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BEFORE THE KHYBER PUKHTUNKHWA SERVICE TRIBUNAL PESHAWAR■:

Appeal No: 1701/2023

Mr. Ashfaq All Appellant.

VERSUS

Secretary E & SE Department & Others Respondents.

Kr^yr»or
Sorvfcc 'il'riirrti:r-.5^!l

Para-wise comments on behalf of respondents No:1. 2 & 3.

Respectfully Sheweth:

Preliminary Objection ria6«c5 —

1. That the appellant has got no cause of action to file the instant appeal.
2. That the appellant has not come to this Honourable Tribunal with clean hands.

3. That the appellant has concealed material facts from this Honourable Tribunal.
4. That the appellant is estopped by his own conduct to bring the present appeal.

5. That the appeal is bad due to mis-joinder and non-joinder of necessary parties.

6. That the appellant has been treated as per rules and policy in-vogue.
7. That the promotion withdrawal order dated 19-5-2023 is within legal parameters and is 

according to the rules / policy.
8. That the instant appeal is filed on malafide intentions just to exert illegal pressure on the 

respondent department.
On Facts:

1. No comments. Pertains to record.

2. No comments. Pertains to record.

3. That para-3 is correct to the extent of promotion of PSTs to the post of CT’s mistakenly

by the Respondent 3, however the same promotion was withdrawn / recalled vide order

dated 19-5-2023, under the rules. It may be mentioned here that there is no rules / policy 

of promotion of PST teacher to the post of CT.(Withdrawal order dated 19-5-2023 and 

promotion policy are attached as Annex-A &B )

4. That detail reply has been submitted under para-3 above, as stated that there is no 

provision of promotion from PST to CT in rules / policy.

5. Detail reply has already been submitted under para- 3 & 4 above.

6. Detail reply has already been submitted under para- 3 & 4 above.

7. That as stated in above paras, that there is no provision of promotion from PST to CT in 

rules / policy.

8. No, comments, pertains to record.
9. Pertains to record, however as stated above, that that there is no provision of promotion 

from PST to CT in rules / policy.

10. That para-10 is incorrect, the appellant has no right to file such appeal, however the 

respondent department also submit on following grounds inter alia.



Grounds:

A. Incorrect & denied: the appellant has been treated as per rules and policy, the 

appellant is just exerting illegal pressure on the respondent department by filling the 

instant appeal.

Incorrect & denied: As stated that there is no rules / policy of promotion of PST teacher 
to the post of CT,

Incorrect & denied: The appellant has been dealt in accordance with law/rules as no 

one is allowed to violate the Government rules/regulation, furthermore, there is no rules / 
policy of promotion of PST teacher to the post of CT.

Incorrect & denied: Detail reply has already been submitted in the above paras. 

Incorrect & denied: All Government employees are bound to perform their duties 

according to law/rules/instructions given by the Government from time to time in the 

interest of public.

incorrect & denied: The appellant has been treated by applying the rules / policy in 

vogue and just exerting illegal pressure on the respondent department on ill well. 
Incorrect & denied: Detail reply has already been submitted in above paras.

The respondents seek leave to raise additional ground at the time of arguments.

B.

C.

D.

E.

F.

G.

H.

Prayer

In light of the above fact, it is humbly prayed that the appeal may very kindly be 

dismissed in favor of the Respondent Department.

Secretary E & SE KhyBerPakhtunkhwa 

(Respondent No.l)

Director E & SE Khy&erPakhtunkhwa 

(Respondent No.2)

District EducationSafficer (M) 
(Respondent^o.3)
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BEFORE THE KHYBER PAKHTUNKHAWA SERVICE TRIBUNAL, PESHAWAR

Service Appeal No._ 1701/2023 

Ashfaq Ali............................ APPELLANT

VERSUS
RESPONDENTSSecretary E&SED KPK Peshawar & Others

AFFIDAVIT

I, Mr. Asad Ullah SDEO (BPS-17) Focal Person for Litigation- 

Orakzai Elementary & Secondary Education Department, do hereby 

solemnly affirm and declare that the contents of the accompanying 

compliance Report, submitted by the respondents, are true and correct to 

the best of my knowledge and belief and nothing has been concealed from 

this Honorable Court.

It Is further stated on oath that in this appeal, the answering 

respondents have neither been placed Ex-parte nor their defense has been 

struck off/c^rf-.

