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'
/BEFORE JHE KHYBER PAKHTUNKHWA SERVICE TRfBUNAL PESHAWARy

Service Appeal No.1105/2023

(Appellant)Ikram Khan Driver (BPS-06), Governor’s House Peshawar

VS
(Respondent)
(Respondent)

Secretary to Governor, Khyber Pakhtunkhwa............

Military Secretary to Governor, Khyber Pakhtunkhwa

JOINT PARAWISE COMMENTS ON BEHALF OF THE RESPONDENTS No.6&7.

Respectfully Sheweth.

Preliminary Objections:-

1. The appellant has not come to this Tribunal with clean hands.
2. The appellant is not an aggrieved person nor has any locus standi to file the present 

appeal.
3. That the appellant has concealed material facts from this Tribunal.
4. That the appellant is stopped by his own conduct to file the present appeal.
5. That the present appeal is against the prevailing law and rules.
6. That the appellant is not entitled for any relief, he has sought from This Honorable 

Tribunal.
7. That the present appeal is liable to be dismissed being devoid of any merits.
8. That the present appeal is hopeless time barred, hence liable to be dismissed.
9. That the present appeal is just filed by the appellant to pressurize the respondents 

for getting illegal in unlawful benefits.
10. That the appellant is just wasting the precious time of this Honorable Tribunal 

through the instant frivolous appeal.

FACTS:

Para 1 Is partially correct up to the extent of his appointment and up-gradation in 
BPS-6 by notification dated 30-06-2015 (Annex-A) however, his claim regarding 
being Civil Servant terms of KP Civil Servant Act. 1973 is denied as the appellant 
was appointed under the “Terms and Conditions of Garden and Garage 
Establishment" Rules. 1970 notified on 30-03-1970 by the Military Secretary to 
Governor who is the Competent Authority to make such appointments which is still 
in the field governing his terms & conditions of his service. Hence, Khyber 
Pakhtunkhwa Civil Servants Act, 1973 is not applicable upon him. The relevant part 
of the said Rules is reproduced below for ready reference (Annex-B):

i. The Order of Governor West Pakistan “Terms & Conditions of 
confirmation, discharge and retirement etc of the 

Governor’s Household, garden and Garage Establishments" dated 30*^ 
March 1970 as produced by appellant is found to be:

1.

Appointment

ii. Applicable to all Governor House as Lahore, Peshawar and Quetta etc.
iii. Addressed to Accountant General, West Pakistan.
iv. Issued with concurrence of Finance Department Government of West 

Pakistan.
V. Within the scope of Article 176, 177 and 178 of 1962 Constitution of 

Pakistan.
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Incorrect, there is a proper service structure under the relevant Rules, 1970 where he 

be promoted up to grade 16. The appellant upgraded from BPS-4 to BPS-6 as 
mentioned in Para 1 in appeal. The appellant has still chances to be promoted to the 
highest grades under the Terms & Conditions of Garage Establishment as mentioned 
below:-

2.
can

TOTAL GARAGE ESTABLISHMENT (14 PERSONS)
BPS-611 DriversI.

BPS-82 Driver-cum-Supervisor

BPS-161 Garage Superintendent

Incorrect, hence denied, as actually, the appellant was appointed under the “Terms and 
Conditions of Garden and Garage Establishment” Rules, 1970 notified on 30-03-1970 by 
the Military Secretary to Governor, who is the Competent Authority to make such 
appointments and seniority list is maintained as per enrollment of drivers.
Incorrect, hence denied, as no departmental appeal has been received in the office of 
Military Secretary to Governor, Khyber Pakhtunkhwa in this regard. However, he 
forwarded directly to Chief Secretary which is against the rules. Military Secretary being 
competent authority did not receive any appeal, from appellant.
Incorrect, hence denied, the appellant is not civil servant as already explained in Para-1 
above.

3.

4.

5.

Grounds:

A. Incorrect, hence denied, as the appellant is enjoying all perks & privileges and Job- 
descriptions at par with Civil Secretariat employees, but being House Hold 
Establishment of Governor’s House, he is not supposed to be considered in the 
seniority list of any other department, hence cannot be granted seniority at the level of 
Civil Secretariat. The existing hierarchy/service structure of the Governor House 
Establishment is appropriate and there is no requirement to either enhance the position 
or pay grades of the appellant. However, the appellant may apply in any other 
Government Department or appear in any selection examination for Government Job 
after obtaining NOC If he so desire.

B. Incorrect, hence denied because Drivers at the level of Civil Secretariat, Peshawar, 
enjoy proper service structure and service-rules which provide them the opportunities to 
get promoted up to BPS-16 on seniority-cum fitness basis. However, the said service 
structure and service-rules are not directly applicable to the appellant being Household 
Employee of Governor’s House, Peshawar. It is well established that the appellant is 
appointee and household employee of Governor’s House, Peshawar. Basically, he 
seeks inclusion/incorporation of his name in the seniority list of Drivers at the level of 
Civil Secretariat, Peshawar. Seniority of Drivers at the level of Civil Secretariat is 
maintained by Administration Department. Case of the appellant was examined in detail 
which transpired that he is not tenable in the eyes of law. According to Establishment 
Department advice contained in its letter No.SOR.IV(E&AD)1-5/2008 dated 04-04-2009 
(Annex-C) the staff appointed by Governor’s House, Peshawar itself can neither be 
termed as regular employee of Civil Secretariat; nor can be placed in seniority meant for 
regular employees of the Civil Secretariat. On the other hand, cross cadre 
induction/absorption is also a violation of the Judgment of the August Supreme Court of 
Pakistan in CRL-89 of 2011.



