®
. 09.02.2016 | Counsel for the appellant pre_sent. Learned counsel for the
appellant argued that the appellant is serving as Accounts Clerk. That
-vide notifications dated 28.7.2007 and 20.5.2014, Junior Clerks,

Senior Clerks, Auditors, and Assistants were granted up-gradation

“while appellant ignored. That vide impugned notification 30.6.2015

one step up-gradation was granted to the appellant though he was

- entitled to‘alike treatment as extended by the respondents to Junior

R Clerks and others whefe-against appellant preferred departmental
appeal on 26.8.2015 which was not responded and hence the instant

service appeal on 23.12.2015. "
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That the appellant is entitled to ‘treatment extended to

isimilarly placed employees i.e Junior Clerks and others and the

= impugned notification is liable to be modified in the above manners;
Points urged need consideration. Admit. Sdbject to deposit of
= ' ;security and process fee within 10 days, notices be issued to the
i1 respondents for written reply/comments for 12.4.2016 before S.B.
-
g Cha‘@ an
12.04.2016 ‘ Counsel for the appellant and Mr. Salegm Shah, Supdt.

alongwith Addl. A.G for the respondents present. Leaned counsel
for the appellant requested for With‘drav;-'al of the appeal as the.
instant appeal pertains to up-gradation of the post of Assistant

and according to the recent judgment. of-the august Supréme

Court of Pakistan dated 17.2.2016 in Civil Appeals No. 101 -&
102-P/2011, titled “Regional Commissioner Income Tax,
Northern Region, Islamabad etc. Versus Sved Manawar Ali and

. others”, the Service Tribunal has no jurisdiction to entertain the

" - Al -
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instant appeal regarding up-gradation. Dismissed as withdrawn,

ANNOUNCED

12.04.2016
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- Form- A _
FORM OF ORDER'SHEET - .
Court of : ) S e
Case No. 76/2016
S.No. | Date of order Order or other proceedings with signature of judge or Magistrate
_ Proceedings : :
1 2 3
. 21.01.2016 LT
The appeal of Mr. Fazal Qadar resubmitted today by Mr.
Muhammad Asif Yousafzai Advocate may be entered: in the
Institution Register and put up to the Worthy GhaiE‘rﬁaﬁS for
proper order please. \
5 REGISTRAR = .
: This case is entrusted to S. Bench for pré’lirhinary
hearing to be put up thereon Q- - /.L
, é CHAI%N

e

© e mendliE T




= : : :

The appeal of Mr. F-élzal Qadir Accounts Clerk C and W. Department received to-day i.e. on
©23.12.2015 is incomplete on the fo!lbwing score which is returned to the counsel for the appellant for

completion and resubmission within 15 days.

1- “Address of respondent No. 4 is incomplete  which may be completed according to the
Khyber Pakhtunkhwa Service Tribunal rules 1974.

2- Pages of Annexure are not in sequence.

3- Annexures of the appeal may be attested.

4- Six more copies/sets of the appeal along with annexures i.e. complete in all respect may also
be submitted with the appeal.

No._D.0 ofl JsT, |
Dt. BB~ /2015 . ‘ o . \
R REGISTRAR ™
SERVICE TRIBUNAL
KHYBER PAKHTUNKHWA

o s os s _ PESHAWAR.
Mr. M.Asif Yousafzai Adv. Pesh. '
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"3 BEFORE THE KHYBER PAKHTUNKHWA SERVICE TR
o PESHAWAR.

~ Appeal No.__ ";Zé 12016

IBUNAL,

Mr. Fazle Qadir V/S Government of KPK etc.
INDEX
S.No. | Documents Annexure Pége No.
1. [Memoof Appeal =~ | @ ----- 01-04
2. | Copy of Rules -A- 05-15
3. | Copy of UP-gradation -B- 16
| Notification (28.7.2007) |
4. | Copy of UP-gradation -C- 17
Notification (20.5.2014) .
5. | Copy of Working Paper -D - 18-20
6. | Copy of Notification - E - 21
(30.6.2015)
7. | Copy of Appeal - F - 22-23
8. |VakalatNama | - | 24
APPELLANT
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N BEFORE THE KHYBER PAKHTUNKHWA
, | SERVICE TRIBUNAL, PESHAWAR.

B, Provtags
Appeal No. 25 2016 Brvies Tribung
T feey bo (S]] .
Mr. Fazle Qadir, Account Clerk, %’Mﬂ'ﬁ.ﬁv&ozy
XEN Highway Division, Peshawar. :

VERSUS ]

1.  The Government of Khyber Pakhtunkhwa through Chief
Secretary, Government of KPK Civil Secretariat,
Peshawar.
2. The Secretary, Government of KPK, Communication & - . 4
Works (C&W) Department, Civil Secretariat, Peshawar. - -
3.  The Secretary, Government of KPK, Finance Department
Civil Secretariat, Peshawar.
4.  The Chief Engineer, (Highway D:vusnon) Khyber_
Pakhtunkhwa, Peshawar, near covil Secvetmmal WM
RE@NDENTS

................... ) l
1

APPEAL UNDER SECTION-4 OF THE KHYBER
PAKHTUNKHWA, SERVICE TRIBUNAL ACT, 1974
AGAINST THE NOTIFICATION DATED 30.6.2015
AND AGAINST NOT TAKING ANY ACTION ON THE
DEPARTMENTAL APPEAL OF THE APPELLANT
WITHIN STATUTORY PERIOD OF 90 DAYS.

PRAYER:

THAT ON ACCEPTANCE OF THIS APPEAL, |THE
RESPONDENTS MAY BE DIRECTED TO MODIFY
THE NOTIFICATION DATED 30.6.2015 TO |THE
EXTENT OF APPELLANT AND THE APPELLANT'MAY
BE GRANTED UP-GRADATION TO BPS-15 BY
TREATING HIM AT PAR WITH THE OTHER
- MINISTERIAL STAFF  OF THE PROVINCIAL
GOVERNMENT W.E.FROM THEIR FIRST - UP
GRADATION NOTIFICATION WITH ALL BACK AND

| ae-@m““@ vo-deyf CONSEQUENTIAL BENEFITS. ANY OTHER REMEDY
sedifiled. WHICH THIS AUGUST TRIBUNAL DEEMS FIT !AND
APPROPRIATE THAT MAY ALSO BE AWARDED IN

Regls FAVOUR OF APPELLANT.
[ [16

....................




>  RESPECTFULLY SHEWETH: -

1. That the appellant has been working as Account
Clerk in C&W Department since 01.01. 013. The
appellant has good service record throughout his
career. The dates are mentioned in the Depiartmental
Appeal, the copy of which is already attached as
Annexure-F. tT

2. That as per service rules of the department, the post
of Account Clerk is to be filled in as by promotion on
_ the basis of seniority cum fitness amongst the Junior
Clerk with at-least 3 years service, whereas the post :
of Assistant is to be filled in as 25 %/|by initial ¥
recruitment and 75% by promotion on the basis of ;
seniority cum fitness from amongst the Account
Clerk/ Senior Clerk with at-least 5 years service as
such this shows that the post of Senior Clerk and
Account Clerk are in BPS-14 whereas Account Clerk
in BPS-9. It is also worth to mention heré that the
post of J/Clerk from which the promotion is made to
the Account Clerk carries BPS-11 whereas the post of
Account Clerk caries BPS-9. Copies of Service Rules
are attached as Annexure-A.

