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Service Appeal No. 2060/2023

1.

{,FB:EFORE THE KHYBER PAKHTUNKHWA SERVICE TRIBUNAL PESHAWAR

Appetlant

f
VIS

Govt: of Khyber Pakhtunkhwa through Secretary Elementary & Secondary
Education Khyber Pakhtunkhwa Peshawar.

2. Director Elementary & Secondary Education Khyber Pakhtunkhwa Peshawar
3. District Education Officer District Buner

Respondents

Written Reply/Para wise Comments for & on behalf of Respondents No. 1,2 & 3

Respectfully Sheweth

Preliminary Objections

1.

7.
8.
9.

That the appellant did not file departmental appeal at all. The documents annexed
with memo of appeal is annexure J page 53 to 58 is just a formality.

. That the service appeal is also badly barred by time and hit by the doctrine of

laches, hence not maintainable.
That the service appeal is wholly incompetent, misconceived and untenable.

That the service appeal is wrong, baseless and not maintainable, it shows no strong
cause to be taken for adjudication, therefore, the same service appeal is liable to be
rejected/ dismissed.

That the service appeal is unjustifiable, baseless, false, frivolous and vexatious.
Hence the same is liable to be dismissed with the order of special compensatory
cost in favour of respondents.

That no constitutional or legal right of the appellant has been violated, therefore, the
appellant is not entitled to invoke the constitutional jurisdiction of this honourable
Service Tribunal under Article 212 of the constitution of Pakistan.

That the appellant has not come to the Court/Tribunal with clean hands.

That the appellant has concealed the material facts from this Honourable Tribunal.

That the appeal is bad for misjoinder and non-joinder of the necessary party.

10. That the appellant has filed the instant appeal just to pressurize the respondents.

11. That the appellant has no cause of action to file the instant appeal.

12. That the appeal is not maintainable in the eye of law.

13. That the instant appeal is not maintainable in the present form and also in the

FACTS:
1.

present circumstances of the issue. -
That the appeliant misconceives the matter. The appellant w ointed in

compliance of court judgment vide office endorsement No. 5369-78 dated 26-11-

2018. The appellant took over charge happily without any hesitation. “Laws
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sevolved by judiciary could not be applied retrospectively, more particularly so

’ “ln already settled issues.” Same is reported in 2001 PLC (C. S) 184. it is settled
by now that appointments are always prospective in nat_uré. The competent
authority, DEO (M) Buner has prepared seniority list in accordance with Section- 8
of Khyber Pakhtunkhwa Civil Servants Act, 1973 read with rules 17(1)(a) of
Khyber Pakhtunkhwa Civil Servants (Appointment, Promotion & Transfer)
Rules, 1989. The documents annexed as J at page 53 to 58, with memo of appeai,
he claims departmental representation but he did not submit it to the appellate
authority. It is not a departmental representation at all. The service appeal without
departmental appeal has no lega! back up.' The service appeal is wholly
incompetent. Furthermore, the service appeal is also barred by time and hit by the
doctrine of laches.

2. That respondent No. 3 advertised various district cadre posts inciuding drawing
master BPS-15 posts. Due to lacking of one year DM certificate from the
recognized institution, the appellant was rightly not appointed. Only eligible
candidates can compete in selection process. The petitioner was ineligible,
therefore, could not compete in the selection process. ,

3. That the scrutiny committee checked all the documents of candidate and found the
appellant along with some other similarly placed persons ineligible for appointment
against the DM post because of not having one year Drawing master certificate.
They had Integrated Drawing Examination (IGDE) certificate. The certificate of the
appellant was sent to DCTE for guidance. The directorate of DCTE conveyed the
guidance to the competent authority vide letter No 4310/DD(TRG) Abbottabad
dated 22-04-2014, stating that the same certificate is not equivalent of the
certificate mentioned in the advertisement, therefore, declared the appellant
ineligible for recruitment to the post of DM. (The guidance of the Director DCTE is
Annexed as A)

4. That the writ petition was disposed with the following concluding para; “before

parting with this judgment, it would not be out of place to mention here that

the respondents are directed to redress grievances of all these petitioners
with regard to their appointments against the post of DM immediately without

further waste of time as they have been languishing before diff

courts of |
law for their lawful entitlements since long.” X ‘
A review of the said judgment was filed which was disposed w
observations; “the learned AAG present in the court has no objection. So, this
review petition is allowed and the respondents are directed to prepare joint
seniority lists in this regard according to law, rules and procedure. This
amendment may be read as part and parcel of the order of this court dated 30-
05-2018 passed in w.p No. 284-M of 2015.”
In COC No. 103-M/2018 dated 16-12-2019 dismissed with COC with observations

that all the petitioners have been appointed, thus the orders of this court had duly

been complied with. The respondents have prepared seniority list strictly in
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. That the appellant had filed an appeal No. 3309/2020 which was digposed of/on 27-

| ®

~accordance with Section- 8 of Khyber Pakhtunkhwa Civil Servants Act, 1973

\Q"read with rules 17(1)(a) of Khyber Pakhtunkhwa Civil Servants (Appointment,

Promotion & Transfer) Rules, 1989. thus matter has already been settied by the
respondents. Hence the instant service appeal is hit by doctrine of res-judicata.

(Judgment in review petition is annexed as B)

. That the respondent in compliance with judgment of honourable High Court

Mingora bench issued appointment order of fourteen candidates including the
appellant vide DEO (M) Buner order endorsement No. 5369-78 dated 26-11-2018.
However, it is pertinent to mention here that in response to the advertised DM post
in the year 2014 thirty seven candidates had already been appointed vide DEO (M)
order endorsement No. 8812-19 dated 27-11-2015. The respondents filed a CPLA
No. 73-P/2020 against the judgment of the high court which was never dismissed
by the Apex Court of Pakistan but disposed of with the directions, “In any event,
the matter lies with the petitioner authorities to apply the relevant rules and
regulations in order to assess the qualification of the respondents to be
appointed as Drawing Master.” The courts judgments have been complied with.
Therefore, the instant service appeal is hit by the principle of res- judicata, hence
may please be dismissed with special compensatory cost in favour of the
respondents. “Repetitive, frivolous and fraudulent litigation after final
adjudication of matter is duty of court to take effective measures against
obstinate litigants and their lawyers in such cases.” Reliance is placed on2011
SCMR 27. (Appointrhent orders and C. A. 73-P/2020 annexed as C, D and E)

. That the appointments are always made prospectively,. There are a plethora of

judgments of the higher/ apex court, wherein it is held that notification and/ or
executive order can operate prospectively and not retrospectively. Reliance is
placed on civil appeal No. 511/2021 in w. p No. 3111-P/2020 Peshawar High Court
Peshawar. “If statutes or rules, which gives right to the citizens, always
operates retrospectively is accepted, it would tantamount to opening a flood
gate for all other similarly placed persons.” Same is reported in 2021 SCM
1246 and PLD 1997 SC 315. The matter of seniority has alrea

accordingly.

n resolved

02-2023. In the light of the judgment, the department issued joint Séniority list
strictly in accordance with section 8 of Khyber Pakhtunkhwa Civil Servants Act,
1973 read with Rule-17 of Khyber Pakhtunkhwa Civil Servants Rules, 1989. The
prepared seniority list has been communicated to the appellant accordingly. There
is no departmental appeal filed by the appeliant. The service appeal is also barred
by time and hit by the principle of lashes. “Limitation would run even against a
void order and an aggrieved party must approach the competent forum for
redressal of his grievance within the period of limitation provided by law.”
Same is reported in 2023 SCMR 866. The stance/ plea of the appellant is
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)‘{ivolous, surmise, vexatious, contemptuous, concocted and ludicrous. (Civil

- Tservants Act 1973 and APT Rules 1989 annexed as F and G)

8. That the appellant himself confesses that the seniority list was communicated to him.
The seniority list has been prepared strictly in accordance with Section- 8 of
Khyber Pakhtunkhwa Civil Servants Act, 1973 read with rules 17(1)}{a) of
Khyber Pakhtunkhwa Civil Servants (Appointment, Promotion & Transfer)
Rules, 1989. How ludicrous is that a candidate appointed in the year 2018 would be
considered as senior than the candidates appointed in the year 2015. The appellant
is not aggrieved person at all. Therefore, he has no cause of action to file the instant
appeal and the appeal in hand is liable to be dismissed on the above facts and
circumstances.

GROUNDS:

A. Incorrect hence denied. Respondents have treated appellant in accordance with
law, rules and policy and as such the violation of any article of the Constitution of
Islamic Republic of Pakistan 1973, cannot arise. Furthermore, the joint seniority is
just, fair and in accordance with law, rules and policies, hence is sustainable in the
eye of law.

B. Incorrect, hence strongly denied. The private respondents from serial No. 4 to 38
were eligible for appointment against the DM post on 27-11-2015 while the
appellant was not eligible that time. The appellant gained his eligibility on 30-05-
2018 through court interference. The appeltant took over charge happily without any
hesitation. Thus, his appointment became past and close transaction. “Laws
evolved by judiciary could not be applied retrospectively, more particularly so
in already settled issues.” Same is reported in 2001 PLC (C. S) 184. [t is settled
by now that appointments are always prospective in nature. The judgment he
(appellant) refers has no relevancy with the matter in hand.

