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‘l §§ Counsel for the appellant presént Liearned counsel for the
! % 09.02.2016
‘ ‘ appellant argued that the appellant is servmg as Accounts Clerk. That
vide natifications dated 28.7.2007 and 2(5 5.2014, Junlor Clerks,
:; " Senior Clerks, Auditors, and’ Assistants wer'e granted up-gradation
while appellant ignored. That vide impugnejd notification 30.6.2015
one step up-gradation was granted to the aippellant though he was
N entitled to alike treatment as extended by 'tlE\e’respondents to Junior
; Clerks and others where-against appellant \preferred departmental
; ‘; ; b= L?; "% " | appeal on 26.8. 2015 which was not respondaled and hence the instant
i‘| E %E service appealron 23.12.2015. . . ~ l
%ﬂ f— R That " the appellant is entitled to ltreatment extended to
:_c:: _é: ."similarly" placed émployees i.e Junior ClerEks and others and the
%%} ‘ impugned notification i.s liable to'be mlodifietgi ',in tne above manners.
Points urged need consideration. Adllnit. Subject to deposit of
' . security and process fee. within 10 days, r;lloticesbe issued to the
i- respondents for written reply/comments fori 12.4.2016 before S.B.
¥ . _
: % ' E _ : ! | ChabL
} 12.04.2016 (,ounscl for the appcllant and Mr. Sdlccm Shah, Supdt.
§ alongwith Addl. A.G for the respondents’ pvcscm Lcancd LOUﬂbCl

for the appellant requested for wnlhdrawal oll the appcql as the
instant appea) pertains to up-gmdatlon of the post of Assistant
and according to the recent judgment of- thc august Supreme

Court of Pdl\lSldn dated 17:2.2016 in Civil Appcals No. 101 &

. . oo : s
102-P/2011, ftitled “Regiona Commxsmoiner. Income Tax,
Northern Region, Islamabad etc. Versus Syed Manawar Ali and
others”, the Service Tribunal has no jurisdiction to entertain the

instant appeal regarding up-gradation. Dismissed as withdrawn.

o .‘w“ﬁwwm‘wy"“" ST e et :

. ANNOUNCED

12.04.2016
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Forfn-A '
FORM OF ORDER SHEET

Court of
Case No. 78/2016
S.No. | Date of order Order or other proceedings with signature of judge or Magistrate
Proceedings
1 2 3
1 21.01.2016 : . A
. The appeal of Mr. Riaz-ul-Haq resubmitted today by Mr.
Muhammad Asif Yousafzai Advocate may be entered in the
Institution Register and put up to the Worfthy Chairman for
- :"f;.‘:« . -
proper order please. -G
5 REGISTRAR -~

4/‘ +
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This case is entrusted to S. Bench for preliminary

hearing to be put up thereon 9~ ~ /6
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The appeal of Mr. Riaz-ul-Haq Accdunt_s Clerk € and W Department received to-day i.€. on

23.12.2015 is incomplete on the following score which is returned to the counsel for the appellant for

completion and resubmission within 15 days.

1- Address of respondent No. 4 is incomplete which may be completed according to the

Khyber Pakhtunkhwa Service Tribunal rules 1974.
2- Pages of Annexure are not in sequence.
3- Annexures of the appeal may be attested.

4- Six more copies/sets of the appeal along with annexures i.e. complete in all respect may also

be submitted with the appeal.
NoQ=O [ A s,
Dt 2% ~f 2—/2015

'Mr.' M.Asif Yousafzai Adv. Pesh.
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B BEFORE THE KHYBER PAKHTUNKHWA SERVICE TRIBUNAL,
, PESHAWAR.

Appeal No. 73

=
SIVE

THROUGH:

0N

( M. ASIF YOUSAFZAI )
ADVOCATE,

/2018
‘Mr. Riaz Ul Hag - V/S Government of KPK etc.
INDEX
S.No. | Documents Annexure Pége No.
1. |Memoof Appeal | - 01-04
2. | Copy of Rules - A - 05-15
3. | Copy of UP-gradation -B- 16
Notification (28.7.2007) ’
4. | Copy of UP-gradation -C- 17
| Notification (20.5.2014)
5. | Copy of Working Paper -D - 18-20
6. | Copy of Notification -E- 21
1(30.6.2015) |
7. | Copy of Appeal - F- 22-23
8. |VakalatNama | - - 24
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- BEFORE THE KHYBER PAKHTUNKHWA
SERVICE TRIBUNAL, PESHAWAR.

Appeal No. 7% /2015 mf o
@8&
Mr. Riaz Ul Haq, Account Clerk, Y4 gzj‘z“f 5
XEN Building Construction Division No.II, Peshawa".

PPELLANT

VERSUS

1. The Government of Khyber Pakhtunkhwa through Chief -
Secretary, Government of KPK, Civil Secretarlat
Peshawar. |

2.  The Secretary, Government of KPK, Commumcatlon &
Works (C&W) Department, Civil Secretarlat Pesh|awar

3.  The Secretary, Government of KPK, Finance Department,
Civil Secretariat, Peshawar.

4.  The Chief Engineer, (Building Construction| Division No. % ,
Khyber Pakhtunkhwa, Peshawar. near civ'fjSeeve:

RESP(%N DENTS

APPEAL UNDER SECTION-4 OF THE |KHYBER
PAKHTUNKHWA, SERVICE TRIBUNAL ACT, 1974
AGAINST THE NOTIFICATION DATED 39.6.2015
AND AGAINST NOT TAKING ANY ACTION |ON THE
DEPARTMENTAL APPEAL OF THE APPELLANT
WITHIN STATUTORY PERIOD OF 90 DAYS.

PRAYER:

THAT ON ACCEPTANCE OF THIS APPEAL, THE

RESPONDENTS MAY BE DIRECTED TO MODIFY

THE NOTIFICATION DATED 30.6.2015, TO | THE

EXTENT OF APPELLANT AND THE APPELLANT :MAY

Wm - BE GRANTED UP-GRADATION TO BPS-15 BY
- TREATING HIM AT PAR WITH THE OTHER
MINISTERIAL STAFF  OF THE PR‘OVINCIAL

2\ \y GOVERNMENT W.EFROM THEIR FIRST UP
GRADATION NOTIFICATION WITH ALL BACK jAND
wesibmucatodg ~ CONSEQUENTIAL BENEFITS. ANY OTHER REMEDY
wdkiied. WHICH THIS AUGUST TRIBUNAL DEEMS FIT |AND
\ . APPROPRIATE THAT MAY ALSO BE AWARDED IN
, FAVOUR OF APPELLANT.
cgliyad
> m 6 e
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RESPECTFULLY SHEWETH:

1.

That the appellant has been working as Account
Clerk in C&W Department since {07.05. %014 The
appellant has good service record throughout his
career. The dates are mentioned in .the Deqartmental
Appeal, the copy of which is already attached as
Annexure-F.

That as per service rules of the department, the post
of Account Clerk is to be filled in as by promotion on

" the basis of seniority cum fitness amongst the Junior

Clerk with at-least 3 years service, whereas the post
of Assistant is to be filled in as| 25 %] by initial
recruitment and 75% by promotion on the basis of
seniority cum fitness from amongst the Account
Clerk/ Senior Clerk with at-least 5| years Iservrce as
such this shows that the post of Senior Clerk and
Account Clerk are in BPS-14 whereas Account Clerk
in BPS-9. It is also worth to mentlon here that the
post of J/Clerk from which the promotlon is made to
the Account Clerk carries BPS-11 whereas the post of
Account Clerk caries BPS-9. Copies. of Service Rules

. are attached as Annexure-A.

