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Counsel for appellant, ! E M/S Tajik Nawaz, Section Officer
(Establishment) and Muhammad Yasin, Superintendent alongwith Mr.
Muhammad Adeel Butt, Addltlonal Advocate General for respondents
present. Arguments heard. :

2. On last date the learned counsel for appellant contended that
Engine_er Khan Zeb Khan has been depnved from promotion to the post of
Chief Engineer (BPS-20) in Public Health Department Government of
Khyber Pakhtunkhwa and that his credentials were not properly mentioned |
in the working paper. Query was placed to the effect that he had not
challenged the promotion Notifiication dated 2" November 2016 vide

which Mr. Behramand Khan was; promoted to the post of Chief Engineer. -

Today leamed counsel for appellant stated at the bar that admittedly he
had not challenged the promotioé,n Notification dated 2" November 2016
but now he seeks indulgence of this Tribunal for compliance of the
judgment dated 12.07.2013 of auégust Peshawar High Court vide which the
government was directed to stnctly abide by the prov131ons of Khyber
Pakhtunkhwa Civil Servant Promotlon Policy 2009. He also contended

that if respondents made assurance inter-alia the Government of Khyber

Pakhtunkhwa Civil Servant Promonon Policy 2009 would be complied

‘according to its provisions. then they had got no more grievances. The

learned counsel also requested that in seniority list mentioned in clause-C
of service appeal at column l\lo. 8 the term PHD Scholar had been

removed from the column of iremarks unilaterally which need to be

" reinserted.

3. The learned Additional'Aidvocate General for state submitted that
the appellant had taken the i)lea ’éhat there were two vacant posts of Chief
Enginéers in BPS-20 in Public: :Health Engineering Department vtrhereas
actuallybthere was one vacant p<i)st and other had already been filled by
way of promotion vide Notiﬁ(f:ation dated 2" November 2016. The
learned Additienal AG for statie who was also assisted by Mr.‘ Tajik
Nawaz Section Officer (Establish%ment) stated at the bar that the promotion
policy would be observed in 1ts true perspective and that the ap?eal in

present form was very premature. The lea_med Additional AG also

contended that as far as the plea gof appellant was concerned that the term »

PHD Scholar had been removed hnilaterally from the seniority"list against
the name of appellant he explalned that term PHD scholars meant that he
was st1ll a student of PHD and had not yet recelved the PHD degree That

initially a tentative semorlty list; was prepared wherem PHD scholar was

ﬂ inserted on- the ‘request of appellant but when was objected by the other. '

o contenders it ‘was removed after conﬁrmatlon from the. umversny that he~
: . i
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Plea (1)

Plea (IT)

Plea (I1I)

had yet not recerved the degree of PHD scholar and therefore need not to

be mentioned in the seniority lrst

4.. " After going through above arguments in detail and perusal of -

record T am of the firm opmlorr that section-4 of Khyber Pakhtunkhwa
Service Tribunal Act, 1974 provijde that any civil servant aggrieved by any
final order, whether original or appellate made by departmental authority

in respect of any of the term and condition of the. service may within 30

days of communication of such order prefer an appeal of the Tribunal

having jurisdiction in the matter
5. In the instant service appejal appellant has taken following pleas.

Recommendations of the Provincial Selection Board in the meeting

held on 20.06.2016 and in furtherance whereof any notification (s) may be

declared as null and void. ‘ :

Notification dated 2™ November 2016 already issued, qua Mr.
Behramand Khan stands prombted to the post of Chief Engineer. The
appellant if feeling aggrieved had to categorically challenge the same in
accordance to the services laws and procedures. Hence plea is not

entertainable.

Process of selectlon may be brought in conformrty with Judgment

passed by august High Court in ert Petition No. 2442-P/201 6.

In reply to which learned Additional Advocate General stated at

bar that Government would observe the promotion pohcy in- its true
perspecttve The apprehension, therefore is pre-mature.

Appellant being quallﬁed may be considered in the panel and be
promoted against one of the two vacant posts.

The plea is also not entertamable and sustamable on the ground
that case of the appellant would. be treated under Government of Khyber
Pakhtunkhwa Civil Servants Promotton  Policy 2009, clause III(u) whtch

is as under:-

“A panel of two senior most officers shall be placed before -
the Provincial Selection Board for each vacancy in respect of
.promotlon to B-18 & 19 Slmrlarly, a penal of three sentor
most officers. shall be submltted to the Provincial Selection
Board for each posmon m respect of* promot1on to BS-20 and
21 arrd the officer with tlile requisite score‘orr_ the Efficiency

Index shall be recommen&ed for promotion.”
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6. This Tribunal ca}'n’t givé ?directiohs in advance to put the name of
api)ellant in the panel for consic:ieration to pron,[\{otion and speciﬁcaily in
the light of statement of learned . Additional Advocate General -and
department representative at bar éhat promotion policy would be complied
aécbrding to its provisions, this T:ribunal view as important not té step in.

7. So for what has been s‘tazted above this service appeal being pre-

mature is not maintainable in accordance to provision of section-4 of

Khyber Pakhtunkhwa Service fribmal Act, 1974 and the same stands
- dismissed in limine. No order as?to costs. File be consigned to the record

room.

ANNOQUNCED _ ‘ , ,
03.01.2017 -
§ (ASHFAQUE TAJ)

MEMBER

f b s ek At e

eyt g o = e Ay

e gt s

g e |

IS s

st gt g




Y

1009/2016

07.12.2016

- raised by the learned counsel for the appellant To come up for prellmmary,

_hearing on 03.01.2017 before S.B. In the meanwhile the respondents are’

fnjf: K/IMW /CW"W Gt

Counsel for appellaint present. Preliminary arguments heard.
Learned counsel for the appejlant contended that Engineer Khan Zeb Khan
has been deprived from promiotion to the post of Chief Engineer (BS-20) in
Public Health Department (PHE) Government of Khyber Pakhtunkhwa.
His credentials were not propierly mentioned in the working paper/séni‘ority
list. That he has filed deéanmehtal representation dated 10.62.2011,
10.10.2014, 05.04.2016, 08.026.2016 and 14.06.2016. That he also moved a
Writ Petition before august jHigh Court which was disposed of with the

direction to the govemment? that promotion to the vacant post of Chief

* Engineer would be in the ligljlt of provision of Khyber Pakhtunkhwa Civil T

Servant Promotion Policy, 2009. That despite the direction he had been
tgnored. Learned counsel er Amin-ur-Rehman for appellant during the
course of preliminary arguménts also produced copy of Notification dated
2" November 2016 qua Mr ,Behramand Khan Publlc Health stand
promoted to the post of Chlcf Englneer . «'.,

The points ralsed by the learned counsel for the appellant needs

further clarification as the 1mpugned notification dated " November 2016
cateqaNg

N vide -vemieh has not been chpllenged/by the appellant. So pre-admission

notice be issued to Additionai Advocate General office to clarify the points k

restrained from filling-the otper vacant post of BPS-20 by promot1on il ‘
further orders. - {J :
—_— ;2 ~ * . ;‘
i ) : (ASI—IFAQUE TAJ) o
2% L MEMBER .
i
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* FORM OF ORDER SHEET

Codrtof

Case No. - 1009/2016

Mﬁa't.'(-:”'(_)f order Order or other proceedings with signature of juage or E\/Iagistrat_e“ _
proceedings, : ' ' ‘ :

vl 2 3

28/09/2016  The appeal of Engr. Khan Zeb Khan presented today A
A by Mr: Amin-ur-Rehman Advocate: may ‘be entered in the
Institution Register and put up” to Worthy Chairman for proper

ord.é'r please.
. | REGISTRAR =

* o 2- 2’? /0?/20/4 * - This case is entrusted to S. B_ench for prelimiha'ry hearing
o ‘ ' to be put up there on Q_C},-O?*Z(} /4
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| ' = 29.09.2016 Counsel for the appellant present. Through the -
instant appeal, the appellant has chalienged the
recommendations of respondents and th-ere 1s no ﬁr:lal'*
order. Hence, in order to seek further assistance, pre- -
admission notice be issued to the learned AAdditionaI A.G to
assist the Tribunal. To cpme up for further proceedings oﬁ

27.10.201 before S.B

Memiber

27.10.2016 © Appellant in person and Addl. AG

present. Appellant seeks ad]ournment as. his counsel is
b '

= : ' : ’
= 7
N . - s Tt 5 R P .",.} .
. = ~ " - : N ‘e -
i

. busy before the august Peshawar Ihgh Courl o
|

, S , . Adjoi‘lrned for preliminary hearing to 23.11.2016°
B N . . before S.B.

. ‘ : ' ' . Cha%fe;n

1
- B 23.11.2016 Counsel for the appellant and Asst: AG for - “{{
respondents present. Mr. Muhammad Asif Yousafzai, .
Advocate also present and filed Wakalat Nama on behalf éf
the appellant. ‘Learngd Asst: AG requested for adjournment.
o _ ' Adjourned. To come up for preliminary hearing on
- o | - 07.12.2016.. - _'

: | - . - (PIR BARHSH SHAH)
o ] o | . MEMBER =
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1. | Service appeal 1-16 _!
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3. - | Addresses of the Parties ' 18
4. . | Application for Grant of Status quo 19-20
5 ' Copy of CNIC “p” 21 |
- 6,:7-| Copy of Detailed'CV “B” 22-32
7 .| Copy .f appointment order as SDO ' “c” 33
- 8. Copy of order of promotion to the post of X-EN “D” - 34 |
9. Copy of order of promotion to the post Superintending - o 35
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: Copies of ‘Departmental representations Dated:
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o \Q ! L On acceptance of instant service appeal, the
Registrar &

>3\ | 201 .

BEFORE THE KHYBER PAKHTUNKHWA SERVICES TRIBUNAL, PESHAWAR

SERVICE APPEAL NO.__ /2016 -
(Awm WITH APPLICATION FOR STATUS Quo)

Eng: Khan Zeb Khan S/0O Fazal Hussain
Chief Executive Officer, W.S.S.P (BS 20)
R/O House No. 13, Gunner Lane,

Peshawar Cantt: Peshawar. . ................... e APPELLANT

Khyber Pakhtukhwa
Service Tribunal

...VERSUS... Diary No. [OHb 9364

Dattd-&%@%

1. Government of Khyber Pakhtunkhwa through 1ts Ch1ef Secretary, Civil
Secretariat, Peshawar.

2. Provincial Selection Board (PSB), through its Chairman/Chief-
Secretary, Civil Secretariat, Peshawar. ' .

3. Secretary to Government of Khyber Pakhtunkhwa, Public Health
Engineering Department, Technical Secretarlat Peshawar.

-

4, Secretary to Government of Khyber Pakhtunkhwa, Establishment
departrnent Civil Secretariat, Peshawar +v..+... .RESPONDENTS

APPEAL U/S 4 OF THE KHYBER PAKHTUNKHWA
SERVICES TRIBUNAL, ACT 1974 (KP -ACT No.l of
' 1974), R/W ALL ENABLING PROVISIONS OF LAW,
GOVERNING THE SUBJECT, TO ENSURE
COMPLIANCE TO THE JUDGMENT DATED:
12.07.2013, OF THE APEX COURT OF PAKISTAN
AND INCLUDING NAME OF APPELLANT IN THE
PANEL OF ELIGIBLE CANDIDATES, FOR THE TWO
VACANT POSITIONS OF CHIEF ENGINEERS (BS-20)
IN THE PHED, GOVT OF KHYBER PAKHTUNKHWA.,

edito-dayPRAYER

impugned defective panels Dated: 29.03.2016, and
19.09.2016, along-with respective working papers and
‘'subsequent  proceedings thef"eto, 1nclud1ng the

recommendations of the PSB in its meeting held on

:’»""y,,\"_‘ R = < <".-“'-£?§‘-"u_



29.06.2016 and in furtherance whereof, Notification(s), if

any, may be declared as illegal, unlawful, without lawful
~authority, void-ab-initio and of no legal effect, hence be set
at naught and the process of selection may be ordered to
be brought in conformity with the judgment dated;
12.07.2013, of the Apex Court of Pakistan, .reported in
2014 SCMR 817 i.e, based on Objective Criteria, and
appellant being qualified may be considered in the panel
and be promoted against one of the two vacant positions of
Chief Engineér (BS-20), and the impugned uniléteral action
of respondents by deleting the wording of PHD Scholar
from the name of appellant, in the seniority list 2016, may
be declared as Corum-Non-Judis and actions without
jurisdiction, so as to restore it in its actual form, as was in
provisional seniority list 2016, in the best interest of justice

and equity.

Respectfully Sheweth:

1. That appellant (aged 53 years), is Civil Servant (BS-19), within the
meaning of Section 2 (1) (b) of the KP Act No. XVIII of 1973 and 2 (a) of
KP Act No. I of 1974, having more than ‘28’ years spotless career at his
credit.

(Copy of CNIC is attached as Annexure “A”)

. That appellant, on the strength of professional enthusiasm and hard
work with zeal and devotion coupled with additional higher qualification
of Ph.D Scholar (research work in progress), besides Masters in Civil
Engineering and M.B.A with specialization in Management and HRM,
was promoted from the position of SDO (BS-17) to the poéition of X-
EN(BS-18) and lastly promoted to the rank of Superintending Engineer
(BS-19), on 11.11.2010 and presently posted as Chief Executive Officer
(CEQ), Water Supply & Sanitation Services, Peshawar (BS-20).

(Copy of Detailed CV, appointment/ promotion as SDO, X-EN and
Superintending Engineer are attached as Annexure “B”, “C”, “D” &
“E” respectively) Co- B '

. That appellant, being capable was trusted by the competent authority
and additional charge as Chief Engineer (BS-20), Sector Reform Unit,

Yusufzai Law Chamber
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PHE Department in the year 2015-16 and performed with the utmost
satisfaction of the superiors, therefrom, his services were transferred on
01.07.2016 to the present position i.e. CEO WSSP (BS-20), however,
ignored by the competent authority, while preparing panel for the
vacant position of Chief Engineers, reasons best known to them, rather
the Objéctive Criteria has also been over looked to camouflage their
wrong deeds, - which resulted into numerous departmental

representations, but to no avail so for.
(Copies of Departmental representations Dated: 10.02.2011,

10.10.2014, 05.04.2016, 08.06.2016 & 24.06.2016 as Annexure
“F”)

. That appellant, exhausted all possible efforts for redressal of his

grievances and to bring the preparation of the panel in question, on the
basis of Objective Criteria, being selection post, in conformity with the
Judgment supra and law/ rules/ policy governing the subject, but all
his cried felt to deaf ears and had left with no option, but to approach
the august Peshawar High Court Peshawar, in Writ Petition No. 2442-
P/ 2016, for ensuring compliance of the Judgment dated: 12.07.2013 of
the Apex Supreme Court of Pakistan, reported in 2014 SCMR 817,
being mandatory upon all the Courts and the executive authorities in
Pakistan under Article 189 & 190 of the Constitution of Islamic
Republic of Pakistan, 1973 and the august Peshawar High Court, while
agreeing to the proposition, disposed of the same vide Judgment dated:
08.09.2016, operative parts of both the Judgments ibid, are reproduced~

below simultaneously :-

“If an action is taken against any of the officers
denying his case for promotions, such actions
would be unlawful and would have no leg to stand.
In addition to it, two clauses of the Promotion
Policy i.e. ‘e’ & ‘f of the item ‘5’ are very
important. While examining clauses ‘e’, ‘ & ‘h’
relating to quality and output of work, variety of
experience and top management potential,
stringent provisions have to be incorporated to
make such promotion policy to provide objective
criteria for promotion.” [2014 SCMR 817)

B R . A
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“Admittedly, the action impugned before this
Court is the recommendation of the board, which
is yet to be considered by the competent authority
and if found correct and in accordance with law
would be acted upon by passing the appropriate
orders in the light thereof. Thus, this court, at this
stage, is not inclined to pass any findings on the
said recommendations, lest the same may
prejudice the decision of the government, which is
yet to take place. The present petition, on this
score is infact, premature. However, it is expected
that the government, on receipt of the impugned
recommendations would consider the same in the
light of the provisions of the Khyber Pakhtunkhwa
Civil Servants promotion Policy, 2009 dated
28.1.2009 and thereafter pass appropriate
orders. : ‘

This petition is disposed of in thé above
terms. Ipso facto, C.M No’s 1383-P and1466-P of
2016 have become infructuous.” [PHC]

(Copies of the Judgments dated: 12.07.2013 Apex Supreme Court
of Pakistan and 08.09.2016 of the august Peshawar High Court
Peshawar along-with letter of communication dated: 19.09.2016
are attached as Annexure “G” & “H” respectively)

. That respondents, irrespective of the prompt communication of

Judgments supra, kept continued the defective process of selection/ |
promotion in question, rather expedited the same, in order to fulfill
their inferior designs prior to intervention of the Courts of Law, evident
form office letter No. SO(ESTT)/PHED/1-17/2015-16 dated:
19.09.2016, while the judgment dated: 08.09.2016 of the august
Peshawar High Court Peshawar was pronounced in presence of
respondents and keeping in view their respective high ranked positions,
compliance whereof was expected therefrom, however, they very
conveniently overstepped the lawful Judgmént ibid and kept continued
the defective process, in order to defuse the Judgment, which resulted

in to instant appeal.

(Copies of covering letters dated: 29.03.2016 & 19.09.2016 along-
with respective working papers are attached as Annexure “I” & “J”
respectively)

Yusufzai Law Chamber



6. That appellant, being aggrieved of non-observance of the Khyber

Pakhtunkhwa Civil Servants Promotion Policy, 2009 and Government of
Khyber Pakhtunkhwa PHED Service Rules / Recruitment Policy dated:
06.03.2010 and deliberately overlooking of the Judgments of the Apex
Supreme Court of Pakistan and the august Peshawar high Court
Peshawar supra, to ensure the preparation of panel on the basis of
Objective Criteria for filling up vacant positions of Chief Engineers and
unilateral expunging of wording Ph.D Scholar form his name in final
seniority List 2016, approaches this Hon’ble Tribunal for preparation of
the requisite panel on the basis of Objective Criteria, considering his
name in the panel so prepared for filling the vacant positions of (BS-20)
and to declare the unilateral expunging of wording Ph.D Scholar in the
final seniority List, 2016, as to bring it in its original position as was at |
the stage of provisional seniority list of 2016 , inter alia, on the

following grounds:-

(Copies of Provisional & Final Seniority Lists, 2016, Civil Servants
Promotion Policy, 2009 and PHED Service Rules, 2010 are

attached as Annexures “K”, “L”, “M” & “N” respectively)

GROUNDS:

A. That appellant has the prerogative of working in both the Wings
of PHE Department, South & North and enjoying their utmost’
satisfaction, evident from their efforts to forward/ recommend his
name for Presidential Civil Award (Pride of Performance),
14.08.2012 & 14.08.2016, besides highly qualified in his field of
competence ie. M.Sc in Civil Engineering & MBA with
specialization in Management & HRM, and is Ph.D Scholar
(research work in progress), however, always been proved
unlucky to make good his regular promotion to the vacant
position of Chief Engineer (BS-20), inspite of the fact, that he has
rich experience to run successfully, the said position, as
demonstrated in the past and retained the position of Chief-
Engineer, as additional Charge in OPS for about one year period,

_ rather presently posted against the position of BS-20, as CEO
WSSP, but his rights have always been defeated, on one pretext

or another and presently, at a result of the lawful judgments of

Yusufzai Law Chamber
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the A_péx Supreme Court of Pakistan and august Peshawar High

Court Peshawar, by preparing the impugned defective panel, in
utter disregard to the Government of KP Promotion Policy, 2009
and service Rules of PHED KP, 2010, by misconstruing the
selection post as ‘Seniority cum fitness’ position, besides over
looking Objective Criteria, evident from the impugned working
papers, wherein no mark has been awarded either for trainings or
qualifications or, any other distinction, which is equated to denial
from the Judgments ibis and the law/ rule/ policy governing the
subject, hence requires to be interfered-with, by annulling the -
entire impugned process of selection, being illegal, unlawful,
without lawful authority, void-ab-initio and of no legal effect,
hence be set at naught, along-with appropriate directions to the
concerned quarters to prepare fresh panel (s) for filling up the two
vacant positions of the Chief Engineers, strictly in accordance
with law and in conformity with the lawful Judgments ibid, in
order to bring it into the ambit of Objective Criteria, mandatory

for the selection posts, so as to avoid untoward situations and

~ further complications.

(Copy of the Documentary Proof from selection to
recommendation of appellant for Presidential Civil Award
{Pride of Performance} w.e.f 05.10.2010 to 30.06.2016 along-
with citation of professional training courses are attached as
Annexure “0”)

That respondents are duty bound to act in consonance with
Notification dated: 06.03.2010, known as KP PHED service Rules,
vide which vacant post of Chief Engineer (BS-20), has to be filled
from amongst Superintendent Engineers/ Di.‘rectors with at least
‘17’ years service in BS-17 & above, possessing degree in BE/
B.Sc (civil) from recognized University, particularly, in view of sub
section (2) (a) of section 9 of the KP Civil Servants Act, 1973 for -
which criteria were also laid down in the Notification dated:
06.03.2010, which is of paramount importance, hence reads as

under:

“By promotion, on the .basis of selection on
merit, from amongst the Superintendent
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Engineers/Directors Design/Directors (P&M)
with at-least 17 years service in BPS-17 and
above, possessing degree in B.E/B.Sc
Engineering (civil) from a recognized University”

Furthermore, the provincial Government instructions at Serial
No. 1 & 5 of Section 6 of the Esta Code 2000, regarding

promotion Policy clearly states, that:

i In order to provide a wider scope. Choice
of selection, the number of names should
be more in case of promotion against the
selection post i.e. a minimum is the thrice
the number of available vacancies for
selection post.

ii. All the administrative department while
preparing working papers on selection
post should include academic

 qualification, distinction if any, extra
qualification, research work, publication,
foreign training/courses in respect of the
officers included in the panel of promotion
plus any other factor which can add to the
objectivity of merit based assessment.

It is clearer than crystal from the minute perusal of the above,
specifically under clause iii (a) (ii} of the promotion policy 2009, a
penal of three senior most officers shall be'submitted to the PSB
and the officer with requisite score, 70 marks based on
performance evaluation reports (PERs) and rest of the 30 marks
placed at the disposal of PSB in such cases shall be awarded for
technical qualification, experience and accomplishments
‘(research publication, relevant with the field of specialization),

with the touch stone of the doctrine of Objective Criteria,

. declared méndatory to be observed by the Apex Court of Pakistan

in its judgment reported in 2014 SCMR 817 and derogation
therefrom would make the entire selection process as nullity in
the eye of law, therefore the indulgénce of this Hon’ble tribunal is
eminent in order to briﬁg the things in conformity with the
judgment ibid as well as promotion policy 2009 and the service
rules of PHED KP. 2010, so-as to:ensure strict observance whereof

and to enable the dcservings to be selected/ promoted against
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such high ranked merit positions, essential to defuse the present

day chaos and sense of insecurity amongst the honest and

efficient officers and to secure the ends of justice.

That name of appellant exists at serial no. 8 of the recently issued
final seniority list, 2016, while 22’ out of the ‘7’ top seniority
position holders, due to certain deficiencies, are not eligible to be
considered for promotion against the vacant Position of Chief
Engineer, thus appellant succeeded to make place on the merit
table, in accordance with the Judgment of the Apex Court supra,
but the impugned panel, as usual, is not only defective in nature,
being based on self-made hypothesis, but speaks defiance of the
Judgment ibid, besides law/ rules governing the subject, for
extraneous considerations and malafide inténtions, rather
strange phenomenon has been introduced by splitting the |
process of selection/ promotion for two vacant positions, in such
a clandestine and surreptitious manner to fill the same
simultaneously, dislike recommended by the law and the Apex
Court in its Judgment ibid, evident from the impugned working
paper, prepared to fill up single vacant position of Chief Engineer
instead of taking in to consideration both the vacant positions
and designed the panel for their blue eyed officers, rather to be
based on objective criteriaand impugned deficient panel was
forwarded to the competent authority for onward approval/
issuance of desired Notification, as to accommodate the candidate |

of their choice with the intention to their after initiate the process

~ for filling up of subsequent vacant position which speaks volumes

of malafide on their part and equated to put halt to the prospects

- of future promotion of appellant and to defeat equity on the basis

of .technicalities, which is equated to criminal negligence and -
constitutes cognizable offence, rather tantamountto professional

death of appellant, hence his civil rights are required to be

. safeguarded, being custodian whereof, this august Tribunal has

ample jurisdiction to bring all the involved high ranked brass to
gallows of law and to ensure treatment befitting of honest civil

servant, moreover after accommodating one blue eyed officer in

CeaIanAl

the first interval, 'c-onspiracy‘ for accommodating the next one



would hatched up and no probability exists of considering of
appellant until the hidden hand behind the entire episode has not
been exposed, so as to minimize sense insecurity amongst the
high ranked but helpless civil servants and to bring them back to
the life in order to play their pivotal role for uplifting of present
day system, being suffering from material disorders at the hands
- of few selfish and monopolist. elements, who has no respect for
law and for the Courts of law, and use to deprive suitable civil
servants from their due rights and privileges, needless to add that
no legal sanctity could be attached to the hypothesis devised in
shape of working paper but to accommodate and to materialize
whatever they desired, in utter disregard to the law, in spite of‘
hectic efforts, neither grievances of the appellant has been
redresses nor decelerated the engineered process of selection and
if this august Tribunal did not intervene, probability of grave
miscarriage of justice could not be ruled out, in case of the
acceptance of the deficient panel, the worst example in the
history of civil bureaucracy would be set and in other words two
vacant‘positions of BS-20 would be filled from the panel of only
four instead of minimum six candidates,specifically designed to
defeat legal vested right of promotion of appellant, this episode
may further be clarified from the following Sketch, wherefrom, the

mechanical dishonesty of the competent authority, may easily be

adjudged:
Seniority Name Academic Date of 1=t Date of Remarks
No. Qualification Entry as promotion
Civil to present
Servant grade
1 GhulamMujtaba B.E Civil 20.10.1983 | 11.11.2010 | Disciplinary
proceedings
are in
process with
proposed
major
penalty of
reduction to
lower scale
2 Bahramand Khan B.E / M.Sc 01.06.1987 | 05.07.2012
Civil
3 Nematullah Khan B.E Civil/ 01.06.1987 | 11.11.2010
M.Sc (P.H
Engg)
4 Abdul Bashir B.E Civil 01.06.1987 | 11.11.2010 On Long
Leave due to
protected
illness
5 RehmatUllah B.E Civil 01.06.1987 | 12.10.2012-
6 Abdul Sami B.E Civil/ 24.04.1988 | 11.11.2010

Yusufzai Law Chamber
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M.Sc (P.H.
Engg)

Abdul Latif

B.E Civil

26.04.1988

11.11.2010

Khan Zeb

B.E Civil/ M.S

26.04.1988

. 11.11.2010

Civil, EMBA
Management,
MBA HRM

Ph.D
Scholar,
Removed
Unilaterally

In the table mentioned above, two officers i.e. at serial no. 1 & 4,

other than appellant are not fit to be promoted against the vacant

positionsof Chief Engineer,

therefore seniority position of

appellant for the purpose of promotion to the next higher position

would be counted as serial no. 6, for all practical purposes and

qualified in accordance with N-WFP (now KP) Civil Servants

Promotion Policy, 2009 and under clause III (ii) whereof, the

procedure devised therein is reproduced as under:

*~

“A panel of two senior most officers shall be
placed before the Provincial Selection Board
for each vacancy in respect of promotion to
BS-18 & 19. Similarly, a panel of three senior
most officers shall be submitted to the
Provincial Selection Board for each position
in respect of promotion to BS-20 and 21 and
the officer with the requisite score on the
Efficiency Index shall be recommended for
promotion.”

Similarly, sub Para (iii) Clause {, whereof is reproduced as under:

“for promotion against selection posts, the
officer on the panel securing maximum
marks will be recommended for promotion.
30 marks placed at the disposal of the
provincial selection board, in such cases shall
be awarded for technical qualification,
experience and accomplishments (research
publications relevant to the field of
specialism)”

If the working paper prepared to fill-up the vacant positions in

question and the afore mentioned legal position of the matter are

kept in juxta-position, minute perusal whereof would suggest

that the former could not be termed as valid working paper,




»

»l

Yusufzai Law Chamber

particularly in the columns of training, which was renamed by

the Apex Court in its latest Judgment as Objective Criteria, Zero
marks, out of thirty, have been awarded,to each officer in the
panel, which makes the entire episode doubtful and against the
spirit of law/ rules governing the subject and the judgment of the
Apex Court, which is equated to discourage the spirit of
improving the qualification as \;vell as option of volunteer
trainings, therefore impugned panel along-with working paper is
violative of law/ rules/ policy/ practice and could never be
termed to have vélidly been prepared in consonance with the
judgment ibid, hence nullity 1n the eye of law and deserves to be

struck down.

