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Before The Khyber Pakhtunkhwa Service Tribunal
Peshawar

Appeal No. '1 02^ 1202^

Mr. Muhammad Tariq Khan, Accountant (BPS-16) 
MNCH Program District Karak.

Appellant

VERSUS

The Secretary Health Department, Govt: of Khyber 
Pakhtunkhwa,^ Peshawar
The Director General Health Services Khyber Pakhtunkhwa, 
Peshawar.
Provincial Coordinator MNCH Program, Peshawar.

1-

2-

3-
Respondents

APPEAL UNDER SECTION-4 OF THE KHYBER PAKHTUNKHWA
SERVICE TRIBUNAL ACT. 1974 AGAINST THE INACTION OF
THE RESPONDENTS BY NOT COUNTING THE CONTRACTUAL
SERVICE I.E. 25.8.2009 TO 7.3.2018 OF THE APPELLANT FOR
THE PURPOSE OF PENSION AND AGAINST NOT TAKING
ACTION ON THE DEPARTMENTAL APPEAL OF THE APPELLANT
WITHIN PERIOD OF NINETY DAYS

PRAYER;
That on acceptance of this appeal, the contractual/ temporary service 
of the appellant i.e. 25.8.2009 to 7.3.2018 may kindly be counted 

towards pension under Rule 2.3 of Pension Rules, 1963 and the 

respondents may kindly be directed to release pension of the appellant 
after counting the ibid contractual service towards regular service the 

pensionary benefits may kindly be granted/allowed to the appellant. 
Any other relief which this august Tribunal may deems fit may also be 
awarded in favour of the appellant.

i

I

R/Sheweth:
On Facts:

Brief facts oivino rise on the present appeal are
as under;
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That the appellant was initially recruited as Accounts Assistant 
under the MNCH Program NWFP vide office order dated 

25/08/2009. Copy of appointment order is attached as 

annexure

1.

A

That after appointment, the appellant performing his duties 

quite efficiently and to the entire satisfaction of his high-ups, 
during the service of the appellant the Government of Khyber 

Pakhtunkhwa through Regularization of Services Act, 2018, 
regularized the service of the Adhoc employees including the 

appellant. Copy of the Regularization Act is attached as 

annexure

2.

B

That in pursuance to the ibid Regularization Act, the service of 

the appellant alongwith his other colleagues were regularized 

w.e.f. commencement of the Act i.e. 7.3.2018 by the 

respondent through a notification dated 11/10/2018. Copy of 

the notification is attached as annexure

3.

C

4. That the appellant has been retired from the service on 

attaining the age of superannuation and has been relieved from 

his post vide office order dated 15/03/2024. Copy of office 

order is attached as annexure D

That it is important to mention here that the respondent, 
astonishingly and without any reason did not count the 

contractual period of appellant towards pensionary benefits and 

deprived the appellant from pension.

5.

6. That feeling aggrieved from the inaction of the respondent by 

not counting the contractual period of the appellant and not 

granting pensionary benefits, preferred departmental appeal 
before the respondent, but the same has not been decided till 
date. Copy of departmental appeal and covering letter are 
attached as annexure E

7. That appellant feeling aggrieved from the inaction of the 

respondents filed the instant appeal on the grounds inter, alia as 
under*i

Grounds;-
That the appellant has not been treated in accordance with law 

and rules by the respondent Department on the subject noted
A-

[
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above and as such the respondents violated Article 4 and 25 of 
the Constitution of Islamic Repubiic of Pakistan 1973.

B- That according to Articie 38 (e) of the Constitution of Islamic 
Republic of Pakistan, 1973 the state is bound to reduce disparity 

in the income and earning of individuals including persons in the 
services of the federation, therefore in light of the said Article 

the appellant is fully entitle for pensionary benefits.

C- That the appellant has been discriminated on the subject noted 
above and as such the respondents violated the principle of 
natural justice.

That under rule 2.3 of the West Pakistan Pension Rules 1963 
continuous temporar/ and officiating service rendered for a 
period of more than five years shall count for pension.

