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BEFORE THE KP SERVICE TRIBUNAL PESHAWAR.

APPEAL NO. 584/2023

Chief Secretary Kp etc.Muhammad Akram VS

RE JOINDER ON BEHALF OF APPELLANT,

PRELIMINARY OBJECTIONS:

All objections raised by the respondents are incorrect, baseless 

and do no hold grounds. Rather the respondents are estopped to 

raise any objection due to their own conduct.

1 TO 5.

FACTS;

Admitted correct by the respondents, however, it is added that every 

cadre in the Govt: has been given their due share in PMS quota , 
especially illegal increased quota to Revenue staff, but in case of 

appellant’s cadre a minimized chances have been given which 

, compelled the appellant to challenge the rules on the grounds on 

Organi2iational Injustice.

1.

Incorrect and misconceived. Each cadre mentioned in the PMS Rules 

, has their own progressive service structure but despite that they have 

been given maximum strength of promotion on irrational basis and 

without applying intelligible differentia. It is also added that even up- 

gradations were also given to them but despite that the appellant has 

been dealt discriminatory and in violation of Article- 2A,4,9,25 and 

38(e) of the Constitution. In reply to this para, the respondents have 

not shown that how many other cadres employees have been now 

PMS Officer. Even the impugned increase to Revenue Deptt: and DCs 

offices are against the spirit of judgment of the Apex Court rendered 

in Hussain Hayat case. Copies of the some of the orders and 

organogram are attached as Annexure - R-1.

2.

Incorrect and misconceived. The latest amendments have never been 

made in accordance with the procedure laid down in the APT Rules,
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1989. The ratios mentioned in this para of appeal are not justified by 

the respondents;

Misconceived and not replied according to the content of para-4 of 

appeal. As stated above every cadre mentioned in the PMS Rules has 

their own promotion channels, also upgraded twice but despite that 
Commissioner and DC offices employees have been given increased 

quota in violation of judgment of Apex Court rendered in Hussain 

Hyat Case. More over the figures mentioned in this para of appeal are 

not denied by the respondents.

4.

Admitted correct by the respondents. It is added that the appellant’s 

cadre has been discriminated which is the violation of Article 2A, 
4,25 and 38(e) of the Constitution. Thus being discriminatory and 

irrationally distributed based rules are liable to be struck down.

5.

6. Incorrect while para-6 of the appeal is correct keeping in view the 

facts and figures given in above paras of the appeal which are not 
denied by the respondents.

Incorrect and misconceived. The para-7 of appeal is correct.7

Incorrect and misconceived. The para-8 of the appeal is correct.8.

The. contents of para-9 of appeal are admitted by the respondents by 

stating the fling of appeal and not replied. This conduct of the 

respondent is in violation of the judgment of the Apex Court, reported 

as 2011 SCMR-01.

9

, GROUNDS;

All paras of grounds of appeal are correct while the response of 

the respondents is incorrect. The appellant has been treated 

discriminately, and has been compelled to face Organizational 
Injustice which has been deprecated by the Apex Court. The 

impugned Rules are discriminatory, irrational and not based on 

intelligible differentia, therefore, liable to be struck down.

It is therefore inost humbly prayed that the appeal may be 

accepted as prayed for.

AtoM.
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THROUGH:?

M. ASIF YOUSAFZAI

Advocate Supreme Courtr.-

ALI BUKHARISYED NA

Advocate High Court

HILAL ZUBAIR ADVOCATE

Peshawar.

• r

AFFIDAVIT,

It is affirmed on Oath that the contents of this rejoinder are true and correct 
and nothing has been concealed.

*

►NENT.

;
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consuUaiion wiihiheUsliiblishmcniUcparimcniuiitilhcl-inanccDcptirtm'.nt p .
Vlwt in this Ckpanmcm Notification No. 32102/Ad.nnil/135/S;iKC, dated 2bM.2Qm. the 

following t'unher ninendmcnis shall be made, namely:

AMKNOMl-IS'm

of provisions

In the APPENDIX.*
(a) against Serial No. 1, in Column No. 7, •

" and semi-colon shall be replaced by the colon andin clause (a), the word “and 
ihcrcaficr, the following shall be inserted, namely;
“Note; Aficr appointment, on recommendation of ihi! Public Service Comnvission, 
the Tehsildars shall undergo the Pre-Service Training of Tehstldars for a |;)cri<^ of 
six (06) months which shall include four (04) months training at the Pakistan 
Provincial Services Academy (PPSA), one months Settlement Training and one 
months Revenue Training, under the West Pakistan Tehsildar and Naib Pehsildar 
Departmental Exantinaiions and Training Rules. 1969;”;