That respondents are legally_bound to follow the statute in its
true perspective/ letter & spirit, similarly the guidelines rendered
in its judgment supra of the Apex Court of Pakistan are
mandatory to be complied with, the contents of Art-189 are
reproduced for the kind perusal of this Hon’ble Tribunal;

“Decisions of the Supreme Court are binding on
other courts, any decision of the Supreme Court
shall, to the extent it decides the question of law or
is based upon or enunciates a principle of law, be
binding on all other courts in Pakistan”

Art-190 speaks as under;

“Action in aid of Supreme Court. All executive and judicial

authorities all over Pakistan shall act in aid of the Supreme Court”

It would not be out of place to reproduce operative part of the
judgment of the Apex Court dated: 12.07.2013, reported in 2014
SCMR 817, so as to assist this august Tribunal with the regard to
illegalities committed by the concerned quarters;

“If an action is taken against any of the
officers denying his case for promotions,
such actions would be unlawful and would
have no leg to stand. In addition to it, two
clauses of the Promotion Policy i.e. ‘e’ & ‘f of
the item ‘5’ are very important. While
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examining clauses ‘e’, ‘" & ‘h’ relating to
quality and output of work, variety of
experience and top management potential,
stringent provisions have to be incorporated
to make such promotion policy to provide
objective criteria for promotion.”

Perusal of the above, coupled with practice of the day and policy
of the government, would suggest that neither the-law has been
followed in sensu-stricto nor the impugned panel along-with
working paper could be termed to have been prepared with
prudent mind besides the impugned proceedings being prepared
in utter disregard of the judgment ibid, hence illegal, unlawful,
without lawful authority, quorum non judice, void ab-initio and

of no legal effect, hence be set at naught.

. That impugned episode in shape of defective panel and working

paper have been designed to defeat the prospects of promotion of
appellant, being qualified to be included in the panel of eligible
candidates for onward consideration of the Provincial Selection
Board(PSB), but the concerned quarters are reluctant to afford
his name in such panel and always designed plausible reasons,
much less legal, but proved sufficient cause for his isolation,
which has maximized his agonies and directly affects his
efficiency, hence required to be taken notice of suchhigh tech
negligent behavior of the concerned quarters and they may be
issued process of this august Tribunal and may be asked that
under which authority of law they adhere with the illegal practice
of splitting the selection/ promotion process for the vacant
positions of Chief Engineer, and as to why not their impugned
actions may be termed as defiance of the judgment of the Apex
Court, in order to ensure compliance of the judgment and law/
rules/ policy governing the subject, so as to enable appellant to
be benefitted from his fundamental rights of promotion to the

next higher echelon and secure the ends of justice.

. That respondents have indulged their selves in erroneous

practice of pick & chose on the basis of personal whims and

wishes, regardlest; to law,of the land and without care and

~ v
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the competent authority in the year 2011 and none has objected -
the same so for, therefore, the veracity of exploitation of appellant
at the hands of certain elements in the high brass could be
gauged, needless to add, that representation dated: 08.06.2016
for such rectification is still pending decision, hence has been
condemned unheard, which attracts doctrine of audi-alterim-
partem. Similarly the requisite documentary record, which is

lying in control of the said respondents, has not been provided to |

~appellant, for onward agitating the matter for redressal of his

grievances with the said officials, has not been provided, in spite
of proper apply under the RTI Act & catagoric directions of the
competent authority, which is another but glaring illegality as
refusal from the right of access to the public document has been
denied, which is equated from denial from the constitution,
evident from the order dated: 27.07.2016 of the RTI Commission,
by directing the concerned quarters to furnish the desired record
to applicant within a stipulated time of 2’ days i.e. on or before

29.07.2016, however, to no avail so far, wherefrom, malafide on

the part of respondents could easily be adjudged, furthermore, in

response to joint application dated: 10.10.2014, the PHE
Department vide letter dated: 08.12.2014, misguided the
establishment department by distorting the facts, that the post of
Chief Engineer was required to be filed in by way of promotion on
the basis of seniority-cum-fitness, wherefrom, ignorance of law
on the part of respondents could easily be adjudged, moreover,
treading upon the file of appellant, initiated by the Chief Engineer
(No.rth) in 2010, forwarded by the sports department in 2012 and.
the then Chief Engineer (South) on 30.06.2016, for onward
process of Presidential Civil Award, speaks volumes of malafide
on the part of respondents, rather sufficient proof to establish,
that respondents are bent upon to keep away appellant from his
legal vested rights discussed above, which requires to be taken
stern notice and be dealt with iron hands, in order to discourage
such like practice, being violative of law and Constitution,
besides the Goldeq Princ‘iplesv ‘(')f natural Justice, [Reliance is

placed on th-e” full Court Judgment of the Apex
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Court of Pakistan in case titled "“Justice Anwar

Binder & others Vs Federation and another”,

reported in PLD 2010, SC: 483 (Bench Comprising of
14 Hon’ble Judges) ],whereby the doctrines of audi-alterim-
partem & nemo-judix-in-re-suiz, have been declared integral

part & parcel of natural justice.

(Copies of PHED letter dated: 08.12.2014 and Order Sheet
dated: 27.07.2016 attached as Annexure “P” & “Q”
respectively) ‘

That any other ground, with the permission of this Hon’ble

Tribunal, will be taken at the time of arguments.

It is therefore, most humbljr prayed, that
On acceptance of —A instant service appeal, the
impugned defective panels Dated: 29.03.2016, and
19.09.2016, along-with respective working papers
and subsequent proceedings _thereto, including the
recommendations of the PSB in its meeting held on
29.06.2016 © and in furtherance whereof, :
Notification(s), if any, may be declared as illegal,
unlawful, without lawful authority, void-ab-initio and
of no legal effect, hence be set at naught and the
process of selection may be ordered to be brought in
conformity with the judgment dated; 12.07.2013, of
the Apex Court of Pakistan, reported in 2014 SCMR
817 i.e, based on Objective Criteria, and appellant
being qualified may be considered in the panel and
be promoted against one of the two vacant positions
of Chief Engineer (BS-20), and the impugned
unilateral action of respondents by deleting the
wording of PHD Scholar from the name of appellant,
in the seniority list 2016, may be declared as Corum-
Non-Judis and actions without jurisdiction, so as to

restore it in its actual form, as was in provisional

-l peny
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seniority list 2016, in the best interest of Jjustice and

equity.

Any other relief not specifically prayed for and
‘ble Tribunal.

deemed appropriate to this

APPELLANT
THROUGH
AMIN-UR-REHMAN ‘ {/’m
KASHIF SHAHBAZ KHAN "<l
WAQAS
&

AFAAQ ALAM 4
ADVOCATES, PESHAWAR

CERTIFICATE:

Certified that, no such like appeal has earlier been filed before thi
Hon’ble Tribunal.

Advocztt

Yusufzai Law Chamber



BEFORE THE KHYBER PAKHTUNKHWA SERVICES TRIBUNAL, PESHAWAR

Khan Zeb

SERVICE APPEAL NO.__ /2016

............................................... APPELLANT

..QV E R S U s...

Govt. of Khyber Pakhtunkhwa & others . .. ........... RESPONDENTS

Yusufzai Law Chamber

AFFIDAVIT

I, Engr: Khan Zeb Khan S/o FazalHussainR/o House
No. 13, Gunner Lane, Peshawar Cantt: Peshawar,
Presently posted as C.E.O, W.S.S.P, Peshawar do
hereby solemnly affirm and declare on oath that the
contents of the accompanying Service Appéal are true
and correct to the best of my knowledge and belief and

nothing has been concealed from this Hon’ble

Tribunal.

T

DEPONENT
CNIC: :

\Fza1- L U66192F



BEFORE THE KHYBER PAKHTUNKHWA SERVICES TRIBUNAL, PESHAWAR

SERVICE APPEAL NO. /20 16‘

Engr:KhanZebKhan....................... e APPELLANT

..WERSUS...

Govt. of Khyber Pakhtunkhwa &3 others . . ... ........ RESPONDENTS

ADDRESSES OF THE PARTIES

APPELLANT:

Engr: Khan Zeb Khan S/o FazalHussain
R/o House No. 13, Gunner Lane,
Peshawar Cantt: Peshawar.

Presently posted as C.E.O, W.S.S.P,
Peshawar.

RESPONDENTS:

1. Government of Khyber Pakhtunkhwa through its Chief Secretary, Civil
Secretariat, Peshawar.

2. Secretary to Government of Khyber Pakhtunkhwa, Public Health
Engineering Department, Khyber Pakhtunkhwa, Civil Secretariat,
Peshawar.

3. The Provincial Selection Board, Khyber Pakhtunkhwa through its
Chairman. ‘

4. Secretary Establishment department, Khyber Pakhtunkhwa, Civil
Secretariat, Peshawar

APPELLANT
THROUGH
AMIN-UR-REHMA
IF BAZ
)m
&
” "7 AFAAQ ALAM

ADVOCATES, PESHAWAR
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BEFORE THE KHYBER PAKHTUNKHWA SERVICES TRIBUNAL, PESHAWAR

SERVICE APPEAL NO. /2016
Engr:KhanZebKhan .............. . ... . . . i, APPELLANT
l.;v E R s U s..’
 Govt. of Khyber Pakhtunkhwa &3 others .. ........... RESPONDENTS

Application for status-quo till ﬁndl
decision of the titled appeal

Respectfully Sheweth:-
1. That thetitled appeal has been filed today wherein no -date has yet been

fixed for onward proceedings.

2. That facts and grounds of the titled appeal may be considered as

integral part and parcel of instant'application.

3. That valuable rights~ of applicant are involved into the matter and will
suffer irreparable loss, if the impugned proceedings have not been
ordered to be stayed, till final decision of the titled appeal, otherwise the

titled appeal would become infructuos.

4. That applicant has got good prima facie case in his favor andis very
much sanguine of its success, besides the balance of connivance, which

too lies in his favor.

S. That there is no legal bar to allow instant application and to order
réspondents to maintain status-quo till conclusion of the case, rather it
would be in the interest of both parties to suspend onward proceedings
on the basis of impqgnyd panel and working paper and would be

eret

sufficient to avoid untoward situation and further complications.



i

: ‘ 6. That any other ground, with the permission of this Hon’ble Court, will

be taken at the time of arguments.

()]

It is therefore, most humbly prayed that on acceptance. of instant
application, ‘Status-quo may please be ordered to be maintained till final

decision of the titled appeal, so as to secure-thie exds of justice.

THROUGH
AMIN-UR-REHMAN
KASHIF
WaQa
& .

AFAAQ ALAM
ADVOCATES, PESHAWAR

AFFIDAVIT:-

I, Engr: Khan Zeb Khan S/o Fazal Hussain R/o
House No. 13, Gunner Lane, Peshawar Cantt:
Peshawar, Presently posted as C.E.O, W.S.S.P,
Peshawar, do hereby solemnly affirm and declare on
oath that the contents of the accompanying
Application are true and correct to the best of my .
knowledge and belief and nothing has be cealed
from this Hon’ble Tribunal.

DEPONENT

Yusufzai Law Chamber
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Resume

of
Engr: Khan Zeb

M.Sc. Civil Engineering, EMBA {(Management), MBA (HRM), Ph.D Scholar in Urban Planning

Personal Info:

DOB. Aug 02,1963
Gender Male ’
Father's Name Fazal Hussain
Place of Birth Lund Khwar

Mailing Address: C/o Principal, BRAINS
Post Graduate College of Information
Technology, Phase-Ill Chowk, Jamrud
Road Peshawar.

Domicile District Mardan o

NIC No 17301-1406192-7 Permanent Address: Village Pull Kalii,
NTN #. 1314434-7 : P.O. Lund Khwar, Tehsil Takht Bhai,
PEC Rgd # Civil / 9749 District Mardan.

Nationality Pakistani

E-Mail khanzeb100@yahoo.com
khanzeb100@gmail.com

Tele: Office :+92-91-9223560

Fax; +92-81-9213922
Residence +92-91-9210177
Ceil: +92-333-5965225

Key Qualifications

» Over twenty seven years of National professional experience - with core expertise in
planning/design, supervision & management of Infrastructure projects including roads & building,
community based rural and urban water supply, sewerage and rural sanitation projects;
Institutional capacity building and organizational restructuring; Development & organization of
training programs for government line agencies’ staff and beneficiary communities in operation
and management of rural and urban water supply and sanitation projects. Also experience in
Program/Project Management, budgeting and financial management, construction supervision
-and quality control of Infrastructure projects, preparation of project documents including tender
documents and contract agreements, planning commission’s proformae (I, (LALIV, V)
development of action plans and operational plans, concept papers & working papers.

* Worked as Focal Person in Formulation and Finalization of the Khyber Pakhtunkhwa Drinking
Water and Sanitation Policies in consultation with the major stakeholders inciuding Provincial line

. Departments, NGOs, INGOs and Donors including WSP — SA World Bank, Asian Development
Bank, UN Habitat, UNICEF, RSPN and IUCN etc.

Education and Professional Status

e Ph.D Scholar in Urban Planning (Course work completed)-—"

° Master of Civil Engineering, N.\W.F.P University of Engineering & Technology (UET),
Peshawar 2004.

* Master of Business Administration in Human Resource Management (HR) University of
Peshawar 2013.

» Master of Business Administration in General Management ( Executive), Preston University,
Peshawar Campus 2006

B.Sc. Civil Engineering, University of Engineering and Technology, Peshawar, Pakistan 1986.
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- Papers and Reports written/presented

o

)

: ges) with the TORs of the consultancy assignment,
on output basis, for the Development of a detail five years sector plan based on the interventions |

L identified in the FATA Sustainable Development Plan (SDP) under the Roads & Bridges reiated

priority areas, preparation of concept papers for the 1% year identified projects and Technical

assis)tance in formulation of PC-Is for the 1% year identified projects (December 2007 to May 28,
2008). _

* Worked as Focal Person in formulation and finalization of the Kh
Water and Sanitation Policies in consultation with the major stakehol i i inci
Departments, NGOs, INGOs and Donors including WSP
Bank, UN Habitat, UNICEF, RSPN and UGN,

* Input as Resource Person in preparation of Technical Manual for Tehsil Municipal Administrations

(TMA) regarding planning, Design, implementation & Upkeep of Water Supply & Sanitation
Schemes under WSP (SA) World Bank, Islamabad. '

input in the report on Evaluation of UNICEF Water & Environmental Sanitation program in NWFP.,

. ' Final report on Group Training course on URBAN DEVELOPMENT Focused on Land
o Readjustment Measures (JICA, 2004), ' '

* Project report on Feasibility Study of Solid Waste Management for Charsadda Urban Centre,
NWFP Pakistan (UET, Peshawar 2004). '

Report/Presentation on Waste Water Treatment facilities in NWFP Pakistan at KOICA, 2003. =
Report/Presentation onWaste Water Treatment facilities in NWFP Pakistan at JICA, 2000.

" a

Objectives
* As Environmental Engineer cum Project Manager, in my individual capacity and as a team
' member in collaboration with volunteers, NGOs, Government and Donor Agencies, shall play my
: ) due role through an integrated approach by focusing on delivery of safe and sustainable drinking
- water and environmental sanitation (WES) services through adoption of appropriate technology
. options together with the promotion of better hygiene practices, social and environmental

awareness among the poorer communities through advocacy, participatory techniques, alliance
building and sustainability. .

. * Shall contribute to the efforts for achievement of priority goals for development through
’ improvement in policies, practices and capacities in the WES sector for improved public health,

poverty alleviation, women in development and protection of environment together with adoption
of best practices and innovative ideas and

» Considering the earth as a closed system, shall practice the motto of “Think globally and work
locally” for protection of global environment. -

Professional Training Courses (Foreign /Local)
List of Professional Training Courses (Local / Foreign) attached (Annex-l)

Foreign: : -
° Attended Group Training Course on Sewage Works Engineering at JICA International Center
: Tokyo Japan from August 17, 2000 To November 12, 2000. :
* Attended Group Training Course on Waste Water Treatment for Asian Countries at KOICA
international Center Seoul South Korea from June 12, 2003 To June 25, 2003,
Attended Group Training Course on Urban Development Focused on Land Readjustment at JICA
International Center Tokyo/Nagoya Japan from May 11, 2004 To July 03, 2004,

* Attended South Asian Conference on Sanitation (SACOSAN V) at Colombo Sri Lanka from April
4 -7 2014, :

° Attended Group Training Course on Engineering Contracting at AIBO centre Beijing, China from
August 20 to Sept 09, 2013, T
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Local:

¢ Ten days Training on Plannin
- organized by GTZ Peshawar.,
* One week Training of Rur.

Development Peshawar.

* Five days Training on E

nvironment Poliution and Devell

Academy for Rural Development Peshawar.

° Ten days Training in Acco
Accounts Training Institute
. * Two days Trainin

Islamabad.

* Training Seminar - | on introduction
organized by GIZ at PC Hotel Bhurban.
* Training Seminar - il on introd

unts and Financial Controls
Peshawar,

g in Participatory Development at Pak Planning & Management Instituté

2014, organized by GIZ at Marriott Hotel Islamabad.

* Four days Training on Project C

in collaboration with Expert System (Pvt) Ltd. Islamabad.,

Affiliation: 6 Entries

uction to the system of Health

g and design of sanitary Sewers and Rural Water Supply Systems
al Development in Hilly Areas organized by Pakistan Academy for Rural
opment Efforts organized by Pakistan

in Works Division organized by Audit and

to the system of Health accounts from August 19 - 21, 2014,

accounts from October 15 - 17,

ycle Management from February 10 - 13, 2015, organized by GiZ

¢ Member, JICA Alumni Association of Pakistan.

°  Member, KOICA Alumni Association of Pakistan

s Patron-in-chief of Peshawar Cricket Club for Blind.

* Member Civil Officers Mess, Khyber Pakhtunkhwa, Peshawar.

Countries Visited:

Member, Senior Alumni Association, Istamia Collage Peshawar, (NWFP, Pakistan)
Member, Pakistan Engineering Council (PEC) with Registration No. Civil/9749.

S.# Countries visited

Year with stay

Re-marks

01. | Japan

Aug, 17 to Nov, 12, 2000

As trainee participant

02. South Korea

June, 10-25, 2003

As trainee participant

03. Saudi Arabia

Jan: 16 to Feb: 26, 2004

As Hajj Pilgrim

04. | Japan

May, 11 to July 03, 2004

As trainee participant

05. Sri Lanka

April 3 to 8, 2011

As participant in a seminar on
SACOSAN. :

06. Bangiadesh

July, 26 to 31, 2011

Sports event

07. | Tajkistan

Dec: 15 to 20, 2012

Sports event

08. | Afghanistan

Dec: 20 to 22, 2012

Transit stay at Kabul

March,23 to April 03, 2012

Sports event

08. | Germany
10. | Holland
11. | China .

March.31, 2012

Tourist visit

Aug, 20 to Sept, 10, 2013

As participant in a seminar on
Contract Management.

12. | Switzerland, ltaly,
France, Germany &

April 27 to May 6, 2015 ,

As Tourist/Social visit

- Austria
13. | USA May 6 to June 5, 2015 As Tourist/Social visit
14. | UK June 6 to June 20, 2015 As Tourist/Social visit
15. | UAE

June 21 to June 26, 2015

As Tourist/Social visit
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N Education Qualification

Certificate/ Degree  Marks %age Division Passing Bo?rdl . Institution
R Year University
: : University BRAINS, : -
MBA (HRM) 1648/2400 68.7% 1% . 2013  of ggﬁg:d”ate ,
f Peshawar Peshawar
941/1000 : Preston Preston
EMBA(Management) 4.00 GPA 94% Ist 2006 University, University,
" _ o . ' Peshawar  Peshawar
e " C UET, '
gﬁi%e%?i,: . 374GPA  935% . Ist 2004  NWFP gf;a‘;‘v";’f P
’ R : ' -~ Peshawar '
‘ B.Sc. Civil o ) UET, UET, NWFP -
" Engineering, 818/1200 68% Ist .1986  NWFP Pest;awar -
' ' - Peshawar
628/1000 o . BISE, Islamia College
F.Se. . 3% . st 1981 Peshawar  Peshawar,
BISE, GHS Lund
SSsC. 589/850 70% Ist 1979 Pesh. Khwar
Position(S) Held
S.No. Position / Posting i From To
01. ° Superintending Engineer, PHE Department _ 20/12/14 to date.
-02. ©  Additional Secretary. (Development), Finance Department 11/02/14 19/12/14
03. Director Works PCU, Police Department 01/03/13 . 10/02/14
. 04. Waiting for posting 29/08/12 . 28/02/13
‘ 05. DG Sports Khyber Pakhtunkhwa, Peshawar . 26/03/11 28/08/12
. 08. Superintending Engineer PHE Circle Swat/SE (HQ) - 11/11/10 25/03/11
! 07. Deputy Secretary (Technical) W&S /PHE Department 29/04/06 10/111/10
- 08. Deputy Director W&S Department (Waiting for posting) .01/09/05 28/04/06
_— 09. Deputy Director (M&E) NUDP LGE&RD Department © 09/05/02 31/08/05 -
A 10. Assistant Design Engineer, Works & Services Peshawar 16/03/02 - 08/05/02 -
- = 11. Design Engineer, Public Health Engineering Deptt, Peshawar 01/07/01 - 15/03/02 -
12. Asstt: Chief, Planning, Environment & Development Deptt: 10/09/99 30/06/01
13. Sub Divisional Officer, Public Health Engineering, Charsadda 16/08/98 09/09/99
. . - 14, Sub Divisional Officer, Public Health Engineering, Mardan -16/08/97 15/08/98 .
. 15. Sub Divisional Officer, Public Health Engineering, Timergara . 16/09/94 15/08/97
16. Assistant Design Engineer, HQ Office, Peshawar 01/08/94 16/09/94
17. Sub Divisional Officer, Public Health Engineering, Timergara 16/03/92 31/07/94
18. . Sub Divisional Officer, PHE, Mohmand Agency 01/06/88 15/03/92
19. Waiting for posting 26/04/88 31/05/88
Experience: 12 Entry(s)
_ Organization . "~ 1UCNP Sarhad Office NWFP, Pakistan
Organization Type International NGO
Employer Contact Number +82-91-5271728, 0345-8042004
; -Description Participated as Sector Expert (Roads & Bridges) with the -
- TORs of the consultancy assignment, on output basis, as
j under:
Development of a detail five years sector plan based on the
L . ' interventions” identified in the FATA  Sustainable

Development Plan (SDP) under the Roads & Bridges related
priority areas, preparation of concept papers for the 1% year
identified projects and Technical assistance in formulation of

. . PC-is for the 1 year identified projects (December 2007 to
. ' May28,2008). :
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Organization
Organization Type

Employer Contact Number
Description

Organization-
Organization Type
Employer Contact Number
Description

Organization

Organization Type
Employer Contact Number
Description

Organization
Organization Type
Employer Contact Number
Designation

Location

Type of Experience
Location

Tenure

Description

WSP (SA) World Bank
Donor Agency
+092-51-9090615

Participated as Resource Person in preparation of Technical

Manual for Tehsil Municipal Administrations (TMA) regarding
planning, Design, implementation & Upkeep of Water Supply

& Sanitation Schemes under WSP (SA) World Bank,
Islamabad.

Associated Consuiting Engineers (ACE) Pvt Ltd Lahore.
Consuiting Firm : ) '

+92-300-4102973 ,

Input in concievement, preparation, planning and Design of
Water Supply & Sanitation Schemes under NUDP,LGE&RD
Deptt (Financed by Asian Development Bank, Islamabad)

‘Part time,Sept,2005 to April,2006.

National Research & Development Foundation (NRDF)

NWFP Peshawar.

Foundation (NGO)

+92-333-9391119

Part time Input in Planning/Management, coordination /
Monitoring and Report writing of Projects focused on Theme
of Ulama (Religious Scholars) in Development.

PHE, Deptt. Govt. of Khyber Pakhtunkhwa. -
Government

+92-91-9212849.

Superintending Engineer (HQ)/ Chief SRU, K.P.
Peshawar, Pakistan

Full Time

Peshawar, Pakistan

December, 2014 till date.

As Superintending Engineer (HQ) PHE Department, béing a

Team member, under the supervision of Chief Engineer and

Secretary PHED, the activities / my job description include:

Preparation of Annual Development Programme for PHE
Sector.

Re-appropriation of funds and reconciliation of development
budget with the Director (P&M) PHE Department.

Technical appraisal of projects prepared for implementation
of water supply & sanitation sector. 4 ’
Preparation of working papers and briefs of the projects for
DDWP, PDWP & Quarterly review of Annual Development

~ Programme (ADP) etc.

Monitoring and Evaluation of schemes pertaining to drinking
water supply and sanitation sector.

Evaluation of Technical and Financial proposals for
Procurement of Consultancy services and Feasibility Studies
of major water supply and sanitation projects. .
Representing the Department as Technical Expert in various
committees like Departmental Consultants - Selection

committee (DCSC), DDWP, Provincial Development Working .

Party (PDWP), Departmental & Provincial Accounts
Committee (DAC & PAC) etc., for procurement of consultants
and approval of Developmental schemes etc. -

Worked as focal person cum Additional Secretary PHED on

additional charge basis in selected cases, marked by the -

Secretary PHED.

Worked as Chief SRU PHED on additional charge basis and
prepared / submitted cost estimate / PC-| of the said project
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Organization
Organization Type ’
Employer Contact Number
Designation

Location

Type of Experience
Location

Tenure

Description

Organization
Organization Type

Employer Contact Number

Designation
Location -

Type of Experience
Location

Tenure

Description

At e ud -

in consultation withbmajor stékeholders, by organizing -

internal brainstorming . seasons and one day consultative
workshop at PC Hotel Peshawar. '

As representative of the Department, attended Provinciai
Assembly proceedings and assisted the Honorable Minister

PHED in submitting replies to the questions etc., raised by

the MPAs.

Finance, Deptt. Govt. of Khyber Pakhtunkhwa.
Government ' ‘ -

+92-91-9210073. ‘

Additional Secretary (Dev:), Khyber Pakhtunkhwa,
Peshawar, Pakistan '

Full Time )

Peshawar, Pakistan :

February 11, 2011 to December 19, 2014,

As Additional Secretary (Dev:) Finance Department, being a
Team member, under the supervision of Special Secretary

and Secretary Finance Department, the activities / my job

description include:

Preparation / Formuiation of Development ~ Budget, -

pertaining to all Sectors in the ADP of Khyber Pakhtunkhwa,
in consultation with the line Departments and -P&D
Department. ’ .
Re-appropriation of funds and reconciliation of Development
Budget with line Departments and P&D Department.

“Release of funds and reconciliation of Development Budget

with line Departments-and P&D Department.

- Technical appraisal of projects, pertaining to all sectors in the

ADP, received for processing Administrative Approval by the
DDWP, PDWP and ECNEC.

Preparation of comments and briefs of the projects for
DDWP, PDWP & Quarterly review of Annual Development
Programme (ADP) etc.

" Represented the Department as Technical Expert in the
Evaluation of Technical and Financial proposals for

Procurement of Consultancy services.

Representing the Department as Technical Expert in various
committees like Departmental Consultants Selection
committee (DCSC), DDWP, Provincial Development Working
Party (PDWP), Departmental & Provincial Accounts
Committee (DAC & PAC) etc., for procurement of consultants
and approval of Developmental schemes etc. _

As representative of the Department, attended Provincial
Assembly proceedings and assisted the Monorable Minister

Finance in submitting replies to the questions etc., raised by
the MPAs. : . :

Sporté & Youth Affairs, Deptt. Govt. of K.P.
Government ‘ ‘

+92-91-9212767.

D.G, Sports & Youth Affairs, Khyber Pakhtunkhwa.
Peshawar, Pakistan

Full Time

Peshawar, Pakistan

March, 2011 to August, 2012,

‘As D.G, Sports. & Youth Affairs, Khyber Pakhtunkhwa, the

activities include:

Dissemination and implementation of the Nationai Sports
policy and Youth policy.
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~ Organization

Organization Type
Employer Contact Number
Designation

Location

Type of Experience
Location

Tenure

Description

Administrative and financial management of the sports
promotion activities in the Khyber Pakhtunkhwa Province
through various Academies, Talent hunt programs and inter-
district, Regional, Provincial and National level Tournaments
of formal games and indigenous games as well.

Technical scrutiny and appraisal of Sports sector projects
prepared for implementation.

Preparation of working papers and briefs of the projects for
Departmental Development Working Party (DDWP), Central
Development Working Party (COWP), Executive Committee

of National Ecohomic Council (ECNEC), quarterly review of

Annual Development Program (ADP) et

"Monitoring and Evaluation of Sports Sector projects,

Evaluation of technical and financial proposals. for

procurement of goods and consultancy services and contract

2%

administration based on two envelope system/ quality and . ;

. cost based system. .
‘Representing the Department as Technical Expert in various -

committees like Departmental Consultants Selection
committee (DCSC), DDWP, Provincial Development Working
Party (PDWP), Departmental & Provincial Accounts
Committee (DAC & PAC) etc, for procurement of consuitants
and approval of Developmental schemes etc.

Recruitment of staff and human resource management/
development through motivational and Team management
efforts.

