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BEFORE THE COURT OF WORTHY CHAIRMAN

SERVICES TRIBUNAL, PESHAWAR •. I? u i

^JLL2£^/2023Appeal No.
SJiatua

Mr. Waqas Saliheen, Business Development ^ Officer

Directorate of Transport & ‘Mass Transit Khyber 

Pakhtunkhwa Peshawar Appellant
VERSUS

1. The Govt, of Khyber Pakhtunkhwa through Chief

Secretary Civil Secretariat, Peshawar. ■ •

2. The Secretary to Govt, of Khyber Pakhtunkhwa 

Establishment Department .Civil Secretariat

■ Peshawar,

3. The Secretary to Govt, of Khyber Pakhtunkhwa 

Finance Department Civil Secretariat Peshawar.

4. The Secretary to Govt, of Khyber Pakhtunkhwa 

Transport & Mass Transit Department Civil 

Secretariat Peshawar.

5. The Director, Directorate of Transport & , Mass 

Transit, Khyber Pakhtunkhwa Ground Floor 

Benevolent Fund Building Peshawar Cantt.

..Respondents

APPEAL UNDER SECTION 4 OF

KP SERVICES TRIBUNAL ACT
1974



Prayer in Appeal:
On ■ acceptance of this^ service appeal, this 

Hon’ble Tribunal may graciously be.pleased to 

. declare that the impugned decision of abolition of 

the post of Business Development Officer. (BPS- 

19) pursuant to the letters dated 31.05.2023 of 

the Director, and Secretary. Transport & Mass 

Transit Department and letter dated 05.07.2023 

of the Secretary Finance and letter dated 

07.07.2023 by the-Secretary Transport and Mass 

Transit Department to the Secretary 

Establishment Department, as without lawful . 

authority and hence of no legal effect and this 

Hon’ble Tribunal may graciously be pleased to ^ 

strike down the same. This HonT)le Tribunal may, 

further be pleased to direct the Respondents to 

act in the matter in accordance with law and 

restore the previous position of, the appellant as 

Business Development Officer (BPS-19) as 

Incharge of the Business .Development Unit, 

Directorate of Transport, Khyber Pakhtunkhwa 

with effect from the date of the abolition of the , 

post with all consequential back benefits.

^ Any other relief as deemed appropriate in the 

circumstances of case not specifically asked for, 

may also be granted to appellant.



Qm

Respectfully Sheweth:

1. That "appellant’s holds . double Master 

Qualifications i.e.- Degree of Master of Busine.ss 

Administration & Master of Public
1

Administration. At the time of joining the service, 

he was having niore than 8 year experience in 

Corporate ^ Sector in non-banking financial 

institutions. ,

That way back in ’March 2009, the Provincial 

Govt, in Transport Department approved an 

Annual Development Programme i.e. “The 

Establishment of Business Development Unit in

2.

Transport Department” as planning wing with

aims and objectives to launch and implement
/

viable business initiatives including preparation 

of model packages for potential private sector 

inyestment; generation of windows for 

Govei'nment revenues , through PPP ventures; 

improve business ^ process for general public 

facilitation; to streamline financial matters like 

audit of revenue receipts etc: The Organizational 

Chart of the Unit contains the post of Business 

Development _ Officers (BPS-19) as immediate

V'

u--

head of the Unit under • the Administrative 

Secretary of the Transport Department with 21



subordinate supporting staff. It is essential to 

add the required qualification & experience and 

job descriptions of the post are properly 

mentioned in PC-1. (Copy of Revised PC-1 is 

attached as Annexure-A).

3. That .. accordingly the post of Business 

, Development -Officer (BPS-19) and other posts . 

were advertised in, March 2009 for , which the 

appellant being eligible and qualified applied. 

The appellant alongwith other aspirants were 

shortlisted by'the project Shortlisting Committee 

on the basis of their qualification and experience 

as per the requirements of ■ the PC-1, and ■ 

subsequently, after undergoing the competitive 

selection process, the Project Selection 

'Committee comprising members of other 

Departments and' Chaired by Additional Chief 

Secretary Khyber Pukhtunkhwa selected and 

recommended the appellant for the subject post 

purely on merit and thus appellant was 

appointed as such after observing all codal 

formalities vide office order dated 23.10.2009. 

After selection of Uhe appellant the remaining 

vacancies of the. Business Development Unit 

were also filled on the recommendation of the 

Project Selection Committee. (Copies of

1
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advertisement and letter dated 23/10/2009
\are attached as Annexure-B)

That in 2017, because of the utility and 

importance of the Business Development Unit,

4.

the project :was regularized by'means of Khyber

TransportPakhtunkhwa Employees of

Department (Regularization of Services) Act,

2017 on 01.06.2017. To this effect separate

Gazetted Notification on 21.12.2017 whereby the 

Business Development Unit’s. employees- 

including ' the appellant were -regularized
f

alongside the employees of Automation of 

Transport Department (ATD) Unit followed by 

Departmental Notification dated 21.12.2017. The , 

subject post were properly sanctioned by the 

Finance Department as is evident from the letter 

dated 20.11.2017 issued by the Finance 

Department. (Copies of Regularization dated

Gazetted Notification dated01.06.2017,

21.12.2017? Departmental Notification dated

21,12.2017 and letter dated 21.11.2017 are.

attached as Annexure-C, D, E & F 
/

Respectively)

’\—

5. That after the regularization of the . Business 

Development Unit, the matter for framing the



by. theService Rules was taken up 

Administrative Department with other concerned

stakeholders. A detailed scrutiny of the case was 

carried out including the job description of each 

post and after threadbare discussion* 

Standing Service Rules Committee (“SSRC”) 

recommended the Service Rules for the Business
J

. Development Unit which were notified. in the 

Gazette of Khyber Pakhtunkhwa Gazetted 

Notification

notification dated 01.07.2020 is attached as 

Annexure-G)

the

dated 01.07.2020. (Copy of

6. That it is pertinent to add that in 2015; appellant 

was handed over additional charge of the Senior .

. Planning. Officer vide office order dated .

28.10.2015, needless to mention that the Senior 

" Planning Officer is a Secretariat post of the 

Transport & Mass Transit Department with 

' overall supervision of Planning & Development 

Portfolio in. Secretariat alongwith other duties, 

appellant held such post till arrival/posting of 

designated Senior Planning Officer in March ■ 

; '2018, however, was not relieved from, his 

responsibility in the Secretariat inas much as he 

was still looking after the matters of Mass 

Transit Project; establishment of KPUMA,

i
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Regulations;its Rules andframing of
incorporation of Trans Peshawar Urban Mobility 

Company; Women Bus Project. Greater Peshawar 

Circular Rail Project, being focal person for

Corridors- throughEnabling Economic
■Sector DevelopmentSustainable Transport 

(Asian Development Bank Technical Assistance),

focal person to review and validate Draft Report

of the Base Line Study & KPIs, to look after the

subject matters of Road & River Committee and 

KP War Transport Board, member of PPP Node of -

Transport & Mass Transit Department, also

being nominated as member for various

Procurement Committees for Peshawar BRT

Mass Transit Project, and to accomplish many 

others task as and when ordered from the office 

of the' S.ecretary' Transport & Mass Transit 

Department. (Copy of office order dated 

28.10.2015 is attached as Annexure-H)

7. That while .at. Secretariat,' appellant was also 

appointed as Focal Person for the purpose of

perusing NAB and other inquiries regarding 

corruption in Khyber Pakhtunkhwa Urban

Trans-(“KPUMA”)Mobility Authority

Peshawar/BRT vide . Office Order dated 

18.01.2023, appellant was relieved from

V ■'



Secretariat and his services handed over to the

. Directorate of Transport & Mass 

the Competent Authority

on as

NAR inquiry or any - other

parent office i.e 

Transit, however, 

further directed that appellant will keep

Focal Person in
KPUMA, Trans ,inquiries with regard to,

Peshawar/BRT. This matter was reiterated by 

the Department in a letter dated 20.03.2023
> ' ~ * I ’

addressed to NAB authorities. (Copies of office 

order dated 18.01.2023 and letter dated

20.03.2023 are attached as Annexure-I & J 

respectively)

8. That vide. Notification "dated 31.01.2023, the ■

Competent Authority was pleased to notify

Evaluation/Procurement Committee for World

Bank funded study for evaluation of proposals

received for assignment of Master Plan and'"
. * ’/

feasibility study of International Bus Terminal to 

Service Buses travelling between Afghanistan 

and Pakistan one of the members of Committee- 

was representative of Transport & Mass Transit ■ 

Department. Accordingly, appellant 

appointed as member of the said Procurement 

Committee vide letter dated 02.02.2023. (Copy 

of notification dated 31.01.2023 and letter

was*



dated 02.02.2023 are attached as Annexure-K

66 L respectively)

9. That since 2009 till date for the last 14 years, the^ 

appellant served to the entire satisfaction of the 

fiigh-ups along with his Business Development 

Unit at Secretariat level for over 06 years with no 

' ifs and huts from aii}^ quarter with pivotal' 

uTiultifaceted'role at Administrative 86 Directorate 

level on planning side. However during current 

Interim Govt. Set-Up, Respondent No.5 the 

Director Transport who himself is BPS-19 Officer 

(recently posted as Director) wrote a letter dated 

, 31.05.2023 with copy .to Private Secretary to

Minister Transport for the abolition of the post of

appellant with' the so called justifications 

declaring the post of . appellant as redundant all 

at once. (Copy of letter dated 31.05.2023 is 

attached as Annexure-M)

10. That record speaks for itself that the abolition of 

the post was pre-decided and predetermined 

matter as on the day the letter was issued by the 

Director to the worthy Secretary without looking 

into the matter, and undertaking any spadework, 

taking the, opinion of the Establishment 

Department there and then on the same' date

‘U-

*
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forwarded the letter to the Secretary Finance vide 

letter dated 31.05.2023 to abolish the post. 

Accordingly, the Finance Department on such 

recommendations deleted the post from the 

Budget Book and informed the Secretary vide 

letter dated 05.07.2023. (Copies of letter dated 

31.05.2023 and 05.07.2023 are attached as 

Annexure-N & O respectively)

.11. That on deletion of the post, . the Secretary- 

Transport vide letter dated 07.07.2023 requested 

the Establishment Department for placing the 

services of the appellant at the disposal of the 

Surplus Pool Wing of the Establishment 

Department, under the Surplus Policy. It is 

essential to add ■ that . the Establishment 

Department has not yet taken any such decision 

due to the untimely decision, however, the salary 

of the appellant has been stopped as the .same ■ 

would necessitate the creation of post at the 

strength of Establishment Department. (Copies 

of letter dated 07.07.2023 and Surplus Policy 

are attached as Annexure-P & Q respectively)

U-'

12. That appellant has also ventilated his grievance 

before the worthy Chief Secretary, Government of 

Khyber Pakhtunkhwa vide Representation dated, _



%

18.07.2023 but the appellate authority kept

mum till to date. (Copy of representation dated 

18.07.2023 is attached as Annexure-R)

13. That thereafter the appellant filed writ petition 

before worthy Peshawar High Court, Peshawar, 

the W.P No. 3207-P/2023 was dispose off vide 

order dated 13/09/2023 with direction issued to 

respondent No.l to decide the appeal within one 

month:, but respondent No.l malafide be kept 

mum. (Copies of writ petition and order dated 

13/09/2023 are attached as Annexure-S)

14. That despite the clear cut direction of the Hon’ble 

Peshawar High Court, Peshawar, the appellate 

authority miserably failed to decide the fate of 

the departmental appeal all ready pending, hence 

after completion of one month period, the 

present appeal.

15; That appellant is aggrieved of the conduct of 

Respondents and the impugned decisions of 

abolition of the 'post of appellant and subsequent 

proceedings of the respondent’s department and 

having no other adequate remedy assails the, 

same' through this service appeal, inter-alia on 

the following grounds;-



GROUNDS:

That Respondents have not treated 'appellant in 

accordance with law, rules and policy on subject 

and acted in violation ,of Article 4 of the 

Constitution of Islamic Republic of Pakistan, 

1973 and unlawfully took the impugned decision 

of abolition of the post of appellant, which is . 

unjust, unfair and hence not sustainable in the 

'eye of law.

A.

B. That the appointment of Caretaker Government, 

in terms of Article-224(1A) of the Constitution of 

Islamic Republic of Pakistan, 1973 is .a transient 

arrangement during the interregnum as no

elected Government remains in force. All decision

making- authority vests in the elected

Government in terms of preamble read with

. Article-2A of the Constitution of Islamic Republic
• \ '

of Pakistan, 1973 which reads: WHEREIN the 

State shall exercise its powers and authority 

through chosen representatives of the ^people. 

The role of Caretaker Government has been 

holistically trashed out by the august Supreme 

"Court of Pakistan in the case of Khwaja 

Muhammad Asif ..Vs.. Federation of Pakistan 

reported in 2013 SCMR 1205 and also this 

Hon’ble Court in the case of Raja Muhammad 

Zubair ..Vs.. The Govt, of Khyber Pakhtunkhwa



• u-

a
reported in 2022 PLC(CS) 778. According to the 

dicta above, the Caretaker Government would 

' enjoy limited powers of administrative continuity 

within available resources while preventing any 

major decision from being taken. Viewed in this, 

perspective., the impugned decision of abolition of 

the post is an affront to the directives of the Apex'" 

CouiH in terms of Article-189 & 190 of the 

Constitution of Islamic Republic of Pakistan, 

1973 attracting panel consequences under 

Article-204 ■ of the Constitution of Islamic 

Republic of Pakistan, 1973 read with Contempt 

of Court Ordinance, 2003.

C. That vide letter - dated 07/07/2023, the 

respondent i.e. Secretaiy Transpprt & Mass 

Transit Department intimated to the 

Establishment Department for placement of the 

services of the appellant in the concerned 

Surplus^ Pool Wing Establishment Department 

for further placement/adjustment as per the 

Surplus Pool Policy but the respondents have 

malafidely be not placed the .appellant in' the- 

Surplus Pool Wing Establishment Department till 

to date in order, to deprive the appellant service 

carrier.

D. That earlier similar-kind attempt be made by the 

Minister for placing the service of appellant in



%

Surplus Pool without following the .rules, 

regulations and law, in response to that 

competent authority i.e. respondent No.4 replied

‘^Services of employee are sent to surplus pool 

when the entity is being dissolved or as a result 

of some right sizing exercise. Since dissolution 

or right sizing is not taking place therefore, 

sending an employee of Transport Department 

to Surplus poo! is not a viable option. ”

In the lights of that, it is crystal clear that the

impugned decisions made without following- the

rules, regulations, liable to be struck down oh

this score alone. (Gopy of the letter dated 
>

25/10/2022 is attached as Annexure-T)

•i—

E. That respondent No. 4 on 14/10/2022 informed 

the then Minister that the appellant is. well 

, worst/ fully acquainted with the facts and record 

of the Khyber Pakhtunkhwa Urban Mobiliatory 

Authority, Bus Rapid Transit (BRT) Project for 

the purpose of allied correspondence with Asian 

Development Bank and other Donor Agencies, 

therefore, the services of the appellant as much 

needed than ever before, in the presence of this . 

letter the abolition decision of appellant’s post 

speaks malafide volume and vendetta on the part 

of the present respondent No.4, therefore, the 

impugned decision liable to be struck down.



%

(Copy of the letter dated 14/10/2022 is 

^ attached as Annexure-U)

F. That it is added that though the Department has 

abolished the post of appellant decl-aring it as 

redundant and having sufficient manpower to . 

deal the official' business and requested' the 

Establishment Department for placing his 

services at surplus pool wing of the 

Establishment Department, even then the 

Secretary Transport vide its letter dated 10-08- 

addressed to appellant (Mr. Waqas 

Saliheen, Ex-Employee of Directorate of 

Transport) requested to attend the Office of 

the Deputy Director (Coord), NAB. Khyber 

Pakhtunkhwa, Peshawar office for the 

purpose (attestation of documents being 

custodian of record) and share report about 

the activity carried out in consultation with 

NAB Authorities for perusal and record of 

this department. It is evident from the letter 

that the earlier narrated endorsement of the 

Secretary Transport vide his letter dated 14-10- 

2022 ibid that serviceis of BDO (the Petitioner) 

at department level are much needed than

2023

ever before, is true and Department’s action for 

abolishing the post is baseless under malafide. 

Fact is that the petitioner is no more custodian l,- 

of record and in the light of -Transport



Department order dated 18-01-2023 of the writ 

Petition) and that the petitioner has already, 

handed over all record to Development Section of
t

the Transport Department and. same has been 

communicated to the Secretary Transport vide 

Petitioner’s letter dated 18-08-2023, therefore,

■ from the documentary evidence, it is verified that 

-the impugned decisions of the respondents are .. 

against the facts and available record, hence the ■ 

impugned decisions are liable to be set aside. 

(Copies of letter dated 10/08/2023 and 

18/08/2023 are attached as Annexure-V fic W 

respectively)

That the impugned decision of abolition of the 

post was based on malafide intention with 

ulterior motives and has never been taken in the 

public interest nor in exigency of service. The 

request of abolition of the post' by a recently 

transferred Director Transport who himselfTs a 

BPS-19 Officer, equivalent grade to appellant 

with a copy to the Minister Transport with the 

called justification speaks volumes. As 

determined matter, the Secretary Transport 

the same very date approved the same and 

forwarded the same to the Finance Department 

who also toed the line and abolished the post. No. 

groundwork was taken into the . matter , and 

haphazard decision was taken under pre-set

G.

so

a pre-
■

on



•SA'd-w

mind and malafide intention which has resulted 

in serious miscarriage of justice.
f

H. That in the case of Ali Azhar Khan Baloch ..Vs..
the Province of Sindh reported in 2015 SCMR

*
456 it has been laid down in Para-118 that the 

decision of abolition of a post in the Department 

shall be taken in consultation with the S&GAD 

(Establishment Department, EP) and shall be . 

approved by the Competent Authority. In the'
.''V- . • . '■ case in hand neither the Administrative 

Department, obtained ‘ any opinion of the 

Establishment Department nor consulted the . ■ 

same with it for the reasons best known, 

therefore, the impugned decision of abolition of 

the post is arbitrary, result- of abusive and 

colourable exercise of power and thus 

sustainable under any canons of law, justice and^
. fair-'play.

not

1. That from the/very inception in 2009, the 

Business Admihistrative Unit with appellant 

its Incharge were appointed on developmental 

side and worked as a team under the entire 

supervision of the appellant till 2017 whereafter 

the whole Unit wms converted to regular non- 

deyelopmental . budget side because of the

importance and successful operation. In the
> ■

meanwhile the appellant was also assigned

as

•u-



crucial functions at the administrative level in
. / »

Secretariat as explained above and after 

rendering 14 years’ service with ' crucial role 

being played on planning side of . the 

Administrative Department and Directorate, all 

of sudden only the post of appellant being head 

of the.Unit became redundant and abolished, 

which is beyond comprehension inas much as
other officers/official staff of Planning Unit who

are not consideredregularized

redundant. Thus the impugned decision is 

illogical, unreasonable, slipshod and thus not 

, maintainable.

were as

J. That the recently posted incumbent Director 

issued work description ■ on 16.5.2023-

mentioning the nomenclature of various posts
■/

and work description wherein he has 

reserved/retained for himself the overall charge 

for the official business of development portfolio 

which was basically the responsibility of 

^ ■ appellant and soon thereafter he issued the

impugned ^letter recommending the abolition of . 

the post of appellant being redundant. Thus the- 

work description was a preconceived idea to ’ 

render the post of appellant as redundant and 

dysfunctional. (Copy ' of letter dated , 

16/05/2023 is attached as Annexure-X)

. ✓'
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K. That by becoming surplus the entire service 

. carrier of the appellant^has been jeopardized as. ^ 

under the surplus pool policy the appellant will 

be adjusted in any other department either in the 

same scale at the bottom of the seniority list or 

in lower scale at the top of seniority list. In either 

to the case a dire complication will ensue and 

. appellant’s service career will receive an 

irreparable setback till the end. A BPS-19 post in* 

almost all the Departments is a promotion post 

and less in number and any such adjustment 

will result into endless litigation with the 

incumbents : as their seniority and right .‘of 

promotion would be adversely affected.

L. That the importance of the responsibilities of the 

appellant has already . been 

hereinabove but 

nomination as a Focal Person in multiple; . 

inquiries pending before NAB and other Agencies 

where the appellant is coordinating with those 

Agencies in cases of corruption and corrupt , 

practices in KPUMA, Peshawar/BRT. Even after 

relieving the appellant from the Administrative 

Department, those functions were retained by 

the Competent Authority to assist those Agencies . 

in the pending inquiries. Moreover, appellant 

also acting as Departmental Representative of

explained 

the , most ’ crucial is his .

was

, \

/■ \

•u-
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the Committee ‘ for Procurement Khyber 

Pakhtunkhwa Economic Corridor.

