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BEFORE THE KP SERVICE TRIBUNAL PESHAWAR,

APPEAL NO. 587/2023

Chief Secretary KP etc.VSQaisar Khan

REJOINDER ON BEHALF OF APPELLANT.

PRELIMINARY OBJECTIONS:

All objections raised by the respondents are incorrect, baseless 

and do no hold grounds. Rather the respondents are estopped to 

raise any objection due to their own conduct.

1 TO 5.

FACTS;

Admitted correct by the respondents, however, it is added that every 

cadre in the Govt: has been given their due share in PMS quota , 
especially illegal increased quota to Revenue staff, but in case of 

appellant’s cadre a minimized chances have been given which 

compelled the appellant to challenge the rules on the grounds on 

Organizational Injustice.

Incorrect and misconceived. Each cadre mentioned in the PMS Rules 

has their own progressive service structure but despite that they have 

been given maximum strength of promotion on irrational basis and 

without applying intelligible differentia. It is also added that even up- 

gradations were also given to them but despite that the appellant has 

been dealt discriminatory and in violation of Article- 2A,4,9,25 and 

38(e) of the Constitution. In reply to this para, the respondents have 

not shown that how many other cadres employees have been now 

PMS Officer, Even the impugned increase to Revenue Deptt: and DCs 

offices are against the spirit of judgment of the Apex Court rendered 

in Hussain Hayat case. Copies of the some of the orders and 

organogram are attached as Annexure - R-1.

2,

Incorrect and misconceived. The latest amendments have never been 

made in accordance with the procedure laid down in the APT Rules,
3.



1989. The ratios mentioned in this para of appeal are not justified by 

the respondents.

4. Misconceived and not replied according to the content of para-4 of 

appeal. As stated above every cadre mentioned in the PMS Rules has 

their own promotion channels, also upgraded twice but despite that 
Commissioner and DC offices employees have been given increased 

quota in violation of judgment of Apex Court rendered in Hussain 

Hyat Case. More over the figures mentioned in this para of appeal are 

not denied by the respondents.

Admitted correct by the respondents. It is added that the appellant’s 

cadre has been discriminated which is the violation of Article 2A, 
4,25 and 38(e) of the Constitution. Thus being discriminatory and 

irrationally distributed based rules are liable to be struck down.

5

Incorrect while para-6 of the appeal is correct keeping in view the 

facts and figures given in above paras of the appeal which are not 
denied by the respondents.

6.

Incorrect and misconceived. The para-7 of appeal is correct.7.

8. Incorrect and misconceived. The para-8 of the appeal is correct.

The contents of para-9 of appeal are admitted by the respondents by 

stating the fling of appeal and not replied. This conduct of the 

respondent is in violation of the judgment of the Apex Court, reported 

as2011 SCMR-01.

9.

GROUNDS;

All paras of grounds of appeal are correct while the response of 

the respondents is incorrect. The appellant has been treated 

discriminately, and has been compelled to face Organizational 
Injustice which has been deprecated by the Apex Court. The 

impugned Rules are discriminatory, irrational and not based on 

intelligible differentia, therefore, liable to be struck down.

It is therefore most humbly prayed that the appeal may be 

accepted as prayed for.

A to M.
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THROUGH:

M. ASIF YOUSAFZAI

Advocate Supreme Court

SYED NAUMAN ALI BUKHARI

Advocate High Court

HILAL ZUBAIR ADVOCATE

Peshawar,

r
AFFIDAVIT.

It is affirmed on Oath that the contents of this rejoinder are true and correct 
and nothing has been concealed.

DEPONENT
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HKVKNIJK & ESTaTK DEPAKTMKNT,
umm

IP31
NOTIKICAT^^^

llvil in iKi. Ikpunmcm Noli.r,calion No. 321D2/A<ln.n;l/135/SSRC, da.cd 2(,.12.20O:j, the 

following funher anicndnienls shall be made, tiumely:

AMKNDMKfSTS

In the APPENDIX.-
(a) against Serial No. 1, In Column No. 7, •

in clause (q). ihi: word "and" and semi-colon shall be replaced by the colon and 
ihcrcaPcr, the following shall be inserted, namely:
“Noec; After appoinimeni, on recommendation of ihi: Public Service Commission, 
ihe Tehsildars shall undergo the Pre-Service Training of Tehsildars for a i^criod of 
six (06) months which shall include four (04) months irainlng at the Pakistan 
Provincial Services Academy (PPSA), one months Sctllemcni Tiiiiiilng and one 
months Revenue Training, under the West I'akislan fchsildar and Naib Pehsildar 
Departmental Examinations and Training Rules. 1969;";
for clause (b); llic following shall be subsiiiuted, namely;
"(b) fifty-rivc percent (55%) by promotion, on the Imsls of senioriiy-cum- 

fiiness, from amongst the holders of die posts of Naib fehsildar. 
District Revenue Accountant. District Kanungo and Sub-Rcg'istmr with at 
least three (03) years service as such.
Note: Vhe olTicial pronioled from the cadr^ of Sub-Registrar and 
District Revenue Accountant sliall undergo six (06) months Revenue & 
Settlement Training as per schedule of the Department;";

after clause (b). us so amended, the following new clause shall be inserteti. namely;