C. Incorrect, hence strongly denied. The appointments made in the year 2015 gained
finality. There rights were created in the year 2015 while the appellant right was
created through judiciary in the year 2018, therefore, the appellant cannot compete
with the candidates appointed in the year 2015. Thus the seniority list is rightly
prepared strictly in accordance with Section- 8 of Khyber Pakhtunkhwa Civii
Servants Act, 1973 read with Rule 17(1)(a) of Khyber Pakhtunkhwa Civil

Servants (Appointment, Promotion & Transfer) Rules, 198 fore, need 1o

be kept intact.
D. Incorrect, hence denied. The judgment, he refers to, has no relekancy to theNnstant

matter. “Eligibility/ qualification mentioned in advertisem for post,
candidates were required to meet the criteria mentioned in the advertisement
on the date of submission of their applications. Respondent who was
selected for the post, did not possess the requisite qualification on the said
date and as such was not qualified to be considered for appointment.” Same
is reported in 2020 SCMR 568. In the advertisement the criteria for DM recruitment

was Bachelor degree with one year DM certificate from a recognized institution, but
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ﬁ?e DM certificate of the appellant was not of one year duration. Therefore, the
2% 'al?pellant did not meet the criteria mentioned in the advertisement, hence he was
ineligible that time for recruitment.

E. Incorrect, hence denied. The seniority list is prepared in accordance with law, rules
and policy in field and as such the violation of any article of the Constitution of
Islamic Republic of Pakistan 1873, cannot arise.

F. Incorrect, hence denied. The respondent department has issued the seniority list in
accordance with law, rules and policy and the appellant was placed at his right
place in the seniority list. He was lacking the eligibility criteria for éppointment in the
year 2015, therefore, he was not appointed. The delay was on part of the appellant
because he did not meet the criteria mentioned in the advertisement.

G. That the respondents seek permission of Honourable service tribunal to raise/

argue other points/ grounds on the day of hearing the case.

It is earnestly requested that the appeal in hand may ver ciously be dismissed

with special compensatory cost in favour of respondents.
W
r/d
( « . )
P 1G5PA RHA
. 2. Director
Elementary and Secondary Education Elementary and Secondary Education
Khyber Pakhtunkhwa Khyber Pakhtunkhwa

3. District Education Officer
Male Buner

Affidavit

I Iftikhar ul Ghani DEO Male Buner do hereby solemnly affirm and declare on oath that the
contents of the comments submitted by respondents are true and correct to the best of my

knowledge and belief and nothing has been concealed from this Honourable Tribunal.

It is further stated on ocath that in this appeal the answering respondents have neither been

placed ex-parte nor has their defence been struck off.

v
(IftikhaNul Ghani)

District Education Officer
Male Buner
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Service Appeal No. 2060/2023

Said Nasib Zar DM GHS Elai District Buner
Appellant

VIS

1. Govt: of Khyber Pakhtunkhwa through Secretary Elementary & Secondary
Education Khyber Pakhtunkhwa Peshawar.

2. Director Elefhentary & Secondary Education Khyber Pakhtunkhwa Peshawar

3. District Education Officer District Buner

Respondents

AFFIDAVIT

[, Ubaid ur Rahman, Superintendent BPS-17, office of the District Education
(Male) Buner, do hereby solemnly affirms and state on oath that the whole contents of
the reply are true and correct to the best of my knowledge and belief & nothing has
been concealed from this Hon'ble Tribunal.

Deponent
15101-0882586-3
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Subject: Drvl? ;

Memo: '

Ref'c:'r;qnce your of'ﬁce Memo Nor’Il]FS’.ffd"éged. 18/04/2014 on the subject cited

shave. 3 .
red by Directorate of Curriculum and

Ttwi:;ch‘eme of StUdIPS approved:as dqcl

Tparher edicatianikhyber pakhtunkhwa Abbottabad is as under.

: L Hpawn g temad NPTTORIAS AN at.s
3 e are 1§ compulsery cuhjecist auphi in Drawing Masiv: coure, Lo
. +, . '
1. Scale Technical and Geometrical Drawing free HMand Sketchimg, o)
.2 v

atural Study
. llack Board Sketching
. hf‘

2. Wodal Drawing

!

4

5 .

6. .ruyat '

7 . | 1
8

9

‘
¢
1
I

il
. !"ntory of Art
o xpressional Drawing
hysical Education

.
10.1)es:gn . .

3. Total marlli. of DM e,cammatlon is 1200 ' - S i .
r Pakhtunkhwa Peshawar is the authority to

Repistrar Q)'lpartmen‘ra. examination’ Khybe
cca:duct tl?, Pre»scrvlc1 courses (PTC, C.T DM, PET) examinations while in IGD there is

validation of examination.’
Aactice / practicum is compulso

ry in DM course.
D certificate issued by Inspector of Drawing
¢ certificate issued by the Registrar

5. Teaching

Yoeping in vn!a v the above grounds the IG
Hyderabad S!Pdr‘ is not equivaient to. DM. one Yo
Departmental. P/ammatlon Khyber pakhtunkhwa.
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(TE Abbottabad |
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DIRLC’ORATE OF CURRICULUM AND TEACHER EDUCATION KHYBER PAKHTUNKHWA ABBOTTABAD

L]

’

. The District Education Officer (Malg) Bunair
_ Khyber Pakhturikhwa. * ' : Lo
SUBIECT:, -DM Course _Outline of Khylber Pakhiunkhwa

Memo:

’

Reference your office memo No. 1115 dated 18/04/2014 on the subject cited above'.

The scheme of studies approved as declared by directorate of Curriculum and teacher

education i(hybc‘r Pakhtunkhwa Abbottabad is-as inder. -

1. .Duration of Drawing master courswis one year.
" 2. There are 10 compulsory subjects taught in Drawing Master course, i.e.
Scale Technical and Geometrical Drawing Free Hand Sketching.

1.
2. Modal Drawing.
3. Natural Study.
4. Black Board Sketching.
5. Craft
6. Islamiyat.
7. History of Art.
£. Expressional Drawing.
3. Physfcal Education.
10. Demgn
3. Total marks of DM examination is 1200. .

Register department ‘examination Khyber Pakhtunkhwa Fashawar is the authority to conduct
the pre service courses (PTC, CT, DM, PET) examination while in IGD thara is no third 4. *ly

validation of examination.
5. Teachmg practace/ practicum is compulsory in DM course.
Keeping-in View the ‘above grourds the IGD certificate issued by mspectc'r Drawmg Hv"lerab‘!d Slndh
is not equivalent to DM one-year certificate issued by the registrar Dep:artmental Examination

Khyber Pakhtunkhwa.

sd
Deputy Director (Trg).
. DCTE Abbottabad\

Endst: No. /DD(Trg)

Copy for information and immediate action to the:-

1. Director E&SE Govt of Khyber PakhtunKhwa Peshawar,
. . . .. .?a.\
oS

g " sd

Deputy Director (Trg)
DCTE Abbottabad

Phone # 0992-382634, Email cte-kgk@ hotmail.com : -{
. No. 4310/DD/(Trg)
T a0 ' ‘ Dated: 22/04/2014
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FORM OF ORDER SHEET

COUIT OF e e et et a e
- Case NO......... o v Of et eee s
i Date of Orderor | Ondar or other Procecdings with Slgnature of Judge and that of parties or counsel
L - n Proccedl_-g': L whaore neces sary R .
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" 26-09- 201 S

Rew, Pett: No. 34-M/2018

In W.P No. 284-M/2015

Present: Mr.,  Shams-ul-Hadi,
pelitioners.

Advocate the

Sor

Malik A/thf(;/" MHussain Awan, A.A.G for the
official respoidents.

Kkvikkh

MUHAMMAD GHAZANFAR KHAN, J.- Through this

Review Petition, learned counscl for the Petitioners seeks

nsertion of “Usswante of directiol to the respondents:io

N
)

nrepare.d_joint seniovity list in this regard according 10

luw, rules_and procedure” in the. order of this Court

dated 30.05.2018 passed in Writ Petition No. 284-M of

2015,

The learned A.A.G present in the Court has

got no objéi:tidn. So, this Review Petition is atlowed and

the respondents are dirécted to prepare joint seniority

1

-4

list in this regard according to law, rules and procedure.

This amendment may be read part & parcel of 1he order

of this Court dated 30.05.2018 passed in W.P No. 284-M

|

C. . 1172- M/"()'“

Through this C.M, learned counsel i the

petitioners seeks impleadment 1y array the applicant

Armt o rbain”

TSt O} VA VITICE MUHAREAG C/IAIAHEAR KHAN
HOWBLE L JUFTICE 1¥E0 ANSHAD ALl

;‘Y !

o
]

(D.1)
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namely Sardar Al sJo. Ambali Jan /o Village Baidamai
Tehshil Wari District Dir Upper as petitioner and DEO

(M) Dir Upper as sespondent in the' titled Review
Petition. '

A

As the reasons advanced in the application

and the office is directed to implcad the above names in

their sespective panels with red ink.

