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Counsel for the appellant present. Learned counsel for the 

appellant argued that the appellant is serving as Accounts Clerk. That 

vide notifications dated 28.7.2007 and 20.5.2014, Junior Clerks, 

Senior Clerks, Auditors, and Assistants were granted up-gradation 

while appellant ignored. That vide impugned notification 30.6.2015 

one step up-gradation was granted to the appellant though he was 

entitled to alike treatment as extended by the respondents to Junior 

Clerks and others where-against appellant preferred departmental 

appeal on 26.8.2015 which was not responded and hence the instant 

service appeal on 23.12.2015.

That the appellant is entitled to treatment extended to 

'similarly placed employees i.e. Junior Clerks and others and the
,y ' ■ '

impugned notification is liable to be modified in the above manners.

Points urged need consideration. Admit. Subject to deposit of 

' security; and process fee within 10 days, notices be issued to the 

respondents for written reply/comments for 12.4.2016 before S.B.

09.02.2016i
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. ..T 12.04.2016 Counsel For the appellant and Mr. Saleem Shah, Supdt. 

alongvvilh Addl. A.G for the respondents present. Leaned counsel 

for the appellant requested for withdrawal of the appeal as the 

instant appeal pertains to up-gradation of the post of Assistant 

and according to the recent judgment of the august Supreme
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Court of Pakistan dated 17.2.2016 in Civil Appeals No. 101 & 

I02dV201L titled 'Tlegional Commissioner Income Tax, 

Northern Region, Islamabad etc. Versus Syed Manawar Ali and

Olliers”, the Service Tribunal has no jurisdiction to entertain the 

instant appeal regarding up-gradation. Dismissed as withdrawn.
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1 The appeal of Mr. Mian Riaz resubmitted today by Mr. 

Muhammad Asif Yousafzai Advocate may be entered in the 

Institution Register and put up to the Worthy Chairman for 

proper order please. -
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This case is entrusted to S. Bench for preliminary 

hearing to be put up thereon
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The appeal of Mr. Mian Riaz Accounts Clerk C and W Department received to-day i.e. on 23.12.2015 

is incomplete on the follb\A/ing score which is returned to the counsel for the appellant for completion 

and resubmission within 15 days.

Address of respondent No. 4 is incomplete which may be completed according to the 
Khyber Pakhtunkhwa Service Tribunal rules 1974.

2- Pages of Annexure are not in sequence.
3- Annexures of the appeal may be attested.
4- Six more copies/sets of the appeal along with annexures i.e. complete in all respect may also 

be submitted with the appeal.

^ /S.T. ^No.

^ /2015Dt.
QfD

REGISTRAR ^
SERVICE TRIBUNAL 

KHYBER PAKHTUNKHWA 
PESHAWAR.

Mr. M.Asif Yousafzai Adv. Pesh.
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BEFORE THE KHYBER PAKHTUNKHWA 

SERVICE TRIBUNAL, PESHAWAR.

9/ /201^ ^
Tpibiita^

©isi> Ho.i5Lia _

APPELLANT

Appeal No,

Mr. Mian Riaz, Account Clerk,
XEN PBC Division No.l, Peshawar.

VERSUS

The Government of Khyber Pakhtunkhwa through Chief 
Secretary, Government of KPK, Civil Secretariat,
Peshawar.
The Secretary, Government of KPK, Communicaton & 

Works (C&W) Department, Civil Secretariat, Peshawar.
The Secretary, Government of KPK, Finance Depisrtment, 
Civil Secretariat, Peshawar.
The Chief Engineer, (PBC Division No.l), Khyber 

Pakhtunkhwa, Peshawar^
RESPONDENTS

1.

2.

3.

4.

APPEAL UNDER SECTION-4 OF THE KHYBER 

PAKHTUNKHWA, SERVICE TRIBUNAL ACT, 1974 

AGAINST THE NOTIFICATION DATED 30.6.2015 

AND AGAINST NOT TAKING ANY ACTION ON THE 
DEPARTMENTAL APPEAL OF THE APPELLA^sIT 

WITHIN STATUTORY PERIOD OF 90 DAYS.

PRAYER:

THAT ON ACCEPTANCE OF THIS APPEAL, THE 

RESPONDENTS MAY BE DIRECTED TO MODIFY 
THE NOTIFICATION DATED 30.6.2015 TO THE 

EXTENT OF APPELLANT AND THE APPELLANT MAY 
BE GRANTED UP-GRADATION TO BPS-15 BY 

TREATING HIM AT PAR WITH THE OTHER 

MINISTERIAL STAFF OF THE PROVINCIAL 

GOVERNMENT W.E.FROM THEIR FIRST UP 

GRADATION NOTIFICATION WITH ALL BACK AND 

CONSEQUENTIAL BENEFITS. ANY OTHER REMEDY 

WHICH THIS AUGUST TRIBUNAL DEEMS FIT AND 

APPROPRIATE THAT MAY ALSO BE AWARDED IN 
FAVOUR OF APPELLANT.

G-
■.*T-
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%
RESPECTFULLY SHEWETH:

That the appellant has been working as Account 
Clerk in C&W Department sjnce 01.01.2013. The 

appellant has good service record throughout his 

career. The dates are mentioned in the Departmental 
Appeal, the copy of which is already attached as 
Annexure-F.

1.

That as per service rules of the department, the post 
of Account Clerk is to be filled in as by promotion on 

the basis of seniority cum fitness amongst the Junior 

Clerk with at-least 3 years service, whereas the post 
of Assistant is to be filled in as 25 % by initial 
recruitment and 75% by promotion on the basis of 
seniority cum fitness from amongst the Account 
Clerk/ Senior Clerk with at-least 5 years service as 

such this shows that the post of Senior Clerk and 

Account Clerk are in BPS-14 whereas Account Clerk 

in BPS-9. It is also worth to mention here that the 

post of J/Clerk from which the promotion is made to 

the Account Clerk carries BPS-11 whereas the post of 
. Account Clerk caries BPS-9. Copies of Service Rules 

are attached as Annexure-A.

2.

3. That the Government has issued up^gradation 

notification for ministerial staff wherein according to 

Notification dated 28.7.2007 Junior Clerk from BPS-5 

to BPS-7, Senior Clerk from BPS-7 to BPS-9 and in 

the second notification dated 20.5.2014 J/Clerk have 

been up-graded from BPS-7 to BPS-11, Senior Clerk 
BPS-9 to BPS-14, Assistant BPS-14 td BPS-16, 
Superintendent BPS-16 to BPS-17, but no u\i- 

gradation benefits were extended to the appellant's 

cadre of Account Clerk. Copies of UP-gradation 
Notifications are attached as Annexure-B and C.

