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None is preset on behalf of the appellant. Even on 

previous date also none was present on behalf of the appellant. 

Called several times till last hours of the court but none appeared

31.10.2017
t

\

(V' on behalf of the appellant. Mr. Ziaullah, Deputy District
\\

. Attorney for the respondents present.y \

In view^fvthe above, the present appeal is dismissed for 

want ofprosecudpn. File be consigned to the record room.
I

Member

ANNOUNCED
31.10.2017
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10.11.2016 None for the appellant present. Mr. Ziaullah, GP for 

respondents present. Notices be issued to the appellant, and his 

counsel. To come up for arguments on 21.03.2017.

r

li
■i:i

■

(PIR B/MOiSH SHAH) 
MEMBER1!' r

[

ir •
(MUHAMMlD ^AlVp..>^AZIR)

me:

1
\

I i
■■•1: :

li- 21.03.2017 . Agent to counsel for the appellant and Mr. Muhammad Jan, 
GP for respondents present. Due to non-availability of D.B 

arguments could not be heard. Adjourned. To come up for 

arguments onai'.0^|,2017 before D.B.

ji

1i !'

htL■

Ch an

21.07.2017 None present on behalf of the appellant. Mr. Mukhtiar All, 

Assistant Secretary alongwith Mr. Kabirullah Khattak, Assistant AG 

for the respondents present. Notice be issued to appellant and his 

counsel for attendance for 31.10.2017 before D.B.
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(Gul Zm Khan) 
Member

{Muhammad Amin Khan Kundi) 
Member
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. Mr. Mukthiar'Ali,-behalf of the appellant 

, Muhammad Jan. GP for respondents
: None present on

Supdt; alongwith 

present. To come up for arguments on

09.10.2015
Mr

\

X ' Member •

Clerk to counsel for the appellant and Mr. Ziaullah, GP for05.042016

respondents present. Clerk to counsel for the appellant requested

for adjournment. To come up for arguments on 18.07.2016.

C)
. 1 ^erMe

. V 'i \ • I
■ ■? I

I

i’

\ I/
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18.07.2016 None for the appellant present. Mr. Muhammad Jan, GP for 

respondents present. Notices be issued to the appellant/counsel for 

the appellant. To come up for arguments on 10.11.2016.

t
. 1

*■.

..V , i ’

;

-r(h
J ' 1

q Member



.V

.■ '

m'

• 678/2012

Appellant with junior counsel and Mr. Ziaullah, GP 

with Mukhtiar Ali, Supdt. for the respondents present. 

Counsel for the appellant requested for time to file rejoinder. 

To come up for rejoinder on 23.6.2014.

2.5.2014

I

U:2V,

MEMBER

Appellant with counsel ’and’Mr. Muhammad Jan, GP 

with Mukhtiar Ali, Supdt. for the respondents present. Rejoinder 

received. Copy handed over to the learned GP. To come up for 

arguments on 16.10.2014.

23.6.2014.

MEMBER

Neither appellant nor his counsel is present. However, Mr. 

Mukhtiar Ali, Supdt. with Mr. Muhammad Adeel Butt, AAG for the 

respondents-present. Notices be issued to appellant and his counsel 

through registered post for further proceedings/arguments on 13.3.2015.

16.10.2014T,

MEMBER

!

3.3.2015 Junior to counsel for the appellant 

Muhammad Jan, GP with Mukhtiar Ali, Supdt. for the 

respondents present. The learned Member-II of the Bench is on 

leave, therefore, case is adjourned to 09.10.2015 for arguments.

and Mr..
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Appellant in person, Mr. Arshad Alaii®,$F 
Supdt for the respondents present. WrittOT |e(ii^j|^^0|iion ^ 

behalf of the respor|idents,Jco[iy whereof is ^^ndedloyeil^toj the 

appellant. To come up for arguments'on Ol.pXZQ L3. ;Rejq|ncief, if ^ 
any, in the mekn time.

15.02.2013.1
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Clerk to counsel for the appellant acraiMlj'Mig

GP with Mukhtiar Ahmad, Supdt. , for thefesp
I I •The Tribunal is incomplae, therefore, case‘|to 

samb on 15.11.2013.

2.7.2013 jjWadJan, 

I 11-
come up, for the
n-
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Since 15.11.2013 has been declare^ffi pi fcljSihiiB^ajtbn 

account of Moharramul Moiarram, therefore, cdse to cot^ up^' for 

the sanrie on 29.1.2014..

;| im. '

#- 19.11.2013
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Mr* Adeel Butt, AAG witl^ Mukhtiar AIi,a]^iii(3t.!|^f3r-
I * ' * ' >i’ * ' 41

respondents present. Mr. Sultan Mahmood Khatak,- leftnedi

29.1.2014 Counsel for the appellant and ad.-.

*.
]

‘therejbre, case isMember is on official tour to D.I.Kha 

adjourned to 2.5.2014 for arguments, j
}
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Counsel for the appellant present and heard. 

Contended that the appellant was appointed in 1988 as 

Assistant. Lateron, in due course of tirne, he was^posted 

as Superintendent in his own pay scale in the office of 

DOR&E Swabi. The appellant kept on performing of his 

duties and was promoted as Superintendent BPS-16 on 

regular basis with immediate effect vide order dated

14.4.2012. Counsel for the appellant further contended 

that the appellant has been performing his duties against 

the post of Superintendent. He is senior most among the 

Assistants and eligible and qualified for promotion but 

his promotion was delayed for no good reason. Counsel

. for the appellant relied on 2006-SCMR-938 and stated 

that the appellant has the right to be promoted from the . 

date of his appointment as Superintendent in own pay 

scale i.e. 17.9.2008 and not with immediate effect. The 

appellant filed a departmental appeal on 14.5.2012 but 

the same was rejected on 28.5.2011. Hence, the instant 

appeal. The contentions raised at the Bar need 

consideration. The appeal is admitted to full hearing. The 

appellant is directed to deposit the security amount and 

process fee within 10 days. Thereafter, notice be issued 

to the respondents for submission of written reply on

15.2.2013.

' 3&T1.2012 '
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This case be put before the Final Bench

further proceedings.
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Notice be issued to the appellant and his Gounsei.^.9.2012l'-
Case adjourned to 18.10.2012 for preliiTiinar%|hearing.
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^^^'WFP.^327-yF-S-^2OO0 of 10C^iai0.2003-<iuvuu.-.>.
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form “A”
form of order sheetN

Court of......
678/2012 of.

Case No.
Order or other rtocsedings wivh Signature of Judge ot Magisu we B,-rd 

that of narties or counsel where ^Dale of Order or 
ProceedingsSerial No. of Order or 

Proceedings 3
2I

AhmadThe appeal of Mr'. Imtiaz
today fey “r. Amjid Ali Advocate,

Institution Register 

the Worthy Chairman for pre-

20/06/20121-’
presented
may he entered in the 

gpd put up to 

liminary hearinS"-

I

\
K

is entrusted to Pirimary
hearing to he put upi^*7 This case 

Bench for preliminary
2-

there on

X
"V--
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BEFORE THEKHYBER PAKHTUNKHWA SKRVrCF. TRJRIINAT. 
^ , PESHAWAR

■4>.I.' ■'

?-

.I-|.11" Service Appeal No.J^T^ /2012%: ■■

7I'-
Imtiaz Ahmad‘Superintendent DGR&E Swabi.........

Versus
Govt, of KPK through Secretary Revenue and others

Appellant
r;:,

I ', RespondentsIf.I
INDEX i

T* S.No. Description of documents. 
Memo of appeal with affidavit. 
Stay application with affidavit. 
Copy of order dated 17.09.2008
Copy of order ___________
Copy of appeal and order dated 
28.05.2012

Annexure Dated
1. 1-3
2, 4
3. A 5

. . --
3 B 6^r- 4¥ C-D 7' ? •i

5 ' Copies of Seniority list E \o
6 Copy of policy 2009 F 2.f
9 Wakalatnama.I-- •

Appellant
Through

* '

Amjad AX^Jj
Advocate / 2 
Supreme
Cell: 0321-9882434

akistan

Dated: 01.06.2012

. .?

i
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BEFORE THE KHYBER PAKHTIINKHWA !^ERVJCE TR JR! IN AT
PESHAWAR

Service Appeal /2012
<5)

Imtiaz Ahmad Superintendent DOR&E Swabi
Appellant

VERSUS
1) Govt, of KPK through Secretary Revenue Peshawar.
2) Senior Member Board of Revenue Peshawar.

Respondents

SERVICE APPEAL V/S 4 OF SERVICE TRIBUNAL ACT, 1974.

