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BEFORE THE KP SERVICE TRIBUNAL PESHAWAR.

APPEAL NO. 586/2023

Chief Secretary KP etc.VSSyed Saadat Ali Shah

REJOINDER ON BEHALF OF APPELLANT^

PRELIMINARY OBJECTIONS:

All objections raised by the respondents are incorrect, baseless 

and do no hold grounds. Rather the respondents are estopped to
raise any objection due to their own conduct.

1 TO 5.

FACTS;

Admitted correct by the respondents, however, it is added that every 

cadre in the Govt: has been given their due share in PMS quota , 
especially illegal increased quota to Revenue staff, but in case of 

appellant’s cadre a minimized chances have been given which 

compelled the appellant to challenge the rules on the grounds on 

Organizational Injustice.

1.

Incorrect and misconceived. Each cadre mentioned in the PMS Rules 

has their own progressive service structure but despite that they have 

been given maximum strength of promotion on irrational basis and 

without applying intelligible differentia. It is also added that even up- 

gradations were also given to them but despite that the appellant has 

been dealt discriminatory and in violation of Article- 2A,4,9,25 and 

38(e) of the Constitution. In reply to this para, the respondents have 

not shown that how many other cadres employees have been now 

PMS Officer. Even the impugned increase to Revenue Deptt: and DCs 

offices are against the spirit of judgment of the Apex Court rendered 

in Hussain Hayat case. Copies of the some of the orders and 

organogram are attached as Annexure - R-1.

2

Incorrect and misconceived. The latest amendments have never been 

made in accordance with the procedure laid down in the APT Rules,
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1989. The ratios mentioned in tliis para of appeal are not justified by 

the respondents.

Misconceived and not replied according to the content of para-4 of 

appeal. As stated above every cadre mentioned in the PMS Rules has 

their own promotion channels, also upgraded twice but despite that 
Commissioner and DC offices employees have been given increased 

quota'in violation of judgment of Apex Court rendered in Hussain 

Hyat Case. More over the figures mentioned in this para of appeal are 

not denied by the respondents.

4.

Admitted correct by the respondents. It is added that the appellant’s 

cadre has been discriminated which is the violation, of Article 2A, 
4,25 and 38(e) of the Constitution. Thus being discriminatory and 

irrationally distributed based rules are liable to be struck down.

5.

Incorrect while para-6 of the appeal is correct keeping in view the 

facts and figures given in above paras of the appeal which are not 
denied by the respondents.

6.

Incorrect and misconceived. The para-7 of appeal is correct.7.

Incorrect and misconceived. The para-8 of the appeal is correct.8.

9. The contents of para-9 of appeal are admitted by the respondents by 

stating the fling of appeal and not replied. This conduct of the 

respondent is in violation of the judgment of the Apex Court, reported 

as 2011 SCMR-01.

GROUNDS;

All paras of grounds of appeal are correct while the response of 

the respondents is incorrect. The appellant has been treated 

discriminately, and has been compelled to face Organizational 
Injustice which has been deprecated by the Apex Court. The 

impugned Rules are discriminatory, irrational and not based on 

intelligible differentia, therefore, liable to be struck down.

It is therefore most humbly prayed that the appeal may be 

accepted as prayed for.

A to M.
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AFFIDAVIT.u<-

It is affirmed on Oath that the contents of this rejoinder are true and correct 
and nothing has been concealed. .—^

Jj
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l>aiJnunk:h\va Civil Seivanls 
& Esiaic Departjncnt in

No. Esu:l/SSKC/TehsiWttr/2022-23/Ji2i8rL3J
contained in sub-mic (2) of rule 3 of tlic Khyljcr
(Appoinimcm. Promotion and Transfer) Rules. 1989, iho Revenue , indirectconsultaiion with the UsUtblishnicntDcpartmcnHind the Finance Dcpwtment p .
tfuu in this pcpanmciu Nolificauon No, 32I02/Adinn:l/135/S5)RC. ale 
following fimher i\mcndn\enis shall be made, namely:

