
fe?~;FORE THE KHYBER PAKHT-ONKHWA SERVICES TRIBUNAL, PESHAWAR.
•

Service Appeal No. 868/2019

... 20.08.2018Date of Institution

... 14.01.2021Date of Decision

Iftikhar Khan, Assistant (BPS-16),
Khyber Pakhtunkhwa, Service Tribunal, Peshawar.

... (Appellant)

VERSUS

-1The Government of Khyber Pakhtunkhwa through Chief^ Secretary, 
Khyber Pakhtunkhwa, Civil Secretariat, Peshawar and/three other 
respondents.

(Respondents)

Mr. IFTIKHAR KHAN, 
/Xppellant In .person.

MR. RIAZ AHMAD PAINDAKHEIL 
Assistant Advocate Genera! For respondents.'

HENBER (Judicial) 
NEMBER (Executive) 
,MENBER (Executive)

MUHAMMAD JAMAL KHAN 
MIAN MUHAMMAD 
ATIQ-UR-REHMAN WA2IR

JUDGEMENT;

h
MUHAMMAD JAMAL KHAN, MEMBER:- By virtue of the 

/■^insrant service appeal submitted under Sectiori-4 of the Khyber 

j Palshtunkhwa Services Tribunal Act, 1974, the vires of notification/rules 

/fjated 03,04.2018 have been challenged.

That on establishment of the Khyber Pakhtunkhwa Services 

ibunai, v/nWe adhering to the provisions contained in Article 212 of the 

Constitution of Islamic Republic of Pakistan the Service Tribunal has 

been conrerred exclusive jurisdiction in the matter pertaining to terms 

and conditions of civil servants of the Province, Appellant being .a civil 

servafit is also rendering duties as Office Assistant in BP5-16 m this
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/ Tribunal since 25.08.20.17:Aand he is-actihg as such to the entire 

satisfaction of his higher-ups. On 03.04.2018, the Secretary 

Establishment Department Khyber Pakhtunkhwa Civil Secretariat, 

Peshawar, notified Service Rules which are not only irrational but also 

disadvantageous to the service career of appellant as the number of 

officials working in each cadres and their prospects of promotion have 

not been brought under consideration. For bringing the matter into the 

notice of competent authority, departmental appeal was moved on 

24.04.2018 waiting for the expiry of the statutory period but without 

having any response, therefore having no other adequate remedy the 

instant service appeal was instituted.

Respondents were summoned, in compliance thereof they 

attended the Tribunal through their authorized representative thereby 

controverting the claim of appellant by submitting reply/comments by 

I'aising legal and factual objections.

â •

VVe have heard arguments of the appellant as well as learned 

/Xssistant Advocate General and were able to go through the record on 

file with their valuable assistance in view of which our findings are 

i'ecorded in the following paras.

4.

Here it is deemed appropriate to mention that in the past due to 

spilt judgment, pro and contra of the Divisional Bench of this Tribunal 

one Hon'ble Member declared and accepted the appeal whereas the 

other Hon'ble Member dismissed the same, therefore, the instant 

appeal was referred to Larger Bench for the decision.

5.

.n\
Before embarkation on adjudicating the issue involved in the 

instant case it is appropriate to have a look at the arguments advanced 

by the appellant himself. According to appellant in the service structure 

there are three contestants/aspirants for a single post of Registrar in 

BP5-18, that are, Additional Registrar, Superintendent and Budget & 

Accounts Officer all holding posts in BPS-17, according to the rules 

[lotified for the Ministerial Establishment of the Service Tribunal 

separate rather distinct seniority lists have been provided for'all cadres. 

For Law Drafter and Assistant Registrar both falling in BPS-16 each 

cadre having one post has to be promoted to the post of Additional 

Registrar. As regard Office Assistants holding nine posts in BPS-16 have

6.
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' CO be promoted to the post pf .Su.perintenden.t (BPS-17) and stil! further 

a Cashier-cum-Assistant holding BPS-16 having one post has to be 

promoted as Budget & Accounts Officer in BPS-17. It is worth to be 

noted that seniority list of all the three cadres have been merged when 

the official of each cadre attains BPS-17 where-after a common 

seniority list have to be maintained. Appellant opined that while keeping 

in view the number of posts available for Office Assistant holding BPS- 

l6 which are nine in numbers whereas other cadres of Additional 

Registrar and Budget & Accounts Officer having two and one post 

respectively would be promoted to higher grade with accelerated pace 

as compared to the chances of promotion available to the Office 

Assistants when he is promoted to BPS-17 on his turn thus having 

dismal chances of promotion and at the same time lagging behind by 

remaining junior to the lateral entrants in service. That except the post 

of Law Drafter qualification for all the remaining posts is a Bachelor 

Degree and B.Com. While keeping in view the principles of parity and 

ir.aintaining equilibrium such scheme of things as provided in the rules 

would not uphold the cardinal principles of justice, therefore, he 

submitted that each official having different cadre but having the same 

grade should have equal chances of promotion, he placed reliance on 

PLD 1980 S C 153, wherein it has been held that Article 212 read with 

Civil Servants Act, 1973, Section-25 of the Act ibid vires of rules 

competency to determine-Rules having altered terms and conditions of 

SGi'vice, bar of Article 212 applicable with full force- question of vires of 

!-uies vis-a-vis with section-25 of Civil Servants Act, 1973, in such 

exercise to be necessarily considered vide citation (e) and last two 

paras of the aforesaid judgement. He referred to 1991 SCMR 1041, 

wherein it has been held that if a statutory rule or a notification 

adversely affects the terms and conditions of a civil servant, the same 

can be treated as an order in terms of Section-4 (1) of the Service 

rribunal Act (LXX of 1973) and can file an appeal in the Service 

Iribunal, even if the fundamental rights of a civil servant are bypassed 

or violated, it has been further provided in the aforesaid dictum that all 

citizens are equal before law and entitled to equal protection of law, 

state however is not prohibited to treat its citizens on the basis of 

reasonable qualification vide citations (d), (e), (I) of the referred to 

dictum. He referred to PLD'2004 S C 317, wherein it has been held if, ^
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' an objection is raised qua the validity of amendment, in the rules by a 

civil servant on the ground Jthat the^ same^had adversely affected his 

right in the service as to promotion^ jurisdiction of the High Court was 

barred by virtue of Article 212 of the Constitution. It was ordained that 

the civil servant should approach the Services Tribunal for redressal of 

his grievance, which was vested with the jurisdiction not only to go in to 

the question of validity or vires of the rules qua right of such a civil 

servant but also the question of mala-fides if raised in the appeal vide 

citation (b) and para-5 of the referred to judgement. While making 

reference to 2002 PLC (C.S) 94, vide discussing the vires of Section-4 

of the Services Tribunal Act (LXX of 1973) vis-a-vis the Constitution of 

Pakistan 1973 Articles 199 212 it has 'been held that the matter

relating to the terms and conditions of service would not come within 

the jurisdiction of the High Court- even if a statutory rule was ultra 

vires, the Services Tribunal would have the jurisdiction to strike down 

the same vide para-8 of the referred to judgement. He referred to 2012 

PLC (C.S) 142, while discussing the scope of Section-4 (1) of the

Balochistan Services Tribunal Act, 1974, that appeal challenging the 

vires of law, statutory service rules or notification adversely affecting 

terms and conditions of civil servants such law/rules/notification could 

be in L'urn an order in term of Section4 (1) of Balochistan Services 

Tribunal Act 1974, and could be challenged in an appeal before 

Services Tribunal. It has further been provided that the jurisdiction

conferred upon Services Tribunal is not limited and all service rriatters 

including vires of service laws can be challenged before it vide citation c 

\ of the referred to judgement. Similar question of jurisdiction has also 

')been tackled in 2012 PLC (C.S) 1211.

PLC (C.S) 215, it has been held categorically that the Services Tribunal 

I'las got exclusive jurisdiction to entertain and adjudicate upon the 

rnattei s relating to the right to be considered for promotion to a higher 

grade vested in the Khyber Pakhtunkhwa Services Tribunal Act, 1974, 

vide citation-a read with para-l2 of the referred to judgement. He 

referred to 2018 PLC (C.S) 40, Wherein it has been held unequivocally 

that the ServicexTribunal was fully competent to entertain and decide 

the cases wherein vires of Service Rules or notification had been 

cnailenged on the touch stone of being violative of Fundamental Rights 

ano to direct the authority for framing such rules beneficial to the

He made reference to 2015



prospect of promotion of civil servants and was held that the claim of 

petitioner/employees would fall in terms and. conditions of service vide 

citation (a) and paras-iO & 11 of the referred to judgment. He referred 

to 2019 PLC (C.S) 995, wherein it has been held that the vires of 

rules could be challenged before Service Tribunal vide summarized para 

at the inception of judgement read with para-7 ibid of the referred to 

dictum. He made reference to Services Appeal No. 231/2011 Captioned 

Mian Farooq Iqbal Versus Mines and Minerals Department Khyber 

Pakhtunkhwa decided on 19.01.2013, the rules in vogue in the Mines 

and Minerals Department till 16.10.2010 were revoked and new rules 

were notified where clause-b of the rule was replaced on mala-fide 

intention which notification was set-astde by dent of which rules were 

notified on 17.10.2010 by restoring clause-b of notification No. 

SOI(IND)l-688-Vo!-V dated 10.12.2003 and furthermore that 

promotion to be made strictly keeping in view section-9 ,(2)(a)(b) of 

Civil Servants Act, 1973, and Esta Code directions. He placed reliance 

on Service Appeal No. 1218/2011 titled Fozia Shehzadi Versus 

Education Department Government of Khyber Pakhtunkhwa decided on 

19.12.2017, wherein the department of Elementary & Secondary 

Education Government of Khyber Pakhtunkhwa amended method of 

recruitment in exercise of the powers under sub-rule 2 of Rule-3, of the 

Khyber Pakhtunkhwa Civil Servants (Appointment, Promotion and 

Transfer) Rules, 1989 which changed the qualification for promotion, 

was challenged to be ultra vires of the Fundamental Rights and it was 

heia by this Tribunal that it is now a settled position of law that vires of 

any rules or law touching the terms and conditions of civil servants can 

be decided by this Tribunal and reference was made to the dictums laid 

jlown in PLD 1980 Supreme Court 153 and 1991 SCMR 1041 which 

were stated to be much' clear, therefore, it was held that this Tribunal 

has the jurisdiction to look into the vires of law and rules touching the 

'cerrns and conditions of the Civil Servants vide para-6 of the referred to 

judgement. He placed reliance on PLD 1990 SC 1092, while, 

elaborating discretion,_ it has been held that where ever wide worded 

powers conferring discretion exist, there'.remains always the need to 

structure the discretion and courts when can interfere with the 

discretion vide citation (s) of the judgement. In 1997 SCMR 1804, it 

has been held that the general principles- that discretiohar'y decision

♦* ••
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shouici be made according to rational reasons needs (a) that there be 

findings of primary fact^based on good evidence and (b) that decision 

about the fact be made for reasons which serve the purpose of the 

statute in an intelligible and reasonable manner, The actions which do 

not nneet these threshold requirements are arbitrary and may be 

considered a misuse of powers vide citation(c) of the referred to dictum. 

In 1999 SCMR 467, while elaborating Article 25 of the Constitution of 

Pakistan wherein the principles of equality of citizens has been 

enunciated, it has been held that Government is not supposed to 

discriminate between the citizens and its functionaries cannot be 

allowed to exercise discretion at their whims, sweet will or as they 

please rather they are bound to act fairly, evenly and justly vide citation 

(a) of the referred to dictum. He made reference to 2005 SCMR 25, 

wherein distinction has been drawn in discretionary decision and 

arbitrary decision it was held that discretionary decisions should be 

made according to rational reasons. In discretionary decision there 

must be findings of primary facts based on good evidence and the 

decision about the fact be made for reasons which serve the purpose of 

statute in intelligible and reasonable manner and the actions which do 

not meet the threshold requirements are arbitrary and may be 

considered as misuse of powers. It has further been held that dis.cretion 

powers have certain pre-conditions and that are seven instruments

useful in structuring of discretionary powers, are open plans, open 

policy statement, open rules open findings, open reasons, open 

precedents and fair informal procedure. Still further it has been held

that functionaries of any organization or establishment cannot be 

allowed to exercise discretion at their whims, sweet will or in arbitrary 

manner, rather they are bound to act fairly, evenly and justly vide 

pitacion (c) (d) (e) para-15 of the referred to judgement. He placed 

reliance on 2015 SCMR 630, while discussing Section-24-A of the 

General Clauses Act, (X of 1897) wherein it has been held that the 

^executive authority having discretionary powers, its exercise-and scope- 

s --when legislature conferred a wide range of power it must be deemed 

have assumedcthat the powers would be firstly, exercised in good 

faith, secondly, for the advancement of the objects of the legislation, 

and, thirdly, in a reasonable planner--- where the authorities failed to 

reguiate their discretion by the framing of rules, or policy statements or

11
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precedents it became mandatory for the courts to intervene in order to 

maintain the requisite balance for the exercise of statutory powers vide 

citation (e) and para-10 of the referred to dictum. He made reference 

to 2015 SCMR 1257, wherein it .has .been held that every public 

tunctionary is supposed to function in good faith, honestly and within 

the precincts of his powers so that person concerned should be treated 

in accordance with law as guaranteed by Article-4 of the Constitution. It 

has also been held that the objects of good governance cannot be 

achieved by exercising discretionary powers unreasonably or arbitrarily 

and without application of mind but the objective can be achieved by 

roliowing the rules of justness, fairness, and openness, in consonance 

with the command of the Constitution enshrined in different Articles 

including Articles 4 & 25 vide paras-ll &. 12 of the referred to 

judgement. He made reference to PLD 2017 Sindh High Court 690, 

wherein it has been held that when legislature confer powers on the 

government to frame rules, it is expected that such powers have been 

used only bonafide, in a responsible spirit and true interest of public and 

in furtherance of the object for attainment of which such powers have 

been conferred---powers conferred upon government to frame rules is 

not unliiTiited but subject to certain per-requisites and pre-conditions--- 

Linlimited right of delegation is not inherent in legislative power itself--- 

court may reject a regulation as invalid and ultra vires if it fails to 

comply with statutory essential. It has also been held that where 

authority failed to regulate their discretions by framing of rules, policy 

statements or precedents, it becomes mandatory for courts to-intervene 

in order to maintain requisite balance for exercise of statutory powers 

vide citations (c) & (d) and para-15 (a) (b) (c) (f) (g) (h) (i) of the 

j LI cJ q e rn e n t.

D(t7. he appellant pointed out that the Khyber Pakhtunkhwa Services 

Tribunal had submitted draft rules and dispatched it to SSRC but the 

same have not been brought under consideration by the forum 

’concerned without assigning any reason. Appellant referred to Section- 

M-A of the General Clauses Act, 1897, elaborating that when powers
/ X
pre conferred on 'the authority, it has to be exercised reasonably and 

also referred to Sections 21 and 23 of the Act ibid. Registrar of the 

Khyber Pakhtunkhwa Services Tribunal represented the institution at

~r
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the SSRC but was not able to emphatically forward the stance of the
'A

institution thus remaining just a signatory to the same. He further 

placed reliance on 2018 SCMR 598 wherein it was held that the terms 

and conditions of service cannot be unilaterally altered by the employer 

to the disadvantage of the employees vide citation (a) and para-6 of the 

judgement. The office of Registrar Khyber Pakhtunkhwa Services 

Tribunal has to perform, functions of Trio nature i.e scrutiny of record, 

judicial and accounts. A person rich in experience in manifold fields and 

spheres would contribute to proper functioning of the office of Registrar 

and, such a scheme of things could not be ensured when seniority of 

different cadres have been split. He submitted that when they are on 

better footing or in a position of advantage, reference is being made to 

the issue of specialization but when they have no such advantage no 

reference to it at all is being given. He referred to Article 25 & 38E 

of the Constitution of Islamic Republic of Pakistan wherein It

has been held that aBI citizens are to be treated equaiiv ruling

out possibilities of discrimination. He further placed reliance on 

2003 PLC (C.S) 965, wherein it has been held that state subjects are 

equal before law and are entitled to equal protection of law---state 

subject could not be discriminated or'refused their rights of services--- 

rights of service would mean and include appointment, promotion and 

other ancillary matters attached to the service of a citizen. It has 

further been held that rules prescribed being subservient to the original 

Act--- any rule enacted in derogation of original Act or defeating the 

spirit of the constitution could not be allowed to prevail vide citations 

(c) (d) of the referred to dictum. In 2015 PLC (C.S) 1495, similar 

principle has been laid down while making reference to Article 25 of the 

Constitution of Pakistan vide citation (b) and para 12 of the judgement 

he added. He placed reliance on 2004 CLD 260, while discussing mala 

tides it was held that an action taken with mala tides is an action taken 

nsaiiciously for personal motives whether to hurt the person against 

yj'nom action is taken or to benefit oneself. The term mala tides is 

equated with bad faith.. Some of tfte instances of mala-fides are evasion 

of the spirit of'"bargain, lack of diligence and slacking off, willful 

tendering of imperfect perforrhance'; abuse of a power to specify terms 

and interference with or failure to cooperate in the other party's 

perfori-nance vide citation (c). He placed reliance on 2010 SCMR 511,

a

. -v



Vi ..vw- % ■'

9

/vherem it has been- held that no employee had vested right in 

pi'oniotion but where rules, regulation and^policy had been framed for 

appointment or promotion for mala-fide reason or due to arbitrary act 

of tlie competent authority, aggrieved- person'was entitled to challenge 

the same vide citation (e) of the referred to judgement. He further 

submitted that in other departments such as Education, Agriculture, 

Live Stock and C&.W similar principles have been adopted by 

maintaining common seniority list of the officials having the same 

grades but holding different cadres. He submitted that adoption of the 

rules in other departments in the circumstances is indispensible, for full 

delivery of services by each and every official of the Services Tribunal, 

Therefore, providing for efficient service structure is need of the hour 

and norm of the day. He placed reliance on 2010 SCMR 511 and 

submitted that the acts done in the promulgation and adoption of rules 

suffers from elennents of mala-fide.

On the contrary, the learned Assistant Advocate General 

contended that the notion regarding the lesser chances of promotion is 

lust a misnomer having no nexus with ground reality. The present 

appeal is not competent due to conduct of appellant who is estopped to 

have recourse to this Tribunal. In fact the Registrar of this Tribunal.has 

attended the meeting of SSRC and has participated in the rules framing 

process, the rules are based on sound reasons and are consensus 

oriented which are not just whimsical rather having a pragmatic 

approach to the actual realities. As regard the assertion of appellant 

regarding mala-fide the learned Assistant Advocate General submitted 

that it is ill fact an abstract concept carrying broad implications, no 

mala-fide could be attributed to the rules framing bodies. Whether there 

was any mala-fide on the part of rule framing body with the rest of 

officials who have greater chances of promotion white exemplifying that 

a Primary School Teacher is required Bachelor of Science qualification 

whereas at the eve of his retirement he would reach Grade-16 although 

^channei of promotion are open to him or he can become District 

Educanon Officeqor even a Director of the institution. For Senior English 

leacher the criteria of qualification, is the same. While making reference 

to the post of Law Drafter he submitted that the holder of the

y.

same

post in the High Court is having grade 17 whereas the appointment of
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the Civil Judge is made in BP5-18. As regard the job descriptions of 

various posts of distinp.t;.cadres the appellant remained mum. The 

appellant has not made recourse to this Tribunal with clean hands as he 

has instituted the present case on petty grounds with mala-fide 

intention and intends to infringe upon the rights of other employees of 

Che Tribunal. However, the prospects of promotion is just like pyramid 

which narrows down in every department in higher scale. The Service 

Rules were notified after thorough deliberation by the SSRC Committee 

In which the representative of Services Tribunal was also present and all 

the stake holders have developed consensus while finalizing the service 

rules, He placed reliance on 2015 SCMR 269 (citation d) that under 

Article 212 of the Constitution of Islamic Republic of Pakistan, 1973, a 

criteria has been laid down and domain has been provided which falls 

exclusively within the ambit of the concerned department/legislature, 

therefore, extinguishing right of appellant. He placed reliance on 2019 

PLC (C.S) 995 and submitted that the government has prerogative to 

fi'arne rules which fall within its exclusive domain. He placed reliance on 

2019 PLC (C.S) 282, 2018 PLC (C.S) 1135 that every legislation is 

subject to judicial review. It is not a vested right of a civil servant to 

seek amendment in the rules.

9. The perusal of record clarifies the fact that there are four different 

cadres working in this Tribunal i.e the Law Drafter (BPS-16) one post, 

Assistant Registrar (BPS-16),Cashier-cum-Assistant (BPS-16) and Office 

Assistant (BPS-16). Out of the four cadres, the officials of former three 

cadres are having one post each whereas the cadre of Office Assistant 

have nine posts. The academic qualification for initial recruitment to the 

post of Lav'v Drafter (BPS-16) is L.L.B, for Assistant Registrar and for the 

Office Assistant a Bachelor Degree is required whereas for Cashier-cum-

Assistant qualification is D.Com. According to the rules notified, there

are just two posts of Grade-16 to be promoted to the post of AdditionalI
registrar (BPS-17) i.e Law Drafter and Assistant Registrar, a Cashier- 

cum-Assistant is having a single post to be promoted as Budget & 

■Accounts Officer (BPS-T7) whereas the Office Assistants (BPS-16)-have 

nine posts to be promoted to,.a single post of Superintendent (BPS-17). 

On atrainment of promiotion in BPS-17 a common seniority list has to be 

rnalncaineci who in turn would, get, promotion to the single-.post of
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Registrar (SPS-18) on. the principle of seniority-cum-fitness. Thus while 

looking at the scenario jn. this context, the^,Law Drafter and Assistant 

Registrar as well as Cashier-curn-Assistant would have rapid chances of 

promotion as compared to the promotion chances of Office Assistants 

(BPS-IS). The question arises that when the holders of all the three 

posts sans Law Drafter having more or less the same academic 

qualification whether they should not have equal chances of promotion? 

For best delivery of services and for amelioration of the lot of the public 

at large, each cadre should have equal chances of promotion so that no 

official of any cadre have a feeling of discrimination. How an official can 

render duties to the best of his abilities in the public interest when he is 

not provided equal chances of promotion and are thus discriminated. 

The officials of each cadre would have a bright career when the channel 

of promotion is open to all equally so that the possibility of deprivation 

of one cadre at the cost of other is ruled out subject to an exception of 

Law Drafter who stands on a high pedestal as far as his respective 

qualification is concerned, therefore, a mechanism'can be set making of 

his adjustment in the .seniority list at appropriate place, however, 

maintaining of equilibrium for the entire set of the officials by 

niaintaining a common seniority list would be the only solution for 

addressing the problem. When the seniority of the officials have later on 

being merged when they get promotion in BP5-17 whether it cannot be 

equated at initial stage. The guiding principles for formulation of rules 

sticuid be devised in a manner to safeguard the rights of all and 

sirniiariy placed employees who are to be treated across the board. A 

single institution having different categories of services must have rules 

devised, in such manner to provide equal opportunity of promotion.
, s

\ Since ail' the employees are part of the same institution, therefore, 

employees of one set of cadre can conveniently get adequate 

knowledge of other cadres and In this regard appropriate opportunities 

can be provided by making internal arrangements. While giving effect to 

the rules the case of Office Assistants have not been taken ca^ of 

token into account
or

vis-a-vis other office holder resulted. into 

infringements of their rights. The rules must not have a negative impact 

on ernpioyees of one cadre at the cost of other employees serving in 

ocher caares. Such a scheme,of thing shall definitely distort and malign 

cne whoie atmosphere and a workable peaceful environment and a
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smooth working with-- cohesion would be an impossible phenomenon 

having a negative impact on. the overall performance of the institution 

the ultimate sufferer of which would be civil servants and their 

dependents. Injustice or discrimination,.of course begets a sense of 

deprivation leading to distortion in thoughts entailing on the mental 

cognitive faculties, which play havoc by creating chaos which are 

elements detrimental to the public serenity which unbalances the whole 

fabric of society. It destroys career, to handicap families which results 

in financial problems. Discrimination which leads to a sense of 

deprivation rather consternation foreclosing the doors of creative mind 

the beginning of this sort of tension results into the end of talent. 

Accof'clingly, healthy mental activities abates. When there are no 

creative minds or there is dearth of creative minds the progress of 

institution stops and its down fail commences which have a far reaching 

repercussions on other institution and the society at large, therefore 

ensurance of complete justice can be ensured only when similarly 

placed employees are treated at par without an iota of discrimination.

The reasons assigned in the preceding paras are to be converged 

on a single principle to give effect to the rules in a concrete form by 

devising of a mechanism so that the issue is addressed in a manner to 

cjive everyone his due otherwise the action so taken would have 

momentous consequences. The SSRC which seized with the matter 

must have acted in perspicacity by encompassing ail aspects and facets 

so mat Che accomplishment so made should have not resulted into 

deprivation of one cadre. Formulation of rules for promotion must be in 

3 V'^ay to have equal avenues of promotion for each cadre which is not 

possible without merger of seniority list by maintaining common 

seiTcrity list at all levels indiscriminately. Simitar principles of 

maintaining a common seniority list of officials having different cadres 

out the same grade and working in the same institution/department 

have been provided such as C&W Department, Agriculture Department, 

Mines and Minerals Department and Irrigation Department etc. Such 

actions, acts are explicitly in contravention of Section-24-A of the 

/genera) Clauses Act, 1897.^and violative of Articles 25 & 38-E of

10,

/

Constitiitson of Islamic Republic of Pakistan wherein it has been 

provided tfiat all citizens are to be treated equally ruling out possibility



discrimination. The authorities referred to by appellant clearly 

enunciate when service rules are based on discrimination the Services 

Tribunal is conferred with jurisdiction to take cognizance of the matter 

and in this regard reliance is placed on the entire set of precedents 

produced by appellant in support thereof.