Respectfully Sheweth:-

Appellant humbly submits as under

1) That appellant was appointed as Assistant in the year 1988 and 

continued Assistant till appellant was posted as Superintendent in his 

pay and scale in the office f District Officer Revenue & Estate, 
Swabi vide order dated 17.09.2008 with the approval of competent 
authority. (Copy of order dated 17.09.2008 is attached as Annex

own

“A”)

That appellant worked to the entire satisfaction of his superior
officers and there is not complainant whatsoever against the
appellant.

That appellant has remained in one pay scale i.e. BPS-14 with the 

designation of Assistant for about 24 years, whereas as per rules, the 

required length of service as Assistant for promotion to post of 

Superintendent in 5 years only.

4) That post of Superintendent was available and worked/ services were 

taken from the appellant against the post of Superintendent as visible 

from order dated 17.09.2008 and appellant was the senior most,'

k



»

possessing outstanding ACRs and M.Com qualified. (Copy of order 

is attached as Annex “B”)

5) That as per judgment of Honourable Supreme Court of Pakistan 

reported in 2006 SCMR 1938 and 2006 PLC (CS) 1159 plus 

qualified , if the post is available and the omission/ delay in holding 

Departmental Promotion Committee is on the part of department 
then the appellant/ incumbent cannot be deprived of the benefits of 

higher post against which he is performing functions.

6) That justice demands that, appellant be given promotion w.e.f. 
17.09.2008 with all back benefits instead of immediate effect as per 

judgment of Supreme Court of Pakistan mentioned ibid.

7) That appellant filed departmental appeal dated 14.05.2012 which in 

, dismissed vide order dated 28.05.2012 (Copy of appeal is Annex : 
“C”, order dated 28.05.2012 is Annex “D”)

8) That order dated 14.04.2012 needs to be modified with effect from 

17.09.2008 with all back benefits and order dated 28.05.2012 is 

illegal against law and facts on following grounds.
>.■

GROUNDS.

A. . Because appellant is at S.No.l of Seniority lists. (Copies of Seniority 

lists is Annex “E”)

Because all ACR’s of appellant are outstanding.B.

C. Because post of Superintendent is available since 17.09.2008 as 

appellant has been promoted against the same sine 17.09.2008.

D. Because appellant has worked satisfactingly against the same and 

there is no complaint against appellant.

E. Because the policy referred to in the appellate order is irrelevant and 

against the judgment of Supreme Court of Pakistan.

(

■

' . i
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F. Because the policy of promotion is of 2009 and can not be applied 

retrospectively to case of 2008 as appellant is due for promotion in 

2008 and not in 2009.

G. Because Para-VI of so called policy is also not applicable to case of 

appellant as it reads as under.

“promotion will always be notified with immediate effect”

So promotion of appellant needed w.e.f 17.09.2008 when post 

was available, appellant was fit for promotion and shoulder the 

responsibility of higher post satisfactingly and not in 2012 as it is 

also well settled that no one can be punished for the wrong of others. 

So non-holding of D.P.C is a fault on the part of respondent and 

appellant can not be punished for the same. (Copy of policy 2009 is 

Annex “F”)

H. Because Junior most from the same seniority lists were appointed on 

acting charge basis as Naib Tehsildar and appellant like Umar said 

and numerous other others but appellant has been ignored for 

good reason. Numerous representations, so much so writ petition in 

Hon’ble High Court were filed but respondent turned a deaf year.

no

It is therefore, humbly prayed on acceptance of this appeal, 

impugned order dated 14.04.2012 may please be modified w.e.f. 

17.09.2008 and order dated 14.04.2012 may please be set-aside.

Any other relief deemed fit may also be graciously granted.

' Dated: 15.06.2012

Appellant

Through

Amjad
Advocate)^ 
Supreme o 
At Mardan

l
akistan

AFFIDAVIT
I, do hereby affirm and declare on oath that the contents of the appeal 
true and correct to the best of my knowledge and belief and nothing
material has been concealed from this hon’bleTribWal. /] >7

are
\.

'

Deponent
yV4A
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BEFORE THEKHYBER PAKHTUNKHW4 SERVTCF. TmmmAT
PESHAWAR
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Ti.r . -
Service Appeal No. /2012

Imtiaz Ahmad Superintendent DOR&E Swabi.........

Versus
Govt, of KPK through Secretary Revenue and others

Appellant1

Respondents

ADDRESSES OF PARTTFS

APPELLANT:

Imtiaz Ahmad Superintendent DOR&E Swabi

RESPONDENTS
f

1) Govt, of KPK through Secretary Revenue Peshawar.
2) Senior Member Board of Revenue Peshawar.

. (

Appellant
Through

• /
Amjad Al^ 
Advocat^ 
Supreme C 
At Mardan

• /

Pakistan

t

-

I
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5i!i-COVKUNMKNI' 01 
RKVi‘,NUIC& KS'rA FK DKPARI MKN 1.

«

/()^;/2()()HI’cshavviir dalccl ihc '7
() I) K R

wilh ihc approval of CompciciU 

14) of ihc ol‘llcc oi'Districl OriKX'i
/Aclmnill /KCNo

/\iilhoi;ly Mr. Imtia/. Ahmad AssislaiH (.R-VS 

IKcvcmuc l•:sl:llc)/C:ollcclol^ Svviihi is hereby'poslccl ;is Superintemleiil in hi:;

Ihc olTicc orDislricl Orficcr (Revenue &'listateyColleelor.(Own Pay & Seale) in 

Swabi againsl the vacant post wilh immcciialc cffccL.

By Order of 
Compclenl Aulhorily

?yAdmn;ll /liCi.No..

Copy lorwarclcd lo iho

1. nisniel orikcr (Revenue & P;sU.lc)/ColleeU)r, Swabi. Wilh referenee to hi:; 
Idler No. 4S6/Supdl, dated 1 ;';.0o.2()0S. 
lOi.'.trid Accounis OOiccr, Swabi. 

r'Oriiciai concerned.
4. ()riicc Order I'ilc. i

I

&

i <,•

!
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Assistant Secretary (Admn) 
Board of Revenue NWKP
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Peshawar dated the * ^NOTTFi^TON 

No.EsU:IJ/$updt:/

ns Sup.™.c„dc„. (BPS - ,-6) on regular basis wi.h innuedin^ '

-S-No _Name ofOfticinl ToTinr:--------------------
Mr.

^ I iuperjntcndenf (BPS“---- —^
AsS^w(BPr:„j

iie^ular basis.

/04/20I2

1.

* ^<’0 on2 Mr. Abdur Rahim
(PPS - idfoiTi

S’d/-
• Secrelary lo GoveriimenLofKhybcrPakhtunK-hwa

. . Estate Department
No.Estt:ri/;Supdt:/ ' ^0^= j 'ff

Cojw forwarded to the:-

• 1'.

I>epuiy Secretary 
Reveijp^c & Estate Depanmem;'-'

Hi

I'

.• •



->

y 7f.

To,
b>

Thp Worthy Senior Member Board of Revenue/ 
Seeretap^ Revenue & Estate,
KPK, Peshawar )y]]b 1^

iSubject: Departmental appeal/ representation against the
■'' I ' .

order Idated 14.04.2012 received on ?4.04.2012,
has been promoted as

j

Superintendent BPS-16 with immediate effect 

instead of 17.09.2008 as appellant was already 

working against the post of Superintendent Swabi 
in the office of DOR & E, Swabi w.e.f. 17.09.2008, 
but; in his own pay and scale, thus the impugned 

order is illegal and unlawful to the .extent of 

imrnediate effect and needs to be modified as w.e.f. 
17.09.2008.

wherein appellant

Sir,

The appellant humbly submits as under:

1. That appellant was appointed as Assistant in the. year 1988 and 

continued Assistant till appellant was posted as Superintendent 

in his own pay and scale in the office of District Officer 

Revenue & Estate,• Swabi vide order dated 17.09,2008 with the 

approval of competent authority. (Copy of order dated 

17.09.2008 is attached).

,2. That appellant worked to the entire satisfaction of his superior, 

officers and there is no complainant whatsoever against the 

appellant.
*1

3. That appellant has remained in one pay scale i.e, BPS-14 with 

the designation of Assistant for about 24 years, whereas as per



•v'l
4

rules, the required length of service as Assistant for promotion 

to the post o’f Superintendent is^5 years only. •i

4. That post of Superintendent was available and worked/

tal^en from the appellant against the post of Superintendent 

as visible from order dated 17.09.2008 and appellant was the 

senior most, possessing outstanding ACRs' and M.Com 

qualified. (Copy of order is attached). *

services
were

5. That as per judgment of Honourable Supreme Court of Pakistan 

reported in 1996 SCMR, if the post is available and the 

omission/ delay in holding Departmental Promotion Committee 

. is on the part'of department then the appellant/ incumbent 

cannot be deprived of the benefits of higher post against which 

he is performing functions.

