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BEFORE THE KHYBER PAKHTUNKHWA SERVICE TRIBUNAL
PESHAWAR

SERVICE APPEAL NO. /2021
ffChyber PaWitukhW#' 

Service Tribunal

Diary

DaUd^
Mr. Said Akbar, Assistant (BPS-16)
School for Deaf & Dumb Children, Charsadda.

(APPELLANT)

VERSUS

1. The Secretary Zakat, Ushr, Social Welfare. Special Education & 
Woman Empowerment, Khyber Pakhtunkhwa, Peshawar.

2. The Director Social welfare, Special Education - & Woman 
Empowerment, Khyber Pakhtunkhwa, Peshawar.

3. The District Officer, Social Welfare Department, Charsadda,

(RESPONDENTS)
V

APPEAL UNDER SECTION 4 OF THE KHYBER 
PAKHTUNKHWA SERVICE TRIBUNALS ACT, 1974 
FOR DIRECTING THE RESPONDENTS TO 
CONSIDER THE APPELLANT FOR PROMOTION TO 
THE POST OF SUPERINTENDENT (BPS-17) AND 
AGAINST NOT TAKING ACTION ON THE 
DEPARTMENTAL APPEAL OF THE APPELLANT 
WITHIN THE STATUTORY PERIOD OF NINETY 
DAYS.

|9le<lto-day 

tvegKstrar

PRAYER:
THAT ON THE ACCEPTANCE OF THIS APPEAL, THE 
RESPONDENTS MAY KINDLY BE DIRECTED TO 
CONSIDER THE APPELLANT FOR PROMOTION TO 
^HE POST OF SUPERINTENDENT (BPS-17) WITH 

ALL BACK AND CONSEQUENTIAL BENEFITS. ANY 
OTHER REMEDY WHICH THIS AUGUST TRIBUNAL 
DEEMS FIT AND APPROPRIATE THAT MAY ALSO 
BE AWARDED IN FAVOUR OF THE APPELLANT.

Re-s»*>«eftMcdl to -da

4

J.



. f
RESPECTFULLY SHEWETH *

FACTS:
1. That the appellant is working in the respondent department as 

Assistant (BPS-16) and performing his duty with great devotion and 
honesty, whatsoever, assigned to him and no complaint has been filed 
against the appellant regarding his performance.

2. That the respondent department issued circular/notification 
25.09.2019, wherein the post of superintendent (BPS-17) can be filled 
by promotion on basis of seniority-cum-fitness from amongst the 
Assistants and Senior Scale Stenographer with at least five

on

years
service as Such. (Copy of circular/notification dated 29.09.2019 is 
attached as Annexure-A)

3. That the department issued final seniority list of Assistant (BPS-16) 
and Senior Scale Stenographer (BPS-16) on 10.08.2020, wherein the 
appellant is at Sr. No.06 in that seniority list and the respondent 
department have 22 vacant posts of superintendent (BPS-17), which 
is evident from payroll of April 2020. (Copies of seniority list and. 
detail of vacant post from payroll of April 2020 are attached as 
Annexure-B&C)

4. That the vacant posts of superintendent (BPS-17) are available in the 

respondent department, but the respondent department did not - ■ - 
consider the appellant for promotion on those vacant posts despite his 
eligibility, therefore, the appellant departmental appeal, which 
properly forwarded by respondent No. 3 to respondent No.2 through 
letter dated 08.10.2020 for further necessary action, however, no 
action has taken on the departmental appeal of the appellant within the 
statutory period of ninety days. (Copies of departmental appeal and 
letter are attached as Annexure-Di&E)

5. That now the appellant has no other remedy expect to file the instant., 
appeal in this Honourable Tribunal for redressal of his grievances 
the following grounds.

was

on

GROUNDS:

A. That not considering the appellant for promotion to the post of 
superintendent (BPS-17) and not taking action on the departmental 
appeal of the appellant within the statutory period of ninety days 
against the law, facts, norms of justice and material on record, - 
therefore, not tenable.

B. That the posts of superintendent (BPS-17) are available in the 
respondent department and the appellant has legitimate exception for 
promotion on those available posts, but the respondent department did- 
not consider the appellant for promotion to the post of Superintendent

are
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(BPS-17) on those available posts, -which is violation of principle'of " 
legitimate expectancy.

C. That the appellant is at Sr. No. 14 in the final seniority list of Assistant 
(BPS-16) and 22 posts of Superintendent (BPS-17) are vacant in the 
respondent department, but not considering the appellant for' 
promotion to the post of Superintendent (BPS-17) despite his 
eligibility shows the arbitrary manner of the respondents.

D. That rules for promotion to the post of Superintendent (BPS-17) is 
still in field and the appellant is eligible for promotion to the post of 
Superintendent (BPS-17), therefore the appellant has legal right to be 
consider for promotion to the post of Superintendent (BPS-17) under 
the circular/notification dated 25.09.2019.

E. That Hon’able Supreme Court of Pakistan has also held in many cases 
that promotion quota will always to be made when the post was 
available for an officials in his quota and the official cannot be 
deprived from his rights merely because the concern department did 
not carry out the process of promotion, therefor not considering the ■ 
appellant for promotion to the post of Superintendent (BPS-17 is clear 
violation of superior court judgments.

F. That depriving the appellant from his legal right of promotions to the 
post of Superintendent (BPS-17) will suffer him a lot, both in'future- 
promotion chances as well as monetary benefits in the shape of 
pension and gratuities.

G. That the appellant has not been treated according to law and rules and 
has been kept deprived from his genuine right of promotion in'an' - 
arbitrary manner.

H. That the appellant seeks permission to advance others grounds and 
proofs at the time of hearing.

■i. ^ -

It is, therefore, most humbly prayed that the appeal of the 
appellant may kindly be accepted as prayed for. a

APPELLANT 
Said Akbar /

THROUGH:
(TAIMUR^LI KHAN) 

ADVOCATE HIGH COURT

<&
(ASAD MEHMOOD) 

ADVOCATE HIGH COURT
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<;OVERNMf^NT OF THE KHVBER PAKHTUNKHWA
SOCIAL WELFARij" SPECIAL. EDUCATION AND WOMEN-EM i>OWl£KMEM • departmentrir-

#
A !\

r^jorn-iCATiON

Pes/:ir>'.-ci''. daieP the Sepfciiihcr.
/

... .„n,.wr„„ATS..vU. Rui«/2019-20:/pu.ua.c. 10 Ihe provi.mns co.Tnnod a, sub-,-ule (2) of role u-of :.„e Khyber S;’lo.oo,pao-u; ^
ro transfer) Rules. 19Su. „nri in supersession of all Nolillcuuons Lsued m bus behalf, roe S...u,l V. e,^rc, ,:>pee.< I |
p itT " Woi F^powennenf Dcpar.rncn, Khyber Ifeklnnukiova. in Fnsuha.ion svi.h Ihe EsiaobUunent Dcpnnnre.U and rhe Finance Bep,rrn cm 

' me merhA of reenninrem. qnahhcalicn nnei oiiie- ennd,lions spccilfeo in colunin 3 10 : ot the Appenoix !0 in^ oonn^lion, svh,c ,r sna„ b.
ihe strerunh of Direcmram of Socai Wellbrc, Special Educaiion and Women Empowerment Khyber Pakhlunblos.a pSocal

H

h-'Te-h'v' lays doNvn 
npplical'ilc ii;) all i'ic posts in 
’ VeHtir: Siclc'i specified In colnnin 2 oiAhe said Appendix i

AEPLN33IX
I
!■

Method of Recniilmeni!

Limit
Mijiiiduni quaiincJitiou farinitiai

recntitini;;?- _______ ^
......3

Nomer.clnturoH.Nc;
• »

5421
By transfer of FCS/PMSApAS Officer of the Provincial i

_________________________________________ ^______ ^
■' B'y^pK'iiKli.ioiE on the basis of senioiity-cunr-fiii-iess, from !

rnr.ong-si ihe Social Welfare Officers, Managers, RehabilVianor! ' 
Offeers nitd Assistant Oircci^s with at least five yrears service j 

- -as such. j
Note: A joiiii seniority -list of Social Welfare Offeers, i 
Managers, Rehahiiiiation Officers and Assistant Directors sh.al!

__I be maintaineu for the purpose of promotion. ___________ !
(?0 Thiiiy pc’" cent (30 %) by proinoiioru on the basis of 

scaioriiy-curn-iitness, from-amongst the. Superintendeni 
\vi:h at least three years -sei'vice as such and have 
qui'lificaiion of graduation from a recognized UniversiLV, 
and

D.it cctor (BPS-i'/•?

i Deputy Direcio:' 
(BPS^iS) ' -I

I

//
!
A[.--

I \ At least .Second Class Mastcr^s Degree or j. 21-35 
quivaient qualificaticu-i from a recognized | years 

j University. . :

! As.sistani DireciO!" 
, (BPS-!?;

;5
-e

D

as
__ (b) Sevrnu r.-er cyetU-(7il %() by InitiaUecrii'iCirient.

D

attested D

■3
•)



• f
i cn j:)cr ccnl (Ip projiioiion. on basics o/'senioriiv-
cum-blness, from amongsi ihe Adminihir3ii''..'c Ofllcers i 
with at leasi three years services as such; and j

'] /V. lc:isi Se'Cond Class Masicrhs Ocgrcc in 
I Social Work. Sociology, Aniiiropology or 
I equivaleni etuahheation froni a recognized 
Univcrsiiy.

Manager (BPS-17)4 r

(b)___ iih]' iv per cent (90 %) by iniiial recruitmenL
!■

.At least Second Class Master's Degree in 
Social
Anlhropolog-y or. equivalent qualification 
from a recognized IJniversity. •

■ 21-35 
years

i Rehabilitation Officer 
I (BPS. I 7)

.5
Bv initial recruitment.Sociology, Psychology,Work,

■!

By iransfer from amongst the officers in BPS-17 of Directorate 
of Social Vf eifare, Khyber Pakhiunkhwa, oh social wclfai e side. 

Ten per cent (IG %) by promotion, on liie basis of 
serf.ority-CLim-fines.s, from amongst-Ihe Field Officers 
with at least five years sendee as such; and -

ninety (90) % bv initial.recruitment.___________ ^__ ____
B^V ti-an^S from Health Department on deputation ba.sis.

District Officer Social6
Welfare (BPS-17)

(^<)At least Second Class Master's ftegree in 
Social. Work. Sociology, Anthropology or 
equivalent qualification from a recognized 
University.

Social Vv^clfare Officer 21-357
(BPS-17) years

i

(W

Medical Officer
____ :_______ _

Psychologist (BPS-17)

8

By transfer from Health Department on deputation basis.

^'promotiOT, on the basis of seniority-cum-ftness, from 
amongst the Assistants and Senior Scale SieriOgrapher.s vvith at | 
least fiv.c y..;ars service as such._

Note:-A joint seniority list of Assistants and Senior Scale 
Stenographers shall be maintained for the puipose o.f 
promotion.