3. That the Government has issued up-gradation
notification for ministerial staff wherein accordmg to
Notification dated 28.7.2007 Junior Clerk frpm BPS-5
to BPS-7, Senior Clerk from BPS-7 to BPS-9 and in
the second notification dated 20.5.2014 J/Clerk have
been up-graded from BPS-7 to BPS-11, Senior Clerk
BPS-9 to BPS-14, Assistant BPS-14 to: BPS-16,
Superintendent BPS-16 to BPS-17, but no up-
gradation benefits were extended to the appellant’s
cadre of Account Clerk. Copies of UP-gradation
Notifications are attached as Annexure-B and C.

4, ~ That the up-gradation case of the appellant’s cadre
of Account Clerk from BPS-9 to BPS- 15| in C&W,
Irrigation and PHE Departments are also under
consideration of the Government since June 2014
but that issue has not been finalized so far. Coy df
Working Paper is attached as Annexure-D. '

5. That recently on 30.06.2015, the Governmtlent Issued
another up-gradation notification in which the

|_ .
£
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GROUNDS:

A)

appellant cadre has been granted only one step up-
gradation from BPS-9 to BPS-10 whereas the
- appellant other colleagues / ministerial cadre staff
has been granted up-gradation twice from BPS-5 to
BPS-11 etc. A copy of Notification is attached as
Annexure-E.

That against such discriminatory treatment, the
appellant filed representation on 26.8.2015 and
waited for statutory period but no response has been

received by the respondent department, hence the

present on the following grounds amongst the
others: Copy of Departmental Appeal is attached as .
Annexure-F. ‘

2
[4

That the Notification dated 30.6.2015 to the extent
of appellant is discriminatory not based on equity

“and equality, is against the justification submitted by

the department and against not taking any action on
the departmental appeal of the appellant is against
the law, fact, norms of justice and material oh

. record, therefore, not tenable in the eyes of law.

B)

C)

That the treatment of the Government Départment
towards the cadre of the appellant is offensive to
-the spirit of the Constitution especially Ar!ticle-Z(A),
4, 25 and 38 (E), therefore, the up-gradation
notification is not maintainable to the extent of the
appellant’s cadre. , ‘

That as per rules, J/Clerk is to be pro!moted as
Account Clerk, Account Clerk/Senior Clerk is to be
promoted as Assistant but it is legally impossible to
promote Junior Clerk BPS-11 to the post of Accourlt

© Clerk BPS-9. This shows that there are legal

D)

descipensies in the up-gradation notification as well
as service rules. |

That according to the rules of the dejgartment,

Senior Clerk and Account Clerk is to be prgmoted as
Assistant BPS-16 whereas Senior Clerk caries BPS-14
whereas Account Clerk caries BPS-9. This s‘hows that
the appellant cadre appellant has not !been up-
graded and treated at par with other colleagues of
the ministerial cadre.




E)

F)

G)

H)

I)

That the ministerial cadre employee’s stre
thousands whereas the strength of the
cadre is 248. but despite that the othe

staff is benefited twice by up-gradation n

ngth is in
appellant
r minister

otification

whereas the appellant cadre has been up-graded

once single step, this aspect shows
at par with other minister colleagues.

That the up-gradation by the Government
to be made for the welfare of the official
view the economic and other conditions
respondents  have ignored that aspect
appellant’s cadre, despite the fact that the
condition of the employees of the Goverr

that the

- appellant cadre has not been treated equitably and

is always
eeping in
5 but the |
for the .
economic
iment are

the same.

That even, the respondents have not finalized the
up gradation issue from BPS-9 to BPS-15 despite its

- proper submission of working paper in Ju

ne, 2014,

this also proved ignorant attitude of the government

toward the appellant cadre.

That the appealing has not been treated ¢
per with other minister staff who have
graded twice.

quality at
been up-

That the appellant seeks permission to

advance

others grounds and proofs at the time of hearing.

It is, therefore, most humbly prayed that the appeal

- of the appellant maybe accepted as prayed

for. .

APPELLANT
Fazle Qadir@ -

* THROUGH:

( M. ASIF YOUSAFZAI )

ADVOCATE, PE

1

WAR.
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4", TECHNICAL DRAFTSMAN AND TRACERS

$EF

4 SN . : ;
Coe = Minimum Qualification Required for Age | , ) :
N - . fPos: | < L . SO Method of Recruitmen
: - SLNo: Nomenclature °‘.P0> ‘ Appointment/ Promotion : Limit | t :
R T—— i ! A !
! R & 2 ] . : 4 ‘ 5: .
i— . ,’ i . . .
. "1 Chigf Drafisman. oo - ‘ -- ! B?' Promotion, on the basis of seniority-cum-fisness, from amongst the Circle Head D1
4 J SR i . i with at leas; 3 (three) vears service as such.
. . T ‘ B !
A i :'3-00:;‘;-; 'IA:GiAn"'cic-'Hcad Draftsman - i -- By promotion, on the basis of seniority-cum-fitness from amongst the Head D;
S A C 1 Divisional Head Drafisman with at least 3 (three) years service as such.
31 i Head Draftsman/ -- l - By promotion, on the basis of senjority-cum-fitaess, from aimongst the Drafsman wir
| Divisional Head | 3 (three) years service as such.
o : ! Draitsman - .
: Draftsman a.  Secondary School Certificate form 18-30 2. Fifty percent (50%) by Initial Recruitment:
| o recognized Bo'ard;‘ AND e, years g Twenty Five percent (25%) by promotion, on the basis of seniority-cum-fitng
o b. Two years Certificate Course in Civil - amongst the Tracers having Centificate of Civil Draftsman course of 1wo years
‘ ) ) . . s S . .
- 'Draftsmanshlp from a recognized from recognized Board of Technical Education with 3 years service as such,{ ang
= Institute/Board of Technical Education ¢.  Twenty Five percen: (25%) by promotion, on the basis of seniority-cum-fitng
amongst the Tracers, who have qualified the prescribed Departmental Exami
e Draftsman, and having 3 years service as such.
- Note: If no suitable candidate is available for promotion against the quota at (b) then tH
vacancy shall be filled-in, by the way as prescribed at (c) and Vice-Versa,
33, Tracer 1. Secondary School Certificate form [8-30 [a  Seventy five percent (75%) by Initizl Recruitment; and .
) recognized Board; and YOS 1b. Twenty five percent (25%) by premotion, from amongst the Ferro-Printer/Ferrd {:@
- i Survey course of at [east 6-9 ménths having Secondary School Certifica:z with two years service as such. T
duration from recognized Institute/ 3
‘ Board of Technical Education;
34, Ferro-Printer/Ferco 18 -40 | BvInitial Recruitmen:

"Khalasi

Middle Standard qualification

years




/St " Nomenclaturs.of Post Minimum Qualification Age !
g " ~ Required for Appointment/ Limit Method of Recruiiment
—_— e Promotion 5
l _ 2 ‘ I 3 : 4 i 5
PRI i‘?\-éfé"é'ﬁﬁéé'é'!@rﬁ/.Scn_ioll . . | - By promotios, on the basis of seniority-cum-fitness, from amongst the Junior Clerks, with at least threys ;
L' i Clerk . : ! ! service 25 sucs. :
24 Junior Clerk i, Secondary School 18-28 2 Eighty percent (80%) by Initial Recmitment;  AND '
: | Certificate from a vears b.  Twenty percent (20%) by promotion, from amongst the Daftavies, Record Lifters, Naib fs, i
" ) recognized Board; and Chowkicars, 2nd other equivalent posts who have passed Secondary School Examination and are ub3
- o ) i A sbccd of 30 words per years of 2ge 2ad have at least two years service as such in the Department.
- L minite in English typing Note: For the purpose of promotion, there shall be maintained a joint seniority list of Daftaries, Record
e, & Lifiers. Naib Oasids. Chowkidars, with reference, to the date of regular appointment to the post
_ o that of 2couiring the Secondary Schoo! Certificates, which ever is later; provided that if two
* i dates 22 the same. the person older in age or having longer service, whichever is more beneficial
s to him. sh2)i rank senior,
5. [ Driver Possessing a valid LTV/HTV | 21-35 | Bylnitial Recruitment
’D,riving License with five years years
experience, ' having  Primary/ '
Middle Standard qualifications
26. | Daftary /Record Literate/Middle, preference will 18-35 By promotion, from amongst the Naib Qasids/Chowkidars, having Middle Standard qualification
Lifter/Dafadar . be given to Ex-Service Man years
- ' . Note: If no suitable candidates are available for promotion, then by Initial Recruitment.
27. | Naib Qasid Middle Standard qualiﬁcation 18-35 | By Initial Recruitment
. years
28. | Chowkidar Literate/Primary Standard 18-35 | By Initial Recruitment
qualification years
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‘Minimum Qualification

| : . R , Aac . .
Nomenclature of Post -|-Required for Appointment/ Li;it Method of Recruitment .
_ Promotion c
e 2 - 3 4 _ > i
Administrativc_:_»Oﬂjcc?/Bﬁdgct & - - { By promotion, on the basis of seaiority-cum-fitness, from amongst the Superintencents, with at least § years service
1 Accounts-Officer-. == - - | 25 such. : ' :
' Superintendénls By Promotion, on the basis of sexiority-cum-{itness, frorm amongst Assistants and Senior Scale Stenographers with "
: 21 least five years service 25 such.
Note: For the purpose of promoton, 2 joint senjority list of Assisianis and Senior Scale Stenographers will be
maintained. If the dzi2 of 2ppointment of both the officials is the samc, then Assistant will rank weaior.
Divisional Accounts Officer - _— - -- By Transfer from Audit Dzpartment
Senior Scale Sfél{égrapﬁ'er ' a. Bachelor's . Degree/B- 18 -30 By promotion, on the basis of saaiority-cum-fitness, from amongst the Stenogrzphers (Junior) with at least five
, = : Com from a recognized |  years | ¥€ars services as such.
University;  AND ’
. b. A speed of 100 words Note: If no suitable candidates are available for promotion, then by Initial Recruitment. _
; per minute in short hand : C
| - in English and 40 words ,
’ per ‘minute in English
- typing
Assistant Second Class Bachelor’s 2132 a.  Twenty five percent (23%) by Initial Recruitments; and . o
T Degree with Economics/ years b. Seventy five percent (73%) by promotion, on the basis of seniority-cum-fitness, from amongst the Accounts
Statistics as one of the subject Clerks/Senior Clerks, with 2t least five years service as such. T
: - OR B-Com, froma -
- .o recognized University | Note: For the purpose of promozion a joint sentority list of Accounts Clerks and Senior Clerks shall be maintained.
2. | Stenographer (Junior) a. Intermediate/D-Com 18-30 By Initial Recruitment
form a-  recognized years :
Board; '
- b. A speed of 50 words per '
minute in Short hand in
English and 35 words
' per minute in English
typing; and |
e . c. Computer knowledge of -

NI Nfald o2 Cnnl

e~

N

TR -

.._.‘,....n._ww._
R TR




’

" /A/R‘CHI'TE'CT:URAL SERVICES

b
K
L ‘ ' Mini Qualification Required for Age — r
e No. - Nemenclature of Post , - RHRUM ualil : L Method of Recruitmen ;
T Sl. ~o. Lo . 'Of 9 Appointment/ Promotion . Limit M Recruitment , :
B 2 } 3 ! 4 : 5 0
: - 107 . .| Principal Consuhing 3 - .- ; By 2romotion, on the basis of seniority-cum-fitness, from amongst the Senior Architects with at
! o) Architect : g least 12 (twelve) vears service in BS-17 and above,
. . . i ; . e ) .
1.' It Senior Architect : -- : - : By promotion, on thé basis o seniority-cum-fitness, from amongst the Junior Architects with at
i B | | Vleast 5 (fivs) years service as such.
12. Junior A:nchitect” ’ Bachelor’s Degree in Architecture from 22-30 | By Initial Recruitment )
S Higher Education Commission’s recognized | * years
- University/College/Institute '
3. Chief Draftsiiarn - - -- By promoiion, on the basis of senictity-cum-fitness, from amongst the Architectural Assistants,
- (Architect) with at least 5 (five) years service as such. ‘
14. Architectural Assistant -- -- By ptomotion, on the basis of seniority-cum-fitness, from amongst the Senior Architectural
. Dreftsman‘Senior Computer Aided Design (CA D) Operztor, with at least 3 (three) years service
L , as such. : ‘ L
— - = - :
15, Senior Architectural a. Three years Diploma in Architectural 18-30 [a FiRty percent (50%) by Initial Recruitment;  and
Draﬁsman/{f%mgr[) - Tech;o!?gy }fl'f?m recogﬁmz’ed ["f“tu'_te/ years b.  Fifty percent (50%) by promotion, on the basis of seniority-cum-fitaess, from amongst the
Computef 1ded esign Board of technical Education with Junior Architectural Draftsman/funior Computer Aided Design (CAD) Operator, with at
- - | (CAD) Operator AutoCAD knowledge; least 3 (five) years service as such
OR
b.  Two years Cettificate Course in Civil
Draftsmanship from a recognized
Institute/Board of Technical Education
with AutoCAD knowledge.
6. Junior Architectural Two years Centificaze Course in Civil 18-30 | Bylnitial Recruitment 1 P
Draftsman/Junior Draftsmanship from a recognized Institute/ years :
Computer Aided Design | Board of Technical Education with . i .
(CAD) Operator AutoCAD knowledze _ : Lo




