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QFFICE OF THE COMMANDANT
FRONTIER RESERVE POLICE
KHYBER PAKHTUNKHWA, PESHAWAR
Ph: No.091-9214114 Fax No. 091-9212602

No. /7 ?7 EC, datedlji// 02 .12022.

Y

Tor , The In=.pector G neral of Po_hce
- ‘ Khyber Pakhiunkhwa, _
Central Police Office, Péshaw_ar.

S‘.ubject: IMPLE'MIENTA'IIO'N OF THE JUDGMENT OF APE‘( COURT -OF .
PAKISTAN..

Respected sir,

In continuation of this. office Memo No. . 11585/EC, déted
3112.2021, it s submy’ttecl for 'kirjd informa’tion that the CPO has direcfed vide
Mv=ri1c5 No CPOICPB/449, dated 29.11.2021 & Memo No. CPO/CPE/456, dated

- 03.12.2021 for submission of consolrdates report for nnofementatton of the
Judgment of Apex Cowrt of Pakistan pnrtams to out of turn promotlon In the !lght of
directives of CPO a commllrtet;..compmsmg on the. following officers was conshtute_d:
by -the Vcoh'ipef:ent authority, with t‘he dirjeci:iéras to.scrutinize all kinds of prolmotions -
granted to the peréonne! of FRP Unit and submit their report / recommendation for _

oward submission to CPO Peshawar.

4. DSP HQrs FRP Peshawar . = (Chairman),

2. Office Superintendent FRF - - (Member)
3. Inspector Akhtar AliKhan. = (Member)
4. Inspector Yahya Shéh Khan. _ -(Merhber)

"I’Iﬂe cdmmitteé after 'fuifilimént the due codal formalities -and ‘-‘

duliberation submitted & détail report and recommendations ‘produced as bellow:- .

1. BRIEF HISTORY OF FRP UNIT:-

FAR (Frontier. Armed Reéerve). now Frontier Reserve Police was
established by the Federal Government vide 'letter_ No DO No. 1/4/85-DD(P) dated,
29.10.1985 and No. 50 (P.II} 5-18/86/2347 dated 16.01.1936, as a reserve force.
‘According to ;Notificatton No. SO (P-Il) HD/ 8-10/146-149 dated 16.01.1988 the
Govt: 'o‘f NWEP (now Khyber Pakhtunkhwa) Home Department. haq mergedvt‘hgj
following” 10 Police Units/Branches in FRP on 16.01.1988 with the name of
“Frontier Armed Reserve” as Frontier Reserve Police.’

1 Additional Police

2 Special Police Levy.

) 3 P.AF. Contingent.
~ 4 Range Reserve Platoons

5. - Provincial Arred Reserve Platoons.

3
7

Frontier Armed Reserve. .
‘ C:ampus; Peace Corps Peshawar University.
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KHYBER PAKHTUNKWA
SERVICE TRIBUNAL, PESHAWAR

No.l% U2 /ST Dated__/ 5 /2024

The District Education Officer,
District Mansehra.

All communications should be
addressed to the Registrar KPK
Service Tribunal and not any
official by name.

Ph:- 091-9212281
Fax:- 091-9213262

Su bject JUDGMENT IN SERVICE APPEAL NO. 1236/2021 -

TITLED MISS BIBI FAHMEEDA -VERSUS- THE SECRETARY,
ELEMENTARY AND SECONDARY EDUCATION DEPARTMENT,
KHYBER PAKHTUNKHWA, PESHAWAR AND OTHERS

Dear Sir,

I am directed to forward herewith a certified copy of judgment

dated 22.04.2024, passed by this Tribunal in the above mentioned service appeal for

information.

Encl. Ay above. Sy i

(PIR MUHAMMAD KHAN AFRIDI)

'N& REGISTRAR

KHYBER PAKHTUNKHWA
SERVICE TRIBUNAL,
PESHAWAR.
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S.A No. 1236/2021
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22.04.2024 1.  Learned counsel for the appellant present. Mr. Asif

o
52.

Masood Al’iA Shah learned Deputy District ‘Attorney alongwith

Muhammad Usman, ADEO for the respondents present.

G“‘j

n

2. Leérned coungel for -.the appellant stated that he has been -

| instmcted to ma:kea re(erst for withdrawal o-f,instan't appeal. As ~ .
a token of admission of his subfnission, he signed tile margin of

‘order sheet. In view'of the.above, the appeal is dismissed. as

withdrawn. Consign.
\
3. Pronounced in open Court in Peshawar given under our

hands and seal of the Tribunal on this 22" day of April, 2024.

(Rashida Bano)
Member (J) -

*KaleemU]Ilah

‘Q%\"C\@ L , A Por iughedieny ©f .‘\*3 Cat
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1 .Jime, 2023 1. Learned counsel for :appé‘ Jt Mr. Muhamméd‘J‘a‘n, o
District Attorney for respondents present.
2. Learned counsel for appellant requested for adjournment as
he has not prepared the brief. Adjourned. To come up for arguments
on 11.09.2023 before D.B. P.P given to the parties.
, £ - |
| 'scANST . | .
el WV . : : _ :
pesh®™ . |
B . (Salah-Ud-Din) K (Kalim Arshad Khan) _
T ‘ Member (J) - . Chairman - -

*Mutazem Shah *

0 11.09.2023 | Learned counsel for the appellant present. Mr. Asad
Ali Khan, Assistant Advocate General for the respohdeﬁts

present.

Learned counsel for the appellant requested for

E ~adjournment on the ground that he is not feeling well today.
2‘3,2 Adjourned, To come up for arguments on 01.01.2024 before
oy | | ,
OQ% the D.B. Parcha Peshi given to the parties.

@ ‘ | |

(Fareéh%?a'n‘ff (Salah-;ud-Din)

o ) Member (E) o “Member (J)
1™ Jan. 2024 I. Junior to counsel for the appellant present. Mr. Asif Masood Ali Shah, Deputy
*Nacem Amin* '
B District Attorney for the respondents present.
| .
l O 2. Former made a request for adjournment as senior counsel for the appellant
: Pe&ii?ﬁz‘”’ was not available toddy. Adjourned by way of last chance. To come up for

arguments on 22.04.2024 before D.B. P.P given tg yrties.

' (Fareg\ﬁ-ﬂed) : (Kalim Arshad Khan)

*Murazem Shah * Member (E) : s ' Chairman

™ oteBve opr
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16" Mar, 2023

Learned counsel for the appellant present. Mr. Naseer-ud-Din
Shah, Assistant Advocate General alongwith Mr. Tufail,

Assistant for the respondents present.

