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BEFORE THE KP SERVICE TRIBUNAL PESHAWAR.

APPEAL NO. 589/2023

Chief Secretary Kp etc.Muhammad Asad VS

REJOINDER ON BEHALF OF APPELLANT.

PRELIMINARY OBJECTIONS:

All objections raised by the respondents are incorrect, baseless 

and do no hold grounds. Rather the respondents are estopped to 

raise any objection due to their own conduct.

1 TO 5.

FACTS;

Admitted correct by the respondents, however, it is added that every 

cadre in the Govt: has been given their due share in PMS quota , 
especially illegal increased quota to Revenue staff, but in case of 

appellant’s cadre a minimized chances have been given which 

compelled the appellant to challenge the rules on the grounds on 

Organizational Injustice.

Incorrect and misconceived. Each cadre mentioned in the PMS Rules 

has their own progressive service structure but despite that they have 

been given maximum strength of promotion on irrational basis and, 
without applying intelligible differentia. It is also added that even up- 

gradations were also given to them but despite that the appellant has 

been dealt discriminatory and in violation of Article- 2A,4,9,25 and 

38(e) of the Constitution. In reply to this para, the respondents have 

not shown that how many other cadres employees have been now 

PMS Officer. Even the impugned increase to Revenue Deptt: and DCs 

offices are against the spirit of judgment of the Apex Court rendered 

in Hussain Hayat case. Copies of the some of the orders and 

organogram are attached as Annexure - R-1.

2.

i'i

Incorrect and misconceived. The latest amendments have ne^er been 

made in accordance with the procedure laid down in the APT Rules,
3.

nf'



1989. The ratios mentioned in this para of appeal are not justified by 

the respondents.

4, Misconceived and not replied according to the content of para-4 of 

appeal. As stated above eve;y cadre mentioned in the PMS Rules has 

their owii promotion channels, also upgraded twice but despite that 
Commissioner and DC offices employees have been given increased 

quota in violation of judgment of Apex Court rendered in Hussain 

Hyat Case. More over the figures mentioned in this para of appeal are 

not denied by the respondents.

Admitted correct by the respondents. It is added that the appellant’s 

cadre has been discriminated which is the violation of Article 2A, 
4,25 and 38(e) of the Constitution. Thus being discriminatory and 

irrationally distributed based rules are liable to be struck down.

5.

Incorrect while para-6 of the appeal is correct keeping in view the 

facts ^d figures given in above paras of the appeal which are not 
denied by the respondents.

6.

Incorrect and misconceived. The para-7 of appeal is correct.7

Incorrect and misconceived. The para-8 of the appeal is correct.8

The contents of para-9 of appeal are admitted by the respondents by 

stating the fling of appeal and not replied.- This conduct of the 

respondent is in violation of the judgment of the Apex Court, reported 

as2011 SCMR-01.

9.

GROUNDS;

All paras of grounds of appeal are correct while the response of 

the respondents is incorrect. The appellant has been treated 

discriminately, and has been compelled to face Organizational 
Injustice which has been, deprecated by the Apex Court. The 

impugned Rules are discriminatory, irrational and not based on 

intelligible differentia, therefore, liable to be struck down.

It is therefore most humbly prayed that the appeal may be 

accepted as prayed for.

A to M.
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I

SYED NAUMAN ALI BUKHARI

Advocate High Court

04
HILAL ZUBAIR ADVOCATE

Peshawar.

AFFIDAVIT.

It is affirmed on Oath that the contents of this rejoinder are true and correct 
and nothing has been concealed.

PDNENT

'9h Coo(^
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(to in 0ns Dcpaitmcm NoOncuOon No. )2102/A(lnnnl/135/SSKC, dmcd 26,12,200^. 
following funher anicndmenis shall be mude. namely:

AMKISDMKISTii

Inihc APPENDIX. ■
(a) against Serial No, 1, In Column No. 7, •

In clause (a), ihe word "and” and semi-colon shall be replaced by the colon and 
thercafUT, (he following shull be inserted, namely:
“Note; Al\er appoinuncni, on recommendation of ihe Public Service Commission, 
the Tehsildars shall undergo the Pre-Service Training of Tehsildars for a \ycno4 of 
six (06) months which shall include four (04) months training at the Paktsian 
Provincial Services Academy (PPSA), one months Setthtmcni Training and one 
Inonihs Revenue Training, under the West Pakistan Tehsildar and Naib fehsildar 
Departmental Examinations and Training Rules. 1969;”;
for clause (b); the following shall be substituted, namely;
“(b) fifty-five percent (55%) by promotion, on the basis of seniorily-cum- 

fttness, from amongst the holders of die posts ol Naib rehsildar, 
District Revenue Accouniani, District Konungo and Sub-Registrar with at 
least three (03) years service as such.
Note; Vhe olTicial promoted from the cadre of Sub-Registrar and 
District Revenue Accountant shall undergo six (06) months Revenue & 
Settlement Training as per schedule of the Department;”;

after clause (b), us so amended, the following new clause shall be inscne<3. namely:

(b-i) five percent (05%) by selection, on merit on the basis of competitive 
exominuiion. to be conducted by the Public Service Commission, from 
amongst the holders of the posts of Absisimit, Senior Scale Stenographer, 
Computer Operator. Junior Scale: Stenographer. Senior Clerk. Junior 
Clerk, Nuib Tehsildar, District Kanungo, District Revenue AccO'umanl and 
Sub Registrar in the offices of tlic Board of Revenue, Dinretor Land 
Records, Commissioners and Deputy Commissioners, who have Second 
Class Bachelor's Degree from a recogniijjd University or its ectuivalent 
qualification and having at least itircc (03) years service as such.
Note; After appointment, on recommendation of Uw Public Service 
Commission, the Tehsildars shall undergo the Pre-Service Training of 
Tclisildars for a period of six (06) monfris which shall include four (04) 
montlis training at the Pakistan Provincial Services Academy (PPSA), one 
month Selilemcnt Training and one month Revenue Traininj;, under the 
West Pakistan Tehsildar and Naib Tehsildar Departmenutl Examination and 
Training Rules, 1969;";

(iv) for clause (d), the following shall be substituted, namely:
“(d) five percent (05%) by promotion, on the basis of scniortiy-ciim-fimcss, 
from amongst the holders of the posts of Assistant, Senior Scale Stenographer and 
Computer Operator in the olTices of the Board of Revenue and 
Director Land Records with at least five (05) years service as such,”; and

(i)

(ft) t
f
I
!

I
t
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(iii)

I
i;
I
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lb) ugttinsl Serial No. 2. \\\ Column No. 7,-
" und comma shall be replaced by the colon and

in clause (q), for ihc word “und 
lhcrca!\cr. the following Note shall be inserted, namely.(•)

-Note: Alter appointment, on recornmendmion ofthe

—::ss
for clause (b), the following shall be substiiuled, namely;

fr“iri^'RevenurA;atm;T:itnT;’eVb“thrB^^^^^^^^^
Note: Those Kanungos who have already passed Departmental Exam shall 

not undergo one-monlh Uiiining; ;

nmended, die following new clause, shall be inserted,

(ii)

after clause (b), os so 
namely:

(iii)

"(c) six percent (06%) by promotion, on the basis orscniority-cum-fimess, from 

amongst the holders of the posts of,-

the Senior Clerk with at least five (05) years accumulative serv'ice 
as Junior Clerk and Senior Clerk in the offices of 'he 0““^ 
Revenue, Director Land Records, Divisional Commissioner,, .md
Deputy Commissioners; and

the Junior Scale Sienographer with at least live (05) years serves m 
the oHices of the Board of Revenue. Director Land RecorU . 
Divisional Commissioners and Deputy Commissioners;

Provided that for llte purpose of promotion, a joint seniority list ol 
Senior Clerks and Junior Scale Stenographers, shall be maintained at Boa 
of Revenue; and'*; and '

(i)

(ii)

for clause (d). the following shall be substituted, namely;(iv)
••(d) four percent (04%) by promotion, on the basis of scniority-cum-filness. 

from amongst the holders of the posts of Junior Clerk having ten (10) yei^ 
service as Political Moharrir, in the office of Deputy Commissioners / Lx* 
Political Agent,

Note; On promotion, Ihe ofliciuls at clause (c) and (d) shall undergo six 
(06) months Revenue and Settlement Training as per schedule of Board of 

'■'-“-J^yenue.".
Attested to be true

Copy

to GwerninenN^f Khyber Pakhtunkhw ii, 
^Revenue &\Eslatc Department

ecreA/•
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GOVERNMENT OK KHYHER PAKHTUNKUWA. 
nOARt) OF REVENUE,

REVENUE & ESTATE DEPARTMENT.
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No. D«tc Even.

