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The appeal of Mr. Muhammad Tarig prcséntcd
today by Mr. Noor Muhammad Khattak Advocate. Tt is fixed
for preliminary hearing ‘before Single Bench ar Peshawar on
2.8._05.2()24. Parcha Peshi given to the counsel for the

appellant .
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BEFORE THE KHYBER PAKHTUNKHWA SERVICE TRIBUNAL
PESHAWAR

APPEAL No. 702” /2024

Mr. Muhammad Tariq Khan, Accountant (BPS-16)
MNCH Program District Karak,
.................... sxesseenans APPELLANT

VERSUS

1- The Secretary Health Department Govt: of Khyber
Pakhtunkhwa, Peshawar
2-  The Director General Health Services Khyber Pakhtunkhwa,

Peshawar.
3-  Provincial Coordinator MNCH Program, Peshawar.
...... CanserrsnesuranesnennnnnnsnnannnenssansnnerasnncersslRESPONDENTS

APPEAL UNDER SECTION-4 OF THE KHYBER PAKHTUNKHWA
SERVICE TRIBUNAL ACT, 1974 AGAINST THE INACTION OF
THE RESPONDENTS BY NOT COUNTING THE CONTRACTUAL
SERVICE I.E. 25.8.2009 TO 7.3.2018 OF THE APPELLANT FOR
THE PURPOSE OF PENSION AND AGAINST NOT TAKING
ACTION ON THE DEPARTMENTAL APPEAL OF THE APPELLANT
WITHIN PERIOD OF NINETY DAYS

PRAYER:

That on acceptance of th:s appeal, the contractual/ temporary service
of the appellant i.e. 25.8.2009 to 7.3.2018 may Kindly be counted
towards pension under Rule 2.3 of Pension Rules, 1963 and the
respondents may kindly be directed to release pension of the appeliant
after counting the ibid contractual service towards regular service the
pensionary benefits may kindly be granted/allowed to the appellant.
Any other relief which this august Tribunal may deems fit may also be
awarded in favour of the appellant. ~ _

RlSﬂWETH:

ON FacTs:

Brief facts gwmg rise on the present appeal are
as under: a
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That the appellant was mltlally recruited as Accounts Assistant

under the MNCH Program NWFP vide office order dated
25/08/2009. Copy .of appointment order is attached as
ANNEXUIrCessvusssusansasassssnnsscssnnses ARy YR A

That after appointment, the appellant performing his duties
quite efficiently and to the entire satisfaction of his high-ups,
during the service of the appellant the Government of Khyber
Pakhtunkhwa through Regularization of Services Act, 2018,
regularized the service of the Adhoc employees including the
appellant. Copy of the Regularization Act is attached as

CaANNeXUr€.secss Y e e s EEEEEEEMEEEEEEEEEEEEEEEECEsREREERETERSSEE esussaEsEEEREEREEEEE B

That in pursuance to the ibid Regularization Act, the service of
the appellant alongwith his other colleagues were regularized
w.e.f. commencement of the Act le. 7.3.2018 by the
respondent through a notification dated 11/10/2018. Copy of
the notification is attached as annexuré......... svessrreevesspnannnannC

That the appellant has been retired from the service on
attaining the age of superannuation and has been relieved from
his post vide office order dated 15/03/2024. Copy of office

~order is attached as annexure.. e vissecsnnassarasssnnansa P D

That it is important to mention here that the respondent,
astonishingly and without any reason did not count the
contractual period of appellant towards pensionary benefits and
deprived the appellant from pension,

That feeling aggrieved from the inaction of the respondent by
not counting the contractual period of the appellant and not
granting pensionary benefits, preferred departmental appeal
before the respondent, but the same has not been decided till
date. Copy of departmental appeal and covering letter are

' attached as annexurelSIIlllllIIlllllllllllllllllllllli lllllll IIIIGIIIIIIIIIE

That appellant feelin'g aggrieved from the inaction of the

respondents filed the - mstant appeal on the grounds inter alia as
under :- : j

Grounds:-

That the appellant has:s not been treated in accordance with law
and rules by the respondent Department on the subject noted
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above and as such the respondents violated Article 4 and |25 of
the Constitution of Islamic Republic of Pakistan 1973.

That according to Article 38 (e) of the Constitution of Islamic
Republic of Pakistan, 1973 the state is bound to reduce disparity
in the income and earning of individuals including persons in the
services of the federation, therefore in light of the said Article
the appellant is fully entitle for pensionary benefits.

