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ih Clerk of counsel for appellant present' Mr, Fazal12^" June, 2023 1.

Shah Mohmand, Additional Advocate General for respondents

present.

2. Lawyers are on strike. Therefore, case is adjourned to

20.09.2023 for arguments before D.B. P.P give: the parties.

(FareehfeT^ant) 
Member (E)

(Kalim Arshad Khan) 
Chairman

'^Miilazem Shah * ,i *

■ 20''^ Sep,2023 1. Junior to counsel for the appellant present. Mr. Muhammad Jan,

District Attorney alongvvith Dr. Shahid Ullah, Veterinary Officer for 

the respondents present.

2. Junior to counsel for the appellant requested for adjournment on 

the ground that learned counsel for the appellant is not available today. 

Last opportunity is granted. To come up for arguments on 15.01.2024

, before D.B. P.P given to the parties.

(Muhammad Akbar Khan) 
Member (E)

(Kalim Arshad Khan) 
Chairman
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Ir:

Learned counsel for the appellant; present. Mr. Muhammad -
j

Adeel Butt, Addl. AG for the respondent^ present.

0.5*01.2023

I

Learned counsel for the appellant; requested for adjournment 

the ground that he has not made prei^aration for arguments. Last
I

opportunity is granted to argue the case on the next 'date, tailing 

which the case will be decided on' available, record without

on

01 arguments. Adjourned. To come up for arguments on 03.04.2023*0

A«*t %' before D.B.
j

?
I

V 1
' (Kali m Arsh ad Khan)

Clw^Si .
(Mian Muhammad) 

Member (E)
i

t

\
i

I
;

Junior to counsel for appellant present.

Asif Masood Ali Shah learned ^ Deputy District Attorney

03.04.2023

1

.<P^,^iSfe^ongwith Furqan Ahmad Assistant for respondents present.

File to come up alongwith connected Service Appeal
!

No.1563/2019 titled “Ejaz Ullah Vs Government of Khyber

Pakhtunkhwa” on 12.06.2023 before D.B. Parcha Peshi.given to the
I

parties.

; (Rozina Rehman) 
Member (J)

(Muhamm^ Akbar Khan) 
Member (E)

;

I
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•M.09.2022 Learned counsel for the appellant present. Dr. Noor Badshah 

Veterinary Officer and Dr. Shahid Ullah, Farm Manager aiongwith Mr. AS* 
r^asood AJi.Shah, Deputy District Attorney for the respondents present.

Learned, counsel -for. the appellant s'ought adjournment on the 

ground that he has not made preparation for arguments. Adjourned. To 

come up for arguments on 17.11.2022 before the D.B.

A <

(Mian Muhammad) 
Member (E)

(Salah-Ud-Din) 
Member (J)

til Clerk of counsel for the appellant present.17^"-.Nov. 2022

Mr. Muliammad Riaz ,Khan Paindakhel, Assistant 

Advocate General for the respondents present.

Pesiriawsa?-. Lawyers are on general strike. To come up for 

arguments on 05.0! .2023 before the D.B.

(Rozina Rehnian) 
Meniber(J)

(Fareerfa-Raul)
Member(E)

Mr- -
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Appellant in person present. Dr. Sajjad Ullah alongwith Mr. 
Riaz Ahmed Paindakhel, Assistant Advocate General for the 

respondents,present.
Appellant requested for adjournment on the ground that 

his counsel is out of station today. Adjourned. To come up for 

arguments on 14^7.2022 before the D.B. _ . '

09.05.2022

(Salah-ud-Din) 
Member (J)

(Mian Muhammad) 
Member (E)

Mr. Irhran Khan, Advocate (junior of learned counsel 

for the appellant) present. Dr. Anwar Bakhsh and 

Dr. Shahid Ullah alongwith Mr. Riaz Ahmad Paindakhei, 

Assistant Advocate General for the respondents present.

14.07.2022

Junior of learned counsel for the appellant requested 

for adjournment on the ground that learned counsel for 

the appellant is busy in the august Peshawar High Court, 

Peshawar. Adjourned. To come up for arguments on 

14.09.2022 before the D.B.

TIT
(Salah-ud-Din) 
' Member (J)

(Rozina Rehman) 
Member (J)
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f 11.11.2020 Appellant in person present. Mr. Usman Ghani 

learned District Attorney alongwith Jamshaid Legal 

Officer for respondents present.

The Bar is observing general strike, therefore, the 

matter is adjourned to 27.01.2021 for hearing before the

• r

D.B.

Chairm^'
Cl

(Ahq-uf-Rehman Wazir) 
Member (E)

27.01.2021 Due to pandemic of Covid-19, the case is adjourned to

15.04.2021 for the same.

15.04.2021 Due to demise of the Worthy Chairman the Tribunal is 

defunct, therefore, case is adjourned to 04.08.2021 for the same 

as before.

04.08.2021 Appeliant present through counsei.

Mr. Riaz Khan Paindakheil learned Assistant Advocate General 
alongwith Shahid Uilah Form Manager for respondents present.

File to come up alongwith connected Service Appeal No. 
1563/2019 titled Ejaz Uilah Vs. Government of Khyber Pakhtunkhwa 
on 29.11.2021 before D.B.

(Atiq-Ur-Rehman Wazir) 

Member (E)
(Rozina Rehman) 

Member (J)

TO U)n(>
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'v. -

Due to public holidays on account of Covid-19, the case 

is adjourned. To come up for the same on 16.07.2020 before

16.04.2020

D.B.

Due to GOVID-19, the case is adjourned for the same 

on 01.09.2020 before B.B.

16.07.2020

1

1

Appellant present in person.■01.09.2020

. Mr. Muhammad Jan learned Deputy District Attorney 

alongwith Dr. Shahid Ullah Veterinary Officer for the 

respondents present.

Appellant submitted rejoinder and requested for 

adjournment as his counsel is not available. Adjourned. 

To come up for arguments on 1 1.11.2020 before D.B.
r

- (Rozina Rehman) 
Member (J)

(Attiq ur Rehman) 
Member (E)

(•

. ...
‘ ■; o

f». '

^ > ;K% .
1 .



Appellant with counsel present. Preliminary arguments23.12.2019

heard.

The appellant (Class-IV) has filed the present service appeal 

being aggrieved against the promotion orders dated 15.05.2019 and 

22.07.2019 on the ground that through the said promotion orders 

Class-IV colleagues junior to the appellant were promoted to the 

post of Junior Clerk in violation of relevant rules for promotion of 

Class-IV against 33% vacancies of Junior Clerks.'

Points urged need consideration. The present service appeal 

is admitted for regular hearing subject to all just legal objections. 

The appellant is directed to deposit security and process fee within 

^ 10 days. Thereafter notices be issued to the respondents for 

repiy/comments. To come up for written reply/comments on 

21.02.2020 before S.B '

SCANNED

SecuriS^fepss Pea v
'yo>1

Member

Appellant in person and Mr. Kabirullah Khattak, Additional AG 

alongwith M/S Jamshad Akhtar, Legal Officer and Shahid Ullah, 

Veterinary Office for the respondents present. Representatives of 

the department submitted para-wise comments on behalf of 

respondents No. 1 to 3. The same is placed onVecord. Case to come 

up for rejoinder and arguments on 16.04.2020 before D.B.

