i 09.02.2016 Counsel for the appellant present. Learned counsg‘l for the
¥ appellant argued that the appellant is serving as Accounts Clerk. That
‘vide notifications dated 28.7.2007 and 20.5.2014, Junior Clerks,
Senior Clerks, Auditgr§, and Assistants were granted up—gradatjon
~while appellant ignored. That vide impugﬁed notification 30.6:2015
. one step up-;gradation was granted to the appellant though he was
A entitled to alike treatment as extended by the respondents to Junior
" A \ Clerks and others‘ where-against appellant preferred departmental
}. - Li’: % . ~  appeal on 26.8.2015 which was not responded and hence the instant
| % ' | ”g'; B service appeal on 23.12.2015. 7 ‘ .
! ;,? é . That tﬁe appellant is entitled to treatmgnt extended to
"“: j{: %imilarly_ placed‘- employees i.e ,Junio} Clerks ~'and"othe.rs and the
“g% G::J | -impugned ﬁotification is liable to.be modified in tﬁe above manners.
=@ A Points urged need consideration. Admit. Subject to deposit of
: secur_ity.‘andAprocess fee within iO.days, notices be ~issued-¢tb the
respondenté for written répI‘\}/comments for'12.4.2016 before S.B: . -
, ; | I2‘.0'<l-<20.16 Counsel for the ap’pc'llant and Mr. Saleem Shah; Supdt.
i % | | © alongwith Addl. A.G for the respondents present. Leaned counsel
. 3 for the appellant fequeslea for withdrawal of the ﬁp_pe’al as the

instant appeal pertains to up—gr’ldation of the post of Assistant
and according to the recent 1uclon‘1cnl of the augu%t Supremc
Court of Pakistan dated 17.2. 2016 In C1v1l Appcals No. 101 &

102-11/2011, ttled ‘I\cmonal Commlwoncr Inygmp mx

Northern Region, Istamabad etc. Versus Syed Manawar Ali and
others”, the Service Tribunal has no jurisdiction to entertain the

instant appeal regarding up-gradation. Dismissed as withdrawn.

T e s R b e e o AT Ry

ANNOUNCED
12,04.2016




Form- A R
FORM OF ORDER SHEET - i
Court of ‘ -
Case No. 79/2016
‘ : ¢
S.No. | "Date of order Order or other proceedings with signature of judge or Magistrate {,
Proceedings -

. 21.01.2016 ' .
The appeal of Mr. Khan Zaman resubmitted today by i
Mr. Muhammad Asif Yousafzai Advocate may be entered in the
Institution Register and put up to the Worthy? Chairman for
) .‘{%ﬁ:’ 1Zﬂ. - 5:
proper order please. \ SNy i

) REGISTRAR =

This case is entrusted to S. Bench for preliminary

hearing to be put up thereon 9-1 - /L




. .

The appeal of Mr. Khan Zaman -Accounts Clerk C and W Depariment received to-day i.e. on
: |
23.12.2015 is incomplete on the following score which is returned to the counsel for the appellant for

- completion and resubmission within 15 days.

1- ‘'Address of respondent No. 4 is incomplete which may be completed a'pcdrding to the
Khyber Pakhtunkhwa Service Tribunal rules 1974. © ) ! '

- 2- Pages of Annexure are not in sequence. '

3- Annexures of the appeal may be attested. ;

4- Six more copies/sets of the appeal along with annexures i.e. complete in all r]espect may also
be submitted with the appeal. '

.- !
No. Sk ©° 9 s, . _ f
: !
pt._3&~ 1YL /2015 \ ;
. !

REGISTRAR '~

SERVICE TRIBUNAL
KHYBER PAKHTUNKHWA
PESHAWAR.

|

Mr. M.Asif Yousafzai Adv. Pesh,

gd// e * ‘
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BEFORE THE KHYBER PAKHTUNKHWA SERVICE TRIBUNAL,’ |

PESHAWAR.

/2018

Appeal No. 79

Mr. Khan Zaman V/S

Government of KPK etc.
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- 2. | Copy of Rules -A- 05 15
3. | Copy of UP-gradation -B- 16
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8. |VakalatNama |  ----- || 24
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APPELLANT

THROUGH:

JQ@: -

( M. ASIF YOUSAFZAL )
ADVOCATE, PESHAWAR.




BEFORE THE KHYBER PAKHTUNKHWA
SERVICE TRIBUNAL, PESHAWAR.

Appeal No.____ 74 /2018 @ﬁz@&: mm

@iab’}' Mol 45’3 /
& 523;7,’;2»;&5/)

APPELLANT

Mr. Khan Zaman, Account Clerk,
XEN Building Division No.II, Peshawar.

VERSUS

1.  The Government of Khyber Pakhtunkhwa through Chief
Secretary, Government of KPK, Civil Secretariat, !
Peshawar.

2.  The Secretary, Government of KPK, Communication &
Works (C&W) Department, Civil Secretariat, Peshawar.

3.  The Secretary, Government of KPK, Finance Department
Civil Secretariat, Peshawar.

4.  The Chief Engineer, (Building Division No.11), Khyber

| Pakhtunkhwa, Peshawar. -

RESP?NDENTS

APPEAL UNDER SECTION-4 OF THE KHYBFR

PAKHTUNKHWA, SERVICE TRIBUNAL ACT, 1974

AGAINST THE NOTIFICATION DATED 30.6.2015

AND AGAINST NOT TAKING ANY ACTION ON.THE

DEPARTMENTAL APPEAL OF THE APPELLANT
~ WITHIN STATUTORY PERIOD OF 90 DAYS.

------------------

PRAYER:

THAT ON ACCEPTANCE OF THIS APPEAL, [ THE
RESPONDENTS MAY BE DIRECTED TO MODIFY

o dny THE NOTIFICATION DATED 30.6.2015 TO |THE
EXTENT OF APPELLANT AND THE APPELLANT |[MAY
F T BE GRANTED UP-GRADATION TO BPS-15 BY
9'3\/1);\"' TREATING HIM AT PAR WITH THE 'OTHER
- MINISTERIAL STAFF OF THE PROVINCIAL
GOVERNMENT W.E.FROM THEIR FIRST UP
' GRADATION NOTIFICATION WITH ALL BACK AND
ao-sudbmitted 16-Ea7 - CONSEQUENTIAL BENEFITS. ANY OTHER REMEDY
od hed. ~ WHICH THIS AUGUST TRIBUNAL DEEMS FIT AND
| APPROPRIATE THAT MAY ALSO BE AWARDED IN
-@gﬂg&%}& 3. FAVOUR OF APPELLANT.
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1.

RESPECTFULLY SHEWETH:

‘That the appellant has been working as Account

Clerk in C&W Department since 01.10. 2013 The
appellant has good service record throughout his
career. The dates are mentioned in the Departmental
Appeal, the copy of which is already a ached as
Annexure-F. o

That as per service rules of the department the post
of Account Clerk is to be filled in as by promotion on
the basis of seniority cum fitness amongst the Junior
Clerk with at-least 3 years service, whereas the post

- of Assistant is to be filled in as 25 % by initial
- recruitment and 75% by promotion on the basis of

seniority cum fitness from amongst th:e Accourit
Clerk/ Senior Clerk with at-least 5 years, service as

- such this shows that the post of Senior 'Clerk and

Account Clerk are in BPS-14 whereas Account Clerk
in BPS-9. It is also worth to mention here that the
post of J/Clerk from which the promotion 1$ made to
the Account Clerk carries BPS-11 whereas the post of
Account Clerk caries BPS-9. Copies of Ser\'nce Rules
are attached as Annexure-A.

