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BEFORE THE KHYBER PAKHTUNKHWA
SERVICE TRIBUNAL PESHAWAR

Appeal Nod35 1024

Mr Ayub Khan, Superintendent cum P.S. (BPS-17) PGMI
Peshawar............cooiiiiiiiiiiee (Appellant)
VERSUS

Govt. of Khyber Pakhtunkhwa through Secretary Health
Department Khyber Pakhtunkhwa Civil Secretariat Peshawar and

Others. ..o (Respondents)
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BEFORE THE KHYBER PAKHTUNKHWA
SERVICYE TRIBUNAL PESHAWAR

Appeal Not, ?2 5 12024

Mr Ayub Khan, Superintendent cum P.S. (BPS-17) PGMI
Peshawar.

(Appellant)
VERSUS '

1. Govt. of Khyber Pakhtunkhwa through Secretary Health
Department Khyber Pakhtunkhwa Civil Secretariat Peshawar.

2. Director General, Health Department Warsak road Peshawar.

3. CEO/Chairman Execuﬁve Council, PGMI Hayatabad Peshawar

4. H.R. Manager Post Graduate Medical Institute (PGMI) Hayatabad
Peshawar.
(Respondents)

Service Appeal under Section 4 of the Khyber
Pakhtunkhwa Service Tribunal Act, 1974,
against not releasing the salary of the appellant
w.e.f 13 September 2023 till date and onwards,
the appellant is still performing his duties, and
against which the departmental appeal dated
19.09.2023, which is pot yet responded despite

the lapse of 90 days statatory period..
Prayer in Appeal: - . A

On ‘acceptance of this appeal the respondents
may kindly be directed to release the salaries
of the appellant w.e.f 13.09.2023 till date and
onward as the appellant till date regularly
performing his duties, the reluctance on the
part of the respondents by not releasing the
monthly salarics of the appellant is against the
law and the fundamental rights secured &
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by

guaranteed under the Constitution of Islamic
Republic of Pakistan 1973, thus he is eatitled
for salaries with all back benefits and arrears
furthermore the displacement order of the
appeliant, while giving the charge to the junior
most institutional employee is also be declared
illegal based on the ulterior motive and
malafide intention with necessary direction to
place the appellant in on his due place of
posting.

Respectfully Submitted:

1.

[

L2

That the appellant is the law abiding citizen, and his rights are
secured and granted under the constitution of Islamic republic of
Pakistan. It is pertinent to mention here that ever since his
appointment, the appellant has performed his duties as assigned, with
great zeal and devotion without aﬂy complaint whatsoever regarding
his performance.

. That the Post Graduate Medical Institute (PGMI) is a government

institute according to 3(2) PGMI Functions rules 2017 and without
Government notification converting its functions like MT1 by PGMI
administration without any notification of government has created a
lot of confusion in all the staff of PGMI. (Copy of the rules is
attached as annexure A).

\ .

. That The draft regulations 2022 and service rules are attached as

ready reference approved by Executive Council & appointments the
approval jurisdiction is of. government instead of Executive Council
being itself a government regulations implementing body as per
PGMI Functions rules 2017. (copy of regulation is attached as
annexure B). :

That a joint letter by Civil and Institutional representatives were
submitted to CEO with copy to Secretary Health & Chairman
Service Rules Committee vide letter PGMI Diary No.956/PGMI
Dated 15/2/2022 regarding approval of regulations 2022 by E.C. ,
making service rules at PGMI to avoid Public Service Commission
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(PSC) and utilization of drafi regulations 'for promotions fto
Institutional Employees of PGMJ who were lacking it without the
approval of the government just like MTI in government institute
like PGML (Copy of the letter dated 15.02.2022 is attached as
annexure C). N

. That Due to the joint letter the HR Manager (Fixed Pay) on his own
signaturé  internally at PGMI issued an order vide No.6184-
89/Estt/PGMI ated 25/3/2022 and was placed at Director DME
office though having no authority for BPS-17 placement in presence
of Health Department order No.l18-20/Personnel dated 7/1/2011
both orders are attached at (Copy of the letter dated 25.03.2022 and
office order dated 07.01.2011 are aitached as annexure D & E).

. That Later on while working as PS to Director DME the AD(Admin)
Dr.Siddique while knowing all the previous situation issued Addl.
Charge as PS +to - CEO while working in DME vide
No.1153/Estt/PGMI dated 10/8/2022 on which the appeliate
submitted arrival but later on Manager Human Resource vide order
No.11154-60/Estt/PGM]  dated 15/8/2022 the  HR Manager
withdrawn the AD(Admin) order though he was not authorized by
any competent authority during that period & also sitting at that time
without placement order in PGMI Establishment while selected for
Skill Lab in 32™ Executive Council. (Copy of the office order dated
10.08.2022 and 15.08.2022 are attached as annexure F & G).

. That the Ex-Deputy (Dr.Hamid) CEO politically manipulated his
Addl. Charge w.e.f. 30/8/2022 to 2/3/2023 while working in DIIQ
Charsadda in BPS-20 & was given Addl. Charge on lower grade at
PGMI (BPS-19) as Denuty CEO against the Addl. Charge rules to be
in the same scale & he called 39" Executive Council on 1°
September, 2022 on malafide intentions to approve inquiry on civil
servant Addl Charge by ADD{Admin) while himself on unauthorized
illegal Addl. Charge as Deputy CEO & even not member of the
‘Executive Council as per PGM! Functions rules 2017. These facts
were brought on the notice of new CEO(Dr.Mehmood Noor) on his
arrival 1/1/2022 to review but he continued and done promotions on
same draft rules in 2023. (Copy of the notification dated 29.08.2022
and 28.10.2022 are attoched as annexure H & 1).

. That the Ex-Deputy CEO{Dr.ilamid) before proceeding on
premature retirement after doing all irregularities issuing an order by
CEO PGMI (Dr.Mehmood Noor) vide No.17753-62/Estt/PGMI



dated 2/12/2022 to Dr.Farah Sagheer BPS-17 (Demonstrator) as
Deputy CEO on BPS-19 without povernment approval against the
Addl. Charge rules to be on the same scales shows that the mal-
administration & all irregularitics are intentional to create a chaotic
situation for all the employees of the PGMI and divide them and
rule. (Copy of the office order dated 02.12.2022 is attached as
annexure J).

9. That the existing CEQ issued an order No.121-24/Estt/PGMI. daled
5/1/2023 against the approved rules of Private Secretary (BPS-17)
(Annexure-11) issued the above placement order by placing a
Junior Clerk MrZubair Khan on the post of Private Secretary (BPS-
17) with no experience and qualification for the post having poor
performance on his post already recovered Rs.1.7 million from his
account in 2016 and still under recovery on pay slip in another case.
(Copy of the letter (lated 05.01.2023, dated 13.11.2019, dated
22.02.2016 & 26.04. "01 6 are attached as annexure KL M & O).

10.That the Pre-planned malafide intentions of PGMI CEO is evident
from a letter sent for promotion/adjustment on the post of Assistant
Director being the senior most employee of DGHS. (Copy of the
letter dated 31.03.2022 is sttached as annexure P).

'11.That the appellate submitted an Appeal against the malafide
intentions and irregularities by ex-administration of PGMI & calling
an inquiry on malafide intentions by Deputy CEO having no
authority for BPS-17 Civil Servants according to PGMI Functions
rules 2017 therefore on arrival of new CEO GMI (Dr Mehmood
Noor) he was briefed but he was reluctant to review the irregularities
done by his predecessors. An appeal regarding illegal inquiry and
other irregularities was made vide No.776/PGMI dated 14/2/2023
addressed to Secretary Health but the present CEQ diverted the
appeal to Executive Council® being party to appeal & in 43"
Executive Council on !* September, 2023 regretted the appeal asked
the appellate to report to DGHS and Services placed at Health
Department. (Copy of the apveal letter dated 01.09.2022, dated
24.11.2022 are attached as annexure 0 01, & Q2)

12.That after regret of appeal the CEO PGMI vide letter No.9788-
93/HR/Deptt dated 12/9/2023 stopped the pay of the appellate on
administrative grounds withoul any justification just on submission
of an appeal and direi;ted‘lﬁm to report Director General Health



Services which was ébgzyed by the appellate and reported to DGHS

on 13/9/2022 and also to Secretary Health Office. (Copy of the
letter dated 1212.09.2023 is attached as annexure R).

13.That representation agamst the decision of 43" Executive Council
decision and stoppage of pay and displacement without any transfer
by CEO PGMIE.C. was submitted to CEO/Chairman EC vide
PGMI Diary No. 522%1/PGMI dated 19/9/2023 the reply is still
awaited. |

14.That the response ofé'.-‘Director General Health Services Vide
No.6888/Personnel .dat;ed SOH-29/11/2023 and Health Department
vide No.SOH-VI/HD/4-4/Ministerial/2023 dated 23/11/2023. The
appellate appeared befc%re the CEO PGMI on both occasions to allow
him for duty and release his pay but was refused by CEO PGMI
(Dr.Mehmood Noor) that it will be put up as agenda point to next
PGMI Executive Counc!:il in mid of December, 2023 but the decision

1s still awaited.

15.0n 1* January, 20221 vide PGMI . Diary No.7034/PGMI dated
01/01/2024 was also 21%gain sent to CEO/Chairman EC to inform the
appellate about the fatei of the appeal submitted on 19/9/2023. .

16. That it is pertinent to imention that the Appellate is a public office
holder as President of PGMI Ministerial Staff Association affiliated
with Health Departmer:n & cannot be displaced from PGMI during
his term of office as President of Ministerial Staff Association.

17.That the appellant hasi served the department for a long period and
ever since his appomtment the appellant performing his duties as
assigned with zeal a.ndldevonon and have never given any chance of
complaint whatsoever regarding his performance.

18.That the feeling aggrieved' from the actions and omissions, the
appellant filed a depar‘ﬁmental appeal before the competent authority
on 19.09.2023, which still not responded even after laps of statutory
period of 90 days(Copy of the Departmental appeal dated
19.09.2023 is attach ed as annexure S).

19.That being aggrieved from the illegal actions‘ the appellant has filed
this appeal on the inter,alia on following grounds

{




GROUNDS OF SERVICE APPEAL

. That the appellant has not been treated in accordance with law, hence

his rights secured and guaranteed under the law are badly violated.

. That the appellant has been denied of his livelihood, which amounts

to violation of Article 4 of the Constitution of Islamic Republic of
Pakistan, 1973. ..

. That representation against the decision of 43" Executive Council

decision and stoppage of pay and displacement without any transfer
by CEO PGMIE.C. was submitted to CEO/Chairman EC vide
PGMI Diary No. 5224/PGMI dated 19/9/2023 the reply is still

awaited. .