21.02.2020

(MUHAMMAD AMIN KHAN KUNDI) 
MEMBER
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Form- A

FORM OF ORDER SHEET
Court of

1565/2019Case No.-

Date of order 
proceedings

Order or other proceedings with signature of judgeS.No.

31 2
>■

The appeal of Mr. Wazir Gul presented today by Mr. Zartaj Anwar 

Advocate may be entered in the Institution Register and put up to the 

Worthy Chairrhan for proper order please.

18/11/2019. 1-

EGISTRAR
This case is entrusted to S. Bench for preliminary hearing to be2-'

put up there on, a
I

fCHAIRMAN i ■
/ .

: \

\ —■.a''
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■ 01.09.2020 Appellant present in person.

Muhammad Jan learned Deputy District Attorney 

alongwith Dr, Shahid Ullah Veterinary Officer for the 

respondents present.

Mr.

Appellant submitted rejoinder and requested for
adjournment as his counsel is not available. Adjourned.

To come up for arguments on 11,1] .2020:before D.B.

, (Attiq urRehman) 
Member (E)

(Ro’zina Rehman) 
Member (J)
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BEFORE THE KHVBER PAKJITUNKHWA 

SERVICE TRIBUNAL PESHAWAR

Appeal No.|_^^J)/2Q1 9

Wazir Giil S/0 Noorab Gul R/o Village Zone Mancli Tehsil 
Dargai Malakand Agency.

(Appellant)

VERSUS

Director General (extension) Live Stock & dairy Development 
liacha Khan Chowk Peshawar, Khyber Pakhtunkhwa and others

(Rc.spoiulents)

INDEX

m

Memo of appeal

AAlTidavit9

ACopy of appointment orders is attached 

Copy of educational testimonials are 

attached

7
B^1

CCopy of recruitment/ promotion rules is 

attached
.S

DCopy of application to RTI is attached

£7 Copy of the departmental appeal is 

attached
8 Copies of the their promotion orders 

are attached
Other Documents 

Vakalalnama

/C^/7
9

/910

Ap pellant
'Through

Zartaj Anwar
Advocate High Court 
Office FR , 3 Forth Floor 

Bilour Plaza Peshawar Cantt. 
Cell: 0331-9399185 

13 m ail: Zartai9@yahoo.com

mailto:Zartai9@yahoo.com
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« UEFOUK THE KHYBER EAKHTUNKHWA 

SE.RVICE I’RIBUNAL PESHAWAR

/2()19Appeal No.

Wazir Gul S/0 Noorab Gul R/o Village Zore Mancii Tehsil 
Dargai Malakand Agency.

(Appellant)

..5
VERSUS

Directoi- General (extension) Live Stock & dairy Development 
Bacha Khan Chowk Peshawar, Khyber lkikhtunJ<hwa.

Director Breed Improvement & Reforms, Bacha Khan Chowk 

Peshawar, Khyber Pakhtunkhwa.

Director Cattle Breeding & Dairy Farm, Harichand District 
Charsadda.

7

3.

(Respondents)

Appeal under Section 4 of the Khyber 

Pakhtunkhwa Service Tribunal Act, 1974 

promotion Orders datedagainst the 

15.05.2019 and 22.07.2019 which is not
communicated, whereas the junior 

colleagues Class-lV promoted to the post 

Junior Clerk, against which his 

departmental Appeal dated 02.08.2019 has 

not been responded after a lapse ot 

statutory period of 90-days.

Praver in Appeal: -

On acceptance of this Service Appeal 
declaring the Appellant fit and eligible to be 

promoted to the post of junior clerk against 

the reserve 33‘I^) quota for promotion from 

amongst the Class IV employees on the 

basis of seniority-cum-fitness, but quit 

illegally junior colleagues of the Appellant 

were promoted to the post of Junior Clerk
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f in violation of rules For promotion, against 

quota of Class-[V. The 

reluctance on the part of the respondents by 

not promoting the appellant to the post ot 

Junior Clerk is thus to be declared illegal, 
unlawful, without lawful authority and in 

violation of the method of recruitment for 

the post in question and to be declared void 

ab-initio and need to be set aside. I’he 

Appellant has got prior right for the 

purpose of promotion against reserve quota 

with all back and consequential benefits.

the reserve

Or
Any other remedy deemed proper may 

also be allowed.

Respectfully Submitted:

1. 'I’hat the Appellant was appointed on 09.03.2011 in the 

respondent department, as 

Veterinary Hospital, Harichand District Charsadda. (Copy of 

appointment orders is attached as annexure A)

2. d'hat the Appellant is performing his duties at Civil Veterinary 

Hospital, Harichand District Charsadda for the last 8 years 4 

months with no complaints what so ever from the superiors till
' date. , •

Class IV and posted at Civil

3. 3'hat as per law and rules of the respondent department any 

Govt. Servant working as Class IV having the requisite 

qualification has the right to be promoted to the post of Junior 

Clerk from Class IV with 33% reserve quota on the basis of 

seniority-cum-fitness . (Copy of educational testimonials are 

attached as annexure B)

4. 'fhat according to the method of recruitment / promotion in the 

respondent department all the Class IV having the requisite 

Qualification may be promoted to the post of Junior Clerk 

according to the 33 % promotion quota. (Copy of recruitment/ 

promotion rules is attached as annexure C)

5. 'fhat the petitioner since their appointment as Class JV 

performing their duties as with great zeal and devotion and with 

the passage of time improved his abilities and made himself 

eligible for promotion according to the rules.
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6. Th'dl according to the promotion policy, prescribe quota for 

promotion from the post of Class IV to the post of Junior Clerk, 
which include all the Class IV employees.

7. d'hat the Appellant since his appointment requested the 

department for his inter-se seniority through which he can 

understand his promotional turn according to the prescribed 

procedure as he has to be promoted on the basis of 

seniority-CLim-fitness but the same is till date not provided to 

the Appellant with their ulterior and Malafide intention to adjust 
their own blue eyed ones, which they almost achieved by 

promoting juniors to the Appellant to the next higher post i.e. 
jL'Hiior Clerk and left behind the present Appellant without any 

proper and just reason.

S. That the Appellant when not succeeded by getting the 

information regarding his seniority position and also came to 

know about the promotion process of the junior colleagues 

submit applications to the respondent department and when the 

efforts were fruitless also approached to the RTI (Right to 

Information) by submitting application vide DD NO.5087 dated 

27.09.2019, and also to the respondent department vide DD 

No.651 1 dated 23.09.2019, requesting on the same plea which 

is also without any result and all the efforts is till date without 
any success. (Copy of application to RTI is attached as 

annexure D)

9. fhat cases were prepared and placed before the departmental 
promotion committee meeting in respect of Class IV employees 

promotion to the post of junior clerks, where the name of the 

Appellant was not included but promoted the junior most 
employees/ colleagues of the Appellant.

lO.J'hat the Appellant submitted appeal for promotion but the same 

is not being the responded and junior most colleagues were 

consider for promotion and promoted to the post of junior clerks 

violate the clear rules and laydown procedure. (Copy of the 

departmental appeal is attached as annexure E)

11 .'That the act and omission of the respondents by not promoting 

the present Appellant is illegal, unlawfiil without lawful 
authority and against the law and facts, hence liable to be set 
aside inter alia t)n the following grounds.
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GROUNDS:

A. I'hat the Appellant has not been treated in accordance with law, 
his rights secured and guaranteed under the law and Constitution 

has been violated.

