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BEFORE THE KHYBER PAKHTUNKHWA SERVICE TRIBUNAL

PESHAWAR

—>* -v* i' ■

SERVICE APPEAL NO. /2021
fiC'Kivber FnWhtukliyva

Ser vice IV.'PMmul

Diury No.

Mr. Ishtiaq Ahmad, Assistant (BPS-16) 
Bacha Khan Vocational Centre, Charsadda. 0

(APPELLANT)

VERSUS

1. The Secretary Zakat, Ushr, Social Welfare. Special Education . & 
Woman Empowerment, Khyber Pakhtunkhwa, Peshawar.

2. The Director Social welfare, Special Education & Woman 
Empowerment, Khyber Pakhtunkhwa, Peshawar.

3. The District Officer, Social Welfare Department, Charsadda.

(RESPONDENTS)

APPEAL UNDER SECTION 4 OF THE KHYBER 
PAKHTUNKHWA SERVICE TRIBUNALS ACT, 1974 
FOR DIRECTING THE RESPONDENTS TO 
CONSIDER THE APPELLANT FOR PROMOTION TO 
THE POST OF SUPERINTENDENT (BPS-17) AND 
AGAINST NOT TAKING ACTION ON THE 
DEPARTMENTAL APPEAL OF THE APPELLANT

• '.'-rj.

-H!ay WITHIN THE STATUTORY PERIOD OF NINETY
DAYS.

PRAYER:
I3 A THAT ON THE ACCEPTANCE OF THIS APPEAL, THE 
2 g RESPONDENTS MAY KINDLY BE DIRECTED TO 

CONSIDER THE APPELLANT FOR PROMOTION TO 
THE POST OF SUPERINTENDENT (BPS-17) WITH 
ALL BACK AND CONSEQUENTIAL BENEFITS. ANY 
OTHER REMEDY WHICH THIS AUGUST TRIBUNAL 
DEEMS FIT AND APPROPRIATE THAT MAY ALSO 
BE AWARDED IN FAVOUR OF THE APPELLANT.
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RESPECTFULLY SHEWETH:

FACTS:
1. That the appellant is working the respondent department as Assistant 

(BPS-16) and performing his duty with great devotion and honesty, 
whatsoever, assigned to him and no complaint has been filed against 
the appellant regarding his performance.

2. That the respondent department issued circular/notification 
25.09.2019, wherein the post of superintendent (BPS-17) can be filled 
by promotion on basis of seniority-cum-fitness from amongst the 
Assistants and Senior Scale Stenographer with at least five years 
service as Such. (Copy of circular/notification dated 29.09.2019 is 
attached as Annexure-A)

3. That the department issued final seniority list of Assistant (BPS-16) 
and Senior Scale Stenographer (BPS-16) on 10.08.2020, wherein the 
appellant is at Sr. No. 14 in that seniority list and the respondent 
department have 22 vacant posts of superintendent (BPS-17), which is 
evident from payroll of April 2020. (Copies of seniority list and 
detail of vacant post from payroll of April 2020 are attached as 
Annexure-B&C)

on • -

4. That the vacant posts of superintendent (BPS-17) are available in the 
respondent department, but the respondent department did not 
consider the appellant for promotion on those vacant posts despite his 
eligibility, therefore the appellant departmental appeal, which 
properly forwarded by respondent No. 3 to respondent No.2 through ' 
letter dated 08.10.2020 for further necessary action, however, 
action has taken on the departmental appeal of the appellant within the 
statutory period of ninety days. (Copies of departmental appeal and 
letter are attached as Annexure-D*&E)

5. That now the appellant has no other remedy expect to file the instant 
appeal in this Honourable Tribunal for redressal of his grievances 
the following grounds.

was

no

on

GROUNDS:

A. That not considering the appellant for promotion to the post of 
superintendent (BPS-17) and not taking action on the departmental 
appeal of the appellant within the statutory period of ninety days 
against the law, facts, norms of justice and material on record, 
therefore, not tenable.

B. That the posts of superintendent (BPS-17) are available in the - 
respondent department and the appellant has legitimate exception for 
promotion on those available posts, but the respondent department did 
not consider the appellant for promotion to the post of Superintendent

are



(BPS-17) on those available posts, which is violation of principle of 
legitimate expectancy.

C. That the appellant is at Sr. No. 14 in the final seniority list of Assistarif 
(BPS-16) and 22 posts of Superintendent (BPS-17) are vacant in the 
respondent department, but not considering the appellant for 
promotion to the post of Superintendent (BPS-17) despite his 
eligibility shows the arbitrary manner of the respondents.

D. That rules for promotion to the post of Superintendent (BPS-17) is 
still in field and the appellant is eligible for promotion to the post of 
Superintendent (BPS-17), therefore the appellant has legal right to be 
consider for promotion to the post of Superintendent (BPS-17) under 
the circular/notification dated 25.09.2019.

E. That Hon’able Supreme Court of Pakistan has also held in many cases 
that promotion quota will always to be made when the post was 
available for an officials in his quota and the official cannot be 
deprived from his rights merely because the concern department did 
not carry out the process of promotion, therefor not considering the 
appellant for promotion to the post of Superintendent (BPS-17 is clear 
violation of superior court judgments.

F. That depriving the appellant from his legal right of promotions to the 
post of Superintendent (BPS-17) will suffer him a lot, both in future 
promotion chances as well as monetary benefits in the shape of 
pension and gratuities.

G. That the appellant has not been treated according to law and rules and 
has been kept deprived from his genuine right of promotion in an 
arbitrary manner. ^

H. That the appellant seeks permission to advance others grounds' and 
proofs at the time of hearing.

:*'S

It is, therefore, most humbly prayed that the appeal of the ^ 
appellant may kindly be accepted as prayed for.

Ishtiaq Al^aj

THROUGH:
(TAIMUR ALI KHAN) 

ADVOCATE HIGH COURT

&
(ASAD MEHMOOD) 

ADVOCATE HIGH COURT
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government of the KHYBER PAKHTUNKHWA 

SOCIAL \velfa:re, special education and women empowerment department ,
i- •JV.

f•n

/)
NOTIFICATION

Peshawar, dated the Septcmher. 25’’’ 2019

_____  In pursuance to the provisions contained in sub-rule (2) of rule 3 of the Khyber
Civil Servants (Appointment, Promotion and "fransfer) Rules, 1989, and in supersession of al! Notifications issued in this behalf, the Social Welfare, Special 
Education and Women Empowerment Department Rhyber Pakhlunkhwa, in consultation with the Bslablishmenf Department and the Finance Department, 
hereby lays do\vn;(he method of recruitment, qualification and other conditions specified in column 3 to 5 of the Appendix to this Notification, which shall be 
applicable to all the posts in the strength of Directorate of Social Welfare, Special. Education and Women Empowerment Khyber Pakhtunkhwa (Social 
Welfare Side) specified in column 2 of the said Appendix:

No: SOII/SWD/n-12/Scrvice Rulcs/2019-20: Pakhtunkhwa

■:

:

APPENDIX

S.No: Nomenclature Minimum qualirication for initial 
recruitment

:Method of RecruitmentAge
Limit

1 2 3 4 5
1 Director (BPS-19) By transfer of PCS/PMS/PAS Officer of the Provincial

Government. ___________________
By promotion, on the basis of seniority-cum-filness, from 
amongst the Social Welfare Officers, Managers, Rehabilitation 
Officers and Assistant Directors with at least five years 
as such.
Note: A joint seniority list of Social Welfare Officers, 
Managers, Rehabilitation Officers and Assistant Directors shall
be maintained for the purpose, of promotion. __________
(a) Thirty per cent (3.0 %) by .promotion, on the basis of 

seuiority-cum-funess, from amongst the Superintendent 
with at least three years service as such and have 
qualification of graduation from a recognized Universitv; 
and

per-cent (70 %) bv Initial recruitment.

2 Deputy Director 
(BPS-18)

service
t/■

/

3 Assistant Director 
(BPS-17)

At least Second Class Master's Degree or 
equivalent qualification from a recognized 
University.

21-35
years

0!

0

0
G

2
. 3

D

attested> ■
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I At least Second Class Master's Decree in 
Social Woik, Sociology, Aniiiropolocv or 
equivateni qualification from a recog'nized 
Uiiiversitv-

1 Manager (BPS-1 7) 21-35 • (a) Ten 
N'ears

4 per cent ({Q Y,y promotion, on basis of.seniorits- 
ciim-fiiness, from
with at least three

amongst the Adminisirative Officers I ' 
years serv’ices as such; and I

(b) ninety per cent (90 %) bv initial recruitment.
At least Second Class Master’s Decree in 
Social Work, Sociology., Psychologv 
Anthropology or equivalent quaiificatron 
from a recognized University.

Rehabilitation Officer 
(BPS-17)

5 21-35
By initial recruitment.years

District Officer Social 
Welfare (BPS-17)

6 -“By transfer from-amongst the officers in BPS-17 of Directorate 
of Social Welfare, Khybcr Pakhtunkhwa, on social welfare side. 
(a) Ten per cent (10 %) by promotion, on the basis of 

seniority-cum-fitness. from amongst the Field Officers 
with at least five years service as such; and

Social Welfare Officer 
(BPS-17)

T At least Second Class Master’s Degree in 
Social Work, Sociology, Anthropology or 
equivalent qualification-from a recognized 
University.

21-35
years

(b) ninety (90) % by initial recruitment.
Medical Officer8 By transfer from Health Department on deputation basis.
(BPS-I7)
Psychologist (BPS-17)9 By transfer from Health Department on deputation basis.

Superintendent 
(BPS-17)

10 By promotion, on the basis of seniority-cum-fitness, from 
amongst the Assistants and Senior Scale Stenographers with at 
least five years service as such.

Note:-A joint seniority list of Assistants and Senior Scale 
Stenographers shall be maintained for the purpose of 
promotion.///

IAt least Second Class Master's Degree or 
equivalent qualification from a recognized

________________________ University._________ ___________________
I Field Officer (BPS-16) j At least Second Class Master’s Degree in 21-35 i By promotion, on the basis of seniority-cum-fitness, from 
i i Social Work, Sociology or Anthropology or ' years amongst the Senior Vocational Teachers with at least three

: equivalent qualification from a recognized ' years sendee as such.
University.

21-35Administrative Officer 
(BPS-17)

IJ
By initial recruilmenl.years

CDI c
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Senior Seale By pronimion, on ihrSTof scniority-cum-nn^^s.s. fron: i
amongst the Junior Scale Stenographers with at least five vears I 
service as such. • ;

13
Stenographer
(BPS-16).u#- • Assistant (BPS- i 6) At least Second Class Bachelor's Degree or 

equivalent qualification from a recognized 
University.

14 (a) Forty per cent WW~by promotioir^Tu^basis of 
^'nionty-cum fitness, from amongst the Instructors all 
Trades with at least five

20-32
years

years service as such;

(b) thirty five percent (35 %) by promotion, . . on the basis of
seniority-cum-fitness, from amongst the Senior Clerks 
and Accountants with at least five years service as such;
and

(c) twenty five per cent (25 %} by initial recruitmentComputer Operator 
(BPS-16)

15 (i) At least Second Class Bachelor’s 
Degree in Computer 
Information Tcclinology (BIT/BCS 
four years) 
qualification from a rccosnized 
University; or

(ii) at least Second Class Bachelor’s 
Degree from a recognized University 
with one

21-35
yearsScience,

By initial recruitment.
or equivalent

year Diploma in 
Infonnation Technology from the 
Board of Technical Education.

16 I.T Teacher Female 
(BPS-16)

At least Second Class Bachelor’s Degree in 
Computer Science, Infonnation Technology 
(BIT/BCS four years)

21-35
By initial recruitment.years

or equivalent 
qualification from a recognized UniversiW.

