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CAMP COURT ABBOTTABAD.

BEFORE THE HONORABLE KHYBER PAKHTUNKHWA SERVICE TRIBUNAL EEsuAWAR

t'(‘hybcr Pakhtukhwa s

darvice 'Tribu: al

Appeal No. 1298/2022 T EU 5
Dmcd—/:ll:ai‘
|
|

Muhammad Sarfraz..........ccccrveernr s s e esscessnes ,.1 ....... Appellant

VERSUS

Govt: of Khyber Pakhtunkhwa & Others.........oeereeeesesreeeemeessenee Respondents

Joint Parawise Comments on behalf of Respondents

Respectfully Sheweth:-

Comments on behalf of respondents are submitted as under:-

PRELIMINARY OBJECTIONS: -

1. That the instant service appeal is not maintainable in its present form as . |

the previous Service Appeal No. 1110/2022 having the same cause of action

was dismissed by this Honorable Tribunal on 19-07-2022 énd appellant

did not challenge order dated 19-07-2022 before the Auggst Supreme

Court of Pakistan. Hence, instant service appeal is liable to be dismissed -

without any further proceedings.

2. That in compliance of the judgment dated 19-02-2018 passéd. by this
Honorable Tribunal, competent authority rejected the case of :the éppellant'
regarding selection grade/ re-fixation of pay vide Notiﬁcati_on: Endstt: No.
3173-79 dated 07-01-2022, whereas appellant did not impugn'~ Notification
dated 07-01-2022 in the instant service appeal. Hence, Service Appeal in hand

is liable to be dismissed on this score alone.

3. That the instant appeal is not maintainable because theré is no final

order. Hence, the instant appeal is liable to be dismissed (;n this score

alone.




4. That appellant did not file application for condonation of d%él'ayf: and his

previous Service Appeal No. 1110/2022 having the same cause é)f action was -

dismissed by this Honorable Tribunal on 19-07-2022 and ap}ﬁefllant did not .
challenge order dated 19-07-2022 before the August Supreme Court of
Pakistan. Hence, instant service appeal is liable to be dismissedf with_out any

further proceedings.

5. That the appellant has got no cause of action/locus standi to ﬁle present
Service Appeal. '
6. That the instant appeal is time barred hence, liable to be dlsmlssed

7. That the present appeal is hit by the Principle of Latches and Estopp l

8. That as per Government of Pakistan Finance Division {Regulatlo_n Wing)

Office Memorandum No. F.1 (5) Imp/2001 dated 04-09-2001 selection
grade was discontinued w.e.f date of issuance of office memorandum.

9. That_the petitioner retlred on 23-06-2013 on_ attai mng the age of |

superannuation and as per 2006 PLC (CS) 1034 promotnon from back

date being not available to a retired Civil Servant, relief clalmed by

appellant for retrospective promotion after his retirement was not
admissible under the Law. o

10. That the appellant has no locus standi to file instant service af)peal

11. That the appellant has filed the present service appeal just to pressunze :
the respondents. .

12. That the appellant has not come to this Honorable Tr1buna1 w1th clean
hands hence, not entitled for any relief and appeal 1s hable to be

dismissed.

13.That as per judgment reported as 2013-SCMR-99, this i—Ionourable

Tribunal has got no jurisdiction to entertain the instant Service
Appeal_as Tribunal has got nothing to do with theé fitness for

romotion case hence, instant service appeal is liable to be dismissed
without further proceedings. o '

14. That the appellant is estopped to sue due to his own conduct. -

15. That the instant service appeal is not maintainable due tc non-joinder and

mis-joinder of necessary parties.




]

16. That the appellant has suppressed the original facts from this anorabl_e f

Tribunal hence, not entitled for any relief and instant service éppéal is

liable to dismissed without any further proceeding.

17. That the instant service appeal is against the prevailing rules and policy -

of the Provincial Government hence, instant service appeal is liable to be

dismissed.

18.That the Notification dated 07-01-2022 was issued by the competent

authority and same is liable to be maintained.

o

Factual objections:-

1. That the Para No. 1 of the instant service appeal relates to seffviée record

of the appellant hence, need no further comment.

