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03.01.2017 Counsel for appellant, | M/S Tajik Nawaz, Section Officer 

(Establishment) and Muhammad Yasin, Superintendent alongwith Mr. 

Muhammad Adeel Butt, Additional Advocate General for respondents 

present. Arguments heard.

On last date the learned counsel for appellant contended that 

Engineer Khan Zeb Khan has been deprived from promotion to the post of 

Chief Engineer (BPS-20) in Public Health Department Govemirient of 

Khyber Pakhtunkhwa and that his credentials were not properly mentioned 

in the working paper. Query was placed to the effect that he had not 
challenged the promotion Notification dated 2"** November 2016 vide 

which Mr. Behramand IChan was promoted to the post of Chief Engineer. 

Today learned counsel for appellant stated at the bar that admittedly he 

had not challenged the promotioh Notification dated 2"^ November 2016 

but now he seeks indulgence of this Tribunal for compliance of the 

judgment dated 12.07.2013 of august Peshawar High Court vide which the 

government was directed to strictly abide by the provisions of Khyber 

Pakhtunkhwa Civil Servant Promotion Policy 2009. He also contended 

that if respondents made assurance inter-alia the Government of Khyber 

Pakhtunkhwa Civil Servant Promotion Policy 2009 would be complied 

according to its provisions then they had got no more grievances. The 

learned counsel also requested that in seniority list mentioned in clause-C
I 1 ■

of service appeal at column No. 8 the term PHD Scholar had been 

removed from the column of remarks unilaterally whieh need to be 

reinserted. i

2.r
i.

The learned Additional Advocate General for state submitted that 

the appellant had taken the plea that there were two vacant posts of Chief 

Engineers in BPS-20 in Public ^ealth Engineering Department whereas 

actually there was one vacant post and other had already been filled by 

way of promotion vide Notification dated 2"^ November 2016. The
I

learned Additional AG for state who was also assisted by Mr. Tajik 

Nawaz Section Officer (Establishment) stated at the bar that the promotion

policy would be observed in its true perspective and that the appeal in
' •! ■ ' « • • ■

present form was very premature. The learned Additional AG also
j

contended that as far as the plea lof appellant was concerned that the term 

PHD Scholar had been removed unilaterally from the seniority list against 

the name of appellant he explained that term PHD scholars meant that he 

was still a student of PHD and h^d not yet received the PHD degree. That 

initially a tentative seniority list i was prepared wherein PHD scholar was 

inserted onThe Request of appellant but when was objected by the other 

contenders it was removed after jconfirmation from the, university that he-
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had yet not received the degree of PHD scholar and therefore need not to 

be mentioned in the seniority list;

After going through above arguments in detail and perusal of 

record I am of the firm opinion that section-4 of Khyber Pakhtunkhwa 

Service Tribunal Act, 1974 provide that any civil servant aggrieved by any 

final order, whether original or appellate made by departmental authority 

in respect of any of the term and condition of the. service may within 30 

days of communication of such' order prefer an appeal of the Tribunal 
having jurisdiction in the matter.:

4..

5. In the instant service appeal appellant has taken following pleas.

Plea (I) Recommendations of the Provincial Selection Board in the meeting 

held on 20.06.2016 and in furtherance whereof any notification (s) may be 

declared as null and void. i

Notification dated 2"*^ November 2016 already issued, qUa Mr. 

Behramand Khan stands promdted to the post of Chief Engineer. The 

appellant if feeling aggrieved had to categorically challenge the same in
I

accordance to the services la\^s and procedures. Hence plea is not
*

entertainable.

\

Plea (II) Process of selection may Ibe brought in conformity with judgment 
passed by august High Court in Writ Petition No. 2442-P/2016.

In reply to which learned Additional Advocate General stated at 

bar that Government would observe the promotion policy in its true 

perspective. The apprehensionjherefore is pre-mature.

t!

i ' j

Appellant being qualified may be considered in the panel and be 

promoted against one of the two vacant posts.

The plea is also not entertainable and sustainable on the ground 

that case of the appellant would be treated under Government of Khyber 

Pakhtunkhwa Civil Servants Promotion Policy 2009, clause Ill(ii) which 

is as under:-

Plea (III)

o' i

!

“A panel of two senior most officers shall be placed before 

the Provincial Selection Board for each vacancy in respect of
t

promotion to B-18 & 19;. Similarly, a penal of three senior 

most officers, shall be submitted to the Provincial Selection 

Board for each position in respect of promotion to BS-20 and 

21 and the officer with the requisite score on the Efficiency 

Index shall be recommended for promotion.”

i.
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This Tribunal can’t give directions in advance to put the name of 

appellant in the panel for consideration to proipotion and specifically in 

the light of statement of learned, Additional Advocate General and 

department representative at bar that promotion policy would be complied 

according to its provisions, this Tribunal view as important not to step in.

So for what has been stated above this service appeal being pre

mature is not maintainable in accordance to provision of section-4 of 

Khyber Pakhtunkhwa Service Tribunal Act, 1974 and the same stands 

dismissed in limine. No order as! to costs. File be consigned to the record 

room.

6.
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)ANNOUNCED
03.01.2017 i

(ASHFAQUE TAJ) 
MEMBER
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07.12.2016 Counsel for appellant present. Preliminary arguments heard. 

Learned counsel for the appellant contended that Engineer Khan Zeb Khan 

has been deprived from promotion to the post of Chief Engineer (BS-20) in 

Public Health Department (PHE) Government of Khyber Pakhtunkhwa. 

His credentials were not properly mentioned in the working paper/seniority 

list. That he has filed departmental representation dated 10.02.2011, 

10.10.2014, 05.04.2016, 08.06.2016 and 14.06.2016. That he also moved a
i

Writ Petition before august High Court which was disposed of with the 

direction to the government that promotion to the vacant post of Chief 

Engineer would be in the light of provision of Khyber Pakhtunkhwa Civil 

Servant Promotion Policy, 2009. That despite the direction he had been 

ignored. Learned counsel Mr. Amin-ur-Rehman for appellant during the

/
t
/

/

course of preliminary arguments also produced copy of Notification dated 

2"‘* November 2016 qua l^r. Behramand Khan Public Health stand 

promoted to the post of Chief Engineer.
j-

The points raised by! the learned counsel for the appellant needs 

further clarification as the impugned notification dated 2"*^ November 2016 

^ \>ifc*i4i*eh has not been challenged^by the appellant. So pre-admission 

notice be issued to Additional Advocate General office to clarify the points y 

■ raised by the learned counsel;for the appellant. To come up for preliminary 

hearing on 03.01.2017 before S.B. In the meanwhile the respondents are 

restrained from filling-the other vacant post of BPS-20 by proniotion till 

further orders.

;
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Form- A

FORM OF ORDER SHEET
Court of

1009/2016Case No.

Order or other proceedings with signature of judge or MagistrateDate; of order 
proceedings.

S.No.

2 3A

28/09/2016 The appeal of Engr. Khan Zeb Khan presented today 

by Mr; Amin-ur-Rehman Advocate- may be entered in the 

Institution Register and put up to Worthy Chairman for proper 

order please.

1

RI/CISTRAR -

2 This case is entrusted to S. Bench for preliminary hearing

I-Lto be put up there.on;

: I'-i.
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Counsel for the appellant present. Through the 

instant appeal, the appellant has challenged the 

recommendations of respondents and there is no final 

order. Henc^ in order to seek further assistance, pre

admission notice be issued to the learned Additional A.G to 

assist the Tribunal. To c^ime up for further proceedings on 

27.10.201 before S.B

29.09.2016

h

V

b-

1
Member

/

in person and Addl. AG 

present. Appellant seeks adjournmenCas.his counsel is 

busy before the august Peshawar High Court. 

Adjourned for preliminary hearing to 23.11.2016 

before S.B.

Appellant27.10.2016

‘

I

;

A\
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-A23.11.2016 Counsel for the appellant and Asst: AG for 

respondents present. Mr. Muhammad Asif Yousafzai, 

Advocate also present and filed Wakalat Nama on behalf of 

the appellant. Learned Asst: AG requested for adjournment. 

Adjourned. To come up for preliminary hearing on 

07.12.2016..
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Before The Khybf-r Pakhtunkhwa Services Tribunal, PeshawarX:
i

/2016
/

SERVICE APPEAL NO.

'i' 4
Appellant*Engr: Khan Zeb Khan .

:!
j ...Versus...

i::

Govt. of Khyber Pakhtunkhwa SsS others Respondents
'1 V r

INDEXi?.

Annex PagesiDescription of documentsS.No.
1-16Service appeal ■1.

17Affidavit2.
18Addresses of the Parties___________

Application for Grant of Status quo
3.

19-204.
21“A”Copy of CNIC5.

22-32“B”Copy of Detailed CV6.
r 33“C”r Copy -yf appointment order as SDO __________

Copy of order of promotion to the post of X-EN_______
Copy of order of promotion to the post Superintending
Engineer
Copies of 
10.02.20-11,
2^.05.2016 _______________
Copy of Judgment dated: 12.07.2013 Apex Supreme
Court of Pakistan_______________________________________
Copy of 08.09.2016 of the august Peshawar High Court 
:'..shawar olo.ng-with letter of communication dated:
19.09.2016 ______________________ __
Copies of covering letters dated:
19.09.2016 albng-with respective working papers

!
34«D”8.
35'•ij”9.

Departmental representations Dated:
xO.10.2014, 05.04.2016, 08.06.2016 85 36-50MpW10.

51-71“G”11.

72-81“H”12.-
i 29.03.2016 & 82 - 94“I” & “j”13.

95“K"Copy of Provisional Seniority List, 201614.(
I 96Copy of Final Seniority List, 2016_______________________

Copy of Civil Servants Promotion Policy, 2009___________
Copy of PHED: Service Rules, 2010_______
Copy of Docurhentary Proof from selection to
recommendation of appellant for Presidential Civil Award 
(Pride of Performance} w.e.f 05.10.2010 to 30.06.2016 
along-with citation of professional training courses
Copies of PHED' letter dated: 08.12.2014 apdT5rder
Sheet dated: 27.07.2016 C /11

15.
97-111"M"16.
112-121“N”17.

122-129-o”18.-

i 130-131“P” & “Q”19.,
c

i Appellant1

Through

■f Amin-ur-Rehman

Kashif Shahbaz

Oai '
I ^ i:7 Waqa
r &I 5

Afaaq AlajM^)^
Advocates, Peshawar
3-A, Park Avenue, Bettani Plaza, 
University town, Peshawar 
Cell#: 0321-9022964

;
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Before The Khyber Pakhtunkhwa Services Tribunal, Peshawar

Service Appeal NO.__ /2016
(alono with Application For Status quo)

Eng: Khan Zeb Khan S/O Fazal Hussain 
Chief Executive Officer, W.S.S.P (BS 20) 
R/0 House No. 13, Gunner Lane, 
Peshawar Cantt: Peshawar....................... Appellant

Khyber Pakhtukhwa 
Service Tribunal

Oiary No....Versus...

Dated./
Government of Khyber Pakhtunkhwa through its Chief Secretary, Civil 
Secretariat, Peshawar.

1.

Provincial Selection Board (PSB), through its Chairman/Chief' 
Secretary, Civil Secretariat, Peshawar.

2.

i

Secretary to Government of Khyber Pakhtunkhwa, Public Health 
Engineering Department, Technical Secretariat, Peshawar.

3.
v„

Secretary to Government of Khyber Pakhtunkhwa, Establishment 
department. Civil Secretariat, Peshawar

4.
Respondents

APPEAL U/S 4 OF THE KHYBER PAKHTUNKHWA 
SERVICES TRIBUNAL, ACT 1974 (KP ACT No.l of 
1974), R/W ALL ENABLING PROVISIONS OF LAW, 
GOVERNING THE SUBJECT, TO ENSURE 
COMPLIANCE TO THE JUDGMENT DATED: 
12.07.2013, OF THE APEX COURT OF PAKISTAN 
AND INCLUDING NAME OF APPELLANT IN THE 
PANEL OF ELIGIBLE CANDIDATES, FOR THE TWO 
VACANT POSITIONS OF CHIEF ENGINEERS (BS-20) 
IN THE PHED, GOVT OF KHYBER PAKHTUNKHWA.

PRAYER
On acceptance of instant service appeal, the 

impugned defective panels Dated: 29.03.2016, and 

19.09.2016, along-with respective working papers and 

subsequent proceedings thereto, including the 

recommendations of the PSB in its meeting held on

■'■-■■vv-r

I
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29.06.2016 and in furtherance whereof, Notification(s), if 

any, may be declared as illegal, unlawful, without lawful 
authority, void-ab-initio and of no legal effect, hence be set 
at naught and the process of selection may be ordered to 

be brought in conformity with the judgment dated;
of the Apex Court of Pakistan, reported in12.07.2013,

2014 SCMR 817 i.e, based on Objective Criteria, and
appellant being qualified may be considered in the panel 
and be promoted against one of the two vacant positions of 

Chief Engineer (BS-20), and the impugned unilateral action 

of respondents by deleting the wording of PHD Scholar 

from the name of appellant, in the seniority list 2016, may 

be declared as Corum-Non-Judis and actions without 

jurisdiction, so as to restore it in its actual form, as was in 

provisional seniority list 2016, in the best interest of justice 

and equity.

Respectfully Sheweth:

1. That appellant (aged 53 years), is Civil Servant (BS-19), within the 

meaning of Section 2 (1) (b) of the KP Act No. XVIII of 1973 and 2 (a) of 

KP Act No. I of 1974, having more than ‘28’ years spotless career at his 

credit.
(Copy of CNIC is attached as Annexure

2. That appellant, on the strength of professional enthusiasm and hard
work with zeal and devotion coupled with additional higher qualification
of Ph.D Scholar (research work in progress), besides Masters in Civil
Engineering and M.B.A with specialization in Management and HRM,
was promoted from the position of SDO (BS-17) to the position of X-
EN(BS-18) and lastly promoted to the rank of Superintending Engineer
(BS-19), on 11.11.2010 and presently posted as Chief Executive Officer
(CEO), Water Supply 86 Sanitation Services, Peshawar (BS-20).
(Copy of Detailed CV, appointment/ promotion as SDO, X-EN and 
Superintending Engineer are attached as Annexure “B”, *‘C”, **D” & 
"E” respectively)

3, That appellant, being capable was trusted by the competent authority 

and additional charge as Chief Engineer (BS-20), Sector Reform Unit,

Yusufzai Law Chamber
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PHE Department in the year 2015-16 and performed with the utmost 

satisfaction of the superiors, therefrom, his services were transferred on 

01.07.2016 to the present position i.e. CEO WSSP (BS-20), however, 
ignored by the competent authority, while preparing panel for the 

vacant position of Chief Engineers, reasons best known to them, rather 

the Objective Criteria has also been over looked to camouflage their 

wrong deeds, which resulted into numerous departmental 
representations, but to no avail so for.

(Copies of Departmental representations Dated: 10.02.2011, 
10.10.2014, 05.04.2016, 08.06.2016 & 24.06.2016 as Annexure
«F«(

4. That appellant, exhausted all possible efforts for redressal of his 

grievances and to bring the preparation of the panel in question, on the 

basis of Objective Criteria, being selection post, in conformity with the 

Judgment supra and law/ rules/ policy governing the subject, but ail 
his cried felt to deaf ears and had left with no option, but to approach 

the august Peshawar High Court Peshawar, in Writ Petition No. 2442- 

P/ 2016, for ensuring compliance of the Judgment dated: 12.07.2013 of 

the Apex Supreme Court of Pakistan, reported in 2014 SCMR 817, 
being mandatory upon all the Courts and the executive authorities in 

Pakistan under Article 189 & 190 of the Constitution of Islamic 

Republic of Pakistan, 1973 and the august Peshawar High Court, while 

agreeing to the proposition, disposed of the same vide Judgment dated: 
08.09.2016, operative parts of both the Judgments ibid, are reproduced 

below simultaneously :-

"If an action is taken against any of the officers 
denying his case for promotions, such actions 
would be unlawful and would have no leg to stand. 
In addition to it, two clauses of the Promotion 
Policy i.e. *e’ & of the item ‘5’ are very 
important. While examining clauses ‘e’, T & ‘h’ 
relating to quality and output of work, variety of 
experience and top management potential, 
stringent provisions have to be incorporated to 
make such promotion policy to provide objective 
criteria for promotion.*’ [2014 SCMR 817)

.' •K' -■
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‘‘Admittedly, the action impugned before this 
Court is the recommendation of the board, which 
is yet to be considered by the competent authority 
and if found correct and in accordance with law 
would be acted upon by passing the appropriate 
orders in the light thereof. Thus, this court, at this 
stage, is not inclined to pass any findings on the 
said recommendations, lest the same may 
prejudice the decision of the government, which is 
yet to take place. The present petition, on this 
score is infact, premature. However, it is expected 
that the government, on receipt of the impugned 
recommendations would consider the same in the 
light of the provisions of the Khyber Pakhtunkhwa 
Civil Servants promotion Policy, 2009 dated 
28.1.2009 and thereafter pass appropriate 
orders.

This petition is disposed of in the above 
terms. Ipso facto, C.M No’s 1383-P andl466-P of 
2016 have become infructuous.” [PHC]

(Copies of the Judgments dated: 12.07.2013 Apex Supreme Court 
of Pakistan and 08.09.2016 of the august Peshawar High Court 
Peshawar along-with letter of communication dated: 19.09.2016 
are attached as Annexure “G” & “H” respectively)1

5. That respondents, irrespective of the prompt communication of 

Judgments supra, kept continued the defective process of selection/ 

promotion in question, rather expedited the same, in order to fulfill 
their inferior designs prior to intervention of the Courts of Law, evident 
form office letter No. SO(ESTT)/PHED/1-17/2015-16 dated: 
19.09.2016, while the judgment dated: 08.09.2016 of the august 

Peshawar High Court Peshawar was pronounced in presence of 

respondents and keeping in view their respective high ranked positions, 
compliance whereof was expected therefrom, however, they very 

conveniently overstepped the lawful Judgment ibid and kept continued 

the defective process, in order to defuse the Judgment, which resulted 

in to instant appeal.

(Copies of covering letters dated: 29.03.2016 & 19.09.2016 along- 
with respective working papers are attached as Annexure “1” & “J” 
respectively)

Yusu^ai Law Chamber



5k'

6. That appellant, being aggrieved of non-observance of the Khyber 

Pakhtunkhwa Civil Servants Promotion Policy, 2009 and Government of 

Khyber Pakhtunkh^va PHED Service Rules/ Recruitment Policy dated: 
06.03.2010 and deliberately overlooking of the Judgments of the Apex 

Supreme Court of Pakistan and the august Peshawar high Court 
Peshawar supra, to ensure the preparation of panel on the basis of 

Objective Criteria for filling up vacant positions of Chief Engineers and 

unilateral expunging of wording Ph.D Scholar form his name in final 
seniority List 2016, approaches this HonT>le Tribunal for preparation of 

the requisite panel on the basis of Objective Criteria, considering his 

name in the panel so prepared for filling the vacant positions of (BS-20) 

and to declare the unilateral expunging of wording Ph.D Scholar in the 

final seniority List, 2016, as to bring it in its original position as was at 

the stage of provisional seniority list of 2016 , inter alia, on the 

following grounds:-

(Copies of Provisional & Final Seniority Lists, 2016, Civil Servants 

Promotion Policy, 2009 and PHBD Service Rules, 2010 are 

attached as Annexures “K”, “L”, “M” & “N” respectively)

GROUNDS:

A. That appellant has the prerogative of working in both the Wings 

of PHE Department, South & North and enjoying their utmost 

satisfaction, evident from their efforts to forward/ recommend his 

name for Presidential Civil Award (Pride of Performance), 
14.08.2012 85 14.08.2016, besides highly qualified in his field of 

competence i.e. M.Sc in Civil Engineering & MBA with 

specialization in Management 85 HRM, and is Ph.D Scholar 

(research work in progress), however, always 

unlucky to make good his regular promotion to the vacant 
position of Chief Engineer (BS-20), inspite of the fact, that he has 

rich experience to run successfully, the said position, as 

demonstrated in the past and retained the position of Chief 

Engineer, as additional Charge in OPS for about one year period, 
rather presently posted against the position of BS-20, as CEO 

WSSP, but his rights have always been defeated, on one pretext 
or another and presently, at a result of the lawful judgments ,of

been proved

Yusufzai Law Chamber
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the Apex Supreme Court of Pakistan and august Peshawar High 

Court Peshawar, by preparing the impugned defective panel, in 

utter disregard to the Government of KP Promotion Policy, 2009 

and service Rules of PHED KP, 2010, by misconstruing the 

selection post as ^Seniority cum fitness^ position, besides over 

looking Objective Criteria, evident from the impugned working 

papers, wherein no mark has been awarded either for trainings or 

qualifications or, any other distinction, which is equated to denial 
from the Judgments ibis and the law/ rule/ policy governing the 

subject, hence requires to be interfered-with, by annulling the 

entire impugned process of selection, being illegal, unlawful, 
without lawful authority, void-ab-initio and of no legal effect, 
hence be set at naught, along-with appropriate directions to the 

concerned quarters to prepare fresh panel (s) for filling up the two 

vacant positions of the Chief Engineers, strictly in accordance 

with law and in conformity with the lawful Judgments ibid, in 

order to bring it into the ambit of Objective Criteria, mandatoiy 

for the selection posts, so as to avoid untoward situations and 

further complications.

(Copy of the Documentary Proof from selection to 
recommendation of appellant for Presidential Civil Award 
{Pride of Performance} w.e.f 05.10.2010 to 30.06.2016 along- 
with citation of professional training courses are attached as 
Annexure “O”)

B. That respondents are duty bound to act in consonance with 

Notification dated: 06.03.2010, known as KP PHED service Rules, 
vide which vacant post of Chief Engineer (BS-20), has to be filled 

from amongst Superintendent Engineers/ Directors with at least 
‘17’ years service in BS-17 86 above, possessing degree in BE/ 
B.Sc (civil) from recognized University, particularly, in view of sub 

section (2) (a) of section 9 of the KP Civil Servants Act, 1973 for 

which criteria were also laid down in the Notification dated: 
06.03.2010, which is of paramount importance, hence reads as 

under:

**By promotion, on the .^basis of selection on 
merit, from amongst the Superintendent

Yusufzai Law Chamber
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Engineers/Directors Design/Directors (P&M) 
with at-least 17 years service in BPS-17 and 
above, possessing degree in B.E/B.Sc 
Engineering (civil) from a recognized University”

Furthermore, the provincial Government instructions at Serial 
No. 1 8b 5 of Section 6 of the Esta Code 2000, regarding 

promotion Policy clearly states, that:

i. In order to provide a wider scope. Choice 
of selection, the number of names should 
be more in case of promotion against the 
selection post i.e. a minimum is the thrice 
the number of available vacancies for 
selection post.

All the administrative department while 
preparing working papers on selection 
post
qualification, distinction if any, extra 
qualiHcation, research work, publication, 
foreign training/courses in respect of the 
officers included in the panel of promotion 
plus any other factor which can add to the 
objectivity of merit based assessment.

include academicshould

It is clearer than crystal from the minute perusal of the above, 
specifically under clause iii (a) (ii) of the promotion policy 2009, a 

penal of three senior most officers shall be submitted to the PSB 

and the officer with requisite score, 70 marks based on 

performance evaluation reports (PERs) and rest of the 30 marks 

placed at the disposal of PSB in such cases shall be awarded for 

technical qualification, experience and accomplishments 

(research publication, relevant with the field of specialization), 
with the touch stone of the doctrine of Objective Criteria, 
declared mandatory to be observed by the Apex Court of Pakistan 

in its judgment reported in 2014 SCMR 817 and derogation 

therefrom would make the entire selection process as nullity in 

the eye of law, therefore the indulgence of this HonT^le tribunal is 

eminent in order to bring the things in conformity with the 

judgment ibid as well as promotion policy 2009 and the service 

rules of PHED KP 2010, so as to'cnsure strict observance whereof 

and to enable the deservings to be selected/ promoted against

Yusufzai Law Chamber
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such high ranked merit positions, essential to defuse the present 
day chaos and sense of insecurity amongst the honest and 

efficient officers and to secure the ends of justice.

C. That name of appellant exists at serial no. 8 of the recently issued 

final seniority list, 2016, while ‘2' out of the ‘7’ top seniority 

position holders, due to certain deficiencies, are not eligible to be 

considered for promotion against the vacant Position of Chief 

Engineer, thus appellant succeeded to make place on the merit 
table, in accordance with the Judgment of the Apex Court supra, 
but the impugned panel, as usual, is not only defective in nature, 
being based on self-made hypothesis, but speaks defiance of the 

Judgment ibid, besides law/ rules governing the subject, for 

extraneous considerations and malafide intentions, rather 

strange phenomenon has been introduced by splitting the 

process of selection/ promotion for two vacant positions, in such 

a clandestine and surreptitious manner to fill the same 

simultaneously, dislike recommended by the law and the Apex 

Court in its Judgment ibid, evident from the impugned working 

paper, prepared to fill up single vacant position of Chief Engineer 

instead of taking in to consideration both the vacant positions 

and designed the panel for their blue eyed officers, rather to be 

based on objective criteriaand impugned deficient panel was 

forwarded to the competent authority for onward approval/ 
issuance of desired Notification, as to accommodate the candidate 

of their choice with the intention to their after initiate the process 

for filling up of subsequent vacant position which speaks volumes 

of malafide on their part and equated to put halt to the prospects 

of future promotion of appellant and to defeat equity on the basis 

of technicalities, which is equated to criminal negligence and 

constitutes cognizable offence, rather tantamountto professional 
death of appellant, hence his civil rights are required to be 

safeguarded, being custodian whereof, this august Tribunal has 

ample jurisdiction to bring all the involved high ranked brass to 

gallows of law and to ensure treatment befitting of honest civil 
servant, moreover after accommodating one blue eyed officer in
the first interval, conspiracy for accommodating the next one

Yusufzai Law Chamber
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would hatched up and no probability exists of considering of 

appellant until the hidden hand behind the entire episode has not 

been exposed, so as to minimize sense insecurity amongst the 

high ranked but helpless civil servants and to bring them back to 

the life in order to play their pivotal role for uplifting of present 
day system, being suffering from material disorders at the hands 

■ of few selfish and monopolist elements, who has no respect for 

law and for the Courts of law, and use to deprive suitable civil 
servants from their due rights and privileges, needless to add that 

no legal sanctity could be attached to the hypothesis devised in 

shape of working paper but to accommodate and to materialize 

whatever they desired, in utter disregard to the law, in spite of 

hectic efforts, neither grievances of the appellant has been 

redresses nor decelerated the engineered process of selection and 

if this august Tribunal did not intervene, probability of grave 

miscarriage of justice could not be ruled out, in case of the 

acceptance of the deficient panel, the worst example in the 

history of civil bureaucracy would be set and in other words two 

vacant positions of BS-20 would be filled from the panel of only 

four instead of minimum six candidates,specifically designed to 

defeat legal vested right of promotion of appellant, this episode 

may further be clarified from the following Sketch, wherefrom, the 

mechanical dishonesty of the competent authority, may easily be 

adjudged:
Seniority Academic

Qualiiication
Date of !■* 
Entry as 

Civil 
Servant

Name Date of 
promotion 
to present 

grade

Remarks
No.

