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Counsel for the appellant present. Le.arned"counsel' for the
appellant argued that the appellant is serving as Accounts Clerk. That
vide notifications dated 28.7.2007 and 20.5.2014, Junior Clérks,
Senior Clerks, Auditors, and Assist‘anlts were grénted up-gradation
while appellant ignored. That vide impugned notification 30.6.2015
.one step up-gradation was granted to the'appellant though he was
entitled to éli'ke treatment as extended by the respondents to Junior
Clerks and others where-against appellant preferred departmental
appeal on 26.8.2015 which was not r_esppnded and hence the instant
- service appeal on 23.12.2015. |

That the appe'l'lént is entitled to treatment extended to
_”'-simiiarly placéd employees i.e Junior Clerks and oth'e'rs a;nd the

' impugned notiﬁcétion is liable to be modified in thé above manners.
Points urged need considera‘tion. Admit. Subject to deposit of

.." security-and process fee within. 10 days, notices be issued to the

respondents for written reply/comménts for 12.4.2016 before S.B.

Chaéﬁlan

Counsel! for the appe!l'ant and Mr. Saleem Shah, Supdit.

alongwith Addl. A.G for the 1jespoxldéi]1s present. Leaned counsel

* for the appellant réquested for withdrawal of the appcél as i}aé

instant appeal ije-rtains to up-gradation of the post of Assistant
and according to the recent judgment of the august Suprémc
Court of Pakistan  dated 17.2.2016 in Civil Appeals No. 101 &
102-P/2011, titled “Regional Commiésioner Income Tax,
Northern Region, Islamabad etc. Versus Syed Manawar Ali and
others”™, the Service Tribunal has no jurisdict;ionfo entertain the

instant appeal regarding up-gradation. Dismissed as withdrawn. -

1l

ANNOUNCED

12.04,2016
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" The appeal of Mr. Mian Riaz Accounts Clerk C and W Department received to-day i.e. on 23.12.2015
is incomplete on the following score which is returned to the counsel for the appellant for completion

and resubmission within 15 days.

Khyber Pakhtunkhwa Service Fribunal rules 1974.
Pages of Annexure are not in sequence.

3- Annexures of the appeal may be attested.

4- Six more coptes/sets of the appeal along with annexures i.e. complete in all respect may also
be submltted with the appeal.

No. 2 oog /S.T, .
Dt._#&) BA-19. /2015 . : ' \

REGISTRAR *
SERVICE TRIBUNAL

KHYBER PAKHTUNKHWA
PESHAWAR.

,@Address of respondent No. 4 is incomplete which may be completed according to the
2-

Mr. M.Asif Yousafzai Ad\}. Pesh.




BEFORE THE KHYBER PAKHTUNKHWA SERVICE TRIBUNAL ’
PESHAWAR.
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BEFORE THE KHYBER PAKHTUNKHWA
SERVICE TRIBUNAL, PESHAWAR.

|
Appeal No. 9/ 20 & ‘%7 . Proetass
PP _ / ]6 166 Fnbmﬁ!

Mr. Mian Riaz, Account Clerk,
XEN PBC Division No.1, Peshawar.

VERSUS

1.  The Government of Khyber Pakhtunkhwa through Chief
Secretary, Government of KPK, Civil Secretariat,
Peshawar. =

2.  The Secretary, Government of KPK, Communication &
Works (C&W) Department, Civil Secretariat, Pes awar.

3.  The Secretary, Government of KPK, Finance Department,
Civil Secretariat, Peshawar.

4.  The Chief Engineer, (PBC Division No.1), Khybeﬁ
Pakhtunkhwa, Peshawar, nea~ o { se=vefusal

RESPONDENTS

--------------------

APPEAL UNDER SECTION-4 OF THE KHYBER
- PAKHTUNKHWA, SERVICE TRIBUNAL ACT, 1974
- AGAINST THE NOTIFICATION DATED 30.6.2015
AND AGAINST NOT TAKING ANY ACTION ON THE
DEPARTMENTAL APPEAL OF THE APPELLANT
WITHIN STATUTORY PERIOD OF 90 DAYS.

.................

PRAYER:

THAT ON ACCEPTANCE OF THIS APPEAL, (THE

RESPONDENTS MAY BE DIRECTED TO MODIFY °*
‘ THE NOTIFICATION DATED 30.6.2015 TO THE
%ﬁ , - EXTENT OF APPELLANT AND THE APPELLANT MAY
= =0 - BE GRANTED UP-GRADATION TO BPS-15 BY
E?“ TREATING HIM AT PAR WITH THE OTHER
9’\”’_ MINISTERIAL STAFF OF THE PROVINCIAL
GOVERNMENT W.E.FROM THEIR FIRST ! UP
GRADATION NOTIFICATION WITH ALL BACK |[AND
CONSEQUENTIAL BENEFITS. ANY OTHER REMEDY
WHICH THIS AUGUST TRIBUNAL DEEMS FIT |[AND
APPROPRIATE THAT MAY ALSO BE AWARDED IN

‘Hlbmzzwa .y

-/ "1’339

p=cu,  FAVOUR OF APPELLANT.
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1.

RESPECTFULLY SHEWETH:

That the appellant has been working as Account
Clerk in C&W Department since 01.01.2013. The
appellant has good - service record throughout his
career. The dates are mentioned in the Departmental
Appeal, the copy of which is already attached as
Annexure-F.

That as per service rules of the department, the post

- of Account Clerk is to be filled in as by promotion on

the basis of seniority cum fitness amongst the Junior
Clerk with at-least 3 years service, whereas the post
of Assistant is to be filled in as 25 %/|by initial
recruitment and 75% by promotion on the basis of
seniority cum fitness from amongst the Account
Clerk/ Senior Clerk with at:least 5 years service as
such this shows that the post of Senior Clerk and
Account Clerk are in BPS-14 whereas Account Clerk
in BPS-9. It is also worth to mention here that the
post of J/Clerk from which the promotion is made to
the Account Clerk carries BPS-11 whereas the post of

. Account Clerk caries BPS-9. Copies of Service Rules
. are attached as Annexure-A.

That the Government has issued upigradation
notification for ministerial staff wherein according to
Notification dated 28.7.2007 Junior Clerk from BPS-5
to BPS-7, Senior Clerk from BPS-7 to BPS-9 and in
the second notification dated 20.5.2014 J/Clerk have
been up-graded from BPS-7 to BPS-11, Senior Clerk
BPS-9 to BPS-14, Assistant BPS-14 to BPS-16,
Superintendent BPS-16 to BPS-17, but no up-
gradation benefits were extended to the appellant’s
cadre of Account Clerk. Copies of UP-gradation

* Notifications are attached as Annexure-B and C.

