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BEFORE THE KHYBER PAKliTUNKHWA
SERVICE TRIBUNAL PESHAWAR

Appeal Noi3^ /2024

Superintendent cum P.S. (BPS-17) PGMI
............................................ (Appellant)

Mr Ayub Khan, 
Peshawar.............

VERSUS

Govt, of Khyber Pakhtunkhwa through Secretary Health 

Depaitmenl Khyber Palchtunkhwa Civil Secretariat Peshawar and 

others (Respondents)
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BEFORE'THE KHYBER FAIfflTUNKIIWA 

SERVICE TRIBUNAL PESHAWAR

Appeal ^2024

Mr Ayub Khan, Superintendent cum P.S. (BPS-17) PGM! 

Peshawar.

(Appellant)
VERSUS

1. Govt, of Khyber Pakhtunlchwa through Secretary Health 

Department Khyber Palditunkhwa Civil Secretariat Peshawar.

\ •
2. Director General, Health Department Warsalc road Peshawar.

3. CEO/Chairman Executive Council, PGMI Hayatabad Peshawar

4. H.R. Manager Post Graduate Medical Institute (PGMI) Hayatabad 

Peshawar.
(Respondents)

Service Appeal under Section 4 of the Khyber 

Pakhtunkhwa Service Tribunal Act, 1974, 
against not releasing the salary of the appellant 
w.e.f 13 September 2023 till date and onwards, 
the appellant is still performing his duties, and 

against which the departmental appeal dated 

19.09.2023, which is not yet responded despite 

the lapse of 90 days statutory period.
Prayer in Appeal: -

On acceptance of this appeal the respondents 

may kindly be directed to release the salaries 

of the appellant w.e.f 13.09.2023 till date and 

onward as the appellant till date regularly 

performing his duties, the reluctance on the 

part of the respondents by not releasing the 

monthly salaries of the appellant is against the 

law and the fundamental rights secured &
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guaranteed under the Constitution of Islamic 

Republic of Pakistan 1973, thus he is cntitied 

for salaries with all back benefits and arrears 

furthermore the displacement order of the 

appellant, while giving the charge to the junior 

most institutional employee is also be declared 

illegal based on the ulterior motive and 

malafide intention with necessary direction to 

place the appellant in on his due place of 

posting.

Respectfully Submitted:

1. That the appellant is the law abiding citizen, and his rights are 

secured and granted under the constitution of Islamic republic of 

Pakistan. It is pertinent to mention here that ever since his 

appointment, the appellant has performed his duties as assigned, with 

great zeal and devotion without any complaint whatsoever regarding 

his performance.

2. That the Post Graduate Medical Institute (PGMI) is a government 
institute according to 3(2) PGMI Functions rules 2017 and without 
Government notification converting its flmctions like MTl by PGMI 

administration without any notification of government has created a 

lot of confusion in all the staff of PGMI. (Copy of the rules is 

attached as annexure A).

\ •
3. That The draft regulations 2022 and service rules are attached as 

ready reference approved by Executive Council 8c appointments the 

approval jurisdiction is of govermnent instead of Executive Council 
being itself a government regulations implementing body as per 

PGMI Functions rules 2017. (copy of regulation is attached as 

annexure B),

4. That a joint letter by Civil and Institutional representatives 

submitted to CEO with copy to Secretary Health & Chairman 
Service Rules Committee vide letter PGMI Diary No.956/PGMI 

Dated 15/2/2022 regarding approval of regulations 2022 by E.C. , 
maldng service rules at PGMI to avoid Public Service Commission

were



(PSC) and utilization of drail regulations for promotions to 

Institutional Employees of PCEVtl who were lacking it without the 

approval of the government just like MTI in govermnent institute 

like PGMI (Copy of the tetter dated 15,02.2022 is attached as 

annexure C). \

5. That Due to the joint letter the HR Manager (Fixed Pay) on his own 

internally at PGMI issued an order vide No.6184-signature
89/Estt/PGMI ated 25/3/2022 and was placed at Director DME
office thougli having no authority for BPS-17 placement in presence 

of Health Department order No. 118-20/Personnel dated 7/1/2011 

both orders are attached at (Copy of the letter dated 25.03,2022 and 

office order dated 07.01.2011 are attached as annexure D & E).

6. That Later on while working as PS to Director DME the AD(Admin)
Dr.Siddique while laiowing all the previous situation issued Addl.

to CEO while working in DME videCharge as PS 

No.ll53/Estt/PGMI dated 10/8/2022 on which the appellate
submitted arrival but later on Manager ITuman Resource vide order 

No.lll54-60/Estt/PGMI dated 15/8/2022 the 

withdrawn the AD(Adrain) order though he was not authorized by 

any competent authority during that period & also sitting at that time 

without placement order in l^GMI Establishment while selected for 

Skill Lab in 32"'’ Executive Council. (Copy of the office order dated 

10,08.2022 and 15,08.2022 are attached as annexure F & G).

HR Manager

7. That the Ex-Deputy (Dr.Hamid) CEO politically manipulated his 

Addl. Charge w.e.f. 30/8/2022 to 2/3/2023 while working in DHQ 

Charsadda in BPS-20 & was given Addl. Charge on lower grade at 
PGMI (BPS-19) as Deputy CEO against the Addl. Charge rules to be 
in the same scale cz he called 39*'^ Executive Council on C 

September, 2022 on malafide intentions to approve inquiry on civil 
servant Addl Charge by AD(Admin) while himself on unauthorized 

illegal Addl. Charge as Deputy CEO & even not member of the 

'Executive Council as per PGMI Functions rules 2017. These tacts 

were brought on the notice of new CEO(Dr.Mehmood Noor) on his 

arrival 1/1/2022 to review but he continued and done promotions on 

same draft rules in 2023. (Copy of the notification dated 29.08.2022 

and 28.10.2022 are attached as annexure H & I).

8. That the Ex-Deputy Cl;T)(Dr.Hamid) before proceeding on 

premature retirement after doing all irregularities issuing an order by 

CEO PGMI (Dr.Mehmood Noor) vide No.l7753-62/Estt/PGMl

\ •
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dated 2/12/2022 to Dr.Farab. Sagheer BPS-17 (Demonstrator) as 

Deputy CEO on BPS-19 without government approval against the 

Addl. Charge rules to be on die same scales shows that the mal
administration & all irregularities are intentional to create a chaotic 

situation for all the employees of the PGMI and divide them and 

rule. (Copy of the office order dated 02.12.2022 is attached as 

annexure J).

9. That the existing CEO issued an order No.l21-24/Estt/PGMTdaled 

5/1/2023 against the approved rules of Private Secretary (BPS-17) 

(Armexure-11) issued die above placement order by placing a 

Junior Clerk MrZubair IGian on the post of Private Secretary (BPS- 

17) with no experience and qualification for the post having poor 

performance on his post already recovered Rs.1.7 million from his 

account in 2016 and still under recovery on pay slip in another case. 
(Copy of the letter dated 05.01.2023, dated 13.11.2019, dated 

22.02.2016 & 26.04.2016 are attached as annexure K,L M & O).

10.That the Pre-planned rnalafide intentions of PGMI CEO is evident 
from a letter sent for promotion/adjustment on the post of Assistant 
Director being the senior most employee of DGHS. (Copy of tke 

letter dated 31.03.2022 is attached as annexure P).

11.That the appellate submitted an Appeal against the rnalafide 

intentions and irregularities by ex-administration of PGMI & calling 

an inquiry on rnalafide intentions by Deputy CEO having no 

authority for BPS-17 Civil Servants according to PGMI Functions 

rules 2017 therefore oh arrival of new CEO GMI (Dr Mehmood 

Noor) he was briefed but he was reluctant to review the irregularities 

done by his predecessors. An appeal regarding illegal inquiry and 

other in'egularities was made vide No.776/PGMI dated 14/2/2023 

addressed to Secretary Mealih but the present CEO diverted the 

appeal to Executive Council being party to appeal & in 43'^ 

Executive Council on 1 September, 2023 regretted the appeal asked 

the appellate to report to DGITS and Services placed at Health 

Department. (Copy of the appeal , letter dated 01.09.2022, dated 

24.11.2022 are attached as annexure Q, Ql, & Q2).

12.That after regret of appeal the CEO PGMI vide letter No.9788- 

93/HR/Deptt dated 12/9/2023 stopped the pay of the appellate on 

administrative grounds wifiioiU any justification just on submission 

of an appeal and directed him to report Director General Health
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Services which was obeyed by the appellate and reported to DGI IS 

on 13/9/2022 and also' to Secretary Health Office. (Copy of the 

letter dated 1212,09,2023 is attached as annexure R),

13.That representation against the decision of 43'^^ Executive Councii 
decision and stoppage pf pay and displacement without any transfer 

by CEO PGMI/E.C. V/as submitted to CEO/Chairman EC vide 
PGMI Diary No. 522|l/PGMI dated 19/9/2023 the reply is still 

awaited.

Vide
No.6888/Personnel datbd SOEI-29/11/2023 and Health Department 
vide No.SOH-VI/HD/^,-4/Ministerial/2023 dated 23/11/2023. The 

appellate appeared before the CEO PGMI on both occasions to allow 

him for duty and release his pay but was refused by CEO PGMI
r

(Dr.Mehmood Noor) that it will be put up as agenda point to next 
PGMI Executive Council in mid of December, 2023 but the decision 
is still awaited. !

14.That the response ofj. Director General Health Services

I5.0n P' Januaiy, 2024 vide PGMI Diary No.7034/PGMI dated 
01/01/2024 was also algain sent to CEO/Chairman EC to inform the 

appellate about the fatd of the appeal submitted on 19/9/2023.

16. That it is pertinent toimention that the Appellate is a public office 

holder as President of PGMI Ministerial Staff Association affiliated 

with Health Department & cannot be displaced from PGMI during 

his term of office as President of Ministerial Staff Association.

^ I
17.That the appellant hasj served the department for a long period and 

ever since his appointlment the appellant performing his duties as 
assigned with zeal andj devotion and have never given any chance of 

complaint whatsoever regarding his perfoimance.

18.That the feeling aggijieved from the actions and omissions, the 

appellant filed a depaijmenlal appeal before the competent authority 

on 19.09.2023, which still not responded even after laps of statutory 

period of 90 daysfC<?py of the Departmental appeal dated 

19,09,2023 is attached\as annexure S).

19.That being aggrieved from the illegal actions the appellant has filed 

this appeal on the inter alia on following grounds
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GROUNDS OF SERVICE APPEAL

A. That the appellant has not been treated in accordance with law, hence 

his rights secured and guaranteed under the law are badly violated.

B. That the appellant has been denied of his livelihood, which amounts 

to violation of Article 4 of the Constitution of Islamic Republic of 

Pakistan, 1973.
C. That representation against the decision of 43’^ Executive Council 

decision and stoppage of pay and displacement without any transfer 

by CEO PGMI/E.C. was submitted to CEO/Chairman EC vide 

PGMI Diary No. 5224/PGMI dated 19/9/2023 the reply is still 
awaited.