AMF.NT>MKNT8

Inlhc APPENDIX. ■
(a) against Serial No. I, in Column No. 7, •

in clause (a), the word "and" and semi-colon shall be replaced by the colon and 
ihcfcaPer, the following shall be inserted, ncimely:
“Note: Aher oppoinimeni, on recommendation of the Public Service Commission, 
the Tehsildars ^l undergo ihe Pre-Service Training of Tehsildarj for a ]?cri£^ of 
six (06) months whi^ shall include four (04) months training at the Paldslan 
Provincial Services Academy (PPSA), one months Settlement Imning and one 
months Revenue Training, under the West Pakistan Tehsildar and Naib fehsildar 
Departmental Examirtations and Training Rules, 1%9;’‘;
for clause (b); the following shall be substituted, namely;
"(b) fifty-five percent (55%) by promolian, on the basis of seniority-cum- 

fiiness, from amongst the holders of the posts of Naib fehsildar, 
Disuict Revenue Accouniom, District Konungo and Sub-Registrar with at 
least three (03) years service as such.
Nolet The official promoted from the cadre of Sub-Registrar and 
District Revenue Accountant shall undergo six (06) months Revenue & 
Settlement Training as per schedule of the Department;";

after clause (b), us so amended, the following new c lause shall be inseneiJ, namely:

(b-i) five percent (05%) by selection, on merit on the basis of compciiiivc 
examination, to be conducted by the Public Service Commission, from 
amongst the holders of the posts of Assistant, Senior Seale Stenographer. 
Computer Operator. Junior Seale Stenographer. Senior Clerk, Junior 
Clerk, Naib Tehsildar, District Kanungo, District Revenue AccO'Untani and 
Sub Registrar in the offices of the E3oard of Revenue, Dinretor Land 
Records, Commissioners and Deputy Commissioners, who have Second 
Class Bachelor's Degree from a recognised University or its equivalent 
qualification and having at least diitc (03) years service as such.
Note: After appointment, on recommendation of the Public Service 
Commission, the Tehsildars shall undergo the Pre-Service Training of 
Tchsildars for a period of six (06) mondis which shall includlc four (04) 
mondts trainmg at the Pakistan Provincial Services Academy (PPSA), one 
month Settlement Training and orw month Revenue Training;, under the 
West Pakistan Tehsildar and Naib Tehsildar Departmental Examination and 
Training Rules. 1969;";

(Tv) ^ot^lause (d), the following shall be subsliiuied, namely:
Artested to to® "{d) five percent (05%) by promotion, on tlic basis of scriiority-cum-fitness,

amongst the holders of the posts of Assiaiam, Senior Scale Stenographer and 
^ “ Computer Operator in the offices of the Board of Revenue and

Director Land Records with at least five (05) years service as such,”; tmd

(i)

(ii)

3
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[ii! lissisBiii ii r^ihawir

(.b) ugrtinsl Serial No. 2. in Column No. 7,*
ill clause (a), for llic word “mul" and comma slinll be replaced by the colon and 

iherealkr. llic Ibllowlnts Note slinll be Inserted, namely.fi)

••No,Cl Aller appoimmem, on rccommendalion ofllie Public
Tchsi’^ars shall undergo ihe l-re-Service 1 raimng omnb Misildius leu

Tehliildar DcpnnmciUal Examinations and T raining Rules. 1967, , 

for clause (b), the following shall be substituted, namely.
(it)

the basis of seniorily-cunvfiiness,
[Z r^l^nesSold^crronnos^of Kanungo with a. le^ .hree (05) 
veaTsTrice as such, who have undergone one (01) month mandatory 
Lining in Revenue Academy to be conducted by the Board of Revenue.

Kanungos who have already passed Departmental Exam shall 
not undergo one-month training; ;

amended, the following new clause, shall be inserted.

Note: Those

aflcr clause (b), os so 
namely:

■ “(c) six percent (06%) by promotion
amongst the holders of the posts of,-

the Senior Clerk with ai least five (05) “='=“7'^';''^,;'"’'^*
as Junior Clerk and Senior Clerk in the offices of ^
Revenue, Director Land Records, Divisional Commissioners ,md
Deputy Commissioners; and

the Junior Scale Stenographer with at least iivc (05) years 
the omccs of the Board of Revenue. Director Land Record . 
Divisional Commissioners and Deputy Commissioners.