2. That the Para No. 2 of the instant service appeal also relates to service

record. :

3. In reply to Para No. 3 of the instant service appeal it is submitted that
appellant filed Service Appeal No. 875/2011 before ’this: Honorable
Tribunal for the grant of graded pay w.e.f 26-01-1986 to 23-?2—1987 and

the same was allowed on 19-02-2018 and sanction was accorded to the |

appellant for graded pay vide office order Endstt: No. 648-53 dated 31-
12-2018. (Copy of order dated 31-12-2018 is already -annexed as
Annexure “C” at Page No. 13 of the Service Appeal however, copy of

judgment dated 19-02-2018 is annex as Annexure “A”)

4. That the Para No. 04 of the instant appeal as composedfis incorrect

hence, denied as per order dated 31-12-2018 entries were rev:ised but pay

fixation party raised observation that no arrear prior to 16-03-1999 is

admissible. As per receipt piovided by the District Accg;iunt Officer
Abbottabad dated 21-08-2019 original service book of appellant is under
his custody, however, attested copy of the relevant page of the serviqe
book provided by Principal Government High School Sherwan
Abbottabad. (Copy of relevant page of Service Book ?and receipt

regarding Service Book is annexed herewith as Annexure ‘B” & “C”
respectively) o

5. That the Para No. 05 of the instant appeal as composedjis incorrect
hence, denied. As per Gov'emrr;ent of Pakistan Finance Divisiole (Regulation

Wing) Office Memorandum No. F.1 (5) Imp/2001 dated 04-09-2001 selection

grade was discontinued w.e.f date of issuance of office memorandum and

/



appellant did not impugn that very NOtlﬁC&tIOIl when juniors to appellant were

granted selection grade hence the instant service appeal is hlt under the

Principle of Latches and Acgulescenc (Copy of Government of Pakistan

Finance Division (Regulation Wing) Office Memorandum No F1 (5)
Imp/2001 dated 04-09-2001 is annexed as Annexure “D*)

. That the Para No. 06 of the instant appeal as composed is incorrect,
hence, denied. The promotion order of Headmasters (BPS-l'i) was issued
on 27-03-2010 while appellant is claiming arrears of Graded Pay

Selection Grade & promotion of Headmaster in the 1nstant Service

Appeal which is badly time barred and without filing of Departmental
Appeal hence, instant service appeal is not maintainable m it$ present
form. |

. That the Para No. 07 of the instant appeal is correct to tfle extent of
rejection of Departmental Appeal dated 07-01-2022 while,f rest of the
Para as composed is incorrect hence, denied as appellant dld not annex
any cogent proof regarding receiving letter dated 07.-_&)1-25022 : on |
03-02-2022. Hence, the instant service appeal is time barred.

. That the Para No. 08 of the instant appeal relates to record. -

. That the Para No. 9 of the instant appeal as composed is incojrred, hence,
denied. The instant service appeal is not maintainable in its preserjlt form as the
previous Service Appeal No. 1110/2022 having the same cause of aetion was
dismissed by this Honorable Tribunal on 19-07-2022 and appegllan'f did not
challenge order dated 19-07-2022 before the August Suprériirle Coﬁn of

Pakistan. Hence, instant service appeal is liable to be dlsmlssed without any

Grounds:-

further proceedings. : | 2\/

a. That the ground a, of the instant appeal as composed is ineéneet hence,
denied. As per order dated 31-12-2018 entries were revised but pay
fixation party raised observation that no arrear prior to 16 03 1999 is
admissible. :

. That the ground b, as composed is incorrect hence, denied.

c. That the ground c, as composed is incorrect hence, denied.

. That the grouhd d, as composed is incorrect hence, deﬁiedi Instant - |
Service appeal is hopelessly time barred and nit maintaiﬁnab:le in- its |

present form.

e. No comment.




That answering respondents seek leave of this Honorable: Tribunal to
raise additional grounds/ points during the course of final arguments :
Under the circumstances it is humbly requested that i m the hght of

above referred facts appeal in hand may please be dismissed. w1th cost.