DEPONEN

, Asad Ullah
SDEO (Lower)/Litigation,’Orakzai 

CNIC: 14101-1426407-9 
MOBILE NO.0333-9671304
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OFFICE OF THE DISTRICT EDUCATION OFFICER- {M)-ORAKZAI
DISTRICT HEADQUARTER ORAKZAI AT BABER MELA-HANGU 

Phone # 0925-690017 Fax # 0925-690017
Email: deoorak2ai2020@g mail .com

i4i DatedNo

'i>v
OFFICE ORDER:

m ornnuc a»w»y « S««« EJralto,
...H,^

withdraw the promotion orders bearing Endst: No. 6660, dated ^0-^2-2020; P , order/b/d 
promoted PSTs in BPS: 12 to the posts of CTs in BPS: «/nDfe«c(Ora 
Furthermore, the following teachers are herrby tdjusted in the schools mention g

immediate effect.
\

place of adjustment
GPS Bara Mela 
GPSStaraKada 
GPS Sarki Khel ^
GPS Bada Sheikhan
GPS Gu! Cheri~ ^
GPS Ghutak Mi Khel 
GPS Rangin Khel ~
GPS Dago Takhtak 
GPS Khee Kada No.1 
GPS Bal Kot 
GPS Dran Sheikhan ~
GMPS Shamer
GPS Kagnai Sher Khel 
GPS Khar Khushta
GPS Arkhio Killl 
GPS Suleman Kh^

CU'flRNT PLACE OF POStlNGNAMES#
GMS Star v.am 
'^7^:Peroz Khel ~ 
WsVaKhoKandow 
GHS MiJ hti Bazar

qbal Hussain1.
Khaista Jan2.
i^uhammad Yaqoob 
tiluhammad Hanif4.

GlviS Be bra Laaki___
G.MSSalr(FerozKhel 
f ;HS Bazid Khel

__ GHSAviMela .
'jHSGulistan 

I'GMS Khalil Sepoy
' GMS Damber Last!

GHSSAndkhel

'laseeb Rehman5.-
Gul Karim6.

7. Dalil Shah
iiiati Ur Rehman8.
Gul Rahim
Ashfaq Ali

9.
10.
11, MaskeenKhan
12. Syed Khadim Hussain

GMSW.ampanra '13. Races Akbar
GMS Khalil Sepoy14. Hussain Asgher
r^HS Saifal DarrahMinawar khan

Shiren Hass^
15.

GMS Mirako Payan16.
GPS Taghnai 
Will be adjusted as and when the inter 
district transfer is withdrawn by the 
Directorate of Elementary, & Secondary
Education Khyber Pakhtun Khwa_______
GPS Swaro Kot 

GMS Zapka Khel
GHS Jarma District Kohat

Amjad Khan 
Saqib Ui Islam

17.
18.

GHS Sward KotAmir ur Rehman 
Hikmat Khan

19. GPS Khadizai No.1
GPS Zor Chapper

GHS Swaro Kot20. GHS Chapper Mishti
GMS Stare Kada

Munawar Khan
Muhammad Ghani

21. Kot Ali Khel
22. Ghutak Ali Khel

GPS Taropi Ali Khel
GHS Ba^hnakPainda Khan23, GMS Dana KhulaIsrafil Khan24,

u homo mnnrf in ^h(*^r ^riainal Basic Pay Scales as on 09-12-2020 should be submitted to all concerned within 15 days

DISTRICT EDUC^}^ QFFICER (MALE) 

DISTRICT 0

pos
Discipline) Ruies, 2011.

2) TA/DA is not allowed forJoin.Jig of their duties.

(f*
Copy of Even No. & Date: , » h,
copy " Khyber Pahhtunkhwa Peshawar with the request to withdraw inter

’ DiS trSSr in r/o S# 18, aiready transferred to Distriot Kohat vide Direotorate of E&SE KP No. 13656- 

61/F.No SITransfers Dated Peshawar the 27/12/2022.
2) Additioii3li)irector (Estab). Directorate of E&SE, MAs, Peshawar.
3) District cijucation Office (M), District Kohat
4) Distn:i/tflonitoringOfficer,EMA, District Orakzai.
5) DisirlfitAccounts Officer, District Orakzai.
7) D?riS'r°S. Directorate of E&SE, KP, Peshawar vide his office letter quoted above,