(b-i) five percent (05%) by selection, on merit on the basis of compciiiivc 
examination, to be conducted by the Public Service Commission, from 
amongst the holders of the posts of Assisianl, Senior Scale Stenographer. 
Computer Opcruior. Junior Scale Stenographer. Senior Clerk, Junior 
Clerk. Naib Tchsildar, District Kanungo. District Revenue Acco-unianl and 

s Sub Registrar in the offices of tlic Board of Revenue, Director Land
Records, Commissioners and Deputy Commissioners, who have Second 
Class Bachelor's Degree from a recogniaexl University or its equivalent 
qualification and having at least ilii-ec (03) years service as such.
Note: After appointment, on recommendation of the Public: Service 
Commission. Uic Tehsildars shall undeqjo the Pre-Service Training of 
Tclisildars for a period of six (06) monltis which shall include four (04) 
months training at the Pakistan Provincial Services Academy (PPSA). one 
month Seiiicmcnt Training and one month Revenue Training;, under the 
West Pakistan Tchsildar and Naib Tchsildar Deparimenuil Examination and 
Training Rules. 1969;’';

(iv) for clause (d), the following shall be substituted, namely:
"(d) five percent (05%) by promotion, on the basis of scmoriiy-cum-fitncss, 
from amongst the holders of the posts of Assistant, Senior Scale Stenographer and 
Computer Dpcraior in the offices of ihc Board of Revenue and 
Director Land Records with at least five (05) years scr/icc as such and

(i)

(ii)

l

f.

I
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(.b) ugninsl Serial No, 2. io Column No. 7,-
clause (n), for the word "and" and conrma si,all he replaced by the colon and 

ihcrca!\cr. tlic following Noie shall be inserted, namely.0)
I

ilio Naib Tolisildars sliall undergo the I r.,,. f04) months training at the
a period of six (06) months wh.ch s ; > Tour

2““Tchsildnr Departmental Examinations and 1 raining Rules, 1967. .

the following shall be siibslitulcd, namely.for elause (b)(ii)

Lining in Revenue Academy to be conducted by the Board of Revenue.

I Kanungos who have already passed Departmental Exam shall 
not undergo one-month training; ;

amended, the following new clause, shall be inserted,

“(b)

Note: Those

after clause (b), as so 
namely:
"(c) six percent (06%) by promotion, on the basis of seruorily-cum-fiiness. from 

amongst the holders of the posts of,-

ihe Sealer Clerk with at least five (05)
as Juaior Clerk aad Senior Clerk in the offtees of the Boa^d of 
Revenue, Director Land Records, Divisional Commiss,oners .uid
Deputy Comntissioners; and
Ihc Junior Scale Stenographer with at least five (05) ye^s service in 
tl,e olTices of the Board of Revenue. Director Land Records. 
Divisional Contmissioners and Deputy Commissioners;

Provided that for the purpose of promotion, a joint seniority list ol 
Senior Clerks and Junior Scale Stenographers, shall be mamtamed at Board 

of Revenue; and”; and

(iii)

(i)
i

(ii)

for clause (d). the following shall be substituted, namely;(iv)
"(d) four percent (04%) by promotion, on tlie basis of seniority-cunvTiiness. 

’ from amongst the holders of the posts of Junior Clerk having ten (10) ye'p 
^jPrvipe as Political Moharrir, in the olTicc of Deputy Commissioners / Ex*
I’olitical Agent.

Attested to be true
Copy Note: On promotion, the ofllcinls at clause (c) and (d) shall undergo six 

(06) months Revenue and Settlement Training as per schedule of Board of 
Revenue.”.

lo G(^rnmenN|f Kdiyber Pakhtunkhw H,
Revenue &yEstatc Department

ecre'A/*
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GOVliUNMliNT OK KHYBER I'AKHTONKIIWA 
H0AK!)0FUEVI:NUE„

REVENUE & ESTATE DEPARTMENT.
IIH12ii ^!Vsha>vHr Daicd the 3 O/05/2023

No. & Djitc Even'.

