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12"’June, 2023 Cierk of counsel for appellant present. Mr. Fazal1.

Shah Mohmand, Additional Advocate General for respondents

present.

Lawyers are on strike. Therefore, case is adjourned to2. ■

20.09.2023 for arguments before D.B. P.P gtVsn to the parties.

(FareehaPaul) 
Member (E)

(Kalim Arshad Khan) 
Chairman .

V*Miirazem Shah *

20^'’ Sep,2023 Junior to counsel for the appellant present. Mr. Muhammad Jan, 

District Attorney alongwith Dr. Shahid Ullah, Veterinary Officer for 

the respondents present.

1.

Junior to counsel for the appellant requested for adjournment on 

the ground that learned counsel for the appellant is not available today. 

Last opportunity is granted. To come up for arguments on 15.01.2024 

before D.B. P.P given to the parties.

2.

(Muhammad Akbar Khan) 
Member (E)

(Kalim Arshad Khan) 
Chairman
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Learned counsel for the appellant) present. Mr. Muhammad ■■
I

Adeel Butt, Addl. AG for the respondents present. i

05.01.;2023

Learned counsel for the appellant' requested for adjournment
i

the ground that he has not made preparation for arguments. Last
)

opportunity is granted to argue the case on the next date, failing

on

V

.which the case will be decided^ on’ available record without•0 i
0

arguments. Adjourned. To come up for arguments on 03.04.2023

before D.B.
•n 1

!
ii

(Kalim Arshad Knan) 
Chairman

(Mian Muhammad) 
Member (E) 1

i

i/
r

j

i

I

Junior to counsel for appellant present.03.04.2023
i)

Asif Masood Ali Shah learned ; Deputy District Attorney

alongwith Furqan Ahmad Assistant for respondents present.

File to come up alongwith connected Service Appeal
:

No.1563/2019 titled “Ejaz Ullah Vs. Government of Khyber

Pakhtunkhwa” on 12.06.2023 before D.B. Parcha Peshi given to the
i

parties. !
i

j
;

(Rozina Rehman) 
Member (J)

(Muhammad Akbar Khan) 

Member (E)

J:

‘i

1
1
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Mr. Imran Khan, Advocate (junior of learned counsef'*^ 

for the appellant) present. Dr. Anwar Bakhsh and 

Dr. Shahid'Ullah alongwith Mr. Riaz Ahmad Paind'akhel,. 

Assistant Advocate ^General for the respondents present.

14.07.2022

Junior of learned counsel for the appellant requested 

for adjournment on the ground that learned counsel for 

the appellant is busy in the august Peshawar High Court, 

Peshawar. Adjourned. To come up for arguments on 

14.09.2022 before the D.B. .

^ /

(Rozina Rehman) 
Member (J)

(Salah-ud-Din) 
Member (J)

.1

;U4.09.2022 Learned counsei for the appeiiant present. Dr. Noor Badshah, 

Veterinary Officer and Dr. Shahid Ullah, Farm Manager alongwith Mr. Asif 

Masood Ali Shah, Deputy District Attorney for the respondents present.

Learned counsel for the appellant sought adjournment on the 

ground that he has not made preparation for arguments. Adjourned. To 

come up for arg ts on 17.11.2022 before the D.B.gymen

(Mian Muhammad) 
Member (E)

(Saiah-Ud-Din) 
Member (J)

ih17‘" Nov. 2022 Clerk of counsel for the appellant present.

Mr. Muhammad Riaz Khan Paindakhel, Assistant 
Advocate General for the respondents present.

Lawyers are on general strike. To come up for 
arguments on 05.01.2023 before the D.B.

SC
ir

(Fareeha^Paul)
IVIember(E)

(Rozina Rehman) 
Member(J)

/
I’

/
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Appellant in person present. Dr. Sajjad Ullah alongwith Mr. 
Riaz Ahmed Paindakhel, Assistant Advocate General for the 

respondents present.
Appellant requested for adjournment on the ground that 

his counsel is out of station today. Adjourned. To come up for 

arguments oh 14.07.2022 before the D.B.

09.05.2022

L
t

(Salah-ud-Din) 
Member (J)

(Mian Muhamrnad) 
Member (E)

■.-7'7
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Appellant in person , present. Mr. Usman Ghani 

learned District Attorney alongwith Jamshaid Legal 

Officer for respondents present.

11.11.2020

The Bar. is observing general strike, therefore, the 

matter is adjourned to 27.01.2021 for hearing, before the
-j,

D.B.

Chairman

(Mq-ur-Rehman Wazir) 
Member (E)

Due to pandemic of Covid-19, the case is adjourned to 

15.04.2021 for the same.

27.01.2021

15.04,2021 Due to demise of the Worthy Chairman the Tribunal is 

defunct, therefore, case is adjourned to 04.08.2021 for the same 

as before.

Reader

04.08.2021 ' Appellant present through counsel.

Mr. Riaz Khan Paindakheii learned Assistant Advocate General 
alongwith Shahid Ullah Form Manager for respondents present.

File to come up alongwith connected Service Appeal No. 
1563/2019 titled Ejaz Ullah Vs. Government of Khyber Pakhtunkhwa 
on 29.11.2021 before D.B. ___

A
f /

(Atiq-Ur-Rehman Wazir) 

Member (E)
(Rozina Rehman) 

Member (J)

-h o'^.o'b
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Due to public holidays on account of Covid-19, the case 

is adjourned. To come up for the same on 16.07.2020 before

16.04.2020

D.B.

Due to COVID-19, the case is adjourned for the same 

on 01.09.2020 before D.B.
16.07.2020

'•■0I.09.2020 Appejlant present in person.
i

Mr. Muhammad Jan learned Deputy District Attorney 

aiongwith Dr. Shahid Ullah Veterinary Officer for the 

respondents present.

Appellant submitted rejoinder and requested for 

adjournment as his counsel is not available. Adjourned. 

To come up for arguments on 1 1.11.2020 before D.B.

:

(Rozina Rehman) 
Member (J j

(Attiq ur Rehman) 
Member (E)

/

A
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Appellant with counsel present. Preliinihary arguments23.12.2019
heard.

The appellant (Class-IV) has filed the present service appeal 

being aggrieved against the promotion orders dated 1,5.05.2019 and 

22.07.2019 on the ground that through the said promotion orders 

Class-IV colleagues junior to the appellant were promoted to the 

post of Junior Clerk in violation of relevant rules'for promotion of 

Class-IV against 33% vacancies of Junior Clerks.

' Points urged need consideration. The present service appeal 

is admitted for regular hearing subject to all just-legal objections. 

The appellant is directed to deposit security and process fee within 

10 days. Thereafter notices be issued to the respondents for 

*reply/comments. To come 

21.02.2020 before S.B
.

up for written repJy/commehts on

• Member

Appellant in person and Mr. Kaoirullah Khattak/Additional AG 

alongwith M/S Jamshad Akhtar, Legal Officer and Shahid Ullah, 

Veterinary Office for the respondents present. Representatives of 

the department submitted para-wise comments on behalf of 

respondents No. 1 to 3. The same is placed on record. Case to come 

up for rejoinder and arguments on 16.04.2020 before D.B...

21.02.2020

4n/
(MUHAMMAD AMIN KHAN KUNDI) 

MEMBER-

,
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Form- A
% \FORM OF ORDER SHEET

Court of

1566/2019Case No.-

Date of order 
proceedings

Order or other proceedings with signature of judgeS.No.

321

The appeal of Mr. Mehmood Raza presented today by Mr. Zartaj 

Anwar Advocate may be entered in the Institution Register and put up to 

the Worthy Chairman for proper order please.

18/11/20191-

l^'^EGISTRAR

This case is entrusted to S. Bench for preliminary hearing to be2-
put up there on

CHAIRMAN
/ •/ ‘

;

I
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BF.FOKE THE KHYBER PAIvHTUNKHWA 

SERVICE TRIBUNAL PESHAWAR

/-2() 19Appeal No.

Mahinood Raza S/O Sultan Muhainniacl R/o Jamal Abaci 
Colony IbO Manclani 'fehsi! Tangi District Charsadda.

(Appcila nt)

VERSUS

Director General (extension) Live Stock & dairy Development 
r.Uicha Khan Chowk i’eshawar, Khyber Pakhtunkhwa and others

(Rcspoiuients)

INDEX
I'iS

* ‘■A

Memo of appeal

Aflldavit2 6.
Copy of appointment orders is attached 

Copy of educational testimonials arc 

attached

A 1-a
4 B

CS ('opy of recruitment/ promotion rules is 

allaehed
ll=./3.