8) Pifncipal/Head Masters/lncharge HM and Head Teachers concerned.
91 S9EOs concernedfer further necessary action.

fuperintendent/Pay-Clerk 0/0 the DEO (M) Orakzai for further necessary actions.
11) focal Person (HRMIS) for necessary action.
12) /fSTs concerned 
13VOfficeCopy •

e!'' I

10)

DISTRICT EDUCATION OFFICER (MALE) 
DISTRICT ORAKZAI
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^7'■^7r -V GOVERNMENT OF THE KHVTjER PAKHTUNKHVVa 
ELEMENTARY AND SECONDARY EDUCATION DEFAxTIP/IENT,.-x%

V
' I

?4'

NOTIFICATION

C- Peshawar, dated the Nowviiher J3.2012.

NjLSO_(PE]^^S^/Mgetm£/.A0 l2,Tenching Cadrgr- [n pursuance of the provisions contained in sub rule (2) of rule 3 of the Khyber Pakhtunkhvva Civ-! 
S..v.r,ts (Appoint.,™, Pro..otion and Transfer) Rules. 1989 and in supersessinn ,n all NoUflcations issued in this behalf; the Elcnentaty and SeeoncbtJ 

bducation Department tn consultation with the Estabiishntent Department and ihn Finance Department hereby lays down the method of rccruUmenh 

qualification and other conditions specified in the Appendix to this Notifienoon ^vl„ch shall be applicable to all the posts specified in Column Wu. 2 of fte
said Appendix and ms schedule therewith.

/ /
/,

ARV ro GOyERNiVIENT OF THE tCKYDER ?.4«a-iTUN?^^^W«' 
ELE^iLN i ARY AND SECONDARY EDUCATION OEPARTMEi^;Endsi. No. •& Date as above.

Copy forvvsrded to:-

3 ue becremry =0 Govt, of .Khybsr Pakhtunkhvva, Esmbiishnsent Depsi-^ni-’ni 
2. 1 he Sccreiaiy to Govt, of Khybsr Pa.khtu.nkhwa, Finance Deoailn'-enr 
3 The 33c-ri=:ta.-y Ic Govt of Khyber Pakhtunkhvva, / aw Den--A-n«m- 
4. his .^-ecrerarv Khyber Pskhcurikhwa. Public Service CotTimissicn p-sH.-v.c-' 
b, 1 he .Accountani Gene.'-al. Khyber F^akhtunkhwa Pa^havva-'
6- Tne Lki edo.- Khyher Pskhtunkhvva Pesh^iiwar

- ri:8 Director education (f-ATA). Peshawar

I.

f ■
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d)
' 3 The Director Curriculum & Teachers Education AbboUabad.

'' ^9 The Director (RITE) Khyber Pakhtunkhwa Peshawar.
10. The Director ESRU, Elementary & Secondary Education Khyber Pakhtunknwa,. esliawar.
11. The Deputy Director Database(EMIS) E&SE Department.
12 Air Dist'^st Coordination Officers in Khyber Pakhtunkhwa. r* i u* -
13- All Executive District Officers Elementary & Secondary Education in Khyber PaKh.unknwc
14. All District Accounts Officers in Khyber Pakhtunkhwa /Agency Accounts Ofneers hA i a.
15. Aii Agency Education Officers FA i A. 
i 6. P.S to Governor, Khyber Pakhtunkhwa.
17* P.S to Chief Minister, Khyber Pakhtunkhwa.
18 P S to Chief Secretary, Khyber Pakhtunkhwa.
1'9. PS to Minister E&SE Khyber Pakhtunkhwa Peshawar.
20. PS to Secretary E&SE Department.
21. Master File.

9

I

I

li .<>11
> '

i •4

Section Officer (Primary)

!■

• f
-•I

•i
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Director Cun iculum & Teachers Education Abbottabad.

11 The Deputy Director Database(EMlS) E&SE Department.

14^ All District Accounts Officers in K^yber Pakhlunkhwa /Agency Accounts OftiCc.s TATa. 

15 All Agency Education Officers FA i A.
16’ P S to Governor. Khyber Pakhtunkhwa.

' p S to Chief Minister. Khyber Pakhtunkhwa.
P S to Chief Secretary. Khyber Pakhtunkhwa.

19. PS to Minister E&SE Khyber Pakhtunkhwa Peshawar.
20. PS to Secretary E&SE Department.
21. Master File.

9. . Peshawar.