\

VideD. That the response of Director General Health Services
No.6888/Personnel dated SOH-29/11/2023 and Health Department

Thevide No.SOH-VI/HD/4-4/Ministerial/2023 dated 23/11/2023. 
appellate appeared before the CEO PGMI on both occasions to allow 

him for duty and release his pay but was refLised by CEO PGMI 

(Dr.Mehmood Noor) that it will be put up as agenda point to next 
PGMI Executive Council in mid of December, 2023 but the decision 

is still awaited.

E. That the appellant is continuously approaching the concerned 

authorities for releasing of his salaries, but the respondents turned a 

deaf ear.

F. That not releasing salaijy of the appellant is also violation of section 

4 of the Kliyber Palditunkhwa Civil Servants Act, 1973, besides 

violation of his fundamental rights guaranteed and secured to his 

under the Constitution of Pakistan, 1973.

■ G. That the appellant throughout agitated the matter of the release of his 

salary and continuously approached the Respondent department, 
however his salary has not been released till date.

H. That the appellant belongs to a poor family and has a large family 

dependent upon his, moreover the appellant have no other source of 

income, due to the withholding of his salary his whole family is thus 

suffering.
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L That the appellant seeks permission of this Honourable court to rely 

additional grounds at the time of hearing of the appeal.on

It is, therefore, humbly prayed that On 

acceptance of ^ this appeal the respondents may 

kindly be directed to release the salaries of the 

appellant w.e.f 13.09,2023 till date and onward as 

the appellant till date regularly performing his 

duties, the reluctance on the part of the respondents
I

by not releasing the monthly salaries of the 

appellant is against the law and the fundamental 
rights secured & guaranteed under the Constitution 

of Islamic Republic of Pakistan 1973, thus he is 

entitled for salaries with all back benefits and 

arrears furthermore the displacement order of the 

appellant , while giving the charge to the junior 

most fixed pay employee is also be declared illegal 
based on the ulterior motive and malafide intention 

with necessary direction to place the appellant in on 

his due place of posting.

Appellant

Through
\

ZARTAJ ANWAR
Advocate Supreme Court 

of Pakistai
&

IMRAN 

Advocate Peshawar

AFFIDAVIT
I, Mr Ayub Khan, .Superintendent cum P.S. (BPS-17) PGMI 

Peshawar, do hereby solemnly affirm and declare on oath that the 

contents of the above noted appeal are true and correct to the best 
of my knowledge and belief and that nothing has been kept back or 

concealed from this Honoru'able Tribunal.

vi
Deponent



BEFORE THE KHYBER PAKHTUNKHWA 

SERVICE TRIBUNAL PESHAWAR
:i

Appeal No. /2024

Mr Ayub Khan, Superintendent cum P.S. (BPS-17) PGMI 

Peshawar.
(Appellant)

VERSUS

Govt, of Khyber Palditunkhwa through Secretary Health 

Department Khyber Pakhtunkhwa Civil Secretariat Peshawar and 

others.
(Respondents)

APPLICATION FORi RELEASING THE CURRENT
SALARY OF THE APPELLANT.

Respectfully Sheweth:

1. That the appellant is serving the respondent department for long 
period on various positions.

2. That the applicant has never been proceeded against, nor any 
charge sheet or show cause notice has ever been served upon his, 
moreover the services ofithe appellant has not been tenninated 
thus he is entitled for the release of his salary and also entitled for 
back benefits.

3. That withholding of salary amounts to punishment albeit without 
any Charge Sheet or Show Cause Notice, salary of the applicant 
has been stopped without any reason and justification.

4. That the applicant belongs to a poor family and has a large family 
dependent upon his,'moreover the applicant have no other source 
of income, due to the withholding of his salary his whole family 
is thus suffering.

\ •
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It is therefore most humbly prayed that 
acceptance of this application the respondents may kindly^be 
directed to release the. current salary of the applicant.

on

t

Appwant
Through

ZARTAJ ANWAR
Advocate, Peshawar

AFFIDAVIT

I Mr Ayub Khan, Superintendent cum P.S. (BPS-17) PGMI 

Peshawar. . , do hiseby solemnly affirm and declare on oath that 
the contents of the above noted application ai'e true and correct to 

the best of my knowledge and belief and that nothing has been k 

back or concealed from this Honourable Tribunal.
Deponent

3
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PESHAWAR, MONDAY, It™ APRIL, 2017

GOVERNMENT OF KHYBER PAKHTUNRHWA 
HEALTH DEPARTMENT

NOT! FIG ATI ON
Peshawar, dated the 17^ April, 2017

No. E&A/Health/PGMI Rules/2017.-In exercise of the powers conferred by sub-section 
(8) of section .9 of the Khyber PakhtunkhWa Medibal: teaching Institutions Reforms Act, 2015 
(Khyber Pakhtunkhwa Act No. IV of 2015) read with section 23 thereof, the: Government of the 
Khyber Pakhtunkhwa is pleased to rnake the following Piles, eaniely:

THF KHYBER PAKHTUNKHWA POST GRADOATE MEDICAL 
INSTfTUTEfFUNCnQNV RULES. 2017

1. Short title and commencement—(1) These rules may be called the Khyber Pakhtunkhwa 
Post Graduate Medical Institute (Function) Rules, 2017.

(2) They shall come Into force at once.

2. Deiinitians.—(1) In these lules, unless tho text orcontext otherwise requires,-

(a) "Act" means the Khyber Pakhtunkhwa Medical Teaching Institutions 
Reforms Act 2015 (Khyber Pakhtunkhwa Act No. IV of 2015);

(b) “Associate Dean" means the AssociafeGean whd'i?,-

(i) in-charge Of post graduate medical education !rt a Medical Teaching 
Institution; or

(ii) designated by the Government for teaching hospitals under its 
control;

(c) “Chief Executive Officer" means the Head of the Post Graduate Medical 
Institute appointed by Government

(d) “Executive Council" means the Executive Council of the Post Graduate 
Medical Institute;

(e) "Post Graduate Medical institute" means the Post Graduate Medical 
Institute at Hayatabad, Peshawar; and

(f) "post graduate medical educatlort" means the post graduate medical 
education recognized by the PaWstan Medical and DOntal Council and 
College of Physicians and Surgeons.

w

654
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(2) All other words and expressions used but not defined in these rules s'haJI have the 
same meanings as asslghed'toithem under the Act

3; Functions of the^Ro^ Graduate MadjcaMnstit^t^Ml) The Post Graduate.'Medical Institute
established by the Govemmentvlde4iptijr|caU6nN6>JSOV(H)3^Piy80»8Vdated:27.O8;1984,:shall 
be thegpvernlng^ody of air.the'doctbrejh the Khyber PaHhtgnj^wa to-

X (a) provide post graduate medical education apd postgraduate level'coursesK
and

coordinate with Pakistan Medical and Dental Council and College of 
Physiciansand'Surgeons for post ^aduate medical education;

(b)

(2) The Post Graduate Medical lnstitute shall be under the supervision and control of 
Government and in performance of its functions, shall act in accordance with the directions of the 
Executive Council.

4. Chief Executive Officer of the Post Graduate: M^lcal Institute.Hl) The Post Graduate 
Medical lnstltute:shall be headed by the Chlef ExecutiyeMcer to be posted by the Government for 
a.perlbd of two (02) years and may be transferred earlier before the completion of his tenure:

P/oyIded ;that this appointment shall be; In addition to the responsibilities towards the 
Clinical Unitthat Professor headVih student' and patlents'^'benefit

(2) Appointment as Chief Executive Officer pf pie Rost Graduate Medical Institute shall 
be a single-term appointment and the incumbent shall hot be eligible for extension for another 
term.

5. Executive :Council.—(l) For the smooth and efficient functioning of the Post Graduate 
Medical Institute, there shall be constituted an Executive Council to be headed by the Chief 
Executive Officer and comprising Associate Deans.

(2) The Executive Council shall-

(a) be the decision rnaklng body with :regard to post graduate education and 
shall also act as the Central Induction-Comrtiittee for the purposes of 
Induction of Trainee Medical Offjjc.ers;

(b) Induct FCPS Trainees for. dijterent specialties against slots indicated by 
A^oclate Deans based on guldlngjprinclples pf the Coltege of Physiclahs 
and Surgeons.Pakistan and Pakistan Medical and: Pentp) GpuncII.Ruies ahd 
any otherprocedure approved and laid down by the ^ecutive'Qpuncjl; and

(c) facilitate and coordinate Medical TeachingTnstitutlons for the use of skills 
Lab of the Post Graduate Medical Institute and to provide hands on 
experience to trainees in diverse.discipiines of’medicine.

6. Responsibility In relatlpn to trainees^—(1) The administrative, financial and academic 
activities of all trainees, who ^are Inducted in the Post Graduate Medical Institute, shall be the 
responsibility of the Associate Dean.

(2) Stipend and other financial benefits of trainees shall be released to:the Associate 
Deans of the Individual trainees. Such Associate Deaiis shall be the Drawing and Disbursing 
officers for such nioneys.

7. Meetings of tti'e Executive Coundl—fl) The Executive Council shall meebas frequently as 
required:

\
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■m Provided «even ttherfcis no dr agenda, the ^cutive ebuncil'sliall.

meet atieast once every three;(di3y;mohtfis.

(2) Ordinarily the cihief Executive Officer shall call the^ineedngs on his own and ensui-e 
that the agenda fOr such meetings Is delivered] with a gap of^atleast seven (07) cleardays to all 
members. However^he €:hi®(ecMfive OfflcerahalMl ameetingwittinaeven^^^ 
request of atleasttwo tesociate Deans and in extra ordinary drcumstanceswithin tvi/en^ four (24) 
hours:

..i
M

Provided that In such an eventually the coMiUdn ofde|iyey;drnd shall stand
relaxed.

Decisions of the Executive Council shall be on majority vote of the rnembers present(3)
at the time of the meetirrg:

Provided ;that:for the, purposesof such decisions the Chief Executive Officer shall also>be 
consideredaMernberfbr^puipdseNf voting

Provided further thaiiitioase of difference of opihldni^ihe matter shall Oe referred to 
Governmerit for decision which shall he considered asiflnal.'

SECRCTARVTb eOVf. OF KHYBER PfUOniJNKHWA 
|iB\!®0Ep^ifr

\ •
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GOVERPfMENT OF KHYBER PAKHTUNICHWA . 

HEALTH DEPARTMENT
.

Dated Peshawar the 31-08-2021
NOTIFICATION.

No.SOHiy/4-13/PGMI/2021/. In exercise of powers conferred by rule 5 sub-rule (2) 
dfter clause'(c) in the Postgraduate Medical Institute (Function) Rules, 2017, the 
Provincial Govern'j-nent'of Khyber .Pakhtunkhwa has been pleased to approve the 
iollowing anaehdhiehts in rules 5 sub rule (2) with the directions to draft separate 
long term Act

'd- it >■ '
(d) Collaborate with' other institutions^ un.iver^ties,.-both public and 

private'sectors h'^'cspitals within and'outside the province and if neHU 
be, outsource functions of clinical skills labs, to achieve excelleiice 
medical education and to promote and sustained the valued synergy 
betw^fen research, teaching and training.

(e) Crea|eiKe',desiggale.or abolish posts, provided that while creating 
posts itfie :finanqi|!.;implications do not exceed the approved annual

• - budget. • ' .

