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.. ! 'BEFORE THE KP SERVICE TRIBUNAL, PESHAWAR

SERVICE APPEAL NO. 133/2024

" _Mr Ayub Khan, Supermtendent Cum P. S (BPS 17) PGMI

- Peshawar | | Khybher PBkhtﬂkhWﬂ-'_ . s -.

Service Tribunap ~ = |

i

VERSUS _ ' Dared b 20 é/fglji o

. -l ‘Govt of Khyber Pakhtunkhwa through Secretary Health Department
' Khyber Pakhtunkhwa Civil Secretariat, Peshawar

) 2 "Director General, Health Department Warsak Road, Peshawar.
— 3 CEQ/Chairman Executive Council, PGMI Hay’atabad Peshawar.

4 HR Manager Post Graduate Medical Institute (PGMI) Hayatabad
Peshawar

PARA-WISE COMMENTS ON BEHALF OF
- RESPONDENTNO.03 & 04

. RESPECTFULLY SHEWETH:-

A .P-i_"eliininarv Obiections:

1 That the appellant has no cause of action and locus standi.

_ 2 That the appellant is no more the respons1b111ty of PGMI as already
L stood relleved from PGMI. |

- 3. That the appellant cannot ask for desired posting and the appeal is hit
by Section-4, B (1) of the Khyber Pakhtunkhwa Service Tribunal,
~Act, 197°4.




v.FACTS- - |

. Correct ‘to the extent of Cltlzen of Pakistan, whlle rest of - Para
S .;_regardmg performance is not correct as evident from Executive

AR Councﬂ decision and allegations mentloned m 1nqu1ry report.

2. Incorrect and misconceived. The Section-9 (8) OF THE KP MTI Act,
-+ 2015 and Section-24 of the Act (ibid) are very much clear. Moreover

| " the PGMI Functions Rules, 2017 read with notification dated
o '_'31 08.2021 are also clear in this regard. Moreover the PGMI is not an "

attached Department of the Health Deptt as evident from the Schedule
. of the KP Rules of Business, 1985.

. 'No related to the matter in dispute, hence denied. However, this Para
- .+ amounts to poking nose in other authorities functions, which also

s amount to misconduct. Moreover, the notlﬁcatlon dated 31.08. 2021 is"
- very much clear on the point.

. Incorrect and misconceived. Internal arrangement can be made by
- PGMI, whereas, Health Department has no concern with the PGMI |
: 'aﬁer promulgation of the KP MTI Act, 2015, ' :

Misconceived, hence denied. The appellant is bound to pei‘forﬁl duties
where deputed by the PGMI. Any sort of objection refusal is certamly

. -amount to misconduct.

.“Incorrect and misconceived, hence denied. This august Tribunal has

no jurisdictions to issue writ of quo-warranto because the points
mentioned in this-Para cannot be agitated before the forum and also

. Incorrect, hence denied. As explained in above Para.

now become a past and closed chapter due to retirement of said Dr, ~
_ Hamid.

3. 'Incorrect and misconceived. Section-24 of the MTI Act, 2015 is very -
py much clear on the pomt which stlpulate no such conditions. '



s 9Incorrect the appellant is superintendent and has no concern with the -

" adjustment of any other official as P:S. it is the sole discretion of
" C.E.O to place any official as his P.S, being the Chief Executive of
PGMI. The appellant cannot object legal on any internal arrangement

i of PGMI ordered by the C.E.O.

. _.:I.l._o-lnborrect, baseless, hen-cle denied.

L-

11 Incorrect: and misconceived. The appellant legally cannot ask forli_'.. A

% '.._.j::,postmg at a place of l‘llS choice. The allegation leveled agamst',f Lo .

ERRER appellant and its inquiry is an administrative function which.cannotbe'. -

- interfered with by any legal fora. The appellant has been already =
- relieved from PGMI on 12.09.2023. |

| ';"_'-:.:'1:__‘2.Incorrect. _Aﬁer:felieving' from PGMI, the appellant is no_'mO.r.e. the

“responsibility of PGMI. As far as the meino dated 29.11.2023 is

- concerned that was issued by an incompetent authority. Moreover, the
- appellant himself admitted the reporting arrival to Heaith Deptt by
. obeylng the order. :

B '13.Misconceived. _Any decision  of E).(Iecutive. Council is not
~ departmentally appealable. Moreover appeal is always made to h1gher e
_ authontles and not to the same one. '

T -:-1':"4_.3lnc_or'rect, hence denied. As explained in Para-12 above,

o 15 Incorrect hence denied. Moreover as expl'uned in | Para-12 & 13 _

above

lé_.lncorrect. neither the registration of Association nor the proof of
. ~election if any is attached, hence denied.

L ’_:17 Incorreot The performance and conduct is. evldent from allegatlons
) and inquiry conducted against the appellant




T L 1'8.Misleading and inicorrect. The appellant has been already relieved and

he was also reported his arrival to Health Department. Therefore after
that, the appellant cannot ask for pay from PGMI.

; : _'1"9._The appellant has no case at all, hence his appeal is liable to be -
Co 0 dismissed. '

~ GROUNDS:-

.. 'A.  incorrect, hence denied. The appellant was dealt in accordance

‘with law and rules.

7 B.  Incorrect, hence denied. As explained in Para-18 above. -

C. Incorrect. Decisions of E.C are not appealable. Hence the stance of
appellant is not correct.

o D Incorrect. The memo dated 29.11.2023 was not from competent
authority and was a mere request which was not acceded to.

'E. Incorrect. After repatriation from PGMI, the salary etc is the
' responsibility of Health Deptt and not of PGML.

'F.  Incorrect, misconceived, hence denied. More-over as explained in
Para-12, 18 & E above, '

'G. Incorrect and misconceived. As explained in Para-E above.

.. H.  No comments, but subject to proof.

L Legal.

: W with cost throughout.
A l;ﬁ_xt}%‘ e

- - "Prof: Dr. Sahibzada Mehmood Noor _ _ Syed Ahsan Ali Shah

CEOQ, PGMI, Peshawar, Manager HR, PGMI Peshawar,

Respondent No.3 " Respondent No.4

THROUGH: z Qﬂur

(M. ASIF YOUSAFZALI, ASC)
STANDING COUNSEL FOR PGMI

It is, therefore, humbly prayed that the writ petition of the - -



BEFORE THE KP SERVICE TRIBUNAL, PESHAWAR O

SERVICE APPEAL NO. 133 /2024

Mr. Ayub Khan - VS Govt of KP through Secretary
Health Deptt etc.

AFFIDAVIT

1, Prof Dr. Sahlbzada Mehmood Noor, CEO, PGMI
Peshawar for ReSpOndentq No 3& 4, do herehv affi irm that the contents
of thls parawise comments are true and correct and nothing has been )

concealed from this august Court. )+

mﬁw j;EéB rpwup Ex-paily e

14 £ ate s\cum{? on T

IDENTIFIED BY

L

(M. ASIF YOUSAFZAI)
ASC
STANDING COUNSEL FOR PGMI
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Post Graduaté Medical Institute Peshawar

No. /PGMI .

- Date / /2024

AUTHORITY LETTER

Syed Ijaz Ali Shah, Litigation Officer PGMI Peshawar (B.17) is hereby authorized to represent
the Postgraduate Medical Institute Hayatabad Péshawar to plead, attest/verify/sign reply/file
comments and submit affidavit on behalf of PGMI in Appeal# 133/2024 titled Mr Ayub Khan
versus Government of KP & others.

Chief Exccutjve Offickr
Postgraduatd Medical Institute
Hayatabad Peshawar

Copy to:

1. The KP Services Tribunal Peshawar

2. The Litigation Officer PGMI Peshawar
For infonmation and n/action please.

B g T

Post Graduate Medical Institu

te Hayatabad Phase-1V, near Hayatabad Medical Complex\ Peshawar
Phoune: 9217190, Fax; 9217191

r
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| PROVINCIAL ASSERR2 Wﬁmﬁms
KHYBER mmmmz:& il

i
|
- B MOWFICATION |

Dated Peshawar, the 19 Janumry, 2015

- No. PA/Khyber I”-'akhimkhmfﬂulb/?ﬂ‘i /u,w The Khyher Pakhtunichwa Madical Te ehing:
ins tltuttons Referms 8ill, 2015 he wmg been passed by the Prowncm! ﬁ.t.gsrmhly of Kt ;ber Pakhtunkhwm -
on. 13 fanuary, 2015 and assented-to by the Goveriror'of the i\hth Pa[(htunkhma on 15 J; ARRIErY,
2015 is hereliy peblished as an Act of e Provinci: ll Le;fﬁshture (G2 th{. I(hyber Pakhtmmlim

THE HHYBER PAKHTUNKHW}\ MEB!C&\L TE&CWNG !NS’&"STU’E’QUNS
' REFﬁRMS aCY; RO:‘LJ EERR

(HHYBER. E*AE{HTUNE{HWA ACYT NO W {}F 2010;

(First published after having recéived the asaent ar the (mwnnmf of Ehe
Khyber Pakituntdiwa in the Gazatte of the i{hybor Pakitunihwa
(.“xtmor dinary;, dated the 15U January, 2015),

FAL
ACY - '

{o frrovide autanomy (o the Sovernment owrs f‘d M@c x’n m’ Teacking lisittutions
arid their afifiated teactiing hospitals inthe Pioviice of the Khpher Pakittunthwa .
and o improve gerfmmiance - enhance Pff u’umw.&.‘-‘, Pa’fa‘(‘fs’ﬂ{.'[f arnd
1esp0n a;ye;ms:r for the provision of :;szx{y healthenen SErVICes

tor rf:r:’ aeH of the Hfa sy P'mm ) Mlufa o

WHER[AS it is expedient” To pmwdt- amunmny'lo?ﬂw Gnvem*ﬁuul awned M (‘(1»3'1! T ar_mng
IllStIt'lIiDllb and their affitiated te ahlms;’ hﬁf‘ﬂild!‘ § Hig VTN "nf tha _}thwhe* P{ahntunkhw nr'"' to
regutate on sound physical and tachnica! focdings the ww'c“ lwmg_ Illd{‘ﬂ,‘{f by thef*e institutioos and
to improve performance, » nhance effectiveness, Lfnuenr‘y N, '{,:pnf-.f.urm\r.mt. faiihe prov sian of

- quality- heallicare setvices o the. ;; opte of the Khyber Palditun! (hwa md other m’s*twu ancilary ‘and-

:llCldem thPrr‘m

G2t
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|
i is'hereby puacted 55 foim\.«gs:

7 CHAPTERA

: “PRELIMINARY
1. Short s, oxtont, an phggjl_oua dﬂ(ﬂ rnmmvwwmmat (1} This Act may be gcalled the Khybv
akhtunkhwa Medical Tuu,lmagfln:tllunuuui?e!urm Aa,t 2015,
{2) lt cilends m thc whoi:;—s Uflhi‘ vaiucs: uf the ihvber I."nlf.l'il_uniu‘w;a.
| 3y i“ ‘mil apply to ail thv muslinﬂ Mmiu al hm.hmg Ins iiiuimns i the pulic sector and
such other ar:*,t;tutmns as. Govcmmem nny o3 ablmh undu 500 h.(m 3 of this Act ot may have heen
established by taw ' ) 1 :
!
() it'shall come into force at onee,
TR
DEFINITIONS
. Deﬁni _(_J___,---‘ﬂ Hw" .f\ct unle*s the letu‘tl Uﬂ'-(‘lWi (‘lf(]llli'L'
(a) -'-‘ 'B‘Js:{: Scamsw dcutly" mmns.lll '“u"mhml F.icu!ty Aot involved in ralwntuaze
{in "Bmml" moan Ul(.' Lllenl u{ mwwnurn;ulmtiluiui UII(ILI‘ section UHIW Act;
ic) . (‘Innp(‘rbon me:m.. tht‘ Lllai.puwon uf th(‘ Bt)arri uf an'rnnn of a Mcdtcui
Tvachmy lI‘lSlilllliUl]
1. “Chn:cal Fa‘cuily" lnmm a Mmilml Fm‘ulty involved e any manner with a
ciinical (ard ol pat;enls whether diageostic ontherapeutic:
ey 'Lo’!ega mmnmMt,dir,ﬂl(,nllu eur.:Dmtalﬂm!iv;,L mplmi‘{ secte;
H "C,orlsultzm; meaas and includes.
. . I - ° L. L . .
, i} . those mu{'hczil facullins mvulw-'d it patient r;im; ur
(ii)_ ' th();P taff ]llr{‘d hy tho le dical TLdLhmI‘ hhtlmtlon 1o 4t as sewvice

pm\nder {0 th(. patients in hospital.
o "Dcan" means tha amdemic head of -2 medncai tw( Hlllf’ fnstitution:
. _(h_) . "Medical F.Jt:ully" mc'm* the Basic ¢ Scignce Tdcultv and Clinical Faculty which

inctudes Seainr ﬂtegushar aml above as \'m,tl as Principat of a College, invelved
m tedchmg, tmmmb or patient care;.

.l

) - “Mvd:caleuiung Imintwun" MeANs Mmhml College, & Dental Celiege, or '

other™ haalth " related 1@ achinig inslitulions “and Wi alfiliateq - ‘leaching.