D-

That under Article 371 (A) CSR a Government servants borne on 

temporary establishnients who have rendered continuous 

temporary service for more than 5 years shall count such service 
for the purpose of pension or gratuity excluding broker periods 

of temporary, service, if any, rendered previously. Moreover, 
Temporary and officiating service followed by confirmation which 

does not qualify for pension under the rules shall also count for 
pension or gratuity subject to the exclusion of the broker 
periods of temporary or officiating service, if any.

E-

That Article 418,419,420 of CSR are crystal clear on the subject 
and the appellant deserves to get pensionary benefits.

F-

G- That besides above rules, FR 22-A of the Fundamental Rules is 

very much relevant on the issue and the appellant is fully entitle 

for pensionary benefits with effect from the date of his first 
appointment.

H- That even the daily wages employees are entitled to pensionary 

benefits upon regularization as such th? appellant fully qualifies 
the criteria.

I- That in a similar nature case, Finance Department vide a 

notification dated 22/06/2019 has accorded sanction of 
regularization of fixed pay of Class-IV employees appointed on 

the policies by extending them the status of civil servant as 

per Civil Servants Act 1973 from the date of first appointment
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instead of the date of regularization. Copy.of notification dated 
22/06/2019 is attached as annexure F

J- That vide another : letter Finance Department has granted 

pensionary benefits by counting their previous service 

rendered being not regular employee as such the contractual 
services of the appellant towards regular service also qualifies 

for the purpose of pension. Copy of letter dated 26/07/2023 is 
attached as annexure G

K- That appellant seeks;permission to advance other grounds and 

proofs at the time of ;hearing.

It is therefore most humbly prayed that the appeal of 
the appellant may be accepted as prayed for.

Dated: -05-2024 Appellant
1

Through:
Noor Muhamma^IChattak 
Advocate Supreme court

Umar Farooq Mohmand

-7Waleed ad^
■

MAHMOOD JAN 

Advocates High Court

/
AN

i

Affidavit
l, Mr. Muhammad: Tariq Khan, Accountant (BPS-16) MNCH 

Program District Karak, (the appellant), do hereby solemnly affirm 

oath that the contents of the above appeal are true and correct to the 

best of my knowledge and believe and nothing has been concealed 

from this Honorable Tribunal.

i, oni

)

eponent
i

>

B
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GOVERNMENT OF PAKISTAN , 
NATIONAL MATERNAL, NEWBORN &

&

^ eg © 14

tlFFlCE ORDER
N«.10<).n/MNCH/H/• . As a result of the decision of the Selection / Interview Committee
raeking held on 20-08-2009 under the Chairmanship of Provincial Coordinator National 
Program, NWFP, Mr. Muhammad Tariq S/O Mr. Gul Janan is appointed as Accounts Assistan 
on EPS" 14 (fixed pay Rs. 15000/- per month i.e salary including allowances & 3 /g as annua 
increment) against the vacant post of Accounts Assistant at the Community 
Karak on contract basis for a period of one year (extendable) on the terms and "
below, in addition to other prevalent itdes and regulations applicable^ He will also be to
the incentives / increase in salaries permissible to them by the Govt: Policy ™ ° ^
salary package The appointment of the candidate is under the authonty of the Natior^al MNCH 
SosLm NWFP being specified / mentioned m the PC-1 of the MNCH Program & the salary / 
incentive package will be paid by the same Program as per PC-1.

TERMS & CONDITIONS.

!

1
I

declared medically fit for Govt, service by authorized Medical SuperintendentHe is

/District MNCH Celi Karak. " ' - ^ a
If he wishes to .resign, he will resign in writing by giving prior notice of one month o
deposit one month pay in lieu of one month advance notice. _•
He will work as Accounts Assistant & will deal all the matters related to Accounts 
His'appointment is purely on contract basis and can be terminated without any notice or
reason being assigned. , _
He will not be entitled for any pension/gratuity for the services rendered.
He has to join duty at his own expenses.
If the above terms and condition are acceptable to him, he should report for duty to the 

• office of the Principal Community Midwifery. School, Karak within one week of 
issuance of this Office Order positively, failing which, the offer will be considered as 

withdrawn.

1.

2.

1 3..
i

4.!
5.

I 6.
7.
8.

Note:
> He is directed to open Bank account in the National Banlc of Pakistan & submit account 

number to this office along with the submission, of arrival report for salary purpose.

