
13"’June, 2022 Appellant in person present.

Altaf Hussain, Shareef Ahmad, Qaiser Farooq, 

Nabeela Safdar, Muhammad Rafiq, Ali Akbar and 

Hashmat Ali have filed an application for impleadment as 

respondents in this appeal. Notice of the application be 

issued to the appellant. Counsel are on strike. To come up 

preliminary hearing as well as arguments on impleadment 

application on 27.06.2022 before S.B..

(Kalim Arshad Kfian) 
Chairman

Learned Member (Executive), is on leave. 

Therefore, the case is adjourned to 05.08.2022 for 

the same as before.

27.06.2022



■ it
13.05 2022 Learned counsel for the appellant present and 

requested for adjournment to properly document the 

appeal. To come up for preliminary hearing before the 

S.B on 31.05.2022. ' I

(Kalim Arshad Khan) 
. Chairman

31.01.2022 Learned counsel for the appellant present and 

requested for adjournment to further prepare the brief. 

Adjourned. To come up for preliminary hearing on 

13.06.2022 before S.B.

(Mian Muhammad) 
Member (E)
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Form- A

FORM OF ORDER SHEET
Court of

786/2022Case No.-

Date of order 
proceedings

Order or other proceedings with signature of judgeS.No.

1 2 3j

The appeal of Mr. Muhammad Riaz resubmitted today by Mr. Noor 

Muhammad Khattak Advocate may be entered in the Institution Register 

and put up to the Worthy Chairman for proper oraer please.

12/05/20221-

tjO/•Sis.
REGISTRAR

2-

r~



The appeal of Mr. Muhammad Rafiq Inspector Weights & Measures Directorate of 
Labour received today i.e. on 28.04.2022 is incomplete on the following score which is returned 

to the counsel for the appellant for completion and resubmission within 15 days.

Annexure-B of the appeal is illegible which may be replaced by legible/better one.

/S.T,No.

72022Dt.

REGISTRAR ^ 

SERVICE TRIBUNAL 
KHYBER PAKHTUNKHWA 

PESHAWAR.
Mr. Noor Muhammaq Khattak Adv. Pesh.
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BEFORE THE KHYBER PAKHTUNKHWA SERVICE TRIBUNAL.
PESHAWAR

SERVICE APPEAL NO. /2022

MUHAMMAD RAFIQ V/S GOVT. OF KP & OTHERS

INDEX '<•,

SNO, mm .....-w
1. Memo of Appeal l’-4
2 Affidavit 5

Application For Suspension3. 6
4. Seniority List A 7- (O
5. Notification dated 12/07/1982 B // " /6>
6. Notification dated 31/12/2012. C >7-2.2^
7. Departmental appeal, D ^3
8 Memo of appeal E 2k' 2k
9 Notification dt: 15.09.2020 F if!

10 Order sheet dt: 12.01.2022 G
11 Departmental appeal H 43
12 Judgment dated 01-09-2015 I 77-
13. Wakalat Nama 47

Dated: 04.2022
APPELLANT

Through:

NOOR MOHAMAD KHAITAK 
ADVbCATE 

0345-/9383141
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BEFORE THE KHYBER PAKHTUNKHWA SERVICE TRIBUNAL.

PESHAWAR

72022

Mr. Muhammad Rafiq, Inspector Weights & Measures (BPS-16), 
Directorate of Labour, Khyber Pakhtunkhwa, Peshawar

SERVICE APPEAL NO.

APPELLANT

VERSUS

1- The Government of Khyber Pakhtunkhwa through Chief Secretary,
Khyer Pakhtunkhwa, Peshawar. ■

2- The Secretary Labour Department, Khyber Pakhtunkhwa, Peshawar.
3- The Secretary Establishment Department, Khyber Pakhtunkhwa, 

Peshawar.
4- The Secretary Finance Department, Khyber Pakhtunkhwa, Peshawar.
5- The Director (Labour), Directorate of Labour, 3'''' Floor FC Trust 

Building, Sunehri Masjid Road, Peshawar Cantt.
........ ....................... . RESPONDENTS

APPEAL UNDER SECTlON-4 OF THE KHYBER PAKHTUNKHWA 
SERVICE TRIBUNAL ACT. 1974 AGAINST THE IMPUGNED SERVICE 
RULES NOTIFIED VIDE NOTIFICATION DATED 15-09-2020 TO THE 

EXTENT OF SERIAL N0.5 COLUMN 5 fa)fb) WHEREBY QUOTA FOR
PROMOTION TO THE POST OF ASSISTANT DIRECTOR LABOUR/
ASSISTANT CONTROLLER WEIGHTS AND MEASURES fBPS-17^
HAS BEEN SEPARATED/ BIFURCATED FOR LABOUR OFFICER/ 
SOCIAL MOBILIZERS fBO AND INSPECTOR WEIGHTS AND 
MEASURES (30 <Vo^ AND AGAINST NOT TAKING ACTION ON THE
DEPARTMENTAL APPEAL OF THE APPELLANT FOR COMBINING 
THE MENTIONED QUOTA FOR THE PURPOSE OF PROMOTION
WITHIN THE STIPULATED PERIOD OF NINETY DAYS.

PRAYER:

That on acceptance of this appeal the impugned service rules 

notified vide notification dated 15-09-2020 may very kindly be 
modified/ rectified to the extent of Serial No. 5 Column 5 (a)(b) 
that quota to the post of Assistant Director Labour/ Assistant 
Controller Weights & Measure (BPS-17) for the purpose of 

promotion may be combine as (60 %) for Labour Officer/ Social 
Mobilizers and Inspector Weights and Measures. Furthermore the 
respondents may please be directed to issue joint/ combine 
seniority list of Labour Officer/ Social Mobilizers and Inspector 
Weights and Measures for the post of Assistant Director Labour/ 
Assistant Controller Weights & Measure (BPS-17) with all back 

benefits. Any other remedy which this August Tribunal deems fit 

that may also be granted in favor of the appellant.

ii

I



R/SHEWETH;
ON FACTS:

1- That the appellant Is the employee of the 

since 09-01-2012 and is 
Weights & Measures 
zest.

2- The right from appointment till date the 
duties with full devotion and i 
superiors.

1982, according to that service rules vide serial No 8 rnirmn c: fu 

as Trinewe ? "oMcation dated 12-07-1982 are attached

i. "sSH'S
------appellant had performed his

up to the entire satisfaction of his

is attached oA.

and
ir

B.
5- That in the year 2012 when the Labour Department

6- That it is pertinent to

became a

y'

c.

:“isr.r ““ “ “ ^»
7- That feeling aggrieved from this i 

promotion quota the appellantirrational and illogical division of the 

preferred departmental appeal ya



<33' isss
f'e fresh appeal if needed vide order dated 

12-01-2022. Copies of departmentai appeai, memo of appeal 
notation dated 15-09-2020 and order sheet dated 12-01-2022 are 
attached as annexure ................ . n n c o

8- That the appellant feeling aggrieved from the amended service rules/ 
service structure notified vide notification dated 15-09-2020 
communicated on 12-01-2022 preferred departmental appeal on 21- 
01 2022 but no response has been given within the stipulated period 
Copy of the departmental appeal is attached as annexure

9- That feeling aggrieved from the inaction of the respondents and

GROUNDS:

H.

on

A- That the action and inaction of the respondents by issuing the 

i^mpugned service rules notified vide notification dated 15-09-2020 to
(Bpf?7) f'control We°gte° &

purpose of promotion has been separated for 
Labour Officer/ Social Mobilizers and Inspector Weights and Measures 

and not to issue joint/ combine seniority list of Labour Officer/ Social 
Mobihzers and Inspector Weights and Measures for the post of 
Assistan Director labour/ Assistant Controller Weights & Measure 
(BPS 17) are against law, facts, norms of natural justice and material 
on record hence liable to be modified/ rectified.

f

That appellant has not been treated by the respondent department in 

accordance with law and rules on the subjected noted above and as

LTam[fR';“f
C-That respondents acted in arbitrary and maia fide-manner while 

ssuing the separate seniority of inspector weights and measures and 
labour officer on the promulgation of new service rules.,

D-That it is important to mentioned here that there are 33 sanctioned
Labol° Offirpr^^' Measures and 22 number of posts of
Labour Officer in the department but even then the Quota of
promotion to the post of Assistant Director LabourrAssfLnt

B-

']



Controller Weights and Measures has equally been divided to 30 

E-That keeping in view of the mentioned proportion/ ratio of thesc:;--—
Controller Wdghte^an'?Meal,r^'(?pT^^^

F- That keeping the mentioned scenario if the department/ resoondem-c: 
are not combining both the cadre through a joW seLrity for 1 

^ promotion to the subject post then it would amount to 
eate disparity in the income of the appellant which would be the 

Can" Of the constitution of Islamic RepuCof

G-That the act of the respondents by not maintain the joint/ combine 

seni^ority of the both the cadre for the purpose of promotion to the 
post of Assistant Director Labour/ Assistant Controller Weights and 
Measures is against Section-8 of the K.P Civil Servant Act 1973 read 
with Rule-17 of the K.P Civil Servant (APT) Rules

H-That act of the respondents by not maintain the joint/ combine 

seniority of the both the cadre for the purpose of promotion to the 
£ Assistant Director Labour/ Assistant Controller Weights 
Measures is also in violation of the numerous judgment of'the aoex

=? r-s.™ Trssk %£P,
a«Ced "as

That the appellant seeks permission to advance other grounds 
proofs at the time of hearing. .

It is therefore, most humbly prayed that the 
appellant may be accepted as prayed for.

%

, 1989.

and

I.
I-

and

appeal of the

appellant^
MUHAMMAD RA^

THROUGH:
NOOR MUHA AD KHATTAK

i!skamraA^ khan

UMAR FAROOQ 

ADVOCATES
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BEFORE THE KHYBER PAKHTUNKHWA SERVICE TRIBUNAL
PESHAWAR

SERVICE APPEAL NO. /2022

MUHAMMAD RAFIQ V/S GOVT: OF K.P DEPTT:

AFFIDAVIT

Stated on oath that the contents of the accompanying service 
appeal are correct to bdi of rfiy knowledge and belief and nothing 

has been concealed f/bm this Honorable Service Tribunal.

: MN'?

IS
■■

.1,.. ■O.

CERTIFICATE:
Certify that no earlier service appeal has been filed 

by the appellant in the instant matter before this Honorable Service 
Tribunal.

CERTIFICATION



BEFORE THE KHYBER PAKHTUNKHWA SERVICE TRIBUNAL.
PESHAWAR

C.M NO /2022
IN

Appeal No. /2022

MUHAMMAD RAFIQ

APPLICATION FOR RESTRAINING THE RESPONDENTS FROM 
PROMOTION TO THE POST OF ASSISTANT DIRECTOR 
LABOUR/ASSISTANT DIRECTOR RESEARCH, PLANNING AND 
STATISTICS/ ASSISTANT CONTROLLER WEIGHT AND 
MEASURES (BPS-17) TILL FINAL DISPOSAL OF THE INSTANT 
APPEAL

V/S GOVT. OF KP & OTHERS

Respectfully Sheweth:,

1. That the appellant has filed the instant service appeal in which no 
date has so far been fixed.

2. That the appellant has challenged the separate seniority list
prepared for Labour Officer (BPS-16) & Inspector Weights and 
Measures (BPS-17). i

3. That all the three ingredients required for the grant of status quo 
is in favour of the appellant.

4. That this petition may be considered as part & parcel of,the in the 
main appeal.

It is, therefore, most humbly prayed that on acceptance of the 

instant petition the respondents may kindly be restrained from 

promotion to the post of Assistant Director Labour/Assistaht Director 

Research, Planning And Statistics/Assistant Controller Weight & 

Measures (BPS-17) till final decision of the instant service appeal.