M. That in addition,to'the above, the appellant ^was 

also working as member of various Procurement . 

Committees of Developmental Projects including - 
Transport Inspection Station (TIS), Feasibility 

Study for Establishing Trucking Terminals in KP ' 

under PPP, Feasibility Study for Establishing

Trucking Terminals in MergeS Areas under PPP,
%

Feasibility Study for Restoration of Railway Track 

from Peshawar to Torkham etc. and actively 

examine such reports as and.when received. Also 

being member/secretary of PPP Node.

That . an}^'other grounds will, be'raised at the time ' 

of arguments with prior - .permission of" this 

Hon’ble Ti'ibunal.

N. '

It is, therefore, most humbly prayed 

that on acceptance of this service appeal, this 

Hon’ble Tribunal may graciously be pleased to 

declare that the impugned decision of 

abolition of the post of Business Development 

, Officer (BPS-19) pursuant to the letters dated 

31.05.2023 of the Director and Secretary 

Transport & Mass Transit Department and 

letter dated 05.07,2023 of the Secretary 

Finance and letter dated 07.07.2023 by the



a(
Secretary Transport and Mass Transit 

Department to the Secretary Establishment ^ 

Department, as without lawful authority and 

hence of no legal effect and this Hon’ble 

Tribunal may graciously be pleased to strike 

down the same. This Hon’ble Tribunal may 

further be pleased to direct the Respondents 

to act in the matter in accordance with law 

and restore the previous position of the 

appellant as Business Development Officer 

(BPS-19) as Incharge of the Business 

Development Unit, Directorate of Transport, 

Khyber Pakhtunkhwa with effect from the 

date of the abolition of the post with all 

consequential back benefits.

Any other relief may deemed fit in the 

circumstances of the law may also be granted 

in favour of the appellant against respondent.
/

ppella^t

Through

Mian Asi|^man
Advocate, Supreme Court 

of Pakistan
Date: 02/11/2023
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BEFORE THE COURT OF WORTHY CHAIRMAN
SERVICES TRIBUNAL, PESHAWAR

CM No. /,2023
• IN

Appeal No. /2023

Mr. Waqas Saliheen Appellant
VERSUS

Chief Secretary and others Respondents

APPLICATION FOR SUSPENSION OF
OPERATION OF IMPUGNED LETTERS
DATED 31,05,2023, 05.07.2023 and
07.07.2023 AND TO RELEASE THE
SALARIES OF THE PETITIONER
/APPELLANT, TILL THE FINAL DECISION
OF THE SERVICE APPEAL.

Respectfully Sheweth:-

, That the above noted service appeal is being 

filed before this Honourable Tribunal, in 

which no date of hearing has yet been fixed.

1.

r
2. That the. facts and grounds of the service 

appeal may kindly be read as an integral 

part of this, application.

3. That the applicant has got a good prima

facie case in hi-s favour, and is sanguine
*

about its success. '



/
\
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That the balance of convenience also lies in 

favour of the applicant.

4.

1—

5. That if the operation of the impugned letters 

date'd ,31.05.2023,. 05.07.2023 and

07.07.2023 are^ not suspended and not. 

release the salaries of the petitioner 

■ /appellant, than the applicant would suffer 

irreparable loss,. salary being livelihood for 

the family.

It is, therefore, respectfully prayed 

that on acceptance of this application, 

the interim relief as prayed in the 

heading of the application may kindly be 

granted in favour of the applicant, till 

the final decision of the main service 

appeal.

plicant

Through

I^Aman
Advocate, Supreme Court 

of Pakistan

mm
Date: 0-2/11/2023

■L-
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BEFORE THE COURT OF WORTHY CHAIRMAN
SERVICES TRIBUNAL. PESHAWAR

Appeal No. /2023

Mr.^Waqas Saliheen Appellant
VERSUS

Chief Secretary and others Respondents
AFFIDAVIT

I, Mr. Waqas Saliheen, Business Development 

Officer Directorate of Transport Mass Transit 

Khyber Pakhtunkhwa Peshawar,- do herby solemnly . 
affirm and declare on oath that the contents of 

accompanying Appeal along with appellation are true; 

and correct to the best of my knowledge and belief and 

nothing has been concealed from this honorable court.

Identified by: D E P O N EIN T
CNIC# 1430.1-^923874 

Cell# 0333-9616374.' "
o-O

•u-

Mi sif Aman
Advocate, Supreme Court 
of Pakistan
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Revised PC-1
i

4

ESTABLISHMENT OF BUSINESS DEVELOPMENT UNIT IN 
TRANSPORT DEPARTMENT i

li

ADP NO: 1290-9( 040

Date of previously Approved PC-I
Previously Approved Cost

Revised Cost Estimate

Date of Approval

Forum of Approval

Date of Project Completion

; 07-05-2015

: Rs. 56.856 Million
: Rs. 68.860 Million
: 16*** February 2017

: ' PDWP

Mt

30/06/2017

Revised PC-1 for “Establishment of Business Development Unit”
V

1-

i
'f.

I

!I 1
n

i.

A . ■



0^PC-1 FORM
;

elopment Unit (BDU) in TransportEstablishment of Business De\. 
Department.

1. Name of ?he Project.

rtrnenti Government of KhyberPeshawar, Transport Dep: 
Pakhtunkhwa

2! Location i

]■
I3. Authority Responsible for: : 1

Government of Khyber Pakhtunkhwaa) Sponsoring'

Transport Department, Govt: of Khyber Pakhtunkhwa' b) Executing !t
!

of Khyber Pakhtunkhwa 5Transport Department, Govt:c) Operation and Maintenance
i

4. Concerned Federal.Ministry Not Applicable

The project is being funded tl trough provincial ADPS. Plan provision
's

Objective/Activities envisage 1 of the project as follow. i
i. To launch and implement viable business development 

initiatives.
ii. To prepare model packages for keen and potentials private 

sector investment an|i PPP Initiatives.
iii. To generate windows to earn revenue for the goverhment 

through PPP venture:.
iv. To improve business, )rocess for general public facilitation. 

To conduct audit of revenue, receipts, plug the leakage, 
streamline the system.

Vi. To conduct busine;s process audits, and recommend 
efficient processes for public facilitation.

6. Project Objectives and its 
relationship with Sectoral 
Objectives

I

i
1v. • !

s

f 7. (a) Project description, ~ 
Justification & Technical 
Parameters

The role and responsibilities of Transport Department has 
been increased in the prese it scenario of increasing globalization, 
growth and economic independents.

Pakistan being vital par; of trans continent transport link,and 
National Trade Corridor Improvement Programme (NTCIP) under 
the Asia Highway Netw )rk, the province of. the Khyber 
Pakhtunkhwa host segmen:s of two ma'n arteries that connect 
Afghanistan, China and beyond. In the current CPEC development 
scenario the. role Khybe' Pakhtunkhwa province has been 
increased a lot to coop up \A ith the upcoming challenges.

To attain international standard for Transportation and allied 
business and to tap to eco lomic potential of the region, there is 
need to coup with'the.present demands, unveil new avenues of 
this potential sector, find resourceful solution and to gear-up

I !'r

!

■u- • -

i
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Transport Business in the Province. /•
Development of Transport Sector in Khyber Pakhtunkhwa is 

essential in order to tap 
Afghanistan, Central Asian

he trade and commerce potential of 
Republics (CARs), China and enhances 
nee. The Province has a major stake inresource base for the provi 

the transport and freight business in the country.
An elaborated Trucking Policy has been made by Ministry of 

Industries, Petroleum, and Special Initiatives (MOIP & 51). The 
policy focus on strengthening trucking 
modernization which is ess mtial for the long-run social, economic 
and financial developmint. True implementation of the 
recommendations of the trucking policy is required as'the 
dependence on road freight constitutes almost 96% of total 
ton/km movements of goods. r

The policy covers a w 
status to trucking sector, ve 
load management, nationa

!

)sector and its

!
noie gamut of activities, from industry 
hide fitness testing & certification, axle 
standard specification for tracks to the 

-creation of Trans.- Freigft - Stations, Industries and Industrial 
Estate for Truck/Bus bod^ makers, and so on. The Transport 
Business has a formidable value-chain-around which programs & 
plans will be formulated in close coordination and interaction with 
transport business commui lity.

i

i

i

i
Transport Department needs to be structured on flexible 

business lines for greater -esponsiveness to and interaction with 
transport business segme

1
!

Its. Therefore, Business Development 
Unit aligned on flexible tusiness tines and capable of effective 
networking with business nut reaches and shearing understanding 
of business philosophy seen 
format, The component

i

to be the appropriate structure 
of transport ptannirig & business 

development takes inspiiation from international best practices 
and business rhodels pre

;
/ailing In the world and appropriately 
ort policies within national transport

1

idovetail provincial transp 
policies and framework.

Government upon a s immary dated 23-01-2016 approved the 
establishment of BDU, tc be housed-in Transport Department, 
initially for the period of three years to be extended thereafter 
and the competent forum approved its PC-1 in March 2009 as a 
non-ADP scheme in FY 20('8-2009. The unit has started functioning- 

.f. January 2010; as tht recruitment process took almost a year 
following all codal formal! ies.

the BDU was due for 
last approval of the DDW

s

I •
w.e

I
completion on 30'*’ June 2016 (as per the, 
P held on 07-05-2015); however, during 

the ADP 2016-17 finalization meeting considering the limited 
capacity of the Departme 
include the scheme in the ADP 2016.-17 for revision for another 
tenure. Hence the revised PC-1 is placed before the PDWP for its 
consideration; with the 
relevant position as per

nt on regular budget It was decided to

recommendation that bare minimum 
the approved PC:I will be created pn

r.n.

Page 3 or24
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t

regular side to absorb the l 
by submission of SNE to tht

nit on current budget. This will be done 
Finance. Department.

(b) Justification for Revision Achievements & Progress Update:
Since its establishment the unit is" assisting the Transport 

Department Government of Khyber Pakhtunkhwa; in the.following 
core planning and developmental areas and has worked & working 
on the following:

:

:

V.

;
1. Forniulation of Transport Development Strategy .(TDS) 

which is an intrinsi part of Comprehensive Development 
Strategy (CDS) of thje previous government.

2. Formulation of Integrated Development Strategy (IDS) of 
the current governnent. • -

■

3. Formulation of Str. itegic Development Partnership Frame 
work(SDPF).

4. Re-claiming Economic Prosperity, foi' Medium ..Term 
-- Economic Growth Strategy (MTEGS).

5. The'Unit pro-actively looks after the affairs of current
government Reforiins Initiatives, and is the Focal Point for 
the - Change Management Unit (CMU), P&D Dept., 
Performance Mancgement & Reforms Unit .(PMRU), Office 
of the Chief Secret 
Chief Minister Sec 

: P&D Dept.

1

ary GoKP, Strategic Support Unit (SSU), 
■etariat Khyber Pakhtunkhwa, DG M&E

•!

6. The unit is also :ustodian of Mass Transit System for 
Peshawar (MTS) i nd with, the assistance of UPU-P&DD 
successfully completed ADB funded Pre-Feasibility on MTS 
(worth of US $ 47',000). Followed by Asian Development 
Bank (ADB) asssted Project, Preparatory Technical 
Assistance (PPTA) worth of USS 1^6 million which is under 
process, and will Expectedly be completed in September 
2016,

I
j

7. The unit also assis ed & extended its expertise to the UPU-
^epafation of PMU for BRT PeshawarP&D Dept, for p '

project (approver !'by the PDWP on 12-04-2016) and 
preparation of PC If for Project Design Advance (Detailed 
Engineering Design for BRT Peshawar) which was approved 
by.thePDWPoh

I
;i ■

j2-05-2015 and now submitted to GDWP
for its approval. i

8. The BDU is also iFocal Point for ADB for BRT Peshawar 
project and propctively assisted the ADB Team for 
Institutional Deve opment in formulation of Mass Transit 
Act (Khyber Pak itunkhwa Urban Mobility Act-KPUMA; 
approved by the cabinet on ■26-07-2016; approval from 
Provincial Legislature under process) and Establishment'of 
Peshawar

j

•U'

Transport Company f 
Registration with: iECP is under process).

(TransPeshawar;
•:

J’age4or24^ .
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adoptecj motto "let the journey begin" and 
designed priority measures.in IDS, the unit is engaged in 
preparation of ApP portfolio, processing for AA, initiation &
implementation, arjd monitoring & evaluation of the 
project activities fc^r submission of .quarterly progress 

' report to the quarter concerned. Being the planning cell 
• such activities aims to bring a steady change in'poverty 
elevation and economic development.'

10. To bring the effic 
schernes were succe

9. True to its*

3

ent service delivery following ADP 
ssfully launched: 

a) Automation of Transport . Department-ATD 
(Computerization of Route Permits); under which route, 
permits data his been computerized throughout the 
province, and ATD, Cell . has been created for the.

i ■

r
i

purpose.
b) Computerizatior of Motor Vehicle Fitness Certification; 

under which Motor Vehicle Fitness Certificahon has 
successfully bejen computerized and ATD cell is 
.supervising the same.

c) Strengthening cf Vehicular Emission Testing Stations 
(VETS);^ under vhich VETS-seif .sustainable unit was

iJ.

ii
strengthened.

d) Transport Plann ng & Traffic Engineering Unit (TPU) was 
approved to miinage the road transport planning and 
traffic engjneeri rig issues efficiently on scientific lines.

-- e) The scheme Computerization Of Driving Licenses (CDL) 
was shifted from Police to Transport Department and 
same was laun:hed as one operation for issuance of 
CDL throughout the province through its ATD cell.

11. The unit/Budget & Account Section is assisting Directorate 
of Transport for secretariat services for the Road Transport 

wing are few achievement w.r.t. RTB

I ;

I

. Board (RTB); Folic 
. affairs:

1 a) Relieved the GTS-defunct staff and now maintaining 
financial book: on Double Entry Accounting System 
which .was be ng maintained by them and for the 
reason staff was retairied.

. . b) The unit is engaged in Monitoring & Evolution-of the 
financial affair; of the Road Transport Board (RTB). As 

, on 31-05-2011

I

I
i

an amount of Rs.2.0 million was being 
reflected in RTB account; which has now (as on 31-07- 

• , 2016) reached to Rs. 180.00 miilion+.. ■
c) The uriit worced on financials of Deawoo Pakistan 

Express limite l and calculated the estirnated income 
and has taken up case for revision/extension of lease 
contract which was previously leased at 'Rs.207,000/-
pe'r month. :Af er series of meeting, finally the monthly.
rent was revi: ed at Rs.l,200,Q00/- per month; which

i-
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adds Rs. 14,400,0 30/- (14.40 million) in annual revenue 
against the previous .revenue of Rs.2,484,000/0 (2.484 
million).

d) .The unit is also assisting the RTB for preparation of 
working paper y i agenda to convene the meeting, 
submission of compliance report on decision taken, and- 
preparation and approval of the minutes of RTB 

. meeting.
' 12. The unit also assisted and assisting the department in 

affairs such as 18ih Amendment, WASA/UDU, Tnlarid 
waterways, preparat ori of brief/summaries, presentations, 
case to CCI, repoft/i omments writing bn MoUs/Reporting 
on PUCs and other re lated day to day policy matters as and 
when required.

13. The unit also extends its technical expertise to the 
subordinates functional units of the Directorate of 
Transport like MVE office. Government Driving. School, 
Vehicular Emission 1 esting and also assist the Directorate 
of Transport in various day to day policy implementation 
related matters.

14. Conducted, evaluati )n survey of proposed site by the 
consultant hired by Sarhad Development Authority (5DA) 
for establishing, Tru:king Terminal (TT) at Peshawar and 
also identified vaiious other sites/locations for'the 
proposed trucking terminal at Peshawar. Now the unit is 
coordinating with KF EZDMC for preparation of new PC-1 for 
establishment of IT In the proposed, industrial zones 
aligned with the CPf C; which will be furnished to PDWP for 
its consideration.

i'

llil
i

l|

i

i

;

. i

]
Business Plan For the Financial Year fFY> 2016-17 & 2017-18

the unit came up with an aggressive 
activities started various initiatives for 
e generation and efficient utilization of 
iative for such business plan are as

During the last FY 2015-1( 
plan and apart from, above 
business facilitation, reveni 
scarce resources. Few ini 
follows:

1: Authorization of Me 
to Private Works

i.|

i! '
i

tor Vehicle Fitness Certification (MVFC) 
lop; for which proposal has been 

prepared and presented to PPP^Node/PPP Unit., EOi for 
shortlisting the stardard workshops will shortly be floated, 
followed by RFP to award contracts to MVFC to private 
workshops; where the MVEs will supervise/monitor the 
enforcement of ftness regulations as per law and 
endeavors \wili be also be made to bring priyate vehicles in 
the ambit of fitness for ensuring batter safety standards^

ion of improving Public Transportation 
Pakhtunkhwa, an EOI was called from

!|
I

I.

1

2. • In line with the vis 
System in Khyber 
reputed, experien:ed, technically & financially sound 
firms/companies/Jdint Ventures (JVs), to preqiwlifv

Pagtt6or24'--"
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1
ioperators for. Provision of Public Transport Services (bus 

fleet for inter and intra city operations) In Khyber
. . Pakhtunkhwa, initiativ, starting from capital city Peshawar. 

This will include the Mass Transit and. Bus Rapid Transit 
Operations. Similarly, EOl for Automated Fare Collection- 
Bus Scheduling System (AFC-BSS) Upon the launch of BRT 
Peshawar was also Celled. The Department has shortlisted 
five companies for Bus Operations and shortlisting for AFC- 
BSS is under process. RFP for such projects shall be floated 
from time to time in ill major city for batter public service 
provision; starting fro n BRT Peshawar project.

3. The unit is also planning to shortlist, the transport 
companies for inter lational route like-Pak-Afghan Bus 
Service and later for ?eshawar- Kashghar. For the purpose 
approval on summary would be required followed by 
submission of EOl c ocument to Ministry of Interior & 
Communication for tieir approval for launching such EOl. 
Thus International trs nsport services with batter passenge'r 
amenities are in the plan to start, .

4. The Unit is also work ng with development partner UNOPS 
, who has mobilized Sovernment of Japan as donor, fpr
women/farnjly specif c bus operations in three cities of the 
KP i.e. Peshawar, M^rdan & D I Khan. The Proposal was 
submitted to PDWP/CDWP which approved on 04-08-2016. 
Now the approval is being sought from EAD followed by 
initial introduction of 14 women/family buses.

5. The unit has also taki in case with UNOPS for establishment 
of international bus lerminal for Pak-Afghan Bus operation 
with custom clearan( e and immigration facilities and other 
allied international standards passenger arhenities at 
terminals. •

6. Similarly, the unit i: also working for establishment of 
Trucking Terminals in coordination of KF'EZDMC in the. 
economic zones whi:h are on the CPEC alignment (Hazara, 
Dl Khan and'Peshawar), rather Trans Freight Stations; as 
recommended in the Trucking Policy.

7. The bus terminals th oughout the province are in very poor 
conditions which ire currently under administrative 
controls of Local (iovernment Department. These bus 
terminals needs re\italization plan with improved/batter 
passenger amenitijs, introduction Of AFC-BSS ^ and' 
outsourcing its ma lagements to corporate entities fpr

. batter regulations and fare control system instead to 
conventionally tendering out these on- highest, bids 
offering,. For the p.u pose a proper bus terminals business 
plan is intended to i)e launched in coordination with Local 
Government Depart Tieht.

8. The Department las been given target to generate

i.

I!
i

i

'.
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^landsome revenue from the state owned land through 
commercial utiliza 
through an ADP 
Complex-; which w; 
the ADP by the P&C 
again started on a 
the existing S4 kana

iori. The same idea was launched 
cheme -Establishment of Transport 
s deferred and later on dropped from 
Dept. In this regard the unit has once ;

proposal for commercial utilization of 
s of the land situated at main GT Road 

Peshawar, under st^te land lease policy. The plan will once 
again be shared with the appropriate approWng forum for 
materialization of

i

the project for revenue generation
purposes.

9. In the light of gro 
initiated Greater

I!
wing urban conurbation, the unit has 
Peshawar Circular Rail, concept for 
ink between Peshavvar, Nbwshera, 

Mardan and Charsa dda for passenger and'freight transport 
tatibn. The concept is.under process for clearance from the 
relevant forum. In |coordination with KPEZDMC; who has 
initiated the same with Chinese company for'conducting 

; feasibility for the cii cular rail track..

f

establishing rail

■ f

I

In the light of aforesaid a 
interrupted services, the 
being submitted to the PL

Total Cost Impact of Revis id cost:
Revised PC-I Cost 
(July 2016-June'2017)
Costpf Previously Approved PC-1 Rs. 56,855,545/- 
(March 2009-June 2016)

Variation
For details see Annex-1, M 111, IV, V

:tivities and inked business plan for un 
PC-1 of the BDU truly justified and is 
WP for approval.

Overall Cost Variation 
Comparison with Respect to Cost 
and Other Allocations

: Rs. 68,860,241/-

: Rs. 12,004,696/- !