DR. SALARiaiAN._: yK :. 
PROVINCIAL COORDINATOR 
NATIONAL MNCPI PROGRAM 
NWFP PESHAWAR.

Copy for information and necessary action to the:-
> P.A to Director General Health Services, NWFP, Peshawar.
> Executive District Officer (Health), Karak.
>■ Principal, Community Midwifery School, Kaiuk.
> Finance Officer, National MTMCH Program NWFP Peshawar.
> Mr. Muhammad Tariq S/O Mr. Gul Janan.

i
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THE KHYBER PAKHl UN;i<HW A EMPLOYEES (REGULARIZATION OF
SERVICES) ACT, 2018. .

(KHYBER PAKHTUNKHWA ACT NO. X OF 2018)

'■ CONTENTS • '

PREAMBLE

SECTIONS

Short title, application and commencement. 
Definitions.

Regularization of services of adhoc employees. 

Regularization of services of project employees. 
General conditions for regularization.

Seniority.

7, • Removal of difficulties.

Overriding effect.

1.
2.

3.

4.

5.

6.

8.

SCHEDULE

t



ZjPage

THE KHYBER PAKHTUNKHWA EMPLOYEES (REGULARIZATION OF
SERVICES) ACT, 2018. •

(KHYBER PAKHTUNKHWA ACT NO. X OF 2018)

[First published after having received the assent of the Governor of 
the Khyber Pakhtunkhwa in the Gazette ofKhyber Pakhtunkhwd 

(Extraordinary).dated the f'’ March, 2018],

AN
ACT

to provide for the appointment and regularization of services of 
certain employees appointed on adhoc basis against 
civil posts and contract basis against project posts 

• in the Province of the Khyber Pakhtunkhwa.

WHEREAS it is expedient to provide for the appointment and regularization' 
of sei-vices of certain employees appointed on adhoc basis against civil posts and 
conti-act basis against project post s in the Province of the Khyber Pakhtunkhwa;

It is hereby enacted as follows: ,

Short title, application and commencement.—(1) This Act may be called 
the Khyber Pakhtunkhwa Employees (Regularization of Services) Act, 2018.

It.shall apply to all the employees as defined in clause (e) of sub
section (1) of section 2 of this Act,

1.

(2)

(3) It shall come into force at once.

2. Definitions.— (1) In this Act, unless the context otherwise requires;

“Commission” means the Khyber Pakhtunkhwa Public Service 
Commission;

(a)

(b) “contract appointment” means the appointment of a duly 
qualified person, for a specific period, made against project 
posts, in a ]3rescribed manner;

(c) “Departmental Selection Committee” means a Departmental 
Selection Committee, constituted for the purpose of making 
selection for initial recruitment to civil post under a Government 
Department or office of Goverriment;
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(d) ‘'Government "means the Government of the Khyber 
Pakhtunkhwa;

(e) “employees” mean duly qualified,-

(i) one hundred and fifty-eight (158) District Specialists of 
• Health Department,who are appointed, on adhoc basis

against civil posts w.e.f. 4‘^ July, 2017 and holding such 
civil posts till the commencement of tliis Act; and

(ii) persons, who are appointed in the projects on contract 
basis in accordance with the project policy;

(0 “Government Department” means a Govenunent Department, as 
defined in the Khyber Pakhtunkhwa Government Rules of 
Business, 1985;

(g) “law or rule” means the law or rule, for the time being in 
force,governing the selection and appointment of civil servants;

(h) “project” means a perpetual nature project, the continuation on 
which and conversion to regular budget is essential for service 
delivery duly identified by.the Departments and reflected in the • 
Schedule;

1)

(i) “civil post" means a civil post under Government or in 
connection ;with the affairs of Government to be filled in on 
the recommendation of the Commission;

(j) “project post” means a post in,the project; and

(k) “Schedule" means a'Schedule appended to this Act.

(2) The expression“adhoc appointment" shall have the same 
meaning as is assigned to it in the Khyber Pakhtunkhwa Civil Servants Act, 
1973 (Khyber Pakhtunkhvya Act No. XVIII of 1973),

Regularization of services of adhoc employees,—Notwithstanding anything 
contained in any law, or rules, the employees at sub-clause (i) of clause (e) of sub
section (1) of section 2 of this Act, appointed on adhoc basis against civil posts and • 
holding such civil posts till the commencement of this Act, shall be deemed to have 
been validly appointed on regular basis, from the date of commencement of this Act,

>]

3.