(i)

for clause (b); the following shall be subsiimted, namely;
“(b) fifty-five percent (55%) by promotion, on the basis of seniorily-cum- 

fitness, from amongst the holders of die posts ol Naib fehsildar, 
District Revenue Accountant, District Kanungo and Sub-Registrar with at 
least three (03) years service as such.
Note; Vhe olTicifll pronioied from the cadre of Sub-Registrar and 
District Revenue Accountant shall undergo six (06) months Revenue & 
Selilemeni Training as per schedule of the Depariinenl;";

after clause (b), us so amended, the following new clause shall be insetieii, namely:

(b-i) five percent (05%) by selection, on merit on 'the basis of competitive 
examination, to be conducted by the Public Service Cominission, from 
amongst the holders of the posts of Assistiutl. Senior Seale Stenographer, 
Computer Operator, Junior Seale Stenographer, Senior Clerk,, Junior 
Clerk, Naib Tehsildar, District Kanungo. Disirici Revenue Acco'uniant and 
Sub Registrar in the offices of the Board of Revenue, Dinx'tor Land 
Records, Commissioners and Deputy Commissioners, who have Second 
Class Bachelor's Degree from a lecogniaeid University or its equivalent 
qualification and having at least three (03) years service as such.
Note: After appointment, on recommendation of the Public Service 
Commission, the Tehsildars shall undergo the Pre-Service Training of 
TelisLldars for a period of six (06) mondis which shall include four (04) 
mondis training at the Pakistan Provincial Services Academy (PPSA). one 
month Sculcmcnt Training artd orte month Revenue Training;, under the 
West Pakistan Tehsildar and Naib Tehsildar Departmental Examination and 
Truining Rules, 1969;";

(iv) for clause (d). the following shall be substituted, namely:
“(d) five percent (05%) by promotion, on the basis of scnioriiy-cum-fitncss, 
from amongst the holders of the posts of Assistant, Senior Scale Stenographer anc 
Computer Operator In the oITices of the Board of Revenue 
Director Land Records with at least five (05) years service os such.”; and

(ii)

i;
5•>
1;

i

toe true
W»"'g5v

and

“ “ /I V • ----- t
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^b) uguinst Serial No. 2. in Cohunn No, 7.*
sluill be replaced by the colon and

in clause (n). lor the word “and" and comma 
ihcrcnaer. the Ibilowlny Note shall be inserted, namely:(i)

:rsr:ss
Tehsildar DepiirtmeiKnl Exnminntions and Training Rules, 1969, ,

the following shall be substituted, namely:for clause (b)(ii)

ra:iri^‘Sv:nurA;ademy“rbu\tr"eVb;m^
Note; Those ICanungos who have already passed Departmental Exam 

not undergo one-nionlh training; ;

amended, the following new clause, shall be inserted.

shall

after clause (b), as so 
namely;

(ill)

the basis of seriiority -curn-fimess, from"(c) six percent (06%) by promotion, on 
ngst the holders of the posts ofamo

ihc Senior Clerk with m leas, five (05)
as Junior Clerk and Senior Clerk m the ofRces of the B«ard of

Records, Divisional Commissioners .ind
(1)

Revenue, Director Land 
Deputy Commissioners; and

„.e Junior Seale S.enographer with a. leas. (0^ s^vic,Mn
(ii) the offices of the Board of Revenue,

Divisional Commissioners and Deputy Commissioners:

Provided that for the purpose of promotion, a joint senioniy list of 
Clerks and Junior Scale Stenographers, shall be maintained at BoarSenior 

of Revenue; and"; and

for clause (d), the following shall be substituted, namely:(iv)
the basis of scruoriiy-cunv-fiincss,“(d) four percent (04%) by promotion

from amongst the holders of the posts of Junior Clerk having ten (10) yei^ 
Political Moharrir, in the olTice of Deputy Commissioners <’ Ex

on

service as 
Political Agent.