.. -

1

Minimum Qualification

RPN ' . Ace . . .
Nomenclature of Post Required for Appointment/ | . Method of Recruitment 7
- ’ Promotion : . :
2 f . 3 4 } 3 i
| :Adininislra;ive"Ofﬁccr/Budgct & l - - ; By proirotion, on the basis of seniority-cum-fitness, from amongst the Superintencents, with at least § years service I
Accounts Officer ' i as such. ' '
18. | Superinendents - i { By Promotion, on the basis of seriority-cum-fitness, from 2imongst Assistznts and Senior Scale Stenographers with |
- waL o - i at least five years service 25 such,
! - i
: | Note: For the purpose of promotion, a joint seniority list of Assistants and Senior Scale Stenographers will be
; maintained. [f the dz:¢ of appointment of both the officials is the same, then Assistant will rank senior.
—~ . ; -
i 19. | Divisional Accounts Officer | - - By Transfer from Audit Dzpartment
20. | Senior Scale Sienographcr_ 2. Bachelor's Deeoree/B- 18-30 By promotion, on the basis of seniority-cum-fitness, from amongst the Stenogrzphers (Junior) with at least five
e LT Com from 2 recognized years | yearsservicesas such.
- University; . AND : '
1b.m A spced of 100 words Note: If no suitable candidates are available for promotion, then by Initial Recruitment.
. perminute in short hand : ' S
| - in English and 40 words ,
v pet minute in English
i typing
21. | Assistant . Second Class Bachelor’s 21-32 {a  Twenty five percent (25%) by Initial Recruitments;  and
' Degree with Economics/ years b, Seventy five percent (75%) by promotion, on the basis of seniority-cum-fitness, from amongst the Accounts
Statistics as one of the subject Clerks/Senior Clerks, with at least five years service as such.
OR B-Com, froma : .
recognized University Note: For the purpose of promotion a joint seniority list of Accounts Clerks and Senior Clerks shall be maintained.
22. | Stenographer (Junior) 2. Intermediate/D-Com 18 -30 { ByInitial Recruitment
form a recognized years
Boerd;
. b. - A speed of 50 words per
i ' minute in Short hand in
- English and 35 words
per minute in English

ot e e
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and

typing;
Computer knowledge of
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. < Minimum Qualification Required tor \ge . .
~.\omenclatm'e-of Post : Q . 4 = Method of Recruitiment
‘ Appointment/ Promotion Limit
2 3 ! 4 . 5
PrmCIpal Consultlng -- .- ; By ; omotion, on the basis of seniority-cum-fitness, from amongst the Senior Architects with at
T Archltcct I s least 12 (t‘\~l\'e) vears service in BS-17 and above.
. I :
! BN Scmor Architect -- ’ .- By zromotion, on thé basis 95'SCnio.;ily'cuxn-ﬁlxlcss, from amongst the Junior Architccs.\\'i{h at
e i Hleast S (five) years service as such.
12. Junior Architect Bachelor’s Degree in Architecture from 22 .30 i By laitial Recruitment
el Higher Education Commission’s recognized years
University/College/Institute —-
3. ' Chief Draftsman AR - By promoiion, on the basis of senior uy-cum -fitness, from amongst the Architecturai Assistants,
' (Architect) - N with at least § (five) years service as such
Architectural Assistant - T By ptomotion, on the basis of seniority-cum-fitncss, from amongst the Senior Architectural
L T Draftsman‘Senior Coipuier Aided Design (CAD) Operatorywith at least 3 (threz) years servize
' as such. , B .
1]
Senior Architectural a. Three years Diploma in Architectural 18-30 |a  Fifty percent (50%) by Initial Recruitment;  and
Draﬁsman/:;mgrD ) Technology frctm recogmz‘ed Iﬂ§§itUtd years b.  Fifty percent (50%) by promo'xon on the basis of seniority-cum-fitness, from amongst the
Compute( tded Design Board of technical Education with Junior Architectural Draftsman/Junior Computer Aided Design (CAD) Operator, with at”
(CAD) Operator AutoCAD knowledge; least 5 (five) years service as such
OR
b.  Two years Certificate Course in Civil
Draftsmanship from a recognized '
Institute/Board of Technical Educaticn |
with AutoCAD know[edge_ ) - %%7@
Junior Architectural Two years Certificate Course in Civil 1$-30 | By Initia Recruitment
Draftsman/Junior Draftsmanship from a recognized Institute’ years '
Computer Aided Design | Board of Technical Education with ‘
(CAD) Operator AutoCAD knowledge - '
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APPENDIX

A — e
Y .
4 . . . N,
. e Mm.tmum Quahﬁ'callon Age
| D nclature of Post Required for Appointment/ Limit Methiod of Recruitment :
..»‘\om o K P . .
P romotion
2 3 4 5 ’ --i
- i - By selection, on merit from amongst Supzrintending Engineers/Principal Design Engincers, with at fezss 17
' : (seventeen) years of service in BPS-17 2d zbove, possessing Degree in B.E/B.Sec. Engineering (Civil) froes 4 »
AR 1 { recognized Universily, - - .
<] Superintending Engineer/Principal - - By .promorior!, on t‘hc basis of scniority‘cu{n‘-ﬁtncss, from amonzst the Executive Engincm’D:-,.E'
| Design Engineer Engineers/Senior Engineers/Research Officers with at least 12 (iwelve) years of service in BPS-17 and adove,
.- possessing Degree in B.E/B.Sc. Engincering (CivitMechanical/Electrical) from a recognized University.
v Exccutive Engineer/Design - - By promation, on the basis of seniority<um-finess, from amongst ine Sub Divisional OfficerdAssipgs
_- v+ i Engineer/Sentor Engineer/ En:gx.nccrsljum.or Engine.:crs/Ass_istam Rcscarch. _Ofﬁc;rs, Posscssing Degree in B.E/BSc. Engineesing.
Research Officer i (Civil”Mechanical/Electrical) from a recogaized University, wiih 2t least 3 (five) years service as such, 2ad bive
. e .- passed the Professional Examination as prescribed in B&R Code. RS uN i
4. .| Sub Divisional Officer/Assistant Degree in BE/B.Sc. 21-32 ta Twenty percent (20%) by promotion, on the basis of seniority-cum-fiiness, from amongst the Scb
Eug.mccrll_umorEngmeerl _Engm?enng (CnvuVMecha{mlcaV Years Engineers who hold a Diploma of (Civi'Mechanical/Electrical) and  have passed;De‘pZéa&g
Assistant Research Officer Electrical) from a recognized . Professional Examination with 10 (ten) years seivice as such; . A .
. iversi - o . . L s
University b. Eight percent (8%) by promotion, on the basis of seniori -cum-fitness, from amongst the Sub Engineess { -
. g . satp Yy P . D taginetss
- . . who possessed Degree of B.E/B.5¢. cuzinecring {Civil/sicchanical/Electrical) at the time of their joinng
- service; o T
- ’ . Seven percent (7%) by promotion, on the basis of seniority-cum-fitness, from amongst the Sub Engineers
who acquired Degree of B.E/B.Sc. Engineering (Civil/Mechanical/Electrical) during service; and
T ) . d. Sixty five percent (65%) by initial recruitment .
. .- .- Note:  As regard clause(c) the seniocity to be determined from the date of acquiring the Degree
5. Sub Engineer Diploma of Associate 18-30 a. Seventy Five percent (75%) by initial recruitment; ’
T —a Engineering (Civil)/ Years b. Five percent (5%) by promotion, on the basis of seniority-cum-fitness, from amongst the Woek

Electrical/Mechanical from a Supcrintendents/ Work Supervisors/Surveyors, with five years service as such, having three years

T recognized Board of Diploma of Associate Engineering in Civil Technology from a recognized Board‘;

Technical Education Note-1: For the purpose of promotion, joint seniorit list of Works Superintendents, Supervisors and Survevors,
with reference to their tegular appointiment to the post shall be maintained and in case the two dates acg
similar, the official in BS-1{ shall renk senior

c. Five percent (5%) by promotion, on the basis of seniority-cum-fitness, from §mongstAlhc F&md

- ~ Inspectors, with seven years service as such, having three years Diploma of Associate Engineering ia
Civil Technology, from arecognized Board; .