17 Hostel Warden 
(BPS-15) By promotion, on the basis of seniority-cum-fitness, from 

amongst the Assistant Hostel Wardens having at least five y 
ser\uce as such.
By promotion, on the basis of seniority-cum-fitness, from 

I amongst the Instructors (Electrical), Instructors (Tailoring) and 
; histructors (Carpenter) with at least five years service as such, 

i ote. A joint seniority list of Instructors (Electrical), 
nstiuctor^, (lailoring) and Instructors (Carpenter) shall be 

n:ainiair:ed for the purpose of promotion.

ears
18 Instructor all Trades 

(BPS-14)

I

ATTESTED



18-30
vcars

Ai least Second Division 
Iniermcdialc Ccrtillcatc 
equivalenl qualificalion from a 
recognized Board:

Fifiy (50) words per minutes in 
English Short Hand and thirty (35) 
words per minutes in typing; and

(iii) knowledge of Compiucr in using MS 
Word and MS Excel.

I (i)Junior Scale 
Stenographer 
(BPS-14)

19 or
By initial recruitment.

(iO

By promotion, on the basis of seniority-cum-fitness, from
amongst Junior Clerks with at least two years service as such.Senior Clerk (BPS-14)20

Forty per cent (40 %) by promotion, on the basis of
seniority-cum-fitness, from amongst the Needle Craft 
Instructors with at least five years services as such:

five per cent (05 %) by promotion, on the basis of 
seniority-cum-fitness, from amongst the Junior 
Vocational Teachers with at least five years service as 
such;

five per cent (05 %) by promotion, on the basis of 
seniority-cum-fitness, from amongst the Beautician 
Instructors with at least three years services as such; and

(a)18-32
years

At least Second Division Secondary School 
Certificate from a recognized Board along- 
with three years Diploma in Women 
Vocational from the Board of Technical 
Education.

Senior Vocational
Teacher
(BPS-12)

21

(b)

(c)

. »

(d) fifty per cent (50 %) by initial recruitment.
By promotion, on the basis of seniority-cum-fitness, from 
amongst tHe Junior Hostel Warden having three years service as 
such.

Assistant Hostel 
Warden

22

(BPS-12)
Pharmacy Technician 
(BPS-12)

23 By transfer from Health Department on deputation basis
DOrthotic and Prosthetic24

i By transfer from Health Department on deputation basis. 

By transfer from Health Department on deputation basis.
Technician (BPS-12) 
Lady Health Visitor 
(BPS-!2)

C
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(i) I-A / I'Sc wiih second division or: 18-32 
cquivaleni qualification from a ; years 
recognized hoard; and

26 Junior Clerk (BPS-II) ; Thirl>' per cent (30 %) by
scniority-cum-niness, from amongst the Daftaris. N'aib ■ 
Oasids, Chowkidars, Sweepers. Mails, Seciiriiv Guards. 
Cooks and Attendants with two years service as sucii 
who have passed PA / PSc Examination from a 
recognized Board:

(a) promotion, on the basis of

(ii)A speed of thirty (30) words per 
minute in typing

thirty per cent (30 %) by promotion, on the basis of 
seniority-cum-fitness, from

(b)
amongst the Auxi!iar>- 

Workers having at least three years service as such:

ten per cent (10 %) by promotion, on the basis of 
seniority-cum-fitness, from amongst the Store Keepers 
having at least three years service as such; and

thirty per cent (30 %) by initial recruitment.

Note; A joint seniority list of Daftaris, Naib Qasids, 
Chowkidars, Sweepers, Malts, Security Guards, Cooks and 
Attendants shall be maintained for the 
promotion.

(c)

(d)

purpose of

27 Instructor (Electrical) 
(BPS-II)

At least Second Division Intermediate 
Certificate from a recognized Board with 
one year Diploma in Electrical Technology 
from the Board of Technical Education or 
Secondary School Certificate from 
recognized Board with three years Diploma 
in Electrical Technology.________________
At least Second Division Intermediate 
Certificate from a recognized Board with at 
least one year diploma in vocational skills 
from the Board of Technical Education with

18-28
years

By initial recruitment.

28 Instructor (Tailoring) 
(BPS-11)

18-28
years

By initial recruitment.
0three years experience as Tailor. c

j Instructor (Carpenter) [At least Second Division Intermediate I 18-28
Certificate from a recognized Board with | years 
one year diploma in relevant field from the •
Board of Technical Education with three

C29 03• (BPS-l 1) O
CDBy initial recruitment. £
03
Oyears experience as Carpente.-.

~o
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c
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1
I
f)8-2S :Ai least Second Division Iniermcdiale 

I Ccriificale trom a recognized Board along- j years 
! with two years Beautician Diploma from the i 
' Board of Technical Education.

k:30 Beautician Instructor 
(Female) (BPS-11) r

: Bv initial recruitment.
/

At least Second Division Intermediate 
Cerlincaie from a recognized Board.

J8-30Welfare Teacher 
(BPS-10)

31
By initial recruitment.years

1

i
At least Second Division Secondary School
Certificate from a recognized Board along- 
wilh three years Diploma in Women 
Vocational from the Board of Technical 
Education.

Junior Vocational
Teacher
(BPS-10)

18-2832
years

!■By initial recruitment. :■

i
S

33 Junior Hostel Warden 
(BPS-10)

At least Second Division Intermediate 
Certificate from a recognized Board having 
two years experience in the relevant field.

18-32
years By initial recruitment.

34 Needle Craft Instructor 
(BPS-09)

At least Second Division Secondary School 
Certificate from a recognized Board with 
two years Certificate (G-2) in Vocational 
skills
Education.

18-32
years

By initial recruitment.
from the Board of Technical

35 Auxiliary Worker 
(BPS-07)

At least Second Division Secondary School 
Certificate or equivalent qualification from a 
recognized Board.

18-32
years

By initial recruitment.

At least Second Division Secondary School 
Certificate from a recognized Board. 

36 Nurse Attendant 18-28 By irdtial recruitment.
(BPS-07) years

At least Second Division Secondary School 
Certificate from recognized Board with one 
year experience in the relevant field.

37 Store Keeper (BPS-07) 18-32
By initial recruitment.vears

I Holding LTV/HTV Driving License and 
; preferably literate.

Driver (BPS-06)38 18-40
years

By initial recruitment. )

39 : Daftari (BPS-04) j By promotion, on the ba.sis of seniority cum fitness, from 
: amongst the holder of the post of matriculate Naib Qasids with 

at least three years service.

3)
)

3
)

rr^ 2
3
)

3
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Khyber Pakhlunkhwa 
elfare, Special Educgti 

Women Empowerment Jamrud Road Pesh

Gov«
Directoratet ■

and
awar.

,. civil 3ecv3f*ts Act* 1973 ro3fl

VHE&AD)l-3/2008 dated 19-11-2009 anddecision made in the Re-Structuring Committee meeting held on i2-02-/-020. Com me stood on
Office Assistant & Senior Scale Stenographer BPS-16, Social Welfare, Special Education & Women Empowerment Depa'^ment, Khy er 
31.03.2020 is ciixulated for information of all concerned.

091-92242S3
ORDER.

wa^ theDated Pest'a

No.E-17/l7/DSW/Vol-6/

Date of
promotion 

present post
Present PostingDate of 

Birth
Date of i**appo!ntment 

with post
QualificationDomicileFather's Name Desig:Name of officials.n

osw26.04.2011Charsadda B.Com15.5.1968•Mr. Ghulam Nabi S.S.S.G 29.0S.1988Mr. Syed NabiGul1
17-05-i984As a j/C 
2«-S-lS96AsaS/C

Mr. Gul 
Muhammad

Mr. Abid 
Muhammad

DSW26414-2011MatricPeshawar16-07-1965O.A2

02.11.1992 (Adjusted 
from SPP on 
[0S.01.2OO2)

DSW26.04.2011MAPeshawar15.3.1969Mr. Nasr Ullah Jan S.S.S.GMr. Ikram Ullah Jan3

17-05-1S87AS a J/C 
3hl2‘2004As a $/C

GSOC yakatoot 
Peshawar

F.A 26-04-2011Charsadda14-08-1966Mr. Hayat Ullah O.AMr. Sardar Ali4
22-05-2014M.ScCharsadda 22-05-201426-02-1981Mr. Anwar Ul Hag O.A DSWMr. Ibrar-UI-Haq5 28-05-2014MA 28-05-2014Malakand25-03-1981O.A GSDC CharsaddaMr. NoorZamanMr. Said Akbar6
13-5-1984FA 27-09-2016

12-01-2018
(Devolved)

CharsaddaO.A 01-10-1961Mr. Zerul Hassan GIB (G) PeshawarMr. Murtaza Khan7 06-11-1929 ■ ~
asOA

as UDC 20-11-1994 as

MAChitral15-02-1963Mr. SherDul Aziz 
Khan

O.AMr. Rehmat Ullah SECSwat8

12-01-2018
(Devolved)

Mr. Muhammad 
Sharif

MAKarakO.A 16-03-1965Mr. Gulab Jan SEC Kohat9
12-10-1986 as LDC & 
01-07-1987 
^7.11-1996 as Qa 
53fl987 ^
3sJDC 07-ii.i99g as

oiS^^®8“'^Tjoco7’ 
lj.l996aso.A

72-02-20JS
(Devolved)

as UDCMALakki Marwat12-01-1962Mr. Faiz Ullah Khan O.AMr. Hidayat Ullah SEC Peshawar10

12-01-2018
(Devolved)

FAPeshawarO.A 23-11-1962Mr. Abdullah JanMr. Abid Ali Shah SEC Peshawar11 0.A

12-01.2018
(Devolved)

Mr. Muqarrab 
Khan

FAAbbottabad15-01-1967O.AMr. Munir Khan12 SEC Abbottabad



LI ^T
35 i/^

18^2-198^ 
0MM986 
Steno 22-05-2^ 
asSSSG

l2-01’20i8
^Devolved)

5£C Pes^»3W3r 5.«Peshawar D.ComlS-03 1964S.S.S.CMr. Latif KhanMr. Oawood Khann
•*“*}

^Devolved)^
SEC Char^dda1310-1973Mr. Ghulam 

Muhammad
Charsadda asO.AMAO.AMr. Ishtlaq Ahmad 0803-2006

0ioM987^ 35t.DC 
«nd 10'07-1991
as UDC 24-08-2006 as

14

12-012018
Revolved)

Hostel PeshawarKarak Matric01-04-1967Mr. Javed Iqbal 
Naseem

O.AMr. Hakim Gul15
OA
3004-1988
»5UDC07-05~21K)8as 
OA 1 
01-07-2010 a.5 0.A

12-01-2018
/Devolved)

see CharsaddaMr. Muhammad 
Muhir

BACharsadda15-07-1968O.AMr. Noor Ul Haq16
12-01-2018
/Devolved)...

"2$.4.2011 on 
acting charge

lS-0S-2018on 
rtgukir basis,

A service 
appeal Is under 
way claiming 
seniority from 

the date of 
assumption 

i.e.26.4.2011 in 
ths analogy of 
the Supreme 
Court orders

SEC Marddrs15-04-1981 MBAMardanO.AMr. Imtiaz All ShahSyed Majid Ail Shah17

?

i
i
I
I

i9.09.l991 As a J/C 
260^008 As a S/C

DSWB.ACharsadda10-02-1970O.AMr. RafiullahMr. Masih ullah18

I duly
implemented 
by the £S^D A

KP 9As a J/C 
^j2-2908 As a S/C

26.4.2011 on 
acting charge 

basis.
1S-0S-201S on 
regular basis.