1 GhulamMujtaba B.E Civil 20.10.1983 11.11.2010 Disciplinary 
proceedings 

are in
process with 

proposed 
major 

penalty of 
reduction to 
lower scale

Bahramand Khan2 B.E / M.Sc 01.06.1987 05.07.2012
Civil

3 NematuUah Khan B.E Civil/ 
M.Sc (P.H 

Engg)

01.06.1987 11.11.2010

4 Abdul Bashir B.E Civil 01.06.1987 11.11.2010 On Long 
Leave due to 

protected 
illness

5 B.E Civil 01.06.1987RehmatUllah 12.10.2012
6 Abdul Sami B.E Civil/ 24.04.1988 11.11.2010

Yusu^ai Law Chamber
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M.Sc (P.H. 
Engg)

7 Abdul Latif B.E CivU 26.04.1988 11.11.2010
8 Khan Zeb B.E CivU/ M.S 

CivU, EMBA 
Man^ement, 

MBAHRM

26.04.1988 11.11.2010 Ph.D
Scholar,
Removed

Unilaterally

In the table mentioned above, two officers i.e. at serial no. 1 85 4, 
other than appellant are not fit to be promoted against the vacant 
positionsof Chief Engineer, therefore seniority position of 

appellant for the purpose of promotion to the next higher position 

would be counted as serial no. 6, for all practical purposes and 

qualified in accordance with N-WFP (now KP) Civil Servants 

Promotion Policy, 2009 and under clause III (ii) whereof, the 

procedure devised therein is reproduced as under:

7^‘‘A panel of two senior most oflicers shall be 
placed before the Provincial Selection Board 
for each vacancy in respect of promotion to 
BS-18 & 19. Similarly, a panel of three senior 
most officers shall be submitted to the 
Provincial Selection Board for each position 
in respect of promotion to BS-20 and 21 and 
the officer with the requisite score on the 
Efficiency Index shall be recommended for 
promotion.’’

Similarly, sub Para (iii) Clause f, whereof is reproduced as under:

"for promotion against selection posts, the 
officer on the panel securing maximum 
marks will be recommended for promotion. 
30 marks placed at the disposal of the 
provincial selection board, in such cases shall 
be awarded for technical qualification, 
experience and accomplishments (research 
publications relevant to the field of 
specialism)”

If the working paper prepared to fill-up the vacant positions in 

question and the afore mentioned legal position of the matter are 

kept in juxta-position, minute perusal whereof would suggest 
that the former could not be termed as valid working paper.

Yusu^ai Law Chamber
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particularly in the columns of training, which was renamed by 

the Apex Court in its latest Judgment as Objective Criteria, Zero 

marks, out of thirty, have been awarded,to each officer in the 

panel, which makes the entire episode doubtful and against the 

spirit of law/ rules governing the subject and the judgment of the 

Apex Court, which is equated to discourage the spirit of 

improving the qualification as well as option of volunteer 

trainings, therefore impugned panel along-with working paper is 

violative of law/ rules/ policy/ practice and could never be 

termed to have validly been prepared in consonance with the 

judgment ibid, hence nullity in the eye of law and deserves to be 

struck down.

D. That respondents are legally bound to follow the statute in its 

true perspective/ letter 85 spirit, similarly the guidelines rendered 

in its judgment supra of the Apex Court of Pakistan are 

mandatory to be complied with, the contents of Art-189 are 

reproduced for the kind perusal of this HonTDle Tribunal;
**Decisions of the Supreme Court are binding on

other courts, any decision of the Supreme Court

shall, to the extent it decides the question of law or

is based upon or enunciates a principle of law, be

binding on all other courts in Pakistan”

Art-190 speaks as under;

“Action in aid of Supreme Court. All executive and judicial

authorities all over Pakistan shall act in aid of the Supreme Court”

It would not be out of place to reproduce operative part of the
judgment of the Apex Court dated: 12.07.2013, reported in 2014
SCMR 817, so as to assist this august Tribunal with the regard to
illegalities committed by the concerned quarters;

“If an action is taken against any of the 
officers denying his case for promotions, 
such actions would be unlawful and would 
have no leg to stand. In addition to it, two 
clauses of the Promotion Policy i.e. *e’ & T of 
the item *5’ are very important. While

Yusufzai Law Chamber
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examining clauses ‘e’, T & *h’ relating to 
quality and output of work, variety of 

experience and top management potential, 
stringent provisions have to be incorporated 
to make such promotion policy to provide 
objective criteria for promotion.**

Perusal of the above, coupled with practice of the day and policy 

of the government, would suggest that neither the law has been 

followed in sensu-stricto nor the impugned panel along-with 

working paper could be termed to have been prepared with 

prudent mind besides the impugned proceedings being prepared 

in utter disregard of the judgment ibid, hence illegal, unlawful, 
without lawful authority, quorum non judice, void ab-initio and 

of no legal effect, hence be set at naught.

E. That impugned episode in shape of defective panel and working 

paper have been designed to defeat the prospects of promotion of 

appellant, being qualified to be included in the panel of eligible 

candidates for onward consideration of the Provincial Selection 

Board(PSB), but the concerned quarters are reluctant to afford 

his name in such panel and always designed plausible reasons, 
much less legal, but proved sufficient cause for his isolation, 
which has maximized his agonies and directly affects his 

efficiency, hence required to be taken notice of suchhigh tech 

negligent behavior of the concerned quarters and they may be 

issued process of this august Tribunal and may be asked that 

under which authority of law they adhere with the illegal practice 

of splitting the selection/ promotion process for the vacant 
positions of Chief Engineer, and as to why not their impugned 

actions may be termed as defiance of the judgment of the Apex 

Court, in order to ensure compliance of the judgment and law/ 

rules/ policy governing the subject, so as to enable appellant to 

be benefitted from his fundamental rights of promotion to the 

next higher echelon and secure the ends of justice.

F. That respondents have indulged their selves in erroneous 

practice of pick & chose on the basis of personal whims and 

wishes, regardless to law ^ of the land and without care and

Yusufzai Law Chamber
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the competent authority in the year 2011 and none has objected 

the same so for, therefore, the veracity of exploitation of appellant 
at the hands of certain elements in the high brass could be 

gauged, needless to add, that representation dated; 08.06.2016 

for such rectification is still pending decision, hence has been 

condemned unheard, which attracts doctrine of audi-alterim- 

partem. Similarly the requisite documentary record, which is 

lying in control of the said respondents, has not been provided to 

appellant, for onward agitating the matter for redressal of his 

grievances with the said officials, has not been provided, in spite 

of proper apply under the RTl Act 8b catagoric directions of the 

competent authority, which is another but glaring illegality as 

refusal from the right of access to the public document has been 

denied, which is equated from denial from the constitution, 
evident from the order dated: 27.07.2016 of the RTI Commission, 
by directing the concerned quarters to furnish the desired record 

to applicant within a stipulated time of ‘2’ days i.e. on or before 

29.07.2016, however, to no avail so far, wherefrom, malafide on 

the part of respondents could easily be adjudged, furthermore, in 

response to joint application dated: 10.10.2014, the PHE 

Department vide letter dated: 08.12.2014, misguided the 

establishment department by distorting the facts, that the post of 

Chief Engineer was required to be filed in by way of promotion on 

the basis of seniority-cum-ntness, wherefrom, ignorance of law 

on the part of respondents could easily be adjudged, moreover, 
treading upon the file of appellant, initiated by the Chief Engineer 

(North) in 2010, forwarded by the sports department in 2012 and 

the then Chief Engineer (South) on 30.06.2016, for onward 

process of Presidential Civil Award, speaks volumes of malafide 

on the part of respondents, rather sufficient proof to establish, 
that respondents are bent upon to keep away appellant from his 

legal vested rights discussed above, which requires to be taken 

stern notice and be dealt with iron hands, in order to discourage 

such like practice, being violative of law and Constitution, 
besides the Golden Principles of natural Justice, [Reliance is 

placed on the full Court Judgment of the Apex

Yusufzai Law Chamber
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Court of Pakistan In case titled "Justice Anwar

Binder & others Vs Federation and another".

reported in PLD 2010, SC 483 (Bench Comprising of 

14 Hon'ble Judges^ J, whereby the doctrines of aud£-a(tcrim- 

partem & nemo-Judix-in-re-sua, have been declared integral 
part 85 parcel of natural justice.
(Copies of PHED letter dated: 08.12.2014 and Order Sheet 
dated: 27.07.2016 attached as Annexure “P” &
respectively)

J. That any other ground, with the permission of this Hon'ble

Tribunal, will be taken at the time of arguments.

It is therefore, most humbly prayed, that 

On acceptance of instant service appeal, the 

impugned defective panels Dated: 29.03.2016, and 

19.09.2016, along-with respective working papers 

and subsequent proceedings thereto, including the 

recommendations of the PSB in its meeting held on
whereof,

Notification(s), if any, may be declared as illegal, 
unlawful, without lawful authority, void-ab-initio and 

of no legal effect, hence be set at naught and the 

process of selection may be ordered to be brought in 

conformity with the judgment dated; 12.07.2013, of 

the Apex Court of Pakistan, reported in 2014 SCMR 

817 i.e, based on Objective Criteria, and appellant 
being qualified may be considered in the panel and 

be promoted against one of the two vacant positions 

of Chief Engineer (BS-20), and the impugned 

unilateral action of respondents by deleting the 

wording of PHD Scholar from the name of appellant, 
in the seniority list 2016, may be declared as Corum- 

Non-Judis and actions without jurisdiction, so as to 

restore it in its actual form, as was in provisional

29.06.2016 and furtherancein

Yusubai Law Chamber
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seniority list 2016, in the best interest of justice and 

equity.

Any other relief not specifically prayed for and 

deemed appropriate to thisJionTjle Tribunal.

AAppellant
Through

Amin-ur-Rehman

Kashif Shahbaz Khan

Waqas
&

Afaaq Alam
Advocates, Peshawar

Certificate;

Certified that, no such like appeal has earlier been filed before t li 
Honb)le Tribunal.

Advoc£ ti

Yusufzai Law Chamber
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Before The Khyber Pakhtunkhwa Services Tribunal. Peshawar

SERVICE APPEAL NO.___/2016

Khan Zeb Appellant

...Versus...

Govt, of Khyber Pakhtunkhwa 8b others Respondents

AFFIDAVIT

I, Engr: Khan Zeb Khan S/o FazalHussainR/o House

No. 13, Gunner Lane, Peshawar Cantt: Peshawar,

Presently posted as C.E.O, W.S.S.P, Peshawar do

hereby solemnly affirm and declare on oath that the

contents of the accompanying Service Appeal are true

and correct to the best of my knowledge and belief and

nothing has been concealed from this Honb)le

Tribunal.

\i Deponent
Cnic:

m •? I MTEmD ^
\ notary public y%

Vusulzai Law Chamber



18M
Before The Khyber Pakhtxjnkhwa Services Tribunal. Peshawar

/2016SERVICE APPEAL NO..

Engr: Khan Zeb Khan Appellant

...Versus...

Govt, of Khyber Pakhtunkhwa 8b3 others Respondents

Addresses Of The Parties

APPELLANT;

Engr: Khan Zeb Khan S/o FazalHussain 
R/o House No. 13, Gunner Lane, 
Peshawar Cantt: Peshawar.
Presently posted as C.E.O, W.S.S.P, 
Peshawar.

Respondents:

1. Government of Khyber Pakhtunkhwa through its Chief Secretary, Civil 
Secretariat, Peshawar.

2. Secretary to Government of Khyber Pakhtunkhwa, Public Health 
Engineering Department, Khyber Pakhtunkhwa, Civil Secretariat, 
Peshawar.

3. The Provincial Selection Board, Khyber Pakhtunkhwa through its 
Chairman.

4. Secretary Establishment department, Khyber Pakhtunkhwa, Civil 
Secretariat, Peshawar

Appellant
Through

Amin-ur-Rehman

AfaaqAlam
Advocates, Peshawar

Yusufzai Law Chamber



Before The Khyber Pakhtunkhwa Services Tribunal. Peshawar

/2016SERVICE APPEAL NO.

Engr: Khan Zeb Khan Appellant

...Versus...

Govt, of Khyber Pakhtunkhwa &3 others Respondents

Application for status-quo till final
decision of the titled appeal

Respectfiillv Sheweth;-

That thetitled appeal has been filed today wherein no date has yet been1.

fixed for onward proceedings.

That facts and grounds of the titled appeal may be considered as2.

integral part and parcel of instant application.

That valuable rights of applicant are involved into the matter and will3.

suffer irreparable loss, if the impugned proceedings have not been

ordered to be stayed, till final decision of the titled appeal, otherwise the

titled appeal would become infructuos.

That applicant has got good prima facie case in his favor andis very4.

much sanguine of its success, besides the balance of connivance, which

too lies in his favor.

That there is no legal bar to allow instant application and to order5.

respondents to maintain status-quo till conclusion of the case, rather it

would be in the interest of both parties to suspend onward proceedings

on the basis of impugned panel and working paper and would be
' «

sufficient to avoid untoward situation and further complications.



6. That any other ground, with the permission of this HonT^le Court, will

be taken at the time of arguments.i

It is therefore, most humbly prayed that on acceptance of instant

application. Status-quo may please be ordered to be maintained till final

decision of the titled appeal, so as to secup ie^hds of justice.

Appeixant
Through

Amin-ur-Rehman
\n

Kashif LAZ

Waqai
&

AfaaqAlam
Advocates, PeshA^ar

t

AFFIDAVIT;-

I, Engr: Khan Zeb Khan S/o Fazal Hussain R/o 
House No. 13, Gunner Lane, Peshawar Cantt: 
Peshawar, Presently posted as C.E.O, W.S.S.P, 
Peshawar, do hereby solemnly affirm and declare on 
oath that the contents of the accompan5dng 
Application are true and correct to the best of my • 
knowledge and belief and nothing has bo 
from this HonT^le Tribunal.

cealed

Deponent

Yusufzai Law Chamber
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Engr: Khan Zeb

M.Sc. Civil Engineering, EMBA (Management), MBA (HRM), Ph.D Scholar in Urban Planning

Personal Info:

DOB 
Gender 
Father’s Name 
Place of Birth 
Domicile 
NIC No 
NTN #.
PEC Rgd # 
Nationality

Aug 02,1963 Mailing Address: C/o Principal, BRAINS 
Post Graduate College of Information 
Technology, Phase-lll Chowk. Jamrud 
Road Peshawar.

Male
Fazal Hussain 
Lund Khwar 
District Mardan 
17301-1406192-7 
1314434-7 
Civil / 9749 
Pakistani

Permanent Address; Village Pull Kaili 
P.O. Lund Khwar, Tehsil Takht Bhai, 
District Mardan.

E-Ma// khanzeb100@vahQo.cnm 
khan2eblOO@Qmail.com

Tele; Office ;+92-91-9223560 
+92-91-9213922 

Residence +92-91-9210177 
+92-333-5965225

Fax:

Ceil;

Key Qualifications

Over twenty seven years of National professional experience with core expertise in 
planning/design, supervision & management of Infrastructure projects including roads & building 
community based rural and urban water supply, sewerage and rural sanitation projects; 
Institutional capacity building and organizational restructuring; Development & organization of 
training programs for government line agencies’ staff and beneficiary communities in operation 
and management of rural and urban water supply and sanitation projects. Also experience in 
Program/Project Management, budgeting and financial management, construction supervision 
and quality control of Infrastructure projects, preparation of project documents including tender 
documents and contract agreements, planning commission’s proformae (I, ll,!lt,lVV) 
development of action plans and operational plans, concept papers & working papers.

• Worked as Focal Person in Formulation and Finalization of the Khyber Pakhtunkhwa Drinking 
Water and Sanitation Policies in consultation with the major stakeholders including Provincial line 
Departments, NGOs, INGOs and Donors including WSP - SA World Bank, Asian Development 
Bank, UN Habitat, UNICEF, RSPN and lUCN etc. ^

Education and Professional Status

• Ph.D Scholar in Urban Planning (Course work completed)----- '

• Master of Civil Engineering, N.W.F.P University of Engineering & Technology (UET1 
Peshawar 2004.

• ^sster of Business Administration in Human Resource Management (HR) University of

• Master of Business Administration in General Management ( Executive), Preston University 
Peshawar Campus 2006

• B.Sc. Civil Engineering, University of Engineering and Technology, Peshawar, Pakistan 1986.
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. e,
Papers and Reports written/presented

Bank UN HabtefuNICEF R^PN development

IrMAf preparation of Technical Manual for Tehsil Municipal Administrations

input in the report on Evaluation of UNICEF Water & Environmental Sanitation program in NWFP.

course on URBAN DEVELOPMENT Focused on LandFinal report on Group Training 
Readjustment Measures (JICA, 2004).

N^FTTTsL“?UET^tshlwr/ooI,"°"‘^
Report/Presentation on Waste Water Treatment facilities in NWFP Pakistan at KOICA 

Report/Presentation on Waste Water Treatment facilities in NWFP Pakistan at JICA. 2000.
. 2003.

. e

Objectives—^__ ___
• As Environmental Engineer cum Project Manager, in my individual capacity and 

options
S^a^^oiln’atiir"^. ‘eohnipues^X^c^'

‘ achievement of priority goals for development through
improvement in policies, practices and capacities in the WES sector for improved public health
Xst pr^chct^anZ^vahv^reLTr'

"oca^rfor'prl%tion of'globaTeTl'nS:

as a team

Professional Training Courses (Foreign /Local)
List of Professional Training Courses (Local / Foreign) attached (Annex-1)

Foreign:
Attended Group Training Course on Sewage Works Engineering at JICA International Center 
Tokyo Japan from August 17, 2000 To November 12, 2000.
Attended Group Training Course on Waste Water Treatment for Asian Countries at KOICA 
internationai Center Seoul South Korea from June 12, 2003 To June 25, 2003.
Attended Group Training Course on Urban Development Focused on Land Readjustment at JICA 
International Center Tokyo/Nagoya Japan from May 11, 2004 To July 03, 2004.

• Attend^ed South Asian Conference on Sanitation (SACOSAN IV) at Colombo Sri Lanka from April

• Attended Group Training Course on Engineering Contracting at AIBO centre Beijing China from
August 20 to Sept 09, 2013. .
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Local:
” Irgani%d "^'er Supply

Hilly Areas organized by Pakistan Academy for Rural 

“ ““ *«•;ri‘;£",xrp;r»“"" “" "•
Development el Pak Planning 8 Management Instllale

ISSXSi i'pc SSStT; “ •" " «"» ’»
Training Seminar - II 
2014

Systems
• One week Training of Rural Development in 

Development Peshawar.

organized by Pakistan 

Division organized by Audit and

-21.2014, 

October 15 - 17, 

10-13, 2015, organized by GIZ

.,..i,.a b, oizisss'sjitrr “•
Affiliation: 6 Entries

Member, Senior Alumni Association Islamia Collage Peshawar, (NWFP, Pakistan) 
Member, Pakistan Engineering Councii (PEC) with Registration No.

Member, JiCA Aiumni Association of Pakistan.
Civil/9749.

Member, KOICA Alumni Association of Pakistan 

Patron-in-chief of Peshawar Cricket Club for Blind.

Member Civii Officers Mess, Khyber Pakhtunkhwa. Peshawar.

Countries Visited:

s.# Countries visited Year with stay Remarks
01. Japan_____

South Korea 
Saudi Arabia

Aug, 17 to Nov. 12, 2000 As trainee participant02. June, 10-25. 2003
Jan: 16 to Feb: 26. 2004 
May, 11 to July 03. 2004 
April 3 to 8. 2011

As trainee participant03.
As Hail Pilgrim04. Japan
As trainee participant 
As participant in a seminar on 
SACOSAN.
Sports event 
Sports event 
Transit stay at Kabul

05. Sri Lanka

06. Bangladesh July, 26 to 31,2011
Dec: 15 to 20, 2012
Dec: 20 to 22, 2012 ~~ 
March,23 to April 03. 201'?

07. Tajkistan
Afghanistan
Germany

08.
09.

Sports event10. Holland jyi.arch 31, 2012
Aug, 20 to Sept, 10, 2013

Tourist visit11. China
As participant in a seminar on
Contract Management.______
As Tourist/Social visit

12. Switzerland, Italy, 
France, Germany & 
Austria

April 27 to May 6, 2015

13. USA May 6 to June 5. 2015 As Tourist/Social visit
As Tourist/Social visit
As Tourist/Social visit

14. UK June 6 to June 20. 2015
15. UAE June 21 to June 26, 2015

Page 3 of 11

; '



>=,
J! Education Qualification

Certificate/ Degree Board/
University

University

Marks %age Division Passing 
Year

Institutioni

BRAINS,
Postgraduate
College,
Peshawar
Preston
University,
Peshawar

UET, NWFP 
Peshawar

MBA (HRM) 1648/2400 68.7% IS. 2013 of
Peshawar

Preston
University,
Peshawar
UET,
NWFP
Peshawar

941/1000 
4.00 GPA

EMBA(Management) 94% 1st 2006

M.Sc. Civil 
Engineering.

B.Sc. Civil 
Engineering.

3.74 GPA 93.5% 1st 2004

UET.
UET, NWFP 
Peshawar

Islamia College 
Peshawar.
GHS Lund 
Khwar

819/1200 68% 1st . 1986 NWFP
Peshawar
BiSE.
Peshawar
BISE,
Pesh.

628/1000F.Sc. 63% 1st 1981

SSC. 599/850 70% 1st 1979

Position(S) Held

S.No. Position / Posting
Superintending Engineer, PHE Department 
Additional Secretary (Development), Finance Department 
Director Works PCU, Police Department 
Waiting for posting
DG Sports Khyber Pakhtunkhwa, Peshawar 
Superintending Engineer PHE Circle Swat/SE (HQ)
Deputy Secretary (Technical) W&S/PHE Department 
Deputy Director W&S Department (Waiting for posting) 
Deputy Director (M&E) NUDP LGE&RD Department 
Assistant Design Engineer, Works & Services Peshawar 
Design Engineer, Pubiic Health Engineering Deptt, Peshawar 
Asstt: Chief, Planning, Environment & Development Deptt 
Sub Divisional Officer, Public Health Engineering, Charsadda 
Sub Divisional Officer, Public Health Engineering Mardan 
Sub Divisional Officer, Public Health Engineering, Timergara 
Assistarit Design Engineer, HQ Office, Peshawar 
Sub Divisional Officer, Public Health Engineering, Timergara 
Sub Divisional Officer, PHE, Mohmand Agency 
Waiting for posting

Experience: 12 Entry(s)

From 
20/12/14 
11/02/14 
01/03/13 
29/08/12 . 
26/03/11 
11/11/10 
29/04/06 
.01/09/05 
09/05/02 
16/03/02 
01/07/01 
10/09/99 
16/08/98 
16/08/97 
16/09/94 
01/08/94 
16/03/92 
01/06/88 
26/04/88

To01.
to date 
19/12/14 
10/02/14 
28/02/13 
28/08/12 
25/03/11 
10/11/10 
28/04/06 
31/08/05 
08/05/02 
15/03/02 
30/06/01 
09/09/99 
15/08/98 
15/08/97 
15/09/94 
31/07/94 
15/03/92 
31/05/88

02.
03.
04.
05,
06,
07.
08.
09.
10.
11.
12.
13.
14.
15.
16.
17.
18.
19.

Organization 
Organization Type 
Employer Contact Number 
Description

lUCNP Sarhad Office NWFP, Pakistan 
International NGO 
+92-91-5271728,0345-9042004
Participated as Sector Expert (Roads & Bridges) with the 
TORS of the consultancy assignment, on output basis, as 
under:
Development of a detail five years sector plan based on the 
interventions identified in the FATA 
Development Plan (SDP) under the Roads & Bridges related 
priority areas, preparation of concept papers for the 1®‘ year 
identified projects and Technical assistance in formulation of 
PC-ls for the 1®' year identified projects (December 2007 to 
May28,2008).

Sustainable
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■ - -,l* Organization 
Organization Type 
Employer Contact Number 
Description

WSP (SA) World Bank 
Donor Agency 
+92-51-9090615
Participated as Resource Person in preparation of Technical 
Manual for Tehsil Municipal Administrations (TMA) regarding 
planning, Design, implementation & Upkeep of Water Supply 
& Sanitation Schemes under WSP (SA) World Bank 
Islamabad.

Associated Consulting Engineers (ACE) Pvt Ltd Lahore. 
Consulting Firm 
+92-300-4102973
Input in concievement. preparation, planning and Design of 
Water Supply & Sanitation Schemes under NUDP,LGE&RD 
Deptt (Financed by Asian Development Bank, Islamabad) 
Part time,Sept.2005 to April,2006.

National Research & Development Foundation (NRDF) 
NWFP Peshawar.
Foundation (NGO)
+92-333-9391119
Part tirne Input in Planning/Management, coordination / 
Monitoring and Report writing of Projects focused on Theme 
of Uiama (Religious Scholars) in Development.

PHE, Deptt. Govt of Khyber Pakhtunkhwa.
Government 
+92-91-9212849.
Superintending Engineer (HQ)/ Chief SRU, K.P.
Peshawar, Pakistan 
Full Time
Peshawar, Pakistan 
December, 2014 till date.
As Superintending Engineer (HQ) PHE Department, being a 
Team member, under the supervision of Chief Engineer and 
Secretary PHED, the activities / my job description include:

Preparation of Annual Development Programme for PHE 
Sector.
Re-appropriation of funds and reconciliation of development 
budget with the Director (P&M) PHE Department.
Technical appraisal of projects prepared for implementation 
of water supply & sanitation sector.
Preparation of working papers and briefs of the projects for 
DDWP, PDWP & Quarterly review of Annuai Development 
Programme (ADP) etc.
Monitoring and Evaluation of schemes pertaining to drinking 
water supply and sanitation sector.
Evaluation of Technical and Financial proposals for 
Procurement of Consultancy services and Feasibility Studies 
of major water supply and sanitation projects.
Representing the Department as Technical Expert in various 
committees like Departmental Consultants Selection 
committee (DCSC), DDWP, Provincial Development Working 
Party (PDWP). Departmental & Provincial Accounts 
Committee (DAC & PAC) etc., for procurement of consultants 
and approval of Developmental scherhes etc.

• Worked as focal person cum Additional Secretary PHED 
additional charge basis in selected cases, marked by the 
Secretary PHED.

• Worked as Chief SRU PHED on additional charge basis and 
prepared / submitted cost estimate / PC-l of the said project
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Organization 
Organization Type 
Employer Contact Number 
Description

Organization

Organization Type 
Employer Contact Number 
Description

Organization 
Organization Type 
Employer Contact Number 
Designation 
Location
Type of Experience 
Location 
Tenure 
Description

on



in consultation with major stakeholders, by organizing 
internal brainstorming. seasons and one day consultative 
workshop at PC Hotel Peshawar.
As representative of the Department, attended Provincial 
Assembly proceedings and assisted the Honorable Minister 
PHED in submitting replies to the questions etc., raised bv 
the MPAs.

Finance, Deptt. Govt, of Khyber Pakhtunkhwa.
Government
+92-91-9210073.
Additional Secretary (Dev:), Khyber Pakhtunkhwa.
Peshawar, Pakistan 
Full Time
Peshawar, Pakistan
February 11,2011 to December 19, 2014.
As Additional Secretary (Dev:) Finance Department, being a 
Team member, under the supervision of Special Secretary 
and Secretary Finance Department, the activities / my job 
description include:

Organization 
Organization Type 
Employer Contact Number 
Designation 
Location
Type of Experience 
Location 
Tenure 
Description

• Preparation / Formulation of Development Budget, 
pertaining to all Sectors in the ADP of Khyber Pakhtunkhwa, 
in consultation with the line Departments and P&D 
Department.

• Re-appropriation of funds and reconciliation of Development 
Budget with line Departments and P&D Department.

• Release of funds and reconciliation of Development Budget 
with line Departments and P&D Department.

• Technical appraisal of projects, pertaining to all sectors in the 
ADP. received for processing Administrative Approval by the 
DDWP, PDWP and ECNEC.

• Preparation of comments and briefs of the projects for 
DDWP, PDWP & Quarterly review of Annual Development 
Programme (ADP) etc.

• Represented the Department as Technical Expert in the 
Evaluation of Technical and Financial proposals for 
Procurement of Consultancy services.

• Representing the Department as Technical Expert in various 
committees like Departmental Consultants Selection 
committee (DCSC), DDWP, Provincial Development Working 
Party (PDWP), Departmental & Provincial Accounts 
Committee (DAC & PAC) etc., for procurement of consultants 
and approval of Developmental schemes etc.
As representative of the Department, attended Provincial 
Assembly proceedings and assisted the Honorable Minister 
Finance in submitting replies to the questions etc., raised by 
the MPAs.