8. Capital Cost Estimates 
(Purchase Of M&E)

I. Original Cost
ii. Revised Cost

Variation
(From March 2009 to 30'^' J une 2018)

iii. Foreign Exchange (iDSt

iv. Exchange rate adjcstment, if any, 
on the'basis of late 5t information. N/A

For details see Annex-, II, III, IV, V 
Annual Recurring Co|st Rs.9.750 Million

Rs.4,859.324/; 
Rs.4,859,324/- 
Rs. Nil, * 1

N/A .1
I-

!•9. Annual Operating & 
Maintenance Cost after 
Completion of the Project.

1.

10. Demand and Supply Analysis This Project is directly re laWd with the planning & development 
^ivities for the.transport sector and toTacilitate general public

Paee 8of24_
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m
engaged in transport busi lesses. For the purpose of business 
facilitation tp the developn ent partners and the people engaged 
in the transport sector the usiness Qevelopment Unit is serving as
the focal point achieve the [j)redefined objective. _____ •
The scheme is being financed through provincial ADP.11. Financial Plan & Mode of 

Financing.' •

1’* year-2008-2009 (3 months)
2"** vear-2009-2010 
3rd Year-2010-2011 
4^^ year-2011-2012
5’'* year-2012-2013 
6*" Year-2013-2014 
T'” Year-2014-2015 
S'^ear 2015-2016 
9*'’Year 2016-2017 
Grand Total:

Rs.3,817,650/. 
Rs.4,712,638/- 
Rs.7,502,529/- 
Rs.7,751,369/- 
Rs.6,538;300/- 
Rs.6,300,640/1 
Rs.8,218,483/- 
Rs.9,980,406/- 
Rs.14,038,226/- 

Rs.68,860,241/-

12. Year Wise Break Up.

H
13. Project Benefits and Analysis, 

(i) Financial Transport Department will be able' to regulate its revenue in 
connection with the issuan 
taxes and license fees on vehicles etc.

With the development 
developmental opportuni ;ies would be created. As'll result 
economic growth of the region would be enhanced; in addition 
new job opportunities to he skilled / unskilled people would be 
created.

ce of route permits, fitness fees, yearly I

)f transport sector, more economic(ii) Economic 1

I •

Social Benefits include me re developmental opportunities within 
.professional and trade groups. It also includes social awareness 
program and benefits'. Specific areas of benefit for general public 
include increase community skills, knowledge, ne\w‘Business and 
employment ppportunitiGi,

(lit) Social Benefits with the 
Indicators.

.1

(iv) Employment Generation 
(Direct 8i indirect) Direct Employment:

Ih BDU 22 numbers of posts were created including 05 specialized 
post of officers directly hir »d form market.

Indirect Employment;
Geographically Khyber Pakhtunkhwa host segments of two 
arteries that connects Afgianistan, China and beyond. In order to 
attain international standards for transportation and allied 
business in the province, efforts are geared-up for the purpose. 
Business Development Uiit work's on flexible market lines 
planning and development arena’ for business facilitation to the 
transport business. Thus « ndeavors of BDU for transport business 
facilitation will not only 
activities, but also genera

,on

play its role to grow the economic 
te the avenues for indirecCemployment 

generation to the people engaged in t-businesses at large. -
(v) Environmental Impact Greater check and bala ^ce measure on noise as well as, air

Page 9 or24
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pollution will come into exi;tence with the help of CMVFC &
Strengthening of VEtS projects lunched by the BDU.

N/A. Unit has already been established.(vi) Impact of delay on
Project cost and viability.

is being extended for another period
ihe 2018 to benefit the Department

Through current PC-1 the BDU 
of two year i.e. July 2016 to J 
for a' smooth operations/functions towards accomplishment of its

14. Implementation Schedule..','
' * V

■'

mission and vision.
The project was previously ap
of Rs. 56.855 million. The p|eriod of current extension is up-to 
30'^ June 2018 (two years) a 
slight variation of Rs. 25.765 million.

iroved up-to 30'^ June 2016 at a cost.

i
t a cost of Rs.82.621 million with a

>-
The BDJJ-was due for completion on 30^*' June 201.6 (as pen the last 
approval of the DDWP held on 07-05-2015); however, during the 
ADP 2016-17 finalization meding considering the limited capacity 
of the Department on regular
scheme in the ADP 2016-17 fj^r revision for another tenure. Hence',

fore the PDWP for its consideration; 
that bare niinimuih the relevant 

PC-1 will be created on regular side to

! ■

5.i

budget it was decided to include the

the revised,PC-1 is placed be 
with the recommendation 
position as per the approved 
absorb the unit on current bi dget. This will be done by submission

f
J

j
of SNE to the Finance Department;_______ ^________________ .
As stated above, a project management team has been hired to 
implement the project. Func ions, Organizational chart and TOR of 
the officers are at attached a;;
Annex-VI, Vll, Vm.

1-5. Management Structure and 
manpovyer requirements 
including specialized skills 
during execution and 
operational phases._____'

16. Additional Projects / decisions 
required to maximizing socio­
economic benefits from the

I
•;
1

i •
Not Applicable.

:!

proposed Project.
2 basis of the instructions provided by15. Certified that the Project proposal has been prepared on th

the Planning Commission of the preparation of PC-1 forSocii I Sector Project. ! (J .

flf

t
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,____
Mr. Waqas Salil een 

- Business Deveic pmejht Offici r, BDU, 
Directorate of Transport 
Khyber Pakhtur khwa 

.091-9212170 ■ .
sallheenw@gma [.com

Prepared & submitted by:

nr
j'si'

1f
I
■!

«

t

Approved by:
Revised PC-I of BDU (2016-2017) 
From of Approval; PDWP 
Approved Cost Rs.68.860 Million

\^ •
Zubair Asghar Qureshi •

, Secretary to Guvernmeht of 
Khyber Pakhtu ikhwa, '
Transport & Mass Transit Department 
091-9212557

i

i
I

I

‘

I

I
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ANNEX-VI
*/

FUNCTIONS/ACTIVITIES OF BUSINESS DEVELOPMEN UNIT

t. To Launch and implement viable business development, Transport business;'V^ ^ 

facilitation and PPP initiatives.

ii. To Prepare Model packages for keen and 

investment.

iii. To prepare adoptabie and long-run policies for [promotion of Public Private 

Partnership.

iv. To assist the department in policy formulation ar 

initiative to achieve the overall goal of economi 

sector of the province.

Planning & Development of Transport Sector ADP portfolio.

To Prepare annual, quarterly & monthly progress 
. To assist the department in policy formulation ai 

initiative to achieve the overalfgoal of econom

ii
{

iipotentials Private sector

ii
1

d devising strategy for such 

c development in transport

;
V.

report.

tid deyising strategy for such 

c development in transport

Vi. i

ivii.

I
■

sector of the province.

To liaison withTine agencies/department for traffic engineering solutions 

coordinate such activities accordingly, 

ix. To collect & update revenue generation data 

Transport Departnrienl and suggest measure 

' , improving the efficiency in the existing setup.

X. To develop interface with P & D department, C 

department inter-alia for holistic planning, 

xi. Any other Special Assignments.

viii. r

from subordinate office of
i

for increased revenue and i
!

iW department, PHA, Home ■

)

i

J

•1
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ANIMEX-Vll )<l_
i1=LOPMENT UNITORGANIZATIONAL CHART OF BUSINESS DEV

SecretafY.Transport 
Government of.Khyber Pakhtunkhs /a

r

I
■J Business Development Officer (BS- L9) ■ 11!!;

.1

i
J

M
Policy Research & 

Dev( lopment i 
' Officer (8S-18)

traffic Engineer & 
^ development 

Officer (BS-18} Computer
Programmer

{BS-17)-'-'
Budget & Account j 

Officer (B5-17) \f V

5

1

i
Supporting Staff

•1

*F

y 5 Office Assistant V 3 Cornputer Operator
i
i

^ 3NaibQasid. .. .
I

. 2 -howkidar 1 Sweeper '3 Drivers V
I

’Salary package: as per prevailing project policy.

y
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/ ‘ ANNEX-Vjlt
/ •

JOB DESCRIPTION FOR BDU STAFF

;.v; V--ni lAi icirflTlQN ft EXPERiENdE JOB DESCRIPTION
'in i. .Overall supervision of . the

POSITION_______________
Business Development 
Officer (BOO)
B5 19 
One Post

S. NO.
> MS in Economics / M.Sc

1 iproject and Planning & 
development of ADP. poitfqlio... 

ii, To formulate Transport.Business 
Strategy- and initiation, bf.-yiable 
initiatives. •

iTransportation / Master in 

Urban & Regional Planniig 

MBA/MPA with 5 years pqst 

qualification experience, in 

the field of Road Transport;

1

' foriii. Business planning
development of Transport 
Sector,

iy. Liaison & developing jinkages
> Age limit; 30-45 years.

> Eligibility: Both sexes,

> Allocation: Merit; as (per 
policy

. with the private. 'sector.>end 
stakeholders.'

V. To market the business concepts 
to line departments & donprs.: t

vi. To look after administrative, 
budgeting, HR, monitoring . &
evaluation of ,ADP schemes arid 
other related affairs.-

vii. Any other task assigned time to 
time from the Provincial 
Government.

I
KP/FATAproject

Domicile.

1

i. To study traffic engineering 
problems and develop or 
oversee the developrrient of 
plans for improvements.

ii. To design plans for safe control 
and f|ow of traffic.

iii. To survey the traffic,conditions, 
analysis,. accident

> M.Sc in Transport Planni 
. Transport. Economics/ Tr< 

Engineerihg/Highway

&Traffic Engineer 
Development 
(TEDO)'

BS 18 
One Post

2
Officer ffic

Engineering with a bachjior 

Enginee 'ing
I

degree in 

including courses in Tnffid
volume
analysis and parking studies and 
write reports on studies, 

iv. To monitor activities of the

i

Engineering or High 

Engineering 

combinations.

>3 years post qualificrtion 

experience in field cif l oad

way

oLher traffic control program including 
the manufacturing and creation 
of traffic signs and striping and 
marking of . streets for proper 

. traffic control. ,■
V. To -receive, investigate and

J

S
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>
answer complaints from the 
public and speak on traffic :
engineering

Transport. Experience of 

performing 
Traffic Engineering work 

considered as asset.

> Age limit; 30-40 years,

> Eligibility: Both sexes,

> Allocation; tylerit, as 

project policy 

Domicile.

tL ■ entry-le /el subjects to
interested groups.. 

vi. To design and analyze tifaffic 
studies • to 

traffic - signal
engineering 
determine 
requirements.

vii. To prepare traffic signal timing 
and coordination for all traffic 
signals within the city. ■

viii. To meet with various safety

I.
)er

IKP/F/TA il
committees and groups, 

ix. To . gathers data,, develop 
justifications, and request and 

and material

i

obtain cost
iestirhates from appropriate' 

for selected safetysources
projects. 

X. To demonstrate continuous 
effort to improve operations, 
decrease turnaround times, 
streamline work processes, and 
wofk cooperatively and jointly to 

seamless

!

i
provide quality 

• customer service.
i ■
\

xi. To coordinate' activities relating 
to traffic engineerihg''With other 
public . and private . sector 
organizations. •

xii. Road Safety Audit.
xiii. Any other duties as may be 

assigned.

V

i

; i
\

f M
Ii. To prepare Policy Proposal for 

the development of Transport 
Sector.

ii. To plan and development 
project framework.

iii. To prepare viable PPP initiative 
and execution plan for such 
initiative.

in> Master Degree

Economics/Statistics/ Civil 

Engineering / Environrnf ntal

&Policy Research 
Development 
{PRDOj 
BS 18
One Position

3 •
Officer

engineering with ,3 ^ears 

post qualification experiince 

in the field of Road Tran; port 

Public- Sector iv. To review ; and prepare
business

in
economic • • &Organization.

[■

• v\
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> Age. limit: 30-40 years, .

> Eligibility: Both sexes,

> Allocation: Merit, as per 

project policy KP/F?iTA 

Domicile.

. development plans for Transppji;:
sector.. ■

In
i#

demonstrate continuous.; 
effort to improve operafidnsir 
decrease turnaround •; timesj 
streamline work prDces?e^';|ii| 
work cooperatively and jpint!y;t^- 
provide . quality., '
.customer service and-busmesgfel. 
facilitation. '

VI.-To coordinate activities:;,kseijj 
. updated report relatin5;||^ 

business development,:.ieyeniJ||g|g 
generation and allied.ec£)nomit^|S| 
activity with other public
private sector oreanizatic,ns.|||gg:j

Vil. To carry out studies and suryeysS 
vill.To prepare annual quarterly-^ mga; 

monthly progress reports^
Any other special-assignmentii^^

i. Preparation of Budget Jorrlth^l^' ' ' 
Projects and Transpor|" 
Department.'

ii. 'Utilization of Budget 
• Financial.Rules & Laws. ''•

iii. Maintaining .the Books.';;o|;
Accounts.

iv. Drawing and Disbursements of} '

.ii'

V.. To

Ii
.1

5

■•c

■ 't,

•:

ix.

> M.Sc in Economics / MBA 
with S years 30St 

qualification experience in 

the field of Accounis &

Budget & Account Officer 
(8&AO)
BS 17
One Position

4

Budget.

> Age limit: 30-40 years,

> Eligibility: Both sexes,

> Allocation: Merit, as per 

project policy KP/(ATA' 

Domicile.

w * .Govt. Contingency.
V. Drawing and Disbursements of.; ^

'Pay. of Officers- and Offidais'.; _
Maintaining ' .correspondence} 
with AGPR, Finance department} 
and Other . Goyt}
Agencies/Departments, 

vi. Responsible for the preparadori 
of Financial Statements. . '

ti-1.;

'

m:- ■

vii. Responsible for the receiving of 
Stock and .. Fixed; Assets and - 
maintaining thejr record ip 
books of Accounts.

viii. Any other task as assigned from 
time to time.

!
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i. To design / develop computer 
based application. .

ii. To trouble shoot/debug th^ 
different 
applications.

iii. To Prepare and implement back­
up plans including the ^ode files 
/data bases.

iv. To evaluate the technical 
computer based sqlutioqs.. 
provided consultants / firms..

V. To review and prepare coniputer 
based solutions with the. joint_ 
consultation to Directorate of (T;

vi. Prepare & maintain Website of 
the department.

vii. Liaison with P&D D, Finance, AG. 
'to keep the DPMS system;
Updated and build capacity of. 
other officer on such online- 
systems,

iii. Any other task assigned from 
time to time.

> MCS in Computer Science 

or equivalent qualificj tion 

from recognized university 

with 3 years post 

qualification experience or 

BCS with 5 years, post 

qualification experierice in 

the relevant field.

Computer Programrner5
(CP)

One Position h.-mdeveloped

ili■

> Age limit: 30-40 years,

> Eligibility: Both sexes,

, > Allocation: Merit, as per 

project policy KP/'ATA 

. domicile.

\

I.

i. To assist the ' Officers in 
maintaining the relevant qfficq 
record.

> B.A. / BSc fornn a

recognized university; at

least two (02).years post 
qualification experieni e.

> Age limit: 20-30 years •,

> Eligibility: Both sexes

>. Allocation: Merit, a: per 

project policy KP/

domicile.

Office Assistant (OA) 
BS 1,4
Five Positions

6

ii. Record / Fiie .keeping
iii. Enhance capacity ' to 

independently work /put up 
relevant file/record on PUCs.-- ' 

Iv. Any other task assigned from 
time to time for efficient office 
administration.

•U'

FATA

i. To assist the Officers in report 
writing and maintaining the 

office . record

Computer Operator (CO) 
BS 12
Five Positions

> B.A. / B. Sc. with 1 year 

Diploma in Corrputer 

Science / ' Inforniation 

Technology form a re Duted 

institute , / Boarc. of

2
■relevant

, e!ectronically/on computers.. -
il. Electronic Record / File keeping 

capacity' -toiii. Enhance
independently, work /put up

i
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;• relevant file/record on PUCs.
iv. Any other task assigned from 

time-to time for efficient office 
administration.

Technical Education, a 

speed of 45 words . )er': 

minute in English typing

> Age limit: 18 - 30 years,

■> pigibility: Both sexes

> Allocation: Merit, as aer 

project policy KP/F>kTA 

domicile.

\
j

.]
i

1

I

As per Standards.> Literate :

>. Motorcar /jeep /. LTV 

license holder.

> Age limif: 18-35 years,

> Allocation: Merit, as 

project policy KP/F 

domicile.

Driver (Dvr)',
BS 04 .
Three Positions

8 f

1
;
11

;per

\TA

1
As per standards.> Literate.

> Age limit: 18-35 years, 

> Allocation: Merit, as

project policy KP/f 

domicile.

Naib Qasid (NQ) • 
BSOl
Three Positions

9
j

I;

.1per 1

ATA j

V

As per standards.> Literate.Chowkidar (Ckdr)10
i> Age limit: 18-45 years,

> Allocation: Merit, as per 

project policy KP/l ATA 

domicile.

BSOl

Two Positions
]

;
J!
3

As per standards. I> Literate. .
> Age limit: 18-35 years, .

> -Allocation: Merit, as per
project policy' KP/-ATA 
domicile.

•Sweeper (Swpr) 
BSOl
One Position

11

i: ■

I
\

f

f

t

\

/
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GOVERNMENT OF NWIFP 
TRANSPORT DEPARTMENT

Dated: 53-10-2009

I

r.

ORDER 5
Consequent upon recommendation of the Selection ^ 

Com^mittee Mr Waqas Saliheen S/0 Muhjammad Sadiq, 80 Quaid Abad No.2 Kakshal 
Kesnawar City, has been selected as Business Development Officer (equivalent to BS-19) with 
a lump sum pay package of Rs. 76000/- (Ffupees Seventy Five thousand ) P M with 5% 
annual increment upto the maximum, on contract basis in the Project. “ Business Development 
Unit in Transport Department Govt, of NWFP" on the following terms and condition:- , r

The period of his contract will b|e upto 30-06-2010.
2. His services would be liable to 

found unsatisfactory.
3. In case he wishes, to resign at any time, one month notice will be necessary or ,

|n lieu thereof one month pay.sfiall be forfeited/paid by him to the Government'
4. He will have to produce a rpedical certificate of fitness from the Medical 

superintendent/Civil surgeon, Flolice & services Hospital, Peshawar.
5. His appointment to the above post will not confer oh him any right of regular 

appointmenVabsorption against any other post and nor his service will count 
towards seniority/promotion./pension etc.

6. * He has to join duty at his own expense. : ^ \ ^ ^
^ eontract agreement with Transport Department Government 

of NWFP, on prescribed form bijfore joining the post.
ff he accepts the post on above terms & conditions he will report for duty in the 
Transport Department NWFP, ^ mn thirty (30) days after, issuance of this offer ^ 
otherwise the offer will a.utomatjcally be cancelled.
^gned by^him'"^'"^'^ Provisions contained in the Contact Agreement

1 ;
termination on 15 days notice If not required !or

j

;

(

8.

■I ■f
<

SECl^ARYt 
GOOF NWFP

SPORT

Endst: No. B&A/BDO-2-3/2009

Copy forwarded to:-

Dated Peshawar the 23-10-2009.

1. Accountant General. NWFP, PeshawaiJ ' /

4. PS to Director Transport, Govt of NWFIp, / /
. 5. PS to Secretary Establishment, Govt, of NWFP.

6. PS to Secretary Transport, Govt of NWpP. '
7. ^ PS to Secretary Finance, Govt Of NWFP.
8. Mr. Waqas Saliheen S/0 Mi '

Peshawar City..

j

;

.1

■ &'

uhammad Sjadiq, 80 Quaid Abad N^.2 Kakshar,V ' '

1 i '
I

I't
SECfi lOKFirKI^ rTRANSnORT^ !

.•

i

N
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PROVINCIAL ASSEMBLY SECRETARIAT, 
KHYBERPAKHTUNKHWA

3

notification
Dated Peshawar, the Is^upe, 2017.

No. PA/Khyber Pakhtunhhwa/Bllls/2017/i8409.-The Khyber Pakhtunkhwa
Employees of Transport Department (Regularization of.Spivices) Bill, 2017 havingbeen passed 
by the Provincial Assembly of Khyber Pakhtunkhwa on 2!2'’‘' May, 2017 and assented to by the
Governor of the Khyber Pakhtunkhwa on 29*'' May. 20^i7 is hereby published as an Act.of the.
Provincial Legislature.oftheKhyberPakhtunkhwa. . -

THE KHYBER PAKHTUNKHWA EMPLOYEES Of TRANSPORT DEPARTMENT 
(REGULARIZATION OF SERVICES) ACT, 2017

(KHYBER PAKHTUNKHWA ACT r^O. XX OF 2017)

(Fiist published after having received the assei]t of the Governor of the Khyber
Pakhtunkhwa in the Gazette ofthe Khyber Pakhtunkhwa, (Extraordinafy),

. dated the June, 2117).

