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MUHAMMAD JAMAL KHAN, MEMBER:- By virtue of the

~mnstant  service appeal submitted under Section-4 of the Khyber
Pakhtunkhwa Services Tribunal Act, 1974, the vires of notiﬁcation/ru!es(

Yated 03.04.2018 have been challenged.

2. That on establishment of the Khyber Pakhtunkhwa Services
Tribunai, while adhering to the provisions contained in Article 212 oftﬁe
Constitution of Islamic Republic of Pakistan the Service Triburaai'has
f{;:—zer‘{‘tonferred exclusive jurisdiction in the matter pertaining to terms
and conditions of civil servants of the Province, Appellant being a civil

servant is also rendering duties as Office Assistant in BPS-16 'in this
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"+ Tribunal since 25.08.2017.and he isév‘a‘ctri;ﬁg as such to the entire

satisfaction of his higher-ups. On 03.04.2018, the Secretary
Establishment Department Khyber Pakhtunkhwa Civil Secretariat,
Peshawar, notified Service Rules which are not only irrational but also
disadvantageous to the service career of appellant as the number of
officials working in each cadres and their prospects of promotion have
not been brought under consideration. For bringing the matter into the
notice of competent authority, departmental appeal was moved on
24.04.2018 waiting for the expiry of the statutory period but without
having any response, therefore having no other adequate remedy the

instant service appeal was instituted.

3. Respondents were summoned, in compliance thereof they
attended the Tribunal through their authorized representative thereby
controverting the claim of appellant by submitting reply/comments by '

raising legal and factual objections.

4, We have heard arguments of the appellant as well as learned
Assistant Advocate General and were able to go through the record on
file with their valuable assistance in view of which our findings are

recorded in the following paras.

5. Here it is deemed -appropriate to mention that in the past due to
split judgment, pro and contra of the Divisional Bench of this Tribunal
one Hon'ble Member declared and accepted the appeal whereas the
other Hon’ble Member dismissed the same, therefore, the instant

appeal was referred to Larger Bench for the decision.

e, Before embarkation on adjudicating the issue involved in the
instant case it is appropriate to have a look at the arguments advanced
by the appeliant himself. According to appellant in the servic¢e structure
there are three contestants/aspirants for a single post of Registrar in
3P5-18, that are, Additional Registrar, Superintendent and Budget &
Accounts Officer all holding posts in BPS-17, according to the rules
notified for the Ministerial Establishment of the Service Tribunal
separate rather distinct seniority lists have been provided for all cadres.
For Law Drafter and Assistant Registrar both falling in BPS-16 each
cadre having one post has to be promoted to the post of Additional

Registrar. As regard Office Assistants holding nine posts in BPS-16 have
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* to be promoted to the post of-Superintendent (BPS-17) and still further

a Cashier-cum-Assistant holding BPS-16 having one post has to be
promoted as Budget & Accounts Officer in BPS-17. It is w'orth to be
noted that seniority list of all the three cadres have been merged when
the official of each cadre attains BPS-17 where-after a common

saniority list have to be maintained. Appellant opined that while keeping

~in view the number of posts available for Office Assistant holding BPS-

16 which are nine in numbers whereas other cadres of Additional
Registrar and Budget & Accounts Officer having two and one post
respectively would be promoted to higher grade with accelerated pace
as compared to the chances of promotion available to the Office
Assistants when he is promoted to BPS-17 on his turn thus having
dismal chances of promotion and at the same time lagging behind by
remaining junior to the lateral entrants in service. That except the post
of Law Drafter qualification for all the remaining posts is a Bachelor
Degree and B.Com. While keeping in view the principles of parity and
maintaining equilibrium such scheme of things as provided in the rules
would not uphold the cardinal princip!eé of justice, therefore, he
submitted that each official having different cadre but having the same
grade should have equal chances of promotion, he placed reliance on
PLD 1980 S C 153, wherein it has been held that Article 212 read with
Civil Servants Act, 1973, Section-25 of the Act ibid vires of rules
competency to determine-Rules having altered terms and conditions of
service, bar of Article 212 applicable with full force- question .of vires of
rules vis-a-vis with section-25 of Civil Servants Act, 1973, in such
exercise to be necessarily considered vide citation (e) and last two
paras of the aforesaid judgement. He referred to 1991 SCMR 1041,
whzrein it has been held that if a statutory rule or a notification
adversely affects the terms and conditions of a civil servant, the same
can be treated as an order in terms of Section-4 (1) of the Service
iribunal Act (LXX of 1973) and can file an appeal in the Service
Tribunal, even if the fundamental rights of a civil servant are bypassed
or violated, it has been further provided in the aforesaid dictum that all
citizens are equal befofe law and entitled to equal protection of law,
state however is not prohibited to treat its citizens on the basis of
reasonable qualification vide citations (d), (e), () of the r’efer:re;d t“o

dictum. He referred to PLD'2004 S C 317, wherein it has been held if.
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. arn objection is raised qua the-validity of amendment . in the rules by a
civii servant on the grour{d that the saine. had adversely affected his
right in- the service as to promotion, ju’Irisdiction of the High Court was
barred by virtue of Article 212 of the Constitution. It was ordained that
the civil servant should approach the Services Tribunal for redressal of
nis grievance, which was vested with the jurisdiction not only to go in to
the question of validity or vires of the rules qua right of such a civil
servant but also the question of mala-fides if raised in the appeal vide
citation (b) and para-5 of the referred to judgement. Whiie making
reference to 2002 PLC (C.S) 94, vide discussing the vires of Section-4
of the Services Tribunal Act (LXX of 1973) vis-a-vis the Constitution of
Pakistan 1973 Articles 199 & 212 it has been held that the matter
refating to the terms and conditions of service would not come within
the jurisdiction of the High Court- even if a statutory rule was ultra
vires, the Services Tribunal would have the jurisdiction to strike down
the same vide para-8 of the referred to judgement. He referred to 2012

LT (C.8) 142, while 'discussing the scope of Section-4 (1) of the
Balochistan Services Tribunal Act, 1974, that appeal challenging the
vires of law, statutory service rules or notification adversely affecting
terms and conditions of civil servants such law/rules/notification cowuld
be in turn an order in term of Section4 (1) of Balochistan Services
Tribunal Act, 1974, and could be challenged in an appeal before
Services Tribunal. It has further been provided that the jurisdiction
conferred upon Services Tribunal is not limited and all service matters

inciuding vires of service laws can be challenged before it vide citation ¢

of the referred to judgement. Similar question of jurisdiction has also
pbeen tackled in 2012 PLC (C.S) 1211. He made reference to 2015
PLC (C.S) 215, it has been held categorically that the Services Tribunal
has got exclusive jurisdiction to entertain and adjudicate upon the
matters relating to the right to be considered for promotion to a higher
grade vested in the Khyber Pakhtunkhwa Services Tribunal Act, 1974,
vide citation-a read with para-12 of the referred to judgement. He
referred to 2018 PLC (C.S) 40, Wherein it has been held unequivocally
that the Service~Tribunal was fully competent to entertain and decide
the cases wherein vireS of Service Rules or notification had been
challenged on the touch stone of being violative of Fundamental Rights

and to direct the authority for framing such rules beneficial to the
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prospect of promotion of civil servants and was held that the claim of
petitioner/employees would f}?‘ll in terms and conditions of service vide
ciiation (a) and paras-10 & il of the referred to judgment. He referred
to 2019 PLC (C.S) 995, wherein it has been held that the vires of
rules could be challenged before Service Tribunal vide summarized para
at the inception of judgemen‘t read with para-7 ibid of the referred to
dictum. He made reference to Services Appeal No. 231/2011 Captioned
itan  Faroog It;ba! Versus Mines and Minerals Department Khyber
Pakhtunkhwa decided on 19.01.2013, the rules in vogue in the Mines
and Minerals Department till 16.10.2010 were revoked and new rules
were notified where clause-b of the rule was replaced on mala-fide
intention which notification was set-aside by dent of which rules were
notified on 17.10.2010 by restoring clause-b of notification No.
SOI(IND)1-688-Voi-V  dated 10.12.2003 and furthermore that
promotion to be made strictly keeping in view section-9 (2)(a)(b) of
Civil Servants Act, 1973, and Esta Code directions. He placed reliance
on Service -Appeal No. 1218/2011 titled Fozia Shehzadi Versus
Education Department Government of Khyber Pakhtunkhwa decided on
19.12.2017, wherein the department of Elémentary & Secondary
tEducation Government of Khyber Pakhtunkhwa amended method of
recruitment in exercise of the powers under sub-rule 2 of Ru]e-B.A of the
Khyber Pakhtunkhwa Civil Servants (Appointment, Promotion and
Transfer) Rules, 1989 which changed the qualification for prom.otion,
was challenged to be ultra vires of the Fundamental Rights and it was
heia by this Tribunal that it is now a settled position of law that vires of
any rules or law touching the terms and conditions of civil servants can
be decided by this Tribunal and reference was made to the dictums laid
down in PLD 1980 Supreme Court 153 and 1991 SCMR 1041 which

were stated to be much clear, therefore, it was held that this Tribunal

S

nas the jurisdiction to look into the vires of law and rules touching the
terms and conditions of the Civil Servants vide para-6 of the referred to
judgement. He placed reliance on PLD 1990 SC 1092, while
elaborating discretion, it has been held that where ever wide worded
Cowers conferring disc}etion exist, there ‘Femains always the need to
structure  the di.fscre'tion' and courts when can interfere with the

discretion vide citation (s) of the judgement. In 1997 SCMR 1804, it

has been held that the general principles: that discretio_n'arfy déc}sion



. should be made according to rational reasons needs (a) that there be
findings of primary fact@baséd on good evidence and (b) that decision
about the fact be made for reasons which serve the purpose of the
statute in an intelligible and reasonable manner. The actions which do
not meet these threshold requirements are arbitrary and may be
considered a misuse of powers vide citation(c) of the referred to dictum.
in 1999 SCMR 467, while elaborating Article 25 of the Constitution of
Paikistan wherein the principtes of equality of citizens has been
enunciatad, it has been held that Government is not supposed to
discriminate between the citizens and its functionaries cannot be
allowed to exercise discretion at their whims, sweet will or as they
please rather they are bound to act fairly, evenly and justly vide citation
(a) of the referred to dictum. He made reference to 2005 SCMR 25,
wherein distinction has been drawn in discretionary decision and
arbitrary decision it was held that discretionary decisions should be
made according to rational reasons. In discretionary decision there
must be findings of primary facts based on good evidence and the
decision about the fact be made for reasons which serve the purpose of
statute in intelligible and reasonabie manner and the actions which do
not meet the threshold requirements are arbitrary and may be
considered as misuse of powers. It has further been held that discretion
powers have certain pre-conditions and that are seven instruments
useful in structuring of discretionary powers, are open plans, open
policy statement, open rules, open findings, open reasons, open
precedents and fair informal procedure. Still further it has been held
that functionaries of any organization or establishment cannot be
aliowed to exercise discretion at their whims, sweet will or in arbitrary
manner, rather they are bound to act fairly, evenly and justly vide
i citation (c) (d) (e) para-15 of the referred to judgement. He placed
R reliance on 2015 SCMR 630, while discussing Section-24-A of the
General Clauses Act, (X of 1897) wherein it has been held that the
executive authority having discretionary powers, its exercise and scope-
--when legislature conferred a wide range of power it must be deemed
to have assu_me'd--.,that the powers would be firstly, exercised in good
faith, secondly, for the advancement of the objects of the legislation,
and, thirdly, in a reasonable manner--- where the authorities failed to

regulate their discretion by the ﬁ'arﬁing of rules, or policy statements or
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srecedents it became mandatory for the courts to intervene in order to
maintain the requisite baléncﬁéjfor the e'xer“gj'se of statutory powers vide
citation (e) and para-10 of the referred to dictum. He made reference
to 2015 SCMR 1257, wherein it has been held that every public
functionary is supposed to function in good faith, honestly and within
the precincts of his powers so that person concerned should be treated
in accordance with law as guaranteed by Article-4 of the Constitution. It
has also been held that the objects of good governance cannot be
achieved by exercising discretionary powers unreasonably or arbitrarily
and without application of mind but the objective can be achieved by
following the rules of justness, fairness, and openness, in consonance
with the command of the Constitution enshrined in different Articles
inciuding Articles 4 & 25 vide paras-11 & 12 of the referred to
judgement. He made reference to PLD 2017 Sindh High Court 690,
wherein it has been held that when legislature confer powers on the
government to frame rules, it is expected that such powers have been
used only bonafide, in a responsible spirit and true interest of public and
in furtherance of the object for attainment of which such powers have
besn conferred---powers conferred upon government to frame rules is
not unlimited but subject to certain per-requisites and pre-conditions---
uniimited right of delegation is not inherent in legislative power itself---
court may reject a regulation as invalid and ultra vires if it fails to
comply with statutory essential. It has also been held that where
authority failed to regulate their discretions by framing of rules, policy
statements or precedents, it becomes mandatory for courts to .intervene
in order to maintain requisite balance for exercise of statutory powers
vide citations (¢) & (d) and para-15 (a) (b) (c) (f) (g) (h) (i) of the

judgement.

7. The appellant pointed out that the Khyber Pakhtunkhwa Services
Tribunal had submitted draft rules and dispatched it to SSRC but the
J same have not been brought under consideration by the forum
Cconcerned without assigning any reason. Appellant referred to Section-
14-A of the Gen_e;ral Clauses Act, 1897, elaborating that when powers'
fre conferred on“'the authority, it has to be exercised reasonably and

aiso referred to Sections 21 -and 23 of the Act ibid. Registrar of the

rhyber Pakhtunkhwa Services Tribunal represented the institution at

¢
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the SSRC but was not able to emphatically forward the stance of the
institution thus remaihing jgjst a signé'to_ﬁy to the same. He further
nlaced re!iahce on 2018 SCMR 598 whereih it was held that the terms
and conditions of service cannot be unilaterally altered by the employer
to the disadvantage of the employees vide citation (a) and para-6 of the
jiudgement. The office of Registrar Khyber Pakhtunkhwa Services
Tribunal has to perform.functions of Trio nature i.e scfutiny of record,
judicial and accounts. A person rich in experience in manifold fields and
spheres would contribute to proper functioning of the office of Registrar
and such a scheme of things could not be ensured when seniority of
different cadres have been split. He submitted that when they are on
better footing or in a position of advantage, reference is being made to
the issue of specialization but when they have no such advantage no
reference to it at all is being given. He _referred to Article 25 & 38E

of the Constitution of Islamic Kepublic of Pakistan wherein it
has been held that all citizens are to be treated equally ruling

out possibilities of discrimination. He further placed reliance on
2003 PLC (C.S) 965, wherein it has been held that state subjects are

equal before law and are entitled to equal protection of law---state
subject could not be discriminated or refused their rights of services---
cights of service would -mean and include appointment, promotion and
all other ancillary matters attached to the service of a citizen. It has
further been held that rules prescribed being subservient to the original
Act--- any rule enacted in derogation of original Act or defeating the
spirit  of the constitution could not be allowed to prevail vide citations
{c) (d) of the referred to dictum. In 2015 PLC (C.S) 1495, similar
orinciple has been laid down while making reference to Article 25 of the

Constitution of Pakistan vide citation (b) and para 12 of the judgement

——

12 added. He placed retiance on 2004 CLD 260, while discussing mala

fides it was held that an action taken with mala fides is an action taken
miaiiciously for personal motives whether to hurt the person against
’7~zhom action is taken or to benefit oneself. The term mala fides is
equated with bad faith. Some of the instances of mala-fides are evasion
of the spirit of"'pargafn, tack of diligence and slacking off, wiliful
tendering of impe,r"fect perforriiarice; abuse of a power to specify terms

and interference with or failure to cooperate in the other party’s

performance vide citation (c). He placed reliance on 2010 SCMR 511,

-
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~herein it has been held that no employee had vested right in
oromotion but where rules, regulation andspolicy had been framed for
appointment or promotion for mala-fide reason or due to arbitrary act
of the competent authority, aggrieved person was entitied to challenge
the same vide citation (e) of the referred to judgement. He: further
submitted that in other departments such as Education, Agriculture,
Live Stock and C&W similar principles have been adopted by
maintaining common seniority list of the officials having the same
grades but holding different cadres. He submitted that adoption of the
rules in other departments in the circumstances is indispensible, for full
delivery of services by each and every official of the Services Tribunatl,
therefore, providing for efficient service structure is need of the hour
and norm of the day. He placed reliance on 2010 SCMR 511 and
submitted that the acts done in the promulgation and adoption of rules

suffers from elements of mala-fide.

8. On the contrary, the learned Assistant Advocate General
contended that the notion regarding the lesser chances of promotion is
Jjust a misnomer having no nexus with ground reality. The present
appeal is not competent due to conduct of appellant who is estopped to
have recourse to this Tribunal. In fact the Registrar of this Tribunal has
attended the meeting of SSRC and has participated in the rules framing
process, the rules are'based on sound reasons and are consensus
oriented which are not just whimsical rather having a pragmatic
approach to the actual realities. As regard the assertion of appellant
regarding maia-fide the learned Assistant Advocate General submitted
that it is in fact an abstract concept carrying broad implications, no
mala-fide could be attributed to the rules framing bodies. Whether there
was any mala-fide on t'he part of rule framing body with the rest of
" officials who have greater chances of promotion while exemplifying that
a Primary School Teacher is required Bachelor of Science qualification
whereas at the eve of his retirement he would reach Grade-16 although
x Channei of promotion are open to him or he can become District
Education Officer or even a Director of the institution. For Senior English
Taeacher the critefi‘-a of qualification is the same. While making reference

to the post of Law Drafter he submitted that the holder of the same

post in the High Court is having grade 17 whereas the appointment of
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the Civil Judge is made m BPS 18. As regard the job descriptions of
various posts of dtstmct cadres the appellant remained mum. The
appellant has not made recourse to thls Trlbunat with clean hands as he
has instituted the present case on petty grounds with mala-fide
intention and intends to infringe upon the rights of other employees of
the Tribunal. However, the prospects of promotion is just like pyramid
which narrows down in every department in higher scale. The Service
Rules were notified after thorough deliberation by the SSRC Committee
in wnich the representative of Services Tribunal was also present and all

the stake holders have developed consensus while finalizing the service

rutes. He placed reliance on 2015 SCMR 269 (citation d) that under

Article 212 of the Constitution of Islamic Republic of Pakistan, 1973, a
criteria has been laid down and domain has been provided which falls
exclusively within the ambit of the concerned department/legislature,
therefore, extinguishing right of appellant. He placed reliance on 2019
PLC (C.8) 985 and submitted that the government has prerogative to
frame rules which fall within its exclusive domain. He placed' reliance on
2019 PLC (C.S) 282, 2018 PLC (C.S) 1135 that every legislation is
subject to judicial review. It is not a vested right of a civil servant to

seak amendment in the rules.

9. The perusal of record clarifies the fact that there are four different
cadres working in this Tribunal i.e the Law Drafter (BPS-16) one post,
Assistant Registrar (BPS-16),Cashier-cum-Assistant (BPS-16) and Office
Assistant (BPS-16). Out of the four cadres, the officials of former three
cadres are having one post each Whereas the cadre of Office Assistant
nave nine posts. The academic qualification for initial recruitment to the
post of Law Drafter (BPS-16) is L.L.B, for Assistant Registrar and for the

Qffice Assistant a Bachelor Degree is required whereas for Cashier-cum-

Assistant gualification is D.Com. According to the rules notified, there
are just two posts of Grade-16 to be promoted to the post of Additional
Registrar (BPS-17) i.e Law Drafter and Assistant Registrar, a Cashier-
cum-Assistant is having a single post to be promoted as Budget &
recounts Officer (BPS-17) whereas the Office Assistants (BPS-16) have
nine posts to be 5romotéd to;'ab,_s]ngie post of Superintendent (BPS-17).
On attainment of promotion in-t_%tDS-lj a commaon seniority list has to be

maintained who in turn would. get, promotion to the single-post of
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Ragistrar (BPS-18) on. the principle of seniority-cum-fitness. Thus while

icoking at the scenario n:this context, the,Law Drafter and Assistant

registrar as well as Cashier-cum-Assistant would have rapid chances of
promotion as compared to the promotion chances of Office Assistanfs
(BPS-16). The question‘arises that when the holders of all the three
posts sans taw Drafter having more or less the same academic
quaiification whether they should not have equal chances of promotion?
For best delivery of services and for amelioration of the lot of the public
at large, each cadre should have equal chances of promotion so that no
official of any cadre have a feeling of discrimination. How an official can
render duties to the best of his abilities in the public interest when he is
not provided equal chances of promotion and are thus discriminated.
Trie officials of each cadre would have a bright career when the channel
of promotion is open to all equally so that the possibil.ity of deprivation
of one cadre at the cost of other is ruled out subject to an exception of
Law Drafter who stands on a high pedestal as far as his respective
qualification is concerned, therefore, a mechanism can be set making of
nis adjustment in the seniority list at appropriate place, however,
maintaining  of equilibrium for the entire set of the officials by

maintaining a common seniority list would be the only solution for

o

addressing the problem. When the seniority of the officials have Iaté\r on
being merged when they get promotion in BPS-17 whether it cannot be
e-:;_;uated at initial stage. The guiding principles for formulation of rules
should be devised in a manner to safeguard the rights of all and
similarly placed employees who are to be treated across the board. A
single institution having different categories of services must have rules

devised.in such manner to provide equal opportunity of promotion.

3y Since all the employees are part of the same institutién, therefore,

empioyees of one set of cadre can conveniently get adequate
xnowledge of other cadres and in this regard appropriate opportun'iﬂties
can be provided by making internal arrangements. While giving effect to
the ruies the case of Office Assistants have not been taken ca¥e of or
taken into  account | vis-a-vis other office holder resuited into
infringements of their ri-'ghts. The rules must not have a negative impact
on employees of one cadre dat the cost of other employees serving in
other cadres. Such a scheme. of thing shall definitely distort and malign

tne whole atmosphere and a workable peacefu! environment and a



« smooth working with- cohesion would be z;n impossible phenomenon
having a negative impact on.the overall performance of the institution
rne  ulrimate sufferer of which would be civil servants and their
dependents. Injustice or discrimination _;Qf course begets a sense of
deprivation leading to distortion in thoughts entailing on the mental
cognitive faculties, which play havoc by creating chaos which are
elements detrimental to the public serenity which unbalances the whole

fabric of society. It destroys career, to handicap families which results

in financial problems. Discrimination which leads to a sense of
deprivation rather consternation foreclosing the doors of creative mind
the beginning of this sort of tension results into the end of talent.

Accordingly, healthy mental activities abates. When there are no

creative minds or there is dearth of creative minds the progress of

institution stops and its down fall commences which have a far reaching
repercussions on other institution and the society at large, therefore
ensurance of complete justice can be ensured only When sinﬁilarly

placed employees are treated at par without an iota of discrimination.

10, The reasons assigned in the preceding paras are to be converged
on a single principle to give effect to the rules in a concrete form by
devising of a mechanism so that the issue is addressed in a manner to
give everyone his due otherwise the action so taken would have
mornentous consequences. The SSRC which seized with the matter
st have acted in perspicacity by encompassing all aspects and facets
O thnat the accompiishment so made should have not resulted into
deprivation of one cadre. Formulation of rutes for promotion must be in

a way to have equal avenues of promotion for each cadre which is not

possible  without merger of seniority list by maintaining common
senicrity list at  all levels indiscriminately. Similar principles of
maintaining a common seniority list of officials having different cadres
but the same grade and working in the same institution/department
nave been provided such as C&W Department, Agriculture Department,
~Mines and Minerals Department and Irrigation Department etc. Such
actions, acts are explicitly in contravention of Section-24-A of the

feneral Clauses Act, 1897_and violative of Articles 25 & 38-E of

e e

Constitution of Islamic Républfc of Pakistan wherein it has been

provided that all citizens are to be treated equally ruling out possibility



. of discrimination. The authorities referred to by appellant clearly
enunciate when service rules are based on discrimination the Services
Tribunal is conferred with jurisdiction to take cognizance of the matter
and in this regard reliance is placed on the entire set of precedents

nroduced by appellant in support thereof.

11, As regard conferment of discretionary powers on the competent
“authority/forum it has been provided in a number of precedents of the
Hon'ble Supreme Court.of Pakistan that it should always be _exercised
judiciously in a reasonable way without any sort of d_iscriminat'ién and to
the prejudice of none. Certain principles of lofty nature have been laid
down-by the august- Supreme Court of Pakistan adherence to which is a
nre-requisite for exercising discretionary powers when it has been
_vesi:ed in the authority. - The matter regarding exercisé of discretionary
powers 1s not paltry in nature and utrmost care and caution is required,
it must be for the betterment and good of all. The principles so laid
down are seven instruments i.e useful in structuring of discretionary
powers that are open plans, open policy statements, open rules, open
findings, cpen reasons, open precedents and fair informal procedure,
reliance in this regard is placed on PLD 1990 Supreme Court 1092,
1587 SCMR 1804, 1999 SCMR 46»_7, 2005 SCMR 25, 2015 SC“MR
630, 2015 SCMR 1257, PLD 2017 'Sindh 690. The jurisldiction of the

servites Tribunal is not limited and all service matters falling within the

ambit ¢f service rules can be challenged before it when statutory rules
ar & notification adversely affecting the terms and conditions of a civil
servant and the same can be treated an order passed under the

crovision of the Service Laws.

12, No evidence has just emanated that prior to the promulgation of

the subject rules, the Draft rules were circulated to obtain opinion of the
employees who are to be regulated under those rules by providing a
1 service structure whether the rights of the civil servants have not be
y infringed when the modalities required were not set in motion? The
heorsuitative process must have preceded before finalizing and giving
effect to the rules as it has put some of the employees at
dis;—;dvantageous:positioh as™compared to the case of others, thus
violative of Section-23 of General Clauses Act, 1897,.ti‘1eref0ré, the

O

recasting of the rules in the circumstances becomes éssential,

¢
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appropriate modification. and amenclments in the rules are made for the

therefore, unless and until the issue mvolveid is tackled and necessary,

purpose  of mamtammg the joint seniority list of the officials the
anomaly and grievance shall remain in the field unresolved and

unsettied.

13, As regard the dictums relied upon by the learned Assistant
Advocate General appearing on behalf of respondents in utmost
deference and regard thereto the principles laid down in the precedents
relied upon by appellant viably resolve the controversy vis-a-vis the
precedents relied upon by the learned Assistant Advocate General.
While locking at the human conduct the chances of errors and mistakes
are there and a forum must be there to have jurisdiction in the matter
toc address the issue otherwise the Iinevitable result would be
perpetuating the anomaly to the entiré prejudicé of the sufferers.
Needless to mention here that government has been invested with
powers to frame rules but in accordance with the true spirit of the law

and precedents referred to above.

4. The upshot of what has been discussed above is that on the
acceptance of the instant appeal respondents are directed to givé effect

to the rules in the light of observations made above. Parties are left to

k!

bear their own costs. File be consigned to the record room.

ANNOUNCED
14.02.2021

(MUHAMMAD JAMAL KH
* Member (Judicial)

(MIAN MUHAMMAD)
Member (Executive)

K

(ATIQ-UR-REHMAN WAZIR) -
MEMBER (Execut:ve)
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Service Appeal No, 868/2019
-r} | Date of order/| Order or other proceedings with signature of Judge or
S.No | proceedings | Magistrate and that of parties where necessary.
1 2 3
14.01.2021 | Present.

Mr. Iftikhar Khan,
Appellant ... In Person.
Mr. Riaz Ahmad Paindakheil,
Assistant Advocate General ... For respondents.

