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‘Lﬂ BEFORE THE KHYBER PAKHTUNKHWA SERVICE TRIBUNAL

PESHAWAR

229% e

SERVICE APPEAL NO. 2021

iKhyber Palkantukhwsd
Servidce T “ibhunal

—~

Diary N')--Z'-EZ:—‘D e e e
Mr. Ishtiaq Ahmad, Assistant (BPS-16) ek 21
Bacha Khan Vocational Centre, Charsadda. Datcd
- (APPELLANT)

VERSUS
1. The Secretary Zakat, Ushr, Social Welfare. Special Education & =
Woman Empowerment, Khyber Pakhtunkhwa, Peshawar.

2. The Director Social welfare, Special Education & Woman
Empowerment, Khyber Pakhtunkhwa, Peshawar,

3. The District Officer, Social Welfare Department, Charsadda.

(RESPONDENTYS)

APPEAL UNDER SECTION 4 OF THE KHYBER
PAKHTUNKHWA SERVICE TRIBUNALS ACT, 1974
FOR DIRECTING THE. RESPONDENTS TO

CONSIDER THE APPELLANT FOR PROMOTIONTO = . . ... .

THE POST OF SUPERINTENDENT (BPS-17) AND
S AGAINST NOT TAKING ACTION ON THE
DEPARTMENTAL APPEAL OF THE APPELLANT
AVeafq,aay WITHIN THE STATUTORY PERIOD OF NINETY
DAYS.
Resgissraa'-’ )
g\ >\ >
PRAYER:
THAT ON THE ACCEPTANCE OF THIS APPEAL, THE
RESPONDENTS MAY KINDLY BE DIRECTED TO T
CONSIDER THE APPELLANT FOR PROMOTION TO
THE POST OF SUPERINTENDENT (BPS-17) WITH
ALL BACK AND CONSEQUENTIAL BENEFITS. ANY
OTHER REMEDY WHICH THIS AUGUST TRIBUNAL
DEEMS FIT AND APPROPRIATE THAT MAY ALSO
BE AWARDED IN FAVOUR OF THE APPELLANT.
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RESPECTFULLY SHEWETH:

FACTS:

1. That the appellant is working the respondent department as Assistant

(BPS-16) and performing his duty with great devotion and honesty
whatsoever, assigned to him and no complaint has been filed against
the appellant regarding his performance.

2. That the respondent departmént issued circular/notification on- - - -

25.09.2019, wherein the post of superintendent (BPS-17) can be filled
by promotion on basis of seniority-cum-fitness from amongst the
Assistants and Senior Scale Stenographer with at least five years
service as Such. (Copy of circular/notification dated 29.09.2019 is
attached as Annexure-A)

3. That the department issued final seniority list of Assistant (BPS-16)
and Senior Scale Stenographer (BPS-16) on 10.08.2020, wherein the

appellant is at Sr. No.14 in that seniority list and the respondent e

department have 22 vacant posts of superintendent (BPS-17), which is
evident from payroll of April 2020. (Copies of seniority list and
detail of vacant post from payroll of April 2020 are attached as
Annexure-B&C)

4. That the vacant posts of superintendent (BPS-17) are available in the
respondent department, but the respondent department did not
consider the appellant for promotion on those vacant posts despite his
eligibility, therefore the appellant departmental appeal, which was
properly forwarded by respondent No. 3 to respondent No.2 through
letter dated 08.10.2020 for further necessary action, however, no
action has taken on the departmental appeal of the appellant within the
statutory period of ninety days. (Copies of departmental appeal and
letter are attached as Annexure-D&FE)

5. That now the appellant has no other remedy expect to file the instant

appeal in this Honourable Tribunal for redressal of his grievances on
the following grounds.

GROUNDS:

A. That not considering the appellant for promotion to the post of
superintendent (BPS-17) and not taking action on the departmental
appeal of the appellant within the statutory period of ninety days are
against the law, facts, norms of justice and material on record,
therefore, not tenable.

B. That the posts of superintendent (BPS-17) are available in the. - - .

respondent department and the appellant has legitimate exception for
promotion on those available posts, but the respondent department did
not consider the appellant for promotion to the post of Superintendent



(BPS-17) on those available posts, which is violation of principle of
legitimate expectancy.

. That the appellant is at Sr. No.14 in the final seniority list of Assistatit™ “~™~" ~
(BPS-16) and 22 posts of Superintendent (BPS-17) are vacant in the
respondent department, but not considering the appellant for
promotion to the post of Superintendent (BPS-17) despite his
‘eligibility shows the arbitrary manner of the respondents.

. That rules for promotion to the post of Superintendent (BPS-17) is
still in field and the appellant is eligible for promotion to the post of
Superintendent (BPS-17), therefore the appellant has legal right to be
consider for promotion to the post of Superintendent (BPS-17) under
the circular/notification dated 25.09.2019,

. That Hon’able Supreme Court of Pakistan has also held in many cases
that promotion quota will always to be made when the post was
available for an officials in his quota and the official cannot be. _..o.. .
deprived from his rights merely because the concern department did
not carry out the process of promotion, therefor not considering the
appellant for promotion to the post of Superintendent (BPS-17 is clear
violation of superior court judgments.

. That depriving the appellant from his legal right of promotions to the

post of Superintendent (BPS-17) will suffer him a lot, both in future
promotion chances as well as monetary benefits in the shape of
pension and gratuities.

. That the appellant has not been treated according to law and rules and
has been kept deprived from his genuine right of promotion in an
arbitrary manner. \

. That the appellant seeks permission to advance others grounds-and = - == -
proofs at the time of hearing.

It is, therefore, most humbly prayed that the appeal of" the~
appellant may kmdly be accepted as prayed for.

THROUGH:

v/
(TAIMUR ALI KHAN)
ADVOCATE HIGH COURT

&
(ASAD MEHMOOD)
ADVOCATE HIGH COURT

T e RIS I
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GOVERNMENT OF THE KHYBER PAKHTUNKHWA 1
; SOCIAL WELFARE, SPECIAL EDUCATION AND WOMEN EMPOWERMENT DEPARTVIE'\

NOTIFICATION

Peshawar, dated the Sepfcmber 25" 2019

No: SOH/SWD/IL-12/Service Rules/2019-20: ?tgo”ﬁ In pursuance to the provisions containcd in sub-rule (2} of rulc 3-of the Khyber Pakhtunkh\\'«;
Civil Servants (Appointment, Promotion and Transfer) Rulcs 1989, and in supcrsessmn of .all Notifications issued in this behalf, the Social Welfare, Specia
Education and Women Empowerment Department Khyber Pakhtunkhw: a, in consultation with the Establishment Department and the Finance Department,
hereby lays down;the method of recruitmerit, qualification and other conditions specified in column 3 to 5 of the Appendix to this Notification, which shall be
applicable to all the posts in the strength of Directorate of Social Welfare, Special, Education and Women l:mpowermcnt Khyber Pakhtunkhwa (Social

Welfare Side) specificd in column 2 of the said Appendix:

APPENDIX
’ S.No: Nomenclature Minimum qualification for initial Age Method of Recruitment
f L recruitment Limit :
1 2 3 4 5
I Director (BPS-19) By transfer of PCS/PMS/PAS _Officer of the Provincial
- — Government.
2 Deputy Director .| By promotion, on the basis of seniority-cum-fitness, from
(BPS-18) amongst the Social Welfare Officers, Managers, Rehabilitation
— - Officers and Assistant Directors with at least five years service
as such.
' Note: A joint seniority list of Social Welfare Officers,
Managers, Rehabilitation Officers and Assistant Directors shal
. . A be maintained for the purpose of promotion. -
3 i Assistant Director At least Second Class Master’s Degree or | 21-35 | (a)  Thirty per cent (30 %) by .promotion, on the basis of
(BPS—]7) equivalent qualification from a recognized | years seniority-cum-fitness, 'from amongst the Superintendent

University.

()

with at least three years service as such and have
qualification of graduation from a recognized Umvcrsm
and

Seventy per-cent (70 %) by Initial recruitment.

. ATTESTED

T
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| Social Work, Sociology or Anthropology or ! '

' equivalent qualification from a recognized
University.

T4 Manager (BPS-17) { At least Second Class Master’s Degree in | 21-35 - (a)  Ten per cent (10 %) by promotion, on basis of senjority- ;
; Social Work, Sociology, Anthropology or | years cum-{itness, from amongst the Adminmistrative Officers |
: , equivalent qualmcanon from a recognized ; with at least three years scrvices as such: and |
' ! University. i ?
1 ! (b) ninely per cent (90 %) by initial recruitment.
3 | Rehabilitation Officer | At least Second Class Master's Degree in] 21-35
(BPS-17) Social  Work, Sociology, Psychology, | years | By initial recruitment.
- Anthropology or equivalent gqualification '
from a rccognized University., _
6 Bistrict Officer Social ' -By transfer from-amongst-the officers in BPS-17 of Directorate
Welfare (BPS-17) — -—- of Social Welfare, Khyber Pakhtunkhwa, on social welfare side.
) 7 - Social Welfare Officer | At least Second Class Master’s Degree in| 21-35 | (a) Ten per cent (10 %) by promotion, on the basis of
(BPS-17) Social Work, Sociology, Anthropology or | years seniority-cum-fitness, from amongst the Field Officers
equivalent qualmcauon from a recognized with at least five years service as such; and
University. ] L. .
) (b)  ninety (90) % by initial recruitment.
8 Medical Officer By transfer from Health Department on deputation basis.
(BPS-17) - T
9 Psychologist (BPS-17) By transfer from Health Department on deputation basis.
el
10 Superintendent By promotion, on the basis of seniority-cum-fitness, from
U (BPS-17) - - amongst the Assistants and Senior Scale Stenographers with at
least five years service as such.
Note:-A joint seniority list of Assistants and Senior Scale
Stenographers shall be maintained for the purpose of
/v[ . promotion. :
11 Administrative Officer | At least Second Class Master’s Degre? or| 21-35 o .
I (BPS-17) equivalent qualification from a recognized | years By initial recruitment. |
; University. _ ‘ I
| 12 | Field Officer (BPS-16) JAt least Second Class Master’s Degree in | 21-35 EBy promotion, on the basis of seniority-cum-fitness, fromf
i years ‘amongst the Senior Vocational Teachers with at least three

years service as such.

4

ATTESTED
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13 Scnior Scale By promotion, on the basis of seniority-cum-fitness. from |
Stenographer -~ - amopgst the Junior Scale Stenographers with at least five vears
(BPS-16) service as such. . |

14 | Assistant (BPS-16) At least Second Class Bachelor's Degree or | 20-32 | (a) Forty per cent (40 %) by promotion. on the basis of

equivatent qualification from a recognized | vears sentority-cum fitness, from amongst the Instructors all
University. Trades with at least five years service as such; ‘

(b) thirty five pereent (35 %) by promotion, on the basis of
seniority-cum-fitness, from amongst the Senior Clerks
and Accountants with at least five ycears service as such;

o and
, (c) twenty five per cent (25 %) by initial recruitment.
15 Computer Operator (i) At least Sccond Class Bachelor's | 21-35
(BPS-16) Degree  in Computer Science, | years

Information Technology (BIT/BCS By intiial recruitment.
four  years) or  cquivalent
qualification  from a recognized
University; or

(i1) at least Second Class Bachclor’s
Degree from a recognized University i
with  one year Diploma in
Information Technology from the
Board of Technical Education. '

16 L.T Teacher Female At least Sccond Class Bachelor’s Degree in | 21-35

(BPS-16) Computer Science, Information Technology | years | By initial recruitment.
(BIT/BCS four years) or equivalent
qualification from a recognized University. .
17 Hostel Warden By promotion, on the basis of seniority-cum-fitness, from
(BPS-15) - --- amongst the Assistant Hostel Wardens having at least five years
service as such.
18 Instructor all Trades

(BPS-14)

By promotion, on the basis of seniority-cum-fitness, from
amongst the Instructors (Electrical), Instructors (Tailoring) and |
 Instructors (Carpenter) with at [east five years service as such.
“Note: A joint seniority list of Instructors (Electrical), ! -
nstructors, (Tailoring) and Instructors (Carpenter) shall be
mainiained for the purpose of prometion. '

e -

j
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18-30

s Sl TT7T() AU least  Second  Division
o E‘Sl:::]t:b;-;;ht;r Intermediate Certificate or i years B! recruitment
[ &BPS-:I-’LL)] equivalent  qualification  from 2 i By miual re .
' recognized Board;
(i)  Fifty (50) words per minutes in ]
English Short Hand and thirty (35)
words per minutes in typing: and
(iii)  knowledge of Computer in using MS
Word and MS Excel. - B e —

30 "Senior Clerk (BPS-14) By promotion, on the basis of seniority-cum-fitness, from

- - ——— amongst Junior Clerks with at Icast two years service as such.

