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BEFORE THE HONORABLE KHYBER PAKHTUNKHWA SERVICE TRIBUNAL,
PESHAWAR

'■■■ Kv:-Service Appeal No. 1507 of 2023

c- TV

Muhammad Ismail

Appellant

VERSUS

1. Government of Khyber Pakhtunkhwa through Secretary, Agriculture, Department, 
Peshawar

2. The Director General, Agriculture Research, Peshawar

3. The Administrative Officer: Directorate General Agriculture Research

4. The Director, Sugar Crops Research Institute, Mardan

Respondents

PARA WISE COMMENTS ON BEHALF OF RESPONDENTS 1 TO 4

Respectfully Sheweth: -

Preliminary Objections

That the instant appeal is baseless and frivolous, based on malafide intentions and for 

ulterior motive, hence not tenable at all. Consistency warrants dismissal of this appeal.

1.

That the instant appeal is based on illegal demands against the defendants, hence, this 

appeal is strange, alien and not maintainable in its present form and liable to be 

dismissed.

2.

That the appellant wishes to waste the precious time of this Hon'ble Tribunal by filing 

the instant appeal.

3.

That the appellant has got no prima facie to file such appeal4.

That the appellant has no locus standi and this instant appeal warrants dismissal in 

limine.

5.

That the appellant has deliberately concealed the important facts from this Hon'ble 

Tribunal.

6.

The appeal is barred by law and limitation.7.

That the appeal is bad for mis joinder and non-joinder of necessary parties.8.
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FACTS; -

Pertains to personal information and service history of the appellant. Hence, 

needs no reply.

ParaiA

Not admitted, hence, denied with the remarks that the appellant filed appeal 

dated 5.01.2023 for adjustment against the post of Naib Qasid, which was duly 

forwarded by the Director Sugar Crops Research Institute, Mardan vide his 

letter dated 06.01.2023 (copies of appeal dated 05.01.2023 and letter dated 

06.01.2023 are attached as Anncx-A&B). The Director General (Agriculture 

Research) vide his letter dated 10.01.2023 (Annex-C) responded that the 

Director Sugar Crops Institute Mardan being competent authority for Class-lV 

employees, may settle such like cases at his own level. Resultantly the 

appellant was adjusted against a vacant post of Naib Qasid Vide Notification 

No. 41-44/DSC Dated 30/01/2023 (Annex- D)

Pertains to record.

Pertains to record.

Para: B

Para: C

Para: D

GROUNDS

Incorrect: The appellant is levelling false allegations against the respondent 

department. The Office Order dated 31.10.2022; regarding promotion of the 

employees of Agriculture Department Research Wing was issued following 

prevailing laws and rules in vogue

Para: 1

Incorrect as laid: The assertions of the appellant are misconceived. It is 

submitted for the convenience of this Hon'ble Tribunal that the respondent 

department appointed Arts Matriculates as Laboratory Attendants (CLASS-IV) 

prior to the Government of Khyber Pakhtunkhwa, Agric. Livestock and 

Cooperation Department’s Notification dated August 20, 2015 (Annex-E). 

Now as the proper Service Rules (including method of recruitment, 

qualification and other conditions) are framed for the Laboratory Technical 

Posts vide aforementioned notification, wherein the minimum qualification for 

the post of Laboratory Attendant is mentioned/specified as Matric with 

Science, which was obviously the main hurdle for the promotion to higher 

grade for those Laboratory Attendants having Matric with Arts certificate. So, 

it was against the natural principle of parity and justice by not providing carrier 

progression/promotions to the Laboratory Attendants being Class-lV 

employees having Matric with Arts certificate. Therefore, to provide prospects 

of promotion, the arts matriculate Laboratory Attendants (BS-03) were merged 

to the General Seniority of CLASS-IV.

Para: 2-4
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It would also be beneficial to mention the method of recruitment, qualification and 

other conditions specified in column 3-5 which shall be applicable to the post of Junior 
Clerk in different departments including the Directorate General Agriculture Research 

as infra;

Junior i) At least Seconc 

Division Secondary 

School Certificate or

18-30 a) Thirty percent by promotion, on the 

basis of seniority-cum-fitness from 

amongst the Daftaries and Class-IV 

employees who have at least Second 

Division Secondary

or its equivalent 
qualification from a recognized 

Board with two 

such; and

b) Sixty seven percent (67%) by initial 
recruitment.