DSWMr. Saeed 
Muhammad

MatricCharsadda16-12-1968O.AMr. Ahmad Khan19



3
A service 

appeal is under 
way claiming
seniority from

the date
assumption 

i.e.26.4.2011 in 
the analogy of 
theSupreme 
CdurtTdrders 

duly
implemented 
by the E&AD 

KP

\ !

'
"J

t

1&03-2018
Benazir Centre through 
Court .■

Mr. Mustaqeem 
Khan

Special Education 
centre Kohat

20 Mst. Noreen Nai^is O.A 11-4-1977 Kohat 26-12-20X9B.A

1^3-2018
Berraiif Centre through 
Court ■

24-04-198421 Mst. Huma Kawal AbbottabadM. Earooq BSc Directorate0.A 26-12-2019

16-03-2018
Benazir Centre through 
Court ^ D.O Swat26-12-201$22 Mst. Rabia jaial SwatO.A

1

Sd/—Director 
(SW, SE & WE)

1. The Section Officer-General, SW, SE &WE, Khyber Pakhtunkhwa.
2. The distant Director (Admn) (Lit) (Estab-I) & (B&A) Directorate of SW, SE & WE Khyber Pakhtunkhwa.
3. Deputy Director, Special Education Complex Abbottabad, Charsadda, Kohat, Mardan, Peshawar & Swat.
4. Distria Officer, Social Welfare, Peshawar, Charsadda, Swat, Mardan, Kohat 
5- Incharge, Special Education Institutions concerned.
6. Official concerned.

\ A

(Administration)
ATTESIED



VACANT POSTS DETAIL FROM PAYROLL OF APRIL 2020
TYPE-II DDOCode DDO Description Designation BPS SanctionPosts FilledPosts Vacant

fMENT SETTLEMENT PROVINCIAL PR4359 PR4359 Social Welfare Provincial SUPERINTENDENT 17 3 1 2
!MENT SETTLEMENT DISTRICT AD6129 AD6129 Special Education Centre Abbottabad SUPERINTENDENT 17 1 0 1

AD6163 District Officer Social Welfare 
Abbottabad:MENT SETTLEMENT DISTRICT AD6163 SUPERINTENDENT 17 1 1 0

IMENT SETTLEMENT DISTRICT BD6249 BD6249 Establishment of Welfare Home Buner SUPERINTENDENT 17 1 0
:ment SETTLEMENT DISTRICT BU6290 BU6290 Welfare Home Bannu SUPERINTENDENT 17 1 1 0

CA6275 Welfare Home for Destitue Children, 
CharsaddaEMENT SETTLEMENT DISTRICT CA6275 SUPERINTENDENT 17 1 1 0

rMENT SETTLEMENT DISTRICT DA6154 DA6154 District Officer Social Welfare Dir Lower SUPERINTENDENT 17 2 0 2
DI6139 Social Welfare Officer U C D Project D I 
Khan:MtNT SETTLEMENT DISTRICT DI6139 SUPERINTENDENT 17 1 0 1

;ment SETTLEMENT DISTRICT D16246 DI6246 Special Education Centre D I Khan SUPERINTENDENT 17 1 0 1
EMCNT SETTLEMENT DISTRICT HG6167 HG6167 Establishment of Welfare Home Hangu SUPERINTENDENT 17 1 0 1
EMENT SETTLEMENT DISTRICT HR6200 District Officer Social Welfare Haripur SUPERINTENDENT 17 0 0 0
EMENT SETTLEMENT DISTRICT HR6363 HR6363:DARUL AMAN HARIPUR SUPERINTENDENT 17 1 1 0
EMENT SETTLEMENT DISTRICT KT6108 KT6108 Welfare Home Kohat SUPERINTENDENT 17 1 0 1

LK6081 District Officer Social Welfare Lakki 
MarwatEMENT SETTLEMENT DISTRICT LK6081 SUPERINTENDENT 17 1 O 1

EMENT SETTLEMENT DISTRICT MA6359 MA6359 Establishment of Darul Aman Mansehra SUPERINTENDENT 17 1 0 1
EMENT SETTLEMENT DISTRICT MD6144 MD6144 Welfare Home Female Malakand SUPERINTENDENT 17 2 0 2
EMENT SETTLEMENT DISTRICT MD6211 MD6211 Establishment of GIB Malakand SUPERINTENDENT 17 1 0 1
EMENT SETTLEMENT DISTRICT MR6163 MR6163 Govt Institute for Blind Mardan SUPERINTENDENT 17 1 1 0
EMENT SETTLEMENT DISTRICT MR6251 MR6251 Darul Aman Mardan SUPERINTENDENT 17 1 1 0
MENT SETTLEMENT DISTRICT MR6327 MR6327 Darul Kafal Mardan SUPERINTENDENT 17 1 0 1

attested



! NR6148 Superintendand Welfare Home 
Nowshera Nowshera

PW6144.Gov,t Institute for Blind^(M) Peshawar 
PW6148 Special Education Centre Peshawar 
PW61.65 Welfare Home Peshawar

PW6259 Superintendent Welfare Home for 
Children Beggars at Peshawar

SU6136 Special Education Centre Swabi 
SU6320 Establishment of Welfare Home Swabi 
SW6197 Special Education Centre Swat 
SW6281 Darul Aman Swat

TTLEMtlMT
SETTLEMENT DISTRICT NR6148 SUPERINTENDENT 17 1 0 1SETTLEMENT DISTRICT PW6144 SUPERINTENDENT- 17 1 1 0TTLEMENT SETTLEMENT DISTRICT PW6148 SUPERINTENDENT 

SUPERINTENDENT '
17 1 1 0TTLEMENT 'SETTLEMENT DISTRICT ' PW6165 17 1 0 1

TTLEMENT SETTLEMENT DiSTRIC]_ 
SETTLEMENT DISTRICT ^ 
SETTLEMENT DISTRICT 
SETTLEMENT DISTRICT

PW6259 SU PERINTENDENT— 
SUPERINTENDENT

—T7 1 0 1ITL CEMENT 
ETLEMENT

\
SU6136 17 i 1 0SU6320 SUPERINTENDENT -- 17 1 0 1TTLEMENT SW6197 SUPERINTENDENT 17 1 0 1[STLEMENT SETTLEMENT DISTRICT

SETTLEMENT DISTRICT
----------

SW6281 SUPERINTENDENT 17IlLEME-NT 1 1 0SW6328 SW6328 Darul Kafal Swat SUPERINTENDENT 17 1 0 1."■i-

Grand Total
33

1:. 11 22

t
-iH’

nr
m ■ ATTESTED



To
The Director
Sociai 'A/elfare, Special Education & Women Empowerment 
Khyber Pukhtunkhwa.

Subject: APPEAL /APPLICATION FOR PROMOTION AS SUPERINTENDENT BPS-17

Sir,

Respectfully it is stated that according to Serial No,10 of the Service 
Normcation No Sdn/SWD/ll-12/Service Rules/2019-20/320-52 dated September
enclosed} ihe im;s: of Siipeonrenden! BR5-17 is to he filled as under

Rules notified vide

25, 2019(Copv

By promotion, on the basis of Seniority- cum-fitness, from 
amongst the Assistant and Senior Scale Stenographer 
with at least Five years service as such"
Note:- a joint seniority list of assistants and senior scale 
stenographer shall be maintained for the purpose of 
promotion.

CurrenOv there are more than Imposts of superintendent BPS-17 lying vacant in Directorate of , 

joridi weilare, .opecial Education & Women Empowerment, Welfare Hornes & Government institute for 

Blind since long.

According to the Seniority list issued vide No. E-i7/17/D5vV/Vol-6/1160-65 dated 10/08/2020 

(Copy Enclosed), a number of incumbents of the posts of office assistant & Senior Scale Stenographer 

BPS-lo are eligible for promntiofi as per rules mentioned above.

fhereiore it is earnestly requested that the 

concerned for consideration & oblige please.

promotion case may be'forwarded to quarter

Yours Faithfully

/

7^
IshtrSQ Attrnad 
Office Assistant B-16 
BKWVC, Charsadda

VIW !-w
'"r '> •‘V •'“« ‘*r " '-;*r



F
To

The Director
Social welfare special Education & Women Empowerment 
Rhyber Pakhtunkhwa.

Subject: APPEAL/APPLICATION FOR PROMTION AS SUPERINTENDENT BPS-17

Sir,

Respectively it is stated that according to Serial No.lO of the Service Rules, Notified vide 
Notification No. SOII/SWD/11-12/Service Rules/2019-20/320-52 dated September 25, 2019 
(copy enclosed) the post of Superintendent PS-17 is to be filled as under:

... .'vv

“By promotion on the basis of seniority-cum -fitness, 
from amongst the Assistant and Senior Scale 
Stenographer with at least Five year service as such” 
Note:- a joint seniority list of assistant and senior scale 
stenographer shall be maintained for the purpose of 
promotion.

Currently there are more than 22 posts of superintendents BPS-17 lying vacant in Directorate of 
Social Welfare, Special Education & Women Empowerment, Welfare Homes & Government 
Institute for blind since long.

According to seniority list issued Vide No. E-17/17//DSW/Vol-6/1160-65 dated 
10/08/2020 (Copy Enclosed), a number of incumbents of the posts of Office Assistant & Senior 
Scale Stenographer BPS-16 are eligible for promotion as per rules mentioned above.

Therefore it is earnestly requested that the promotion case may be forwarded to quarter 
concerned for consideration & oblige please.

Yours Faithfully

Ishtiaq Ahmad 
Office Assistant B-16 
BKWVC, Charsadda.

/
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GOVERNMENT OF KHYBER PAKHTUNKHWA 
Social Welfare Special Education and Women Empowerment 

Takht Bhai Road Near Hashtnagar Flour Mill Charsadda

DO/SW/CHD 2143 District Charsadda the /08/10/2020

To
The Director,
Social Welfare Special Education & Women Empowerment 
Khyber Pakhtunkhwa Peshawar.

Subject; REOUEST/APPEAL FOR PROMOTION

Enclosed please find herewith a self explanatory letter bearing No. nil 
dated 08-10-2020 received from below named Assistant with request for promotion as 
per notified rules. All the relevant documents are attached herewith in respect of the 
following officials of District Charsadda for further n-a.please.

1. Mr. Ibraul haq Assistant (B-16) Special Edu: Centre for VHC Charsadda.
2. Mr. Ishtiaq Ahmad Assistant (B-16) Bacha Khan Vocational Centre Charsadda.
3. Mr. Muhammad Munir Assistant (B-16) Scholl for MR & PH Charsadda.
4. Mr. Said Akbar Assistant (B-16) Scholl for Deaf & Dumb Children Charsadda.

District Officer
Social Welfare Department 

Charsadda.

V



VAKALAT NAMA

NO. 72021

IN THE COURT OF

(Appellant)
(Petitioner)
(Plaintiff)

i

VERSUS
f

/JyUj. ^(Respondent)
(Defendant)7

I/We,

Do hereby appoint and constitute Taimur AN Khan, Advocate High Court 
Peshawar, appear, piead, act, compromise, withdraw or refer to arbitration for 
me/us as my/our Counsei/Advocate in the above noted matter, without any liabiiity for 
his defauit and with the authority to engage/appoint any other Advocate/Counsei on 
my/our costs.