21 Senior Vocational “Al least Second Division Secondary School [ 18-32 | (a)  Forty per cent (40 %) by promotion, on the basis of
Teacher Certificate from a recognized Board along- | years seniority-cum-fitness, from amongst the Needle Craft
(BPS-12) with thrce years Diploma in Women Instructors with at least frve years services as such;

' ional from the Board of Technical . . .
\EZET;?S)H ) chmea (b) five per cent (05 %) by promotion, on the basis of
| seniority-cum-fitness, from amongst the Junior |
Vocational Teachers with at least five years service as
such; »
(c) five per cent (05 %) by promotion, on the basis of
seniority-cum-fitness, from amongst the Beautician
Instructors with at least three years services as such; and
(d) fifty per cent (50 %) by initial recruitment.

22 Assistant Hostel By promotion, on the basis of seniority-cum-fitness, from
Warden - ---  { amongst the Junior Hostel Warden having three years service as
(BPS-12) such.

23 Pharmacy Technician _ . ]
(BPS—IE)} - = By transfer from Health Department on deputation basis. i

] ' !

24 I Orthotic and Prosthetic R ] ] i
' Technician (BPS-12) --- = By transfer from Health Department on deputation basis. i

25 Lady Health Visitor . P By transfer from Health Department on deputation basis.

(BPS-12}

Jualticu vy wvalrnouvalilic
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26 Junior Clerk (BPS-11)

(i) FA ¢ FSc with second division or '

equivalent  qualification
recognized board; and

(i) A spced of thirty (30) words per
minute in typing

18-32  (a)
from a! ycars
|
|

i (b)

(c)

(d)

Note: A joint seniority list of Daftaris, Naib Qasids,
Chowkidars, Sweepers, Malis, Security Guards, Cooks and
Attendants  shall be maintained for the purpose of
promotion.

Thx‘riy. Per cent (30 %) by promotion. on the basis of
scniority-cumn-fitness, from amongst the Daflaris, Naib
Qasids. Chowkidars, Sweepers. Malis, Security Guards.
Cooks and  Attendants with two years service as such, 1
who have passed FA / FSc Examination from a |
recognized Board: '

thirty per cent (30 %) by promotion. on the basis of

seniotity-cum-fitness, from amongst the Auxiliary
Workers __havmg__gt least three years service as such;

ten per cent (10 %) by promotion. on the basis of
seniority-cum-fitness, from amongst the Store Keepers
having at least three years service as such: and

thirty per cent (30 %) by initial recruitment.

27 Instructor (Electrical)
(BPS-11)

At least Second Division Intermediate

Certificate from a recognized Board with
one year Diploma in Electrical Technology
from the Board of Technical Education or
Secondary  School  Certificate  from
recognized Board with three years Diploma

in Electrical Technology.

18-28
years

By initial recruitment.

28 Instructor (Tailoring)
(BPS-11)-

At least Second Division Intérmediate
Certificate from a recognized Board with at
least one year diploma in vocational skills
from the Board of Technical Education with

three years experience as Tailor.

18-28
years

By initial recruitment.

29  !Instructor (Carpenter)
'(BPS-11)

Board of Technical Education with three

vears experience as Carpenter,

P At least Second Division Intermediate | 18-28
| Certificate from a recognized Board with !
"one year diploma in relevant field from the -

years

By initial recruitment.

Scanned by CamScanner



1 30 Beautician Instructor At least Second Division Intermediate ; 18-28
i i {Female) (BPS-11) P Certificate from a recognized Board along- | vears o ’
! with two vears Beautician Diploma from the : By initial recruitment,
, ' Board of Technical Education. '
[ 31 | Wellare Teacher i At least Sccond Division Intermediate | 1830 o )
(BPS-10) Certificate from a recognized Board. years | By initial recruitment.
32 Junior Vocational At least Second Division Secondary School | 18-28
Teacher Certificate from a recognized Board along- | years )
(BPS-10) with three years Diploma in Women By initial recruitment.
Vocational from the Board of Technical
Education.
33 Junior Hostel Warden - | At least Second Division Intermediate | 18-32
(BPS-10) Certificate from a recognized Board having | years | By initial recruitment.
two years experience in the relevant field.
34 Needle Craft Instructor | At least Second Division Secondary School | 18-32
(BPS-09) Certificate from a recognized Board with | years
two years Certificate (G-2) in Vocational By initial recruitment.
skills  from the Board of Technical
Education.
35 Auxiliary Worker At least Second Division Secondary School | 18-32
(BPS-07) Certificate or equivalent qualification from a | years .
recognized Board. By initial recruitment.
36 Nurse Attendant At least Second Division Secondary School | 18-28 | By initial recruitment.
l (BPS-07) Certificate from a recognized Board. years
{ 37 Store Keeper (BPS-07) | At least Second Division Secondary School | 18-32 |
Certificate from recognized Board with one | vears | By initial recruitment. |
! , | year experience in the relevant field. |
f 38 | Driver (BPS-06) | Holding LTV/HTV Driving License and | 18-40 | By initial recruitment. 'i
. i | preferably literate. years , !
T ' —— --- | By promotion, on the basis of seniority cum fitness, from

I'Daftari (BPS-04)

- amongst the holder of the post of matriculate Naib Qasids with
at least three years service.

ATHTED

"’ NIAAN T 1N L B L R A LT RV



Gowi Khyber 11'3'«ai'nun:(|-.\‘.,a
Directorate _. _..... .. elfare, Special Educatjy, ] - ﬁ
Women Empowerment Jamrud Road peshﬁwa,nd Q 7
' o0 s 12020
091-9224253 pated peshawar the ,__{..__./Qu../
ORDER. - d
—-—— O ts Act 1973 red
e No.E-17/17/DSW/Voi-6/ 1 [ éo 6\3 . In pursuance of Section 8 {1)g 12(8) of Khyber pakhtunkhwa Civil servan ’

. ification NO.SOR —
with Sub- Rule {b) & {4) of Rule 17 of Khyber Pakhtunkhwa Civil Servants {Appointment, Promatiy, & Transfers) Rules 1989 added Vlfﬂe ?zt‘l‘fza ;::i::; e of
VI{E&AD)1-3/2008 dated 19-11-2009 anddecision made in the Re-Structuring Committee Meeting held on 12-02-2020, Combine hn o stood on
Office Assistant & Senior Scale Stenographer BPS-16, Social Welfare, Special Education & Women Empowerment pepartment, Khyber Pakhtun
31.03.2020 is circulated for information of all concerned.

e
Date of
o0 . . st i 1 .
S.# | Name of official Father’s Name | Desig: D;te : f Demicile | Qualification | P2teof1 appointmen promotion present Posting
Bt with post present post
1 | Mr. Syed Nabi Gul | ‘Mr. Ghulam Nabi $55.G | 15.5.1968 Charsadda B.Com 29.08.1988 26.04.2011 DSW
Mr. Abid nMir. Gul . 17-05-1984As 3 i/C
y 16-07-1965 Peshawar Matric 26-04-2011 DSW
2 Muhammad Muhammad O.A 07 ¢ ' 25-5-1996As a S/C
02.11.1992 (Adjusted
3 | Mr. Ikram Ullah Jan | Mr. Nasr Ullah Jan | $.556 | 15.3.1969 Pashawar MA from SPP on 26.04.2011 DSW
{05.01.2002)
. 1705-1587As a J/C GSOC yakatoot
4 | Mr. Sardar Ali Mr. Hayat Ullah 0.A 14-08-1966 | Charsadda F.A 31-12-2004As 2 $/C 26-04-2011 peshawar
5 | Mr. lbrar-Ul-Hag Mr. Anwar Ul Hag 0.A 26-02-1981 Charsadda M.Sc 22052014 22-05-2014 DSW
- 6 | Mr. Said Akbar Mr. Noor Zaman OA 25-03-1981 Malakand MA 28052014 28-05-2014 GSDC Charsadda
7 | Mr. MurtazaKhan | Mr. ZerulHassan | O.A | 01-10-1961 | Charsadda FA 1351384 27-09-2016 _ | GIB (G) Peshawar
3 | Mr. Rehmat Ullah Mr. SherDul Aziz OA 15-02-1963 Chitral MA .06-;;339 12-01-2018 S
. . as De ECSwat
e ——— e ——
Khan L0987 1 __ {Devolved)
Mr. Muhammad asUDC 20-13-1954 35 12-01-2018
- MA .
9 Sharif Mr. Gulab Jan 0.A 16-03-1965 Karak oA (Devolved) SEC Kohat
12101988 asipcg —_— ]
Hidayat Ullah | Mr. Faiz Ullah Khan | OG.A | 12-01-1962 | Lakki Marwat ma  |OWT187 - asypc | 12-02-2018
10 | Mr. Hidayat Ulla r. Faiz . ] 07111996 a5 0 A {Devolved) SEC Peshawar
14.09‘1937 -M_‘_—N-—-—
asU0C 07-11-159 12.01- D
11 | Mr.Abid AliShah | Mr.AbdullahJan | O.A | 23-11-1962 | Peshawar FA ) 6as 2018 |
OA 0 (Devgiveq) C Peshawar
wﬂ}1988 as UDCB‘;:%—*______M
Mr. Mugqarrab bad A 11'1996 s C.A 12-03-201g T
i : OA | 1501-1967 | Abbottaba 01-
12 | Mr. Munir Khan Khan ’/‘\ {Devowed) SEC Abettabad
— _




7/

2 s

3 e g e
I o ) “ T T T e | |
m.é::gga as ! 12-01-2018 | 5¢¢ peshawar
13 | Mr. Dawood Khan | Mr. Latif Khan $5.5.G | 15-03-1964 Peshawar D.Com Steng '22.05_.‘,@ {Devoived) . ,
13556 o U DU
U ST S . ' e _”_’m“_,..,.—.._»-w-‘»w* w""‘T)ﬂl '2018 Sic Charsadda
Mr. Ghularm 13-10-1973 [T
0.A Charsadda MA as0A OIved) | i
14 | Mr. Ishtiag Ahmad Myjjj!mma p 1 N 08032 Ofi (moh | gpev ved)
‘ 01g7.1987 25 LDC 2018 _
Mr. Javed Igbal Mr. Hakim Gul OA 01-04-1967 Karak . Matric {49 10-07-1991 1(2)‘0-: :’:’; ’ Hostel Peshawar
15 Naseem - Hakim Gu ’ asunc 24,08,2006 as (Dev
0A o v ‘
- 30041983 12-01-2018 , ‘
SEC Charsadda
16 l\“:r.nhiﬂuhamde Mr. Noor Ul Hag 0.A 15-07-1968 | Charsadda BA #UDC07-05-2008 as - Devolved) -
unir oA 1
_ e -2018 .
15-04-1981 . 01072010 25 O.A 12-01-20 SEC Mardan
17 | Syed Majid Ali Shah | Mr. Imtiaz Ali $hah 0.A Mardan MBA ‘ - {Devotved)
T~ - 26.4.2011 on
. acting charge
£ 15-05-2018 on
ﬁ regular basis.
B A service
& appeal Is under
3 way claiming
% seniority from
' 1991 As a J/C the date of | DSW
. A A 1909
18 | Mr. Masib ullah Mr. Ratiullah CA 10-02-1970 | Charsadda B‘ 2603'3,008 AsaS/C assumption
§ 1.e.26.4.2011 in
i the analogy of
the: Supreme
‘*r Court orders
¥ duly
implemented
by the £E&AD
‘ xP
— zs«ﬂ‘?‘ggz Asai/C 26.4.2011 on
oa 12208 As a s/c acting charge DSW
Mr. Saeed ) basis. |
19 | Muhammad Mr. Ahmad Khan 0A 16-12-1968 | Charsadda Matric 15-0——5-5-2018 on i
' : regular basis. 1
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3 .t —
~—_ T Aservice
| appeat is under |
way cloiming
senicrity from
the date
- gssumption
1ie26.4.2011 in
the analogy of
— the Supreme |
Court orders
- duly
implemented. -
| bythe E&AD
.;-.j . Kp
: Mr. Mustagee 16032018 ial Ed .
20 ’l Mst. NoréenNargis ' 3 m OA 11.4-1977 "Benazit',C'entre through P » Spec'a‘ E ucation
Khan Kohat B.A Court - _ 26-12-2019 ceritre Kotiat
‘ 16:03-2018
21 | Mst Huma Kawal | M. Farooq OA | 24041984 | Abbottabad psc | DemarCentrehvough | 26122029 | Directorate
116-03-2018 .
22 | Mst. Rabia jalal 0.A Swat - gz:ftmfe""e through | 26.12.2019 | D0 Swat

pnaswN e

The Section Officer-General, SW, SE &WE, Khyber Pakhtunkhwa.