9

I 10 I Superintendent. 
(BPS-17)

I

n- i
'■-4'

21-35
years

At least .Second Class Master's Degree or 
equivalent qualification from a recognized
Univer.sh.)y_____________ _______________ —

Fi^dT^f^er^PS-16)"TAt least Second .Class Master's Degree m
; Social Work, Sociology or .Anthropology or 

equ!\'a.l.ent quaiilicatioii rrom a lecognized 
University

Adrninisuative Officer 
(BPS-17)

11 By initial recruitrnen!.
0

“C

the basis of seniority-cum-Illness, from c21-35 ^ P*y promotion, on
amongst the Senior Vocational 'feachers with at least three

ttJ,12 oyears CDyears sendee as such. Ecu
O
>, •

-Q
“O
0

' i
0
U



By promoiion, on ihc basis of scnioi-ity-cum-fitncss. from 
amoiigsl ihc Junior Scale Stenographers with at Itsast five vears
service as such._____ ’____________________

j (a) roriy per cent (40 %) by promolioii. on the basis, of 
senloriiy-cum fitness, .from amongst'the Cnstruccors ai! 
'i'indes with at least f ve years service as su'cii;

(b) ih.ifiy .five percent (35 %) by promotion; oii the basis of 
seniority-cuHt-runess, from among,st the Senior Clerks 
and Accountants with at least five years service as.such;

Senior Scale
Slenoeraphcr
(BPS-16)

:."S

V' 20-32
years

At least-Second Class Bachelor's Degree or 
equivalent quahficalion from a recognized 
University.

Assistant (BPS-16)14

anti
(c) iwcnly five percenl_(2.5 %) by initial recruitment.

21-35
years

(i) At least Second Class Bachelor's 
Degree in CompiUc.r S-cicncc, 
Inlbnnalioii Tccliiiology (BIT/BCS 
four years)

Computer Operator 
(BPS-16) "

15

By iniilai rccruilmeni.
or equivalent 

quaiillcation from a recognized
University; or , .

(ii) at least Second Class Bachelor’s 
Degree from a recognized University
'.vtlh one year Diploma in

-Information Technology from the' 
Board of Technical Education.

21-35At least Scconri Class Bachelor’s Degree in. 
Coniputci Science, Information Te.chnology 
(BIT/ECS four years) or equivalent 
qualif.cation from a recognized University.

l.T Teacher Ferriale 
(■BPS-16)

16
By iniiial recruitment.yearsr /O ■A''-'! !/

■ 'Jy
By pro.movion, on the basis oi'seniority-cuLTi-fitriess. from 
amongst the. Assisiaitt Hostel 'Wardens having at least ri\'e years
service as such_______________________ ________

j By promotion, on the basis of senioriiy-cuin-ritness, from 
I amongst the Lnstriictoi'S (Electrical)- Insiruclors (Tailoring) and 
' Instructors (Carpenter) with at least five ycai-s-service as such. 

Note: A joint seniodly list of Instructors (Electricai)., 
InsriTiCiors: (Tailoring) and instiuciors (Carpenter) rhr-.ll be 
main’ained for 'thc_puigose of promotion..________ __ ^______ \

Hostel Warden 
(BPS-15)

17

Instructor all Trades 
(BPS-14)

18

!

ATTESTED



Division ^
vcar.s

j, Second 
Ccnil'icale

leasi
Iiiicrmediaic 
equivalenl qualificalion 
rccoiinized Board;

Ai(i)- or^ Junior Scale 
I Sicnographer
I (BBS-14)

19 Bn- ii-ntial recriiiimeni
iVoiTi n

•• '♦?

Fitly (50) wards per piinutes^u'. 
Shell Hand and ihirty (-^5)(ii)

English
words per minutes in typing; and

I

k-nowledge of Computer in using-MS 
Word and MS Excel._____________ _

(iii)
^^^rwmnio'ioh. on-ihe basis of senioriiy-cum-fitness, from 
ain^igskJunior Clerks with ai least two years service as such.

TSrl7peT’^^^(T0”%rb71^^tion. -on the basis of
si-Cority-cum-fitness, from amongst the Needle Craft
Instructors with at least Eve years .services as such; , 

five per cent (,
seniorLty-cum-fitness,
Vocational Teachers with at least twe years seivice as 
such; . ___
five per cent (05 %) by pronicAion, on 
.stmionlv-cunvfitness, from amongst the Beauticran- 
Insu-uctors wilh-srteisrthfe^ years-services ?s such; and

(d) fihy_2er c^mt tTO VoUpy initiai recruitnient_____ ________
[~By promotion on the basis of senrority-cum-fitness, 
amongst the Junior Hostel VAirden having tliree years serAce as

such._________________________ __________________ ___________

By transfer from Health Department oh deputation basis.

I By transfer from Health-Department on deputation basis.

By trans.'er frcnTHealth: Department-on deputation oasts.

20 - Senior Clerk (BPS-14)

(a)18-32
years

At least Second Division Secondary School
Certificate from a' recognized Board along-

Women
Senior Vocational 
I'eachcr 
(BPS-12) ,

21
•h

with ‘ three years Diploma m 
Vocational from the B'oard of Technical (05 %) by promotion, on the basis of 

amongst the .Junior(b)5’ .
from.Education.

the basis of
(c) i

I

1

/r--l Assistant Hostel 
W'arden

Pharmacy technician

-.22kC-

!

23 1)
(BPS-12)

j Orthotic and Prosthetic
Technician __
Tadv Health Visitor 

■ !2)_ _____________

: 0 -24
0

25
D

>>

3
D

13
P
0



! 8-32 (/O lliirty per cent (30 'Xd) by proiTKnii>n. (tn iJie basis ol'.
scniority-cum-niness. from amongsi ihe Dafuiris. Naib 

■Qasads, Ch6\\‘kidars. Sweepers. Malis. Seciir iiv Guards. 
Cooks and Aliendants with iwoo-ears service as such.

I . .who have passed -PA / FSc Cxaminaiion from a 
recognized Board; ' .

;■ (b). thirty per cent (30 %) by promotion, on the basis of 
seniority-cum-fitness, from amongst the .Auxiliary 
Workers Jiaving at least three years service as such;

(i) FA--/ FSc with second division dr ; 
equivalent qualificaiion from a ; 

'recognized board; and j

.lunior Clerk (BPS-1 1)26
years

- I4
(ii)A speed of thirty (30) words per 

minute in'typing-I

ten per cent (10 %) by promotion, on .the basis of 
seniority-cum-fitness, from amongst the Slor-c Keepers 
having at least three years service as such; and

thirty per cent (30 %) by initial recruitment.

Note: A joint seniority list of Daftaris: Naib , Qasids, 
Ch'ovvkidars, Sweepers, Malis, Security-Guards, Cooks and 

• - Attendants shall be maintained for the purpose of 
•promotion. ____________ ^___________________ _________

(c)

(^)

18-2S
years

At least Sera^n.d Division IntermediateInstructor (Electrical) 
(BPS-ll) '

27
Certificate Irom a recognized Board with 
one year'Diploma in Electrical Technology 
from the Board' of Technical Education or

from

By inilia! Rcn.’.iLment.

CertificateS'choolSecondai'y
recognized Board with three years Diploma
in Electrical Technology. ____________
At least Second Division Intermediate 
Certificate from a recognized Board with at 
least one year diploma in vocational skills 
from the Board of Technical Education with

r.in
4 18.-28Instructor (Tailoring) 

(BPS-ll)
28

years
I

By initial recruitment. I
\ 0)

cthree yeans experience as Tailor. •___________________
.! At Teast Second Division Intermediate ! 18-28“ 

Certificate from a recognized Board with.; years 
one year diploma in relevant field from the 
Board of Technical Education wiili three 
vears experience as Carpenter. __ ; _______________

C
. -- 0329 Instructor (Carpenter) 

'(BPS-i-1)
o;

CO
pBy initial recruitment.
03
O
.£1

G)
C
C
03
O

• cn



/
"^ Teysi Second Division Inicraicdiaic ^ !S--S
Ci-nificalc from a recognized Board along- ;
\viih !v-'0 vears Beautician Diploma Irom die |
Bcard_c£^chnical Educaiion.______________ y

Second Division Intermedialc IS-oO

---
13 Cel Lid cian I nsiruclor- 
(Female) (3PS-I i)

30/
■ By iniiial recruid-neni./

/
f

i.
1 Al least 
Cerdficaie from a recognized Board.

Welfare Teacher 
(BPS-iO)

Bv iniiiai rocruiimem.31 vears
o

fAt ioci^Second Division Secondary School 
CcrTificaie from a recognized Board along- 
vvuh direc years Diploma in Women 
Vocational fiom die - Board of Technical
Education-._____________________ _________

least Second Division Intermediate. 
Certificate from a recognized Board having
two years experience in the relevant field-. __
At least Second Division Secondary School 
Certificate from a recognized Board -wim 
two years Ccrtificale (G-2) in Vocational 
skills from the Board of Technical
Education. __________________________

"At least Second Division Secondary School 
Certificate or equivalent qualification from a 
recognized Board.

"TuT^st Second Division Secondary School 
rrrtif.r.me from 3 recognized-Board-’ - ___

~Ai ieast Second Division Secondao' School 
CeTtif cate from recognized Board with

• vear experience in the relevant field.__
Tld^'mg LTV/HTV Driving License and 
. preferabD literate^__________ ______________

i8-2S
vearsJunior Vocational 

3'cacher 
(BPS-10)

32
By initial recruiUnent. Pi

R18-32
years

Junior Hostel Warden 
(BPS-10)

At. 33 By initial' recruitment.

Ig18.32Needle Craft instructor 
(BPS-09). .

34 years IBy initial rccruiirnent.
>:

18-32
yearsAuxiliary Worker 

(BPS-07) ■
3-5

By initial recruitment.

(f! By initial recruitment.18-28
Nurse Attendant36 years
(BPS-07) 18-32Store Keeper (BPS-07)37 By initial recruilmeni.vearsone

18-40 I By initialTecruitmeni. 
yearsDriver (BPS-06)38

By promotion, on the ba.sis of seniority cum fitness, from 
amongst the holder of the post of matriculate Nai-b-Qasids with 
aBDa:uj.hgce_y^ears stTvyce^_____________ —. —________________

3
339 ‘ Daftari (BPS-04) )

3
3

3
3
)

3

)
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m ■ Khyber Pakhiunkhwa 
Directorate_________ Edi,c,i,oa ar.d

empowerment Jamtud Road Peshawar

Gov*V' fr ■
Women

oa^ed Peshawar

w p:i7/i7/nsw/Vo\-6/ II . In pursuance of Section g (H8. «hvber Vide Notification No.SOR

■th S b Rule (bl & (4) 0° Rule 17 of Khyber Pakhtunkhwa Civil Servants (Appointment, Promotion & Transfers} combined Final
andVdsiob made in R^-S-ctu^

XVAssistant & Senior Scale Stenographer BPS-16. Social Welfare, Special Education R Women Empowerment Dep 

3*1.03.2020 is circulated for information of all concerned

091-92242S3
ORDER.

y’^‘'
on

Present PostingDate of i^appointmeTit i prfiniotion 
-with post

Date of 
Birth

QualificationDomicile ! present post 
'^26.04,2011___

Desig:Father's NameS.ff Name of ofRcial osw
29.0S.1988 - _
17-05-1984AS 3 J/C 
28-5-I9g6As a S/C 
02.11.1992 (Adjusted 
from SPP on

B.comCharsadda15.5.1968 iS.S.S.6Mr. Ghulam Nabi 
Mr. Gul 
Muhammad •

Mr. Syed Nabi Gul DSW26-04-2011
MatricPeshawar16-07-1965Mr. Abid 

Muhammad
0.A

2
DSW26.04.2011MAPeshawar15.3.1969S.S.S.GI 3 I Mr. ikram Ullah Jan Mr. Nasr Ullah Jan [OS.Oi:2002)
GSDC yakatoot 
Peshawar