B. 'I’hat the respondents are not acting in accordance with law by not 
promoting the appellant to the post of junior clerk.

C. 'I’hal the conduct oi‘ the respondents is apparently tainted with 

malice, malafide and bias, similarly favoritism, nepotism & 

political interference prevailed in the process of promotion, thus 

the promotion with immediate effect so made is discriminatory.

1). That according tt> the method of recruitment/Promotion all the 

Class-! V have the requisite qualification and most important the 

seniority in the cadre are to be consider for promotion under the 

reserved quota of promotion to the post of junior clerk 

which is badly violated in the case ofthe present appellant as the 

junior most were promoted. (Copies of the their promotion 

orders are attached as annexure F)

E. 'I'hat the appellant has not been treated as per notified gazetted 

rules by the respondents which deprived the appellant from his 

due rights of promotion since his fulfillment of the required 

qualifications and experience.

1'. 'i'hat the state is bound to ensure the elimination of all forms of 

exploitation and the gradual fulfillment of the fundamental 
principles. It is also the duties of the state to remove disparity in 

the income and earning of individuals under Article 37 & 38 of 

the Constitution.

Ct. 'That under Article 25 ofthe Constitution ofthe Islamic Republic 

of lAikistan 1973, all citizen are equal before law, and that no 

discrimination is permitted in the similarly placed citizens, thus 

the discrimination meted out to the Appellant in the grant of 

regularization is illegal, highly discriminatory and not 
sustainable.

M. That inaction on the part of respondents is adversely affecting the 

appellant career; hence the proprietary demands that the appellant 
should be promoted from the initial date of promotion as allowed 

U) the similarly placed colleagues whoni been promoted to higher 

posts.
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I. Thai the Appellant while posted in the respondents department 
perlbrming their duties with honesty great zeal and devotion to 

the entire satisfaction of the superiors without any complaint what 
so ever.

'That the Superior Courts have repeatedly held that where a point 
of law is decided by the Superior Courts that cover the cases of 

all those civil servants who have not litigated than the good 

governance recjuire that the benetit of such judgment should also 

be given to those who may not be parties to the litigation instead 

of compelling them to approach the Service Tribunal or any other 

Reference can be made to case reported as SCMR

J.

forum.
1996?age 1185, 2009 SCMR Page 1, the Appellant being 

similarly placed is also entitled to similar treatment meted out to
their counter parts.

K. 'That the appellant seeks the permission of this honourable Court 
to rely on additional grounds at the hearing ol this appeal.

It is, therefore, prayed that the service appeal as prayed 

for in the heading of this Appeal may please be accepted in 

favour of the Appellant and against the respondents.

Appellant

Through

ZARTAJ ANWAR
Advocate Peshawar

&

IMRANKHAN
Advocate Peshawar
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BEFORE THE KHYBER PAKHI UNKHWA 

SERVICE TRIBUNAL PESHAWAR

/2019Appeal No.

Wazir Gul S/0 Noorab Gul IVo Village Zore Mandi Tehsil 
Dargai Malakand Agency.

(Appellant)

VERSUS

Director General (extension) Live Stock & dairy Development 
Bacha Khan Chowk Peshawar, Khyber I^akhtunkhwa and others

(Respondents)

AFFIDAVIT

I, Wazir Gul S/0 Noorab Gul R/o Village Zore Mandi 
Tehsil Dargai Malakand Agency, do hereby solemnly affirm 

and declare on oath that the contents of the above service 

appeal are true and correct and that nothing has been kept 
back or concealed from this Honourable Court.

Deponent

/iTf P-

. * Jv/ -TJ’ P
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OFFICE OF THE DIRECTOR CATTLE BREEDING & ^^IRY FARM 
HARICHAND DISTRICT CHARSADDA PH & FAX #: 091 - 6640187

4
ORDER

the death ofAs per Government of Khyber PakhtunKhwa P°'''=y; ,,. ,.p.,,
Noomb GUI Milk man/he Competent Authority is pleased to 

S/0 Noorab Gul. Village Zore Mand. ^ehs'l Dargar Ma^kand Ag^^^^ alUinces 

(BPS-01) at the permissible pay scale Rs.2970-90-567 p 9 
from the date of taken over the charge pf the post on regular basis.

Mr.

S':
His appointment shall be subject to the medical fitness by the concerne

H^will b^e'^governed. by such rules regulation orders acts and ^
relating to appointment/transfer leave efficiency and discipline and conduct as
have been/may be prescribed by the Governmerit,

ri His service shall be liable to termination of the following condition. ,
f) a1 any tae with out notice and with out assigning any reason during the^

period of his appointment on probation . ooticfortrtrw
Two-years if their work during this period was not ,
On one-month notice by government on one side and by him on the oth . 
S^s^the notice on either side is less then one month, a sum of equivalent to 

rionth pay for the period by which the notice falls short of one month wiH 

be paid by government to them or in lieu of their of one month pay shall be

By^Government with out provision notice if at satisfied 

that they are unfit and/or likely to remain unfit for a considerable P^nod by 
reason of it health or physical disability to discharge their duties. The decision 
on of the government as to what constitute considerable period shall be f nal. 
He shall not be entitled to any traveling allowance/daily allowance while

He shalhno? contribute to provident fund in such a manner and it such as my

be prescribed by the government.
3. If he is willing to accept the above-mentioned terms & condition, he should

report to concerned officer with within 15-days.

r
a.

br

c.

i)
ii)

one

iii)

iv)

V)

Director,
Cattle Breeding & Dairy 

. Farm Haiichand

///< dated /2011the -VHarichand--No.

Copy of ‘de above^'s ta Livestock & Dairy Development .Khyber

Pakhtun Khwa Peshawar, with reference to verbal discussion dated/ 1.

08/03/2011.
The Director
Peshawar for information. ' . ^ . Uu
The District Accounts Officer Charsadda for information and further
necessary action. . •

4. . Mr.Wazir Gul S/0 Noorab Gul village Zore Mandi Tehsil Dargi^^^^^^^

Breed Improvement & Farms Khyber Pakhtun Khwa2.

3.

Director,
Cattle Breedinc & Dairy 

Farm Harichand
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INTERMEDIATE CERTIFICATE EXAMINATIONm
■ Mmim,

. >,* *

021770S.No.MB; ji
i^-
^'7!

INTERMEDIATE (PART-II ANNUAL) EXAM1NATION.201:0 39042Roll No:
i.I ,

Group; Pre-Medical ■;

Nooral^ GulWazirGul Son of

MALAKAND AGENCYof
has secured the marks shown against each subject in the H.S.S.C Examination held in the month of 
Aprit/May- as Private candidate.