. . AN . •
ACT ! .

I

To provide for the regularization of the sen/ices of. employees appointed on contract/
'■ ‘fixed pay basis against the project posts ofAuto\nation of Transport Department- 

Computerization of Route Permn(ATD-CRP) Project and Business Development .
Unit (BDU) Project and others in the Transport & Mass Transit

Department, Khyber Pakutunkhwa. '

PREAMBLE.---WHEREAS it is expedient to provide] for the regularization of services of 
employees of Automation of Transport Department- Cptjiputerization of Route Permit (ATD-CRP) 
and Business Development Unit (BDU) of tfie ADP Projects and certain other contract/fixed pay 
employees, in the public interest^

.1
V. • ::
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' 1199 KHYBERPAKHTUNKHWA GOVERNMENT GAZETTE, DCTRAORDINARY, 1«JUNE, 2017_^ T

It is hereby enacted as follows:

IShort title and commencement — (1) This Act r^ay be called the Khyber Pakhtunkhwa 
Employees of Transport Department (Regularization of Services) Act, 2017.
1.

'i

(2) Itshall come Into force at once:

Definitions.---(1) In this Act, unless the context otherwise requires,-

(a) "ADP’’ means Annual Development Programme Project, falls against the code
Automation of Transport Department 
-CRP) and Establishment of Business 
artment respectively.

(b) "ATp-CRP employees” means those efr|ployees who were appointed by 
Government on contract/fixed pay b^sis in the Automation of Transport

■ Department-Computerization of Route Pe -mit Project under the respective ADP;

(c) "BDU employees" means those employees who were appointed by the 
Government on contract/fixed pay basis n Business Development Unit Project,

, under respective ADP;

(d) '‘Department" means the Transport & Mass Transit Department of Governnient;

(e) "Government" means the Government of i he Khyber Pakhtunkhwa;

(f) , “law or rule" means the law or rule for the time being enforce governing the •
selection and appolntnient of civil servan s;

(g) ' "PBT employees" means those employdes who were appointed by the Road
Transport Board on contract/fixed pay ba ;is in Peshawar Bus Terminal;

(h) "Post" means the post of contract employees under the ADP and.are required to 
. be regularized upon commencement of th is act;

(i) , "Project” means the post of contract emj loyees under the ADP of Automation of
Transport Department- Computerization of Route Permit (ATD-CRP) arid ADP of • 
Establishment of Business peveloprrienl Unit (BDU) in Transport'Department;

52. f.

I
"90393" and. ‘'90040” having name “ 
(Computerization of Route Permits) (ATD 
Development Unit (BDU) in Transport Dep

j

the
!

5

'
ii'i

I

5
I

I

:

i

/.

and

(j) "Project Post” means a post in the ADP project;

\ jThe expression "contract appointment’ shall have the same meaning as 
respectively assigned to’them in Khyber Pakhtunkhwa-Civil Servants^Act 1973 (Khyber 
PakhtunkhwaAct No. XVIII of 1973) .

(2)‘ !
J

1

!

• (

;

i

I
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3. Regularization of Services of ATD-CRP Employees.—Notwithstanding anything 
contained in any law or rule, all ATD-CRP employees app )inted on contract/flxed pay .basis 
holding the project post since January 2011 under the ADI* shall be deemed to have been so 
validly appointed to those posts on regular basis from the date of.commencement of this Act, In. 
the basic Pay Scale of the post.as initially appointed.

-!
;i

Provided further that those ATD-CRP employees in their Basic Pay Scales, who are . 
appointed on regular basis under this Act, for their further iroslmg would be on the strength of 
Directorate of Transport & Mass Transit, Khyber Pakhtunkhv a.

3
■I

i
4. Regularization ofServices of BDU Employees.—No^ithstanding anything contained in 
any law or rule, all 6DU employees appointed on contract/fixed pay basis under the ADP who 
have served against the project posts for minimum period (f five year since start of the project 
till 31*' December 2016 and those whose service contract e rtentled upto 30"’ June 2017, shall 
be deemed to have been so validly appointed to those pos s on regular basis from the date of 
commencement of this Act, in the Basic Pay Scale of.the post as initially appointed.

!

Provided further that those BDU employees in their E asic Pay Scales, who are appointed . 
on regular basis under this Act, for their further posting would be on the strength of Directorate. 
of Transport & Mass transit, KhyberPakhtunkhwa.

5; Regularization of Services of PBT Employees. — No^ithstanding anything contained in 
any law or rule. Administrator, Manager, Computer Ope ators, CCTV Operators, Plumbers, 
Electricians, Tube Well Operators, Naib Qas.lds and Security Guards of PBT appointed on 
cohtract/fixed pay basts holding the post shall be deemed tjo have been so validly appointed to 
those posts on regular basis from the date of commencemerjit of this Act,

I

Provided that a scrutiny committee shall be constituted by the Road Transport Board 
and it shall verify the qualification, experience arid other jcriteria for PBT employees against 
which they were appointed. ,

■ i
Provided further that those PBT employees in their Bjasic Pay Scales, who are.appointed 

on regular basis under this Act, for their further posting woL Id be on the strength of Directorate 
of Transport & Mass Transit,'KhyberPakhtunkhwa.

i

j

!l.
I •

|!

•U—f

tl
Determination of Seniorify. —(1) The ATD-CRP employees, who are appointed under 

this Act shall rank junior to all other employees, belonging 0 the same service or cadre, as the 
case may be, who are iri service on regular basis on the commencement of this Act in the 
Department,

6.

a

<*
(2) The seniority inter se of the ATD-^CRP employees, who services are regularized 

under this Act, within the same service or cadre, shall bn determined on the basis of their 
continuous offlciatlpn in such service or cadre:

i/■ ,

■;

,!•
i

1 <.1

I

■;

;
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Provided that if the date of continubus offici^tion in the'case of two or more ATD-CRR
empioyees is the same, the employees oider in age Ehaii rank senior to the ypunger one. I

1

The BDU employees, who'are appoirited under this Act shall rank junior to all
dre as the case may be, who are in service- (3)other employees, belonging to the same service or Ccj

regular basis on the commencement of this Act in the Department,
;;

on

• (4) The seniority inter se of the BDU em'i^loyees. who services are regularized under
this Act! within the same service or cadre, shall be determined on the basis of their continuous 
officiation in such service or cadre:

Provided that if the dale of continuous officiation in Uie case of two or more BDU 
employees is the same, the employee older in age shall rank senior to the younger one.

r

I

!-
i

ited under this Act shall rank junior to all(5) The PBT employees, who are appoi
, other employees, belonging to the same seivice tjr cadre, as the case may be, who are m

service on regular basis on the commencement of th is Act in the Department,
i-1

I
iloyees, who services are regularized under 
jetermined on the basis of their continuous

(6) The seniority inter se of the PBT em 
this*Act, within the same service or cadre, shall be 
officiation In such service or cadre:

f. ]

i

of continuous oifficiation in the case of two or more. PBTProvided that if the date 
employees is same, the employee older in age s lall rank senior to the younger one. , I

7 ^ Removal of difficulties. — if any difficulty arises in giving effect to any provisioo of this.
stent with the provisions of this Act as mayAct, Governmerit may make such order not incons 

appear to it to be necessary for the purpose of remc ving such difficulty.

8. Overriding effect —Notwithstanding any hing to the contrary contained .in any other 
law or rule forthe time beingin force, the provisiohs of this Act shall have an.overriding effect

3nt of this Act shall, cease to have effect.
.1' i
5an^l the provisions of any such law or rule to the ext

BY ORDER OF MR. SPEAKER 
PR0VINCIALAS5EMBLY0FKHYBER PAKHTUNKHWA

1

V.

I

■)

(AMANULLAH)
Secretary . ,

. Provincial/(ssembly of KhyberPakhtunkhwa
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Pitnudaodpublished lytheManager,
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GOVERNMENT 0F|KHYBER PAKHTUNKHWA 
TRANSPORT & MASS TRANSIT DEPARTMENT

! Im/
f •
p \

■

NOTIFICATION 
Dated 21 ^ December, 2017.

I ;
r..

No. S0(G)/TD/12-04/2017-18/R0S A(^l2017/7400*12.-ln pursuance of Khyber Pakhtunkhwa 
Employees of.Transport Department ^Regularization of Services) Act, 2017 (Khyber Pakhtunkhwa-Act 
No. XX of 2017), services of the following office rs/officials of the Transport & Mass Transit Department, 
Khyber Pakhtunkhwa are regularized against the josts which they were serving on contract basis:

1
J .

;
S.NO; ■- Name of Officers/Officjals Designation/BPS 

; MIS Manager/Deputy Director MIS (BPS-13) • 
Data Base Administrator (BPS-17),

■; NetwQrkA'dministfataf(8PS-17);
) Assistant Network Administrator (BP-16) 

Computer0perat[ir(BPS-16)
; Computer Operator (8P5'16)
• Computer aperator(BPS-16)
; Computer Operator (BPS-16)'

• ; ComputerOperator (BPS-16)

01. ! Muhammad Imran 
02. ' KhawarAbbas..
03. ; Saddam Umair Sami 
04.' \ MianMuhamadZubair

I

05. Farhan Nisar .
06. ' Khaista Bacha 
07. , Mian Irfan Uddin.
08. ; FaridullahKhan'

I- ;

4
;i 1I
i

!■

09. : BashirAhmad:
i

10. I Baber Fasih 
1}. . Abdul Sattar

i '12. Faizan Ahmad 
13.. j Muhammad Faizan Shah 
14. j Irfan Jehan 

.15. I Tahir Jamal Ha.s5an
16. ': Adnan Ayub
17. ; Azhar Ali
18. i Noor Muharnmad
19. I Irfan Khan

20. I WaqsSaliheen 
! 21. I BashirAhmad ’
: 22. Shah Nawaz

23. SafdarMahboob 
: 24. jlrfanNisar .

J3omputer Operator (BPS-16)i

---- - p I, I ComputerOperator(BPS-16) 
j. 1 ComputerOp8rator(BPS-16) 1; J

I
I ComputerOperator (BPS-16) 
! Computer Operator (BPS-16)

?
5

j.|.----
1 CompulerOper3tGr(5PS-16)
. AssistantAccountant(BPS-14)
i Driver {BPS-04} ' i

NaibQasid(BPS-03)
Sweeper (BPS-d3)

! BiisinessDevelopmenl0fficer(BP5-19)
Traffic Engineer & Development Offic'e.'fDPS- fg) 
Budget & Account Officer (BPS^-17) •
Office Assistant (BPS-16)

Office Assistant (8PS-16}

— 'I
J...J

I

! 5-------i
J1

it

865
\

. /fc.— ■

4

i

i
?
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25. j BaseerAhmad

26. Muhamniad Ashfaq .

. ; 27. AsimUllah

i 28. ' Abdul Ghafoor 
29... Zarshad Khan .

■j 30. j IkhtiarGul

866

j 0ffic^Assistant(BPS-16)

: Offic^ Assistant {BPS-16)

J ComputerOperator(BPS-16), ' 
. 'NaibQasid (BPS-03)

! Naib Qasid {BPS-03)

•' Chow cidar (BPS-03)

;

I

Terms §nd .cqndiUons of. theirregularization are as under

.(i) As per section 3 of the said Act, the above employees of ATD (CRP) (Sr. No. M9) project and as per 
section 4 of the said Act. the above employees, »t, . u .L- r. (Sr. 20-30) project were appointed on •
contract basis by the Governrhent in the Directorate of Transport and in compliance to the said Act

K-

' f■ I
1

E
(ii) As per section 6 of the said Act:

(a) The above employees whose services are r^ulari;ed under this Act. shall rank junior to all 
othei employees, belonging to the same service or cadre, as the case may be. who are in 
service on legular basis on the commencem ;nt of this Act in the department.

The seiiionty inter se of the employees, who; ;e services are regularized under this Act
the same services or cadre, shall be detemi ’
in-such .seivices or cadre.

I J

-1- iIr.
. r

.within
ned on the basis of their continuous officiation -r

i

CHIEF SECRETARY 
KHYBER PAKHTUNKHWA

■

I '

I
\I . i

■S ■

1 PnnManopublislied byUieMatueer.
Slaty. & Pifr DeptL. K/i)ter PaMitur Khwa, Peshawar !
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Transport a MAjss Transit Department 
Government Ofi Khyber Pakhtunkhwa . ;

!
Mian Aashid Hussa n Block, Civil Secretanat, Peshawar ' 

Tel: 091-‘211762, Fax 091:9212556 '
-J Dated Peshawar 21 December 2017

NOTIFICATION
a

No.SOtG) / TD /12-04 / 2017-18 / ROS Act 2017 / 7400-12 
Khyber Pakhtunkhwa Employees of Transport Department (Regularization of Services) AcC 
2017 (KHYBER PAKHTUNKHWA ACT NC.XX OF 2017), services ,of the following. 
Officers/officials of the Transport & Mass Tnmsit Department, Khyber Pakhtunkhwa are 
regularized against the posts which they were serving on contract basis;-

ofIn . pursuance

S.No. Name of Officers/Officials Designation/BPS .
01 Muhammad Imran MIS Manager/Deputy Director MIS (BPS-18)
02 Khawar Abbas Data Base Administrator {BPS-17}

Saddam Umair Sami03 Netw Drk Administrator (BPS-17) ?

04 Mian Muhammad Zubair Assistant Network Administrator (BPS-16)
Farhan Nisar i05 Computer Operator (BPS-16) i

06 Khaista Bacha- Computer Operator (BPS-16)
!07 Mian Irfan Uddin Computer Operator (BPS-16)

08 Faridullah Khan Computer Operator (BPS-16)
09 Bashir Ahmad Com )uter Operator (BPS-16)
10 Baber Fasih . Com )uter Operator (BPS-16)
11 Abdul Sattar Computer Operator (BPS-16)

I
12 Faizan Ahmad Computer Operator (BPS-16)
13 Muhammad Faizan Shah Com )uter Operator (BPS-16)
14 Irfan Jehan juter Operator (BPS-16)Com

Tahir Jamal, Hassan15 juter Operator (BP5-16)Com
■16 Adnan Ayub Assis tant Accountant (BPS-14) A

•17 Azhar Ali Driver (BPS-04)
k718 Noor Muhammad Qasid (BPS-03)Naib t

19 Irfan Khan Sw^per (BPS-03)
Busiijiess Development Officer (BPS-19)

Traffic Engineer & Development Officer (BPS-18)
Budget & Account Officer (BPS-17)-
Officp Assistant (BPS-16)
Offic^ Assistant (BPS-16)
Officp Assistant (BPS-16) ^
Computer Operator (BPS-16)
Computer Operator (BPS-1 $7
Naib Qasid (BPS 03)
Naibbasid (BPS 03)

Choil/kidar (BPS 03)

j

• 20 Waqas Saliheen
21 Bashir Ahmad I
22 Shah Nawaz •i

. 23 Safdar Mahboob
24 Irfan Nisar

7325 Baseer Ahmad !
26 Muhammad Ashfaq /•
27 Asim Ullah A r
28 Abdul Ghafoor ■u-

• 29 Zarshad Khan
Ikhtiar Gul30

Terms and conditions of their regularizatio n are as under:- .
As per section 3 of the said Act, the .ajbove employees of ATD (CRP) (Sr. No.1-19) 
project and as per section 4 of the said'
30) project were appointed on contract 
Transport and in compliance to the sa

Act the above employees of 'BDU (Sr. No. 20- 
basis by the Government in the Directorate of 
d Act they, shall be deemed to have been so 

validly appointed to those posts on regiuiar basis from the date of commencement of 
this-Act, respectively.

1

I

I(PTO) .
J

i

k . 1

i
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. ii- As per 5ec//o/7 6 of the said Act-
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i

\
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i

I

CHIEF SECRETARY'
:■ .. KHYBER PAKHtUNKHWA

'ii

Encisr. No: and date pypn-.
•:

' Copy forwarded to Ihe:-
1. Accountant General. Khyber Pakhtuhkhwa

Chief Ministar, Khyhsr Pakh.enkhwa,
PSO to Chief Secretary, Khyber PakhtunkLa
DtectryflneP^khlunkhwa, ■■

The Secreta^ to Speaker, Provincial Asse nbly, Khyber PakHlunkhwa 
The Depaly Speaker, Provincial Aasembly, Khyber Pakhlunkhwf

in Ihe Official GTzelte ^ for pu-blication

2. i

3. J

.4.- .i

.5.'
6.

17.
r8.

;

11 I

' 10.
11 PS to Pakhtunkhwa.12‘ Offii! T T'-ansport and Mass Transi. KbyheTPaKRl
i-i. Officers/Officials concerned. “ //

.1
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@P KHR?IS@S PmKHfU'JMwW ( !:
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:■ i
No.BO^II/FD/4.2/TPT/SNE/2G17.T8 i - 
—Pate Peshawar the 20.11 7ni7 • | '

I •
;., To I!

Tran^^IfS %t.er Pakhlunkhwa,'
Transport a Mass Transit Oepi rtment

;
:

IBJECT;
IBp^ECT REGUl ■^Rl^Fn^NDER “THF Khvrcp 

■iSsULARgATtnNOFSPR^ TRANSPORT DEPARTMFNT.
. y

3earSir,
N

*.-1.2017 on SD(D)7rD/5.5/2014-15/BDD/60eo.3C

Pakhlunkhwa Act No XX of 9ni7r n - -acrviues^ ^ct. ^^017 (The Khyber 
^ ^*wi„g oon.o.,on,craa,ior, o1

, *) Aulomaiion or Transpjort Department ~ 
-g^^j^Sa^^teationofR^u^^

i^S manaoer/Dy, Director 
-—^sjstant Network adminis
3 Assistant Accoufitant -

Computer Operator 
5 Drivers.
r IimiL~: ^^ __

I NameofPogi ' .
:!__ j^ess P^^^iTofa
_ J^fficEngin^aueveiop/nenlOflir.ftf ■ ~ifl 
^ Office Assisi^ —-------- -^-7^

;dated.

i!
■ I 1I'/:•

r i
-I BPS No., of post I •' i1 ,

18
1

i

01
16 01
14 •..01 •

02 ■•
4 .

j16
t|U| ,04 01

I

.]BPS. No. of post'
i'01

01 .
16 - 03 •. 1. TOTAL~

Lnti^^iofAtTi^

, ■'le posts lying vacant In the Directorate ofTranSl'^K "lay be reguiarized’against'
down procedure and all codal formalities ^ ° observance of above referred act/iiiid

_ ndicafing (herein '" .

05n 11L
/ . # 1.

^ ■

s
■i '•u-;

1

t 1 •'j

.1

• . Yours faithfully,
I

j.-- '— i;
• II ; .XU (FA2LE SUBHAN)

. BUDGET OFFICER-ir
.O'^ AA I ;dridst: ofL< even Mo. & 0^7.1

Copy forwarded to the;-

■ .])' Director FMiu, Finance Departmeni

iriil
I .! i

f' rPeshawar.'
i-

B !

r:

-H :i

i
•- ') 1
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\':' KHYBEB FAKHTTrK^SWA
Published by Authorit/

^ PESHAWAR JUESDAY, 14^ jULY, 2020.

Government of Khyber Pakhttjkkhw 'a 

Trans?crt& Mass Transit- Departments

C/D ■
Ijij-

;\
'

••a:-

s

I

t

j^neanoir Ji. •Dated: ist ju^y, 2020.
.. V .

f^O.SOi£l/TD/16-5/Vcl-fV/2G-i3-2Q/SSRC.ln exercise of powers conferred by sub rule (2) of rule 3 6f Ihe Khyber Pakhtunkh^a Civil Servants ?rc _
ansfer) Rules; 1989. and in-supersession of all previous Notifications, issued in this'behelf, the Government of KhyberFakhtunkhvva, Transpcn^ndy=ss ^ 
tment; in'consultstiqn vWfh the Establishment Department anci Finance' Department, lays down the method of recruiUnent
ons specified in columns 2 to 5 Of the appendix to this Notification which shall be applicabie to the posts-in, Ihe .Diredoraie cf iranspo^v * .le.-.L,.

•ifikhws; specified in column 2 of the said Appendix, wiih immediate effect: : _____ ^_________ _ ;_________________ .
sms of the ocst I ttiinimum Ciutiificstian prescribed forinitiel recruitment : Method cf rscruiirnenti Age 

' limit
2 . A

.--i .rector Tre'spoh d vass ^ • 5/ tmnsfsr Jrc^’ amcics' 
. r^.'s

I

I;-0 '•
« Scanned with CamScanner\
J
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KHYBER P^KHTUNKHWa

‘ PUBLISHED BY AUTHORITY
PESHAWAR, TUESDAY, 23^° NOVEMBER, 2020

.S

GOVERNMENT OF KHYBER PAKHTUNKHWA TRANSPORT & MASS TRANSIT pEPARTMENT

■ NOTIFICATION ■- \
Dated Peshawar, the 06‘^ October, 2021

No.SO(E)/TD/16-3/Vol-IV/20r9/S.R DOT. In pursuance of provisions contained in sub-rule (2) of rule 3 of the Shyber Pak^inkhwa 
Civil Servants (Appointment, Promotion and Transfer) Rules, 1989 the Transport & Mass Transit Department, in consultatiqi^Hth the 
Established Department and the Finance Department hereby directs that in this Department's Notification No.SO(E)/‘ro/16-8/VolT. 
IV/2019-20/SSRC, dated:01.07.202.0, the'follov/ing amendments shall be made namely;- . - ‘ .