Note: for the purpose of promotion 

there shall be maintained a 

seniority list of daftaries and class-iv 

employees with reference to the date 

of their acquiring the secondary 

school certificate:

Clerk years

its equivalent 
qualification from a 

recognized Board;
School

Certificate
and

years service as
ii) A speed of thirty 

words per minute in 

typing

common

From the bird s eye view of the above tabulated criteria for the post of Junior Clerk, it 
is visible that for promotion to the post of Junior Clerk there shall be maintained a 

general/common seniority maintained for all the Class-IV employees i 
Government's Department including Agriculture Department (Research 

(Annex- F) The Laboratory Attendant (BS-03), appointed with qualification as Metric 

with Arts (prior to notification dated 20.08.2015), also comes under the definition of 

Class-IV employees. Hence, they were merged to the general seniority of Class-IV

in every
Wing)

Para: 5 Incorrect: The respondent department has not committed any violation of Law & Rules. 
Similarly, details are given in preceding paras 2-4, Moreover, the appellant is levelling 

false allegations and have nothing to do, in-spite dragging and spoiling the precious 

time of the department.

Pertains to personal history of the appellant.Para: 6

{

ji
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It is therefore, most respectfully prayed that on acceptance of the 

submissions made herein above, the instant appeal may please be dismissed having 

legal footings.

no
v:

• V —

Respondent No. 2Respondent No. 1

Secretsuji^
Agriculture Department

Khyber Pakhtunkhwa, Peshawar

Respondent No. 3

Director General
Agric. Research: Khyber Pakhtunkhwa, 
Peshawar

Respondent No. 4

Admn. Officer
o/o the DG: Agric. Research: Khyber 
Pakhtunkhwa, Peshawar

D> or:
‘ugarfcrops Research Institute, Mardan

/■
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BEFORE THE HONORABLE KHYBER PAKHTUNKHWA SERVICE
TRIBUNAL, PESHAWAR

Service Appeal No. 1507/2023

MUHAIVIMAD ISMAIL
Appellant

VERSUS

GOVT. OF KHYBER PAKHTUNKHWA & OTHERS
Respondents

AFFIDAVIT

1 Muhammad Arif, Senior Research Officer, Sugar Crops Research Institute, 

Mardan, do hereby solemnly affirm and declare that the contents of para-wise 

comments on behalf of respondents are correct and true to the best of my 

knowledge and belief and nothing has been concealed from this Honorable Court.

i^v defeiAOL

Deponent

MuhammaSWif

S/0

Badshah Khan

16101-3096124-5 

> 03469154193
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BEFORE THE HONORABLE KHYBER PAKHTUNKHWA SERVICE
TRIBUNAL, PESHAWAR

Service Appeal No. 1507/2023

MUHAMMAD ISMAIL
Appellant

VERSUS

GOVT. OF KHYBER PAKHTUNKHWA & OTHERS
Respondents

AUTHORITY

Mr. Muhammad Arif: Senior Research Officer (BS 18), Sugar Crops 

Research Institute, Mardan, is hereby authorized to appear on behalf of 

respondent(s) before the Hon’ble Khyber Pal<htunkhwa Service Tribunal 

court in the instant case and also pursue the case on each and every date.

He is also authorized to submit all relevant documents in connection with the 

above case.

On behalf of Respondent No.Ol

Respondent No.04Respondent No.2:

Director General Dire

Sugar Clops Research InstituteAgricultural Research

MardanDepartment, Peshawar
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WICK'S

. SUGAR CROPS RESEARCH INSTltUTE 
NIARDAN,

Phono #(0937) 929047-521034 
Email: 8crl@braln.net.pK.

/ /DSCNo.
/2023.Dated

To

The Director General 
Agriculture Research 
Khyber Pakhtunkhwa,
Peshawar.

. A PPT ,Tr ATION ad jUSTMENT\

Enclosed please find herewith the
MuH™.* Q»« «<.“ I* ..i'-P'"”’ "

action please. ( /

s

Subject:
Memo; iginal application in respect of Mr.on

Dire<^
:h Institute,Sugar Crops Re

i

'

n
U
U

r
!•-
•:

i

i OiRHCTOljl
Sugar Crops Research Inst 

Mardan i

mailto:8crl@braln.net.pK


pI^CTORATE general AGRICULTO^

KHYBER PAkHTUNKH^A, 25130, PESHAWAR 

S09I-92212pwcb;,wnv.agriiesJ{p.go^
£*-jnail: clgragrirescarcIi@gmaiI.coni

'i

•9221270 „

Dated the Peshawar/<i/y/26,
/

No ./Estt/DGAR

To

The Director
Sugar Crops'Research Institute 
(SCRI)i Mardan.