That the Government has issued upjgradation
notification for ministerial staff wherein accordrng to
Notification dated 28.7.2007 Junior Clerk from BPS-5
to BPS-7, Senior Clerk from BPS- 7|to BPS-9 and in
the second notification dated 20.5.2014 J/d_‘lerk have
been up-graded from BPS-7 to BPS 11, Senior Clerk
BPS-9 to BPS-14, Assistant BPS-14 to BPS-16,
Superintendent BPS-16 to BPS- 17 but no up-
gradation benefits were extended to the appellant’s
cadre of Account Clerk. Copies [of UP-gradation
Notifications are attached as Annexure-B and C. ,
That the up-gradation case of the appellant’s cadre
of Account Clerk from BPS-9 to BPS-15|in C&W,
Irrigation and PHE Departments |are also under
consideration of the Government since J,ne 2014
but that issue has not been fi nallzed so far. Coy of
Working Paper is attached as Annexure-D. '

That recently on 30.06.2015, the Government issued
another up-gradation notification| in which the
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GROUNDS:

A)

B)

C)

D)

appellant cadre has been granted only one step up-
gradation from BPS-9 to BPS-10 whereas the
appellant other colleagues / ministerial cadre staff
has been granted up-gradation twice from| BPS-5 to
BPS-11 etc. A copy of Notification is attached as
Annexure-E.

That against such discriminatory| treatment, the

~ appellant filed representation on| 26.8.2015 and
- waited for statutory period but no résponse has been

received by the respondent department hence the
present on. the following grounds amongst the
others: Copy of Departmental Appeal is attached as
Annexure-F.

That the Notification dated 30.6. 2015 to the extent
of appellant is discriminatory not based on equity

~ and equality, is against the ]ustlﬂcatlon submitted by

the department and against not taklhg any action on
the departmental appeal of the appellant is against

- the law, fact, norms of justice and material on

record, therefore, not tenable in the Ieyes of law. '
That the treatment of the Governm}ent Department
towards the cadre of the appellanti is offensive to
the spirit of the Constitution espec1al|y Article-2(A),
4, 25 and 38 (E), therefore, the uptgradation
notlflcatlon is not maintainable to the extent of the
appellant’s cadre. i
That as per rules, J/Clerk is to be promoted as
Account Clerk, Account Clerk/Senior, Clerk is to be
promoted as Assistant but it is legally impossible to

- promote Junior Clerk BPS-11 to the post of Account

Clerk BPS-9. This shows that there are legal
descipensies in the up-gradation notification as well
as service rules.

That accordmg to the rules of the derartment
Senior Clerk and Account Clerk is to be prntmoted as
Assistant BPS-16 whereas Senior Clerk caries BPS-14
whereas Account Clerk caries BPS-9. This shows that
the appellant cadre appellant has |not .been up-
graded and treated at par wsth other colleagues of
the ministerial cadre. |




E)

F)

G)

H)

I)

That the ministerial cadre employee’s stre
of the

thousands whereas the strength
cadre is 248. but despite that the

othe

ngth is in
appellant

r minister

-staff is benefited twice by up- gradatlon notification

whereas the appellant cadre has|been up-graded
once single step, this aspect shows that the
appellant cadre has not been treated equitably and

at par with other minister colleague's

That the up-gradatlon by the Government
to be made for the welfare of the official |
view the economic and other conditions

respondents have ignored that

aspect

appellant’s cadre, despite the fact that the
condition of the employees of the Goverr

the same.

That even, the respondents have

is always
ceeping in
5 but the

for the
economic
iment ark

not finalized the

up gradation issue from BPS-9 to BPS-15 despite its

- proper submission of working paper in June, 2014,

this also proved ignorant attitude ofithe government -

toward the appellant cadre.

That the appealing has not been treated ¢

per with other minister staff who
graded twice.

That the appellant seeks permission to

have

quality at
been up-

¥
advance

others grounds and proofs at the time of hearing. -

It is, therefore most humbly prayed that the appeal

APPE

Riaz Wl Ha

Al s

( M. ASIF YOUSAFZAI )

THROUGH:

ADVOCATE,

- of the appellant-maybe accepted as prayed for.
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© . q . Prncipal Secrelary o Chiel-Minister NWI’
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PSloAddl Ch\el Secrelary NWEPR, Pesh’\wal

6. clary. Iloine NWI‘P Peshawar
7. PS to-Addl Chief Secxelar\fFATA PeShchd .
8. Accountant Cenem\ NWFP, Peshawar » ' i
9. Additional .L\ccoun\anl ‘General (PR) sub olfice’ Peonawar

10. Al Chief: Engmeers i CaW: Depc.rlmenl ' . .

41, Ali Commissioners i INWEP :
12, Secrelaly. pblic Service Comnnsslon Peshawar’
13, Registrar Peshawar Hight Couxl Peshawar
14, Registrar NWFP- Service I‘nbuna\ Pashawar
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rd OFFICE OF THE SUPERINTENDING ENGINEER PBMC,
o - COMMUNICATION & WORKS DEPARTMENT, ,
KHYBER PUKHTUNKHWA. PESHAWAR,
o N(Z;'? by 17-m,
' ,’ Dated Peshawar the,2 < /X /2014,
To. o : '
The Executive Engincer PBMC,
C&W Deptt: Peshawar.
Subject: DEPARTMENTAL SERVICR RULES

Ref: Notification No.SOE/C&WD/S-I2/2009"I):|lcd:25 March. 2010 (Copy attached
for ready reference). - '

Refer to the above quoted letter and to state once

again that the Departmenta]
Service Rules may be followed stricily in future,

D.A/AS above

Sov1: Maflammad Ashes Khan,
updrintending Engiiecr (PBMC)
, ~
Copy forwarded to the:-

l o .

I. Accountant General Khyber lel.khtunkhwa cshawar (Pay Roll-OS)'fbr.intbrm

B.A/As above '

Superintending Engineer (PBMQ)