That the up-gradation case of the appellant's cadre 

of Account Clerk from BPS-9 to BPS-15 in C&W, 
Irrigation and PHE Departments are also under 

consideration of the Government since June, 2014 

but that issue has not been finalized so far. Coy of 
Working Paper is attached as Annexure-D. I

4.

5. That recently on 30.06.2015, the Government Issued 

another up-gradation notification in which thfe



appellant cadre has been granted only one step up- 

gradation from BPS-9 to BPS-10 whereas the 

appellant other colleagues / ministerial cadre staff 
has been granted up-gradation twice from BPS-5 to 

BPS-11 etc. A copy of Notification is attached as 

Annexure-E.

That against such discriminatory treatment, the 

appellant filed representation on 26.8.2015 and 

waited for statutory period but no response has been 

received by the respondent department, hence the 

present on the following grounds amctngst the 

others: Copy of Departmental Appeal is attached as 
Annexure-F.

6.

GROUNDS:

A) That the Notification dated 30.6.2015 to the extent 
of appellant is discriminatory not based on equity 

and equality, is against the justification submitted by 

the department and against not taking any action on 

the departmental appeal of the appellant is against 
the law, fact, norms of justice and material on 

record, therefore, not tenable in the eyes of law.

That the treatment of the Government D(^partment 
towards the cadre of the appellant is oh'ensive to 
the spirit of the Constitution especially Arl:icle-2(A), 
4, 25 and 38 (E), therefore, the up-gradation 

notification is not maintainable to the extent of the 
appellant's cadre.

B)

C) That as per rules, J/Clerk is to be promoted ds 
Account Clerk, Account Clerk/Senior Clerk is to be 

promoted as Assistant but it is legally impossible to 

promote Junior Clerk BPS-11 to the post of Account 
Clerk BPS-9. This shows that there are legal 
descipensies in the up-gradation notification as well 
as service rules.

D) That according to the rules of the department, 
Senior Clerk and Account Clerk is to be promoted as 

Assistant BPS-16 whereas Senior Clerk caries BPS-14 

whereas Account Clerk caries BPS-9. This shows that 
the appellant cadre appellant has not been up
graded and treated at par with other colleagues 6f 
the ministerial cadre.
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That the ministerial cadre employee's strength is 

inlOOO whereas the strength of the appelant cadre 

is 248. but despite that the other minister staff is 

benefited twice by up-gradation notification where^ 

the appellant cadre has been up-graded once single 

step, this aspect shows that the appellant cadre has 

not been treated equitably and at par with other 

minister colleagues.

E)

That the up-gradation by the Government is always 

to be made for the welfare of the official [peeping in 

view the economic and other condition;; but the 

respondents have ignored that aspect for the 

appellant's cadre, despite the fact that the economic 

condition of the employees of the Government are 

the same.

F)

G) That even, the respondents have not finalized the 

up gradation issue from BPS-9 to BPS-15 despite its 
proper submission of working paper in June, 2014, 
this also proved ignorant attitude of the government 
toward the appellant cadre.

That the appealing has not been treated eiquality at 
per with other minister staff who have been up
graded twice.

H)

I) That the appellant seeks permission to advance 

others grounds and proofs at the time of hearing.

It is, therefore, most humbly prayed that the appeal 
of the appellant maybe accepted as prayed, fori

APPELLANT 

Mian Riazo' i

THROUGH:

( M. ASIF YOUSAFZAI ) 
ADVOCATE, PESH^AR.
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APPENDIX

Minimum Qualification 
Required for Appointment/ 

• • •• Promotion

IAge
Limit

' --k-
■ - At."'

/] .Vfeihod of Recruitment 2A.
■2 • 4 ?-•

I 5s™«srs:s; rsssrJgsSS'sss 'rsn?=KTJ
rccoRnizcd University. ____________ ^ ^ Engmccnng (Civil) fr^ca a

Engincers/Senior Engincers/Resezrch Ofneas uilli alTast IveU^Ls o'f

_possc>sins Degree m B.E/P.Sc, Enslr.^'-ri.-.g (Civil^Meci,a„ic,-.l/Elccinca!) from a r«o?ni«d

jasssiaa-: 'ssss 

■ SL-rr; *”
. Professional Examinationwiih IO(icn)ycars ser\icc as such;

b. Eight percent (li%) by promotion, on the basis of seniority-cum-fiiness, from amongst the Sub 
who^possessed Degree of B.M.Sc. Enginooring (CivilAvIochanical/Eloctrico:) a. .ho°™=

C. Seven percent (7%) by promotion, on the basis of seniority-cum-fitness, from amongst the Sublaai^rs 
who acquired Degree ofB.&B.Sc. Engineering (Civil/Mcchanical/Eleclrical) during service; and 

d. Sixty five percent (65%) by initial recruitment 

Note:

/ f.-A- •• ' ■___________________
/ Superintending Engineer/Pi incipal 

/ ‘ I Design Engineer'

i-i.

Executive Engiiicer/Design 
I Engijiccf/Senior Etigincer/

' ResearcK'Oirice?

I 3.

M
- ■ - Mjtf

fe,

Sub Divisional Officer/Assistant ' 
Engineer/JuniorEngitieer/ . 
Assistant Research Officer

4. Degree in BE/B.Sc. 
Engineering (Civit/Mechanical/ 
Electrical) from a recognized 
University

21-32
Years

and have passed'DepatraeauJ
• “h

(:.■ '
— !■ -,* • •jr

teSAs,re°ard clausefc) the seniorify to be detemined from the dale of acquiring the PePrpR 
a- Seventy Five percent (75%) by mitial recruitment; --------------
b. Five percent (5%) by promotion, on the basis of seniorit>--cum-fltness, from amongst the Work 

Superintendent Work Supervisors/Surveyors. with five years service as such, having three >xars 
Diploma of Associate Engineering in Civil Technology from a recognized Board;

* • Pop the purpose of promotion, |oint seniority list of Works Superintendents. Supervisors and Sur\y\-or< 
^vlt re erence to i eirjegular acoointment to ihe post shall be maintained and in case the two dates nry 
s.imilar. the official iq_BS- 11 shall rani- ^Agior ^

c. Five percent (5/o) by promoiion, on the basis of seniority-cum-fiiness, from amongst the Cwd 
Inspectors, with seven years service as such, having three years Diploma of Associate Enginccrii^ in 
Civil Technology, from a recognized Board;

d. Five percent (5*/o) by promotion, on the .basis of senioriO'-cmii-ntness, from amongst the Wevk 
SupermtendentWor.< Supervisof^/Rcad Inspectors with seven sears ' service as such, havi.ng tX-fj 
years Diploma in Ejecincai^iechanical Technology from a recognized Board;

■ ..................... ■ ■ ■-•->a.-^..n;c/VS*nrt: Sutvrs isor Rvwt

5. Sub Engineer Diploma of Associate
Engineering (Civil)/ 
Elcctrical/N4echanical from a 
recognized Board of 
Technical Education