Provided that for the purpose of promotion, n joint seniority hsl ot 
Senior Clerks and Junior Scale Stenographers, shall be maintained at Board 

of Revenue; and”; and

(iii)

the basis of scniority-cum-fiUiess, fromon

(i)

(ii)

for clause (d), the following shall be substituted, namely:(iv)
the basis of scniorily-cum-fiiness"(d) four percent (04%) by promoiiom

from amongst the holders of the posts of Junior Clerk having ten (10) yei^ 
service as Political Moharrir, in the olTice of Deputy Commissioners Lx-

on

Political Agent.

Note; On promotion, the olViciuls at clause (c) and (d) shall undergo six 
(06) months Revenue and Settlement Training as per sclicdule of Boaid of 
Revenue.”. a ,

eAttested to
7J

to Gr^rninentN^f HLhyber Pakhtunkhwa, 
Revenue AnEstatc Department

ecre'
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GOVERNMENT OK KHYBER I’AKHTUNKHWA, 
BOARD OK REVENUE^

REVENUE & ESTATE DEPARTMENT.

iMBsaaii

No. A Date Even.

Copy forwiirdcd for information and necessary action to the: ■

1. Accountant Genera!, Khyber Pakhiunkhwa.
2. Chaimmn (Chyber Pakhtunkhwa Public Service Commission.
3. Special Secretary (RcBulation) Establishment Department, Khyber Pakhtunkhvsa,
4. All Divisional Commissioners in Khyber Pakinunkhvva.
5. Additional Secretory (Reg-Il), establishment Department, Khyber PakJitunkhv.a.
6. Additional Secretary (Reg), Finance Department, Khyber F^akhtunkhvva.
7. Additional Secretary, Law Department, Kliybcr Pakhiunkhwa, 
g. Director Land Records, Kliybcr Pakhiunkhwa.
9. All Deputy Commissioners in Khyber Pakhiunkhwa.
10 Deputy Secretary (Policy), Establishment Depailment, Khyber P'aklitunkhwa.
11 Controller. Government Printing Press Peshawar with the request to publish the above 

■ notification in official gazette and supply hundred printed copies thereof to the undersigned
for record,

12. SPS to Senior Member, Board of Revenue. Khyber Pakhiunkhwa.
13. PS to Member-Ill, Board ofRevenue, Khyber Pakhiunkhwa.

Board of Rcvciiucrr^cvcnuc & Estate Department, 
Khyber Paklitunkhwa

t

Attested to foe true 
1^.,
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At'c
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>S.No NorncncbUiro
ol’Posts

iMclIioil of Rctniitnicnl
W-

VIVlit;"''i 11
01.1 iho bvsi'i ol'

llOil'l
Hy pioinotinn 
•sciiiortly-ciini-rnnij.s.s 
luuoiij'Sl IM'S olficcrs holiiiiij; 
posis ill IJS-i9 iinil h;iviiig .H least 
05 ycni.s service in 
sevciilecii (17) years 
aipilnsl [tosl.s in IiS-17 and above 
and liavc poiie Sc!iie>r
iVUiiiagctncnl Co;trsc (SMC) or

Wovinciiil 
IManniii” •
SiH vicft (VVS) 
(lUCS-2()), 
as per detail at 
SohctlulC“l.

1

■a?

li: BS-19 orii .I service

any odicr liaininj/ 
pj_cr.cnb£(l by (iovernment 

i. Highly five peiccnl (o>%) by 
proniotion on the br/o'' 
seniorily-eiirn-iMacs'., ! 
amongst IM’S oiiCans I'.oidin’.; 
ports in BS-iM and. haven,; a; 
least (07) y-:ans .'eiviec In 
I3PS-lb or tv.'.-He (17) years i 
seivicc against pons ;n HS-1 ? i 
and • above an.d 

Mu.l

course

I
Provincial 
Planning 
Sendee (PPS) 
(UPS-19) as 
per iletaiJ ai 
Scl»ediilc-1 .