That the up-gradation case of the appellants cadre
of Account Clerk from BPS-9 to BPS-15|in C&W,
Irrigation and PHE Departments are also under
consideration of the Government since June, 2014
but that issue has not been finalized so far. Coy of
Working Paper is attached as Annexure-D. ‘

That recently on 30.06.2015, the Government issued
another_ up-gradation notification in which the




GROUNDS:

A)

B)

©)

D)

&
b

appellant cadre has been granted only one step up-
gradation from BPS-9 to BPS-10 whereas the
appellant other colleagues / ministerial cadre staff
has been granted up-gradation twice from| BPS-5 to
BPS-11 etc. A copy of Notification is attached as
Annexure-E. ' ’

~That against 'such discriminatory treatment, the

appellant filed representation on 26.8.2015 and
waited for statutory period but no response has been
received by the respondent department, hence the
present on the following grounds amongst the
others: Copy of Departmental Appeal is attached as
Annexure-F.

That the Notification dated 30.6.2015 to the extent
of appellant is discriminatory not based on equity
and equality, is against the justification submitted by
the department and against not taking any action on

- the departmental appeal of the appellant is against

the law, fact, norms of justice and material on
record, therefore, not tenable in the eyes o':f law.

|
That the treatment of the Government Department
towards the cadre of the appellant is offensive to
the spirit of the Constitution especially Article-2(A),
4, 25 and 38 (E), therefore, the uprgradation
notification is not maintainable to the extent of the
appellant’s cadre. ’

That as per rules, J/Clerk is to be promoted ds
Account Clerk, Account Clerk/Senior Clerk is to be

- promoted as Assistant but it is legally impossible to

promote Junior Clerk BPS-11 to the post of Account
Clerk BPS-9. This shows that there ’are_ legal
descipensies in the up-gradation notification as well
as service rules.

That according to the rules of the department,
Senior Clerk and Account Clerk is to be promoted as
Assistant BPS-16 whereas Senior Clerk caries BPS-14
whereas Account Clerk caries BPS-9. This shows that
the appellant cadre appellant has not been up-
graded and treated at par with other colleagues &f

~ the ministerial cadre.

1
i
|
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E)

F)

G)

H)

D)

That the ministerial cadre employee’s strength is
in1000 whereas the strength of the appellant cadre
is 248. but despite that the other minister staff is
benefited twice by up-gradation notification whereas
the appellant cadre has been up-graded once single

- step, this aspect shows that the appellant cadre has

not been treated equitably and at par with other
minister colleagues.

That the up-gradation by the Government|is always
to be made for the welfare of the official keeping in
view the economic and other conditions but the
respondents have ignored that aspect| for the
appellant’s cadre, despite the fact that the economic
condition of the employees of the Government are
the same.

~ That even, the respohdents have not finalized the

up gradation issue from BPS-9 to BPS-15 despite its
proper submission of working paper in June, 2014,
this also proved ignorant attitude of the government
toward the appellant cadre.

That the appealing has not been treated equality at

-per with other minister staff who have |been up-

graded twice.

That the appellant seeks permission to advance
others grounds and proofs at the time of hearing.

It is, therefore, most humbly prayed that the appeal .
of the appellant maybe accepted as prayed for:

AppELLANT@’?‘
Mian Riaz ¢ ! _
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( M. ASIF YOUSAFZAI )

ADVOCATE PESH 2
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APPENDIX .

Minimum Qualification Age —

Required for Appointment/ Limit ) Metthiod of Recruitment :

- -~ Proniotion ’
3 4 5 T
- - By selection, on merit from amongst Superintending Engineers/Principal Design Engineers, with of tegm 17 |
i (scvcnl'ccn) ):czars °f service in BPS-17 2nd above, possessing Degree in B.E/B.Se. Enginecring (Civil) froen o
recognized University, . -
- - By .promotio:}, on the basis of seniority-cum-fitness, from amongst the Executive Enginem’D:;.:E"
Engmcgrs/Scmor E_nginccrs/Rcsearch Ofiicers }v{th at lcas{ 12 (twelve) vears of service in BPS-17 and
posscssing Degree in B.E/B.Sc, Engineering (Cn‘;'.chchan|caI/E[ccn'ica!) from a recognized University,
Executive Engincer/Design - - By Promo‘lioq, on lhc. basis of seniority-cum-fitness, from amongst the Sub Divisional Officery/Assispr |
Enginger/Senior Engincer/ L Engineers/Junior Engineers/Assistant Research Officers, possessing Degree in B.E/BSc. Engineerine
[ ResearckOffices T T (CivilMechanical/Electrical) from a tecognized University, with at least 5 (five) years service as such, 25d bavg
A _ passed the Professional Examination 25 prescribed in B&R Code. PR
4. 1 Sub Divisional Off'[cer/f\ssistant . chfec ir} BE/B.Sc. 20-32 |, Twenty percent (20%) by promotion,-on the basis of seniority-cum-fitness, fom amongst the St
Engineerfunior Engirieer/ . Engineering (CivitMechanical/ | Years ,, Engineers who hold 2 Diploma of (CivilMechanicalElectrical) and have passed * Dépramiaal
Assistant Research Officer Electrical) from a recognized . Professional Examination with 10{ten) years service as such; ?_'_‘,:f,;
R R . - ) Lt . L. w2
. e .- Umversut)‘/ ) b. Eight percent (§%) by promotion, on the basis of seniority-cum-fitness, from amongst the Sub Eagineery
. who possessed Degree of B.E/B.Sc. Engineering (Civil/i\dcchanicalelecujical) at the time of their joining
o ) service;
Rt €. Seven Bércent (7%) by promotien, on the basis of seniority-cum-{itness, from amongst the Sub Engineers
. i . who acquired Degree of B.E/B Sc. Engineering (Civil/Mechanical/Electrical) during service; and
i T d. Sixty five percent (65%) by initial recruitment .7
. . Note:  As regard clause(c) the seninritv to be determined from the date of acquiring the Degree
5. Sub Engineer Diploma of Associate 18-30 a.  Seventy Five percent (75%) by iitial recruitment; ’ .

Engineering (Civily Years b. Five percent (5%) by promotion, on the basis of seniority-cum-fitness, from amongst the Work

Electrical/Mechanical from a Superintendents’ Work Supervisors/Surveyors, with five years service as such, having thres years

recognized Board of Diploma of Associate Engineering in Civil Technology from a recognized Board;

Technical Education Note-1: For the purpose of promotion. joint seniarity list of Works Superintendents. Supervisors and Sunevs
with reference to their reeular acoointment to the post shall be maintained and in case the two dates are
similar, the official in BS-11 shall rank senior
——*‘——————-_"-ﬁ—-_______-

c. Five percent (5%) by promotion, on the basis of seniority-cum-fimess, ffom amongst the R
Inspectors, with seven years service as such, having three years Diploma of Associate Engincering in
Civil Technology, from a recognized Board; \
507 . . .. . nONgs s Waek
d. Five percent (3%) f’)’ Promosion, on the .basis of seniority-cum-fiiness, .ﬁom.afj“:a;““g’“ ,\“:}:
Superintendents/Wors Supervisors/Road Inspectors, with seven years 'Se;"‘“ a5 Sued. Ay b
. i in EleCtCalN echagica ‘oM 3 enized Board; .
)Eal’s .Dlploma 1 T TR 1eth nic2] TeChn.OIOg'Y .F.‘ ?nr @ ic.c.o.-.:-,a...,hn:d\\’ork Supenvisor &_._.S.' QZ\,
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e. Two point five percen (2.5%:) By Transfer from 2mongst the Draftsman with seven years sarvice as | ™

such, Eaving Diploma iy Civil-Electrical’Mecharical Tecanology, from a recognized Board;

f. Two point five percent (2.3%) by promotion, o the basis of seniority-cum-fitness, from amongst the
Tracers with tea years service 25 such, having Diploma in CivilElectrical/Mechzaical Technology,

fromarecognized Board;  2nd

v

Inspectors, who haye passed *B” Grade Deparimental Examination with seven years service as such:

Note-3: For the purpose of promotion, ioint seaiori

Five percent (5%) by promoiion, from amongst the Work Superintendents/Work Supervisors/Road

iority tist of Works Superintendents/Work Suservisors & Road
[nsnzctors, with reference to thair resular 2ppointnent 1o the post shall be maintained. In case the two

gates are similar, the official in BS-11 shall rank senior

Note-4: (i) If 5o suiteble candidate is available for transfer, 25 prescribed in sub clause (¢), then the vacancy
shzll be filled in by way as crescribed in sub clause (b):  2nd T )

(1) If no suitable candidate is availzble for promotion,.as prescribed in sub clause (f). then the
vacancy shall be filled jn by way as prescribed in sub clause (¢); :

|

6. Wbik«Supérihtendent/Work

Secondary School

1§30

a. By Initial Recruitment.
" | Supervisor Certificate from a Years | «
e e recognized Board; and
b. Diploma of Associate- v
: - Engineering in Civil
.. Technology from the
“Board of Technical
: Education
| Surveyor a.  Secondary School 18—-30 | By Initial Recruitment.
o Certificate from a Years
* recognized Board; and
b. Diploma of Associate
Engineering in Civil
Technology from the
Board of Technical SR .
- Education : o
Road Inspector Diploma of Associate 20-30 | a) Fifty percent (30%) by Initial Recruitment _ ’ N
Engineering in Civi] Years AND ' _
Technology from a b) Fifty percent (50%) by Prometion, on basis of seniority-cum-fitness, from amongst Work Munshies
recognized Board of with at least ten Y68 Services as such ‘
: Technical Education
Work Munshi Serandarv Schant Carifinnen 1 An 2n o Tetiarm

+




Minimum Qualification Required for

g ! Age :
© . Nomienclature of Post < ! S Method of Recruitnient
,oon § Appointment/ Promotion . Limit
T | 3 s 3
"I 'principal Consulting i - -- E By promotion, on the basis of seniority-cum-fitness, from amongst the Seaior Architects with at
.~ Architect. - ' ' t le2st 12 (twelve) vears service in BS-17 and above,
AL " . I { : ’ )
1. - i.Senior Architect : - : . . By sromation, on the basis of seniority-cuim-fitness, from amongst the Junior Architects with at
.- v i E : leasi 5 (fivs) years service as such,
. B ’ . ' A !
2. | Junior Architect Bachelor’s Degree in Architesture from ! 22-30 L, isided Zecruitment
o : T Higher Education Commiission’s récognized years
. . University/College/Institute
3. Chief Draftsman - - By prometion, on the basis.of seniorityscum-fitness, from amongst the Architectural Assistants, |.
) - (Architect) wiin at least 5 (five) years service as such,. .. ‘ ‘
| Architectural Assistant - -- By promoiion, oa the basis of senjority-cum-fitness, from amongst the Senior Architectural
) SO . Dreftsman/Senior Computer Aided Design (CAD) Operator; with at least 3 (three) yeass service
- , as such. . B
1 e—
15. Senior Architectural a. Three years Diploma in Architectural [18-30 |a Fiity percent (50%) by Initial Recruitment;  and .
Draftsman/ S'edmgr[) . Technology fr_({rn recogmz_ed lnfmlﬂff Years |y Fifty percent (50%) by promotion, on the basis of seniority-cum-fitness, from amongst the
, .Computelj A, ed Design Board of technical Education with Junior Architectural Draftsman/Junior Computer Aided Design (CAD) Operator, with at
(CAD) Operator AutoCAD knowledge; least 5 (five) years service as such
; - OR
b.  Two years Certificate Course in Civil
Draftsmanship from a recognized
Institute/Board of Technical Education
with AutoCAD knowledge.
16. Junior Architectural Two years Certificate Course in Civil {18$-30 | By initizl Reciuitment ' : )
Draftsman/Junior Draftsmanship from a recognized Institute/ years '
Computer Aided Design | Board of Technical Education with .
(CAD) Operator AutoCAD knowledge '




P

/
j I) \II\ISTERIAL IZSTABLISH\IE\T

Minimum Qualification

N - . . Age . .
Nomenclature of Post Required for Appointment/ Lir;it Method of Recruitment
o Promotion '
LD 3 4 5
17. Administratiyé Ofﬁccr/"i?;udget & | - - l' By promotion, on the basis of senjority-cum-fitness, from amongst the Superintenéents, with 2t least § years service
Accounts Officer | ¢ 2s such. ‘ »
18, ¢ Supenng_endems i By Promotion, o the basis of seniority-cum-fitness, from amonest Assistants and Senior Scale Stenographers with !
. ) 2t Jeast five years service 25 such,
Nole: For (hc purposc of promot:on, a joint seniority list of Assisiants and Senior Scale Stenographers will be
: | | mainieia. it e dave of 2ppointment of both the officials is the same, then Assisiant will rank senjor.
i 19. | Divisional Accounts Officer - - By Transfer from Audit D2partment
- ‘ -
§ 20. | Senior Scale Stenographer - . a. Bachelor’'s Degree/B- 18-30 By promotion, on the basis of seniority-cum-fitness, from amongst the Sienographers (Junior) with at least five
o LT ‘ Com from a recognized years | years sarvices as such.
University;  AND . o
- b. A speed of 100 words Note: If no suitable candidates are available for prometion, then by Initial Recruitment. -
N per minute in short hand : ‘ C .-
- in English and 40 words , ,
. per minute in Engllsh ’
typing
21. | Assistant S Second Class Bachefor’s 21-32 | a  Twenty five percent (23%) by Initial Recruitments;  and
Degree with Economics/ years b.  Seventy five percent (75%) by promotion, on the basis of seniority-cum-fitness, from amongst the Accounts
Statistics as one of the subject Clerks/Senior Clerks, with at least five years service as such.
OR B-Com, froma ~ ,
- recognized U_mverstty Note: For the purpose of promotion a joint seniority list of Accounts Clerks and Senior Clerks shall be maintained.
22. | Stenographer (Junior) a. Intermediate/D-Com 18-30 | By Initial Recruitment
form a  recognized years
Board;
b. A speed of 50 words per
minute in Short hand in
English and 33 words
per minute in English

typing;  and

<. .Computcr Knowledge of
\IS \‘.’ord and \ce] }
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N /,(écH[TECTURAL SERVICES
. ‘ /.r " .