18-30
Years

' y
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e. Two po:nt five pcrcer: (2.5’/:) By Tranjl'cr froni ?.T.ongsi ihe Draftsman with seven years service as ! '' 
such, having Diploma i.n CivihElectrical'Mechanical Technology, from a recognized Board;

; f. Two point five percent (2,5*/:) by promotion, on the basis of seniorily-cum-fitness. from amon<’si the
: years service as such, having Diploma in Civil/EIcctrical/Mcchanical Techimloov >

from a recognized Board; a.nd i

S- Five percent (5%) by promotion. fVorn amongst the Work Siipcrintcndcnls/Work Supervisors/Road 
, Inspectors, who have passed “B" Grade Departmental Examination with seven years service as such;
j Epr the Purpose.Qfpromo;ion^joinLs-,ioriw!iiLpf Works SuperintendentsyWork Suoervisors & Road

iplim Hiajlj^cijo^ieiulariippjaiat^^^ the post shall be maintainerfln ihe two 
dates are similar, the nffirhl in BS-i I shall rank senior

Notc-4: (i) lInoiiiiia^_^id^els^availaM^ror^^^^ as prescribed in sub clause fp), th^n the 
shall be filled in bv wav as prescribed in sub clause fb):

(it) Lf.nQ suitable candid_aie is avajjable for nromofion. as prescribed in snb clause ffi 
A'a.cancy shall be filled in bv wav as prescribed in sub clause fc);

iV

t- -I

..

■' i

vacancy
and

then the 0-/.
6. Wofk-Superintendent/Work

Supen'isor
a. Secondary School

Certificate from a 
recognized Board; and

' b. Diploma of Associate 
Engineering in Civil 

^ Technology from the 
Board of Technical 
Education

a. Secondary School 
Certificate from a

• recognized Board; and

b. Diploma of Associate
Engineering in Civil
Technology from the
Board of Technical 
Education

Diploma of Associate 
Engineering in Civil 
Technology from a 
recognized Board of 
Technical Education 

I .9prnnf1rii'V .Schnnl r’«

18-30
Years

By Initial RecruitinenL
r ■ ■

itit
7. Surveyor 18-30

Years
By Initial Recruitment

S. Road Inspector
Fifty percent (50%) by Initial Recruitment 

AND
Fiuy percent ^ ^y Promotion, on basis of seniorily-cum-fitness, from amongst Work Munshies
with at least ten y^srs services as such

20-30
Years

a)

b)

9.. W'ork Munshi
rri* T fr • /> I ••-'A -> A o.. f- ••
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/^feCHlTECTUIiLAL SERVICES

Minimum Qualification Required for
! ■Appointment/ Promotion

Age 
Limit

•. Nomenclature of PostSI. No. Method of Recruitmentr- 2• 'I : A 5i
■ .id.- . . Principal Consulting, 

Architect.-
•Nw-l; ^^-----------------

j By p:oT.o;;on, on the basis of scnioricy-cum-fitncss, from amongst the Senior Architec'is with at 
[ Icait 12 (tuelve) years service in BS*17 and above. i-,, .-v

Senior ArchitectI!. ; By promo::on, on the basis p.*scniority-cum-fitncss, from amongst the Junior Architects with at i 
I leas: 5 (fiv;) years service as such. 1^;- /.-'kN-v

■

Junior Architect Baclielof’s Degree in Architerturr^ frotn 
Higher Education Commission’s recognized 
Univcrsity/College/Instirutc

12. 22 - 30 
years

L; !r;uici .-tecnilunent

iC
Chief Draftsman 
(Architect)

1-3. By promotion, on the.basis^of seniorirytcmn-ntncss,' from amongst the .Architectural Assistants,, 
with at least 5 (five) years service as suf-h,-..

N-• 14.- Architectural Assistant By pio.motion, on the basis of seniority-cum-filness, irom amongst tk Senior Archiiecmral 
Diafismar/SeniorComputer Aided Design (CAD) Operator.-withat !cast3 (three) years service 
as such.

1.

N
rp'

a. Three years Diploma in Architectural 
Technology from recognized instituie/ 
Board of technical Education with 
AutoCAD knowledge;

Senior Architectural 
Draftsman/Senior 
Computer Aided Design 
(CAD) Operator

• 15. a. Fifty percent (50%) by Initial Recruitment; and

b. Fifty percent (50%) by promotion, on the basis of seniority-cum-fitness, from amongst the 
Junior Architectural Draftsman/Junior Computer Aided Design (CAD) Operator, with at 
least 5 (five) years sen'ice as such

IS-30
years

OR
:

b. Tv/o years Certificate Course in Civil 
Draftsmanship from a recognized 
Institute/Board ofTechnical Education 
with AutoCAD knowledge.

m

,16. Junior Architectural 
Draftsmaii/Junior 
Computer Aided Design 
(CAD) Operator

Two >’ears Certificate Course in Civil 
Draftsmansnip from a recognized Institute/ 
Board ofTechnical Education with 
AutoCAD knowledge

Bv [nicial RecruitmentlS-30
years

!



MIMSTERIAL ESTABLLSHMF.NT
!r> %
t' " "■Minimum Qualirlcaiion 

Required for Appoinimeiit/ 
Promotion

Age
Limit

Nomeiiclaiure of Post Method of Recruitment

j-,2 ■ 4 0 l■ i
. ; 17. i Administrative Officer/Budget & 

! Accounts'Orflccr
; By promotion, on the basis of seniorily-ciini-fitncss. from amongst the Superintendents, with at least 5 years service 
! as such.

By Promotion, on the basis of seniority-cum-fltncss, from amongst Assistants and Senior Scale Sienogi-aphcrs with j 
‘ at least five years service as such.

tfic purpose of promotion, a joint seniority list of Assistants and Senior Scale Stenographers will be
____ mai.iicim'.u. ii me date of apoointmciH of both the officials is the same, then Assistant will rank senior.
By Transfer from Audit Department

By promotion, on the basis of scniority-cuin-fitncss. from amongst the Stenographers (Junior) with at least five 
years services as such.

5-
:I'IS, ; Superintendents :

I v «

%19. Divisional Accounts Officer

Senior Scale Stenographer .20. a. Bachelor’s Degrce/B- 
Com from a recognized 
University; AND

b. A speed of 100 words 
per minute in short hand 
in English and 40 words 
per minute in English 
typing

18-30
yearsI

Notet If no suitable candidates are available for promotion, then by Initial Recruitment. -

g-"'
•'.V'. :.v.