►
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subject to verification of their qualifications and other credentials by the concerned 
Government Department.

Regularization of services of project employees,^-Notwithstanding 
anything contained in any law oi rules, tlie employees at sub-clause (ii) of clause (e) 
of sub-section (1) of section 2 of this Act, appointed on contract basis against project 
posts and holding such project posts till the commencement of this Act, shall be 
deemed to have been validly appointed on regular basis from the date . of 
commencement of this Act, subject to verification of their qualifications and other 
credentials by'the concerned Government Department:

Provided that the terms and conditions of services of employees reflected at 
S.No.5 of the Schedule shall further be governed imder the National Disaster 
Management Authority Act, 2010 (Act No. XXIV of 2010)and Regulations made 
thereunder; and the terms and conditions of services of employees reflected at S.No.6 
& 7 of the Schedule shall be governed under the Khyber P^htunkhwa Emergency 
Rescue Services Act, 2012 (KhyberPakhtunkhwa ActNo. XV of20i2).

General conditions for r egularization.—For the purpose of regularization of 
the employees under this Act, tin; following general conditions shall be observed:

the service promotion quota of all service cadres shall not be affected;

the employees shall possess the same qualification and experience as 
required for a regular post;

4.

5.

(i)

(ii)

(iii) the employees have not resigned from their services or terminated from 
service on account of misconduct, inefficiency or any other grounds- 
before the commencement of this Act; and

(iv) the services of such employees shall be deemed to have been 
regularized only on the publication of their names in-the-Official 
Gazette,

Seniority.—(1) Except the employees mentioned in the proviso to section 4 of 
this Act, whose services are to be regulated by their respective laws and rules, all 
other employees whose services are regularized under this Act or, in the process of 
attaining service at the commencement of this Act, shall rank junior to all civil 
servants belonging to the same service or cadre, as the case may. be, who are in 
service on regular basis on the commencement of this Act, and shall also rank junior 
to such other persons, if any, who, in pursuance of the recommendation of the 
Commission or Departmental Selection Committee, as the case may be, made before ,

6.
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the commencement of this Act, are to be appointed to the respective service or cadre, 
irrespective of their actual date of appointment.

j

The seniority inter-se of the employees, whose services are regularized 
under this Act within the same service or cadre, shall be determined on the basis of 
their continuous officiation in such service or cadre:

(2)

Provided that if the date of continuous officiation in the case of two or 
more employees is the same, the employee older in age shall rank senior to 
the younger one. , .

Removal of difficulties.—If any difficulty arises in giving effect to any 
of the provisions of this Act,, the Chief Minister may. make such order not 
inconsistent with the provisions of this Act'as may appear to it to be 

, necessary for the purpose of removing such difficulty:

, Provided that nO such powers shall be exercised after.the expiry of one 
■ year from the coniing into force of this Act.

7.

Overriding effect.—Notwithstanding anything to the contrary 
contained in any other law or rule for the time being in force, the provisions of 
this Act shall have an overriding effect and the provisions of any such law or 
rule to the extent of inconsistency to this Act shall cease to have effect.

8.
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SCHEDULE 
See section 2(l)(h)(k)

Capacity Building t)l Planning and Development Department. 

Establishment .ofM&E System in Khyber Pakhtunkhwa.

1.

2.

3. Sustainable Development Unit, Planning 

Department.

Urban Policy Unit, Planning and Development Department.

Provincial Reconstruction, Rehabilitation & Settlement Authority 

under Provincial, Disaster Management Authority.

Establishment of Emergency Rescue Services {Rescue 1122) in 16 

Districts.

and Development

4

5.

6.

■

7. Establishment of Planning, Monitoring& Evaluation Wing in ERS 

(Rescue 1122) Headquarter.

Roll Back Malaria Control Program.

Prime Minister’s Program for prevention and control of Hepatitis. 

Establishment of Fin^cial Management Cell in Health Department. 

Establishment of Safe Blood transfusion.

8.

9.