Copy iorwiirdcd for informalion and necessary aclion lo the; ■

1. Accountant General, Khyber Pakhiunkhwu.
2. Chairman Khyber Pakhtunkhwa Public Service Commission.
3. Special Secretary (Regulation) Esiablishmcnl Depanment, Khyber Pakhtunkhwa.
A. All Divisional Commissioners in Khyber Pakhtunkhwa.
5. Additional Secrelury (Reg*II), Establishment Department, Khyber Pakhtunkhwa.
6. Additional Secretary (Reg), Finance Department, Khyber Pakhtunkhwa.
7. Additional Secretary, Law Department, Khyber Pakhtunkhwa.
8. Director Land Records. KJtyber Pakhtunkhwa,
9. All Deputy Commissioners in Khyber Paklitunkhw-a.
10. Deputy Secretary (Policy), Establishment Department; Khyber Pakhtunkhwa.
11. Controller. Government Printing Press Peshawar with the request to publish the above 

notification in officia! gazette and supply hundred printed copies thereof lo the undersigned
for record, - , . , .

12. SPS to Senior Member, Board of Revenue. Khyber Pakhtunkhwa.
13. PS to Member-ill. Board of Revenue, Khyber Pakhtunkhwa.

Board ofRcvciluc, U’vcnuc & Estate Department, 
Khyber Pakhtunkhwa

J

A—Attested tr
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ro In para-li of the Colunm-V of Uie Sclicdulc-il^ Ihi? words, bracUtds and ligurc 
“ten percent (10%)” liavc been snlnaiUilctl willi tire, words, brackets and ngme 
“fiftecti percent (15%) vide Motinoaliou Mo. SO(LsSTr:) P.<:T)/r,-l/S!i/l'r'S/2i)2n 
dated 07.04.2020.

para-iii of lire Cohnnn-V oi the S.iwtiule-ll, hai bceit clcietetl vide rNOfiilc;ii::in 
No. SO(KS'n';) l*2::D/rj-l/SlM'l':S/'2ri.V:) dalcil 1)7.04.2020.
(i)iii Scl»eilule-1), against Sr. N«'». 4, in Cniniim Nn. 2, lire ('■xisling ciitrie'; li:;'-.- been 
snbstiinted vide Nolineaiiiiii Nn. SC)(L‘:STT':)P^',l)/T)-l/SK/l’r.S/2019 durcdi 
07.09.2020.
(•n)iv Sf.licdu!e-H, against Serial Idj.d, in Culninns No'. 3 and 5, the csisling entries. 
Inn'e i>cen snbslitnled vide Nuli'ieali'iit No. SO(KS'l'T':)lVND/6-1/SRyi‘PS/2'M9 dated.
20.12.2021.
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80%P!VIS SHARE DETAIL
80% PMS Share Detail

RatioCadre
50%Initial
12%Superintendents of Estab Civi I Secretariat

“ ' r
Personal Assistants of Estab Civil Secretariat

In-Service Exam Amongst Jimr. Clrk, S.Clrk. Assistnt, 
Suprtednt, Junr Scale Steno, SSS, P-A & Computer 
Operators of Estab Deptt Secretart

8%
I 10%

50%----^

i00% By 
Promotion „

4 /
I £ VO

i»ii[its
10%

ilia

100% By Promotion100% By 
Promotion 100% Bv Promotion
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50% By Promotion

100% By Promotion
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CARRIER PROGRESSION ORGANOGRAM AND PMS SHARE DETAIL
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20%PIV1S SHARE DETAIL For Tehsildars of BoR to PMS