I/We authorize the said Advocate to deposit, withdraw and receive on my/our behalf ali 
sums and amounts payable or deposited on my/our account in the above noted matter. 
The Advocate/Counsel is also at liberty to leave my/our case at any stage of the 
proceedings, if his any fee left unpaid or is outstanding against me/us.

r-
Dated 72021

(CLi'ENTf)

: ACCEP-

TAIMUKALI KHAN 
Advocate High Court 

BCHO-4240 : 
CMC: 17101-7395544-5 
Cell No. 0333-9390916

OFFICE:
Room # FR-8, 4* Floor, 
Bilour Plaza, Peshawar, 
Cantt: Peshawar
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‘ 4*: BEFORE THE KHYBER PAKHTUNKHWA SERVICE TRIBUNAL PESHAWAR

Service Appeal No. 3398/2021

(BPS-16)Bacha Khan Vocational Centre,Mr.lshtiaq Ahmad, Assistant 

Charsadda (APPELLANT)

VERSUS

1. The Secretary Zakat. Ushr, Social Welfare, Special Education & Women 

Empowerment, Khyber Pakhtunkhwa, Peshawar.

2. The Director Social Welfare, Special Education & Women Empowerment, Khyber 
Pakhtunkhwa, Peshawar.

(RESPONDENTS)3, The District Officer Social Welfare Department, Charsadda.

PARA-WISE COMMENTS/ REPLY ON BEHALF OF RESPONDENTS

Respectfully Sheweth:

PRELIMINARY OBJECTIONS:

1. The appellant has got no cause of action and locus standi to file the instant

service appeal.

2. The appeal is not maintainable in its present form.

3. The appeal is based bn malafide intentions.

4. The appeal is against the prevailing laws& rules.

FACTS:

1. Pertains to record.

Correct.

Incorrect, hence denied. That the Department issued Seniority List of Office

2.

3.

Assistants(BPS-16)& Senior Scale Stenographers(BPS-16) on 10-08-2020 with the '

remarks against the names of the officials at Serial No. 18 and 19 namely Mr. Masih

Ullah (Assistant) and Mr. Saeed Muhammad(Assistant) which are reproduced below:

“The officialswere promoted on acting charge basis on dated 26-03-2011 
and were regularized on 15-05-2018”.

It is pertinent to mention here that the officials at Serial No. 18 and 19 namely, 

Masih Ullah and Mr. Saeed Muhammad were granted promotion on acting charge basis



2

I'i.k in term of Rule 9 of Appointment, Promotion &Transfer Rules, 1989 on 26-03-2011 on 

the basis of the Seniority issued vide Notification No. E-17/17/DSV\//KC/161-72, dated 

the 19-02-2013 (Annex-I). The Seniority List at Annex-I is indicative of the fact that the 

officials namely Mr. Masih Ullah and Mr. Saeed Muhammad were senior to the 

Appellant, as such, they were given promotion to the post of Office Assistant (BS-16) on 

acting charge basis due to deficit of 02 year in the prescribed length of service for 

promotion to the post of Office Assistant, They completed their prescribed length of 

service of 05 year for regular promotion to the post of Office Assistant on 26-03-2013 

and 04-12-2013 respectively. However they could not be regularly promoted rather 

other officials junior to them were given regular promotion. The said two officials were 

given regular promotion on 15-08-2018 and were placed junior to the appellant in

disregard to Rule 17 of the Appointment, Promotion & Transfer Rules 1989 {Annex-ll).lt

is worth to narrate here that as per the judgment of Service Tribunal dated 13-03-2009

in Service Appeal No. 612/2008, it has been held that promotion on acting charge basis

shall be deemed to be promoted on regular basis with effect from the date of charge

assumption of the post on acting charge{Annex-lll).

In light of the above mention judgment and Rule 17 of the APT Rules 1989

Departmental Promotion Committee revived its earlier decision/recommendation and

inter se seniority of both the officials was restored to them vide order at (Annex-lV). 

Resultantly Mr. Masih Ullah and Mr. Saeed Muhammad were placed at Serial No. 5 & 6 

and thus the appellant stood at Serial No.16 instead of Serial No.14 of the seniority list

in terms of Section 8 of Civil Servant Act 1973, read with Rule 17 of the APT Rules

1989.

As far as the twenty-two (22) numbers of sanctioned posts of Superintendent 

{BPS-17) and its filling procedure are concerned, five (05) posts are of Office 

Superintendent (BPS-17) and has to be filled by promotion from amongst the holders of 

the posts of Assistant (BPS-16) and Senior Scale Stenographer (BPS-16) for which 

purpose a joint seniority list of both the cadres shall be maintained (Annex-V).
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Nevertheless, these posts are already filled & the appellant is at Serial No. Sixteen (16) 

of the Seniority list and will be promoted on his own turn. The remaining seventeen (17) 

posts of Superintendent (BPS-17) are of Head of various institutes and were merged 

with the posts of Manager (BPS-17) & method of recruitment of said posts is Ten 

percent (10%) on basis of Seniority cum fitness from amongst the Administrative 

Officers with at least three years’ service and ninety percent (90%) by initial recruitment

(Annex-VI).

Correct to the extent that the appellant has submitted appeal but could not be4.

considered due to the reasons explained in the above Paras.

No Comments.5.

GROUNDS:

A. Incorrect, hence denied. That the total sanctioned posts of Office Superintendent

(BPS-17) are five (05) which have already been filled, whereas the appellant is at

Serial No. 16 of the Seniority List and will be promoted on his own turn on the

basis of set rules. Due to this reason the Departmental Appeal was not

entertained.

B. Incorrect, hence denied. As explained above that in the existing sanctioned posts

of Office Superintendent (BS-17), the appellant could not be promoted as all the

posts have been filled on the basis of existing Service Rules.

C. Incorrect hence denied. The factual position has been explained in above paras.

D. Incorrect, hence denied. There are only five (05) posts of Office Superintendent

(BS-17) and in the existing strength the appellant cannot be promoted at this

stage.

E. Correct to the extent of the August Supreme Court of Pakistan Judgments but at

present there is no vacancy for the appellant to be promoted and he may wait for

his turn.

F. Incorrect, hence denied. The position has been explained in the preceding paras.

G. Incorrect, hence denied. The Respondents are the custodian of rules and

regulation meant for civil servants.
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• s H. Respondents seek permission to advance other grounds during arguments.

It is therefore humbly prayed on the acceptance of the respondents reply, the 

appeal may kindly be dismissed at the cost of appellant.

SECRETARY TO
Govt, of Khyber Pakhtunkhwa 

for Social Welfare, Special 
Education & Women 

Empowerment Peshawar
(Respondent No.1)

\DIRE^R
SociakWetfare, Special 

Education & Women 
Empowerment Peshawar

(Respondent No.2)

DistrioTOnlcer,Social 
Welfare Department, 

Charsadda.

(Respondent No 3)

&
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r
GOVERNMENT OF KHYBER PAKHTUNKHWA 

BIRECTOjEtATE OF SOCIAL WELFARE, SPL: EDU: & 
WOMEN EMPOWERMENT, JAI\XRUD ROAD PESHAWAR

« 'faDated Peshawar the /2013

lil~wz'iiVfCATIQN; Ir
. In pursuance- of Section 8 (1) of Khyber Pakhtunkhwa Civil Servants Act, 1973 read with Rule. 17 of Khyber 

^(^J lilinikhwa Civil Servants (Appointment, Promotion & Transfers) Rules 1989, final seniority list of Office Assistants (BPS-14) Social Welfare, Special Education & Women 
^inpowerment, Khyber Pakhtunkhwa, as it stood on 31-12-2012 is hereby notified for the information of all concerned.
I? FINAL SENIORITY LIST OF OFFICE ASSISTANTS fBPS-14) SOCIAL WELFARE. SPECIAL EDUCATION &

WOMEN EMPOWERMENT. KHYBER PAKgrUNKHWA.
AS IT STOOD ON3M2-2012.

fj;..7/l7/DSW/KC/

r

-'1?

Date of 1**
entry into
Government
Service

Name of official Father’s Name Designation Qualific
ation

Domicile Date of 
Birth

Present 
appointment 
with date

Present 
BPS --

RemarksS.
No.

Mr. Qalar Khan Office
Assistant

MatricMr. Jalandar
Khan

Dir 01-01-1958 30-07-1977 01-08-2007 141 Presently posted as Assistant 
(BPS-14) at S.S.M.C, THQ, 
Chakdara, Dir (Lower).

(Lower)

'26-02-1984^Office
Assistant

>^tric Charsadda '25-03-2008 14 i/Mr. Noor Rehman Mr. Fazal 
Rehman

12-4-1964

iMr. Muhammad
Utoftr

M*. Ameer
Nawas

Office
Assistant

B.A. Charsadda 10-10-1960 25-05-1982 26-04-2011 14 J
■i-MatiicMr.Gul

Muhammad
Office
Assistant

PeshawarMr.Abid
Muhammad

16-07-19654 17-05-1984 30-04-2011 14

Office
Assistant

CharsaddaMr. Sardar Ali, Mr. Hayatuilah F.A 14-08-19665 - 17-05-1987 26-04-2011 14
/

Office
Assistant

CharsaddaMr. MasihuIIah Mr. Rafiullah F.A6 10-02-1970 19-09-1991 26-04-2011 14 Promoted on acting charge 
basis' L

■
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ii'
i Mtihairiinad

2Mr. Ahmad Khan Office
Assistant

Mahricml Charsadda 16-12-1968 28-09-1988 26-04-2011 14 Promoted on acting charge
basisM-:-}W^r.t#

a-
>:&r I

I
I'•* •;'

H Mr. Ayub Khan Mr. Abdul Karim Office 
Assistant '

Matric Peshawar 20-02-1959 01-07-1979 26-04-2011 14 The official was transfeired 
fiom District Office Social 
Welfere City District 
Government Peshawar to 
Directorate of Social. 
Welfere, Spl; Edu: & 
Women Emp. KPK 
(Provincial level), .He has 
opted to retain his seniority 
in Directorate, The seniority 
position will stand at the 

I bottom of seniority list

I
I
i

Sd/-
Director

Social Welfare, Spl: Edu: & WE 
Khyber Palchtunkhwa

Copy to:-

1 he officials concerned.

powerment, Khyber P^tunkhwa I
4

mpowerment, Khyber Pakhtunkhwa.

/tesis^t Director (Estt.) 
Social Welfare; Spl: Edu: & WE 
' Khyber Pakhtunkhwa
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3, If on an order of promotion or before prr-motion any civil servant 
declines in writing, to accept promotion, such civil servant shall not be considered 
for such promotion for the next four years following the order.

Provided that if he declines to avail the benefit of promotion for the second 
time, then he shall stand superseded permanently for such promotion.]

8 Inter-Provincial Transfer.-(l) Persons holding appointment 
■ In BPS 1 to 15 under Federal Governr.:..t and other Provincial Government may, tn 

deserving cases, be transferred to equivalent posts under these rules:-

Provided thats-

1[(5)i

the Government of the Provincethe Federal Government or 
concerned, as the case may be, has no objection to such a
transfer;

0)

the person seeking transfer possesses the requisite Qu^lf'^tion 
and experience and the post to which his transfer is Intended can, 
under the rules, be filled by transfer;

(ii)

i
the person concerned holds appointment to the post in his parent 
Department on regular basis;

concerned is a bonafide resident of the Khyber

(ill)

the person 
Pakhtunkhwa;

(Iv)

exists to accommodate the request of such a transfer,
(V) a vacancyI

and

allow transfer of a civil servant in BPS-16 and above, subject to 
ttie aforesaid conditions.

(VI) 'f■if.' .■

tiir; .

Ii-f SO transferred shall be placed at the bottom of the cadre 
of determining his seniority vis-a-viz other(2) A person 

strength which he joins for the purposes 
members borne on the cadre.

,1’
i: £“ sf,-s 1-ss(3)

■ Shan bTfinaUntT^all not be quoted as precedence In any other case.
U.1-:

current Charge Basis.