Accountability of staff (selfy for ensuring transparency,

economy and efficient management for better/ quality
delivery of services.

Works & Services / C&W / PHE, Deptt. Govt. of NWFP
Government '

+92-91-9211859

Deputy Secretary (Technical) .

Peshawar, Pakistan

Full Time

Peshawar, Pakistan

April-2006 to March, 2011 '

As Deputy Secretary (Technical) Works & Services / C&W /
PHE Department, the activities include: . :
Preparation of annual development Programme for Public

Health Engineering / Communication, Building and Housing
Sectors. ‘

Re-appropriation of funds and reconbiliation of development .
~budget with the P&D and Finance Departments.

Technical appraisal of projects prepared for implementation
of water supply & sanitation sector and schemes of other
sectors such as Environment, Roads, Building & Housing
and Urban Development. . '
Preparation of working papers and briefs of the projects for
Departmental Development Working Party (DDWP), Central
Development Working Party (CDWP), Executive Committee
of National Economic Council (ECNEC), quarterly review of
Annual Development Programme (ADP) etc.

Monitoring and Evaluation of schemes pertaining to drinking
water supply and sanitation sector.

Evaluation of technical and financia! proposals for
consultancy services of feasibility studies of major water
supply and sanitation projects. .
Representing the Department as Technical Expert in various
committees like Departmental Consultants Selection
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“ Organization
Organization Type

Employer Contact Number
Designation . :

Location

Type of Experience
Tenure
Description

Reason for Leaving

. Organization
Organization Type

Employer Contact Number - ‘

Designation
" Location
Type of Experience
Tenure
Description

committee. (DCSC), DDWP, Provincial Development Working
Party (PDWP), Departmental & Provincial  Accounts
Committee (DAC & PAC) etc, for procurement of consultants
and approval of Developmental schemes etc. :

LGE&RD Department, Khyber Pakhtunkhwa.
Government _

+92-91-9211784(5) -

Deputy Director (M & E), NWFP Urban Development Project
(On deputation) : :
Peshawar, Pakistan

Full Time

May-2002 to Aug-2005

The NWFP Urban Development - Project is being
implemented with the financial assistance of . Asian
Development Bank (ADB). It covers construction of deficient
municipal infrastructure including Water Supply, Drainage
and Sewerage, Bus Terminal, Roads, Slaughter House and
Public Markets etc in 24 smail and medium towns of the
Province. Besides that financial capacity of the selected
towns shall also be strengthened under the project. The loan
was approved in 2002. and the project is scheduled to be
completed in Décember 2007 with a capital cost of Rs.
1921.216 million. ™

The specific responsibilities include:

Preparation of overall project implementation plan, annual
work plan ,

Preparation/Scrutiny of tender documents, BOQ, s and cost

estimates.

Coordination and appraisal of subprojects identified by the
participating towns.

Technical support and supervision  of As.tjbprojects

management.

Recruitment of staff for PCU, procurement of office

equipment and furniture for.PCU and project implementation
teams. '

Selection of consultants, as per ADB guidelines on Quality &

. Cost Based Selection (QCBS) methqd, for design and

supervision of subprojects.

Facilitating project coordination; preparation of progress
reports and other documentation i.e. benefit monitoring and
evaluation reponrt, structure plans, financial & technical
appraisal of feasibility studies and design reports.

Scrutiny and appraisal of EIA reports of infrastructure sub
projects. .

Training needs assessment and capacity building of Tehsil
Municipal Administration (TMAs). _
Monitoring of all project activities as per approved work plan /
implementation plan for facilitating timely completion of the

projects through proactive actions by the project coordination -

unit. :
By Transfer order of the Government.

Works and Services Department Govt. of NWFP
Government g :

+92-92-9210859 . . :
Design Engineer Works and Services Department NWFP
Peshawar, Pakistan . .
Full Time

Jul-2001 to Apr-2002
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Reason for Lea\vi'ng

‘Organization
Organization Type
Employer Contact Number

Designation
Location .
Type of Experience
Tenure

Description

Reason for Leaving

Organization

“Organization Type
Employer Contact Number

Designation
Location

Type of Experience
Tenure
Description

Technical scrutiny and appraisal of projects prepared for
implementation of water supply & sanitation sector. .
Scrutiny of tender documents, BOQ, s and cost estimates

Preparation of working papers and briefs of the projécts for
PDWP, COWP, ECNEC, quarterly review of ADP etc.

‘Monitoring and Evaluation of schemes pertaining te drinking

water supply and sanitation sector.
Evaluation of technical and financial proposals for
consultancy services of feasibility studies of major

water supply and sanitation projects.
By Transfer order of the Government.

PE&D Department, Govt. of NWFP

Government '

+892-91-9210427 :

Assistant Chief, PE&D Department NWFP.

Peshawar, Pakistan :

Full Time

Sep-1999 to Jun-2001 . o
As Assistant Chief, PE&D Department, the activities include:

Preparation of annual development Programme for Public .

Heaith Engineering Sector. . .
Sectoral releases, re-appropriation of funds and
reconciliation of development. budget with the line
departments and Finance Department I
Technical appraisal of projects prepared for implementation
of water supply & sanitation sector and schemes of other
sectors such as Environment and Urban Development.
Scrutiny of tender documents, BOQ, s and cost estimates
Preparation of working papers and briefs of the projects for
PDWP, CDWP, ECNEC, quarterly review of ADP etc.
Monitoring and Evaluation of schemes pertaining to drinking
water supply and sanitation sector. .

By Transfer order of the Government.

Former PHE Department Govt. of NWFP

Government .

+92-91-9210859

Sub-Divisional Officer (SDO)

Various districts of NWFP and Federally Administered Tribal
Areas (FATA), Pakistan

Full Time

Apr-1988 to Jul-1999

As Sub-Divisional Officer the activities include: -

Planning, Design and Preparation of PC-Is for Rural/Urban -

water supply, sewerage and drainage projects.

¢ - ldentification and Assessment of water sources.

Preparation/Scrutiny of tender documents, BOQ, s and cost
estimates '
Construction, supervision and quality control of projects
worth Rs. 10 to 20 million per year.

Financial administration and control over the budget,
management of operation and maintenance of rurai water
supply schemes in various Districts/Agencies  of
NWFP/FATA. ’

Introduction of appropriate' technology for community based

- rural water supply and sanitation system

Survey for identification of water supply / sanitation schemes
and assessment of the capital & O&M cost for rehabilitation
and transfer to the bene_ﬁciary communities,
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| RS ¢ Addressing public complaints regarding water and

| environmental sanitation facilities at various Districts /

" ' Agencies of NWFP / FATA and coordination with senior
management / district management for resolving the issues.

» Evaluation of technical and financial proposals for
consultancy services of feasibility studies of major water

. . supply and sanitation projects.
Skill: 2 Entry(s)

, Level Last Used
¢ MS Office - Good Currently Working
Water CAD (Loop, Branch and Good Currently Working
Sewer - _
. _
Language: 5 Entry (s)
Read - |  Write [ Speak I Understand .
Pashto (Mother Tongue) -
Excellent | “Excellent | Excellent [ Excellent -
Urdu ' - : _
Excellent | Excellent | Excellent i Excellent
English’ .
Excellent { Good | Good | Good
Japanese .
Not Easily | Not Easily [ introductory | Introductory
Arabic . ‘
Easily I Easily { Introductory ] Introductory
) - Reference: 4 Entry (s) ,
Name . Title Company | Phone/Email Acquaintance | Type
i Chairman
. Prof: Dr. o UET, NWFP
Y Civil ; +92-321-8014247 .
o, Qﬁgt:r Naeem Engineering Ps::ii\g?‘r, +92-333-9125601 30 Years Professwr?al
. ‘ Department
' . Planning & ‘ :
- Ex-Director
Engr: Tahir - Development +92-91-9210520 :
.| Azim ?&’fé‘;' | Department |  +92-333-9108996 <f Years Professional
. : NWFP
Engr: Shakeel | Ex-Secretary | : o1 ’ i
Qadir | P&D Deptt: . FATA - +92-321-9107979 27 Years Professional
Engr: Shauk Project Rasiaon 92-300-5124135 '
ngr: Shaukat . esident +92-300- .
Shafi Implementati Mission (ADB) mshafi@adb.org 20 Years Professional
on Officer
Islamabad

Certified that fhe information provided above are true to the best of my knowledge.

Engr. Khanzeb Khan
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Annex-|
v LIST OF PROFESSIONAL TRAINING COURSE (Local / Foreign) ATTENDED
* LOCAL: ‘
S# Name of Courses From To Remarks
. v{ 1 | Micro Computer Course 05-10-91 15-10-91 Organized by PHED/GTZ
Technical Training for PHED o
2 Engineers at KSB Pump Co. H.Abdal. 03-11-91 | 08-11-91 : -do- .
Design of Sanitary Sewers 01-02-93 06-02-93 ~-do-
Planning and Design of Rural Water
4 Supply Systems 23-05-93 26-05-93 |- -do-
Community Participation in Rural
5 Water Supply and Sanitation Schemes | 21-09-93 23-00-63 -do-
6 | Pumps & Selection of Pumps 31-07-93 23-09-93 -do-
One day Training of PE&D Department
7 Regarding SKIMS - 28-07-94 30-08-94 - -do-
8 ls.(:l\;)vp?;st Treatment of Rural Water 08-03-95 09-03-95 -do-
Hydrology and Exploitation of Ground _
9. | Water through Tube well with 05-04-95 06-04-95 -do-
Particular Reference to NWFP
One Week Training of Rural '
10 Development in Hilly Area - 16-07-95 20-07-95 By PARD
Environmental Pollution and
. 11 Development Efforts 17-03-96 | 21-03-96 By PARD
12 | Drinking Water Quality 19-11-96 21-11-96 Organized by PHED/GTZ
: 13 | Rural Sanitation and Drainage 28-12-96 | 21-11-96 -do-
! Scheme Monitoring & Evaluation
14 | System (SMES), Pc-1 appraisal 29.05.97 | 30.05-97 PE&D eii‘;‘:vg'l‘,’vpp'
) Checklist and Gender & Development :
- Statistical and Econometric : . Economics Deptt
. ' 15 Techniques for Policy Analysis | 03-07-2000 | 10-08-2000 | University of Peshawar
’ : . . . ... Audit & Accounts Training
16 Fmanclal Controls in Works Division 15-10-2001 | 25-10-2001 Institute Peshawar
. Pak Planning &
17 | Participatory Development 23-12-2002 | 24-12-2002 Management Institute
Islamabad
Training Seminar - | on introduction to
18 the system of Health accounts 19-08-2014 | 21-08-2014 Glz/ ﬂealth Department .
Training Seminar — 1l on introduction
19 to the system of Health accounts 15-10-2014 | 17-10-2014 GIZ / Health Department
Four days Training on Project Cycle 09 GIZ / Expert System (Pvt)
20 Management 10-02-2015 | 13 92 2015 Ltd
. FOREIGN:
. * Attended Group Training Course on Sewage Works Engineering at JICA international Center

Tokyo Japan from August 17, 2000 To November 12, 2000.

° Attended Group Training Course on Waste Water Treatment for Asian Countries ‘at KOICA
International Center Seoul South Korea from June 12, 2003 To June 25, 2003.

{ * Aftended Group Training Course on Urban Development Focused on Land Readjustment at JICA
International Center Tokyo/Nagoya Japan from May 11, 2004 To July 03, 2004. ‘

* Attended South Asian Conference on Sanitation (SACQOSAN 1V) at Colombo Sri Lanka from April
47 2011. '

e Attended Group Training Course on Engineering Contracting at AIBO centre Beijing, China from
August 20 to Sept 09, 2013. - . '
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©___GOVEENMENT OF N.7.p.p,
TRRIGATTON AND PUELTC HEALTH
. -  ENGINEERTNG DEPARTMENT.,

4 NO. so(v)r&PHE/¢-3/81 »
s ' .~ Dated Pesh' the 26/4/1988.

VNOTIFICATTON.

'Consequent upnn the recommendatlons of the NWFP,

Public serv1ce Comm1351on,the follnw1ng reoommendees are

| hereby appalnted as A351stant Fngineers in the Public Health
Englneering Department, on temporary basis in BS—17(2065~155~
3925) with usual allowances on the terms and conditions
already accepted by them. On appaintment their services‘are"
hereby placed at the disprsal of the Chief Enﬂlneer,Public
Health Engg:Department for further posting.

. _2,‘ ' ‘They unuld undergo four (4) months initial tralnlng
;fy' E -1n 11ne with parg-1-18.of B & R Manual: of crders. On the ex piry
~.of training (durlng last week of- tralnlng perlsd) the examina~
tion wnuld be held in the office of the Chief Englneer,Publlc

. o Health Engg:Department and if they qualify the examlna'blon |
fit

would be considered/?or a831gn1nr the regular charge.

Sa - v-é-'-‘-'

3.  They should report to the Chlef Englneei,Public Heaiﬁﬁqu

et

Engg:Departmnent within one month for initial tralnlng“after

1ssuance of this Notification or otherwise their app01ntment

shall be considered as-Cancelléd:—

S;NQ. Recommendees.

1, Mr.Pefzli Subhan /0 Fazli Khallq.

2. Syed Javed Tgbal S/0 Ayub Shah.

3. Abdus Sami S/Y pbdul Azige.

4 4baul Latif Knan /0 Dilbar Knan.
ol 5.  Fhanzeb $/0 Fazal Hussain.
;////”/”6. Ishrat Ali s/0 Basharat Ali.

7+ . Bsharullah Xhan $/0 Mohammadullsh Khan.
8, Liagat Ali S/0 Yousaf Ali.
9. Qaiser Zaman S/0 Mehammad Zaman
10 Amjad Ali S/0 Imaduddln.
11« " Parid Ahmad Khan S/0 Abdur Rashld Khan.

12+ Mohammad Siddigque S/0 Nohammad Shamf.
S .Sa¢”2%

i

|

| . . .

. E ST P.7.0.
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T P Aoeounman't ‘General,NVFP s Pesiiz wua. '
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Sl .. 4+ Chief. Engineer,Public- ‘Health Engw sTape tment Peshawar.
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The Honorable Chief Secretary, \/ OL 6 /b

Khyber Pakhtunkhwa, Peshawar.

Through: Proper Channel

Subject: APPEAL / APPLICATION FOR:

1. Correction _in _the Final Seniority list of Superintending Engineers
(BS-19) PHE Deparitment, circulated on 12.05.2016

2. Processing the Working Papers for Two Posts of Chief Engineers
(BS-20) i.e Selection Posts, in line with Para-V (f) of the Civil Servants
Promotion Policy 2009 & Minutes of the last PSB meeting held on
22.10.2014 on Merit Based Criteria for Promotion of Officers to
Selection/Merit Posts (BS-20) in line with PHED Service Rules, read with
Section-9(2)(a) and Section-26 of the Civil Servants Act 1973 & Para-
il{e&f) of the Civil Servants Promotion Policy 2009, Guidelines
circulated by Establishment Department vide Notification No.SOR-
I(S&GAD)1-29/75(Vol-IV) dated 05.05.2000 and Para-50(iii) of the
Supreme Court Judgment dated 12.07.2013 in the famous
Constitutional Petition No.22 of 2013 titled “Orya Magbool Abbasi VS

Federation of Pakistan through Secretary Establishment and other” and
also in lme with:

The PTI Govt. Agenda for, CHANGE AND REFORMS, through Good

Governance and Upkeep of Merit & Transparency in Government
Departments.

3. Processing the case in respect of the undersigned, submitted by the
XEN PHE Division, Timergara vide letters No.01/G-1 dated 27.02.2012,
DG Sports letter No.PF/DG Sports/2012 dated 03.03.2012 and recently
vide XEN PHE Division, Timergara Letter No.01/E-14 dated 13.04.2016,
for consideration of Presidential Civil Award (Pride of performance).

Dear Sir,
ltem # 1:

Kindly refer to the subject noted above and to state that in the qualification
column of the Final Seniority list, circulated vide PHED letter No. SO (Estt)/PHED/13-

. 7712016 dated 12.05.2016, my qualification status showing Ph. D Scholar in Urban

Planning has been deleted despite the fact that the same stands reflected in the Tentative
Seniority list circulated on 29.02.2016 and which remained part and parcel of the Final
Seniority lists since 2011 till 2015 (Annex |, il & Ili).

2. , It is stated that | have attained the following additional/higher qualification
with NOC/ prior permission of the department as per rules/policy and attended a good
number of specialized professional foreign trainings as under:-

i. Higher/Additional Qualification

o Ph. D Scholar in Urban Planning (Course work of 26 CHR completed and
Research Work in Progress)

o Master of Business Administration in Human Resource Management (HRM)
University of Peshawar 2013.
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Master of Business Administration ih General Management ( Ekecutive),
. . Preston University, Peshawar Campus 2006

Master of Civil Engineering, Khyber Pakhtunkhwa University of Engineering &
. Technology (UET), Peshawar 2004

Note: It may be mentioned  that | have qualified double MBA i.e. one in General
Management and 2" in Human Resource Management which are having more
-comprehensive course outline than course outline of the Senior Management
Course (SMC) required for promotion of BS-19 to BS- 20 posts of Provincial
Management Service (PMS) and Pakistan Administrative Service (PAS).

. ii. Professional Training Courses (Foreign / Local) .
List of professional training courses (Foreign/Local) is attached as Annex-IV

' Foreign:

 Attended Group Training Course on Sewage Works Engineering at JICA
International Center Tokyo Japan from August 17, 2000 To November 12, 2000.
+« Attended Group Training Course on Waste Water Treatment for Asian Countries

at KOICA International Center Seoul South Korea from June 12, 2003 To June 25,
2003.

s Attended Group Training Course on Urban Development Focused on Land

: Readjustment at JICA International Center Tokyo/Nagoya Japan from May 11,
- 2004 To July 03, 2004.

e Attended South Asian Conference on Sanitation (SACOSAN V) at Colombo Sri
Lanka from Aprit 4 — 7 2011.

e Attended Group Training Course on Engineering Contracting at AIBO center
d Beijing, China from August 20 to Sept 09, 2013.

o Attended Knowledge Exchange Event on “Sustainable Service Delivery of Rural
Water Supply in Asia” at Bangkok Thailand , May 10-12, 2016

Local:

e Ten days Training on Planning and design of sanitary Sewers and Rural Water Supply
Systems organized by GTZ Peshawar.

o One week Training of Rural Development in Hilly Areas organized by Pakistan
Academy for Rural Development Peshawar.

» Five days Training on Environment Pollution and Development Efforts organized by
© Pakistan Academy for Rural Development Peshawar.

o Ten days Training in Accounts and Financial Controls in Works Division organized by
Audit and Accounts Training Institute Peshawar.

s Two days Training in Participatory Development at Pak Planning & Management
institute 1slamabad. ‘ -

« Two days workshop on PEC Cost and Contracts Documents at PC Peshawar (May 26
-~ 27, 2010). :

e Training Seminar — | on introduction to the system of Health accounts from August 19 -
21, 2014, organized by GIZ at PC Hotel Bhurban.
o Training Seminar — Il on introduction to the system of Health accounts from October 15
R - 17, 2014, organized by GIZ at Marriott Hotel Islamabad.
o Four days Training on Project Cycle Management from February 10 — 13, 2015,
R organized by GIZ in collaboration with Expert System (Pvt) Ltd. Islamabad.

3. It is added that | was enrolled in Ph.D. Programme upon successful
competition, prescribed in the regulations for Ph.D. Programme in the university
prospectus and NOC of the Department for the purpose. Copies of the advertisement
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published in the daily “The NEWS” dated 04.09.2009, NOC of Works & Services Department
(Defunct), Call letter for interview before the Admission Committee dated 28.09.2009, GRE

. Result and Approval letter of Provisional Admission dated 27.03.2010 are attached for ready
reference (Annex V to IX).

4. Iit.is stated that | have completed the course work comprising the following

courses, in the field of Urban and Regional Planning, required under Regulation No.16 (i) of
~ the Ph.D. Regulations 2005 (Annex X).

1. 1% Semester (September 2009 to April 2010)
S# | Course # | Course Title Credit Hours
1 713 Community participation for development 03
2 803 Strategic Planning for Urban and Regional areas 04
3 804 ELA 04
4, 810 Urban Planning and Management 04
5. 701 Research Methods and Scientific Report Writing Audit
Sub Total:- - 15
2. 2" Semester (May 2010 to December 2010)
S# | Course# | Course Title Credit Hours
1. 805 Sustainable Development 04
2. 809 Project Planning 04
3. 812 Urban land use planning 03
Sub Total:- . 11
| Total study load:- . 26

It is added that my research work on the topic titled “Assessment of Current
State of Water Quality of River Kabul and Formulation of Strategy for its clean up”
under regulation No.16 (i) (f) with 09 Credit Hours is in progress.

5. As such, | have completed the substantial study workload and hope to be
included soon in the Ph.D. Doctors Club after which | will be able to write “Dr” with my
“name while at present | am Ph.D. Scholar as per University Regulations and the same
was reflected in the seniority lists sine 2011 till tentative seniority list notified on
29.02.2016. However, on receiving a copy of Final Seniority List on 25.05.2016, my
qualification status has been unilaterally changed with deletion of the term Ph.D. Scholar in

Urban Planning without notice to the undersigned, which calls for necessary corrective
action. |

" ltem # 2: -

6. It is stated that our application dated 05.04.2016 (Annex Xl) for processing the
working papers for promotion to the rank of Chief Engineers (BS-20) in accordance with the
merit criteria and panel requirement, referred in the subject for selection posts, is still
lying pending with the PHE Department, despite Establishment Department letter No.
SOR-V)E&AD)/Gen:PHE/15 dated 03.05.2016 seeking parawise comments of PHED and
needs consideration for providing justice and ensuring objectivity of Merit Based Selection
in accordance with the merit criteria and panel requirements notified by the Provincial
Govt:, aimed at promoting merit and professional excellence in public service. '

7. It is added that the aforementioned parameters including higher/additional
qualification have not-been adhered to in the working papers, submitted to the PSB in
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violation of the prevalent policy and rules which needs re-consideration to facilitate the
PSB to select best of the best on merit basis in line with Para-Hl (e&f) of the Civil
Servants Promotion Policy 2009 and Establishment Department Guidelines circulated

vide Notification No.SOR-(S&GAD)1-29/75(Vol-IV) dated 05.05.2000. Needless to

mention that the Supreme Court of Pakistan in Para-50(iii) of the famous Judgment dated
12.07.2013 in Constitutional Petition No.22 of 2013 titled “Orya Maqboo! Abbasi VS
Federation of Pakistan through Secretary Establishment and others” emphasized on

objective assessment of officers at the time of promotion. The relevant extract of Judgment is
reproduced as under for ready reference:- '

Para-50('iii): “The Government shall also undertake exercise to outline

the objective criteria for promotion to make the civil servant an honest
officer and free from political pressure as has been noted hereinabove”.

item # 3:

8. it is stated that my name was recommended for consideration of the
Presidential Civii Award vide XEN PHE Division, Timergara letters No.01/G-1 dated
27.02.2012 & DG Sports letter No.PF/DG Sports/2012 dated 03.03.2012 and recéntly vide
XEN PHE Timergara letter No.01/E-14 dated 13.04.2016 (Annex XII to XIV) with citation
(Annex XV) based on my star performance as Sub Divisional Officer PHE Sub Division,
Timergara, Deputy Secretary (Technical) Defunct Works & Services Department and Director
General Sports Khyber Pakhtunkhwa which is still lying pending with the department

despite lapse of about four years and need consideration for processing approval of the

competent authority.

9. Last but not the least is that 1, as SDO PHED (BS-17), have earlier qualified for
the post of Director M&E (BS-19), P&D Department. on market salary basis through a
competitive and transparent selection process in 2009 and have recently qualified for three
(3) member panel for the coveted post of Chief Executive Ofﬁcer WSSP Peshawar on
market salary basis through a competitive and transparent selection process, which indicate

my ability, talent, and diverse p_rofessional experience in the sector.

~

Submissions: .

10. In view of the above-mentioned facts, it is, therefore, requested to please:

i. lssue orders for necessary correction in the Final Seniority list of Superintending
Engineers (BS-19) PHE Department, circulated on 12.05.2016, by inciuding my

qualification of Ph.D. Scholar in Urban Planning in the qualification column.

i. Issue directions for processing working papers for.two posts of Chief Engineers
on merit criteria and panel requirement for selection posts, in line with minutes of
the last PSB meeting held on 22.10.2014, read with Para-Ill (e&f) of the Civil

Servants Promotion Policy 2009 and may kindly include my name in the working
Page 4 of 6
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paper for promotion to the rank of Chief Engineer (BS-20) strictly in line with the
PHED Service Rules for the post of Chief Engineer, on the analogy of working
paper for promotion of Engineers of C&W Department, in order to provide a wider
choice of selection to the PSB and .ensuring objectivity of merit based ‘assessment with
due weight-age to the hlgherladdlt:onal qualification m line with Para-50(iii) of the
Supreme Court Judgment dated 12.07.2013 in the Constltutlonal Petition No.22 of
2013 titled “Orya Magbool Abbasi VS Federation of Pakistan through Secretary

Establishment and other”. This will facilitate Selection against the coveted posts

- in line with PHED approved Service Rules framed under Sectlon-9(2)(a) and

.

Sectlon 26 of the Civil Servants Act 1973.

l_s_sue~ instructions to PHE Department for processing the case in respect of the

un‘dersigne‘d, submitted by the XEN PHE Division, Timergara and DG Sports, Khyber

Pakhtunkhwa for consideration of Presidential Civil Award (Pride of

Perfo,rm'ance), for processing approvél of fhe competent authority.

Dated 08.06.2016 | Yours faithfully

(Engr. Khan Zeb Khan)
Chief Engineer SRU, PHED

\Copy forwarded for information and necessary action to the:-

//&__ ;

4

Pnncnpal Seoretary to Chief Minister, Khyber Pakhtunkhwa Peshawar
Secretary PHE Deptt: Khyber Pakhtunkhwa Peshawar : :
-Section Officer (PSB) Establishment Department , Khyber Pakhtunkhwa-Reshawar.
Section Officer (Estt:) PHE Deptt: Khyber Pakhtunkhwa Peshayrz .-

Chief Engineer SRU, PHED
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The Secretary to Govt: of Khyber Pakhtunkhwa,
Public Health Engineering Department Peshawar.

Thiough:  Proper Channel | . = 5 \
Subiect; APPEAL / APPLICATION FOR: “"“"'-'a\ 2 e 7

1. Correction _in the Final Seniority list of Superintending Engineers
{BS-19) PHE Department, circulated on 12.05.2016, by including my ,

qualification of Ph.D.. Scholar in Urban Planning in the qualification
column. |

2. Processing the Working Papers for Two Posts of Chief Engineers -

{BS-20) i.e Selection Posts, in line with Para-V (f) of the Civil Servants
Promotion Policy 2009 & Minutes of the last PSB meeting held on
2:.10.2014 on Merit Based Criteria for Promotion of Officers to
Selection/Merit Posts (BS-20) in line with PHED Service Rules, framed
under Section-8(2)(a) and Section-26 of the Civil Servants Act 1973.

3. Impiementation of Merit Based Criteria for Promotion of Officers to

Dated 24.06.20155 fj/
s

Selection/Merit Posts (BS-20) in line with PHED Service Rules & Para-li!
(? of the Civil Servants Promotion Policy 2009 and Guidelines

. M - circulated by Establishment Department vide Notification No.SOR-;
i - (S&GAD)1-29/75(Vol-lV) dated 05.05.2000 and Para-50(iii) of the

Supreme Court Judgment dated 12.07.2013 in the famous

Constitutional Petition No.22 of 2013 titled “Orya Maqgbool Abbasi VS

Federation of Pakistan through Secretary Establishment and other” and
also in line with::

The PTlI Govt. Agenda for, CHANGE AND REFORMS, through Goo"cni

Governance and Upkeep of Merit & Transparency in Goverr‘men*(
Departments. '

4. Implementation of Commissioner-ii, RT! Commission Order Sheet dated
21.04.2016. '

Relerence: Application dated 05.04.2016, addressed to the Hon'able Chief Minister Khyber
Pakhtunkhwa and Secretary PHED, CM Secretariat ietter
No.SOVI/ICMS/KPK/4-2/2013 dated 20.04.2016 and Establishment Department'
letter No.SOR- V(E&AD)Gen PHE/15 dated 03.05.2016.