Am'ioi;'n'_g““éﬂ“ L
Dt:26.09.2018

’

(Coa'muetﬂ to" E:/ue - copy o JUDGE ¢

EXAMI
?eshawar High Court, Mingora/Darul-leza, Swat .
thortzed Under At 47 of Guoon-o-Shahadet Oderit o

2.2
§.No—rmme ﬂw _;/144,[./:6«”“‘

Narna of Applicant-—

Date of Presentation of A nm)lICJﬂ‘r{‘}z =0 A

Date of Completion of Cop es- /’ AN/

No of Coples- = —

Urgent Fee- —

Feo Charged // / |
: Zr,_ﬁ&’g‘-’),dch :

Uate of Dallvnw of Coples

=

scem to be genuine, therefore this application is allowed ’

Abdtid Sahanh” .m/
%h'), (o

(0.8), k.u,_wgu;m.ﬁ;-:t uu [y a;mr_umg N
- . T 4,

asag
e

o

3y
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S a5 OFFICE OF 1HE DISTRICT EDUCATION
\«;’;"';.. T OFFICER (MALE) DISTRICT BUNER
a8 P
Wi L PHONE & FAX NO. 0939-510468
' 2 - - EMAIL: cdobuncr@gmnil.com
0™ NOTIFICATION. I :
. * . A 5- -
LT o & Gonsequenl upon rocommendation of {he District. Séleclion Commilieo In lls meeting hold on .
* 071172015, appointman! of tho following candidetes (8 horeby ordorod against the vacani posts of Drawing Master (D.M} In 5
BpPS-15 (Rs.10985-905-38135) @ Rs. 10006/~ fixed plus usual allowances 88 admissible under the rules on temporary/adhoc/ o
contraci Loz Grdor tho exisfing policy of the Provinclal Govermnmei, in Toaching Cadre School baseo’ subjoct to the : il
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S.# | Roli No Name . Father's Name Regidence 1,“.?03.0 f ponting
i 1
- . . ; ‘ ‘ T OMS JANGDARA \/ ’
. 1 | 1430041 MUHAMMAD ALAM MUHAMMAD RAFIQ BAJKATA (TORWARSAK) ‘
L2 1430001 ZAHID KHAN SHERIN ZADA MALASAR GMS MANDAW \/
: -
3 | 430117 AMMAD SAYED .BAHRAM SAYED NAWAGAI OMS SOWAWAI
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2 . \
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18 | 1430119 SHAH HUSSAIN RAHIM GUL KULYARI g‘g%{m?&'}(';j‘ v
19 | 1430007 REHMAN ZED MASIB RAHMAN QULBAND! aMS DAB SERAI \/ .
20 | 1430094 BAKUT SAID SHER SAID DIWANA DABA | GMS SHER ALl v ;
21 | 143008 ISHTEAD AL OHANIULLAM NAWAGAI GMS KINGARGALI \/ g
r'zg 130106 MUIANMADR HARIN AL AN LD HEL AL KHAN. GHSS GHALIROT L/ :
T e ':
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e Jrame FAZA REITMAN JMANI RAHMAN
e Y .
27 ¢ 77’58534 - THSANUL HAQ ABDUL WAHID AQARAI QH3 OHAZIKHANAY  je==
‘___._-a——_-" L2 . - )—i—-"—-——‘- ry " N ..
| 13v080 SYED ULLAH AKHT ZARIN SHAH - | KRAISTABASA | GMS BAZARKOT \/
L2y 1436095 LAY 1TAT MEHMOOD FAQIR Mumoob' ‘AGARAL - éms KANGALA! - v
LT — e T “""‘"""‘_“""-—“———:"__'_‘7 S e
70 | 1430020 ALIZ ULHASSAN AFZAL FHAN CAIRGTAL | ams DANRIKOT e R
: -1 . : . * te —1 . s "
34 -| 1430086 | MIZAR ALl GHANI MUHAMMAD REGA. OMS KUZ SHAMNAL, \/ ‘1
. . . . ;_\ o . .
1430098 JAN ALE 1 SALARZAY | KULYARI .| OM8 J)\BA-CHO,WA}' :
' ; ' e T OAM : .59 SHANAL - i
1430042 1TAZ UL HAQ | SHAMBUL QAMAR B_/’\GR'A' ) (TIRWARSAK) R
i ] o (748 ASHEZO-MAIA PR
e o] g : T
| 1430010 SABID U RAHMAN INAYATUL HAQ DIWANABABA { OHS PANDER 1
. e e = - . . |
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1430077 BAKHT SAID QUL ZARIN DAZARKOT . aM8 SUANGRA - . ‘
~ JERMS & CONDITION. . n
. :NO.TADAelc s pllowad. '
. Charge r'cipods should be submitiod fo all concorned In duplicato, ) \
3. Appointment is puroly on lomporary fadhoc / contraci basls inltially for & poriod of 0ne yoar.

2
3
-
5

T &

g

,\l'

9

Thay should not ko handed ovor charge If (helr abo oxcgoils

. Appoiniment '3 shject 16 tho condition thal the .
~" DEQ, ifencrn “ound producig bogus/ fargofiake Certiicates/Degraos will be reported torthe fow onforcing 8g®
6, Thoir senvces 8re flablo fo tonminaifait on one monih'a
T pay/a:’.owcncos_'wm be forelied lo tha Govornment., . g -
(o this offact fs Isaued by DEO, that tholr certicates/Degroed grovoriied.

f this notification. In caso of fallure lo Join the'r post within 15 days of th Issuance of

Pay will not be drawn unlil and uniass & cerllficolo

Thay should Joln thoir post within 15 days of tho Issuance 0

prior notico from althor slda. In caso of resignation

35yoaraor bolow 18 years. . . )
corflficate/documonts must be verified from tho.concormod authorilios by ihe ofice of

nlos for furthor actfon. *

-

3 H

{his notification, tholr appolntmont will oxpire automatically-and no subsoquant appeal ofc shall ba enfertained.

Health and Age Cartificato should be produged fro

), P23foro handing ovor cheryd, thoy will sign an agrograan] will the dopariment, offionvige

m the-Madioal Superinten

dont concomed bofors {oking over charge. -. .

(hio ordar-wil ol ba valid: -

.
o

.,

i1, 1hoy will be govarhad 17 such rulos and jcgulaifons

a5 may ba legud from {ime to lime by ihe Govt. ~ ,

2. Their. s8Ivices wiil ba

werminatad el any limo, i ¢co6o

] m!sqonduct. thoy vi.is b3 proced

dad under the ru:ag frame

{helr porformanca Is
d from fime to timo.

found unsqusraqfory during

thélr

13, Thair appoinfinord is mado on School Liased, Thay wil have {o aorvo al the place of posting, and:lholr sorvice I8

\oN-TRANSFERABLE To any olhor stafon/saho

14, Bolore handing over charge Prnclpals/Hoad Mastora concamed wil ohack thelr documants, If thoy have n

N )

be handod ‘over charge. -
. (HANIFUR REHMAN):.
DISTRICT EDUCATION OFFICER M) .
. . . DISTRICT BUNER. T
Endst: No. A8 _[_:_-_f_ﬂ _/paled__%0 = (1____roib. )
Copy fonwarded for Informeflon and necessary acilon fo lhe - - .
Diractor Elainontary & Sagondary Educaion Khyber Pakhiunkhwa Peshawer. ’ .

. Depuly Commislonor Buner.
Distri:t Accounls Officor Bunor. :
Medicol Suparinfendent DHQ haspilal Buror.

Principals / Head Masters Concerned.

1.
%
J
- "4'
5.
6.
7.
g,  Officials Concemed.

Additiona! Advacate Genaral High Court Darul Qoza Bonch Mingora Swal
Regislrar Pashecwar High Court Darut Qazn Minogra Barich Swal.

-

.

Nt
- u ceel 27’/////3’.

DISTRICT EDUCATION OFFICE (M)
DISTRICT BUNER {7

1 -

s

o+

contract poriod In case of .

e
.

wilkiout -olice thelf pne-(nonth- ST

ol the raqu!nfd quiifications, {hey may nol* *

e - - —— =

e

. ——

- e

s
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OFFICE ORDER.

jingora Bench I
others dated 30-05-2018 vs Secretary Elem
1foilowing candidates are hereby appoi

.| regular basis under the exisiing p
1 on the terms and condition given

ot

‘A’ﬂ’l’\ul\(ﬁ'\»\ \)Dh

QFFICE OF THE DISTR

) the best interest of public service.

(5 houd &

ICT
(MALE) DISTRICT BUNTR
PHONE & FAX NO.

‘. EMAIL:

EDUCATION OFFICER

0939-510468
edobuner@gmail.com

i the light of the judgement passed by Peshawar High Court -
sarul Qaza Swat in writ petition Np. 284-M/ 2013 of Gul Rahim Shah &
entary & Secondary Education & Orthers. The
nted against the vacant post of Drawing .asters
ABPS-15 Rs (16120-1330-56020) plus usual allowapces as admissible under the. ruies on -
olicy of the Provincial Government, in Teaching Cadre , .
below, witn effect from the date of taking over charge in

‘.J. I - i = e tem — ‘I e oot ..-.._.’._._.'_ —— et rpavr v ma v it — ‘S-‘-C;i.;}.gi.;‘:}'—crl;é-
',";I DA i Name Father Name D.O.I3 Score Posted Remarks
, I/; Khan toawab | Abdul Wakibl o) 657198 132.09 1 Gms Karorai VP
| 1F . .l&.rmn AV.P
> | Said Naseeb Zar | MBI o0 50/1099 | 12121 GHS BRIy,
1 o Zar A:N '.!..... Il
, S 110.86 GMS 3
- i—?ul Rahim Shah llus.sam Shah | 10/07/1983 Shargashay | A.V.P
/ o4 Farooq Ali ‘Miran Said | 03/04/19&5 106.23 GH§S Batara |, ¢ p
o1 s U T Amjad Al | Said Qamar | 13/0a1985 | 10285 | OHS
! : Nawakalay
Loy g GMS Wakil
%_6“ -.]]d{l Muhammad Nazi 28/08/1982 972 Abad
Said 96.97 L
7 | Faiz Muhammad | Muhammad | 04/04/1979 GMS Bangiray
1 2 iZhan ,
‘ | Gui Zarin 9391 | GMS Wach
8 | Muhammad Israt Shah 10/05/1982 ’ Khuwar Kawga
o | Abdus Salam | PN KaM | o304/1985 [729% | GMS Damnair
, : R Khan . S . .
10|  Abdus Saar | Abdul Marian |-04/02/1979 | 7% | GHS Batai
T . e ' 8663 | o cmn
11 Said Bahar Said Khushal | 22/04/1991 GMS Baimpur
e R
‘s 120 Nasib Zada Amir Said | 16/04/1988 86.08 GHSS Bagh
U | Bakh wali Khan | Y9990 gargziggo | BL63 | OIS Jabs
e e D e oo Amary
! — e
| 14 ' le/hdmmdd Sher Aman | 05/04/1984 80.68 GMS Batkanai.
i 14 Zaman ' N
: g » E
KITETED 10 g 3

Page 1 0f 3 '
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10.
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12,

1.