C. Incorrect is laid, the appellant may be enjoying all perks & privileges or Job- 
descriptions at par with Civil Secretariat employees, but still he is non Secretariat 
employee and hence cannot be granted seniority at the level of Civil Secretariat. The 
existing hierarchy/service structure of the Governor House Establishment is 
appropriate and there is no requirement to either enhance the position or pay grades 
of the appellant. However, the appellant may apply in any other Government 
Department or appear in any selection examination for Government Job after 
obtaining NOC if they so desire.

D. Incorrect, hence denied. The staff appointed by Governor’s House, Peshawar itself 
can neither be termed as regular employee of Civil Secretariat; nor can be placed in 
seniority meant for regular employees of the Civil Secretariat. On the other hand, 
cross cadre induction/absorption is also a violation of the Judgment of the August 
Supreme Court of Pakistan in CRL-89 of 2011.

E. Incorrect, hence denied. That the Garage Establishment has established hierarchy 
with sufficient chance to acquire higher grades/posts consist of meager strength, 11 
drivers in BPS-06, 02 Drivers cum-Supervisors BPS-08 and 01 (One) Garage 
Superintendent BPS-16. Being House Hold Establishment of Governor’s House, he 
is not supposed to be considered in the seniority list of any other department, hence 
cannot be granted seniority at the level of Civil Secretariat. The staff appointed by 
Governor’s House, Peshawar itself can neither be termed as regular employee of 
Civil Secretariat: nor can be placed in seniority meant for regular employees of the 
Civil Secretariat. On the other hand, cross cadre induction/absorption is also a 
violation of the Judgment of the August Supreme Court of Pakistan in CRL-89 of 
2011.

F. Incorrect, hence denied. No comments.
G. Incorrect, hence denied. As already explained in proceeding paras.
H. Incorrect, hence denied as already explained in proceeding paras that being 

employee of the Governor’s House, he could not be absorbed in the seniority list of 
any other department.

I. Incorrect, hence denied. No comments.
J. The council for the respondent seeks permission to raise additional grounds at the 

time of arguments.

It is therefore, requested that the appeal being devoid of any merits and badly 
time barred and devoid of merit may kindly be dismissed with cost, please.

I
Secreta 

Resndhdent No.06
Military^ecretary to Governor 

Respondent No.07
overnor

Li c^L
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khyber pakhtunkhvva 

FINANCE department 

(REGULATION WING)
Dated Peshawar, the 30-06-2015

government of

'.’l notificationh
been pleased to accord approval 

\vl:h: ciTeci .'Von''..
The competent authority has 

• upsrndaiion of pay scales of the following provincial govcmincnl employees1
i

2015;
all provincial governmentscale upgradation will be allowed toTwo pay 

employees from BS-01 to BS-05.
One pay scale upgradation will be allowed to

a)

an all provincial goveriLmeni
b)

employees -from BS-06 to BSr 15 

Special Compensatory Allowance equal to
17 wll be allowed to all provincial government employees

m difference of notional upgradation ■
c)

in
11 ■ 

i 'h'
of BS-16 to BS- 
BS-16 in lieu of upgradation'.
Upgradation will be applicable to both pay

and other conditions currently in vogue

and allowances with freezing 

unless revised by the
y d)

limits
government,

w.e.f. 01-07-2015. or 01-12-Pay fixation on upgradation will be applicable
Ote option to be given by die concerned employee.

have been upgraded en-biock or
2015 on

f) All provincial government employees who
individually in last five years starting from 01-07-2010 or have been -gramed

of their normal pay shall not be

19

i special allowance / puy equal to 40 °A 

“ ",er)tit!ed for the instant upgradation.

■ s 0 or more
8

I in higher pay scales at .stage ;Pay of existiiig incumbents of the posts shall be fixed

above the pay in the lower pay scale.
Ail the concerned Departments will amend their respective se

2. ■

rvice rules to the
J.

effect.in the prescribed manner.
The above upgradation scheme shall not be applicable to employees of Auionoinuub

Semi .Autonomous Bodies and Public Sector Companies. ‘
Explanatory note and subsidiary instructions on die subject wili be issued separately.

L

■ }? 4.> 2s
i 5.V Ii

SECRETARY TO GOVT OF KHYBER PAKHTUN 
FINANCE DEPARTMENTi

i
1

'

i

t

I
{

1.
S:



1) PS 10 Additional Chief Secretary. FaTa.
2) All Administrative Secretaries Government ofKhybtr Paikhiy^nkfiv-'a.
3) Senior Member. l3oard ofilcvciute, Khyber Pakluunkliwa I’c-shnwar.
4) Accountant General, Khyber Pakhtunkhwa, Peshawar.
5) Sccfuiiiiy to Clovci iior, Kliybcr rnkltlinikliwM.-l’c.slinwiir
6) Principal Secretary to Chief Minister,, K-hyber-Pakhtunkhwa.
7) Secretary Provincial Assembly, Khyber Pakhtunklvwa'.
R) All Head.'; of Atioohcd Departments in Khyber Pn.khtunkhwn.
9) Kcgisirur, Pcsltuwar Higlv Court, I’cshawjjr.
JO) All Deputy Commissioners,.PoliticaUAgenlSj District & Sessions Judges / Executive Distric