0

As regard conferment of discretionary powers on the competent 

authority/forum it has been provided in a number of precedents of the 

Hon'bie Supreme Court.of Pakistan that it should always be exercised 

judiciously in a reasonable way without any sort of discrimination and to 

the prejudice of none. Certain principles of lofty nature have been laid 

down by the august Supreme Court of Pakistan adherence to which is a 

pre-requisite for exercising discretionary powers when it has been 

vested in the authority. The matter regarding exercise of discretionary 

powers is not paltry in nature and utmost care and caution is required, 

!t must be for the betterment and good of all. The principles so laid 

do’wn are seven instruments i.e useful in structuring of discretionary 

powers that are open plans, open policy statements, open rules, open 

findings, open reasons, open precedents and fair informal procedure, 

reliance in this regard is placed on PLD 1990 Supreme Court 1092, 

1997 SCMR 1804. 1999 SCMR 467, 2005 SCMR 25, 2015 SCMR

630. 2Q1S SCMR 1257. PLD 2017 Sindh 690. The jurisdiction of the 

ervices Tribunal is not limited and all service matters falling within the 

ambit of service rules can be challenged before it when statutory rules 

or a notification adversely affecting the terms and conditions of a civil 

servant and the same can be treated an order passed under the 

provision of the Service Laws.

II.

12, No evidence has just emanated that prior to the promulgation of 

\ the subject rules, the Draft rules were circulated to obtain opinion of the 

\ employees who are to be regulated under those rules by providing a 

ij‘ service structure whether the rights of the civil servants have not be 

^ infringed when the modalities required were not set in motion? The 

Txnsultative process must have preceded before finalizing and giving 

effect to the rules as it has put some of the employees at 

^disadvantageous position as'-' torr-ipared to the case of others, thus 

Violative of Section-23 of General Clauses Act, 1897, therefore, the 

recasting of the rules in the circumstances becomes ,essential.

-• .V
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iherefore, unless and until the issue involved is tackled and necessary 

appropriate modification, and .amendments in the rules are made for the 

purpose of maintaining the joint seniority list of the officials the 

anomaly and grievance shall remain in the field unresolved and 

unsettled.

As regard the dictums relied upon by the learned Assistant 

Advocate General appearing on behalf of respondents in utmost 

deference and regard thereto the principles laid down in the precedents 

relied upon by appellant viably resolve the controversy vis-a-vis the 

precedents relied upon by the learned Assistant Advocate General. 

While looking at the human conduct the chances of errors and mistakes 

are there and a forum must be there to have jurisdiction in the matter 

to address the issue otherwise the inevitable result would be 

perpetuating the anomaly to the entire prejudice of the sufferers. 

Needless to mention here that government has been invested with 

powers to frame rules but in accordance with the true spirit of the law 

and precedents referred to above. :

i _).

The upshot of what has been discussed above is that on the 

acceptance of the instant appeal respondents are directed to give effect 

to the rules in the light of observations made above. Parties are left to 

bear their own costs. File be consigned to the record room.

14

ANNOUNCED
14.01.2021

(MUHAMMAD JAMAL KH 
Member (Judicial)

4
(MIAN MUHAMMAD) 
Member (Executive)

(ATIQ-UR-REHMAN WA2IR) 
MEMBER (Executive)

rW-p.;,
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Service Appeal No. 868/2019

Order or other proceedings with signature of Judge or 
Magistrate and that of parties where necessary.

Date of order/ 
proceedingsS.No

321

Present.14,01,2021

Mr. Iftikhar Khan, 
Appellant ... In Person.

Mr. Riaz Ahmad Paindakheil, 
Assistant Advocate General ... For respondents.

Vide our detailed judgement of today, on the acceptance

of the.instant appeal respondents are directed to give effect to

the rules in the light of observations made in the judgment.

Parties are left to bear their own costs. File be consigned to the

record room.

ANNOUNCED
14.01.2021

(Muhammad j^maJJ<han) 
Member (Judicial)A

(Mian Muhammad) 
Member (Executive) •

(Atiq-ur-Rehman Wazir) 
Member (Executive)
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Appellant is present in person. Mr. Riaz Ahmed 

Paindakheil, Assistant Advocate General and Mr. Kabirullah 

Khattak, Additional Advocate General; for the respondents; are 

also present.
I

We have already heard arguments on the merits of appeal 

however; there are certain points involved on which discussion 

and further deliberation of the bench continued as a result of 

which it was unanimously decided that the Service Rules of the 

Ministerial Establishment of the remaining three Provinces are 

not before the Tribunal for perusal, scrutiny and appropriate 

order, therefore, Mr. Kabirullah Khattak the learned Additional 

Advocate General was summoned directing him to contact the 

offices concerned for the procurement of the requisite rules 

alongwith hierarchical structure of their Ministerial Establishment 

for placing it before the Members of the Bench. Since time was 

sought for furnishing of requisite infornhation, the time was

16.12.2020

allowed and the appeal is adjourned to />o>j for further 

proceedings/o;?d^.

(MUHAMMAD JAMAU<HAN) 
MEMBER (JUDia^C)

(MIAN MUHA 
(MEMBER EXECUTIVE)

(ATIQ-UR-REHMAN WAZIR) 
MEMBER (EXECUTIVE)
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Mr. Kabirullah Khattak,Appellant ^ is present in person.

t'

Additional Advocate General.for the respondents is also present.
10.11.2020

Since the Members of the High Court as well as of the 

District Bar Associations, Peshawar, are observing strike today, 

therefore, learned counsel for appellant is not available today. 

Adjourned to 03.12.2020 -on which date to come up for 

arguments before the Larger Bench. r
A/

(MUHAMMADSAMAU<HAN) 
MEMBER (JUDICIAL)

<^1
(ROZINA REHMAN) 
MEMBER (JUDICIAL)

(MIAN MUHAMMAD) 
MEMBER (EXECUTIVE)

Appellant is present in person. Mr. Riaz Ahmed 

Paindakheil, Assistant Advocate General and Mr. Zar Muhammad, 

Assistant, for the respondents, are also present.

Arguments heard. File to come up for order on 16.12.2020.

03.12.2020

(MUHAMMAD JAMAL KHAN) 
MEMBER (JUDICIAL)

(MIAN MUHAMMAD) 
(MEMBER EXECUTIVE)

(ATIQ-UR-REHMAN WAZIR) 
MEMBER (EXECUTIVE)
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Appellant in person present. Mr. Kabirullah Khattak,
f I '

Addl. AG alongwith5'Mti«^al,^§K'^ respondents

present.

12.03.2020

theThe Worthy Chairman is on leave, therefore, 

bench is incomplete. The matter is adjourned to 11.06.2020 

for arguments before the Larger Bench.

(Muhammad Hamid Mughal) 
Member

(Muslim Shah) 
Member

11.06.2020 Junior counsel for the appellant and Mr. Kabirullah Khattak 

Add!. AG for the respondents present.

Due to incomplete Bench, the matter is adjourned to 

20.08.2020 for arguments before the Larger Bench.

Chairma

}

20.08.2020 Due to summer vacation case to come up for the 

same on 10.11.2020 before Larger Bench.

ReSder

•vr
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868/2019

Be laid before a larger bench minus the hon'ble 

members having the difference of opinion. To come up for 

further proceeding/arguments on 13/01/2020.

Notices to the parties be issued accordingly.

16/12/2019

Chain

Appellant in person present. Mr. Riaz Paindakheil learned 

Assistant Advocate General for the respondents present..

Due to general strike on the call of Khyber Pakhtunkhwa 

Bar Council, instant matter is adjourned to 07.02.2020 for' 

arguments before Larger Bench.

13.01.2020-

r\
(Chairman)

(Muhammad ITamid Mughal) 
Member

(Piussain Shah) 
Member

i

Appellant in person and Addl. AG for the respondents 

present.

07.02.2020

the matter is adjourned toDue to incomplete Bench 

12.03.2020 for arguments before the Larger Bench.

I (Muhammad Hamid Mughal) 
Member

(Hussain Shah) 
Member
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^ BEF(3RE THE KHYRER PAKHTUNKHWA SERVICE TRIBUNAL, PESHAWAR,

Appeal No. 868/2019

... 20.08.2018Date of Institution

... 04.10.2019Date of Decision

Tftikhar Khan, Assistant (BPS-16), Khyber Pakhtunkhwa Service Tribunal,
(Appellant)Peshawar.

VERSUS
The Govt: of Khyber Pakhtunkhwa through Chief Secretary, Khyber Pakhtunkhwa,

(Respondents)Civil Secretariat, Peshawar and three others.

PRESENT:

MR. MUHAMMAD ASIF YOUSAFZAl, 
Advocate For appellant.

MR. M. RJAZ KHAN PAINDAKHEL, 
District Attorney For respondents.

MEMBER(Executive)
MEMBER(Judicial)

MR. AHMAD HASSAN,
MR. MUHAMMAD AMIN KHAN KUNDI

JUDGMENT
' ‘vl

/
AHMAD HASSAN. MEMBER:- Arguments of the leaxned. counsel for the 4

I
• ■ ‘5parties heard and record perused.

'A
• ARGUMENTS

Learned counsel for the appellant argued that he was working as Assistant (BPS- 

16) in this Tribunal since 25.08.2017. That through notification dated 03.04.2018 

respondent no.2 notified Service Rules for the employees of this Tribunal, whereb> 

chances career progression for him and others are quite bleak. These rules have provided 

rapid avenues of promotion to some cadres, while others with same qualilication/posts 

were deprived in a discriminatory manner, as such Article-25 ol the Constitution

02.

I

\•. • n
‘ ■

'a

alongwith Article-4 and 38-(e) were violated. In the impugned Service Rules the requisite
< ■■

■

r.

■A
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qualification for Assistant Registrar and Office Assistant is the same but the post of 

Additional Registrar (BPS-17) is to be filled by promotion from the post of Assistant 

Registrar and Law Drafter. There are nine posts of Office Assistants in the Service 

Tribunal and they have got one post of Superintendent for promotion. Similarly, the post 

of Budget and Accounts Officer is required to be filled by promotion from the amongst 

the holders of the post of Cashier-cum-Assistant. This anomaly is going atlect all cadres 

of employees of this Tribunal. He further argued that the said rules needed amendments 

by maintaining joint seniority list ot Assistant, Assistant Registrar. Law Draftei and 

Cashier-cum-Assistant for promotion to the post ol Additional Regi.strar. Feeling

aggrieved, the appellant filed departmental appeal which remained un-answered, hence,

case law' reported as 1991 SCMRthe present service appeal. Reliance was placed on

i:041:

Learned Assistant Advocate General argued that the newly notitled rules provided 

ample prospects of promotion for all cadres of employees. These rules were framed after 

thorough deliberations and approval of SSRC in which representative of this Tribunal 

also present. These were in no way discriminatory in nature as promotion was based 

qualification, e.xperiehce and specialization in the. relevant, field, 'fhiiugh seniority of 

Assistant Registrar was merged with Law^- Drafter but on the other hand Office Assistants 

have avenues of promotion to the post of Superintendent for which Assistant 

Registrar/Legal Drafter were not eligible.

03.

,was':

on

CONCLUSION

04. ffhrough the present service'appeal, TheTippellant has flagged anomalies in the 

Service Rules notifed by this Tribunal on 30.04,2018. The ne^v Service Rules have
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minimized the prospects of career progression of the appellant and others serving in this 

cadre. It would not be out of place to mention here that nine Office Assistant (BPS-16) 

would compete for promotion to the post of Superintendent (BPS-17), while on the other 

hand there was one post of Assistant Registrar (BPS-16), Law Drafter, (BPS16) and 

Budget and Accounts Officer (BPS-17). Separate seniority lists of these cadres would be 

maintained, which will adversely affect chances of further promotion of office 

Assistant/Senior Clerks etc. It merits to mention here that qualification, for the post of 

Assistant Registrar (BPS-16) and Budget and Accounts Officer (BPS-17) was the same in 

addition to duties/responsibilities. They are primarily required to look after routine otfice 

work. It is quite strange Law Drafter for whom qualification of LLB has been proposed 

would also be eligible for promotion of Additional Registrar (BPS-17). Functions/Duties 

of the holder of this post would be altogether different from others. I am at a loss to 

understand about contributions of the holder of this post tor this Tribunal. First of all the 

post of Law Drafter is not all required in this Tribunal, what to talk of providing him 

openings for further promotion. Furthermore, it is quite intriguing- that draft rules 

’proposed by this Tribunal were overruled by the SSRC without giving any justification.

Our draft had proposed joint seniority list etc.

05. I have to candidly admit that performance of the staff of this Tribunal is dismal as

they reached-the present position by rising from lower rung. This trend can only be

reversed by injecting fresh blood. The appellant being a Master Degree holder deserves

fair chances of further promotion. It seems irrational and illogical to .exclude the post of

Superintendent (BPS-17) tor promotion as Additional Registrar. A new entrant in service

with only five years service as Assistant Registrar/Law Drafter would become eligible for

promotion as Additional Registrar but Superintendent having rich oflice experience and
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institutional memory would be out of the race, which is worst kind of discrimination. A 

ly inducted Assistant Registrar after rapid promotion as Additional Registrar would 

seal the fate of Superintendent for promotion as Registrar. It seems rational that 

Additional Registrar, Budget and Accounts Officer and Superintendent are eligible for 

promotion as Registrar, therefore, same criteria should also be prescribed for the post of 

Additional Registrar. In addition to above in most of the attached/line departments of the 

provincial government the post of Budget & Accounts Officer is filled by promotion of 

office Superintendent, whereas in the present case Cashier-cum-Assistant is eligible for 

promotion. It is against the established procedure being followed in majority of the 

departments referred to above. In order to provide fair chance of promotion amendments 

are required to be made in these rules by merging the seniority of Law Drafter, Assistant 

Registrar and Cashier-cum-Assistant for promotion as Additional Registrar and office 

Superintendent.

new

To set the record straight this Tribunal on the strength of judgments of the superior 

courts in majority of the cases ruled that under Sub-Rule(l)(2) of Rule-3 ot APT Rules 

1989, it was prerogative of the Provincial Government to frame/amend service rules. 

However, every case has its own distinguishing features which form the very basis for 

handing down a judgment. I have no hesitation in admitting that the service rules in

question have failed to pass the test of reasonability. My view, is supported by
\

proposition contained in 2015 SCMR 360, wherein the august Supreme Court of Pakistan 

tanked Section-24-A of General Clauses Act, 1897 and is reproduced below:-

06.

—S. 24A—Executive authority—Discretion, exercise of — 
Scope—When legislature conferred a wide ranging power, 
it must be deemed to have assumed that the power would 
be, firstly, exercised in good faith, secondly, for the 
advancement of the objects of the legislation, and, thirdly in 
a reasonable manner—Where the authorities failed to

W .
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regulate their discretion by the framing of rules, or policy 
statements or precedents, it became mandatory for the 
courts to intervene in order to maintain the requisite 
balance for the exercise of statutory powers.

It is a settled principle of law that discretion should always be exercised in a just,

fair and transparent manner. Case law reported as 2015 SCMR 1257 can also be applied

in the matter. No where unfettered powers have been delegated to the executive.

Malafide, bias, favoritism, cronyism and discrimination are vividly visible in these rules.

To further supplement my views relevant excerpt of PLD 2017 Sindh 690 is given below

for proper understanding of the issue, I want to emphasize:

—Framing of rules-Principle-When legislature confers 
power on the government to frame rules, it is expected that 
such power has been used only bonafide, in a reasonable 
spirit, in true interest of the public and furtherance of the 
object of attainment of which such powers have been 
conferred—powers conferred upon government to frame 
rule is not unlimited but subject to certain prerequisites 
and preconditions—unlimited right of delegation is not 
inherent in legislative power itself—Court may reject a 
regulation as invalid and ultra vires if it fails to comply with 
statutory essentials. Case Law 2019 PLC (C.S) 238 also 
decided similar question of law alongwith PLD 1980 
Supreme Court 153.

07.

Reliance was placed on case law reported as 2018 SCMR 598, wherein the 

august Supreme Court of Pakistan held that terms and conditions of service could 

not be unilaterally altered by the employer to the disadvantage of the employees. 

Concept of equal protection of law envisages that a person or class of persons should 

not be denied the rights, which are enjoyed by other person in the same situation.

Service Tribunal was competent to adjudicate upon the question of “vires” of09.

rules framed by the department, even if the same were challenged on the basis of
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^ fundamental rights of civil servants (2015 PLC(C.S) 215, PLD 2004 Supreme Court

317 and 2018 PLC (C.S) Note 40.

As a sequel to the above, the instant appeal is accepted and impugned order dated 

03.04.2018 is set aside. The respondents are directed to propose suitable amendments in 

the above rules by taking guidance from the above observations. Parties are left to bear 

their own costs. File be consigned to the record room.

10.

r
(AHMAD HAS SAN) 

MEMBER

(MUHAMMAD AMIN KHAN KUNDI) 
MEMBER

(Not agreed, dissenting note is attached)

ANNOUNCED
04.10.2019

f
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BEFORE THE KHYBER PAKHTUNKHWA SERVICE TRIBUNAL. PESHAWAR

SERVICE APPEAL NO. 868/2019

Date of institution ... 20.08.2018 
Date of judgment ... 04.10.2019

Iftikhar Khan, Assistant (BPS-16),
Khyber Pakhtunkhwa, Service Tribunal, Pe^awar.

(Appellant)

VERSUS

1. The Government of Khyber .Pakhtunkhwa through Chief Secretary, Khyber 
Pakhtunkhwa, Civil Secretariat, Peshawar.

2. The Secretary Establishment Department^ Khyber Pakhtunkhwa, Civil
Secretariat, Peshawar. . '

3. The Standing Service Rules Committee through its Chairnaan, Khyber 
Pakhtunkhwa, Peshawar.

4. The Registrar, Khyber Pakhtunkhwa, Service Tribunal, Peshawar.
(Respondents)

APPEAL UNDER SECTION-4 OF THE KHYBER
PAKHTUNKHWA SERVICE TRIBUNAL ACT. 1974 AGAINST
THE NOTIFICATION/RULES DATED 03.04.2018. IWHEREBY 
THE RESPONDENTS HAVE NOTIFIED IRRATIONAL AND
DISADVANTAGEOUS RULES AND AGAINST NOT TAKING
ACTION ON THE DEPARTMENTAL APPEAL OF THE
APPELLANT WITHIN THE STATUTORY PERIOD OF
NINETY DAYS.

Mr. M. Asif Yousafzai, Advocate.
Mr. Riaz Ahmad Paindakheil, Assistant Advocate General

For appellant. 
For respondents.

Mr. MUHAMMAD AMIN KHAN KUNDI 
MR. AHMAD HAS SAN

.. MEMBER (JUDICIAL)
.. MEMBER (EXECUTIVE)

DISSENTING JUDGMENT

MUHAMMAD AMIN KHAN KUNDI. MEMBER: - Appellant

alongwith his counsel and Mr. Riaz Ahmad Paindakheil, Assistant Advocate 

General for the respondents present. Arguments heard and record perused.

Appellant Iftikhar Khan is serving as Assistant (BPS-16) in the Khyber 

Pakhtunkhwa Service Tribunal Peshawar. After availing departmental appeal he

2.

A^ -- ti'/



2

has challenged Notificalioh -Rules dated 03.04.2018 in the present service

appeal mainly on the ground that there are total 09 posts of Office Assistants

(BPS-16) in Khyber Pakhtunkhwa Service Tribunal and has only one post for

promotion to the post of Superintendent (BPS-17) while in the cadre of Law

Drafter (BPS-16) and Assistant Registrar (BPS-16) there are only two posts for

promotion to the post of Additional Registrar (BPS-17). Similarly, there is only

one post of Cashier-cum-Assistant (BPS-16) for the promotion to the post of 

Budget and Account Officer (BPS-17) in the impugned rules therefore, by

maintaining separate seniority list of the above four mentioned cadres i.e Office

Assistant, Assistant Registrar, Law Drafter and Cashier-cum-Assistant, the

Office Assistant being more in number have less chances of promotion and 

requested to direct to respondent to modify/arnend the rules for maintaining 

joint/merging seniority list of the aforesaid officials (BPSt16) for promotion to 

the post of Additional Registrar (BPS-17) Superintendent (BPS-17) and Budget 

& Account Officer (BPS-17) so that equal chance of promotion be provide to 

the Office Assistants. Available record reveals that impugned rule was not with 

a view to accommodate specific individuals or for any ulterior motive even the 

appellant has not alleged any malafide/ulterior motive in the service appeal. 

Moreover, the rule in question was a policy matter and such matter fell within

N

the exclusive domain of the Government which in the absence of demonstrable

malafide could not be assailed. In this regard reliance is placed on 2015 SCMR

page 269 wherein it was held:

(a)"^ Khyber Pakhtunkhwa Irrigation^'^d Public 

Health Engineering Department (Recruitment and 

Appointment) Rules, 1979—

-—Appendex—Khyber Pakhtunkhwa Service Tribunal 
Act (I of 1974),

3.— Promotion quota, reduction 

Provincial Government changing promotion criteria by 

prescribing higher education qualification—Service

S. in—
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Tribunal, jurisdiction of —Sub-Engineers (BPS-11) 

(respondents) were appointed in Irrigation Department 

on the basis of having a diploma in Associate 

Engineering and enjoyed 20% reserved quota for 

promotion to the post of Assistant Engineer (BPS-17) ' 

as provided in the Khyber Pakhtunkhwa Irrigation and 

Public Health Engineering Department (Recruitment 

and Appointment) Rules, 1979—Said Rules were 

amended and stipulated promotion quota of appellant 

was reduced to 15% and a new category (for 

promotion) was created for those Sub-Engineers who 

possessed a degree in B.Tech. (Hons.) and who had 

passed Grade A and Grade B examinations with a 

minimum service of five years-—Appellants 

contended that carving out of such new ‘category’ of 

degree holders and reduced the promotion prospects of 

diploma holders—Service Tribunal directed the 

Provincial Government to reconsider the amendments 

made to the Rules and in the meantime put on hold 

promotions under the amended Rules— legality— 

Amendment made to the Rules in question waS: not 

with a view to accommodate specific individuals or for 

any other ulterior motive—Service Tribunal appeared 

to have been impressed by the fact that there were one 

hundred and thirty diploma holders whereas there 

were only thirteen graduates having B.Tech (Hons.) 

degree, therefore, in the opinion of the Tribunal it was 

necessary to preserve the quota of the diploma holders- 

-Concern of the Tribunal effectively meant that if 

there were many less qualified persons they should 

have greater prospects for advancement and those who 

had higher qualifications or who had improved their 

qualification should not. have an advantage—Such 

anxiety and concern of the Tribunal was misplaced— 

Amendment made to the Rules in question 

policy matter and the Government was empowered to 

reduce the promotion quota of Sub-Engineers holding

was a



4
1^'

diploma, and also to create a separate promotion quota 

for those holding B.Tech (Hons.) degree; the same was 

also not justiceable—Service Tribunal had clearly 

exceeded its jurisdiction in issuing directions to 

Provincial Government for reconsideration of the 

impugned amendment and by putting on hold the 

promotions under the amended Rules—Appeal was 

allowed accordingly and judgment of Service Tribunal 

was set-aside.

(C) Service Tribunals Act (LXX of 1973)—
—S. 3—constitution of Pakistan, Art. 212(l)(a)— 

Service Tribunal, jurisdiction of— Civil Service— 

Promotion criteria— Educational qualification — 

Government changing promotion criteria by 

prescribing higher educational qualification—Policy 

matter—-Where the Government, as a policy matter, 

wanted to restrict promotion to those having degrees, 

or create another category of such persons, it was not 

ultra vires of any law nor was it unreasonable—Such 

matter fell within the exclusive domain of ■ the 

Government, which, in the absence of demonstrable 

mala fides could, not be assailed.

(d) Service Tribunals Act (LXX of 1973)—
—S. 3—Constitution of Pakistan, Art. 212(l)(a)— 

service—Promotion, right of—Promotion

criteria—Justiciability—Neither promotion nor the 

criteria set out to aspire for promotion could; be 

categorized as a ‘right’ that could be justiceable.

It was also held in 2009 SCMR page 890 

(b) Service Tribunals Act (LXX of 1973)—
-—S. 4.—Nobody has a vested right in policy 

decision of the Government and Service Tribunal 

divested of power to indirectly set-aside the public 

policy decision in exercise of its power under Service 

Tribunals Act, 1973 or rules framed thereunder.

Civil

-..r..
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3. Furthermore, this Tribunal have already dismissed similar nature of

appeal No. 1550/2018 decided on 11.09.2019 tilted Muhammad Suleman

Versus the Secretary to Government of Khyber Pakhtunkhwa decided by

present Bench, the operative part of the judgment dated 11.09.2019 is as under

We are inclined to agree with the stance of the 

respondent that being an employee of BPS-6, he does 

not fall in the ambit of Class-IV employee. On the 

other hand framing of service rules and brining 

suitable amendments is the prerogative of the 

provincial government. These amendments are never 

person specific and aim is not to deprive certain 

categories from further promotion. This view, has been 

upheld by the Superior Courts and numerous 

judgments followed by this Tribunal. Evaluating the 

present appeal on the above parameters, we do not find 

any merits in it and liable to be dismissed.

Same way other similar nature of Service Appeal No. 794/2017 decided4.

on 09.10.2017 titled Muhammad Ramazan Head Clerk/Assistant Versus

Government of Khyber Pakhtunkhwa was also dismissed by this Tribunal.

In the light of the above discussion the present service appeal has no 

force which is hereby dismissed with no order as to cost. File be consigned to

5.

the record room.