Learned counsel for thc appellént requested for adjournment

on the ground that he has not made preparation for arguments.

Adjourned. To e up for arguments on 16.03. 2023 before D B.

.\4-,.

(Mian Muhammad) N | (Salah-ud-Din)
Member (E) ' Member (J)

Junior to counsel for the appellant present. Mr. Asad Khén,

Assistant Advocate General for respondents present.

Former requested for adjournment as senior counsel for

'appellant is not available being busy before the Hon’ble Peshawar

High' Court, Peshawar. Adjourned. To come up for arguments on

01.06.2023 before D.B. PP givep to the parties.

< O

(Salah-Ud-Din) (Kalim Arshad Khan)
Member (J) Chairman



22 08. 2022 Junior of learned counsel for the appellant present. Mr.

Muhammad Usman ADEO alongwith Mr. Muhammad Adeel
‘ '_ ' Butt, Additional Advocate General for the respondents

present.

Junior of learned counsel for the appellant made a

N

request for adjournment on the ground that learned counsel
for the appéllant is busy before the Hon'ble Peshawar High
Court, Peshawar. Adjourned. To come up for arguments on
01.11.2022 before the D.B.

(Rozina Rehman) _ (Salah-Ud-Din) .
Member(J) ' Member(J)
01.11.2022 - . Mr. Umer Farooq, Advocate, junior of learned counsel for the

appellant present. Mr. ‘Muhammad Jan, District Attorney for the

- 34
P
. .

respondents present.

Junior of learned counsel for .‘thekappellant requested for
adjournment on the ground that learned counsel for the appellant is
| | _ Abusy in the august Peshawér High Court, Bannu Bench. Adjdn‘nc—:‘d.

To come upAQr arguments on 20.12.2022 before the D.B.

. N . c » ) E .
e LN . = '

| S
(Mian Muhammad) (Salah-Ud-Din), -
Member (E) - Member (J) ©
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and for sybrnis_sion of reply/comments within extended

time of 10 days.

Citéfiman

08.11.2021 | Clerk of Ieafned counsel for the appeliant presenf-

o ' Mr. Kabirullah Khattak /Addl AG\anngWIth Mr. Touseef
ADEO for respondents present

Representative of the respondents submltted wrrtten

Stipulated period pa‘ssed'reply not 'submi'-ctled’.‘

not be heard due todgeneral strike of the Bar. Adjourned.

~ To come up for grgyments on 01.03.2022 before D.B.

(Mian Muhamméd) (Rozina Rehman)

Member(E) ~ Member(J)
01.032022 ~ Due to retirement of the Worthy Cha‘irman, the

Tribunal is defunct, therefore, case is adjourned to -

©03.06.2022 for the same as before.

Reader.

03.06.2022 - Bench is incomplete, therefore, case  is

~ adjourned to 22.08.2022 for the same as before.

"~ Reader.

29.07.2021 - Learned Addl, A.G be reminded about the omission

reply/comments which is placed on file. A_rguments could
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21.06.2021 Cduhsel for the appellant present.  Preliminary

| arguments heard.
WA .
Points raised need consideration. The appeal is

admitted to regular hearing, subject to just and legal
objections. The appellant is directed to deposit security
and process fee within 10 days. Thereafter, .notices be
issued to the respondents for submission of written
N ~ reply/comments in office within 10 days of the regeipt of
nbtices positively. If the writtgn r(e’ply/‘c’qarhrhenés',are not
submitted wi%h(iéf&taf?g%t‘%ulated time, t‘hej‘ office ié Adirected
to submit the file with a report of non-compliance. File to

come up for arguments on 08.11.2021 before the D.B.

Ch -

B
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- Form-A : , . i
FORM OF ORDER SHEET
Court of_ - -
Case No.- /g' Bé /2021
S.No. | Date of order Order or other proceedings with signature of judge
proceedings
1 2 3
1- | 20/01/2021 . ‘.The appeal of Mst.-Bibi Fahmeeda presented_today by Mr. Noor '
Muhammad Khattak Advocate may be entered in the Institution Register
| and put up to the Worthy Chairman for p'roper ordey please.
| N REGISTRAR -
o M ' : _
;. b@é‘v& };{SD i This case is entrusted to S. Bench for preliminary hearing to be put
Sy g : _
Q"’a up there on '219’2027/’
& ‘
R
CHAIRMAN . i =/ |
TR
22.03.2021 Mr. Afrasiyab Khan Wazir, Advocate, junior of learned

: CQUi"I

adjb

apbellant is'unable to appear before the Tribunal due to illness:

‘Adjo
21.0

sel for the appellant present and requested far

urnment on the ‘ground that learned counsel for the

urned. To come up for preliminary hearing before .5.B on-

6.2021.

-‘—‘_h._. .
(SALAH-UD-DIN)
MEMBER (JUDICIAL)

&
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& BEFORE THE KHYBER PAKHTUNKHWA \ SERVICE TRIBUNAL
= £ PESHAWAR

APPEAL NO. _ /2021
BIBI FAHMEEDA VS '~ EDUCATION DEPTT:
' ~ INDEX , :
S.NO. DOCUMENTS ‘ ANNEXURE PAGE
1 Memo of appeal | sessesene 1- 3.
2 | Appointment order | A | 4
3 |Act | | B 5- 8.
4 | Appointment order ' - C 9.
5 | Medical certificate & Charge D&E 10- 11,
| | report _ : ‘
| 6 | Departmental appeal : F 12.
7 | Vakalat nama | ' T 13.

APPELLANT

THROUGH: S
'NOOR MOHAMMAD KHATTAK
ADVOCATE
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g% BEFORE THE KHYBER PA| ' WA SERVICE TRIBUNAL

Miss

. 1_
2-
3-
4-

PESHAWAR
Kh\ hm \"'ql«h tukhwa

/1926
APPEAL NO. 12021 - - ~>2 3

iss. Bibi Fahmeeda, PST (BPS-12),  paa2ell)202)
GGPS Garwal Phulra, District Mansehra .

Crerrerere seseneeeeresiersvariereessann Appellant.

VERSUS

The Secretary, E&SE Department, Khyber Pakhtunkhwa, Peshawar.
The Secretary Finance Department, Khyber Pakhtunkhwa, Peshawar.
The Director, E&SE Department, Khyber Pakhtunkhwa, Peshawar.
The District Education Officer, District Mansehra.
reersrrrrErasErsertessnenraranEs wareans errerararrerassrrrraranen RESPONDENTS

APPEAL UNDER SECTION- 4 OF THE KHYBER PAKHTUNKHWA
SERVICE TRIBUNAL ACT, 1974 FOR FIXATION OF PAY IN
BPS-15 w.e.f. 19-05-1996 i.e. FROM THE DATE OF INITIAL
APPOINTMENT TO THE POST OF CT AND AGAINST NO -
ACTION TAKEN ON THE DEPARTMENTAL APPEAL OF
APPELLANT WITHIN THE STATUTORY PERIOD OF NINETY
DAYS.