Organization 
Organization Type 

Employer Contact Number 
Designation 
Location
Type of Experience 
Location 
Tenure 
Description

Sports & Youth Affairs, Deptt. Govt, of K.P. 
Government

+92-91-9212767.
D.G, Sports & Youth Affairs, Khyber Pakhtunkhwa.
Peshawar, Pakistan 
Full Time
Peshawar. Pakistan 
March, 2011 to August, 2012.
As D.G, Sports & Youth Affairs, Khyber Pakhtunkhwa, the 
activities include:
Dissemination and implementation of the National Sports 
policy and Youth policy.

• *
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f
Administrative and financial management of the sports 
promotion activities in the Khyber Pakhtunkhwa Province 
through various Academies, Talent hunt programs and inter
district, Regional. Provincial and National level Tournaments 
of formal games and indigenous games as well.
Technical scrutiny and appraisal of Sports sector projects 
prepared for implementation.
Preparation of working papers and briefs of the projects for 
Departmental Development Working Party (DDWP), Central 
Development Working Party (CDWP), Executive Committee, 
of National Economic Council (ECNEC), quarterly review of 
Annual Development Program (ADP) etc.
Monitoring and Evaluation of Sports Sector projects.
Evaluation of technical and financial proposals for 
procurement of goods and consultancy services and contract 
administration based on two envelope system/ quality and 
cost based system.
Representing the Department as Technical Expert in various . 
committees like Departmental Consultants Selection 
committee (DCSC), DDWP, Provincial Development Working 
Party (PDWP), Departmental & Provincial Accounts 
Committee (DAC & PAC) etc. for procurement of consultants 
and approval of Developmental schemes etc.
Recruitment of staff and human

*•

resource management/ 
development through motivational and Team manaqement 
efforts.
Accountability of staff (seif) for ensuring transparency, 
economy and efficient management for better/ quality 
delivery of services.

Organization 
Organization Type 
Employer Contact Number 
Designation 
Location
Type of Experience 
Location 
Tenure 
Description

Works & Services / C&W / PHE, Deptt. Govt, of NWFP
Government
+92-91-9211859
Deputy Secretary (Technical) .
Peshawar, Pakistan 
Full Time
Peshawar, Pakistan 
April-2006 to March. 2011
As Deputy Secretary (Technical) Works & Services / C&W / 
PHE Department, the activities include:
Preparation of annual development Programme for Public 
Health Engineering / Communication. Building and Housing 
Sectors.
Re-appropriation of funds and reconciliation of development 
budget with the P&D and Finance Departments,
Technical appraisal of projects prepared for implementation 
of water supply & sanitation sector and schemes of other 
sectors such as Environment, Roads. Building & Housing 
and Urban Development.
Preparation of working papers and briefs of the projects for 
Departmental Development Working Party (DDWP), Central 
Development Working Party (CDWP), Executive Committee 
of National Economic Council (ECNEC). quarterly review of 
Annual Development Programme (ADP) etc.
Monitoring and Evaluation of schemes pertaining to drinking 
water supply and sanitation sector.
Evaluation of technical and financial proposals for 
consultancy services of feasibility studies of major water 
supply and sanitation projects.
Representing the Department as Technical Expert in various 
committees like Departmental Consultants Selection
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committee.(DCSC), DDWP, Provincial Development Working 
Party (PDWP). Departmental & Provincial Accounts 
Committee (DAC & PAC) etc, for procurement of consultants 
and approval of Developmental schemes etc.

Organization 
Organization Type 
Employer Contact Number 
Designation

Location
Type of Experience
Tenure
Description

LGE&RD Department, Khyber Pakhtunkhwa.
Government
+92-91-9211784(5)
Deputy Director (M & E). NWFP Urban Development Project 
(On deputation) ■'
Peshawar, Pakistan 
Full Time
May-2002 to Aug-2005
The NWFP Urban Development Project 
implemented with the financial

is being
_ , _ assistance of. Asian
Development Bank (ADB), It covers construction of deficient 
municipal infrastructure including Water Supply, Drainage 
and Sewerage, Bus Terminal. Roads. Slaughter House and 
Public Markets etc in 24 small and medium towns of the 
Province. Besides that financial capacity of the selected 
towns shall also be strengthened under the project. The loan 
was approved in 2002-and the project is scheduled to be 
completed in December 2007 with a capital cost of Rs 
1921.216 million. '

The specific responsibilities include:
Preparation of overall project implementation plan 
work plan
Preparation/Scrutiny of tender documents, BOQ s and cost 
estimates.

annual

Coordination and appraisal of subprojects identified by the 
participating towns.
Technical support and supervision 
management.
Recruitment of staff for PCU

of subprojects

. procurement of office 
equipment and furniture for PCU and project implementation 
teams.
Selection of consultants, as per ADB guidelines on Quality & 
Cost Based Selection (QCBS) method, for design 
supervision of subprojects.
Facilitating project coordination; preparation of progress 
reports and other documentation i.e. benefit monitoring and 
evaluation report, structure plans, financial & technical 
appraisal of feasibility studies and design reports.
Scrutiny and appraisal of ElA reports of infrastructure sub 
projects.
Training needs assessment and capacity building of Tehsil 
Municipal Administration (TMAs).
Monitoring of all project activities as per approved work plan / 
implementation plan for facilitating timely completion of the 
projects through proactive actions by the project coordination 
unit.
By Transfer order of the Government.

Works and Services Department Govt, of NWFP
Government
+92-92-9210859
Design Engineer Works and Services Department NWFP 
Peshawar. Pakistan 
Full Time
Jul-2001 to Apr-2002

and

Reason for Leaving

Organization 
Organization Type 
Employer Contact Number 
Designation 
Location
Type of Experience
Tenure
Description
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• Technical scrutiny and appraisal of projects prepared for 
implementation of water supply & sanitation sector.

• Scrutiny of tender documents, BOQ, s and cost estimates
• Preparation of working papers and briefs of the projects for 

PDWP, CDWP, ECNEC, quarterly review of ADP etc.
• Monitoring and Evaluation of schemes pertaining to drinking 

water supply and sanitation sector.
• Evaluation of technical and financial proposals for 

consultancy services of feasibility studies of 
water supply and sanitation projects.
By Transfer order of the Government.

PE&D Department, Govt, of NWFP 
Government 
+92-91-9210427
Assistant Chief, PE&D Department NWFP.
Peshawar, Pakistan 
Full Time
Sep-1999 to Jun-2001 
As Assistant Chief, PE&D Department, the activities include:

• Preparation of annual development Programme for Public 
Health Engineering Sector.

• Sectoral releases, re-appropriation of funds and 
reconciliation of development, budget with the line 
departments and Finance Department

• Technical appraisal of projects prepared for implementation 
of water supply & sanitation sector and schemes of ottier 
sectors such as Environment and Urban Development.

• Scrutiny of tender documents. BOQ, s and cost estimates
• Preparation of working papers and briefs of the projects for 

PDWP, CDWP. ECNEC. quarterly review of ADP etc.
• Monitoring and Evaluation of schemes pertaining to drinking 

water supply and sanitation sector.
By Transfer order of the Government.

major

Reason for Leaving

Organization 
Organization Type 
Employer Contact Number 
Designation 
Location
Type of Experience
Tenure
Description

Reason for Leaving

Organization 
Organization Type 
Employer Contact Number 
Designation 
Location

Former PHE Department Govt, of NWFP
Government
+92-91-9210859
Sub-Divisional Officer (SDO)
Various districts of NWFP and Federally Administered Tribal 
Areas (FATA), Pakistan 
Full Time
Apr-1988 to Jul-1999
As Sub-Divisional Officer the activities include:

• Planning, Design and Preparation of PC-ls for Rural/Urban 
water supply, sewerage and drainage projects.

• Identification and Assessment of water sources.
• Preparation/Scrutiny of tender documents, BOQ, s and cost 

estimates
• Construction, supervision and quality control of projects 

worth Rs. 10 to 20 million per year.
• Financial administration and control over the budget, 

management of operation and maintenance of rural water 
supply schemes in various Districts/Agencies of 
NWFP/FATA.

• Introduction of appropriate technology for community based 
rural water supply and sanitation system

• Survey for identification of water supply / sanitation schemes 
and assessment of the capital & O&M cost for rehabilitation 
and transfer to the beneficiary communities.

Type of Experience
Tenure
Description
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J • Addressing public complaints regarding 
environmental sanitation facilities at various Districts / 
Agencies of NWFP / FATA and coordination with senior 
management / district management for resolving the issues.

• Evaluation of technical and financial

water and

proposals for
consultancy services of feasibility studies of major water 
supply and sanitation projects.

Skill: 2 Entry(s)

Level 
Good

Water CAD (Loop, Branch and Good 
Sewer

Last Used
Currently Working 
Currently Working

MS Office

Language: 5 Entry (s)

Read Write Speak UnderstandPashto (Mother Tongue)
Excellent Excellent Excellent ExcellentUrdu
Excellent Excellent Excellent ExcellentEnglish
Excellent Good Good GoodJapanese
Mot Easily Not Easily Introductory IntroductoryArabic

Easily Easily Introductory Introductory

Reference: 4 Entry (s) 
^me I Title Company Phone/Email Acquaintance TypeChairman

Civil
Engineering
Department

Prof: Dr. 
Akhtar Naeem 
Khan

UET, NWFP 
Peshawar, 
Pakistan

+92-321-9014247
+92-333-9125601 30 Years Professional

Planning &
• Development 

Department 
NWFP

Ex-Director
General
(M&E)

Engr; Tahir 
Azim +92-91-9210520

+92-333-9108996 27 Years Professional

Engr; Shakeel 
Qadir

Ex-Secretary 
P&D Deptt: FATA +92-321-9107979 27 Years Professional

Pakistan 
Resident 

Mission (ADB) 
_Islamabad

Project 
Implementati 

on Officer

Engr; Shaukat +92-300-5124135
mshafi@adb.org 20 YearsShafi Professional

Certified that the information provided above are true to the best of my knowledge.

Engr. Khanzeb Khan
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LIST OF PROFESSIONAL TRAINING COURSE (Local / Foreign) ATTENDED '

LOCAL:
S# Name of Courses From To Remarks
1 Micro Computer Coursei

05-10-91 15-10-91 Organized by PHED/GTZ
Technical Training for PHED 
Engineers at KSB Pump Co. H.Abdal.

2
03-11-91 08-11-91 -do-

3 Design of Sanitary Sewers
Planning and Design of Rural Water
Supply Systems
Community Participation in Rural 
VVater Supply and Sanitation Schemes 
Pumps & Selection of Pumps
One day Training of PE&D Department
Regarding SKIMS________
Low Cost Treatment of Rural Water
Supply______ _______
Hydrology and Exploitation of Ground 
Water through Tube well with 
Particular Reference to NWFP 
One Week Training of Rural ~
Development in Hilly Area
Environmental Pollution and 
Development Efforts_______
Drinking Water Quality
Rural Sanitation and Drainage
Scheme Monitoring & Evaluation
System (SMES), Pc-1 appraisal 
Checklist and Gender & Development
Statistical and Econometric ^
Techniques for Policy Analysis

Financial Controls in Works Division

01-02-93 06-02-93 -do-
4 23-05-93 26-05-93 -do-
5 21-09-93 23-09-93 -do-
6 31-07-93 23-09-93 -do-
7

28-07-94 30-08-94 -do-
8 08-03-95 09-03-95 -do-

9 05-04-95 06-04-95 -do-

10 16-07-95 20-07-95 By PARD
11 17-03-96 21-03-96 By PARD
12 19-11-96 21-11-96 Organized by PHED/GTZ13 28-12-96 21-11-96 -do-
14 PE&D Deptt NWFP, 

Peshawar
29-05-97 30-05-97

15 Economics Deptt
University of Peshawar 

Audit & Accounts Training 
Institute Peshawar

03-07-2000 10-08-2000
16 15-10-2001 25-10-2001

Pak Planning &
Management Institute 

Islamabad

17 Participatory Development 23-12-2002 24-12-2002

Training Seminar - I on introduction to 
the system of Health accounts 
Training Seminar -11 on introduction 
to the system of Health accounts 
Four days Training on Project Cycle 
Management

18 19-08-2014 21-08-2014 GIZ/ Health Department
19 15-10-2014 17-10-2014 GIZ / Health Department
20 GIZ / Expert System (Pvt)10-02-2015 13-02-2015

Ltd

FOREIGN:

Training Course on Sewage Works Engineering at JICA International Center 
Tokyo Japan from August 17, 2000 To November 12, 2000

' "on°a"ce^ --'CA

" 4-^2011^°^*^ Conference on Sanitation {SACOSAN IV) at Colombo Sri Lanka from April

Augulf2?tTseptt9^^^^ Engineering Contracting at AiBO centre Beijing. China from

2004.

Page 11 of 11

*



(r 35CJ’
GOVEENJENT OP Nc-y*p,p, 

JRHTGATION APTD PUBLIC HEAITH 
' ENGJUEEHTNG IJ^AHTMEITT.

NO. 30 (E) T5:PH5/4- 3/81 j 
Dated Pesh:*the 26/4/1988,fc'

-NOTTFTCAairoN.

Consequent upon the recommendations of the NWPP, 

recommendees arePublic Service Commission,the follovang 

hereby appointed as Assistant Engineers in the Public Health
Engineering Department, on tempoxary basis in,BS-17(2065^155-. 

on the terms and conditions 

already accepted by them* On appointment their

3925) with usual allowances

services are 

the Chief Engineer,Publichereby placed at the disposal of

Health Enggr.Department for further posting*

2* They would undergo four (4) months initial 

in line with para-l-18-of b

of training (during last week 

tion would be held in the office of

training

R Manual of orders. On the expiry

of training period) the examina-^

the Chief Engineer, Riblic

the examination 

would be considered/^or assigning the, regular charg-e.

Health SnggsDepartment and if they qualify
fit

3. They should report to the Chief Engineer,Public 

Engg:Department within

issuance of this Notification 

shall be considered

one month for initial training-after , '

or otherwise their appointment
as cancelledI-

S.No. Recommendees._______ ■ •

J/b.P^li Subhan S/O Fazli Khaliq*
Syed Javed Jqbal S/o Ayub Shah*
Abdus Sami S/^ Abdul Azia.
Abdul Latif Khan s/o Dilbar Khan. 
Khanzeb s/O Fazal Hussain.
Tshrat Ali S/O Basharat Ali.
Baharullah Khan s/O Mohammadullah Khan. 
Liaqat Ali S/O Yousaf'Ali.
Qaiser 2aman S/o Mohammad Zaman.
Amjad Ali S/O Jmaduddin.
Farid Ahmad Khan s/O Abdur Rashid Khan. 
Mohammad SiMi-qua s/O Mohammad Sharif *

2.
3
4
5.
6.
7

. 9.
10.
11.
12.

P.ToOo
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To

The Honorable Chief Secretary, ‘
Khyber Pakhtunkhwa, Peshawar.

Through: Proper Channel

Subject: APPEAL / APPLICATION FOR:

1. Correction in the Final Seniority list of Superintending Engineers 
(BS-19) PHE Department, circulated on 12.05.2016

2. Processing the Working Papers for Two Posts of Chief Engineers 
{BS-20) i.e Selection Posts, in line with Para-V (f) of the Civil Servants 
Promotion Policy 2009 & Minutes of the last PSB meeting held on 
22.10.2014 on Merit Based Criteria for Promotion of Officers to 
Selection/Merit Posts (BS-20) in line with PHED Service Rules, read with 
Section-9(2)(a) and Section-26 of the Civil Servants Act 1973 & Para- 
ll!(e&f) of the Civil Servants Promotion Policy 2009, Guidelines 
circulated by Establishment Department vide Notification No.SOR- 
l(S&GAD)1 -29/75(Vol-lV) dated 05.05.2000 and Para-50(iii) of the 
Supreme Court Judgment dated 
Constitutional Petition No.22 of 2013 titled “Orya Maqbool Abbasi VS 
Federation of Pakistan through Secretary Establishment and other” and 
also in line with:
The PTl Govt Agenda for, CHANGE AND REFORMS, through Good 
Governance and Upkeep of Merit & Transparency in Government 
Departments.

3. Processing the case in respect of the undersigned, submitted by the 
XEN PHE Division, Timergara vide letters No.OI/G-1 dated 27.02.2012, 
DG Sports letter No.PF/DG Sports/2012 dated 03.03.2012 and recently 
vide XEN PHE Division, Timergara Letter No.01/E-14 dated 13.04.2016, 
for consideration of Presidential Civil Award (Pride of performance).

12.07.2013 in the famous

Dear Sir,

Item # 1:

Kindly refer to the subject noted above and to state that in the qualification 

column of the Final Seniority list, circulated vide PHED letter No. SO (Estt)/PHED/13- 
77/2016 dated 12.05.2016, my qualification status showing Ph. D Scholar in Urban 

Planning has been deleted despite the fact that the same stands reflected in the Tentative 

Seniority list circulated on 29.02.2016 and which remained part and parcel of the Final 

Seniority lists since 2011 till 2015 (Annex 1, II & III).

It is stated that 1 have attained the following additional/higher qualification 

with NOC/ prior permission of the department as per rules/policy and attended a good 

number of specialized professional foreign trainings as under:-

Higher/Additional Qualification

o Ph. D Scholar in Urban Planning (Course work of 26 CHR completed and 
Research Work in Progress)

® Master of Business Administration in Human Resource Management (HRM) 
University of Peshawar 2013.

2.

I.
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® Master of Business Administration in General Management ( Executive),
Preston University, Peshawar Campus 2006

« Master of Civil Engineering, Khyber Pakhtunkhwa University of Engineering & 
Technology (UET), Peshawar 2004

Note: It may be mentioned that I have qualified double MBA i.e. one in General 
Management and 2"*^ in Human Resource Management which are having more 
comprehensive course outline than course outline of the Senior Management 
Course (SMC) required for promotion of BS-19 to BS- 20 posts of Provincial 
Management Service (PMS) and Pakistan Administrative Service (PAS).

ii. Professional Training Courses (Foreign / Local)
List of professional training courses (Foreign/Local) is attached as Annex-lV

Foreign:

• Attended Group Training Course on Sewage Works Engineering at JICA 
International Center Tokyo Japan from August 17, 2000 To November 12, 2000.

• Attended Group Training Course on Waste Water Treatment for Asian Countries 
at KOICA International Center Seoul South Korea from June 12, 2003 To June 25, 
2003.

• Attended Group Training Course on Urban Development Focused on Land 
Readjustment at JICA International Center Tokyo/Nagoya Japan from May 11, 
2004 To July 03, 2004.

• Attended South Asian Conference on Sanitation (SACOSAN IV) at Colombo Sri 
Lanka from April 4-7 2011.

• Attended Group Training Course on Engineering Contracting at AIBO center 

Beijing, China from August 20 to Sept 09, 2013.
o Attended Knowledge Exchange Event on “Sustainable Service Delivery of Rural 

Water Supply in Asia” at Bangkok Thailand , May 10-12, 2016

Local:
• Ten days Training on Planning and design of sanitary Sewers and Rural Water Supply 

Systems organized by GTZ Peshawar.
o One week Training of Rural Development in Hilly Areas organized by Pakistan 

Academy for Rural Development Peshawar.
• Five days Training on Environment Pollution and Development Efforts organized by 

Pakistan Academy for Rural Development Peshawar.
o Ten days Training in Accounts and Financial Controls in Works Division organized by 

Audit anTi Accounts Training Institute Peshawar.
• Two days Training in Participatory Development at Pak Planning & Management 

Institute Islamabad.
• Two days workshop on PEC Cost and Contracts Documents at PC Peshawar (May 26 

-27, 2010).
« Training Seminar - I on introduction to the system of Health accounts from August 19 - 

21, 2014, organized by GIZ at PC Hotel Bhurban. 
e Training Seminar - II on introduction to the system of Health accounts from October 15 

- 17, 2014, organized by GIZ at Marriott Hotel Islamabad.
9 Four days Training on Project Cycle Management from February 10 - 13, 2015, 

organized by GIZ in collaboration with Expert System (Pvt) Ltd. Islamabad.

It is added that I was enrolled in Ph.D. Programme upon successful 
competition, prescribed in the regulations for Ph.D. Programme in the university 

prospectus and NOC of the Department for the purpose. Copies of the advertisement
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published in the daily “The NEWS" dated 04.09.2009, NOC of Works & Services Department 
(Defunct), Call letter for interview before the Admission Committee dated 28.09.2009, GRE 

Result and Approval letter of Provisional Admission dated 27.03.2010 are attached for ready 

reference (Annex V to IX).

4. It is stated that ! have completed the course work comprising the following 

courses, in the field of Urban and Regional Planning, required under Regulation No.16 (ii) of 
the Ph.D. Regulations 2005 (Annex X).

1** Semester (September 2009 to April 2010)1.
S# Course # Course Title Credit Hours

03Community participation for development1. 713
Strategic Planning for Urban and Regional areas 042. 803

04804 E.LA
04810 Urban Planning and Management4.

Research Metliods and Scientific Report Writing Audit5. 701
15Sub Total:-

2. 2"^^ Semester (May 2010 to December 2010)
Credit HoursCourse TitleS# Course #

04Sustainable Development8051.
04Project Planning8092.
03Urban land use planning8123.
11Sub Total:-
26Total study load:-

It is added that my research work on the topic titled “Assessment of Current 
State of Water Quality of River Kabul and Formulation of Strategy for its clean up”
under regulation No. 16 (ii) (f) with 09 Credit Hours is in progress.

As such, I have completed the substantial study workload and hope to be 

included soon in the Ph.D. Doctors Club after which I will be able to write “Dr” with my 

name while at present I am Ph.D. Scholar as per University Regulations and the same 

reflected In the seniority lists sine 2011 till tentative seniority list notified on 

29.02.2016. However, on receiving a copy of Final Seniority List on 25.05.2016, my 

qualification status has been unilaterally changed with deletion of the term Ph.D. Scholar in 

Urban Planning without notice to the undersigned, which calls for necessary corrective 

action.

5.

was

Item # 2:

It is stated that our application dated 05.04.2016 (Annex XI) for processing the 

working papers for promotion to the rank of Chief Engineers (BS-20) in accordance with the 

merit criteria and panel requirement, referred in the subject for selection posts, is still 
lying pending with the PHE Department, despite Establishment Department letter No. 
SOR-V)E&AD)/Gen:PHE/15 dated 03.05.2016 seeking parawise comments of PHED and 

needs consideration for providing justice and ensuring objectivity of Merit Based Selection 

in accordance with the merit criteria and panel requirements notified by the Provincial 
Govt:, aimed at promoting merit and professional excellence in public service.

It is added that the aforementioned parameters including higher/additional 
qualification have not been adhered to in the working papers, submitted to the PSB in

6.

7.
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MS
violation of the prevalent policy and rules which needs re-consideration to facilitate the 

PSB to select best of the best on merit basis in line with Para-Ill (e&f) of the Civil 
Servants Promotion Policy 2009 and Establishment Department Guidelines circulated 

vide Notification No.SOR-l(S&GAD)1-29/75(Vol-lV) dated 05.05.2000. Needless to 

mention that the Supreme Court of Pakistan in Para-50(iii) of the famous Judgment dated 

12.07.2013 in Constitutional Petition No.22 of 2013 titled “Orya Wlaqbool Abbasi VS 

Federation of Pakistan through Secretary Establishment and others” emphasized on 

objective assessment of officers at the time of promotion. The relevant extract of Judgment is 

reproduced as under for ready reference;- 

Para-50{iiii);
the objective criteria for promotion to make the civil servant an honest 
officer and free from political pressure as has been noted hereinabove”.

Item # 3:

“The Government shall also undertake exercise to outline

It is stated that my name was recommended for consideration of the 

Presidential Civil Award vide XEN PHE Division, Timergara letters No.OI/G-1 dated 

27.02.2012 & DG Sports letter No.PF/DG Sports/2012 dated 03.03.2012 and recently vide 

XEN PHE Timergara letter No.01/E-14 dated 13.04.2016 (Annex XII to XIV) with citation 

' (Annex XV) based on my star performance as Sub Divisional Officer PHE Sub Division, 

Timergara, Deputy Secretary (Technical) Defunct Works & Services Department and Director 

General Sports Khyber Pakhtunkhwa which is still lying pending with the department 

despite lapse of about four years and need consideration for processing approval of the 

competent authority.

8.

Last but not the least is that I, as SDO PHED (BS-17). have earlier qualified for 

the post of Director M&E (BS-19), P&D Department on market salary basis through a 

competitive and transparent selection process in 2009 and have recently qualified for three 

(3) member panel for the coveted post of Chief Executive Officer WSSP Peshawar on 

market salary basis through a competitive and transparent selection process, which indicate 

my ability, talent, and diverse professional experience in the sector.

9.

Submissions:
In view of the above-mentioned facts, it is, therefore, requested to please:

Issue orders for necessary correction in the Final Seniority list of Superintending 

Engineers {BS-19) PHE Department, circulated on 12.05.2016, by including my 

qualification of Ph.D. Scholar in Urban Planning in the qualification column.

10.

1.

Issue directions for processing working papers for two posts of Chief Engineers
on merit criteria and panel requirement for selection posts, in line with minutes of

22.10.2014, read with Para-lll (e&f) of the Civilthe last PSB meeting held on
Servants Promotion Policy 2009 and may kindly include my name in the working
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paper for promotion to the rank of Chief Engineer (BS-20) strictly in line with the 

PHED Service Rules for the post of Chief Engineer 

paper for promotion of Engineers of C&W Department, in order to provide a wider 

choice of selection to the PSB and ensuring objectivity of merit based assessment with 

due weight-age to the higher/additional qualification in line with Para-50(iii) of the 

Supreme Court Judgment dated 12.07.2013 in the Constitutional Petition No.22 of 

2013 titled “Orya Maqbool Abbasi VS Federation of Pakistan through Secretary 

Establishment and other”. This will facilitate Selection against the coveted posts 

in line with PHED approved Service Rules framed under Section-9{2)(a) and 

Section-26 of the Civil Servants Act 1973.

the analogy of workingon

issue, instructions .to PHE Department for processing the case in respect of the 

undersigned, submitted by the XEN PHE Division. Timergara and DG Sports, Khyber 

Pakhtunkhwa for consideration of Presidential Civil Award (Pride of 

Performance), for processing approval of the competent authority.

: o:-
•■j

Dated 08.06.2016 Yours faithfully

(Engr. Khan Zeb Khan)
Chief Engineer SRU, PHED

■^Gopy forwarded for information and necessary action to the:- 
\

1. Principal Secretary to Chief Minister, Khyber Pakhtunkhwa Peshawar.
2. Secretary PHE Deptt: Khyber Pakhtunkhwa Peshawar

/3. Section Officer (PSB) Establishment Department, Khyber Pakhtunj^bwa-Peshawar. 
4. Section Officer (Estt:) PHE Deptt: Khyber Pakhtunkhwa Peshawar \

T
Chief Engineer SRU, PHED

/
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Dated 24.06.2016> ^

-/k
The Secretary to Govt: of Khyber Pakhtunkhwa,
Public Health Engineering Department Peshawar.

Proper Channel

APPEAL / APPLICATION FOR:

1. Correction in the Final Seniority list of Superintending Engineers 
{BS-19) PHE Department, circulated on 12.05.2016, by including my ^ 
qualification of Ph.D. Scholar in Urban Planning in the qualification 
column.

2. Processing the Working Papers for Two Posts of Chief Engineers 
{BS-20) i.e Selection Posts, in line with Para-V (f) of the Civil Servants 
Promotion Policy 2009 & Minutes of the last PSB meeting held on 
22.10.2014 on Merit Based Criteria for Promotion of Officers to 
Selection/Merit Posts {BS-20) in line with PHED Service Rules, framed 
under Section-9{2)(a) and Section-26 of the Civil Servants Act 1973.

3. Implementation of Merit Based Criteria for Promotion of Officers to 
Selection/Merit Posts (BS-20) in line with PHED Service Rules & Para-Ill 
(f) of tlie Civil Servants Promotion Policy 2009 and Guidelines 
circulated by Establishment Department vide Notification No.SOR-J^ 
(S&GAD)1-29/75(Vol-!V) dated 05.05.2000 and Para-50(iii) of the 
Supreme Court Judgment dated 12.07.2013 in the famous 
Constitutional Petition No.22 of 2013 titled “Orya Maqbooi Abbasi VS 
Federation of Pakistan through Secretary Establishment and other” and 
also in line with:;
The PTI Govt. Agenda for, CHANGE AND REFORMS, through Good 
Governance and Upkeep of Merit & Transparency in Government 
Departments.

