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:h20"’ Sep,2023' . Junior to counsel for the appellant present. Mr. Muhammad Jan 9

f'r

District Attorney alongwith Dr. Shahid Ullah, Veterinary Officer for
•2

Ithe respondents present.

2. Junior to counsel for the appellant requested for adjournment on

the ground that learned counsel for the appellant is not available today.

Last opportunity is granted. To come up for arguments on .15.01.2024

before D.B. P.P given to the parties.

(Muhammad A^lcbar Khan) 
Member (E)

(Kalim Arshad Khan) 
Chairman

'^Kamrauullah*
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Junior to counsel for appellant present.; ; 03.04.2023

V;
Asif Masood Ali Shah learned Deputy District Attorney

alongwith Furqan Ahmad Assistant for respondents present.

Former made a request for adjournment as senior counsel for

appellant is busy before the Hon’ble Peshawar High Court,

Peshawar. Adjourned. To come up for arguments on 12.06.2023

before D.B. Parcha Peshi given to the parties.

)

9^,4::'S (Muhammad Akbar Khan) 
Member (E)

(Rozina Rehman) 
Member (J)

12“’June, 2023 1. Clerk of counsel for appellant present. Mr. Fazal 

Shah Mohmand, Additional Advocate General for respondents

present.

2. Lawyers are on strike. Therefore, case is adjourned to 

20.09.2023 for arguments before D.B. P.^ivibn to the parties.

(Fareeha^TJaul) 
Member (E)

(Kalim Arshad Khan) 
Chairmani *'Mutazem Shah *
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Learned counsel for the appellant! present. Mr. Muhammad -05.01.2023 i
i

Adeel Butt, Addl. AG for the respondents present.
•I
i
!

Learned counsel for the appellant requested for adjournment
i 
i

the ground that he has not made preparation for arguments. Last
I

opportunity is granted to argue the case on the next date, failing 

which the case will be decided on’ available record without

on

I

arguments. Adjourned. To come up for arguments on 03.04.2023

jbefore D.B.3*1’)
1

S'fi)y. V- 1
1 (Kalim Arshad Khan) 

Chairman .
(Mian Muhammad) 

Member (E)
!
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i
Mr. Imran-Khan, Advocate (junionof, learned counsel 

for the appellant) present. Dr. Anwar Bakhsh and
A

■ ’ 'DV. Shahid Ullah alongwith Mr. Riaz Ahmad Paindakhel, 
Assistant Advocate General for the respondents present.

14.07.2022

Junior of learned counsel for the appellant requested 

for adjournment on the ground that learned counsel for 

the appellant is busy in the august Peshawar High Court, 
Peshawar. Adjourned. To come up for arguments on 

14.09.2022 before the D.B.

(Salah-ud-Din) 
Member (J)

Rehman) 
Member (J)

14.09.2022 Learned counsel for the appellant present. Dr. Noor Badshah, 
Veterinary Officer, and Dr. Shahid Ullah, Farm Manager alongwith Mr. Asif 
Masood AN Shah, Deputy District Attorney for the respondents present.

i

Learned counsel for The appellant sought adjournment on the 

ground that he has not made preparation for arguments. Adjourned. To 

come up for ar^umknts on 17.11.2022 before ©.B.

"(Salah-Ud^n) 
Member (J)

(Mian Muhammad) 
Member (E)

t

ih Clerk of counsel for the appellant present.

Mr. Muhammad Riaz Khan Paindakhel, Assistant 
Advocate General for the respondents present.

Lawyers are on general strike. To come up for 
arguments on 05.01.2023 before the D.B.

17‘" Nov. 2022
I

3T'g4.

(Rozina Rehman) 
]VIember(J)

(FareeR^Paiil)
IVlember(E)

/■
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. Dr. Sajjad Ullah alongwith Mr. 
Advocate General tor the

Appellant in person present 
Ahmed Paindakhel, Assistant

09.05.2022
Riaz
respondents present.

Appellant requested for adjournment on
out of station today. Adjourned. To come up for

14.07.2022 before the D.B.

the ground that

his counsel is 

arguments on

(Salah-ud-Din) 
Member (3)(Mian Muhammad) 

Member (E)
. ^

1-^

/y7

///
\

'

?

ii* i'. **-•

7»,

•?
f

/
L

. ,V,,



¥

1
■T ■

%

Appdiaht jn person present. Mr. Usman Ghani 

learned District Attorney alongwith Jamshaid Legal 

Officer for respondents present.

11.11.2020

The Bar is observing general strike, therefore, the 

matter is adjourned to 27.01.2021 for hearing before the

D.B.

Chairman

(Atiq-ur-Rehman Wazir) 
Member (E)\ . I

27.01.2021 Due to pandemic of Covid-19, the case is adjourned to 

15.04.2021 for the same.

15.04.2021 Due to demise of the Worthy Chairman the Tribunal is 

defunct, therefore, case is adjourned to 04.08.2021 foj^e same 

as before. \ /

Reader

04.08.2021 Appellant present through counsel.

Mr. Riaz Khan Paindakheil learned Assistant Advocate General 
alongwith Shahid Ullah Form Manager for respondents present. .

At .the very outset learned counsel for appellant made a 
request for production of seniority list on the basis of which recent 
-promotions were made alongwith record of Typing Test and other 
relevant documents. Representative of the respondents present 

' 'before the Bench, is directed to do the needful much before the next 
date; Case is adjourned to 29.11.2021 for arguments before D.B.

i

(Rozin'aRehman) 

Member (J)
(Atiq-Ur-Rehman Wazir) 

Member (E)

‘ ^
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Due to public holidays on account of Covid-19, the case 

is adjourned. To come up for the same on 16.07.2020 before
16.04.2020

D.B.

-J-I. Due to COVID-19, the case is adjourned for the same 

on 01.09.2020 before D.B.
16.07.2020

Appellant present in person.; 01.09.2020

Mr. Muhanimad Jan learned Deputy District Attorney 

alongwith Dr. Shahid Ullah Veterinary Officer for the 

respondents present.

Appellant submitted rejoinder and requested for 

adjournment as his counsel is not available. Adjourned. 

To come up for arguments on 11.11.2020 before D.B.

(Rozina Rehraan) 
Member (J)

(Atnq til' Rehman) 
Member (E) ’
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1
Appellant with counsel present. Preliminary arguments23.12.2019

heard.

The appellant (Class-IV) has filed the present service appeal 

being aggrieved against the promotion orders dated 15.05.2019 and 

22.07.2019 on the ground that through the said promotion orders 

Class-IV colleagues junior to the appellant were promoted to the 

post of Junior Clerk in violation of relevant rules for promotion of' 

Class-IV against 33% vacancies of Junior Clerks. . /

pe

Points urged need consideration. The present service appeal 

is admitted for regular hearing subject to all Just legal objections.
f

The appellant is directed to deposit security and process fee within 

10 days. Thereafter notices be issued to the respondents for 

reply/comments. To come up for written reply/comments on 

21.02.2020 before S.B

ar--'i'.anlOepos«8d

\Cryo fSember

21.02.2020 Appellant in person and Mr. Kabirullah Khattak, Additional AG 

alongwith M/S Jamshad Akhtar, Legal Officer and Shahid Ullah, 

Veterinary Office for the respondents present. Representatives of 

•the department submitted para-wise comments on behalf of 

respondents No. 1 to 3. The same is placed on, record. Case to come 

up for rejoinder and arguments on 16.04.2020 before D.B.,

(MUHAMMAD AM.IN KHAN KUNDI) 
MEMBER

N
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FORM OF ORDER SHEET
Court of

1563/2019Case No.-

Order or other proceedings with signature of judgeDate of order 
proceedings

S.No.

321

The appeal of Mr. Ijaz Ullah presented today by Mr. Zartaj Anwar 

Advocate may be entered in the Institution Register and put up to the 

Worthy Chairman for proper order please.