PRAYER:

That on acceptance of this appeal the appellant may kindly
be allowed/granted pay fixation w.e.f. 19-05-1996 with all
back benefits. Any other remedy which this august Service
Tribunal deems fit that may also be awarded in favor of the
appellant.

R/SHEWETH:
ON FACTS:

1-

Brief facts giving rise to the present appeal are as
under: . ‘

That the appellant was initially appointed- in the respondent

r}ledto-day Department as CT vide order dated 19-05-1996 as stop gap -

arrangement. (Copy of the appointment order is attached as

REZISEAr ANNEXUrC.ivssnnermssssrssssssssnnnas PO |
20 (17! N
2-- " That later on the services of the appellant along with others were

dispensed with on the ground that their services were no more
required to the Department.

That it is also worth mentioning that on promulgation of Khyber
Pakhtunkhwa Sacked Employee Act, 2012 the appellant approach
the concerned authority for his re-instatement being covered
under the said act but the same was not considered. That




{ appellant feeling aggrieved filed writ petition before the Honorable
Peshawar High Court, Abbottabad Bench, which was allowed in
favor of the appellant. Copy of the Act is attached as
ANNEXUMCyuseenacesrnrsassasssscarssnsenssssnsssnsesssnssntasnsenrssssnrnnsanse B).

4- That in light of the judgment of the Honorable Peshawar High
Court Abbottabad Bench the appellant was appointed as CT (BPS-
15) vide Notification dated 09.08.2018.-That in response the
appellant submitted charge report and started performing his duty
quite efficiently and up to the entire satisfaction of his superiors.
Copies of the appointment order, medical certificate and charge
report are attached as anNexure ...ccicaseeciesssnnecsrnees C, D &E).

5- That the appellant filed Departmental appeal before respondents
for fixation of his pay w.e.f the date of his first appointment i.e.
19-05-1996 but no reply has been received from the quarter
concerned so far. Copy of Departmental appeal is attached as
ANNEXUICarasasaanannsssserarasasarssasararasesasasssnnnnsssssasararasernranas F).

6- That feeling aggrieve and having no other remedy the appellant
filed the instant appeal on following grounds amongst the others.

GROUNDS:

A- That the inaction of respondents by not allowing pay fixation to the
appellant w.e.f 19-05-1996 is against the law, facts, norms of natural
justice and materials on the record.

B- That appellant has not been treated in accordance with law and rules
by the respondent Department on the subject noted above and as
such the respondents violated Article 4 and 25 of the Constitution of
Islamic Republic of Pakistan 1973.

C- That the respondents acted in arbitrary and mala fide manner by not
allowing pay fixation to the appellant w.e.f 19-05-1996 and as such
the inaction of the respondents is violation of law and rules.

D- That the inaction of the respondents is discriminatory and against the
norms of natural justice, therefore not tenable in the eye of law.

E- That under Article 38 (e) of the Constitution of Pakistan, 1973 state is
bound to reduce disparity in the income and earning of the
individuals including persons in the various services of Pakistan,
therefore in light of the above mentioned Article the appellant is fully
entitle for the grant of pay fixation w.e.f the date of initial
appointment.

F- That promulgation of Sacked Enﬁployee Act, 2012 established that
dismissal of appellant along with others from services was against the



>

|2

law, hence the appellant is entitled to pay fixation from date of his
first appointment.

G That in light of Rule 2.3 of the West Pakistan, Pension Rules, 1963

the appellant is fully entitle for the grant of pay fixation from the date
of initial appomtment |

H- That appellant seeks permission to advance other grounds and proofs
at the time of hearing:-

»~

It is therefore, most humbly prayed that the -appeal of  the
appellant may be accepted as prayed for.

AP, T

BIBI FAHMEEDA

THORUGH:
NOOR MOHA MAD ATTA

- MIR ZAMAN ’gAF
&

AFRASIAB KHAN WAZIR
h ADVOCATES
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% OFFICH Or TH: DISTRICT EDUCATION OFFICER(FEMALE) PRIMARY ,MANSEHRA.
-7 _..—--_’. _ — -
; | OFFICE O?DEé/EO. |
. i ) DATED IS ey
: LOT NTMEN ! : 7 % _§y7(/é(ﬂ
i AP»OLB ENT OnD JR: , /' )/ 77 (5.

On the recezmesdation ©f the Her'ble Mimister fer Primery
Faucatior ,NWFP and desired by the Mimister fer Lscal Gevi: & Kural
Jevelepment ,NWFP,Peshawar MiggBibi Fahmeeda  p/pMehammad Saced

R/C_Phulra. is hereby appeimted =. &8s PTC/FT agaimst the
sewly created pest at GGPS_Khalgu Maira. 4, »ps.7 @ Re,1480- 84-2695
- 480/ P.M(fixed) plus usual allewemces as admissible under the rules

SR hi)

1.€.L. Thelr takirg ever charge ir the imrterest of public service with
pmediate effecty in PF-46.

oy e e e

-t
’]

1=

33

ERMS & CONDITIONS

L4 Heroo appeigtment is purely em temperary pasis aad liable ¢ fer
7 termimatier at amy stage witheut ary Rret ice er 3851gn¢ng 8ary TeTOR.

2. Ber. - arreintment

] 15 subject te the verificatierm ef her. . erigimal
z hcademic and Prefessional Certificates/decuments. Lf her eTigimnal

; Certificates/decumerts are net feurd cerrect she sheuld retbe .
i handed ever charge. -

3

- 5. She sheuld met be hamded ever charge if her age is belew 48 years
i ard abeve 35 years. a

| 4. Her pay will met be drawn um»llT she preduce ag~ aad health
: .Certificate frem the Medical Superimtendemt, DHQ, Hespital, Mausehra.

5. The appeirtment shall stamd sutematically cancell

celled 1f she faile
te Jeim the pegu vwithin 15 days efter issuamce of the effice .erder
<R Case she wish

Bl te resigm frem SE”lee/peSc she will have te give.
S 61 ménth prle“ retice or Terfiet ehe menth pey im lieu ef ghert

netice,
j(, bnm 1s required te get verify hier Avadﬁmlc Certifiecates frem the ~
' Board/University. ' !
: ' . «;«‘ o0
! . . . . 0w (a
8. Sne sheuld submit her charge repert te &ll cemcerned, ?““iadgﬂﬁg\
'3, She is required te get checke her Decuments/Prefessienal C-“**’lcaue

i vpefers hamded eover charge frem the D.x. O(Pemale;,rerary,Mansenra.