2
;■

{ • ^%
n-ool!I •

undergone
Manngcnieui
(MC’vUj;
(1)

ii. ni'lcen percent 
iransfcr 
OlTiccrs 
PAS/APCC/i'MS'PCS; 

I and

O.

an'iC'oOi

(2)
in, d-.delcd__ _ __ _________ '
i. Ninety jicrceiU (90'y>'i hy^,,- 

promotion on tc: 
se.nioril'.'-enui-tiin-.-;;:.

3 Provincinl 
Planning 
Service (PI'S) 
(lU'.SMS) 
per detail at 
SL'ln.''iiiK'-l

oiliiCamon;’-'.*
I'rovinoal i.c S-cmcc |

as

(IM'S) ill b 
lean 05 \ e.n.'.; i'vic.o and

I

ii. Ten peiv'cnl C^' 'A I'V uemsie:
>,.'llol' 

PAd/ Ai'luc ryd-TbS 
IVii [ii-icera (h.i',,) dv nnliat 
ICC! iiiimeiil
'.U jiailinan'.-'-l e.'..'iVii'V'l'.-;’ m a 
piesei ibu'i.i iiiaiinor .i-; jicr 
ayllabn.-; ai Scb.-ad.nk'. il'P'O I 
be corulueUd by Kltybcr 
I’akhlmiklns a Put'be Sei vice 
t k.uimission. l\om amnnast

[UMM

-1
/\t. ieasi Sek.'uj'nl Lbrasimi, 
M.viecii (lb) ye;'!':; eduic.Ciuii 
rroiii a tecogni/' d i.!niv..rc,'.;, 
eijiiivalcnl iju.diO' aliwn m 
ibe lields nanH'ly. I'.ci'.v'lai'S, 
Dcvc.lopmout 
AgiicniHire Science 
Pkinning and

o)Provincial 
i'laiujin;; 
Service (PI'S) 
(UP.S-17) as 
per ilelai! at 
SdiCiuled

4
il i

;a'
I'', e! I;

. I
S udie:.

I leallii 
Manaiannenl,

CamScanner/

Attested to b
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inOuMiiai 
lutucaiioiui! I’lainiiiU'. 
[vhii.iucineiit, 
l.Uisitk-s?s

ihc 1(1 .erviccI'coiiomic.s, ■"’1

'•'i;
and 1

Ucpai liU'.'hl and la
Ceils
Admiiiish.di'.'c I')c[:.aviu..-., 
ai L'ivil Sctai'inrnii !cv-cl

[Ud.v 1 1 innl abi(,'>jiiiti.i
Plaiiuiiij'Scdi'.lii'S

Adii'iiiisUalitin
(d ''•-'■.lubciciiceCoimucree, Cuinpiiti;: 

and Infonnalion Te dui'jl'H'y. 
Rnvii oninental 
liiiviriMiiucnlal

'H
M; na'H'iniail,

l)aveKi[,'ii!Ciila! Manan.ciiii-iil, 
Idisa.slci Maiui'iemciU, li.Si/H.h 
Degree in Civil l-nAnveiiin;, 
lilccliical lingiiK-cfini',. IJiban 
and Regional Planning, Cily 
Dcvclopiiiciil,
[Manning, ’Vnwn Piaiining, 
Industrial Pngincenne, Mining 
linginccring, Public Health 
Engineering,
Engineering,
Engineering and Mcclnniical 
Engineering.

Ir.a.l iivs S.-Mii U'ljaV,.
ai iv-i.n-.

;u
service and ii-.vni;',
Scernd Di'-raon, s’SlC'.'n liLj'i

ir 'Si'.yeai.s cdiicidiun 
rccogni/cd ' Cnlvernr.’ e’ | 
cquivalbnl qnaliricalirn ‘."dii

ccunseAliph’nri le 
M.anageniCiil

one year 
Project 
Devclopincnl iManning:

Ecgional cr

Provideii tluii upon 
selection, llic candidates shall 
undergo seven (07) weeks 
niandalory training in (he 
field orprojcdi planning ;nd 
management as specified in 
Schcdule-lV:

Provided rurlher that jrno 
suitable person is avnilabie 
then by initial rccruiimcn