Dear Sir, .
| Kindly refer to PHED letter No.SO(Estt)PHED/1-17/2015-16 dated 06.06.2016:
on the subject noted above and to state that instead of parawise comments and complying
with.the directions of-the Hon’able Chief Minister for ensuring rherit. twisted replie§
hay'é been given to conceal thg}- facts as was done earlier vide PHE Department ]ette(‘
N¢ .30(53tt)/PHED/1-17/2010 dated 08.12.2014 {Annex-l) wherein the Establishmenit
Départment & PSB were misquided by distorting the facts that the post of Chief Engineer
was required to be filled in by way of promotion on the basis of seniority -cum-fitness;
which in fact is a selection post as per PHED approved service rules, which needs’

investigaticn and proper inquiry for fixing the responsibility. Furthermore, the reply ir |

Para-5 of PHED letter is also an attempt o conceal the facts as the officer at 5#1 is under
major penaity of reduction to lower grade in an inquiry while the officer at S# 4 of tho

Seniority List is on fong leave since July 2013 due to his protracted iliness/disability, which
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fwill make the applicants at S_.No.4 and No.6 for preparing the panel of six eligilbie
_ candidates for the two posts of Chief Engineers.

itern # 1.
2. It is staled that in the qualification column of the Final Séniority list, circulated
vide PHED letter No. SO (Estt)/PHED/‘I3-77/2016 dated 12.05.2016, my qualification status
showing Ph. D Scholar in Urban Planning has been deleted despite the fact that the same

stands reflected in the Tentative Seniority list circulated on 29.02.2016 and which remained
part and parcel of the Final Seniority lists since 2011 till 2015.

(Application dated 08.6.2016 containing detailed evidence has already been submitted
to Chief Secretary KP office for issuance of necessary orders). a

tem # 2:

3. It is stated that the essence of panel requirement as per promotion policy is
to provide a wider scopel/choice of selection to the PSB but contrary to the policy, In the

. year 2011 the promotion against two available vacancies were splitted and processed in two

stages i.e. deliberately decreasing the panel requirement to one post and flouting the very
spirits of competition and providing broader scope of choice to the PSB. Similarly in 2014,
in response o our application dated 10.10.2014, the PHE Department deliberately
submitted incomplete panel for one post only and instead of the withdrawal of the Wcirking
paper in the PSB meeting held on 22.10.2014, pleaded promotion of two officers éga}inst
an incomplete/defective panel in violation of the spirits of promotion policy.

4. Since one post of Chief Engineer (BS-20) is lying vacant since 15.02.2016 and
another post of Chief Engineer is being vacated upon retirement of Mr. Sanobar Khan on
30.08.2016, on attaining the age of superannuation. As such it is requested to process
.working papers for Two Posts of Chief Engineer (BS-20) i.e. Selection Posts, in line with
Para-V (f) of the Civil Servants Promotion Policy 2009 and Minutes of the last PSB meeting
held on 22.10.2014 wherein two officers were promoted to the rank of Chief Engineers
i.e. one against the clear regular vacancy and the other against the
expected/anticipated vacq"_ncy become vacant on 31.12.2014. '

5. - It may be méntioned that we are having additional qualification including -
‘Master Degree qualification in Engineering, MBA (Management) alongwith a good
number of foreign trainings certificates and have not been considered in the working
paper for promotion to the.rank of Chief Engineer, processed vide PHED letter
No.SO(Estt)PHED/1-17/2615-16 dated 29.03.2016 which is glaring violation of the
Service Rules,Prevalent Service Law and Promotion Policy under subject.

ltem # 3: |
6. it is further stated that the Provincial Government instructions in S.No.1 read
with S.No.5 of Section-6 of the ESTACODE 2000 regarding promotion policy clearly state
« that:
i. In order to provide a wide scopelchoice of selection, the number of names
should be moré in case of promotion against the selection post i.e. a minimum
is thrice the number of availabie vacancies for selection posts.

frheta
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" ~4ii. All the administrative departments while preparing working papers on selection
posts should include academic qualification, distinction if any, extra
qualifibation, research work, publication, foreign training/courses in respect of
the officers included in;'the panel of promotion plus any other factor which can
add to the objectivity of merit based assessment.

7. Similarly, Para-!ll(f) 6f the Promotion Policy 2009 clearly state that:-

“for promotion against selection posts, the officer on the panel securing
maximum marks will be recommended for promotion. Thirty marks placed
at the disposal of the Provincial Selection Board in such cases shall be
awarded for technical qualification, experience and accomplishments
(research publications relevant to the office of specialization)”

t

8. it is added that the aforementioned parameters including. higher/additional
‘qualification have not been adhered to in'the working papers, submitted to the PSB. in
“violation of the prevalent policy and rules which needs re-consideration to facilitate the
' PSB to select best of the best on merit basis in line with Para-lll (e&f) of the Civil
'vServants Promotion Policy 2009 and Establishment Department Guidelines circulated
~wvide Notiﬁcétion No.SOR-I(S&GAD)1-29/75(Vol-IV) dated 05.05.2000 (Annex-ll).

. A draft criteria for merit based assessment with due weightage to the

"higher/additional qualification (Annex-lll) is submitted herewith for perusal and
necessary activn, piease. ' '

- 9. Last but not the least is that |, as SDO PHED (BS-17), have earlier qualified for

~‘the post of Director M&E (BS-19), P&D Department on market salary basis through a
competitive and wransparent selection process in 2009 and hav;a recently qualified for the

coveted post of Chief Executive Officer WSSP Peshawar on market saléry basis

through a competitive and transparent selection process wherein a good number of
Engineers from Army, Frontier Works Organization Public / Private Sector and my Seniors
‘as well competed for the said post, which indicate my ability, talent, and diverse professional

experience in the sector. : '

|
- : i

Submissions: : _
10. In view of the above-mentioned facts, it is, therefore, requested to please: -

s lIssue orders for necessary correction in the Final Seniority list of -

" Superintending Engineers (BS-19) PHE Department, circulated on

12.05.2016, by including my qualification of Ph.D. Scholar in Urban Planning
in the qualification column. »
. . [ii}”f Issue directions for processing working papers for two posts of Chief
Engineers on merit criteria and panel requirement for selection posts,
in line with minutes of the last PSB meeting held on 22.10.2014, read with
Para-V (f) -of the Civil Servants Promotion Policy 2009 and may kindly
include my name in the working paper for promotion to the rank of Chief
Engineer (BS- 20 ) strictly in line with the PHED Service Rules for the post
of Chief Engineer, on theé analogy of working paper for promotion of

~
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Engineers of C&W Department, in order to provxde a wider choice of
selection to the PSB.

(L7 Issue directions for implementation of the merit criteria/merit based
assessment with due weight-age to the higher/additional qualification in
line with Para-lil (e&f) of the Civil Servants Promotion Policy 2009 and
Establishment Department Guidelines circulated vide Notification
No.SOR-I(S&GAD)1-29/75(Vol-lV) dated 05.05.2000 and Para-50(iii) of
the Supreme -Court Judgment dated 12.07.2013 in the Constitutional
Petition No.22 of 2013 titled “Orya Magbool Abbasi VS Federation of
Pakistan through Secretary Establishment and other”. This will
facilitate Selection against the coveted posts in line with PHED

approved Service Rules framed under Section-9(2)(a) and Sectlon-26 of
the Civil Servants Act 1973.

‘ iv. lIssue dlrectlons for lmplementation of Commissioner-il, RTi Commis;sijo’n
: "+ Khyber Pakhtunkhwa, Order Sheet dated 21.04.2016 (Annex-1V).

-Dated 24.06.2016 Yours faithiully

o=

’ (Engr: han Zeb Khan) -
) Chief Engineer SRU, PHED *

'Copy forwarded for information and necessary action to the:-

A1, Principal Secretary to Chief Minister, Khyber Pakhtunkhwa Peshawar wrt CM
/\WZU Secretariat letter dated 20.04.2016, containing directions of the Honorable Chief
‘/(/ﬁ Minister Khyber Pakhtunkhwa. ‘

2., PSO to Chief Secretary, Khyber Pakhtunkhwa Peshawar. It is requested to issue
necessary orders for conducting inquiry to fix responsibility for concealing facts,
narrated in Para-1 above read with PHED letter dated 18.12.2014(Annex-! refer). -

' 3. Secretary Establishment Department, Khyber Pakhtunkhwa Peshawar '
r}\ /)4 CSectaon Officer (PSB) Establishment Department, Khyber Pakhtunkhwa Peshawar wrt

' SO (Regulation-V) letter dated 03.05.2016.
'\T N 'V(\ 5. Section Officer (Estt:) PHE Deptt: Khyber Pakhtunkhwa Peshawarf—\\

¢ g %B |
}/ ,..6\&’ : Chief Engn'reer'SR PHETD
oM -




NOTIFICATION

ARNEXTRE: D

@
GOVERNMENT OF N.W.F.P.

PUBLIC HEALTH ENGG: DEPARTMENT

Dated Peshawar, the March 31, 2010

No.SO(Estt)/PHED/1-17/2010 Consequent upon the recommendations of the

Provincial Selection Board (PSB), in its meeting held on 09-03-2010, the competent
authority has been pleased to promote the following Assistant Engineers/Sub Divisional
Officers (BS-17) of the Public Health Engineering Department to the rank of Executive
Engineer (BS-18) on regular basis, with immediate effect.

2.
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Mr. Niamatullah Banochi
Mr. Abdul Bashir

Mr. Rehmat Ali

Mr. Abdus Sami

Mr. Abdul Latif

Mr. Khan Zeb

Mr. Ishrat Ali

Mr. Baharullah

Mr. Amjad Ali

Mr. Muhammad Sadiq Khattak
Mr. Irfan Rasheed

Mr. Nasir Latif

They will be on probation for a period of one year or till retirement which

ever is earlier. However, their promotion will be subject to the final order of NWEFP
Services Tribunal and Supreme Court of Pakistan on the main petition.

3.

Consequent up(‘)n‘ their promotion, the competent authority is further.
pleased to order the posting/transfer of the following officers of PHE Department, with
immediate effect, in the public interest:-

S. [ Name of _From To
No | Officer :
1. | Niamatullah Executive Engineer (OPS) Executive Engineer
Banochi PHE Division Mansehra PHE Division Mansehra
2. | Abdul Bashir | Assistant Design Engineer Design Engineer
' o/o the C.E (South) PHED o/o the C.E (South) PHED.
3 | Rehmat Ali Executive Engineer (OPS) Executive Engineer
PHE Division Karak. PHE Division Karak.
4. | Abdus Sami Section Officer (Tech) Design Engineer
PHE Department. o/o the C.E (North) PHED
5. | Abdul Latif Executive Engineer (OPS) Executive Engineer
PHE Division Abbottabad. PHE Division Abbottabad.
6. | Khan Zeb Deputy Secretary (Technical) | Design Engineer o/o C.E
(OPS) PHE Department. (North) PHE Department for
' . actualization of promotion and
: re-posted as DS (Tech) PHED.
7. | Ishrat Ali Executive Engineer (OPS) Executive Engineer PHE
PHE Division Swat. Division Swat..
8. | Baharullah Executive Engineer (OPS) Executive Engineer
PHE Division Swabi.. PHE Division Swabi.
9. | Amjad Ali Executive Engineer (OPS Executive Engineer
' : PHE Division Mardan. PHE Division Mardan..
10. | Muhammad Executive Engineer (OPS) Executive Engineer
Sadiq Khattak | PHE Division Battagram. PHE Division Battagram. .




11. | Irfan Rasheed | Assistant Design Engineer Technical Officer
. (Waiting for posting). : o/o Chief Engineer (N) PHED.
12. | Nasir Latif Executive Engineer (OPS) Executive Engineer
: PHE Division Nowshera.. PHE Division Nowshera. .
13.. | Mehboob ur Design Engineer (OPS) Assistant Design Engineer
Rehman o/o the C.E (North) PHED o/o the C.E (North) PHED.

(ENGR. AHMAD JAN)
SECRETARY PHED

Endst: No. SO(Estt)/PHED/l 17/2010 A Dated PeshaWar, the March 31, 2010

Copy forwarded for mformatlon and necessary action to the -

Additional Chief Secretary NWFP Peshawar.
Additional Chief Secretary (FATA) Warsak Road Peshawar.
Principal Secretary to Chief Minister NWFP Peshawar.
Political Secretary to Chief Minister NWFP Peshawar.
Secretary to Governor NWFP Peshawar.
Accountant General NWFP Peshawar.
Additional Accountant General (PR), Pakistan Revenue Sub Office Peshawar.
DG-cum-Secretary PDMA/PaRRSA NWEFP, Peshawar
DG-cum-Secretary PERRA NWEP, Abbottabad

10 PS to Chief Secretary NWFP, Peshawar.

11. Chief Engineer (North) PHE Department NWEP, Peshawar

12. Chief Engineer (South) PHE Department, NWFP, Peshawar.
" 13.Registrar NWFP Services Tribunal Peshawar.

14. All Superintending Engineers in PHE Department.

15. All Executive Engineers in PHE Department.

16. District/Agency Accounts Officer concerned.

17. Manager Government Printing Press Peshawar for publication in the next issue

of Govt Gazette.

18. Incharge Computer Cell PHE Department.

19.PS to Secretary PHE Department. _

20. Office Order/Personal Files o _ M/ _

© 00N AU AW

' (SHABBIR AHMED AWAN)
~ SECTION OFFICER (ESTT)
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ARNNEXTURE E.
GOVT OF KHYBER PAKHTUNKHWA
PUBLIC HEALTH ENGG: DEPARTMENT

‘Dated Peshawar, the November 11, 2010
NOTIFICATION :

No.SO(Estt)/PHED/1-17/2010  Consequent upon the recommendations of the
Provincial Selection Board (PSB), in its meeting held on 14-10-2010, the competent
authority has been pleased to promote the following Executive Engineers (BS-18) of the
Public Health Engineering Department to the rank of Superintending Engineer (BS-19)

on regular basis, with immediate effect.

2.
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They will be on probation for a period of one year or till retirement which |

ever is earlier.

3.

Mr. Iftikhar Ahmad Malik
Mr. Sikandar Khan

Mr. Sanobar Khan .
Mr. Muhammad Arif
Mr. Ghulam Mujtaba
Mr. Muhammad Ibrahim
Mr. Niamatullah Banochi
Mr. Abdul Bashir

Mr. Abdus Sami

Mr. Abdul Latif

Mr. Khan Zeb

In order to actualize their promotion, the competent authority is further

immediate effect, in the public interest:-

- pleased to order the postings/transfers of the following officers of PHE Department, with

S. Name of From To
No | Officer ' '
1. | Iftikhar Superintending Engineer - Superintending Engineer PHE
Ahmad Maiik | (OPS) PHE Circle Mardan Circle Mardan g
2. | Sikandar Khan | Chief Engineer North (OPS) | Superintending Engineer (H/Q)
PHE Department Peshawar o/o C.E (North) PHED for
actualization of promotion and
re-posted as Chief Engineer
, - North (OPS) PHED.
3. | Sanobar Khan | Superintending Engineer Superintending Engineer PHE
- | (OPS) PHE Circle Peshawra | Circle Peshawar
4. | Muhammad Superintending Engineer Superintending Engineer PHE
Arif (OPS) PHE Circle D.I.Khan Circle D.I.Khan
5. | Ghulam Superintending gngineer Superintending Engineer PHE
Mujtaba (OPS) PHE Circle Kohat Circle Kohat
6. | Muhammad Superintending Engineer | Superintending Engineer PHE -
"| Ibrahim (OPS) PHE Circle Bannu Circle Bannu ~
7. -| Niamatuliah Superintending Engineer Superintending Engineer PHE
Banochi (OPS) PHE Circle Abbottabad | Circle Abbottabad
8. | Abdul Bashir | Director Design (OPS) O/ Director Design O/o the CE
| the CE (South) PHED (South) PHED Peshawar
‘ Peshawar ' A
9. | Abdus Sami Director P&M (OPS) PHE Director (P&M) PHE
Secretariat Peshawar Secretariat Peshawar
10. | Abdul Latif Superintending Engineer H/Q | Superintending Engineer (H/Q)
' (OPS) O/o the CE (South) O/o the CE (South) PHED
PHED Peshawar Peshawar ..

Cont’d Page-2
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Page-2 |
S. Name of : From To
.| No | Officer _ _
11. | Khan Zeb Deputy Secretary (Technical) | Superintending Engineer PHE
' PHE Department Peshawar Circle Swat
12. | Ishrat Ali Superintending Engineer Deputy Secretary (Technical)
: : (OPS) PHE Circle Swat — ~ | PHE Department Peshawar
(ENGR YOUSAF JAMAL)
SECRETARY PHED

Endst: No.SO(EsttyPHED/1-17/2010 Dated Peshawar, the November 11,2010

Copy forwarded for information and necessary action to the:-

Additional Chief Secretary Khyber Pakhtunkhwa Peshawar.
Additional Chief Secretary (FATA) Warsak Road Peshawar.
Principal Secretary to Chief Minister Khyber Pakhtunkhwa Peshawar.
Special Assistant to Chief Minister Khyber Pakhtunkhwa Peshawar.
Secretary to Governor Khyber Pakhtunkhwa Peshawar.
Secretary E&A Department Khyber Pakhtufikhwa Peshawar
Accountant General Khyber Pakhtunkhwa Peshawar.
Additional Accountant General (PR), Pakistan Revenue Sub Office Peshawar.
9. DG-cum-Secretary PDMA/PaRRSA Khyber Pakhtunkhwa, Peshawar
10. DG-cum-Secretary PERRA Khyber Pakhtunkhwa, Abbottabad
11.PS to Chief Secretary Khyber Pakhtunkhwa, Peshawar.
- 12. Chief Engineer (North) PHE Department Khyber Pakhtunkhwa, Peshawar.
13. Chief Engineer (South) PHE Department, Khyber Pakhtunkhwa, Peshawar.
~ 14.Deputy Secretary (Admn) PHE Department Peshawar
15. Registrar Khyber Pakhtunkhwa Services Tribunal Peshawar.
16. All Superintending Engineers in PHE Department.
17. All Executive Engineers in PHE Department. -
18. District/Agency Accounts Officer concerned. -
19. Manager Government Printing Press Peshawar for publication in the next issue
of Govt Gazette. -
- 20:PS to Secretary PHE Department Khyber Pakhtunkhwa Peshawar.
21. Office Order/Personal Files

(SHABBIR AHMED AWAN). .
SECTION OFFICER (ESTT)

P NAUNBWN -




The Secretary to Govt: of Khyber Pakhtuﬁkh'wa;v":;,-;
Public Health Engineering Department Peshawar _

Subject: APPLICATYON FOR:

i Waiving off the bar of one year probation period required for processing
promotions of Superintending Engincers (BS-19) to the rank of Chief
Enginears (BS-20).

il. fuslusion of our names in rhe panei of promotion, to the rank of Chief
Engineer (BS-20), for providing a wider scope/choice of selection to the PSB,
~ with due weight-age to the higher qualifications for ensuring objectivity of
_ merit based assessment, in ime w1th Sectlon-6 of the ESTACODE 2000

regardmg Promation Policy. o

Dear Sir,

Kindly refer to our earlier joint application dated 03-12-2010 (Annex-I), submitted by
the Superintending Engineers of PHE Department, and (> state that we, the following Engineers, S.No.2
to S.No.11 of the seniority list (copy attached), were promoted to the rank of Superintending Engineers

(BS-19), vide PHE Department Notification No.SO(EsttYPHED/1-17/2010 dated 11.11.2010, based on
recommendations of the PSB meeting held on 14.10: 201’)

Since two posts of Chief Engineer (B¢~70) are lying vacant since long, and we all, have
completed more that 23-years of service in BS-17 & above, greater than the minimum length of 17-years
service requrred for Grade-20 position (Para-1, S.No.2 of Section-6 of ESTACODE 2000 refers), under
the scrvice rules. As such we apphed earlier for waiving off the bar of one year probation period.

It is further staied that the PHED apploved service: ‘rules for promotion to the rank of
Chief Engineer (BS-20), notified on 06.03.2010, are reproduced, as. under, for ready reference

“By promotion, on the basis of selecticn on merit; from amongst the Superlntendmg '

Engineers/Directors DesngnfDlreﬂ,crs". (Plannmg and Momtormg) with at least
seventeen ycars service in BS-17 and ‘above, possessing degree in B.E/B.Sc
Engineering (Civil) from a recognized University”, which shows that the post of
Chief Engineer (BS-20) falls in the category of selection posts i.e. selection on merit.

It is further stated that the Provmcxa! Govemment instructions in 8.No.1 read with S.No.5 '
o[ Section-6 of the ESTACODE 2000 regarding promotlon pohcy clearly state that:

i. " Inorderto provnde a wide scope/ehonce of selection, the number of names should be
more’in case of promotion against the selection post i.e. 2 minimum is thrice the
number of available vacancies for selestion posts.

ii. All the administrative departments while preparing working papers on selection
’ posts should include academic qualification, distinction if any, extra qualification,
research work, publlcatlon, foreign - training/courses in respect of the officers
included in the panel of promotion plus any other factor which can add to the
objectlvuy of merit based assessment.

In view of the above rmentioned fdcts, it 1\, tb ;cfore requested to consider our
application sympathetically and may kindly includé ©1¥ names in the summary for Hon’ble Chief
Minister for waiving off the bar of one year probaﬁon period and working paper for promotion to
the rank of Chief Engmeer (BS-20) in order to prowde a w1der choice of selectién to the PSB and

cnsuring objectivity of merit based assessment, m lme with Section-6 of the ESTACODE 2000
regarding Promotion Policy.

Dated 10-02-2011 ' . ¢ Yours faithfully

ﬂ
S# __Name & Designation - __\ Signature ; 4~
1. Nlamatullah Banochi, Superintending Eng,meer PHE Circle Abbottabad. \\
L. 4 >
2 Abdul Bashir, Director Design o/o CE(South) PHED Peshawar - (7 /{}Ag}/
3. «Abdus Sami, Director (P&M) PHE Department Peshawar. o (s—f .
- : S : —tam
4. Abdul Latif, Superintending Engineer (H/Q) o/o. CE(South) PHED
5. Khan Zeb, Superintending Engineer (H/Q) o/o CE(Naitti) PHED. ’l 41
Copy forwarded for information and necessury actionto theis | -~ %A

1 Senior Member Board of Revenue (Hon’ble Member PSE) Khyber Pakhtunkhwa Peshawar.,
2. Additional Chief Secretary (Hon’ble Mémber: PSB) P&DD Khyber Pakhtunkhwa Peshawar.
3. Secretary Establishment Deptt: (Hon’ble Mémber PSB), Khyber Pakhtunkhwa Peshawar.
4. Secretary Law Department, Khyber Pakhtunkhwa Peshawar.

5. Chief Engineer (North / South) PHED Khyber Pakhtunkhwa Peshawar.

6. PSO to Chief Secretary Khyber Pakhtunkhwa Peshawar.
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The Secretary to Govt: of Khyber Pakhtunkhwa, / %
/

Public Health Engineering Department Peshawar. &6 -
Su’ject: ‘APPLICATION FOR: C
Inclusion of our names in the pane! of prenrotioe, to the rank of Chief Engineer
(BS;ZO), on the analogy of workitrg peper for promotion to Chief Engineer (BS-20)
~ of C&W Department, for providing ‘a ;{s_'ider scope/choice of selection to the PSB,
with due weight-age to the higher q-rafilfcations.for ensuring objectivity of merit

based Anseasnien, nu;l to fucilitate the I"al% to wl(wi bost of tho beat on morit basis in

line with the q!_ulrlu ‘ol Section-6 of the II,H!A(.()IH!, 000 regarding Promotion

Policy. o . -
Dear Sir, ‘ ‘

Kindly re[er to our earlnet joint. applications-«dated 03- 12 2010 & 10-02 2011
(Aanex-I), submitted by the Supermtendmg Engmeere of PHE Department, and to state that we,
the following anmeers S. No 5 8 & 10 of the semorlty list along with seven other colleagues
(Annex-11), were prommed to the rank of qupeuntendmg Engineers - (BS- 19), vide PHE
Department Notlﬁcatlou No. SO(ESR)/PHEDII-»IQZ/ZOIO .dated 11 11. 2010 based :o,_n

recommendations of tl. e PSB meetlng held on 14 10. 2010

2. Since the post of Chlef Engmeer (BS-?O) is lying vacant and another post of Chief

Engineer is being vacais d upen retlrernent of Mr Slkandar Khan on 31.12, 2014 on attammg
the age of superannuat} 2 and we all, have completed more that 26-years of servnce in BS '
17 & above, greater than the mlrumum length of 17-years service requlred for Grade-ZO

position (Para-1, S. N\, 2 of Seetions6 of LSTA( ODE 2000 refers), under the serv1ce rules and |
have already completm ourProbatlon penod(Annex;HI)_. e

It may ke mey txoned that we ! are 1=-v1ng: addltmnal quahﬁcat;ons mcludmg
Master Degree quahﬁc

n in Engmeerlng and have not beeu consrdered in the workmg
paper for promohon 10 ﬁne rank o;’ Chlef Eug,meer . ‘ |

4, It is sta‘ed tn'al the P;IE Departmmt a;’f: roved service rules for promotion to’ the

rank of Chief Engmee B

‘0); notlﬁed on’ 06 03 ‘7010 are reproduced, as un der for ready
reference, i : o

“By promotlon, on the basns of selectlon on merit, from amongst the :

’ng Engmeers/Du-ectors Desxgn/Dlrectors (Planning an_d

Momtormg) with at least seventeen years service in BS-17 and above,

possessmg ""degree in B. E/B Sc Engmeerwg (Civil) from a recogmzed
Umversnty” which shows that the hm‘ of. Chlef Engmeer (BS-20) falls in the

category of selection posts i.e. selectvm on me it

5. 1t is further stated that. the Provmmal Govermnent rnstructlons in S.No.1 read with

S.No.5 of Sectlon-6 of the ESTACODE; 2000 regardmg premotlon policy clearly state that:
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In order to providu " wide ncupc/chnico o!‘ solootion, the number of names

vhould be muu In oane of |numolhm ugulmt_ﬁw sclection poat Le. n minimum

is thrico the number of nvnllnhw vzacunclcs Eoz wlcttion posts.

All the administrative dupurtmnms whlkc prcparing working papers on

selection posts should include academlc quallﬁeatlon, distinction if any, extra |
‘ quallficatlon, research work; publlcatnon, foreign trammg/courses in respect

of the officers included in the pane’ ‘of promotion plus any other factor which

can add to the objectivity of merlt bﬂsed assessment.
6. It is added that the aforementloned ,parameters mcludmg hlgher qualification
have not been fully cons1dered in the working papers, sub'mtted to the PSB in violation of the

prevalent pohcy and rules whmh needs reconsxderahon to facxlltate the PSB to select best of
the best on merit basis. ' ‘

7. In view uf *he ‘above mentloned farts it 1s, thef‘rforc requested to consider our

application svmpathetxcally and may klndly mciur'e our names in the working paper for

promotion to the rank of Chief Engineer (BS

-20), on t’he analogy of working paper for
| promotion- of Engmeers of C&W Department lﬁ order 15 provnde a wider choice of

selection to the PSB and ensuring objectmtv of ment based assessment with due weight age

l . to the qualification, in line with Sect10n-6 of fhe ESTACODE 2000 regardlng Promotlon
- Policy.
| Dated 10.10.2014 o o Yours faithfully

S# . Name & Designation i : | Signature

. |
,!: \

1. | Niamatullah Banochl Superintending, Erzgxneer PI-T"“ { 'rf*le’A'bottabad.'

-'-

1

111131 sl

2. | Abdus Sami, Superintending Enginee‘*’r’ITE Clrcle*Pe hawar :

- S
w
: o
; Khan Zeb, Superlntendmg Engineer, PHE: D, Workmg, as Additional
' Secretary (Dev ), Finance Departmen? Khyber Pakhtlmkhwa Peshawar. | P:/i

Copy forwarded for information and necessary actlot* to the:-

/ 7 W Chief Secretary (Hon ble Chairman PSB) Khyber Pakhtm1khwa Peshawar.
/ 2 Additional Chief Secretary (Hon’ble Member PSB) P&D Deptt: KP, Peshawar.

i 3. Secretary Establishment Deptt (Hon’ble Member PSB) -Khyber Pakhtunkhwa Peshawar \

77]10 4. sMBR Howbie Member PSB), Khyber Pakhtunkhwa P°Shawar7'c4\ ;

(> 5. Secretary Law Departrnent Khyber Pakl”flwkhwa Pecmwm‘ 9-91 $ 0

o

Do itk e T
ps aud . Section Officer (PSB),Establishment Dep“ *«’-hyber Pakhtunkhwa Peshawar A

/ Py 7. PS to Seor ;m ymw I)epcuiumnl Khyhor l’ni_thlunkh\w I'whuwm

=% "'sm S

(4‘/\ ',;35 ) *.f Aea
Rl , SIGNED AS ABOVE
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Representation under Section 22 of Civil Servants Act 1973

The Secretary to Govt: of Khyber Pakhtunkhwa,
a Public Health Engineering Department Peshawar. o=

-\
Through: Proper Channel ‘

Subject: APPLICATION FOR:

1. Processing the Working Papers for Two Posts of Chief Engineer
(BS-20) i.e Selection Posts, in line with Para-V (f) of the Civil
Servants Promotion Policy 2009, notified on 28.01.2009 and
Minutes of the last PSB meeting held on 22.10.2014.