(SALIMA ALAM MALIK)
) | DISTRICT EDUCATIOR OFFICER(FEMALE)

| Y , - PRIMARY MAN"“HRA.
' Endst:Ne. [(7 (;é "‘(117 A :

‘1e The sttr;cb Acceunts Officer, . Marsehra.

2« The P.5 te Her'ble Minister for FPrimary Bducatiem,NWFP,Peshawe

2. The -.S te Her'ble Mimister Ter nga’ Gevt: & RGTel Dev: NwF%ggggﬁgwa .
4, The SDEC(Female),Mansehra.

'S5, The candidste cencerned,

16, Off

‘ice Order File,

;&M/ 4 - Lo

CATIO O "FICER(FEMALE)

PRIMARY MANSEHRA.

¥ | ISTRICT
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THE KHYBER PAKHTUNKHWA
SACKED EMPLOYEES (APPOINTMENT) ACT, 2012, |

(KHYBER PAK[-ITUNKHWA ACT NO. xXvI1 OF 2012) . -

[first published after having received the assent of the Governor of
the Khyber Pakhtunkhwa in the Gazette of Khiyber Pakhtunkhwa
- (Extraordinary),dated the ZO’I’September,ZO] 2.

=

S
iR

- b

: s

AN
ACT -
0 provide relief'to those sacked employees in'
the Government service, who were dismissed,
-removed or terminated from service, by
appointing them into the Government service,

WHEREAS it is expedient to provide relief to those sacked employees who

were appointed on regular basis to a civil post in the Province of the Khyber
- Pakhtunkhwa and who possessed the prescribed qualification ~and experience
‘ 1'eq;1ired' for the said post, during the period from 1® day of November 1993 to the
30" day of November, 1996 (both days inclusive) and were dismissed, removed; or

terminated from service during the period from 1* day of November 1996 to 31 day
of December 1998 on various grounds; o

"WHEREAS the Federal Government |

1as also given, relief to the sacked
employees by enactment; . f

-

AND WHEREAS the Government of the Khyber Pakhtunkhwa has -also
decided to appoint these sacked cmployees on regular basis in the public interest;

It is hereby enacted as follows:

- 1. Short titie; extent and cbmmencément.---‘(l) This Act
i ' Khyber Pakhtunkhwa Sacked Employees (Appointment) Act, 201

may be called the

2) It shall apply to all those sacked employees, who were holding
. : \ various civil posts during the period from 1% day of November, 1993 to 30" day of
e " November, 1996 (both days inclusive).

(3)  1tshall comeinto force at once.

2. Definitions.— In this Act,
L followiag expressions shall
_that isto say,-

unless the context otherwise requires; the
have the meanings hereby respectively assigned to them

Lw@ .‘
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A O
(2) “civil post means a post created by the Finance Departmean/

of Govern,ment for the members of civil service of the
Provmce :

®) “Department" .means’ the Department and the Attached |
: Department as defined in the Khybér ~Pakhtunkhwa

Government Rules of Business, 1985, including. the Divisional
and District Offices wmklng thereunder

(¢) . “Government” means the Govemment -of the Khyber
Pakhtulﬂ\.hwa

(d)  “Prescribed” means prescribed by rules;
(e)  -“Province” means the Province of the Khyber Pakhtunkhwa;
H “mlés” means the rules made under this Act; and -

(g) “Sacked employee means a pe1 son who was appointed on
regular basis to-a civil post in the Province of the Khyber
Pakhtunkhwa and who possessed the prescribed - qualification
and experience for the said post at that time, during the period
‘from 1* day of November 1993 to the 30" day of November, . -
1996 (both days inclusive) and was dismissed, removed, or
terminated from service during the period from 1% day of
November 1996 to 31* day of December 1998 on the ground
of megulal appomtmente :

- 3. Appointment of sacked emplovees --- Notwithstanding anythlng contained
in-any law or rule for the time being in force, on the commencement of this Act, all
sacked employees subject to section 7, may be appointed in their respective cadre of

their concerned Department, in which they occupled civil posts before their
dismissal, removal and termination ﬁom service:

Provided that the sacked employees shall be appointed against thxrty percent
of the avallable vacancies in the said Department:

Provided further that the appointment of sacked employees shall be subject to
the medical fitness and verification of their character antecedents to the satisfaction
. of the concerned competent authority.

4. ‘Age relaxation.--- The period durmg Wthh a sacked employee remained
dismissed, removed or terminated from service, till the date of their appointment
shall be deemed to have been- automatically relaxed and there shall be no further-
relaxation under any rules for the time being in force. .




\&

5. Sacked emplovees shall not be entitled to claim seniority and other back
benefits.—— A sacked employee appointed under section 3, shall uot be entitled to

~ any claim of semouty p10m0t10n or other back benefits and his appomtmeut shall be
considered as-fresh appomtment

6. Pleference on--the basis of AUEmmm On the occuitence of

& vacancy in the

respectlve cadre of the concerned Department of the: sacked employee against the

thu‘ty percent avallable share, preference shall be given to the sacked employee who
is older in age.

7. Procedure for appomtment—--(l) A sacked employese,

may file an

application, to the concerned Departiment within a pCl‘lOd of six months from the date’

of commencement of this Act, for hlS appointmeat in the said Department:

P10v1ded that no application for appointment recelved after the due date shall
be entertained. :

(2)  The concerned Departmient 'shall maintain a list of all such sacked

employees whose applications are received under sub-section (1) in the respective
cc.dmb in chronological order.