Assistant'21. Second Class Bachelor’s 
Degree with Economics/ 
Statistics as one of the subject 
OR B-Com, from a 
recognized University

21-32
years

a. Twenty five percent (25%) by Initial Recruitments; and
b. Seventy five percent (75%) by promotion, on the basis of seniority-cum-fitness, from amongst the Accounts 

Clerks/Senior Clerks, with at least five years service as such. . r.
u;. .V;>e;-

Note: For the purpose of promotion a joint seniority list of Accounts Clerks and Senior Clerks shall be maintained.
h:

Stenographer (Junior)22. a. Intermediate/D-Com 
form a recognized 
Board;

b. A speed of 50 words per 
minute in Short hand in 
English and 35 words 
per minute in English 
typing; and

c.__Computer knowledge of 
___ NIS \Vord and Rxcel,^.^„

18-30 By Initial Recruitment Ir
years i

L,

A' r.
!

V*

m
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- q^.^rCHITECTURAL services

Minimum Qualification Required for 
Appoiniment/ Promotion

/. SI. No. - Nomenclature of Post Age
Limit Method of Recruitment

• r 2 2
4‘ b5j Principa! Consulting- da.'

j Bypromo:;on, on thcbasisofscnioriry-cum-fitncss. from amongst the Senior Architects with at 
( least 12 (twelve) years service in BS-17 and above.

• 5y promotion, on the basis of seniori:y-cum-fiincss. from a;;tongst ihc Junior Architects with at ! 
! least 5 (five) years service as such.

Architect
I i'fKVt

i Senior ArchitectM. I

i
I

I':-;-1,2. Junior Architect Bachelor’s Degree in Architecture from 
Higher Education Commission’s recognized 
Un i%-crs ity/Co liege/fnst itu le

22-30
years

By Initial .Recruitment
c-

13. Chief Draftsman 
(Architect) By promotion, on the basis of scniotity-cuin-fitness, from amongst thcArchitecturai Assistants, 

with at least 5 (five) years service as such. -5'
i^v;

& ■■14 'Architectural Assistant By ptomotion, on the basis of scniority-cum-fitncss, from amongst, the Senior Architectural 
Draftsman^Senior Computer Aided Design (CAD) Operator, with at least 3 (three) years service 
as such. .1 it-''

15. Senior Architectural 
Draftsman/Senior 
Computer Aided Design 
(CAD) Operator.

a. Three years Diploma in Architectural 
Technology from recognized Institute/
Board oftechnical Education with 
AutoCAD knowledge;

18-30 a. Fifty percent (50%) by Initial Recruitment;

b. Fifty percent (50%) by promotion, on the basis of seniority'-cum-fitness, from amongst the 
Junior Architectural Drafisman/Junior Computer Aided Design (CAD) Operator, with at 
least 5 (five) years ser\ ice as such

and
years

OR

b. Two years Certificate Course in Civil 
Draftsmanship from a recognized 
Institute/Board of Technical Education 
with AutoCAD knowledge.

16. Junior Architectural 
Draftsmaci/Junibr 
Computer Aided Design 
(CAD) Operator

Two years Certificate Course in Civil 
Draftsmanship from a recognized Institute/ 
Board of Technical Education with 
AutoCAD knowledge

By Initial Recruitment18 -30 
years



L y_ -r.
f) ministerial establishment ?

IJL- Minimum Qualification
Required for Appointment/ 

Promotion

Method of RecruitmentAge
LimitNomenclature of Post

i34
2 from amonss' the Superintenc'enis, with at least 5 years service1 By promotion, on the basis of senioriiy-ctim-fiiness 

i as such.

By Promotion, on the basis of seniority-cum-fitness. from amongi 
a? least five years service as such.
No.e: For ,h= puT>osc of proroo.ron, r, join, seniority list of Assistants and Senbr Scalo S.onographo^ will be 
’----- maintained Iflho dare of aoooinlmenl of both tj^jals is the same, then Ass.stam will rank senior^

i Adininistratl%^:Off!cer/Budget & 
[ Accounls Ofncer

b'-
t Assistants and Senior Scale Stenographers with i

1

Superintendents

By Transfer from Audit Department

Ipil?Divisional AcQOuntlQfficcr 

Senior Scale Stenographer

of'seniority-cum-fitness. from amongst the Stenographers (Junior) with at least fiveBy promotion, on the basis 
years services as such.

18-30
years

a. Bachelor’s Dcgree/B- 
Com from a recognized 
University;

b. A speed of 100 words
per minute in short hand 
in English and 40 words 
per minute in English 
typing____________

Second Class Bachelor’s 
Degree with Economics/ 
Statistics as one of the subject 
OR B-Com, from a 
recognized University

AND
Note: If no suitable candidates are available for promotion, then by Initial Recruitment.

1^' • ■

'.cr-
anda. Twenty five percent (25°4) by Initial Recruitments,

b Seventy five percent (75%) by promotion,
Clerks/Senior Clerks, with at least fiyg years service as sud^

21-32
years

the basis of seniority-cum-fitness, from amongst the AccountsAssistant on

^ For the putpose of promotion a join, senioriQ' li.t of Accounts Clerks and Senior Clerks shall be nsaintained.

By Initial Recruitment18-30
years

Intermediate/D-Com 
form 
Board;

b. A speed of 50 words per 
minute in Short hand in 
English and 35 words 
per minute in English 
typing;

c. Computer knowledge of 1

t-Stenographer (Junior) a.2. a- recognized 1/

I
f: ■■■
.V''
:,v

W V-

and I

^ 1ir----- 1____ 1
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■—^-----------------------------------------------------------------------------

■ Si. -'.■.-^pineiiclature of Post
Age

Limit
Minimum Qualification 

Required for Appointment/ 
Promotion

/ • Method of Recruitmentf -
\o. V^-. :' •

4 0t 21 ]
I By promotio.", on ihs basis of seniority-cum-fitness, from amongst the Junior Clerks, with at least threp 
I service as such.

i23. I Accounts Clerk/Senior
! ' ::t Pei-r; i ;

andIS-28 'a- Eighty percent (S0%) by Initial Recruitment;,
Twenty percent (20%) by promotion, from amongst the Daftaiies, Record Lifters, Naib fs, 
Chowkiesrs, and other equivalent posts who have passed Secondary School Examination and are uilS 
years of age and have at least two years service as such in the Department

^'ote: Tor the purpose of promotion, there shall be maintained a joint seniorilyjisl of Daftaries, Record 
Lifters. Naib Oasids, Chowkidars. with reference, to the date of regular annoitUincnt to the post 
or that of acQuirin.s the Secondan.' School .Certificates, which eve.r_LS_l.aier;._ provided that if two 
dates are the same the person older in age or having longer service, whichever is more beneficial 
to him, shall rank senior.

Secondary School 
Ceilificate from a 
recognized Board; and

ii. A speed of 30 words per 
minute in English typing

24..-^ ; JuaiofClerk ■ .. i.

b.years
!
.! ■ i

1

!.