. That the response of.‘éDirecfor General Health Services Vide

No.6888/Personnel dated SOH-29/11/2023 and Health Department
vide No.SOH-VI/HD/4-4/Ministerial/2023 dated 23/11/2023. The
appellate appeared before the CEO PGMI on both occasions to allow
him for duty and relea'ise his pay but was refused by CEO PGMI
(Dr.Mehmood Noor) that it will be put up as agenda point to next
PGMI Executive Council in mid of December, 2023 but the decision
is still awaited.

. That the appellant is cbntinuously approaching the concerned

authorities for releasing of his salaries, but the respondents turned a
deaf ear. ‘

. That not releasing salary of the appellant is also violation of section

4 of the Khyber Palditunkhwa Civil Servants Act, 1973, besides

violation of his fundamental rights guaranteed and secured to his
under the Constitution Qf Pakistan, 1973.

. That the appellant throughout agitated the matter of the release of his

salary and continuous:.ly approached the Respondent department,
however his salary has not been released till date.

. That the appellant beléngs to a poor fainily and has a large family

dependent upon his, moreover the appellant have no other source of

income, due to the withholding of his salary his whole family is thus
suffering. ' ’



1. That the appellant seeks permission of this Honourable court to rely
on additional grounds at the time of hearing of the appeal.

It is, therefore, humbly prayed that On
acceptance of this appeal the respondents may
kindly be directed to release the salaries of the
appellant w.e.f 13.09.2023 till date and onward as
the appellantVEtil] date - regularly performing his
duties, the reluctance on the part of the respondents
by not releasing the [monthly salaries of the
appellant is against the law and. the fundamental
rights secured & guaranteed under the Constitution
of Islamic Republic of Pakistan 1973, thus he is
entitled for -salaries with all back benefits and
arrears furthermore the displacement order of the
appellant', 'while giving the charge to the junior
most fixed pay employee is also be declared illegal
based on the lflterior motive and malafide intention
with necessary direction to place the appellant in on

his due place of posting.
N\
Appellant /
‘Through \(”-\—\7 7
6.

ZARTAJ ANWAR
Advocate Supreme Court

of Pakista ‘
IMRAN |

Advocate Peshawar

AFFIDAVIT
I, Mr Ayub Khan, .Superintendent cum P.S. (BPS-17) PGMI
Peshawar, do hereby solemnly affirm and declare on oath that the
contents of the above noted appeal are true and correct to the best
of my knowledge and belief and that nothing has been kept back or
concealed from this Honourable Tribunal. \ &\,

N
Deponent
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BEFORE THE KHYBER PAKHTUNKHWA
SERVICE TRIBUNAL PESHAWAR
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Appeal No. /2024

Mr Ayub Khan, Stilperintendent cum P.S. (BPS-17) PGMI
Peshawar. 1

(Appellant)
VERSUS

Govt. of Khyber Pakhtunkhwa through Secretary Health
Department Khyber Pakhtunkhwa Civil Secretariat Peshawar and
others.

(Respondents)

APPLICATION. FOR. RELEASING THE CURRENT
SALARY OF TI-IE APPELLAN T.

Respectfully Sheweth:

(U5

That the appellant is serving the respondent department for long
period on various positions.

. That the applicant has never been proceeded against, nor any

charge sheet or show cause notice has ever been served upen his,
moreover the services ofithe appellant has not been terminated
thus he is entitled for the release of his salary and also entitled for
back benefits.

. That withholding of salary amounts to punishment albeit without

any Charge Sheet or Show Cause Notice, salary of the applicant
has been stopped without any reason and justification.

That the applicant belongs to a poor family and has a large family
dependent upon his,'moreover the applicant have no other source
of income, due to the W1thh0]d1ng of his salary his whole family
is thus suffering.
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It is therefore mdst humbly prayed that on
acceptance of this application the respondents may kindly be
directed to release the current salary of the applicant. R\\/

Appkcant
Through %«,«\\(/ /évx

ZARTAJ ANWAR
Advocate, Peshawar

AFFIDA ViT

I Mr Ayub Khan Supeuntendent cum P.S. (BPS-17) PGMI
Peshawar. . , do hiseby solemnly affirm and declare on oath that
the contents of the above noted application are true and correct to
the best of my knowledge and belief and that nothing has been k
back or concealed from this Honourable Tribunal.

N

Deponent /
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GOVERNMENT OF KHYBER PAKHTUNKHWA
HEALTH DEPARTMENT

FICATLON
Peshawar, dated the 17 Aprl, 2017

No. E&A/Health/PGM} Rules/2047.— in exercise of the powers canfemed by sub-section
(8) of section 9 of the Khyber Pakhtunkhwa Medical-Teaching Institutions: Reforms. Act, 2015
(Khyber Pakhtunkhwa Act No. V-of 2015) read with ‘section 23 thereof, the: Government. of the

Khyber Pakhtunkhwa'ls pleased to make the following riles, namely:

1 Short title and commencement.—(1) These rules may be called the Khyber Pakhtunkhwa
Post Graduate Medical institute (Function) Rules, 2017,

(2}  Theyshall come intoforce atonce.
2 Definitians.—(1) In these riles, unless the textor context otherwise requires,-

1a) “Act" means the Khyber Pakhtunkhwa Medical Teathing; Institutions
Reforms Act, 2015 (Khyber Pakhtunkhwa Act No. iV of 2015);

() “Assoclate Dean” means the Associate:Dean whols,- ?
] in-charge of post graduate medical education in ‘aMedical Teaching -
Institution; or

(iy  designated by the Govemnment for teaching fiospltals under its
control;

(0 “Chief Executive Officer” means the Head of the Post Graduate -Medical
institute appointed-by Governiment;

(d) “Executive Council” means the Executive Council of the Post Gradu’a{tg
Medical Institute;

(e) “post Graduate Medical Institute” means the Post Graduate Medical
institute at Hayatabad, Peshawar; and

() - “post graduate medical education” means the post.graduate medical

educatlon recognized by the Pakistan Medical -and Dental Councit and
College of Physicians and Surgeons. '

654
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{2)  Allotherwords and-expréssions used but-not defined in these -ules-shall have the
same meanings as asslgned to;them underthe Act

3. Functions.of the:Rost Graduate Medical. Insﬁmter-(l) The Post Graduate Medical Institute
established' by the Governmentvide‘Notification No ’SOV(H)S-PI/80,81 -dated: 27:08:1984,:shall
bethe:govemingbody of all the:doctors In:the Khyber. Pakhtunkhwa to-

\ (@)  provide post graduate medical education and post graduiate |eveY'coursesi
and

(b) coordinate with Pakistan M‘edlpal and Dental. Council and. College of
Physicians and-Surgeons for-post graduate medical education,

{2)  The Post Graduate Medical Institute shall be.under the superviston and control of
Govemment.and in performance of its functions, shall act in accordance with the.directions of the
Executive Council.

4.  Chief Executive Officer of the Post Graduata: Medical Institute. (1), Yhe Post Graduate
Medical Institute:shall be headed by the Chlef Executive Officer to be:posted by the Government for
a period of two (02) 'yearsand may be transferred eatlierbefore:the completion of his-tenure:

Provided that this :appoiritment shall be. in addition: to the responsibilities towards the
Clinical Unit that Prafessorheads:in students' and patients’benefit.

(2) Appolntment as-Chief Executive Officer of the Rost Graduate Medical institute shall
be a single-term appointment and the incumbent shall riot be. éligible for extension for another
term,

5. Executive .Council.——(1) For the smooth and efficlent functioning of the Post Graduate
Medical Institute, there shall be constituted an Executlve Council to be headed by the Chlef
Executive Officer and comprising Associate Deans.

{2)  TheExecutive Council shall-

(@  Dbe the decision making body with regard to post graduate education and
shall also act -as the Central Induction: Committee: for the purposes of
Induction of Trainee Medical Officers; - T

(b)  Jnduct FCPS Trainees for. different. specialties -against-slots indicated by
Assoclate Deans based on guldlng,prlnclples of tha.College of Physicians‘
and Surgeons:Pakistan and:Pakistan Medical and: Dental Counci! Rules aid
any other procedure:approved-and lajd-down by the Executive'‘Council; and

(c) facllitate and coordinate Medical Teaching Institutions‘for the use: ,of“skllls
Lab of the Post Graduate Medical Institute and to provide hands on
experience to trainees in diverse.disciplines of medicine.

6. Responsibility in refation tb'tra_lnees.---(l) The administrative; financlal and academic
activities 'of all tralnees, who are inducted in the Post Graduate Medical Institute, shall be the
responsibility of the Associate Dean.

(2) Stipend and other financial benefits of trainees shall be: teleased to-the Assoclate
Deans. of the. individual tralnees. Such Associate Deans shall be the: Drawing ‘and Disburslng
officers for such moneys.

1. Meetlngs of the Executive Councll-—(1) The Executive Council shall meet-as frequently as
required:
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Provided:that even if: thereiis.no pressm’g busiiéss or: agenda, the Executive Councilishall. - -
' meet atieast once every three (03)months.

@)  Ordinarily thie Chief Executive. officer shall call the:meetings on his own and:ensure
that the: agenda for-such meetings is delivered:with:a gap-ofatleast seven (07) clear-days:toall
members. However, the ChiefExecutive Officershall calta; meetingwimlnseven (07) daysiofwritten.

request of atleasttwo Associate Deans and nextra ordinaty circumstances. withintwenty four:(24)
houtrs:. .

‘ Provided th’ét‘ in- such an -éventiality the condition .of‘agenda delivery ‘time shall: stand
relaxed..

