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I Counsel for the appellant present. Learned counsel for the 

appellant argued that the appellant is serving as Accounts Clerk. That 

vide notifications dated 28.7.2007 and 20.5.2014, Junior Clerks, 

Senior Clerks, Auditors, and Assistants were granted up-gradation 

while appellant ignored. That vide impugned notification 30.6.2015 

one step up-gradation was granted to the appellant though he was 

entitled to alike treatment as extended by the respondents to Junior 

Clerks and others where-against appellant preferred departmental 

appeal on 26.8.2015 which was not responded and hence the instant 

service appeal on 23.12.2015.

That the appellant is entitled to treatment extended to 

similarly placed employees i.e Junior Clerks and others and the 

impugned notification is liable to be modified in the above manners.

Points urged need consideration. Admit. Subject to deposit of 

: security, and process fee within 10 days, notices be issued to the 

respondents for written reply/comments for 12.4.2016 before.S.B.

09.02.2016
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12.04.2016 Counsel for the appellant and Mr. SaJeem Shah, Supdt, 

alongwith Addl. A.G for the respondents present. Leaned counsel 

for the appellant requested for withdrawal of the appeal as the 

instant appeal pertains to up-gradation of the post of Assistant 

and according to the recent Judgment of the august Supreme 

Court of Pakistan dated 17.2.2016 in Civil Appeals No. IQl 4

Regional Commissioner Ineome Tax, 

Northern Region, Islamabad etc. Versus Syed Manawar Ali and 

others’k the Service Tribunal has no Jurisdiction to entertain the 

instant appeal regarding up-gradation. Dismissed as withdrawn.
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FORM OF ORDER SHEET . 4

Court of
1:

79/2016Case No.. •-!-
I-
i.Order or other proceedings with signature of judge or Magistrate'Date of order 

Proceedings
S.No. ft-

321

21.01.2016
1 The appeal of Mr. Khan Zaman resubmitted today by 

Mr. Muhammad Asif Yousafzai Advocate may be entered in the
e

Institution Register and put up to the Worthy.' Chairman for

proper order please.

REGISTRAR ■

2
This case is entrusted to S. Bench for preliminary 

hearing to be put up thereon 9-1- ' /^
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The appeal of Mr. Khan Zaman Accounts Clerk C and W Department received to-day i.e. on 

23.12.2015 is incomplete on the following score which is returned to the counsel for the appellant for 

completion and resubmission within 15 days. 1

. T

1- Address of respondent No. 4 is incomplete which may be completed according to the
Khyber Pakhtunkhwa Service Tribunal rules 1974. i

2- Pages of Annexure are not In sequence. i
3- Annexures of the appeal may be attested.
4- Six more copies/sets of the appeal along with annexures i.e. complete in all rjespect may also 

be submitted yyith the appeal.

^ ^ /S.T.

Dt. ^K^IJL/2015

!

No.

\

REGISTRAR - 
SERVICE TRIBUNAL

KHYBER PAKHTUNKHWA 
PESHAWAR. ;

Mr. M.Asif Yousafzai Adv. Pesh.
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BEFORE THE KHYBER PAKHTUNKHWA 

SERVICE TRIBUNAL, PESHAWAR.

7201^7lAppeal No.

Mr. Khan Zaman, Account Clerk,
XE!\I Building Division No.II, Peshawar.

APiPELLANT
VERSUS

The Government of Khyber Pakhtunkhwa through Chief 
Secretary, Government of KPK, Civil Secretariat, 
Peshawar.

1.

The Secretary, Government of KPK, Communication & 

Works (C&W) Department, Civil Secretariat, Peshawar. 
The Secretary, Government of KPK, Finance Department, 
Civil Secretariat, Peshawar.
The Chief Engineer, (Building Division No. 11), Khyber 

Pakhtunkhwa, Peshawar. i

2.

3.

4.

RESPONDENTS

APPEAL UNDER SECTION-4 OF THE KHYBER 

PAKHTUNKHWA, SERVICE TRIBUNAL ACT, 1974 

AGAINST THE NOTIFICATION DATED 30.6.2015 

AND AGAINST NOT TAKING ANY ACTION ON THE 

DEPARTMENTAL APPEAL OF THE APPELLANT 
WITHIN STATUTORY PERIOD OF 90 DAYS.

PRAYER:

THAT ON ACCEPTANCE OF THIS APPEAL, THE 

RESPONDENTS MAY BE DIRECTED TO MODIFY 

THE NOTIFICATION DATED 30.6.2015 TO iTHE 

EXTENT OF APPELLANT AND THE APPELLANT MAY 
BE GRANTED UP-GRADATION TO BPS-15 BY 

TREATING HIM AT PAR WITH THE :OTHER 
MINISTERIAL STAFF OF THE PROVIN'cIAL 

GOVERNMENT W.E.FROM THEIR FIRST UP 

GRADATION NOTIFICATION WITH ALL BACK AND 

CONSEQUENTIAL BENEFITS. ANY OTHER REMEDY 

WHICH THIS AUGUST TRIBUNAL DEEMS FIT AND 

APPROPRIATE THAT MAY ALSO BE AWARDED IN 
FAVOUR OF APPELLANT. I

$im
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RESPECTFULLY SHEWETH:

That the appellant has been working as Account 
Clerk in C&W Department since 01.10.2013. The 

appellant has good service record throughout his 

career. The dates are mentioned in the Departmental 
Appeal, the copy of which is already attached as 

Annexure-F.

1.

That as per service rules of the departmeiif, the post 
of Account Clerk is to be filled in as by promotion on 

the basis of seniority cum fitness amongst the Junior 

Clerk with at-least 3 years service, whereas the post 
of Assistant is to be filled in as 25 % by initial 
recruitment and 75% by promotion on the basis of 
seniority cum fitness from amongst the Accourit 
Clerk/ Senior Clerk with at-least 5 years |tervlce as 

such this shows that the post of Senior Clerk and 
Account Clerk are in BPS-14 whereas Account Clerk 

in BPS-9. It is also worth to mention here that the 
post of J/Clerk from which the promotion \s made to 

the Account Clerk carries BPS-11 whereas the post of 
Account Clerk caries BPS-9. Copies of Service Rules 

are attached as Annexure-A.

2.

That the Government has issued up-gradation 

notification for ministerial staff wherein according to 

Notification dated 28.7.2007 Junior Clerk from BPS-5 

to BPS-7, Senior Clerk from BPS-7 to BPS-9 and ih 

the second notification dated 20.5.2014 J/Clerk have 

been up-graded from BPS-7 to BPS-11, Se'nior Clerk 
BPS-9 to BPS-14, Assistant BPS-14 to BPS-16, 
Superintendent BPS-16 to BPS-17, but no up- 

gradation benefits were extended to the cippellant's 
cadre of Account Clerk. Copies of Ufl gradation 

Notifications are attached as Annexure-B and C.

3.

4. That the up-gradation case of the appellant's cadre 

of Account Clerk from BPS-9 to BPS-15; in C&W, 
Irrigation and PHE Departments are also under 

consideration of the Government since June, 2014 
but that issue has not been finalized so far. Coy df 
Working Paper is attached as Annexure-D.