- . Mini 1alification Required for Age . . B
/. SIl.No. - Nomenclature of Post , ~ nimum Qualifi quiree = Method of Recruitment
- . . R ~Appointment/ Promotion . Limnt :
S 2 ! ‘ 3 L4 3 )
' e i . ,‘ - I B . . H
10 | Principal Consulting | - - : By promotion, on the basis of seniority-cum-fitness, from amongst the Senior Architects with at
"1 Architect  least 12 (twelve) vears service in BS-17 and above. :
: g | § ‘ !
5 P Senior Afchitect -- [ - ‘ By promozion, on the basis of seniority-cum-fitaess, froim amongst the Junior Architects with at
: : E ! I least 5 (five) years service as such.
. . . . | - . .
Junior Architect ! Bachelor's Degree in Architecture from ©22-30 | By Initial Recruitment
. S IR Higher Education Coimission’s recognized years
= ) .. }-University/College/lnstitute
13. Chief Draftsman - - By promoiion, on the basis of seniotity-cum-fitness, from emongst the'Architectural Assistants,
(Architeet) . with at least 5 (five) years service as such.
14, 7. ."Arghitcctural Assistant . -- - By promoiion, on the basis of seniority-cum-fitness, from amongst. the Senior Aréhitcctgra!
; : Dreftsman/Senior Computer Aided Design (CAD) Operator, with at least 3 (three) years service
. , as such. o ~ - ' '
15. Senior Architectural a. Three years D_iploma in Architectural 18-30 | Fifty percent (50%) by Initial Recruitment;  and .
Draftsman/ S‘emc)f . Technology from recognized Institute/ years Fifty percent (50%) by promotion, on the basis of seniority-cum-fitness, from amongst the
Cqmpqtef Aided Design Board of technical Education with - Junior Architectural Draftsman/Junior Computer Aided Design (CAD) Operator, with at
- ) (CAD)-Qperath_ .AutoCAD knowledge; least 5 (five) years service as such ’
- OR
b.  Two years Certificate Course in Civil
Draftsmanship from a recognized
Institute/Board of Technical Education
“with AutoCAD knowledge.
t6. Junior Architectural Two years Certificzte Course in Civil [8-30 | By Initial Recruitment
Draftsman/Junior Draftsmanship from a recognized Institute/ years
Computer Aided Dssign | Board of Technical Education with
(CAD) Operator AutoCAD knowledge A




) MINISTERIAL ESTABLISHMENT

Minimum Qualification

. . . Age - .
/ Nomenclature of Post Required for Appointment/ Li:lit Method of Recruiiment
| e : Promotion '
| 2 3 4 | ; .i
i Adminiitraﬁi\k :QfﬂcerlBu’dgct & - - i By promotion, on the basis of seniotity-cum-fitness. from amongs: the Superintencents, with at least § years service
| AccountsOfficer <. ' : ! 25 such. :
‘ Super'inteudents | By Promotion, on the basis of sepiority-cum-fitness, from amongst Assistants and Senior Scale Stenographers witk ,
i 21 least five years service 23 such.
Note: For the purpose of promotian, a joint seniority list of Assis:ants and Senior Scale Stenographers will be
maintained. If the dz:e of aspointment of both the officials is the same, then Assistant will rank senior,
‘Divis,'ion_a‘l éggour)t_s"’(lj'fﬁéér : - '. - By Transfer from Audit Dzpariment
Senior Scale Stenogfapher a. Bachelor's  Degree/B- 1§8-30 By promotion, on the basis of seniority-cum-fitness, from amongst the Stenographers (Junior) with at feast five
‘ C e, .Com from a recognized years years services as such.
) _ University;  AND ’
. b. A speed of 100 words Note: If no suitable candidates are available for promotion, then by [nitial Recruitment.
CT per minute in short hand : -
- in English and 40 words ,
= A per minute in English
- : - typing
Assistant Second Class Bachelor’s 91=32 |a  Twenty five percent (25%) by Initiat Recruitments; ~ and .
Co Degree with Economics/ years b. Seventy five percent (75%) by promotion, on the basis of seniority-cum-fitness, from amongst the Accounts
.t _Statistics as one of the subject Clerks/Senior Clerks, with 2t least five years service as such. : : g
A OR B-Com, from a
' ’ recognized University Note: For the purpose of promozion a joint seaiority list of Accounts Clerks and Senior Clerks shall be maintained.
2. | Stenographer (Junior) a. Intermediate/D-Com 18-30 | By Initial Recruitment
form a- recognized years
Board;

b. A speed of 50 words per
minute in Short hand in
English and 35 words
per minute in English
typing; and

c. Computer knowledge of

NICSTIfaLd L) Tunnl




Y. Nomenclature of Post  Minimum Qualification Age :
: . - Required for Appointment/ Limit Method of Recruitment
. b R ..
Ty Promotion 5
Lo 2 3 T 5
So23, .~.iA‘cc.oum;(;[grk/gfenior L, - n - By promotioz, on (ke basis of seniority-cum-fitness, from amongst the Junior Clerks, with 2t least thregs }
' B ,Clerk _ ) ! } service as suck. :
24 thfﬁibf_ff(ll&:‘k - 11.  Secondary School 18-28 ' a  Eighty perceni (30%) by Initial Recruitment; AND ;
] 1 ST " Cettificate from a- years b. Twenty percent (20%) by promotion, from amongst the Daftaries, Record Lifters, Naib fs, .
: o recognized Board; and Chowkiczrs, 2nd other equivalent posts who have passed Secondary School Examinaiion and are uits
: A sbecd of 30 words per years of 2ge 2d have at jeast two years service as such in the Department.
e minute in English typing Note: For the ourpase of promotion. there shall be maintained a joint seniority tist of Dafiaries, Record
g Lifters. Naib Qasids, Chowkidars, with reference. to the date of regular appointment to the post
L or that of acauiring_the Secondary School Certificates. which ever is later:_provided that if two
‘ dates 272 the same, the person older in age or having longer service, whichever is more beneficial
10 him. shall rank senior.
25. | Driver Possessing a valid LTV/HTV{ 21-35 | Bylnitial Recruitment
LT Driving License with five years years
| experience, having  Primary/ '
Middle Standard qualifications
| . . . . . . . .
26. | Daftary /Record Literate/Middle, preference will i8-35 By promotion, from amongst the Naib Qasids/Chowkidars, having Middle Standard qualification
Lifter/Dafadac be given to Ex-Service Man years
A Note: 1f no suitable candidates are available for promotion, then by Initial Recruitment.
27. " | Naib Qasid Middle Standard qualification 18-35 By Initial Recruitment
o ' ' years
28. | Chowkidar Literate/Primary Standard 18 -35 | By Initial Recruitment
qualification : years




¢ e e

-

U FECIHNICAL DRAFTSMAN AND TRACERS

.