Vide our detailed judgement of today, on the acceptance
of the instant appeal respondents are directed to give effect to
the rules in the light of observations made in the judgment.

Parties are left to bear their own costs. File be consigned to the

reco_r;j room. Y
~
ANNQUNCED . !
14.01.2021
(Muhammad Khan)

4 . Member (Judicial)

{Mian Muhammad)

)

Member (Executive) - \/J :

(Atig-ur-Rehman Wazir)
Member (Executive)




16.12.2020

” -

Appellant- is bresent in person. Mr. Riaz Ahmed
Paindakheil, Assistant A;Ivotate General and Mr. Kabirullah
Khattak, Additional Advocate General, Ifor Ithe'respondénts, are
also present.

We have already hea.rd argumént!s oﬁ the merits of appeal
however, there are certain points involved on which discussion
and further deliberation of the bench continued as a result of
which it was unanimously decided that the Service Rules of the

Ministerial Establishment of the remaining three Provinces are

~ not before the Tribunal for perusal, scrutiny and appropriate

order, therefore, Mr. Kabirullah Khattak the learned Additional
Advocate General was Summoned directin.g him to contact the
offices concerned for- the procure.'mernt of the requisite rules
alor)gwith hierarchical structure of their Miﬁisterial Establishment
fotr placing it before the Members of the Behéh. Since time was
sought for furnishing of requisite information, the time was

allowed and the appeal is adjourned to [L!’OlID-OJ-! for further

proceedings/opd

(MIAN MUHAMM4 |
(MEMBER EXECUTIVE) . MEMBER (JUDICIAL

(ATIQ-UR-REHMAN WAZIR)

MEMBER (EXECUTIVE)



©10.11.2020

03.12.2020

o R ﬂ,,aﬁ;ww T

Appeliant is present in person. Mr. KabiruIIa'h Khattak,
Additional Advocate General for the respondents is also present.

Since the Members of the High Court as well as of the
District Bar Asso;iatidns; Peshawar, are-'observing 'strikel ‘today,
therefore, learned counsel for abpellant is not available today.
Adjoumed to 03.12.2020 .on which date to come up for

arguments before the Larger Bench.

(MUHAMMA
MEMBER (JUDICIAL

Cy

(ROZINA REHMAN)
MEMBER (JUDICIAL)

(MIAN MUHAMRMAD)
MEMBER (EXECUTIVE)

Appellant‘ is p'resent" in person. Mr. Riaz Ahmed
Paindakheil, Assistant Advbcate General and Mr. Zar Muhammad,
Assistant, for the respondents, aré élso present. ‘

Arguments _h'eard.'FiIe to come up for order on 16.12.2020.

(MIAN MUHAMMAD) (MUHAMMAD JAMAL KHAN)
(MEMBER EXECUTIVE) . MEMBER (JUDICIAL)

(ATIQ-UR-REHMAN WAZIR)
MEMBER (EXECUTIVE)
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12.03.2020 - - Appellant in person present Mr Kablruliah Khattak,
Addl.. AG alongmth_,ul%m‘fi’hm o for the respondents»

present.

The Worthy Chairman is on leave, therefore,  the
bench is incomplete. The matter is adjourned to 11.06.2020
for arguments before the Larger Bench.

%

(Muhammad Hamid Mughal)

o : 'Mem_ber,
(Hus%kﬁs\hah) o

Member

‘ 11.06:2020 - - Junior counsel for the appellant and Mr. Kabirullah Khattak
: Addl. AG for the respondents pfesent.
Due to ‘in(:omplete Bench, the matter is adjourned to

| 20.08.2020 for arguments before the Larger Bench.

Chairma

*

20.08.2020 Due to summer vacatlon case to come up for the
same on 10.11.2020 before Larger-Bench.

Readéer ¥

ik

A A S ety



868/2019

16/12/2019 - -~ Be laid before a larger bench minus 'th-e‘ hon’ble

o members having the di'fferencei of opinion. To come up for
further proceeding/arguments on 13/01/2020. -

Notices to the parties be issued accordingly. -

~ Chair

- 13.01.2020 . Appellant in person present. Mr. Riaz Paindakheil learned

n =

Assistant Advocate General for the respondents present. .

Due to general strike on the call of Khyber Pakhtunkhwa

Bar Council, instant matter is adjourned to 07.02.2020 for

\

| (Chairman)

- arguments before Larger Bench.

‘Q,/_ ~ " e

/

(Hussain Shah) (Muhammad Hamid Mughal)
Member . Member
07.02.2020 Appellant in person and Addl.-AG for the respondents
| present.

Due to incomplete Bench, the mattér is adjourned to

12.03.2020 for arguments before the Larger Bench.

a q o ( ;'ﬁ /L ' .
SRR WL (Muhammad Hamid Mughal)
o - Member - .

(Hussain Shah)
Member

g ??j.



. QJ’ “ AN &ﬁrm,&;{%i’ &‘ \’i ‘
: '

,§

. '\\:
¢

BEFORE THE KHYBER PAKHTUNKHWA SERVICE TRIB U’.I\:IAL, PESHAWAR.

Appeal No. 868/2019

Date of Institution ... 20.08.2018

Date of Decision ... 04.10.2019
Tftikhar Khan, Assistant (BPS-16), Khyber Pakhtunkhwa Service Tribunal,
Peshawar. ' e (Appellant)
VERSUS

The Govt: of Khyber Pakhtunkhwa through Chief Secretary, Khyber Pakhtunkhwa,

Civil Secretariat, Peshawar and three others. (Respondents)

PRESENT:

MR. MUHAMMAD ASIF YOUSAFZAL,

Advocate : --- For appellant.

MR. M. RIAZ KHAN PAINDAKHEL, ._

District Attorney ---  For respondents.

MR. AHMAD HASSAN, | - MEMBER(Executive)

MR. MUHAMMAD AMIN KHAN KUNDI ~ ---  MEMBER(Judicial) s
JUDGMENT o
AHMAD HASSAN, MEMBER:- Arguments of the leamed counsel for the - !

parties heard and record perused. - f

E:
i 5%
ARGUMENTS '

02.  Learned counsel for the appellant argued that he was working as Assistant (BPS-

"16) in this Tribunal since 25.08.2017. That through notification dated 03.04.2018
1'eslaorid¢rlt no.2 notified Service Rules for the employees of this Tribunal, whereby

chances career progreésion for him and others are quite bleak. These rules have provided

i‘apid avenues of promotion to some cadres, while others with same qualilication/posts -

were deprived in a discriminatory manner, as such Article-25 of the Constitution

alongwith Article-4 and 38-(¢) were violated. In the impugned Service Rules the requi‘si’t,e‘ - ; ; ,i;-

| TR "‘h 1“&.@
;{:zx‘f ‘5’ L
- ’il‘:;‘{;:} f/f



qualitication for Assistant Registrar and Office Assistant is the $ame but the post of
Additional Registrar (BPS-17) is to be filled by promotion from the post of Assistant

Registrar and Law Drafter. There are nine posts of Office Assistants in the Service

‘Tribunal and they have got one post of Superintendent for promotion. Similarly, the post

of Budget and Accounts Officer is required to be filled by promotion from the amongst
the holders of the post of Cashier-cum-Assistant. This anomaly is going affect all cadres

of employees of this Tribunal. He further argued that the said rules needed amendments

by maintaining joint seniority list of Assistant, Assistant Registrar. Law Drafter and

Cashier-cum-Assistant for promotion to the post of Additional Registrar. Feeling

aggrieved, the appellant tiled departmental appeal which remained un-answered, hence,

‘the present service appeal. Reliance was placed on case law reported as 1991 SCMR

1041

03, Learned Assistant Advocate General argued that the newly notitied rules provided

s

ample prospects of promotion for all cadres of employees. These rules were framed after

‘therough delibérations and approval of SSRC in which representative of this Tribunal

.was-also present. These were in no way discriminatory in nature as promotion was based

on qualification, experiefice: and specialization in the relevant field. Though seniority of
Assistant Registrar was merged with Law Dralter but on the other hand Office Assistants

have -avenues of promotion to the post of Superintendent for which Assistant

‘Registrar/Legal Drafter were not eligible.

CONCLUSION
04. -*Through the present servie appeal, ‘the*appellant has flagged anomalies in the

Service Rules -notified by this Tribunal on 30.04.2018. The new Service Rules have

’

&
R
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minimized the prospects of career progression of the appellant and othérs serving in thié
cadre. It would not be out of place to mention here that nine Office Assistant (BPS-16)
would compete for promotion to the post of Superintendent (BPS-17), while on the other
hand there was one post of Assistant Registrar (BPS-16), Law Drafter, (BPS16) and
Budget and Accounts Officer (BPS-17). Separate seniority lists of these cadres would be
maintained,' which will adversely affect chances of further promotion of office
Assistant/Senior Clerks etc. It merits to mention here that qualification. for the post of
Assistant Registrar (BPS-16) and Budget and Accounts Otticer (BPS-17) was the same in ~
addition to duties/responsibilities. They are primarily required to look after routine ot‘ﬁce |
work. It is quite strange Law Drafter for whom qualification of LLB has been proposed
would also be eligible for promotion of Additional Registrar (BPS-17). F unctions/Dutiés
of the holder of this post would be altogether different from others. T am at a loss to
understand about contributions of the holder of this post for this Tribunal. First of all the
post of Law Drafter is not all required in tI.rlis Tribunal, what to talk of providing him
openings for further proﬁlotion. Furthermore, it is quite intriguing- that draft rules

roposed by this Tribunal were overruled by the SSRC without giving any justiﬁcati(-)n.

Our draft had proposed joint seniority list etc.

05. I have to candidly admif that performance of the staft of this Tribunal is dismal as
they reached.the present position by rising from lower rung. This (rend can only be
reversed by injecting fresh blood. The appellant being a Master Degrée holder deserves
fair chances of further promotion. It seems i;r_ational and illogical to exclude the post of -
Superintendent (BPS-17) for ﬁrdmotion as Additional Registrar. A new entrant in service
with only five years service..as Assistant Registrar/Law Drafter wpuld become eligible for

promotion as Additional Registrar but Superintendent having rich office experience and
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institutional memory would be out of the race, which is worst kind of discrimination. A
newly inducted Assistant Registrar after rapid promotion as Additional Registrar would
seai the fate of Superintendent for promotion as Registrar. It seems rational that
Additional Registrar, Budget and Accounts Officer and Superintendent are eligible for
promotion as Registrar, therefore, same criteria should also be prescribed for the . post of
Additional Registrar. In addition to above in most of the aftached/line departments of the
provincial go.vemment the post of Budget & Accounts Officer is filled by promotion of
- office Superintendent, whereas in the present case Cashier-cum-Assistant is eligible for
promotion. It is against the established procedure being followed in majority of the
departments referred to above. In order to provide fair chance of ;ﬁomotion amendments
are required to be made in these rules by merging the seniority of Law Drafter, Assi_,stant. '
Registrar and Cashier-cum-Assistant for promotion as Additional Registrar and office

Superintendent.

06. To -set the record straight this Tribunal on the strength of judgments of the superior
courts in majority of the cases ruled that under Sub-Rule(1)(2) of Rule-3 ot APT Rules'
1989, it was prerogative of the Provincial Government to frame/amend service rules.
However, every case has its own distinguishing features which form the very basis for _
handing down a judgment. I have no hesitation in admitting that the service rules in

question have failed to pass the test of reasonability. My viéw, is supported by

\

proposition contained in 2015 SCMR 360, wherein the august Supreme Court of Pakistan

~banked Section-24-A of General Clauses Act, 1897 and is reproduced below:-
= N _

---S. 24A---Executive authority---Discretion, exercise of ---
Scope---When legislature conferred a wide ranging power,
it must be deemed t6 have assumed that the power would
be, firstly, exercised in good faith, secondly, for the
advancement of the objects of the legislation, and, thirdly in
a reasonable manner---Where the authorities failed to




regulate their discretion by the framing of rules, or policy

‘statements or precedents, it became mandatory for the
courts to intervene in order to maintain the requisite
balance for the exercise of statutory powers.

07. It is a settled prinéiple of law that discretion should always be exercised in a just,

fair and transparent manner. Case law reported as 2015 SCMR 1257 can also be applied

N

in the matter. No where unfettered powers have been delegated to the executive.
Malafide, bias, tavoritism, cronyism and discrimination are vividly visible in these rules.

To further supplement my views relevant excerpt of PLD 2017 Sindh 690 is given below

3

for proper understanding of the issue, I want to emphasize:

—-Framing of rules-Principle-When legislature confers
power on the government to frame rules, it is expected that
such power has been used only bonafide, in a reasonable
spirit, in true interest of the public and furtherance of the
object of attainment of which such powers have been
conferred--powers conferred upon government to frame
rule is not unlimited but subject to certain prerequisites
and preconditions--—-unlimited right of delegation is not
inherent in legislative power itself—Court may reject a
regulation as invalid and ultra vires if it fails to comply with
statutory essentials. Case Law 2019 PLC (C.S) 238 also
decided similar question of law alongwith PLD 1980
Supreme Court 153.

08. Reliance was placed on case law reported as 2018 SCMR 598, wherein the
august Supreme Court of Pakistan held that terms and coﬁditions of service could -
not be unilaterally altered by the employer to the disadvantage of the employees.
Concept of equal protection of law envisages that a person or class of persons should

not be denied the rights, which are enjoyed by other person in the same situation.

0_9. Service Tribunal was competent to adjudicate upon the question of “vires” of

rules framed by the department, even if the same were challenged on the basis of



fundamental rights of civil servants (2015 PLC(C.S) 215, PLD 2004 Supreme Court

317 and 2018 PLC (C.S) Note 40.

10. Asa sequel to the above, the instant appeal is accepted and impugned order dated
03.04.2018 is set aside. The respondents are directed to propose suitable amendments in
the above rules by taking guidance from the above observations. Parties are left to bear

their own costs. File be consigned to the record room.

(AHMAD HASSAN)
MEMBER

(MUHAMMAD AMIN KHAN KUNDI)
MEMBER
(Not agreed, dissenting note is attached)

ANNOUNCED
04.10.2019
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BEFORE THE KHYBER PAKHTUNKHWA SERVICE TRIBUNAL, PESHAWAR

SERVICE APPEAL NO. 868/2019

Date of institution ... 20.08.2018
Date of judgment ... 04.10.2019

Iftikhar Khan, Assistant (BPS-16),
Khyber Pakhtunkhwa, Service Tribunal, Peshawar.

VERSUS

1. The Government of Khyber Pakhtunkhwa through Chief Secretary, Khyber
Pakhtunkhwa, Civil Secretariat, Peshawar.
2. The Secretary Establishment Department Khyber Pakhtunkhwa Civil
Secretariat, Peshawar.
- 3. The Standing Service Rules Committee through its Chalrman Khyber
Pakhtunkhwa, Peshawar.
4. The Reglstrar Khyber Pakhtunkhwa, Service Trlbunal Peshawar. :
. (Respondents)

‘APPEAL  UNDER SECTION-4 OF THE KHYBER
PAKHTUNKHWA SERVICE TRIBUNAL ACT, 1974 AGAINST
THE NOTIFICATION/RULES DATED 03.04.2018, WHEREBY
THE RESPONDENTS HAVE NOTIFIED IRRATIONAL AND
N DISADVANTAGEOUS RULES AND AGAINST NOT TAKING
U ACTION ON THE DEPARTMENTAL APPEAL OF THE
& APPELLANT WITHIN THE SFATUTORY PERIOD OF
‘Q
AN

NINETY DAYS.
Mr. M. Asif Yousafzai, Advocate. . For appellant.
Mr. Riaz Ahmad Paindakheil, Assistant Advocate General .. For respondents.
Mr. MUHAMMAD AMIN KHAN KUNDI ... MEMBER (J UDICIAL) -
MR. AHMAD HASSAN ... MEMBER (EXECUTIVE) -
DISSENTING JUDGMENT
MUHAMMAD AMIN KHAN KUNDL MEMBER: - Appellant

alongwith his counsel and Mr. Riaz Ahmad Paindakheil, Assistant Advocate
General for the respondents present. Arguments heard and record perused.
2. Appellant Iftikhar Khan is serving as Assistant (BP'S§16) in the Khyber

Pakhtunkhwa Service Tribunal Peshawar. After availing departmental appeal he

- . (Appellaﬁt) -
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has challenged Notification ~Rules dated 03.04.2018 in the present service
appeal mainly on the ground that there are total 09 posts of Office Assistants
(BPS-16) in Khyber Pakhtunkhwa Service Tribunal and has enly one post for -
promotion to the post of Superintendent (BPS-17) while in the cadre of Law -

Drafter (BPS-16) and Assistant Registrar (BPS-16) there are only two poSts fqr :

" promotion to the post of Additional Registrar (BPS-17). Similarly, there is only

one-post of Cashier-cum-Assistant (BPS-16) for the promotion to the post of

Budget and Account Officer (BPS-17) in the impugned rules therefore, by

maintaining separate seniority list of the above four mentioned 'cadres i.e Office -
Assistant, Assistant Registrar, Law Drafter and Cashier-cum-Assistant, the

Office Assistant being more in number have less chances of promotion and

requested to direct to respondent to modify_/gncnd the rules for maintaining -
joint/merging seniority list of the aforesaid officials (BPS-:16) for promotion to
the post of Additional Registrar (BPS-17) Superintendent (BPS-17) and Budget |
& Account Officer (BPS-17) so that equal chance of profpo_tion be provide to
the Office Assistants. Available record reveals that impugned rule was not with
a view to accommodate specific individuals or for any ulterior motive even the
appellant has not alleged any malafide/ulterior motive in the service appeal.
Moreover, the rule in question was a policy matter and sﬁch matter fell within
the exclusive domain of the Government which in the absence of demonstrable
malafide cbuld not be assailed. In this regard reliance is placéd on 2015 SCMR

page 269 wherein it was held:

(a¥* Khyber Pakhtunkhwa Irrigatiofi“and Public
Health l;]ngi‘neering Department (Recruitment and
Appointment) Rules, 1979---

| ----Appendex---Khyber Pakhtunkhwa Service Tribunal
Act (I of 1974), |
S.  3.---- Promotion quota, reduction in---
Provincial Government changing promotioh criteria by

/ prescribing higher education qualification---Service

rs
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Tribunal, Sjurisdiction of ---Sub-Engineers (BPS-11)
(respondents) were appointed in Irrigation Department
on the basis of having a diploma in Associate
Engineering and enjoyed 20% reserved quota for
promotion to the post of Assistant Engineer (BPS-17)
as provided in the Khyber Pakhtunkhwa Irrigation and
Public Health Engineering Department (R;acruitment
and Appointment) Rules, 1979---Said Rules were |
amended and stipulated promotion quota of appellant

was reduced to 15% and a new category (for

- promotion) was created for those Sub-Engineers who

possessed‘a degree in B.Tech. (Hons.) and: who had
passed Grade A and Grade B examinations with a
minimum  service of five years----Appeilants '
contended that carving out of such new ‘category’ of
degree holders and reduced the promotion prospects of
diploma holders---Service Tribunal directed the
Provincial Government to reconsider the amendments
made to the Rules and in the meantime put on hold
promotions under the amended Rules--- legahty---
Amendment made to the Rules in question was, not
with a view to accommodate specific individuals or for
any other ulterior motive---Service Tribunal appeared
to have been impressed by the fact that there were one
hundred and thlrty diploma holders whereas there
were only thlrteen graduates having B.Tech (Hons.)
degree, therefore, in the opinion of the Tribunal it was
necessary to preserve the quota of the diploma-holders-
--Concern of the Tribunal effectively meant that if
there were many less qualified persons they should
have greater prospects for advancement and those who

had higher qualifications or who had improved their

qualification should not. have an advantage---Such ~"

anxiety and concern of the Tribunal was misplaced---
Amendment made to the Rules in question was a
policy matter and the Government was empowered to

reduce the promotion quota of Sub-Engineers holding
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diploma, and also to create a separate promotion 'quot‘a
for those holding B.Tech (Hons.) degree; the;' same was

also not justiceable---Service Tribunal had clearly

~exceeded its jurisdiction in issuing diréctions to

Provincial Government for reconsideration of the
impugned amendment and by putting on hold the
promotions under the amended Rules---Appeal was

allowed accordingly and judgment of Service Tribunal

 was set-aside.

(C) Service Tribunals Act (LXX of 1973)---
---S.  3---constitution of Pakistan, Art. 212(1)(a)--—
Service Tribunal, jurisdiction of--- Civil 'Servi'ce---
Promotion criteria--- Educational qualiﬁ(;,lation ---
Government  changing promotion criteria by
prescribing higher educational qualification---Policy
matter---Where the Government, as a poliéy matter,
wanted to restrict promotion to those having degrees,
or create another category of such persons, 1t was not
ultra vires of any law nor was it unreasonable---Such
matter fell within the exclusive domain of: the
Government, which, in the absence of demonstrable
mala fides could, not be assailed. |

(d)  Service Tribunals Act (LXX of 1973)---

---S.  3---Constitution of Pakistan, Art. 212(1)(a)---
Civil  service---Promotion, right of---Promotion
criteria---Justiciability---Neither promotion nor the
criteria set out to aspire for promotion ¢ould1 be
categorized as a ‘right’ that could be justiceabl‘e. |

It was also held in 2009 SCMR page 890

(b) Service Tribunals Act (LXX of 1973)---

----S. 4.---Nobody has a vested right in policy
decision of the Government and Service Tribunal
divested of power to indirectly‘set-aside the public
policy decision in exercise of its power under: Ser\{ice

Tribunals Act, 1973 or rules framed thereunderl.




3. Furthermore, this Tribunal have. already dismissed slimilar nature of
appeal No. 1550/2018 decided on 11.09.2019 tilted Muha:lmmad Suleman
Versus the Secretary to Government of Khyber Pakhltunkhwa decided by
present Bench, the operative part of the judgment dated 11‘.0'9.2I019 is as uﬁder

We are inclined to agree with the stance of the
respondent that being an employee of BPS-6, he'does
" not fall in the ambit of Class-IV employele. On the
other hand framing of service rules and brining
suitable amendments is the prerogativel of the
provincial government. These amendments are never
person specific and aim is not to depriv;e certain
categories from further promotion. This view, has been
upheld by the Superior Courts and numerous
judgments followed by this Tribunal. Evaluating the
present appeal on the above parameters, we do not find
any merits in it and liable to be dismissed.

4. | Same way other similar nature of Service Appeal No. 7914/2017 decided
on 09.10.2017 titled Muhammad Ramazan Head Cler'k/Asisistant Versus
Government of Khyber Pakhtunkhwa was also dismissed by this Tribunal.

5. In the light of the above discussion the present setvice appeal has_ no
force Which is hereby dismissed with no order as to cost. F.i'le be cdnsigned ‘Lo
the record room.

04102019  Lhha oo S o

(MUHAMMAD AMIN KHAN KUNDI)
MEMBER

(AHMAD HASSAN)
MEMBER
(Not agreed, dissenting note is attached)
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103092019 . Appellant in person and Mr. Nageebullah, Senior Scale .

‘Stenographer alongw‘i’th» Mr. Usman Ghani, District Aftofney' for the'

respondents present.

Joint para-wise -comments on behalf of respondents No. 1 to4
~ submitted which are placed on record. The appeal is posted for ,argume,‘nt_;sﬂ‘ ‘

before DB to 13.09.2019. The appellant may submit rejoinder, if so =

advised. - \\

13.09.2019 - . | Appellant with counsel present. Asst: AG alongwith Mr -

Sultan Shah, Assistant and respondent no.3 in person present.
Arguments héard. Case to come up for  gvdey, on

04.10.2019 before D.B.

Mjmber | Member

04.10.2019 Appellant with counsel present. Asst: AG for respondents

~ present. Arguments heard and record perused.

The aiapeal was-heard on 1‘3.09.2019; however, after hearing |
members of the Divisional Bench failed to arrive at a consensus
judgment. Separate judgments written by us be placed before the

worthy Chai‘rm:an for appropriate orders.

Announced:
04.10.2019

Member

(Muhammad Amin Khan Kundi)
Member

(Ahmad Hassan) % . -
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Counsel for the appellant Iftikhar Khan present. Prehmmary
arguments heard. It was contended by learned counsel for the appellant that
as per present rules, the pest of Additional Registrar (BPS-17) is to be filled
through promotion from the post of Law Drafter (BPS-16) and Assistant
Registrar (BPS-16). Same way the post of Superintendent (BPS-17) is to be |
filled up by promotion from the post of Office Assistant (BPS-16) similarly
the post of Budget & Account Officer (BPS-17) is to be filled by promotion
from the post of Cashier-cum-Assistant (BPS-16). It was further contended
that the respondent-department was required'to amend rule for maintaining
joint senierity list of the above officials of BPS-16 for the promotion of
three posts i.e Additional Registrar (BPS-17), Superintendent (BPS-17) and
Budget & Account Officer (I‘BPS‘-‘17) buf the respondent-department has not
amend rules for joint seniority therefore, the respondent-department is
bound to amend rule for maintaining joint seniority list of the aforesaid -
officials having BPS-16 for promotion of the post of Additional Registrar
(BPS-17), Superintendent (BPS-17) and Budget & Account Officer (BPS-
17). |

The contentions raised by the learned counsel for the anpellant need

-

consideration. The appeal is admitted for regulaf hearing. The appellant is

‘ditected to deposit security and process fee within 10 days, thereafter,

notice be issued to the- respondents for written reply/comments for
20.08.2019 before S.B.

(Muhamfiad Amin Khan Kundi)
Member

20.08.2019 Appellant alongwith counsel and Mr. Muihammad

. = . | L Chairman\

Riaz Khan Paindakhel, Assistant AG alongwith Nagibultah, '
Stenographer for the respondents present.’

Representative of the respondents states that wrltten
reply is in process of completion and requests for short

adjournment. Adjourned to 03.09.2019 for submission of
- requisite reply/comments. ‘ -




q Form- A
1
FORM OF ORDER SHEET
Court of a
Case No.- : o 868/2019
S.No. | Date of order Order or other proceedings with signature of judge
proceedings '
1 2 3
1. 02/07/2019 The appeal of Mr. Iftikhar Khan vr‘esubmltted today by Mr.
‘ Muhammad Asif Yousafzai Advocate may be entered in the Institution
Register and put up to the Worthy Chairman figr proper order please.
REGISTRAR 3/}7 ’ (4
B uom?oﬂ,g . This case is entrusted to S. Bench for preliminary hearing to- be

put up there on - ©3 )07‘ 14

Y

MEMBER

Al




The appeal of Mr. Iftikhar Khan Assistant Khyber Pakhtunkhwa Service Tribunal Peshawar
received today i.e. on 20.08.2018 is incomplete on the foII_owing score which is returned to the

counsel for the appellant for completion and resubmission within 15 days.

1-  Annexures of the appeal may be attested

2- Annexures of the appeal may be flagged.

3- Annexure-D of the appeal is missing. o

4- Five more copies/sets of the appeal along with annexures i.e. compléte in all respect may
also be submitted with the appeal. ' ' '

_ | /
No. [ 220 /S.T, o
Dt. X/Qll /2018.

