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BEFORE THE KP SERVICE TRIBUNAL PESHAWAR.

APPEAL NO. 585/2023

Chief Secretary KP etc.VSDurdana Ayub

REJOINDER ON BEHALF OF APPELLANT.

PRELIMINARY OBJECTIONS:

All objections raised by the respondents are incorrect, baseless 

and do no hold grounds. Rather the respondents are estopped to 

raise any objection due to their own conduct.

1T0 5

FACTS;

Admitted correct by the respondents, however, it is added that every 

cadre in the Govt: has been given their due share in PMS quota , 
especially illegal increased quota to Revenue staff, but in case of 

appellant’s cadre a minimized chances have been given which 

compelled the appellant to challenge the rules on the grounds on 

Organizational Injustice.

1

Incorrect and misconceived. Each cadre mentioned in the PMS Rules 

has their own progressive service structure but despite that they have 

been given maximum strength of promotion on irrational basis and 

without applying intelligible differentia. It is also added that even up- 

gradations were also given to them but despite that the appellant has 

been dealt discriminatory and in violation of Article- 2A,4,9,25 and 

38(e) of the Constitution. In reply to this para, the respondents have 

not shown that how many other cadres employees have been now 

PMS Officer. Even the impugned increase to Revenue Deptt: and DCs 

offices are against the spirit of judgment of the Apex Court rehdered 

in Hussain Hayat case. Copies of the some of the orders and 

organogram are attached as Annexure - R-1.

•2,

IncoiteGt ^d misconceived. The latest amendments have never been 

made in accordance with the procedure laid down in the APT Rules,
3.



A a
1989. The ratios mentioned in this para of appeal are not justified by 

the respondents.

Misconceived and not replied according to the content of para-4 of 

appeal. As stated above every cadre mentioned in the PMS Rules has 

their own promotion channels, also upgraded twice Bht despite that 
Commissioner and DC offices employees have been given increased 

quota in violation of judgment of Apex Court rendered in Hussain 

Hyat Case. More over the figures mentioned in this para of appeal are 

not denied by the respondents.

4.

Admitted correct by the respondents. It is added that the appellant’s 

cadre has been discriminated which is the violation of Article 2A, 
4,25 and 38(e) of the Constitution. Thus being discriminatory and 

irrationally distributed based rules are liable to be struck down.

5

6. Incorrect while para-6 of the appeal is correct keeping in view the 

facts and figures given in above paras of the appeal which are not 
denied by the respondents.

Incorrect and misconceived. The para-7 of appeal is correct.7.

Incorrect and misconceived. The para-8 of the appeal is correct.8.

9. The contents of para-9 of appeal are admitted by the respondents by 

stating the fling of appeal and not replied. This conduct of the 

respondent is in violation of the judgment of the Apex Court, reported 

as2011 SCMR-01.

GROUNDS;

All paras of grounds of appeal are correct while the response of 

the respondents is incorrect. The appellant has been treated 

discriminately, and has been compelled to face Organizational 
Injustice which has been deprecated by the Apex Court. The 

impugned Rules are discriminatory, irrational and not based on 

intelligible differentia, therefore, liable to be struck down.

It is therefore most humbly prayed that the appeal may be 

accepted as prayed for.

A to M.
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AFFIDAVIT.

It is affirmed on Oath that the contents of this rej oinder are true and correct 
and nothing has been concealed.
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of provisionsNo. KsU:l/SSkC>TchsilciQj/20:!2-23/JJil8jl3] ''' rivil Seivanis

coiUaineU in sut^-rulc (2) of rule 3 of the Khylwr in
(AppoininKnu Promotion and Troitsfcr) Rules. 1989. the Revenue & aw De^rtmu i ^
consuluuion wilhihcEsVnblishnicnlUcpurtmctUundthCi’inanccDep^tnien , ^ the
thiu in this Department Notificnlion No. 32102/Admtr.l/n5/SbRC. dale )■ 
following further mncmJment': shall be made, namely:

amendments

In the APPENDIX.-
(q) Qgainsl Serial No. 1. in Column No. 7, •

in clause (a), ihe word "and" and semi-colon shall be replaced by iht colon and 
Lhcicudcr, ihc following shall be inserted, namely:
“Note: Aller oppoinUnenl, on recommendation of the Public Service Commission, 
ihe Tehsildars shall undergo the Pre-Service Training of Tehsildars for a perte^ of 
six (06) months which shall include four (04) months training at the P^islan 
Provincial Services Academy (PPSA), one months Settlement Training and one 
months Revenue Training, under the West Pakistan Tchsildar and Naib fchsilclar 
ncjwnmental I'.xamiiiaiions and Training Rules, 1969;";
for clause (b); the following shall be substituted, namely;
‘•(b) fifty-five pcrccni (55%) by promotion, on the basis of senloriiy-cum- 

fitness, from amongst the holders of the posts of Naib FehsUdar, 
District Revenue Accouniant, District Konungo and Sub-Registrar with at 
least three (03) years service as such.
Note; The olTicinl pron\oled from the cadre of Sub-Registrar and 
Disliicl Revenue Accounuinl shall undergo six (06) months Revenue & 
Seiilcmcni Training ns per schedule of the Department;’’;

after clause (b), us so amended, the following new clause shall be insenc*«d, namely;

(b-i) five percent (05%) by selection, on merit on the basis of competitive 
examination, to be conducted by the Public Service Commission, from 
amongst the holders of the posts of Assisiiml, Senior Seale Sie:nographcr, 
Computer Operator. Junior Seale: Stenographer, Senior Clerk, Junior 
Clerk, Naib Tchsildar. District Kanungo, District Revenue AccOfunianl and 
Sub Registrar in the offices of the Board of Revenue, Dinrclor Land 
Records, Commissioners and Deputy Commissioners, who have Second 
Class Bachelor’s Degree from a recogni2ai:d University or its equivalent 
qualification and having at Ictisl three (03) years service as such.

^-----After appoinimeni, on recommeindation of the Public Service
Commission, the Tehsildars shall undergo the Pre-Service Training of 

^(3 Tclisildars for a period of six (06) montlLs which shall includic four (04) 
months training at the Pakistan Provincial Services Academy (PPSA), one 
month Settlement Training and one month Revenue Traininj;, under the 
West Pakistan Tchsildar and Naib Tchsildar Deparimenial Exontiiiation and 
Training Rules,, 1969;";

(iv) for clause (d). the following shall be substituted, namely:
"(d) five percent (05%) by promotion, on ilic basis of scriioriiy-ciim-filncss, 
from amongst the holders of the posts of Assistant, Senior Seale Slenc»graphcr and 
Computer Cpcraior in the offices of the Board of Revenue and 
Director Land Records with at least five (05) years sen,nee as such."; and

(i)

6(ii)
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(b) «gaii\sl Serial No. 2. in Column No. 7,-
,n clause (a), for the word '■and" and eon,ma shall be replaced by .he colon and 

lhcrcal\cr, the Ibllowlng Nole sluill be inserted, mnnciy.(i)

sssrrs; =s;:
2‘r ::“:r 5iS3.i...
Tehsildar Deparlmeninl Examinalions and 1 raining Rules. I )b), . 

the following shall be substituted, namely.for eUiuse (b)(ii)

s3"irt.::r.=:“rr;5.';:rr
: Those ICanungos who have already passed Departmental Exam shall 

not undergo one-nionlh training; ;
Note;

clause, shall be inserted,amended, the following newafter clause (b), as so 
namely:

(iii)

the basis of seriioriiy-cum-firness. from"(c) six percent (O6V0) by promotion
amongst the holders of the posts of,-

the Senior Clerk with at least five (05) years accumulative service 
as Junim Clerk and Senior Clerk in the offices of the Board cT 
Revenue, Director Land Records, Divisional Ciomm.ssioners and 

Deputy Commissioners; and

the Junior Scale Stenographer with at least five (05) yews 
the omecs of the Board of Revenue, Direc.or Land Records, 
Divisional Commissioners and Deputy Commissioners.