ANNOUNCED
04.10.2019

(MUHAMMAD AMIN KHAN KUNDI) 
MEMBER

(AHMAD HAS SAN)
MEMBER

(Not agreed, dissenting note is attached)

!
.■?



‘^Ip^'Service Appeal No. 868/2019
V

03.09.2019 Appellant in person and Mr. Naqeebullah, Senior Scale 

Stenographer alongwith Mr. Usman Ghani, District Attorney for the 

respondents present.

Joint para-wise comments on behalf of respondents No. 1 to 4 

submitted which are placed on record. The appeal is posted for arguments, . 

before D.B to 13.09.2019. The appellant may submit rejmnder, if so 

advised.

CHAIRMAN •

Appellant with counsel present. Asst: AG alongwith Mr. 

Sultan Shah, Assistant and respondent no.3 in person present. 

Arguments heard. Case to come up for 

04.10.2019 before D.B.

13.09.2019

on

I
Member Member

Appellant with counsel present. Asst: AG for respondents 

present. Arguments heard and record perused.

04.10.2019

The appeal was heard on 13.09.2019, however, after hearing

members of the Divisional Bench failed to arrive at a consensus

judgment. Separate judgments written by us be placed before the
j

worthy Chairman for appropriate orders.

Announced:
04.10.2019

(Ahmad Hassan) 
Member

V

(Muhammad Amin Khan Kundi) 
Member

A
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Counsel for the appellant Iftikhar Khan present. Preliminary 

arguments heard. It was contended by learned counsel for the appellant that 

as per present rules, the post of Additional Registrar (BPS-17) is to be filled 

through promotion from the post of Law Drafter (BPS-16) and Assistant 

Registrar (BPS-16). Same way the post of Superintendent (BPS-17) is to be 

filled up by promotion from the post of Office Assistant (BPS-16) similarly 

the post of Budget & Account Officer (BPS-17) is to be filled by promotion 

from the post of Cashier-cum-Assistant (BPS-16). It was further contended 

that the respondent-department was required to amend rule for maintaining 

joint seniority list of the above officials of BPS-16 for the promotion of 

three posts i.e Additional Registrar (BPS-17), Superintendent (BPS-17) and 

Budget & Account Officer (BPS-17) but the respondent-department has not 

amend rules for joint seniority therefore, the respondent-department is 

bound to amend rule for maintaining joint seniority list of the aforesaid 

officials having BPS-16 for promotion of the post of Additional Registrar 

(BPS-17), Superintendent (BPS-17) and Budget & Account Officer (BPS-

03.07.2019

17).

4p3̂  nUBposited 
SecuiTty & Pcgcess Peg ^ The contentions raised by the learned counsel for the appellant need 

consideration. The appeal is admitted for regular hearing. The appellant is 

directed to deposit security and process fee within 10 days, thereafter, 

notice be issued to the respondents for written reply/comments for 

20.08.2019 before S.B.

(Mu^^m^S Amin Khan Kundi) 

Member

20.08.2019 Appellant alongwith counsel and Mr. Muihammad 
Riaz Khan Paindakhel, Assistant AG alongwith NaqibuNah, 
Stenographer for the respondents present.

Representative of the respondents states that written 
reply is in process of completion and requests for short 
adjournment. Adjourned to 03.09.2019 for submission of 
requisite repiy/comments.

Chairman
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Form- A

FORM OF ORDER SHEET
Court of

868/2019Case No.-

Order or other proceedings with signature of judgeDate of order 
proceedings

S.No.

321

The appeal of Mr. Iftikhar Khan resubmitted today by Mr. 

Muhammad Asif Yousafzai Advocate may be entered in the Institution 

Register and put up to the Worthy Chairman ftr proper order please.

02/07/20191-

REGISTRAR

This case is entrusted to S. Bench for preliminary hearing to be 

put up there on 0'3> ^7 _____
2-

MEMBER

%
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The appeal of Mr. Iftikhar Khan Assistant Khyber Pakhtunkhwa Service Tribunal Peshawar 

received today i.e. on 20.08.2018 is incomplete on the following score which is returned to the 

counsel for the appellant for completion and resubmission within 15, days.

1- Annexures of the appeal may be attested
2- Annexures of the appeal may be flagged.
3- Annexure-D of the appeal is missing.

Five more copies/sets of the appeal along with annexures i.e. complete in all respect may 
also be submitted with the appeal.

^ /S.T,

Dt. I ^ /2018.

4-

/
No.

REGISTRAR ‘ 
SERVICE TRIBUNAL 

KHYBER PAKHTUNKHWA 
PESHAWAR.

Mr. Muhammad Asif Yousafzai Adv. Pesh.

TV /

c

/
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, ; BEFORE THE KPK SERVICE TRIBUNAL PESHAWAR

B^/201^APPEAL NO.

Iftikhar Khan V/S Govt of KPK
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02. Copy of appointment order A 6
03. Copy of Rules B 7-11
04. Copy of Departmental Appeal C 12-14
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06. Copy of Proposed Rules E 16-22
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AWELLANT

THROUGH:
) /

(M. ASIF YOUSAFZAI) 
ADVOCATE SUPREMfoCOURT

y"

f

%
7

P-
(TAIMUR ALl KHAN) 

ADVOCATE HPGH COURT 31^

(ASADMAHMOOD) 
ADVOCATE HIGH COURT

a: f3‘

Room No. FR 8, 4^^ Flour, 
Bilour plaza, Peshawar cantt: 
Cell# 0333-9390916
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BEFORE THE KPK S ERVICE TRIBUNAL PESHAWAR

APPEAL NO. K^nybor F«kb1wkll>vffi 
Service; Tribunal

Oiary I^o.

Iftikhar Khan, Assistant (BPS-16),
Khyber Pakhtunldiwa, Service Tribunal, Peshawar. seated

(APPELLANT)

VERSUS

1. The Govt: of KPK through Chief Secretary, Khyber Pakhtunkhwa, 
Civil Secretariat, Peshawar.

2. The secretary Establishment Department, Khyber Pakhtunkhwa, Civil 
Secretariat, Peshawar.

3. The Standing Service Rules Committee through its Chairman, Khyber 
Pakhtunkhwa, Peshawar.

4. The Registrar, Khyber Pakhtunkhwa, Service Tribunal, Peshawar.

(RESPONDENTS)

APPEAL UNDER SECTION 4 OF THE KPK SERVICE 
TRIBUNALS ACT, 1974 AGAINST THE 
NOTIFICATION/RULES DATED 03.04.2018, WHEREBY 
THE RESPONDENTS HAVE NOTIFIED IRRATIONAL 
AND DISADVANTAGEOUS RULES AND AGAINST 
NOT TAKING ACTION ON THE DEPARTMENTAL 
APPEAL OF THE APPELLANT WITHIN THE 
STATUTORY PERIOD OF NINETY DAYS.

©
PRAYER:

THAT ON THE ACCEPTANCE OF THIS APPEAL, THE 
IMPUGNED RULES MAY BE DECLARED AS 
IRRATIONAL, DISADVANTAGEOUS TO THE 
MINISTERIAL CADRE OF SERVICE TRIBUNAL BY 
GIVING MORE CHANCE OF PROMOTION TO ONE 
CLASS WHILE GIVING LESS CHANCE OF 
PROMOTION TO OTHER CLfASS. THE 
RESPONDENTS MAY ALSO BE DIRECTED TO

li
fc* r-J 
1-.S r«

• 03«ft

0
&
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©
i
&
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AMEND THE RULES BY MERGING THE SENIORITY 
OF LAW DRAFTER (BPS-16), ASSISTANT REGISTRAR 
(BPS-16), CASHIER-CUM-ASSISTANTCBPS-16) AND 
OFFICE ASSITANT (BPS-16) TO GIVE THEM EQUAL 
CHANCE AND CHAIN OF PROMOTION TO THE POST

(BPS-17),
SUPERINTENDENT (BPS-l 7) AND BUDGET AND 
ACCOUNT OFFICER (BPS-17) ON THE BASIS OF 
JOINT/MERGED SENIORITY MENTIONED AB70VE. 
ANY OTHER REMEDY, WHICH THIS AUGUST 
TRIBUNAL DEEMS FIT AND APPROPRIATE THAT, 
MAY ALSO BE AWARDED IN FAVOUR OF 
APPELLANT.

OF ADDITIONAL REGISTRAR

RESPECTFULLY SHEWTH: 
FACTS:

1. That the KPK Service Tribunal was established in 1974, under 
Article 212 of constitution of Pakistan that deal with the matter 
pertaining to the terms and conditions of the Civil Servants of the 
Province.

2. That the appellant is also a civil servant and performing his duties as
Office Assistant (BPS-16) in the KPK Service Tribunal since 
25.08.2017 and the performance of the appellant is upto the mark 
and satisfaction of his superior officers. (Copy of appointment 
order is attached as Annexure-A)

3. That respondent No.2 notified service Rules on 0X04.-20J S^which 
are not only irrational but also disadvantageous to the service career 
of the appellant, because the number of strength of each cadre and 
prospects of promotion or chain of promotion for each cadre has 
totally been ignored, while framing and notifying the impugned 
service rules. (Copy of rules is attached as Annexure-B)

4. That as the impugned service rules are not based on rational
classification and intelligible differentia, therefore that appellant 
filed departmental appeal on 24.04.2018.and waited for ninety days 
(statutory period) but no response has yet been received by the 
appellant. (Copy of departmental appeal is attached as 
Annexure-C)

5. That having no other remedy and Service Tribunal being a 
competent legal forum; the appellant comes to this august tribunal 
on the following grounds amongst others.
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GROUNDS:

A) That the impugned notification dated 03.04.2018 and not taking any 
action on the departmental appeal of appellant within statutory 
period is against the law, facts, norms of justice and material 
record, therefore not tenable.

on

B) That the impugned notification does not base on rationale and 
intelligible differentia. Therefore it is in violation of article 2A, 4, 
25 and 38(e) of the Constitution of Pakistan.
.......... IB—

C) That the equal chances of promotion/claim of promotion for 
employees of all cadres have not been taken into consideration 
while framing and notifying the impugned notification/service 
rules.

D) That the impugned service structure is also based on discrimination 
because in other line departments of the provinces, the employees 
of Ministerial Cadre are being made eligible for promotion to other 
whereas benefits are restricted in the impugned notification.

E) That even prjor circulation, before finalization, has not been done 
to obtain the options/view of the ernployees who are going to be 
governed under such rules/service structure. The government has 
also provided such method/manner at the time of framing rules. 
Thus the impugned notification is against the principle of fairplay 
and as such against the principle of prospects of promotion.

F) That if serious thought is given to the impugned service structure it 
will be evident that main employees of the Service Tribunal 
without having a chance of promotion whereas some will get rapid 
promotions to the higher grade/scale in short span of time. Thus it 
also amounts to deprive the appellant from his right and prospects 
of promotion in arbitrary manner and as such discrimination would 
cause to appellant.

G) In other line department the post of Budge and Account Officer 
BPS-17 can be filled by promotion or transfer by superintendent, 
which show that the Ministerial Staff can be promoted to the post 
of Budget and Account Officer (BS-17) while in the impugned 
rules, only Cashier Cum Assistant (BS-16) ha;s channel of 
promotion to Budget and Accounts officer and exclude Ministerial 
staff from promotion to Budget and Account Officer (BS-17).

H) That the appellant is also discriminated in the impugned service 
rules as the requisite qualification for Assistant Registrar and Office 
Assistant are the same but the seniority of the Assistant Registrar is

. M
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merged with Law Drafter and exclude Office Assistant from that 
merged seniority in the impugned rules.

I) That there are total 09 posts of Office Assistant (BS-16) in KPK 
Service Tribunal and has only one post for promotion to the post of 
Superintendent BS-17 while in the cadre of law drafter and 
assistant registrar, there are only two posts for promotion to 
Additional registrar BS-17 in the impugned rules. Similarly there is 
only one post of Cashier cum Assistant for further promotion to the 
post,of Budget And Account Officer BS-17 and by maintaining the 
separate seniority of these four above mentioned cadres, i.e Office 
Assistant, Assistant Registrar, Law Drafter and Cashier Cum 
Assistant, those nine Office Assistant have less chance of 
promotion which not only affect these office assistants but also 
badly affect Senior Clerk, Junior Clerk, and class-IV promotion are 
against the norms of justice and article 38 of Constitution of 
Pakistan. So on the basis of this score alone, impugned rules are 
liable to be amended and maintained joint seniority list of those 
four abovF'mehtioned cadres. So^hat equal chance orpromotion^ 
rnay provide to all staff of KPK Service Tribunal. (Copy of 
Organogram is attached as Annexure-D)

J) That the Chairman of KP Service Tribunal have also proposed joint 
Seniority list of those four cadres so that equal chance of promotion 
may provide to all staff of KPK Service Tribunal, but despite that 
impugned rules was framed without observing the, proposed rules 
made by Chairman of KPK Service Tribunal. (Copy of Proposed 
Rules are attached as Annexure-E)

K) That since the establishment of this august Service Tribunal duties 
of Assistant registrar and Cashier cum Assistant are performing by 
the Office Assistant, but despite that separate seniority has been 
given in the impugned rules.

L) That under the law laid down by the Apex Court in the case of^A.^_ 
Shirwani^(1991-SCMR-page-1041),, this tribunal is competent to 
adjudicate upon the issue in dispute.

M)That the appellant have not been dealt handedly and his rights of 
promotion/prospects of promotion are affected through impugned 
notification.

N) That the appellant seeks permission to advance others grounds and 
proofs at the time of hearing.
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It is, therefore most humbly prayed that the appeal of the appellant 
may be accepted as prayed for.

APPELLANT 
Iftikhar Khan

THROUGH:

(M. ASIF YOU^ZAI) 
ADVOCATE SUPRE^COURT

7

(TAIMUR AK KHAN) 
ADVOCATETIIGH COURT

(ASAD MAHMOOD) 
ADVOCATE HIGH COURT
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sho'tild beAll communications 
addressed to the Registrar KPK 
Service Tribunal and not any

KHYBER PAKHTUNKHWA
SERVICE TRIBUNAL

PESHAWAR
1i:.TTV;■

ISS

'"-v^tS.-: official by name.<r! f

A

09i-9212281
091-9213262

Ph:- 
, Fax:-

******************************************'
Dated: iR / O-f/2017Nn./^/2--6 1ST

**************************
T

I: ORDERI'

Servic'and recommendation by the Khyber Pakhtunkhwa Public 

KP/PSC/SR-IV/F-81/2017 dated 26/7/2017 Mr. Iftikhar Khan S/0 o

hereby

Consequent upon selection
liy Commission, vide letter No. . 

Kdian
Assistarappointed as 

as admissible under the rules on reguh
of Mohmand Agency/I isla'

tsi
Muhammad
(BPS.16) viz (18910-1520-64510) plus usual allowances

Khyber Pakhtunkhwa Service Tnbunah Peshawar, with immediate effect subject 1
basis, in the 

antecedent verification;'avT-^-'-yKariTT-i'mm
may be issued from time to.time by tl 

which he belongs. His terms ai
m- He will be governed by such rules and regulations as

of Civil Servants toP Provincial Government, for the category 

conditions are as follows:-

mmid. extendable for further period of cHe will be initially, on probation for a period of one year 

year.
i®l I.

^1

m or in lieu therif he wishes to resign at any time, fourteen days notice will be necessary 

fourteen days pay shall be forfeited to Government.
II. In case»&liWm

from Medical Superintendent, Civil hosp;He will- produce medical certificate of fitness 

Peshawar.

III.iSSsB

i;>sSfiC
mm His.appointment'is on temporary basis and, liable to be terminated at any time withoru ass.gi;n.*
If

Wi - lY.

illIK
s; any reason 

not found satisfactory.illM

11INili KpIk SIERVTCE TRIBUNAL 
PESHAWAR

Dated J^Vchf/ 201^

IPfi
@1I;-:

mmW‘i No. d9/2-- is' /ST
'm

Copies forwarded.

The Accountant General, Khyber Pakthunkhwa Peshawar, for information and

• necessary action 
The Director
letter quoted above. , . , .

, Iftikhar Khan S/O-Muhammad Khan of Mohiriand Agency.-..,

Office File

II !'•
S'mm

11
1.

I '■ •
Recruitment KPK Public Service Commission with reference to his ■]

2.
1
1aii

fliiai

Mr3.I 5
4.

t

f :■ ' REGISTRAR
017 0^71/^11? TTDTRTTNAT,TT/^T^T/^

t
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GOVERNMENT OF KHY^R PAKHTUffi^WA

estabLishmentdepArtment
(Establishment Wing)

V

s f*L
-1 'i !^K'- '■ %

:-;
NO*pi»ry

! ■

v-.

AiOnFICATIQ^^
Dated 03-04^2018

■Ni>..SO£iy7E&AD/13-Q2/2niR! In pursuance of the provisions contained''.'In 
::v.ic-rule U) of rule '3 of the Khyber Pakhtunkhw/a„ ^ , Civii Servants (Appointment,
homofon & Trans,-er) Ruies, 1989 and supersession of this Department Notiffcation No
:3l'.k-I(1',&GAD)4'-2/82, dated 08-06-1988, Estabiishment Department, in consultation 

Finanoe Department, hereby lays down the. nnethod of recruitment, quaiification 
and orher conditions specified,in coiumn 3 to 5 of the foiiowing Appendix which shali be 
aiipiiLijhie to the posts in the office of Services Tribunai Khyber Pakhtunkhwa,

A.ijiuion 2 of tfie Appentdix with immeidiate effect.

r

■ vvih'i

specified •

APPENDIX
; nomenclature

OF POST
MINIMUM

QUALIFICATION FOR 
APPOINTMENT BY 

i INITIAL RECRUITMENT

AGE METHOD OF 
RECRUITMENTi

2 3 4. 50 ^ : iteqiscrar (BS-18)' i By promotion on the basis of 
senjority-cum-fitness, from 
amongst" the -.Additional’ 
Registrars, Superintendents 
and Budget 8t . Accounts 
Officers (BPS-l?), with at 
least five years service" as 
such:
Provided that if no suitable', 
officer is available for 
promotion, then by transfer.
Note; Adjoint jenjprityjist _of 

Suaei-jntendents.--and_BudgRt.
....be.

maintained for the purpose^ of 
proi5ption-.-to._'.the post,.of
Registrar.,^_________ .
By promotion on the basis: of 
seniority-cum-fitness, . from 
amongst the 
Registrars' and Law Drafters 
CBPS'16), with least five 
years service as such:.

Provided that if no suitable

I

i

I

I-

i

, Additional Reqispni 
' 2^8-17'.i 1

• Assistant

1

r*T'*

j
4'
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officer is avaiiaiDle . for 
promotion, then by.transfer,

Note: A" joint seniority list of 
Assistant--Registrar-s & . Law 
Drafters- shall' --be maintained 
fpr--the' pufpose-.ofr-promotion 
to the ■■ post, :bf:; ..Additional 

. Registrar.
By promotion, on the basis of 

■ seniority-cum.-fitness, . from 
amongst the Assistant (BPS-y 
16), with at least five years \ . /
service as such'. __ _ _ I
By promotion, on the basis of ! .. 
seniority-cum-fitness, from i
amongst the Cashier-cunv'| 
Assistant (BPS-16), -With at .
least, three years service as I 0^//.. 

such:

:>

/ ■ ■ ";

r
3.- Superintendent

(BPS-17)

4. Budget & Accounts 
Officer (BS-17)

■ -I

-1
. . I.

Provided''that- if -no .suitable ! •
officer is- ’ available . for | - 
promotion, then by transfer. j 
By promotion, on the basis of ■' 
seniority-cum-fitness, from '• 
amongst . the Personal i. 
Assistants (BP5-16) with' at i . 
least two years service as ; 
such.

1 ■.

5. Private Secretary 
(BS-17) /

/

I
6. Manager (MIS) 

(BPS-17) -
By prorriotion, on the.basis of; 
seniority-cum-fitness, from r..,:;.

Computei 'i-,.
\

04 amongst 
Operators (BPS-i6), with ’aL: 
least five years service asy 
such.

the'

'21 to 30 
. Years

7. Assistant Registrar 
(BS-16)

At least Second Class 
Bachelor Degree from a 
recognized University.

By initial recruitment.
.. ;\u

8. Office Assistant 
(BS-16)

At least Second Class . 
Bachelor's Degree from a 
recognized University

20 to 32 
Years

a) Seventy Five percent by I 
■ promotion, on the basis of i

frorri iseniority-cum-fitness,- 
amongst the Senior Cierksl 
(BPS-14),' with at least five 
years service as such; and 
b)Twenty Five per cent; 
initial recruitment.

..
■i

9, Cashier Cum 
Assistant(BS-16)

By promotion, on the basis of 
seniorit^z-cum-fitness, from 
amongst the Store Keeper--, 
(BPS-14) with at least five i

.1,
. -;'.v :■ (•

m
V
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years service as such

Provided that if .no ^suitabifer 
person, ' is ■ available - for 
promotion, then by.transfer.
By promotion, bn the. basis of
seniority-cum-fithess,. from' 
amongst the Senior, Scale 
Stenographers (BPS-16) with 
at least three years service as 
such.

10. Personal Assistant 
(BS-16)

11, Senior Scale
Stenographer
tBP5-16)

(a) At, least Second
Bachelor's Degree 

a recognized

20 to 32 
Years

By promotion, on the basis of 
seniority-cum-fltness, 
amongst • Junior

Class 
from •
university;
(b) A speed of seventy 
(70) words per minute in 
shorthand in English and 
forty five (45) words per 
minute in typing in English;

from 
Scale

Stenographers '(BS-H), with 
three years service as such:

r
;1 ;•

Provided that if no suitable 
person is available for^ ' 
promotion, then by.- initial;,:' 
recruitment.and

(c) Knowledge 
Computer in using MS Word 
and MS Excel.

of

i;; l.aw Drafter 
(8S-16)

At least Second Class LLB 
from a. recognized 
University. _____ _
(a) At least Second
Class Bachelor's Degree in 
Computer * 'Science . / 
Information 
(BGS/BIT four years) from a 
recognized University; or
(b) At ■ least Second

Bachelor's Degree
recognized

25 to 32 
Years

By initial recruitment.

‘..omouter Operator 
W'8PS-16)

18 to 32 
Years •

By initial recruitment.

Technology

Class 
from
University with one year 
Diploma in 
Technology . 
recognized , -Board 
Technical Education.

a

A3’
Information 
from a

of

Tl.iSenior Clerk (BPS-14)
By promotion, on the basis of 
Seniority-cum-fitness, 
amongst Junior , Clerks (BPS- 
11), with at least Uvo years 
service as such.
By initial recruitment.

from
:v-

, i 15,1 Store Keeper
I I (BPS-14)

At least 
Commerce

Diploma in 18 to 30 
or Business Years 

Administration in Second 
... division from a recognized

'/ ■!i

3
1

. it3

•3
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Board
Education. _
'.-■At least li^errnediate'or
its equivalent qualification
in Second Division from a 
recognized Board; and

speed of fifty (50)
■ Words per minute in 
Shorthand in English and 
thirty-five (35) words per 
mlnute.in.typing in English; 
and
iii. Knowledge of Computer 
in using MS Word and MS' 
Excel.

""iTAt least Secon^ry School 
Certificate with Second 
Division'or equivalent
qualification from a 
recognized-Board; and

ii) A.speed of Thirty (30) 
words per minute in typing 
in English.

of • •Technical ■/ ■

— -r—IC.
I i•^re. Junior Scale

Stenographer
.(BPS-14)

.!
18 to 30 
Years

By initial recruitment.

/
.'.i

ii. a ...

r

17; Junior Clerk 
CBPS-U) 18 to 30 

Years
a) Thirty-three • percent by 
promotiofi, . on the basis of 
Seniority-cum-fitness from 
amongst -..Daftariesf: Bailiff, 
•Generator. ,................
Photostat Operators,
Qasids, Process 
Chowkidars ■ and 
with two years seryice 
such, . who have

V ^ "iOperators,,
Naib i

.Seryers,, ; ' 
Svyeepers ■

as
e ^ - P3s,s'ed,
Secondary School Certificat'^ i 
Examination; and * '

'T.,
i

b) Sixty-seven 
initial recruitm^t.■
By initial recruitment

per' cent bv18. Driver (BPS-06) OTeratelwingTfv^^rivin^ 
license. Preference, shall be^ 
given, to those who have 
sufficient' 
driving,

18 to 40 
Years

! \. r*"

■

experience in
repair

jnaintenance of vehirles. 
At least Second 
Secondary 
Certificate

and
19. Daftari (BPS-04)w ■ Class 

. School
18 to 40 
Years.

By initial recruitment.

or ..equivalent 
from aqualification ■-I.t

recognized^Bgard.
At least Second. Class 
Secondary 
Certificate

20, Ballif (BPS-04)
18 tO'40 

Years
By initial recruitment.

School
or equivalent 

from . ■ aqualification. 
recognized Rnp^rH

Recognized 
Institute.

21. Generator
OpGrator(BPS-04)

i.-'

18 to 40 
Years.

By initial recruitment.
Technical.

4

I
m-k .'

• V
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^ ,, 'i,22.' Photostat Operator 
'!■ I (S3PS-04)

At least, Second. Class
School

18 to 40 
Years

By initial.recruitmentPrP'^'yr. 5
Secondary 
Certificate or equivalent 
qualification from, . a. 
recognized board with t one, 
year ; ■ . experience 
Photocopier.