10.
I

11. i

12. Strengthening of TB Control Program Khyber Pakhtunkhwa.

Establishment of Procurement Cell-in office'of DG'Health Services, 
Peshawar. - . '

1
13.

14. Mother, Neonatal and Child: Health (MNCH) Program in Khyber 
Pakhtunkhwa.

'1

i
I
1
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15. Social Health Protection Initiative for Khyber Pakhtunkhwa. 

Establishment of Bacha Khan Medical College Mardan.16.

17. Integrated HIV, Plepatitis and Thalassemia Control Program.

Construction of Shaheed Mohtarama Benazir Bhutto Children Hospital 
Mardan.

18.

19. Higher Education Management Information System (HEMIS) Cell.

20. Project Management Unit (PMU) for implementation of BS Program 
and Special Initiatives.

Computerization of Arms License.21.

22. Prison Management Information System.

23. Development of Common Application for Government Departments.

24. ICT Infrastructure for Government of Khyber Pakhtunkhwa.

24A. IT Support for improvement of Health Service Delivery.

24B. IT.ProfessionalTraining Centre.

Sti'engthening of Phtiming Cell at Elementary & Secondary Education 
Department. - •

25.

26. Provision of free text book to all students of Khyber Pakhtunkhwa upio 
Intermediate level (Phase-XIV).

27. Strengthening of Planning Cell at Industries Department.

28. Establishment of Special Media Cell in the Directorate of Information.

29. Strengthening of Intbrmation Department.
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30. Establishment of three FM Stations at Kohat, Swat and Abbottabad.

31. Establishment of Planning Cell at Local Government and Rural 

Development Department.

32. Retirement Benefit and Death Compensation Cell.

33. • Automation of Pemsion Payment System (APPS).

34. Energy Monitoring Unit.

35. , Establishment of Planning Cell in Food Department.

36. Automation of Food Department.

37. Operationalization of Redesigned Energy and Power Department.

Establishment of Planning Cell in Energy and Power Department,38.

39. Computerization of Land Record.

40. Creation of MRS Cell in C&W Department.

t
41. Enhancement of existing facilities in MIS/GIS for C&W Department.

42. Sti'engthening of Planning Cell and Monitoring of Developmental 
Projects of Agriculture Department.

43. Project Coordination Unit (PCU) for implementation of Law and Order 
Initiative in Khyber Pakhtunkliwa.

44. Afghan Management and Repatriation Ceil at Home Department.

45. Traffic Control Management System and FM Radio693-120173.

46. Strengthening of Prosecution Directorate, PCMC. and Planning Cell at 
Home Department.

, s\
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47. Establishment of 100 Family Welfare Centers

48. Establishment oi' Population and Research Training Institute and Social 
Mobilization.

49. Value Addition/Research and Development works on Ore Minerals in 
Khyber Pakhtunkhwa.

50. Establishment of Mode! Coal Mine at Shahkot District Nowshera.

51. Establishment of Zoo for Peshawar Division.

52. Development and Management of National Park in Khyber , 
Pakhtunkhwa.

53. Conservation and Management of Wildlife in.Central and.Northern 
Division.

54. Establishment of Monitoring, Evaluation, Grievance and Inquiry Cell' 
in Administrative Depaitment.

55. Establishment of Climate Change Cell for Multilateral Environmental 
Agreements.

Carbon Stock Assessment in Khyber Pakhtunkhwa.56.

57. Introduction of Range Management Initiatives in Khyber Pakhtunkhwa.

58. Establishment of Engineering Wing in Sports, Tourism, Archeology, 
Youth Affairs and Museums Department.
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Peshawar, Dalcil tht?71»h5 •

1 Oclobcr, 2018NpTIBCATrON
.i?.;

NO..Ji&/VIloamj(^5/2oi 8- i „
PfikhIunkhcmoI^^.L /u Sociion ^ of ihc k'huK .
jollovvin,; Aa:ounl AssiLm, Acl. 20IK, ,|'.r

l^'and rngularia,.d againsc "he^ "" basi. h.-ra '
^^''d-co/c„ntnK™e;;;c.C

employee Name ■ ‘ /u-u
Abdul Uamced 
Jnamullah 

^ Saced Rl^hccd
■'* Khalid Ali'
^ Abdal Kh’aii’