That the appellant haé been discriminated on the subject noted
above and as such the respondents violated the prmuple of
natural justice. -

That under rule 2.3 of the West Pakistan Pension Rules 1963
continuous temporary. and officiating service rendered for a
period of more than five years shall count for pension.

That under Article 371 (A) CSR a Government servants borne on
temporary establishments who have rendered continuous
temporary service for more than 5 years shall count such service
for the purpose of pension or gratuity excluding broker periods
of temporary service, if any, rendered previously. Moreover,
Temporary and officiating service followed by confirmation which
does not qualify for pension under the rules shall also count for
pension or gratuity subject to the exclusion of the broker
periods of temporary or officiating service, if any.

That Article 418,419,:4;20 of CSR are crystal clear on the édbject
and the appellant deserves to get pensionary benefits.

That besides above rules, FR 22-A of the Fundamental Rules is
very much relevant on the issue and the appellant is fully entitle

for pensionary benefits with effect from the date of his first
appointment.

That even the daily wageé employees are entitled to pensionary

benefits upon regularization as such the appellant fully qualifies
the criteria.

That in a similar nature case, Finance Department vide a
notification dated 22/06/2019 has accorded sanction of
regularization of fixed pay of Class-IV' employees appointed on
the policies by extending them the status of civil servant as
per Civil Servants Act 1973 from the date of first appointment
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instead of the date of régularization. Copy.of notification dated
22/06/2019‘15 attachgd AS ANNEXUMN . uvasranssassensssvanrnrnnsnnnnsa .F

J-  That vide another: letter Finance Department has granted
pensionary benefits by - counting their previous service
rendered being notregular employee as such the contractual
services of the appellant towards regular service also qualifies
for the purpose of pension. Copy of letter dated 26/07/2023 is -
attached as aNNEXUre.uumerasinisssssssinsensintmunasssssenesnnnnns . c

K- That appeliant Seékls;iperm,issi'on to advance other grounds and
~ proofs at the time of hearing.

It is therefore ‘most humbly prayed that the appeal of
~ the appellant may be accepted as prayed for. _

o AL
Dated: -05-2024 Ny APPELLANT s

- ' THROUGH: -
' - NOOR MUHAMMAD KHATTAK
ADVOCATE S_y?REME COURT

UMAR FAROOQ MOHMAND
A=

WALEED AD/NAN

& ¢

| /7741

MAHMOOD JAN N

ADVOCATES HicH COURT

AFFIDAVIT -
I, Mr. Muhammad: : Tariq Khan, Accountant (BPS-16) MNCH
Program District Karak, (the appellant), do hereby solemnly affirm on
oath that the contents of the above appeal are true and correct to the
best of my knowledge and believe and nothing has been concealed

- “%/A—?}ﬂ

from this Honorable Tribunal. -
EPONENT
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GOVERNMENT OF PAKISTAN .
_ NAT_IGNAE_ MATERNAL, NEWBORN &
CHILB HEALTH (MNCH) PROGRAM, NWEP..

o H

“a i

QFFICE ORDER _

No.109-12/MNCH/H/ " :- -~ v, As a result of the decision of the Selection / Interview Committee
meeting held on 20-08-2009 under the Chairmanship of Provincial Coordinator National MNCH
Program, NWFP, Mr. Muhammad Tarig $/O Myr. Gul Janan is appointed as Aceounts Assistaint
on DPS: 14 (fixed pay Rs. 15000/~ per month i.e salary including allowances & 5% as annual
increment) against the vacant post of Accounts Assistant at.the Commiunity Midwifery School
Karak on contract basis for a period of one year (extendable) on the terms and conditions mentioned
below, in addition to other prevalent rules and regulations applicable. He will also be eligible to get
the incentives / increase in salaries permissible to them by the Govt: Policy in addition to his present
salary package. The appointment of the candidate is under the authority of the National MNCH
Program, NWFP being specified / mentioned in the PC-1 of the MNCH Program & the salaty /
incentive package will be paid by the same Program as per PC-1.

TERMS & CONDITIONS.

1. He is dectared medically fit for Govi. service by authorized Medical Superintendent
DHQ Hospital / Police & Services Hospital Peshawar. - - N

2. He willbe governed by the same rules and regulations as may be issued by the Govt.

from time fo time & may be attached to the concerned Executive District Officer, (Health)
/ District MNCH Celi Karak. o I .o
3. If he wishes to xesign, he will resign in writing by giving prior notice of one month or
deposit one month pay in lieu of one morith advance notice. . _
He will work as Accounts Assistant & will deal all the matters related to Accounts
His appointment is purely on contract basis and can be terminated without any notice or
reason being assigned. , '
He will not be entitled for any pension/gratuity for the services rendered.
He has to join duty at his own expenses. B _ o -
If the above terms and condition are acceptable to him, he should report for duty to the
" office of the Principal Community Midwifery School, Karak within one week of
issuance of this Office Order positively, failing which, the offer will be considered as
withdrawn. : '

R

el RS

Note:
» Heis direcied to open Bank account in the National Bank of Pakistan & submit account
number to this office alon g with the submission.of arrival report for salary purpose.