6. That justice demands that, appellant be given promotion w.e.f 

17.09.2008 with all back benefits instead of immediate effect as 

per judgment of Supreme Court of Pakistan mentioned ibid.

It is, therefore, humbly requested that, the impugned order dated 

14.04.2012 of promotion of appellant as Superintendent BPS-16 

on regular basis may please be modified as w.e.f. 17.09.2008 

(when he took over the charge of post of Superintendent) instead 

of immediate effect with all back benefits.
• i

Appellant .

Imtiaz Ahmad
Superintendent, 
DOR & E, Swabi 
Cell: 0313-9426691

Dated: 14/05/2012 i



government OF KHYBER PAKHTUNKHWA 
board OF REVENUE

revenue & ESTATE DEPARTMENT 

No.Estt.TI/S

Peshawar dated the
updt/Prom/''//^ 

12-/05/2012Oc

Mr. Imtiaz Ahmad,
Superintendent Office of the 
^'Strict Officer (R&E)/Collector. Swab

SUBJECT;
ORDER AGAINST THE
appellant has been PEoE-ED as Sms/"" ’”'’ WHEREIN

-J6

Oi-

J arn directed to refer to your application dated 14.05.20P on the subject andto .state that - 

effect has been 

Promotion Policy, 2009.

ir your request for promotion with
retrospective effect instead of with immediate 

cannot be acceded to underexamined which
Para-Vl of Civil Servants

Assistant Secretary (Estt;)

L Estt:2-3 
658 P-4
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OFFICE OF THE COMMISSIONER.
MARDAN DIVISION.IVIARDAN.

H0.2S£h
Dated Mardan, the 03 /11/2010. ^

/2/19/EA/ACR.

To
The Assistant Secretary (Estt), 
Revenue & Estate Department, 
Khyber Pakhtunkhwa, Peshawar.

Subject:- NOTIFICATION - SENIORITY LIST OF ASSISTANTS, AND 
SENIOR SCALE STENOGRAPHERS OF THE OFFICES OF
COMMISSIONERS. ADDITIONAL COMMISSIONERS. DCOS,
DORS. EDO (F&Pt AND POLITICAL AGENTS.

MEMO:
I am directed to refer to your letter No.17425/Admn:ll/Seniority List 

dated 22-09-2010 on the above noted subject and to enclose herewith a copy of

Joint Seniority List of Assistants of this office as well as Additional Commissioner, 

DCOs, Mardan/SwabI, DORs Mardan/Swabi, EDO (F & P), Mardan/Swabi' for 

your further necessary action as desired please.I

!
\

: ‘i •'\

Assistant to Commissioner (Rev), 
Mardan Division, Mardan.

[

qNo & Date Even:

Copy forwarded for information to:

The District Coordination Officer, Mardan.
The District Coordination Officer. Swabi.

3- The District Officer (R & E), Mardan.
The District Officer (R & E), Swabi.
The Executive District Officer (F & P), Mardan. 
The Executive District Officer (F & P), Swabi. 
P'S to Commissioner, Mardan Division, Mardan.

2-

4-
5-.
6-
7-

\\
u

■:X . .

- Assistant to Commissioner (Rev), 
Mardan Division, Mardan.

■ c-'-

\

\

,r
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\JOINT SENIORITY LIST OF SENIOR SCAiTfe^STENOGRAPHERS & OF MARDAN DIVISION, , X.
V ■

MARDAN.-

RemarksQualification Dt: of birth Dt: ofDt: of 1st 
Appointment ; selectldn/prom- 

otiontothe

S # Name of official

present post.
Addi: Comftir; Marda'n:27-05-1964 •:3C-10-1983 -10-09-1988^ BA01 Mr.Murad Ali Shah
DCO Office Mardan.14-09-198801-01-1,98101-12-1954•02 Mr.Samin' Jan MA.

•'03 Mr.Muharhmad Qamar BA Commr: Office, Mardan.09-03-1970 -16-03-1992 . 08-07-2009

i

/
(

\ A
Assistant tc C6fnfDjssip.aeuRevi,. 

Mardan Division, Mardan.

-s

! ■ '
. ^ •

, >



SENIORITY LIST OF OFFICE ASSISTANT (BPS-14^ IW^AN DIVISION STOOD ON 31-12-200~9X

Remarksof
Appointmen

Date of 
Appointment 
on the
present post
28-08-1988
28-08-1988

Date of 
Birth

QualificationName of OfficialS.# N
%

t

EDO (F & P), Swabi28-08-198809-06-1962M.ComMr. Imtiaz Ahmad1 Commr. Office Mdn28-08-198807-01-1959
01-10-1955

M.AMr. Abdur Rahim2 Commr; office Mdn02-01-1983
28-08-1988
28-08-1988

02-01-1983B.AMr. Mohammad Ali3 DO(R&E), Mardan. 
EDO (F&P)Mdn

28-08-198806-07-1960B.AMr. Sardar Ali4
28-08-198801-11-1964M.ComMr. Jahan Said 

Mr. Sajjad Ahmad
5 DCO Mdn02-10-198802-10-198801-05-1965B.A6 DCO Mdn28-11-1989

30-09^1993
28-11-198904-04-1965B.AMr. Tariq Khan7 EDO (F &P)Mdn12-01-198401-04-1961B.AMr. Farooq Shah8 DCO Swabi30-09-1993.01-02-198408-03-1967B.AMr. Mushtaq All9 DCO Mdn03-01-1994

30- 05-1995
31- 03-2001

16-09-198211-05-1963MatricMr. Saifobr Khan10 EDO (F &P)Mdn
DCO Mdn 
EDO (F & P)Mdn

28-08-198815-03-1966D.ComMr. Shamas Gul11 29-09-1975
11-03-1985

10-05-1954F.AMr. Wilayat Ali12
02-04-2001
18-04-2001

25-10-1965D.ComMr. Said Anwar13 DCO Mdn02-08-197811-12-1958
02-03-1963

B.AMr. Abdul Aziz14 DCO Mdn18-04-2001
08-01-2001 . 
30-05-2005

30-11-1981B.AMr. Javid Akhtar15 EDO (F & P) Swabi10-11-198601-04-1962B.AMr. QamarZaman16 DCO Swabi02-08-197801-01-1957
10-09-1956

MatricMr. Fazal Wadood17 DCO Swabi30-05-2005
30-05-2005

05-08-1978F.AMr. Nisar Mohammad18 EDO (F & P) Swabi
Tehsildar OPS

05-09-197802-12-1956
01-12-1955.

MatricMr. Mohammad Quresh 
Mr. Ali Zaman

19
30-05-2005
30-05-20^
30-05-2005
30-05-2005

22-07-1978B.A/LLB20 DO(R&E), Swabi
EDO (F.& P) Swabi

06-02-198003-01-1957Matric.Mr. Anwar Ahmad21
05-07-1981
10-03-1985
09-05-2007

15-10-1960B.ASyed Jahanzib Shah22 DCO Swabi 
DCO Swabi .

10-03-1960M.AMr. Bakhtiar Ullah23 09-05-200714-04-1980M.ComMr. Said bacha24 DO(R&E) Mdn
DO(R&.E) Mdn
D O (R & E), Swabi
D O (R & E), Swabi

11-06-2008___
13-06-2008
20-09-2008
20-09-2008
06-01-2009___^
06-01-2009

01-07-197920-04-1960
12-05-1962
18-01-1951

MatricMr. Pir Kamil Shah25
01-04-1980B.AMr. Fida Hussain 

Mr. Fazal Ghani
26

28-08-1988Metric27
28-08-1988
06-01-2009
06-01-2009

28-02-1968F.AMr. Sahib Zada28 Commr. Office Mdn08-11-1981B.AMr Asfandiar Khan29 -do-02-03-1983B.ScMr. Umair Khan30

■r



r- Il31
2^^0^1983

4 ;■■. ■)

29-06-2009^:"! 31 , Syed Mustafa Shah -do-^MBA 29-06-2009 _ j
29^;06-2Q09^ -do-}32 Mr. Javid Inam Khan BCS 12-04-1984 29-06-2009 * VO.33 Mr. Ashfaq ur Rahman 30-06-2009 'B.A -do-'24-03^1978 30-06-2009

34 Mr. Mohammad Uzair M.A 30-06-200901-03-1980 30-06-2009 -do- X,V

35 Mr. Shahid Mehmood -do- ’B.A 30-06-2009 30-06-200901-10-1980
-do-!36 Mr. Khalid Perviz M.A 14-10-1991 31-08-2C0912-06-1953
-do- i37 Mr. Mohammad Moazzam All B.A 06-04-1981 17-09-2009 17-09-2009

06-09-20-10-38 Mr. Tahir Ali B.A 20-03-1982 .^,-do^j06-09-2010

!
i

_
(

Assistant to CorrijnissiQner (Rev), 
Mardan Division, Malian-.