( opy of application (o R 11 is attached 1)(>

i±
7 ( opy of the departmentai appeal is 

a 11 ached
(.Opies ol the their pi'oniotion orders 

are allaehed
Other Documents 

Vakalalitama

/K
S

lZ9
10

Appellant
Through

Zarlaj Anwar
Advocate High Court 
Office I'R , 3 J-'orlh Floor 

Bilour IMaza J^eshavvar Cantt. 
Cell: 0331-9399185 

13 m ail: Z a r t a j 9 (a), yahoo, c o m
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UF.FOkE THE KHYBER PAKMTUNKHWA 

SERVICE TRIBUNAL PESHAWAR

Appeal No. /2()19

Mahmood Raza S/0 Sullan Muhammad R/o Jamal Abad 

Colony P.O Mandani Tehsil Tangi District Charsadda.
(Appellant)

VERSUS

Director General (extension) Live Stock & dairy Development 
Bacha Khan Chowk Peshawar, Khyber Pakhtunldiwa.

Director Breed Improvement & Reforms, Bacha Khan Chowk 

Pesiiawar, Khyber Pakhtunkhwa.
2.

Director Cattle Breeding & Dairy Farm, Haricliand District 
Cdiarsatida.

3.

(Responden ts)

Appeal under Section 4 of the Khyber 

Pakhtunkhwa Service Tribunal Act, 1974 

against the promotion Orders dated 

15.05.2019 and 22.07.2019 which is not 

communicated, whereas the junior
colleagues Class-1 V promoted (o the post 

.Innior Clerk, against
departmental Appeal dated 02.OS.2019 has 

tiol been responded alter a lapse of

which his

stalnlory period of 00-da>.s.

}*raycr in ApiKiul: ■

On acceptance of this Service Appeal 
declaring the Appellant lit and eligible to be 

promoted to the post ol’ junior clerk against 

the reserve 33‘ki) quota lor promotion from 

amongst the Class IV employees on the 

basis of seniorily-cuni-lltness, 
illegally junior colleagues of the Appellant 

were promoted to the post of Junior Clerk

but quit
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in violation of rules for promotion, against 

the reserve (|uota of Class-IV. 
reluctanee on the part of the respondents by 

not promoting the appellant to the post of 

Junior Clerk is thus to be deelared illegal, 
unlawful, without lawful authority and in 

violation of the method of reeruitment for 

the post in question and to be deelared void 

ab-initio and need to be set aside. The 

Appellant has got prior right for the 

purpose of promotion against reserve quota 

with ail baek and eonsequential benefits.

The

Or
Any other remedy deemed proper may 

also be allowed.

Respectfully Submitted-.

1. 'I'lial ihc Appellant was appointed on 27.06.2005 in the 

lespontlenl deparlmenl, as Class IV and posted at Civil 
Veterinary flospital, Hariehand District Charsadda. (Copy of 

ap|)ointment orilers is attached as annexure A)

2. That the Appellant is performing his duties at Civil Veterinary 

Mospital, 1-Iarichand District Charsadda for the last 14 years 

with no complaints what so ever from the superiors till date.

3. 'I’hal as per law and rules of the respondent department any 

(lovi. Servant working as Class IV having the requisite 

qualilicalion has the right to be promoted to the post of Junior 

('lerk Irom Class IV with JlVVli reserve (.|uola on the basis of 

seniorily-cuni-iUness . (Copy of educational le.stimonials are 

attached as annexiiie U)

■I I hai according to the method of recruitment / promotion in the 

u'ftpoiuU'ot ilepMitmcnt nil the Class IV having the requisite 

(jualilication may lie promoted to the post ol' Junior Clerk 

according to the 3.1 "At promotion t|uola. (Copy of recruitment/ 
promotion rules is attached as annexure C)

5. I hat the petitioner since their appointment as Class IV 

performing their duties as with great zeal and devotion and with 

the passage of time improved his abilities and made himself 

eligible for promotion according to the rules.
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(». I ha) [KCtuiliiig to ilic pinniolion policy, prescribe qiiola for 

pronuahto iVoni llu: pi^sl (»!'('lass IV to the post (»!’Clerk, 
vsliicii mchule alt ihe l/lass IV employees,

7. riial ihe AppellaiU since his appointment requested the 

department for his inter-se seniority through which he can 

understand his promotional turn according to the prescribed 

procedure as he has to be proiiioted on the basis of 

seniority-cum-lltness but the same is till dale not provided to 

tile Appellant with their ulterior and Malafide intention to adjust 
their own blue eyed ones, which they almost achieved by 

promoting juniors to the Appellant to the next higher post i.e. 
Junior Clerk and left behind the present Appellant without any 

proper and just reason.

8. That the Appellant when not succeeded by getting the 

inforination regarding his seniority position and also came to 

know about the promotion process of the junior colleagues 

submit applications to the respondent department and when the 

efforts were fruitless also approached to the RTi (Right to 

Information) by submitting application vide DD NO.5087 dated 

27.09.2019, and also to the respondent department vide DD 

No.651 1 dated 23.09.2019, requesting on the same plea which 

is also without any result and all the efforts is till date without 
any success. (Copy of application to RTI 

annexIIre D)
is attached as

9. I’hal cases were prepared and placed before the departmental 
promotioti committee meeting in respect of Class IV employees 

prornolit)!! to the post t)f junior clei'ks, where the name of the 

Appellant was not inclmled but promoted the junior most 
employees/ colleagues of the Appellant.

10. That the Appellant submitted appeal for promotion but the 

is not being the responded and junior most colleagues were 

consider for promotion and promoted to the post of junior clerks 

violate the clear rules and laydown procedure. (Copy of (he 

ilcpaiTincntal appeal is allached as annexiire K)

I I. I hat the act aiul omission of the respondents by not promoting 

the present Appellant is illegal, unlawful without lawful 
aullmrity and against the law anti I'aets. hence liable to be set 
Mside inlet alia tm the fitllowing gntuiuls,

same
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GROUNDS:

A. Thai llic Appcllanl lias iiol hccn Irealetl in accordance with law, 
his rights secured and guaraiUeetl under the law and Constitution 

has been violated,

h. I'lial the lesptMuients are not acting in accordance with law by not 
piiHuoiing I he a|’pellant to ihe post orjuni»)r clerk.

C. That the coikIucI of the respondciUs is apparently tainted with 

malice, malal’ide and bias, similarly favoritism, nepotism & 

political interference prevailed in the process of promotion, thus 

the promotion with immediate effect so made is discriminatory.

1). That according to the melhotl of recruitmenl/Promotion all the 

Class-!V have the requisite qualification and most important the 

seniority in the cadre are to be consider for promotion under the 

33% reserved quota of promotion to the post of junior clerk 

which is badly violated in the case of the present appellant as the 

junior most were promoted. (Copies of the their promotion 

orders are attached as annexure F)

If 'I’hat the appellant has not been treated as per notified gazetted 

rules by the respondents which deprived the appellant from his 

due rights of promotion since his fulfillment of the required 

(.gialillcalions and experience,

f. That the slate is bound to ensure the elimination of all forms of 

exploitation and the gradual fulfillment of the fundamental 
principles. It is also the duties of the state to remove disparity in 

the income and earning of individuals under Article 37 & 38 of 

the Constitution.

(i. 1 hat under Article 25 ol the Constitution ol the Islamic Republic 

o! Pakistan 1973, all citizen are etiua! before law, and that 
iliscriminalion is permitted in the similarly placed citizens, thus 

tlie discrimination meted out to the Appellant in the grant of 

regularization is illegal, highly discriminatory and 

sustainable.

no

not

M. That inaction on the part of respondents is adversely affecting the 

appellant career; hence the proprietary demands that the appellant 
should be promoted from the initial date of promotion as allowed 

the similarly placed colleagues whom been promoted to higher 
posts.
to
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I. 'Hull iLie Appellant while posted in the respondents department 
perlbiTning their duties with honesty great zeal and devotion to

5
the entire salisiaelion ofthe superiors without any complaint what 
so ever.