4

: YL S
DR. SALAR KHAN . - I
PROVINCIAL COORDINATOR
NATIONAL MNCH PROGRAM

NWEP PESHAWAR.

Copy for information and necessary action to the:-

» P.A io Director Genéral Health Sexvices, NWEP, Peshawar.
» FExecutive District Officer (Health), Karak. '
> Principal, Community Midwifery School, Karak.

"% Finance Officer, National MNCH Program NWFP Peshawar.
» Mr. Mubammad Tariq 8/0 Mr. Gul Janan. '
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THE KHYBER PAKHTUNKHWA EMPLOYEES (REGULARIZATION OF
SERVICES) ACT, 2618. .

(KHYBER PAKHTUNKHWA ACT NO. X OF 2018)
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THE KHYBFR PAKHTUNKHWA EMPLOYEES (REGULARILATION OF o
SERVICES) ACT, 2018

(KHYBER PAK_HTUNKHWA ACT NO X OF 2018)

[First published aﬁer hawng rece:ved the assent of rhe Gavemor pf _ L
the Khyber Pakhtunkhwa in the Gazette of Khyber Pakhtunkhwa - -
' (Extraordinary), dared the 7* March; 2018]. S

AN
: ACT
to provide for the appomtmenr and regularization of services of
certain employces appointed on adhoc basis against -

civil posts and contract basis against project posts
‘in the Province of the Khyber Pakhtunkhwa. '

WHEREAS it is expedient to provide for the appomtment and regularlzahon‘ -
of services of certain employees appomted on adhoc basis against civil posts and
contract basis agamst prOJect posts in the Province of the Khyber Pakhtunkhwa

It is hex_jeby enacted as follows: =

1. Short title, application'and commencement.——(1) This Act may be called -
the Khyber Pakhtunkhwa Employees (Regularization of Services) Act, 2018.

(2) It shall apply to all the employees as defined in clause (e) of sub-
section (1) of section 2 of this Act,

- 3) 1t shall come into force at once.
2, Definitions.--- (1) In this Act, unless the contéxt Gthen%?ise requires;

- {(a) . “Commmsmn means thc Khyber Pakhtunkhwa Pubhc Serv1ce
Commission; ’ : : '

(b)  “contract “appointment” means the appointment ' of a ‘duly -
-+ qualified person, for a specific perlod made agamst prOJect,
"+ posts, md]Jrescnbed manner;. : S

(c) “Departmental Selection Committee” means a Departmental

* Selection Committee, constituted for the purpose of making

selection for initial recruitment to civil post. undu.r a Govemment
Dcpartment or office of Govemment
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(d)

- (&)

o _
&)
(h)
(i)
i)

®)
(2) The

“Government “means the -Government of the Khyber.
Pakhtunkhwa; ' : )

“employecs” mean duly qualificd -

(i)  one hundred and ﬁfty -eight. (158) Dlstrlct Spemahsts of

- Health Department,who are ' appointed’ on adhoc basis .
against civil posts w.e.f. 4 July, 2017 and holding such

civil posts till the commencement of this Act; and -

{i1) persons, who' are appomted in the plojects on contract
- basis in accordance with.the project pohcy, ‘

"Govemment Department means aGovemment Depéu‘tmeﬁt as
defined in the Khyber PaLhtunkhwa (Jovemment Rules of o
Business, 1985 : L

“law or rule means the law or rule, for the time being in
force,governing the selection and appointment of civil servants;

“project” means a perpetual nature project, the continuation on
which dnd conversion to regular budget-is essential for service. -
delivery duly identified by the Departments and reﬂwted in the -
Schedu]e A

“civil post’ means a ClVI| post under Government or:in

-connection 'with the affairs of Government to-be filled in on

the recommendation of the Commission; -
‘project post” means a post ih_tHe_ project; and -
“Schedule” means a Schedule appended to this Act.

expression“‘adhoc a'ppOIhtmeni ' shali have the .same

meaning as is assigned to it in the Khyber Pakhtunkhwa Civil Servants Act,
1973 (Khyber Pakhtunkhwa Act No. XVl of 1973).