REGISTRAR
SERVICE TRIBUNAL
KHYBER PAKHTUNKHWA
: : PESHAWAR.
Mr. Muhammad Asif Yousafzai Adv. Pesh. e

<,
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, BEFORE THE KPK SERVICE TRIBUNAL PESHAWAR

2

APPEAL NO. B8% /201§ |

Iftikhar Khan V/S Govt of KPK
INDEX .
S.NO. | DOCUMENTS ANNEXURE | PAGE
01. | Memo of Appeal e 1-5

02. | Copy of appointment order A
03. | Copy of Rules . B 7-11
04. | Copy of Departmental Appeal C 12-14 |
D
E

05. | Copy of organogram 15
06. | Copy of Proposed Rules , 16-22
07. | Wakalat nama el

THROUGH:

(M. ASIF YOUSAFZATI)
 ADVOCATE SUPREME\COURT

(TAIMUR ALTKHAN)
ADVOCATE HIGH COURT

7

(ASAB MAHMOOD)
ADVOCATE HIGH COURT

Room No. FR 8, 4" Flour,
Bilour plaza, Peshawar cantt:
Cell# 0333-9390916

{
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BEFORE THE KPK S ERVICE TRIBUNAL PESHAWAR

APPEAL NO.XQ&/ZOI 9 Kahyber Pakitukinwe
Diary No.w
Iftikhar Khan, Assistant (BPS-16), Dated Zo—g'&1 8

Khyber Pakhtunkhwa, Service Tribunal, Peshawar.

(APPELLANT)

VERSUS

1. The Govt: of KPK through Chief Secretary, Khyber Pakhtunkhwa,
Civil Secretariat, Peshawar. .

2. The secretary Establishment Department, Khyber Pakhtunkhwa, Civil
Secretariat, Peshawar.

3. The Standing Service Rules Committee through its Chairman, Khyber
Pakhtunkhwa, Peshawar. :

4. The Registrar, Khyber Pakhtunkhwa, Service Tribuﬁal, Peshawar.

(RESPONDENTS)

APPEAL UNDER SECTION 4 OF THE KPK SERVICE
TRIBUNALS  ACT, 1974  AGAINST  THE
NOTIFICATION/RULES DATED 03.04.2018, WHEREBY
THE RESPONDENTS HAVE NOTIFIED IRRATIONAL
AND DISADVANTAGEOUS RULES AND' AGAINST
NOT TAKING ACTION ON THE DEPARTMENTAL

| APPEAL OF THE APPELLANT WITHIN THE

Fﬁ\@ dto-dmy  STATUTORY PERIOD OF NINETY DAYS.

Il‘dl!'
fig )R PRAYER:

THAT ON THE ACCEPTANCE OF THIS APPEAL, THE
IMPUGNED - RULES MAY BE DECLARED AS
IRRATIONAL, DISADVANTAGEOUS TO THE
MINISTERIAL CADRE OF SERVICE TRIBUNAL BY
GIVING MORE CHANCE OF PROMOTION TO ONE
CLASS WHILE GIVING LESS CHANCE OF
PROMOTION TO  OTHER  CIZASS.  THE
RESPONDENTS MAY ALSO BE DIRECTED TO

Aep- O3 POIILUGNRS-OW

$1\L‘M§ 1o
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AMEND THE RULES BY MERGING THE SENIORITY
OF LAW DRAFTER (BPS-16), ASSISTANT REGISTRAR
(BPS-16), CASHIER-CUM-ASSISTANT(BPS-16) AND
OFFICE ASSITANT (BPS-16) TO GIVE THEM EQUAL
CHANCE AND CHAIN OF PROMOTION TO THE POST
OF ADDITIONAL REGISTRAR (BPS-17),
SUPERINTENDENT (BPS-17) AND BUDGET AND
ACCOUNT OFFICER (BPS-17) ON THE BASIS OF
JOINT/MERGED SENIORITY MENTIONED AB70VE.
ANY OTHER REMEDY, WHICH THIS AUGUST
TRIBUNAL DEEMS FIT AND APPROPRIATE THAT,
MAY ALSO BE AWARDED IN FAVOUR OF
APPELLANT.

RESPECTFULLY SHEWTH:
FACTS:

1. That the KPK Service Tribunal was established in 1974, under
Article 212 of constitution of Pakistan that deal with the matter
pertaining to the terms and conditions of the Civil Servants of the
Province.

2. That the appellant is also a civil servant and performing his duties as
Office Assistant (BPS-16) in the KPK Service Tribunal since
25.08.2017 and the performance of the appellant is upto the mark
and satisfaction of his superior officers. (Copy of appointment
order is attached as Annexure-A)

3. That respondent No.2 notified service Rules on 03,04.2018 which
are not only irrational but also disadvantageous to the service career
of the appellant, because the number of strength of each cadre and
prospects of promotion or chain of promotion for each cadre has
totally been ignored, while framing and notifying the impugned
service rules. (Copy of rules is attached as Annexure-B)

4. That as the impugned service rules are not based on rational
classification and intelligible differentia, therefore that appellant
filed departmental appeal on 24.04.2018 and waited for ninety days
(statutory period) but no response has yet been received by the
appellant. (Copy of departmental appeal is attached as
Annexure-C)

5. That having no other remedy and Service Tribunal being a
competent legal forum; the appellant comes to this august tribunal
on the following grounds amorigst others.



GROUNDS:

~ -

A) That the impugned notification dated 03.04.2018 and not taking any
action on the departmental appeal of appellant within statutory
period is against the law, facts, norms of justice and material on
record, therefore not tenable.

B) That the impugned notification does not base on rationale and
intelligible differentia. Therefore it is in violation of article 2A, 4,
25 and 38(e) of the Constitution of Pakistan.

TS TR

C) That the equal chances of promotion/claim of promotion for
employees of all cadres have not been taken into consideration
while framing and notifying the impugned notification/service
rules.

D) That the impugned service structure is also based on discrimination
because in other line departments of the provinces, the employees
of Ministerial Cadre are being made eligible for promotion to other
whereas benefits are restricted in the impugned notification.

E) That even prior circulation, before finalization, has not been done
to obtain the options/view of the employees who are going to be
governed under such rules/service structure. The government has
also provided such method/manner at the time of framing rules.
Thus the impugned notification is against the principle of fairplay
and as such against the principle of prospects of promotion.

F) That if serious thought is given to the impugned service structure it
will be evident that main employees of the Service Tribunal
without having a chance of promotion whereas some will get rapid
promotions to the higher grade/scale in short span of time. Thus it
also amounts to deprive the appellant from his right and prospects
of promotion in arbitrary manner and as such discrimination would
cause to appellant. |

G) In other line department the post of Budge and Account Officer
BPS-17 can be filled by promotion or transfer by superintendent,
which show that the Ministerial Staff can be promoted to the post
of Budget and Account Officer (BS-17) while in-the impugned
rules, only Cashier Cum Assistant (BS-16) has channel of
promotion to Budget and Accounts officer and exclude Ministerial
staff from promotion to Budget and Account Officer (BS-17).

H) That the appellant is also discriminated in the impugned service

J(W rules as the requisite qualification for Assistant Registrar and Office

Assistant are the same but the seniority of the Assistant Registrar is



@

merged with Law Drafter and exclude Office Assistant from that
merged seniority in the impugned rules.

I) That there are total 09 posts of Office Assistant (BS-16) in KPK
Service Tribunal and has only one post for promotion to the post of
Superintendent BS-17 while in the cadre of law drafter and
assistant registrar, there are only two posts for promotion to
Additional registrar BS-17 in the impugned rules. Similarly there is
only one post of Cashier cum Assistant for further promotion to the
post_of Budget And Account Officer BS-17 and by maintaining the
separate seniority of these four above mentioned cadres, i.e Office
Assistant, Assistant Registrar, Law Drafter and Cashier Cum
Assistant, those nine Office Assistant have less chance of
promotion which not only affect these office assistants but also
badly affect Senior Clerk, Junior Clerk, and class-IV promotion are
against the norms of justice and article 38 of Constitution of
Pakistan. So on the basis of this score alone, impugned rules are
liable to be amended and maintained joint seniority list of those
four above méntioned cadres. So that equal chance of promotion.
may provide to all staff of KPK Service Tribunal. (Copy of
Organogram is attached as Annexure-D)

J) That the Chairman of KP Service Tribunal have also proposed joint
Seniority list of those four cadres so that equal chance of promotion
may provide to all staff of KPK Service Tribunal, but despite that
impugned rules was framed without observing the, proposed rules
made by Chairman of KPK Service Tribunal. (Copy of Proposed
Rules are attached as Annexure-E)

K) That since the establishment of this august Service Tribunal duties
of Assistant registrar and Cashier cum Assistant are performing by
the Office Assistant, but despite that separate seniority has been
given in the impugned rules.

L) That under the law laid down by the Apex Court in the case of A...

I LR T N L G 2%

adjudicate upon the issue in dispute.”

M)That the appellant have not been dealt handedly and his rights of
promotion/prospects of promotion are affected through impugned
notification.

N) That the appellant seeks permission to advance others grounds and
proofs at the time of hearing.
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It is, therefore most humbly prayed that the appeal of the appellant
may be accepted as prayed for.

THROUGH: \%m

(M. ASIF YOUSAFZAI)

ADVOCATE SUPRE
| 7
)

¥,
2/ /’

(TAIMUR ;" KHAN)
ADVOCATEHIGH COURT

(ASAD MAHMOOD)
ADVOCATE HIGH COURT



KIIYBER PAKHTUNKHWA Al comminications shosid be

addressed to the Registrar KPK

SERVICE TRIBUNAL Service Tribunal and not any

PESHAWAR : official by name.
: ' ‘ No IQ/2715 jST Dated: (K /082017 Ph:- 0919212281

Fax:- 091-9213262

*************************************k*****xi
ORDER

Cons_equéﬂt upon selection and recommendation by the Khyber Pakhtunkhwa Public Servic:
Commission, vide letter No. . KP/PSC/SRJV/F-SI/ZOI'/ dated 26/7/2017 Mr. Iftikhar Khan S/O o

Muhammad ~Khan ~ of Mohmand ~ Agency/l is  hereby - appointed  as Assistar
(BPS-16) viz (18910-1520-645'10) plus usual allowances as admissible under the rules on regul

basis, in the Khyber Pakhtunkhwa Service Tribunal, Peshawar, with immediate effect subject 1
antecedent verification:

<

e will be governed by such rules and regulations as may be issued from time to time by 4
Provincial Government, for the category of Civil Servants 1o which he belongs. His terms a

conditioiis are as follows:-

+

1 He will be initially, on probation for a period of one year extendable for further period of ¢

year.

II. - (n case he wishes to resign at any time, fourteen days notice will be necessary or in Jieu ther

fourteen days pay shall be forféited: to Government.

.

III. He will produce medical certificate of fitness from Medical Superintendent, Civil hosp

Peshawar.

[V. His.appointment is gn temporary basis and liable to be terminated at any time without assig
any reason before the expiry of the period of probation, if his performance during this peric

not found satisfactory.

KP E TRIBUNAL
‘ PESHAWAR
No, 1912 is /ST Dated 1 €/c€/ 2013
Copies forwarded.
1. The Accountant Géneral, Khyber Pakthunkhwa Peshawar, for information and
- necessary action. ’ :
2. The Director Recruitment KPK Public Service Comumission with reference to his

letter quoted above. '

M. Iftikhar Khan S/O~Muhammad Khan of Mohmand Agency: , ’
Office File ‘ : - T g
REGISTRAR |

vroxs CTDVYOR TRTRTIINAT.
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- GOVERNMENT OF KHY BER. PAKHTU‘(HWA ry MO ,.3.—»’*""'
ESTABLISHMENT-DEPARTMENT PR o ] 2elE
(Establlshment Wing) ' pated= “ ,\
o "AJ“OTIF?CATI% e T T . Dated 03 04-2018
I Ne SOE- -V/E&AD/13 02[2018 In pursuance of the provisions contafied in’ a5
Suinerufe :2.) 0f rule 3 of the Khyber.Pakhtunkhwa Civil Servants (Appomtment .
‘ !"'~') motion & Transfer) Rules, 1989 and supersession of this Department Notrf‘ cation - No. - -~
-5 e'-[(: &GAD)4-2/82. dated 08-06- 1988, Establishment Department, in . consultation RER
- with fhe Finance. Department, herebylays down the method of recruitment, qualification S
sid ovkar conditions specified in column 3 to 5 of the followmg Append|x which shaEI be . | BT
anplicabie to the' posts in the office of Services Tribunal Khyber Pakhtunkhwa specnfed N R
RS HETS ) of the Appendix with |mmed|ate effect : R
o ‘ APPENDIX - _ |
% NOMENCLATURE ™ MINIMUM AGE 'METHOD OF _.
IPARE L OF POST ! QUALIFICATION FOR | RECRUITMENT. = }
o . APPOINTMENT BY o o
.. ... ! INITIAL RECRUITMENT
S 3 4. 5
L+ Registrar {BS- 19) O R By promotion on the basis of |~ .|
S seniority-cum-fitness, - from | L
; . . amongst™ the - Additional | - I
! [ | Registrars,  Superintendents | i
4 : : ‘ ' and Budget & . Accounts E
, , Officers (BPS- 17), with at . '
: o least five years servicé™as| -
' such: . e
* Provided that if no -suitable’
| _ officer is  available for AR
i ' ~ | promation, then by transfer. R
I | Note: A A Jjoint senlorlty list of | | '
' Addrtlonal . Registrars,
_ _ ! : o Super;lgtendents_gand ~Budget.
== b E : S & Accounts_officers_shall be.
oy . maintained for the purpose of |
i promotion...to. _the __post_ of
N A . Registrar.. Lo
L Additional Registrar 1 T . T By promotion on the basls of |
B . - | seniority-cum-fitness, . from
L | amongst  the . Assistant|
. ' | Registrars” and Law Drafters o>
Co 4 : , : (BPS-16), with &t least five | ~%
i years service as such:
l__v_ Provided that if no_suitable |
1




’ : -

L - .- , - : officer is  available . for| 2
5 A o T promotion, then by transfer. | -
RO R _ ' T . Note: A joint seriority list of

A ' : o o Assistant-Registrars "8 . Law
: : . - . g R I Drafters. shall be maintained |
for-the’ purpose -Of promotion |
to the- post. Gf:- Addltfonal'
. L : . _Registrar. -
| 3: | Superintendent P o s By promotion, on the bas:s of { T 1
' (BPS-17) , 7 ‘ ‘ “senjority-cum-fitness, . from | o i
: / . L - amongst the ‘Assistant (BPS: l&a’f‘

16), with at least five yparm

service as such.

'4. | Budget & Accounts | ... | .. . | By prometion, on the basis of : N

Officer (BS-17) : : - seniority-cum-fitness,  from
A : / ) o amongst - the Cashier-cum-

ad Assistant (BPS-16), with at |-
ieast three-years service as
.such:

5‘\, S S ‘ Provided ";-that:-~--if -nO .,suitable, -
- , _ : A | officer is available = for ...~
. promotion, then by tranisfer, .. | I
5. | Private Secretary | - e .| By promotion, on the basis ot |-
(B5-17) 4 ' . seniority-cum-fitness,  from
, - / ' ' ' amongst . the - Personal
Assistants. (BPS-16) with™ at !
A A , least two years :,ervrcs' oas
A - - S N ‘ : such. . A o
{ \“\ E 6. Manager (MIS) - T R R TITeT By DI’OIT!OthI'] on the. baS'S o L
f\ N | (BPS-17) - I - | seniority-cum-fitness, - “from |
t( ' %"‘} : : ; : - -amongst the (ompurei el oot
lx_,,.»\) : . _ : - : : B Operators (BPS-16), vwr'w a-"
- ‘ o o ' ‘ least five years- service &3
: : . : ‘ .| such, : = ‘
7. | Assistant Registrar | At least Second Class 21 to 30 | By initial recruitment. e S
(BS-16) : Bachelor Degree froma. . | Years ' d» o
S\; i : recognized University. : A

L 'J

T

8. | Office Assistant At least Second Class . 120t0 32 | a) Seventy Five percenl by |
: (BS-16) Bachelor’s Degree from a Years 'promotion, on the basis of
: recognized University : seniority-cum-fitness,  from { . |
o ' amongst the Senior Clerks? g/ -~
(BPS-14), with at least five | &
_ years service as such: and
L b b)Twenty Five pér -cent b:}t
_ ‘ - initial recruitment. o
9. | Cashier Cum ' S e ST BT By promotion, on the basis ¢ of }
I
]

Assistant(BS-16) - : - ' seniority-cum-fitness, f_!'om'
: ' ‘ ' : amongst the Store Keepers
1 (BPS-14) W|th at least Fn;

2

i
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years service as such:’

Prowded.that if no swtabl‘é
person. is - available - - for

promotion, then by transfer.

. _Ee_EéonaI Assistant
(BS-16)

.........

By promotion, on the basis of |,
from |- -

seniority-cum-fithéss, . - - A
amongst the Senior Scale

| Stenographers (BPS-16): with

at least three’ years service as~

L Division from a recognized

- ' such., ;

1 L1.] Senior Scale 1(a8) At least Second| 20to 32 By promotion, on the ba5|s of
Stenographer Class Bachelor's Degree | - Years seniority-cum-fitness, from ‘
{BPS-16) from - a -recognized amongst - Junior Scale |

) university: ' Stenographers -(BS-14), with.
(b) . A speed nf seventy‘ o three years service as such:
, (70) words per minute ‘in ) : L
’ shorthand in English and Provided that if no suitable
forty five (45) words per ‘person' is 'avaiiable' .f.Qr
minute in typing in Engiish; promation, then by. initig
and recruitment,
(©) Knowledge of | '
Computer in using MS Word ‘
o : and MS Excel. o
i Law Draitnn At least Second C!ass L.L.B Zslto 32 | By initial recruitment,
(BS- 16) from a recognized Years '
i University. . L _

{13, Computer Operator (a) At least Second | 18to 32° By initial recruitment.

g  (3PS-16) Class Bachelor's Degree in | Years:

SR ' Computer  * Science  / '

Information. . Technology:
(BCS/BIT four years) from a
recognized University; or

(b) At " least  Second ,
Class  Bachelor's Degree

: from a recognized

University with one year

: Oiploma in  Information

: ; Technology . from a

recognized  Board of

o Technical Education: * : ' :

e 7, l)emcr Clerk (BPS- 5 1 B By promotion, on the basis of

P Seniority-cum-fitnéss, from

P amongst Junior Clerks (BPS-

f 11), with at least two years

|_ N - service as such.

L 15.] Store Keeper At least  Diploma in | 18to 30 | By initial recruitment.

;' ', (EPS-14) Commerce or .Business| Years K

(. o Administration in  Second




AT Board  of T Technical ] ! § 0
PN . Education. - . - S
" ISE6.] Junior Scale i.. At least Inte_r_me‘diat\e- or- .1 18to 30 | By'initial :rggrujtmé_rj;,_.s
| Stenographer | its equivalent qualification Years e
(BPS-14) |in Second Division from a’ :
_ recognized Board; and - -
ii. a speed of fifty (50)
|- words per minute in ‘N
Shorthand in English and -
| thirty-five (35) words per ‘
minute in-typing in Eniglish;
and » ) o i
ili. Knowledge of Computer-
in using MS Word and MS
: : Excel, R R L
117 _Junior Clerk i) At least Secondary School | 18 to 30 a) Thirty-three -percent by
(BPS-11) Certificate with Second Yéars promotioh, " on ‘the basis of
- Division or equivalent 'Seniority-cum-ﬁtness . from
o qualification from a | @mongst © Daftaries; . Bailiff, -
RE recognized.Board; and - Generator . . Operators, | |
Lo e Photostat Operators, . Naib ol
) A,speeq'of Thrrty -(30;) ‘ 1 Qasids, " Process Servery,
'wordslper minute in typing Chowkidars - and CSweepers 1.
in English. with two “vears service Las |
| : ' such, . who have- passect . -
Secondary School Certificatn | -
N Examination; and =
I, b) -Sixty-seven' per cent byl
i . ] 3 nitial recruitment.. - - -
'5;/‘\; \\ 18.| Driver (BPS-06) | Literate having LTV driving | 18 to 40 By initial recruitment,
AN : license. Preference. shall be:| Years -
Rl |-given. to those who have
sufficient’  experience  in
driving, repair . and- ‘

maintenance of vehicles.

T AP i, S

-| Daftari (BPS-04) At least Second .Class 1810 40 | By initial recruitment.
- - | Secondary - School | Years.. R
Certificate  or - .equivalent 'a
qualification from a ‘
» : recognized Board. : o _
20.] Ballif (BPS-04) At least Second Class | 18 040 | By initjal recruitment.
: Secondary ‘School | Years :
Certificate  or equivatent
qualification. - from." 3 f
| recognized Board. : S
21.| Generator . Relevant Certificate from a | 18 to 40 | By initial recruitment.
‘Operator(BPS-04) Recognized Technical | Years. '
, e Institute. '




22,0 Phot ostat Operator At least . “Secaﬁa', Class | 18 to 40-| By initial recruitme
| (BPS-04) © | Secondary - - School | Years S
- | Certificate  or equnvalent:ﬂ* :
S . |qualification  from .. a| -
;: - recegnized ‘board with: on,ew
year -  experience  as|":.
i . Photocopier. S S .
.| Naib Qasici (BPS-03) | Literate : . o r1§( to 40: ‘By rnltlai recru:tment.‘”
. . . | -Years .| S
4. Process Server - | Literate o, . .| 18to40- ~By tnttaal recru1tment.~-_.:-;
(BPS-03) St © | " Years. |
- Chowkidar (BPS-03) | Literate with sound physique .13 to 40 By mitral-recruq’tm’ent.fzj AR I
S ears - T
I Sweeper (BPS-03) | Literate ' 18 to 40 |'By initial recruitment.
S _ | Years

' SECRETARY ESTABLISHMENT~ -~ -
GOVT: OF KHYBER PAKHTUNKHWA

Lidsn of Even No & Date:-

) iUIVVc.I'Ued te the:-

. &l Administrative Secretaries to Govt of Khyber Pakhtunkhwa

Principal *,e--retary to Governor, Khyber Pakhtunkhwa.
Peincipal Secietary to Chief Minister, Khyber Pakhtunkhwa
P.z”i.s.trar Peshnwuergh Court, Peshawar.

¢ “es Tribunal, Khyber Pakhtunkhwa, Peshawar..

:"".—-I_;l lr\/ r')"| 2E00
the official website of Establishment & Administration, Department,
o “‘m.qe«, {zovt: Printing Press, Peshawar for publrcatlon inthe Govt: Gazette. He is

squestad o furnish' 30 copies of the. printed Notification to this Department and
i Copies to Law Department.
-;‘« to Secretary, Estadlishment Department
EYto snecial Sef retary (Estt), Estabhshment Department
i Anditionat Secretary (Reg), Estabhshment Department

Leputy Secratary (Estt), Estabhshment Department g

 (AKkfitar Nawaz)
. SECTION OFFICER (E-V)

LT, Establishment & Admlmstratron Department for: up|oad:ng on
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The WOrthy Chief Secretary, ) C Epinry Nes.*“‘.-;/{...z_m- _
Govt. of Khyber Pakhtunkhwa, e |
Civil Secretariat, Peshawar. ' ' - bmd,?:‘f/?f(/g’f?—/"ﬁ

Through:  Proper Channel . | o : | o
Subj ect: DEPARTMENTAL REPRESENTATION AGAINST THE

NOTIFICATION NO, SOE-V/E&AD/13/02/2018 DATED 03/04/2018. |
_ o §
May it please your good-self, i
" Being aggrieved of the Notification ibid, the appellant submits this é
departmental Representation on the following facts and grounds:- i
1. That appellant is an employee of Khyber Pakhtunkhwa Service Tribunal !
R, Peshawar. Appellant initially joined the service as Office Assistant on 25-08-2017,
selected through Public Service Commission. Appellant will hardly promote ;
once in his coming 35 years of service, because of the benison bestowed by the
said notification upon the Law Drafter, Assistant Registrar and Cashier cum [
- Assistant. ' ' 4
As the Organogram of the impugned rules Shows Below: ’
‘
‘.
Registrar BPS-18 5
- 01 post }3
&
Fhart Additional Registrar Superintendent BPS-]7 Budget & Account ,:;
. BPS-17 ,, 01 post Officer BPS-17 N
01 post . : - 01 post £
I i
~Law Drafter BPS-16 Assistant Registrar’ Cashier cum Assistant
01 post - ‘ BPS-16 . Office Assistant BPS-16 BPS-16 g
. b
7 — 01 post : 09 posts . 01 post ]
A ' . A . r ':,
! .
N - : i DG,
. one _ Semol;)gle(r)l;f FS-14 Store Keeper BPS-14
. P ‘01 post
: | T 7 %
~ None Junior Clerk BPS-11 ‘ None
' 06 posts .
— ' 1 | %
None - . | Class-IV BPS-03, BPS-04 ‘ None - .
25 posts I S L
- .

Imﬂiianort -Vv'llnrv ~erm mdl o T T . P
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Serial No. 2 of the Notification (Additional Registrar-BPS 17)

Presently, there are nine posts of Office Assistants BPS-16 which are channelized
to only one post of Superintendent BPS-17. Whereas, only -02 posts i.e. Law
Drafter and Assistant Registrar BPS-16 are channelized to the post of Additional
Registrar (BPS-17) which arrantly infringe the rights for promotion of Office
Assistants BPS-16.

Apart from the imparity of number of post from Office Assistants , Law Drafter,
Assistant Registrar BPS-16 to BPS 17 i.e. superintendent and Additional Registrar
the bamboozlement of merging the seniority of Assistant Registrar BP5-16 and
Law Drafter BPS-16 whose Educational criteria is different. For -Assistant
Registrar BPS-16 it is simply graduation which is parallel to the Educational
criteria for Office Assistant BPS-16, is set by the said Notification. Whereas, Law

~ Graduation is the initial requirement for Law .Drafter BPS-16 which is utterly
absurd. :

The purpose for creation of the post of Assistant Registrar (BPS-16) to assist the

‘Registrar, and the same is claimed carried out by Office Assistant since the

estabhshment of this Tribunal.

-That as a matter of fact all the BPS-16 employees i.e. Office Assistants, Cashier-

cum-Assistant, Assistant Registrar and Law Drafter should have been equally.,,.
made eligible for Promotion to the post of Additional Registrar (BPS-17)

- providing their joint Seniority List for such practice.

In line with the above Para, the post of Additional Registrar may be filled among
the Senior most from Office Assistant, Assistant Registrar, Cashier-cum-
Assistant, Law Drafter (BPS-16)_and not by transfer.

That similarly, the lateral entry to.the post of Additional Registrar is also
apparently prejudicial to the interest of limited employees of the Service Tribunal
including Office Assistants because it would block the meager chances of
promotion of the appellant. This will not only deprived appellant of his fair

chance for promotion, but also those who piped to Office Assistant which are
Senior Clerk, Junior Clerk and Class-IV.

1.

Serial No. 3 of 'thefNOtificétio'nV(Superintendent-B'PS-lﬂ

That on the basis of parity, the Promotion to the post of Superintendents (BPS-17)
is also required to be equally made available to Office. Assistant and Assistant

Registrars (BPS-16) so that they may . have adequate promotion avenues for their
career progression.

Serial No. 4 of the Notification (Bu‘dget and Accounts Officer (BPS-17)

"1

That the Promotion. to the post of Budget & Accounts Officer (BPS-17) is also
reserved to Cashier-cum-Assistant (BPS-16) for the purpose of Promotion,
whereas the other BPS-16 employees including the Office Assistants have been
excluded to their detriment which also amounts of clear-cut discrimination. Itis

.worth mentioning that only one post of Cashier cum Assistant is channelized to

Budget & Account Office BPS-17, as compared to the 09 posts of Office Assistants
are channelized to the only one post of Superintendent. It is worthy to add that
the incumbent Accountant is also Office Assistant (BPS-16) who has rendered
about ‘22 years service against the post but has been made ineligible for



Promotion to the post of Budget and Accounts Officer (BPS-17). This is not only

) confined to the inciimbent Accountant, but it has been the precedent of this. »

Tribunal since it establishment.