17-(B-1987As a J/C
3J-J2-2004AS a S/C

26-04-2011F.ACliarsadda14*08-1966O.AMr. Hayat UllahMr. Sardar Ali_4 J 22-05-2014 OSW22-0S-2014
~ IFos-ioi^

M.ScCharsadda26-02-1981
’25-03-1981

O.AMr. Anwar Ul Hag 
Mr. NoorZamarS 
Mr. Zerul Hassan 
Mr.SherDulAziz 
Khan ______

2S-05-2014 GSDC CharsaddaMr. Ibrar-Ul-Haq 
Mr. Said Akbar
Mr. Murtaza Khan''' •

5 MAMaiakandO.A ' J3j-1984
----06-11:1989

27-09-2016 
12-01-2018 
fPevolved)

GIB (G) Peshawar& FACharsadda01-10-1961O.A
MA7 Chitral SE.CSwat15-02-1963 js WO.A 'TMr. Rehmat Ullah 01-07:1987-

2s UOC 20-11-1954 as
8

I 12-01-2018 
^Devofvad) SEC KohatMAKarakMr. Muhammad 

Sharif
16-03-1965 0-AO.AMr. Gulab Jan9 ^2.10-1986 asLDC.& 

01-07-1987 
nMl'1996asO.A

gjUOG 07-11-1995 3^

Oj^------—___
____—'q9433'1988 as UDC 0?~'

jl.1996 as O.A

12-01-2018
(Devolved)

as UDC
SEC PeshawarMALakki Marwat12-01-1962O.AMr. Faiz Ullah KhanMr. Hidayat Ullah10

.12-02-2018
(Devolved) SEC Peshav^arFAPeshawar23-11-1962O.AMr. Abdullah JanMr. Abid AirShah11
12-01-2013
(Devoived)FA SEC AbbouabadAbbottabadMr. Muqarrab 

Khan
15-01-1967O.AMr. Munir Khan12
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T A service 

appeal is ander 
dainiing

seniryrityfrorr.

•j
Ii ■i

i
I I}!i i file date

assurripfiori
U.26-4.2011 in 
the analogy of 
the Supreme 
Court orders 

duly
implemented

by the £^AD

\ ii

I

KP

16^J-2018 <
^nazir Centre through 
Court

Special Education 
centre Kohat

- 26-^2^20X9Mr. Mustaqeem 
Khan

B.An-4-1977 KohatO.AMst. Noreen Nargis20

16-03-2018
Benazir Centre through 
Court

Directorate26-12-2019BScAbbottabad24-04-1984c;a21 1 Mst. Huma Kawal . M. Farooq
•1 1

15-03-201&
Benazir Centre titrough 
Court

D.O Swat26-1Z-201S
SwatO.A22 Mst- Rabi^jalal

Sd/—^Director 
(SW, SE & WE)

1. .The Sectioi. Officer-General, 5W, SE &WE, Khyber Pakhtunkhwa. „whwa

4. Distria Officer, Social Welfare, Peshawar, Charsadda, S'wat, Mardan, Kohat
5. Incharge, Specia! Education institutions concerned. J/6. Official concerned. \

DirsctQc—^
(Admiriistration),

_______ -«^BSBSu»ii
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VACANT POSTS DETAIL FROM PAYROLL OF APRIL 2020
TYPE-II DDOCode. DDODescription

PR4359 Social Welfare Provincial ~

AD6129 Special Education Centre Abbottabad

AD6163 District Officer Social Welfare 
Abbottabad

BD6249 Establishment of Welfare Home Buner 
BU6290 Welfare Home Bannu

CA6275 Welfare Home for Destitue Children, 
Charsadda

Designation
SUPERINTENDENT
SUPERINTENDENT

BPS I SanctionPosts FilledPostsT SETTLEMENT PROVINCIAL VacantPR4359
17 ,T ; SETTLEMENT DISTRICT 3 i 1 i 2AD6129
17 1 0 i 1

T SETTLEMENT DISTRICT AD6163
SUPERINTENDENT (

17T SETTLEMENT DISTRICT 1 i 1 0 •BD6249
SUPERINTENDENT
SUPERINTENDENT

17T : SETTLEMENT DISTRICT 1 ! 0 iBU6290 1
i 17 : 1 1 0

T ! SETTLEMENT DISTRICT CA6275
SUPERINTENDENT 17 : 1 1 0

r SETTLEMENT DISTRICT DA6154 DA6154 District Officer Social Welfare Dir Lower

DI6139 Social Welfare Officer U C D Project D I 
Khan

DI6246 Special Education Centre D I Khan 
HG6167 Establishment of Welfare Home Hangu 
District Officer Social Welfare Haripur
HR6363:DARUL AMAN HARIPUR ______
KT6108 Welfare Home Kohat

LK6081 District Officer Social Welfare Lakki 
Marwat

SUPERINTENDENT 17 2 I 0 2
SETTLEMENT DISTRICT 
SETTLEMENT DISTRICT

DI6139
SUPERINTENDENT
SUPERINTENDENT
SUPERINTENDENT
SUPERINTENDENT
SUPERINTENDENT

17 1 0 1DI6246
17SETTLEMENT DISTRICT 

SETTLEMENT DISTRICT

1 0 1HG6167
17 1 0 1 ^HR6200
17SETTLEMENT DISTRICT 

SETTLEMENT DISTRICT

0 0 0HR6363
17 1 0 'KT6108

SUPERINTENDENT 17 1 0 1 ’
: SETTLEMENT DISTRICT LK6081

SUPERINTENDENT 17 ! 1 0 1
SETTLEMENT DISTRICT 
SETTLEMENT DISTRICT 
SETTLEMENT DISTRICT 
SETTLEMENT DIsfRICT 
SETTLEMENT DISTRICT 
SETTLEMENT DISTRICT

MA6359 MA6359 Establishment of Darul Aman Mansehra 
MD6144 Welfare Home Female Malakand 
MD6211 Establishment of GIB Malakand 
MR6163 Govt Institute for Blind Mardan 
MR6251 Darul Aman Mard 
MR6327 Darul Kafal Mardan

SUPERINTENDENT
SUPERINTENDENT
SUPERINTENDENT
SUPERINTENDENT
SUPERINTENDENT

17: 1 0 1MD6144
17 2 0 2MD6211
17 1 0 1 *MR6163
17 1 0 '1MR6251 an 17 1 1 0 ;j MR6327

SUPERINTENDENT 17 1 0 1



r-
j NR6148 Superintendand Welfare Home 

Nowshera Nowshera
PW6144 Gov,t Institute for Blind (M) Peshawar 

_PW6148 Special Education Centr^eshawar 
PW6165 Welfare Home Peshawar

PW6259 Superintendent Welfare Home for 
Children Beggars at Peshawai-
SU6136 Special Education Centre S'wabi 
SU6320 Establishment of Welfare Home Swabi 
5W6197 Special Education Centre Swat 
SW6281 Darul Aman Swat 
SW6328 Darul Kafal Swat

;
^JT SETTLEMENT DISTRICT ; NR6148 SUPERINTENDENT

SUPERINTENDENT
17 : 1 I 0 1dT SETTLEMENT DISTRICT ! PW6144 T'17 ! 1 1 0 1!«3T SETTLEMENT DISTRICT PW6148 SUPERINTENDENT

SUPERINTENDENT
17 : 0:1 ; 1 i.-y.

41 : SETTLEMENT DISTRICT PW6165 17 ! 1 0 : 1

^T SETTLEMENT DISTRICT PW6259 SUPERINTENDENT 17 • 1 i 0 1 'JT SETTLEMENT DISTRICT SU6136 1 I! SUPERINTENDENT 
SUPERINTENDENT 
SUPERINTENDENT

17 : J1 0 iJT SETTLEMENT DISTRICT SU6320 ;( 17 1 1 i0'JT SETTLEMENT DISTRICT SW6197 17: 1 110ji j SETTLEMENT DISTRICT 
SETTLEMENT DISTRICT

SW6281 SUPERINTENDENT 17 ! 1 1 i 0iT SW6328 SUPERINTENDENT 17 • 1 0 1
Grand Total I33 11 I 22

I

1

i
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To
The Director
Social'Welfa’Ti, Special Educsiiori 8^ Vv’ornen Empowerment 
Khyber Pokhlunkhw'a.

Subject: APPEAL /APPLICATIOM FOR PROMOTION AS SUPERINTENDENT BPS-17

Sir,

Respectfully it is stated that according to Serial No.10 of the Service Rules notified vide 
Notification No. SOli/SWD/ll-i^/Service Rule5/2QiS-20/320-52 dated September 25, 2019{Copy 
enclosed) the post of Superintendent BPS-17 is to be filled as under:

'By promotion, on the basis of Seniority- cum-fitness, from 
amongst the Assistant and Senior Scale Stenographer 
with at least Five years service as such"
Note:- a joint seniority list of assistants and senior scdie 
stenographer shall be maintained for the purpose of 
promotion.

Curreniiy there are more than I^-posts of superintendent BP5-17 lying vacant in Directorate of 

So'. :a.l weifar-'", Special Fdocaiion Wcarmr. L-.rnpowerrnent, Welfare homes S Government Institute for 

Blind Since long.

According to the Seniority list issued vide No. E-17/17/DSW/Vol-6/1160-65 dated 10/08/2020 

(Copy Enclosed), a number of incumbents of the posts of office assistant & Senior Scale Stenographer 

BPS-16 are eligible for promotion as per rules mentioned above..

Therefore it is earnestly requested that the promotion case may be forwarded to quarter 

concerned for consideration &, oblige please.

Yours Faithfully

Office Assistant B-16 
GSDC, Charsadda



. * .t;y< U;

r
To

The Director
Social welfare special Education & Women Empowerment 
Khyber Pakhtunkhwa.

Subject: APPEAL/APPLICATION FOR PROMTION AS SUPERINTENDENT BPS-17

Sir,

Respectively it is stated that according to Serial No. 10 of the Service Rules, Notified vide 
Notification No. SOII/SWD/11-12/Service Rules/2019-20/320-52 dated September 25, 2019 
(copy enclosed) the post of Superintendent PS-17 is to be filled as under: .1

“By promotion on the basis of seniority-cum -fitness, 
from amongst the Assistant and Senior Scale 
Stenographer with at least Five year service as such” 
Note:- a joint seniority list of assistant and senior scale 
stenographer shall be maintained for the purpose of 
promotion.

Currently there are more than 22 posts of superintendents BPS-17 lying vacant in Directorate of 
Social Welfare, Special Education & Women Empowerment, Welfare Homes & Government 
Institute for blind since long. .

According to seniority list issued Vide No. E-17/17//DSW/Vol-6/l 160-65 dated 
10/08/2020 (Copy Enclosed), a number of incumbents of the posts of Office Assistant Sl Senior 
Scale Stenographer BPS-16 are eligible for promotion as per rules mentioned above.

Therefore it is earnestly requested that the promotion case may be forwarded to quarter 
concerned for consideration & oblige please.

Yours Faithfully

Said Akbar 
Office Assistant B-16 
GSDC, Charsadda.

f , ••.-4'- VO*’*
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GOVERNMENT OF KHYBER PAKHTUNKHWA

Social Welfare Special'Education and Women! Empowerment 
Takht Bhai Road Near Hashtnagar Flour Mill Charsadda

.•r.'.VsV ' 'Ov

DO/SW/CHD2I43
District Charsadda the /08/10/2020

To
The Director,
Social Welfare Special Education & Women Empowerment 
KJiyber Pakhtunkhwa Peshawar.

