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Counsel for the appellant present. Learned counsel for the 

appellant argued that the appellant is serving as Accounts Clerk. That 

vide notifications dated 28.7.2007 and 20.5.2014, Junior Clerks, 

Senior Clerks, Auditors, and Assistahts were granted up-gradation 

while appellant ignored. That vide impugned notification 30.6.2015 

one step up-gradation was granted to the appellant though he was 

entitled to alike treatment as extended by the respondents to Junior 

Clerks and others where-against appellant preferred departmental 

appeal on 26.8.2015 which was pot responded and hence the instant 

service appeal on 23.12.2015. " •

That the appellant is entitled to Ir.eatment extended to 

similarly, placed employees i.e Junior Clerks and others and the 

impugned notification is liable to be modified in the above manners;

Points urged need consideration. Admit. Subject to deposit of 

security and process fee within 10 days, notices be issued to the 

respondents for written reply/comments for 12.4.2016 before S.B.

09.02.2016
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CounsGl Ibr the appeHant and Mr. Saleem Shah, Supdtr 

atongvvith Addl. A.G for the respondents present. Leaned counsel 

‘ for the appellant requested for withdrawal of the appeal as the 

instant appeal pertains to up-gradation of the post of Assistant 

and according to the recent judgment of-the august Supreme

it
■"1:

12.04.2016
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Court of Pakistan dated 17.2.2,016 in Civil Appeals No. 101 & 

i02-P/2011, titled “Regional Cornmissionef Income Tax, 

Northern Region, Islamabad etc. Versus Syed Manawar Ali and
I■t
j •

I •
others”, the Service Tribunal has no jurisdiction to entertain the 

instant appeal regarding up-gradation. Dismissed as withdrawn,
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Form- A 13- (

FORM OF ORDER SHEET.
C

.•K .
Court of

76/2016Case No.. sOrder or other proceedings with signature of judge or MagistrateDate of order 
Proceedings

S.No.

321

21.01.2016
1 The appeal of Mr. Fazal Qadar resubmitted today by Mr. 

Muhammad Asif Yousafzai Advocate may be entered:, in the 

Institution Register and put up to the Worthy Chairman, for 

proper order please.
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REGISTRA’R ^ /

This case is entrusted to S. Bench for preiirninary 

hearing to be put up thereon
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The appeal of Mr. Fazal Qadir Accounts Clerk C and W Department received to-day i.e. on 

23.12.2015 is incomplete on the following score which is returned to the counsel for the appellant for 

completion and resubmission within 15 days.

1- Address of respondent No. 4 is incomplete which may be completed according to the 
Khyber Pakhtunkhwa Service Tribunal rules 1974.

2- Pages of Annexure are not in sequence.
3- Annexures of the appeal may be attested.
4- Six more copies/sets of the appeal along with annexures i.e. complete in all respect may also 

be submitted with the appeal.

No. (f /S.T.

Dt.^g^ 1^/2015 \

«Q.
REGISTRAR*^ 

SERVICE TRIBUNAL 
KHYBER PAKHTUNKHWA 

PESHAWAR.
Mr. M.Asif Yousafzai Adv. Pesh.
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BEFORE THE KHYBER PAKHTUNKHWA SERVICE TRIBUNAL,

PESHAWAR.

/201^Appeal No.

v/sMr. Fazle Qadir Government of K^K etc.

INDEX

S.No. Documents Annexure Page No.
Memo of Appeal1. 01-04
Copy of Rules2. - A- 05-15
Copy of UP-gradation 

Notification (28.7.2007)
3. - B- 16

Copy of UP-gradation 

Notification (20.5.2014)
4. -C- 17

Copy of Working Paper5. 18-20- D -
Copy of Notification 

(30.6.2015)
6. - E - 21

Copy of Appeal7. - F- 22-23
8. Vakalat Nama 24

APPELLANT

THROUGH:

-
( M. ASIF YOUS/iFZAI ) 
ADVOCATE, PESHAWAR.
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BEFORE THE KHYBER PAKHTUNKHWA 

SERVICE TRIBUNAL, PESHAWAR.

7201^Appeal No,

Mr. Fazle Qadir, Account Clerk, 
XEN Highway Division, Peshawar.

PELLANT
VERSUS

The Government of Khyber Pakhtunkhwa through Chief 
Secretary, Government of KPK, Civil Secretariat,
Peshawar.
The Secretary, Government of KPK, Communication & 

Works (C&W) Department, Civil Secretariat, Peshawar.
The Secretary, Government of KPK, Finance Department 
Civil Secretariat, Peshawar.
The Chief Engineer, (Highway Division), Khyber^ n . 
Pakhtunkhwa, Peshawar^

RESPONDENTS

1.

2.

3.
/ ■■

4.

APPEAL UNDER SECTION-4 OF THE KHYBER 

PAKHTUNKHWA, SERVICE TRIBUNAL ACT, 1974 

AGAINST THE NOTIFICATION DATED 30.6.2015 

AND AGAINST NOT TAKING ANY ACTION ON THE 

DEPARTMENTAL APPEAL OF THE APPELLANT 

WITHIN STATUTORY PERIOD OF 90 DAYS.

PRAYER:

THAT ON ACCEPTANCE OF THIS APPEAL, THE 

RESPONDENTS MAY BE DIRECTED TO MODIFY 

THE NOTIFICATION DATED 30.6.2015 TO THE 

EXTENT OF APPELLANT AND THE APPELLANT MAY 

BE GRANTED UP-GRADATION TO BPS-IS BY 
TREATING HIM AT PAR WITH THE OTHER 

MINISTERIAL STAFF OF THE PROVINCIAL 

GOVERNMENT W.E.FROM THEIR FIRST UP 

GRADATION NOTIFICATION WITH ALL BACK AND 

CONSEQUENTIAL BENEFITS. ANY OTHER REMEDY 

WHICH THIS AUGUST TRIBUNAL DEEMS FIT AND 

APPROPRIATE THAT MAY ALSO BE AWARDEp IN 
FAVOUR OF APPELLANT.
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RESPECTFULLY SHEWETH:

That the appellant has been working as Account 
Clerk in C&W Department since 01.01.2013. The 

appellant has good service record throughout his 

career. The dates are mentioned in the Departmental 
Appeal, the copy of which is already attached as 

Annexure-F.

1.

That as per service rules of the department, the post 
of Account Clerk is to be filled in as by promotion on 

the basis of seniority cum fitness amongst the Junior 

Clerk with at-least 3 years service, whereas the post 
of Assistant is to be filled in as 25 % by initial 
recruitment and 75% by promotion on the basis of 
seniority cum fitness from amongst the Account 
Clerk/ Senior Clerk with at-least 5 years ^ervice as 

such this shows that the post of Senior perk and 

Account Clerk are in BPS-14 whereas Account Clerk 

in BPS-9. It is also worth to mention here that the 
post of J/Clerk from which the promotion is made to 

the Account Clerk carries BPS-11 whereas the post of 
Account Clerk caries BPS-9. Copies of Service Rules 

are attached as Annexure-A.