4. Implementation of Commissioner-ii, RT! Commission Order Sheet dated
21.04.2016.

Through:'

Subject;

(

Reierence: Application dated 05.i04.201G, addressed to the Hon’able Chief Minister Khyber 
Pakhtunkhwa and Secretary PHED. CM Secretariat letter 
No.SOVl/CMS/KPK/4-2/2013 dated 20.04.2016 and Establishment Department 
letter No.SOR-V(E&AD)Gen;PHE/15 dated 03.05.2016.

Dear Sir
i

Kindly refer to PHED letter No.SO(Estt)PHED/1-17/2015-16 dated 06.06.2016. 
on the subject noted above and ip state that instead of parawise coniments and complying 

with The directions of the Hon’able Chief Minister for ensuring merit, twisted replies 

have been given to conceal the facts as was done earlier vide PHE Department letter 
N( .30tc3tt)/PHED/1-17/2010 dated 08.12.2014 (Annex-i) wherein the Establishment 
Department ^ PSB were misguided by distorting the facts that the post of Chief Engineer 

required to be filled in by way of promotion on the basis of seniority-cum-fitness,' 
vT-tich in fact is a selection post as per PHED approved service rules, which needs 

investigation and proper inquiry for fixing the responsibility. Furthermore, the reply in 

Para-5 of PHED letter is also an attempt to conceal the facts as the officer at S#1 is under 
major penalty of reduction to lower grade in an inquiry while the officer at S# 4 of the 

Seniority List is on long leave since July 2013 due to his protracted iliness/disability, vTiich

was

I
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4 the panel of six eligible
make

candidates for the two posts of Chief Engineers.

the applicants at S.No.4 and HoA for preparing

i

item u "t.
circulatedIt is stated that in the qualification column of the Final Seniority list

12.05.2016, my qualification status
same

2.
PHED letter No. SO (Estt)/PHED/13-77/2016 dated

Planning has been deleted despite the fact that the
29.02.2016 and which remained

vide
showing Ph. D Scholar in Urban
stands reflected in the Tentative Seniority list circulated on
part and parcel of the Final Seniority lists since 2011 till 2015.

detailed evidence has already been submitted
(Application dated 08.6.2016 containing 

to Chief Secretary KP office for issuance

Item # 2:

of necessary orders).

,t is stated that the essence of panel requirement as per ^

deliberately decreasing the panel requirement to one post and flouting the very 
oeiiDoiaLt. y pgg Similarly in 2014,

PHE Department deliberately 

withdrawal of the working

3.

stages i.e.
spirits of competition and providing broader scope

dated 10.10.2014, theto our applicationin response 
submitted incomplete panel for post only and instead of the 

22.10.2014, pleaded promotion of two officers against

in violation of the spirits of promotion policy.

one
5

paper in the PSB meeting held on 

an incomplete/defective panel l
15.02.2016 andpost of Chief Engineer (BS-20) is lying vacant since

vacated upon retirement of Wlr. Sanobar Knan on 

of superannuation. As such it is requested to process
. Selection Posts, in line with

Since one4.
another post of Chief Engineer is being

30 08 2016, on attaining the age
TWO Po,« =. Ch,o. „„ PSB

promoted to the rank of Chief Engineers
other against the

I.e
working papers for 
Para-V (f) of the Civil Servants Promotion Policy

were22.10.2014 wherein two officers
the clear regular vacancy

vacant on 31.12.2014.

held on and the
S
i

against
expected/anticipated vacancy become

onei.e.

„ ™, be mentioned tba. we ere he.ing addition.l qu.lifio.tion including 

Degree gu.lifieation in Engineering, MBA (Management) =
number e, ter.igu '-7-—-D ,eJ.

17/2015-16 dated 29.03.2016 which is glanng_violatMlihe 

1 aw and Promotion Policy_under subject.

5.
Master

paper for promotion 

No.SO(Estt)/PHED/1-
PiiiP^,Prevalent Service

Itbm # 3:
in S.No.Tread 

state
further stated that the Provincial Government instructions

ESTACODE 2000 regarding promotion policy clearlyIt is6.
with S.No.5 of Section-6 of the

that; of selection, the number of names
i.e. a minimumi. In order to provide a wide scope/choice

should be more in case of promotion against the selection post
is thrice the number of available vacancies for selection posts.

2
j!

?



K. ■

-^ ii. All the administrative departments while preparing working papers on selection 
* . posts should include academic qualification, distinction if any, extra 

qualification, research work, publication, foreign training/courses in respect of 
the officers included in; the panel of promotion plus any other factor which can 

add to the objectivity of merit based assessment.

Similarly, Para-lll(f) of the Promotion Policy 2009 clearly state that-

“for promotion against selection posts, the officer on the panel securing 

marks will be recommended for promotion. Thirty marks placed 

at the disposal of the Provincial Selection Board in such cases shall be 

awarded for technical qualification, experience and accomplishments 

(research publications relevant to the office of specialization)”

!t is added that the aforementioned parameters including. higher/additional 
qualification have not been adhered to in the working papers, submitted to the PSB in 

violation of the prevalent policy and rules which needs re-consideration to facilitate the 

. PSB to select best of the best on merit basis in line with Para-111 (e&f) of the Civil 
' Servants Promotion Policy 2009 and Establishment Department Guidelines circulated 

vide Notification No.SOR-l{S&GAD)1-29/75(Vol-lV) dated 05.05.2000 (Annex-ll).

A draft criteria for merit based assessment with due weightage to the 

higher/additional qualification (Annex-Ill) is submitted herewith for perusal and 

necessary action, please.

7.

maximum

• 8.

Last but not the least is that I, as SDO PHED (BS-17), have earlier qualified for 

the post of Director M&E (BS-19), P&D Department on market salary basis through a 

competitive and transparent selection process in 2009 and have recently qualified for the 

coveted post of Chief Executive Officer WSSP Peshawar on market salary basis 

through a competitive and transparent selection process wherein a good number of 

Engineers from Army, Frontier Works Organization Public / Private Sector and my Seniors 

as well competed for the said post, which indicate my ability, talent,, and diverse professional 

experience in the sector.

9.

Submissions:
In view of the above-mentioned facts, it is, therefore,* requested to please: .

‘Dy Issue orders for necessary correction in the Final Seniority list of 
Superintending Engineers (BS-19) PHE Department, circulated on 
12.05.2016, by including my qualification of Ph.D. Scholar in Urban Planning 
in the qualification column.

pi. / Issue directions for processing working papers for two posts of Chief 
Engineers on merit criteria and panel requirement for selection posts,
in line with minutes of the last PSB meeting held on 22.10.2014, read with 
Para-V (f) of the Civil Servants Promotion Policy 2009 and may kindly 
Include my name in the working paper for promotion to the rank of ,Chief 
Engineer (BS-20) strictly in line with the PHED Service Rules for the post 
of Chief Engineer, on the analogy of working paper for promotion of

10.



Engineers of. C&W Department, in order to provide a wider choice of 
selection to the PSB.

Mii;.' issue directions for implementation of the merit criteria/merit based 
assessment with due weight-age to the higher/additional qualification in 
line with Para-Ill (e&f) of the Civil Servants Promotion Policy 2009 and 
Establishment Department Guidelines circulated vide Notification 
No.SOR-l(S&GAD)1-29/75(Vol-lV) dated 05.05.2000 and Para-50(iii) of 
the Supreme Court Judgment dated 12.07.2013 in the Constitutional 
Petition No.22 of 2013 titled “Orya Maqbool Abbasi VS Federation of 
Pakistan through Secretary Establishment and other”. This will 
facilitate Selection against the coveted posts in line with PHED 
approved Service Rules framed under Section-9(2)(a) and Section-26 of 
the Civil Servants Act 1973.

Issue directions for implementation of Commissioner-ll, RTl Commission 
Khyber Pakhtunkhwa, Order Sheet dated 21.04.2016 (Annex-lV).

Yoursjaithfuliy

IV.

Dated 24.06.2016

* (Engr. Khan Zeb Klian) 
Chief Engineer SRU, PHED

Copy forwarded for information and necessary action to the:-

1. Principal Secretary to Chief Minister, Khyber Pakhtunkhwa Peshawar wrt CM 
Secretariat letter dated 20.04.20t6, containing directions of the Honorable Chief , 

p- Minister Khyber Pakhtunkhwa.
PSO to Chief Secretary; Khyber Pakhtunkhwa Peshawar. It is requested to issue 
necessary orders for cobducting inquiry to fix responsibility for concealing facts, 
narrated in Para-1 above read with PHED letter dated 18.12.2014(Annex-i refer).

^ 3 Secretary Establishmerit Department, Khyber Pakhtunkhwa Peshawar
Khyber Pakhtunkhwa Peshav/ar wrt

t

SO (Regulation-V) letter dated 03.05.2016.
5. Section Officer (Estt;) PHE Deptt: Khyber Pakhtunkhwa PeshOT/.aft—

Chief En jfrreei-SRlJ, PHED

z'
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)/ 3Mf VGOVERNMENT OF N.W.F.P. 
PUBLIC HEALTH ENGG: DEPARTMENT

Dated Peshawar, the March 31, 2010
NOTIFICATION

No.SO(Estt)/PHED/l-17/2010 Consequent upon the recommendations of the 
Provincial Selection Board (PSB), in its meeting held on 09-03-2010, the competent 
authority has been pleased to promote the following Assistant Engineers/Sub Divisional 
Officers (BS-17) of the Public Health Engineering Department to the rank of Executive 
Engineer (BS-18) on regular basis, with immediate effect.

1. Mr. Niamatullah Banochi
Mr. Abdul Bashir
Mr. Rehmat Ali
Mr. Abdus Sami
Mr. Abdul Latif
Mr. Khan Zeb
Mr. Ishrat Ali
Mr. Baharullah
Mr. Amjad Ali
Mr. Muhammad Sadiq Khattak 
Mr. Irfan Rasheed 
Mr. Nasir Latif

2.
3.
4.
5.
6.
7.
8.
9.
10.
11.
12.

2. They will be on probation for a period of one year or till retirement which 
ever is earlier. However, their promotion will be subject to the final order of NWFP 
Services Tribunal and Supreme Court of Pakistan on the main petition.

Consequent upon their promotion, the competent authority is further-,' 
pleased to order the pdsting/transfer of the following officers of PHE Department, with 
immediate effect, in the public interest:-

3.

S. Name of 
Officer

.From To
No

1. Niamatullah
Banochi

Executive Engineer (OPS)
PHE Division Mansehra

Executive Engineer 
PHE Division Mansehra

2. Abdul Bashir Assistant Design Engineer
o/o theC.E (South) PHED

Design Engineer
o/o the C.E (South) PHED.

3 Rehmat Ali Executive Engineer (OPS)
PHE Division Karak.

Executive Engineer 
PHE Division Karak.

4. Abdus Sami Section Officer (Tech)
PHE Department.

Design Engineer
o/o the C.E (North) PHED

5. Abdul Latif Executive Engineer (OPS)
PHE Division Abbottabad.

Executive Engineer 
PHE Division Abbottabad.

6. Khan Zeb Deputy Secretary (Technical)
(OPS) PHE Department.

Design Engineer o/o C.E 
(North) PHE Department for 
actualization of promotion and 
re-posted as PS (Tech) PHED.

7. Ishrat Ali Executive Engineer (OPS)
PHE Division Swat.

Executive Engineer PHE 
Division Swat..

8. Baharullah Executive Engineer (OPS) 
PHE Division Swabi..

Executive Engineer 
PHE Division Swabi.

9. Amjad Ali Executive Engineer (OPS
PHE Division Mardan.

Executive Engineer 
PHE Division Mardan..

10. Muhammad
Sadiq Khattak

Executive Engineer (OPS)
.PHE Division Battagram.

Executive Engineer 
PHE Division Battagram. .

>
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V
Technical Officer
o/o Chief Engineer (N) PHED.
Executive Engineer 
PHE Division Nowshera.. 
Assistant Design Engineer 
o/o the C.E (North) PHED.

Assistant Design Engineer 
(Waiting for posting). 
Executive Engineer (OPS) 
PHE Division Nowshera..

Irfan Rasheed11.

Nasir Latif12.

Design Engineer (OPS) 
o/o the C.E (North) PHED

Mehboob ur 
Rehman

13.

-

(ENGR. AHMAD JAN) 
SECRETARY PHED

Dated Peshawar, the March 31,2010Endst: No.SO(EsttWHED/l-17/2010

Copy forwarded for information and necessary action to the:-

1. Additional Chief Secretary NWFP Peshawar.
2. Additional Chief Secretary (FATA) Warsak Road Peshawar.
3. Principal Secretary to Chief Minister NWFP Peshawar.
4. Political Secretary to Chief Minister NWFP Peshawar.
5. Secretary to Governor NWFP Peshawar.
6. Accountant General NWFP Peshawar. _
7. Additional Accountant General (PR), Pakistan Revenue Sub Office Peshawar.
8. DG-cum-Secretary PDMA/PaRRSA NWFP, Peshawar
9. DG-cum-Secretary PERRA NWFP, Abbottabad
10. PS to Chief Secretary NWFP, Peshawar.
11. Chief Engineer (North) PHE Department NWFP, Peshawar.
12. Chief Engineer (South) PHE Department, NWFP, Peshawar.
13. Registrar NWFP Services Tribunal Peshawar.
14. All Superintending Engineers in PHE Department.
15. All Executive Engineers in PHE Department.
16. District/Agency Accounts Officer concerned.
17. Manager Government Printing Press Peshawar for publication in the next issue 

of Govt Gazette.
18. Incharge Computer Cell PHE Department.
19. PS to Secretary PHE Department.
20. Office Order/Personal Files

f

(SHABBIR AHMED AWAN) 
SECTION OFFICER (ESTT)

J
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j • GOVT OF KHYBER PAKHTUNKHWA 

PUBLIC HEALTH ENGG: DEPARTMENT

Dated Peshawar, the November 11, 2010
NOTIFICATION

No.SO(Estt)/PHED/l-17/2010 Consequent upon the recommendations of the 
Provincial Selection Board (PSB), in its meeting held on 14-10-2010, the competent 
authority has been pleased to promote the following Executive Engineers (BS-18) of the 
Public Health Engineering Department to the rank of Superintending Engineer (BS-19) 
on regular basis, with immediate effect.

1. Mr. Iftikhar Ahmad Malik
2. Mr. Sikandar Khan 

Mr. Sanobar Khan
4. Mr. Muhammad Arif
5. Mr. Ghulam Mujtaba 

Mr. Muhammad Ibrahim 
Mr. Niamatullah Banochi

8. Mr. Abdul Bashir 
Mr. Abdus Sami

10. Mr. Abdul Latif
11. Mr. Khan Zeb

They will be on probation for a period of one year or till retirement which

3.

6.
7.

9.

2.
ever is earlier.

3. In order to actualize their promotion, the competent authority is further 
pleased to order the postings/transfers of the following officers of PHE Department, with 
immediate effect, in the public interest:-

S. Name of 
Officer

From To
No

1. Iftikhar 
Ahmad Malik

Superintending Engineer 
(OPS) PHE Circle Mardan 
Chief Engineer North (OPS) 
PHE Department Peshawar

Superintending Engineer PHE 
Circle Mardan

2. Sikandar Khan Superintending Engineer (H/Q) 
o/o C.E (North) PHED for 
actualization of promotion and 
re-posted as Chief Engineer
North (OPS) PHED._________
Superintending Engineer PHE 
Circle Peshawar

3. Sanobar Khan Superintending Engineer 
(OPS) PHE Circle Peshawra 
Superintending Engineer 
(OPS) PHE Circle D.I.Khan 
Superintending /Engineer 
(OPS) PHE Circle Kohat 
Superintending Engineer 
(OPS) PHE Circle Bannu 
Superintending Engineer 
(OPS) PHE Circle Abbottabad
Director Design (OPS) 6/5 
the CE (South) PHED 
Peshawar

4. Muhammad
Arif

Superintending Engineer PHE 
Circle D.I.Khan

5. Ghulam Superintending Engineer PHE 
Circle KohatMujtaba

6. Muhammad Superintending Engineer PHE
Circle Bannu______________
Superintending Engineer PHE 
Circle Abbottabad

Ibrahim
7. Niamatullah

Banochi
8. Abdul Bashir Director Design O/o the CE 

(South) PHED Peshawar

9. Abdus Sami Director P&M (OPS) PHE
Secretariat Peshawar_______
Superintending Engineer H/Q 
(OPS) O/o the CE (South) 
PHED Peshawar

Director (P&M) PHE 
Secretariat Peshawar

10. Abdul Latif Superintending Engineer (H/Q) 
O/o the CE (South) PHED 
Peshawar

Conf d Pa2e-2
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ToFromName of 
Officer

S.
No

Superintending Engineer PHE 
Circle Swat

Deputy Secretary (Technical) 
PHE Department Peshawar

Khan Zeb11.

Deputy Secretary (Technical) 
PHE Department Peshawar

Superintending Engineer 
(OPS) PHE Circle Swat

Ishrat Ali12.

^ id.-
(ENGR. YOUSAF JAMAL) 

SECRETARY PHED

Dated Peshawar, the November 11, 2010Endst; No.SOfEsttVPHED/1-17/2010

Copy forwarded for information and necessary action to the:-

1. Additional Chief Secretary Khyber Pakhtunkhwa Peshawar.
2. Additional Chief Secretary (FATA) Warsak Road Peshawar.
3. Principal Secretary to Chief Minister Khyber Pakhtunkhwa Peshawar.
4. Special Assistant to Chief Minister Khyber Pakhtunkhwa Peshawar.
5. Secretary to Governor Khyber Pakhtunkhwa Peshawar.
6. Secretary E&A Department Khyber Pakhtunkhwa Peshawar
7. Accountant General Khyber Pakhtunkhwa Peshawar.
8. Additional Accountant General (PR), Pakistan Revenue Sub Office Peshawar.
9. DG-cum-Secretary PDMA/PaRRSA Khyber Pakhtunkh\ya, Peshawar
10. DG-cum-Secretary PERRA Khyber Pakhtunkhwa, Abbottabad
11. PS to Chief Secretary Khyber Pakhtunkhwa, Peshawar.
12. Chief Engineer (North) PHE Department Khyber Pakhtunkhwa, Peshawar.
13. Chief Engineer (South) PHE Department, Khyber Pakhtunkhwa, Peshawar.
14. Deputy Secretary (Admn) PHE Department Peshawar
15. Registrar Khyber Pakhtunkhwa Services Tribunal Peshawar.
16. All Superintending Engineers in PHE Department.
17. Ail Executive Engineers in PHE Department.
18. District/Agency Accounts Officer concerned.
19. Manager Government Printing Press Peshawar for publication in the next issue 

of Govt Gazette.
20. PS to Secretary PHE Department Khyber Pakhtunkhwa Peshawar.
2 i. Office Order/Personal Files

(SHABBIR AHMED AW AN) 
SECTION OFFICER (ESTT)
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T'OI ’ The Secretary to Govt: of Khyber Pakiituiiichwi^ - ■' :
Public Health Engineering Department Peshawar

.4PPL1CATIONFOR:

Waiving off the bar of one year probation period required for processing 
promotions of Superintending Engineers (BS-19) to the rank of Chief 
Engineers (BS-20).
Xri*;iiision of our names in rhe panel of promotion, to the rank of Chief 
Engineer (BS-20), for providing a wider scope/choice of selection to the PSB, 
with due weight-age to the higher qualifications for ensuring objectivity of 
merit based assessment, in line with Section-6 of the ESTACODE 2000 
regarding Promotion Policy.

Subjcci:

!.

11.

Dear Sir,
Kindly refer to our earlier joint application dated 03-12-2010 (Aiinex-I), submitted by 

llic Superintending Engineers of PHE Department, and to state that we, the following Engineers, S.No.2 
t(i S.No.l 1 of the seniority list (copy attached), were promoted to the rank of Superintending Engineers 
(BS-19), vide PHE Department Notification No.SO(EsttyPHED/l-17/2010 dated 11.11.2010, based 
recommendations of the PSB meeting held on 14.10.2010.;:

on

Since two posts of Chief Engineer (BS-20) are lying vacant since long, and we all, have 
completed more that 23-years of service in BS-17 & above, greater than the minimum length of 17-years 
service required for Grade-20 position (P^a-1, S.No.2 of Section-6 of ESTACODE 2000 refers), under 
the service rules. As such we applied earlier for waiving off the bar of one year probation period.

It is further stated that the PHED approved service rules for promotion to the rank of 
Chief Engineer (BS-20), notified on 06.03.2010, are reproduced, as,under, for ready reference.

“By promotion, on the basis of selection on nieritj from amongst the Superintending 
Engineers/Directors Design/DirecterS (Planning and Monitoring) with at least 
seventeen years service in BS-17 and above, possessing degree in B.E/B.Sc 
Engineering (Civil) from a recognized University”, which shows that the post of 
Chief Engineer (BS-20) falls in the category of selection posts i.e. selection on merit.
It is further stated that the Provincial Gbyemment instructions in S.No.l read with S.No.5 

of Section-6 of the ESTACODE 2000 regarding promotion policy clearly state that:

In order to provide a wide scope/choice of selection, the number of names should be 
more’in case of promotion against,the selection post i.e. a minimum is thrice the 
number of available vacancies for selection posts.
All the administrative departments while preparing working papers on selection 
posts should include academic qualification^ distinction if any, extra qualification, 
research work, publication, foreign traihing/courses in respect of the officers 
included in the panel of promotion plus any other factor which can add to the 
objectivity of merit based assessment.

u.

In view of the above mentioned facts, it is”, therefore, requested to consider our 
application sympathetically and may kindly include nVVr names in the summary for Hon’ble Chief
Minister for waiving off the bar of one year prpbaiioh period and working paper for promotion to 
the rank of Chief Engineer (BS-20) in order to provide a wider choice of selectidn to the PSB and 
ensuring objectivity of merit based assessment, in Tine with Section-b of the ESTACODE 2000 
regarding Promotion Policy.

Dated 10-02-2011 Yours faithfully

S# ___________________Name & Designation __________________
N^matullah Banochi, Superintending Engineer PHE Circle Abbottabad.

.Signature
1.

Abdul Bashir, Director Design o/o CE(SoUtli) PHED Peshawar2.

'•Abdus Sami, Director (P&M) PHE Department Peshawar.3.

Abdul Latif, Superintending Engineer (H/Q) o/o CE(.South) PEED4.

Khan Zeb, Superintending Engineer (H/Q) o/o CE(NdHb) PEED5.

Copy forwarded for information and necessary action to the:'-, ,
Senior Member Board of Revenue (Hon’blc Member PSE) Khyber Pakhtunkhwa Peshawar. 
Additional Chief Secretary. (Hon’ble Member PSB) P&DD Khyber Pakhtunkhwa Peshawar. 
Secretary Establishment Deptt: (Hon’ble Member PSB), Khyber Pakhtunkhwa Peshawar. 
Secretary Law Department, Khyber Pakhtunkhwa Peshawar.
Chief Engineer (North / South) PHED Khyber Pakhtunkliwa Peshawar.
PSO to Chief Secretary Khyber Pakhtunkhwa Peshawar.

1.
2.
3.
4.
5.
6.
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To<

The Secretary to Govt: of KhyberPakhtunkhwa,: 

Public Health Engineering Department Peshawar’

Subject: APPLICATION FOR;

Inclusion of our names in the panel of promotion, to the rank of Chief Engineer 

(BS-20), on the analogy of working paper for promotion to Chief Engineer (BS-20) 

of C&W Department, for providing a wider scope/choice of selection to the PSB, 
with due weight-age to the higher qij.aiifications for ensuring objectivity of merit 

btised in fucilltiitr the PSB In Nejei't hesl of the hoit on inoril hnNti In
llnr with th^ (i|ilrll« oT Meetloii-iV of the ENTAC'()IHi; 2000 regarding Pnimotion 

Polity.

Dcnr Sir,

Kindly refpF iQ our earlier Joint.applications-dated 03-12-2010 & 10-02-2011 

(Annex-I), submitted by thp §uperiiitendirig Enginee?is OfP,HE Department, and to state that we, 

the following Engineers, S,Np,5, 8 & 10 of the-seniority list along with seven other colleagues 

(Annex-II), were pror^Qleh tp the rai^^ of Superintendihg Engineers ■ (88-19^ vide PHB 

Department Notificatipu Np,Sd(Estt)/PHEP7;i-^;i/2010 ..dated 11.11.2010 

recommendations of tl.e P^Sg m^etirig held on i440.20-l0.

Since the posj pf Chief Engineer (88-20^) is lying vacant and another post of Chief 

Engineer is being- vacated upop retirement of’h|r. Sikandar-Khan on 31.12.2014, on attaining 

the age of superanniiatk'n , :^d we all, have completed more that 26-years of service in BS- 

17 & above^ greater than th§ minimum length of 17-years service required for Grade-20 

position (Para-1, S.>|o.2 of §p(jtionr6 of pSTACCODE 2000 refers), under the service rules an^

<?

based on

2.

' : . ■ : . S

have already completed purh|tQbation period(4nhex-inh

It may'he rniphp'ned that weiarp having additional qualifications including 

Master Degree qualificutipii ip Engineering and have not been considered i 

paper for promotion fp the of Chief Engineer.
stptpd {hftl the PflE Deparhiipht af.dtoved service rules for promotion to the 

rank of Chief Enginee^ (8|-|p)j nptified; on'06;03i010, are reproduced, as under, for ready 

reference. • '• ^

in the working
f

“By prppiotipp, on; the basis of selection on merit, from amongst thp 

Superiiiteu^ipi Epgineers/Directors Design/Directors (Planning 

MpnitoVipg^ ^yith 41 least sevptcen years service in BS-17 and above, 
possessing^’dpgree in B.E/B.Sc Engineeri^.g; (Civil) from 

University”, which shows that the pcA? of Qhief Engineer (BS-20) falls in tl^
category of selection posts i.e. seiectiW on merit.

It IS further stated that the Provincial Government instructions in S.No.l read with 

S.No.5 of Section-6 of the ESTACODE 2000 reg|r4ing pro^tion policy clearly state that:

and

a recognized

5.

r;..

; i
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i. Ill order to provide ii wide leope/chiilcu of Neluctioii, the number of 

Nlioiild lie iiioif III
niimofl

of iiriimollon iiuiilniit tjie leluitloii pout l.c. ii minimum 

is thrice the number of nvulluhi'? vocunclcs imSselcction posts.

All the administrative departments >vhi!tc preparing working 

selection posts should include academic qualifi^^ation, distinction if any, 

qualification, research work, publication, ^foreign training/courses in respect 

of the officers included in the panef^^if promotion plus any other factor which 

add to the objectivity of merit based assessment.
It is added that the aforementioned; parameters including higher qualification 

have not been fully considered in the working papers,;,submitted to the PSB in violation of the 

prevalent policy and rules which needs reconsideration, tb facilitate the PSB to select best of 

the best on merit basis.

CIUU

ii. papers on

extra

can
6.

7. In view of the above mentioned facts, it is, therefore, requested to consider our
application sympathetically and may kindly irichide oup’names in the working paper for 

promotion to the rank of Chief Engineer the analogy of working paper foron•v
promotion of Engineers of C&W Department?^'oi4fer S provide a wider choice of

selection to the PSB and ensuring objectivity of merit based assessment with due weight age 

to the qualification, in line with Section-6: of‘ESTACODE 2000 regarding Promotion 

Policy.

h:-'

Dated 10.10.2014 Yours faithfully.* ;

s# SignatureName & Designation

Niamatullah Bariochi, Superintending Engineer PKi-Circle Abottabad. 
-------------------- ^

Abdus Sami, Superintending Engineer'^PT® CircletPeshawar.

Vi:

1.

2.
/-i

Khan Zeb, Superintending Engineer, PHED, WoMng^ Additional 

Secretary (Dev;), Finance Department;Khyber Pakhtunkhwa Peshawar.
3.