’ . . .o . $ 2 Wk

. d. Five percent (5%) bY promotion, on the .basis of seniority-<cum-fiiness, ﬁom-aT::g;:::i“ z:;:

' ' Superintendents/Work Supervisors/Road Inspectors, with seven )’f-‘—"SB‘ Se('j"'ce a3 suchl, Az buws,

: i in ElectncalNM echagica ; : cnized Board; )

years p:ploxna in ~hm,w:_fe\.l{ aical }"e;hnglog{ .f:r‘on] 1 f_cCO-' o Work Supervisor & Roand
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OFFICE OF THE SUPERINTENDING ENGINEER PBMC,
COMMUNICATION & WORKS DEPARTMENT,
KHYBER PUKHTUNKHWA. PESHAWAR. .+

Nc?? g /7-M,

‘Dated Peshawar the,27 /5 12014,
To. : ‘ _

* The Executive Engincer PBMC,
/ C&W Deptt: Peshawar,

Subject: DEPARTMENTAIL SERVICE RULFES
Ref: Notification No.SOE/C&WD/S-12/2009 Dated:25 March, 2010 (Copy attached

for ready reference).

Refer to the above quoted letter and to state once again that the Departmenta

Service Rules may be Tollowed strictly in future.

D.AJAS above

":ﬁ*r: Mahammad Asheet K hap,
Supérintending Bn hﬁcwro(l’BMC)
—

Copy forwarded to the:-

L. Accduntatlt General Khyber Pakhtunkhwa Beshawar (Pay Roll-05) for information.

0D.A/As nbo‘vc

Superintending Engineer (PBMC)
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NCTIFICATION: ™ ‘,‘;‘.ﬂ. , b Pl \A Ve ‘ -y
L 1 ’ v .:! .
M0 Soe/CAWD/8- .2/201 i pursuance’ of 1‘1‘. provisions comamed in, sub rule (2) of 0
rule 3 of the Khyber Par(hu..nxhwa Civil Servams (Appomtmenl Promotlop and Transfe ) i
Rules, 1989, the Communication & Worxs Department, |n consultation with the = i
Establishment Department and the Fmance Depariment hereby directs that in this Deptt's . ji
Netification No.SOE/C&WD/8012/2009, dated March 25, 2010 the follow 1g amendment i
shall be made for ihe post at SI No.21 specmeld in Columns—3 of the Servuce Rules: i
AMENDMENTS Lo o H
v R S = T : - T}' ' ey f
: i Minimum - i A ' S
: i Qualification : IR - " i
. SI. | Nomenclature e . | FAge : i
: S, 1 s Regquired for " ! 3¢ ~‘Method of Recruntment g
i No. | of Post o -] Limit \ .
i Appointment/ “ |~ \ Ao
! | Promotion : [ ¢ » ). ‘ e ’
i 2 -3 4 v 5% T
21, Assisiant Second Class! - | 21-32 1a. Twenty five pcrcent (25%) by inital l i
! Bachelor's Degree | Years Recruitments;  and ! Y !
i I from & recognized | ; b.  Seventy five percent (75%) Ly | i, !
L Umiversity | T SSRTRN St ._prom:man., B < TIIY ti.c. banis - of "f "
' seniority-curn- llla'leab from U1 |
) Y , amongst  the Accounts  Jlarks/ | l
. i Senior Clerks, with at lesst five |
! i ycars service as such.
! . ‘ 15.
: ! ‘| Nate: For the purpose of prometion a @
i 5 . (. Licint seniority list of Accounts lurks | .
i ! : i > and Senicr Clerks sh al' be mainta.ned. 3
' | i ., 1 . b
oy i
. B ue\.relar; to
‘ v v Govt of-Khyber Pakihtunkhwa
oot { i ) Communication & Works Department 4
Zndst of even avmber and date ! ; $t 1 ' .. '
Caopy 's forwarded 10 thei- ' g 1. .o : .
1. All Administrative SeC'e‘anes ‘Govt of KhyberP.xkhtunxhwa
2. Sccretary io Governor iKhyber Pakhtunkhwa, Pcshawar
3. Principal Secretary o Chiet iviinister Khyber Pak htiinkhwa, Desha\war
4 Al Chicf Engineers TIVYY Peshawar | ‘ §~! : E od .
5. Chicl Enginer (F ATA) WES Reshowar NRR
6. Chief Engineer EQAA qusehra atAbbo:taoad ) ‘ ‘; . : '
7. Sccretary Kliyoer makmunkhwa Pyblic Servu:e Commiss:on Pcshawar : :
3. All Supernlending Engincers CAW Clrelos « Rk -ra - | L
9. Al Execulive Engineers C&VV/Highway Ownsmns | ,‘,1 ’ | i 13' L
" 10. Section Officer (R-VI) Es(ablaehment Dcptl Peshawar ' [
i1, Assistant Legal-Drailer-], Law Deparlmenl Peshawar. i l l ‘fg',"
12. Managing Printing Press for publxcauon in the.lssue ‘of next Govt gazette g = }*
‘-3..PS o Chiel Sec.e.a'y Khyber Pakht ynkhwa,.Peshawar: X ' 4 gg £
4. FS o Sedretary, C&W Cepti, Peshavar b 1l a Ry E . <5
P . s EERER L oy 5y -
» G5 PA w0’ Adlic Sueraiary, uaW-Dep: P;sh'\war u A i ) ‘ = g%
5 DAt L,e.p...; ::caC'elar*/ {(Acmn), CEW Depit, Peshawar | t ! L T
',"i? Oifice Fie \ " ,f: - ! % : ..‘]' 'il,'::‘i'l l!‘u . I I lq‘(‘(pc‘ 2‘("?};
S g! set R YR AHIN BADSHEF] | F R
SEEE R A IR SECTION o; FICER (ESTT- ) r.:.s:?,
1oy l ;i", b I i i I, : .*_i'g -
' et N | I S i 2




GOVERNMENT OF NWFpP - B ";‘
FINANCE DEPARTMENT

" (REGULATION WING) / 6

' Dated Peshawar, the 28" July, 2007

i

3
)
!
. t N .
i
t

NOTIFICATION

: | R .
NO.FD/SO(FRY7-2/2007. The competent authority has been pleased to accord sanction to the up-gradation

of the following posts in the Province {vilh effect“from 01-07-2007. S . '
| T o - .
a 2L