------Q--Note: On promotion, the officials at clause (c) and (d) shall undergo six
l\Z^^ (06) months Revenue and Settlement Training as per schedule of Board of

Revenue.".

to Gewernmenrof KJiyber Pakhtunkhwa, 
Revenue &\E8tBtc Department

ecre
/•
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GOVliUNMENT OF KMYBER I’AKIITUNKMWA 
nOAKOOr REVENUE^

REVENUE & ESTATE OEI'ARTMENT.

SiBpSSi

i^asi^BSSi
Ptshawnr Paled the 3 0/05/2023^^ JJ| ||(WI.92142Q809U92I3989

SS95!

No. & D«tc Even.

Copy forsviudcd for information and necessary action to the; •

1. Accountant General, Kiiyber Pakluunkhwa,
2. Chairman Khyber Pakhtunkhwa Public Service Commission.
3. Special Secretary (Regulation) Establishment Department, Khyber Pakhtunkhwa.
4. All Divisional Commissioners in Khyber Pakhtunkhwa.
5. Additional Secretary (Reg-II), Establishment Department, Khyb<ir Pakhtunkhvsa.
6. Additional Secretary (Reg), Finance Department, Khyber Pakhtunkhwa.
7. Additional Secretary, Law Department, Khyber Pakhtunkhwa.
8. Director Land Records, Khyber Pakhtunkhwa.
9. All Deputy Commissioners in Khyber Pakhtunkhwa.
10. Deputy Secretary (Policy), Establishment Depaitment, Khyber Pakhtunkhwa.
11. Controller. Government Printing Press Pesliawar svilh the request to publish the above 

notification in official gazette and supply hundred printed copies thereof to the uiidersigiuKl
for record,

12. SPS to Senior Member, Board of Revenue. Khyber Pakhtunkhwa.
13. PS to Meinbc’rMlI. Board of Revenue, Khyber Pakhtunkhwa.

Board of Hcyeiiu^^cvcnuc & Estate Department, 
Khyber Pakhtunkhwa

true
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«>1Sclio<hik-U
_______ ^
M i ulinu m iliinil '{sitlo ii

I..

Ik- Afjc
I.inut

S.No Noiacnclalui'o 
oi' Tosts

Method of Rceniitniciil
y

VIV1Un1
on i1k: b;:;)i:j (il'

IVoiii
By pioinotioii 
seiiiority-c:nm-riii]iJSS
miu)nj>sl PPS olficers hnMiin!
po.sis ill Bo-iy aijil having at least 
05 years service in BS-19 or 
r.cvciilecn (17) year? 
against [losis in I.iS-l7 and above 
and liave gone Senior
M a 11 ageiricnt Co \i r sc ()) M(^) or 
any oilier liaining ctnirso

i. Ibghly five peiccnl C'CC/n'j by 
promotion on liic \\--.ys 
seniority-eniv.-flioies-: 
amongst PI’S obieors hol'liov, 
[H»rt5 in Bb-i»; and h-o. iny a:

Provinciid 
IManniiig 
Scevicft (VPS) 
(UPS-20), 
as pci detair at 
Sclicihdc-l.

I

i
■ri

f r.crvicefe*

1

sr
f Provincial 

Plauiiing 
Service (PPS) 
(UPS-19) as 
per detail at 
Scliednle*! .

2 n
fr..”, ii

icasl ((^7) ys:nr. •■.;iVii.:e |
BPS-lb >0' ;v.-'b,e 117; yea;,. ■ 
Service against po•^!s m sby-1 ' | 
and iiaveabove . • I u 1

.N'l'.tundergone
Management
(NdCMC;;

O'l.i.K'SJ' '

(1)
ii. nt'tccn perecii! by

transfer 
Officers
PAS/APOd/PMS/rtyS;

and

.ano!! ;:<i ;fft'-.'ii

'(2)
iii, deleted___ __ _________ '
i. Ninety percent (Ci 'bd by , 

poamotioir on 
se.nionly •enniOiin.-:;-. 
amon.'OU 
Provincial 
(PPS) in bb-l / 
least 0.5 ) eai,:; service, and

.S Proviiu isil 
Planning 
Service (PPS) 
(UPS-lb) as
per OvMail at 
Schc'liik*-!