2.

3. That the Government has issued up7gradation 

notification for ministerial staff wherein acitording to 

Notification dated 28.7.2007 Junior Clerk frpm BPS-5 

to BPS-7, Senior Clerk from BPS-7 to BPS-9 and in 

the second notification dated 20.5.2014 J/Clerk have ^ 
been up-graded from BPS-7 to BPS-11, Senior Clerk 
BPS-9 to BPS-14, Assistant BPS-14 to BPS-16, 
Superintendent BPS-16 to BPS-17, but no up- 

gradation benefits were extended to the appellant's 

cadre of Account Clerk. Copies of UP^gradation 
Notifications are attached as Annexure-B and C.

That the up-gradation case of the appellant's cadre 

of Account Clerk from BPS-9 to BPS-15 in C&W, 
Irrigation and PHE Departments are also under 

consideration of the Government since June, 2014 

but that issue has not been finalized so far. Coy df 
Working Paper is attached as Annexure-D.

4.

5. That recently on 30.06.2015, the Government issued 

another up-gradation notification in which the



f- appellant cadre has been granted only one step up- 

gradation from BPS-9 to BPS-10 whereas thp 

appellant other colleagues / ministerial cadre staff 
has been granted up-gradation twice from BPS-5 to 

BPS-11 etc. A copy of Notification is at1:ached as 

Annexure-E.

That against such discriminatory treatment, the 

appellant filed representation on 26.8.2015 and 

waited for statutory period but no response has been 

received by the respondent department, hence the 

present on the following grounds amongst the 

others: Copy of Departmental Appeal is attached as 
Annexure-F.

6.

GROUNDS: c

That the Notification dated 30.6.2015 to tjhe extent 
of appellant is discriminatory not based on equity 

and equality, is against the justification submitted by 

the department and against not taking any action on 

the departmental appeal of the appellant is against 
the law, fact, norms of justice and material oh 
record, therefore, not tenable in the eyes of law.

A)

That the treatment of the Government Department 
towards the cadre of the appellant is offensive to 

the spirit of the Constitution especially Article-2(A), 
4, 25 and 38 (E), therefore, the up gradation 

notification is not maintainable to the extent of the 
appellant's cadre.

B)

C) That as per rules, J/Clerk is to be promoted as 

Account Clerk, Account Clerk/Senior Clerk is to be 

promoted as Assistant but it is legally impossible to 
promote Junior Clerk BPS-11 to the post of Accourlt 
Clerk BPS-9. This shows that there are legal 
descipensies in the up-gradation notification as well 
as service rules.

D) That according to the rules of the department. 
Senior Clerk and Account Clerk is to be promoted as 

Assistant BPS-16 whereas Senior Clerk caries BPS-14 

whereas Account Clerk caries BPS-9. This shows that 
the appellant cadre appellant has not been up­
graded and treated at par with other colleagues of 
the ministerial cadre.



¥
E) That the ministerial cadre employee's strength is in 

thousands whereas the strength of the appellant 
cadre is 248. but despite that the other minister 

staff is benefited twice by up-gradation notification 

whereas the appellant cadre has been up-graded 

once single step, this aspect shows that the 
appellant cadre has not been treated equitably anti 
at par with other minister colleagues.

That the up-gradation by the Government is always 

to be made for the welfare of the official fceeping in 

view the economic and other conditions but the 

respondents have ignored that aspect for the 
appellant's cadre, despite the fact that the economic 

condition of the employees of the Government are 

the same.

F)

G) That even, the respondents have not finalized the 

up gradation issue from BPS-9 to BPS-15 despite its 
proper submission of working paper in June, 20l4, 
this also proved ignorant attitude of the government 
toward the appellant cadre.

H) That the appealing has not been treated equality at 
per with other minister staff who have been up­
graded twice.

I) That the appellant seeks permission to advance 

others grounds and proofs at the time of hearing.

It is, therefore, most humbly prayed that the appeal 
of the appellant maybe accepted as prayed for.

APPELLANT 
Fazle Qadir/

THROUGH:

( M. ASIF YOUSAFZAI ) 

ADVOCATE, PESHAWAR.
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/-f ^ TEOIMGal DRA FT.qvrAN AND TRACERS s .

/ 6/
L___

Vlinimum Qualification Required for 
Appointment/ Promotion

i si:\ov Age i 
■ . Limit i

■ Xomenclature of Pos:
Method of Recruitment

1 2 3 4 5:i

•! -.,^9 ChiefQrafismaiv. !
By promotion, on the basis of seniority-cum-fltness. from amongst the Circle Head D 
with at least 3 (three) years service as such.♦I

30. ' Circle Head Draftsman By promotion, on the basis of seniority-cum-fitness from amongst the Head D 
Uivisional Head Draftsman with at least 3 (three) years service as such.

By promotion, on the basis of seniority- 
3 (three) years service as such.

31.' Head Draftsman/ 
Divisional Head 
Draftsman

cum-ntness. from amongst the Draftsman wit

V’*'*

-bfaftsman32;- a. Secondary School Ceitificate form 
recognized Board; AND

b. Two years Certificate Course in Civil 
’ Draftsmanship from a recognized 
Institute/Board of Technical Education

18-30
years

a. Fifty percent (50%) by Initial Rccpjitmcnl

b. Twenty Five percent (25%) by promotion, on the basis of scniorityneum-filnc 
amongst the Tracers having Certificate of Civil Draftsman course of Isvo years 
from recognized Board of Technical Education with 3 years service such-

c. Twenty Five percent (25%) by promotion, on the basis of seniority-cum-Htnt
. amongst the Tracers, who have quaiifted the prescribed Departmental

Draftsman, and having 3 years service as such.

Notci_If no suitable candidate is available for promotion against the quota at (b) then th 
vacancy shall be filled-in, by the way as prescribed at (c) and Vice-Vc

an<

Examit
4BaW'

rsa.

33. Tracer i. Secondary School Certificate form 
recognized Board; and

ii. Sur\'ey course of at least 6-9 months 
duration from recognized Institute/ 
Board of Technical Education;

18-30 a. Seventy five percent (75%) by Initial Recruitment; and

Twenty five percent (2.S%) by promotion, from amongst the Ferro-Printer/F 
having Seconder)- School Certificate with two years service as such.

years b.

4W34. Ferro-Printer/Ferro
Khalasi

Middle Standard qualification By Initial Recruitment18-40
years



y

"f

f-Age
Limit

Minimum Qualification 
Required for Appointment/ 

Promotion

/■ SI. ' Nomenclature.of Post 1Method of Recruiimeiu
No.

I i
■ ID4 ■ h2I

I By promotion, on ihc basis of seniority-ouin-fitness, frotn amongst the Junior Clerks, with at least thrqrs 
service as such. i:I Accounis'Clerh/Scnior , 

i Clerk
: 23. •

:

11' /IN: AND2. Eighty pi.'ccn; (S0%) by Initial Recruitment; 
b. Twenty oercent (20%) by promotion, from amongst the Daftaiics, Record Litters, Kaib fs. 