/

17. /■

K
18.

■e- Yr? •.1.

Ssciton Officer (Primary)

;. t

:
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APPENDIX

Method of recruitment.Age
limit.

Minimum qnaUrication and experience for 
initial appointment or by transfer.___

Nomenclature of the 
post.

S.No.
5.4.3.2.1. (a) Fifty percent by promotion on the basis 

of seniority-cum-fitness, in the following 
manner:

18 to 35 
years.

Second cl^s Bachelor’s Degree with two 
subjects; as Chemistry, Botany, Zoology, 
Physiesf'Mathematics. Statistics Humanities

IVom

(i)Secondary School Teacher 
(BPS-I6).

1.

and other equivalent groups 
recognized University; or

forty per cent from amongst the
(General), 

Certified Teachers (Agriculture), 
Certified Teachers (Industrial Arts)

a (0
... CertifiedTeachers

(it) M.A in Education or Bachelor’s Degree m 
Education, from a recognized University. and Certified Teachers (Home I 

Economics) with at least five yem:; j \ 
service as such and having j ^ 
qualification mentioned in column !
No. 3; !

(ii) four per cent from amongst ih- j 
Drawing Masters with at least five \ 
years service as such and having ■ 
qualification mentioned in column | 
No.3;

1
I

I

(iii) four per cent from amongst the 
Physical Education Teachers wiuh 1 
at least five years service as such | 
and having qualification mentionsu i 
in culumn No. -K

I
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(iv) one per cent from amongst tlic 
fnstructional Material Specialists, 
with atleast five years service as 
such - and having qualification 
mentioned in column No. 3; and

r
f

(v) one per cent from amongst the 
Arabic Teachers with at least five 
years service as such and having 
qualification mentioned in Column
No.3;and

i
(b) fifty per cent by initial recruitment.

Senior Arabic Teacher 
(SAT) (BPS-16)

2. By promotion, on the basis of seniority-CLim- 
fitness, from amongst Arabic Teachers, with at 
least five years service as such and having 
qualification as prescribed for initial 
recruitment of Arabic Teacher.

i

2 Senior Theology Teacher 
(STr)(B-l6). By promotion, on the basis of seniodty-curn- 

fitness, from amongst Theology Teachers, wvh 
at least five years service as such and having 
qualification as prescribed for initial recaiiUnent 
of Theology Teacher.

V,

4. Senior Certified Teacher
■(SCT)(Genei'a!)
(BPS-16).

By promotion, on the basis of senioriiy-ciim- 
litness, from amongst Certified Teachers 
(General), with at least five years service as such 
and having qualification as prescribed for initial 
recruitment of Ceri.:fied Teacher (General).
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the basis of seniority-cun i- 
Certified Teachci-s

By promotion, on 
fitness, from amongst 
(Industrial Arts), with at least five years seiv^ 
as such and having qualification as prescribed 

recruitment of Certified Teacher

i si-niur Certified Teacher 
{Industrial Arts) 
(I3PS-16).

for initial 
(Industrial Arts).

I the basis of seniority-cum- 
Certified Teachers

By promotion, 
fimess, from amongst 
(Agriculture); with at least five years service as 
sudi and having qualification as prescribed .or 
initial recruitment of Certified Teacher

on
y--.

Senior Certified Teacher 
(Agriculture)
(BPS'l6).

6.

(Agriculture).
^Dromotion on the basis of seniority-cum-
fitness from amongst Drawing Masters with at

such and havingSenior Drawing Master 
(BPS-16).

7. least five years service as 
qualiflcatioa as prescribed for initial reenutmem
of Drawing Master.______________  • • -

the basis of seniority-cum-
ink from amongst Certified Teachers (Home 

Economics), with at least five years sewtee ^
such and having 'initial recruitment of Certified Teacher (Horn. ,

Econom.ics).

Senior Certified Teacher 
(SCT) (Home Economics) 
(BPS-16).

8.

Bf5rn,o»«. 0. « “
5““)',. «” r,v, .■ ,
Md having qukufication as prescribed for initial | 
recruitment of PhyricalE^® -------

Senior Physical Education
Teacher (BPS-16).9.

ls» \ '•
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By initial recruitment20 to 35
years.