2. Inclusion of our names in the panel of promotion, to the rank of

Chief Engineer (BS-20),on the basis of Merit based Criteria for

promotion of Officers to Selection/ Merit Posts (BS-20) in line with

PHED Service Rules, read with Section-9(2)(a) and Section-26 of

the Civil Servants Act 1973 & Para-lll{e&f) of the Civil Servants

Promotion Policy 2009 and Guidelines circulated by Establishment

, Department vide Notification No.SOR-I(S&GAD)1-29/75(Vol-1V)
) dated 05.05.2000, on the analogy of merit criteria practiced in other
Provincial Departments i.e Education and C&W Departmentsfor

providing a wider scope/choice of selection to the PSB, with due

weight-age to the higher qualifications for ensuring objectivity of

’ merit-based assessment, and to facilitate the PSB to select best of
the best on merit basis in linewith the spirits of Section-6 of the

ESTACODE 2000 regarding Promotion Policy and also in line with:

The PTI Govt. Agenda for, CHANGE AND REFORMS, through Good

Governance and Upkeep of Merit & Transparency in Government
Departments.

Dear Sir,

Kindly refer to our earlier joint applications dated 03-12-2010, 10-02-
2011& 10.10.2014 (Annex-LII & 1ll), submitted by the Superintending Engineers of PHE
Department,and to state that despite our repeated legal requests since 2011 for
processing the working papers for promotion to the rank of Chief Engineers in
accordance with the merit criteria under subject for Selection Posts, No action has

been taken till date, required under the service rules, prevalentservice law and
promotion policy. - _

2. It may be mentioned that we, the Engineersat S.No.1to 8 (excluding the
Officers at serial No. 2& 5) of the Seniority List(Annex-lV), were promoted to the rank
of Superintending Engineers (BS-19), vide PHE Department Notification
No.SO(Estt)/PHED/1-17/2010 dated 11.11.2010, based on recommendations of the
PSB meeting held on 14.10.2010 and we all the 8 Superintending Engineers (excluding
the Officers at serial No. 1&4) are eligible for promotion whereas the officer at S#1 is
under major penalty of demotion in an inquiry while the officer at S#4 of the Séniority
List is on long leave since July 2013 due to his protracted iliness/disability.

3. Since one pos{ of Chief Engineer (BS-20) is lying vacant since
15.02.2016and another post of Chief Engineer is being vacated upon retirement ofMr.

1



T

Sanobalj Khanon 31.08.2016,0n attaining the age of superannuation, and we all,
have completed more than 27-years of service in BS-17 & above,greater than the
minimum length of 17-years service required for Grade-20 position, under the
service rules(Para-lof Civii_ Servants Promotion Policy 2009refers)and have already
completed our probation period.As such it is requested to process working papers for
Two Posts of Chief Engineer (BS-20) i.e Selection Posts, in line with Para-V (f) of

the Civil Servants Promotion Policy 2009 and Minutes of the last PSB meeting held on
22.10.2014.

4, It may be mentioned that we are having additional qualification
including Master Degree qualification in Engineering, MBA (Management)
alongwith a good number of foreign trainings certificates and have not been
considered in the working paper for promotion to the rank of Chief Engineer,
processed vide PHED letter No.SO(Estt)/PHED/1-17/2015-16 dated 29.03.2016
which is glaring violation of the Service Rules,Prevalent Service Law and
Promotion Policy under subject.

5. - ltis stated that the PHE Department approved service rules for promotion

to the rank of Chief Engineer (BS-20),notified on 06.03.2010, are reproduced, as

under, for ready reference. ‘
“By promotion, on the basis of selection on merit, from amongst the
Superintending Engineers/Directors Design/Directors (Planning and
Monitoring) with at least seventeen years service in BS-17 and above,
possessing degree in B.E/B.Sc Engineering (Civil) from a recognized
University”, which shows that the post of Chief Engineer (BS-20) falls in
the category of Selection Posts i.e. Selection on Merit. '

6. It is added that in response to our joint application dated 10.10.2014
(Annex-lii refer), the PHE Department vide letter No.SO(Estt)/PHED/1-17/2010 dated
08.12.2014 (Annex-V), misguided the Establishment Departmentby distorting the
facts that the post of Chief Engineer was required to be filled in by way of promotion on

the basis of seniority-cum-fitness which needs investigation and proper inquiry for
fixing the responsibility.

7. it is further stated that theProvincial Government instructions in S.No.1
read with S.No.5 of Section-6 of the ESTACODE 2000 regarding promotion policy
clearly state that: '
i. In order to provide a wide scope/choice of selection, the number of names
should be more in case of promotion against the selection post i.e. a
minimum is thrice the number of available vacancies for selection posts.

ii. All the administrative departments while preparing working papers on
selection posts should include academic qualification, distinction if any,
extra qualification, research work, publication, foreign training/courses in
respect of the officers included in the panel of promotion plus any other
factor which can add to the objectivity of merit based assessment.



8. It is added that the  aforementioned parameters including
higher/additional qualification have not been adhered to in the working papers,
., Submitted to the PSB in violation of the prevalent policy and rules which needsre-
consideration to facilitate the PSB to select best of the best on merit basis in line
with Para-lil (e&f) of the Civil Servants Promotion Policy 2009 and Establishment

Department Guidelines circulated vide Notification No.SOR-I(S&GAD)1-29/75(\/0!-
IV) dated 05.05.2000 (Annex-Vv1). :

9. - In view of the above mentioned facts, it is, therefore, requested to please
process working papers for two posts of Chief Engineersin line with minutes of the
lastPSB meeting held on 22.1 0.2014, read with Para-ll (e&f) of the Civil Servants
Promotion Policy 2009and' may kindly include our names in the working paperfor
promotion to the rank of Chief Engineer (BS-20) strictly in line with the PHED
Service Rules for the post of Chief Engineer,on the analogy of working paper for
promotion of Engineers of C&W Department,in order to provide a wider choice of
selection to the PSB and ensuril}g objectivity of merit based assessment with due
weight age to the higher/additignal qualification. This will facilitate Selection against
the coveted postsin line with PHED approved Service Rules framed underSection-
+ 9(2)(a) and Section-26 of the Civil Servants Act 1973.

Dated 05.04.2016 Yours faithfully
S# Name & Academic Qualification Local/Foreign Signature
Designation Training
1. | Abdus Sami, B.E (Civil)/
Director (P&M) | M.Sc (P.H.Engg:)
PHED.
2. | Khan Zeb, B.E (Civil),

Superintending | M.Sc (Civil),
Engineer (HQ), | EMBA (Management),

PHED. MBA (HRM), _
Ph.D Scholar in Urban - { Copy attached
Planning (Annex-VI1)
(Course Work=26 credit hours
completed &

"~ « | Research work= 9 credit hours
in progress)

Copy forwarded for information and necessary action to the:-

1. Additional Chief Secretary P&DDeptt: Khyber Pakhtunkhwa,Peshawar.

2. Secretary Establishment Deptt: Khyber Pakhtunkhwa Peshawar.

3. PSO to Chief Secretary Khyber Pakhtunkhwa Peshawar.

4, St;ction Officer (PSB),Establishment Deptt: Khyber Pakhtunkhwa Peshawar

% _ | ‘

! _ SIGNED AS ABOVE
>
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ANNEXURE“H"" . \/

~ JUDGMENT SHEET :
PESHAWAR HIGH COURT, PESHAWAR
JUDICIAL DEPARTMENT |

Writ Petition No.2442-P/2016
with CMs 1383-P & 1466-P of 2016

JUDGMENT

Date of hearing......... 08.09.2016..............
Petitioner(s) 4@’2”. : zé’/f';’ﬁ/;ﬂ/% /g/ff/r”z’f’ it (e

s

Respondent(s) A5 (//‘”/ TS ,x*j//.{w St /,’f'//jg 2l
/f’f-"‘//" e 709 zu'/z'//f /;f/}fw#f e *’f/t

YAHYA AFRIDI,J.- Khan Zeb, petitioner, seeks

. the consﬁtutional jurisdiction of this Court, praying

that:~

)

o~
L
N

“It is, therefore, humbly prayed that this
Hon’ble Court may be pleased to:-

0 - Direct the respondents to act in
accordance with law, rule and policy
on subject and submit the panel of six
eligible officers including petitioner

- . . . - ¢
Sfor °" consideration and.
recommendations - for  promotion
o . against the two vacant posts of Chief
Y . . :
57 Engineer (BPS-20) one already -

existed vacant and the other would
become vacant on 31.08.2016 as they
done in similar cases earlier.

(ii)  Restrain the respondent No.3 from
acting on _ the working paper

. containing a panel of only three
officers for promotion against two
vacant post of Chief Engineer (BPS-
20) submitted by the respondent No.2

~ for next meeting of PSB which has
22 not yet scheduled.

(iii) Any other vrelief as .deemed
appropriate in the circumstances of-
case not specifically “asked for, muay

- also be granted to petitioner.
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2. In essence, the grievance of the -

 petitioner is two fold. Firstly, he is claiming

to be eligible to be promoted to ‘the ‘next- .

- higher grade of Chief Engineer BPS-20 and

for which he seeks for his .caée to be placed

‘before the competent authority to consider

him for promotion. Secondly, the petitioner
due to the charig'ed_ circulﬁstan'ces-- is now-
seekihg ;co chalkngé théiecomin%détion of
the Provincial Promc.)ti'oln‘Boar‘d (“Boal'd”j,
whereby_‘ the two privately im};leaded officers

have been recommended to the government

- for promotion to the posjf of- Chief Engineer

- BPS-20.

3. At'the very outset, the worthy

counsel for the petitioner was confronted to

explain the jurisdiction of this Court keeping

in vi_ew section 9 of Khyber I_:’z‘vlkh‘t‘unkhw‘a '
Civil S‘eryanté Act; 1973 ‘(“A‘ct_”) and tﬁe
express éonstitﬁtional bar imposed upon this
coﬁstitutional Court under Article 212 of the
Coﬁstitution of Islamic Repuglic of Pakistan,
1973, to enteftaiﬁ the me‘ittérs rel’atihg to-
‘terms and conditions’ of service. The worthy -

counsel for the pet_it’ioﬁer was unable 'to_ Justify

_0
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the exercise of jurisdiction of this Court, in
view of the stance taken by the petitioner that

he was eligible for promotion and sought that

his case be considered for promotion, which is.

clearly within the purview of ‘terms and

conditions’ of his service, as the same was

expressly provided for under section 9 of the

Act. And thus, the ju'risdictionl to entertain
matters 'relating thereto is the domain of the
Worthy Se1v1ces Tnbunal and not that of the

ngh Coult

4. . The worthy counsel, however

‘ mSISted that the Boald had- .committed gross

VIOIatlon by not adhelmg to the Promotion

Policy of the Government; the nery _

impleado_d respondents, who did not qualify”

the threshold of mert- prescribed thereunder
were wrongly recommended for promotiOn.
Hence, it was justiciab’l__e for this Court to

eXercise its extra ordinary constitutional

jurisdiction to correct the said illegality

committed‘ by the Board.
5. ~ The worthy counsel for the
newly impleaded IeSpondents not - only

opposed the sald contentlons of the counsel
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for the petitioner on merits by stating that the

newly Impleaded 1espondents were  duly

quahﬁed and fulﬁlled the merit threshold

' prescribed in the Promotion Policy to be
promoted  to the higher post, but that

" recommendations of a Promotion Board was

non-justiciable. In - this regard, fhe worthy

counsel- placed reliance on Dr.Qiyamuddin’s

case (1995 SCMR 876) and Tasleem Jan’s
case (2005 SCMR 695).

6. - Admittedly, the action impugned

A before this Court is the 1€commendation of

the Board Wthh is yet to be considered by
the competent authouty and if fourd correct
and in accordén’ce with law would be acted

upon by passing the appropriate orders in the

- light thereof. Thus, this Court, at this stage, is |

not inclined to pass any findings on the said
recommendations, lest the same may.
prejudice the deeision of the government,

which is yet to take place. The present

‘petition, on this score is infact, premature.

However, it is expected that the government,

- on receipt of the impugned recommendations -

would consider the same in the light of the

-
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provisions of the Khybef Pakhtunkhwa Civil

Servants Promotion APoIicy., 2009 dated
28.1.2009 and thereafter péss appropriate
orders.

This petition is disposed of in the -

above terms. Ipso facto, C.M.Nos 1383-p

and 1466-P 'of 2016, have become

ik /(){74// AR it o =

infructious.

4//&%//3///}47?{/4’/74//%
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E’A'ei‘l——i__ﬂ:a/é_ Sm retaty P.H.E. Deptt:
To | - yin_ 1YUS
The Chief Secretary, = >x= Datod_ 3o 2o A
Khyber Pakhtunkhwa, z2>\lle. ai\_’ |
Peshawar. . \
- Through: Proper Channel
Subject: Comghansﬂojbiiuﬂgnwnt_daxedqz&mgn_casgjﬂgd,&m
*_aqhop_b_b_as__ls._Eed_e_aj_o_gj_Eakjsja_&_o_thﬂL
Apex Supreme Court of Pakistan
Resﬁected Sir,
' 'Reference: Application dated 05.04.2016, addressed to the Hon’ble
. Chief Minister Khyber Pakhtunkhwa and Secretary
PHED, CM Secretariat letter No.SOVI/CMS/KPK/4-
2/2013 dated 20.04.2016 and Establishment
. Department. letter No.SOR-V(E&AD)Gen:PHE/ 15 dated
03.05.2016 and last Appeal/ Representation to the
competent authority dated: 24.06.2016.
With profound submission, it is stated in your Honor;

1. That applicant is Civil Servant (BS-19) within the meaning of Section
2 (1) (b) of the KP Act No. XVIII of 1973 and 2 (a) of KP Act No. I of.
1974, having more than 28’ years-spotlesé career at his credit and
presently posted as Chief Executive Officer, Water Supply &
Sanitation Services, Peshawar (WSSP).

2. That applicant has successfully earned the title of Ph.D Scholar,
reflecting from the seniority lists of the years 2011-2015 & 2016
(tentative), however, unilaterally been deprived therefrom, reasons
best known to the authvority, evident from the seniority list (final) of
the year 2016, feeling aggrieved whereof, he preferred proper
departmental representation/ appeal dated; 09.06.2016, however, to
no avail so far. (relevant proof is enclosed as mark “B”)

3. That the cofripet_ént authority, for the purpose to fill-up the two.

PEIG.S Riwbar Pathiinkiwa

- vacant positions of Chief Engineers, Public Health Engineering

Department Khyber Pakhf:unk’hwa, has devised mechanism to collect

|
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LTI

1) :

9

“ Admittedly, the action impugned before this Court is the
recommendation of the board, which is yet to be considered by the
competent authority and if found correct and in accordance with
law would be acted upon by passing the appropriate orders in the
light thereof. Thus, this court, at this stage, is not inclined to pass
any findings on the said recommendatlons, lest the same may -
prejudice ‘the decision of the government, which is yet to take
place. The present petition, on this score is infact, premature.
However, it is expected that the government, on receipt of the
impugned recommendations would consider the same in the light
of the provisions of the Khyber Pakhtunkhwa Civil- Servants
promotion Policy, 2009 dated 28.1.2009 and thereafter pass
appropriate orders.

This petition is disposed of in the above terms. Ipso facto, -
C.M.Nos 1383-P and 1466-P,of 2016, have become infructuous.”

(Judgment Dated 08.09.2016, .along-with representation
Dated: 26.06.2016 are enclosed as mark “C” & “D” respectively)

The.t the grievance of the applicant was primarily related to the final .
seniority list 2016 hoWever,.departufe from the subject méntibned :
Judgment of the Apex Supreme Court of Paklstan, has max1mlzed
chances of his selection for the next hlgher posmon, subject to
consider him in the panel of the ellgible officers, on the sole’ground of

intelligible differentia, although admitted By the authorities until the
- L4 . ° :

final seniority 1ist—201-6":was yet to be issued, but when all his cries

felt to deaf ear and he sought redressal of sueh deliberate inactions, -
being culminated .into exclusion of_ his name from the panel of so-
called list of eligible efﬁcers, serving in BS-19, though, would fulfill
exfréne,ous designs of ceftain negative segment, stick to the old-
practice of the Britishers of “pereonal -likes & dislikes”, instead to act
in accordance with Iaw,’ policy and :rulihgs of the Superior Courts,
particularly the subject mentioned Judgment, vide which ft has -
clearly been mentioned, that for the promotien in such like cases,'.
sehiority may not be the decisive' factbr, ra.thver hold it subjective to
the Objective ‘Criteria, which attracts indulgence of your honor, 'i'n. '

order to make good compliance of the subject mentioned Judgment of |

the Apex Supreme Court of Pakistan in letter & spirit, so as to avoid

untoward situation and further complications, besides, to enable the

3



PHED KP to play its role in the struggle, initiated by the present

Government, with a slogan of ‘CHANGE’, such charitable goal could
only be achieved, if the policy guide lines are brought in conformity
with law/ rules governing the subject and mandétory guidelines

drawn by the Apex Court, in its subject mentioned Landmark:

Judgment.

. That applicant may be permitted to request for requisitioning of the

relevant record from the concerned quarters and would obviously
appreciate, that the panel so for been prepared/ finalized, for the

needful, is suffering from material illegalities, in shape of:

i. The mandatory pre-'requisite of Wider scope/choice of selection
to the PSB, has not béen followéd in senso-stricto, in order to
meet the doctrine ot_‘ intelligible differentia, for instance, required
vacant posiﬁoﬂs to be filled are 2’ in number, while the.
material so fo.rA been prepared is sufficient to the extent of filling-
up of a single position and probability of both the selections
from the defective panel could not be ruled oﬁt, which would ™

obviously cause grave miscarriage of justice.

ii. - The alarming & most crucial legal 'deﬁciency in the panel in
question is outright non-observance of the mandatory Objective
Criteria, reflecting frqm the subject mentioned Judgment and has
the force of law, which shall be complied and in case of defiance
therefrom, the law shall make its own course, however the latef
solution would be detrimental to the Supremacy of Constitution,

" Rule of Law and indepéndence of Judiciary and would obviously
detract the glorious struggle of the present Government, under the
Slogan of ‘CHANGE’, for new & prosperous Khyber Pakhtunkhwa

in the map of Pakistan.
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- GOVERNMENT OF KHYBER PAKHTUNKHWA

PUBLIC HEALTH ENGG: DEPARTMENT

No.SO(Estt)/PHED/1-17/2015-16
Dated Peshawar, the March 29, 2016

The Secretary to Govt: of Khyber Pakhtunkhwa
Estabhshment Department, Peshawar

B '(Attention: Section Officer (PSB)) .

Subject: ©  WORKING _PAPER _FOR'_PROMOTION OF SUPERINTENDING
ENGINEER (BPS-19) TO THE POST OF CHIEF ENGINEER (BPS-20)
IN THE PUBLIC HEALTH ENGINEERING DEPARTMENT.

Dear Sir,
' | I am directed to refer to the subJect noted above and to enclose
' herewath /-sets of the Working Paper for promotion of Superintending Engmeer
| (BPS-19) to the post of Chief Engmeer (BPS-20) in the Public Health Engineering

Department alongwith relevant documents for conSIderatlon of the Provincial

. - Selection Board in its forthcommg meeting.

Yours faithfully

;. x‘.’,"" r"{

SECTION OFFICER (ESTT)

~ <Encls: As above.

" ENDST: NO & DATE AS ABOVE:

- Copy is forWarded for information to PS to Secrétary PHE Department Peshawar.

L]




- ‘'WORKING

G PAPER FOR PROVINCIAL SELECTION BOARD

‘.Departm,eht: Public Health-EAnginé‘ering D_e‘p‘art»ment-’ |

On EL

1. Nomenclature of the post/-BaSic; Scale _Chief Engineer (BS-20) '
2. Service/ Group/ Cadre . Engineering (PHE)
3. Sanctioned sfrength of the cadre : 02 (Annex-I)
_ : L | Direct | Promotion | Transfer
4, i Percentage of share E 100% - |-
ii No, of posts allocated to each 02
_ | category -
iii: ‘Present occupancy position 01
(Annex-II)
iv " | No. of vacancies in each 01
- category ’
V. How did the vacancy (tes) 1-Post of the Chref Englneer (BPS 20)
under promotion quota . stands vacant due to retirement of
- occur and since when Mr. Muhammad Arif Khan, on 14-02-2016
. (Annex-III)
Vi. Recruitment Rules By promotlon on the basis of selection -
: . on  merit, - from- amongst the
Superintending Engineers / Director
Design / Director Planning & Monitoring
(BPS-19), with at least 17 (seventeen)
years ‘service in’ BPS-17 and above,
possessing degree in B.E/B.Sc Engg -
- (Civil), from a recognized University -
(Annex-1V). * :
-~ Vi, Required length of service “At least 17 (seventeen) years service in
BPS-17 & above
vill. Whether to be prornoted On regular basis
- on regular basis or
appointed on acting charge
basis o
iX. Mandatory tralnlng if any - Nil
Mrmmum reqwred score’

mm&w

(NIZAM -UD-DIN)
SECRETARY PHED
DATED &R/ 03 /2016



CER'TIFIC"ATE

* Certified that:-

1. * The officers inciuded in the panel are eligible in all. respects and ‘possess the req'ered: length of service for promotion.

Chief Engineer (BPS-20) as per Service Rules except the officer at S.No,1 (Ghulam Mujtaba) -who is involved in a Disciplinarys¢

" already -explained vide Annex-V.

2. 4No‘ departmental/judicial inquiry and Anti Corruption/NAB :cia‘sé is periding against any of the cif'ﬁcer's’included in the pane
' ~into plea bargaining,agreement' with NAB authorities in the past except the office

Annex-X.

TR * . '(NIZAM-UD-DIN)
TR . " SECRETARY PHED
S o DATED 88/ 03 / 2016

—

’

=

r at S:No:1 as alréady explained vide:-An




) - o R o  PSB-II

PANEL OF OFFICERS FOR CONSIDERATION

5. [ Sen- | Name of Date of Date of 1% | Date of Date of Whether | Qualifi | Missing | Disciplinary | Case (if any) - | Mandatory | Resea Present Remark
\o, | iority | Officer with birth Entry into | Appointment | regular fulfill the | ed PERs . proceeding | in any court of | training rch = posting S
No qualification | Govt /Promotion | appointment/ | prescribe | scores | (if any) | (if any) Law including | for .| Papers
Service to BPS-17 promotion to | d length . : NAB/plea promotion
the present of service ~ | bargaining
: ' . scale _ with NAB _ '
1 2 3 4 5 6 - 7 8§ | 9 10 Jd1 : 12 13 14 15 - 16
L. 1 Ghulam 05-11-1956 | 20-10-1983 | 20-10-1983 | 11-11-2010 " Yes 5258 | 2014 | Yes . Yes . - ONIL NIL | Superintendi '
' Muijtaba : ' ' 2015 | .. Brief Brief history of ‘ ng Engineer
Khan, . : ' . history of the case is . PHE Circle
B.E Civil : ) the case is given at ‘ Malakand at
. given at Annex-X : : _ | Timergara
. ' . Annex-V B . . :
2 2 Bahramand 11-03-1962 | 01-06-1987 | 01-06-1987 | 05-07-2012 Yes [59.46 | NIL | =~ NIL © NIL NIL NIL Superintendi-
Khan, ' : : . He was ) . ng Engineer
B.E (Civil)/ ) ‘ ’ - deferred by S ) ; PHE Circle
M.Sc (Civil A ~ | the PSBin its ‘ C - | Peshawar
Engg:) ) S . ‘ . earlier, - : ' :
> ' Lo ‘ meeting held
’ - during the .
Year 2010 for ‘
want of one
. ' year PER R
. | 3 Nemat Ullah | 20-04-1960 | 01-06-1987 | 01-06-1987 | 11-11-2010 Yes = | 54.78 NIL NIL - NIL NIL NIL | Superintendi
. Khan, i ' . . © | ng Epgineer
B.E (Civil)/ - ’ _ PHE Circle
M.Sc (PHE) : . . e g ' . ‘Abbottabad




S * PSB-III
PANEL PROFORMA FOR | i
PROVINCIAL SELECTION BOARD

In respect of Engr. Ghulam Muijtaba Personnef No._

Domicile: Kohat - | Service/Group: Engineering Seniority: No.1
Educational Qualification ... Date of Birth Date of Superannuation

B.E (Civil) | 5% November 1956 4™ November 2016
SERVICE PARTICULARS

Date of . Date of Promotion in Length of Service | Eligibility for

-;0‘”‘.“9 Present Lower Rank . Total In Present Con&derat;o:_w
ervice Scale | Scale

(BS-19) BS-18 BS-17 Y M 1Y M

20-10-1983 11-11‘-2010 15-11-1997 | 20-10-1983 | 32 04 05 . 03 |Atleast17-

years service
in BS-17 &
above

mgortant Appointments held in the Present Rank/Post:

Superintending Engineer PHE Circle
Malakand at Timergara

2. Superintending Engineer PHE Circle
Kohat

3. Chief Engineer South (OPS) PHE .
Peshawar

4.
Penalties (if any) » NIL
Training Courses (Other than mandatory Training): NIL

Number of PERs -

Basic = |Outstanding| Very | Good | Average [Below | Adverse
Scale Good | " | Average | Report/Remarks
BS-17 - - - 09 04 - -
BS-18 i 10 02 01 - -
BS-19 - 01 | 02 - [
Awaited Reports (PERs) . Additional Information (if any)
For the year 2014 ~ NIL

| EFFICIENCY INDEX

Required Threshold | Score of PERS + Training? | Marks awarded |  Total
____ Reports ‘ byPSB |

100% 52.58 + 0 '

Recommendations of PSB :
Promoted - Deferred . Superseded

MM?

24

cked b 5 ectoRe 70,
Eeputy %ecretary z!\dmn Huf;ucﬁ"’-f- s G
KH;
e O (T, | ublic Health Engg: Department “_’yb

Public Heeith Engg: Department Khybef Pakhtunkhwa
~. Kiwhbr Eakhiynkhwey : .




Nt | o PSB-III
PANEL PROFORMA FOR
i PROVINCIAL SELECTION BOARD
In respect of Engr. Bahramand Khan. Personnel N6.
Domicile‘: Peshawar Service/gfoup: Engineéring | Seniority No. 2-

Educational Qualification

. Date of Birth

Date of Superannuation

B.E (Civil)
M.Sc (Civil Engg:)

11" March 1962

10" March 2022

SERVICE PARTICULARS

Date of Date of Promotion in Length of Service EIigibinty for
Jsom'.n J -Present Lower Rank | «Total |In Present | Consideration
ervice 4 :
: Scale Scale
(BS-19) BS-18 ‘BS-17 |Y MY M
01-06-1987 05-07-2012 | 17-03-2011 | 01-06-1987 {28 - 11 |03 08 | Atleast 17-
: . years service
N in BS-17 &
above

. mgortant Appointments he!d in the Present Rank/ Post:

1.

Superintending Engineer PHE

Circle Peshawar

-

2.

Supermtendmg Engmeer PHE
| Circle Swat

3.

Penalties (if any)
Trammg Courses (Other than mandatory Training): NIL

NIL

Number of PERs
Basic Outstanding/ | Very | Good Average |Below | Adverse Report/
Scale Excellent Good. - | | Average | Remarks in
BS-17 - 13 08 01 - -
BS-18 01 01 - - - -
BS-19 01 02 - - = -
-Awaited Reports (PERs) Additional Information (if any)
NIL NIL
- : EFFICIENCY INDEX = :

Required Threshold Score of PERs + Training 7| Marks awarded Total
, Reports by PSB '

100% 5946 + 0 ‘

Recommendations of PSB
: Pron:loted Deferred Superseded

ke ’JIE.A“

¥

Tuiorry Olfffiee TESID,

Hacih Bagr Degarmen’
hyhnr Pakbtunking

Checked by

- Deputy Secretary (Admn

)z
- Public Health Engg: Departmen
Khyber Pakhtunkhwa '..-




PANEL PROFORMA FOR
PROVINCIAL SELECTION BOARD

.« Inrespect of Engr. Nemat Ullah Khan Personnel No.