Chowkidars, and other equivalent posts who have passed Secondary School Examination and are uMS 
years of age and have at least two years service as such in the Department 

jVotc: For the oumose of promotion, there shall he maintained a loinl senipjitv list of Dafiaries. Record 
l.ifiers. Xaib Oasids, Chowkidars. with reference, to (he date of regular appointment to the post 
or that of acouirina the Secondary School Certinc.ates. which ever is later, provided (hat if two 
dates are the same, the person older in age or having longer service, whichever js more beneficial

18-28i. Secondary School 
Ccitificate from a 
recognized Board; and

ii. A speed of 30 words per 
minute in English typing

Junior Clerk; 24.
\cars

%

I
1

to him, shall rank senior.

I
By Initial Recruitment21-35Possessing a valid LTV/HTV 

Driving License with five years 
experience, having Primary/ 
Middle Standard qualifications

I? ■ rADriver25. :years
,tV-

I.
By promotion, from amongst the Naib Qasids/Chowkidars, having Middle Standard qualification18-35Literate/Middle, preference will 

be given to Ex-Service Man
Daftary /Record 
Lifter/Dafadar.

26.
years t.iNote: If no suitable candidates are available for promotion, then by Initial Recruitment.

By Initial Recruitment18-35Middle Standard qualificationNaib Qasid27.
years

By Initial Recruitment18-35Literate/Primary Standard 
qualification

Chowkidar28.
rears

f'
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ministerial establishment./
I

Minimum Qualification 
Required for Appointment/ 

Promotion_______

Method of RecruitmentAge 
' LimitXomenclatureof Post •t-.,, •.

4 V.from amongst the Supcrinteocenis. wiih at least 5 years service2 i By promotion, on the basis of scniority*cum-fitncss.
I as such.

' By Promotion, on the basis of seniority-cum-fiinsss, 
at least five years service as such.

Admlnlstrative’.Office'r/Budgct & 
1 -AccountS'-Officer from amongst Assistants and Senior Scale Stenographers with | . I fliaSuperintendents

m-By Transfer from Audit Department T..
• ■

DivisionaLAccounts Officer

Senior Scale Stenographer

the basis of seeiority-cura-ntness, frotn air.ongst the Stenographers (Junior) with at least five M
M- •By promotion, on 

years services as such.

Notetifno suitable candidates are available for promotion, then by Initial Recruitment.

18-30
years

Bachelor’s Dcgree/B- 
Com from a recognized 
University; 

b. A speed of 100 words 
per minute in short hand 
in English and 40 words 
per minute in English 
typing_________ ___

Second Class Bachelor’s 
Degree with Economics/ 
Statistics as one of the subject 
OR B-Co.m, from a 
recognized University

ma.

AND

I
‘-V

anda. Twenty five percent (25%) by Initial Recruitments;
b Seventy five percent (75%) by promotion,

Clerks/Senior Clerks, with at least fiviyears service

of promotion a joint seniority list of Accounts Clerks and Senior Clerks shall be maintained.

21-32
years

the basis of seniority-cum-fitness, from amongst the AccountsAssistant on

Kotc: For the purpose ;V

Mv
By Initial Recruitment18-30

years
Intermediale/D-Com
form 
Board;

b. A speed of 50 words per 
minute in Short hand in 
English and 35 words 
per minute in English 
typing;

• ' c. Computer knowledge of

Stenographer (Junior) a.
'a recognized

S'V^

f..

and

L
\ m M f____ I --J
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j^.gRCHlTECTURAL SERVTCF.S

Minimum Quaiification Required for 
ApDoiniment/ Promotion

SI. No. ; -Xomenclature of Post Age
Method of RcciuitmentLimit

2 4‘j 5
10. .Principal Consulting

Architect
1

By promotion, the basis ofseniority-cum-ntncss. from amongst ihc Senior Architects with a.
} least 12 (twelve) years service in BS-17 and above.

on

Senior ArchitectI!. 1
j By promotion, on the basis of scnioriiy-ciim-ntncss. from amongst the Junior Architects’with at 
I least > (fivi) years service as such.

1
i

Junior Architect '12. Bachelor’s Degree in Architecture from 
Higher Education Commission’s recognized 
University/College/fnstitute

22-30 By Initial .Recruitment
years

!3. Chief Draftsman 
(Architect) By promotion, on the basis ofscniofity-cum-ntncss, from amongst the Architectural Assi 

witn at least 5 (five) years sei^ icc as such. islants, r
14. Architectural Assistant

By piomoiion. on the basis of seniority-cum-fitness, from amongst the Senior Architectural
Design (CAD) Operator, with at least 3 (three) years service

M.

m-
15. Senior Architectural 

-Draftsman/Senior 
Computer Aided Design 
(CAD) Operator

a. Three years Diploma in Architectural 
Technology from recognized Institute/ 
Board of technical Education with 
AutoCAD knowledge;

18-30 a. Fifty percent (50%) by Initial Recruitment;

b. Fifty percent (50%) by promotion, on the basis of seniority-cum-fitness, from amongst the

Lr.- (Xtrytrsan kf
and

years 4;

OR
V’-

b. Two years Certificate Course in Civil 
Draftsmanship from a recognized 
Institute/Board of Technical Education 
with AutoCAD knowledge.

16. Junior Architectural 
Draftsman/Junior 
Computer Aided Design 
(CAD) Operator

Two years Certificate Course in Civil 
Draftsmanship from a recognized Institute/ 
Board of Technical Education with 
.AutoCAD knowledge

By Initial RecruitmentIS-30 
years



HIMSTERIAL ESTABLISH.MF.XT
V-N

Minimum Quaiificaiion 
Required for Appoinlmenty 

Promotion

Age
Limit

1
Xomenclaiuve of Post Method of Recruiimeni/n-o.

F 2 41 5
%

\ 17. j Adininistraiive Officei/Budget & 
1 Accounts Officer

; By proino'don, on ihc basis of scniority-cum-fiincss, from amonosi the Supcriniencents, wiih at least 5 ye 
i as such. ars service

;18. : Superintendents i By Promotion, on the basis of senioriiy-ciim-fiiness, from air.onsst Assistants and Senior Scale Stenographers with i
at least five years service as such.

For (he purpose of promotion, a joint seniority list of Assistants and Senior Scale Stenographers will be
_____maintained. If the date of apoointinent of both the officials is the same, then Assistant n ill rank senior.
By Transfer from Audit Department

By promotion, on the basis of seniority-cum-fitness, from amongst the Stenographers (Junior) with at least five 
years services as such.