18/11/20191-

^REGISTRAR

This case is entrusted to S. Bench for preliminary hearing to be
2-

put up there on

CHAIRMAN

\

>

X‘.r
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liF.FOUE THE KHYBER PAKH FUNKHWA 

SERVICE TRIBUNAL I*ESHAWAR

Appeal No.|7^?/2019

Ijaz Ullah S/o Sher Muhammad R/o Spalmai PC l-larichand 

Civil Vclerinary Plospital Manchand District Chaisadda.
(Appellant)

VERSUS

Director General (extension) Live Stock & dairy Development 
Dacha Khan Chowk Peshawar, Khyber Ikikhtunkhwa and others

(Respondents)

INDEX

on y . .

■ '-M,mo
I-S.Memo of appeal 

Affidavit• ?

A(T)py of appoinltiienl orders is attnelied 

of edneedional testimonials are
3

13Copy 

attached
4

CCopy of recruitment/ promotion rules is 

attached
5

DCopy (tf application to R'D is attachet!()

IS-
Copy of the departmental appeal is 

attached
Copies of the tiieir promotion orders 

are attached

7
Id

S
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Zai'ta j Anwar 

Advocate High Court 
Office LR , 3 forth floor 

iLlour Plaza I^eshawar Cantt. 
Cell: 0331-9399185 

1 on a i 1:7.a r t a j 9 {a y a j ioo. com
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BEFORE Tinj: KMYBER PAKH l ENiaiWA 

SERVICE TRIBUNAL PESHAWAR

/2019Appeal No.

Ijaz Ullah S/o Slier Muhammad R/o Spalmai PO Harichand 

Civil Veterinary Hospital Harichand District Charsadda.
(Appellant)

VERSUS

1. Director General (extension) Live Stock & dairy Development 
I'iaclia Khan Chowk Peshawar, Khyber Pakhtunkhwa.

2. Director Breed Improvement & Reforms, Bacha Khan Chowk 

Peshawar, Kdiyber Pakhtunldiwa.

Director Cattle Breeding & Dairy Farm, Harichand District 
Charsadda.

" 3,

(Respondents)

Appeal under Section 4 of the Khyber 

Pakhtunkhwa Service Tribunal Act, 1974 

against the promotion Orders dated 

15.05.2019 and 22.07.2019 which is not 

communicated, whereas the junior 

colleagues Class-1 V promoted to the post 

Junior Clerk, against which his 

departmental Appeal dated 02.OS.2019 has 

not been responded after a lapse ol 
statutory period ofOO-ilays.

On acceptance of this Service Appeal 
declaring the Appellant fit and eligible to be 

promoted to the post of junior clerk against 

the reserve 33% quota for promotion from 

amongst the Class IV employees on the 

basis of seniority-cum-ntness, but quit 

illegally junior colleagues of the Appellant 

were promoted to the post of Junior Clerk



t
in violation of rules for promotion, against

Thequota of Class-1 V. 
reluctance on the part of the respoiulents by 

not promoting the appellant to the post oi 
Junior Clerk is thus to be tleelarcd illej»al, 
unlawful, without lawful authority and in 

violation of the method of reeruitment for 

the post in question and to be declared void 

ab-initio and need to be set aside. The 

Appellant has j^ot prior right for the 

purpose of promotion against reserve quota 

with all back and consequential benefits.

the reserve

Or
Any other remedy deemed proper may 

also be allowed.

R esp ectf iill v S iihm iiied:

27.06.2005 in the1. Thai the Appellant was appointed on
Class IV and posted at Civilrespondent department, as 

Veterinary Hospital, Harichand District Charsadda. (Copy of
appointment orders is attached as annexure A)

2. That the Appellant is perlbrining his duties at Civil Veterinary 

l lospital, Harichand District Charsadda for the last years 

with no complaints what so ever from the superiors till date.

3. That as per law and rules of the respondent department any 

Govt. Servant working as Class IV having the requisite 

qualification has the right to be promoted to the post of Junior 

Clerk from Class IV with 33% reserve quota on the basis of 

seniorily-cum-niness . (Copy of educational testimonials are 

attached as annexure li)

A. That according Ut the method of recruitment / prt)molion in the 

resporuient tlepartmenl all the Class IV having the requisite 

(h.ialificatittn may be proinoteil to the post of Junior Clerk 

according to the 33 'Yu pioniotion quota. (Cktpy of recruitment/ 
promotion rules is attached as annexure C)

5. 3'hat the petitioner since their ' appointment as Class IV 

performing their duties as with great zeal and devotion and with 

the passage of lime improved his abilities and made himself 

eligible for promotion according to the rules.
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(iROUNDS:

A. 'That the Appellant has not been treated in accordance with law, 
his rights secured and guaranteed under the law and Constitution 

has been violated.

,B. That the respondents are not acting in accordance with law by not 
promoting the appellant to the post orjunior clerk.

C. That the conduct of the respondents is apparently tainted with 

malice, malafide and bias, similarly favoritism, nepotism & 

political interference prevailed in the process of promotion, thus 

the promotion with immediate effect so iriade is discriminatory.

IT 'I'hat according to the method of recruitment/Promotion all the 

Class-lV have the requisite qualification and most important the 

seniority in the cadre are to be consider for promotion under the 

33% reserved quota of promotion to the post of junior clerk 

which is badly violated in the case of the present appellant as the 

junior most were promoted. (Copies of the their promotion 

orders are attached as annexure F)

IT That the appellant has not been treated as per notified gazetted 

rules by the respondents which deprived the appellant from his 

due rights of promotion since his fulfillment of the required 

qualificalions and experience.

k 'I'hat the state is bound to ensure the elimination of all forms of 

exploitation and the gradual fulfillment of the fundamental 
principles. It is also the duties of the state to remove disparity in 

the income and earning of individuals under Article 37 & 38 of 

the Constitution.

(1. fhal under Article 25 td'the Constitution of the Islamic Kepublic 

of Pakistan 1973, all citizen are equal before law, and that no 

discrimination is permittet! in the similarly placed citizens, thus 

the discrimination meted out to the Appellant in the grant of 

rep.nlari/alion is illegal, highly discriminatory and not 
sustainable,

11. 'fhal inaction on llie part t)f respondents is adversely affecting the 

appellant ctireer; hence the proprietary demands that the appellant 
should be promoted from the initial tiate of promotion as allowed 

to the similarly placed colleagues whom been promoted to higher 

posts.
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I, 'i'hal the Appellant while posted in the respondents department 
perforniing their duties with honesty great zeal and devotion to 

the entire satisfaction (d: the superiors without any complaint what 
so ever.

J. That the Superior Courts have repeatedly held that where a point 
t)!' law is decided by the Superior Courts lliat cover the cases ot 
all those civil servants who have not litigated than the good 

governance require that the benelil ot such judgment should also 

be given to those who may not be parties to the litigation instead 

of compelling them to approach the Service I ribunal or any other 

Reference can be made to case reported as SCMRforum.
1996Page 1185, 2009 SCMR Page 1, the Appellant being 

similarly placed is also entitled to similar treatment meted out to
their counter parts.

K. 'I'hat the appellant seeks the permission of this honourable Court 
to rely-on additional grounds at the hearing ot this appeal.

It is, therefore, prayed that the service appeal as prayed 

f(H' in the heading of this Appeal may please be accepted in 

favour of the Appellant and against the respondents.

O .

6Appel ant

Through

?:ARTAJ ANWAR
Advocate Peshawar

IMRAN KlIAN
Advocate l^eshawar
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liEFOKE THE KMYHER PAKIi rUNKHWA 

SERVICE TRIBUNAL PESHAWAR

/2()19Appeal No.

Ijaz IJllah S/o Slier Muhammad R/o Spalmai PO Harichand 

Civil Velerinary Hospital Harichand District Charsadda..

(Appclla nt)

VERSUS

13ircctor General (extension) Live Stock & dairy Development 
Dacha Rhan Chowk Peshawar, Ivhyber Pakhtunkhwa and others

(Respotulents)

AFFIDAVIT

I, ijaz IJllah S/o Sher Muhammad R/o Spalmai PO 

Harichand Civil Veterinary Hospital Harichand District 
Cdiarsadda. , do hereby solemnly alTirm and declare on oath 

that the contents of the above sei'vice appeal are true and 

correct aiid that nothing has been kept back or concealed 

from this Honourable Court.