By Initial Recruitment21-35
years

Possessing a valid LTV/HTV 
Driving License with five years 
experience, having Primary/ 
Middle Standard qualifications

Driyer25.

By promotion, from amongst the Naib Qasids/Chowkidars, having Middle Standard qualiiicationlS-35Literate/Middle, preference will 
be given to Ex-Service Man

Daftary/Record 
Lifter/Dafadar

26.
years

Note: Ifno suitable candidates are available for promotion, then by Initial Recruitment.

By Initial RecruitmentMiddle Standard qualification 18-35Naib Qasid27. ■
years

By Initial Recruitment18-35Literate/Primary Standard 
qualification

Chowkidar28.
years

#

k.-?
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/T "A^;CH2TCAL'E)RA FT5;\fA\ AND TRACERSI

I Minimum Qualification Requil-ed for ' Age i 
Appointment/ Promotion

: Sl.Xo. Nomenclature of Post
Method of Recruitment: Limit

I 2 4ji

! . - 29. I Chief Draftsman
By proiiioEion, on the basis of seniority-c-m-fiincss, from amongst the Circle Head D 
'v'itn at least 3 (three) years service as scch.

By promotion, on the basis of seniority-cum-Htness from amongst the Head D: 
Divisional Head Draftsman with at least 3 (three) years service as such.

By promotion, on the basis of scniority-cem-ntncss, from amongst the Draftsman wit 
j (three) years service as such.

I

>. . •. •!

30; Circle Head Draftsman'.N'

.31. . Head Draftsman/
•- *- *5 • ,

Divisional Head 
Draftsman ..

(

. 32: 'Draftsman a. Secondary School Certificate form 
■ recognized Board; AND

b. Two years Certificate Course in Civil 
Draftsmanship from a recognized 
Insiituce/Board of Technical Education

18-30 a. Fifty percent (50Tu) by Initial Rccnsitment

b. Twenty Five percent (25%) by promotion, on the basis of seniority-cum-fitm 
amongst the Tracers having Ccuificate of Civil Draftsman course of two years 
from recognized Board of Technical Education with 3 years service Ss such' an^.

c. Twenty Five percent (25%) by promotion, on the basis of seniority-cum-fitne
. amongst the Tracers, who have qualified the prescribed Departmental Exami;

Draftsman, and having 3 years sendee as such.

^otc: Ifno suitable candidate is available for promotion against the quota at (b) then th 
vacancy shall be filled-in, by the way as prescribed at (c) and Vice-Versa.

years

33. Tracer i. Secondary School Certificate form 
recognized Board; and

ii. Survey course of at least 6-9 months 
duration from recognized Institute/ 
Board of Technical Education;

a. Seventy five percent (75%) by Initial Recruitment; and

b. Twenry five percent (.'5%) by promotion, from amongst the Ferro-Printer/F 
having Secondary School Certificate with two years service as such.

18-30
years

eiTC

34. Ferro-Printer/Ferro
Khalasi

Middle Standard qualification By Initial Recruitment18-40
years

10
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SUPERINTENDING ENGINEER PBMG 

'^°^J^^NICAT10N & WORKS DEPARTMENT ’ ' 
KHYBER PUKHTUNKHWA. PESHAWAR.

'NopSif /7-M,

Dated Peshawar Ihe^^/^ /2014.
/

To.

The Executive Engineer PBMC, 
C&W Deptt: Peshawar.^

Subject: j2n:PARTMENTAT. SERVrrR RUI

NotiHcaiion No.SOlVC&WD/S 
Tor ready reference).

Refer to the above quoted letter and to 

Service Rules may be foiiowed strictly in future.

t:.s
I^cf:

-12/2009 DaiL-d:2:> M;„'ch, 2010 (Copy alUichcd

stale once again that the Departmental

i).A/As :tb(>v<»

pkx^^^uini:v.aa Ashi:Rl'lCh;in, 
SuptfWiitcnding E^rrTcer (PRMC)

Copy ibrwarded to liic;- ' 7

1. Accountant General Khyber Pa.khturJrhvva rShavvar (Pay RolI-05) for information.
O.A/As nbovc ;

Sui)enntcncJing Engineer (PBMC)
■111

: ....

I'
f

I
n

i

--- .
» f'}

C.A.0 I1/^
AS.D.O ;

; I

7; O.H.D ^ .X;
if

i

V

^WSiWBPWS^Jgllilliail li; -
• v

. ... ..•• •.*-



I/ i t

< 4
r

rr
r

. J» I ;• I
Ii. \

^ I !!
I «< 4 •(! ■ ■ GOVT OF KHYBER PAKHTUNKHWA. •

; .! COIviMUNlCATlON &;WORKS DEPARTMENT’
ii i ^ ‘ ^

Dated'Peshawar, the June'14, 2012

4I; !

I. ■ ■> 1 'r 1
i 1 r ji

I II • !
I
I I :■

I. I I: f . I» • <1 II . I I , I
I • I• r « *II 'I tI

/
>,/ >II r :

'f
!| ■

( f1. t
t I I• NOTIFICATION: II t

)I :5 !I

________________________ !-In^ pufsuancg'of lh3 provisions contained ini sub-rule (2)_ of
rule 3 of the Khyber Pakhtunkhwa Civil Servants (Appbintmerit! Promotibb arid Transfer) [\ 

Rules, 1989, the Communication & Works Department, in consultation with the 
Establishment Department and,the Finance Department, hereby.directs thdt in,this Deptt’s .j 
Notification No.SOE/C&WD/8012/2009, dale'd March 25.' 2010,,the followl'^ig amendment ' 

shall be niade for the post at SI.No.21 specified in Colurnh^3 of the Servigfe Rules:
AMENDMENTS ' ’ '

No SG£/C-^.WD/0-l 2/2011:

I I
I I. I
I I

1
i I1 ; t.

1 ! I<i 1 i.li
I

IMinimum • i 
Qualification 
Required for I 
Appointment/ .■ 

Promotion

!11; t

’ Method;of Recruitment ■

» 1..i I> (
Age.
Limit

1Nomenclature 
of Post

Si. I. • i
i h-No. ■ . {1 rI!

t •i

T ;5/<-• 3 ’ -421 t'r ;

V I21-32 
■years

21. Assistant a. T^venly five percent (25%) by init al 
■ Recruitments: and'

Second Ciassi 
Bachelor’s Degree 
from a recognized 

• University !

; I;
i 'I :I . Ib. Seventy five per.cent (75^.o) by 

-.««,.proiTiQUon,
1 ;(

j .1........
• senionty-curn-niness,

amongst the Accounts Clerks/ 
Senior Clerks, with at leisl five 
years service as such.