I ^

1
eithe

Se;\irc )
la'. .1! ’ :n ’

' .J
1

ii. Pen pcreciil iii'.' ij i'y ifaibl'ei 
bum ',nnu:i/st vdl'iii.crs ol
PAS/AiHHi;r;,;;'-'i\ s, ..... i

(i) 'Pen [lemcrn llo'id by nnlial i 
recaiiiimnnl

At least Second l.b'.ision. 
sixleeii (lb) yia’a;; edmMduii 
froiii ti lecoi'ni/cil iJnivi.a'.m.y 
eipiivalen! ([ii.dllicatii'n ni 
the riciii.'i nanu.'ly. Ina 
iJevelopmonl 
Aim lenllnrc Seiciiee,
I'laiiiunt,’ ainl M.iiiar.ein;nii,

.’! m M)-Provincia! 
Planning 
Service (PPS) 
(liPS-17) as 
pot detail at 
.Sc!nahi!i.;-I

I

depailnienlel e.'aminnlM n in a 
pteseiibed iiiani'iCt' .i-; per 
ayli.ibii'; ai Sclua/aiie ilH'O 1 
be condncivd by Kbybcr 
PaldiUniLlova Pnbbe Sci’.ic^,; 
Ouinniission. t'unn ennonpsl

yeno,
I'l'

I
;1'C'j

11'I 'lies, 
b M' in.'... 

1 Icalln

;;

Attested to be tru 
Copy CamScanner
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IIk' in ■i.rvici: 
Hl’o-1 1 i'lKl

IndiisUia!
Hducalional I'laiiiiin}', 
Manaj’einLMil 
Business

BcononTie.s
and

Phuiuing aiul Dc'-vl)Stalisiics,
Ailii'inisiiallon, .'iiul 1*\Dcpai Invanl 

Cells .
Afliiiiiiisn.n!'''.-
;ii Civil SecieUiiCil leVvl 

ai

i

('!Comiucrco, Compiili;: ocieiice 
mid liifonuaiioii I'e :lui'jloa,y. 
Bnvii oimu’iital 
liiiviruMiucnlal

'H
M; iiimcinciil. 
J'i\}’,in-e;i(ip

Ax
? a;

seivicc
Scooiul l.n’vr.a'.m, :axtceii flti-,

Maiiai’ciiiciit,l.)evc.h'|miciilal 
I.)isasloi Maiia,!,einciil, B.Sc/H.C 
Degree in Civil l-n'diK-cring, 
lilccliiciil lui'diK'-criiii- IJtban

C?

and Regional Plaiininy,, Cily 
Regional

yems cdiicaliuii 
recogiii/cd ' Univcr:;iiy 
ccjuiviilbnl qiialilmalion

coin se'dijdoi na

%ur
'.•.'ilh

i;;one year 
Project 
I.)cvclopiaciil Planning'

Dcvelupiiiciil,
IMamiing, Town Planning, 
Industrial Pnginccrinc, Mining 
Pnginecring, Public Health 
Pngincering, ‘ Transport
F.nginecrln'g, Agriculture
Engineering and Meelianical 
Engineering,

orMnnag'-'incnl

Provided that upon 
selection, the candidates bliall 
uiKlergo seven (07) wcelos 
niandatory training in the 
field oi‘project planning ami 
nianagcniciil as specified in 
Sclicdule-1 V:

Provideil further that if no 
suitabltf person is available 
tlicn by initial recruitmeiu.”;

(ii) ten percent (10%) by 
promotion on the basis of 
scniority-CLiin-funcss from 
niuongsl the following 
cnicgoi ies of employees of 
I'ocd ofMinisletial Stafl’of 
Planning and .Dovclopinenl 
Depailmeht and Planning 
Cells of various 
Adminislvutive Deimrtnicnts 
at Civil Secieuirial level with 
at least five years regular 
service, having Second Class 
Bachelor's Di^grcc from a 
recognized University am. 
have undergone nine vvecAS 
mandatory training course in 

I ‘‘Office Procedure and 
Managemem" at Staff 
Training Inslilule, 
lislablishinenl and 
Adininislral^^i Dcpailmcnt, 
as per the sh^irc; given below;

a. SupcriniomleiWAccounts 
Officer/

:
t

I

Attested to be true
Copy •

6% •i ••
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Alimii ^ Accounts 01lic,-r
{lis-ny.

s

■U"

3V
-'I, ■ Ivircclc.r (I I;/b. A^i'isianl»»

3'M,S'

. '-li
A5>‘i:'<;iiU ii 
Miinrmcr/CoiitpiikT 
I’logriiniincf Oflicei (Bi'S- 
r/)i nihl^ ,

I

iViSOiial |
10).";

,1lui

f

I'A

(lii) eighty pcrccM (^^0%) !r/ 
initial [CcrviiiniciU.