Dated:

Appellant •
Through,

NOOR MOH/^MAD KHATTAK,
Advocate,

High Court, Peshawar
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DIRECTORATE OF 1 ARhUR
KHYBER PAKHTUrJKHVA/A

.’ORDER MM

SfuTimsH^kfL^. ' 'or Kh,bet Pakhl„„klms, Civil Se.vaMs Act, J973 read ciiSnole-l

0
Dated Deshawar^he 

, ,-17 of Khyber PakhunIchWj Civil Servants (Appoint 
and Measures (BPS-16) Dire'ctorale of labour. Khyber Pakhtu

.;v

m •Regular Appointment / Promotion to the Present Post 
Method of Recruitment: .
a) 5% on the basil of Seniority -cum* Fitness from Laboratory' 
Assistant with eight Years Services such; and
b) 95% by initial recruitrhent

1Date ofl” 
Entry Into 

Govt: 
Service

Name of Officer with 
. Qualification

SNo Date of Birth 
with Domicile

Present . 
Appomtment 

withOate .
I ■.RerDate BPS m
I01 . 02 03 04I ■ 05 06 •;y071 Mr. Hashmot All 

.(B.Sc) -
Mr. Muhammah Yaqoob 
(M.Sc. Chemistry)
Mr. All Akbar. .

08 -I02.04.3985 
Mardan 

5 04.1986 
L/Morwol

I09.03.2012 09.01.2032 Inspector W&M 
' 09-01,2012 ■ 

Inspector W&M 
'11.01,2012 

, Inspector W&M 
11.01.2012

16 By Initial
{>• 2

11.0T.2012 11.01.2012 16 ''-do- 4:

3 . 7.2.1981
______________ ____M'alakand

Mf. Muhammad Rafeeq ' 06.10.1986 
(M.Sc Phy. B.Ed)
Mr.Sai-d Badshah 
(M.A Pol. Science, M.Sc 
Phy)

(M.Sc Chemistry! • 13.1.2012 11.01.2012 36 'do*
4 - i30.01.2032 10.01.2012 . .Inspector W&M 

10.01.2032
. 16 •Swat -do- .■>ii

5
02.04.3982- 

Bajawa.f Agency 09.01.2032 09.01.2012 Inspector W&M 
09.01.2032

16 -do- •i
Mr. Yasir Samood 
(M.Sc Phy) - 
Mr. Muhammad Rafeeq 
(M.Sc Phy M.Edl

3 2.04.1983 
Karak

01.01.3981
SwabI

09.03.2012 Inspector W&M 
09.01.2032 

Inspector W&M 
09.01.2012

inspector W&M 
09.01.2012

09.01.2012 36 -do-
7 ^ i09.01.2012 109.03.2032 36 *do-

18 Mr. Sarfaraz Ahmad 
(M.Sc Electronics)

9 Mr.Tausaf Mushtaq 
M.Sc (Electronics) 
Mr.F/da Hussain . 

_M.Sc (Electronics)
. Mr.Maj>cd.Ulfah
I M.SC (Pfiysicsl

05.01.1984 
Abbottabad ' 
04.11.1984 
Mansehra.

09.01.2032 09.03.2032 16 , *do-

20.08.'2034 20.'d8.2034 Inspector W&M 
20,08.2014 

Inspector W&M 
. 20.032014

16 •do- i ■10
28.02:1990

Bauun
#

‘20.08.2034 20.08.2034 36 -do-

• ’ i2- ' Shahid • : 0J 04 'ig63
I. I BSc 

• ----

/ . 125.09.1983
Karak

i
03,01.2015 InspectcrW&M-

01.0i.2015'
01.01.2035 16 - -do-•r* —

?2'0Z2986 '
o:

dl. 08.21016 16Mardan . • By Promotion . 'I Ins'pectcrW&M
niI !



Inspector W&M 
16-05.2017-

Mr. Ramiz Murad 
M.Sc (Zoology)

13 02.05.1989 
- 'Chitral

Bylnitlal1616.05.2017 . 16.05.2017
InspectorW&M- 
• 2p.Q6.2017

Mr. Abdul Baals 
M.Sc (Chemistry)

14 • ; 13.01.1986 
Buner

•do-1620.06.2017 20.06.2017

Muhammad Ilyas 
BSc (Enggj

15 25-01-1994 
Dir lower

Inspector W&M 
•27-04:2018

* I -do-27-04-2018 - 27-04-2018'' 16i

Inspector W&M 
27.31.2018

16- Mr. Raza Shah 
MSc (Physics]

17-12-1991. 
Khyber Agency

-do^27-13-2018 27-11-2018 16.

Inspector W&M 
• il.t35.'2018 -

17 Mr. Saad Shaukal 
B5c(Engg) .

18-12-198?
Mansehr-a

!
11-05-2018 11-05-2018 16

:sd/.-
Director Labour,

Khyber Pakhtunkhwa Peshawar

Dated/4./ / 72019

Copy of the above is forwarded to all Officers/offlciafs concerned for information. They are requested to confirm their placement in the list and if there is any objection c 
-.eniority list, they can submit presentation within 15 -days of the receipt of this comriTunication, otherwise it will be presumed that Iheir placement is correct seniority will

____-------------
Assistant Director Labour (Admn)

Hqtr: Office Peshawar.

/:t No: DL/Admn/11/235/ 
IFtCATE

rt

'■-V

V. 'J .<•
.-• .<?;



a

DIRECTORATE Of LABOUR 
KHYBER PAKHTUNKHWA

Dated Peshawar the Oc.;/7.022
OFFICE ORDER •/ O/

1973 read vyith Ruls-17 of Knyber Pakhtunkbwa Gvil Servants (Appointment
, I ahour Officer fPcmale) and Social Wobilizer f8P5-l6) Directorate of labour,

15 hereby notified/circulated for gene^Mnformation.

, PfCTootbn
in pursuance of Section-08 of Khybcr Pakhlunkhvva, C5r3Servants ActDt/Admf^/11/235/_____

Transfer) Rules 19S9, the Competent Authority is pleased'to notify the Final Seraaritv List of Labour Ojftcer 
Khyber Pakhtunkbwa as stood cn 31-12-2021. as per revised Sejvice Rules issuedride Gazette Notification dated 24.09.2020,

Total Sanctioned Posts = 26
• (i) . Labour Officer (BS-16) ' 

Labour Officer (3S-16)
(ii) Labour Officer Female (BS-16)

. <iii) Social Mobiiiier (BPS-lb)

= 07.(Filled)
= 07 (Vacant)
= 05 (Vacant)
= ■ 07 (Vacant)

t.-- u •
Regular Appointment / Promctic-n to thi Prerent Post 

Method of recruitment __________
1

For Labour Officer fBPS-16)
(a) nftv percenl ISOK) by promotion, on the basis of seriioribr-cum- 

fitnesr, frorfi amongst the Assistsnl Labour Offers v.-Ith at least five 
years' serx'ice as such; and

(b) Ftrty'percent(»?i) by initial Appointment

SNo
Present

Appo!i>tment v/rth 
• Date

Date of 1st 
entry into 

Govt. Serc'ice

RemarksName of Ofncsr with 
Qualification.

uate of Birth 
with Domicils BP

Date S
' iFor Labour Officer fFemale} R.^S-lfi

1By Initial Recruitment

1zer (BPS-isiCr^.- Cnrial Mnhili I
- By Initial Recruitrrrcnt

9S754 ■531 2
Labour Officer- 05.01.1983 I^ fvlr. Alraf Hussain 

'M.Sc, MBA(iTJ
1603.02.2014 By initio!03.02.2014 03.02.2014Peshawar

ILabour Officer•. I 2 15.02.1990Mr. Sharif Ahmad 
M.Sc (Economics),

16 -QO-29.06.201529.06.2015 29-06.2015 :
. IChitrsI

Labour Officer 
09-10.2017

By Pronic-tinn09-102017 1607.06.1972 . r 24.10.2009
• 0.1. Khan

i '3- Mr. Moham'mad Yaq'oob 
M.A (Poiittcal Science). LLB

!
Labour Officer 

17.04.2018
By ir.ina! . .30.06.2017 I 17-04-201S 2601-04-1987

Karak
4 • Mr. Qaisar Farooq 

I MSA
Labour Officer 

10.04.2018
15-01-03-198S' • 

Hangu 
13.04.1964 
Peshawar

10 04--201S-- -10-04-2.018 _5 Miss. Nabeeia Safdar 
MPA

-do-

j .Labour Officer 
11.02.2021 

} Labour Officer 
11.02.2021

By rromotiort25.04.1987 2611.02.20216 Mr. Rizvvan Zia
iI

O.î I
-do-02.02.195S 

Mansehfa
lS.Oi.1992j 7 I Mr. Muhammad Qaslm

Tanoli. 8.A.
11.02.2021 16 II i.

wi|

Scanned with CamScanner
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Mr. MajeedUliSh 
M_5C {PhvsirO
MrTRl^^^iTM^^Tad

______ M5c (Zoology^
Mr, Abdul Paais 
MSc (Chembtrvl 
Muhammad Ilyas 
GSc(Engg)'

Mr. Raza Shah 
MSc (Physics) - 

16 Mr. Saad Shaukat
-BSc(Engg) __________ __

Muhammad Adil Mahmood 
MPhil (Physics) ‘

■ Mr. Zafar 
MSc (Physics) .

1 ... J,

25.09.1933
Karak 01.03.2015 Oi.01.2015 IG Inspector vy&M 

ro..ul.2Q15 
Inspector WgtM 

16-06.2017 
Inspector Wa-M 

20.05.2017

-do-
02.05.1339

Chitra! 1G.0G.2017 16.06.2017 16 •do-13
13.01.1986

Suncr 20.06.2017 20.06.2017 16 -do-

25-01-1994 
Dir Lower '

27-04-2018 27-04-2018 16- -do- Ihspector VV&M 
27.04.2018 ..1 s

17- 12-1991 
Khyber Agency

18- 12:1959 
Mansehra

30-04-2015 - 30-04-2018 Inspector WRM 
. 30.04.2018

16 -do-

11-05-201811-05-3018 Inspector VV&M.
11.05,2018 

Inspector W'&M 
20.09.2019

16 On Lien w.'e.f 
15.07.2021

-do-
17

04.0S.1991 
Karak - 20.09.2019 20.09.2019 IS . -de­

ls 06.04.1991 
Mohr,and 

Agency

01.01.2016 07.05.2021 16
Inspector W&M 

07J>5.2021By.Protnotion

-Sd/-
Director Labour,

Khyber Pakhtunkhwa Peshawar 
• Dated •

Ends No: PL/Admn/11/235/
/ /2022 ■

CERTIFICATE

ft is certifleri that the seniority list has been circulated amongst all the officers /officials and
is final /.'JndisputGd/^t.s.ubiudLce in any court of few.

;■

\\.

Assistant Director Labour (Admn) ' 
Hqtr: OffIce Peshawar

--1—-

A

v Scanned with CamScanner



GOVERNMENT GAZETTE
North- West Frontier Province

Published by Authority

PESHAWAR, WEDNESDAY, 1ST DECEMBER 1982 Of 1982-83

Separate paging is given to this part in order that it may be filled as a separate compilation

Content
Part. 1 North West Frontier province Government 
into Pakistan Legislature-

Notification & Order 
before introduction.

Part. II Notification by the commission - Local 
' by North-West Frontier

Government Department 
Provincial Assembly.

(2) Bills Introduced

and bills published

Part. VI. Notification

Province,

Nill
Part, ill Republication from the "Gazette of Paki­

stan" and Other Govt Gazette.
■ SUPPLEMENT— 

Part. I. Statistical
Nil! Nill

Part. IV Notification by the Head of the Department 
Nill ,

Part. V

Miscellaneous, National
(1) Acts of the Pakistan, Legislature, asserted

Part II. General

advertisement
etc.

by the president of Pakistan.
Nil!

PART 1

N.W.F.P GOVERNMENT NOTIFICATION AND ORDERS 
INDUSTRIES, COMMERCE, MINERAL DEVELOPMENT, LABOUR AND TRANSPORT

DEPARTMENT.



H k.f'-

NOTIFICATION 
, 12. JULY.1982

NO..SOI/13-2/75 Vol II - In exercise of the power certified by sub- rule (2) of rule 3 of North 

West Frontier Province Government Servant (Appointment, Promotion & transfer) Rules, 1975. 
: and in suppression of all as rules on the subject in this behalf the Governor of the North West 
Frontier Province is pleased to make the following rules namely-—

THE LABOUR DEPARTMENT (RECRUITMENT AND APPOINTMENT) RULES 1982 .
1. These rules may called the Labour Department ( Recruitment and Appointrnent) rules.