Mai-ks Obtained
Part-1 Part-11 ITotal Marks in WordsSubjects Marks

Theory Pract Theoiy Pract :

;111 One Hundred ElevenEnglish 200 52 59 i

One Hundred Forty-One \200 71 70 141Urdu j

Islamic Education 50 34 ' 34 Thirty-Four

1 37Pakistan Studies 50 37 Thirty-Seven•1
;

Physics 63 15 One Hundred FortyrTwo; .200 49 15 142

Ninety OnlyCherriistry 200 41 9 30 • 10 90

One Hundred Fourteen .Biology 200 47 14 41 • .12 114

669-B Six Hundred Sixty-Nine OntyTotal: 1100 Marks;

MlRemarks; 1 !

Prepared By : Waqar- dps

Checked By : Shahid-KPO 
Note: Errors / Ommissions excepted; Any rriistake ,in 

. Name etc must be intimated within 30 days after 
receiving the above certificate.
O.W.5. BISE. Malakand,

.'‘Oate:27,07,i010.11:22 AM

■i

■ ■

Controller of Examinations 
B.I.S.E, Malakand.,Hi!'

. l’l«.

. (
it;

i
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Vf mis

125 degree COttii N
ggjr

'i1^1w
f A 0a 0 MALAKAND AGENCY 7 ■pf0 w 4 15 !!' *s%v* * •• » « * * .

Name%

Father'sj^mc__^

C/rm' A'o; ^
•St-y;

Class

SI; Date of Admission ^-r e> S r*♦ * * Q ^1 7
of leaving Colle^^e

Academic Position

W.4

SLSi —A_5— 
---oA P- ■ S/-« « 1i?

iLSK

Date of Birth —
^ Registration No:
'{pA c-^ ^ Extra - Curricular Activities 

Character

Q T . ^•j

■ i:M'
> • • 
v%*

General Remarks by Tutor rc ffc . ■ f

%‘4!s

i«
• ♦

v! lyfc

1
4

Tutor/c 
fW^ ■

Date

m s'-li r<'WS‘•1

V
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NOTiflCAliON

Pcshiiwar, dated the 6“' December 2012.

No SOE.IVfE&ADVl-35/2012:- In pursuance of the provisions contained in sub-rule (2) of rule 3 ol the Khyber Pakhlunkhwa 

Civil Servants (Appointment, Promotion and Transfer) Rules, 19S9, and in supersession of all previous rules, issued m this 

behalf, the Establishment and Administration Department, in consultation with the Finance Department, hereby lays down the

qualifications and other conditions specified in column_3ja-i,of the Appendix to this Notifcation, whichmethod of recruitment,
shall be applicable to posts in the Khyber Pakhtunkhwa Civil Secrctanat, specified in column 2 of ihe said Appendix.

appendix

Method of recruitment.Age
limit.

Minimum qualification for 
appointment by initial 

recruitment.

Nomenclature of 
posts.

S.No. \

5.4.. 3.2.I. By promotion, on the- basis of seniority-cum-fitness, 
from amongst the holders of the post of Assistant 
with ailcasl five vears sen-'ice as such.__________

Superintendent.
I

Page.1 dlAm
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Method oT recruitment.Age
limit.

Minimum qualification for 
appointment by initial 

recruitment.

r s.No. Nomenclature of i 
posts.r-

5.4.3.2.1. Sc\cnty-five per cent by promotion, on the 
basis of seniorily-cum-ntness, from amongst 
Senior Clerks with atleast five years ser/icc as 
Junior and Senior Clerk.

(a)20 toBachelor’sSecond Class 
Degree from a recognized 
University.

Assistant.2. 32
years.

twenty-five per cent by initial recruitment.(b)

By promotion, on the basis of seniority-cum-fitness, 
from amongst the Junior Clerk with atleast two years 
service as such.

Senior Clerk.3.

Jhirty-three per cent by -promotion, c-'-'>:nhc
basis'oT:senibntyrecrm-ftnes3rfrom--aTp.Gngst
P/T^ff-?i-ky-:TGestetiier;T^Deratofsv'-'-0asids----an

^^inGlticim’g.-.. Yv'-hofdevs'

(a)18 to 30tVlatriculation with 
second division or 
equivalent 
qualifeation from a 
recognized Board; 
and

(i)■duTrf'sr Clbrk .'4.
years

•-r

^ i-if- eouivalent -Posts-Sn ScCijetarmt
• wifn’-'iwo- yearsK^efyic^^^ •' such,- • who-.v^have 
;-pnSScdS:5.C;Jtx^afinationv^tidf

OK

a speed of 30 words 
per minute in ty'ping.

(ii) sixtv-seven per cent by initial recruitment.
i

Note: For the purpose of promotion, there shall be j 
maintained a comnton seniority list of ;
Daftaiics,Xtestetner..Opcrator5,,.Qasids, Naib . j 
Qasids etc., with icferencc to the dace: of their 
acquiring the Secondary School Ceilificate:

(b)

I

Page-2-of-4
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Method ol re* i tiitnicnl.Mininuin) qualincation for Aye
appointment by initial

recruitment.______

Nomenclature of 
posts.

S.No. limit.
r

4.3.11. Provided that-
I

iTiwo or more officials have 
acquired the Secondary School 
Certificate in the same session, 
the inter sc seniority in the lower 
post shall be maintained for the 
purpose of delennining seniority 

; Jh;the higher post;
where a senior official does not 

the requisite
at the lime of

(a)

(b)
possess 
qualification 
filling up a vacancy, the official 
nextjunior to him possessing the 
requisite qualification shall be 
promoted in preference to the 
senior official or officials.______

CHIEF SECRETARY 
GOVERNMENT OF THE KHYBER PAKHTUNKHWA.

;
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To,
♦ Tlic Director General,

Department of Livestock 8f, Dairy Development KPK Peshawar.
■;>

>

JJVFORM'ATiOJV'.RgCrAR-PJNG SENIORITY LIST FOB.THB YEAR 

'?.n 1 fi.201 9 UNDER RTI ACT 2013.
Subject: -

Memo,

vve have much needed seniority list oiIt is for your kind information that 
(Class -IV) for die year 2018-2019 for some personal use.

It is tlierelbre requested Uiat please provide us the above mention list for
will be thankful for your favorable; - •. • the year 2018-2019 under RTl Act 2013 we 

consideration. ;. ■;

•••
t.'

Yours Obediently,

Wazir Gul, Mahmood Razza, 
Sliamshad, Muhammad Ijaz 
(Class-iv) Govt Dairy Faram
Jamal Abad Harichand

1

! !
-■

:

Copy is Ibmarded to the Inlbrmation Officer RTI Commission KPK ■ 
benevolent fund building Saddar Pcshawai' for information and further : 

. necessaiy action please.

1

I

:
•. ' ' L,':

.Wazir Gul, Malimood Razza, 
^^^Shamshad,

(Class-iv) Go^rt Dairy Faram 
Jamal Abad Harichand

•; '■

I '

9
-V 1.

• >
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'.'T. •
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iS;“r,gs»isS|:|Sf:^;lfS»
! ■ ... ' '"' 
I ^ ——[T^Lh,,Kd(D-il.ari.|Hir^a >■■ .luniorFlartWPyia" a.^-.

B-O-i) , ' . ■

Afiab Anwar (Daftari 13-04)^ * .'; .'rr Ir.-fe -\, ■,;.