?.i-’

Subject:- APPLICATION FOR ADJUSTMENT.
Memo:-

Please refer to your letter No. 1/DSC; dated 06/01/2023 on the ab
noted subject..

r®9ard, it is stated that being a competent authority for Class 

employees such like cases may please be settled at your'own level.

DlRECTOfe GENERA 

Agricultum Research

oiRtcrqR
Sugar Crops Research 

Mardan,



SUGAR CROPS RESEARCH INSTITUTE 
WARD AN,

Phono S (0937) 929047.-521034 j 
Email: dlrcclor8crf@yahoo.com

OrRCROUDFR

Mr. Muhammad Ismail, Naib Qasid drawing pay against the 
post of Mali, is hereby adju.stcd against the existing vacancy of Naib Qasid 

witlj cffeel from 01.02.2023 as per consent of the Director General 
Agriculture Research office Icitcf No.l 15/Rstt/DGAR dated 10.01.2023.

f
Sd/-

Dircctor,
Sugar Crops Research Institute, 

Mardan.

Dated ofNo.^/A (jit /DSC: /2023.
Copy to:

1. The Director General, Agriculture Research, Peshawar.
2. The District Accounts Officer Mardan.
3. The Rstablishmcnt Clerk.
4. The Pay bill Clerk 

for information and further ncccssar)' action.

Direwbr,
h Institute,Sugar Crops Ri

Mardan.

/.

DIRECTOR 
Sugar Crops Researct^Ins- 

Mardan

Scanned with CamScanner

/

mailto:dlrcclor8crf@yahoo.com
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Government of ^
Khyber Pakhtunkhwa c 

Agriculture Livestock And Cooperation
Department

—_______  Dated Peshawar, the August 20. 2015_________

r

NOTIFICATION
No.SOE(AD)II(2)429/2012.. o I ui I i. pursuance of the provisions contained in sub-rule (2) of rule 3 of
the Khyber Pakhtunkhwa Civil Servants (Appointment. Promotion and Transfer) Rules, 1989, the 
Agriculture. Livestock and Cooperation Department, in consultation with the Establishment Department 
and the Finance Department, hereby lays down the method of recruitment, qualification and other 
conditions specified in column 3 to 5. of the appendix shall be applicable to the posts in the Agriculture 
Research Wing of the Agriculture Department specified in column 2 of the said Appendix.

APPENDIX 
Single Cadre Posts

S.No Nomenclature
of the Posts

Minimum qualification for appointment by
Initial recruitment

Method of recruitmentAge
limit

1 2 543
1. Audio Video

Producer
(BPS-17)

By initial recruitment.At least Second Class Master's Degree in 
Journalism or Mass Communication or B.Sc (4 
years) or equivalent qualification from a 
recognized University with two years 
experience in the relevant field.

21-32
years

By Initial recruitment.At least Second Class Bachelor’s Degree from 
a recognized university.

20-32
years

2. Care Taker 
(BPS-16)

By initial recruitment20-32
years

At least Second Class Bachelor's Degree in
Economic or Statistics from a recognized 
university.

Agriculture
Economic

3.

Investigator
(B'PS-16)

By initial recruitment20-32
years

At least Second Class Bachelor's Degree in
Physics or Chemistry from a recognized 
University.______________________ _
(i) At least Second Class Bachelor’s Degree in

Computer Science/Information Technology 
(BCS/BIT four years), from a recognized 
university; or

Professional4.
Assistant
(BPS-13)

By initial recruitment.20-30
years

Computer
Operator
(BPS-12)

5.

(il) at least Second Class Bachelor’s Degree 
from a recognized university with one year 
Diploma in Information Technology from a 
recognized Board of Technical Education.

By initial recruitment.20-30
years

(i) At least Second Class Bachelor’s Degree
In Journalism from a recognized University:

Script Writer/
Technical
Assistant
(BPS-11)

6.
and

(ii) oneyeaf'practical experience of writing 
ofggsArtictesiind doing translation work.