;h

S':Sr.;
:: Ir

.'M■iVt:; '4;
•-V

as
?-■

t
pi 23'.I Naib Qasid (_8PS-03) Literate .18 to 40:

Years . 
18 to 4Q ■ 

Years

By initial recruitment,
I! 24.;'Process Ser\/er •

;i .1 (8P5-03) ' '
• i 25. Cnowkidar7BPS-03)

Literate By initiaf recruitment. ■ :
r'..5

Literate with sound physique -18 to 40 
Years

By initial recruitment.'
i o'

^ i 26.1 Sweeper (BPb-03) Literate 18 to 40 
Years

By initial recruitment.

iSECRETARY ESTABLISHMENT 
GOVT: OF KHYBER PAKHTUNKHWA

tr^dst: of Even No. & Date:-
■

opv forwarued-to the:- ■

Alt Adniriistrative Secretaries to Govt: of Khyber Pakhtunkhwa.
Pr:i2cipai Se^retai'y to Governor, Khyber PakhtunkhWa.

A Phncipal S.iecretary to Chief Minister, Khyber Pakhtunkhwa.
Registrar, Peshawar i-iigh Court, Peshawar.
Pegistraig.ServicesTnbunai. Khyber Pakhtunkhwa, Peshawar. ^
L'epury Oir.ector I.T, Establishment &. Administration Department-.'foT'uploading on 
ti le officiaii website of Establishment & Administration, Department, 
r'eanager, Govt: Printing Press, Peshawar for publication in the Govt; Gazette. He is 
requested to furriish'30 copies of the. printed Notification to this Department and 
j.O conies to Law Department.
P-to Secwatary, Establishment Department. , .

to :-;[-)3dai Secretary (Estt), Establishment Department. ■
D.i Additional Seci'etary (.Reg), Establishment Department, 

enur.v Secretcry (Estt), Establishment Department.

.f

■ ] d;
2Ŝt
AS

«•;.

f.W

G . r 5 ^r; ■

' /J •

' i ( 1

i/

{ji^tar^^awaz)
. SECTION OFFICER (E-V)

•■y

5

/

I r.

' ■ i!.,.: r

^2
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To
SC'l'V5i'"J'ri'i’ti**J

The worthy Chief Secretary, 
Govt, of Khyber Pakhtunkhwa, 
Civil Secretariat, Peshawar.

^70
S>iJ-.!'y No....—...

2^

Through:

Subject:

Proper Channpl

ggPARTMENTAT_____ REPRESENTATION A r, a tntqt
notification no. SOE-V/E&AD/13/n^2nt8 DATED THE

03/04/2018.
i

May it please vour good-self.
!

'
depart^entalS^^eS^lnM^^^

PeshawarAppelL'lnitiTy a^SfefAsrsta^o!.'25

said nT f T ® *e benison bestowed by the

Ss,r„, ” *“»'“> «=8»ta ,„d C..We,
As the Organogram of the impugned rules Shows Below:

f
imm: f

(

■cum 1

i

I

E-

E-
fed

Registrar BPS-18 
01 post h

&

U
71Additional Registrar 

BPS-17 
01 post

iSuperintendent BPS-17 
01 post Budget & Account 

Officer BPS-17 
01 post

j i
T'E'k':

•law Drafter BPS-16 
01 post •

fc:Assistant Registrar 
BPS-16.
01 post

t.-
Cashier cum Assistant 

BPS-16 
01 post

i'Office Assistant BPS-16 
09 postst i

fi i
fJ
i itNone

Senior Clerk BPS-14 
02 posts Store Keeper BPS-14 

01 posti I iNone :'i
Junior Clerk BPS-11 

06 posts I
id

None ii

2 IfiNone iClass-IV BPS-03, BPS-04 
25 posts Non^ f

^1
■ :•€

' iiIminTTo-no/l vtild-to ..... -j-i_____ I. t •
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Serial No. 2 of the Notification (Additional Registrar-BPS 17)

1. Presently, there are nine posts of Office Assistants BPS-16 which are channelized 
to only one post of Superintendent BPS-17. Whereas, only 02 posts i.e. Law 
Drafter and Assistant Registrar BPS-16 are channelized to the post of Additional 
Registrar (BPS-17) which arrantly infringe the rights for promotion of Office 
Assistants BPS-16.

2. Apart from the imparity of number of post from Office Assistants , Law Drafter, 
Assistant Registrar BPS-16 to BPS 17 i.e. superintendent and Additional Registrar 
the bamboozlement of merging the seniority of Assistant Registrar BPS-16 and 
Law Drafter BPS-16 whose Educational criteria is different. For Assistant 
Registrar BPS-16 it is simply graduation which is parallel to the Educational 
criteria for Office Assistant BPS-16, is set by the said Notification. Whereas, Law 
Graduation is the initial requirement for Law . Drafter BPS-16 which is utterly 
absurd.

I-

3. The purpose for creation of the post of Assistant Registrar (BPS-16) to assist the 
Registrar, and the same is claimed carried out by Office Assistant since the 
establishment of this Tribunal.

4. That as a matter of fact all the BPS-16 employees i.e. Office Assistants, Cashier- 
cum-Assistant, Assistant Registrar and Law Drafter should have been equally 
made eligible for Promotion to the post of Additional Registrar (BPS-17) 
providing their joint Seniority List for such practice.

5. In line with the above Para, the post of Additional Registrar may be filled among 
the Senior most from Office Assistant, Assistant Registrar, Cashier-cum- 
Assistant, Law Drafter (BPS-16) and not by transfer.

6. That similarly, the lateral entry to the post of Additional Registrar is also 
apparently prejudicial to the interest of limited employees of the Service Tribunal 
including Office Assistants because it would block the meager chances of 
promotion of the appellant. This will not only deprived appellant of his fair 
chance for promotion, but also those who piped to Office Assistant which 
Senior Clerk, Junior Clerk and Class-IV.

are

Serial No. 3 of the Notification fSuperintendent-BPS-17i

1. That on the basis of parity, the Promotion to the post of Superintendents (BPS-17) 
is also required to be equally made availabl.e to Office. Assistant and Assistant 
Registrars (BPS-16) so that they may have adequate promotion avenues for their 
career progression.

f

Serial No. 4 of the Notification (Budget and Accounts Officer (BPS-171

1. That the Promotion to the post of Budget & Accounts Officer (BPS-17) is also 
reserved to Cashier-cum-Assistant (BPS-16) for the purpose of Promotion, 
whereas the other BPS-16 employees including the Office Assistants have been 
excluded to their detriment which also amounts of clear-cut discrimination. It is 
worth mentioning that only one post of Cashier cum Assistant is channelized to 
Budget & Account Office BPS-17, as compared to the 09 posts of Office Assistants 
are channelized to the only one post of Superintendent. It is worthy to add that 
the incumbent Accountant is also Office Assistant (BPS-16) who has rendered 
about 22 years service against the post but has been made ineligible for

I

hI:'
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Promotion to the post of Budget and Accounts Officer (BPS-17). This is not only 
confined to the incumbent Accountant, but it has been the precedent of this 

Tribunal since it establishment.

ip..:
tr.
i;

2. That as a matter fact the BPS- 16 employees that is Office Assistant, Cashier- 
Assistant and Assistant Registrar should have been equally made eligible

r-'
f'-'cum-

for promotion to'the post of Budget & Account Officer (BPS-16) providing their 
joint seniority list for such practice.

I;•r
■f :

3. In line with the above para, the post of Budget & Account Officer (BPS-16) may 
be filled among the Senior most from Office Assistant,. Assistant Registrar 
,Cashier-cum-Assistant (BPS-16) and not by transfer.

•r
r- ■
V

^ ■-

/ 4. That it is an admitted position that the Service Tribunal is limited self-contained 
Unit with limited number of posts and the available meager vacancies in the 
higher pay scales is the only means of their career advancement, therefore, a 
viable service structure beneficial to the majority of the employees within the 
legal, framework is necessary in the interest of justice so as to remove the 
disparity , amongst the employees of the Tribunal including the Office Assistants 

in their earnings.

V-

That appellant and his other colleagues have already suffered in their 
financial earnings due to their slow pace of promotion as in spite of service of 
decades, they had availed quite limited opportunity of promotion as compared 
to other counterparts serving in other Departments where the number of 
employees is large with numerous promotion chances.

In a nutshell those posts have been graced by the notification which has 
not been materialized yet. All those servants who have delivered their life time 
services to the department are treated like step child. Even in the similar 
functioning. Offices (High Court etc.) the Office Assistant are Channelized upto 
the post of Additional Registrar in shape of promotion.

It is, therefore, humbly requested that on acceptance of this departmental 
Representation, the impugned Notification dated 03/04/2018 may graciously be 
modified with suitable amendment as pointed out hereinabove to save the 
appellant and his other colleagues from discrimination and to provide them with 
suitable opportunity of career development as proposed by the Hon'ble 
Chairman of Service Tribunal. (Copy of Proposed rules are Attached as 
Annexure-B).

i

■1-

r

Dated 23/V2018

Yours faithfully.

, V

Iftikhar Khan

Assistant
Service Tribunal Peshawar

■ i



Qno ^Yr>

REGISTRAR BPS-18 
01 POST

T

SUPERINTENDENT 
BPS-17

01 POST

BUDGET & ACCOUNT 
OFFICER 8PS-17

01 POST

ADDITIONAL 
REGISTRAR BPS-17 01 

POST

T T
ASSISTANT REGISTRAR 

BPS-16
01 POST

OFFICE ASSISTANT 
BPS-16

09 POST

CASHIER CUM 
ASSISTANT BPS-16

01 POST

LAW DRAFTER BPS-16 
01 POST

T I T
(

SENIOR CLERK BPS-14 
02 POSTS -

STORE KEEPER BPS-14 
01 POST

NONE NONE

T T
JUNIOR CLERK BPS-11 

06 POSTS
NONENONE NONE

I T
CLASS-IV BPS-03

NONE NONENONE 25 POSTS

1

\
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Ail cgStt^nications should be 
addressed to the Registrar KPK 
Service Tribunal and not any 
oftlcial by name. ________ _

r
KHYBES PAKiMlNKlsrA 

SERVICE TRIBUNAL, PESHAWAR

Ph:- 091-9212281 
Fax:- 091-9213262Dated: 09/01/201^No. 35/STm

^ -

■ (STo,

The Secretary Establishment, 
(3ovt. Of Khyber Pakhtunkhwa, 
Peshawar.

MPTHOD OF RECRUITMENT.Subject:

Sir,

of Khyber Pakhtunkhwa Finance 

am directed to
With reference to the Government 

Department letter No. BOIV/FD/2-6/2016-17 dated 27-02-2017, 1 

forward herewith draft method of recruitment for all posts on this Tribunal under sub 

rule 2 of rule 3 of the Khyber Pakhtunkhwa (Appointment, Promotion and Transfer) 

Rules 1989 for placing the same before Standing Service Rules Committee along with 10 

sets, ddie .iraft method of recruitment shall substitute the whole method or recrui.-ment

in voeue in. this Tribunal.

Copies of letter No. BOIV/FD/2-6/2016-17 dated 27-02-2017 and method

of recruitment in force at present are attached.

Enel: As Above.

RE^tRASi^ 

KHYBER PAKHTUNKHWA 
SERVICE TRIBUNAL 

PESHAWAR

i
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nRAFT APPENDIX*
■.

i T7i

1
Age
limit

Minimum qualification for appointment 
by initial recruitment

Method of recruitment.Nomenclature of 
posts

. r.. -• .
> Sr.No.‘

■5.4.3.21.
(a) LL.M (at least 2nd Division) from a 
recognized University with three years 
standing at the Bar; or
(b) LL.B (at least 2nd Division), from a 
recognized University with five years 
standing at the Bar having at least three 
years practice of High Court; or
(c) LL.B (at least 2nd Division) from a 

ognized University, having five y
service in BS-17 or above

a) By promotion, from the holder of the post of Additional Registrar with 

at least five years service in"BPS-17;
b) If no suitable candidate is available for promotion, by initial recruitment.

1 25 to 35 
years.

i Registrar
(BPS-18)1.

)
ears1 rec■>

the basis of seniority cum-fitness, from among theBy promotion, on 
holders Of the posts of Superintendent or Budget & Account Officer.

If no suitable candidate is available for promotion, by initial

a)'
■1

Bachelor Degree (at least 2nd Division) 
from a recognized University with 5 
years experience in any post of BPS-16 & 
above in office management.

\1'■?

b)25 to 32 
years

Additional Registrar 

(BPS-17)
recruitment.
Note: A joint'senioritv^list of Superintendent and Budget & Account.Officer 
shall.be maintained for the purpose of promotion to Additional Registrar. ■

the basis ot seniority cum-fitness, from among the
or Cashier '

2-■!

i

By promotion, - on 
holders of- the posts of office. Assistants or Assistant Registrar
cum Assistant with at least three years service.V

Superintendent
(BPS-17)

Note; -A joint seniority list, of Office Assistants, Assistant Registrar & 
C^ier cum Assistant Shall be maintained for the purpose of promotion to
Superintendent.

3



DRAFT APPENDIX iSl•7,• r
"•sS

By promotion, on the basis of seniority-cum-fitness, from amongst
Assistant or Office Assistant or

a)
the holders of posts of Cashier cum 
Assistant Registrar with at least three years service.

Budget & Account 
Officer

If no suitable candidate is available for promotion, by deputationb)
from AG office for a period not exceeding three (3) years.4

(BPS 17) Note: A joint seniority list of"Office^Assistants, Assistant Registrar & 
Cashier cum Assistant shall be maiiTtamed for the purpose of promotion to 
Budget & Account officer.

a) By promotion from the holder of the post Personal Assistant with at 
least three year service in BPS-16.

b) If no suitable candidate is available for promotion, by initial 
recruitment.

Bachelor Degree (at least 2nd Division) 
from a recognized University with 100 
words per minute in shorthand and 50 
words per minute in typing.

21 to 30 
years.

Private Secretary 

(BPS 17)

a) First Class Master Degree in Business 
Administration (MIS); or

b) Master Degree in any 
Irrformation Technology; or

c) Four years bachelor degree in any 
field of lirformation Technology

From a recognized University having 
three years experience in the relevant 
field after attaining the academic 
qualification.

field of
the basis of seniority-cum-fitness, from amongst 

the holders of posts ot Computer Operator with at least five years service.
If no suitable candidate is available for promotion, by initial

By promotion, ona)
25 to 35Manager (MIS) 

(BPS-17)
6 b)years

recruitment.

\v-
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/ DRAFT APPENDIXy (m>■'

# By promotion, on the basis of seniority-cum-fitness, from amongst 
the holder of the post of the Senior Clerks or Store Keeper with at least five 
years service in BPS-11 and above.

If no suitable candidate is available for promotion, by initial

a)
'4^

b)21 to 30At least Second Class Bachelor Degree 
from a recognized University.

Assistant Registrar 

(BPS 16)
recruitment. 
Note:

. 7 years
A joint_seniorjty list of Senior Clerks and Store Keeper shall be 

maintained for the purpose of promotion to Assistant Registrar.

a) Seventy Five per ceAt by promotion.on the basis of seniority-cum-fitness, 
from amongst the holder of the post of the Senior Clerks or Store Keeper 
with at least five years service in BPS-11 and above.

b) Twenty Five per cent by initial recruitment.
Note: A joint seniority list of Senior Clerks and Store Keeper shall be 
maintained for the purpose of promotion to Office Assistant.

21 to 30At least Second Class Bachelor Degree 
from a recognized University.

Office Assistant
8 years(BPS-16)

the basis of seniority-cum-fitness, from amongst thea) By promotion, on 
holder of the post of the Senior Clerks or Store Keeper with at least five
years service in BPS-11 and above.

b) If no suitable candidate is available for promotion, by initial recruitnaent.:
A joint seniority list of Senior Clerks and Store Keeper shall be 

maintained for the purpose of promotion to Casher cum Assistant.

At least Second class Bachelor degree 
from a recognized University. Preference; 
will be given to Bachelor degree with 

Economics

21 to 30Cashier cum Assistant 
(BPS 16)

9. 3^ears
orCommerce, 

Mathematics/Statistics.
Note:

the basis of seniority- cum-fitness, from amongst SeniorBy promotion, on
Scale Stenographer with at least five years service in BPS-14 and above.

[Personal Assistant] 

(BPS 16)
10.

By promotion, on the basis of seniority- cum-fitness, from amongst junior 

Scale
j ScaleSenior

Stenographer
BPS-16

least three yearswith serviceStenographer at
11-.

■;

1
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/ #
Second class Bachelor's Degree

with1) recognized Universityfrom a 
computer science as a subject or

Second class Bachelors Degree 
with one year Diploma in Information 
Technology from a recognized Board ot 
Technical Education.

21 to 30 
3/ears

By initial recruitment
Computer Operator 

(BPS-16)
11)12

25 to 32 
years

recognized By initial recruitment.Law Graduate from a 
University.

Law Drafter 

(BPS 16)13

fitness from among holders of 

service as such.
the basis of seniority-cum-Bv promotion 

the post of Junior Clerk with at least two years
on

. i Senior Clerk 
(BPS-14)

14

holders of! the basis of seniority-cum-fitness from arnong 
Clerk with at least two years service as such.

i'
By promotion 
the post of Juni

on
1 orStore Keeper 

(BPS 14)15

a recognized Board;Intermediate from 
and Speed of 50 words per minute in
English Shorthand and 35 words per
minute in typing with irk
Computer m using MS Word and MS

18 to 30 
years

By initial recruitmentScaleJunior
Stenographer
(BPS-14)

16

Excel.:)... ■



n 1
/ DRAFT APPENDIX

/
if - w%

a) Thirty-three percent by promotion, from amongst Daftari, bailiff. 
Generator Operator,; Photostate Operator, Naib Qasid, Process Server, 
Chowkidar & Sweeper with at least two years service as such who have 
passed Secondary School Certificate; and

Sixty-seven percent by initiahrecruitment.
Note; AJoinLseniority list of-all the-above, having SSC shall be maintained 
for the purpose of promotion to Junior Clerk. Only those who haye passed 
SSC examination shail be entered in the seniority list. Those who pass SSC 
examination after entry into service shall be entered in the list from date of 
passing SSC examination irrespective of pay scale.

li
0 Secondary School Certificate or 
equivalent qualification from a 
recognized Board; and

Junior Clerk 

(BPS-11)
18 to 30 
years

b)17n51 il) A speed of 30 words per minute
in typing.f

i \
4
•i

*

i'I
f. Secondary School Certificate or 

equivalent from a recognized board and 
in possession of LTV License.

Driver 25 to 4018•I By initial recruitmentr.(BPS 6)L years
I:
'5

Secondary School' Certificate 
equivalent qualification from 
recognized Board;

Daftari or 18 to 30 
years

.•I'tI 19 B}^ initial recruitment:^a(BPS-04) .

Secondary School Certificate 
equivalent' qualification from 
recognized Board;

orBailiff 
(BPS 04)

18 to 3020 By initial recruitment.'a
years

3

5

i
I

i

)
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W'-v1
Certificate 

qualification from
Secondary School 
equivalent 
recognized Board;

oru a^.1a Generator Operator 

(BPS 04)
i' By initial recruitment18 to 30ri 21 electrical 

from Technical
withAlong 

diploma/certificate
II years1-^

Ii!; Institute.

iiSji! Certificate or 
qualification from a 

with one year

Secondary School 
equivalent 
recognized Board; 
experience as Photocopier.

-18 to 30Photostat Operator 

{BPS 04)
By initial recruitment.22 ■;fr years^ii!

*;■

< ■

t18 to 30Naib Qasid 
(BPS 03)

By initial recruitment.Middle.23 years
■ r

I
'ai;

18 to 30
i'j; { Process Server 

(BPS 03)
By initial recruitment.Middle.24 years

i-
Ii' }25 to 40 

years
By initial recruitment.Chowkidar 

(BPS 03)
Middle.25 t

I

18 to 30s; ; By initial recruitm<5.i!.t.Sweeper 
(BPS 03)

Middle.26 i-years
JL"v' ■ '!

A

f
4-

■>l
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6S&PD.KP-1622/5-RST-1S.000 Fonnt-0S.07.17/PHC Jobt/Form A&B Ser. Tribunal/P2

“B”

KHYBER PAKHTUNKHWA SERVICE TRIBUNAL, PESHAWAR.
JUDICIAL COMPLEX (OLD). KHYBER ROAD,

PESHAWAR.

No.

ofiojcjAppeal No,

***v^j4'^^1?**’**
, .AppelUuit/Petitioner

< .Versus cc
-f-/ t77/ /

■'Respondent No

^a\Notice to: \

WHEREAS an appeal/petition under the provision of the North-West Frontier 
Province Service Tribunal Act, 1974, has been presented/registered for consideration, in 
the above case by the petitioner in this Court and notice has been ordered to issue. You are 
here^ i^ormed that the said appeal/petition is fixed for hearing before the Tribunal 
*on,.^..^.,.rt„...^.:7r. 8.00 A.M. If you wish to urge anything against the
appellant/petitioner are at liberty to do so on the date fixed, or any other day to which 
the case may be postponed either in person or by authorised representative or by any 
Advocate, duly supported by your power of Attorney. You are, therefore, required to file in 
this Court at least seven days before the date i of hearing 4 copies of written statement 
alongwith any other documents upon which you rely. Please also take notice that in 
default of your appearance on the date fixed and in the manner aforementioned, the 
appeal/petition will be.heard and decided in your absence..

Notice of any alteration in the date fixed for hearing of this appeal/petition will be 
given to you by registered post. You should inform the Registrar of any change in your 
address. If you fail to furnish such address your address contained in this notice which the 
address given in the appeal/petition will be deemed to be your correct address, and further
notice posted to this address by registered post will be deemed sufficient for the purpose of 
this appeal/petition.

Copy of appeal is attached. Cppy_of.appeal-has-already be.^ senTtb you vrde~this

dated................ ........................ .

Given under my hand and the seal of this Court, at Peshawar this

office Notice No.....

Day of. ff;vy

Pakhtunkhwa Service Tribunal, 
_______________ _________ __________ ______ Peshawar.
2:

Note:
ays.

Lkb



GSiPD.KP-1622/5-RST-15,000 Form»-05.07.17/PHC Jobs/Form A&B S«r. 'nibunal/P2

J

KHYBER PAKHTUNKHWA SERVICE TRIBUNAL, PESHAWAR.
JUDICIAL COMPLEX (OLD), KHYBER ROAD,

PESHAWAR.

r

26SNo. /.9.of 20Appeal No
' // ’■ V

\. .Appellant/Petitioner
/(/

^ A'
/:-• y

: / Respondent No.

n i
Notice to:

WHEREAS an appeal/petition under the provision of the North-West Frontier 
Province Service Tribunal Act, 1974, has been presented/registered for consideration, in 
the above case by the petitioner in this Court and notice has been ordered to issue. You are

ppeal/petition is fixed for hearing before the Tribun^ 
at 8.00 A.M. If you wish to urge anything against the 

at liberty to do so on the date fixed, or any other day to which

hereb^informed that t^

Ihmt/petitioner you
the case may be postponed either in person or by authorised representative or by any 

. Advocate, duly supported by your power of Attorney. You are, therefore, required to file in 
this Court at least seven days before the date of hearing 4 copies of written statement 
alongwith any other documents upon which you rely. Please also take notice that in 
default of your appearance on the date fixed and in the rftanner aforementioned, the 
appeal/petitionwill be heard and decided in your absence.

on
areappe

Notice of any alteration in the date fixed for hearing of this appeal/petition will be 
given to you by registered post. You should inform the Registrar of any change in your 
address. If you fail to furnish such address your address contained in this notice which the 
address given in the appeal/petition will be deemed to be your correct address, and further 
notice posted to this address by registered post will be deemed sufficient for the purpose of 
this appeal/petition. •

Copy of appeal is attached. Co^'ol' appeal has already been sent to you vide this

office Notice No.....;. .....dated.

Given under my hand and t^ Se^ of this Court, at Peshawar this

Day of. 20

tunldiwa Service Tribunal, 
Peshawar,

Note; 1'. The hours of attendance in the court are the same that of the High Court except Sunday and Gazetted Holidays.
2. Alvfiiys quote Case No. While making any correspondence.



QS4P0.KP*1622/5*RST-15,000 Fonn*-05.07.17/PHC Jobs/Form A&B Ser. Tri|)unai/P2

/ “B”
KHYBER PAKHTUNEHWA SERVICE TRIBUNAL, PESHAWAR.

JUDICIAL COMPLEX (OLD), KHYBER ROAD,
PESHAWAR.

No.

...... ...........

...... U.U.*
Versus

....... Ofio^xj

...... Appellant/PetUioner

Appeal No........

f .

\^pondetitj'"'
Respondent No.

Csf iNotice to: -
f

in y i

WHEREAS an appeal/petition under the provision of the North-West Frontier 
Province Service Tribunal Act, 1974, has been presented/registered for consideration, in 
the above case by the petitioner in this Court and notice has been ordered to issue. You are 
herebjf informed that the said appeal/petition is fixed for hearing before the Tribunal 
*on...^..C?...tr..,^..n::..4.C>.XS?....at S.OO A.M. H you wish to urge anything against the 
appeuant/petitioner you are ar liberty to dp so on the date fixed, or any other day to which 
the case may be postponed either in person or by authorised representative or by any 
Advocate, duly supported by your power of Attorney. You are, therefore, required to file in 
this Court at least seven days before the date of hearing 4 copies of written statement 
alongwith any other documents upon which you rely. Please also take.notice that in 
default of your appearance on the date fixed and in the manner aforementioned, the 
appeal/petition will be heard and decided in your absence.

Notice of any alteration in the date fixed for hearing of this appeal/petition will be 
given to you by registered post. You should inform the Registrar of any change in your 
address. If you fail to furnish such address your address contained in this notice which the 
address given in the appeal/petition wiU be deemed to be your correct address, and further 
notice posted to this address by registered post will be deemed sufficient for the purpose of 
this appeal/petition.