^ Khyber Pakhtunkhwa.
I I) Chairmjin. Khyber Pnkhtiinkhwn.P.ublic Service Cnmini.ssinii. Pc.shnwnr, 
i 2)'Registrar, Service Tribunal Khyber Pakhtunkhwa.
13) Secretary to Govt; of Punjab..•Sindh;and’Baluchistan, Finance Department. Lahore, Karachi a: 
t'^OThc District Comptroller..oT ■4\cc6tint's,c-P,cs'hawar, Mardaii. Kohat, Bannu, Abbottabnd, .S'- 

■ Khan.
' '■-J■■ , ri'' . V- , ,15) Thc-SeniorfDistrict-?A’ccounts;©fFiccr.ibJbw.shcrn, S.wnbi, Chnrsnddn, Mnripur, Mnn.schrn and D

i 7) All DlStr.lct/AgpricyV-|cc6lin^ts7p^T0^s;in^^^hyb,c^^.Pakhlunkhwa / FATA.
IS) PSO.to-.S,cniqrfj^;im|^r;.&rFiiu||^/.K’h^

19) PSO to ■,
20) Director Local^rfuj^*Audii^,[,^hyt;fer;llakjufinkl}\ya.Pc.shnwnr.
21,) PS lo Financc‘Secretdry^^‘':^;-V;^;;:-'-
22) PAs.to Ail A,dditiGn2^«^t^r^Dep|i;^.^ecr,etariesJnT Department.
23) All Section
24) Mr. Jabir i:russain!sBgigasI^J,Pj;Mi.p«tj;f(Sla^^^ Civil Secretariat. Khyber Pa

Manzoor K;hani Presidem^|&ivUj3,i^et^^^ Association,KJiyber Pa.kJnunkhwa, Pesi
26)' Mr. Akbar Khan-Khyber Pakhtunkh

Goi?crnor*s Housc^
Khyber f ^

Pe.shnwar.
25) Mr.
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m. [^.SS:(3^=A/i3S-)^!JQ/i9SS

Tq

^liu.kemumAm mmHAi, wes^pakib^an, uw©re,

Dated Lahore, the SOth March, 1970.

Bubjoec* T'gRNS AND eGNDlT'IGNS OP APPOINTMENT, CONFIRMATION, 
DISCHARGE AND RaTREMENT ETC. OF THE GOVERNOR'S 
HOUSEHOLD, GARDENS AND GARAGE ESTABLISHMENTS.

Sir
IN supersession of a!i previous orders issued on the above subject, the 

Governor of West Pakistan, has been pleased to order thafi'n the matters of 
appointment, conrirmation, leave, discharge, discipline, retirement from 
service, grant of pension/gratuity etc., the Governor's household, Gardens, 
and Garage Establishments ..will henceforth be governed by the following 
provisions with effect from the date of issue of these orders-

APPOINTMENTS;

(1) Appointments to these establishments shall be made by the Militaiv 
Secretary to the Governor of West Pakistan, or any other officer 
authorised by hinTto exercise theseipowers.,

(2) Age on first appointment to these establishments shall not normally 
exceed 25 years, but in suitable and deserving cases this age limit 
can be relaxed by the Military Secretary to the Governor of West 
Pakistan, or any other officer authorized by him.

(3) a. On first appointment every member of stall shall have to be 
medically examined by the Medical Officer, Governor's House 
Dispensary, Karachi, or the Civil Surgeon of the respective area, 
where he is appointed and produce medical certificate of fitness as 
required under the medical rules.

b. M-ie present incumbents of these‘establishments v^lll also be 
required to produce medical-'certifiGate of-‘fitness as at (a) above. 
The servants/employees, who may ^be declaredi medically unfit, will 
continue in service'subject to-the’approval by the Military Secretary 
to the Governor, West Pakistan)' on their previous terms and 
conditions of service and the terms and conditions of service 
sanctioned herein shall not be applicable to them.

I
eft

j..
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W 3 An employee/servant of the said establishments, who has continuous 
service of one year, but not exceeding three years wili be granted leave 
on average pay @ one day for each thirty days of duty period and 
maximum leave on average pay that may be accumuiated shall be 20 
days. In addi- tion, he will be entitled to 10 days sick leave on half 
average pay for each completed year of service on the production of 
i-nedicai certificate. All empioyees/servants falling in this category wil! 
also be entitled to 20 days casual leave during a calendar year.

b. An employee/servant; who has been on any of the said establishments 
for a continuous period.of more than three years shall be governed by 
the Leave Rules, 1955, as amend ed from time to time, as In the case 
of permanent Government servants in Class IV.

PCNSICN/GRATUrTY:

(5) a. The n^embers of the aforesaid establishments shall on dls- charge or 
retirement from sei-vice be entitled to a gratuity not exceeding one hair 
month's pay for each completed year of qualifying service, provided 
that the qualifying service on discharge or retirement from service, is 
not less than 10 years and more than 15 years.

b. All those, who have put in more than IS years and less than 25 years 
of service, shall on discharge or retirement from service be entitled, to 
3 gratuity not exceeding one month’s pay for each completed year of 
qualifying service.

c. The pension/gratuity to all those members of the aforesaid 
establishments, who have to their credit at the time of their discharge 
or retirement from service 25 year or more quaii- fying service, shall on 
discharge or retirement be entitled to pension-cum-gratuity as 
admissible to regular Government Servants under the \A/est Pakistan 
Civil Services Pension Rules, as amended from time to time.

d. On resignation, on one shall be entitled to pension/gratuity.