3. ' Regularization of services of adhoc employees,---Notwithstanding anything

contained in any law. or rules, the employees at sub-clause (i) of clause (e) of sub-
section (1) of section 2-of this Act, appointed on adhoc basis against civil posts and -

holding such civil posts till the commencement of this-Act, shall be deemed 1o have
been validly appomtcd on regular basis, from the date of. commenccment of thls Act,
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subject to Vermcatxon of their quallhcatxons and other credentlals by the concemed

“Government Department.

4. Regularlzauon of services of progeet employees, --—Notwnhstandlng o
anything contained in any law or rules, the employees at sub-¢lause (n) of clause (¢)
of sub-section (1) of section 2 of this Act, appointed on contract basis against project
posts and holding such project posts till the commencement of this Act, shall be
deemed to have been validly appointed on regular basis from . the ‘date . of
commencement of this Act, subject to verification of their quallhcatlons and other
credentla}s by'the concerned Government Depaﬂment :

Provided that the terms and conditions of services of employees reflected at -
S.No.5 of the Schedule shall further be governed under the National Disaster
Management Authority Act, 2010 (Act No. XXIV of 2010)and Regulations made
thereunder; and the terms and conditions of services of employees reflected at S.No.6.
& 7 of the Schedule shall be governed under the Khyber Pakhtunkhwa Emergency
Rescue Services Act, 2012 (Khyber Pakhtunkhwa Act No.'.XV of 2012). :

5. General conditions for regularlzatlon -For the purpose of reguianza.tion of '-
the employees under thls Act, the followmg general conditions shall be Dbserved :

(i) the service promonon quota of all service cadres shall not be aftected

G) the employees shall possess the same quahﬁcatxon and experlence as
required for a regular post; : :

(iii)  the employees have not resigned from their ser\?iees or terminated from -
service on account of misconduct, inefficiency or any other grounds-
before the commenc ement of this Act; and '

(iv) the services 01 such empioyees shall be deemed to have been B

regularized only an the publication of thezr names 1n the Ofﬁcxal.
Gazette. -

6. Scmorlty.--—(l) Except the employees mentioned in the prowso to. section 4 of
this Act, whose services are to be regulated by their respective laws and rules all
other employees whose services are regularized under this Act or in the process of.
attaining service at the commericement of this Act, shall rdnk junior to all cwﬂ
servants belonging to the same service or cadre, as the case may. be, who' are in’
service on regular basis on the commencement of this Act,.and 'shall also rank j junior.

‘to such other persons, if any, who, in pursuance of thé reconnnendation of the

Commission or Departmental Selecnon Cornnnttee as the case rnay be made before .
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the commencement of this Act, are to be appomted to the respectwe service or cadle _
mespectwe of their actual ddte of appomtment ' o :

(2) The semorlty inter-se of the employees whose services are regulerlzed |
under this Act within the same serv1ce or cadre, bh&]l be- dctermlned on thc basis of

their continuous officiation in suoh serwce or cadre:

- Provided that if the date of confinuous of'fcietioh in the case of two or -

more employees is the same, the employee older in age -shall rank senlor to
the younger one. . . .

7. Removal of diffi culties —-if any dzfﬁculty anses in gwmg effect to any”
of the provisions -of this Act, the Chief Minister may. make such order.not -
~inconsistent with - the prowsmns of this Act as may appear to it- to be.
, necessary for the purpose of removmg such d|ff|culty

_ . Provided that no such powers shall be exerolsed after the explry of one
" year from the comlng into force of this Act ' o _ '

8. Overrldmg effect. ---Notwnhstanding anythlng to the contrary
contained in any other law or rule for the time being in force the provisions of
this Act shall have an overriding effect and the provisions of any such law or

. rule to the extent of inconsistency to this Act shall cease to have effect
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SCHEDULE - -
‘See section 2(1)(h)(k) .-

C_apacity"B uilding of Plam-ing an(l_ D_-Ie_'\l'clopmenl D,epa_l‘trrrehl'.” .

Establishment of M&E System in Khyber Pakhtunkhwa,

‘S_ustainable Development  Unit, Planning - and _D'evelcrprnent

' Department.

10,
11.
12,

13.

14,

Urban_- Poliey_ Unit, 'Pélarulihg and Developrrlent ﬁeﬁartment.' '_ B

Provmelal Reconstruct10n Rehab1l1latlon & Settlement Authorlty'

under Provincial, l)lsaster Manacrement Authority

Estabhshment of Imergency Rescue Servlces (Rescue 1122) in 16

stmcts

Establishment of I’lannmg, Momtormg& Evaluanon ng m ERS '

(Rescue 1122) Headquarter.