(3);  Decisionsof the Executlve Council shalbe on majoiity vote of the: members: present
atthe timeof the:meeting: :

 Provided:that for thie. purposes:of such decisions the: Chilef. Exeicutive Officer shall o be
considered: Meniber forpuiposes of voting;

Provided further that iin :case. of différence of upin[on, 1he matter shall he refered to
'Government for-decision-which-shall:be considered as: ﬂnal

SECRETARY T0 GOVT. OF KHYBER PA!G!TUNKHWA
HEALTH DEPARTMENT

P:inw Wpublw bymomnmr.
Suy & mnapu..mrmm.lmmr
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GOV ERMMENT OF KHYBER PAKII TUNKHWA
. HEALTH DEPARTMENT

i Dated Peshawa}r”ihe 31-08-2021
NOTIFICATION,

0.SOHIV/4-13/PGMI/2021/. In exercise of powers conferred by rule § sub-rufe (2)
- _after clause'(c)' in the Postgraduate Medical Institute (Function) Rules, 2017, the
: - Prowmincial Govemmunt ‘of Khyber Pakhtunkhwa has been pleased to approve the - -

tollowing amer‘]dmoms in rules § sub rule (2) with the directions to draft separate
long term Act tg 4 rzM] z C

Y

{d) ("oll-abo:dtc-\ \Ntfh other mstltut:ons universities, -both public and
private’sectors hns;u’mts within and outside the province and if newi

be, outsource functions of clinical skills labs, to achieve excellence m

— medical education and to promote and sustained the valued synergy
betwzen résearch, teaching and training. R

(e) Llcage‘,,l re-cesigngte.or abolish posts, provided that while creating

pos‘u t‘]t Im.mc 131F implications do not exceed the approved annual
B budqet - P

() Appoint such persom, experts or consultants in the service of the
Postgraduate Medical Institute,-as deemed necessary and on such
_ _ terms and conditions as may be prescribed by the regulations,

SECRETARY TO GOVT. OF KHYBER PAKHTUNKHWA

. . HEALTH DEPARTMENT.
Endost of even number & date T T e - -

“opy forwarded to:
L The Principal Secretary to Governor Khyber Pakl1tun|<hwa Peshawal
. 2. The Principal Secr etary to Chlef Minister, Khyber Pakhtunkhwa; Peshawar. -
./3./ The Chief Executive Officer, Postgraduate Medical Institute HMC, Pesfiawar. — N
4. The Section Officer (Cabinet) Administration Department, Peshawar w/r to
his letter! No SOC (E&AD)S-58/2021. dated 17-08-2021.
517 The DirectorGeneral Health Seivices, Khyber.Pakhtunkhwa; Peshawar
v The Manager Printing Press, Peshawar for publication in the official Gazetle.
PS to Chief Secretary, Khyber Pakhtunkhwa, Peshawar.
! o —8.  PSto Minister for Health Khyber Pakhtinkhwa, Peshawar. -
' T 3. PSto Secretary to Govt. of Khyber Pakhtunkhwa, Establishmant Department, Pcshawa._ |
10. PSto Secrefary to Govl. of Khyber Pakhtunkhwa, Finance Department, Peshiawa,
11 PSto Smr("l.d;y to Govt. of Khyber Pakhtunkhwa, Law, Parliamentary Alfaits & Human
Rights, Drﬂpnrlmentpe hawar, . .
12. - PSto Secretary to Govt, of Khyber Pakhturkhwa, Health Department, Peshawar. =~ = ~
13, PSto Special Secretary {{ealth Department (Estt) (B&D),
lél PA to Additional Secretary (MT1) Health’ Deptt. \ A

/ﬁgﬂ* N«\w\%\ -P.A. to Deputy Jec:ehuﬂﬁﬁ?ﬂﬁ)ﬁﬁi”aaﬂ@lﬁqpt TN " -
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THE  PGMI P LOYEES (SERVICE)
RAGULATIONS.

WHEREAS, the 2 1T f’\t't, 2015 was vrorvigated through an Act of the

Provincial Asscmul The ¥ Mud Cingtingticns Reforms Act, 2015, 10

provids autonomy 1o th ( Wt owed L/n:'.*i.al Teaching Institutions and

their affiliated Teaching Imopl-., i< 11 the K Province and to regulate the
services being rendevsd by these Teiitadons  and to improve the
eificiency arxi respensivensss for the

performance, enbance wiie (‘tn eLEs,
orovision of quality healt n caon seryines 1o the pecple of KP. N
¢

WHEREAS under Section-9(¢) cf the above referred Act, with the
concurrence of the government and as per rule 5 of the KP PGMI Functions
Rales 2017 The i:,::?,f,uf?vre Couwacil s pieased to make the following

regulations pamely PGMU Fiig )10:)7:5 23 (Ser vice) Regulations, 2022.

el

i, Shore Terie

These Regulatices may be called PCIMIT 12 Impiovees (Servics) Regulations,
2027, '

i7a)- These Regulations shiall von ¢ itn foree at once,

»

v PG M' Pesnawar.

(b3 These Reouviailons sienl U ";'u licable tc all cadras/ categories/

o
(«‘
—
)
—
=
t
3
[
o

Class/disciplin:

R nJ\J

2. Pefindiizis: T these Regdations, nnless the condext otherwise

"\,‘a. HL:,,.:—*
i A<t means ine ; :' MTI Ketorms Acy, 2015.

- AppoiniiagAzthorify F€a0s ihe EXBCUTIVE COUNCIL or
Officers empoweead b the BXBCUTIVE COUNCIL under these

P

Vs guz:»:z‘;‘.s Gs.
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PIRY SN

Astiisoridy  sasaps . the EXECUTIVE  COUNCIL  or Officer |

e

/S

empowered by the EXECUTIVE  COUNCIL under these
Regulations to take sction agitst an etployee of the PGMIL

.
e e R IR

R

B
bt

Appelicie/  RBeview Crnnsliezmeans  the Appetinte/  Review :
Committee constiivtes vnder these regulations in cases of

fiueis

.
T

disciplinary inatters.

L
B

IR o2

Evemetive Counciltueans Uouncil notify by the government for
POMILL A
Chief Execuiive r’\‘frccr means Chainman/ Chairperson of the

o

PGML . o Eé

Conumiitice  weans  any committee  constituted under these
Reculations by the EXECUTIVE COUNCIL for any purpose.

Cadres/ Cadegoriesy Cliss raeuns th= classification or group of
smployees of the £CGAT categorized by the BEXBCUTIVE
COUMCIL  under these Hegy aslations  for the pupose of

administration, pay and conivwt.

Contree! means an agrecinsd duly signed and agreed Gpos the
e:nployee f.t"l“lll‘;!--}""‘( ingtitution).

\-
Coaaibatory Fiewd pocis ohe contribution mads (@ 5% of

- Aln

aon: Iy pay/salury by be'h smpioyes and employer.

Coisduci means onduct oF an amployee net prejudicial to good
conduct, performancs or behavior of an employee.

mEeny the administrative  divisions of
officesureated B SYXPECUTIVE COUNCIL  within  the
Wstitubion under these Repniativns for effective adminisiation of
tine POV,

K32 T IV




X\] -

XVi~

Xvit-

XV~

Xix-

NX-

AXi-

XXii-

XX111-

XV~

/6
the EXECUTIVE COUNCIL or by a person/ officer, authorized by
TNNT TV TS T Y ‘ ,- M N
the EXECUTIVE CCUNCIL vider these Regulations.

Deputation  means  bortewing  officials  from  other Govt:
departents and ofiwr Autonomous Bodies on request of
EXECUTIVE CCUNCIL.

Devviationist meaus any official who is borrowed from other
Govt: Deptts or Autoromious Bodies on the request of the
EXECUTIVE COUNCIL.

Employee means any cmployee working in the PGMI except
deputaf:’i‘oniﬁ orCivil Servant who shall be on deputation to this
Institution, and also does not include a person appointed on work
charge basis or paid out of contingencies.

Fund means tond as dezcribed in Section -19 of the KP MTI
Reforms Act, 2013.

Fanily means wife or wives , as the case may be, or husband of an
employee, parents, childrern or step children dependent upon an
employze.

Geoverpnmeni means the ovi of KP

Gratady means the apiount to be paid to an employee at the time
ol vetirement 7 one monih’s pay per year.

Institutior: means FGMI

Job - Description meanic  assignments/ duties/ responsibilities
asgigned  to emplovees  including  deputationists by
7

theBXECUTIVE COUNTIL or thetr respective Directors, as the

)
casenay ne.

Leave meavs kind of lewve gz specitied by the EXECUTIVE
COUNCIL or specified by Govi: ¢f K for Civil Servants and duly

~ «JA;«.‘J..‘.J Tav s #1000 TR TUYNTY UNTTROOWTY Y e THTORAT
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Leeve Salary means Poay for ihe period granted as leave by
competent authority.

Pay means the monthly pay sfior deduction of due tax and 5%
corariveiien, as sper fien by the BXECUTIVE COUNCIL for each

cadre/ category or class of aimplovees of the PGM

i

%
<

Oifzer Jap rozane pay in shape of special pay, qualification pay,
technical pay, or navsonal vey 1o be paid to persons to be specified

o

by the ZXECUNTVE COUMCIL.

Performance  Assessmesi naeans  performance  reportol  an
eqiployee to-be assensed v e officer atithorized/ exspowered by
the EXECUTIVE COUNCEH. guarterly(QAR) and further yearly
(AARG To be bas-i;d‘ or. AT, to he submitted to the competent
anthesitize le EXBCUTIYE COUNCTL or Officer empowered by
L ECUTIVE COUNCEL as competent authority.
[ | ) . |

Posi medns post o the strength ot #GMI or any other post created
by the EXBCUTIVE COUNCIL for achievement of the prrposes
of KP MT1 Reforms Act, 2015 and PGMI Funciions or necessary
for the PGII and slse ischude those posts fall into the pool of
PG after the death/ pedrement/ vepatriation of Civil Servants..

TP rer g her s aonyanar SN TV S e et e T aigy g 10 M
Jezmtarions wean PO Lniplovees (Seiviee) Regulations, 2022,

4

applicasle to the employees of the PGIML
Retirentent means attiining age o3 superamuation (60 years) by

u employee of the Institnijor.

Reward means cash oward o be givea to an employes by the
IAECUTIVE COUNCE, besed on his outstanding performance

Lar oy mm e peent
CT etouragement

L

; A
Sehedule means the schcauies appended to these Regulations.
The werd aind zxpressior nsed but not defined in these
Regulations shall have {2 veme meaning as interpreted by the

EXECUTIVE COUNCIL

Eoi
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APPOINTMENTS.

All appomtments 'e;Lgair‘.f'.-t ihe vacant posts shall be made by the
competent Authority/Executive Council, as specified herein after,
andd after publication m av least two leading newspapers. The
requisite oriteria and metnod of appointment, and, award of
different marks for quaiifications, experience & interview etc. for
deterrining merit thereto, shall be detcrmined and approved by the
EXECUTIVE COUNCIL prior to publication in newspapets and
also shall be provided in the advertisements for that purpose 1o
ensure transparency. ‘ :

All the imitiai appeintments shall be on centract basis with 6
months of period ef probation, further extendable to 6 months. The
~ontract of service shall be extendable on yearly basis, based on

performance of wy employvee.

The EXECUTIVE COUNCIL or Authority empowered by
EXECUTIVE COUNCIL can appoint person Or persons on fixed
pay or to be paid nut of corzingency fund, who shall not be termed
as empioyees of e PGMI wino shall not claim rights that available
to the PGMI employees.

. . « N
Appoiniment to e posis 2an also be made by transfer or by

COUNCIL o Otficer 20 suthorized by the EXECUTIVE

deputation from  otaecr Govt Deptt: by the EXECUTIVE

.
COUNCIL and those officers posted by trapsfer or deputation shall
not be termed as employees of the PGMI and can be repatriated or
transferred back to parent Depit: without any aofice or assigning

any reasons.

L o
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The authorities and »:(* aitees vor desired appointment shall be as
specified and menfion i ':he S shedule — I of these Rogulations.