Abbas AJi '
Wahab Khan' ''

^ jv'ichi.ibXij '
Jamil Ghulam’''

'0 Asad ullah ' ' " '
Inamuilah............
Shahid Amin 
Sujid Mohmood 
Muhammad 'lariq 
Muhammad Arshad '

16 SajidAhmaci 
Israr Ahrnad

,

StI? ' .a-v
FATHER NAME

— .9h,«ini Mui^ammad
_____P'Wf nd Khan'

___Piishccd
____Muhammad
-____Muhammad Jsrar Khan
____Muniiaz Ahmad
---------^:^^m^_Ayub Khan
__ Mir [:hH_Kht,n
__ _?3.^.Si:I^akh;h Hhaiti
_____Ayullah
_ Muhammad Zamin 
..... _Oui Amin

..........Muhammad Yaqooh Khan
___fjulJanan

.Muhammad VoLinis
.......£^^^^L^adshah Khailak

Abdujiah Jan

___ Shcr Bahadur
____H^ifUlla'h

Muhamm”^ nislc

.S'Oesignation-BPS
Accountanl 16 
Accountant 16 
Accountanl 16 
Accountant 16 
Accountant 16 
Accountanl 16 
Accountant 10 
Accountant • 16 
Accountant 16 
Accountant 16 
Accounluni 16 
Accrounlant 16 
Accountanl 
Accountanl 16 
Accountant 16 
Accountant ]& 
Accountant 16 
Accountanl -16 
Accountant -16 
Accountant - If,

Accountant 16
Accountanl 
Accoiininni 
AccnnnUini 16

I-£s}>
)t-

If

7
(

■y-
■ ■ 5 :•

I

I 11 I

*12v'I
f M

16
’7
i- 17

Sajjad ■ ■■■
•9 Kalccm uFlaJi 
20 M LI hamm'ad Faheem''

_K_han
2* SiyarKhan.............. “ <?...'x' •.........
22 Tahir Abbas' -----------o'u
23 Sabir Ali-----------    .AbdurKchman

04 Qu. u..- ____ Mumia;'Ali

khan Jehanj-ir
rjc Waio^^ai
2b AnjumShehzad 7.,?' t,„ .

............
Shcrax Kh

■s'

.'

1

V !
cm a

i
t

16
■j

lit
t
If
i' an .

Arcouniani 16 
Au< ouiuam 

’ Ai.'couniuni In 
I Accounuini li,

; Accoiiniunt |o

27
16

an
f|

ST'
S .

Pj. -
f.'
•S' .
.V.-

I.ri;
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Government of Khybbr Pakhtunkhwa 
HEALTH Department

'V- ■

■

30 ShoukiU All Khan 
Noiiman Aslam Kiindi 
Almiad (hil

Mohammad Ibrahim 
Muhammad Aslarn Kundi 
Malik Ahmad

Accounlani -16 
Accounlanl 16 
Accounlani 16

31
3'.,>

1C Lonliolling ofriccr shall verify Ihc credentials orabeye mentioned staff 
lom concerned boards/InsLilulCvS and submit a complete report to this 

dcparlmcni. In case found fake/ambiguous, the re^ulari;^alion shall stand 
cancelled automatically ab initio.

T,'

1^'

I ho onlro-c-scniorily shall bo dclcrmincd as per rules.
*r

t

SECRETARY TO CJOV T. OI- KIIYBER 
PAKHTUNKWA HEALTH DEPARTMENT>

EndsL No. & date even.
Copy forwarded lo the:

Additional Chief Secretary, P&ID Department. Khvbcr l>akhtunkhvva
2. Principal Secretary lo Chief Minister, Khybcr Pukhlunkbwa
3. Secrciao' to Governor, Khybcr l^akhtunkhwa.
■A. Secretary lo Govt, of Khybcr PakhLunkhwa. I-inance Depart rnent
5. Accountant General, Khybcr Pakhiunkh
6. Director General, Health Services, Khybcr Pakhtunkhwa.
7. Project Director, Mother, Neonatal and Child llealih (MNCII) Pro^'ram in 

Khybcr Pakhtunkhwa with ihc request to eonlinue ih.iir cmotumcMUs for ivisis 
being held by ihcin and shift ihc same lo rcguUirixc post which-shall stand 
crealcd w.c.f ihc dale of formal nolincalinn by the Pinunee Dcparimeni.