, H

✓

.V-’
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OFFICE OF THE COMMISSIONER
IVIARDAN DIVISION. IVIARDAN.

/EA/ACR/2-19/V-2

Dated Mardan the 'Iiyr 707/2011
To.

The Assistant Secretary (Estb),
Board of Revenue, Revenue & Estate Deptt, 
Government of KHyber Pakhtunkhwa, Peshawar.

Subject;-. JOINT SENIORITY LIST OF OFFICE ASSISTANT (BPS-14) MARDAN 
DIV8 SION IVIARDAN AS 3TOOD ON 31-12-2010

Memo:-

lam directed to refer to the subject noted above and to enclose herewith a 

joint seniority list of Office Assistant (BPS-14) Mardan Division Mardan as stood on 31-12-
I

2010 for your further necessary action please.

/
/
f I

tV.

Assistant to Obmmissioner (Rev), 
Mardan E)iVi'sioh,'-Mai-dan. i

No & Date Even:

Copy forwarded for information to:

1- The District,Coordination Officer, Mardan.
2- The DistrictiCoordination Officer, Swabi.
3v The District,Officer (Rev & Estate), Mardan.

’—^ The District Officer (Rev & Estate), Swabi.
5- The EDO (F & P), Mardan.
6- The EDO (F & P), Swabi.a'

/

K ;
Assistant to Gommis.sioner (Rev),

Mardan Division.'Mardan.- '^'"^ ■,

.4^
Dia'v V.>CO

ZorrlrK ”O
DaiLKi.

★;
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DiVISIQN STOOD ON 31-12-2010. “SENIORITY LIST OF OFFICE ASSISTANT (BPS-14) MAR
Remarks: Date of 

Appointment on 
the present post

■STDate of 1 
Appointment

Date of BirthQualificationName of OfficialS.#

EDO (F & P), Swabi28-08-198828-08-198809-06-1962
07-01-1959

M.ComMr, Imtiaz Ahmad 
Mr. Abdur Rahim 
Mr. Abdul Muqsit

1 Commr. Office Mdn28-08-198828-08-1988M.A2 With reference BOR
letter No.Estt:- 
ll/(SL/Muqsit)/9602 
dated 01-03-2011

DO (R&E), Nowshera28-08-198828-08-198820-01-1965M.A3

DO (R&E), Mardan.28-08-198828-08-198806-07-1960
01-11-1964

B.AMr. Sardar Aii 
Mr. Jahan Said

4 EDO (F & P)Mdn28-08-198828-08-1988M.Com5 DCO Mdn02-10-198802-10-198801-05-1965B.AMr. Sajjad Ahmad6 DCO Mdn28-11-1989
30-09-1993
30-09-1993

28-11-198904-04-1965B.AMr. Tariq Khan 
Mr. Farooq Shah 
Mr. Mushtaq Ali 
Mr. Saifoor Khan

7 EDO (F & P)Mdn12-01-198401-04-1961
08-03-1967
11-05-1963
15-03-1966

B.A8 DCO Swabi01-02-1984B.A9 DCO Mdn03-01-199416-09-1982Matric10 EDO (F & P)Mdn30- 05-1995
31- 03-2001

28-08-1988D.ComMr. Shamas Gul11 'do-29-09-197510-05-1954F.AMr. Wilayat Aii12 -do-02-04-200111-03-198525-10-1965
11-12-1958
02-03-1963

D.Com13 Mr. Said Anwar 
Mr. Abdul Aziz 
Mr. Javid Akhtar

DCO Mdn18-04-200102-08-1978B.A14 -do-18-04-2001
08-01-2001

30-11-1981B.A15 EDO (F & P) Swabi10-11-198601-04-1962
01-01-1957

B.AMr, QamarZaman 
Mr. Fazal Wadood

16 DCO Swabi30-05-2005
30-05-2005
30-05-2005

02-08-1978Matric17 -do-05-08-197810-09-1956F.AMr. Nisar Mohammad18 EDO (F & P) Swabi05-09-197802-12-1956
01-12-1955
03-01-1957

MatricMr, Mohammad Quresh
Mr. Ali Zaman________
Mr. Anwar Ahmad

19 Tehsildar OPS30-05-200522-07-1978B.A/LLB20 D 0 (R & E), Swabi30-05-2005
30-05-2005 
30-05-2005 •

06-02-1980Matric21 EDO (F & P) Swabi05-07-198115-10-1960B.ASyed Jahanzib Shah22 DCO Swabi10-03-198510-03-1960M.AMr. Bakhtiar Ullah23 -do-09-05-2007
11-06-2008

09-05-200714-04-1980M.ComMr. Said bacha24 D 0 (R & E) Mdn01-07-197920-04-1960
12-05-1962

MatricMr. Pir Kamil Shah 
Mr. Fida Hussain

25 -do13-06-2008
20-09-2008

01-04-1980B.A26 D 0 fR & E), Swabi28-08-1988
28-08-1988

18-01-1951
28-02-1968

MetricMr. Fazal Ghani27 -do-20-09-2008
16-12-2008

F.AMr. Sahib Zada28 Commr: office Mdn02-01-198301-10-1955
08-11-1981

B.AMr. Mohammad Ali 
Mr Asfandiar Khan 
Mr. Umair Khan__

29
06-01-2009
06-01-2009

-do-06-01-2009B.A30 -do-06-01-200902-03-1983
29-07-1983

B.Sc31 -db-29-06-2009
j 29-06-2009 
I 30-06-2009

29-06-2009MBASyed Mustafa Shah32 -do-29-06-200912-04-1984BCSMr. Javid Inam Khan33 -do-30-06-200924-03-1978B.AMr. Ashfaq ur Rahman 
Mr. Mohammad Uzair

34 -do- .30-06-2009
30-06-2009

30-06-200901-03-1980M.A35 -do-30-06-2009
14-10-1991

01-10-1980B.AMr. Shahid Mehmood36 do-31-08-200912-06-1953M.AMr. Khalid Perviz__________
Mr. Mohammad Moazzam Ali

37 -do-! 17-09-2009
T 06-09-2010

17-09-200906-04-1981B.A38 -do-06-09-201020-03-1982B.AMr. Tahir Ali39

Assistant tb^ommissioner (Rev) 
•■Marrian DivbiefrITterdan.



■A,.' iJ; li

Uo-‘flf^Wr
P'V-- Ji;

---- il •!% t
'I

• i
J 1I.•/» li■ I ^0

GOVERNMENT OF N.-W.F.P. r v 
ESTABLISHMENT &|ADMINISTRATION 

- DEPARTMENT
(ESTADUSHMENTWING)

"...
No. SOE-lll (E&AD)1-3/2008 , J

Dated Peshawar the 28“' January, 2009. ‘

/'S r
iI

I !
i; ••.1 /

li1
ii Ii' ■: »

i

To :i
t\ .