The 'E}’;E(‘U’I{‘ni C:’f,"i_‘~'i.‘-13'c"'_','.§}'_,- shall determine the strength
req ired for the Inmudit. 4d shall have the powers o create,
abotizh, il e-designate any post The EXECUTIVE C{ MUINCILshall
give ai" apiion 1w the el apinyee, whose post is going to be
wohshec eiher to work on anotner post specified with low

grade/pay or tu avail 1'f;f»7'«3'51c1'\mem benefits @ 5% coatribution

'iuud coniributed bv both pertie & Gratuity.

The k"*,.}\"lj(l;%’,‘l'fl i OO NCTL shall have the powers 10 appoint a
nersou Ot Work charge Gasis or person to be paid out of
Coniiag, -:::»,my fund  to meet the urgent requirements of the
Tostitution. The person G Leisons 50 appointed shall not be the
employzes of the Instviion end shad not claim sny right of being
Shis yess of ihe ulsutuuﬁn

1

The requisite qualificutions fnd fheir method of appointment (
Tnitia! or Promesion) shinti be s such as approved andd sy acified in the
Qehedules amached ¢ these Regulations and apjreved by the
EXECUTIVE COUNCE.,

Tae  job  desoriptong foi  the employees shall  De
Jescribeds pmr"upu by he EXECUTIVE E COUNCIL.

All e appointments shal be s e on contract basis and shall be
governed b y the principle of Master & Servaut relationship. The
contract of service cin he torminated on fifteen days prior notice
by either side ot forivinue of vay of such period in lieu theleof

e Autho pities for the agpoinnent of various Dost° shall be as

unee

1 _.,«x;'L\"U{"‘«’Iﬁ O J” ~11, for the ali appoinunents of

POMT emplovies sl auy other employse necessary for

the Institution for wiom e coestion of post with specific
ot wlifications znall b approvea by the EXFCUTIVE

TN TRTOY
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4.

4(1)-

z{.(z)_

4(8)-

4(9)-

200

' '?*'L PIER -3

PAYI SALARY/ ALLOWANCES/PROMOTION,

The einpioyees-of the Institution shall be entitled to such pay as
specitied and- fixed by the EXECUTIVE COUNCIL for the

~

cadre/ catc,gor}/ class o’ employess.

The EXECUTIVE COUNCIL shall as may deem necessary,
grant Special Pay, Teclnical Pay, Personal Pay, Qualification
Pay, to any cadre/ category/ class of employees.

The EXBECUTIVE COUNCIL shall be competent to approve
auy kind of allowance or allowances to the cadre/ category/
ciass of eraployees of the Institution.

The EXECUTIVE COUNCIL may also grant cash award to any
employee, on his cufstanding performance for his future
encouragement.

The EXECUTIVE CGUNCIL may grant any special allowance
to the employeer of a cadre/category/ class of employees as
deems aecessary.

All promotiong/extensions s hail be made in accordance with the
Schedule of the employees havi ing qualifications and service
fergth as specified in the Schedule with having outstanding/
very good service recoid . recorded in Qu'ar'ce _i'y' Assessment
Reports (JARS) and Yeurly Assessment Reports (YARSs).

Seniority shall not be *u sole criteria fot prometion, and all
promotions shall be made on meiit delo, based on the
gnantifications’ masi: of performance as fixed by the
EXECUTIVE COUNCIL.

All promotions shall be made on the recommendations of the
concerned Institutienal Promotion Committee, duly constituted
by the EXECU ”“VE COUNCIL and all the promotion orders

shall be made effuctive after proper approval of the
EXECUTIVE COUNCIL

IR RREST

TR L
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5(2)-

6(3)-

The REXECUTIVE  COUNCIL  shall  be autoority  for

deterimining and specifyirg azv kind of leave or EXECUTIVE
COUNCIL may adeopt Fuv col KPP Zmployzes Leave Rules or

any hmu of those Rules 5 ine employees of the Mstitution.

Leave slizll'not be clauned as of right by the e e empiovees of the
Institution and the kind of leave shall be grantea bv the

EXBCUTIVE COUMTIL or any Director/ Otficer of the PGMI
dujy quﬂmm—~ so by the EXECTITIVE COUNCIL.

J very o .‘wlojyx,e or person working in PGMI shall first obtained
approval of leave prior 1o proceed on leave.

ﬂ.,rf/f Y E I — 5

-....p....u

FRERIVENA T IGN N & CONDUTT PRGCEDURE,

The Anpcummg Authorivy shuli be the Competent Avhority for
terminating an empioves of the Institation.

An employee. whose neriormance is not satisfactory can be
teuninated during sevharion period or extended period of
robation, withoul prices notice or without assigning, any reason

thicrect,

‘TllSCCildLut means coinmission or omission of an act of the

‘.mplo yee pr c,}s,s,(fr:lal to 'i'n:* goud service or conduct. The willful .

or unauthorized absence o 7 da\fs withoat prior permission of
the concernad 2uthority ,} G 'i 413G be termed as misconduct.

AR ermbioves who . ]‘._LC completoc his probation period, his

R o A SRR vy




6(7)-

6(8)-

7

- 69

i

.
J

T

from either side or forfeiture of pay in lieu thereof being have
L
master & servanis relationsiip inter-se.

1

1 case of nusconduct or stigma, aa employee can be terminated
[‘v serving upon him.
chance of personal he:

v ocause notice and affording prior
g'to him by the Competent Authority.

The Competent Avtiority/the Executive Courcil, as the case
may be, can impese i or more minor or major penalties upon
an emplovee of the Institution, Keeping in view the gravity of
misconduct. However, in casz of awarding any penalty either
MIBor or mc:yﬁ or both along with recovery if loss sustained by

.the irsilitution due t his misconduct or negligence or

RN

embezziement, shall be served with a show cause notice and
providing him chance of personal hearing prior of passing such
penalty/ punishment order,

The  minor pums?*.mmt shall ~ include  warning/
Censure,forfeiture of pay, stoppage of promotion for specified
pe,lfiod and the major punishmeunts shall include termination of
contract of service, reduction/ demotion for specific period and
recovery of such amovnt as of loss sustained by the Instituiion.

The employee against whom an adverse order is made which
may affect his isrms and coaditions of service shall have a right
ot Appeal or Review to the EXECUTIVE COUNCIL as the
case may be and such Appeal or Review, as the case may be,
shall be filed within {5 days of the c<‘»mmvz>1<;at10n of the
adverse order. The ZNECUTIVE COUNCIL shull decide
Appeai or Review agains: the adverse order within 15 waorking
:‘l;‘t:)’ 3.

HAPTER — 6

—_— s —————

ERMINAL BENEYITS,




3(1 -

co
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\S]
7

8(3)-

3(4)-

The employees of the  iastitution shail be entitled to
Contributoiy Fund @ 5% of the monthly pay to be contributed
by employee and employer each inonth upon the completion of

service tiil age of atisiringsuperannuation.

Those employ2es whe bave been terminated due to misconduct
i

shall not be entitied . any benefits of Contributory Fund.

An eniployee of the Wstitotion shall be entitled to Gratuity @
one month’s pay per year for the service he rendered.

{/4

’WEFLELL \NROUS PEOVRED

T

tach head of the respeciive wing shall be ihe custocizt or the.

vecord and shall presen: before the EXECUTIVE COUNCIL on
demand. The wecord shall not be damaged or destroyed wnhout
prior approval ol the © XRECUTIVE COUNCIL.

The EXECUTIVE COUNCIL shall be competent- to add,

change or delste anyv regulation or part of regulation as and
wher necdad '

The BXECUTIVE COURCHL may establish a Legal Cell or
Wing with such necessi <tafl 25 deemis apprepriate to deal

with the lega) cases of the institution, tender legal opinion if so
a3k eelating to wovy legad Lasue and te hav liaison with the legal
advisors of the Insuation,

The Legal (~_ el Wing “}1":'51 e 1T2300NS 1b1x* IOi all sgal and

court matiers 4ng wili be the custodian of the Hecordd
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o 1,*11{7 QULE -1V,

APPOINTING  TELA
FACUI LTY] M.;J'JBERE?,

WATING AUTHORITIES OF

EXECUTIVE« uuf\‘ (L siall ve the wpmntmg aumontv of

Call member of  Servi (;t‘ the PGMI to be made on

x,uoa comumitiec ’v'_v'i"'h such terms
& conditions -as speoiied nd pwwcd by the LXECUTIVE
COUNCHA,. ‘

recommendations oF the

{ '.\ECVL ”"I\"“ COUNCIL. shall ke the competent Authority for

tlking any dction azainst any employee of the 1’(‘ M for the

misconduct/ naglig > ¥ the employee.

The EXFECUTIVE " i;: WCTL shall be the Revmw Amhonty ‘
for e members of e seivice of the PGMI '1"3111813 whom any

- udverse order is passsd bv the Executive Cou-mﬂ

Toe rfwé*-N/A:;t;peai Tm.} be submﬂted within 15 ria v of the '
czcmt;nmiczai?ért- oF adverse order aund the LXL \UTIVE
COUNCEHL being thf-‘ ~f'~-’~vimv Authority Sha.,}_ “decide the
Review! wr w“ 15 working < (y\ - ' '




<Gy Chairinan

ave Louncil

{7 rshawar o )é | o 44«/@/&: - C, ‘.

Ra ICE S TDLES ol WETITUTIONAL EMP! CYEES
' hespected Siy, _
Reference vouseiber Mo ii&1y/ 5 :,Is.,'.,fl-SRC AN AL mn/ P dated 14/&2 '8021 and our .
- POCMLstaff joind mestin g with you in presence of Tk 3,- CLO Vide wvetter No. 60'5/ J/PGMI
dated 15/10/2021. . . S . '
: - The fallowing few lines are sub:nit’*:g}c‘; for your Lind crmsideration:-

i S"‘M'}i‘.ﬁi\:ﬁi bE?ﬁVK&lE BiLES

PGMI a as wnstitute is sl vuder the Covernment acco dmg to PGMI mnctional rules’

2617 Par2 3(21 and 2023 POMI modifies :'u‘h's '1! the Budger is <ill Head-wise @y
Pemga Guvers nent instits o {Lopy aitt ohec '
2. As per neuitcatcn NoSGH-V/e-10 /FGM Z"U ‘1 dated 31/3 /2021 are related to’
Skill Labs {One timej und J’\C pracess of fix pay e plovees has been comple‘ea and

‘iz not for Institationar er:-nicyees work'ng unaer repealed Ordipanc: 2002.
3. The Service Rules for Denutv fiivector Finance, Sh_permtencient, Acrount Assistant &

‘Senior Clerk is the jurisdiztion of tbe (’:k*\«-‘srn:lmnt and not of PGMI & where the
ileaith rules are silest the cuprove! of Healii Depar tment SSRC will be essential
atherwise such promaotiong witt be illegal 7 xd e gainst the law.