(3) If any vacancy occurs against the thirty percent available share of the
sacked employee in any Department, the senior in age from such sacked employee
shall be considered by the concerned Departmental Selection Committee or the

District Selection Committee, as the case may be, to be constituted in the prescribed
manner, for appointment:

Prov1ded that no willingness or responsu is recelved within a peuod of thlrty
days, the next senior sacked employee shall be considered for appomtment

'(4) The Concerned Departmental Selection Committee or District

Selection Committee, as the case may be, will determine the suitability or eligibility
of the sacked employee

‘ (5) If no sacked elﬁployee is available against thirty fnelcent vacancy

reserved in respective cadre in a Department, then the post shall be filled through
initial 1ecm1tmc,nt :

8. . Removal of difficuities.~- If any difficulty arises in giving effect to any of
the provisions of this Act, the Chief Minister Khyber Pakhtunkhwa may issue such
~ order not'inconsistent with the provision of this Act as may appear to him to be
necessary for the pUrposeof removing the difﬁculty:

- Provided that no such power shall be exercxsed after the e,{plry of ohe year
from coming mto force of thls Act.

b
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gt . Act to override other !aws.---Notwithstanding anything to the contrary

* contained inany other law or rules for the time being in force, the provisions of this -
CAct shall have overriding effect and the provisions. of any other law or Tules to the

~extent ofinconsistercy to this Act, shal] cease to have effect, ' R

1

: 1_0.: Power to make rulés.-—— Government may make rules for carrying out the
- purposes of this Act. L '




] OFFICE OF THE DISTRICT EDUCATIfiN OFFICER (FEMALE) MANSEHRA

s

NOTiFICATION

in pursuance of Khyber Pakhtunkhawa School Employees (Appomtment) Act 2012 and order by

Honorable Peshawar High Court Abbottabad Bench , on the recommendation of departmental selection
committee, the competent authority in the E&SE District Mansehra is pleased to order the appointment of the
foliowing sacked employee in BPS No. 12 {Rs: 13320- -960-42120) plus usual allowances as admissible under the

rules against the post of Pst as mentioned agamst their names with immediate effect on the terms and
conditions given below:-

St | Name Father's Name D.O.B | Posted AT ’ Remarks i

1 8ibi Fehmida Muhammad Saeed '~ | 06/04/75. GGPS Garwal Phuira Against Pst vacant post
2 Nazia.Rashid Abdur Rashid . 25/06/76 . | GGPS Chanaki .do.

3 Naila Jabeen Malik Rustam 15/09/77 ...| GGPS Oghi i .do.

TERMS & CONDITIONS:

1
2.
3.

2.

11.

12.

- 13.

14.

15.

16.

17.

18.

19.

No TA/DA etc is allowed. _ o l
Charge reports should be submitted to all concerned.

Their appointment are subjected to the condition that their “Certificates/others documents be iverified
from the concerned institutions before release of their salary. |

They will be governed by such rules and regulations enforced and as may be prescrlbed'by the
government from time to time for the category of the government servants to which they belong

Their appointment have been made in pursuance of Khyber Pakhtunkhawa, sacked employees
{(Appointment Act 2012. Hence under Section 4 of the said act the period during which they remain
dismissed, removed or terminated from serwce till the dated of their apporntment should have been
deemed automatically relaxed. '

They should obtain Medical Fitness certificate frorn the Medical Supermtendent from King A]bdullah
Hospital Mansehra.

In case they failed to assume the charge of their post within 15 days of their apposntment the
candidature=ship will be stand automatically ¢ancelled.

'They will be-on probat|on for a perrod of- one year extendable to another one year keeping in v:ew the

performance. .
They have not served in any other department/corporatlon/agency etc. ‘

he Drm"mal/‘-lead mistress/DDQ shgufd not relea_se pay- of the teacher till the verification of their
documents L !

The Prmmpal/Head Mistress/DDOs concerned is dlrected to submit the|r degrees/ certlﬂcates etc for
verification from the concerned University/Board. |

In case their documents are found fake/bogus on verification from the issuing authority, thesr] service
shall be terminated and an FIR be lodged against the concerned teacher under the relevant law. | ,
Their services are liable to termination or one month prior notice from either side in jcase of -
resignation without prior notice her one month pay/aliowance shall be forfeited to government
treasury. |

In case of un-satisfactory performance, they will be proceeded under Gowvt: of Khyber Pakhtunkhawa
E&D rules 2011. 1

Their appointment is made on school based. They will have to serve at the place of posting and their
service is not transferable to any other station.

The competent authority has the right to rectify the errors/omission & if any noted/observed at any
stage in instant order issued erroneously. - !

As per judgment of Honorable High Court Peshawar Bench Abbottabad ,In case of having less
academic/professional qualification as required for the post, the candidates must qualify that within
three years after issue of this appointment order, failing which their appointment order shall stand
cancelled autoraatically, without any further notice.

Their appointment have been made in pursuance of Khyber Pakhtunkhawa, sacked employees
(Appointment) Act 2012; Hence under sectior:5 of the said act they shall not be entitled to cla:m any of
seniority, promotion and other back benefits. -

They will be bound to compliance the current policy of appointment.

5’17 |
, . ' DISTRICT EDUCATION OFFICER
&Y 99-3o0¢ {FEMALE) MANSEHRA

Endstt: No. /Estt; Branch/AE-Il/Sacked Employees Dated LQﬁ/ [O0& /2018.
Copy of the above is forwarded to the:- - .

1.

NoOvRewN

Registrar Honourable High Court Peshawar Bench Abbottabad.

Director Elementary & Secondary Education Khyber Pakhtunkhawa Peshawar. :
District Account Officer Mansehra. ) , i
District Monitoring Officer Mansehra. i
Principal/Head Mistress/SDEOs with the dlre-.uon to made necessary entries in all their record \
Concerned Teachers.
Office Copy.

DISTRICT EDUCATION OFFIKER
AEEMALFY MANSEHRA




N

9.

OFFICE OF THE MEDICAL SUPERINTENDENT {2
'KING ABDULLAH TEACHING HOSPITAL MANSEHRA.

 HEALTH & AGE CERTIFICATE

Naihe of Ol’ﬂcm — T 1o Fq'h Méadk ]
Father Name ' __ | ) Ml avuna a,eP ,V;; el
-Date of Birth ' "_*_‘ 03; GM.- !Q"}S
:Caste of Race , e A0 L.

| Ad_dress ' . Phulyve M_anSelvval
Tehsil | e Mo ws Sl District ML e ey o
Exaci height By measurement _ 154
Personal 1;f1ark of Identification _ ~ i L
National [dentity Cara No. | 1253~ 04ga \"_ 27~ &

_‘Signature ofOfﬁcfalh_____ B i mm @//d‘

- Sigl’yamre of head of Office

Seal of Office

[ do hereby certify that I have examined Mr. At Eabmeeda

Employment in the office of the £ caty t“f\ﬁ_glpﬁ;)ﬁ_ vl et

And can not discover that he had any disease communicable of other constitutional af fection or

bodily infirmity except_ /\/[ C .

I 'do not consider this as disqualification of employment in the office of

the as above .His age according to his own statement is __*4"% years and by appearance

about l( % o _ Years.