.f
3.

Method of recruitmentS.# Name of -.ho Post Minimum Onalification prescribed for iiutiai recruitment, Age • • 
limit

2 21 S -4
.2"^ Class University Degree obtained after 16 years of
education

30-45 ' 
Years

"lA- Business 
Development 
(Officer) (BPS-19)

By Initial Recruitment.
in Business • Administration/Public 

Administration/Economics/Urban ,& Regional planning 
from a recognized University, with 5 years, post 
gualification.experience. ___________________• '

r

m
a ■ •
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“I CKHYBER PAimTUNICHWA

PUBUSHED BY AUTHORITY
PESHAWAR, TUESDAY, JULY, 2020

■ .

.■i

GOVERNMENT OF IflIYBERPAKHTUNKHWA 
TRANSPORT & MASS TRANSIT DEPARTMENT

?n. s
/

NOTIFICATION 
Dated; July, 2020

No.SO(E)/TD/16-8/Vol-IV/2019-20/SSRC. In exercise conferred by sub rule. (2) of rule 3 of the Khyber Pakhtunkhwa Civil Servants 
(Appointment, Promotion & Transfer) Rules, 1989 and in supersession of all previous Notifications, issued in this behalf, the Government 
of Khyber Pakhfunkhwaj Transport and Mass Department in consultation with the Establishment Department and Finance Department, 
iavs dovm the method of recruitinent, promotion, qualification and specified in columns 2 to 5 of the appendix to this Notification which • 

• '• 1 npnlvcable to the onsts i-.-1. ■•Directorate of Transport A Transit Khvber PakhWkhwa. specified in column 2 of the said

CL .
o \

\ •

Appendix, with immediate effect;
O

S.# Name of the Post Minimum, O.ualification prescribed for initial recruitment Age.
limit

Method of recruitment

1 .2 2 ,4 5
Director
Transport & Mass 
Transit (BPS-19) .■

i; By transfer horn amon^t the officer of 
the provincial Civil Service or 
Provincial Management HMS of

#'

/



'' ‘ ' __^__ 52-

• girectcr-'S'--^-'-*'
•, ;(BPSrl8],

govmment

: ^f .5er.icir,iy -cur. ■

' ■'^.1°'^*'^sniarity iisf of Assistant Directors. A3si3,tant Direct
--------hr; ■, ^^°.^^^‘^I^0rfec;dr5 (P&T) shal! be maintained
■. ■ I aLis

- Seniority Rif cf AO (IT). Database Administrator ai
Aqmin(strst0rsh;.tfh^ rr:z:int:.ino>f

■ ■!

V

I
1

I^ote:I I •,

I oy Director (IT)/ !
I MIS Manager (BS-18)^^ j I

.V

i

'Assistant Director i _ e second Class University Degree obtained after IS
' ^ Artrlv-?' Economics, Statistics. Business

i ^^"^'^'stration, Public Administration, Urban Plannina. 
; Development Studies, or Bachelor Degree in Law or 

engineering technology from a recognized university. •

s .'20.30;., . -----------------------
Years j '■ Eifty percent by pro/notidn on the basis of senionty a

from amongst , the SLipsrintandenI (BPS-1.7) with thi
service as Superintendent.

} .

ii. Fifty percent by injt|sl recpjitmsnt.

i{3PS-17)

•: any
!•"I

• i Assistant Director (ITt 
" • i(BPS-17)

J-

■ "Tginpsasrip&Tpt^

I

By promotion on the. basis of seniority cum Titness from amoncst'
Computer Operator having 03 years ser/ica as such.

• I

st.Seccnc Class Bachelor's Degree in Civil Enaineerino
3 recognized University. ’ • '

prefer^ce will be given to those having specialization 
in ne i raffle Engineering or higher qualification in the 
iie.d of Traffic Engineering & Management.

21-30
I years

i. Fifty percent by promotionfrom 2 the basis of seniority a 
from amongst the Chief . & Givisicnai iV.otcr Vehicle 
(BPS-17) with three year's sea-ice as Chief^lvisio 

• Vehicle Examiner, and

on
!

Nota:;

iii Fifty percent by Initial.
A-s^stant Di
.(BPS-17) r—.0. V. c.al) i At least Second Class LLB Degree from recognized univarsitv

■ Cou^- ' - ' e^^perience, having ^ense irom 4 ; ylafs By Initial recnjitmenl. • ' ^

Frevidsd that if no officer ii- avails fcy inp^rsc.-uiLmsm 'then £ 
having experience ss Lav- Cr'icK^mc w',^^.3D'ec'es.-h-'2.c?' 
.C'v ini:i=; .■ec'uil.T-ent

/ I.

-4
*
-7 Scanned with CamScanner
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By promotion on the basis of seniority cum fitness and Assistant 
Director, Assistant Director (Legal) & Assistant Director (BPS- 
17) with at least five years service as such 
Note: A joint Seniority list of Assistant Directors, Assistant 
Director and Assistant Directors (P&T) shall be maintained

Assistant 
Director/Deputy 
Director Technical 
(BPS-18)

By promotion on the basis of seniority cum fitness and Assistant
Director (IT), Database Administrator & Network 
Administrator (BPS-17) with at least five years service as such 
Note: A joint Seniority list of AD (IT) Database Administrator 
and Network Administrator shall be maintained

Dy Director (IT)/ 
MIS Manager (BS-
18)

i. Fifty percent by promotion on the basis of seniority o from
amongst the Superintendent (BPS-17) with the service as 
Superintendent.
ii. Fifty percent by initial recruitment.

At least Second Class University Degree obtained after 15 20:30
of education in Economics, Statistics, Business Years 

Public Administration Urban Planning,

20-30
years

Assistant Director 
(BPS-17) years

Administration,
Development Studies, or Bachelor Degree in Law or any 
engineering technology from a recognized university._____

By promotion on the basis of seniority cum fitness from a
Computer Operator having 03 years service as such_________
i. Fifty percent by promotion on the basis of seniority cum from 
amongst the Chief & Divisional Motor Vehicle (BPS-17) with 
three year's service as Chief/Divisional Vehicle Examiner, and

Assistant Director
(IT) (BPS-17)

21-30
years

At least Second Class Bachelor’s Degree in Civil Engineering from
a recognized University

Assistant Director
(P&T) (BPS-17)

Note: preference will be given to those having specialization in the 
Traffic Engineering or highel*qualification in the field of Traffic 
Engineering & Management_________ . ___________
At least Second Class LLB Degree from recognized university 21- 
30 with at least two years experience, having license from Bar 
Council

ii. Fifty percent by initial

21-30 By initial recruitment
Provided that no officer is available by initial recruitment then 
having experience as Law Officer along with LLB Degree till 
approval by initial recruitment____________ _____________

Assistant Director 
(Legal) (BPS-17) years

#



f

•*M •' fJ •c '
r:j i

By promotion on the basis of seniority curn fitness from 
an Assistant Directors, Assistant Directors (Legal) & 
Assistar^t Director (BPS-17) with at least five years 

• service as such. ,
' Note: A joint Seniority' list of Assistant Directors, 
Assistant Director anti Assistant Directors (P&^T) shall 
be maintained._____ ■ ■_____. ■ •_____ • .
By promotion on the basis of seniority cum fitness, 
from .an Assistant Directors (IT), Database 
Administrator & Network (BS-17) with at least five 
years service as such.

2,. t Deputy
Director^Deputy 
Director Technical 
(BPS-18) ; / ,

i

. ^

3. Dy Director (IT)/MIS. 
Manager (BS-18)

\.

Note: A . Joint Seniority list of AD (IT), Database 
Administrator and Administrator shall be maintained-

Fifty percent by promotion on the basis of
seniority • cum from • amongst . the. ^

i.• 20-30
years

A,t least Second Class University Degree obtained after 16 years of
Education inEconortiics, Statistics, Business Administration, Public 

•Administratiort;—Urban—Planning;- DevelepmeRt—Studie.s, ■■ er-
Bachelor Degre e in Law- or any engineering technology from 
recognized university.______ ^_____ ■ _______________ ' • ■■

Assistant Director 
(B.PS-17) .

'4.

Superintericlenb . ,
ii.____ Fifty percent by initial recruitment.________

By promotion on the basis of seniority cum fitness from, 
amongst Computer Operator having 03 years service 
as such. ■- ■ ;

Assistant Director 
(IT) (BPS-17)

5. I .

Fifty percent by promotion on the basis of
seniority from amongst the Chief & 
Divisional Motor Vehicle (BPS-17) with 
three year's service as Chief/Division 
Vehicle Examiner, euid ,
Fifty percent by initial.

i.At least Second Class- Bachelor’s Degree in Civil Engineering
from a recognized University.

21-30
Years

Assistant Director 
(P&T) (BPS-17)

6.

Note: preference will be. given to those having specialization in 
the traffic Engineering or higher education in the field of Traffic 
Engineering & Management.• ' ii.

By initial recruitment.At least Second Class LLB Degree from recognized university with
at least two years experience, having license from Bar Council. -

21-30
Years

Assistant Director 
(Legal) (BPS-17) ' '

7.
Provided that if no officer is. available by initial 
recruitment that he having experience as Law Officer 
along with LLB Degree -till approval by initial 
recruitment.

I

m-
■.j



KHYBER PAKHTUNKHWA GAZgTTE. EXTRAORDiNARy. -j,

I Al least- ^Seconc~t:i5ss Uhiver.sity Degree obtained after '16 
\j years ci education in Computer Science/iT/, Software 
j Engineering or equivalent qualification from a recognized 

. university, and having specializaticn/certificates in Database,

. from public/reputable private sector institute with 03 years
post-qualification experience in'Database.

^Uki;2C20 55
Oatsbase Adfninisirstcr, r. 8. 21-30 i By initial recruiti^^ 

years | . . ' '
r

■

i
■ • •3. : Netvrark Administrator-

. •(BPS-17),
tleast Second Class University^ Degree obtained after 15

yecsrs ,oi -education,' in Computer Science/lT/. Software 
ngineenng or. equivalent qualification from a recognized 
niversuy and having specialization/cerlification in Networking 

rroni puDuc/reputable private sector institute with 03 years
post qualification experience in Networking '

5■21-30 ; By initial recruilrriiif' 
years- j ■ -'up; •

‘0. j Budget & Accounts
9'^^^ University Degree obtained after 16

^Ftnanr Commerce/Business Administration
FinanceyFiriance. with at least • 2^ division from' a 

rscognizec University..

Officer (BPS-17) 21-30 By initial recruitmerL-.v.vi^
years ' - • -

■ fram f 1"®=' recmiiccnl. !h,

I

11. Superintendent
(BPS-17)

By proftiotion on; the|b3sis, .of seniority-cum-fitness from
Assistants (8FS-16)wi!h>3t least five years service as such

amo
12- Chief fiflotor Vehicles

- . Examiner/Divisional Motor 
I Vehicles Examine.-fBPS- .

13- [ComputerOperator 
IOPS-16)

By promotion, on the.'b'ap of senionty-cum-fffness. with st least 05ye 
service,- from amongst the .Senior Motor Veh/cfes Examiners /District Me 
Vehicle Exa.miners(BPS.'i6).

•it
University De"^ cbtainedlffin^

t9i ^^9ree obtained after 'l^
■■^--•■=5^i^ec■ University v^ith one

oicloma ^r. -rcmnaiio^ -erhnoiogy from s rec^^izad : ■

21-30
years

By, initial recruitment

•I

i
■f

Tecrr:-?: EcUca!-:::-7

Scanned with CamScanner
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Database
Admiiustrator- (BPS-

8. i. At least'Second Class University Degree obtained after 16 years of 
.Educatign in Computer Science/IT/Software. Engineering or 
equivalent qualification; from a recognized university and having 
.Specialization/Certificates in Database, from public/reputable 
private sector institute with 03 years post qualification experience 

^ in Database. . ■’ ..

^1-3Q ^ 
Yeats

By initial recnutment. •

17)

At least Second Class University Degree obtained after 16 years of
Education in Computer Scieiice/IT/Software Engineering or 
equivalent qualification from a recognized university and having 
Specialization/Certificates in Database, , from public/reputable 
private sector institute with 03 years post qualification experience 
in Database.

Network
Administrator (BPS- 
17) •

\ 9.. 21-30
Years

By initial recruitmi

Atleast Second Class University Degree obtained 16 years of 
Education of Education in Commerce/Business Administration 
(Finance)/Finance, with at least 2"“^ division from a recognized 
University.' , •

Budget & Accounts
Officer (BPS-17)

10. 21-30
Years

By initial recruitment.

Provided that if no suitable officer is available for 
initial recruitment, the transfer from suitable officers of 
equivalent scale/grade from Finance Department

by initial recruitment.
11. Superintendent

(BPS-17) .
By promotion oh the basis of senionty-cum-fitness, 
from amongst'Assistants (BP&-16) with at least .five 
yeais'service as such. ___________. •_______
By promotion, on the basis of Seniority-cum-fitness, 
from amongst Assistants (BPS-16) with at least five* 
years service as such.

Chief 
Vehicles 
Examiner/Divisiohai 
Motor Vehicles

12. Motor

Examiner (BPS-17)
Computer Operator
(BPS-16).

13. i. At least Second Class University Degree obtained after
16 years of education in Computer Science/Information 
Technology or equivalent qualification from recognized 
Universityi or.

ii. At least Second Class University Degree obtained after 
14 years of education 'from recognized University with 
one year diploma in information/Technology from a 
recognized board of Technical Education.

21-30
Years

By initial recruitment.

I
■ I

}■

I
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i•J . government of rhyber^fakhtunkhw^a. 
TRANSFORT & ,MASS TRANSIT DEPARTMENT

;

■ .

ir
V' ;

Vf I!■SyK-f Duled Pesliawar the, 2S-J0-2hl5 'i

]
iORDER ]

i
No.SO(G)3-1/2014: The Competent Authority ij pleased to order for the handover the 
additional charge of the post of Senior Planning 

, Development Officer, Business Development Lnit, Directorate, of Transport & Mass, in 
addition to his own duties, with immediate effe 
oideis.

Officer to Mr. Waqas-Saliheen. Business
\
\ct, in the best public interest, till fuhher. :/

/ ;
1
;

. . Sd/- • 
SECRETARY

Transport & Mass Transit Depit: 
Govt, of Khyber Pakhtuhkhwa

‘

/
;

Endst: No. & Date Even / ^ v 7 '^*

Copy for information to the;

1 . Deputy. Secretary, Transport, & Masi Transit Department Govt, of Khyter- 
Pakhtunkhwa.. . •

. 2 Director Transport fi Mass'Transit. Khyber Pakhiunkh .va.'
3. Mr. Waqas Saliheen, Business Develop 

Directorate of Transport & Mass Transit

.• 4 Section Officers (Development), Transp 
■ Khyber Pakhtunkhwa,-

.5 PS to Secretary., Transport &' Mass 
PakhtunKhwa. '

!
;

)• .
!■

hem Officer. Business .jev6;opmen[ Unit.-
;

'Ort &• Mass'Transit Department Gc-vt. of' i//
. Transit Department Govt:- of Knyber .• ' i

TI
6,. P.A to Additional Secretary, Transport & 
.. Pakhtunkhwa'.

. .7r. ■'Tvlaster File

Mass Transit Deparirneni Govt, of Knyber

. ujaveokhan/'^/- ..
SECTlOflpRFICERfADMN) ... 

Transpoa & Mass Transit Depth

I
/I •

!

!
J

\

\

'r.

\ *

'I---------I

I
iI
1

t:
i!
i ■

•i
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GOVERNMENT OF KHYBER PAKHTUNKHWA 
TRANSPORT & MASS TRANSIT DEPARTMENT 1

iC

1
Dated Peshawar the, 18 January,. 2023 i

OFFICE ORDER 1
No.SQfGI/TD/l-3/202Q/Staff.Matters; The Competent Authority (Worthy Secret^. Transport 
& Mass Transit) has been pleased to relive Mr. Waqas Saliheen, Business Development Officer of 
his assignmenls/duties at Transport Secretariate and to band over his services to his parent office 
i e.. Directorate of Transport with imihediate effect in best public interest. The Competent 
Authority has ftirther directed that the officer will keep on pursuing .NAB or any other enquiries 
with'regard to KPUMA/TransPeshawar/BRT as focal person of the Department.

Note: The officer concerned shall handover all the assets, vehicle(s), equipment/laplop etc. 
of tliis Departmeni to Section Officer (Admn), Trajisport & Mass Transit Department within two 
(02) days positively.

]

!
i I

!

3

;
1

i

I

s

Sd/-
DEPUTY SECRETARY ■

Govt, of Khyber Pakhtunkhwa 
. Transport & Mass Transit Department

I

i
y? I

9

:
’

.r<i I

Endst: No & date even; J
Copy is forwarded to:-:

1. Director Transport, Khyber Pakhtunkhwa.

/2T Business Development Officer, Directorate of Transport.

3. PS to Secretaryi Transport & Mass Transit Department.

4. Master file.

i
1

/

{

SECTION OFFICER (ADIVW) i

5

.1
■1

lfMlSjir.0
!

,!
f
;
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(iOMlRNMENT OF KHYBER P AKilTliNKflW.> 
TRANSPORT & MASS TRANSIT DEPAR tMENT

i
•1
i
’\

! .
No.SOBn'D/5-2/(A).'2022-23/PMTS,NAB/ 2-/ 7^ ^7- 
Dated Peshawar; the 20‘^ March, 2023 '

1
■

To No,The Additional Director (StatO.
National Accountability Bureau,
Khyber Pakhtunkhwa, Phase-V,. ,
Hayatabad, Peshawar

PROVISION OF INFORMATION U/S V> READ IJ/S 27 OF NAO, 
INOriRY AGAINST OFFICERS / OFFICIALS OFBUS RAPID TRaNSII
rBRT> PESAHWAR PROJECT AND OTHERS REGARDING CORRUFl lON
AND CORRUPT PRACTICES (MES 145679)

Dat^
Dift I •'? /if 7'*amff.o
Ami Mfri:; ^/*|

}

i
‘“•uhjeef:- 1

!, ■

t am direcied by the .Government of Khyber Pakhtunkhwa in the 2""^ Ititeiini 

16-03-2023 to extend full - cooperation to trie Kanon.il 

Acconinatiliiy bureau in the subject enquiry. The Focal Person for ihe NA3 in I [.=: .T-'*-"' 

Department is Mr.Waqas Saliheen, Business Development Officer. I hs eotTfac’ mnnbe'- is

>.
(?inv:rDrneni f.nbiiiel Meeting dated

I

I

/■

under.-

Tele No. 091-9212647 !
I

ICell No.0333-9616374
1S'(Kalecmullah kh-in) 

Section Officer (Development 
Tele No.091-9213075

’

I
t

Endst.Even No.& Date.

Copy is forwarded to: , , . * , ,
1. Tlie PS to Chief Secret^, Khyber Pakhtunkhwa, Peshawar.,
2. ^he PS to Minister for Transport, Khyber Pakhtunkhwa, Peshawar
3^ Mr.W^jas Saliheen, Business Development Officer. Directorate of. Transport, KP, 

Peshawar for compliance. !

Section Officer (.DevelopmeoD
■!

!
t

I

MTESTEO 1.

■ I

r

S ■ J i*.

)

'f

X

■ V

if
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j/fO|ea (vianagemeiu unit, Knyoer Pass Economic Corridor 
SDU, Planning & Development Department 

(jovernmem of Rhyber pakluunkhwa
V

I

Dated; Peihawar, January 3Lr2?23

NOTIFICATION

j^T-KPEC/Ptoc/CS-OQ5/2Q22-23/ o;L : The Competent Authority is. 
to notify the Evaluation/ Procurernent Commiltee for the opening an 

^valuation of EOIs/proposals received for the assignmen; titled "Master P|an 3n. 
Fcasihility Study of , an International Bus Terminal to Service: Buses 
Bccvveen Afghanistan and Pakistan", comprising the follow ng:,’

■ 1. Project Director PMU-KPEC 
’2. Representative of SDU, PStD Department, GoKP 

3, Representative of Peshawar Development Authority Member, ■
(f) Representative of Transport and Mass Transit Depth Mernber , .
X Economist/Trade Specialist PMU-KPEC ■ Member-,

6, Urban Development Specialist PMU-KPEC '
7. Procurement Specialist PMU-KPEC

I

;
Chairman 
Member :

Member . •; 
Secretaiy . '

» V

TDRs f>r n>c CommHlcu;.
1. To follow the World Bank Procurement Regulations. ,

, .2. To open and'evaluate the received EOls as per criter: a defined.
3. To evaluate the Technical and Financial Proposals.
4. To recommend firm for the award of contract..
'5. To reyiew and approve the deliverables
G. The oommictee may co-opt members as needed. ,

;>

u 1

V

. . ' Director General; /
, SusUinabieDeveloRmenl Diiitj^.^y.'.y-.';:

Planning & Development Department'' i'.