>
r.-■ ;fc.~Sub-rule (5) of Rule 7 added by Nobf. No. SOR-VI(E&AD)l-3/2009/Vol-VIII dated 

22-10-2011
.•If1
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Appeal No. 612/2008 /«

j
I

A'/

16.0^.2008 
13.03.2009

i! I

Date of Institution., 
! Date of Decision
?! 7 k-''v..

•fi
!.■? ;!

Muhamma^ Iqbai Khattak,
Assistant Political Agent, Khar Baja'ur Agency.

i
■ r"" _ ! „■,■i

(Apijeliant):
i!

V! • \ VERSUSi”
1

1. Government;of NWFP through-Secretar/ Establishment Deparlment' 
Peshavvar. •

' - 2. - Govt.|of NWFP through Chief Secretary, Peshawar. .(^Respondents) ' '‘'-i'A'-'
'f-

1
i r ; ',

APPEAL U/S -1 OF THE NWFP SERVICE TRIBUNALS ACT, 157-1 ■ 
LgisdV AGAI^fST THE IMPUGNED NOTIFICATION NO.SOE.II (E&D) 2 ' 

(192)2007 DATED 19.2.2008 WHEREBY THE APPELLANT WAS " 
—PROMOTED ON REGULAR BASIS W.E.F, 19.2,2008 INSTEAD OF 

30.11,i|1999iAND ORDER NO.SOE-II (E&D) 2(192) WHEREBY HIS 
■DEPARTMENTAL APPEAL WAS nrSMTSRPn,! ’ ,
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MR. SHAKEEL AHMAD,- 
. Advocate

!

For appellant. ,
j

MR, ZAHID KARIM KHAUL,
Addl. Governlrnent Pleader,

■ MR. JUSTICEKR) .SALIM KHAN, .. 
^ MR. BISMIU4h SHAH,

For respondents.
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2^1CE (R) SAIIM KHAM,.a!MBim:The present appeal No. 
, ; b.i2 of 2008 b/Muhammad Iqbal Khattak and 

A:'.rr;ad Khan iinvolvecl similar questions 

. together for apuments and disposal.

I
t-'-

appeal No. 613 of 2009 by 

of law, therefore, these r

are taKen

■]

2. Mjijhammati Iqbal Khattak 

basis vide order; dated 28.12,1988.
was promoted as Tehsiidar on regular..

He was promoted to PCS(E.G) (BPS-l*/) , 
on temporary jjDasis vide notification dated 06.03.1996. He contended thac^ 

many posts became vacant, but the appellant was promoted to (DPS-17) on ■ 
regular basis oh 19.2.2008 with, immediate effect, instead of ante-dating of 
his promotion [to the date on which the vacancy fell to hii turn in tlie '
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lists of officers of PCS (E.G). His departmental appeal was rejected 

on 22.03.2008. The present appeal was filed on 16.4.2008 which i,i; wilhjn
^ , • 7 •

time. jThe case of Ahmad Khan (Appellant) is similar to the case' of, 

Muham|mad Iqbal Khattak on facts also. His appeal is also within tim^.i

;
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The respondents contested the. appeal on many Qipuqds, 

inciuding the ground that no one could claim a vested right in promiodon or ■ ■
. j * • • * J ■

in the terms and conditions for promotion to a higher post.
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I: We heard the arguments and perused tiie record.4. ;
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The learned- counsel for the apoellants contended that the 

appellants were temporarily posted to BPS-17 post on 06.’3.1996, out they 

remained silent, because they did not have a vested-right for promotion to a
f* I

higher post. The appellants have already been considered fbr promotion and
t * ' * * )

have been found eligible and fit for regular promotion to BPS-17. post, 

therefore, the principles embodied in the judgment of the Auoust Supreme
i; ’•! ;

Coijit o(j Pakistan reported as 1990 SCMR 1321 are not applicable to U.cir

5. ■!

i
I
J
I

cases. Ijp fact, the;,vacancies had become available for the appejiants as • 
early a^ on 30.1i;i999,

.•-r

and, it was the responsibility of the^ official

respondents to expeditiously deal wjth t^ie Cc'ises of the appellants for their 
‘ 'li ■ ' : ’•

regular promotion. The appellants could yot be punished for no faull on their 
• ' ‘ ' . ' • 

side, or (Tor delay caused by the official i^espondents In processing tne c^ses

of the appellants. He relied on 1997;,PLC (C.S) 77, wherein it heS b'^en held
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in para 3;as under:- i

I ■il
I

t.

"P/J behalf of the Government it is contended that no civil se/ vant 
hi? a right to claim that he should be promoted from a back d^te. 0-

1 evgn though a vacancy may be existing on the date from ^
2 the promotibn is being claimed. This'is ho doubt true but there

I ' ’ orders by the Government. that - the; respondents/
f pe^tioners should be held up for some time. The delay in making ....

P the promotibns occurred entireiyi due to the reason that the : 
1^^=^ officials of t^e BdOcation Department could not carry out a fairly 

■' simple exercise within a reasonable period. In the circumstances 
it Will OQt b^appropriate for this Qvii Petition to interfere with the ‘ 
atdtir of tits'SerYicif Tribunal, L as ve Is refused." •

! ;■’

This judgment was in the petition for leave to appeal against the judgment
;! . > i

dated 19.jp2.1995 of the Punjab Service Tribunal. It is worth-ment/Ofi/ng, fhst
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;/ft%o different

SI !' \ ku/

pr .' 11 <>'v-I..J : * ;cwd dt^d as 1997 PLC (C.S) 77 are / • i.' >y!-i
if

i

aspects of the same subjert.»
f.'

i
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II Ante-dating of promotion, after,consideration of the icar,didate

iiSpiftinc] for such promotion,
pconiotion ond is

j.
« • t

•■Iter lie was •fomul idigibin and nt fa 

promoted, is an e'stabljshed principle of law

• nC!;; .... ■’s; »?v =».,«,
li r*ui;h

A

Such 0

i

I !i

I■
li'"
M V

li ' ■
•■l;iJ i

-f '. •tfc
iu--^ ;>/
a • • ■, 7. The A.G.f3 contended that the

^ ti^Prred and both^e appellants were estopped by their own conduct to 

. present appeals. In fact, the principle embodied in 

'•tPortep as 1990 SCMR 1321 was applicable-to t'he 

f'rom 06.3.1996 to 18.2.2008

■;m I
present appeals were miserablyM

!
•Q;

¥.
the judgment 

cases of- t'he appellants ■

4

■ tI / 'r, ■ They could not claim 
The prjpciple embodied in the judgment reported

■ ^cam^ applicable tp their case on 19.2,2008. Cause of action 

J ■ - ^PP^"3r|ts for claiming ante-dation 

wtien their cases

if' Ipromotion us of jight. I

t

as 1997.PLC (C.S)-'77 ' I'j . I

I

i arose; ty the 

as prayed fovonly 
they were found

i.

of their promotion
^ were considered for promotion,

anp fit fpr promotion,and their promotion orders-

;T-t2rr:“—rr“'-
~t“t‘'c, II .. the Service Appeals were well within time, t ; .

A
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eli^iblQ 
were issued, though with'^'
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fCC.S) 77 has'become iI
s' 0^appliMblf: after deter,(iinationJWf^sppellants. Th o^ntness of the- 

ca.es is not the detemiination qf fitness ^ 

n or their promotion.

-e question in these 
tiut is file right of ante-datio 

.''Qi'f f^r consideration 

'^hen found fit

•m- ;■ •

fW'*
The appellants had vested 

on their Uirn, whenever it
W )

Of promotion . :; ••
and,

at any stage,they had a ,:ight to
on determination of fitness, 

';iaim ajhte-dation 'of their
:promotion-to the dates I,.

i

»« 0, «,
|imc.

. :valiancies

whjqi thpy

were later irr
i ■

posts, whichever.i

.:

<
,, ■^•G.P also contended that

- _ N.W,F.(^'Civil Servants

■ Rules, 1989 "acting charge appointment shall 

IVOulnr pbmotion 'to the post held on acting charge basis "

■ ' acting charge basis, on
In fact, tliey did not have such 

knowing bat they did

7
'• according to sub-rule (6),qf Ru(e. 

(Appointment,. Promotion I'v- .

and Transfei’)

any vested right for.; 

. The appellants

not (Confer

;on to the post which 
the basis of acting charge appoincinent. 

a right. They remained silent for 
not have such a right on the basis

iI .

a long Ume, , «
of acting charge I

, appointment. .They, however, 

^ ■ consideration for promotion, 

-for promotion ana'

had a vested right, 

when the authority
p , ( against the vacancy. No other person

I I appellps were so considered. They, therefore, 
I' T}e-dat.o;| of their promotion only when th^y 

. ff^m the d^te when the

li- " as civil servants^ for
■:r.was to consider someone . 

could be considere^d till

had a vested right- foi 

e regularly promoted^ but 

r turn.

1
i

i
iV . ■

! were
vacancy became available for thei

....
5

10 'I-.'^The A.G.P further 

?■ ^'■Ryincciv Provincial
ilip5.2007 vide fjo.
(S^retariat^Execiiitiv

:■f' * * contended tnat. according to the North VVest 
Management Service Rules 2007 nr^^■^ . ■

»io‘- mat mt N.W:F p p,„«.| 7' -

■ I '"I a( onS „.a.r ^ZTor^”" “
r splisllants were.issued on 19.02.2008. . 

i. ordfirs were povered by the new

- .J*

-hr ■: >/

was or the. 

come' ^
while the orders of promotion of the '

He ^pbmitted that the promotion '

f Claim any benefit out of the ai appellants could ),ot
R Clari'fv thk f ^'''eady .ref^ealed rules of 1997. in.orr<o>>'---^
y. this, controversy. It is necessai:wft6^rep^oduce the r--

fM' N.W F P Prnvinrial ’• . ’
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(C.S) 77 has become applicable after determination of fitness of the 

appellants. The question in these cases is not the determination of fitness but 

is the right of ante-dation of their promotion. The Appellants had vested right 

for consideration of promotion of fitness, at any stage, they had a right to 

claim ante-dation of their promotion to the dates on which the vacancies were 

available for their respective turns or from the dates on which they actually 

took the charge of their respective posts, whichever were later in time.

9 The A.G.P also contended that according to sub rule (6) of Rule 9. 
of the N.W.F.P Civil Servants (Appointment, Promotion and Transfer) Rule, 

1989 “acting charge appointment shall not confer any vested right for regular 

promotion to the post held on acting charge basis.” The appellants have 

claimed any vested right for regulcu: promotion to the post which they 

held on acting charge basis, on the basis of acting charge appointment. In 

fact, they did not have such a right. They remained silent for a long time, 

knowing that they did not have such right on the basis of acting charged 

appointment. They, however, had a vested rights, as civil servants, for 

consideration for promotion, when the authority was to consider someone for 

promotion against the vacancy. No other person could be considered till the 

appellants were so considered. They, therefore, had a vested right for ante- 

dation of their promotion only when they were regularly promoted but from 

the date when the vacancy became available for their turn.

never

10 The A.G.P further contended that, according to the North West

2007, notified onFrontier Province, Provincial Management Service Rules

11.05.2007 vide No.SOE.II(ED)2(14)2007. the NWFP Provincial Civil Service 

(Secretariat/Executive Group) Rules, 1997 were repealed. He was of the yiew

come intothat the N.W.F.P Provincial Management Service Rules, 2007 had 

force at once w.e.f 11.05.2007, while the orders of promotion of the appellants 

were issued on 19.02.2008. The submitted that the promotion orders were 

covered by the new rules, therefore, the a appellants could not clarify this, 

controversy, it is necessary to reproduce the
the N.W.F.P Provincial Management Service Rules 2007,

\ ■
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. the"^ ratio of'50‘5o' fhf^ f>E'cr Promoted .