. That as a matter fact the BPS- 16 employees that is Office Assistant, Cashier-

cum-Assistant and Assistant Registrar should have been equally made eligible

" for promotion to the post of Budget & Account Officer (BPS-16) providing their

joint seniority list for such practice.

3. In line with the above para, the post of Budget & Account Officer (BPS-16) may

be filled among the Senior most from Office Assistant, Assistant Registrar
Cashier-cum-Assistant (BPS-16) and not by transfer.

. That it is an admitted position that the Service Tribunal is limited self-contained

Unit with limited number of posts and the available meager vacancies in the

. higher pay scales is the only means of their career advancement, therefore, a

viable service structure beneficial to the majority of the employees within the
legal. framework is necessary in the interest of justice so as to remove the
disparity amongst the employees of the Tribunal including the Office Assistants
in their earnings. : ' '

That appellant and his other colleagues have already suffered in their

' financial earnings due to their slow. pace of promotion as in spite of service of

decades, they had availed quite limited opportunity.of promotion as compared
to other counterparts setving in other Departments where the number of
employees is large with numerous promotion chances. .

In a nutshell those posts have been-graced by the notification which has
not been materialized yet. All those servants who have delivered their life time
services to the department are treated like step child. Even in the similar
functioning, Offices (High Court etc.) the Office Assistant are Channelized upto
the post of Additional Registrar in shape of promotion.

It is, therefore, humbly requested that on acceptance of this departmental
Representation, the impugned Notification dated 03/04/2018 may graciously be
modified with suitable amendment as pointed out hereinabove to save the
appellant and his other colleagues from discrimination and to provide them with
suitable opportunity of career development as proposed by the Hon'ble
Chairman of Service Tribunal. (Copy of Proposed rules are Attached  as
Annexure-B). ' ‘

Dated 23/4/2018

Yours faithfully,

Iftikﬁ:ar Khan
Assistant . ;

Service Tribunal Peshawar
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REGISTRAR BPS-18

01 POST

\

ADDITIONAL
REGISTRAR BPS-17 01

POST

LAW DRAFTER BPS-16
01 POST

BPS-16
01 POST

ASSISTANT REGISTRAR

SUPERINTENDENT

BUDGET & ACCOUNT

BPS-17 OFFICER 8PS-17
01 POST 01 POST

OFFICE ASSISTANT
BPS-16

03 POST

CASHIERCUM
ASSISTANT BPS-16

01 POST

SENIOR CLERK BPS-14

STORE KEEPER BPS-14

NONE NONE
02 POSTS . 01 POST
_J
JUNIOR CLERK BPS-11
NONE NONE 06 POSTS NONE
NONE CLASS-IV BPS-03 NONE
NONE J 25 POSTS

ee. o0
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KﬁYBERPAKE’WA . TAll cgmmunications should be |
A ) - | addressed to the Registrar KPK

_ SERVICE TRIBUNAL, PESHAWAR Service Tribunal and not any

official by name.

Ph:- 091-9212281

No. 35/8T - Dated: 09/01/201% | Fax:- 091-9213262.
" To, : ‘ 7. f’ '
The Secretary Establishment,- Q// g;; &g;y € E&AD
Govt. Of Khyber Pakhtunkhwa, mﬂ sy
Peshawar. S
‘Subject: - METHOD OF RECRUITMENT.
Sir, |

With reference to the Government of Khyber quhtﬁnkhwa- Finance
Department letter No BOIV/FD/2-6/2016-17 dated 27-02-2017, 1 am directed to
forward herewith draft method of recruitment for all posts on this Tribunal under sub
rule 2 of rule 3 of the Khyber Pakhtunkhwa (Appomtment Promotion and Transfer)
l\‘u!c 1989 for placing the same before Standmg Service Rules Committee along with 10
St.tb The «draft method of recruitment Dha‘l qdbstltuu the whole method of recruitment

in vogue in. this Tribunal.

Copies of letter No. BQIV/ FD/2-6/2016-17 dated 27-02-2017 and method

of recruitment in force at present are attached.

" Encl: As Above. A A ‘ ‘ '

\e
REGISTRAR 0
KHYBER PAKHTUNKHWA

SERVICE TRIBUNAL
- PESHAWAR
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.7 DRAFT APPENDIX

I Sr No Nomenclature of . | Minimum qualification for appointment Age s Meth-oaof .r‘ecru—i't;né.nt S
S posts by initial recruitment ' limit ' :
1. 2. 3. 4. °5.
(a) LL.M (at least 2nd Division) from a
recognized University with three years .
standing at the Bar; or '
Rewistrar ) (b) LL-B (gt [ljeagt _n'd D‘Y‘TIO?)' from a o5 1035 a) By promotion, from the holder of the post of Additional Registrar with
1, & recognize niversity .Wlt h five years | 2o t0 at least five years service in'BPS-17; :
| (BPS-18) standing at the Bar having at least three | years. . - . . ) . o o
years practic e of High Court; or b) If no suitable candidate is available for promotion; by initial recruitment.
i (c) LL.B (at least 2nd Division) from a . -
e recognized University, having five years cy
17 . service in BS-17 or above '
\l a)’ By promotion, on the basis of seniority cum-fitness, from among the
l Bachelor Degree (at least 2nd Division) holders-of thé posts of Superintendent or Budget & Account Officer.
5 Additional Registrar | from a recognized University with 5 25t032 |b)  If no snitable candidate is available for promotion, by - initial
- (BPS-17) years experience in any post of BPS-16 & | years | recruitment. o R ' _ :
above in office management. ‘ Note: A joint s'eniorit);list of Superintendent and Budget & Account.Officer
' ' shall be maintained ter the purpose of promotion to Additional Registrar.
J By promotion, on the basis of. seniority cum-fitness, from among the
) _ho]der's of the posts of office. Assistants or Assistant Registrar or-Cashier -
3 Superintendent cum Assistant with at least three years service.
BPS-17) Note: A Jjoint senicrity list of Office Assistants, Assistant Registrar &
) L. ] . - . K g ..
' Cashier cum Assistant shall be maintained for the purpose of promotion to

Superintendent.
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- DRAFT APPENDIX m :

(15

J

Budget &  Account
Officer

(BPS 17)

- Budget & Account officer.

el

a) By promotion, on the basis of seniority-cum-fitness, from amongst
the holders of posts of Cashier cum Assistant or Office Assistant or
" Assistant Registrar with at least three years service.

b)  If no suitable candidate is available for promotion, by deputation |.
from AG office for a period not exceeding three (3) years.

Note: A joint seniority list of ~Office Assistants, Assistant Registrar. &
Cashier cum Assistant shall be maintained for the purpose of promotion to

Bachelor Degree (at least 2nd Division)’

a) By promotion from the holder of the post Personal Assistant with at

three years experience in the relevant
field after attaining the academic
qualification.

s Private Secretary from a recognized University with 100 21 to 30 least three year service in BPS-16. '

(BPS 17) words per minute in shorthand and 50 years. | b) If. ng suitable candidate is available for promotion, by initial |

words per minute in typing. recrurtment.

a) First Class Master Degree in Business

* Administration (MIS); or |
b) Master Degree in any field of ‘ A
Information Technology; or ' .~ | a) By promotion, on the basis of seniority-cum-fitness, from amongst
Manager (MIS) ¢) Four years bachelor degree in any 951035 | the holders of posts of Computer Operator with at least five years service,
(BPS-17) field of lnformaflon Technology . years | b)  If no suitable candidate is available for promotion, by initial
‘ From a recognized University having recruitment.
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DRAFT APPENDIX

(@)

Assistant Registrar‘
(BPS 16)

At least Second Class Bachelor Degree
from a recognized University.

21 to 30
years

a) B)T'I;romotion, on the basis of seniority-cum-fitness, from amongst
the holder of the post of the Senior Clerks or Store Keeper with at least five
years service in BPS-11 and above. : ' ‘
b) If no suitable candidate is available for promotion, by initial
recruitment. o

Note: A joint_seniority list of Senior Clerks and Store Keeper shall be
maintained for the purpose of promotion to Assistant Registrar.. »

Office Assistant -
(BPS-16)

At least Second Class Bachelor Degree
from a recognized University.

21 to 30
years

|
a) Seventy Five per cent by promotion.on the basis of seniority-cum-fitness,
from amongst the holder of the post of the Senior Clerks or Store Keeper
with at least five years service in BPS-11 and above.
b) Twenty Five per cent by initial recruitment.

Note: A joint seniority list of Sentor Clerks and Store Keeper shall be
maintained for the purpose of promotion to Office Assistant.

Cashier cum Assistant
(BPS 16) '

At least Second class Bachelor degree

from a recognized University. Preference;

will be given to Bachelor degree with
Commerce, Economics or
Mathematics/Statistics.

21 to 30'

years

‘a) By promotion, on the basis of senjority-cum-fitness, from amongst the

holder of the post of the Senior Clerks or Store Keeper with at least five’
years service‘in BPS-11 and above. '

b) If no suitable candidate is available for promotion, by initial recruitment.”

Note: A joint sevnioritf,}'iist of Senior Clerks and Store Keeper shall be
maintained for the purpose of promotion to Casher cum Assistant.

10. .

[Personal Assistant]
(BPS 16)

By promotion, on the basis of seniority- cum-fitness, from amongst Senior

_Scale Stenographer with at least five years service in BPS-14 and above.

1L

Senior Scale

Stenographer
BPS-16

By promotion, on the basis of seniority- cum-fitness, from amongst Junior
Scale  Stenographer = with . at  least  three  years service
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Gecond class Bachelor's Degree

)

from a recognized University with
computer science as a subject or
| Computer Operator 21 to 30 . ,
12 : : ' ) Second class Bachelors Degree By initial recruitment
(BPS-16) : . : : years
with one year Diploma in Information
Technology from a recognized Board of- 7
b Technical Education. ' : J
- . ] e —_—
Law Drafter Law Graduate _frorh a recognized | 25t0 32 L
13 . . By initial recruitment.
(BPS 16) | University. years
14 Senior Clerk [ B By promotion on the basis of seniority—cum-fitness from émong holders of
(BPS-14) the post of Junior Clerk with at least two years_servié:e as such.
U - _ |
15‘ Store Keeper . I By promdtion on the pasis of séniority-cuin-fitness' from among holders of
(BPS 14) the post of Junior Clerk with at least two years service as such.
Intermediate from 2 recognized Board; I
Junior Scale and Speed of 50 words per minute in »
16 | Stenographer Egghsh _Shorth‘and agd 35 words per | 181030 By initial recruitmeﬁ ;
minute in typing with knowledge of |- years ‘
Vo (BPS-14) Computer in using MS Word and MS

Excel.
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DRAFT APPENDIX

o

a) Thirty-three percent by promotion, from amongst Daftari, bailiff,
~Generator Operator,! Photostate Operator, Naib Qasid, Process Server,

- Chowkidar & Sweeper with at least two years service as such who have

(BPS 04)

; i) Secondary SC,hOOl Certificate or passed Secondary School Certificate; and
. equivalent qualification from a - , o .
Junior Clerk recognized Board; and 18 to 30 ~b) _ Sxxty_-.sevepkper'cent by initialrecruitment.
(BPS-11) ii) A speed of 30 words per minute years I Note: A joint seniority list.of-all the-above, having SSC shall be maintained
intyping. - ‘ : for the purpose of promotion to Junior Clerk. Only those who have passed
SSC examination shall be entered i the seniority list. Those who pass SSC |
l examination after entry into service shall be entered in the list from date of
passing SSC examination irrespective of pay scale.
Driver | Secondary ~ School  Certificate  or 25 to 40 o .
18 (BPS 6) equivalent from a recognized board and |  years By initial recruitment-
: in possession of LTV License. |
T
Daftari Secondary  School' Certificate  or 18 to 30 s
19 equivalent  qualification - from a By initial recruitment;
(BPS-04) . recognized Board; years
B aﬂiff Secondary = School  Certificate  or 18 to 30 _'
20 equivalent* qualitication  from a By initial recruitment:
recognized Board,; " years . ]

e T

i ey e -
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" DRAFT APPENDIX o
G |
A ,
Secondary  School  Certificate ~ or ;
4 equivalent  qualification ~ from a {
: Generator Operator recognized Board; S
4 . , 18 to 30 | By initial recruitment
(BPS 04) Along with ‘ electrical
: - diploma/certificate ~ from  Technical years '
‘i,; o : Institute. }
4 Secondary  School  Certificate  or J
- | Photostat Operator [ equivalent  qualification ~ from  a 18 to 30 o , 5
22 . _ . By initial recruitment
(BPS 04) » recognized Board; with one year | vyears
: experience as Photocopier. ‘ ,
“ N B % . '
% S N : - ‘ , ¢ -
i 23 Nalb Qasid - | Middle. 18 to SOA By initial recruitment.
Uit (BPS 03) : ~ years o
L)
t
S o | , 18 t0 30 |
e 24 Process Server Middle. - , B By initial recruitment. .
(BPS 03) ‘ years
: 25 Chowkidar . . Middle. . , | 25 t0 40 By initial recruitme;f‘{t. -
‘ (BPS03) - : : years: | 7 t
o : 26 Sweeper , | Middle. . 18 to 30
o _ (BPS 03) T : _ | years &
i
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GS&PD.kP-iGZZIS-RST—iS,OOO Forms-05.07.17/PHC Jobs/Form A&B Ser. Tribunal/P2 )

- KHYBER PAKHTUNKHWA SERVICE TRIBUNAL, PESHAWAR,
o JUDICIAL COMPLEX (OLD), KHYBER ROAD, '
| PESHAWAR. - |
: N‘o.. ‘ | |

AppealNo{i;g ....... of20/C? | .
/f c{.’/'z el %é/xé £ \ /,;,‘4 l /Q& @/{,ﬂa . .AAppellant/}"e-titA‘ioner
/,Vy SR 7 , :

S ~ Versus "/K - | &c_”_.(éf .
LIy AL ot @ 106D L zie”
LR T ity '

L ~ -Respondent No.............. j ....................

e ‘

WHEREAS an appeal/petition under the provision of the North-West Frontier
Province Service Tribunal Act, 1974, has been presented/registered for consideration, in .
. the above case by the petitioner in this Court and notice has been ordered to issue. Youare

~ hereby informed that the said appeal/petition is fixed for hearing before the Tribunal

- *gn..§ Q.—: ..... 42) T "..@..M?....at 8.00 A.M. If you wish to urge anything against the

.appemnt'/petitioner are[ at liberty to do so on the date fixed, or any other day to which
the case may be postponed either in person or by authorised representative or by any
‘Advocate, duly supported by your power of Attorney. You are, therefore, required to file in
this Court at least seven days before the date of hearing 4 copies of written statement
alongwith any other documents upon which you rely. Please also take notice that in
default of your appearance on the date fixed and in the manner aforementioned, the
appeal/petition will be heard and decided in your absence..

Notice of any alteration in the date fixed for hearing of this appeal/petition will be
given to you by registered post. You should inform the Registrar of any change in your
address. If you fail to furnish such address your address contained in this notice which the
address given in the appeal/petition will be deemed to be your correct address, and further
notice posted to this address by registered post will be deemed sufficient for the purpose of .
~ thisappeal/petition, ' - : L

Copy of appeal is attached. Cgpy;gf.appeal-h_asWalready“béen sent to ybu vide this- . .

- OFFiCe NOtICE NOuveorrresrosesooosooiooooo veeressrnendBtedoennn... eesrasesaeserinerans
Given under my hand and the seal of this Court, at Peshawar this...... 4%{ ..... . /"i
Day Of...-.....-.......n’ ooooooooooo 0 oooooooooooooo pono/-éoc’gbéléo oooooo 00'.090..0;( ooooo . . ’ *

' N g , Redistrar, o
Khyber Pakhtunkhwa Service Tribunal,
A | Peshawar.

Note: 1. The hours of attendance in the court are the same that of the‘ﬁgﬁ:oun éxéept Sunday and Gazetted Holidays.
2. Always quote Case No. While making any correspondence. .




GS&PD.KP-1622/5-RST-15,000 Forms-05.07.1 7/PHC Jobs/Form A&B Ser. Tribunal/P2
o | ' “B”

. KHYBER PAKHTUNKHWA SERVICE TRIBUNAL, PESHAWAR.
’ ' ' JUDICIAL. COMPLEX (OLD), KHYBER ROAD

_ - PESHAWAR , , .
O - 86 )9,
o : AppealNo... .............. cevenenrieeeseeaseyeiznancasasasnes of 20 ./°
. o A é[ A
....... “ i{ L. . it /7"[/[/ 2 Mn’ ier {ZK ceneen .Appellant/l’etuwner
o Versus L//-{ G
- 5(’; ............. /Lﬁ// ”‘Z{’Z .‘f‘. i {4 ((‘ ( Zf/m(bg 2 / . Resyondent
'J // Respondent NOauo e b iiiiiiiiciiisiiinceienacnanes

‘Notic‘e‘to — [{Q’rj{f/d/i"%“/(///‘gd t““;‘/c-ﬂD%/é///

d Lo f///«’(/%/lf/ﬂzw””q’ h

WI-IEREAS an appeal/petltlon under the provision of the North-West Frontler
Province Service Tribunal Act, 1974, has been presented/registered for con51deratlon, in
the above case by the petitioner in this Court and notice has been ordered to issue. You are
hereby mformed Jhat tlge s (}_?'a ppeal/petition is fixed for hearing before the Tribunal
*on.. 4] o W § ....... ,.. 4.7 at 8.00 AM. If you wish te urge anything against the -
appellf%t/petltloner you are at liberty to do so on the date fixed, or any other day to which
the case may be postponed either in person or by authorised representative or by any
. Advocate, duly supported by your power of Attorney. You are, therefore, fequired to file in

this Court at least seven days before the date of hearing 4 copies of written statement
alongwith any other documents upon which you rely. Please also take notice that in
default of your appearance on the date fixed and in the mlanner aforementloned the
appeal/petltlon will be heard and decided in your absence. . :

‘Notice of any alteratlon in the date fixed for hearmg of this appeal/petltlon will be-
given to you by registered post. You should inform the Registrar of any change in your
address. If you fail to furnish such address your address corntained in this notice which the
address given in the appeal/petition will be deemed to be your correct address, and further

notice posted to this address by registered post will be deemed sufficient for the purpose - of
. thls appeal[petltlon A

Copy of appeal is attached. 'Cop"y ol appeal has a.lready been Sent to you vide this

. man e

offlce Notice No...I;'.‘-.“.f..’.'..'...'..'.'.,..:..“.;...".;.‘.............dated...‘ ........ verrevenseessnssnnessarossaes '
Given under my hand and th he segl of this Court at Peshawar thls.........?...‘. ..... corerese ,
Day of.....cieerrernereenes rervennears reeereranerns ‘/’ e eeereensereneneens .20 / .
. . . . - ’ - - - ! .’
s

tunkhwa Service Trlbunal
Peshawar.

Note: t.  The hours of attendance in the court are the same that of the ngh Court except 8unday and Gazetted Holidays.
2. Always quote Case No. While makmg any cormrespondence.
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3, B “B”

- KHYBER PAKHTUNKHWA SERVICE TRIBUNAL PESHAWAR

JUDICIAL COMPLEX (OLD), KHYBER ROAD
PESHAWAR.

No.
. | Appeal NO..oovereeeannnns 868 .............. veeees OF 20 / %
...... /Z/V/l . b//’*!//.‘/{/’d 7. / & / /A ld_.e. venen .Appellant/Peaaoner -

. Versus . % N
QQA/]/A#’4£”V";4/’ //":‘/ :.?:.g.z.{z{ﬁ(?pondem ~'

Respondent No........ ,,,F ...... _

v-~Notzceto '._/é/"é %Wﬂ[’ Z/Z::’a(/‘:- /JU//%( {'ﬂ*"”l/"/él»
Gt (fawg,, o ff /?fz//// ity

WHEREAS an appeal/petition under the provision of the North-West Frontier
Province Service Tribunal Act, 1974, has been presented/registered for consideration, in
the above case by the petitioner in this Court and notice has been ordered to issue. You are
hereby informed that the said appeal/petition is fixed for hearing before the Tribunal
_*on...lé\ O St 07! ? .at 8.00 AM. ¥ you wish to urge anything against the
-appellant/petitioner you are at'liberty ta do so on the date fixed, or any other day to which
the case may be postponed either in person or by authorised representative or by any
Advocate, duly supported by your power of Attorney. You are, therefore, required to file in
this Court at least seven days before the date of hearing 4 copies of written statement
alongwith any other documents upon which you rely. Please also take notlce that in
default of your appearance on the date fixed and in the manner aforementloned the
appeal/petxtlon will be heard and decided in your absence.

Notice of any alteration in the date fixed for hearing of this appeal/petltlon will be
given to you by registered post. You should inform the Registrar of any change in your
address. If you fail to furnish such address your address contained in this notice which the
address given in the appeal/petition will be deemed to be your correct address, and further

notice posted tcthis address by reglstered post will be deemed sufflclent for the purpose of
this appeal/petltlon
-

Copy of appeal is attached Copy of appeal has ahjoady been sent to you..sugle this

“office Notlce NO..overrrareranens vorsbesivis :.-.;;."':.::T.:dated-—~

Given under my hand and the seal of thls Court, at Peshawar thls ,.Z,.J .............

Day of.en.vven... eseeresssiaenersees M/fd N ;,g .

- : ' . ’ ]

AN ?—~

gistrar, ‘

tunkhwa Service Tribunal,
' Peshawar.

Note: 1. The hours of attendance in the court are the same that of the High Court except Sunday and Gazetted Holidays.
' 2. Always quote Case No..While making any.correspondence.
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b | | “r
| ‘,‘_ o | ‘B | -
- KHYBER PAKHTUNKHWA‘ SERVICE TRIBUNAL, PESHAWAR.

| JUDICIAL COMPLEX (OLD), KHYBER ROAD,

| PESHAWAR. | -
No. , -
| Appeal No .......... g /g ............... Seieersessannen | of 20/% o
// {/Z ................... ”M'L‘ /(/"{ a/‘/' ...... Appellant/Petuwner
ersus, 457/ [72 .
s (06 ...... 7/ 4 fé{/W4 (f/,l’{/é(ﬁ([ ......... f/LZpondent(
Respondent NO.aeviireniaciiiiicnrnriiireaenane,

Noﬁce to ’Z JQ%W '7// 2“1 ,{? r!//cflgf / Z’(///f’?/d{/ -

WHEREAS an appeal/petltlon under the prowsxon of the North-West Frontier -
Provincé Service Tribunal Act, 1974, has been presented/registered for consideration, in
the above case by the petitioner in this Court and notice has been ordered to issue. You are
. hereby) xzﬁrmed at tg eﬁdqppeal/petltlon is fixed for hearing before the Tribunal
1) TR XA, &7 SRRV ) MU t 8.00 A.M. If you wish to urge anything against the
appenant/petltloner you are at liberty to do so on the date fixed, or any other day to which
‘the case may be postponed elther in person or by authorised representative or by any
Advocate, duly supported by your power of Attor;ney You are, therefore, required to file in
this Court at least seven days before the date: of hearing 4 copies of written statement
alongwith any other documents upon which you rely. Please also take notice that in
default of your appearance on the date fixed and in the manner aforementioned, the
appeal/petltlon will be heard and decided in your absence

Notice of any alteration in the date flxed for hearmg of this appeal/petltlon will be -
given to you by reglstered post. You should inform the Registrar of any change in your
address. If you fail to furnish such address your address contained in this notice which the
address given in the appeal/petition will be deemed to be your correct address, and further

notice posted to this address by registered post will be deemed sufficient for the purpose of
A thuppeal/petltlon A o

Copy of appeal is attached. Copy of appeal “has already dy been sent £o" you-vide thls
T : T N“’—-_\ .

N Offlce Notlce No...;o;oonnocbco00000000000000ooooogoooooooon;ondated

S egistrar, '
C7" ? ’M? r Pakhtunkhwa Service ’I‘rlbunal
/y Peshawar. _

- Note: 1. The hours of attendance in the court are the same that of the High Court except Sunday and Gazetted Holidays.
2. Always guote Case No. While makmg any correspondence.




o Yy BEFORE THE KPK, SERVICE TRIBUNAL, PESHAWAR.

Service Appeal No. 868/2019

- I_ftikhar‘Khan VS Govt: of KPK etc) s

................

..................

‘ .
")‘ o RESPECTFUL Y SHEWETH:

. Preliminary Objections:

‘(1—5) All objections raised by the respondents are incorrect and baseless. Rather
the respondents are estopped to raise any objection due to their own
conduct.

.FAC‘TS:

1. Admitted correct, hence no comments.

-Admitted correct as the service record of the appellant is present with the

_department. :

3. First portion of para-3 is admitted correct, hence no comments, while the
rest of para is incorrect hence denied as there are total 09 posts of Office
Assistant (BPS-16) in Khyber Pakhtunkhwa Service Tribunal and has only
- one post for promotion to the post of Superintendent (BPS-17) while in the
cadre of Law Drafter(BPS-16) and Assistant Registrar(BPS-16), there are
_only two posts for promotion to Additional Registrar (BPS-17) in the

- impugned rules. Similarly there is only one post of Cashier.cum Assistant v

- for further promotion to the post of Budget & Account Officer (BPS-17)
‘and by maintaining the separate seniority of these four above mentioned
- cadres, i.e Officer Assistant, Assistant Registrar, Law Drafter and Cashier
Cum Assistant, those nine Officer Asmstant have less chance of promotion
which not only affect these office Assistants but also badly affect Senior ~~
Clerk, Junior Clerk, and Class IV Promotion are against the norms of
justice and Article 38 of Constitution of Pakistan. So on the basis of his
score alone, impugned rules are liable to be amended and maintained joint
seniority list of those four above mentioned cadres. So that equal chance of
promotion may provided to all the staff of Khyber Pakhtunkhwa Service
Tribunal. Moreover the said rules are irrational and disadvantageous of
service right of the appellant and other ministerial staff on the basis of
“equal chances for promotion for all employees of all cadres have been not
taken consideration while framing and notifying the impugned
. notification/service rule.

4. Incorrect, the representatlon of the appellant was not decided which is

~ violation of superior court judgment.

5. Notleplled

b9



- GROUNISS:

o A
' against the Article, 2A, 4, 25 and 38.(e) of the constitution of Pakistan and
_therefore, liable to be amend by merging the seniority of Law Drafter BPS-

. 16, Assistant Registrar BPS-16, Cashier-cum-Assistant BPS-16 and Office

B)

j'.C) _

D)

. B

“F)
G)

H)

R

.-D )

1
W

U | -:';ll(_ind_ly be accepted as prayed for. % é% ' :

Incorrect. The notified Service Rules dated 03.04.2018 is irrational and

Assistant BPS-16 to give them equal chance and chain of promotion to the
post of Additional Registrar (BPS-17), Superintendent BPS-17 and Budget
and Account Officer BPS-17 on the basis of joint/merged seniority.
Incorrect. As replied in para-A.

Incorrect; by notifying the impugned Service Rules/notification dated
03.04.2018, the appellant and other ministerial staff has less chance of
promotion which is liable to amend.

Incorrect. While para-D of the appeal is correct.

Incorrect. Para E of the appeal is correct.

Incorrect as mentioned in para-I of appeal.

Not replied according to para-G of the appeal. Moreover para-G of the
appeal is correct.

Not replied according to para H of the appeal. Moreoverpara H of the

_appeal is correct.