« '.V.'.-.f V-.,

Subject: request/appeal for promotton

dated 08 10 2070""'“"^'’'^“ letter bearirig No. nil
2020 received from below named Assistant with request for promotion as

foil " documents are attached herewith in respect of the..
following officials of District Charsadda for further n-a please. |

^ Mr' rth?' ""IT ''HC Charsadda.

Mr. Muhammad Munir Assistant (B-16) Scholl for MR & PH Charsadda.
4. Mr. Said Akbar Assistant (B-16) Scholl for Deaf& Dumb Children Charsadda

i.—.

• V*-.

District Officer
Social Welfare Department 

Charsadda.

• .V V'-k"-*..--

V*?
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VAKALAT NAMA

NO. /2021

IN THE COURT OF , MAa.

(Appellant),
(Petitioner)
(Plaintiff)

VERSUS

/ l^^ondent)
(Defendant)

1

I/We,

Do hereby appoint and constitute Taimur AH Khan^ Advocate High Court 
Peshawar, to appear, plead, act, compromise, withdraw or refer to arbitration for 
me/us as my/our Counsel/Advocate in the above noted matter, without any liability for 
his default and with the authority to engage/appoint any other Advocate/Counsel on 
my/our costs.

I/We authorize the said Advocate to deposit, withdraw and receive on my/our behalf all 
sums and amounts payable or deposited on my/our account in the above noted matter. 
The Advocate/Counsel is also at liberty to leave my/our case at any stage of the 
proceedings, if his any fee left unpaid or is outstanding against me/us.

Dated /2021
(CLIENT)

ACCEPTED

TAIMUR ALI KHAN 
Advocate High Court 

BC-10-4240 I'-— 
CMC: 17101-731 

Cell No. 0333-93

OFFICE:
Room # FR-8, 4* Floor, 
Bilour Plaza, Peshawar, 
Cantt: Peshawar
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BEFORE THE KHYBER PAKHTUNKHWA SERVICE TRIBUNAL PESHAWAR

Service Appeal No.3399/2021
’ rr

f

Mr.Said Akbar, Assistant (BPS-16)

School for Deaf & Dumb Children, Charsadda. (APPELLANT)
V >

VERSUS
i

1. The Secretary Zakat. Ushr, Social Welfare, Special Education & Women 
Empowerment, Khyber Pakhtunkhwa, Peshawar.

2. The Director Social Welfare, Special Education &.Women Empowerment, Khyber 
Pakhtunkhwa, Peshawar.

3. District Officer Social Welfare Department, Charsadda. (RESPONDENTS)
5

PARA-WISE COMMENTS/ REPLY ON BEHALF OF RESPONDENTS

Respectfully Sheweth:

PRELIMINARY OBJECTIONS:

1. The appellant has got no cause of action and locus sandi to file the instant

service appeal.

2. The appeal is not maintainable in its present form.

3. The appeal is based on malafide intentions.

4. The appeal is against the prevailing law & rules.

FACTS:

1. Pertains to record.

2. No comments.

Incorrect, hence denied. That the Department issued seniority list of office3.

Assistants (BPS-16) & Senior Scale Stenographers (BPS-16) on 10.08.2020 with the

remarks against the names of the officials at Serial No. 18 & 19 namely Mr. Masihullah 

(Assistant) and Mr. Saeed Muhammad (Assistant) which are reproduced below:

“The officials were promoted on acting charge basis on dated 26.03.2011 

and were regularized on 15.05.2018:.



1
'3

2

It is pertinent to mention here that the officials at Serial No. 18 & 19 namely Mr. 

Masihullah and Saeed Muhammad were granted promotion on acting charge basis in 

terms of Rule-9 of Appointment, Promotion & Transfer Rules, 1989 on 26.03.2011 on 

the basis of seniority issued vide Notification No. E-17/17/DSW/KC/161-72, dated 

19.02.2013 (Annex-1). The seniority list at Annex-1 is indicative of the fact that the 

officials namely Mr. Masih Ullah and Mr. Saeed Muhammad were senior to the 

appellant, as such they were given promotion to the post of Office Assistant (BS-16) on 

acting charge basis due to deficit of 02 years in the prescribed length of service for 

promotion to the post of Office Assistant. They completed their prescribed length of 

service of 05 years for regular promotion to the post of Office Assistant on 26.03.2013 

and 04.12.2013 respectively. However they could not be regularly promoted rather other 

officials junior to them were given regular promotion. The said two officials were given 

regular promotion on 15.08.2018 and were placed junior to the appellant in disregard to 

Rute-17 of the Appointment, Promotion & Transfer Rules, 1989 (Annex-ll). It is worth to 

narrate here that as per the judgment of Service tribunal dated 13.03.2009 in service 

appeal No, 612/2008, it has been held that promotion on acting charge basis shall be 

deemed to be promotion on regular basis with effect from the de f charge assumption of 

the post on acting charge (Annex-Ill).

In light of the above mention judgment and Rule 17 of the APT Rules 1989

Departmental Promotion Committee revived its earlier decision / recommendation and 

inter se seniority of both the officials was restored to them vide order at (AnnexCij/^ 

Resultantly Mr. Masih Ullah and Mr. Saeed Muhammad were placed at Serial No. 5 & 6

and thus the appellant stood at Serial No. 8 instead of Serial No. 6 of the seniority list in

terms of Section 8 of Civil Servant Act 1973, read with Rule 17 of the APT Rules 1989.

As far as the twenty two (22) numbers of sanctioned posts of Superintendent

(BPS-17) and its filling procedure are concerned, five (05) posts are of Office 

Superintendent (BPS-17) and has to be filled by promotion from amongst the holders of 

the posts of Assistant (BPS-16) and Senior Scale Stenographer (BPS-16) for which



}
3

purpose a joint seniority list of both the cadre shall be maintained (Annex-V). 

Nevertheless these posts, are already filled and the appellant is at Serial No. Eight (08) 

of the seniority list and will be promoted on his own turn. The remaining seventeen (17) 

posts of Superintendent (BPS-17) of Head of various Institutions were merged with the 

posts of Manager (BPS-17) and method of recruitment of the said posts is ten (10%) on
I

the basis of seniority cum fitness from amongst the Administrative Officers with at least 

three years service and ninety percent (90%) by initial recruitment (Artnex-VT)j

/

Correct to the extent that the appellant has submitted appeal but could not be4.

considered due to the reasons explained in the above Para.

No comments.5.

GROUNDS:

A. Incorrect, hence denied. That the total sanctioned posts of Office Superintendent

(BPS-17) are five (05) which have already been filled, whereas the appellant is 

at serial No. 08 of the seniority list and will be promoted on his own turn on the 

basis of set rules. Due to this reasons the departmental appeal was not

entertained.

B. Incorrect, hence denied. As explain above that in the existing sanctioned post of

Office Superintendent (BPS-17), the appellant could not be promoted as all the

posts have been filled on the basis of existing service rules.

C. Incorrect,hence denied. The factual position has been explained in above paras.

D. Incorrect, hence denied. There are only five (05) posts of office Superintendent

BPS-17 and in the existing strength the appellant cannot be promoted at this

stage ..

E. Correct to the extent of the August Supreme Court of Pakistan Judgments but at

present there is no vacancy for the appellant to be promoted and he may wait for

his turn.

F. Incorrect, hence denied. The position has quietly been explained in the

preceding paras.
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%
G. Incorrect, hence denied. The Respondents are the custodian of rules and 

regulation ment for civil servants,

H. Respondents seek permission to advarice other ground during arguments.

r.

)

(■

-I
It is therefore humbly prayed on the acceptance of the respondents reply, the 

appeal may kindly be dismissed at the cost of appellant. j

IRESECRETARY TO
Govt, of Khyber Pakhtunkhwa for 
Social Welfare, Special Education 

& Women Empowerment 
Peshawar (Respondent No.l)

Social Welf^e, Special 
Education & Women 

Empowerment Peshawar
(Respondent No.2)

:

Dist^t Officer,
Social Welfare 
Department,

Charsadda.Respondent No 3
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GOVERNMENT OF KHYBER PAKHTUNKHWA 

DIRECTORATE OF SOCIAL WELFARE, SPL: EDU: & 
WOMEN EMPOWERMENT, J AIvIRUD ROAD PESHAWAR

'^1

trn.-rCATIQN, 
tf ii;-.7/l7/DSW/KC/

Dated Peshawar the /2013

.. In pursuance; of Section 8 (1) of Khyber Pakhtunkhwa Civil Servants Act, 1973 read with Rule. 17 of Khyfaer 
jm'ilituiikhwa Civil Servants (Appointment, Promotion & Transfers) Rul« 1989, final seniority list of OfiSce Assistants (BPS-I4) Social Welfjire, Special Education & Women 

rt I»po werment, Khyber Pakhtunkhwa, as it stood on 31 -12-2012 is hereby notified for the information of all coiicemed.
r FINAL SENIORITY LIST OF OFFICE ASSISTANTS (BPS-14I SOCIAL WELFARE, SPECIAL EDUCATION &

WOMEN EMPOWERMENT, KHYBER PAltoUNKHWA.
AS IT STOOD ON 31-12-2012.

Date of 1“
entry into
Government
Service

Name of official Father’s Name Designation Qualific
ation

Domicile Date of 
Birth

Present 
appointment 
witii date

Present 
BPS ■

Remarkss.
No.

Mr. Qalar Khan Mr. Jalandar
Khan

Office :
Assistant

Matric1 Dir 01-01-1958 30-07-1977 01-08-2007 14 Presently posted as Assistant 
(BPS-I4) at S.S.M.C, THQ, 
Chakdara, Dir (Lower).

(Lowct)
I y2N Mr. Noor Refanian Mr. Fazal

Rehman
Office
Assistant

Matric Charsadda r 14 i/12-4-1964 , 26-02-1984 25-03-2008
!

Mr. Muhammad
Utnftr

Nfi:. Ameer
Nawas

Office
Assistant iB;A. f.Charsadda 1.0-10-1960 25-05-1982 26-04-2011 . J.U

Matric4 Mr.Abid
Muhammad

Mr.Gul
Muhammad

Office
Assistant

Peshawar 16-07-1965 17-05-1984 30-04-2011 14

Mr. Sardar Ali Mr. HayatuUah Office
Assistant

14-08-19665 - F.A Charsadda 17-05-1987 26-04-2011 14 !%
Mr. Masihullah Mr. Rafiullah6 Office

Assistant
F.A Charsadda 10-02-1970 19-09-1991 26-04-2011 14 Promoted on acting charge 

basis• I

i

j
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Bgfiai>
Sifesati--:

2Mi'. Siiioed 
Miihfi.iniriadPf Mr. Ahmad Khan Office

Assistant
Matric Charsadda I 16-12-1968 28-09-1988. 1126-04-2011tar 14 Prorhoted on acting charge

basis
*!t1
!£-■>

I

:

Mr. Ayub Khan Mr. Abdul Karim Office
Assistant '

Matric Peshawar 20-02-1959 01-07-1979 26-04-2011 14 The official was transferred 
from District Office Social 
Welfare City District 
Govemm^t Peshawar to 
Directorate of Social^. 
Welfare, Spl: Edu; &’ 
Women Emp. KPK 
(Provincial level). He has 
opted to retain his seniority 

! in Directorate. The seniority 
position will stand at the 
bottom of seniority list.____

s

%i

i
i
a

:■

1

Sd/-
Director

Social Welfare, Spl; Edu: & WE 
lOiyber PakhtunkhwaCopy to:-

mpowerment, Khyber Pakhtunkhwa I
I

4
i

powerment, Khyber Pakhtunkhwa

Assist Director (Estt.) 
Social Welfare, Spl: Edu; & WE 
^ Khyber Pakhtunkhwa

ifeisSf
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^[(5) If on an order of promotion or before prrmotion any civil servant 
declines in writing, to accept promotion, such civii servant shali not be considered 
for such promotion for the next four years foiiowing the order:

Provided that if he declines to avail the benefit of promotion for the second 
time, then he shall stand superseded permanently for such promotion.]