Roll Back Malaria Control Prograin.

-Prime Mnmstel s Pro gram for pre eventlon and control of Hepatms :

Establlshmenl of Fmam:lal Management Cell in Health Department

Estabhshment of Safe Blood transfusmn

Strengthenmg of TB Control Pro gram Khyber Pakhtunkhwa

Establrshment of Procurement Cell m ofﬁce of DG Health Serv1ces .'
Peshawa1 . - : :

Pakhtunkhwa

. Mother Neonatal and Child: Health (MNCH) Program in. Khyberi

[ NI € FTCT DTt e e

Rorar s
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15.
16.
17. -

18,

19.

20,

21.
22.
23,

“24. -

24A.

24B.
25.

26.
27.
28.

29.

Social Health Protection Initiat_ive' fer Khyber Pakhtunkhwa

. EstaBiisEment of Bacha Khan Medical Cloileée Mardan

Integiated-HIV, Hepiltitis a:nd Thalassemia Cont_ré_i 'Pr'()O'fafn;_ X

Constmctlon ot Shaheed Mohtarama Benazu- Bhutto Chlldren Hospltal
Mardan ' ' '

F

Higher Education Management Information System (HEMIS) Cell.

Project Management Unlt (PMU) for 1mp]ementat10n of BS Program
and Specxal Inmitiatives.

Computerization of Arms License. -
Prison Management Information System.

_Develop'ment of Common Applieetion for-GO\geﬁ)ment Departments.

‘iCT' Infrastrﬁeture for Government of Khyber Pakhtunkhwa."

IT Support for improvement of Health Service Delivery. -

T Professional Traming Centre.

Stlengthenmg of Pltmmng Cell at Elementary & Secondary Educatlon

Department

Provision of free text book to all students of Khyber Pakhtunkhwa uplo
Intermedlate level (Phase-X1V), . _

Strengthening of Planning Cell at Industries Departrnent.
Establishment of Special Media Cell in the Directorate of I'Iiformatilon.

Strengthening of Information Department.
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30..

31.

32.
3.
34.
3'5.
36.
37.
38..
39.
.
41.

42.
43.

. 44
45.

46.

PRSP

Establishment of three'FM Stations at Kohaf,' Swat and Ab'bottabad. i

-_Estabhshmem of Planning Cell at Local Govemment and Rural

Deveiopme nt Department

Retirement Benefit and Death Compensation Cell.

: Autonﬁation of Pension Peyment System (APP S)

Energy Monitoring Unit_.l'

, .Es:tablish'ment of Planning Cell in Food Departme h‘;'. -

Automation of Food Department.

Operationalization of Redesigned Energy'ahd'Powelr Depanlﬁent. :

Establishment of Planning Cell in Energy and Power Deiaaf’tment. S

: Comp'uterization of Land Record.

Creation of MRS Cell in C&W Department.
Enhancement of exi_sting facilities in _MISI GIS fo’r C&W Department.

Stlengthenmg of Planmng Cell and Momtormg of Developmental
Projects of Agriculture Department :

Project Coordinatio_n Unit (PCU} for implerﬁenlﬁtioﬁ_ of Law and Order
Initiative in Khyber Pakhtunkhwa.

Afghan Management and Repatriation Cell at Home Department. |

Traffic Control leﬁagemen{ System ahd FM Radi0693-'1 20173.

Strengthening of Prosecution Dlrectorate PCMC and Planmng Cell at
Home Departrnem :

- - vt Ty
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47,

48,
49.
50,
. 51,
52.
53,
54,

35,

56.
57.

38.

Establishment of 100 Family Welfare Cemers{ ~

Establishment of Population and Research Tralrung Instltute and Socmi
Moblhzatlon '

Value AddmonﬁResearch and Developmcnt works on Ore Mmerals in

_Khyber Pakhtunkhwa.

'Establishmenf of h-Iedel Coal Mine at Shahkot D{strict Nowshera.

Establishment of Zoo for Peshawar Division.

Development and Management  of -"National Palk n Khyber.'_
Pakhtunkhwa. S '

Conservatlon and Management of W}ldlife in Central and Northem
Division. - :

'Estabhshment of Wlonitoring, Evaluatlon Grievance- and Inqmry Cell :

in Administrative Department.

Establishment of Climate Change Cell fer" Multilateral Environmental
Agreements. :

Carbon Stock ASSL qsment m Khyber Pakhtunkhwa
Introductlon of Ran ge Management Imtla‘nves m Khyber Pakhtunkhwa _

Establishment of Engmeermg ng in Sports Tourlsm Archeoiogy,.