Correct to the extent that various posts in any department are made on the
basis of their needs, but no employee can be deprived from his legal and

~fundamental rights of promotion etc by making rules and notification as in

the case of the appellant.

Incorrect. Failed to answer. |

Incorrect. Para K of the appeal is correct. As the super1or courts rules.and.
notification should be made which not violate the fundamental rights of

_ . person,

No comments.

Incorrect. As explained above.

No comments.

It is, therefore, most humbly prayed that the appeal of appellant may

APPELLANT
Through: E
(M. ASIF YOUSAFZAI)
ADVOCATE SUPREME COURT
&

(TAIMUR ALI KHAN)
ADVOCATE HIGH COURT.

AFFIDAVIT

It is affirmed and declared that the contents of rejoinder are true and correct

L .to the best of my knowledge and belief.

DEPONENT



T © BEFORE THE KPK SERVICE TRIBUNAL, PESHAWAR

| APPEAL NO. 868/2019

TFKRAE KRAN.ooeeeeeee e Appellant

\

VERSUS

Government of-Khyber Pakhtunkhwa etc. ........... ..Respondents

JOINT PARA WISE COMMENTS ON BEHALF OF RESPONDENTS NO.1-4

PRELIMINARY OBJECTIONS:

“1.

o

That the Petitioner has got no locus standi / cause of action to file the
instant Service Appeal.

That the Petitioner has not come to this august Trlbunal with clean
hands. Hence, disentitled to any relief whatsoever.

That no discrimination. / injustice have been meted out to anyone.

That the Appeal is not based on facts and is unjustified.

That the Appeal is time barred.

ON FACTS:

1.
2,
3.

- service rules were notified after through deliberation by the SSRC

Correct. _

Pertains to record hence no comment. o

Correct upto extent that Service Rules of Khyber.Pakhtunkhwa Service
Tribunal were notified on 03-04-2018. The referréd Service Rules were

approved and notified -for, the employees - of Ki‘\,bef Pakhtunkhwa
'Service Tribunal, in which’ evo.y “cadre has been gwen proper prospect

of promotion to the next higher scale. For examplcx -

Assistant » Superintendent b Registrar

Junior Clerk & Senior Clerk B Assistant & Supersntendent >
Registrar '

Assistant Registrar B -Additional Registrar ¥ Registrar.

Store keeper B Cashier-Cum-Assistant » Budget & Accounts Officer
B Registrar. -

So, the said rules are neither irrational nor disadvantageous to the
service right of petitioner. Rather the petitioner has not approached with
clean hand to the august Tribunal on petty grounds and with malafide
intentions. wants to infringe upon the rights of the other employees of
the tribunal. However, the prospect / pyramid of promotion narrows
down in every department in higher scales. Furthermore, the said

committee, in which representative of Service Tribunal was alsopresent. .
All the stake holders have unanimously agreed to the said service rules
before issuance. Thus the instant service appeal is liable to be dismissed

on the basis as explained above.

Correct, the request of the petitioner was duly processed and according -

2.

to law / rules / policy regretied on the basis a:,t _.cxplai'ned in para supta- -

N .
oy NS ur



A.

(-

z =

(Respondents No.1-3)

it

GROUNDS: S

Incorrect The notif ed Service Rules dated 03-04-2018, are in no way
liable to be drsmreged) as ail the stake holders mc!udlng representative
from Law Department and Service Tribunal have unanimously agreed to
the said service rules before being issued.

. Incorrect. The notified Service Rules dated 03-04-2018, are in no way

irrational and not in conflict with the spirit of Article 2A, 4, 25, 38(e) of
constitution as all the stake holders including representative from Law
Department and Service Tribunal have unanimously agreed to the said
service rules before being issued.

Incorrect. While framing and notifying the service rules due care was

taken that all cadre employees should have equal chances of promotion. |

Incorrect. No discrimination has been made with regard to service
structure of the employees of Ministerial Cadre -as all employees -have
been given chances of promotion. However, promotion ratio narrows
down in higher scale as in all other departments.

. Incorrect. Nowhere views of employees are obtained for framing service

rules / service structure

Incorrect. Employees in every department are divided into different
categories based on their qualification and specialization and they are
given promotion accordingly.

Incorrect. The post of Budget and Account officer in the instant service
rules is filled by prometion of Cashier Cum Assistant to give him equal
chances of promotion as given to other Ministerial Staff.

. Incorrect. Though Assistant’ Registrar semorrty is merged with Law

Prafter - for: promotuon to,Aodltronai Reg:strar but on the other hand
Office Assistant has-been‘given chances of promotion to Superintendent
in which Assistant Regrstrar and Legal Drafter has no share.

Incorrect. Requirements to various- posts in any department are made
on the basis of their needs. Presently there are one Law Drafter and one
Assistant Registrar to be promoted to the post of Additional Registrar
while 09 post of Assistant to' be promoted to the post of Supermtendent
If this plea of the pet|t|oner is accepted then in future Law Drafter and

. Assistant Registrar will also put in demand on similar flimsy grounds if
their posts are increased.

Incorrect. As explained in A & B.

.. Incorrect. As explained above seniority is maintained on the basis of

functional cum specialization.
No comments.

. Incorrect. As explained above.

No comments.

It is, therefore, prayed that appeal of the appellant may be dismissed as
prayed for with cost.

o -

(Respondent No.4)

Q‘\*A\\'



GOVERNMENT OF NWFP
COMMURNICATION & WORKS DEPARTMENT

Dated Peshawar, the March 28, 2010

'/ </ NOTIFICATION:

'No.SOE/C&W.D/BJ2/2609: in pursuance of thé provisions-contained in sub rule

(2.) of Rule-3 of the NWFP Civil Servants (Appoimmeht. Promotion and Transfer)
Rules, 1989 and irﬁ'supe‘rserssion of all previous rules, issued in this behall, the
Communioé’ff&ﬁ & Works Department in consultatioﬁ with Establishiment .
3 ~ Department and Finance Department hereby iafys down, the method of
b recruitment, ;:;ijalific.étlon _and' other coqdit‘fon_s sp.ecifie.d in columns 3 to 5 of the

Appendix to this thificafidn which shaill be ap.pﬁg:ébie. to posts'in column 2 of.the

I//
o

: - (Engr Habib Ali) !
" Secretary to Govt-of NWFR
Communication & Works Depariment

said Appendix. .

‘Endst of even number.and date

Copy is forwarded to the:- . SR
1. All Administrative Secretaries to the Govt of NWFP
2. Secretary 0 Governor NWFP : o
a. Principal. Secretary to Chief Minister NWFP, Peshawar
4 PS to Chiet Secretary NWFP, Peshawar
PS to Addl: Chief Secretary NWFP, Peshawar
PS to Addl: Chief Secretary Home NWFR, Peshawar -
g 1o Addl: Chief Secretary FATA, Peshawar o
Accountant General NWFP, Peshawar - o
~ Additional Accountant General (PR) sub oftice Peshawar
10. All Chief Engineers in C&W Department ‘
11. All Commissioners io NWFP*”
. 12. Secretary Public Service Commission, Peshawar
' 13. Registrar Peshawar High Court, Peshawar.
N 14. Registrar NWFP Service Fribunal Peshawar -
15, All District Coordination Officér I NWEP -~ -
.7 16. All Superintending Enginge'rg'jri)'nqlési;\]ﬁ{i;gg'pﬁar‘tment

L . . 17. All Executive. Engingers.in Ca\, Departmient: -

© NSO

\
C e atan

; 18, PS to'Secretary, C&W. Dépantmentresiawar:; . .
E 19. Offlce order File - T SN
0. Managet Govt Printing Press NWFP, P

eshawar. He is requested to
| : supply 200 copies of the printed gazette for turther dis/tribu'tions

/} /1) |

I Ad)/{d/ﬂ 7,8) o3 ) 28,

RAHIM BADSHAH) o
(ESTT) |

SECTION OFFICER (ESTT




APPENDIX

1) ENGINEERING SERVICE

Minimum Qualification

I
{
H
i

I
i

I\SIIA Nomenclature of Post Required for Appointment/ IAg?’[ Method of Recruitment
0- Promotion -1
t ) 2 3 4 . 5 .
1. Chief Engineer - - B'y seleétion, on merit from-amongst Superintending Enginecz-slPx'illcipa! Design Engineers, with-at !eastl 7
. (seventeen) years of service in BP’S-17 and abave, possessing Degree in B.E/B.Sc. Engineering (Civil) from a
) recognized University.  — o .

2. Superintending Engineer/Principal - - By promotion, on the basis of seniority—cun?ﬁﬁ]css. from amongst the Executive Engincers/Design

Design Engineer Engineers/Senior Enginccrs/ReSﬁﬂ'Ch Officers with at least 12 (twelve) years of service in BFS-17 and above,
. possessing Degree in B.E/B:Sc. Engineering (Civil/Mechanical/Electrical) from a recognized University.

3 Executive Enginccr/Design _ _ By promotion, on the basis of‘ seniority-cum-fitness, from_ amongst the Sub Divisional Officers/Assistant
Engineer/Senior Engineer/ Engineers/funior. Enginsers/Assistant Research . Officers, possessing Degree in B.E/B.Sc. . Engineering,
Research Ofﬁcer. (Civil/Mechanical/Electrical) from arecognized University, with at least 5 (five) years service'as such, and have

. . -| passeq the Professional Examipgtion as prescribed in B&R Code. ‘ .

4. {.Sub Divisional Officer/Assistant Degree-in BE/B.Sc. 21 - 32 ({) O Seventy percent{70%; y initial recruitment; - : o . :
Engineer/]unfor Engineei/ Engineering (Civil/Mechanical/ Years | \/‘%ﬁc ’3i2y by premotion, on the Dbasis of seniority-cam-fitness from amongst the Sub Engineers
" Assistant Research Officer . Electrical) from a recognized - -V Y wropossessed degree of B.E/B.Sc. Engineening “(Civil/Mechanical/Electrical) at the time of their

: ) University ) M"‘V/{ Ly, Ao y joining service; -);ﬁ‘{ . L C oL c )
: : ' e S by ptomotion, o basis of sepiority-cum-fitness, from amongst the Sub Engi
&M"‘ -§ qm - | ‘_c) piomotion, on the bz f sepiority-ct . from amongst the Sub Enjincers
. | - £ Cro i’ly)*ﬁ . Whoave Acquited Degree qf B.E/B.Sc. F—:::gmecpng (Civil/Mechanical/Electrical) during service. The seniority
,N.Vh ~ No, gﬁ ] to be determined fiom the e of acquiring degree; and : - o
. }hd""’ }4/9 q )idg' .. “Twenty percent {20%) lf)' promotion, on the basis of seniority-cum-fitness, fro_m amongst the Sub
. i Q N " Engineers’ who kald 2 Diploma and have pa‘.ssed Departmental Professionat Examination, with at least
“10 (ten) years.service as such. e - ‘ —

5.. | Sub Engineer Diploma of Associate 18-30 a. Seveaty Five percent (75%) by initial recruitment;> - .

) Engineering (Civil)/ Years ‘b.. - Five percent {5%: by promotion, on the ba.s__is of seniority-cuin-fitness, from amongst the Work

K Electrical/Mechanical from a Superintendents/ Work Slzfazrv1§ors{$ur.\ftzlyors. ._wxlthvﬁvc years seryicc as such, having three years

recognized Board of ) .Wnem{ng in Civil Techinology from a recognized Board; : )
Technical Education Note-1: For the purpdse of promoion. joint seniority list of Works Superintendents. Supervisors and Surveyors, .

- ' with reference {o their re2ar aopointment to the post shall be maintained and in case the two dates are

. Similar. the official in BS-11 shall rank senior
“ ~ ¢. Five ﬁcrcnnt_ (5%‘) by pri'JmDﬁOI_l‘.On the basis of seniority-cum-fitness, from amongst the Road
7 Inspectors, with severi yei:s service’as such, having three vears Diploma of Associate Engineering in
. Civil Technology, from 2 recognized Board;
* L d. Five percent (5%)A'by‘pr:-m0110n. on the basis of seniority-cum-fitness, from amongst the Work

k Supervisors/Road Inspectors, with seven yeass service as such, having threz

) Mechzaical Technology from a recognized Board,;

Note-2: For the purpose O‘f’gm‘g_xion. Lqml seniority list'of Works Superintendents/Work Supervisor & Road
Inspectors, with referehce to their recular appointment to thz post shail be maintained. In case the two

dates are similar, the offic:al in‘BS-H shali rank senior y .

Superintendents/Work .
years Diploma in Electricail

€
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P — e iR ‘4_'. [
FH'I‘)-‘M INISTERIAL ESTABLISHI -ILN'_'L.'J
5| \ . Minimum Qualification Ase ’ e
: Nomenclature of Post Required for Appointment/ M - Method of Recruitment
No. . Limit
_ Promotion ) . . - 1
1 .2 3 . a . ) 5 ‘|
m N e ———— — e - ~ " e P —— — - !
[ v 'Afiministmlwew & — 'gﬂy,p‘frp‘t—n‘mu’o'n-. e, BOSTS O SClioriy Cum TR intssrfiom amgigsiie S'-_"dupc:'lnﬁifdenm,,w;(h‘aljg:ﬁ@mr57§i§1[—'\7E:c‘. Tl
- i Ol e —— e s > M4
oo Offitt i e —— e —— AT b
- B, s ;
18. | Superintendents . : ' . . By Promotion, on the basis of seniority-cum-fitness, from amongst Assistants and Senior Scale Stenographiers with !
. . ) at least five years seryice as such. . ’ P
Note: For the purbose of promotion, a joint seniority list of Assistants and Senior Scale S.Ienographcrs will be S
] . . ‘maintained. 1T the date of appointment of both the officials is the same, then Assistant will rank Senior.
19. | Divisional Accounts Officer "J{J.C Qv ' - By Transler.from Audit Depantment .. - : i
§ o] 20 4| Sentor Scale’Stendgxaphqr: / a. Bachelor's . Degree/B- " 18-30 By promotion, on the basis of seniority-cum-fitness. from amongst the Stenographers (Junior) with at least five
A ' ’ ’ Com from 2 recogniz,pd . yezu's' years services as such. e . . - — :
University,  AND ) T "
b. A speed- of 100 words Note: If no suitable candidates a:2 available for promotion, then by Initial Recruitment. ’ ! .
" per minute in short hand : ' IR
* in English and 40 words | T ‘ : . o » X ’,
per minute ia English g . .o e
. typing . . . _ ) = []
' "i\: 2i. | Assistant ) E s Second Class Bachelor’s 71-32 |a  Twenty five percent (25%) by Initial Recruitments; and . . ’
| \‘ : . Degree ¥ 3 1es/| y  years b. Seventy five percent (75%) by promotion, on the basis of senjority-cum-fitness,, from amongst the Accounts I
v N N . J/‘LN.”J\’ ) Statists oo ject Clerks/Senior Clerks, with at least five years service as such. : : g
1 : an \:Y(("/;) | ORBE oefrom ¥ ' b : - ! ' R : . l
: ’ : ! Note: For the purpose of promotion a joint seniority list of Accounts Clerks and Senior Clerks shall be maintained. o
e c@m}f’jl v /wd Note: C ! .
22. | Sienographer (J unior) ’ a. Intermediate/D-Com 18 -30 By Initial Recruitment B ) ' .
: fom a recognized years i .
Board; R
b. A speed of 50 words per .
minute in Short hand in e :
English and 35 words ’ :
per minule in English :
typing; ~ and )
c. Gomputer knowledge of s ’ . X
L MS Word and Excel /° ' :




KAl

¢
li V //
|
{

|
v

St | Nomenclature of Post Minimum Qualification, Age '
No. Required for Appointment/ Limit Method of Recruitment
Promotion
3 4 5
- - By promotion, on the basis -of senicrily- cum-fmess ‘from amongst the Junior Clerks, wn‘\ at ieast three years
service as such. .
e 20 ' : :
24. 1 Junior Clerk i, Sécondary Schoo! 18 - 28~ Eighty percent (80%) by Initizt Rcm witment;  AND )
- Certificate from a. years Twenty percent {20%) by -nomotlon from amongst the Daftaries, Record Lifters, Naib Qasids.
'rccogmzed ﬁoara and . Chowkidars, and other equivalent posts who have passed-Secondary School Examination and are under 45 |
- Lii. “A speed of 30 words per years of age and have at leastiwo years service as such in the Department -
minute in English typing Note: For the purpose of promotion. there shall be maintained a_joint senionity list of Dafaries. Racord
. Lifters. Naib Qasids. Chowkidars. with reference. to the date of regular appointment to the post
or that of acquirine_the Secendary School Certificaies. which ever is later; provided that if iwo
; dates are the same. the person_older in age or 'navmcr loneer service. whlchevcr is more beneficial .
. to him. shali rank senior. -
25. | Drver Possessing a valid LTV/HTV 21.-35 By Initial Recruitment o . ) . .
' Driving License with five years years’ ' jg {
experfence, having  Primary/ v A%y g
‘ : . . z s
_ ] Middle Standard qualifications | . B&\ !La‘ e L § =
26, | Daftary Record L1terate/'Mlddle prf:fercncc will /" " 18-35 . | By promotion, from amongst the Nib Qamds/(.howkldars.’@'b/hddle Standard qual:ﬁcanon \) :
Lifter/Dafadar be given to Ex-Service Man S years ¢ e T T e T
- Note: If no suitable candidates are dvailable for promotion, then by Initial Recruitment. .
27. | Naib Qasid Middle Standard qualiﬁca;ién 18-35 | By Initial Recruitment
: N years - ’
28. | Chowkidar Literate/Primary Standard 18-35 By Initial Recruitmént
qualification ’ 4 .
1\(\) ,C:’) \."(| C oA ," '!, 7 . \f ‘/ /\
/l@v\/\. &{_/\,. "' -\ v AR ';‘}-‘j’.f ) :,-: ) / & L_,
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NOT{FICATION

GOVERNMENT O¥F
{HYBER PAKIITTUNKHWA

AGRICULTURE LIVESTOCK & COOPERATIVE
: DEPARTMENT

No.SOE(AD12(2)429/201 1.- In.pursuance of the provisions contained in sub-rule (2) of rule 3!
of the Khyber Pakhtunkhwa Civil Servants (Appointment, Promotion.and Transfer) Rulg§, 1989
and in. supersession of all ndtifications issued in this behalf to the extent of Agriculture

‘Extension Wing, lhe Agriculture, Livestock and .Cooperation Department, in consultation with

the Establishment Department and the Finance Department, hereby lays down the method of
recruitment, quslifications and other conditions specified in coluran 3 to 5 of the appendix to

Nomenciature of post.

2
Director General,
Agrriculiure (Extension)
Khyber Pakhtunkhwa /
Director General
Agriculture (Extension)
FATA / Principa,

_Agricultural Training

Institute, Peshawar
(BP3-20).

| Direclors Field Operation |-

{ Plant Protection /
Horticulture / Agriculture
Marketing / Coordination,
Planning and Monitoring /
Madel Farm Services
Centre / Seed / Training
and Training Coordinator
Agriculture Training
institute / Direclor

‘| Agriculture / District

Directors Agriculture /
Vice Principal, Agriculture
Training Institute and
Executive District Officer
Agriculture (BPS-19),
Députy. Directors

.| (Planning, Monitoring and’

Evaluation) / Plant *
‘Protection / Horliculture /
Agriculture Marketing
/Agricutture(Information)
/ Coordination and
Publication /Senior

‘[ Instructeys, Agricuiture

Training inslilule /subject
Matter Specialists Plant
Protection/Agronomy and
Extension / Horticulture /
*12nt Protection Officers /
Deputy. Director Farms /
Agency Officers
Agricuiture and
Horticulture Specialists

(8Ps-18).

APPENDIX
PART-1

PROFESSIONAL STAFE

" Qualification for |
appointment by

|.initial recruitment. |

~Age limit.

'| By ‘promotion, “on the basis  of |

| By promotion;.oni the basis of

.this Notification, which shall be applicable to-the posts mentioned in column 2 of the said
_-Appendix in the Directorate of Extention Wing:of the Agriculture Department.

" " Method of recruitment.

5

By promotion, on the basis of
seniorily-cum-(itness, from amongst
the Officers {(BPS-19) of the
Agriculture Extansion Wing having
M.Sc Agricuiture or '
B.S¢ Degree in Agriculture from a
recognized Agricuiture University.

seniority-cum-fitness, from amongst
the  Officers {BPS-18) of the
Agriculture  Extension Wing with
seven years service in BS-18 or 12
years service in BS-17 and above
having M.Sc Agriculture or

B.Sc Degree in Agriculture from a
recognized Agriculture University.

seniority cum filness, from amongst
the ‘BS-17 Agricultural officers /
Inslructor/Agriculture Officer Pubiic
Relation and Publication of
Agricullure Extension'Wing with_five
years' service as such, having M.Sc
Agricuiture or B.Sc Degree in
Agricutture from a recognized
Agriculture University.




26

27

30

31

33

35

36

38

39

40

28 |

297

“aq’

Administrative
Officers (BPS-16).
Superintendenls
{BPS-16).

Senior Scale
Stenographers
{BS-15).

MINISTERIAL

Assistants / At least 2™ Division 181028
Accountants Bachelor's Degree from years.
(BPS-14). atecognized University.”
Junior Scale (a). Secondary School 181028
Stenographers Certificate or an ., years.
(BPS-12). -equtivalent qualification
from a recognized
Board, and .
(b). a speed of eighty
words per minute in
shorthand in English and
thirty-five words per
| minute in l((plng I
Computer Operalors Atleast 2" Division 18to 28
(B8S-12). Bachelor's Degree from years.
a recognized university
with one year diploma in
e ] Information Technology
Video Camera At least 2™ Division 181638 ]
Operator (BPS:10). | Secondary School years.

Certificate with two
years experience in

Ouldoor Seismograph |

|<By:promotionyonthe basis.of

1 Superintendents’.

o recruitment.

“recognized Board with
certificate as Electrician. __{ . | oL s s
. Tractor Drivers Havmg tractor driving 18to 40 | By initial recruitment.
- (BPS-5). lincence with two years years.
, ’ experience in handiing
: Tractor,
\ehicle Drivers Experiance in Driving with | 18 o 40} By initial recruitment.
(BPS-4). light vehicle driving years.
lincence.
Thresher Operators | Middle pass one year {810 40 | Bynitial recruitment.
(BPS-3). expenence in the Thresher years.
_ .| Operator. [ O DUV
“Tube Well Operators | Two years expetience in 1810 45 | By initial recruitment.
(BPS-1). | the operating tube wells. years. G . o
Tractor Cleaners /| One year expefience as “18to45 | By initial recruitment.
Helpers of Driver Cleaner, years. ;
(8PS-1). B N D
Malies Experience in flower culture | 18 to 45 | By initial recruitment. ) i
(8PS-1). 1 and horticulture. years. .l
Carpenters | Five years experience as 1810 45 | By initial recruitment.
(BPS-1). « | carpenter. years. | e
"Field Workers J Cook Experience in the relevant Ti81o 45 By initial recruitment.
1 Depot Colies / field. years.
Laboralory
Attendants / Mess
Boys & Sweeper
(BPS-1). LT VU —
STAFE

e e VY S g
semorlty- cum;fitness..from amongst
e Roliereot the posis of
Adm}gg{l@ve .Officers:/mze
tperinténdents.

“By transfer from amongst the
3). Ninety percent by promotion on
the basis of seniority- cum-fitness,
from amongst the holders of the posts
of Assistant / Accountants with five
years service as such; and

b). ten percent by promotion, on the
basis of seniority- cum-fitness, from
Senior Scale Stenographers with five
‘years serviceassuch.
By promotion, on the basis of
seniorily-cum-fitness, from amongst
Junior Scale. Stenographers /
Computer Operators with three years
| service as such.

(a). Seventy-five percent by promotlon “on
the basis of seniority-cum-fitness, from
Senior Auditors / Seniors Clerks with
three years service as such; and

(b). twenly-five percent by initial

By initial recruitment.

"By initiai recruitment.

8y initial recruitment.

R S PR N

oy



-Documentary Editing

. . and Commercial,
Senior Clerks ST DT
{BPS-9).

T By promotion, on the basis of
seniority-cum-fitness, from amongst
Junior Clerks / Time Keepers / Store
| Keepers and Depot Keepers with two
|.years service as sueh.
By promotion, on the basis of

| seniority-curn-fitness, from amongst

. =) Junior Auditors with two years service
N BecTriT TR e | @S SUCK e
(a). Secondary School 181028 | {a) Thirty-three percent by
Certificate or an ‘years. promotion, on the basis of

“Senior Auditors ] ' B
(BPS-8). :

~44 | Juior Clerks
(BSPS-7)

equivalent qualification seniority-cum-fitness, from

from a recognized amongst the holders of alf Class-
Board; and IV posts provided that they

{b). a speed of thirty possess secondary school
words per minute in certificate with two years service
typing. ‘ ’ as such; and

- ) | {B)  Sixty-seven percent by initial

_fecruitment,

|48 | Jinior Aditors”

Secondary Schoot 1810 28 By initiai recruitment.
.| (BPS-6). Cettificate or an years.
R equivalent qualificalion
from a recognized
v e—e..__) BoRIG; o
46 [ Store Keepers/Time Secondary School 1810 28 | By initial recruiiment.
‘Keepers and Deport | Certificate or an ’ years,
keepers (BPS.-5), equivalent qualification ’
AT I from a recognize
B R e .ﬁ,‘??afd_-..,__A,..,...__'____q,ﬂ. S e em L e
© | 47 .| Calligraphors Three years experience 18 to 32 By initial recruitment.

- BPS5).  Tinthe arofcaligraphy. | yeas. |~ T S
48. ! Daltaries ({BPS-2). Middle Pass. 181045 | By promotion, from amongst Naip
years. _ | Qasids who are middle passed.

.| 49" ] Naip Qasids - Preferably lierate. 181045 | By initial recruitiment,
O I - vt YEAIS, —
" ['50. [.Chowkidars and -| Having experienced in 1810 45 | By initial recruitment.
. .|-Security Guard_s walch and ward duty. ye:
~ |{BPS-1). . .

I~
%4 '

QAVERNMENT OF
PAKHTUNKIIWA,
ANI COOP: DEPARTMENT.

SECRETARMN T
THE KUYBI
AGRIL: LIVESTOC

‘En_q,rLl.; of even No, & Date,
Copy forwarded for information and necessary acﬁon to: -

The Secretary to Govt. of Khyber Pakhtunkhwa Establishment. Department,
" “The Secretary to Govt. of Khyber Pakhtunkhwa Finance Department.
:The Se¢‘retary-lo~Govt. of Khyber Pakhtunkhwa Law Department wir to his leiter
o ZN_o’.LD/REGM(G)?BNOI-II dated 06.01.2012.
. The Accountant General, Khyber Pakhtunkhwa, .
The Al District Coordination Officers, Khyber Pakhtunkihwa, ..
-« The All Executive District Officers (Agriculture), Khyber Pakhiunkhwa,
The Secretary to Governor, Khyber Pakhiunkhwa, . :
“The PSO to Chief Minister, Khyber Pakhtunkhwa s
The PSO 1a Chief Secretary, Khyber Pakhlunkhwa. : '
The PS to Additional Chiaf Secrelary, FATA, Warsak Road, Peshawar.
The PS to Minister for Agriculture, Khyber Pakhtunkhwa. S
The Director General, Agricultural (Extension), Khyher Makhlunkhwa, Peshawar
The Nianager Govt. Printing Press, Khyber Pakhtunkhwa, Peshawar. He is requested thal
printed (preferable gazette) copies of the notification as and when published may be furnished
lo this Department, £84 and Law Department along wilh details of gazette in which is
- . published. L v x
4. . PSto Secratary Agriculture, ' ; -
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2o Vo oo o
RS PE NI

#

7o
{MUHAMMAD ZAHID)
. SECTION OFFICER-ESTT:

B L FRVE RO S 3 O A

e




; :. .}, N ol
4 | TR T O "
Datecl Peshawariethe A7 «epte . exw

ntiet F’bvrr%ge.*le Servanls‘(Appomtment Plomotron'"

t-- .