The Assistant Director (Adrnn) (Lit) (Estab-1) & (B&A) Directorate of SW, SE & WE Khyber Pakhtunkhwa
Deputy Director, Special Education Complex Abbottabad, Charsadda, Kohat, Mardan, Peshawar & Swat.
District Officer, Social Welfare, Peshawar, Charsadda, Swat,. Mardan Kohat

Incharge, Special Education Insmutnons concerned.

Official concerned.

1

$d/-—Director
{SW, SE & WE)

{Administration)
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VACANT POSTS DETAIL FROM PAYROLL OF APRIL 2020
S T hveen DDOCode | DDODescription | Designation | BPS | SanctionPosts FilledPosts | Vacant _
“MENT SETTLEMENT PROVINCIAL PR4359 PR4359 Social Welfare Provincial SUPERINTENDENT 17 3 1
;MENT SETTLEMENT DISTRICT AD6129 AD6129 Special Education Centre Abbottabad SUPERINTENDENT 17 1 0
AD6163 District Officer Sociat Welfare
-MENT SETTLEMENT DISTRICT AD6163 Abbottabad SUPERINTENDENT 17 1 1 0
MENT SETTLEMENT DISTRICT BD6249 BD6249 Establishment of Weifare Home Buner SUPERINTENDENT 17 1 0 1
MENT SETTLEMENT DISTRICT BU6290 BU6290 Welfare Home Bannu SUPERINTENDENT 17 1 1 0
CA6275 Welfare Home for Destitue Children,
=MENT SETTLEMENT DISTRICT CA6275 Charsadda SUPERINTENDENT 17 1 1 0
iMENT SETTLEMENT DISTRICT DA6154 DA6154 District Officer Social Welfare Dir Lower | SUPERINTENDENT 17 2 0 2
DI6139 Social Welfare Officer U C D Project D |
“MENT SETTLEMENT DISTRICT DI6139 Khan SUPERINTENDENT 17 1 0 1
MENT SETTLEMENT DISTRICT 016246 DI6246 Special Education Centre D i Khan SUPERINTENDENT 17 1 0 1
-MENT SETTLEMENT DISTRICT HG6167 HG6167 Establishment of Welfare Home Hangu SUPERINTENDENT 17 1 0 1
-MENT SETTLEMENT DISTRICT HR6200 District Officer Social Welfare Haripur SUPERINTENDENT 17 0 0 0
-MENT SETTLEMENT DISTRICT HR6363 HR6363:DARUL AMAN HARIPUR SUPERINTENDENT 17 1 1 0
MENT SETTLEMENT DISTRICT KT6108 KT6108 Welfare Home Kohat SUPERINTENDENT 17 1 0 1
LK6081 District Officer Social Welfare Lakki
MENT SETTLEMENT DISTRICT LK6081 Marwat SUPERINTENDENT 17 1 0 1
MENT SETTLEMENT DISTRICT 1 MA6359 MAG359 Establishment of Darul Aman Mansehra | SUPERINTENDENT 17 1 0] 1
MENT SETTLEMENT DISTRICT MD6144 MD6144 Welfare Home Female Malakand SUPERINTENDENT 17 2 0 2
MENT SETTLEMENT DISTRICT MD6211 MD6211 Establishment of GIB Malakand SUPERINTENDENT 17 1 0 1
MENT SETTLEMENT DISTRICT MR6163 MR6163 Govt Institute for Blind Mardan SUPERINTENDENT 17 1 1 0
MENT SETTLEMENT DISTRICT MR6251 MR6251 Darul Aman Mardan SUPERINTENDENT 17 1 1 0
MENT SETTLEMENT DISTRICT MR6327 MR6327 Darul Kafal Mardan SUPERINTENDENT i7 1 0 1

ATTESTED
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SETTLEMENT DISTRICT

NR6148

NR6148 Superintendand Welfa}e Home

TTLEMENT Nowshera Nowshera SUPERINTENDENT 17. 1 0 1
TTLEMENT SETTLEMENT DISTRICT | Pwe144 PW6144 Gov,t Institute for Blind_(M) Peshawar | SUPERINTENDENT. 17 1 1. 0
TTLEMENT SETTLEMENT DISTRICT PW6148 PW6148 Special Education Centre Peshawar SUPERINTENDENT 17 1 1 0
TTLEMENT -SETTLEMENT DISTRICT . PWE165 PW6165 Welfare Home Peshawar | SUPERINTENDENT ° 17 1 0 1
) PW6259 Superintendent Welfare Home for ,
TTLEMENT SETTLEMENT DISTRICT , PW6259 Children Beggars at Peshawar : SUPERINTENDENT=—— [ —17 1 0 1
FTLEMENT SETTLEMENT DISTRICT i SU6136 SU6136 Special Education Centre Swabi | SUPERINTENDENT 17 1 1 0
ITLEMENT SETTLEMENT DISTRICT SU6320 SU6320 Establishment of Welfare Home Swabi | SUPERINTENDENT .. 7 1 0 1]
l’TLEfVlENT SETTLEMENT DISTRICT SW6197 SW6197 Special Education Centre Swat SUPERINTENDENT 17 1 0 1
LEMENT SETTLEMENT DISTRICT ’ SW6281 | SW6281 Darul Aman Swat ' SUPERINTENDENT 17 1 1 0
mEMENT. SETTLEMENT DISTRICT SW6328 SW6328 Darul Kafal Swat | SUPERINTENDENT 17 1 0 1]
s ' o ' ¢ | Grand Total o RN : 33 [ 11 22

)

ATTESTED
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The Director .
Sociai Welfare, Special tducauon Women menwermunt
Khyber Pukhtunkhwa.

Subject: APPEAL /APPL—ICA“FION FOR PROMOTION AS SUPERINTENDENT BPS-l‘iﬂ
Sir,

Respectfully it is stated that according to Serial No.10 of the Service Rules ﬁotiﬁed vide
Notdfication No SOI!:‘SWD/ll-*Z/Servlce Rules/2019-20/320-52- dated 5eptemoer 25 2018{Copy

rrintendent BES-17 i 1o he filied as under

FV fdms o v g
cfesedt iha pon of So

"By promotion, on the basis of Seniority- cum-fitness, from
amongst the Assistant and Senior Scale Stenographer
with at least Five years service as such” :
Note:- a joint seniority list of assistants and senior scale
stenographer shall be maintained for the purpose of -

- promotion.

Currenily there are more than 22 posts of supérintendent BPS-17 lying vacant in Directorate of
Seciat weitare, Special Education & Women Empowerment, Welfare Homes & Government instituie for

Blind since torg.

According to the Seniority list issued vide No. E-17/17/D5SW/Vol-6/1160G-65 daied 10/08/2020

{Copy Enclosed}, a number of incumbents of the posts of office assistant & Senior Scale Stenographer

BPS-16 are oligible for promaotion as per rules mentioned above.

Therelore it is earnestly requested that the promotion case may be forwarded to quarter

concerned for consideration & oblige please.

Yours Faithfully

~
A

@( - U
- ‘ ishti thAad

Office Assistant B-16
BKWVC, Charsadda

o
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To ' P
The Director ' .
Social welfare special Education & Women Empowerment

- Khyber Pakhtunkhwa.
Subject: APPEAL/APPLICATION FOR PROMTION AS SUPERINTENDENT BPS-17

Sir,

Respectively it is stated that according to Serial No.10 of the Service Rules, Notified vide
Notification No. SOI/SWD/11-12/Service Rules/2019-20/320-52 dated September 25, 2019

~ (copy enclosed) the post of Superintendent PS- l7 is to be filled as under:

“By promotion on the basis of seniority-cum —fitness,
from amongst the Assistant and Senior Scale
Stenographer with at least Five year service as such”
Note:- a joint seniority list of assistant and senior scale
stenographer shall be maintained for the purpose of
promotion.

Currently there are more than 22 posts of superintendents BPS-17 lying vacant in Dlrectorate of
Social Welfare, Special Education & Women Empowerment Welfare Homes & Government

Institute for blind since long.

- According to seniority list issued Vide No. E-17/17//DSW/Vol-6/1160-65 dated
10/08/2020 (Copy Enclosed), a number of incumbents of the posts of Office Assistant & Senior
Scale Stenographer BPS-16 are eligible for promotion as per rules mentioned above.

Therefore it is eamestiy requested that the promotion case may be forwarded to quarter
concemed for consideration & oblige please.

Yours Faithfully

- Ishtiaq Ahmad
. Office Assistant B-16 o
_ BKWVC, Charsadda.
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GOVERNMEN T OF KHYBER PAKHTUNKHWA
Social Welfare Specnal Education and Women Empowerment
Takht Bhal Road Near Hashtnagar Flour Mill Charsadda

DO/SW/CHD 2143 | District Charsadda the /:08/ 10/2020

To

e R

The Director,
~Social Welfare Special Education & Women Empowerment
Khyber Pakhtunkhwa Peshawar.

Subject: REQUEST/APPEAL FOR PROMOTION

Enclosed please find herewith a self explanatory letter bearing No. nil
dated 08-10-2020 received from below named Assistant with request for promotion as
per notified rules. All the relevant documents are attached herewith in respect of the
following officials of District Charsadda for further n-a.please.

Mr. Ibraul haq Assistant (B-16) Special Edu: Centre for VHC Charsadda.
Mr. Ishtiaqg Ahmad Assistant (B-16) Bacha Khan Vocational Centre Charsadda.
Mr. Muhammad Munir Assistant (B-16) Scholl for MR & PH Charsadda.

Mr. Said Akbar Assistant (B-16) Scholl for Deaf & Dumb Children Charsadda.

A LN -

District Officer
Social Welfare Department
Charsadda. -
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VAKALAT NAMA

NO. /2021

INTHE COURT OF _ 42 (ecure 72,4 sun? /%//%
‘Z’?/v/ld‘?/ %774/(-// | | - (Appellant)

(Petitioner) -
(Plaintiff). .
. VERSUS
é %@/ x‘%//&/?/ Il W M/M/ (Respondent)
y (Defendant)

I/We, N - | | -

Do hereby appoint and constitute Taimur Ali Khan, Advocate High Court
Peshawar, to appear, plead, act, compromise, withdraw or refer to arbitration for
me/us as my/our Counsel/Advocate in the above noted matter, without any liability for
his default and with the authority to engage/appomt any other Advocate/Counsel on
myj/our costs.’

I/We authorize the said Advocate to deposit, withdraw and receive on my/our behaif all

sums and amounts payable or deposited on my/our account in the above noted matter.” =~

The Advocate/Counsel is also at liberty to leave my/our case at any stage of the -
proceedings, if his any fee left unpaid or is outstanding against me/us.

%;

bated /2021 /4
a - (CLIENT)

ACCEP

TAIMURALT KHAN
Advocate High Court =~~~ 777"
BC-10-4240
CNIC: 17101-7395544-5
Cell No. 0333-9390916 |

 OFFICE:
Room # FR-8, 4™ Floor,
Bilour Plaza, Peshawar,
Cantt: Peshawar




Q//j’ 'BEFORE THE KHYBER PAKHTUNKHWA SERVICE TRIBUNAL PESHAWAR

Service Appeal No. 3398/2021

Mr.Ishtiaq Ahmad, Assietant (BPS-16)Bacha Khan, Vocational Centre,
; Charsadda.......................... (APPELLANT)

o

—dy

,
LY

VERSUS

1. The Secretary Zakat. Ushr, Social Welfare, Special Education & Women

Empowerment, Khyber Pakhtunkhwa, Peshawar.