Second Class Secondary School Certificate, 
from a recognized Board with Shahdatul 
Alamia Fil Qloomul Arabia v/al Islainia from 
a recognized Tanzimuatul Wafaqu! Madaris: 
or Darul Uloom Saidu Sharif Swat, Darul 
Uloom Charbagh Swat, Darul Uloom Chitral, 
Darul Uloom Darosh Chitral and any other 
Government run Darul Uloom. as noli lied by 
the Government from time to time, or 
Second Class Master’s Degree in Arabic from
a recognized University. .. -----------
Second Class Seco.ndary School Ccruheate. 
from a recognized Board witli Shahdatul 
Alamia from a recognized Tair/.imatul 
Wafaqul Madaris or Darul Uloom Saidu 
Sliafrf Swat, Darul Uloom Cri:nlia;.:.ii Swat, 
Darul Uloom Chitral, Darul Uloout Darosh 
Chitral and any other Government run Darul 
Uloom, as notified by tlie Govcrnmenl From 
time to lime; or

Second Class Master’s Degree in Islamiyat
from a recognized University.______

Arabic leacher(AT) 
tBPS-15).

0)|!»

/
c-

(ii)
initialcent ■ by‘ Seventy-five per

recruitment; and
twenty-five per cent by promotion, on ths \ 
basis of seniority-cum-fitness, from 1 
amongst the Sen-ior Qaris, with at leasi. j 
five years service and 
qualification prescribed for 
recruitment of Tneology i eacher:

(a)20 to 35 
years.(i)Theology Teacher (TT)

(BPS-15).
11.

(b)

having
initial

1 !i !i Note: In case of non availability of suitable ^ 
for promotion, then by initial j

i
person 
recruitment.(n) J

Dy promotion, on the basis of senionty-cum- * 
fitness, from amongst Qaris, v/ith at least five t 
years service as such and having qualification 1
proscribed for initial recruitment.___________ _
(a) Forty per cent by initial recnjitmeiit, ar.o

Senior Qari
(BPS-15).

12.

IS to 35Bachelor’s Degree or equivalent qualiiicalion troin a
with Ceriifiod TeaclierCertified teacher 

(General) (8?S-i5).
13. recognized University

Ssi.u ssii-
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{{) sixty per cent by promotion, on the basis 
of seniority-cum-fitness, from amongst 

^ the Primary School Head Teachers, with 
at least five yearsservice and having 
qualification prescribed for initial 
recruitment of Certified Teacher

Certificate or two years Associate Degree in*'
Education from a recognized University or cighteem- 
months piploma in Education.

/(General):
Provided ^ that if no suitable 

candidate is available , amongst the 
Primary School Head Teachers for 

, transTtr, then the posts wilTbnnied by 
* promotion on the basis of seniority-cum-' 

fitness, from amongst Senior Primary 
School Teachers with afleast five years 
service and having qualification 
prescribed for initial recruitment of 
Certi fied Teacher (General).

• .

c'

l I
ote: In case of non availability of suitable 

person for promotion, then by, initial 
. recruitment. i

Bachelor’s Degree from a rexognized .15 to 35 
University with two years training in the years, 
relevant technical subjects IVuin any 
Government Industrial or G?>vi. Technical 
Vocational Institute or Center; or

(i)Certified Teacher 
(Industrial Arts) 
(BPS-15).

(a) Forty per cent by initial recruitment; and \14.

(b) sixty per cent by promotion, on the basis
of scniority-cum-fitness, fiom amongst- , 
the Primary School Head Teachers with! . 
at least five years service and having 
qualification prescribed for initial 
recruitment of Certifed Teacher(b) Bachelor’s Degree from recognizeda
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University with nine months training from 
any Government Agro Technical I'eacher 
Training Center of the Level of Certified 
Teacher, Agro technical (Industrial Arts).

(Industrial Arts):

Provided that if no suitable 
candidate is available amongst the 
Primary School Head Teachers. for 
Promotion, then the posts wil! be filled 
by promotion on the basis of seniority- 
cum- fitness, from amongst Senior 
Primary School Teachers with at least 
five years service and

I qualification prescribed for
■ recruitment of Certified
■ (Industrial Arts).

/

Imving
initial

Teacher

Mote: In case of non availability of suitable 
person for promotion, then by initial 
recmitment.___________
(a) Forty per.cent by Initial recruiiment: and"

\

Ceitified leacher
(Agriculture) 
(BPS-15).