I'I()bj.lltdh I, the public sector or dircctly under the control of Government,
which Di’UVIﬂE‘S healthcare - services, medical cducation and training, and
_muilcai rcscmch,

i




. KHYBER PAKHTUNKHA Govmmw nr fxnzrm: mmnnmmnv 1 }ANUARY 201*‘ 633
| o .(j} Gnvumnvrlt means the an‘mmeutnf fhe. Khyhcl Prrkhlunlihwa

() - hm!ihcart' ‘SQWIC!“‘” eS| prwvntsw curatm., pmnmhvc. reh'\h;htatwe '

health services and inciude- diapnu SHC, support’ semces Iaburatory, 1cnident
" and emwgf'ncy, pimrmacy anid pammpdnc uppmﬂ

8] mmnber mmn*, A member af the B{mrd mcludmg, {‘hdupmson
{rln-) : _'._ ;Jrc:a-{.uhn-d“ mmns pm',l nbed by mle urregulatmns m'ule undcrilu\ At.t
(n) | _"‘Pnnm;nl" me(m' thc htad uf & C{‘IIE‘HE
{0) “regulations’ ":'n':.-;mr.; regul'ﬂfinn nrade uﬂdurllhl':i Act;
{h} - “rules” _mc:_:ns_'_'rilltirj rade undéi’ this Act; -
(s} b(,arf‘h dlld Nunnnanon menl meaw Scarch nnd Nommatiém_ ij_nhif
g notified hy Gmmrnmmt undvrbechon 8 of thn.f\ct and '
'(r) ’ senlmn mean*, a..av( tmn.;ri this,Arl |
| CHAI’TEH it

3. - L"mhmhlnent of Medicai Tmachmﬂ Fnslatutmns— (1)

official Gazetle, establish such Medic a3t Teaching Inslllutmnb
the provisions of this Act to such ins stitutions.

Povemmcnt may, by nollflc ltmn in the
as it may deem nm assary andshalt apply

{2)  AMndieal Teaching lnslntutmn Lstabhbhvd illld(’l this
an_existing Medical Teaching Institution to wlich' Al Ant duplu:
perpetual succession and a common scal with: power to
immovable property .md miy in s name sie and ha sued.

shall be a body corporm having
.u,qulrc hu!d and dispose of movable and

4, - Objects. of the Medicgl T{!acnmg Ir1§_ 1] _q, 15, ThL ola;e{ ts of Ihe MLfJiLdI T(.achmg, in'»l:tutmns
shall be-

{a) to undeitake all funclmm required for providing hmlth fmlllles to the people,
medical education and: tmnung and. r('HL‘dI‘Ch and pm\ndt, hvallh facilities to
the people of the I(hybur Pakh[un!thwa, and ' :

(i) v pedorm surlt othrer fum,uom a5 are dssigned..tn.'it hjz Gnvehﬁnénl from time
to time, i o '

5, ‘Board of Governors, -

(1) There shall hf‘ a erd of Guvmnnn

for each Metlical Teaching
Institution to administer and mainage its afiairs. " o

{2)  The Board of cach Medicat Teaching Institntion s
membiers as determined by Government but ot

Govcrmncnt De;mrhncnh me
seclor,

hatl conyise a.uh number of
exceeding. lr‘n ummbu&., w:th {hree of its mcmbers from
nimnvd in sub- seun)n {1) ang « exren members s shall-be. from private’

Act Fo wltich tis Actis appliedor -~



(3)"-' _ The muulmrs t’rom prwule t‘.eutor slmll be 1;)pmnu\d anu notaflul hy Govemmuxt on the
wcn|mne:'idatlan of tlm Search ang: f'ii.)'t‘mlh'ltlt?ﬂ Cotneil cane.muted wnder section 8 of this Act and they
'*Im‘i iuwe ng’hl t(a \fote. oo i
{4y Thn C‘Uw‘mm(,nl nwmberai shadt”

: "__tm‘iuzto w:}re‘ (~ntdtlvw frnm Health, Finance, .
Estahlis hnient andi: ﬂrhmmstmtmn Do;mrtmentq ot below the mnl«' of aw Additional Secretary and they
shati-have 1o ;ight to volf- ' - ', '

(5) The. nwmbors from thv p.wah. bu:tnr muy mt.ludp enminent technical and professional
persons: intheir rcspeclwl, fields: having “significant .mtltude anid: lII"(lP ‘avatlable for improving Lhe
hnspita!w_\flceb, such as, legal, finance andeconomlcs nmndyemma Amedical profession, retired civil

servants, educationist, social wmkem representitive” of civil sociaty, businosstman, and renownod
philanthropist. 1 . . .

{6} “The- Chmrpu.on “hd” he elof,t{'(! hy the. munhor:, fmm private sector through voting
from amangst itsell, who shall preside overthe’ Board. mvetmga Twease of his absence, the Chairperson

:nay nmnmdte aBoard :nembpr as acting (‘h.mm.m or rf he has, not ticme $0, the members piesent shalt
: electan acting Chalrpereon fur that mcvlm{, ST

_ {?) Thc ierm of the nu,mlwm frum Uu, pzwate aertur Includin Clialrpersnn shall be three
years. :

_ {8) “The mf-mberslnp of[membcrs fmm pmmte SLL{OI‘ shall cease .m(! fall vacant if, he
resigns, or fails’ *0 attend tiree conseculive’ meel:m ‘without: sufficient cause or for any other reasons
which mmpautatp 1o eraln as member. .ﬂ:w SU¢ s vawnﬂy :,imll lw m!ud in withtn one munth

(9)__ g Nn pe{sun hali Le’ apnmntu] or mnmln asa’ nu'mher ﬂf thc ﬂ(mr[l if he-.
{a) s nfunsnund mind;
'-""(b)' y : ha appllul tu be ad;udmatui ns an msolvenl and hls applmanun IS pvndmg
: ';;(c) . is an ¥n- dlbclmrg(*d 1n50lwnl
:II(rIJ) _has; hcc:n_ cu'n_wc ed by a Lnust ur Iaw Iur an offcnce' invalving moral turpltude.
{e) , has been dch.wrt-d frony hﬂldm[f any-ottice unde any provisions of faw; or

R _?'3."_(_0 haw u}uflmt ul mtmcs,t wnh t.uch {}Ualti{]ﬂ

6, Conduct nf bu-;mpv" --»(1) A[I:mcmmn of tlu. BU:trd*I'll'l bv tam.n by LUIISE‘nSli ,and in case
of division of upmio.., thc deusmn haH be, tdl{en l)}f majonty ut vute-s

Puwdcd that in case o! cqmllly ui vut\.a thn Cln:ruvrqml of the Beard shail have a secand or
cas?mg vutn - '

(") No act or prot.eedmgs oi th(. chrd shall beidnvatid; merely ow the ground of existence
of any vacam.y SR | o _

() -~ The guorum shall be two ihird of the ot niinber of Boad membérs,




Lbodaes
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o '£36. WGIVBER PAVHTUNKLRNA GOVERMMENY GATETTE; EXTRAORDINARY, 19 JANUARY, 2015

o oa Loy e o n T

() . approva). of Lye-laws for medical Stolf- dnd uversee the' process “for -
: 1ppmmrnent of membars ol tho med!c‘:l ctah .

n agp'o-:.sl of - programs ‘and mmces lu on*;nre tlnt ‘A Mcmcal«.lc.nclung‘
o Inamuuar fulfitts 120!, regul..tnry 1mi ﬁLCTPdltdllﬁn u.qum.muns.

.{lt} f‘O!lSlFlble Executive Cumnullm' Im.lncu Cor‘mulioe ﬂt crmlmenl Cunumttpe

and such other Comnntiees or Sub- Committees, s it may (1ccm..xp,3ropmte,
and | :

{3 compiiance to Govarmnent policies and statidards and in case’of aiy devintion
from agreed standards or procedures shall obtain pyior  approval - from
Bovemment. . ' ' ' '

(2) Eack Medical: Te'-chm;, Institution ah'l" b ncwunhblc to Govemmcm for its
performance and  shall re[,ularly provide pe Hormante baséd data=at sét intervals. based on
Goverarient's sel pedformance monitoring format for the Medical Yeaching Ins stitutions-with attendant
reward and discipiine measvres and the Gmnnment ,haliallopnrm(l:cally cvaluete the peformance of

Uie Medics) Teaching institutions” against the set targels pamcnl.srly rlated to eff:r:f.ncy. cflectivennss
and anuity with dltcnd'mt rewiard ami discipling mmqurt.s

3) ne Board may delegate its powers fur recruitment -to- varions raanagement levels.
within the Medical Teaching Institution. :

8. Sepnchy and Momination Cnuis{‘_’_l --(1) Government siali- cunstllutc nntl nnllfy a Se.uch 'mu

Nomination Council, for rucu:mnendalmus of pusrms trom rivate sector suitahle to-be appointed as
members which sitall consist of- - '

(2} Minister for Heallh, . - Chaitman

) Additionat Chicf. oecretmy I‘!;mnm;, and  Vice Chairman
Development Department; co .

(c) Seeretary to Government, Health Departnient; Mermnber

{4y Vice  Chancellor of e Whyber Medical . Member
Uniiversity,

(e a philanthropist with substantiat contribiution Mumber!

to the public heallhcare system- to be - : '_
nominated by Govemment;,

{n a retired senior person froni medical ;o Member:-
profession {o be nominated by Government: .
and '

(1) 3 representative  of civil society to be Member:

neminated by Governmaent.




KHYBER PAKH'HJNKHWR GUVERNMENTGMHTE E}*mmﬁmmm 15&‘*"’" }M\’J‘ﬂa 2015, 3L

B third uf the Board mcmbus fm conaldor'x*

. secrelarial and nffiu, functions of the Boasu at

for taking minutes at the Beard. iﬂhLll“La. .,unwnm}; Board: mpehan cndm;, aut fetters o Hoard '
'.'mombers as per. due{,tmn uf e Bodrtl Lhaumnn‘ L : X '

iy

( ) Thn memher count ohall bo u ir-rmmud by a(.tuai m.cmhﬁra amm’ ure ent and Tiogy

'uou, Sh-l” net couni

_ {5) ' Nu mmnbet r-m.cpt "\[,if.‘uflbdﬂy’ ..mled in the lL}il shall, ehair or be memder of
wlmrdmatr' wmm ittee of :,uh mmmutﬁ 22, W B surey unma* e oversight, -

{5) T:lc Bonrd may hnid .neetmf". as..ftéqumaﬂ,iy' A% t'cq'uin:d: _pl‘ovidu-:t that the Board shal)
hald at lt'as* orig: mwtnuf o (n:aner!y lm 55, -

(l} Sprrnlrnc,t.img, nt tht. Buaui hm‘. 'nr»umw'nmi on thv SpERiag resuest of at baast ene
um 13. dny mum:l.ml Ly uzf;ent mditen '

' (8) E .'_Siabj{':ct ZtQ-_thr:.[Jl'Gui_sic:'lﬁ-' ':’pf't‘t_l__is‘;"'.f\c And the mles mqﬂi‘ thergunder, & Comnittee
constituted under this sub-section {8) shatt petform s Us,hiumhm: as m:}}'biv presceibed.

~{8) - Toeremuneraijon .mf-..i‘-t.‘%“-‘-'.““"gfﬂ‘:ﬂ_Bf-‘i".f‘-”‘Gf‘fii“ﬁ‘p'-'ih.‘?"i_'_i?&Sim:h as may be presoribed
by rules. - ' g . R

o t'mu!u e nf the Buaui “wiho would aesforen all
lg,_(,twn Uftiu, Cimumdn dﬂ& would be \ﬂsgmn iible

{105 - TIIL Sncn,tmy to thc B(mrd wuuld b

T Fum:tiun:é and powers ofthu Hnanl;--(lﬂ hb.B-mnrd shall brz.n:—r;p(ihs.ﬁp & of-

"-_'-__-'(a) Urm[, that t!w uh;mtwes uf ihe Mvdiml Tedchulf, Eﬂ%t!il:ll()ll within the.
o uvuml dmb:t of Government: palicy are dcluoved overseeing b eifective

management, and |1rtmdmg, strategic direction 't the Medical Teaching ’
Institatio; I TR .

D) policy. mdlung of W Mcthml Teachivy . !natrtuimn and. ensuriey, that the
: perfrfrmanw nf & "v’!mllml TYeaching: lnatiluimn' {md i pmffmmnw; e
cefficient and vﬂu:tw N -_ '

{e) 'prc oribe: pruu'dun. fgr dprmmlmt.nt ler dﬂd eonditions -of sewvice,
dlsc»pllnary matters :md uther service matiers fm lho zvmpln}fem of a Medics!
- Teaching Institution; . ..

) | ﬁpp.'avai of vision ar miésiun stalament of a Me(fic;ﬁTca{:hing Institution:
f(f‘) . Juprovmo‘ anﬁuai hu mt,s ;iid:};" :
| 0 r(_wiew.and ilﬁDfﬂ_W.\l"pf_ major Iransacl.irmlﬁ
LE ainfuvai .(!T_ Mew. programs and ng\fil;éii_ -.?jm_d_:-mmn'ntﬁr ﬂig‘aniiatig;}af.
' ' ]m:formanw S .