Ed

Domicile: Bannu Service/Group: Engineering | Seniority: No.3
Educational Qualification Date of Birth 1 Dateof
S Superannuation
B.E (Civil) /M.Sc (P.H.Engg) - 20" April 1960 19" February 2020
SERVICE PARTICULARS ‘ ‘
Date of Date of Promotion in Length of Service | Eligibility for
Lining Present |- Lower Rank |- Total | In Present | Consideration
Service Scale : Scale
(BS-19) BS-18 BS-17 |Y M Y. M
01-06-1987 | 11-11-2010 | 31-03-2010 01-06-1987 |28 11 |05 03 | Atleast 17-
: v years service
in BS-17 &
- ’ above
. | Important Appointments held in the. Present Rank/Post: ‘
“ 1. | Superintending Engineer PHE Circle | '
) Abbottabad
" |2, | Superintending Engineer PHE Cirdie
| D.1. Khan
3. Superintending Engineer PHE Circle
Malakand
4. Superintending Engineer (HQ) "
Peshawar ,
Penalties (if any) - NIL
| Training Courses (Other than mandatory Training): NIL
] Number of PERs
Basic Outstanding | Very Good | Average |Below |Adverse
Scale Good | Average | feport/Remarks
BS-17 - . 10 11 03 01 -
BS-18 - 01 - - - -
BS-19 04 01 - .
Awaited Reports (PERs) Additional Information (if any)
22-05-2013 to 31-12-2013 which have been NIL
sent to Mr. Jamil Ahmad, ex-Secretary PHED '
on 05-05-2015. : _
EFFICIENCY INDEX = o
Required Threshold | ‘Scofe of PERs + Training # | Marks awarded -
. Reports __byPSB -
100% : 5478 + 0 . '
Recommendationg of PSB
Promoted ~ Deferred - Superseded
| : ‘ _
A . lﬂm) :
Checked by >ecrm/},m :
A vo¥icer (Esty Deputy Secretary (Admn) -Fubiic et Lmiq Depaltr
Pt Haelth Engg: Department Public Health Engg: Dep rtmept s e

" Khybar Palthtunkhwa - ‘ - Khuhar Dathéini b
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CONFIDENTIAL

Dear Sir,

IMMEDIATE
O

GOVERNMENT OF KHYBER PAKTHUKHWA
ESTABLISHMENT DEPARTMENT

No. SO(PSB)ED/1-15/2016/P-30
Dated Peshawar, the 14.07.2016

Beeratzvy P HE. Dopit:

)\

The Secredary to
Government of Khyber Pakthukhwa,
PHE DEPARTMENT

SUBJECT: - MINUTES OF THE ME
HELD ON 29.06.2016.

I am directed to refer to PH ':Egif')epar, me

17/2015-16 dated 18.05.2016 on the subject and

3 9.06-20\ B

; approval of the Coyrlnpe:t'e_.gt authOI‘Ity :

Yours faithfuliy

"I/ aeth
ASECTION OFFICER (PSB)

& date. . ¢
A cepy is forwarded to the Section Officer (Estt), Govt of Khyber
Pakthukhwa, PHE Department. He is requested to depute his representative to
collect working papers froin this office immediately.
@Mr £W”‘ i SECTION OFFICER (PSB]
o
—r ;oo g .\'- - ‘- e
T A) 157 6% D8 {&emnt PHED
R . Diary 1o _ D) /)
(7 z /N | i
\5 a8 4/&(,, ”/9‘/’7(’ : Dais: /,'..-f)'.::,,.ﬁ_?_wc_zo
earul
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. !r., % NO (17)
* PHE DEPARTMENT
e’ : (Meeting of PSB held on 29.06.2016)
SUBJECT:- PROMOTION OF SUPERINTENDING ENGINEER BS-19 TO THE POST
OF CHIEF ENGINEER BS-20 -
Secretary PHE appri'sed the Béard that due to retirement of Mr.
Muhammad Arif on 14.02.2016, one p-ost of Chief Engineer PHE BS-20 is lying vacant.
2. A.ccording" to service rules the post is required to be filled as under:-
“By promotlon on the basis of Selection on merit from amongst the
Superintending Lagmeers/ Directors Des1gn '/,? Directors (Planning and
Monitoring) with at least seventeen years s ice,in BS-17 and above,
possessing degree in B.E./B.Sc Engmeermg, ClVll) from a recognized
University” '
3. The service record of the officers 'incl‘il":dcdq;’in the panel was discussed as
g follows:- ’ )
> S. NAME OF OFFICER ' RECOMMENDATIONS OF THE BOARD
NO. sy
1. Mr. Ghulam Mujtaball HIS date cf b1rth is 05.11.1956. He joined government
Khan .. service on 20.10. 1983 in BS-17. He was promoted to
BE (Civil) B'S 19 on 11.11.2010. An enquiry was initiated against

h1m The competent authority confirmed the penalty of
|recovery of Rs. 2614560/= and reduction to lower grade
for 5 years. However before notifying the penalties he
challenged the decision in the court and it directed not
to take any adverse action against the petitioner. The
case is still subjudice in the court. His PER for the year
2014 8& 2015 are also not availaple. .

The Board recommended to defer his promotion.

2. "IMr. Bahramand Khan |His date of birth is 11.03.1962. He joined government

BE {Civil)/ service on 01.06.1987 in BS-17. He was promoted to

M.Sc (Civil Eng)’ BS-16 on 05.07.2012. No inquiry is pending against
: . |him. His service record upto 2015 is generally good.

The Board recommended the officer for promotion to
the post of Chief Engineer BS-20 on regular basis. He
s will be on probation for a period of one year.




- amExoRD: | |

GOVERNMENT O\F-.KHYB_ER PAKHTUNKHWA
PUBLIC HEALTH ENGG: DEPARTMENT

No.SO(Estt)/PHED/1-17/2015-16
Dated Peshawar, the September 19, 2016

The Secretary to Govt: of Khyber Pakhtunkhwa, -
Establishment Department, Peshawar

Attention: Section Officer (PSB)

‘Subject:  WORKING PAPER _FOR _PROMOTION OF SUPERINTENDING

ENGINEER (BPS-19) TO THE POST OF CHIEF ENGINEER (BPS-20)

IN THE PUBLIC HEALTH ENGINEERING DEPARTMENT.

Dear Madam,.
I am directed to refer to the subject noted above and to enclose
,herewifh 7-s¢fs of the Working Paper for promotion of Superintending Engineer
s (BPS-19) to the post of Chief Engineer’(BPS-ZO) in the Public Health Engineering
’ . Department alongwith other relevant documents for 'consideratior‘; of the
Provincial Selection Board in its forthcoming meeting. .

B A ‘ ’ Yours faithfully

- Encls: .A~s above. ’ : éL_

SECTION OFFICER (ESTT)
ENDST: NO & DATE AS ABOVE:

Copy is forwarded for information to PS to Secretary PHE Department Peshawar.

S

SECTION OFFICER (ESTT)




\ - N .
PSBI (A2 )

s  WORKING PAPER FOR PROVINCIAL SELECTION BOARD

B Department: : Public Health Engineering Depai‘tment

o) :\"i‘-—,‘b\-
SJ 1. ~ Nomenclature of the post/Basic Scale ~ Chief Engineer (BS-20)

\\\-
2. - Servicef Group / Cadre Engineering (PHE)
3. Sanctioned strength of the cadre 02 (Annex-I)
' ' Direct Promotion Transfer
4. i Percentage of share 100% |
ii 'No of posts allocated to each 02 .
category }
ifi Present occupancy position R0 |
. (Annex-II)
v No. of vacancies in each 01
' category
V. How did the vacancy (ies) 1-Post of the Chief Engineer (BPS-20) stands
P under promotion quota vacant due to retirement of Mr. Sanobar Khan
occur and since when on 30-08-2016 (Annex-III).
. vi. Recruitment Rules By promotion on the basis of selection on

merit, from amongst the Superintending
Engineers/Director Design/Director Planning &
Monitoring (BPS-19), with at least 17
(seventeen) years service in BPS-17 and
above, possessing degree in B.E/B.Sc Engdg
(Civil), from a recognized  University
(Annex-1V).

3

Ll

vii.  Required Iength of service At least 17 (seventeen) years service in
BPS-17 & above.

viii.  Whether to be promoted On regular basis
on regular basis or
appointed on acting charge

basis.
ix.  Mandatory training if any ©Nil
X. Minimum required score 70
On EL

.
mfwn/rl,___ﬁr____
(NIZAM-UD-DIN)

SECRETARY PHED
DATED 0%/ 09 /2016

zr
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PANEL OF OFFICERS FOR CONSIDERATION
S. Sen- | Name of Date of . | Date of 1% | Date of Date of Whether | Qualifi | Missing | Disciplinary | Case (if Mandat- | Rese- Present
“No | iority | Officer with birth Entry into | Appointment | regular fulfill the | ed PERs proceeding | any) in ory | arch posting
No qualification Govt /Promotion | appointment/ | prescribe | scores | (if any) | (if any) any court | training | Papers
Service to BPS-17 promotion to | d length of Law for
- the present of service including promo-
'| scale NAB/plea | tion
bargaining
with NAB
1 2 3 4 5 6 7 8 9 10 11 12 13 14 15 16 -
1. 1 Ghulam 05-11-1956 | 20-10-1983 | 20-10-1983 | 11-11-2010 Yes 52.04 NIL Yes NIL NIL NIL Superintending
- Mujtaba ' ' Brief Engineer PHE
Khan, history of Circle Malakand
B.E Civil the case is at.Timergara
n given at
Annex-V
2, 3 Nemat Ullah | 20-04-1960 | 01-06-1987 | 01-06-1987 | 11-11-2010 Yes 54.78 NIL NIL NIL NIL “NIL Superintending
Khan, ‘ Engineer PHE
B.E (Civil)/ Circle
M.Sc (PHE) Abbottabad
3. 4 Abdul Bashir, | 20-04-1960 | 01-06-1987 | 01-06-1987 | 11-11-2010 Yes 2010 to NIL NIL NIL NIL Waiting for He was on
B.E (Civil) ' 2015 posting onarrival | medical
from medical feave w.e.f.
leave in view of 10-07-2013
recommendation | to
. of the Standing 27-12-2015.
. Medical Board
\,, dated
24-08-2016.
Y =

I "




Certified that:-

1.

'.,*.

CERTIFICATE

I

Bt

'The officer at S.No.2 of the seniority list of Superintending Engineers (BPS-19) PHED (PSB-V) has already been recommended by tﬁe

PSB for promotion to the post of Chief Engineer (BPS-20) PHED on regular basis (Annex-VI).

The officers included in the panel are eligible in all respects and possess the red%:i‘red length of service for promotion to the post of
Chief Engineer (BPS-20) as per Service Rules. However, an inquiry under the Khyligﬁ Pakhtunkhwa Government Servants (Efficiency & .
Discipline) Rules, 2011, against the officer at S.No.1 (Mr. Ghulam Mujtaba) is in:process with details at Annex-V.

b}
esal
No departmental/judicial inquiry and Anti Corruption/NAB case is pending againsé%gzyéof the officers included in the panel nor entered

et el

into plea bargaining agreement with NAB authorities in the past except an inqqlwaﬁainst the officer at S.No.1 as already explained

vide Annex-V. X5 ;;.

[}
(NIZAM-UD-DIN)

SECRETARY PHED
DATED 0%/ 09 / 2016

i



" GOVERNMENT OF KHYBER PAKHTUNKHWA

PUBLIC HEALTH ENGG: DEPARTMENT

 TENTATIVE SENIORITY LIST OF SUPERINTENDING ENGINEERS (BPS-19)

PUBLIC HEALTH ENGINEERING DEPARTMENT KHYBER PAKHTUNKHWA

AS STOOD ON 01-01-2016

anargin o4 el C

i»

o _ Date of Ist | Date of appointment/ |
Senl\:znty ‘ Name Academic Qualification D;.te of Domicile | Entry in Govt. | promotion in present Remarks
A. ' _birth . Service ____grade
1. Ghulam Mujtaba | B.E (Civil) 05-11-1956 | Kohat | 20-10-1983 11-11-2010
2. Bahramand Khan | B.E (Civil)/M.Sc (Civil Engg:) 11-03-1962 | Peshawar { 01-06-1987 05-07-2012
3. Nematu{lah Khan_" B.E (Civil) /M.Sc (P.H.Engg) 20-04+1960 Bannu 01-06-1987- . 11-11-2010
4. Abdul Bashir B.E (Civil) = 20-04-1960 | Mardan | 01-06-1987 11-11-2010
5. [Rehmat Ali | B.E. (Civil) 01-04-1959 | Karak | 01-06-1987 12-10-2012
6. Abdus Sami B.E(Civil) /M.Sc (P.H.Engg:) 02-02-1962 | Peshawar 24-04-1988 11-11-2010
7. Abdul Latif " | B.E (Civil) 10-04-1962 | Mardan | 26-04-1988 11-11-2010
8. Khan Zeb B.E. (Civil) /M.S (Civil), EMBA | 02-08-1963-| Mardan 26-04-1988 11-11-2010 -
: : (Management), MBA (HRM), | '
I Ph.D Scholar in Urban Planning ‘ : o
9. Ishrat Al B.E (Civil) : 01-01-1964 | Peshawar | 26-04-1988 06-05-2013
10. Baharullah B.E. (Civil) 01-07-1964 | Peshawar  24-04-1988 - 11-12-2014
11. | Qaiser Zaman B.E (Civil)/M.Sc (Civil) 13-11-1961 | - Mardan 26-104-1988 11-12-2014
12, Liagat Ali B.E. (Civil) ) 02-06-1958 .| Charsadda | 26-04-1988 08-09-2015 He was superseded by the
_ _ . o A ' : PSB in its meeting held on
N ‘ 22-10-2014. '
13, Amijad Ali B.E (Civil) i’« @/22-11-1962 Charsadda | 26-04-1988 08-09-2015 '
: - ! x‘\"a . i :
- , Secton ORicer (Estt)
Public He3th Engly: Department - -8

e
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" GOVERNMENT OF KHYBER PAKHTUNKHWA
 PUBLIC HEALTH ENGG: DEPARTMENT

Dated Peshawar, the May 12, 2016

- NOTIFICATION )
No.SO(Estt)/PHE/13-77/2016:

4

E

In purétiénce of Section 8 (5) of the Khyber Pakhtunkhwa Civil Ser\,)ants Act 1973, the final seniority of :
the Superinte_nding Engineers (BPS-19) of the Public Health Engineering Department, as it stood on 01-01-2016 is notified as detailed below:- -

Seniority - Daté of Date of Ist a 2?:§n?:nt/ A
No Name _Academic Qualification birth Domicile Ent;y in Govt. p':f; motion in Remarks
N . , P : , bervice present grade |-
1. | Ghulam Mujtaba | B.E (Civil) .1 105-11-1956 Kohat 20-10-1983 | 11-11-2010 S L
2. {Bahramand Khan | B.E (Civil)/M.Sc (Civil Engg:) | 11-03-1962 | Peshawar | 01-06-1987 | 05-07-2012 |He was deferred by ‘the PSB in its earfiery - =
' T o ) D . . | R O -+ . | meeting held during the Year 2010 for wantof | ... . . ™
. e _ ' ) _ - - | oneyear PER. He was promoted subsequently. |
. . . S C - s ___{ and he retained his original seniority. E
3. Nematullah Khan | B.E (Civil) /M.Sc (P.H.Engg) - - | 20-04-1960 Bannu 01-06-1987 -| *11-11-2010 | L T
4, Abdul Bashir B.E (Civil) .| 20-04-1960 | Mardan 01-06-1987 | 11-11-2010 : S -
. H .E. (Civi -0N4- -06- =10~ H deferred by the PSB in its li
5. gehmat Ali B E _(CIVII)_ 01_ Q4 1959 Kaf‘gk 01-06-1987 | . 1:2.1_0_ 2012 : mfaeg:gs hjl ;fgirinthheeYear 26“1 0'. H:ax:;
R IR ' R o o _ o promoted subsequently and he ‘retained his -
: n : ) . o e o original seniority. < - -
6. Abdus Sami B.E(Civil) /M.Sc (P.H.Engg:) 02-02-1962 | Peshawar | 24-04-1988 | 11-11-2010 - ‘ B
7. -Abdul Latif B.E (Civil) - - 71 10-04-1962 | Mardan 26-04-1988 | 11-11-2010 . \
Pl .8 |Khan Zeb B.E. (Civil) /M.S (Civil), EMBA | 02-08-1963 | Mardan | 26-04-1988 |. 11-11-2010 N
' / - S (Management), MBA (HRM), - 1 - - \
9. Ishrat Ali B.E (Civil), - 01-01-1964 | Peshawar | 26-04-1988 | 06-05-2013 /
10. Baharullah B.E. (Civil) 01-07-1964 | Peshawar | 24-04-1988 | 11-12-2014 . o
11. - | Qaiser Zaman B.E (Civil)/M.Sc {Civil) 13-11-1961 | Mardan 26-04-1988 | -11-12-2014 |- L ‘ -
12. Liagat Ali - B.E (Civil) 02-06-1958 | Charsadda-| 26-04-1988 | 08-09-2015 | He was superseded by the PSB in its-
~ ' - . B A . . | meeting held on 22-10-2014.
13.° [Amijad Ali B.E (Civil) -1 22-11-1962'| Charsadda | 26-04-1988 | 08-09-2015..] - o
SECRETARY TO GOVT: OF KHYBER PAKHTUNKHWA

PIHIR]I T HEAI TTH ENQRR NEDADTMENT

' ",7
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R oo GOVERNMENT OF NWEP.

\' '/ ESTABLISHMENT & ADMINISTRATION
- DEPARTMENT ~* : -/
ESTABUSHNENT WING)  +

No. SOE-IIH {(EGAD)1-3/2008  *
Dated Peshawar the 26% January, 208 -

To

The Additional Chief Secretary, GoNWFP.

The Additional Chief Secretary (FATA ), Peshawar.

The Senior Membet, Board of Revenue, N-WEP. . . L
All Administrative Secretaries to Govemment of N-W.F.P. - R
The Secretary to Governor, N.-W.F.P. R

The Principal Secretary to Chief Minister, N-W.E.P.

All Divisional Commissioners in NWFP.

SUBJECT:- NORTH-WEST FRONTIER PROVINCE CIVIL SERVANTS PROMOTION PdLiCY, 2009,

Dear 8ir, C : .
| am directed to refer to the subject noted above.and to say that in

order to consolidate the existing Promotion P'plicy; which is embodied _.i.n several

circular letters issued in piecemeal from time 10 time, and to facilitate’ the line

departments at every level in prompt processing of promotion cases of‘.Pro-vincia!

, © civil servénts, it has been decided to issue the "Nonh-West'Frontie'r Province Civil
g " Servants Promotion Palicy, 2009" duly approved by the compétent authbrity. fof .
information and coﬁp\iance by all cpncernéd. This Policy will apply to pr_omdtions of

all civil servants holding appointment on regular basis and will .come into effect

. ‘ immediately. The Policy consists of the provisions given hereunder:-

L Lengthof service? |

(a)  Minimum fength of service for: promotion to posts in various basic '
scales will be as under: ~ :

% ' Basic Scale18 @ 5 years' service in BS-17
v Basic Scale 19 - . 12 years' service in BS-17 & above
Basic Scale 20 @ - Q??@E@’_’s’eﬁic{e in BS-17 & above.

No proposéi for promotion shall be entertained u’nIejss the condition of the
prescribed length of service is fufilled. ' ; e |
(b)  Service in the lower pay scales for promotion ito 8P-1.8 shall be ' T
counted as follows: " ' o

(i) Half of the service in BS-16 and one fourth in Basic Scales iower
than 16, if any, shall be counted as service in Basic Scale 17. -

(i)  Where initial recruitment takes place in Basic Scale 18 and 19, the

& length of service prescribed for promolion to; higher Basic Scales
,q\o‘?}g@{“ . . shall be reduced as indicated below: C
SFE . e canion i ,

. \C d Basic Scale 19 :  7'years semvicein BS-18: :

Basic Scale 20 : 10 years' service in BS- 18 ajnd abéve
: or 3 years' service n BS-18.
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- {a)  Successful compietlon of the followmg trainings is: mandatory fes TR

these trainings are as under

' nominations for a (rarnmg shall stand superseded if such farlure was not for- '

4 .
\l .
N L,

LmkrrLcLof promotlon with tralnmg 7 . e

O

promotions of officers of the Provingial Civil Servrce / Provrncuat Management

Service to various Basic Scales: ) 2

e Mid-Career Management Course at  National; Institute  of -
Management (NIM) far promotion to BS-19 - ; :
» Senior Management Course at National Management College Lahore

for promotion to BS-20 o
s National Management Course at National Management Coliege Lahore LE

for promotion to BS-21

(b)  This condition will not be applicable to civil* servants in; specrahzed
- cadres such as Doctors, Teachers, Professors, Research Sc:ennsts and : e
:ncumbents of purely technical pests for promonon W|th|n thelr own line of

specialization as envisaged in the exrstmg Promotron Potrcy

(o) The qualifying thresholds of quantification ot PERs for nomrnatron to "'éj,. 4 .

MCMC 60
SMC S0

(d) There will be no exempttons from mandatory tramrngs An off icer may,
however, request for temporary’ exemption in a partlcular moment m time but *
grant of such exemption would be at the discretion of the competent authonty e
No such request with regard to an officer would be made by the Government

* Departinents concerned.

(e}  Three officers shall be nommated for each slot of promotron on the
basis of their seniority. Those unwilling to attend w:ll be dropped at their own
expense without prejudice (0 the rights of others and without thwamng or -
minimizing the chance of i improving the quality of service. - L : ;
() Officers failing to undergo mandatory training in sprte of two time :

the reasons beyond the contro! of the officers concerned..

Devélopment of Comprehen sive Efficiency Index (CE) for promotion: / .
(a) - The Comprehensive Eff iciency Index to be mamtamed for the purpose .

of promotion is clarified as under: |
: (i) The minimum of agaregate marks for promotron to “various * ‘ .

grades shall be as follows: e




—— e 0y —— o - ———_

' ) . L Basic Scale Agg@g_ata marks of Efﬁcrency lndex .
S :..1'8. . . 50 —mam
- B0 T
Y o 0V B
2 T 75

iHv" A panel of two,senror most officers shall be placed before the/

Provmcla! Selection Board for each vacancy’ rn respect of »

promotion to BS-18 & 19./ 7 Similarly, a panel of three seniop’

Jmost officers shali be swed to the: Provrncral Selection?

Board for each positionin respect of promotron to BS-20 and>
———— )

21 and the officer with the requisite score “on the Eff crency

996‘ o Index shall be recommended for promotron”
kj’tr ~ (i)  The senror most offi cer(s) on the panel securrng the requisite A
ARy ‘ threshold of the Efficiency lndex shall be recommended by the
X
NS \\)ﬁ) Provmcral Selectron Board for promotron unless otherwrse
;r . ' deferred. In"case of failure to attain the reqursrte threshold he
\?'5\ ~ (she)they shall be superseded and the next off icer on the
r',{"‘ panel shall be considered for promotion. o
(b)  Marks for quantification of PERs, Training Evaluatron Reporls and
Provincial SeIectron Board evaluatron shall be assigned as under -
5. [ Factor ‘ Marks for promotion Marks for promotron]‘
"1 No. l0BS-18 819 lo 85-20 & 21 S
1. { Quantification of PERs relating to present 100% .|~ 70%¥
grade and previous grade(s)@SO% 0% ‘ ' .
2. | Training Evaluation Reports as explarned - 15%.
hereafter. : . a
3.- | Evaluation by PSB . - 1 5% |
| Total 100% 1. 100%
(c) A total of fifteen (15) marks shall be .allocated to thé"Training
Evaluatnon Reports (Nine marks @ 60% for the tralnmg in the exrstlng BPS
and Six marks @ 40% in the preceding BS). Evaluatron of the reports from
~ the Training Institutions shall be worked out as under:- i‘ "' :
(iy it shall be on the basis of Grade Percentage already awardedz E
by the National Schoo! of Public Polrcy (Natronal Management
College and Senior Management Wrng) and its alhed Trarn'
Ao Institutions as provided in their- reports E !}i’:{f};f’"g Ty
Ne fC 03" (i} ~ Previous reports of old Pakrstan Administrative Staﬂ College N
SOt : N
},‘ ‘v‘\« ) . and old NIPAs where no such percentage has been awarded

TN ORen L wees

-
¢ -



O\&\ X, o . -
r»eff@i%“(@ ca}cu!atlon of their CEl, YM shall be assigned.to the quantified score ’
K «”{of , - of PER s and 30% marks shall be at the disposal of the PSB.. -
N /’ | —

TABLE-A .

REAL A~ o
) -

A Outstandmg —J 91-100%
B. Very ——Good | 80-90%
: 66-79%‘

50-65% |

D. Average

PNy

E. Below Average

.po'mts snall be worked out on the
the percentage range of grades foll
a6 reflected in table-A below:

. 5%

A
4% | W%

- (i) Grades from . National Defence
aec_ordmg to the weighted average base
for the range provuded by the NDU as reﬂected m Tabte-B

Old PASC & NIPAS

UG rAo XX ==

— T Ponts of PASC | Points of NIPAS'\
_____ | @40%6 |

basis of weighted average of
owed by these: InstntuttogjJ

573

R RS
~f 252

S _,,__.—-—-—- .‘__..-—_,.—.

510

_‘.____._.'._—————ﬂ

435

"""‘:ﬁs’

Unlversny wHI be computed
d on the Gradlng Key

below:
TABLE-B
. NAT1ONAL DEFENCE UN|VERS!TY S
(Cawgory - Range | Weighted A‘ve'raée Pomts@ﬁ()"/-ﬂ
Y Ou{stan&ﬁ_g'—-”l 76750550’4 88% e |
gPus. Very Good e s a%% | . 1k T 633
T igh Good 51-55.99%_j ~ R T 571
] e AR
B-Average. Average :  56-50.99°0 58.5% . 526
Blow. ‘m@”*ﬁié’s‘e@ﬁ —E35% T4
_,__—-T—-—‘-“—.-—._-———_‘_"‘—— - . - M pa———— L o~
B-Minus.  Below Average . 46-50.99% 48.5% ; 4.36
Y ey S _____.___-——'—'_.__....._.%.--;-.;.d...;.. Ce e
C. Below Average  |: 4045.99W -43% 387
g | 3509% e 3T
R __________L_ fas -

(d) The officers who have ‘been granted exempt
training having attaided the age of 56 years Of completed mandatory period of
serving in a Training lnstitutlon upto 27- 12-2005 may be awarded marks on

notlonal basis for the training factor (for which he/she was exempted)

proportion to the marks obtained by them in the PERSs.
espect of ofﬁcers of special cadres

(e) Status quo "shall be mamtamed inr

‘such as teacners, doctors, professors researc

b
Geﬁg’;)& technical posts for promotion within their own line of s

h scholars and mcumbents of

peciality. However,_for

jon- from - mandatory - |




d
For. promotron agamst selection ‘posts, the officer on the panel -
~ Securing maximum marks il be recommended for promotron Thirty marks :{}
Jplaced at the dlsposal of the Provincial Selection Board in such cases shal! ber
awarded for . technical quallfcabon‘/expenence and accomphshments\/
,___.__.‘_‘_—M— @I —— ——._, . .
. (research publications relevant to the r eld of specialism), > : :
'() Since three of the aspects of erformance i.e. moral integril Srq‘t‘%
g ! p p e ',.eg y' —_—

intellectual integrity, quality and output of work do not figure in the éxisting

. PER forms, the grades secured and marks scored by the off icer in- overall

assessment shall be notionally repeated for the other compiementary
evaluative aspects and form the basis"of quantifi cation. . .
(h)  The performance cf officers shall be evaluated in terms of the fo!lowrng~

grades and scores: : ; - ~

fof

.l

WAV T A

Uplo 11 June, 2008 Fror;r 12 June, 2(508-
1. | Outstanding B o | ; 10 Marks b ‘
| 2. | Very Good 10 marks 8marks - -] ..
3. | Good 1 7 marks ~ i 7 marks *
] 4. | Average : ‘ . 9 marks , 9 marks
] .9 | Below Average “+ 1 mark . ? .1 mark :_e!': J

(iy - The outstanding grading shall be awarded to off icers shom
. - exceptronal performance but in no case should exceed 10% of the. off icers S —_—
) reported on. The gradrng is not to be pnnted in the PER. form but the repomng o
' officer while rating an officer as “outstandrng may draw another box i m “his
own hand in the form, initial it and write outstanding on the descnpnve side.
Corwmcung justification for the award shall be recorded by the reportmg
/countersrgning officer. The drscretron of awardmg “outstanding” is to be
prm—r

exercised extremely sparmg!y and the award must be merited. ,

(i) The quantifi catlon formula and instructions for working out quanlrf ed

score are annexed.’

-—r—\ :
V. Promotion of officers who_arg _on deputation, long leave, forerqn

fraining:
a} The civil servants who are on long leave i.e. one year or more, whether within 2
's or outside Pakrstan may be considered for promotion on their return from

00'\\\0 0"Q leave after earnmg one calendar PER. Their seniority shall, however, remam
»\\0 \\«\6
e

intact.
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The civil servants who are on deputation abroad or wo:kin'g- with iriigrhational ! :

agendies within Pakistan or abroad, will be asked to retum before ip_gﬁr chsds X

. come-up for considegation. If they fail retum, they will not be considered for
. promotion. They will be considered for promotion after eaming one .t_:als‘.ndarﬁ.;~
PER and their seniority shall remain intaét. . o B
In ‘céée of projects paﬂially or fully funded by the ‘Federa!.df,;%:;?rqvincial ;
Government, where PERs are written by officers of Prov@ncialtééfvérhment. 3
. the condition of earning one calendar PER shall not be app!iiéat)lléftf;;:i officer on
- deputation and the officer on retrn (0 hisfher cad}é shall: be 'cdnéjdered for i

R

promotion. . _
The civil servants 'on deputation to Federal "Gover.'nfne‘nt;“‘;’Provincial )
Governfnent, autonomous/semi-autonomous organization shall be COrisjdered
for promotion and informed 0 actualizé their promation within their cadres.
They shall have to stay and not be allowed to go back immediately after
pfomqtioh. Such stéy shall be not less than a minimum of two years}f. If he/she
" declines hisiher actual promo_tioh will take place only when he/she returns 10

his/her pafent cadre. His/her seniority in the higher post shall, however, stand

protected. . . :
The cases of promation of civil servants who have not successfully completed

the prescribed mandatory training (MCMC, SMC & NMC) or have ot passed
the departm_énfai examination for re_asdns beyond co,ntrohlfsh'all‘bé'déféffe;dj '
fy Promotion of officers still on probation after their promotiéﬁ in their existing
Basic Scales Shail_ not be considered. -: o
gy A civil,sérvant initially appointed to a post in @ Government Departme’ni but
retaining fien -in a department shall not be considered'for"promdfiah.in his
parent department. However, in case he retums to paréﬁt department, he
would be considered for promotion only after he eams PER _for'oné calendar
A civil servant who has resigned shall not be considered for promoﬁon no
matter the resignation has yet to be accepted. ' S

L -t

Deferment of Promotion:

A.(a)y - Promotion of a-civit servant will be deferred, in addition to reasons

il

given in para-V, if. -

v (). His inter-se-seniorityfis d;sputedlsub-judicé.