5. That recently on 30.06.2015, the Governmimt issued 

another up-gradation notification in which the



•
appellant cadre has been granted only one step up- 

gradation from BPS-9 to BPS-10 whdreas thfe 

appellant other colleagues / ministerial cadre staff 
has been granted up-gradation twice from BPS-5 to 

BPS-11 etc. A copy of Notification is attached as 
Annexure-E.

That against such discriminatory treatment, tbe 
appellant filed representation on 26.8.2015 and 

waited for statutory period but no response has been 

received by the respondent department, hence the 

present on the following grounds amongst the 

others: Copy of Departmental Appeal is attached as 
Annexure-F.

6.

(GROUNDS:

That the Notification dated 30.6.2015 to the extent 
of appellant Is discriminatory not based on equity 

and equality, is against the justification sutimitted by 

the department and against not taking any action on 

the departmental appeal of the appellant is against 
the law, fact, norms of justice and material on 

record, therefore, not tenable in the eyes of law.

A)

B) That the treatment of the Government Department 
towards the cadre of the appellant is. offensive to 
the spirit of the Constitution especially Article-2(A), 
4, 25 and 38 (E), therefore, the up^gradation 

notification is not maintainable to the extent of the 
appellant's cadre.

C) That as per rules, J/Clerk is to be promoted as 

Account Clerk, Account Clerk/Senior Clerk is to be 

promoted as Assistant but it is legally impossible to 

promote Junior Clerk BPS-11 to the post of Account 
Clerk BPS-9. This shows that there are legal 
descipensies in the up-gradation notification as well 
as service rules.

D) That according to the rules of the department. 
Senior Clerk and Account Clerk is to be promoted as 

Assistant BPS-16 whereas Senior Clerk caries BPS-14 

whereas Account Clerk caries BPS-9. This shows that 
the appellant cadre appellant has not been up­
graded and treated at par with other colleagues of 
the ministerial cadre.



%

E) That the ministerial cadre employee's strength is in 

thousands whereas the strength of the appellant ■ 
cadre is 248. but despite that the othe' minister 

staff is benefited twice by up-gradation inotification 

whereas the appellant cadre has been up-graded 

once single step, this aspect shows that the 

appellant cadre has not been treated equitably and 

at par with other minister colleagues.

F) That the up-gradation by the Government is always 

to be made for the welfare of the officiali keeping in 

view the economic and other conditions but the 

respondents have ignored that aspect for the 
appellant's cadre, despite the fact that the economic 

condition of the employees of the Government are 

the same.

That even, the respondents have not finalized the 

up gradation issue from BPS-9 to BPS-15i despite ife 
proper submission of working paper in June, 2014, 
this also proved ignorant attitude of the government 
toward the appellant cadre.

G)

H) That the appealing has not been treated equality at 
per with other minister staff who have been up­
graded twice.

I) That the appellant seeks permission to advance 

others grounds and proofs at the time of hearing.
I»

It is, therefore, most humbly prayed that the appeal 
of the appellant maybe accepted as prayed for.

APPELU\NT j 
Khan

THROUGH:

m.

( M. ASIF YOUSAFZAI ) 
ADVOCATE, PESTtAWAR.
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- ’■•ICEGMlifGAL draftsman and tracersy-/ r\
• Minimum Qualification Required for 
i_____Appointment/Promotion

Si: Xo. Age 
i Limit

<VXomenclaiiire of Pos: i I

Method of Recruitment
1I 1 2f ' 4 5i

“ i•29. • Chief Draftsman !
By proinotion, on tfie basis of seniority-cuni-nrness. from amongst the Circle Head D 
'vitnat least 3 (three) years service

By promotion, on the basis of seniority-cum-fltness from amongst the Head D- 
Divisional Head Draftsman with at least 3 (three) years service as such.

• •<
■■ ••

as sucn.

30L.. “ Circle Hoad Draftsman
I

31. V j Head Draftsman/
Divisional Head 
Draftsman '

By promotion, on the basis of seniority^um-fitncss, from amongst the Draftsman wii 
Mthrec) years service as such.

; •32. Draftsman - a. Secondary School Certificate fo 
recognized Board; AND

b. . Two years Certificate Course in Civil-
' Draftsmanship from a recognized 
fnstitute/Board of Technical Education

18-30 a. Fifty percent (50%) by Initial Reenjitmentrm
years b. Twenty Five percent (25%) by promotion, on the basis of seniority<um-fitnc 

amongst the Tracers having Certificate of Civil Draftsman course of two years 
from recognized Board ofTechnica! Education with 3 years service as such-

c. Twenty Five percent (25%) by promotion
anc

^ > on the basis of seniority-cum-fitnc
amongst the Tracers, who have qualifted the prescribed Departmental 
Draftsman, and having 3 years service as such.

■ V-'

Exami:

Note: Ifno suitable candidate is available for promotion against the quota at (b) then th 
vacancy shall be filled-in. by the way as prescribed at (c) and Vice-Versa.

33. Tracer i. Secondary School Certificate fomi 
recognized Board; and

ii. Survey course of at least 6-9 months 
duration from recognized Institute/ 
Board ofTechnical Education;

18-30 a. Seventy five percent (75%) by Initial Recruitment; and

0. T.venty five percent (2.^;%) by promotion, from amongst the Ferro-Printer/F 
having Secondary' School Certificate with two years service as such

years
errcl

34. Ferro-Printer/Ferro
Khalasi

Middle Standard qualification 18-40 Bv Initial Recruitment
years



/ '

r.Age
Limit

Minimum Qualification 
Required for Appointment/ 

Promotion

Nomenclature.of Post Method of Recruiiinenty V
No. .

v( ^
042I

! By promotion, on the basis of seniority-cuin-fitness, fi'om amongst the Junior Clerks, with at least thretrs 
! service as such.

iAecouiiis Clerk/Se.nior 
Clerk

; 23.

and18-28 a. Eighty percent (80%) by Initial Recruitment; 
years

i. Secondary School 
Certificate from a 
recognized Board; and

ii. A speed of 30 words per 
minute in English typing

b. Twenty oercent (20%) by promotion, from amongst the Daftaiies, Record Litters, Xaib fs, j 
Chowkicars, and other equivalent posts who have passed Secondary School Examination and are uli5 
years of age and have at least two years service as such in the Department 

Note; For the niimose of ornmotinn. there shall be maintained a |oint seniority_list_pf Dafiaries, Record 
[.ifrers. Naib Oasids. Chowkidars. with reference, to the date of regular appointment to the post 
or that of acquiring the Secondary School Certificates, \vhich ever is later; provjded that if two 
dates are the same, the person older in age or having longer sersjee. whichever, is more beneficial

I

!

• I

to him, shall rank senior.

By Initial Recruitment21-35Possessing a valid LTV/HTV 
Driving License with five years 
experience, having Primary/ 
Middle Standard qualifications

25. Driver .
years

By promotion, from amongst the Naib Qasids/Chowkidars, having Middle Standard qualification18-35
years

Literate/Middle, preference will 
be given to Ex-Service Man

Daftary/Record 
Lifter/Dafadar

26.