AUiiiin Ahmotl (Daaari.B-04) ^

CT.. ^-av... .;,■;
(Lab: Atiendnnt BS-03) ■■■ ^■'.'■/: ■ ■ .r'^
Mr. {v4uhiuuinpd,2.ain-iilrAbidcbii. ;juriidr.G)ei'k'(BP,SM'l);'..,'
^£^ncn(lariiBSv03jL._____ .. - j. ■

;j,i,;irf»c!«BiMpPSip

:’v

*.}

- , «

2:
3

1

:|
fi.

I. '(Cliiss-lV) ■: »
A‘5 i.

i .
■5,^ / i'-2

5y- Mr. Saccd-ul-Has'san r 
(Cuttle AUcndaiil.BS-b}'); _;_
Mr; Muhpminad Ismajl^v,;'

___ frtVnwkidarBS-03y^^^^pl

..........

>t^ivtoi'iamitiad AsifjSifJ;;;.' ■ JunioVCIe>!c:(^PS-i i);, ..;:-.t:>
(Caitle Atiendam'BS^.pMS-gft:'- •• ’j -•' ^—-;.
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Mr. ZahiJ Jamal ; ■'« •
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vacant po«!t nf-Jiinior CIci k HS-1 I._______
Office of the Director General, l.ivcsiofk iV J,

^ -------  omcc,ofTSrDisWd, r)irco.ur Livcsrock . , :
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-■■ " ^ Pcsho'var ■ 'BS-I I,-------------------------------„•. ". ;--------- :—r
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" Iv " Peshawar vice S.No. 12 .______________

M ^^SffiffiSIStjfi-nircctorOcncr^ ”1 Office ofthf Disfrict [Jirccior Livesiock^ • .
'iSi^ srkfffiM n'.-c'opn\f.n. Karak .isain.si the ,N'acani post of Junior Clerk ;._
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Copy of cvco number and ' '■ ^ - ' .-
Forwarded lo ihc: , .. -,,• ■.■^•..■•v'fiiirsC^V' .

Accoumam General. Khyber.Pakh|»nXh:?^fPv«!5®" “'-. ..
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■ ^ ■ t!;S Acc„„„.s ornegkS^., a.,.ad.., Mansd.™-

\/‘-^-^;/:-;;yt:jfl,;:;.:^;aiivcorxcrned..:. ..‘.^'.^vr-i- ' ■ -V-'A,

' ' ^''■’^’^3!ll>?sfsvr':
............. '

........................

■ ■

0 :! '.' i'
I..-

• ■!■ .-,V'..• a =.:a'E: J\.: ; ..• r*.'L 1 • ••.^

. •;

••i: •:
•.

' .••
i

f

V

M.V.

I'

' •'•1
■:.

-1
, /

• '.;.■•■• ■ '■ . sd/-'

; (Dr. SHKT^ ^•^J^^TAMMAQ).!. 
director GENBRAL--.

-.*• '.•
.■ • ,. •/-! I

■

! ;
.-2.

■1.
5. nislricJ Direcior

1t

•i6',. :.'
:

.- -
I

j - ■•.

•V-

- y I

/
'I

i

s.'••<.
»'S • *•:•

. • i
. V

t

1
•t:1 *.

t

..'•M • 4 t *.

• • 5 e .:t. f

tt: • : ‘C

. :

.• '
I

i*.

:•V •

;



Government of Khyber Pakhtunkhwa 
District Accounts OITice Chars;i(l(la 

Monthly Salary Statement (Juiy-2()[9) •

j

. i^l InTormation of Mr WAZIR GUL d/w/s of NOOKAB GUL 
Peisonnd Niiniber: 00572221 CNIC: 154015 1701957 
Datcgl'Binli: 12.03.1990

I’ersoi

N'l'N;
L.ciiglh ofService; 08 Years 04 Months 021 DaysEnti7 into Govt. Service: 12,03.2011

Eniployment Category: Active 'rcinporai y 
Designation: MILK MAN 80000993-GOVERNMBNT OF ICHYBER PAKH 
DDO Oodc: CA4 MS-DEPUTY DIRECTOR CATTLE BREEDING DAI FORM HARICHND CHARS ADDA
Payroll Section; 001 
GPE A/C No:

I

Vencioi' Number: - 
Pay and Allo\vanccs:

■ GPF Section: 001 
Interest Applied; Yes

Cash Center:
GPF Balance: 31,877.00

Pay scale: BPS For - 2017 Pay Scale'I’ype; Civil BPS: 03 l*ay Stage: 8

Wage type Amount Wage type Amount
0001 Basic Pay 12,730,00 1300 Medical Allowance 1,500.00
2148 1 5% Adhoc Relief All-2013 277.00 2199 Adhoc Relief Allow @10% 196.00
221 1 Adhoc Relief All 2016 10% 999.00 Adhoc Relief All 2017 10%2224 1,273.00
2247 Adhoc Relief All 2018 10% 1,273.00 2264 Adhoc Relief All 2019 10% ' 1,273.00

Deductions - General

NVage t>'pc Amouiit Wage type Amount
3003 GIM- Subscription - Rs 770 -770.00 3501 Benevolent Fund -300.00
3620 blouse Rent Deduction 5% -636.00 3630 Watcj’ Charges -20.00

R. Benefits & Detith Comp:4004 -451,00 0.00

Deductions - Loans and Ailvanc.es

Loan Description Pi'inci|)al tiinoiinl Deduction Bidanee

Dednclioiis - Income'fax
l‘*<iyab|e: 0.00 Recovered till JUL-2019: 0.00 Exempted: 0.00 Recoverable; 0,00

Gi'oss Pay (Rs.): 19,521.00 Deductions: (Rs.): -2,177.00 Net I’ay: (Rs.): 17,344.00

PayeeNaine: WAZIR GUL 
Account Number: '1138330220
Bank Details: NATIONAL BANK. OF PAKISTAN, 2304 10 TEHSIL BAZAR, Cbarsadda, 3'EHSIL BAZAR, Charsadda.; Chaisadda

Leaves': Opening Biiianee: AvtiilecI: Earned: Balance:

Permanent Address: 
City: [''•
'!'emp.:/\tldress: 
City; i

IDomicile: - l-lousing Status: No Official

I'iinai!: wa/.irgij|l<pk@gm;iil.eoiri

Sysnun generaledihciiinen/ in accnirlancc with APPM 4 6-12.9 (SEI{VICl'.S/27 07 2OI9/I8-4p04/vl 1) 
All (iiiipiinis are in Pok Rupees '
Errors t'i omissions e.xcepletl

i

/
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POWER OF ATTORNEY

In the Court of U
;<

}For
}Plaintiff 

,} Appellant 
jPetitioner 
} Complainant

/

VERSUS
}Defendant 
} Respondent 

___ }Accused
}

Appeal/Revision/Suit/Application/Petition/CaseNo.__

I/Wjthe undersigned, do hereby nominate and appoint
I

ZARTAJ ANWAR ADVOCATl^ /ruy true and lawful attorney, for me in my same and
on my behalf to appear at r"P_______ appear, plead, act and answer in the
abo\je Court or any Court to whi^h llie business is transferred in the above matter and is 
agreed to sign and file petitions. An appeal, statements, accounts, exhibits. Compromise or 
other documents whatsoever, in connection willi the said matter or any matter arising there 
from and also to apply for and receive all documents or copies of documents, depositions 
etc, ^d to apply for and issue summons and otlrer writs or sub-poena and to apply for and 
get issued and amest, attachment or other executions, warrants or order and to conduct any . 
proceeding that may arise tliere out; and to apply for and receive payment of any or all 
sums or submit for the. above matter to arbitration, and to employee any other Legal 
Practitioner authorizing him to exercise the power and authorizes hereby conferred on the 
.'\dv[pcate wherever he may tliinlc fit to do so, any other lawyer may be appointed by my 

■ said counsel to conduct the case who shall have the same powers.