{U In piira-ii of Ihc Colniuu-V o(‘ tlic Solicdnle-H, the words, brackets and future 
‘Ben percent (10%)” Itavc been suhriituied with the words, brackets and ri:;mc 
“ftruku percent-(15%) vide Muliho.uieii .No. SO(b'.STT:} PX:T)/r,N/S!!'k'l'S;202r) 
daU'd 07.04.2020.
(,:) para-iii of the ColiMnn-V of ibe Scbedule-ll, ha;; beeit deleted vide'’Noti'icatian 
No. SO(i’:S'n’;) P&^)/r^.l/SUd■■‘l^S/2iV2Li dated 1)7.04.2020. i
kkln Scliodule-Jl, against Sr. No. 4, in Column No. 2, tlio exislini' entries keen 
substiluted vide Notincntioii No. SO(i‘S'n’:)l\':-.O/6*l/SR/l’rS/'0l9 dated 
07.09,2020.
(■a In Sehcdu!e-ll> a^pdnst Seri'.d lio.d, in Ciiinmns Nin 3 and 5, the exisiin;; ent\ ie>, 
liave been substiluted vide Noli'ie.ill'ni No. SO(ESd''r:)lVNO/r)-l/\SRyi‘PS/2u 19 ilau-d
2n.l2;2t)21.

Attested to be true;

CamScanner
■j



80%PMS SHARE DETAIL
80% PMS Share Detail

RatioCadre
50%Initial _______________________________

Superintendents of Estab Civil Secretariat

Personal Assistants of Estab Civil Secretariat

In-Service Exam Amongst Junr. C!rk, S.Clrk, AssistntT 
Suprtednt, Junr Scale Steno, SSS, P.A & Computer 
Operators of Estab'Deptt Secretart

i2%

8%

10%

50%

aaagggaigBBgga>t.'wgaj-ji

ip0% By
Promotion ^

12% >1
0)8%f2S 3

igTil 10%i

Q>
>s

/It O G. 
/ ^ O

■^-41 "3 o
0>i

ijaggiSKiia
♦

wmmm
PSISiHSpliSiSliipsip mmwm

100% By Promotion100% By 
Promotion 100% By Promotion

100% By Promotion
'?*X'Mfjggiiipi

»SSf;ililSil
50% By Promotion

100% By Promotion

"1



Senior Assistant S«tetary/ 
: Senior Private SecrciaryJ 

.'(BS49)V^fe,

TAsslStant Secret^/i^fi 
l^Priv^te

CARRIER PROGRESSION ORGANOGRAM AND PMS SHARE DETAIL
' / -Di^ciorlT^.^'f Additio^f Private Secretary^

Deputy Dlccctor IT ■*.g PMS^B^750%-[nUiaI;::I

• ‘■'Prtt^Staerctary^^^
jf

AssftUmtC^ctor IT'! 
■i* i!.^BS;i7 T;-., > >

(BS-I7).lOOVo by Promotion
r

50% by Promotion 
50% by Initial RecruitmentRl»rh'iTimcnt:

100% by Promotion
Dual Line 
Promotion

BoR Sctiin
17%

20% 8% .3% 10%12%

, Scjvn^c; seiretariat(B^16^®aKrfehsil(iar^^'^

■->

05% '.'

o
3BoR

District
Setup

j3BoR
Departmental

Setup

55% 05% 100% by Promotion100% by Promotion
Q>

15% Xi-'■
i Sr. Scale Steno fBS-l6^.

Assistant (BS^l^O) P TtIIAssistant ofB6R.Qfrtc 
ofCo^tnm:vDCs^

'
Assistant/SS Steno^ ^.'T^aib Tehsitda^ 
' Comp Operator i

> O
•5 0100% by Promotion I O

i I (/)
Jr. Scale Steno ^ .*: 

(BS-I4).' -S
■■ ._ O,-SrGerk(BS-J4) ts7'Jr. Scale Steno,'SC

<
f00%lb:^iProinotion

% 05% * Jr. clerk (^BS^lljJi■Tehsildarj
I’
■ Service ■

AsstL' SS 
Steno' CO; 
Jsss'^SC/ JC 

KT/ DK.' 
DR/\

CompuicrOporator('BS-16) ^



20%P1VIS SHARE DETAIL For Tehsildars of BoR to PMS

100% By Promotion
i'

RatioCadre
\ no/.i • /oTehsildars of Do
3%Superintendents & Private

Secretaries of Commissioner & 
Deputy Commissioner Offices 5%

m20%

i 17%I

55% 5% I iMs^tytsSiiI

215%50% mr
/
/40%

I / r/o

i^:^^^Sggig3
O* * / 10% 3
V.