■ Shan continue to^be governed 0^ their promotion, '
retirement or the last such incumbt^A f

1997 shall
, , of" the existing incumbents of both the*

p Secretariaifrxo^utive Groups, and jjhall 

pf the last suph ificumbent
i-

)oth the cadqes shall be , 

rules for subh incumbents

'“r

K : t-Ir . :•!

■

:- i
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The above r^le, byjtself, clarifies that the rules of 

repealed'before the
;noi stand

1 -‘cadres 
in foicu till iho rti’ii, ementromain

« rurther clarified that separate seniority^ list of

maintained under the existing rules. The existing 

Civil /jerviceare the N.W.F.P Provincial
ecreLanat/E,^ecuti^ Group) Rules, 1997. It was..also clahfieri that such 

..^^bents sl^ll be,promoted at the ratio of SOtSO.dt means that out of

tv,o.vacanaes,.;onevacancyshallbegivento.SetretariatGroup wh^le'

■ is to thJ^T ! ■" ''
- IS to the effect that the

r:

r;

' another
•r.;.

existing incumt^ents of PCS (E.G) and (S.G) in: 

continue to be governed under the rules ofi 1997! -

•..:WIj
. : different pay stales ;shali

the purposl of their promotion, and this process is i 

^ y-rement of Ipt such incumbent. Both the appellants 

. yecubve Group of Civil Servants. Th^y ^ere to be 

'■ N.W.F.P Provincial Civil

5 i'--
to continue till the.

: belonged to thp ;
•;v■■

■"i .

r fgoverned und^'r the
Service (Secretariat/Executivei Group) Rules■f’.i

, 1997
e governed under the abovg 

o.f the last incumbent of a pyst in

bufore 11.05.2007, C.^ and they have to he
fTientioned rules;;of 1997 till the retirement 

Secretariat Group/Executive Group
J i: ' .

\
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11. Thejeases of the 

■■ accordance withfthe provisions
W.W.F.p

sppellants are, therefore'. to be Qovernijid in
or Section ,s (quoted above) of the

device Rule.s, 2007. The r 

appellants but they were 

promotion were 

Lherero 
fa

'V ,inev^ "Provinclf Management Se,:
i:vcjparicies were V'- ecord shows that, ayal/ab/e for the

‘"y end their
‘"f our eny fault bt th. =
*1'°0 canelr 

Of each

n* •*promotf.d at N,cases for
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The North West Frontier Province Provincial Civil ServiceRepeal:
(Secretariat/Executive Croup) Rules, 1997 shall stand repealed after the 

retirement of existing incumbents of both the cadres, .Separate Seniority 

list of both the cadres shall be maintained under the existing rules and
they shall be promoted at the ratio of 50:50. The existing incumberits of 

PCS (E.C) and (S.C) in different pay scales, for the purpose of their 

promotion, shall continue to be governed under the said service rules till 
the retirement of the last such incumbent”.

The above rule, by itself, clarifies that the rules of 1997 shall not stand 

repealed before the retirement of the existing incumbents of both the cadres 

of Secretariat/ Executive Groups, and shall remain in force till the retirement 

of the last such incumbent. It further clarified that separate seniority list of 

both the cadres hall be maintained under the existing rules. The existing rules 

for such incumbents are the N.W.F.P Provincial Civil Service (Secretariat/ 

Executive Groups) Rules, 1997. It was also clarify that such incumbents shhll 
be promoted at the ratio of 50:50. It means that out of each two vacancies one 

vacancy shall be given to Secretariat Groups, while another vacancy shall be 

given to the Executive Group. Further clarification is to the effect that the 

existing incumbents of PCS (E.G) and (S,G) in different pay scales shall 
continue to be governed under the rules of 1997 for the purpose of their 

promotion, and this process is to continue till the retirement of last such 

incumbent. Both the appellants belonged to the Executive Group of Civil 
Servants. They were to be governed under the N.W.F.P Provincial; Civil 
Service (Secretariat/ Executive Groups) Rules, 1997, before 11.05.2007, and 

they have to be governed under the above mentioned rules of 1997 till the 

retirement of the last incumbent of post in Secretariat/ Groups /Executive 

Group.

11. The Cases of the appellants are, therefore, to be governed in 

accordance with the provisions of Section 8 (quoted above) of the N.W.F.P 

Provincial Management Service Rule, 2007. The record shows that vacancies 

were available for the appellants but they were not promoted at the due time 

and their cases for promotion were delayed unnecessary without any fault of
j

the appellants. They, therefore, are entitled to ante-dation of their promotion, 
against the first available vacancy falling to the turn of each of them or from 

the date of taking over charge of that vacancy on officiating/acting charge 

basis, whichever is later
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’.2. ^ In theJight of the above, we accept both the appeals, and direct 
he ofriciali respondents to ante-date th-^ promotibn of'each

( ■ I
K ,IOf the two: ; I •::

. ippeiiants |o the respective dates on which a vacancy become availeblei for-■ 

.he respective turn of the appellants or from the respective dales of their ' 
iaking chafipe of suchwacancy on officiating/acting'charge basis, whichever 

s later. The appellants are entitled .to the costs of their respective jitigaiion 

from the official respondents.
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ESTA CODE rEst^blishment Code Khvber Pakhtunkhwal 27 r

(4) In case of extension of probation period, through specific order for 
another year, under sub-rule (2), the probation shall stand automatically terminated 
on the completion of extended period.]

10. Confirmation.—After satifsfactoiy completion of the probationary
period, a dvll servant shall be confirmed; provided that he holds a substantive post, 
provided further that a civil servant shall not be deemed to have satisfactorily 
completed his period of probation, if he has failed to pass an examination, test or 
course or has failed to complete successfully a training prescribed within the 
meaning of sub-section (3) of Section 6 of the Khyber Pakhtunkhwa Civil Servants 
Act, 1973.

;

.'I•.V

PART-VI
SENIORITY

. c*f'

1
i 'rri7. SenlorIty.-“{l) The seniority inter se of civil servants 

^[appo'inted to a service, cadre or post] shall be determined.-

in the case of persons appointed by initial recruitment. In . 
accordance with the order of merit assigned by the Commission 
^[or, as the case may be, the Departmental Selection Committee;} 
provided that persons selected for appointment to post In an 
earlier selection shall rank senior to the persons selected in a later 
selection; and

In the case of civil servants appointed otherwise, with reference to 
the dates of their continuous regular appointment In the post; 
provided that civil servants selected for promotion to a higher post 
In one batch shall, on their promotion to the higher post, retain 
their inter se seniority as In the lower post.

IIxp!anation’X.--\f a junior person In a lower post Is promoted to a 
higher post temporarily in the public Interest, even though continuing later 
permanently In the higher post. It would not adversely effect tfie Interest of his 
seniors In. fixation of his seniority In the higher post.

Exptana^on^It-"lf a junior person In a lower post Is promoted to a 
higher post by superseding a senior person and subsequently that senior person is 
also promoted the person promoted first shall rank ssnior to the person promoted 
subsequently; provided thot junior pcixon shall not bo deemed to havo suporsoded i 
senior person !f the case of the senior perron li deferred tor Iho time being tor want 
of certain Information or for Incompietion of record or for any other reason not 
Attributing ip hb fault or demerit. ■

Junior p?ir;on sholl be rinemfjcl to have supBrseded n 
senior person only if bath tfio junior and the pnnlGr p.iisnnf? wore considered for the 
higher post end the junior iwrgnn was appointed in preference to the senior person.

K

(a)
0

(b)
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1. Substituted tor the wordi '‘appointmi'nt to In the same Basic Pay Seals in a 
cadre" by Notification No.SOR.KSfiGAD'H-l/fiO,dated 17-015-1989.

2, Inserted hy Notification No. !5ORI(£!^{3AD)4-l/t30(V.n), dnted
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SOCIAL WELFARE, SPECIAL EDUCATION AM) VvX)MEN EMPOWERMENT DEPARTMENT
*

No'rii'iovnoN

PesJunvar. daU’d the Scntembcr. 2019
/

:j^3^0—In pursuance lo the provisions contained in sub-rule (2) of rule 3 of tire IChybcr Pakhtunkhwa 

t ivil Serv'ants (Appointment. Promotion and Transfer) Rules. 1989. and in supersession of all Notifications issued in this behalf, the Social Wdfnre. Special 
I ducation and Women Empowerment ^Department Khyber Pakhtunkhwa. in consultation with the Establishment Department and.Uie Finance !)e}Tnrtmcht. ^ 
hereby lavs down the method of recruitment, qualification and other conditions specified in column 3 to 5 of the Appendix to this Notification, whicli sliall be 
pplicable to all the posts in the strength of Directorate of Social Welfare, Special I education and Women Empowerment Khyber Pakhtunkhwa (Social 

Welfare Side) specified in column 2 of the said Appendix:

N»: SOII/SWD/Il-12/Senice Rules/2019-2Q

a

APPENDIX

Minimum qualification for initial 
recruitment

Nomenclature Age
Limit

Method of RecruitmentS.No:
:

1 3Av 2 4 5
t Director (BPS-19) By transfer of PCS/PMS/PAS Officer of the Provincial 

Government
1

By promotion, on the basis of seniority-cuin-fitncss, from 
amongst the Social Welfare Officers, Managers, Rehabilitation 
Officers and Assistant Directors with at least five years service 
as such.
Note: A joint seniority list of Social Welfare Officers, 
Managers, Rehabilitation Officers and Assistant Directors shall 
be maintained for the purpose of promotion._________________ j
(a) ITiirty' per cent (30 %) by promotion, on tiie basis of | 

seniority-cum-fitness, from amongst tlic Superintendent j 
with at least three years ser\'ice as such and Iiavc j ^ 
qualification of graduation from a recognized University: ' 1

Deputy Director 
(BPS-18)

2
h--

3 I Assistant Director 
(BPS-17)

At least Second Class Master's Degree or 
equivalent qualification i'rom a recognized 
University.

21-35
years

i\i

I• • and
,n

. (b) Seventy per cent (70 %) by Initial recraitinent.

c'' • •- .V ;•
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Ten per cent {10 %) by proiuOin;ii. on na.sn^ hirium , 
ciim-fitness. from amongst the Administrative Oiiicers 
with at least three years scr\'ices as such: and

(h) ninety per cent (9(1 %) by initial I'ccruilnicnl. __________

21-35.At least Second (lass Master's Degree in 
; Social \\T>rk. Soeioiogy. Anihropoiogy or j years 
i equivalent qualillcalion Ibim a leeogni/ed ;
I University. j

(a)Vhinager(13FS-i7)

\
i■i\

At least Second Class Ma.slers Degree in | 21-.35 
Social Work. Sociology. l*syeln»!t*gy. | years 
Anthropology or equivalent qualilicalion j 
from a recogni/xd University.______

Rehabilitation OlTicer 
{BPS-17)

5
By initial rccmilmenl.

By transfer from amongst the ofilcers in BPS-17 of Directorate
of Social Welfai-e, Khyber Pakhtunkhwa, on social welfare side.
(a) Ten per cent (10 %) by promotion, on the basis of 

seriiority-cum-fitness, from amongst the Field Officers 
with at least five years service as such: and

(b) ninety (90) % by initial recruitrhent. ______ ^__________
By transfer from Health Department on deputation basis.

District Officer Social 
Welfare (BPS-17)

6

.21-.35 
years

At least Second Class Master's Degree in 
Social Work, Sociologv', Anthropology or 
equivalent qualification from a recognized 
University.