(ii) ten percent (10%) by 
promotion on llie basis of 
scuioriiy-cuin-fancss from 
amongst the fallowing 
cnicgorics oftnnployecs of 
Pool of Minislerial Siaffof 
Planning and DcvctopineiU 
Department and Planning 
Cells of various 
Adminisliative Departments 
nt Civil Secickidal level with 
at least five years regular 
service, having Second Class 
Bachelor's Degree from a 
iccogni/-ed University ami 
have undergone nine weeks 
mandatoo' triiining course in 
“Office Procedure and 
Mamigemeiu’’ at Staff 
Training institute, 
listablishmenl and 
AtlininislraU^jii Depavlment, 
as per the sh5ire given below:

•.( a. Superintendent/Accounts 
. Officer/ 6% •

‘ Transport 
Agi'iculiufc

Attested to be true 
Copy

CamScanner
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r.. Pcisonril 
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flips-
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.■•il'id

(iii) c’l^hly prrcciii (S0%) by 
initial lecnduiiciu.

[\) In para-ii of the Coliuuu-V of the Solicdule-ll, the words, braekels and n^nix 
‘Hen pcrceiil (10%)” have been .siilniiiliilcu \vilh llic words, l)rackcts and fi^^nre 
“nftc-en percent (15%) vide Mnlino/.uien .Mo, SO(U.STr0 ):\^:O/r,--l/Si:H'i'S/:0'ii) 
dated 07.04.2020.
(A piua-iii of the Cohnnn-V of die 5AiK*ikdo-ll, ha; been ilcleted vide ririti’icaiian 
No. SO(KS'l'T;) r&D/O-l/SUd'l'o/dii.V.) dalcil 07.04.2020.

1.3) Iji SchodulC'I), against Sr. No. 4, in C'dumti No. 3, llic exislinij entries In.^e been 
siihstiiuled vide Notincathni No. SO(i‘:S'n’:)l\‘;:Oi|6-l/SR/lM\S/-Ol9 dated 
07.09.3020.
(•win Selicilufe-H, a*puiist Serial lio.d, in Colnmns No. 3 aiul 5, the esisiin;^ eiUvies, 
liave been substituted vide Notitic.ilioii No. SO(KS'rr:)0L^U/r)-l/SR/l‘PS/2fl 19 dated 
20.12.2021.

Copy

CamScanner



80%PiVIS SHARE DETAIL
80% PMS Share Detail

RatioCadre
50%initial
i2%Si.inerimendcms of Estab Civil Secretarial

I'crsona! Assistants of Estab Civil Secretariat S%

10%In-Servicc Exam Amongst Junr. Cirk, S.Clrk. Assistiit,
Suprtcdnt, Junr Scale Stcno, SSS, P.A & Computer 
Operators of Estab Depti Secretart_______________50%

I >t 100% By 
Promotii)n

• ^ A /
I L /Ot\

I
8%I iit]

i 10% i!
I

I

I

i !
4

mmI

!

;
1
I 100% By Projiiolioii100% By 

Promotion 100% By PromotionI
100% By Promotion

iilill li-SBSS'iPitBtf**
aatertia—1^

50% By Promotion

100% By Promotion

7



CARRIER PROGRESSION ORGANOGRAM AND PMS SHARE DETAIL

A. I
li |g&attgetreafc&p;»-ai?aISS

I

m ESI

A

100% by Promotion
I?

Ss 50% by Pnimotion 
50% by Initial Recruitment

P 100% by Proinoiiuna^jv/flfflsgra Dual Line 
Promotion

BoK Setup <-
17%

i

20% 8%3% 10% j12%\ $m
3liS5®

\ w05% 1t-iS?i^«gS msTiS gggjga

BoR
Departmental

Setup

55% 05% 100% by Promotion100% by PromotionDistrict
Setup15% 1

!
100% by Promotion

aswmm&m II 1V
ttiiimmA

spil
Fig^q

NUDK/

f
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20%PiVlS SHARE DETAIL For Tehsildars of BoR to PMS