Copy forwarded for information and necessary aCtioH to the:-

1. Chief Secretary (Hon’ble Chairman PSB) Khyber Pakhtunkhwa Peshawar. 
t_>^Additional Chief Secretary (Hon’ble Member PSB)'&DDeptt: KP, Peshawar.

3. Secretary Establishment Deptt: (Hon’ble Member PSB), Khyber Pakhtunkhwa Peshawar.

SMBR (Hon’ble Member PSB), Khyber Pakhtunkhwa P^ghawar A 

5. Secretary Law Department, Khyber Pakh.tiihkhwa Pe^VPi'

Section Officer (PSB),Establishment Deptt: u;<'L;byb.er'P.akhtunkhwa Peshawar

V

//7/¥^
/■'

I
1

\: f 7/(^4.

■ S2jS' fO

1. t

/

SIGNED AS ABOVE
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Representation under Section 22 of Civil Servants Act 1973
To

The Secretary to Govt; of Khyber Pakhtunkhwa, 
Public Health Engineering Department Peshawar.
Proper Channel

^ • V t
Through:

Subject: APPLICATION FOR:
1. Processing the Working Papers for Two Posts of Chief Engineer 

(BS-20) i.e Selection Posts, in line with Para-V (f) of the Civil 
Servants Promotion Policy 2009, notified on 28.01.2009 and 
Minutes of the last PSB meeting held on 22.10.2014.
Inclusion of our names in the panel of promotion, to the rank of 
Chief Engineer (BS-20),on the basis of Merit based Criteria for 
promotion of Officers to Selection/ Merit Posts (BS-20) in line with 
PHED Service Rules, read with Section-9(2)(a) and Section-26 of 
the Civil Servants Act 1973 & Para-lll(e&f) of the Civil Servants 
Promotion Policy 2009 and Guidelines circulated by Establishment 
Department vide Notification No.SOR-l(S&GAD)1-29/75(Vol-lV) 
dated 05.05.2000, on the analogy of merit criteria practiced in other 
Provincial Departments i.e Education and C&W Departmentsfor 
providing a wider scope/choice of selection to the PSB, with due 
weight-age to the higher qualifications for ensuring objectivity of 
merit based assessment, and to facilitate the PSB to select best of 
the best on merit basis in linewith the spirits of Section-6 of the 
ESTACODE 2000 regarding Promotion Policy and also in line with: 
The PTI Govt. Agenda for, CHANGE AND REFORMS, through Good 
Governance and Upkeep of Merit & Transparency in Government 
Departments.

2.

Dear Sir,
Kindly refer to our earlier joint applications dated 03-12-2010, 10-02- 

2011& 10.10.2014 (Annex-1,11 & 111), submitted by the Superintending Engineers of PHE 

Department,and to state that despite our repeated legal requests since 2011 for 
processing the working papers for promotion to the rank of Chief Engineers in 

accordance with the merit criteria under subject for Selection Posts, No action has 

been taken til! date, required under the service rules, prevalentservice law and 

promotion policy.

It may be mentioned that we, the Engineersat S.No.lto 8 (excluding the 

Officers at serial No. 2& 5) of the Seniority List(Annex-IV), were promoted to the rank 

of Superintending Engineers (BS-19), vide PHE Department Notification 

No.SO(Estt)/PHED/1-17/2010 dated 11.11.2010, based on recommendations of the 

PSB meeting held on 14.10.2010 and we all the 8 Superintending Engineers (excluding 

the Officers at serial No. 1&4) are eligible for promotion whereas the officer at S#1 is 

under major penalty of demotion in an inquiry while the officer at S#4 of the Seniority 

List is on long leave since July 2013 due to his protracted illness/disability.

Since one post of Chief Engineer (BS-20) is lying vacant since 

15.02.2016and another post of Chief Engineer is being vacated upon retirement ofMr.

2.

3.

1
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Sanobar Khanon 31.08.2016 attaining the age of superannuation, and we all, 
have completed more than 27-years of service in BS-17 & above.greater than the 

minimum length of 17-years service required for Grade-20 position, under the 

service rules(Para-!of Civil Servants Promotion Policy 2009refers)and have already 

completed our probation period.As such it is requested to process working papers for 

Two Posts of Chief Engineer (BS-20) i.e Selection Posts, in line with Para-V (f) of 
the Civil Servants Promotion Policy 2009 and Minutes of the last PSB meeting held 

22.10.2014.

on

on

4. It may be mentioned that we 

including Master Degree qualification in Engineering, MBA (Management) 
alongwith a good number of foreign trainings certificates and have not been 

considered in the working paper for promotion to the rank of Chief Engineer, 
processed vide PHED letter No.SO(Estt)/PHED/1-17/2015-16 dated 29.03.2016 

which is glaring violation of the Service Rules.Prevalent Service Law and 
Promotion Policy under subject.

It is stated that the PHE Department approved service rules for promotion 

to the rank of Chief Engineer (BS-20),notified on 06.03.2010, are reproduced, as 

under, for ready reference.
“By promotion, on the basis of seiection on merit, from amongst the 

Superintending Engineers/Directors Design/Directors (Planning and 

Monitoring) with at least seventeen years service in BS-17 and above, 
possessing degree in B.E/B.Sc Engineering (Civil) from a recognized 

University”, which shows that the post of Chief Engineer (BS-20) falls in 

the category of Seiection Posts i.e. Selection on Merit.

are having additional qualification

5.

6. It is added that in response to our joint application dated 10.10.2014 

(Annex-Ill refer), the PHE Department vide letter No.SO(Estt)/PHED/1-17/2010 dated 

08.12.2014 (Annex-V), misguided the Establishment Departmentby distorting the 

facts that the post of Chief Engineer was required to be filled in by way of promotion 

the basis of seniority-cum-fitness which needs investigation and proper inquiry for 
fixing the responsibility.

on

7. It is further stated that theProvincial Government instructions in S.No.1 

read with S.No.5 of Section-6 of the ESTACODE 2000 regarding promotion policy 

clearly state that:
i. In order to provide a wide scope/choice of selection, the number of names 

should be more in case of promotion against the selection post i.e. a 

minimum is thrice the number of available vacancies for selection posts.

ii. All the administrative departments while preparing working papers 

selection posts should include academic qualification, distinction if any, 
extra qualification, research work, publication, foreign training/courses in 

respect of the officers Included in the panel of promotion plus any other 

factor which can add to the objectivity of merit based assessment.

on

2
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8.

te p3g ^ t„™„ r.
oLartacI'S ?'"’ '^"'" ®*"'"'® '’™™“«'' Policy 2009 and Establl.hmont
Oepartment Guidelines circulated vide Notification
IV) dated 05.05.2000 (Annex-VI).

In view of the above mentioned facts, it is, therefore, requested to piease 

process working papers for two posts of Chief Engineersin iine with minutes of the 
lastPSB meeting held on 22.10.2014, read with Para-Ill (e&f) of the Civil Servants 

Promotion Policy 2009and may kindly include our names in the working paperfor 

promotion to the rank of Chief Engineer (BS-20) strictly in line with the PHED 
Service Rules for the post of Chief Engineer,on the analogy of working paper for 

promotion of Engineers of C&W Department,in order to provide a wider choice of 
selection to the PSB and ensuring objectivity of merit based assessment with due 

weight age to the higher/additignal qualification. This will facilitate Selection against 
the coveted postsin line with ’p'hed approved Service 

• 9(2)(a) and Section-26 of the Civil Servants Act 1973.

No.SOR-l(S&GAD)1 -29/75(Vol-

9.

Rules framed underSection-

Dated 05.04.2016 Yours faithfully

S# Name & 
Designation 

Abdus Sami, 
Director (P&M) 
PHED.

Academic Qualification Local/Foreign
Training

Signature
1. B.E (Civil)/

M.Sc (P.H.Engg:)

2. Khan Zeb, 
Superintending 
Engineer (HQ), 
PHED.

B.E (Civil),
M.Sc (Civil),
EMBA (Management), 
MBA(HRM),
Ph.D Scholar in Urban 
Planning
(Course Work=26 credit hours 
completed &
Research work= 9 credit hours 
in progress)

Copy attached 
(Annex-VIl)

Copy fonvarded for information and necessary action to the:-

Additional Chief Secretary P&DDeptt: Khyber Pakhtunkhwa,Peshawar.
2. Secretary Establishment Deptt: Khyber Pakhtunkhwa Peshawar
3. PSO to Chief Secretary Khyber Pakhtunkhwa Peshawar.
4. Section Officer (PSB),Establishment Deptt: Khyber Pakhtunkhwa Peshawar

1.

r\
SIGNED AS ABOVE

>1

3 •
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JUDGMENT SHEET
PESHAWAR HIGH COURT, PESHAWAR 

JUDICIAL DEPARTMENT
r'/•,

'r'

■ I

Writ Petition No.2442-P/2016 
with CMs 1383-P & 1466-P of 2016

JUDGMENT

Date of hearing 08.09.2016......................

Petitioner(s)

Respondent(s)

YAHYA AFRIDIJ,- Khan Zeb, petitioner, seeks

o

the constitutional jurisdiction of this Court, praying

that:- '.r-

<•
“It is, therefore, humbly prayed that this 
Hon ’ble Court may be pleased to:-

(l) : Direct the respondents to act in 
accordance with law, rule and policy 
on subject and submit the panel of six 
eligible officers including petitioner ; 
for '"*• consideration 
recommendations for promotion 
against the two vacant posts of Chief 
Engineer (BPS-IO) one already 
existed vacant and the other would 
become vacant on SI.08.2016 as they 
done in similar cases earlier.

(ii.) Restrain the respondent No.3 from 
acting on the working paper 

. containing a panel of only three 
officers for promotion against two 
vacant post of Chief Engineer (BPS- 
20) submitted by the respondent No.2 
for next meeting of PSB which has 

"k- not yet scheduled.
(Hi) Any other relief as deemed 

appropriate in the circumstances of 
case not specifically asked for, may 
also be granted to petitioner.

and

' cC)
Nj
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Vi’-
i: 2. In essence, the grievance of the 

petitioner is two told. Firstly, he is

h'
i;

- i-x-/

claiming

to be eligible to be promoted to the next

r
• .

r /

higher grade of Chief Engineer BPS-20 and 

for which he seeks for his 

before the

^:

i.\

case to be placed 

competent authority to consider 

him for promotion. Secondly, the petitioner 

due to the changed circumstances is now 

seeking to challenge the recommendation of

the Provincial Promotion Board (“Board”), 

whereby the two privately impleaded officers 

have been recommended to the

for promotion to the post of Chief Engi 

BPS-20.

a

z
government

ineer

3. At •' the very outset, the worthy 

counsel for the petitioner was confronted to 

explain the jurisdiction of this Court keeping 

in view section 9 of Khyber Pakhtunkhwa 

Civil Servants Act, 1973 (“Act”) 

expiess constitutional bar imposed upon this 

constitutional Court under Article 212 of the

and the

Constitution of Islamic Republic of Pakistan, 

1973, to entertain the matters relating to 

'terms and conditions’ q[ service. The worthy 

counsel for the petitioner was unable to justify

<C
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k /.
tlie exercise of jurisdiction/

of this Court, in 

view of the stance taken by the petitioner that
-f-
L r,-

n
he was eligible for promotion and sought that

f- his case be considered for 

clearly within, .the

promotion, which is

puiwiew of 'terms and

conditions ’ of his service, as the same was

expiessly provided for under section 9 of the 

Act. And thus, the jurisdiction to entertain 

matters relating thereto is the domain of the 

worthy Services Tribunal and 

High Court.

not that of the

4. The worthy counsel, however, 

insisted that the Board had
'i

committed gross
r

Violation by not adhering- to the Promotion 

Policy of the Government; the newly

impleaded respondents,, who did 

the threshold of

not qualify

merit prescribed' thereunder 

wrongly recommended forwere
promotion.

was justiciable for this CourtHence, it
to

exercise its extra ordinary constitutional

jurisdiction to correct the said illegality

committed by the Board.

5. The worthy counsel for the

respondents not only 

opposed the said contentions of the

newly impleaded

• counsel
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• l-f/^r for the petitioner on merits by stating that the 

newly impleaded, respondents were duly 

qualified and fulfilled the merit threshold 

prescribed in the Promotion Policy to be 

promoted to the higher post, but that 

recommendations of a Promotion Board

4:rW
V/

was

non-justiciable. In this regard, the worthy 

counsel placed reliance on Dr. Oiyamuddin ’s

case (1995 SCMR 876) and Taslee/n Jan^s

case (2005 SCMR 695).
• V

6. Admittedly, the action impugned 

before this Court is the recommendation of 

the Board, which is yet to be considered by 

the competent authority and if found 

and in accordance with law would be acted

I(

■ correct
4 ,

upon by passing the appropriate orders in the 

light thereof Thus, this Court, at this stage, is 

not inclined to pass any findings on the said 

recommendations, 

prejudice the decision of the

lest the same may

government, 

which is yet to take place. The present 

petition, on this score is infact, premature. 

However, it is expected that, the government, 

receipt of the impugned recommendations

a

on

would consider the same in'the light of the
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provisions of the Khyber Pakhtunkhwa Civil 

Servants Promotion Policy, 2009 dated 

28.1.2009 and thereafter pass appropriate 

orders.

K/'
F —

This petition is disposed of in the 

above terms. facto, C.M.Nos 1383-P

and 1466-P of 2016, have become
I

^ >
/•

■i.

infructious.
A

Dt.8.9.2016.

.y Xly
- ■/7 ■ / ■

■ .//
f//

ytf
' 9

/judge
■

^HFiEDTOBE TRUECOpy

*M.Gd!*

y ’n <:.{ ■

...

U.^ccivediK..... .....................^
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S©cmtasv p.h.e. Deptt: 
OaliTi^ _ \_t5 'A S'To

[DsSQd:2355^The Chief Secretary,
Khyber Pakhtunkhwa, ■
Peshawar.

:i;-

JJ

rfS
r.i

Through: Proper Channel
D

- y, Subject: Compliance to the Judgment dated: 12.07.2013, in case titled, “Orya
Maqbool Abbasi
reported in 2014 ScMR 817 (copy enclosed at Mark of the
Apex Supreme Court of Pakistan

:> ci a Federation of Pakistan & others”...Vs...

Respected Sir,

Reference: Application dated 05.04.2016, addressed to the Hon’ble
Chief Minister Khyber Pakhtunkhwa and Secretary 
PHED, CM Secretariat letter No.SOVI/CMS/KPK/4- 
2/2023 dated 20.04.2016 and Establishment 
Department letter No.SOR-V(E&AD)Gen:PHE/15 dated 
03.05.2016 and last Appeal/ Representation to the 
competent authority dated: 24.06.2016.

'4
X'

With profound submission, it is stated in your Honor;

1. That applicant is Civil Servant (BS-19) within the meaning of Section

2 (1) (b) of the KP Act No. XVIII of 1973 and 2 (a) of KP Act No. I of

1974, having more than ‘28’ years spotless career at his credit and

presently posted as Chief Executive Officer, Water Supply 85

Sanitation Services, Peshawar (WSSP).

2. That applicant has successfully earned the title of Ph.D Scholar,

reflecting from the seniority lists of the years 2011-2015 8b 2016

(tentative), however, unilaterally been deprived therefrom, reasons

best known to the authority, evident from the seniority list (final) of

the year 2016, feeling aggrieved whereof, he preferred proper

departmental representation/ appeal dated; 09.06.2016, however, to

no avail so far. (relevant proof is enclosed as mark

3. That the competent authority, for the purpose to fill-up the two

vacant positions of Chief Engineers, Public Health Engineering

Department Khyber Pakhtunkhwa, has devised mechanism to collect

1
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" Admittedly, the action impugned before this Court is the 
recommendation of the board, which is yet to be considered by the 
competent authority and if found correct and in accordance with 
law would be acted upon by passing the appropriate orders in the 
light thereof. Thus, this court, at this stage, is not inclined to pass 
any findings on the said recommendations, lest the same may 
prejudice the decision of the government, which is yet to take 
place. The present petition, on this score is infact, premature. 
However, it is expected that the government, on receipt of the 
impugned recommendations would consider the same in the light 
of the provisions of the Khyber Pakhtunkhwa Civil Servants 
promotion Policy, 2009 dated 28.1.2009 and thereafter pass 
appropriate orders.

This petition is disposed of in the above terms, /pso facto,
C.M.NOS 1383-P and 1466-P of 2016, have become infructuous.”

(Judgment Dated: 08.09.2016, along-with representation 
Dated: 26.06.2016 are enclosed as mark & "D” respectively)

4. That the grievance of the applicant was primarily related to the final 

seniority list 2016, however, departure from the subject mentioned

Judgment of the Apex Supreme Court of Pakistan, has maximized

chances of his selection for the next higher position, subject to 

consider him in the panel of the eligible officers, on the sole ground of 

intelligible differentia, although admitted by the authorities until the

final seniority list-2016 was yet to be issued, but when all his cries

felt to deaf ear and he sought redressal of such deliberate inactions, ^ 

being culminated into exclusion of his name from the panel of so- 

called list of eligible officers, serving in BS-19, though, would fulfill

extraneous designs of certain negative segment, stick to the old

practice of the Britishers of “personal likes 85 dislikes”, instead to act

in accordance with law, policy and rulings of the Superior Courts,

particularly the subject mentioned Judgment, vide which it has

clearly been mentioned, that for the promotion in such like cases,

seniority may not be the decisive factor, rather hold it subjective to

the Objective Criteria, which attracts indulgence of your honor, in

order to make good compliance of the subject mentioned Judgment of

the Apex Supreme Court of Pakistan in letter 85 spirit, so as to avoid

untoward situation and further complications, besides, to enable the

3
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PHED KP to play its role in the struggle, initiated by the present 

Government, with a slogan of ^CHANGE*, such charitable goal could 

only be achieved, if the policy guide lines are brought in conformity 

with law/ rules governing the subject and mandatory guidelines 

drawn by the Apex Court, in its subject mentioned Landmark 

Judgment.

5. That applicant may be permitted to request for requisitioning of the 

relevant record from the concerned quarters and would obviously 

appreciate, that the panel so for been prepared/ finalized, for the

needful, is suffering from material illegalities, in shape of:

i. The mandatory pre-requisite of Wider scope/choice of selection

to the PSB, has not been followed in senso-stricto, in order to

meet the doctrine of intelligible differentia, for instance, required

vacant positions to be filled are ‘2* in number, while the

material so for been prepaired is sufficient to the extent of filling-

up of a single position and probability of both the selections

from the defective panel could not be ruled out, which would

obviously cause grave miscarriage of justice.

ii. The alarming fit most crucial legal deficiency in the panel in

question is outright non-observance of the mandatory Objective

Criteria, reflecting from the subject mentioned Judgment and has

the force of law, which shall be complied and in case of defiance

therefrom, the law shall make its own course, however the later

solution would be detrimental to the Supremacy of Constitution,

Rule of Law and independence of Judiciary eind would obviously

detract the glorious struggle of the present Government, under the

Slogan of ‘CHANGE’, for new & prosperous Khyber Pakhtunkhwa

in the map of Pakistan.

4
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GOVERNMENT OF KHYBER PAKHTUNKHWA 

PUBLIC HEALTH ENGG: DEPARTMENT
No.SO(Estt)/PHED/M7/2015-16 

.............. --53!;edZeshawa[,__t^^^ March 29, 2016

V

To

The Secretary to Govt: of Khyber Pakhtunkhwa 

Establishment Department, Peshawar

(Attention: Section Officer (PSB))

Subject: ’ WORKING PAPER FOR PROMOTION OF SUPERINTENDING 
ENGINEER (BPS-19^ TO THE POST OF CHIEF ENGINEER rBPS-2n) 
IN THE PUBLIC HEALTH ENGINEERING DEPARTMENT.

Dear Sir,

I am directed to refer to the subject noted above and to enclose 

herewith 7-sets of the Working Paper for promotion of Superintending Engineer 

(BPS-19) to the post of Chief Engineer (BPS-20) in the Public Health Engineering 

Department alongwith relevant documents for consideration of the Provincial 

Selection Board in its forthcoming meeting.

Yours faithfully

\-Ends: As above. 5

SECTION OFFltBR (ESTT)

ENDST: NO & DATE AS ABOVE:

Copy is forwarded for information to PS to Secretary PHE Department Peshawar.

A
k ««««»•?*-

SECTION OFFICER (ESTT)

•i
i

T-
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PSB-I

WORKING PAPER FOR PROVINCIAL SELECTION BOARD

Department: Public Health Engineering Department

1. Nomenclature of the post/Basic Scale Chief Engineer (BS-20)

Engineering (PHE)

3. Sanctioned strength of the cadre 02 (Annex-I)

2. Service / Group / Cadre

TransferPromotionDirect
100%Percentage of share

NOiOf posts allocated to each
category

4. I
02II

01Present occupancy positioniii-
(Annex-II)

01No. of vacancies in each 
category.

IV

How did the vacancy (ies) 1-Post of the Chief Engineer (BPS-20) 
under promotion quota • stands vacant due to retirement of 
occur and since when i'^r. Muhammad Arif Khan, on 14-02-2016

(Annex-Ill),

By promotion on the basis of selection 
. on merit, from amongst the 

Superintending Engineers / Director 
Design / Director Planning & Monitoring 
(BPS-19); with at least 17 (seventeen) 
years service in BPS-17 and above, 
possessing degree in B.E/B.Sc Engg ^ 
(Civil), from a recognized University 
(Annex-IV). *

V.

Recruitment RulesVI.

Required length of service At least 17 (seventeen) years sen/ice in
BPS-17 & above.

VII.

On regular basisviii. . Whether to be promoted 
on regular basis or 
appointed on acting charge 
basis.

NilMandatory training^if any

Minimum required score 
On EL

IX.

70X.

(NIZAM-UD-DIN) 
SECRETARY PHED 

DATEDatS/ 03 /2016
1'.



;

Certified that:- , ', _ • . , , . ^ ■ " ; . / , .; : ; ^
1 the officers included in the panel are eligible in all respects and possess the required length of service for pr6motionJo^|^gfe^S^|ij: ;. 

Chief Engineer (BPS-20).as per Service Rules except the officer at S.No,l (Ghulafn:‘Mujtaba) who is involved in a Dis^ina|^|^^ ,
- ■■■ already-explained vide Annex-V.' ■ ■ , " • . 'v ' - ■-^

No departmental/judicial inquiry and Anti Corruption/NAB case is pending against any of the officers irKluded in the 
info plea bargaining agreement with NAB authorities in the past except the officer atS,No;l as already explained vide- A^nex^^gpd^

An„.x-X. ^ .■ ‘■11^

/(|li^t\AAAA/yif\lVV
(NIZAM-UD-DfNy^^
SECRETARY PH ED ,

DATED 03 / 2016
•• v

AW*
-T

^ -
CERTIFICATE/

r- > •

f

2.

*
O

•• /.M :
■ -. •i

■ r.y*t.

A.

■

;V

i -V---
t.

V
.?
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PSB-II

f PANEL OF OFFICERS FOR CONSIDERATION
'ii'

Date of 1^Sen
iority

Name of 
Officer with 
qualification

Date of Date of
Appointment 
/Promotion 
to BPS-17

Date of
regular 
appointment/ 
promotion to 
the present 
scale

Whether
fulfill the 
prescribe 
d length 
of service

Qualifi Case (if any)
in any court of 
Law including 
NAB/plea 
bargaining 
with NAB

Missing 
PERs. 
(if any)

Disciplinary 
proceeding 
(if any)

Mandatory
training

3. Resea Present
posting

Remark
birthMo, Entry into ed rch s

No Govt forscores Papers
promotionService

1 2 3 4 5 6 7 8 9 10 .11 12 13 14 15 16
L. Ghulam

Mujtaba 
Khan, 
B.E Civil

1 05-11-1956 20-10-1983 20-10-1983 11-11-2010 Yes 52.58 2014 Yes Yes
Brief history of 

the case Is 
given at

Annex-X

NIL NIL Superintend! 
ng Engineer 
PHE Circle 
Maiakand at 
Timergara

2015 Brief
history of 

the case is 
given at

Annex-V
2 Bahramand

Khan,
B.E (Civil)/ 
M.Sc (Civil 
Engg:)

11-03-1962 01-06-1987 01-06-1987 05-07-2012
He was 

deferred by 
the PSB'in Its

earlier^ 
meeting held 
during the 

Year 2010 for 
want of one 

year PER

Yes 59.46 NIL NIL NIL NIL NIL Superintendi 
ng Engineer 
PHE Circle 
Peshawar

%

3. 3 Nemat Ullah 
Khan,
B.E (Civil)/ 
M.Sg(PHE)

20-04-1960 01-06-1987 01-06-1987 11-11-2010 Yes 54.78 NIL NIL NIL NIL NIL Superintendi 
ng Engineer 
PHE Circle 
Abbottabad

' »,'i. >



I-m-:r- PSB-III
PANEL PROFORMA FOR 

PROVINCIAL SELECTION BOARD

In respect of Enar. Ghulam Muitaba Personnel No.

Domicile: Kohat Service/Group: Engineering Seniority: No.l
Educational Qualification . Date of Birth Date of Superannuation
B.E (Civil) ^ 5^*^ November 1956 4^^ November 2016
SERVICE PARTICULARS
Date of 
Joining 
Service

Date of Promotion in Length of Service Eligibility for 
ConsiderationPresent

Scale
(BS-19)

Lower Rank Total In Present 
Scale

BS-18 BS-17 Y M Y M
20-10-1983 11-11-2010 15-11-1997 20-10-1983 32 04 05 03 At least 17- 

years service 
in BS-17 & 
above

Important Appointmentsheld in the Present Rank/Post:
Superintending Engineer PHE Circle ^ ^
Malakand at Timerqara
Superintending Engineer PHE Circle ^ ”
Kohat
^ief Engineer South (OPS) PHE 
Peshawar

1.

2.

3.

4.
Penalties (if any)
Training Courses (Other than mandatory Training): NIL

Number of PERs

' NIL

Basic
Scale

Outstanding Very Good Average
*

Below
Average

Adverse
Report/RemarksGood
in

BS-17 09 04
BS-18 10 02 01
BS-19 01 02
Awaited Reports (PERs)
For the year 2014

. Additional Information (if any)
NIL

EFFICIENCY INDEX
Required Threshold Scor^ of PERs tTr^lQing/ 

Reports 

52.58 + 0

Marks awarded 

byPSB
Total

100%
Recommendations of PSB

Promoted Deferred Superseded

eparc d Deputy Secretary ^dmn)

Public Health Engg; Department 
KhyberPakhtunkhwa

■ S^lion OfricG-f 
Public l-teelth Eng^; Department



PSBJII
PANEL PROFORMA FOR 

PROVINCIAL SELECTION BOARD

In respect of Enqr. Bahramand Khan Personnel No.

Domicile: Peshawar Service/Group: Enaineerina Seniority No. 2
Educational Qualification Date of Birth Date of Superannuation
B.E (Civil)
M.Sc (Civil Enqq:)
SERVICE PARTICULARS

11^*' March 1962 10^” March 2022

Date of 
Joining 
Service

Date of Promotion in Length of Service Eligibility for 
ConsiderationPresent

Scale
(BS-19)

Lower Rank %Total In Present 
Scale 

Y MBS-18 BS-17 Y M
01-06-1987 05-07-2012 17-03-2011 01-06-1987 28 11 03 08 At least 17- 

years service 
in BS-17 & 
above

V-

Important Appointments held in the Present Rank/Post:
1. Superintending Engineer PHE

Circle Peshawar___________
Superintending Engineer PHE 
Circle Swat

2.

3.
Penalties (if any)
Training Courses (Other than mandatory Training): NIL

Number of PERs_____
Very Good Average 
Good.