Note: Ifno suitable candidates are available for promotion, then by Initial Recruitment.

By Initial Recruitment18-35Middle Standard qualificationNaib Qasid27.
)‘ears

By Initial RecruitmentlS-35Literate/Primary Standard 
qualification

Chowkidar28.
years
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fj \1T\ISTKRIAL ESTABLISHMENT

Minimum Qualincaiion 
-Required for Appointment/ 

Promotion_______

Method of Recruitment •Age
Limit

,s

Nomenclature of Post
:>

• -4 . from zmoogst the Supe; inter.dcnis, wiih at least 5 years service2 By promotion, on the basis of seniority-cum-fnness 
as such.

Bv Promotion, on the basis of seniority-cum* 
at least five years service as such.

j Administrative Officcr/Budget &.
1 Accounts Officer ’fitness, from amongst Assistants and Senior Scale Stenographers withI

if;/-
■ Superintendents m-

By Transfer from Audit Department

By promotion, on the basis of senioriiy-cum-fitness 
years services as such.

Note: If no suitable candidates are available for promotion, then by Initial Recruitment.

f-
Divisional Accounts Officer - 

Senior Scale Stenographer

from amongst the Stenographers (Junior) with at least five
1.8 *.30 
years

a. ' "Bachelor’s Degree/B- 
Com from a recognized

andUniversity;
b. A speed of 100 words 

per minute in short hand 
in English and 40 words 
per minute in English 
typing

■<..

r-‘

! *,

anda. Twenty five percent (25%) by Initial Recruitments;
Seventy five percent (75%) by promotion, on 
Clerks/Senior Clerks, with at leastjiyiyears2emc^su_^

f promotion a joint seniority list of Accounts Clerks and Senior Clerks shall be maintained.

S'-21-32
years

Second Class Bachelor’s 
Degree with Economics/ 
Statistics as one of the subject 
ORB-Com, froma 
recognized University

the basis of seniority-cum-fitness, from amongst the AccountsAssistant b.

I
;^''V

Note; For the purpose 0

By Initial Recruitment18-30
years

a, Intermediate/D-Com
a recognizedStenographer (Junior)2. ;A.form 

Board;
b. A speed of 50 words per 

minute in Short hand in 
English and 35 words 
per minute in English 
typing;

c. Computer knowledge of

‘•I

and I
i

V tn \ \ r____1____ I
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Q^,:^rHlTECTURAL SERVICES

/
Minimum Qualification Required for 

Appoiairnent/ Promotion
/ SI.Xo 
/ _______ •

Age 
Limit

: Nomenclature of Post :
Method of Recmitmcnt i

k2 4' 5
. Principal Consulting 

Architect
•••'j By promotion, on the basis of scmority-cum-ntncss. from amongst tl-^ Senior Architects with at

I least 12 (twelve) years service in DS-17 and above.

Senior Architect.II. I
j By promoiion. on the basis of senioriry-cum-niness, from amongst Junior Architecrs'wiih at 

least 5 (five) years service as such.
.C;

I r; - :
Junior Architect12. Bachelor’s Degree in Architecture from 

Higher Education (Commission’s recognized 
University’/Coilege/Institute

22-30
years

By Initial .Recruitment
iv;--

13. Chief Draftsman 
(Architect) By promoilon, m the basis of seniofiiy-cum-filness, from amongst ih: Architectural Assistants 

witn at Ieast-5 (five) years ser\’icc as such. ’
r'-'.

14.
' _ _. ..u; •• Architectural Assistant

By piomoiion, on the basis of senlority-cum-fitness. from amongst the Senior Architectural 
Draftsmaa^Senior Computer Aided Design (CAD) Operator, with at l^t 3 (three) years service 
diS $ucn.

lilt15. Senior Architectural 
Draftsman/Senior 
Computer Aided Design 
(CAD) Operator ^

a. Three years Diploma in Architectural 
Technology from recognized Institute/ 
Board of technical Education with 
AutoCAD knowledge;

18-30
years

a. Fifty percent (50%) by Initial Recruitment;

b. Fifty percent (50%) by promotion, on the basis of seniority-cum-fitness, from amonest the
and

K
OR

b. Two years Certificate Course in Civil 
Draftsmanship from a recognized 
Institute/Board of Technical Education 
w'ith AutoCAD knowledge.

^ 'S :J

4-. 16. Junior Architectural 
Draftsman/Junior 
Computer Aided Desisn 
(CAD) Operator

Two years Certificate Course in Civil 
Draftsmansnip from a recognized Institute/ 
Beard of Technical Education with 
AutoCAD knowledge

By Initial Recruitment18-30
years

I !-•



11

4

1

1

I

i

I \



/

Oj 0\\) mimsterialestabushmf.nt

MI Vlinimum Qualification 
Required for Appointment/ 

Promotion

(
Age

Limit
• -N'omenclature of Post Method of RecruitmentBo. -■I

k2 4 0
't'17. ! Administrative Ofnccr/B,udgcf& ' I 

I Accounts Officer I
By promo:ion, on the basis of scnioriiy-cum-fitncss, from amongst the Supcrintcnc;.-.'s, with at least 5 years service 1 

! as such. ■

18. ; Superintendents [ By Promotion, on the basis of seniority-cum-fltness, from amongst Assistants and Senior Scale Stenographers with j
at least five years service as such. !

For the purpose of promotion, a joint seniority list of Assistants and Senior Scale Stenographers will be | 

maintained. If the date of apooiniment of both the officials is the same, then Assistant will rank senior.
j By Transfer from Audit Deparim

By promotion, on the basis of seniority-cuin-fitncss, from amongst the Stenographers (Junior) with at least five 
years services as such. ----------

(

.Vote:!
t

Divisional Accounts Officer! 19. ent

Senior Scale Stenographeri 20. a. Bachelor’s Dcgrcc/B- 
Com from a recognized 
University, AND

b. A speed of' 100 words 
per minute in short hand 
in. English and 40 words 
per minute in English 
typing

18-30 Ifv;/..
years

.-..vl'

If no suitable candidates are available for promotion, then by Initial Recruitment. •//i.

I-I

*A'.. 021. Assistant Second Class Bachelor’s 
Degree with Economics/ 
Statistics as one of the subject 
ORB-Com, from a 
recognized University

21-32
years

a. Twenty five percent (25';''o) by Initial Recruitments; and «
b. Seventy five percent (75%) by promotion, on the basis of seniorit>’-cum-fitness, from amongst the Accounts 

Clerks/Senior Clerks, with at least five years service as such.

Not^ For the purpose of promotion a joint seniority list of Accounts Clerks and Senior Clerks shall be maintained.

Stenographer (Junior) ' *22. • a. Intermediate/D-Com 
form a recognized 
Board;

b. A speed of 50 words per 
minute in Short hand in 
English and 35 words 
per minute in English 
typing; and

c. Computer knowledge of 
. . MS Word and.Fxcet

18-30 By Initial Recruitment '
years k-

• - A -■ -

... v-
■:-'C

•?