J. 'I'hat the Superior Courts have repeatedly held that where a point 
of law is decided by the Superior Courts that cover the cases of 

all those civil servants who have not litigated than the good
governance require that the benefit of such judgment should also 

be given to those who may not be parties to the litigation instead 

itf eonipelling them to approach the Service 'fribunal or any other 

lornin. Kelerence can be inatle to case reported as SCMR
tlie Appellant beingI'MJbPagc 1IS5. 2009 SCMR Page 1, 

siiniliiily placed is also enlillcd to .similar treatment meted out to
eir Clumier parts,

k. 1 hat the appellant seeks the permission ol'lliis honourable Court 
to rely on ailditional grounds at the liearing of this appeal.

It is, tlierefore, prayed that the service appeal as prayed 

lor in the heading of this Appeal may please be accepted in 

lavonr ol the Appellant and against the respondents.

Appellant

Through

ZAR'FAJ ANWAR
Advocate Peshawar

&

IMRAN KHAN 

Advocate Peshawar
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BI:F()UE the KHYBEU PAKM rUNKllWA 

SERVICE TRIBUNAL PESHAWAR

Appeal No. ■ /2019

Mahinootl Raza S/0 Sultan Muhaininad R/o Jamal Abaci 
( lolony P.O Mandani Tehsil Tangi District Charsadda.

(Appella lit)

VERSUS

Director General (extension) Live Stock & dairy Development 
Baclia Khan Chovvk Peshawar, Khyber Pakhtunkhvya and others

(Respondents)

AEI IDAVn

I, Miihinooil Ra/a S/() Sullaii Muhammad R/o Jamal Abaci 
i’olon) IV( ) Mimtlimi leliHil liingi District (Jhiusmlda, do 

hcrel)y solemnly artlrm and declare on oath that the contents 

oI‘ the above service appeal arc true and correct and that 
nothing has been kept back or concealed from this 

l lonoLirable Court.

T

Deponent

a

o
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n#t:<^d o^filrjshTh#9 follow! ritj .40 *.•;•. w»"-* 'i?,’p»i n {• cd ‘ Ofi lhi“ poK
their n;jme3 in C.<tt:l:? l-irccdln'i L O-ilry Farit H^rich^nd in BPS-1 
ft •’o'','' w!!h roqulAC „Ucw.-nces on contruCt or^ziz «s l^id
flown in riniinn*:: Df^p.'tr t'ment ci.i'Ctl,.r letter )'l2-'l/2'E02
cj.'ted 2€/1C/:-002 fjToiK the d^te of ttheir taking ever the ch.irqe of
the ooritfij-

(C<‘. Man) Vil3^;::;e Main Jin^Ir, Av2i24il 1 ah J/0 Zara-.ur 
kill TehtTnngi Di.itcict Cliarc.^'.U

W2- Ur,Kj-isv; 1.1 ail S/0 Shor Mnhafflmr.d Village Spalwul F.O.Horlchanc 
Teh:Ti>ngi Olntrict Ch.jri’.:i-!do Milk Man

1.
ct«

Manxoct' Gui » ‘/eni I'-'ingi Gi.stt.:3, Ur*r‘rtii.l^ WodooU S/0 jh/j*- 
Ch;i.’Cattle Man,
Ur.Vtvhnmni.Hl Rixa S/0 Sul h-m Mohannad Village JUmal Abad 
Colony T-'liTl'angfe oihtt :Ch..rc4ad';.. Uilk Man.

-■n.'-nin S/0 MuhK .,n>-t»d-Ui n Viilla';e Srii 
lU ■< I' i. :Ch-i* ‘Jwdii,.'

r,, Wr.iuyatiillah S/0 Haki»uUoh /-.grey Mi’.n 
TrhjT--»ngi District- Ch ■; ,./tci 4‘ Milk Man

7, Mr,Mian QdU^jr Khf^n S/0 Wl-m A bdur Rauf Harirhand Farn 
colony T''.h:Tunql UisttsCh;,rsudcia Mj.lk Man 

The folloAi'ng terms and cunditionc; shall govern their appoint-

a, -l-heix apoointlees should report for duty to the Deputy 
pj rector,Cattle. Breeding 1 Dairy F.--r» -H.--''lchsnd on the feUowing term
..nd rondl tihri, . 7! w

be Their ,,pr*l^t(nent.v shrii I-'* on contract pol.cy ■ —
..hovceTh'^ir ^ippointoents shall be r-ub^rch to the verification «* ^

;ind UedJhnl fitness by *.he conccrnec Medlcn.. wup e: 1 n tcn-cn t*
C* 'I'hey will b-* governed by auch ruien, regul utiens,orders, ..cts

and ordinancoji relutlng to
..nrl dlaclpllin und Conduct <.3 bdve beon/«ny ^w-ir -tatui

erniacnt for th« Cutenory of tb^ Odvorni««nt «orv*nfc3 of th-ir ..tatui
Lntorprot. tlijn Uo b* pl«COd of 'be rulea/cegul-

ny duubfc uolslnv la Itft to tb? Cbv-fnment.
"*Jl bo U .hlr tetelnntlon on th* forowlng

khJT 't'-t-ail 4'3.
Mi 1 k u ..fI

Kll J L Hrti ich<tnd

Ir

Ch .ii ac-tei

c; V
/ r lino to ♦ I ■••• 
..Lloni* iii CA.'^e af

U a#tvlre4
c ^r>4il 14 <n •

Vilthout 6aJiging nny r-'/rion lurinj the period of 
If hltf wot't during bhlor period v/as net feun-.

1. At any tloe 
th?. contrnct appoint oont 
« jt.icf .iCtory^

on one si :v? und) by

Hwiiv-e falls abort of two oontha wAii.b® paid by:,Government w0 .ttar.« 
or in 1 iev fcheri^ of two months pay De forfietea.

d, By GovernaenU as to wh..t cons hi cutes auch cens:
ti-inrj conclusion .to continu-^ te r^niMin unfit be . ■‘■aaonc o? ill Itr-.lLh 
or physical dtuonlill.y to disch-rge .thei r dutiec.

e. The dat.e of their Jouning the appnintoenfe on ^ ,
other factor will have nobcaiing on the fixation of their

con '• r /.<: t bwc 1 s

or .my 
;; cniori ty^

travel liiig al ov/«jnc>*/f) -ilycritiLle<l to anyf. They shill not we 
allowance v/hllc foi ni ng first appointment.
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S.No. PB

I
5

II

•51

M-

S

Son / Daughter of Sultan MuhammadMahmood Raza

of CHARSADDA________________________________________ ___________ ____ _
has secured the marks shown against each subiect in the H S S C Examination held in the month of

November 200H Private StudentI as

Marks Obtained
Marks in WordsTotalPart-llPart-1MarksSubjects

Theory PiociTheory 1 Ptoct
m Sixty-Sewen673433200

87 Eighty-Seven5235200Urdu
■

Thirty-Five3535^ : 50Islamic Education
Twenty Only202050Pakistan StudiesI.
Seventy-Nine794633200Islamic History
Ninety-Three93200 5340Islamic StudiesS
One Hundred Seven1075651200Pashto
Four Hunilfod Buhiy Eioht Only488-DToUl: 1100

‘4 R«<markft !

I

r*»
I- .. /. -

Checked By : ^
Dale of issue: 21-01-09 

ErforisyOmmi3?.lQn(sl excepted

Controller of Exanhiriations
Nble::!

i;



Roll No;i!
SerialI

I

Ii
li.’K

5^^

ii<'.

Father’s Nome:.,I Name;

I' Dale of Birth;.Institution/District;.

Marks Obtainedft; •
ft SUBJECTS

RemarksP/FTotalMax: - P/M Theory Practical

S>t- ■ 49150English
Urdu

Islamyat (Comp) 

Pak. Studies 

Riazi (New) 

General Science

7^49150
W-

W!- 2575i’.
2575r.v'.

v^- l^Cj33100

33100
r' 6s-33&■ 100

6 s-if 331001.
c '■850Total

Pdusy-' lujyY)Qh'(u/6Total (in words);.

Controller of S<raminations 
Board of Intermediate and Secondary 

Education. Peshawar, v

Prepared by;.

Checked by_

Paled: f I' ^ ’

i;

Milt. Ermt9/Onilask)ttn •ncnjjrmf
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T>

k '.. ’^.t.'

.; 'v.-.'•V ,r>?V

ill:

1^1.
ipite«t iC-w
imi

-i

,. -.^roDOlWICILE CERTIF/CA TE
!