An employee/servant, who dies before discharge or retirement, his 
nominee or nominees and if there is no nominee, his family and if there 
is no family, his heirs shall be entitled to receive 75% of the amount of 
gratuity that would have been payable'to him under sub paragraph (5) 
above had he been alive and discharged or retired from service on the

(6)

(MSG)_
House

KbylJC*' Pakhtunlibwa



i
date ©rhls death. If an emplaea dies aftep dlseha/^a op petipemeRt oul;

not yet received his gratuity, his nominee or nominees and if there 
is, no nominee, his family, if there is no family, his heirs shall be entitled 
to receive 100% of the amount of gratuity that would have been 
payable to him. The entitlement to pension/ gratuity on death after 
years of qualifying service will he decided according to the pro- visions 
of West Pakistan Civil Services Pension Rules, as amended from time to

has

/

time.

The-qualifying seiviee will start on attaining the age of id years and 
would exclude the period of leave without pay and ,aJ.lQwan,cesybeing 
counted towards qualifying service. The Military Secretary to the 
Governor of West Pakistan, or any other officer authorised by him shall 
have powers to con- done the deficiency in of interruptions of seivice 
upto a period of six months for the purpose of qualifying service 
tow'ards gratuity or gratuity-cunvpension, as the case may be, when 
the service is long and-meritorious in the case of deficiency; and 
provided eadmspell of: servlGe is- for a;period of more than 5 years in 
mecasq^jOtgrryptlon. . ... . ^ . ■

the case may be, under sub-
whoGratuity or penslon'^eum'^gratuity as

paragraph (5) above may also be granted to an employee/servant, 
by physical or mental infirmity is permanently incapacitated for public 
service or for the particular branch of it to which he belongs.

(8)

(vOTG;
Each employee will be required to make nomination in the forms at 
Annexure 'A' and '13' after having put in ten years service or more. 
The-nomination so made shall be pasted in the Service Book of the 
individual concerned. In the absence of such nomination being 
exercised the amount payable shall be disbursed to the nominee or 
nominees, or family or heirs, as the case may be, of the employee 
concerned according to the formulae as set out in the West Pakistan 

Civil Services Pension Rules.

An -employee/seivant, who Is diseharged from service on any of 
■ these establishments as a discipjinary measure shall not be entitled 

to any gratuity/pension, etc., unless it is othenvi'se determined and 
ordered by the punishing authority.

(1)

(ii)

dsnoH s,aoujd\oo
(osn) -la^UJO
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r¥ trie^ieAL PAeiLifkiS;P/ Ti-ie memi^eps of the afer-esaid establishments drawing pay not 

exceeding Rs. 150 per mensem shall be entitled to medical facilities on 
the scale and in the manner as applicable to Class IV Government 
servants. All those who are drawing pay exceeding Rs. 150 per mensem 
shall be entitled to medical facilities on the scale and in the manner as 
applicable to Class III Government servants under the West Pakistan 
Government Servants (Medical Attendance) Rules, 1959, as amended 
from time to time.

(9)
1^/

RENT FREE ACCOMMODATION:

The empioyees/servants borne on the said establishment drawing pay 
not exceeding Rs. ISO/- per mensem shall be entitled, subject to 
availability, to rent-free residential accommodation in the Governor's 
House Estate and free use of water. The members of these 
establishments draw- ing pay exceeding Rs. ISO/- per mensem shall be 
entitled. Subject to availability, to rent free residential accommodation, 
the next category of accommodation according to their pay above that 
of applicable to Class IV Government servants. They shall, however, not 
be required to pay the conservancy charges, if any.

(10)

TIVWELLING ALLOVyANCE AND OTHER ALLOWANCES:

(ll)a.The members of the aforesaid establishments drawing pay not 
exceeding Rs. 150/- per mensem shall be entitled to Travelling 
Ailowance/Daily Allowance and Travelling Allowance Concession on the 
seals and in the manner as applicable to Class IV Government servants 
and those, who arc drawing pay exceeding Rs. 150/- per mensem, shall 
be entitled-to Travelling-Allowance and Travelling Allowance concession 
of Igter Class. Daily-Allowance will be admissible to them as applicable 
to Class n Government servants. The leave travel concession shall be 
allowed to the extent and under the conditions applicable to 
Government servants of the corresponding category.

b. The members of the aforesaid establishments drawing pay not 
exceeding. Rt. .160/- per mensem shall be entitled to other allowances 
and concessions, etc., on the scale and in the manner applicable to 
Class V Government servants and those drawing pay exceeding Rs. 
150/- per mensem shall be entitled to.s.uch as applicable to Class III 
Government servants .

-V/Q
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(12) T-i-10 FollewiRQ penaities may^ for geoci and sufficient I'ea- sms, be
imposed on a member of the aforesaid establishment

(0 ConsuiiQ.

(ii) Withholding of increment or promotion.

Fine recoverable in cash of an amount not exceeding Rs. 20/- in 
each case.