2. The Director Social Welfare Spemal Education & Women Empowerment, Khyber
Pakhtunkhwa, Peshawar.

3. The District Officer Social Welfare Department, Charsadda. (RESPONDENTS)

PARA-WISE COMMENTS/ REPLY ON BEHALF OF RESPONDENTS
Respectfully Sheweth:
PRELIMINARY OBJECTIONS:
1. The appeliant has got no cause of action .and locus standi- to file the instant
service appeal.
2. The appeal is not maintainable in its present form.
3. The appeal is based on malafide intentions.
4. The appeal is against the prevaiiirig:,laws& rules.

FACTS:

1. Pertains to record.
2. Correct. .
3. incorrect, hence denied. That the Department issued Senio}ity List of Office

Assistants(BPS-16)& Senior Scele Stenographers(BPS-16) on 10-08-2020 with the -
remarks against the names of the officials at Serial No. 18 and 19 namely Mr. Masih
Uilah (Assistant) and Mr. Saeed Muhammad(Assistant) which are reproduced below:

“The officialswere promoted on acting charge basis on dated 26-03-2011
and were regularized on 15-05-2018".

It is pertinent to mention here that the officials at Serial No. 18 and 19 namely.

Masih Ullah and Mr. Saeed Muhammad were granted promotion on acting charge basis




in term of éule 9 of Appointment, Promotion &Transfer Rules, 1939 on 26-03-2011 on
the basis of the Seniority issued vide Notifiqation No. E-17/17/DSW/KC/161-72, dated
the 19-02-2013 (Annex-l). The Seniority List ét Annex-l is indicative of the fact that the
officials namely Mr. Masih Ullah and Mr. Saeed Muhammad were sgnior to the
Appellant, as such, they were given promotion to the post of Office Assistant (BS-16) on
acting charge basis due to deficit of 02 year in the prescribed length of service for
promotion to the post of Office Assistant. They completed their prescribéd length of
service of 05 year for regular promotion to the pbst of Office Assistant on 26-03-2613
and 04-12-2013 respectively. However they could not be regularly promoted rather
other officials junior to them were given regular promotion. The said two officials were
given regular promotion .on 15-08-2018 and were placed ji‘JniOf to thé appellant in
disregard to Rule 17 of the Appointment, Promotion & Transfer Rules 1989 (Annex-ll).it
is worth to narrate here that as per the judgment of Service Tribunal dated 13-03-2009

in Service Appeal No. -612/2008, it has been held that promotion on acting charge basis

‘shall be deemed to be promoted on regular basis with effect from the date of charge

assumption of the post on acting charge(Annex-Ill).

In light of the above mention judgment and Rule 17 of the APT Rules 1989,
Departmental Promotion Committee revived its earlier decision/recommendation and
inter se seniority of both the officials was restored to them vide order at (Annex-IV).
Resultantly Mr. Masih Ullah and Mr. Saeed Muhammad were placed at Serial No. 5 & 6
and thLls the appellant stood at Serial No.16 instead of Serial No.14 éf the seniority list
in terms of Section 8 of Civil Servant Act 1973, read with Rule 17 of the APf Rules
1989.

As far as the twenty-two (22) numbers of sanctioned posts of Superintendent
(BPS-17) and its filling procedure are concerned, five (05) posts are of Office
Superintendent (BPS-17) and has to be filled by promotion from amongst the holders of
the posts of Assistant (BPS-16) and Senior Scale Stenographer (BPS-16) for which

purpose a joint seniority list of both the cadres shall be maintained (Annex-V).



o %

Nevertheless, these posts are already filled & the appellant is at Serial No. Sixteen (16)

of the Seniority list and will be promoted on his own turn. The remaining seventeen (17)

~ posts of Superintendent (BPS 17) are of Head of various institutes and were merged

with the posts of Manager (BPS-17) & method of recruitment of sald posts is Ten
percent (10%) on basis of Seniority cum fitness from amongstl the Administrative
Officers with at least three years’ service and ninety percent (90%) by initial recruitment
(Annex-Vl).

4, Correct to the extent that the appellant has submitted appeal but could not be
considered due to the reasons explained in the above Paras.

5. No Comments.

GROUNDS:

A. Incorrect, hence denied. That the total sanctioned posts of Office Superintendent
(BPS-17) are five (05) which have already been filled, whereas the appellant is at
Serial No. 16 of the Seniority List and will be promoted on his own turn on the
basis of set rules. Due to this reason the Departmental' Appeal was not
entertained.

B. Incorrect, hence denied. As explained above that in the existing sanctioned posts
of Office Superintendent (BS-17), the appellant could not be promoted as all the
posts have been filleq on the basis of existing Service Rules. |

C. Incorrect hence denied. The factual position has been explained in above paras. -

D. I_ncorrect, hence denied. There are only five (05) posts of Officie Superintendent

|
(BS-17) and- in the existing strength the appellant cannot beipromoted at this

|

stage.
E. Correct to the extent of the August Supreme Court of Pakistan Judgments but at
present there is no vacancy for the appellant to be promoted and he may wait for
his turn. |
F. Incorrect, hencé denied. The position has been explained in the ﬁipreceding paras.
G. Ihcorrect,‘ hence denied. The Respondents are the custodién of rules and

regulation meant for civil servants.



H. Respondents seek permission to advance other grounds during arguments.
It is therefore humbly prayed 6n the acceptance of the respondents reply, the

appeal may kindly be dismissed at the cost of appellant.

SECRETARY TO
Govt. of Khyber Pakhtunkhwa
for Social Welfare, Special
Education & Women
Empowerment Peshawar

(Respondent No.1)

Sociak\Welfare, Special
Education & Women
Empowerment Peshawar
{Respondent No.2)

Distri fficer,Social
Welfare Department,

Charsadda.

(Respondent No 3)

W
R
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" GOVERNMENT OF KHYBER PAKHTUNKHWA
- DIRECTORATE OF SOCIAL WELFARE, SPL: EDU: &
WOMEN EI\IPOWERI\AENT, .}AJ/IRUD ROAD PESHAWAR o

P
3

b

- In pussuance’ of Section 8 (1) of Khyber Pakbtuokhwa Civil Servants Act, 1973 read' with Rule'l? ‘of Khyber

Dated Peshawar the ?/ 2 /2013 :

‘«. FINAL SENIORITY LIST OF OFFICE ASSISTANTS (BPS-14) SOCIAL WELFARE, SPECIAL EDUCATION &
T WOMEN EMPOWERMENT, KHYBER PAKH' TUNKHWA.
- AS IT STOOD ON 31-12-2012.
S. Name of official Father’s Name | Designation Quahﬁc Domicile Date of Date of 1 | Present - Present | Remarks
No. - : - " | ation Birth entry into appointment | BPS - .
1 Government | with date
: .o ' : Service - _
t |Mr.QalarKhan = | Mr. Jalandar Office : Matric | Dir -1 01-01-1958 | 30-07-1977 01-08-2007 14 Presently posted as Assistant
' :  Khan Assistant o .(Lower) ' ‘ (BPS-14) at S.8.M.C, THQ,
i . ' C -~ .1 Chakdara, Dir (Lower).
"2 N[ Mr.NoorRehman | Mr. Fazat | Office Matric | Charsadda | 12-4-1964 . EW 25-03-2008 14 S ,
e | Rehman Assistant . | o : 1 = 1 .
*’wf?& '3\ | Mr.Muhammad ~ | Mr. Ameer Office BA. Charsadda | 10-10-1960 | 25-05-1982 a 26-04-2011 14
" Utngr Nawas Assistant 1 o o o
4 [ Mr. Abid Mr. Gul Office Matric: | Peshawar | 16-07-1965 | 17-05-1984 30-04-2011 14
Muhammad - Muhammad Assistant : : .
5 -{ Mr. Sardar Ali Mr. Hayatullah | Office F.A Charsadda | 14-08-1966 | 17-05-1987 ~ | 26-04-2011 14
- | Assistant - ' ' . ~ / ,
I 6 | Mr.Masihullah Mr. Rafiullah Office FA Charsadda { 10-02-1970 '{ 19-09-1991 26-04-2011 14 | Promoted on acting charge
a : : Assistant e ' basis

——
T 15
4\‘3&-,2'{'




M, Snced

i Buharmmnad

Mr. Abmad Khan

Office
Assistant

Matric

Charsadda

16-12-1 968

28-09-1988 -

Mr. Abdul Karim

Office

Matric

Peshawar

20-02-1959-

01-07-1979

Promoted on acting charge
i basis S

26-04-2011 14

The dﬁicial was trapsferred .

.{ from District Office Social

Welfare City District
Government Peshawar to

{ Directorate of Social__

Welfare, Spl: Edu: &
Women Emp. KPK

- { (Provincial level). He has

opted to retain his seniority
in -Directorate. The seniority
position will stand at the

Copy to:~ .
1. The Section Officer-11, Social Welfare,

Special Education & Women E

2. The District Officer, Social Welfare Department. Dir (Lower).
3. The Social Welfare Officer, T.H.Q, Hospital, Chakdara, Dir (Lower).

4. P.A to Director, Social Welfare, Speci
5. The officials concerned.

-

mpowerment, Khyber Pakhturkhwa,

al Education & Women Empowerment, Khyber Pakhtunkhwa.

SN Ae e L

Sd/-
Director

Social Welfare, Spl: Edu: & WE
Khyber Pakhtunkhwa

-

Khyber Pakhtunkhwa

| bottom of seniority list.

sistant Director (Estt) =~ *.
Social Welfare, Spl: Edu: & WE

i
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2. Subs, for the word:;

promotlon, does neot Possess the spacified length of service the authority may
appaint him to that post on acting charge basls ! .

Provided that no such appointment shall be made, if the prescrived lengty
of service Is short by more than *fthree years).]

M) ., ]

3) In the casz of 5 post in Basic Pay Scale 17 and above, reserved.

under the rules to be filled in by Initial recrultment, where the appointing authority Is -

may appolint to that post on acting charge basis the most senlor officer otherwlse

eligible for promotion in the organlsatlon, cadre or service, as the case may be, in
€xcess of the promotion quota.

4) Acting charge appointment shall be made against posts which are
likely to fall vacant for period of six months or more. Against vacancies occurring for

less than six months, current charge appointment may be made according to the
orders Issued from time to time,

-

(5) Appointment on acting charge basis shall be made on the

recommendations of the Departmental Promotion Committee or the Provincial
Selection Board, ‘as the case may be

" (6) Acting charge appointment shall not confer any vested right for
regular promotion to the Post held on acting charge basis,

" PART-1XI
INITIAL APPOXNTMENT

10, Appointment by Initial Recrultment.n-(;) Initial appointment
to posts [In varioys Pay scales] shall be macle--

(a) If the post falls within the purview of the Commission, on the bagls
of Examination or test to be conducted by the Commission; or

(b) if the post does not fall within the purview of the Commission, In
the manner as may be determined by Government.

1. Full stop at the end of rule 9( 1) replaced by colon and Proviso added by Notification

No. SOR(S&GAD)4- 1/80(v.11), dated 20-10-1993,

“ane year” by Notification No.SdRI(S&GAD)4-1/80(VoI.IH),
dated 14-03-1996. *

3. ODeleted by Noti, No. SOR-VI(E&AD)1-3/2009/VOI~V1H dated 22-10-2011. At the

time of deletion the said sub-rule (2) of Rule 9 was as under:

(2). So long as a civil servant holds the acting charge appointment, a civil servant
Junior to him shal not be considered for regular promotion but may be appointed on
acting charge basis to 3 higher post.

The words “in Basic Pay scale 16 to 21” Substituted by Notif. No, SORI(S&GAD)1
117/91(C), dated 12-10-1993 .
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[(5) If on an order of promotion or before preimotion any civil servant
declines in writing, to accept promotion, such civil servant shall not be considered
for such promotion for the next four years following the order:

Provided that if he declines to avall the benefit of promotion for the second
time, then he shall stand superseded permanently for such promotion.]