Jl.r- On

''■frcrr. i ' I;i ■

:w

Note: For the purpose of promtfon a 
joint seniority list of, Accounts Olvrks 
and Senior Clerks shall be maintained.

I
t

:•. :I I

it1. :4

. !•!• Secretary to 
■ I i Govt of-Khyber Pakhtunkhwa 

I Communication &-Works Department

!I ;{ !
;

IEnCsi of even number and dale .
Copy !s lO.^varded to the:- , .

1. Ail Administrative Secretaries.'-Govt of Khyber. Pakhtunkhwa
2. Secretory to Governor Khyber Pakhtuokhv/a', Peshawar •
3. P.'i.ncipal Secretary to Chief Minister Khyber Pakhttinkhwa, Peshawar 
‘t. All Chief Engineers C-iV'/Peshav/ar ,
6 Ch.icf EngiiKT (PATA) WSS Peshawar ; sj.T

, Chief Engineer EQAA Manseiira at Abbollabad. i. 1 ||
\^Socreiary Kiv/Der PakhiUnkhv/a Public Service Conimission Peshawar, 

Ml Superintending Engineers C&W Clrclos. '
\E:<ecuiive Engineers C&vy/Highway DiyisionV . j i . ‘

’ lion Officer (R-Vl) Establishment Deptt; Peshawar; I :
^tanl Legal Dra‘ler-1; Law Cepariment.-P^eshawarj ’ ‘

Mg printing' fjress for publication in|the!issue'jOf next Govt gazette 
''ie'f Secretary Khyber Pakhtunkhwa;! Peshawar'

Xetah/. CSiVv'.OepU.i Peshpyl'ar !(':|i ‘ j'
^Secr^tary. 4CVV.iDep;C Peshawar u]' | ■

\Spc.'ctor/'('Adr.*in),•C'fi.W pepU.'Peshawar

; ■ ’!*■;. p 
!-jJ!

I

lie
I- \

■

/.
! 'ii,’ 1

I ' t -1
I '

I
<

I •r•1
I I

.■l-'-d

S'.! : fiill
/' i • I"::!?;!!!
^ (RAHIM BADSIMrf)' F- fT ^ 

SECTION OFFICER (ESTT* i ' "*
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GOVERNMENT OF NWEP 
FINANCE DEPARTMENT

(REGULATION WING)

Dated Peshawar, (he 28"' July. 2007

\' »S '

V%»
h

;;
NOT1FICATIO\-

mmmmi:2mOL The e|„,pe.en. autheniy ha. beea pleased to accord sanction to the 
Of the following posts in the Province with effect from 01-07-2007. up-gradation

S.No. Nomenclature of the post
Assislent
Auditor i'
Senior Clerk 
Junior Clcrfv

Existing Scale Upgraded Seine 
BPS-14 
BPS-14 

13PS-9

BPS-;!2
BPS-II
BPS-7
BPS-5'4

BP.S-7
The incumbent.s of the up-eradcd po.sts will also .stand 

next above ihcir ba.sic p.ay in (heir lower pay.
upgraded and ihcir pay will be fixed al llti-

2, The Competent Autiiorily ha.-^ also been plca.sed to 
one scale up m the pay scales u e.f 1st July, 2007,

-.endtnents i^^T'

... the recru,tn.en, rules o, other pose listed at Para-1 above shall be ntade by tbc
Departments m consultation with i!,c Esiah.’isliment D ^

AS a speeia, dispensa.^n, the .,„ua, incren.ent tailing due on ,» Oece,nber 2007 shall he 

mentioned empluyees :n the upgraded pay scales.

approve that employee from Bi’S-l to .[ uoui.lmove
)<■ .*«.

Thej.

i!

/concerned 'Scparimen'..

4. /
'si

admissible to the abovc-

i -

SECRE''-'ARY TO GOVT; OP NWPP
finance department

;
£ndst No, A- n-.fn CVCJU

' \.
Copy of the above is forwarded for infonnatian and

ueccssnry nclion to thc;-
1)

Accountant General, NWFP. Peshawar ’ •
^cretary to Govemon NWFP, Pcshaw.tr.
^mcipal Secretary- to Chief Minister, NWPP.
Secretary Provincial Assembly, NWFP.
All Heads of Attached Departments in NWFP

Court, Peshawar. ' ■
All Zilla Nazims/Districr Coordination Officers,/Political 

■ J^dges/Executive DistricrOfficers i'n NWFP
Reg.s^, NWFP, Public Service Commission, Peshawar
Registrar, Servicc Tribiinai NWFP

>3) Selmw Bodies in NWFP

^.a:d

Tile Senior DNirici 
and Dir (Lower).
The Trcasuiy^ Ofiicert I'cshawar./ ...
All DistncVAgency Accounts Officers 

■ PS to Minister for»Tinar>cc NWFP.
PS to Chief Secretary, NWFP.
PS to Additional Chief Secrefaiy, NWFP 
Director Local Fu '

2)
3)
4)

15)
6)
7).
S)i •

9) /
■Agents District' & Sessions

10)
• 11)

12)

Finance Department,

Rohat. Bannu, Abbottabad,.
i

Accounts Officer Mowshera. Swabi. Charsadda, i-laripur. Mansci.ra

17) •
ill NWFP/FATA.. -IS)

(9)
20).,. .

' PS tq Finaiice Sccrltnn
All /Wdl. Sc^ipcs/Depuly Secretaries i„ Finanec Depart,.ran

seis,Biic|ct Officers in'Finance Department. ^ " '

V.. •

■ ____ ^ A
(NaiblChan) 

Offirv'i- fpIJ)

j
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(2)
GOVlIRN.MENT*bF KHYBER PAKHTUNKHWA 

FINANCE DEPARTMENT 
(REGULATION WING) 

paled Pcchawnr. the 20-05-2014 '
/

NQ't-rPrCATION
i / NO.Kn/.snrFR’)in.22/2m4 TuC compcicni aulhorily has been pleased lo accord sanction lo ilic 

upt;r:idiHiO[i of pay :;calcs of (lie following po:;ls. Wherever cxisl. in all (he DeparUnciUs / Oflke: 
(except Civil Secretariat) of tlic Govermnent of KJiybcr PaklUunkinva with iinmccliaic cffcci;

b. No. Nomenclature of the post Existing Sculc Upgraded Scale
I . Superintendent BS-I6 BS-17
2 Assistant BS-14 BS-16
3 Senior Clerk yDS-09 DS-1‘1

Junior Clerk4 BS-M

t. The pay of the existing incumbents of the posts shall be fixed in lugher pay scales at 

stage next above the pay in the lower pay scale.

All the concerned Departments will amend ihcir respective service rules to the same effee
. in the prescribed’manner. . • ,

;•

SECRETARY TO GOVT OF KHYBER PAKHTUNKHWA 
FINANCE DEPARTMENT

Endst No. Date even.

above is fonvnrdcd for information nnd ncce.ssarv action tn the: ■
PS to Additional Chief Secretary, FATA.

