,,,,,

& “ ! ' 09.02.2016 Counsel for the appelia’n‘t":p‘resent. Learned counsel fOr the
: : appellant argued that the appellant is serving as Accounts Clerk. That
‘ vide notification$ dated 28.7.2007 and 20.5.2014, Junior Clerks,
Senior Clerks, Auditors, and Assistants were granted up-gradation
l : ' - while appellant ignored. That vide impugned notification 30.6.2015
, | | one step up—grédation was granted to the'apbellant though he was
i » ’ ’ entitled to alike treatmeﬁt as extended by the respondents to Junior
- Clerks and others where-against app;ellant preferred departmental
appeal on 26.8.2015 which was not responded and hence the instant
é service abpeal on 23.12.2015.
E That the appellant is entitled to treatment extendéd to
€ ’similarTy pléced employées i.e Juhior Clerks and others and the
impugned notification is liable to be- modified in the above manners.
Points ui’ged need consideration. -'Admit. Subjecf to deposit of
~ security and process fee within 10 days, notices be issued to the
P : S respondents for written .reply/commen‘fs for 12.4.2016 before S.B.
4 > ' = ‘ _
% 12.04.2016 - < Counsel for the appellant and Mr. Saleem Shah, Supdt.
i a!ctpn_g.wfth Addl. A.G for the respondents present. Leaned counsel
E for the appellant requested for withdrawal of the appeal as the
instant appeal pertains 1o Lil)vgl’zldzltioli of the post of Assistant
. and according to the recent judgment of the aﬁgust Supreme -
Court of Pakistan dated 17.2.2016 in Civil Appeals No. 101 &
102-P72011, titled  “Regional  Commissioner Income Tax,
’ Northern Region, Islamabad ete. Versus Sved Manawar Ali and
others”, the Service Tribunal has no Jurisdiction to entertain the
instant appeal regarding L_!pngl’adatipn,_.f)ismissc;;gl aS-x\’iﬁhg!i’:;ll\?;’il’;;;
ANNOUNCED
12.04.2016




gt

Form- A
FORM OF ORDER SHEET
Court of
Case No. 73/2016
S.No. | Date of order Order or other proceedings with signatdré of judge or Magistrate
Proceedings ' '
1 2 3
. 21012016
The appea! of Mr. Mafaz ullah resubmitted today by Mr.
Muhammad Asif Yousafzai Advocate may be entered in the
Institution Register and ‘,pUt up to the Worthy bhairman for
N . t
proper order please. A \ PR
> REGISTRAR —

This case is entrusted to S. Bench for preliminary

g-o-/k

hearing to be put up thereon

CHA?MAN
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The appeal of Mr. Mafaz Ullah Accounts Clerk C and W Department received to-day i.e. on

23.12.2015 is incompleté on the following score which is returned to the counsel for the appellant for

completion and resubmission within 15 days.

1- Address of respondent No. 4 is incomplete which may be completed according to the
Khyber Pakhtunkhwa Service Tribunal rules 1974,

2- Pagesof Annexure are not in sequence.

3- Annexures of the appeal may be attested. _

4- Six more copies/sets of the appeal along with annexures i.e. complete in all respect may also
be submitted with the-appeal. :

No.200¥ /5T, _ _
Dt. 28“[; /2015 ' \

= 0 _J
REGISTRAR -
SERVICE TRIBUNAL

KHYBER PAKHTUNKHWA |
PESHAWAR,

Mr. M.Asif Yousafzai Adv. Pesh.

Sy, % MM%—J%@/M ~
G fen _ .
o Al
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BEFORE THE KHYBER PAKHTUNKHWA SERVICE TRIBUNAL,

 PESHAWAR.

12016

| Appeal No. 73 |

* Mr. Mafaz Ullah V/S

THROUGH:

O

Government of KPK etc.
INDEX
S.No. | Documents Annexure | Page No. |.
1. [Memoof Appeal | ---- 01-04
2. | Copy of Rules -A- 05-15
3. | Copy of UP-gradation -B- i 16
Notification (28.7.2007) _ -
4. | Copy of UP-gradation -C- 17
Notification (20.5.2014)
5. | Copy of Working Paper -D - - 18-20
6. | Copy of Notification -E- 21
(30.6.2015) _
7. | Copy of Appeai -F - 22-23
8. |VakalatNama | ----—- 24
APPELLANT

( M. ASIF YOUSAFZAI )

-ADVOCATE, PESHAWAR.

H




XEN C&W Division, Kohat.

PRAYER:

' BEFORE THE KHYBER PAKHTUNKHWA
SERVICE TRIBUNAL, PESHAWAR.

Appeal No.____F3 /2018 1.7 1 Erontmed
' ' 8areips Tri ba..;ité
Mr. Mafaz Ullah, Account Clerk, %ﬂ Y

APPELLANT

VERSUS

1.  The Government of Khyber Pakhtunkhwa through Chief
Secretary, Government of KPK, Civil Secretariat,
Peshawar.

2. The Secretary, Government of KPK, Communication &
Works (C&W) Department, Civil Secretariat, Peshawar.

3.. The Secretary, Government of KPK, Finance Department,
Civil Secretariat, Peshawar.

4. The Chief Engineer, (C&W lesaon), hyber Pakhtunkhwa,
Peshawar, near civy] Gecrelmiale, mg.ww

RESPONDENTS
' ;

APPEAL UNDER SECTION-4 OF THE KHYBER
PAKHTUNKHWA, SERVICE TRIBUNAL ACT, 1974
AGAINST THE NOTIFICATION DATED 30.6.2015
AND AGAINST NOT TAKING ANY ACTION ON THE
DEPARTMENTAL  APPEAL OF THE APPELLANT
WITHIN STATUTORY PERIOD OF 90 DAYS.

THAT ON ACCEPTANCE OF THIS APPEAL, | THE
RESPONDENTS -MAY BE DIRECTED TO MODIFY *
THE NOTIFICATION DATED 30.6.2015 TO THE
EXTENT OF APPELLANT AND THE APPELLANT MAY
BE GRANTED UP-GRADATION TO BPS-15 BY
TREATING HIM AT PAR WITH THE OTHER
MINISTERIAL STAFF OF THE PROVINCIAL
GOVERNMENT W.E.FROM THEIR FIRST. UP
GRADATION NOTIFICATION WITH ALL BACK IAND

- osusnutted 19-48y CONSEQUENTIAL BENEFITS. ANY OTHER REMEDY

g %aed.

|  APPROPRIATE THAT MAY ALSO BE AWARDED IN
g%‘“‘  FAVOUR OF APPELLANT.

WHICH THIS AUGUST TRIBUNAL DEEMS FIT |AND

el

- R s> |
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RESPECTFULLY SHEWETH:

1.

That the appellant has been working as Account
Clerk in C&W Department since 01.10.2013. The
appellant has good service record throughout his
career. The dates are mentioned in the Departmental
Appeal, the copy of which is already attached as
Annexure-F. : :

That as per servicé rules of the department, the post

- of Account Clerk is to be filled in as by promotion on

the basis of seniority cum fitness amongst the Junior
Clerk with at-least 3 years service, whereas the post
of Assistant is to be filled in as 25 %1by initial
recruitment and 75% by promotion on the basis of
seniority cum fitness from amongst the Account
Clerk/ Senior Clerk with at-least 5 years service as
such this shows that the post of Senior Clerk and
Account Clerk are in BPS-14 whereas Account Clerk
in BPS-9. It is also worth to mention here that the
post of J/Clerk from which the promotion is made to
the Account Clerk carries BPS-11 whereas the post of
Account Clerk caries BPS-9. Copies of Service Rules
are attached as Annexure-A.