AND to all acts legally necessary to manage and conduct the said case in all 
respects, whether herein specified or not, as may be proper and expedient.

j AND I/we hereby agree to ratify and confirm all lawful acts done on my/our behalf 
undef- or by virtue of this power or of the usual practice in such matter.

PROVIDED always, that I/v/e undertake at time of calling of the case by the 
Coru‘t/my authorized agent shall inform tlie Advocate and make him appear in Court, if the 

may be dismissed in default, if it be proceeded cx-parte the said counsel shall not be 
held lesponsible for the same. All costs awarded in favour shall be the right of the counsel 
or his nominee, and il'awiirded against shall be payable by me/us

of
Fixed for

case

IN WITNESS whereof I/we have hereto signed at
day to ________the the yeai;

Executant/Executants_^
Accepted subject to the tenns regarding fee

Zartaj Anwar
Advocate High Courts

ADVOCATES. LEGAL ADVISORS, .SERVICE & LABOUR LAW CONSULTANT
FR-3-4, l uiuUi Floor. BilourPljiza. Sadclar Road. PeshnwarCiuui 

Pli,09l-5272154 Mohiie-0331-9399185 
BC-10-9851

CN]'C:17301-161()454-S
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POWER OF ATTORNEY
In ihc Couit of .lU

:uc }For
} Plaintiff 
}Appellant 
}Petitioner 
} Complainant

VERSUS
Cy /OrujuJ

jDcl'cndant
} Respondent 
}Accused
/

Appcal/Revision/Suit/Application/Petition/Case No._

1/W. the undersigned, do hereby nominate and appoint

MUBARAK ZEB ADVOCATE HIGH COURT PESHAWAR
lawful attorneys, for me in my same and on my behalf to appear at_____

.and plead, act and answer in the above Court or any Court to which Ihe business 
IS iranslerrcd in the above matter and is agreed to sign and tile petitions. An appeal, 
statements, accounts, exhibits. Compromise or other documents whatsoever, in connection 
with tire said matter or any matter arising there from and also to apply for and receive all 
documents or copies of documents, depositions etc, and to apply for and issue summons 
and othcj wiits or sub-poena and to apply for and get issued and arrest, attachment or other 
cw'ccLilions, warrants or order and to conduct any proceeding that may arise there out; and 
to apply for and receive payment of any or all sums or submit for the above matter to 
aibitiation, and to employee any other Legal Practitioner authorizing him to exercise the 
power and authorizes hereby conferred on the Advocate wherever he may think fit to do 
so. any other lawyer may be appointed by my said counsel to conduct the case who shall 
have the same powers'

AND to all acts legally necessary to manage and conduct the said case in all 
respects, whether herein specified or not, as may be proper and expedient.

AND I/we hereby agree to ratify and confirm all lawful acts done on my/our behalf 
under or by virtue of this power or of the usual practice in such matter.

PROVIDED always, that I/we undertake at time of calling of the case by the 
Court/my authorized agent shall inform the Advocate and make him appear in Court, if the 
case may be dismissed in default, if it be proceeded ex-parte the said counsel shall not be 
held 1 csponsible foi the same. All costs awarded in favour shall be the right of the counsel 
or his nominee, and if awarded against shall be payable by me/us

of
Fixed for

my true and

?

IN WITNESS whereof I/we have hereto signed at 
____________________ day to^____the the year

Lxecutant/Executants_____
Accepted subject to the terms regarding fee

Me
MUBAKAK ZEB

Advocates High Court Peshawar
ADVOCATES, LEGAL ADVISORS, SERVICE &. LABOUR LAW CONSULTANT 

FRO. Fourth Floor, Bilour Plaza, Saddar Road, Peshawar Canci 
Mobile-0334-4274247

i."'. ..



BEFORiC rHE KUYBER PAKUTUNKHWA SERVICE TRIBUNAL PESHAWAR. iT
:-1

SERVICE APPEAL NO.1565/2019
si
i.

Wazir Gul Appellant

VERSUS

Director General (Ext), Livestock and Others Respondents

INDEX

S.Nd. Description of Documents Page NoAnnexure

Parawise comments on behalf of 

Respohdent'No.Ol, 02 & 03.

1. 1-3

2. Affidavit.-' •,' 4

•Minutcs'of the DPC Dated 30/04/2019. 5-6A

4. Service Rules of the Department. B 7-10

5. Attendance of all the candidates of C 11-12

Gharsadda appeared for an interview.

6. Seniority List of Class-lV considered for the 

test.

D 13-14

Typing test result of all the successful 

candidates.

7. 15-44E

*•»

. "i

»-

/



fgg^gggfj^fSgSir;
'^’i^i-^glEl^QR’E .KH9RFfe^ SERVICE TRIBUNAL

•’. i:v-f’ ■ '■ .' SERVICE APPEAL NO. 1565/ 2019
, > *'f , - ‘

'A/sS-tGui:S;&Nfea&GUI»}iK\>^H>^^

■. .■■:V=p7?e:R;-ra X-^:- .
;v.^-#stock &.Dalry Development Department, Peshawar & Others 

f..'-i,i-:.-fr'i'~>-v'.’;v-...... ••••••........;.................................... ................. Respondents ^

N°- <»'■ °2 & 03.

ltesp6ffulty-SheWeih’'''j">'^>'A%^T'--

PRELtMI?^/VRY:OBUECTIONSr^^?-‘%^^^-1^^’^-~

j;^Jj;hat)h^’‘Appettam'kas got-no locus"standai for filing this Service Appeal. 
.f^l^^^^^i^&^'Appe.al-isrwrorigvand based: on .illegal snd unlavrful presumpli-ons.

*0 the present Appeal.
‘ ,i'4^Vi.the Appeal'is riot maintainable in. this present form.

. ^,;v;>ki:^‘::v:i,r ih<?:ev|^i;; •ih5:v the :::i^^.
FAGiTSr6-S)^.^f Vi^fXM'^:^U^■.- ‘•:*

' r ^'C
•e • -C6Ffe0v1O‘the •extenV^that-the” appellant

o^^'th’3-bfnce' '0^"Oire0tpr='Cattre'^'B?eeding and Dairy Farm Harichand, District CharsaJen

Department, 33% resenfed

’'®
ft’^iisM^'ty^criteria-j,along only candidate with matriculation and having
fi|j:yp!pg-B^Deed of-30 words per.minute.(Annex'.'r« - .XR BV

^ Class-jiy/.iaftari of the Department having the requisite
^gpuajificklbn'ainng with typing speed of 30

'|;33%’^served quota^against the post of Juntpr Clerk, subject to seniority cum fitness. 
5.%Pertaihs :o records

•-•.^.9o/''^*^^:t‘^:^he.extent that the 33% promotio:*. quota of Class-iV/Daflari to the post of Junior 

wGlerknnc.udes all the.Glass-IV employees subject to seniority cum fitness.