Deponent

o o



I’OVVi:R 01’ A'l' rORNl'.Y

In ihc ('curl or____
]For
}Plaintifi'
} Appellant 
}Peiitioner 
} Complainant

VERSUS
}Dcl‘entIant
} Respondent 
} Accused
}

ofAppcal/Rcvision/Suil/Application/Peliiion/Casc No
Fixed for

1/W, the undersigned, do hereby nominate and appoint

other docLimenls whatsoever, in connection with the said matter or any matlei aiising 1 
from and also to apply I'or and receive all documents or copies oi: docuinents, depositions 
etc and to apply for and issue summons and other writs or sub-poena and to apply toi and 
oct’issued and arrest, attachment or other executions, warrants or order and to conduct any 
proceeding that may arise there out; and to apply for and receive payment ot any or al 
sums or submit for the above matter to arbitration, and to employee any other Legal 
I'raclitioner authorizing him to exercise the power and authorizes hereby conferred on the 
Advocate wherever he may think fit to do so, any other lawyer may be appointed by my 

■ said counsel to conducl the case who shall have the same powers.

and conduct the said case in alland 10 all acts legally necessary to manage 
respects,.whether herein specified or not, as may be proper and expedient.

and 1/we hereby agree lo ratify and confirm all lawful acts done on my/oui behalf 
under oi‘ by virtue ot this power or ot the usual practice in such mattei.

PROVIDED always, that 1/we undertake al lime of calling ot the ease by the 
Court/my authorized agent shall inform the Advocate and make him appear in Court, if the 
case may be dismissed in default, if it be proceeded ex-parte the said counsel shall not be 
held responsible for the same. All costs awarded in favour shall be the right of the counsel 
or his nominee, and if awarded against shall be payable by rne/us

IN Wri'NESS whereof I/we have hereto signed at 
_______day to___________________ the year'the

Lxecutanl/f'lxecutants__ ________________
Accepted subject lo the terms regarding fee

Zai laj Anwar
Advocate Fiigh Courts

0 An\'0i:,\ i i:s, i.rcAi, adn'ihous, sriiwcr. x i.Aiiona i.aw consih.tant 
I K-.'- '1, rniiiili I'looi. lliloiii I’lii/.ii, Smkliir Kuml, iVsliiiwiii Ciiull 

rii ii'Ji •V.I7U .'■! Miiiiik-().EU-!ht9'J IS5
IKM0-yS51

CNIC:I73()1-If. 10454-5



omcin or the bcru'i-Y director,cattle urseoino & OAipy paj^w harichand
•^etsucfSEiracsi-. « tt •» ev*5»r. 4^W/^>UUDKR

fThe fo31«v/it»q per..50Ma uc^ ippoi ri 1; <;d ‘ ott the post noted o^j^irjst 
their nnaea in C.<tl:le Breeding] t Diiry Form Harichand in BPS-1 

'Ui7C-55 wl'-h re.jular ;ii iow^-ncei* oh contruct Dr*>j:is laid
down in Finance; lirprtrt'lient circiWx letter l'^••KD(S03R-II)■l2-l/2D02 
d.-jted 26/10/2002 from the d-ite of their tej^ting over the chr.rge of 
the poritai-

I

1. llr.Ax-izullah S/0 Zarawar (Cattle Man) Vii]ac:r. Moin Jan 
/kill TehrT.ingi District Charr.-.vdw.

Mr.Hj.-izui.lah S/0 Shor Hohommnd Village Spalmcd p, 0. Harichand 
Teh;T.!nci Difitrlct Chorsadda Milk Man
Mr,Frf‘*,l^ 'Wadood S/O iU-.j;. Manzoor Gul^iiaKki TehjTangi Distr.; 
Ch.a;. cad'-ia Cattle Han.

24

•>

4, Ur. it>hamiuad Raiia S/0 Sultan Mohannad Village Jlamal Abad 
Colony T^'ntTangfc Di:Jtt:Cnarr.adc:a

'i. Ur, D -sli-ud-Din S/O Muhk-I'aj-lid-Di n Viilla'ic Sr.i.f-khX' teh>{!l l- 
Di ;; I- L iCh..' ,.\d0 

G, Ur. Hay atu 11 ah

laik Man*

M 1 ) B .. I I .

S/O Hakiaiull*;h Agrey Ui an Kill I Harichand 
TehrTangi Districi- Chsrsadda Ui.lk Uan

7. Ur.Ilian QaLsa.r Khsn S/O Mi-m A bdur Rauf Harlchand Farm
colony . Teh ; TanqiUia ttrCh^r:: adau Milk Uan

folloAing terms and condition:: shall govern their appoint-The 
r»en t.

%,^-Theix appointlee:: should report fer duty to the Deputy 
Di rcc tor^, Cattl e Breeding & Dairy Farm H--.'ichand on the following term 
and condition.

be Their appointments shallbe 
abovcvTheir appointments shall be r-ubject L«
Character and Medical fitness by the concerned Medical Supari n tendon t‘,

1-

I .

on contract policy 20C.:! referred 
the verification of

k

C* They will be governed by such rules,reejulaticn:>lOrdcrs, ..cts 
and ordinances rclutlng to appointments,transfer,leave,efficiency
and discipline and conduct os h.ave been/nay be prescribed by the 
Government for the Cateoocy of the Government Servants of their statu/ 
from lime to time. The interpretation to be placed of the rules/regul
ations ill Case of any doubt arising is left ho the Government*

1
2. Services shall be liable tc- terrainotion on th-?' following 

conditions.
i. At any time v/ithout assigiiig any re^rjon during the period of 

the contract appointment if his work during thier period was not fcun-.
Sd tic factory*

notice bv the Gov*.*rninenh on one sidt un4> by 
either side is less than two

• ii» On two months
then .of the other,in case the notice cn 
months,a sum erAiJ.v^lent to' two tnonihc p.iy for the period by .vhlch thr 

falls short of two months will be paid by Government to themnctic.e
or in liev there •(' tv/o months pay shall oe forfinted.

to whrit constitutes such consi r:er.,bl e period
ill Itr.-aLhd.By Government as . «

being conclusion -to continue te C'-ra.vln unfit be tcacons o*. 
or physical disaoility to dischoi-ge .the! r duties.

c. The 4dt.e of Llicir jouning the appolnl■.nent on coni:r,.c:t Ik.:;,is 
or any other factor will have noDcaflng on the fixation of their 
s eniority«

entitled to ^my travelling al l©v/snc*‘/d-‘i 1 yf. They sh.ill not uc 
.illowance while foJ nJ ng first oppointme/it*

!• .

(liex.t Page No.?-)1 .
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uiXilng to accept the above, eentloned tcriss3-lf they ere willing to accept &!»« ctwwT« 
and conditions,th^ report to the ftfrfor ^uty^wmin^lS^'y^ 

rroiA the dfftta of 
the oraer 
vjsitlng

* fthall fltihd cancel autowetlcally and the candidate on 
Hat ohall be glveo the chance et * ppolnteent*

4i«Tn addition to the above the following duties havejto he 4-xn addition to^n^ eligible for termination without anyperfforw otherwiae you
eutUng,P»d«J®r “"f” a

during night and day tl»e,Grc8ing.sovlhg
by
fodder in ease

$x.
(Oil.GMUliAW mA«5MO) 
oe^UTi OXnSCTOR,
CATti-e ar^esoxwG OAifiv takUi 
harichamo DJSTRICT CHARSAODA,

i2y2O05OATSD HARICHAND TH&i./l/s
of the above io forwarded for Inforwation and nec ss?.i‘ry

Copy
action. fc©»-*

The Olro«t<^r»Uvestock & Dairy Development NWf?#^P^^shawi-r.