That the Government has issued up$gradati0n
notification for ministerial staff wherein acéording to
Notification dated 28.7.2007 Junior Clerk from BPS-5
to BPS-7, Senior Clerk from BPS-7 to BP§I-9 and in
the second notification dated 20.5.2014 J/q:!erk have
been up-graded from BPS-7 to BPS-11, Senior Clerk
BPS-G to BPS-14, Assistant BPS-14 to BPS-16,
Superintendent BPS-16 to BPS-17, but no up-
gradation benefits were extended to the appellant’s
cadre of Account Clerk. Copies of UP-gradation

. Notifications are attached as Annexure-B and C.

That the up-gradation case of the appellant’s cadre
of Account Clerk from BPS-9 to BPS-15|in C&W,
Irrigation and PHE Departments are also under
consideration of the Government since June, 2014
but that issue has not been finalized so far. Coy of
Working Paper is attached as Annexure-D. |

That recently on 30.06.2015, the Government issueg
another up-gradation notification in which the




Y

appellant cadre has been granted only one
gradation from BPS-9 to BPS-10 whe
appellant other colleagues / ministerial c

» step up-
reas the
Adre staff

has been granted up-gradation twice from BPS-5 to
BPS-11 etc. A copy of Notification is attached as
Annexure-E.

6. That against such discriminatory treatment, the
- - appellant filed representation. on 26.8.2015 and
waited for statutory period but no response has been
received by the respondent department, hence the
present on the following grounds amongst the
others: Copy of Departmental Appeal is attached as
Annexure-F.
GROUNDS:

A) That the Notification dated 30.6.2015 to the extent
of appellant is discriminatory not based on equity
and equality, is against the justification submitted by
the department and against not taking any action on
the departmental appeal of the appellant is against

- the law, fact, norms of justice and material on
record, therefore, not tenable in the eyes of law.
: | |

B) That the treatment of the Government De:apartment
towards the cadre of the appellant is offensive to
the spirit of the Constitution especially Article-2(A),
4, 25 and 38 (E), therefore, . the up[gradation
notification is not maintainable to the extent of the
appellant’s cadre. '

Q) That as per rules, J/Clerk is to be promoted as
Account Clerk, Account Clerk/Senior Clerk is to be

. promoted as Assistant but it is legally impossible to
~ promote Junior Clerk BPS-11 to the post of Account
Clerk BPS-9. This shows that there are legal
descipensies in the up-gradation notification as well
as service rules. :

Senior Clerk and Account Clerk is to be prq
Assistant BPS-16 whereas Senior Clerk cari

D) | Thét according to the rules of the department,

ymoted as
es BPS-14

whereas Account Clerk caries BPS-9. This s
the appellant cadre appellant has not

hows that
been up-

graded and treated at par with other colleagues of
the ministerial cadre.




E)

F)

G)

H)

D)

That the ministerial cadre employee’s strength is
in1000 whereas the strength of the appellant cadre
is 248. but despite that the other minister staff is
benefited twice by up-gradation notification whereas

the appellant cadre has been up-graded once single

step, this aspect shows that the appellant cadre has
not been treated equitably and at par with other
minister colleagues.

That the up-gradation by the Government]is always
to be made for the welfare of the official keeping in
view the economic and other conditions but the

- respondents have ignored that aspect| for the

appellant’s cadre, despite the fact that the!economic
condition of the employees of the Government are
the same.

Vi

That even, the respondents have not finalized the

~ up gradation issue from BPS-9 to BPS-15 despite its

proper submission of working paper in June, 2014,
this also proved ignorant attitude of the government
toward the appellant cadre.

That the apbealing has not been treated equality at
per with other minister staff who have |been up-
graded twice.

That the appellant seeks permission toi advance
others grounds and proofs at the time of hearing.

It is, therefore, most humbly brayed that the appeal

of the appellant maybe accepted as prayed for.

APPELLANT M :
Mafaz Ullah ~,
THROUGH: gz

( M. ASIF YOUSAFZAI )

ADVOCATE, PE@%R.
g g

iR ALl KHAY
Moy e
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APPENDIX | . |

S Minimum Qualificaiion Age C .
5, o oelature of POst Required-for Appointment/ Limi Method of Recruitment : '
Nomen . imit .
LBV Promotion
AN - " ] l
il 3 4 5 i .
ST Engineet - Po- By selection, on merit from amongst Supzrintending Engineers/Principal Design Engineers, with at in:m i
Yy g : (seventeen) years of service in BPS-17 2ad 2bove, possessing Degree in B.E/B.Se. Engineering (Civil) from 4 » g
A R : - i recognized University. . f { DI
Superintending Engineer/Principal - - 1By promotion, on the basis of seaicrity-cem-fitass, from amongst the Executive EngineersDesigs 3
Desiga Engineer Engineers/Senior Engineers/Research Officers with at least 12 (twelve) vears of service in BPS-17 and above, |
) possessing Degree in B.E/B.Sc. Engincering (CivilMechanicaliElectrica!) from 2 recognized University, '
. Executive Engineer/Design . - - By 'promotion., on the basis of seniority-cum-fitness, from 2mongst ine Sub Divisional Officers/Assistyee '
: ! . Engineer/Senior Engineer/ ' Engincers/Junior Engincers/Assistant Research Officers, possessing Degree in B.E/BSc. Engineesins. :
o Research Officer N (CivilMechanical/Electrical) from a recognized University, with at [east 5 (five) years service as such, zad have ¥
. passed the Professional Examination as prescribed in B&R Code. - - ]
4. SUb.D‘IV!SI_QII?| 0(ﬁcFr/.—\sstL".m D.cg.rcc in BE/B.Sc. 21-32 2 Twenty percent (20%) by promotion, oa the basis of seniority-cum-fitness, from amongst the Seb \
Eng.lnc,erﬁumor Engmser/ o Engmfzerlng (CivilMechanical/ | Years Engineers who hold a Diploma of (CivilMechanical/Electrical) and have passed Depauneyl ‘
Assistant Research Officer Ele_df 'C?l) from a recognized Professional Examination with 10 (ten) years service as such; . :
e Umversnt): . b.  Eight percent (8%) by promotion, on the basis of seniority-cum-fitness, from amongst the Sub Engincess s
who possessed Degree of B.E/B.Sc. Engincering (Civil/Mechanical/Electrical) at the time of their joining
service; L ;
€. Seven peccent (7%) by promotion, on the basis of seniority-cum-fitness, from amongst the Sub Engineers
who acquired Degree of B.E/B.Sc. Engineering (Civil/MechanicalElzctrical) during service; and l
d. Sixty five percent (65%) by initial recruitment ' } _ .
. - Note:  As recard clause(c) the seninritv to be determined from the date of acquiring the Degree ~ 1
5. Sub Engineer Diploma of Associate 18 -30 a. Seventy Five percent (75%) by initial recruitment; ' . i
’ Engineering (Civil)/ Years b. Five percent (5%) by promotion, on the basis of seniority-cum-fitness, from amongst the Werk !
Electrical/Mechanical from a Superintendents/ \\fork Su?ervis.ors{Surye.)'ors, with five years service as su.ch, haying three years H
recognized Board of Diploma of Associate Engineering in Civil Technology from a recognized Board', ,
Technical Education Note-1: For the purpose of promotion, joint senierity list of Works Superintendents. Supervisors and Suney
with reference to their regular acoointment to the post shall be maintained and in case the two dates ag
similar,_the official in BS-11 shall rank senior
c. Five percent (5%) by promotion, on the basis of seniority-cum-fitness, from ‘}'“°']‘;_35:, the ’if“d
Inspectors, with seven years service as such, having three years Diploma of Associate Engincering. in
Civil Technology, from arecognized Board; he Waek
d. Five percent (5%) bY promotion, on the .basis of seniority-cum-fiiness, .from.as':::S;:“‘i;i ) {:
Superintendents/\ork Supervisors’Road Inspectors, with seven }'CJJSB' Se;"cc i PR b
: i in Elecincalechagica a recognized Board; . e
. )Ea[’s .Dlplorna " B A S e\h- fie ITthHOIOgg ﬁ'onf ?:‘:ef.o:‘-.'-y;nd#y\t{.‘\\'(’rk—-——-—-’“—s"sumnqsor & \l\" iy
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Note-3: For ths pu