(f) Appoint such persons, experts or consultants in the service of the 
Postgraduate Medical Institute,-as deemed necessary and on sucli 
terms and_conclitions as may be prescribed by the regulations.

in

SECRETARY TO GOVT. OF KHYBER PAKHTUNKHWA 
HEALTH DEPARTMENT.

Endost of even number firdam 
Copy forvi/arded to ;

^ i. The Principal Secretary to Governor Khyber Pakhtunkhwa,-PeshaWiir.
The Principa.LSecretary to Chief Minister, Khyber Pakhtunkhwa,“Peshawar. .f _ _ -
The Chief Executive Officer, Postgraduate Medical Institute HMC, Peshawar. ~
1 he Section pfficer (Cabinet) Administration Department, Peshawar w/r to 
his letter: Nd:SOC{l;&AD)9-58/2021 dated 17-08-2021.
The DirectorGeneral Health Seivices, Khybe[cP.akhtuid<hwa-, Peshawar 

n The Manager Printing Press, Peshawar for publication in the official Gazette.
PS to Chief Secretary, Khyber Pakhtunkhwa, Peshawar.
PS to Minister for Health Khyber Pakhtunkhwa, Peshawar.
PS to Secretary to Govt,'Of Khyber Pakhtunkhwa, Establishment OepaitiTient, PeshawaL ’ 
PS to Secretary to Govt, of Khyber Pakhtunkhwa, Finance Deparlnient, Pesh.iwai, 
l^S to Secretary to- Govt, of Khyber Pakhtunkliwa, Law, ParliarneiiLaiy AffaiLs ck 1 luiikin 
Rights, Department,Peshawar, ■
PS lo Secretaiy to Govt, of Khyber Pakhtunkhwa, Health Depai'tment, Peshawar. ’
PS to Special Secretaiy Health Department (Estl) (B8iD).

.-===5:^. ~ ■■ Additional Secretemy (MTI) Healtb'Deptt.
Deputy Secretarf(^M>f)f,R)fet5jlfel^^pt,

2.

4.

5;-

7

-8..
9. ••
10.
11.

12. •
13.
14. \

/'OC'N
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oroJ iU’n^ated through an Act of theW^lEFEAS, the K? M'lT Ahf 201 j was 
Provincial Assembiy, The A? Medioai instiMbous Reforms Act, 2015, to

Medisal Teacbiag Institutions and I
autonoray to tire Govt; owv.ea: -1provide

their affiliated I'eaching, Kosphras aa
1tire Ej' fiandnce and to regulate the

thefastii.utioiis and to improve 

eflectiven.css, cttieiency and responsiveness tor the
thes-.:being rendered by

performance, enhance 

pi'ovision oi quality ,nea.!fl'i care se

services
<■

Ifvices to the people of KP. \

f 1
1

VvHRREAS 'under Seotion^Rl.fo of :he above referred Act, wrdi the
: rule 5 of the KP PGMl Functions 

eased to make the following
concuiTence ot the govcfnment .:mci ss pei .
Ruics 2017. The Executive Coudcii is pi 
regulations namely PGM! fo-uoloysas .Service)Regulations, 2022, I

iin

I
JGMFTEB- 1 I

df ,4ni^llccdioyi^ iShon TiilE i.f

s
iTl.ese Regulmioi- may be called PGMl Jimpioyees (Service) Regulations I'5

2022.

[tal- These Regulations shah son e mto torce ax once.

l(bV These Regbiaimns caall bv applicaoJe tc
CMass/disciplni.c if: o:uvployec:> ot PCsMl 1 eshiivvai.

9

all cad'xs/ categories/

hi mese Regn'auons, unless the context otherwise

Tcqrirec:-

1
D(:(unu\llpJ.

A':t means the ihP hdT) KcKmtos Ac\, 2015.i-

the EXECUTIVE COUNCIL or 

!;hc. EXECU'n.VE COUNCIL under these
AppointhigA.Etiioi4ty 

Offeers enipo\vcxU. 
Peguiavions-

nieaas11-
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COUNCIL or Officer 

ELLClTTVE COTTNCIL und.er these
yiuthori^ LieaoG the LX.bCOTifE 

einpowered by I he 
■Reguiahons to take action an employee of the PGML

H;i y-

si

a

the Appellate/ Preview 

cases of
Appeliaie/ E/iview t f.nstcthta'j'aieans 

Committee constitOeo vs,ui.cr these ’-egalations hi
V- Xr'.A

Idisc:! pli nai’y matters.

I
Executive CouHc'ih\\Q'xxA Cooiich notify by the govermnent foi 
PGML
Chief Ex£culiye 'Officer means Chairman/ Chairperson of the 

PGML

Vi-

I
Vll-

I
iv
i

constituted under theseam' cojnmitteeCommute e rrj.ea.n s 

R'^^ulaiions by the EXECrUTlYE CC'IjNCIL for any purpose.
Vii.l- 1I

I
\

CoE-es/ Caiegoriee/' nit;ans the classification or group of
employees 

COUNCIL
administtatioA, pay a.nd conciuct.

iX-
PGnh categorized by the EXECUTIVE 

under these Pmgulaiions for the purpose of
of me

Contract nreaiis an agree^nerc: ttuiy signed and agreed upon the 

employee and empioy?r( .mrlttution).
\ •

Co'^s.i'ibiifory Fund nrCaus uie contt’buticn -maoe (eg 5% of 

hiv payGaGi-y by bcT e!ri!/.oyec' and employer.

x-

Xi-
mon:

C^x■:h^^c^ means conduct of an employee not prejudicial to good 

conduct, pe3’forma.r)':.e or bafiavioj' of an employee.
xn-

administrative divisions ofj>npanme)it/ ayxy 

onicescrented
Instilutiori undci’, these hlegulata/ns for effective administration of

inraus me.'un-
by . the EXECUTIVE COUNCIL within the

the PGlvn.



^'6
SIthe EXECUTIVE COUNCIL, or by a. person/ officer, authorized by 

the EXECUl iVE CCUNCJIl luider these Regulations.
um
i
I

Deputation means bon owing officials from other Govt: 
departments and obtcr /Vuionomoiis Bodies on request of 

EXECUTIVE COUNCIL.

XV-

ifi
ali'O

Depirkrtionist means any official who is borrowed from other 

Govt: Deptts or Autonoiiious Bodies on the request of the 

EXECUTIVE COUNCIL.

XVi-
£

9

Pil

Employee means any esnployee working in the PGMI except 
depLitationist ortXvil Ser^/ant who shall be on deputation to this 

Institution, and also does not include a j^erson appointed on work 

charge basis or paid out of contingencies.

iXVll-

a

m
fe-i

SFund means fund as described in Section -19 of the KP MTI 

Reforms Act, 2015.
XVUl-

r'v

U

Family means wife or wives as the case may be, or husband of an 
employee, parents, childrea or step children dependent upon an 
employee.

XIX-

i'I
1

1

iiIIGovernment means the of KPXX-

Gratuiiy means the amouni to be paid to an employee at the time 

oPretirement (di one momh’s pay per year.
xxi- i

■d
’V?

ela
Institution means PGVl 'h'xxii- £ . s

mJob Description means assignments/ duties/ responsibilities 

assigned to 'employees including deputationists by 

theEXECU'TrVE COUM'CTL or their respective Directors, as the 

case nvay be.

xxm-
M
ifi
Is

Leave means kind of leewe as specihet.i by the EXECUTIVE 

COUNCIL or specified by Govt: cf K? for Civil Servants and duly
xxiv- e*

^fl

I... J.-3 u.. i /-I '-.T TK I'rn'r

\
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II
iLeave Salary means Pay for die period granted as leave by 

competent autliority.
XXV-

mi
ra
mPay means die nicothh pay'aider deduction of due tax and 5% 

a, as Ip' die EXECUTIVE COUNCIL for each
cadre/ categoiy or dass of ersp'oyees of the PGh'II

x.\ \'l- m
.T!:feo.yi.r.oa: ■9.

m

Ckh-er .Pf^y raeaiis pay in siiape of special pay, qualification pay, 
technical, pay, or personal 
by the EXECUTIVE COTVUll

i,e>xxvn-
!:c be. pcid to persons to be specifiedCc V a1r

f
means perfonT.ance reportof anFerformance Asi:essmei 

employee to be ass(?ssed ;.\y die oflicer avithoilzed/ empowered by
XXVI'i- M

I
■ he EXECUTIVE fUUNClf. quarterly(OAR) and further yearly 

(AAd) TO be bas-V on QAX, to be submitted, to the competent 
antlnvities'i.e EXECUTr/Jf CO'(.tNCtL or Ofbeer empowered by 

EXifCUTIVE COUMCII as competent authority.

¥iPi
m

ir* iPoP means post on,,the strength of t'GMl or any other post created 

by the EXECUTIVE COUIdCIl.. for achievement of the puiposes 

of KP MTI .R.efoiTns Act, 20.1 3 and PGM! Functions or necessary 

for the PGIvil and also I’Tclude those posts fall into the pool of 

PG'vII after tire deatli/ i>;:b;;ernent/ repatria.tion of Civil Servants..

1XX..'x -
i

iA

- ■:

¥
I

Fegalanom^ mean P^GrvT ’dmp.foyecs (Service) P.egulations, 2022, 
applicable to the employees of the PGM I

XXX'

I
mPetireryant im-ciiYo attaining age m'supci'annualion ( 60 years) by 

an empfoyee of tire Instituiio/..
XX.Xi-

1
Reward meerrj cash awaid to be given to an employee by the 

HXECUT1V.E COl-TdCII. based on his outstanding performance 

for e icQurageinenh

xxxn-

1I
i
%

i
Schedule m(x.in.s the schecl'a'ics ajapended to these Regulations.XXX.lll-

iThe wprd aud 'expresska-' used but not dePned in. these 

Erngulafiorrs sira.il ’iiave do sanvT meaning as mterpreted by the 

EXECUTIVE COCNCt.T.

xxxiv- I
n-^5

i' i



^ .

'fi

tCzf.

iQ
i
mmCHAFIMK:zI
iM
rij

s'l
APPOINTMENTS, 13. tit?

All appointments again:;: the vacant posts shall be made by the 

Authoiity/Execntive Council, as specified herein after.
Ia. ii

competent
and after publication in ai least tvro leading newspapers, 
requisite criteria and mernod of appointment, aiid,^ award of 

rdfferent maiAs tor qualifications, experience & interview etc. for 

determining merit mereto, shall be determined and approved by the 

EXECUTIVE COUNCIL prior to publication in newspapers and
lie adverdsements for that pmpose to

The
m
I

4

Ialso shall be provided in
ensure transparency. I

icontract basis with 6All the initial appouVaiicnts shall be on 
months of period of probation, tlirther extendable to 6 months The

shall be extendable on yearly basis, based

Ib.
konco.nt’'act of service 

performance ot an employee.

sAuthority empowered by 

, on fixed
shall not be termed

IThe EXECUTIVE COUNCIL or 
EXECUTIVE COUNCIL can appoint person or persons 

pay or to be paid out of conxngency fund, who i.... 
as employees of d.^e PGVI who shall not claim rights that available

to the PGMI employees.

c.