8. I’SO lo Chief Secretary, Khybcr Pakhtunkhwa.
9. PS Id Senior Minister for Health Khybcr Pakhtunkhwa.

PS lo Secrelary/Spt: Secretary, licallh Deparimenl.

I.

-i'
■> ■

V
wa.

lO.

•

flON Ol'l'IGKR (('.i‘:NKRAl.)
EALTH DEPARTMENT

• ;

• '■ £

;
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GOVERNMEWT OF KHYBER PAKHTUNKHWA HEALTH DEPARTMENT 

Matsrnal/ .Newborn & Child Health 
Program,

OFFICE ORDER

Mr. Muliammad Tarif] s/o G«il Janan \vorking as Accounlant under MNCH 

Program CMW School District Karak is hereby relieve from his duty with eflect from 

20/03/2024 as he is attaining the age of superannuation on 20-03-2024 according to his date

Iof birth i.e 20-03-1964.-

PROVINCIAL COORDINATOR 
MNCH PROGRAM P^AWAR.

Dated /f /^3/j o :2.Li ._______ /PC/tvINCH/PF.
Copy forwarded for infomialion and necessary action;

> Director General Health Services Rliybcr Paklitunkhwa 
y District Health OlTicer Karak.
> MS DilQ Hospital District Karak.
> Account O/Ticer MNCH Program PIU Peshawar for n/a. . 
>'Oflicial Concerned.

Njiional Maienijl. N«»bom i piAJ Health Program. liouic«l24, Bilal Unc. Near CJo«: Girlj Commerce CoHcrs Afbab RojJ
Pi-ih*ui.r PhAiwWn Ofll/J-JWllAAWn Mt.SSWIU

' •
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.. To

Mr. MiiiuimniiHl Tariq AccoiiiitaiVl 
(LM’S-IO) MNCIf Progidtn Dislric) Karak,

j
1

S'UU.nCCT: APlM:ALFORin-Gl)|.Al<IZAriONOf-.SEKVJ(f-:SFROM-rnr
OFAI’I’OtiN' nVlFIVr I.K 2«i/tiK/7»fi.)

»ATE

Reference your an applicaiion dated 18-12-2023 on the. subject noted above 

which is self -explanatory regarclinc the tenure of project service from the date of firs', 

appointment i.e 25/08/2009, is hereby regretted due to project services before regularization is 

not converted for pension.

PROVINCIAL COORDINATOR 
MNCH PROGRAM PF^^VaR

V.

'.Ji
' ■

#
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To.

The Provincial Coordinator
MNCH Program Khyber Pakhtunkhwa Peshawar.

SUBJEa: APPEAL FOR REGULARIZATION OF SERVICES FROM THE DATA OF 
APPOINTMENT I.E 25/08/2009.

Dear Sir;

I have the honour to submit few lines for your sympathetic and 
favorable consideration as follow,.

j. • '

I. That I was appointed as Account Assistant {BPS-14) in the year 
2009 in a project named MNCH'{Heaith Department).

II. That amongst other Projects/ MNCH employees.including me-
were regularized under regularization Act 2018. ; ' .

. III... That by the virtue of the above Act my total length of service is, 6
years, wherein for availing pension benefits the required length
of regular service is 10 year under.the pension rules in vogue in 

Khyber Pakhtunkhwa.
tv. That from my initial appointment (25/08/2009) till regularization 

(07/03/2018) my service was continue without any service break. 
V. That I am performing my duties up to the entire on my.part during, 

my entire course of services history. ;,

It is therefore, humbly requested that my service may kindly be regularized from my 
date of appointment i.e 25/08/2009 enabling the undersigned to avail the pension 
benefit as ! am on the verge .of retirement attaining the age of superannuation in 60 - 
years in the year 2024 and obliged.

Your's faithfully,,

■ ■ ■

MuhamniadTariq S/0 Gul Janan

Accountant'BPS-16-MNCH KaVak. 

CNIC No: 1420277907689 

Mobile: 03339416969 • ... .