- That the Government has issued uh-gradation

notification for ministerial staff wherein according to

~ Notification dated 28.7.2007 Junior Clerk from BPS-5

to BPS-7, Senior Clerk from BPS-7 to BPS-9 and ih
the second notification dated 20.5.2014 J/Clerk have
been up-graded from BPS-7 to BPS-11, Senior Clerk
BPS-9 to BPS-14, Assistant BPS-14 to BPS-16,
Superintendent BPS-16 to BPS-17, but no up-
gradation benefits were extended to the appellant’s
cadre of Account Clerk. Copies of UPigradatlon
Notifications are attached as Annexure-B and

That the up-gradation case of the appellant’s cadre
of Account Clerk from BPS-9 to BPS-15 in C&W,
Irrigation and PHE Departments are also under
consideration of the Government since June, 2014
but that issue has not been finalized so far. Coy df
Working Paper is attached as Annexure-D. .
That recently on 30.06.2015, the Government issued
another up-gradation notification in which “the




¥

GROUNDS:

A)

B)

©)

D)

@

appellant cadre has been granted only one step up-

gradation from BPS-9 to BPS-10 whereas the
appellant other colleagues / ministerial cadre staff
has been granted up-gradation twice from BPS-5 to
BPS-11 etc. A copy of Notification is attached as
Annexure-E.

- That against suth discriminatory treatrpent, the

appellant filed representation on 26.8.2015 and
waited for statutory period but no response has been
received by the respondent department, hence the

. present on the following grounds amongst the
- others: Copy of Departmental Appeal is attached as

Annexure F.-
¢

That the Notification dated 30.6.2015 to the extent
of appellant is discriminatory not based on equity
and equality, is against the justification submitted by
the department and against not taking any|action on
the departmental appeal of the appellant |is against
the law, fact, norms of justice and material on
record, therefore, not tenable in the eyes of law.

* That the treatment of the Government Department

towards the cadre of the appellant is. offensive to
the spirit of the Constitution especially Artlcle -2(A),
4, 25 and 38 (E), therefore, the up*gradatmn
notlﬁcatlon is not maintainable to the extent of the
appellant’s cadre.

That as per rules, J/Clerk is to be promoted as
Account Clerk, Account Clerk/Senior Clerk is to be
promoted as Assistant but it is legally impossible to
promote Junior Clerk BPS-11 to the post of Account
Clerk BPS-9. This shows that there are legal
descipensies in the up-gradation notlﬁcatlon as well

- as serwce rules

‘That according to the rules of the department,
Senior Clerk and Account Clerk is to be promoted as
Assistant BPS-16 whereas Senior Clerk caries BPS-14
whereas Account Clerk caries BPS-9. This shows that
the appellant cadre appellant has not been up-
graded and treated at par with other colleagues of
the ministerial cadre.
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E) ‘That the ministerial cadre employee’s strength is in
' ‘thousands whereas the strength of the|appellant
cadre is 248. but despite that the other minister
staff is benefited twice by up-gradation inotification
whereas the appellant cadre has been up-graded
once single step, this aspect shows :that the
appellant cadre has not been treated equntably and
at par with other minister colleagues.

F) That the up-gradation by the Government is always
to be made for the welfare of the official keeping in
view the economic and other conditions but the
-respondents have ignored that aspect for the
appellant’s cadre, despite the fact that the|economic
condition of the employees of the Government are
the same.

G) That even, the respondents have not finalized the
up gradation issue from BPS-9 to BPS-15: despite it
proper submission of working paper in June, 2014,
this also proved ignorant attitude of the government
- toward the appellant cadre.

H) That the appealing has not been treatedgéquality at

per with other minister staff who have been up-
graded twice.

D That the appellant seeks permission to advance
others grounds and proofs at the time of hearing.

It is, therefore, most humbly prayed that the appeal
of the appellant maybe accepted as prayed for.

APPELLANT 1 ?7»\
Khan @m__n

THROUGH: ’C)
\794‘ AR

( M. ASIF YOUSAFZALI )
ADVOCATE, PESHAWAR.
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(Engr Iabib Ali)

Secrelary to Govl of NWFEP

. . A ) Commumcmon & Works Department .
l_E ot cuen num‘.)er and date Ce

3

Copy [ Icnw:ucled 1o \he:- '
1. Al Administralive Sacrelaries o the Govt of NWFP
.2 ‘Secretary (o Governor TNWFPR. .
© 3. Principal, Sceretary;lo Chiel- Minigler NWEP,
<PS lo Chiel: Secxelaxy NWFP, Peshawar
PS oA C \\eI Secrelary NWEPR, Peshawarl )
. 'PS 1o ACOE: Chiel Secrelaty. Home NWI'P Peshawar
S PS woAddl Chiet SecmelalyFAU\ Peshawar -
Accountant Gener A1 NWFP, Peshawar ’ : .
Ado&homl l\ccoumam General (PR) sub of! ice.Pesnawar
O All Chief. Engmeers inCaW: Dep;.rlmenl
41, Ali Commissioners in N\NFP
") ‘Secretary. public: Service Comuu sion,’ "Jeahawa\
15, Registrar Pcshawarlhgh f_,ouu Peshawar
M Registrar NWFP- Service Msbuna\ Paeshawar
15. All-District. Coondmahon C Ihcers inNWEP-
A6, All oupcnmendmg Engin:ersin CUW, ‘Depariment
\/ Al Gxeculive Engineers iR OFA W:Depariment
\8 PS o -Secrelary, C&W: an xm.c'tu Deshawar.’
19. Oftice order File -

'>0 Manager. Govl. Pun\mg ‘%es:, NW\ P Peohawar eis: 1oquos\ed (N
' w 200 copxc., of- u.‘, prmlcd g'\’fenc ios fut ihor dlo}rtbuhona
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7 "§%MR3\FTSN'IAN AND TRACERS

‘ : : :  Minimum Qualification Required for Age
. BN - 051 |} ) s 2 Method of Recrui
L. Si'-.;\‘o' - Nomenclature of Pos: | Appointment/ Promotion :  Limit ceruttment
L 1 2 | 3 i 4 5
129, - Chizf Drafisman - ) - By promotion, on-the besis of sentority-cem-iiiness, from amongst the Circle Head D/
PR T i ! i with 2t least 3 (three) vears service as such.
' ek ! . -
i "'_'-' .'.'... . ; L . . .
R T R ’.C”C,,lc Hi‘ald Draftsman -- -- By promotion, on the basis of seniority-cum-fitness from amongst the Head D:
TR P Divisional Head Drafisman with at least 3 (three) years service as such.
31 _H'ééd Drafisman/ - - By promotion, on the basis of senjority-cum-fitness, from amongst the Drafisman wit
- | Divisional Head 5 (three) years service as such.
Draftsman B - e
 ¥Disfsian . a.  Secondary School Certificate form I8-30  |a Fifty percent (50%) by Initial Recruizment -
e recogntgcd EQ_afdi‘ ‘ AND S years b *Twenty Five percent (25%) by promotion, on the basis of seniority-cum-fitnd
% - b, Two years Certificate Course in Civil amongst the Tracers having Certificate of Civil Draftsman course of two years
. . cozired Boverd af 1en wcatt i i . .
'Draftsmanship from a recognized from recognized Board of Technical Education with 3 years service as'such; - ang
Institute/Board of Technical Education ¢. Twenty Five percen: (25%) by promotion, on the basis of seniority-cum-fitnd
amongst the Tracers, who have qualified the prescribed Departmental Examil
R Draftsman, and having 3 years service as such.
1
Note: If no suitable candidate is available for promotion against the quota at {b) then th
vacancy shail be filled-in, by the way as prescribed at (c) and Vice-Versa.
33 Tracer 1. Secondary School Certificate form 18-30 & Scventy five percent (75%) by Initial Recruitment; and
o recognized Board; and years b.  Twenty five percent (25%) by promotion, from amongst the Ferro-Printer/Ferrd
ii. Survey course of at [east 6-9 months having Secondary School Certificaz with two years service as such,
duration from recognized Institute/
Board of Technical Education;
: AT}
R . . k . . . 2 fom B,
34, Ferro-Printer/Ferro Middle Standard qualification [8-40 | B Initial Recruilmen: n&‘gf”
Khalasi : years F‘f‘»