4, vGMI functons o ter the povermi<ait and EC has not been delegaied powers to
ks sece vl "vr"ﬁ 10 SR u,..-‘»w dotior for 2002 ordinance meioyues.

Lo irawbent dew o g s Direcrv o nce {E0S- 13} is menber of Service

Lices ommitter s aoain nn-cfiical

6., The "i'wer:ul:«::zs:itm, Srosuat Assistant oand Senpior Cierk rules f;a"a 1982.
{ Escxblishme A8 wennted iy Service Ruler Carynittee s obsolete & in: cthe presence
of iatest Health Df'parh wont rales as o Ifi"i:,‘_:af the Heatinn Department reles is”

- needed to ve adapted rather than £istabl snmaas Cepaitment 2987 cules. '

7. 1wt be aver stepping i fee irstimbonel anioc i a govevnmeny: instimte if
pro:noted over the Civil Servants Jor g iy ¢ govermaent mstiaution as per PGMI
funiction 2027 vules and or(\*ermce ny ¢ eadre jacking jurisdiztionin 2 Soves .mwnt
institation. . ‘

g. it is furrher brought t¢ yovr knowledpe thet '1ppmntmen abclisiunent, re-
dosignaticn po sy was giver o BU viee Mo Mo SCH-IV/4-13,/PGMI/Z2021 dated

17372027 bui apegradation ead Sery e Rungs 5 egulations is «till the jurisdiction
2
of the Goverpra, ‘ .

2
Pipda il S . } {
N s \\ L\X‘*
PHAE g - X\ 3 \j\
Representaiive of Institational Servents . Repyesendintive of Cwn S(.rvants

PGMI Peshawar : PGMI Peshawanr.

Copyte.-
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. To, -

-Respected Sir, - Co ‘ : L : ]

26

The CEO / Chairman |
. -Executive Council - l
- PGMI Peshawar y
: ‘ OBSERVATION ON - SERVICE RULES "FOR INSTITUTIONAL
g EMPLOYEES B

|
i
|
J
l
i
l
f
!

1
l
I

Reference your letter No 11812/ 53- CC/ 1-SRC/AD Admin/PGMI | dated
14.12.2021 and our PGMI staff joint meetlng with you in presence of Deputy
CEO vide Letter No. 6057 /PGMI dated 15. 10 2021.

The Following few lines are submitted for your kind considcration:-

1.

- Institutional Service Rules .

PGMI as institute is still under the Government according tolu PGMI
Functional. rules 2017 P 3(21 and '2021 PGMI modified rules and the
Budget is still Head-wise budget being a Government Instltute (Copy
attached) l

. As per notification NO. SOQH-IV/4- 12/PGMI/”021 dated 31/8/2021 are

related to Skill Lab (One time) and tll'm process of {ix pay employees has
been completed .and It is not for Institutions employees workmg, under
repealed Ordinance 2002. i

. The Service Rules for Deputy Director Finance, Superintendent, Account

Assistant & Senior Clerk is the jurisdiction of the Government. and not of

PGMI & where the Health rules are silent the approve of [Health

Department SSRC will be essential otherwise such promotions ,w111 be
illegal and against the law.

. PGMI functions under the Government and EC has not been deﬂegated

powers to make Service rules, regulation & Upgradion for 2002
ordinance employees.

The incumbent due to Deputy Director Finance (BPS-18) is member of
Service Rules Committee is again on-ethical.

The Superintendent, Account Assistnat and Senior Clerk rules frame
1982 (Establishment) adopted by Service Rules Committee is obsolete &
in the presence of latest health Department Rules as per policy the
Health Department rules is needed to be adapted rather than
establishment department 1982 rules. '

. It will be over stepping if the institutional juniors in a govefnment

institute if promoted over the Civil; Servants working in government
institution as per PGMI function 2017 rules and preference to aE cadre
lacking jurisdiction in a Government institution. :

. It'is further brought to your knowledge that appointment, abohs}hment

re-designation power was given to EC vide No SOH-IV/4-13/PGMI/2021
dated 31/8/2021 but up-gradation and Service Rules & Regulations is
still the jurisdiction of the Government.

Representative of Institutional Servants Representative of Civil Servant
PGMI Peshawar o ' PGMI Peshawar



OFFICT OROER :

The following internal postings / transfors are nereby ordered with immediate cifect in {he best interest

of public and nstitute.

S# | NAME & DESIGNATION | FROM TO
;

i Director Medical Education,
) OL | M. Ayub Khan, Superintendent SO Research & Publication .
A L Office
' e R - Additional
oo Mr. Masal Kihan, e | responsibilitics of
e w - EU S h.i S e ¥
Computer Operater ot . "
I Manager HR Office

Agrival / departure report be submitted acconaingly.

Ie 7
i . £

{

Deputy Chief Executive Officer
Posteraduate Medical [nstituie
Huyatabad Peshawar.

P (!",{

. havvar
No. :‘j_ e I o T T L E U ARY T Dated: - 2K .'P § 12022
S W LSS

Loy fomwardad fov iniorme iy

by
ﬁ

and ple g f‘zr-".

T

Director, Department of Medicot Edacation PG W 1, bayaisoa, Peshawar

Assistant Proiessor Departmen: of Modicr] Bducation POMI, Hayatebad, Peshawar.
Mr. Ayub Khan, Superintendent PGME lavainbad, Poshaaar,

AR Manager PGMI, Hayatabod, Peshaivar,

PS to CEO, PG Hayatabad Pesha

Mr. Mlasal Khan, Compuier Couraior ’i’l\f" CHfiee PG, Hayatabad, Peshavva:.

LUS I S I

oW B

)

Wy e G
,4” ak '

Deputy Chief Executive Giticer
Postgraduate Medical {nstituie
Tayatabad Peshawar.

o% R T T R R L B IR IR R T A AT T T S
Institnte Havatibad Phase-1V, Peslnw*n

BIL92 70 e G91-9217181
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‘DIRECTORATE GENERAL }8

. ‘ 'HEALTH SERVCIES KHYBER
SR PAKHTUNKHWA PESHAWAR.

Mr. Ayub Khan pewly promoted office Superintendent under transfer

to BMC Bannu is hereby adjusted against the vacant post of Private Secretary (BPS-
16) in PGMI/!'!MC Peshamr in the interest of public service with immediate effect:

Arrival / departire report shouid be submitted to thi§ Directorate for

record.
SD/XK00K .
DIRECTOR GENERAL HEALTH
1 SERVICES, K.P.K PESHAWAR.
o 2/8-22  ppersomel " Dated____D /012011

Copy forwarded to the;-
1, Dean PGMI/HMC Peshawar W/t 10 Nis letter NO. 63/ PGMI dawed 04.01.2011,
2 Principal BMC Bannu.

Ofﬁcer concemed.

For information and necessary action.

. pssistant Direyor AP 77 Fr)
DGHS, Khyber nkhwa Pt@h/avar

jafiz S.M Ali Shah
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POST (_;Rf\LUz‘\ FERIEMICAL HSTIUTE 4ﬁ 277
PESHAWAR, KPK T WKISTAN J /@('
. | . : . No /D3 /Esstt/PGMI

) Dated: -_ 9= § /2022
O"FICE DRDER - ' '

e,

The following internal postings / transfers are hetelyy orcerediwith immediate effect in the best interest of

public and institute.

d

t"

s . . L l.i"‘n' h¥ g
| S# | NAME & DESIGNATION O AV

PS to Chief Executive
b/@'l-/ Mr. Ayub Khan PS to DME OME Oftice Office in addition to his

own duty

PS 1o Chief Executive

07, Muhammad Hussain Office , Establishmert
Superintendetit . >ffice Section

Arrival / deparitive report be submitied accordingly.

&“T}‘LL /‘/ e

A .

R

Assistant Director Admin
Postgraduate Medical Institute
Peshawar

No. - /Esstt/PGMY, . Dated: - 12022

Copy forwar dc,\l Yor intormaticn A Al in/ator -

Director Medical Education P, Havatah 1wl P
PS 1o Chief Executive Oificer PGMI, Hayatavac !
Officiat Conrcerned.

havat.
Toshiawar.
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A\ssastam ﬁ',m wtor Admin
'})K‘d‘u‘.(’.’ ¢ Medical In nuutﬁ.

esh awar
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Post (:F<1f uate Mtdml] s ituge ._Llyambod Phase-1V, Peshawar
Phone: 091-9217190, Fax: 991-9217191
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An un-authotized transfer: cider sismued vide office onjer No 111 54-56 Dah*d 12- 00-‘02’2‘1.‘3 hereby

withdeaws i (he best intere: 7 of the institution/ Pubbe

1 - N - T

,fu'l | e I T

A “anager Human Resouree
. .  Postpradoate Medical Institnte
' Peshiawar

No, fi

stPGME CDateds- 7

‘f;f'isp‘,' forwarded for inforgation and /s e -

[ Dirccior Medical Bdusation PCML, Fayitabod Peshawar.
2. P8 1o Uhief Brecutive DFfecs T LAl ! { 1)*’?\[115.‘,1'5(‘| Peshawar,
w3 Officer conoermid. ' ~
’ ,-" .
[
Manacer Human Rescurce”
Pasteraduate Medical Justitate .
Peshawar
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. _ B ‘ 31
‘GOVERNMENT OF KHYBER PAKHTUNKHWA
| 'HEALTH DEPARTMENT

‘ Dated Peshawar the 29th August 2022
NOTIFICATION
No. SOH(E-V}/2-2/2022. Dr. Hamid Ahmad, Chief Medical Officer (BS-
20) attached to DHQ Hospital Charsadda is hereby authorized to hold

additional charge of the post of Deputy Chief Officer BPS-19 Postgraduate
Medical Institute Peshawar in additior_lal to his own duties till further orders.

SECRETARY HEALTH
GOVERNMENT OF KHYBER PAKHTUNKHWA
No. 3471-81/Endst of even No & Date.

Copy to.the:-

Accountant General, Khyber Pakhtunkhwa, Peshawar.

Director General Health Services, Khyber Pakhtunkhwa, Peshawar
Medical Superintendents, DHQ Hospital Charsadda.
" District Account Officer, Charsadda.

Chief Executive Officer, PGMI Peshawar.

