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09.02;2016' ' Counsel for thé appellant present. Learned counsel for -the.:
appellant argued that the appellant is serving as Accounts Clerk, That
| vide notifications dated 28.7.2007 and 20.5.2014, Junior “Clerks,-
Senior Clerks, Auditors, and Assistants were granted qp-grédation
while appellant i'gnored. That vide impugned notification 30.6.2015
~ one step up-grada'gion was granted t6 the appellant though he was
}» ~ P ~ :entit!ed to alike treatment as extended by the respondents to Junior
i ? Clerks and others where-against appellant preferfed departmental
;‘g“ appeal on 26.8.2015 which was not responded and hence the instant
x service appeal on 23.12.2015, -
That the appellant is entitled to treétment ‘extendevd tb
:sirﬁilarly ‘placed emponeesAi'.e‘ Junior Clerks and others and the
impugned hdtiﬁcatioﬁ is liable to be modified in the above maAﬁners.
~Points urged need consideration. Admit. Subjéct to‘deposit of
security and process fee within 10 days, notices be issued to the
« . respondents for written reply/com“ments for 12.4:2016 before S.B.
o ' |
! %
¥ " Cha#man

12042016 Counscl for the appellant and Mr. Salecmn Shah, Supdi.
alongwith Addl. A.G for the respondents present. Leaned counsel
tor therappellant requested for withdrawal ofthe appeal as the

illSl"zl}_’l!:apr}al pertains to up-gradation of the post of Assistant

and acc‘ording to the recent judgment of the august Supreme

Court of Pakistan  dated 17.2.2016 in Civil Appeals No. 101 &

L e

102-P720:1 1, titled “Regional Commissioner Income Tax,
Northern Region, Islamabad cte. Versus Syed Manawar Ali and
others”, the Service Tribunal has no jurisdiction to entertain the

instant appeal regarding up-gradation. Dismisscd as withdrawn.

-

hafeman

ANNOUNCED |2 ol
12.04.2016 -




Form- A
FORM OF ORDER SHEET. . .
Court of S
Case No. 75/2016
S.No. | Date of order Order of other proceedings with signature of judge or Magistrate
Proceedings
1 2 3
1 21.01.2016 _ » .
The appeal of Mr. S. Inayat Shah resubmitted today by
Mr. Muhammad Asif Yousafzai Advocate may be entered in the
Institution Register and put up to the Worthy‘;é_hajgman for
’.-~ \..
proper order please.
5 'REGISTRAR —

‘,
.
& i .

This case is entrusted to S. Bench for preliminary

hearing to be put up thereon -1 —«/C;

| CHA%N




The abpeal of Mr. Inayét Shah Accounts Clerk C and ‘W Department received to-day i.e. on

.23 12 2015 is mcomplete on the fo!lowmg score which is returned to the counsel for the appellant for

o comp!etlon and resubmlssmn within 15 days

1- Address of respondent No .4 is incomplete which may be completed according to the
~ Khyber Pakhtunkhwa Service Tribunal rules 1974.
2- Pages of Annexure are not in sequence.
3- Annexures of the appeal may be attested.
4- Six more copies/sets of the appeal along with annexures i.e. complete in all respect may also
be submitted with the appeal.

No. D 00[b /s.T;

Dt_f.8°)3 /2015 - B \
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SERVICE TRIBUNAL
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'BEFORE THE KHYBER P

AKHTUNKHWA SERVICE TRIBUNAL,

PESHAWAR.
Appeal No. ;75 . /201§
Mr. S. Inayat Shah V/S | Government of KPK etc.
INDEX
S.No. | Documents Annexure Page NO.
1. |Memoof Appeal -~ | - 01-04
2. | Copyof Rules . -A- 05-15
3. | Copy of UP-gradation -B- 16
Notification (28.7.2007) ' ;
4. | Copy of UP-gradation -C- 17
Notification (20.5.2014)
5. | Copy of Working Paper -D - 18-20
6. | Copy of Notification -E - 21
(30.6.2015)
7. | Copy of Appeal -F- 22-23
8. |VakalatNama | - ' 24
APPELLANT

" THROUGH:

( M. ASIF YOUSAFZAT )
ADVOCATE, PESHAWAR.




ks | " BEFORE THE KHYBER PAKHTUNKHWA
SERVICE TRIBUNAL, PESHAWAR.

Appeal No. "77.5“’ /2018

Mr. S. Inayat Shah, Account Clerk, |
XEN Building Construction Division No.11, Peshawar.

| APPELLANT
VERSUS - |

1.  The Government of Khyber Pakhtunkhwa through Chief
Secretary, Government of KPK, Civil Secretariat,
Peshawar.
2.  The Secretary, Government of KPK, Communication &
Works (C&W) Department, Civil Secretariat, Peshawar
3.  The Secretary, Government of KPK, Finance Department
Civil Secretariat, Peshawar. :
4.  The Chief Engineer, (Building Construction Dlvrsmi)n G, R iR
No.1T), Khyber khtunkhwa Peshawar, neax c4v ‘ )
gechoeranal ' RESPONDENTS
RESELTLENDS

APPEAL UNDER SECTION-4 OF THE KHYBER
PAKHTUNKHWA, SERVICE TRIBUNAL ACT, 1974
AGAINST THE NOTIFICATION DATED 30.6.2015
"AND AGAINST NOT TAKING ANY ACTION ON THE
DEPARTMENTAL APPEAL OF THE APPELLANT
WITHIN STATUTORY PERIOD OF 90 DAYS. |

PRAYER:

"THAT ON ACCEPTANCE OF THIS APPEAL, THE
RESPONDENTS MAY BE DIRECTED TO MODIFY
THE NOTIFICATION DATED 30.6.2015 TO |THE
EXTENT OF APPELLANT AND THE APPELLANT MAY
BE GRANTED UP-GRADATION TO BPS-15 BY
T TREATING HIM AT PAR WITH THE OTHER
\,!3_\] i - MINISTERIAL  STAFF  OF THE PROVINCIAL

GOVERNMENT W.E.FROM THEIR FIRST UP
GRADATION NOTIFICATION WITH ALL BACK AND
CONSEQUENTIAL BENEFITS. ANY OTHER REMEDY

e-sudmitted to-22p

" adiiied, WHICH THIS AUGUST TRIBUNAL DEEMS FIT AND |
N APPROPRIATE THAT MAY ALSO BE AWARDED IN
a@eﬂw FAVOUR OF APPELLANT.

B aamte St




RESPECTFULLY SHEWETH:

1.

That the appellant has been working as Account
Clerk in C&W Department since 31.12.2010. The
appellant has good service record throughout his
career. The dates are mentioned in the Departmental
Appeal, the copy of which is already attached as
Annexure-F. :

~ That as per service rules of the department, the post

of Account Clerk is to be filled in as by promotion on

- the basis of seniority cum fitness amongst the Junior

Clerk with at-least 3 years service, whereas the post
of Assistant is to be filled in as 25 %|by initial
recruitment and 75% by promotion on the basis of
seniority cum fitness from amongst the Account
Clerk/ Senior Clerk with at-least 5 years service as
such this shows that the post of Senior Clerk and
Account Clerk are in BPS-14 whereas Acclunt Clerk
in BPS-9. It is also worth to mention here that the
post of J/Clerk from which the promotion is made to
the Account Clerk carries BPS-11 whereas the post of
Account Clerk caries BPS-9. Coples of Service Rules
are attached as Annexure-A.