S.No. | Nomenclature of the post | Existing Scale - ‘Upgraded Sclac . f
! Assistant f . BPS.1y BPS-14 : |
2 Auditor i . ) BPS-11 BPS-14 ) :
3 3 Senior Clerk i . BPS-7 BPS-9 -
: 4 Junior Clerk ‘ BPS§-5 BPs-7 :
1. . i H \
The incumbents of the up-};ra-'ticd posts will also stand upgraded and their pay will be fixed at the
} p
. stage next above their basic pay in their fower pay.:
F ‘ | I .
b 2. The Competent Authority has!also been pleased to arprove that employee from BPS-1 (o 4 would '
» . !
e move one scale up in the pay scales w.e.f st July, 2007, o
> i ’ | s . i
KRR : ' : A N |
Y 3. The Establishment Depanmcn'! will amend the recruitment rules of the ministerial posts, whereas )
i : . oo T ‘
Fdy amendments in the recruitment rules of other posts listed at Para-1 above shall be made by the concerned ?;]
el I < N
T i Departments in consultation with the Establishment Department, N
R - J , )
b5 i . : ) £
S 4. As a special dispensation, the annual increment falling due on 1 December 2007 shall be )
‘;, admissible to the above-mentioned empfoyecs in the upgraded pay scales, }
o : .t I i
:' o ; ' ‘i,
S ; SECRETARY TO GOVT: OF NWFp :
o . ' | FINANCE DEPARTMENT i
i Endst No, & Date even. [ ’ i
Fad ' . i
N . : !
. »‘;: Copy of the above is forwarded. for information and necessary action to the:- i
£ ! ; . '
N | N
Gl B All Administrative Sccreiaries Governmen: of NWFP, !
L ’ 2). Senior Member, Boarg of Revenue, NWFF Peshawar, '
e - 3) Accountant Generas, NWFP, Peshawar. {
PR 4) Secretary to Governor, N'WFP, Peshawar. . ‘l
e 5 Principa[ Secretary to Chicf Minister, NWEP., i
g - 6) Secretary Provincial Assembly, NWFP. 7 !
p : . All Heads of Attached Drepartments in NWFP. T ‘ : /" i
N 8) Registrar, Peshawar H igh Court, Peshawar, PO - : i
;‘ - 9 All Zilia Nazims/District Coordination Cfficers/Political Agents District & Sessions
el . : Judges/Executive-District Officers in NWFP.- o ]
j: g - _ 10) Registrar, NWFP, Public Service Commission, Peshawar, H
o2 ) Registrar, Service Tribunal N - ’ :
B 12) All the Autonomous and Semj Autonomous Bodies in NWFP, ;
IR 13) = Secretary to' Goverument of the Punjab, Sindh and .Balochistan, Finance Department, b
o - Lahore, Karachi and Quetta, . - - ;
’ ) 14) The District-Comprroll:cr of 'Accqunts. Peshawar, Mardan, Kohat, Bannu, Abbottabad,, {
. Swat and D.I.Khan.: ol , ) H
g . I5) °  The Senior District* Accounts Officer Nowshera, Swabi, Charsadda, Haripur, Mansenra e i
T and Dir (Lower). ; o ‘ . B b@ (
' 16)  The Treasury Officer, Peshawar, .. e 1
3 17) All DistricvAgency Accounts Officers in NWFIP/FATA, ] v’i"g\?f ’ i
N I8)  PSto Minister for Finance NWEP. : @)’/ g,
N ' 19) . PSto Chief Sccretary, NWFP, - - ) |
HEN KU 20) PS to Additional Chief Secretary, NWEP, . R i
et 21) Director Local Fund Audit, NWFP, Peshawar, - o {-
FTiw: - o2y Director,‘fFM_IU?'Financ'e_. Dep‘artrqent for placing the same on the Website of Finance ‘
§'1;_‘_§~ LI i ' DAepartmér]tﬁ?'}} PES TR B ' .
bonl : 23) . PSto Finance Secretary. = L .' CooERT L o .
s ’ - ). " PAs 19 All Addl. S?Clﬁgt:zriélecputy Sccretaries i Finatice Departmen, :
By, - \ ! L & i . : ‘ i T i
FiT 25) . Al_l Section Ql’f{cqrsBud_gm Qfﬁcers.m Finance Department, o ' 3
B S E ERA Vo : N R "H,_,.g A -
- - I! AN 077 (NaibKhan) o

Seetion Officer (FRY




—

3
. - . ,i'ri \3‘\;9'\ < :?"\
I, " GOVERNMENTOF KHYBER PAKHTUNKHWA &
o ‘(\\“S’& _ FINANCI: DEPARTMENT -
i /or; ' (REGULATION WING) : N
ez S [Pated Peshavar, the 20-05-2014 ’ ?7—)

NOTIFICATION
/ NO.FD/SO(IRY1I0.22/201 4

The competent authority has been pleascd to accord sanction to the

uppradation of pay scales of the following pouts, wherever exist, in all the Departments 7 Oftice:

(except Civil Scerctariat) of the Govermunent of Khyber Pakhtunkhiwa with immediate cffect:

4 5.No. | Nomenclature of the posi Existing Scale Upgraded Scale |
[ | Supenntendent . BS-16 BS-17
2 Assistant BS-14 BS-16
3| Scnior Clerk ' DS05 7 | BS.i4
4 Junior Clerk  ° . . BS{})—"?:) BS-11

i.  The pay of the c&cisting inAcumib'cnls of the posts shall be fixed in higher pay scales al
stage next above the pay in the lower pay scale.

All the concerned Dcpartments will amend their respective scrvice rules to the same cffec,
Cinthe prcscrlbcd manincr, ;

SECRETARY TO GOVT OF KHYBER PAKHTUNKHWA
FINANCE DEPARTMENT
Endst No. & Date even. ’

Copy of the above is forwarded for information and necessary action to the: -

PS to Additional Chicf Secretary, FATA.
All Administrative Secretaries Government of Khyber Pi<htunkhwa,
* Senior Member, Board of Revenue, Khyber Pakhtunkhws Peshawar, .
Accountant General, Khyber Pakhtunidiwa, Peshawar., -
Secretary to Gmchor Khyber Pakhtunkhwa, Peshawar
Principal Secrctary to Chicl Minister, Khyber Pakhtunktiwa,
Sceretary Provineial Asscinbly, lxhybcr Pakhtuakhwa, -
All Heads of Attached Departments in Khyber P:\Unum».wa.
Registrar, Peshawar High Count, Peshawar,
All Deputy Commissioners, Political Agents, District 2: Sessions Judges / Exccutive District Officers in
Khyber Pakhtunkhwa, .
1. Chairman, Khyber Pakhtunkhwa, Pubhc Service Commitsion, Peshawar.,
12. Registrar, Service Tribunal Khyber Pakhiunkhwa,
==« .13, All the Autonomous and Semi Autonomous Bodies in Knybcr Pakhtunkhwa,

A4, Sccretary to Gowt; of Punjab, Sindh and Baluchistan, Fisance Department, Lahore, Karachi'and Quetta.

‘ i5. .The District Comptroller of Accounts, Peshawar, Marday, Kohat, Bannu, Abbottabad, Swat and D.1. Khan.
[ P

16. The Scnior District Accounts Officer Nowshcra Swabi, Charsadda Haripur, Manschra and Dir Lower,
- 17. The Treasury Officer, Peshawar.

18. All DistricvVAgency Accounts Officers in Khyber PakhanMx\va I FATA.

19. PSO to,Senior Minister for Finance, Khyber Pakhtun}\h .

20. PSOQ o0 Ch:cfSccrclary, Khyber Pakhtunkhwa.

21, Dircctor Local Fund Audit, Khyber Pakhtunkhwa Pcshawar

22. PSto Finance Secretary. ; :

23. PAsto All Additiona! Sccrclar:csl Deputy Sceretaries in Fmancc Dcpmmcnt

24, All Scction Officers/Budget Officers in Finance Department.