8. Inter-Provincial Transfer.---(1) Persons holding appointment
in BPS 1 to 15 under Federal Governr_.it and other Provinclal Government may, in
deserving cases, be transferred to equivalent posts under these rules:--

Provided that:-

0] the Federal Government or the Government of the Province
concerned, as the case may be, has no objection to such a
transfer;

() the person seeking transfer possesses the requisite qualification

and experlence and the post to which his transfer is intended can,
under the rules, be filled by transfer;

(it the person concerned holds appointment to the post in his parent
Department on regular basis; .

(iv) the person concerned is a bonafide resident of the Khyber
Pakhtunkhwa;

v) a vacancy exists to accommodate the request of such a transfer;
and

(vi) provided further that In most deserving cases, the merit of which
shall be determined on case to case basis and the decision of the
Competent Authority in that behalf shall be final, Government may
allow transfer of a civil servant in BPS-16 and above, subject to

the aforesaid conditions.

(2) A person so transferred shall be placed at the bottom of the cadre
strength which he joins for the purposes of determining his seniority vis-a-viz other
members borne on the cadre,

3) it will be the sole discretion of the appointing authority to accept
or refuse a request of transfer under this rule and any decision made in this behalf
shall be final and shall not be guoted as precedence in any other case.

9. Appointment on Acting Charge or current Charge Basis.-—-
(1) Where the appointing authority considered it to be in the public interest to fill a
post reserved under the rules for departmental promotion and the most senior Civil
servant belonging to the cadre or service concerned, who is otherwise eligible for

1. Sub-rule (5) of Rule 7 added by Notif. No. SOR-VI(E&AD)1-3/2009/VOI—VIII dated
22-10-2011
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. 9( N DLEORETLE WL SHERVICE TRIBUNAL, PESHAWNRY' o
. = ‘ ‘ N IR
‘ : Appeal No, 612/2008 T
4 ‘ o \ '.
! Date of Institution.. .. 16.04.2008 o O v
: Date of Decision 7 13.03.2009 A e T ' . SR
" . Muhammad Igbal Khattak, _ . ; , ’ ' F" B -
" Assistant Political Agent, Khar Bajaur Agancy. e (Appeliant); IR [
R § U . : v '

# :n' . . :
1. Government:of NWFP through. Secrel:a;y Establishinent Department,
' Peshawar, ' E :

o Govt.jof NWFP through Chief Secretary, Peshawar, (Respondents) . : N
:: . . [ s ’ ¥ N ; f . |
APPEAL U/S 4 OF THE NWFP SERVIGE TRIBUNALS ACT, 1674 . - e

AGAINST THE IMPUGNED NOTIFICATION NO.SOE.II (E&D) 2 o Lo
(192)2007 DATED 19.2.2008 WHEREBY THE APPELLANT WAS - Lo e
PROMOTED ON REGULAR BASIS W.EF. 19.2.2008 INSTEAD OF ©  : 1
30.11/1999 AND ORDER NO.SOE-II (E&D) 2(192) WHEREBY HIS - - | SRR £

A

DEPARTMENTAL APPEAL WAS DISMISSED,”

MR, SHAKEEL AHMAD,

. Advocate ' . , i For appellant.
| MR. ZAHID KARIM KHALIL, .. For respondents.
Addl. Govern;rnent Pleader, ' ‘)
" MR.JUSTICE{(R) SALIM KHAN, .. CHAIRMAN.. L i
‘MR, BISMILL@\H SHAH, - MEMBER. ’ o .f s
L L . ! ' T
JUDGMENT , ‘ ) _ : L
. JUSTICE (R) SALIM KHAN, CHAIRMAN.-The present appeal No. - ‘
512 of 2008 by” Muhammad Igbal Khattak znd appeaI'No. 513 of 2009 by
. » » - N ' -
~inmiad Khan involved similar questions of law, therefore, these are taxeri
. / 1 . P
. together for arguments and disposal,
2. o Mé}mammad Igbal Khattak was promoted as Telisildar on regiu.'ar,' .
 basis wide ordér:dated 28.12.1988. e was promoted to PCS(E.G) (BPS-17), | i !

. on’temporary basus vide notification dated 06.03.1996. He: contended that. .
© many posts bg?;:anae vacant, but the.appeﬂantvwas pror'note'd to (BPS-17) un | '
regular basis on 19.2.2008 with. immediate effect, instead of anle-dating of ; - L
'his promotion ?;;t,o the date on which the \'acan}:y fell to his turn in U:é . |'

: : : ‘ . - Wt T
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/*' .enlonty lists of offi cers of PCS (E.G). His departmental appeal was rejected |
f on 22. 0.5 2008, The present appeal was filed on 16.4.2008 which ie wulhln .

. i : time, The case of Ahmad Khan (Appellant) -is similar to the x.ase of.» ' |
' ' Muhammad Igbal Khal:tak on facts aI‘.o. His appeal is- also within tlmel. T

i i : R

; 3 The respondents contested the. appeal on many G ouuds, ER .
e mcludlng the ground that no one could claim a vested right in promotlou or-{u T
in the terms and condltlons for promot:on to a hlgher post,. . -, : : .
- ;; x ‘ e ' i,f . | e
4, l We heard the arguments and perused the record.
5. ‘l The learned. counsel for the apoellants contended lhat the ]

appellants were temporanly posted to BPS-17 post on 06 .3.1996, out they
remalned silent, because they did not have a vested-right for promotxon toa
. higher post The appellants have already been considered for promotlon and

~ have been found- ellglble and fit for regular promotion to BPS 17 post ‘
therefore the prlnclples embodled in the judgment of the Auoust Supreme

_ Cort of| Pakistan reported as 1990 SCMR 1321 are not appllcable to their

" cases, In fact, the: vacancres had become available for the appellanls as -
o f early as on 30.11.1999, and It was the responsubllity of the, official
S ‘respondents to expedltlously deal wlth the cas:.s of the appellants for lhe:r
' regular promotlon The appellants could uot be pumshed for no fauli on Lhelr R
RR slde, or for delay caused by the ol‘ﬁclal tespandents In processing the cpses :' |

. ~ of the appellants He relied on 1997, PLC (C.S) 77, wherein it tias been held . B

in para 3 las under:='

1 . . - i 2
N : - b Wil
N &

- —

. . . .
. N . - . N
TN ok PToetrTrar e e b e

EERAE S . [ E .

"On behalf of the Government itis contended that no civil servant "+ ;
ha.s g right to claim that he should be promoted from a back vate |
. even though a vacancy may be existing on the date from which =7 ,
the promotion is being claimed, Thisis rio doubt true but there -+ . SRR
.are no- orders by the Government .that - the * responderits/ ok
petft/oners should be held up for some time. The delay in making ... e
the promotions occurred -entirely’ due to the reason that the . - = I
== offcials of the Education Department could not carry out a fairly
el ’sxmp/e exerc'lse within a reasonable period. In the circumstances
o it will not be: appropriate for this Civil Petition to interfere with the

am'ur of ﬂfe\.‘i'efv/cv THbunsl Leave Is refused “

1

This )udgment was in the -petition for leave to appeal against the )vdgment
dated 19, 02 1995 of the Punjab Service Tnbunal Itis worth-mentlonlng that

T

Emat ' SR
e Y




C18%3; “no ;-:representatlon shall lie on mat{g’rs (elating to the determinatiolp of' @
.Pcgtor grade,” Judgment cited‘ as 1990;"SCI‘~.;1R 1321 was, then, applicible |S

Thq‘: appellaints have been considered forﬁhofq_ing the higher post after tueir

Qg’) l'- ""/"; ‘
p ' D"’?‘, . "‘.'A ;o
¢ - -t /7 i c
) Y I — L
997 pLC (C.8) 727 are T l’ I
: | .
. Ante-dating of promotion, after_consideration of the :candidate ‘ i

;;;Spif{ing for such promation, aftar he was foung wligible anc ﬂL fon sueh

;3:'on§otion and s promoted, is an established principle of law.. Such a

candidate cannot be punished for any delay coused by the department |n
i S, ¥ !

' ;,’roce:ssing his case for promotion. The'ordqr of pramotion, therefoxge, 1as lo ‘ R

i 4 : ) i .
be _arjglyte-dated to the date on which thgg_'vacancy for h;s turni bycame

1

‘ : !
available or to the date on which he actually took charge of the: Pgst on

ojficiating/acting charge basis, whichever is later. ;

e i ' . -

W
b

7. ‘ ~The 'A.G.i?' contended that the preseht appeals were mjserablY . l' :
tune-bérred and both}fhe appellants were estopped by their own condict to .

filz the present appeals. In fact, the principle_embodied in the judgment ! I
feporled as 1990 SCMR 1321 was abplicable to the cases of the appellants - ; ’: i
from 06.3.1996 to 18.2,20G8. They could not claim promotion ug of jight, i
'fl'he'priincib!e embodied in the judgment reported as 1997 pLC (CS)/7' o f

becamefg applicable to, their case on 19.2.2008 Cause of action arose to the - | f;:
appeHariG for claiming ante-dation of their Promotion as prayed fo» only " 2
when th;;ecr cases were considered for promotion, they were found eliyible i

,arffj fit fpr promotnoq and their promotion orders-were issued though with ; Y
T ; . . " : : S
;:’m,nediagﬁe effect, Th_ey filed their departments) appeals within time from, the__ . . ‘

daje of gthe impugnéd order dated 19.2.2008,‘ and their appeass \vere

rejacted jon 22,3200, They filed Service: Appeals' on 16.04.2008. “The -
b ;! ';":. ' o - ;'.A:-"\: ‘

de!:aartme;ptai appeals as,well as the Service Appeals were well within time, ' .

i’:rf" N

r iy v
\

:

8.’ . The A.G.P further contenddd -t)iat, éccording to the, pfo.:zis‘o;

o

"coutained E;in sub-s'qr;;'tion (2) of Section 22 of.the N.W.F.P Civil servantsf"-‘Act' ”

1
1

ﬁm:ess of a person to hold a particular fost Pr Lo be promoted to a higher 5
i S ‘

a“‘!{appe”‘;?”ts could not file representati;s’n. This stage has already pasied,
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' ) 77 has:"become applicable after deterﬂwimation of fitness of the - i ’ui
The qufestion in these casas iy not the determination Qf fitness : ;
but is the right of ante-dation of their. Promotion. The appeliants had vested SRR ‘ ,{f
't r?: consideration of promotion on their turn,‘ whenever it wag, and, L : ,
fit on determination of fitness, at any stage,they had a tight to - . {
cation ‘of th.eir;promotioh to the dé_tes on which the vagancjes. :
were axfzaiiabfe for, their respective turns :or from the dateson whs:f,’u they L .
;::ttuallyg took the charge of thejr respéctivc‘posts, whichever ware i})ter‘ in-
Jime, , _ ‘ : o B T
Y. . The A.G.P also contended that according to sub-rule (6) c:f Rule
9 of the N.W.F.Pf'f Civil Servants (Appg'inlmerit,;l Promotion and Tr:sir;ﬁ.s}'e:')'!.;;' , et
ﬁ F{'uies, 19389 “actirjf; chargevappoint'ment shall not.,:confer any vested rigling rpr';,' ) R ' S
Tegular pz'omotion"lo the post held on acting charge basis.” The app?nants | N 1 . i
| Have nev%r Claimed any vested right for regular promotion to the post which )

t[’}ey held;on acting charge basis, on the basis of dcting charge appointinent.
In fact, th:ey did not have such a right, They rema!ined silent for a long 'time', ~
i knowing that they did not have such a right on the basis of acting cl"rarg:‘
agpointme;nt. .They, however, had a vested right, as civil servantsj for_" .
:j cc;:nsideratfion for promotion, when the authority Was to consider som"eoné

.

th: appené:nts were so considered, They, therefore, hag a vested night- fo
arj;teﬁation? of their promotion only when they were regularly promoted, bul
{ frgm the date when the vacancy became available for their tyrn, '

¥ K :

I

.10, . The A.G.p further contended that, according to the North \vest
fv, "

- - Frentier Provincey Provincial Management Service Rules, 2007 notifieq on

(Seff:retariat/jExeéétive Group) Rules, 1997 were repealed: He was of the |
R: 'vieﬁ'v that _th:e N.!;._jy;F.P Provincial Managerpent Servic.fe Rules, 2007 hag cque
- B intg' force at[ onc'é w.e.f. 11.05.2007, ‘}_Nhlle the orq‘ers of promotion of;thei '
epgeliants vs’gere’jissued on 19.02.2008. He submitted that the promo;ion

or,df:rs were fcové;red by the new rules, tbere}fbre, the. appellants could ot

-clai':'}{ any bé‘fneﬁ't out of the already repealed rules of 1997,
i § * i

N, g
In 0)’(“9 '.,-' ‘j.o. [ (e

S ’:?de“- e

: A [
fd clar.:[y this, controversy, It is necessatyf.tq}'r_epgoduce the - .
L4 v : _ PR v Pl
@ﬁ the N.W.F.P Provincial ManagementServicy Rujes, 200 S ’
o . ©LEhEREL il
3 2 1 o Mok HEIRREE - b
' X L b
! !
‘.' i ; .‘“ ,
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(C.8) 77 has become applicable after determination of fitness of the
appellants. The question in these cases is not the determination of fitness but
is the right of ante-dation of their promotion. The Appellants had vested right
for consideration of promotion of fitness, at any stage, they had a right to
claim ante-dation of their promotion to the dates on which the vacancies were
available for their respective turns or from the dates on which they actually

took the charge of their respective posts, whichever were later in time.