(iii)

(iv) ReeoveiY by deduction from pay of whole or part of any 
pecuniary loss caused to Government by negligence or breach of 

. orders.

(v) Suspension.

(Vi) Reduction to a lower pest or time scale, or to a lo.wer stage in 
the time scale.

(vii) Removal from the service, which dees not disqualify from future 
employment.

(viii) Bismissa! from service, which ordinariiy debars from further 
employment.

(13) The appointing authority shall be the punishing authority.

(14) The appellate authority in all cases shall be the Military Secretary to 
Governor of West Pakistan,.vyho,.shall be the sole Judge, provided that 
where a penalty/punishment is in- posed by. the order of the Military 
Secretary to Governor West Rakistan, himself, there shall be no. appeal, 
but the employee/servant, concerned may appeal for a review of the 
order.

Rmmmm fr.qm ggRvrGF

(IS) An empioyee/servant shall retire from service after attaining the age of 
55 years or the age of superannuation fixed by the Government of West 
Pakistan. The extension in service beyond the age of,superannuation 
can be granted by the Military Secretary to Government of West 
Pakistan, or any other officer, duly authorised by him. in accordance 
with the policy of Government of West Pakistan adopted for the regular 
non-gazetted Government Servants.

IcAr
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W! DISMISSAL FROM SeRVlCE

(16) Ah emplsyGe/servant: may be dismissed or removed from service*

the ground of conduct, v^hich has led to his conviction in a 

- criminal charge/conviction:

c*>:>!

r
(i) on

or

vvhen the authority empowered to dismiss him from sei-vice, is 
satisfied for one reason or the other that he has rendered himself 
un-suitable for future service.

(ii)

DISCHARGE FROM SERVICE

(17) An employee/servant'may be discharged from service at any time 

without any notice.
\

2. These terms and conditions shail aiso apply to the similari

establishments in the:--

(1) Office of-the Secretary in Governor West Pakistan, Governors 

House, Lahore.

(2) Governirient House. Peshawar and attached Houses.

(3) Government House, Quetta and attached Houses.

(4) Government House. Karachi and attached Houses.

(5) West Pakistan, Rawalpindi, including Governor's Annexe).
I.

(6) Government House, Murree and West Pakistan House,

3. These rules five been issued with the concurrence of the 
Finance Department, Government of West Pakistan. A copy, duly endorsed by 
the Finance Department, Government of West Pakistan, is being sent so you 

separately.

Vours obedient secant

!

!

ir •

i-

[vl. AFZAL KHAN,
WING COMDR.

Militaiy Secretary to Governor. 
West Pakistan,

«ovcrnr,r»s House 
Khyber Pakhtunkijwa
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To >* V;
THE ACCOUNTANT-GENERALy, ■WEST;PAK-ISTAN, .LAHORE;. .

\Dated-.Lahore^ ■the^.Jp^thvW^chv -1970. ■ :, ! .'
Subleot—-TERMS AND COilDITldNSjbE'lAFPOINTHENTv-.C.GRI'IRi^ATl'ON : ^

^ .vVDIS'^GESai^I)'iRETIREI!lEfT.;®TCi;‘'QF^THE;GOraRNOR..S, ; ■
■■f;“.HdUSE.»H06D>-':GARDENS..;AND«GARRXGE5ESTABDI8.!D3KlTS... . '..'.i!

-r
I.

y"

-■fisir
i

/
t

hence-Corth be governed by the rollowi'ng^proivisipns with,effect from 
the date of'iss.ue of the'so ordera- t-J

!

,v

i
appointments ■
y‘-'

Cl#’Appointments to these ests^liehmehts shal?. made by the 

(2.)b-’-Xge ■ on^fifst-rfcap.pointment - to, these*••-eetablishments'i shall not.■ asssrtBssiuasjiK.;^s«:.f^;.
tp -tHeiOdvernorlof -West -Pal^dstanV or any other officer , .
authorised'by him.

I
I

On first appointment every membc.r of staff shall have___
Ho-be medically examined'by-the Medical .Offacer, Governjr s 
‘ ouse■Dispensary, Lahore, or the Civil Surgeon of the 

.^•Hespective area, where-he is appointed and'produce 
■•medical certificate of fitness as required under the 
:‘medical rules

:|h
I

i

•>\
b.. '.The-present incumbents .pf- ^^®se^establishments_will j

■' ■■also'be-required to produce'medical certificate of fitness , 
as'.^at Ca) above.- Thc->”servant8 employees, who may be .

■ 'declared Medically unfit;,' will-Hontinue ^

if
i ■

i
I

:■ooK^roF«;;vIc;Td^dT^Hfterm^;ol'cl^dltW 

service ;oanJbionorheran oKaH noi £^:a;piicable to the. ■ I •

tmk
'vC* • LEAVE : '!

Ma, -An •biiVploy ee/scrvant bf .the said -establishments, .jW.hO’ 
hasl'-cont'inous- service-of one year, but not exceeding 
■three- years will be granted leave on average pay at
onel'.day for each, thirty.* days ,.o.f'.duty, period and 

. .maximum-leave on>verage-pay ...that may; be--accuramulgtea 
shall’ be 20-days. -In addition, he will be entitled to 
10-aay.Sy8ick.:-leav,e onihalf average pay for .each t ^
•completed■•yeai...of ser-vipe on the prpduction'bf me.dical 
•certificate: 'Air emp.loy-ees..servants, falling ,in this; . 
c:at>gdry;wiXtiWso-tie^:t9l>:tltlcd -to- 20-, days .catuaOi. leeye 

■ ■doring^a-bal^^ar.year..,.:
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■ . . . V .

b. An employeG/3ervant;,.wh9;^has^een^op^^^ ' ,^.