\
also be made by transfer or byA.i.ipointment to tire posts can 

deputation from othc: Gevt: Deptt: by the EXECU flVE
authorized by the EXECUTIVE

d.

Officer soCOUNCIL
COUNCIL and those officers posted by transter or deputation shall
not be termed as employees of the FGMI 
transferred back to parent Deptt: without any notice or assigning

or

can be repatriated orIanci

any reasons.

... U-. . .-ii-M \r\t

'i



The authorities and cc 'vnnvtvees har desired appointment shall be as
f. shedule - I of these Regulations.Specified and nie.ntion'dc .ui 'be

Th^ By<EC'l]Ti\'H COUNCIL snail determine the strength 

r-d -‘-or -be ai;.d sball ha:ve the powers to create,
delmnam any gost The EXECUTIVE COUXCILshall

to be

g'
reqi 
abolish, ife-
,nve an oation to tlie employee, whose post is going 
Nolished, either to wo=T. on another post specified with low

retrenchment benefits @ 5% contribution

;

grade/pay or;fc avail 
fund, contributed bv both parti e3& Gratuity

I

ECiJlivE Caari'iCiL shall have the powers to appoint a
to be paid out of 

of the

iilKTheIt.
work chaige basis or person 

Lind to
person on

ix.eet the urgent requirements
' appointed shal] not be the

shad not claim any right of being

con:ao.g mey 
liiSLitution. The person or persons so

01 the Instiiituoir andc.mployees 
employees of tne Urstituuon.

their mediud of appointment (The requisite c[uahijya'b.rtris 

Initial, or Promotion;) snai ■ be sued as a 
Schedules aira.ched if ffiese Regulafions and appreved by the

anu
pproi'ed mid specified in the

EJQECllITVE COUiNC .O.m

shall bedie employees 

he EXECUTIVE COUNCIL
■ descripthms loiu.I be jot; 

described/presenbed by t!

shsll be msde on contract basis and shall be 

Servant relationship. The
All the appoin.tmeats 
governed by .the principle ol 3lustei &

-::c. be terminated on fifteen days prior notice 

' of such period in lieu thereof.

. ic.

contract of service c 

by eithe.i side or .fornuturc or pa>'

The Authorises En the ;appoinirnent of various posts shall be as
j.

uncjcr'.

, for the ah appoinUnents of 

other employee necessary for
h.GUNTLEdvEf-UTlVB1}

PCbvU empkyv:.es am any 
the Inst!lutio.o for whom me creation of post with specific

X' the EXECUTIVE• ouali.ficTi'ions sliVl or aopro’.’iur



CHAPTER - 3

PAY/ SALARY./ ALLOWANCES/PROMOTION.4.
\

4(1)- The employees of the Insti::ution shall be entitled to such pay 

specified and fixed by the EXECUTI VE COUNCIL for the 
cadre/ category/ class of employees.

Ihe EXECUIT'/E COUNCiL shall as may deem necessary, 
grant Special Pay, Technical Pay, Personal Pay, Qualification 

Pay, to any cadre/' category/ class of employees.

Toe EXEClJIiVli COUNCIL shall be competent to 

any kind of allcnvaiice or allovrances to the cadre/ categoiy/ 
class of employees of tire Institution.

The EXECU1IVE COUNCIL may also grant cash award to 

employee, on his outstanding perfonnance for his future 

encouragement.

The EXECUTIVE COUNCIL
employees of a ixidre'category/ class of employees as 

deems necessary.

Ail promotions/extensions shall be made in accordance with the 

Schedule of the employees having qualifications and service 

length as specified in the Schedule with having outstanding/ 
veiy good scivice recoi'd - recorded in QuarLcrly Assessment 
Reports (QekRs) and Yearly Assessment Reports (YYJvs).

Seniority shah, not be the sole criteria foi promotion, and all 
promotions shall be made on meiit basis, based on the 

quantifications' marl:,.;
EXECUTIVE C‘OUNCIL.

All promotions shalr be made on the recommendations of the 

concerned Instituticnci.l Pmmotion Committee, duly constituted 

by the EXECL'.lIVE CfYJNCIL and ail the promotion orders 

shall be made etfecti'/c after
EXECUTIVE COUl'iCIL.

as

1(2)-

4(3Y approve

4(5)- any

4(6)- may grant any special allowance
to tliC

4(7)-

4(8)-

of performance as fixed by the

4(9)-

I
proper approval of the

i

\-
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CHAgmM- 4.
5.LEAVE

5(ih The .i^JUlCUTlVE COUNCIL, 
detemUning and specifyd^g any kind of leave or EXECUTIVE 

COUIn'CIi. may adept Guvr; tvf .KP Employees Leave Rules or 

any kina of those Rules for the employees of the Institution.

Leave sfiall not be ck-nmed. as ot rignt by the emplcveos of the 

Institution and tlie rood of leave shall be grantee bv the 

E^CECUTIYE COUNCIL -or any Director/ Otficei- of the PGMI 

duly authorized so by rhe EXECiUTIVE COUNCIL-

Every eniyUoyee or person, Working in PGMI shall first obtained 

approval of leave prior to proceed on leave.

slrall be authority for
r

512)-

5(3>-

\-

CIMPTER 5.

TERMINAl’ION & CONDUCT PROrKljimE.•o.

6(1)- The Appomtiag .Aiithor.ry shall be the Competent Ac.horiiy for 

terminatnvg an einpioye;:' of the Insthution.

An employee, wliose 

L'-oinated prob'U:',ajo period or extended period of
lAC-'bation. wdsroiii; piinv ijoiire o.v without assigning any reason 
tiiereof.

6(2)- iscnormance is not satisfactory can be

I

6(3)- miscenduet means coi:remss;on oj' omission of an act of the 

employee prejudicial to the good service or conduct. The willful 
or unauthonzed abseiif.c lor 7 days without prior permission of 

toe coacerned aiit.norO)' sfiall also be termed as misconduct.

An empioyeo who.has

!

16(4)- ompletijd his probation period, his P



7

22^
from either side
master & servants relationshij^ inter-se.

ih case of niisconduci or stigma^ an employee can be terminated
notice and affording prior 

chance of personal hearingto him, by the Competent Authority.

The

toiaeiture of pay in lieu thereof being haveor
- V

6(5)-

serving upon him. a yb0\yDV cause

6(7)- r''ornpetent Autlvoi-ily/thc Executive ouncil, as die case 
may be, can impc'Se ouv. or more (ninor or major penalties upon 

an ei.nployee ‘St tne [nsUtutio.n, keeping in viev/ the gravity of 

misconduct. Howc'/er, in case of awarding any penalty eitiier 

juinor or major or both alo.ag with recovery if loss sustained by 

. the insdtutioi.1 due to

.

his misconduct or negligence or 
embezzlement, shall be served with a show cause notice and
providing iimi chance of personal hearing prior of passing such 

penalty/ puni shment oi'd c r.

6(8)- The j'ninor pumsbraent 
C eus are ,forfei tu re o f

shall include warning/ 
pay, stoppage of promotion for specified 

period and the major punishments shall include termination of
condaci: of ser'/ice, reduction/ demotion for specific period and 

.'overy of sucU aniouni: as of loss sustained by the Institution.rec

6(9)- The employee against who.m an adverse order is made which 

may affec'. ms terms aru.t conditions of service shall have a right 
of Appeal or Rerdev/ to tlj.e EXECUTIVE COUNCIL as the 

case may be and /-Vppeal oj’ Review, as the case may be, 
shall be tiled within 1:; days oi the communication of the 

adverse order. The EXECUTIVE COUNCIL shall decide
Appeal or Review aga.tns: the adverse oi'der within 15 'working 
days.

CMAFTER - 6

I’ERMINAL BKNgrFfTR



I)

Tile ertiployees of lltv; liistitutioo shall be entitled to 

Contributovv Tiuid @ 5% of the monthly pay to be contributed 

by employee and cjiiployev each month upon the completion of 

service till age olTtUaicin^gpperaunuation.

Those emoloy.^es w,!vc hav :- been terminated due to misconduct 
shall not be entitled .'Uiy benefits of Contributory Fund.

An empl'iyce of the Lcsti.tetion shall be entitled to Gratuity @ 

one 'UonthG pay per )'ea’; tor tiie service he rendered.

(If

7(2)-

1/ 7>' 3j-

\

CIMPTER - /.'7

MISCELLdJhEOGSPKOVIblOlNbd..

Each head oflhe respective wing shall be the custodian or the. 
record and shall presen’: before the EXECUTIVE C-OUlTCIL on 

demand. TTie record shai! not be damaged or destroyed without 
prior approval of rhe EXECUTTVE COUMCIL.

The EXECUTIVE CGUUCIL shall be competent to add, 
change err dtilete any leguiation or part of regulation as and 

or. needed.

C(ln

8('2V

may establish a Legal Cell or 

as deems appropriate to deal 
witn the legal- cases of the Institution, tender legal opinion if so 

ask reiatirig to any legal issue and to have liaison with the legal 
advisors of the Insi.ilivrioit.

The EXECUTIVE COUUC]l 
Wina Vv'ith such necessai

8{3f

The Lagai Cela Wing s'liah Idc responsible for all legal and 

court matters and whfbe the custodian of the Recoml.
8(4)-



■
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CHAPTER - 8

.SCHEtsULES.-

sW •

\
/: : scBiaiSJ^J

appointing authoeities.

AumoimY- ■ 
EXECUTIVE 
COUNCIL
recommendations of 
respective selection 
Committee 

constituted 
EXECUTIVE 

COUNCIL.

lUMES 'OF TEE
Ail the vacancies or various cadre/ 
grades. ' ’

S.NO
i. on

by.

SCHEBELE - II

4 DRE/CATEGORY CLASS OF EMPLOYEES.. .r-

SCeE3KILE - OT.
> ;

MEVIEW/AFFEMA TE A UTHORITIES,

UF.VTF.W/ . 'APPELLATE1 .<r'w/i roMPETFArr AirJTf-rn'RTTV

'LV- .



V.

>5
• srE:afflJLE - W.

TE&MIN/iTING AUTHORinES OFAPFGimim/ 

FACULTY MEMBERS.