Copy of appeal is attached. Copy of appeal h^ already been sent_tp.yQUL.side tliis 

office Notice No datedTTTTr.

/ '
Given under my hand and the seal of this Court, at Peshawar this^.^^^

■

rVM.,..

Day of.

i^x^gistrar,
tunkhwa Service Tribunal, 

Peshawar.
Note: 1. The hours of attendance in the court are the same that of the High Court except Sunday and Gazetted Holidays.

2. Always quote Case No. While making any correspondence.
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GS4PO.KP-1622/5-RST-15,000 Fomit-0S.07.17/PHC Jobs/Form A4B Ser. Tribuha!/P2

“B”
KHYBER PAKHTUNKHWA SERVICE TRIBUNAL, PESHAWAR.

JUDICIAL COMPLEX (0LD)/KHYBER ROAD,
PESHAWAR.

No. m.. of 20^^
Appeal No.

////^ •
Appellaiit/PetUioner

1/
yer%us^

9, //
Respondenr

V
y

Respondent No.

■itf

\
Notice to: z'>•

t

WHEREAS an appeal/petition under the provision of the North-West Frontier 
Province Service Tribunal Act, 1974, has been presented/registered for consideration, in 
the above case by the petitioner in this Court and notice has been ordered to issue. You are 
hereby iTvformpfl ^«t tljc ^M^ppeal/pctition is fixed for hearing before the Tribunal 
*on...^..Z?....C..^.C.^..QX.7..at 8.00 A.M. If you wish to urge anything against the 
appellant/petitioner you are at liberty to do so on the date fixed, or any other day to which 
the case may be postponed either in person or by authorised representative or by any 
Advocate, duly supported by your power of Attorney. You are, therefore, required to file in 
this Court at least seven days before the date of hearing 4 copies of written statement 
alongwith any other documents upon which you rely. Please also take notice that in 
default of your appearance on the date fixed and in the manner aforementioned, the 
appeal/petition will be heard and decided in your absence.

Notice of any alteration in the date fixed for hearing of this appeal/petition will be 
given to you by registered post. You should inform the Registrar of any change in your 
address. If you fail to furnish such address your address contained in this notice which the 
address given in the appeal/petition will be deemed to be your correct address, and further 
notice posted to this address by registered post will be deemed sufficient for the purpose of 
thj^ppeal/petition.

Copy of appeal is attached. Cop^of appeal has already been sentTb'you-vide this 

office Notice No., ...dated.

Given under my hand andrthe i^al of this Court, at Peshawar this
V 0 (

Day of. 20/^.
f

%

!r Pakhtunkhwa Service Tribunal, 
Peshawar.

Khi

Note: 1. The hours of attendance In the court are the same that of the High Court except Sunday and Gazetted Holidays.
2. Always quote Case No. While making any correspondence.



BEFORE THE KPK. SERVICE TRIBUNAL. PESHAWAR.4-

Service Appeal No. 868/2019

of KPK eto^TriO^Iftikhar Khan VS Govt:

'^4v\icu4~ ,
REJOINDER ON BEHALF OF APPELLANT

1
RESPECTFULLY SHEWETH:

Preliminary Objections;

(1-5) All objections raised by the respondents are incorrect and baseless. Rather 
the respondents are estopped to raise any objection due to their 
conduct.

own

FACTS:

1. Admitted correct, hence no comments.
2. Admitted correct as the service record of the appellant is present with the 

department.
3. First portion of para-3 is admitted correct, hence no comments, while the 

rest of para is incorrect hence denied as there are total 09 posts of Office 
Assistant (BPS-16) in Khyber Paklitunkhwa Service Tribunal and has only 
one post for promotion to the post of Superintendent (BPS-17) while in the 
cadre of Law Drafter(BPS-i6) and Assistant Registrar(BPS-16), there

, only two posts for promotion to Additional Registrar (BPS-17) in the 
impugned rules. Similarly .there is only one post of Cashier , cum Assistant 
for further promotion to the post of Budget Account Officer (BPS-17) 
and by maintaining the separate seniority of these four above mentioned 
cadres, i.e Officer Assistant, Assistant Registrar, Law Drafter and Cashier 
Cum Assistant, those nine Officer Assistant have less chance of promotion 
which not only affect these office Assistants but also badly affect Senior-^ 
Clerk, Junior Clerk, and Class IV Promotion are against the norms of 
justice and Article 38 of Constitution of Pakistan. So on the basis of his 
score alone, impugned rules are liable to be amended and maintained joint 
seniority list of those four above mentioned cadres. So that equal chance of 
promotion may provided to all the staff of Khyber Pakhtunkhwa Service 
Tribunal. Moreover the said rules are irrational and disadvantageous of 
seiwice right of the appellant and other ministerial staff on the basis of 
equal chances for promotion for all employees of all cadres have been not 
taken consideration while framing and notifying the impugned 
notification/service rule.

4. Incorrect, the representation of the appellant was not decided which is 
violation of superior court j udgment.

5. Not replied.

are
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GROUNiJS:

A) Incorrect. The notified Service Rules dated 03.04.2018 is irrational and 
against the Article, 2A, 4, 25 and 38. (e) of the constitution of Pakistan and 
therefore, liable to be amend by merging the seniority of Law Drafter BPS- 
16, Assistant Registrar BPS-16, Cashier-cum-Assistant BPS-16 and Office 
Assistant BPS-16 to give them equal chance and chain of promotion to the 
post of Additional Registrar (BPS-17), Superintendent BPS-17 and Budget 
and Account Officer BPS-17 on the basis of joint/merged seniority.

B) Incorrect. As replied in para-A.
C) Incorrect; by notifying the impugned Service Rules/notification dated 

03.04.2018, the appellant and other ministerial staff has less chance of 
promotion which is liable to amend.

D) Incorrect. While para-D of the appeal is coiTect.
E) Incorrect. Para E of the appeal is correct.
f) Incorrect as mentioned in para-I of appeal.
G) Not replied according to para-G of the appeal. Moreover para-G of the 

appeal is correct.
H) Not replied according to para H of the appeal. Moreoverpara PI of the 

appeal is correct.
Correct to the extent that various posts in any department are made on the 
basis of their needs, but no employee can be deprived from his legal and 
fundamental rights of promotion etc by making rules and notification as in 
the case of the appellant.
Incorrect. Failed to answer. ''

K) Incorrect. Para K of the appeal is correct. As the superior courts rules and 
notification should be made which not violate the fundamental rights of 
person.

L) No comments.
M) Incorrect. As explained above.
1>J) No comments.

%

I)

J)

It is, therefore, most humbly prayed that the appeal of appellant may 
kindly be accepted as prayed for.

APPELLANT
Through:

(M. ASIF YOUSAFZAI) 
ADVOCATE SUPREME COURT

&

(TAIMUR ALI KHAN) 
ADVOCATE HIGH COURT.

AFFIDAVIT
It is affirmed and declared that the contents of rejoinder are true and correct 
to the best of my knowledge and belief -

DEPONENT
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BEFORE THE KPK SERVICE TRIBUNAL, PESHAWAR

APPEAL NO. 868/2019

Iftikhar Khan Appellant

VERSUS

Government of Khyber Pakhtunkhwa etc. Respondents

JOINT PARA WISE COMMENTS ON BEHALF OF RESPONDENTS NO.1-4

PRELIMINARY OBJECTIONS:

1. That the Petitioner has got no locus standi / cause of action to file the 

instant Service Appeal.
2. That the Petitioner has not come to this august Tribunal with clean 

hands. Hence, disentitled to any relief whatsoever.
3. That no discrimination. / injustice have been meted out to anyone.
4. That the Appeal is not based on facts and is unjustified.
5. That the Appeal is time barred.

ON FACTS:

1. Correct. '
2. Pertains to record hence no comment.
3. Correct upto extent that Service Rules of Khyber;Pakhtunkhwa Service 

Tribunal were notified oh 03-04-2018. The referred Service Rules were 
approved and notified fpr^ the employees of Khyber Pakhtunkhwa 
Service Tribunal, in which every’ cadre has been given, proper prospect 
of promotion to the next higher scale. For example':- 
Assistant ► Superintendent ^ Registrar
Junior Clerk > Senior Clerk > Assistant Superintendent ^ 
Registrar.
Assistant Registrar ► Additional Registrar > Registrar.
Store keeper > Cashier-Cum-Assistant > Budget 8r Accounts Officer 
► Registrar.
So, the said rules are neither irrational nor disadvantageous to the 

service right of petitioner. Rather the petitioner has not approached with 
clean hand to the august Tribunal on petty grounds and with malafide 

intentions wants to infringe upon the rights of the other employees of 
^ the tribunal. However, the prospect / pyramid of promotion narrows 

down in every department in higher scales. Furthermore, the said 

. service rules were notified after through deliberation by the SSRC 
committee, in which representative of Service tribunal was also present.
All the stake holders have unanimously agreed to the said service rules 
before issuance. Thus the instant service appeal is liable to be dismissed 
on the basis as explained above.

4. Correct, the request of the petitioner was duly processed and according ' 
to law / rules / policy regretted on the basis as: explained in para supra-. - i

2.

r
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' >
GROUNDS:

%
A. Incorrect. The notified Service Rules dated 03-04-2018, are in no way 

irrational and not In conflict.with. law (and the appeal of the appellant is 
liable to be dismissed) as all the stake holders including representative 

from Law Department and Service Tribunal have unanimously agreed to 

the said service rules before being issued.
B. Incorrect. The notified Service Rules dated 03-04-2018, are In no way 

irrational and not in conflict with the spirit of Article 2A, 4, 25, 38(e) of 
constitution as all the stake holders including representative from Law 

Department and Service Tribunal have unanimously agreed to the said 

service rules before being issued.
C. Incorrect. While framing and notifying the service rules due care was 

taken that ail cadre employees should have equal chances of promotion.
D. Incorrect. No discrimination has been made with regard to service 

structure of the employees of Ministerial Cadre as all employees have 

been given chances of promotion. However, promotion ratio narrows 

down in higher scale as in all other departments.
E. Incorrect. Nowhere views of employees are obtained for framing service 

rules / service structure
F. Incorrect. Employees in every department are divided into different 

categories based on their qualification and specialization and they are 
given promotion accordingly.

G. Incorrect. The post of Budget and Account officer in the instant service 

rules is filled by promotion of Cashier Cum Assistant to give him equal 
chances of promotion as given to other Ministerial Staff.

H. Incorrect. Though Assistant; Registrar seniority is merged with Law 
DrafterMorV'prornotiod to^ Additipnai fegistfar but on the other hand 

Office Assistant has -been'given chances of promotion to Superintendent 
in which Assistant Registrar and Legal Drafter has no share.

I. Incorrect. Requirements to various posts in any department are made 
on the basis of their needs. Presently there are one Law Drafter and one 

Assistant Registrar to be promoted To .the post of Additional Registrar 
while 09 post of Assistant to be promoted-to the post*of Superintendent. 
If this plea of the petitioner is accepted then in future Law Drafter and 

Assistant Registrar will also put in demand on similar flimsy grounds if 
their posts are increased.

J. Incorrect. As explained in A & B.
K. Incorrect. As explained above seniority is maintained on the basis of 

functional cum specialization.
L. No comments.
M. Incorrect. As explained above.
N. No comments.

It is, therefore, prayed that appeal of the appellant may be dismissed as
prayed for with cost.

1/

(Respondent No.4)(Respondei\ts No. 1-3)

JJk^ •
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GOVERNMENT OF NWFP 
COMMUNICATION & WORKS DEPARTMENT

Dated Peshawar, the March 25, 2010
■v,: /

NOTIflCATlOjli
ruleof the provisions contained in sub

Promotion and Transfer) 

issued in this bel'ialf. the

•• No.SOElcmOm^limi m pursuance
of the NWFP Civil Servants (Appointment(2) of Rule-3

□ I o iQftQ and in supersession of ali previous rulesr—fe» Deparlmeni hereby lays down, the method
conditions specified in columns 3 to 5 ol the

N

and FinanceDepartment

,,cruitment;- , posts in column a of the
> /

• !
\

Appendix to this 
• said Appendix. . y

Habib Ali)
■ Secretary to Govt of NWFP

Communication & Works Departmen

f

\

Pnrisl of even number^nd da^

Copy is forwarded to_ the;-
1 All Administrative h
2 Secretary to Governor NWFP ,
3'. Principal-Secretary to ChiefMinister NWFP 
4 PS to Chief Secretary NWFP, Peshawar
s' PS to Addl: Chief Secretary NWFP, Peshawar 
6. PS to Addl: Chief s’ecretary Home NWFP, Peshawa

7', PS to Addl; Chief. Secretary FATA, Peshawar
a Accountant General NWFP, Peshawar
g'. Additional Accountant General (PR) sub office Peshawar
10. All Chief Engineers in C&W Department
11. All Commissioners in NWFP
12 Secretary Public Service Commission
13 Registrar Peshawar High Court, Peshawar 
14. [Registrar NWFP Service T-ribunal_Peshawar ^

. Ail District Coordination OffJcers,in-NVyFP 

All Superintending Engineers^- 
All Exec.utive..Englneerpin CJ&W^C^p^nent-■ 

C&W.’Departrhenh.PpaliBW.arv..:

i

Secretaries to the Govt of NWFP

Peshawar

Peshawar

V

15
V

'■ 16.
17.
18, PS to'Secretary

/rahim BAD^RAH) I _
S&TION OFFICER (EST1)

- >
*

20.
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I
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APPENDIX
I) kngineering service —1

Minimum Qualification 
Required for Appointment/ 

Piomotion

Age
Limit

Method of RecruitmentSt- Nomenclature of Post
No. IB5 P

SISM
4321 merit from-amoiigsi Superintending Engineers/Principai Design Engineers, wiih-at least 17 

in B)’S-17 and above, possessing Degree in B.E/B.Sc. Engineering (Civil) from a
By selection, on 
(seventeen) years of service
recognized Ilniversitv. —_______________________________________ _________________________
By promotion on the of senionty-cum-f.tness, from amongst the Executive Engmeers/Design
En^ineers/Senior Enmneers/Research Officers with at least 12 (twelve) years of service m BFS-17 and above, 

° °B E/B-Sc. Ensineer!ng.(Civil/Mechanical/Eiecuical) from a recognized University.

Chief EngineerI.

Superintending Engineer/Principal
Design Engineer

2. PI
tiff

possessing Degree in
By promotion on the basis ^seniority-cum-fitness, from among.st the Sub Divisional Officers/Assistant 
Engineers/Junior, Engineers/Assisiani Research, Officers, po.ssessing _ Degree in B.Effi.Sc. . Engmeeniig, 
(Civil/Mechanicai/EIectrical) from a recognized University, with at least 5 (five) years service as sucii, and ha-'e

the Professional Fvnmitiofion as prescribed in B&R Code._---------------------------- ----------------- ^------------
^'):)tL-Se™percent/7q^/initial recruitment; - , ■

5) the basis of seniority-cum-f tncss from amongst the Sub Engineers
' "^vlvho po^ejff^gree of B.E/B.Sc. Engineering . (Civil/Mechanical/Electrical) at the time of their

on the basis of sepiority-cum-fitness. from amongst the Sub.Engineers 
B.E/B.Sc. Engineering (Civil/MechanicaiyElectrical) during service. The seniority

to be determined from the of =».cqtiiring degree; „ , , -
Twenty oerceni f20‘l^’) h/ promotion, on the basis of senioriiy-cum-fitness. from amongst the Sub 
F.npineer.s' who hbld a'Diploma and have passed Departmental Professional Examination, with at least

' 10 (ten) years.service as.^uch. — ^ ^ '

Executive Engineer/Design 
Engineer/Senior Engineer/ 
Research Officer 1'-:-1 ipasjei;

21 -32- 
Years

Degree-in BE/B.Sc. 
Engineering (Civil/Mechanical/ 
Electrical) from a recognized 
University

I Sub Divisional Officer/Assistant
Engineer/Junfor Engineer/ 
Assistant Research Officer .

4.
^ I
t

C)

and\ ■■s-■;

\& rsV

/ L\
1

I
a. Seventy Five percent (75%) hyir-itiai recruitment;-
b' -Five percent (S^’' by promotion, on the basis of semonty-cum-ntness, from amongst the work 

Superintendents/ Work Sup-rvisors/Surveyors. with five years service as such, having th_ree yeais 
Dinloma of Assr^ciate Engineering in Civil Technology from a recognized Board;

For the niirho.s^ p.-rxmnirQn. joint seniority list of Works Superintendents. Supervisors and Surveyors, 
,, rrfrrrn- t’h appoiutment to the-post shall be maintained and in case the two dates aie

. similar. ihe'^Mdal^^U shMj.rank senior
nercent (5%0 by promotion, on the basis of seniority-cum-fitness. from amongst the Road 

service as such, bavins three years Diploma of Associate Engineering in

!
38-30
Years

Diploma of Associate 
Engineering (Civil)/ 
Electrical/Mechanicai from a 
recognized Board of. 
Technical Education

Sub Engineer5..!
i

!
Note-1:

//r
c. FiveA / Inspectors, with seven yea.'S 

Civil Technology, froir. a recognized Board;'
d Five percent (5%) by O'’ ^he basis of seniority-cum-fiiness. from amongst the Vvori;

Superinie'ndents/Work Sufervisors/Road Inspectors, with seven years service as such, having three 
years Diploma in Eiectrical'Mechanical Technology from a, recognized Board;

Nni>>-9- For the nurnose seniority lisl of Works SuperintendencsAVoik -Supervisor & Road
inQi-vprtnrc with r,°fciehce ir> their resiilar nDPOihtmeni to the post shall be maintained. In case the tvvo 

similarTthejnQSil’ ‘QB-S-i 1 shall rank senior L Mldates are
7"
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Method of RecmiimeniMinimum Qualification 
Required for Appointment/ 

Promotion_______

Age
Limit |■': : 

S-_ >-•

Nomenclature of PostSI.
5No. tta^-wiih-atje^t^j^rs-scVvics43 nrn^ssyfroni*amgnnst*ihT,S:yRf I’lnien

2 'on tli'e'_basi^t*s^»dni funP*Byprotnoudn1

Superintendents

;=ns:^.ness, fro. a.on.s. Ass.,.n. and Sanio, Scale Slcnogiapl.e. .1.1,
By Promotion, on the 
at leasl five years service as such. and Senior Scale Stenographers will be 

. then Assistant will rank senior.18. rpron,o.lo„.a>ln,s^o^nsl^Ag^fs'ote: For the purpose o
maintained. If the date of appointment

ByTransfer from Audit Depanrnen^___________

By promotion, on the basis of seniority-cum-ntness 
years services as such.

with at least Hve. from amongst the Stenographers (Junior)
Divisional Accounts Officer19. 18-30Bachelor’s . Degf^- 

Cofn .from a recognized years 
University;

Senior Scale Stenographer-f. j20. ! /
auicable pandldalcs a:= available for preodon, ibcn by Initial Rcccnltmen.,AND\ Note: If no\ b. A' speed of 100 words 

niinute in short hand • /. r
. per

in English and 40 words 
per minute in English 
typing •

Second Class Bachelor’s 
Degree \,taih Ernnomies/.p^
StaO^J ofjhe ^M^ct
QR-B-€ouir^i^^^^^ L'

I S - 30 
years

: • /

and ;
a. Twenty five percent (25%) by Inti.al Rec seniorily-cum-niness,. from amongst the Accounts
b Seventy five percent (75%) by promotion, on the basis .

Cicrks/Senior Clerks, with at least five years service

Note: For the piiipose of promotion a joint seniority list of Accou

21 - 32 
) years/••a; u as such.Assistant21.V

\
IS Clerks and Senior Clerks shall be maintained. .-O' 5

By Initial Recruitment
a. Intermediaie/D-Com

a recognizedStenographer (Junior) • \ -
22. form 

Board;
b. A speed of 50 words per 

minute in Short hand in 
English and 35 words 
per minute in English

A!

i

1

andtyping;
c. Computer knowledge of 

MS Word and Excel
r

A
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Age
Limit

Minimum Qualification. 
Required for Appointment/ 

Promotion

Nomenclature of PostSI. Method of Recruitment
No.

5432I
By promotion, on the basis'of senioriiy-cum-fiiness. ^from amongst the Junior Clei ks, with at least three years 
service as such.

fAccounls'Clerk/SeniorBi
IfCirrkMr" -

£3l
..-i

ANDa. Eighty percent (80%) by Initial Re'criiitmcni;18i. Secondary School 
Certificate from a. 
recognized'^ard; and 

it. A speed of 30 words per 
minute in English typing

i .Junior Clerk24. the Daftaries, Record Lifters. Naib Qasid.s,
aie under 45

b. Twenty percent (20%) by promotion, from amongst
Chowlcidars. and other'equivalent posts who have passed-Secondary School Examination and 
years of age and have at least two years service as such in the Department

there shall be maintained a joint seniority list of Dafuries. Record

years

■

Note: For the purpose of promotioiL_______________________
Lifters. Naib Oasids. Chnwkidars. with reference, to the date of regular appointment to the post 
or thatof acQuirina the .RacendarY School Certificates- which ever is later; provided that if two 
dates are the same, the person older in a°e or having longer service, whichever is more beneficia].

i

;
;■

to him, shall rank senior.
■/

;VBy Initial Recruitment21.-35
years

Possessing a valid LTV/HTV 
Driving License with five years 
experfence,' having Primary/ 
Middle Standard qualifications

Literate/Middle, preference will / 
be given to Ex-Service Man ^

I 'Driver25. . n
t

* *
By promotion, from amongst the Niib Qasids/ChowkidarsJ^^T^irddle Standard qualification N

18-35 . 
years

Daftary /Record 
Lifter/Dafadar

■26.
!

Note: If no suitable candidates are available for promotion, then by Initial Recruitment.

aBy initial Recruitment: 18 - 35 
■ years

Middle Standard qualification aNaib Qasid27.

By Initial Recruitment18-35
■ ■Literate/Primary Standard! Chowkidar28.

qualification • years

::
i-

•:
:■

I
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GOVI'RNMFNT of 
Khyber Pakmtunkmwa 

Agricui.turk Livestock & Coopi'Kativi: 
Department

c,

Dated Peshawar, the April 20, 2012

iNOTillCATION

No.SOE(AD)2(2)429/2011.- In.pursuance of the provisions contained in sub-rule (2) of rule 3 
of the Khyber Pakhtunkhwa Civil Servants (Appointment. Promotion and Transfer) Rules, 1989:' 
and in. supersession of all notifications issued in this behalf to the extent of Agriculture 
Extension Wing, the Agricuitufe, Livestock and-Cooperation Department, in consuitation with 
the Establishment Department and the Finance Department, hereby lays down the method of 
recruitment, qualifications and other conditions specified in column 3 to 5 of the appendix to 
this Notification, which shall be applicable to-the posts mentioned in column 2 of the said 
Appendix in the Directorate of Extention Wing of the Agriculture Department.

APPENDIX

part-i
PROFESSIONAL STAFF

S. ' Nomenclature of post. Qualitication for 
appointment by 

initial recruitment.

Age limit. Method of recruitment.
No

1 2 53 4
1 Director Goiierai, 

A(iricullLiro (l:xtension) 
Khyber PaklUunkhwa / 
Director General 
Agriculture (Extension) 
FATA / Principal, 
Agricultural Training 
Institute, Peshawar 
(BPS-20).
Directors Field Operation 
/ Plant Protection / 
Horticulture / Agriculture 
Marketing / Coordination, 
Planning and Monitoring / 
Model Farm Services 
Centre / Seed / Training 
and Training Coordinator 
Agriculture Training 
institute / Director
Agriculture / District 
Directors Agriculture /
Vice Principal, Agriculture 
Training Institute and 
Executive District Officer 
Agriculture (BPS'19). 
Deputy. Directors 
(Planning, Monitoring and' 
Evaluation) / Plant ’ 
Protection / Horlicuilure / 
Agriculture Marketing 
/AgriGutture(]nformatioii)
/ Coordination and 
Publication /Senior 

-Instructors, Agriculture 
Training institute /subject 
Matter Specialists Plant 
Protection/Agronomy and 
Extension / Horticulture /
• lint Protection Officers / 
Deputy. Director Farms / 
Agency Officers 
Agriculture and 
Horticulture Specialists 
(BPS:18).

By promotiori, on the basis of 
seniorily-cuni-ntnoss, from amongst 
the Officers (BPS-19) of the 
Agriculture Extension Wing having 
M.Sc Agriculture or 
B.Sc Degree in Agriculture from a 
recognized Agriculture University.

f.
I

2 By promotion, on the basis of 
seniorily-cum-filness. from amongst 
the , Ofneers {BPS-18)
Agriculture Extension Wing with 
sev<?n years service in 8S-18 or 12 
years service in 8S-17 and above 
having' M.Sc Agriculture or 
B.Sc Degree in Agriculture from a 
recognized Agriculture University. .

'C

of the'•/d:

'i-i-rr-
f:

-.r

[ By promotion..on the basis of, 
seniohty cum fitness', from amongst 
the E)S-17 Agricultural officers / 
Inslructor/Agricullure Officer Public 
Relation and Publication of 
Agriculture Extension-Wng with,five 
years’ service as such, having M.'Se 
Agriculture or B.Sc Degree in' 
Agriculture from a recognized 
Agriculture University.

3

I-

If
! ; -

I’

>1 ;

1

.'i

f'.
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recognized Board with
certificate as Electrician.__
Having tractor driving 
lincence with two years 
experience in handling
Tractor. ______________
Experience in Driving with 
light vehicle driving
lincence.________________
Middle pass one year 
experience in the Thresher
Operator;____ __________ _
two years experience in
the operating tube wells.__
One year experience as 
Cleaner.

By initial recruitment.18 to 40 
years.

Tractor Drivers 
(BPS-5).