1982.
2. They shall come into force at once.

2. The method of recruitment, minimum qualification, age limits and other matter related 
thereto for the post exist in column 2 of the schedule annexed shall be such as given in column 
3 to 6 of the said schedule.

Sd/X X X

Secretary

Government of NWF industries, Commerce, 
Mineral Development Labour and Transport Department



.1
I

I

•b No. t*. in,•r,
T • A'-"'- I I,I .. .'X

Aukisk ' B
./

G A ' 2; |3 TXEJ’ \ ^
O V E'K Ji Wl E.'N. t,... .1

J •!* I 11 I .>

Proyince
.published by A ii t h.o r i ty 

' " "7ESVIAWAU, NVEDNESDAV, Isl .DECEMBER, IJW:'- ,

1

, • [OF 19E3.I3»
M'

,1.1,
n.l. pi/rt in oTda. inoi,» >"8^ e»,IM..d •• » coupl)»i!on. ^ ^Vm ‘ M*

Swp«fai3‘papln^ li-OlTon to 
..liJ__ui

. \ ..
‘.II . .-/I

CONTENTS.
(2) anil inliodiictcJ Into f-flXiaian Lo^Ulfltur* Pnu 

•OlIU pybtl^Xad b«lofi> inttoi:'-Jticn.—
. ,-.1) -

..V«rlh-.V7<jsi froniu.i Piovinct Covoiomonl 
MolKlceiionA pnd Ortlara. .

lAhT 1).—r«aUUo9li*n»,by ■■Iho C«mml5il_on«ia—Locul
- . , ..iGovarriBilinl;DopBnniBnu. ■' - '

■ ''s’ 1 ' i»

ib--'

:
I

Nil

imUT Y1.—iNoll(lo^ll«r» NoilS-W»ol Froniis*
frovlncltl Auoiafcly..r« •*1

j

-uu lU,—Wopubnciuans'iiom Ihs “GoiatU □( Pokis-' 
and-q^lhar'GovornmoQt GuzB^liJc. ■

... ''NiUl '

,iy\HT IV.—Noiilto‘‘ ^'ori8;by HesdB dtjCapBr-lrpanlfl.

NIL-. •

«
I.

supriemeht.X''-' I
•I i ./

PAHT I,—^loiUfipiL
I* / . m;;.f • «

f»AHT It.__Ganout—M,ln«llunooui-Woll(Mil Adirorlli«- '
. , luiDta, olo.....‘ART V.— i

r.vM....... ,• ''
... i''

. .-n.
.. ..->?•

■ •I I

. ■ (,r2,Act6 0ini9.|PflVisi8n..Uool8la!Uf8,,»^.8nlod lO'
PallsUn.

•.•'Dir*

*IV •' 1- Nil.i"-

iU.
. . ll I .

I,
; 1 .» ....PAllT.l:I '

...........................

r. p; GOVERNMENT NOTlFlOATtOriS’ATID ORDERS.
, •■ipT'iV' - •

INUUSTRIESLCOMIYIEIICE,. MINERAL DliVl'.1.0I‘Mr.N.T, LAUOUR ,VND TR.U^Sl'ORT,
. DEPARTMENT. *

I

I.I
I

:i
M

•.N: ' •NOTTprCATlOK.ri

•* .1’

• 5? .
‘4

No SOUiMi75-Vol.lI—In exercise of the po\iI’l^ c'li'f''-) 1 I>y iub-r.uli: (-) a-^1 iTon-[

:lnw-u.jii riilosi’ nafp^cjly.l—

'"'(1) These rules mny be called the Lnl.our Ocpnr[mcnt(!lccruiiincnL imd Ai.poinlmcnO Rules. I9fi2.
.................T' ; • ’ ■ , ■

(1) They shall conic into'force ut once. •

I

1.

4-

■ The nicllioJ of rccruilmcnl. minimum qunl'f‘C“tioiu ‘P’'
,ciricrJ in cQlur.m-1 <Tihc Schedule annexed shall be .uch as givcM la column 3 In 6 oi Uc.baid .Sulitd Jc.

.S(i/- - X X K
Sccrehiry,

■'GoxrKn’.rnf of N;-\V. F. 1’..
' Industries,’ Commerce-Mlficfiil'Development. ,

Labour- a;id .fransporl

/

■.rlmc.e:. •

■.'-■ice : Complete Copy 'Rk- 2.00 109

i 1

t

j'

s
1.



i^omenclatur
e of post

Minimum qualification for 
appointment

Minimum 
qualificatio 
n for
appointmen

Age limit for recruitment Method of recruitment

t by
promotion

Director
Labor
Welfare

a) By promotion on the basis of
seniority-cum-fitness from 
amongst holders of the post 
of Deputy Director labor 
wing , Deputy Director 
Training wing, Chief 
Instructor of Factories and 
Mines Safety or

b) By temporal.______ •
a) Two third by promotion on the 
basis of seniority cum-fitness 
from amongst holders of the 
Assistant Director Labor, 
Assistant Controller weights and 
measures) and Assistant Director 
Research , Planning and with 
at least five years service . as 
such; and
b) one third by initial recruitment

z-

Deputy 
Director 
Labor wing

Master degree (2^
class) in Economics 
, Statistics, 
Sociology, Public 

■ Administration or . 
social work from, a 
recognized 
University; and 
Five years 
experience in 
Grade-17 in a 
Government 
department

i) 25 years to 35 years

3

ii)

Deputy
Director
(Manpower
,Employmen
t nd Training
wing)

i) Master Degree 
in Economics, 
Statistics, 
Sociology, 
Public
Administration 
or Social Work 
from a 
recognized' 
university ; and 
Two years 
experience in 
Grade-17 in a 
Government 
Department/Au 
tonomous 
Body.

25 years to 35 years a) Two third by promotion oh the 
basis of seniority cum-fitness 
from amongst' holders of the 
post of Assistant Director 
Employment Exchange , 
Assistant Controller Manpower 
and Employment, Regional 
Manage Employment Exchange, 
Vocational Assistant Director 
Research , Planning and with 
at least five years service as 
such; and
b) one third by initial recruitment

ii)

Chief
Inspector(Fa 
ctories 
Labor wing)

i) Bachelor 21 years to 30 years i) Fifty percent from 
promotion on the 
basis of seniority- 
cum- fitness from 
amongst holders of 
the post of Inspector 

Factories 
with

degree 
Mechanical, 
Electrical, 
Chemical, Civir 

Mining

in
f

or
Engineering 
from
recognized 
University; and 
Five years in 
the relevant

of
a (technical)

atlest five years 
service as such; and 
Fifty percent b initial 
recruitment

10 li)

field.
Engineers I) Bachelor 21 years to 30 years a) Fifty percent by 

promotion on the basis 
. of seniority-cum-fitness 
from amongst holders of 
the post of Inspector of 
Mining with at least five 
years service as such; 
and

b) Fifty percent by initial 
recruitment.

degree
Mining

■ Engineering 
from
recognized 
University; and 
Two

inl
a

II) years 
experience in 
Mining 
Note:

. preference shall 
be given to
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.person having 
teaching 
experience -in 
Mining
Engineering or 
occupational 
safety health 
and hygiene.

Master degree class) in 
Economics,
Administration, Sociology or 
social work .

Assistant
Director
Employment
Exchange/M
anpower
and
Employment
/Regional
Manager
Employment
Exchange/V
ocationa!
Advisor
(Manpower
Employment
and training
wing)

21 years to 30 years' a) Fifty bypercent 
promotion on the basis 
of seniority-cum-fitness 
from amongst holders of 
the post of Inspector of 
Mining with at least five 
years service as. such;

Public9

and
Fifty percent by initial 
recruitment.

Assistant 
Director 
Apprentices 
hip training 
(Manpower 
Employment 
& Training 
wing)

Bachelor's degree in 
Electrical, or mechanical 
Engineering . from 
recognized University.

21- years to 30 years a) Fifty percent by
promotion on the basis 
of seniority-cum-fitness 
from amongst holders of 
the post of Inspector of 
Mining with at (east five 
years service as such; 
and.
Fifty percent by initial 
recruitment.

a) Fifty percent by
promotion on the basis 

. of seniority-cum-fitness 
. from amongst holders of 

the post of Inspector of 
Mining with at least five 
years service as such; 
and
Fifty percent by initial 
recruitment.

a

Assistant
Director
Labor
/Assistant
Coritroller
Weights and
measures
/assistant
Director
Training and
Statistics(lab
or wing)

Master degree(2"^ class) in
Economics,
Administration,
Social work or Sociology , 
Physics from a recognized 
University.

21 years to 30 years
Public 

1 Statistics,
4

Inspector of 
Factories 
Technical(La 
bor wing)

Bachelor degree in Civil, 
Electrical 
Chemical.

21 years to 30 years By initial
Mechanical,.
Mining or 
Engineering from a 
recognized University.

p

Inspector of 
Mines(Mines 
wing)

Bachelor degree in Mining 
Engineering from' a 
recognized University.

21 years to 30 years By initial recruitment.

Principal,
Technical,
training
Manpower,
Employment
and Training
wing.

a) Bachelor Degree in 
Mechanical 
Electrical

21 years to 30 years a) Seventy five percent 
by promotion on the 
basis of , seniority- 
cum fitness from

or

Engineering from a 
recognized 
University;, and 

b) Three

amongst holders of 
the, posts of Vice 
Principal and Chief 
Inspector with at 
leat five

years 
experience in the 
relevant field. years 

service as such; and 
b) Twenty five per cent

by initial
recruitment.

Manager/Re
search

c) Master's degree in 
Economics

21 years to 30 years a) Thirty 
percent

five
or .by_
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Officer
(Manpower, 
Employment 
and Training 
wing.

Statistics from a
recognized
University.

promotion on 
the basis of 
seniority-cum- 
fitness from 

. amongst 
holders of . the 
post Manpower, 
Survey Officers
and Statistical 
Assistant .of the 
Manpower 
Employment 
and Training 
wing with a least 
three years 
experience as 
such.

b) Twenty per cent 
by promotion on 
the basis of 
seniority-cum-

■ fitness from 
amongst the 
holders of the 
posts 
superintendent

■ of the respective 
wing; and

c) Fifty percent by 
initial
recruitment.

. of

initialBy21 years to 30 yearsDiploma 
Electrical 
Mechanical 
engineering from a 
recognized 
Polytechnic 
Institute

Apprentices in
recrutiemthip or

/y Officer(Man 
power, 
Employment 
and training 
wing)

By transfer frm 
amongst the 
holders of the 
post of chief 
Instructors in 
the respective 
cadres.

Vice
Principal,
Technical
Training
Centre
(Manpower,
Emplo6yme
ntand
Training
Wing)

a) Thirty five percent by 
promotion o the basis of 
seniority cum fitness 
from amongst holders of 
the posts of Assistant

■ Labor officers with ^at 
least five years services 
such; if no suitable 
Assistant labour officer is 
available from amongst 
the holders of the post 
Labour Inspector with 
ateleat five years service 
as such;

b) Fifteen per cent by 
■ promotion on the basis

of seniority-cum-fitness 
from ■ amongst 
holders of the post of 
Superintendent in the 
labour wing.

c) Fifty percent by initial 
rei:ruitment.

Law Graduate 
Division) from a 
recognized 
University.

21 years to 30 years21 years to 
SOyears

Labour
Officer
Factories
(Labour
wing)

the
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Inspector(w' 
eights ad 
measures 
Labor wing

i) MSc
division) with 
■Physicals, 
Chemistry, or 
Math's as one 
of the subjects 
from
recognized 
University; or 
Diploma . 
Mechanical 
Instrumentatio 
n with 4 years 
experience

.(1st Bachelor
Degree
from a
recognized
University
Note:-
applicable
only in the
case of ■
promotion

.21 to 30 years a) Thirty five percent from 
promotion on the basis 
of seniority-cum-fitness

■ from amongst holders of 
the post of Assistant 
Labour, Officer if 
available from amongst 
holders of the post of 

. labour Inspector with 
atleast 5 years service 
as such; ■

b) Fifteen percent by 
promotion on the basis 
of seniority-cum-fitness 
from amongst holders of

post
Superintendent in the 

. , respective wing ; and
c) Fifty percent by initial 

recruitment.

a

ii) in
of
Superinten
dents.

the of

NDMaster Degree (2 
Division), in Economics, 
Statistics or Maths from, a 
recognized University'.