NO TA/DA ctc is alfowed, 4
Charge reports should be submitted ta all concerned in du,“cate. i
Their services will be con_sia;ered on regular basis bt they will be on probation
for a periad of one year extendalbe to another vear. .
They should rot be Funded over charge if their vre exceeds 35 years with 3 vears l
automatic relaxatic.n fro Malakand Division or below 18 years of uzv.
Appot:ntmcnl is subject to the condition that the certificates, Degree Macuments
must be verified from the concerned authorities by the offige of DEO.if any une
found producing bogus/ forge/fake Certificates/Degrees w. ! be reported o the

law enforcing agencies for further aciion. :

. ‘ ‘ +
Their services are liable to termination on one month’s prior notice from either
side. In case of résignation without notice their one-month paylatiowances will be
forfeited to the Government . .

Pay will not be drawn until and unless a certificate to this effect is l‘uue?b@

DEO, that their certificates/Degrees are verified. 11 /
They should join their post within 30 days of the issuance of this Hotification. In
case of failure ta join théir post within 30 days of the lssuance of this notifleation
their apporntment will expire automatically and no subsequent appecl ele thall b
enterivined.

Health and Age Certificate should be produced from the Medical Superintendent
concerned before taking over charge

Bcfore handing over charge, they will sign an agreement with the department,
otherwise this order will not be valid, ’
.:_ﬁhg(g:’q];[;:gir'tt/;ieftl f;lgfi{quc{.to tlwcondmo{rq!" ﬂgﬁalludgf';’fa” f'- 9 fﬂ, e
Supremé. Couit of Pakisian where CPLA has already been' lodged.”

They will be governed by such rulv; and regulations as may be issued from time
{o time'by the Gowvt. ! .

Their services will be terminated at anL time, in case their performance is found
unsatisfaciory during their coniract per'iod. In case af misconduct, they will be
proceeded under the rules framed from time (o lime.

Before handing over charge Principal /Head Masters-concerned will check their
documeats, if they have not cequired th required qulifications, they may nut be

- handed ovér charge.

G opote
(e VY
M ue oot

Myt 2003

bum

.



Medical Certificate should be signed fosztzvely by District Education Officer (M)

Buner.

Errors and omissions will be acceptable with in the specified period,

e

(BAKHT ZADA) -

S DISTRICT EDUCATION OFFICER (M)
D!'S TRIC‘ T BUNER.

Lndst No. D 567 /18 / Dated’ &6 _A/ROI8.

Copy forwara’ed for information and necessary action to the: z

! Registrar Peshawar High Court Mingora Bench Darul Qaza Swat.

2. Director Elementary & Secondary Educafzo;z Khyber Palhtunkhwa Peshawar

3. Deputy Commissioner Bungr. . | o

4. District Nazim Buner. )

5. District Monitoring officer Buner.

6

7

. District-Accounts Officer Buner.
. Medical Superintendent DHQ Hospital Buner.
8.. Dey..uty District Education officer Male Buner.
9. Principals / Head Masters Concerned.
10.0fficials Concerncd. :

13
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DRESENT;

"IN THE GUPREHE COURT OF PASIBTAN
{Appelate Jurisdiction)

MR, JUSTICE UMAK ATA BANDIAL, CJ
IAR. JUSTICE MUKAMMAD ALL MAZHAR
« MRS. JUSTICE AYESHA A. MAUK -

F{2020

ARD 80-

{Agrinat U Judzment/oeder dated 30.05.2018,
19.06.2018 1 26.09.2018 of the Perkavmr High
Coutt, Mingorn Beneh {Dar-ul Qamy) $yent powstd

in WP Na.192-%/2017,

204-M/2033, 171«

M/2010, 102.% /2018 and Review Fetiion No.J34-
M/2018, 17.09.2014 §n Review Pddithon Nu9-
M/2014 [n WP Ho.641/2010)

1 C.AGI-P/2020

~

*C.A.70-P/2020

8 CAJ1.P/2020

4 C.AT2-0/2020

'S C.A.73-P/2020

i

-6 C.A.180-P/2020

. For the Apptllani(s}

For (he Respondent{s)

Date of Keering

Dim~ct Education Officer (Mal) Malakand 8
oilters v. Jon Muhammad Kl un

Govl -of Khyber Pakhiunkhws - through

Sccretary ~'“Elemenlory & Stoondiuy
Education Peshawar G othere v, Qut Ramm.

Shah & others™

Govt of Khyber Pakhtunkhwa throwgs

Seerctury Home & Tisbal Aflalrs Peshawar &
othirs v, Subhanullah & others

Govt of Khyter Pakhiunkhwa through
Seerdtary Hume & Tribnd Affairs Peshiawar &
othera v, Mua'tag Ahmad nnd others

Govt .of Khyber Pekhlunkhws through
Secrétary  Elementary & Sccondory
Cducalion Peshawar & others v. Gul Rahim
Shalt & othere ot

Kalim Ullah and unother v, Exceatve Dinuia
Officey Elementary Education, Dir Upper and
others R . .

: Mr, Shumall Aslz Addl. AG KPK in CA

No.G3-P to 73-P of 2020 nlongwith Mr.

{Michar ur Ehsan DEO Male Bunir
Mr. Naveed Aldibar ASC in CA No.100-P
of 2020

¢ Mr. Zis-ur-Rohman Tujik, ASC in CA
No.69-P and 71-p of 2020
Muhammad lan Khan, ASC {n CA No.70-
P ang 73-P of 2020 ’

¢ 14.06,2022

Sanisr Caurt As!:[ﬂ:'i\m
» Guprema Lour af Pakislen
siamabad
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" 'C.AHI-P 1O T-P/2020; We arc informed by the Jearned Addh AG

A L0170 T1.P)3070 AND CA1E0-0720030 . 2

UMAR AYA PAUDIAL, CJ: -

ki’i( thal during pendency of these u}{mnis, ceriain developnients
have token plncé. Some of the rcx;pt;ndc:;wtin, these conhected
petittons have qualified for uppolmm'cnt and havs been lasued
Ittt:re in this behalf. With respeet to thie romaining fespondents,
ws note from the Poragrapi-8 of the Judg;ment doted 30.05. 2018 B
passed in Writ Pedtion No.233-M/2014 (llied a6 izt Jbl Fptime

worsue Goyornment of RYIC and in other cannected matiers, that

o conserieus wos urived between the leamed ‘Mo appearing on

ixhnlf of the ofiicial mpx;ndcnla and DEO concerned and the

privatc parties. Pursuant to the sait contensus, the pcunoncr

authorites were dxrccth na under:

To cantsider the rerpondents for dppeintmant againgt

tha post of Drawing Master Selng similarly placed

porson subjeet to thelr ellgloflily qua menit msmon

strictly within the Ima) paramelers and h view oftho
ndles and requlations goveming the Subjeed malter o

tharcin®,
2. I view of the above snid abservations, it is clexr that
the order has becn paseed by consent, In nny event, the mateer lies
with the petitioner authordtcs to apply The relevant rules and .

reguiations In order to asness the qualification of the respondents

10 be nppeinted an Drawing Master. '
. ) .

3. C.A180-PL10I0; The lenmed Addl AG Kp¥ submits

Wit the petitioner outhoritics shol be willing te oonmdez d‘c N

’ nppcllnnln on tho game terms ay' the responderits’ ln the Mm

e
Bornler Caurt A¥aédléte

- Bupewme Lourt of Pakisipn
Ietamvabag
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noted oppcals fiied by the Provincinl Qovernment on merit strledy-

in pocordance with fow.

4, In the nbove circumatances, we find no reason W

Interdcre with the impugned judgments, thercfore, these oppenly
sacd ' 4
Sdid : T .

sl Certl M@Tms Copy

are dizposed of in the shave lerme.

Benior Gou
Bapreme "4
Jamebad
14.06.2022 -
fuphid/t
Noi nppmved for reparting . .
/83
TR o . SivilCrimiad
Dotu of Presentation. L1 2 21,
f3o of Wordx: . 82 —

Roc!lellow el v 1
Regulohier e1udm. o B
Cm FU" e .. SMW- R eanatd

courtem o .. LodP .
LT -

Dt &7 00kt LVt Lty

C ALHP YO TAP/I020 A LA L00N 90N ; ’
’ )

Compired hy!Prépstot hy

WCQIVGdDy_,J’_Zﬁ:-Z é’%‘ii‘c Veaded 1k, - . |
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THE ‘[ BER PAKBTUNKHWA] CIVIL SERVANTS ACT, 1973.
(K1Y BER PAKEYUNKHWA] ACT NO. XVIO OF 1573.

{11 November, 1973].

CONTENTS
SECTIONS |
i. Prcamine. .
" CHAPTER-1
PRELIMINARY |
2. Dcfinitions. o . {
| CHAPTER-II !