DatG:/^12/2023-
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GOVERNMENT OE'KHYBER P./iKHTUNKHWA 

VTNANCE .DEPARTMENTAL 
(REGULA TION WING)

Dated Peshawar the 22/06/20}9
NOTIFIOATTON

No FD(SOSR~n)4-36/2017. In pursuance of the judgment of 

Peshawar High Court Abtottafaad Bench in Writ Petition No 

d27-A/2018 dated 18/12/2018 and judgments ofvai-ious Lower 

Courts as well as suspension of Finance Department policy 

■letter No BS^I/l-22/2007^0S/FD dated 29/01/20018, 

competent authority has been pleased to accord sanction of
the

legulaiization of Fixed Pay Class-IV employees appointed 

the basis of policies issued vide Finance Department 

Notification No B-1/2-1/92-93/1 dated 04/11/1992 and No B- 

1/1-22-94-95/FD Vol-II dafed 24/07/1999 by extending them
i •

the status of Civil Sei-vant as per Civil Servant Act, 1973 from 

the date of their first appointment instead of date of their 

regularization w.e.f 01/07/2008 in their respective entities in 

the best of public interest. ;

on

i

Secretary to Government 

Of IChyber Palditunkliwa 
Finance Department

>1

\

Endst: No & date even
• i

j
i i
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1 GOVERNIVEENT OF KKYBER PA!<HTUNKHWA 

FINANCE DEPARTMENT ji
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0 riiiaiicc nep.irlmert CivI! Sccrctarint Pcslvv.var •© liltp;/,'ivvu'iv.fiiiancc.glip.|)k
\

9^ fdCtibouU.ctjrn/CiciKPPD ^ twIttcr.com/GoKPPCi

NO.SQSR-ll/FD/1-12/2023 i’
'aDated Peshawar the 26.07.2023

To
The Secretary io Govt, of Khyber PakhtunkhWa 
Planning & Developme'V,' Department,

11

Subject- REQUEST FOR REGULARIZATION OF SERVICE W.E.F 1S9S INSTEAD OF 200fi. 

Dear Sir,
t.I am directed to refer to your letter No,SO(E)/P&D/PF/1097/2Q23 date:! 

09.06,2023 on the subject noted above and to state that?Finance';-Department,Notification 

dated 22.05,2019 was only notified in favor.of Ciass-IV;empldyees;enablirig .them to receive 

pensionary benefits by couriting their previdiis service: rendered being not regular employees^

■it

is

• , lam therefore, directed to convey that the relief granted to Class-lV employee:-,

vide notification ibid cannot been extended to others employees. Hence the instant requesi 

for regularization of the service in respect of Mr.Jamshed Ali Khan Ex-Assistant Chief {BPS- 

10) Planning fii Development Department cannot be. considered in light of Finance 

•Department Notification dated 22,05.2019, please,.
;es:r

Yours faithfully,
/ 0

------- -------- i

SECTION OFFICER (SR.t!)

5
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VAKALATNAMA
/ BEFORE THE KHYBER PAKHTUNKHWA SERVICE TRIBUNAL,

PESHAWAR.

/20^No

(APPELLANT)
(PLAINTIFF)
(PETITIONER)

KA, \aV\ omTn g(

VERSUS
(RESPONDENT)
(DEFENDANT)

I/Wer" A/^ ••
Do^hereby appoint and constitute Noor Mohammad Khattak
Advocate Supreme Court to appear, plead, act, compromise, 

withdraw or refer to arbitration for me/us as my/our 

Counsel/Advocate in the above noted matter, without any liability 

for his default and with the authority to engage/appoint any other 

Advocate Counsel on my/our cost.-I/we authorize the saic 

Advocate to deposit, withdraw and receive on my/our behalf ail 
sums and amounts payable or deposited on my/our account in the 

above noted matter.

gjsl
jlQlDated.

CLIENT

ACCEPTED

NOOR MOHAMMA^KHATTAK 

ADVOCATE SUPREME COURT

ANWALEED

UMAR FARaOQ MOHMAND

&

MEHMOODJAN
ADVOCATESOFFICE:

Flat No. (TF) 291-292 3^" Floor,
Deans Trade Centre, Peshawar Cantt. 
(0311-9314232)