21 years to 30 yearsMining 
officer(labou 
r wing)

a) A) , fifty percent by 
promotion on the basis 
of seniority-cum-fitness 
from amongst holders, of 
he posts, of Statistical 
Assistant and Statistical 
Investigator of the labor 
wing with atleast 5 years 
service as such; and

b) Fifty percent by initial 
recruitment.

Bechlor's 
Degree 
from a 
recognized 
University.

a) BySecretary
Mines(Mines
wing)

Bachelor's Degree from a 
recognized University.

temporary 
transfer of the
holders of the post 
of Superintendent in 

■ any wing of labour 
Welfare Directorate;9I or

b) If no suitable 
Superintendent is 
available then by 
selection on merit 
from . amongst 
holders of the post 
of Assistant and 

Scale
Stenographer of the 
labour wing with 
atleast e years in the 
department 
However,
seniority of senior 
Scale Stenographer 
and Assistant \yill 
continue.

Senior

joint

By deputation from Accountant 
General office

ByS.A.S qualified.Accounts 
Officer(Labo 
r wing)

deputation i 
from
Acccountan 
t General's 
office

By promotion on the basis of 
seniority cum fitness from 
amongst the holders of the post 
of Senior Scale Stenographer of 
the respective wing with atleast 
5 years service e as such.

Superintend
ent

n/
a. . Fifty percent by 

promotion on the basis 
of seniority cum fitness

21 year to 30 yearsDiploma from a recognized 
Polytechnic Institute with 

practical

Chief
Instructor
Technical

V7 four years
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I-w .- (cM’jny f^r c:nl by promo*
. llprt on Ihe. bail( of
jcliloriy*’iMH*nineu Front

umoQcJl ;joldtfni oMhc po^n 
of SU.diiieal Aiiitluot 
ana':iU:(il|cBl InvuilitiS* 
tor of '.Kfe'.LatfOofiriftyFiiiii ^ 

■■• • wlUx jcrvtw
. at '«uch‘.' trwj; j

f>cr .cent . by iaiiul ' . 
fCCJulimjni.

•MflJlcr'i Ikiiree 
., . (2nd DIvIlioti) hi 

' U'onOinlei. SlaOitlcs 
or-Mulhi frohf I
:ccoi*tiijed Uoiver*liy.

tlyeiiri to 
. 'lOyeinI

-.1

I

%
•4

:v; *

' s
'3. .SccfVta/i'. Miiici,(Minei WlngJ. ,■ .llocbclor'i D<ifee.'' ’'Ilftbirflor’i Dcr/« 

/fom a recoinltcd . ' from ^ iccogitlicd ’
.Uiiivcrslly,'• IJnfwriii)'; •

(ii; Ey Icihiwfnry inni/cr of 
llie holder* oC.tijo •poll* of 
SuiKfimcttdcitl in' uny 

, Wing ol* ills Labour Wclfaru 
Ultu^toruip; uf

h'

I (6) If nd lulUbU .'.5up<(lnletc 
clout .U-miloble, -Ihctt by. ' 
iclectlon on';i»«Ht Irunt 
nitiunsal holOert of the 
i>^U oi‘ Aiiiitint* *nd 
Uoitior llculc bicroiriiplicfj 
of ih.: Lubour Wing via^
ai icnbi Id jcMtt teivlcc lit 
the

' »
' ' ■ :V' ‘. ■!

( li^'II f
• i.t I

•;» ••
I !»• .*%

I

• f

Ocrortniont. Olbw. ■
CAxr joint tcidority wf 
^fc.-iior tculc Stenojiayhcft 

•and.-Aviicittiuti willcontlouc.
• IV ’ Offl^ (Ubour^VIng) S.A.S. tjouliTIud. ITy -depuiolion from

Aocauutuiii.Ocncrar* OfTloe.
( . I

Il 1 ,SuixrinUndcol, .
Uy proinollou on iKe 
bull of icnlofltycwiH- 
riiiic5-j from amungjl 

, ht.IJerj of .the

• •
I1 I \

poji of
Acaitiiitl und Senior Scale 
Sts:no.ira:;jtei-» •. of jlu;

' Bl lUCh.

Of) nifty per cent by promo* 
•lift on ■ the batij of 

ta.tioiUy^-n..flinctV .fru.ii 
, ,ui.toni».ii holder! of ilu)

iX'iti of Senior. Superviior/
' IntuTjctori In Of»de-l4 of 

tlu: cc-ic< rned uiBe t^ouiT- 
*'llh 111 3 yc*fi icfvlce
a* luch;and

{!’) por cuiit by Ini'tinl
TuCniitlHQIVt.

. ...I
II •>

. 1 ;i ■' /. ' <
\ .1 ; - n■■y

1

. Clderinirrtjclor. Technlcnl ‘ Diploma from •
, ■ TK.fil M Ceoire (MuMf>ower; . reoounlicd Polyiech*

.;' . IhMpl'i.y^xnl and Trilnihj Win?): • nl« Institute v/lii,
. * ytari procikiil

' . , cipcrienca ofivf
• ..oblniulnu the Diplnmit.

• I * y
; ;!i,

• 2l ynirj lu 
! ': 30 y*«ri.
I

I I

I

* I
I

1

11 (i;

• 11 • .

1;•
•isl*■

■ : \ .Ilctuor Supervijor/ Iniiruclorji 
IhUnpowcr, Gmployintnt itftiJ" 

'. Jfftinio I Wine);

Diplonyt from * 
rucosniicd polytech­
nic Jnsiltuic wtih 
1 yean praciicut 
expcrlerwe iftcr 
obiiinlns the Diploma.

21 ycuts to 
30 ycftn.

(fi) Fifty ,pc.' Ccfil by pfomo* 
lion- on .the ba^it of 
-•enin. i<y.«Li>i.ritiieii from 
•ynioiNJi holdcfi of po<u 
I'f Insiruciorj lnCfade*lU 
of .llitf_ concerned" 'itndc'
ttr^puji wiih ul tiiul 5 yei.g
icrvicc-u luch; tnd

.(!-) fifty per cent by iiilli.il 
rtcrui(tucu(.

1
.h

r

Mj»\»
.I’tiijcct- Mcchnoic (Mincg Winn).. '11 Diploma it^Clociflcal ■

Of Wcchuuical Tcclmoi 
lojy from a rccotnu^
Imllluti ^lUt lycan 
prucUent eipericoce ' 
• Acr obtaining the ‘

• Diploma,

21 y^Lun lo•Il • . Hy iiiiiial fccrullrucnt.

, /
(

.|wod (if ill ■ . II yeari to
I 23 yean. .

'M., -Setiior Scaie Slcoogriipltcr. {!) MutrlctiUtlbn or
equivalent qujlif/cntion .wni'iU pM.iuliiui* _ 
from ■ rccoiytfiotJ lii II witlimd Ip

• Hoard; and . Gnu lilmtl I'Ul
_________________ ■ ' , win ill i*-: -idnlila ’• ‘

(ft) A i'pe«d of l4<Jv'ofd«' In Ivjilii! 
per uiliiut* In
Shoftliond In, Iliiiilub 
Olid 40 word* iKf

• (iiimite In typini.

A (m) Not iii iru 
liy ' promotion 
I'lni*! ti;' i>enloriiyru,»i. 
riuKit .ftoni amoiictt tlui • 
liiililcn of the post* |i|' 

Jonlor .‘kale* Stcnogroplu-r 
ul l.■aJ^l•2

thou «•/,
on till

I.

I.

yaun. ar rvii |,
US such, or . if ho iulioli|.* 
Junior State SicMographii’ 

, U .ty-jili.hlc by - iniihil
recrtiiintcnl; tinU

i;

fl 'M
I,

s»
< t

liij nn: Icjj than fifty i'- 
hy iniiiul rcCfuiliBcni.

I'. Kcr cell!

—...A
O'

I

, 1



N

experience after obtaining 
the diploma.

raining 
Centre( 
Manpower ■ 
Employment 
and Training 
wing)

from amongst holders of 
the post of senior
Supervisor /Instructor In 
.Grade-14 of the 

, concerned trade group 
with .atleast three

service as such; and 
b. Fifty percent by initial 

recruitment.
Senior Scale 
Stenographe

i) Matriculation or 
equivalent 
qualification 
from
recognized 
Board; and 
A speed of 140 
words
minute in
shorthand in
English and 40. 
words 
minute 
typing

A speed of 
140 words 
per minute

18 years to 25 years c. A) not more than 50% 
by promote on the basis 
of seniority cum fitness 
from amongst the 
holders of the posts of 

Scale 
with

r
ina
shorthand 
and In
English 40 . 
words per • 
minute in 
typing.

Junior
Stenographers 
atleast 2 years service 
as such or if no suitable

ii)
per

Junior
Stenographer 
available y initial 

: recruitment; and 
d. Not less than fifty per 

cent , by initial 
recruitment.

Scale
is

per
in

Statistical
Assistant/St
atistical
Investigator
(labour
wing)

Bechelor's 
Degree (2"^
Division) with 
Statistics as
one of the 
subjects from a 
recognized 
University.

18 years to 25 years By initial recruitment.

Assistant 
labor officer 
(labor wing)

By promotion with due regard to 
the seniority cum fitness from 
holders of the post of labor 
Inspector with alteast 
service in the department.

years

(2*^^Laboratory 
Assistant(lab 
or wing)

BSc 18 years to 25 years By initial recruitment.
divisjon) 
Physicals or 
Chemistry from 
a recognized 
University

in

Manpower
Survey
Officer
(Manpower
employment
and Training
winq)

Bachelor 
degree(2nsd 
Division) one of 
the ■ subject 
froni
recognized 
university.

18 years to 25 years By initial recruitment

y
a

Bechelor's 
Degree from a, 
recognized 
University

18 years to 25 years By initial recruitmentAasistant

By promotion from seniority 
cum- fitness from amongst 
holders of the post of
Stenographer 
respective wing with service as 
such.

Matriculation or 
equivalent 
qualification 
from
recognized 
Board.

Junior Scale 
Stenographe

3® r
from thea

20 years to 45 years ' By initial recruitment.Matriculation or 
■ equivalent 

qualification 
from
recognized

Instructor(M 
anpower, 
Employment 
and Training 
wing)3’ ■ a
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Manpo-.ve/ Survey Offker 
(M.ftnpowef. Rmplbymtnt «nd 
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Sm KffmER APKHTtiNKHWA GQVeRiMENT^<^AyF"

' - - - appendix
^IHAORDINARY. 29^ JANUARY. 2013Cite.

•••'S. Minimum quairfication pretribed for 
appomtmcnl by inlllal-recruimonl.or by_ 

itransfer
.Wo. NofoonclalUre of posts Ago fimilV Method of recruilTTionl

1 - 2 m3 •4I 5Director Labour (BPS-19) I •. IBy promotion.-on the basis of seniority-curri-fithess, ! 
from -amongst' the Chief Inspectors of Faefories. j ' 
Deputy Directors Labour and Deputy Controller! 
Weights & Meausres. with at least twelve years ;
service in'BPS-17 and above; provided that if ho | 
suitable officer is available for promotion, then by.j ■ 
transfer from amongst the DMG/PMS Officers. - !