. 1,Tt'p;:];ﬂ\a{ﬂiufiinf.un;ia!_'pl_qns.:nrﬁi“zmiriuzr.ﬁ'uturd;t.;f—:t; .

i




9. 'fcaz:hiﬂg-u'n:;iiluii{ms.~-~(1)_Al! collepes "-in".tms.Pr'r.;\-'i:_uip' of e Khyhe%-_'Palilit_uhhlawavshaii

. departments of the zoliege, including ail .g.ne:_ﬂiga;'_fa(.‘uFi_i@_sfih_.thn' college, -

“appointed as Hospital Directyy,

e et st g s
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2) The Chainman shan t'Ihii':iI"Tﬂl'('!_. meeting: of the Cﬁlrlr_tfil'__;'ai"ad in" his absence, the Vice
Chatman shall chair the meeting.” 0 L o R
(@3 A member h_’n'r'n private 's_e'c'iq:_r :;hali._11!_‘15_’{:55{__{'131en_.uii;’e Ifi'iire‘c_tedl'b}{ Government, hold

“oftice for a period of threé yaars and shalf be eligible for another torm-of three years or imhf-_t_h_menff as
Gcwern_'mentrnay deem apprepriate: © R ' oo

Provided that Goverriment may remove a non-official inemiier at any time afier givims him an
Opostunity of being hoard: T ' C Tt :

1

affiliate with the Khyher Pakinithwa Medical University fr'.u"_-?:he purpnse of their :sé:mr“ninat'im'i.l. .

2)  The coliege shall be hosded by o Pripa) wtid siiall Congist of Chiimersons of various
Lo gl

T 3) . neach coltsfie, there shal l_}_a_a'n'_ﬁ_nmjezm!c:,m.?um_;:il__heaalegi_‘iiy._l‘ri':wipa_}_tu' prescribo
and set principles and standards for _:mach'isjg;'.rxisx’:".;njt_:_!i; Waiing, - develojmont of curicutum,
bndertaking scholarly activity, EOSTING, athical an_d_'m('j#;x! standards, Sudent affails‘ar_ld:'admiasiuh in.
coflopos, ' ' : T

{4) {he Principal shaill be APGintid by the-Board for a'periﬁd;ufmr{m years hirough morit-

. Sumsenionity process on such tom and conditions ;msj_-i_}auinfgrsu;:h,qh&liﬁc_aiinn.an;'i experience as

the Board may prescrihe,
(5) The Chairpea-:aoﬂ.uf_vmi(m:é ﬂe;_iariiménmf&}r Medical thstituiions shali ba ap’ﬁbinmd_ By

the Boand for q period of three years ihmugh_—'me_.rit,«f;qflmf%s;_cmmily based process, -from amongst tha

Medical faculty on suct terms ang conditions and in sueh'» manaer 2% may be prescribed; -

{6} The Dean, the Principal and the Cligitpersons of mn’ous’-[}:)parlmun_lzs_ma}r. be remoyvad

from the office by the Boand, before t'im’e.npir;.ati(m'a;if_- the: pisriad of thiee years; mirsuch grounds as may
be pieseibed. ' . . : : : :

{7} o the performance of functions, the Dean shall i:e,:‘e’spons_iiﬂe to the Bouard while 1ha
Vice-Dean and Chairpersons of the depastment shall he responsinle 1o the Dean ant Acadeniic Coupgil,

{8) After the commencoment of this. At tlie; working _'_mf.- _Pu_s!gradua{e M édit:al_'.-‘:_lnslitum '

e

-shail be streamtined under the rles; - -

“Hospital Diféctor for. the Madica)
Teaching Instituiion fur_ da pevodof three vears on the _mr-.@mmez:f‘!:e_ii{,_‘n-r’_;‘f ) I:{c:':'rui__tmeaft Comiinittae, on
Such terms and- conditions: ag- the Beard mzly-'detm‘mina;-p:"nwidetl'.tha't"'nﬂ'. Board imembey shall be

10, Hospita Director,—--(1), Eéch Goard shadl appuoing o full thing

(2) The Hospital Direcigr shall - possess. o recopnized  Master's Tegree in. Hospital
Management o Health Services Management o7 Business Management or Public Health or Public
Administration or any oilier relovan: management qualifications having _ex;.:ériehce_ ¢f management in
ar organization or institution as may be preseribed: ’ '




B CeXperiones: [}l‘DVI(iLd 1} tlns qub S6¢ tmn .md shall h

~ Board:'

- the, huspual Tora:period of three yo

~terms and. cond:tmn‘, as'the'Board may’ df.termlnc pmwded llmt no‘Board member 5hal| be appeinted
as Medlt:dl Directel . :

_._.;ur{;jmzatmn as: .,;y he pre cnheu

foxmfatmn m’ the period of three ye

/3
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valdi‘d thfltd |Jf-rsnn wim |10'5&>0‘: '

Uf { {Ospltul Dg roardy

I1‘aL.dIC']| tiegrce nmy aiso appiy for the post
regtyr wm‘t the ! cmuhtimk

hdve il .ldd:lmnal management. degrée "and
aw, norjht to do pnmte practice,

;__E.a' i - fu. alm '

_-"(3) ; TT]O Hos pital Dnm,mr A

ay. be: remaved, fmm the-office by the Bumd befure the
__exmratmn of the ,wuod n{ threr\ e

ars, un such gmund“. a'a mdy bc prm ciibed,

(4) The Hu&.pttdi Dneclm ‘:h:l!] be”
Inember witli no fight of vote, to muim

on any funr‘tmn* or aciwllle as: r(’taum*

rvqmrui 10 atlmul ruu,h Buar(! mees
pwsmtahum nf !ns rcaputwe activities
ytheBoard, '

lmg as co-opted

= -

3 (_5}__._' ir_l_-_]l_e'[{uripq_ng:e ol _I]i_:; _._fu_nt':tiolns_. --th’e Hospital Director

‘ {6) - Tht, HUSDEtdI Dircvtur shall not luwe any cunﬂ:ct of mter:wt wath such a position,

11, F unctmns of the Huspatal Dlmclur.»—~1 he Iio',plml D:reclm shull bp l{‘bpl}nsﬂjlb-

(a) . _"":mrall nou climcal func[mm ofthelm plt::l"
E (b)) pre‘pdmuon ofthe mnuml bud{ft.t and hu |r1'i:S'5:';:Jzia';i for pre;\;entalion:ﬂ|1ﬁ'-a.[')_;;')'rdva! o
the Board; - _ ' _ I
. ';--__(_t_:)- s alnt(,ndnceofhulldnu,and Ln{,mwnng, ':emce:;‘ :
(U} B 'nhuntvimnw and d[-\reiumnmli of alf am‘rllmy scivices, mclud:ng but not Jimited to

Pharmacy,: nursing,. - “materials. . management, . huyman resources,:  clerca,
DI Lemmumcatlmlsam! t"vcuri!y-*‘rwicey-- S

e o a:.tas .tl'l"'pnnupal cu.cauntmy uffmvrre pons;hte and ae(.mmtable form

amtmning
- __.'-'"the financial dmrmhuo and trang pawucy, ancl

SR “or |mpfementa[um and exu:utaun of Board _pullc_iesf'an(i to achievc the targets. set by
T the Board: R Co '

12, Medical Dfrectur ---(I}Ed{.hﬁﬁﬂld shalf ammmtalulllmle non-practicing Medical Directar for.

arsion-the' wcmnmendauon of & Recruitment Cumnuttac 0n such

()) The Medrcal Dzrﬂctur :hali pn oec;s. d

runuuzed Medmul degree with managempnt or
admuustm[we quahflcalmn Qi vxpenenw of wurkn

1{’ in lﬂ:]ﬂ'}[ ememt [JObI[!DH ur an’ institution or

'._"(3)'__'_' Th@ Meu‘lcal Darvclor mdy l)e mmoverl fmm the ofhte by the Bourd hefon, 1he

ars; on such gmumla as nmy bc prescribed.

__(4) . Al cluucal tiepdltmeut Iw

v

ads will rf,pcntto tho Muhcai D:re:,tur

.
'

$ and update the Board

‘shail: be ‘responsible to the



-

_standards and perfunmm‘ rc,f{u!a: amfﬂt uf nurmnr’ functlun‘;

{’J) le-MLd:cal Dneutor <tmi! e requireg- t(:a .JSiem! n;z:.h 50md n*i:ntmg'
'nernbcr with 0o r:ﬂht to vofe, 1n u.lrlkf: oS m’iratmn" 1.~, el ;;e‘atwa
un 'iny funct:ms o ,1ct:wu-,5 as rf'n,une,d L,y !"w i,o,mj : :

an rn_amnci :
.xctsvutm v drlrE aiasd*tht\ lhe _Eim..m .

-'.(6}_ 5 !n‘ pc{fufrrl_aa'iicé"ﬂt'hi:‘._ hin{_:'t.iuns Im “e‘!. sjsr::u UIFE‘F':,UJFShR}E ‘}L rrspunmbiem the Fimrd.. '

S The ‘V‘m:cﬂl{me Sor shiati not have 'zn,r(c:n?iu:r. of intesest wi humh g !msitmn

v

13, Functions of Gie Padicat Dirpetar-- The Thedient Dir 'rt{fr':" s;hailfim- responsible for all linical

functions of the hesgma! including but not fimiled ot

(@ . oens !umgfhmca' B u::if nrv m .m mpect _DE"E;_!"_"' frial ﬁ;p;‘iinn;_.

) -fgn:;usihgé.iu‘[._"?'."a';"'ap_rjq;)r@_t{; g_zmrjzug_m_'n_e'rttfo_i'ﬁ_a't_i_fa__z'ﬁ'é.";.:"_":‘_'-"'1 S
w .eiﬁsurii]z{, thehosfﬂuhomegmra!ipalwi‘ts, ‘ :
) um__!etial_kiél"f_g'cii'nicat'gdue:rharn'cd'fur'"qhafity conivol: - O N
(o) as S0SBIng” .mj aumtm[, exmlmg- -._i;l.liﬁi{ﬂ.‘rﬂ uﬁtr_ﬁ_,i;,'i'_m'ri_r_.;.-_.:;‘h'{é".-»rje_'uéii'b'pi}_ag?“-m:w -_E'Cﬁn't(_:ﬂﬁ

pro;’mm 7 aml

o (Ievelnp an 'm:.ual t,hmc.ﬂ budpet :ur‘ludmg Cdmtaﬁ medmi vqu:pment m;uem fm
' Drvsentat:un to tne HU n:hiDirortm uﬂd U'w Bmuf ' '

14.:  Nursing Directur.-—-(l) Each Bnard siiait .lppomta u!it:me, row: pracucmd Nm'smrs Dnreeinr fm :

a“hospital for a penod of threo years, o1 the reﬂammnmimmi nf’ a Hecrmtnmnt Cnmmattee, an sueh
terms and mndmon Ay thn Board may str,rnm‘e. pruwdef} t!u* 1o, Buard mcmhvr shali: be L;pnmnf"d

as sucl.

o {2y The Nursing Difectsr shall posse 455 ;uch et nitt‘ahun and < };perig%.n'ce_.asfmaﬁ-'-_he .
prescribed. ' : oL BT _—

3 e Nilfalﬂ[-; Dlmctor may be: rﬁmnwd fmm l!le ofhce by the Bt}:}rd h«.forf‘ tha

_ _-cxplmllan of the pcrmu ‘of thine }f\‘dr& on's uch ; mundﬂ. as rmy be prescnhed

(%) Tho Nurs.ru, Erin clor. sholl be =quuud 10 dt?.f’nd ‘each” Bodrd: mcetmg as- cn~upt\,d_

© member with no right to vole; to make piésortations of his lecpmiwe arlw.tm_ nnd undate the Board

on any functions ot activities 25 rc,qutred by the Board.

{5) in p(:rfutmar(.c of his: funcl.ons, the Numq m,rtur .ﬂialb rsv reapm e te ths* Bnd'd

(6) The »lam.mg D;ref‘to 51141! mt Imue ‘my cn" hrt ef lntew' tw:th .,uch a pusumn.