Youth Affairs and Museums Department.
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NOTIFICATION

NO. ji&/‘_\/_l;[_e_ﬁallh_@-ﬁ&/20‘]8: In pursuance
Pakhtunkhwa cmployees (Regularization
folfowing,

Stand regularized against the
from the date of commencememny of Act;

S# Employce Name ™ | FATHER NAME
Abdul Hameed '"”_‘ Ghdl‘ll Mu_'!i}e_._rqm'ad
_2_ _ “lp."amu‘l_lah Piwand Khan
3 Saced R:;HLLd _ ) "Abd Ur l?é;ﬂccd
4 | Khalid Al Wali Muhammad
) Abdal I\h:m ‘ ' Muhammad Israr Khan
6 .}\bbas Ali qﬂd_i:hﬁ*a_laz Ah ;'n"ad

Lo T e P SR

7 Wahab Khan T Muhammad Ayub Khan
8 | Metap R MO Rhan
9 [Jamil Ghulam =~ ~ _Qader Bakhsh Bha
10 | Asad ullah | Abdtiiah
i 11 [Inamuaflan’ | MUhammad Zamin
12| Shahid Amin | Gul Amin
f 13 1 Sajid Mehmood - *ijﬁammad Yaqoob Khan
'. | 14| Muhammad “l'ariq TG Janan”
15 | Muhammad Arshad '~ ‘Muhammad Yoinis
16 | Sajid Ahmad o 'séu&ab'aaashgih Khatiak
17 | tsrar Afrmgd B .
g S N 5

Kaleem Ullah
‘Muhammad Fahcerm
. |Khan
Siyar Khan
Tahir Abbas
1 Sabir Al T )
| Shah Usman Jchémgir”_h
Khun Watezai
Anjum Shehzad
fmran Khan
‘Nardia Khan
' Muhammagd Azam Khan |

Siraj M Jadoon

Hani_rql]_;ri o

M uhmmﬁﬁié!cém

Sar Zaiinir]u RH'an
&_A_Ba-ﬁ‘rqlx‘chrhan
Mumta Al
wﬂd-u'ﬁﬁmmad Jehangir Khin
Walozai
Zai:all"{;lllah Khan .

Sher Ba hadur
" 'i\lédur Khan .
Muhammad Ajmal Khan
.‘_ihcrzlm Khan

i
2
g
o«

-

GOVERNMENT of KHyYBER PAKHTUNKHWA
HEALTH 'DEPARTMENT_

f’csl1awal‘, Dated the 11w (_)él()bcr, 2018

of Scction 4 of the
of  Scrvices) Act,
Account Assistants of “Mother, Neonatal and Child iealth (MNCI1)
Program in Khyber l’ak_hlunkhwn" appointed on adhoc/contract basis, :h'(:r(:h__‘,»
POsls as menlioned ag

he Khyber ™
2018, {he

amst cach with c¢ffee

Designation-BPs
Accountant 16
Accountant 16
Accountant 16
Accountant 16
Accountant 16
Accountant 16
Acenuntant 1g
Accountant - 16
Accountunt i6

} Accountant 16
Accountant 16
Accountant e

!,
f
i
i
!
I

i
i
;
:

Accounlang 16
i Accounmany 14
Accountamt 14
Accountant 16 !
Accountant 16 ‘
/\ccoun'tam 16
Accountany - 16
Accountant .| 6

Accountant 16 H
Accoy ntant 14
Accounlang €3}

Acconuntang 16y

}
f Accountany 14
' Avcountam i
," Adccountany 16
F Accountunt )q
: Accountant it




- )6~

GOVERNMENT OF KHYBER PAKHTUNKHWA
HEALTH DEPARTMENT

&

g '; 30 l Shoukat Ali Khan 77 ‘Mohammad Ibrahim : Accountant - 16 -
31 I Nouman !\_sl'-.\m'lx'undi' o 'Mﬁhamm‘é;d.)\slarn Kundi | Accountant 16 ]
321 Ahmad Gul Mahk Ahmad Accountant 16 {

The Controlling officer shall verily the eredentials ol above mentioned stafT,
rom concerned boards/Institutes and submit a complete. report o this.
department., In-case lound fake/ambiguous, the regularization shall stand ;
cancelied automatically ab initio. S

The entre-c-seniority shall be determined as per rules.