:Gl.t

jii / declare that / was horn of parc}}ts who are permanently \ml
'■<' 5 domiciled in the North West Frontier Province havimi been horn in 

14.#^^ /;/vn'//;cc’.

........

li '?;<• '4\m
I .i- .k

Sii
£»

t ill
/ was horn at Viilaye/Mohalla.....X_/'.Tm'2e(/ nthrXei-

Qa.^cr.n^lj-

■

cl

....... Tehsil .u.

SIGNATURE OF THU AFPLiCANT
-,.j&Dated: —

Pursuance to the declaration dated ....... .. \ m,filed In
I I

f^ui(a7^..l/]uJescr^^ I
\0mmmi I/ have, satisfied mysefffrom mv iiJ4^HiAntd'h\owl{Qe.e/cnHp(iry f

ii

S/0

lip
tiHi
I ml* 'S'.®:! \
I i permanent residents of North .West Frontier Province | iSM

s if." '-4 having been born within district of__

X^r^. District...Tehsif /„.-

y

through----- __ that the said....... ------- horn of y

I

^ lii' i
II

5:4'>i

la .. ----- day o f ,,-:pt^

UXl D l^J J<iCI \^.!kLl; si
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NOTIFICATION

Peshawar, dated the G"' December 2012.

, sub-ailc (2) of.ni!e 3 of the IChyber Pakhtunkhwa

r-.vA S=r«nl5 (Appointment. Promotion and Transfer) Rules. 1989. and in supersession of all previous rules, issued m this

rhe Establishment and Administration Department, in consultation with the Finance Department, hereby iays down the

to this Notification, which

No Nnr IV7KAADVl-35/20i2:- In pursuance of the provisions contained in

bchai*'.

mcslasx' of recruitme 

shall be appheabie to posts in the Khybe

nt, qualifications and other conditions specified in column_3,m^of the Appendix
er Pakhtunkhwa Civil Secretariat, specified in column 2 of the said Appendix.

appendix

Method of recruitment.Age
limit.

! Minimum qualification for 
appointment by initial 

recruitment^______

Nomenclature of 
posis.

\! -S-.VG.

5.4.. 3. • i2. the basis of seniority-cum-fitness.By prontotion. on 
from amongst the holders of the post of Assistant 
with atlcasl five years serv.ee as such.__________

i-
Superintendent.

V; r
i
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Method of recruitment.Age
limit.

Minimum qualification for 
appointment by initial 

recruitment.

r’s.No. Nomenclature of 
posts.

f

4.3.■)

1. Sc\'cnty-rive per cent by promotion, on the 
basis of senicnly-cum-fitness, from amongst 
Senior Clerks with atleasl five years service as 
Junior and Senior Clerk.

(a)20 toSecond Class Bachelor’s 
Degree from a recognized 

! Urjversity.

Assistant.7
32

years.

twenty-fi\'e per cent by initial recruitment(b)

By promotion, on the basis of seniority cum-ritness, 
from amongst the Junior Clerk with atleast two years 
service as such.

Senior Clerk.3.

Thirty-three per cent by promotion, c-:<'tlTc 
basis' oT •seniority-ccrm--fitncs3r-from • amongst 
"IDaftarts, ^rjestetner--4>Derators-c^-Qastds---and 

^0as

(a)18 to 30Vlauiculaiion with 
second division or 
equivalent 
qualification from a 
recognized Board; 
and

••JiirTor Oef-:.4.
years

including;... r^idtoldersNaib ____
eQuivaient- posts 'in tKe^^Stidvetarhit 

^ wiih""uvo years'^ service v as such,^' who-.-Tiavc 
-passed S:S.C.ibc;armnationv--iHid

a speed of 30 words 
per minute in taping.

i*. (b) si\tv-seven per cent by initial recaiitment. •

Note: F'or the purpose of promotion, there shall be 
maintained a common seniority list of 
Daftaries,£iestetner..Opcrators,..Qasiu:3, Naib ; 
Qasids etc., with icferencc to the datcc of their 
acquiring the Secondary School Certliicaic;

I
I

I

I
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Method ol re‘ I tiiUDcnl.
Mininuini qualillcation lor 

nppoiiitinenl b\ initial
recruitment.__ ____ i . _

Ai:c
limit.Nomenclature of 

posts.
S.No.

r"
; i.3. IN-ovidcci llvcit*1. I

!
■ruvo or more ofncials have 
acquired the Secondary Schoo[ 
Certificate in the same session, 
the inter sc seniority in the lower 
post shall be maintained for the 

ofdelenTiining seniority

1 (a)

■

purpose 
. Jri. the higher post;

where a senior official does not(b) requisite 
at the lime of

r the: possess 
qualification 
filling up a vacancy, the otficia! 
next junior to him possessing tlie 
requisite qualification shall be 
promoted in preference to the 
senior otficial or officials._____ _

i.!
;

i
i

i

CHIEF SECRFl'ARY
government OF THE KHYBER PAKHTUNRHWA.

Page 3 of 4

m



V/ y >-

i:

: • 1»T0, *: '*•.*>■

The Director General,
Department of Livestoc:k & Dairy Development KPK Peshawar,

• "T

:

■rjVFOi^ATJO-A/^.R£Cr.iRDJNG SENIORITY LIST TOK THE YEAR 

^^018-2019 UNDER T<TI ACT 2013.
Subjecl.: -

Memo,

J

have much needed seniority list ofIt is for your kind information that 
(Class -rV) for Xhe yeai' 2018-2019 for some personal use.

we

1 i
the above mention list for . ' :It is therefore requested tl’.at please provide 

tie year 2018-2019 under RTl Act 2013 we will be thankful for your favorable 

consideration.

us
.T

Yours Obediently,

Wazir Gul, Mahmood Razza, 
Shamshad, Muhammad Ijaz 
(Class-iv) Govt Dairy Faram 
Jamal Abad Harichand

' b .

Copy is forwarded to die Information Officer RTI Commission KPK 
bcnevolcmi. fund building Saddar Peshawar for information tend fuitlier : 
necessary action please.

\

. Wdzir Gul, Muhmood Razza, 
( '^J^Shumshud, r.^uhjuump.d Ijaz 

(Cluss-iv) Dairy Faram
Jamal Abad Huriohand
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Covcrnmenl <»C Khyber Pakhtunkhwa 
Distrift AccnuiHs Ol'llci.'. Cliarsiulila 

Mimllilv Sulary SlatcinciU (.luly-2()iy)

!,

,,;
s

l-cTsnnal Inroniialio.M.I'Mr MKIIMOOD UA/.A d/w/s ol'SULTAN MUHAMMAD

I'er.sonm;! Nuiiil)(,;r: l)l)'.’l)7>‘M 
l):Ue oriiirili:26.0I19M)

NI'N;
ol'Service: 14 Years Oi Moiilhs Odf' Days

{..'NIC: l7l(l.M.‘)3‘iS()17
liiilrv iiiiii (iovi. Sei vice: 2H,()(),2()(i.‘'

Lm[jloyincii( CaJeyory: Active I cmiMn ary
Dcs,g,ianon:MII.KMAN S0()()U99:TCi(.)Vl-:KNMHNT OL K,1!YHI-IK I'AKI 1
DOG Code; CA4145-!.)r:LUTY DllU-CTOK CATIMJ- BkEl-GlNG DAi I'ORM IIAKK.'IIND CllAKSADDA

Casli Ccnier:GPl' Scciiou; 001 
iiiteresi Applied: Yes

i’avfoll Sectum: 00 I 
GPl'A/C Nu:207C;3
Vendor Nmnber;

Pay and Allowances:

50,l80.0i)GPL Balance:

Pay Stage. 1 ?.BPS; 04Pity Scale Type: Civill>;iy scale: BPS I'or - 2017

AiiiontitWage typoAinoiintWane type
1.45S.0() __ 
I..A)0.00__ 
7,30,00

House Kent Allowance100(1IflJHO.OOBasie Pay ..... ...... ....... ....... ........
(Amvey Allinviiiii._c_ .^OjG......

1 VP, Aditoe Ueluif AllCiil.l

.....
Adlioe Kelier All i'OIK 10%....