26

mM
By initial recruitment18 to 40 

years.
Vehicle Drivers 
(BPS-4).-

27

By initial recruitment.18 to 40 
years.

-i.Thresher Operators 
(BPS-3).

tube Well Operators 
(BPS-1).
tractor Cleaners / 
Helpers of Driver
(BPS-1).......................
Malles
(BPS-1).........................
Carpenters
(BPS-1). .............
Field VVorkers / Cook 
/ Depot Colies / 
Laboratory 
Attendants / Mess 
Boys & Sweeper 
(BPS-1). ................

28

By initial recruitment 

By initial recruitment.

18 to 45 
years, _ 

18 to 45 
years.

29

''L.•>';
30

iBy initial recruitment 

Bylnitiai recruitment. 

By initial recruilment.

18 to 45
....years-...;.

18 to 45 
_...ye_ars._„. 

18 to 45 
years.

Experience in flower culture 
and horticulture.__________
Five years experience as
carpenter.____________
Experience in the relevant 
field.

31 j
i

i32 ;
33

I

:• PART-II
< ■' MINISTERIAL STAFF

iRworomotionybwthe-basis.qf 
*se^io^ity^cun^h^s..fron^mongst 
*[K^lioiaef^^he posts of 
^Admunistratiye^OffigersT/^B
*Si!igerinrengen^__________________
“By transfer from amongst the 
S_uperintendenjs’.____ ^____________
a) .' Ninety percent by promotion, on 
the basis of seniority- cum-filness, 
from amongst the holders of the posts 
of Assistant / Accountants with five 
years service as such; and
b) . ten percent by promotion, on the 
basis of seniority- cum-fitness, from 
Senior Scale Stenographers with five

•yea£s service as sucA ____________
By promotion, on the basis of 
seniorily-cum-fitness, from amongst 
Junior Scale. Stenographers / 
Computer Operators with three years
seryice_as_such. ________________ __

" '(a)-"Seventy-five perceni by promoiion, on 
the basis of seniorily-cum-filness, from 
Senior Auditors / Seniors Clerks with 
three years service as such: find 
(b). twenty-five percent by inibal
fecruit[Ti_ent_ ................... .. ........ ... .......
By initial recruitment.

trAs^sfari^cgeuF^g^

.!*;
Administrative 
Officers (0PS.-16). 
Superintendents 
(BPS-16).

35

i
36

Senior Scale
Stenographers
(8S-15).

37

i: >.:r
18 to 28 
years.

At least?® Division 
Bachelor's Degree from 
a recognized University.

Assistants / 
Accountants 
(BPS-14).

38

18 to 28 
years.

(aj. Secondary School 
Certificate or an.. 
equivalent qualification 
from a recognized 
Board; and •
(b). a speed of eighty 
words per minute in 
shorthand in English and 
thirty-five words per

.typing.,....... .......
At least 2’''^ Division 
Bachelor's Degree from 
a recognized university 
with one year diploma in 
Informaliqn Technology 
At least 2''“ Division 
Secondary School 
Cerlificale with two 
years experience in 
Outdoor Seismograph

Junior Scale
Stenographers
(BPS-12).

39

i
■1

minute in
By initial recruitment.10 to 28 

years.
Computer Operators 
(BS-12),

40

;

By initial recruitment.18 to 28 
years.

Video Camera 
Operator (BPS-10).

41■'h"'

j

I
f
i;
i<
I'.
h
!■



<Y■ Documentary'Editing ' '• 
and Commercial,

Senior Cierks 
{BPS-9). • By promotion, on Ihe'basis'or 

senidrity-cum-fitness, from amongst 
Junior Clerks / Time Keepers / Store
H.eepers and Depot Keepers with two

---------- years service as s_uch^
- By promotion, on' the'basis of

• seniority-curn-fitness, frorh amongst 
Junior Auditors with two years service

............ _ _as_such,
18 to 28 _• ,(;j) Thirty-three'percenfby 
years. promotion, on the basis of

seniorily-cum-fitness. from 
amongst (he holders of,all Class- 
IV posts provided that they 
possess secondary school 
certificate with two years service 
as such: and

(b) Sixty-seven percent by initial 
,,,,;,_.recrui]ment.
By initial recruitment. .................

SeniorAudiiors..........
(BPS-8). X

4^ Junior Clerks' 
{BSPS-7). (a) . Secondary School " 

Certificate'or an 
equivalent qualification 
from a recognized 
Board; and
(b) . a speed of thirty 
words per minute in 
typing.

45 Junior Auditors' 
(BPS-6). Secondary School” 

Certificate or an 
equivalentqualificalion 
from a recognized 

.Boar^
Secondary School 
Certificate or an 
equivalent qualification 
from a recognized 
Board.
1 firee years experience 
in the 3rt of cjilligraphy. 
Middle Pass, "

18 to 28 
years.

46 Store Keepers/fime' 
•Keepers and Deport 
keepers (BPS-5).

18 to 28 
years.

By initial recruitment."'

47 . Calligraphrrrs 
.' (BPS-5).

Daffaries (BPS-2).'

49', Naib Qasids 
: .(BPS-I).

SO, Chowkidarsand '
. Security Guards 

. • , .{BPS-1), .

18 10 32' 
years. 

i8To''i5''

18 to 45

10 to 45

By initial recruilment.

By prornoiion, from amongst NaiF 
_Q3sids who are passed.
By initial recruitment. "".... !

By initial recnjitmFnt.... . ..........

■ 48.

r.
• Preferably literate.

Having experlFTced in 
watch and ward duty.

(•'r.
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__
I -APPENDiX •

directorate general mines and rvfi!NEr'al4

Nomenclature of
the post.-__ ^

. fvlinirp.Lfm qualification for appointment 
 by initial recruitment.

' Age lirnit. ’ Method of recruitment.'
I

2. 3. 4. 5.
Director General.Mines
and Minerals (BPS-20)''

'^y proiTiOiion” oa the basis orseisciibn on merit, from amongst the
Director'Exploration (Minerals), Director Licensing, Chief Inspector of 
Mines and-Gommissioner Mines Labour- Welfare' having at least 
seventeen years service in BPS-17 and above, and in case of 
persons inilialiy appointed ip.’ BS-18 the length of ssp'ice for 
promotion to the post’shali be welve years in BPS-18 and above; or..

by transfer from the provincial. Government Department.

•(a)

(b)

• EXPLORATION PROMOTION DIVISION ' " .
2<, Director Exploration 

. .(Minerals) (BPS-19). By promotion, on the basts urseniority-cum-filness, from amongst the Deputy 
Directors (Exp'oralion) with at least tvi/elve years service in • BPS-17,and 
above. ‘ • - A
By promotion,'• on' the basis of seniority-cum-fitness, frorp amongst the 
Assistant Directors_'(Geciog!St) and .Assistant Directors (Mining Engineerj-vyith 
at least five years service as such-.

Byinitial recruitment. '•

Deputy Director 
(Exploration) (BPS-18).

. V.T •.
...' 4. Manager Geographical

Information
System(GIS)
(BPS-18}.

(a) Master’s’Degree in .Geographical, Information
System .(GIS) or Computer Science or , . years. 

• equivalent . >
University; and ’

*1
25 to 45

qualification from recognized

M (b) rhinimurn of five yearn Geo-graphical 
Info.r-mation System related experience from a 
reputed Organization.

>

a Assistant Director 
(Geologist) (BPS-17).

^/lasie^s Degree ‘in’ Geology from a recognized 
University ' ' - , ' . .

21 to 30 
years.'

fa) By initial .[■ecruiL-nent; or . ' • , ■ -
. • * ♦ * * *

If no suiiabl?- csndidale is available for initial recruitment, then by 
transfer from .an ongsl (he Assistant Directors (Geologists).If ■(b)

t'..-
tmm . j

: .11 
t ; .

s



f.*

o\^.
. 4

-V

?/■ sV^^fisng Engim^^ 
pPS-1?). .

' 21 to 30
• years-.

(a) By initial recruitment; orBachelor’s Degree in Mining Engineering from, 'a 
recognized University. 1(b)' i

'^r
.: . - :'

'If. ;■•f

J By initiaf recruitment.21.to 32 . 
/years.

Geographical;' Master's* Degree 
Information Systerh from ' a recognized' 
University; or

Geographical . . ;•
Information. 
System(GI3) 
Development 
Officer,{BPS-17): , . .

(a) in/ ■■ 7.

/
/

/
/ Master’s Degree in' Geography/Geology- 

.from a recognized Univ.ersity with one-year^ 
.Diploma in Geographical Information 

a .recognized institute/

(b)

I System, from' 
. University.i1

I By initial'recruitment.-21 to 32 •
years.

Master’s Degreedn Computer Science or equivalent 
qualification, frorn. a recognized University-with one- 
year Diploma in Geographical Inforrhation .System 
from a recognized institute/University.

Database. Administrator- 
(BPS-17).-.; ■

( .
\

By initial recruitment.'21 to 32
years.

.Master’s Degree in Computer Science or Business 
Administration or Geology, or equivalent-qualification 
from a recognized ‘University with one year Diploma 
in -•Geographical - Information System from- a " 
recognized'.institute/University. ‘ .

Manager-Information
(BPS-17).

9.
•.

'Si '1

>
By initial recruitment. ,■ 21 to 32 

years.
Master’s ' Degree in ' Library Science from- a 

• recognized University.. " . ’■ ■ ’
' 10. Librarian' 

.(BPSr.16),
t 1 's

1'5
By initial recruitment.21 to 32 

• years.
Bachelor's Degree with .Computer .Science from a
recognized.University. . . •

Compute.'". Technician 
{BPS.-i6).

By initial redruitmenl21 to 32 
years.

Bachelor’s Degree vVith Copiputer Science from a 
recognized University .with. 5,000 key depressidns 
per hours fpr processing/data entry inforrnation. -

12. Data Entry Operator 
(BPSr12).

t
X

■U



mssI§9]

.Intermediate withp. . . Certiricate • or Diploma in
Cartography from,’a recognized Board, with two 
>e^ars experience in ' AutoCAD/Gecgrsbhical 
iniormation System Software.

21 to 32 
years.

By initial recruitment.

v;i-

. LICENSING DIVISiON; Director Licensing
(BPS-19). t.

By promoton, on the basis of sen!onty<ajn>Mness. from amongst theDeontu 
irectofs tTechnical). witivat least tv/elve years service in BPS-17 and aboL. ^

ALi?fa''.'?‘^nr' from‘amongst th^

4»rM
Deputy Director
Technical
{BPS-18).

'’MWM 0
a-

Kb’®- Assistant Director •
Technical (Mining ■. 
Engineer) (BPS-17).’ .

rXnized Ssity? .from a ■J

W' 21 to 30 (a) rhirty-five per cent on the basis of seniority-cum-fitnes's
<rom amongst, toe Mineral Development Officers (Tech'nicai) With at 

• least five-years sen/ice as such; • •
0: years.

fifteen per-cent- by promotion, on'.the basis of seniority-cum-fitness ' 
.-•^rm amor,as. the Mine.ra! Development Officer (Non-Teohnican-.with at 

• I3ast five years service as such; and , ' .. .

(b) •

fifty per cent by initial recruitment ’ ' ' . .

.Fifty per cent by iniliiTrecruitment; and ^ ^^--------

• hity per cent by prom.otion,. on the basis of seniority-cumTitness from 
di-nongst the Mineral Development Officers (Technical) with at. least 
five years service such. ' . ' ' , •.

(c)-.17. . •Gepiogist ' 
(BPSM7); . • - cecog, .fron, a recognized 21 to 30. 

• years.-
(3)i ■

■(b)
i .

f^^isisM’birectoT 7’ 
'(Royalty) (BPS-1-7)

. Director'
Survey-and Drawing ' 
{BPSM7). ; '

By promotion, on the basis of seniority-cum-fitness, from amongst the'Mineraf
! Icn/plnnrr^onf -r__,. . .... ^

, i-,^nnfcai) wim^at least five years service as such:19. - r •. * ^

■ ^''‘^'^''■'-'on. on thd basis of seniority-cum-fitness, from amongsfTbelJsurt^e:^"
and drawing officers with at l-sast five years service as such. '

By promal.'on, on_ the basis of seniorityTCum-filness, from amongst the'," 
Drathymans with at least five yser's service as such.

20. . j ^SfeBraftsman . *

T m
yjjs».jI , ••■:. mt I«



Byipromotion, on the basis of seniority-cum-fitness, from amongst the 
post of the Royalty Inspectors with at least seven years service as
such, _____________________ —-----------^—
Byiprorr.otion. on the basis of seniority-cum-fitness,-from amongst the
Surveyors with at least five years service as such._____ ____ ___

By initial recruitment.

Mineral Development Officer 
(Non-technical) {BPS-16)

22

Survey & Drawing Officer 
(BPS-16)
Royalty Inspector
(BPS-11) ____
Surveyors (BPS-II)

23

21 to 30 .Bachelor's Degree from a
recognized University._________

;a} Intermediate (Pre Engineering) or 
equivalent qualification from a 
recognized Board.

;b) Mines Surveyors competency 
certificate under Mines Act, 1923;

24 years
18 to 30 By initial recruitment.

25 years

a ‘r/v ■

If' and
;c) Certificate in Auto CAD from a

recognized Institute._________
(i) Secondary School Certificate or 

equivalent qualification from a 
recognized Board; and 

[ii}. Diploma or Certificate in
Draftsmanship / Survey from a
recognized Institute.________ _

Intermediate or equivalent 
qualification from a recognized 
Board.

Ii :?
'■s (a) Fifty per cent by initial recruitment; and

(b) Fifty per cent by promotion, on the basis of seniority-cum-fitness 
from amongst the Tracer with at least five years service as such.

18 to 30 
years

:v Draftsman {BPS-U)26S
■0 m

from(a) 30% by promotion, on the basis of senibrity-cum-fitness 
amongst the Mineral Guards having Intermediate Certificate with 
seven years service, as such,

(b) 70% by initial recruitment.

1^0% by promotion, on the basis of seniority-cum-fitness from 
amongst the Ferro Printers with at least two years service as such, 

and
(b) 20% bv initial recruitment 

(Notification dated 20.08.201J1

18-30
years

'y

Royalty Sub Inspector 
(BPS-09)

26-A

i
ii-'

18 to 30 
years

Secondary School Certificate or 
equivalent qualification with drawing 
as one of the subject from a
rArnnni7pH Board

Tracer {BPS-5)27

Vl8to 30
{ -years /
'",18 to 30

By initial recruitment; andSecondary School Certificate from a
recognized Board.____________
Secondary School Certificate from a
recognized Board.____________
Secondary School Certificate from a

Ferro Printer (BPS-2)28

By initial recruitment; andChainman (BPS-I)29 • years
initial recruitment; and18 to 30Mineral Guard (BPS-1)30



4.

J
V'1

(

21-30 years
Bachelor's Degree in Mining Engineering or Master's 
Degree in Geology from a recognized-university

Mineral Development 
Officer (Technical) 
(BPS-16)

2]./ By initial recruitment.//
I

Mineral Develop'ment 
Officer (Non technical) 
(BPS-16) • -

.;By promotion,'on the basis of seniority-cum-filness, from amongst the post 
the Royalty Inspectors with at least 10 years service as such.

-:By'promotion, on the bas^Dof seniprity-cum-fitness,' from • amongst ”
Surveyors with at least five years service as such.,: , r-.. .

• 22.

%// o-f-vSurvey & Drawing 
Officer (BP-S-16) • '

■ ’23./
/

Bachelpris Degree from a recognized university:RoyaJty-Inspector,.! 
■(BPSM.1) • ■

'^Surveyors (BPS-llj

’:24c-^ By initial recruitment21-30 years

(a). Intermediate (Pfe Engineering) , or .equivalent
■ qualification from'a recognized Board; . :;

(b) ' Mines Surveyors competency certificate under
■ Mines Act, 1923; and ,

(c) ■ Certificate . in “Auto ■ GAO from a'recognized 
. institute.

\
By’initial recruitment i18-'30 years

4 4

-V •. (
4 . \> • II* (

(i) Secondary Schpol ,^Certificate or equivalent 
qualification from a recognized Board; and •

'(ii) ’Diploma or Certificate-Jn Draftsipan^ip/ Survey 
'from. a.fecognized institute.

Draftsman (BPS-11). 26- Fifty per cent by initial recruitnient; and

Fifty per cent by promotion; on the basis .-of seniority-cum-filness fn. 
amongst the Tracer with at least five years -service as such. .

_____________________________________________________._______________ ■ • ^^

(a) (^EightAper cent by initial recruitment; and
Jjo/l , , .

•(b) .(Mw-ent^ per cent by promotion, on'the basis of seniority-cum-fitne 
■ fmrh among'st the Ferro Printer with at least two years service as.sue

(a)

18-30 years. (b)-•

Secondary , School Certificate or equiyalent 
qualification with drawing as one of the subject from 
a recognized Board.

Tracer (BPS-5,)■ii: /•L/-
18-30 years?' I

i

Secondary School Certificate from recognized 
' Board ■' ‘ *

28. Ferro Printer {BPS-2) By initial recruitment.13-30 years*-r
I

I .

I
i

t
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/I
<f' V •

61.' i ■i
3^

UBJoSO^
years'.’-

-c:hainman
(BPS-01).

Secondary School Certificate from a recoqnized
Board. ,. ’ , '

_Secondafy School,. Certificate from a recognized 
, Board.’ ■ , .

By initial recruitment.

da Mineral Guard 
(BPS-01).

i'-- •18 to 3(r- By initial recruitment.
years.- -

INSPECTORATE OF MINES LABOUR WeTfA^
31. ' Chief Inspector of 

Mines/Commissiorier 
Mines Labour Welfare' 
(BPS-19).-

(a) By promotion, on.tiie basis of seniority-cum-fitness', from amongst the 
Senior Inspectors of Mines and Deputy Commissioner Mines Labour 
Welfare with at least twelve years .service in BPS-17 and above- or

■ .

if nt> s.uitable candidate is available for promdtiori, then bjy transfer, • ,

By prornotion, on the 'basis, of sepiority-cum-fitness, frofn ’amongst the 
Assistant Commissioners of fyiines Labour-Welfare vWth>^at least five 

. years service as such; or . ‘ '

^ if n'o- suitable candidate is available for promotion then by -initial 
■ ‘recruitment.

By prombtipn, on the' basFs of seniority-cum-fitness,' from amongst. the 
Inspector of Mines/instiljctbr with .at least five years service as, such.

(b)
• 32. ■ Deputy CofTimissipner

Mines Labour Welfare ‘ 
(BPS-18).

Bachelor's Degree In. Mining Engineering ..from, a 
recognized University v\/ith at 'least seven years 
experience-in the relevant field.’

25 to 40 
years-

(a)!

i
(b),.

ii . 33.. Senior Inspector of '• 
'Mines/Rescue , 
'Superintendent 
'(BPS-18)._______ ■
Inspector of Mines /
Instructor
‘(BPS-17).

rM*
♦•tjj

34. (a) Bachelor’s Degree in Mining Engineering
from a recognized University;' . .

• *. ■ . • , ' ' . '

(b) ^ First Class Mirres' Managers Ce’rtjficate of 
competency' granted under the provisions o’f 
the Mines Act, 1923; arid. '
.two.years experience in Govt or Semi-Govt 
Mining Industries registered under the 

. 'Mines Act. 1923. '' < ' ' .

In.case of non availability'of candidates possessing 
'the‘qualincation at ciause (b) above,'a candidate 

^ possessing . the remaining qualification and' 
experience may be appointed, provided tfiat he shall- 

‘ j. Manager's Certificate.
’ f of competency during the probation, period failing 

-r=----------[_which his services shall be terminated.

•21-to 33 .
years.

By Initial recruitment.
m

• t

: J.
(c)

Note:

' t

• o ^

J
I

,
■ ■'I'T? - I .

/ ■ ■ •
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'■■ "X , o^y.. «.

By initial recruitment,21 to 32 
years;

Bachelor's Degre.e in Mining Engineering or Masters 
Degree in Social Sciences from a jecbgnized 
University. • . ' - ‘

.Three years Diploma in MechanicaJ Te.chnolog'y from 
a recognized Polytechnic institution'.

Bachelor's Degree in Mining ' Engineering frOm a 
recognized University. ’ ■ ’

^ ^'Assistant Commissioner 
Mines Labour Welfare 

^ (BPS^17).
/

.A By initiaTrecruitment. ,- 21 to 30 
' years.06, Rescue Apparatus 

'.Technician {BPS-16).'//j- 'By initial recruitment.21 to 30 
. years.- -

Rescue Supervisor 
(BPS-16).

37. •/
/ • >

By promotion, on the basis of seniority-Qum-fitness, amongst the Project ^ 
Mechanic with at least,three'years service at such., 38.. Secretary Mines 

(BPS-iej.
■1

-By initial recruitment. ■ •21 to 30 • 
years.

Three years Diploma" in Electrical -or Mechanical
Engineering from'a recognized Institute. Preference 
will be; given to the candidate having some 
exp'erlence in-the field;

Project Mechanic 
(BPS-14)

•. 39.

‘By initial recruitment ,21 to 32 
■ years.

Three years Diploma in Civil Engineering frorn'. a 
• recognized tnstitute. .

(a) ' Secondary School certificate, with science,
frpm a recognized Board;

(b) ' ' ‘Cectincate of Medical'.technician frorn f 
■ recognized Medical Faculty; and • ' .

two years experience, in thO relevant field.

Overseer
(BPS-14).'

.40. .

By initial recruitment18 to 30 
years.

Medical Technician 
(BPS-H). ■ ■

41.
V
i

. t

(C)
t

MINERALS TESTING LABORATORY ,
•(a) E5y •promotionr'’T^ basis of seniority-cumrfitnesg, from-airiongst the 

Senior Chemists a.nd Senior Mineralogists with at least twelve years 
service in Br3'l7.and above; . • • A

Master’s Degree in'Chemistry or • Geology-from a 
recognized University with, twelve .years experience 
in . Mineral 'jesfing/Analysis and Mineralogical 
Studies respectively. • '

42. •- Qhief Geochemist 
•(RPS-19).

suitable ofl'icer is . available . for promotion then . by initial(b) t; no 
recruitment

.
i

j •

1 •

.ill-
-----------i-i I I -1:'U •.s-.Tr-



By amongst the
Senior Mineral P.rScessing Engineers with at least twelve years'sefA'ice 
in BPS-'17 and above; or - , , ’■ -.... .

if hq suitable bfficer is available for. promotion then by initial 
recruitment. . ■ • . ‘ ' ' '

. m-..- )
principal Research 
Officer (BP-S-19).

Bachelor's Degree jn, 'metallurgical or 
Mining Engineering from a recognized 
-University; and

t

at least tw;elve years-.... experience- of 
Research Development work for Mineral 
Processing, Up-gracfation',. Concentration or 
Extraction, conducted in any reputable 
Research and Development Organization or 
Mineral Processing- Laboratory or Mineral 
Based industry. • ■

30'to 45 
years.

(a) (a)

.i
t

(b) (b)
1/

'M
{

•By promotion on the bash? of seniority-cum-fitness from amongst the Assistant 
Chemists with at least five years service in BPS-17 as such.

. 44. Senior Chemist'
(BPS-IS).

/ .4

Senior Mineral
Processing
Engineer (BPS-18). . .

45. (a) Bachelor’s Degree in Metallurgical'or Mining 
i Engineering fro.ma recognized University; and

at least seven years experience of Research 
. and ■ Development work ' .for Mineral 

Processing. ‘ Up-gra.dation.. Coricentration or 
■ Extraction’, -conducted - in any -/eputable 
. Research and Development Organization or 

Mineral Processing Laboratory • or Mineral 
Based Industry. ' , ' '

28 to 40 
yoars.

By initial.recruitment.

(b)

I

■'46. . Senior Mineralogist 
(BPS-18). • ‘

. By promotion, .on the basis -of seniority-cum-fitness, from amongst the 
'Assistant Miheraiogisls arid Assistant ‘Gemologists vVith at least five years 
sennce'in BPS-17 as such. ’ . -

-t

47.' Assistant'Gemoiogisf.
(BPS-17).

Master's Degree in Geology with Specialization in 
Mineralogy / Petrology from a recognized University.

By initial recruitment.
; ,25 to 35 

years.

4-8. •Assistant Mineralogist
(BPS-17).

Master’s Degree in Geology ^witb. specialization in 
.Mineralogy/Petrology from a/recogn'ized University.

By initial recruitment..21. to 32 
. years...i:

49. Assistant Chamist 
{BPS-17).

Masler's Degree in Chemistry wifh-snprializatir^n in I. 01 fo 30
inorganic/Analytical, or. Applied Chemistry from a ‘ years, 
recognized University. , ^ ‘

Rv initial rarruitnient.

f / ,
/ ■■

■/

\

1

“ •

V
.



0.. 4.

■ • ■

\ •
■ -__________  . . ^ of seniorily-cum-fitness. fr^ amongst the

■ ■ SLabo'a.ry Tochnliian with-at least five years service ,n BPS-1 ,21 to 32
•years.

L ye.s
experience in the relevant field. , . ■ ,

HiboratoiTTichnician 
(BPS-14). and above,

(b) , If' no suitable person
,• recruitment.

promotion then by initialjs available for \ *

By initial recruitment.21 to 32
years.sirsrdsrrsSh^si^ertiffcite^^

Board with'Diploma in ^ Chemical / Meohanical o 
Electrical-Technology from a ^s“9™zed Techn ca 
Board with at least five' years experience in me

• relevant fi'elp.,^

. Electrical .Technology work asBoard with at least, fiye years experience of work as
’■ Electrician in any reputable Organization.

.•Junior Laboratory 
Technician (BPS-11). -

t

- \
By initial recruitment.18 to 32 • 

• years.a Electrical
Supervisor
{BPS-10).