‘!.r

_|ed "a gq!qmn N_Q.Z: 0 I

H

R o R .’“' ﬁy Lohe
. 1 , . .- ., S 3 -‘{ A !
.dst No SO Admn(\AD)1 6/88-Vo] V e

: yer nment of Khyber Pal htunkhwa
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The l:’nr'.m al Staff Ofncerto Chief. Minister, Knyber Pakhtunkhwa

i ; .General Mmes & MmPTrals Khyber Pakhtunkhwa' :
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All DCO ;IPA ERUN Khyber Pakhtunkhwa. !
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. ot \/ E ot A.’”‘DENDIV o T : et .
e : . g . DIRECTORATE GENERAL MINES AND nrmggm; o
“ momenclature of . !u'lmzmu’n qualification for appointment 1 Age limit. - ] . T ; Methoa of recruitment. . ’
__thepost. - " byinitial recruitment. ' ' ' T :
. ' 7. . ] 3, K ‘-' . 4, i - - N T 5. i
Director Gen<rai Mines ‘ S T T oo b - (a) By promouon on, the basis af seleclion on merit, from amongst the
j and Minerals (BPS-20). ’ o - o - ‘ Direcior Exploration (Mlnprals Directer Licensing, Chief Inspector of,
, _ , N ] . e ' Mines -2nd-Sommissioner Mines labour Welfare’ having at least
) X ’ : T - sevénteéen years service in BPS-17 and above, and in case of
o , ‘ . . S , persons initially appolnted in* BS-18 the length of service for |
. e 1 . : promotlcm tu the post shall bef‘weive years n BPS 18 and above; or.. ‘
I ' - C .' ' B (b) by transfer from tiie provincial Goverrmeni Deoadmenf N
. Lt ‘ - EXPLORAT!ON PROMOTION DlViSlfJN - L L
Director Exploration SR , - . .- By, promotion, on the basis of sen.onty-cum Hitness, from amongst the Deputy | . .
(Minerals) (BPS-19). . ' et . o ’ . Dlre'ctors (E~p ,raflo.u v,rm at leasl twelve years servu:e in * BF’S 17 and -
- - . e - - above. i . S N
‘1 Deputy Director ' U - . =", | By promotion,-on the basis of seniority-cum- Titness, from amongst tRe-T
(Exploration) (BRS-18). IR S ' . - | AsSistant Directors (Gesiogist) and Assistant Directors (Mining Engineer)-with |-
[« . ‘ ' I vt ' at ledst five years service as such. o o S )
. Managq Geographical . a) Maslers Degree in Geographlcal Information | 251045 | By'initial recruitment. * . : : S N ‘Tl,
I Information . 'o.{ - Syslem (GIS) or Computer Science or |, .years. S : : e SN
System(GIS) " wequivalent . qualification  from recognized | - .. - LT L ‘
(BPS-18). -, . i Umvers1ty and” ' . - o = ‘ . B
. ‘ o (b) rmmmum of five yea[s Geo-graphical - -t o . | . e . N
. . Information Systém related. expenence from a | . L C : : .
. . ‘ reputed Orgamzabon ' ' B : e o o it
Lesistant Director .| Master's Degree in' veology from a recogmzed 211030 |[fz)  Byinitia recruinent, or _ - . .
{Geologist) (BPS-17).. Umversnty : o o " years.' A - : < S o, co
: . ' R ()] If nd stitable candidate is ava ?able for initial recruitment, then by
a ' - . N - . . A |raqsfer |iO"'! anongsl the l‘s {znt Directors (Geologisis).
1 ' N ) i e . -j
-t ' * ' . . . ¢ ’ Lo s ! i
‘ « . ! .




RS

+ . . '

\

r .

o

" 2110 30

By initial recru ent; Of

Ll

ndidnte is available by “initial recruxtment theri by
gst the As<=|stant D'rectors (Mmmo Engmeers)

[

| @Ps: -12).

per hours for processmg/data entry information.

chhelors Dearee in Mlnlng Englneenng from -a {8y
recognu_ed Umversxty - - oyears. '
U . -| (b) If no: suuabie
: g St e B Lfansferrroma
. e . -t o )‘. '.‘ . B . S R . .
Gebgraphica[ PR (a) Masters. Degree in  Geographical’| 21.to32 . | By initiel recruitment.
| information . - Information Sysfem from “a recognized’| iyears. . BRI
| System(GiS) Univegsity; or . ' ' }
- { Development ; Lo . o ) . .
'] Officer (BPS-17): ., . | (b) _ Master's Degree in’ Geography/Geology | v .
s T . . from a recognrzed University with one-year s
Diploma in Geographical Information ‘
Systern. from  a recognized Institute/ |- g e
: . . University. -~ ' . ) | ‘ . ' g .
A Database Admmastrator Masters Degree in Computer Sctence or equnva!ent . _-21 to 32+ | By initiat r_ecruitment. .
' (BPS 17) . '| gualification, from a recognized University .with one. years. _ .
1o . .| year Diploma.in Geographical Information System ‘ _ .
' : 1 from a recognrzed instltutelUnrversrty : A .‘ - '
.. | Managerinformation ,Masters Degree in Computer Scrence or Busmess "2110 32 By' ir]itial _reCruitmenf.
- (BPS-17). | Administration or Geology. or equivalent-qualification | years. o
1 from a reoogmzed University with one year Drp[oma c ! '
, in -Geographrcai « Information ~ System from .a“"'_ : " C
o recogmzed Instltute/Unlversrty o ‘ o 3 ’
| Librarian’ . Masters Degree m Lrbrary Séience from- al| 21t032 . By‘initieri r_ecrujtinent. .
1-(BPS-186), -recogmzed Unijversity. : I years. - ST o
f‘n""p"T;O"TEChQECEE."! Rachelor's Degree with Comnuter Seience from a 2110 32 By initial recruitment.
(BPS -18). recognized. University- ' ..« years S Le W
Data Entry Operator : Bachelors Degree with Computer Scnence from a| - 211032 | By initial redruitmenl;
recognized University .wilh 5,000 key depress@ns years. o )




) I
D O A ‘ oL ,
. A ‘ ) . , .1_ -, -,/.—' _‘- . . . ) . B
: ‘Alntermedia_te with  Certificate « or Diglorna in] 2110 32 By initial recruitment. .
n (BPS-11) Cartography from ‘a recognized Board, with two years, | o - )
: ' years  experience _in . AutoCAD/Geographical ) " . A o co '
i " Information System Software. S I C s Lo ' - ) ’
| - i SR . . \ . ‘ .
L R S ___.__LICENSING DVISION - 7 N N R co
.f Director Licensing " _ o e T . - By promotion, on the hasic of seniority-cum-fitness, from amongst the Deputy .
I (BPS-19). : < . ‘ S - Directors (Technical), with- at least twelve years service in BPS-17 and above. '
DePUf¥ Director - , - o ' -*. | By promgtion, on the basis . of seniority-cum-fitness, from *amongst the '
Technical T .o . o o o Assistant  Directors {Technical) (Mining Engineery/ Geologists/Assistant
(BPS-18). SR : . Directors (Royalty), with at least five years service as such! * ., .
‘ Ass;s_tgq; Dr‘r.'ec‘tor | BacheIpr’s Degree in Mining Engineering ,from a| 2110 30 (a) Thicty-five per cert by promotion, on the basis of seniority-cum-fitness .
Technical (Mining .+ | recognized University, . ' o years. " irom'amongst the Mineral Development Officers, (Techhical) with at
Engineer) (BPS-17)." - B S . Lo o, 1t least five-years service as such: I cet : '
. e '.ﬁ ) R " , L L T ) (b) f,’lfteeﬁ 'per-ceht.' by promotion, on the basis of seniority-cum-fitness,”| - ; |
' ' ' S o o : T form.amongst the Minera! Davelopment Offizer (Non-Technical)'with at ; - B
. . C e o o) -1 .. -l=astfive years service as such; and . BT
. B | S ' ' A ' _ T T e fitty per cent by initial recruitment, ‘ “
'GeE"ngSf' ’ | Master's Degree, in Geology -from a recognized {2110 30, | (a) Fifty per cent by inilial recruitment; and . S T .
s (?P§;17). University. * . L ' - years. I o o . R S
s T L R ) fity per cent by promotion,. on the basis of seniority-cumfitness from | -
‘ ' e T M . . amongst the Mineral Dévelopment Officers, (Technical) with at. least
. ' . , o v, five years service a5 such, . -+ . - ' o '
Assistant Director ) R - S ' . By promolion, on the b?sﬁ;'a?seniorit.y-cum~fitness, from amongst the Mineral
'(pralty) (BPS-17) A . St v Develanmeant Officers (NSh Tedhnical) with at ieast five years service as such. -
19 Assistant Dj : ’ C - ‘ : T : PR o SRR Ry |
: 'S‘ﬁhﬁ/éy‘-:a'ngl{ri()eg\?vgng o, o _ o PO . | BY. promciion, on the basis of seniority-cum-fitness, from anrgngstzthgﬁssﬂ.s%§=¥* ‘
) : (BPSL*I?); T ‘ ' h _ . ' ) - {and Qfav\(ii'fg officers with it lgast five years service as such.
20, | Gpiernios — —— : : : . e S : . "
< . ,! AIET:Or . ‘ : . ) ] -, By promotion, on the basis of seniority:cum-filness, from amor'gd_the
[ s et : ! . ! e ‘ ) Dra{@j’xan%; with at least five years service as-such, : ’
____M . . 1 1 e »
: . S ¥ o —
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22 | Mineral Development Officer Bylpromotion, on the basis of seniority-cum-fitness, from amongst the'"y“*
(Non-technical) (BPS-16) post of the Royalty Inspectors with at least seven years service as
such. . .
23 | Survey & Drawing Officer Byipromotion, on the basis of seniority-cum-fitness,-from amongst the
(BPS-16) Sutveyors with at least five years service as such. ' '
24 Royalty Inspector Rachelor's Degree from a 211030 .| By initia! recruitment. o
(BPS-11) " recognized University. years I
25 Surveyors (BPS-11) a) Intermediate (Pre Engineering) of 181030 | By initial recruitment.
equivalent qualification from a i years
recognized Board, i
b) Mines Surveyors competency
certificate under Mines Act, 1923;
and
¢) Certificate in Auto CAD from a
: recognized Institute.
26 | Draftsman (BPS-11) i) Secondary School Certificate or 181030 | (a) Fifty per cent by initial recruitment; and
equivalent qualification from a years | {b) Fifty per cent by promotion, on the basis of seniority-cum-fitness
recognized Board; and from amongst the Tracer with at least five years service as such.
i) Diploma or Certificate in
Draftsmanship / Survey from a
recognized Institute.
26-A | Royalty Sub Inspector Intermediate or equivalent 18-30 (a) 30% by promotion, on the basis of seniority-cum-fitness, from
| (BPS-09) qualification from a recognized years amongst the Mineral Guards having Intermediate Certificate with
Board. seven years service, as such, :
(b) 70% by initial recruitment.

27 | Tracer (BPS-5) Secondary School Certificate or 181030 | {(a) 0% by promotion, on the basis of seniority-cum-fitness from
equivalent qualification with drawing | years amongst the Ferro Printers with at least two years service as such,
as one of the subject from a and
racognized Roard {b) 20% by initial recruitment

{Motification dated 20.08.2011)

28 Ferro Printer (BPS-2) Secondary School Certificate from a 7181030 / By initial recruitment; and
recognized Board. { years/ |

29 Chainman (BPS-1) Secondary School Certificate froma | 181030 | By initial recruitment; and

: recognized Board. - years
30 Mineral Guard (BPS-1) Secondary Schoo! Certificate froma | 1810 30_ | By initial recruitment; and
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7 RETY Mineral Development Bachélor's Degree in Mining Engineering or Masler's | ;- X 2 I : ' .
L ' A Off‘icer (Technical) Degree in Geotlogy from-a recognizeduniyersity . 21-30 years | By initial recruitment, v
S 1 {(BPS-16) ‘ b ‘ ‘ '
- T 22 g;?gﬁ' Bg:ifghm.em[‘ o : ~-~:;.-~-:,.;By promotion,' on the basis of seniority-cum-filness, from amongst the pos!
- (BFLS 1é) : .nlce‘a) Co S the Royalty Inspectors with at ieast 10 years service as such. '
23 Survey & Drawing‘ ) - R : 7 "By *promoticii, on the basfé‘ of seniority-cum fxtness, from - amongst. -
L - | Officer (BPS-16) - 4 i Rk | Surveyors with af least five years service as such: S e e
e | 'f"?Fggg{t;/&l)n.s?ec_t'or.‘.,' Bache.lor s Deoree from 2 recogmzed umversny 21-30 years | By initia! reciuitment : | e L
Syer Sr:Sumveyors-(BPS-11) - | (a): Inlermedlaie (Pre Engmeenng) or equavalent ' R B T
’ ConnET e e quahflcat:on froma reCogmzed Board; R .ot ; : e AT :
SRR oo - S N (s} ) Mines Surveyors competency certificate under : ' ' . C "-\\
N .« |",  Mines Act, 1923; and - L 18-30 years | By initial recruitment 5 oL s \
T i o N (c) - Certificate ,in "Aulo - CAD from a"recognized S , Ce : ' . : o
A N | . imstitute. .- S ; e , . e N
G206, Draftsman (BPS-11) (i) Secondary School, Certificate’ or equivalent o (2) Filty per cent by initial recruitment; and ©o S,
quahflcauon from a recogmzed Board and _ ’ i ’ , o -
e e | 18-30 years_| (b) Fifty per cent by promation; on the basis.of seniority-cum-fitness fr.
©o C |7 'Dlploma or Cerlificate in Drafts_manshlp/ Survey : amongst thé Tracer with at least five years service as such. | .
. “ from a. recogntzed mstltule o . ) N : . : o )
= ! . R L . o . , N . B . ) 20/ . ' ) R , _" _
27 Tracer (BPS-5) Secondary School Certifit:ate or equwalent sl @ | ighw«per cent by initial recruitment, and ,'Mﬂp/ﬁ i f"’i/p[} fveie
I : quallflcatlon with drawing as one of the subject from 18-30 érs\' ' éo/,
a recogmzed Board.i , v years ‘(b) Lwent\ per cent by prornotion, on’the bdsis of seniority-cum- fitne
' : : L ’ fror among'st the Ferro Printer with at least two years service as suc
28 Pri 2y e .
_'_'8.._ . “Ferro Prn‘yler (BPS'2) EEZ?:dary Schoot Cer‘tlffcale‘ fr<.:>m recognized .(‘1_3 5 yparl.— By initial requnmgfj.{m: - : . : .
t ! . '. Ty R ) ‘ . A' ( ‘-0' " ! , , ' . ' ‘ ‘.', - . )
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- j,j_.Chainman _ | Secondary School Cerlificate from a recognized 18 to 30> | By inilial recruitment. : NS
7| (BPS-01). . | Board. - S ._years. - - e
30.- | Mineral Guard " | Secondary School. Cerificate from & recognized | {18 to g@ By inilial recruitment. ) o . L
(BPS-01). . Board.’ . S ] gyearsy - L , 4 . T
S Lo INSPECTORATE OF MINES LABOUR WELFARE R ' . S
31. " | Chief Inspector of . T T - . [(a By promoticn, on the basis of senibrity-oum—fithesg’, from amongst the |
© " | Mines/Commissigrier ' , . Senior Inspéctors: of Mines and Deputy Gommissioner Mines Labour
Mines Labour Welfare' ‘ Weifare with at least twelve years %%rvice in BPS-17 and above; or
| (BPS-19).- S ¥ : - L e S
( : ) . , (b} if N0 suitable candidate is available for premotiori-then by transfer, - ..
- 32. " | Deputy Commissioner Bachelor's Degree in. Miﬁing En-gin‘eerihg‘,from,a 25t040 | (a) By'prorr}otion, on the'basis. of segiority—cum-ﬁtness, fro_r'n ‘amongst the
. | Mines Labour Welfare * fecognized University with at-least seven yeafs | ' years. Assistant Commissioners of Mines Labqu\r_.Welfare}mthia%. least five
(BPS-18). 1 experience.in the relevant field. ) ' - o . years service as sucp; or ‘ - _ e B
, 4 ) R , [ (). i no suitable candidate is available for promotion -then by -initial
. _ _ . : { .+ recruitment. o - a
. 33.. [ Seénior Inspector of - .‘ . - . - 1 By promotion, on the bzsis of',seniority~cum—fitnes§,‘ from amo'ngst.th
‘Mines/Rescue . .- T | Inspector of Mine’s/instmctbr with at least five years service as such. ‘
_Superintendent : o ' C T ; - e
| (BPS-18). ot ; S : S R A ‘ c
34, Inspector of Mines / . [ (a) Bachelor's Degree--in Mining- Engineering | 214033 . [ By Initial recruitment. '
Instructor " fromarecognized University; years. .- ' ' .y
(BPS-17). R T T ST, o ‘ ) i ;
o R ‘, (b) First ‘Class Mines' Managers Certificate of ' , . . . , i
, ' ‘ " competency granted under. the provisions of ] , ‘ .
' the Mines Act, 1923; and.© + . ° o . . ‘ _
' ) (c) ,two.years.expériehcé"in Govt or Semi-Govt - ‘ T o .
_ . Mining Industries | registered under the v :
‘ S .- . 'Mines Act, 1923, - e . . , o '
' Note: o o . : ' . .
! | In_case of non availability ‘of candidates pé_ssessing ' '
. ‘the ‘guaiification “ai clause (b) above, a candidate | -« .- . y
. . , , possessing . the - remaining  qualification and _ o '
' ‘ - experience may be appointed, provided that he shall: . ' '
. ' ‘ have to pass First Class Mines Manager's Certificate. : v ) . Te
‘ , « " “# of competency" during the probation, period failing {. ' . '
LN . which his services shail he terminated. ' -~ ‘
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rf.ss'stant Commlssmner Bachelors Degree in Mlnang Engmeenng or I\/lasters 21 to 32 '} By initial recruitment. N 0 ‘ o - R
/;5} Mines Labour Welfare Degree in Social- Sciences from a recognized | vyears: . . . IR : . ' )
/ BPS'—l?}, E ’ Umvers;ty ¢ R P . . ‘ : - !
/ ) » o ) ‘. . . . ) . . ' , .
f'fA { Rescue Apparatus " Three years Dlploma in Mechamcal Technology from .211t030 | Byinitialrecruitment. | _ o - A o
‘Technician (BPS-16)." a recogn[zed Polytechmc lnstltutlon ' years. R o ,
37. | Rescue Supervisor Bachelor's Degree in Mmmg Engmeermg frOm a| 21to30 | By initial recruitment. o . :
' (BPS-16). L recognized Unrversmty years.. - , _ P _
38.. Secr'etary Mines ¢ i \ By promotlon on the bas1s of semority qum- fltness amongst the Pro;ect
(BPS-16). - ) . - Mechanic wnth at least three’ years service at such. A
. . B | . . . . . . ' - ) -7
. 39. | Project Mechanic Three years Dlploma in Electncal .or Mechamcal 2110 30 * | By initial recru_|tment. T N : _ .
3 (BPS-14) .| Engineering from a recognized Institute. Preference | .. years. Do e , o o .
T ' w:ll be ; gwen fo the candldate havmg some \ o L '
: v experlence in- the field. ' . <, ' )
.40, pvelsee’r_ 4 , 'Three years, Dxp,loma in Civil ‘ngmeermg from al 21 to 32 'By initial recruitment. .
(BPS-14). " [ recognized institute. . - . . : ' years : ‘ ! ' o
47| Medical Technician (@) Seoo,ndarﬁ School certificate. with science, 18to 30 By initial recruitment. '
- | (BPS-11). . from a recognized Board; o ' years I o ’
(b5 Certmcate of Medical Technlczan from a . " o
. recogmzed Medlcal Faculty, and S ' ‘ )
. < e two years experience, in the relevant fi eld. ‘ a . Y o Co e
L} . e . .- ] ) ' . R ) - _
: P I o MINERALS TESTING LABORATORY v L e : . ' o
oo 42, --thef Geochemist -{ Master's Degree m-Chemlstry or -Geology- from a (a) - By promotlon on the basis of semortty-cum fitness from amongst they|’
- (BPS- 1q‘ ) recognized University with, twelve .years experience ,  Senior Chemlsts and Senior Mmeralog|sts wn'h at least twelve years
-in ., Mineral TeslmglAnalyss and Mineralogical service in BFS- 17.and above:
Studies respectively. C - L N
) . ' ‘ . \ , {b) i no su;table officer is ¢ avanable for promotuor* thien . by initial
! : R ) . recruitment. ' .«

Fes

Mo -
EA
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* ) . « . e - R . . ) . .. ) : . : R
_ "/rfrllcipa! Research " (a) Bachelor's Degree jn. ~metaliurgical or 30'to 45 (a) Bv promot.on onithe basis of senloruy-ﬂufqﬂuéo. from amongst the
Gificer (BPS-19). . Mining ‘Engineering from a recognized | years. |- Senior Mineraj Pracessing Engineers with atleasLtwelve years service
: ~]e -+ -University;and - - .. I L R in BF’S~u ‘and - bove or PP
. 10 at -leest twelve vyears., experence: of L _' (by |f no suitable wmcnr i avanable for promotion then by mutral
- " Research Development work - for Mineral |- r fecruumer]t . o ; . ,
' ) Processing, Up-gradation, Concentration or |~ "~ . | . ot oo C !
: : . " Extraction’ conducted ih any reputable | | | ) : e : ‘ - .
S ) S I Research and Development Organization or - . . o e : . ' ’
S Mlnera! Processing Laboratory or !\/ilneral ) N . ‘ . L o r " o
v Based Industry . : . K . . i :
Senior Chemist: o e e o : 1By promotlon on t‘*e basis of semoruty cum-ﬂtness from amongst the Ass |sta‘nt. ‘
(BPS-18). L . - t " | Chemists with at least fivs years service in BPS-17 as such. S
Semor Mlneral g (a) Bachelor's Degree in Mefa!lurgical'or Mining | 281040 ; By initial recrmtment v ' o -
Processing E -l ‘Engineering from a recognized Un1ver5|ty, and { years . , . o o . N
‘| Engineer (BPS-18). . . ‘ ‘ ‘ L . . . "
1 g} . _(. T ) H(b) at Ieast seven years experience of. Résearch U B . ' e A L
oo . . and Deve[opment _work  for  Mingral | | , AT e Lo ) : A
R ' : Processing, Up-gradation, . Concentration or |’ . e o r N
’ . -{ .+ Extraction, -conducted ..in any reputable | . T I o s o
! - | -, Research and Development Organization or | R H : . ' o
. - Mineral Processing | Laboratory or Mmeral' ) ] ' ,
A Based lndUStrv : , . ‘ ' Sl ' ) .
| Serifor Mineralogist T : T By promotron on The basis of semortty-cum -fitness, from amongst the
) (BPS S8). e T T e R _ L. ['Assistant Mineralogists @nd Assistant ‘Gemologists with at least five years
., , ST e . ‘ + | service in BPS-17 as such. C ‘ . . ,

; Assistant'Qemoiogist'. '| Master's Degree in Geo[og-y with Specialization in | 051035 | BY initial recruitment. - ' ' ' ot .
.| (BPS-17). . IR Mlneralogy-/ Petrorogy froma rec'ognized Uni\'/ersity. o years. ' \ - - : L .
Assistant Mineralogist Masters Degree in Geology ,with cpeexahzatlon in 91 10 32 By initial recruitment.. - ) :

(BPS-1 7). . Mmeralogy/Petrology from a recogmzed University. years.. o - -
; “9. Assistant Chemist Maﬁterq Degree in Chemistry wrlh spec ﬂlw.:mnn inl. 211032 ﬁy initial renrllilmeﬂt. ' ‘__"_' ' : o
. (BPS-17). : - !norgamc/Analytrca! or. Apphed Chem:stry from a |- vyears. o o o *

R ' '~reC°9”'ZedUnlver5|ty ' L oo _ . : : ) S

w
—_—
-
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recognized University.

1 t b 1
N 1

o o A - - ’ ) . ) ) ', A,’,,- . . , : t- .L‘ ,:~ . e : - N . . '- . ' -
v B . ) . 1 - . e ‘ . o N . O .
Laboratory Technician | Intermediate from a recognized Board with Diploma | 2110 32,7 (@) By promotion, on the tasis of senionty-cum-fitness,. from amongst the
(EPS-14), -, |in " Mechanical; Ghemical or Electrical from a7 years. | Junior Laboratory Techrician with. ai least five years service in BPS-11
C s recognized "'Technicél . Board with seven Yyears, " and above. ' < ' ‘ ) .
' ‘ experieice in the relevant field. SR ) L ' o ce
y ! v S Y o iy . If no suitable person .is available for promotion then by initial
. ! , S _ v recruitment. . o : .
Junior Laboratory Secondary School Certificate from '@ recognized | 2110 32 | By initial recruitment. - . . .
Technician (BPS-11). - .| Board with’ Diploma in. Chemical / Mechanical or { ~years. 1 . : .
' DT Electrical- Technology from a recognized Technice! . _ ,
poard with at least five years experience in the Cooe '
.o [.relevant field. . T . C ' : ‘ .
Electrical Secondary School Certificate with’ Diplorna in 18 to 32 | By initial recruitment. . , .
Supervisor  .* . | Electrical Technology from,a, recognized Technical | * years. ‘ - v - . .
.(BPS-10). . | Board with at least fiye years experience ‘of work as | .. ¢ i : R . . :
S _ .| Electrician in any teputable Organization. L b o , ' _ _ Vet
Laboratory Attendant | - | Literate. . S o - . 18to 32. | By initial recruitment. | A‘ )
@pPs-1). « R R S ’ o - years.. . ' o U )
: - = COMMON POSTS . : o »
[Assistant Director . < . - . ' | By promotion, on e bas:s of seniority-cumsfitness, from amongst the
' (Adminjstration) . . , ' ) : . Administrative Officers aving three ygars experience as Administrative .
‘ (BPS-17).  ° RN ' ) ‘ ' . Ofﬁcef. S D : o - AR
,ﬂ SR N oY o ' '. , . o . Ny o ! . . ol
gﬂigtﬁl‘lﬁ?’é‘i o - ' By promotion, on fhe bas’s of seniority-cum-fitness, from amongst the Budgel
HACCOUnts) . ' | and Accounts Officers haing three years experience as Budget and Accounls
. . _‘l. » /1 i ) ‘ . } . .Qfﬁclef_ ) | . ‘. . _‘ ! | S .
. ’ BN ' . , , . ) ‘< S ) ' . o L . e L ) ,
56.« |:Assistant Director (3) Bachelors Degree in Mining Engineerirg,.| 2110 32 | By initial recruitment. : | .
(Planning.and g “ from a recognized University;or * - v years. ‘ : '
Development) f S o i " oo . ’
(BPS-17). ©L(b) Master in - Business - Administration, S ' ' . , ‘
L 1", Commerce, Geoiogy and Econcrmic frem a , _ ' . ' . . i
- : i ' ' _I__-——_«_.___—-—.r—‘-._-'—-—'—‘-——“'. ""-.—-_.'-— e e ' o




©

By initial recruitment.