TN

A ” Minimum Qualification Required for -~  Age | T
. SLN “Nom f Pos: ) L Lo Method of Recruj
L o ~Nomenclature.o j Appointment/ Promotion . Limit ‘ S ruttment
B 2 3 P4 5
P L - | ‘ S N . -
j 1 Chiaf Drafrsman ; -- ' -- By promotion, on the basis of seniority-cz-fitness, from amongst the Circle Head D
P I S : ‘ : ; with at leasi 3 (three) vears service as suck.
| Circle Head Draﬁs‘mgn- o ’ - A -- By promotion, on the basis of seniority-cum-fitness from amongst the Head Dj
P : i Divisional Head Drafisman with at least 3 {three) years service as such,
_3_1, B '[fg;a-d -D"aﬁs,rﬂ‘fi“t{'. _ , - - By promotion, on the basis of seniority-cem-fitness, from amongst the Draftsinan wit
_ |.Divisional Head _ . o . _ 3 (three) years service as such.
= | Draitsman _ B e
. -"~ . 3 A
3207 o [ Draftsman .| a  Secondary School Certificate form [8-30 |a  Fifty percent (5096) by Ini*ial Recruizment
L e B ~Trecognized BQafd» AND : Years  1b. Twenty Five percent (25%) by promotion, on the basis of seniority-cum-fitnd
S o PR P b.  Two years Certificate Course in Civil amongst the Tracers having Certificzte of Civil Drafisman course of two years
_ "Draftsnnnship from a recoenized ‘ from recognized Board of Technical Education with 3 years service s such; and
. JE 14 - .
: ' _ Institute/Board of Technical Education ‘ ¢. Twenty Five percen: (235%) by pramotion, on the basis of seniority-cum-fitng
een fnoooT o T e - amongst the Tracers, who have qualified the prescribed Departmental Examig
B P ‘ Draftsman, and having 3 years service as such. .
Note: If no suitable candidate is availablz for promotion against the quota at (b) then th
vacancy shail be filled-in, by the way as prescribed at (¢) and Vice-Versa,
33. Tracer ) i.  Secondary School Certificate form [8-30 |a  Seventy five percent (75%) by Initial Recruitment; and
e o . + recognized Board; and years b. Twenty five pereant (23%) by promotion, from amongst the Ferro-Printer/Ferrd
il Survey course of at least 6-9 months having Secondary School Certificas with two years service as such. )
L duration from recognized Institute/ ) M(%}\\b
' Board of Technical Education; ﬁ“‘?;
~ =Y
34 Ferro-Printer/Ferro - Middle Standard qualification 18-40 | By Initial Recruitment : ‘6\' g
Khalasi : years




_ ' OFFICE OF THE SUPERINTENDIN_G ENGINEER PBMC, ,
- °. COMMUNICATION & WORKS DEPARTMENT, o
: KHYBER PUKHTUNKHWA. PESHAWAR.
No}} L7 17-m,
Dated Peshawar the,27 15 12014,
To. )
The Executive Enginccrj PBMC,
/C&W Depti: Peshawar,’
Subject: DEPA RTMENTAL SERVICE RULES
Relt . Notification NO.SOI?/C&WD/S-12/2009‘1):“0(1:25 March, 2010 (Copy attached

for ready reference).

Refer to the above quoted letter and to state once again that the Departmenta]

Service Rules may be followed strictly in future.

DLAJAS above

“n\*&:‘%\m ammad Ayi Khap,
Supe intending Engificer (PBMC)

Copy forwarded to the:-

.- Accountant General Khyber Pakhtunkhwa f{shawar (Pay Ro_lI.-OS) for information.

).A/As above

Superintending Engineer (PBI\’IC)
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, . ;‘ COIf'MU\IlCATlON &,WORKS DEPARTME MLEE
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i [ j V1 1 1 | * ! .:: ]
: 1 Dated!Peshawar, the June 14, 2019 -
: ', ‘ " -y H . <
3 SRS ERERE 100, * b o
‘i 1 I it ey v
b ' ;~'{ A | R I ' S
IR ! s ' ‘ s
4 ' A R Y 2 D P B P s ; f
NCTIFICATION: i' i,gi,-. { | - :3 ! : i T
A ! ' R N
MO SOEICAWDI8-12/2014: - !n pursuance’ of th._ provusuons conlalned m sub rule (2) of iy
rule 3 of the Khyber Pa&htunkhwa Civil Servams (Appomtment' Promouop and Transfe ) “ .I
Rules, 1989, the Communication & Works Depariment, in consultation with fie i
Establishment Department and the Finance Department hereby directs that in this Deplts i
Noification No.SOE/CEWD/8012/2008, dalcd March 25, 2010, the fo!low g amendment '
shall be made for the post at SI.No.21 specmeld in Columns—3 of the Servu:e Rules: . il :
' R v ) pho ] L . l . i . ¢ : .
AMENDMENTS ; L i ; K o b vl v
5 | . IMinimum - i Gt e ¥
| Quatiication | (15| 'l
: ualiication [ : ! A -', te 4
. Sl. i Nomenclature 1 Age ' o
PG . Requured for 11179 ' Method of Recruutment i
Mo, of Post Limit i
! Appointment/ | L ; . y Ay
| Promotion 1 ' . } 5 >
£ 2 -3 L4 . i Bk A
- 21, Assistant Secgnd Class| | #1-32 ja.  Twenlty five percent (25%) by init al l
. | Bachelor's Degree | Years' Recruitments; and* - . i
. ! from a recognized- | o b. Sevenly five percenl (75%) by | ,'
University : l RSP mpromobon.w-,ou\“,‘Ihrq basis :f 'l._:,;‘
. ; seniority-curn-fitness, = “fromn b
. o smongst the Accounts Clerks/ | i
; v Senior Clerks, with at lesst five | i
l o years service as such, ’ .
: } ’ Nate: For the purpose of prometon a i £
b . i jcint seniority list of Accounts ¢lurks ‘-
| . i .. 1Y 7. 1end Senicr Clerks shalt be maintained. i
L | b - L
= ) i i : l ‘
i S ey beeretcr/ to
. C ' ! Govt of-Khyber Pakhtunkhwa ,
!
. 1 o Communicalion & Works Departmeit 4
. Endstoleven number and date ' ' ! | X i : ‘ L '
Copy s forwarded (0 the:- - 1 l ’ ] ' H R ;
1. Al Adminjstrative Sec.e\aues .Gowt of 1<hybe Pdkhtunkhwa /t o :' ] / ‘” .
2. Sceretary to Governor Khyber Pakhtunkhwa, Peshawar W AV
3. Pancipal Secretary 1o Chief Minister Khyber Pahht’un‘/hwa Peshawar ; o Jo S /a?. A
4. Al Chief Engineers CaVY Peshawar, 1 ! I SRNSSNRLSY (7075571} i S
5 Chief Enginer (FATA) WSS Feshawar  qf e 10 N 24* WYL
Chief Engineer EQAA Mansahra alAbbotlabad Loy ! { Bt _/[;’; re.
\Socrudry Khiyber Pakhtunkhva Pyblic Servnce Commlssron Pcshawar ) “a}{; & i' R
\I! Supermtcndlng Lingincers C&W Clrclos, ‘Q:«(M'r‘“m . S WL
Execulive Engineers C&W/Highway Dwxsnons ] l;; T I T N ‘ I- R
(1on Officer (R-V1) Establ;shment Deplt Peshawar HE i S IS S UER P A% Y
\‘nt Legal Drailer-I; Law Deparlment Peshawar. i S S ; . , ey g
'ng Printing Press for pubhcalron in the.lssue of next Govt gazette nRSE T « 3 ',3
\:e' Sec.e.ary Kryber Pakhiunkhwa) Peshawar t L S gg‘
\etw/ caw Ocpt‘,iPcsha\'ar [',ﬂ ' l T g . ;-;g,ﬂ
O\.Cfl}sar\/ Caw.iDeg't, Peshawar CH !i ] % o ! " == g‘
bgc (r\dl-ﬂ) C&.v-; Depit, Peshawar by n AP g3
SRR AR A 'i"qw“‘ e
1 : R :' , iy W i L 1 ",,‘(_'::“
SRR 1 PR b (RAHIM BABSHARY e
S A S I IS Al 74 |SECTION OFFICER (ESTT: tp il
i YRR T Joato b T BE
' . L ' i ‘ l’.‘g = !;'