• 52.

■m By initial-recruitment. _•:i.8to32..
• years.. -Laboratory attendant ,; _ - Literate. '. 

(BPS-1). • ■ '
53.-

• ?ms':

COMMON POSTS
l^SaS-?5;fic:rs mining «stmtive ■ .

.Assistant Director 
‘(Administration) - - 
(BPS-17). • .

54. Officer.’’-i

1®. • «
a _____ ---TiTTTTrT'.-oflim5Htw^^ from amongst the Budget ■

I

’A’^igf^tiSinectoTi
Officer. *«' •r. Ilit i

■ I1 f

By initial recruitment.m '21 to 32 
years. *

Mining Engineering.
'' from a recognized University: or ■ .

Master in ■ Business ■ Administration, 
Commerce,-.Geology and E'cono...ic from_ a 
rer.nqnized University.

Bachelor's Degree in(a).‘Assistant Director 
(Planning, and 
Development) 
(BPS-17). ■

56.

f -i

■{ff • i(b)
I

I .

ii (/..AI h1 \<"■

1

m



©53 Laboratory Attendant 
(BP$-1)

Literate By initial recruitment.18 to 32
years

COMMON POSTS
54 Assistant Director

(Administration)
(BPS-17)

By promotion, on the basis of seniority-cum-fitness, from amongst the 
Administrative Officers having three years experience as Administrative 
Officer, _______
By promotion, on the basis of seniority-cum-fitness, from amongst the 

I Budget and Accounts Officers having three years experience as Budget 
i and Accounts Officer,

55 Assistant Director (Accounts) 
(BPS-17)

I

56 Assistant Director (Planning 
and Development)
(BPS-17)

(a) Bachelor’s Degree in Mining 
Engineering from a recognized 
University; or

(b) Master in Business 
Administration, Commerce,' 
Geology and Economic from a 
recognized University,

21 to 32 
years

By initial recruitment.

56-A Accounts Officer (BPS-17) By transfer from Accountant General Office on deputation" 
(Notification dated 10.05.2012)

56-B Assistant Director (Litigation) 
(BPS-17)

By transfer of officer of equivalent pay scale from Govt, Department 
having degree of L,L.B from a recognized University,
(Notification dated 10.05.2012)

57 Administrative Officer 
(BPS-16)

By transfer, from amongst the Superintendents

msm. By transfer, from amongst the Superintendents
r

59 Superintendents
(BPS-16)

By promotion, on the basis of seniority-cum-fitness, from amongst the 
Assistants/Senior Scale Stenographers with at least five years 
as such.
Note; Joint seniority of Assistants and Senior Scale Stenngraphefs 

shall be maintained for the purpose of promotion to the post of 
Superintendent, Provided that when the date of continuous 
appointment of an Assistant and Senior Scale Stenographer is 
the same, the Assistant shall be deemed to be rank senior to the 
Senior Scale Stenographer.

service

1

V
I

' r



W:-
sn\

-ite . . __
iii aSst the lior Scale Stenographers with at least five

^®ears service as such; and 
(tgfenty per cent by initial recruitment;

Senior Scale stenographer ^[i) Bachelor’s Degree or equivalent 
(BPS-15) qualification from a recognized

University; and
;ii) a speed of 100 words per minute 

in short hand in English and 40

21 to 32 ;
years60/

/

words in typing.

21 to 32 
years

(a)Bachelor’s Degree from a 
recognized University

Assistant
(BPS-14)

61 fitness, 
service as such; and

[b) twenty-five per cent by initial recruitment.

By initial recruitment.18to@
years 3 z

;i) Intermediate or equivalent 
qualification from a recognized 
Board; and

;ii) a speed of 80 words per minute 
in short hand in English and 35 
words in typing.

Junior Scale Stenographer 
(BPS-12)

62
i
ft i

M By initial recruitment.21 to 30 
years

4t least 2"^^ class Bachelor’s Degree 
Tom a .recognized University with one 
/ear diploma in Information 
Technology from a recognized Board 
Df Technical Education or its 
gquivalent-

Computer Operator 
(BPS-12)

63

I

I By promotion, on the basis of seniority-cum-fitness, from amongst the
I Junior Clerks with at least five years service as such. -p-

jg-gJS" (a) Thirty-three per'cent by^romotion, from
■ BPS-02 who have passed Secondary School Certificate from

recognized Board and have at least two years service as such; and 
(b) sixty-seven per cent by initial recruitment 
Note: A candidate passing the examination earlier shall rank senior 

candidates passing the examination latter; provided that if 
more candidates have passed the said examination in the sam 

the candidate older in age shall rank senior to the

n
Senior Clerk64
(BPS-Q9)

(i) Secondary School Certificate or 
equivalent Qualification from a 
recognized Board; and

(ii) a speed of 30 words per minute 
in typing.

Junior Clerk65 years ^
/RP^-n7\

session 
younger candidate.

r'V /

1 '
i



By initial recruitment.18 to 30 
years

"(i) Secondary School Certificate 
i with science from' a recognized
I Board; and
I (ii) Mines Sardar Certificate

granted under the Coal Mines 
Regulation, 1926.

Note: Preference shall be given to 
' the candidate having - 

experience in rescue and 
recovery as .rescue-apprentice 
at any recognized Mines
Rescue and Safety Station.__

Secondary School Certificate from a
recognized Board.

Preference shall be given to 
th“e candidate having some 
experience in Tube-well
Operations._________

(ij" Literate; and 
(ii) in possession of a valid

HTV/LTV Driving License with 
five years practical experience.

Crue-man
(BPS-05)

66

1J

I -/
i

i
I-.. •

{-
By initial recruitment. /18 to 30 

yearsTube-well Operator 
(BPS-05)

67

Note:1

18to^ ‘ By initial recruitment. 
yearS^*^Driver (BPS-04)68

By promotion amongstthe Naib Qasids 

TaTFFfty percent by”initi^recruitment;Daftari (BPS-Olj)

Naib Qasid (BPS-QJ)
69 18 to 40

years (b)70

By initial recruitment.18 to 40
Chowkidar(BPS-03)71 years

litmontBy initial recrul8io4uGardening experienceMali{BPS-01)72 years
By initial recruitment,18 to 40

Sweeper (BPS-03)73 years

.i



W"/ -Vtfninistrative Officer , 
fS^S-15). By transfer, from a.Tiongsc ifu: Superintendentsi

3 u d get-and-AccountSi—-^L
3y trani.fer, rrom a.TiOnQsr the superintendents.

53.' Suoerintendent
(BPS-15). By promotion, on the bcsis oi seriionty-cu.Ti-fitness, from amongst the 

Assistants/Senior Scale Stenccraphers with st least five years service as such.

-loint seniority or Assistariis and Senior Scale Stenographers shall be 
maintained ror the purpose of promotion to the post .of Superintendent 
Provided that v/hen the date of continuous apppintment of an Assistant 
and Senior Scale Stericg.-apher is the sa,me, the Assistant^hai) be 
deemed to be rank ssn.'or to the Senior Scale Stenographer.

Eighty per cent by pro.motion, oh the basis of seniority-cum-fitness,
, iforn amongst the JuiiiOi Scale Stenographers with at least five years 
service as such; and

tvva.nty per cent by initial recruitment

Seventy-five per ccpi i;y promotion, on the basis seniority-cum-fitness, 
from amongst the 3e:-;or Clerks with at least five 
sLich; and ■ ,

twenty- five per cent by initial recruitment

i

Note:/•/
I

!
■ : / GO. Senior Scale 

Stenographer 
tSPS-.15>.

(^) Bachelor's Degree or equivalent qualification 
from, a recognized University; and

3 speed of jOO words per minute in short 
hand in English and 4Crwords in typing.

'Bachelors Degree from a recognized University.

21 to 32 
years.

(3)
: i

fn) •• I

t’G)
d.

61. A.ssistant
(6PS-14}.

21'to 32 
years.

'a.)
.!

years service as

(b)
O-XJ-J-62. ' Junior-Scale

Stenographer
(BPS-12).

{') Intermediate or equivalent qualification from 
a recognized Board; and • ■

a speed of 80 words per minute in short 
hand in^ English and 35 words in typing.

18to^
years.

By initial recnjitment

(iO

63. I Computer Ooerator / 
Data Entry Operator / 
Key Punch Operator 
(BPS-12).

hi Intermediate v/'tt' cf-iH'-n-"'- 
subject frorh a recognized Board; and

•a rTiinimum speed of 10,000 key depression 
per hdur for punctting/data entry verification.

iuU T'CT1 U oy II iuidi I ci.,1 u.'i: i lel !L.
•years.i

(ii)

t
■'c*.. 7,

\v. .1
•v 0I •

■y

■r'

•■-. ■...•Am -
■;.•■ vU , ..............'ms}miSSSkum!imm.U r.

i-
".kv'y:-:; ‘ •AkU.,A

1'i
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C\,

(y^ Senbr Clerk
(EF5-‘jS;,

■DV orornciion, on [he ca;5;s c.
C-erns vviih ai least five vesrs seibice'aa Su'ch. 'M

; .2ai
Junior Clerk
(BP5-07).

13Secondary School Ceruficate or equivalent 
qualification from 3 r-ecoqrrized Board; and ,

a speed of 30 v/ords per minute in typing.

(i) ^ i hirhy-three per coni by promotion, ' nm arpcngGC SP,S-01 anc 5PS-02, ! 
who have p.asdcd Secondary Schoo! CeCificate from recognized Board i 

, and have ai least Bvo years sen/ice as such; and , . ■ |

(s)CO-

/'I years.

(iO-
•M sixr/ seven cer cent by initial recruitment(to

ifc-M
A candidate passing the ekamination earlier shall rank senicjr the 
candidates passing the examination latter; provided that if two or more 
candidates have pa5sed_the said examination in-the satne session. 
The.candidate older in age shall rank senior to the younger cano'ldace.

Note:

m Cfue- man 
(BPS05).

.66. (i) Secondary''Scho6l Certificate v/ith science
from a recognized Board; and

By initial recruitment.18 to-30 
years.

' ^ pt (ii) Mine SardSr Certirlcate granted under the 
Coal Mines Regulation, 1926. ‘

p-fc-Wfhf

P

•Note: Preference shall be given to the candidate, 
having experience in rescue‘and recovery, 

. as rescue apprentice, at any. recognized 
- ' , Mines Rescue and Safety Station.

:

67. Tube-well Ooerator 
{EPS-05). ' .

Secondary School Certificate from ■ a recognized 
Board;. ' ' • , •

' 18 to 30 'By initiaf recruitment. '
years.

Note: Preference’shall be given lo the candidate, 
having some' experience, in Tube-well 

■Operations.

tmh
1

n
Literate, and 18 to32 

years.
By initial recruitmient.

(BPS-Oq).

(ii) in possession of a valid HTV/LTV Driving 
License with five-years p'raclicaf experience.

.,J

'fk: .1, 0^
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Middl.e passed. -■ Daftari 
! {BPS-02).

Cl8Jp:28>
years.'

Fifty per cen! by promotion, on tha basis of seniority-cum-fitness, from . • 
ar7:iongst the Naib pasids; arid

fifty per cent by'initial recruitment.

{ (s)f

t>
t

* 4 ♦

(b) 4 •■ 4«
■ bb. ‘f. 4 I

4 , * i i
4Naib Qasid

'(BPS-01).

V

, (18 b 28) 
years.

: . 70. By Initial recruitment. 4
t

1 t
V

« IChowkidar
■<BPS-01).

71. ^<18 to 28'
’■ 'years.' 
^3' -5^

X By Initial recruitment.' /I

m-
Mali Gardening experience.72.. By initial/ecruitmeni.18 to 30J4

(BP.S-01). I
4 ■ years. .,

t

73. ' Sweeper ,
,.(BPS-01);.' • ^8 to 28.''

■ .. years.
7 /3 --32

By initial recruitment.

/ .
4

44 »' 4 i4
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X.

20 PS to Minister E&SE Khyber Pakhtunkhwa. Peshawar.
^ PS to Secretary E&SE Khyber Pakhtunkhwa. Peshawar.

22. Master-file

-5..'
21. yV'

T--

SECTION OFFICER (Primary)

;2v
r •: . • :

V.. V.

•,e> FK--

; '
r

,.7

(1)
f

\
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"v

iS to 32 't Bxj Initiairecruitment 
Years 
18 to 30 
Years

Having validDfiving License andpr^erabhj Literate.
Driver (BFS-04)10.

By Initial recruitrnent
Preferably Literate~Naib Qasid /Chowkidar/ 

Behshti/Cook/Bcarer/ 
Shop Atlendant/
Lahoralor\!Attendant etc

11.

SECRETARY TO GOVERNMENT OF KHYBER PAKHTUNKHWA
ELEMENTARY & SECONDARY EDUCATION DEPARTMENT

Endst 1 of even No & date. : "
secretary to Government of Khyber Pakhtunkhwa, Establishment and^.papDepartmeatgeshawar:

2 The Secretan^ to Government of Khyber Pakhtunkhwa, Finai^e
- e Sec eta^ to Government of Khyber Pakhtunkhwa. Law Department ^st.awar p,.,, ,
-rJe lecretal?^ Khyber Pakhtunkhwa, Public Service Commission Peshawar.

-^^■--“^'-g^"^;i;^rkeSSS?^SrDepar.ment,^.yherPakhtunkhwa-Peshawa

• 1. The

4.

6 The Director.

, s; s;r So„ »«.a6K.,:
9 The Director, (RITE) Khyber Pakhtunkhwa Peshawar^
'10 The Difector- ESRU EiementafY ahd:SecondaiY ... ................ ^

"ThTSut'rrE^JsTs
'13--All-District-Edtieation-Officer .(M&E)jn,Khyber Pakhtunkhwa
14. All District Account Officer in Khyber Pakhtunkhwa.
15. Ail Agency Education Officer in FATA
16 All Aoency Account Officer in FATA.
17 PS to’Governor Khyber Pakhtunkhwa. Peshawar.
18 PS to Chief Minister Khyber Pakhtunkhwa. Peshawar.
19 PS to Chief Secretary Khyber Pakhtunkhwa. Peshawar.

7.

/
if(3)



u/

~fltnie5S from amongst the Junior Scale 
Stenographers (BPS-14), with at least five years 
service us such.

YearstgitiiifH-atjnn'Jrom a recognmul University;
(ii) .‘gieiul of Seventy words per rninutc in shorthand in 

Kinjlish (ind Forty Five words per minute in typing;

(in) Knowledge of Computer in using MS words and MS 
Excel.

least Second Class Bachelor’s Degree from a recognized 
University

Stenographers 
(BPS-16)

(a) Seventy five per cent by promotion, on the 
basis of senionYy-cum^^ness fi'om amongst 
the Senior Clerks with at least five years 
service as such; and

(h) Twentif five per cent by initial recrui'fTnenf

Assistant
(BPS-14)

6.
20 to 30 

Years

18 to 30 
Years

(i) Intermediate or equivalent qualifications .from a 
recognized Board;

(ii) Speed of Fifty words per 
' English and Thirty Five words per minute m typing;

and
(iii) Knowlcdge of Computer in using MS words and MS 
"Excel.

Junior Scale. 
Stenographers 
(BFS-J4) :

7-
By Initial recruitmentminute in shorthand in

..
*;r .

By promotion on the basis of seniority .ciiin. 
fitness from amongst the Junior Clerks,' 
Assistant 5forc Keepers and Laboratory- 
j\s5islants with at least two years service as'

Senior Clerks- 
fBPS-09)

8.,:-

such._________ ___________________ ^
(a) Yhirty Three per cent by prornotion, on the 
basis of setiiority-cum-fitness from amongst 
the Daftaries, G/Operators, QasiJs and Naih 
Qasids including other equivalent posts in the 
attached department /off ces/institutions with 
at least Two years service as such and Jidvihg 
qualification mentioned in column No. 3.
(b) Sixty Seven per cent by initial recruitment 
Note: - For the purpose of promotion, there

snail be maintained a joint Si^niorify list 
of Daftaries, Gestetner Operators, Oo.s-ids_. 
Nail) Qasids etc 
equivalent posts in 
department /offees/institutions 
cfcrence to the dates of their regular

Secondary

is 030 
Years

(i) For Junior Clerk / Assistant Store Keepers having at 
least Second Division in Secondary School Certifedte 
equivalent qualifications from, a recognized, Bpard and 
aspeed'df twenty frve words per minute in typing ;

(ii) For Laboratory Assistants having . at. least SecgiKl 
Division in Secondai'y School Certificate or equivalent 
qualificationsfrom a recognized Board with Science.

Junior Clcrk/Assistant 
Store Keeper/ Laboratory
Assistant (BFS-07)'

9. or

including other j 
the attached I

with
r
appointnient or acquiring 
School Certifeate whichever is later.

(2)

>
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GOVERNMENT OF KHYBER PAKHTENKHWA 

ELEMENTARY & SECONDARY EDUCATION DEPARTMENT
Vi

..ii

Peshawar, dated the 28*^ January, 2013

NOTIFICATION
No.SO(PC)/4--10/SSRC/[V1inisterial Staff/2013:- In pursuance of the provisions contained in sub rule (2 ) of rule 3 of the 
Khyber Pakhtunkhwa Civil Seiyants (Appointment, Promotion & Transfer) Rules,1989, and in supersession of ail rules issued in 
this behalf to the extent of the Elementary and Secondary Education Department the (E&SE'Deparlrnent) in consultation with the 
Establishment Department and Finance Department hereby lays down the method of recruitment, qualifications and other 
conditions specified in Column 3 to 5 .of the Appendix to this Notification which shall be applicable to the posts borne on the 
ministerial establishment in the Elemen.tary:ancl Secondary Education Department specified in Column No.2 of the said Appendix.

TsXTXgMiVDzz'r' '.■v

Mimi\mji'tQUALIFX'CATION^ANDEXP£RJ£NCE 
FOR. INITXAFAPPOIKrMENTOR BYTRj\N.SFER

METHOD OFJIECR U7TMENT 
(EXISTmc)

AGE ■ 
LIMIT .

S. NOi\ UiNCLA TORE
NO

1 2. 3 4 5
Deputy Director (Finmicc 
a/!c//lcco(.'/NsJ /Dcputi/ 
Director (Adiiii}iisCratio}i) 
(BPS-18)

1. .By p7-omori.on on the basis of seniority-cum- 
,fitness from amongst the Assistant £)i>ecfors 
(Finance and Accounts) & y\ssisLont Directors 
(Adininislration) with at least five years service
as such._____ ____________________
■By promotion on the- basis Pf seniority cum 
.fitness from amongst the Budget and Accounts 
Officers with at least two years service as such.

/

ylss ista n t Directo r 
(Finance and Accounts)
/ -Assistant Director 
(Admin is(ra do n) (!>FS-1 ?)

B iTdgeFdnd-Ac \
dffic^(FPS-j o i

2.

■\ ’'By promotio.i on the basis of seniority 
< fitness from aniongst the Superintendents with

- \ at least two years service os'such. ______
■ iBy prorneiion on Lhe .basis of scnioi'ity 

\ f.diess amongst Ike holders of the posts of 
' I ..AssisrcNts and Senior Scale Stenographers with

_ ____________ 1.' .c'u.vi /ic-u ijcnr.-, s.er'oiee as-suc-t. i
! (t) At least Second {'lass r>aehe!or's Degree or cguivalau j tq to-pg j-By jmoniotion 'on Ihe basis (f sardoniy

(0 ■

CN7?^

.Jy. Suncriutenden’. 
.......l-uirs-id)... cum

I

.J__
i y. ffmior Scale

\

. ,•) •v
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GOVERNMENT OF KHYBER PAKHTUNKHWA 
IRRIGATION DEPARTMENT

Dated Peshawar the 17^^ February, 2011

NOTIFICATION

In pursuance of the provisions contained in 

sub rule (2) of Rule-3 of the North-West Frontier Province Civil Servants 

(Appointment, Promotion and Transfer) Rules, 1989 and in supersession of 

all previous rules and notifications, issued in this behalf, except Notification 

No. SO(E)IRR:/23-5/73 dated 20-12-2006, the Irrigation Department, in 

consultation with the Establishment Department and the Finance. 

Department hereby lays down, the method of recruitment, qualification 

and other conditions specified in columns No. 3 to 5 of the Appendix 

(pages 1 to 5) to this Notification which shall be applicable to the posts in 

column No. 2 of the Appendix.

No. $OfEl/IRRI/23-5/73:

Secretary to Govt, of Khyber Pakhtunkhwa 
Irrigation Department

• f

.•

i
7
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GOVERNMENT OF KHYBER PAKHTUNKHWA 
IRRIGATION DEPARTMENT

Dated Peshawar the 25^^^ June, 2012
NOTIFICATION

In pursuance of the provisions 
contained in sub rule (2) of Rule-3 of the Khyber Pakhtunkhwa, Civil 
Servants (Appointment, Promotion and Transfer) Rules, 1989, the Irrigation 
Department in consultation with the Establishment Department and the 
Finance Department, hereby directs that in this Department’s Notification 
No. SO(E)IRR:/23~5/73 dated 17-02-2011, the following amendments shall 
be made namely:-

No. SOfEVIRRI/23-5/2010-11:

AMENDMENTS

In the Appendix,

Against Serial No. 4, in column No. 5, for the existing entries, in 
clause (b), (c) and (d), the following shall be respectively 
substituted, namely:

Twelve percent by promotion, on the basis of seniority- 
cum-fitness, from amongst the Sub .Engineers, having 
degree in Civil Engineering or Mechanical Engineering 
from a recognized university and have passed 
departmental grade B&A examination with five years 
service as such.
For the purpose of Clause (b), a joint seniority list of the 
Sub Engineers having Degree in Civil Engineering or 
Mechanical Engineering shall be maintained'.and their 
seniority is to be reckoned from the date of their 14 
appointment as Sub Engineer.

Eight percent by promotion, on the basis of seniority- 
cum-fitness, from amongst the Sub Engineers, having 
Degree in B. Tech (Hons) and have passed 
departmental Grade B and A examination with five 
years service as such; and
For the purpose of clause (c), a seniority list of Sub 
Engineers having Degree in B. Tech (Hons) shall be 

’ maintained and their seniority is to be reckoned from 
the date of their 1^ appointment as Sub Engineer.

Fifteen percent by promotion, on the basis of seniority- 
cum-fitness,,from amongst the Sub Engineers, who hold 
a Diploma of Associate Engineer in Civil, Mechanical, 
Electrical or Auto Technology and have passed 
departmental Grade B and A examination, with five 
years service as such.

(b)

Note:

(c)

Note:

(d)

For the purpose of clause (d), a seniority list of Sub 
Engineers having Diploma of Associate Engineering in 
Civil, Mechanical Electrical or Auto Technology shall 
be maintained and their seniority is to be reckoned 
from the date of their pf appointment as sub Engineer.

Note:
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The quota of .clause (b)> (c) and (d), above 
respectively shall be filled in by initial recruitment, if no suitable Sub 
Engineer is available for promotion:

Note:

Against serial No. 5, in. column No. 5, for the existing entries in 
clause (b), the following shall be substituted, namely:

(b) Fifteen percent by-promotion, on the basis of seniority- 
cum-fitness, .from amongst the Canal Inspectors, Work 
Takers, Gauge Readers, Surveyors, having Diploma of 
Associate Engineering in Civil, Mechanical, Electrical or 
Auto Technology from a recognized Board of Technical 
Education, having passed the departmental Grade-B 
and Grade-A examination, with at-least seven years 
service as such; and

(c) Five percent by promotion, on the basis of seniority- 
cum-fitness, from amongst the Canal Inspectors, Work 
Takers, Work Munshi, Surveyors, and Work 
Superintendent, having passed the departmental 
Grade-B examination with at-least ten years service as 
such;

Against serial No. 7, in column No. 5, for the words “three years" 
the words “one year" shall be substituted;

Against serial Np. 9, in column No. 3, for the existing entry the 
following shall be substituted, namely:

IV.

Bachelor Degree or equivalent qualification form a 
recognized University; and

a.

b. A speed of 80 words per minute in short hand in English 
and 40 words per minute n Engligh typing; and

Against serial No. 13, in column. No. 5, in clause (b), the words 
and figures “and are under 45 years of age" shall be deleted.

V.

Secretary to Govt, of Khyber Pakhtunkhwa 
Irrigation Department



DRAFT NOTIFICATION
o >4

GOVERr^MNT OF KHYBER PAKHTUNKHWA 

IRRIGATION DEPARTMENTf

Dated Peshawar the 9^^^ October, 2017
NOTIFICATION

No. $OrEVIRRI/23-5/73/VoMII: In pursuance of the provisions 
contained in sub rule (2) of Rule-3 of the Khyber Pakhtunkhwa, Civil 
Servants (Appointment, Promotion and Transfer) Rules-, 1989, the Irrigation 
Department in consultation with the Establishment Department and 
Finance Department, hereby notifies that in this Department’s 
Notifications No. SO(E)lRR:/23-5/73 dated 20.12.2006 and No. SO(E)IRR/23- 
5/73 dated 17.02.2011, the following further amendments shall be made 
namely:-

AMENDMENTS

In the Appendix:-

against Sr. No. 1, in Column No. 5, in this Department 
Notification No. SO.(E)IRR/23-5/73 dated 17.02.2011 
after the word “University” the words “and have 
successfully completed Senior Management Course 
Training” shall be added.

against Sr. No. 1 to 27 in Column No. 2 vide Notification . 
No. SO(E)IRR/23-5/73 dated 17.02.2011 and Sr.No. 1 to 
118 in Column No. 2 vide Notification No. SO(E)lRR/23- 
5/73 dated 20.12.2006, the Basic Pay Scales mentioned 
after nomenclature of all posts, shall be deleted.