Left hand thumb and finger impression

AL supeRivERDERT
NG ABDULLAN TEAC 1%
- - HOSPITAL MANSENR
, Medical Su %ﬁe’ﬁfi\éﬁ’ SERa
King Abdullah Teagliiee b3
Hospital Mansehras “ o Q:J'

AN
o
QA/
A

()
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The Dlrector E&SE Department
. Khyber Pakhtunkhwa Peshawa.r

"“”‘T:":‘»—:f-.'DEPARTMENTAL APPEAL FOR FIXATION OF PAY N

Respected Sir,

- BPS-12_W:EF_19.05.1996 i.e. FROM THE DATF o»r_"__f"_’-

o INITIAL APPOINTMENT

It is most humbly stated that I was appointed before your- good :

: Aj-jsel-f-Department as PST vide order dated 19.05. 1996. That later on the .
J_-serv1ces of the applicant were dlspensed with on the ground that his

7 services were no more required to the Department. That on promulgatlon ‘

of KP sacked Employees Act, 2012 I was submitted an application for

- re-instatement bemg covered under the said law.and the same. was
considered by the authorities and re-mstated/appomted the applicant- as

- PST (BPS-12) vide order dated 09.08.2018. That. 1in, response I have R

submitted my charge report and started my duty quite: efﬁ01ently and

upto the entire satisfaction of my superiors. That after appointment I Was' '

~.time and again requested the concerned authorities for fixation of pay

4 '. w.e.f '19 05.1996 but in vain. That I am fully entitle for fixation of pay

from the date of my initial appointment i.e. .0 .1995 but the 3
concerned authority has been appointed me with nmnedlate effect. Sir, I

- am feelmg aggrieved preferred this. Departmental appeal before your
-good self. : -

It is therefore, most humbly prayed that 'on accepten'ce' of thls’

Departmental appeal I may kindly be allowed for pay fixation wef
19.05.1996 with all other consequential benefits back beneﬁts Any
~other remedy which your good self deems fit that may also be awarded »

: 1n my favor.

e

- Dated: 28.09.2020

GGPS Garwal Phulra, District-Mansehra
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L SCANNED
> VAKALATNAMA B rpe'g%‘f,;;
BEFORE THE KHYBER PAKHTUNKHWA SERVICE TRIBUNAL
PESHAWAR
OF 2021
o ] (APPELLANT)
B b Lahmcode - (PLAINTIFF)
| - (PETITIONER)
e VERSUS
(RESPONDENT)

Edn De//}/ | __(DEFENDANT)

I/We _g;'});' Qxﬂm 69{6(
Do hereby appoint and constitute NOOR MOHAMMAD
. KHATTAK, Advocate, Peshawar to appear, plead, act,
compromise, withdraw or refer to arbitration for me/us as
my/our Counsel/Advocate in the above noted matter,
~without any liability for his default and with the authority to
engage/appoint any other Advocate Counsel on my/our cost.
I/we authorize the said Advocate to deposit, withdraw and
receive on my/our behalf all sums and amounts payable or
deposited on my/our account in the above noted er.

Dated.___ /_ /2021 | ' |
- CLIENTj
Acéém) )
NOOR MOHAMMAD KHATTAK
KAMRAN KHAN
;%é 4
AFRASIAB KHANWAZIR
. &
HAIDER ALI
- ADVOCATES
OFFICE:
Flat No.4, 2" Floor, Juma Khah~ ~ -

Plaza, near FATA Secretariat,
Warsak Road, Peshawar. .
Mobile No0.0345-9383141




f 22 . ‘» | . _SCANNED
ﬁ I . S i KPST,
", S S : wq:':esht'nwar

.‘ L&“% CAMP COURT ABBOTTABAD
| PR . ' ‘ Servlce Appeal 1236 /2021
L Blbl }‘A“MLEDA .......... '?_,,,..,,.,.-...,-.,..:,_.,,,_.,,..,,,,._,,'_.'.,_:;,,,,'.__.,,,,.‘,‘.,’,,.y.:,;l,__,,,,!,” ______ »APPCLLAN'I

VI:RSUS

1.,_:Govex nment othyher Pakhtunkhwa tht ough Secretaly Elementaty & Secondal‘y.-—-‘.

Education KPK Peshawal- o S ¢
| .2 'Sec;t etary Finance depal tment I(PK Peshawar. |
. Director I:lementaly & Secondary Education Department KPK Peshawar
4. District Educatlon Ofﬁcer (Female) '
L Mansehtan, e ......RESPONDENTS,

PRELIMINFRV OBIECTIONS

" 1. That the appellant has got no cause of action locus standi. - '

; 2. That the éppellant has cbnéealed materia] facts from his Honorable Tribunal in the
instant service appeal., Hence not entitled for any relief and appeal is liable to be
dismissed without any further proceeding.

3. That the instant service appeal is based on malaﬁde intentions.
!

‘4. That the appellant has not come to this Ilonorable Tribunal with clean hands.

5., That the appeliant is not entitled for the relief he has sought from this Honorable
5 lnbuna}
6., That the instant service appeal is against the prevallmg law and rules.
7. That the appeal is based on malafide mtentlons just to put extra pressure on the

Respondents for gammg illegal service benefits. ,
.+ 8. That the instant seerce appeal is not maintainable in its present form.
9. That the instant service appeal is time barred hence not maintainable. RN
10.That the service appeal of the Appe}lant is not ‘maintainable as per Khyber Pakhtun

Khawa Sacked Employee appoiintment Act, 2012 Under section & .wne[em ggl ed ;

' Employee shall not he entitled to clalm seniority ar

'scmdl‘m layec ent under sectic shall not be entitles any cl:
o
L semornthromotmn or_other back beneﬂts and his appoeintiment shall be

onglglered as fresh app Mm ntHence bound by Law.

FACTUA_L OB[ECTIONS

1. Para No.1 is corr ect to the ext(_nt that the appellant was appointed as PSF at (‘GP&

khulqo Maira on 19- 05- 1996 And later.on after the promulgation ofSaLked meloyee

i




L

} 2012 act the petltloner was. reappomted at GPS Gurwal Phuha Mansehxa v&de Endst:
'No 6499: 504 dated 19/08/2018 (capy aof initial appamtment order and fresh
. ::appom tment order are attached as mmexure A (Page No. 4) and annexure C (Page
' No 9) of the appeal)

K Para No 2 is car rect to the extent that thetr service was terminated which was-contrary
o law and pohcy, Lhen such 1rregula11y appomtees were later on declared illegal and

N y
, were l(.l minated. - '

appellant has failed to prov1de the complete seryice record at that time, therefore he
was not L0n51d01 ed for teappomtment as-a sacked employee, whereas the appellant
has filed the writ petition before the Peshawar High Bench Abbottabad which was
allowed and after the scrutiny of the record and the approval of the DSC, the appellant

was appointed as PST at GPS Gurwal Phulra Mansehra..
4. ParaNo4is correct hence no co‘mments.