./mRCHITECTURALSERVICES

Minimum Qualification Required for 
i Appointment/ Promotion

Age
Limit

Method of RecruitmentSI. No. ' Xomenqlature of Post
Lv-

:■

54: 2 I ^

i By promotion, on the basis of senioriry-cum-fitness, from amongst Lhc Senior Architects with at 
\ least 12 (twelve) years service in BS-17 and above.

■; Principal Consulting 
Architect

; ;■ j.O-

; Sy promotio.n, on the basis o.'scniority-cum-fitncss. from amongst the Junior Architects with at 
least 5 (flvi) years service 2lS such.

Senior Architect / ,
i i: ■ NN,

Junior Architect Bachelor’s Degree in Architecture from 
Higher Education Commission’s recognized 
Univcrsity/College/Inslirutc

22 - 30 Oy Initial .Recruitment 
years

12.

By promotion, on the basis of scni:riiy-cum-fitnc.,ss, from amongst the Architectural Assistants, 
witri at least 5 (five) j ears service as such.

Chief Draftsman 
(Architect)

13.

By piomotion, on the basis of seniority-cum-fitness, from amongst the Senior Architectural 
Draftsman^Senior Computer Aided Design (CAD) Operator,-with at least 3 (three) years service 
as such.

Architectural Assistant14.-
k-

ISenior Architectural 
Draftsman/Senior 
Computer Aided Design 
(CAD) Operator

a. Fifc>'percent (50®/o) by Initial Recruitment; and

b. • Fifty percent (50%) by promotion, on the basis of seniority-cum-fitness, from amongst the
Junior Arcliitectural Draflsman/Junior Computer Aided Design (CAD) Operator, with at 
least 5 (five) years ser>'ice as such

15. a. Three years Diploma in Architectural 
Technology from recognized Institute/ 
Board of technical Education w'iih 
AutoCAD knowledge:

18-30
years r

OR

b. Two years Certificate Course in Civil 
Draftsmanship from a recognized 
Institute/Board of,Technical Education 
with AutoCAD knowledge. L .

By Initial RecruitmentTwo years Certificate Course in Civil 
Draftsmanship from a recognized Institute/ 
Board of Technical Education with 
AutoCAD knowledge

Junior Architectural 
Draftsman/Junior 
Computer Aided Design 
(CAD) Operator

16. IS-30
sears
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A i ^ c. Tu-0 poim five pcrcer.: (2.5Vj) By Transfer fron ar-ongst the Drafisnian with seven years service as \ '' 
such, having D:pIonia in Civil-cleciricaL'Mecharical Technology, from a recognized Board;

f. Two point five percent (2.5%) by pfor.orion. on the basis of senioriiy-cum-fitncss. fiom amongst the 
Tracers with ten years service as such, having Diploma in Civil/Elccirical/.Mcchanical Technology 
from a recognized Board; and

g. Five percent (5%) by promotion, from amongst the Work Superintendents/Work Supcrvisors/Road 
Inspectors, who have passed “B" Grade Depaiimenial Examination with seven years service as such-

XoteO: for the purpose of orp.-nolion. ioini seniority list of Works Suocfintcndenls/Work Sim^rvitArc x. poari 
Inspectors, s^uh referencp to their regular anp.ointment to the post shall be maintained In ra<<» ih<. iu-a 
dates are similar, the official in BS-II shall rank senior

Note-4; (i) It no suitable candidate is available for transfer, as nrescfihed in sub clause feV then thi> 
shall be filled in bv wav as crcscribed in sub clause fb): and

(”) If no suitable candidate is available for oromotlon. as prescribed in sub clause f ft, then ih<>
\-2cancv shall be filled ir. bv wav as tjfcscribed in sub clause fc):

!

; »• i

L
I I

vacancy 1.

. 6. Work Superintendent/Work 
Supervisor

a. Secondary School 
Certificate from a 
recognized Board; and

b. Diploma of Associate 
Engineering in Civil

. Technology from the 
Board of Technical
Education ______

a. Secondary School 
Certificate from a 

• recognized Board; and

18-30
Years

By Initial RecruitmenL

i

1. Surveyor 18-30
Years

By Initial RecruitmenL

b. Diploma of Associate 
Engineering in Civil 
Technology from the 
Board of Technical 
Education

8. Road Inspector Fifty percent (50%) by Initial Recruitment 
AND

Fifry percent (SO/*) by promotion, on basis of seniority-cum-filness, from amongst Work Murishies ■ 
wi-th at least ten services as such

Diploma of Associate
Engineering in Civil 
Technology from a 
recognized Board of 
Technical Education 
^ArnnH.Ti-v .Schnni i ^

20-30
Years

a) 4/

b)

9. Work Munshi A O.. I-
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APPENDIX

.VoinenclawreofPosi

I

Minimum Qualification 
Required for Appointment/ 
_____ Promotion

Age
Limit Method of Recruitment/j i

: >■« #*2 3 4 5I rOiief.Bnginccr _ By scicciion, on incrii from amongst Superintending Enginccrs/Principal Design Encincers 
(seventeen) years of service in BPS-17 and above, possessing Degree in B E/B Sc ^ 
recognized University.

"By promotion, on the basis of seniority-curn-funess, from amongst' the Executive Fncm^ 
Engineers/Scntor Engineers/Rescarch Ofilcers with at least 12 (iweivcl vears of service in BPS^17 

_^osscss,ng Degree i. Bm.Sc. £ngin.„i.g(Clvii^<cchanlc.l/EI«.ican from = rccogni ™

By promotion, on the basis of seniority^um-flinessT from amongst the Sub Divisional Officers/A*^^^ 
^ginccrs/Junior Engmccrs/Assistanl Research Officers, posscssino Deoree in BFVBSf c • ^

2 recognized University, with at 1635^5 (fivx) years service as suclS^^ 
passed the Professional Examination as prescribed in R.g»R PoHc ^

/
/i Engineering (Civil) fror]*a \ iyTa/ ■rjt.

- ;;j I.. *
r^ 2./ I Superintending Engineer/Principal 

■ Design Engineer
\ .•*.

Executive Engineer/Design 
Engincer/Senior Engineer/ 
Research Officer

t

r
r-------

Siib Divisional O.fficer/Assistant.
Engincer/Junior Engineer/ 
Assistant Research Officer ’•

4. Degree in BE/B.Sc. 
Engineering (Civil/Mcchanical/ 
Electrical) from a recognized 
University

21-32
Years

a. Twenty percent (20%) by promotion, on ihe basis of senioriE>--cum.fi;ncss. from amongst tSt &A 
Engineers who hold a Diploma of (Civil/htechanical/Electrical)
Professional Examination with 10 (ten) years service as such;

b. Eight percent (8%) by promotion, on the basis of senioriiy-cum-fitness. from amongst the Sub Eiitinetn 
who possessed Degree of B.E/B.Sc. Engineering (Civil/MechanicaL^lectrical) at the time ohheir joioiag

and have passed DepiToea:^
. I f '

Vr»4'