(7) The Nursing '?J:r(,t.lnr shail be r(.s;'mn mw frar. ah n.mmg, famumns mmumng trzm::ng of

nurses, ensuring (u!equala Aursing _stdfhng’ for allitinival needs, mam!almn[, ihe {m huJ auysing

8 . ThoNur:.ngsrectm shailpmform ucll'o!herfuln{':_l_i:_tms.'asma-j.hm_;inr@s'ﬂﬁh_es!;:-.
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;'.for 2 pe:mﬂ oy thr~sm YERS, wha. &..mn byt o empinyw of:a Medical: Tcaz:iunp sty

: ; 17 anatq_pra('tn
;,nwmmem hospitals, r!mncﬁ.. imaymL mcﬁﬂiﬁe Cand ialmmtnncs

15, Fmimw B..i relore--Finnace Divuctor uhah be appmnmd by thie Budnl n-the prescribed monner,

fartion with minimum

- gualifications as may be pfess:nh{m and !w uerimm qu‘h fanmons i redation te financial matters as

may be moacnhed

'1'I Si‘mce of the E\fJ"iii‘.aiE’m‘imy Sﬂ!s‘lnl!itmn.-—-(l)'lhe Hoard may appoind such persons, expens

or cun.,ultanl by the sewice of a Medical Teaching !mlalui:un, as deesied necessary and on such terms
and eouditions as way be ;m. setibed. '

: '(2)  elore the curmﬁé'n.vcm{-ut' of s Act, all-adwinistrative and leaching staff recruited
by the Management Council in the preseribed ‘manner: uncier the Khyber Pakhtunkhwa Medical and

- Health inatitutwn and Peguia‘tmn of Health’ L'm» S(‘WIL Orthnar't.e 2002, shall he consideréd: as

emp!cyevs of the concemed. Medical l(‘“"‘hmi’ !n,ntutnm and: hdli conlinge o sorve the Medical
Tes ~t‘hlng nstitution on the same terms and. LOlldlhOl‘b as app!lcnbk to them immediate dy before thf,
issuance of the nat:flmtmn under ub-:wr!wn (5] o s mlwn 3.l fuﬂhu mde:f

3} - On comnmme neemeat ¢f this Act, all the Givil acrmnm serving in an existing Medical
K

Teashing Inolltutmn shall be piw-n hh uptmn mtha i ta contintie to serve the Medical Teaching Institution

as civil servant ov may opt for the employment of the Medical Teaching nstitution. The option shall be

- exercised within a peviod of muety days after the commencemest Uf this Act. Those employees, who do

nuy npt for’ then absurp{mn in tlw Muedica). Ieut.hmp ln';talutmn S0 nomy, shatl serve the Medical

.Teach:ng !nshtutmn concerned on their mu:)tmg e and mnthtmns

f(zii

Aﬂe: tha. Lommt,nr.{,mem Jf Hm .&cl lf the pmwsmw of this Act are applicd” to any

.ncwlv r35«'&1}!1&»&;&5’1 “ﬂodsml T“d\.flln{’ lnbtltutmn \Mthm tlw mcﬁnmg, of section 3 of this Act, all civil
 seIvants senving in the Medica) Teaching Institution, shall be given an option either to continue to serve
the institetion as-civil servant; or may opt for eaployee of instivation: The optien shall be-exercised
- within period of nmetj days after the nntlfirdlmn of a Medical To.nchmy institation under section 3 of
- the AcL Those: einployees, who do nut Upt for their absorption in the' Medisal Teaching Institution so
natfied, shail séwe Medical Tf)dCh!ﬂf !m.titunnu concerned, on their existing tering and conditions,

(5) The orﬂmrls undc aula au‘hon {4) UHCL c)u,rctoed slnll DP finak. A civil servant, who opt
{0 serve the. Medical Teaching Institution] shall cease to be.civitservant from the datt, of his absorption
in ths senvice- ¢f the Medical Teaching nstitution: concenmed and“their. seniority, pension ‘and othu

-matters vis-a-vis with the, empmyeus of the, Medical: Tf-auung ln&,htulmn shall be delennined in the

manner, as may be prescy ibed by rules.

{6).. I at any time, a Medical Teaching lnstitution reverts to Guvunmuxt for running under
its own: admmlsmtmn and management. Tor-any reason, the emnloyec Cappeinted under sub- section
(1) shalt contu‘uv lo-serve the.Medical. T#auhan[, lnbtituumlf,, on !iw sane tems and- tonditions as
applmab!e 10 them ,mmuinteiy before such reversion, '

3

1} mu,r tlu, cummermvment-..'

thi"’_'.&ct it Consultants wmktng in

_ ‘shall.be gglven an option either to do
thelr private pmcumo within the hn‘spiima. t‘“nit‘;, mmgmg, ﬁm!mvs'and \ahoratnries of the Medical

Teaching: lnsntutlonf or to do. the:* private practice outside the hosplmts, clinfcs, imaging { acilities and
juboratories of the Medical Taaclnng* iustitutions, as the case may be. The option shall be exerclsed |

within a pmud of §inty \sm ddy alter the mmmenmsmmt of iiw; ﬁ.ct Thn yuastion of aption !sh_all be
furtier streamlined under the wles,

i
|
1
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(2} The civil servants or the employees of the Madical Teaching Instilution, as the case may
be; if, opt for the private practice within the premises of the hospilal, clinics, Ima{,mg facilities and

laboratosies of the RMedical Teaching Institution, may tre eatitied to ..uch mcrmvc in S'ﬂary, adjustment,
bonuses or other ancillary henefits, as the Board may approve.

{3) The civit .,x.nrants aml the empluyeos of the Medical Teachm;, Ins lilulim'\,, who do not

~ opt for private praclice vithin.the premises of hospitals,. clinics, imaging facilities” and lahomtnﬁc.,,

stiall be allowed to do their private. pmclicu oulside the pmmlsua' of the hospitals, c!inlcs, tmaging
facilitics and 'abaratorics of the Muedical Teaching In.dltulwnu and shal! nol be cnlitied fur any Increase

in ndjuslment bonuses or ather anc:‘inr}r benefits. 1

() tn the pertormance of funclions in the I{u.,pnlal the Consultant shall be rt,spumrble to

" the Hospital Management, with. respect 1o SCHice prouuh.r to the paticntin the. Ho,patal and'shall follow

I

all the rules and regulations relating to Hospltdl Managemenl

"(5) The Mcdicat Tcaching lﬂslitulion Jmll pro'\rid(. facititics for the mogst efficient services

to allow the Consultants to- perform: their services at the highest level of excellence, m(.lu(lln[, space;
cquipment, nursing, ancitlary or clerical staff, laburatory, imaging 'm(l lnpallcnl and surgical semvices as
nLedcd The Medical Teaching Institition. wilf remain_ open.as Iung‘as m-cessary fo” pruwde these
services. The individual Consultant shail be hetd responsible forthe most efficiént use of the facilities

aml shal be expected to provide cost and incame projeclions for cach. new fanhty, eguipment or
service request with the support of Husml.ﬂ Director .md stalf.

. (6)

Consultants professional fee shall ot exceed the usual and custonxiry fees charged
forthe sa

me services iivthe communily, assuring efficiency, and vatue for money to the clibnls';

{7 Private palient. billing shall consist of the professtonal fec component and the

Institutional charges representing the charges of the clinic, mm;,mg facility, L:horatory services, or othcr
Institutional chargres:

Provided that all pallcnt hilling shall be done only by the hospital, LIIIIIC mng,m[, facility, or
laboratary, and the professional fee component shall be returned to the Consultant.

(8) No rethection of the umh.sslon.nl componcent mcome to the Consultant from the patient
shall be germissible by the Medicat Teaching In stitution.

{9) A percentagie share fromm the institulional charges shall be dis tnhutcd between the

employees of the Medical Teaching Institution, lmqul on e purform'mce and pmduclwtly, accordmp,
to a format to be prescribed by rules.

18. Reteution of fee.--- (1) Nntwnth::lﬁhding anything contained. in any law or niles, the Mudical
Teaching Institution shall retain receipts from various fees levied by Government or the Board to megt
recurdng and developinent expenditure of the Medical Tcnchiny Institution.

(2 The amount realized from receipts of the Medical Tcachmg Institution shal not be |
deducted from the annual grant of the Medical Teaching Institution’ prowded by G(wemm(.nt mul such
amous realized from recnu)ts shall be utilized as per spcniu :ation hy the Bmm

19, Fund,-~-{1) Theie shall lu. o Fund lo be knovm by the n.nm, of each Medical Tcnclun;, Inslllutlon
and shall vestin the Mr‘(h(,.ﬂ Teaching Institution concemned.




:fpz

LS U AU R LA ) I.'ll'\..ll g UL‘U-'.‘\.". 13 H',fﬁ.uuﬂ LHNIRIVRILERE \JI'_H.[.I [ hey EJVS Hlf'.l)‘lll‘.lh'ﬂl VN y S

FIANLINISTLS ] | LTy RV
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Latahllshet! undu lhm fct,
{3) - Thé Fund shall CONSis toi
(a) grants fn_}:n Govermaeit i sueh, n’lnnaier as may te ﬂutiﬁed;

ey _f(l,l}!pl'ﬁ and user: t.lmtgm a5 spunht'd by Board in cuns.ullatmn with
' ' -(‘nvum-wntfrum i"m‘tu dmc* . sm.h mdnut‘r as may be preseribed;

{c) vmuntzuy contriﬁ.mlionsicirdonatir}ns;; ilnil )
() f.frants from other suurces.
“@)” The Fund-shalt b(, kept in's L.I(-Ih"-('}u-lit'(‘ail “and shall be utiized. and regulated in; suchs
i e M n :
nmnnemsnmy bf' nn*suiu“d Lo el nal e :
g {5_} " TheIumi acwunt“hdli bt mdtutam(*d atsut‘h Banku"lre mumatmy be prmcnbed
. (G) ﬁw Boam m'w. in %0 far as its mnrwy is nnl re: qu*re'd fm Hmedisie expenses, mvmt'

thzz surpius nmney in ,m,h mdnm,r db may be pre‘;rnln,d

) {?} .The Loa!d shail not |nvci~.t ity mmlt.y m Ii tt,d*sét_:".lrities ar any derivative ‘thereof
whetherl:ftez} ornot. C

".Ji} ﬁ\m}-d 'u'J.‘.hL and "-‘dt.{'ount%m---(i) T!'.e budg.jv{ of an m(,htutlon shall be approved and its
accounis shall be mmnmmr\d and audited iy su: i mann(*: as may. e’ preseribed.

@y (;wmnmmit may urdt,r £ carry out ;peuml audit olhm than routine atdit through lhlrh
pnrly as and when deemed necessary.

3 . Tee av(.uunts of. Liw Medical mauhmg In Utution shall be audited by the Auditor-
G' neral of Pakistan. . o :

21, .

ins ’u{utmn shau !.)c l.lOLl'lle lo bie. puhh(, ewanb wnh-n lh{, mmnmg, 0[ .,cr!mu 21 0[ me, Paklsl'm
I"'mﬂ! i"mle (A( t )(LU a{ 1800}

Rc'mmr'ﬂ of tllﬂ” mltws 1f any diltlumy .m"t 5 tn: g,:wnp E\ffnct 1o 'my ;mwmun ot this Act,
Government may make such urdm notincens istent.withy thL prm'nmﬁs of this Act as may dppmr to |t to
be nccmsaw forthe purpose of removing & ULh difficuity an:! suoly puwu cry be exacised uplo one ymr

.mer the commt,ncnm(.nt of thus, Actl

23,

Puwer ia mdke mﬁe‘,, Gove nmcnt nmy. by nouhmlmn in lhe r)fflr‘!al Gazetlte, make :ule‘; for

} gmng effﬂcl tﬂ {he P iJ\.f:' zon*, Of th:a Art

2«1.' Powvr m make mpuhﬁanﬁ eeed 1) Btmrd nay:: ﬂn'uke m]*nmtmn s, nnt inconsistent with the
provision of; this'Act: andl the fules; for mlwmurposes of Uhis Act. '
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S

(2 Th(. puwu tn mako mgulatmns cnnﬁ\rrml by tfus sectmn sha[l be vubjpct to thu‘ '
condition of previous .publication. anid, hefore. imaking. any r(.g,uldtlons, the draft. thiereof shall be'-__
publishet!, in the official Gazette, in two newspapers of wide curcuhtmn and on the: weh';lte of thie

- Maedical Teaching Institution, for eliciting public upinmn lhvre(m wnhm a pnrmd uf not Ies‘ than fifteen

days from the fldtl" of publ;catmn

_led_‘_ngﬂﬁ;ﬁ ,---Nntwauv.tandmg anythim, to lhn wntmry cont’:m(d in any olher taw the

provisions of this Act shall liave an overriding effoct and tho prowsmn'; of any. such hw lu the'extent of
such IrIL{Jﬂ"I‘;l(’nC)! tu t!ns Act *haﬂ cease to hayoe efféct,

'26 Re

_____ rj,ga;lgml_@m;mg ~--[1} Tlle Ayub Mudical Collége Board. of- Govevnnrf -Ordinance, 1978,

- (Khyber Pakhtunihwa Ord. No. XIX of 1678), the Kiyber Pakhtunl(hwa Iristitte 'of G;}hthalmlr Sciences

Ordinance, 1999 (Khyber Pakhtunihwa Ordinance: No X1..of. 1999) ‘and’ the Khyber Pakhtunkhwa

Medical Tedching institutions and. Repulation ¢f Health-Care Semces Ordinance 2002, (Khyber
Pakhtunkhwa Ord. No XlVllof2002) are herchy rcpe‘ﬂeti

2y - Al mbveable- or mrmovcuble property |m.ludmp flxed asset., of the.. Ayub Medma!‘_

_ College and inslituté of Ophthalmic Sciences and afl liabilities peﬂalmnf’ to thvrn shall be’ the '1ssetf

and liability of the concerned ms.tllutmn

(3) wai'th tandmp, anything wnhmod in any law-for the time bmng it force,. the sonnces"

-of all the employees of Ayub Medical College and Institute. of Ophthalmic Sciences shall be deemed to

be-the services. of medical institution concemed; rogardle*.s of thmr lerms and Londatlons of service
hefore the cummmlcement of 1I1|s Act.