I II ,d'

g-:'
I

Divisional Accounts Officer19. •!
Senior Scale Stenographer a. Bachelor’s Degree/B- 

Com from aYecognized
- University; AND

b. A speed of 100 words 
per minute in short hand 
in English and 40 words 
per minute in English 
typing

20. 18-30
years*

Note: If no suitable candidates are available for promotion, then by Initial Recruitment. I • r. ''-> •.f
f
I?

r."

iK ' V
21. Assistant Second Class Bachelor’s 

Degree with Economics/ 
Statistics as one of the subject 
OR B-Com, from a 
recognized University

21-32 a. Twenty five percent (25%) by Initial Recruitments; and
b. Seventy five percent (75%) by promotion, on the basis of seniority-cum-fitness, from amongst the Accounts 

Clerks/Senior Clerks, with at least five years service as such. .
years .

P- .''F '■No^ For the purpose of promotion a joint seniority list of Accounts Clerks and Senior Clerks shall be maintained.
f/
T •

r22. Stenographer (Junior) a. Intermediate/D-Com 
form a recognized 
Board;

b. A speed of 50 words per 
minute in Short hand in 
English and 35 words 
per minute in English 
typing; and
Computer know ledge of

___ ,\JS Word and..Hxce] ^

18-30 By Initial Recruitment
years 5

f
y ■ ■

■ •:

!
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/l/RrHITECTURAL SERVICES S
■I
I;

/i Miniinum Qualification Required for 
\Appointment/ Promotion

Aee
Limit

Method of RecruitmentNomenclature-of Postr/ ; , SI. No.
52 is.'.2

7'v
j By p:oi7.o:;on, on the basis of seniority-cum-fitness, from amongst the Senior Architects with at | 
j Icist! 2 (twelve) years service in BS-17 and above. • |

Principal Consulting-ii.Oi
■ •• -Architect

•v.

hk:‘ By promotion, on the basis of seniority-cum-fitness, from amongst the Junior Architects with at ! 
\ leas: 5 (five) years service as such.

Senior Architect11. m
m-:- ■

I

. :•:22 - 30 By Initial Recruitment 
years

Junior Architect Bachelor’s Degree in Architecture from 
Higher Education Commission’s recognized 
Univcrsity/College/Institutc

12.
...

1
By promotion, on the basis of scnionty-cuin-fitncss, from amongst the Architectural Assistants, 
with at least 5 (five) years scrvicc'as such'. '-

Chief Draftsman 
(Architect)-

J.

By piomotion, on the basis of seniority-cum-fitncss, from amongst the Senior Architectural 
Draftsmait'Senior Cornpuier Aided Design (CAD) Operatorr^ith at least 3 (three) years ser.'ice 
as such.

Architectural Assistant14/ ..

. **•
a

anda. Fifty percent (50%) by Initial Recruitment;
b. Fifty percent (50%) by promotion, on the basis of senioritj'-cum-fitness, from amongst the 

Junior Arcliitectural Draftsman/Junior Computer Aided Design (CAD) Operator, with at 
least 5 (five) years ser>'ice as such

Senior Architectural 
Draftsman/Senior 
Computer Aided Design 
(CAD) Operator

a. Three years Diploma in Architectural 
Technology from recognized Institute/ 
Board of technical Education with 
AutoCAD knowledge;

18-3015.
'1 tesSfS'years

il

\/r
OR

b. Two years Certificate Course in Civil 
Draftsmanship from a recognized 
Institute/Board of Technical Education 
with AutoCAD knowledge.

I'-' •••

fe.; •••
i/--

Bylnitia! RecruitmentTwo years Certificate Course in Civil 
Draftsmanship from a recognized Institute.^ 
Board of Technical Education with 
AutoCAD knowledge

Junior Architectural 
Draftsman/Junior 
Computer Aided Design 
(CAD) Operator

16. IS-30 f’

years
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IAPPENDIX I-• > fe6;s£Si^ Minimum Qualification 

Required for Appointment/ 
 Promotion

IAge
Limit Method of Recruitment ?• i

h;2 3 4 t5 -vw

I

»si

:v&' .

“By promotion, on the basis of scniority-cum-fitncss. from amongst the bxccutive kneinceri'rv.:;r 
Engincers/Scmor Engmccrs/Rcsearch Otneers u iih at least 12 (twelve) years of service in BPS-17 arid 
possessing Degree in D.E/B.Sc. Engin:cfir.g(Civ ilAtcchanicai/£iccirica!) from a recognized U'niversitv. ^

promotion, on the basis of senToriry-cum-fimess. from amongst the Sub Divisional Officers/AsJ 
Engineers/Junior Engincers/Assistant Research Officers,

I

Superintending Engincer/Principal 
Design Engineer

^'2. V-

3. Executive Engineer/Design
. ; ■ Enginecr/Senior Engineer/ 

Research Officer
m:s

,r- -m/ L • possessing Degree in B.E/B.Sc. Enebeerir-
(Civil/Mechanical/EIccirical) from a recognized University, with at least 5 (five) years service as such. Ltd 
passed the Professional Examination as prescribed in Bt^R Code. — ^4. Sub Divisional Officer/Assistanl 

Engincer/iunio'r Engineer/ 
Assistant Research Officer

Degree in BE/B.Sc.
Engineering (Civil/Mcchanical/ 
Electrical) from a recognized. 
University

21-32
Years

a. Twenty percent (20%) by promotion, on the basis of sen!ori[>--cum-fitncss, from amohgsTtSe
Engineers who hold a Diploma of (Civil/Sfcrhanical/Eiectrical) and have passed'* DepA-tn«a! 
Professional Examination with 10(ten)ycars set vice as such; I?- *.

b. Eight percent (S%) by promotion, on the basis of seniority-cum-fitness, from amongst the Siib Ea^o^
who possessed Degree of B.E/B.Se. ciisinccring (Civii/i'.Jcchanicat/EIcclrical) at the time ohheir joini^ 
service; r:

c. Seven percent (7%) by promotion, on the basis of seniorit>'*cum-fiiness, from amongst the Sub Engineers 
who acquired Degree ofB.E/B.Sc. Engineering (Civil/Mechanical/Electrical) during service; and

d. Sixty five percent (65%) by initial recruitment

Note: As regard clausefcMbejeni^'tv to be deiennined from the dale of acquiring the Degree
a. Seventy Five percent (75%) by initial recruitment;
b. Five percent (5%) by promotion, on the basis of seniority’-cum-fitness, from amongst the Work 

Superintendents/ Work Supervijors/Surveyors, ^vilh five years service as such, having three years 
Diploma of Associate Engineering in Civil Technology from a recognized Board;

5. Sub Engineer Diploma of Associate
Engineering (Civil)/ 
Electrical/Mechanical from a 
recognized Board of 
Technical Education

18-30
Years

Note-1: For the purpose of promotion, joint seniority list of Works Superintendents. Supervisors and Surveyor;?^
with reference to iheijiresular angpintment to the post shall be maintained and in case the two dates a.-;;;
similar, the official in BS.l i shall rank senior

c. Five percent (5%) by promotion, on the basis of seniority-cum-fitness, from amongst the
Inspectors, with seven ye.vs sen-ice as such, having three years Diploma of Associate Engineerii^g in 
Civil Technology, froni a recognized Board;

"S i,'
d. Five percent (5%) by promotion, on the .basis of seniority-cum-fitness, from amongst the W.ock 

Superintendents/Work Supervisors^Road Inspectors, with seven years ' service as such. havi.'.c
years Diploma in EIcctncal/Mechanical Technoloav from a recognized Board;

• - • .... ^ Suoenisor Rcvvl
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OFFICE OF THE SUPERINTENDING ENGINEER PBMC 
COMMUNICATION & WORKS DEPARTMENT ' ’ '

KHYBER PUKHTUNKHWA. PESHAWAR.