;•
:

iCc:
j V h . Task Team Leader, KPEC Project, World Bank Islnmobad,
i ■-■Jl. P.S to Secretary,•Planning &,Development Department Govt ofiKhyber PakhtunkhwiVv ■-

<.•
>

-■!

I

. 1.

r

...

•?.i 1
i.'-;

! i
■<

9 L.
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m:~ -t"
. ' government OF KHYBER PAKHTUNKHWA-- ^:.; 

transport & MASS TRANSIT DEPARTMENT ., .
Ph: 091-9213075 No. SO{D)n‘D/5-8/2022-23/ApPWol-V/O36-|^ ^ ‘ 

. Dated: 02/02/2023. . ■ . ■'

'■

t • —••
> ‘..v

i—V i.i
»

I

‘i

/ ,*•
• .j y’ , t

] \. bi rc-.'Y. >rrt/c uf Tran span
And Muss TransU, KF,K 

■ • . -!■

- -;i

* ’

To

The Project Director.
Project Management Unit.'
Khyber Pass Economic Corridor.
Planning & Development Department,

request for nomination of a representative for 
. procurement committee constituted FOR’MASTER plan I 

.- AND feasibility STUDY O F AN INTERNATIONALBU& TERMINAL • 
IQ-SERVICE BUSES TRAVELING BETWEEN AFGHANISTAN ^ AND 

^-PAKISTAN

:
r

J
Subject: -

5
! (

• tr--- :
I

. ^ ' I am directed to refer to your letter No. PMU-KPEC/Proc/CS-005/2022-
23/0260 date^ 31,01.2023 on the subject noted above and to state that this Department 
nominate Business Development Officer /member to assist f the.^committee' in - .

;
1

ia; •:

procurement of services of a firm for the activity titled “Master Plan'and Feasibility study 
; of an International Bus Terminal to Services Buses Traveling bet^en Afghanistan and ,

■ desired please. The contact details are as under;-. ■ ^' . ■ ' '

it
. \

; • y :

' ' Name: Waqas Saliheen 
Cell # 03339616374 
e-mail: saliheen@Gmail.Com

■ Wl* ■

• 7. >>
;

C:* I

i 4

(Kaleem Ullah Khan) ’ ' 
SECTION OFFICER (DEV) ' "'■’i i

j
1

•Endst: No. & Date Even ;

.?5^py regarded to the:- ; , ■ '• ; „ v
|: . • .<.-,.1. .The Director General. Sustainable Development Unit,'Planning and^
! V; :.4--^X Deve;opment Department. Government of Khyber ,Pakhtunkhwa:.Clvii,:>r^: v‘^:V>^^^
' 'Secretariat, Peshawar.-)-'-i

2. The Director Genera), Peshawar Development Authon’ty/Hayatabad^'^x^*'' 
j • ., >'•> Peshawar.; ' . .-i -■

,' .:^.3.'-Task Team Leader,'KPEC Project. World Bank
Director Transport, Directorate ofTransport with referencefe4s^'55ion‘^>-?-ii'fe'- 

^^dated 02.02.2023/,-

TS: : ®fKKtpsjSsiWifti

1 .t.O

r
I

V*!
i

<

i ;••; I'

i.
‘:-:V

■

a,*?, i
1

■I.

/ii:. ■; . i-v''-'- ♦

Kl't'-IAu
■

Scanned with CamSc
«
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Khyber pakhtnnkhwa
i" ■j

f
I
I I

511w D?Ced;31.0S-.202a.
DIU/TPT/I '

3N{J.

i To The Secretary to the Government of Khyber Pakhtunkhwa,II
;
jTi-ansport and Mass Transit DepartmenL i

.?1. \I
^nnt ISH1NG ne a POST with redunpant iqb de.scRIPTIQH .m Subject:I I

lift' "'""“wentc refer to the subiect noted ebovc and to state that Business Devciopmeitt Unit

!=;r;:r:2 S S'?-• regularized' in 2027 through a private member Act of Provincial /.vssQmo y _ j 
Pakhtunkhwa Employees of Transport Uepartment 0^egul^y.at,on of S^vipe^) Act ^

, (Khyber Pakhtunkhwa Act No. XX of 2017) (copy enclosed) and S" °
. Lectorate ofTrans.P.ort under

■ db!^^pmenc unit for the purposc-of business planning and development of Ljanspoi t sectoi

which is currently drawing a salary dCKs. 343.560/-. i •. of nn i.rilirv
It is submitted that this post has been completely redundant and is ol nn uLiliCy 

tiinrible work has been done in -his parent Directorate by the officer holding this pgsicmn 
sinfc the time heihas been regubrized as an employee 
academic expertise in the .field of MU as he has MBA degree m the 

I experience in the! banking field.l-urthermgrc,there is no direct staff-working undu ..
S . supcrvision.It is further submitted that this Directorate .has sufficient, manP_qwgr ^

i rdundant oosicioh in such a higher grade is not contnljuting in any rnannqt. ralhei. puCtii g 
an u„clu-cTFurtun:?nloVcrn,uu^x)Sdq,;ur: ft-5FES^J;:th-ro^^^
defined job description has been working and mterfcring- randomly i 
diffcrcntadniTHisOTtivd'rasksVmn-tters of directorate as well as other Authorities under the 

' domain of Transport and Mass Transit Department instead of Directorate; o 1'-='’^’“^ 
Moreover, Director Transport post is also of ljS-19 and this position of 15p0 is.also in BS-19
which is creating admini.strative complications {Budget hook copy enclosed).

In the light of the above,'it is recommended Chat the Ivinance Deparlrnent may be 
■ approached to abolish this po.sition and the sei-viccs of this officer may be placed at surplus 

pool of Hstablishn:enL Department, please.

I- 1

1
1

i
}
J

5?.u1= 1mm )a.s no .1 :
im m'm
i

i !i ms ,
;

1^. zm
;

!
Ml Im j

Snii DirectorT.ransport 
Khyber Pakhtunkhwa.

J

l-Nn5;T. NO. & DATED EVEN:
Copy fur information is Forwarded to the: - 

\ 'p.s. to Minister. Transport & Mass Transic l^

1!
nkhwa.rtm'enc. Govt, of Khyber PaWiL‘

AWSTEO DirectorTranspdrt 
Khyber Pakhui.iikhwa*

h:-

If ■ J

1 ■ .K L I

■ illiSS ISlJ:isR

iH
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. GOVERNMENT OF KHYBER PAKHTUNKHWA 
TRANSPORT & MASS TRANSIT DEPARTMENT ^ i

1-1- \
NorSOG/TD/4-2(RT B/2023/^7^ " 
Dated Peshawa/.,ihe 31®‘ May. 2023

■;

I'
C .

. To \
I The Secretary to Govt, of Khyber Pakhtunkhwar' ‘ "

F'inance Department, Peshawar. , -

Subject:- ABOLISHING OF A POST WITH REDUNDANT JOB DESCRIPTION 

Dear Sir.

I,

is-p'lifeii.w
]

lam directed to refer to Director. Transport letter No.DIR/TPT/139-92. 

dated 31-05-2023 (copy attached) arid to state that the Competent Authority i.e 

Secretary. Trc,nsport & Mass Transit Department in exercise of the powers vested in 

him under S! No.l. Second Schedule - Powers' Common to all under Khyber 

Pakhtunkhwa Delegation of Financial Power Rules, 2018 circulated by Finance 

Department Government of Khyber Pakhtunkhwa vide letter No.SO(FR)/FD/9~ 

1/2017/17441/DOP. dated 2^'^^ July, 2018, agrees with ,the request of Director. 
Transport with regard to abolition of post named as "Business Development Officer 

' BPS-19”, being redundant at Directorate of Transport.

!

1

I iSi
?:

I lam therefore directed to state that further necessary action may. be 

taken with regard to abolition of the post titled as Business Development Officer (BDQ) 

from the Budget Book of Transport Department underthe PR code 5122,

;■

r

m
S/Li Yours Faithfully,

m '■ (i Enel: As Above.
m ■

y. SECTION OFFICER (Admin) 
----- transport & Mass Transit Deptt:

/•"
;x

Endst. No.& Date Even .i . ’r
Copy is forwarded to the:-

1. Directof, Transport. Directorate df'TransborfTKP, Reshawar vvith reference to 
- his letter quoted above.

2. PS to Hon'bie Minister for Transport & Mass Transit, KP, Peshawar.
PS to Secretary,^^nsport and Mass Transit Department for information^.^

'

I

f i ■I

3.

I SECTION OFFICER (Admin)
; Transpqrt .& Mass Transit Deptt:\

!.
j

1 >
I a 0ii .!

j

SSiiiSi&SMililti
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Vj' . ;
FtMANCE DEPARTMEMT

iW-

£} iJi.;;A.oc}...;c,iVvioi<PFD

■ Dated Peshawar, the 05,t)T2Cl6
'fj/1.- '.n.

To .

li^e Secietarv-loGovein.-^r oiK-yoe. PaKhtunkhwa- 
■ la.'isporl ii MhS'5Trah':.i;D6:,::ir[rper:; ; .

^!BO^S!^i^!G^ArosIVV|THReDiJ^:D^^IT JOR nPSrPiPTinMSUBJECT;

.Dear Sir

■;

. f arn .v-jnscted (o refer t?' v.ou *£i[er flo. .SOG/TD/4-2,'RTB/2023/574-77

o;i the • rpcomrrerfdaiion of ifirr 
Development Officer {SS09j. has-been .deielecl 

Linder DDO code PRs'lddDireclerate of Transport, pleasef

ifa'f:;; •f
31.05.2b23 on me.-subject noteci above- ard' 
Administrative Department,

'0 otaie that i
f

one post of Business
..'I

from the Budget B:;ok 2023-24

;■'i'oursJaithfuliy,

i

. (KALEEM ULLAHJ 
budget OFRCER-ll

t
i.

I
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■ it

m
lAm-\

>■*

'A.!'

aM mj£m
IP 
feif

■:

tin
lif
Ifn'-' -gP' t

L . J



BETTER COPY OF THE PAGE HO. fiQ

GOVERNMENT OF KHYBER PAKHTUNKHWA 
FINANCE DEPARTMENT

•U-

No. BO-II/Fp/4-5/TpT/SNE/2023-:24 Dated Peshawar the 05.07.2023

To,

The. Secretary to Government of Khyber Pakhtunkhwa 
Transport & Mass Transit Department.

ABOLISHING OF A POST WITH REDUNDANT JOB DFSCRIPTIONSubject:

I am directed to refer to your letter No. SOG/TD/4-2RTB/2023/574-77 
dated 31.05.2023 on the^ subject noted above and to state that on the 
recommendation of the Administrative Department, one- post* of Business 
Development Officer (55-19) has been deleted from the Budget Book 2023-24
under-DDO code PR5122 Directorate of Transport, please.

Y ours .faithfully,

(KALEEM ULLAH) 
BUDGET OFFICER

#

V

/

«
/
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GOVERNMENT OF KHYBEU PAKHTUNKliWA 
TRANSPORT & MASS TRANSIT DEPARTMENT

No. so (tKn>/2-5.v;2n22Tn 
Dated: 07/07/2023

1 r

i
iii ■1

-i !
To

t 5
The Sccrciarj' w Govemmem of Khyber Pakhtunkhw^
KsiaWishmcn), pcpaitmcnL

*!l
;AKOIJ.SHtN^ OF A POST WITH REDUNDANT JOB DKSCUimON.Subject: • 

Dear Sir,

2 • ]•

;i
I •

1 am directed to refer to die subject noted above and to slate that the (lovcrnmonl of 
Finance Department deleted the post of Mr. Waqas Salchin, Uustnc-ss

9
,=l

Khyber Pakhtunkh^va,
Development pniccr (85-19) of Dirccloraic ofTranspon from the Budget Book 202.3-24 under DDO 

Code PR.5122 Directorate of Transport (eopy enclosed).

1
I

i
•}

3 .1In view of the above, it is requested to kindly place the .‘wrviccs; of the ofiiccra
concerned at the dcspisal of Suqjlus Pool Wing of Establishment Dcparlmcnu please. i

5

Yours raithfully.
t

!-

(liiArRAmsi')
SECTION OFFiCEH (ESTf:)

Enel: As above 
Ends!; No. & date even 
Copy for informalion to the:

r
•u-i

r-
i
3
IIPS to Secretary, Transport & Mass Transit DepartmenL

2. PS to Sccrclaty Finance Departinent
3. Director Transport, Khyber Pakhlunkhwa.
4. OHiccr concerned.

5. Master file,

;i
§

!

I
1

1 t

^ -itAS

. SECtIoToFKICEK (ESTT:)
i

i i:

\ ;
et;.' ■ :!

I
tI.
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Surplus Pool Policy

Policy for declaring government servants as surplus
and their subsequent absorption/adjustment.

I am directed to refer to-the subject noted above and to say that the Provincial 
Government has been pleased to make the following policy for, absoi-ption/adjustment of

of the transition of District System and [:Government Servants declared as surplus in view 
resultant re-structuring of the Govenunent Organizations/Departments etc.

POWER WITH RHGARD TO THE DECLARATION OF POSTS AS SURPLUS.
The Finance Department in consultation with Department concerned and with the 

approval of competent authority would decide with regard to the declaration of a particular 
organization, set up or individual post as redundant dr inessential.

CREATION OF SURPLUS POOL i .
There will be a surplus pools cell in the E&AD. After abolition of such.pqsts m the 

concerned department, duly notified by the Finance Department, equal number of posts in die 
corresponding basic pay scales would be created in die E&AD for the purpose of drawl of 
pay and allowances etc by the employees declared surplus as such;

1.

5
52.

3. IMPLEMENTATION/MONITORJNG CELL
For the purpose of coordination and to ensure proper and expeditious adjustment/ 

absorption of surplus staff, the Government of NWFP has been pleased to constitute the 
following committee:-

i

.Chainnan. 

.Member , ‘ 

.Member 

.Secretary

Additional Sccretary(Establishmem) E&AD
b. Deputy Secretary LG&RD Department.,:...
c. Deputy Secretary Finance Department........
d. Deputy Sccretaiy(Establishment) E&AD....

CRITERIA FOR DECLARING A GOVERNMENT SERVANT AS SURPLUS ASA - . 
RESULT OF ABOLITION OF POST. .
Consequent upon the abolition of a post in a particular cadre of a department, the 

junior most employee in that cadre would be declared as suiplus. Such posts should be. 
abolished in the respective departments and created in the surplus pool as indicated in para 2 
above for the purpose of drawl of pay and allowances and also for consideration for 
subsequent adjustinent.

PROCEDURE FOR ADJUSTMENT OF SURPLUS EMPLOYEES 
, - Notwithstanding anything contained in any other law, rules or regulation to the 

contrary, for the time being in force, the following procedure for the adjustment of surplus 
staff would be followed:-.

(a) Before transfen ing an employee to the surplus pool, he should be given option 
by the concerned department. i

a.

4.

♦.

5.

I

•i

:)

*

■;

I
V

■:

1

!



V#

' 1h i

S

* #

to proceed on retirement with normal retiring benefits under the 
existing rules;

, OR ■
to opt for readjustmeiit/absorption against, a future vacancy. of his 
status/BPS which may not necessarily be in his original cadre/ 
department. ; .

. (i)

i

i'(ii)
i'

Those who opt for retirement would be entitled fov usual pension and giatuity 
according to the existing Government Servants Pension and Gratuity Rules of 
the Provincial Government, Those who opt for absorption/re-adjustment, a . 
category-wise seniority-list will be caused in the surplus pool for their gradual, 
adjustment against the future vacancies as and when occurred in any of the 
Government Departments. These adjustments shall be on seniority-cum-fitness 
basis. For this purpose, the seniority list will be caused category-wise with 

' reference to their respective dates of appointment in the cadre. In case where .•
the same, the person older in

. (b)

'I

•i

dates of appointment of two or more persons are 
age shall rank senior and shall be adjusted first.

f

Adjustment shall be made on vacant post pertaining to initial recruitment.
quota from those in the surplus pool in the following manner:-

In case of occurrence of vacancies in their corresponding posts in any ; 
Govermnent Department/ Organization, the senior most employee in 
the surplus pbol should be adjusted first.
In case of cross cadre adjustment, the persons with such minimum 
qualification as prescribed iri the relevant Service Rules for the post in - ^, 
question shall be adjusted keeping in view theh seniority position.
If an employee possesses the basic academic qualification but lacks the - 
professional/technicai qualification, he maybe adjusted against such- 
post subject to imparting the requisite training.

(iv) (a) The surplus employees holding such posts which fall to promotion 
quota in about all the Departments, he shall remain in the surplus ' 
pool till the availability of a post in the parent department.

(c)

(i) j

'(li)

(iii)

■:

OR
(b) Where .no equivalent post is available the civil servant may be 

■ offered a lower post in such manner, and subject to such, 
conditions, as may be prescribed and where such civil servant is 
appointed to a lower post the-pay being drawn by him in'the post- 
immediately preceding his appointment to a lower'post shall 
remain protected.

'■'In case an employee already adjusted against a lower post is.declarecl • ',
siiipliis again, he shaU regain his original pay scale.
” Surplus employees, who voluntarily opt; may be allowed adjustment 
iri Autonpmous/Semi-autonomous bodies with the concun-ence of 
these bodies; where the job is pensionable. The Government will pay 
pension contribution for the. period they rendered regular service under 

• the Government.. ' , '

i
■1

•L-' • •(V)

(Vi)
!■

i
::

Sub para c (v) added lo para 5 vide circular letter No.SORVI(E&AD)5-l/2005, dated 15.2.2006. 
Sub para c (vi) added lo para 5 vide circular letter No.SORVI(E&AD)5-l/2005, dated 31.5.2006.
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(d) If no suitable person is available in the surplus pool to be adjusted against the 

vacant/revised post, such a post would be filled up. by initial recruitment 
manner after getting clearance from lire E&AD.

Surplus Staff in BPS-01 to 15 shall not be adjusted in the district other than 
their district of domicile:

(f) To facilitate the adjustment of surplus staff, it will be incumbenLupon the . 
Administrative Department to take up the case with Finance Department for 
revival of the essential posts so retrenched as a result of general directive 
issued by Finance'Department from tinie to lime, giving cogent reasons/ 
justification. Against the resultant revival/restoration of the post, , the 
concerned Department will place a requisition on the E&AD for transferring 
of suitable surplus employee against the said post.

(g) . Unless tire suiplus employees in Class-IV are fully adjusted/absorbed against
their respective graded posts in various Government Departments/ 
Organizations, the general policy of the Finance Department regarding 
conversion of BPS-1 &' 2 posts to posts in fixed salary @ Rs.2000/- per month 
for contractual appointed should be restricted to the above extent.

i;•
86(e) !

i

1■u-
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6. FIXATION OF SENIORITY

* The inter-seAseniority.of the surplus employees after their a.djustment in various 
Departments,will be detemiined according to the following principles:-

In case a suiplus employee could be adjusted in the respective cadre of 
his parent‘Department he shall regain his original seniotity in that 
cadie.

(a) 1s
!

In case, however, he is adjusted in his respectiye cadre Kut in a ■ 
Department other Ilian bis parent Department, he shall be placed at the 
bottom of seniority list of that cadre.

In case of his adjustment against a post in a corresponding basic pay 
scale with different designation/nomenclature of the post, either in his 
parent Department or in any other department, he will be placed at the 

'bottom of seniority list. -

(d) ■ case of adjustment against a post lower than his original scale, he
shall be placed at the top of seniority list of that cadrej so as to save him 
from being rendered surplus again & becoming junior to his juniors.

(b)

■

i
■?

(C)

1

f

,1
i

. 4 . i.
86 (3) Sub para (e) added lopara 5 vide circular letter No.SORVI/E&AD/5-l/2005, dated 19.1-2007. 

Sub para d added to para 6 vide circular letter No. SORVl(E&AD)5-i/2005, dated 15.2.2006
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the officer/official declines to be adjusted/absorhed in the --. - '•In case

above manner in accordance with the priority fixed as per his seniority in the 
integrated list, he shall loose the facility/right of adjustment/absorption and ' 
would be required to opt for pre-maftire retirement from Goveniment..service 

Provided that if he does not fulfill the requisite qualifying service for 
premature retirement he may be compuborily retired from service by the 
competent authority.

:
■I

;

!
■/

COMPETENT AUTHORITY TO NOTIFY/ORDER ADJUSTMENT/ABSORPTION.