Provided that for the purpose of promotion, a joint semonty list or 
Clerks and Junior Scale Stenographers, shall be mamiained at Bo

on

(i)

(ii)

Senior 
of Revenue; and”; and

for clause (d), the following shall be substituted, namely;(iv)
“(d) four percent (04%) by promotion, on the basis of seniority-cum-filness. 

from amongst the holders of the posts of Junior Clerk having ten (10) yei^ 
service as Political Moharrir, in the ofTice of Deputy Commissioners ' Ux- 

A g e n t.
AttllLri to hB promotion, the onicials at clause (c) and (d) shall undergo six
Alies months Revenue and SclllcmeiU Training as per schedule of Booxd of

Revenue,”.Copy

to Gewernmenrof KJiyber Pakhlunkhwa, 
Revenue AyCstatc Department i

cereA



GOVKUNMliM 01* KMYBER I’AKHTUNKHWA 
HOAUO OF REVENUE,

REVENUE & ESTATE DEPARTMENT.

."'fHl0 091-9213989 091-9214208PeshnNvnr Dnied Ihe

No. Dale Even.

Copy forwarded for ihformation and necessary action to the: ■

1. Accountant General, Khyber 1‘akhiunkhwa.
2. Chairman Khyber Pakhtunkhwa Public Service Commission.
3. Special Secretary (Regulation) establishment Deportment, Khyber Pakhtunkhvsa,
4. All Divisional Commissioners in Rhyber Pakhiunkhwa.
5. Additional Sccreiwy (Reg-Il). Establishment Depaitmcnt. Khyber Pakhiunkhwa.
6. Additional Secretary (Reg), Finance Deparimenl, Khyber Pukhiunkliwa.
7. Additional Secretary, Law Department, Khyber Pakhtimkhwii. ^
8. Director Laiid Records. Kliyber Pakhiunkhwa.
9. All Deputy Commissioners in Khyber Pakhiunkhwa.
10 Deputy Secretary (Policy), Establishment Department, Khyber Paklnunkhw^.
11. Controller. Government Printing Press PeshaNvar sviih the request to publish ibe abov^ 

noiification.iri ofTicial gazette and supply hundred pHnted copies thereof to iheundersigiuKl
for record. ,i

12. SPS to Senior Member, Board of Revenue, Khyber Pakhiunkhwa.
13. PS to Member-Ill, Board of Revenue, Khyber Pakhiunkhwa.

Board of Rc\ eiluc.lUvcnuc & Estate Department 
Khyber Pakhiunkhwa

> !Attested to be true
Copy

.... :_
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lrconon\rj';
!■ .i^I’o-1 1 lui'J ahi),'c

I^Luiiiiiii', aiul r)-:v.;\,^ 
Di-jiai linviil

illH.i '■'‘jn'

Aiiii'iiii’.iialiiiii,
"vk

■i

Cells , C
Adiiiini^ai.ai'.'v
:ii (..'ivil .'>e'-.iei;*ii:'a k'vA wA.

'•’Wi,,-Coinnierec, Cuinpuii;: Seience 
and liifoiinnhoii I'e 
niis'iiomnental 
liiiviiuiimcnlal

nepaiiu!-,"'

Mijiiayeinciil,

iVjanai.'.eiiieiil,
al

alraid ii.-viii.-:. C*SCI VIC'::

Second Id)'.avion, n
ncvcK'jfHieiilal 
l)iva:slci Mana-y'inciil. li.Se./H.L 
Degree in Civi! Ini^ineciing, 
Uk-clfical Hngiiiecfjii!;, IJibnn 
and Regional Planning, Cily 

Regional

ll'.'-.h a 'yeais cdiicatiuii 
recognized ' Iniver.ni/ 
cqnivalbnt qnaliliealion

coni scAlijdonia
M.k'iagcincnl

oi'

v.alh
i;;one yeai 

Project
Devc.loj)incnl I'laiinmg:

Idcvelupinciil 
Planning, Town Piaiining, 
Industrial isngiiicenne. Mining 
Engineering, Public Health 
l.'uginccring,
F.nginecring,
Engineering and Mechanical 
lingineeting.