0001
Meiiical /Mlowaitce1.10(1|,7K5.()0 

3 .IH.OO 
l^l'JS.tlO
I,MS,on

• -11210
A11 It oc^ I {elie I Allow (rfllO'Ri 
Adline Keliel All 20 I 1_ 1 O'Si 
Adhoc Kelief All 201') Bi%

219“2I4S
I A IS.00 
I .MS.i!!}221 1

______1.,2247

Dctluclitms - (iciiei id

'l H i 11 • I 111" i‘«‘‘ DP'.:.,. .
H to tX'l

.-It I
.1004 _Gi’*'_Siitvse' ly;. .K _i_o

1 i' ''

'/I ■lleiieMilcni I iitidAll! '1o.oo..|Sl 00*■. 11 .....

Di'Juclions • L..ims amt ytlvaimes

iCiliOiceDeductionPi-iiici[);>l tiniouni
.'t.l.OOO.OO_____

________ Deset i|iti(in
GIM’ l-oaii Prineipal liistal ...........

Uotin
200.00-1,200.000505

Dediiclions ~ iucoiiie Tax
Payable: l.'.OOKecover;ibk::i'',xctn[iletl: 0,00Recovered till .UJl,-2019: 0.000,00

'Z.'CdOH.Oi!Net Pay: (ks.):-2,7Nl.ll()Dtahictions: (Rs.):26,249.00(;ross Pay (Rs.):

I’ayee Name fv'iP.l 1M()(.)1) IG\/.A 
.Accunnl Nttinbcr: 03267900093303
ILmk Details: IIABIB BANK I.IMITP.D, 2;?.0320 HARIGHAND, CIIARSADDA, HARlC;i lANli), Cl lARSADDA , e.d IsSA ;)D A

Biilance:l.dii iieil:Aviiiletl:('peniii.'.; Biil.ince;I ,e;ivi.‘s:

PeriHaiienl Addtess: 
City: CllD 
I'emp. Address: 
City:

Mousing Status: N>i ()!Viei::I )i)niieile:

Linail: inehin(m(!ra/93G!;;inail.ct)tn
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POWER OF ATTOlWEY

In the Court of

}For
}Plaiiitiff 

_} Appellant 
}Pelitioner 
} Complainant

C

VERSUS
}Defendant
} Respondent 
}Acciised

■ ^

}
Appeal/Revision/Suit/Application/Petition/Case No.

I/W, the undersigned, do hereby nominate and appoint

/.AUTAJ ANWAR ADVOCATE^^iy true and lawful attorney, for me in my same and
on my behalf to appear at____
above Court or any Court to whitih the business is transferred in the above matter and is 
agreed to sign and file petitions. An appeal, statements, accounts, exhibits. Compromise or 
other documents whatsoever, in connection witli the said matter or any matter arising there 
from and also to apply for and receive all documents or copies of documents, depositions 
etc, and to apply for and issue summons and other writs or sub-poena and to apply for and 
gel issued and arrest, attachment or other executions, warrants or order and to conduct any . 
proceeding that may .arise there out; and. to apply for and receive payment of any or all 
sums or submit for tlie above matter to arbitration, and to employee any other Legal 
Practitioner authorizing him to exercise the power and authorizes hereby conferred on the 
Advocate wherever he may think fit to do so, any other lawyer may be appointed by my 

- said counsel to conduct the case who sliall have the same powers.

AND to all acts legally necessary to manage and conduct the said case in all 
respects, whether herein specified or not, as may be proper and expedient.

AND I/wc hcichy agree to ratify and eonfirm all lawful acts done on my/our behalf 
under or by virtue ol this power or of the usual practice in such mnlter.

rit()VII.)E|) nlwny*, tluil I/v/c uiuiortiiko at lime of eatliiig of the ease by the 
Couil/rny nviihiu i/ed iigriu slinll Inlonn the Ailvoeuio aiul make him appear in Court, if the 
ease may \)v. iti^mUiaMl in detault. if ii Imj proofM'diMl uK-paMe the lalil coiiiifliil ttliall not be 
liol.l leHptm^itkle for iha mme Ail com awanle.l la (kvmir rIuiII ho Itio righi of the counsel 
ol lii.s nominee, anil If awarded against shall he payable by ine/us

of
Fixed for

to appear, plead, act and answer in the

IN W11 NESS whereof 1/wc have hereto signed at 
____________________ day to________the the year

Execiitanl/Executants__________ _______
Accepted subject to the terms regardingfee

Zartaj Anwar
Advocate High Couils

.ADVOCATES. LEGAi. AOVISOUS, SERVICE A LABOUR LAW COMSlfl TANT 
FR-3- 4. l-uuiUi Floor, Qilour Fhizo. Sacldnr Road. Peshawar Ciiini

Pli.091:5272l54 Mohilc-0331-9399185 
BC-10-9S5I

CNlC:1730I-l6H)454-5
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Before ehe khyrer pakhtonkhwa'service tribunal peshawar
•j;X

service APPEAL NQ.1566/2019

Mahmood Raza..-... Anncllant

VERSUS

Director General Livestock and Others Respondents

. INDEX

S.No. Description of Documents Page NoAnnexure

Pai'avvise.comments on behalf of 

Respondent No.Ol, 02 & 03.

1. 1-3

2. Affidavit.' . . 4

Minutes otdhe DPC Dated 30/04/2019. 

Service Rules of the Department. 

y\ilchdance oi'all the candidates of 

Charsadda appeared for an interview. 

Seniority List of Class-lV considered for the 

test..

3. 5-6A

4. B 7-10

5. C 11-12

6. D 13-14

'fyping test result of all the successful 

candidates.

7. E 15-44

<?.

4
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. . . RFFORF KHYBER PAKHfUNkHWA SeRVICE TRIBUNAL, PESHAWAR
'll' —*• ;r r •

SERVICE APPEAL MO. 1566/ 2019
i

. r; :

Mahtriobd Raza S/O' Sultah i^uhaftimaci' ......... Appellant

i

f

VERSUS
; J

I \
•• • ::

Director General (Ext)., Livestock & D.airy. Develoornent Department. Peshawar & Others 
^^-'V V ....... .............................................................................................. Respondent-

: V’.

.* ■

Para^wise comments on behalf of the respondent No. 01, 02 & 03.

Res'peetfuliy Shewetti: ■ .•■r

. wia
PRELIRflINARY OBJECTIONS

-( -i

I
V

' i' That the Appellant hWgot no’locus standai for filing this Service Appeal. 
2';' The Appeal,IS.wrong and based.on,illegal and unlawful presumptions.
3. ;.vThe Appellant has,got.n^o.cause of action to file the present Appeal.
4. the Appeal is not rhaintainable in this present form.

r-
5

ru Ti
FACTS ,t ’ •

j

1. Correct to the extent'that the ^appellant'Was appointed as Class-IV on the mentioned date
by'the office of Difecto'r teattle-'Breedirig and Dairy Farm Harichand, District Charsao'Ja 

(Respondent No’03}.-^?'f '

2. Pertains to record;
3. Correct to the extent thaV'as-peV';^^^^^ rules of the Department, 33% reserved

quota of Class-IV/Daftari'for promotion to Junior Clerk should be filled in as per ti‘e 

eligibility criteria along, with seniority, i.e. only candidate with matriculation and having 

typing speed of 30 wdrds‘perminute.{Annexure - A & B).

1

■■,

4. Correct to the extent that ail the Class-iV/Daftari of the Department having the requisite . 
Qualification along vyith typing speed of 30 words per minute are. eligible for promotion to

f -I
; 33% reserved quota againstthe post of Junior Clerk, subject to seniority cum fitness. - .

5. Pertains to record.,- I*t

•j

6. Correct to the extent.tl;iat the. 33% promotion quota of Class-IV/Daftari to the post of Junior 

Clerk-includes ail the Class-IV employees subject to seniority cum fitness.
7. Incorrect. The appellant'has .never requested for their inter- se seniority list as per official

record, IVIpreover, all .the'promotions .hav.e been made according to the service recruitment 

rules prescribed for 33% prorndtidn of the Class-IV/Daftari to the post of Junior Clerk. It is 

pertinent to mention: HereTh'at Appellant’s.name was included in the seniority list issued by

the office of respondent No.’OS,‘-did hot appear .for the interview-on-the mentioned date.

• (Annexure-C). ;;
:

'.I ■
I

. ''J
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• l-. v.