Note-4: (i) If no suitable candidate is zvailable for lransfer, as prescribed in sub clause (e), then the vacanc

Two oint five percen {2.5%) By Transfer from amozgst the Draftsman with seven years service ag |
such, kaving Diploma i Civibtlectrica’Mecharic2l Tecanology, from a recognized Board;

Tuwo point five percen (2.5%) by pro:otion, ox the basis of seniority-cum-fitness, from anmongst the |
Tracers with ten years sorvics 2s such, having Diploma in Civil/Electrical/Mechanical Technology, |
from a recognized Board; 2nd ' '

Five percent (5%) by promozion, from amongst the Work Superintendents/Work Supervisors/Road
Inspectors, who have passed “B" Grade Departmental Examination with seven years service as such;

s¢ of promotion, foint seniority list of Work Work Supervisors & Road
Insozctors, with reference 10 theis regular appoinzinent o the post shall be mainlained, In case the two

gates are similar, the official in BS-1] shall rank senior
———me e, HIC O

shall be fitled in bv way 2 crescribed insub clayse (b):  and

(1) If no suitable candidaie is 2y ciiabie for promotion, as orescribed in sub clause (), then the
vacancy shall be filled in by way as pre:cribed in sub cizuse (¢):

-

Work Superintendent/Work
Supervisor ‘

e .

a.  Seccondary School’

Certificate from a
recogpized Board; and

b. Diploma of Associate

Engineering in Civil
. Technology from the

Board of Technica)

Education

18§-30
Years

By [nitial Recruitmnent.

9.

Surveyor

a.  Secondary Schoot

Certificate from a
* recognized Board; and

b. Diplomaof Associate

Engineering in Civil
Technology from the
Board of Technical
Education

Road [nspector

18-30
Years

By Initiat Recruitment.

Diploma of Associate
Engineering in Civi]
Technology from a
recognized Board of
Technical Education

20-30
Years

a)

b)

Fiity perceat (50%) by Initjal Recruitment N

AND
Fifty percent (50%) by Promotion, on basis of seniority—cum-ﬁlness{ from amongst Work Munshies

with at least ten Y6215 Services a5 such .

Work Munshj

Seecandarv Schanl Mo fimaes

an ~N
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Computer Aided Design

(CAD) Operator

Board of Technical Education with
AutoCAD knowledge

R & Minimum Qualification Required for Age R . .
Nomenclature of Post | Q 4 = Method of Recruitment
: : : > Appointment/ Promotion . Limit
1. 2 ? 3 S 2
. - B = - . ! . ! i
. Principal Consulting :l - -- i By sromotion, on the basis of seniority-cum-fitness, from 2mongst the Senior Architsets with at
! s Architect : l 1 least 12 (twelve) years service in BS-17 and above.
| 1t SE:i\iO'l‘"Al‘ChitCCt ’ : . ! - : Sy cromotion, on the basis of scmomy cum-fitness, from amongst the Junior Archis ::Ls with 2t
! ‘ - | ; f le2st 3 (five) years service as such.
j 12, Junior Architect Bachelor’s Degree in Architecture from 22-30 | By laitia) Recreiument
e Higher Education Commission’s recognized years
RS University/College/Institute ]
i
B e . 3 - . ‘
13. Chief Draftsman - - { By promotion, on the. basns of scmorlty cum-fitness, from amiongst the Architectural Assistants,
-2 |-(Architect) with 2t lezst S {five) years service as sucitr ...
14, ArchiltectuAral Assistant . - By promotion, on the basis of seniority-cum-fitness, from amongst the Scmm Aschitechural
U ’ Dreftsman‘Senior Computer Aided Design (CAD) Operator; with at least 3 (lhrec))ears service
' as such.
15. Senior Architectural a. Three years Diploma in Architectural 18-30 |a  Fifty percent (50%) by [nitial Recruitment;-  and.
gfa&sman/AS_ed“'g‘;)" - Technology from recognized Institute/ YEars |y Fifty percent (S0%) by promotion, on the basis of seniority-cum-fitness, from zmongst the
omputer Aided Design Board of technical Education with Junior Architectural Drafisman/Junior Computer Aided Design (CAD) Operator, with at
(C_AD) Operator AutoCAD knowledge; least 3 (five) years service as such .
OR
b.  Two years Certificate Course in Civil
Draftsmanship from a recognized
Institute/Board of Technical Education
with AutoCAD knowledge.
16. Junior Architectural Two years Certificate Course in Civil 18-30 By Initial Recruitment
Draftsman/Junior Draftsmanship from a recognized Institute/ y2ars

T e T T R I
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i
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Minimum Qualification

QT THR

. - . . Age . .
Nomenclature of Post Required for Appointment/ Liriit Mecthod of Recruitment )
d Promotion 3
A - . 2 3 4 5 4 ]
i Administrative Officer/Budget & - - | By promotion, on the basis ofscmomy cum-fitness, from amongst the Superintendents, with at least § years service -
Accounts Officer 3 25 such. ‘l:':" *
1S, i Superintendents | By Promoiion, on the basis of seniority-cum-fitness, lror amongst Assistanis 2rd Senior Scale Stenographers with | a
2t least five years service 25 such. v
¢
Note: For the purpose of promot:on, a joint seajority list of Assisiants and Senior Scale Stenographers will be 3
P . maintained. Ifthe dz:¢ of appointment of both the officials is the same, thea Assistant will rank senior. g
; TG = g . ; - e
t 19. | Divisionat Accounts Officer - - By Transer from Audit Dzpartment %
20. | Senior Scale Stenographer a. Bachelor's  Degree/B-] 18-30 ° | By promotion, on the basis of seniority-cum-fitness, from amongst the Stenographers (Junior) with at least five -
Com from a recognized |  years | years services as such. b
University,  AND f
b. A speed of 100 words Note: If no suitable candidates are availabl: for promotion, then by Initial Recruitment, E
2 per minute in short hand ) . '
in English and 40 words , r
per minute in English i
typing , 3
21. | Assistant Second Class Bachelor’s 21-32 | a. Twenty five percent (23%) by Initial Recruitments;  and 3
. . C e (LA 4 +
Degree with Economics/ years b.  Seventy five percent {75%) by promotion, on the basis of seniority-cum-fiiness, from amongst the Accounts 3
. - Statistics as one of the subject Clerks/Sznior Clerks, with at least five years service as such. g
OR B-Com, from a - 1 |
recognized University Note: For the purpose of promotion a joint seniority list of Accounts Clerks and Senior Clerks shall be maintained. 1 |
] |
22. | Stenographer (Junior) a. Intermediate/D-Com 13-30 | By Initial Recruitment R
fom 2 recognized [  years NS g
Board; &P ,
b. A speed of 50 words per § k’—é
i ninute ir Short hand in S
English and 33 words '
per minute in English '