TERMS AT CONDITIONS £37 SERVICE %’3‘ SERVANTS

Terms & conditions.

Tenure of office of civil servants.
Appointment.

Probation.

Confirmation.

Scniority. B S .

I I S

Fromotion. ° .

10.  Posting and transfcrs.

11.  Termination of services. )

3[11A. Absorption of civil servants rendered surplus.]
41113 Absorption or appointment of Fedcral employees. |

12.  Reversion to a lower post.

! Substituted vide Khyber Pakhtunkliwa Act. IV of 2011.
2, Sybstituted vide Khyber Pakhtunkhwa Act. IV of 2011, .
%.inscrted vide Khyber Pakhtunkhwa Ordinance No. V102001, .
4 Inserted vide Khyber Pakhtunkhwa Act No. XOOXVIII of 2015
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appointment or promotion, as may be prescribed, is made;.

(k) “temporary post” means a’post othcr than a permanent post.

1
-

2. .. For the purpose of ‘this" Act, an appointment, whether by promotlon of
otherwise shall be deemed to hcwe been made on regular basis if it is made in thel
prescrlbcd manner. . - )

CHAPTER —II l .
TERMS AND CONDITIONS OF SERVICE or SERVANTS.

3. ‘The terms and c¢ nditlons of service of a clvnl servant shaII be as provided in
- this Act and the rules.

4, Every civil servant shall hold office during the pleasure of the Governor.

5. Appointments to a civil service of the Province or to a civil post in
connection with affairs of the Province shall be made in the prescribed manner by
the Governor or by a person authorized by the Governor in that behalf.

6. (1) An inifial appomment to a scrvice or post referred to in section 5,
not hemg an ad oc appointment, shall be on prnl.mon as may be prescribed.

5(2) Any appointment of a civil servant by promotion or transfer to a
service or post may also be made on probation as may be prescribed.

(3)  Where, in respect of any service or post,-the satisfactory completion
of probation includes the passing of a prescribed examination test or cou ~¢ or
successful completion of any training, a person appointed on probat’ion to su-h
service or post who, before the expiry of the original or extended period of his
probation has failed to pass such cxamination or fest or to successfully complete

course or the training shall, cxcept as may be prescribed otherwise.—

(a) if he was appointed to such’ service or post by initial
recruitment be discharged; or

- (b) - if he was appointed to such, service or post by promotion. or
transfer, be reverted to the sérvice or post from which he was
promoted or transferred and against which he holds a lien or, if
there be no such service or post, be discharged :

l’rov1dcd that in the case of initial appointment to a scrvice or-post'a uvxl
scn/ant shall-not be deemed to have completed his period of probation satlsf'lctonly

the recommendation of, or in consultation with which any .

Terms &
conditionsi

Tenure of office
of civil servants,

Appointment,

Probation.
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until his character and anteceden:s have been veritied as satisfactory in the opinion
of the appointing authority. '

7. (1) A person appointed on probation shail on satisfactory completion of
his probation, be cligible for confirmation in a service or, as the casc may be, a post
as may be prescribed.
| }(~2) A civil servant promoted to a post'i[ * * *)on regular basis shall be
eligible for confirmation, after rendering satisfactory service for the period
prescribed {or confirmation therein.
(3)  There chall be no confinnation against an* {zmporary post.

Confirmation.

(4) A civil servant who, during the period of his service, was eligible to

be confirmed in any service or against any post retires from service before being
confirmed shall not merely by retson of such retiren:=nt, be refused co.:.irmation in
such service or post or any benefits accruing therefrom.

(5)  Confirmation of civil servant in a service or post shall take effect
from the date of occurrence of permanent vacancy in that service or post or from
the date of continuous officiation, in such service or post, whichever is later,

8. (1) For proper administration of a service, cadire or *[post] the
appointing authority shall cause a seniority list of the members for the time being of
such service cadre or *[post] to be prepared but nothing herein contained shall be
construed to confer any vested right to a particular seniority in such service, cadre
or ‘[post] as the casc muy be. :

) Subject to the provisions of sub-section (1), the seniority of a civil
servant shall be reckoned in relation to other civil servants belonging to the same
servicc or *[cadre] whether serving in the same department or office or not, as may
be prescribed.

(3)  Seniority on initial appointment to a service, *[Cadre] or post shall
be determined as may be prescribed.

I(4) Scaiority in a post, service or cadrc to which a civil servant is
promoted shall take effcct from the date of regular appointment to that post :

-

" The word “or grade” omitted by Khyber Pakhtunkhwa Ord. No, IV of 1985.Scction 2. » e
* The word “Grade” substituted by Khyber Pakhtunkhwa Ord, No, IV of 1985 Section 3.

> The werd “Grade” substituted by Khyber Pakhtunkhwa Ord. No. IV of 1985 Section 3,

“ The word “Grade” substituted by Khyber Pakhtunkhwa Ord. No. IV of 1985 Seciion 3.

* The word “Grade” substituted by Khyber Pakhtuniivwa Ord. No, IV of 1985 Section 3.

& The word “Grade” substituted by Khyber Pakhtunkhwa Ord. No. IV of 1985 Section 3.

*- Substituted vide Khyber Pakhtunkhwa ordinance No, TV of 1985 Section 3.

~
o

P .
- ' -"1:‘:‘_ i -

-Seniority.
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Provided that civil servants who are selected for promotion to a

higher post in onc batch shall, on their promotion to the higher post, retain
their inter se seniority as in the lower post.”] : ;

'[(5)?; The seniority lists prepared under sub-gzction (1) shall be revised
and notified in the official Gazette at Jeast once in a calendar year, preferably in the
month of January.]

9. "~ (1) A civil servant possessing such minimum qualification as may e
prescribed shall be eligible for promotion to a 2[higher]_post for the time being
reserved under the rales for departmental promotion in 3« * *] the service or

cadre to which he belongs.

L

~ Promotion.

'(2) A post referred to in sub-section (1) may either br a selection post or a.

non-selection post to which promotion shail be made as may be prescribed —-

(a) in the case of a selection post, on the basis of selection on
merit; and

(b) in the case of a non-selection post, on the basis of
scniority-cum-fitness.

10.  Every civil'servant shall be liablc to serve anywhere within or outside the

Province in any post under the Federal Government, or any Provincial Government
o local ‘authority, or a corporation or body set up or established by any such

Government:

Provided that nothing contained in this section shall apply to a civil servant

recruited specifically to serve in a particular area or region :

Provided further that where a civil servant is required to servg in a post

Posting and
transfers.

-

outside his service or cadre, his terms and conditions of service as to hks pay shall

1ot be less favourable than those to which he would have been entitled if he had not
been so required to scrve. ' :

11. (1) Theservice ofa civil servant may be terminated without notice,—

(i) during the initial or extended. period of his probation :

1 .

Termination of
services.

L ) ’
Provided that, where such civil servant is* appointed by promotion on,
probatien or, as the case may be, is transferred from onc #Iservice] cadre or post to .

1. Added vide Khyber Pakhtunkhwa Act No. 1 o[ 1289, . .
2. Tne word “hirh~1" iuserted vide Khyber Pakhtunkhwa Ord, No. V of 1985 Section «.

. The words “ths higher grade of” omittsd by Khyber Pakhtunkhwa Ord. No. TV of 1985 Section 4.
4 The word “Giade™, substituted by Khyber Pakhtunkhwa Ord. No. TV of 1985.

uz-

Pt
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another ![service] as he holds a licn against his former post in such 2[service] or

cadre but he shall be reverted to his former 3[service] cadre or post, as the case may

be;

(i) on the cxpiry of the initial or extended period of his
employment; or :

(iii) if the appointment is made ad hoc terminable on the
appointment of a person on the: recommendation of the

. sclection authority, on the appointment of such person.

@) Where, on the abolition of a post or reduction in the number of post
in a cadre or grade, the services of a civil servant are required to be terminated, the
person whose services are terminated shall ordinarily be thc one who is the most
‘junior in such cadre or grade. ‘

(3) Notwithstanding the provisions of sub-section (I), but subject to the
provisions of sub-section (2) the service of a civil servant in temporary employment
or appointed ad hoc shall be liable to termination on fourteen days notice or pay in

lieu thereof.

‘[11A. Absorption of civil servants rendercd surplus.—Notwithstanding
anything contained in this Act, the rules made thereunder, any agreement,
contract or the terms and conditions of service, a civil servant who is
rendered surplus as a result of re-organization or abolition of a department,
officz or abolition of a post in pursuance of any Government decision may
be appointed to a post, carrying basic pay scale equal to the post held by him
before such appointment, if he possesses the qualifications and fulfills other
conditions applicable to that post:

Provided that where no-cquivalent post is available, he may be

offered a lower post in such manner and subject to such conditions as may -

be prescribed, and where such civil servant is appointed to a lower post, the

_pay, being drawn by him in the higher post immediately preceding his .

appoiniment to a lowcr post shall remain protected.]
S[11B. Absorption or appointment of Federal employees.--- (1)
Notwithstanding anything contained in this Act, all those employces of the
Federal Government, who are holding various posts in Federal Government
entitics on regular basis, before the:commencement of the Constitution
(Eightcenth Amendment) Act, 2010 (X of 2010) and the said entities being
devolved to Province in pursuance of aforesaid amendment, shall be deemed

The word “Grade”, substituted by Khyber Pakhtunkhwa Ord. No. TV of 1985,
% The wurd “Grade”, substituted by Kayber Pakhtunkhwa Ord. No IV of 1985.
% The word “Grade”, substituted by I hyber Pakhtunkhwa Ord. No. IV of 1985,
* Inserted vide Khyber Pakhtunkhwa Ordinance No. VI of 2001.