8. Inter-Provinclal Transfer.—(1) Persons holding appointment 
■ in BPS 1 to 15 under Federal Governrr.:..t and other Provincial Government may, in 

deserving cases, be transferred to equivalent posts under these rules:--

Provlded that;-

ii

li‘i

the Federal Government or the Government of the Province 
concerned, as the case may be, has no objection to such a 
transfer;

the person seeking transfer possesses the requisite qualification 
and experience and the post to which his transfer is intended can, 
under the rules, be filled by transfer;

the person concerned holds appointment to the post in his parent 
Department on regular basis;

the person concerned is a bonafide resident of the Khyber 
Pakhtunkhwa;

a vacancy exists to accommodate the request of such a transfer;

(i)

(ii)

(iil)

(Iv)

(V)
and

provided further that In most deserving cases, the merit of which 
shall be determined on case to case basis and the decision of the 
Competent Authority in that behalf shall be final. Government may 
allow transfer of a civil servant In BPS-16 and above, subject to 
the aforesaid conditions.

(2) A person so transferred shall be placed at the bottom of the cadre
strength which he joins for the purposes of determining his seniority vis-a-vlz other 
members borne on the cadre.

(Vi)

(3) it will be the sole discretion of the appointing authority to accept 
or refuse a request of transfer under this rule and any decision made in this behalf 

■ shall be final and shall not be quoted as precedence in any other case.

9. Appointment on Acting Charge or current Charge Basis.— 
(1) Where the appointing authority considered it to be in the public interest to fill a 
post reserved under the rules for departmental promotion and the most senior civil 
servant belonging to the cadre or service concerned, who is otherwise eligible for

'■I-t ■

■i I;.. ■

1. Sub-rule (5) of Rule 7 added by Notif. No. SOR-VI(E8iAD)l-3/2009/\/ol-VIII dated 
22-10-2011

StS:-;: ■
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(3) In the case of a post In Basic Pay Scale 17 and above reserved
sahsflVri Where the appointing authority Is
satisfied that no suitable officer drawing pay In the basic pay scale in which the post
maf^annSf expedient to fill the po^ It

^ ^°st senior officer otherwise made 
the D 
the E 
newsj

<

litoK, /t? charge appointment shall be made against posts which are

educc
provk
withir

(5) Appointment on acting charge basis shall be made 
recommendations of the Departmental Promotion Committee 
Selection Board, as the case may be.

on the 
or the Provincial

(6)regular promot,onrtKlSrc':,°a“
i

PART-III
INITIAL APPOINTMENT

i

to post. ^IlLarlou^pTy'Sfsh'Vbfmadr"'*'"""'"''^
invalic 
the pr 
of the 
for ap 
such c 
post a

«
f

(a) if the post fails within the purview of the Commission, on the basis 
of Examination or test to be conducted by the Commission; or

I
if the post does not fall within the purview of the Commission, in 
the manner as may be determined by Government.

(b)

1. Si
1.

^ dat^ Notincation No.SORI(S&GAD)4-l/80CVolJn),

3 . Deleted by Notif. No. SOR-VI(E&AD)l-3/2009/Vol-VIII dated 22-10-2011 
time of deletion the said sub-rule (2) of Rule 9 was as under:
[ninr ^[''u appointment, a civil servant
jun or to him shall not be considered for regular promotion but may be appointed on
acting charge basis to a higher post. y

^ substituted'by Nobf. No. S0RI(S&GAD)1
117/91(C), dated 12-10-1993
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Appeal No. 612/2000 I of

\

16.0^.2008 
13.03.2009

iiIi Date of Institution..
'7 k.'s..ii Date of Decision

I
Muhamma0j,Iqbal Khattak,
Assistant Political Agent, Khar Bajaur Agency.

ir , ‘ ■

VERSUS .
il .'■

1. Government-, of NWFP through. Secretary Establishment Department
Peshawar. • , ' i. . ^ ’

2. ■ Govt.'iof NWFP through Chief Secretary, Peshawar.
' ' I '

d. appeal U/S 'I OF THE NWFP SERVICE TRIBUNALS ACT, 157^ : 
AGAirjJST THE IMPUGNED NOTIFICATION NO.SOE.II (E&D) 2 
(152)2007 DATED 19.2.2008 WHEREBY THE APPELLANT WAS 
PROMPTED ON REGULAR BASIS W.E.F. 19.2.2008 INSTEAD OF 
30.11|1999;AND ORDER NO.SOE-II (E&D) 2(192) WHEREBY 
DEPARTMENTAL APPEAL WAS DTSMTSSFn.V' ,

: MR. SHAKEEj. AHMAD,- 
Advocate ?

' ■' MR. 2AHID KARIM KHAUL,
' Addl. Governifnent Pleader,

• MR. JUSTICe!(R).SALIM KHAN, ..
^MR. BISMILL^H SHAH,

(Apijellant) :'
! • ;

\t!

I[

,U.\ !•

.(Respondent) I

n
< • r

• f.

i;I

•f
I*• i •:

HIS • !'1
:

rir-w’;;:'A

For appellant. • "'j: • . . ! -
I*.

fftirliSFor respondents.
■' ■■

i -*’ •. .*

. f

I ■ ••o .
CHAIRMAN..
MEMBER. I

I

I,.
2UDGMENT •

i

•-Ht.'t i
telQE (R) SAI fM KH,AN,.£HA?RMAN.-The present appeal No. 

6r2.pf 2008 bf Muhammad Iqbal Khattak and 

A:'rri3d Khan linvolved similar questions of law 

together for arguments and disposal.

appeal No. 613 of 2009 by 

therefore, these are tditen'
{

1

2. Mjjjhammad Iqbal Khattak was promoted as TehsHdar on regular ' ' 
baste vide ord|r;dated 28.12.1988. He was promoted to PCS(E.G) (BPS-17); 

on temporary ijasis vide notification dated 06.03.1996
4

r;
• He contended that, 

(DPS-17) on! 
instead of ante-dating of ■ 

on which tile vacancy fell to his turn in tlie l

many posts became vacant, but the appellant was promoted to 

regular basis 19.2.2008 with immediate effect, 

his promotion lo the date

!.
-Av' i’FrH.

I,
[ -
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\ii !
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lists of officers of PCS (E.G). His departmental appeal 

on 22.p.2008. The present appeal was filed on 16.4.2008 which ij;: wilhjn 

time. The case of Ahmad Khan (Appellant) is similar to'the case* of: 

Muham|^mad Iqbal Khattak on facts also. His appeal is also within tinri^.l

was rejected
I ;

I

t

T'!4
• V- •

The respondents contested the appeal on many Cjipugds, ■ 

inciudin^g the ground that no one could claim a vested right in prorriodon or ' ■ • 
in the tprms and conditions for promotion to a higher post.

3. .1
h

■ (

!
iI!

iVi
i

4 We heard the arguments and perused the record.4. (
r

1 ;
The learned, counsel for the appellants contended that the

' ' - i , v ’

appeiialts were temporarily posted to BPS-17 post on 06.‘3.1996, out ll’iey
/ 'll ‘

remained silent, because they did not have a vested-right for promotion to a
!? . ■ ■ I ^

higher post. The appellants have already been considered fbr promotion and 

have been found eligible and fit for regular promotion to BPS-l?, post,
therefore, the principles embodied in the judgment of the Auoust Supreme

ii
. Couit oji Pakistan reported as 1990 SCMR 1321 are not applicable to their 

cases. l|h fact, the;,vacancies had become available for the appellants as ■
' ; ■ • : 'i • i ’

early as on 30.1i;i999, and it was the responsibility of the- official .
ji ' ! ,?• '’*

respondents to expeditiously deal wjth tl,ie cases of the appellants'for their
‘ ' s ■ ' ' -

regular promotion. The appellants co.uld ypt be punished for no faull. on their
side, or |for delay caused by the official i^espondents in processing ine c^ses

of the appellants. He relied on 1997,PLC (C.S) 77, wherein it has b'^en held
in para 3i!as under:-'

5. ;!

!
;>

■

1

1

.,:4f

{t

i !•
i

I
I

i • *
i

;
"Op behalf of the Governwent it is contended that no civii set ^ani 
his a right to claim that he shouid be prornoted from a back dete 

't. ed^n though a vacancy may be existing on the date from _ -
'A die promotion is being claimed. This'is rio doubt true but there 

^0-orders by the Government ■ that ■ the \ respondents/ 
pi^tioners should be held up for some time. The delay in making 

■ 3Sv P the promotions occurred endreiyl due to the reason that the 
^ officials of die Education Department could not carry out a fairly 

' siippie exefase within a reasonable period. In the circumstances 
it Mi not bis\appro0riate for this Civil Petition to interfere with the ' 
ordsir of tfis'S&rylc^ Tribunal, L66ve is refused,"'

This judgment wab in the petition for leave to appeal against the judgment
H , 1

dated i9.p2.1995 of the Punjab Service Tribuna/^ It is worth-ment/on/ng,f/l5f

■

i
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cited as i990SCM.O2i and c..d

„/«^o different aspects of the same subject.

i. t.yi' :
3S 1997 PLC (C.S) 77■ft

I •are!
■ii■ I'

m' Ante-datinp of promotion, after,consideration of the 

iispiif fl for such promotion, after ho was round uilcilbln

promoted, is an established principle 'of law : 
V^nc,^date cannot be punished for any delay caused by the departm'ent in 

Hroc|.s,ng h,s case for promotion. The ord^r of promotion 

be ante-dated to the date

V'-' ii • <

li icandidate
rind ni; f’Ot Mji;h

: Such a

I■ \
pronijotlon and is

I

!
><)

therefore, pas lo 
'"'"i ths'vacancy for his turn! became 

, a.iaible or to the date on which he .actti^lly took charge of thei ' 

Q)''c.abng/acting charge basis, whichever is
: * ‘ ••i.,

1^1
• v.

1iim
post on.

V
later.;

' I •■ic
■i--•-1 1 » * i- !

'hfr ■i7.ti ne ha H ^ V appeals ware miserably

»1« . present ,

The principle embodied in t

'! . .

f- 
/:

r.

1
I . *•

I

if ;v

/
iJ'i I

I■ They could not claim i;. :promotion ;js o/ (j^ht. 
judgment reported as 1997 PLC fCsV'*;? ^

-i=oH|,. - r r “77: rrejected ;dn 22 3 2008 thpv n ^ ^ ^PPeais ivyere ,
^2.3.2fl08, They Hied Service'Appeals

epartmeptal appeals as.weli as the Service Appeals were well

II! :
i

J)It I I i.;

• -i.