Social Welfare Officer
(BPS-17)}

Medical Officer
fBPS-17)

8

By transfer from Health Department on deputation basis.Psychologist (BPS-17)9

By promotion, on the basis of seniority^-cum-filness, from 
amongst the Assistants and Senior Scale Slcno^aphers with at 
least five years service as such.

Note:-A joint seniority list of Assistants and Senior Scale 
Stenographers shall be maintained for the purpose of 
promotion.

Superintendent
(BPS-i7)

10

Administrative Officer i At least Second Class Master's Degree or 21-35 |
I equivalent qualification from a recognized
University.______________________________________________________________

! Field Officer (BPS-16) i At least Second Class Master's Degree in | 21-35 : By promotion, on the basis of seniority-cum-fitness. from
amongst the Senior Vocational Teachers with at least three
years servdee as such.

11i I By initial recruitment.years(BPS-17)

12
i Social W'ork, Sociology' or Antliropology or ; years 
’ equivalent qualification from a recognized 

University.



L•)

13 Senior Scale 
Slenosraphcr 

j (BPS-16)
i Qy promotion, oni the basis of scniorily-cum-fiin 
aniongsl the Junior Scale Stenographers with at least 

I semcc as such.

I X.

! i
i! 14 Assistant (I3PS-I6)

" radcs with at least five years service as such:
1

!
:{b) thirty five percent (35 %) by promotion, on tl 

senioritj^-cum-fitness, from amongst the Sen 
and Accountants with at least five years servit

\
\

and
Kg) twenty five per cent (25 %) by initial recruitment

Computer Operator 
(BPS-16)

15 (i) At least Second Class Bachelor’s 
Degree in Computer Science, 
Information Technology (BIT/BCS 
four years) 
qualification from a recognized 
University; or

(ii) at least Second Class Bachelor’s 
Degree fiom a recognized University 
with one year Diploma in 
Infonnation Technology from the 
Board of Technical Education.

21-35
years

By initial recruitment.
or equivalent

%
y

16 I.T Teacher Female
(BPS-16)

rAt> least Second Class . Bachelor’s Degree in.
Computer Science, Information Technology 
(BIT/BCS four years) or equivalent 
qualification from a recognized University.

2b35..
yearsf n •Byjiiifial recruitment.

vj-
17 Hostel Warden 

XBPS-15)
j By proinolion, on the basis of seniority-cum-fitness, i 
I the Assistant Hostel Wardens having at le&t

. j .sci^iflo as such.
18 Instructor all Trades

I (BPS-I4) {By;^i jjromotion. the basis of seniority-cum-fiti
the Instructors (Electrical), Instructors (Tai' 

(Carpenter) with at least five years scrv'icc 
A Joint seniority list of Instructors (

snd Instructors (Carpenter 
nuuigj.iis)ai tor the purpose cf promotion.

on
>• j ;

i

i
'iiI

K '■

i*' I :

I



■A

. i........ -
'• *> junior Scale 

Sienographer
, (i) Ai Icasi Secoml Division 18-30 

Intcrmediale ('erlilicale or' years 
cquivalciil qiuililie:i(i»iti I'roni a 
recognized Boaril;

♦

i : Bv initial recruitment.i
•' ■:.1

(ii) Fifty (50) words per ininiUes in j 
English Short Hand and thirty (35) | 
words per minutes in Ivpina: aiui j

{
knowledge ot Computer m using MS ! 
Word and MS Excel. 1

■

I

(iii)
t i!

Senior Clerk (BPS-14) i By promotion, on the basis of seniority-cum-fitness, from 
i amongst Junior Clerks with at least tw'o years service as such.

20

At least Second Division Secondarj^ School 
Certificate from a recognized Board along- 
with three years Diploma in Women 
Vocational from the Board of Technical 
Education.

I'orty per cent (40 %) by promotion, on tire basis of 
’seniority-cum-fitn^s, from amongst the Needle Craft 
Inslmclors with at least five years services as such:

live per cent (05 %) by promotion, on tlic basis of 
senioriU'-cum-fitness, from amongst the Junior 
Vocational Teachers witli at least five years service as 
such;

five per cent (05 %) by promotion, on the basis of 
seniority-cum-fitness, from amongst the Beautician 
Instructors with at least three years services as such: and

i Senior Vocational 
Teacher 
(BPS-12)

18-32
years

21 (a)
i

(b)
’

(c)

fifty per cent (50 %) by initial recruitment.(d)
By promotion, on the basis of seniorit>'-cum-fitness, from 
amongst the Junior Hostel Warden having three years service as 
such.

Assistant Hostel 
Warden

22

(BPS-I2)
Pharmacy Technician 
(BPS-12j

23 I By transfer from Health Department on deputation basis.
s
[• 24 ■ Orthotic and Prosthetic !

Technician (BPS-12) By transfer from Health Department on deputation basis;;

By transfer from Healtli Department on deputation basis.Lady Health Visitor 
(BPS-12)

25



Junior Clerk (HPS-li) • (i) I A i ui!li MTutj.j <ii\ ision o 

rea)i>ni/al Ki;ir<l: ;muI

__ /__
or ; I8I32” ' ■

' }'cars
^asids. Chowkidars. Sweepers. Mails. Securi^^• (Juartis 
Cooks and Altcndaiits with ‘
'vIh> have passed i-A / 
recognized IJoard:

(h) thirty per cent (30 %) by promotion, on the basis of

rkers having at least three years service as such:

ten per cent (10 %) by promotioii, on the basis of 
scniontj'-cum-fitness. from amongst the Store Keepers 
Iiavmg at least three years service as such; and

thirty per cent (30 %) by initial recruitment.

0"“'°"*-'' Daftaris. Naib QasidsChowtadars. Sweepers, Malis, Security Guards. Coofa aS 
Attendants sliall be maintained for the 
promotion.

cquivalcal Ironi
1

!
(ii)A speed of liiinv 

niiniile in typing
Ii I two years scn ice as such. 

hSc {‘.vamiiuition from a !
:
:prr :

I

i
i I

!
I
i

1 (c)

I (d)

27 puipose ofInstructor (Electrical) 
(BPS-11)

At least Second Division
Certificate from a Intermediate 

recognized Board with 
one ye^ Diploma in Electrical Technology' 
from fte Board of Technical Education or 
Secondary' School Certificate 
recogntzed Board with three years Dipl 
in Electrical Technology.
At least Second Division 
.Certificate ftora

18-28
years

By initial recniitment.

from
ionia

28 Instructor (Tailoring)
(BPS-11) 18-28

yearsa recognized Board with at 
^ one year diploma in v'ocational skills ! 

. from the Board of Technical Education with i
00 i T *------------------------- Ljnree ycai-s exomence as 1 ailor

, nstmctor(Carpenter) j At least Second

a recognized Board with;
one year diploma in relev'ant field from tiie 
Boaro of Technical Education 

experi e^c^£s_c ^pen;

I By initial recruitment.
iI i

years i

By initial recruitment.
'V’ith threeyears



18-28
years

At least Seanui Hixision Inlenncdialc 
Certificate Ihmi a £i,vn!Mii/eti iioani aUmg- 
wilh two years IVautician ! iiplnsiia from the ; 

I Board of'fechnical hdueatioii. ^ ;
i At least Secomi Division hiieniurdiate 

Certificate from a recognized lioard. !

Beautician Instructor 
(Female) (BPS-ll)

i30
i

i By initial recruitment.! r I

i 18-30 i 
N'ears3'l f Welfare Teacher 

(BPS-10)
i Bv initial reeruitnient.
11

I

18-28At least Second Division Secondar)' Scliool 
Certificate from a recognized Board along- years j 
with three years Diploma in 
Vocational from the Board of Icchnical

!Junior Vocational
Teacher
(BPS-10)

32
Bv initial recruitment.Women

Education.
18-32
years

At least Second Division Intermediate 
Certificate from a recognized Board having
two years experience in the relevant field.__
At least Second Division Secondary School 
Certificate from a recognized Board with 
two years Certificate (G-2) in Vocational 

from the Board of Technical

Junior Hostel Warden
(BPS-10)

By initial recruitment.

18-32
yearsNeedle Craft Instructor

(BPS-09)
34

By initial recruitment.

skills
Education.

18-32
years

At least Second Division Secondary School 
Certificate or equivalent qualification from a 
recognized Board.

Auxiliary Worker
(BPS-07)

35
By initial recruitment.

By initial recruitment.18-28At least Second Division Secondary School
Certificate from a recognized Board.______
At least Second Division Secondar>' School 
Certificate from recognized Board with
year experience in the relevant field_______ ^------------------ -
Holding LTV/HTV DrMng License an^j 18-40 By initial recruitment.
preferably literate._____________________ ^

Nurse Attendant
(BPS-07)___________
Store Keeper (BPS-07)

36 years
T i18-32 !

By initial recruitment.37 one ! years
i

!38 1 Driver (BPS-06)
By promotion, on the basis of senioriU^^m fi^ess from
amongst the holder of the post of matriculate Naib Qasids 
at least three years service._______________________________

!39 ; Dafiari (BPS-04)



r
i

Ka'ibQasid (BPS-03)10 Preferably iileniic. I i 8-40 ; iniliai recruitmein.
years ,____ ______________
18-40 ; I3y initial recruitment, 
yeans
i8-40 ; By initial recruitment, 
years |
Tmo
N’cars

* I
i

I Sweeper (BPS-03)41 Preferably literate.’t -

i
Chowkidar {BPS-()3) !'42 • I’rcfcrably literate.

__
Mali (BPS-03)43 Preferably literate. —,

By iniliai recruitment.
.1.44- Security Guard 

(BPS-03) 
Preferably literate. 18-40 By initial recruitment. 

\var.s 
18-4t)
\'ears 
18-40 
years

45 Cook (BPS-03) Preferably literate. By initial recruitment.

46 Attendant (BPS-03) Preferably literate. iniliai recruitment.

-Sd-
Secretarj’ to Government of Khyber Pakhtunkhwa 

Social Welfare, Special Education & 
Women Empowerment Department

I: of Even No & Date:
huwarded for information and further necessary action to the:

: iiKTetary to Government of Khyber Pakhtunkhwa, Establishment & Administration. Finance and Law Departments.
:HTetary Khyber Pakhtunkhwa Public Service Commission Peshawar.
Accountant General Khyber Pakhtunkhwa Peshawar. .
Director Social Welfere, Special Education & Women Empowerment Khyber Pakhtunkhwa.
Manager Government Printing Press Khyber Pakhtunkhwa. Peshawar for publication In the office gazette.
All Disfrict Account Officer Khyber Pakhtunkhwa.
P ’8 to Governor Khyber Pakhtunkhwa Peshawar.
I‘S to Chief Minster Khyber Pakhtunkhwa, Peshawar.
I'S to Chief Secretary Khyber Pakhtunkhwa, Peshawar.
PS to Secretary Social Welfare, Special Education & Women Empowerment Department Khyber Pakhtunkhwa Peshawar.

■h
Section Officer-ll



I

-rw <1•‘ f— I I'^■^1 '•i >'v Ja<• •
**’ ‘-t- V

Government of NWFP 
Z;.kat, Ushr, Social Welfare &

Development Department

.••V, ^ V »men

\
Da'.ed Pashewar the September 21.2006

NO-fyiCAllON;
01- tri p oviMon contained in sub-^nie (2) of 

'. Promotion & Transfer) Rules. 1989 .
Tourism aviO Sporl

In DuvsuunceNO.SOII. (SW; :i-12/99/. 
rule 3 of the MWFP Civil Servan-.s (Appointment

.'••.dniimstratioii.^^.>^Hi_supersession of Services & Oone'.vr.
ofN'vVrP Noiificiition No. SOR-H (S&GAD) dated

Vc MWl'P in
OevenrmentDcparin\erit.