After the transfer of services of surplus employee to a Department for 
adjustment/absorption against a vacant/revived post,. the Competent Authonty to 
notify/order his absorption/adjustment, shall be the respective appointing authority 
under the relevant rules for the post.

Provided that the decision of adjustment/absorption of surplus employees by . 
the E«StAD shall be binding upon the respective appointing authorities.

(Authority: letterNO,SOR-l(E&AD)l-200/98, Dated 8“* June, 2001)

i• 7.
.i ■
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Decision of the meeting of chief secretary with 
district coordination officers, on the issue of surplus pool.

1 am directed to refer to the subject noted aboye and to say that a meeting was , 
held on 4.8.2001 in the Cabinet Room Civil Secretariat under the Chairman of Chief 
Secretary, NAVFP to discuss the issues relating to adjustment of employees rendered surplus 
due to restiPcturing of the Government Departments nnd Devolution of Power Plan, 2000- . _ .
The following decisions were taken in the said meeting:-

i) . Administrative Departments may reconsider adjustments already made against 
the available posts at District, level. The guiding principle for reviewing tlie 
adjustment would be aimed at avoiding dislocation of the employees to the 
possible extent. ■ '

The DCOs will maintain the surplus pool of the employees, declared surplus 
in the District cadres and their subsequent adjustment against the vacant posts 
(District Cadres). It must be ensured that only the junior most employees in 
the scale in the cadre be declared surplus. At the stage of adjustment of Class- 
JV posts, Ihe senior most be adjusted fust. However, for the other posts 
besides seniority, the backgipund of tJie individual and requisite experience of 
the posts: shall be kept in view. The suiplus pool of Divisional cadres be 
maintained by the pCOs posted at divisional headquarters.

iii) The surplus pool of the employees of the Head Offices be maintained by the 
Head of tlie concerned Attached Depaitinent. Declaring employees surplus 
and their subsequent adjustment be made strictly according to the spirit of the 
policy of the Provincial Government issued vide circular letter No.SORJ 
(S&,GAD)l-200/98, dated 8.6.2001. ■

ii)-
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iv) The 'surplus pool of the Secretariat be maintained by the Establishment ^ 
Department in consultation with the Department concerned.

•The salaries of tlie surplus employees be disbursed through their relevant 
offices for the time being. , . • . .

vi) It was also felt thaflhe sanctioned staff for the office of DCO and other 
. offices is not sufficient. The riiinisterial staff has no appropriate tiers for-the

purpose of control and promotion i.e. Senior Clerk and Superintendent etc.
The post.of Chowkidar/ Sweeper does not exist in the office ofDCOs an'd 
other offices. Even the other required staff does not meet the bare minimum.
The DCOs will, tlierefore, foiward the required proposal for consideration of 

. Finance Department. The budget for the same cau be arranged from the 
available savings due. to phasing away of magistracy etc.

vii) The LR&RD Department may reconsider the adjustment of the employees of
the Local Council Board, sp as to find out whether any such employees have 
been adjusted against the regular Government posts funded from the 
Provincial Consolidated Fund. • .

viii) For adjustment of regular Class-lV (BS 1- 4) Government Servant in surplus 
pool. Finance Department may consider conversion, of fixed pay/ contract . ' " 
posts into regular.

V)

r'

‘U-

i
1

i

1

. It is requested that decisions taken during the meeting held on 4.8.2001 may 
kindly be implemented by all concerned in letter and spirit and compliance, report be 
furnished accordingly. , " . -

2. 1
i
{

.(Authority; letter NO.SOR-l(S&GAD)l-200/98(Vol.I),, Dated n"* August. 2001 j
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BEFORE THE CHIEF SECRETARY, KHYBER PAKHTUNKHWA ^
Waqas Saliheen, Business Development Officer (BS-19), Directorate of 

Kluber Fakhtuni Khyber Pakhtunkhwa

(Appellant) y /
Versus

SECRETARY TO GOVT. OF KHYBER PAKHTUNKHWA, TRANSPORT & MASS
TRANSIT DEPARTMENT

(Respondent)

APPEAL/REPRESENTATION AGAINST TRANSPORT DEPARTMENT IMPUGNED
No. SOfE)/TD/2-53/2022-23/1242-46 Dated 07-07-2023 WHEREBY THE

POST OF THE UNDERSIGNED AS BUSINESS DEVELOPMENT OFFICER fBS-191
ABOLISHED AND PLACED AT THE DISPOSAL OF SURPLUS POOL

^ .

PRAYER IN APPEAL

Subject recommendation for abolition of Business Development Officer (BS-19) 

position based on malafide and without knowing career profile of appellant at

Transport & Mass Transit Department, which May Kindly Be Set Aside.

Respectfully Sheweth,

1. That undersigned was shocked to receive referred letter on 10-07-2023 

regarding abolishing position of Business Development Officer {BS-19) from the 

Budget Book of Directorate of Transport & Mass Transit under DDO code PR-5122 

and to place the services of undersigned at the disposal of Surplus Pool Wing of 
Establishment Department considering it redundant (Annex-I).

2. That just after establishment of Transport Department in October 2008 

‘Establishment of Business Development Unit (BDU) in Transport Department’, being ^ 

planning wing, was approved in March 2009 under an ADP scheme. The undersigned ' 

was recruited as Business Development Officer (BDO) (BS-19)/Head of BDU and 

joined the said position on 30-10-2009. Since then undersigned is serving in the '
Transport s Mass Transit Department and few key areas of performance are annexed

at Annexure-ll for perusal please. Later, under the ‘Khyber Pakhtunkhwa Employees 

' of Transport Department (Regularization of Services) Act 2017’ contract employees of . 

BDU along with Automation of Transport Department (Computerization of Route

werePermits) (ATD-CRP) and Peshawar Bus Terminals (PBT) (fixed pay employees)'



regularized and following codal formalities, a gazette notification for regularization of ■ 

services of BDU and ATD employees was issued on 21-12-2017 (Annex-Ill).

3, That considering the importance of said position, the undersigned was given 

additional charge of Senior Planning Officer (SPO) in Transport Department vide order 

dated 28-10-2015 (Annex-IV) and my services were placed at the disposal of the 

Secretary Transport & Mass Transit Department. It is and honor and pleasure to • 

submit that the undersigned has successfully fulfilled all the responsibilities attached 

to the seat and remained on additional charge till arrival of designated SPO in March 

2018. However, the undersigned was not relieved from the responsibilities .at ;
Secretariat and directed to continue looking at the matters like:

> Peshawar Mass Transit Project

Khyber Pakhtunkhwa Urban Mobility Authority (KPUMA) ' '
> TransPeshawar

> Women Bus Project

> Greater Peshawar Circular Rail project

> PPP project/interventions etc.

>

The Secretary Transport & Mass Transit Department vide order dated 18-01-2023
relieved the seryices of the undersigned from Secretariat and order to report to parent 
office i.e. Directorate of Transport, however, the Competent Authority further directed 

.that undersigned will keep on pursuing NAB or any other inquiries with regard to 

KPUMA/Trans Peshawar/BRT as a Focal Person (Annex-V).

4. That in the light of above, it was a shocking news to hear that all of sudden
position has been declared as redundant under which the entire service carrier of the

■ undersigned has been jeopardized ignoring my contribution towards development of 
the department. The undersigned wifl now, under the surplus pool policy, be adjusted I 

in any other department either in the same scale at the bottom of the seniority list or 

in lower scale at the top of seniority list.

\

5. That the Director Transports, who himself is recently posted to the said position, 

vide letter dated 31-05-2023, recommended the abolition of said position being 

considered as redundant with so called justification and on the same day the worthy 

Secretary Transport & Mass Transit Department agreed to the proposal and endorsed 

the same to Finance Department for abolition of said position (Annex-VI).

6. That the recently posted incumbent Director issued work description on 16-5- 
2023 mentioning the nomericlature of various posts and work description wherein he 

has reserved/retained for himself the overall charge for the official business of



development portfolio, which was basically the responsibility of the appellant and 

thereafter he issued the impugned letter recommending the abolishment of the post of 

petitioner being redundant (Annex-VII).

7. That soon after above mentioned work distribution, the Director Transport vide 

Letter dated 18-07-2023 (Ahnex-VHI), handed over the development business to 

Assistant Director (P&T) who is basically MT Supervisor of Govt. Driving School. He
is recently promoted as Motor Vehicle Examiner (BS-14) and on probation period but

having no expertise/experience in managing developing portfolio. Hence, it is evident 

that the recommendation of Director Transport for abolition of subject position is based 

on malafide intensions. '

That during entire service, the appellant has been performing duties diligently 

at Transport Department, worked hard with devotion and performance can be invited ‘ 
from the Ex-Secretaries of Transport & Mass Transit Department.

Prayer: ^

In view of above mentioned facts and circumstances, being aggrieved, the 

undersigned hereby register grievance with a humble request to kindly re-considerthe ' 

decision for abolishing Business Development Officer {BS-19) position to set-aside. 

Specially in the case where other staff of BDU including BS-18 and BS-17 Officers are 

being considered as non-redundant and leading position considered as redundant. It 
is also ^kindly requested that undersigned be given an opportunity for personal 

appearance/hearing, if your grace deem it appropriate, on said matter and I shall be 

obliged please.

soon

8.

.
Sincerely Yours^

Dated: 18‘^ July 2023

^ .

Waqas Saliheen \ 

Business Development Officer '



Business Development Officer (BDOl Working in Few Kg', Areas Sinnp1

' 1

During the tenure for over 14 years few key areas, in which under signed toiled in planning & 

development of Transport Sector, are highlighted below.

> Formulation of Strategic Development Partnership Frame work (SDPF) 

claiming Economic Prosperity for Medium Term Economic Growth Strategy (MTEGS)

> Focal person for conducting Pre-Feasibility Study and Feasibility Study (PFS) for 

Peshawar Mass Transit System' (MTS) and with the assistance of UPU-P&DD 

successfully completed ADB funded Pre-Feasibility on MTS (worth of US $ 472,000), 
followed by Asian Development Bank (ADB) assisted Project Preparatory Technical 

Assistance (PPTA) worth of US$ 1.6 million.

and Re-

> Assisted for Project Design Advance (Detailed Engineering Design for BRT Peshawar)

12-05-2015 followed by its approval from’which was approved by the PDWP on
CDWP.

> Represented the Department in various procurement committees for BRT Peshawar 
project.

Assisted the ADB Team for institutional Development in formulation of Mass Transit 

Act (Khyber Pakhtunkhwa Urban Mass Transit Act 2016); approved by the cabinet 
26-07-2016; followed by it approval from Provincial Legislature in October 2016. The 

BDO is also focal point for Khyber Pakhtunkhwa Urban Mobility Authority Board and 

assisted the MD KPUMA/Secretary TMTD for establishment of the KPUMA 

framing Rules/Regulation of KPUMA and also to estabiish/incorporate 

TransPeshawar (Urban Mobility Company).

Being head of planning wing, looked after ADP portfolio, concept note initiation

>

on

and
the

>. PC-1
. preparation, processing for AA and monitoring & evaluation of the project activities for

submission ofquarterly progress report to the P&D and Finance-Department. To bring ■
the efficient service delivery following ADP schemes were successfully launched and' 
completed:

a) Automation of Transport Department-ATD (Computerization of Route Permits);

under which route permits data has been computerized throughout 

province and ATD Cell has been established for the purpose.

Computerization of Motor Vehicle Fitness Certification; under which Motor 

Vehicle Fitness Certification has successfully been computerized and ATD 

being the MIS cell is supervising the

the

b).

same. '
Strengthening of Vehicular Emission Testing Stations (VEtS); under which 

VETS-self sustainable unit was strengthened. The VETS is playing its active- 

role for low vehicular emissions for providing better environment, 

project was regularized under an Act in 2019. 
d) Assisted PC-I Preparation and approval of Transport Inspection Station

c) ^
. f

Later the
same

and



i

Transport Facilitation Center in Merged Districts projects, 

e) The BDO and its team also launched feasibility study projects for establishing

Trucking Terminals in KP as well as in Merged Areas under PPP and study is ^ 

underway.

The BDO and its team also working 

Track from Peshawar to Torkham 

progress.
The undersigned also assisted'the Department 

to regulate digital ride offered by the companies (ike Careem, 

presented to Provincial Legislature in last government tenure. The Act 
promulgated will not only regulate such companies but also add annually 

amount to exchequer.
^ In the light of growing urban conurbation

f) F/S project for Restoration of Railway 

under PPP, and said study is under

on

>
Digital Ride Hailing Companies Acton

Uber etc. the Bill was

once 

a substantial

initialed Greater Peshawar Circular Rail 
concept for establishing rail; link between Peshawar, Nowshera,, Mardan . and 
Charsadda for passenger and freight transportation. The concept has been 

and now the KPUMA is looking after the feasibility study of the project.
> Worked with development partner UNOPS who has mobilized Government of Japan 

as donor for women/family specific bus operations in three cities of the KP i.e. Mardan 

& D I Khan, The Proposal was approved by the PDWP followed by its approval from 

CDWP on 04-08-2016. EAD also extended its

approved

concurrence after which UNOPS 
imported 14 wornen buses for KP province. After establishment of TransPeshawar, the 
buses were handed over to the company and its operations in Mardan & Abbpttabad 

started in April.2019 for 14 number women dedicated buses operations. Later same 

buses were handed over to Higher Education Deptt. for 
students.,

of female universityuse

, > The BDO is representing as departmental representative for KPEC project.
> The BDO also assisted the department in various policy affairs such 

Amendment, WASA/UPU,

waterways., preparation of br'ief/summaries

as pre/post18th 
Road & River Committee/KP War Transport Board, Inland

presentations, case to CCI,
report/comments writing/reviewing on MoUs. extracts on various reports/policies 

other tasks as and when required desjred from the competent authority.

> Focal person for NAB KP on current Peshawar BRt enquiry.

Remained member of various procurement committees including 

Transport Department for Peshawar.BRJ project committees.
> Member for a procuring committee for Technical evaluation

and

. >
representative ofthe

on World Bank funded 

under KP Economic-Corridor ■^ study for establishment of International Bus Terminal 
(KPEC) project

U'

■ > Member/Secretary PPP Node of Transport Department.



Direclorale ol Transport 

Khyber Pahhhinhhwa ‘git
Sher Shah Surl Road. Benevolent Fund Building, Peshawar Cantt. 

Twitter.com/DTMTKPK @ httDs://nevvtransDort.kD.QOv.Dk/ O 091-9314185
I6/CJ572O2TDated:

ORDER

S.No. Nomenclature of post 
Deputy Director

Deputy Director Teclinical

Deputy-Director MIS
TralTic Engineer and Development 
QiEcer
Assistant Director Legal 

Assistant Director Amir Nawab

Work Description____
Assembly Business, & MMPIs related matters
Establishment and Technical wings oi'MVEs & 
VETs ________ ' . . -
CompiUcrizalion of Route Permits

3

4
Supervision oFCivil Works

.5 •
Litigation matters

6 (a) Establishment and Administration matters;
(b) 111 charge Government Drivinfi SIphnni 
(a) DDO ol’Directorate, (b) Audit Paras, fc) Govt. 
Revenue Receipts, (d) Buduel related matters 
Motor Vehicle Examiner and Fitness related

7 Budget & Accounts Officer
8 Chief Motor Vehicle Examiner

mailers9 Manager VETS Emission Testing related matters
The following matters will be looked after by the 

other officers and ministerial 
business of the Directorate.
- Development Portfolio

- Road Transport Board Matters '

officialcorreWdetS'om^^^

All officers are-directed to hand over and return 'll! ni . u 
immedialely. The compliance report must be submilteH h ^ ° egneemed sections
aJTairs of Establishment and Admin!sp“uon 'he ’

in any

Director Transport 
Khyber PakhtunkhwamOST. NO A dated FVITM. /f/C Ci -120^

Copy for information is forwarded to the--

3. Officers concerned. Government of Khyber Pakhtunkhwa.

Director Transport 
Khyber Pakhtunkhwa

V'
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. ■ ■ 1ai V'<;■^^ftliiilreclovate^oi Transport

: -vrs^ :^\9; Grwndnoor8eneYolentFundBui!tnn9-Shef.Shah'SyflRo8d,SaddrirPeshawar . ■
- ‘ V- "Twitttr.com/DTMTKPK' O 'ktD«://newtfnn<nort.kP.qQV.Pki'S .... ‘

eS• ;•«' • : ft;
0

W•v

<-' • ! ■'
ORDER;
No.DlR/TPT/l-3fi/W n/ ^\CiS~ \'^ .The undersigned is pleased to-dlstribute the, 

business of Directorate of Transport, Khyber Pakhtunkhwa as pe,r,.,the following 

arrangements.
^_____ Work Distribution • ^
Assembly Business & MMPl related mattef^ 
Establishment and Technical wings of MVES 
and VETs_________________ ___________
Supervision of Civil Works • •

Litigation Matters ________ __!—
(a) RTB Matters
fbl Incharge Govt. Driving School______
(a) Establishment matters
fb1 Development '____________
[a) DDO of Directorate (b;) Audit Paras 
[cj Govt. Revenue Receipts (d) Budget
related Matters_________ ' ________
Motor Vehicle Examiners-and Fitness 
related matters. • ' _________
Emission Testing related matters

S. ■ Nomenclature of Post
Deputy Director1.

Deputy Director Technical2.

Traffic Engineer and 
Development Officer3.

Assistant Director Legal4.
Assistant Director 
Ameer Nawab'5.

Assistant Director (P&T)6.

Budget and Accounts Officer7;

Chief Motor -Vehicle ExamirierI ' 8.

Manager VETS .9.

The undersigned will be overall in charge of official business of 
Directorate and no officer shall use any-self-created nornenclature of. their position/. ■

• ■ designation inTahy official correspondence'or.qtherwi^e'.oCher than tlie one rioj:med>. ■

cdncerned;\secClons^ lminNiate!y.-n;heMompllan^,;rpDrt^u^e.^sul^tod^hy. 5

I •'
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IN THE PESHAWAR HIGH COURT PESHAWAR

Writ Petition No. /2023’

Mr. Waoas Suiilieeii,
Business Development Officer 
Directorate of Transport & Mass Transit 

. KhyberPakhtunkhvva Peshawar...-..;.....

. •

Petitioner

;
Versus

i ■

!. , The Govt, of Klivber Pakhtimkhwa
through Chief Secretary Civil Secretarial, 
Peshawar. ;

A

The Secretary to Govt, of KhvbcrPakhtunkhwa
Establishment Department Civil Secp-elariat 
Peshawar. . . ’ i

2.-

The Secretary to Govt, of Khvber Pnkhtiiiikhwa
Finance Department Civil Secretarii:|t 
Peshawar. i

3.

The Secretary to Govt, of KhvberPakhtimkhwa4.
Transport & Mass Transit Department 
CivilSecreiariat Peshawar. !

!
The Director. !
Directorate of Transport &. Mass Transit, 
Khyber Puklitunkliwa Ground Floor, 
Benevolent Fund Building Peshawaj- Cantt;

5.'

Rcsnoiitlents

Writ Petition under Article, 199 of the Constitution of the Islamic Republic of 

Pakistan, 1973 for declaration to the effect that the impugned abrupt decision 

of abolition of the post of Petitioner i.e.jBusincss Development,Oflicer (BPS- 

19) as head of the Business Development Unit after long 14 years of 

outstanding service as such hi the Transport Department on the
recomniciulalioii of the Director Transport being himself a BPS-I9 Officer

i

during the current Caretaker Govenimciit with limited powers without
consulting the Establishment Department and prohibitory, directives of the
Election Commission of Pakistan, is politically motivated, based 

intention and hence of no legal effect being contrary to law and Judgments of 

the Apex Court and directives of the Election Commission ofPakistan.

on inalafide
I

c
sf 77rWllN^
PeshawaTrngli CpmtiN
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JUDGMENT SHEET

IN THE PESHAWAR HIGH COURT 
JUDICIAL DEPARTMENT.

Writ Petition No.3207-P/2023

JUDGMENT
n’" September, 2023Date of hearing

: By Mr. Khaled Rehman, AdvocatePetitioner 
(Waqas Salifaeen)

Mr. Amir Javed, Advocate 
General.

: ByRespondent(s) 
(Government of Khyber 
Pakhtunkhwa / Chief 
Secretary etc.)

S. M. ATTIQUB SHAH. J.- Vide our detailed

judgment of even date, recorded in the connected Writ

Petition No.3206-P/2023. titled Muhammad Imran vs.

Government of Khvber Pakhtunkhwa through Chief

■ Secretary etc., the instant writ petition is disposed of in the

terms, mentioned therein.

Announced
JUDGE^13.09.2023

DGE

cr^
TO BE

Auth

19 SEP 2023

i^ayaz) (D.B) Justice S. M. Atlique Shah, HJ and Justice Wiqar Ahmad, HJ
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V? JUDGMENT SHEET GOU/^??