;

^ I I

I f:r
; IT

.. -.:

i «

16.0^.2008.'.The
; •A within tirhe,-

■ ' -''-nL’ .! ■'

• •’ .4.y :• 7^■:A )I' J'i:8.. t' T.The A.cS.P further k:>*

■ >■•contended tj^at, according to the 
sub-section (2) of Section 22 of'the N.W.F.p civil 

Representation shall lie on 
fitness of a person to hold a

;ir

proviso.?fcoiitainediin
. 19^3;"no

i S
Servants-'Act

matl.ers ^elating to the determinattoo of '".- 
partlcular ppst pr to be promoted

■ z? •

•i'1.

f •.
f

. 'I.'

.cir :-
I i i.-T.I17-f*

to a hi^'her
an^ app^iints could not file represeJ^!^!jZ ^^dy^S^ ^ 

k appellants have been considered for^holqing the higher post after their,

the/> mi)ess for such

;
post or grade." Judgment cited3 .«••(.

'Pi

!• !proiriotfon |o that,higher 

I'ohjlno of /lost iias already been d
post; and

promotion jnd r:
etemlncd, The judgment dbd. I!: 'V/ 3S JlJSP i

\
I

i:

-i

'j
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become applicable: after deter/iii 
question in these

I ■A.
■r(C‘S) 77 has: 

;^‘SppeIlants. The

I

• ;1 0^
nimation of fitness of the -

™“ 'r “«•'«»" of „.p ''=«'!<
"ten fjM nt on dMermin.tm of IKn.ss a, ',

t“*““ °f >teIr;„n,ol,„n.,„ fta o„„ “

were available for^ their
|ictually|tool< the charge of their 
linic.

f ■
.;' ■

■i , t

;

., •-M i -?A.
hi ;

i,'--

I
on which the

respective turns or from the dateion whiai 

respective posts, whichever

vacancies
(I thpy,

wore later in-

!:!
i '■-

:■ ■

1 •

I
I;

i
(

; The^.G.P also 

of the! N.W.F. pi'Civil

V.
contended that according to sub-rule (6) gf Ruje- 

^ ■ f^ules 1989 "actihA h and Transfe;) ^

pjo™ jjt;rr.:T' Ttete n4 o,.,™o oeL w° ,“7r
; »W i«!on .„i„j on„,. o„,;t “"« '•«»„ ■„ ,n. o„„ ;,„,K 

V in 1«, BW did not h.„ ooon o' Tnlv J. '"7 

f. t"»,nd ,h.. .no, did no. teoo socd o J. o™ omr ”
had a vested right,

,■ .« Pnontoten opaiTtetC T 1“"'"

qfe-datior| of their promotion only when they 

t-. the dajte when the

'I\ i

■ iV •

?
l ,
. t;» i-JvT.7

;• ■'*: ‘ •.

acting cl large 

as civil servants; for

V.. appointment. .They, however, 
^ ■; consideration for

i t-V'^
■ , K-:

i.
I

I

right foi 
were regularly promoted, but 

r turn.vacancy became available for thei

' •10
,1 InOnli., teolinc.; ;„vinrLr“''
: ii’?s,2007 lid, io soZtZnZ"' te

C;,. e<:r,B,i„4oo„.o J "PtePM CM S„.ic.
r vieiv that the N.W;F.P Provincial Ma ' repealed. -He was of the .
I int| force al on<5e w e f ii os ^

: ap^»an, f e;.:: ^ -motion of.he

S ciaiih any bt^nefit out of the air h ' ^'^^^PP^^ants could'not ,

p. I i, ■ ' ® /efjealed rules of 1997.
If t ^^'=.P°Ptraversy, It is necessawJtd^fepUce the r-- *...
g. the^.W.F.P Provincial Managemei^^teRui^V '

IV.
-1

I-:
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(C.S) 77 has become applicable after determination of fitness of the

appellants. The question in these cases is not the determination of fitness but

is the right of ante-dation of their promotion. The Appellants had vested right

for consideration of promotion of fitness, at any stage,, they had a right to

claim ante-dation of their promotion to the dates on which the vacancies v/ere
♦

available for their respective turns or from the dates on which they actually 

took the charge of their respective posts, whichever were later in time.

9 The A.G.P also contended that according to sub rule (6);of Rule 9 

of the N.W.F.P Civil Servants (Appointment, Promotion and Transfer) Rule, 

1989 “acting charge appointment shall not confer any vested right for regular 

promotion to the post held on acting charge basis.” The appellants have 

claimed any vested right for regular promotion to the post which they

on the basis, of acting charge appointment. In 

fact, they did not have such a right. They remained silent for a long time, 
knowing that they did not have such right 

appointment. They, however, had a vested rights 

consideration for promotion, when the authority was to consider someone for 

promotion against the vacancy. No other person could be considered till the 

appellants were so considered. They, therefore, had a vested right for ante- 

dation of their promotion only when they were regularly promoted but from 

the date when the vacancy became available for their turn.

never

held on acting charge basis

on the basis of acting charged 

as civil servants, for '

10 The A.G.P further contended that, according to the North West 
Frontier Province, Provincial Management Service Rules, 2007, notified on

:li.05.2007 vide No.SOE.II(ED)2(14)2007, the NWFP Provincial Civil Service 

(Secretariat/Executive Group) Rules, 1997 were repealed. He was of the view 

that the N.W.F.P Provincial Management Service Rules, 2007 had

force at once w.e.f 11.05.2007. while the orders of promotion of the appellants 

were issued on 19.02.2008. The submitted that the promotion orders 

covered by the new rules, therefore, the a appellants could not clarify this,

come into

were

controversy, it is necessary to reproduce the
the N.W.F.P Provincial Management Service Rules 2007,

\
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under the eyhthJi,?.^^ cao'rd-jr sha// lie '.
3t the]ratio of^ 50:50 ' The existinn?^^^^ promoted ■
(S.G) in differentand 

■ shall continue to be governed^dieirpromotioil "

««r»,„„, .rSi £«S"5L* "" """“ f'
The above riple, by..itself,
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clarifies 'that the rules ofi:r““ “t' "=Of »= o»fs.„, :„T ”■
pf Secretana|txc9utivc Groups, and ^hall ronwin in
?r ,up, i,,,
Joth the cadr^^s shall be

* ■;i

•i
cadres 

fLiatL' till iliL' rL'tl,aniu'ivl

maintained under the existing
rules. The existing 

Civil /iervice
fiJles for such incumbents

are the N.W.F.P Provincial
(Secretariat/Executiye Group) Rules, 

. i'incumbents shiall be"'
1997. It was._also clarified that such

^promoted at the ratio of 50;50..It means that out of 

,:; one vacancy shall be given to Secretariat Group whNe

6 .0 .hJTv t“" ‘° “’*
e effey thM the eeisbhg incumbents of PCS (E G)

i O'f f« *ii conbnue to be iteenneC uniet ,„,os ,p „„
■ I PTOS? of their promotion, ana this process Is to continue till the 

cement of |,s. such incumbent. Bo* *e oppeii.nts
. E;(ecut(ve Grou;p of Civil Servants.
."'N^W.F.P

!, ..;
each, two-vacancies,: ■

'another

I
and (S.G) in .ii.r

i

■

nv-
V' .

li belonged to th.e , 

governed und^r the ^Th,ey vyere to be / t:
IProvincial Civil Service (Secretariat/Executive

before 11.05.2007, and they have to be 

ft^ntioned rulesjof 1997 till the retirement
Stjeretariat Group/Executive Group.

I Group) Rules, 199/
I * c./

e governed under the abovy 

of the last
\

incumbent of a pi^st ii:
!■'

I :

't1 •.
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13.-sfnM f''®i'fpses Of the appeiiants ara, therefore,
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The North West Frontier Province Provincial Civil ServiceRepeal:
(Secretariat/Executive Group) Rules, 1997 shall stand repealed after the 

retirement of existing incumbents of both the cadres, Separate Seniority 

list of both the cadres shall be maintained under the existing rules and
they shall be promoted at the ratio of S0:50. The existing incumbents of 

PCS (E.G) and (S.G) in different pay scales, for the purpose of their 

promotion, shall continue to be governed under the said service rules till 
the retirement of the last such incumbent’’.

The above rule, by itself, clarifies that the rules of 1997 shall not stand 

repealed before the retirement of the existing incumbents of both the cadres 

of Secretariat/ Executive Groups, and shall remain in force till the retirement 

of the last such incumbent. It further clarified that separate seniority list of 

both the cadres hall be maintained under the existing rules. The existing rules 

for such incumbents are the N.W.F.P Provincial Civil Service (Secretariat/ 
Executive Groups) Rules, 1997. It was also clarify that such incumbents sh'all 
be promoted at the ratio of 50:50. It means that out of each two vacancies one 

vacancy shall be given to Secretariat Groups, while another vacancy shall be 

given to the Executive Group. Further clarification is to the effect that the 

existing incumbents of PCS (E.G) and (S,G) in different pay scales shall 
continue to be governed under the rules of 1997 for the purpose of their 

promotion, and this process is to continue till the retirement of last such 

incumbent. Both the appellants belonged to the Executive Group of Civil 
Servants. They were to be governed under the N.W.F.P Provincial Civil 
Service (Secretariat/ Executive Groups) Rules, 1997, before 11.05.2007, and 

they have to be governed under the above mentioned rules of 1997 till the 

retirement of the last incumbent of post in Secretariat/ Groups /Executive 

Group.

11. The Cases of the appellants are, therefore, to be governed in 

accordance with the provisions of Section 8 (quoted above) of the N.W.F.P 

Provincial Management Service Rule, 2007. The record shows that vacancies
were available for the appellants but they were not promoted at the due time 

and their cases for promotion were delayed unnecessary without any fault of 

the appellants. They, therefore, are entitled to ante-dation of their promotion, 
against the first available vacancy falling to the turn of each of them or from 

the date of taking over charge of that vacancy on officiating/acting charge 

basis, whichever is later
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12. ? In theJight of the above, we accept both the appeals, and direct 
he official! respondents to ante-date th'fe

ippeltants fo the respective dates 

;he respec

• L

promotion of'each of the two 

on which a vacancy became available; foo 

ive turn of the appellants or from the respective dales of their-V 
:aking chaf^e of suclv^acancy on officiatjng/acting charge basis, wliicfi^ver:^

s later. Thi appellants are entitled .to the costs of their respective ntigaiion 

from the official respondents.
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?
Tf
4

(4) In case of extension of probation period, through specific order for 
another year, under sub-rule (2), the probation shall stand automatically terminated 
on the completion of extended period.]

U
■f

ItpiIConflrmiWon,•’-After satisfactory completion of the probationer/ 
period, a civil servant shall be confirmed; provided that he holds a substantive post, 
provided further that a civil servant shall not be deemed to have satisfactorily 
completed his period of probation, If he has failed to pass an examination, test or 
course or has failed to complete successfully a training prescribed within the 
meaning of sub-section (3) of Section 6 of the Khyber Pakhtunkhwa Civil Servants 
Act, 1973.

10.
i:

fir

I
-5

PART-VI
SENIORITY(

( 17. SenlorIty.™(l) The seniority Inter se of civil servants 
^[appointed to a service, cadre or post] shall be determined.—

In the case of persons appointed by initial recruitment. In 
accordance with the order of merit assigned by the Commission 
^[or, as the case may be, the Departmental Selection Committee;] 
provided that persons selected for appointment to post In an 
earlier selection shall rank senior to the persons selected in a later 
selection; and

(a)
. ' .V

In the case of civil servants appointed otherwise, with reference to 
the dates of their corrtinuous regular appointment in the post; 
provided that civil servants selected for promotion to a higher post 
In one batch shall, on their promotion to the higher post, retain 
their inter se seniority as In the lower post.