Copy forwarded for information and necessary action to the: •

1. Accountant General, Khyber I’aklnunkhwa.
2. Chaimmn K.hybcr Pakhtunkhwa Public Service Commission.
3. Special Secretary (Regulation) Establishment Department, Khyber Pakhtunkhwa.
4. All Divisional Commissioners in Khyber Pakhtunkhwa.
5. Additional Secretary (Reg*Il), Establishment Deparimcnl, Khyber Pak.htunkhwa.
6. Additional Secretary (Reg), Finance Department. Khyber Pakhtunkhwa.
7. Additional Secretary, Law Departtneiu, Khyber Pakhtunkhwa.
8. Director L.and Records, Kliybcr Pakhiunkhwii.
9. All Deputy Commissioners in Khyber Pakhtunkhwa.
10 Deputy Secretary (Policy), Establishment Department, Khyber Pakhtunkhwa.

' Controller Government Printing Press Peshawar with the request to publish the above 
notification in official gazette and supply hundred printed copies thereofto the undersigned
for record.

12. SPS to Senior Member, Board of Revenue, Khyber Pakluunkhwa.
13. PS to Member-Ill, Board of Revenue, Khyber Pakhtunkhwa.

11.

' /
Icdpcfary-l,

Board of RcveiiuOtcvenuc & Estate Department, 
Khyber Pakhtunkhwa V. ■

Attested to be true 
^ )



1

sSeiiO(lule-U /
____  . .y*«- -^'^'■*
Miiiiminii qUaiin':'iitlon Al-c

l.iinit
S.Mo Noiacnclnliirc 

ol* Posts
McIIkkI of llceniitnioiit

VIVmII1
Hy prouiotion on ihc basis ol 
sciiiority-ciini-rniicfis 
immnp^sl I*PS olficers linldiiii;
por.ls in n3*iy i\iu\ having at k-aat 
05 years service in PS-iO

service

Provincial 
Planiiinj* 
Service (VVH) 
(UVS-20) 
as per ilctair lit 
Schcihilc-l.

I
fro in

seventeen (17) years 
ajyiiiKst pre.ls in li.S-17 and abovo 
and have undei'.'.iaie Senien' 
MaiiageineiU Coarse (SMC) or 
any oilier 'naming courr-c 
jneaenbaj !';y (iovernim-’-y- 

i. IhglUy five peiccnl (8'.'%} by 
proiiiolioii on die basis 
scniorily-ciini-l'iine''’ 
ninoni'St IM’S rigxa'.rs b.c-ld;:-/.; 
ports in US- ib i'nb, b o. i: 
least (07) s fia'.-, 'Oivtcc m 
■j3PS-18 or tib) yearn !

f t
-Ea-

b-
£• Provincial 

Planning 
Service (PPS) 
(lU’S-lO) as 
per iletail at 
Scliedule-l . i

2?■ r
n'o'.is

cservice ayamM pr-is ;n r. o-1 - 
and • abo'.c 
undergone 
Miinagcniei'i
(MCMCb;

tr.we I
Mid (.‘aiecr

^ i'

(1)
ii. nOcen poreeiit iis". 

iransfer 
(JlTicors 
PAS/APlJ(;d'b.lS/i'C;C 

and

.nii'!!! soos I

(i)
iib ibrkOcv.i __ _________ '
i. Niiicly jierecLU ('a bbl hy ^ 

pronioiion on ib: '-iSO' m ' 
scnionly-enm-: ill! 
ainonyst tio; ^•01,; .ns vu 
I’ro'V-inei'.d l'!-'.nn:!:-; S.nvire 
fl’l'S) in
least 05 ie.ii,,; .-.in'o.n, an.I

3 Proviiu iai 
PUuming 
Service (PPS) 
(UPS-lh) as

• per detail al 
Scln.aiilc-1

L111; n :

i

I in'. .)!

i

I'en ^ i b- 's) I• / ir.sn.'.u.n '
Coin
CAS/ Ai'lM' i

[uneein (Ui'b.) by nnlnd 
ic.'i Liiimi'iil

v)lliin';'S ol''.n.'oii'.-si

• 1
i\\ iciisi .Sei.'ujiC l.C\ision, 
MXleOii (10) yo.ebioealoni 
riom a tcco;nii/s il ' lniv'.-r,,'.y ;n' 
o.ijiiivab. ill (jiMliO''.i'.i"ii in ly ‘1 
the Cehl:; nan'^ly. bo'
1 )nvi'.lcipineiil 
Ain icniture Scinnoe, 
lOaiiiiini.', and