Peshawar

(Respondent No. 01 & 02)
MOTA%IM BIL LAH SHAH
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Before the Honorable Khyber Pakhtunkhwa Service Tribunal '

!
+

Peshawar Camp Court Abbottabad. ;

Appeamo.hzésgzozz o

Muhammad Sarfraz ..o e ses s ere e e ane hessoets Appellant

VERSUS

Govt: of Khyber Pakhtunkhwa & Others...,..ccuevoeeeseeseseensssneen Respondents

oint Parawise Comments on behalf of Res ondfeht%

AFFIDAVIT

I, Mr. Muhammad Tanveer, District Edﬁcation§ Officer (M) .
Abbottabad, do hereby affirm and declare that contents of forgoinég comments

are correct and true according to the best of my knowledge and belief and

t

nothing has been suppressed from this Honorable Tribunal.

Zf 1S fﬂ vihey Staled That in This “fhe siansw'eﬂi«ﬁ
ﬂ? ~have neilhey bBeen Paced expive |

naY ther d(ffence 15 Sud @ﬁi/ st oy

DE_poNENT-No-b’

'MUHAMMAD TANVEER
District Education Officer
(Mdlc) Abbottabad

.-.-.._,_4____,
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DIRECTORATE ELEMENTARY & SECONDARY EDUCATION
' KHYBER PAKHTUNKHWA, PESHAWAR.

AUTHORITY LETTER

I, Dr. Igbal Khan, Director (E&SE) Khyber Pakhtunkhwa Peshawar do hereby
authorized Mr. Behramand Khan, Assistant Director Litigation-II of this Directorate for
submission of Joint Parawise Comments in Service Appeal No. 1298/2022 case titled

Muhammad Sarfaraz Vs Government of Khyber Pakhtunkhwa & others fixed for hearing

e-named officer.

on 12-12-2023, hence, an authority letter is hereby issued in favor of the

E&SE Department Khyber
Pakhtunkhwa, Peshawar
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BEFORE THE KHYBER PAKHTUNKHWA SERVICE TRIBTINAL,
B CAMP COURT ABBOTTABAD
Service Appeal No. 875/2011 /;/:- Pt
oo ’ ﬂ_,-
' N o A
Date of Institution...28.05.201 Vi )

Date of decision... 19.02.2018

Muhammad Sarfaraz SET, Government High School, Sherman Abbottabad.
... (Appellant)

Versus

L Provihce of Khyber Pakhtunkhwa through Secretary, Elementary &

- Secondary Education Department, Peshawar and others. (Respondents)

-

Haji Sabir Hussain Tanoli,
Advocate ... Forappellant.

M. Kabir Ullah Khattak,

Additional Advocate General For respondent,

MR.NIAZ MUHAMMAD KI{AN, ... CHAIRMAN

MR, MUHAMMAD HAMID MUGHAL, ...  MEMBER
JUDGMENT

NIAZ MUHAMMAD KHAN, CHAIRMAN: Arguments of the lcarned

counsel for the parties heard and record perused.

FACTS

2. The appellant was serving as PST right from 1974. He was given the charge of

post of SET (BPS-15) on 26.01.1986 in his own pay and grade. He was then given

regular promotion w.e.f. 23.12.1987. The appellant has approached this Tribunal through

G
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23.12.1987. The appellant filed a departmental appeal on 11.02.201} which was not

respondcd to and thereafter he filed the present service appeal on 28.5.2011.

ARGUMENTS

3. The learned counsel for the appellant argued that the matter in controversy could
not be declared time barred being a recurring cause of action. Secondly he argued thal in
the light of judgments of the Superior Courts any civil servant posted against a higher
post was cnlilicd for the pay of the higher post. One of such judgments relicd upon by the
learned counse! for the appellant is unareported judgment in case Civil Appeals No. 1081-

1088 of 2006 entitled “Habibur Rakman and others Vs. Director of Education etc.”

decided on 06.09.2007.

4. On the other hand leamed AAG argued that the present appeal was time barved
for the reason that the appellant filed departmental appeal after 25 yeass. That this
Tribunal had no jurisdiction on the basis of judgment reported as PLD 1990-Supreme

Court-1190 because the present appeal was one relating to fixation and re-fixation of pay.

CONCLUSION.