' Nomenclature.of Post " Minimum Qualification Age ! : /\\

B . * Required for Appointment/ Limit Method of Recruitmeni
S i Promotion :
| L 2 | 3 LA 5
2. i Accounts Clérk/Senior ‘ - - By g:omozio::, on the basis of senjority-cum-fitness, from amongst the Junior Clerks, with 2t least threys i
b i Clerk e : | service as sucx. i
24 ,,-Jtta;orCle:k o i. Secondary School 18-28 a  Eighty parcent (80%) by Initial Recruitment; ~ AND :
: | LT Certificate from a vears b. Twenty oercent (20%) by promotion, from amongst the Daftaries, Record Lifters, Naib fs
; ; ‘ ' recognized Board; and Chowkiczrs, 2nd other equivalent posts who have passed Secondary School Examination and are uks

ii. A speed of 30 words per years of 2g¢ 2nd have at least Lwo years service as such in the Department,

minute in English typing Note: For the ourpose of promotion, there shall be maintained a joint seniority list of Daftaries, Record
. Lifters. Naib Oasids. Chowkidars, with reference. to the date of regular appointment to the post

S N L R or tha: of 2cauirine the Secondary School Certificates, which ever is later; provided that if two
L ' dates 22 the same. the person _older in age or having longer service, whichever is more beneficial
W B : to him. shall rank senior. ' - '

¢

25. | Driver . . Possessing a valid LTV/HTV 21-35 By Initial Recruitment
ST : Driving License with five years years

exfx:rience, having  Primary/

Middle Standard qualifications

26. Daftary /Record Literatefl\diddle, preference will 18-35 | By promotion, from amongst the Naib Qasids/Chowkidars, having Middle Standard qualification
Lifter/Dafadar | be given to Ex-Service Man years '

Note: If no suitable candidates are available for promotion, then by Initial Recruifment.

27. | Naib Qasid - I Middle Standard qualification 18-35 | By Initial Recruitment

years -
28. | Chowkidar ' Literate/Primary Standard 1S-35 | By Initial Recruitment
: qualification ' years

-




) MINISTERIAL ESTABLISHMENT

¢ . -} Minimum Qualificaiion Ace o )
Nomenclature of Post | Required for Appointment/ Li;’m - R Method of Recruitment - : : .
. ' . 3
e Promotion . A
| - ) . A 3 "4 5 ‘ T ¥
Administrative Officer/Budget & : ' - -~ i By promotion, on the basis of sexiority-cum-fitness. from 2mongst the Superintercents, with at least § years service ;
Accounts Officer --=* "0 - : : ! ! 25 such. . i
| Superintendents i : By Promotion, on the basis of sexiority-cum-fitness, from 2mongst Assistants and Senior Scale Stenographers with i
. 2t least five years service 2s such.
Note: For the purpose of promot:en, a joint seniority list of Assistants and Senior Scale Stenographerswill be
) maintained. If the da:z of 2500intment of both the officials is the same, then Assistant will rank senior.
- | Divisional Accounts Officer - -~ - .. | . ... . = ‘ - By Transfer from Audit Department
| Senior Scale Stenographer -~ 13" “Bachelor’s  Degree/B-| 18- 30 | By promotion, on the basis of seniority-cum-fitness, from amongst the Stenographers (Junior) with at feast five
e " Com from a recognized |  years | Y6&rS services as such. '
A N . University;  AND '
b. A speed of 100 words Note: If no suitable candidates are available for promotion, then by Initial Recruitment.
per minute in short hand . . ' s
in English and 40 words : .
per minute in English
e typing
. | Assistant Second Class Bachelor’s 21-32 a.  Twenty five percent (25%%) by Initial Recruitments;  and . i . )
o s . Degree with Economics/ years . |b. Seventy five percent (75%) by promotion, on the basis of seniority-cum-fitness, from amongst the Accounts
E o : Statistics as one of the subject ww years service as such.
i T . - |ORB-Com, from a N
. * | recognized University Note: For the purpose of promozion a joint seniority list of Accounts Clerks and Senior Clerks shail be maintained.
2. | Stenographer (Junior) a. Intermediate/D-Com 18-30 | By Initial Recruitment
B form a  recognized years
Board; ,
oo b. A speed of 50 words per ' : : o
. . . . ’ = v g - e
minute in Shon-hand in \ A? TUET i :
English and 33 words y Iy
per minute in English
o typing; and ' ' ' o
TS . A c. Computer knowledge of ‘ ' o :
. AR NCO W] A Taernl ’ o N




7/

H

,)*/%cﬁﬁfECTﬁRAL SERVICES
) ,

Computer Aided Design
(CAD) Operator

Bozrd of Technical Education with
AutoCAD knowledge

8 ' R © Minimum Qualification Required for Age oy
vy No. - Nomenclature of Post . ¢ . = Method of Recruitment
/ ./,' sl Of;; _:;'.om pure o P : Appointment/ Promotion L Limit ’ ¢ ‘
PIEENNTE R 2 P 3 ! 4 ‘ 5 B
' ot . . i 0
| Principal Consulting ! - - - f By 2:omoion, on the basis of seniority-cum-fitaess, from amongst G2 Senior Architects with at
- Architect ! ¢ feast 12 (twelve) years service in BS-17 2nd above. :
N ' ) . i ; . S e, . . ‘
I 1. .+ Senior Architect . : - : -- : By sromotion, on the basis of seniority-cum-fitness, from amongst e Junicr Arcliizets with at
A : | " least 3 (fivs) years service as such,
) R . . | ..
12. Junior Architect Bachelor’s Degree in Architecture from 22-30 | By Initial Recruitment R
_ - e Higher Education Commiission’s recognized years
Lz University/College/Tnstitute ‘
13. Chief Draftsman - - By promotion, on the basis of seniotity-cum-fitness, from amonegst the Architectural Assistants
.0 . g ’
, (Architect) with at least-5 (five) years service as such,
':‘l't_l,.m.":_ .;r,.ArcIfiitect'Llral Assistant - -- By promotion, on the basis of seniority-cum-fitness, from amongst the Senior Architectural
B Drafisman/Senior Computer Aided Design (CAD) Operator, with at least 3 (three) years service
. ' as such. e o
. 1
Is. Senior Architectural a. Three years Diploma in Architectural 18-30 |[a Fifty percent (50%) by Initial Recruitment;  and
Draftsman/ S%morD . Technolt(_)gy }fl'm-m recognized In;tltute/ Years  1'b.  Fifty percent (50%) by promotion, on the basis of seniority-cum-fitness, from amongst the.
Computef A_' ed Design Board of technical Education with Junior Architectural Drafisman/Junior Computer Aided Design (CAD) Operator, with at
. | (CAD) Operator AutoCAD knqwledge; feast 5 (five) years service as such
OR
b.  Two years Cerificate Course in Civil
Draftsmanship from a recognized
Institute/Board of Technical Education :
with AutoCAD knowledge. I SR IR N
» ! . . / ]
. R . T - S~ R
16. Junior Architectural Two years Certificate Course in Civil 18 -3 By Initial Recrullinent i -
3 ¢ 30 ) !
Draftsman/Junior Draftsmanship from a recognized Institute/ years '

o

_‘m"e‘_gm'mm»n- e o -

e

o







) MIN ISTIZRIAL ESTABLISH\IE\T

e

Minimum Qualification

Board;

A speed of 50 words per
minute in Short hand in
English and 335 words
per minute in English
typing;  and