v

ation.
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ARSI o
o GOVT OF KHYBER PAKHTUNKHWA O
4 COw 'MU\IICATION & WORKS DEPARTMENTI g
o ' . ’ 1 of
) ' 1 ! LS : . I : l 3
; 'i Dated,Peshawar, the June 14 .2019 P
. | RN L
, ' b Vo Loy wto L S
f . RN . . 1 ' -
e \ 1t ! . i !
‘ U o et b e ' BRI
- NCTIFICATION: i | i SREE ol | .
t. i ’ l g i . ” ! :! Y
w3 SSEICSWE/B-12/2014: Yin pursuancs Lof t‘m. prov:smns comamed in; sub-ru{e (2) of SR
rule 3 cf the Khyber Pa&htunkhwa Civil Servams (Appomtmenl‘ Promotiop and Transfer) "
Rules, 1989, the Communlcgtlon & Works Department |n consult; tion with the b
Establishment Department and the Flnance Departrnent hereby directs th it in this Deptt's  ji
Notification No.SOE/C&WD/8012/2009, dated ‘March 25, 2010,,the follow 1g amendment "
shall be made for the post al SI.N0.21 specsfse}d in Co[umns—3 oflthe Servace Rules .5
’ i . 1 3 1 H
AMENDMENTS o ; Lo . s
e SRR S L e i, w—
3 | (Minimum - : Hawo e ' I
: ’ Qualification | i, | 1 - ' f 3 S
© 1 Sh | Nomenclature l 11Age ‘ ' i
: S, . Requxred for '[! 9¢ Method of Recrultment S
i Mo, of Post © | ;Limit e
Appointment/ ' . P ' oy ST
l Promotion t |: R . Yoo . O
il 2 3 S U S i .
21 ¢ Assistant Secgnd Class 21-32 1 2. Twenty five percent (25%) by inital ‘ H
| Bachelor's Degree | Y€ars | ' Recruitments; and" oY
from a recognized 1' : b. Seventy five percent (75%) Ly ; !
UnIversity REER S wtromalion, - on ,  thu,  bauis — of A
. ‘ ©senionty-curnsitness, from b
. \ amongst  the Accounts  Clarks/ |
; iy Senior Clerks, with at lesst five ¢ i
, N years service as such. )
, } i j Nate: For the purpoée‘of prometion a @
i | ' e jeint seniority list of Accounts lurks } .
1 ! :. af~d Senicr Clerks shall be mainta.nea. o
L N - R
¥ - '
e be\.relar/ 1o
N cord i ( Gov! of-Khyber Pakhtunkhwa
. cor » Communicalion & Works Dc:partmenr 3
Endst of even number and date .I | ll ; . .
Cspy 's forvarded (0 the:- - ! l | Tl ‘ l " ' . ;'
1. Al Administrative Secr etaries~Govt of I\hybe kahtunkhwa g
2. Secretary to Governor Khyber Pakhtunkhwa, Peshawar ."
3. Panacipal Secretary o Chief Minister Khyber Palk ht’unkhwa c’eshawar. ¥
4. Al Chief Engineers CEW Peshavarc | . i | o 3
5. Chiel Enginer (FATA) WSS Pca.lawar P SRR A
6. Chicf Engineer EQAA Mansalira alAbbottabad i | | : S = Y
7. Sccretary Khyper Pakhlunkhwa Pyblic Serv:ce Commlssuon Pcshawar f: .
. Al Supermlcndmg tngincers C& W Circles, 'Q;Jn,q-ram . b
"9, Al Execulive Engineers C&VV/Highway Divisjons | ;l. Ch :‘,[i' PR
10. Section Officer (R-VI) Estabisshment Deptt, Peshawar N i N D
11. Assistant Legal Draitér-|, Lav/ -Cepartment, Peshawar SRR R e
12. Managing Printing Press ior pubhcatnon in {heussue lof hext Govtgazette'i 5_—:, ER
i3. PSio Chie! Sacretary Khyber Pakhlunkhwa YPeshawar!} ! ; S =8
TONAE 30 Secretary, C&W Degtr, Peshawar 4 H'! b || [ o o R 0 o ks
FIRC PA 10 A dt.C(t.\afy 2&Wikept, Pe%hawar iy ‘!' | E ™ ‘]‘1 S %%’ M
%3, ZA 10 Tepuly bec' ary (Ad..n) C&W Dep.‘. Peshaw S i L B, =N
i Otfce Fie T AN N l ! I , i 88 QL@C‘ ‘ ?qf‘_lfj.‘dl
o R z|-'-’1"‘.” B Ll _— T &0
'.\ beod g o :I : ":f'ﬁ-.:i i, gLty . (RAHIM BADSW) ;:; 5.‘ t"'.a
A I A ; r SECTION OF FlCER(EST o 2,40
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GOVERNMENT OF NWFP
FINANCE DEPARTMENT

" Dated Peshawar, the 28" July, 2007

NOTIFICATION

‘NO.FD/SO( FR)7-2/2007. The competent authority has been pleased to accord sanction to the up-gradation

of the following posts in the Province with effect from (1-07-2007.

S.No. | Nomenclature of the post Existing Scale Upgraded Sclae
i Assistant BPS-1 BPS-14
2 Auditor BPS-11 BPS-14
3 Senior Clerk BPS-7 BPS-9
4 Junior Clerk BPS-5 BPS-7

The incumbents of the up-graced posts will also stand upgraded and their pay will be fixed at the

stage next above their basic pay in their lower pay.

2. The Competent Authority has also been pleased (o approve that employee from BPS-1 to 4 would

move one scalc up in the pay scales w.e.f Ist July, 2007.

3. The Establishment Department will amend the recruitment rules of the ministerial posts, whereas
amendments in the recruitment rules of other posts listed at Para-] above shall be made by the concemed

Departments in consultation with the Establishment Department,
, p
4. As a special dispensation, the annual increment falling due on 1* December 2007 shall be

admissible to the above-mentioned employees in thie upgraded pay scales.

SECRETARY TO GOVT: OF NWEP
, <~ FINANCE DEPARTMENT
Endst No. & Date even.

Copy of the above is forwarded for information and necessary action to the:-

D All Administrative Secreiaries Governimeny of NWFEP.,

2). Senior Member, Boara of Revenue, NWFP, Peshawar.

3) Accountant-Genera, NWFP, Peshawar.

4) Secretary to Governor, NWFP, Peshawar.

5) Principal Secretary to Chief Minister, NWFP.

6) Secretary Provincial Assembly, NWFP,

7) All Heads of Attached Departments in NWFP.

8) Registrar, Peshawar H igh Court, Peshawar.

9) All Zilla Nazims/District Coordination Officers/Political Agents District & Sessions

' Judges/Executive-District Officers in NWFP. :

10) Registrar, NWFP, Public Service Commission, Peshawar.

11) - - Registrar, Service Tribunal NWFP, '

12) All the Autonomous and Semi Autonomous Bodies in NWFP,

13) Secretary to’ Goveniment of the Punjab, Sindh and Balochistan, Finance Department,
Lahore, Karachi-and Quetta. . -

14) The District Cornaptroller of 'Accqun‘is. Peshawar, Mardan, Kohat, Bannu, Abbottabad.,
Swat and D.I'Khan. Lo : :

15) The Senior District Accounts Officer" Nowshera, Swabi, Charsadda, Haripur, Mansenra
and Dir (Lower). )

16) The Treasury Ofticer, Peshawar, - .

17) All District/Agency Accounts Officers in NWFP/FATA.

18) PS to Minister for Finance NWFP. :

19) - PS to Chief Secretary, NWFP,

20) ° PSto Additional Chief Secretary, NWFP, T

21) Director Local Fund Audit, NWFP, Peshawar, L .

22) Director, FMIU, Finance Department for placing the same on the Website of Finance
Department. - - : ) I '

23) PSto Finance Seorctary. - oI

24) PAs 10 All Addr. Sectetarics/Deputy Sceretaries in-Finance Department,

25) AII‘Secti(v)n Qfficers/Budger E)fﬂccrs in Finance Department, ) 4
) ) i i e . 1 ;'}1‘41«_1:1-‘“?_—\‘:

T T ( Naib Khan )
Seation Offirer (PR
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TNOTIFICATION

GOVERNMENTOF KHYBER PAKHTUNKHWA
' FI?}JANCE DEPARTMENT
: - (REGULATION WING)
Joated Peshawar, the 20-05-2014

i . ¥

NO.FDISO(ITRYT0-22/2014  The competent authority has been plcased to accord sanction to the

upgradation of pay sealcs of the follovo;ing posts,

wherever exist, in all the Dep: wtiments / Oflice
{except Civil Scerctariat) of the Govcrmncnt of Khyber Pakhtunkhwa with immediate effect:

.[ 8. No. [ Nomenclature of the post Existing Scale Upgraded Scale
. I . | Superintendent .‘ - BS-16 BS-17
2 Assistant © BS-14 BS-16
3 Scnic;.r Clerk . Ds-09 ~ | BS-14
¢ [JewiorClek | BS() BS-11_

i. .The ;ﬁay of the c;cisting;, in‘cum_b'cnts of the posts shall be fixed in higher pay scales at &+ -

stage next above the pay in the lower pay scale.