. S. Para No5 is m(.orrect and based on malahde intention that the appellant has not

oy

submitted any departmental appeal to the appellant authornty -

6. Para N06 of the appeal is incorrect; the appeilant is not aggrieved person in the
{

meanmg sacked Employee Act, 2012 inter- alia, on the followmg grounds. .

¥l
b

.GROUNDS .

a. ‘Pa'ra ais ihéorre& whereas as per sacked Employee appointment Act, 2012, under
section'5, sacked Emplayee shall not be-entitled to claim seniority and other
back benefits: A sacked Employee appomtment under section 3, shall not be

- entitled to claim semorlty, promotlon or ather back benefits and his appointment

shalt be wnSIdered as fresh appomtment wherein the appellant is not entitled to

any claim of the back benefits. The similar nature case has aheady been

and others.( Copy of Sacked Employee Act,2012 is'attached as Annexure B of

Appeal and Capy of the lu(lgment 20/02/2019 are annexed as annexure A)
. b. Incorr ectand d(,med the appellant was appomtad in the light of sacked Employee
Act2012, as per rules and policy and also direction of Honourable Peshawar High
Court Abbottabad Bench That the appointment order of the appellant'was |ssued
in accordance with the ru]es Actand policy of the Government.

C. ParaNo:.bis incorrect hencedcmcd, ' '

R

ParaNo.3i is mcorrect whereas aftel the pmmulgatlon ofsacked employee act 2012 the

dismissed by this Honourable Service Tribynal i in hlS ]udgment dated 20/2/2019 ‘
in service appeal No. 1377/2015 tltled “ Syed Naveed liussaln shah vs Gavt oprk




PRA YER:

In the view of above made mbmmlons it is requested that tlus Honorable Tribunal i y very

- -Para No. cisincorrect whereas the appelldnt has been treat«.d as per law and rules
'_."& act, whu ein no question of vmlatmn oflaw lules & policy.

.,_'Pcn'z No D is mLoneCL henue denied. .

* Para £ IS lnwrl ect wlu.rcas according to the sacked employee act 2012 he was’ nol

- entllled for any kmd ot bad\ l)cne{lt,

Para F is Incorrect and demed As rephed above.

Pm a t; is incorrect whereas the rules 2.3 of West Pakistan 1963 isnot apphcab!c on the

case-of appellant.

However the Respondents seek leave of this Honorable Tribunal to submtt

addition grqunds & recor d-at the time arguments before this Honorable Tribunal.

}

graciously be pleased to dismiss the instant service appeal with cost in favor of the Respondent
Department in the inferest of justice.
. i

Elementary & Secondary Edticationl

Khyber Pakhtunkhwa Peshawar.

A A'W

Th

T

The Director,
Elementary & Secondary Education
Khyber Pakhtunkhwa Peshawar

¢

e gs

trict Education Office}, ,
emale) Mansehra
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7 ‘”.FORJE;I'HE HONOURABLE SERVICE TRIBUNAL KPK PESHAWAR G

CAMP COURT ABBOTABAD. |
| o ~Service appeal no. 1236/2021
Fahmeeda Bibi..........cccoooiiivimrcrenecrnecs ‘. e e Appeliant.
| Ve_rsusl N

1. Government. of Khyber Pakhtunkhwa through secretary
elementary &_seéondary education kpk Peshawar.
~ 3. Director elementary & secondary education department kpk
Peshawar. | - | |
4. District education officer (Female) Mansehra ............ Respondents

AFFIDAVIT

l, Muhammad Usman, litig'ation officer DEO(female)
| "~ mansehra do, hereby solemnly affirm and declare that the para
wise comments of the service appeal n0.1236/2021 tilted
fahmeeda versus gth, is true to the best of my conviction and
belief and noth'in_g has been concealedf from this Honourable
court. ‘

Deponént‘ A |
District Education Officer
(Female) Mansehra.




<
 KHYBER PAKHT sk
SACKED EMPLOYEES (APPOINTMEI\T) ACT, 2012 . V/
e . i -
(KHYBER PAKHTUNKHWA ACT NO. XVII OF 2012) |
[first publispeq afler having receive, the assent of the Governor ¢
the Khyber Pakhtunkhwq in the Gazette of Khyber Pakhtunkhwa
(Extraordx‘nary), dated the 20‘*3eptemben20] 2]
AN .
: ACT :
0 provide relief to those sacked employees in~ -
the Governmen service, who were dismissed,
-removed or termingte

d from service, by

appointing them into the Government service, S

» during the period from 1% day of November 1993 to the
: inclusi re dismissed, removed, or
rvice during the period from 1* day of November 1996 to 31 day

'
L

WHEREAS the

Federal Government has also give
employees by enactment; : ,

n relief to the sacked

AND WHEREAS the Government of the Khyber Pakhtunkhwa has alsg
- decided to appoint these sacked employees on regular basis in the public interest;
It is hereby enacted as follows: )

1. Short titie,~ extent and commencement.—'i—(l) This Act may be called the
. Khyber Pakhtunkhwa Sacked Employ_ee§ (Appoint;rient) Act, 2012.

. (2) It shall apply to all those
- various civi] posts durin _
' Novembe;, 1996 (both days inclusive),
N (3) e \shdll come into force at once.

2. .Definitiou.s.ﬁ In this Act, unle;s the context otherwlsc requires, the
following €xpressions shall have the mean
that is to say,-




. ! y /
“civil post” means a post created by the Finance DepartmeLr/
~of Government - for the members of civil service of the
Province; .-

“Department” means" ,thc. Department and the Attached
- Department as .defined in - the Khyber * Pakhtunkhwa
‘Government Rules of Business, 1985, includin

: ‘ 1 g-the Divisional .
and District Offices working thereunder; . . ' '

| “Government” means the Government of the Khyber
Pakhmpkhwa; ' '

“Prescribed” means prescribed by rules;

“Province” means the Province of the Khyber Pakhtunkhwé;
“rules” means the rules made under this Act; und

“Sacked employee” means a person who was appointed on
regular basis to a-civil post in the Province. of the Khyber
. o Pakhtunkhwa and who possessed the prescribed - qualification

' and experience for the said post at that time, during the period
o from 1* day of November 1993 to the 30" day of November,
1996 (both days inclusive) and was dismissed, removed, or
terminated from service during the -period from 1* day of

. ) : November 1996 to 31% day of December 1998 on the ground
i LT . _ I of irregular appointments;

3 Appointment of sacked employees.--— Nofwithstanding anything contained
in any law or rule for'the time being in force, on the commencement of this Act, all
sacked employees subject to section 7, may be appointed in their respective cadre of