typing; and

¢.  Comouter knowledee of
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fel
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al . - Minimum Qualification Required for Age . .
-/ N Nomenclature of Post , =" . = Method of Recruitment
/o 3l e, ~omenglature of Appointment/ Promotion . Limit '
T 2 ] 3 . N > —
; : i i . g
- 0: -~ LPrincipal Consulting ! -- - # By >romotion, on the basis of seniority-cum-fitness, from amongsi the Senior Architects with at
e 7 L Architect  least 12 (twelve) vears service in BS-17 and above, :
I : .
‘ | RN Senior Architect - : . By sromazion, on the basis 9:‘seniofity-cum-ﬁtncss, from amongst the fuaior Architezis with at
‘ SN ’ E f ! le2st 5 (fiv2) years service as such.
12. -Junior Arcliiteg:t_ Bachelor’s Degree in Architecture from- 22-30 1 By laitial Recruitment . - -
I ey e e Higher Education Commission’s recognized years
.. University/College/[nstitute :
13 Chiéf Draftsman - - - By promoiion, on the basis of seniotity-cumn-fitness, from amongst the Architectural Assistants,
(Architect) wizh at least 5 (five) years service as such,
14.” =" | Architectural Assistant -- -- By prometion, 6_:1 the basis of seniority-cum-fitness, from amongst the Senjor Architectural
Drefisman/Senior Computer Aided Design (CAD) Operator, with at least 3 (three) years service
’ i 1 as such. - . .
- - il 1
15. Senior Architectural a. Three years Diploma in Architectural 18-30 [a  Fifypercent (50%) by Initial Recruitment;  and A
D raﬂsman/SF fuor . Technology frc{m recogmz.ed [n‘stltute/ years b.  Fifty percent (50%) by prbmotion, on the basis of seniority-cum-fitess, from amongst the
.| Computer Aided Design Board of technical Education with Junior Architectural Drafisman/funior Computer Aided Design (CAD) Operator, with at
ol 1.(CAD) Operator AutoCAD knowledge; - least 5 (five) years service as such -
OR
b.  Two years Centificate Course in Civil
Draftsmanship from a recognized
Institute/Board of Technical Education
with AutoCAD knowledge.
: L]
16. Junior Architectural Two years Certificate Course in Civil 18-30 By Initial Recrultment
Draftsman/Junior Drafismanship from a recognized Institute/ years
Computer Aided Design | Board of Technical Education with L
(CAD) Operator AutoCAD knowledge

e

T e
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\'hmmum Qualification

. . Age " .
Nomenclature of Post - Required for Appointment/ | Meihod of Recruitment
' Promotion .
Ty 3 4 5
] — . - . .
Admmlstlatwe OfﬁcerlBudoct & - - - i By promotion, on the basis of semomy cum-fitness. from amongst the Superintenceats, with at least § years service
‘Accounts Officer™™ ’ | 25 such. '
} Superintendents By Promotion, on the basis of sen niority-cum-fitness, fram amoagst Assistanis and Senior Scale Stenographers with |
: at least five years service 25 such,
Note: For the purpose of promotien, a joint seniority list of Assis2nts and Senior Scale Stenographers will be
main: amcd If the da:2 of appointment of £ both the officials is the same, then Assistant will rank senior.
Di\visic}na_i AQQOGP{S' Officer - .- By Transfes from Audit Dzzartment
Senior Scale Stenographer 1a. Bachelor's Degree/B- 18-30 By promotion, on the basis of seaiority-cum-fiiness, from amongst the Stenogr2phers (Junior) with at least five
" o ‘ Com from a recognized |  years | Y% services as such.
~ University;  AND '
b. A speed of 100 words Note: [f no suitable candidetes are available for promotion, then by Initial Recruitment. _
- per minute in short hand ' o
in English and 40 words
per minute in English
— - typing
Assistant Second Class Bachelor’s 21-32 a.  Twenty five percent (23%) by Initial Recreitments; and ) )
C Degree with Economics/ years b. Seventy five perceni (73%) by promotion, on the basis of seniority-cum-fiiness, from amongst the Accounts
Statistics as one of the subject Clerks/Senior Clerks, with at least five years service as s such. _ R
. OR B-Com, from a
. .recognlzed-UqlVCrSlty vote: For the purpose of promotion  joint seaiority list of Accounts Clerks and Senior Clerks shall be maintained.
2. | Stenographer (Junior) a. Intermediate/D-Com 18-30 | By Initial Recruitment
o foorm a  recognized years
R Board;

L T . .
——— . <"

b. A speed of 50 words per
minute in Short hand in
English and 35 words
per minute in English
typing; and

c. Computer knowledge of

RN AT £ F SR ORI I » POPAP |




. Nomenclature of Post  Minimum Qualification Age

~ : Required for Appointment/ Limit Method of Recruiiment

S IR o Promotion ' 5
e - H .' . - ’. . .
| I R I S R 5

230 ! Acqpums'Gle(k/Senior - e -- By promotio=, on the basis of seniority-cum-fitness, from amongst the Junior Clerks, \vith at least tareys }

recognized Board; and Chowkicars, 2nd other equivalent posts who have passed Secondary School Examination and 2re uif3 !
' years of 2g¢ 2nd have at least two years service s such in the Department

' " j’i"Cl‘él-?k ‘ . | service as Suck. . , ;
24, '";i;fu'a‘io“'g}lcr}; |1 Secondary School ' 18-28 ©a  Eighty percent (80%) by Initial Recruiiment;  AND
; o , g - Certificate from a vears b. Twenty percent (20%) by promotion, from amongst the Daftaries, Record Lifters, Nzib fs,
3 - ‘

ii. A speed of 30 words per 4 _ S
minute in'English typing Note: For the ourposs of promotion, there shall be maintained a joint seniority list of Daftaries, Record
_ : Lifters. Naib Ozsids. Chowkidars, with reference, to the date of reqular appointinent to the post
- S or that of acauiring the Secondary School Certificates, which ever is later; provided that if two
Ca e : dates 272 the same, the person_older in age or having longer service, whichever is'more beneficial |
to him. shail rank senior. '

B
»

25. | Driver B . | Possessing a valid LTV/HTV{ 21-35 By Initial Recruitment
| A Driving License with five years years
ex;')erience, having  Primary/
Middle Standard qualifications

26. | Daftary /Record Literate/Middle, preference will 1§-35 | By promotion, from amongst the Naib Qasids/Chowkidars, having Middle Standard qualification
Lifter/Dafadar be given to Ex-Service Man years

Note: 1f no suitable candidates are zvailable for promotion, then by Initial Recruifment.