(tfAtle 21-30
years

By initial recruitmentg^ond Class Bachelor’s Degree
mcognized University: and

Ilfone year experience of Cataloging.
At least Second Class B.Sc. in Zoology from a
recognized University._______________
(i) At least Second Class Secondary School

Certificate or equivalent qualification from a 
recognized Board: and

Classifier/
Cataloguer
(BPS-11)

7.

21-30 By initial recruitmentBee Spedatts
/bps-mT8. years

21-^30
years

By initial recruitmentForeman
(BPS\11)

9.

(Ii) Having one year certificate of Auto 
Engineering from a technical training
Centre.________________

fSanad of Shahadat-ul-Alia from a recognized 
Religious Board equivalent with Bachelor's
"Degree._________
"(ij At least Second Division in Secondary 

School Certificate or equivalent from a 
recognized Board: s^d

(Ii) having Certificate in Mechanics from a 
recognized Technical Training Institute/ 
Centre

_______^iDPr.TOB
f^iaiRSftpsReseai'
Instructor Mardai'
(BPS-9)

20-32
years

By initial recruitment.10.

18-25
years

By Initial Recruitment.Tobacco Curer
(BPS-09)

11.
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Photostat Machine
Operator
(BPS-07)

12. At least Second Division Secondary Schooi 
Certificate or equivaient qualification from a 
recognized Board.

18-25
years

By Initial Recruitment.

■r^
Telephone
Operator
(BPS-07)

13. (i) At least Second Division Secondary
School Certificate or equivalent 
qualification from a recognized Board

18-30
years

By Initial Recruitment.

and
(ii) Having Professional Certificate or 

Diploma in Telephone Operation from 
a recognized institution.

14. Book Binder
(BPS-06)

(i) At least Second Division Secondary
Schooi Certificate or equivalent 
qualification from a recognized Board;

By initial recruitment.18-25
years

and
(ii) Having experience in Book Binding.

15. Senior Observer 
(BPS-06)

At least Second Division Secondary School 
Certificate or equivalent qualification from a 
recognized Board 

By initial recruitment18-30
years

16. Plumber/ Sui Gas
Mechanic/ Fitter/ 
Boiler man 
(BPS-5)

(i) At least Second Class Secondary 
School Certificate or equivalent 
qualification from a recognized Board;

By initial recruitment18-30
years

and
(ii) having experience in machine 

operating pump.
By promotion, on the
basis of seniority-cum- 
fitness, from amongst 
the Field Workers 
having Secondary 
School Certificate from 
a recognized Board^ 
with 10 years’ servilfe 
as such; /v

At least Second Glass Secondary School 
Certificate or equivaient qualification from a 
recognized Board.

18-30
years

Plant Observer 
(BPS-5)

17.

'/

Provided that if no
suitable persons are 
available for promotion 
then by initial 
recruitment.
By Initial recruitmentPreferably literate with proficiency in the

relevant trade.
18-40
years

Tube Well
Operator
(BPS-3)

18.

By initial recruitment18-40
years

Literate with five years' experience as 
Carpenter

Carpenter
(BPS-3)

19.

18-40
years

By initial recruitmentLiterate with one year experience in the
respective field.

Mistri
(BPS-1)

20.

Having experience in Watch and Ward duty. 18- By initial recruitmentWatchman/ 
Chowkidar/ Sepoy 
(BPS-1)
Cattle Attendant/” 
Bihshti/ Bearer/ 
Balloon Maker/ 
Bullock Attendant/ 
Foreman/ Grass 
Cutter/ Khadim 
for Mosque/ 
Ploughman/ 
Storeman/ 
Telephone 
Attendant/
Library Attendant 
f BPS-1)_______

21. yean
I

18-40
years

By initial recruitmentPreferably literate22.

DIRBCTOR 
Sugar Crops Rcvsearch in?. 

Mardaf)



ELeld Technical Posfg

Minimum qualification for 
appointment by initial 

_______recruitment

A>lNeXNomenclature of 
the Posts

S.No
Age Method of recruitment
limit

2 3 4 5f Research, *
Supervisor

,(BPS-14)

1.
By promotion, on the basis of 
seniority-cum-fitness, from 
amongst the Research 
inspectors with ten years service 
as such.Research Inspector

(BPS-11)
2.

By promotion, on the basis of
seniority-cum-fitness from 
amongst the Field Assistants 
with five years service as such.

3. Field Assistant 
{BPS-9) j ^

At least Second Class Secondary
School Certificate or equivalent 
qualification from a recognized 
Board with Diploma of Field 
Assistant from an Agriculture 
Training Institute.