That the Government has issued up-gradation

notification for ministerial staff wherein according to
Notification dated 28.7.2007 Junior Clerk from BPS-5
to BPS-7, Senior Clerk from BPS-7 to BPS-9 and in
the second notification dated 20.5.2014 J/Clerk have
been up-graded from BPS-7 to BPS-11, Senior Clerk
BPS-9 to BPS-14, Assistant BPS-14 to BPS-16,
Superintendent BPS-16 to BPS-17, but no up-
gradation benefits were extended to the appellant’s
cadre of Account Clerk. Copies of UP-gradation
Notifications are attached as Annexure-B and C.

- That the up-gradation case of the appellant’s cadre

of Account Clerk from-  BPS-9 to BPS- 15/in C&W,
Irrigation and PHE Departments are also under
consideration of the Government since June, 2014
but’ that issue has not been finalized so far. Coy of
Working Paper is attached as Annexure-D. ¢

That recently on 30.06.2015, the Government issued
another up-gradation notification in WhICh the




GROUNDS:

A)

B)

C)

D)

appellant cadre has been granted only one step up-
gradation from BPS-9 to BPS-10 whereas the
appellant other colleagues / ministerial cadre staff
has been granted up-gradation twice from| BPS-5 to
BPS-11 etc. A copy of Notification is attached as
Annexure-E. |

That against such discriminatory treatment, the

“appellant filed representation on 26.8.2015 and
. waited for statutory period but no response has been

received by the respondent department, hence the
present on the following grounds amongst the
others: Copy of Departmental Appeal is attached as
Annexure-F. ‘

That the Notification dated 30.6.2015 to the extent
of appellant is discriminatory not based on equity
and equality, is against the justification submitted by
the department and against not taking any action on
the departmental appeal of the appellant is against
the law, fact, norms of justice and material on

- record, therefore, not tenable in the eyes of law.

That the treatment of the Government Déepartment
towards the cadre of the appellant is offensive to
the spirit of the Constitution especially Article-2(A),

4, 25 and 38 (E), therefore, the upigradation

notification is not maintainable to the extTnt of the
appellant’s cadre. |

That as per rules, J/Clerk is to be promoted as
Account Clerk, Account Clerk/Senior Clerk is to be
promoted as Assistant but it is legally impossible to
promote Junior Clerk BPS-11 to the post of Account
Clerk BPS-9. This shows that there are legal
descipensies in the up-gradation notification as well
as service rules.

Senior Clerk and Account Clerk is to be promoted as
Assistant BPS-16 whereas Senior Clerk caries BPS-14
whereas Account Clerk caries BPS-9. This §hows that
the appellant cadre appellant has not been up-
graded and treated at par with other colleagues of
the ministerial cadre.

That according to the rules of the d{)artment,




E)

F)

G)

H)

I)

* That the ministerial cadre employee’s strength is in

thousands whereas the strength of the|appellant.
cadre is 248. but despite that the other minister
staff is benefited twice by up-gradation notification
whereas the appellant cadre has been up-graded
once single step, this aspect shows that the

~ appellant cadre has not been treated equitably and

at par with other minister colleagues.

~ That the up-gradation by the Government]is always

to be made for the welfare of the official keeping in
view the economic and other conditions but the
respondents have ignored that aspect for the
appellant’s cadre, despite the fact that the|economic
condition of the employees of the Government are
the same.

That even, the respondents have not finalized the

~up gradation issue from BPS-9 to BPS-15 despite its

proper submission of working paper in June, 2014,
this also proved ignorant attitude of the government
toward the appellant cadre. "

That the appealing has not been treated equality at
per with -other minister staff who have |been up-
graded twice. '

"
¢

That the appellant seeks permission to advance
others grounds and proofs at the time of hearing.

It is, therefore, most humbly prayed that the appeal

of the appellant maybe accepted as prayed for.

APPELLANTW -

S. Inayat Shah

THROUGH: =~ /—2

( M. ASIF YOUSAFZAI )
ADVOCATE, PE AR.
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Arne o - (Y"’.)

/L LECHNICAL DRAFTSMAN'AND TRACERS @
*T"_:'«"fh_ T : : . Minimum Qualification Required for Age | . .
e SI\‘O .| Nomerclature ofPost | Appointment/ Proniotion’ i Limit Method of Recruitment
S 2 3 P4 5-
boo- 29 t Chizf Draftsman ! - _' -- ! By promotion, on the basis of seniority-cem-fitness, from amongst the Circle Head D;
- T e I ‘ X with at least 3 (three) years service as such. :
il"_ 2 f~._~ji(§fl¢‘-Head Draf;s_mén‘ ‘ L - - By promotion, on the basis of seniority-cum-fitness from amongst the Head D;
i SN . ‘ Divisional Head Draftsman with at least 3 (three) years service as such,
1 ‘ Head Dn‘aftsfnap/ . 1 - o - By promotion, on the basis of scniority-cum-fitness, from zmongst the Draftsinan wit
-} Divisional Head " IR . . . 3 (three) years service as such. '
© | Dratsman ‘ g o b - T -
Draftsman I .| a  Secondary School Certificate form 18-30 |a  Fifty percent (509) by Initial Recruitment
) ] " recognized Bgard; AND : years b, Tweniy Five percent (25%) by promotion, on the basis of seniority-cum-fitne

amongst the Tracers having Certificate of Civil Drafisman course of two years

| b. = Two years Certificate Course in Civil : ‘ Civil |
T from recognized Board of Technical Education with 3 years service &s such; and

. Draftsmanship from a recognized
Institute/Board of Technical Education ¢. Twenty Five percent (25%) by promotion, on the basis of seniority-cum-fitnd
ESEEE SR ) . o - amongst the Tracers, who have qualified the prescribed Departmental Examid
ST el o 3 ' Draftsman, and having 3 years service as such.

Note: [€no suitable candidate is available for promotion against the quota at (b) then 1
vacarcy shail be filled-in, by the way as prescribed at (c) and Vice-Versa,

33 Tracer L. .. Secondary School Certificate form 18-30 [a:  Seveniy five percent (75%) by Initia! Recruitment; and
recognized Board; and years - py. Twenty five pereent (25%) by promotion, from amongst the Ferro-Printer/Ferr

i Sur\'ey course of at least 6-9 months having Secondary School Certificatz with two years service as such.

duration from recognized Institute/

Board of Technical Education; _ a"“:‘;?"%’/‘/

I

. . — '. - . : R
34 Ferro-Printer/Ferro Middle Standard qualification 18 -40 | By Initial Recruilineat M