2. Chief Inspector of Factories 
(BPS-18) •

First Cfas's Bachelor's Degree! Mechanical, 
Electrrcat. Chemical. Civil, Minig; Electronics 
or Mi^hatrpnics Engineeng from a 

I reco9hi^ed University with five years 
experieirtce in the relevant field

. ;25 to 35 years (a) Fift/ per 'cent - by promotion, on the basis of 
senionty<ujm-fitness. from amongst the ■ 
Inspector of Factories (Technical) with five years ( 
service as. such; and

3: Deputy piredof Labour/ 
Deputy Controller Weights 
& Measures (BPS-18)

By promotion, on the basis of seniority-cum-fitness. [ 
from amongst Assistant Directors Labour. Assistant | 
Directors Research Planriing and Statistics. Accounts 
Officers and Assistants , Controller Weights S

, .---- -1—r—---------------------- Measures v/ith atleast five years service as such.
, Research Vnd 'o 30 years (a)| Thirly per. cent by promotion, on the basis of

-------------------- .!, seniority-cum-fitness. from amongst the Labour
[ Officers, Statistical . Officer and Research &
; Statistical Officers with atiecst five years service 
• as such; '

‘ : ■ ■ . . . I ■■

(b) thirty.per cent by promotion, on the basis of | 
seniorfiy-cum-ftlness,. from arhongsl the |

.
U

4. Assistant Director Labour/ ! For Assistant Director
Assistant Director ___________ ___
Research. Planning and ' j Statistfcrs: 
Statislics/Assistant 
Controller Weights &

I Measures (BPS-17)

' ■>

I (i) Second Class Maslar-EJegfee in any
Social Sciences Business
Administration or PubliAdministratiori i
or Statistics or LL.B. frc a recognized !

I tUniversity; and

I
I •
i
1

I
• ?

i> •j H-

:•c*.
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4 ..5For Assistant ControUGr Wbiqhts . & Inspectors Weights & Measur 

years service as such; and . 
(c) forty per cent by initial recruitn

I g- / n^oasurcs:
(ii) Second Class Master’s Degree in 

Physics pr'!^\ Chemistry 
recognized University:

Factories- First Class Bachelor's Degree inMechanical.
' Etectrical. Chemical, Civil. Mining. Electronics 
lor Mechatronics Engineering from, a- 
recognized University. '

from a
r •

■J • -5. Inspector of [ 
CTechnical) (BPS-17) 22 to 30 years By initiaf.recruitment.

j

Labour Officer (0PS-16)i 6. LL.B or Second Master'sI;J _ . . degree in
Economics Business Administration and Pulic 
Administration from a recognized University.

21 to 30 years (a) Fifty per cent by promotion 
seniority-cum-f(lness,

. .Assistant-Labour Officers w 
years service as such; and

(b) fifty per cent by initial recruitrhe

from-

1
7. Assistant Labour Officer 

(BPS-11)
LL.B.or Second Class Bachelor's Degree from 
a recognized University with Economi. 21 to 30 years j (a) Seventy-five per cent by-prom 

of seniority-cum-fitness.' ' fro 
Labour Inspectors with hve 

• such; and
(b) twenty-five percent by initial re 

18 to 30 years j By^initial recruitment.

• I Iics,.
Statistics, Mathematics, or Law as one of the
subjects or in Business Administration. I

I
J

8. Labour Inspector (BPS-09) Second Class .'Bachelor’s Degree from d 
recognized University.

9.. Inspector Weights 
Measures (BPS-16)

arid. Second Class Bachelors^ Degree with 
Physics. .Chemistry, Electronics . or 
Mathematics as .one of the subjects from a 
recognized University.

21 to 30 years (a) Five per cent, on the basis 
fitness, from Laboratory Ass 
years service as such; and

(b) ninety-five per cent by initiaf rec
I

ia
• F'! \ ’•

• »
/

)
4

0:.
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22T0 30 years (a) Seventy-five per cent by prpmotior 
of seniority-cum-fitness, from 
Statistical Assistants or Statistica 
with five years service as such; ani 

j (b) twepty-flve per.centby initial recr^i

(i) Second Class Master's Degree in
Economics. Stalisi 
Business Admin! 
recognized University; and

(ii) Certificate in Advance’Qfnce Automation 
from a recognized institute.

Statistical. Officer/ 
Research & Statistical 
Officer (Minimum VVages 
Board) (BPS-16)

10.
Mathematics or 

)!siration from a
II

. i
21 to 30 years' ; By initial recruitment..Second Class Bachelor’s' Degree with

Statistics''as ■ one of subject from a 
recognized University; and 

(if) Certificate in Advance' Office Automation 
from a recognized institute.

11. Statistics Assistant/
Statistical Investigator 
(BPS-11)

(0

By initial recruitment.Laboratory Assistant 
(BPS-11)

(i) Second Class B.Sc . with Physics, 21 to 30 years
Chemistry or Electronics as one of the 

. subject from a recognized University; 
and

(ii) Certificate in Advance Office Automat)or>
fronn a recognized institute. _ ' .

1-2.

I By promotion, on the basis of seni
■! from., amongst the Superintendents'
; service as such; provided that jf no si 
i available for promotion, then by cj 
j suitable Accoun.ts Officer, from d 
; General's Office.

Accounts Olficer 
(BPS-17j -

13.

J

I

j By promotion, on the basis of senii
-from, amongst the Assistants vyith fi 
as such.

Superintendent (8PS-16)14.

I.!

r.

•

• . .0; :! •

V.
. . *
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Second Class Bachelor’s Degree from a, 20 to 32 years"'* (a) twenty-five per cent by indial re 
recognized Universityt\ ! (b) seventyTve per cent by promt

^ • • of seniorjty-curo-filness, fro
'Senior' Clerks with at least fivt 

- such. . . .

1
I Assistant .(BPS-14)15.

<• •

I ‘ By promotion, on the basisi of ser 
i from amongst the as Junior Clerl 
! service as such. -___

■'^^condary School '18 to 30 years’'"|l^Thirty per cent by promotion
seniority-cum-nsness. from 
Assistant who have passed 
Certificate Examination with tv. 
such; and

(b) seventy per. cent toy initial recn

•• •16. Senior Clerks (BPS-09)I. j

I
■ I •

I
j (i) Second Class

•! Certifrcale or equivalent qualification-
from a.recGgnized Board; and 

i (ii) a speed of 30 words per nninute in typing.

I X7. Junior Clerks (BPS-07)

I.

I/
j

(a) Seventy per ceni by. initial recr
(b) thirty .per cent by promotion 

seniority.-cum-ntireess, from am 
Qasid, .ChowkidsTs and othe 
who have passed S.S.C. Exa

■ two years services as sufch.

18. to 30 yearsSecond Class Secondary Certificate from a 
recognized University . ,

Manual Assistant (BPS-04)18. I

JI i ■

I
I

!
f

i
-• ! By promotion, on .the basis of se 

I from amongst Stenographers (E 
j years service as such.

19. I Senior Scale Stenographer i
j(BPS-16)

i • ■.J
t

. I
Intermediate or equivalent qualifications 18 to 30 years | By initial recruitment, 
from a recognized Board; and ■ j

(it) speed of 50 words per minute in j ___ — ------ ^—

Stenographer (BPS-14) ; (i)-20.

:

• '1

- • <?:J

. -
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shorihljnd in English and 35 vjords peri” 
minute in typing; and

! (iii) knowledge of computer in . using. MS 
Words. MS Excel' . ,

■ ._J_________________________ _____ ■___:___L______ _______. _ j ^ ____
r"2Tr~rComputer Operator (BPS- [ Second class B3cheIof's^..Degree or equivalent j '18 to 30 years ! By, iditiai recrujlmeni.

qualification from a'recognised university j <
vyilh one year Diploma in ftiformalion.! : . ‘

. Technology from a recognized Board of.| .
Technical Education or its equivalent,

• qualification.

600 .5• 4^ "T 21 » I
I- I\ I

I
I!w• -

ll

i
’ #

I \ I1^2)J

I

fi r.
I

t I

(I
I

i(a). Twenty .per cent by promote 
•. Claes IV. employees having 

Driving License' or by initial 
suitable candidate is available- 

■ and , -
I (b) eighty per cen! by initial rec 
! .-that'preference will be'given ' 

have.passed S.'S.C.. Examinati

i Possessing a valid HTV/LTV Driving license i 
I with fi^e years practical experience In driving, j 
I Preferably SSC qualified.

25 to 35.years22. 5 Driver,(BPS.04) , I

. I 1■ r? ( -

t!«
tf !‘

I
II-. i:

I Il . ' ^I I!
. .. -I I

1 18 to 3^years ! By initial fecruitment
18 to 32 years ; By- initial recruitmem-

r 18 to 32 years By initial recruitment
; By initial recruilmenl.

r
• -23. t Naib Qasid (BPS-01) 

■ .24. I Chowkidar (BPS-QT)
-25. ii Bahishti (BPS^OI)
26. ^Sweeper (BPS-01)

I

i 18 to 32 yearsr
SECRETARY TO

government op the KHYBER PAKHl 
LABOUR department.

Primed and pubUshed Ihc MaiiAgK, 
Jitanr. i Pig. Deptu Kh>'ber PaJibtuokfaua. Pesb

.r

I

\

} *1

*

ft .0: •••

>- /
.O •.ft
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liiTh@;-Secretan/..L5bour. '

Khyber Pak'Kt-unkh.wa, PesK^vOar
IK

.
•i/.'

I
Irv

■ Through: Proper Channel r-lK
i-

■Subject: Request for Combined Seniority of Labour officers, and Inspectors Weights &■ Measures in 

' ■ new Se.rvice.Rules 2020 of .Directorate of Labour Khyber Pakhtunkhwa I

,.■'1^ Respected Sir,;
r,

■ . 'With due- respebtv Inspectors -Weights & -Measures, Directorate of Labaur Kbyber'
. 'Pakhtunkhv^^a, beg to submrt the following paras for your kind consideratiohs please.

' ■ 1. Pnor‘2012, in service rules the;Inspectors Weights & Measures, {BPS-16) and Labour officers

’ . (BP5-1-6) had .Combined Seniority list.for ■departrfTental promotion. '

2. In revised Sen/ice-Rules of. 2012, The promotion through, the combined'Seniority.-.iist was 

, a'ltiended with Inspectors VVeights Sc Measures (30%) quota; Labour.Officers' (30%,) quota; 

■ and 40% by-initial recruitment. '■

(-
i;•-
'I

■ • '/>:

L.
'i;

-.3. Total; numbers of .sanctioned posts,of Inspectors Weights St Measures are 26y and Labour 

' Officers are 10, which arises.hindrance in the .promotion of Inspectors Weights 8i .Measures ■ ■ 
as per service-,rules.2012..' ’ ■ ’ , . '

' .4. As new Service rules 2020 are in process and the aforementioned service rules of 2.012 are ,

■ ■ being fblldwed .for promotion'which results in discriminative prombtiona.l skeleton.

I

I
I

1?

■ 'i‘- '

. V
ii
y; 5. The applicants are being suffered in .promotion, as .labour-officers BPS(16)- being junior in 

term,of service-are promoted earlier,than Inspectors Weights St Measures. r
I

. .1

6. Previously v-yith sim.ilar analogy, cases of the similar nature in other departments have been 
challenged m the .Service Tribunal and'Suprerne'Co.urt, where, th.e courts. ordered for 

combined senioritV, as the division goes against merit. -

I

\

Respected Sir, in vievl pf the above mentioned facts, it is very humbly requested tliat directions 

.may kindly be advised for Combincd'Seniority list'in-under-priOcess new Service Rules ,2020 of the 

Directorate of.Labour.

■i,-

The applicants will’be verf^g.r'atefui for this act of kindness-.

Yours Sincerely,
II r

J

> I

inspector
■peshawar-i

I

.I'.
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before THE KHYBER PAKHTIINI^hw. SERVICE TRTRIINil
PESHAWAR “ ‘

APPEAL NO. 72020

Muhammad Rafiq, Inspector Weights &. Measures (BPS-16) 
Directorate of Labour, Khyber Pakhtunkhwa, District Peshawar

APPELLANT

VERSUS

Government of Khyber Pakhtunkhwa through Chief Secretary
Khyber Pakhtunkhwa, Civil Secretariat, Peshawar.

2- The Secretary, Labour Department, Khyber Pakhtunkhwa 

Secretariat, Peshawar.
3- The Secretary (Estabiishment), Khyber Pakhtun|<:hwa

Secretariat, Peshawar. " '
4- The Secretary Finance Department, Khyber Pakhtunkhwa

Peshawar. '
5- The Director (Labour), Directorate of Labour, 3rd Floor FC 

Trust Building, Sunehri Masjid Road, Peshawar City.