21-30
years

By Initial recruitment

Laboratory Technical Posts

S.No Nomenclature of 
the Posts

Minimum qualification for 
appointment by initial 

recruitment

Age Method of recruitment
limit

1 2 3 4 5
1. Laboratory

Supervisor
(BPS-11)

Byjpromotion, on the basis of 
^iority-cum-fitness, from 
■amongst Laboratory Technician 
with five years service as such.

2. Laboratory
Technician
(BPS-10)

By promotion, on the basis o 
seniority-cum-fitness from 
amongst Senior Laboratory/ 
Assistants with five years service 
as such.

JA
By promotion, on the basis of 
seniority-cum-fitness from 
amongst Laboratory Assistant 
with five years' service as such.

Senior Laboratory
Assistant
(BPS-9)

3.

DIRtCTOR
(i) At least Seco^nS^p^"''

Secondary School Certificate 
in Science or equivalent 
qualification from a 
recognized Board; and

(ii) having one year Certificate in 
Laboratory Techniques from 
a recognized Institute or 
Center.

18-32
years

a) Twenty-five percent by
■promotion, on the basis of 
seniority cum fitness, from 
amongst the Laboratory 
Attendants having 
Secondary School 
Certificate in Science from a 
recognized Board with five 
years service as such.

b) seventy five percent by 
initial recruitmenband

By initial recruitment.

Laboratory
Assistant
(BPS-6)

4.

At least Second Class Secondary
School Certificate in Science or 
equivalent qualification from a 
recognized Board.____________

18-40
years

Laboratory
Attendant
(BPS-1)

5.

Electrical. Electronic Technical Posts

Minimum qualification for
appointment by Initial 

recruitment

Nomenclature of
the Posts

Age Method of recruitmentS.No.
limit

32 41 5
At least Second Class Secondary
School Certificate in Science or 
equivalent qualification from 
recognized Board with Diploma of 
Associate Engineer in Civil or 
Electrical or Electronics from a 
recognized institute.

21-30
years

Sub-Engineer
(BPS-16)

By promotion, on the basis of 
joint seniority-cum-fitness list, 
from amongst the Sub- 
Engineers, Instrument 
Technicians, Electricians, Green 
House Technicians, Tissue 
Culture Technician, Cold

fiv/P

1.



/-IT*- Sub-Engineer.
Instrument 
Technician, 
Electrician, Green 
House 
Technician,
Tissue Culture 
Technician, Cold 
Storage Attendant 
(BPS-11) 
Electrician 
(BPS.-4)

equivalent qualification from a
recognized Board with Diploma in

Engineering Trade from a 
recognized institute.

S' 21-30
years

By initial recruitment

3. At least Second Class Secondary 
School Certificate or equivalent 
qualification from a recognized Board 
with Certificate in Electrical or 
Electronics from a recognized 
Technical Training Institute or Centre

Computing Clerical Pngtc

Minimum qualification for 
appointment by initial recruitment

18-32
years

By Initial recruitment

S.No. Nomenclature of 
the Posts Age limit Method of recruitment

1 2 3 4 51. Senior Computing
Clerk
(BPS-6)

By promotion, on the basis 
of senlority-cum-fitness 
from amongst the Junior 
Computing Clerks with five 
years service as such.
Bylnitial recruitmeH?2. Junior Computing

Clerk (BPS-5)
At least Second Class Secondary 
School Certificate or equivalent 
qualification from a recognized Board 
with one year diploma in computer or 
Infoimation Technology from a 
recognized Institute.

18-32
years 7,

Photographer's Posts

S.No. Nomenclature of 
the Posts

Minimum qualification for 
appointment by Initial recruitmgnt

Age. Method of recruitment
limit/

1 2 3 5
Photographer
(BPS-13)

1. By promotion, on the basis of 
seniorlty-cum-fitness from 
amongst the Artist-cum- 
Photographer with five years 
service as surh___________
By promotion on the basis of
seniority-cum-fitness, from 
amongst the Artist-cum- 
Photographers with five years 
service as such.
By initial recruitment

Artist-Cum-
Photographer
(BPS-11)

2.

DIRECTOR^
Sugar Crops ResearcrHns

At least Second Clafeiifefcondary
School Certificate or equivalent 
qualification from a recognized Board 
with Diploma in Arts and Photography 
or Diploma in Graphic Designs from 
recognized institute.