All the concerned Departments wxll amend their respective service rules to the same cffec
. inthe prcscnbcd manner.

SECRETARY TO GOVT OF KHYBER PAKHTUNKHWA

FTNANCE DEPART\’IENT
Endst No. & Date cven.

Copv of the 1hovc is forwarded for information and necessary action to thes -

PSto Addmonal Chief Secretary, FATA.
All Administrative Secretarics Government of Khyber Pakhtunkhwa

* Senior Mcmber, Board of Revenue, Khyber Pakhtunkhwa Peshawar. .
Accountant General, Khyber Pakhtunkhwa, Peshawar. -
Secretary to Govcrnor. Khyber Pakhtunkhwa, Peshawar
Principal Secretary to Chicf Minister, Khybcr Pakhtunkhwa, )
Sceretary Provincial Assembly, Khybcr Pakhtunkhwa. - -
All Heads of Attached Departments in Khybcr Pak,hlunkhwa
Registrar, Peshawar High Count, Peshawar,

. All Deputy Commissioners, Political Agents, Dlsmct & Sessions Judges / Exceutive District Officers in
Khyber Pakhtunkhwa,

‘1. Chzirman, Khyber Pakhtunkhwa, Pubhc Service Com.rmss:on Peshawar,
12. Registrar, Service Tribunal Khyber Pakhtunkhwa,
“13. Alf the Autonomous and Semi Autonomous Bodies in Khyber Pakhtunkhwa,
. Sccretary t0.Gowt; of Punjab, Sindh and Baluchistan, Finance Department, Lahore, Karachi and Quelta.
{5. .The District Comptroller of Accounts, Peshawar, Mardan, Kohat, Bannu, Abbottabad, Swat and D.}. Khan.

16.- The Sénior District Accounts Officer 'Nowshcra Swabi, Charsadda Haripur, Mansch.ra and Dir Lowecr.,
17. The Treasury Officer, Peshawar.

- 18. All District/Agency Accounts Officers in Khyber Panhlunkhwa I FATA.
19. PSO to Senior Minister for Finance, Khyber Pakhtunkliwa.
20.. PSO to Chicf Scerctary, Khyber Pakhtunkhwa, -
21. Director Local Fund Audit, Khybcr Pakhtunkhwa Peshawar.
22. PS to Finance Secretary. . )
23. PAsto All Additional Secretaries/ Dcpuw Sccrclancs in Fmancc Dcpanmcnt
24, All Section Officers/Budget Officers in Finance Department, ‘
25. Abbas ‘Khan ‘President of Khyber Pakhtunkhwa Civil Scerctariat Superintendent, Assistanl, Clork-
Association with reference to his apphcauonNo PR/KPS/SA(;AIZ -1/2013 datcd 8-01-2014
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" WORKING PAPER z\
Subject: Up-gradation of the post of Accounts Cierks from BS 09 to BS-15 in- C&W,

Irrigation and PHE Department

President All‘ Pakistan (?lerks Association 'Khyber Pakhtunkhwa has submitted an_
application (Annefﬁc-l), stating tl;'i‘erein that in C&W, Ir:rigation and PHE Department, the post
of Accounts Clerks exist in BS-&Q since long,A despite the fact that the post of Accounts Clerk
have been up-graded by the sister provinces during different intervals. The Governmeot of
Khyber Pakhtunkhwa has upgraded the following clerical (ministerial) | posts viz Junior

Clerks, Senior Clerks, Assistants and Superintendents vide Finance Department circular

dated 20.05.2014 (Annex-ll).

i.  Junior Clerks ' © from BS-07 to BS-11
i.  Senior Clerks ; from BS-09 to BS-14
1ii. Assistants from BS-14 to BS-16
iv. Superintendents from BS-16 to BS-17 -
2. The post of Accouhts Clerk (BS-09) which is also a clerical post and exclusively

exists in the Public Works Departments of the province i.e. C&W, PHE & lrrigalion

) Dcpartrnontc as regular establlshrnent appearing in- the budget grants by the Finance

Dcpadment The Accounts Clerk has agam been Ieft over because in the last up-gradation
during 2007 the Semor Clerks were upgraded to BS-09 wlule the Accounts Clerks were loft
in their same scale (8S-09) without up-gradation. The total sanctioned strength of Accounts
Clerks in Public Works Department(s) is noted against each: i

i CEW Department - 139 Nos

ii. lrrigation Department - -- 43 Nos
i.  PHE Department - 66 Nos
Total: . = 248_Nos |
3. The promotion in the Works Debartrﬁénts is carried out from Junior Clerk to Senior

Clerk, Semor Clerk - to Accounts Cierk Accounts .Clerk to Assistant, Assistent to
Supcrm{cndcnt'and SO on m light of the servuce ruIes m vogue since the snceptlon of Public

Works Department (s) but m the appomtment/recruntment ruies of all 03 departrnents notlf'ed

in N'arch 2010 the post of Semor Clerk and Accounts Clerk were clubbed belng same

m‘e‘é’@

grade by the Standtng Serwce“"Rules Commztie:}" ;

S
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/{4. Now due to up-gradation of Senior Clerk frofn BS-09 to BS-14, the Accounts Clerks

are left in the same scale i.e. BS-09 which has further created great despondency amongst

4

them dn the one and on the others by the way of seniority, the Accounts Clerks stand

" seniors than Senior Clerk. On the up-gradation of post of Senior Clerks from BS-08 to BS-14, the

promotion case of Senior Clerk (BS-14) to.Accounts Clerk (BS-09), who are in line of
promotion is stuck up due to difference in bésic pay scales, as a result thereto, the
promotion of Junior Clerk to Senior Clerk will alse hamper. Similarly the postlof Assistant as
per recruitment rules is reserved to Accountsl Clerk who at present carry BS-QQ.‘therefore it

has further created anomaly because Senior C!erks carries BS-14.

5, In the present changed scenario, Up-g'radation committee is requested 'that the posts
of Accounts Clerks may be upgraded from BS-09 to BS-15 because of the facts ihat most of
the incumbents who have 20-25 years service at their credit, are getling their pay at tho
maximum of Pay Scale, it will not only devéldﬁ confidence amongst the Accounts Clerks

(B$-09), but the perfofmance of the Works Dep.‘artrﬁenl(s) will definitely be improved upto

_greater extent. Beside bottle neck in the promotion cases will also be resolved.

(AZEE KHATTAK)
DEPUTY SECRETARY (ADMN)
C&W DEPARMTENT
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/.,«-";)\:x_‘ GOVERMENT OF KHYBER PAKHTUNKHWA
RPN "COMMUNICATION & WORKS DEPARTMENT
) 5 ~‘.\1ﬁ & \ﬁ/
A ‘ No. SOE/CE&WD/24-60/2013 AC ' D/@
ANl
&@\1\ . ‘ Dated Peshawar, the July2~5_£01§
To
The Secretary to
Govl of Khyber Pakhtunkhwa
Establishment Department, Peshawar
Subject: Up-aradalion of Pay Scale of Account Clarks from BS-09 1o BS-11
Dear Sir,

[ am directed to refer the E&A Department Notification No.SO(R-IV)ESGAD/1-14/2014
dated 12.06.2014 on the subject noted above and to state that Govt of Khyber Pakhtunkhwa
has upgraded the clerical (ministerial) posts viz Junior Clerks, Senior Clerks, Assistants and
Superintendents vide Finance Denartment circular No.FD/SO(FR)10-22/2014 dated 20.05.2014,

2. The post of Accounts Clark (BS-09) which is also a clerical post and exclusively exists in
the Public Warks Depariments of the province i.e. CAW, PHE & Imigation Departments as
regular eslablishment appearing in the budget grants by the Finance Depariment has again
been left over because in the last up-gradation during 2007 the Scnior Clerks were upgraded to
85-09 while the Accounts Clerks were left in their same scale (BS-09) without up-gradation.