1-

, Civil

Civil

RESPONDENTS

APPEAL UNDER SECTIQN-4_̂_______ ___ OF THE KHYBFR
pakhtunkhwa service TRIBUNAL act. 1974 AGATN<;t 
IHE INACTION OF THE RESPONDENTS REGARDING mom 

PREPARATION/FRAMING OF JOINT SENIORITY LIST OF 

WEIGHT & MEASURES fBPS-16^ AND LABOUR 
OFFICER (BPS-161 FOR PROMOTION TO THE POST OF 

ASSISTANT DIRECTOR LABOUR/ASSISTANT DTRFrTnR 
RESEARCH, PLANNING_______ STATISTICS/ASSISTANT
CONTROLLER WEIGHTS & MEASIJRFS fBPS-17->
AGAINST MO ACTION TAKEN ON THE DEPARTMFNTAI 
APPEAL DATED 02-05-2020 OF APPELLANT WITHIN THF 
statutory period Of NTNFTY Hay^ ■ “ ~

AND

PRAYER:
That on acceptance of this appeal the respondents by 

kindly be directed to frame/prepare joint/combine 

senloHty list of Inspector Weight & Measure (BPS-16) & 

Labour Officer (BPS-16) for the purpose of promotion to 

the post of Assistant Director Labour/Assistant Director 

Research, planning & Statistics/Assistant .Controller 
Weights & Measures (BPS-17). That the respondents may 
further please be directed to considered the appellant for 

promotion to the above mentioned post of (BPS-17) on the 
basis of joint seniority list. Any other remedy which this 

august Tribunal deems fit that may also be awarded in 
favor of the appellant.



R/SHEWETH:
ON FACTS:

1- That appellant is the employee of the respondent Department 
Since 09-01-2012 and is presently working as Inspector Weights & 
Measures in Directorate of Labour at,District Mardan.

2- That right from appointment till date the appellant is performing
his duty quite efficiently and up to the entire satisfaction of his 
superiors.

3- That appellant while working with the respondent Department for 

quite sufficient time, the respondent Department prepared 
Seniority List of Inspector Weights and Measures (BPS-16) for the 

year 2018 vide notification dated 04-01-2019 whereupon the 
appeilant stood at serial No. .6 of the seniority List. Copy of the 
Seniority List is attached as Annexure

4- That in the year 1982 service ruies for Industries, Commerce, 
Mineral Development, Labour and' Transport Department 
prepared and was notified vide notification dated 12-07-1982 
which was property published .in the official Gazette on 1=‘ 
December 1982 wherein in column 8 of the notification it 
attracted for promotion to the. post of Assistant Director 
Labour/Assistant . Director Weight and Measures a combine 
seniority list of Labour Officer & Inspertor,Weights and Measures 
had to be prepared. Copy of the Notification dated 12/07/1982 is 
attached as Annexure

5- That in the year 2012 when Labour Department become a 

separate Department the Government of Khyber Pakhtunkhwa 
introduced service rule for Labour Department vide -notification 
dated 31-12-2012 which was attracted in the official Gazette of 
Khyber Pakhtunkhwa on 29^'' January 2013 wherein in column 4 

of the notification it was attracted for promotion to the post of 
Assistant Director Labour/Assistant Director Research,. Planning 

and Statistics/Assistant Controiler Weight and Measures (BPS-17), 
30% quota is reserved for Labour Officers,. Statistical Officer and 

Research and statistical officer & 30% quota was reserved for 

Inspector Weight and Measure by separating both the.cadres and 
also seniorities. Copy of the Notification dated 31/:12/2012 is 
attached as Annexure

A.

was

was

B.

I

C.
• ■ •'

6-That there is total sanctioned posts of 26 Inspectdn; Weights & 

Measures where the total sanctioned posts of Labour.Officers are 

10 in number and for both the Cadres 30% each of the quota has 
been reserved for promotion to the post Assistant Director

Research, planning &Labour/Assistant Director
Statistics/Assistant Controller Weights & Measures (BPS-17).



dated 02-05-2020 forappellant stated In Para-3 ^ ^ in the
sanrtioned strength of LabourVffiyrfanfT''^^^'®'' ''®9^’'Ping the
Measures which is not ^Se^Sr ^
Departmental ' appeal. is atta^ed

.............. D.

and having no other remedy but 
service appeal on the following

8-That appellant feeling aggrieved 

to file the instant : 
amongst the others. grounds

GROUNDS;

A- That the inaction of the respondents by not oreoarinn snH

^ respondents violated Afticle-4
25 of the Constitution of Islamic Republic of Pal<istan-1973;

' ■ ■ -1

• . in arbitrary and malafide manner
(BPS °f Inspector Weights & Measure

on the prontulgaticn Of

«rs” ■'c“ :i.s“ * S"
Statistics/Assistant Controller Weight and Measures (BPS-17).

, separating,and framing the 
seniority list of Inspector Weights & Measures' (BPS-16) & Labour
Officer (BPS-16) is against Article-38 (e) of the Constitution of 
Islamic Republic of Pakistan.

and

C- That the respondents acted 
while

new

and

E- That act of the respondents while

F- That the appellant has been highly discriminated by the

Stel MeLI^BPsll & :



G-That act of the respondents by not preparing and framing
seniority iist of Inspector Weights & Measures 

(BPS-16) & Labour Officer (BPS-16) is against Section-8 of the 
Givii Servant Act 1973 , read with Rule-17 of the Khyber 
Pakhtunkhwa Civil Servants (Appointment/Promotion & Transfer! 
Rule 1989.

H-That both the cadres i.e. Labour Officers and Inspector Weights 
and Measures have the same job description as well as the basic 

pay scale is also the same and NON preparation/framing of joint 
seniority list for Inspector Weight & Measures (BPS-16) And 
labour Officer (BPS-16) for promotion, to the post of Assistant 
Director 'Labour/Assistant. Director, Research, Planning &
Statistics/Assistant Controller Weights & Measures (BPS-17)

That act of the respondent by not preparing combine seniority list 
of Inspector Weights & Measures (BPS-16) & Labour Officer (BPS- 
.16) IS also against various judgment passed by the apex court as 

well as judgment passed by this Honourable Tribunal in 

connected Appeals No. 1411/2011, 1412/2011. & 1413/2012 Title 
Shamsul Islam & 2 Others VS Govt, of Khyber Pakhtunkhwa 

through Secretary. (E86E) Peshawar & other vide dated 01-09- 

2015 wherein • separation of seniority list was declared illegal
Copy of the judgments dated 01-09-2015 is attached as
Ahnexure

I-

E.

J- That appellant seeks permission to advance other draunds and 

proofs at the time of hearing..

I
It is therefore, most humbly prayed that the appeal of the 

appellant rnay be accepted as prayed for.

Dated: 31-08-2020

APPELLANT

MUHAMMAD RAFIQ i

THROUGH: 

NOOR MOHA AD KHATTAK

MUHAMMAD M 
ADVg

HIGH COURT, PfiStilAWAR
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Published by Authority 

PESHAWAR, THURSDAY, 24“' SEPTEMBER, 2020.

GOVERNMENT OF THE KHYBER PAKHTUNKHWA 
LABOUR DEPARTMENT

NOTIFICATION
bated Peshawar, the September, 2020,

INo. S()G(.LP)/2-6'2/20.19/5I81o263 In exercise of the powers conferred by sub-rule (2) of 

rule 1 of ihc Khybcr Pakhiunkhwa Civil Servants (Appointmeni, Promotioh and Transfer) Rules, 1989 

and. in supersession ol' all,previous notifications issued In this behalf, the Labour Department, in 

corusullatipr, wiih ihe-F.suiblishment and Finance Department,■ hereby lay down the. method of

recruitment, qualifications and other; conditions specified,in Column Nos.l to 5 of the Appendix to 

this Noiilicanon which .shall be applicable,to the posts borne in the Directorate of Labour, Khyber

Pakhiunkhwa, specified in.Column No.'2 of the said Appendix. ' ''

(
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Method or recruitment.Age limits- I-Minimum qualification for
recruitment

Nomenclature of 
the post.

j;S. • . -
appointment by initial

or bv transfer..No.
a.4.3. - By promotion, on the basis ot seniority-cunv ■ 

fitness.-from amongst the. Oiiel Inspectors ot 
Factories. Deputv DirectofS. Labour, Deputy 

and Measures, Deputy: 
Director Labour

2.1.
•■-nv.Director Labour 

(BPS-19).
Controller Weights 
Directors and Deputy'.
(Planning)- with at. least ^-veiv■e. (12) years 

" BPS-17 and above:service in

suitable officer, isProvided that' if no ^ ^
available for promotion th^ by transfer front

the PAS/PtVlS officers. - ______ __
on the basis of seniofity-cum- 

dae Inspector of

-antongst
By promotion:, 
fitness/ from amongst 
Factories (Technical) witfeyat least live (0) 
Years service as such. ____ _____ ^l—

Chief Inspector of 
Factones(BPS-18).

2.

By promotion, on-the basis of seniority-cum- 
from .amongst the Assistant Directors 

Directors, Assistant
Director 

(BPS- 
Deputy 

Director (BPS-1 8)., 
Deputy Controller 
Weights 
Measures (BPS-18). 
Deputy 
Labour 
(BPS-18).

Deputy
Labour

fitness.
Labour.
Directors' _ . . _ - , i »
Controller Weights and Measures with at least
five (5) years as.such. - ■ ‘ .

j.

. Assistant ,
Labour (Litigation) and Assistant18).

■ and
By promotion, on the basis of seniority-cum- 
fitness, from amongst the Planning Officers, 
Research Officers and Statistical Officers with 
at lensi five t5) years service as sucli^------------

Director
Planning

4.

■
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—
•25 to 35 vears-Assistnn 1 (3iiecloi' Assistant Director Labour

Labotir (nPS-i7}/ ' . ‘
Thiny percent {30%j by promotion, on 

the basis of- seniorily-ciim-brness, from 
amohest the. l.aboor Officers. Labour 
Olflceis {female). Social Vlobilizers 

. vvilii at least llv'e (5) years service as 
such:'

0. (a)

At .least Second Class 
Master's . Decree in ’ any 
Social ■ Sciences or Business 
or' Public Adminisfraiion. 
SfatLStics or BS .(La\v) or. 
equivalent qualillcalion in the 
same disciplines iVoin ' a 

' recognized University: and

Assistant Controller 
■ and

(i)
Weights

■.Measures
mPS~17).

(b) ihirly percent (30%) by promotion, on 
the basis of seniofiiy-cum-fltness; from 
amongst . the Insp_ecloj'S .Weights anr 
.Measures vvith at least five (5) years 
service as such:.and

.i- 03
six -months, certificate in 
Advance Office Auiomalion 
from a recognized institute.

(ii)

forty percent ■ (40%) by ■ initial 
recruitment. .

(c)

Assistant Controller Weights and

iMeasures

'3I

First Class Master's Degree 
in Physics or equivalent 
qualification in the same 
discipline from, a recognized 

. University: and • •

V

I(i) -
t
:«■

I
i m

six j months ceiliflcate in 
Advance Office automation 
from a recognized.Institute.

(ii)

Officer6. Accounts 
(BPS-17)

By deputation, of a suitable Accounts Officer 
from the Accountant GeneraFs Office.

r
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.. \

Bv'promotion on the basis of seniori^y-ciinY- 
tllness. frotn amongst ihe Superintendents 
with five To) years-service as such. ________

Assistant Director ■ 
(BPS-17).

7,

percenl {75%) by(a) Sevenly-Jlvc
-promotion, on the basis oi seniority-, 
cum-fltness. - from ■
Assistants with at least five. (5) years

Superintendent 
(BPS-17).

8.

amongst the
AA

service as such; and

(b) Ivveiity-five percent (25%) by promotion, 
the basis of seniority-cum-fitness.

the Senior Scale

'Mm
on
from amongst 
-Stenographers with at least five (5.) years 
service as such. - _______ - '

25to 35 years(i) Atleast Second Class LLB or 
•BS(Law) . Degree 
equivalent qualification in

. the same--discipline from a 
recognized University;

.
(ii) having been enrolled as 

practicing lawyer with a bar;

(iii) two years standing . 
experience at a bar; and

(iv) six months certificate in 
Advance Office automation 
from a recognize Institute.