_ (h Nntwnthstandmﬂ the repeal of the laws under suh sertmn (1), the Me(l:ral tnstitution”
established under the repealzd laws fhail be deemied to haw‘ been established under tiw‘ Act..

{5y All rulvs, regulations and orders mmade or |ssuvd under ﬂ]t. rr-pml(,d laws sh"ill
continue to hold gmund urtess altered, amended, rppe'ﬂuiormcunslstcntto the provisions of this Act.

BY ORDER OF MR. SPEAKER
PROVINCIAL ASSENIBLY OF KHYBER PAKHTUNKHWA -

 [AMANULLAH}
Secretary "
Pl ovincial As*omhly of Khyher Pakhlunkhwa

Piinted and published by the Banager,
Slnty, & Mg, Dopit, Khyber Pakhiunithwa, Peshawar
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! 'NOTIHCATIUN
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No. EM]_H@!L/PGMI Rules/?()l? — In exercise of the
(8} of section 9 of the Khyber Pakhtunkhwa, Medical Teaching, Institutions Reforms. Act, 2015
(Khyber Pakhtunkhwa Act Nu AV of 2015). rmd with section 23 hereof, the' Government of the
Khyber Pakhtunkhwa is plr-f!qul o mdke the fullnwmg rules, nomely: "‘:'
|| IRERETR LI LY T S PRI IR S [#..
THE KHYBER PAKIHUN!(HW}'\ POST GRADUATE MEDICAL
INSTHUTIZ [FLJN({HDN] RULES .._2017 Lo

1. Shert tile and cummenccment'---(l} THese fules may be calied the Khyber Pakhtunkhwa
Post Graduale Me{llL.ll Instlluu_ {Funclmn} Rule 2017,

powers conferred by sub-section

N S

() Theyshall(:{)'mrzintnfori:c a'ton__'c'e.;_ o o e

2. Definitions.--{1} in lhr_zsu nites, unless H}c lext or conlext othenwise requires, -

{a) "Act” means he Khyber Pakblunkhwa Medical Teaching  Institutions
Rpformq Act, 2015 (Khyber Pakitunkhiwa Act No. IV (:f2015}

{b) "Associale Dean* means the Associate Doan whoi |§,-
(i) in-charge of post graduaate medical education in a Medical Teaching

Institution; or

(i) -; designated by the Government for leaching hospitals under its

1 control;
'H

{c) “Chiel Executive Dimcl means the Head of m(\ Posl Graduate Medical
iil“lltllle appoinled by Govermmeny;

{ch Lxucutm Counci! means thn Execuiive L,mmcnl of the Post Graduate
Mc(llt al Institute;

{e) I’usl Graduate Medical Institute” means the Post Gnduate Medicaj
lnslllutc at Hayatabad, Peshawar; und

{f) pust graduate medical education” means the post graduate medical .

(‘(1uE.11|un recoginized by the Pakistan Medical and Dental Councn and
CUII’E['P ol Pliysicians and Surgeon:,

ip
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(& Allother wo‘rd‘; ‘and cxpressions tsed: but not defingd . thes¢ rules-shall have the

samemez’unlngsasasslyneﬁtnthmnundcn the'dgti = F o b Ml eten Ln L
T H

3. FuncUnns of the Pd 5t Graduate Medical Institute.-—(1) The Post Gnduate Medical Institute

- establishigd by the' Gnuprnl’nent vide Notificalion No. SOV(H)3:Pl/80-81, dalcd: 27.08; 1984 shall

bé thegouernmg body ot al Ihe doctorsi m lht, Khyber Palditonkhiwa to: o+ 7 - e ! by
o tig € opl SN TR A,
§ .
i (a) prm.! de post |’ra(|u.1tc medical education and post-graduate level courses;
20 AT angd i i i,
()  covfdinale With Pakictn - Madicht aiid Dental: Cmmcﬂ ‘and**College of

I‘hy icians afid Siirgenng foi post gritiate mvdl( dl education:: &
1 LTL R I TR o R Y AN 2
{2} The Post GRaduate Medical luslitute shall be under the supervision and control of

Government and in perforfiance of its fuinctions, shall actin uu‘ur(hmcc w:lh Lhe'dwecllons of the
Executive Council, o UDURRIC O I AL .' oo b Codion v

4, Chlef Executive Oﬁlcer of the Pnst Graddate #Mudical Institute --‘[1} The Past Graduate
Medical Institete shall be eaded hy the Chiel Excoutive Offu,cr e be postcd by the Guvemment for

a period of two {02) yc.lrs i ml may be transferred cavlier hf-tun, thi cnmplvlmn of his tenure:
o e 1 [ DN TENS B F TSN

Provided that thisfappointmient shall' ba'in"addition ‘e mspans:b:hlles towards the

Cllnlcaf Unltthathfe‘;{;o hcadsm Students’ and patwnb' I)cnr fit, "inea s
;' : . ’:')h)'; I\ppumtmL 115 Chrcl Exccutwr. Oliincr uf Ihc Pml (‘mn!u*]tc Medlcal tnstltute shall
be a single: “term | appomll ent and the incumbent shall not he eligible for extensien for another
term, |‘I: A L . ol o LS TR O T ety

Vo o oFo P . A AT
$ E;u:culi\re Councily--(1) For the smooth and efficient fune lioning of the Post Graduate
Medical Institute, there shall be constituted an Executive Councit to b“ headed by lhe Chief

Executl\fé_ Officer and comlrising Associate Deas, ' ERiS
©ooirnd
'I[-I'Z)  The Executi ¢ Councit shall-

{a) be fhe decision making body with regard lo post graduate education and
shall also act as ihe Central Induclion Committee for the purposes of
indgetion ol Trainee Medical Officers;

.o (b) inddel FCPS Tr’!IIILG» tor different specialtics against slots indicated by
y Assbeiate Deans bascd on puiding principles of the College of Physicians

andiSurgeons Pakistan and Pakistan Medical and Dental Council Rutes and

anyiother precedure approved and laid duwn by the Executwe Council; and

(<) facifitale and coordinate Medical feaching lnemulnons for the use Df skills
_ Laty of the Post Graduate Medical Institute and to prowde hands on
Il expgrience to trainees in diverse di seiplines of medicine.

|

6. iResponsib[llty In lclation to trainees.-—(1) The adminisirative,- fmanl:lal and academic

aclivities of all trainees, tho are inducted in the Post Graduate Medical institute, shall be the
responsibilily of the Assoclate Dean. '
H

() Stipend anfl other financial benefits of trainees shall be released to the Assosiate
Deans of the individual ihmuﬂ; Sueh Associate Deans shall be the Drawing and Disbursing
oﬁiccrs fnrfuch moneys, |

7§ : Mcctlngs of the Executive Councll---{1) The Executivi: Coangil shali meet as frequently as

redjuired: 5

P

¢ !
'
fi
e '
S B ;
I Lol
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Provided that even iffihere is ng pressing business Griagendn, e Exahi

utive Councit shail
mect atleast ence every thre {03) montus, -’

call the meelings on his own and enstre

a gap of atlcast seven (07) clear days to all e
all calla meeting within seven (07) days of written j i
xtra ortdinary circumstances within twenty four (24) e

{2} Ordinarily theLhief Executive Officer shaly
that the agenda for such md tings is delivered wilh
members, However, the Chie Fxecutive Officer sh

- tequest of atfeast two Asspci

te Deans and in ¢
hours:

LR IR AN

[T

1afity the ﬁontii[iu:p ol agend

Provided that in spe an evenly

A delivery time shali stand
relaxed. '

(3) Decisions of

& Execulive Council shall bdeanm
atthe time of the mecting:

ajority voleof the members present

Provided that for the purposes of such decisions the Chjet Executive Officgr shalt also be
* considered a Member for purdr}scs of vating: g

Provided further th;ﬂ1 in case of difference of opinion, the matlar shall be refetred to
Government for decision which shall be consideted as finat, .
II e

ot

, SECREFARY 10 GOVY. OF KiNBER PAKHTUNKHWA - :
'Ls' _ HEALTH DEPARTMENT
i :
§ ¥

Prnted ind puldished by e Managse,
Staty, & Py, nupie, Kisbar Fakhlunkhwa, Pastzwa;
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GOV ERNMENT OI* KHYBER PAKHTUNKHWA
HEALTH DEPART MENT -

;;'.‘ . s Lt G o Dated Peshawar the 31 08 2021
NOTIFICATION, .

o SOHIV/4- 13/PCMU2021/ In exercise of powers qonferred 2y ! rure S.sub-rule (2)
—after clause (c ).. in the Postgraduate Medical Institute (Function) Rules 2017, the_
Provircial- Government“of Khyber Pakhtunkhwa has been pleased to approve the - o7

following amel’]tiinents in rules 5 _sub rule (2) with the directions to draft separate
tong term Act f Vrfr.CliMI---

I. Tl

T (d) ('oliab : te W|th‘ other rnst:tu'uo:us, “aniversities, “both “public and
S pnvstejsectors hosprtals within-ancf outéide fhe pro\nnce and’if heed -
b6, ‘outsource functions 'of chnlcal skills“labs, to achieve éxcellence in
- 2 medical education and to promote and sostarneo the vaiued svnerg
Lo 'betwean rcsearch, te*aching and tralnlng e

-{e) ‘.
S _.posts t"ne !ﬁnanq;j:
. e budget

“(H Appornt such persons experts o consultants in the service of thral._
) Postgnduatr Medical Institute, as deemed necessary and on such
+ terms and conditions as may be prescribed by the regulations. -

JNET I N S SECRETARY.TQ GOVT. OF KHYBER PAKHTUNKHWA

.t T o iiou o HEALTH DEPARTMENT o

Endost of even number & date co. T T ' : - -

“opy forwarded to: K
The Principal Secretary to Governor Khyber Pakhtunkliwa, Peshawar, _

. The Principal:Secretary to Chief Minister, Khyber Pakhtunkhiva: Peshawar. - -
The Chief Executive Officer, Postgraduate Medical Institute HMC, PesRawar. — i
The Sect1on Officer (Cabinet) Administration Department, Peshawar w/r to
his lette? NG SOC(ERAD)9- -58/2021 dated 17-08-2021.

50" The Director- Generil Health Services, Khyber. Pakhtunkhwa: Peshawar “ _

5 The Mdnager Printing Press, Peshawar for publication in the official Gazette,

PS to Chief. Secretary, Khyber Pakhtunkhwa, Peshawar. :
~38.  PSto Minister for Health Khyber Pakhtiinkhwa, Peshawar. - _

T % PSto Secretary to Govt. of Khyber Pakhtunkhwa, Establishment Uepartment, _Peshawar.

10, PSto Secretary o Govt. of Khyber Pakhtunkhwa, Finance Depaltment Peshiawar. i

1. PSto Seueia:y to Govt. of Khyber Pakhtunkhwa, Law, Palhamentary Affairs & Huma

.. Rights, Df_parlmentPeshawar

12. PSto Secretary 1o Govt. of |<hyber Pakhtunkhwa, Heéalth Depa"tment Peshawar B

PS to Spe,cral secretary idealth Departmerit (Estt) (B&D). ‘ 1

PA to Adéitional Sec retary (MT]) Health Ceptt. ' .

. -PATO Depuiy Secretarf@mh{)sﬁm@@gﬁem

PA to Deputy Secretarj-ll He Ith Department.
e o oVSe. -

TN () B Al bzt

t
RS
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C et L et

A | 39" EXECUTIVE COUNCIL MEERTING

" The 39" Exccutive council meeting was held on 04-011-2022 at 9:30 am undcr the p

chairmanship of Dr. Hamid Ahmad, Dy CEO PGMI, Peshawar.

The following members attended lhc meeting: -

01 Prof. LLal Muhammad AD KIMS, Kohat

02 Prof Dr. Mahid Igbal AD STH, Swat

03 Prof. Muslim Khan . AD KCD, Peshawar

04 Prof Dr. Yasir Gillani AD M']’J—ATH Abbottabad

05 Dr. $hehzadi Neelam AD MTI-QHAMC Nowshera

06 Dr. Imran Khan © AD MTI- HMC Peshawar (Rep)

07 | Dr. Riaz Ahmad Khan AD MTI-LRH Peshawar

08 Dr. Fahad Naeem AD MTEKTH Peshawar(Rep) (through ZOOM)

09 Dr. Mohammad Hamayun Khan ~ AD MTI-MMTHI

10 Dr. Naeem Ul Haq AD, MTI-MMC Mardan

tl Dr. Erum Behroz Khan AD SCD.Swat (through ZOOM).
12 Dr. Raza Mohammad AD GKMC swabi

13 Dr. Muhammad Nadeem AD MTI Bannu

The following members were unable to attend the meeting; -

01 Dr, Mohammad Tariq - A-D, MTI-PIC Peshawar

The following Staff of PGMI also participated in the meeting:
01 Dr. Mumtaz Muhammad  Assistanl Liditor JPMI

02 Mr. Syed Ahsan Ali Shab Manager Human Resource

CamScanner
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The meeting started with recitation from IIon Quran Dr. Hamid Ahmad DFPU”IY

\ / CEO PGMI chaired the meeting who was dulhonzcd by the Sccretary Health to chair

the Executive Council in absence OFCEO PGMI. He briefed the members regarding the

various agenda points to be discussed.

ftem # 1

The constitution of Inquiry Commiftee,

Case

Details

The inquiry committee constituted by the Exccutive Council through WhatsApp
group and notified by the Deputy Chief Executive Officer vide notification no
11692/PS/PGM!I dated 1% September 2022 to prob in to the unlawful /
unauthorized orders / notifications / actions by PGMI officials dufing last 03
weeks. It has to point out these unlawful events and fix the responsibility upon
officials involved directly or indirectly. It will also suggest the penalties for
responsible officials as per law. The report will be presented to EC in its next
meeting. The committee selected Prof Lal Muhammad Khan as Chairman of the

cominittee,
Discussion:

The committee was already approved by the EC in Whaisdpp group, it was put

on the agenda jfor the purpose of record.