NP wWN =



-.-}:a ~ | ;= ) 7 LAt T
3 e £ h POST GRADUATE MEDICAL INSTITUTE #“’V éj( v L

| PESHAWAR, KPK PAIISTAN

s

: I
. _— Tel. No. 0092-91-9217190 32_
: Chicf Executive Officer (PGMI) ! 0092-01-9217192 :
., Phase-4 Rayatabad 4 . Fax No.0092-91-9217191.
o Peshawar 5 '
No.16838 /PS/CEO . Dated 2-10-2022

I, Prolessor Shahid Ayub, Associate Dean, MTI/HMC, Peshawar.
2. Professor Yasir Gilllmli, Associate Dean, MTI/ATH, Abbottabad.
3. Professor Mahid Iqbal. Suidu Group ol Hospital Swat.
4. Prol. Mustim Khan, Associate Dean KCD Peshawar
5. DProf. Lal Mohmnm:ad, Associate Dean KIMS Kohat
6. Dr.Mohammad Hamayun Khan, Associate Dean
Mufti Melimood Teaching Hospital/MTI, DI Khan
7. Dr.Shechzadi Neelain. Associale Dean,
MTI/Qazi Hussain{Almad Memorial Hospital Nowsliera
8. Dr.Mohammad Shoail, Khan-Associate Dean, KTH/MTI, Peshawar
9. Dr. Raza Mohaiwad. Associate Dean, MTI/Gajju.Khan Medical College Swabi.
10. Dr.Mohammad Tariq, Associate Dean, PIC Peshawar:
1'1. Dr. Muhammad Nadeem, Associate Dean, MTVGroup of Teaching Hospital, Bannu.
12. Dr. Erum Behroz Khan, Associate Dean, Saidu College of Dentistry, Swal.
13, Dr. Nacemul Haq, | Associate. Dean Mardan Medical Complex/MTI Mardan.
4. Dr. Riaz, As:socialé Dean Lady Reading Hospital/MTi, Peshawar
3
Subject:- 3™ EXECUTIVE CQUNCIL MEETING OF PGMI ON FRIDAY DATED
O 04/11/2022 AT 09:30 AM., ‘

The 39%  Exccutive Council mceting of PGM is hereby rescheduled and the suid
meeting will be held on Friday dated 04-1- 2022 at 09:30 am in the Commitiee Room of PGMI
Hayatabad Phase-1V, Peshawar. H ‘ ‘

“(ou are requested to altend the meeting on the above mentioned date and time.

1
Tentative agenda; i
H
1. Induction 2023. f '
2. Report of enquiry committee. | ' : b
3. Job description of PGMI stalf;amendments/correction,
4. Reconstitution of service rules commiitee.
5. Any other point. ' ; . &
6. Change of supervisor in case of retirement/iransfer of supervisor
g _&E\\‘ﬂ\d g
Chicf Exgt w'we('}é'iccr
N : Postgraduate Medical Institute
. ¢ Hayatabid, Peshawar,
No.16839-d6 PS/CEOQ/PGMI . Dated 28-10-2022
Copy for inforn.ation & necessary action to the;-
1. I/CPGR Section PGMI, Hayatabad, Peshawar
2. HR Manager PGM], Hayatabad; Peshawar.
3. Accounts Section PGMI, Hayataibad, Peshawar.
4. PSto Director Medical Education, PGMI Hayatabad, Peshawas.
5. Incharge i for information to ensure availability of internet service.
6. Mr. Junaid Taswar, for information to ensure availability of Multimedia facility. N
7. PAto Deputy CEO PGMI, Hayatabad, Peshawar. : N
8. Mr. Nasir Khan, Photographer. ' 7 L
! Jé\»p\\\\\é\ .
. [ IR TR ey Chief Executive Officer ) '
V/ »”f“ (}4’,";{.}“#\ n Chiai ,f? FA Postgraduate Medic.! Institute N ’
U [Hayalabad, Pceshawar
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SAy RRPR 4L POST GRADUATE MEDICAL INSTITUTE

co T TR | PESHAWAR, KPK PAKISTAN 3

‘ _ - v‘ - L ‘ NOD'ZY% /ESSKI/PGMI,

e | o Dated: 2=/ [ L /2022

s .." OFFICE QRDER

:"ang;eql.ie,ﬁt upon the, refi’,r%r?ei)t of Dr Hamid Ahmad Deputy CEO (Additional charge),

: Dr. Farah
T atteer g B | N (5 F519)
.. Sagheer Incharge /PGR is hereby .assigned the additional charge of Deputy CEQ/PGMI with

~j1111ﬁe{dié1te effect tilt the appointment of regular incumbent. : A

1
t

.
Chicf Executive Officer
SRS . o R Postgraduate Medical Institute
R - Hayatabad, Peshawar

N()'?’)S‘\L{ -él. /Essitt:/PGML : Dated: - 2_, 17 /2022

e
e Copy forwarded for information and n/action to:- : !

E . I Director DMERP PGMI, Péshawar.
" 2 Assistant Professor Medical Eduication PGMI Peshawar.
‘ "3 Manager Human Resource PGMI Peshawar. )
-4 -Deputy Director. Finance PGMIJ Peshawar. :
-5 ‘Audit Officer PGMI Peshawar.” '
6 Asst Editor JPGMI PGMI Peshawar. _
" 77 Chief Libratian PGMI Peshawar. _— '
.+ 8PS to Deputy CEO PGMI; Peshawar ﬁ
: 9 Officer concern. , . l' /
. N: [/., b .
1'1‘ -;-ttfi’l"(i/ :‘:-_,. =
. {
et S S Chief Exccutive Officer
o U0 T e ‘ . . Postgraduate Medical Institute
LoeEy o, ’ . a Hayatal)acl.,‘Pcshawar
LR e R .
P
e Post Graduate Medical Institute Hayatabad Phase-1V, Peshawar
Cne ‘ * Phone: 091-9217190, Fax: 091-9217191 -



OFFICE ORDER '

The following internal postings /. fransfers are hereby grdere:t with immediaie effect in the best

. interest of public and institaze.

S.NO. | NAME & DESIGNATION ' - FROM TO

01. . Zubair.Khan, Junior Clerk- : 1R Section PS to CEO

02. . Muhal'nmac’v. Hussain, Office 'p; e OED HI2 Section

Superintendent
. Arrival / departure report be submitted accordingly. :

g -
| I
~t§‘-;. g‘\.i!\, { 5;;2‘ ’

25 oa\x ar. ;ii

" No._ | 9 f — 2L fisse/pGha, R 451’ o0 e
Capry Fovwargea for indormuiion 2ud a2/ 0 fheee T

Director MER&F PGMI. Huvaiohad

Manager Human Resource, POM) Hayatabed Yoshawnr,

PA to Dy. CEO PGMI, Hayatabad, Pechavr.

. Officials concerned.

- £ G-)Hd WG
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Chjef Hxecutive Gificor
Posigraduate Medical Institnie
Haya mbm, Peshawar
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- Subject: -

MTI/LRH? Peshawar pro

© PaMI e e

PLro s

-

NI

P PAKISTAN - A, L

Mr. Zubair Khan, . '
Junior Clerk, Establishment Section -
- PGM], Peshawar

| "POORPE'RFORMANCE,": o

It is to- inform you that you wer

S ’ e gii}en the foIIoWing asSighment by Administratiyé
~ Officer PGM, Hayatabad, Peshawar but you fajleq to ‘ ‘ '

do so.

Receipt and timely processing of Dak

Record Keeping in neat & tidy form. -

Safety & security of record, Lo B

Casual leave, short leave and biometric attendance, -
urther 1o say that you were already given task of personal fileg photocopies of

working in MTI/LRH, Peshawar on.emérgency'basis for onward submission to Dean-

perly but you did not.complete the same till now.

-2019 again Dean MTI/LRH, Peshawar r:préssir;g hard for

_ hs), which is a gross, negligence and creates problems for
-Administration.“_ o l L S ' ' o

of ‘the personal files ‘(teaching staff) within two q
im’tiated,.against you which may include charge sheet.

Copyforwarded'fqr' infbrmafidn and n/ato: -

1. The Adﬁlil]js&ative Ofﬁcer_PGMI, Hayatabad, Peshawaf. .
2. PSto CEQ PGM], Peshawar, - L

Théfefgre, you are ﬁn-ed"Rs_. 2000/~ and

Deputy Chief Executive Officer
Postgraduate Medical Institute
- B .. Hayatabad, Peshawar =
2 _/Esstt:/PGMI, . . Dated: 12 L — 1019,

N

: Post Graduate Medica] Institute Hayatabad:Phase.1y, Peshawar
S ‘Ph'one:-09179217190,jFax: 091r9217191 : :

TN e - )

- Deputy ChiefffXecutive Officer -
 Postgraduafe Jedigal Institute -
- Hayatabad, p, ar- - B




U, PG peshaar, iedpaRsTaL St
Dean ' oo | B 56

Prof. Dr. Riaz Anwar Khan ~ Tel. No. 0092-91-9217190

M.B.B.S, M.Sc (Glasgow), £.R.C.S (Glasgow), | : - 0092-91-9217192

F.R.C.S (Dublin}, FCPS (Cardiac Surgery) - . Fax No. 0092-91-9217191

Ref. No. ,S\O Wy - : . Dated: ‘2_2:’2,. —2o )6
To

The Administrative Officer
Post Graduate Medical Institute
Hayatabad, Feshawar

- Subject: FRAUDULENT ACTIVITY CHARGES AGAINST MR. ZUBAIR
KHAN, JUNIOR CLERK, PGMI

Reference may be made to the following:

I.Inquiry Report regarding Dr. Najma Nawaz, Ex-TMO, Gynae B. Hayatabad Medical Complex
Peshawar ‘

2 Lettedregarding fraudulent activity reported to Dean Office by Accoints Officer dated 25-01-2016.

3.Letter regarding suspension of Mr. Zubair Khan vide Ref. No. 3397/°GMI Dated 08-02-2016

4.Show-cause notice issued to Mr. Zubair Khan vide Ref. No. 3401/PGMI Dated 08-02-2016

5.Reply of show-cause submitted by My, Zubair Khan vide Ref. No. 931 Dated 16-02-2016 .

Reference to reply of Mr. Zubair Khan which has not been found satisfactory and other
documents pertaining to previous and current charges against him, you are directed fo pursue the
~ matter as per rules and instructions of the Dean.

The matter is urgent and important so kindiy keep the authorities informed regarding the progress.
Plense also ensure (hat the full amount js recovered and deposited ir. the PGMI official account.

[ /;/( e

Deputy Dean - ‘ : ‘ ’
Post Graduate Medical Institute
Hayatabad. Peshawar ‘

CC1o:
e PS to Dean, PGMI
o Audit Officer, PGMI
e Accounts Officer, PGMI
o All the previous inquiry committee members with the directions to cooperate and assist.