~ their concerned Department, in ‘which they occupied civil posts before their
- dismissal, removal and termination from service; " ' '

. Provided that the ‘sack.ed employees shall be appointed agaiﬁst thirty percent
of the available vacancies in the said Department: ‘

Provided further that the appoixitmcnt of sacked employees shall be subj ect to o
the medical fitness and verification of their character antecedents to the satisfaction
of the Eggqgfqed competent authority, - ) ‘
4 Age relaxation.— The period duﬁng which a sacked employee remained
dismissed, removed or terminated from service, till the date of their appointment

shall be deemed to have been automatically relaxed .and there shall be no further
relaxation under any rules for the time being in force. :

i




; ! le i and other back
Asacked employee appointed under section 3, shall not be entitled to
ly.claim of seniority, promotion

Sonsid

am ol or other back benefits and his appc
ered.as‘fresh appointment. ' . i

]

6 - Preference ow the basis of age.~ On the occumence ofi a vacancy in the

- Tespective .cadre of the. concerned Departm,
“thirty percent ‘avail

. able share, preference shall be given to the sacked employee who
 oisolderinage. o

~

7. " Procedure for_ap

Department within a period of six months from the date’
of commencement of this Act, for his appointment in the said Department;

o PrS\égle_d that no application for appointment received after the due date shall
be entertained: '

1 . (2) - The concerned Department shall maintain a list of all such sacked
7~ S N . employees whose applications are re

© (3)  Ifany vacancy occurs against the thirty percent available share of the
~ sacked employee in any Department,

the senior in age from such sacked employee
shall be considered by the concerned Departmental Selection Committee or the
Distriqt Selection Committee, as the case may be, to be constituted in the prescribed
manner, for appointment: '
| : “Provided that no willin
. - . days, the next sénior sacked e

mployee shall be considered for appo@pit,ment,

' ‘:.(4) k The Concermned Departmental Sélection Committeel or District
Selection Committee, as the case m

I ay be, will determine the suitability or eligibility
of the sackcd-ethployee. : ‘ ‘

(5 | ~ If no sacked employ'ee is available ag
reserved in réspective cadre in a D

ainst thirty percent vacancy
initial recruitment.

epartment, then the post shall be filled through

8, ,‘RJetpéva‘]l of Qifficulties.— If an :
"+ the-provisions of this Act, the Chief Minister Khyber Pakhtunkhwa may issue such

order- not-inconsistent with the provision of this Act as may appear to him to be
- .necessary for the purpose of removing the difficulty: -

.. Provided that no such power shall be ex
" from coming i1_1to force of this Act.

3 '
) 5 .
1 : - t

ercised after the expiry of ohe year

ent of the sacked employee against the

ointment.—(1) A sacked employee, may file an
- application, to the concerned

ceived under sub-section (1) in the respective .
cadres in chronological order. '

gness or response is received within 2 period of thirty

y difficulty arises in giving effect to any of

ointment shall be




10.° "Power to make rules,—
ﬁ-_-‘-h-“

" purposes of this Act.

Government may mak,

i
by

¢

i

rule

the provisions of this
er law or rules to the

s for carrying out the
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AT CAMI COURT ABBOTTABAD,

Service Appeal No, 1377/2015

Date of Institution ... 10.12.2015
Date of Decision ... 20.02.2019

syed Naveed Shah son of Muazzam Shah, PST, Govt: Pumaly School M"\m

anjamom, Diseiet Manschen, . . (Appctlant)
VERSUS
Govt: l\hybcn l’.\l\hlunl\hwa throt gh Secretary Elementary and Secondary
l‘;(hxc.mon Peshawar and two others. .. (Respondenis).
*l¢
*,.‘ ......
MR. MU l/\MM/\D ARSHAD KII/\N TANOLS,
Advocate tg“ . - For appellant.
MR, MUII/\MM/\D BILAL ‘ o
Peputy Distr ict’ TUAllorney For respondents
IR, AL IM/\D IIASS/\N R - WNLBER(E}:C'CL'IIIVC) .
MR. MUII/‘\MMAD AMIN KI]AN KUND! MEMBER (Judicial) *
J . -
.|l,l|)CMl?,N|
,}.

COBLEEORE I KLY ER Ak YRSV A SERVICE TRIBUNAL PT“%HAWAR ﬁ

;\IIMAD IIASQAN MEMBER:- Algumems of the learned ¢ ygsd"ﬂéh;thc—-‘p-

i"?‘l: 4 L

partics heard and record perused.
) e;:jnq-r

[N

‘E;é..: K
‘n‘:',‘.a; * R s ., "
de L Sl
G UMI" TS ' , ‘ s,
7 [ o.uncd céunsul for the .1ppcilanl argued that )\hc joined the Education Depurtmcm ~
- r«.‘"‘“- . A '
pPST on val‘ll 1994, That' hu services were terminated vndu order datcd 13. 07 1997
as Po
{r (l.d " . .
N Pmmul atmn of l(hybc: l’:ll\hilll)l\h\\"\ chl\ed Employues Appomtmcut Act 201-,
'
' N
) }'g_{,‘:“ -1 f
|I the unpmyu.‘. who were ﬁppomtt.d in Lhe year 1993-96 and termmalcd in 1997 98 .
$
Y :’h F R .
ﬁ 3 »5.
uml-llud“As the '\pp'.llant was not xcmsl‘\tcd so he filed writ petition no. 401-
\\LIL d T‘I -Q.‘-w: J' .
,0;'1 belore; The Peshuwar High Cout, Abbothb.ld beneb, Judgment of the Pesh war
\I .»l‘r“" .
;7."? "

(,m\l* Abliollab‘u\ beneh clalul 22.05.2013 was not lmplmmnlt,d by the respone ents -

iz :
L 0.C uo*‘g(‘)b/\/?()l, was filed. Rcsull.mily, vide impugned order dated 01, 0? O15, B
Y §:\ R \ )
gy '{ J'..

HnEWas® runst.nul iy service with inunediate elleet, Feeling aggrigved, he filed

Py :
Whome IR

Scanned with CafnScanner

(he #pp

N U R S

-

A e de
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TS

ace. the htm.nt wvu. appeal. "ll\(. appellant is required to give al} scnwu. b(.hClltS‘

Vi
depamentay “I)l)c;\l on 29.07.2015 which was not s'cspon(lcd within the stipulated period,

!

weE03.0%.1997 401, 07.2015.

‘*r

AN

L"‘"“Ld Dclmly District /\ltomcy argued ihat as.the '\ppCIl'ml was. appomtcd in

\'01‘“‘0“ ot lnvovfuc lLilCS hcnm. his seivices were terminated vide ‘order (la(cd'

~‘-
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