Khalasi years : ﬁJ




A 817" Nomenclature of Post Minimum Qualification Age
' \No.- Required for Appointment/ Limt fethod of Recruitment
R Promotion §
Loi 2 3 4 | 5
.23, 'i_i._ACC'OUl]ﬁS Clerk/Senior - . 1 By promotioz, on the basis of seniority-cum-fitness, from amongst the Junior Clerks, with at least threys !
! PClerk . b service as such. : ‘ ‘ ‘ :
24, Jtliznié‘riC‘_;!érk,_..- _ i.  Secondary School 18-28 Eighty parcent (80%) by Initial Recruitment;  AND _ !
RS - ' Certificate from a years Twenty percent (20%) by promotion, from amongst the Daftaries, Record Lifiers, Naib £,
; recognized Board; and Chowkicars, 2ad other equivalent posts who have passed Secondary School Examination and are uis
E ooy ii. A speed of 30 words per years of 2ge 2ad have at least two years service as such in the Department
K minute in English typing Note: For the ouroose of promotion, there shall be maintained a joint seniority list of Daftaries, Record
: Lifters. Naib Oasids. Chowkidars, with reference, to the date of regular appointinent to the post
B IR - - = - or thet of 2cauiring the Secendary School Certificates, which ever is later;_provided that if two
dates 272 the same. the person_older in age or having longer service, whichever is more beneficial
: to him. shall rank senior. '
25. | Driver~ Possessing a valid LTV/HTV | 21-35 By Initial Recruitment
: PRE Driving License with five years years
) experience, having  Primary/ '
~ Middle Standard qualifications
26. | Daftary /Record Literate/Middle, preference will 18§-35 By promotion, from amongst the Naib Qasids/Chowkidars, having Middle Standard qualification
Lifter/Dafadar be given to Ex-Service Man years
' Note: If no suitable candidates are available for promotion, then by Initial Recruifment.
27. | NaibQasid ‘Middle Standard qualification 18-35 | By Initial Recruitment
" years '
28. | Chowkidar Literate/Primary Standard 1$-35 | By Initial Recruitment
qualification : years




§) VISISTERIAGESTABLISHMENT

Minimum Qualification

. . . Age . .
Nomenclature of Post Required for Appointment/ Li;\it Method of Recruiiment
e Promotion ‘
| T2 _ 3 4 > o
Administi'a}i\'e Officer/Budget & - - By promotion, on the basis of seaiority-cum-fitness, from amongst the Superinterdents, with at least § years service
Accounts Officer ’ as such. )
Superintendents t By Promotion, on the basis of seiority-cum-fitasss, from 2moagst Assistanis and Senior Scale Stenographers with i
at least five years service 2s such.
RO Note: For the purpose of promotien, a joint seniority list of Assiszants and Senior Scale Stenographers will be
] . maintained. If the d2:2 of 25p0intment of both the officials is the same, thea Assistant will rank senior.
Divisionat Acéonts Officer .- . .- - - - By Transfer from Audit Department
Senior Scale Stenographer" ' ' a. DBachelor’'s Degree/B- 18-30 By promotion, on the basis of seniority-cum-fitness, from amongst the Stenogrzphers (Junior) with at least five
D e Com from a recognized |  years | yearsservicesas such.
University;  AND o
. b. A speed of 100 words Note: If no suiteble candidetes are available for promoiion, then by Initial Recruitment. _
. per minute in short hand ' ot
- in English and 40 words .
per minute in English
L typiog
Assistant Second Class Bachelor’s 21-32 a. Twenty five percent (25%) by Initial Recruitments;  and o B
: Degree with Economics/ years b.  Seventy five percent (73%) by promotion, on the basis of seniority-cum-fitness, from amongst the Accounts
. Statistics as one of the subject Clerks/Senior Clerks, with at least five years service as such. —
.OR B-Com, from a .
: | recognized University Note; For the purpose of promozion a joint seniority list of Accounts Clerks and Senior Clerks shall be maintained.
2. | Stenographer (Junior) a. Intermediate/D-Com 18-30 By Initial Recruitment
form a  recognized years
Board;

b. A speed of 50-words per
ntinute in Short hand in
English and 35 words
per minute in English
typing, and

c. Computer knowledge of

N Nt and Toand

L s S

e




: y )_“/;(/Rch.ijr_gCTuRA'L SERVICES

l

|

' . : — . .
b : Minimum Qualification Required for Age .
0 ‘ N : S ' N Method of Recruitment
{ b [ : N . . NME L
. Nom ncla;mc of Post : Appointment/ Promotion . Lunit 4
’ 2 : ' 3 LA _ ~ 5 T
. N . 1 T . . . . .
; f—.Priuc‘ipaI Consulting ! . - i By zromotion, on the basis of seniority-cum-fitaess, from amongst the Senior Architects with at
| Architect |  least 12 (twelve) vears service in BS-17 and above,
i . | i )
11, Senior Architect : -- ; - By sromotion, on the basis p:‘scniofit;.ncum-ﬁlncss' from amongst the Junior f\r'cl:i:ccis.wi(h at
S I : I least s (five) years service as such,
o~ ! H '
. ] . I . . )
12. | Junjor Architect Bachelor’s Degree in Architecture from 22-30 i By Initial Recruitment
oo T ' Higher Education Commission's recognized years
. e - University/College/fastitute
13. Chief Draftsman- - - - By promotion, on the basis of seniotity-cum-fitness, from amongst the Architectura] Assistants,
.| (Architect) with at least 5 (five) years service as such.
14,-_"— 77 Architectural Assistant o -- - By promotion, oa the basis of seniority-cum-fitness, from amongst the Senior Aréhitectural
o . ‘ Draftsman/Senior Computer Aided Design (CAD) Operator, with at least 3 (threc) years servie
RS . as such. o : : A
5. Senior Architectural a.  Three years Diploma in Architectural 18-30 |a Fifty percent (50%) by Initial Recruitment;  and
Draftsm_an/S'e nor . Technology fm.m recogmz.ed In‘stltute/ years b.  Fifty percent (50%) by prémotion, on the basis of seniority-cum-ﬁtness, from amongst the
Computer Aided Design ~ Board of technical Education with Junier Architectural Drafisman/Junior Computer Aided Design (CAD) Operator, with at
1(C_{4_D') Operator . AutoCAD knowledge; least 5 (five) years service as such
OR S
! -b. Two years Certificate Course in Civil ey
: Draftsmanship from a recognized S
Institute/Board of Technical Education | (‘7‘@
with AutoCAD knowledge. WY
: ® L
- 16. Junior Architectural Two years Certificzte Course in Civil 18-30 | By Initial Recruitment
Draftsman/Junior Draftsmanship from a recognized Institute/ years

Computer Aided Design
(CAD) Operator

Bozrd of Technical Education with
AutoCAD knowledge :
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Minimum Qualification

. . . Age . .
Nomenclature of Post Required for Appointment/ Liz;it Method of Recruitment
T Promotion
2 3 4 5 i
17. | Administrative Officer/Budget & o - - i By promotion, on the basis of seniority-cum-fitness, from amongst the Superintendents, with at least § years service
Accourits Officer | ‘ ;s such. ) .
5| Superintendénts . [ f ! By Promotion, on the basis of seniority-cum-fitness, from amongst Assistants 2nd Senior Scale Stenographers with
C ' . at least five years service 23 such,
Note: For the purpose of promotion, a joint seniority fist of Assistants and Senior Scale Stenographers will be
: maintained. If the daze of appointment of both the officials is the s2me, thea Assistant will rank senior.
i 19. | Divisional Accounts Officer - - By Transfer from Audit Department
£ 20. | Senior Scale Stenographer a. Bachelor’s  Degree/B-| 18-30 | By promotion, on the basis of seniority-cum-fitness, from amongst the Stenogrzphers (funior) with at least five
o Com from a recognized | = years | yearsservices as such.
University;  AND ' _
b. A speed of 100 words Note: If no suitable candicates are available for promotion, then by Initial Recruitment.
' per minute in short hand ‘ ' " o
in English and 40 words .
per minute in English
o typing ,
21. | ASSistant Second Class Bachelor’s 21-32 |a  Twenty five percent (25%) by Initial Recruitments;  and .
Degree with Economics/ years . |'b.  Seventy five percent (75%) by promotion, on the basis of seniority-cum-fitness, from amongst the Accounts
Statistics as one of the subject Clerks/Senior Clerks, with at least five years service as such.
OR B-Com, froma * ’ ‘
recogngd University Note: For the purpose of prometion a joint seniority list of Accounts Clerks and Senior Clerks shail be maintained.
22. | Stenographer (Junior) a. Intermediate/D-Com 18-30 | By Initial Recruitment
' form . &  recognized years
Board; ' . . ’