--Pagelofl--

-

Pnase-1V, Hayatabad, Pashawar, website. www.pgmi.cdu.ck email: dean@pgmi.edu.pk

A, S A L
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mailto:de0n@pqmi.0du.ok

g;ﬁc Limited /77 e o
e
Tox DEAN POSTGRADUATE MEDICAL INSTITUTE
HAYATABAD PESHAWAR
From-  B/omeg TRUCK STAND PESHAWAR 1686
CRef- ' wmcp) -
Dated: 26-APR-2016 ‘

Subject: CREDIT TO PG ACCOUNT Rs.1722883.00

Sir,

Itis intimated to you that as per your letter # 931 Dateq 19/01/12016 we

have credited Rs.1, 722,883.00 to PGMI account # 06?0559521004135

maintained with Hayatabad branch Peshawar 1448

2

't
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RefNo._ __EsttPOMLT  Datedi________ /2022

"To

The Dlrector General Health Serwces
Govt. of Khyber Pakhtunkhwa, . R : o : C L
‘Peshawar . LT AN

o Through Proper Channel .

- Subject: - PROMOTION/ADJUSTMENT ON THE POST OF ASSISTANT DIRECTOR L

( ADMIN ).

Enclosed please find- herewith a self-expianatmy apphcatlon in- respect of Mr Ayub Khan
Superintendent (BPS- 17) PGMI Hayatabad Peshawal for promotlon/Adjustment on -the- post - of -

Assxstant Director (Aclmm)

He shall stand 1cheved ﬁom this mstrtutxon after hxs promotxon/adjustment to the post of Asmstant\ S

Director Admm
¥

His appiication is forwarded for further necessary action.’

* Chief Exébu;ive Officer ,
- Postgraduate Medical Institute
. : - S _ - ~Peshawar, - . .
No. 393 /Esstt/PGMI o . Dawedi- Ble—oZ /2022
px forwarded for mformatlon and n/a to: - A I -

1. Mr. Ayub Khan Supeuntencicnt (D““ 175, PGMI Hayaiab@ PeshaWaif

Ny

( ."““'“_I‘éj%“%fwb’{{éﬂ
' i

S  Chief Execdtive Ofﬁcer ,
... .. Postgraduate edical Instjtute
o Peshawar- o

Post Graduate Medlcal ]ns*ltute Hayatabad Phase IV Peshawar
Phone 091 9217190, Fax: 091- 9217191 '
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oL h i 13th February, 2023

o Y,

The Secretary Heajth
Govt. Khyber Pakhtunkhwa

ULTOEM - < or

Peshawar ég

H

Through : PROPER CHANNE| %

.j‘fé

Subject:- APPEAL IN THE CA@. F REPATRIAT!ON OF 4 ClviL SERVANTS };i
EMPLOYEES

3. I made 4 suggestion vide N0.956/pG M dated 15/2/2022during recruitment

d ex-Deputy Ceo that PG 1S A
MI function tules 2017rujes are

}? 4.1In the 34th gc Mmeeting they done appointments, Promotions & upgradations on
" Draft Regulations 2022 and draft _service rules Without ap
f gd\ufgl:ﬁ'r_ﬂé'ﬁfﬁﬁﬂéfs‘ér\‘/icé Rules approval is the domai
if through ssrc without

involvement of government it
' overnment department.(Annexure-Z, 3, 4),

gross irregularity inag




PGMm which lobeye tha and still work in that Department signed by HR Manager on
the designation of ex-deputy Ce0 who was not the Competent authority for BPS-17
transfer/posting (Annexure-s). '

subordinate to Director jf she has ng Objection | will accept to which she agreed. The
AD {Admfn) told he js legally allowed to issue order as per Certificate issued to him by

Chief Executive signed by ex-deputyceo( 1 1061/Estt/PGMf dated
10/8/2022).(Annexure-7)

Contfnued P3




. - 7

_ .. 3
11. In 39th EC being chaired by ex-Deputy CEO Dr.Hamid Ahmad to fulfil his
malafide intentions to approve inquiry report, abolish PS to CEO post and oust me
from the institute shows his:malafide intentions.

It is pertinent to mention that Deputy CEOaccording to PGM! function rules 2017 is
not even member of executive council and for chairing executive council by Deputy
CEO there is a need of modification for deputy ceo in PGMI functions rules 2017,

12, it is further added that the Executive Council PGMI is itself Government
regulations implementing body then how can approve service rules & regulations
which is the authority of Secretary Establishment through SSRC. N

There are other internal inquiries pending but involve high ups or involve people of
Ex-Deputy CEO lobby and he wants to protect them have been kept pending i
intentionally which are mentioned for attention of government as under:- o -

a) The above inquiry committee N0.11731-34/Estt/PGMI  dated
1/9/2022 was called for interviéw of remaining TMOs by PGR section
during the interim period when Ex-CEO and Deputy CEO left charge
and the matter was reported by Dr.Mumtaz Mohammad to Secretary
Health at that time that junior clerk has called interviews for TMOs
remaining slots from July 2022 induction.(Annexure-11)

Later on Dr.Hamid Ahmad ex-deputy ceodiverted to an internal order
Addl charge by AD (Admin) as the PGR relevant personne! refused to
appear & to exonerate from inquiry his own favourites.

b) That Dr.Ghaffar Shah TMO Fellowship in Urology IKD was taken on a ' ;i
scanned signature order which is not being owned by any body need o 7
the attention of authorities.(Annexure-12). .

¢) Dr.Aijan DGO TMO HMC was taken local fee basis which is against the
displayed 2000 USD per annum rules in PGMI Prospectuson websiteas
foreign policy and any change in the policy is again the jurisdiction of
government not EC for foreign studehts.(Annexure-B).

d) That missing files of staff after arrival of HR Manager on 1/2/2022still
pending.

Continued P..........4




g2

-4-

e) The House subsidy case for PGMI institutional employees was sent to

Health Departrhen‘c on direction of EC and the Finance Department declared
it as an illegal payments by internal committee of PGM! but ex-deputy ceo
always a hurdle to‘implementthe Finance department clear order, '

it is requested that an impartial departmental inquiry is held in the light of
the above facts with a representative of Health and Establishment to look into all
the irregularities and then targeting me on malafide intentions by ex-administration
of PGMI mentioned above Ex-CEQ, ex-Deputy CEODr.Hamid Ahmad who recently
proceeded on premature retirement alongwith the HR Manager both have malafide
intentions to repatriate me from PGMI to run PGM! on the pattern of MTis without
any written clarification from the Government that PGMI is MT! or government -

" institute. )
-
\ iy !S
Ry N
f 1
p\!{\.a V! /)\:‘5 0’\\
A ﬁ/ Ex-PS to CEO &
{) v PS to DMERP
i PGM! Peshawar
Copy to:

1. Secretary Establishment Government Khyberpakhtunkwa.
2. Director General Health Services Khyber Pakhtukhwa Peshawar,
3. Accountant General, Khyber Pakhtunkhwa Peshawar.

SO6 Health for information with ref to letter above.

. N
i
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05T GRADUATE MEDIGAL ms*rrrun_ 4«.
ESHAWAR KPICPAKISTAN " (< ™ //4 4

The Sceretary Health, e
Govt. of Khyber Pakhtunkhwa i
Peshawar : i

Ref No. 17424/Esstt /PGMI

~Dated: 24/11/2022

AR R

The Director General Healih Sél'vices,
Govt. of Khyber Pakhtunkhwa
Peshavear

Subject: REPATRATION OF (4 CIVIL SERVANT EMPLOYEES.

In light of Inquiry committee recommendations and subsequent approval by the

T AT I LS Y T PR A

Executive Council awarded in its 39" meeting held.on 04" Nov 2022 vide agenda item No. 16, it is

requested to repatriate following 04 Civil Servant attached with PGMI to their parent department as

The e A SRR

their services are no more required at this institution. They were found guilty of“misconduct by
involving themselves in preparing and issuing of an illegal notification. The EC minutes of 39"
meeting & Inquiry committee report is attached with remarks that the competent authority may

* further proceed on this matter as per rules it deems necessary.

S# Name . Designation . : - Seale

{ Dr. Muhammad Saddique Medical Officer BPS-17
2 Mr. Ayuob Kﬁan Office Superintendent BPS-17
3 Mr. Asif Jan ' Office Assistant BPS-16
4 Mr. Masal Khan Computer Operator BPS-16

It is further stated thaf officer on serial no !, Dr Saddique is absent from PGMI since 30" August
2022,

M\\ Umﬂ\

DY. CHIEF EXECUTIVE OFFICER
Postgraduate Medical Institute
Hayalabad, Pzshawar.

Euclosed: Min of 39" meeting of the Executive council PGMI Peshawat including the Repon of
Inquiry Committee

T A TRy T M A T

T PP T YT a0 T B e W7 I R RO A S Y D T O R (vt

Post Gr aduate Medica! Institute Hayatabad Phase-1V, Peshawar



- No, C-'( %%QL JHR Deptt/PGML,
Dated: - 1 2~ / “A 12023

The Scc;‘étzil'y"kltzzllt_ii, B _ - S o S

Health Department, :
Govt of Khyber Pakhtunxh ve. ‘

Subject: . ARPEAL, INT ZE CAS E or m«,mrrm ATION OF 04 Lfm SERVANT
‘ {~ indly 1cfer to ‘-w‘r bt’ﬁce A Ietiér No oOlI—Vl/HD/%met/ 1-1/2021- 22(Ayub :
I\hau/SupdttfPGl\ﬂ) dated 16.03-2023 on the subj:ct ¢ited above.
In this connechon it is stated that the al,pual ol 'Mr. Avuh M‘nn (Ofﬁce Qul,el miendent )

veparding ihe equiry conduucd on his unlaw £l unaeathorized potification 1bsued in the Jbscnce

of CEO-PGMI was placed befom the E\Ll.,uil‘\/u Couneil in 431rd Mu ting dated 01-09-2023
) wde 'wc_nda 1tem No.11 for decision. After ddall Ldehbcmhon of ths Exccutlw-. 9 oum,ﬂ it

~was décided that the’ “101111C‘b/ plea taken in hlb appeal did nox satmfv the E\zecuhvc’ “Council

and the hndmﬂs of the e 1uu v commmittee is cosrect hence; his appc af vas 1ebletied by the EC.

Conseduent upon the decision of e ‘ma-ct.u, Coum.n the serv-oes of M. mfﬂo l(h'm
- (thc:l, apumtenobnt) civil servant is no mMese required at thls msuuh(nn and is u,pa,umtcd to
. Health department with u:me<‘mte ef nu,t o1 °dm iistrative gi rounds. o
I/‘:‘

Chief Zxecittive Officer

Pastpraduate Medical- [nstitute o
. A ‘ Peshawar. _
NOG( 7—%9 "C?%/Lm Jnm,.PUM‘_- S Dated: - | X ! oj -

Copy Tor warded for mfo:malm:n and 1‘/‘[ to: -

1o E Jilcclm GB'TB]‘&! Héalth Services, Govt of -Khyb‘-ﬁ"Pakhlunkim'zi, Pcshawar.
2. Director MER&P. PGN, Havatabad, Peshawar. : -
3. Deputy Director Finance, PGML. Ilaydlabad Pesi.,.w:u to stop his's lz-u'y )
4. PSto CEO PGMI, Hayaisbad, Peshawar. ' N
5. Mr. Ayub Khan (Office Super miendmt) w:in‘hc duucvon wmpoulo PG Hs *.f;tl im_mediatc '
effect. . - oo o ai]g
S h ' . . ‘“\}'\Mr}f/

Chie} ‘Exccutive Officer
Postgraduate Medical Instituic,

Peshawar.