The District Account Officer Chareadda*
3^9 All concerned*

1*

2*

A • .T

(DB,(3HUI.ft.M MUHAl'« 
oepuTy oisecEOR,
CixTELE afifiKOiNQ a oAifiy fAsa,
HA-ICHABO OISTBlCr CHAR^OSA.

' »tXSfi4
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Board Of Intermediate & Secondary Education
MALAKAND

DETAILED MARKS CERTIFICATE
Secondary School Certificate Examination

i

..-i.
V
i(GENERAL GROUP) 11

Session ^2^^ (Anaoel/Supplementary)
i' S.No 1 2 V13 i

' Roll No. 7^^srcUlxJ,)\. Name r'

t ^ A A -4\ Father's Name
\
iMARKS OBTAINEDTotal

SUBJECTS Number of 
nadS'allotted

■<V.

In words iIn figures

^ 4M> 150- >1. .. English-
2. Urdu
3. isiamlal Comp.
4. Pak. Studies
5. Mathemallcs
6. Gen. Science

V • «
150 To
75 ^7s .
75 ^1\ .*■

100 3»<r
100 •3^

^9100 t't. 7. •
‘ 100 ST >

8.

850ToWi
\

j
Errors and omissl^ns^^cep^, 

^ Prepared by 

i Checked by

.Aii/ \
Controller of Examinations ■

Board of intermediate-& Secondary Kdocatioii 
NIALAKAND

i
i
% •'

Date
1
I
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NOTIFICAIION

Peshawar, dated the 6"’ December 2012.

b
sub-rule (2) ofnde 3 oi'the KJiyber PakhiunkhwaNo SOE.lVfK&ADVl-35/2012:- In pursuance of the provisions contained in

, Promotion and Transfer) Rules, 1989. and in supersession of all previous rules, issued m this

, in consultation with the Finance Depanment, hereby lays down the

tv-
s*.. •Civil Servants (Appointment,.

behalf- the Establishment and Administration Department
qualifications and other conditions specified in column_3ja^or the Appendix to this Noiilication, which

er Pakhtunkhwa Civil Secretariat, specifed in column 2 of'he said Appendix.

iSS-

V mclhod of recruitment, 

shall be applicable to posts in the Khyb
r-
V’

appendix

Method of recruitment.Age
limit.

Minimum qualification for 
appointment by initial 

recruitment. ____

I S.No^ Nomenclature of 
posts.1

5.4.. 3.2.1. the basis of seniority-cum-Iitncss,'¥ By promction. on 
from amongst the holders of the posi of Assistant 
with allcasl five years serx-ice as such._____________

I 1. j Superintendent.
i

Page 1 of 4m



Method o!'recruitment.Age
limit.

i Minimum qualification for 
appointment by initial

recruitment.______

Nomenclature of 
posts.

1 S.No.

4.3. Scvcnty-five per cent by promotion, on the 
basis of senior-ity-cum-filness, from amongst 
Senior Clerks with aticust five years 
Junior and Senior Clerk.

2.1. (a)20 toBachelor’sSecond Class 
Degree from a recognized 
University.

Assistant.-) 32 service asyears.

twenty-five per cent by initial recruitment(b)

the b:isis of seniority-cum-fitness, jBy promotion, on
from amongst the Junior Clerk with atleact two ycal^Senior Clerk.
service as such.

Thirty-three peT"cent by promotion,
ba^sis-oT senibrityrCum-fitncssrTrom -amongst

Cte^tetner-:=OperateTsv- -Q a s i ds a n d 
hmcUiding--. rTiiolfes

(a)18 to 30Matriculation with 
second division or 
equivalent 
qualification from a 
recognized Board; 
and

(i)-■Jumcr Clef*:.'4. Iyears
Daftsits
Naib' ■ ’ ■'-.QJssids
C■ rniT;valent posts hin the^rSberetarmt 

-with'^'i\vo^yearsTsefv]ce--'.as such,, who-havc
1•o.

;-pas5cd-S.S:C.£xamuiationv

a speed of 30 words 
per minute in typing.

(ii) (b) . sixty-seven per cent by initial recruitment. ■ j

Note: For the purpose of promotion, there shall be j 
maintained a common seniority list of ;
Daflancs,.Gestetncr..OpcraJors,.Qasids, Naib i
Qasids etc., with icferencc to the date:, of their ! 
acquiring the Secondary School Certificate: |

Page 2 of 4
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y

Method ol re» l uitnicnt.Mininumi qualitlcalion lor 
appointment by initial 

recruitment.

A^c
limit.

Nomenclature of 
posts.

.s.No.
r'

4.3.T1. I’mv idcd ihai-

ifiwo or more officials have 
acquired the Secondary School 
Certificate in the same session, 
the inter so seniority in the lower 
posi shall be maintained for the. 
purpose of determining seniority 

. m’; the higher post; 
where a senior official does not 
possess 
qualification 
filling up a vacancy, 
next junior to him possessing tiic 
requisite qualification shall be 
promoted in preference to the 
senior uificia.l or officials.______

(a)

I

'V
i

(b)r the requisite 
at the time ol 

the official

Mji*

\
1

CHIEF SECRETARY
GOVERNMENT OF THE KHYBER FAKHTUNK.HWA.

Page 3 of 4
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5
•ty ■ .

'■,f %0,

The Director General,
Department of Livestock & Daily Development KPK Peshawar,

i
*:■**'. .'

INFORMATION REGARDING SENIORITY LIST FOR THE_YE^
7'm ft.9.niqjmDEr.: RTI ACT mil-

Si.i bjt-ct;
it'\

Memo

• kind inlonnal.ion liuil wtdliave nuich ru^cxled seniority list oill is 1‘or youi
(Class -IV) Ibr tin: year 2018-20 1.9 tor some personal use.i..

It is therelbre requested Uiat please provide us the above mention list for 
the year 2018-201.9 under RTl Act 2013 we will be tlianklul for your favorable 

consideration.
y;. -y ..

Yours Obediently,

VVuzir Gul, Mahmood Razza, 
Shamshad, Muhammad Ijaz 
(Class-iv) Govt Dairy Faram 
Jamal Abad Harichand

Td;;.-.,.
■'■r-, ■ '‘-''i'
'Cv Ply'

I

the Inlbrmalion oaicer RTI Commission KPKC'opy is Ibi^vardcd to 
berie’volcnt fund building Saddar Peshawar for information and further

i

, nccessjiry action please.
■ '.i ■

. Wazir Gul, Mahmood Razza, 
^ Shamshad, Muhammad Ijaz 

(Class-iv) Go-^h: Dairy Faram. 
Jamal Abad Harichand

V

f.sj£3. a.Cell #

••TTy-:.T: :m 1

IV
:■ \

■:

L 1

.i

I
:t
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S»276;-92.0?«Ji£M^^

V

I

• j
■><=,f. p2"'‘'

Puled I'cshiiWiii'! !
Nv>- i

':;:=i=S®S5
\s111. .i'ii'ici!l:tic-cfli.cl.

() K u i:..‘^

d:iK-d u).oi;:ii''’ 
(P:^U•.ui'.'^ ^

.• peiciinuriii n M'
(li.ih.iti «

,S .No

,( ihc Pop.irinH'nt:'11 , ii.MuninciutiiUi'U ^ ,.. , , .i

.v;. tV) lo die pnM ..I .'mnor (1 ■•
. -1

I'M.moUil l<i ll"' IH*''

jTm.'iu'ci^'kUTl^llT'

JuiiiorX'lcrk ^BPS-11) 

Junior Cltvk'U"’^;' '

I
..Si,„i.- ..I «llli* i>‘l' 

j I j\^i/ Alnni'd (l);ili.tri it-O^) 

Asiid Iql'-d It-O-l) _

1
- - T

• --w':
1

I • •-•
1 1 (I

I ^ -.14

^ ’>[!^Jnniu'r'CIcrk 1
I (t;iiiN--iv)I

■ i'Mr.'/jihid
' ' n ;iii: Aiiciukini Bijj!.!)------------------------

m7. Miilimniniid 7.;nn-iil-Ab;ddin Junior Clerk
(Can!e_A^ioiidnot BS-03j_________
(Mr. S.'fcd-iil-l !«ssiiii
^C;mle Alu-ndiint llSjOj)._________
[vlri’Miiliaininiicl Ismail ^

XnnorGiclxiBBSjl;l).T,.V .