o
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GOVERNMENT QF NWFp 3
FINANCE DEPARTMENT

(REGULATION WING)

i Dated Peshawar, the 28" July, 2007
NOTIFICATION
e . .
T ' FS?O.FD/SO(FR)'IQ/ZOO?. The cdmpetent authority has been pleased to accord sanction to the up-gradation
AN af the following posts in the Province with effect from 01-07-2007. . ;
S.No. | Nomenclature of the post Existing Scale Upgraded Sclae |
. 1 Assistant BPS.1) BPS-14 ;
s 2 Auditor BPS-11 BPS-14 '
'? 3__{ Senior Clerk BPS.7 BPS-9 _
. 4 Junior Clerk . BP&-5 BPS-7 ]
The incumbents of the up-:r;r::.iicd rosts will also stand upgraded and their pay will be fixed af the
stage next above their basie pay in their lower pay,
2, The Competent Authority has zise been pleased o approve that cmployee from BES-1 (o 4 woull '
: 4
ove one scale up in the pay scales w o.f Ist July, 2007, . ;
i : ' ' f
3. The Establishment Department wilf amend the recruitment rules of the ministerial posts, whereas (-,1
- amendments in the recruitment ruics ol other posts listed at Para-1 above shall be made by the concerned ]
g Departments in consuliation with the Establishment Department, » ' ;
4. As a spcci:il dispensa(fon, the annual increment falling due on 1% December 2007 shall be i
4 ’ !
admissible to the above-mentioned employees in the upzraded pay scales. l
y .+ SECRETARY TO GOVT: OF Nwip g
" ¢ FINANCE DEPARTMENT
K Endst No. & Datc cven. ' :
b Capy of the above is forwarded for informatisn and flecessary action to the:-
‘ 1) Alf Ad:ﬁinisu-alive Seereiaries Government of NWF P.
2) . Senior Member, Boarg of Revenue, NWFP, Peshawar, ;
3) Accountant Generar, NWEp, Peshavar, ’ i
4) Secretary to Governor, NY 'FP, Peshawar. ) i
. 5) Principal Secretary to Chief Minister, NWFP. ' :
b T 6) Secxjetary Provinc}al Assembly, NWFP, . : '_,f
. 7). All Heads of Attached Lepartments in NWFP. . /"
o ' 8) _Registrar, Peshawar H igh Court, Peshawar. . . ;
S 9) All Zilla Nazims/District Coordination Officers/Political Agents District & Sessions
-Judges/Executive-District Officers in NWFpP. ' :
10) Registrar, NW FP, Pgb]ic Service Commission, Peshawar, ’ _ ’ !
11 Registrar, Service Tribunat NWFP, : ' .
. . 12) All the Autonomous and Sem; Autonomous Bodics in NWFP. . ) ;
A , 13) Secretary 10 Govcntmcni of the: Punjab, Sindh and Balochistan, Finance Department, . .
\\ "~ Lahore, Karachi and Quetta, . - ’
\\ [4) The District Conaptroller of Accounis, Peshawar, Mardan, Kohat, Bannuy, Abbottabad,, i

The Senior District Accounts Officer Nowshera, Swabi, Charsadda, iari ur, Manschra '
) p

Swit and D.1.IChan,

and-Dir (Lower), e

The Treasury Dfficer, Peshawar? . _

Al DistricVAgency Accounts Officers in NWFP/EATA.
*PS to Minister forFinance NWFP,

PS ta ChicfSecrgig"ry, NWFP,

g@@ l

PS to Additional Ghief Sécretary, NWEP, © .- g ]
. Director Local Fugd Audit, NWFP, Peshawar, ) |
Director, FMIU, Flhance Department :for placing the same on the Website of Finance !

- Department: ¥ gOE T e " A
~PS to Finante Secrdtary, S S L [
\PASI0 Al Add). Sedietin /Deputy Sccretaries i Finance Departman, ‘!
'\ll-S’eét’ion 'Ol'ficr;rx.'B dyet Officers in Finance Department, L :
LT : - b o ) ‘-'l‘\_',.,.:.';],[w‘,\:-‘. h :

( Naib Khan ) i

Seetion Officor (77
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GOVERNMENTOF KHYBER PAKHTUNKHWA e
FINANCE DEPARTMENT
(REGULATION WING)
,Pated Peshawar, the 20-05-2014°

.4

NOLE 9/50(1 R)10-22/2014 The compctcm authority has been pleased to accord sanction to the

upbmd.mon of pay scales of:hc followmg posts, wherever exist, in all the Departiments 7 Oflice:

(execept wal Sccretariat) of the Govcrxuncnt of Khyber Pakhtunkhwa with immediate effcet:

3. No. Nomenclature of the po.,t Existing Sculc Upgraded Scale
I | Superintendent .. T BS-16 BS-17
2 Assistant | BS-14 BS-16
3 Scnic;} Clerk -,;. BS-00 7 | BS-14
4 |JenierClek | 7 T BS(07) BS-11

The pay of the cicisting'in'curﬁbénts of the posts shall be fixed in higher pay scales at &
stage next above the pay in the lower pay scale,

All the concerned Dcpartments wxll amend their respective service rules to the same cffec,

. inthe prcscnbcd mannecr.

SECRI:TARY TO GOVT OF KHYBER PAXHTUNKHWA
FINANCE DEPAR’I’MENT

Endst No. & Date cven. -

Capy of the 1bovc is forwarded for information and necessary action to the: -

SV @M NN E N —

PSto Addmonai Chicf Sceretary, FATA,
All Adniinistrative Secretarics Government of Khyber Pakhtunkhwa.