5 Inserted vide Khyber Pakhtunkhwa Act No, XOUXVIH of 2015.

! . I
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THE KHYBER PAKHTUNKHWA CIVIL SERVANTS
(APPOINTMENT, TROMOTION S&TRANSFER) RULES, 1989

e PART-1
GENERAL ‘
1. Short title and commencement: - (1) These rulcs may be called the [Khyber

Pakhtunkhwa] Civil Servants (Appointment, Promotion and Transfer) Rules, 1989,

2. Definitions:-()) In these rulocs, unless the-context otherwise requires:-

(2)  They shall come into force at once.

(a) "Appointing Authority" in relation to a post, means the 'persons suthorized under rule 4 to
make appointment to that post;

(b) "Basic Pay Scale" mcans the Basic Pay Scale for the time being sanctioned by Government,
in which a post or a group of posts is placed; .+ '

(c) "Commission" means the 3[Khyber Pakhtunkhwa] Public Service Commission;

4(d) "Departmental Promotion Committee” means a conunittec constituted for making selection
for promotion ot transfer to such posts under a Department, or offices of Governmeint,
which do not fall within the purvicw of the Provincial Sclection Board; ¢

S(dd)'.'Dcpartmental Sclection Board" means a Board: constituted for the purpose of making
selection for initial recruitment /appointment {0 posts ‘under\lya Department or office of
Government in Basic Pay Scale 17 not falling within the purview of the Commission:

Provided that more than onc such committees may be céns_tifutcd for civil servants h;ﬁlding f
different scales of pay". '

-

(e) "Departmental Selection Committec” means a committee constituted for the purpose of
makmg sclection for initial appointmeni to posts under a department, or office of
Government [in Basic Pay Scale 17. and below not falling within the puiview of the

Commission];

(f) "Post" means a post sanctioned in connection with the affairs of the Province, but not

1 eor the words “NWFP” or “North-West Frontier Province”, wherever occurred, the words “Khyber Pakhtunkhwa”
substituted by the Khyber Pakhtunkhwa Laws (Amendment) Act, 2011 (Khyber Pakhtunkhwa Act No. IV of 2011}
published in the Khyber Pakhtunkhwa Government Gazette Extraordinary dated 2ad April, 2011

? subs.by the Khyber Pakhiunkhwa Act No. IV of 2011.
3 SuB_s,b\j the Khyber Pakhtunkhwa Act No. IV of 2011.

* Substituted by Clause (d) of sub-ruie {1) of Rule 2 vide Notification No. SOR-I (S&GAD) 4-1/80 (Vol-i) dated 14-01-92.

® Clause {dd) added by Notification No. <OR-1ll {S&GAD) 2-7/3F, dated 8-12-1994




allocated to all Pakistan Unificd Grades ; and . T : ;

5(g) “Provincial Sclection Board" means the Board constituted by Govérnment for thie purpose of
selection of civil scrvants for promotion or transfer to posts in respect whereof the
appointing authority under rule 4 is the Chief Minister and shall consist of such persons as
may be appointed to it by Government from time to time. ‘ :

(2) Words and cxpressions used but not defined in these rules shall have the same

meanings as are assigned to them in the "[Khyber Pakhtunkhwa] Civil Servants Act, 1973
([Khyber Pakhtunkhwa] Act XVIII of 1973) er any other ftatutory order or rulcs of

Governmeriit for the time being in force.

3. Mcthod of Appointment:- (1) Appointment to posts shall be made by any of the following
methods, namely:-
(a) ...by promotion or transfer in accordance with the provisions contained in Part-II of
~ - these rules; and . ' o s
~(b) b)" initial recruitment in accordance with the provisions contained in Part-III of these
rules. . -

~(2)  The method of appbintmcnt, qualifications and other conditions applicable to.a post
shall be such as laid down by the Department concemed in consultation with_the
*stablishment and Adinistration Depattinent and the Finance Department. ’

4. Appointing Authority:- The authoritics competent to make appointment to posts in various
basic pay scales shall be as follows:- - . : .
S.No. ! Posts ! ) Appointing Authority
1. (@) Posts in Basic Pay Scaie 18 Chicf Minister
and above including posts in - .

Basic Pay Scale 17 bornc on o -
any of the following services;

. (i) Former Provincial Civil
Scrvice (Exccutive Branch); . ;

(i) Former Provincial Civil
‘Service (Judicial Branch); :
“and i

:

® Clause {¢) substituted by Notification No. SOR-I{S&GAD} 4-1/80/Il, dated 14-01-1992.
” Suss.by the Khy'bef‘Pakhtunkhwa Act No. 1V of 2011.
® Subs.by the Khyber Pakhtunkhwa Act No. IV of 2011.

9 £or the words “Services and General Administration” wherever occurred, substituted with the words “Establishment
and Administration” by Notification No. SO{0&M} E&AD/8-6/2001 dated 30-05-2001.

? Substituted by Notification No. SOR-I(S8&GAD)4-1/75/Vol-|, dated 22-08-1991. ' e
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‘ ' i, 3
(iii)Provincial Civil Secretariat
~ Scrvice. ,

'1b) Posts in Basic Pay Scale 17~ Chief Secretary -

other than those covered by
(a) above and the post of
Deputy Superintendent of
Police, and.

12(¢) Posts of Deputy Superintendents  Provincial Police Officer/

of Police. Inspector General of Police.
- 2 Posts in Basic Pay Scale 16. " (a) In the case of Secretariat of ' the
. Government of '*[Khyber Pakhtunkhwa],
i : : , the Chief Secretary. ‘ '

11 5\ bstituted by Notification No..SOR-III(E&AD)2{144)03 dated 16-09-2003.
1 (5 erted by Notification No. SOR-HII{EGAD)2(144)03 dated 16-09-2003.

3 subs.by the Khyber Pakhtunkhwa Act No. IV of 2011.




3. Posts in Basic Pay Scales 416 to 15].

i

1 Substituted by Notification No. SOR-
Vi E&AD/1-3/2015, dated April 19, 2016.

— - —— — -

b

(b) In casc of High Court, the

()

(a)

()

Chief Justice; and

A

In the case of Attached Department:

(i)  the Head of Attached Department
- concerned; and C e

“(ii)) In.any other case the Secretary of
the Department concerned.

In the case of civil Servants borne on
. ministcrial  establishment | of Civi
Courts subordinate to High Court, the
officer authorized as such by the Chief
Justice; and ' g

In other cases -
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- @ an officer declared under the
relevant Delegation of Powers
Rules, which shall to this
extent be deemed as operative;
or S
-+ (i)  Where no such "iappointing

authority has been dcclared, the
Secretary to Government or the
Hea of . an . Attached '
Depdrtment/ Office, as the case
: : . +_1nay be. s
4. posts in Basic pay Scalc [3 and 5]. ' Deputy Secretary incharge of
' T . Administration or office, , as
thekare may be
5. " Departmental Promotion & Selection Committee/Board- (1) In cach Department or
office of Government there shall be one” or “more Departmental Promotion Committee and
Departmental Selection Committee "(or, as the case may bc; Departmental Sclection Board), the
composition of which shall be determined by the Establishment and Administration Department or
the Department in consultation with the Establishment and Administration Department.

(2)  Each such Committee (or the Board, as the case may be), shatl consist of at Jeast
Mhree members, onc of whom shall be appointed as Chairman.

?

15 Substituted by Wotification No. SO(R-VI)E&AD/1-3/2015, dated April 19. 2016.
1€ The heading of rule 5 substituted by Notification No. SOR-1{S&GAD)2-7/86, dated 8-12-1994.

17 The words inserted fiy Notification No. SOR-IHI(S&GAD2-7/86, dated 8-12-1994
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. 186 procedurc when recommendstion is not accepted:- When an appointing authority for
Basic Pay Scale 17 or below does not accept the recomumendation of a Departmental Promotion or
Selection Committee, or the Departméntal Selection Board, as the case may b, it shall record its

4

rcasons and obtain order of the next higher authority. - _ . ,
’ | - PART-II
APPOINTMENT BY PROMOTION OR TRANSKFER

0 Appointment by Promotion or Transfer. (1) Except as otherwise provided in any
< qvice rules for the lime being in force, appointment by promotion or transfer to posts in respect
whercof the appointing authority under rule 4 is the Chicf Ministér shall ordinarily be made on the
recommendation of the Provincial Selection Board and promotion and transfer to posts other than
those falling within the purview of the Provincial Sclection Board shall ordinarily be made on the

recommendation of appropriate Departmental Promotion Committee".

(2)  Appointment by transfer -shall be made from amongst the persons holding
appointment on regular basis in the same basic pay scale, in which the posts to be filled, exist.

(3) 'I'jf}l‘.é'()lls posscssing such qualifications and fulfilling such conditions' as Jaid down _
for the purpose of promotion or transfer to a post shall be considered by the Departmental
Promotion Committce or the Provincial Selection Board for promotion or transfer, as the case may

be.

- 4y No promotion on regular basis shall bc made to posts in Basic'Pay Scale 18 to 21
unless the officer concerned has completed such minimum Jength of service as may be specified-

from time to time.

. 20(5) If on an order of promotion or before promotion any civil servant declines in
writing, to accept promotion, such oivil servant shall not be considered for such promotion for the

next four years following order. .