EXECUTIVE CO LnyClL shall be the appoixiting auteily of
ilie PGXQ to be made on

■ a)-

of Sen'ioo oiall memi^er
recomsTtendations of the rejection coriimittec vddf such terms 

& conditions -as speoitlea and approved by the t:.XhCUTIVE
COUNCIL,. ,

rXECUTIVS COUNCIL, shait be the competent'Anthority for 

Uifong am’ action apamst am' einployee of the LGMJ. 
misconduct/ negtigeiKe ef the employee.

bV-
for the

cj-

The EXECUTIVE'COUNCIL, shall be the Reyiew Authority 

for tiic members ot rrie service of the PGIvII against whom any 

‘ advcj.'se order is passea by the Executive Council.

d)

The Review/Appeal shah be submitted within 15 days of the
coinmunicatfon? ol adverse

;eiug the Rev vow Authority shall , decide the

fv
and (he EXECUTIVEorder

COUNCIL 

Review/ within 15 worldng days.
•r



vr-O/Cli.urinaM 

, iiMyOvve Council 
:-^!iav/ar

- a-c

c:5 -'
: i -

niv^vnvm Cii si^!Wk::e'^^-les ^nstitutto-malemployees■-le:-

Ccopectc'J Si.-',

Reference pour Jcric' - fK-Zi CC/l-SRC/AD A:l]on/i'GMi dated 14/12/2021 and our
PGMl staff ioii'R nioetiip?. yna in presence t.c fieputy CRO Vide i^elter No. 6057/PGMl 
dated-J S/10/2021. , '

The.following few lines are subiTiRUKi fov youi .• and c.''nsideration:-

IMSTSTUT’.ONAL SEB:V{CE ilU.lRS

1. PGMI as ’.r.stitute is still undej tae rcivermrietjc according to PGMl eiactionai rules 
2017, P'lra 3(2’ rUid 202.1 PGMi mud-Se-.:; rules and the Budget is .still Head-wise 
i'ciuga Govero iientJnstitu.e fLopy att- checC

2. As per ncRfuat <,.s NG.S0H--fV/y--l?/PGi'/il/202i dated 31/8/2021'are related to 
Skill Labs ( Ojie time] a.nd fhc process of ilx pav employees has been conipleted and 
it i: not for Institutiona.’ er-'P*03'ees vvorfeng unoer repealed Ordiraru:: 2002.

3. The Service Rules for Depiity i di ector Superintendent, Accoimt As.sistant &
Senior Clerk is the junsdictio-Ov of the ('Icvernment and not of PGM! & where the 
Ilear.h rules.are silent rbo,approv: • o’ Department SSRC will be essential
oil'.erwisesuch p’omob-.’j j.s w.ui be illegal a -vd against the law.

. aCMl function.s a.' ler the go/ornrs'Ciii and HC has not been delegated pov/ers to 
mafr s*" uco rcguladous A. iip- grad;. t’Gr. for 2002 ordinance employees.
T'lic ireu -'bent dee id; Depoly DireeP-v rincnce (E/S-13} is member of Service , 
Kic.es POira-nittee's again iiivedd.cal.

6. 'Hk* SuperiiitciK'le’iL pccuuni Assistant ant S-rJor Cierk rules fi'aiu's 1982-
(Estabii.ihment] ...x.oted Service Ruh.T- is obsolete & hi the presence
of iotesr Health Dcpartmonl i'.des as ' the Heaitii Departmeitt rules is '
needed to be adapted rathi;;'than Cstab.-.^n^)Or^■D*:.p3i tmeoc: OR?, rales.

7. it will be over stepping if tec ir. ’i'aMtional ; uuors in a govevnnienv institute if 
promoted over- the Civil Servards vvorldag in a government mstitutior- as per PGMI 
function 2017 rules and pre'erence to r cadre iacl-jn.r }u.nsdi:LiuTi in a Gevernrhent 
institution.

. A.

f •

8. It is further brought to yo’C kncrcledge tha: appointment, abolishment, re- 
dcsignaticn po ver wa.s giver to EC 'due Mo ?’o-SCIMV/4-i3/hGM(/202l dated 
31/0/2021 but ip-gra.dallcii one’ Sen kc Ka.’<.:s hogulations is still the iurisdiedon 
of the Govormpjt.,.

fiflh
Kepresentotl.ve of hisrlPatiorai? Serve nt?
PGMi Pesha.'var

W /f
^./I-'a..-

\Ihj N
Representative df Civil Servants 
PGMI Peshawar. ___

Copy to -
' ^./o.^SocroL;iry -:o GovO of Kh /ljor Pain: .mkhwa 

L^fZ^ , ■_/. Cb'c!-:‘r- ;:.a icc ihili-/:. - PGPf.b
3. lieipo nr lx-•'cU-x-nlorxn

Health Department,reL
..V
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26
To

The CEO / Chairman 
Executive Council 
PGM.I Peshawar

■i-

OBSERVATION ON SERVICE RULES FOR INSTITUT^NAL 
EMPLOYEES

Re:-

Respected Sir, : ■ j
Reference your letter No 11812/53-Cp/1-SRC/AD Admin/PGMl dated 
14.12.2021 and our PGMI staff joint meeting with you in presence of Peputy 
CEO vide Letter No, 6057/PGMI dated 15.lb.2021.
The Following few lines are submitted for your kind considcration:- 
Institutional Service Rules j

1. PGMI as institute is still under the Government according toj PGMI
Functional-rules 2017 P 3{21 and 2021 PGMI modified rules and the 
Budget is still Head-wise budget being a Government Institute.; (Copy 
attached) ! :

2. As per notification NO. SOH-IV/4-12/PGM1/2021 dated 31/8/2021 are
related to Skill Lab (One time) and the process of fix pay employees has 
been completed and It is not for Institutions employees working! under 
repealed Ordinance 2002. 1

3. The, Service Rules for Deputy Director Finance, Superintendent, Account
: Assistant & Senior Clerk is the jurisdiction of the Government and not of

PGMI & where, the Health ■ rules are silent the approve of jHealth 
Department SSRC will be essential othervnse such promotions will be 
illegal and against the law. :

4. PGMI functions under the Government and EC has not been delegated
powers to make Service rules, regulation 8& Upgradion forj 2002 
ordinance employees. i

5. The incumbent due to Deputy Director Finance (BPS-18) is merhber of 
Service Rules Committee is again on-ethical.

6. The Superintendent, Account Assistnat and Senior Clerk rules; frame
1982 (Establishment) adopted by Service Rules Committee is obsplete & 
in the presence of latest health Department Rules as per policy the 
Health Department rules is needed to be adapted ratheif than 
establishment department 1982 rules. i

7. It will be over stepping if the institutional juniors in a gove)"nment
institute if promoted over the Civil; Servants working in government 
institution as per PGMI function 2017 rules and preference to a| cadre 
lacking jurisdiction in a Government institution. '

8. If is further brought to your knowledge that appointment, abolishment, 
re-designation power was given to EC vide No SOH-IV/4-13/PGMI/2021 
dated 31/8/2021 but up-gradation and Service Rules & Regulations is 
still the jurisdiction of the Government.

Representative of Civil Servant 
PGM! Peshawar

Representative of Institutional Servants 
PGMI Peshawar
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OFFICE O'RDFU

The following intcriiai poiitings / (raiwlbrs svc .ne-ieb} orclcjcd wilh immediate effect in the best interest 

of public and institute.

S# TOFROMNAME & DESIGNATION
Director Medical Education, 

Research & Publication 
Office

01. Mr. Ayub Kham.SiMjerinlendcnt PStoCEO
7'

Additional 
re.sponsibilities of 

i Manager HR Oflice

Mr. iviasai KhaJi, 
Computer Opevater

02. jPMJ

Arrival / cleparUirc report be submitted aeeord'mgly.

*5 *

i
Deputy Chief Executive Officer 
Postgraduate Medical Institute 
{'iayaiabacl Pe.s]ta war.
Dated: - | $-DD

Copy fo:av:rrded iitvDnnaSnu and iDr n> the: -

1. Director, Departmeni of Medical Edn.eution POMl, Hayatabcui, Peshawar.
2. Assiolant Prole.ssor Dcpartmcni of .Mcdic.-J Rducalior. PGMi, Mayatabacb Peshawar.
3. Mr. Ayub Khan, Superintendent .PCdVil^ V.!aya;ab;.id^ I’osha'.^-ai'.
4. HR Manager PGMi, Hayatabad. i'C'shawar.
5. PS to CEO, PGMI Hayulabad iVshawur.
6. Mr. f4a'.:Lil Khan, Conipiuci- Or'’.:i'iiVv'-r )PMi OlPee PGM!, Hayatubad. Pesliaws.;:.

/2022/Bsstt:;PCM.;.No. V—s!■—>

= ^

J
l./i__

/ cCl
Deputy Cliief Executive Officer 
Postgraduate Medical {nstitute 
Hayatabad Peshawar.

!.■

1.

P;
*T? giiiV* rffc»

r‘.?..:tCic;du,iic Mcai.:;;';’ itavrOabad Piiase-IV, Peshawar
Pnone: 091R2 : P* 90, iDx: 091-9217191

\ •
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DIRECTORATE GENERAL 
HEALTH SEKVCIES KHYBER 
PAKHTUNKHWA PESHAWAR.

OFPICE ORDER
5 Mr. Ayub Khan newty promoted office Superintendent under transfer 

to BMC Bannu is hereby adjusted against the vacant post of Private Secretary (BPS- 
16) in PGMl/HMC P^awar in the interest of public service with iirinieciiate effect:

Arrival / departure report should be submitted to this Directorate for
record. r*'

SO/)>VoV \
DIRECTOR GBiERAL t«ALTH 
SERVICES, K.P.K PESHAWAR,

7/^3 Dated 7 /Ql/2011/Personnel
Copy forwarded to the:-

1, Dean pgmvmmc pesnavrar w/r xo nis letter ho. 03/pgmi dated (H.oi,20ia, 
^Principal BMC Bannu.
^ OfBcer concerned.

For ^formation and necessary action.

Assistant Pire<
inkhwa PeshawarDGHS, tOiyber

AliSh^

7 'A
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No. /// 53 /Esstt:/PGMI, 
Dated: - /2022

O^^FICE OR?:)ER
The following internal postings / transfers are hereb;/ ordei-ediwifh immediate effect in the best interest of 

public and insdtute.
TOS#. NAME & DESIGNATION

]^S to Chief Executive 

Office in addition to his 

own duty
PME OfficeiVlr. Aynb Khan PS to DME

PS to Chief Executive Establislnnent
Section

Muhammad Hussain Office 
Superintendent

02. Office

Arrival / deparUire report be submitted accordingly.

AssastamS Director Adnalia
Postgraduate Medical Institute 
Peshawar

/2022Dated: -/Esstt;/PGMLNo.

Copy forwarded tbr in.fom';i:i:ti.O]i and .^ha to: -•
1. Director Medical Education PGjvIT Hayatabad Pcslvuvar.
2. t''S to Chief E:-;.ecut.ivc Officer .PGM.T flayabibat: Peshawar.
3. Official Concerned.

Assastanii; Dss-^^jctor Admaai' 
I'ostgraduate Medical institute 
Peshawar

rs;a,a'a;'i naatBicraff
K:s7rr;jr»3»/.y?sre»*cA^.~^erirnt> r

Post Graduate Medical Institute bayatabad Phase-IV, Peshawar 
Phone: 0'}l-92171.90jl'ax: 091-9217191
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Ai'^ssflVI^OMI
^aied; 
Ri-.'.r. Nl\

OI^F^CE ORDER \

No n 154-56.Dated 12-08-2022 is herebyAn un-aLithonzcd transfci’c-rder-issucd vide oldice onier 

withdrawn in (ive best interc:. ortho insdtuduni/ l-’iibln' •

/.i __yL

.iVlanaii,er Idii.irian Reisource 
Postgraduate Medical Institute 
Peshav'ur

• /2022! S /-• i)a(ed:.-■A /IbsslivlAlMKNo.

I'orwarded Orr a.ud o/u O'

i Ihivi'Cloi' MeiJica! Pdnco.tion 'PGMI, Ida/itabud I'csiiawar.
\yat:'Ga:ci Peshawar.2. PS to GhieriiAecutG-'e OiTiecrl 2:Mp it

■-iG (Unieer eonc'errier!
/1

(L...