/.. .fncorrecUThe appellant has never.requested for their inter- se seniority list as per official 

:■■ i^^ord.>-Moreo';er; air the'promotions have been made according to the service recruitment 
. .p^estprescribed-for 33% promotion of the Class-lV/Daftari to the post of Junior Clerk. It is

■ hame was included in the seniority list issued by

■ for the interview on the mentioned date.

■SSliftitS

■T • :,• • t

/

. PESHAWAR

r-: .......... Appellant
t :

- -' -..

. >
was appointed as Class-IV on the mentioned dater .

.■•c <

woids per minute are eligible for promotion to

W-
■i

M



;'
■i

r/-

: - I •

3; Correct .to the extentth'at the application ^cv the Appellant receiveo was considered by the

office of-res'pori’dents as'per ru!eS' :>Meanwhile, the Appellant filed the instant Appeal in the

Khyber'PakhtunkhWa^'ServiGe'-Tribunat; -Peshawar; therefore, the said documents

hereby-annexed irf-the parawise comments. (Annexure-D).

9. Incorrect.. The^Appellant was considered to appear for an interview, but he did not appear

' for ■,thei 3aid"intefe/iew;rlt!is; worth'to .mention here that all the candidates promoted to the
post of juOibr-derK.appearedanad^ the typing test. (Annexure-E).

'tO.Jhcorrect,‘As.:stated;ebOye:r'- - ■
• ' '■ . -.1 „■

11..lncofrect;.-.'The};.aet‘andAomissioh'of.the respondents are quiet legal and based 

'recruitment rule^;:0frthe Department. -

Grounds' :

A. Incorrect': The aOtioW of respondents is based on facts and law and the Appellant’s opinion 

- regarding violation; of his secured rights is totally biased and based on false presumptions.

B. . Incorrect. The'.respondents have acted-according to Law and service recruitment rules 

■pfes'cribed.for 33% promotion of-the Class-IV/Daftari to the post of Junior Clerk.

C. Incorrect.-;The.»conduCt of respondents is not tainted with any intension to harm 

''and.the aniawfultblamiog 'ofthe-Appellant toward respondents is totally based on malaVii ^
.'’ihfehs'lonT’^-v-

p.-. Incorrect. ■ No.'violatioh'ihas-.'been-'made in case of 33% reserved quota of promotion,
■ iV^CGorcling’‘tb-tfie;sep>ice‘;fecruii^^^ for said promotion of Class-IV/Daftari to

candidate with matriculation and having typing speed of 30

E: \lncorrect-‘The'Appellant has been dealt as per r.iles, laid down for the said promotion.
F. .-No Gomments..i s'

;G. . Incorrect:' N'o::\^iolation;of Article 25.of'the constitution of the Islamic Republic of Pakistan 

Tl'973.and 'd'iscrimrnation;haVe been made by the respondents and the Appellant has been 

treated as per rules?

- H. '(ncoh-ect. The Unlawful actions by the Appellant towards respondent's clearly demands for
. <•■*4 ' ^ ^ • , *. ^ ' 7

; ■ 'the dismissal of the. instant Appeal with cost.

0

are

V,

on service

1

.4 r

someone

1 r;

! . '

1.. ^s replied-ab.oye:: Kv-
■J. ■ Correct to the'exteht-ihat the Appellant’s case being not similarly placed to the mentioned 

'.■SCiyiRV ordered by the August Supreme Court of Pakistan, Islamabad as the Appellant 
s.''li^,been treated/according to the Service Recruitment Rules of the Department. 

^^■'TThi\r%rJnc^^Ofs'se^k;perrniss,lo'n^^^ grounds at the times of arguments
’.I ■ ‘ ■'..■ ■ ■ ...

^hat the Service Appeal may kindly be dismissed in 
favqr p^tli§\r6^pq'f\djeiSs;^ -th'e Appellant with cost.

■ iw •

. :•

r

Kr'Tv:-
••v - :•

j-

:

• i..
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GENERAL (EXTENSION)
■■ ■ ■■■' ■:■■ •■'>■ ■ :•. LIVESTOCK & DAIRY DEVELOPMENT

KHYBER PAKHTUNKHWA
Bo;/ja Kfisn Cfiowk/dharsaddaRoatfPeshawBr. £m^/i:dgkiifext@ya/JOO.comTel:091-921027G..92W249.Fax;09l-9210285

MINUTES . OF ,tHE DEPARtM.lNtAt PROMOTION COMMITTEE MEETING FOR 
promotion OF DAFTARIS 7 CLASS-lV SERVANTS TO THE POST OF .lUNIOR CLERKS 
MELD ON.. 3I).04.20L?;,,a:t ..rO.FQ, .AM. .IN.^TkE DIRECTORATE GENERAL (EXTENSION) 
LIVESTOCK &;DAIRY development, KRYBER PAKHTUNKHWA, PESHAWAR. ;

- . |r's,ALinecting,of;;tjiepepnnjiiem^^^^^ Cominiiree was held on 30.04.2019 at 10.00 am in
Thbd3i!-^clpi;.nle,0,eji6i'aht:E'x'ten5iw)^.Li.v,estOGk &',p'airy Development, Khyber Pakhlunkinva,- Peshawar. The 
IbllowingcomnXitreejiienibe^ llib^iiiVeetipg;

• .OjL;.:Sh't'r'Muhaniniad):P‘ireGtbr.Ge.neial‘(Ext)
L&DD, Kl-yher Pakhtunkhwai.Pe.shnwan.;.:...

,. . . iVlr., AJii,iai/_.Sectjon.pf;n5e!:,^^^^^^^^^
..,,lieprcs^MitiUiv^.of;Adnii!|islralive

.■>.■ Dr.Sayac) .WaziG ■'
As^islaiit L’irectorTH0s)! t£ ;

'.-r-' r:'l v I'.'.i r; ; ,i
Dr. Aiaiii Zcb'. Director (HQs)

. ■ ' I ./i-DD, Khybei; Pak:-,i••■tiijjnya,' Peshawar,....

I.'

Chairnuin.

Member.
rr .:;r• t.

Member

4.

......... Member -
It li' *•* I•

• Dr. Ahmed Kamal;^Dil:eGl^a'^^^fccdiln)prov,ement & Farms.
^ _■ Unix

j-)i-A.nsaL;^teni^En^|)ftj^
......... Member

Member / Secrcinry

" ■ * commiuee was informed that 1,6-posts ol .liinior Clerks were lyiim vaenni in Livestock &
Dairy Dcyciopment due to promotion of the ineumbenl of the posts lu
liighcr posts.' and 'ieeded tqr.be'diifecl'-nH^^^ the DaOari / Class-IV cmployee.s nnder .33% promotion
cjiiola. As per scrviecMebriiitmeiiF^ the selection was to he made as per the eligibility
criteria along witivsenibrity,’- i.e'diiiy a ciintlidale' vyifl: inairicultiiion and having typing speed of .10 words pei' 
minute would be considered fdria'ombtibn; ’-. ’

'i-'; . ■'V''L •■■L'b'id.j. ■■

;;fiv,inefpi'evipus'li)epaiTiiientai^ Committee meeting held on 27.12.2018. it was
decided to scrujinixe allMhe ^-doGLitn'ent's officials, from the "concerned institutions before
eonsiderijig theni Ibr prdnl€)tipn4p thl>'nfe.Nf higitef scab.^ .