Ptaivincial 
I’luiiiitn;; , 
Service (PCS) 
(inbS-17)
[jci detail al 
SclioInlL'-l

7.1 iu .U)4 11 !
(1 1' 1 I

U'li.iiliuoni.d i. ■..a,-,i.-i:>i'on in :i
V'M!

lln d in-r
.)'ll.ilnn; al Ink' Ui
be ..-orivlucKnl b\’ Miybrn' 
I’alvlilinibliS'M rul'lio .'k'i'.ico

11 {.1 n!pi.'-.v Ias
N.n.'.s,

S ndi'.
1 hn.'.iiii

kv.iiinhs.aon, fuuii ainoine>.l

ftKsKdtol.'''™®
CopV CamScanner



/i

Ulc ill .‘.isicc 
n -1 1| I'lul ;\1 jii
Phiiiliiiii', aiui

fiiul

ludu:-.t[ial
lulucaiioiial I’lataiiiii', 
Manajueinuiii,
Husiik:s5;
Comiiicrccj Cuniinili;: ouiciicc 
and lufonualion Ti’ rlinnlua.y. 
Fnviionnunilal 
Ihiviroiiiucntal 
DcvcKtj’iiiciilal Maiiari'inciil, 
l.)ivastci MauaLk'iiioiil. )].Sc/H,n 
Degree in Civi'i Ini^'inc-eiiiig, 
lalccliical Inn’inecrjni’,, IJiban 
and llcgional I'lannina, Cily 
Dcvelupiiieiil 
{Manning, Town Piaiming, 
Industrial l'ingincerint\ Mining 
I'nginecring, Public Health 
Hnginccring,
Inigineering,
Engineering and Mechanical 
Engineciir\g,

I'.tonoinrcs
and

Slali'.tics.
Adii'inraialinn

oi '‘•aru
flci.-auiii-;Adinittisli.'ti'.’e

a* L-ivii .Sc'..ivi;a'ia! k'VwlM: nagcii\(-iil. 
I'ngincLniiii',.

N.at five year; icgiiV,,
i ii,,viii/, al lv.'-; '"ISCI vice ;ui:

Scrond Ibiviiann, a’am'-'ii Hl)\
edneatiunyeans

rccogni/.cd Univcrsil; 
equivalent qnalilieation v.aih |

c:oiirM‘n!ij)ninia

U!

V. 1one yeai 
rrojeel 
Ibevclopnicnl IManning:

Regional orManan-iiiciii

I’rovidct! that upon 
selection, llic candidates i.hall 
undergo seven (07) weeks 

I mandatory training in the 
field of proje'd planning and 
nuinagcnicnt as specified in 
Schedule-) V:

Provided Uirlher that if no 
suitable person is available' 
then by initial rccruiimenl ";

(ii) ten percent (10%) by 
promotion on the basis of 
scihority-cuin-filncss from 
amongst the follawing 
cniegoi ies of (Mnployecs of 
Pool of Ministerial Staffol 
Planning and Development 
Depailment and Planning 
Cells of various 
Admiuislralivc Departments 
at Civil Sccic'iadai level with 
at least five years regular 
service, having Second Class 
Bachelor’s Degree from a 
recognized University and 
liave undergone nine weeks 
mandator)' training course in 
“Office Procedure and 
Management” at Staff 
MVatniiig institute, 
I'slablishmejtt and 
Administraii^yi Dcpaviment, 
as per the share given below:

a, SupcriiUendcnPAccouiUs 
Officer/

Transport4

y-\grieullurc

Attested to Ije true
Copy

6% •
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(lii) eighty piuccia 'ii/

i
1

U) In para-ii of the Cohmm-V of ilic Sclicilule-U, Ihe words, brackels and c 
'Men percent (10%)” have lieon siihMiilulcd with the words, hrackcls and fr^urc 
“fifteen percLMit (15%) vide Mutli'uv.iJiou .^lo. SO(loSTr:) 
dak'd 07.04.2020.
11) para-iii of li^e Ctdinnn-V of iMi.' S/hedvde-n, ha;» been deleted vide Notiiic dioo 
No. SGfleS'fd’;) ' J dated 1)7.04.21120.