25. Abbas -Khan President of Khyber Pakhtunkhwa Civil Sccrctarial Superintendent, Assistant, Cleik-
Association with rcfcrcncc to his app!scauon No. PR/K.PSISACA/?.-\QO]:} dated 8-01-2014

D0 MO D

SRR . (SHAUKAT ULLAH)
. . ... .. "SECTION OFFICER (FR)
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WORKING PAPER

I .
( Subject: Up-gradation of the post of Accounts Clerks from BS 09 to BS-15.in C&W,

irrigation and PHE Department

President All Pakistan Clerks As'soci“ation‘Kb‘yber Pakhtunkhwa has submitted an_

application (Annex-l), stating therein that in C&W lrrigation and PHE Department, the post

of Accounts Clerks exist in BS-09 smce Iong desprte the fact that the post of Accounts Clerk

1

have been up-graded by the sister provinces during drfferent 1ntervals The Government of

Khyber Pakhtunkhwa has upgraded the following ,cIerica] (ministerial) posts viz Junior
Clerks, Senior Clerks, Assistants and Superintendents vide Finance Department circular

dated 20.05.2014 (Annex-l).

i.  Junior Clerks from BS-07 to BS-11

.. Senior Clerks from BS-09 to BS-14
i  Assistants - from BS-14 {o BS-16
iv. Superintendents from BS-16 to BS-17 -
2. The post of Accounts Clerk (BS-OQ)ﬁ which is also a clerical post and exclusively

exists in the Public Works Departments of the ‘crov:ince i.e. C&W, PHE & Irrigation
Departments as regular establishment apcearing in tne b4udget grants by the Finance
Department. The Accounts Clerk has againfbeen Iefi over because in the last up-gradation
during 2007 the Senicr Clerks were upgraded to BS-09 while the.Accounts Clerks were left
in their same scale (BS-09) without up-gradation The total sanctioned strength of Accounts

Clerks in Public Works Department(s) is noted agalnst each

i. C&W Department ‘ - —-138 Nos
ii. Irrigation Department ;- -- 43 Nos
ii. PHE Department - ‘66 Nos
Total: : - 248 Nos
3. o - The promation in the Works Departments is camed out from Junior Clerk to Senior

C‘Ierk, Semor Clerk to Accounts Clerk, Accounts Clerk to Assistant, Assrstant to

Superintendent and so on, in light of the sewice- rules in Vogue since the inception of Public

Works Department (s) but m the appomtment/recrultment ruies of ail 03 departments notified .

23

in March 2010 the post of Senror Clerk and Accounts Cierk were clubbed being same

3 ¢

gragie by the Standing Serwce::Rules Commrttee

(Y .f-.e sy
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/ff. Now due to up-gradation of Senior Clerk from BS-09 to BS-14, th;fe Accounts Clerks

are left in the same scale i.e. BS-09 which has further created great despondency amongst

them on the one and on the others by the:way of seniority, the Accounts Clerks stand

!

" seniors than Senior Clerk. On the up-gradation of post of Senior Clerks from B8S-09 to BS-14, the
promotion case of Senior Clerk (BS-14) toéAccounts Clerk (BS-09), who are in line of
promotion is stuck up due to difference in basic pay scales, as a result thereto, the

| ,
promotion of Junior Clerk to Senior Clerk will Ialso hamper. Similarly the post of Assistant as

per recruitment rules is reserved to Accounts: Clerk who at present carry BS-09, therefore it

has further created anomaly because Senior Clerks carries BS-14.

; |
5. In the present changed scenario, Up-gradation commitlee is requested that the posts

of Accounts ':Clerks may be upgraded from BS-09 to BS-15 because of the facts that most of

bl

the incumbents who have 20-25 years service at their credit, are getting their pay at tho

maximum of Pay Scale, it will not only devé!op confidence amongst the Accounts Clerks
| g
(BS-09), but the performance of the Works Department(s) will definitely be improved upto

greater extent. Beside bottle neck in the pronl’aotion cases will also be resolved.

EE KHATTAK)
. DEPUTY SECRETARY (ADMN)
C&W DEPARMTENT
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GOVERMENT OF KHYBER PAKHTUNKHWA
‘COMMUNICATION & WORKS DEPARTMENT

No. SOE/C&WD/24-60/2013 AiC ' Y
Dated Peshawar, the July 25, 2014 , )
0) .
n'.
To i ,
Tha Sccerctary 1o .
Govt of Khyber Pakhlunkhwea
Establishment Depatment, Peshawar
Subject: Up-qradation of F&av Scaie of Account Clerks from 8S-09 to BS-11
Dear Sir, '

| am dirccted to refer the ESA Department Notification No.SO(R-IV)E&AD/1-14/2014
dated 12.06.2014 on the subject noted above and to stale that Govt of Khyber Pakhtunkhwa
has upgraded-the clerical (ministerial) posts viz Junior Clerks, Senior Clerks, Assistants and
Superintendents vide Finance Denartment circular No.FD/SO{FR)10-22/2014 dated 20.05.2014.

2. The post of Accounts Clark (BS-09) which is also a clerical post and exclusively exisls in
the Public Works Departments of the province i.e.- C&W, PHE & Imrigation Departments as
regular establishment appearing in the budget grants by the Finance Depariment has again
been left over because in the last up-gradation during 2007 the Senior Clerks were upgraded 1o

BS-08 while the Accounts Clerks were left in theTir same scale (8S-09) without up-gradation.

3. As the promotion in the Works Dcpartn'-tents is carried out from Junior Clerk to Senior
Clerk, Scnior Clerk Lo Accounts Clerk, Accounlé Clerk to Assastan\, Assistant to Superintendent .
and so on, in light of the service rules in vogue since the inceptior of Public Works Deplt (s) but

in the appointmentrecruitment rules of ali 03 deparments notified in March 2010, the post of
Senior Clerk and Accounts Clerk were clubbed being same grade by the Standing Service.
Ruics Committec, ‘ -

4, Now duc 1o up-gradation of Scnior Clerk from BS-09 to BS-14, the Accounts Clerks arc
left in the same scale i.e. BS-09 which has further created great despondency amongst them on
the one hand and on the others by the way of seniority, the Accounts Clerks stand seniors than
Scnior Clerk. On the up-gradation of past of Senior Clerks from BS-09 lo BS-14, the promolion
case of Sanior Clork (BS-14) o Accounts Clerk (85-08), who are in linc of promotion is stuck up
duc to dilference in basic pay scales, as a rcsuil thereto, thc promol:on of Junior Clerk to Sentor *

Cheek il slan hiaaspese

Y. Sundarly the posl'o! Assislant as per fecrutmentrulos 1s reserved 1o Accounts Clork
while al present carry BS-09, therefore it has furt‘wer created anomaly because Secnior Clerks
carnes 8S5-14, - . -
. The daemand of Prosidont All Pakistan Clorks A;;socralnon has boon proccssod and
working paper was {orwarded to Finance Department for, reconsideration by the Up-gradalion
commiilce for removing the anomaly (copy enclosed)}. However in response it has been advised
to toke up the case with Establishment Dcparl%ncnt for placing before the High level committeo
under the chairmanship of Chiel Secretary KPK for restrucluring/up-gradation of the said post.
The working paper u. therefore forwarded for further placsng belore the commmcc as explamcd

[T LU vallea R
above. |

.
Z .