/7-M,

Dated Peshawar /2014.To.

'The Executive Engineer PBMC, 
C&W Deptt; Peshawai’.

Subject: nF.PARTMENTAr. SRRVICF. RIJI.E.S

NotiHcmion No.SOI?7C&\VD/S-12/2009 i:);itcd:2.'; Miirch 
for ready rclcrence).

Refer to the above quoted letter and to state once again that 

Scivice Rules may be followed strictly in future.

Ref;
2010 (Copy attached

the Departmental

D. A/A.s above

SupiWntcndiiig En^hfccr.(PI3iVIC)

Copy forwarded to the:-

. Accountant General Kliyber Paklituirkhwa Peshawar (Pay Roll-05) for information.

f)..-\/As above

p!

. .Di;

Superintending Engineer (PHMC) 'i

i!r
I* !

1 !
■

i! r>
f

>: '

•••.- C./vO : •i
0

i-

S.DiOt
i

:*aao,-
V.

1 ■<:

r
;

J. ;
:

r' liTvr: i

• . , i .

■■ -

\
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GOVT OF KHYBER PAKHTUNKHWA.

■

'•>v'i COViMUNICATlON & WORKS DEPAjRTMENT ’ j .
; .1 1 ; •• ■ • :

I ! I i i ■ •. ! ' \
: Dated-Peshawar, the June'14, 2012 j

■ •>

t

\
tj

[ ■\ r i2 » .*fI :
\ 4

■■■

/ : ;I I1 V
• J

<.■ -
1 ) I ,

I

• NCTiFICATlON:
.\'j SGE/C^^.WO/0-12/2011: ;-In pursuance'of the provisions contained injisub-rule (2). of i|. 
rule 3 of the Khyber Pakhtunkhwa Civil Servants (Appointment; Promotion and Transfer) ' 
Rules. 1989. the Communication & VVorks Department, in consultation with the 

Establishment Department and "the Finance Department, hereby, directs that in ,this DepU s . j i 
Noiificalion No.SOE/C&WD/8012/2009. dated March 25, 2010. the followijig 

shall be made for the post at SI.No.21 specified in Columns-3 of the Service Rules:

AMENDMENTS

I •I1-
1 i1 I

I i
I I

amendment
ii
: III i

t I !
f•""1 1-rn" '.Minimum ■ 

Qualification 
Required for'! 
Appointment/ ;■ 

Promotion i

»
1 1

T ■ ■ . ,T ■ ■

■ Method of Recruitment - j
}5[

I

[Age
Limit

•; Si. 1 Nomenclature 
.• No. I of Post

]i
I i. :'! •If- .«•I! i

y- .■ •i J •4

T4•••• 3 ! •:_____ 2 •1 I
I. j 21-32 

|- years
a. Twenty five perce.nl (25%) by inil ul ;; 

Recruitments; and
b. Seventy five percent (75*^0) ty j
....... promaLion., . basic . of-;

seiiiofily-curfi-iiinecs, ‘ frcrr.
smo.ngst tl^e Accounts C!ir;<s/ 
Senior Clerks, with at le isl five : 
years sen/ice as such.

21- . Assistant Second Classj 
Bachelor’s Degree 
from a recognized 

• University i

•!11
1 J: !I .

..J...
V

I. \

I

■Note: For the purpose of promet'on a 
jOint seniority list of, Accounts Olvrks 
2nd Senior Clerks sh.al! be mainta’.ned.

i .

1-
iiI i

1
1-.II I

1
i

Secretary to
Govt of-Khyber Pakhtunkhwa 

^ i Communication & Works Department

I

(. !I

»
Endsl of oven number and dale .*
Cony !S for.varded to fne:- ....

Ail Administrative Secretaries,- Govt of KhyberjPakhtunkhwa
2. Secretary to Governor Khyber Pakhtunkhwa; Peshawar •
3. P.'incipal Secretary to Chief Minister Khyber Pakhttinkhwa, Peshawar 
r, Al’, Chief Engineers Co.W Peshav/ar 
b. c;-.ic! Enginer (PATA) W.SS I'cshawaf ' ’J •
6. Chief E.ngineer EQAA Mansehfa at Abboltabad
7. Secretary Klv/oer f^khlunkhwa Public Service Commission Peshav.'ar
0. All Supotinlcnding [Engineers C&W Circles; •
9. .All E:<ectilive Engineers C&Vy/Highway Diyisjons 1 | : 1

■ 10. Section Officer (R-VI) Establishment DepU.| Peshawar;' ■ ■
11. Assistant Legal Drafler-i. LasvCeparimeni.'Peshawar, ' 'j .".i 
'12. Managing Printing Press for publication injthelissue-of next Govt gazette : 
13. PS to Chief Secretary Khyber Pakhtunkhwa;!Peshav/ar i ' * ■

'PS to Secretar/, C'^'W peptl.;Peshawar; j'ij' ;! j 1 - j 
rb PA to'.A^'li'su-crAtary. CSvi'iOeptC Peshawar i«: ' ; •j; ]

‘ 1-5. ^.A to pepu.t-j: Sed'ctar/ (AdiVi.n). CfiW DepU. Peshawar
■,\T OrficAiic.' i.- y <!. I I:; ■ 1/

-r i i- r : 1 ■

1I

t ‘‘\ I

1.
I

jiIt

\ i :4I*I 1 ‘

mMSM--1 (I

,!
t
t

I
.14

^o\-'i •

V '

^ . II.I
I

Z31 !
.L.-

/ I ‘ '''!•• V_i 1,—---- S»-- O
^ (RAHIM BADShlArf) rTf ^

SECTiON’Oi-FiCER (ESTT^ t'o' o '
' ■ ■ ■

' • L.i

I

d1! . •-1
I t I I ’ I•'v I

I ,1.u.-:I • '

:■ l-ifi: I1 : V I;■'

i
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GOVERNMENT OF NWFP 
FINANCE DEPARTMENT

(REGULATION WING)

Dated Peshawar, the 28"' July, 2007

' Sr

i

I

notification

NO.FD/SOrFRM-2/?nn7 TtiP competent authority has been pleased to accord sanction to the up-gradation
of the following posts in the Province with efTect from 01-07-2007.

j'c--kh.
I

i.• t •

S.iNo. !Nomcnclatm c of the post Existing Scale Upgraded Sclae IAssistant BPS-!!
BPS-ll

BPS-I4t r■t 2 Auditor■ j
BPS-143 Senior Clerk ! BPS-7 BPS-94 Junior Clerk Bl>S-5L

The incumbents of the up-graded posts will al.so stand 
stage next above their basic pay in ihcir lower pay.:

BPS-7

upgraded and ihcir pay will be fixed ai (he

The Competent Authority ha.s also been piea.scd 
move one scale up in the pay scales w.e.f 1st July, 2007.