: |gaS;!giWW3=S!^feSS^«|-^
^•.•ihavaliui^r' \'^y ■ JmuorCrcrklBPS-H)

, /(Ikhishin ------------------ :.—”77;7-
' Asd -fV Junior Clerk (BPS-1 0,

Junior Clcrk(BPS-M)

r<
V
l.

0

Junior Clerk (BPS-1 0 

Junior Clerk (Bl’S-1 I,) ^

. ^I J '>•.. .

t;■

;v
.•\’v • • 5

__•-r, : •
I . '. •»

: - '^IT- J n

i« •*,
,4.V- ^Cauie Ai^cndani BS-Ojj 

^ 'Mrri^inw’^Cian y;>f^. ;i;
^ (Canle ---------- i----------------------- ^ ..,

' Mr .Muhaininad Junaicl^JaM^ 7i junior Clerk (BI’S-11)
. .(^'^nskidftrJiS-.03j_2l^i^;' ' ------------

" ‘Mr. Kkaiyjlliih r ...

; ^rnm"
•‘fy''yg'5.

s
IxV>i?

f/.-Au-K: £

1-

K u-’-x; -A IA t .Uinior Clerk (,BI'S*I I)
:

..... I

...,d , 4» -v
Sd/*r (Dr. SMlf.H ^1U^AM^'^AD} 

' director Cr;Kl:lC‘\L-'i '

A

r 'C;
ninnhu'v and il.iKCrpy >*l e\en 

l-'iirwardeil lo die:.lilt;, i! ^ - ■ ■

D;:>:^'l)alr>‘D^^f ' dkal Di:dnci, Pn.k^ai..
r ' •<‘M '

■

: g 'iT; ■ ■
. ■

- !• '■■

i
i

■l-lifebliiiS
.... .: nislricl Aeeoiin^prr^.^^J^;:!)V=\Jr...;t^ i^i.u-ici. Pnikzai

Ofl'ice Na/ir ('-“ta!) j 
orncials concerned. '

''i*\

n. \ Iv':'-;'
7.t. . 8.

■ 11 T".

(Dr! ALANpZ.i^'>?) •
director HEAD'pUAK'l'l^*^^

;■,

I ■

t •

■ i^..'t

•»
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,olr,caoM.c U.isiricl U.ioao,- lavowct..
Pflt;i;-iv>.-iii'*i\u;iinsl S'-N^'- ‘\------

^Onkc ofTiTc District Director
i^aiusi the vacant post of Jm'ioi ^

C.cncial, Livestock ■'i-

, J

^ •

——r-
.1.

K('
Livestock, ■• ' . .1

Nowshcra, a
a

i orivfl^leOirccroi’ CknciaL L.vcstoek .?■- . ;
' ,;.[)c^eIo[^tVni.KI'yl>'-rl’ttkl*tuokbwa.

i>,-.li;>wnr vice S.No._6______
“oTlVcxiTthc District (director -... .
Tank aniiinsi ibc-vacanfpnsl ql Jupioi Cleik^

\)airy'Dc^N?lopme”t. Kltylier l*akhu,nkhw.t.._..
'i'esliawaVviccjU^o^Jt__;___
"onicc ofthc OiVccior. Livestock L^pcnmcni 

Station. Jaba Disirici-ManschrL asa'iist tbe .
vai'.anl post of Jiinkir (:iei-k_l}S;_Ll.--------- ----------

TimcTorThTDircctorOcncral. Livestock .S:.
,),;.->■ Development. Klwla-r PakbU.nklnva,

Oi-v.leiw.ir Vice S-No- IO___
■ ITflk^'i.i'tbe District Director l.ive.sioik

KoItiU. aiiaiiisi the vacant post ol .lomoi C.leik.^ .

Hs-iL___ :------- ------- --------i"T.ri
"cnTicc*of the Director General, livestock \ .
Dairy Dcvclopincni, Khyl'cr Pakhiunkhwa. •; • 
peMta\\tir vice S.No. 12____________  ___ _ -•.

Oiitrici Director Livestock., • , • ' ‘
otMiinior Clerk

•; • Jur.ioi

D.ii
V- V.

: ; ■t;.
i !

I

- P

•I •
£

1 I

12
iuni

! 'llVMOt

; • I3t
>;

Mr. 
hmior

!5 ■
. t

. \(> <ir . . A

, 1‘esliaNvar vice ^jNO:.!.!.' .. _____ —.••
' AMTic^lisposul oi'Directm. Mcrj-’cr! Aren 
■ |.ivesii>ck ct Dairy Levclopmenl. \\'ais:ik

., 1 Road Peshawar^ ................... — -------
---------- Anlie’dispns'aToTDircctor. VlcrgctlArea . . ' •

Livestock .'iL Dairy Developmcnl. War.sak •
Roatl I’esliawar. •

yilf'DircctDr General. 
’^J'^i'.Dairy r«r\eloi>mciii.

. Pcslia'var 
^^■^It’c'D'irecu'- livncral. . 
'“"■W|ck'’<S-. Dairy'Develoinnent.

., l‘cshawar

1

^|ffitf})p;ikhiiml:itvv:-

■vig ^^ajPakhtuiikhua

Im:? ■, 1% .'.e*4^? I
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I'OWEI^ OF ATTORNEY
/

In the Court of
•7i7:j^^'A.. ___}For

jPlaimiff 
}Appellant 
} Petitioner 
} Complainant

VERSUS
V 'v/g __jDefendant

} Respondent 
} Accused

i

}
ofAppea!/Revision/Suit/Applicalion/Pctilion/Casc No.

Fixed for
1/W, the undersigned, do hereby nominate and iippoinl

ZARTAJ ANNVAK AI) V( )(‘:aT1',, my Hue iiiid lawl'iil allorney, for me in my Maine and 
on iny beluilf lo appeal al 
above Couil or any Court lo which the business is transferred in the above matter and is 
agreed to .sign and file petitions. An apj)eal, slalcrnenls, accounts, exhibits. Compromise or 
other documents whatsoever, in connection witli the said matter or any matter ai'ising there 
from and also to apply for and receive all documents or copies of documents, depositions 
etc, and to apply for and issue summons and other writs or sub-poena and to apply for and 
get issued and arrest, attachment or other executions, warrants or order and to conduct any . 
proceeding that may arise there out; and lo api)!y for and receive payment of any or all 
sums or submit for the above matter lo arbitration, and lo employee ciny other Legal 
Practitioner authorizing him to exercise the power and authorizes hereby conferred on the 
Advocate wherever he may think lit to do so, any other lawyer may be appointed by my 

• .said counsel to conduct tlie case who .shall have the same powers.

lo appear, plead, act and answer in the

AND lo all acts legally necessary to manage and conduct the said case in all 
respects, whether herein specified or not, as may be proper and expedient.

AND j/we hereby agree lo ratify and confirm al! lawful acts done on my/our behalf 
under or by vii'iiie of this power or o f the usual practice in such matter.