S iy

b. A speed of 50 words per
minute in Short hand in
English and 35 words
per minute in English
typing;  and

c.  Computer knowledge of

. MS Word and Excel |
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e e Minimum Qualification Required for Age
‘ . © Nomenclature t < ' I~ Method of Recruitment
/- Si.No. +: Nomenclature of Pos : Appointment/ Promotion . Lunt
1 2 ! 3 ! 4 S
: 0. Principal Consu!tmg - - i By o i0:i0n, on the basis of seniority-cum-fitness, from 2mongst the Senior Archizects with at
. o rchltcct : y leas (t\\n!vc) years service in BS-17 and above.
I 1. Sénior Architect - : f - By zrommotion, on the basis of scmomy -cum-fitness, from amongst the Junior Archit cts with at
E i 1122513 (five) years service as such.
12. 1 Junior Architect Bachelor's-Degree in Architecture from 22-30 1+ By Initial Recruitment
- w Higher Education Commission’s recognized years
University/College/Institute
13, Chief Draftsman -- - By promotion, on the basis o{ seniority-cum-fitness, from amongst the Architectural Assistants,
. ' (Architect) with at feast § (five) years service as such,
14, Architectural Assistant - - By promotion, oa the basis of seniority-cum-fitness, from amongst the Senior Architectura
‘ Drafisman’Senior Computer Ale:d I Design (C AD} Operator; with at least 3 (three) )ears service
, as such.
15. Senior Architectural _ a. Three years Diploma in Architectural 18-30 |a  Fifty percent (50%) by Initial Recruitment; and
Draftsman/ Sfenlor . Technology from recognized Institute/ years b.  Fifty percent (50%) by promotion, on the basis of seniority-cum-fitness, from amongst the
Computer Alded Design Board oftechnlcgi Education with Sunior Architectural Drafisman/Junior Computer Aided Design (CAD) Operator, with at
(CAD) Operator AutoCAD knowledge; cast 5 (five) years service as such
OR
b. Two years Certificate Course in Civil 2
Draftsmanship from a recognized . ».;
Institute/Board of Technical Education %
with AutoCAD knowledge. {&
A
16. Junior Architectural Two years Cettificate Course in Civil 18-30 | By [nitial Recruitment -
Draftsman/Junior Draftsmanship from arecognized Institute/ years
Computer Aided Design | Board of Technical Education with
(CAD) Operator AutoCAD knowledge '

Maddabsr L SRS
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e Two point five pereert (2,5%) By Transfer from 2mongst the Draftsman with sevea years service ag ! N

such, kaving Diploma in Civil Electric2i’Mecharical Technolagy, from a recognized Board;

f. Two point five perceny (2.3%) by pro:motion, on the basis of seniority-cum-fitness, from amongst the j
Tracers with ten years service 25 such, having Diploma in Civil/Electrical/Mechanical Technology,

from a recognized Board; and

b
v

- g Five percent (5%) by promotion, frem amongst the Work Supcrir{tcndcnts/Work Supervisors/Road
L ; H Inspectors, who have passed “B” Grade Departmental Examination with seven years service as such;
: Note-3: For ths purpose of promotion, ioint seaiority list of Works Superintendents/Work Supervisors & Road
! [nsozciors, with reference to their reauler 2pPoinsinent 1o the post shall be maintained. In case the two I
dates are similar, the official in RS- 1] shall rank senior
Note-4: (i) If no suitable candidare is available for transfer, as prescribed in sub clause (¢), then the vacancy
BV " shall be filled in by way as crescribad in sub clause (b}, and o T '
(i) I£no suiteble candidate is available for promotion, as prescribed in sub clause (f), then the
) vacaney shall be filled in bv way as prescribed in sub clause (c); :
Work Superintendent/ Work a.  Secondary School 18§ -30 | By Initial Recruitiment.
Supervisor Certificate from a Years
o e recognized Board; and
b.  Diploina of Associate "
Engineering in Civil
. Technology from the
" Board of Technical
Education
Surveyer a.  Secondary School 18 —30 | By Initial Recruitment. e ]
T t Certificate from a Years .
* recognized Board; and _ Y ‘?9
- . t Ly B
. b.  Diplomaof Associate : z\fﬁ,
Engineering in Cjvil %\‘§
Technology from the -
Board of Technical .
Education ' )
Road Inspector Diploma of Associate 20-30 | a) Fifty percent (30%) by Initial Recruitment N
Engineering in Civi] Years AND
Technology froma b) Fity percent (50%) by Prometion, o basis of seniority-cum-fitness, from amongst Work Munshies
recognized Board of with at least ten Y6273 Services as such - .
Technical Education !
Work Munshi Secandary Schaal Madifimmn T an an 1o VST L
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APPENDIX

Minimum Qualification

e X ; Age , .
co 2 Yjaturc of Post Required for Appointment/ L'g' Method of Recruitrment )
© Nomene. Promotion mit ' ’
LAR-1N _ s H
T ool 2 3. 4 5 i
C}.fcﬁﬁnsi"qcr - P By selection, on merit from amongst Superintending Engineers/Principa] Design Engineers, with at tegz 17 |
= o ! : (seventeen) years of service in BPS-17 2ad 2bove, possessing Degree in B.E/B.Se. Engineering (Civi!) from 3 l
e T { recognized University. i
Superintending Engineer/Principal - - I By promotion, on the basis of seniority-cum-fitness, from amongst the Executive EngincenDeyiys
Design Engincer . Engineers/Senior Engineers/Research Officers with 2t least 12 {twelve) vears of service in BPS-17 and above,
] possessing Degree in B.E/B.Sc. Enginsering (CivitMechanical/Elecurical) from a recognized University,

7 3. | Exccutive Engineer/Desiga - - By promotion, on the basis of seniority-cum-fitness, from 2mongst the Sub Divisional OfficeryAssimars
Enginecr/Senior Engineer/ Engincers/Junior Engincers/Assistent Research Officers, possessing Degree in B.E/B.Sc. Engincerine
Research Officer - (CivitMechanical/Electrical) from a recognized University, with 2t least 3 (five) years service as such, 2ad byve