By inilial recruitmeni- ’ .-Assistant Director 
Labour (Litigation) 
(BPS-17).

9;
or
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rA 25 10 35 Yearsof ■ (i) Firsl Class Bachelor’s 
Degree in VIechanicai, 
ElectricahChemical. CiviL 
Mining, Electronics . or 
Mechatronics Engineering or 

. equivalent qualification in 
the same discipline from a 
recognized University; and

10. Inspector 
Factories 
(Technical) 
(BPS-i7)

Bv initial recruitmcju.

six months, certificate in 
■ Advance Office automation 

from a recognized Institute.

(ii)

25 ;to 35 y.earsAtleast ■ Second Class 
^Master’s Degree in Statistics, 
Mathemafics or equivalent 
qualification in the same 
disciplines
recognized University: and

Statistical Officer 
(BPSU7).

(i)11. (a) Severity-five percent. (75%) by 
promoliorii on . the basis of seniority- 
cum-fitness.
Research and Statistical Officers and 
Statistical Investi^tors; and

amongst thefrom
‘j-

from a

(b) twenty-five' pefcenl (25%) by initial 
recruitment.six .months certificate in 

Advance Office automation 
from a recognized Institute. .

(ii)
#

/
Si
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a-.

12. Planning OflTcer . 
(BPS-I7).' .

(i) AlieasE Second Class 25 lo 35 years 
\1asier\s Degree- 
Economics. Rural Planning.
Strategic Planning.'. Business 
Administration or Public 
Admiiiistration or equivalent 
qualification in the same 
disciplines
recognized University; and

By initial recruitment.'
in a-a

'I.
-from a

(ii) six months certificate in 
Advance Office automation 
horn a recognized Institute.

j -

Research Officer 
(BPS-17).

(a). Fifty percent (50%) -by promotion, on 
the basis, .of'seniority-Gum-fitness, from 
amongst the Research Assistants with at 
least five (5) years service as such; and

13: (i.) Atleast Second- Class 
Master's Degree. 
Economics, Rural' Planning, 
Strategic Planning, Business 
Administration ■ or Public 
Administration or equivalent 

. qualification in the same 
disciplines from
recognized University; and

25 to 35 years
in

(50%) by initial(b) fifty ; percent 
recruitment. •

a

six months certificate in 
Advance Office automation 
from a recognized Institute.

(ii)

L

V
I >

I •.
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2-') (0 35 vcarsClassSecond (a) Filiv pcrceni f50%) by proiiiotion. on 
[he basis ol senioiily-cum-TlliTcss-^lToin 
amongst the Computer Operators with at 
least liv e (5) years service as such:

Provided that, if no suitable person, is 
ibr . promotion, then by 

deputation.or by transl'er: and

. (b) fifty percent (50%) 
recruitment.

Alleast
Master s t)cgrcc in Computer 
.Sciences . -or .Information

14:' System Superxisor 
U^PS-17). . ■ ■ ■

(i)

a • ■or eqiiix aleni• rochiiology
pualillcation in- the same 

from - adisciplines 
reebunized L.'nix'ersiiy: and available

months certiilcaie iir 
Advance Office automation 

■ from a recognized Insfriutc.

(ii) si.x
by initial

25 10 35. vearsAtieasl Second Class LLB or 
BS (Law) Degj-ee or Second 

-Class .Vlaster's .Degree' in 
Economics.
Administration. 
Administration or equivalent 
qualillcation .in the same 
disciplines
recognized University; and

(a) FilTy percent (50%).by promotion,, 
the basis of seniority-cuni-fitiiess. from 

the Assistant Labour Officers

(i) onLabour Officer 
^(B^I6).

15.

0 - amongst
with at least five (5) .years service asBusiness

Public . such; and

-I ^ (50%) by initial(b) fifty ■ percent 
recruitment.from a

. months certificate in 
. Advance Office' automation 

from a.recognized Institute. 
Atleas! Second Class LLB. or 
BS (Law) Degree or Second

(ii) SIX

I .

25 to 35 years(i.) By initial recruitment.L6. ■ [^boui ■ Officer 
(Femal.e) (BPS-I6).

Class .Master's Degree in 
Business 

Public-
Economics,
Administration- 
Administration or equivalent
qualification in the same

V .{■
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disciplines from a recognized 
University; and ■

I*.

(ii) sixmonths certificate in Advance 
Office -automation from a 
recognized Institute.

(a) Five pei'cenl (5%) by promotion, on the 
basis of ■ senioriaV'CLim-ftness, from 

-amongst the Laboratory Assistants with 
• at least five (5) years service as such; 

and • -

25 to 35 years.Second
Degree with 

Physics,. ' Electronics ■ 
.Mathematics as one of the

. Class(i) Alleast
-Baclielor's

Inspector Weights 
and'Measures 

PS-16). , or

or ■ ecjuivalentsubject
qualification .in the same 

• from' ■ a (b). ninety-five .percent (95%). by .initial 
recruitment. .

disciplines 
recognized University: and,\Ma‘

six months certificate, in 
Advance Office automation 
from a recognized Institute.

(ii)

Atleast Second Class BS 
in Statistics.

25 to 35 yearsand (i)18. Research.
Statistical. . Officer 
(BPS-16)/StatisticaI 
Investigator (BPS- 
I6)/Research 
Assistant (BPS 16).

(33%) by(a) Thirty-three penrenl
promotioil on the basis of seniority- 
cum-fltness, ffoin amongst the Statistical 

-Assistant with at -least five (5). years

Degree
.Mathematics or equivalent 
qualification in the same 

fromdisciplines 
recognized University; and

a service as such: and

(b) sixty-seven percent (67%) by initial 
recruitment.six months . certificate in 

Advance Office automation 
from a recognized Institute.

(ii)

V
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• 4-

T5 to 35%’ears'....19. Social Mobilizer 
(BPS-16).

Atleast Second Class BS 
• social

(i) Bv.initial recmitmeni.
Degree
Work/So.cioIogy or Gender 
Studies as one -of the major 
subject

jn il-.'
?V

i ■-

v..r-S.-a
equivalent 

qualification in the- same- 
disciplines from . -a
recognized University; and

or i
5 •S'?

six months ceilificate in 
Advance Office automation 
frorn a recognized Institute.

(ii)

\¥ (a)' Sixty percent (60%) by promotion, on 
the: basis of seniority-cum-fitness, from 
amongst the Senior Clerks with at least 
five (5) years service as such: and

22 to 32 yearsAssistant (BPS-16) (i) Atleast Second' ■ ■ Class 
Bachelor's Degree or 
equivalent qualification from 

. a recognized University; and

0
.X

initial(40%) by(b) forty percent 
recruitment:

six months certificate .in 
Advance Office automation

c' (ii)'>•I

V from a recognized institute.
"^21. Computer Operator 

(BPS-16).
(i) Atleast Second Class 22 to 32 years. 

Bachelor's Degree in 
Computer '
Science/lnfonmation .

By initial recruitment.'

Technology (BCS/BIT) four 
equivalentyears • or 

qualification from a 
recognized University; or

Atleast Second Class 
Bachelor's Degree or_______

(ii)



!
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...• .i-. --

e q 11 i.V a 1 e n t q u a i! fl c a t i o n fro m 
a recognized Universily with ■ 
one year Diploma in 
Information Technology 
from a recognized Board of' 

Technical Education.

iA• -

79. Senior
Stenographer 
CBPS-16). ■

Scale
-By promotion on the basis of seniority-cum- 
fitness, from amongst the ■ Junior Scale 
Stenographers .with at. least five (5) years 
service as such.'

.23. Junior
Stenographer 
(BPS-14). f

Scale .(.i) Atleast Second Class 
Intermediate 
Certificate or ■ equivalent 
qualification from ' a 
recognized Board;

20 to 30 years By initial recruitmentSchool

(ii) a speed of fifty (50) words 
per minute in English 
shorthand aiid thirty five (35) 
words per minute in typing; 
and
six months' certificate' in 
Advance Office automation 
from a recognized Institute

(iii)

24. Senior Clerk 
(BPSM4). By promotion on the basis of seniority-cum- 

fitness, from amongst the Junior Clerks with 
at least two (2) years service as such.
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j*.

22 to. 32 yearsAiieast Second Class LLB or 
Bachelor's

percenl (75%) -by 
(he basis of- sfniority-

■Labour (i)yVssistam 
0,nicer(BPS-12).

•- (a) Seveniy-ln e•>
Demee or promoiion. on

-fitness., from amongst the Labourequi\’aicnt qualification from 
a recognized L-‘njversity uith 

Statistics:

• cum
Inspectors, vviilv ai least five (5) years 
service as such: and

/C- ; ■
Lconomics.
Mathematics.-or Law as ojie rSA ■

oT the subject or in Business 
Admmistratiori: and .

(b) iweniy-llve percent (25%) by initial 
recrujlrnent. . •

six months certificate in 
Advance Office automation 
from a recoenized Institute.. .

(ii)

22 to-32. years. Class 
Degree with 

one.' of' the 
equivalent 

from

(i)- ■ Alleast. . Second
Bachelor's 
Statistics as 
subject 
qualification 
recognized University: and

Statistical Assistant 
(BPS-12).

26. Bv initial recruitment.

or
a

six. months certificate., in. 
Advance Office automation 
from a recounized Institute^

(ji)

22 to 32 years.. Afleasl Second Class 
Bachelor's Degree with 
Physics or Chemistry as one 
of the subject or equivalent 
qualification . froin 
recognized University; and

(027. Laboratory 
Assistant (BPS-12).

By initial recniitment.

a

-
(ii) six months certificate in 

Advance Office automation 
from a recognized Institute. / ^
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28. .funior Cierk 
(BPS-I ij.'

(i) Atleast :
: Inlermediate 

C’eriiflcate. 
quaiincaiion 
recognized Board: ■

Second Glass 20 to 30 
School

vears
fa) Twenty Ovepercem (25%) by promotion, 

on the basis of seniorily-cflm-fitness. 
■ Troni ■ amoniist ihe

or equivalent 
from . a

- \ - All
•Manual Assistants 

who have pas.sed FA/FSc E.x-amination 
or us equivalent-cjualification from a 
recognized Board alongwiilr sk months 

. ceriilicaie. in advance Office.automation 
from a recognized-institutionWith three 
(j) years service ks-such:

. (ii) A speed of thirty (30) words 
per minute in typing: and

(iii) si.\' months, certificate in 
Advance Office automation 
from a recognized Institute.

'-•'.'A?

(b) seventy-five . percent (75%) by initial 
. recruitment; '. ■

Nofe:-n •
\

(a) IT two or more officials have 
acquired the Intermediate School 
Ceitificate or equivalent qualification 
in the same .-^siom the inter-se- 
seniority in the lower post shall be 

. maintained, tor - the

.w

,.\V' aWf'
-K

purpose - of 
determining seniority in the higher
post; and . - - ■ '

‘I;-

(b) where a senior, official does 
.possess the requisite qualification at 
the lime of filling.up a vacancy, the 
official next junior to him possessing 
the requisite quaJification shall be 
promoted in the preference to the 
senior official or ofTicials;

Provided that the condition of

not
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O
.• -•••. ••

equivalent 
a recoLiiiTzed

Intermediate or its 
fromqualiricalion 

Board, shall not apply tor a period of 
from - the date ofthree (3) years

commencement .
Xotifieation 
matricufaie incumbenls of the post-of 

■Manual Assistants for promotion to 
the post of Junior Clerks (BPS-1 1)

of ■ , this 
to. ‘ the existing

22 to 32 years:Class Bv initial recruitment.SecondAll east 
Bachelor^ 
equivalent qualification from 
a recognized University: and

(i)Labour ; Jnspeclor 
(BPS-1.0).

29; - Degree or

six.- months certificate in(ii)
Advance /Office automation 
from a recognized Institute.

Second Class percent . (25%) . by 
the basis of seniority-

18.to 32 years. (a) Twenty-liveAlleast
- -Matriculate or equivalent 

from

Manual Assistant
i

(i)30. onpromotion, 
cuni-fitnessf from amongst the Daftari, 
Naib Qasids. Chovvkidars and other 

having Secondar)' 
with

qualification 
recognized Board; and

a

equivalent posts 
School Certificate examination

literacy and having two (2)
months certificate in 

Advance Office automation 
from a recognized Institute.