Manager Human. Resource- 
Postgraduate Medical Insti-tule", 
Pcsha.wuf

■ G-'.0'0. .-.4
t; \

-G
L n...

1\i
V'6

Gv

a/"

... Pe,::-- Giudirara MedUu! Siistiud.e dayataLsad PhasedR I’eshawar
PPwie: 001-9217100, Pax; 09.i-02171 9 ;

\
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GOVERNMENT OF KHYBER PAKHTUNKHWA
HEALTH DEPARTMENT

i

Dated Peshawar the 29^^ August 2022

NOTIFICATION

No. SOH(E-V)/2-2/2022.
20) attached to DHQ Hospital 
additional charge of the post of Deputy Chief Officer BPS-19 Postgraduate 
Medical Institute Peshawar in additional to his own duties till further orders.

Dr. Hamid Ahmad, Chief Medical Officer (BS- 
Charsadda is hereby authorized to hold

SECRETARY HEALTH

GOVERNMENT OF KHYBER PAKHTUNKHWA

No. 3471-81/Endst of even No & Date.

Copy to.the:-

1. Accountant General, Khyber Pakhtunkhwa, Peshawar.
2. Director General Health Services, Khyber Pakhtunkhwa, Peshawar.
3. Medical Superintendents, DHQ Hospital Charsadda.
4. District Account Officer, Charsadda.
5. Chief Executive Officer, PGMI Peshawar.



11fi POJiTGRADWEMEDiCALIMSTITUTE 
f j: PESHAWAR.KPKPAKISTAN

r

32-Tci.No. 0092-91-9217190 
0092-91-9217192 

FaxMo.0092-9I-92l7191
Chief Executive Officer (PGIVll) 
Pliasc-4 Hayatal’iKl 
Peshawar

No. 16838 /PS/CEO Dalcci 28-10-2022

1. Professor Shahid Ayvib, Associate Dean, M'1'l/HMC, Peshawar.
2. Professor Yasir Gillaui, Associate Dean, M'n/ATfl, Abboltabad.
3. Professor Mahid Iqbal. Suidu Group ofHospital Swat.
4. Prof. Muslim Khan, Associate Dean KCD Peshawar
5. Prof. Lai Mohammad, Associate Dean KIMS Kohat
6. Dr.Mohanirnad HtUiiayiin Khan, Associate Dean 

Multi Mehmood Teaching flospital/MTl, D1 Khan
7. Dr.Shchzadi Neelaiii. Associate Dean,

MTI/Qazi HussainjAhniad Memorial l-lospital Nowshera
8. Dr.Mohammacl SliOailiKhan.-Associalc Dean, KTH/MTl, Pc.thawar
9. Dr. Raza Mohammad. Associate Dean. MT1/Gai)u.l<.han Medical College Swabi.
10. Dr.Mohammacl Tariq, Associate Dean. PIC Peshawar
11. Dr. Muhammad Nadeem, Associate Dean, MTl/Group of Teaching Hospital, Baniui.
12. Dr. Rruin Behroz Khan, Associate Dean, Saidu College of Dentistry, Swat.
13. Dr. Nacemui Maq, [ Associate Dean Mardaii Medical Compiex/MTI Marcian.
14. Dr. Riaz. Assoeial^ Dean Lady Reading Hospiial/MTi, Peshawarm
.59“' EXECUTIVE COUNCIL MEETING OF PGMI ON FRIDAY D/VTLOSubject:-
04/11/2022 AT 09:30 AM.

The 39"' Executive Council meeting orPGMl is hereby rescheduled and the said 
meeting will be held on Friday dated 04-11- 2022 at 09:30 am in the Committee Room of PGMI 
Hayatabad Phase-IV, Peshawar. i

You are requested to attend the meeting on the above, mentioned date and lime.

Teiilativc agenda;
f

1. Induction 2023.
2. Report of enquiry commiltee.j
3. .lob description of PGfyll slafljamendmcnls/correction.
4. Reconstitution ofservicc rules committee.
5. Any other point. ,
6. Change of supervisor in case of retircnienl/iransrer of supervisor

!

j

Chief E.vSive îcer
Po.stgraduate Medical Institute 
Hayalabtid, Peshawtir.
Dated 28-10-2022

1

No. 16839-46 PR/CEO/PGMl 
Copy for informatioit & necessary action to ihc:- 
1. I/C PGR Section PGMI, Flayalabad, Peshawar 

HR Manager PGMI, Hayatabad; Peshawar.
3. Accounts Section PGMI, Hayatabad, Peshawar.
4. PS to Director Medical Education, PGM! Hayatabad, Pesha
5. Incharge IT for inlbrmation to ensure availability of internet service.
6. Mr. Junaid Taswar, For information to ensure availability of Multimedia iaciliiy.
7. PA to Deputy CEO PGMI. I-!ayatabad, Peshawar.

Mr. Ntisir Khan, Photographer.

2.

war.

1

3'c

Chief EyOTlTTvirOliflcer
Posigrtiduaie Medical Institute 
Hayalabad, Peshawar

\ »'VA Ka 'ya/hi.
0. \

!

/

ij\VU'
K-.,
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33> ,

^7) ^ /Esstt:/PGM1. 
Daled: ^ / /i_/2022.

No.

, OFFICE ORDER

'»t

Gonsequent upon the^|t^-^r^ieiit of Dr Hainid Ahmad Deputy CEO (Additional charged Dr. Farali 
Sagbeer Incharge^GR is liereby assigned the additional charge of Deputy CEO^GMl *with

■immediate effect till the appointment of regular incumbent. \

t

. A
Chief Executive Officer 
Postgraduate Medical Institute 
Hayatabad, PeshawarJ '•

No. / /Esstt:/PGMi;.r Dated: - 2 /2022
Cody forwarded for information and n/actioii to:-

- 1 Director DMEllP PGMl, Peshawar.
2 Assistant Professor Medical Education PGM! Peshawar. 

.'3 Manager Human'Resource PGMJ Peshawar.
-.4 Deputy Director Finance PGMI Peshawar.

- ■ 5 '. Audit Officer PGM] Peshawar.
T. ‘ -6. ■ Asst Editor JPGMI PGMf Peshawar.

. 7; Chief Libraiian PGMl Peshawar.
, -8 PS to Deputy CEO PGMl, Peshawar

9 Officer concern.

1.

; I

i-

t
i;•V . i

■7

}
IChief Executive Officer 

Postgraduate Medical Institute • 
Hayatabad, Peshawar\

■ ^

r. ■

PostCraduate Medical Institute Hayatabad Phase-iV, PeshaWar 
Phone: 091-9217190, Fax: 091-9217191 &
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OFFICE O^ER

herebv ordert'! witli immediate effect in the bestThe following internal posf.sngs /. transfers 

interest of public and institute.

are

TOmoMS.NO. NAME &I)E|SiGNATION
PS to CEOMPv Sectiori01. Zubair KIian, Junior Clerk- 

Muhammad Hussain. Office 
Superintende-iit_____ .

IdR SectionPS to CEO02.

Arrival / departure report be submitted accordingly.

\i

Chief E^cesrtive Otne^n- 
Vo::-graduate Mcdicai Institute 
i-esbawer. ^

rjjmNo. I 2^( /E$sli:/EGMi\
f:of>v iCbirnTirdeu for

\. Director ,MER&P PGMf. !:fayatabad. Pesha var.
■ 2. Manager Human Resource, FGMJ Hayalab. d Peshawar.

3. PA to Dy. CEO POMI, Kayatabad, Pesliav ar.
4. Officials concerned.

\ •

ChJ.ef Executive O ffjcer 
Postgraduate Medical Institute 
H aya labad, Peshmvar

Vx; -

II.»''■T* fJ
Post'GVndur.!...f Vxdicai rnsUtute .;av,Vc3!ja(.: Pl-.iO.c-iV. Pesha-war 

-hon09 i- 921719C P;iX; 0'’:i-92 i9i
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To

S5Mr. Zubair Khans;.s^r
POOR perform ASubject;

1.

j. Safety &secunty of record.
Casual leave, short leave-and biometiic attendance.4.

i
1.

® w.:"„ivnULKH, Peshawar properly but you did
already given task

1

i'*!?
I

^;i
^■1

- and directed to complete all 
two days otherwise

• Mremain photocopies 
strict disciplinaiy action will,.be m

Deputy Chief Executive Officer 
Postgraduate Medical Institute 
Hayatabad, Peshawar 
Dated: 4‘Zmw H mCopy forwarded for inf :L_/2019., IV'Sformation and n/a to- -

1.
2. ad, Peshawar.

r.

■■' '1

Ijecutive Officer 
e Mdical Institute

Deputy Clm 
Postgradttdr 
Hayatabad, P

■ }■

iar
■ \

r.'-.: ■

f', •:

. Ill
■

1^. ■■s:

■ 1

-• •

i ' . i,.-!
■ ;•

■ r-:r- :.im
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A'j'mf'
Dean
Prof. Dr. Ria^-Anwar Khan
M.B.B.S, M.Sc (Glasgow), F.R.C.S (Glasgow), 
F.R.C.S (Dublin), FCP5 (Cardiac Surgery) •

Tel, No, 0092-91-9217190 
• 0092-91-9217192 

Fax No, 0092-91-9217191

Dated;S’okSRef. No.

To

The Adminiiitrntive Officer 
Post Gradua.te Medical Institute 
Hayatabad, Peshawar

FRAUDULENT ACTiVITV CHARGES AGAINST MR. ZUBAIE 
KJflAN. JUNIOR CLERK, PGMl

Subject;

Reference may be made to the foilowing;

i.Inquiry Report regarding Dr. Najma Nawaz, Ex-TMO, (Jynae H, Hayatabad Medical CoRiplex 
Peshawar

2. Lettei^egarding fraudulent activity repoi'ted to Dean Office by Accounts Oflicer dated 25-01-2016.
3. Letter regarding suspension of Mr. Zubair Khan vide Ref. No. 3397/PGMi Dated 08-02-2016 
4.Show-cause notice issiied to Mr. Zubair Khan vide Ref. No. 3401/PC)M1 Dated 08-02-2016 
5. Reply of show-cause submitted by Mr. Zubair Khan vide Ret. No. 981 Dated 16-02-2016 ■

Reference to reply of Mr. Zubair Khan which has not been tound satisfactory amd other 
documents pertaining to previous and current charges against him, you are directed to pursue the 
matter as per rules and instructions of the Dean,

The matter is urgent and important so kindiy keep the authorities informed regarding the progress. 
.Ple-nse also ensure (bat the full amount is recovered and deposited ir. 'the PGM! official account.

;■

<.< >/

fy
Deputy Dean
Post Graduate Medical Institute 
Hayatabad. Peshawar

CCto;
0 PS to Dean, PGMl 
" Audit Officer, PGMl 
« Accounts Officer, PGMl
® All the previous inquiry committee members with the directions to cooperate and assist.