: passed the Professional Examination as prescribed in B&R Code. e
4. S“bP'V'Sw".f’I Ofﬁc'er/Assmant ch.ree n BE/BSC . 21-32 12 Twenty percent (20%) by piomotion, on the basis of seniority-cum-fitness, from amongst the S
Eng.mecr/Junlor Engineer/ 5"8'"?6”"8 (CW'VMCChi'{"WU Years Engineers who hold a Diploma of (CivilMechanical/Electrical) and have passed Depatrestst
Assistant Rescarch Officer . Ele‘ctnca.xl) from a recognized Professional Examination with 10 (ten) years service as such; _ .
' Umversn)'/ b.  Eight percent (8%) by promotion, on the basis of seniority-cum-fitness, fom amongst the Sub Eagineess
- ’ who possessed Degree of B.E/B.Sc. Engineering (Civil/Mechanical/Electrical) at the time of their joining
- service; )
€. Seven percent (7%) by promotion, on the basis of seniority-cum-fitness, from amongst the Sub Engincers
who acquired Degree of B.E/B.Sc. Engineering (Civil/MechanicaliElectrical) during service; and
d. Sixty five percent (65%) by initial recruitment
- Note:  As regard clause(c) the seninritv to be determined from the date of acquiring the Degree
5. Sub Engineer | Diploma of Associate 18-30 a. Seventy Five percent (75%) by initial recruitment; ) .
N ’ Years b. Five percent (5%) by promotion, on the basis of seniority-cum-fitness, from amongst the Work

Engineering (Civil)/
Electrical/Mechanical from a
recognized Board of
Technical Education

Superintendents/ Work Supervisors/Surveyors, with five years service as such, having three years
Diploma of Associate Engineering in Civil Technology from a recognized Board;

Note-1: For the purpose of promotion, joint seniority list of Works Suzarintendents. Supervisors and Sunevors,

with reference to their reguiar acoointment to the post shall b maintainad and in case the two dates ag

similar, the official in BS-11 shall rank senior

Five percent (5%) by Promotion, on the basis of senioriv<cum-fimess, from amongst the Road
Inspectors, with seven years service as such, having three years Diploma of Associate Engincering ia
Civil Technology, from a recognized Board;

. - . . .. . g3t the Wk
d. Five percent (5%) bY promotion, on the .basis of senioriry-cum-fiiness, ,ﬁom.ar:::°;:“.;-. .C\.v}:
Superintendents/\Work Supervisors’Road Inspectors, with seven years *service as sucih. f3vizg B

C.
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OFFICE OF THE SUPERINTENDING ENGINEER PBMC,
. COMMUNICATION & WORKS DEPARTMENT, -
' KHYBER PUKHTUNKHWA. PESHAWAR.
NoZ2l;  /1-M,
Dated Peshawar the,252 /5 12014
To, . ’

The Exccutive Engincer PBMC,
C&W Deptt: Peshawar.

Subject: DEPARTMENTAL SERVICE RULR®S
Rel: : Notification No.SOL/C&WD/8-12/2000 Dated:25 March, 2010 (Copy attached

for ready reference).

Refer to the above quoted letter and to stale once a

gain that the Departmenta]
Service Rules may be followed strictly in future,

D.A/AS above

AdAuacana

up&intending Enghncqx_' (PBMC)
‘\\

‘nYr: Mafiammad AsheetWhan,

v’ 1"
Copy forwarded to the:-

P

' !
1. Accountant General Khyber -Pakhtunlghwa eshawar (Pay Roll-05) for in‘t’o'rmation. :

1).A/As above

I R el
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- GOVT OF KHYBER PAKHTUNP\HWA ,i ‘
. P | COPﬂMU\ﬂCATlON &, WORKS DEPARTMENﬂ
Y . i [ ¢ - .. .
,. H l 1 ; «'. I E ?
; g Datvd‘Peshawar the June 14 2010 S
i . I i . Py oo ' . .
: S SR o ' Vo
L . - o : , l o . ) U o : ' . ) .
{’ ' . l ! I ¢ ‘ N :: il f
' ', } b ! | . ! . ' A H
- e PR S S
NC:iFICATION I 5'.’, N : i : b f : - R
RS ;o i
0. 55c/CAWD/8- 12/201 - ln pursuance of the provlsmns contalned in, sub rule (2) of a5
rule 3 of the Khyber Paxhtunkhwa Civil Servanis (Appomtmenl1 Promotlop and Transfer) ‘l
Rules, 1989, the Communication & Works Department in consultation with the i
Establishment Department and the Finance Department hereby directs that in this Deptt s i
Notification No.SOE/C&WD/8012/2009, daled March 25, 2010.,the follow g amendment '
shall be made for the post at SI No.21 specmed in Columns—3 of the Serwce Ru!es H
Do - Py s
AMENDMENTS p ot P =
; e e ¢ e fr' cemq
: : Quahficat on U I C f 3. o
: SI. | Nomenclature . {1Age 4 i
: S, . Reqwred for i+ |98 ’ Method of Recru1tment i
¢ No. of Post b limit | Lo
Appointment/ .|, : v \ A
L Promotion - [ ' b 2 R
a2 -3 N A R e
© 21 Assistant Second Class! 21-32 2. Twenty five percent (25%) by inital | L.
. [ Bachelor's Degree | Years |  Recruitments; and’ ¥ {
i from a recognized: 1: ' b. Seventy five percenl (75°) rv, i :
Unwversity, [T el whromation,,...on,, the . bagis . 2y .
R < : " senionity-curn-fitess, e
N ,.\I aroongst  the  Accounts  Clercs/ | |
' | Senior Clerks, with at lesst five N
l : years service as such. - .
, ! ' - Nate: For the purpoge of promction a v :fy. -
B | 3 ‘ _Jcint seniority list of Accounts 3lurks | . -
; , . . i ard Senier Clerks shall be maintained. :4
‘ ‘ . , Secretary 10 o
) b v Govl of Khyber Pakhiunkhwa 3
, . : ! , f‘ommumcauon & Works Departmenf 3
;dd L of aven number and date ! | , : .
Capy 15 forwvarded 10 the:- . I I . ! ; )
1. Al Administretive Secre.aues .Gowt o! l(hyber P.:khlunkhwa 3
2. Secretary io Governor Khyber Pakhtunkhwa, Peshawar i
2. Principal Secrgtary to Chief Minister Khyber Pal\ht’unkhwa Peshawar "
4. Al Chief Engineers CAW Peshawar - ‘. - l D o
% Chict l:ngmr.r (FATA) WSS l‘e ha\mr : . : i
6. Chief Engineer EQAA Mansahra al Abboltabad Q, ] ] ‘ ) 3
7. Secretary Khyber Pakhlunkhwa Pyblic Semce Commissron Pcshawar o
| Supermtcndlng Engineers C&W Clrcleb ',R.v( -v‘am . ' ' l: ;,1
5. Al Execulive Engincers C&W/Highway Diyisions | | Tt 4 B
10. Section Officer (R-VI) Eslablsshment Deptt Peshawar B R N . {1
11. Assistant Legal Drailer-l, Law Oepartmenl Peshawar ‘*l |= o N ' ?:l '9 o
12. Managing Printing Press for publlcallon in theiussuepf next Govt gazette | - I 2 = 2 P
13, PSio CmeISecrerary Khybeér PakhtunkhwanPeshawar TR EEE U AT LI = = i
. . | BT ] r! i H -~ 3
L F35 o Secrelary, CE&W. Depti) Peshawar S I g P SRR SRR ! i ) §E
15 PA AL SL.C((.\ZU? vcﬁV\’ Dep L. PbShE\WGf it ! ! : . /\ ! e i IF = g:(D;
'3 ::Lo \"ﬁpu.. b..c' lary (.»-\dz-n), AL Dep" Peshawa: } ' . : ' R .(.Cé”"f . %_* ;?a%i
17 Ollice Fie tl ! PRI A "lil{!l Hoa ! e q EaglN
b S e A i 51?.-:'""513}
: ' R i ;-i‘. - N (RAI-!IN:lBADSHAFI) S ey
' U T SECTION o I"!L,E!\ (ES Tt o bl
L o | . R
: ; :":Tf He | N j? {3‘2‘_ i
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GOVERNMENT OF NWFP
FINANCE DEPARTMENT

(REGULATION WING)

Dated Peshawar, the 28" July, 2007

NOTIFICATION

'?S?O.FD/SO( FR)7-2/2007. The competent autho?ity has been pleased to accord sanction to the up-gradation

‘ df the following posts in the Province witn effect from 01-07-2007.