The Establishment DepanmeJt will amend the reeruimtent rules of the ministerial posts wherr.,- 

antendments ,n the recruitment ntics of other posts’ listed at Para-I above shall be made by the concerned 
Departments in consultation with the Esiabiishment Department.

As a special dispensation, th'e annual increment falling due on U' December 2007 shall be 

admissible to the above-mentioned employees in tlie' upgraded pay scales.

2.
to approve that employee from BP.S-I to 4 uuuld

y, -

•V
i

r
■•i

:
/4.

•4
•?:

; ,»
SECRETARY TO GOVT: OF NWFP 

FINANCE DEPARTMENTEndst No. & Date even. ;
• s.

// Copy of the above is forwarded, for information and necessary action to thc;-'f

I) All Administrative Sccfelaries Government of NWFP.
Senior Member, Board of Revenue, NWFP 
Accountant Generai, N WFP, Peshawar.
Secretary to Governor,;N’vVFP, Peshawitr.
Principal Secretary to Chief Minister, NWl-P.
Secretary Provincial Assembly, NWFP.
All Heads of Attached Departments in NWFP
Registrar. Peshawar High Court, Peshawar.

^ ^essious
Registrar; NWFP. Public Service Commission Pesh
Registrar, Service Tribunal NWFP.
All the Autonomous and Semi Autonomous Bodies in NWFP 
Sh^tT^^chuSo^rBa.oehis.a„,

P^hawa, Mardan,

The Treasurj'Officer. Ppshawar.
AII District/Agcncy Accounts Officers i '
PS to Minister for Finance NWFP.
PS to Chief Secretary, NWFP.
PS to Additional Chief Secretary, NWFP 
Director Local Fund Audit, NWI^P, Peshawar

on the Website of Finance
PS to Finance. Secretar\'.j ■ ^ . . ~r

2) . (H.r l^eshawar.3)
4)
5)

• 6)
7). '/
S); /9) i

10)
awar.• H)«•

12)
13) ^

Finance Department, 

Kohat. Bannu, Abbottabad..
14)

i

15)
Haripur, Manschra

4 ■ 16)
17)

III NWFIVFATA,IS)A*- Vf '

f n •

19) ;20)
Lf. 21)r-

%v.-

A,:.
23)i*.

liA.
--

■U' ■ ■

kL V-

K V • 24). 
25) r. .’i

eni. . 1
■rL/i- -it__li ■ : /. 1 t >.
(Naib Kfian) 

.9r‘i’finn Ornr'i'rfPP) ■ I-':’T •

J
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GOVLHRN.MENT'bF KHYBER PAKHTUNKHWA 
FINANCE DEPARTIYIENT 

(REGULATION WING) 
jOaicd Pcshavv.-jr, ihc 20-05-20 1A

/

NOTfFrCATION
/ NO.r- O/SOfirR) Ul-22/2ni ■! Tlic competent authority lias been pleased to accord sanction to the 

upi;i adatioii of pay scales of the follo\‘^ing poslii. wherever exist, in all the Departinenls / Oflice: 
(except Civil Secretariat) of tlic Govcriuncnl of KJiybcr Pakhtunhhwa with ininteclinic effect:

S. No. Nomenclature of the post Existinj^ Scale Upgraded Seale
1 Superintendent BS-I6 BS-17

2 Assistant BS-14 BS-16
3 Senior Clerk /DS-09 DS-M
A Junior Clerk BS(07j BS-11

The pay ot the existing incumbents of the posi.s shall be fixed in liigher pay scales ni ; 
stage next above the pay in the lower pay scale.
All the concerned Dcpartmcnia will amend their respective service rules to the same effee
in the prescribed'niaiancr. • ,

t.

SECRETARY TO GOVT OF KHYBER PAKHTUNKHWA 
FINANCE DEPARTMENT

Enfist No. Date even.

C_o_py of the above is forwarded for information and nccc.s.sarv action to the: - 
t. PS to Additional Chief Secretary, FATA.
2. All Adntinistraiivc Secretaries Govemmeat of Khyber Pa.duunkhwa.
3. ' Senior Member, Board of Revenue. Khyber Palchtunkhw.-; Peshawar.
<5. Accountant General, KJiybcr Pakhtunldiwa, Peshawar.
5. Secretary to Governor, Khyber Pakhrunl-chwa, Peshawar 
0. Principal Secretary to Chief Minister, Khyber Pakhtunkl!w.-i.
7, Secretary Provincial Assembly, KJjybcr PaWitunkhwa.
S. All Heads of Attached Departments in Khyber Pakhluitkh.wa.
0. Rcgistr.-ir, Peshawar High Court. Peshawar.
10. All Deputy Commissioners. Political Agents, District i: Sessions Judges / Executive District Officci's in 

Khyber Pakhtunkhwa.
11 .• Chairman, Khyber Pakhtunkhwa, Public Service Coniini,‘;Sion, Peshawar.
12. Registrar, Service Tribunal Khyber Pakhnmkhwa.

■ 13. All the Autonomous and Semi Autonomous Bodies in Khyber Pakhtunkhwa.
.14. Secretary to Govt; of Punjab, SLndh and Baluchistan, Finance Department, Lahore, Karachi and Quetta.
15. .The District Comptroller of Accounts, Peshawar, Marda.i. Kohal, Bannu, Abbottabad, Swat and D.l. Khan.
16. The Senior District Accounts Officer Nowshcra, Swabi, Charsadda, Haripur, ManscKra and Dir Lower.
!7. The treasury Officer, Peshawar.
18. All District/Agency Accounts Officers in Kliybcr Pakhtunkliwa / FATA.
19. PSO lo.ScniorTviinistcr for Finance, Khyber Pakhtunkhwa.
20. PSO to Chief Secretary, Khyber PakhtunJehwa.
21. Director Local Fund Audit, Khyber Pakhtunkhwa Peshawar.
22. PS to Finance Secretary.
23. PAs to All Additional Secretaries/Deputy Sccrclaries in Finance Department. .
24. All Section Officers/Budget Officers in Finance Department.,
25. Abbas • Khan President of Khyber PakhtunkJiwa Civil Secretariat Superintendent, Assistant. Clcik-. 

Association with reference to his application No. PR/KPS/SAQA/2-1/2013 dated S-Ol-2014

/

K
(SHAUIsLAT ULLAH) 

."SECTION OFFICER (FR);

%
■Sr

v"
. 1 i.;

i

\

'■:

:■
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WORKING PAPER

/
f Subject: Up>qradation of the post of Accounts Clerks from BS-09 to BS-15.in C&W,

Irrigation and PHE Department .r*

' i

President Ail Pakistan Clerks Association Khyber Pakhtunkhwa has submitted an 

application (AnneX-l), stating therein that in C&W, Irrigation and PHE Department, the post
I • •

of Accounts Clerks exist in BS-09 since long,' despite the fact that the post of Accounts Clerk
* I ' \

I have been up-graded by the sister provinces during different intervals. The Government of
I .