27.” | Naib Qasid Middle Standard qualification 18-35 | By Initial Recruitment
' A _ years
28. | Chowkidar Literate/Primary Standard - | 18-35 | By Initial Recruitment |
qualification : years | *9




e ot g An ety s wie RN

- a : | : Ao % - (\/)f)

713 TECHNICAL DRAFTSVAN AND TRACERS

—_—te Tl . ) - : : :
LT . oo Minimum Qualification Required for Age : - )
c o SENo. N st . _ . . TS Method of Recruitment
+_SLNo. .| Nomenclature of Post | Appointment/ Promotion . Limit |
' IR 2 | 3 _ P4 5
r — i ‘ _ :
i ‘Chiaf Drafisman : - R By promotion, on the basis of seniority-cumn-fiiness, from amongst the Circle Head D:
i R 1 i with at leas; 3 {three) years service as such.
' H
Nt ] i ..
i - -- By promotion, on the basis of seniority-cum-fitness from amongst the Head D3
Divisional Head Draftsman with at least 3 (three) years service 2s such.
3 Head Draftsm:‘g“n/ o . - S - By promotion, on the basis of seniority-cuta-fitness, from amongst the Drafisman wit
.. | Divisional Head . = - _ ‘ : ' | 3 (three) years service as such.,
Dreftsman* . = ' R
a.  Secondary School Certificate form 18-30 -2  Fifty percen: {33%) by Initial Recruitment
| recognized Bqard; AND years -y Twenty Five pecent (25%) by promotion, on the basis of seniority-cum-fitnd
T - ‘ - | b, Two years Cettificate Course in Civil - . amongst ihe.Tra-:ers having (?cr}iﬁ:;{; of ?ivil p*]ra3ﬁ51nan course of two ycars
S . 'D:aftsmanship from a recognized from recognized Board of Technica ucation with 3 years service as such,' ang
B SRR O " Institute/Board of Technical Education ¢ Twenty Five percent (25%) by promotion, on the basis of seniority-cum-fitng
B B Y SUEE R ‘ ' ' amongst ihe Tracers, who have qualified the prescribed Departmental Examij
Draftsman, and having 3 years service as such.
Note: If no suitable candidate is available for promotion against the quota at {b) then th
vacancy shall be filled-in, by the way as prescribed at (¢} and Vice-Versa,
33. Tracer ' * | ... Secondary School Certificate form * | 18-30 |a Seventy {ive percent (75%) by Initial Recruitment; and .
recognized Board; and years b: Twenty five percent (25%) by promotion, from amongst the Ferro-Priater/Ferrd
il Survt’.y,,course of at least 6-9 months having Secondary School Certificatz with two years service as such.
. duration from recognized Institute/
Y | Board of Technical Education; &
34, Ferro-Printer/Ferro - | Middle Standard qualification 18-40 | BvInitial Recrﬂfi_liieﬂ: w’
Khalasi J : years




OFFICE OF THE SUPERINTENDING ENGINEER PBMC,
COMMUNICATION & WORKS DEPARTMENT,
KHYBEER PUKHTUNKHWA, PESHAWAR, !

Ng}B (;7 /7-M,

Dated Peshawar the,252 /8 12014,

o
/
The Executive Engincer PBMC,
/C&W Depti: Peshawar,

Subject: DEPARTMENTAL SE?VICE RULTS
Rel: Notification No.SOL/C&WD/8-12/2009 D:m;td:QS' March. 2010 (Copy attached

for rcady reicrence).

Refer to the above quoted letter and to state once again that the Departmental
Service Rules may be followed strictly in future. v g

v

D.A/AS above

“uyr: Maflammad Asheat W hap,
Sup&ntending En};inccr (PBMC)
™
Copy forwarded to the:-

. Accountant General Khyber Pakhtunkhws: Beshawar (Pay Roll-05) for information,

i)..&\/;&\s above

Superinten;ling Engineer (PBMC)
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NCTIFICATION:

N QVC/'

! i
SWO/8-12/2011; b

rule 3 of the Khyber Pakmunkhwa Civil Servams (A,..pomtrnentt Promotlop and Transfer)
the Communication
Establishment Department and the Fmance Departrnent hereby directs that in this Deptt S

Rules, 1989,

A %
) ‘o . ‘.l . .; ‘ 3

o D : W 1 ) ]l

' t : I S i i ; N
i . ': ‘.: i B ol : i . kS
. : GOVT OF KHYBER PAKHTUNKHWA. . | &
s oo COv MUNICATION &WORKS DEPARTME 5’1 ;
0 P Ppothe Lo aiod
' l v : Dated‘Peshavlvar the June: 14 2017 ’
v ¢ i N A | : . . ‘
. S R R b . oy
A NS T I A R

L T S , i : :

' A ! ¥ ' - }
v, ! o . ! B tE i v ' o 4
- b i l § l ! o I : e ‘ Y
in pursuance of the provusnons contamed in; sub rule (2) of i i

&

Woms De parlment

|n consult tion wuth tnc

Netfication No. SOE/C&WD/801219009 dated March 25, 2010,'the follow A\g amendment

shall be made for the post at Sl. No.21 specmed in Columns-3 of the Serwce Rules: ':
. . N “ . E M
AMENDMENTS ’ I? ' ol ' ; y
O . Minimum -} T I
: ' Qualification i b i i
. SI. | Nomenclature {Age’ b
N - 5 . Requxred for” g Method of Recrunment -
£ No. of Post , ,lelt : L
; Appomtment/ o : 2 A8
; Promotion i |:. L TR S ; o
i_,_l___[ 2 .3 . i |4 " N ;5.".\3» .: i
21, Assistant Second Class] i+ | 132 j & Twenty five pcrcent (25%) by init al ] i
. | Bachelor's Degree years Recruitments; and : ¥ !
' : from a recogrized: j. Seventy five percenl (75%) Ly | i i
N U"”vers“y i Y- - . ,.,pfol“auan.'. Cnl,""“uef hars .‘l"'."‘ 3'. ;’ ::‘ ,
' . ¢oseniority-curn-iitness, cfemt 1
. . N srmongst  the Accounts  Clerks/ | |
i : . Senior Clerks, with at lesst five | (.
g ! : years service as suclh. .
i ! . ) =
. } h_g_c_ For the purpose of prometion a {(}
I i ) : jcint seniority fist of Accounts Clurks | .
i i . ..l and Senicr Clerks shall be mainta.nea. o
: E 11 ! : =
- by L :
g oo ) Secretary (o T
) ' | o | Govt of-Khyber Pakhtunkhwa o
' , I P Communication & Works Department
Zndstof even number and date .’ oot | | P ! : :
Capy is forwarded to the:- . 1 4 l g

1.
2.
3.
4 Al Chie! Engineers C3VY Peshawar | --,, | -4 v
5 C"lctl:nguner(l-ATA) A SPobha\'mf N ,a.; I ,
G. Chief Enginecr EQAA Manse hra at Abboliabad | ] i' ' i
7 Sceretary Khiyoer Pakhtunkhvia Pyblic Service Commlssnon Peshawar,
(. ANl Superinlending Lnginuers CEW Clrcloz, ' Qw(la_,q-rﬂ - i
‘G, Al Sxeculive Engineers C&VY/Highway Dwnszons | i[, b L v
10. Section Officer (R-Vi) Establishment Dcplt. Peshawar : i e b S
1. Assistant Lega! Drailer-f, Law Oepariment, Peshawa' E oy | T R iy ”
.12, Managing Printing Press for pubhcahon i thehssue of next Govtgazettg_i ' S 2
43. PS to Chief Sec.eua'y Khyber Paxhtunkhwa’PeshaNa( iy i =24
4 173 0 Sgeretery; CAW Baptt, Pesl‘av.'ar 1'faa iil ! { . Eog'c
38 PA0AY gt Secteiary, eew Dept, Pcsh-\war el - E'I i o = %}Q
75, A0 us...:.-- bcc tary {Hdl-l'i) C&W Dep". Peshawar,: f b : . ‘ 'g'".f,’,;(n{
i Oiice Fre w0 b T “_ e ”‘I ]f,} ' il ~ QNG‘
.,,"!~¢; :=_( l I‘i ! ;i-;‘j ! " H-fm’/‘— 9551:5_«513.
¢ i EETARIE RN (RAFIIN, BADSHAR e
N F _1' g. dob SECTION OF" FICER (ESTT: 9 e 4
SR N A T I O ! SE A
: " P : Cao