3. As the promotion in the Works Depariments is carricd out from Junior Clerk to Senior
Clerk, Scnior Clerk ta Accounts Clerk, Accounts Clerk to A.,sn stant, Assislant to Superintendent
and 3o on, in light of the service rules in vogue since the mccpuon of Public Works Depit (s) but
In the appointmentrecruitment rules of all 03 departments nolificd in March 2010, the post of
Scnior Clerk and Accaunts Clerk were clubbed being same grade by the Standing Service.
Rules Commillee. -

4, Now duc to up-gradation of Senior Clerk from BS-09 to BS-14, the Accounts Clerks arc
leftin the same scale i.e. BS-09 which has further created greal despondency amongst them on
the one hand and on the others by the way of scniority, the Accounts Clerks stand seniors than
Scnior Clerk: On the up-gradaltion of post of Senior Clerks from BS-09 to BS-14, the promotion

. case of Senior Clerk (ES-14) to Accounts Clerk (BS-09), who are in line of promotion is stuck up_
duc to dilference in basic pay scales, as a resull thereto, the promouon of Junior Clerk to Senior *

Choe ko wilt sdaa Bugaper

. Suniturly the post of Assislan! as per recrutmient-rulos 1s reserved 1o Accounts Clork
while at present carry BS-09, therefore it has further crealed anomaly becausc Scnior Clerks
carncs BS-14. . : . -

4. The dumund of Presidont All 1Pukistun Clorks Association has boen processed and
working paper was f{orwarded lo Finance Depariment for reconsideration by the Up-gradalien
commitlee for removing the anomaly (copy enclosed). However in response it has been advised
to tuke up the cose with Establishment Ocpariment for placing before the High level committeo
under the chairmanship of Chief Sccretary KPK for restructuring/up-gradalion of the said posl.

The working paper is therefore forwarded for further placmg belore the comm:llcc a5 explained

above. " ” e ‘

Yours funhlully

" Endst even No_& date o
Copy forwarded to the: )

1. Scction Officer {FR) Finance Dcpanmcnl Pcshawar
2. PS \o Secrc{ary C&W Depanment Peshawar
SECTION OFFICHIT(C "b)
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QOVER?‘ MENT OF KHYBER PA{(HTUNVHWA

FINANCE DEPAR""’MENT \
| (REGULATION WING) 9 \
Dated Peshawar, the 30-06-20] 5 7

\

NOTI:i«‘ICATION ;'

NO.FD/SO(FR)7- 20/2013 The comoetent authorsty has been pleased 1o accord approval to tx

upgradation of pay scalr‘s of tha follqwmg provincial sovernment employces with effect from 01-07.
201 S: y ’
a) - Two pay scalc uporadauon w111 bc allowed to éll provincial government
employees from B3-0] to BS 05
8)  One pay scale uogradauon -will be allowed to all provineial government
employees from BS-06 tO'BS 15 . |
¢)  Special Compensatory Ai.owmcc cqual ta <1lch1cn(.L. ol notional upgpradation
of BS-16t0 BS-17 wilj bc allowed to all provmcml government cm;ﬂoyccs in
BS-16 in lieu ofupgradatlor
¢} Upgradation will be opl'cablc to both pay and allowances with freezing
limits Lhnc other conditions currcntly in voguc unless revised by the
govermcm o . '
¢) . Pay fixation on upgladc.uo'm wul be applicable w.c.f. 01-07-2015 or 01-]12-
2015 on the Opuon to be gx vcn by the concerned cmployec. |
5 Al provmcx.al 'rovcmmcnt c'nployccs who havc been upméfk,d en-bloek or
mamdually ;n last five- yca1s -startmg ﬁom 01-07-2010 or have been granted
special, aI‘owc.ncc / pay coual to 40 % or morc OfthCh normal pay shall not be

.entitied for thc Instant upgmd'\t:on

2. ~ Pay of existing mcumbcms of e posts shall be fixed in higher pay scales at a stage next
atove the pay in the 'Ov/cr pay scale. . ‘ "

3. Adl the conccrncd' Dcpurtmcnts will amend their respective service rules to the same
effect in the prescribed manner. ' y

4, The- ‘2bove umg“.dauon schcme shall not be mpllcablc to employces of Autonomous Bodics,

Semi Actonomous Bodncs and ”’ubhc Scc;ox Co.np:\mcs

5. Explam.tor/ notc and subsndxaw mstructlom on the aub;cct will be issucd scparately,

Q_—f:ﬁ] srcm:TAR‘v TO GOVT OF KHVBER PM\HTD\TI\IIW
SRR A S rmmcn DEPARTMENT |




The Secretary,

Government of Khyber Pakhtunkhwa
Communication & Works Department,
Civil Secretariat, Peshawar.

Subject: AﬁPEAL FOR UP-GRADATION TO BPS-15 BY TREATING
THE ACCOUNT CLERKS AT PAR WITH OTHER MINISTERIAL
STAFF.

Sir,

Most profoundly, it is submitted that the applicant has been
working as Account Clerk in C& W Department in BPS-9 since

©F-0S-29t4 and has more than _N2_ years services with good
record throughout.

- Previously, the Government of Khyber Pakhtunkhwa up-graded the
ministerial staff i.e. Junior Clerk, Senior Clerk, Assistant and Superintendent from
time to time from BPS-7 to BPS-17 respectively in two phases and unfortunately,
the cadre of Accounts Clerk which is also ministerial staff was totally ignored.
Copies of Up-gradation of others ministerial staff are attached as Annexure-A
and B.

It is also worth to mention here that in the service rules prior to the
up-gradation of Junior Clerk to Senior Clerk, the Account Clerk staff was required
to be filled in by promotion as J/Clerk BPS-5 to S/Clerk BPS-7 and S/Clerk BPS-7
to Account Clerk BPS-9 but after the up-gradation the present situation is that
the J/Clerk are in BPS-11, S/Clerk are in BPS-14 whereas the Account Clerk are
still in BPS-9.

Keeping in view, the current situation, the promotion Tier will also
be suffered from the complications as to how the scale-11 employee J/Clerk will
be promoted to Accounts Clerk Scale-9 employee and the same is case for other
all S/Clerk and Account Clerk. ,'

Presently, the Finance Department has issued a Notification dated
30.06.2015 received to the applicant on 30" July, 2015 whereby only one pay
scale up-gradation was allowed to the a_pphcant’s cadre i.e. from BPS-9 to BPS-
10 whereas the other ministerial staff glike J/Clerk, S/Clerk and Assistant have
already been moved upto BPS-11, ‘14 and 16. As such there is clear
discrimination with the applicant and that is mere because the fact that the
Account Clerk cadre is available in the attached department of C&W, P.H.E and
Irrigation only and has no sound representat!on through the association as the
other clerical staff like J/Clerks, S/Clerks have

It is also worth to mentlon here that the up-gradation case of the

Account Clerk cadre from BPS-9 to BPS-15 has already been entrusted to the
committee of the Establishment Department and the working paper have already
been submitted by the C&W Department but despite the lapse of more than an
vo¥

N %(_\



year the up-gradation from BPS-9 to BPS-15 of Account Clerk cadre has not been _
. ‘j finalized till-date. :

£ [ .
Rl Y
o“

4

It is, therefore, graciously requested that to kindly modify the up-
T gradation notification dated 30.6.2015 to the extent of Account Clerk by placing ‘
them in BPS-15 by treating them at par with the other ministerial staff and to o
give edge above the Senior Clerk as ‘provided in the previous service rules from ' ‘

- the date when.the up-gradation was allowed to other junior cadre posts with all
back and consequential benefits.