Khyber Pakhtunkhwa has upgraded the following clerical (ministerial) posts viz Junior
(

Clerks. Senior Clerks, Assistants and Superintendents vide Finance Department circular

dated 20.05.2014 (Annox-II).

Junior Clerks 
Senior Clerks 
Assislanlu 

Superintendents

1
1

t

from BS-07 to BS-11 
from' BS-09 to BS-14 

frorri BS-14 to BS-16 

from BS-16 to BS-17 ■

1.

II.

IV.

The post of Accounts Clerk (BS-09) which is also a clerical post and exclusively2.

exists in the Public Works Departments of the province i.e. C&W, PHE & Irrigation 

Departments as regular establishment appearing in the budget grants by the Finance 

Department. The Accounts Clerk has again been left over because in the last up-gradation 

' during 2007 the Senior Clerks were upgraded to BS-09 while the. Accounts Clerks were left

in their same scale (BS-09) without up-gradation. The total sanctioned strength of Accounts

Clerks in Public Works Department(s) is noted against each:

C&W Department 
Irrigation Department 

PHE Department

- 139 Nos

- 43 Nos
- ‘66 Nos

II.

HI.

Total: .-248, Nos
I

3.. . The promotion in the Works Departments is carried out from Junior Clerk to Senior

Clerk. Senior Clerk to Accounts Clerk, Accounts Clerk to Assistant, Assistant to 

Superintendent and so on. in light of the service rules in vogue since the inception of Public

c Works Department (s) but in the appointmen.t/recTuitment rules of ail 03 departments notified
'i- ■ ■

in' March 2010, the 'post dfv Senior Clerk and Accounts Clerk y/ere clubbed being same
' (

gra'^e by the Standing-ServicfeRules Committee.
■■■ , ■ . '■ ■■■■ '

I

:■

i ' n
I:

•i



(9
f

Now due to up-gradation of Senior Clerk from BS-09 to BS-14, the Accounts Clerks 

are left in the same scale i.e. BS-09 v/hich has further created great despondency amongst 

them on the one and on the others by the way of seniority, the Accounts Clerks stand
I

seniors than Senior Clerk. On the up-gradation of post of Senior Clerks from BS-09 to BS-14, the 

promotion case of Senior Clerk (BS-14) to i Accounts Clerk (BS-09). who are in line of 

promotion is stuck up due to difference iri basic pay scales, as a result thereto, the 

promotion of Junior Clerk to Senior Clerk will also hamper. Similarly the post of Assistant as 

per recruitment rules is reserved to Accounts, Clerk who at present carry BS-09, therefore it 

has further created anomaly because Senior Clerks carries BS-14.
;

In the present changed scenario, Up-gradation committee is requested that the posts 

of Accounts Clerks may be upgraded from BS-09 to BS-15 because of the facts that most of 

the incumbents who have 20-25 years service at their credit, are gelling their pay at the
I

of Pay Scale, it will not only develop confidence amongst the Accounts Clerks 

(BS-09), but the performance of the Works pepartment(s) will definitely bo improved upto 

greater extent. Beside bottle neck in the promotion cases will also be resolved.
i ' *

5.

maximum

\

I KHATTAK) 
DEPUTY SECRETARY (ADMN)

• C&W DEPARMTENT

(AZEE
}

!
[

!

■

>

j

•••:
' {

\

^ ■

t

i ■ •? \ • ?t'
ir:, . ■ ! i • •

■ '.V

■t

i

i
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GOVERMENT OF KHYDER PAKHTUNKHWA 
•COMMUNICATION & WORKS DEPARTMENT

No. SOE/C&V7O/24-S0/2013 A/c 
Daled Peshawar, the July 25, 2014/

/
To

Tho Gccfcta.'y to
Govt of Khybcf Pokhlunkhv/a
Establishment Department. Peshawar

Uo^oradation of Rav Scnlo of Account Clerks from 8S-09 to BS-11Subject:

Dear Sir,

I am directed to refer the E&A Department Notification No.SO(R-lV)E&AD/1-14/2014 
dated 12.06.2014 on the subject noted above and to stale that Govt of Khyber Pakhtunkhwa 
has upgraded the clerical (ministerial) posts viz Junior Clerks, Senior Clerks, Assistants and 
Superintendents vide Finance Deoartment circular No.FD/SO(FR)10»22/2014 dated 20.05.2014.

The post of Accounts Clork (BS*09) which is also a clerical post and exclusively exists in 
the Public Works Departments of the province i.e. C&W, PHE & irrigation Departments as 
regular establishment appearing in the budget grants by the Finance Department has again 
been left over because in the last up-gradation during 2007 the Senior Clerks were upgraded to 
BS-09 while the Accounts Clerks v/ere left in their same scale (BS-09) without up-gradation.

As the promotion in the Works Departments is carried out from Junior Clerk to Senior 
Clerk, Senior Clerk to Accounts Clerk. Accounts Clerk to Assistant, Assistant to Superintendent 
and so on. in light of the service rules in vogue since the inception of Public Works Dcpll (s) but 
in the appoinimcnt/rccruitmcnt rules of all 03 departments notified in March 2010. the post of 
Senior Cierk and Accounts Clerk were clubbed being same grade by the Standing Service. 
Rules Committee.

Now due to up-gradation of Senior Clerk from 8S-09 to BS-14. the Accounts Clerks arc 
left in the same scale i.c. BS-09 which has further created g.'’eat despondency amongst them on 
the one t’.and and on the others by the way of seniority, the Accounts Clerks stand seniors than 
Senior Clerk, On the up-gradalion of post of Senior Clerks from BS-09 to BS-14. the promotion 
ease of Senior Clork (BS-14) to Accounts Clerk (BS-09). who are in line of promotion is stuck up^ 
due to difference in basic pay scales, as a result thereto, the promotion of Junior Clerk to Senior
r.lf'tK. will .•linn

Similarly the post of Assistant as per rccruilmunl rulos is reserved to Accounts Clork 
v/hilc at present carry 0S-O9, therefore it has further created anomaly because Senior Clerks 
carries 05-14,

2.

3.

■;

4.

b.

The demand of Proaidont All Pakistan Clerks Association has boon prorcssod and 
v;orking paper was forwarded to Finance Department for,.recpnsideration by the Up-gradallon 
committee for removing the anomaly (copy enclosed). Hov/ever in response it has been advised 
to take up the ease v/ith Establishment Department for placing before the High level commiUco 
under the chairmanship of Chief Secretary KPK for reslrucluring/up-gradalion of the said post. 
The v/orking paper is therefore forwarded for further placing before the committee as explained 
above. ! ' ”, ■■ ' '_..

(J.