S.No. | Nomenclature of the post | Existing Scale Upgraded Sclae
! Assistant . BPS. 1y BPS-14
2 Auditor : BPS-11 BPS-14
3| Senior Clerk BPS-7 BPS-9 |
L4 Junior Clerk _ B1°5-5 BPS-7

The incumbents of the Llp-:{;raclcd rosts will also stznd upgraded and their pay will be fixed at the

stape nest above their basic pay in their lower pay,

2 The Competent Authority has also been pleased ¢ approve that employee from BPS-1 (o 4 woull

move one scale up in the pay scales w .1 st July, 2007,

-

3. The Establishment Department will amend the recraitment rules of the ministeria] posts, whereas
amendments in the recruitment rules ot other posts listed it Para-1 above shall be made by the concerned

Departments in consultation with the Establishment Departisiens,

4. As a special dispensation, the annual incremen: falling due on 1# December 2007 shall be

admissible to the above-mentioned employees in the uperad:d pay scales.

SECRETARY TO GOVT: OF NWIP
FINANCE DEPARTMENT
Endst No. & Date even,

Copy of the above is forwarded for information and necessary action to the:-

i} All Administrative Scereiaies Governmen: of NWFP, . '
2). Senior Member, Boarg of Revenue, NWFP, Peshawar, ;
3)  Accountant Generai, NWTP, Peshawar. !
4) Secretary to Governor, NWFP, Peshawar. If
5 Principal Secretary to Chief Minister, NW)P. )
6)  Secretary Provincial Assembly, NWFP, ;
7). . All Heads of Anacked [lepartments in NWFP, :
8) Registrar, Peshawar High Court, Peshawar. i
) All Zilla Nazims/Distriet Coordination Officers/Political Agents District & Sessions
' Judges/Executive District Officers in NWFP. '
10) Registrar, NWFP, Public Service Commission, Peshawar. :
11} - Registrar, Service Tribunal NWFP, ’ :
12) All the Autonomous and Semj Autonomous Bodies in NWFP, ;
13y ° Secretary to Governmen: of the Punjab, Sindh and Balochistan, Finance Department, i
Lahore, Karachi and Quetta. . ) T : ‘
14}, ' The District Conaptrolier of 'Accounts. Peshawar, Mardan, Kohat, Bannu, Abbottabad,, 4
Swatand D.LKhan. - ' :
13) The Senior Disirict Accounts Officer Nowshera, Swabi. Charsadda, Maripur, Manscira «_.@ j
: and Dir (Lower), ‘ : orR ,
16) The Treasury Diticer, Ueskawar, .. : . 'a"%‘; {
[7) All DistrieAgency Accounts Officers in NWFP/FATA. %, 7\ :
18) PS to Mihister for Finance NWEP, | e ' @" T i
‘19). PS to ChicfSccrcmry, NWTFP, !
20) - PSto Additional Chief Scretary, NWFP, T -
21). . Director Local Fund Audif, NWFP, Peshawar, o
‘22 " Director, FMIU, Finarice Department_for placing the same on the Website of Finance .
‘<. . Department. O A .

- PS to Finanée Searctary
PAS ' AL AL SEcTe:
All Section Orficors’B

/-

YDeputy Sceegtaries in Finance Department, :
Officers in Fiiance Department, S .
C o LA

( Naib Khan )
Seetion Officer (FM

o
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\ GQ‘JERETMENT"QF KHYBER PAKHTUNKHWA" Ve
X . FINANCE DEPARTMENT

'/5, (REGULATION WING)
S JDated Peshawar, the 20-05-2014

/

U NOTIFICATION

NO.FR/SO(IRIN0-22/2014 The competent authority has been pleased to accord sanction to the

1
upyradation of pay scales of the (‘ollowing pos l... wherever exist, in all the Departments 7 Oflice

(exeept Civil Sccrctanat) of the Govcmmcn( ol'Khybcr Pakhtunkhwa with lmmc.(llalc cffect:

. b No. Nomenclature of the po..t Existing Secalc Upgraded Scale
I, Superintendent .’ ; -+~ BS-16 BS-17
2 Assistant BS-14 BS-16
3 Scnic;.r Clerk ‘ B$.09 ¢ ‘ BS-14
4 merClek | BS-’\O?;) BS-11.

i. .The pﬁy of the cﬁcisting in'cumbéms of the posts shall be fixed in higher pay scales at =
stage next above the pay in the lower pay scale.

All the concerned Depantments wnil amend their respective service rules to the same cffec
_inthe prcscnbcd manncr.

SECRETARY TO GOVT OF KHYBER PAXHTUNKHWA
FINANCE DEPARTMENT
Lndst No. & Date even. '

Copv af the nbovc is forwarded for information and necessary action to the: -
PSto Addmonal Chief Scerctary, FATA.

1,
-2, All Administrative Secretarics Government of Khybcr Pnk.munkhwa

3.- Scnior Member, Board of Revenue, Khyber Pakhtunkhwa Peshawar. )

4.  Accountant GcncraI Khybcr Pakhtunkhwa, Peshawar. -

5. Sccretary o Governor, Khyber Pakhtunkhwa, Peshawar 5

G. Principal Seeretary to Chicl Minister, Khyber Pakhtunkhwa.

7.  Sccretary Provingial Asscmbly, Khyber Pa\dnunkhWa : -
8. All Heads of Attached Departments in Khyber Pakhtunkhwa.

9. Registrar, Peshawar High Court, Peshawar,

10. All Deputy Commissioners, Politicat Agents, District 22 Sessions Judges / EACCU“VC District Officers in

Khyber Pakhtunkhwa, .
‘41. Chzirman, Khyber Pakhtunkhwa, Public Service Comm: ssion, Peshawar,

. Registrar, Service Tribunal Khyber Pakhtunihwa.

: All the Autonomous and Semi Autonomous Bodics in Kayber Pakhtunkhwa.

. Sccretary to Gowt; ofPunJab Sindh and Baluchistan, Firance Department, Lahore, Karac}n and Quelta.

- -The District Comptroller of Accounts, Peshawar, Mardzx:, Kohat, Bannu, Abbottabad, Swat and D.J. Khan.

.- The Sénior Disivict Accounts Officer Nowshcm Swabi, Charsadda, Haripur, Mansehra and Dir Lower.

. The Treasury Officer, Peshawar.

. All Distric/Agency Accounts Officers in Khyber Pakhmnmwa /FATA.

. PSO to Senior Minister for Finance, Khyber Pakhtunkhvva.