Isovided that if he declines to avail the benefit of promotion for the second time, then he
shall stand superseded permanently for such promotion., '

8. Inter-Provincial Transfer:-(1) Persons holding appointment m BPS 1 to 15 under Federal
Government and other Provincial Governmient may, in deserving cases, be transferred 1o equivalent

posts under these rules:-

Provided that:-

(1) the Federal Governruent or the Government of the Protince concerned, as the case
2 a

may be, has no objcction to'such a transfer; '
. .

18 pule-6 substituted by Notification No. SOR-II{58.GAD)2-7/86, dated 8-12-1994
¥5yb rule (1) substituted b'y Notification No. SOR-I{S&GAD)4-1/80/11, dated 14-01-‘992.

2 ¢ rule (5) inserted by Notification No. SOR-VI(E&AD)1-3/2009/Vol-Vill, dated 22-10-2011.
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“@i)  the person seeking transfer possesses the requisite qualification and expetience and

the post to which his sransfer is intendcd can, under the rules, be filled by transfer;

(iii)  thc person concerncd holds appointment to the post in his parent Department on A
regular basis; : . _ ,

(iv)  *hc person concerned is a bona fide resident of the 21Khyber Pakhtunkhwal. -

(v)  1vacancy exisis in accommodale t1c request for such a transfer; and:

(vi) . Provided furthcs that in most descrving cases, the mcrit of which shail be determined

- gncase to case basis and the decision of the Competent Authority in that behalf shall

be final, Government may allow transfer of a civil servatit in BPS-16 and above,

subject to the aforesaid conditions.

-k

(2) A person so transfeired shajt be placed at thc bottom 03 the cadrc strength which he
joins for the purpose of determining his seniority, vis-a-vis other'members borne on the cadre.

(3) It wl! be the sole discretion of the appointing authority to accept or refuse a rfequest
fc + transfer under (s rule and any dccision made i this behalf shall be final and shall not be

quoted as precedence m any other casc.

9. Appointment on Acting Charge or current Charge Basis. (1) Where the appointing
authority considered it to be in the public interest to fill a post reserved under the rules for
departmental promotion and the most senior - civil servant belonging to the cadre or service
concerned, who is otherwisc cligible for promoiion, does not Possecss the specified length of service
the authority may appoint hin to that post on acting charge basis; '
i
22pgvided that no such appointment shall be made, if the prescribed length of service is -

_ short by inore than *[thrce years]. - c : .

@1
3) Inthe casc of a post in Basic Pay Scale 17 and above, reserved under the rules to be |

{dlcd in by initial rccritment, where the appointing authority is satisficd that no suitable officer
ithat category to fill the post

drawing pay in the basic scale in which the post exists is available in
and it is expedient to fill the post, it may appoint to that post on acting charge basis the most senior
officer otherwise cligible for promotion in the organization, cadre or service, as the case may be, in

cxcess of the promotion quota.

|

(4)  Acting charge arpointment shall be made against ;osts which are likely to fall
vacant for period of six months or more. Against vacancies occuriing for less than six months,

current chacge appointment may be made according to the orders issued from time to time.

&) Ap’poiﬁtjncnt on acting chargc basis shall be madc on the recommendations of the
Departmental Promotion Committee or the Provincial Selection Board, as the case may be.

2 subs.by the Khyber pakhtunkhwa Act No. IV of 2011

20 crop at'the énd of 2ule 9 (1) replaced with colon and proviso

atided by Notification No. SOR-I (S&GAD)4- .
1/29/Vol-, dated 20-1C-1993. . ’
3 1he words one year substituted by Notification No. SOR-I{S&GAD)4-1/80/1ll, dated 14.3.96.

+

254 rule (2) of rule-9 deleted vide by iotification No. SOR-VI{E&AD)1-3/2009/Vol-Vlll, dated 22-10-2011..
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(6)  Acting charge ap }76111tn1011t shall not confer any vested right for regular promotion to
the post held on acting charge basis. ; ‘ : T
PART-II , ‘
INITIAL APPOINTMENT

{ .
i

10.  Appointment by Initial Recruitméut :=(1) Initial appointment to posts B[in various basic
pay scales] shall be made- : :
(@) if the post falls within the purview of thc Commission, on the basis of Examination
or test to be conducted by the Commission; or ‘ . '

be determined by Government.

2%6(2) Initial recruitment to posts which do not fall within the purview of the Commission
shall be made on ‘thc rccommendation of the Departmental Selection ‘Comimittee, after vacancies
have been advertised in newspapers. b :

* . t

27psovided (hat nothing contained in this sub-rule shall apply to the household staff of the
Chief Minister Housc Peshawar, BKhyber Pakhtunkhwa] House Islamabad, 2’[Khybcr
Pakhtunklhwa] Rest Houses Bannu, Swat and Abbottabad, *°[Khyber Pakhtunkhwa] House Nathia
Galli and Shahi Mehman Khana, Peshawar and any other House to be established by the

Government:

3 provided further that the appointment in Basic Pay Scalc-**[3 to 5] shall be madc on the
~ recommendations ‘of the Departmental Selection Committee through the District Employment
Exchange concerned, 33 or, where in a District, the office of the Employment Exchange does not

exist, after advertising the posts in the leading newspapers] 7

%11 words in basic pay scale-16 to 21 substituted by Notification No. SOR-HS&GAD)1-117/91 (C), dated 12-10-1993.
L sub rgié (2} of Rule-10 substituted by Notification No. SOR-I(S&GA,D) 1-117/91 (C), dated 12-10-1993.
27 proviso added vide Notification No. SOR-VI{E&AD}1-3/2003 (VI)'dated 03-07—2003.

% 5ub.by the Khyber Pakhtunkhwa Act No. IV of 2011. i ‘

-

 5ub.by the Khyber Pakhtunkhwa Act No. IV of 2011. . .
30 sub.by the Khyber Pakhtunkhwa Act No. IV of 2011.

3 provisa added vide Notification No. SOR-VI{E&AD)1-3/2003 (Vi) ;dated 16-03-2004

2 Substituted by Notiﬁcation No. SO(R-VI)E&AD/ 1-3/2015, clated April 19, 201 6.

3 sontente édded'ir)'t}ie Proviso vide Notification No. SOR-VI(E&AD)1-3/2003 (V1) dated 23-01-2006. .

. ’ N :
38 5 Proviso in sub- rule {2) of Rule 10 was deleted vide Notification No. SOR-VI(E&AD)1-3/2008 dated 09-05-2008
and added again vide Notification No. SOR-VH{E&AD)1-3/2008 dated 03-11-2008.

() if the post does not fall within the purview of the Commission, in the manner as may

1

il




(3) A candidate for initial appointment to a post must possess the educational
qualification or technical qualifications and experience and except as provided in the rules framed
for the purpose of relaxalion of agc limit, must be within' the age hrmt as Jaid down for the post,

_ provided ﬂmt-

(i) BSwhore recruitment is to be made on thc basis of written examination, then,
notwithstanding anything to the contrary contained in any other rules for the time
being inforce, age shall be reckoned on Ist January of the year in whlch the
cxanination is proposcd to be held;

(i)  in other cascs as on the last date fixed for submxssxon of applications for
appointment.

4

314 Where a civil scrvant dies or is rendered incapacitated or invalidatcd permanently
during service or retired on medical board, notwi thstanding the procedure provided for in sub-rulc
(2), the appointing authority may appoint one of the children of such civil servant or if the child has
not attained the age jJrcscribed for appointment in Government service, the widow or wife as thc
case may be, of such civil servant, to a posts in any of tlic basic pay scales.3 to 11 in- Provmclal

cadi « post and basic pay scales 3 to 12 in Dlstuct cadre posts:

Provided that the child or thc widow or wife, as the case may be posscsses the minimum
quahﬁcatlon prescubcd for appointment to the post: .

* Provided further that if there are two widows or wives of the deceased civil servant, as the
casc may be, preference shall be given to the elder widow or wife: "

- Provided alsé that appointment under this sub-rule is subject to ava@l’ability of a vacancy and
if more than one vacancics, in different pay scales, are availablc at a time and the child or the
widow or wife, as the casc may be, possesscs the qualifications eligible for appointment in more
than onc post, such child or the widow or wife, as the case may be, shall ordinarily be appomted to

the post carrying higher pay scale:

Provided also that the provision of this sub-rule shail not be applicable to posts falling
within the purview of the Commission.]

7(5) Notwithstanding anything contained in any rule for the time being in force, two
- pereent of all posts in cach basic pay scale to-be filled in by initial recruiiment shall be reserved for
disabled candidaics and ten percent of all posts mcant for initial recruitment shall be reserved for
female candidatcs:

*

a

. Explanation-I---For thc purpose of reservation under this sub-rule "disability" does not in¢lude such
disability which hampers in the smooth performance of the dutics required of a disabled candidate.

1 )

¥ Clause (i) substituted vide Notification No. SOR-I(S&GAD)4—1/80 dated 17-5-1989 L.

3¢ Substituted by Notification No. SO(R-VI)E&AD/]—;/ZO]S dated Apnl 19, zom

37 Suz rule (5) substttutcd vudc Notlflcatlon No. SOR- Vt {E&AD}1- 10/03 {vi), dated 04- 1‘-2007
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Explanation-]ﬂ»Tcn per cent quota reserved above shall be in addition to the posts exciusively

reserved for femalc candidates.

38(6) Notwithstanding anything contained in any rule for the time being in force, five per
cent of all posts in each basic pay scale to be filied in by initial recruitment shall be reserved for
candidates hailing from earthquake affected atcas of District Mansehra, Battgram, Shangla,
Kohistan and Abbottabad (Calamity hit arca) [or a period of three years commencilllg from Ist

February, 2000.