-PagoTofl-

Phase-)V, Mayaiabad, Peshawar, website. www.pqnd.Gclu.pk email: de0n@pqmi.0du.ok
i •
3

i
I'i
4
3

I
I
S'I$
jj

M\ \... ...i

http://www.pqnd
mailto:de0n@pqmi.0du.ok
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V"; II mcb 
Bank LimitedMci

3/^
To:-

From;- B/O MCB TRUCK STAND PESHAWAR 1686 

MCB/

i
1Ref;-
1
%Dated;- 26-APR-2016 i

ilSubject; ^^^^^^S-^gMACCOyNTRs.1722fi«-^ nn i
m.Sir,

*•’.;’'

It is intimated to you that 

have credited Rs,l,

kSas per your letter # 931 Dated 19/01/2016 we H

722,883.00 to PGMI account # 0650559521004135 aJ?3m
k^:--?.

•,;
V ‘‘51^-' *.

i ■■■■'-.,a

IS>v'

W'l
■:4

Rei
MCI uc^^bd Peshawar pa16816

iiA

AS3

fiii
118
ilif

ft

< rj mm
“v

LViA

lift:!
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POST GRADUATE MEDICAL iNSTtTUTE 
PESHAWAR, KPK PAK^^3TAN

i
M

■ 't-;' 'r-.? ■ki
■:t

3(S "i

Ref. No. /EsstT:/PGMI,' Dated: - /2022
\

*'^5'

.iTo

The Director General Health Services. 
Govt, of Khy her Palditimlchwa, 
Peshawar. H

• \

Through: Proper Channel
i

Subject: PROMOTION/ADJIJSTMENT ON THE POST OF ASSISTANT DIRECTOR
' (ADMINf *

■

Enclosed please find herewith a self-explanatory application in respect of Mr. Ayub Khan 

Superintendent (BPS-17), PGMI Hayatabad, Peshawar for promotion/Adjustment on the post of 

Assistant Director (Admin).
. i-I

He shall stand relieved from this institution after his promotion/adjustment to the post of Assistant 
Director Admin.

■t-1

His application is forwarded for fiiither necessary action. • 1

-- !
■"1

I
. ' Cliief Executive Officer 

. Postgraduate Medical Institute 
Peshawar

Dated:- o'^
is.- ■’SNo.- ./Esstt:/PGMI,

Copy forwarded for information and n/a to: -
/2022

1. Mr. Ayub Khan Superintendent (BPS-17), PGMI Hayatabad,. Peshawar.
i4

: VChief Execitive Officer 
Postgraduate^edical Instiftite 
Peshawar f

■M

Post Graduate Medical Institute Hayatabad Phase-IV, Peshawar 
Phone: 091-9217190, Fax: 091-9217191

.g:!

• • .
\

iJ. J
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13th February, 2023

To,

The Secretary Health 
Govt.,
Peshawar

Khyber Pakhtunkhwa •I
Through ; proper channel

1Subject:- APPEAL in tup 
EMPLDVffc

^^^£-BEPATRIATlnM
Of 4 Civn a1ERVa/mt<;

mSir, • .M
1

Reference 
31/1/2023 in

your letter f 

response to PGMl I

would like to bring the folio 
eing a CiVil Servant under the H

■m'^o.SOH-VI/HD/M/IVlisc/Re

dated
1.1 m

Department jj'i
2. I was
aTwtTrT*'"" ' “a'' "

=SS£S=5S=:—
1 .V',

■fr'aS
\

ammad Arif,

3- I made 3 suggestion vide
Labs PGMl --^‘-nt

'NSTITUTEaccording to 3(2, of^
divert th '■eference, which aggrieved all rh 20l7rules
Q'vert the functioning of phmi i-, f^e above who
MTI.Annexuro-1 (Ref 956 ,ett ' "

process for Skill
government
attached as

are
'^ere admant\to

3ny Board ofIS not run byer attached). •iMi4. In the 34th EC 
Dr^t Regulation

je^ng they done appointntents,, 

/! eovernment.Thi'service

irregularity in a governntent de ® ""

I- promotions & 
I without c

the domain of Secreta 

n^ent its approval &
partment.(Annexure-2,

iii// npgradations on 
approval of the
'ry Establishment 

appointments is a m3, 4).
1

V,
Continued P,. t<r'\ 2

iwm aauiTJid'!mmmM
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5. In 35'^^
^<jperintendents were
D'^ought in the 
'/'ew and the

Executive ^oimcil held'vfl
’v 5=nctionedand3*^^w^°!^ '

sanctioned seat. The incumh P^'ornot/on of 3'^ on how the

=sr::r. r“ “ ■designation of ev ! ''' ‘hat Deoartm "

was present 2 posts of
was

HR
d

Without6.

JH
%

punishment
mto DMERP

ager on -5-:m7. In July 2022 
anybody and

mt^oth the ex-CEO left rh
d^hod Dr,SidJqu?AD [Admi!,)"'"

^dd, Charge wi„ be .alte, Jb n ° '

subordinatetoDirectorifr u ''°'d'n front of the n °MERP
(Admin, told he is “eg 1 “Ejection I w,l,scZ ''T ‘^at, a;

Executive J to issue order as oer 'T "''"8‘^"d. The

I
nterim

that ii

8.
“ ™ “"oJofel'M J"*"' "'•» 12/8/2022

., /o„ co„„ •■« co„„ „ „
9- The HR Manager was h 
descriptionof skill lab in g,"- p"""'' ''^^''Pited

10. The Ex-Deputy CEO n u

m

mmon fix ii^^eting a'nd whhou?
with job 

^ny placement
ili

exure-9j

R3
I

inquiry

Continued P, 3

\ •
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11. In 39th EC being chaired by ex-Deputy CEO Dr.Hamid Ahmad to fulfil his 
malafide intentions to approve inquiry report, abolish PS to CEO post and oust me 
from the institute shows his malafide intentions.

It is pertinent to mention that Deputy CEOaccording to PGMl function rules 2017 is 
not even member of executive council and for chairing executive council by Deputy 
CEO there is a need of modification for deputy ceo in PGMl functions rules 2017.

it is further added that the Executive Council PGMl is itself Government 
regulations implementing body then how can approve service rules & regulations 
which is the authority of Secretary Establishment through SSRC.

12.

\

There are other internal inquiries pending but involve high ups or involve people of 
Ex-Deputy CEO lobby and he wants to protect them have been kept pending 
intentionally which are mentioned for attention of government as under:-

I
i

a) The above inquiry committee No.ll731-34/Estt/PGMi 
1/9/2022 was called for interview of remaining TMOs by PGR
during the interim period when Ex-CEO and Deputy CEO left charge 
and the matter was

i-:dated
section 1

reported by Dr.Mumtaz Mohammad to Secretary 
Health at that time that junior clerk has called interviews for TMOs 
remaining slots from July 2022 induction.(Annexure-ll)

Later on Dr.Hamid Ahmad ex-deputy ceodiverted to an internal order 
Add! charge by AD (Admin) as the PGR relevant personnel refused to 
appear & to exonerate from inquiry his own favourites.

b) That Dr.Ghaffar Shah TMO Fellowship in Urology IKD was taken on a 
scanned signature order which is not being owned by any body need 
the attention of authorities.(Annexure-12).

Dr.Aijan DGO TMO HMC was taken local fee basis which is against the 
displayed 2000 USD per annum rules in PGMl Prospectuson websiteas 
foreign policy and any change in the policy is again the jurisdiction of 
government not EC for foreign students.(Annexure-13).

d) That missing files of staff after arrival of HR Manager on l/2/2022still 
pending.

•j

8I
■■'.s

c)

.
■I

• :- i
•t:
1^

■ iII

• ■Continued P ,4.
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The House subsidy case for P6MI institutional employees was sent to 
Health Department on direction of EC and the Finance Department declared 
it as an illegal payments by internal committee of PGM! but ex-deputy ceo 
always a hurdle to implementthe Finance department clear order.

e)

It is requested that an impartial departmental inquiry is held in the light of 
the above facts with a representative of Health and Establishment to look into all 
the irregularities and then targeting me on malafide intentions by ex-administration 
of P.GMI mentioned above Ex-CEO, ex-Deputy CEODr.Hamid Ahmad who recently 
proceeded on premature retirement atongwith the HR Manager both have malafide 
intentions to repatriate me from PGM! to run PGMl on the pattern of Mils without 
any written clarification from the Government that PGMl is MTI or government 
institute.

/■

\ f .yTO
M|Ayti^Khan

(K'

Ex-PS to CEO & 
PS toDMERP 
PGM! Peshawar

/>

Copy to:
1. Secretary Establishment Government Khyberpakhtunkwa.
2. Director General Health Services Khyber Pakhtukhwa Peshawar,
3. Accountant General, Khyber Pakhtunkhwa Peshawar.

Health for information with ref to letter above.
\
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IA#1 a

Dated: 24/11/2022RefNo.l7424/Esstt; /PGM! I
The Secretary Health,
Govt, of Kliyber Pakhtunkhwa 
Peshav/ar

I
The Director General Health Services,
Govt, of Khyber Pakhtunkhwa 
Peshav/ar

'•S

REPATRATION OF 04 CIVIL SERVANT EMPLOYEES.Subject:
‘4
3In light of Inquiry committee recommendations and subsequent approval by the 

Executive Council awarded in its 39‘'‘ meeting held, on 04^'* Nov 2022 vide agenda item No. 16, it is 

requested to repatriate following 04 Civil Servant attached with PGMI to their parent depaitment as 

their services are no more required at this institution. They were found guilty ofhnisconduct by 

involving themselves in preparing and issuing of an illegal notification. The EC minutes of 39 

meeting & Inquiry committee report is attached with remarks that the competent authoiity may 

further proceed on this matter as per rules if deems necessary.
Designation

4

ScaleNameS#
BPS-17Medical OfficerDr. Muhammad Saddique
BPS-17OfUce SuperintendentMr. Ayuob Khan2
BPS-16Office AssistantMr. Asif Jan3
BPS-16Computer OperatorMr. Masai Khan

It is further stated that officer on serial no 1, Dr Saddique is absent from PGMI since 30'' August 
2022.

4

i:
VY. CHIEF EXECUTIVE OFFICER 
Postgraduate Medical Insliiute 
Hayalabad, Peshawar.

y

Min of 39"' meeting of the Executive council PGMI Peshawar including the Report of 
Inquiry Committee

Enclosed t

Post Graduate Medical Institute Hayatabad Phase-lV, Peshawar
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:>iI
No.Ol'^g,^- /HR Deptt:/PGMI, 

DaLed; - -I __^/2023

!

y;
(i

i-4r rA
To

•■’4
:d

The Sccretai7 Health,
Health Department, 
Govtol’Kliyber Pakhtunldi vu.

•;

a7>PF,AT.TN tee CASEOF RFJATRjATI.OW OFiMCTVlL SERVANTS, .4Subject;
>1

office, letier Mo. SOH-Vi/BD/Secret/l-l/2021-22(Ayub idMindly refer to yonf
.1Khan/Supdtt/PGMI) dated 16.03-2023 on the .ubjoct cited above.