Dated:- 26/08/2015

Riaz Ul Haq

Account Clerk,
Xen Building Constn: Divn:
No.II Peshawar
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T Pos: Mintmum Qualification Required for Age
~ Nomenclature Of, % ~_Appointment/ Promotion { Limit
2 3 P4 | _ R . 5

Riaf Drafisman

Method of Recruitment

B
|
|

— , H, By promotion, oy the basis of seniority-cuzin-fitness, from amongst the Circle Head D
with at leas; 3 (three) vears service as such.

Sue L

'ffli‘cg_ci Head Drafisman » : - -- By promotion, on the basis of seniority-cum-fitness from amongst the Head Dj
SR o i | Divisional Head Draftsman with at least 3 (three) years service as such.

' YL f,l{{'cad D;‘aftsman/ L - .. - By promotion, on the basis of seniority-cum-fitness, from amongst the Drafisinan wit

C Y | Bivisional Head e _ - | 3 (three) years service as such.
4 Draitsman - ' . |
Da&sman L a.  Sécondary School Certificate form | I8 -30 [ a. ~Fifty percent (50%) by Initial Recruitment )

b .| - recognized Bqard; AND years b. Twenty Five percent (25%) by ‘promotion, on the basis of seniority-cum-fitnd

I .| b:: Two years Certificate Course in Civil o amongst the Tracers having Certificate of Civil Draftsman course of two years

- 'Dral’tsmanship from a recognized from recognized Board of Technical Education with 3 years service s such;‘ and

_ * 7|7 Institute/Board of Technical Education. c. Twenty Five percent (25%) by promotion, on the basis of seniority-cum-fitnd

o I . C - amongst the Tracers, who have qualified the prescribed Departmental Examij
| o - Draftsman, and having 3 years service 2s such. : '

A : d Note: If no suitable candidate is available for promotion against the quota at (b) then th
- L S : vacancy shail be filled-in, by the way as prescribed at (¢) and Vice-Versa. -

33 Tracer i.  Secondary School Certificate form 18-30 fa.  Scventy five percent (75%) by Initial Recruitment; and . .
b recognized Board; and years b.  Twenty five pcreent (25%) by promotion, from amongst the Ferro-Printer/Ferrd
n o o . i Survey course of at least 6-9 months having Secondary School Certifica:s with two years service as such.
o ‘ duration from recognized Institute/
Board of Technical Education;
34, Ferro-Printer/Ferro | Middle Standard qualification l 18 -40 | By Initial Recruipa-.em
Khalasi < ' years
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S — .,)‘“,,\ = . B - .
7 SLoe Npruenclature of Post Minimum Qualification Age
' \o. - S Required for Appointment/ Limit Viethod of Recruiiment
BT S Promotion ; o
Lo 2 3 L4 5
23, ~;:-i;'l‘\06.0unt5 Clerk/Senior - i - By promotios, on the basis of seniority-cum-fitness, from amongst the Junior Clerks, with at least threys [
P Clerk . - : E | service as suc. : o
245 - i, Secondary School 18-28 a.  Eighty parcent (80%) by Initial Recruiiment;  AND _
1 . . . . H, I RN . '
T Certificate from a vears b. Twenty perceni (20%) by promotion, from amongst the Daftaries, Record Lifters, Naio f,
. recognized Board; and Chowkicars, and other equivalent posts who have passed Secondary School Examination and are uits
A sbecd of 30 words per years of 2g¢ 2ad have at least two years service as such in the Department
minute in English typing Note: For the purpose of promotion, there shall be maintained a joint seniority list of Dafiaries, Record
Lifters, Nzib Oasids. Chowkidars. with reference, to the date of regular appointinent to the post
" T RRal or that of 2cauirine the Secondary School Certificates, which ever is later; provided that if two
- - dates 2:2 the same. the person_older in age or having longer service, whichever is more beneficial
to him. shall rank senior. '
25. | Driver - - Possessing’ a valid LTV/HTV | 21-35 | ByInitial Recruitment
' Driving License with five years years
experience, having  Primary/ ‘
Middle Standard qualifications
26. | Daftary /Record Literate/Middle, preference will 18- 35 By promotion, from amongst the Naib Qasids/Chowkidars, having Middle Standard qualification
Lifter/Dafadar be given to Ex-Service Man years
R _' Note: If no suitable candidates are available for promotion, then by Initial Recruitment.
27. | Naib<Qasid Middle Standard qualification 18-35 By Initial Recruitment
o years
28. | Chowkidar Literate/Primary Standard 18-3S | By Initial Recruitment
qualification years




#) VIINISTERIAL ESTABLISHMENT

Minimum Qualification

F IR . . Age . .
J Nomenclature of Post Required for Appointment/ Limit Method of Recnntment
| . o Promotion
| ) 3 4 | 5
Admlnlslratwc Offccl/Budoct & l - - ! By promation, o the basis of seaiority-cum-fitness, from amongst the Superiniencents, with at least § years service
‘Accounts Officer = | : 2s such. . ’ : '
i § Superintendents i ! By Promotion, 01 the basis of seniority-cum-fitness, from 2moagst Assistants and Senior Scale Stenographers with |
. at least five years service 25 such. : !
Note: Fo. the pupose of proinotan, aJomt seniority list of Assisiants and Senior Scale Stenographers will be
} ‘ naintained. If the da:z of 2530intment of both the officials is the same, then Assistant will rank senior.
: DiViBféﬁiilAtp_dqnts Officer ‘ - - By Transfcr from Audit Departmant
Senior Sééie'.Sten(-)grapheE a. Bachelor's De;gree/B- 18-30 By promotioh, on the basis of ssniority-cum-finess, fom amongst the Stenographers (Junior) with at least five
5 - Com from a recognized |  years | yearsservicesas such. '
University;  AND
b. A speed of 100 words Note: If no suiteble candidates are available for promotion, then by Initial Recruitment.
P noie: 8 N
— per minute in short hand : :
- - in English and 40 words ,
. per minute in English
s - typing
Assistant Second Class Bachelor’s 21-32 a.  Twenty five percent (25% %) by lnmal Recruitments;  znd
T Degree with Economics/ years b. Seventy five percent (75%) by promotion, on the basis of seniority-cum-fitness, from amongst the Accounts
Statistics as one of the subject, Clerks/Senior Clerks, with at least five years service as such. —
OR B-Com, from a -
recognized University Note: For the purpose of promozion a joint seniority list of Accounts Clerks and Senior Clerks shall be maintained.
2. | Stenographer (Junior) a. Intermediate/D-Com 18-30 | By Initial Recruitment
form a recognized |  years

Board;

b. A speed of 50 words per
minute in Short hand in
English and 35 words
per minute in English
typing; and

c. Computer knowledge of

NSl  F SO U i o PPN |




[TECTURAL SERVICES

+ - Nomenclature of Post

5

- I Principal Consulting
“L.Arehitect

Senior Architect

Junior Architect

“Chief Draftsman -
(Architect)