. ; I f'Vit- li'i,; I,;!.. < i.'b- .

^ Cpbseciueiyilyj^l)^^^ ii,Sabiining the SSC Gertidcate.';,;' the eligible candidates
,ec(anniend5 lheifo),:Awin'j^/pt?Tcial,s,, for/pfp the post pf Junipr Clerk fePS-l I against the available -
clear vacant po.sis in .Liv'e.stpck & Dairy Develppment.(E.\tension WingVKHyber Pakhtunkhwa.

6.

• • V-

1

13 iW-' ; . ;•
‘1'. (De.fiari !

Fayaz Ahmed (Daftart B-05)
7> ■ . Asad Iqbal (Daftari B-04)

Aftab. Anwar (Daftari B-04)
Adnan Ahmad CDa'itari’ B-04)

">

4
S.^per l<Chan (Daftari-8-04);v5;--

Clas.s-IV •i V
-T

. Mf; Mult.nmiltad Shakeeb-'tir-Rehman. Chowkidar BPS-0.1
Mr. Muhammad Jiinaid Jan/Chowkidar BP$-03
Mr. ZaibAil-Abideen,'Cattle BPS-03_________ ^
Mr. Saeed-ul-Hassan, Cattle Attendant BPS-03______ ...
Mr. Zahid Jamal. Lab Attendant BPS-03

2 ..

4-
5

Mr. Raiiai Shah, Nalb Qasid BPS-036
Mr. Muhammad IsmaiL-Gho'wkidar BPS-03
Mr. Khanullah..Naib Qasid .BPS-Q3_______
Mr. Dil Jan Khan, Cattle Attendent BPS-03

8l-
9
to . ■Mr:: Wali Ullah.--'Oehishti 3PS-03
•lIV- . . Ml .Muhammad Asif, Cattle Attendant BPS.-03

4

, Meet ing ended with vole of thanks. 
.. J-.. •
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(Dr. Sajjad WarJr)
Assistant Director, L(?:.DD, Merged Areas

(Member)
Repvesehtative of Administrative Department 

(Member)”

■

\ f}'

Khvber Pakhtunkhwa •. ■ > L&DD (Ext) Peshawar 
fMember) , ’ ■ t

(Dr. Ansar)
Veterinary.Officer (H) Estab 

(Menibei/Secretary)
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> ' Director .General 

(Chairman)
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^ Biot'?ch services is a privately held innovative held innovative company specialized in marketing medical, 
H Rad' ’ ;v. Cardiology, Surgery and OBS/Gyn Equipment. In the years to come we intend to grow with 

■ our^ : j business existing and new markets. Our erpployees form a service driven team working for th** 
p con. TnOn:.goal of.the comp^ny.iiTheir joydl^, ^alifttaSC competence and training 

i mo . vated bYthe man4,genient..Th>rhanagementcictiyely supports and guides the team through latest 
f info, mation technplogy rf>orderto.difert,the team'to achieve the corporate goal. Our clients will be 
I ber -fitted frorh.tnis as they wIljt^COgnlze and respect our team for its personal and direct service from 

I all i : /els of the compa,ny; up to thevowners themselves.
p Bio^' ch services is a privately held innovative company specialized In marketing medical, radiology,
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Ipe L'Vcitock Research and Devaropment D^artme^:4,also striving for the betterment of Livestock 
[Sector o/ thft Projiince: [However, in;he curf'ent scenarih; iack of need-based research and effective 
icporiJination aniorig relevant stakeh6ldersrs t|ie'key lipi.lting factor in critical issue effective 
^coordination among relcvantstakeholders is the key limiting factor In playing their role, it is not at the

In Education and Research:

;^he existing ipfra'stfiicture of the facilities and laboratories are not sufficient according tp the 
requirements of ^h'e degree/certificate programs/thus the graduates are facing difficulties y\in the field 
conditions. ^ ' ... 4

7 • • * * * ' tj
Jhe existing infrastructurp^of the.research^stabNshmeht is below the required international standards. :x|
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However in the current scenario, | ■
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are playing thpir role, it is not at the , :

to veterinary Education and Research: 

^^^®fiient ab4l.:ai>^9^H^^^«‘>“'^®'"®'’^ ^ degree/Certificate • j
are facio^^culties. in the field . 5
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responsible for collecting and' |iii2^^«|..exa.ination. District laboratory

?....ipag®t*^tiorii«tionand:reyamping of diagnostic serv.cesw,11^ v
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BEFORE THE KIIYBER PARHTUNKWA 

SERVICE TRIBUNAL PESHAWAR

Appeal No. 1565/2019

Wazir Gul S/0 Noorab Gul
(Appellant)

VERSUS

Director General (Ext), Livestock & Dairy Development 
Department, Peshawar and Others ■. '

(Respondents)

fT*

REJOINDER ON BEHALF OF THE APPELLANT

Respectfully Submitted:

The appellant submit his rejoinder as under:
1'

Prdiminarv Objections:

1. That the appellant has locus standi and got cause of action to 

flic the instant appeal
2. That the appeal is legal and based real facts.
3. That the appellant has cause of action against the 

respondents.
4. That the Appeal is maintainable in its present form.

/

•!

ON FACTS:

1. Contents of Para No 1 needs no reply, as admitted by the 
respondents..

2. Contents of Para 2 needs no reply.

. Contents of Para 3 needs no reply as admitted correct by the 

respondents. k
i

4. Contents of Para 4 needs no reply as admitted correct by the 

respondents.

5. Contents of Para No 5 need no reply.

' 4



i ' 2

6. Content of Para No 6 needs no reply as admitted by the 

respondents.

7. Contents of Para 7 is incorrect and misleading, the appellant 
has the requisite qualification along with the seniority for 

promotion, but to adjust their own blue eyed ones, the 

respondents ignored the case of the appellant and promoted 

Junior to appellant, which clearly shows the Malafide 

intention of the respondents.

8. Contents of Para 8 needs no reply as admitted coiTect by the
respondents. 

î

9. Contents of Para 9 is incorrect and misleading, the case of 

the appellant for promotion was not sent to the departmental 
promotion committee, no interview and no typing test were 

conducted by respondents department from the appellant.

10. Contents of Para 10 is incorrect. As explained in Para No 9.

11.Contents of Para 11 is Incorrect, As clearly explained in the 

main appeal.

(Grounds

1All the grounds are taken are legal and will be 

argue at the time of hearing

It is, therefore. Most humbly prayed that the Service 

Appeal, of the appellant may please be accepted as prayed for.

Appellant

Through

ZARTAJANWAR 

Advocate Peshawar

Affidavit

I, do hereby solemnly affirm and declare that the 

contents of \hQ above Rejoinder are true and correct and 

that nothing has been kept back or concealed from this 

Honourable Court.V
Deponent

i