15 years,- . : -P : -, . '.V [
b. All -tbaseiPwbP :haye "4^ ■

■ exceeding-one month's ■pay for; each-pomple-ted year pf^ .. j
■qualifying service.

• - ■■■ tL - time of their i.dispharge op ^ordisoharge,.' ' '
^25 ye-^or^ore ut^as ^ :

........... West^laSltan. Civ3l®Ser?lce^leLip^lesras^amended.■;

'54^i.:P5Sgl8Sfe't.®U ••*
gratuity. '

<v
1

.1
.•I

5:

'i^2 j

:}S-- '•- :
i

•■:

-. f

5

!

i

1
. s .
i •

E!0E^ ^

•-^p: •"

An, employee,.servant,. tr=S‘^minee"his'“""

Srgra^uity that ^ .' -
rofld"favrbern“ay.ape f-m - .'.
above had he'been .an -moloyee dies .after .

no.mihee./. his .family, it^ramiunt of gratuity;
that-wouldj'have been ■.p.£^pple..|o^» ^-^ ' qualifying'"“rVihd^Wi^PhPdllid&^K'bSrdL to^the provioibns _of' ■:,; 
SesPP^isSn^SiVpo^ijVaiPehlibri'Rules. as amended 

from itime' Vo time,.;

(6)

I

:.;;V^\- s
■••-

0 T E-

PhoU^O'toward.
qual'if s ervipP'.

n . ^•.. • . • .

i
. , -

IgUgp- : - ' t .. . . :.*

. (7)
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(8) Gratuity or pension-cum-Bratuity,.as the case may be, 
under sub paragraph (5) above maytaiso be granted to 
an employee/servant, who by physical or mental 
intirmity is :permanently incapacitated for public

for the particular branch of it to. whichservice or 
.he belongs.

NOTE
r

Each em^iloyee will be. required to make.nomination 
in the -rorrrs at Annex: .'A'' ahd' *B' after having 
out in ten years service cr 'rhore. nomination
so r.ade':shall be pasted on the Service Book of the 
individual .concerned. In the;absense of such 
nomination being exercised,- the amount payable 
shall be disbursed to the nominee or nominee, or 
family or heirs,as the case may be, of the employee 
concerned according to the formulas as set., out in 
the West Pakistan Civil Services Pension Hules.

(i))
/

I

An eraployee/servant, who is discharged from service 
on any of these establishments as a disciplinary' 
measure shall not bo entitled.to any gratuity/pension 
etc, unless it is otherwise determined and ordered 
by the punishing authority.

(ii)

MEDICAL FACILITIES

The member of the aforesaid establishments drawing

applicable to Class IV Government servants. All ^^ose 
who are drawing pay exceeding Ns. -150 per
bo-entitledttoCjhedical facilitio'^^ on the scale and in the 

applicable to Class III Government servants 
under the West Pakistan Government Servants U’^edical 
Attendance) Rules, 1959, as amended from time to time.

. (9)

manner as

I .
RENT FREE ACGOMMQDATION

(10) The employees/servants borne on tne saia establishmento 
• drawing pay.^not exceeding Rs. 15O per m_en|pm shall 

entitled, svibject to availability, to rent-free residential 
accommodation in the Governor's House Estate and free use o 
of water. The members of these establishments drawing 
pay exceeding Rs I50 per mensom shall be entitled, 
subject to availability., to re~nt free residential 
accommodation, the next c.ategory of accommodation 
according 'to their pay. above that of applicable to 
Class • IV’Government servants. They shall, however, not. 
be requiredi.to'.pay. the conservancy, charges,-if anpr.

.TRAVELT.'jNC^^ AT.TOWANCEt'AND^.QTHER^T-T^QVANCES ^

(a)': The,.. members of the ".foresaid establishments
» drawing pay not exceeding Rs. I50per mensom shall 

■' be entitled to Travelling allowance/Dearness
Allowance and Travelling Allowance (Concession) 
on the,-scale and in the manner as applicable to 
Cla.ss iV Government Servants and those, w.ho are 

.-•drawing pay exceeding Rs. 150 per mensom, shall 
-) be .entitled to Travelling Allowance and .Travelling

,

t'. ■

r . • ^ 0 .'A''t:-::*;

j

! I

: .4 — —-

n . —TJ W’s HouseIi 'v? ^ovcr 
Khybcr PakhtuoUhwamL -
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( 4 ) .

under!'the conditions applicable to Governiiient 
servants of the corresponding'category.

The members of the aforesaid establishments 
drawing oay not exceeding Rs. 1^0 per. ^len^om 
shall be'entitled to other allowances and’; 
concessions, etc, on the scale;.;ahd in the manner 
applie.sble to Class IV Government- Servants and 

• those'drawing pay exceeding Ks. 150 per men^om 
shall "be entitled to such allowances-jand concessions, 
etc, on the scale and in the manner as applicable 
to Class III Government servants.