PROVIDED always, that 1/we undertake al time of calling of the case by the 
Court/my aulhori,/:ed agent shall inform the Advocate and make him appear in Couil, if the 
ease may be dismis.sed in default, if it be proceeded ex-parle the said counsel shall not be 
held re.sponsible for the same. All cost.s awarded in favoui- shall be the right of the counsel 
of his nominee, and if awai'ded against shall be payable by me/us

IN WrrNLSS whereof I/we have hereto signed at 
_____________________day to______________ _the the year

Executant/Exeeutarils_____ _______ ■_____
Accepted subject to the terms regarding fee

Zartaj Anwar
Advocate High Courts

ADVOCATES. EECAL AOVI.SOICS, SEUVICE Si I.MIOIJK LAW CONSIM-TANT 
FKO-1, I'lJuriJi Floiii. Hiioui' I’lazii, .Siuldar Rond, Feshiiwar Caim 

I'li.09lo-272l5d Mohilc.(l331-y3y9I8S
nC-IO-9851

CN1C:173()1-I61()45‘j.5
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PaMiTIJNKHWA service tribunal PESHAWAR
'r W '< SERVICE APPEAL NO.1563/2019

Tiaz Ullah:...;.:. Appellant

VERSUS

Director General (Bxt). Livestock and Others Respondents

INDEX
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1-3
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6. Seniority List of Class-IV considered for the D 13-14
test. -

Typing test result of all the successful 

candidates. '■

7. • E 15-44
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■ BEFORE KHYBER PAKHTUNKHWA SERVICE TRIBUNAL. PESHAWARf ■
SERVICE APPEAL NO. 1563/ 2019

z Ullah S/b'SheV Muha-Timad Appellar*
j

VERSUS

Director General (ExQ. Livestock & Dairy Development Department, Peshawar & Others
.................... ...................................................................................Respondents

Para-wise corr^^ents on behalf of the respondent No. 01, 02 & 03.

Respectfully Sheweth: '

PRELIMINARY OBJECTIONS:
. K

■ \ That the'Appellant has gdt no locus standai for filing this Service Appeal.
• 2. The.Appeal is wrong and based on illegal and unlawful presumptions.
* 3.. The Appella^nt hcc.got no. cause of action to file the present Appeal.

4. The Appeal is not maintainable in this present form.

TACTS

Correct to the ekteht that the appellant was appointed as Class-IV on the mentioned date 

by'the bffice -of Director.Cattle Breeding and Dairy Farm Harichand, District Charsadda 

{R^spbndent Nb.03).
I. Pertains to recbrd.'

3. Ccitect to trie extent that' as per service recrultrr.ent rules of the C-^partment, 33% reserved 

quota of 'Class-IV/Daftari for promotion to Junior Clerk should be filled in as per the 

■ eligibility criteria “long with seniority, i.e. only candidate with matriculation and having 

typing speed of 30 words per minute.(Annexure - A & B).

4.. Correct to the extent that all the Class-IV/Daftari of the Department having the requisite 

Qualification along with typing speed of 30 words per minute are eligible for promotion to

■' .33% reserved quota' aViainst the post of Junior Clerk, subject to seniority cum fitness.

.5. Pertains to record.

6.. Correct to the extent that the 33% promotion quota of Class-IV/Daftari to the post of Junior

Clerk iiTJiudes all the Class-IV ^rfiployees subject to seniority cum fitness.
.7. irico?fect; -The .appeirantihas never requested for their inter- se seniority list as per official 

record,-Moreover, all'.the piornotions have been made according to the service recruitment 
rules'prescribed-for 33% promotion of the ’CI?'^''-IV/Daftari to the post of Junior Clerk. It is 

pe’Ptinent-'.to-mehtion/hereMhat. Appellant appeared in an interview dated 15/08/2018 and 

’i’aiied-the-'typng tQst. CAnnexure-C).
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'^°V6ct to the'^jftenHHM'thS'ap^libati'Gh-of the Appellant received was considered by the 

<'*^pffide!of'resp5hde1its''-as'pe;r'rures/-Mea'nwhiIe, the Appellant filed the instant Appeal in the 
v.;^Kh^%r“Pa“khtuhkh'Wa* Servicevinbcinal; Peshawar; therefore, the said documents 

- hereby-;ahhei<edfih1fh'4-pkrawise cornmentr. v'-iiiVcxuVe-D).

?.; In.correGtrT-he'Appellant’was coh h appear for an interview, but he did not qualify 

^^.•ihef%ping‘te's^:lt^ii&iwdrth:'to -m that all the candidates promoted to the post of
■■V#^ jiiihioVclem'af5peaFed%nd''quaYified-the‘'tVpi^g test. (Annexure-E).

10/IhcorreelG^s^stated'aljove^n!'/•/.

''lv^^!?^^?9K^'1®^ctv;and^^is|i^oNh^ are quiet legal and based
.V- \fecajitmChT:rules'pf-\he'De'partmentl^i." -nr •

are
9

on service

•j

’:V -If A?:!;. i.“ ?(•- •■>*- "i-'

. IhcorreCt.rthe aCtiohrof respohdents'is'based on facts and law and the Appellant’s opinio'n 

,‘^rfegbrding iVrolati'on'.of his secured rights is totally biased and based on false presumptions. 

B. i|n'CorreGt;:r:he-'rdsb6ndehts'‘ha‘^^ to Law and service recruitment rules

•A

.St^r^iiDfddb^%i|^6i^tibn:of fh^ to the post of Junior Clerk.

C. >1ncdFrectrinhe''condu‘ct of respondents is not tainted with any intension to harm 
"'ahd'Vh'ei bhlawf'uCblartiin^vof the ^Appellant

^ ■irrtehsioni^^c rjri Aur.

someone,
fC-rpondents is totally based on malafide

‘ ■•.. A-’' •'' '
D. rihcbiTect.t’ Wd '?io1afiofi:i:has-.been''m’ade lin
' Va ‘ , f. ■ . . ,. • '

L|^,^;dc6rarrfp'ld^th'e^^er0ide'’fetruitmeht'r for said promotion of Class-IV/Daftari to

matriculation and having typing speed of 30

E. ̂ ,Incorrect.AThe-Appellant has. been dealt as per rules laid down for the said promotion.
- 'No Cbmmehts-:■ ‘‘ ^ " " ■

i '
case of 33% reserved quota of promotion

>' %

■A;/Incorrect.‘No N/ioiation bf Ai1icle,25 of the constitution of the Islamic Republic of Pakistan 

.1973 arid discrimination have been made by the respondents and the Appellant has been 

treated as per rules.
' t. -i-

The'Unla'wful actions by the Appellant towards respondents clearly demands for 
■•the'dismissar'of the-1hstant Appeal with cost.

■;;:As/ep]ie^bb^e-’ ,■

J.-'vCoPrect to the’exteht that the Appellant’s

s.'

i.

c?i Vr. oeir-a no: similarly placed to the mentioned 

, Islamabad as the AppellantSCMR; ordered by the August Supreme Court of Pakistan 

.a,has been-IredT^d according to the Service’Recruitment Rules of the Department. 
'’^■^^5®,[esbond6nts.seek'p^^^ raise additional grounds at the times of arguments

. 7’J^;i9vjp?/,^*^?''.^Ah^ost'humb that the Service Appeal
„ vfavoiAof.the respohdentsIagaihst-the Appellsnt with cost.

may 'Ai-yjly be dismissed in

> I
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Director General (Ext) Livestock & 
Dairy Development Department 

Peshawar

f

\ '
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■

Respondent No. 02 
Director Breed Improvement & 

Farms, Peshawar
./ , • ij,

• *

-:V: ( ^spondent No.03 
‘Directt5r Cattle Breeding & Dairy 

Farm Harichand District 
Charsadda
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||KMS‘#‘:r$iDIRE€TQKATE GENERAL (EXTENSION)
''1r,v:;^- -V^.---:' ' livestock & dairy development

KHYBER PAKHTUNKHWA

1 .*
•( “7

> \t ' •

!

!

i •.lOliftOi^V^I *-f
tI

\ ':

^achaKhanOiovvk.'CAarsarfdaf?oatf Pes/iawar, £,r.--^ ':x}k}Qaz-^phio.comTe\: 091-92m76.92J0249, Fax;091-9210285

MINUTESCOMMITTEE MEETING FOR 
IM^OMOtlOlV C7 bAFTARl$7 CLASS-IV SERVANTS TO THE POST OF JUNIOR CLERKS 
HELD iON. 3n.O!4.20T^-:XT.;4l.o;OOjAM ilN ,THE DIRECTORATE GENERAL (EXTENSION) 
LIVESTOCK & bAIRY^bEVELOPMENTLKHYBER PAKHTUNKHWA, PESHAWAR.