8. ' Gftrrect^'to the- extent th'at.'the’application of the Appeliant received was considered by'the
officei-bf. respondents as' perV'ule's’f'Meanwhile.- the Appellant filed the instant Appeal in thp 

• •' ■ :

■ Khybep.R-akhtunkhwa/ServiceoTribuhali-.Peshawar; therefore, the said documents are

hereby ^annexed in the parawis'Oobrnmeh'fs: (Annexure-D>'-.'- "
9. IrreoVrect.'The Appellant was-considered to appear for an interview, but he did not appear 

fOr-.tbe'isaid intervtew'-'lt is wOFth’-to' mentio?’ that all-the candidacies prompted to the 

"post of'juniof-clerk appeared and^pualifiOd the typing test. (Annexure-E).

. 10. Iheprrect. As 'siated;above.}r'.I.V;

11. Incorrect. The act and omissipnspf theaespondents are quiet legal and based on service- 

recruitment'rules of ihe.Department.'-'

\

I

v:

r
Grounds •

A. fhcofrecti The action of resporidehts is* based on facts and law and the Appellant’s opinion

.regarding violation of his secured rights is totally biased and based on false presumptions. 

B. Incorrect. The respohdenfS/have acted; according to' Law and service, recruitment rules 

•prescribed for 33%' promotiortiOfThe'Clas's-IV/paflari to the post of Junior Clerk.
C. IKcOrrecu The conduct of respondents is not tainted with any intension to harm someone

and’the unlavArfulOlarhing bf-:the-Ap'peirant toward respondents is totally based on malafide
i'rl'tehsion.

D. ih'correct. No-violationdh'a's-..b®e’^ ' ’^®^® case-of 33%- resers/sd- ,qi=ota of promotio.n

: r

1

I
' '^^ccording to the sefvice'recfOltm’ehtTUles framed for said promotion of Class-IV/Daftari to

the. post of Junior. GJe(:KiT9ntyrcdndidete w^^ matriculation and fiaving typing speed of 30 

' >yords. per minute yyefe, considered foppromo^^^

E. Incorrect. The Appellant has-been dealt as per rules laid down for the said promotion.
F. No CorriiTients.

r

G.’ Incorrect. No Violatioh-of.Article 25 of the constitution of the Islamic Republic of Pakistan:

1973 and discrimination have been made by the respondents and the Appellant has been
treated as per rules.

hi. Incorrect. The Unlawful actions by the Appellant towards respondents clearly demands for 

the dismissal of the instant-Appeal with post.
j'-.'''> 'i- ■' ' ' '

I. As replie-J above. •

J. Correct to the extent that the Appellant’s case being not similariy placed to the mentioned 

SCMR. ordered by thp August . Supreme Court of Pakistan. Islamabad as the Appellant 
has been treated according to the Service Recruitment Rules of the Department.

K. The respondents seek permission to raise additional grounds at the times of arguments

s.

t

f

I
I* :

/

- It IS, therefcre.’-'mpsf'huni'bly prayed that the Service Appeal may kindly be dismissed in
favor of (he respondents agalhgt-ihe'Appeliant with cost.

■■■•’ •• • ’Vu-' ■........................

.•? V
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Resp<
Director G'e^feral (liikt)

Dairy Development Department 
Peshawar

in

ick &

C
No. 02

Director Breed Improvement & 
Farms, Peshawar

• ..-s
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..S ' R^ondcnt No.03 
Direclbr^attle Breeding & Dairy 

Farm Harichand District 
Charsadda
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general (extension)
....  ' ' ■ LIVESTOCK DAIRY DEVELOPMENT

KHYBER PAKHTUNKHWA
r.

•:> • '.P ) t

Bac/wKhan Chpwk. Chars'^da RoadPesfiawar. Eir'/.:-ri'.uCr^sfyK:.:orvJfi‘: 091-9'i;Q?7S. 9210249. Fax: 091-9210285

MINLTES; OF 'TiYE iWMOTfON COMMITTEE MEETING .' OR
PROMOTION Of DAFTARIS / CLASS-lV SERV/-.NTS TO THE POST OF JUNIOR CLERXS 
HELD ON 30,04.2019;At;':l^ DIRECTORAfE GENERAL (EXTENSION)
LIVESTOCK & DAIRY DEVELOPMENT, KLVBER PAKHTUNKHWA, PESHAWAR.

•r:i" ■n\eering-of:lhe.!pepaiUnei)la) Pcoriotion Committee 'A-ns heid r>p. .iO.04.2019 at 10.00 am in
!!ie.biieclorale:,GencraI.;<ExtensipnL)Liv,estoGL-;‘&,.pairy Development. Khyber Pakhtimkliwa, Peshawar. The 
Ibllowing committee mentb^rs atfen'dedThe.nieeting. Y-

' ... ' . . • ' '
.1-.. Dr. ,Shtr Muhammad;'.Directcir General (Ext)'

LctOD. Khyber Pdk'htunkhwa. Peshawar.....

t

•!
Chairman.

T . Mr..A.i.nial. Sectibn.Off1cer4Liig)o.'1- ^
. Pc|ircsenlat1ve of A.daii^^^ ............

• i..
- >■: ■

......... Member.r,'

Dr.S:,-'iad V.'azir.- -
A.ssistaht Director (H0s).T&DD. Newly Merged
ArealWatsak 'iVdlld.Tes^ •’*

• - '• v^‘-

.1.
Member. !•

i

4. Dr. A lam Zcb. Director (HQs)
' •; ' I.A'DD. Khyber.Pakhtunkhwa. I’eshawar.....

' ■■ .1 V o'-
. Dr. Ahmed Kamal;' Director.'Breed; Improv'emeiit & Farms. 

L(ltDD. P' nnwar.;-.................

Member . !

Member

f). Dr. Ansar. yeterijipry^pRjccct!I) l;;stab.lishnient

The committee was informed that J6-pos;s r-IMiinior Clerks were lying vacant in Livestock & 
Dairy Dcvclopmenl (P'-'<t?ns.ioii),LKIiy,hcY..P^^^ due to promolioi. of-the -inciimbent of the posts to
higher posl.s. aiicf needed Dafiari / Class-IV employee.'^ under 33% promotion
i)uola. A.s per sci v'|cc-reci;uiVmeni.'Tulc^^ the selection was to he made as per the eligibility
-•riieria along vviih senibVily; i'e'only a'can^^ niatricuialion and having typing spccxl of 30 words per
mi.'.iito would be'considered for'prdiSmlion. '

! . .:
Member / Secretary.

j • ^

.f

, . .Tn the .prcvidiW:|De‘pjVHmcm Pi'bmotion Committee meeting held on 27.12.2018. it was
decided to scruliiiivc all-'tHeTddtiuliichits': oLHid-eligibk officials, from the concerned institutions be‘brc 

msiccring rheih for promdtioh'.'lbahemext higher’scal.e.

■ p()ji.scL|ueniiy-L'the 'Conrmitiee after_examining the SSC Certincate. of the eligible candir. ies 
recommends the folfnvjhgr,officials.;fori-pr(>mption.;lo the post of.Iunior Clerk BPS-11 against the avaiiv.bic 
ciear vacant po.sts'in lavesidek’A Dairy Development {Eytension Wing) Khyber PakhUmkh wa.

yVIf-.r s'. V ■:,

Da ftari
! ’ Fayaz Ahmed (Dafiari B’-(.C j

*> Asad Iqbal (DaFtari B-04)
3 Aftab Anwar (Oaftari B-04)

Aciiian Ahmad (DaRari B-04)
• Sareer.Khan (Daftari B-04'»

Clas.s-Tv'
'n. * *

Mr. Muhammad .Shakeeb-nr-Rehman. Chow'kiclar bi S-b.3
2 Mr. Muhammad .lunaid Jan,'Chowkidar BP$-Q3 

Mr, Zaib-ul-Abideen, Cattle Attendant BPS-03.
5./<

A

4 Mr. Sneed-til-Hassan, Cattle Attendant BPS-03« .
Mr. Zahid .lamal. Lab Attendant BPS-035

6 Mr. Rabat Shah. NaibQasid BP$-03
Mr. Muhammad Ismail. Chowkidar BPS-037
Mr. KhanuIlah. NaibQasid BPS-038
Mr. Oil .Ian Khan, Cattle Attendent SPS-039 .•
Mr.'Wali Ullah. Behishli BPS-0310 ■
.Mr. Muhammad AsiF, Cattle-Attendant.BPS-03

' r

Meeting endedWilhvoie of thanks."
. *• 1 . <•!*
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RepiosentatWe of Administrative Department 