Architectural Assistant

Senior Architectural
Draftsman/Senior
Computer Aided Design
(CAD) Operator

Junior Architectural
Draftsman/Junior
Computer Aided Design
(CAD) Qperator

Mirimum Qualification Required for Age , —
Q q = Method of Recruitment
Appointment/ Promotion Limiz .
3 4 5 —
B - ; By promotion, on the basis of seniority-cum-fitaess, from amongs( the Senior Architects with at
i' 1 least 12 (twelve) years service in BS-17 and above, ,
’ " .
- : .- . By oromoion, on the basis 9."scniofi:y-cum-ﬁlncss, from amongst the Junior /\l‘ci:i:tCls'\\'ilh at
| least 5 (five) years service as such.
s ] . I - : :
Bachelor’s Degree in Architecture from 22-30 ; By Initial Recrujument o e N
Higher Education.Commission’s recognized years -
University/College/Institute . ’
- - By promoiion, on the basis of seniotity-cum-fitness, from amongst the Architectural Assistants,
with at least 5 (five) years service as such.
- - By promoiion, on the basis of seniority-cum-fitness, from amongst the Senior Architectural
Draftsman/Senior Computer Aided Design (CAD) Operator, with at least 3 (three) years service
' as such. - o
1
a.  Three years Diploma in Architectural 18-30 [a  Fifty percent (50%) by Initial Recruitment;  and
l o f - . . . N . . .. . :
;echgo f‘f‘?; hm.m lr%c(;)gjllz.ed In'.st}:tute/ years b.  Fifty percent (50%) by promotion, on the basis of seniority-cum-fitness, from amongst the
0ard o e' Rical Education wit Junior Architectural Draftsman/Junior Computer Aided Design (CAD) Operator, with at
APFOCAD knowledge; least 5 (five) years service as such :
OR
b.  Two years Cettificate Course in Civil
Draftsmanship from a recognized
Institute/Board of Technical Education
with AutoCAD knowledge.
Two years Certificate Course in Cjvil 18-30 | By Initial Recruitment ’
Draftsmanship from a recognized Institutes years

Board of Technical Education with
AutoCAD knowledge

e
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Minimum Qualification

SR

HS R

T
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b. A speed of 50 words per
minute in Short hand in
English and 33 words
per minute in English
typing;  and

c. Compuier knowledge of

MS '}\’lord_and,;—fvxc‘_‘:lrw e

it LT SORR

L ) ' ] Age R .
Nomenclature of Post Required for Appointment/ Lir;il Method of Recruitment :
S Promotion X
) 3 4 3
Administsative OcheI/BudOcl & . ! - - i B) proinotion, oa the basis ofscmorlty-cum fitness, from amongst the Superintendents, with at least § years service
Accounts Officer . ; 2 sue. )
18. E Supcrintﬁ{i&'ms__ : Byv.Promoiion, en the basis of seniority-cum-fitness, from amongst Assistants and Senior Scale Stenoomphcrs wuh i
AT at least five years service 25 such.
' Note: For the purpose of promotion, a joint seniority list of Assistants and Senior Scale Stenographers will be
ORI meaintained. If the dz:e of appointment of both the officials is the same, then Assistant will rank senior.
19. | Divisional Accounts Officer - - By Transfer from Audit Department
20, Semor Scale Stenogl apher a. Bachelor’'s  Degree/B- 18-30 By promotion, oa the basis of seniority-cum-fitaess, from amongst the Stenogrzphers (JLmor) with at least five
’ e - 1 = Com from a récognized years | yearsservicesassuch. ©
B ’ University; AND : .
b. A speed of 100 words Note: If no suiteble candidates are available for promotion, then by Initial Recruitment.”
. per minute in short hand - :
ST in English and 40 words ..
. per minute in English
. ' ~ typing -
2L Ass'li,é‘t”aﬁt‘f.-'- e Second Class Bachelor’s 21-32 | a  Twenty five percent (25%) by Initial Recruitments;  and
Degree with Economics/ years b.  Seventy five percent (75%) by promotion, on the basis of seniority-cum-fitness, from amongst the Accounts
Statistics as one of the subject Clerks/Scruor Clerks, with at least five years service as such.
OR B-Com, froma * _
recognized University Note: For the purpose of promotion a joint seniority list of Accounts Clerks and Senior Clerks shall be maintained.
22. | Stenographer (Junior) l'a. Intermediate/D-Com 18-30 | By Initial Recruitment
form -a  recognized years
Board;
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“y . S - - — - . —
Lo - Minlimum Qualification Required.for Age ) R
N i Nomenclature-of Post. - ¢ ' . 7 Method of Recruime
Sl ! ‘\OI_I.] nc.} ure-of Pos f _Appointment/ Promotion Limit ment
! : 2 ! 3 L4 3 —
0. ! Rril.ic:ip'a] Consulting . i - i - 5 By Promotion, on the basis of seniority-cum-fitness, from 2mongst the Senior Architects with at ]
-Arcli‘itcct‘~, ’ ! 1 least 12 (twelve) vears service in BS-17 and above, ' I
o - Senior /}_\rgju‘t‘cd o : . 5 - T By fomoion, on the basis of seniority-cum-fitness, from amongst the Junjor Architacts with ot ’
k : : ; ’ : i i 122585 (fivz) years service as such,
. . . . ! : ..
12. Junior Architect Bachelor's Degree in Architecture from 22-30 i By Iaitial Recruiiment
Higher Education Commission's recognized years
AUnivcrsity/Collcge/Instirutc |
. . . ! ! ]
g - .;: - .l&" o ‘.~' "f-;‘ - . . - ! . .
[3.7 " ° ‘Chi&f Draftsman . , - -- i By promoiion, on the basis o.’sr:niomy-cum-ﬂlncss, from amongst the Architectural Assistants,
(Architect) B ;o : with at least § (five) years service as such. :
14.. .ArchitQQIléral_A§si§kz§nt i R - By promotion, on the basis of seniority-cum-fitness, from amongst the Senior Architectural
T B Drafisman/Senior Computer Aided Design (CAD) Operator, with at least 3 (three) years service
| wetee Cy as such, . .-
. _ 11
15. ‘Senior Architectural 3. Three years Diploma in Architectural {8-30 |2  Fiftypercent (50%) by Initial Recruitment;  and -- ‘
'graﬁsﬁzanf%“'g:) " Technology ff(fm r ecogmz_cd In.sntute/ years b.  Fifty percent (50%) by promotion, on the basis of seniority-cum-fitness, from amongst the
ompu e‘f 1 ed Design Board OftCChﬂIC?[ Education with Junior Architectural Draftsman/Junjor Computer Aided Design (CAD) Operator, with at
(CAD) Operator AutoCAD knowIedge; least 5 (five) years service as such
e :"122' R OR .
b, Two years Certificate Course in Civil
Draftsmanship from a recognized.
Institute/Board of Technical Education
. with AutoCAD knowledge.
,' . . . N "
I6. Junior Architectural Two vears Cartificate Course in Cjvil 18-30 By Initial Recruitiment o\
Draftsman/Junior Draftsmanship from a recognized Institute/ years

Board of Technica] Education with
AutoCAD knowledge

Computer Aided Design
(CAD) Operator

!
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e. Two point five percert (2.5%4) By Transfer from amorgst the Draftsman with sevea years service as
such, kaving Diploma ia Civil Elzctrice’Mecharizal Technology, from a recognized Board:

f. Two point five percent (2.5%) by prowmotion, o the basis of seniority-cum-fitness, from amongst the
Tracess with ten years service 25 such, having Diploma in C1vnIlEIcarxcalMcchamcaI Techrology,

from 2 recognized Board; 2nd

Five percent (5%) by promoiion, frem amongst the Work Superintendents/Work Supervisors/Road
Inspeciors, who have pzssed “B" Grade Departimental Examination with seven years service as such;