* Senior Member, Board of Revenue, Khyber Pakhtunkhwa Peshawar.

Accountant General, Khyber Pakhtunkhwa, Peshawar. -
Sccretary to Govcmor. Khyber Pakhtunkhwa, Peshawar

Principal Secretary to Chicf Minister, Khyber Pakhtunihwa.

Sccretary Provincial Assembly, l(hybcr Pakhtunkhwa. - -
All Heads of Attached Deparuncnts in Khyber Pakhtunkhsva,

Registrar, Peshawar High Court, Peshawar.

All Deputy Commissioners, Pol:ucal Agents, District & Sessions Judges / Exccutive District Officers in
Khyber Pakhtunkhwa.

» Chairman, Khyber Pakhtunkhwa, Pubhc Service Commission, Peshawar,

- Registrar, Service Tribunal Khyber Pakhtunkhwa,

. All the Autonomous and Semi Autonomous Bodies in Khyber Pakhtunkhwa,

. Sceretary to Govt; of Punjab, Sindh’'and Baluchistan, Finance Deparment, Lahore, Karachi and Quelta,

- -The District Comptroller of Accounts, Peshawar, Mardan, Kohat, Bannu, Abbouabad Swat and D.}. Khan.

.- The Senior District Accouats Officer Nowshcra Swabi, Charsadda, Harnpur Manschra and Dir Lower,
. The Treasury Officer, Peshawar,

. All DistrictAgency Accounts O{ﬁc;:rs in Khyber Pnkhlunkhwa /FATA.

PSQ to Senior Minister for Finance, Khyber Pakhtunkhwa.

.. PSO to Chicef Sccrctary. Khyber Pakhtunkhwa.

. Director Local Fund Audit, Khyber Pakhtunkhwa Peshawar

. PSto Finance Secretary. . N

. PAs to Ali Additional Secretaries/ Dcpuv Sccrc!ancs in Fmancc Dcpanmcnt

. All Scction Officers/Budget Officess in Finance Department.

. Abbas Khan President of Khyber Pakhtunkhwa Civil Scerctariat Supcrmtcndcm Assistant, Clerk.

Association with reference to his application No. PR/KPS/SACAJZ 172013 dated §-01:2014

| . (SHAUKAT ULLAH)
© 0 . SECTION OFFICER (FR)



—c.ccvt')’o b

'WORKING PAPER

Subject: - Up-gradation of the post of Accounts Clerks from BS-09 to BS-15 in C&W,
.rnqatlon and PHE Department

President All Pakistan Clerks Association ‘Khyber Pakhtunkhwa has submitted an_
application (Annei-l). staténg therein that in C&W, frrigation end'PHE Department, the post
of Accounts Clerks exist in BS-09 since long, despite the fact that the post of Accounts Clerk
have been up-graded by the sister provinces during different intervals. The Go_vernmeht of
Khyber Pakhtunkhwa has upgraded the following clerical (ministerial) posts viz Junior

Clerks, Senior Clerks, Assistants and Superintendents vide Finance Department circular

dated 20.05.2014 (Annex-ll),

i Junior Clerks from BS-07 to BS-11
il Senior Clerks from BS-09 to BS-14
i.  Assistants . from BS-14 to BS-16
iv.  Superintendents- from BS-16 to B8S-17
2. The post of Accounts Clerk (BS-09) which is also a clerical post and 'exc!usively

cxists in the Public Works Departments 'of the province i.e. C&W, PHE &' lrrigation
Departments as regular establishment appearing in the budget grants by the Finance
Department. The Accounis Cl'erk has again been !-eft over because in the last up-gradation
during 2007 the Senior Clerks were upgraded to 85-09 while the Accounts Clerks were left
in their same scale (88-09) without up-gradation. The total sanctioned strength of Accounts

Clerks in Public Works Department(s) is noted against each:

i. C&W-Department . == 139 Nos
it Irrigation Department - . == 43 Nos
i, PHE Department ' -- 66 Nos
Total: - 248 Nos
3. The promotion in the Works Departnﬁen'ts is carried out from Junior Clerk to Senior

Clerk,’ Senior Clerk to - Accounts Clerk Accounts Clerk to Assnstant Assistant to
Suncrmtondent and so on, m !lght of the serv:ce rules m vogue smce the- mcept:on of Public

Works Department (s) but in the appoantment/recrultment rules of all 03 departments notified

m Mdrch 2010, the post of Semor Clerk and Accounts Clerk were olubbed bc:ng same

crace by the Standmg Serwce Rutes Commsrtee |

/5 { - 1 ) ..D Ai\‘\k&‘;}, ﬁ"‘ﬁ}él
7 I DD o,
5 ~ e Degd g vl Lo Gy S [ fbons. QU—L/L$W0/;4 50/20/4

AGld: 16.4.201¢,

?




RN/ N ' ;
/'4, Now due to up-gradation of Senicr Clerk from BS-08 lo BS-14, the Accounts Clerks

are left in the same scale i.e. BS-09 which hafs fur'the,r.'created great desponcjency amongst

~ them on the one and on the others by theSway of seniority, the Accounts Clerks stand
" seniors than Senior Clerk. On the up-gradation?of post Sf Senior Clerks from BS-09 to BS-14, the
promotion case of Senior Clerk (BS-14)‘ to!Accc;qnts Clerk (BS-09), who-are in line of
| promotion is stuck up.due to‘ difference m basic pay scales, as a result theretﬁ; the
promotion of Junior Clerk to Senior Clerk will %also hamper. Similarly the post of Assistant és
per recruitment rules is reserved to Accountsf Clerk who at present carry BS-09, therefore it

has further created anomaly because Senior Clerks carries BS-14.

5. In the present changed scenario, Up-gradation committee is requested that the posts
of Aécounts Clerks may be upgraded from BS-09 to BS-15 because of the facts that most of
the incumbents who have 20-25 years service at their credit, are getting their pay at the
maximum of Pay Scale, it will not only develop confidence amongst the Accounts Clerks
(8S-09), but the perfofmance of the Works Department(s) Wi!i definitely be improved upto‘

greater extent. Beside bottie neck in the promotion cases will also be resolved.

(AZEE KHATTAK)
DEPUTY SECRETARY (ADMN)
CaW DEPARMTENT
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GOVERMENT OF KHYBER PAKHTUNKHWA,

5]
Jer \'i
A TR 'COMMUNICATION & WORKS DEPARTMENT
A SR .
RAGIERPTEN . -
‘1»,\] 4 l;ﬁj . No. SOE/C&WD/24-60/2013 AC
SN y Dated Peshawar, the July 25, 2014
Mg ' bt
To
Tho Scerclary to
Gavt of Khyber Pakhlunkhwa
Establishment Department, Peshawar
Subject: Up-gradalior of Pay Scaje_of Account Clerks from 8S5-09 to 8S-11
Dear Sir,

| am directed to refer the E8A Depariment Notification No.SO(R-IV)E&AD/1-14/2014
daled 12.06.2014 on the subject noted above and to stale that Govt of Khyber Pakhtunkhwa
has upgraded the clerical (ministerial) posts viz Junior Clerks, Senior Clerks, Assistants and
Superintendents vide Finance Denartment circular Na. FOISO(FR)10-22/2014 dated 20.05.2014.