Computer knowledge of

_MS Word and,F.‘\'qe!‘?._.,...,

L ‘ . Age . .
- Nomericlature of Post Required for Appoiniment/ Lir;it Method of Recruitment
e v Promotion
2 3 4 . >
Administrative Ol"f'cmlBudoct & g - - i By promotion, on the basis ofscmonty -cum-fitness, [rom amongst the Superintencents, with at least S years service j
| I a !
Accounts Officer | ! as such. | |
s : Superintendents ' i By Promotion, on the basis of seniority-cum-fitness, from 2mongst Assistaats and Senior Scale Stenographers with :
T e ol E atieast five years service 25 such. a
| Note: For the purpose of promotion, a joint seniority list of Assisiants and Senior Scale Stenographers will be
. et i maintained. [f the da:e of appointment of both the officials is the same. then Assistant will rank seqior,

- : - §

Divisional Accounts Officer | - -- By Transfer from Audit Department

Semor Scale Stenoga apher Bachelor’s  Degree/B- 18-30 By promotion, on the basis of seniority-cum- chss from 2mongst the S.cnog:apuers (Jumor) with at least five

e Com from a recognized |  years | yearsservicesassuch.
T University;  AND e
" A A speed of 100 words Note: If no suitable candidztes are available for promotion, then by Initial Recruitment.
per minute in short hand : ' o
in.English aod 40 words .
per minutz in English N
: typing _
Assistant Second Class Bachelor’s 21-32 [a  Twenty five percent (25%) by Initial Recruitments;  and . _
o Degree with Economics/ years b.  Seventy five percent (73%) by promotion, on the basis of seniority-cum-fitness, from amongst the Accounts
Statistics as one of the subject ClerkslSemor Clerks, with 2t least five years service as such.
OR B-Com, froma " .
. recognized University Note: For the purpose of promozion a joint seniority list of Accounts Clecks and Senior Clerks shall be maintained.
- - -
Stenographer (Junior)™* Intermediate/D-Com 18 -30 { By Initial Recruitment
! ’ form a  recognized years

-

"?":":”"*"'TV’,"'-:




b G A - .
y ?’(RCHIT’ECTURAL‘SER_VICES

e

P rem L

 Minimum Qualification Required for Age ' .
N N -lature Post oS . LT Method of Reeruitiient
/ SI. >o. :.,._.'\0'-1‘“:“":1 ture of E Appointment/ Promotion . Limi
T e 2 L. 3 L4 5
. T . . . . i . . " "
..+ 10.. -1 Principal Consulting ! -- - ! By promozion, on the basis of seniority-cum-fitness, from 2mongst the Senior Architecis with at
' C T T ) Architeet. ¢ - J ! i least 12 (twelve) vears service in BS-17 and above,
|- , o | .- - N ) M
! i, ‘Senior Architect : - : - 8y sromorion, an the basis 9."scniofi:y-cum-ﬁtness. from amongst the Junior Architects with at
! : | ; Fle2st 3 (five) years service as such. )
12. Tunior Architect Bachelor’s Degree in Architecture from | 22-30 i Bylnitie! Recruitment
R L Higher Education Commission’s recognized years
L o University/College/Institute t --
. s i 1
13." | Chief Draftsman - - -By promoiion, on the basis af senisrity-cum-fitness, from amongst the Architectural Assistants,
| (Architect) with at least $ (five) years service as such. '
14. Architectural Assistant -- - By promoiion, on the basis of seniority-cum-fitness, from amongst the Senior Architectural
- . Dreftsman‘Senior Computer Aided Design (CAD) Operator; with at least 3 (three) years service
) zs such. . L
1
I5. Senior Architectural a. Three years Diploma in Architectural 18-30 |2  Fifty percent (50%) by [nitial Recruitment;  and
: Draftsman/ Senior Technology frqm recogniz'ed In_Stith/ Years |y . Fifiy percent (50%) by promotion, on the basis of seniority-cum-fitness, from amongst the
3 Computerl A ?ded Design Board of technical Education with Junior Architectural Draftsman/Junior Computer Aided Design (CAD) Operator, with at
; (CAD) Operator AutoCAD knowledge; least 3 (five) years service as such
OR
b. Two years Certificate Course in Civil
Draftsmanship from a recognized
Institute/Board of Technical Education
with AutoCAD knowledge.
16. Junior Architectural Two years Certificate Course in Civil 13-30 By Initial Recruitment — > .
Draftsman/J%mior . Draftsmanship f'rom arecognized Institute/ yaars z"}"g P _,,-.;.:.;’i ﬁ@ ’
Computer Aided Design Board of Technical Education with : .
(CAD) Operator AutoCAD knowledge o '
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1/:

e.  Two point five percen: (2.5%3) By Trapsfer from 2morgst the Draftsman with seven years service as
such, Faving Diploma in Civil: ElectricaMechar izal Tecaaology, from a recognized Board;

f. Two point five percent (2.5%) by prorotion, o3 the basis of seniority-cum-fitness, from amongst the |
Tracers with ten yearg servics 25 such, having Diploma in Civil/Electrical/Mechaaical Technology,
from a recognized Board; and :

. Five pereent (5%) by promozion, from amorgst the Work Superintendents/Work Supervisors/Road
Inspectors, who have passed “B” Grade Departmeatal Examination with seven years service as such;
Note-3: For the purpose of promotion. isint seaiority lis: of Works Superintendents/Work Supervisors & Road
[asazctors, with reference to their reguler appoiazient to the post shall be maintained. In case the two
. gates are similar, the official in BS-11 shall rank senior
Note-4: (i} If no suitable candidate is avzilable for transfer, 2s preseribed in sub clause (¢), then the vacancy
o ] sh2ll be filled in bv way s crescribed in sub clause (b): and
. (i) I£no suitable candidate is avzilable for promoticn, as prescribed in sub clause (f). then the
Jecancy shall be filied i bv way as prescribed in sub clause (c);
6. - | Work Superintendent/Work a.  Secondary School 18-30 [ By Initial Recruitment.
_ Supervisor . Certificate from a Years
o recognized Board; and
i b.  Diploma of Associate .
Engineering in Civil
> . . Technology from the
Board of Technical
Education
7. Surveyor a. Secondary School 18 ~30 | By Initial Recruitment.
' ' Certificate from a Years
* recognized Board; and
b. Diploma of Associate
Engineering in Civil S
Technology from the %‘ N
Board of Technical .
S Education .
S. Road Inspector Diploma of Associate 20-30 | a) Fifty percent (30%) by Initial Recruiment & AN
Engineering in Civil Years AND
Technology from a b) Fifty percent (50%) by prometion, oa basis of sentority-cum-fitness, from amongst Work Munshies
recognized Board of with at least ten Y62TS Services as such 4 "
1 Technical Education '
9, Work Munshi Cernndary Schanl CavtiFiaata N AN Q. bmieiat -

-

T R
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APPENDIX

Minimum Qualification

Required for Appointment/ L?ri?t Method of Recruitment
Promotion '
3 4 5

By selection, on merit from amongs! Superinteadiag Enginccrs/Principz! Design Engineers, with atleas
(seventeen) years of service in BPS-17 2nd zbove, possessing
recognized University.

e Semran & @ ot e ¢

17 |

Degree in B.E/B.Sc. Engineering (Civil) froz 4

N R . -

Superintending Engineer/Principal
Design Engineer

-~ ! By promotion, on the basis of seniority-cum-fiiness, from 2mongst the Executive

Engineers/Senior Engineers/Research Ofiicers with at least 12 (twelve) vears of service in BPS-17 and above,
possessing Degree in B.E/B.Se. Enginzering (CivilMechanicaliBlecirica!) from 2 recognized University,

Engincer*x»’[):-..§‘l

Executive Engineer/Design
Engincer/Senior Engineer/
Research Officer

By promotion, on the basis of seniority-cum-fiiness, from
Engineers/Junior Engincers/Assistant Research Officers,
(CivillMechanicaVElectrical) from 2 recognized University,
passed the Professional Examination as prescribed in B&R Code.

amoagst ihe Sub Divisional Officers/Assispoe
possessing Degree in B.E/B.Se. Engiseesing
with 2t least 5 (five) years service as such, £ad kv

FLa e

Sub Divisional Qfﬁcerh\ssistant,

e .