100% By PromoJion

RatioCadre
I 10/
i t rtjTehsildars of BoR
-3%Superintendenis & Private

Secretaries of Commissioner & 
Deputy Contmissioner OfTices 5%

20%
S '3iFT

17%1*

55% 5%
tl

15%50%

/
/40%

I 3%
0

III

tel
10%

a5C*??e!fr

100% By 
Promotion100% By PromotionESSaSii

'!■
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GOVERNMENT OF KHYBER PAKHTUNKHWA 
FINANCE DEPARTMENT

(Regulation Wing)
_ Dated Peshawar the, 19’“' June 2012

#-'-d
"vd

.tI A
f

/ OTinCATION
W No.FD/SOfFmi0^22/2Q1^ The competent authority has been pleased to 

accord sanction to the enhancement of pay scales of the following posts, in the 

Provincial Secretariat, of the Khyber Pakhtunkhwa, with effect from 23.12.2011;

S# Nomenclature of the Post Existing Pay 
Scale

Enhanced Pay 
Scale.1. Stenographers

Senior Scale Stenographer 
Arsenal Assistants

BPS-12 BPS-14
2. BPS-1*) BPS-16
3 BPS-lfi BPS-16
4. Private Secretaries BPS-16 BPS-17

Incumbents of the posts shall be fixi^dlplfurhidier pay 
scale at a stage next above tfie pay In the lower pay scale.

academic qualification for Initial recniitment 
gainst the posts of Stenographers (BPS-14) will be Intermediate or equivalent

Gradual or equivalent ^ will be
III). The Tistabllshment 8t Administration Department, will amend thp 

accordingly.

Stenographers, Senior Scale Stenographers, Pen;onaI Assistants 
and Private Secretaries, In the Secretariat, a separate "Private Secretarle-s" cadre 
will be constituted and notified by the Establishment 
Department,

service rules

iv).

& Administration\ •
v). The existing Private Secretaries of the Secretariat, shall have an option to 

exercise for Pdvate Secretaries cadre" or for "PMS cadre", within 60-dav‘- from
constitution'of separate 'Private

modS or wimdrawrn'

H-

vl). «nil! Private Secretaries of the Secretariat, will be entiUed for the
nntc "'^‘^‘vate Secretaries cadre". Those who
opts for the PMS cadre, wilt continue to be In BS-16.

vil).
the Secretariat, shall have an option to 

fhf 5L. ., Secretaries cadre" or for "PMS cadre", within SO-deiV'j from
ThP nnHnn^ f notification, for, the separate "Private Secretaries wdre".
The option once exercised shall be final and shall not be modified or withdrawn.

Of 3 Personal Assistant of the Secretariat fails to exercise 
be dPPmPri /hff I prescribed limit of 60-days, It will

SECRETARY TO GOVT; OF KHYBIER PAKHfraMECHWA
nNAJICE D'PPATiTMTnVTT

^iiesied
Copy Sciumed with CamScanner



. No. ^ oatB

Copy is forwarded to:

I. All Administrative Secretaries, Khyber Pakhtunkhwa.
Senior Member Board of Revenue, Khyber Paklitunkhwa.

o. Accountant General, Khyber Pakhtunkhwa.
Secretary to Governor, Khyber Pakhtunkhwa Peshawar,

5. Principal Secretary to Chief Minister, Khyber Pakhtunkhwa.
6. Secretary Provincial Assembly, Khyber Palditunkhwa.
7. Registrar, Peshawar High Court, Peshawar.
8. Registrar Khyber Pakhtunkhwa Public Service Commission Peshawar.
9. Registrar Service Tribunal, Khyber Pakhtunkhwa. ,
10. Secretary to Government of Punjab, Sindh and Balochlsbm, Rnance Department, j^hore, 

Karachi and Quetta.
II. PS to Minister for Finance Khyber Pakhtunkhwa.
12. PS to Chief Secretary, Khyber Pakhtunkhwa.
13. PS to AddlOonai Chief Secretary, Khyber Pakhtunkhwa, |
14. Director FMIU, Rnance Department for placing the same on the Website of Rnance 

Department.
15. PS to Secretary Rnance Department, Khyber Pakhtunkliwa.
16. PAs to all Additional Secretaries/Deputy Secretaries in Rnance Department, Khyber 

Pakhtunkhwa.
17. All Section Officers/Budget Officers in Rnance Department, Khyber Pakhtunidiwa.

___
SECTION OFFICER (FR)

Att,

Scanned with CamScanner