53 | Laboratory Attendant Literate 1810 30
L (BPS-1) ' years
COMMON POSTS
' 54 Assistant Director By promotion, on the basis of seniority-cum-fitness, from amongst the
(Administration) Administrative Officers having three years experience as Administrative
(BPS-17) Officer. .
55 Assistant Director (Accounts) By promotion, on the basis of seniority-cum-fitness, from amongst the
(BPS-17) Budget and Accounts Officers having three years experience as Budget
A and Accounts Officer.
56 | Assistant Director (Planning | (a) Bachelor’s Degree in Mining 211032 | By nitial recruitment.
and Development) Engineering from a recognized years
(BPS-17) University; or ‘ :
(b} Masterin Business ‘
Administration, Commerce, - if
Geology and Economic from a
recognized University. : :
56-A | Accounts Officer (BPS-17) - 8y transfer from Accountant General Office on deputation”
B (Nofification dated 10.05.2012)
56-B | Assistant Director (Litigation) - | By transfer of officer of equivalent pay scale from Govt. Department
(BPS-17) ’ having degree of L.L.B from a recognized University.
(Notification dated 10.05.2012)
97 | Administrative Officer ! By transfer, from amongst the SGperintendents
(BPS-16) -
WSS BT GE At ACTOUNTS OTfiCo i ——— By transfer, from amongst the Superintendents
o (BRS6) i
59 Superintendents By promotion, on the basis of seniority-cum-fitness, from amongst the
(BPS-16) Assistants/Senior Scale Stenographers with at least five years service
as such.
Note; Joint seniority of Assistants and Senior Seale Stenngraphers

shall be maintained for the purpose of promotion to the post of
Superintendent. Provided that when the date of continuous
appointment of an Assistant and Senior Scale Stenographer is
the same, the Assistant shall be deemed to be rank senior to the

Senior Scale Stenographer.
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hty per cent by promotion, on the basis of seniority-cum-fitness,

60 Senior Scale Stenographer (i)  Bachelor's Degree or equivalent 211032 Eig
(BPS-15) qualification from a recognized years “from amongst the Junior Scale Stenographers with at feast five
University; and $ars service as such; and ‘
i)y aspeed of 100 words per minute e He'nty- per cent by initial recruitment.”
in short hand in English and 40 j 3
words in typing.
61 Assistant Bachelor's Degree from a 211032 {a) Seventy-five per cent by promotion, on the basis of seniority-cum-
(BPS-14) recognized University years fitness, from amongst the Senior Clerks with at least five years
. service as such; and ‘
(b) twenty-five per cent by initial recruitment.
62 Junior Scale Stenographer i) Intermediate or equivalent 18 to@ By initial recruitment.
(BPS-12) qualification from a recognized years 32
Board; and '
il) aspeed of 80 words per minute
- in short hand in English and 35
words in typing.
63 Computer Operator At least 20 class Bachelor's Degree 211030 By initial recruitment.
(BPS-12) from a recognized University with one years
year diploma in Information
Technology from a recognized Board
of Technical Education or its
equivalent. . .
64 Senior Clerk By promotion, on the basis of seniority-cum-fitness, from amongst the
(BPS-09) 32 | Junior Clerks with at least five years service as such.
65 | Junior Clerk (i) Secondary School Certificate or 181028 | {a) Thirty-three per cent by promotion, from amongst BPS-01 and
(BPS-O7) equivalent qualification from a years@ BPS-02, who have passed Secondary School Certificate from

recognized Board; and
(if) a speed of 30 words per minute

in typing.

recognized Board and have 2t least two vears service as such; and

vaiu an

(b) sixty-seven per cent by initial recruitment.

i Note: A candidate passing the examination earlier shall rank senior the

candidates passing the examination latter; provided that if two or

' more candidates have passed the said examination in the same

session, the candidate older in age'shall rank senior to the

younger candidate.
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66 Crue-man o (i)‘ Secondary School Certificate 181030 | By initial recruitment.
(BPS-05) 5 with science from a recognized years 4
| | Board; and : ‘

| (i) Mines Sardar Certificate

' granted under the Coal Mines
| Regulation, 1926.

Note: Preference shali be given to
r the candidate having - o o :

| experience in rescue and e T T
| recovery asrescue-apprentice
at any recognized Mines

Rescue and Safety Station. -

67 Tube-well Operator Secondary School Certificate froma | 18t030 | Byinitial recruitment.
(BPS-05) recognized Board. years ‘ : . /
Note: Preference shall be given to ‘ _ /S
the candidate having some ' T~
experience in Tube-well
Operations. |
63 | Driver (BPS-04) (i) Literate;and 181048 | By initial recruitment .
(i} in possession ofavalid year: :

HTV/LTV Driving License with
five years practical experience.

69 | Daftari (BPS-08) By promotion amongst the Naib Qasids

70 Naib Qasid (BPS-03) ' 181040 | (a) Fifty percent by initial recruitment;
years (b) fifty percent by transfer from amongst the Chowkidars & Malis.

77| Chowkidar (BPS-03) | | 181040 | By infial recruitment

. ‘ . years
72 | Mali (BPS-01) |7 Gardening experience ~TTAB1040 | By imal recruitment.
‘ years o : ]
73 | Sweeper (BPS-(3) - 181040 | By initial recruitment. '
L ' years .

Notified vide Notification No. SO-Admn(MD)1-6/88No|—VI3329-41 dated 17.10.2010 . '
Amendments made at Serial No.69 to 73 vide Notified No. SOE(MDD)/2-1/VoH/11 16-21 dated 18.06.2015 ’ : a
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istrative Oficer | - . - By franater, from amongst tha & uperthMts .
10). ¢ - ' ' s , . R . .
o5 cnd.:.mlsi—j"‘, - - | By tranzfer, from amongss the Superintendents,
er (BPS=4:8Y A i ! ‘ . B .
niendznt -, - By promotion, on the basis of san iority-cum-fitness, from amongst the
5) Assistants,'Senioq Scale Stznugraphers with at least five years service as such.
Note: .oint senicrity of Aszistants and Seﬁ:or Scale Stenogrgphels shall be
' rngintained for the purcose of promotion to the post of Superintendent
Frovided that when the date of continucus appoiniment of an Assistant
L ’ and Senior Scale S'e £10g; gpher is the same, the Assistantishall be
' ) deemad te be rank senicr to the Senior Scale Stenographer.
50. | Senior Scale n Bachelor's Degree or equivalent qualification 21t0 32 (a) Eighty per ce nt by wromoction, on the bas=s of seniority-cum-fitness,
Stenographer : . from a recogmzed University; and years. ©otitom amongst the S Sca:e S:enograpners with at least five years
(BP5.15). . : co o  service as sych’ and o :
. : @ a speed of JDO words per minute in short R o R
. hand in English and 40'words in typmg {5) twanty par cent oy tm'l"’ recruitment. T
51 Assistant ‘Bachelor S Degrce from a recogmzed University. 2110 32 a) Seventy-five per ccii by promotion, on the basis semonty-cum fitness,
i (BFS-14). . L years. froni gmongst the Saninr f“ferrs W|th at least five years service as
v " - such; and oo
?' . ) . . . . , v .
[l . S ' ] (b} twenty- five par cenl i/ inttial recruitment. .
[ { . ' 29 1 0 e .
{ 62. | Junior.Scale NG Intermediate or equivalent qualification from 18 to@BY | By initial recruitmant. ‘
‘ Stenographer a recognized Board; and . . years. ) .
) {(BPS-12). T - ' ' )
(0 2 speed of 80 wards per minute in short . . '
hand in Engiish and-35 words in typing.~ C , '
— ] : N2 I
63 Computer Operator / I : ir‘fermpd.ﬁm \.,.m staticticc 2o onc of e | e io@' Oy itthai 1eutulitnen,
: ‘ Data Entry Operator/ . SUDje ct from a recognized Board: and -years: '
Key Punch Operator, . ' .
i . ] {BPS-12). {ii) ‘a mmtmum speed of 10,000 key depressmn b ° S
; ’ per hour for punciing ’da[a entry verification. '




: : 2
{0 ozcwndary School Cenficate of equ fsfe*\ 18 o3 (&) Thirty-thres par =
qualification from 2 recearrized Bu rd; anc | years who have Secmd ry
o ) and have at laaci fwo YEErS
(i) = speed of 30 words per minute in typing. 1 e
' ' ' ’ ft) SiXty sevan ger cnn{ oy initial recruitment. o .~
. , ! , i
! - ' . . .
. Note: A candidate nassing the eXxaminaiion ezdier shall rank senicr ihe
' candidates passing the examination iattar, provided that i two or mors
Co candidates hava passed the said examination in-the same sassion.
‘ lhp candidate older in age shall rank senior o L: & younyer ":,.c..data.
- . . ) 1 \
ACrue~ man (i) Secondary” Scnoot Certificate with scxenc 18 10-30 By initiz recruitn'went. ' ) :
(BPS05). o from a recognized Board; and years. . T :
t .
. (i} Mi_ne Sardar Ca’tiﬁcaté granied under the . : i
) : Coal Mines Regulation, 1926. - . ' :
g . |'Note: Preference shall be given to the candidate, : '
- having experience in-rescueand recovery, . :
. as rescue apprentice, at any. refognrzej . . . .
L Mrnes Rescue and Sarcty Statron ) :
Tube-well Operator . "~ | Secondary School Ceruﬁcate from - & recognized'| "181030 | By initial recruitment. - c . .
(BPS-05). Board. . <0 : years : Co ‘ ’
Note: Prer’erénce'shall be given !o the candidate,
' having' some™ experience, in Tube-well
Operations. . ' '
[ PN . —_ R . : — —
e (1. Literste; and . ‘ 18032 By nitial recruitment. :
(BPS-04). : . .. " years. , :
(i) in passession of a vslid HTWLTV Driving . ) ;
’ ' License with five years praclical experience. : ]
) . ) ) . ' . i
// S ———
v ‘//{7'
7
vl .
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" s . - ) . I7i ¥ . ‘ . ) ! . .
) ,:' - ‘ ' . "" . - . . A . / 4 A ) § . ,. ) ) . . ) . v: ]
o Q?ftari o a Middle passed o %O 28\ (a)  Fifty per cent Ly prormotion, on the bass of semorlty-\,um ftness from .
&l i (8rs-02). o ) : t | oyears', | - amongstthe Haib Qasids: and PR L
5;5 e . 1 . 1 R \ ' '1 . 8"'_32 R .
i - o : 1 (b} flftv per cent ._u'-q-ual recrwt*nent . .
¥ - * ar P * .- !
f' ! ' "- :-‘;-. ! . ’ 4 ' . ‘ ’ i '.‘
E—-——— S E] = - . ' . . . - .
£ 70. Naib Qasid -. 181t 28) | By Initial recruitment. & i )
T -(3PS-01). } : o e ye‘aré, v T '
- . » 13- 31‘ o L =
71, | Chowkidar . - {1810 287 | By Initial recruitment.” . . R
‘ (BPo -01). Vears, |- , , &
— 48~ 32 . _ . .
T2 Ma“ _ Gafde“jlﬂg experience . -+ L4810 30 | By initial recruitment, : :
(BPS-01): . . ) U
. , .years. )
B . . N . . . ) f&‘ _gl : n' B N
73. SBWPQS?%T" , ' - R <4810 28 * | By initial recruitment. L ’
A.(. 01 _— o . years, , o . . .
L - s sz | |
’ H ! . ¢ . M R ' N '
. ‘ e ' ) v : e SECRETARY TO GOVERNMENT OF THE KHYBER PAP\HTUNKHV&!A
el e o no T » 7 MINERALS. DEVELOPN’LM T DFPARTMENT -
‘.j .'. 5 - . -‘. : ., - l » g ‘ . .c' .. “ : . .'- ' - 5y . .' ; o o‘ ' : R ) - ) ‘l- ] ’ ] ' L ' L .
..' . ’ " : 1, ’ ) 'v . a T A g /’ I . ' : '. ' . » M '.‘. ! L t . 4 v . . .
. ' ' ' Y /: ' '
. K . K , ¢ ‘“',:q q__}-__‘{,A "15,‘} » ‘- _— . " [ ‘ . X "_' ' : ) * .
. ) . L : . ' Govermnment of N W.EP. o ’ L o . P -
: ] ¢ ’ o . : "Mineral Devs *Departmert, ‘ ¢ L o . : : .
S . ' PGShaWar B .




20.PSto Minister E&SE Khyber Pakhtunkhwa. Peshawar.
21.PS to Secretary E&SE Khyber Pakhtunkhwa. Peshawar. ' _ S P
. . — | "'),l’

E

22 Master-file _ o ‘ : //

SECTION OFFICER (Primary)




e

-\ Years

(o, | Driver (BPS-04) Having valid Driving License and preferably Literate. 4 18to32 T8y Initial'f-;ec}'uinnent
. Years ) .
11, | Naib Qasid /Chowkidar/ Preferably Literate _ . 18 to 30 By Initial recruitment

Behshti/Cook/Bearer/
| Shop Attendant/
Laboratory Attendant_ctc

SECRETARY TO GOVERNMENT OF KHYBER PAKHTUNKHWA
ELEMENTARY & SECONDARY EDUCATION DEPARTMENT.

Endst : of even No & date:

The Secretary to Government of Khyber Pakhtunkhwa, Establishment and Admir
The Secretary to Government of Khiyber Pakhtunkhwa, Finance Department Peshawa
fhe Secretary to Government of Khyber Pakhtunkhwa, Law Department Peshawar -
The Secretary Khyber Pakhtunkhwa, Public Service Commission Peshawar. B
The Accountant General Knyber Pakhtunkhwa Peshawar. ' o EERE
The Director, Elementary and Secondary Education Department Khyber Pakhtunkhwa i*eshawar. -

The Director of Education (FATA) Peshawar.

©®~N oG WN

The Director, (PITE) Khyber Pakhtunkhwa Peshawar.

10, The Director: ESRU Elementary and:Secondary Education Department Khyber Pakhtunkhwa Peshawar.

11 Manager Government Printing Press Knyber Pakhtunkhwa PesHawar. ‘
12.The Deputy Director, EMIS (S&SE) Departrent Khyber Pakhtunkhwa Peshawar.

— 43 All-District- Edueation Officer (M&F).in Khyber Pakhtunkhwa. |

14 All District Account Qificer in Khyber Pakhtunkhwa.-

15. All Agency Education Officer in FATA

16. All Agency Account Officer in FATA.

17.PS to Governor Khyber Pakhtunkhwa. Peshawar.

18.PS to Chief Minister Khyber Pakhtunkhwa. Peshawar. A _ . ‘
19. PS to Chief Secretary Khyber Pakhtunkhwa. Peshawar. - o o .

Péshawar =L

The Director, Curriculum and Teacher Education Khyber Pakhtunkhwa Abboltabad. 77 T

v/



Years

fitness from amongst the “Juniar  Scale

- Stenographers quuffjiml_r}m [from a recognized University;
(BPS-16) (i) Spead of Seventy words per minule in shorthand in Stenographers (BPS-14) with at least five years
English and Forty Five words per minute in typing; service us such.
and
(it}) Knowledge of Computer in using MS words and MS
Excel.
6. | Assistant (a) Seventy five per cent by promotion, on the
(BPS-14) At least Second Class Bachelor’s Degree from a recognized 20 0 30 basis of seniority-cum-fitness from amongst
University Yegrz the Senior Clerks with at least five years -
h service as such; and )
: : , (b) Twenty five per cent by initial recruitment
7. Junior Scale. (i) Intermediate or equivalent qualifications _from a 18 to 30 . - '
: Stenographers © recognized Board; : | Years |- - . :
(BPS-14) - (ii) Speed of Fifty words per munute in shorthand -in By Initial recruitment
R IR " English and Thirty I'tve words per minute in typing; :
- it and _
-} (i) Knowledge of Computer in using MS words and MS
I | Excel. - ' . :
.. o| Senior: Clerks - . I By promotion on the basis of seniority Cwin |
LlBrs-09) fitness from amongst the Junior Clerks, |
o - - ‘Assistant  Store Keepers and Laboratory.
Assistants with at least two years service as’
: : : : such. . ' :
0. Junior Clerk/Assistant (1) For Junior Clerk / Assistant Store Keepers having at | 181030 % (a) Thirty Three per cent by promotion; on the
least Second Division in Secondary School Certificéte or Years | basis of senlority-cum-fitness from amongst

Store Keeper/ Laboratory
Assistant (BPS-07)

equivalent qualifications from.a recognized, Board and
a speed of tiverty fivewords per minute in typing ;

Division in Secondary School Certificate or equivalent
qualifications from e recognized Board with Science.

(ii) For Laboratory Assistants having .at. least Second | . .. ...

the Daftaries, G/Operators, Qasids and Naib
Qasids including other equivalent posts in the
attached department /offices/institutions with

qualification mentionied in column No. 3.
(b) Sixty Seven per cent by initial recrultment
Note: - For the purpose of promotion, therce
~snall be maintained a joint seniority list
of Daftaries, Gestetner Dperators, Dasids,

Naitb  Qasids  etc including other
cquivalent  posts  in the = attached
department  /affices/institutions with

reference to the dates of their regular
apporntirient Or acquiTing Secondary

at least Two years service as such GRd hating |

VN

N
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NOTIFICATiON

ELEMENTARY & SECONDARY EDU

GOVERNMENT OF KHYBER PAKHTUNKHWA

CATION DEPARTWMENT

‘Peshawar, dated the 28" January, 2013

No.SO(PEV4-10/SSRC/Ministerial Staff/2013:- In pursuance of the provisions contained in sup rule (2 ) of rule 3 of the

Khyber Pakhtunkhwa Civit Servants (/\ppomtment Promotion & Transier) Riles, 1989, and in supersession of all rules issued in
this behalf to the extent of the Elementary and \>ccondary Education Department the (E&SE Deparlinent) in consultation with the
and Finance Dcpartn ent hereby lays down the method of recruitment, qualifications and other

Establishment Department

conditions specified in Column 3 to 5 ,of the AppendiX to this Notification which ghall be a applicable to the posts borne on the
ministerial establishment in *he E:lement ry:an»d Secondalry_ Educatlon Dcpartmcnt specmod in Column No.2 of the said Appendfx

(Finance and Accounts)
/ Assistant Director

(Administration) (BFS-17)

S NOMENCLATURE ~ JiIINIﬂI i -QUALIFICATIONAJVD LXPEIUENCE AGE METEHOD np rJ CRUITMENT ' 7
N. o ARt b I OJ.'\ INITIALA[’POINH\IEI\"T OR BY IluuVSI“EP LINIT e ,\IbIJNG)
iz 2 3 . 4 . o5 . 4
1. Depury Director (Finance : By pr'omofrk‘m on the basis of seniority-cum-
and Accornts) /Deputy Lfitness from amongst the Assistant Directors
Dircctor (Administration ) - A - (Finance and Accounts) & Assistant Directors
7 (BPS-18) ’ . (Admm:st*utrnn} with atleastf've years service
) s such.
2. | Assistant Director B_; promotion -on “the basis of séniority cwm

Jitmess from amongst the Budget and Accounts
ij’“cu swithaf least two y years seruice as such.

bu p/umof 0.1 on the basis of senior IE_/ cum |
Jiuness from o: nc,r gst the Superintendents with |
at lemt m,o r/r’m s service as'such. ﬂj

A B LG 16) e e

Suneiintendeni

Seruor Scale

"/

'11 IL 4\[

- _t',:. IO AIU! o the’ .A SIS Of 50 ll“’ ':j 2t |
'fﬂmes, amongst the hoiders of the postc of!
' Assistants andd Senior Scale Stenographers with |

Tl st ,‘L(’ JEATS 3€7 UZLL 25 5l

185 Buchelor’s Deyree

o~

Y
7

basis oj_‘:czz:’oriﬂ; cusn |
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GOVERNMENT OF KHYBER PAKHTUNKHWA
~_IRRIGATION DEPARTMENT

BT

Datéd Pe;howcr;thé 17th February, 2011

NOTIFICATION

No. SQ(E)/IRRI/23-577§; _ In pursuance of the provisions contained in -

sub rule (2) of Rule-3 of the North-West Frontier Province Civil Servants
(Appoun’rmem Promotion and Transfer) Rules, 1989 and in supersession of
all previous rules and nohﬂcm‘lons issued in thls behalf, excep’r No’ﬂﬁcohon
No. SO{(E)IRR:/23-5/73 do’red 20-12- 2006, the Irigation Department,

consultation with  the Establishment Department and the Fmonce\

Department hereby lays down, the method of recruitment, -qualification

and other conditions specified in columns No. 3 to 5 of the Appendix

(pages 1 to 5) to this Notification which shall be opplicdb1é to the postsin

column No. 2 of the Appendix.

Secreicry to Govt. of Khyber Pakhfunkhwa
Inrigation Department.

.....



Beﬁefcopy

GOVERNMENT OF KHYBER PAKHTUNKHWA
IRRIGATION DEPARTMENT

Dated Peshawar the 25t June, 2012
NOTIFICATION -

No. SO(E)/IRRI/23-5/2010-11: In pursuance of the provisions
contained in sub rule (2) of Rule-3 of the Khyber Pakhtunkhwa, Civil

- Servants (Appointment, Promotion and Transfer) Rules, 1989, the Irigation |

Department in consultation with the Establishment Department and the
Finance Department, hereby directs that in this Deparfment's Notification
No. SO(E)IRR:/23-5/73 dated 17-02-2011, the following amendments shall
be mode namely:- : '
AMENDMENTS

In the Append|x

‘Ai. Against Serial No. 4, in"column No. 5, for the existing en’mes in’
clause (b), (c) and (d), the following shall be respectively
substituted, namely: ‘ ' :

(b} Twelve percent by promotion, on the basis of seniority-
‘ cum-fitness, from amongst- the Sub .Engineers, having
degree in Civil Engineering or Mechanical Engineering
from a recognized university and have passed
departmental grade B&A examination with five yeors '
service as such.

Note:  For the purpose of Clause (b), a joint seniority list of the
Sub Engineers having Degree in Civil Engineering or
Mechanical Engineering shall be maintained and their
seniority is to be reckoned from the date of their 14
appointment as Sub Engineer. -

{c) Eight percent by. promo’ﬂon on ’rhe basis of sen[on’ry-
' ‘cum-fitness, from amongst the Sub Engineers, having
Degree in B. Tech (Hons} and have passed
departmental Grade B and A examination erh five

years service as such; and :

Note: For the purpose of clause (c), a seniority list of Sub
Engineers having Degree in B. Tech (Hons) shall be -
- maintained and their seniority is to be reckoned from
the date of their 15t appointment as Sub Engineer.

(d) Fifteen percent by promotion, on the basis of seniority-
cum-fitness, from amongst the Sub Engineers, who hold
a Diploma of Associate Engineer in Civil, Mechanical,
Electrical or Auto Technology and have passed
departmental Grade B ond A examination, with five

years service as such.

Note:  For the purpose of clause (d), ‘a seniority list of Sub

' Engineers having Diploma of Associate Engineering in
Civil, Mechanical, Electrical or Auto Technology shall
be maintained and their seniority is to be reckoned
from the date of their 15t appointment as sub Engineer.
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Note: The quota of clause (b), (c) and (d), above

respectively shall be filed in by inmol recruitment, if no suitable Sub

il

Engineer is available for promo’non

Against serial No. 5, in-column No. 5, for the existing entries in

clause (b), the following shall be substituted, namely:

(b) Fiffteen percent by-promotion, on the basis of seniority-
- cum-fitness, .from amongst the Canal Inspectors, Work
Takers, Gauge Readers, Surveyors, having Diploma of
Associate Engineering in Civil, Mechanical, Electrical or
Auto Technology from a recognized Board of Technical
Education, having passed the departmental Grade-B
and Grade-A examination, “with at-least seven years '
service as such; and

<) Five percem‘ by promotion, on the basis of seniority-

cum-fitness, from amongst the Canal Inspectors, Work
Takers, Work - Munshi, -Surveyors, and - Work-
Superintendent, having passed the departmental
Grade-B exommo’non with at-least ten yeors service as .
such; :

Against serial No. 7, in column No. 5, for the words “three years”
the words "one year" shall be substituted;.

Against serial No ?.1in column No. 3, for ’rhe existing enftry ’fhe"
followmg shall be substituted, namely

a. Bochefor Degree or equwoien’r qualification form a

recognized University; and

b. A speed of 80 words per mihute in short hand in English
and 40 words per minute n Engligh typing; and

Against serial No. 13, in column. No. 5, in clause (b), the words
and figures “and are under 45 years of age” shall be deleted.

Secretary to Govt. of Khyber Pakhtunkhwa
Irigation Department



NOTIFICATION

DRAFT: NOTIFICATION

A TR

GOVERNMENT OF KH\;BER PAKHTUNKHWA
IRRIGATION DEPARTMENT

Dated Peshawar the 9 October, 2017

No. SO(E)/IRR1/23-5/73/Vol-lli: In  pursuance of the provisfoné
contained in sub rule (2} of Rule-3. of the Khyber Pakhtunkhwa, Civil

. Servants (Appointment, Promotion and Transfer) Rules, 1989, the Irrigation

Department in consultation with the Establishment- Department and
Finance Department, hereby notifies that in this Department's

Notifications No. SO(E)IRR:/23-5/73 dated 20.12.2006 and No. SO(E)IRR/23-

5/73 dated 17.02.2011, the following further amendments shall be made
namely:- ‘ '

AMENDMENTS.

In'fhe Appendix:-

(i)  against Sr. No. 1, in Column No. 5, in this Department
Notification No. SO(E}IRR/23-5/73 dated 17.02.2011
after the word “University” the words “and have
successfully completed Senior Management Course
Training” shall be added. ‘

(i)  against Sr. No. 1 to 27 in Column No. 2 vide No’nﬁcohon -
No. SO(E)IRR/23-5/73 dated 17.02.2011 and Sr.No. 1 to
118 in Column No. 2 vide Nofification No. SO{(E)IRR/23-
5/73 dated 20.12.2006, the Basic Pay Scales mentioned |
after nomenclo?ure of all posts, shall be deleted.

(i}  For the existing entries, against S. No. 9, 20, 51, 57, 58,
75, 86, 87, 88, 89, 96 to 101 and 103 to 118 in Column
No. 4 vide Nofification No. SO(E)IRR/23-5/73 dated
20.12. 2006 the cge limit shall be subsmu’{ed as "18 to 40
years”. |

(iv) the - word - “Assistant Land Reclamation Officer”
mentioned against Sr. No. 17 in Column No. 2 vide
Notification No. SO(E)IRR/23- 5/73 dated 17.02.2011 shail
be deleted ond

(v) ogoms’r Sr.No. 7 in Column No. 2 after the word  “Work .
Munshi”, the words “/Canal Inspector/Work Taker” and
against Sr. No. 6 in Column 5 after the word “Canal
Inspector”, the word “Work Taker" shall be added.

Secretory ’ro Govt. of Khyber Pakhtunkhwa
“Irrigation Department

Page 1 of 2
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Endst: No and date even

Copy of the above is forwarded:-

All Administrative Secretaries to Govt. of Khyber Pakhtunkhwa.
The Secretary to Governor, Khyber Pakhtunkhwa.

The Principal Secretary to Chief Minister, Khyber Pakhtunkhwa.
The Accountant General, Khyber Pakhtunkhwa.

The Additional Accoun’rom‘ General (PR, Sub Office}, Peshcwor
The All Commissioner in Khyber Pakhtunkhwa.