: (Member)

»»
(Dr. Sajjad Wazir)

Assistant Director, L&DD, Merged Areas 
(Member)

V

SV
■ ■ ;.'v^ ■; //

/

(Dr. Ahmad Kamal)
Director Breed Improvevi:eal: & Farru> 
L&DD(Ext). Peshawar

(Member)

x

(Dr. Aiwaf)
Veterinao' Officer (H) Estab 

(Member/ Secretary)

•'v,

(Dr. Alam Zeb)l 
Director Headquarter 
KJiVber Pakhtunlchwa •, 

(Member),.' .
■>

1
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: Livestock .aud .Cpopevath^. D.partmen, ■ In '
c onsd^^ton. witk th<j&teblsshn3ent: and.:tbe V» Depaitment,; her,down the metliorVof ■

;. ‘^®Wtg^n?;:quiiifictit|oha-and:othersonditionsa.tspectfied;iucdluhM3to-5pfri^

■ “ the-ppsts-apecifiea in, colnnin 2 bf the said ApppntU>s.;u
O^veiPpmcni Department inf'the North/ West Pronfe ^ '

PrpV.\'i^^;uNj/;,Sy,v,gj.i;_,. j! s, -. ,
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Asp Method of Apppiutuw(i|!A(iiteurdtti«^ut 
wits a»d:Ai)ppiiittii^i^t|
- ________ -.5- '.V ■

By selfiQtion pn njei:tt;.,fi;Q'i)i\^on^fclic' *
• •.^pjrectQ»-3/;Eftidei^jol6gisi/-^P^R(’fp^l^ \ " •

■ Animal-PhTri..£n:djy':m;^.SerN^l<j'e ?rminifti>' ■ 
'riwtiUito/.BseoMtiytfprftHpt'OffiM • •

. (HcjidqunyteRhJ/^emcii^^V^^^feilf^ .
‘. ^ Omcei^Wqol/Ab^ly^t^iJ'lfetjir'" * ' '

• D.svelop5:i;-n^CffloeTs/i,iYO$tqcl^^^
ticoucmtitol^ivlug'sevctiyear^soiwjo’e io

.. in .B^S-17 aii{i; 9b9v^ »dtiu*
■ Pakistan.Vete/iy^iiy.-M4tjiBafe T -

a) Sevaiuy Five. PBteeitf^x-.pioAliyon 
•on lhc-basis-.of<Mtd^it^.cuin-iifeli.
from n;fu.on35i.-Vetoi:;jJiai7..
0(f5Ct;r(Health)/'i;-aljorBioi-y 
Managsrs/Semeu DiJttclbiUip.n'.
pfRoei^i Livesiotk P^ocluofion '

• Ofricei-£/.Sh«p;'D.eYelPpmeni 
. Inspector/ Cattre'Devfelopment 

- IJisp-rccoiV instruQio/iPieUDa^^^^
. Assistant^gfo^tQls^^/Livestock- 

, Managers/’ F^inole}jn^,.uejori/
‘Vcmilij Pr©g|-an^(ft^^^i)l4ors 

,_• •■.:'Pemal2.yc'te}-iriart|pii^ra having- • ■
•',• •fiveyeirs.aervk^Mt^ehaiid: 

r'cgi^'.ef.C(j\yUh-ih^^^istaiv .;
, ■. Veteriiiary^omg,ni'^oyttei.1;:'.a^^^ ;' ■' .-

b) '* TwenTyT?|vc,por^on;i:'by'iW|ti^^^ , ■
•recruitment: : •

By initialrecruitmcnl.

/ j ••i-n

3t 1', • A-•It! •‘■•.I : :'.'!-t. • ‘piyectoY^herel. i
:.n(y%ibcM Dairy i 
gpVi'vDiopjjuiii'f ;
'(liHVcnsjon Wini-). '|-

^Vf-f3y;;',;.';ni(tv,. • ,

' . M i:»irei:tur/-
liplcletiiiblygj.st/., \.

■ l-rincipal Aninial-:’
■ i-lnsbiinilry. IiA‘*‘
Service Training 

■; .•'bisilt'riteyBxeout.iy^f'i 
l')i:iliicr Officer. . I 
fAy.nculiure}'-

C';5C;'.l-.?i.V.•.i;,tr,-—ilj ■ ■ .

f;‘, .•.■.•'.-./k„4 _

i.'..'i;; (ilki.* V kij'.i;;*- ' ' ■

'• -■•“ - ■ 'i.. f

i

y!;
I-
J

• -iJ

;i
■-•

t • •< ■-

--■

i
1

f
■ii.<*

gv'y
I '

, . . •’'• r.v'f'ikv.vf v->{fi '•

,q;!iG6i^^'gency->^i years
^ ,•Livcstoe^g^' .. ;expeficncVus.siicli;Oll ' ' i
I • ; Qnkef/pepmy ■ .

•■ Dlfccior
(r'leydi'iuarters)/. ' •
Senioi-Veterinary 

'• , pfiker(S.VO)/ ' •'
r 'i'i-uilnng'

,, Cburclinotor Wool .
Analyst/SKeep ; ■,-•■'

/ DcvciupaVeni-' -g' .- 
Officer •• ■ . • • •. •

0
;■

i

- ,v.-.
.1. ■

J years

M.Sc. (Hoiia)/ M.Phli/’ M.S',- in 
roiovnnt aubjcct wiih Seven'Years'. 
experience-ns such; OR • •> '

Dovlur ol‘ YeCe/iumy Medicine’or 
B.'iSo. (i loiis) Animal Husbaiiciry oi".

. etiuivnleiu ’ qbnllficatldiTg'witlv:; Teii , 

.■•yearsexppricncensgsubli.,,', ..
r

?/-• -■t ?
f '.

•4-.. I’V4-2> A:Vf:v^. */-
• '4

-i- .
I,
:■

Livesibek i:.cunomist-1 . ‘.M.asler's ^degree., in', Agricullure 
•Ccoi’.i^tHics or.in EconoliVjcs libm a

• “' t J •' 4 ..l’ -... ' .

.30 to 40
yearS' ..

-•-
"1.

i
I
f-

iVu.n.• ..u./; >,•
mkk. :■. . . J.

•r.
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AgncultuHo ; •JjP''n'iics pr 
■Econ'aioiiJS A w'VM/ B.Sc. 
(lions) 'AH. ‘.Vilh 
exptfnoncu).- m 
u) ’ l'i>i)ttcruf Vyi,:*inaE)' Medicine 

;.or,>qujvnlciU quallficalion in’ 
,YiJtenmu'y’.Sciences from a' 
’iici^gnizfid University; and

^roe in
■■ 4

,■

■•!t$ . ■ J

requiredA*

Vcteiiiiniy Officer'. 
(Health.)/ Laboratory 

Semen
piatri'bution Olficer.

•5. ’• 21 to 35 . 
yeai-s

initial recruitment.'>
f
i

!-• .
'b) Kbtiistergd witli PVMC,

.. (Huns) Animal 
, C-.nsbandiy. Pjefereuce will be* 
giyen^ Hq candidates who have! 

, pbitiined the degree of Fx^ur' 
Years couise o. j.Sc. (l-lons)j.; 

inspector/,InStniclpi/. Auiinal'Husbandry, after RSc. 
Pielct.Dairy.
Assisfunt/-;

,'Agmstdlogist/' 
iLiv>>'tock Malinger.:. ;
l•emaic Instructor/ J 
l'•enlale Programirie ‘
Coordinator/i-emaio;
Veterir.ajy Officer. •

VLivestock’6. a) B.Sc. By initial recruitment.2J to 35 . 
yearsPrcdi'ction Officer/. . 

Sheep Development 
Inspector/ Cartie 
DevelopmeiU’’

f
•:

:
: j AV-; Doctor, of . Veterinary. 

.’Medicine • Ffu... recbgsnzcd 
Univorsiiy;<uH'!

T'l

t
' ’i!l Registered wnh I’.'.'MC. 

ii) "’b.Sc.*‘ ‘ (He;'-',7- 1 Aniivjal
l lusbinv/iy; Frcferojice will' be 
given to candidates who have 
■obtained tlie de^c- of Fpui]^ 
Years course of B.Sc.., (Hons),’

_ A’ijimal Hosbi ndiy after P.Sc.'
• . Or' Doctor of Veterinai-y 

,Medicine fi’om a .recognized ■ 
University; an:’

b) .Registered IVilh PVMC. 
a. .Secqnclary School. Certificate 

! frum a reccgmv.ed'Board of ■ 
Bciqcaviph;'

2} to 35 .Byinitiul recrultnienh 
years

■ i-•! I

I I

t:
- }!