4 e B S AL 2 1t o DR RIS T TR
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e ‘ iqm September, 2023 . ) / o
L To, ' ‘ ‘ / 6

*

Sir,

-VI/HD/Secret/1}1/2021-22 dated 16/3}’2_023 with the direction to report-to Health Departme‘nt/stoppége of my salary since-
13/9/2023. . ' . oo .

- PGMI Peshawar.

The CEO/Chairman EC o R ‘- 4%/47(-' ( ; :
PGMI Peshawar ' _ B . S o : ‘ . .

Subject:- Repatriation of 4 Civil Servants
N\

v eaE e e e e

Reference your letter N0.9788-93/HR/PGMI dated 12/9/2023 in response to Health ‘Deptt letter Na.SOH-

‘e -That the appeal PGMI Diary-No.776 dated 13% Feb 2023 was deliberately delayed upto 12 September, 2023. It was

 addressed to the appeliate authority of Civil Servant ise. Secretary Health and regretting it in PGMI 431 Executive

Councit held on 1% September 2023 to which it was party is against the basic principles of appeal-to whom it was
addressed. : - ’ ‘

e That PGMI has not been declared/ notified autonomous body by government of Kh_yt!er‘ pakhtunkhwa Peéhawa_r )
therefore, government business ‘rules 1989 to be "imp!emented rather running -the institute on the. pattern’ of
~ autonomous MTls. o ' T : :

.~ e Thatin the 34 Executive Council meeting PGM! regulations 2022 wherein it was described that Civil Servants are not
employees of the institute which aggrieved me & other Civil servants working since long in the institute. Under these '_ :
draft regulations fix pay appointments 82002 repealed ordinance in 2015 act institutional employee’s promotions &'

- upgradations were done by executive council. ' ' _

o.. That PGMI itself a government regulations implementing body have no jurisdiction to approve or make service rules

and g‘egulatidns 2022 for appointments. . . '

e That Civil Servénts‘BPS-l? working in PGMI & their répatriatiqnftransfer is the jurisdiction of the government andnotof . .
CEO or Executive Council PGMI.to issue direction for repatriation. A )

¢ That an inquiry on the above cited subject is dlso in process & in mid of -inquiry stoppage of my‘ salary is against the
justice & no communication regarding administrative grounds. : - ‘ ’

It is requested to kindly wii:hdrawyour direction regarding my rebétriation during mid of the induiry on the above cited subject
till the finatization report of ii}u)iry report and refease my pay which has been stopped since 13/9/2023.

-

Superintendent

Copy:- . A o o
1." - The Secretary Health Govt. Khyber Pakhtunkhwa with ref 1o above.
2. The Director General Heal;h Services, Khyber Pakhtunkhwa with ref to above
3. Director DMERP PGM!I for information. - ’
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1 January, 2024

" To,
The Chief Executive
postgraduate Medical Institute -
Mavatabad Phase-3 pPeshawar
Subject:- EATE OF APPEAL PGMI DI_ARY NO.5224/PGMI DATED 19/9/2023
Sir,

| would like to bring to, your kind notice that an Appeal was submitted by the
undersigned to your office vide Diary No.5224/PGMI dated 19/9/2023 against your letter vide N0.9788-

93/HR/PGMI dated 12/9/2023 regarding unjustified stoppage of salary and displacement from the place
of duty at PGMI without any transfer by the competent authority for BPS-17 Civil Servant.

. Subsequently the Health Deptt. letters vide SOH-VI/4-4/Ministerial dated 23/11/2023
and DGHS letter No 6888/Personnel Dated 29/11/2023 & meeting with you in this regard. .
t would like to know about that what is the fate of my appeal addressed to.you in the

light of Health Department responses may kindly be communicated to the undersigned. '

Mr.Ayub Khan

. Superintendent cum
— PS to CEO PGMI
PCL/V” bwuwd N‘0703L.1 . Peshawar

Daled Q\Ka-\\a&&q |
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“To,
. The Chief Executive / Dean PGMI

Hayatabad Peshawar.

" Subject:  APPEAL

I am directed to refer to the subject noted above and to state that

- an appeal submitted by Mr. Ayub Khan Superintendent (BS-17) attached to

. Dean/CEOQ, PGMI, Hayatabad Peshawar, requesting for retention at PGMI at
- his original pay post until the decision of inquiry which is under process.

I am further directed to state that furnish yours views/comments
- 1In the instant appeal to proceed further in the matter please.

(MUHAMMAD IBRAHIM)
SECTION OFFICER (ESTAB-VII}
Endst; of evenv no & déte. |
.glop_y férwargled';o:-

1- PS to Secretary Health, Khyber Pakhtunkhwa
2- PS to Special Secretary Health (B&D) Khyber Pakhtunkhwa.
-3- PA to Deputy Secretary Health (Admn) Khyber Pakhtunkhwa.

SECTION OFFICER (ESTAB-VII)



j IHEB'I'QRM'E GEHEM& HERETH SERVICES
BER PAKHTUN KHWA PESHAWAR

s yahoxe com 0ffice PhE 051-9210288 & Exdlangeit §51-9216187, 321019 Fax # 091 921,02;0
, g / Persormel Dated: ’7? f // /2023
T07 o /;/’ (/7

The Dean
PGMI Hayatabad Peshawar.

Subject: ~ APPEAL IN THE CASE OF REPATRIATION OF 04 CIVIL SERVANTS . - .

" Mento .
' Reference to your Endst No. 9789-93/HR Deptt://PGMI dated
12.09.2023 on the subject noted above. '

Please withdraw the relieving order in respect of Mr. Ayub Khan

Superintendent till the finalization of enquiry report as well as- there is no vacant post ‘

of Superintendent under the controi of this Directorate. .

' DIRECTORATE GENERAL HEALTH
SERVICES, K.P.K PEb WAR.

9 e !
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North West Frontier Province

Published by Authority

Peshawar. Friday, 20th September 2002

GOVERNMENT OF NWFP
HEALTH DEPARTMENT

NOTIFICATION
20t Ma;rch 2001.

No. SOH-111/8-91/99-- In pursuance of the provisions contained in Article S of
the Provisional Constitution Order No 1 of 1999 and in exercise of all other
powers enabling him in that behall, the Chiel Executive ol the Islamic Republic
of Pakistan is pleased to direct that in the Health Department Notification No
SOH/V-4-13/75 PI-Il dated Peshawar the 29% March 1982, the following
further amendments shall be made namely:-

In the appendix:-

- AMENDMENT

The existing serial number 1A shall bé.renumbered as 1B and before serial No
1B as no renumbered the following. new entries shall be inserted in the

respective columns namely:-

1 |2 3 4 5 6
1A | Assistant Second i. By promotion from
Registrar Class . B amongst
(Academic) degree and Administrative Officer
live  years / Private . /
experience Secretaries /
in . Superintendents or
academic 1i. Assistants, or
students iii. by initial
affairs in a recruitment, in the
| Medical order of preference as
Iinstitution aloresaid, in case of
non availability of a
qualified candidate,
L and
Second B| 30-40
FT Degree and years
live year
experience in
academic
students
affairs in a
Medical
Institution

After serial number 1B as so renumbered, the following new entries shall be

inserted in the respective columns;, namely:-

1 |2 3 4 |5 6 | |
1B | Private ' By transfer from. amongst the
Secretary Superintendents having been
‘ promoted from Stenographer.




¥ d ~ POWER OF ATTORNEY Q
T In the Court of &/LW Le“’s’ / 2 4 / ﬁtbn /‘(If\,w’cf wj .
| ﬂ,f K‘f/b /\/ j’\(’/M - Wor K :?LJ‘J
/ / : © YPlaintiff § }

- }Appellant
' ' }Petitioner
}Complainant

VERSUS

(“;9 Vf % ,k )¢ W/M’lz’?/ C"/ /100% }Defendant L e

}Respondent

- }Accused .

Appeal/Revision/Suit/Application/Petition/Case No. : of
Fixed for

/W, the undersigned, do hereby nominate and appoint

‘ ZARTAJ ANWAR & IMRAN KHAN ADVOC ES, my. true and lawful attorney, for
me in my same and on my behalf to appear at ] ( I v’L to appear, plead act

o and answer in the above Court or any Court-to which the business is transferred in the
above matter and is agreed to sign and file petitions. An appeal, statements, accounts,

{ exhibits.’ Compromlses or other documents whatsoever, in connection with the said matter
or any matter arising there from and also to apply for and receive all documents or copies

of documents, depositions etc, and to apply for and issue summons and other writs or sub-

poena and to apply for and get issued and arrest, attachment or other executions, warrants

or order and to conduct any proceeding that may arise-there out; and to apply for and

receive payment of any or all sums or submit for the above matter to arbitration, and to
employee any other Legal Practitioner authorizing him to exercise the. power and
authorizes hereby conferred on the Advocate wherever he may think fit to do so, any other

lawyer may be appointed by my said counsel to conduct the case who shall have the same
powers.

e TTIMERERTIIRS LEWRE L TRTUR]

-

- AND to all acts legally necessary to manage and conduct the said case in all
respects, whether herein specified or not, as may be proper and expedient.

AND I/we hereby agree to ratify and confirm all lawful acts done on my/our behalf
under or by virtue of this power or of the usual practice in such matter. '

PROVIDED -always that [/we undertake at time of calling of the case by the
Court/my authorized agent shall inform the Advocate and make him appear in Court, 1f the
case may be dismissed in default, if it be proceeded ex-parte the said counsel shall notbe .

held responsible for the same. All costs awarded in favour shall be the right of the counsel
or his nominee, and if awarded against shall be payable by me/us

W

IN WITNESS whereof I/we héve hereto signed at Pt

the ' ' day to the year N —"_
Executant/Executants ‘ o
Accepted subject to the terms regardmg fee

o= v //é

f“;,.,av“

RAN 2 ARTAJ ANWAR
Advocate High Court ’ Advocate High Courts

Mob: 0345-90906_43 ADVOCATES, LEGAL ADVISORS, SERVICE & LABOUR LAW CONSULTANT N
' . FR-3, Fourth Floor, Bilour Plaza, Saddar Road, Peshawar (,ﬂmt
Mobile-0331-9399185
BC-10-9851
CNIC: 17301-1610454-5