or

iProvided tliet upon 
sclcctif)!!, tlio candidates shall 
undergo seven (07) wcek.s 
niandatoiy training in the 
field ol’project planning aid 
nuinagcincnt as specified in 
Schedule-] V:

•Providcil further (hnt ifno 
suitable person is availabio 
then by initial rccnhlmenl.”;

(ii) ten percent (10%) by 
promotion on the basis of 
scniority-ciun-fitncss from 
amongst the following 
categories of employees of 
I'ool of Ministerial Sinffot 
I’lanning and Devclopmeiii 
Depailment and Planning 
Cells of various 
Aclminislraiive Deimitmcius 
at Civil Seciclai;iat level with 
at least five years regular 
service, having Second Class 
Bachelor's Degree from a 
recognized Uiuveisily and 
iiavc undergone nine weeks 
niandatoo' iraming course in 
"Office Procedure and 
Managemcnl" at Staff 
Training Institute, 
Rstablishnienl and 
AdmipistraU^^i Depailment, 
as per the share given below:

a. SupcriiUendeni/Accounts 
Officer/

‘ Ti'nnspurt 
Agriciihure

1
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I
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\ ^
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16)."; i1%
niid

(iii) eighty pcrcci.i (o0%) by 
initial lecnhiuienl.

(i) Iti parn-ii of the Cohmm-V of Uic Sclicilulc-H, Ihe wonls, brackets nud bgiu c 
‘‘ten percent (10%)” have been .subOMtutciI villi the. wonls, brackcl.s and figinL' 
“rdtccii percent (15%) vide Muliiicaiiou Me. SO(K.STr:) 
daleil 07.04.2(120.
!2j para-iii of tlie Colimin-V of the 5h!uMlule“n, ha,; been deleted vide Motiik
Mo. SOfl'.S'n’:) ,P&!}/6-WSU/l-}'.S/-21i.'.7 ilated OV.Ud.’.O'dO.

'.?) Ill Schedole-Il, against Sr. Mo. 4, in C‘o!mim No. 2, ihc iwisting entries lias v- been 
substiluteil vide Nolilicidum Mo. S0(KS'n':)l-'k'.0/6-l/Sit/l'rS/2i)iy dated 
07.(19.2020.
(nlii Sehcdule-ll, against Serial Ko.d, in Colninns Mo. 3 ami 5, the evisliug entries 
have been subsUtided vide Noli*te.ilion tbo, SO(KS'lh';)l*2t; U/O - l/SI\yplkl/;,o 19 doled 
20.12,2021.
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SOVoPMS SHARE DETAIL
80% PMS Share Detail

RatioCadrt
50%initial
12%Si.ineiinicndcnts of Estab Civil Secretariat

Personal Assistants of Estab Civil Secretariat 8%

10%In-Servicc Exain Amongst Junr. CIrk. S.CIrk, Assistnt,
Suprtednt, Junr Scale Stcno. SSS. P.A & Computer 
Operators of Estab Dcpit Sccretari_________ _________50%m

I

I a! ■fr
0)[?lOOVo By 

I’roinotion ^ 3• ^ A/I I /o mI w 8%t Q
JO10% :4 o o- ^ o 
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39 4"!
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■9 m EE(ti'------ id

100% By Promotion100% By 
Promotion 100% By Promotion

100% By Promotion
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50% By Promotion

100% By Promotion
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CARRIER PROGRESSION ORGANOGRAM AND PMS SHARE DETAIL

55 A

SiilPSaMai aggi Bi
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A
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4 1
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20%PMS share detail For Tehsildars of BoR to PMS

100% By Promotion
m

RatioCadre____________ ___________
Tehsildars of BoR _______
Superincendenis & Private 
Secretaries of Commissioner & 
Deputy Commissioner QfFices

I -70/.
I I /M

3%

5%

m
iifeiigl'
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GOVERNMENT OF KHYBER PAKHTUNKHWA 

FINANCE DEPARTMENT
(Regulation Wing)