Approved as authentic,

Induction Jan 2023

The Chairman brief about the upcoming induction and its time schedule, He also

presented the new induction Policy for the session Jan 2023

Case

Details

Induction Policy: The chairman highlighted the major changes in the policy as

following: -

a. PGMI Entrance Test Format—Request regarding English language part
i.e., 20%. It is suggested that it may be reduced to 15% and in MBBS

these marks may be added to Basic medical subjects & in BDS this may

be added to Clinical subjects’ marks.

2|Pag-e. -

|
|
I
I
I
: Decision
Item #2
I
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'_'_ . b. Change of Fce for Foreign Nationals- As per Exec_Uﬁve' Council
Decision it is reduced to 6003. The stipend for foreign national vill be
different from local résidcnts. It will be 8500 per month,

¢. The application processing fee may be increased to 5000/- Rs per
application. o |

d. Eligibility — Part-I passing date _

i. FCPS-1: Those who passed part-1 before 31st Oct 2022
will be eligible

il. Exemption from part-I: Those who hés got Exemption
from part-I, must submit Exemption letter along with
Application. The letter must be issued on or before the
closing datc for application.

iii. 2nd Fellowship. In case of 2nd fellowship, the resuit must
be announced on or before the closing date for
application.

¢. Resignation Policy: Is incorporated in the induction policy so that the
PGRs may be aware of the policy.

f. Leave/Break rules including maternity leave rules made the part of
policy. The maternity leave is also without stipend and the at the end
when resident complete this deficient period, she gets the pay if leave is
approved by the competent authority.

g. All leaves approved as ex-post facto must be unpaid leaves and this
deficient period will be completed at end of training without stipend.

h. Pediatrics surgery was declared as uninhabited specialty in last EC |

meeting, is included in it.
Discussion;

The suggestions presented by CEQ was discussed regarding the scoring criteria
and EC agreed to reduce English language weightage from 20% to 10% and
this 10% shall be added to the Basic Medical subjects to make it 20% in case of

MBBS papers and in BDS paper this weightage shall be added to Clinical

subjects to make it 40%.

IPage
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N
- The CEQ informed the members of EC that on some occasion the PGR left the
~._f"( training and sent resignhn'on later on or affer few months which is not a good |
practice and it is against the PGMI policy. 7_??8 members of EC also debated on
the resignation policy that the trainee shall give one-month pﬁor notice or
Jorfeit one stipend of last working month. In case, he leaves duty place without _
information or prior permission, the AD shall send recommendation of
terntination to PGMI with a copy to CPSP.
The maternity leaves issues of PGs have also been deliberated and members
suggested that the maternity leave shall be sanctioned as 90 days in total The
Trainee shall apply jfor maternity leaves with Ultrasound and medical
certificate, On arrival she must present CPSP approval for this leave othervise
it will be considered as absent period.
Decision: | The Executive Council Unanimously approved the Induction Policy Jan 2023
after amendments mentioned above. The approved Policy is attached as annex
A.
Hem #3 | MCPS and Diploma
Case MCPS and Diploma will be announced in December 2022 for session Jan 2023.
Details Its policy will be announced later.
Decision: | Approved
Item #4 | Sub-specialty induction
Case Sub-specialty induction for the inductees of session Jan 2021 will be made by
Detail the same software which was used for fast session and process for subspecialty
shall be carried out in December 2022,
Decision: | Approved B
Item #5 | Change of specialty
Case Change of specialty: The PGMI standard policy is:
Detail \ ) R ) .
a. Ifslots of uninhabited specialties left vacant in PGMI affiliated
[nstitutes afler sub-specialty induction of regular residents and
]
4)Page
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fresh applicants, these will be announced for residents of General
Medicine (4 ycars Program) who have completed pre-IMM
training and allotted on the merit. This will be subject to CPSP

approval and at their own risk and cost;

b. Ifno slot in the relevant group is available (irrespective of place) o

in PGMI affiliated Institutes, then they will be allowed to
continue in general medicine or group change at their own risk
and cost.

c. Group Change: 1t’s not allowed by CPSP as a routine. The PGMI
will allow it only to move into an uninhabited speciaity of other
group if slots not available in its own group and at their own risk

and cost.

It was decided to continue the same policy in this session.

Decision
Item # 6 | Change of Stipend amount as per category in case of rotations.
Cuse Change of Stipend amount as per category in case of rotations. Present Policy is
Detail if Category A resident go to category B, he will not get increased amount of
stipend. If category B resident go fo Category A, he gets less amount of stipend.
a. May be adopted as same amount of stipend will paid during the
rotation as per parent unit. OR
b. Will get amount of stipend as per category of the rotation
unit/hospital OR
c. May be continue with the same policy
Decision | The Exccutive council unanimously decided that the PG will get the stipend of
the category where PGR is on rotation, If the PGR is on rotation to category A
Hospital, then he/she will get the stipend of category A hospital similarly, if |
PGR is on rotation to category B hospital, then he/she will pet the stipend of
category B hospital during the rotation period.
Item #7 { The Service Rules Committee: I"J
SlPage
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'w/’ Detail

The AD Admin was member cum secrelary of the committee. After appointment
of Human Resource Manager, there is no AD admin. Therefore. [t is suggested
that the HR manager may be'included in the committee in place of AD admin.

Moreover, it is further suggested to abolish the post of AD admin.

Decision

The Exccutive council agreed to revise the service rule committee and Manager
HR shall be appointed as member cum secretary of service rule committec |

similarly, the post of AD Admin shall stand abolished.

Item # 8

Correction in minutes of service rules committee approved by EC

Case

Detail

The Executive Council approved the service rules and Job description suggested
by the service rules committee. In the Job description portion, the HR manager
job description was not correct. It is suggested to approve attached Job

description for HR manager (attached as Annex-B).
Discussion:

The members of EC reviewed the existing Job Description of Manager HR and
it has been found that the Job description of Manager Simulation is erroneously
pasted in Job description of Manger HR therefore, suggested to rectified his Job

Description.

Decision

The proposed Job Description of Manager HR has approved by Executive

Council. (attached as Annex-B)

Ttem # 9

Change of Name of Establishment department to Human Resource

Department

Case

Detail

In view of changes in the nomenclature in health department and MTIs’, it is
suggested that the establishment section may be named as Human Resource

Management (HRM)

Decision

———

The [Executive Council approved the new nomenclature of establishment

department as Human Resource Management Department.

Item # 10

—_—

Diplema in Clinical Cardiology

§|Page
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s/ | Detail

The Chairman informed the EC regarding Diploma in clinical Curdir;!ogy. It
was approved by KMU long time ago but PGMI has not started it Now
curriculum is revised along with new guidelines by the Team of cardiologists
and PGMI Medical Education department. If EC allows, the process will be

initiated with KMU for admission in this Diploma.
Discussion:

Prof Dr. Zahid Aslam from HMC joined for discussion on the re.qzie.w of the '.
Chairman. Dr Zahid briefed the members of EC regarding the importance of
starting the Diploma in Clinical Cardiology. He informed about shortage of
cardiology specialist in the periphery. Therefore, in order (o cater the need of
such specialized human resource we should start this diploma in the best interest
of the public. Dr Muslim inquired about the reason to discontinue a few
diplomas. The chairman explained that it is prerogative of EC to discontinue

any program or start as per need of the time.

Decision | [t was decided to start Diploma in Clinical cardiology in coming session after
fulfilling all codel formalities with KMU. It will be un-paid.
It was further decided to approach the health department to declare the Diploma
in clinical cardiology and Diploma in Medical jurisprudence as paid diplomas
with in existing budget of PGML
It was also decided that the curriculums of other diplomas should be revised on
the same guideline by a committee of subject specialists and the Department of
Medical Education PGMI.
Item-11 | The Appellate Committee:
Case The Appetlate Committec was constituted 02 years back. It needs revision. The |
Detail foiiowmg commiiltee was suggested:.
i. The AD HMC Chairman
ii.  The AD KTH Member
iii.  The AD KCD Member
iv.  1-2 Co-opled member at the discretion of EC through Chairman if
eded.
L neede JJ
7|Page
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v. The AD (in case of MTI1)/the Training Director (in case of non-MTY)
of the institution where the resident is working as co-opted member
but he will not has voting right.

vi,  IF the resident belongs to the institution. of the Chairman, the
Ch:\i‘rnmn Executive Counci! will appoint chairman émongst
perimanent members and another AD as co-opted member,

vii.  If the resident belongs to institution of AD as permanent member,
the AD will attend as co-opted member (with no voting right) and

another AD will be appointed by the EC through Chairman as
member.

Decision

The Exccutive Council approved proposed appellate committee and also
decided that the three permanent members shall be on rotation as chairman (for

period of one year) of appellate committee. The First Chairman will be AD
HMC for one year,

Tten 12

Change of Supervisor case of Pulmonology Residents of CMH

Casce

Detail

The chairman informed the council that the Pulmonology supe.rvisor at CMH
Peshawar has belen transferred and there is no other supervisor is available in
CMRH Peshawar. Two residents have been adjusted on vacant stot available in
Peshawar. The other residents also requested that to adjust them in Peshawar.
The chairman explained the situation. In one unit there are 23 residents with
three going to be relieved in December and 4 slot will be available for Jan 2023
session. As per ¢psp formula, at any given time, the number of residents should .
not cross the limit of 24. He further informed that CPSP sometimes does not
follow this rule but some time become very strict on this issue. The chairman
put it to EC to adjust them over and above the limit of 24 or adjust them in other

units where slots are available,

Decision

The EC decided to adjust them in units at STH and MMC and didn’t agree to
take the risk of compromising the coming specialty induction. Further it was
observed that when slots are available in PGMI affiliated hospital, the upper

limit of 24 should not be crossed and the futare induction should not be put at
risk.
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Ttem # 13 | Change of supervisor with in the Institution for certain reason, Ictterm /

LRH
Casce The chairman briefed about the issuc presented by AD LRH. One of the
Detail supervisors refused to supervise a resident. The chairman explained that it’s a

simple case of misconduct on the part of resident. The case should be referred
to the Institutional Disciplinary committee. It can decide the case on merit, If
resident is guilty, committec can decide some minor penalty with change of
supervisor with in the institution or major penalty including termination. The
resident can be given optio'u of resignation. The chairman explained that in any

case its not possible to adjust him in another institute.

Decision | The EC agreed with the standard policy explained by the Chairman,

Ttem # 14 { Stipend deduction and refund requests by the ADs.

Case The chairman briefed the members that some institutes report the PGMI to |
Detail deduct the certain amount of stipend as penalty. After some time, they request
again to refund it. I’s not possible until & unless AD constitute a committee to
find out and fix responsibility on someone for this misinformation with
punishment. The stipend was deducted from PGR of NMC and later on request
of Associate Dean was received to refund the deducted amount as it has been
erroneously deducted.

Discussion:

The, CEO informed the EC that the deducted stipend is not refundable. In case
it is mistakenly dedrrcz-ed the AD shall constitute the enquiry committee which
shall prob the matter and decide that who has given the wrong information in

order to fix the responsibility and then send to the PGMI with recommendation,

Decision | The Executive Council decided that the stipend once deducted is not refundable
until and unless the enquiry report is submilled by the Associate Dean with
fixation of responsibility on the individual who has provided the wrong

information and forward to PGMI with recommendation.

Item # 15 | Inquiry Committee-I Report regarding theft of personal files in month of

Jan — [eb 2022,

; ]Eag e .
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Case

Detail

Manager HR regarding missing personal files which was came into notice on
dated 24-02-2022 when Manager HR dirceted the record keeper to streamline
the personal files record. The record keeper while updating the record reported
that few personal files of the employees are missing or part of their personal files
has been removed during the maintenance work in the establishment department.
The CEQ directed the enquiry committee to prob the matter and submit fact
finding report with recommendations which was submitted by Enquiry

Chairman vide No.16970/Esst/PGMI dated 02-11-2022 (thui_ry;r_sport 18

al-'t_aéhéd at I;__{\'nne_x'uzfé-_C

The committee's Conclusion/ Recommendation are:

a) Record keeper was found negligent in discharging of his official duty
i.e., safe keeping of office files/ record.

b) Duplicate personal files may be created with the help of accounts
department record and other sections from where relevant document can
be accessed.