Enginger/J unior En gineer/
Assistant Research Officer -

Degree in BE/B.Sc.
Engincering (Civil/Mechanical/
Electrical) from a recognized
University

21-32
Years

2. Twenty percent (20%) by promotion, on ihe basis of senioriiy-cum-ﬁzness, from amongst the S

Engineers who hold
Professionai Examination with [0 {ten) years service as such; P
b. Eight percent (8%) by promotion, on the basis of seniority-cum-fitness, from amongst the Sub Engx:_aec.-;
who possessed Degree of B.E/B.Sc. Engineering (Civi!/n\aiechanical’Elecujcal) at the time of their joining | -
service;
¢.  Seven percent (7%} by promotion, on the basis of seniority-cum-fitness, from amongst the SubEngineers
who acquired Degrec of B.E/B.Sc. Engincering (CivilMechanicalElectrical) during service; and

d. Sixty five percent (65%) by initial recruitment

Note:  As regard clause(c) the seninritv to be deteanined from the date of acquiring the Degree

a Diploma of (CiviVMechanical/Electrical) and have passed Depatroeszyl
ok

L .

] Sub ﬁnginecr

‘| Electrical/Mechanical from a

Diploma of Associate
Engineering (Civil)/

recognized Board of
Technical Education

18-30
Years

a.
b.

C.

Note-

Seventy Five percent (75%) by initial recruitment;
Five percent (5%) by promotion, on the basis of seniority-cum-fitness, from amongst the Work
Superintendents/ Work Supervisors/Surveyors, with five years service as such, having thres years
Diploma of Associate Engineering in Civil Technology from a recognized Board;
I: Eor the purpose of promotion. joint senioritv list of Works Superintendents, Supervisors and Survevors,
with reference to theif regular apooiniment to the post shall be maintained and in case the (wo dates htey
similar,_the official in BS-11 shall rank senior
'_d—_———'hh——_________
Five percent (5%) by promotion, on the basis of seniority-cum-fitness, from amongst the Raad
Inspectors, with seven years service as such, having three years Diploma of Associate Engincering in
Civit Technology, from a recognized Board;

. < . R .. . 3 s Wak
Five percent (5%) bY promoiion, on the .basis of senjority-cum-fiiness, .frOm‘am::S:‘l“('?” '\‘:;:
Superintendents/Work Supervisors/Roag lnspectars, with seven years " service as svch. havisg theee

ears Diploma in EleCtricalNM echanical Techno ov from a recognized Board; .
- >— . P CEarAmaL, - . - R .t-lo"- s : & emreimrandantesWork Supenvisor & Rooy

e
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OFFICE OF THE SUPERINTENDING ENGINEER PBMC,
COMMUNICATION & WORKS DEPARTMENT,
KHYBER PUKHTUNKHWA. PESHAWAR. ’

Ncﬁs(y /7-M, -

Dated Peshawar the,2 715 12014,

Tao.
The Executive Engincer PBMC,
C&W Deptt: Peshawar.,
Subject:  DEPARTMENTAL SERVICE RULFES
Rel? Notification No.SOLE/C&WD/8-12/2009 Dated:25 March, 2010 (Copy attached
for ready refcrence). ; ’

Refer to the above quoted letter and to statc once again that ths Departmenta]

Service Rules may be followed strictly in future.

N\
D.AJAS sibove B
Cuvi: Malammad AW Khan,
*upmmnug Epgiticer (PBMC)
"'-——‘\

Copy forwarded to the:-
l. Accountant General Khyber Pakhtunkhwa Beshawar (Pay Roll-05) for information.

D.A/As above

A

_ ’ . Superintending Engineer (PBMC) : “:
e R
2327 i

' r‘\'_;_’__ o :
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, | GOVT OF KHYBER PAKHTUNKHWA. . |” §
; | X | 'z COM MU\JI_CA'EION &WORKS DEPARTMEN:]
t B : 1 i " ' .
' ’ ol iy (I C b
' i O
i , c l Dat wd'Peshavlvar the June 14, 2012 H
p ‘ " ' 1 | ) * - - H : '
/ T R P R o
‘.i ;: .‘Er ! S‘;:.i'l"iir \’ i o . i
f ' t- : . ) ) , [ , :
% o i N Vo E; : o G
! . e it ' ; N o
NCTIFICATION: ! i"“ . ‘l | .-.-‘5 it E e e : i
! Yot 1 } ' B Ll o
N3 SCEICAWD/G-12/20114:; Fin pUrsUance of the provls[ons contamed in; 'sub rule (2). of gE
rute 3 of the Khyber Pa«ntunkhwa Civil Servan.s (Appomtmentl Promouop and Transfer) l ;
Rules, 1989, the Communication & Works Department in consult tion with the s
Establishment Department and the Finance Department hereby dlrects that in this Deptt’s .|
Notification No. SOE/C&WD/8012/2009 dated March 25, 2010,,the follow ng amendment .’j
shall be made for the post at Si.No.21 specsfue}d in Columns-3 of. the Servnce Ruies ' 5:
N .o o , ¢ i s | N h
AMENDMENTS ' ; L N | !: ML RN ' '! , o
— ' e s - St
: | _ IMinimum - E ! b ’I l . i it
e alification | 11, | 1. Ik v
. SI. | Nomenclature Qua i I Age e * oot S
- Lo . Requnred for !y 2 Method of Recruitment 1
; ¢ Mo. of Post i | skimit ! : " e
. Appomtment/ S N Coo AT
! ! Promotion 1 [, Ll ' Yoo A et
B 2 3 4| v - 5F nod
21 Assistant Secgond CIassi o} #1324 g, twcnty five percerit (25%) by init ul ]“ i
X | Bache!or S Degree )'PTaI’S ‘ ! RecrUItmentS and . ! : ‘: ::
. i from a recognized; K : b. Sevenly five percent (75° ) ky i ; (
! . niversity | o RS I ‘..promauon.,.., c.n‘“ll.e, basis . of | 4\ ‘
o L F seniority-curn-fitness, Yo b o
: . ) smongst the Accounis Clarks/ | |
| ' P R Senior Clerks, with at lesst five | |
' R years service as such. ,
‘ ' i:,: ~ O !
; { . , g For the purpose of prometion a | -
B | T b nt senioruy list of Accounts ©lvrks | .
i % {7, 12rd Senier Clerks shalt be maintained. .
’ i 4 10 s v b,
L : ' | i
3y ’ ue\,retar/ to .
toop i e , Govl of-Khyber Pakhtunkhwa 1
. Pl . | Communication & Works Departmen? ;
£ndst of even number and date ! 1 [ I 1. ‘l '
Copy is forwarded {0 thei- .~ =% | l i+l i 4 :
1. ANl Administrative Secretaries” Govt of Khyber P.zkh unkhwa ‘
2. Secretary to Governor Khyber Pakhtunkhv/a, Peshawar '
2.7 Principal Secretary to Chief Minister Khyber Pa!\hmnlfhwa C’eshatwar
4. Al Chief Engineers CaVY Peshawar | A R
5. Chief Enginer (FATA) WSS Pcshawar SRS U N
6. Chef Engineer EQAA qusehra at Abbottabad t I ' ’ ' ! ]
7. Secretary Khyper Pakhlunkhwa Pyblic Servsce Commissron Peshawar, e
. Al Supennlcndmg Enginuors CEW Clrclos : RM’ e - R
9. Al Execulive Engineers C&W/Hnghway Dnv:s:ons SNy S N
. "10. Section Officer (R-VI) Estabnshment Deplt Peshawa oty R A C e
11. Assistant Legat Drafler-i, Law" Depar{ment Peshawar. b ' JRE C VP 339".;.
12. Managing Printing. Press ‘for. publlcatzon m the |ssue of next Govt gazette | - é‘sf B
3. PS to Chief Secre&ary Khyber Pakhtunkhwa Pesha war el b NN
14, 135 lo Secretary, C&W Deptt! Peshawarl,|i ;f V] il o o fmc
18, PA 0 AUl Secre\ary. @,uW:Dcp Pesh‘\war i-! LI = g’*(q
5. 210 Dbpuiy Sécretary (ad:in). C&W Dep.‘.‘ Peshawair 1 g, g’a'_(l)(
'?.7-,O-f-‘d-" ey, ‘;w-[ A Y Pl e : E,'S';G
'.. ;l N E :‘l: l !‘:I :‘; : R ! ' . . g:t_.:f_—;‘.ml
M ! t ': ‘.:" cp bl .I ;'t ! |': N RL Lomin .:. .7;'- "
R A D P ) 5 SECTION' oF FlCER (ESTT: o o4
N TR L b R )
) X Pty 1 [ Chd l' RN
’ . P . ' } ’ H H .t . ﬁfg c\ ’.5