Artist-Cum-
Photographer
(BPS-7)

3. 18-32
years

Field and Nursery Posts

S.No. Nomenclature of 
the Posts

Minimum qualification for 
appointment by initial recruitment

Age Method of recruitment
limit

1 2 3 4 5
1. Budder

{BPS-05)
At least Middle passed, having
experience in budding. By promotion, on the basis of

senlority-cum-fitness, from 
amongst the Malles, Field 
Workers and Data Collectors 
having experience in budding, 
grafting, fruit plant nursery 
raising and pruning of



/

By initial recruitmentAt least Middle Passed, having 
experience in Fioriculture and 
Horticulture.

Mali^2. 18-40
years' ;.(BPs-i)

Field Worker
fBPS-1)
Data Collector 
(BPS-1)

At least Middle Passed, having
experience In the relevant field.

3. 18-40 By initial recruitment
years

At least Middle passed, having
experience on daily paid basis in the 
respective field of Agricultural 
Research System.

4. 18-40 By initial recruitment
years

Apiary Management Posts

Nomenclature of 
the Posts

S.No. Minimum qualification for 
appointment by initial recruitment

Method of recruitmentAge
limit

1 2 4 53
Bee Assistant
(BPS-3)

By promotion, on the basis of
seniority-cum-fitness from 
amongst the Bee Attendant 
with five years service as 
such. 

1.

By initial recruitment18-40
years

At least Middle passed with one year
experience on daily paid basis in the 
respective field of Agriculture 
Research System.______________

Bee Attendant 
(BPS-1)

2.

%
i‘ /

Drivers Posts

Method of recruitmentAgeMinimum qualification for 
appointment by initial recruitment

Nomenclature of 
Posts

S.No.
limit

54321
By promotion, on the basis of
seniority-cum-fitness, from 
amongst the Tractor Drivers 
having Certificate in heavy 
vehicle driving from a 
recognized institute and 
heavy duty driving license 
with five years experience as 
such;

At least Middle passed, havingt8=32.
experience in Driving with hqatfy___— -^resrs j
driving license.

Heavy Vehicle
Driver
(BPS-6)

1.

Provided that if no 
suitable person is available 
for promotion then by initial
recruitment______________
By promotion, on the basis of 
seniority-cum-fitness from 
amongst the Vehicle Driver 
and Drivers with five years 
service as such:

Provided that if no suitable 
person is available for 
promotion then by initial 
recruitment.

_________________Rp^arrh ln< ’
(i) At least Middle pass^w^ five

years experience in Tractor 
Driving: and

(ii) having valid Tractor Driving 
License.

18-32
yearsTractor Driver

(BPS-5)
2.

18-30
years

(a) Fifty percent by 
promotion, from amongst 
the Helpers and Cleaners 
with five years' service as 
such having prescribed 
qualification as mentioned 
for initial recruitment; and

(b) fifty percent by initial 
recruitment. 

At least Middle passed, having 
experience In Driving with LTV 
license, from a Government Training 
Institute.

Vehicle Driver/
Driver
(BPS-4)

3.

One year experience as cleaner or
Helper______________________

18-30
years

Helper/ Cleaner
(BPS-1)______

By initial recruitment4.

SECRETARY TO GOVERNMENT OF



f
/ ^ndst.-^f even No. & Date.

Copy forwarded for information and necessary action to; -
The Secretary to Govt, of Khyber Pakhtunkhwa Establishment Oepartmerit.
The Secretary to Govt, of Khyber Pakhtunkhwa Finance Department.
The Secretary to Govt, of Khyber Pakhtunkhwa Law Department 
The Accountant General, Khyber Pakhtunkhwa.
The Secretary to Governor, Khyber. Pakhtunkhwa.
The PSO to Chief Minister, Khyber Pakhtunkhwa.
The PSO to Chief Secretary, Khyber Pakhtunkhwa.
The PS to Additional Chief Secretary, FATA. Warsak Road, Peshawar.
The PS to Minister for Agriculture, Khyber Pakhtunkhwa.
The Director General, Agricultural (Research), Khyber Pakhtunkhwa, Peshawar 
The Manager Govt. Printing Press, Khyber Pakhtunkhwa, Peshawar. He is requested that 
printed (preferable gazette) copies of the notification as and when published may be furnished 
to this Department, E&A and Law Department along with details Of gazette in which is 
published.
PS to Secretary Agriculture.
Master file.

1.
2.
3.
4.
5.
6.
7.
8.
9.
10.
11.