|
All Administrative SeC'eianes ‘Govt of I\hyber P.thtunkh wa
Secretary to Governor Khyber Pakhtinkhwa; Peshawar
Pracipal Secretary o Chief Ministér Khyber Pak h{’uni'hwa Deshawar,

v




GOVERNMENT OF NWFP
FINANCE DEPARTMENT

(REGULATION WING) / é

Dated Peshawar, the 28™ July, 2007

NOTIFICATION I

NO.FD/SO( FR)7-2/2007. The competent authofity has been pleased to accord sanction to the up-gradation
of the following posts in the Province iwith effect from (1-07-2007, : , :

r S.No. | Nomenclature of the post | Existing Scale | Upgraded Sclac - ‘
e i Assistant . . BPS. BPS-14 i |
e 2 | Auditor BPS-11 - BPS-14 : '-
i -3 __| Senior Clerk BPS-7 BPS-9 4_
. |4 Junior Clerx — ' BPS- 1 BPS-7 ;
The incumbents of the up~};ra<lcd posts will also stand upgraded and their pay will be fixed at the
stage next above their basie pay in theie lower pay,
L 2. The Competent Autherity has aiso been pleased 1o approve that employee from BPS-1 to o would :
. fove one scale up in the pay scales w ¢.f st July, 2007. ,
ach : 5
Soln d . : .
e 3. The Estabiishment Department will amend the recruitment rules of the ministerial posts, whereas ‘,j
£ amendments in the recruitment rules ot other posts listed at Para-1 above shall be made by the concerned (Li
DEL
T Departments in consultation with the Establishment Departrient, o
S ~d
: ‘: 4. As a special dispensation, the annual incremeny falling due on 1" December 2007 shall be ,‘
e admissible to the above-mentionad employens in the uparadid pay scales, ‘
E‘
SECRETARY TO GOVT: OF NWFP f
FINANCE DEPARTMENT g
! ‘ Endst No. & Date even. ;
Ly - 1
' ‘?‘I . Copy of the above is forwarded for information and necessary action {o the:- ;
' 1 All Administative Sccteiaries Govemnment of NWFP.
P 2). Senior Member, Boara of Revenue, NWFP, Peshawar. ;
kN 3) Accountant Gencrai, NWEP, Peshayear. ’ E
. 4) Secretary to Governor, NWFP, Peshawar. i
.. 3) Principa! Secretary to Chief Minister, NWFP, _ i
6) Secretary Provincial Assembly, NWFP. B "y f
=) .. All Heads of Attached Diepartments in NWFP. C /’ .
i 8) Registrar, Peshawar High Court, Peshawar, | - ' i
;Z. 9) All Zilla Nazims/District Coordination Cfficers/Political Agents District & Sessions '
iy Judges/Executive-District Officers in NWFP, : : |
: 10) Registrar, NW FP, Public Service Commission, Peshawar, !
it ' © ) Registrar, Service Tribunal NWFP. ' .
e T 12) . All the Autonomous and Semi Autonomous Bodies in NWFP, ;
13) Secretary to Govenuneiit of the Punjab, Sindh and Balochistan, Finance Department, - I
Lahore, Karachi and Quetta, . *- ' - -
. 14) The District Comptroller of Accounts.; Peshawar, Mardan, Kohat, Bannuy, Abboltiabad., [
Swatand D.I.KKhan, - e :
15) The Senior District Accounts Officer? ‘owshera, Swabi, Charsadda, Haripur, Manscira ' !
o and Dir (Lower), ) . . ‘_rg"i& . r
. ) 16) The Treasury Dfficer, Peshawar, .- ’ : g@ : !
g 17) Al DistrictAgency Accounts Officers in NWFP/FATA, . %ﬁ%@#\f
. - 18y PSto Minisger for Finance NWFP. . . [ g !
X : 19) - PSto Chief Sccretary, NWFp, . . ‘ - P
P 20) .PSto Additional Chief Secretary, NWFP, - R : i
; 21)  Director Local Fund Audit, NWFP, Peshawar, : ) ) - i
22) .- Director, FMIU, Finance Department for placing the same on the Website of Finance } :
_ . . Department:”™  : - e o B R ]
I 23).+ - PS to Finance Searctary. T L7 T Voo e : L :
; ' 24) .. PAsw Al AL Secietaries/Deputy Secfetagies in Finanee Deparunent C ,{
YA N All Section Quficars Budder Officers in Firance Department, ! ‘ ——_— X
ot e "7+ (Naib Khan) ' i
, . i Seetion Officer (Y ’




2 tﬁ‘ ' T GOVLRNMENT‘OI‘ KHYBER PAKHTUNKHWA
) FINANCE DEPARTMENT
;fn r*’)};é o (REGULATION WING)
: "’ ‘\/_\/‘-;ux ©Dated Peshawar, the 20-05-2014

{

UNOTIFICATION

NO.¥D/SO(FR)10-22/2014_ The competent authority has been pleased to accord sanction to the

upgradalion of pay scales of the following posts, wherever exist, in al} the Departiments 7 Oflice:

{except CiVii Sceretariat) of the Goverrunént of Khyber Pakhtunkhwa with immediate cffect:

.| S. No. Nomenclature of the post: | Existing Scale Upgraded Seale |
i Superintendent .. ‘ BS-16 BS-17
2 Assistant _ BS-14 BS-16
3 | Senior Clerk B509 7| BS-14
@ |Jumior Cleck -~ T BS07) BS-11.

i. The ;Say of the cScisting idcmn_bénis of the posts shall be fixed in higher pay scales at &
stage next abovc the pay in the lower pay scale.

All the concerned Departments will amend ll\clr respective service rules to the same clfec,
Cinthe prcscnbcd manner. ‘

SECRETARY TO GOVT OF KHYBER PAXHTUNKHWA
) FINANCE DEPARTMENT

Tndst No. & Date even.

(‘opv aof the 'xbovc is forw'\rdcd for mfonn'mon and necessary action to the: -

PSto Addmo‘ml ChlcfSccrclary, FATA.
All Administrative Sceretaries Government of Khyber Paiduunkh\va

- Senior Member, Board of Revenue, Khyber Pakhtunkhwa Peshawar. .
Accountant General, Khyber Pakhtunkhwa, Peshawar, -
Secretary to Govcrnor. Khyber Pakhtunkhwa, Peshawar
Principal Secretary to Chic{ Minister, Khyber Pakhtunkhwa,
Sceretary Provincial Assembly, Khyber Pakhtunkhwa, - -
All Heads of Attached Deparunents in Khyber Pakhtunkhwa,
Registrar, Peshawar High Court, Peshawar,

0. All. Deputy Commissioncrs, Polmca! Agents, District & Sessions Judges / Exccutive Distriet Officers in
Khyber Pakhtunkhwa,

1. Chairman, Khyber Pakhtunkhwa, Public Service Commission, Peshawar,
12, Registrar, Service Tribunal Khyber Pakhtunkhwa,
~e.. +13, All the Autonomous and Scmi Autonomous Bodics in Khyber Pakhtunkhwa.
A4 Scc-cwy to Govt; of Punja b: Sindh and Baluchistan, Finance Department, Lahore, Karachi and Quelta,
v 15. .The District Comptroller of Accounts, Peshawar, Mardan, Kohat, Bannu, Abbottabad, Swat and D.1. Khan.