Expianation-I.—If a Junior person In a lower post Is promoted to a 
higher post temporarily in the public interest, even though continuing later 
permanently In the higher post, It would not adversely effect the Interest of his 
seniors in. fixation of his seniority In the higher post.

Ar/r/t/rffr/ff/i-ir—If a Junior person In a lower post Is promoted to a 
higher post by superseding a senior person end subsequently that senior person Is 
•iso promoted the person promoted first shall rank ^nlor to the person promoted 
subsequently; provided that Junior person shall not be deemed to have superseded e 
senior person if the case of tho senior person ii deferred for the time being for want 
of certain information or for incompletiqn of record or for any other reason not 
attributing to his fault or demerit. -

Ajo/f/rAS/o/rnT//.:-^ Junior person shall bo deemed to have superseded a 
senior person only If both ttiQ junior and the senior persons were considered tor the 
higher post and the Junior person was appointed in preference to the senior person.

(b) I- ■

■ I,-

i; ■f
■■w..' Itt':-

J.',. r

■t

'41

■

m. ■

1. Substituted for the words “appointment to poet In -tha earns Basle Pay Scale in a 
cadre" by Notincatlon No.SOR.I(Sto3ADH-l/80,dated 17-05'1989.

2, Inserted by Nodflcatlon No. 5ORI(S&GAD)44/80(V.n), dated (K*02<1986,
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# <.;()vi:rnmi:m of fhk khybkr pakhtunkhwa

SOCIAL WELFARF., SPECIAL FDLCA'l'ION AND HVOMFN EMPOWERMENT DEPARTMENTV

-4^
NOril-ICATION

Peshawar, doled the Sepicmber. 2019

Nit: SOII/SWD/II-12/Service Rules/2019-20:/3i^^^5^ In pursuance to the provisions contained in sub-rule (2) of rule 3 ofthe Khyber l*akiiniiikhwa 
I Tvil Scr\'ants (Appointment, Promotion and Tr^isfer) Rules, 1989. and in supersession of all Notifications issued in this behalf, the Social Wcilare. Special 
l ilueation and Women Empowerment Department Khyber I'akhlunkhwa, in consultation with tlie Establishment Department and the Finance Department, 
hirreby lavs down the method of recruitment, qualification and other conditions specilled in column 3 to 5 of the Appendix to this Notification, which shall be 
;!pp!ieable to all the posts in the strength of Directorate of Social Welfare. Special i'iducation and Women Empowerment Khyber Pakhtunkhwa (Social 
Wellarc Side) specified in column 2 of the said Appendix:

APPENDIX

Method of RecruitmentI ”*^21 Minimum qualification for initial
recruitment

Age
Limit

NomenclatureS.No:

54321
By transfer of PCS/PMS/PAS Officer of the Provincial
Government.________________________ __________________
By promotion, on the basis of seniority-cum-fitness, from 
amongst the Social Welfare Officers, Managers, Rehabilitation 
Officers and Assistant Directors with at least five years service 
as such.
Note: A joint seniority list of Social Welfare Officers, 
Managers, Rehabilitation Officers and Assistant Directors shall 
be maintained for the purpose of promotion._________________
(a)' Thirty per cent (30 %) by promotion, on the basis of

scniority-cum-fitness, from amongst tlie Superintendent 
with at least three years service as such and have | |
qualification of graduation from a recognized University; ; |

Director (BPS-19)1

Deputy Director 
(BPS-18)

> 2

i

21-35At least Second Class Master's Degree or 
equivalent qualification from a recognized | years 
University. |

Assistant Director 
(BPS-17) ^

3

i
andc. (b) Seventy per cent (70 %) by Initial recriiitmeiit.

SirecUfrM.:- ersociaf
W i T

Dajry .Vg, Us)'b23 
..s' O T—O/ <?•



(a) Ten per cem (10 by pronioiioii. ori vn
fitness, fi-om amongst the Aciininislrativc Olncers

1-3.5i At Ica^l Si.voiul {'lass blaster's Degree in •:
; Social Work. Sociology. Aiilliropojogy or i years 
i equivalent qiiatincalioii from a reeogni/ed ■ 
i University.

"At least Second Class Master's Degree in 
Social Work. Sociology. Psyelioiogy. years 
Anthropology or cquivalcjit qiiali Ilcation 

Jrom a rccogniy.cd University.________

Manager (BlkS-l7)
cum-
with at least three years services as such: and

k (h) niiielv per cent (90 Tit) by initiaD'ccruitnient.
21-35 i5 ' i Rehabilitation Officer 

! (BPS-17} i Bv initial recruitment.

By transfer from amongst the officers in BPS-17 of Directorate 
of Social Welfare, Khvber Pakhtunkhwa, on social welfare sid^

on the basis of
District Officer Social 
Welfare (BPS-I7)
Social Welfare Officer 
(BPS-17)

6
Ten per cent (10 %) by promotion, 
seniority'-cum-fitncss, from amongst the Field Officers 
with at least five years scrv’ice as such: and

21-3.5
years

(a)At least Second Class Master's Degree in 
Social Work, Sociolog\', Anthropology or 
equivalent qualification from a recogni/xd 
University.

7

(b) ninety (90) % by initial recruitment.____________
By transfer from Health Department on deputation basis.

^Tmnsfer from Health Department on deputation basis.
Medical Officer8
(BPS-17)
Psychologist (BPS-17)9

the basis of seniority-cum-filness, fromBy promotion, on 
amongst the Assistants and Senior Scale Stenographers with at
least five years service as such.

Superintendent 
(BPS-17)

10

Note:-A joint seniority list ot Assistants and Senior Scale 
Stenographers shall be maintained for the purpose of 
promotion.

21-35At least Second Class Master's Degree or 
equivalent qualification from a recognized years

Field Officer (BPS-16) Second Class MaiSr^s DegTce in; 21-35 I By promotion, on the basis of semontyyura-litncss Irom ;
i Social Work. Sociolog\' or Anthropology or ! years amongst the Senior Vocational Teachers with at least 
equivalent qualification from a recognized years ser\'ice as such.
Universilv.___________________________

11 ! Administrative Officer
(BPS-17)

By initial recruitment.

12



13 ; Senior Seale 
j Slcnographcr 
(BPS-16)

I By promoiion. on the basis of scnioritv-cum-fiiii 
amongst the Junior Seale Stenographers with at least 

I sen'ice as such.______
f(a) Forty per cent (40”^ by promotion*
' seniority~cum fitness, from amongst the Inst 

Trades with at least five 3'cars service as such:

!
4 ! At least Second Class Bachelor's Degree or 20-32 

equivalent qualification from a recognized 
University.

14 Assistant (13PS-i6)
on th<years

/

i
'(b) thirty five percent (35 %) by promotion, on tl 

I seniority-cum-fitness, from amongst the Sen
I and Accountants tvith at least five yeai^
/ and
fig) twenty five per cent (25 %) bv initial recruitment

serviiI

15 Computer Operator 
(BPS-I6)

(i) At least Second Class Bachelor’s 
Degree in Computer Science, 
Information Technology (BIT/BGS 
four years) 
qualification from a recognized 
University; or

(ii) at least Second Class Bachelor’s 
Degree fi’om a recognized University 
with one year Diploma in 
Information Technology from the 
Board of Technical Education.

21-35
years .

; .

By initial recruitment.
or equivalent

16 I.T Teacher Fcmale-
(BPS-16)

vAtsleast Second;,Class,.Bachelor’s Degree in
Computer Science, Information Technology 
(BIT/BCS four years) 
qualification from a recognized University.

2U35...
years/// By iiiiiial recruitment.

// ‘'a •or equivalent/M-'
17 Hostel Warden

(BPS-15) I of seniority-cum-fitness, j
“ Assistant Hostel Wardens having at Ic^t

i-^rvibc as such.' ________
^ Syri-*°0"'otion, on the basis of seniority-cum-fiti

- ; (he Instructors (Electrical), Instructors (Tai
(Caipenter) with at least five years scr\4cc
Joint seniority list of Instructors (

tnftnjg'ors. (Tailoring) and Instructors
__ for the pumose cfpromotion.

■—

18 Instructor all Trades
(BPS-14)f

I
!

■i

I
(Carpenter



•i

(i) Ai Icasi Second Division 
liilermcdialc ('criiiicalo 
cqiiivalcnl qualificalion Iroin 
recognized l^t)ard:

18-30.iuiiior Seale 
Sieiiographer 

, (l5PS-''l4)

!•)
or ; > ecU's

; Bv initial recruitment.‘1 ! !

i

Fifty (50) words .per luiniiies in | 
English Short Hand and lliirly (35) I 
words per minutes in typing: and j

(iii) knowledge of Computer in using MS | 
Word and MS Excel. 

(ii)

i

~i i-lv promotion.-on the basis of seniority-cum-fitness, from
I amongst .lunior Clerks with at least two years service as such.

1

i'orty per cent (40 %) by promotion, on the basis of 
seniorily-cum-fitness, from amongst the Needle Craft 
Instructors with at least five years services as such;

Senior Clerk (BPS-14)20

At least Second Division Secondary' School 
Certificate from a recognized Board aiong- 
with three years Diploma in Women 
Vocational from the Board of Technical 
Education.

18-32
years

(a)Senior Vocational 
Teacher 
(BPS-12)

r 21

(b) five per cent (05 %) by promotion, on the basis of
from amongst the Juniorsenior! ty-cum-fitness,

Vocational I'eachers with at least five years service as
such;

five per cent (05 %) by promotion, on the basis of 
seniority-cum-fitness, from amongst the Beautician 
Instructors with at least three years services as such; and

(d) fifty per cent (50 %) by initial recruitment.____________
By promotion, on the basis of seniority-cum-fitness, from
amongst the Junior Hostel Warden having three years service as 
such. 

(c)

Assistant Hostel 
Warden

22

(BPS-12)
23 Pharmacy Technician
_____  (BPS-12)_____________
24 ! Orthotic and Prosthetic i
_____ ; Technician (BPS-12) i
25 ■ Lady Health Visitor

(BPS-12)

By transfer from Health Department on deputation basis.
t

: By transfer from Health Department on deputation basis. 

By transfer from Health Department on deputation basis.

i
J.

V



r

—
-• : 18-32 !
a • \X‘ars

•funior Clerk,(HPS-i'l) • (i) i'A / i-Ke wi!|., 
equi\’a!nil 
reeo”ni/o<l K>;inl;

(a) Ihirly per cent (30 %) by pronunion. on 017 basis ol' 
seniority-cum-!iiness. from amongst tiie f^aftaris. N'aib ' 
Qasids, Chowkidars. Sweepers. Malis. Seeurii\' (iuards ^ 
C’ooks and Attendants with two vears sen ieJ as such i 
'vho inoe passed i'A / I-Se iAainination (h.n, a 
recognized lioard:

liadifiiaiic.!;

(ii)A speed of (hiuv 
niiimie in typing

( ai) \\’(irtls [»•?
i

(h) thirty per cent (30 %) by promotion, on the basis of 
semorily-cum-fitness, from 
Workers having at least three

i

amongst the Auxiliary' 
years sendee as such;

!

i (C) ten per cent (10 %) by promotion, on the basis of 
scniority-cum-fitness. from amongst the Store 
having at least three years service as such; and

thirty per cent (30 %) by initial recruitment.