12.
13.

SECTION OFFICER-ESTT:

OIRKCTOR 
Sugar Crops Research m* 

Mardan

/
/
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'■ ; Dcitartmemt . • •

• ■ Dntcd Peahflwnf. iKc April 02.2019 •'

i, ■■ /j A/Jlf£T^ r,r

i1

;Wr\
\:•
\. • jiqHELCAII^

ff\l»!Tf2>4?$>/20l8/MtnyRW;- [q pursuoficc of^Ulc proWsiPhs confnincd, in

K ' (2)‘ of nilc 3 of ibc Khybcr Pakhlunklnva Civli Scrvnnli (AppoinUncnt, rromorion and

. Tninsfcr) Ho'cs. 1989 and in supersession of all jyrevious nolifications issu^ in this iKlioif lo tbo 

' * extent oi^gricutlurc Research Wing, the Agriculture, Livestock and Cooperation Pqwrtnicni, in 

consultation with the Hslablisbmcni Department and the Finance Department, hcrcby.lays <iown 

. ■ . ihc method of recruitment, qualifications and other conditions specified In Column No. 3 to 5 of 

(he Appendix to this Notification. Which shall be applicable to the posts mentioned in Column 

2 of the said Appendix, borne on the Directorate GcncraJ Agriculture Research of the 

Aiiriculiiirc. i.ivcsuwk niid Cooperotipn Department.

APPENDIX
(MINISTERIALSTAFF) •

Minimum quatlflcatioii f6r Age''
appointment by Initial’ limit, 

recruitment. ^

/i. ■Iv I,

i i'.,

*
II^ •

Nn

X
!■

1

i‘ Method of recniltment.Nomenclature of 
the post. !XI nt}..

54 • •32 ..Y,
Hy promotion, on the hrisis of 
scniority-cum-filpcss. 
amongst the Administrative 
Officers ■ and Supcrinlcndehls 
with pi least five years KTvjcc as 
such. ■

Dy imnsfcr, from amongst ihe j 
Supcnnicndehts.
la) Ninety percent' '(96Vol by i 

promotion, on the basix of 
seniority-cum-fitness.. from 
amongst the Assistonts with 
nt least five years scrxdcc us 
such: and " ...

(b) ten percent (10%l by 
promotion, on the basis of 
scnio.rity-cum' fitness, from 
amongst the Senior Seale 
Stenographers with at lewsi 
five years scn’icc as such.

A.ssIslunI Account. 
Officer (DPS-17).' fromI ✓

■ -V-. >

^dn1ini^•lrat1vc
n(ficcr(ltl’S-l7).

.Superintendent
(fiPS.|7).

,.s.

f
:: \

.1

r

1
fr-i

1
I, •'

‘i

<■

. ■.

fl3P.S.16y

A
(i) Seventy- five percent <75%)^

Jby promotion, on the basis 
kniority-icum-fitncs.s. 

fl /fwm biiiong.st the Senior 
Clerks with • at least five 
years service as Junior Clerk 
and Senior Clerk; and

Al least Second Class 20*32.
Bachelor's Degree or its years.. 
cqyi-volcnt 
from
Univcrslly.

; rqtialificalion
rccogni^a

ii) twenty five percent (25“/*) 
■ hy initial rccnijitmcnl.

r.
i
i

OIRtCTOR 
Sugar Crops Research int 

Mardan



lyy ____
' ■ ;/.^ior Scale ■ 

1^,' jicnoi^phec - 
■' -. f PS-16).

iiy promolioo* on the oi 
scniority-cuni'fiincM. . iVoiny 
ambngsi the Junior Seale 
Sicnoijraphcrs with at kail five 
years service as such. .

■;

*J. ' )
1

1,■1 1

By initial rccruiiiheni.{]) At least Second Division 
Intermediate Certificate. 
or- itS' equivalent 
qualification from a 
recognized Board;

(ii) a speed of fifty wprds 
per minute in shorthand 
in English and thirty five 
words per mihuic in

' typing; and

(iii) knowledge of Computer 
in using MS Word and 
MS Excel.

18-30
years.

.1 jumor Seale 
Sicnographcr

i (BPS-l*!}.
6.