(b)

;DISCIPLINE
1

The following penalties may fo.r good end sufficient 
, be imposed on a member of the aforesaid(12)

reasons 
establishments

(i) Censure
(ii) Withholding of increment or promotion.

amount not(III) Pine recoverable in cash of an 
exceeding Rs. 10 in each case.

(iv) Recovery by deduction from pay 'of whole or part
loss caused to Government byof any pecunary 

nep^ligence or breach of order.

(v) Suspension.
which does not(vi) Removal from the service

disqualify from future employment.

rori! s'rrvice, which ordinarily(vi.i) Dismissal
debars from future employment.

Thp appointing authority shall be the punishing 
authority.

(15)

shall be theThe appellate authority in all 
Military Secretary to Governor 
shall be the sole Judge, provided t:hat where a 
punishment is imposed by the order of the 
Secretary to Governor, West i’akistan himself, mere 
shall be no appeal, but the employ.ee/servant concerned 
may, appeal for' a review of the orde.r.

(14) cases
of West Pakistan,, who

penalty/

I ■ :..RETIREMENT PROM SERVICE' i-

' An employee/servant shall retire from service after 
' attaining the age of 55 years or the age of ^ ^

superannuatipn fixed by the Government of West Pakistan. 
The extension in service beyond the age of 
superannuation can be granted by the Military_Secretary 
to Governor pf West Pakistan or any other officer, duly 
authorised by him, in accordance with the policy of 
Government of West Pakistan adopted for the regular 
non-gazetted Government servants.

DISMISSAL FROM SERVICE

An emplcyee/serv-s::*; may be dis-i^sed or removed from 
service-

(16)

the ground of conduct, which has led to his 
criminal charge/conviction;(i) on

conviction in
or

^ > . .V . •.

»
i •.•u- .. :

I'ii '■ Govcrnf^’s House 
Fais.itituc>.hwa11
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satisfied for Lrv?ce..

>^-
Imj&iS ;•.

Gervice |is . , «
lie ha.ii r';endere,d hlmGel-i un

' !
DISCHARGE FROM SERVICE’

y scrv.ioo anyAn employee/servant may be dibcharged- rrom 
time without any notice.(-1?)

.2.^636 terms and oonditions.shall -also apply to :the similar 
establishment•; r

to Governqri, West Pakistan,Office of the Secretary 
Governor’s House Lahore*
Governor's' House, Peshawar and attached Houses.

1.

2.
Government House. Quetta and attached Houses..5.

..Goye^ent House. .Karachi and
, 5. ■ West^^ti^istan House. Rawalpindi(inoluding^:Goy^|pK;

Annexe);' ‘ . ' • ' •

4.
I,

Pakistan House,Murree. 
of the Finance;'Government House, Murree and West

5.-,These rules have been issued with the concurrence ^
Government of West Pakistan. A copy, ' .

, Government, of West Pakistan, is being sen

6.I
Department 
the Finance Department 

separately.

1

to you I

Yours obedient servant,

M. AFZAL KHAN,
Wing Comdr

Secretary to Governor 
West PakistanMilitary

j;

A.;-'
. C •.
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GOVERNMENT OP N.W.P.P 

ESTABLISHMENT DEPARTMENT 
(REGULATION WING)

No.SOR-IV(E&AD)l-5/200S 
Dated Peshawar, the April 4th, 2009

• .•>

To
The Seetion Officer (Admn) 

" Administration'Department. 
Govt of NWFP.

Subject: ENLISTMENT IN JOINT SENIORITY LIST

Please refer to your letter No. E&A(AD)4(17)/09 dated 16/3/2009 on the

subject noted above.

According to the vice rules meant for the' Secretariat employees, the post 

of Daftari is required to be filled by promotion on the basis of senlority-cum-fitness from 

amongst the, holders of the posts of matriculate Qaslds/Naib Qasids with at least three 

years service' as such the exists no provisionrfor direct recruitment of Daftari in the Civil 

Secretariat. The Governor's house/secretariat and CMs secretariat are part and parcel of 

the Civil Secretariat and ail posts of these secretariats including house hold staff reflected 

in the Budget are the Secretariat posts. However, recruitments against certain posts are 

not regulated under the NWFP Civil Servants Appointment, Promotion & Transfer) Ruies, 

1989 because such posts are fijied up by the MS to Governor office under their own 

p, arrangements without observing the laid down procedure. Furthermore, such recruitments 

are also not made by the appolnting authorities declared in the rules ibid.

Tlierefore, the staff appointed by the Governor's House Itself neither can 

be termed as regular employees of the Secretariat nor their-names can be placed on the 

seniority list meant for the-regular employees of the/Secretariat. As far as precedent , 

quoted by the Governor's House Is,concerned, the Administration Department Itself will 

be in better position to know as to how the name of another employee of Governor's 

House who was not a regular employee of the Secretariat, was Included in the seniority 

list which was meant only for regular employees of the Secretariat,.:
£

Sd/-'
(Mu^iammad Javed Slddiqj') 

Section Officer (R-IV)

SGI
House

Khyber S^attatunkhwa
^ '

;

r'.

; -



.JIP"

listi;(||T ifi,.
'1:5!SImM-life::!
■#

lain
Mia
Jiliyp;pitipi 
' t ■#:&!

i-'lii 

•: lilt
b*#si?

■

liilim-,

S'SiliBis.

(■

• •A
V‘•- >•/ ',;

20

..