• 2. All Adnunistrativc Secretaries Government of Khyber PaUiiunkh 
3. ■ Senior Member, Board of Revenue, Khyber Pakhtunkhwa Peshawar.
<J. Accountant General. Kliybcr.Pakhtunkhwa, Peshawar.
5. Secretary to Governor, KJiybcr Pakhtunkhwa, Peshawar 
0. Principal Secretary lo Chief Minister, Khyber Pakhlunkh
7. Secretary Provincial Assembly. Khyber Patdnunkhwa. •

All Heads of Attached Departments in Khyber Pakhtunkhwa.
9. Registrar, Peshawar High Court. Peshawar.
10. All Deputy Commissioners. Political Agents. District (L Sessions Judges / Executive District Officers in 

Khyber Pakhtunkhwa.
11 .• Chairman, Khyber Pakhlunkhsva, Public Service Commission, Peshawar.
12. Registrar, Service Tribunal Khyber Pakhtunkhwa.

•13: All the Autonomous and Serni Autonomous Bodies in Khyber Pakhtunkhwa.
•lu. Secretary to Govt; of Punjab, Sindh'and Baluchistan, Finance Department, Lahore, Karachi and Quetta.
15. .The Dlsfrict CornptroUcr of Accounts. Peshawar. Mardan. Kohal, Bannu, Abbotlabad, Swat and D.l. Khan.
16. - The Senior District Accounts Officer Nowshcra, Swabi, Charsadda, Haripur, Mansehra and Dir Lower.
17. The Treasury Officer. Peshawar.
18. All District/Agency Accounts Officers in KJiybcr Pakhluakltwa / FATA. :
19. PSO to Senior Minister for Finance. Khyber PakhtunJdiwa.
20. PSO to Chief Secretary, Khyber PakJitunkhwa.
21. Director Local Fund Audit, Khyber Pakhtunkhwa Peshawar.
22. PS to Finance Secretary.
23. PAs to All Additional Secretaries/ Deputy Secretaries in Finance Department.
24. All Section Officers/Budget Officers in Finance Department.
25. Abbas Khan President of Khyber Pakhtunkliwa Civil Secretariat Superintendent, Assistant, Clcik- 

Association with reference to his application No. PR/KPS/SAqA/2-l/2013 dated 8-01-20)4

1.
wa.

wa.

8.

/

., (SHAUICAT ULLAH)
' SECTION.OFFICER(FR) ‘/

’ V
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1)
WORKING PAPER

I Subject: Up-gradation of the post of Accounts Clerks from BS-09 to BS-IS in C&W,
Irrigation and PHE Departmenti

President A!! Pakistan Clerks Association Khyber Pakhtunkhwa has submitted an 

application (Annex-I), stating therein that in C&W, Irrigation and PHE Department, the post 

of Accounts Clerks exist in BS-09 since long, despite the fact that the post of Accounts Clerk 

have been up-graded by the sister provinces during different intervals. The Government of 

Khyber Pakhtunkhwa has upgraded the following clerical (ministerial) posts viz Junior 

Clerks. Senior Clerks, Assistants and Superintendents vide Finance Department circular 

dated 20.05.2014 (Anncx-ll).

Junior Clerks 
Senior Clerks 
Assistants 

Superintendents

from BS-07 to BS-11 
from BS-09 to BS-14 
from BS-14 to BS-16 

from BS-16 to BS-17

f,

111.

IV.

The post of Accounts Clerk (BS-09) which is also a clerical post and exclusively2.

exists in the Public Works Departments of the province i.e. C&W, PHE & Irrigation 

Departments as regular establishment appearing In the budget grants by the Finance 

Department. The Accounts Clerk has again been left over because in the last up-gradation 

during 2007 the Senior Clerks v/crc upgraded to B3-09 while the Accounts Clerks were loft

in their same scale (BS-09) without up-gradaticn. i he total sanctioned strength of Accounts

Clerks in Public Works Department(s) is noted against each:

C£W-Department 
Irrigation Department 
PHE Department

— 139 Nos
— 43 Nos
— 66 NosIII.

-248 Nos

The promotion in the Works Departments is carried out from Junior Clerk to Senior 

Clerk,- Senior Clerk to Accounts, Clerk;,. Accounts Clerk ;to Assistant, Assistant to 

Superintendent and so on, in light of the service rules.-in vogue since the inception of Public 

Works.Department (s) but:in,the appointment/fecruitment rules Of-all 03 departments notified

Total:

3.

in .March ,2010. the post of'Seriior Clerk and Accounts Clerk_ were clubbed being same 

grade by'the Standing Service‘Rules Cbrartiittee.
t :

;
•'•Vt

n.
1
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Now due to up-gradation of Senior Clerk from BS-09 to BS-14, the Accounts Clerks/‘

are left in the same scale i.e. BS-09 which has further created great despondency amongst 

them on the one and on the others by Ihejway of seniority, the Accounts Clerks stand 

seniors than Senior Clerk. On the up-gradation|of post of Senior Clerks from BS-09 to BS-14, the 

promotion case of Senior Clerk (BS-14) to!Accounts Clerk (BS-09), who are in line of
I '

promotion is stuck up due to difference in basic pay scales, as a result thereto, the

promotion of Junior Clerk to Senior Clerk will also hamper. Similarly the post of Assistant as
i

per recruitment rules is reserved to Accounts Clerk who at present carry BS-09, therefore it 

has further created anomaly because Senior Clerks carries BS-14.

In the present changed scenario, Up-gradation commiltee is requested that the posts 

of Accounts Clerks may be upgraded from BS-09 to BS-15 because of the facts that most of 

the incumbents who have 20-25 years service at their credit, are gelling their pay at tho 

maximum of Pay Scale, it will not only develop confidence amongst the Accounts Clerks 

(63-09), but the performance of the Works Department(s) will definitely bo Improved upto 

greater extent. Beside bottle neck in the promotion cases will also be resolved.

5.

KHATTAK) 
DEPUTY SECRETARY (ADMN) 

C&W DEPARMTENT

(AZEE

.4

m
I

{

;
!,

■yy■ ' :'
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:
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o GOVERMENT OF KHYOER PAKHTUNKHWA 

■COV.MUNICATION WORKS DEPARTMENT
'■i >■'*4/

, No. SOE/C2.VVD/2^»-60/2013 A/'C 
Dated Peshawar, the July 25. 201'^

To •
Tho Secretary to
Govt of Khyber Pakhtunkhv/o
Establishment Department, Peshawar

Up-qradalion of Pay Scale of Accou.nt Clerks from BS-G9 to 8S-11Subject;

Dear Sir.