.15. • (i) Bachelor’s Degree from u .recognized 
University with one year iriiining in 
Agriculture from any Government institute or 
center with nine months training from 
Government Agro Technical Teacher 
Training Center of the level of Certified 
Teacher Agro Technical (Agricullnrc); or

18 to 35 
years.

(b) sixty per cent by promotion, on the basis 
of seniority-cum-fitness from amongst 
the Primary School Head Teachers, with 
at least five years service and having 
qualification prescribed for initial 1 
recmitment of Certified Teacher(ii) Bachelor’s Degree with Agriculture as one of 

the subject, from a recognized University: or

I (iit) Bachelor’s Degree

(Agriculture):

. Provided that if no suitable 
candidate is available amongst theuorn :: i ecognized
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promoiion, then the posts will be fiUed by 
promotion on the basis of seniority-curn- 
fitness, Irom amongst Senior Primary 
School Teachers with at least five years 
servige and having qualification 
prescribed for initial reemitment of 
Certified Teacher (Agriculture).

any Government Agro Technical 'Pcacher 
Training Center of the Level of Certified 
Teacher, Agro technical (Agriculture).

f
( Note; In case of non availability of suitable 

person for promotion, then by initial 
recruitment._______________________
=Forty per cent by Initial recruitment; andl8to35i (a) 

years.
Bachelor’s Degree with Home Ecuiioinics, as 
one of the subject, from a recognized 
University with in serv'ice training from 
Government Agro Technical Icacher 
Training Center; or
Certified Teacher Certificate wilii Home 
Economics, as one of the subjects, IVnm any 
Government Training school or college with 
Bachelor’s Degree; or

(i)Certified Teacher (Home
Economics)
(BPS-15)-

' T6:-'

■sixty per cent by promotion, on the basis 
of seniority-cum-fitness, from amongst 
the Primary School Head Teachers with 
at least five years service as such and j 
-having qualification prescribed for iiiitial 
recruitment of Certified Teacher (Home 
Economics):

(b)

(ii)

Provided that if no suitable 
candidate is available amongst the 
Primary School Head Teachers for' 
promotion, then the posts will be filled by 
promotion on the basis of seniority-cam- ^ 
fitness, from amongst Senior Primary!'-.: 
School Teachers with at least five years !

qualification | 
prescribed for initial recruitment of;

(iii) Bachelor’s Degree from a recognized 
University with nine months innning from 
Government Agro Technical Teacher 
Training Center of the Icvd of the 
Certified Teacher Agro Technical (Home 
Economics); or

service and having
(Iv) Bachelor’s Degree, from a recognized
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Ccrlillcil ’I’eacher (Home Economics).

Noie.: In case of non availability of suitable 
person for promotion, then by initial 
recrullincnL

University with one year vocational training
from any Government training center or 
institute with nine months training from 
Government Agro 
Training center of the level of certified 
Teacher Agro Technical (Home Economics).

• r

Technical 'I’cacher

/

initialby(a) Eighty per 
recruitment; and

cent18 to 35 
years.

Bachelor's Degree from a recognized University 
with one year Drawing Master (DM) course 
Certificate.

Drawing Master
(BPS-15).

17.

(b) twenty per cent by promotion, on the 
basis ■ of seniority-cum-fitness, from- 

- amongst the Primary School Head 
Teachers with at least five years ser/icc . | 
and having qualification prescribed for _ \
initial recruitment of Drawing Master: \

Provided that if no suitable
5candidate is available for promotion then 

on the basis of seniority-cum-fitness, 
from Senior Primary School Teachers ^ 
with at least five years service and having \ 
qualification prescribed for initial \ 
recruitment of Drawing Master. 1

\
jXote: In ease of r.oivavailability of suitable I 

candidate for promotion, then by initial \
IrecruItmeriL i

i
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Physical Education
Teacher (BPS-15).

Bachelor’s Degree from a recognized University
with one year junior Diploma in Physical Education 
course or Army equivalency or otlier equivalent 
qualification.

IS to 35 
years.

IS. (a) Eighty per cent by initial recruitment; and

(b) tv/enty per cent by promotion, on the- 
basis of seniority-cum-fitness, from 
among.sl the Primai7 School Head 
Teachers with at least five years 
and having qualification prescribed for 
initial recruitment of Physical Education 
Teacher.

service/
O

Provided that if no suitable 
■; icandidate is available for promotion then 

on the basis of senlorily-cum-fitness, 
, from amongst Senior Primary School 
. Teachers with at least five years

! . >r .

service
and having qualification prescribed for 
initial recruitment of Physical Education 
Teacher.