All Heads of Irrigation Department, Khyber Pakhtunkhwa.

All Deputy Commissioners/P.Asin Khyber Pokhtunkhwo

. The Registrar, Peshawar High Court; Peshawar.

. 10 The Secretary, Board of Revenue, Khyber Pakhtunkhwa..
11.The Registrar, Khyber Pakhtunkhwa Service Tribunal, Peshawar.

12.The’ Secretary, Khyber Pakhtunkhwa Pubhc Serwce Comm|55|on
Peshawar. :

13.All Superln’rendlng Engineers in Irrigation Depon‘menf.

14, All Executive Engineers of Irrigation Department.

15.PS to Chief Secretary, Khyber Pakhtunkhwa.

- 16.PS to Secretary Irrigation Department, Peshawar.

17.The Manager Govt. Printing Press, Khyber Pokhtunkhwo Peshawar.

He is requested to supply 200 coples of the pnm‘ed goze’n‘e for
further distribution.

18.PA to Additional Secre’rory lrngo’r[on Depor’rmen’r Peshowor

_' 19. Mos’rer File.

- (FAZAL ELAHI)
Section Officer (Estt)
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8¢ KHYBER PAKHTUNKHWA GOVERNM
v " . " APPENDIX
S.# | Nomenclature 6f-Post' ‘Qualification for appoi‘nimeni' Age Limit Method of Recruitment
1 -2 ' 3 4 ' - 5

PART —I- ENGINEERING STAFF

Chief Engineer/ Director General  (BPS-
20) :

By selection, on merit from amongst.the Senior Superintending Engineers and
Directors with at least seventeen years service in BPS-17 and above,
possessing Degree in B.E/B.SC Engineering (Civil) from a recognized University.

Superintending Engineer/Director (BPS-1 N

By promotion, on the basis of seniority-cum-fitness, from amongst the
Executive Engineers/Deputy Directors with at least twelve years service in BPS-
17 and above. , - ' C o

Executive Engineer/Deputy Director (BPS-
18} ‘

By promotion, on the basis of senjority-cum-fitness, from amongst the Sub
Divisional Officers, Assistant Engineers and Assistant Directors possessing
Degree in.B.E/BSc Engineering (Civil or Mechanical) from a recognized
University, with at least five years service as such, and have passed the
Professional or Revenue Examination under the prescribed rules. ‘

Assistant Engineer/Sub Divisional
Officer/Assistant Director (BPS-17)

BE/BSc  Degree in  Civil/Mechanical
Engineering from a recognized University

21 to 32 years -

a. Sixty five percent by initiol recruitment.

b. Ten percent by promotion, on the basis of seniority-cum-fitness, from

- amongst the Sub Engineer's' who has dcquired during service degree
- in Civil or Mechanical.Engineering from a recognize University.

c. . Five percent by promotion, on the basis of seniority-cum-fitness from
. amongst the Sub Engineer's who joined service as degree holders in

Civil/Mechanical Engineering and . . '
d. Twenty. percenf by promotion, on the basis of seniority-cum-fitness

from amongst the Sub -Engineer’s, who hold a diploma of Civil, [™

Mechanical, Elecirical. Jor..Auto Technology and have passed
- . Departmental Grade A-examination with ten years service as such.
Note: Provided tht where candidate under Clause. (b) & [c} . above is
not available for promotion, the vacancy shat  be-  filled in by initial
recruitment. . -

Sub Engineer (BPS-11)

Diploma of Associate Engineering in
Civil/Mechanical/Auto/Electrical -
Technology from a recognized Institute. .

18 to 30 years

a. FEighty percent by.initial recruitment; and ,
b. Twenty.percent by promotion, on the basis: of seniority-cum-fitness,
~from amongst the Canal Inspectors, Work Takers,- Gavge Readers,
Surveyors: and other. establishments having Diploma of Associate
“Engineering in Civil, Mechanical, Electrical or Auto Technology from a
- recognized institule or Board of Technical Education of Government
with at least ten.years service, and have passed the departmental’
Grade B and Grade A examination.




& | Geologis! (BPS-18)

\

| MSc: Geology from a recognized University

field

with 03 years expenence in the relevant

1810 32 years

By initial recruitment.

PART-1l- MINISTERIAL ESTABLISHMENT

7 Administrative  Officer/Budget
Accounts Officer (BPS-16)

and

oy

By promotion, on the basis. of seniority-cum-fitness, from omongst the
Superintendents of the Department having at least three years service.

8 Superintendent (BS-16)

By promotion, on the basis of seniority-cum-fitness, from amongst the
Assistants, Head Clerks and Senior Scale Sfenogrophers with at least five years
service as such.  __ ' -—

Assistants

Note 1: For the purpose of promotion, a joint seniority list of

and Senior Scale Stenographers shall be maintained. If the date of |
appointment of b oth the. officials is the same, then Assistant
shall  rank senior.

Note2: Promotion to the post of Superintendents in Regional -Office
cadre shalt be considered from amongst the Assistanis, Head Clerks
and Senior Scale Stenographers of Regional Office Cadre and that of
Circle office Cadre from the Assistants, Head Clerks and Senior’
Scale Stenographers of Circle Office Cadre.

9 Senior Scale Stenographer {BPS-15) a. Bachelor's Degree/B. Com from a | 18 to 30 years a. Forty percent by initial recruitment; and
’ . recognized University; and b. Sixty percent by promotion, on the basis of seniority-cum-fitness, from
‘b. A speed of 100 words per minute in amongst- the Junicr Scale Sfenogrophers with at least three years
short hand in English and 40 words service as such. .
' . per minute in English typing. . ]
10 Assistant/Head Clerk (BPS-14} Second Class Bachelor's Degree with | 18 to 30 years | In Regional Office Cadre
' Economics/Statistics as one of the subject a. Twenty five percent by initial recrun‘meni and _
or B. Com, from G recognized University. b. Seventy five percent by promotion, on the basis of seniority-cum-
' : fitness, from amongst Accounts Clerks and Senior Clerks in Regional
Office Cadre with ¢t least 5 years service as such.
In Circle Office Cudre ‘ R
By promotion, on the basis of semonty-cum fl'mess from amongst the
Accounts Clerks and Senior Clerks with at least 5 years service as such, in the
. N . Circle where the vacancies occurs. N '
(a) Intermediate or D.Com from a | 1810 30 years

11 | Junior Scale Stenographer (BPS-12)

recognized Board; and
(b) A speed of 50 words per minute in
- Short hand in English and 35 words
per minute in English typing with
computer knowledge of Microsoft
Words and Excel.

By initial Recruitment.




= counis Clark/Serior Clerk (BPS-09)

v

By promotion, on the basis of seniority-cum-fitness, from amongst the Junior
Clerks with at least 5 years service in the respecﬁve regional or Circle cadre as

-| such;

Note: Promofion to the post of Accounts Clerk or Senior Clerk in Regional
Office Cadre shall be considered from amongst the Junior
Clerks of Regional Office. ’ Cadre and that of Circle Office

Cadre fromamongst the Junior Clerks of Circle Office Cadre. .

13

Junior Clerk (BPS-07}

(a) Secondary School Certificate from
arecognized Board; and
(o) A speed of 30 words per minute in
~ English typing. '

18 fo 30 years

I PART-II COMPUTER ESTABI.ISHMENf

Degree from a recognized | 18 to 30 years '

“a. Sixly Seven percent by initial recruitment; and . .

b. Thity three_percent by —promotion, from amongst the Daftaries,
Record Lifters, Naib Qasids, Chowkidars and other equivalent posts
who have .Secondary School ¢ Certificate and are under 45 years of

age Gnd have at least fwo years service as such in the respective.
Regional and Circle Office Cadre. :

For the purpose of prdmotion, there shall be maintained a ‘joint

Note:

seniority ist o Daftaries, Record Lifters, Naib Qasids, Chowkidars with
-reference to the date of regular appointment to the post or that of
acquiring the _Secondary School cerfificate which ever is later, ‘provided
that if two dates are the same, the. person older in age or having tonger

service, whichever is more peneficial to him, shall rank senior.

Ta. Twenty five percent by initial recruitment; and - .

by promotion, on the basis of seniority-cum-
the Data Entry Operators and Key Punch

Operators with five years service as such. | '

PART-IV REVENUE ESTABLISHMENT

(BPS-12)

computer science from a recognize institute

114 .| Data Processing Supervisor (BPS-14) Bachelor’s .
' ' B University with 03 years Diploma  in b. Seventy five percent
Compuler  Science, from recognized ~ fitness, from amongst
S 1 institute
15 Date Entry Operoibr/Key Punch Operator intermediate with one year Diploma in 18 to 30-years By inifial recruiiment.

XS

with speed of 10000 key depression per
hour ‘

16 |

Canal Collector {BPS-18)

. 3 L]
By promotion, on the bosis‘ of seniority-cum-fitness, from amongst the Deputy
Collectors and Assistant Ldnd Reciamation Officers with five years service as
such. !

17

Deputy Collector/Assistant Land

By promotion, on the basis,of seniority-cum-fitness, from amongst Ziladars with

at ledist five years service ds such.

Reclamation Officer (BPS-17)
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8 Ziladar {BPS-14) - o Bachelor's degree or equivalent ' 21 to 30 years a. Seventy percent by initial recruitment; and : T
. : - . qualification from a recognized University. b. Thirty percent by promotion,.on the basis of seniority-cum-fitness, from
' : C arnongst the. Head Vernacular Clerks with six years experience and
Vernacular Clerk/Revenue Inspector with ten years service and having
passed Secondary Schoot Cerlificate Examination from recognized
- Board.- - ‘
Note: Promotion of Head vernacular Clerks (BPS-7) to the  post of
Zilladar {BPS-14) shali be considered onlyinthe circle where no
post of Head Vernacular Clerk {BPS-10) exist, )

19. | Revenue Inspector (BPS-10) : Intermediate or equivalent gualification 18 to 30 years . | 8y initial recruitment.

. from a recognized Board. : : _
20 Head Vernacular Clerk (BPS10) . - ' - By promotion, on the basis of seniority-cum-fitness, from amongst the Vernacular |.
' ' . ] I | Clerks in the circle where the vacancies occur. ) o o
21 Vernacular Clerk (BPS-7) . Secondary School Certificate, from a - | By promotion, on the basis of seniofity-cum-fitness, from amongst the Patwaris
: o recognized Board. having five years service as suchin the Circle where the vacancies occur.

22 | Patwari (BPS-5) . o Secondary School Certificate from a 18 to 35 years | By initial recruitment.
' ‘ . ' recognized Board with one yeadr Patwar o —_—
training in limgation Department and have
passed Irrigation Patwar Examination.

PART-V DRAWING ESTABLISHMENT 4 " . ‘

i[23 " Chief Draftsman (BPS-17) o - _ - By promotion, on the basis; of seniority-cum-fitness, from amongst the Circle

{ : : ) ) Head Drafisman with three ygaors service as such.” ) : ‘
[’
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By promotion, on the basis of senipriiy—cum-ﬁfness, from amongst the Divisicnal

duration from a recognized Institute

“or Board of Technical Education.

34 [ Circis Head Draftsman (BPS-16) - =
: _ Head Draftsman with three years service as such.
25 Divisional Head Draftsman {BPS-13) - - - By promotion, on the basis,of seniority-cum-fitness, from amongst ihe Draftsman,
’ ' o who have passed the prescribed departmental examination for appointment as
Head Draftsman with three years service as such.
26 Draftsman (BPS-10) e} Seconddry School Certificate from @ 18 to 30 years. " a. Fifty perent by iniﬂc_;‘t recruitment. )
| : : c recognized Board; and b. Twenty five percent by promotion, on the basis of seniority-cum-fitness,
b. Two years Certificate course in Civil from amongst the fracers having Certificate of Civl Draftsman course or-
Draftsmanship from a recognized - two years duration’irom a recognized Board of Technical Education with
institute/Board of Technical three years service'as such; and T _
Education. c. Twenty five percen:r by promotion, on the basis of seniority-cum-fitness,
: from omongst -the Tracers who have qualified the prescribed
Departmental Examination of Draftsman and having three years service
as such. - ' - o
Note: [f no suitable candiates is available for promotion against the quota
at {b} then the vacancy shall be filed-in by the woy as * prescribed at {C) and
Vice Versa. : ’ B
27 | Tracer (BPS-5) a. Secondary School Cerfificate from | 18to 30'years | By inifial Recruitment.
' ’ recognized Board; and o
b. Tracer Course of at least six months
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'KHYBER PAKHTUNKHWA SERVICE TRIBUNAL, PESHAWAR.
JUDIClAL COMPLEX (OLD), KHYBERoROAD
F’ESHAWAR

........... #{1khll..../(Aﬂ/n..............‘....;..Appellant/Pentzoner. |

' Versus - Q
. %Y(‘ﬂ‘v{? ''''' /A/,é’/lg% //“ﬂWﬁX....Respondent B
‘ ' J ' RespondentNo....._Z ..................... veeenn

I%,.ﬁce to: }— /(wl/SA / /L/!;/' fa‘/pfdxy /9;/, 4 w&f ‘

‘ WHEREAS an appeal/petltlon under thé provision of the North-West Frontier
.Province Service Tribunal Act, 1974, has been presented/registered for consideration, in
the above case by the petitioner in this Court and notice has been ordered to issue. You are.
hereby informed that £he said appeal/petition is fixed for hearing before the Tribunal

. *omn......... Y A S /. 26720 ....... at 8.00 A.M. If you wish to urge anything against the
appellant/petitipner/you are at llberty todoso,on the date fixed, or any other day to which
the case may )e p¢stponed either in person or by- authorised representative or by any
Advocate, supported by your power of Attorney. You are, therefore, required to file in

- this Court at least seven days before the date of hearing 4 copies of written statement
alongwith any other documents upon which you rely. Please also take notice that in
default of your appearance on the date fixed and in the manner aforementloned the .

‘appeal/petition will be heard and declded inyour absence.

" Notice of any alteration in the date fixed for hearing of this appeal/petltlon will be
given to you by registered post. You should inform the Registrar of any change in your
‘address. Ifyou fail to furnish such address your address contained in this notice which the
address given in the appeal/petition willbe deemed to be your correct address, and further -
notice posted to thls address by reg'lstered post willbe deemed sufflclent for the purpose of
this appeal/petltxon

Cgpy_oiggpeal is atta(_:_hed Copy of appeal has already been sent to you v1de this

-

. . Khyber Pakhtunkhwa Semce Tribunal,

-~ . : Peshawar.

‘Note: 1.  The hours of attendance in the court are the same that of the'High Court except Sunday and Gazetted Holidays.
2. Alwzys quote Case No. Whnle making any rorre:pondence

) 4

-



' GS&P.D.Kh-z'ssa!4-RST-2o,ooo "l'-;o_rrl.'ls'-(.)@.o;l.ﬁj.8;!;‘4(2.)IF=PHC'AJobsIForm A&B Ser. _Tribunél
oag»
| KHYBER PAKHTUNKHWA SERVICE TRIBUNAL, PESHAWAR.
' JUDICIAL COMPLEX (OLD), KHYBER ROAD, -
o, PESHAWAR. - = -

\a.,. ,'-.\ -
-

/s

No.: L
: RV . — 6L — AN
R ’/(A"‘y/(z"aﬁAppellant/reanoner _ ~»
‘ e | S Vesws. ). -
| . | / (A'/e%ﬁ%y :?SA(&.".WQZ,;:.,.Respondetjzt
/T Respondent Noweoo et

AL

v WMo Secvoddary Estab b epr

WHEREAS an appeal/petition under the provision of the North-West Frontier =
' Province Service Tribunal Act, 1974, has been presented/registered for consideration, in’
“the above case by ti{e petitioner in this Court and notice hasbeen ordered to issue. You are
" hereby inforn 'ld“ haf the said appeal/petition is fixed for hearing before the Tribunal
*on’.....-.-.'.....;../.l'%_?. (L [..202%0......at 8.00 AM. If you wish to urge anything against the
appe,llant/pétit’.}ﬁn' you are at liberty to do so on the date fixed, or any other day to which
the case may be postponed either in person or by authorised representative or by any
'Advocate, duly supported by your power of Attorney. You are, therefore, required to file in
‘this Court at least seven days before the date of hearing 4 copies of written statement
alongwith any other documents upon which you rely. Please also take notice that in
-default of your appearance on the date fixed and in the manner aforementioned, the
appeal/petition will be heard and decided in your absence. ' :

Notice of any alteration inthe date fi'Xe,d'for_ hearing.of this appeal/petition will be
given to you by registered post. You should inform the Registrar of any change in your
address. If you fail to furnish such address your address contained in thisnotice which the
address given in the appeal/petition will be deemed to be your correct address, and further - -
notice posted to this address by registered post will be deemed sufficient for the purpose of

thisappéal/iietition. —_— ‘-_’/”" .

. " CWW&'W'@OP){ of api)éa] has_ali'éady been sent to yi;u vide thi
OFFiCe NOHCE NO crrsrssssrsesecssesssesisisst s BAE s smsersrsnssrssessssssssinss

Given under my hand and the seal of this Court, at Poshawar thls/?é"

Day of...... ' ' 0o &6 20 /
y coR0OPROEDOES poesseS posOIPRIN ..’0'.0.0"......'..‘Q.O...’...’.b’."" SOIROSSIEPERSS » .

o | Reéeistrar.
.\ Khyber Pakhtunkhwa Service Tribunal,
o Peshawar. ;

'  Note: 1. The hours of aitendance.in the court are the same that of the High Court except Sunday and Gazetted Holidays. . -
‘2. Always quote Case No. While making anycorrespondence. - T - |- C : )



'. ‘\ . S Gg&PD.K#-zsssi4 Rsr-zo'ooo Forms-os.o?.zc181&4(;)1F=PHC Jobs/Form ARB Sor. Tribunal
| “B” | |
_KHYBER PAKHTUNKHWA SERVICE TRIBUNAL PESHAWAR

o JUDICIAL ‘COMPLEX (OLD) KHYBER ROAD,
PESHAWAR :

‘No. -

................ vy M . .Respondent

\ \[\ : ‘ Respandent No....g ..................

e Sk S R it
SR ku%l: &5 (i«,gmeq st'mw‘g |

‘ WHEREAS an appe petltlon under the. provision of the North-West Frontier
. Province Service Tribunal Act, 1974, has been: presenteﬂjreglstered for consideration, in-
the above case by he petitioner in this Court and“notlce has been ordered to issuie. You are -
. hereby i ed th the said appeal/petition is “fixed: for hearmg before the Tribunal

Bl ) 1 FRURRR f fl / . A 2—.(?.........at 8.00 A.M. If you wish to urge anything against the
g appellant/pe tioyfer you are at hberty to do so on the date fixed or any other day to which g
the case mg¥ be/postponed either. in person or by authorlsed repnesentatlve or by any
Advocate, duly supported by your power of Attorney. You are, therefore, requlred tofilein - .
 this Court at least seven days before the date of hearmg 4 copies of written statement .
o alongmth any other documents upon which you rely. Please also take notice that in =~

default of your appearance on the date fixed and in the manner aforementloned the

: -appeal/petltmn wnll be heard and declded in your absence o

Notlce of any alteratxon in the date fixed for hearmg of this appeal/petxtlon willbe -
ngen to you by registered post. You should mform the Registrar of any change | in your
address. If you fail to furnish such address your address contalned in thisnotice which the -
address given in the appeal/petition will be deemed to be your correct address, and further = -
. ‘noticeposted to this address by reglstered post mli be deemed suffxcxent‘for the purpose of -
tlus‘appea], petftlon. _ V/,, e

chx_qf.appeal..ls.ai;gched Copy of appeal has already been sent to you v1de thls, :
office Notlce No.... vee ceessiversenne .........-.déted. .
vaen under my hand and the seal of th:s Lourt at Peshawar thls /; I { A U

. ADayof corsarveness e ..... ::?';5.1.20 /ﬁ

S " Registrar,
: \#Khyber Pakhtunkhwa Service Trlbunal
: Peshawar _

Note:: 1. The hours of attendance in the court are the same that of the Kigh Court except Sunday and Gazetted Hohdays
. 2. Always quote Case No. While makmg any correspondence
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 KHYBER PAKHTUNKHWA SERVICE TRIBUNAL PESHAWM\

JUDICIAL COMPLEX (OLD) KHYBER ROAD 3
PESHAWAR i

*

No.'f :

ooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooo

/X‘{’ﬂ}ff’/)(/f( ‘57‘; ..... /¢!/‘ﬂ WﬂZf ..... Respondent

. Respondent No...... 4 .......... rerreiererrnneenes

/

' 'Not'ice;;\:' A p o o
‘ {Aa waf- L |
' WHEREAS an appeal/petltlon under the ‘provision of ‘the North-West Frontler o
_ ProVince Service Tribunal Act, 1974,.has been presented/registered for consideration, in 1
~_the above case byfhe pgtitioner in this Court and notice hasbeen ordered to issuée. Youare
hereby informe th;/ e said appeal/petition is fixed for hearing before the’ Tribunal )
 *ONueeeseens . .gm ,:l.[ A ..(.': 2.0... «..at 8.00 A.M. If you wish to urge anything against the
appellant/pe tlo r you are at liberty todosoon the date fixed, or any other day to which
the case mgy be ostponed either in person or by authorised representative or by any
Advocate, duly supported by your power of Attorney. You are, therefore, required tofile in . -
_this Court at least seven days: before the date of hearing 4 copies of written statement :
alongwith any other documents upon which you rely. Please also take notice that in
default of your appearance on the date fixed and in the manner aforementloned ‘the
' appeal/petltlon will'be heard and' declded in your absence ' » -

A Notlce of any alteratlon in the date fixed for hearmg of this appeal/petltlon will be
- given to you by registered post. You should inform the Registrar of any change in your
address. If you fail to furnish such address your address contained in this notice' which the
address given in the appeal/petltlon will be deemed to be your correct address, and further
' notice posted to this’ address by reglstered post wxll b&deemed sufflelent forthe purpose of

this appeal/petltlon :
Copyheﬁ-a-ppeaiwattﬁ‘Ched Copy of appeal has already been sent to you v1de thls

. offlce Notlce No....... rerresesssaeaaeaarebsrrens Sesssansans dated ............. .
leen under my hand and the seal of thzs Court at P%hawar thlq ./ ,?' /f ,

R Day oftoooo TsesvReICRBRUNENPARSY tooooo sereseosenerttee . 0000.000.0’ Dafoo 020/4

: \__Khyber Pakhtunkhwa .Service 'l‘mbunal
‘ ‘Peshawar.

Note: . The hours of attendance In the court are the same that of the ngh Court except Sunday and Gazetted Holidays.
: 2. A!ways quote Case No. White makmg any: correspondence _

\



L
.r)‘l

KHYBER PAKHTUNKWA SERVICE TRIBUNAL, PESHAWAR

No. M 5T Dated o/ /ol 7 2021

To

The Secretary Establishment Department,
Government of Khyber Pakhtunkhwa,
Peshawar.

Subject: - JUDGMENT IN APPEAL NO. 868/2019, MR. IFTIKHAR KHAN.

o | I am directed to forward herewith a certified copy of J udgement
’/ )y - dated 14.01.2021 passed by this Tribunal on the above subject for strict compliance.

-

* Encl: As above

| | | . REGISTRARY,

KHYBER PAKHTUNKHWA
) - SERVICE TRIBUNAL
| PESHAWAR.
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_ BEFORE THE KPK S ERVICE TRIBUNAL PESHAWAR
o - ARPEAL Nolﬁé_&/zo.w;i- S e

Iftlkhar Khan, Ass1stant (BPS 16)
" Khyber Pakhtunkhwa Servrce Trlbunal Peshawar ‘

(APPELLANT)
| VERSUS

Tk

1. The Govt: of KPK through Chref Secretary, Khyber Pakhtunkhwa
- C1v11 Secretanat Peshawar

2. The secretary Estabhshment Depal’tment Khyber Pakhtunkhwa erl h
Secretarrat Peshawar.

3. The Standing Service Rules Comnuttee through its-Chairman, Khyber u
" Pakhtunkhwa, Peshawar. :

| A The Reorstrar Khyber Pakhtunkhwa Servrce Tribunal, Peshawar

(RESPO\IDF\‘"[ 3)

APPEAL UNDER SECTION 4 OF THE KPK SERVICE.
TRIBUNALS ACT, 1974 . AGAINST THE -
_NOTIFICATION/RULES PDATED 03.04.2018, WHEREBY

e

4 THE RESPONDENTS HAVE NOTIFIED IRRATIONAL
AND DISADVANTAGEOUS RULES '‘AND AGAINST
NOT TAKING ACTION ON THE DEPARTMENTAL
_ - APPEAL OF THE APPELLANT WITHIN THE
Hton &@V . STATUTORY PERIOD OF NINETY DAYS_ "

SERRER &Ji' 4
R?AY PRAYER

b1 \%&E@S@i

THAT ON THE ACCEPTANCE OF THIS APPEAL, THE
IMPUGNED RULES MAY BE. DECLARED AS °

' IRRATIONAL, ~ DISADVANTAGEOUS TO THE
MINISTERIAL CADRE OF SERVICE TRIBUNAL BY

GIVING MORE CHANCE OF PROMOTION TO ONrf”"\\ﬂ
'CLASS WHILE GIVING . LESS CHANCE O¥F |
'PROMOTION . TO  OTHER  CLASS. = THE
RESPONDENTS MAY ALSO BE DIRECTED TO .

9
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ﬁé
t
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E \ EFORE THE KPK S ERVICE TRIBUNAL PESHAWAR

APPEAL NO 8_6&/20187 © sver parviioR
i ' ) - ‘ T : » Dinry MNo. _{B&S—v L
Iftikhar Khan, Assistant (BPS 16) S go«gf&elg

Khyber Pakhtunkhwa Serv1ce Tribunal, Peshawar

(APPELLANT)

- VERSUS

1. The Govt of KPK through Chief Secretary, Khyber Pakhtunl\hwa
Civil Secretauat Peshawar

- 2. The secretary Estabhshrnent Depar“rment Khyber Pakhtunkhwa Crvﬂ .
, Secretarrat Peshawar.

, 3. The Standing Service Rules Comrmttee through its-Chairman, Khyber
S Pakhtunkhwa, Peshawar.- :

4. The Regrstrar Khyber Pakhtunkhwa Servrce T rrbunal Peshawar

(RESPONDENTS)

APPEAL UNDER SECTION 4 OF THE KPK. SERVICE
TRIBUNALS - ACT, 1974 AGAINST THE
NOTIFICATION/RULES DATED 03.04.2018, WHEREBY -
THE RESPONDENTS HAVE NOTIFIED IRRATIONAL -
AND DISADVANTAGEOUS RULES AND AGAINST
NOT TAKING ACTION ON THE DEPARTMENTAL "

‘ . APPEAL OF THE APPELLANT WITHIN THEA

Filedto-day - STATUTORY PERIOD OF NINETY DAYS

@_—_M L
BETERE
>e&§ _ PRAYER:
THAT ON THE ACCEPTAN CE OF THIb 'APPEAL, THE

gﬁ IMPUGNED RULES MAY  BE DECLARED AS
IRRATIONAL, DISADVANTAGEOUS TO  THE
I L1 . MINISTERIAL CADRE OF SERVICE TRIBUNAL BY
a® GIVING MORE CHANCE OF PROMOTION TO ONE
% | B CLASS WHILE W GIVING LESS CHANCE OF
Bt - PROMOTION = TO  OTHER  CLASS.  THE
P L 'RESPONDENTS MAY ALSO BE DIRECTED TO




