associate Degree in Education
(ii)

two years 
from a recognized University.

-n
cjTral Sanad' 18 to 35 1 By initial rectuitraent.

years.
with. Hifz-e-Quran andIntermediate

from a recognized Institution.Qari
(BPS-I2).

22.
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SCHEDULK

as under:-Selection criterion and other conditions for direct recruitment against the below mentioned posts shall be

r'
Ambtc Teacher

\100Total Marks:Educational Qualification

Marks obtained X 20 / total marks =__
Marks obtained X 20/total marks - _

Marks obtained X20/total marks =
' Marks obtained X 20 / total marks __

ssc
HSSC «
BA/SSc ]M.A Arabic/Shohdaiul Alomia FU Uloomul Ariibia wal 
Islaniiafrom a recoRni^d Tanzimvatvi V/afogul Madaris

!

Marks obicined X15/ total marks ^ _ (Other MA/MSc/M. Ed/UA Edu
Marks - 05MPhWPkD

TheoioBv Teacher

1\\ Total Marks WOCategc-ty of Guelification I
Ii

1 Mai-ks obiaincil X 20 / loful marks - _ 
I Marks obtained X 20 / fatal nuirks —

I Marks nbtciincd X 20 / total marks ~ 

\ Marks obtained X 20/ total marks = _ 

I Marks obtained X15/ total marks =_

I
SSC 1

f/SSC

BA/SSc

MA/USc/M.Ed/MA Edu
M.A Islcmiai /Shabdatul Alomia Fit Uioamut Arabia wal 
Islamiafroni a reco^ized Tcnziniuatul iVcfapitl Madaris

j Marks - 05MPhVJPkD

ij
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OarUOaria

Total Marks 100Category of Qualificalion

Marks obtained X 20 / total marks =ssc
Marks obtainedX 20 / total marks =Oirt Sanod from a recognised 

Institution. 
\

Marks obtained X 20/ total marksHSSC

Marks obtained X20/total marks-BA/BSc

Marks obtainedX15/total marks =hU/MSc/MEd/.KU K:Jn ''-X

/
Marks = 05MPhil/PhD

Certified Teacher
(General, Industrial Arts, Agriculture Mornc Ccoiwnucs)

For Candidate of Science group

5 Extra marks for FSc. 5 Extra marks for S.Sc and \ 
5 Extra marks for M.Sc will be added to the tote ^ 
score obtained by a candidate during his selection .•

Total Marks 100 For Humanities group at 
Intermediatc/Grailiuition Level_________

Marks obtained X 20 / total marks =____

Category of Qualification

SSC

Marks obtained X 20 / total marks :HSSC
1

Marks obtained K 20/ total marks =___

Marks 20 f total marks = _ .

»
DA/BSc . :

i CT Certificate/ Diploma in Education
Ii /APE._______________
rM4^'MSc/M.£d/MA Edit Ma-ks obtained.X15/total marks =__

Marks - 05j MPhiVPhD