9 The A.C.P also contended that according to sub rule (6)‘of Rule ,_9.

of the N.W.F.P -Civil Servants (Appointment, Promotion and Transfer) Rule,
1989 “acting charge appointment shall not confef any veéted right for regular
promgotion to the post held on acting charge basis.” The appellants have
never claimed any vested right for regular promotion to the post whicll they

held on acting charge basis, on the basis of acting charge appointment. In

fact, they did not have such a right. They remained silent for a long time,’

knowing that they did not have such right on the basis of acting charged

appointment. They, however, had a vested rights, as civil servants, for-

consideration for promotion, when the authority was to consider someone for’

promotion against the vacancy. No other person could be consideréd till the
appellants were so considered. They, therefore, had a vested right for ante-
dation of their promotion only when they were regularly promoted but from

the date when the vacancy became available for their turn.

10 The A.G.P further contended that, according to the North West
Frontier Province, Provincial Management Service Rules, 2007, notified on
‘11.05.200}? vide No.SOE.II(ED)2(14)2007, the NWEFP Provincial Civil Service

(Secretariat/Executive Croup) Rules, 1997 were repealed. He was of the view

that the N.W.F.P Provincial Management Service Rules, 2007 had come into

force at once w.e.f 11.05.2007, while the orders of promotion of the appellants
were issued on 19.02.2008. The submitted that the promotion orders were

covered by the new rules, therefore, the a appellants could not cia:rify this,

controversy, it is necessary to reproduce the

..........................................

---------------------------
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- - anather vacanéj;:y shail be given to the Executive Group. Further clarification / 3 ,
s to the 'effeét that the existing incumbents’ of PCS (E.G) ang (5.G) in: - .
; i : N | ’ ' : ’ ‘

. different pay s;}cales sshall continue to be goverqed under the' rules 06199,7, o

: r{.-tirement of |
| Executive Group of Civil " Servants, They were to be .governed unde:r the :
. NW.EP Provincial Civil Service (Secretariat/Evecutive Group) Rules, 1997 e

ac,écofrdance with?jE the provisions of Sec.tion'._s (qUoted"at_)ov'é") of the;new

. .

et 7 ‘c - oL
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Lisay v . AANALD .
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g ' o ‘
i Epe L+ The North-West Frontier Province Provincial Civiy

ff’M‘ge (Secretariat/Executive Group) Rules, 1997 Shall stang ' ‘ r

" cadres. Separate seniorily list of, both the cadres shall pe .
maintained under the ExIsting rules: ane they shall be promoted . o O
- attheiratio of 50:50 , The existing /'ncumbentsifof PCS (E.G) angd - Cl Fus
(5.G) in different pPay scales, for thepurpose of their promotior;, S P
" shall continve to pe governed. under the said service rules iy

the retirement of the Jast sueh ingumbent, ;

Tha above rj,uie, by.itself, clarifies that the rules of 1997 shall noi stand o '
repealed befgre the retirement of the existing incumbents of both the' cadres | '

- of Secretarial'fyf:xegutlve Groups, and shall remain n farce it the radiy enent

§>f the fast sugh incumbent. It further clarified that separate seniority, list of

"{}oth the cadries shall be maintained under the existing rules. The existing

.

rules  for suéi:h incumbents are the N.W.F.p Provincial Civil $ervice
St : ¥

‘_.('Secretariat/E%écutiye Group) Rules, 1997. It was. also c{ar'iﬁed that such, S ""f _‘-" "_
+. incumbents shall be’promoted at the ratio of 50:50..1t means that oyt of o
‘each,two-vacaﬁcies,;‘; One vacancy shall be given to Secretariat Group, while-

- f'f(_lr.the pﬂrposé of their promotion, and ;h]’s process is to coritinue byl th,e-,ﬁl .' L ¢,

;ast such incumbent, Both the appeliants belonged to thg;i oy

2

b.i‘:fore 1_1.05.2@07,' 'and they have to b;a governed under the abovg \
mentioned rulesﬁo.‘ 1997 till the retirement of the last incumbent of 3 POSt it;

.Sg;cretariatGroutZ’:/Expcutive Group. | . o e

1]

ey Thejcases of the appellants are, therefore, to pe governgd iy

N,.%W.-F_P Provincl%! Mznagement Service Rules, 2007, The record shows that
vazancies were avallable for the appellants pyt the '
2 due . time and their L

3

wz:_‘[h.oUt any fault lof the
dafion of “their Promotion

e ——— A+ A A T e e et e o
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Repeal: =~ The North West Frontier Province Provincial Civil Service |
(Secretariét/Executz‘ve Group) Rules, 1997 shall stand repealed after the
retiremeﬁt of existing incumbents of both the cadres, Separate Seniority
list of both the cadres shall be maintained under the existing rules and
they shall be promoted at the ratio of 50:50. The existing incumbents of
PCS (E.G) and (S.G) in different pay scales, for the purpose of their
promotion, shall continue to be governed under the said service rules till

the retirement of the last such incumbent”.

The above rule, by itself, clarifies that the rules of 1997 shall not stand
repealed before the retirement of the existing incumbents of both the cadres
of Secretariat/ Executive CGroups, and shall remain in force till the reti;e_ment
of the last such incumbent. It further clarified that separate seniority list of
both the cadres hall be maintained under the existing rules. The existing rules
for such incumbents are the N.W.F.P Provincial Civil Service (Sécretariat/
Executive Groups) Rules, 1997. It was also clarify that such incumbents shall’
be promoted at the ratio of 80:50. It means that out of each two vacancies one
vacancy shall be given to Secretariat Groups, while another vacancy shall be
given to the Executive Group.‘ Further clarification is to the effect that the
existing incumbents of PCS (E.G) and (S,G) in different pay scales shall
continue to be governed under the rules of 1997 for the purpose of their
promotion, and this process is to continue till the retirement of last such
incumbent. Both the appellants belonged to the Executive Group of Civil
Servants. They were to be governed under the N. W.F.P Provincial . Civil
Service (Secretariat/ Executive Groups) Rules, 1997, before 11.05.2007, and
they have to be governed under the above mentioned rules of 1997 till the

retirement of ‘the last incumbent of post in Secretariat/ Groups /Executive
Group.

11. The Cases of the appellants are, therefore, to be go'verned:in
accordance with the provisions of Section 8 (quoted above) of the N.W.F.P
Provincial Management Service Rule, 2007. The record shows that vacéncies
were available for the appellants but they were not promoted at the due tifne
and their cases for promotion were delayed unnecessary without any fault of
the appellants. They, therefore, are éntitled to ante-dation of their promotion, -
against the first available vacancy falling to the turn of each of them or from

the date of taking over charge of that vacancy on officiating/acting chérge
basis, whichever is later '



2, i In the.light of the above, we accept both the appeals, and direct
he ofﬁciaf respondents to ante-date thz promotion of ‘each of the two g

Tz,

’ *T"‘ﬁ ippellants stO the respect:ve dates on which a vacancy became avaalabiej for» :
he respective turn of the appellants or from the rcspcct:vc dates of thcar "1 '
aking charge of such-vacancy on ofﬁaatlng/actmg charge basis, wluchgver

s later. The appellants are entitled to the costs of the:r respectwe {ltlganon '
from the OfﬁClaf respondents,
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(4) In case of extension of probation period, through specific order for
another year, under sub-rule (2), the probation shall stand automatically terminated
on the completion of extended perlod.} .

16, Confirmation.---After satizfactory completion of the probationary
period, & civil servant shalt be confirmed; provided that he holds a substantive post,
provided further that a civil servant chall not be desmed to have satisfactorily
completed his perlod of prohation, if he has falled to.pass an examination, test or
course or has falled to compiete successfully a training prescribed - within the
meaniing of sub-section (3) of Section 6 of the Khyber Pakhtunkhwa Civil Servants
Act, 1973,

PART-VI
SENIORITY

( 17. Senforlty.~-~(1) The senlority Inter se of clvil servants
Yappointed to a service, cadre or post] shall be determined.~=

(a) In the case of persons appointed by Initial recrultment, In
accordance with the order of merit assigned by the Commission
¥or, as the case may be, the Departmental Selection Committee;]
provided that persons selected for appointment to post In an
earlier selection shall rank senlor to the persons selected in a later
selection; and

{®) In the case of civil servants appointed otherwlise, with reference to
the dates of thelr continuous regular appolintment In the post;
provided that civil servants selected for promotion to a higher post
In one batch shall, on thelr promotion to the higher post, retain
thelr inter ce seniority as in the lower post.

Cxplanstion-T.-~-If 8 junlor person In a lower post Is promoted to a
higher post temporarlly in the public Interest, even though continuing later
permanently In the higher post, it would not adversely effect the Interest of his
senlors In. fixation of his senlority In the higher post,

Explonation-IL.---1f a junior person In a lower post Is promoted to a
higher past by suparseding & £anlor percon and subsaquently that senlor person i3
also promoted the percon promoted first ghall rank ganlor to the pargon promoted
subsequently; provided that junior persan shell not be deemed o have guparseded a
seninr person If the cana of the sonfor nereon |4 dafarred for Lha time baing for want
of cartain Information or for incompietion of record or for any other rgason not
attributing Lo his fault or demerit, -

Explanation-IIL.<-A junior porzon shull ba deemed o have supsreeded o
ganfor parsan anly If bath the junior pnd the ganler pargans ware conglidered far the
ifgher post and the junior pargon was appointed in preferance to the gonlor person,

" 1. Substityted for the words *appointment m past In the zame Baslc Pay Srale in A

cadre” by Netification Ne SOR J(SEGAD-1/60 dated 17-05-1983.
2. Insgried hy Notification No. SORI(EXGAD)-1/80(V.1T), drted 04-02-1996,

27 S
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:f:" s %.g, ‘S:E’E)CIAL WELFARE, SPECIAL EDUCATION ANE sYOMEN EMPOWERMENT DEPARTMEN:I‘ K
. e :
B @u:,;gé?; . | : - Nt )’F‘IFI(‘A’!'I()N

Peshawar, dated the Sepiember, 25" 2019 ‘

- ’ ‘No: SOH/SWD/II-12/Service Rules/2019-20: / 3&0 "'S;LIn pursuance to the provisions contained in sub-rule (2) of rule 3 of the Khyber Pakhtunkhwa

i ' ¢ ‘ivil Scrvants (Appointment, Promotion and Transfer) Rules. 1989. and in supersession of all Notifications issued in this behalf. the Social Wellare. Special

- I-ication and Women Empowerment ‘Department Khyber Pakhtunkhwa. in consultation with the Establishment Department and the Finance Department.

hereby lays down the method of recruitment, qualification and other conditions specified in column 3 to 5 of the Appendix to this Notification, which shall be

- applicable to all the posts in the strength of Directorate of Social Welfare, Special Education and Women Empowerment Khyber Pakhtunkhwa (Social
Welfare Side) specified in column 2 of the said Appendix: :

.