NIL

Basic
Scale

Outstanding/
Excellent

*Below
Average

Adverse Report/ 
Remarks in

BS-17 13 08 01
BS-18 01 01
BS-19
Awaited Reports (PERs)

01 02
. Additional Information (if any)

NIL NIL
EFFICIENCY INDEX

Required Threshold Score of PERs + Trainihg /| Marks awarded 
Reports

Total
by PSB

100% 59.46 -H 0
Recommendations of PSB

Promoted Deferred Superseded

Deputy Secretary (Adtnn) ■
Public H^lthEngg: t^artment^iafllii 

KhyberPakhtunkhwa• Khyber
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PSB-III
PANEL PROFORMA FOR 

PROVINCIAL SELECTION ROARD
..4

, In respect of Enqr. Nemat UHah Khan Personnel No. 4-

Domicile: Bannu______
Educational Qualification

Service/Group: Engineering Seniority: No.3 

Date of Birth Date of
Superannuation
19*" February 2020B.E (Civil) m.Sc (P.H.Engq^

SERVICE PARTICULARS
20? April 19'ct

Date of 
Joining 
Service

Date of Promotion in Length of Service Eligibility for 
ConsiderationPresent

Scale
(BS-19)

Lower Rank Total In Present 
Scale

BS-18 BS-17 Y M Y M
01-06-1987 11-11-2010 31-03-2010 01-06-1987 28 11 05 03 At least 17- 

years service 
in BS-17 & 
aboveImportant Appoi^ments held in the Present Rank/Post:

1. Superintending Engineer PHE Circle 
Abbottabad

■ *

2. Superintending Engineer PHE Circle 
D.I. Khan
Superintending Engineer PHE Circle
Malakand_____
^perintending Engineer (HQ)'
Pesha\A/ar

Penalties (if any)
Training Courses (Other than mandatory Training): NIL

--------------------------------------  Number of PERs

3,

4,

NIL

Basic
Scale

Outstanding Very Good Average Below
Average

Adverse
Report/RemarksGood
inBS-17 10 11 03 01BS-18

BS-19
01
04 01

Awaited Reports (PERs)
22-05-2013 to 31-12-2013 which have been 
sent to Mr. Jamil Ahmad, ex-Secretary PHED 
on 05-05-2015.

Additional Information (if anyl
NIL

EFFICIENCY INDEX
Scdre of PERs + Training / 

Reports
Required Threshold Marks awarded 

by PSB
Total

100% 54.78 + 0
Recommendations of PSB

Promoted Deferred Superseded

repatf d Checked by
Deputy Secretary (Admn) ■s'^ubiici-JrifcithEiiqcjLD&parti
Public Health Engg: Department

icer (Esh) 
ielth Engg: Department 

' KhytsrPcikbtunkhwa
Pm

' I______
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V ' CONFIDENTI^ 

immediate

"V

SO(PSB)ED/1-15/2016/P-30 
Dated Peshawar, the 14.07.2016

Secretaii'vj^.H.E. Ooijii: 
D;£:'v ;;.v.

No.

7ne Secretary to

Pakthukhwa,
PHE DEPARTMRTVT

SUBJECT: -MINUTES OF THE MRRTTwn qf 
HELD ON 29.06,2016.

) S.;De:;.,e:
%

•fe.PROVINCIALx:SELEeTION ROAPn

v>

%Dear Sir, % %
■•-:x

v;I am directed to refer to PHeId 

17/2015-16 dated 18.05.2016

iiauuia a u.. ^
Selection Board held on:?i9.d&.2of;6 ®

ep&|l&;||er NO. SO (Estt)/PHED/1

sut^^pt and td-viorward herewithon
an extract of

meeting of. Provincial

f6x further necessary action/ obtaining'-'io;

2 approval of the competent aufiiority
i'" . ^ ''-p;

I I r' I , ''.

■’* * *'*'''

'V-itrlfl- 

' o'y
Yours faithfully

^ECTION OFFICER (PSB)3 ?'■
fU

3 Q. Hncl: As i^bove 
Endst. of

Pakthukhwa%Hl''/epIrtoe^'‘H'° *' Khyber

collect working papers from this office'LmeZS.‘° representative to

r\
(Kin^n^1r SECTION OFFICER (PSB)

- -f~ I5~f<5^ D.S (Acfinn-v PtfED
Diary y'o:

Dale:
..ia.,z_21/

,'r />r-, ^ n hb, //
■p



qoNO (17^
PHE DEPARTMENT

(Meeting of PSB held on 29.06.2016)

SUBJECT:- PROMOTION OF SUPERINTENDING ENGINEER BS-19 TO THE POST 
OF CHIEF ENGINEER BS-20

PHE apprised the Board that due to retirement of Mr. 

Muhammad Arif on 14.02.2016, one post of Chief Engineer PHE BS-20 is lying vacant.
Secretaiy’

According'to service rules the post is required to be filled as under:2.

“By promotion on the basis of Selection on merit from amongst the 
Sups^rirvtanding Engineers/ Directors Design /.^Directors {Planning and 
Monitoring) with at least seventeen years ;:^e;;yice:,,in BS-l? and above, 
possessing degree in B.E./B.Sc Engirmer^.^lf&ivil), from a recognized 

University”
•V,

The service record of the officers included in the panel was discussed as3.
follows:-

RECOMMENDATIONS OF THE BOARDNAME OF OFFICERS.
NO.

HiS'date'-cf birth is 05.11.1956. He joined government
BS-17. He was promoted to

Mr. Ghulam Mujtaba 
Khan 
BE (Civil)

1.
, . service on 20.10.1983 in 
' 133-1-9 on 11.11.2010. An enquiry was initiated against 

The competent authority confirmed the penalty of 
recovery of Rs. 2614560/= and reduction to lower grade 
for 5 years. However before notifying the penalties he 
challenged the decision in the court and it directed not 
to take any adverse action against the petitioner. The 
case is still subjudice in the court. His PER for the year 
2014 & 2015 are also not availajole. .

The Board recommended to defer his promotion.
His date of birth is 11.03.1962. He joined government 
service on 01.06.1987 in BS-17. He was promoted to 
BS-19 on 05.07.2012. No inquiry is pending against 
him. His service record upto 2015 is generally good.

Mr. Bahramand Khan 
BE (Civil)/
M.Sc (Civil Eng)

2.

The Board recommended the officer for promotion to 

the post of Chief Engineer BS-20 
will be on probation for a period of one year.

regular basis. Heon

%
'* *.*1
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GOVERNMENT OF-KHYBER PAKHTUNKHWA 
PUBLIC HEALTH ENGG: DEPARTMENT

No.SO(Estt)/PHED/l-17/2015-16 
_____Dated Peshawar, the September 19, 2016

To}
V

The Secretary to Govt: of Khyber Pakhtunkhwa, 
Establishment Department, Peshawar

Attention: Section Officer (PSB)

Subject: WORKING PAPER FOR PROMOTION OF SUPERINTENDING
ENGINEER fBPS-19^ TO THE POST OF CHIEF ENGINEER fBPS-2Q^ 
IN THE PUBLIC HEALTH ENGINEERING DEPARTMENT.

Dear Madam,.

I am directed to refer to the subject noted above and to enclose 

herewith 7-sets of the Working Paper for promotion of Superintending Engineer 

(BPS-19) to the post of Chief Engineer (BPS-20) in the Public Health Engineering 

Department alongwith other relevant documents for consideration of the 

Provincial Selection Board in its forthcoming meeting.

Yours faithfully

Ends: As above.
SECTION OFFICER (ESTT)

ENDST: NO & DATE AS ABOVE:

Copy is forwarded for information to PS to Secretary PHE Department Peshawar.

SECTION OFFICER (ESTT)
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PSB-I

WORKING PAPER FOR PROVINCIAL SELECTION BOARD

Department: Public Health Engineering Department

Nomenclature of the post/Basic Scale Chief Engineer (BS-20)

Engineering (PHE)

02 (Annex-I)

C'

3 1.
%

2. Service”/.Group/ Cadre

3. Sanctioned strength of the cadre

TransferI PromotionDirect
100%Percentaqe of share4.

02No of posts allocated to each 
category

ii

01Present occupancy position
(Annex-II)

01No. of vacancies in each 
category

How did the vacancy (ies) 1-Post of the Chief Engineer (BPS-20) stands 
under promotion quota vacant due to retirement of Mr. Sanobar Khan 
occur and since when on 30-08-2016 (Annex-Ill).

IV

V.

By promotion on the basis of selection on 
merit; from amongst the Superintending 
Engineers/Director Design/Director Planning & 
Monitoring (BPS-19); with at least 17 
(seventeen) years service in BPS-17 and 
above, possessing degree in B.E/B.Sc Engg 
(Civil); from a recognized University 
(Annex-IV).

At least 17 (seventeen) years service in
BPS-17 & above.

Recruitment RulesVI.

.'5'

vii. Required length of service

On regular basisWhether to be promoted 
on regular basis or 
appointed on acting charge 
basis.

viii.

NilMandatory training if anyIX.

70Minimum required score 
On EL

X.

0

(NIZAM-UD-DIN) 
SECRETARY PHED 

DATED OT/ 09 /2016

f.-

V



PANEL OF OFFICERS FOR CONSIDERATION

Sen;
iority

S. Name of 
Officer with 
qualification

---------- -
Remarks;,!'

Date of Date of Date of 
Entry into Appointment 
Govt 
Service

Date of 
regular 
appointment/ 
promotion to 
the present 
scale

Whether 
fulfill the 
prescribe 
d length 
of service

Qualifi Missing 
PERs 
(if any)

Disciplinary 
proceeding 
(if any)

Case (if 
any) in 
any court 
of Law 
including 
NAB/plea 
bargaining 
with NAB

Mandat- Rese
arch
Papers

Present
posting

“"No birth ed ory
No /Promotion -V;scores training mto BPS-17 for

mmpromo-
tion

m1 2 3 4 5 6 Mi7 8 9 10 11 12 13 14 16 •:!15
1. 1 Ghulam 

Mujtaba 
Khan, 
B.E Civil

05-11-1956 20-10-1983 20-10-1983 11-11-2010 Yes 52.04 NIL Yes NIL NIL NIL Superintending 
Engineer PHE 
Circle Malakand 
at TImergara

Brief
history of 

the case is 
given at

Annex-V

m

2. 3 Nemat Ullah 
Khan,
B.E (Civil)/ 
M.Sc(PHE)

20-04-1960 01-06-1987 01-06-1987 11-11-2010 Yes 54.78 NIL NIL NIL NIL NIL Superintending 
Engineer PHE 
Circle
Abbottabad

■■ii

3. 4 Abdul Bashir, 
B.E (Civil)

20-04-1960 01-06-1987 01-06-1987 11-11-2010 Yes 2010 to NIL NIL NIL NIL Waiting for 
posting on arrival 
from medical 
leave in view of 
recommendation 
of the Standing 
Medical Board 
dated
24-08-2016.

He was on 
medical 
leave w.e.f. 
10-07-2013

2015

to
27-12-2015.

■'I

IfI*
■ '.''r-'/Jat*



/
/

- /

CERTIFICATE

Certified that:- n
■

Chfe “Sdnerr'^reS^m promotion to the post of

3. No departmental/judicial inquiry and Anti Corruption/NAB case is pending againsS of the officers included 

S Annex-T"""^ agreement with NAB authorities in the past except an inquirfagainst the officer at S.No.l

1.
recommended by the

in the panel nor entered - - 
as already explained

s

(NIZAM-UD-DIN) 

SECRETARY PHED 
DATED O^/ 09 / 2016

Ih:■-

mjf».
■ ji



GOVERNMENT OF KHYBER PAKHTUNKHWA 
PUBLIC HEALTH ENGG: DEPARTMENT

TENTATIVE SENIORITY LIST OF SUPERINTENDING ENGINEERS rBPS-19)
PUBLIC HEALTH ENGINEERING DEPARTMENT KHYBER PAKHTUNKHWA

AS STOOD ON 01-01-2016
Date of appointment/ 
promotion in present 

grade

Date ofTst 
Entry In Govt. 

Service

Seniority Date of 
birthName RemarksAcademic Quafificatlon DomicileNo

1. Ghulam Mujtaba B.E (Civil) 11-11-201005-11-1956 20-10-1983Kohat

2. Bahramand Khan B.E(Civil)/M.Sc (Civil Engg;) 01-06-1987 05-07-201211-03-1962 Peshawar

3. Nematullah Khan B.E (Civil) /M.Sc (P.H.Engg) 01-06-1987 11-11-201020-04-1960 Bannu

f4. Abdul Bashir B.E (Civil) 01-06-1987 lMl-201020-04-1960 Mardan

5. Rehmat Ali B.E. (Civil) 01-06-1987 12-10-201201-04-1959 Karak

6. Abdus Sami B.E(Civil) /M.Sc (P.H.Engg:) 02-02-1962 24-04-1988 11-11-2010Peshawar
i:

Abdul Latif7. B.E (Civil) 26-04-1988 11-11-201010-04-1962 Mardan
. i

8. Khan Zeb B.E. (Civil) /M.S (Civil), EMBA 
(Management), MBA (HRM), 
Ph.D Scholar in Urban Planning

11-11-201002-08-1963 Mardan 26-04-1988

9. Ishrat Ali B.E (Civil) 01-01-1964 26-04-1988 06-05-2013Peshawar

10. Baharullah B.E. (Civil) 11-12-201401-07-1964 Peshawar 24-04-1988

Qaiser Zaman11. B.E(Civll)/M.Sc (Civil) 11-12-201413-11-1961 Mardan 26-04-1988

12. Liaqat Ali He was superseded by the 
PSB in its meeting held.on 
22-10-2014.

B.E (Civil) 02-06-1958. Charsadda 26-04-1988 08-09-2015

• 13. Amjad Ali B.E (Civil) 08-09-2015^2-11-1962 Charsadda 26-04-1988i '\
./AP; i■Ar-

, . V , ^ A^sr{Estt) . 
I'ublic Encfjj: Department i-

(*



g- GOVERNMENT OF KHYBER PAKHTUNKHWA 
PUBLIC HEALTH ENGG: DEPARTMENT

Dated Peshawar, the May 12, 2016

■■. ■'')

5^'./r.

w
NOTIFICATION

No.SO(Estt)/PHE/13-77/2016: In pursuance of Section 8 (5) of the Khyber Pakhtunkhwa Civil Servants Act 1973, the final seniority of 
the Superintending Engineers (BPS-19) of the Public Health Engineering Department, as it stood on 01-01-2016 is notified as detailed below:-

Date of 
appointment/ 
promotion in 
present grade

Date of 1st 
Entry in Govt. 

Service

Seniority Date of 
birthName Academic Qualification Domicile RemarksNo

1. Ghulam Mujtaba 

Bahramand Khan
B.E (Civil) 05-11-1956 Kohat 20-10-1983 11-11-2010

2. B.E (Clvil)/M.Sc (Civil Engg:) 11-03-1962 Peshawar He was deferred by the PSB in its earlier 
meeting held during the Year 2010 for want of 
one year PER. He was promoted subsequently 
and he retained his original seniority.

01-06-1987 05-07-2012

3. Nematullah Khan 

Abdul Bashir 
Rehmat Ali

B.E (Civil) /M.Sc (P.H.Engg) 20-04-1960 01-06-1987 11-11-2010Bannu
4. B.E (Civil) 20-04-1960 01-06-1987Mardan 11-11-2010 1

5. p.E. (Civil) 01-04-1959 Karak 01-06-1987 He was deferred by the PSB in its earlier 
meeting held during the Year 2010. He was 
promoted subsequently and he retained his 
original seniority.

12-10-2012

6. Abdus Sami B.E(Civil) /M.Sc (P.H.Engg:) 
B.E(Civil)

02-02-1962 Peshawar 24-04-1988 11-11-2010
7. Abdul Latif 10-04-1962 Mardan 26-04-1988 11-11-2010
8. Khan Zeb B.E. (Civil) /M.S (Civil), EMBA

(Management), MBA (HRM),
02-08-1963 Mardan 26-04-1988 11-11-2010Z

9. Ishrat Ali B.E (Civil) 01-01-1964 Peshawar .26-04-1988 06-05-2013
10 Baharullah B.E. (Civil) 01-07-1964 Peshawar 24-04-1988 11-12-2014 .
11. Parser Zaman B.E (Civii)/M.Sc{Civil) 13-11-1961 Mardan 26-04-1988 11-12-2014
12 Liaqat All B.E (Civil) 02-06-1958 Charsadda 26-04-1988 08-09-2015 He was superseded by the PSB in its 

meeting heid on 22-10-2014.
13. Amjad Ali B.E (Civil) 22-11-1962 Charsadda 26-04-1988 08-09-2015

SECRETARY TO GOVT: OF KHYBER PAKHTQNKHWA
PIIRI rr HPAI TM PNrSC- nCDADTMCMT



mfExum"t^I

/ m;• ; ^ \government of n.-w.f.p, .
ESTABLISHMENT & ADMINISTRATION 

DEPARTMENT ^
(ESTABLiStmiTWHG)

No. SOE-Ill (E&AD)l-3/2008 
Dated Peshawar the 28®'-.January. 2009 ,

I

' p i® o/r >•>/,4''C

L>u
Vi-W-fZ.

To x

The Additional Chief Secretary.'GoNWFP.
2. The Additional Chief Secretary (FATA). Peshawar.
3. The Senior Member, Board of Revenue. N.-W.F.p. i _
4. All Administrative Secretaries to Government of N.-W.F.P.
5. The Secretary to Governor. N.-W.F.P.
6. The Principal Secretary to Chief Minister, N.-W.F.P.

Ail Divisional Commissioners in NWFP.

1

;

7.

ppnuiMCP CIVIL SERVANTS PROMOTJONP.QtJCY^.R^^-NORTH-WEST FRONTIERSUBJECT:-

Doar Sir. 1 am directed to refer to tlie subject noted above ;and to say that in
embodied in several

from lime to lime, and to facilitate the line
order to consolidate the existing Promotion Policy, which is

circular letters issued in piecemeal 
departments at every level in prompt processing of promotion cases of Provincial

the "North-West Frontier Province Civil
£; ' ;>
r:

civil servants, it has been decided to issue
Servants Promotion Policy, 2009" duly approved by the competent authority

and compliance by ail concerned. This Policy will apply to promotions of 

all civil servants holding appointment on regular basis and will .come into effect 

The Policy consists of the provisions given hereunder.-

for

information
V'>\. •

.V,

immediately.
/ Rnrffh of serv/ce.7
(a) Minimum length of service for promotion to posts in various basic 

scales will be as under;
Basic Scale18 :
Basic Scale 19 .
Basic Scale 20 :

No proposal for promotion shall be entertained unless 

prescribed length of service is fulfilled.

Service in the lower pay 

■ counted as follows:

■ 5 years' service in BS-17
12 years' service in BiS-17_&.above 

f17‘years‘"^rvice in BS-IT fi above
the condition of the

scales for promotion jto BP-18 shall be
(b)

than fe'iranrshall'be^SnteTLTrrvice in^ Ba^c Scale 17.

Shall be reduced as indicated below.
Basic Scale 19 ;
Basic Scale 20 :

f.
(i)

(ii) '7,

r

7 years'service in BS-18 | ■
10 years' service in BS-18 and above
or 3 years'service in BS-19.

*■ •'

w.
‘

s .T

'

/

- C">'—i'-"'.'.

l;
!

r •

S;!.t.
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Unking of promotion with training: 7 .t ;

^ (a) Successful completion of the following trainings is i mandatory fd? 

promotions of officers of the Provincial Civil Service / Provincial f^anagement 
Service to various Basic Scales:

I

r

• Mid-Career Management Course at National,- Institute of 
■ Management (NIM) for promotion to BS-19

• Senior Management Course at National Management .College, Lahore !
for promotion to BS-20 '

® National Management Course at National Management Collie, Lahore ^ . 
for promotion to BS-21 . ; . • ■ .

!.

L •<

. i i.
f.i

P) This condition will not be applicable to civil'servantsljn;specialized V 

cadres such as Doctors, Teachers, Professors,'Research Scientists and t

incumbents of purely technical posts for promotion within their'own line of ;■ 1^
■: i:

Y-' -

I

specialization as envisaged in the existing Promotion Policy.'"
fi

(c) The qualifying thresholds of quantification of PERs for; nomination do 

these trainings are as under; ; : ^

I y-'1 ■! I
I

MCMC 60 a
k\SMC •:70r1 i::L‘ NMC 75I n

(d) There will be no exemptions from mandatory trairiings/'Ah officer may; ■ 

however, request for temporary exemption in a particular moment in time but 

grant of such exemption would be at the discretion of the ccmpefent authority.

No such request with regard to an officer would be made by the Government 
Departments concerned. ; . , '

(e) Three officers shall be nominated for each slot of promotion on the 

basis of their seniority. Those unwilling to attend will be dropped at their own 

expense without prejudice to the rights of others and without thwarting or 
minimizing the chance of improving the quality of service. ■

Officers failing to undergo mandatory training in spite of two time 

nominations for a training shall stand superseded if such failure 

the reasons beyond the control of the officers concerned.

Development of Comprehensive Efficiency Index fCEIl for oromotinn-!

(a) ■ The Comprehensive Efficiency Index to be maintained for the purpose 

of promotion is clarified as under:, ■ . . '

The minimum of jag^egate marks for promotion, to'various ' ' 
grades shall be as follows:

I

I-
V

/. •

}•

(0
was not for ■

’ ••

I'O'■•x!

l(i) i’: {
•s.

V"- / t-\ f\i

V.

.

f 1 v ■

•S4-
i. *: '•

L



r. f i
■n

■'.ttI p Sasic Scale Aggregate marics of Efficiency Index •
.18 50

;9 60-
70'.0/

21 75

(ii)v^ A panel otta^enlor most officers shall be placed before the^ 

Provincial Soleclion Board for each vacancy in respect of^ 

promotion to BS-18 & 19.7 Similarly, a panel of three senior> 

most officers shall be submitted to the:' Provincial Selection^ 

Board for eaS positioi^in res^ecLof promotion to BS-20 and> 

21 and the officer with the requisite score on the Efficiency>

■ Index shall be recommended for promotion? *

i •
^ (iii) The senior most officer(s) on the panel securing the requisite ’ 

threshold of the Efficiency Index shall be recommended by the 

Provincial Selection Board for promotion unless' otherwise 

deferred. IjTca'se of failure to attain the requisite throsholdThe 

(she)/they shall be superseded and the next officer on the 

panel shall be considered for promotion. . '

<:

)

i

j<1

7- i

\
(b) Marks for quantification of PERs, Training Evaluation Reports and 

Provincial Selection Board evaluation shall be assigned as under:-
'u-

t
Marks for promotion 
(0BS-1B&19

Factor Marl(s for promotion 
toBS-26&21 ^

S.
No.

70% r1. Quantification of PERs relating to present 
graaeand previoi^^ade(s) @ Wo: Wo

100%

2. Training Evaluation Reports as explained 
hereafter.

15%.

3.- Evaluation by PSB 15%V^
Total 100% 100%

- T.
A total of fifteen (15) marks shall be .allocated to the Training 

Evaluation Reports (Nine marks @ 60% for the training in the .existing BPS 

and Six marks @ 40% in the preceding BS). Evaluation of the reports from 

the.Training Institutions shall be worked out as under:- ^ :

it shall b,e on the basis of Grade Percentage already awarded ‘ ■'

(c) i

•! ■

• (i) . ;. . (
by the National School of Public Policy (National Management

= = ■ • I .

College and Senior Management Wing) and its allied Trainin^^'

. Institutions as provide in their reports. ■ ^ K

Previous reports of old Pakistan Administrative Staff ICollege ;. "

J . '
\\

and old NlPAs where no such percentage:has been!'awarded,

iV



■ - 5* ''basis of weighted average of 

followed by these Institution
, shall be worked out on the

percentage range of grades
as reflected in table-A below:.

TABl^.
Old PASCJlMEM

points

the

4;

5.73

r-
Weigdied
Average

Range @ 60%=9_Category
8.6095.5%---- - 91-100%

-------a’Pbv

J...

A. Outstanding 

TTVery Good
5.:107.6581%”

5775%

4.356.52
C. Good 3.455.17

50-65% .2.52D. Average 3.78 * r'42% .3549%E. Beiow Average
V .

' will be .computedNational Defence University
based on the Grading Key:; , 

as reflected in, Table-B .

Grades from
according to the weighted average 

provided by the NDU

• (iii)

4^

for the range 

below;
TABLE-B

IMIONALDEFBCEUN^^

“56^0.99%
■^^-55T9"9“r 

"746^09^
'74045799%

w-

<
Category

Outstanding 

Very Good
A. ■

B-Plus. 5.7163.5% ti • 77" 7GoodB- High. !: 5.26 7:58.5% .
B-Average. Average

Below Average
4.8153,5%

B-Low. •• 4.36• 48.5%:
Below Average 

’ei^Average
B-Mlnus. , 3.8743%

; 3.37C. 37.5%:-
Beiow AverageF.

The olfto «» "a™ “

exempted) in

(d)

serving in a Training Institution
ina factor (for which he/she wasnotional basis for the training

research scholars and incumbents of 

line of speciality. However,.tor'

(e) '.f v;-

doctors, professors■such as teacners

. , of PER sand 30% marks shall be at the disposal of the PS ..

k-

-:t • ■

/
n-

V
O', ■■



(0i
(O' For-promotion against selection posts, the officer' on the paneP ■
securing maximum marks^ll be recommended for promotion’. Thirty marks

placed at the disposal of the Provincial Selection Board in such cases^shaH ' 
awarded for . technical pualificationy^xpenence^^d accomplishments 

(research publications relevant tojhe field of specialism).^

>.

I -

(g) Since three of the aspects of performance. i.e. moral integrity, 

intellectual integrity, quality and output of vyork do not figure in the e^cisting

, PER forms, the grades secured and rharks scored by the officer in overall 

assessment shall be notionally repeated for the other cornplementary 

evaluative aspects and form the basis'of quantification.

(h) The performance of officers shall be evaluated in terms of the following ■ 

grades and scores:

?,

*,

?

y

i •r

1Upto 1V^ June. 2008 From 12<^ June. 2008 ■
1; Outstanding ; 10 Marks *•
2. Very Good 10 marks 8 marks *•
3. Good 7 marks ! 7 marks : .

i--
4. Average 5 marks 5 marks .
5. Below Average 1 mark • 1 mark •. :•

! f-
(i) ■ The outstanding grading shall be awarded to officers showing . .r 

exceptional performance but in no case should exceed 10% of the.'officers 

reported on. The grading is not to be printed in the PER form, but the reporting 

officer while rating an officer as "outstanding" may draw another box .'in his 

own hand in the form, initial it and write outstanding on the-descriptive'side. 

Cdavincing justification for the award shall be recorded by the reporting ■ 

/countersigning officer. The discretion of awarding “outstanding" is to be 

exercised extremely sparingly and the award must be merited.

■ (j) The quantification formula and instructions for working out quantified 

score are annexed.'

Promotion of officers who aro on deputation, Iona leave,' foreign
trainino:

a) The civil servants who are on long leave i.e. one year or more, whether within 

or outside Pakistan, may be considered for promotion on their return from 

leave after earning one calendar PER. Their seniority shall, however, remain
_ A\0' ■ ■

intact.

;.

^ IV.

i ,

4 ll(£^

r-
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« The ». s.™..- * .. .n *euB.» «ed o, w.*i«a - "!«».«-, f
„n=i...nl.i«Pafe.an ,,»ad,w.beBK«l t.,et.mWo«tl-, e«4s^^..

if they fail to return, they Will not be:Considere^ ^ -

•V

■ coine-dp for consideration. ^ , j
They will be considered for promotion after earning one calendar

t.
f •,

promotion.
PER and their seniority shall remain intact.

funded by the Federal, orlProvincial 

by officers of Provincial Government
c) In case of projects partially or fully

Government, where PERs are written .............
of earning one calendar PER shall not be applicable to officer on

to his/her cadre shall: be considered for ;

I •

i.
li

the condition 

■ deputation and the officer on return

promotion.
ch The civil servants on deputation to ■ .

Government, autonomous/semi-autonomous organizaUon shall be cons.idere

actualize their promotion within their cadres, 
allowed to go back immediately after

Federal Government; Provincial

for promotion and informed to 

They shall have to stay and 

promotion. Such stay shall be not less than a 
declines his/her actual promotion will take place only when he/she .returns to

however, stand

not be
minimum of two years. If he/she

1

His/her seniority in the higher post shallhis/her parent cadre.i
■ i

protected.
e) The cases of promotion of

the prescribed mandatory training (MCMC

civil servants who have not successfully completed 

, SMC & NMG) or have "not passed

the departmental examination for reasons beyond control,rshall be deferred,^

probation after their promotion' in their existing

'1

s
fj

i f) Promotion of officers still on
Basic Scales shall not be considered.