- 16.- The Scaior District Accouats Officer Nowshcra Swabi, Charsadda Haripur, Manschra and Dir Lower.
- 17. The Treasury Officer, Peshawar,

18. All District/Agency Accounts Officers in Khyber Pakhtun}Juxva I FATA.

19. PSQ to Senior Minister for Finance, Khyber Pakhtunkhwa.

20.. PSO to Chief Sccretary, Khyber Pakhtunkhwa,

21. Director Local Fund Audit, Khyber Pakhtusikhwa Pcshawar

22. PSto Finance Sccrctary

23. PAs lo All Additional Sccretaries/ Dcpu‘y Secretarices in Fmancc Dcpanmcm
24, Al Section Officers/Budget Officers in Finance Department.

WS NO LN~

Association with reference to his application No. PR/AKPS/SAGA/2-1/2013 dated 8-01-2014

A TR (SHAUKAT ULLAH)
e 'SECTION OFFICER (FR)

25. Abbas Khan- President of Khyber Pakhtunkhwa “Civil Sccrctariat Superintendent, Assistant, Clerk-

f;}‘\:\ ks
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WORKING PAPER

Subject: Up-gradation of the post of Accounts CIerks from BS-09 to.BS-15 in- C&W
Irrigation and PHE Department:

President All Pakistan Clerks ASsociation'Khyber Pakhtunkhwa has submitted an
application (Anhei’-l). stating therein that in C&W, Irrigation _and PHE Department, the post
of Accounts Clerks exist in BS-09 since long, despite the fact that the post of Accounts Clerk
have beed up-graded by the sister provinces during di-ffere'nt intervals. The Government of
Khyber Pakhtunkhwa has upgraded the following clerical (ministerial) posts viz Jumor

Clerks, Semor Clerks, Assustants and Superintendents vide Finance Dopartment circular

dated 20.05.2014 (Annex-[l).

i Junior Clerks from BS-07 to-éS-ﬂ
ii. Senior Clerks from BS-09 to BS-14
ifi. Assistants from BS-14 to BS-16
iv, Superintendents from 8S-16 to BS-17 -
2. The post of Accounts Clerk (BS-08) which is also a clerical post and exclusively

exists in the Public Works Departmedts of the provinse i.e. 'C&W, PHE & lrrigation
Departments as regular establishment appearing in the bucget grants by the Finance
Oepartment. The Accounts Clerk has again been left over becaufé.e in the last up-gradation
during 2007 the Senior"C!erks were upgraded to BS-09 while the Accounts Clerks were lcft
in their same scale (88-09) without up-gradation. The total sanctioned strength of Accounts

Clerks in Public Works Department(s) is noted against each:

i, C&W Department - - 139 Nos
) i, lrrigation Departmen; -- 43 Nos
" iii.  PHE Department - .- -- 66 Nos
Total: . o | - 248 Nos
3. The cromotion in the Works Departmejn;s is ca‘r'ried 'cm from Junior Clerk to Senior

Clerk, Sén‘lor Clerk to Accounts Clerk Accounts Cle'rk to Assistant, Assistént to

Supermtendcnt and so en, in ltght of the se:‘vlce ruIes in vogue since the mception of Public

Works Depanment (s). but m the appomtmcm/recruitment ruies of a[l 03 departments notified

in March 2010 the post of- Semor C!erk and Accounts Cierk were clubbed bemg same

grade by the Standmg Semce Rules Commtttee




. .
/’4. Now due to up-gradation of Senior Clerk from BS~09 to BS-14, the Accounts Clerks

are left in the same sca!e i.e. BS-09 which has further created great despondency amongst
them on the one and on the others by the way of seniority, the Accounts Clerks stand
" seniors than Senior Clerk. On the up~gradauon;of post of Senior Clerks from BS-09 to BS-14, the
promotion case of Senior Clerk (BS-M) to;‘Acccﬁ‘m‘is Clerk (BS-09), who are in line of
promotion is siuck up due to difference in basic.bay scales, as a result theretﬁ; the
promotion of Junior Clerk to Senior Clerk will falso hamper. Similarly the post of Assistant as
per recruitment rules is reserved to Accounts Clerk who at bresent carry BS-09, therefore it

has further created anomaly because Senior Clerks carries BS-14.

5. | In the present changed scenario, Up-gradation committee is requested that the pbsts
of Accounts Clerks may be upgraded from BS-08 to BS-15 because of the facts that most of
the incumbents who have 20-25 years service at their credit, are getting thoir pay at tho
maximum of Pay Scale, it will not only develop confidence amongst the Accounts Clerks
-(B8S-09), but the performance of the Works Department(s) will definitely begiimp_rov{ad upto

: p
greater extent. Beside bottle neck in the promotion cases will aiso be resolved.

£ mm}q

DEPUTY SECRETARY (ADMN)
C&W DEPARMTENT

o

D




g .
,' ,}74—3\% , GOVERMENT OF KHYBER PAKHTUNKHWA
AR Y e 'COMMUNICATION & WORKS DEPARTMENT
\\?' ./2/: \‘\“‘2 ¢ : -
o XN ‘1‘:%',{'}: ' No. SOE/C&WD/24-60/2013 aic:
Py . Dated Peshawar, the July 25, 2014
To

_above, S o . ) T

Tha Secerctory to
Govt of Khyber Pakhiunkhwa
Establishment Depariment, Peshawar

Subject; Un-qradation of Pay Scale of Account Clerks from 8S-09 to BS 11

Dear Sir,

I am directed to refer the ESA Oiapartment Notification No.SO(R-IV)EEAD/1-14/2014
cated 12.06.2014 on the subject noted above and to state that Gowvt of Khyber Pakhtunkhwa
has upgraced the clerical {(ministerial} posts viz Junior Clerks, Senior Clerks, Assistants and
Superintendents vide Finange Denartment circular Na.FD/SQ(FR)10-22/2014 dated 20.05.2014,

2. The post of Accounts Claerk (BS-09) which is also a clerical pos! and exclusively exists in
the Public Works Departments of the province k.e. Caw, PHE & lmigation Departments as
reguiar establishment appearing in the budget grants by the Finance Oepartment has again
been left over because in the last up-gradation during 2007 the Senior Clerks were upgraded to
8S-09 while the Accounts Clerks were left in their same scale {BS-09) wilhout up-gradation.

3. As the pramotion in the Works Depariments is carried out from Junior Clerk to Senior
Clark, Senier Clerk to Accounts Clerk, Accounts Clerk to A..su..tant Assistant to Superintepndent
and so on, in light of the service rules in vogue since the mceptlon of Public Works Dept! (s) but
in the appointmentrecruitment rules of all 03 dépantments notilicd in Margh 2010, the po..t of
Scrior Cierk and Accounts Clerk were clubbed being same grade by the Standing Service.
Rules Commiiltec. -

4. Now due o up-gradation of Senior Clerk from BS-09 1o BS-14, the Accounts Clerks are
left in the same scale i.c. BS-09 which has further created great despondency amongst them on
the one hand and on the others by the way of seniority, the Accounts Clerks stand scniors than
Scnior Clerk. On the up-gradation of post of Senior Clerks from BS-09 to BS-14, the promotion
casc of Seniar Clerk (BS-14) to Accounts Clerk (BS-09), who are in line of promolion is stuck up_
due to difference in basic pay scales, as a result thereto, lhc promotion of Junior Clerk to Semor

Clethowall sdney b un|wr

g Sunitarly the post of Assistan! as per rccrm.nn.nl rulos 1 reserved to Accounls Clork
while at present carry BS-08, therefore it has further created anomaly because Scnior Clerks
carnes BS-14.