01-2-198iy the. ZaP.al

consultation
the method of recruitment, qualiiication and oiner ^
to 7 of Appendix to this Notification which wilt be applicable to.n.....

Directorate of Social Welfare ar._

. IJshr. Socia! Welltttv ft Women Dev: Departme.
NWFP hereb> downr

vv-iin Establishment and Pinan-,: Derfi.u’unents
conditions specified incoiv.

id Women Dev: NWFP .

r- '

< ■ Secretary to Govt: c^'NWFP 
Zakat.Ushr, Social Welfare 
.J> Women Dev: ..'aitrnc'il

I i'-.-shawCifthe Septembei

I
i
5
i I I i • ‘Endt:NO.SOi[(SW) 11-12/99/{
X

Copy is forwarded to:-

All Administrative lu (lovt. of N ^ FI ■
All Heads of the-Alta du\l Depanments_
All nSs;-*- Coordinaricjn Of iC'-rs in MWFP.
Director Social Welfare and Women Dev: NWFP c-^ -’.i'-v.vai.

publication in the otiice’.--5 gazette.
Chief MinisuT. NWFP.

1

0

3.
4.v\^: 5.

Secretary to6.
• t 7.

8.
NWFP.

\V

■ If '5-
ĉ-

X*-
‘-r __________

(l'b:!u Khan Kl'.all;'
Secii-;!'! (^iTccr-

...«' 

L
f/

/i-.- /.

■< • •'y

cS . i
f
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-i^ETHOD OF APPOft^TNEMT/nriAi li :/.tioi^nd other 

Minimnm QuaTificatio.i

'
applicable to goyrg in SOCIAT, WELFARF. HITPaptiia 

Age for initial recruftniMt

Serial
No" Nomeaclatiire of Post LENT IN nWfp

Method of recniitmeotJ>y
;

i.!
Minimum . Maxim'ijrz.1 J PromotlotiDirectorBPS-I8

3y promotion on the basis of seniority-cum-fitiless 
from _amongst the holders of .ppsts -of Assistant 
Directors and Superintendents institiitions with at 
least 5 seiyice as soch’ and if no suitable 
Assistant Director/Superintendent of Institution is 

: available for-promotion then by. ti-ansfer from 
other Governinent Department. : •
By transfer front amongst holder oTlhe 
Soci^,.^elfare Officer B-l 7
By promotion on the basis 

. amongsi: the,; Ikildc^^ Aif ^
Siipen-fror . field Officer V Sooio! 

jVv'prkej- _ B-16/Olfice .Supeninciidcn!
'^vith at ioa.^t 5 years sen-jee as such. ■
By Initial; recruiimerit '

I. r - ■.
I iV.

X

"I i.0

; J
I.

:! 7. lAssisraih' D?irectors/^fa'iager B-1'/ anyiH. i
i

post.Supen|iiendent Welfare Home Bp's-17 r

r ■*£:

. • t

pOSi oijI J' •. I f! (
I

:1 "l-n:v!ig pfikerB-i? BS-U-.. __ ( IMaster Degree 
Economics or Statistics /
MBA

in 21 years 32 years

or MPA tfom a 
- - _ i^scognized University 

Master Degree in Social 
, Work / Sociology 

Aiitlu-opoiog}- from a 
[recognized University

,:7’-

Social Welfare Officer B-i 7k5.
21 years 32 years . 0 80 %; by Initial Recruitment -

II) 20 % by proipotion from amongst holder ol 
;: ;tne post Field-officer / Sopen-isor nu6 '

aise Worker B -J6 \vfth

or
i

-1 r.nriii

et least 5 ycor.JJ r
i

■: “i
5^.' i
€4-
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>
i

A

«. :.: *
t*

r../ .*
1

6. peici Officer / Supervisor B-16 I

jMaster Degree in Soci^ 
Wnrk Sociology or 
Anthropology', from 
r^pgmzed University

21 y^s 32 years. By liiitial Recruitment!; - • r

1
Qfnce Superintendent, B-16■ 7 :

By promotion on the basis of seniority- 
^um-ftness amongst the holder of^ : of
-'L^.'S'.anis and Senior Scale Stenographer in the 
Oil octorate with at least 5 years service a$ such.

Note:- A common seniority list of 
As.^istants and Senior Scale Stenographef for th" 
piirpose. of promotion to ■; the post of 

^ $Mp'-rintendent shall be maintain on the basis of 
their regular cofitinuous

___HS;»CLti\'e posts.
By Ifiitial recrnithient

Af> 4

■:

V
!

%>
;

•L-apppjntment to the8: Social Case Worker B-16 Iviaster De^ee in Social < 
Work Sobiology of 
Anthropology- from a 

9inLzed_U nh'ersi^

!
21 years : 32 years

. ;
!• ;•

i.■: 9^^1prKV>]-ap})or. B-i5

I By prdtnoiion on4hc basis ot seiiioi'itv-c-uiii- 
jlitness frpjiT iu-nongst the holders of the

i

i posts
jol SiciVo typi.si with at least 5 years .service ns 
iSUeh.' ” - .

I .

• 10. Key Punch Operator B-12 Bachelor Degree 
Computer Science ./rom 
a recognized Uhivershy

in 18 years 28 years j liy initial rccriiitmehl
rr

•V *.

{

i ■

. i

V-' J

I«



.r * y;4 r-;:.
-t; '

CVI--;-;t'- EZ.MSC.,--- --r-‘ -- ■Hr' -1''-'V -r •

4 ;' ;
■#

■;

4^' ;B; .r'^. ./' 1- ='f.i.-..
- -i . r-) ■i;

-a; (fA v/ith 50 ‘ words: > per
minutes in English Short 
Hand and 35 words per 
minutes in typing and 
Computer Knowledge

P S years
. ::**

j ruVi orvSbale Stenographer,B-12 . 'I iInitial Reciuitinent n. 'V .
{■ 1 •.' ■

J-
-::iI'B =

t-r■« •i i
r

: .:r:
r,r

4“* ?■•• *
■ - IT'

*:a* *":•:•-}
?*- >:

Tb'-V- -r
1 -tH

Bachelor Degree from a
recognized Universii)'

a) 25 % by Initial Recruitment;
b) 75 % by promotion on the basis of 
Seniority come fitness: from the holders of 
th¥post of Senior Clerk with at le^t 5 years
■service' as such.

ISyearsV 28 years; .•'iAssistant B-11
:;b. .i

B; r- .
■: .

i . ,

bV'.'!• *;• ;'■j* r•V •r

;V-■; :
■

i .
— “*

IfiacbClor Degree from a I 
recognized ifniS ersitv 
\v.4i .suitistics/Si.'cioliigy/ 
!S(X*ial Work as one of the 
js^.ilyeeL ■___ .____

VI - By initial recriiilnienl.
r-S.: u-‘

-f- b|4 ■II
jjb\Ci.t.ig;ilor. 15-11 |18 years > caf¥f :

■2
■:

[■ ;
—

■j,

4
WORKSHOP TECHNiCANS !

.h-f--*

rt r.*: .

ti.■HI.
r:a) .F.A or FSc or Poly ",

rechnique Mechanic. ’
b) Diploma/Certificate 
f uni a recognized 
C;ilUopcdic Worlyshcyy. _

By initial recaiitmenti

■i:;- 28 years \r;
18 yearsFitter. B-11 Im -■

4:
■-:

•,1' -

-fd

1 A

' • >*'■



t
^ V. -r

/ ■

f*!
a) .F.A or FSc or Poly 
Technique Mechanic.
b) DipJoraa/Certificate 
from a recognized 
Orthopedic Workshop.
a) .F.A or FSc or Poly 
Technique (Mechanic .
b) Diploma/Certificate 
from a recogni; cd 
OrthonedicWorksb jp

. ? ' By initial recruitment.(

I 15 Metal Mechanic-( B-11) 18 years ui.v goal's
I\

■|

By i[iitial recruitmentI
i

I 16 Brace Maker-(B-ll) 18 years 28yeaR

fk

18 years 28 yeai:> JBy initiai recruitment.
a) .F.A or FSc or Poiy 
Technique Mechanic .
b) Diploma/Certificate 
froni a recognized’ 
Oiliiopedic Workshop

1 / .iwieCUiv i

1

I By initial recruitment.•! .wiaaie.
(b) Certificate from a 

recognized 
Orthopedic 
Workshop.

Blacksmith, (B-II)18 I18 3^ears ?.8 years

By initial recruitment.(b)Middle.
(b)Cerdficate from a 

recognized Orthopedic 
Workshop.

(I

Polisher,( B-ll).19 i18 years 28 years I

)

* By initial recruitment.I (b)Middlk
• (b)Certificate from a 
recognized Orthopedic 

WorksJu.'p -

»
jr i] I tShoe Maker,( B-11).iO 18 years 28 years • ^

f •1

;1ck 4

Srm Jt
I



Ns

I
.

J 21 Welder/B-11),
(b)Middle. 
Cb)Certificate fi om a 

lecognized Ortliopedic 
Workshop

By initial recndtment.
! ,I 18 years 28 )'ears

I

Hostel Superintejid-^.ut B-9 FA / FSc with 2 years
experience in the relevant 
field

18 years 28 years By Initial Recruitment
i 22 »

I
T

Lady Hcidth Visitor, B-9. A) Matriculation oi 
equalent
qualification from

C) )fS yeai-s 28 years By initial recruitment.

t.

I
4 recognizeda

1* board.; and 
B) Diploma fiom a23 !•

recognized Public 
1 lealth

i
1 r?Institulc/Quuiifiod

l.Jl.V
!

I'roin
j_____ Nursing C'oi. jicil.
: 1!!

ij,_J____Inspector. 13-9r

24 ; By promotion on the basis ol'scniority-cuni- 
fitness from amongst of the post of Auxiliar}' 

, workers with at least 5 years sei-vice as such. 
By initial recruitment.

i

[nstructor/Craft Instructor, B-8 a) Middle Standard 
from a recognized 
School: and

b) Industrial dipio
from a recognized 
TnsLilute.

c) 18 years 28 years
<^5S

ma4

Senif^ Oerk, B-07
* By promotion of the basis ef seniority-cum - 

fitness from amongst the holder of the posts of 
-luiiior clerk with at least two years ser'.’ice ns

r;.6
c
pi

■ I
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* i

\
By Tnilial Recruitment^ . ;!/'\uxiiIary Wori:er B-6 28 years18 yearsFA / FSc trom a

recognized Board______
Matiic with T'yping 
Speed 35 Words per 
Minute and Computer 
Knowledge

I 6? % by Initial recruitment, 
lb) 33 % by promotion from amongst the 

Matriculate Class IV enytloyees holding the post 
of Daftari , Gastetner Operator, Qasid/ Naib 
Qasid and others equalent post under 45 years 
of age with at least 2 years^service as such.

I-. 28 yeais18 years

Junior Clerk, B-5.28

1

By initial recruitment.29 * 40 years18 yearsPreferably literate.Driver, B-04
4V■t

x) 80 % By initial Recruitment
2ii) 20 % by transfer from amongst the 
holder of the post of Chowkidar.

40 years18 yearsPreferably literate.Naib Qcewd B-1
* V-

I
I

1
i»

ii i
I1

}
I
: 31 I 1

II■; . • 5 i.5vinilini tccruitment. _40 _
40 . i By initial recruitment. -___
40 years | _

18 years _ 

 18 y^ars 

__ 18_years

jCl t\->\Vi\ldcii, L>~1 1*
1 »

33 Sweeper. *1- 3

1
t

Bjf initial recruitmenl. \
___ I

{»M%
'v-

\3

•V !.+

i

i
4 «