5. It has been consistent jurisprudénce as develeped in administrau -2 law that lhe
financial matter gives recurring cause of action. The next question for dclcnl;ination is
whether the present controversy is matter of fixation/re-fixation of pay. This Trif)unnl is
of the view that this is not a matter of fixation and re-fixation of ;hc pay because the
abpcllam is aggrieved from the order of departmental authority which added the words .
"in his own pay and grade" in the impugned order. So long as these words remain in the

impugned order, no question of fixation and re-fixation arises. In view of the judgments

. of the Superior Courts including the one pressed into service by the leamed counsel for

ATTESTED

cre b s W
' Ger w2l canal,
{ Feshawar
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Government of Pakistan
Finance Division

(Regulztion Wing)
No. F.1{5) Imp / 2001 Islan.abad, the 4™ Septemuer, 2001
OFFICE MIEMORANDUM
Subject: REVISION OF_ BASIC PAY SCALES AND_ FRINGE BENEFITS
OF CIVIL EMPLOYEES (BPS 1-22) OF THE FEDERAL
GOVERNMENT (2001) . .
The president has been to sanction, with “effect

from 1% December 2001, a scheme as detailed below, of the Basic
Pay  Scales, Allowances and Pensions, 2001 for the civil employees
of the Federal Government in BPS 1 to BPS 22 paid from the civil
Estimates and  from the Defence Estimates respectively as shown in
the following paragraphs.

PART I - BASIC PAY SCALES AND ALLIED MATTERS

2. Basic Pay Scales The existing basic pay scales and
‘the  revised basic pay scales are shown in ~ Annexure -1 in that
oM. The revised basic  pay scales . shall replace the existing

Basic Pay Scales, 1994, and shall be effective from 1% December

2 8

Discontinuation of Allowance:~  The following

allowanzes shall cease to be payable  on introduction of  the
revised pay scales w.e.f 1-12-2001. | .
1). Cost of Living Allowance to BS 1 to BS 22 0 71 of basic pay

i).  Adhoc " relief of Rs. ~300/- pm. and Rs.100~ pm. to
BS 1 to 16 (inclusive of BPS-17 by virtue of Move

over)
iii).  Secretariat / Personal Allowance.
4. Special Additional Allowance Special Additional

Allowance sanctioned vide Finance Division C.M.No.F.1 (7 Imp/99

dated 23 July 1999 shall be frozen at the level drawn as on
date of issue of this O.M.

5. Initial Fixation of Pay. ¢)] Pay of  the employees . in

service  on  30.11.2001  shall be fixed at the stage in  the revision

pay scales which is as many stages above the minimum as the stage

occupied by him above the minimum of the 1994 Basic Pay Scale.
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6. Option:- (@ Al the existing civil employees (BPS-1
to  22) of the Federal Government  shall within 15 days from the

.date  of issue of this office memorandum, exercise  an option to
writiﬁg, addressed  to  the Audit office concerned in the case of
employees in BPS-16 and above and to the  DDO concerned in  the
case of employees in BPS-15 and below, either to draw pay in the
exiéting Basic  Pay Scales of 1994 or in the Revised Basic Pay
Scales and pension / commutation scheme 2001 as specified in  this

O.M. option once exercised shall be final.

(b) An existing employee on aforesaid, who does not

exercise  and  communicate such an  option  within  the specified  time ~

limit, shall be deemed to have opted to continve to draw salary
in basic pay scales of 1994 and pension / commutation as  per
existing formulae. ‘ _

N The government servant  who = will retire w.e.f 1.7.2001
shall ~ be given the benefit of revised pay  scales on  presumptive
basis  discontinved by 5% increase  in pension if  availed, subject to
the  condition that all those who may like to avail the benefit
deems fit for the entire package be the revised schemes = of this

pay scales as contained in part-I and  revised package of  pension
as contained in Part-1I of this O.M.

(8) All existing rules/ orders on the subject shall be
deemed to  have been modified to the extent indicated above.  All

existing rules / orders not so  modified  shall continve  in  force

under this scheme.

(93 Anomalies: An  Anomalies Committee  shall be  set up  in

the  Finance  Division (Regulation  Wing)  to  resolve  the anomalies
if any, arising in the implementation of this Office Memorandurs ‘

’ (Abdul Rauf Malik)

Joint Secretary HQ

All Ministries Division / Department
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) Pay Fixation on Promotion (2)  Thae existing provision

regulating  the fixation of pay in case of promotion from lower to
higher post shall continue to apply.

Selection grade and Move Over Selection grade in the
=

Scheme  of  basic pay scales and move over scheme  shall stand
discontinued w.e.f the date of issue of this O.M.