SECRETARY TO GOVT. OF KHYBER
PAKHTUNKWA HEALTII DEPARTMENT
Endst. No. & date even,

C;opy forwarded to the:

Additional Chief Sceretary, P& Department, Khyber Pakhtunkhwa,

Principal Secretary to Chief Minister, Khyber Pakht tinkhwa,

Seeretary 1o Governor, Khyber Pakhlunkhwa. :

Scerelary to Govt. of Khyber Pakhtunkhwa,. Finance Department.

Accountant General, Khyber Pakhwunkhwa,

Director General, Mealth Services, Khyber Pakhtu nkhwa.

Project Director, Mother, Neonatal and Child | lealth (MNCIH) Program in

Khyber Pakhtunkhwa with the request to continue their emoliments for posts

being held by them and shift the same 1o reguliarize post which.shall stand

created w.e.f the date of formal notification by the Finance Department,

PSQO to Chicel Secretary, Khyber Pakhtunkhwa. o

I’S 10 Scnior Minister for Health Khyber Pakhtunkbwa. o A

10. PS to Sccretary/Spl: Secretary, Health Departiment.,
i/
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: ' GOVERNMENT OF KHYBER PAI(HTUNI(HWA HEALTH DEPARTMENT
S : -  Maternsal, Newborn & Ch:l.ld Health
‘ ' Program,

OFFICE ORDER |
Mr: Muhaminad .'I‘ariq's!n Gul Janan working as Accountant .qnd:::‘r_ MNCH
Program CMW. School District Karuk is hereby relieve l"'rom his dutyf-'wi}h effect from
70!03/"’024 as hc s altammg the ugt. of’ supemnnmt:on on 20-03-2024 nccordmg 10 his datc
of bmh i.e 204 03- 1964
| w . PROVINCIAL COORDINATOR
MNCH PROGRAM PEBﬁAW_AR. -

2 : ST
\107&’ /A7 " J/PCIMNCHIPY. - Dated 1§/ °3 /20 24,

Copy forwarded for information and necessary action:

Director General Health Services Khiyber Pakhtunkhwa
District Health Officer Karak.

'MS DHQ Hospital District Karak.

- Account Officer MNCH Pro;,r.:m PIU Peshawar for n/a. P
" Ofticial Concerned, S S T

\'-‘ \,‘ '\.' AARY

Na:mnal Matemal, Newbomn & r_‘iﬂd Health ngr:u'n Iious: #124, Bilat Lane, Near Govt: Gitls Cammerce Coltcg: ;\rbah Read
) * 7 Prahawne Phnnan MGG & N 04 SREDIRL
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“ To
i
| - |
Ml Muhammad Tarig ALcmmldnt E
{Bl“ﬁ l(:} MN( I I’rn;_.lum District Karak, - )
R_UIMI.CC_'I': APPEAL FOR RE GULARIZATION OF SERVICES FR()M THE l),\fE
D QF APPOINTMENT I, l' 2%/(]8/200')
.~
b .
Reference your an applicatmn dated 18-12-2023 on the subjccr notnd ahovo
J ' whlch is SQIf explanalory regardmg the tenure of project service. from the date cf first
appomtment i.e 25_;’08/2_009, is hereby reg(etted due to project services'beforé,regularization 15
not ::om_férted for pension,
PROVINCIAL COORDINATOR - ST e e
MNCH PROGRAM PESHAWAR"

i

% Scanned with OKEN Scanner
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To,

SUBJECT:

Dear Sir; -

-G~
The Provincial Coordlnator

MNCH Program Khyber Pakhtunkhwa Peshawa.

APPEAL FOR REGULARIZAT]ON OF SERVICES FROM THE DATA OF

APPOINTM ENT L.E 25/08/2009.

- have the honour to submit few I;nes for your sympathetlc and.-_'_
favorable consideration as fol!ow

t.

ttis therefore humbly requested that my service: may: klndly be regu!arlzed 1from my' o

That | was appolnted as Account Assustant (BPS -14) in the year'”
2009 in a project named MNCH {Health Department)

'That amongst other Projects/ MNCH employees mclud:ng me_-

were regularlzed under regularization Act 2018 : _
That by the virtue of the above Act my total Iength of service is 6‘ -
years, wherein for avalhng pension benefits the required Iength

of regular service is 10 year under.the pens:on rules in vogue in -
Khyber Pakhtunkhwa. "

- That from my |n|t1alappomtment (25/08/2009) til regulartzatlon o
(07/03/2018) my service was continue without any service break. -
Thatiam perform:ng my duties up tothe entlre on my part during:

my . entlre course of serwces history

date of appointment i.e 25/08/2009 enabling the undersugned to’ avali the pen5|on_._"

benefit as 1 am on the verge of retirement attaining the age of superannuatlon in-60 -
years in the year 2024 and obliged. .