For the existing entries, against S. No. 9, 20, 51, 57, 58, 
75, 86, 87, 88, 89, 96 to 101 and 103 to 118 in Column 
No. 4 vide Notification No. SO(E)IRR/23-5/73 dated 
20.12.2006, the age limit shall be substituted as “18 to 40
years".

(iv) the word “Assistant Land Reclamation Officer" 
mentioned against Sr. No. 17 in Column No. 2 vide 
Notification No. SO(E)iRR/23-5/73 dated 17.02.2011 shall 
be deleted and

(V) against Sr. No. 7 in Column No. 2 after the word “Work 
Munshi", the words “/Canal Inspector/Work Taker” and 
against Sr. No. 6 in Column 5 after the word “Canal 
Inspector”, the word “Work Taker" shall be added.

Secretary to Govt, of Khyber Pakhtunkhwa 
Irrigation Department

Page 1 of,2
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c Endst: No and date even

Copy of the above is forv/arded:-

1. All Administrative-Secretaries to Govt, of Khyber Pokhtunkhwa.
2. The Secretary to Governor Khyber Pakhtunkhwa.
3. The Principal Secretary to Chief Minister, Khyber Pakhtunkhwa.
4. The Accountant General, Khyber Pakhtunkhwa.
5. The Additional Accountant General (PR, Sub Office), Peshawar.
6. The All Commissioner in Khyber Pakhtunkhwa.
7. All Heads of Irrigation Department, Khyber Pakhtunkhwa.
8. AH Deputy Commissioners/P.Asin Khyber Pakhtunkhwa.
9. The Registrar, Peshawar High Court, Peshawar.
10. The Secretary, Board of Revenue, Khyber Pakhtunkhwa.:
11 .The Registrar, Khyber Pakhtunkhwa Service Tribunal, Peshawar.
12. The Secretary, Khyber Pakhtunkhwa Public Service Commission, 

Peshawar.
13. Ail Superintending Engineers in Irrigation Department.

, 14. All Executive Engineers of Irrigation Department.
15. PS to Chief Secretary, Khyber Pakhtunkhwa.
16. PS to Secretary Irrigation Department, Peshawar.
17. The.Manager Govt. Printing Press, Khyber Pakhtunkhwa, Peshawar. 

He is requested to supply 200 copies of the printed ;gazette, for 
further distribution.

18. PA to Additional Secretary, Irrigation Department, Peshqwar 
■ 19. Master File.

(FAZALELAHI) 
Section Officer (Estt)

7^

I
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APPENDIX

Method of RecruitmentAge LimitQualification for appointmentS.# Nomenclature of Post 54321
PART-I- ENGINEERING STAFF ___________
1 Chief Engineer/ Director General (BPS-

By selection, on merit from omongsUhe Senior Superintending Engineers and 
Directors with at least seventeen years service in BPS-17 and above, 
possessing Degree in B.E/B.Sc Engineering (Civil) from a recognized University.
By promotion, oh the basis of senlorlty-cum-fltness, from amongst the 
Executive Engineers/Deputy Directors with at least twelve years service In BPS-
M and above.____________ ^_______________________________________ ^—
By promotion; on the basis of seniority-cum-fitness, from amongst the Sub 
Divisional Officers, Assistant Engineers and Assistant Directors possessing 
Degree in-B.E/BSc Engineering (Civil or Mechanical) from a recognized 
University, vvith at least five years service as such, and have passed the
Professionol or Revenue Examination under the prescribed rules.____________

a. Sixty five percent by initio! recruitment.
Ten percent , by promotion, on the basis of seniority-cum-fitness, from 
amongst the Sub Engineer’s who has dcquired during service degree 

. in Civil or MechonicalEngineering from o recognize University.
c. Five percent by promotion, on the basis of seniority-cum-fitness from 

amongst the Sub Engineer’s'who joined service as degree holders in 
Civil/Mechanical Engineering and '.,

d. Twer^ty.'.percent by promotion, on the basis of seniority-cum-fitness 
from amongst the Sub 'Engineer's, who hold a diploma of Civil, 
Mechanical, Electrical...or.'.Auto Technology and have passed

• . Departmental Grode A examination with ten years service as such.
above

filled in by initial'

20)

Superinfending Engineer/Director (BPS-19)2

Executive Engineer/Deputy Director (BPS-3
18)

21 to 32 yearsBE/BSc Degree in Civil/Mechanical 
Engineering from a recognized University

Assistant Engineer/Sub Divisional 
Officer/Assistant Director (BPS-17)

4 b.

Note; Provided tht where candidate under Clause (b) & (c) 
not ovailable for promotion, the vacancy shall be- 
recruitment. •__________________ ;____

a. Eighty percent byjnitial recruitment: and
b. - Twenty., percent by promotion, on the basis- of seniority-cum-fitness,

from amongst the ConaNnspectors, Work Takers, Gauge Readers, 
Surveyors and other, establishments having Diploma of Associate 
Engineering in Civil, Mechanical, Electrical or Auto Technology from a 

• recognized institute or Board of.Technical Education of Government 
with at least ten.years service, and have passed the departmental' 

= Grade B and Grade A examination.________________ ______________

IS
\

18 to 30 yearsDiploma of Associate Engineering in 
Civil/Mechanical/Auto/Electrical 
Technology from a recognized Institute. .

Sub Engineer (BPS-11)5



By initial recruitment.MSc: Geology from a recognized University 
with 03 years experience in the relevant 
field ______ ^_____ .

18 to 32 yearsGeologist (BPS-18)6-

PART-II- MINISTERIAL ESTABLISHMENT
By promotion, on the basis - of seniority-cum-fitness, from amongst the 
Superintendents of the Department having at least three years service.

andAdministrative Officer/Budget 
Accounts Officer (BPS-16}

7 SLii

By promotion, on the basis of seniority-cum-fitness, from amongst the 
Assistants, Head Clerks and Senior Scale Stenographers with at least five years 
service as such.---- --------

Superintendent (BS-16)8

Note 1: For the purpose of promotion, a joint seniority list of 
and Senior Scale Stenographers shall be 

appointment of b oth the. 
shall rank senior.

Assistants
maintained. If the date of 

officials is the same, then Assistant

Note2: Promotion to the post of Superintendents in
cadre shall be considered from amongst the Assistants, Head Clerks 

• and Senior Scale Stenographers of Regionol Office Cadre and that of 
Circle office Cadre from the Assistants, Head Clerks 
Scale Stenographers of Circle Office Cadre.

Regional Office

and Senior

a. Forty percent by initial recruitment; and
b. Sixty percent by promotion, on the basis of seniority-cum-fitness, from 

amongst the Junior Scale Stenographers with at least three years 
service as such.

18 to 30 yearsa. Bachelor’s Degree/B. Com from a 
recognized-university; and

b. A speed of 100 words per minute in 
short hand in English and 40 words 
per minute in English typing. .

Senior Scale Stenographer (BPS-15)9

In Regional Office Cadre
a. Twenty five percent by initial recruitment; and
b. Seventy five percent by promotion, on the basis of seniority-cum- 

fitness, from amongst Accounts Clerks and Senior Clerks in Regional 
Office Cadre with ct leost 5 years sen/ice as such.

18 to 30 yearsSecond Class Bachelor’s Degree with 
EcOnomics/Statistics as one of the subject 
or B. Com, from a recognized University.

Assistant/Head Clerk (BPS-14)10

In Circle Office Cadre ‘
By promotion, on the basis of seniority-cum-fitness, from amongst the 

Accounts Clerks and Senior Clerks with at least 5 years service as such, in the 
Circle where the vaconcies occurs. 
By initial Recruitment.(a) Intermediate or D.Com from a 

recognized Board; and
(b) A speed of 50 words per minute in

Short hand in English and 35 words 
per minute in English typing with 
computer knowledge of Microsoft 
Words and Excel. ___________ _

18 to 30 yearsJunior Scale Stenographer (BPS-12)11



such;
Accounts Cterk/Senior Clerk (BPS-09)12

.....

"■ or^ongst the Doftories,
Record Lifters Naib Qasids, Chowkidars and other equivalent posts 

hovfse^condary Sch^ooLCertificote and a,e under 45 years of 
age ^ndliaVe at least two years service as such in the respecti e. 
Regional and Circle Office Cadre.

18 to 30 years[a) Secondary School Certificate from 
a recognized Board; and

(b) A speed of 30 words per minute in 
English typing.

Junior Clerk (BPS-07)13

For the purpose of promotion, there shall be maintained a joint 
lisfo Daftaries. Record Lifters, Naib Qasids. 
to the dote of regular appointment to, the post or that of 
Secondary School certificate which ever is later, provided 

the. person older in age or having longer

Note: 
seniority 
reference 
acquiring the 
that.if two dates are the same, 

whichever is more beneficial to him, shall ronk senioj;,service.

p l^X^S^enT^yprom^ioTorr^ of seniority-oum^
■ Less! from amongst the Data Entry Operators and Key Punch

Operators with five years service as su_cK------------------------------------------- -
By initial recruitment.

PART-m COMPUTER ESTABLISHMENT----------
Data Processing Supervisor (BPS-14)

recognized 18 to 30 years 
Diploma in 

from recognized

Bachelor’s Degree from a 
University with 03 years 
Computer Science,
institute ______________
intermediate with one year Diploma in 
computer science from a recognize institute 
with speed of iOOOO key depression per

14 •

18 to 30 years
■ S'

pate Entry Operator/Key Punch Operator 
iBPS-12)

15
!

hour ------------- hnsi^ of seniority-cum-fitness, from amongst the Deputy
GofZZs and Assistant fdnd Reclamatidn Officers with five years service asPART-IV REVENUE ESTABLISHMENT

Canal Collector (BPS-18)
;

16 such.,__________ • —
By promotion, on the 
at least five years service ds_jycK

b^'of seniority-cum-fitness, from amongst Zilladars with
ti! .y.'

LandCollector/AssistantDeputy 
P^rinmntion Officer (BPS-lTj

17

!i
i:

1.

1
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Seventy percent by initial recruitment: and 
b. Thirty percent by, promotion,;.on the basis of seniority-cum-fitness, frorn 

arriohgst the.. Head Vernacular Clerks with six years experience and 
Vernacular Cierk/Revenue Inspector with ten years sejvice and having 
passed Secohdary School Certificate Examination from recognized
Board. __

21 to 30 yearsBachelor’s degree or equivalent 
qualification from a recognized University.Zilladar (BPS-14)8

Vernacular Clerks {BPS-7) to the post of
circle where

Promotion of Head 
Zilladar (BPS-14) shall be considered only in the 
post of Head Vernaculor Clerk {BPS-10) exist.__

Note: no

By initial recruitment.18 to 30 years .Intermediate or equivalent qualification 
from g recognized Board.________________

Revenue Inspector (BPS-10)19 By promotion, on the basis of seniority-cum-fitness, from amongst the Vernacular
rif:»rk'<: in the circle where the vacancies occur.______________^^---------

the basis of seniority-cum-fitness, from amongst the Patwaris
Head Vernacular Clerk (BPS 10)20

By promotion, on
having five years service as such in the Circle where the vocancies occur. 
By initial recruitment.

Secondary School Certificate, from a
recognized Board._______________________
Secondary School Certificate from a 
recognized Board with one, year Patwar 
training in Irrigation Department and have 
passed Irrigation Patwar Examination.

Vernacular Clerk (BPS-7)21
18 to 35. years

Patwari (BPS-5)22

By promotion, on the basis^of seniority-curn-mness. from amongst the Circle 
Head Draftsmen with three yeors service as sucEu---------------------------- -—---------------

PART-V DRAWING ESTABLISHMENT
i23 I Chief Draftsman (BPS-17)

.li

I;
i! IT

;1. ■I
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By promotion, on the bosis of seniority-cum-fitness, from amongst the Divisional 
Head Draftsman with three years' seo/ice as such.

By promotion, on the basiSjOf senionty-cum-fitness, from amongst the Draftsman, 
who have passed the prescribed departmental examination for appointment as 
Head Draftsman with three 'years service as such.

_____________ t ____________________________-—
a. Fifty perent by initial recruitment.
b. Twenty five percent by promotion, on the basis of seniority-cum-fitness, 

from amongst the 'tracers having Certificate of CivI Draftsman course or 
two years duration’from a recognized Board of Technical Education with 
three years service'os such: and

c. Twenty five percent by promotion, 
amongst -'tti’e Tracers who have qualified the prescribed

Departmentol Examination of Draftsman and having three years service 
as such.

Note: If no suitable candidates is available for promotion against the 
at (b) then the vacancy shall be filled-in by the way as prescribed dt (c) and 
Vice Versa.

Circle Head Draftsman (BPS-16)

Divisional Head Draftsman (BPS-IS)25 .

18 to 30 years.a. Secondary School Certificate from a 
recognized Board; and

b. Two years Certificate course in Civil 
Draftsmanship from a recognized 
institute/Board of Technical 
Education.

Draftsman (BPS-IO)26

the basis of seniority-cum-fitness.on
from

1

quota

;

By initial Recruitment.18 to 30 yearsa. Secondary School Certificate from 
recognized Board; and

b. Tracer Course of at least six months 
duration from a recognized Institute 
or Board of Technical Education.

-T*.'
Tracer (BPS-5)27 'Iv

I
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1GS&PD.KP-2S58/4-RST-20,000 Form8-09.07.2018/P4(Z)/F=PHC Jobs/Form A&B Ser. Tribunal

KHYBER PAKHTUNKHWA SERVICE TRIBUNAL, PESHAWAR.
JUDICIAL COMPLEX (OLD), KHYBER ROAD,

PESHAWAR.

No.

of 20 /‘ffAppeal No...'.

kk Appellant/PetUioner

Versus

Respondent No.

/ft /... Respondent

iLfcNotice to:
V
i

WHEREAS an appe^/petitioh under the provision of the North-West Frontier 
Province Service Tribunal Act, 1974, has been presented/registered for consideration, in 
the above case by the petitioner in this Court and notice has been ordered to issue. You are. 
hereby informed ^at /he said appeal/petition is fixed for hearing before the Tribunal

at 8.00 A.M. If you wish to urge anything against the---------- ----------
appellant/^ti^^e^ou are at liberty to do so.on the date fixed, or any other day to which 
the case may/e p^tponed either in person or by authorised representative or by any 

supported by yomr power of Attorney. You are, therefore, required to file inAdvocate,
this Court at least seven days before the date of hearing 4 copie.s of written statement 
alongwith any other documents upon w^hich you rely. Please also take notice that in 
default of your appearance on the date fixed and in the manner aforementioned, the . 

. appeal/petition will be heal'd and decided in your absence.

Notice of any alteration in the date fixed for hearing of this appeal/petitioh will be 
given to you by registered post. You should inform the Registrar of any change in your 
address. If you fail to furnish such address your address contained in this notice which the 
address given in the appeal/petition will be deemed to be your correct address, and further 
notice posted to this address by re^steredpost will be deemed sufficient for the puipose of 
this appeal/petition.

f!npY of appeal is attached. Copy of appeal has already been sent to you vide this

.....dated........................................

Given under my hand and the seal of this Court, at.Peshawar this....y..y^./^T::......

J.
.

office Notice No,

Day of......
• V

C
Re^sfrS;

Khyber Pakhtunkhwa Service Tribunal, 
Peshawar.

1. The hours of attendance In the court are the same that of the High Court except Sunday and Gazetted Holidays.
2. Alwa^ quote Case No. While making any correspondence.

Note:

d. \ I\ 1
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KHYBER PAKHTUNKHWA SERVICE TRIBUNAL, PESHAWAR.
JUDICIAL. COMPLEX (OLD). KHYBER ROAD,

PESHAWAR.

No.
of 20Appeal No.....

oy\ Appellant/Petitioner

Versus
IkyMC Respondent

Respondent No.
X 5-

BSfah IfSi
3 (2 SVv7VVSj£)C|J

Notice to: Q nl

WHEREAS an appeal/petition under the provision of the North-West Frontier 
Province Service THbunal Act, 1974, has been presented/re^stered for consideration, in 
the above case by the pyetitioner in this Court and notice has been ordered to issue. You are 
hereby inforn^edyOia/the said appeal/petition is fixed for hearing before the Tribunal

-^ 8 00 A.M. If you wish to urge anything against the 
appellant/petitibnw you are at liberty to do so on the dateHxed, or any other day to which 
the case may be postponed either in person or by authorised representative or by any 
Advocate, duly supported by your power of Attorney. You are, therefore, required to file in 
this Court at least seven days before the date of hearing 4 copies of written statement 
alongwith any other documents upon which you rely. Please also take notice that in 
default of your appearance on the date fixed and in the manner aforementioned, the
appeal/petition will be heard and decided in your absence.

Notice of any alteration in the date fixed for hearing of this appeal/petition will be 
given to you by registered post. You should inform the Registrar of any change in your 
address. If you fail to furnish such address your address contained in this notice which the 
address given in the appeal/petition will be deemed to be your correct address, and further 
notice posted to this address by registered post will be deemed stifficient for the purpose of 
this appesal/petition.

already been sent to you vide thii

....dated.office Notice No,

Given under my hand and the seal of this Court, at Peshawar this.
/iD ,20 (fjDay of......

^^JQiyber Pakhtunkhwa Service Tribunal, 
Peshawar.

The hours of attendance in the court are the same that of the High Court except Sunday and Gazetted Holidays.
2. Always quote Case No. While making any correspondence. ' . . ;

Note; 1.

\
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V

KHYBER PAKHTyNKHWA SERVICE TRIBUNAL, PESHAWAR.
JUDJCIAL COMPLEX (OLD), KHYBER ROAD,

PESHAWAR. 1

No
9^ of 20 /.fAppeal, No......

khI Appellant/Petitioner

Respondent

r Respondent Nos

vvwv\ iNotice to. rVL

hVst^U
WHEREAS an appes 

Province Service Tribunal
petition under tbC: provision of the North-West Frontier 
ct, 1974, has been preseiited/registered for consideration, in 

the above case by the petitioner in this Court and^btice has been ordered to issue. You are 
hereby info^e^thad the^said appeal/petition is fixed for hearing before the Tribunal

....... at 8.00 A.M. If you wish ^to urge anything against the
appellant/pemioiwi' you are at liberty to do so on the date fixed, or any other day to which 
the case mm be'postponed either in person or by authorised representative or by any 
Advocate, ^y supported by your power of Attorney. You are, therefore, required to file in 
this Court at least seven days before the date of hearing 4 copies of written statement 
alongwith any other documents upon which you rely. Please also take notice that in 
default of your appearance on the date fixed and in the manner aforementioned, the 
appeal/petition will be heard and decided in your absence.

• *on

Notice of any alteration in the date fixed for hearing of this appeal/petitibn will be
given to you by registered post. You should inform the Registrar of any change in your 
address. If you fail to furnish such address your adless contained in tliis notice which the 
address given in the appeal/petition will be deemed to be your correct address^ and further 
notice posted to this address by registered post will be deemed sufficientTor the purpose of 
this appeal/petition.

nojiy is attached. Copy of appeal has already been sent to you vide this

.dated..^................ ................ .

Given under my hand and the seal of this Court, at Peshawar this..

office Notice No
l^lf

Day of........

Registrar,
VjKhyber Pakhtunkhwa Service Tribunal, 

Peshawar.
1. The hours of attendance in the court are the same that of the High Court except Sunday and Gazetted Holidays.
2. Always quote Case No. While making any correspondence.

Note:

k - /
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uB”
KHYBER PAKHTUNKHWA SERVICE TRIBUNAL, PESHA

JUDICIAL COMPLEX (OLD), KHYBER ROAD,
PESHAWAR.

/
<> .3 £

•hNo. .O Nm. lN>
0/20/fAppeal No....

\Appellant/Petitioner

.p.Versus

Respondent

iRespondent No.
\ a\Notice to: U. KQ

WHEREAS an appeal/petition un^er the provision of the North-West Frontier 
PiJ'Ovince Service Tribunal Act, 1974,>has been presented/registered for consideration, in 
the above case b;^he petitioner in this Court and notice has been ordered to issue. You are 
hereby infoipn^ th^the said appeal/petition is fixed for hearing before the Tribunal
*on....... .............................................. at 8.00 A.M. If you wish to urge anything against the
appellant/petatioMr you are at liberty to do so on the date Kxed, or any other day to which 
the case be postponed either in person or by authorised representative or by any 
Advocate, duly supported by your power of Attorney. You arc, therefore, required to file in 
this Court at least seven days before the date of hearing 4 copies of written statement 
alongwith any other dociunents upon which you rely. Please also take notice that in 
default of your appearance on the date fixed and in the manner aforementioned, the 
appeal/petition will be heard and decided in your absence.

1

Notice of any alteration in the date fixed for hearing of this appeal/petition will be 
, given to you by registered post. You should inform the Registrar of any change in your 

address. If you fail to furnish such address your address contained in this notice which the 
address given in the appeal/petition will \)e deemed to be your correct address, and further 
notice posted to this address by registered post will be^deemed sufficient for the purpose of 
this appeal/petition.

\

Copy of appeal iy UUITched. Copy of appeal has already been sent to you vide this

dated................... ......................
Given under my hand and the seal of this Court, at Peshawar this..-/J^[^i^.............

office Notice No.

Day of.

fe^iSfran^
Khyber Pakhtunl^wa Service Tribunal, 

Peshawar,

%

Note: '1. The hours of attendance In the court are the same that of the High Court except Sunday and Gazetted Holidays. .
- 2. Alurays quote Case No. While making any correspondence. . .I
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KHYBER PAKHTUNKWA SERVICE TRIBUNAL. PESHAWAR

No. ^1 Dated of / 2021/ST

To
The Secretary Establishment Department 
Government of Khyber Pakhtunkhwa, 
Peshawar.

Subject: - JUDGMENT IN APPEAL NO. 868/2019. MR. IFTIKHAR KHAN.

I am directed to forward herewith a certified copy of Judgement 
dated 14.01.2021 passed by this Tribunal on the above subject for strict compliance.

Enel: As above

REGTSTRAft^, 
KHYBER PAKHTUNKHWA 

SERVICE TRIBUNAL 
PESHAWAR.

i
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RTTffOWF, TTTF KPK S ERVICE TRIBUNAL PESHAWAR
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7201^ ServiceAPPEAL NO.
^ ■

12iiSDiary ICo.

Iftikhar Khan, Assistant (BPS-16),
Kliyber Pakhtunlchwa, Service Tribunal, Peshawar.

Datetl

(APPELLANT)

■ : VERSUS
1. The Govt; of KPK through Chief Secretary, KhyberPakhtunkhwa,

Civil Secretariat, Peshawar..

■ 2. The secretary Establishment Department, Khyber Pakhtunkhwa, Civil
Secretariat, Peshawar.

3. The Standing Service Rules Committee through its'Chairman, Khyber 

Pakhtunkhwa, Peshawar.
• = 4, The Registrar, Khyber Pakhtunkhwa, Service Tribunal, Peshawar.

(RESPONDENTS)

APPEAL UNDER SECTION 4 OF THE KPK SERVICE
THE): . TRIBUNALS ACT, 1974 AGAINST 

NOTIFICATION/RULES DATED 03.04.2018, WHEREBY 

THE RESPONDENTS HAVE NOTIFIED IRRATIONAL 
AND DISADVANTAGEOUS RULES AND AGAINST 
NOT TAKING ACTION ON THE DEPARTMENTAL

APPELLANT WITHIN THE

i

APPEAL OF THE 
STATUTORY PERIOD OF NINETY DAYS.

__________ —C-CT’

PRAYER:S'
THAT ON THE ACCEPTANCE OF THIS APPEAL, THE 

IMPUGNED RULES MAY 
IRRATIONAL, DISADVANTAGEOUS TO 
MINISTERIAL CADRE OF SERVICE TRIBUNAL BY 
GIVING MORE CHANCE OF PROMOTION TO ONE 
CLASS WHiLE GIVING LESS CHANCE OF 

PROMOTION TO OTHER CLASS. 
RESPONDENTS MAY ALSO BE DIRECTED TO

BE DECLARED AS
THEA ^
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RVFORE THE KPK S ERVICE TRIBUNAL PESHAWAR

/
appeal no.^^8 /201^

.J32iSDiary TNo

.<3-'01Iftikhar Khan, Assistant (BPS-16),
Khyber Pakhtunkhwa, Service Tribunal, Peshawar.

(APPELLANT)

VERSUS
of KPK through Chirf Secretary, Khyber Pakhtunldiwa,1. The Govt:

Civil Secretariat, Peshawar.
The secretary Establishment Department, Khyber Pakhtunkhwa, Civil 
Secretariat, Peshawar.

Standing Service Rules Committee through its Chairman, Khyber

2. •

3 . The
Palditunkhwa, Peshawar.

4. The Registrar, Khyber Pakhtunkhwa, Service Tribunal, Peshawar.

(RESPONDENTS)

UNDER SECTION 4 OF THE KPK SERVICE
AGAINST THE 

WHEREBY
APPEAI
TRIBUNALS ACT,
NOTIFICATION/RULES DATED 03 04.2018,
THE respondents HAVE NOTIFIED IRRATIONAL 

DISADVANTAGEOUS RULES AND AGAINST 
ACTION ON THE DEPARTMENTAL 

APPELLANT WITHIN THE

1974

AND
NOT TAKING 
APPEAL OF THE 
STATUTORY PERIOD OF NINETY DAYS.

-<.o

PRAYER:
THEON THE ACCEPTANCE OF THIS APPEAL

RULES MAY BE DECLARED AS
TO THE

THAT 
IMPUGNEDIf

LESS
OTHER CLASS. THE 

ALSO BE DIRECTED TO

n WHILE GIVINGCLASS 
PROMOTION TO
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ear n

ii’ a
0J" &
‘■4.

i