O
I

O O
100% By 

Promotion
O!00% By Promotion ■D OQ>

to
0)
t3
<

-}
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GOVERNMENT OF KHYBER PAKHTUNKHWA 
FINANCE DEPARTMENT

(Regulation Wing)
Dated Peshawar the, June 2012

/
A•4 :

/

OTinCATION
^ No.FD/SO{Fmi0^22/2017 The competent authority has been pleased to 

accord sanction to the enhancement of pay scales of the following posts, in the 

Provincial Secretariat, of the Khyber Pakhtunkhwa, with effect from 23,12.2011:

S# Nomenclature of the Post Existing Pay 
Scale

Enhanced Pay 
Scale.1, Stenographer 

Senior Scale Stenographer 
Personal Assistants

BPS-12 BPS-14
2. BPS-ltj BPS-16
3 BPS-is; BPS-iei
4. Private Secretaries BPS-16 BPS-17

0- The pay of the existing Incumbents of the posts shall be fixed In the higher pay 
scale at a stage next above the pay In the lower pay scale.

academic qualification for initial recruitment 
9 St tjhe posts of Stenographers (BPS-14) wll! be Intermediate or equivaient 

and against the posts of Senior Scale Stenographers / PAs (EJPS-16) will be 
' Graduation or equivalent. ^ y .=

III). The Establishment & Administration Department will amend thp service 
accordingly.

For t^e poste of Stenographers, Senior Scale Stenographers, Persona! As'^istants 
and Private Secretaries, in the Secretariat a separate "Private Secretaries" cadre
Departmenr^^^^^^ Establishment & Admirilstradon

rules,

iv).

\ •
v). The existing Private Secretaries of the Secretariat, shall have an option to 

15?? Secretaries cadre" or for "PMS cadre", within 60-days, from
Secretaries cidre-'^The nlf“istitution of separate ^'Private

fr'-

Vi). Only those Private Secretaries of the Secretariat, will be entitled for the
f ® Secreterles cadre". Those who

opts for the PMS cadre, will continue to be In BS-16.
vli).

The option once exercised shall be final and shall not be modified or withdrawn,

ht/nnHn^n f Secretary or a Personal Assistant of the Secretariat falls to exercise 
ho prescribed limit of 60-days, It will
will noTb^a^tS^ atlTcadr:^

SECRETARY TO GOVT: OF KlfYBiER PAICHTUMKHWA 
FTNAWCE nFrPAPmMPT^rmtHstruetvttested to

o

Sccirmed with CamScanner
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Copy is forwarded to:V.,

1- All Administrative Secretaries, Khyber Pakhtunl-Lhwa.
benior Member Board of Revenue, Khyber PaWitunkhwa.

3. Accountant General, Khyber Pakhtunkhwa. 
e' Secretary to Governor, Khyber Pakhtunkhwa Peshawar.
5. Principal Secretary/ to Chief Minister, Khyber Pakhtunkhwa.
6. Secretary Provincial Assembly, Khyber Pakhtunkhwa.
7. Reyistrar, Peshawar High Court, Peshawar,
8. Registrar Khyber Pakhtunkhwa Public Service Commission Peshawar.
9. Registrar Service Tribunal, Khyber Pakiitunkhwa.
10. Secretary to Government of Punjab, Sindh and Balochton, Rnance Department, Lahore,

Karachi and Quetta. '
11. PS to Minister for Finance Khyber Pakhtunkhwa.
12. PS tp Chief Secretary, Khyber Pakhtunkhwa.
13. PS to Additional Chief Secretary, Khyber Pakhtunkhwa.'
14. Director FMIU, Finance Department for placing the same on the Website of Rnance 

Department.
15. PS tp Secretary Rnance Department, Khyber Pakhtunkliwa.
16. PASS • to all Additional Secretaries/Deputy Secretaries in Rnance Department, Khyber 

PaiJiturikhwa.
17. All Section Officers/Budget Officers in Finance'Department, Khyber Pakhtunlchwa.
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