1 .
Note: In case of norv-avai\ablUly of suitable 1 

candidate for promotion, then by initial 1 
recruitment.

By promotion, on the basis of senioriiy-cum- \ 
fitness, from amongst Senior Primary School \ ^ 
Teachers with at least ten years sei7/lce and ^ 
having qualification prescribed ^ 
recruitment of Primary School Teacher.
By promotion, on the basis of seniority-cum- 1 
fitness, from amongst Primary School Teachers ■

1
119. Primary School Head

Teacher (PSHT) 
(BPS-15).

1.

\
iI i initial \
\20. Senior Primary School

Teacher (BP$-I4). I
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<
with al least live years service as such and 
having qualification prescribed for' initial 
recruitment of Primary School Teacher.

By initial recruitment on merit at Union Council 
level: provided that if no saltahle candidate is 
within the Union Council is available, then &om 
the adjacent Union Councils oi^inerit.

18 to 35
years.

Intermediate or equivalent qualification, Irom 
■a recognized Board with Primary School 
Teacher Certificate/ Diploma in Education 
from a recognized Institute; or

COPrimary School Teacher 
{BPS-12).

21.

from aSecondary School Certificate, 
recognized Board in second Diyi.sion with 

Associate Degree in Education

(H)
I

tv^'0 years 
from a recognized University.

I

jHifz-e-Quran andT^ Sanad ' 18 to 35 ' By initial recruitmerX
years.

i
Intermediate with 
from a recognized Institution.Qari

(BPS-12).
22. I

_______j
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SCHEDULfi

inerMoned posts shall be as under:-Seleciion criterion and other conditions for direct recruitment against the below

Arabic Tettcher K

Total Marks: 100Educationai QutiHfication

Marks obtained X 20 / total marks ~
Marks obtained X 20/total marks -_

ssc
fiSSC

Marks obtained X20 /total marks ~DA/BSc
Marks obtained X 20/ total marks -Arabic/Shahdatul Alamic Fit Uioonrul /nxibia wal 

Islaniiafrotn o reco.enised Tanzimvalui V/afaqul Madaris
h-larks obtainedX J> /total murks -Other MA/MSc/M.Ed/MA Edu
Marks - 05MPkit/PkD

Theoiosy Teacher

1 Total Marks WOCalegcry of Otialification \
I
I

! Marks oblotnetl X 30 / total murks =SSC I
i Marks obtained X 20 / total murks -HSSC

I Marks obtained X 20 / total marks -BAJBSc
\ Murks obtained X 20/ total marks =MA/MSc/M,Ed/MA Edu 1

Murks obtained X15/ total marks ~M.A Islamiai / Skahdatul Alamia FU Uioomul Arabia wal 
Islamiafrom a reco^Jzed Tanzimuatul Wafnqiil Madaris

"j -- 05.......^MPhiUFkO

rr- '
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Oari/Oaria

Total Marks 100CaUgor/of Qualification

Marks obtained X 20/ total marks ~ssc
Marks obtainedX20/total rnar^rs —Oiri Sanod from a recognized 

Institution.
Marks obtained X 20/ total marks —HSSC

Marks obtained X20/total marks =B.A/BSc
\

Marks obtainedX 15/total marks ~hU/MSc/ M Ed / MA FJn
Marks — 05MPhiUPhD

Certfled Teacher
(General, Industrial Arts. Agriculture Monte Ecotunmcs)

For Candidate of Science groupTotal Marks iOO For f-fumanities group at 
[nlermedialc/Gradiiution Level

Marks obtained X 20 / total marks =____

Category of Qualfication

5 Extra marks for FSc. 5 Extra marks for S.Sc and j 
3 Extra marks for M.Sc will be added to the total \ 
score obtained by a candidate during his selection j

SSC

Marks obtained X 20/total marks ____ !FfSSC
s

Marks obiaincJ X 20/ total marks -BA/BSc . i

Marks obtained X 20 / total marks ^ _I CT Certificate/ Diploma in Education
I! /APE._______________
~M-i/MSc/M.£d/MA Edxi Ma-ks obtained X15/ total marks =

Marks - 05I SiPhiVPhD