‘ -■. - ./-V ^

,7>c. Seven percent (7%) by promotion, on the basis of seniorily-cum-filness, from amongst the Sub Engincers 
acquired Degree of B.E/B.Sc. Engineering (CivilT.techanical/EIectrical) during service; andwho

d. Sixty five percent (65%) by inilia! recruitment

As regard clausefc) the seninrirv fn from the date of acauirin? the Depree
a. Seventy Five percent (75'^by initial recruitment; ^ -----------
b. Five percent (5%) by promotion, on Ihe basis of seniorit)'-cum-fitness, from amongst* the Wori: 

Superintendents/ Work Supervisors/Surveyors, with five years service as such, having three jtars 
Diploma of Associate Engineering in Civil Technology from a recognized Board;

5. Sub Engineer Diploma of Associate
Engineering (Civil)/ 
Electrical/Mechanical from a 
recognized Board of 
Technical Education

18-30
Years

f

, s

Note-1: For the purpose of p.rmnotion. |oint seniority list of Works Superintendents. Supervisors and $urvc\-p7^ 
with reference to theitiregular appointment to the pose shall be maintained and in case the two dates 
similar, the official in_B$-l I ^hi|| rank senior

c. Five percent (5%) by promotion, on the basis of seniorit\'*cum-fitness, from amongst the 
Inspectors, with seven years service as such, bavins three years Diploma of Associate Engineering, in
Civil Technology, from a recognized Board;

d. Five percent (S?-©) by promotion, on the .basis of senioritv'-cuin-fitness, from amongst the Wsvk 
Superinteiidents/Work Supervisors^Road Inspectors, with seven vears • service as such, luvbg three 
years Diploma in Elec'^icaiq^ieehanical Technology from a recognized Board;

■,,.:_.:.,.HA,ucAVnrk Supervisor Rvwi

t

'■mf
i

q.
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engineer pbmcCOMMUNICATION & WORKS DEPARTMENT ' '
KHYBER PUKHTUNKHWA. PESHAWAR.

/7-M,

Dated Pcshawnr lIie^pR/2014.o.

The Executive Engineer PBMC, 
C&W Deptt: Peshawar.

Siibieci; njkP.AUTiVIENTAT. SERVICR RTIT.ttq

Notiflcalion No.SOE/C&\VD/S-l2/2009 IT,(al:25 March 
tor ready reference).

Refer to the above quoted letter and 

Scivicc Rules may be followed strictly in future.

Rcl:
2010 (Copy allaciicd

to stale once again that the Departmental

l)./\/A.s nhove \

^rX^x^vnianimad AsIy^'7<Jurn, 
MVpiiWiitundiug (]»BMC)
7

Copy forwarded to ihc:-

1. Accountant General Khyber Pakhtunkhwa eshawar (Pay Roll-05) for infonnation.

[)..-\/.A.s above

’ ■f]'

t

Superintending Engineer (PBMC)

.^7;- ...
I-:::

I

l!
!

• n i;
II
i

i

b.A.o : i

r

Ji-D.O L
f

V

; ' 4

• ;
< ... ■

'.7

I
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.; GOVT OF KHYBER PAKHTUNKHWA. • , 1i 
• 'i COMMUNICATION &'WORKS DEPAjRTMENp'- i /.C

lilt I ' "■ . > •
Dated-Peshawar, the June 14, 2012

j I '•? I j
’■-vV

r

I! ! !t i ■I I 1rI rI )
/ ( t 1*t! ! ♦*«* f 4 • 5.t . IIi X/ I1; r • !I}4

/. If ( I r :tI Vj I I ■ Ir« I.•• } 'I i t • I II

* NCTIFICATION: 1 I■ i I
\ ’’'J:

No GCE/C ?.WO/8-12/2011: !’In pursuance’of the provisions contained in: sub-rule (2); of ‘i; 
rule 3 of the Khyber Pakhtunkhy/a Civil Seryanis (Appointmerit! Promotion arid Transfer) 
Rules, 1989, the' Communication & Works Department, in consultation with the

• ***^l*'** •* »l ‘

Establishment Department and''the Finance Department, hereby,directs thdt in this Deptt’s 
No-ificniion No.SOE/CSWD/8012/2009. dated March 25. 2010,^Ihe followjig amendment 
shall be made for the post at SI.No.21 specified in Columhs-3 of the Service Rules:

1 r- ■! !
AiViENOMENTS

I
I I !

’ \

t
11 I
11

i I

I! I1 ; i
f IIt 1( . I

J VI I1 j.! 1 !' ■ 1IMinimum • 
Qualification |

. Required for' 1 
Appointment/ ^ 

Promotion i

II • t Ir:-, I ;. 1tI 1lAge
Limit

J INomenclature 
of Post

SI. . :' Method of RecruitmentI
LNo. ; 1 I ii r • 1( •II

\ • ,‘ i I

.1• 5.VT• 14; •• • 3..Li____ 2 ( .I ;i •1 i t
Jt21-32

■years
Second Classj ;■ 
Bachelor’s Degree 
from a r€cogni7.ed; 

.University

u. Twenty five pcrceril (25%) by Init iil
■ Recruitments; and*

b. Sevenly five percent (75%) ty j j
__ ..jjromaUon.,,*.. baj;ia .. of’ ^

• ssniorily-curn-fitiiess, ‘ '-"frerr.
amongst the Accounts 3!-£5r:<s/ 
Senior Clerks, with at ieisl five 
years service as such.

21. AssiStarU ;
t '!I. : II

i ■

I I
' ‘ f ■ i

I \.I I".\
i

i

Nate: For the purpose of promcl'on a 
1 joint seniority list of. Accounts Olvrks 
1 and Senior Clerks shall be mainta’.ned. .

(■

i-

}• :•I

I

1I :• Secretary to 
• i Govt of-Khyber Pakhtunkhwa 
Communication & Works Department

» »!
i

I;\
i .I I.Endst of oven number and date .*

Copy is for.varded to the:- ..j' •
All Administrative Secretaries,-Govt of Khyber, Pakhtunkhwa 

2. Secretary to Governor Khyber Pakhtuokhv/al Peshawar i

%
J‘fl I :

t.

' wl!3. ‘ Principal Secretary to Chief Minister Khyber PaUhttjnkhv/a, Peshawar 
Ait Cnief Engineers CiW Peshav/ar ' •' , < I

I
. I . I ‘5. Chief Enginer (FATA) W£S poshawiir ■ j, j ;,. ,

6. Chief Engineer EQAA iVlanseh’ra at Abboltabad,', ,
7. Secretary Klv/oer Pakhtunkhwa Public Service Conimission Peshawar
Si. All Suponnlcnding Engineers C£.,W Clrclos, *
5. .Ai: Executive Engineers C&VV/Highway DiyisionV 1.1 [ ’ '
■'.0. Section Officer (R-VI) Establishment Deplt ■ f^eshawar
11. Assistant Legal prafler-i, Lavy Cepartmeni.^P^eshawar! ' j [\
12. Managing Printing.f^ress’fbr publication mjthe;is5yjejOf next Govt gazette ■
13. PS to Chief Secretary Khyber PakhlunkhwailPeshawar" ‘
M. P3 to Sec.'etar^/, C&.V'! peptt,f?eshav/arj.. f j ■ ; 1 I | j 
15. PA to AddI: Secfeta'ryiieaV^.iD'eptL f^eshawar U ' | j|
15. AA !o Obpu:y Secroiar/ (Admn),"C.&\MDepU.'Peshawar 
17 o:t;=^ , Li'-p . 1 i:'ji,i!ijPi .