.. PSO to Chief Sccretary, Khyber Pakhtunkhwa. ‘

. Director Local Fund Audit, Khyber PaLhtunkhwa Peshawa:

. PS to Finance Secretary. 4

. PAs to All Additiona! Secretaries/ Deputy Sccrctancs in Fmancc Dcpanmcm

. Al Section Officers/Budget Officers in Finance Department,

. Abbas Khan President of Khyber - Pakhtunkhwa Civil Scerctarial Superintendent, Assistant, Clerk-
Assoclauon with reference to his a-zphcanon No. PR/KPS/SACA/Z 172013 dated 8-01-2014

s
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WORKING PAPER

Subject: Up-gradation of the post of Accounts Clerks from BS 09 to BS-15 in C&W,
Irrigation and PHE Department.

President All Pakistan Clerks As‘,soci_ation'Khvyber Pakhtunkhwa has submitted an_

application (Annei-l), stating therein that in C&W, Irrigatioh and PHE Department, the post
of Accounts Clerks exist in BS-09 since long, despite the fact that the post of Accounts Clerk

have been up-graded by the sister provinces during different intervals. The Government of

;. Khyber Pakhtunkhwa has upgraded the following clerical (ministerial) posts viz Junior

Clerks, Senior Clerks, Assistants and Superintendents vide Finance Department circular
dated 20.05.2014 {Annex-11).

i, Junior Clerks ' from BS-07 to BS-11

i.  Senior Clerks from BS-09 to BS-14
iii. Assistants from BS-14 to BS-16
iv.  Superintendents from BS-16 to BS-17 -
2. The post of Accounts Clerk (BS-09) which is also a clerical post and exclusively

exists in the Public Works Departments of the ‘province i.e. C&W, PHE & lrrigation
Departments as regular establishment appearing in the 'b.udget grants by the Finance
Department. The Accounts Clerk has again been left over because in the last up-gradation
during 2007 the Senior Clerks were upgradeo to éS-OS while the Accounts Clerks were loft
in their same scale (85-09) without up-gradétion. The total sanctioned strength of Accounts

Clerks in Public Works Department(s) is noted against each:

i. C&W Department -- 139 Nos
- 1i.  lrrigation Department - 43Nos
i, PHE Department . .- 66 Nos
Totél' : R 2.4A8 Nos
3. The promot:on in the Works Departments is carrled out from Junior Clerk to Senior

Clerk, Semor Clerk to Accounts CIerk Accounts Clerk to . Assnstant Assnstant to
Supcrlmendent and so on, in ilght of the servuce ruIes in vogue s:nce the mceptnon of Public

Works Department (s) but in the appomtment/recruntment ruIes of all 03 departmemts notified

|

in March 2010, the post of Semor Clerk and Accounts C[erk were c]ubbed being sam%

PO
-

grade by the Standing, Serwce Rules Comm:ttee

era

!
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/4. Now due to up-gradation of Senior Clerk from BS-08 to BS-14, the Accounts Clerks

are left in the same scale i.e. BS-09 which has funlthei' cfeated great despondency amongst

them on the one and on the others by the;way‘ of. senijority, the Accounts Clerks stand

1

" seniors than Senior Clerk. On the up-gradation of post of Senior Clerks from BS-09 to BS3-14, the

promotion case of Senior Clerk ((BS-14) to,Accouﬁts Clerk»(BS-OQ), who are in l'me of

promotion is stuck up due to difference in basic pay scales as a result thereto, ihe

l

promotion of Junior Clerk to Senior Clerk will also hamper S:mn!arly the post of Assistant as

per recruitment rules is reserved {o Accounts Cilerk who at present carry BS-09, therefore it

‘has further created anomaly because Senior Clerks carries BS 14.

5. In the present changed scenario, Up-g:radation: commitlea is reeuested that the posts
of Accounts Clerks may be upgraded {rom BS-OQ to 38-15 because of the facts that most. of
the incumbents who have 20-25 years service at their credit, are getlting their pay at tho

maximum of Pay Scale, it will not only devélop confidence amongst the Accounts Clerks '

‘ (BS-09), but the performance of the Works ‘Departnjent(s) will definitely be improved upto

greater extent. Beside bottle neck in the promotion cases will also be resolved.

(AZEE KHATTAK)
DEPUTY SECRETARY (ADMN)
- C&W DEPARMTENT

7t
®
S
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GCVERMENT OF KHYBER PAKHTUNKHWA

b?/ BN %, o ‘COMMUNICATION & WORKS DEPARTMENT
/ " H
}'-'q.:bu; ‘ _ © No. SOE/CE&WD/24-60/2013 Aic
*'\*‘ © Dated Peshawar, the July 25, 2014
e ' ‘ ey e
To

The Sceretary to
Govt of Khyber Pakhlunkhwa
Cstablishment Dopartment, Peshowar -

Subject: Up-qradation of Pay Scale of Account Clerks from BS-09 1o BS-11

Oear Sir,

| am directed to refer the EGA Depariment Notification No.SO(R-IV)ESAD/1-14/2014
dated 12.06.2014 on the subject noted above and o state-that Govt of Khyber Pakhtunkhwa
has upgraded the clerical (ministerial) posis viz Junior. Clerks, Senior Clerks, Assistants and
Superintendents vide Finance Denartment circutar Na. FD/SO(FR)10-22/2014 dated 20.05.2014,

2. The post of Accounts Clark {(BS-09) which is also a clerical post and exclusively exisls in
the Public Works Dcpariments of the province i.e.-Ca&W, PHE & Imrigation Departments as
regular establishment appearing in the budget grants Igy' the Finance Department has again
been ich over because in the last up-gradation during 2007 the Senior Clerks were upgraded to
85-G9 while the Accounts Clerks were left in their same scale {BS-09) without up-gradation.

3. s the promotion in the Works Departments is carried out from Junior Clerk to Senior
Cierk, Scmor Clerk o Aceounts Clerk, Accoun!' Clerk to Assl:.tam Assistant to Superintendont
and 50 on, in tight of the service rules in vogue since the i mccpuon of Public Works Depil (s} but
in the appointmentrecruitment rules of all 03 departments notificd in March 2010, the post of

Scnior Clerk and Accounts Clerk were clubbed being same grade by the Standing Scrvice.

Rules Commiltec. - -

“. Now cduc to up-gradation of Senior Clerk {rom - BS-09 lo 8S5-14, the Accounts Clerks aro
left in the same scale i.c. BS-09 which has further created great despondency amongst them on
the one hand and on the olhers by the way of seniority, the Accounts Clerks stand scniors than
Scnior Clerk. On the up-gradalion of post of Senior Clerks from BS-09 lo BS-14, the promotion
casc of Scnjor Clerk (BS-14) to Accounts Clerk (BS-09), who are in finc of promotion is stuck up

duc to diffcrence in basic pay scales, as a result therete, lhc promotion of Junior Clerk to Senior

Clese v awll nilna Byuniper

. Sumitorly the post of Assistan! as per recruitmient-rulos s reservod 1o Accounts Clork
while al present carry BS-09, therefore it has-further created anomaly because Scnior Clerks
carnes BS-14. f

4. The dumand of Prosidont Al Pukistun Clorks Asséciation has boon processod and
working paper was forwarded lo Finance Department for reconsideration by the Up-gradation
commiltee for removing the anomaly (copy enciosed). Howvever in response it has been advised
lo tuke up the casc with Establishment Dcpart?rucnl for placing before the High level committeo
under the chairmanship of Chief Secretary KPK for restrucluring/up-gradaltion of the said post