¢) On the basis of existing evidence, further proceeding shall be carried out

through external inquiry committec so that responsibility can be fixed on
the culprit/s.

Discussion:

The members of executive council discussed the recommendation of enqutiry

committee and along with his earlier record of inquiry against him where in he
was found guilty of financial embezziement, He accepted the allegations and
veturned certain amowit to PGMI. Inview of his old record and instant inqtiry
report, the EC directed 1o initiate the proceeding against My Zubair Record

Keeper for this major misconduct.

Decision

It was decided Lo take disciplinary action against the record keeper and issue

him show cause/chargesheet.

Item # 16

Inquiry Committee I Reporl reg unaniliorized ovders in the absence of

CLEO & Deputy CRO.

An enquiry commitlee was constituted by Ex-CEO on the suggestion of]

CamScanner



[ ﬁ POST: GRADUATE NEDICAL INSTITUTE

DG

LN PESHAWAR *KF’K PAKISTAN

Case The inquiry committee constituted by the Exceutive Council through WhatsApp | =

Detail group and notified by the Deputy Chief Exccutive Officer vide notification no
11692/PS/PGMI dated | September 2022 to prob in to the unlawful /
unauthorized orders / notifications / actions by PGMI officials during last 03
weeks when CEO & Deputy CEO were not present, (Enquiiry Report is attached

at Amnexure; D). -

The Committee inquired about two events and submitted following conclusion

& recommendation regarding both events.
Event-1, unauthorized/illegal notification

Conclusion:

I. On 12" August 2022, when Mr, Masal Khan typed the
notification number 11154-56/11153,11154-56 dated 12%
August 2022 (Annexure- C) and Mr. Asif Jan put his initial on
it and Dr Siddique signed it, they all are knowing that Dr.
Siddique is not Assistant Director Admin, The committee is
satisfied that there was no urgent need for this notification and
all the three had ill-intention to prepare and sign this notification.
Therefore, this notification was illegal & unauthorized and

apparently, it amounts to major misconduct on the part of

these officials. (Para i-viii)
2. Dr. Siddique is absent from PGM! since|{30" 'ALigus_t 2022.

3. It was evident from diary section record that Mr. Ayoub has
received the notification  (6300-05/Esstiz/PGMIL dated
29/03/2022) and he was knowing that Dr Siddique is not
authorized to use the designation and authority of Assistant
Director Admin, he obeyed his order but refused to obey his
order when he withdrawn the same order. Morcover, he pluinly
refused to abey the orders of FIR manager being the competent
authority in absence of CEO & Deputy CEO. 1t shows that he is
involved in this plunnihg to get himsell back to the office of the

PS to CEO. This is an act of misconduct (Para ix-Xiii)

11].F.’ a_ge
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The role of Dr Naila Irum Dircector Medical Education, Research
and Publication is nol appropriate and is not expected from such

a dignified chair, Being a very senior official, she should have

played a positive role to -direct her PS not to follow the un- |

authorized orders and to follow the orders of competent

authority. (Para-xiv)

Recommendations:

1,

(O

(%]

As Dr. Muhammad Siddique, Mr. Asif Jan & Mr. Masal Khan

are civil servants, therefore, the competent authority should be

-~ requested to repatriate their services to their parent department

i.e., DGHS with the remarks that the competent authority may

further proceed on this matter as per E&D rules.

As Dr. Muhammad Siddique is absent since ;30™ August
2022, his absent report should also be sent along with.

recommendation -1,

As Mr. Ayoub Khan is civil servants, therefore, the competent
authority should be requested to repatriate his services to his
parent department ie. DGHS with the remarks that the
competent authority may further procecd on this matter as per

E&D rules.

Event-2, Announccment and interview for induction

Conclusion:

[n the absence of CEQ & Deputy CEO, when responsible official (Incharge
PGR section Dr. Siddique) failed to take initiative for induction process, due
to urgency of the situation, Mr. Bakhtiar took the initiative and saved 06

months of young doctors. It was negligence on the part of Dr Siddique.

Recommendation:

2ipage
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1. As Dr. Mubammad Siddique is cjvil servants, therefore, the competent

authority should be requested (o repatri

department i.c,, DGHS.

ate his scrvices to his parent

2. The committee observed that the whole chaos was created due to absence of

th¢ CEO and Deputy CEOQ at the same time. The Committee recommends |
that a letter on the behalf of the Exccutive Council may be written to

Competent authority with the request that in future both officials should not E

be transferred at the same time.

Decision

The Exccutive Council after detailed deliberation, approved the
recommendation of enquiry committee and decided to repatriate the.services of
Dr. Muhammad Saddique (Medical Officer), Mr. Muhammad Asif (Office
Assistant), Mr. Masal Khan (Computer Operator) and Mr. Muhammad Ayoub

(Office Superintendent) civil servants to the parent department on |

administrative grounds with the remarks to take further disciplinary action as

per E&D rules.

Item# 17

MSc Oral Medicine in collaboration with the Khyber Medical University,
Peshawar at KCD. (Member agenda point by AD KCD)

| Case

Detail

The AD KCD briefed the EC for need of this program and requested for its

approval.

Dectsion

The Council Approved to initiate the process with KMU for this program.

ftem # 18

Creation of Post.

Case

Detail

The chairman briefed the need for creation of new post. He informed the council

that four officials (as decided in the agenda item — 16) will be repatriated to

Health department and Mr Irshad Khaliq PGR section will be retired in next few
plained

ths. The replacement of thesc official will be required. He further ex
o years back for the reason

mon

that two gardeners arc hired through a company tw
that PGMI was not had the powers (0 hire directly. Now as EC is given the

powers to do so, ilU’s appropriatc to hire these gardeners on daily

. - M
wages/minimum wages. In the same way, the PGMI hire services of electricit

i iew of new building and
and AC technician on need basis that cost a lot. L view ol new building a1
R

13|P.age
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1.7

AC technician.

1t was requested to créate following post in PGMI.

HR Officer 02 number @ 60,000/- per month
PS to CEO 01 number @ 70,000 - 70600/- per month

Electrician cum 01 number @ 35,000/~ per month
AC Technician

installation of large number of ACs its required to have in house Electrician cum

Gardner 02 number @ 25,000/- per month (minimum wages as notified by Govt)

Decision | The Executive council approved following posts:
HR Officer 02 number @ 60,000/ per month
PSto CEO 01 number @ 70,000 - 70000/- per month

Electrician cum 01 number @ 35,000/ per month
AC Technician

Gardner 02 number @ 25,000/~ per month (minimum wages as notified by Gove)

Meeting ended with a vole of thanks from the chair.

w&*ﬂ“ﬂ6\.
Dr. Hamid Ahmad

Chairman Executive Council

PGMI, Hayatabad Peshawar.

14|Page

CamgScanner




@

=3
=

R B S U S RS Ix.) _—

——— O %
O — o

t

—
sl

14.
Subject: -
Memo:

s ."\d
The 43

. ;r_g?_)' "‘ﬁégﬁf‘gg { POST GRADUATE MEDICAL INSTITUTE

PESHAWAR, KPK PAKISTAN

Dated: -] _) f O!

1’2023

Prof Dr. Shahid Ayub, AD MTI-HMC Peshawar.
Prof. Dr. Mohammad Shoaib Khan, AD MTI-KTH Peshawar
Prof Dr. Mahid Igbal, AD SGTI, Swat.

Prof. Dr. Erum Behroz Khan, AD Saidu College of Dentistry, Saidu Sharif Swat.

Assoc Prof Dr. Yasir Gillani, AD MTI-ATH Abbottabad.

Dr.
Dr.
Dr.
D
. Dr.
. Dr.
. Dr.
. Dr.
Dr. A

Imiiaz Ahmed Khattak, AD KIMS, Kohat

Mohammad Tariq, AD MTI-PIC Peshawar

Mohammad Hamayun Khan, AD MTI-MMTH

Raza Muhammad, AD GKMC Swabi.

Atta ur Rehiman, AD KCD, Peshawar

Shehzadi Neelam, AD MTI-QHAMC Nowsliera.

Naeem Ul Haq, AD, MTI-MMC Mardan

Muhammad Nadeem, AD, MTI/Group of Teaching Hospital, Bannu.
Juhamimad Faisal Khan, AD LRH/MTI, Peshawar.

MINUTES OF 43" EXECUTIVE COUNCIL MEETING HELD ON 01-09-2023,

S S

Executive Council meeting was held on 01% September, 2023 at 09:30 am. in the

Committee Room of PGMI Hayatabad Peshawar under the Chairmanship of Prof. Dr. Sahibzada
Mehmood Noor, Chief Executive Officer PGMI Peshawar.

The minutes of the meeting are enclosed for information of Executive Council members for their

perusal and record.

s~

Chicf Executive Officer
Postgraduate Medical Institute
Hayatabagl, Peshawar

Post Graduate Medical Institute Hayatabad Phase,-1V, Peshawar
Phone: 091-0217190, Fax: 0919217191
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43" EXECUTIVE, COUNCIL MEETING

The 43" Execitive Council meeting was held on 01-09-2023 at 9:30 am under the
chairmanship of Prof, Dr Sahibzada Mehmood Noor, CEO PGMY, Peshawar.

The following members attended the meeting; -

Ql Prof Dr. Muhammad Shoaib Member AD MTI-KTH Peshawar
02 Prof’ Dr. Mahid 1qbal Member - ADSTH, Swat
03 Prof Dr. Erum Behroz Khan Member AD -SCD Swat
04 Di. Mohammad Hamayun Member AD MTI-MMTH
Khan
03 Dr. Atta Ur Rehman Member AD KCD, Peshawar
06 Dr. Nacem Ul Haq - Member AD, MTI-MMC Mardan
07 Dr. Muhammad Nadeem Member AD MTI-BKMC
0s Dr. Muhammad Faisat Khan Member AD MTI-LRH Peshawar
09 Dr. Raza Muhammad Member AD GKMC Swabi
10 Dr. Imtiaz Ahmed Khattak Member AD KIMS, Kohat

The following member had not participated in the meeting due to their busy schedule:

01 Prof Dr. Shahid Ayub Member AD MTI- HMC Peshawar

02 Assoc Prof Dr. Yasir Gillani Member AD MTI-ATH Abbottabad
03 Dr. Muhaninad Tariq Member AD MTI-PIC, Peshawar.

04 Dr. Shehzadi Neelam Member AD MTI-QHAMC Nowshera

The following Staff of PGMI also participated in the meeting;

0l Cr. Mumtaz Muhammad Asst Editor JPM] PGMI
02 Dr. Farah Sagheer Deputy CEO PGMI
03 Mr. Syed Ahsan Ali Sha Manager Human Resource PGMI

CEQO Report:

The mecting started with recitation from Holy Quran. Prof, Dr Sahibzada Melimood Noor
CEO PGMI was chairing the meeting and warmly welcomed all the members of EC including”
the newly appointed Assoc Dean ol LRF-MTT Dr, Muhanunad Faisal Khan, The CEO briefed

the EC members regarding the various agendas to be discussed and decided in the 43"
Executive Council Mecting.

1{Psue
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Agenda

ltem |

CHANGLE OF SUPERVISOR AS PER HEATH DEPARTMENT
NOTIFICATION No. SOH-1V/4-13/PGM1/2023/2585 Dated: 14™ July
2023.

Case
Detail

CEO PGM! informed the EC that in responsc to Health Department
notificatton, residents were allowed change of supervisor as per COS policy of.
PGMI and as per vacant slots provided by instituies, but a few supervisors from
ntended hospitals refused 1o accept arrival reports. EC members are requested
to finally decide if COS will be excercised on vacant slots provided by institutes
OR NOCs by intended supervisor, 1o avoid any inconvenience in next session

Discussion:

The members of the EC discussed that if PGMI has devised a policy for change
of supervisor then it is mandatory that it should be implemented and the
supervisor shall not refuse the arrival of PGs.

Decision

The Members of EC has shown great displeasure on the supervisor who had
refused to accept the arrivals of PGs despite PGMs office order. A letter shall
be written to those supervisors to provide clear justification and solid reason for
such refusal. It was unanimously decided by the EC that change of supervisor
for next session will be exercised through software on vacant slots
communicated by Assoc Deans to PGMI.

Agenda

ltem 2

1+4  FORMULA APPROVED BY CPCP COUNCIL TFOR
ORTHOPEDIC/ NEUROSURGERY

Case

Details

The CEO PGMI briefed the EC members that CPSP Council has approved 1+4
formula for Orthopedic/ Neurosurgery i.c first year in general surgery and (4
years in Orthopedic/ Neuwrosurgery. Jan 2022 session & Jan 2023 session both
will be eligible for subspecialty induction in Jan 2024 session. No policy is
communicated by CPSP to PGMI regarding number of slots. EC members were
requesied (o devise a mechanism of induction of 02 batches.

Decision

Assoc Dean KTH, Prof. Dr. Muhammad Shoaib agreed to discuss the subject
case in CPSP faculty meeting. The matter will also be discussed by PGMI with
CPSP.