.t :
■ I -

1. ' The Additipnal CHiefSeoretary. GoNWFP.--'", ^ ‘
2. Th^Adclitional. Chief!y^r|e^ (FATA), iPeshawhf;

. The Senior Memberi.^QHfjj'pfiRevenue.'N.-VV.F.P. - ,
4. AH, Administrative SQcre an^^^^ Government of N.-W.F.P./V 

- 5. "The;Secretary to GoyMor-jiNjLW.-F.P..; ' ■
6. The;Prin'cipal Secretary |d’Chief Minister,'N.-W.F:P.
7' Ail pivi3ipnal.C'6mmis,sforj^

r
I

3.. -
......'■•aT % •* *. •

;

I ;■ Hr- ti
,i I

SUBJECT:. NORTH-WEST FRONTIER PROVINCE CIVIL SERVANTS PROMOTION POLICY 2009. 'I

4[-,i- IDear Sir, :!••• V:
i am. directed .to refer.to. the subject noted above.and to say that in ■.

order to consolidate' the existing PrdiHotion^ Policy, .which^s embodied in:^.3evefal: ■ ^

circular letters issued in'.piecemealiffpiri time to tirne, .and to facilitate^theiline:’
departments at every-level in prbrript [processing of promotion-cases of Provincial- - 

. ; . ' - ■ • T'.j il';.' T ■- '. iV-T'- - 1 • • -
civil servants, it.has ;been. decid.e.d.rtp- ssue |he “North’-West Frontier Province Givi! -

<

i

Servants Promotion; Policy, 2009”i; dp y [approved by The, competent authority; for ' 
information and compliance by alijcdncerhedlThis Policy wip apply to” promotions of ' 

all -civil servants-holding rappointmentF'IdnTegular basis, aiid will come into effect
. ■. '... ■ ■ ?■; !' !!\v 'i , , ■ /!-•', . H -

immediately. The Policy consists ofth'e'-prdviSio'ns given hereunder:-
I [• ;'

Length of service..

r
:

T

••

(a) Minimum length of> service, for promotion to, posts in various basic 
scales will be as under; : j -T- 

; Basic ScalelB' i - i ;■ 5 years’ service in BS-17
Basic.Scale 19 1, 42 years’ service in BS-17 & above
Basic.Scale 20 ; !■: 17 years’service in BS-17 & above

• . !. ! ' - -■ • . ...

No proposal for promotion shalj be, entertained unless the condition ofThe
prescribed length of-service is ifuifilled.^

r*
' t

\• ' :
I

?

?V I

\) 0 •?

i rI

l!
Service-: in .theTowe,r'Hp|y‘j-scales- for' promotion to;BP-18 shall! be 

countedaafollows'iT' hV '' ;■ : 'T

(b) I}

: :M W '.; :■.1 !
?

.1: i.

Half of.the.seiyice';iin;.BS-16.andopeT^ Scales lower'-
;'--;;than .16,-if anyHsh^l.j-be'cdunted as's:er.vic(Vin.Basic Scale.T7;' -^ -V . '

■ - -Where initial re.cruitment-takes place;iivBasic Scale 18 andT9,The 
length 'of service; prescribed for pro.motiorr to higher'Basic'Scales 

/v^shali be reduced a^iindicated below;'

(i) !
-iV,

4

(ii)'
' ■

i
■ -■ H •.

- .-T, . :I.^HBasic Scale 19 :f ■ .-i'p-. 7 years’ service in BS-18
V’ A Basic Scale 20 : i [|/.TOyears’service in BS-18 and above.-I- 
/vj/ ■ ' -‘T'Of'3 years’service in BS-19.

'v'V:!

.V i

cp ■JJf 1
•V v'

.V I . \
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"■ Unking of promotion with ; ,jf,j„^. ■

Service to various Basic Scaje|:!j'' " Prownciai Management

ssaraSir? «-"
■ 2«sgp»“»i««Ma

■^rt
■ \

4
I

f

I

agement College, Lahore 

nagemenl College, Lahore

■I!

t
(^) This condition ,•I

will inot jbe applicable to ci 
as Doctors,. Teachers, Professors . 

"'Oombems Of p„rel, ,ecb„,oa|'p„3s for p,„«,o„
specialization

civil servants in specialized 

Research Scientists

’ , A 1 ' within their own line of
as envisaged inim existing Promotion Poiicy.

(0) Tbe pualifyiop te,b,||[.; ^ -

these trainings are as under; ' ’ ' ' °

cadres such
and

I

[:; |. . .
i,MCMC 

SMC, -
Uo1 ♦

ri' i 70. •NMC i 1 75\

(d) There will be 

however

>
a no exerhptions from mandatory training

''’«*'™Po«Kxemplionibapartioula,momenti,,6melM
rap, 0, such exempfipp „,M b| a, ,be dlscreSpp ,b, oorooofon, aalbop,,.

s. An officer may
I>

»No such
entt I»

(«f

L 0^' -0" *,0
basis of their seniority. Those unwilling t
expense wita, prejpdte ,b| of olbers and wfcn, fcartipp 

m,n,m,zing ibe obance of in,prj.,i„'g;,be ,ua% o, sendee, 
m Officers falling ,e endergrl mandatory Iraining in spife pf 
nom,„a„„ns tor a iraining sbrri, |nd snpenreded if snob faiinre „as no, 

the reasons beyond the control o4e officers concerned

O Comprehensive Efiicyncy Index to be maintained f,

Of promotion Is clarified as under ''

j

0 attend will be dropped at their own i

■

{

■»

I

}

■

f

Of the purpose. .
. \

tXi M(i) ■■i

The minimum of aggregate marks for promotion to 

shall ha as
f

. vapous ^
t

^ -
!
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/*
Basic Scale Aggregate marks of Efficiency Index v£

18 : 50
19 i. TIT 60i20 it;( 70i L

' 21>/• 75
1'

/
A panel of two s'e jiqr mbst officers shall be placed before the 

Provincial Selecjion Boprd 'for each vacancy in respect of 

promotion to BSj'8 '& 19.' Similarly, a panel of three senior 

most officers sh^Tbe 'submitted to the Provincial Selection 

Board for each pcsifidn 'in respect of promotion to BS-20 and 

21 and the officer with the requisite score on the Efficiency 

Index shall be recommended for promotion.

The senior most |Officer(s) on the panel securing the

(ii)f

(iii)
requisite

threshold of the Effciency Index shall be recommended by the 

Provincial Selectiqn nBoard for promotion unless otherwise
• I H ;•deferred, in case- he

(she)/they shall be| superseded and the next officer on the 

pane! shall be cbris dered for promotion.
j t-l i ! ■'!!-

(b) Marks for quantification.pf pERs, Training Evaluation Reports

Provincial Selection Board evalu'ajion shall be assigned as under- 
_________________ __ ■ -j , r :

and

s. Factor Marks for promotion 
toBS-18&19

I Marks for promotion
to es-20&21

No.
1. Quantification of PERs relating to| present

grade and previous grade(s)’@ 00 jo /40%

Training Evaluation Reports as eVpIained
hereafter.
Evaluation by PSB

100% 70%

2. 15%I
4 I

0

15%I
Total 100% 100%

I t(
(C) A total of fifteen (15) jrjkks shall be allocated to the Training 

Evaluation Reports (Nine marks; @50% for the training in the existing BPS 

and Six marks '@ 40% in the'prje iedin^ BS). Evaluation of the reports from

the Training Institutions shall be worked but as under-
( j f i; ' ' ■ '

It shall b.e on the basis,of Grade Percentage already awarded 

b| the National Sdhool of .Public Policy (National Management 

College and Senior Management Wing) and its allied Training 

Institutions as provided in their reports.

Previous reports^ of ofd' Pakistan Administrative Staff College 

and old NIPAs vyherp no such percentage has been awarded

(i)

e-
(ii)

\
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. . . points, shall be wo',5l^6d put on the basis of weighted average of' ■

■,..;the percehtage;ra;ngejpf|gfades followed .by these Institutions 

■ as'.reflected in tablefA!below:' ■.

I.

: ■ i.r J:/ s' /■.
■■■

■

\-. .t% i■ I i
■ !■.• :

■ !■' •

C-'
■ .'V. • i'-;" -

.^v.:

.... --•

-V.■■■■'

r- ■ ■

' .-;.OId-PASC'&^N RAs;.:

-.
.A . •

: V • '1 V-
1'.

:<P • ■ ; •.
- v-:':' ■Category .v:; iWeight^.’•’Rang®I- Pointsbf PASC-

- 's.-eo^-*
Points of NiPAs' 

@ 4Q%=6.

?

; Vvi.. ..

.t.

'A. Outstahding ■; g^iooj^oj- 5.73-.. . •
.y s:.*-*

B.^ Very. Good •so-mE 7.65 ■r4 5.10

: v4\g- . k'■ ...r-

..c: Good 66-79% ||
S0:65%^

.1iE;72.5%: 6.-52-: . . ^.35: .*
t

□.Average/- ■ '' ; 57-.5% '. 

.35-49% if ;;r^% :
•\5.17' . . 3.45■ y- i.•: ■ i

E.' .Below Average - '..■3.78.-;. . • 2.52-I • vV. — ! : •
1

Grades from NatiGnpli.Defence University will, be-computed

■ ' according, to the weighted average based; on the Grading Key-
, -ior -the .range provided, by. the NDU;, as. reflected' in,- Table-B '

'/vv.-': '. '

” TABLE-B :■

(iii)-;
■v

,A
i:

• r
v- (; r'7-. ..•/ ^ .. /

-.ii
,v ;.