* 1

•.;:v \ •'•■.•.: A:‘mceting-oLthe De-pailmental Proijiotion Committee w«is heici’('.V.'30.04.2()l9 at lO.OO am in
4he;•pi^ectol•a!e>Generah(.^\tensmn^^LiX"Stopk.&^.•D Development. Khyber Pakhlunkhwa. Peshawar. The 
fpllowipg con\i)i'ittec:niGmb6r«’attended'llre'mieeting.

I,- •Dr/Sher N/liijiamhifiH; Directcir Generai (Ext) 
l.&DD.iKiiybc:'; Pakhiimkliwa." Po.'^hawar

.2^, Mr.AipiaLSoctjon.pfnc^^^^^ .
X. ; Kcprcsen.lajive'pf^^d.niiiij.Sti'pP^

*' * r

-3. ^|•.^...^yadAyazi^..
Assisiant.b,ireclbi^(rtQsy.‘.L&bD. Newly.Merged

■ \\Vcns.Warsak\’Poacl.'-PeshtYwar '
•- ■ ;:-r' rJ-.i-". :

Chninnai. .X ; i

Member.

\.) ,1

Member

4. f)r. AU»n Zeb, Diiector {HQs)
7:'’'':^,! i.iftDI). Khyber PaklifunkhWa. Pcsliawar.

' 'iv:-/ '■ 3- -I
Member

‘ •
■ Dr'Ahmed KaniaKvDirecldi;;- Piiced.lmproyemrnt & Farms. 

, . ..LiKiDO. pcshawnr.^.‘V.%uyL;.w.. Member.i.\,-.:
vf

b. ' i)r. Ansar.' Veteriijar)'pit)Jjer;/H| l,\sia.blishmcrt
;

Member / Secretary.
1..

■ The committee was inl’ormcd that 16-posts olMiinior Clerks were lying vacani in Livestock &. 
Dairy Dcvclopnicni (E:^(et?sioiT).rKhybcr:PakhLunkhwa due to promotion of nic mciimbenl of the posts to 
higher po.sts. and liecdcd-tabey riled ;in Tmny'ampVg Daflari / Class-1 V employees under .33% promotion

As per service rdcjHiitmeiil ru|es-.6j',tlie department, the selection was to be nunle as per the eligibility 
along vvi’ih'seni6rity’,--he'diVt\'^ a\‘aiVt1itlate ^ matriculation and having typing speed of.30 words per 

Miuie would be.c'onsiderdH fol 'niohiHLion."

quota.
* L’llena,

.t\
l.-f,:- At

Mn tJte|prfevi(7u's’Depariine.nta'i’'Promotion Committee meeting held on 27.12.2018. it war. 
decided to .scrutinize aUylheVdHcuhienis'ofUhe'eligible officials, from the concerned institutions before 
’considering iheni for piYinoiitRilto-Htc ne.\'ljiigheivseale.

^ ! VL ! iii .l ia ' 1 ■
• ''Cymse4ueiitly?Thti*^-69^^^^^^^ examining the SSC Certillcate. of the eligible candidates

rccoinmencl.s the fdjIovyihgTffficiars-fpf proni^^ the post of .lunior Clerk BP.S-11 against the available 
clear vacant posts'iiTLivesiock & Dairy Development (Extension Wing) Khyber Pakhtimkhwa.

i

>

V. t'
V

Fayaz Ahmed (Paftari B-05)___
2 , ! Asad Iqbal (DaftariB-04)._____

' i— 'iAftab Anwar (Paftari B-04)
4 Aclnan Ahmad (Paftari B-04)

• ' -Sareer Khan (Paftari B-04;

Dnftari -
I

Clasy-lV.

Mr. Muhammad .Shakeeb- ir-Rehman, Chowkidnr BPS-03i-

Mr. Mtdtammad .tunaid Jan, Chowkidar DP$-032

Mr. Zaih-ul-Abideen, Cattle Attendant BPS-033
JVIr. Saeed-ul-Hassan, Cattle Attendant BP$-G3 

. Mr. Zahid Jamal. Lab Attendant BPS-03

4

Mr. Rabat Shah. Naib Qasid BP$-03_______
Mr.'Muhammad Ismail. Chowkidar BPS-03

6
7

Mr. Khaniillah. Naib Qasid BPS-038
Mr. Oil Jan Kb::;n, Cattle Attendent BPS-039

>Mr.' Wali Ullah. Behishti BPS-0310
Mr. Muhammad Asift-Cattle AUendant BP$-03

r, - I ■ .?' " . **r
Meeting ended with \H)tc of thanks.

L.



.. ; ■'''ii;-«'';-.-:'?Jv.'V“ ;1 ♦ 1-
(

I tr ** ^.
■ *f s

• ‘.*-
i ' V'''V; :

I . i

■\ (Dr. Sajjad Wazir)
Assistant Director, L&DD, Merged Areas

(Member)
Representative of Administrative Department 
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Veterinary Officer (H) Estab 

(Member/ Secretary)
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^^(|M,Catio,i;;wto|».sh^ll :be applicable to the:^oats.apecifiea ip cpRu™ 2' of the said Appcplii'-Iu ''
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'^nuts .
■ 4

y )y ^^and.ApnQiatiuentl ____

By selepdoa pn raerit.jEtioYi'i^^ffibiiist (he'
, Pireclora/;Epjaemial6gis!/tl?^„qip4p -.’

•rnsfjuue/:J2xpcutiyeVtjrpti'i:9t';officer • 
(Asi:l9pltgre)wif^^A,i4;i$dys.»xp^i^iW ‘

saSSlSSElgS^:^ 

--..SSSSig^ga;
-Livestock OmeereV'^g^A^^^^ 
0rficerii''tJp|:'L::y!jj3irect9i^t..' ■' , 
(Hc^clqunj‘ters}/-j5eu'ioi: ’'' •

■ Officers/WoufAliSfei^s^^ '. 
Dcvclb.p|n;>tC'fnce.is/.i,iYe.stqck'. • ;.
ticqncniisls ligvlu^'jicvcfi. year^sejwice Iti

. BP^kff or havii%fTSveWp54^,-s service
m.BP.S-l7 atid;U^9v« f;id'Wistmtr

u) Seveuty Eivg \ 'Jt
•on the basjs-of-^wijifijy.cum-Anesk. • 
•ft-pmq'ttiong5i. V€^a^ . • •. •- ->

.' • Oi/iCei’(Health)/iLaJi»oratoi*y
■ Managprs/Semcn DiSKlbUtipn. 

pflScepi Livestock Pyoduaiioo'-- 
- Ofrtcei’s/.Sh^:i3!evelopovent 

jnsn^r/Card'e Development
. Instwcior/InstrucioyA Field 

. Assi^^t^i-ostQlpgisis/Liyestock- 
Managers/’Female/Jn^i^uciors/ ■

- . vWa^^<»brd,ili^Of8/- ;•'
.. -.... Female yeterliia;y;^rpijtB h»v'!!?p, • • 

r • five years. 8erv.iee;.n3'jHicii anV‘ ^ •
regisierccf wlth-ih^iPacistaiv': ,

. VeteriimrylNiedie^f^ypcj^A^i:; / ■ - ■' A
■b} - TWenTy'¥ivG,iier'cen;i:'by in'iti§l.., 

recruitment: ’ 'J-'--

By iniiialrecrujliTicnl.
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Ik,trier Officci-. *,r l.f vy,iv.:,{;i.--.i .
f. gneultiirv;)- ■ .■■ .u^ii^yi! IJniv^H-itii’ ’rVii:-. ' ■

r
•Livesfoc.k r^v-.’j, .« .expericiiceiis^cb;OR ^ ’ • 
Onicer/pcpuiy »• '
Oirceior
CMcyd£|uarters)/ '
Seiilor.Veterinajy . 
plfiaer(SVO)/ ' ’ ■

’’iraining’
, Coordinator .Wool ,

Analysl/'SJiecp''- ■'
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OBTccV •' ' ' . ‘
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j: years
1'.