@

Note-3; For the pumpose of promotion. ioint seaiority list of Works Superintendents/Work Sunervisors & Road
lasazciors, with reference to thzir regular appoiaiment to the post shall be maintained. In case the two

dates are similar, the oificial in BS-11 shali rank senior

Note-4: (i) If ro suitable candidate is available for transfer, as prescribed in sub clause (), then the vacancy

PRSI T O - shall be filled in bv way a5 crescribed in sub clause (b); and
K (i) If no suiteble candidate is 2vzilable for promotion, as orescribed in sub clause (£, then the
. vacancy shall be filled in bv way as prescribed in sub clause (c);
- 6. | Work Superintendent/Work a. _ Secondary School [8~30 | By Initial Recruitment
o Supervisor Cetificate from a Years ;
| " recognized Board; and
| b.  Diploma of Associate '
- Engineering in Civil
o _ Technology from the
Board of Technical .
Education ~
7. .| Surveyor a. Secondary School 18-30 | By Initial Recruitment
) Certificate from a Years
. - recognized Board; and
b. Diploma of Associate
Engineering in Civil
Technology from the
Board of Technical :
SE— Education .
8. Road Inspector Diploma of Associate 20-30 | a) Fity percent (50%) % Initial Recruitment pN
Engineering in Civil Years AND
Technology from a b} Fifty percent (50%) by promeiion, on basis of seniority-cum-fitness, from amongst Work Munshies
recoguized Board of with 2t least ien YErS Services as such ‘L
Technical Education :
9. Wark Munsht Qerandary Schanl Catificnes N An Cuotalar T
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APPENDIX

Minimum Qualification -

...... AR A . . Age .
-5 w Bpoture of Post Required for Appointment/ 256 Methed of Recruiirment
somenclaty ! Limit ’
S Promotion
=T 2 3 ) 2
.. - - By selection, on merit from amongst Superintending Engineers/Principal Design Engineers, with a1 fe2st 17
f . o ' (scvcn{cen) years of service in BPS-17 2nd 2bove, possessing Degree in B.E/B Sc. Engineering (Civif) f,;a :
/ e e N ] recognized University. ' :
- !”‘;"Wtéhding Engincer/Principal _ - By ‘promorion, on the basis of seniority-cum-fitness, from amongst the Executive Engincmrocg‘g"
. - Seim ’ Design Engineer Engineers/Senior Engineers/Research Officers with at least 12 (swelve) years of service in BPS-17 and ebove,
1 2 possessing Degree in B.E/B.Sc, Engineering (Civi¥Mechanical/Electricat) from 2 recognized University,
3. | Executive Engineer/Design - - By promation, on the basis of seniority-cum-fitness, from 2mongst e Sub Divisional OfficeryAssiszgse
y Engineer/Senior Engineer/ - En'gi.necrs/funipr Engincers/Assistant Research Officers, possessing Degree in B.E/B.Sc. Engineesing
Research Officer . (CivilMechanical/Electrical) from a recognized University, with 2t least 5 (five) years service as such, 20d hyve
Cefe L e e . _ passed the Professional Examination as prescribed in B&R Code. TP
4. Sub Divis?_i.o'nal Qfﬁcer/Assistant. ' chfce if} BE/B.Sc. 21 =32 1a Twenty percent (20%) by promotion, on the basic of seniority-cum-finess, from amongst the Sei
Enginegrliun_lpt Engineer/ Enginfzerlng (ClVlVMCChaf}lcaV Years Engineers who hold a Diploma of (Civil/Mechanical/Electrical) and have passed Depatmesiyl
Assistant Research Officer Electrical) from a recognized Professional Exaniination with 10 (ten) years service as such; ' S S
Univers 't),' ' b. Eight percent (8%) by promotion, on the basis of seniority-cum-fitness, fom amongst the Sub Engineess
' . who possessed Degree of B.E/B.Sc. Engineering (Civil/Mechanical/Electrical) at the time of their jointng
- service;
- ¢. Seven percent (7%) by promotion, on the basis of seniority-cum-fitness, from amongst the Sub Engineers
) who acquired Degree of B.EB Se. Engineering (Civil/Mechanical/Electrical) during service; and
o d. Sixty five percent (65%) by initial recruitment — o
- Note:  As regard clause(c) the senioritv to be determined from the date of acquiring the Degree ~
3. Sub Er{gine‘cr' |.Diploma of Associate 18-30 a. Seventy Five percent (75%) by initial recruitment; ) ' .
S g Engineering (Civil)/ Years b. Five percent (5%) by promotion, on the basis of seniority-cum-fitness, from amongst the Work

Electrical/Mechanical from a
recognized Board of
Technical Education

Superintendents/ Work Supervisors/Sur\'eyors, with five years service as such, having three years
Diploma of Associate Engineering in Civil Technology from a recognized Board;

Note-1: For the purpose of promotion. joint seniority list of Works Superintendents. Supervisors and Survevors,
with reference to their fegular apoointment to the post shall be maintainzd and in case the two dates are

similar. the official in BS-11 shall rank senjor

c. Five percent (5%) bY promation, on the basis of seniority-cum-fitness, from amongst the Road ;@

Inspectors, with seved years service as such, having three years Diploma of Associate Engineering: in
Civil Technology, fromarecognized Board; ‘

d. Five percent (5%) bY Promotion, on the .basis of seniority-cum-finess, from amongst th: Wk
Superintendents/ Work Supervisors/Road Inspectors, with seven ygars ' service as such, haviag three, :

years Diploma in Ele€iCal\ echanical Technology from a recognized Boa{d;l
. 2= ~FPTOMAtian Tainr cainvion Tior nf Wirks Superintendents! Wo

rk Supenviser & Road
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VAKALAT NAMA

NO. /20

"IN THE COURT OF __Sosarz'ce

/%ax/,;,é Aévﬁ R (A'ppellant)'
. . v ; ) o (Petitioner)
- ‘ o (Plaintiff)
|  VERSUS |
Gorls g g elt” _ ~___(Respondent)
o o o (Defendant)

| ¢ -
.I/Wé 6 22 4 ég C %55‘% 4 . g‘z»*z ) |

Do hereby appoint and constitute M.Asif Yousafzai, Advocate, Peshawa)—_,
to appear, plead, act, compromise, withdraw or refer to arbitration for me/us
as my/our Counsel/Advocate in the above noted matter, without any liability

for his default and with the authority to engage/appoint any other Advocate/

%

. Counsel on my/our costs.

I/we authorize the said Advocate to deposit, withdraw and receive on my/our

behalf all sums and amounts- payable or depositedxon,my'/our account in the
above noted matter. The Advocate/Counsel- is also at liberty to leave my/our
case at any stage of the proceedings, if his any fee left unpaid or is
outstanding against me/us. -

Dated - 20 W

~ “TCLIENT )

ACCEPTED

A,

M. ASIF YOUSAFZAI .
. Advocate

. ‘ . //7"’ :

' IF YOUS oY, HLI KIIN -
M. ASIF YOUSAFZAI o TPIMAR /Zﬁ KHAN
Advocate High Court, Ao -
Peshawar.

OFFICE:

Room No.1, Upper Floor,
Islamia Club Building, -
Khyber Bazar Peshawar.
Ph.091-2211391- ’
0333-9103240