100% By Promotion

RatioCadre
1 no/.
I f /UTehsildars of BoR.
3%Superintendents & Private

Secretaries of Commissioner & 
Deputy Commissioner Onices 5%

20%
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GOVERNMENT OF KHYBER PAKHTUNKHWA 

FINANCE DEPARTMENT
(Regulation Wing)

_ Dated Peshawar the, IS'*' June 2012

■T

/
J\
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fOTJFICATION
' No.FD/SOfFRil 0-22/2017

accord sanction to the enhancement of pay scales of the following posts, in the 

Provincial Secretariat, of the Khyber Pakhtunkhwa, with effect from 23.12.2011:

The competent authority has been pleased to

su Nomenclature of the Post Existing Pay 
Scale

Enhanced Pay 
Scale.1. Stenographera 

Senior Scale Stenographer 
Personal Assistants

BPS-12 BPS-14
2. BPS-lt) BPS-16
3 BPS-15 BPS-iei
4. Private Secretaries BPS-16 BPS-17

I). The pay o^he existing Incumbents of the posts siiall be fixed in the higher pay 
scale at a stage next above the pay in the lower pay scale.

li). With effect from 23.12.2011, the academic qualffication for Initial
Of Stenographers (BPS-M) will be Intermediate or equivalent 

and against the po^ of Senior Scale Stenographers / PAs (BPS-16) will be 
Graduation or equivalent.

recruitment

III). The E^blishment & Administration Department, will amend the service 
accordingly.

For the poste of Stenographers, Senior Scale Stenographers, Per:;onal Assistants 
and Private Secretaries, In the Secretariat, a separate "Private Secretaries" cadre
DepaJtment." """ & Administration

rules.

iv),

\ ■

V). The existing Private Secretaries of the Secretariat, shall have an ootlon to 
exercise for Private Secretaries cadre" or for "PMS cadre", within 60-dav'- from the date of Issuance of notification for the constitutior,'of separate "Private
modTfl^ orwWrawn ^^all not be

rt-

Vi)., Only those Private Secretaries of the Secretariat, will be entitled for the 
enhanced Pay Scale (BS-17) who opt for "Private Secretaries cadre". Those who
opts for the PMS cadre, will continue to be In BS-16.

vll).

sr. ■
Secretary or a Personal Assistant of the Secretariat fijlls to

bp prescribed limit of 60-days,
U.1II "P'''vate Secretaries cadre"will not be allowed to change the cadre later on.

vlil).
exercise 

. It will 
and as such he

SECRETARY TO GOVT: OF KilYBiER PAKHTUHECHWA 
FINADTCE n'FPflT?'rMT:n\rT‘

Attested to be tr^
Copy
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Copy is forwarded to:

All Administrative Secretaries, Khyber Pakhtunkhwa.
^ benior Member Board of Revenue, Khyber Pakljtunkhwa.
3. Accountant General, Khyber Pakhtunkhwa.
4. ^ecretary to Governor, Khyber Pakhtunkhwa Peshawar.
5. Principal Secretary to Chief Minister, Khyber Pakhtunkfiwa.
6. Secretary Provincial Assembly, Khyber Pakhtunkhwa.
7. Registrar, Peshawar High Court, Peshawar,
8. Registrar Khyber Pakhtunkhwa Public Service Commission Peshawar.
9. Registrar Service Tribunal, Khyber Paklitunkhwa.
10. Secretary to Government of Punjab, Sindh and Balochlsbin, Rnaince Department, Lahore, 

Karachi and Quetta.
11. PS to Minister for Finance Khyber Pakhtunkhwa.
12. PS to Chief Secretary, Khyber Pakhtunkhwa.
13. PS to Additional Chief Secretary, Khyber Pakhtunkhwa.
H. Director FMIU, Finance Department for placing the same on the Website of Rnance 

Department.
15. PS to Secretary Rnance Department, Khyber Pakhtunkhwa.
16. PAs to all Additional sWretarles/Deputy Secretaries ini Rnance Department, Khyber

Pakhtunkhwa. I
17. All Section Officers/Budget Officers in Rnance Department, Kfiyber Pakhtunlthwa.

1.

SECnON OFFICIiFt (FR)

Att

Scanned with CamScanner