GOVERNMENT OF NWFpP
FINANCE DEPARTMENT

Dated Peshawar, the 28" July, 2007

NOTIFICATION B L

.NO.FD/SO( FR)7-2/2007. The competent authbriq) has been pleased ;gi accord sanction to the up-gradation
of the following posts in the Province with effect from 01-07-2007, °
. S . .

. S.No. | Nomenclatore of the post Existing Scale - ‘Upgraded Sclac
i ! Assistant ; | BPS-1) BPS-14
e 2 [ Auditor ] B BPS:1] BPS-14
L 3| Senior Clerk | : BPS-7 BPS-9
e 4 Junior Clerk i . BPg.5 BPS-7
A AR ;
The incumbents of the up-};raf:lcd Posts will also stand upgraded and their pay will be fixed af the
| .
’ stage next above their basie pay in their lower pay, *
. . | '
{, ‘!jw' s i L
. f;:' ' 2. The Competent Authority has!also been pleased (o approve that employce from BPS-1 to 4 would
- move one scale up in the pay scales w.¢.f Ist July, 2007.
e b . N
P 3. The Establishment Department will amend the recruitment rules of the ministerial posts, whereas
2..'.' R ! M - X
;;z : amendments in the recruitment rules of other posts listed at Para-1 above shall be made by the concerned
AR . . .
‘ P Departments in consultation with the Es'tah!ishment‘Departmem..
i 4, As a special dispensation, the annual incremen falling due on 1% December 2007 shall be
"f:.':f : admissible to the above-mentioned cmpfoyccs in the uparaded pay scales.
L | ‘ SECRETARY TO GOVT: OF NWip
b, ; ' FINANCE DEPARTMENT
Y. nd & Date ev. -
i Copy of the above is lorwnrdcdimr information and necessary action to the:-
: é 3] All Administrative .Scc:reim'ies Govemment of NWFP,
H 2). Senior Member, Boarc of Revenue, NWFP, Peshawar,
¥y - 3) Accountant Generai, NWEP, Peshawar.
Ty 4) Secretary to Governor, NWFP, Peshawar, =
45 5) Principa! Secretary to Chief Minister, NWFpP, - -
B 6) Secretary'Provipc_igl Assembly, NWFP,
B 7. All Heads of Attached Drepartments in NWFP,
p 8) Registrar, Peshawar High Court, Peshawar, s -
:—: 9 All Zilla Nazim_&’Dist\:ict Coordination Officers/Political Agents District & Sessions
25N o Judges/Egcecutive-Distr{crOfﬁcers in NWFP., oo .
§ R T 10) Registrar, NWFP, Public Service Commission, Peshawar., ‘
b ‘ © H) . Registrar, Service Tribunal NWFP. o
S ‘ 12) . All the Autonomous and Semi Autonomous Bodies in NWFP,
(,"n , 13) Secretary (o' Goverument of the Punjab, Sindh and Balochistan, Finance Department,
o ‘ - Lahore, Karachi.and Quetta, - - S - , :
T 14) The District Coniptroller of 'Acgqums. Peshawar, Mardan, Kohat, Bannu, Abbottabad,,
o Swat and D.1.IChan. | R , ' -
ey 15) The Senior District Accounts Officer Nowshera, Swabi, Charsadda, Haripur, Manschra
5 and Dir (Lower), Eo .
-{ - 16) “The Treasury Ofticer, Peshawar, _.. -

17) All DistricAgency Accounts Officers in NWFP/FATA.

18) PS to Minister for Finance NWFP.. . .

19) PSto Chief Sccretary; NWFP, , '

20) PS to Additional Chief Secretary, NWFP, = T

21) " Director Local Fund Audit, NWFP, Peshawar, S PR

22) Director;" FMIU, Finance Department for placing'the same on the Website of Finance
i 'Departmc'r‘lt.\_f;f SRS e e A . E

v

23) 'L PS tfq;FirianééSé\éﬁtaga}" P LT,
. 24) PAs 0 All Addt, Sci:irémri::’s.DcputxScc.réwries in Finatice Departmany, .
‘ 25)  AlFSection Qrticers'Budget Officers i Finanice Department, .y © '
T P I N
ST L 70 (Naib Khan )
RN v Seetion Offioer (PP

3.
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GOVERNMENTOF KHYBER PAKHTUNKHWA &
‘ FINANCE DEPARTMENT =

(REGULATION WING)
JLDated Peshawar, the 20-05-2014

/

NOTIFICATION

! / NO.FD/SO(IR)10-22/2014 The compctcm authority has been pleased to accord sanction to the
- upbldddllon of pay scales of the following posts, Wherever exist, in all the L)<.p wtnents 7 Office:
(except Clvxl Sccrctarm) of lhc Govcrmncnt of Khyber Pakhtunkhwa with immediate effect:
48, No., \Iomcnclathc of the po.,t Existing Scalc Upgraded Scale
I | Supcrintendo¥ _ BS-16 BS-17
2 Assnstam /,', BS-14 BS-16
3 Scmor Clcrk BS-09 ¢ BS-14
=
4 Junior Clerk : . . BS{07 BS-11
L : ©7) -
i.  The pay of the existing incum_b'cnts of the posts shall be fixed in higher pay scales at =
stage next above the pay in the lower pay scalc.
All the concerned Dcpartmcnu will amend their respective service rules to the same cffec.
_inthe prcscnbcd manner.
SECR.IZTARY TO GOVT OF KHYBER PAXKHTUNKHWA
‘ FINANCE DEPARTMENT
Endst No. & Date cven.
Copy of the above is forwarded for information and riccessary action to the: -
I, PSto Additional Chief Secretary, FATA.
2. All Administrative Sceretarics Government of Khyber Pakhiunkhwa.
3.+ Senior Member, Board of Revenue, Khyber Pakhtunkhwa Peshawar. .
4, Accountant General, K.hybcr Pakhtunkhwa, Peshawar, i
5. Sccretary to Govcrno., Khyber P..kh'\m.'-\hwa, Pcshawar
6. Principal Secretary to Chicf Minister, Khyber Pakhtunkhwa. -
7. Secrclary Provincial Assembiy, Khyber Pakhtunkhwa, - - |
3. All Heads of Attached Depanments in Khyber Pakhtunkhwa. |
9. Registrar, Peshawar High Court, Peshawar, |
19. All Deputy Commissioners, Political Agents, District & Scsslons Judges / Executive District Officers in
Khyber Pakhtunkhwa,
11 Chairman, Khyber Pakhtunkhwa, Public Service Commi: ssion, Peshawar.
12, Registrar, Scrvice Tribunal Khyber Pakhtunkhwa.
- “13. All the Autonomous and Scmi Autonomous Dodics in Kiyber Pakhtunkhwa,
14, Secrctary o Gowvt; ofPunjab, Sindh and Baluchistan, Finance Department, Lahore, Karachi and Quetta.
/ {5, .The District Compuoller of Accounts, Peshawar, Mardan, Kohat, Bannu, Abbottabad, Swat and D.}. Khan,

) 16. The Sénior District Accouats Officer Nowshcra Swabi, (“harsadda Ha‘ ipur, Manschra and Dir Lower.
- 17. The Treasury Officer, Peshawar.