I

I ..Yours faillilully

(USM
• SECTlOfsKfFFKpER (Estb) '

Endst even No, & date

Copy forwarded to the:
TV1. Section Officer (FR) Finance Department, Peshawar;

2. PS to Secretary C&W Department, Peshawar
' SECTION OPFICI[it (Eslb)

A. .

i' i

i j A,-;-
1

I

i

I.., • -i1.

;■4 • i/ ;• •
■.

• :1

f'

. -T

■T
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\C^/ GOVcRN/VIENT of khyber pakhtunkhwa
finance DEPARTIVIENT 

(regulation WING)
Dated Peshav/ar, the 30-06-20] 5

.if
\\

NOTIFICATrnr^ '

u» . .„o„ „. p=, pf ,p., s.v.™p„, p„,p,p,p„ p„p„ ^ Ito accord approval to the

■07-

!
a) ■ Two pay scale upgradation •wiil-be allowed to all provincial govern jnentemployees from 3S-01 to!BS-05. 

Oneb) pay scale upgradation-wiJ] be allowed 

employees from BS-06 to'BS-ld 

c) Sj’sccinf Compcns.'Uory A1

of BS- ld to BS-i 7 will .be aJiowed 

BS-16 in lieu ofupgradation.

to all provincial government

j

owance equal f.n clirfcrcncc nfnoiion.'i’- upgraclaiion
to all provincial government employees in-

b) Upgradation will be "applicable 

limits
to both pey and allowances with frceaiim 

c-orrently in vogue unlessj^nd Other conditions
revised by the

government. . 
e) .. Pay fixation ■on upgradaUon'v^fl be applicable w.e.f. 01-07-2015 or OI-P. 

2015 on the option to be giydn'by the concerned employee.
All proyinciaj:govciTLnicnAemployees who have ' 

individually last five years;|Starting from 01-07-2010 or 

special.allowance / pay equal to 40 %

0
been upgraded cn-block or

' have been granted 

or more of their normal pay shall not be
.entitled for the instiuit upgradation.

Pay of existing incumbents of the po.sts shall be fixed
above the pay in the lower pay scale. I

• 2.
in higher pay scales at a stage next

All the concerned; Departments willj.

amend their re.spcctive service ailcs to the same
effect in the prescribed manner. ■

t
The above

5.

t-4. upgradation scheme^shall not be applicable 
Semi Autonomous Bodicsiand Public Sector dompanics. 

Explanatory note and subsidiai^ instructions

to employees of Autonomous Bodic.s,
1

5.
on the subject will -be i.ssucd separately,

. »

SDQI^TARy TO GOVT OF KI-IYBER “
] . finance department

pakhtunicmwa

•
p .

. ^ ‘'* * < •' *■ 
■'••■V >■

!

P;T.O. •.
!
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I, To,
\

•’H'. The Secretary,
Government of Khyber Pakhtunkhwa, 
Communication & Works Department, 
Civil Secretariat, Peshawar.

Subject: APPEAL FOR UP-GRADATION TO BPS-15 BY TREATING
THE ACCOUNT CLERKS AT PAR WITH OTHER MINISTERIAL
STAFF.

Sir,

Most profoundly, it is submitted that the applicant has been 
working as Account Clerk in C& W Department in BPS-9 since 01/01/2013 and 
has more than 2 years and Month services with good record throughout.

Previously, the Government of Khyber Pakhtunkhwa. up-graded the 
ministerial staff i.e. Junior Clerk, Senior Clerk, Assistant and Superintendent from 
time to time from BPS-7 to BPS-17 respectively in two phases and unfortunately, 
the cadre of Accounts Clerk which is also ministerial staff was totally ignored. 
Copies of Up-gradation of others ministerial staff are attached as Annexure-A 
and B.

It is also worth to mention here that in the service rules prior to the 
up-gradation of Junior Clerk to Senior Clerk, the Account Clerk staff was required 
to be filled in by promotion as J/Clerk BPS-5 to S/Clerk BPS-7 and S/Clerk BPS-7 
to Account Clerk BPS-9 but after the up-gradation the present situation is that 
the J/Clerk are in BPS-11, S/Clerk are in BPS-14 whereas the Account Clerk are 
stilt in BPS-9.

Keeping in view, the current situation, the promotion Tier will also 
be suffered from the complications as to how the scale-11 employee J/Clerk will 
be promoted to Accounts Clerk Scale-9 employee and the same is case for other 
all S/Clerk and Account Clerk.

Presently, the Finance Department has issued a Notification dated 
30.06.2015 received to the applicant on 30^^ July, 2015 whereby only one pay 
scale up-gradation was allowed to the applicant's cadre i.e. from BPS-9 to BPS- 
10 whereas the other ministerial staff like J/Clerk, S/Clerk and Assistant have 
already been moved upto BPS-11, 14 and 16. As such there is clear 
discrimination with the applicant and that is mere because the fact that the 
Account Clerk cadre is available in the attached department of C&W, P.H.E and 
Irrigation only and has no sound representation through the association as the 
other clerical staff like J/Clerks, S/Glerks have.

It is also worth to mention here that the up-gradation case of the 
Account Clerk cadre from BPS-9 to BPS-15 has already been entrusted to the 
committee of the Establishment Department and the working paper have already 
been submitted by the C&W Department but despite the lapse of more than an



i:

year the up-gradation from BPS-9 to BPS-15 of Account Clerk cadre has not been 
finalized till-date.r

V.y
It is, therefore, graciously requeued that to kindly modify the up- 

gradation notification dated 30.6.2015 to the extenVof Account Clerk by placing 
them in BPS-15 by treating them at par with the other ministerial staff and to 
give edge above the Senior Clerk as provided in the previous service rules from 
the date when the up-gradation was allowed to other junior cadre posts with all 
back and consequential benefits.

Dated:- 26/08/2015

Fazle-Qadir 
Account Clerk,
Xen Highway Divnision 
Peshawar
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VAKALAT NAMA
720NO.

7^TN THF COURT OF .<a.A^£^ Jjt/^ A

(Appellant)
(Petitioner)'
(Plaintiff)

VERSUS

_(Respondent)
(Defendant)

Hy4.
//

Do hereby appoint and constitute M.Asif Yousafzai, Advocate, Peshawar, 
to appear, plead, act, compromise, withdraw or refer to arbitration for me/us 
as my/our Counsel/Advocate in the above noted matter, without any liability 
for his default and with the authority to engage/appoint any other Advocate/ 
Counsel on my/our costs.

I/we authorize the said Advocate to deposit, withdraw and receive on my/our 
behalf all sums and amounts payable or’deposited on my/our account in the 
above noted matter. The Advocate/Counsel is also at liberty to leave my/our 
case at any stage of the proceedings, if his any fee left unpaid or is 

outstanding against me/us. ,

720Dated
'tXClENT'l

ACCEPTED

M.ASIF YOUSAFZAI
Advocate /

M. ASIF YOUSAFZAI
Advocate High Court, 
Peshawar.

OFFICE:
Room No.l, Upper Floor, 
Islamia Club Building, . 
Khyber Bazar Peshawar. 
Ph.091-2211391- 

0333-9103240 .