IN THE PESHAWAR HIGH COURT 
JUDICIAL DEPARTMENT.

Writ Petition No.3206-P/2023

J U D G M E N T
A 13"* September, 2023Date of hearing

Mr. Khaled Rehman, Advocate: ByPetitioner
(MuhammadImran)

Mr. Amir Javed, Advocate 
General.

J ByRespoDdent(s) 
(Government of Khyber 
Pakhtunkhwa / Chief 
Secretary etc.)

■u-

*******************

5. M. ATtIQUE SHAH, JL-Bv this single judgment,
\

we propose to decide the present Writ Petition No .3206-

P/2023 and the connected Writ Petition No.3207-P/2023
1

as common questions of law and facts are involved in both

the petitions.

In essence, both the petitioners i.e. Muhammad 

Imran and Waqas Saliheeh are aggrieved from the 

abolishment of their respective posts i.e. Deputy Director-IT / 

MIS Manager (BS-18) and Business Development Officer

2.

(BS-19).

During the course of brief submissions, when the 

learned counsel for the petitioners was confronted with the 

proposition that creation .and abolishment of seats is the

3.

ATTE
IN
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^ solitary prerogative of the provincial government and being a 

policy matter, this court in the given circumstance cannot 

intepene as it is not its domain rather the petitioners being 

civil servants ^e supposed to apjjro^ch the Khyber 

Pakhtunkhwa Service Tribuiiali in view of the explicit bar 

contained under Article 212(2) of the Constitution of the 

Islamic Republic of Pakis^,^19^73|fQr the re^essal of their
\

vance, the leamet^£our!^eJ <pouM\not ^ntrovert such legal 

proposition and-straightaway submitted at the bar that since

grie

the appeals / representations of the petitioners are pending 

adjudication before the departmental authority viz, worthy 

Chief Secretary Khyber Pakhtunkhwa, therefore, he would be 

satisfied, if direction is made for early disposal of the same in 

accordance with law.

Such being the position, we dispose of these writ 

petitions ^in terms of directing the worthy Chief Secretary 

Khyber Pakhtunkhwa to decide the appeals / representations 

of the petitioners in accordance with law as early as possible 

but not later than one month, after the receipt of this judgment, 

whereafter, the petitioners may have recourse for the redressal 

of their grievance before the proper forum.

Announced
JUDGE13.09.2023

DGE:

r9 SEP 2023

(D.B) Justice S. M. AUique Shah, HJ and Justice mqar Ahmad, HJ(FtPfaz)

liv..
-.J
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}i' GOA^ERNMENT OF. KHyBER PAKaXUNKHWA

: 'Transport:& MASS IriiANSiT department :

NO. SO(G}/TD/7^37/P.F/BDC^ a^ 
Dated Peshawar 25-10-2022 ^

i ;j
■;'it 1g; j •!; Ii ' Ph; 091-9210502 

Fax; 091-9212556 ti
■■■

I-■i t
To I • ,.

■sI
. ■ The PS to Minister Traiispoit & Mass Transit Departmeiiti 
. Khyber.Pakhtiuiklivva.'I r i■■ // ;•

m- •!•DTSENGAGEMENT OF BUSINESS DEVELOPMENT QFFTCEI^
; MR. AVAOAS SALBEEN FROM SECRETARIAT BUSINESS AND

RELOCATION TO PARENT OFFICE (DIRECTORATE OF
TRANSPORT «& MASS TRANSIT):

i ■ Subject: -
;Si
;

m ' I am dhected to refer to your office .letter. No..

PS/Minister/T&MT/Tiansport/2022 dated 21.10.2022 and to state that it appears that this 

office letter' No.. SO(G)/TD/7-37/P.F/BDO/1363-65 /dated 14.10.2022 has not been 
carefolly read and understand properly. There'is no piisleading mformatipn or fabricate:! 

statement elc;

; ■I
i i

i% \!
iS: i

:!
It.

1 j

I ;I.■ Services'of employees are sent-to su^lus .pool when that entity is being 
dissolved or as a.result of some right-sizing .exercise. Since-dissolution' or light sizing is 
not taking place therefore sending aii employee of Transport Depaifmeiit to the surplus 

poll is not a viable option, please.-

i
i

1i
I

;1J0^
■

i SECTION OFFICER (.Admn)

Ii
v' : I iE-ncI: As Above. 7 

Entlst. No. & Date Even.
•. 3opy''tp thef^

PS. to..■ Secretary Transport -& M^s_ Transit' Department, "/Kliyber 
PakhtunfcJivva;

1 2. MasterRile.

1.
■;

'j1.' 3

i

if4
r

(
jSECTION OFFICER (Atlmn)

i n;1
f-:

51 AH‘ i'•f;
i

■ .}! At
H

ft
(

■i
f ■P'

: I

I
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government of pakhtu^
TRANSPORT ^ASS TRANSIT^ DEPAin^Mt^NT ^

- No.so(G)rrQ;7-'37^r
■ Peshavvar clatAjd-mQj4^-_Ociob^

;; iI : (L
in•• I bU} ' 6birds' ■

.....
patcc L ____

. Sy Pii;091-9210502- NV/
i

\\\y.

■; •,
■i. 2022/

•t .■'•■

The Private Secretary to
Minister for Transport & Mass Transit

To i

Iv<
OFFICER^'iviR---C-t

rlisiness and
dh<;imfrS DEVELOPMEHtTIni?;F-NGArtEMENT OF

WAQAS SAUHEEN___  _____ ___
relocaiiontqi^EENI officers 
and m&rs transitl

Subject. - FROM^5;' 1i

1i i'
!

letter N6. PS/Minisisr/T&MT/2Q22,t .
directed. to refer to youri ain

establishment of KPUM.A, the Directorate

as .well
ir '<5/10/2022 and .to, state that prior to the ^ ,

performing functions relating to Mass Transit

Certificated to the Vehicles. After me 
shifted to KPUMA and

da led
of Transport and Mass Transit was

of Driving' Licenses and Fitness 
J rfpUMA^ ttar mandate of Mass Transit r|as

established to carry out the, act.'ri>;es,of ihi=

iii
'•iissuance

establishment 
lousiness

autl-ionly. 
Licenses and i

as

Development Unit (BDU)

The Directorate of transport was
^suance’of Fitness CertiHcates only. ■ ,

Bosiness Development Officer, an offioer harlina fi^f"

after his regularization .went oif

was I ■/

left with the mandate to deal with DrivingI !

I
'vi ?

Mr Waqas Saliheen

“’t. .^Amafters reined tjERT, a'l'eri ccr^sponde.^

, „ian oeveiopment BanK anb bbnor agencies efc. .o^r the od,oe, ,s,...l, ,

/ fully acquainled with the facts and record or the KPUMWBRT.

. Presently,' as the Directorate. ofTransport &-.Mass Transit is nor oeahn.o 

.n,P,ass ^Transit component of the Transport Ddpartnrent therefore rhe 
BOrr- at the departnfent level are much needed than ever before. Furtnermore, , .

. noraohment of the oflicerFcm the Administration Department .

Badly afieci the performance of the .Department espeoralty-when t e
^ ' and absence of BDO- would net hamper the

I
me

I :

S

5
1

\0

T
1 ‘vorso<i

2

i:

1•i

s
A, • ■;

C5^Transport has its own. sutficienf manpower 

(]ertormance Ql the Directorate.,

3i

1
;t

I
■I /n

'
(M. ILYAS)

■ SECTION OFFICER ,(ADMM)“'

I
1

i\
Oepiify 

22 F-'‘ Lhihi V- ^Mavyr.npyTorw^.idfcd to the:- . • .
y' PS to Chief Secretary. Khyber Pakhtunkhvja.

'I, PS to Secretary Transport s Mass-Transit,D^panmenl.

a-

I

!•Ahawsr

:wT~^
SECTION OFFICER (ADMN)

:■

< 1 7( >
/

r£D

1 <
I

hT'Vm

■ :• •T

. .

AT.
tt:.. l;
:-i- ;

!
i.T,Ti.,vi7L-.T i



w GOVERNMENT OF KHYBER PAKHJUNKHWA 

. TRANSPORT S MASS TRANSILDEPARtMENT
/"•

i•jtli ,
/- ]

No.SO(D)/TD/5-2/A/2022-23/PMTS-NAB 
^ Dated; 10-08-2023 • ' 'n/b^/9

To,
j;Mr. Waqas Saliheea, .

Eii-Empjoyee of Directorate of Transppr-t. ■
Khyber Pakhtunkhwa, Peshawar. :

SUBJECT; PROVISION OF INFORIVIATION U/S 19 READ WITH SECTION'27 OF.
NAP, 1999 INVESTIGATION 'AGAINST OFFICERS / OFFICIALS OF

• BUS RAPit) TRANSIT fBRT) PESHAWAR. PROJECT & OTHER S
REGARDING CORRUPTION & CORRUPT PRACTICES.

I
a

■j

i
I

■'j
a!;

I ;

I
I am directed to refer to the subject^cited above and to state that while 

sei'ving in Transport Department you have dealit with the 13RT correspondence witti NAB 
Khyber Pakhtunkhwa and also forwarded information/documents accordingly as and . 

. when asked for by the quarter concerned.

Now, NAB. Khyber Pakhtunkhwa. has asked this office to depute an 

officer/custodian of record for the purpose of attestation of documents/seizure of record

already provided to the bureau for investigation purpose.. •
\ • *

' I am further directed to request you to attend the office of Deputy Director • 

(Coord). NAB, Khyber Pakhtunkhwa PDA Building-Hayatabad Peshawar for the purpose 
and stiare repiGrt about the dctivily carried out in consullotion with NAp authcntio-s for 

perusal and record of this department

This may be treated as Top-Priority, pjease.

i

1
I

j

I
VI

J/
:V.

:

Section Officer (Dev)
■

Copy forwarded for inforniation to the:- , . ^ '
1) The Director Transport. Khyber Pakhtunkhwa with the request to contact the above 

named Ex-Officer do attend the office, of Deputy Directoi»(Coord), NAB,- Khyber 
Pakhtunkhwa.

■ 2) The Director (Coord). NAB; Kliyber Pakhtunkhwa.Ptsshawar with reference to his ' 
letter No.l/839/IVV-II/NAB. (KP) ,145679/ 296,|dated- 7'-'’ August. 2023. ,

3) ' PS to Secretary, T&Pi/lT Dcptt, Khyber Pakhtunkhwa.
4) Master File. !

7

^ii J:

I
1.

J
Is
H1

I .JSection OfficeAyDcv) ;t’
t

■i
i
Ir.

j
r!
-i

J!
•];! 4i

!
f r

■! .

. M
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GOVERNMENT OF PAKISTAN 
NATIONAL ACCOUNTABILITY BUREAU 

BLOCK^Ill, PDA.COMPLEX, PHASE-V HAYATABAD ^ 
KHYBER PAKHTUNKHWA, PESHAWAR

ifjiN,ii. ■A
iLa' U) / i/' v%

5}^-
1)

No.1/839/lW-l!/NAB(KP)145679/ 
I ‘ 0^ Aug, 2023

(
• 1

I
Ir'[ AThe Secretary'

Transport & Mass Transit Department (TSMTD), .
C.i'viJ Secretariat,

PlQVrsIbjiVtelnforrnation U/S 19 read with Section 27 of NAP.
1999 - InvesUqatlon aqalnst Officers/Officlals of Bus Rapid

To: I

:?
I- •

; . 5

11. ^ . vi'v
Subject:.Y;

Transit (BRT). Peshawar Project & Others regarding Corruption &OK Corrupt Practices

a

f

p

Bureau,. Khyber Pakhtunkhwa, Peshawar is 
■ conducting tta^^JPi^^gatian under the provisions of. National Accountability 

Ordinance 1999 and schedule, thereto. The documents / information useful or 

, relevant to‘the Investigation are in your control or you are acquainted with the facts' 

and circumstances of the case. , . ; .

•i

u

i !
!7|^ggn6||^/are requested to depute an officer / custodian of record2.

for the purpose ofMestation of documents / seizure of record already provided to
?5this bureau.in the subject investigation.
13

'3. The officer so nominated mav be advised to contact Deputy Director.

(Coord), IWrHYaMTilAB ifKRL Block-Ill. PDA Complex, Phase-V, Hayatabed,
I:!

?

TPesha\Arar.
\

i7

I_^^E^AKHt AR) 

Deputy Director fCoord) 
For Director (IW-ll) 

NAB (KP), Peshawar. 
•Ph: 091-9217515

I

i'Si7\. Li jY ! .' te-' L i «- 1 U

\ •
•I!

AS(2'r;>
ii
':■! ; .

F' 1

i'^

mmihi 0 ( DC V 7
L?i

■;

A i/D jj> .
I

•u- •
■

■
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i

/ i^'4mThe Secretary,
. Transport & Mass Transit Department (TMTD),.
Government of Khyber Pakhtunkhwa. ' }

Subject; Provision of Information u/s 19 Read with Section 27 of NAQ 1999- 
Investiqation Against Officers/Officiais of the Bus Rapid Transit (BRTi 
Peshawar Project & Others Regarding Corruption & Corrupt Practices

5

;
}
■:

.mI

,fv-| 1l! Reference: TMTD Letter No. SO(D)/TD/5-2/A/2022/PMTS-NAB/1716-19 Dated 10-08-2023 !
iDear Sir.

=Kindlyj r^fer to subject & reference cited noted above, it is stated that as per TMTD Office 

Order dated 18-01-2Q23 (Annexure-I), the undersigned was ordered to report to parent office i.e. 

Directorate of Transport. In this regard under signed, reported back to Directorate of Transport 
after handing over the assets to Section Officer (Admn) and ajl record to Development Section 

(Annexure-ll). However, undersigned continued to assist the NAB KP Authorities in the subject 
enquiry as and when required in the light of said order, j ^

'I
■ It is further added that record in subject enquiry was submitted to NAB KP office, under 

signature of Section Officer Development, being custodian of the .record, after seeking formal 
approval from the Secretary TMTD. Latter, TMTD vide its letter dated 07-07-2023, requested the 
Establishment Department to place the services of the undersigned at strength of Surplus Pool 
wing of the 'Establishment Department, as the TMTD abolished the position of Business 

Development Officer (BS-19) considering it redundant. Consequently, undersigned was left with 
no option and registered an appeal before the worthy Chief Secretary Khyber Pakhtunkhwa which 

is under process followed by Writ Petition before the honorable Peshawar High Court Peshawar 
to seek justice.

:
iQ

•!!' 3• ■:

I:
!il i

•i'v

3
i

j

I!

; ■

In the light -of above it is reiterated that all record was handed over' to Development 
Section along with NAB subject Enquiry record (lock & key) and undersigned is no more 
Custodian of said record. Furthermore, in the cited letter as per version of TMft), the undersigned 

is mentioned as an Ex-Employee of Department, then how could the undersigned be custodian of 
any record, it is therefore., requested that an officer of TMTD/custodian of said record may please - 

be nominated for attestation of said record at NAB KP Office.

^3^
i;
1!

5

: i
X

?
I

:.V
'

IDate; 13r08-2023 Yours Sincerely,

1;?
Ai/'
^ ' ; Business Development,Officer- ' 

Directorate of Transport, KP 
Cell. 0333 9616374

•1i! iI I■i

Copy for information forwarded to the ! I
1. Director (Coord), NAB KP Peshawar Office, with reference to NAB Letter No 1/839/IW- 

ll/NAB(KP)145679/296 dated 07-08-2023 and TMTD above referred letter piease.:
1'-\ Si !V ■1■ Business Development Officer

3m
i

1

; .
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Diredorale oMransporr 

Khyfiei PaMlUunKHwa
SherShah Suri'Road. Benevolenl r-und Building, Pebb'avy;)f'r.jnii 

, Twftter.com/DTMTKPK 0 hnfj.s^/tiewtfansp.o.l,kp,gov,p.ky O oyi-92i^a:0._;

Daled;

,!
I

i6/ori/202:s
ORDER
No.DlR/TPT/l-:^fi/VV.D/ //9-? ' , The uiKlcrsigncd is plciiscd (i. dislrihuic (lie
ini>inoss of ilic OireclcT'ale-of Transpoci Khyber rakhlunkhvva, iiciiccrorlh as. per (lie liiliuwin.j^
an .inixaiicnls:

4
!.S.Nu. : iN’oincnclaturu of |)ost 

. i DtTuiv Dii’ecior
Work Dcscri()ti(in
.AssenibK Business. &. MMPIs relaleiTniatler.s^ 
EslabiishineiK and Teehiiieal wings ni’M\'J:s A.

........... ...
Cunijuucfiii'aiion of Rou(e.Permi(s

I OepiKy Diceeior rcehnieiil I

-> • DepiKv Director MIS
I t rafric Engineer and DewlopinenC

_ ____
Assistaii! Director l egal

: Assi.stani Director Amir Nawab '

-1 Supervision orOivil Works-

kiligalion inaUeis
Ui) b.sialdi.shineiii iiiid Adminisiralidn mailers; .
Ji\l ^ iovernmein l)riviii_g School
.(aj DiiO ol bireeiurale, (b) AuJil Paras,- (cj (nn-.!. j- 
jem eiT^K^vap_(xTdiJ;iudrTiJvlmT;d mauers :

^ iVloloiA'elnelc liximiiner and iduiess rclaled matters |
_ .Emission. I esiing related maiters i'

1 he luliowing matters will be looked aUer by the undersigned direeilv with ilie siippon oi' '
oiher ullieers and miiiisieridi stair, and the undersigned will be overall 
business oj'the Directorate.

yBndgei ,cV: Aeeouius Oriiecr

■' ^ 'liiei'.Moior Vehicle Examiner 
Manager \d'TS

i

•;s
i

'■!

2

4in charge .i>i' liie oriieiai' ?

ctopmeni Portlblio i
- Road Transport Board Mailers

No ollleer shall use any sel!-creaied_no.uenelaiure oE their pusitioivdesignaliun in am ■ 
^'liiua! eoiTe.pondenee or otherwise, olher lhan the one tioiilied in BudgetTop''f ' ' ■

^ J-cted ,0 l.a.,d over and remn, all ,he Idas K. d,e Ndc.mcd ..acion.
i
i

*

1

Director Tran.sport 
KJiyber PakhtunkhvvaENJzb r. NO. i)ATri> (, \/py.

E 0}w lor in(‘nrmalit.in is forwarded to the; -

I’tTs ■ ; ■
Government of Khyb., Pakhtonklt^a, '

//.f3 -1203
i

/
\

■ Director Tr«n'ipoiT
Khy b e r ? a k{\t n j i k 11 w a

. >

* U-

V
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BETTER COPY OF THE PAGE NO. 92 
DIRECTORATE OF TRANSPORT 

KHYBER PAKHTUNKHWA
Sher Shah Suri Road, Benevolent Fund Building, Peshawar Cantt 

Twitter.com/DTMTKPK https://newtransport.kp.gov.ph/

Dated: 16/05/2023ORDER
No. DIR/TPT/1-36/W.D/ 1193-1203 The undersigned is pleased to distribute 
the business of the Directorate of Transport Khyber Pakhtunkhwa, henceforth 
as per the following arrangements: . I

Nomenclature of PostS.No. Work Decryption__________ , i
Assembly Business, 65 MMPIs related matters
Establishment and Technical wings of MVE 8b

VETs

1 Deputy Director
2 Deputy

Technical
Director

3 Deputy Director MIS Computerization of Route Permits
4 Traffic Engineer and

Development Officer
Assistant Director
Legal ____________
Assistant Director
Amir Nawab

Supervision of nail Works

5 Litigation matters

6 (a) Establishment
matters.
(b) In charge Government Driving School
(a) DDO of Directorate, (b) Audit Paras, (c)
Govt. Revenue Receipts (d) Budget related 
matters_______________________ _____
Motor Vehicle Examiner and Fitness related
matters.

and Administration

7 Budget 8b Accounts 
Officer

8 Chief Motor Vehicle
Examiner

9 Manager VETS Emission Testing related matters.

The following matters will be looked after by the undersigned directly with 
the support of other officers and ministerial staff, and the undersigned will be 
overall in charge of the official business of the Directorate.

Development Portfolio Road Transport Board Matters

No officer shall use any self-created nomenclature of their position 
designation in any official correspondence or otherwise, other than the 
notified in Budget copy.

one

All officers are directed to hand over and return all the files to the 
concerned sections immediately. The compliance report must be submitted by 
Assistant Director looking alter the affairs of Establishment and Administration..

Director Transport 
Khyber Pakhtunkh^va

ENDST NO & DATED EVEN/1143-1203
Cops for information is forwarded to the-

P.S to Minister Transport 8& Mass Transit Khyber Pakhtunkhwa 
P.S to Secretary Transport 8s Mass Transit Department, Government of 
Khyber Pakhtunkhwa 
Officers concerned.

1.
2.

3.
Director Transport, 

Khyber Pakhtunkhwa

https://newtransport.kp.gov.ph/