8. All District/Agency Accounts Officers in Khyber Pakh'.ua}dmwa I FATA.

19. PSQ to Senier Ministér {or Finance, Khyber Pakhtunkhwa.

20., PSO to Chief Secretary, Khyber Pakhtunkhwa.

21. Director Local Fund Audit, Khyber Pakhtunkhwa Peshawar

22. PSto Finance Secretary. .

23. PAs to All Additional Secretaries/ Dcpuv Sccrclancs in Finance Dcpanmcm

. All Section Officers/Budget Officers in Finance Department.:

25, Abbas Khan President of Khyber Pakhtunkhwa Civil Scerctatiat Supcnnlcndcnt, Assistant, Cletk-
Association with refercnce to his application No, PRZKPS/SACA/2-1/2013 daigd 8-01-2014

(SHAUKAT ULLAH)
SECTION OFFICER (FR)

»m‘ﬁ‘ﬁﬁ%
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g Subject: Up-gradation of the post of Accounts Clerks frorn BS-09 to BS-15 in- C&W.
irrigation and PHE Department.

President All Pakistan Clerks Aésocfation‘Kh’yber Pakhtunkhwa has submitted an_

application (Annex -1), stating therein that in C&W lrngatlon and PHE Department, the post
|
'rof Accounts Clerks exist in BS-09 since Iong. desplte the fact that the post of Accounts Clerk

have been up-graded by the sister provmces during different intervals. The Government of
Khyber Pakhtunkhwa has upgraded the fcllowing clerical (ministerial) posts viz Junior

Clerks, Senior Clerks, Assistants and Superintendents vidz Finance Department circular

dated 20.05.2014 (Annex-l).

i Junior Clerks from BS-07 to éS-H
ii.  Senior Clerks from BS-09 to BS-14
i.  Assistants from BS-14 to BS-16
iv.  Superintendents from BS-16 to BS-17 -
2. The post of Accounts Clerk (BS-09) which is also a clerical post and exclusively

exists in the Public Works Departments fof the ‘nrovince ie. C&W, PHE & lIrrigation
Depanmenrs as regular estab!ishment appearing in the bvudget grants by the Finance
Department. The Accounts Clerk has again‘been left over because in the last up-gradation
during 2007 the Senior Clerks were upgraded to BS%OQ while the Accounts Clerks were left
in their sam:;e scale (BS-09) without up-gradation. The total sanctioned strengtn of Accounts

Clerks in Public Works Department(s) is noted against each: -

i C&W Department - =139 Nos
ii. lrigation-Department "~ 43 Nos
ii. PHE Department - 66 Nos
Total: | . —-248Nos
3. The promotion in the Works Departments rs carned out from Jumor Clerk to ‘Senior

Clerk, Senior Clerk to Accounts Clerk Accounts Clerk to Assistant, Assrstant to

Supenntendent and so on, in llght of the servnt:e ruIes in vogue since the inception of Public

Q

Woms Department (s) but :n the apporntment]recruntment ruIes of all 03 depaﬂments notified
in March 2010, the post of Semor Clerk and Accounts CIerk were clubbed being samé

grade by the Stand:ng-Servrce.Ru-les. Cpm_mrttee. :' '

Gu-(_/ L&WD/Lé ao/:.:/q
AGld: 16.4.201¢




- .
4 ~
;}’ =~ : .
J |
LA o i
s

£ 1 ]

4 \ . L .
/ i Now due to up-gradation of Senior Clerk from BS-09 to BS-14, the Accounts Clerks

" are leftin the same scale i.e. BS-09 which has further created great despondency amongst
them on the one and on the others by the way of seniority, the Accounts Clerks stand

" seniors than Senior Clerk. On the up-gradation.:of post of Senior Clerks from BS-09 to BS-14, the
promotion case of Senior Clerk (BS-14) to‘IAccounts Clerk (BS-09), who are in line of

pfomotion is stuck up due to difference in basic pay scales, as a resuit thereto, the

promotion of Junior Clerk to Senior Clerk will |al:~:o hamper. Similarly the post of Assistant as

per recruitment rules is reserved to Accounts' Cierk who at present carry BS-09, therefore it
|
i

has further created anomaly because Senior Clerks carries BS-14.
b

5. In the present changed scenario, Up-g;radation committee is reduested that the posts
of Accounts Clerks may be upgraded from B%-OQ to BS-15 because of the facts that most of
the incumbents who have 20-25 years serv?cc at their credit, are getting thoir pay at tho
maximum of Pay Scale, it will not only dewfalop confidence. amongst the Accounts Clerks
(BS-09), but the performance of the Works :[Departmenl(s) will definitely be improved uptol

i
greater extent. Beside bottle neck in the promotion cases will also be resolved.

o ' /“

; (AZEE R KHATTAK)
P DEPUTY SECRETARY (ADMN)

: C&W DEPARMTENT
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GOVERMENT OF KHYBER PAKHTUNKHWA
*COMMUNICATION & WORKS DEPARTMENT

No. SOE/C&WD/24-60/2013 aic ' 3
Dated Peshawar, the July 25, 2014 , D/
————————
4
To ’
Thu Secrctary to
Govt of Khyber Pakhtunkhwa
Eslablishment Department, Peshavar
’ Subject: Yp-qradation of Pay Scale of Account Clerks from BS-09 to BS-11
Cear Sir, . ‘

I am directed to refer the EGA Dépanment Notification No.SO(R-IV)E&AD/1-14/2014 '
dated 12.06.2014 on the subject noted above and to state-that Govt of Kfuyber Pakhtunkhwa

has upgraded the clerical (ministerial) posts viz Junior Clerks, Senior Clerks, Assistants and
Superintendents vide Finance Denartment circular No.FO/SO(FR)10-22/2014 dated 20.05.2014.

2. The post of Accounts Clark {8S-09) whiéh is also a clerical post and exclusively exists in
the Public Works Departments of the province i.e.-Ca&W, PHE & lrrigation Departments as
regular establishment appearing in the budget grants by the Finance Department has again
been Ieft over because in the last up-gradation during 2007 the Senior Clerks were upgraded to
88-09 while the Accounts Clerks were left in their same scale {BS-09) without up-gradation.

3. As the promotion in the Works Departments is carricd out from Junior Clerk to Senior
Clerk, Scnior Clerk to Accounts Clerk, Accounts Clerk to Assistant, Assistant to Superintendent ..
and so 0a, in light of the service rules in vogue since the incé'btion of Public Works Deptt (s) but

in the appointmentrecruitment rules of all 03 depanimeénts notified in March 2010, the post of
Senlor Clerk and Accounts Clerk were clubbed being same grade by the Standing Service.
Rules Commitlee, ’ -

4. Now due lo up-gradation of Senior Clerk from BS-09 to BS-14, the Accounts Clerks are
left in the same scale L.e. BS-09 which has further created great despondency amongst them on
the one hand and on the others by the way of seniority, the Accounts Clerks stand scniors than
Senior Clerk. On the up-gradation of post of Senior Clerks from BS-09 to BS-14, the promotion
case of Scnior Clerk (BS-14) to Accounts Crcrk:(BS-OQ). who are in linc of promolion is stuck up_
duc to differcnce in basic pay scales, as a result thereto, the promotion of Junior Clerk to Senior *

Clowyrowall sidneg heangine

S Sunifurly the post of Assislant as per recruttment rules 1s reservod to Accounts Clark
while at present carry B8S-09, therefore it has further created anomaly because Scnior Clerks
carnies 0S-14. ) . : . -

G. The dumnand of Prosidont All Puakistan Clorks Assoctation hos boon processed and
working paper was forwarded to Finance Department for reconsideration by the Up-gradation
committce for removing the anomaly (copy enclosed). However in response it has been advised
to tuke up the case with Establishment Department for placing before the High level commilleo
under the chairmanship of Chief Sccretary KPK for reslructuring/up-gradation of the saigd post.
The working pagper is lhcrc{or',_c-!omardcd for further placing before the committee as explained

-

-

above, - .