.) A d.il smanl Wlially aPP""'« a P“'‘ “

.etawpg liaa iP a depaPa...! shall n«l Pa <».skl.-ed lo, p-omalloa sp his

he returns to parent department, he 

PER for one calendar

i

parent Separtment. However, in* case 

would be considered for promotion only after he earns

year.
A civil servant who has resigned shall not be 

matter the resignation has yet to be accepted.

vr n/^ferment ofPromoMgn:

{a} ■ Promotion of a 

given in para-!V, if.
' (i). His inter-se-seniority is disputed/sub-judice.

considered for promotion no
h)i

•3

civi! servant will be deferred, in addition to reasonsil
\ • ?

O 'V

3
1 y

:

V i-

•>' (-•

5'-vr..il:
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)\ 03
(ii) Disciplinary or departmental proceedings are pending against Him:
(iii) The PER dossier is incomplete or any other document/ information 

required by the PSB/DPC for determining ■ his suitability for 
promotion is not available for reasons beyond his control.

(b) pe civil servant whose promotion has been deferred

t*

9

will be
considered for promotion as soon as the reasons for deferment cease to 

exist. The cases falling under any of the above three categories do not
warrant proforma promotion but the civil servant will bd considered for

promotion after determining his correct seniority over the erstjwhile juniors.' ■ 

if an officer is otherwise ' eligible for promotionput has %een 

inadvertently omitted from consideration in the original reference due to 

clerical error or plain negligence and is superseded, he should be considered 

for promotion as soon as the mistake is noticed.

(c) fr*:

If and when an officer, after his seniority has' been 

determined or after he has been exoneiatqd of the charges or his PER 

dossier is complete, or his inadvertent omission'for promotion comes to 

notice, is considered by the Provincial Selection . Board/ Departmental 

Promotion Committee and is declared fit for promotion to .the next higher 

basic scale, he shall be deemed to have been cleared for promotion 

alongwith the officers junior to him who were considered in the .earlier meeting 

of the Provincial Selection Board/Departmenta! Promotion Cornmittee. Such 

an officer, on his promotion will be allowed seniority in accordance vrith the' ■ 

proviso of sub-section (4) of Section 8 of the North-West Frontier Province 

Civil Servants Act, 1973, whereby officers selected for promotion to a higher 

post in one batch on their promotion to the higher post are allowed to retain 

their inter-se-seniority in the lower post. In case, however, the date of 

continuous appointment of two or more officers in the lower pbst/grade is the 

same and there is no specific rule whereby their inter-se-seniprity in the lower 

grade can be determined, the officer older in age shall be treated senior.'
If a civil -^rvant is superseded he shall not be considered .for 

promotion until he earns one PER for the ensuing one full year.

If a civil servant is recommended for promotion to the higher basic 

PSB/DPC and the recommendations are nob approved by 

competent authority within a- period of six 'months from.such 

recommendations, they would lapse. The case of such civil.' servant would 

require placement before the PSB/DPC afres.h.

(d) correctly

r*;

•s':.

.r

1

(e)

/ (f)

/-
'i *

I
i .
f'.:,3V.11^ ;A :!
i

I I

j

'
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r VI. Date of Promotion:

Promotion will always be notified with immediate effect.

Vli. Notional Promotion:
In respect of civil servants who retire (or expire) after recommendation 'of their 

promotion by the PSB/DPC, but before its approval by the competent 

authority, their promotion shall be deemed to have taken effect from the date 

of recommendation of the PSB/DPC, as the case may’be, and their pension .
ri-' •

shall be calculated as per pay which they would have received had they not 

retired/expired.

Vlll. Promotion of Civil Servants who are awarded minor penalties.

i. ■ ■

;

r-
;

14:- ..t• •: •

s/vi
(a) The question of promotion to BS-18 and above in case of civil servants 

who have been awarded minor penalties has been settled by the adoption of 

quantification of PERs and CEI which allows consideration of such,cases for 

promotion subject to deduction of 5 marks'for eaph major penalty, 3;,marks for 

each minor penalty and 1 mark for each adverse PER from the quantified
, f * > r. .

score and recommendation for promotion on attaining the relevant qualifying 

threshold.

;
I

• /

;.
I .* i

»
However, the CEI policy is not applicable to civil servants in.BS-16 and ':

i i
below. In this case, the concerned assessing authorities will, take into 

consideration the entire service record with weightage.to be given for;recent-"' 

reports and any minor penalty will not be a bar to promotion of-.such a civil ■■ ■ 

servant.

Promotion in case of pending investigations by NAB: ..M; :

If there are any NAB investigations being conduct^ against an .officer, the 

fact of such investigations needs to be placed before the. relevant promotion. 

fora which may take a considered decision on merits of the case.

Alf the existing instructions on the subject shall stand superseded to the 

above extent, wi’th immediate effect. .

(b) ;« ' r.

1-,

«' >v
>5
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•i

IX.
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. ( MUHAMMAD ABID MAJEED)
Special Secretary (Regulations)
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P': Daled Peshawar the 28*'' January..2009Ends!; No. SOE-!ll(E&AD)1-3/2008
^ ‘

Copy forwarded to: .
The Accountant Ger^eral, NWFP., Peshawar.
TheRegistrar, Peshawar High Court, Peshawar. •
The Director, Staff Training Institute, E&A Department. Peshawar. 
All Additional Secretaries in E&A Department. GoNVVFP.
Reforms Coordinator. Reforms Cell, E&A Department.
All Deputy Secretaries in E&A Department, GoNVVFP.
The Secretary NWFP Public Service Commission, Peshawar.
The Director. Anti-Corruption Establishmen!, N.-W.F.P., Peshawar.

Peshawar.

1.
2.
3,
4.
5.
6,
7.
8.

The Registrar, NWFP Service Tribunal 
All Section Otliccrs in E&A Dopurlmnnt. GoNWFP. 
Private Secretary to Chief SecretaD'", N.-W.F.P.- 
Private Secretary to Secretary, Establishment^ 

13. . Librarian, E&A Department, /

9.
IQ.
11. :ment, GoNWFP.
12,

• : /
;
i I

;

{ Sijcda J^vzceEa Sa&ahat ) 
SsctioTi Offica-fE-III)

Dated Peshawar the 28* January, 2009

;

Endst: No.SOE-ill(E&AD)1-3/2008

;•
Copy forwarded to;

\
The Chief Secretary, Government of the Punjab, Lahore. 
The Chief Secretary, Government of Sindh, Kapq^. . 
The Chief Secretary, Government of. Baluchistan. Qu

1.
2. elta.
3. •

( S^eduJcuKLee^u Scdahat) j;
Section Officer fli-Ifl)
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*1 ANNE20IFirst Stepr' r Aritiimetic mean vvUJ be calculated 
containing 2 ormore PERs to derive

5
for each calendar

the PER score for that year as follow:
year

M 2: M)-

Ny .
Where •

My marks for each PER recorded in calendar yo 

Number of PERs 

and ^.stands for summarioa.

ar 'y', •
Ny

recorded in year *y

Second Step

. Average marks for each 

following formula;
level will be: calculated according to ilie

;rv

Average marks s
: 2 M

Where
Mi Marks for PERs; and 

Total number of PERs in postT r/:-;-5

s at tltai level.i

Third Step

Weigh rage for- posts held 

computing the aggregate 

- promotion:

at each level will be given as follows in 

uniform scale of 100 marks forscore against a

(i) to .post carr>dng basic pay scale 18 

to post carrying basic pay scale 19 

to post carrying basic pay scale 20 

to post carrying basic pay scale 21

lOxA 

(6xB)+(4.v\) \

(5xC)+(3xBJ+(2.xA)
(5xD)4-(3\'C)+(A+B)

in)
(in) {

(iv)

A = Average mai'ks for reports in
B = Average marks for reports
C =
D =

posts carrying basic pay scale 17 
in posts carrying basic pay scale 18
m posts carrying basic pay scale 19 

Average marks for reports in posts carrying basic pay

y"-'

Average marks for reports i

scale 20 ;

4TTi ■y

[ •

Kv-:*
:•

r, .*

t.

rv.
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S-.-' !
yo- ■5.

% L-;

Foul'th Step

The
marks worked out in

y• 4
5 {.*

.'i

following additions/detl Lictions shall be made 
the third step for purposes of mandalo

in ihe total ■ 
fy triiinings.

A. Additions:
. r.'.

(i) for serving in a Government 
mstjtutipn, including those 
specialized training in 
for a period of 2 years

V*

training 2 marks 
nieant for 

any particular cadre 
or more I

Deductions:

Government°‘servan‘ts 

Discipline) Ruies iqfq/n-P'-^vuiling aiZ'tot

Govennnenr"Vemtts •
Discipline) Rulesprevailing at the toe^ /Disciplinary Rules, .

. 5 marks
i

3 marks
yyy;

, . ■

yryfor adverse 
f'or such Remarks (deductions be made 7 

remarks only as ^ man<conveyed to the concer^ied ofLeT^ P^'' P£H
expunged, on his renrewni,! ‘Containingofficer did not repre«tof "‘'°“’«‘l''orse ^

remarks

.1*. ■y

not
l-.;-

f

' -d / ./Sols SSISSl

■ °s:oSrpS“‘'“"‘-s^xtS!?s3"''

V; •: 1

■,i
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If

f H ’ Vi \' •
1.^ iNsmicrLONaJ-momP^cE

Form an
,n view to avoid in errov:-

indicated below;-

d working -out quantification
filling in tkc quantilicatlpd

may i)c

be made as

V^^hile
marks the foUovving factors

OKOnmk for each adverse report; ^
0,) d rnaiks fot each mdtpv P^rUa ,„-VDtsc>phnarV

Rules prevailing at t''"for service in a (specified 

fc^a'pen^cW
PERs have toccn luma.d on a ,,,

b(i) >•'

. (a)
1

?

(c)

(ii)

caSar
whole calendar ycut ■ , ^n n\s of two
writing of a ?ER covering part ,-c, -

permissible.
If a period of report is less
purposes of ciPaiitificahon. , .

Quantification marks c.g. ^

(iii)
calendar years is not 

shall be litnovcd for(iv) ;Lhan 3 months, it
(V)

(Vi)
If tire 
‘Good’ and(vil)

It

rating. U). /,-j;

I«.:r.Ss?iSs"S£“S«W"”"
wtion that py*'y-p,„.earned im

:.-■

iiraiWed to.PERs.ea;

fhfrawfrosttr'Siu
(ix)
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GOVERNMENT OF NWFP. 
ESTABLISHMENT & ADMINISTRATION 

DEPARTMENT
(Regulation Wing)

No. S()R-V1/1-:&AD/1-16/08/MS ,
. Dated Peshawar. 22"‘' January 2009

./

1

To

The Secretary to Govt. NWFP:

Health Department
Elementary & Secondary Education
Department
Higher Education Department 
Industries, Commerce &. Technical 

/ Education Department 
Agriculture Department 
Works & Services Department 
Irrigation St Powers Department 
Environment Department

1.
2.

3.
4./
5.
6.
7.
8.

i'
OF BS-t21 ANDREVISION OF THE POLICY FOR GRANT 

BS-22 TO TECHNICAL AND PROFESSIONAL OFFICERS 
ON THE BASIS OF MERITORIOUS SERVICES.

Subject: r-
I

Dear Siv,i I

I am directed to refer to the subject noted ab.bve and
, n '■

to kate that in consonance with the procedure devised by the 

Federal Government with the approval of the Prime Minister of 

criteria for grant of BS-21 and BS-22 on.account.

•

Pakistan,
of meritorious Services, to 

Officers has been revised as follows:

I

Technical and Professional i:'
i

; ‘ 1 ;

Officers be considered for grant of BS-21 &; 22 on 
the basis of meritorious service in order of ; ■ 
seniority.

'i;!; ■■ _ ■

PERs should be quantified in pre^nt and previous 
scales as per existing promotion PPljCY f‘I:
as'signed a weightage of 70%.

a.
i-'.

i.

Q,
b.

:.r \ ^
• v

rai

Training from NIPA, Staff College and .National 
Institutes. of Management may be given 15% ■.

the -itraining .

c.
J-

In.' caseweightage. ..
information/requirement is not relevant,^ overall 
professional competence be judged and -’notional 
marks be assigned on the basis of his previous
record. ’ ' .
Minimum of 3 years' active service in BS-20 and 5

in BS-20 ,8t above including 3 
BS-22 will be required

onths or

-d.
years' active service 

In BS-21, for Iyears
excluding the period of long leave 
more).

r-TA'-v--:f’S&\

? •
■-'.‘T.-A'Th

•.V
v'-

'iv.:'. . >-'•. •



Professional Officers in their relevant fields of-, . 
specialization, consulting Secretary concerpd.and 
Head of Offices/Organizations aboutpr the 

background, level of competence 
reputation and allocate marks out of 15_t,o. the 
officers being considered for grant of BS-21 a 

the basis of meritorious services.,. ,

threshold in this way

e. f
\4

;

I

BSr22 on

shall be:»7 5%
^ ■Minimum 

. marks.
f.

V .

the subject issued: from 

E&A Department, -
Previous instructions on 

time by Finance Department or
those are . not inconsistent with the 'above

2.

time to 

in so far as 

criteria, shall remain operative

i"

;■

revised criteria may bepnotedIt is requested that3. ! . a

and compliance and working. paper may 

forwarded to the Establishment
for guidance 

kindly,, be. prepared and fl-.
i. .V.'

of'■yourof . eligible officers 

consideration of the Provincial
Department in respect 

Departments (if any) for 

Selection Board.

Yours faithfully,

\

(Muhammad Abid Majeed) / 
Special Secretary (Reg)

f i

CC:

The Secretary to Governor, NWFP_ . •
The Principal Secretary to Chief Minister, NWFP. 
The PS to Chief Secretary NWrP, Peshawar.
The PS to Additional Chief Secretary N.WFP.

Establishment Department.

1.
2.
3.
4.

The PS to Secretary 
All Section Officers in

5. Establishment Department6.

f Muhamm^

*:• •

L
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, immf.diate G0VER15MEWT OF NWFP

administrationVestablishment & X;

DEPAlilTMENT

L.)o(Regulation Wing)
No. SOR-Vl/E&AD/l-16/2008A^ol-Vl

Dated Peshawar, the; 23^‘^ June, 2009

'V tr
r-V'

c
To \

The Additional Chief Secretary, Govt of NWFP 
2 The Additional Chief Secretaij^FATA), Peshawar.

^^nSa^sSSTo'il. «r, NWFP^,

All Divisional Commissioners in NWI-p. ,

1. ;<

3.
4.
5.
6. i«

7.
h

Subject:

, t

Dear Sir, ' i

the subject and to convey.that the;

the. following

.'.V.

I am directed to refer to
been pleased to approve

promotion) of para-V (g) of the 

Civil Servants Promotion Policy 

Administration Department

competent authority has 

addition after para-V (f) (deferment of
\

North-West Frontier Province
the Establishment &

existing

2009 circulated by.
circular letter No.SOE-III (E&AD) 1

-3/2008 dated 28-1-2009.
vide

Board considers! the record as

watch the
V (g)"When the

incomplete, or 

performance of the officer 

reason to be recorded in wntin^g'.

wants to further
• (

for any other qI

'or information andis hereby circulatedThe above addition

further necessary, action please.
2.

Yours fatofuily t.

\ I

(KA.LLEM 
Section Offit

y.LLAH) 
er (Reg-Vi)

I

i:

;•
r.■ V".

r:
f■;

f.I f
t

' 0*
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#fei>. V .
i GOVERNMENT O'F THE NORTH-WEST FRONTIER PRCyViNCE jli ..

PUBLIC HEALTPI ENGINEERING DEPARTMENT , ' ‘ "
s I
I ! jr'-’••t: ;e

r'

,-J. •;■• •;•.) NOTIFICATION T . • -t;/

.', • ►. v'V.-;?*Vc *•'2
Cr

V

Pe^Z/^yvi'A/', dated:

1
. . ... r :•■

.-In pursuance of the provisions contained in sub-rule (2) of iulc S of the’NoXtliAVest Frontier Provinceg /.
\

^S^soi Viulls fAppoinlment, Promotion'and Transfer.) Rules, 19S9 and in supersession of all previous not'ifi(:ations...issued in this behalf, the 

^i'c'TP'altirEhgineering Department in consultation with the Establishment Department and the Finance'DepS'rtmenh hereby.lays down ihe 

of re'cruitment, qualifications and other conditions specified in Column No. 3 to 5 ot the Appendix appended to this Notnication which

lii
• .. r T

•il
/

applicable to the post as mentioned in Column No. 2 of the said Appendix.

^11

'■■i

■ ■ "

,*• .

..V

11 cr .*7

P\-£ii^
■ o' v'V ■ .i \

iillr'' *V;

I
s *'•.: /!

.f

>■/» =•: • ..J".» t
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APPENDIX 1
i

v'riS’p'mencIature of
'.•' post.

Minimum
qualification required 

for appointment.

Age 
limit. .

< ■ .i.*

Method of recruitment.
slfS

fca^^^mVMllcenns Cadre:
3. 4. ••• w

fci..
ChiefEngineer . 

;(BS-20).

recognizdeg^ee^jh B.E/B.Sc
♦

ll;-;' Superintending 
^-Engineer / Director- 
^'r-'Design/Director 
fe' (Planning and'■
|•■^, .Monitoring) 

m.-(BS-J9).

By promotion, on the^basis ------ T'
Destgn Engineers/Technical Oflicers uith tu.lve n-car. of s";^ rP 7 '
possesstng degree m B.E/B.Sc Engineenng (Civ,I) from a recognised UnLmb; ^

:•

ip-
Executive Engineery 
.Design Engineer/ ’ 

ftPi '/Technical Officer ^
Ki/Bs-18).

By- promotion, 
Engineers/Assistant 
possessing degree in B.E/B-Sc 
years service as such.

the basis of seniority-cum-fitness. 
Design

. on . from 
Di\ isiona]

amongst .Assistam j
T' ■ •/.-/-.•• ■ -Oincers f
tngineenng (CjvjJ) from a recognized University .with five ^

Engineers/Sub

■i

>'>>
■ 4T'- ..-.Mi-

. /
7 <; •b.-/

.\

a



1 mTT Ti-=-r i ■f.
I

• V. / //•
i • r

r.
\ >:•

Ten percent by proniuiinit; on the tesis of senioriiy-cum-luness, from amongst the Sub- 
linuineers who possessed Degree of B.E/B.Sc Engineering (Civil) from a recognized

University; - v

/■

(a)21 to 32
years

Degree in B.E/B.Sc
Engineering (Civil) 
from a recognized 
University.

Assistant Engineer/
Assistant Design 
Engineer/Sub 
Divisional Officer 
(BS-17). ■■

4..v'
hr

Note: The seniority for the purpose of promotion shall b,
deeree of B.E/B.Sc Kngineering. (Civil) from 
appoiniment’which over is later'. • • ■ 'v . V-'/

/(b) twenty per cent by promotion on the basis of seniority-cum-fitness, from amongst the 
^ ^ • - ■ and have passed Departmental ProfessionalSub-Engineers who liold a .diploma 

Examination with at least ten years ser\'ice as such; and
•/
/

{

seventy per cent by initial recruitipent-(c)
S. »•

bTymislVnlVom Khiongsi the Dralismcn with seven years service as 
Civii/^lectrical/Mechanical icchnolouy from a lecognizeoIcn per cent 

siich, having Diploma in 
Board; and, . '

18 to 30 
years

(a)Diploma of Associate 
Engineering (Civil) / 
.Electrical / Mechanical 
from a recognized 
Technical Board.

Sub Engineer5.
(BSM.I). , i

ninety per cent by initial recruitment;(b)

.
iII. •: Ministerial'Establishment: t ■

basis of senioritf-cum-fiiness, from amongst the Superintendents wuh•:
By. prornoiion, on the 
five years sepr'ice. as such.Budget and Accounts

• Officer/Administrative 
Officer (BS-17).

6.:
i : ■

Seventy percent by"promotion, pn the basis of seniority-cum-fitness. from amongst the ' 
Assistants with five years seryic^ as such, and(a)-Superintendent

(BS-16); .
• 7.:

i the basis of seriiority-cum-fitness/from amongst the;
. ..V . . , .

(b) thirty per'.cent by-promotip^, 0.:,
.Senior Seale Stenographers.with five years service as such_.

V

: •i

AT'Vr'
■ .

■ I
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. ■ r'y - •' / '■«____ - * **
, from amongst the Stenographers BS-i2'*'■ K

By proiiioiion. on 
with five years sciTice

/the basis in^iiiority-cum-niness
as such:

4P. . lSio30
years

t
(a) Second Class

Bachelor’s 
Degree or
equivalent 
qualification 
from a . 
recognized 
University; and

a speed of 100 
words per 
minute iri 
English' 
shorthand and 40 
words per 

. : rhihule in 
• - English typing.

Senior Scale
Stenographers
(BS-15).

S..
then bv inilia!suil.iWc candidnie is available for promotionProvided that if no

lecrtiitment.

i

•• r •

(b)

1:

•••5•«>
• i

By initial recruitment.^IS to 30
years

' I

. i (a) • Second Class
' . ■ Intermediate/

D.Com Of 
equivalent , 
qualification fro.m 

■ a recognized 
■ Board; and

(b) .a speed ot 50
.■ words per minute

in English 
shoilh.and and 35 
words per rr.iniiie 

:iiv English typing-.

Junior Scale • 
Stenographer 
(BS-12).

9.
}■

[ ■
I’( .

? - ■ '■ .

■ f •
i

■?
I

....
r .

,■

:
!

!
i-

"9
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r. •-.f

P d■ ] . I
Txveniy-fivc per cenrby]^omo\\oi-i,\fi^ of seniority-cum-nincss, from amongsi 
ihe Accounts Clerks, havin,^ gradiiatiqn with five years service as such;

j

fifty per cent by promotion, on ihe|b,i3is of seniorily-cum-fitness, from amongst the 

Accounts Clerk other than Graduates,I'vith five years service as sucli.

Provided that if qualified persons
quota at (a), then the vacancy shall be filled in by way prescribed at (b); and

(a)21 to 32 
years

Second Class 
Bachelor’s Degree from
a recognized University.

Assistanl/Head Clerk
(BSU4).

(* .10i

■ *
(b) .

not available for promotion, against heare

\ - .
Twenty-five per cent by initial recniiLmeni. • ' •

By promotion, on the basis of senior,ly-cuitltess, from amongst the Senior CleAs will, five 

-years seA'ice as such.

(c)

Accounts Clerk
(BS-ll).

11.

the basis ofTc'niorily-cimrfiUiess. from amongst the'Junior Clerks willi threeBy promotion, on 
years serN'ice as such.

Twenty per cent by. prmnoiiohiVfrom amongst the D-ifiari, Record Lifter.
. Daffad^ar.Vkandaz, Naib Qasidsi'and Chotykidars. cyho have p.assed.

School Examination and are under di years of age and have at least two years scrv a.
- such; and.

■ For the purpose of promotion, the department shall maintain a joint senionly list ol 
Daftary. NaTb Qasids, Chowkidars •Kecord Lifter Daffadar and basu c ^ .
date of reoular appointment to the.p■.^st■or that of acquiring the SSC wliichL%cr i s lat.r, 
provided that if two dates are the s'an-.e.ihe person older in age pr having longer suvic^, 
whichever is more beneficial to him,'shall rank'senior; and

H. Senior Clerk
(BS-09).

;■

12. :\

(a)18 to 28 
years

(a) Second Division 
Intermediate or 
equivalent 
qualification 
from a 
recognized 
Board; and

Junior Clerk 
(BS-07).

13.

;

■■

•. . * Note:

1.' A • •

(b) a speed of 30 
words per’ 
minute in 
English 
ty'pevyriting. ■

1

(b).. eiehty per cent by initial recmitineni.-,
t ■

- K / /'
t ■
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Naib Qasicls/Chowkidars having' MiddieV.'Sfa^^^^

promoti6in/’:®einb>^;;ii^Uu^^^

P By promotion, from amojigsl 
qualification;-

18 to 35 
years

iPreferably literate, 
preference will be given 
to Ex-Service Man.

Oaftari/Record Lifter/ 
. Daffadar/Barkandaz

. (BS-02).

!(•;

Provided that if no 'suitable candidate is available for*

P0-M:

> •recruitment.

By initial recruitment:18 to'40
years

Wto 45^
years

Middle Standard 
qualification.

Naib Qasid 
(BS-Ol).

15.
.vp,.- /

By initial recruitmentPossessing a valid LTV/ 
HTV Driving License 
with five years 
experience, having 
Middle Standard 

lifications frorn a

b,Driver
(BS-04).

16.

» r-
•!i.-

• p . •* r-.'v '•qua
recognized'Bbardm;. r-/&£.- ,•

By initial recruitment; '18 to 45. 
years

Literate. , Vdh.owkidar# • 17. t.i *

'
By initial recruitnient.18 to 45 

years
S‘ ,*Sweeper

(BS-Ol).
IS.■..y i-

By initial recruitment.18 to 30 
• years ,

!
' • fL' ■
ii•• Siv •

■ fc;

Second Class' 
Intermediate Certificate 
or equivalent ,.
qualification from a-
recognized Board and 
one year Diploma in 
Information Technology 
or Computer Science 
from a-recognized 
Rnnrd: ’’

Data Entry Operator/ 
Computer Aided 
Design, Computer 
Operator (BS-i 1).

19.

I
r.

■\I ■:I.-;

.1

i. y-.

I

7•-
y^A:*

9
I



a\\%7 'V
r-j.

\
. / ‘i i5,

.3"V'' I Iir* • Drawing Branch F.stahlishmpnfP • o • ■ ■ • :! • » iS .
••1I.

20..' Chiet Draftsman 
(BS-I7). By promotion, on the basis ol soniority-cum-fitnbs, from amongst the Circle Head Drafisn-en 

with live years service as such..

'21. Circle Head
Draftsman (BS-]6). By promotion, on the basis ol seniority-curp-fltness, from amongst the Head DraftsmaiV 

Divisional Head Draftsman with five years ,ki%n'ce as such!
• -i O,.-

BW''jite'!'

i
(

I.!22.- Head Draftsman /
Divisional Head 
Draftsman (BS-14).

By promotion, on the basis of scniorily-curfi^fttness, from amongst the Draftsman with five y'ears
service as such.I

i
t

:

•Draftsman
(BS-ll). ■;

23.^ (a) . Second Division J 18 to 30
Secondary 
School

(a) r.wenty-five per cent by promotion.! qh the basis ot senioriiy-cum-filness, from amoncsi 
the Tracers having Certilicate of divil Draftsman Course of two years duration from 
recognized Board of fochnical Educhlioji with three years service as such; V

■ years

.; Ceftilicaie front 
.a recognized

;•

twenty-five per cent by promotion,:bh:the basis of seniority-curnTfitness, from ainohstst 
the Tracers-.who have qualiftcd ihc-prescribcd Dcpartmenial 
and havhng three years service as such;-'^

■. ' tK' ■
Provided that if no suitable candidates are available for promotion against the quota at (a) 
then the vacancy shall be filled in by-way. prescribed at (b) arid vice ver

fifty per cent by initial recruitment. ; v. ■ • .

(b)■■in !• Boardhiihd lixa'minaiion of Draftsma.i.‘.c •
. • J* t

(bj'. , tu;o years 
- . duratioii 
.,':• Certificate

\ mm ; and', ••*r ^ t.*'
'. Course in Civil 

‘-.Draftsmanship 
■ from'a.; ;■

■ recogniied 
. Board of. 
Technical 
Education.

(c)V'
1

i.

't •:• .v
f- .•:a, V' '-r. >r\

5 , <• 'V f

• . V y-'-'L'".'- ■ . V

-r>:
, .«r

f-V.-T .- J.-i-;-.': M... * i...j..