(7 Pay Fixation of em.ployees in Selection Grade and

“those who have Moved Over to higher scale Pay of an existing
employee  drawing pay by move over shall- be fixed with  reference
to the pay scale of the post for the time teing held by him. In
case  the employee was drawing pay in a selection grade, his pay
will  be fixed in the selection grade  pay scale. The stage of

“fixation will be arrived at after allowing  increment on selection basis
in the original scale of  the post or the selection grade
in 1994  basic pay scales, upto  the point of  existing pay. Pay of
the employees will then be fixed at the relevant stage in the revised
pay scales 2001.

Example-I

Assistant, BS-11 Selection Grade,  BS-1 5, Moved Over

BS-16 and in receipt of pay of the Rs. S5490/- Pay will be fixed in
BS-15 i.e Selection Grade pay scale at Rs.82%0/- as under:-

| 1994 Scale Stage 15 Stage 16 - Stage 17 Stage 18 Stage 19

) 4845 5022 5199 5376 5553
2001 Scale 7260 7525 7790 | 8055 320
Exampie-I1

Pay fixation of an employee in "BS-11 who has moved over
to BS-14 and is in receipt of basic pay of Rs.4400/-  will be
fixed  after  allowing  notional  increments. In  BS-11 of 1994  Basic
Pay  Scales upto the stage  of Basic Pay  driwn. Pay in  revised

BPS-11  will be fixed at the corresponding  stage  of Rs.  6790/-
under:-
BS-11\Stg Stg  [Stg [Stg [Stg |Stg | S Stg |Stg | Stg
1994 115 16 17 18 |19 20 21 22 23 24
Pay ’

Scale | 3465 13581 |3697 |3813 |3929 4045 14161 | 4277 | 4393 | 4509

BS-11 15215 | 5390 [5565 | 5470 3915 16090 | 6265 |6440 | 6615 16790
2001 '

Pay

Scale _ ' J

as
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Example-ITT

Pay fixation of an employee in BS-5 who has moved over
to . BS-11 and is in receipt of  basic pay of Rs.1465/~- will be
fixed after allowing notional increments in BS  -11 of 1994  upto
the stage of basic pay of Rs. 1465/~ is
beyond the 30 stages in notional BS-5, 1994 BPS, resultantly
more than 30 stages of BPS, 2001, thereforz, his pay will be
fixed at the notional 32" stage ie at Rs. 5300/~  The difference
of Rs. 200/- (Rs. 5300-5100) will be personal to him as under:-

BS-5 Stage — 30 Stage — 31 Stage — 32
1994 3300 3446 3512
BS-3 5100 5200 5300

2001

In  such cases fumre increments upto a maximum of 3  years will
also be allowed as personal to such employees.

a. Date of Increment  Annual increment shall continue to

" be admissible subject to the existing conditions, on the 31%

Decerher each year.

b. Special Pays/ Allowances for Offices The _ special

Pays / allowances sanctioned to  officers as percentage of pay  shall

be  discontinued on  the introduction of revised pay  scales wef
1-12-2001 and adjusted in future increments.

c. Advance Increments The existing scireme- of advance

increments 18 discontinued w.ef 1-12-2001. A fresl scheme, if
any, will be introduced in due course.

PART-II - ALLOWANCES

I1.  Conveyance Allowance The rates of conveyance
allowance and Motorcycle / Motor Car maintenance allowance
presently  fixed  with  reference to pay drawn shall be  increased
and related to basic pay scales as follows: " .
Sr No. Existing Revised
1. Government  Servants  drawing pay  in | BS-16
BS-16 (Gazetted) and above and | (Gazetted) or
maintaining  motor car POL  regisiered | above
for commercial purpose Rs. 355/- p.m. Rs. 620/-p.m.
il. Government  Servant:  drawing  pay  of | BS-11 and
Rs. 3240/- per month and above other | above
than those at (i) above Rs. 193/-p.m. Rs. 340/- p.m.
iil. Government  Servants  drawing -pay  of | BS -10
Rs. 1680/- per montli and above but less than | maintaining
Rs. 3240/~  p.m. and maintaining | Motor - Cycle /
Motorcycle / Scooter Rs. 130/-p.m. : Scooter
: Rs. 230/-p.m
iv. Others ' ' BS 1-10
Rs. 96/- per month Rs. 170/- p.m.