'■ <- '.iip- '. l:
' vy;'rNATfilNKi!fDEFgN(;E UNIVFRSITY:;' • -I-

1 '.. .'
Category ^;r...:R'ange... ... Weighted Average ■ Points @ 60%=9

i

A. ;'. f --.Outstanding 

¥lius:
176^100% - ^
66-75.99% .■

■■■ 88%—- , •.7.92-:;
t . >

Very Good5; ■ ..i 71%:,. 6.39 • -;

B-'High.;• Good 

B-Average.'-, Average.-

j61^65.99%'-.-.
y-L

: 63.5%': • •• .• 5.71. ' -•:
I •:

]i6;60tp9%>' i 58.5%,.•y . . '. ■5.26 '
B-Low. • ■ .■ Below Average

B-Minus. Below Average i

1,51-55.99% , ' ' . 53.5% ‘ •r4.81 • •
i •
:46-50.99% • ■'.48.5%, .-/-•■ • 4.36'j i --. ;.

C. .'. .. . Below Average ..i .HO-45.99%. f : 43% ^ ‘ • 3.87;' . -■;

F. • .. Below Average-. ; ;35.-39.99%-
-I'-r -I I

.^37.5%^ . . 3.37 ■' ':* •

The officers, who'. have' beenTgranted exemption- from mandatory

training haying attairied. the age of 56.years or completed mandatory period of.'
; serving im^:;Training;;jnstitutioiuptp;:2Kl-2-2005rffl^^ awarded raarks^on:

- . notional ,faasis;for:thytraininrf factbrir(for;which he/she 
' -g'-iHr..'''":. ■

proportion to the marks obtainediby them iri'the PERs.":

•(d)>: *•

f

!
1

was ..exempted)'in
I

t /
H.

Status,,quo shall be maibtainedjin respect of officers .'of special cadres 

■ ^ such as teachefs-, doctors,^ professors'; research'ischolars and incumbents'of 
technical popts (for promotibn/vvit|n;;th,eirbwn line bf'.bpeciality: However,^for 

y calculation;of their-pEi,.76%,marks=;'sHali;be assigned-to the quantifiei^scq^-i'^i^ 

. of PER sand. 30% m?rksehall b|e;at the disposal-of the ;PSB:

(e)
J

V

r..^ //■7r • 'i,

.<
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(Q for promotion against so 3 :tion posts, the officer on the panel
securing maximum marks will be recoTimended for promotion. Thirty marks

ji ' ’i
placed at the disposal of the Provincial Selection Board in such.cases shallte

- ■ ]awarded for technical qualificat on,'experience and accomplishments 

(research publications relevant todfe '^ld of specialism).

(g) Since three of the aspect^ !pf performance i.e. moral integrity 

intellectual integrity, quality and OLtpjt’pf'work do not figure in the existing
PER forms, the grades secured/a id! narks scored by the officer in overall

1’ ' ■'
assessment shall be notionally repeated for the other complementary

' [ I
evaluative aspects and form the basi^’ of quantification.

(h) The performance of officers stja! bei, evaluated in terms of the following 

grades and scores:

nsi - ¥*»• 4
i

I
*

:

;

/
t

t t
■/

/

r
I

t

!
T

«
M♦

Uhto'mJune. From 12^^ June. 2008
I

tTt’I1. Outstanding 10 Marks'I i

10'marks2. Very Good 8 marks
n't

3. Good 7 rharks 7 marksI
I4. Average ,5 rharks 5 marksI

j.

5. Below Average 1 mark 1 markI

The outstanding grading sjall be awarded to officers showing 

exceptional performance but in ho' case should exceed 10% of the officers 

reported on. The grading is notto bpiprinted in the PER form but the reporting 

officer while rating an officer as J'du’tstanding" may draw another box in his
.. f ^ i j ^

own hand in the form, initial it and'WHte outstanding on the descriptive side.
> •; i I • :

Convincing justification for the aw^rdj shall be recorded by the reporting
I ■

/countersigning officer. The discretjpni, of awarding “outstanding" is to'be 

exercised extremely sparingly and the award must be merited.

The quantification formula and instructions for working out quantified
. r M • . •

score are annexed.

(i)

i

1

(i)
:
i ■ I

\ -.1
Promotion of officers who are on deputation, Iona leave, foreianIV.
training:

i ii.-iI
II a) The civil servants who are on long leave i.e. one year or more, whether within

or outside Pakistan, may be considered for promotion on their return from 

V leave after earning one calendar'PER. Their seniority shall, however 
intact.

I

xremain)
I

I I;
I

4 ,

I<
.[;

j '
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b) The civil servants who are on^deDjitetlpn/abroacI or working withinternational| 

agencies within Pakistan, orabraaci. wi!! be asked to return'before their cases .••' • • ..li.V

•| y\Ji
come up for.consider.ation.'Jf.they fail to return,-th'ey'‘will''riobbe considered for. ■’; ■ 

prpmo|ion..They.wilLbe.conside'pc‘'foT promotion after earning-bne calendar' V

I
!i

■

• VI
I . .,r. • tI

PER and their seniority shall rerriairi intact. ■.
j 'j '!' •' i • I' '

c) In case of projects patliaiiy;-pi;:,.fiillylUuhded by'the/FederaKer Provincial' •;
-■ ''i . . .

Government, where PERs '-are writteri by^officers•of Provincial-Government
.Vi |:i-- ■;

. the.condition of earning one calendar, PER.shall.not be.applicable to officer on ■ 

deputation and the officer,on rejum td his/her cadre shall'be considered for

\/
It

i

\
i

t

; promotion.
■ - !

I

. d).The civil servants on .deputation.to • Federal?Government, Provincial
■vjlV' 'i:'- ■ ■ ■ ■ '

Government, autonomous/semi-putonomous organization shall be considered
■ . ij- !1 ■ : ■.

for promotion and informed'tol actualize their promotiori. within their cadres.
' They, shall have to. stay and nqtibe^allowed tO:gp^back immediately after • 

; ., ' promotion. .Such stay shalt-be rjot I,ess.'than.a;miniri1um of two years. Ifhe/she ;-

declines his/her actual promotion will '.take place'only when he/she returns to ■ 

his/her parent cadre. His/her seriprity in the highe'r post shall, however, stand
.. i;:- .

protected.

■ e) The.cases of promotion of civiFseryants who have not successfully completed ^ 
the prescribed mandatory training {MCtvlC. SMC & NMC) or have not passed . 

the departmental examination forireasqns beyond cbntroi„shali be deferred.

f) Promotion of officers still on probation after their promotion'in-their existing
i ■ ' • ■ ‘ i . ■;< . .•• -

Basic Scales shall not be considered.' •?' :

g) A civil servant initially appointed tp afpost in a Government.Department but
retaining ^lien in a department! shall' not be considered for promotion in his

■ ■ ■ '■■■■' ■= '■ Ir''" ■ ■"' ' ■

■parent.department. However, limcase'he retu^ns^to parent department,-he
■ ■ ■ ■■ ... - ■' [l-iT' ■ .--.vv ■ ' '■■■■

would be considered for promoton .only after he earns PER .for one calendar

;

;

/
t '.t!:i ;

!

*.. : •
I

I

! !'
year.

■ hj A d'/i-ser^erj. y±o has ^esign^lishairnot be.considered, for promotion no ■ 

.maaer ih-e rss'^gna-fbrf has yet tabe accepted.

:) i
! I

.' : !
V. Deferment of Promotion: :

Vr:i.

•V-
3 ‘ ~ * * I *'

(a) Promotian of a civil seh/anf will be deferred. in'adclition to reason's
■ .■ ^ ' - given 111 para-IV, if ' >

j
■■ i'.. • .i

i:r t, ;
;! /

(i) ' ’ Pis' Inter-se-'seniontvlisrdisbuted/sub-iudice'.
Bl



/" 7
ll

■ /

* i

!/Q/> f ;>.
iDisciplinary or departmental; proceedings are pending against him.

(iii) The PER dossier is incprj-pjeteyor any other document/ information 

required by the PSB)DP(b: fpr determining his suitability for 
promotion is not avaiiabletfor'reasons beyond his control.

' * j ' !' I
(b) The civil servant whosa 'prpr otipn has been deferred \n\\\ be 

considered for promotion as soonjal he .reasons for deferment cease to

(ii)•: f

!

f
!

I
i

exist. The cases falling under any bfiithq above three categories do not
1 t II .jl'' \t ' ' - ^ '

\A/arrant proforma promotion ■ but the ciyji servant v\/ill be considered for 
after determining his correcl seniority over the erstv\/hiie juniors.