. '.V
-I

;• l
rt,;

-

fl
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/

r-i-rrr:. f-••j.-- Triri-.cr •• G'^) Second Class
Secondary 

. ■ School ■ 
Certificate from 
a ipecognized 

. Board; and

>18 10 30 (a).
years

3\venly-f)ve by promolion, Wm' ;t’ 
Secondary School Certificaie wiiii

seveiity-fivc per cent by initial rccn,ijincn[. '

3 :unonosi :flhe Ferro-Prinler/'Fcrro
I wo years servjce as such: and

I •■■■

h
‘•I

I: (b)I'‘35 ■ I
■v

/‘t

I (b) Surrey course of 
at least 6-9 

-months duration.

Middle Standard 
Qualification.

• r.V'« y. •
U-v!

-.1-:-S Ferro- Printer/ 
Ferro Khalasi 

- (BS-0;2); ^ ;
18 to 30 By initial recruitment. 
years

Ir.
i.- k1■

tsM-M ■

)n
:-T4 . 0ua|ih. fWQ)

T Water Scientist/ 
ScniqrResearch 

.OrnceF'^VQ)
(BS-IS).

Rcs^rdh Officer

m
; -■% 

i.-j ’s Technical Staff:

______________ . .4^
P^o^oljon, on the basis of seniorit^--cii';;rfitnr.:c r,-n,n ------------r------

holding ,he PCS. of Research Officer CWaier Qual.iy) ' g

•4

Second Division M.Sc. 
(Micro-biology or 
Chemistry) froth a 
recognized University.

i
-j.ipsifiiamis

i

J i
w- ■ Second Division M.Sc

(Micro-biology or. : 
Chemistry), from a 
recognized University.'

'21 to 32 j(a) 
years

^ .-MFifty per cent by promotion,;on thtrbasis of seniority- 
members of service holding the post of Assistant Rese 
three years service as such; and

(b) fifty per cent by initial recruitment; and ■ .

21 to 30 By initial recruitment, 
years

ftiness, from'
arch Officer (WateUQuaig

cum anion
B

tts. 1 As.<:istarit Research 
■ Officer (WQ) ■ 
:(BS-16).'

;■

■ ;f!
: ■;'

Second Division B.Sc ■ 
(Microbiology or 
Chcmislf)') ft-om a 
recognized University.

!
Ji
..K-=V':

.* •* •/ •

§ki 4(4 ■
>

■

. I. ..



'''-sfpffissf '•fci
5

i-ecTuilmeni

■ --x.

■ (f-

r •tJm Second Division 
Secondary School 
Certificate or equivalent 

alification from a 
recognized Board and 
relevant Laboratory 
Technician Course from 

gnized Technical
Board/Instituie.

years/ ■

(LS I'td

,,r

qu

a reco

By initial recruitment.
18 to 45 

years, Attendant Literatei 1 .ihoratoryT.l.
1 (LS-Ol).

‘"Cf As^stant Research Officer (Resist,vuy burvcs)TR^Fif'v per cent by promotion on
Lmbers of ser^nce holdtng the p«t 
with three years service as such, an

Ilvdrqg 

ju-scaich Ofticer/
llvdio-Geologist
(15S-17).

2rto 32 
years

s .
Second Division M.Sc 
(Hydro-Geology) orB.Sc
(Civil/Agriculture
Engineering) with two
years relevant experiences
or Second Division M.bc.

ces/Civil

u
fifty per cent by initial recruitment.

(b)

(Water Resour
Engineering) from a
recognized University.

By initial recruitment.
21 to 30 

years
Secotfl'DivisionM.Sc
(Hydro-Geology) or
B.ScCCivil/Agriculture
Engineering) or Second 
Division M.Sc. (Water 
Resources/ Civil 
Engineering) from a 
recogiuzedUnivHSd^

istant Research
' officer (RySurvcy) 

i iliS-16).

’

!

'V'y

iia ^ ' ...• vx-c;; •
. 'k*^* *



'.(BS-W-'- ■'•■"

siiiSsisRw;'

^^K&AssistHnl Socnl

^ lU
z'' (/

:■■■•:

l\2^By initial recruitmem.18 10 30 
vears

Second Class Secondary 
School Certificale or
equivalent qualificaiion ;

I from a recognized i3oard 
and 'relevant Technician 
Course from a :.; ■ 
recognized Technical 

. Boarc/lnsiiiuie.

!

i
■ • ■‘3?A

■•.

WMu<

Hi-- .c^--/'fjv': - .
.*•

j:

ont/HcaUh Hvpi'enePromotion Staff- r.".'.
- ■•:

t;■<

■- 21 to 30 [By initial reenntment. 
. ycciT^

:
Second Class Master’s 
.Degree in Social 2 -.
Sciences from a; 
recognized University.

1

-•■i

;« \
• j*.' y- *

riA/Khviron Scctioo Staff:
fwvVi * .*•*•*/ ; j 1 • * 1

•f- ! j,
■ ■. ■■ :

Frontier Province.
•y -=.

»

»

21 to 30 :• 
V-.years. '-

Second Class Master’s. ■ . 
Degree in Environmehial-.
Sciences/Environiiieiitar
Engineering from a ; 
recognized UriiversUy... ..

Envirohmeritalisi
■(B3:17):- '/ ' '■ :

■f
liSIf" 
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%
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M^exuM - O
OFFICE OF CHIEF ENGINEER (NORTH) 
PUBLIC HEALTH ENGINEERING DEPARTMENT 

KHYBER PAKHTUNKHWA PESHAWAR
Ph#091-9211554, FAX#091-9211494, E-mail: northphed@gman.coin

, No. /E-l/PHE (N)
Dated Peshawar the, 05/10/2010

To:

The Executive Engineering, 
P.H.Engg Division,
Dir Lower at Timergara.

CONSIDERATION OF ENGR. KHAN ZEB DEPUTY SECRETARY 
(TECH) PHED FOR CIVIL AWARD OF PROFESSIONAL EXCELLENCE

Subject:

I am directed to refer to this office letter No.02/E-1/PHE(N) dated 19.07.2010 
on the subject noted above and to state that a copy of the Engineer Muhammad Uzair Deputy 
Director FHA letter No.DD(South)/FHA/PF/01 dated 31.3.2010, which is self-explanatory and 
containing recommendations for the subject award based on performance of Engr. Khan Zeb'as 
SDO PHE Sub Division Timergara, was forwarded to your office for comments which are still 
awaited from your erid.

You are, therefore, directed to furnish a detailed report alongwith supporting 
documents, as under, validating the performance claimed based on factual evidence as to enable 
this office to recommend the subject case for consideration of the competent authority.

1. Revenue Staternent for the period from 1994-95 to 2004-2005.

Copies of the handing/taking over certificates of the WS Schemes handed 
over to the defunct Municipal Committee Timergara in the year 1997.

Copies of the FIR, Court judgment and supporting correspondence 
mentioned in Para-3 of the above referred letter

2.

3.

(Saif4ir Rehman) 
Administrative Officer

Copy of the above is forwarded for information to the:

1. Chief Engineer (South), PHED Khyber Pakhtunkhwa Peshawar.
2. Superintending Engineer PHE Circle Malakand at Timergara. . 

Engr. Khan Zeb, Deputy Secretary (Tech), PHED, Peshawar.
Engr. Muhammad Uzair, Deputy Director (Center), FHA, Peshawar.

5. P.S. to Secretary PHED Khyber Pakhtunkhwa,, Peshawar.
4.

Lum
Administrative Officer

\
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Spc^ eoocMUd OU deaet^n^ ^ ^

DIRECTORATE GENERAL SPORTS AND 
YOUTH AFFAIRS, KHYBER PAKHTUNKHWA

PESHAWAR SPORTS COMPLEX, PESHAWAR CANTT- " ' '
Ph:# S212787. Fax# 921?7fifi . . '

i V

No. PF/DG Sports/2012
Dated 03-03-2012

To,
The Chief Engineer (North),
PHE Department, Khyber Palditunkhwa, Peshawar.

FOR CIVIL AWARDS - INDEPENDENCE DAY,Subject:

Dear Sir,

i I am directed to refer to XEN PHE Division Dir Lower at Timergara letter No.

enclose herewith 25 

—}i rccomuic,iiuaujri iorm (duliy filled in) wiui 
copies), in respect of Engr: Khan Zeb Khan, 

Superintending Engineer PHE Department, presently working as Director General Sports and 

Youth Affairs Khyber Pakhtunkhwa. for your perusal and further necessary action please.

Enel: As above.

1
Ol/G-l dated 29.02.2012 (copy attached) on the subject noted above and to

4.
copies of the Citation (in English and Urdu version i?

imbedded photographs (both hard and soft

■ -•

4

Yours faithfully
I? \ >

:::u

ASSISTAhrfDIRECTOR (HQ)

Copy along with a copy of citation forwarded for information to the: - 
Secretary, PHE Department, Kliyber Pakhtunkhwa, Pesha-.vai.

Additional Secretary (Cabinet), Administration (E&A; Dept.; lC
3. to Chief Secretary, Khyber Pakhtunkhwa, Peshawar

4. PS to Secretary Establishment (E&A) Department, Khyber Pakhtunkhwa, Peshawar

5. PS to Secretary Administration (E&A) Department, Khyber Palchtunlchwa, Peshawar.

6. PS to Secretary Sports and Youth Affairs Department,, Khyber Pakhtunkhwa, Peshawar.

7. Executive Engineer PHE Division Dir Lower at Timergara w.r.t his letter quoted above. 

PA to DG Sports and Youth Affairs Khyber Palditunkhwa, Peshawar.

1.

2.
^ Paldimnldiwa, Pcsli:

8.

\j7
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(4^' OFFICE OFT HIEF E8VJGINEER (SOUTH)‘v % \V■\A

PH#091-9213720 FAX#091-9210228

o\ iQ-1No.I /PHE
P^ted Peshavyar, the June 30^^ 2016%

To1

.1

The Secretary to Govt; of Khyber Pakhtunkhwa 
Public Health Engineering Department.I-

Subject: RECOMr^ENDATIOSV^S FOR CIVIL AWARDS - ir^DEPENOEMCE DAY.
14^^ AUGUST, 2016.

Dear Sir,

Kindly refer to Section Officer (Cabinet), Administration Department letter 

No.SOC(E&AD)/12“17/2015/Voi-I/Awards dated 15.02.2016 on the subject noted above 

and to enclose herewith five copies of the Citation (in English 8t Urdu Version) and 

recommendation Form (dully filled in) with imbedded photographs (both hard & soft 

copies) in respect of Engr. Khan Zeb Khan, Superintending Engineer (HQ) cum Chief 

Engineer SRU PHED, for your perusal and further necessary action please.■;

Yours faithfullyV

(Engr: Sanobar Khan)
Chief Engineer (South),

PHE Department, K.P Peshawar
/Copy along with a copy of citation forwarded for information to the:-

1. Secretary Administration Department, Khyber Pakhtunkhwa Peshawar.
2. Chief Engineer (North) PHE Department Peshawar w/r to his letter No.05/E-1/PHE(N) dated 

05.10.2010 and letter No.06/E-1/PHE(N) dated 12.02.2016.
3. Engr. Khan Zeb Khan Superintending Engineer (HQ) cum Chief Engineer SRU PHED w/r to 

his letter dated 29.12.2015.
4. PS to Chief Secretary, Khyber Pakhtunkhwa Peshawar.
5. PS to Secretary Establishment, Khyber Pakhtunkhwa Peshawar.
6. Executive Engineer PHE Division, Timergara w/r to his. letter No.Ol/G-1 dated 27.02.2012 

and letter No.Ol/E-14 dated 13.04.2016
7. Section Officer'(Estt;) PHE Department Khyber Pakhtunkhwa^^P^shai^r

}■

\ -z.___
\

Chief Engineer (South)
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CITATION' Jjr
NHme:Engr:

Award:

Khanzeb Khan

Pride of Performance 

Engineering ServiceField :

. Engr: Khanzeb Khan s/o Mr. Fazal Husssain originally hails from village Pull Kalli, P.O Lund 

Khwar Tehsi! Takht Bhai, District Mardan. He passed his Matriculation from Government High 

School Lund Khwar Mardan in 1979 and F.Sc. from Isiamia College, Peshawar in 1981. He 

qualified his B.Sc and M.Sc Civil Engineering from University of Engineering & Technology, 

Peshawar in the year 1986 and 2004 respectively. He qualified his Master in Business 

Administration (EMBA) from Preston University Peshawar Campus in year 2006 and Master of 

Business Administration in HRM from University of Peshawar in 2013. The officer is presently 

enrolled as PhD Scholar (Urban Planning) in Urban & Regional Planning Department 

University of Peshawar and has successfully completed the course work.

He joined service as Assistant Engineer / Sub Divisional Officer (BS-17) Public Health 

Engineering Department, Khyber Pakhtunkhwa in 1988. He got two stage promotions to the 

rank of Executive Engineer (BS-18) in March 2010 and Superintending Engineer (BS-19) in 

November 2010. The officer has served on various key positions of the Provincial Govt., and is 

presently working as Chief Engineer, Sector Reforms Unit (SRU), PHE Department, Khyber 

Pakhtunkhwa. involved in gigantic reforms agenda for better service delivery/efficiency of PHE 

Department and ensuring sustainability of the public investment in infrastructure projects.

2.

Key qualifications.

Experience
e Over twenty eight years of National professional experience with core expertise in 

pianning/design, supervision & management of Infrastructure projects including roads & 

building, community based rural and urban water supply, sewerage and rural sanitation 

projects; Institutional capacity building and organizational restructuring; Development & 

organization of training programs for government line agencies’ staff and beneficiary 

communities in operation and management of rural and urban water supply and sanitation 

projects. The officer has served on various key positions of the Provincial Govt., as under, 

and has gained a diverse experience pertaining to programme/project management, 

budgeting and financial management, procurement of rules/reguiations, management/ 

supervision of infrastructure projects and training/capacity building of staff including tender 

documents and contract agreements, planning commission’s profbrmae (I,!LllI,iV,V), 

development of action plans and operational plans, concept papers & working papers.

> Chief Engineer, SRU, PHE Department.

> Additional Secretary (Dev), Finance Department.

> Director Works, Project Coordination Unit, Police Department.

> Director General Sports, Khyber Pakhtunkhwa, Peshawar.

> Deputy Secretary (Tech), Defunct W&S and PHE Departments.

> Deputy Director (M&E) NUDP. LG&RD Department (ADB Financed Project)
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> Assistant Chief, Planning & Development Department.

e Worked as Focal Person in Formulation and Finalization of the Khyber Pakhtunkhwa

consultation with the major stakeholdersDrinking Water and Sanitation Policies in 
including Provincial line Departments, NGOs, INGOs and Donors including WSP - 

World Bank. Asian Development Bank, UN Habitat, UNICEF, RSPN and iUCN etc.

SA

o Worked as member of the committee, notified by the Provincial Govt., for conceivement 

and framing of necessary recommendations for establishment of water supply & sanitation

services Peshawar (WSSP).

f

is attached as Annex-1ii. Local Training Courses ; List of Professional Training Course (Local / Foreign)

The officer has attended local training courses, workshops, and seminars on various
and sanitation projects

distribution network with the use
of planning, design and management of water supplyaspects

including computerized design of water and sewerage

of computer software’s etc.

Foreign Training Courses :111.
. Attended Group Training Course on Sewage Works Engineermg at JICA International 

Center Tokyo Japan from August 17, 2000 To November 12,2000.

. Attended Group Training Course on Waste Water ^
KOICA International Center Seoul South Korea from June 12, 2003 To June .3,

. Attended Group Training Course on Urban Development Focused on 
Readjustment at JICA International Center Tokyo/Nagoya Japan from May 

July 03, 2004.

. Attended South Asian Conference on 
from April 4 - 7 2011.

o Attended Group Training Course
China from August 20 to Sept 09,2013.

' « Attended Knowledge Exchange Event
Supply in Asia” at Bangkok Thailand , May 10-12, 2016

Land
11,2004 To

Sanitation (SACOSAN IV) at Colombo Sri Lanka 

Engineering Contracting at AIBO center Beijing,on

“Sustainable Service Delivery of Rural Wateron

Papers and Reports w.ritten/presented

ideutined projects and Technical assistance ,n formulation of PC-ls for yea
identified projects (December 2007 to May 28,2008).

4.

^ Qf UNICEF Water & Environmental SanitationWater
o input in the report on Evaluation 

inNWFP.program
9 Final report on Group Training course 

Readjustment Measures (.llCA, 2004).

URBAN DEVELOPMENT Focused on Landon
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vVO-
Project report on Feasibility Study of Solid Waste Management for Charsadda Urban 
Centre. NWFP Pakistan (UET, Peshawar 2004).

ReporCPresentation on Waste Water Treatment facilities in NWFP Pakistan at KQICA, 
2003.

Report/Presentation on Waste Water Treatment facilities in NWFP Pakistan at JICA. 
2000.

>

Appreciable performance:

> The officer; as Sub Divisional Officer (SDO) PFiE Sub Division Timergara, through his 
dedicated efforts, team management role, close liaison and collaboration with district 
management had made record recovery of revenue in the fiscal year, 1996-97 i.e. 
about Rs 4.500 million compared with recovery of about Rs 0.5 to Rs 1.5 million in the 
preceding years in a semi-tribal society of District Lower Dir (Revenue Collection 
Statements for the fiscal year 1994-95, 1995-96, and 1996-97 refers for authentication).

/

> The officer, as Sub Divisional Officer (SDO) PHE Sub Division Timergara, through his 
dedicated efforts had managed to transfer all the schemes falling in the jurisdiction 
of Municipal Committee Timergara, to the Municipal Committee in the year 1996 
which, being a gigantic task, could not have been materialized by his predecessors 
despite a chain of D.O letters from the then Chief Engineer PHE Department Khyber 
Pakhtunkhwa.

> The officer, as Sub Divisional Officer (SDO) PHE Sub Division Timergara, while not 
bowing down to the pressure of criminals in the selection of site for Tube Well 
installation, was subjected to physical harassment / injuries in the performance of his 
official duties in the year 1997. The incident was witnessed by Mr. Aslam Kamboh 
(DMG Officer), the then Project Manager Dir Area Development Project and presently 
serving as Additional Chief Secretary, FATA wherein regular FIR No, 134, dated 13- 
05-1996 was lodged with the Police Station Ouch Chakdara Sub Division.

> The officer, as Deputy Secretary (Tech-11) W&S Department, has successfully pleaded 
the re-establishment / restoration of the former PHE Department (with justification 
based on workload, TORs and job analysis of various positions in the engineering 
hierarchy of the department) before the Inter-Departmental Committee constituted for 
restructuring of defunct Works & Services Department. The Provincial Govt:, based on 
the recommendations of the Committee, has bi-furcated the defunct W&S Department 
and re-established the former C&W & PHE Departments with their independent 
administrative set ups in November, 2009 for efficient service delivery of both ' 
departments. The effort was widely appreciated by the Senior Management, Government 
of Khyber Pakhtunkhwa in general and Engineers of both Departments in particular as it 
resulted in stoppage of multiplicity of litigation, started in the year 2004 upon merger of 
the said Departments, over the issues on Joint seniority and promotions.

The officer as Director General Sports Khyber Pakhtunkhwa had efficiently played his 
supervisory role with record star performance in planning and utilization of, 
development budget and promotion of sports activities, compared with his predecessors 
and successors till date. The utilization of development budget was increased from 
about Rs. 3,50 million to about Rs.l200 million with better planning, coordination and 
team management, whereas innovative ideas for sports promotion like introduction of 
indigenous'games at regional level and sports promotion tournaments at union council 
levels were arranged with coordination of district management in .lune, 2012.

i

In recognition of his meritorious services in the field of Engineering/Management and 
appreciable performance, his name is recommended for Presidential Civil Award of Pride oi 
Performance.

6.
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Annex-I' 1'

LIS r OF PROFESSIONAL TRAINING COURSE (LOCAL / FOREIGN) ATTENDED
»

LOCAL:
S# Name of Courses From To Remarks

1 Micro Computer Course 05-10-91 15-10-91 Organized by PHED/GTZ

1'eclinical Training for PHED Engineers at 
KSB Pump Co. H.Abdal.2 03-11-91 08-11-91 -do-

3 Design of Sanitary Sewers 01-02-93 06-02-93 -do-
Pianning and Design of Rural Water 
Supply Systems 26-05-934 23-05-93 -do-

Cbinmunity Participation in Rural Water
Supply and Sanitation Schemes_________
Pumps & Selection of Pumps

23-09-935 21-09-93 -do-

6 31-07-93 23-09-93 -do-
One day Training of PE&D Department 
Regarding SKIMS 30-08-94 -do-7 28-07-94

Lo^v Cost Treatment of Rural Water 
Supply 09-03-95 -do-08-03-958

I lydrotogy and Exploitation of Ground 
Water through Tube well with Particular 
Reference to NWFP

06-04-95 -do-05-04-959

One Week Training of Rural Development 
in Hilly Area

By PARD20-07-9516-07-9510

Environmental Pollution and Development 
Efforts

21-03-96 By PARD17-03-96n
Organized by PHED/GTZ21-11-9619-11-96Drinking Water Quality12

21-11-96 -do-28-12-96Rural Sanitation and Drainage13
Scheme Monitoring & Evaluation System 
(SMES), PC-1 appraisal Checklist and
Cciuier & Development_________________
Statistical and Econometric Techniques for 
Policy Analysis

PE&D Deptt NWFP, 
Peshawar30-05-9729-05-9714

Economics Deptt University 
of Peshawar10-08-200003-07-200015

Audit & Accounts Training 
Institute Peshawar25-10-200115-10-2001I'inancial Controls in Works Division16

Pak Planning & Management 
Institute ID.24-12-200223-12-2002Participatory Development17

Two days workshop on PEC Cost and
Pakistan Engineering Council 

Islamabad27-05-201026-05-201018 Contracts Documents, at PC Peshawar

Training Seminar - 1 on introduction to 
the system of Health accounts_________
Training Seminar - H on introduction to
the system of Health accounts_________
Four days Training on Project Cycle 
Management

GIZ / Health Department21-08-201419-08-201419

GIZ/Health Department17-10-201415-10-201420

GIZ / Expert System (Pvt)13-02-201510-02-201521 Ltd

FOREIGN:

« Attended Group Training Course on.Sewage Works Engineering at JiCA International Center Tokyo Japan from 
August 17, 2000 To November 12, 2000.

9 Attended Group Training Course on Waste Water Treatment for Asian Countries at KOICA International Center 
Seoul South Korea from June 12, 2003 To June 25, 2003.

0 Attended Group Ti'aining Course on Urban Development Focused on Land Readjustment at JICA Internationa! 
Center Tokyo/Nagoya Japan from May 11, 2004 To July 03, 2004.

9 Attended South Asian Conference on Sanitation (SACOSAN iV) at Colombo Sri Lanka from April 4-7 2011.

Attended Group Training Course on Engineering Contracting at AIBO centre Beijing, China from August 20 to 
Sept 09, 2013.

4.
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RIXOMMENDATION FOR CIVIL AWARDS, 14th AUGUST 2016

RECOMMENDATION FOR THE GRANT OF PAKISTAN CIVIL AWARD

Name of Ministry/Division/Provincial 
Government or any other Office

Public Health Engg: Department, Govt, of 
Khyber Pakhtimkhwa 
PRESIDENTIAL AWARD FOR PRIDE 
OF PERFORMANCE

(i) Award Recommended2.

(ii) Field Engineering and Management

PARTICULARS OF RECOMMENDEE

In English In Urdu1.

i Name Khan Zeb Khan 

(About 53 years)ii Age

Father Name Haji Fazal HussainH.

Nationality Pakistani Domicile District Mardanm.

Standing in tie ProfessionProfession & DesignationIV.

Engineering Service / SE (HQ) South PHED cum Chief 
Engineer Sector Reforms Unit, PHE Department, 
Khyber Pakhtunkhwa, Peshawar..

Good

Telephone NumberPostal Address of theV.

SE (HQ) South PHED cum 
Chief Engineer 
Sector Reforms Unit,
PHE Department,
Khyber Pakhtunkhwa, 
Peshawar.

Recominendee:
Office:- 091-9223560(In case of Posthumous 

award, please indicate the 
name and full address of 
Next of Kin of the 
recommendee)

Residence: 091-9210177

Mobile:- 0333-5965225

Any honour or award already held with date of 
Conferment (including awards withdrawn in 1973)

NAvr.

Whether previously recommended for any Pakistan Civil Award.Vll.

Recommending AuthorityAwardYear

CITATION (Attached separately)

Engr: KHANZEB KHAN

PRESIDENT AWARD FOR PRIDE OF PERFORMANCE 

ENGINEERING & MANAGEMENT SERVICES

Name

Award

Field

Place PESHAWAR
V

30-06-2016Dale

Signature of Recommendmg Author^y

Sanobar KhanName :

Designation Chief Engineer, ^HED Peshawar 

Official Stamp -•------ -------SSCWynpwgriSauW?
' Puijl'i: iLsltr- Snq'r.Genng Ocparts^en^
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" ' . No.SO(Estt)/PHED/l-17/20ip t
Dated Pp^^hawar, the December 08,
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The Section Officer (Reg-V),
Establishment & Admn: Department Peshawar

tifil

- ^^4
nOR MA^ES 11^ THE PA-MEL
7ce: cwa^TNF^R fBPS“20T_0^Subject:m

^^NICOP np SELECnOWJIOJOil 
^ ........-I DUE WEIGHIiiMUm
p'oR gNSURlNG-OMECI?^^^ .Q| 

P^riLlTATE THE 
ppcT nP THE BEST

-6 0£

WIDER CHOICEiii:-' ^;i
I ^ELECTIOM

11 THE TO'ASSESSMEf^LbasedMERIT
-:r'

: THF_ ESTAi#& .SOR-V(E&AD)/Gen-. C&W/14letter No
noted above and to state that one

I am directed to refer to yourlyi
t*' November 2014 on the subjectdated 13 ,opc 701 was Wing vacant in the PHED due topost of the Chief Engineer “s W 1!

rehrehient of Mr.Akhtar All Khan oh 0^^^^ o^ongst

filled In by way of promotion on wBPslo'l of the Department.
the senior mort Superintending Engineers (BPS 20)

m

■ * w
ri>;

Ia''p senior most Superintendingsent a panel of 3-Nos
to the post of Chief Engineer (BPS-20) as per

mention that the

Accordingly the Department 
Fnaineers (BPS-19) for promotion
,,smohonp.,cyoftheProy«a,—*--hne„

of the notice of PSE

!liS&

applicants' are too junior
plmptlon-potlcy fPt conslderatlop of the PSB. Copiesi

enclosed for ready reference.aremeeting and working paper
1 m.mmpi' ■14 i 1H). 1
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C»‘
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PAKHTUNKHWA
RIGHT TO INFORMATION COMMISSION 
7‘'' Floor, Tasneem Plaza, Near Benevolent Fund Building, 
6th Saddar Road, Peshawar
Email; complaints@kDrti.^ov.pk 
Ph: +92-91-9212643 
Fax:+92-91-9211163

GOVERNMENT OF KHYB

\3\

No: RTIC/AR/1-1984/16 
Dated: 27^^ July, 2016

(COMPLAINT NO. 01984)

REF: ENGR. KHANZEB KHAN VS. PHED, PESHAWAR.

PROCEEDINGS

Engr. Khanzeb Khan, complainant, is not in attendance. Mr. Muhammad Ali 
Superintendent, Establishment Section, Public Health Engineering Department, Peshawar is
present.

The complainant had visited this office yesterday and had requested for the supply 

proformacopies of synopsis alongwith the annexures and attested copies of all the 
jS- information required by him. The representative of the Public Body undertakes to provide the 

information to the complainant by Friday i.e. ay'’ July. 2016. under intimation
to this

Commission.

Sd/-
sd/-

Commissioner-llCommissioner-1

Copy to:-
1. The Secretary, Public Health Engineering Department, Secretariat, Peshawar.

2. Mr. Muhammad Ali, Superintendent,
^Phgineering Department, Secretariat, Peshawar.

Engr. Khanzeb Khan (Complainant)

Establishment Section, Public Health

•v

V/
AssistanrRigis
Right t^ Information Commission, 

KPK, Peshawar.

rarS/C. E. O/WS
airy No: ^3 I 
ated:

SP
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