- (i) Disciplinary or departmenla[ proceedmgs are pendmg agarnst hrm

(i) The PER dossier is mcomplete or any other document/ :nformatron |
required - by the PSB/DPC for determining - his suitability for‘
s promotion is not available for reasons beyond his contro! :

The™ Gvil servant: whose promotron has been deferred wrll be ‘
consrdered for promotion as soon as the reasons for deferment cease o
exist. ' The cases falling under any of the above three categones do not‘ '
warrant proforma promotion” but the civit servant will be consrdered for
promotion after determining his correct seniority over the erstwhrle Jumors.

() If an offcer is otherwise - elrgrbie for promotion. but has - been‘
rnadvertently omitted from consrderatron in the original reference due fo
clerical error or plain negligence and is superseded he should be consrdered
for promotion as soon as the mistake is noticed. S

A(d) " If and when an ofiicer, after his seniority has been correctly
determined or after he has been excneiated of -the charges or his PER
dossier is comp!ee or his inadvertent omission- for promotion comes to
notice, is - considered by the Provincial Selection Board/ Departmental
Promotion Commrttee and rs declared fit for promotron to the next hrgher
basic scale, he shall be deemed to have been cleared for promotron
alongwith the officers junior to him who were consrdered in the earher meetrng
of the Provincial Selectron Board/Departmenta! Promotron Commrttee Such
an officer, on his promotion will be allowed seniority in accordance with the'
~ proviso of sub-section (4) of Section 8 of the North-West Frontier Province o
Civil Servants Act 1973, whereby officers selected for promation to a higher
post in one batch on their promotion to the higher post are allowed to retain
their inter-se- -seniority in the lower post. In case, however the date of
continuous appointment of two or more officers in the lower post/grade is the
same and there is no specific rule whereby their mter—se—semorrty in the !ower
grade can be determined, the officer older in age shall be treated senior, -

(e) If a civil servant is superseded he shall not be consrdered for
promotion until he eams one PER for the ensuing one full year.

\/ ) - If a civil servant is recommended for promotion to the higher basrc

&3‘ ‘scale/post by the PSB/DPC and the recommendat:ons are not, approved by

.the competent authonty wrthm a period of srx months from such
recommendatlons they would lapse. The case of such crvrl servant would o

reourre placement before the PSB/DPC afresh




V. Date of Promotion: _ ‘
Promotion will always be notified with immediate effect.

Vil Notional Promation: |
In respect of civil servants who retire (or expire) after recommendation of their ~ s
promotion by the PSB/DPC, but before its apdroval by the competent .

| authority, their promotion shall be deemed to have taken effect frorh the date
of recommendation of the PSBIDPC as the case may be, and thetr pension
shall be calculated as per pay thCh they would have received had they not

retlred/exptred

«/Vlll. Promotfon of C:wl Servants who are awarded mmor penames

v’ (a) The question of promotton to BS-18 and above | in case of cnnl servants .
who have been awarded minor penalties has been settled by the adoptlon of
quantmcatton of PERs and CEl which allows consideration of such cases for
promotton subject to deduction of 5 marksfor each major penalty 3 marks for -

E each minor penalty and 1 mark for each adverse PER from the quanhf ied
score and recommendation for promotion on attaining the re!evant quahfymg
threshold. : oo J| B i
(b)  However, the CEl pohcy is not applicable to civil servants tn BS 16 and
below. In this case, the concerned assessing authonttes wdl take into o

- consideration the ent|re service record with weightage. to be given for recent"-' ;

reports and any minor penalty will not be a bar to promotion of such a cwtl
servant. '

IX.  Promotion in case of pendinq investigations by N 4 B" .

fora which may take a cons:dered decision on ments of the case i

2. Al the existing mstructtons on the subject shall stand superseded to the

“above extent with tmmediate effect.

( MUHAMMAD ABID MAJEED)
Special Secretary (Regulations) =
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o.- . EndstNo. SOE-HN(E&AD)1-3/2008 Dated Peshawar the 28 January, 2009 d 2@
* Copy forwarded to: . ' . ' .
1. The Accountant General, NWFP, Peshawar.
2, The Registrar, Peshawar High Court, Peshawar. -
3. The Director, Staff Training Inslitute, E&A Department, Peshawar.
4. All Additiona! Secretaries in E&A Department, GoNWFP,
5. Reforms Coordinator, Reforms Cell, E&A Deparimentl.
6. All Deputy Secretaries in E&A Department, GONWFP. .
7. The Secrelary, NWFP Public Service Comnmission, Peshawar.
8. The Director, Anti-Corruption Establishment, N-W.F.P., Peshawar.
J 9. The Registrar, NWFP Service Tribunal, Peshawar.
. 10. Al Section Officers in E&A Depurlment, GoNWFP.
11.  Private Secretary to Chief Secretary, N-W.F.P; S
; 12, Private Secretary to Secretary, Establishment Lép ment, GONWFP.
13. . Librarian, E&A Department. L
. -
; - W .
( Syeda G vzeefa Salahat )
Section Officer (T-111)
© Endst: No. SOE-iI{E&AD)1-3/2008 o Dated Peshawar the 28 January, 2009
i Copy forwarded to: -
D . 1. The Chief Secretary, Government of the Punjab, Lahore. !
. . 2. The Chief Secretary, Govermnment of Sindh, Karaghi.
5 . . The Chief Secretary, Government of Baluchidtan, Quetta. ._.
. . (- Syed Tanzeela Saﬁafzat) L
' _ B - Section Officer (B-IIL) i
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‘ Firs; Step

Arithmetic mean will be calculated for eabh caler-u;ilar; year

Containing 2 or more PERs to derive the PER score for that year ézs‘f’ollow:‘ »

MA o= X My
__RI;__,
Where -
My = niar.kg for each PER recorded in ‘calendar year ‘y':’;_'. :
Ny = " Number of PERs recorded in year 'y, e

and Sstands for summation., . -

Second Step

_Average marks for each devel will be calculated according to the

following formuja:

. Average marks = - ¥ Al

Where

Third Step

M = Marks t‘or‘_PERS; and .

T = Toral number of PERs in bosts at that level.

i

Weightage for posts held at each leve} will be given as follo;\.-\'sv in-

tomputing the aggregate score against a uniform scale of 100 marks for h

) promotion; , o —

(1) to post carrying basic pay scale 18 10xA / z
(i) to bost carrying basic pay scale 19 (6xB)+(4x.4) A _
(i) to post carrying basic pay scale 20 OXO+(3xB)+(2xA)
(iv)  to post carrying basic pay scale 21 (SxD)+(3xC)+(A+B) -

T e Where

AT\ ’ _
0‘6\0-* \:)\?p - . . -
G{\O{\\.\g\‘-’&f‘“ A = Average marks for Teports in posts carrying basic pay scale 17

-

et B = Averége‘maz_'ks for reports in POsts carrying basic pay scale 18 - R

C = Average marks for Teports in posts carrying basic pay scale 19‘;': o
D = Average marks for reports in posts carrying basic pay scale 20 =

1
i,
PR
gl i
0




Fourth Step

The following additions/deductions shall be malde in
- marks worked

out in the 'third step for purposes of mandalo;y_ tr
A.  Additions:

ainings.

. ' : ' (i) for Serving in- a Government training 2 mapics
’ ) - Institulion, " including thoge meant for
specialized training in any particujar cadre,
for a period of 2 years or more

.

B.  Deductions:

M

for cach Mmajor penalty imposed under the 5 marks
Government Servant P

S (Efficiency angd -’
Discipline) Rules, 1973/Disciplinary Rules .
prevailing at the time. T :

@ for each minor benalty imposed under the ' 3 marks
Government_ Servants - (Efficiency. and S
Discipline) Rules, - 1973/1)isciplinary Rules.: i .
brevailing at the time, ‘ o :

(fi)  for adverse remjarks (deductions be made 7
for such remarks on]

“mark .

Yy as were. duly per : PER

conveyed to the concerned officer and WCIG  containing
not €xpunged. on his representation, or the adverse’
officer did not represent) ‘

evant grade. Howev. r,

nment training Institution fq;j:;-;_,;pcriod
¢ shall be made jn the total Quantified

of two years or mor
scores of the PERs.




marks

while filling 1n

the qu;mtil'icatipd Form an

the foilowing factors may be Kept in view to

d working _.OL{t quantification

avoid in error

(i) p,EDUC'I_‘I_’Q_I\_J.iAs ro be made as indicated below:-

(@) Que mark for cach adverse repott;

by s_warks for cach mion pakdl

in

cnder

a disciplinary case

Rules prevailing at the v,

Jin a disciplinary case undar
Rules prevailing at (he onwe

(if) addition of 2 marks is to be ni

v

gy I more

calendar yeat, their average n
whole celendar yoear

vy W riting

training) institutions for & period n{
on initiated on an officer during the
warks weuid be the marks: for \he

than onie PERS have be

of a PER covering part peii

permlssible. _
vy Ifa period of repert is less than 3

purpos

es of quant.ificalion.

i) (uantificetion marks sheuld he in
wihy W the overall preding i Q PR 18

A‘Good‘
rating.
o {vild) Where
N0Os
.Q{,ﬁf'}x ‘ DOstS
.’.:\(',3_‘_\&‘:;; o

marks

(ix)

“the PERS carned in. the Jower

where an officer appointed
is cons g ,
during a,cting_charge appointmc’n
the lower post for caloulating average mar

and ‘Avérage” the quantitic

Only two ceports OF less ar
in a particular basic pay scale,

widere

@  Smarks for each major peralty Impost

Yy jmposed on & civil-sefvant
E&D Rules. 1673/ Disciplinary '

o un o Cvil servant
g&D kuies, BN 3 /Dis¢iplinary
de fOT"‘EC]'V.l“:e in a (specificd
{wo yeatrs or Inore.

»

ds of two calendars years'is not :

months, it shall be 'isiﬁorcd for.
round figure. "

ambiguous ¢.&. alaced between
arjon will be based on'the lower

= n that post, the PER carncd

Ks.

o available onian officer pgainst
these PERS will be, added to:
post for calentaling the: averafé -

Lo a higher pust'oﬁ acting charge basis

om0 be added to-PERs earnied i 3
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" GOVERNMENT OF NWFP. D
ESTABLISHMENT & ADMINISTRATION 4
DEPARTMENT A S
: ‘ ARV

- (Regulation Wing)

No. S()R VI/E&AD/ 1 - 16/08/MS
. Dated Peshawar, 22™ January 2009 .

The Secretary to Govt. NWFP:

1.  Health Department

2. Elementary & Secondary Education
" Department ,
Higher Education Department
Industries,. Commerce & Technical

-~ Education Department
Agriculture Department
Works & Services Department
Irrigation & Powers Department
Environment Department

Subject: ~ REVISION OF THE POLICY FOR GRANT b

BS-22 TO TECHNICAL AND PROFESSI F E

AW

PNOWN

/ON THE BASIS OF MERITORIOUS SERVICES S

-

[\

Dear Siv, . . . - ' t

I am directcd to rcfer to the subject noted above and , o
to state that in consonance - wnth the procedure devrsed by the
Federal Government with the approval of the Prlme M|mster of: .
Pakistan, criteria for grant of BS-21 and BS-22 on account :
of .meritorious Servrces to Technical and Professnonal__;‘

Lt

Officers has been rewsed as follows: o r

.. Officers be considered for grant of BS- 21 & 22 on. o
the basis of meritorlous service in order of‘

seniority. ,
. .,',:r I :
b. ~PERs should be quawm and prev;ousr
scales as per existing promotion polncy and Wl -
assigned a weightage of 70% A B

¢ Training from NIPA, Staff College and Natuonat"

' Institutes. of Management may be glven 15%
weightage. In. case the 7 itraining
information/requirement is not relevant,,. overail_"
professional competence be judged and: notlonal '

marks be -assigned on the- ba5|s of hlS prev1ous
record.

d. Mlnlmum of 3 years’ active serv:ce in BS 20 and 5
years’ active service in BS-20 & above’including 3
years In BS-21 for BS-22 will be requued'
excluding the persod of long leave (4
more). -




2

The Special Selection Committee shall scrutinize =
Significant -Contribution of the Technical. and.-. @
Professional Officers in their relevant fields of~ o Niv
specialization, consulting Secretary concerned and
"Head  of Offices/Organizations  about¥i: the
_ background, level of competence and =general..
: reputation and allocate marks out of 15--to the
. officers being considered for grant of BS-21 and
BS-22 on the basis of meritorious services...

f.oo Minimum threshold in this way shall ‘l;';'é-:'::,"?sd/o '
- marks. o : . :

2. Previous instructions on the subject |ssued from
time to time by Finance "Départment or E&A Dep.a,:r'_f.ment, :
in 'so far as thosé are not inconsistent with th'?e' ‘above
criteria, shall remain om::;ativ«r.' . ) ._

3. It is_requ-ested that revised critefi-a may ‘b.,..eéwnoted
for guidance and compl"_i_ance and 'workinggpa;‘;:é;‘ may
‘kindly. be prepared and,fbrwarded to the Establishment
Department "in respec_t- kof. eligible officel;fs '6fl~7‘.your
Departments (if any) for consid@ratioﬁ of the P'n;é'\)in,gta!

. Selection Board.

',Yours faithfully," ‘

—

. 224 Jaxu, 3f
(Muhammad Abid Majeed) .
Special Secretary (Reg) =~ -

Lof o}

The Secretary to Governor, NWFP .
The Principal Secretary to Chief Minister, NWFP.
The PS to Chief Secretary NWF#P, Peshawar.
The PS to Additional Chief Secretary NWEFP. .

The PS.to Secretary Establishment Department. ..
All Section Officers in Establishment Department. -

PP LN

B : . o | (Muhamfnad soc Y e
icer (Reg-VI). vl t

I
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To

Subject:

Dear Sir, -

W ) covernmnr oF NwEe
ESTABLISHMENT & ADMINISTRATION

. The Additional Chief Secretary (FATA), Peshawar.
The Senior Member, Board of Revenue, NWFP. - _
All Administrative Secretaries to Government of NWFP. .=
The Secretary to Governor, NWFP. R '
The Principal Secretary to Chief Minister, NWEFP.
~ All Divisional Commissioners in NWFP.' ’ :

Now R wN

NORTH-WEST _FRONTIER PROVINCE CIVIL SERVANTS =
PROMOTION POLICY 2009-DEFERMENT OF PROMOTION.

1 am directed to‘re'fer to the subject,and to chve{{:.tﬁriat the‘.;..;,;.;_,_

competent authority has been pleased ‘to approve the__f_gllowing
addition after para-V (f) (deferment of promotion) of para-V (g) of the

existing North-West Frontier Province Civil Servants Promotion Policy

5009 circulated by. the Establishment & Administration Department
vide circular letter No.SOE-111 (E&AD) 1-3/2008 dated 28-1-2009. "

-~V (g)"When the Board considersi the -re_g:q"rd. as

incompliete, or ‘wants to fuﬁgher watch the

performance of the officer gr for any “other,

reason to be recorded in writir\‘g". .

2. " The above addition is hereby circulated _‘For information and
further necessary. action please. . o 1
Yours fai\thfuily,, 4
BV N ) gL . . '
(KALLEM|ULLAH)

‘Section Offider (Reg-Vi) -

>

DEPARTMENT . |
'(Régulation Wing) | o | if{«
No. SOR-VI/E&AD/1-1672008/Vol-VE [T,
Dated Peshawar, the; 23 Tune, 2009 -
- The Additional Chief Secretary, Govt of NWFP. ;‘ , - "
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GOVERNMENT OF THE NORTH-WEST FRONTIER PROVINCE ™ Ji
PUBLIC HEALTH ENGINEERING DEPARTMENT .

NOTIFICATION

Peshawar, a’a!ed: aé. 193.20{ D

avte In pursuance ot the plowsuons conhmeu n sub- rule (2) of tule 3 ofthe'\lortb West Fxontner P‘ov,-\ce

_'q-'.’l i
- '-\' ".{;‘.’x{ AT
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APPENDIX
Minimﬂm | Age - Method of:r:ecrmtrlﬂnt
qualification required limit. ' e
__for appointment. : P
3. [ 4 ] 5.

amongst the Superinzending

‘Chief Engineer
(BS-20).

—

By promotion, on the basis of selection on. mml from
omtormﬂ) \\Ith at Jcast sey: erm;" y8aLs,

n B E/B.Sc al AR [Cl"'lll fom a

Enomeers/Dlrectms Design/Direclors
service in_BS-17 and

recoomzed ”mvemtv

nning and

above possessmo deoree x

Design Engineer/-
Technical Officer -
(BS-18).

Enmnems/AssmIanI

possessmo degree in B. E/B Sc- Engineering (C

. years servxce as such.

mi) from a recorvmzed I'm\er sity with five

, o , ,
| Superintending By promotion, on the. bas:s of seniority-cum: Iuness hom amongst the Exécutive Enginzers/
-Engineer / Director.- Design EnrrmeehTechmcal Officers with t\\ei\e years of service in BS-17 and zbove.
‘Desian / Director possessmv deOree in B.E/B.Sc rn"meenno (Cm[) from a recognized University..
" (Planning and > ST i : ;
Monitoring) :
(BS-19). '
Lxecutive Engineer/- By promotion, on. the basis of semouty -cum-fitness,  from  amongst \sama i
Design Enomeers’Sub Divisional Ofiicers

|
f
|
|
r
!
J
|
J




Assistant Engineer/ Degree in B.E/B.Sc 211032 | (a) Ten per cent by promotion, on the basis of sejority-cum-|
I‘ngineers who possessed Degree of B.E/B.Sc Engineering

f
7
iiness, from amonyst the Sub-
(Civil) from a recognized - 8

‘ , Assistant Design Engineering (Civil) years
Engineer/Sub - from a recognized University; o 2
Divisional Officer University. : . e :
- ' Note: The seniority for the purpose of promotion shall be reckoned from the date of acquiring
ersity or. date of -

-
b ¢

(BS-17). 7 .. : -Note
L o , . dearee of B.E/B.Sc¢ Engineering. (Civil) from a recognized Univ
i appointment which cver is later. - -7
- , 3
2
T

on the basis of seniority-cum-fitness, from amongst the

(b)  twenty per cent by promotion,
nd nave passed Departmental Professional
o

Sub-Enginéers who lold a :diploma- 2
Examination with at least ten years sérvice as such; and : (
(c)  scventy per cent by initial I'CCl'l_iilI'.f‘l‘éj_}:l..
. et e A
181030 |[(a) Ten per cent by, wansiur, from Anjongst the Drafismen w
sich, having Diploma in Civi/Ele¢trical/Mechanical Technology from 2 recognized
" Board; and,” " e : , P

ith seven yoars service as

Sub Engineer -Diploma of Associate
(BS-11). . .| Engineering (Civil) / years
el LT ‘| Electrical / Mechanical :
I o . from a recognized - o C
- - - . | Technical Board. ' (b) ninety per cent by initial recruitment; -

. . . . : { -

T

' I1. - Ministerial Establishment: .
- _.6.:-|. Budget and Accounts : By. promotion, on-the basis of seniority-cuin-fitness, from amongst the Superintendénts with
- * ::| Officer/Administrative five years service as such. - A . ' L . i
7o) Officer (BS-17). , oL L : .
7.7, } Superintendent g - @ Seventy per cent by promotion, on the basis of seniority-cum-fitness, from amongst the
S (BSA16)T _ ' Assistants with five years servicg as such; and -
NN Vo . N R I (b) thirty- pef‘_centi .byApromotign', O_L the besis of seniority-cum-fitness from amongst the |
ISR SR B a e -} .. Senior Scale Stenographers withifive years service as such. 3 : T
‘ : R o Y % Dper s ‘G‘bjnji-‘)"' e s o { | R\ l\e_
. . oo t . ; arin
. ‘; SeC\\ W P -pepe;
. . AL o ".".\"?'
.- : b puniie 8 oo :
Wy &= .
N L] L4 . .



By promotion, on the basis 0T senioriy

Senior Scale
Stenographers

(BS-15).

(a)

(®)

Second Class
Bachzlor’s
Degree or
equivalent
qualification
froma.
recognized <
University; and

a speed of 100
words per
minute in
English .
shorthand and 40
words per

© mindte in L
. English typing.

wilh five years service as such: . .

Provided.that. if no suitable candidate 1S available for.promotion, then by

recruitment.

:
¥
.,
.

B .
.

.

"
.
W
. .

~-cum-fitness, from amongst the- Stenographers BS-12

nitial

-

Junior Scale -

“I*Stencgrapher

(BS-12)

@ -

- Second Class
‘Intermediate/
D.Com or

- equivalent
q'ua_liﬁg:aﬁon from

18 to 30
years

v .
Y

' : * arecognized . .
. _"“Board; and - .
(b) .aspeed of SO
: words per minute . AR
in English - P - ~ 0 :
shortliznd and 38 - - o
tt . - N . . B . )
e ; words par minuie : .
: .iif English typing. REEK
.‘,"‘ - : . :, ‘ :. ;.‘
¥ X1 :
. i, K A i
- - ' :~" ; k
' ’ !
. .
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SR

5
TAssistant/Head Clerk | Second Class _ 21t032 | (@)  [weniy-five per cent by prum’olion,';:h the basis of seniority-cum-fitness, from amongst
(BS-14). Bachelor’s Degree from years the Accounts Clerks, having graduatign with five years service as such;
) a recognized University. : . ? o .
. (b) . ffty per cent by promotion. on thejbasis of seniority-cum-fitness, from amongst the
Accounts Clerk other than Graduales_;]‘with five ycars service as such: :
Provided that if qualified p't:}'sdns are not available for 'prouhofion, against he
quota at (a), then the vacancy shall be filled in by way prescribed at (b); and
(c) Twenty-five per cent by inilial recnijurient. - S
Accounts Clerk - -- By promotion, on the basis of seniority-cum-fitness, {rom amongst the Senior Clerks with five
(BS-11). years service as such. : :
.| Senior Clerk -- - B)' promotion, on the basis of seniority-cum-fitness, from amongst the Junior, Clerks with three
(BS-09). . years service as such. - i T S .o
| Juhior Clerk (a) ~ Second Division 181028 | (a) - Twenty per -cent Dby. promotion, ;7 from amongst  the Daflari, Record Lifter.
(BS-07). ' Intermediate or years *" . Daffadar, Barkandaz, Naib Qasids *and Chowkidars, who have passed- Secondary
_equivalent School Examination and are under 43 vears of age and have at least two ycars service ‘as
qualification such; and. ; - : ,
from a - o . P *
" recognized ; Note: For the purpose of promotion, the dé¢partment shall maintain & joint seniority list of
3 Board; and " Daftary, Naib Qasids, Chowkidars, Kecerd Lifter, Daffadar and Barkandaz bascd on the
S date of regular appointment to the.past’or that of acquiring the SSC whichever is later;
(b)  aspeed of 30 provided that if two dates are the samie the person older in age or having longer service,
words per’ _whichéver is more beneficial to him, shall rank’senior; and A
_ minutein® 1. T - s . .
' English (b).”  eighty per cent by initial recruitment. . :
typewriting. - R T

- {ynv:e'a‘

~'_ J;«JA:-;)

LA

e
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Computer Aided
Design, Computer
Operator (BS-11).

orequivalent = 1.
qualification from a- -
recognized Board and
one year Diploma in
Information Technology
or Computer Science
from arecognized

~ -

Board ™" i E

. e
oY A

e DU B AR
W

T Daftari/Record Lifter/ Prgferabljfliterate, 181035 |By promotion, - from™  amongst “the Naib ‘.Qasidsg'Chowkidars_ l)-av:ihq N Si’andai'd?-
. ! Daffadar/Barkandaz preference will be given years qualification: ’ : Co e :
1 (BS-02). to Ex-Service Man. - __— : : ' -
Provided that if no ‘suitable candidate is availabie for promotion; ~he]
‘ recruitment. o O
Néib Qasid Middle Slandard 181040 | By initial recruitment. i
(BS-01). qualification. years ~ '
' Driver Possessing.a valid LTV/ “18to 45V By initial recruitment.. - ' ~
(BS-04). HTV Driving License years : : L
with five years o
experience, having T
S Middle Standard" . e
qualifications from a N A 3-7"'
‘ recognized Board. - . W"-}-——"’
| Chowkidar Lit'erate".‘- o ' 18 to a5y By initial recruitment:” ]
(BS-01). SRR years | - : :
— ) " Av‘/ - :
;. | Sweeper 18 10 45 | By initial recruitment.
(BS-01). - years - .
—Data Entry Operator/ | Second Class 181030 | By initial recruitment,
‘ Intermediate Cerj[iﬁcate years . | . S

ShotdL

wex W

A
D)
s

cf - —

i

'k‘l‘[
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Drawing Branch Establishment:

20..| Chief Draftsman - - By promotion, on the basis of seniority-cim- fmess from amongst the Circle Head Draftsnien
o (.3.347)- ) with five years service as such. R
of TR i ‘fv :'.-
17210 :Cucie Head - i By prométion, on the basis of semomy-cum ftne;s from amonost the Head Draftsman/
-+ | Draftsman (BS- 16). r Dmsuonal Head Draftsman with five years sen ice as such. :
22.- He_ad Draftsman / e By promotion, on the basxs of scniority- cuni- ftress from amongst the Draftsman with five years
"' ' A:Divisi()nal Head ' service as such. t e -
Draftsman (BS-14), i : S
: ' _ ? o
‘| 23,7 | Draftsman - (@) Second Division | 181030 [(a) - Twenty-five per cent by promotlonlon the basis of seniority-cum-fitness, from amongst
(BS “) " Secondary f vears the Tracers having Certilicate of Givil Drafisman Course of twve years duratjon from
~Schoal . S rcco"m/ed Board of F<.Lhmcal Educ‘mon with three years serv ice as wt.h \
‘Certificate from : SR A : ==
a recounwed (b) twcntv Fve pel “cent by pmmonon on the basis of seniority -Cum= f'tm;s from among
o Board dl‘ld the Tracers.who havc. quahhed the prescnbcd Departmental [ \annnallon of Draftsmex
a : and having thlce years scrvice as sucn.
‘ (b)'. two years : - s ‘
' durétioﬁ Provided that 1f no suitable candldates ar\, avallaole for promotion aoamst the quota at (a)
Cemﬁcate o ) lhen Ihe vacancy shall be filled in by way prescnbed at (b) and v1ce very: Cand”
“Course in Civil & '
; Draftsmansh;p (©) ﬁﬁy per cent by mmal recrultment L
| Cfroma o , : M Y
| recogmzed : - -
. Board of - .
Techmcal .- .
Educatlon ; ‘
| YL . & R
. . :. e e . . P
N R . Al Tl 4
. : SN
i

i
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7o :
T -5 Second Class 181030 [(a). Tweniy-five by promotian, f:om ‘nmonos[ ilhe ‘Ferro- Punlem—czro Khalagi33 ‘
Secondary years Secondary School Cemf'caie with two years serv:ce as such; an '
- School ' ;o
Certificaté from (®) . seveniy-five per cent by injtial recraitment. { :
.a recognized : 3: .
-Board; and ' i :
(b)  Survey course of .
at least 6-9 :
-months duration. .
|- Ferro- Printer/ : Mlddle Standard 18 10 30 | By initial recruitment. ;
! Ferro Khalasi Qualification, years '
- .(13.%-0',_2); o : A : ;
-+

~Wa ter @uahtv (WO) Laboratory s Techmcal Sta{f ‘

va
s

seniornty-cum- fmc;s ﬁom amongsi the i“°mbcrs

\Vater Sczenust /
Q¢ mor Research

Second Dlvmon M Sc.