' Your s falthfuliy,,

Date: gﬂ /12/2023 '-. R : Muhammad Tarlq S/O GuIJanan. -

: 'Accountant BPS- 16 MNCH Karak, -

. CN,IC_:No.‘ 1_429277907689
Mobile: 03339416969
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GO VEJUWV[ENT OF KHYBER PAKHTUNKHWA
INANCE DEPART MENTAL
(REGULATION WING)

Dated Peshawar the 22/06/2019
NOT {FICATION

No FD(SOSR-II)4—36/201 7 In pursuance of the Judcrment of
Peshawm High Court Abbottabacl Bench in Writ Petition No
: 627-Af2018 dated 18/ 12/201 8 and judgments of various Lower

Comts as well as suspensmn of Finance Department policy
letter No BS-1/1-22/2007-08/FD dated 29/01/20018, the
competent L\uthority has béen pleased to accord sanction of
regularization of Fixed Pay CIass-IV employees appointed on
the basis of policies 1<sued vide Finance Department
Nonﬁcatlon No B-1/2-1/92-93/1 dated 04/11/1992 and No B-
1/1-22-94-95/FD Vol-1I da’ted 24/07/1999 by extending them
the status of Civil Servant as per Civil Servant Act, 1973 from
the date of their first appomlment mstead of date of their
regularization w.e.{ 01/07/2008 in their respective ent1t1c—:s in

the best of public interest

Secretary to Government
Of Khyber Pakhtunkhwa
‘ Finance Department
FEndst: No & date even

|
i
|
i
|
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<8 X GOVERNMENT OF KHYBER PAKHTUNKHWA
C MR . )Y
T B"INANCE DEF’ARTMENT -
{ :
C’ finance Dep‘lrtmgnktivi! Steretaria Postienac ) I|np:f.’www.fmnnce.gllp.pk i3 facebouolk com/loXPFD W twitter.com/GakPF A
NO.SOSR-HIIFDI1-12/2023 . T Dated Pesnawar the 26.07.2023 ¥

" Dear Sir,

~dated 22.05.2019 was only natified i _favor.m_f _Cias_sfl_\!__employees ‘gnabling ;..thern to _._recew_e" is

. for regularization of the service in respect of Mr.Jamshed Ali Khan Ex-Assistant Chief (BPS--

|\
D
\

To
: The Secretary to Govt.: of Khyber Pakhtunkhwa
Planning & Developme L' Deparment. ‘

Subject- ~ REQUEST FOR REGULARIZATION OF SERVICE W.E.F 1995 INSTEAD OF 2005.

I am directert to refer to your letter Nao, SO(E)HP&DIPF{‘IDQ"IZG‘W datet! 14
09.06.2023 on the subject noted above and to state that:Finance: :Department Netification -

‘pensionary benefits by couriting their previous service réndered being not régular.employees

lam therefore, directed to convey that the relief granted to Class-IV empldyees‘, l an

vide notification ibid cannot been ex_ten'ded to others employees. Hence the instant requesi

Iﬂ) Planning & Development Department cannot be. considerad in hqht of Financs

Department Notlf cation dated 22.05.2019, pisase. .

14

I P 4 : ours fatthfully

SECTION OFFICER (SR.H)

rart!




\'} VAKALATNAMA
BEFORE THE KHYBER PAKHTUNKHWA SERVICE TRIBUNAL,

PESHAWAR.
APPead  No____ /2024
| .~ (APPELLANT)
Muhonmad To viey | (PLAINTIFF)
B (PETITIONER)
VERSUS |
| _ (RESPONDENT)
Cnod oL K Pi R (DEFENDANT)

M TaVi="

Do hereby appomt and constitute Noor Mohammad Khattak
Advocate Supreme Court to appear, plead, act, compromise,
withdraw or refer to arbitration for me/us as my/our
Counsel/Advocate in the above noted matter, without any liability
for his default and with the authority to engage/appoint any other
- Advocate Counsel on my/our cost. -I/we authorize the said
Advocate to deposit, withdraw and receive on my/our behalf- all
sims and amounts payable or deposited on my/our account in the
above noted matter. : |

Dated. _ / /202

ywﬂfj

CLIENT &3 ] 2224

ACCEPTED

NOOR MOHAMMA KHATTAK
ADVOCATE S

WALEED ‘ADNAN

UMAR FARg(fz MOHMAND

. MEHMOGD JAN

" OFFICE: ADVOCATES
Flat No. (TF) 291-2592 3™ Floor, _ '
Deans Trade Centre, Peshawar Cantt.

(0311-9314232)