V.a ivic Sf-^rdo/) Ojfi(.i.'i 
Adnnniii'a(i<5n Of'/^iiil.•nc''n^; 
(■'.•»v| 0/ !JWI-I\ <:■

»V.

SVnjUC r:
/ ■,

/
_ .1

t' -.6/3/2009 cr'’'(■.'»s(' t'clri in vm'i- Icucr’ No.£EiA-('A'B3M)7)/09 doled
1H)U;C. .■'l)nvr

Arr.o!'(iin([ \o [\\<- s'ice'rdl'eS'fiieoliX'idAiVne Oeerei-orioi employeei. 
cf Dofioii •.') rc(|uirc(i lo-br- (iilnils'i'by.tp-f-OfijIioilofi.QRvC^^.tb'O'Us'of senioriiy-cui'ii-tivness .fy...

'/cars iorvicc" as sucI' ibei-.- -yiits no Dofiori in
Civil SccfeKui.i!, The Go'/ernor's Housc76ecre_^af.io,-i^st^pd_ CaVs Secreianoi p2.''....o,'-...

douse- Held 'j,

■He

imongsi ihe hnUlccs oj tl\e

.'iu'.i oli posts of m’ese Sc'creioriais incU;di.-'.3pofcc-i o' d'c- C.vii Sei;ii-:on0'

■ .'uilcci-ec I'*, me-buoeei'oi'C mi-:‘';ecf.e'i-apVor’‘ocsis. f^ci-u-Arneni-;
•yv

--'^V '. '■•I*
oosli ere'no; -c^iuloted.undei' ihe NV/FP-Ci!>il 5ervai^^|pR^inimpni,..iV.omo;icn G 
Ru;es/i9o9 bodadse-snctV'|k)Sifo'r-r7n(ednjp^bylfl^.^feo:Govefnof ;offic£jjndc: ;Hcin;;an g

erfongemeru* v^iihoui/obvervirn.; ibe'Vajd-dov/n orpiC'p^ViV^ ■Furthermore. sucSi rccr'j'.tn'.e.^'.s j
L'y-ilKao-ppoiniiii.5-£ulhdri;iievde?^;a1^^^^ 'the rules ib:d.ore also no; mode LO

‘s House itseU' r-.c-iUn: '-on1 iKaefore...' .tne st-;y/'P;£pppY(.\Cf4"’°y -GayoYnor
employees ot-^Gie'iS^c^Vi^a-Hannor i;he.ir--n2!rtes-can be placed on n-:

I'lxiltl^i^nMESipyQes^^of^l^ Secrevoriat. as (ar as prececen
iiset •■•■'iC ee

••vri-.veo as fCMjulai
.«* hsi meani for.iheseniorii'-

cuoied by inr Governor^. Hun;.e is'.coaC'.e.r.n'ed. .tlVetif^W'inisUation Oepartmen;•B
•'

Oc-v-e.-rAr's Hr p'OMHon ;o knriw .;•, '.'; .hGyv-eehe name'Q'K^|i’p'vlver employ-e-e o'.
■.v:-,o ..as I'oi A reiMiiar oipci'r/'-'ivp'f ync-'''6;eereiafi^i'a^i.Si^'s incluaed

v.-at 
. ^-r >■

• •;. •
■.r. oeue;,»/

in live iersior-.iy r.s;
U\

T.-rr^anLonly for
,'■■■ • -^viirvw.,'ri.K'A-'A/ ''n-''

. . ; s.- 'I.
(Muhammad javec $i,'Jd".V; 

Seciion Oii'C-er
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BEFORE THE KHYBER PAKHTUNKHWA SERVICE TRIBUNAL. PESHAWAR.

m
Service Appeal No.1105/2023

z'
Ikrani Khan, Driver (BPS-06)

AppellantGovernor House, Peshawar.

Versus

Secretary to Governor, Governor House, Peshawar.6.

Military Secretary to Governor, Governor House, Peshawar.7.

Respondents

AFFIDAVIT

I, Mr. Mazhar Irshad Khan, Secretary to Governor Khyber Pakhtunkhwa do hereby 

solemnly affirm and declare on oath that the contents Joint Para wise comments on behalf of 

Respondent No. 06 (Secretary to Governor KP) and 07 (Military Secretary to Governor KP) 

true and correct to the best of my knowledge and belief and that nothing has been 

concealed from this Honorable Service Tribunal Peshawar^^^
are

a IS
n

(MazhaNrsh)^ a Khan)
Secretary^^vemor, 
o KhyberPakhtunkhwa 
Principat Seaetary to Governor 

i(nyberPakhrun|(Hwa.

* I U—♦L- I o, ^
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GOVERNOR’S SECRETARIAT, 
Khyber Pakhtunkhwa, Peshawar

AUTHORITY LETTER

It is certified that Mr Hazrat Ullah, Assistant (BPS-16) Governor House, 

Peshawar is hereby authorized to submit Joint Para wise Comments on behalf of 

Secretary to Governor KP, (Respondent No. 06) and Military Secretary to Governor KP, 

(Respondent No. 07) Service Appeal No,i105/2023 Case Titled Mr. Ikram Khan, Driver 

(BPS-06) Vs Secretary to Governor KP, (Respondent No. 06) and Military Secretary to 

Governor KP, (Respondent No. 07)

(Maztw insh
Secretary to i 

Khyber Paki

fan)
vemor,
nkhwa