WYours faithlully

Endst even No, & date

'
3
'

Copy farwarded to the: '

- Section Olficer (FR) Finance Department, Peshawar
2 PS to Secretary C&W. Depanment Peshawar '

SECTION OFFICI]IX (Estv) '
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GOVERNMENI OF KHYBER PA./(HTUNVHWA
‘ FINANCE DEPARTMENT
(REGULATION WING)-

Dated Peshawar, the 30-06-2015

NOTIFICATION

NO.FD/SO(F‘R)?-”O/’)OIS The competent authonty has been pleased to accord aporoval 0 the

70!5

a) - Two p'ay scale upgréda;ion .wiil..bc allowed to all provincial government
employees from 5S-01 1o BS-05,

®)  One pay scale upgradation -will be allowed to all provingial government
employees from BS-06 to BS 15

) Special Compensa Hory Af.owancc cqual to difference of ncﬁmm zm['l.n(l wion
of BS- 16 10 BS-17 will be allowed to all provincial govcmmcnt qnploycds in-
BS-16 in lieu ofupgradmor | |

d)  Upgradation will be aoplxc oic to both pay and allowances with freezing
limits {,‘and other condmons currcntly iIn voguc unless revised by the
gowr‘mcm . ,; - “

¢) . Pay f’xat on on uogladauon wm bc applicable w.e.f. 01-07-2015 or 01-12-
2015 on the Opuon to be glvc by the concerned cmployec.

H Al pxovmmal govcmmcm cmployccs who havc been uomadg ca-block or
individually i m luSL five” yeazs-startmg from 01-07-2010 or have been granted

| special, allowancc / pay cqua‘ to 40 % or morc ofthcu nermal pay shall not be

.cnt'tlcd for (hc inst mt upgx ad:mon

-2 Pay of existing inc"u*'nbcw 15 of the posts sball be fixed in higher pay scales at a stage next

abovethe pay in the lowcr pay scale. . ‘ ‘
3. All the conccrncd Dcpdrtmcms w111 amcnd lncv respective qcrwcc rules to the same
effect in the prcscnbcd mannc' i [ " o ' -

4, Thc above uogradauon scheme’ shall not be mplncablc to employees of Autonomous Bodics,

Semi Aulonomous odxcs and "ublnc Scc;oz Compamcs

S. sz!an@tory note and subs;cuary mst,ructlyons on the subject will be issued se arately,

g TR 2 S CRETARY TO GOVT OF I\IIYBI“R P ‘\I\IIT’U\'T\U\\'

I‘I\’ANCL‘ DL‘PAI\T\IL NT

°.T.0

upgradation of pay scalos of the following provinciaj government employces with cffect from 01-07.



W
To, ! -

The Secretary, .

Government of Khyber Pakhtunkhwa,
Communication & Works Department,
Civil Secretariat, Peshawar. =~ -

Subject: APPEAL FOR UP-GRADATION TO BPS-15 BY TREATING
THE ACCOUNT CLERKS AT PAR WITH OTHER MINISTERIAL
STAFF.

Sir,

Most profoundly, it is submitted that the apphcant has been
workmg as Account Clerk in C& W Department in BPS-9 since 01/01/2013 and
has more than 2 years and 8" Month services with good record throughout.

Previously, the Government of Khyber Pakhtunkhwa. up-graded the
ministerial staff i.e. Junior Clerk, Senior Clerk, Assistant and Superintendent from
time to time from BPS-7 to BPS-17 respectively in two phases and unfortunately,
the cadre of Accounts Clerk which is also ministerial staff was totally ignored.
Copies of Up-gradation of others ministerial staff are attached as Annexure A
and B. [

" Itis also worth to mention here that in the service rules prior to the
up-gradation of Junior Clerk to Senior Clerk, the Account Clerk staff was required
to be filled in by promotion as J/Clerk BPS-5 to S/Clerk BPS-7 and S/Clerk BPS-7
to Account Clerk BPS-9 but after the up-gradation the present situation is that
the J/Clerk are in BPS-11, S/Clerk are in BPS-14 whereas the Account Clerk are
still in BPS-9. :

Keeping in view, the current situation, the promotion Tier will also
be suffered from the complications as to how the scale-11 employee J/Clerk will
be promoted to Accounts Clerk Scale-9 employee and the same is case for other
all S/Clerk and Account Clerk.

Presently, the Finance Department has issued a Notification dated
30.06.2015 received to the applicant on 30™ July, 2015 whereby only one pay
scale up-gradation was allowed to the applicant’s cadre i.e. from BPS-9 to BPS-
10 whereas the other ministerial staff like J/Clerk, S/Clerk and Assistant have
already been moved upto BPS-11, 14 and. 16. As such there is clear
discrimination with the applicant and that is mere because the fact that the
Account Clerk cadre is available in the attached department of C&W, P.H.E and
Irrigation only and has no sound representation through the association as the
other clerical staff like J/Clerks, S/Clerks have.

It is also worth to mention here that the up-gradation case of the
Account Clerk cadre from BPS-9 to BPS-15 has already been entrusted to the
committee of the Establishment Department and the working paper have already
been submitted by the C&W Department but despite the lapse of more than an
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~ year the up- gradat:on from BPS 9 to BPS 15 of Account Clerk cadre has not been

finalized till-date.

It is, therefore gracnously requested that to kindly modify the up-
gradation notification dated 30.6.2015 to the extent of Account Clerk by placing
them in BPS-15 by treating them at par with the other ministerial staff and to
give edge above the Senior Clerk as.provided in the previous service rules from
the date when the up-gradation was allowed to other-junior cadre posts wrth all
back and consequential benefits. :

Dated:- 26/08/2015

(7=

Fazle-Qadir
Account Clerk,

Xen Highway Divnision
Peshawar
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“Do hereby appoint and constitute M.Asif Yousafzai, Advocate, Peshawar,

M. ASIF YOUSAFZAI o ' |
Advocate High Court, T ‘ M/‘@ M
Peshawar. ' .

" OFFICE:

" Room No.1, Upper Floor, |

VAKALAT NAMA .

- NO.__ = /20

N THE COURT OF__Sakast bernal . o
. F%;.,,g Badto - (Appellant)
A . ‘ _+ (Petitioner)”
' N _ (Plaintiff) -
VERSUS - o |
Qm// O Kk Lo (Respondent)
. - Z ' L (Defendant)

to appear, plead, act, compromise, withdraw or refer to arbitration for me/us
as my/our Counsel/Advocate in the above noted matter, without any liability
for his default and with the authority to engage/appoint any other Advocate/
Counsel on my/our costs. o A

'I/we authorize the said Advépate to deposit, withdraw and receive on my/our .

behalf all sums and amounts payable or deposited on my/our account in the

" above noted matter. The Advocate/Counsel is also at liberty to leave my/our

case at any stage of the proceedings, if his any fee left unpaid or is._"..
outstanding against me/us. C : ,

‘Datedu‘ . J20 o @

ACCEPTED =~ - -

M. ASIF YOUSAFZAI _
' ~ Advocate

R IR AL KHA

Istamia Club Building,

Khyber Bazar Peshawar.

Ph.091-2211391-
0333-9103240 .