(ii) SIX
computer 
years service as such; and.• ,c.'V'

(b) seventy-five percent (75%) by initial 
recruitment. __ ^-----------

f
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i
Driver (‘BPS-6). (i). Atleasl Second Class 2T) to 323'ears 

-Mairiculate or equivalent 
qualification from

ji.

fa) Twenty percent (20%) by promotion, on 
the. basis' of seniorit_v-cum-fltnes^.' irom 
amongst the Class-1 V employees having 
passed Matricuiate. examination with at 
least Second Division with

' ■ -

a
recognized Board: and

valid
HTV/LTV driving license.or by initial 
recruitment, if no suitable candidate is 
available under.this quota: and

fii) Pimicaiiy fit/with one year, 
practical . ' experience in 

■ driving and possessing a. 
valid , LTV/HTV driving 
license. (b) eighty percent (80%). by 

recruitment.
initial

32. XaibQas.id (BPS-3). Literate .18 to 40 years By inilial recruitment. . -

Chovvkidar (BPS-3).33. Literate 18 to 40 years By initial recruitment.

34, Bahishti( BPS-3). Literate I 8 to 40 years ' By initial recruitment.

35. Sweeper/Sanitary 
■Worker (BPS-3).

Literate A 18. to 40 years) By initial recruitment.

secretary To
GOVERNMENT OF THE KHYBER PAKHTUNKHWA. 

LABOUR DEPART.MENT.

. ■

Printed and pubfished by the Manager, . 
Slaty. & Ptg. Deplt, Khyber Pakhtunkhwa, Peshawar

>
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f .IS
Asif

f, dDA for the.offldai"^iyi^nt5 and

*/>. , ,
,: Counsel for, the appellant,

alohgwith Jamil. Ahmad Qureshi. 
counsel for private respondents No! 6 to 9 present.

12,.0.1.2022

Uarned counsel for the appellant, has, submitted an application
king wlthdrawai of the appeal .with permlssioOn] to file fresh appeal,

'■ sfee
Arguments on application Pave been heard and record perused.

the application maintains that the appeHantThe reason.given in
filed instant service appeal for promotion as well as preparing/framing

, the joint seniority on the ba,sis of' notification dated 31.12.2012. T e
notification d,ated

i,eal which framed rules in violation

of the- notification dated .

has issued another■ respondent ,' department
05.10.2021 during pendency of app
of rights of the . appellant. The copy

was- not annexed with the application but on direction
file.. The said notification is

, the
05.10.2021

has, been produced and placed on
amendnhent in appendix relating to method of 

exercise of pow„ers conferred ,.by

. same 

meant to make certain
recruitment, and, has been issued, in 

sub rule (2) of Rule 3 of' the Khybef Pakhtunkhyya Civil Servants 

n and Transferj.Rules, 1989 by the department(Appointment, Promotion 

in consultation with the gstabliihm'ehr Department and the Finance
is advised to . challenge the said .Department. If the appellant is 

notification subject to his locus-standi and other legal requirements, he 

I independent legal advice but-permission for filing of 

continuation of the present appeal is not workable as 

■ is also involved.'Therefore, this appeal

may do SO on an 

fresh appeal in ' 
interest, of private: respondents is
is dismissed es Withdrawn. Hdwever. thls order shall not be treated as 

impediment, if the appellant is advised to challenge the notification 

dated 05.10.2021 in case he is able to make out a case for fresh cause
, of adiofl in ,accordance,with the law. File be consigned to the record

room

(^-ur-Rehman vyazir) 
■. MemberfE)

,...

fllNEK
itunkh'iV#
ibUBJil.-m V' uTl

• • Sc announced ■ 
12.01.2022

' . •! .'T-
c



-V
To,:;,,:

:the^ecFetary-^LabourDepartment; 
Khy§e^:pakhtunffi\^rF%sbawar.:

Subject

Sir,,,

With riiiP respect the appellant ^■■hmits a*; .mrioK-

and measuresdepartmetilsl PromoBon to the pl“f tefetant raI”eS i 
■ Controller weights and .measuL ^^^^^tant

2. That in the revised
promotion through the 

, ., '■ weights and measures @
0 quota and 40% by initial-recruitment. ■

3. That totalofficer are irwNch°arisesSaTce .measures are 26, and labour
and measures as per service rules 2012. of Inspector weights

hearing/arguments in the ibid appLi the respoSf.nhm H 

appellant and his colleagues.' ' not-been communicated to the

5. That with the-promulgation of ibid rules Notified on is n ?non <-h.
stands superseded, therefore the. ibid ’ 15.9.2020 the
promotion of the appellant which 
Departmental appeal.

6. That the appellant having n :other remedy but to fil
3pp63l.

, old rules
new rules badly affects the. further 

needs to be, challenged.through-instant

e the instant Departmental

notmed''T5V202olv‘WnSrb^''new sp-vice rules

I

Thanking you in anticipation.

. Your obeetienlily

(Muhamrnaemafiq.) 
Inspector weights and measures



Sr. No. Date or order/ 
procGcdines

Order or other proceedings with.signooirc 
Magistrate '

I t;
'i» ■ .1•«

V \. 1.
"o -1

..■2 ■S' r
[■ IKKYBER PAKilTUNKHWA SERVICE 1 

PESHAWAR.
'R^ONAL,
'V ,.v.;

X’

1. Appeal No. Ml 1/20] I. Shqmsul Islam,
2. /\ppeal No. NI2/20JI. Khalid Rahmao. &
3,. Appeal No. W13/2011. Mir Qadam.;

Versus Govcmmeni of KPK Uuough Sccrctaiy, E&SE, 
Pcsliaw-ar etc.

'J .

I

, MXIMHNT ■

01.09:3015 , PiOAKH-fSIl SHAM. M:EMBER.>. .Counsel.for thP 

appellant (Mr. Bashar Navccd. Advocate). Mr. Muhamniacl 

Jan, GP with Rhurshced Rhan,' SO, and Javed Ahmad. 

Supdt. 'for. ihc ofritial respondents, counsel for , private 

respondents Mo. -i io S (Syed Younis Jan. Advocate) and 

Counsel lor private respondents No. 9 to 12 (MR 

Muivammad Asif Vou.safzai. Advocaic).prcscnt.

•;

) ,I

-5- Appcl).inis are aggrieved ^vilh prcparalion , of 

joint senioriiy list ' of .the Headmasters and Subject 

Specialists. The appellants arc of. the Headmasters cadre 

the private respondents of the Subject Specialists! In 

perspective the appellants have instituted these 

appeals under Section. 4 of the KJ-.yber Palehiunljhwa ■ 

SciwiccTribunal Act, 1974.

f/

•. \
I

I

and
r

the' said

t

3.. The Icnmcd counsel for thc'appellants isubmined 

that cadre of ihc appellants is loinlly different from the 

cadre of Subject Spccinlisls: therefore.

> ‘a ,

VI
preparation of their

Scanned by CamScanner ' .i;

Y'

\ .

1

f



, ISis
of ihdir promotion [o BS-'!

ogatrist the rules and f

submitted,hat. sueh prepamtion orjoint

substanliatcd by any law; hence li

norms of juiticc. li svas Rjjihcr 

senioriiy.lisi ii not K/

'C respondent dcpnrtmenl

may be directed to biforcate such list.

4. .Tlic I.carncd counsel.for,pri
nvQtc respondents and

Iwmcd CP resisted these appeals by
Slating that joint 

m the light of scr\'icc rules 

noiificd in 199J and further modified in 200-1. lienee, the- ■' 

•^PPoals are devoid of merits. I, was ft,rthcr submitted that' ' , „

*^y-\vay..or.ihc snid rules of 1994,

I

seniority list is preparedf.i

I

almost JOO l lcndmnstcrs

^vere promoted on ihc basis of joint seniorirs- li.st and when ■■

the turn of Subject Specialists
came so the appellants raisedt''

J hue & i-'ry- on this joint seniority lis, for
no good reason. A

.'•I
copy'of Jitd-'umcn, dared , 0105^2005 in the service

was

presented and if ' stated ihm Ibis decision has
LtOt

nnoli.y whi* ,va

Coun of Pakistan and not over* ruled by ihis Tribunal 'in

being in accordance u-iih the
lnwand rules has been lefi

iniaei. Finally.,it v..as submitted.ihai frami
ng of rules and

prescription of -qualillcniio 

^“ippointmenr

n and criteria lor

'lie pi-crogniivc of iJic eovcmmcni which

ennno. be, interfered whh by ,his Tribunal, fteiianee

profnoiion.'^

nrc

.. • I

\vn.s
placed on 2005-PLCfG.S)9r>l

Ca i

Scanned by CamScanner

.[T*



I •

5. • Wc hnvc considered 

counsel for ihe oppell.inis, Icarntd

/■

argument of the learned 

GP for the official 

I'cspondcnts md counsel for pnvatc. rc5pondcnt5 and.

/•

,r

perused the record.
1>- ■

•(
It'is .evident that this Trib 

its verdict in the cited ease of \

6. inal has already, given 

r. Muhammad Jamil■rl'

, .decided on.0l0S.’003,and tile pie'3 of the appellants to do 

avv-ay with join: seniorif)' list hasibetri acceded to in the

•r.

said judgment. Ii was not sIiomti lo tiie tribunaj that this 

judgment has been set aside'by the 

of Pakistan

aigusi Supreme Court
I

or has -been over-mJecl by this Trlbumlr Hence 

on the principles afcansistency'. ihe Tri 

to dismiss (the appeals being devoid 

5cmc are dismissed. Panics are left ,o bear.ihcir o

3unal is constrained

■fany meriis.,Tltec

^vn costs.
Pile be consigned lo ihe record.a.: • f

J&y-'j'i'A.VNoijNrPn 
. 0I.9.20LS.

fV

. 1

i^4 \ •>

-t?
D.-V

O • •

t

i' s

. i.
foe

/5^
y'

1 ■

-Scanned by -CamScannef
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VAKALATNAMA

BEFORE THE KHYBER PAKHTUNKHWA SERVICE TRIBUNAL.
PESHAWAR

OF 2022APPEAL NO:

(APPELLANT)
(PLAINTIFF)
(PETITIONER)

VERSUS

RESPONDENT) 

. (DEFENDANT)Uri ^ P f CSlK^i
(

I/We.___________________________________________
Do hereby appoint and constitute NOOI^ MUHAMMAD 

KHATTAK Advocate, Peshawar to appear, plead, act, 

compromise, withdraw or refer to arbitraticm for me/us as 

my/our Counsel/Advocate in the above noted matter, 

without any liability for his default and with the authority to 

engage/appoint any other Advocate Counsel on my/our cost. 
I/we authorize the said Advocate to deposit, withdraw and 

receive on my/our behalf all sums and amounts payable or 

deposited on my/our account in the above noted matter.

/____ /2022Dated.

CLIENTS

TEDA

NOOR MUHAMMAD KHATTAK

30 N^HMANDUMER FAROO

KAMRANJOjAN

!=MADNIMOHAI

ADVOCATES
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GS&PD.KP-1621/4-RST-6,000 Forms-05.07.17/P4(2)/F/PHC Jos/Form A&B Ser. Tribunal

“A”
KHYBER PAKHTUNKHWA SERVICE TRIBUNAL, PESHAWAR.

JUDICIAL COMPLEX (OLD), KHYBER ROAD,
PESHAWAR.

.

■

No.
of 20APPEAL No

l?ok
Apellant/Petitioner

Versus

f (J ^ RESPONDENT(S)
'Oju/Q i

■6

I........Notice to Appellant/Pctiticmcr.:...

bsiMi
[......l£k. MIIEi....

f/et

OuiMa^

Take notice that yovir appeal has been fixed for Preliminary hearing, 
replication, affidavit/counter affidavit/record/arguments/order before this Tribunal

.......................................................on

You may, therefore, appear brfore the Tribunal on the said date and at the said 
place either personally or through m advocate for presentation of your case, failing 
which your appeal shall be liabl^o be dismissed in default.

/

Registrar,
Khyber Pakhtunkhwa Service Tribunal, 

Peshawar.