WYours laithiully

i

‘Endst even No_& date’ [ .
Copy forwarded to the: o . i

¢ . [ - .ot
1. Scction Officer (FR) Finance Depariment, Peshawar
2. PSto Secretary C&W Department, Peshawdr -
SECTION OFFICHIX (C5iv)
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R GOVERNMEN: OF KHYBER PAKHTUNKHWA
e FINANCE DEPARTMENT
- NN , (REGULATION WiNG)
"é‘l’t:s:ﬁﬁ' -' - Dated Peshawar, the 30-06-20] 5

NOTIFICATION |

NO.FD/SO(FR)"7-20/2015 The cdmoctént authority has becen pleased to accord approval 10 the

upgradation OL pay scalPs of the following provincial government employees with effect from 01-07.
701 5: .
a) - Two pay scale upgradation will .bc :lowed to all provincia) government
employees from 8S-01 1o BS-dS.
©) One pay scale upgradation -wil] be 2llowed to 2ll provingial government
employees from BS-06 1o BS-15
¢)  Special Compcmr(ory A’l’owancc cqual to difference of no[lmml nny:.:d Hion
of BS-i6 10 BS 17 will bc allowed to 2] provincial government cmployccs in
BS-16 in lieu of‘upgrad..uor ' |
¢)  Upgradation will be aupl:cabic to both pay and allowonccs with freezing
timits Ltmd other condmoz*s currcntly N voguc unlcss revised by the
govern .mem = L ‘
¢) . Pay fixation on L.pgladc.UO'l Wl“ bc applzcablv w.e.f. 01-07-2015 or 01-12-
2015 on the opuon 0 be g1 vcn by th¢ concerned cmployec,
£) All pronCIaJ govunmcm (.'nployccs who hau been upgraded en-block or
- individually i m last five" 1s ustc.rtmg from 01-07-2010 or have been gramcd
special allowancc / pay cqual to 40 % or morc ofthcu normal pay shall not be

entitled for Ehc instant upgmdanon

2. Pay of existing lﬂ("U!les.'ltS of ihe po ts shall be fixed in ]111_,11u pay scales at a stage next

akbove tiie pay in the lowcr pay scalc

3. All the concerncd! Dcp.utmcms will amend ticir xcspccuvc service rules (o the same

effect i i the prescribed manner.

-4, T'hc above uogxaduuon scheme Sho.“ ot be c'apllcab]c to cmpioyccs of Autonomous Bodics,
?Scm: Autonomous Bodxcs nd Public Scc‘m Compnmcs : _' '
5. ,/pla 1atory note and suos:dlary mstrucuom on the mb;cct wlll bc issucd (;(,p:ual.cly.
T s CRI)TARY TO GOV’I’ OF KHYBER PAKHTY UNKHWA

I‘INAN CE DBPAI\T\ILN T
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The Secretary,
Government of Khyber Pakhtunkhwa
Communication & Works Department
Civil Secretariat, Peshawar U
3 :
N i

Subject: ~ APPEAL FOR UP-GRADATION TO BPS-15 BY TREATING

THE ACCOUNTS CLERK AT PAR WITH OTHER MINISTERIAL
STAFF. .

Sir,

Most profoundly, it is submitted that the applicant has been
working as Accounts Clerk in C& W Department in BPS-9 since 01/10/2013 and
has more than 1 year 11™ Months Services with good record throughout.

Previously, the Government of Khyber Pakhtunkhwa up-graded the
ministerial staff i.e. Junior Clerk, Senior Clerk, Assistant and Superintendent from
time to time from BPS-7 to BPS-17 respectively in two phases and unfortunately,
the cadre of Accounts Clerk which is also ministerial staff was totally ignored.
Copies of Up-gradation of others ministerial staff are attached as Annexure-A
and B.

It is also worth to-mention here that in the service rules prior to the
up-gradation of Junior Clerk to Senior Clerk, the Account Clerk staff was required
to be filled in by promotion as )/Clerk BPS-5 to S/Clerk BPS-7 and S/Clerk BPS-7
to Account Clerk BPS-9 but after the up-gradation the present situation is that
the J/Clerk are in BPS-11, S/Clerk are in BPS 14 whereas the Account Clerk are
still in BPS-9. ..

Keeping in view, the current situation, the promotion Tier will also
be suffered from the complications as to how the scale-11 employee J/Clerk will
be promoted to Accounts Clerk Scale 9 employee and the same is case for other

all S/Clerk and Account Clerk. 5
P g it
shith '“)*M'zl i
Presently, the Fmance {D rtment has issued a Notification dated

30.06.2015 received to the apphcant"on'30"‘_t]uly, 2015 whereby only one pay
scale up-gradation was allowed to the. appllcant’s cadre i.e. from BPS-9 to BPS-
10 whereas the other ministerial staff hke J/Clerk S/Clerk and Assistant have
already been moved upto BPS 11 " 14 and 16. As such there is clear
discrimination with the appllcant and that |s mere because the fact that the
Account Clerk cadre is avanlable in_ the attached department of C&W, P.H.E and
Irrigation only and has no sound fepresentation through the association as the
other clerical staff like J/Clerks, S/Clerks have.

It is also worth to mention hére that the up-gradation case of the
Account Clerk cadre from BPS-9 to- BPS- 15 has already been entrusted to the
committee of the Establishment Department and the working paper have already
been submitted by the C&W Department but desplte the lapse of more than an

T M
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finalized till-date.

Dated:- 26/08/2015

year the up-gradation from BPS- 9 to BPS-15 of Account Clerk cadre has not bee

It is, therefore, graciously requested that to kindly modify the up-
gradation notification dated 30.6.2015 to the extent of Account Clerk by placing
them in BPS-15 by treating them at par with the other ministerial staff and to
give edge above the Senior Clerk as provided in the previous service rules from
the date when the up-gradation was allowed to other Junlor cadre posts with all
back and consequential benefits.

. ‘ .

E "

==Khan Zaman
AccountClerk,
Xen Building Divn: No.Il
Peshawar
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~ VAKALAT NAMA

| o NO.___ . . ___J20
IN THE COURT OF _ Segusce 772 _' e -
: _Maﬂéa.mm o , A(App'e“ant‘)

(Petitioner)
- (Plaintiff)
| B 'VERSUS* _ : : B
‘é‘;}/f o K&k elo' L (Respondent)
o g ~ (Defendant)

Do hereby appoint and constitute M.Asif Yousafzal, Advocate, Peshawar, -
to appear, plead, act; compromise, withdraw or refer to arbitration for me/us
as my/our Counsel/Advocate in the above noted matter, without any liability
for his default and with the authority to engage/appoint any other Advocate/

Counsel on my/our costs. - : ‘ |

" I/we authorize the said Advocate to deposit, withdraw and receive on my/our

_behalf all sums and amounts payable or déposited on my/our account in the
‘above noted matter. The Advocate/Counsel is also at liberty to leave my/our
case at any stage of the proceedings, if his any fee left unpaid- or is

outstanding against me/us.

Dated " . 0 | 129”

~ - ( CLIENT')

~ ACCEPTED

i

‘M. ASIF YOUSAFZAI
~ Advocate.

IR TBIL AL AR
M. ASIF YOUSAFZAI S S -
Advocate High Court, - A . /4_'/”/” M '.
Peshaw,ar.v ' . : - \

OFFICE:
Room No.1, Uppér Floor,
Islamia Club Building,
Khyber Bazar Peshawar.
. Ph.091-2211391-
0333-9103240 -