APPENDIX
E 'S.No: Nomenclature Minimum qualification for initiai . Age ' ' Method of Recruitment ]
o recruitment Limit R
S 1. 2 3 4 5 )
B K 1 Director (BPS-19) ‘ ' By transfer of PCS/PMS/PAS Officer of the Provincial
. : —_ . —— Government. :
: 2 Deputy Director ' By promotion, on the basis of seniority-cum-fitness, from
- (BPS-18) amongst the Social Welfare Officers, Managers, Rehabilitation
: ' -— -—- Officers and Assistant Directors with at least five years service
SN as such.
S . Note: A joint seniority list of Social Welfare Officers,
: Managers, Rehabilitation Officers and Assistant Directors shall
- L be maintained for the purpose of promotion.
3 Assistant Director At least Second Class Master's Degree or | 21-35 § (a)  Thirty per cent (30 %) by promotion. on the basis of
(BPS-17) equivalent qualification from a rccognized | years seniority-cuin-fitness, from amongst the Superintendent
.« B University. - with at least three years service as such and havei |
: S , ' qualification of graduation from a recognized University: H
i 5 o ! i and : ' '
¢, /\)( / L @ W - {}__/ ‘?O‘Ey"k . (b) _ Seventy per cent (70 %) by Initial recruitment.

Wy B e, 49623



{a)  Ten per cent (10 %) by promotivii.

equw'iltm qualification from a recognized
University.

4 sinnager (BPS-17) CAL least Scearad Class Master's Degree m 51[-5* G PRESIN Ud aRHIR I - |
s , s Sacial Work. Sodiology. Anthropology or : years cum-fitness. from amongst the Administrative Officers
+ i equivalent qualification frons & re cognized with at least three years services as such: and
; i University. i :
¥ ‘ : t P (b)  ninety per cent (90 %) by initial recruitment. ]
3 Rehabilitation Officer ! At least ‘Second Class Master's l)m:u inf 2133 A .
{BPS-17) Social Work. Sociology. Psychology. | years ! By initial recruitinent.
- Anthropology or equivaleni  qualilication
L from a recognized University. _
6 District Officer Social Bv transter from amongst the officers in BPS-17 of Directorate
Welfare (BPS-17) — 1 — lofSocial Welfare, Khyber Pakhtunkhtva, on social welfare side.
7 Social Welfare Officer | At lcast Second Class Master’s Degrée in | 21-35 | (a)  Ten per cent (10 %) by promotion, on the basis of
(BPS-17) Social Work, Sociology, Anthropology or | wears seniiority-cum-fitness, from amongst the Field Officers
equivalent qualification from a recognized with at least five years service as as such; and
University.
' | (b)  ninety (90) % by initial recruitment.
s Medical Officer By transfer from Health Department on deputation basm.
i (BPS-17) — "‘ -
9 Psychologist (BPS-17) By transfcr from Health Department on deputation basis.
10 Superintendent ’ By promotion, on the basis of seniority-cum-fitness, from
(BPS-17) -—- - amongst the Assistants and Senior Scale Stenographers with at |
‘ least five years service as such.
Note:-A joint seniority list of Assistants and Senior Scale
Stenographers shall be maintained for the purpose of
promotion.
11 Administrative Officer | At least Second Class Master’s Degree or § 21-335
(BPS-17) cquivalent qualification from a recognized | years | By initial recruitment.
University. | o
12 Field Officer (BPS-16) i At least Second Class Master's Degree in: 21-35 . By promotion, on the basis of semont'»-uum—ﬁtmss imrn
o ,Socxal Work. Sociology or Anthropology or . years amongst the Senior Vocational Tea chers with at least three

years service as such.

£
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(BPS-14)

_— s H

13 Senior Scale i By promotion. on the basis of seniority-cum-fitp
Stenographer - - | amhongsi the Junior Scale Stenographers with at Jeast
(BPS-16) _ . | service as.such.

14 Assistant {BPS-16) At least Second Class Bachelor's Degree or i 20-32 (@) Forty per cent (40 %%) by promotlon.m?)z;a
equivalent qualification ﬁ'om a recognized | years |} senjority-cum fitness, from amongst the Inst
University. { Trades with at least five years service as such;
{b)  thirty five percent (35 %) by promotion, on tl
i seniority-cum-fitness, from amongst the Sen
) 3 and Accountants with at least five years servic
,‘ and
, L c) twenty five per cent (25 %) by initial recruitment
15 Computer Operator () At least Second Class Bachelor’s| 21-35 | _
(BPS-16) Degree in  Computer Science, | years |
Information Technology (BIT/BCS| ' |By initial recruitment.
four years) or equivalent :
qualification from a recognized
o | University; or
(ii) at least Second Class Bachelor’s
Degree from a recognized University
with one year Diploma in
Information Technology from the
Board of Technical Education.
16 1T Teacher Female At least Second .Class. Bachelor’s Degree in.|. 21-35.. ) .
(BPS-16) ‘Computer Science, Information Technology { years By mmdl recnntment
(BIT/BCS four years) ~ or equivalent &
_ qualification from a recognized University.
17 Hostel Warden ' omotion, on the basis of senjority-cum-fitness, f
(BPS-15) - — &4t the Assistant Hostel Wardens having at ledst
A0e as such.
18 Instructor all Trades

.promotion, on the basis of seniority-cum-fit;
ngst the Instructors (Electrical), Instructors (Tai
ctors (Carpenter) with at least five years service |
A joint seniority list of Instructors (
ctors. (Tailoring) and Ipstr-..ctors {Carpenter

u“u‘ for the purpose ¢f prometion.
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Junior Scale

{530 S N — @

i () At least %Ecum! Division
' Stenographer Intermediate Certificute or! years .
L (BPS-14) equivalent  qualitication  from a! - By initial recruitment.
T recognized Board: : :
H : . 5 .
! 5 (ify  Fifty (50) words per minutes in ;
i English Short Hand and thirty (35)
. words per minutes in typing: al ‘
i
" (iii)  knowledge of Computer in using MS !
Word and MS Excel. — ' .
20. Senior Clerk (BPS-14) - i By promotion, on the basis of seniority-cum-fitness, from
: ' ~ - —- i amongst Junior Clerks with at lcast two years service as such.
Coo21 Senior Vocational At least Second Division Secondary School | 18-32 } (a) Forty per cent (40 %) by promotion, on the basis of |
! Teacher Certificate from a recognized Board along- | ycars seniority-cum-fitness, from amongst the Needle Craft
1 (BPS-12) with three years Diploma in Women Instructors with at least five years services as such;
Vocational from the Board of Technical . . .
P Education. (b) 11\’(‘: per cent (05 %) by promotion, on the basis _of
: seniority-cum-finess, from amongst the Junior
Vocational Teachers with at least five years service as
such;” )
(c) five per cent (05 %) by promotion, on the basis of
seniority-cum-fitness, from amongst the Beautician
Instructors with at least three years services as such; and
{d) fifiy per cent (50 %) by initial recruitment.
22 Assistant Hostel By promotion. on the basis of seniority-cum-fitness, from
Warden - - amongst the Junior Hoste] Warden having three years service as |
(BPS-12) . ) such. ' o
23 Pharmacy Technician ) )
) (BPS-I’)i i - =- 1 By transfer from Health Department on deputation basis. !
24 { Orthotic and Prosthetic | o ' T
' Technician (BPS-12) : - -—- By transfer from Health Department on deputation basis: :
25 Lady Health Visitor By transfer from Health Department on deputation basis. o

(BPS-12)
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26 ¢ Iunior Clerk (BPS-11) C B FA T IS with second division or - [§32 (@) Thirty per cent (30 %) by promotion. on the basis of

minte in ping ! recognized Board:

. equivakent  pndificinon fom  a'! years seniority~cum-fitness. from amongst the Daftaris, Najh @
; recognized hoard: i ' - Qasids. Chowkidars. S\vccpcrs. Malis. Seeurity Guards.
; : _ ~Cooks and  Attendants with two years service as such.
' { (i) A speed of tharey 30y wendds, Per o who have passed FA 7 FSe Examination from g |
1

' (b)  thirty per cent (30 %) by prometion. on the basis of
seniority-cum-fitness. from amongst the Auxiliary.
! Workers having at lcast threc years service as such;

(¢} ten per cent (10 %) by promotion, on the basis of
seniority-cum-fitness. from amongst the Store Keepers |

having at least three years service as such; and
() thirty per cent (30-%) by initial recruitment.
Note: A joint seniority list of Daftaris, Naib Qasids,
Chowkidars, Swecepers, Malis, Security Guards, Cooks and
Attendants shall be maintained for the purpose of
, _promotion.
27 Instructor (Electrical) | At least Second Division Intermediate | 18-28
(BPS-11) Certificate from a recognized Board with years
‘ one year Diploma in Electrica] Technology By initial recruitment,
from the Board of Technica Education or
Secondary  School  Certificate from
recognized Board with three years Diploma
in Electrical Technology.
28 Instructor (T ailoring) At least Second Division Intermediate | 1828
(BPS-11) Certificate from a recognized Board with at years
least one year diploma in vocational skills By initial recraitment,
from the Board of Technical Education with : i
three years experience as Tailor, !
29  |lInstructor (Carpenter) At least Second Division Intermediate , 18-28 i
(BPS-11) ‘ Certificate from a recognized Board with | vears ; . :
) one year diploma in relevant field from the By initial recruitment.

Board of Technica! Education with three

LT - . T~ -
years expenience as Carpenter,

T e e e e L. T e e e e ————— e
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00 " Beautician lnstructor- AL least Sceond  Pivision Iulcruwdialcg 1828
(Female) (BPS-11) ! Certificate from @ recognized Board along- . years
: + with two vears Beautician Diplons from the | ; By initial recruitment.
i - { Board of Technical Education. _ . "
31 ¢ Welfare Teacher At least Second Division Intermediate | 18-30 T o
E(BPS—IO) Certificate from a recognized Board. !I vears | 13y initial recruitment.
32 Junior Vocational . At least Second Division Secondary School | 18-28
Teacher Certificate from a recognized Board along- i years - h
(BPS-10) with threec vears Diploma in Women ‘By initial recruitment.
Vocational from the Board of Technical
Education. 0
33 Tunior Hoste] Warden | At least Second Division Intermediate | 18-32
(BPS-10) Certificate from a recognized Board having | years By initial recruitment.
two years experience in the relevant field.
34 Needle Craft Instructor | At least Second Division Secondary School | 18-32
(BPS-09) Certificate from a recognized Board with | years
two vears Certificate (G-2) in Vocational By initial recruitment.
skills from the Board of Technical
{ Education.
35 Auxiliary Worker ‘At least Second Division Secondary School 18-32
(BPS-07) Certificate or equivalent qualification froma | years
recognized Board. By initial recruitment.
36 Nurse Attendant - At least Second Division Secondary School 18-28 | By initial recruitment.
(BPS-07) Certificate from a recognized Board. years
37 Store Keeper (BPS-07) ( At Jeast Second Division Secondary School 18-32
Centificate from recognized Board with one | years By initial recruitment.
year experience in the relevant field.
38 Driver (BPS-06) Holding LTV/HTV Driving License and ! 18-40 | By initial recruitment.
: ! preferably literate. years g
39 . Daftari (BPS-04) - —- {By promotion, on the basis of senjority cum fitness. from

" amongst the holder of the post

at least three years service.

of matriculate Naib Qasids with
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v 1
'm_.l-.i‘%.' ) ;_.uxb Qd'\id (B ’S- 03) l’r tl‘dh!\ ulu:m.. m—w-“}—g:}(.)r 'B\ hhlla] n,cruxtn;:ﬁl‘ T T
S 5,_,,-._;_..___-_..E_..-.._.‘-‘,,.__.... o———— s l - years _‘ . s ——— e ;
4] chcpc,v(Bl’S-OS) Preferabiy literate, 18-40 : By initial recrnitment. S T i
_. o years | - S
42 -Chowkidar (BPS-03) Preferably literate. : ‘ 1810 . By nitial 1 recruitmient. Ty
) N : vears
43 | Mali (BPS-03) Preferably literate. o R T B
vears | By initial recruitment.
| 44 | Security Guard Preferably literate. " 1840 | By initial recruitment. o
' (BPS-03) " 1 wears
I 45 Cook (BPS-03) ' Preferably literate. ' 18-40 .By initial recruitment.
! ~ : {oyears
] 46 Attendant (BPS-03) Preferably literate. _ 18-40 R.\;_ii}itial recruitment.
a - years
--Sd--
Secretary to Government of Khyber Pakhtunkhwa .