The working paper is therclore forwarded for .uﬂhcr placing before the commmcc as expia:ncd

=

above. . - T

Yours tawithlully

Endst even No. & date :
Copy forwarded to the: : ; . . o ‘ i

1. Scchion Officer (FF{) Finance Departiment, _Pc.shziwar
2. PS'to Secretary C&W Oepartment, Peshawar
' : . | SECTION OFFICR (Cstv)
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GOVERNMENT OF KHYBER PA./(HTUN}-’HWA
’ FINANCE DEPAR"'MENT . \
(REGULATION WING) ;\,

. Dated Peshawar, the 30-06-2015

NOTIFICATION

NO. lr‘D/SO(I'«‘R)? 20/2013 The competent authority has been pleased 1o accord approval to the

upgradation ofp«y scalPs ot the following provincial sovernment employces with cffect from 01-07.
2015: s
a) - Two ‘pay scalc uoaradauon wxll bc allowed to é!l provincial government
employees from BS-01 o BS 05
b) One pay scale upgradaqon -will be allowed to al] provincial government
employees from BS-06 to BS-15
¢} Speeial Compensatory Al;owancc cqual to difference of notional uppracdation
~of BS-161t0 BS-17 will be allowed to 21] provincial government cmploycc.\ i
BS-16 in lieu oprgradatlor
¢)  Upgra danon will be apphcablc to both pay and allowances with freezing
limits v nd Otth condmons currcntly in voguc unless revised by the
gov\,z—.me'u
e) . Pay fixati ion on uogladanm wui be applicable w.e.f. 01-07-2015 or 01-12-
2015 on the opuon to be ngcn oy the concerned: cmploycc
5 Al provmc:al govcmmcnt crnu?oy S whio havc been upf’ raded en-block or -
individually i m last five yeals ustalt»nv fror 01-07-2010 or have been granted
'spccu.l a*lowzmcc / pay cqual to 40 % or more of thcn normal pay shall not be

.entitled for thc nstant upgr nd:mon

2. Payof existing mcumbcnts of nc posts shall be fixed in higher pay scales at a stape next

above the pay | n the lowcr pay scale.

3.0 Al Lhc conc:cmcd churtmcms wnll amcnd their xcspcctivc service rules to the samc

- b
effectin the prcscnbcd manncr L

.

4.: .The above upgradmon scheme shall not be c"plxcable to employecces 01" Autonomous Bodics,

: Scmx Auonomous Bod:cs and "ubllc Sccgox Compamcs

' 5. - :-/plautory note’ and SUbS-ICllal‘}’ mstructxons on Ll sub]ccz will be mucd scparatcely,
Lo ST‘CRDTARY TD GOVT OF KHYBER PAKHTUNKI WA
I : I‘IN NCE DEPAI\TML\’T f 9
' R N . i} ~. k ‘V

¥ K ‘b’/P_’-——’f




To,

The Secretary,

Government of Khyber Pakhtunkhwa
Communication & Works Department
Civil Secretariat, Peshawar.

Subject: APPEAL_FOR UP-GRADATION TO BPS-15 BY TREATING
THE ACCOUNT CLERKS AT PAR WITH OTHER MINISTERIAL
STAFF.

Sir,
. Most profoundly, it is submitted that.the applicant has been
working? as Account Clerk in C& W Department in BPS-9 since

5/~12 -9 0/p and has more than < years services with good

record throughout.

Previously, the Government of Khyber Pakhtunkhwa up-graded the
ministerial staff i.e. Junior Clerk, Senior Clerk, Assistant and Superintendent from
time to time from BPS-7 to BPS-17 respectively in two phases and unfortunately,
the cadre of Accounts Clerk which is also ministerial staff was totally ignored.
Copies of Up-gradation of others ministerial staff are attached as Annexure-A
and B.

It is also worth to mention here that in the service rules prior to the
up-gradation of Junior Clerk to Senior Clerk, the Account Clerk staff was required
to be filled in by promotion as J/Clerk BPS-5 to S/Clerk BPS-7 and S/Clerk BPS-7
to Account Clerk BPS-9 but after the up-gradation the present situation is that
the J/Clerk are in BPS-11, S/Clerk are in BPS-14 whereas the Account Clerk are
still in BPS-9.

Keeping in view, the current situation, the promotion Tier will also
be suffered from the complications as to how the scale-11 employee J/Clerk will
be promoted to Accounts Clerk Scale-9 employee and the same is case for other
all S/Clerk and Account Clerk.

Presently, the Finance Department has issued a Notification dated
30.06.2015 received to the applicant on 30™ July, 2015 whereby only one pay
scale up-gradation was allowed to the applicant’s cadre i.e. from BPS-9 to BPS-
10 whereas the other ministerial staff like J/Clerk, S/Clerk and Assistant have
already been moved upto BPS-11, 14 and 16. As such there is clear

- < discrimination with the applicant and that is mere because the fact that the

Atcount Clerk cadre is available in the attached department of C&W, P.H.E and
Irrigation only and has no sound representation through the association as the
other clerical staff like J/Clerks, S/Clerks have.

It is also worth to mention here that the up-gradation case of the
Account Clerk cadre from BPS-9 to BPS-15 has already been entrusted to the
committee of the Establishment Department and the working paper have already
been submitted by the C&W Department but despite the lapse of more than an




b year the up-gradation from BPS 9 to BPS- 15 of Account Clerk cadre has not been
// finalized till-date. - -_; : : :
¥

gradation notification dated 30 6. 2015 to: the ‘extent of Account Clerk by placmg
them in BPS-15 by treating them at par with the other ministerial staff and to
‘give edge above the Senior Clerk as provided in the previous service rules from
the date when the up-gradation was allowed to other junior cadre -posts with all
back and consequential benefits.

Dated:- .26/08/2015

yat Shah

Account Clerk, .
Xen Building Constn: Divn:
No.Il Peshawar




VAKALAT NAMA

NO.____ - ]2

IN THE COURT OF __Sepwrce L be ' . ‘
. ' - - (Appellant)
' 7 . . o - (Petitioner)
, | : ' _ : | (Plaintiff)
 VERSUS . o ‘
' ém/ 7 e'.‘.? 27 4 gﬁ | (Respondent)
* - (Defendant) ‘

1/yé 4%14/ Jowﬂ ol /%MML

Do hereby appoint and constttute MAs:f Yousafzal, Advocate, Peshawar,
" to appear, plead, act, compromise, withdraw or refer to arbitration for me/us
‘as my/our Counsel/Advocate in the above noted matter, without any liability
for his default and with the authority to engage/appomt any other Advocate/

Counsel on my/our costs.

I/we authorize the said Advocate to dep051t withdraw and recelve on._my/our

~ behalf all sums and amounts payable or deposited on my/our account in the
above noted matter. The Advocate/Counsel is also at: liberty to leave my/our -
case at any stage of the proceedings, if his any fee left unpa:d or s .

outstanding agalnst me/us.

Dated 0 M J

( CLIENT )

' ACCEPTED

M. ASIFYOUSAFZAi o -
' Advocate '

M. ASIF YOUSAFZAI

‘Advocate High Court, . ‘ _ ) Wﬂfaﬂ "

Peshawar.

O_FFICE: .
Room No.1, Upper Floor,
Islamia Club Building,
- Khyber Bazar Peshawar.
Ph.091-2211391- -
- 0333-9103240