JI

I

t
I I.'! 1I I l<!

, •. I-U;I I

4:s>'rj

Jill
V5 -.1.r

I '

i ^'' i k
li.1 \ • t 'M

, =■ (JO-;-

■
1 IA] i •■[ I1 I

1, ill £j2&ii '\
ir

(RAhilMlBADSWAFfrf i !I e. ( N'i'i-:t II I t

. i 'i-;.
SECTIOf^'OFFlCERfESTT* ’--a o W

I: , ■ jll
I

j-i i' ■i I

• i • I 1!



V COVER/vmENT of nwfp 
finance department

(REGULATION WING)

Dated Peshawar, the 28''' July. 2007
■

li? n^otification

IkT The competem authority has been pleased to accord sanction to the un nrad f
ofihcfollow,ngpostsintheProvince|vimefrectfrom0I-07-2007: P-8radat,o„

i * I

’"s.No.»•
Nonicnclaim e of the post
Assistant | ,

Existing Scale 
■BPS-]] 
BPS-11 
BPS-7

Upgraded Sclac
BPS-14 !2 Auditorj

BPS-143 Senior Clerk j 
Junior Clerk T' BPS-9t 4

BPS.5 BPS-7
The mcumbcnt.s of the up-graded posts will also stand upgraded 

stage next above their basic pay in their lower pay. ■ and (heir pay will be Excel at ilu-

•C 2.t

from BPS-1 to 4 would

Depamnents in consultation w.th the E.abiishlnto ' • l:'••iepartrnent. I

4. As a special dispensation, the 
admissible to the above-

annual increntent falling due on 1” December 2007 shall 
mentioned employees in tlie ui^-raded pay scales.

■5 4be t

■e?- SECRETARY TO GOVT; OF NWFP 
finance DEPARTMENTEndst No. A pr.>^ even.

' St'r Copy of the above is forwarded for
infomiation and necessary action to thc:-'r

'.I i)

Accountant Genera:. NWFP, Peshawar.
^cretaty to Govemor.NWFP, Peshawar 
^ncipaj Secretary to Chief Minister, NWTP. 
Secretary Provincial Assembly, N^TP.
AM Heads of Anached Departments in NWFP 
An*Peshawar.

sr4rrr‘■■
Lahore, Karachi and Quetta

Tlie

V
2) .
3)
4)
5)

>r 6)
7).

}

S) /
9) /• •

& Sessions I10) ■ I

• 11) ..
i * 12)

13)
Sindh and Balochistan, Finance Department,?-■ -■

14)
Kohat, Bannu. Abbottabad.. 

Haripur, Man.schra

^•V 15) and DirCL^^ Accounls''Ofncer"Now

Tlic Trensurj' Qllicer. I’cshawar.
All District/Agency Accounts Officers i 
PS to Minister for Finance NWFP.,
PS to Chief Secretary,' NWFP.
PS to Additional Chief Secretary NWFP

2j) I. PS to Finance Scefetar}'‘

^ I owshera. Swabi, CharsaddaJ
■6)

,>• ■

17)> . Ill nwfivfata.18)
19)

-T v* -V. 20)
21). • 
22) I .

1

on the Website of Finance

25)fe • t
• ^>- -

. ’ ■ (NaibKhan) 
Swfion Ornr'fr (FP) i'-.’

1
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GOVliRN.MENT'tj.F KHYBER PAKHTUNKHWA 
FINANCE DEPARTtVlENT 

(REGULATION WING)
^Daicd Pc:;hawnr. the 20-05-20 M

NorrrrcATroN
NO.P n/.S0(I<~U) 10-22/201 <1 The compcicnt oulhority has been pleased lo accord sanction to the 
up^radaijon of pay scales of the folloNving posts, wherever exist, in all the Deparlincnts / Oflice: 
(except Civil Secretarial) of,the Govcrnjncnt of KJiybcr PaklUunkltwa with intntcdinte effect:

S. No. Nomcncla^jlirc of the post Existing Scale Upgraded Scale

SuperirUendeSri BS.16 BS-17
2 Assistant BS-14 BS-ld

Senior Clerk3 /DS-09 DS-M
Junior Clerk<1 BS{07j BS-11

The pay of the existing incumbents of the posts shall be fixed in Ihgher pay scales at

stage next above the pay in the lower pay scale.

All the concerned Departments will amend their respective service rules to llic same effee 
in the prescribed'manner.

I. ;•

SECRETARY TO GOVT OF KHYBER PAKHTUNKHWA 
FINANCE DEPARTMENT

EndsC No. Onto even.

C_opy of the nbovc is forwarded for information nnci neccssnrw notion tn the: -
1. PS to Additional Chief Secretary, FATA.
2. All Administrative Secretaries Government of Khyber PaVJnunkhwa.
3. • Senior Member, Board of Revenue, Khyber Pakhtunkhwa Peshawar.
•t. Accountant General, KJtybcf PaWuunkhwa. I’cshawar.
5. Secretary to Governor, Khyber Pakhtunkhwa, Peshawar
d. Principal Secretary to Chief Minister. Khyber Pakhlunkhwa.
7. Secretary Provincial Assembly, KJjybcr PaWitunkhwa. •

All Heads of Attached Departments in Khyber Pakhlunkhwa.
9. Registrar, Peshawar High Court, Peshawar.
10. All Deputy Commissioners. Political Agents, District Sessions Judges / Executive District Officci's ni 

Khyber Pakhtunkhwa.
'1 I.- Chairman, Khyber Pakhlunkhwa, Public Scr.'icc Commi;;sion, Peshawar.
12, Registrar. Scmcc Tribunal Khyber Pakhtunkhwa.

'13. All the Autonomous and Semi Autonomous Bodies in k. lybcr Pakhtunkhwa.
.N. Secretary lo Govt; ofpunjab, Sindh and Baluchistan, Fintuicc Department, Lahore, Karachi and Quetta.
15. The District Comptroller of Accounts, Peshawar, Mards.n, Kohat, Bannu, Abbottabad, Swat and D.l. Khan,
16. The Senior District Accounts Officer Nowshcra, .Swabi, Charsadda, Haripur, Manschra and Dir Lower.
17. The Treasury Officer, Peshawar.
1S. All Dislrici/Agcncy Accounts Officers in KJiybcr PakhlunkJtwa / FATA.
19. PSO to Senior Minister for Finance, Khyber Paklitunkhwa.
20. _ PSO to Chief Secretary, Khyber PakJirunkhwa.
21. Director Local Fund Audit, Khyber Pakhtunkhwa Peshawar.
22. PS to Finance Secretary.
23. PAs lo All Additional Secretaries/ Deputy Secretaries in Finance Department.
24. All Section Officcrs/Budgcl Officers in Finance Department.': ' '
25. Abbas Khan President of Khyber Pakhtunkliwa Civil Secretariat Super-intendent, Assistant. Clcik- 

Association with, reference to his application'No. PR/KPS/SAC:a/2.-1/2013 dated 8-01-20M
,•••* •

s.