If an officer is other\wis3' eligible for promotion but has been 

inadvertently omitted from consideration in the original reference due to 

clerical erVor or plain negligence and 

for promotion as soon as the mistake is noticed.

t

t
promotion

(C)

s superseded, he should be considered

(d) If.and when an officer, atef l^is seniority has been correctly 

determined or after he has been e jcpnerated of the charges or his PER 

dossier is complete, or his inadveileht 

notice is considered by the'^Prol/incialj Selection Board/ Departmental 
Promotion Committee and is “declaifed fiU for promotion to the next higher

omission for promotion comes to
i i'i •

1

basic scale, he shall be deemed 'to have been cleared for promotion 

alongwith the officers junior to him who were considered in the earlier meeting 

of the Provincial Selection Boarc/Dppartmental Promotion Committee. Such 

an officer, on his promotion will be Allowed seniority in accordance with the 

proviso of sub-section (4) of Sktiofi 8'of the North-West Frontier Province 

Civil Servants Act. 1973, whereby officers selected for promotion to a higher 
post in one batch on their pronrjotidnl to the higher post are allowed to retain 

their inter-se-seniority in the lower, post. In case, however, the date of 

continuous appointment of two or,mire,officers in the lower post/grade is the 

same and there is no specific rule whereby their inter-se-seniority in the lower
I . T. . ,1 ii ■ \

grade can be determined, the officerjolderiin age shall be treated senior.

If a civil servant is superseded': he shall not be considered for 

promotion until he earns one PER foi; the ensuing one full year.

(f) If a civil servant is recommended; for promotion to the higher basic 

scale/post by the PSB/DPC and .the recommendations are not approved by 

the competent authority within a period of six months from such 

‘ recommendations, they would, lapse. The case of such civil servant would
— -.-i. □CQ/nor' ofroch

(e)

- I ^
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. ■ 1Date of Promotion:I VI
•- -w ■-. i

.1 •:
Promotion^wilUalvyays be:hptifiea.with; mmediate effect; • ■

' Hr"!i

t, Vll. Notioiiai Promotion: *.
s

|n'respect of civil servarits'-wfiOi^' ' .V;
t;

lliifeexpirei^afteprecpriirridridationofjheir

by ^the Competent
authonti(, «|3romotid!|||:|g^jped1o= hpvM^
of recorrirriendation oftbe^sappp/jas^lthe case'may.be, and their'pensibn

shall bpxalculated as per jjaj^;vvi:||Mtheif:Would' have-received had they'not 

retired/expired:"' 'v.- -W' • '
-• ■ . /-.I: .1 :■■■' .'i-- ■

i
t.

pi;omotion./by';:the.‘pSB/[:)PG| i *( I
j.

.w IS:'
] •:r r ;,y_. 

. .= ■;
v :

h!
. >

i

. :•t:
Pfof^oiion of Civil Servants who'are awarded minor penalties.

-r
]

Mi•‘t • ;
, ■r;

(a) . The question of prombtion'to BS-IS and aboye in base of civil servants' " 

who haye.been awarded minor- f-
:ior:Rei;iajtjps..has beenisettled by.the'adoption of' ;: ■ 

quantification Of. PERs andiGEl &h!iallbvvs consideration of such 

promption subj^tto deduptipn;jpfj|m^rklfor eabh^maidr penalty 

: each 'i^ihowefalty;,pnd:.1« M
seore;and^^mendat|Pn;Tp|l|(hbj|i4n':af|n^

.. threshold.-'
* 'i" '

(b). Hovvever,-the CEI policy.;iiy^:applicable to civil 'sefyantsun: BS-16 and

below. In this ^case, ythe cbric^mpdirasbessing'authorities wiip take Jfitp 

consideration the entire service r|pord;'with, weightagedo be given-forJreceht^ 

reports and any minpr periaity vVijlihoUbe a'bardb'prdmotion of such aicivil ' ■ 

.servant.;-

PromoilPAm case ofoendina-investiaation.^ bvNAB:

t

; ••; ;
a

'cases for 4' 
,-3 marks.for .;

!

•.V

:• - '•

■ I.;
4

> . - K.

5

:* \ /

•• ;r-

• i:

.•
; t

;■

*f.

r,:
J .

- IX.:).
:t ‘--M.

If there are:any;NAB;drwe|gatii:in|;t^in$>Gpnductedlgainst
fact of sucMnvestigations^[ieed|'i)p3| placed befc^elhe’

i.

'•:‘an;.officeri':the.-.f \r

relevantpromcitipn
’fora which may-take, a considered-ddci^^^^^

‘ ‘■■■'‘i' ■■■■' Alt- the- existing.'.instructions

■i-

;
pn'merits.bftHecase;H^;v--

■.l-

shalPstapcf superseded To the:
■•■V-.> •

above extent, with Jmmddiate'effectM-Sv .'i; /id:: ;r.'.[

i;

:-f * \ ■ n i yxuvid fxdti

■W^f.
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Endst: No. SOE-lll(E&AD)1-3/2008 

Copy forwarded to:

The Accountant General, Nwpif, Peshawar.
The Registrar, Peshawar ^ghjcourf, Peshawar.

Ipsititufe, E&A Department, Peshawar. 
All Additional Secretaries In E&A Department, GoNWFP 
Reforms Coordinator, Refornisjcell, E&A Department.
Ail Deputy Secretaries in E&A'department, GoNWFP.
The Secretary, NWFP Publ® Service Commission, Peshawar 
The Director, Anli-Corruptioh Establishment, N.-W.F.P., Peshawar. 
The Registrar. NWFP Serviije Tribunal, Peshawar.
All Section Officers in E&A Departrnent, GoNWFP.
Private Secretary to Chief Secretary, N.-W.F.P 
Private Secretary to Secreta)^. Establishment C 
Librarian, E&A Department.. /

i

Dated Peshawar the 28^^^ January, 2009 I
)

I

^ r 1.
I2.

3;f
K 4. t

■'C' 5.
6.U i

7.
8.
9,
10.
11.
12.

^ment, GoNWFP.13.
/

t ^ I
I

1
i-

’ : ; f S(/£da J0t,i^e£a Sada/iai )
Section Officer (^-UI)

i 1 :! DatedPeshawarthe28‘h January, 2009

r

I

Endst; No. SOE-lll(E&AD)1-3/2008 

Copy forwarded to:

;
i

i.I I
»
f

Tile Chief Secretary. Govefrypent of the Punjab’, Lahore.
2. The Chief Secretary, Government of Sindh, Ka^ai^hi.
3. The Chief Secretary, Governrhent of Baluchi^an^-

1.
I

ietta.
It

I

*( Ir !
It

t
(s. '^eckfJ.cui^eia Scdahat )•: 

Section OfficerI. •
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h ^ BEFORE THE KHYBER PAKHTUNKHWA SERVICE TRIBUNAL PESHAWAR 

Service Appeal No: 678/2012
Imtiaz Ahmed Superintendent Appellant

VERSUS
Senior Member Board of Revenue and others Respondent

PARA WISE COMMENTS REPLY ON BEHALF OF RESPONDENTS NO. 1 IS AS
UNDER:-

PRELIMINARY OBJECTIONS.

1. The Appellant has no locus standi to bring the present Service Appeal 
The Appellant is estopped by his own conduct to bring the present Services Appeal 
The appellant has no grounds in support of his Appeal and no cause of action. 
Appeal of the appellant is badly time bard.
That the appeal is not maintainable and bad for mis-joinder & non-joinder.

2.
3.
4
5.

RESPECTFULLY SHEWETH.

ON FACTS.

1 Correct.

No comments.

No comments.

No comments.

Each and every case has its own merit. The judgment of S.C is not applicable in the 
instant case. The request of Petitioner cannot be acceded to under Para - VI of Civil 
Servant Promotion policy - 2009 (copy enclosed).

2

3

4

As above para-5.

Correct.

Incorrect. As in para 5 above.

ON GROUNDS

A. Correct.

Pertains to record.

Incorrect he was posted Superintendent in his (Own Pay & Scale).

No comments 

Incorrect.

Incorrect. Promotion policy notified by Establishment Department is applicable on 
each case.
As in Para - 5 of the facts.

Incorrect. So far case of Umer Said Naib Tehsildar is concerned, he was promoted as 
Naib Tehsildar through Administrative order which is under Review in the 
Department.

In view of the above, it is prayed that the appeal may be dismissed.

B.

C.

D.

E.

F.

G.

H.

r rer
Board of Revenue 

(Respondent No. 1)

Service Appeal
408



-J I r ii
ii1h ^ 'tiv:a ■!! I .