In this connection it is stated that the appeal ofMr. Aynb Khan (Office Superintendentj 

regarding the equiry condneted on his iinlawhil/ imarrthorized notification issued in tlic absence 

placed before -the Executive Council in 43rd Me.ffing dated 01-09-2023

detailed deliberation of the Executive Council it 

satisfy the Executive Council

iia'.oommittee.is coiTeci iience, his appeal vajs regretted by the EC.^ 

ici: Council, the serv.ces of Mr. Ayiib Khan 

required at this insitution and is repatriated to

1
ft
^5
11
i

liof CEO-PGMI was
il

vide agenda item No. 11 for decision. After

decided that the grounds/ plea taken in his appeal did iic. •.Hwas

■ and the findings of the enquu-. s

. Consequent upon the decision-oi the Exceti 

(Office'Siiperintendciit) civil servant is no 

Health department with immediate effect on administrative giounos.

■ I
more

/
• /

CUsef Executive pfficcB' 
Postgi'adi.iatc Medical-Institute 
Peshawar.

\ •

12023 ■IDated: -NoQ HR ;:)e-ptt;//PGML '
ConvVcM-vvn-dcd mr infoniiaViou and e./a to; -

General Health Services, Govt of l<-liyhrdPak!iUiiiktrwa, Peshawar.
■' 2 DirectorMER&PM*GftrMA-ivambad, Peshavvar.

3. Deputy Director F'nance, PGMI. Hayatabad'Peshawar to stop his salary.

5. the direction to i;pport tor«HS v-itflhmmediatc

■effect, . ■ ' ' '

1, Director

\
4.

A

•

Ctiici' Executive OITicei* 
Postgraduate Medical InslitUvO 
Peshawar, if

PCS'- Grn.-!..;;c,-i I/icdic;.! histiture Ma.ratabad Phase,-iV. Pc.diawar . 
Phoi).::C9!-;92l7190f!.'ax;0919217.iyi .•

i



September, 2023

To,
♦

The CEO/Chairman EC 
. PGMl Peshawar

'■ -i
!:4
m

Subject-.- Repatriation of 4 Civil Servants \

MSir, •

to Health Deptt letter No.SOH- 
Health Department/stoppage of my salary since

No.9788-93/HR/PGMi dated 12/9/2023 in response 
■ .V!/HD/Secret/l:l/2021-22 dated 16/3/2023 with the direction to report-to I 

13/9/2023.

Reference your letter

a
Ipi
'5

deliberately delayed upto 12"^ September, 2023. It was
PGMl 43"^ Executive

• Thatthe appeal PGMl Diary-No.776 dated 13'^ Feb 2023
appellate authority of'Civil Servant i;e. Secretary Health and regretting it in

party is against the basic principles of appeal to whom it was

was

addressed to the 
. Council held on 1“ September 2023 to which it was

t.addressed,

; j-
body by government of Khyber Pakhtunkhwa Peshawar

on the. pattern' of
• That PGMl has not been declared/ notified autonomous

therefore, government business rules 1989 to be implemented rather running the institute

autonomous MTIs. i-i

’I
Executive Council meeting PGMl regulations 2022 wherein it was described that Civil Servants are not

& other Civil servants working since long in the institute. Under these 
in 2015 act institutional employee's promotions &

• That in the 3A'*'
employees of the institute which aggrieved 
draft regulations fix pay appointments & 2002 repealed ordinance 
upgradations were done by executive council.

me

f-

\
jurisdiction to approve or make service rules• . That PGMl itself a government regulations implementing body have

and regulations 2022 for appointments.

. That Civil Servants BPS-17 working in PGMl & their repatriation/transfer is the jurisdiction of the government and not of 
CEO or Executive Council PGMI.to issue direction for repatriation.

no

I
;
I

. That an inquiry on the above cited subject is also in process & in mid of-inquiry stoppage of my salary is against the 
justice & no communication regarding administrative grounds.

It is requested to kindly withdraw your direction regarding my repatriation during mid of the inquiry on the above cited subject 
till the finalization report of ino^uiry report and release my pay which has been stopped since.13/9/2023.

r'--. -

v>.

\ .
Superintendent 
PGMl Peshawar. ...

Copy;-
1. The Secretary Health Govt. Khyber Pakhtunkhwa with ref to above.
2. The Director General Health Services, Khyber Pakhtunkhwa with ref to above
3. Director DMERP PGMl for information.

\
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1^' January, 2024
3

To,
i

The Chief Executive 
Postgraduate Medical Institute 
l-tayatai-ad Phase-A Pesha\A/ar i

CATP ni: APPEAL or,M\ niARY N0.577'l/PnMI DATED 19/9/2023
Subjecti-

Sir,

submitted by theI would like to bring to your kind notice that an Appeal was ^

» ,0..«« d.« .«»2P
93/HR/P6M1 dated 12/9/2023 regarding unjustified stoppage of sa ry P

^ t PGMl without any transfer by the competent authority for BPS-17 Dvil Servant.
of duty a

. letters vide S0H-Vl/4-4/Mini5terial dated 23/11/2023
Subsequently the Health Deptt 

and DGHS letter No.BBSS/Personnet Dated 29/11/2023 & meeting with you in this regard \ •

in the, would like to know about that what is the fate of my appeal addressed to you 
may kindly be communicated to the undersigned.

light of Health Department responses

Yours sinc^ly,

XJ

Mr.Ayub Khan 
Superintendent cum 
PS to CEO PGMl 
Peshawar

!
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48

: To,

The Chief Executive / Dean PGMI 

Hayatabad Peshawar.

Subject: APPEAL

1 am directed to refer to the subject noted above and to state that 
• an appeal submitted by Mr. Ayub Khan Superintendent (BS-17) attached to 

Dean/CEO, PGMI, Hayatabad Peshawar, requesting for retention at PGMI at 
. his original pay post until the decision of inquiry which is under process.

f I am further directed to state that furnish yours views/comments
• in the instant appeal to proceed further in the matter please.

(MUHAMMAD IBRAHIM) 

SECTION OFFICER (ESTAB-VII|

Endst; of even no & date.

Copy forwarded to:-

1- PS to Secretary Health, Khyber Pakhtunkhwa
2- PS to Special Secretary Health (B&D) Khyber Pakhtunkhwa.
3- PA to Deputy Secretary Health (Admn) Khyber Pakhtunkhwa.

SECTION OFFICER (ESTAB-VII)
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lLLL ui F-Mail Aridrpss: nwfTriL-hsi.-vaStg. com ofii;e i^gO9i-92l025S P Exchangca <©1-9210187,9210^ Fax # 091-9210250

/Personnel Dated: ^f f ///20^ siNo. y'

AY^>
V

nryTo, ■k

The Dean
PGM! Hayatabad Peshawar.

APPEAL IN THE CASE OF REPATRIATION OF 04 CIVIL SERVANTSSubject:
Memo

N

\-

Reference to your Endst No. 9789-93/HR Deptt://PGMI dated 

12.09.2023 on the subject noted above.

i

I

Please udthdraw the relieving order in respect of Mr. Ayub Khan 

Superintendent till, the finalization of enquiiy report as well as there is no vacant post 

of Superintendent under the control of this Directorate. '•

i
I

DY; DIRECTOR (ADMN)
Dh^CTORATE GENER^ HEALTH 
SERVICES, K.P.K PESffiWAR.

V

f 4; .

5. II \

\
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North West Frontier Province

Published by Authority
Peshawar. Friday, 20^^ September 2002

GOVERNMENT OF NWFP 
HEALTH DEPARTMENT

NOTIFICATION 
20^1* March 2001.

No. SOH-III/8-91/99— In pursuance of the provisions contained in Article 5 of 
the Provisional Constitution Order No 1 of 1999 £ind in exercise of all other 
powers enabling him in that behalf, the Chief Executive of the Islamic Republic 
of Pakistan is pleased to direct that in the Health Department Notification No 
SOH/V-4-13/75 PI-II dated Peshawar the 29^^* March 1982, the following 
further amendments shall be made namely:-

AMENDMENT
In the appendix:-
The existing serial number lA shall be.renumbered as IB and before serial No 
IB as no renumbered the following;mew entries shall be inserted in the 
respective columns namely:- 
1 2 3 5 64

Assistant
Registrar
(Academic)

•Second 
Class, B 
degree and 
live years 
experience

i. By promotion from 
amongst
Administrative Officer

lA

Private ./ /
Secretaries /
Superintendents or 
ii. Assistants, or

in
academic 
students 
affairs in a 
Medical 
insti tution

initial 
recruitment, in the 
order of preference as 
aforesaid, in case of 
non availability of a 
qualified candidate, 
and

by111.

Second 30-40B
Degree and 
live

years*' (
year

experience in 
academic 
students 
affairs in a 
Medical 
Institution

After serial number IB as so renumbered, the following new entries shall be 
inserted in the respective columns, namely:-

1 2 3 4 5 6
IB Private

Secretary
By transfer from amongst the 
Superintendents 
promoted from Stenographer.

having been
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POW™ OF ATTORNEY
I'rilrLLiln k(^ JU\am[ cC,In the Court of A

_
} Plaintiff

_ }Appellant
) Petitioner 
}Complainant

i

i
i

VERSUS
h

}Defendant 
}Respondent 
} Accused -I

. }
of

I
Appeal/Revision/Suit/Application/Petition/Case No._

I/W, the undersigned, do hereby nominate and appoint
ZARTAJ ANWAR & IMRAN KHAN ADVOCMES, my tn^and lawful attorney, for

my behalf to appear at j/*^ C to appear, plead, act
and answer in the above Court or any Court to which the business is transferred in the 
above matter and is agreed to sign and file petitions. An appeal, statements, accounts, 
exhibits. Compromises or other documents whatsoever, in connection with the said matter 
or any matter arising there from and also to apply for and receive all documents or copies 
of documents, depositions etc, and to apply for and issue summons and other writs or sub
poena and to apply for and get issued and anrest, attachment or other executions, warrants 
or order and to conduct any proceeding that may arise tliere out; and to apply for and 
receive payment of any or all sums or submit for the above matter to arbitration, and to , 
employee any other Legal Practitioner authorizing him to exercise the power and 
authorizes hereby conferred on the Advocate wherever he may think fit to do so, any other 
lawyer may be appointed by my said coimsel to conduct the case who shall have the same 
powers.

Fixed for

me in my same and on

j:

AND to all acts legally necessary to manage and conduct the said case in all 
respects, whether herein specified or not, as may be proper and expedient.

AND I/we hereby agree to ratify and confirm all lawful acts done on my/our behalf 
under or by virtue of this power or of the usual practice in such matter.

PROVIDED always, that I/we undertake at time of calling of the case by the 
Court/my authorized agent shall inform the Advocate and make him appear in Court, if the 
case may be dismissed in default, if it be proceeded ex-parte the said counsel shall not be 
held responsible for the same. All costs awarded in favour shall be the ri^t of the counsel 
or his nominee, and if awaided against shall be payable by me/us / \

NJ'
IN witness whereof I/we have hereto signed at 
___________________ day to_______________

Vk

the yearthe
Executant/Executants____________ ^___
Accepted subject to the terms regarding fee

fy-

2ARTAJ ANWARRAN KHAN
Advocate High Court
Mob; 0345-9090648

Advocate High Courts
ADVOCATES, LEGAL ADVISORS, SERVICE & LABOUR LAW CONSULTANT 

FR-3, Fourth Floor, Bilour Plaza, Saddar Road, Peshawar Canlt 
Mobile-0331-9399185 
BC-lO-9851

CNIC: 17301-1610454-5

\