'
p

:

: s

>

f

' ■I ;
r

i

By promotion, on ilic bu»is ol 
scniority-cum-fiineSs. 
amongst the Junior Clerks yith 
at least* two yeans sersiwe as 
such. •

t7, j Senior Clerk 
j(HP.S-U).,. . 
I • ■

iVoih
;
I!:

1

i(u) 'ITiiny three percent ;
■ by prombiioh, on ihc basis 

of semority-cum-fnness.,
‘ from amongst the 

Dafturics and Class-lV 
'employees who have- at 

• least . Second . Class 
Secondary .School
Ceni ficaic.or its equivalent 
qualification . from, a 

• recognized Board with two 
.years service as sucli; and

(b) sixty seven percent <67%) 
by initial rccruitihcm.

Note: Tor the purpose -of 
promotion, there shall. l)c 

^^tuiniained..* ,a' common i 
. seniority list of the =

18-30
years. 

\ %

(i) At least Second Division 
Secondary..,
Ccrtincaic . ' or its 
equivalent . qualification 
from a \ recognized 
Board; and

(ii) a speed of Ihiny words, 
per 'minute in typing.

i:. Junior Clerk
) ■School

t
:I r*

r.\ I
.

I 1

it .

i^ ,x Duftarics tmd Class-1 V | 
(Ly ‘■■mployccs with rcl'crcnco 

to the dale ‘ of their

t-

*r
tacquiring the Secondary 

Stihool Certificate:
Provided that:

)■ ;« •t;-- r
\ . ’

‘ i’
;a. If two or more oftlciuls have 

acquired' ' the Secondary 
School Certificate in the 
same session, the imer sc 
seniority in the lower p»i.nI 
shall be mainluincd for the 
purpose Of dcienninihg 
seniority in the higlicr pose

V . ' I

1 f
I

> 1-

('I(
1^ I

(
i ’
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(

1.: £t-.
S' ■ 
■/: :; • ■

:

b. where o scnidr otTiciol dcM;> 
not pos^ss tlic rcqgisito'i 
qufll.ificjition -at ihc lime of. 
lining up « vacancy, liic 
ofndol'next junior to him 
poisesaing the requisite 

- qualification shall be 
promoted in preference to 
the senior oincial or 
pnfictals.

... .
■} 41

'*

i-f; «
i

:

r

By promotion, onlhc basis
of scniority*cum-fitncss.

•the Naih
iJaAiiri
(ljrS-04).

18-40
yean.

‘AI least Second Diviiion
Secondary 
Certificate or lU equivalent' 
qualification from a 
rccdgni7i^ Ektard,

0
School \from ainongst

•Qasid and others equivalent 
. posts with five years service

as such, Who have at least 
Second Division Secondan' 
School Ccniflcalc or its 
equivalent qualification
from a recognized Board;

1I

j

M ■

t'. . Provided that if no such 
candidate is available fur 

-• prornotion* 
vachney ahull be filled b\
initial reervitmenhj_______

By initial Tcchiitmcnf; .

♦

then • the
!- I.

1

}18^0
years.

Utcrotc. iNojh Qaisid ' • 
(MI’S-r)3),
Sweeper • 
.mPS-03).

r •

By .initial recruitment '18-40
years.

Ulenitc.,

{ .
SD/-

Sr.CRETAHVTO 
r;<)VKRNMENT OF THE KHYBER PAKHTUNKHWa, ' 

agriculture, LIVESTOCK AND 
' COOPPERATION DEPARTMENT.

.1 -
i

• »

'CVp> forwarded for information and r>cce&tary action to;-
I IV Sccrctao'to Oovt of KhybcrPakhlunkhwapJtabliihmcnt Department. \ ^
^ t he Secretary to Govt, of KhyberPakhtunkhwa finance Department.

. . I hf Secretary to Oovt. of KJiybcr Pakhtunkhwa Law Deportment.
I he Aecountooi Oencral, Khyber Pakhtunkhwa.
I he Directs General, Agricullurc Rcsearch, Khyber Pokhtunkhwa.
IV PSO to Chief Secretary, Khyber PakhiunkhvVa.

PoUilunkhW,. I>MhflW»r. HeTj requeslid that M and whcn'pMbliahcd Ly tc
..hTd,T. Dcparttrtcnl along with details of/azetto in ''

r S w .Scerctaty Aiiriculio/e Department, Khyber I'akliiunkhw 
Cfuwar’’" ^ Secretary. Admn; Agriculture Dcj^mehyPi^

Muster file.

'v
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y 1

.0

-■i
■

• I
I

0us f( . Pcsha'^i^
;r Puyitmhwa.

•I
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