/

(SHAUICAT ULLAH) 
SECTION OFFICER (TR)

: hSif ■ . ■ •(

•k' ■',<
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WORKING PAPER/

•• .y
f Subject: Up-qradation of the post of Accounts Clerks from BS-09 to BS-15 in C&W 

Irrigation and PHE Department

I
President Ail Pakistan Clerks Association KHyber Pakhtunkhwa has submitted an 

application (Anne^-i), stating therein that in C&W, Irrigation and PHE Department, the post 

j of Accounts Clerks exist in BS-09 since Iong,| despite the fact that the post of Accounts Clerk 

j have been up-graded by the sister provinces during different intervals. The Government of
I

: Khyber Pakhtunkhwa has upgraded the following clerical (ministerial) posts viz Junior 

Clerks, Senior Clerks, Assistants and Superintendents vide Finance Department circular 

dated 20.05.2014 (Annox-II).

• [

Junior Clerks 

Senior Clerks 
Assistants 

Superintendents

from 0S-O7 to SS-11 
from 8S-09 to BS-14 
from BS-'14 to BS-16 
from' BS-16 to BS-17

II.

111.

IV.

The post of Accounts Clerk (BS-09) which is also a clerical post and exclusively 

exists in the Public Works Departments of the province i.e. C&W, PHE & Irrigation 

Departments as regular establishment appearing in the budget grants by the Finance 

Department. The Accounts Clerk has again been left over because in the last up-gradation 

■ during 2007 the Senior Clerks were upgraded to BS-09 while the Accounts Clerks were left 

in their same scale (BS-09) without up-gradation. The total sanctioned strength of Accounts
A

Clerks in Public Works Department(s) is noted against each:

C&W Department 

Irrigation Department 
PHE Department

2.

~139 Nos

- 43 Nos
- 66 Nos

i.

II.
;

III.

Total: -248 Nos

The promotion in the Works Departments is carried out from Junior Clerk to Senior 

Clerk, Senior Clerk to Accounts Clerk, Accounts Clerk‘‘to Assistant, ' Assistant to 

Superintendent and so on. in light of the service rules in vogue since the inception of Public 

: Works Department (s) but in the appointment/recruitment rules of all 03 departments notified 

: in March 2010, the post of Senior Clerk and Accounts Clerk were clubbed being sani 

grade by the Standing Service Rules Committee.

3.

J

<

t •f-':

i

i
■ . ■.!

'i.
i

B
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' yih \
Now due to up-gradation of Senior Clerk from BS-09 to BS-14, the Accounts Clerks

are left in the same scale i.e. BS-09 which has further created great despondency amongst

them on the one and on the others by the way of seniority, the Accounts Clerks stand 

' seniors than Senior Clerk. On the up-gradation of post of Senior Clerks from BS-09 to BS-14, the 

promotion case of Senior Clerk (BS-14) to,Accounts Clerk (BS-09), who are in line of

promotion is stuck up due to difference in basic pay scales, as a result thereto, the

promotion of Junior Clerk to Senior Clerk will also hamper. Similarly the post of Assistant as
\

per recruitment rules is reserved to Accounts^ Clerk who at present carry BS-09, therefore it
I

has further created anomaly because Senior Clerks carries BS-14.

In the present changed scenario. Up-gradation committee is requested that the posts

of Accounts Clerks may be upgraded from BS-09 to BS-15 because of the facts that most of
1

the incumbents who have 20-25 years service at their credit, are getting thoir pay at tho 

maximum of Pay Scale, it will not only develop confidence amongst the Accounts Clerks 

(BS-09), but the performance of the Works Department(s) will definitely bo improved uplo
I

greater extent. Beside bottle neck in the promotion cases will also be resolved.

5.

.1

(AZEEf^rKHA'N KHATTAK) 
DEPUTY SECRETARY (ADMN) 

C&W DEPARMTENT

V

\

f'

;
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GOVERMENT OF KHYDER PAKHTUNKHWA 
•COMMUNICATION & WORKS DEPARTMENT

No. SOE/C&WD/24-60/2013 /VC 
Dated Peshawar, the July 25. 2014

To
T/10 Coerctory to
Govt of Khyber Pakhtunkhv/a
Establishment Department, Peshawar

Up-qrada(ion of PaY_Scnic of Account Clerks from BS»09 to BS-11Subject;

Dear Sir.

! am directed to refer the E&A Department Notification No.SO(R-IV)E£U\D/1-14/2014 
dated 12.06.2014 on the subject noted above and to slate that Govt of l^yber Pakhtunkhwa 
has upgraded the clerical (minislerialj posts viz Junior Clerks. Senior Clerks. Assistants and 
Superintendents vide Finance Deoortment circular No.FD/SO(FR)10-22/2014 dated 20.05.2014.

The post of Accounts Clerk {BS-09) which is also a clerical post and oxclusivoly exists in 
the Public Works Departments of the province i.e. C&W. PHE & Irrigation Departments as 
regular establishment appearing in the budget grants by the Finance Department has again 
been left over because in the last up-gradation during 2007 the Senior Clerks were upgraded to 
BS-09 while the Accounts Clerks v/ere left in their same scale (BS-09) without up-gradation.

As the promotion in the Works Departments is carried out from Junior Clerk to Senior 
Clerk, Senior Clerk to Accounts Clerk. Accounts Clerk to Assistant. Assistant to Superintendent 
and so on. in light of the service rules in vogue since the inception of Public Works Dcptl (s) but 
in the appointmcnl/rccruitmcnt rules of all 03 departments notified in March 2010, the post of 
Senior Clerk and Accounts Clerk were clubbed being same grade by the Standing Service. 
Rules Committee.

Novr due to up-gradatlon of Senior Clerk from BS-09 to 8S-14. the Accounts Clerks 
left in the same scale i.c. BS-09 v/hich has further created great despondency amongst them on 
the one hand and on the others by the way of seniority, the Accounts Clerks stand seniors than 
Senior Clerk. On the up-gradalion of post of Senior Clerks from BS-OO to BS-14. the promotion 
ease of Senior Clerk (BS-14) to Accounts Clerk (BS-09), who arc in line of promotion is stuck up 
due to difference in basic pay scales, as a result thereto, the promotion of Junior Clerk to Senior ’
r;itii^. Will .•ilnij li;ini|if!f

Similarly the post of Assistant os per rccruilmunl-rules is reservod to Accounts Clerk 
while at present carry 8S-09, therefore it has further created anomaly because Senior Clerks 
carries OS-14.

2.

3.

4. are

-j.

1 he cJoiriat\d of Proaidont All Pakistan Clerks Association has boon prorressod and 
working paper was forwarded to Finance Department for' reconsideration by the Up-gradalion 
committee for removing the anomaly (copy enclosed). Hov/ever in response it has been advised 
to lake up the ease with Establishment Department for placing before the High level commilloo 
under the chairmanship of Chief Secretary KPK for rcslrucluring/up-grodalion of the said post. 
The v/orking paper is ihcrcforc /orwardcd for further placing before the committee as explained 
above. --------- .

(J.