Dated Peshawar the, 19“' June 2012

//
I ■

OTinCATION4

No.FD/SOfFR)10.22/2012 The competent authority has been pleased to 

accord sanction to the enhancement of pay scales of the following posts, in the 

Provincial Secretariat, of the Khyber Pakhtunkhwa;with effect from 23.12.2011;

s# Nomenclature of the Post Existing Pay 
Scale

Enhanced Pay 
Scale. _

BPs-ir1. Stenographers BPS.12
2. Senior Scale Stenographer 

Personal Assistants
BPS-16 BPS-16

3 BPS-1S BPS-16
4. Private Secretaries BPS-16 BPS-17

I). The pay of the existing Incumbents of the posts sliali be fixed in the higher pay 
scale at a stage next above the pay In the lower pay scale.

II). With effect frorn 23.12.2011, the academic quallflcation for Initial recmitment 
against Ihe posts of Stenographers (BPS-14) will be Intermediate or equivalent 
and against the posts of Senior Scale Stenographers / PAs (BPS'-16) will be 
Graduation or equivalent.

III). The Establishment & Administration Department, will amend thi=* service 
accordingly.

For the posts of Stenographers, Senior Scale Stenographers, Personal ^s^iistants 
and Private Secretaries, In the Secretariat, a separate "Private Secretaries'' cadre 
will be constituted and notified by the Establishment 
Department.

rules,

iv).

&. Administration
1 ■

V). The existing Private Secretaries of the Secretariat, shall have an option to 
thp f ^ Secretaries cadre" or for "PMS cadre", within 6Q-days, from 
qprrpt T^, fo'' the consititution of separate "Private

Vi). ;Only those Private Secretaries of the Secretariat, will be entitled for the

^ shall have an option to
f, Secretaries cadre" or for "PMS cadre", within 60-dtiys from 

■ Thee « « issuance of notification, for.the separate "Prhrate Seaetarles cadre". 
The option once exercised shall be final and shall not be modified or withdrawn.

Secretary or a Personal Assistant of the Secretariat ftills to exercise 
ms option for any one of the cadre, within the prescribed limit of 60-days, It will
w!i! nnl-T/ ^ he has opted for tlie "Private Secretaries cadre" and as such he 
will not be allowed to change the cadre later on.

SECRETARY TO GOVT: OF KlfYBER PAKHTaW-ECHWA 
FINAJTCE n'F:PAT?TMPTVim

CopVAttest!
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Copy is forwarded to;

I. All Administrative Secretaries, Khyber Pakhtunt-Jiwa. 
benior Member Board of Revenue, Khyber PaWitunkhwa.

i. Accountant General, Khyber Pakhtunkhwa.
*4. Secretary to Governor, Khyber Pakhtunkhwa'Peshawar.
5. Priricipal Secretary' to Chief Minister, khyber Pakhtunkhwa.
6. Secretary Provincial Assembly, Khyber Pakhtunkhwa.
7. Registrar, Peshawar High Court, Peshawar.
8. Registrar Khyber Pakhtunkhwa Public Service Commission Peshawar.
9. Registrar Service Tribunal, Khyber Pakhtunkhwa.
10. Secretary to Government of Punjab, Sindh and Bal(x:hlsbjn, Rnance D«jpartment, Lahore, 

Karachi and Quetta.
II. PS to Minister for Rnance Khyber Pakhtunkhwa.
12. PS tn Chief Secretary, Khyber Pakhtunkhwa.
13. PS to Additional Chief Secretary, Khyber Pakhtunkhwa,
14. Director FMIU, Finance Department for placing the same on the Website of Rnance 

Department.
15. PS tO; Secretary Rnance Department, Khyber Pakhtunkhwa.
16. PA;; to all Additional Secretaries/Deputy Secretaries in Rnance Department, Khyber 

Palchtunkhwa.
17. All Section Officers/Budget Officers in Rnance Department,. Khyber Pakhtunlchwa.

SECTEON OlFFICIiFt (FR)

Attested to be true
Copy Scanned with CamScanner