1,3) In Schcdolc-Il, ayainst Sr. No. 4, in Colninn No. 2, the rxistinp, entriei li:i\n iwen 
siihstiliUed vide Notincalimi No. SO(I‘:S'n’:)l\‘v-.l)/6-l/SR/lM\S/-019 doled 
07.09.,2020.
(O)lii, Si:licdu!e-ll, ajpunst Serial l.’u.d, in Cnlmnns No. 3 aiiil 5, the cxlsiino, entiie-^. 
have been subslituled vide Nuldieatioii No. SO(KS'ni':)l\^U/d ■ 1/SR/PPS/2o 19 dated, 
20.12;:2()21.

i

i

I

/
z

Attested to m true 
Copy
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80% PMS Share Detail
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GOVERNMENT OF KHYBER PAKHTUNKHWA 
FINANCE DEPARTMENT

(Regulation Wing)
Dated Peshawar the, 19**' June 2012

TinCATION/ .

^ No,FD/SOfFR)10-22/2017 The competent authority has been pleased to 

accord sanction to the enhancement of pay scales of tl^e following posts, in the 

Provincial Secretariat, of the Khyber Pakhtunkhwa, with effect from 23.12.2011:

s# Nomenclature of the Post Existing Pay 
Scale

Enhanced Pay 
Scale.

1. Stenographers BPS-12 BPS-14
2 Senior Scale Stenographer

Personal Assistants
BPS-1‘> BPS-16

3 BPS-15 BPS-16
4. Private Secretaries BPS.16 BPS-17

I). The pay of the existing Incumbents of the posts shall be fixed in the higlier pay 
scale at a stage next above the pay In the lower pay scale.

II), With effect from 23.12.2011, the academic qualification for Initial recruitment 
against ^e posts of Stenographers (BPS-H) will be Intermediate or equivalent 
and against the posts of Senior Scale Stenographers / PAs fBPS-16') will be 
Graduation or equivalent.

III). The Establishment S. Administration Department, will amend thi=* service 
accordingly.

For the poste of Stenographers, Senior Scale Stenographers, Personal Assistants 
and Private Secretaries, In the Secretariat, a separate "Private Secretaries" cadre 
will be constituted and notified by the Establishment 
Department.

rules,

iv).

& Administration
\ •

V). The existing Private Secretaries of the Secretariat, shall have an option to 
I Secretaries cadre" or for "PMS cadre", within 60-daSs, from
i the date of Issuance of notification for the constitution of separate "Private
modS or Sdrawn I’®

H-

Vl). Only those Private Secretaries of'the Secretarhut, will be entitled for the
nnr.^f "Private Secretaries cadre". Those who
opts for the PMS cadre, will continue to be In 85-16,

vli). CBPS-16) of the Secretariat, sl'iall have an option to 
dai o7lssuan?e ornmon,'Sr'

The option ona* exercised shall be final and shall not be n'lodified or withdrawn.

Secretary or a Personal Assistant of the Seaetariat falls to exercise 
his option for any one of the cadre, within the prescribed limit of 60-days, It

the "Private Secreitarles cadre" 
will not be allowed to change the cadre later on.

vill)

will
and as such he

I .

SECRETARY TO GOVT: OF KHYBIER PAKPfmW.ECHWA 
FINANCE DlRPAPmMPTymd to beVOB 

CopV
Atteste

Sciirined with CamScanner
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V
Copyls forwarded to:

All Administrative Secretaries, Khyber Pakhtunkhwa. 
bentor Member Board of Revenue, Khyber PaWitunkhwa.

3. Accountant General, Khyber Pakhtunkhwa.
Secretary to Governor, Khyber Pakhtunkhwa Peshawar. '

5. Principal Secretary to Chief Minister, Khyber Pakhtunkhwa.
6. Secretary Provincial Assembly, Khyber Pakhtunkhwa.
7. Regl^ar^ Peshawar High Court, Peshawar.- 

■ 8. Registrar Khyber Pakhtunkhwa Public Service Commission Peshawar. ■
9. Registrar Service Tribunal, Khyber Pakhtunkhwa.
10. Secretary to Government of Punjab, Sindh and Balochlshm, Rnance Department, Lahore, 

Karachi and Quetta.
11. PS to Minister for Finance Khyber Pakhtunkhwa.
12. PS to Chief Secretary, Khyber Pakhtunkhwa.
13. PS to Additional Chief Secretary, Khyber Pakhtunkhwa.
14. Director FMIU, Rnance Department, for placing the same on the Website of Rnance 

Department.
15. PS to Secretary Rnance Department, Khyber Pakhtunkhwa.
16. PA*; to all Additional Secretaiies/Deputy Secretaries In Rnance Department, Khyber 

Palchtunkhwa.
17. All Section Officers/Budget Officers In Rnance [department, Khyber Pakhtunlchwa.

1.

SlECnON OlFFICEFt (FR)

I

Attested to be tru*
Copv

Scarified with CamScarmer