..Yours laitlilully

V/Vn 
(USM^ 

SECTlONKJFFKfER (Eslb)
Endst even No & date

Copy forwarded to the: , j
• I ' • . •

1, Section Officer (FR) Finance Department. Peshawar
2. PS to Secretary C&W Department. Peshawar

SECTION OFFlCljR (Gslb)
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GOVERN/viem" of KHYBER PAK.HTUNKHWA 
fi\ance department 

(REGULATION WING)
Dated Peshav/ar, the 30-06-2015

I!

ypii:
;

Jf''

NOTffTCATION

ajmSOffR)7.;a,;f||,-^ The eo.-npelem .h„„i,p
PP pe, eeelee of ftp fo„pp,ft^

: to accord approval lo the 

employees witli effect from 01-07-

a) Two pay scale upgradadon .will be allowed to a!) 
employees from 3S-01 to BS-05. ’ provincial government

o) One pay scale upgradation -wil] be allowed 

employees from BS-06 to BS-15 

-Spcciaf Co

to all provincial Sovernment

mpensator-y Aliowance equal to dirrcrcncc of nolional 
of 3S- i 6 to BS-1 7 will be allowed 

BS-16 in heu of upgradation. govcranient employees in.to all provincial

Upgradation will be applicable to both 

limits [^nd other
pay and allowances with freezinq 

conditions currently in vogue unless revised by th'e. V"
government. . 

e) • Pay fixation 'on upgradaUo.;|.-v^n be applicable w.e.f. 01-07-2015 or 01-12- 
2015 on the option to be givep^by the concerned employee, 

i All provincial: govcromcnUcmployccs who have ' 
individually in last live years;:st'arting from 01-07-2010 

spcciai_alIowancc / pay equal to 40 %

f)
been upgraded cn-block or 

' or have been granted 

of their normal pay shall not beor more
.entitled for the instajit upgradation.

2 Pay of c.-.;,sting incumbents of-.he posts shall 'oe fixed in'higher pay scales at 
above the pay in the iov/cr pay scale..

.'dl the concerned; Depurtnients will amend their 

effect in the prescribed

a stage next

j.

rc.spcciive service rules to the same
manner.

'4. The above upgradation scheme shall hot be applicable 

Semi Autonomous Bodicsiand Public Sector Companies. 

J-Xplanatory note and subsidiaiy instructions

to employees of Autonomous Bodic.s,

' 5.
ns on lire subject wi-n be issued separntcly.

'STCpXARY TO GO^T OF-KHYBTR ” 
1. • , , ;FIWANGE;-DEPARTMI<:NT

t'

pakittunkhwa;• \

h-.
if 7-y

P.T.O
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To,

The Secretary,
Government of Khyber Pakhtunkhwa, 
Communication & Works Department, 
Civil Secretariat, Peshavvar. f

APPEAL FOR UP-GRADATION TO BPS-15 BY TREATING
THE ACCOUNTS CLERK At PAR WITH OTHER MINISTERIAL

Subject:

STAFF.
Sir,

Most profoundly, it is submitted that the applicant has been 
working as Accounts Clerk in C& W Department in BPS-9 since 01/10/2013 and 
has more than 1 year 11^^ Months Services with good record throughout.

Previously, the Government of Khyber Pakhtunkhwa up-graded the 
ministerial staff i.e. Junior Clerk, Senior Clerk, Assistant and Superintendent from 
time to time from BPS-7 to BPS-17 respectively in two phases and unfortunately, 
the cadre of Accounts Clerk which is also ministerial staff was totally ignored. 
Copies of Up-gradation of others ministerial staff are attached as Annexure-A 
and B.

It is also worth to-mention here that in the service rules prior to the 
up-gradation of Junior Clerk to Senior Clerk, the Account Clerk staff was required 
to be filled in by promotion as J/Clerk BPS-5 to S/Clerk BPS-7 and S/Clerk BPS-7 
to Account Clerk BPS-9 but after the up-gradation the present situation is that 
the J/Clerk are in BPS-11, S/Clerk are in BPS-14 whereas the Account Clerk are 
still in BPS-9. ’ . '

Keeping in view, the current situation, the promotion Tier will also 
be suffered from the complications as to how the scale-11 employee J/Clerk will 
be promoted to Accounts Clerk Scale-9 employee and the same is case for other 
all S/Clerk and Account Clerk. . ' ' ,

Presently, the Finaneej0ep0pent has issued a Notification dated 
30.06.2015 received to the applicantfoh'^^3^ July, 2015 whereby only one pay 
scale up-gradation was allowed to the applicant's cadre i.e. from BPS-9 to BPS- 
10 whereas the other ministerial staff liKe; J/Clerk, S/Clerk and Assistant have 
already been moved upto BPS-il,,'.J4 fand 16. As such there is clear 
discrimination with the applicant and that'is'mere because the fact that the 
Account Clerk cadre is available in'the attached department of C&W, P.H.E and 
Irrigation only and has no sound representation through the association as the 
other clerical staff like J/Clerks, S/Clerks have.

r I

It is also worth to mentipn here that the up-gradation case of the 
Account Clerk cadre from BPS-9 to BPS-15 has already been entrusted to the 
committee of the Establishment Department and the working paper have already 
been submitted by the C&W Departmerit but despite the lapse of more than an

(
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fwK year the up-gradation from BPS-9 to BPS-15 of Account Clerk cadre has not bee 
finalized till-date.

\

It is, therefore, graciously requested that to kindly modify the up- 
gradation notification dated 30.6.2015 to the extent of Account Clerk by placing 
them in BPS-15 by treating them at par with the other ministerial staff and to 
give edge above the Senior Clerk as provided in the previous service rules from 
the date when the up-gradation was, allowed to other junior cadre posts with all 
back and consequential benefits.

Dated:- 26/08/2015

Zaman
Account^Clerk,
Xen Building Divn: No.II 
Peshawar
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VAKALAT NAMA
720NO.

IN THE COURT OF

(Appellant)
(Petitioner)
(Plaintiff)

rPt^l4A.

VERSUS

K/Jt (Respondent)
(Defendant)

<n

Do hereby appoint and constitute M.Asif Yousafzai, Advocate, Peshawar, 
to appear,, plead, act; compromise, withdraw or refer to arbitration for me/us 
as my/our Counsel/Advocate in the above noted matter, without any liability 
for his default and with the authority to engage/appoint any other Advocate/ 
Counsel on my/o'ur costs.

I/we authorize the said Advocate to deposit, withdraw and receive on my/our 
behalf all sums and amounts payable or deposited on my/our account in the 
above noted matter. The Advocate/Counsel is also at liberty to leave my/our 
case at any stage of the proceedings, if his any fee left unpaid or is 

outstanding against me/us.

9

J20 'Dated
, (CLIENT)

. ACCEPTED

r
"■V

M.ASIF YOUSAFZAI
Advocate, x-x

M.ASIF yousafzai
Advocate High Court, 
Peshawar.

OFFICE:
Room No.I, Upper Floor, 
Islamia Club Building, 
Khyber Bazar Peshawar. 
Ph.091-221139i- 

0333-9103240 .

JA