(M:cro -biology or
Chemlstry) froma -

"“ | By promotion, on the basis of

holdmg the post of Research Oiﬁcer (Water Quality) BS 17 with f've yzars sepy 1ce ns

v

i '

‘Officer” (WQ) :
1 (13S-18). recognized University. _ i
L1 . . i
| (cmarch Ofﬁcer Second Division M.Sc' | 21 1032 |(a) Fifty per cent by" promouon .on the basis of senaomy-cum -fiiness, rrm
';I WQ) (BS 17) {(Micro-biology of - ‘years members of service holding the: post of. A‘;swtant Research Officer’ (\ zter, C
N : Chemxstry) froma ’ three years service as such;and = - . : e
) - ‘ iecoomzed Umvexssty o A (b) .ffty per cent by initial recnmmem ani o
:\s\:stant Research Second Dmsnon B Sc 2] to 30 By mmal recruumem . . o ) ':-:‘
OJI’cer (WQ) (Mmrobnoloov or . years . S L Lo
; 1(138- 16) N Chcmlstry) from a . I . . :
rccoomzed Um»ers:ty , '

‘, “’n /"‘;‘.,“' .




ERUNRTER TR
Pechnpenm
“5:\ Ufl)

horatory Attendant
(s-01).

———————

i
!
L
L

i- 1'! 2 T

l‘t}xh'o-Geologist
(135-17)-

107

K U Assistant Research
S Qiheer (R/Survey)

L 13S-16).

‘x

Lo

. oy

i T

“Second Division

Secondary School
Certificate of equivalent
qualification from a
recognized Board and
relevant Laboratory
Technician Course from
a recognized Technical
Board/Institute.

Literate.

e

Survey Staff:

f_,_‘f_g_:;ggcolom-'/Resistivitv

—________._-—fl—_-_-
Second Division M.Sc

(Hydro-Geology) or B.S¢c
(Civil/Agriculture
Engineering) with two
years relevant experiences
or Second Division M.Sc.
(Water Resources/ Civil
Engineering) froma
recognized University.

T
Secomd Division M.Sc

(Hydr0~Gcology) or
B.Sc (CiviUAgricul;uré
Engineer'mg) or Second
Division M.Sc. (Water
Resources/ Civil

Engineering) from 2
ecognized University.

________._——-—-,__'____

T
(41030 | By inital recruitment

years

years

e

21to 32
years

i I—

years

S—
18 to 45

|
21 to 30

9 ‘,;'7)\

{4
R il

(@)

(b)

By initial racruitment.

<
By initial recruitment.

T

T Fifiv per cent by promotion, on - the b
members of serv
with three years service as such; and

e
p—

e r——

-
—-

asis of senioni
ice holding the post of Assistant Res

fifty per cent by initial recruitment.

>

tv-cum-fitness, froni-amongst the
aarch Officer (Resistivity Survey)
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h Second Class Secondary | 1810 30 | By initial recruitmesit. \(L\
A School Certificate or vears
' equivalent qualification -
| from a recognized Board :
~ | and relevant Technician ‘ .
Course froma o« |
recognized Technical b )
.| Board'Institute. .
i‘h'.‘Dévclopmcﬁti[{cdilh Hysiéne Promotion Stafl: '
’ Social Second Class Master's - 31030 | By initial recruttmaat.
0. | Degree'in Social -, cole years | e
wl Sciences ,frbri;g’._-,".‘ O P P
o ... | recognized University. |
ro;nm"e'ﬁt‘Sc:ctiou Staff: .‘~..-':"' d L
nvironmgntalist . "Second Class Master’s, | 21 © 30 ] By initial recruitment or by -deputation from ‘Envir0
: (GRS " | Degree in Environnenial | *= years, | | Frontier Province. - Lo

SO ‘ _Scienééstnviro;il,jigritB]"~ S Lot

| Engineering froma; N 1 - E
. | recognized Uriiversity.. | +=-
i -'x'."h ‘
rETA ' e i vl
" sy weto " pUBLIC HEALTHR
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' OFFICE OF CHIEF ENGINEER (NORTH)
- PUBLIC HEALTH ENGINEERING DEPARTMENT

KHYBER _PAKHTUNKHWA PESHAWAR
Ph#091-9211554, FAX#091-9211494, E-mail: northphed@gmail.com

. . No.@§  /E-/PHE(N) =
, " Dated Peshawar the, 05/10/2010 -
~ To: - S
The Executive Engineering,
- P.H.Engg Division,
Dir Lower at Timergara.
Subject: CONSIDERATION OF ENGR. KHAN ZEB DEPUTY SECRETARY

(TECH) PHED FOR CIVIL AWARD OF PROFESSIONAL EXCELLENCE '

I am directed to refer to this office letter No.02/E-1/PHE(N) dated 19.07.2010
on the subject noted above and to state that a copy of the Engineer Muhammad Uzair Deputy
Director FHA letter No.DD(South)/FHA/PF/01 dated 31.3.2010, which is self-explanatory and
contdining recommendations for the subject award based on performance of Engr. Khan Zeb ‘as.
SDO PHE Sub Division Timergara, was forwarded to your office for comments which are still

- awaited from your end.

~ You are, therefore, directed to furnish a detailed report alongwith supporting
documents, as under, validating the performance claimed based on factual evidence as to enable
this office to recommend the subject case for consideration of the competent authority.

..~ Revenue Statement for the period from 1994-95 to 2004-2005.

2. Copies of the handiﬁg/taking over certificates of the WS Schemes handed
~ over to the defunct Municipal Committee Timergara in the year 1997. -

3. Copies of the FIR, Court judgment and supporting correspondence
‘mentioned in Para-3 of the above referred letter _
' e

(Sai. G Rehman) -
Administrative Officer

o Copy of the above is forwarded for informatioﬂ to the:

~ 1. . Chief Engineer (South), PHED Khyber Pakhtunkhwa Peshawar.
2. /" Superintending Engineer PHE Circle Malakand at Timergara. .
. Engr. Khan Zeb, Deputy Secretary (Tech), PHED, Peshawar.
4. Engr. Muhammad Uzair, Deputy Director (Center), FHA, Peshawar.
5. . P.S. to Secretary PHED Khyber Pakhtunkhwa, , Peshawar.

Administrative Otficer -

s
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~ No. PF/DG Sports/zq12

- R Y N S

Spcvtto mwomuaeﬂamtﬁedwdapnmaﬁaﬁappy,ﬁea&&y&wgwowetg

DIRECTORATE GENERAL SPORTS AND
YOUTH AFFAIRS, KHYBER PAKHTUNKHWA

PESHAWAR SPORTS COMPLEX, PESHAWAR CANTT:
Ph:# 6212787, Fax#. 9212766 R

Dated 03-03-2012

To, '
' The Chief Engineer (North),
PHE Department Khyber Pakhtunkhwa, Peshawar.
Subject: RECOMMENDATIONS FOR CIVIL AWARDS - INDEPENDENCE DAY,
: . 14™ AUGUST 2012, '
Dear Sir,

I am directed to refer to XEN PHE Division Dir Lower at Timergara letter No.

OI/G 1 dated 29.02.2012 (copy attached) on the subject noted above and to enclose herewith 25

copies of the Citation (in English and Urdu version} J> TOOMIiudaaan fuitii (dully ﬁlled in) wiwmn

imbedded photographs (both hard and soft copies), in respect of Engr: Khan Zeb I\han
Supermtendmg Engineer PHE Department, presen‘dy working as Director General Sports and

" Youth Affalrs Khyber Pakhtunkhwa for your perusal and further necessary action please

Encl As above Yours faithfully

QWW i
ASSISTANT DIRECTOR (HQ)

Copy along with a copy of citation forwarded for information to the: -
‘Secretary, PHE Department, Khyber Pakhtunkhwa Peshawz:

Additional Secretary (Cabinet), Administration B&A) Dopw: Ko v Takis, unkhwa Pusih:

PSO to Chief Secretary, Khyber Pakhtunkhwa, Peshawar -

PS to Secretary Establishment (E&A) Department, Khyber Pakhtunkhwa, Peshawar
PS to Secretary Administration (E&A) Department, Khyber Pakhtunkhwa, Peshawar
PS to Secretary Sports and Youth Affairs Department, Khyber Pakhtunkhwa, Peshawar.
Executwe ‘Engineer PHE Division Dir Lower at Tlmergara w.r.t his letter quoted above.
PA to DG Sports and Youth Affalrs Khyber Pakhtunkhwa Peshawar,

Q&M@WJ

AFTT AN/ {RECTOR (¢




‘(//Oj OFFICEOFT HIEF ENGINEER (SOUTH)
‘AN PUBLIC HEALTH ENGINEERING DEPARTMENT
‘ ) KHYBER PAKHTUNKHWA PESHAWAR

PH#091-9213720 FAX#091-9210228

No._ Ol ;G- e
________________________ g Dated Peshawar, the June 30", 2016

The Secretary to Govt; of Khyber Pakhtunkhwa
_ Public Health Engineering Department.

Subject:  RECOMMENDATIONS FOR CIVIL AWARDS — INDEPENDENCE DAY,
: 14™ AUGUST 2016

Dear Sir,

Kindly refer to Section Officer (Cablnet), Administration Department letter
SOC(E&AD)/IZ 17/2015/Vol-I/Awards dated 15.02.2016 on the subject noted above
and to enclose herewith five copies of the Citation (in English & Urdu Version) and

recommendation Form (dully filled in) with imbedded photographs (both hard & soft

© copies) in respect of Engr. Khan Zeb Khan, Superintending Engineer (HQ) cum Chief

Engineer SRU PHED, for your perusal and further necessary action please.

Yours faithfully

/

(Engr: Sanobar Khan)
Chief Engineer (South),
PHE Department, K.P Pashawar

Copy atong with a copy of citation forwarded for information to the:-

“Secretary Administration Department, Khyber Pakhtunkhwa Peshawar.
Crief Engineer (North) PHE Department Peshawar w/r to his letter No.05/E-1/PHE(N) dated
05.10.2010 and letter No.06/E-1/PHE(N) dated 12.02.2016.
3. Engr. Khan Zeb Khan Superintending Engineer (HQ) cum Chief Engineer SRU PHED w/r to
his ietter dated 29.12.2015.
PS to Chief Secretary, Khyber Pakhtunkhwa Peshawar.
PS to Secretary Establishment, Khyber Pakhtunkhwa Peshawar.
cxecutive Engineer PHE Division, Timergara w/r to his letter No.01/G-1 dated 27.02.2012
and letter No.01/E-14 dated 13.04.2016
7. Sacuion Officer (Estt:) PHE Department Khyber Pakhtunkm?a:?esha\qz‘ar
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CITATION \.§

Name:Engr: . Khanzeb Khan
Award: Pride of Performance
Field : Engineering Service

. Engr: Khanzeb Khan s/o Mr. Fazal Husssain originally hails from village Pull Kalli, P.O Lund

Khwar Tehsil Takht Bhai, District Mardan. He passed his Matriculation from Government High
School Lund Khwar Mardan in 1979 and F.Sc. from Islamia Co['lege, Peshawar in 1981, He
qualified his B.Sc and M.Sc Civil Engineering from University of Engineering & Technology,

Peshawar in the year 1986 and 2004 respectively. He qualified his Master in Business

_ Administration (EMBA) from Preston University Peshawar Campus in year 2006 and Master of

Business Administration in HRM from University of Peshawar in 2013. The officer is presently -
enrolled as PhD Scholar (Urban Planning) in Urban & Regional Planning Department

University of Peshawar and has successfully completed the course work.

He joined service as Assistant Engineer / Sub Divisional Officer (BS-17) Public Health '

Engineering Department, Khyber Pakhtunkhwa in 1988. He got two stage promotions to the

rank of Executive Engineer (BS-18) in March 2010 and Su‘perintenvding Engineer (BS-19) in

November 2010, The officer has served on various key positions of the Provincial Govt., and is

~ presently working as Chief Engineer, Sector Reforms Unit (SRU), PHE Department, Khyber

Pakhtunkhwa. involved in gigantic reforms agenda for better service delivery/efficiency of PHE

Department and ensuring sustainability of the public investment in infrastructure projects.

Key qualifications.

Experience .
¢ Over twenty eight years of National professional experience with core expertise in

planning/design, supervision & management of Infrastructure projects including roads &
building, community based rural and urban water supply, sewerage and rural sanitation.
projects; Institutional capacity building and organizational restructuring; Development &
organization of training programs for government line agencies’ staff and beneficiary
communities in operation and management of rural and urban water supply and sanitation
projects. The officer has served on various key positions of the Provincial Govt., as under,
and has gained a diverse experience pertaining to programme/project management,
budgeting and ﬁnanéial management, procurement of rules/regulations, management/
supervision of infrastructure projects and training/capacity building of staff including tender
documents and contract agreements, planning commission’s proformae ([ILHIIV,V),

development of action plans and operational plans, concept papers & working papers.

A\

Chief Engineer, SRU, PHE Department,

\ Y4

Additional Secretary (Dev), Finance Department.

.V

Director Works, Project Coordination Unit, Police Department.

\¥

Director General Sports, Khyber Pakhtunkhwa, Peshawar.
Deputy Secretary (Tech), Defunct W&S and PHE Departments.
Deputy Director (M&E) NUDP. LG&RD Department (ADB Financed Project)

\4

A\
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R . > Assistant Chief, Planning & Development Department.
>
: o :

° Worked as Focal Person in Formulation and Finalization of the Khyber Pakhtunkhwa

Drinking Water and Sanitation Policies in consultation with the major stakeholders
including Provincial line Departments, NGOs, INGOs and Donors includi.ng WSP - SA
World Bank. Asian Development Bank, UN Habitat, UNICEF, RSPN and TUCN etc.

» o  Worked as member of the committee, notified by the Provincial Govt., for conceivement
t . . .
t and framing of necessary recommendations for establishment of water supply & sanitation

services Peshawar (WSSP).
i, Local Training Courses : List of Professional Training Course (Local / Foreign) is attached as Annex-1

The officer has attended local training courses, workshops, and seminars on various
aspects of planning, design and management of water supply and sanitation projects
including computerized design of water and sewerage distribution network with the use

of computer software’s etc.

ii. Foreign Training Courses :
s Attended Group Training Course on Sewage Works Engineering at JICA International
Center Tokyo Japan from August 17, 2000 To November 12, 2000. |

‘o Attended Group Training Course on Waste Water Treatment for Asian Countries at
KOICA International Center Seoul South Korea from June 12,2003 To June 25, 2003.

o Attended Group Training Course on Urban Development Focused on Land
‘ Readjustment at JICA international Center Tokyo/Nagoya Japan from May 11,2004 To

July 03, 2004.

; e Attended South Asian Conference on Sanitation (SACOSAN 1V) at Colombo Sri Lanka
' from April 4 =7 2011.

o Attended Group Training Course on Engineering Contracting at AIBO center Beijing,
China from August 20 to Sept 09, 2013.

! " o Attended Knowledge Exchange Event on «Qustainable Service Delivery of Rural Water
Supply in Asia” at Bangkok Thailand , May 10-12,2016

4, Papers and Reports written/presented

o Participated as Sector Expert (Roads & Bridges) with the TORs of the consultancy
assignment, on output basis, for the Development of a detail five years sector plan based
on the interventions identified in the FATA Sustainable Development Plan (SDP) under
the Roads & Bridges related priority areas, preparation of concept papers for the st year

|
|

|

|

]

|

|

|

|

|

l

|

|

l

identified projects and Technical assistance in formulation of PC-is for the Ist year

identified projects (December 2007 to May 28, 2008).

e  Worked as-Focal Person in formulation and finalization of the Khyber Pakhtunkhwa
' Drinking Water and Sanitation Policies in consultation with the major stakeholders
including Provincial line Departments, NGOs, INGOs and Donors including WSP — SA

World Bank, Asian Development Bank, UN Habitat, UNICEF, RSPN and IUCN.

) o Input as Resource Person in preparation of Technical Manual for Tehsil Municipal
Administrations (TMA) regarding planning, Design, implementation & Upkeep of
water Supply & Sanitation Schemes under WSP (SA) World Bank, Isiamabad.

o Input in the report on Evaluation of UNICEF Water & Environmental Sanitation
program in NWFP. .

o  Final report on Group Training course on URBAN DEVELOPMENT Focused on Land
Readjustment Measures (NICA, 2004).
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Project report on Feasibility Study of Solid Waste Management for Charsadda Urban
Centre. NWFP Pakistan (UET, Peshawar 2004).

Report/Presentation on Waste Water Treatment facilities in NWFP Pakistan at KOICA,
2003. '

Report/Presentation on Waste Water Treatment facilities in NWFP Pakistan at JICA,
2000. '

Apprcciable performance:

Y

The officer; as Sub Divisional Officer (SDO) PHE Sub Division Timergara, through his

dedicated efforts, team management role, close liaison and collaboration with district

management had made record recovery of revenue in the fiscal year, 1996-97 i.e.
about Rs 4.500 million compared with recovery of about Rs 0.5 to Rs 1.5 million in the
preceding years in a semi-tribal society of District Lower Dir (Revenue Collection
Statements for the fiscal year 1994-95. 1995-96, and 1996-97 refers for authentication).

The officer, as Sub Divisional Officer (SDO) PHE Sub Division Timergara, through his '
dedicated efforts had managed to transfer all the schemes falling in the jurisdiction
of Municipal Committee Timergara, to the Municipal Committee in the year 1996
which, being a gigantic task, could not have been materialized by his predecessors

despite a chain of D.O letters from the then Chief Engineer PHE Department Khyber
Pakhtunkhwa.

The officer, as Sub Divisional Officer (SDQ) PHE Sub Division Timergara, while not
bowing down to the pressure of criminals in the selection of site for Tube Well
installation, was subjected to physical harassment / injuries in the performance of his
official duties in the year 1997. The incident was witnessed by Mr. Aslam Kamboh
(DMG Officer), the then Project Manager Dir Area Development Project and presently
serving as Additional Chief Secretary, FATA wherein regular FIR No. 134, dated 13-
05-1996 was lodged with the Police Station Ouch Chakdara Sub Division.

The officer, as Deputy Secretary (Tech-11) W&S Department, has successfully pleaded

the re-establishment / restoration of the former PHE Department (with justification

based on workload, TORs and job analysis of various positions in the engineering

hierarchy of the department) before the Inter-Departmental Committee constituted for

restructuring of defunct Works & Services Department. The Provincial Govt:, based on

the recommendations of the Committee, has bi-furcated the defunct W&S Department

and re-established the former C&W & PHE Departments with their independent

administrative set ups in November, 2009 for efficient service delivery of both-
departments. The effort was widely appreciated by the Senior Management, Governmerit

of Khyber Pakhtunkhwa in general and Engineers of both Departments in particular as it

resulted in stoppage of multiplicity of litigation, started in the year 2004 upon merger of
the said Departments, over the issues on joint seniority and promotions.

The officer as Director General Sports Khyber Pakhtunkhwa had efficiently played his
supervisory role with record star performance in planning and utilization of
development budget and promotion of sports activities, compared with his predecessors
and successors till date. The utilization of development budget was increased from
about Rs. 350 million to about Rs.1200 million with better planning, coordination and
team management, whereas innovative ideas for sports promotion like introduction of
indigenous games at regional level and sports promotion tournaments at union council
levels were arranged with coordination of district management in June, 201 2.

In recognition of his meritorious services in the field of Engineering/Management and
appreciable performance, his name is recommended for Presidential Civil Award of Pride of
Performance.
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Annex-}

]..'.IST OF PROFESSIONAL TRAINING COURSE (LOCAL / FOREIGN) ATTENDED

LOCAL: |
St Name of Courses From To Remarks
I | Micro Computer Course 05-10-91 - 15-10-91 Organized by PHED/GTZ
Technical Training for PHED Engineers at
2 | KSB Pump Co. H:Abdal. 03-11-91 | 08-11-91 -do-
3 | Design of Sanitary Sewers 01-02-93 06-02-93 -do-
Planning and Design of Rural Water ; :
4 Supply Systems | 23-05-93 26-05-93 -do-
- | Community Participation in Rural Water
3 Supply and Sanitation Schemes 21-09-93 23-09-93 ~do-
6 | Pumps & Selection of Pumps 31-07-93 23-09-93 -do-
One day Training of PE&D Department
7 Regarding SKIMS 28-07-94 30-08-94 -do-
g ;mv Cost Treatment of Rural Water 08-03-95 09-03-95 -do-
upply
Hydrology and Exploitation of Ground
9 | Water through Tube well with Particular 05-04-95 06-04-95 -do-
Reference to NWEFP
10 f)ne.\'\_/eck ['raining of Rural Development 16-07-95 20-07-95 By PARD
in Hilly Area
i’ :j:lr\l}:l:(;nmenta! Pollution and Development 17-03-96 21-03-96 By PARD
12 | Drinking Water Quality 19-11-96 21-11-96 Organized by PHED/GTZ
13 | Rural Sanitation and Drainage 28-12-96 21-11-96 -do-
Scheme Monitoring & Evaluation System
FP
14 | (SMES), PC-1 appraisal Checklist and 29.05-97 30-05-97 PE&D Deptt NWFP,
Peshawar
Gender & Development
15 S)ta!lsucai anq Econometric Techniques for 03-07-2000 10-08-2000 Economics Deptt University
Policy Analysis of Peshawar
- . . - Audit & Accounts Training
16 | Financial Controls in Works Division 15-10-2001 25-10-2001 Institute Peshawar
I R _ Pak Planning & Management
17 | Participatory Development 23-12-2002 .'24'12'2002 Institute ID.
“Twao days workshop on PEC Cost and
= Pakistan Engineering Council
18 | Contracts Documents, at PC Peshawar 26-05-2010 | 27-05-2010 Islamabad
jo | Training Seminar — 1 on introductionto | 49 085074 | 21-08-2014 | GIZ/ Health Department
the system of Health accounts
a9 | Vraining Seminar — Il on introduction to | 45 10014 | 17-10-2014 | GIZ/ Health Department
the system of Health accounts \
- - Aave Traint » ," ) -
21 Four days Training on_PrOJect Cycle 10-02-2015 | 13-02-2015 GIZ / Expert System {Pvt)
! Management Ltd
FOREIGN: )

Attended Group Training Course on Sewage Works Engineering at JICA International Center Tokyo Japan from

August 17,2000 To November 12, 2000.

Attended Group Training Course on Waste Water Treatment for Asian Countries at KOICA International Center
Seoul South Kovea from June 12, 2003 To June 25, 2003. ’

At‘ténded Group Training Course on Urban Development Focused on Land Readjustment at JICA International
Center Tokyo/Nagoya Japan from May 11, 2004 To July 03, 2004.

Attended South Asian Conference on Sanitation (SACOSAN V) at Colombo Sri Lanka from April 4 — 7 2011.

Attended Group Training Course on Engineering Contracting at AIBO céntre Beijing, China from August 20 to

Sept 09, 2013.
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RECOMMENDATION FOR CIVIL AWARDS, 14th AUGUST 2016t

i oy
g S

DS e

RECOMMENDATION FOR THE GRANT OF PAKISTAN CIVIL AWARD

Name of Ministry/Division/Provincial
Government or any other Office

Public Health Engg: Department, Govt. of
Khyber Pakhtunkhwa

12 (1) Award Recommended PRESIDENTIAL AWARD FOR PR[bE
OF PERFORMANCE '
(1i) Field Engineering and Management
3. PARTICULARS OF RECOMMENDEE
i In English In Urdu
i Name Khan Zeb Khan o) Z \._,_/_’{, JJ W
it Age (About 53 years) o
* PR | 2
i, Father Name Haji Fazal Hussain W é =
i | Nationality Pakistani Domicile District Mardan
iv. Profession & Designation Standing in the Profession
Engineering Service / SE (HQ) South PHED cum Chief Good
Engineer Sector Reforms Unit, PHE Department,
f Khyber Pakhtunkhwa, Peshawar..
V. Pgstal Address of the Telephone Number
i Reconnnendee: SE (HQ) South PHED cum
R Chief Engineer Office:-  091-9223560
{In case of Posthumous Sector Reforms Unit
award, please indicate the PHE Department, Residence: 091-9210177

name and full address of

Whether previously recommended for any Pakistan Ci

Next of Kin of the Khyber Pakhtunkhwa, Mobile:-  0333-5965225
Peshawar.
recommendee)
Vi, Any honour or award already held with date of NA
Conferment (including awards withdrawn in 1973)
Vii. vil Award.

Year Award

Recommending Authority

~r

Name

- Award
Field
Place

Date

CITATION (Attached separately)

Engrt KHANZEB KHAN

PRESIDENT AWARD FOR PRIDE OF PERFORMANCE
ENGINEERING & MANAGEMENT SERVICES

PESHAWAR
30-06-2016

Signature of Recommendi -g Au 'osgy U

Name :

Designgtign Chief Engineer,

Official Stamp e

Sanobar Klan

| prgineerjSauthy
 Health Engineering Qepartment

B Ve d
P anawNar
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GOVERNMENT OF KHYBER PAKHTUNKHWA At
PUBLIC HEALTH ERGE: DEPARTMEMNT
‘No.SO(Estt)/PHED/1-17/2010 %ﬁﬂ
Dated Peshawar, the December 08, 2014 - ‘

Dl xi:""”"\ .

The Section Officer (Reg-V), . ,
Ecioblishment & Admn: Department Peshawar:

Subject: APPLICATION FOR “INCLUSION OF OUR MAMES IN THE PAMEL
OF PROMOTION TO THE RANK OF CHIEF ENGINEER (BPS-20}, ON

THE ANALOGY OF WORKING PAPER FOR_PROMOTION TO THE
mANK OF CHIEE ENGINEER (BPS-20) OF C&W DEPARTMENT, FOR
PROVIDING A WIDER SCOPE/CHOICE OF SELECTION TC THE
PROVINCIAL SELECTION BOARD, WITH DUE WEIGHT-AGE TO
LIFICATION FOR ENSURING OBIECTIVES OF

THE HIGHER QUA
MERIT BASED AGSESSMENT, AND TO FACILITATE THE
OF THE BEST

PROVINCIAL SELECTION BOARD TO SELECT BEST
SPIRITS OF SECYION-6 OF

‘OM MERIT BASIS IN LINE WITH THE
TION POLICY.

" THE ESTA CODE 2000 REGARDING PROMO

 am directed to refer to your letter NoO.SOR-V(ERAD)/Gen: CBW/14

dated 13" quembér 2014 on the subject noted above and to state that one
) was lying vacant in the PHED due to

nost of the Chief Engineer (BPS-20
retirement of Mr.Akhtar Ali Khan on 05.09.2014. The same was ‘required 0 be
filled in by way of promotion on the basis of seniority-cum-fitness from amongst
- - w""'“—"j‘:":i . )
Superintending Engineers (BPS-20) of the Department.
artment sent a panel of 3-Nos senior Most Superintending
gineer (BPS-20) as per

romotion to the post of Chief En
aent to mention that the

the senior, most
Accordingly the Dep
Engineers (BPS-19) for p

‘_4;'__.;;,?:,Jm0t'ton policy of the Provincial Government. It is oerti

eir cadre and were not covered under the
: naer e
tice of PSE

......

applicants- are too junicr in th
PromotionN policy for consideration

meeting and working paper are enclose

éf SECTION OFFICER {ESTT)

of the PSB. Copies of the no

d for ready reference.

m‘é; T e ——
-
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YBER PAKHTUNKHWA B SO
RIGHT TO INFORMATION COMMISSION -

. 7't Floor, Tasneem Plaza, Near Benevolent Fund Building
6th Saddar Road, Peshawar s

Email: cqmpla_in_ts@kprti.gov.gk-
Ph: +92.91-9212643. - =~ .
Fax: +92-91-9211163

No: RTIC/AR/1-1984/16 -

D.?ted:’ 27 July, 2016 Wyy_- /(j

(COMPLAINT NO. 01984)

REF:  ENGR. KHANZEB KHAN VS. PHED, PESHAWAR.

29 PROCEEDINGS
B | -,
"‘“_ : - Engr. Khanzeb Khan, complainant; is not in attendance. Mr. Mu'ham'mad Ali,
;E:: _ Superintendent, Establishmeﬁt Section, Public Hea_lth Engineering Department, Peshawar is
28 " present. , : '
:._:;:., : The complainant had visited this office yesterday-and had requested for the supply
e ‘ of copies of proforma, synopsis alongwith. the annexures and attested copies of all the
;‘:‘. i information required by him. The representative of the Public Body undertakes to_pfbvide_the
information to the complainant by- 'Friday i.e. 20" July, 2016, under intimation to this
. Q\\ ~ Commission. _ o : S : ' :
,::,»jh ;j‘- .
¢ s J
Sd/- - osdf
Commissioner-1 Commiissioner-II

IA Copy-to:- : : : S
1. The Secretary, Public Health Engineering Department, Secret_ariat, Peshawar.
2. Mr. Muhammad Ali, Superintendent, Establishment Section, Public Health’

gineering Department, Secretariat, Peshawar. -
C Engr. Khanzeb Khan (Complainant) - -
4 ‘ Assista egigfrar . :
S/C.E. O/ ?;SP : : - Right t¢ Information Commiission,
- airy No: ' . KPK, Peshawar. '
ated: _[_lq_l_z_g.[.b : - -
. b |
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