I am directed to refer the ESA Department NotiHcation No.SO(R-lV)EaAD/1-14/2014 
dated 12.06.2014 on the subject noted above and to state that Govt of Khyber Pakhtunkhwa 
has upgraded the clerical (ministerial) posts viz Junior Clerks, Senior Clerks. Assistants and 
Superintendents vide Finance Deoartment circular No.FD/SO(FR)lO-22/2014 dated 20.05.2014.

The post of Accounts Clerk (BS-09) which is also a clerical post and exclusively exists in 
the Public Works Departments of the province i.e. C&W, PHE & Irrigation Departments as 
regular establishment appearing in the budget grants by the Finance Department has again 
been left over because in the last up-gradation during 2007 the Senior Clerks were upgraded to 
6S-0S while the Accounts Clerks v/ere left in their same scale {BS-09) without up-gradation.

As the promotion in the Works Departments is carried out from Junior Clerk to Senior 
Clerk. Senior Clerk to Accounts Clerk, Accounts Clerk to Assistant. Assistant to Superintendent 
and so on, in light of the service rules in vogue since the inception of Public Works Deptt (s) but 
in the appointmcni/rccfuitmcnt rules of all 03 departments notified in March 2010, the post of 
Senior Clerk and Accounts Clerk were clubbed being same grade by the Standing Service. 
Rules Committee.

Novv due to up-gradation of Senior Clerk from 0S-O9 to DS-I-I, the Accounts Clerks oro 
left in the same scale i.e. BS-09 which has further created great despondency amongst them on 
the one hand and on the others by the way of seniority, the Accounts Clerks stand seniors than 
Senior Clerk. On the up-gradalion of post of Senior Clerks from BS-09 to BS-14. the promotion 
case of Senior Clerk (BS-14) to Accounts Clerk (BS-09). who are in line of promotion is stuck up_ 
due to difference in basic pay scales, os a result thereto, the promotion of Junior Clerk to Senior
r;i»iiV, will .•il'i'i li;iiii|ir;r

Siinilofly the post of Assistant os per rocruilniunl-rules is reserved to Accounts Clerk 
svhllc at present carry BS-09, therefore it has further created anomaly because Senior Clerks 
carries DS-l-l.

2.

3.

I

•t.

t;.

Tliu Uuinand of Prosidont All Pakistan Clorka Association has boon prorctsod and 
working paper was forv/arded to Finance Department for reconsideration by the Up-gradalion 
committee for removing the anomaly (copy enclosed). Hovrever in response it has been advised 
to take up the ease with Establishment Department for placing before the High level committee 
under the chairmanship of Chief Secretory KPK for reslrucluring/up-gradation of the said post. 
The v/orking paper is therefore forwarded for further placing before the commillco as explained 
above.

(i

...Yours (aillilully

l/Wl 
(USM^ 
DN<JFFICCER (Eslb)• SECTIO

Endst even No, & date

Copy forwarded to the:

1. Section Officer (FR) Finance Department, Peshawar
2. PS to Secretary C&W.Department, Peshawar

: SECTION'OFFICIJK (Estb)

;
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G 0 V E R i\- t N T O F KHYBER PAKHTUNKHWA 
finance DEPaRT/VIENT 

(REGULATION WING)
Dated Peshawar, the 30-06-20] 5

f

I

J
notification,

: ■ wroval .0 the
20!5: ' .',. 3°''“™'^‘^"‘“:niP>oyccs with effect from 01-07.

i

2) - Two pay scale upgradation .will be allowed to all 

employees from BS-OI to BS-05. '

pay scale upgradation -will be allowed 

employees from; BS-06 to BS-I5

Sp™. C.„,............. ..................

BS-16 ,0 BS-1 7 rtlowPd ^

ob-10 in lieu of upgradation.

Upgradation will be applicable 

limits And other conditions

provincial government

N b) One
to all provincial government

c)

d)
to both pay and allovvanccs 

currently in vogue unless
with freezing 

revised by tlie/■

government.. 

c) , Pay fixation 'Oil upgradation ■y/ill be applicable w.e.f. OT07-2015 or Ol-io, 
2015 on the option to be givenfry the concerned employee.

All provincial; govcrnmciu,employees who have 

individually ip last five years-istarting from 

spccial ailowance / pay equal to 40 %

0
been upgraded cu-block or 

01-07-2010 or have been granted 

of their normal pay shall not be0 or more
.entitled for the insteaU upgradation.

• 2. Pay of existing incumbents of the po.sts shall be fixed in higher pay scales at 
above the pay in tlic lower pay,scale.,

All the concei-ncd; Departments will 
effect in the prescribed

a stage next

h-
j.

amend their re.spcctive service rules to the .same
manner.

Tne above upgradation scherne:shall not belapplicable 

Semi Autonomous Bodies:and Public Sector Companies. 

Explanatory note and subsidiaiy instruction.s

4.
to employees of Autonomous Bodic.s

;

5.
on iltc subject win be issued-.scparaiely. '

, ^Iv'cilETAKYTO GOVT OFKI-IVBER PAKITTUNKi-rvVA
, : ifi^INA^CEDEPARTMENTG .

I

'f■ 'i.
• ' ■ '-I'• F ^ w'h'

.°.T.O .
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a To,

The Secretary,
Government of Khyber Pakhtunkhwa 
Cornmunication & Works Departrnent 
Civil Secretariat, Peshawar; '

. -I’

Subject; ^P"^*^AbATinM 
CLFPkc -IQ_BPS-15 by 

^I-PAH_WITH OThcd IREATiNfl
ministerialSir,

*9 ^ i^counf aerk I''been 

and has more tha? BPS-9 sinL
record throughout. -------^-----years services with good

ministerial staE°j?nio^ clSl'niorciePakhtunkhwa up-graded the 

time to time from BPS-7 to Rpc:^? Clerk, Assistant and Superintendpnr rc.<te „ 'yp.c.i..v »™ ph.*r;s™Sr
c«s„ ..p.“ Sir sr“'rattached as Annexure-A

to bfr? d°" "°-*!'to°s"nS aer^to'e A " P^or to the
to be filled in by promotion as J/cierk BP9 s? was required
to Account Clerk BPS-9 but after ho ^PS-? and S/Clerk BP^v
the J/cierk are in BPS-ii Ln 7^ up-gradation the present situar nn^ 
still in BPS-9. - BPS-M whereas thTAccSfc^

be suffered from the^com''ptottonVaTtThowTh'°'’' P^motion Tier will also

-i r same is case for other
y

a06.201S received to toe * "»>»etion dated

. *cri.,“; “te rrs to’, r’ srr ,S“i rsr
Irr^ofl^r available in the attachorTn because the fact that the /

as the

- cadre from B^S°Vto'i BPS’up-gradation case of theAccount Clerk