2. The post of Accounts Clark (BS-09) which is also a clerical post and exclusively exists in
the Public Works Departments of the province i.e. C&W, PHE & Imigation Departments as
regular establishment appearing in the budget grants by the Finance Department has again
teen left over because in the last up-gradation during 2007 the Senior Clerks were upgraded Lo
85-08 whilte the Accounts Clerks were left in their same scale {BS-09) without up-gradation.

3. As the pramotion in the Works Depariments is carried out from Junior Clerk to Senior
Cierk, Senior Clerk ta Accounts Clerk, Accounts Clerk to As :stant Assistant to Superintendent
and so on, in light of the service rules in vogue since the mcepuon of Public Works Deptt {s) but
in the appointment/recruitment rules of all 03 depanments notificd in March 2010, the post of
Senidr Clerk and Accounts Clerk were cludbbed being same grade by the Standing Service.
Rules Commiltec. : -

4. Now duc o up-gradation of Scnior Clerk from 8S5-09 to BS-14, the Accounts Clerks aro
icftin the same scale i.c. BS-09 which has further created great despondency amongst them on
the one hand and on the others by the way of scniority, the Accounts Clerks stand seniors than
Scmor Clerk. On the up-gradation of post of Senjor Clerks {rom 8S-09 to BS-14, the promotion
case of Senior Clerk (BS-14) to Accounts Clerk (8S8-09), who are in line of promotion is stuck up

duc o dilference in basic pay scales, as a result thereto, the promouon of Junior Clerk to Senior -

Clend, wvill sedner Dzannganr

b, Sundarly the post of Assistant as per recrudment-rules 15 reservod to Accounts Clork
while 3t present carry BS-09, therefore it has further crealed anomaly becausc Senior Clerks
carnies BS-14,

§ The dumand of Prosidont All Pakistan Clorks Assocralion has boon pror:cnsod and
working paper was {orwarded to Finance Department {or reconsideration by the Up-gradation
commiltee for removing the anomaly (copy enclosed). However in response it has been advised
lo take up the case with Establishment Oepariment for placing before the High level committeo
under the chairmanship of Chief Secretary KPK for rcslructuringlup-gradalion of the said post.
The working papcr is !hcrc{orc forvearded for further placing belore the commulcc 3s explamed

m—r e

above, X ) o

Yours taithiully

Endst even No. & dale
Copy forwarded lo the:

1. Scction Officer (FR) Finaace Department, 'Pcshéwar
2. PSto Secretary CaW.Department, Peshawar -
: . SECTJON OPFICl}I'( (L"“

/fiwb\ K —

-

DO




v — f
- e

}

G L_Ru,\h_N OF KHYBER PAKHT UNVHWA

FINANCE DEPAR""MENT  \
(REGULATION WING) 9~"
Dated Peshawar, the 30-06-2015

I
!
v
I
!

T

NOTIRICATION |
— . | _
NO.FR/SO(FR)7-20/2015 The comD tent authority has been pleased to accord approval to the

upgradation of pay scalr*s of the followmrr provincial government employees with cffect from 01.07.

2015: ‘ ;

- Two pay scale uooradauon wnll be zilowed to al] provincial government
employees from BS-01 to BS-OS.

o}
~—

b)  One pay scale upgradation -will be allowed to all provineial government
employees from BS-06 to BS-15

c) S;vccia[Comp’cnx’“tory Allowance cqual (o difference of notional upgr: adation
of BS-16 to BS-17 will be allowed to all provincial government cmoloyccs in
BS-16 in lieu ofupgradc.uor -

d) Upgxadauon will be aoplxcablc to both pay and allowances with freezing
limits Fmd other condmovs currcntly in voguc unlcss rf:'-/-iscd by the
gov\.r“mem

¢) . Pay fixation o“ upgxadanon wm be applicable w.e.f. 0] 07 2015 or 01-12-
2015 on thc optlon to be gwcn by the conccmcd cmployee. )

H Al provmcsal govcmmcm cmoioyccs who hav\, been upgraded en-block or
individually i m fast five- yeaxs -mrtmg ﬂom 01-07-2010 or have been granted
special, aIIowancc / pay cqual to AO % or morce of thcw normal pay shall not be

.entitled for mc mst .nt upgmdat:or

-2, Pay of crxstmg mcumbmts of ihc posts shall be fixed in higher pZL)/ scales (*t a stage next

atove the pay in the lowcr pay.scale.

3. ;\If the conccrncd Dcpntmems lel amend their respective service rules to the samc

‘effect in the prescribed mannc‘

4. The- above upg adf_txm scheme: Shc.L. not bc Lpohcablc to employccs of Autonomous Badics,
Semi Autonon.ous Bodxcs and Publnc Scho: pomp'xmcs '

5. F/plam.tory note and sm.bsuhaly mstxuctmm on the subject will be issu'cd.s.cpm;alcly.

. : e o ,

L. % SECRE ARY TG GOVT OI"I\IIYBI“%L m\rrm\'mr\m
T“I\‘ANCIJ DEPART MLNT_ :




The Secretary,

Government of Khyber Pakhtunkhwa,

Communication & Works Department,
Civil Secretariat, Pg':shawar'

Subject: APPEAL FOR

Sir,

Most profoundly, i applicant has been
working  as Account  Clerk

in  BPS-9 since
~l-2 o1 and has more than T years services with good
record throughout.

Previously, the Government of Khyber Pakhtunkhwa Up-graded the
ministerial staff j.e. Junior Clerk, s

» Senior Clerk, Assistant and Superintendent from
time to time from BPS-7 to BPS-I? réspectively in two phases and unfortunate!y,
the cadre of Accounts Clerk whi

ch is also ministerial staff was totally ignored.

Copies of Up-gradation of others ministeria staff are attacheq as Annexure-A
and B.

It is also worth to mention here that in the serv,
Up-gradation of

Junior Clerk to Senior Clerk, the Account Cle
to be filled in by

promotion as J/Clerk BPS-5 to S/Clerk BPS
to Account Clerk BPS-9 but after the up-gradation the pre
the J/Clerk are in BPS-11, S/Clerk are in BPS-14 whereas t
still in BPS-9, ‘

ice rules prior to the
rk staff was required
-7 and S/Clerk BPS-7
sent situation is that
he Account Clerk are

Scale-9 ;émployee and the same |
all S/Clerk and Account Clerk, i

a
T
Qe I

Itis also worth to mention here that the yp
Account Clerk cadre from BPS<9 to’BPS:15 has already
committee of the Establishmentipepa'rtrf]é"rit' and the worki
been submitteq by the C&W Départy

-gradation case of the
been entrusted to the

menit but despite the

-
DA

P 1