8. ■ Veterinary. 
■Supervisor 
(Male/ Kcjimi’c)'

a) Seventy Five per cei, by promotion, '• 
on die basis'ofacniyr :^''Cur..-i';u.6ss. 
from,aiijongai Senior V‘/eririary 

■ Assistants (Miile/.Feim; c) and

bV Twenty Five pec cq ■ 'tv im*::' 
recruitment.

20 to 32 
-years

b, I'wo Years Vfcteriuary ' ’ 
Assi.slaiu Trtining.Certlficate

V 'iVom a.reco'gnized Training 
, . liLslituie; and

c. Suepnd cla-riJ Bachelors degree 
. fromia-i'eQOfinized mjjversity.

H. ■ Secondary Sob,':-. vi:ertitici;ie 
from n roeogni 'ed Board of 
lidueution;

b. ‘ Two Venra Vcrci'-'-'n-^
Assisfunt Trairi’ig Certificate 
ffonj a recognized Training ;■ 

^ institute; and

c. Second-class fiaclielors degree 
from

__university, , _________
a. • Sccdntlu^ Schno! Certificate 

from u recognized Board; and
Years Vclcrinury 

•AssistaiU Training Certificate 
• from .i\ recognized Truining 

^ instiuuci

I i
■i•!

1

; S’enlorVeiei itlury
•Ah'sisiani (Male/
' Female)

•9. - 20 to 32 ’ 
years..

a)- • Seventy- five.per n by promo^onv 
■ on then basis of Sc:.'.o''ity-Cum.- 

fitness, from aniongs. mi V-ferhiary.: 
- Assistants (Majc/Fema M)'having • 
aUended'the basis coulee oi si^i 
weeks for‘Veterinary.A;i6istants.at '■
AHLTjj and

T^venty-Flvc’per.cei^Ly initial 
rccruilnifcnt. I

'y !
i

;
I

••
4

recognizedu• <\\
Veiermary Assi.stani:’ 
(Mnle/Femaie)

10. Iiri9,32 mifial recruitment.'
yeiii's

b. Two
■

I

. FARTtU.
. . ' . MTNiSTEKlAL staff

. NomencJatui'uof ] Quulil1cutiuiis-fi>7Apnc'atiiieiLt by laitial " 
the Post. • • .kfceruitiuent

Age
liiuiits-

Method of Reel'' itmeat '
1 2 ■'4', .. 3- .: • 5

Accoiints-Officer . By promotion,, cm u;e’ .basjs of 
. seniopify-oui^r:fTtnp.'.j, ' ’ .. from- 

■ ^ amongst Superinton'-, »->vj vviih t.t 
■ least Flfjee-Yoarg servjc^’^aa^such.
a) S>q.v6iity 'flyer . ptr^ceni • \)/
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thus the graduated are facing difficulties in the field conditions.
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injinfrastructure of the research establishmc

fck Research and Development Department is 

fetie province.

»V below the required international standards.r.‘;s
■ir is also striving for the betterment of Livestock
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- E:i.-tech services is a privately held inna!ath^held ii-.iovative cornpany specialized in marketing medical,

P- diology,.Cardiology, Surgery and OBS/ Gyn Equipment. In the years to come we intend to grow with 
-cprelbusiness existing and new markets. Our employees form a service d:K-~n i-eam working for ll'e ;

- 'M. ?• ' .V ' '•• '• •, ?»• •• • ‘ ■
c--- Timpn.gdal of the company.'-Their.loyalty, qualification, competence and.training are rewarded an;>

Mi. r:>tivated by,the management. The-^management actively supports and guides the team through latest 
ir.mrrnatipn technology m orderto direct the team to achieve the corporate goal. Our clients will be. 
b: nefitted from this as-they wi!!'recpgnlze‘and resper-’ . i'.i resrrs for its personal and direct service from 

rjlMfe o« levels.of the.company; up to the oWnersthemselvus.
‘ ^gS: Biotech, services’is o privately held Innovative company :,''j?ciall?.ed in marketing medical, radiology,g? 'Y-'-C-' ..........
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■, crificar/issue dd'entificationVen'd-'so^
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!3 the key'iirniting factor in 
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e Livestock :xeseu.uh and Development iJepartm :;i^,also striving for the ment of Livestoc!'

'ctor of the Province. However, in the current scer-ario, lack of need-based research and effective 
K' ■ ordination among relevant stakeholders is the kev limiting factor in critical issue effective 
W oordination among relevant stakeholders is the key limiting factor in playing their role, it is not at the 

'''vel it is supposed to be.

i this regard the fo'towing issues are related to Vetr in?'^/ Education and Research:

jg 'e existing infrastructure of the facilities and ‘aboratories are not sufficient according to ..ne -i 

squirements of the degree/certificate programs, thus the graduates are facing difficulties y\in the held 
"nditions.

I he existing infrastructure of the research establishment is below the required international standard.'-
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DIRECTORATE GENERAL (EXTENSION) 
LIVESTOCK & DAIRY DEVELOPMENT, KHYBER PAKHTUNKHWA, 

,, . / PESHAWAR
. Tel:'091^9210249/9210276!'Fax: 091-9210285, E-mail: dqlddextfavahoo.com

*-/• .

Web: www.livestockextkp.gov.pk

i No Dated Peshawar, the *J/ 7 01/2020

(
AUTHORITY LETTER

Dr. Shahid Ullah, Veterinary Officer (H)/Farm Manager, Cattle Breeding & 

Dairy Farm Hanchand, District Charsadda, is hereby authorized to submit/pursue 

Service Appeal No. 1566/2019, filed by Mahmood Raza Versus Director General 

(Ext) Livestock Dairy Development Department Peshawar & Others, on behalf of 

(Respondents No. 01, 02 & 03). a
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BEFORE THE KHYBEU PAKHl UNKWA 

SERVICE TRIBUNAL PESHAWARi.

Appeal No. 1566/2019
%

Mahmood Ra/a S/O Sultan Muhammad.
(Appellant)

VERSUS

Director General (Ext), Livestock & Dairy Development 
Department, Peshawar and Others

(Respondents)

REJOINDER ON BEHALF OF TlfE APPELLANr

Respectfully Submitted:

'['he appellant submit his rejoinder as under:

Preliminary Objections:

1. That the appellant has locus standi and got cause of action to 

flic the instant appeal
2\ That the appeal is legal and based real facts.
3. 'fhat the appellant has cause of action against the 

respondents.
4. '[’hat the Appeal is maintainable in its present form.

ON FACTS:

1. Contents of Para No 1 needs no reply, as admitted by the 

respondents..

2. Contents of Para 2 needs no reply.

3. Contents of Para 3 needs no reply as admitted correct by the' 
respondents.

4. Contents oi Para 4 needs no reply as admitted correct by the 

respondents.

5. Contents of Para No 5 need no reply.

\ •
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6. Content of Para No 6 needs no reply as admitted by the 

respondents.

7. Contents of Para 7 is incorrect and misleading, the appellant 
has the requisite qualification along with the seniority lor 

promotion, but to adjust their own blue eyed ones, the 

respondents ignored the case of the appellant and promoted 

junior to appellant, which clearly shows the Malafide 

intention of the respondents.

8. Contents of Para 8 needs no reply as admitted correct by the 

respondents.

9. Contents of Para 9 is-.incorrcct and misleading, the case of 

the appellant for promotion was not sent to the departmental 
promotion committee, no interview and no typing test were 

conducted by respondents department from the appellant.

10. Contents of Para 10 is incorrect. As explained in Para No 9.

11.Contents of Para 11 is Incorrect, As clearly explained in the 

main appeal.

Grounds
All the grounds are taken are legal and will be 

argue at the time of hearing

It is, therefore. Most humbly prayed that the Service 

Appeal^ of the appellant may please be accepted as prayed for.

Appellant

/Through

ZAUTAJANWA.R 

Advocate Peshawar

Affidavit

I, do hereby solemnly affirm and declare that the 

contents of the above Rejoinder are true and correct and 

that nothing has been kept back or concealed from this 

Honourable Court.
Deponent