-3%(7) Notwithstanding anything contiined in ahy rule for the time being in force, 4°[.three]
percent of all the posts in cach basic pay scale to be filled in by initial recruitment shall:be reserved
for candidates belonging to minorities in addition to their participation in the open merit: '

Provided that, the reservation shall not apply to— "
PEE < 4

(i)  the percentage of vacancies reserved for recruitment on merit,
(if) - short term vacancics likely to last for less than one ycar; and
(iif) isolated posts in which vacancics occur only occaionally. .

11.  Elgibility. (1) A candidate for appointment shall be a citizen of Pakistan and ‘bona fide
resident of the M Khyber Pakhtunkhwa].

Provided that for reasons to be recorded in writing, Government may, in a particular case,

. relax this rostriction.

@1
(3)  No person, not already in Government service, shall be appointed to a post unless he

produces a certificate of character from the principal, academic officer of the academic institution
Jast attended and also certificates of character from two responsible persons, not being his relatives,

. who arc well acquaintcd with his character and antecedents.

(4)  Notwithstanding anything contained in sub-rule (3), an appointment by initial

recruitment shall be subject to the verification of character and ante_:ccdents of the candidate or the

person appointed, to the satisfaction of appointing authority.

(5)  No candidate shall be appointed to a post unless .hc is found, after such medical .
examination as Government may prescribe, to be in good mental and bodily health and free from
physical defect likely to interfere in the efficient discharge of his duties. - :

3 5ub rule {6) inserted vide Notification No. SOR-VI(E&AD)1-3/03 (V1), dated 01-02-2006
3 sub rule (7) added vide Notification No. SOR-VI{E&AD)1-3/08, dated 06-01-2009
4 ¢\ 1bs. vide Notification No. SORIV/E&AD/1-10(Minority)/2008, dated 08.01.2014.

" Subs.by the Khyber Pakhtunkhwa Act No. IV of 2011.

a Sul; r_ulé (2) of rulé,—'lll deleted vide Notification No. SOR-VI{E&AD)1-3/08, dated 17-06-2008 ’
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-

12, Zonal and Divisional represcatation: - (1) Except'as otherwisc specifically provided in -

any rule for the'time being in force, initial recruitment to posts in B‘usic Pay Scales 16 and 17 and -

other posts in Basic Pay Scales 3 to 15 borne on Provincial cadre shall be made in accordance with

the Zonal quota specified by Government from:time to time: : -
provided that initial recruitment to the post of Civil Judge/Judicial Magistrate/Allaqa Qazi

(BPS-18) shall also be made in accordance with the zonal quota specified by the Government from

time to timc. :

-

(2) Initial recruitment to posts in Basic Pay Scalcs 3 to 15 borne on divisional or district
cadre shall be made from amongst bona fide residents of the division or district concerned, as the

case may bc..

(3)  Initial recruitment to posts in Basic Pay Scales 13 _and -5) or equivalent shall
ordinarily be made on local basis. _

PART-IV
AD HOC APPOINTMENT . o

13.  Requisition to Commission:~When under any rule for the time being 10 force, a post is
required to be filled in through the Commission, the appointing authority shall forward a requisition
on the preseribed form to the Comumission immediately afler it is, decided to fill in the post, or if
that is not practicable and the post is filled.on ad hoc basis as provided in rule 14, within two

months of the filling of the post.

14.  Ad hoc Appniatment:-(1) Wie the appointing suthority, considers it to be in the public
in rest to fill in a pest falling withis the purview of the Commission urgently, it may, pending
nomination of a candidate by the Commission, procecd to fill in such post on ad hoc basis for a
period not exceeding “lone year] by advertising the same in accordance with the procedure laid

down for initial appointment in Part-III of these rules.

(2) - .Short term vaczncics in the posts falling within the prrview of the Commission and
vacaucies .oceytring as a resull of creation of temporary posts for a period not excecding **[one
yedt], inay be filled in by appointing authority otherwisc than through the Commission on a purely
temporary basis after advert’: ‘ng the vacancy. ‘

PART-V

# proviso to rule-12 added vide Notification No. SOR-VI{E&AD)1-27/08, dated 03-07-2008

# esbstituted by Netification No. SO(R-VI)E&:/\D/1-3/2015, dated #pril 19, 2016. '

1

* The words six months replaced with the words one year vide Notification No. SOR-VH{E&AD)1-3/08, dated 17-01-
2009, . ’

*S The words six mor:ths reptaced witi1 &i; . "vords one year vid : Notification No. SGR-VI{E&AD)1-3/08, dated 17-01-
2009. :




PROBATION AND CONFIRMATION

(1) Persons appoinicd to posts by initial recfuitment, promotion or transfcr

“715.  Probation, -----
shall be on probation for a period of onc ycar.

(2)  The appointing authority, if considers necessary, may extend the probation period

fer onc year as may be specified at the time of appointment.

%(3)  On the successful czmpletion of probation period, the appointing authority shall, by
specific order terminate the probe.ion of the officer or official concerned within two months after

the expiry of probation period prescribed in sub-rule(1): .

tion of the probation period of the

Jievided that if no specific order regarding termina
period of probation shiall be deemed

official or 1. Ficer concerned 15 issucd within two months, the
to have becn extended under sub-rule (2):,

Provided further that if no specific order is issued on the expiry of the extended period of
ation, the period of pvobation shall be deemed to have becn successfully completed.”

s
1

prob
16.  Confirmation:-After, satisfactory complétion of the probatio;n’ziry period, a civil servant

shaii be confirmed; provided that he holds a substantive post, provided further that a civil servant

<hail not be deemed . have satisfactcly completed his neriod of probation, if he has failcd td pass

an examination, test or course or ht i.iicd to complcts uccessfully a training prescribed within the
meaning of sub-scction (3) of Sectivu O of the *[Khysur Pakhtunkhwa] Civil Servants Act, 1973.

PART-VI

SENIORITY
17.  Scaiority :-( 1) the seniority inter se of civil:servants 5%(appointed to a service, cadre or
post) shall be determined:- cr .
(@) in the casc of persons appointed by initial recruitment, in accordance with the order
of merit assigned by the Commission >'[or as the case may be, the Departmental
) Selection Committee;] provided that persons selected for appointment to post in an
: carlier sclection shall rank senior to tlie persons selected in a later selection; and

(b)  in the case of civil scrvants appointed atherwise, with rcference to the date of their

continuous regular appointy

promotion to a higher post in one batch shall, on their promotion to the higher post,

47 pule-15 substituted vide Notification No. SOR-VI/E&AD/1-3/2009/Vol-VIlI dzted 16-2-2010.

# b rule (3) substituted vide Notification No. SOR-VI (E&AD)1-3/2012 dated 26-12-2012, -

* subs.by the Khyber Pakhtunkhwa Act No. IV of 2011.

50 cuibstituted for the words appointment to a post in the same basic pay scale in a cadre by Notification No. SOR-

((S&GAD)4-1/80, dated 17-05-1982.

5 The words inserted by Notification No. SOR-I(S&GAD)4-1/80/11, dated 04-02-1996.

1ent in the post; provided fhat civil servants selected for

X




retain their inter se seniority as in the Jower post.

, Explanation-I:- If a junior person in a lower post is promoted to a higher post temporérily
in the public interest, even though continuing later permanently in the higher post, it would not
adverscly cifect the interest of his seniors in fixation of his seniority in the higher post.

fxplanation-1L:~ If a junior person in a lower post is promoted: to a higher post by

superseding a senior person and subsequently that senior person is also promoted the person

promoted first shall rank senior to the person promoted subsequently; provided that junior person

shall not be deemced to have superseded a senior person if the case of the senior person, is deferred

for the time being for want of certain information or for incomplete record or for any other reason
© not attributing to his fault or demerit.

Explanation-IIX:- A junior person shall be deemed to have superseded a senior person only
if both the junior and the senior peisons were considered for the higher post and the junior person
was appointed in preference to the senior person.

(2) Scniority in various cadres of civil scrvants appointed by initial recruitment vis-d-vis
those appoinied otherwise shall be determincd with reference to the dates of their regular
appointment to a post in that cadre; provided that if two dates are the same, the person appointed
otherwisc shail rank senior to the person appointed by initial recruitment. ‘

, 1{
*(3) In the event of merger/restructuring of the Departments, Attached Departments or
Subordinate Offices, the inter se seniority of civil servants affected by the merget/restructuring as

 aforesaid shall be determined in accordance with the date of their rigular appointment to a cadre or
" post.

%4) The inter-s e-seniority of civil servants in a certain cadre to which p’rbmotion is made
from different lower posts, carrying the same pay scale shall be determined from the date of regular
appointment/promotion of the civil servants in the lower post

Provided that if the date of regular appointment of two or more civil servants in the

lower post is the same, the civil servant older in age, shall be treated senior.

18.  Gencral Rules: - In all matters not expressly provided for in these rules, civil servants shall -

be governed by such rules as have been or may hereafter be prescribed by Government and made
applicable to them.

19.  Rcpeal:- The 54[1(]1yber Pakhtunkhwa)] Civil Servants (Appointment, Promotion and
Transfer) Rules, 1975, arc hereby repealed.

(Authority; No. SORI(S&GAD)4-1/80, dated 13" May, 1989)

** Sub-rule (3) of Rule 17 added vide Notification No. SOR-{{E&AD)4-1/80/IV, dated 28-5-2002.

*3 Sub-rule (4) of Rule 17 added vide Notification No.SOR-V] {E&AD) 1-3/2008 dated 19-11-'2009.

4 Subs,by the Khyber Pakhtunkbwa Act No. IV of 2011.
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