et
E -
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a. Special Pays/ Allowances
Sanctioned BS 20 and above
of pay

b. Special Pays/ Allowances
Sanctioned BS 10~ 19
of pay

C. Special Pays/ Allowances
Sanctioned BS 1 -9
of pay

12, Daily Allowances:- Daily Allowances rates presently fixed
 with  reference  to  pay drawn shall be increased and  related  to
basic pay scales as under:-
BPS Special Rates | Ordinary Rates
: per day (Rs.) Per Day (Rs.)
1-4 110 30
5-11 120 100
12-16 200 180
17-18 350 320
18-20 450 400 ' )
21.22 550 459
13, Medical Allowances:- Medical Allowances to employees in
BS 1-16 shall be increased from Rs. 90/- p.m. to Rs. 160/-.p.m.
14, Computer Allowance:- The Computer Allowance shall be
increased subject to the existing conditions of  admissibilities as
under:-
Existing ‘ Revised
Rates Rates
Rs. 500/- p.m. Rs. 750/-p.m.
Rs.1000/-p.m Rs. 1500/-p.m
15.  Special Pays/Allowances:- All ~ the speeial Pays and
"Allowances  admissible on  certain  POSTS  as percentage  of pay are
revised subject to the following limits:-
Revised

On existing rates
subjectto a

maximum of Rs. 2000/~
p.m

On existing rates
subjectto a ,
maximum of Rs. 1500/-
p.m

On existing rates
subject to a

maximum of Rs. 1000/~
p.m

e

&
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PART III - PENSION AND COMMUTATION
16.  Pension The Government has made following reforms

in  pension

/ commutation  scheme  wef  1.12.2001 in  respect  of

civil pensioners of Federal Government including civilian paid
from Defence Estimates as well as retired Armed Forces Personnel. _

a)

b)

d)

€)

'g)

Commutation Table shall be replaced by the
new Commutation Table at Annexure-11 10 this
Office Memorandum.

Commutation upto 40% of £ross pension shall
be admissible at time option of the pensioner.

The additional benefit of 24 - 10 for extra
years of service ziter completion of 30 years
of qualifying service in respect of " civil

pensioners shall be discontinued.

The increase in pension 20% - 25% to civil
pensioners allowed vide this Division’s
oM No. 4 @ - Reg 699 dated 23-7-1999
shall be discontinued.

The " benefit of restoration of surrendered
portion of pension in lieu of commutation /

gratuity shall be withdrawn.

In future, the Increase in pension to the
pensioners shall be allowed on net pension
instead of gross pension.
All the pensioners shall . be allowed an
increase ©in net .  pension (inclusive - of
dearness increases allowed  in the past) as
follows:-
Increase in net pension

i). Pensioners who retired prior 15%

to the introduction of 1991 Basic

Pay Scales. '
it). Pensioners who retired prior

to the introduction of 1794 Basic 10%

Pay Scales but on or after the
introduction of 1991 Pay Scales

iii).  Pensioners who retired on or after ~
the introduction of 1994 Basic ' 5%
Pay Scales and upto the date
of introduction of revised
Basic Pay Scales i.e 1-'12-2001

-
b




~
)
1
] 1 '
LAV -
i~/
Yea
i ‘ £
&’ A , d,//"
- ~

bR LD T LR RS B RIS Ol L R 208 it w1i“v*'ur-|fv::l';,L;-j:'ir
Tmasy 5‘4 T :ﬁ1ﬂ13 f B WfEE:I’fB PAY WA LR

Ay SLAE LS CF eIV : PRSI} A ROAL S, 1 T )
et -u-‘_r:ztw“j';mn.ﬂm,"_,’:'qln‘t.d.‘.‘:‘:lr'w T L, ”1‘:;,1" Wyl "“.“"" PR Pt e TRl b LR L o St "'-~‘§:‘."'.!"v“l—-1'-';-',‘.1‘ (LR oty b, T ?
Ml I § e Slbne Min
: e e 4 o
1 2a% By L. U y [ 1 i phpe .
o ; B d PR N
i pirty | ad PRER 1Y ¢ R Thgen. | 63
i Lo | D PACR T I S 1o | 1S
i Yuqan | a8 | 2a3n | s 14 prad | B4
i {1ece |65 |23s0 [&» b |8 alow | 09
© Ldan | 19 2535 |15 3 #les | 110
! o " b v- i T > e A
3 .? L i‘ﬁ"‘ :'J‘l 1.‘6'9‘-{:' 15 I | J"ui-‘ ' ].rf.'..l
i 154 fi, ¥ bR T 2nan 1 S ¥ PR ERE 100