Social Welfare, Special Education &
Women Empowerment Department
1 of Even No & Date:
trwarded for information and further necessary action to the:
T wetary to Government of Khyber Pakhtunkhwa, Establishment & Administration, Finance and Law Departments.
wwretary Khyber Pakhtunkhwa Public Service-Commission Peshawar.
i\t,counlan General Khyber Pakhtunkhwa Peshawar. .
birector Sociat Welfare, Special Education & Women Empowerment Khyber Pakhtunkhwa.
Manager Government Printing Press Khyber Pakhtunkhwa, Peshawar for publication in the office gazette.
All District Account Officer Khyber Pakhtunkhwa,
I’$; to Governor Khyber Pakhtunkhwa Peshawar.
145 to Chief Minster Khyber Pakhtunkhwa, Peshawar.
S to Chief Secretary Khyber Pakhtunkhwa, Peshawar.
l"'i to Secretary Social Welfare Special Educatlon & Women Empowerment Department Khyber Pakhtunkhw" Peshawar.

—~———. . ‘ . e . .
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. W T ’ Government of NWFP
P A 7:.xat, Ushr, Social Welfare & Vv oten
- . E Development Departraeat
I .
..
l’ . ~ ‘ﬁ 4
] Dated Poshawar the Septembcr 21, 2400
: NOTIFICATYON:
NO.SOI (SW) 1121991 Tn pursuanee of e provision contained in sub-ruie 2) of
rule 3 of the NWEFP Civil Servan:s {Appointment. Pro-iotion & Transfer) Rules. 1989 .
e and—ia_supersession Of Services & Generd sdrnnistration, Tourism an Sport
B Department . Crovernmant of NWFP Notifiention Y. SOR-1T (S&GAD) 2-£/78 dated
v rxy i1
¢ 01-2.1981)f the, Zakat. Ushr, Soniat Welfure & Women Dev: Department NWEP in
consultatfon wiin Establishmert and Finane,: Denariments NWEP herehy lavs down
: the metliod of recruitment. qualiiication and «iher conditions specified in OO No. 2
to 7 of Appendix to ihis Notification which wiit be applicable to the Rt in the
Directorate of Social Welfare and Women Dev: NWFP .
§. |
1 M LR B
¢ Secretary to Gove: ¢¥ NWEP
] oy e .
i . 7akat Ushr, 3ocict “Feliare
§ : .x Women Dev: euarmeut
§ .
{ e s vt : ) I,
3 Endt: NO.S3I (SW3 IT-12/9% st Poshowar the Septerater 11, 2U00
Copy is forwarced w1
- 1. All Administracive Seuietiivs o {ovt: of INWEP.
o ~, 2. All Heads of the Atta hea Deparu aents.
DN 3. All Distz: Coordinaiion (3¥iers i MWEP.
. (\‘ 4. Director, Social Welrare wnd Women Dev: MW Penhaival

. Manager, Printing Press. }NFP Peshawar for irforration &t
\e publicztion in the ofticer aerstie.
Secretary to Chief Miniswr. NWEP.
¢ . PS to Chief Secretary. NWF.
8. PS to Secretary. 7.t dlshr.Social Welfare & Women Zav: ey
. NWFP.
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‘,(E'}‘H-E‘B 0}" AI*‘PON"I‘NEMTI'()UALIF']‘ui 'I"ION AND OTHER':CONDIDTIONS APPLICABLE TO POS" ‘ IN SOCIAL WELFARE DEPARTMENT IN NWFP

Sirla! " Nom enclature 0f Post - (Mibimnm Quallﬁcatlon for Appomtmcnt Age for 1mt1al reu'unment | Method of recru:tment
[13 - ' . ' :

. i:.-! g . ‘ . ) by ) - " . . . T »:_ . ! . o _ - . A"‘ '\’»
: ‘ . : | , . - ”M'iizimu'm _ ,Mafxi;n_ar?p o ) e '

, Initial recruitment Promotion . | - N SRR

A ;__-.__,.____* S ———eee— L1 ~iuli2 : L R _ 4 :
[irector BPS 18 - " . ' e e By prornotlon on the basis of semonty—cum~f tness
o I T s SRS IR % SRR © v .. ffrem amongst the holders of posts-of Assistant| -
i S . AR U R R -LDu‘ectors and Supermtendents Institutions ; with at
-t i z EEN - o I D  |least 5 years service as ‘such and if no suitable
: P . ’;’l 5 Assistant Dtrecto'r/Supermtendent of lnsntutlon is
4 ' available for- ‘promotion then by hansre; ﬁom any ‘
L i S e R . : . |other Governiment Department. - ; S
A "!"fdlh b'"eutora,”\t{auuueu B-17 § 5 N R P © - %" By transfer from ‘amongst heldcr of ihe pos]
e ’ : L e :‘ - '. T S B ST Socxal Welfare Oﬁ'cerB ]7 -
' ; . B RSN o .Z'QBV promotmn on The .ba siS of seniorily come !
- ) A . fitnoss a.n(musi the - hn’aq of posi 0';
f : Qn}?x rn or l,m;a Officer /7 Saeiy! !:
.

P SRR o jWworker B-16/Office. Supc*ml" ndent RG.¢;
Cwvath at iwsl 3 years. xer\ I(,L as such. - !

Co
T e e

- e e L [T N Rt SV - .

[ S ‘.__.-h_ L LI S

Plan ww o‘ hcer }3 i / ’ Max{u‘ Degree i 21 years 532 vears : ,Bv Imtial recrm{mem
- Econormcs or Statistics /| - A I 2 BT
MBA or MPA from ' als o R N R
R . ¢ jrecognized Umversﬁy - ' __ =
'g 5. [Secial Welfare Officer B-17 Master Degree in Social o 121 years 32 years ) 80 % by Imtxal Recnutment 14;3 L
SR T - ‘ Work / Sociology or E O oo fif) 20 % by promonon from amonlostihbicgf')_f
’ ' Authropology  from 2 S . . mr= post Ficld- of,‘zm L ‘~upu Isor B {6 ‘.‘.'i
recognized University T B IR A T il case-Warke or P.jh “’tn ai ’f\l‘xi 5 yene,
‘ ' ’ ' 1 ) sr’ntw as'such ‘ L
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b B FEES -
Master Degres in' Social]. 1 years. 2years. - . [By Iiii:ti‘al.‘Récruitmeﬁt
Wark  Sociology  orf S o D
Anthropology”” frotn  a : -
s e ~ recognized University % ‘ P ‘ :
- 7. lOffice Superintendent, B-16 - _ ) ) - By promotlon on the bas:s of semonty— -
B ' - curn-fitness amongst the holder” of - poct ofl
< = ; - [Ae<istanits and Senior Scale Sienographcr in t'vc -
- Du 2ctorate with at !east S years service a$ such. - |
) N Note:- A ‘common seniority list of] -
. - ' ,.A,smtamq and Senior Scale Stenographer for. the
- v purpose  of - promotion to- " the . ‘post . of]’
» . |Superintendent shall be, mamtam on the basis of]
M ; " ltheir . regular contmuous appomtrnent 10 the
R SR i -t S ER N ‘Jlia- ISLVE posts. N ‘_____;_‘;‘ i
8 bog;al Case Worker B—lb Idaster Degree in Somal 21 years .. '32 yeam
= Work Socxology or’ T e N
: Anthropology  from a "
: ,  fecognized Universiy . | s - ot
) . o . | By p;omnuon on: ‘the basx.s 01 smmnl\ ~cum-|
ftess fronyamongst the h(.)]d(‘l\ of the nose&'
= ol slcno npxsl wuh at }(’d\'f 5 years service ag
‘ ] — o e i 1 _ R . :\u(h LE -
10.-. IKey Punch Operator B-12 Bachelor  Degree .in 18 years 28 vears Is\' [mtlal lccruxlmem .
' =, Computer Science..fiom AT Eet e S RS RN R
. ) a recogmzed Umvelszt} B 5 ' :




i{Computer Knowledge

minutes:in English Shortf s
Hand and: 35 words per|-© "
minutes in typing and| -

- [Bachelor Degree fromn a
recognized University

. : Semonty come ﬁtness from the holdei‘s of
“1.. the"post of Senior Clerk w1th at ieast 5 Vears
is 5\31_‘__ 'iCc as Juch :

- {Bachelor Degree froma ]|
recoghized Lniversity

v statistios/Seciology/

Social Work as one of the]

: ‘allf L(.[ .'

+
. e
1
‘
)

a).F.A or FSc or Poly-.
Technique Mechanic. -
- {b) Diploma/Certificate

* Mfronu a recognized

(ot 10pe dic W 011\9’101')
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'g
{Meial Mechanic~{ B-11)

).F.A or FSc or Poly

echnique Mechanic . .-

b) Diploma/Certificate
from a recognized
rthopedic Workshop.

3)

18 years

VoS yours

By witial recruitment.

16

| Brace Mzker-(B-11)

—— -~

7 olectav s aned, = 13

i a).F.A or FSc or Poly
echnique (Mechanic .
b) Diploma/Certificate
rom a recogni; od
rthaedic Workshop _
a).F.A or FSc or Poiy
echnique Mechanic .
) Diploma/Certificate
from arecognized
ithopedic Workshop

18 years

28 years

By iuitial recruitment.

{1§ years

D8 yeais

By initial recruitment.

2
1!

Biacksmith, (B-11)

._.,.6__5_ ) !

ey sverudle.

{b) Certificate from a
recognized
Orthopedic
Workshop.

18 years

28 years

Polisher,( B-11)=

-

(b)Middle.
(b)Certificate from a
recognized Orthopedic
Workshop.

18 years

By mitial recruitment.

By iritjal recruitment.

]

Shoe Maker,( B-11).

(b)Middle.
« (b)Certificate from a
recognized Orthopedic

Workshey. -

+ By initial recruitment.
]
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(32)

- (b)Middle. By initial recruitment.
. \ (b)Certificate from a ,
j 21| Welder(B-11}. 1ecognized Orthopedic 18 years 28 years
Workshep
ostel Superintend-ut B-9 A [ FSc with 2 years 18 years  [28 years By Initial Recruitment
cxpericnce in the yelevant X 1
2z {ield !
b
[Lady Hezlth Visitor, B-9. A) Matriculation  of 0] 8 years 28 years w” 1 By initial recruitment.
- equalent i
qualification from ’
" a recegnized 1
board. ; and '
23 B) Diploma from a '
recognized Publid
Tealth
Institute/Qualiticd !
LIV from ! |
e Nursing Coi ucil._| . ISR e e ]
- Inspector. B-9 o i N 2y promotion on the basis of scnionty-cum-
24 ' fitness from amongst of the post of Auxiliary
: - . ‘ , . workers with at least 5 years service as such.
Instructor/Craft Instructor. B-8 a) Middle Standard c) 18 years 28 years I; By initial recruitinent.
- : from a recognized . ’ '
L School: and
b) Industrial diplom .
from a recogiized :
N Tnstitute, L . L i _ _ — S
Scnigg Clerk, B-07 - 1.8y promotion of the basis cf seniority-cum- ]
: ‘fitness from amongst the holder of the posts of
! : i |V dunior clerk with at least two years service as
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o j Sfruxwiary Worker B-6 lfA / FSc from 4 18 years  [28 years By Initial Recruitment
A Y e ____Irecognized Board
atic  with  Typing 18 years  [28 years «x 67 % by Initial recruitment. .
Reed 35 Words per- & 33 % by promotion from amongst the
inute and Computer Matriculate Class IV employees holding the post
P8 Uunice Clerk, B-5. Knowledge of Daftari , Gastetner Operator, Qasid/ Naib
Nasid and others equalent post under 45 years
of age with at least 2 years'service as such.
29 . ) - — ..-.-._.,....;.' B ks - - - o
Driver, B-04 Preferably literate. 18 years [0 years - By initial recruitment.
¢ 4 [Naib Quid B-1 Preferably literate . 18 years 40 years i) 80 % By initial Recruitment
' 2ii) 20 % by transfer from amongst the
] ' | holder of the post of Chowkidar.
; y
- ?‘
t 31 At -
| (Cuvwinda, b1 — 18 years {C years. i syinitialiccruitment. .

b -~
. A

2"
A2

‘“‘"é&.ﬁ: 1..

fom cae o=
[}

Sweeper, i- |

40 years

s {0 years

*a

By initial recruitment. - _

| By initial recruitment.
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