Note: A joint seniority list of Daftaris, Naib Qasids 
Chowkidars, Sweepers, Malis, Security Guards. Cooks and 
Attendants shall be maintained for the purpose of 

___promotion. ^

Keepers

(d)

27 Instructor (Electrical) 
(BPS-11)

At least Second Division Intemediate 
Certificate from 18-28

yearsa recognized Board with 
one year Diploma in Electrical Technoloey 
from the Board of Technical Education or 
Secondary School
recognized Board wdth three years Diplo 
in Electrical Technology',
At least Second Division Intermediate 
Certificate from a recognized Board with at 
least one year diploma in vocational skills 
from the Board of Technical Education with

. ___ gthree years cxpenencc as
Instructor (Carpenter) j At least Second 
(BPS-M)

By initial recruitment.

Certificate from
nia

28 Instructor (Tailoring)
(BPS-11) 18-28

years
By initial recruitment.

29
^ Division Intermediate i 18-28 :
Certificate Irom a recognized Board with I vears 

year diploma m relevant field from the '
Board of 7'eciinical Education 

^■'^ence_asyC arpenter.

ione I
By initial recruitment.

With three\x‘ars



18-2HScco!!tl 1 >ivisii>!! imcrnictlialc; Al least
I Certificate froiii a txvn;:!ii/eil Uiiarii along- ^ years 

Beaiuieian Uii^loina Iroin the .■

Beautician Instructor 
(Female) (BPS-11)

30
- • i Bv initial recruitment.

I w ith two > ears 
i Board oFTcchnicai Fdueathm.

~iAt least Second Division
Certificate from a recognized Board.

i
i

lS-3t) iliUermcdialc
i initial recruitment.i Welfare I'eacher 

^ (BPS-10)
31 \’ears

i

18-28T^n^^^TtooKdDB'ision Secondary School
Certificate from a recognized Board along-

Women
Junior Vocational
Teacher
(BPS-iO)

32 years j
— By initial recruitment.witli three years Diploma in 

Vocational from the Board ol lechnical
Education. 18-32

years
Second Division IntermediateAt least

Certificate from a recognized Board having 
in the relevant field.

Junior Hostel Warden 
(BPS-10)

By initial recruitment.33
two years experience _________
At least Second Division Secondary School 
Certificate from a recognized Board with 

Certificate (G-2) in Vocational 
the Board of Technical

18-32
yearsNeedle Craft Instructor 

(BPS-09)
34

By initial recruitment.
two years 
skills from
Education._____ ______  __ ___
At least Second Division Secondar}^ School 
Certificate or equivalent qualification from a 
recognized Board.

18-32
yearsAuxiliary Worker 

(BPS-07)
35

By initial recruitment.

By initial recruitment.18-28At least Second Division Secondary School
Certificate from a recognized Bo^______
At least Second Division Secondary School 
Certificate from recognized Board with
vear exnerience in the relevant fields----

LTV/HTV Driving License and

Nurse Attendant
(BPS-Q7)___________
Store Keeper (BPS-07)

36 years'
18-32

By initial recruitment. I37 yearsone

18-40 By initial recruitment, 
yearsj Holding 

! preferably literate.
Driver (BPS-06)38 «« tVn» of seniority cum fitness, from

alorgsUhrholder of the post of matriculate Naib Qasids with39 ; Daftari (BPS-04)
at least three years service.

•'s.

\



f 1
jKilibQasid (BPS-03) 

I Sweeper {BPS-03)

10 Preicrabh' {itcniic. : 18-40 Bv initial reciiiitment.' * j N^ears
4i Preferably literate. •■'118-40 B\^ initial recruitment.

i iyear.s
I '[8-40 ' i

] I8'4(l '
: } ears Bv initial recruitment.

!42 C]iowkiciar{BPS-()3) Preferably literate. Bv initial recruitment.

43 Mali (BPS-()3) Preferably literate.

44 Security Guard 
(BPS-03)

Preferably literate. i 8-40 I By initial recruitment, 
years 
18-40'

___ye^irs- - ,

years

<

45 Cook (BPS-03) Preferably literate. By initial recruitment.

46 Attendant (BPS-03) Preferably literate. By initial recruitment.

-Sd-
Sccretarj’ to Government of Khyber Pakhtunkhwa 

Social Welfare, Special Education & 
Women Empowerment Department

I: of Even No & Date:
itirwarded for information and further necessary action to the:

:4.*cretary to Government of Khyber Pakhtunkhwa, Establishment & Administration, Finance and Law Departments.
3'.•oretary Khyber Pakhtunkhwa Public Service Commission Peshawar.
Accountant General Khyber Pakhtunkhwa Peshawar.
Dir ector Social Welfare, Special-Education & Women Empowerment Khyber Pakhtunkhwa.
Manager Government Printing .Press Khyber Pakhtunkhwa. Peshawarfor publication in the office gazette.
All District Account Officer Khyber Pakhtunkhwa.
I'S to Governor Khyber Pakhtunkhwa Peshawar. 
f’S to Chief Minster Khyber Pakhtunkhwa', Peshawar.
I-’S to Chief Secretary Khyber Pakhtunkhwa, Peshawar.

. I^S to Secretary Social Welfere, Special Education & Women Empowerment Department Khyber Pakhtunkhvwa Peshawar.

L-
Section Officer-11
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tAPPENDTV #• .APP0MTNF:mt/0„A1 IFfatlON and other CONmpfrO^i^r rr-.^, .

rgiN SOCIAL WELFARE DEPARTtojv^f iivr M^yppSerial
N'o - .

Nomenclature of Post Minimum Qualification for Appointment Age for initial
recruiiDient Method of recruitmentby

:•
I Minimum Maxmjsow

Initial recruitment Promotion _ ;:
Diiector BPS-l 8 L - —

■'

By.promotion on the basis of sen.iority~cum--fitness 
fromiamqngst the holders of posts .of Assistant 

■ - pirebtors and Superintendents Institutions. with atl 
least 5; years service as su6b'and if no suitable
Assistant pirector/Superiritendent ohnstitution is 
avii[lab!e.for'prpmotion then-by transfer from any . 
other Goveniment Department.
By transfer from anipngst holder oflh^^'st 
Social Welfare Officer B-17

} s -
!iI «k

T. iiI ■

... I •
r ,■
■I( T

Vft-.

J .(
I : !A:;;sisfah:- pirectors/Mani-gerii-I'v ' jj j ;

i.
-r. ____ .________

. : Superiniendeni Wel&e HoTi^e'B'iVS^
By promotion on the basis of seniority 

' jiff ness amongst the holder of 
.-Snpen'isnr ' Fide! Oriicer- / S 
Worker H-Ur-^Ofnee Superipu-n.lenr nS-lfj 

- at least 5 years senice as sach.
By Initial recruitment

- rom..* 
posi o!j

I'i
I

f

! 1I

L
Planning ofneor B-17 - !IMaster Degree 

Economics or Statistics / 
MBA or MPA from a 
recognized University 
Master Degree in Social 
Work / Sociology of 
Anthropolog)- from a 

:j recognized Universitv
- I '

:in 21 years; I
-'r*

! -'i

J- T*

J _
Social Welfai-e Officer B-17.5.

21 years 32 years . i) 80 %_by Initial Recruitrqent

ii) 20%byproniotioiifrom,am(fri5rhSfcof
;the post Field officer / Supervisor B-i A end 
iSocid case Worker B-j6 ^vith el least F yenr’; 
iservice as such

■ -t ,T ;
■i

;
j

/ •-------- -A.
li

i :
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I By initial recruitment.♦
i a) .F.A or FSc or Poly 

Technique Mechanic .
b) Diploma/Certificate 
from a recognized 
Orthopedic Workshop.

. 5 ’
f

i
18 yearsMetal Mechanic-( B-11)i 55 £.,0 ^ycars j

By initial recruitmenta) .F.A or FSc or Poly 
Technique (Mechanic.
b) Diplonra/Ceitificate 
from a rccogni/ cd 
OrLhopedic_Worksh jp

4i ♦
4

28 yeai-s j18 yearsBrace Maker-(B-ll)16 '

_ i
By mitiai recruitment.1 & years 28 yeaia

I a) .F.A or FSc or Poly 
Technique Mechanic.
b) Diploma/Certificate 
from a recognized' 
Oithopedic V/orkshoi:)

-’ji.iecuiv 11/
1

\e i

14
!* ____ } .! By initial recruitment.

(b) Certificate from a 
recognized 
Orthopedic 
Workshop.

(b)Middle.
(b)Certificate from a 

recognized Orthopedic 
Workshop.

r *

i28 years] 8 yearsBlacksmith, (B-1 i)18 I

i

rI

' By ir.ilial rccmitmcnl.
t

18 years 28 yeapPolisher,(B-11)*^19

! By initial recruitment 
%

1!li I (b)Middle.
- (b)Certificate from a 
recognized Orthopedic 

Workshop -

28 years18 yearsShoe Maker,(B-11).^0f » I

*■

. ?
i

9

i-J3

_______^i
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\jNtaster Degree in Social 
Work Sociology or 
Anthropology .’ from a 
recognized University

FieidOffr^r / supervisor B-l 6 32 years By Initial -Recruifrnenf-21 years
r .

... . v =«;>

1! -. • •;

Oirice, Superintendent, B-16 By promotion on the basis 6f sehiority- 
cum-fitness .amongst the holder of. post of 

' istanls and Senior Scale Stenographer in the 
Dll ectorale vi'ith at least 5 years service as such.

Note:- A common seniority list of 
• Assi.stants and Sehior.Scale'. Stenographer for the 

purpose of promotion' to.' the post of 
Superintendent shall:: be maintain on the basis of 

/ their regular continuous apppintnient ; to the 
. , ■ posts. .

7. .

T

%

r

*1

8, JSocial Case Worker 0-16 Master Degree iri Social 
Work Socidldgy 
Anthropology from 
r^ognized Unix'ersiry

21 years By Initial reefuitrhehti32 yeai?
or !
a L

f
t: - P.i 1i- ..*;

Slc.nop,raplirr. B-15 By proininion-dn'-thc haSis di' s^nidnly-cuni-j 
, Illness fri}!!'! anioligsi the .hoidc]:s ol' the poslsl 
U)I Sicho tvpisl with at least ^ ^’ears service a.s-

_____ _ _
j-^By Initial rccniilmenl

■'•VU;

}
•-T

?•
.*---------r.

28 yearsKey Punch Operator B-12 Bachelor Degree - in 
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a) 25 % by Initial Recruitrrient - .
b) 75 % by promotion oit the basis Ofv 
Seniority come fitness fiprn the hOlders^of 
the post of Senior Clerk With at least 5 years 
serxice as siich

28 ye^s18 yearsBachelor Degree from a 
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\ By Tnilial Recruitment• * 28 yearsf 18 yearsFA / FSc iVoni a
recognized Board______
Matiic with I'yping 
Speed 35 Words per 
Minute and C'omputer 
Knowledge

1 ^ . ;!Auxiiiary Woriier B-6
itY.6': % by Initial recruitment.
(b) 33 % by promotion from amongst the 

Matriculate Class IV employees holding the post 
of Dafrari , Gastetner Operator, Qasid/ Naib 
:^asid and others equalent post under 45 years 
of age with at least 2 years^service as such.

28 yeai-s18 yearsi-.

lunio/ Cicrk, B-5.28

By initial recruitment.
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