•M.Sc. (Hons)/ M.Phil’-^M.S'.- in 
relevant subject with Seven Years', 
experience, as sucii; OR •' .

Dovlur oC Yeic/iimry Mediejno or 
'B.Sc. (Hons) Animal Hijsbaaijry or', 
^equiyaleju q(ialificntioif-’vvii:i Ten 
'iycurs cxp.tirjciice as^'ucli.,;

.. .. ^■*- i
\ ?-w-• 1 f-

• .
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I.

Live.sibcl' i-cuiibniist ..tvlasleV’s •■degice. in '. Agrlduanre^ 
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n.' jogniiied Univel-sify' with Seven-

.30 to 40 
years- -,.*r.* i.t*r
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years ,

s By initial recruitment.psfsp Msiss::s
tepectot/nislfuglp,*:Hisbandry.after RSa'
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^

,i>:'5;*gro%/l6gisp'./'‘ T-i 
,'4^ “I'■-■’vSek Manager;:' j

~T. -y 'I'emhlc'InSruct^rf? 
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'^^irv Deyfelopment Departmfnt was mandated tc prc./Mr.rtension services 

thrcngh its Animai Heaith Workfprce'.'Ofiatira separate Director of Livestock Production Extension and 
Cor, munication has been established to look after the field extension services. The Director of Livestock 

^ Prosvction Extension and Communication is also workf^j, human resource management and its 
» development. Due to increascd-produrtivity ani efficient of livestock, importance of knowledge in 

rt ^ resource management cannot be underestimatnd.
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a privateiy held innovative compahy speefalized in rnarketing. medicat 

|^Gllo|pgv|tardip!Qgy,:^:§urg6ry^ ahdr-~9B^/fiyn..Equiprnen iW thr^years to dome .we intend; to 

^dty::Wdfe pur.c£)neyi3Msjn.dss ih.e^istfrtg;and fo.rm a;service driven
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Bi’. tech services is a privately held innovative held innovative company specialized in marketing medical,

^ Radiology, Cardiology, Surgery and OBS/ Gyn Equipment. In the years to come we intend to grow with
^C’ S.business existing and new markets. Qur employees form a service driven team working forthe ; 

I "c ...'.'lOn goal of the company. Vheirjoyalty, qualificrtion, competence and training are rewarded an..
rr.ctivated by the management. The management actively supports and guides the team through latesf 

( in 'irmation technology in order to direct the team to achieve the corporate goal. Our clients will be 
; b ‘ lefitted from^this as they yvH.I recognize and respect our team for Its personal and direct service from 

levels of the company, up to the'owners themselves.
B /-tech services is a privately held innovative company specialized in marketing medical, radiology.
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j ?. i.” Livestock Re^search ari^evelopment Pgpailrneny^also striving for the betterment of Livestock

in;he current scenario, lack of need-based research and effective ; 
Incoordination among relevant stakeholders,is the'key limiting factor in critical issue effective 
Incoordination among relevant stakeholders is the key limiting factor in playing their role, it is not at the
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: andftp emphasise targeted diagnostic testing. . ‘
l^-^aboratoo'diagnosis shall be the mandate of the l&dd department with certain diagnostic 

■ rci^sibilities being assigned to research institutes
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• - ‘Jhe role of central laboratory in testing for the raaior infectious diseases will be emphasised with
laboratories being responsible for collecting a^id sending samples to the central laboratory for 

Ruination. District laboratories m\\ be strengthened to diagnosis endemic, production limiting 

; - ? :es using fir for purpose, t-^^ts. Rational^tion ^^^vamping of diagnostic services will take 

'.vtce to adopt more appropriate modem ethnology, after an audit of the diagnostic capability and 
^ciiy of the central and district laboratories, upgrading of labs and skills will be done to ensure that 

S! are fir for g^ose and to emphasise targeted diagnostic testing.
•^•'■•^aboratory diagnosis shall be the mandate of the l&dd department with certain diagnostic 

■^Tiginnsihilities being assigned to research institutes.
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for examination. District laboratories 
, /^^p^l^strengtHerieyt^cliagri^lppmic/ production limitirig.diseases jjsiMfir

tVsts. Ratibhalization;&n^ revamping of diagnostic services will ifeke . 
"Wl^KS^pS^feliiSidern ethnology " ' '^^Sii^l^^iillln^^l^||fthe central and district laboratories, 

^^^i^li^illlllini^liiiione to ensure that they are fir for purpose 

teimi^lfiilic testing. . 
Mi^li^3ii:n.a.daLf the L&DD Departme^^ 

^^^SfmiMlenbstic reMbWsitjilitiesJfejng assigned to research institutes.
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DIREGTORATE GENERAL (EXTENSION) 
LIVESTOCK & DAIRY DEVELOPWIENT, KHYBER PAKHTUNKHWA,

PESHAWAR
Tel: 091-9210249/9210276. Fax: 091-9210285. E-mail: dalddextOvahoo.com

Web: www.-livestdckextkp.gov.pk

Ho Id ?I Dated Peshawar, the / 01/2020

AUTHORITY LETTER

Dr. SKahid Ullah, Veterinary Officer (H)/Farm Manager, Cattle Breeding & 

Dairy Farm Hafichand, District Charsadda, is hereby authorized to submit/pursue 

Service Appeal. No 1563/2019, filed by Ijaz Ullah Versus Director General (Ext) 

Livestock Dairy Development Department Peshawar & Others, on behalf of 

(Respondents No. 01, 02 & 03).

(DR^
DIRECTOR G

MAD)
:al
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ji- liKFOKE THE KlIYBER PAiaiTUNKWA 

SEimCE TRIBUNAL PKSTTAWAP
ih'I

Appeal No. 1563/20194

Ijaz [Jllah S/0 Sher Muhammad

(Appellant)
VERSUS

Director General (Ext), Livestock & Dairy Dcvclopipent 
Department, Peshawar and Others

(Respondents)

rejoinder on behalf of the appellant

Respectfully Siibmittedr

I he appellant submit his rejoinder as under: 

Preliminary Objections:

Ihat the appellant has locus standi, and got cause of action to 
file the instant appeal

2. Ihat the appeal is legal and based real facts.
. That the appellant has 

* respondents.
4. that the Appeal is maintainable in its present form.

1.

J cause of action against the

ON FACTS:

I. Contents of Para No 1 needs 

respondents..
no reply, as admitted by the

2. Contents of Para 2 needs no reply.

3. Contents of Para 3 needs 

respondents.
reply as admitted correct by theno

1

4. Contents of Para 4 needs 

respondents.
reply as admitted correct by theno

V
5, Contents of Para No 5 need no reply.

I-
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6. Content of Para No 6 needs no reply as admitted by the 

respondents.

7. Contents of Para 7 is incorrect and misleading, the appellant 
has the requisite qualification along with the seniority for 

pi emotion, but to adjust their own blue eyed ones, the 

icspondcnts ignored the case of the ajDpelJant and promoted 
Junior to appellant, which clearly shows foe Malafide 

intention of foe respondents.

8. Contents of Para 8 needs 

respondents.

9. Contents of Para 9 is incorrect and misleading, the case of 

the appellant for promotion was not sent to the departmental 
promotion committee, no interview and no typing test 
conducted by respondents department from the appellant.

10. Contents of Para 10 is incoiTcct, As explained in Para No 9.

reply as admitted correct by theno

V
were

11.Contents of Para 11 is Incorrect, As clearly explained in foe 

main appeal.

Grounds

All the grounds are taken are legal and will be 

argue at the time of hearing

It is, therefore. Most humbly prayed that the Sen’ice 
Appeal, ol the appellant may please be accepted as prayed for.

Appellant

<Through

Y.AUTAJANWAR 
Advocate Peshawar

Affidavit

I, do heicby solemnly alfirm and declare that the 

contents of foe above Rejoinder are true and correct and 

that nothing has been kept back or concealed from this . 
Honourable Court.

Deponent

A