145

WIS O r—

Tdaid

o T s s | aneo |19 E
' ) T ET 11

,,_..
fs

3
e
L)
i

o | ieen

% TFan 1116 o546 f1s | 11s 178 _

512 1430 han 3?@0 16 ‘ﬁ _12 5 G 05 as Ju i
?13 fraso i#ﬂl G.lﬂ 1H ] 13 aﬁgﬁﬁ :ﬁ'b G37h

h T zoes. | 161 T80 |18 14 Lot | 240

e [aiee |77 | euwas |13 15 sabs | 268

N B

et 5
1.,. P

J
&

:' b “ I e 1 o RPN Ay
c LG Z2545 a7 & Wy 5 L 15 KTV RTINS I B

U NN

5

Pwsa0 132 )W GELg ] GBS | 1BGR0 00

£l
o
=]

1] A

RS PPN SR VCY T2 S L

I o . PR o - R e 0 :
S 5085 360 DT il iy L as ) B w Ly -J-'-j’" . L o

19 7785 | 385 | 11600 |10 | (19 {izenu | e1s | zavoo )20

‘2o { 919S | 440 - {23595 | 10 Pan “1rat10 | 950 [28000 | 14

21 wnted | sds. f1sgan (1o | 16305 | 1070 [ 33285 | L4 g
- i YAl WDl I R

s 10500 § 630§ 17000 L0 22 [ 1740 11280 | BaBeo [l

https://www.gIxspace.comlwp—content/uploads/201 3/01/PéyScaIes-200'

7 g
2P : 11



https://www.glxspace.com/wp-contGnt/uploads/2013/01/PayScales-200--7.jpg

e

ANNEXURE TO FINANCE DIVISION’S O.M.NO.F.1(5)Imp/2091 dated September 4. 2001

EXISTING AND REVISED PAY SCALES

PAY SCALES OF 1994 (CIVIL)

REVISED PAY SCALES 2001 (CIVIL)

Scale ‘Min Incr | Max | Stgs Scale Min Incr | Max | Stes
1 1245 35 [ 1770 | 15 1 1870 | 55 | 3520 | 30
2 1275 4| 1935 | 1s 2 1915 | 65 | 3865 | 30
3 1320 50 [ 2010 | 15 3 19§c | 75 | 4230 | 30
4 1360 58 | 2230 | 15 4 2040 | 85 | 4598 | 30
5 1400 66 | 1280 | 15 5 2100 | 100 | 5100 | 30
3 1440 73 | 2535 | 15 6 2160 | 110 | 5460 | 30
7 1480 81 | 2695 | 15 7 2220 | 120 | 5820 | 30
g 1540 88 | 2860 | 15 8 2310 | 130 | 6210 | 30
9 1605 97 | 73060 | 15 9 2410 | 145 | 6760 | 30
10 1660 107 | 3265 | 15 10 | 2450 | 160 | 7290 30
i 1725 116 | 3465 | 15 11 2590 | 175 | 7840 | 30
12 1830 130 | 3780 | 15 12 | 2745 | 195 | 8595 | 30
13 1950 144 | 4110 | 15. 13 2025 | 215 | 9375 | 30
14 2065 161 | 4480 | 15 14 | 3100 | 240 | 10300 30
(s 2190 177 | 4845 | 15 15 3285 | 265 | 11235] 30
16 2535 197 | 5490 | 15 16 | 3805 | 295 |12655] 30
17 3880 | 290 | 7360 | 12 17 | 6210 | 465 [15516] 20
18 5085 | 366 | 8745 | 10 18 8135 | 585 |19835] 20
19 7750 | 385 |11600| 19 19 | 12400 | 615 |24700] 20
20 9195 | 440 |13595| 30 20 | 14710 | 95 28010 14
21 10190 | 545 [15640| 10 21 | 16305 | 1070 | 31285 | 14
2 10900 | 610 | 17000 10 22| 17440 | 1250 | 34940 14