G. The detnand of Prosidont Al Pakistan Clorks Association has boen processed and
working paper was forwarded to Finance Department for reconsideration by the Up-gradation
commiliee for removing the anomaly (copy enclosed). However in response it has been advised
lo take up Lhe casc with' Establishment Department for placing before the High leve! commilteo
under the chalrmanshnp ol Chief Sccretary KPK for restructuring/up-gradation of the said post.
The working papcr is therefore forwardcd for further placing before the commitice 3s explained

e e T S

Yours talhiully

Fndst even No_ & dale

Coapy {orwardcd to the:

1. Section Of.xccr (FR) Finance Ocpanmcnl Pcshawar
2. PS to Secretary C&W Department, Peshawar: ‘
. ‘ ) : Cog S SCCTION OPFICIIR Loy
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COVERNMENT OF KHYBER PAKHTUNKHWA
FII\ANCE DEPARTMENT
(REGULATION WING)

Dated Peshawar, the 30-06-2015

NOTIFICATION = /

NO.FD/SO(FR)7- 70/2013 The competent authority has been pleased to accord approval o the

upgr c.dmlon of pay scaIPs of the following provincial sovernment employees with cffcct from 01-07-
2015, ‘ | |

a) - Two pay scale upgradation will be allowed to all provincial government

employees from BS-01 to BS-05. - | | |

't_)) One pay scale upgradaiion -will b'c allowed to all provingial government

cmbkéyccs from'BS-06 to BS-15 ;

¢)  Special Compcnnlmy Aliowance cqial to di chzcm.c. ol notional uppr; 1<l'1ti(un

of BS-16to BS 17 will be aliowed to 2] arownmal govcr—uncnt cmployccx n
BS-16in Ixcu of upgradation. .

d) Upgradation.\{rili be ‘applic_;a't-ale to'_.'i' ooth pay and -allowances with freezing
limits {'énd othf:r conditions curr;.n ly zn »oguc unlcss rcwscd by the
gover:ment
¢) . Pay fixation 0'1 upgtadatxoq wﬂl be apphcc.blc wc f 01-07- 2015 or 01-12-

2015 on the optzon to be gx vcn by the conccmcd cmploycc
0 All provmmal govcmmcm cmpIchcs who havc, ‘been upgraded en-block or

individually | m last five: yc 1s-sturtmg from 0l- O" 2010 or have been gmntcd

special, aIIowancc / pay cqual to 40 °/o or morc of their noxma! pay shall'nét be

.entitled for tnc instant upg. dauon

. Pay of emstmg mcumbc-ns of the posts srall be, "I\c.d in higher pay scnlcs ata ;tagc next
:bove the pay in the lower pay scale. ' o |

All the-conccmcd Dcp“rtmcms wili c.mcnd lnelr acepcctwc scrvice rules to the same
f;cct in the prescribed mav‘mcr : -,;5 R | .

The a oovc upgradmon schcmc s‘mall not bc*_*nphcablc to cmptoyccs of /\utonomom Bodics,

hemi Aulonomous Bodiesand Publlc cjcc:;oz Co.npamcs

E/.plaﬁa\or‘/ note zmd subsumazy‘?xnstrucuom on 1] (..subjcct wull.bc issﬁcd»scp:n;nli:ly'.'

PTO
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The Secretary,

Government of Khyber Pakhtunkhwa,
Communication & Works Department,
Civil Secretariat, Peshawar.

Subject: APPEAL FOR UP-GRADATION TO BPS-15 BY TREATING
THE ACCOUNT CLERKS AT PAR WITH OTHER MINISTERIAL
STAFF. :

Sir,

Most profoundly, it is submitted that the applicant has been
working as Account Clerk in C& W Department in BPS-9 since
0 /~/o~2=}3  and has more than 2 years services with good
record throughout.

Previously, the Government of Khyber Pakhtunkhwa up-graded the
ministerial staff i.e. Junior Clerk, Senior Clerk, Assistant and Superintendent from
time to time from BPS-7 to BPS-17 respectively in two phases and unfortunately,
the cadre of Accounts Clerk which is also ministerial staff was totally ignored.
Copies of Up-gradation of others ministerial staff are attached as Annexure-A
and B.

It is also worth to mention here that in the service rules prior to the
up-gradation of Junior Clerk to Senior Clerk, the Account Clerk staff was required
to be filled in by promotion as J/Clerk BPS-5 to S/Clerk BPS-7 and S/Clerk BPS-7
to Account Clerk BPS-9 but after the up-gradation the present situation is that
the J/Clerk are in BPS-11, S/Clerk are in BPS-14 whereas the Account Clerk are
still in BPS-9.

Keeping in view, the current situation, the promotion Tier will also
be suffered from the complications as to how the scale-11 employee J/Clerk will
be promoted to Accounts Clerk Scale-9 employee and the same is case for other
all S/Clerk and Account Clerk.

Presently, the Finance Department has issued a Notification dated
30.06.2015 received to the applicant on 30" July, 2015 whereby only one pay
scale up-gradation was allowed to the applicant’s cadre i.e. from BPS-9 to BPS-
10 whereas the other ministerial staff like 1/Clerk, S/Clerk and Assistant have
already been moved upto BPS-11, 14 and 16. As such there is clear
discrimination with the applicant and that is mere because the fact that the
Account Clerk cadre is available in the attached department of C&W, P.H.E and
Irrigation only and has no sound representation through the association as the
other clerical staff like J/Clerks, S/Clerks have.

It is also worth to mention here that the up-gradation case of the
Account Clerk cadre from BPS-9 to BPS-15 has already been entrusted to the
committee of the Establishment Department and the working paper have already
been submitted by the C&W Department but despite the lapse of more than an
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. . year the up- gradat1on from BPS 9 to BPS 15 of Account ‘Clerk cadre has not been
'f.: ( - finalized till- date S, :

'-:"ve-

It is, therefore, gracxously requested that to kindly modify the up-

. gradat:on notification dated 30.6.2015 to the extent of Account Clerk by placing
* them in BPS-15 by treating. them at -par with the other ministerial staff and to
give edge- above the Senior Clerk as provided in the previous service rules from

_ the date when the up-gradation was allowed to other junior cadre posts with all

back and consequential benefits.
ﬁﬁ%ah

- Account Clerk,
- Xen- C&W Division Kohat

Dated:- 26/08/2015

sy




" IN THE COURT OF

' 5 R . (Appellant) |
-, . - - S o (Petitioner)

VAKALAT NAMA

NO____ . 20

| (Plaintiff)
. - VERSUS o ) |
"’éééf_/ﬂ A L/Z/L e_/ﬁr o BN (Respondent)
A 2/ B ' (Defendant)

[JWé Mgzd,zd,@d_a—ﬂ | C %AM)

Do hereby appoint and constitute M.Asif Yousafzai, Advocate, Peshawar, '
to appear, plead, act, compromise, withdraw or refer to arbitration for me/us
as my/our Counsel/Advocate in the above noted matter, without any liability .
- for his default and with the authority to engage/appoint any other Advocate/

Counsel on my/our costs. - -

I/We,au-thorize the said Advocate to deposit, withdraw and receive on my/our,

behalf all sums and amounts payable or deposited on my/our account in the

above noted matter. The Advocate/Counsel is also at liberty to leave my/our
case at any stage of the proceedings, if his any fee left unpaid or is

outstanding against me/us.

s

CLIENT )

Dated . /20

" ACCEPTED

el

M. ASIF YOUSAFZAI -
‘ Advpcate

AP ﬂ/ﬂf&//(. /_ﬁ)é./"/c//",gw
M. ASIF YOUSAFZAI | | |

Advocate High Court, ) T ,4/}0//&&
Peshawar. ’

OFFICE:

Room No.1, Upper Floor, -

Islamia Club Building,

Khyber Bazar Peshawar.

Ph.091-2211391- "
0333-9103240