I(
i1 I

: .1 ,1

ii: :i GOVERNMENT OF N.-W.F.P.
M ■ !j ESTABLISHMENT & ADMINISTRATION 
’ ' DEPARTMENT

(i^STADUSHMSNTmG)

No. SOE-III (E&AD) 1-3/2008 
Dated Peshawar (he 28“’ January. 2009

/
)•

!
1 !1:

ll
2

To I

1. The Additional Chief Seiretary.GoNWFP.
. . 2. ThaAdditional Chief ycretar^FATA), Peshawar. ' 
^^3. The Senior Member,.Bopfp^ofjRevenuei N.-VV.F.P,

4. All Administrative SecrJ'ariesijto Government of N.-W.F.P
5. The Secretary/ to Governor,'!N|j-W.F.P.
6. The Principal Secretaklo:Ch|ef Minister, N.-W.F.P. ’
7. AilDivisional.CommisyoriersinNWFP.

V •«.

i?

4 .

! I.
1 !

SUBJECT;. NORTH-WEST FRONTIER PROVINCE CiViL SERVANTS PROMOTION POLICY. 2000.
iT-iDear Sir, !i i

directed to refer jdithe subject noted above and to say that in 

order to consolidate the existing Protijotiori'Policy, which, is embodied in.'several 

circular letters issued in piecemeal: frpm time to time, and to facilitate'the line

I am

departments at every level in prompt processing of promotion-cases of Provincial

Civil servants, it has been decided;to' ssue Ihe “Nort.H-West Frontier Province Civil ■

Servants Promotion Policy, 200&’’du y .'approved by*the competent authyity

information and compliance by all dohcerned, This Policy will apply to promotions of ■ 
.1 * ' j' |I ' * *' ■. 1 • ■

all civil servants holding appointment Idp regular basis, aiid will come into effect-

immediately. The Policy consists cfthe provisions given hereunder;-

, Tor

r

Length of service.

(a) Minimum length of.servipe for promotion to posts in various basic 
scales will be as under;

Basic Scale18 :
Basic Scale 19 ;
Basic Scale 20 :

!
O' /'

jl - 5 years’service in ES-17
12 years’ service in BS-17 & above 
17 years' service in BS-17 & above

I

V'i 1

ion shall be entertained unless the condition of the 
prescribed length of service is .fulfilled..

• ' r\- ' li
(b) Service in the lower pEjyjscales for promotion to BP-18 shalf-be

\'

fV counted as follows: ’ 1 ■ It I :
;

• Half of the se.':v|ce,;in 83-16, and one fourth in Basic Scales lower 
than 16,'if any, sh^lj be counted as service in Basic-Scale 17.'

Where initial rocrujtment takes place in Eiasic Scale 18 and lO^.^he 
. length of servce; prescribed for promotion'to higher Basic Scales ■ ' , ' j

/v^shall be reduced ai; indicated below:
IV'J Basic Scale 19 : ■ i i- 7 years’service in BS-18 -

Basic Scale 20 : ■ ^ 10 years'service in BS-18 and above.
v-V 'or 3 years'service in BS-19.

(i)

(ii)

/ i

r
5

/ \
■}// t\y

■:

I.
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1.I •
j

Disciplinary or departmen al proceedings Ore pending against him.
pj.etel'or any other document/ information 

for determining, his suitability for 
ori'easons beyond his control.Ji

(b) The civil servant whose:’pr:r otion has been deferred will be

considered for promotion as sconiES he reasons for deferment cease to
of the above three, categories do not 

.. ■ f t 1 ' ' . ■
proforma promotion but tn 3 Ipiyii servant will be considered for

(ii)Vv-' (iii) The PER dossier is Incor* 
required by the PSB/D 
promotioQ is not availab e

Y t

I
exist. The cases falling under an)' 

warrant ,
promotion after determining his corfec seniprity over the erstwhile juniors.

If an officer is otherwise i^ligible for promotion but has been(c)
inadvertently omitted from consideration in the original reference due to 

clerical error or plain negligence and js superseded, he should be considered
t.

for promotion as soon as the mistakejfs noticed.

(d) If and when an officer, a ter 'tjis seniority has been correctly 

determined or after he has been' e jconerated of the charges or his PER

dossier is complete, or his inadvertent omission for promotion comes to
* j t‘ 1

notice, is considered by the iPrpl/incialj Selection Board/ Departmental

Promotion Committee and is declafed fitlifor promotion to the next higher
■' 1 ji "

basic scale, he shall be deemediTo have been cleared for promotion

alongwith the officers junior to him who Were considered in the earlier meeting

of the Provincial Selection Board/Dppartmental Promotion Committee. Such
officer, on his promotion wi'l be Allowed seniority in accordance with the

proviso of sub-section (4) of Sectib|i 8'of the North-West Frontier Province

Civil Servants Act, 1973, whereby ojficers selected for promotion to a higher

post in one batch on their prornotiohi to the higher post are allowed to retain

their inter-se-seniority in the lower, post. In case, however, the date of
^ • i' .' * ■

continuous appointment of two or.mjire officers in the lower post/grade is the
I 1 ^ •

same and there is no specific rule whereby their inter-se-seniority in the lower 

grade can be determined, the officerblderlin age shall be treated senior.
f 1

if a civil servant is supers;eded: he shall not be considered for 

promotion until he earns one PER for the ensuing one full year.

(f) If a civil servant is recommended for promotion to the higher basic 

scale/post by the PSB/DPC and .the recommendations are not approved by 

the competent authority within a period of six months from 'SUCh - 

recommendations, they would lapse. The case of such civil servant would
tJCD/RDP ofroch

an

KV V J . i ^ ^
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■ ■■r: " ■ ■

V • ■•vcy-,1. <•' ‘f ,..j.

iiiVI; Date.of Promotion:
ak:^- ■■
■If- -4--' •

■ W1

:/-• :
: . I ;; Promotion, will'always be:hbtifec

: I- yn. Notiohiil Promotion * ' ' '

r--; •

with'immediate effect.
-1 1-

* >Y

In respect of civil servants.who.
{•*.

.V-r
■r

. ..,.;My!,;;.i‘^te-(^'^^^P'''®) 3ftei''tecpTimendation of their f 

promotbh,;byjthe PSP^Cif o^^rttefore ■ its; approval by the competent ^

■ ■ authority^ their:promotion^tjM'bb|femecl to.have-taken effect frbm the date

of recommendation of the;PSB/,pPC, as 'the case may be
shall be^ calculated as per;f)ayi(iiich:they would have received had they 

retired/expired: J Hi-.:!:

j

•

and their pension ;
I I

?

not:
1.s
1 .

Vlll. PLqmotlqn_qf_Civil Servants who'are awarded minor nffnahipc

(a) . The question of prombtioh to BS-18 and above in case of civil servants

who have-been awarded minof penalties has been settied by the adoption of 
quantification opPERs a.pd,CE|r /(hich|;aliows consideratiop of such cases for 

promotion subject todeductionic^5|ma|rks.for8ai;h major penalty, 3 marks for 
; each rmnor.'pei|aity::andrl;f||<|fbr bach^dvefbe PER from the quantified

■ score andvrecbmmendatibnjfoilprbfnbjion'on attaining-dhe relevant qualifying 

. threshoidrV#; /'kP.'i ' ’ " ' '

■ • 'i.' •
i

. .. 'vf-;-.:
- -iP' .r' 1.,>•

(b). However'ythe CEI policy.jr npl'applicabie to civil servants in BS-16 and 

below.. In: this,case, the cbft^rriedil assessing' authorities wili take 'into ' 

consideration the entire service record-with, weightage to be given, for recent 
reports and any .minor penalty wiji-not-be a bar to promotion of such 

servant.'

v'

V

a civil->4

IX. Promotion in case of Dehdina'Jhvestipations bvNAR:
' ■ . I ■ ‘ ' ' ■

If-there 'are,any;NAB.;investigations' b4ng conducted against 
fact of such ;investigations;nee|;to!,bej:placed before the relevant promotion 

• fora which may take a considered decisibn on medtsbfthe case ■

1-

an officer, , the- 4'--
i

' ■

i

* • •j*.*

All the existing fnstructionb’OnllieisLibject shaii'stand superseded to the 

above extent, with immediate effect:f f i'

' . >2:
■ '-/V-

%
i

••.•■I 4; :!>1 I::•

y^fwui faUfifMj.,r; •I

V

i:., ( MUHAMWlAb A^ID MAJEED)
Special Secretaiy (Reguhtions) . ■

i I

I!-
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i.t- ;;
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