-~




1 \N:t. _,M‘"

e apled foe wmlorination L. -

' B A AL LT R Ao ead g,k Foendod
PP PRI 31 S TRVEIVIITTIN d U IUTE ST KT Ty (T T ,
Tt Faeontsoe o DHBee, Inlamiatod ) . ‘
Soteenal Avserety Seoretarst, Babwabed
Seenale Suarelaroal boraAr bl
Foigsbiony o ano ol Paaisdan, Bingud
Sunceme Oonet ot Pasgsla . Wsiamabind
I S U SRR T T
s ae o Pabostan Rewenues, ﬂ;mwm:u!
ﬁ,;,.‘l r*,;|§ . )
¥ '; Pekistan and sl Avdtt and Accounts Officers under s sonigol. :
oA .
L,:m Lathoey, |stamabad .
Pt s Servee Commisgag, Badamabad
sl pnent ALl e tol gk,
T e A \..Jf SIMIZRT Y Pudamabad
LrLtral e .--,-‘.1‘;-,3::: of Wateemad Savangs, Bianabisd
PP T ae e ve et g Daement e w) Dl abad,
BT S N TR Y v'"';"-\v:f:r. Mo Voo Adfars, Blumabad,
T e et Dpel Renger s Dl Pabastan Rartwisys, bahore
A Dmam At oot Ponanuead Ao sttsched 1o Munstries/Divisinas ete
R N T w2 SR FCT I SRTERIIRIl & ST RAY! T A
TR A . "
S e TR
L e oo eyl L A s ey, Kb B
AFERRA: Lt oud
“
Qe T
Gegreverrgrrad e T felaaio
Uherentue Tamverall Vo OFF. 'das:r_'z! o4
Te e e kst Tne P o tounare te gadae Fabinabiond
Vol s s vt i baeevervient o Lo A K g8 uiir Mugaliarabaed. ‘
e & 0 Pun e indhWWCE Peitainefuutan, | abere, Karach, Peshuwar und Crustta, i
- Sacietars halao duhtesee s Secretanat, Plamabed : = M::::Z:m,w,,m
e ol Tt 1o et Cetretarieyt oot Secretaries of e Govarnment of
Bar ats et e’ Pl ghan
T eat vea o sntabubery Dorean TV AR, ismahd
Povw gl s Weneamraiteas Gatean N, b lahyieg.
L geeane Hoanan K Bars [ amaten

.‘_ E:: o fx
A Salln s Lot
., R A N W NS LAT

{ oo R
. L x-"“.;t«ui.p 7‘._.’!_1‘,‘.’4




Forwarded for information to:- :
Federal Secretariat Office Islamabad, \

National Assembly Secretariat Islamabad.
- Chief Executive Office Islamabad
Senate Secretariat Islamabad '
Election Commission of Pakistan, Islamabad
Supreme Court of Pakistan, Islamabad
Federal Shariat Court Islamabad
Accountant General of Pakistan Revenues, Islamabad
MAG Rawalpindi '
Auditor General of Pakistan and all Audit and Accounts Officers under his control
Pakistan Mineral, Lahore
Corporate Law Authority Islamabad
Federal Public Service Commission Islamabad
Capital Development Authority Islamabad
Cost Accounts Organization Islamabad
Central Directorate of National Savings Islamabad
Chief Executive Inspection Commission Islamabad
Chief Accounts Officer Ministry of Foreign Affairs, Islamabad
Federa! Advisor and Chief Accounts Officers Pakistan Railways Lahore
All Financial Advisors / Deputy Financial Advisor attached to Ministries / Divisions etc
All offizes of the Finance Division
Administrator, ICT Islamabad
Director General Post Office Islamabad
Finance Secretary Azad Government of Jammu & Kashmir Muzaffarabad
The AG Punjab/ Sindh / NWFP/ Baluchistan/ Lahore, Karachi, Peshawar and Quetta
Secretary Wafaqgi Mohtasib Secretariat Islamabad
Copies forwarded to Chief Secretaries / Financé Secretaries of the Government of
Punjab, Sindh, NWFP Balochistan
The National Accountability Bureau (NAB) Islamabad
The National Reconstruction Bureau (NR'%) Islamabad
Intelligence Bureau, IB Islamabad

\

- (ABDUL SATTAR SADIQ)
Deputy Secretary