Agenda
Item 3

EXPERIENCE CERTIFICATE

Case
Details

The CEO PGMI discussed the Provisional Experience Certificate issued by
training institutc. It was suggested that institutes only issue provisional
experience certificate (after verification of rotation testimonials) and PGMI wil]
issue {inal experience certificate afler clearance from [itigation, Accounts and
Library.

Discussion:

The Members of EC suggested that for the purpose of issuing experience
certificate, signatures of concerned Assoc Dean & CEO PGMI both will be
mandatory and PGs must obtain clearance from all relevant scctions of PGMI

before experience certificate is issued.

2|Pape
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the end of his training with stipend.

L/

Agoenda
ltemn No
10

CHANGE OF NOMENCLATURE OF POS'T.
a) Computer _Operator  (BPS-16)  Re-desipnate_as  Sr. Scale
Stenoprapher (BPS-16)
b) Junior Seale Stenographer (BI'S-14) Re-designate as Scnior Clerk

(BPS-14)

Case
Detail

a) Computer Operator (BPS-16) Re-desipnate to Sr. Scale Stenographer
(BPS-16)

Mr. Tufail Ahmad (Junior Scale Stenographer) is working since 19-12-2014 on
the similar post and has been given the responsibility of /C purchase at PGMI.
He has requested for promotion on the next higher post however, no vacant
post of senior scale stenographer (BPS-16) is available and occupied by Mr.
Naik Zaman who will retire from service on 16-01-2031 and hence no chance
of promotion in the next 08 years.

Currently this institution has vacant post of computer operator (BPS-16) and it
is proposed that the nomenclature of the post may change to Senior Scale
Stenographer (BPS-16)

b) Junior Scale Stenographer (BPS-14) Re-designate as Senior Clerk (BPS-

14)

Mr. Shah Fahad (Junior Clerk) has submitted an application for promotion to
the post of Senior Clerk BPS-14. In his application he has mentioned that he is
working on the same post since 2007 till date with dedication and devotion
despite his more than 15 year service he did not get single promotion.

As per available record currently no post of senior clerk (BPS-14) is vacant and
this is long list of junior clerks waiting for their promotions. Therefore, it is
proposed that the nomenclature of the post of Jr scale stenographer (BPS-14)
may be redesignated to Senior Clerk (BPS-14) so that promotion opportunity
can be provided to the institutional staff of PGMI.

As per PGMI function rules clause (e) Executive Council is competent to
create, re-designate, or abolish posts, provided that while creating posts the
Sinancial implication do not exceed annual budget,

Decision

The Executive Council has approved the re-designation of post from a)
Computer Operator (BPS-16) as Sr. Scale Stenographer (BPS-16) & b) Jr.
Scale Stenographer (BPS- 14) as Sr. Clerk (BPS- 14).

Agenda
Item No
11

APPEAL AGAINST REPATRIATION OF MR. AYUB KHAN (OFFICE
SUPERINTENDENT) DULY FORWARDED BY SECRETARY
HEALTH.

Case

An application is submitted by Mr. Ayub Khan (Superintendent BPS-17) for
decision on his appeal in the case of repatriation of 04 civil servants. In this

Sjrepe
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Detail

regard a letter from health department has also been received to decide on tﬁe_

appeal submitted by the officer concerned.

The CEO PGMI bricled the Excentive Council that an enquiry was conducted
on 04 civil scrvanis on their issuance of unlawful/ unauthorized Notification/
actions in the absence of CEQ and Deputy CEQ. The enquiry committee after
analyzing the facts and figures found that Dr. Muhammad Saddique
(Demonstrator), Mr. Asif Jan (Office Assistant), Mr. Masal Khan (Computer
Operator) and Mr. Ayub Khan (Olfice Superintendent) was involved in issuing
unauthorized office orders during the absence of CEQ and Deputy CEO and
recommended to repatriate their service to parent depariment with the remarks
that the competent authority may further proceed on this matter as per E&D

riles 2011, The decision was later on endorse by the Executive Council in its
39™ meeting held on 4™ Nov 2022.

Subsequently, in order to implement the decision of Executive Council a letter
vide no 17:424/essit:/PGMI dated 24-11-2022 is writien to Secretary Health and
DGHS 1o repatriaie the services of above mentioned 04 civil servants as no
more required at this institution, However, no proper action has been taken by
the health department till yet and delaying on one or another pretext. The CEO
PGMI also added that, during this process Mr. Muhammad Saddique and Mr.
Asif Jan has already been transferred from PGMI and two civil servants are left
Mr.Ayub Khan and Mr. Masil Khan in this institution.

The Executive Council is requested 1o take decision on the appeal submitted by
Mr. Ayub Khan (Office Superintendent) in the case of repatriation of 04 civil
servants duly forwarded by the Health department.

Decision

The Executive Council after reviewing the appeal of Mr. Ayub Khan (Office
Superintendent) duly forwarded by the Health Departiment found that the
grounds he has taken in his appeal do not satisfy the members of the Executive
Council and the findings of the enquiry commitiee are correct, hence his appeal
is regreited and decided (o repatriate the services of Mr. Ayub Khan (Office

Superintendent) and Mr. Masil Khan (Computer Operator) to parent departinent
forthwith on administrative grounds.

Agenda
[tem No
12

IPA APPROVAL AS PER REVISION OF HPA.

Case
Detail

All the PGMI staff jointly moved an application for revision of their IPA
(Institutional Performance Allowance) as the HPA allowance has been revised
by the government from 10,000 per month to 15,000 per month and notified
vide no I"D (SOSR-11)2-5/2021/HPA dated 07-07-2021. The exccutive counci
in its 16™ meeting held on 18-12-2019 decided to approve the IPA allowance as
per below mentioned ratio on monthly basis.

However, on the revision of HPA allowance by the government of KPK it is

proposed that the IPA of the staff may be revised on the ration mentioned
below,

As per commenis of audit/accounis section PGMI total financial implication

6|Page
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| - Decision | Change of supervisor policy devised by PGMI was approved earlier via
: circulation by EC.

® Agenda | MEDICAL ONCOLOGY TRAINEES CHANGE OF SUPERVISOR TO
ltem 24 KTH (DR. SHIREEN IRSHAD, DR. AZAZ KAMAL, DR. ZARLISH -
| : RAHMAN) i
|
j Case The above mentioned trainees have applied to PGMI for change of institute to

‘ Details Medical Oncology KTH on the plea that KTH Medical Oncology Unit recently

got CPSP Accreditation. As per policy, change of institute is allowed only
session wise against the vacant slots. No vacant slots of Medical Oncology are
| available in KTH in their session of induction (as the unit recently got CPSP
accreditation) and PGMI has already inducted fresh trainees on four slots for
the session July, 2023. As per CPSP criteria only 04 trainees can be inducted in
subspecialty per session, therefore entertaining their case will violate this set
criteria and might affect future induction. |

Dr Zarlish Rehman case was already discussed in 41* £EC and she was allowed 1
break in training till supervisor for Medical Oncology is available in KP. Her |
) case for approval of break in training is still under process in CPSP. ’
Decision | EC members decided that applications of above trainees for change of institute ;
will be regretted with the exception of Dr Zarlish Rehman provided she is
allowed by CPSP for break in training and also because her case is already
approved in 41* EC meeting, :
L —
Meeting ended with a vote of thanks irem the chair, . 5
Ny, \g el
w /)}‘/__,-——‘7,.-3/# }J
‘(-
\GT date Dean Associate )Lm s:: ate Dean Associnte Dean
MPA-ICTT SGTH-Swat L»C]), Swa MMTH-D Khan
(l\lcn hu) 7 Muuhu } (Member) {(Mcmber)
/
7 % (jsﬂ’ / = A
Y,
\ssom a L‘:_l Ass(}{'l ate Dean Associate Dean  Associate Dean
%}} l] - LR]/ MTI-KCD Pesh - MTI-GKMC  MTI-MMC
“ (Member) {(Mcmber) (Member) (Member)
Wels
o
Associate Dean Asgociate Dean
KIMS Kot Member MTI BGTH
(Member) ylicmber)
Prof Dr, Sahibzada Mahmood Noor
CEO PGMI, Peshawar,
Chairman Exccutive Council

|
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Dated: ' Nov 2022

INOQUIRY COMMIUTTEE REPOIT:

The inquiry commitice constituied by the Excentive Council and notificd hy the Deputy Chief
Iixecutive Oflicer vide notilication no 11692/PS/1°GMI dated 1¥ September 2022 (Annexure-
A} 1o prob in to the unlawlul / unawthorized orders 7 notifications / actions by PGM! oﬂ‘icials
‘1“”'“-3 last 03 weeks. 10has to point out these unlawful events and fix the responsibility upon
officials involved directly or indircetly. It will also supgest the penalties for responsible

officials as per law. The report will be presented 1o EC in its next meeting.
The members ol the committee were:

. Prof Lal Mubammad KIMS Chairman

2. Prof Shahid Ayoub HMC Member cum Secretary
3. Prof Mahid Igbal STH Member .
4, Prof Muhammad Shoaib KTH Mcember
5. Dr Nacem ul Haq MMC Mcember
6. Dr Shehzadi Neelum NMC Member
7. Dr Riaz Ahmed Khan Afridi LRH Member

¢ld its first mecting on 2™ September 2022 at 10:00 am {Anncxure-B) in the

The committee b
MI. The committee unanimously sclected Prof Lal Muhammad as

committee room of PG

chainnan and Prof Shahid Ayoub as scerel
ater on. All the members were present.

ary of the commiltee and it was authenticated by

Executive Council |

alrcady reported to the Executive Council by Pr. Mumitaz

The two evenis il question were
day it occurred, The Deputy CEQ bricled the

Muhammad, Assistant editor JPMI on the

committee aboul the (wo cvents:
vide number 11154-56/11153,11154-56 dated 12 August

r Mr. Ay

a. A notification was issued
2022 (Annexure-C) to transfe
PS 1o CEO in addition 10 his own duty

PS to CEO 10 [stablishm

nation ol Assistant Dire
ablishment section and Mr.

and to transfer Nr. Muhammad Hussain from

ent, The order wis signed by Dr Muliammad Siddigue with
I'he notilication was typed by M. Nasal

ctor Admin.
Asil Jan Oflice Assistant of

the desig
Khan, Conipute
establishment section !
The Deputy CEO further ¢
Dircctor Admin til

¢ Operator ¢st
initial on this notification.

nade
ammad Siddigue was working as

xplained that Dr. Muh
1 29% March 2022 when he wits relieved from this post andl

Assistant

ATTE

Y

___-_/’ﬁqm-{?zx- D | )

\

b2

oub Khan I'S to Director Medical Education to
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appointed as Incharge PGR scetion vide notification number 6300-0537Esstt/PGMI

dated 29 March 2022 (Annextre- -N). "

b, In the last week of August, the CPSP opened the RTMC portal 11 31 August. As
few slots for FCPS training were lying Vacant and there were many aspirant registered
applicants for these posts, so necd was aroused 1o initiate the process for induction on
these slots, The “Update-XIX FCPS-H, Slots for Lefiovers, Dated: 26th August 022"
(Aunexure-E) was uploaded on website and subsequently interview were conducted
on given schedule, The initiative was taken by Mr, Bakhtiar Ahmad, the Junior clerk of
PGR section. In the absence of CEO / Deputy CEO, it was the responsibility of In- .,
charge PGR to take that initiative,

‘Fhe committee decided to interview all the relevant staff of PGMI including Dr Hamid Ahmad
Deputy CEO.

a. FIRST EVENT

The committee called following stafl for intervicw

Mr, Sved Ahsan Ali Shah HR Manager

Mr. Ayoub Khan PS to Dircctor Medical fducation

Nir. Asif Jan Office Assistant Listablishment scction

Mr Masal Khan Computer Operator Establishment Scction.
Pr Muhammad Siddique Incharge PGR section.

Dr Mumtaz Muhammad Assistant Editor JPMI

Me Rizwan Diary & Dispatch clerk,

All appeared to commitice except Dr. Muhanmmad Siddique who didn’t come for

inquiry for different lame excuses and submitted approval of EOL by the health

department, He was informed by PGMI that his departuse can't be accepied till

conclusion of the inquiry and dirccted again to atiend the inquiry commilice but he

neither came to office nor attended inquiry commitice meting. However, later on he

submitted a writlen statcment 10 the chairman commitice through PGML. He is absent

from PGM! since 28 August 2022.

After detaited inquiry from all the relevant officials and inspection of relevant documents,

following fucts were estallished;

i.  Dr Siddigue wis removed l'rum the designation ol Assistant Director admin w,e.l 29%

March, 2022 vide notification number 6300-05/i:ss11:/PGNI (Annexure-1) and from

2jPage

@ CamScanner




PROERAT POS_T;GRAou&fEffﬁiébchEiT“'""‘ oTe
PG h P oS SRADUATEMEDICAL (NSTITUTE

|
1
the evidence presented by the diary section {Annexure-F-1) and the Deputy CEO !
whatsapp record (Annexure-F-11), it was proved that the mentioned notification was I
delivered to the concerned staff of PGMI, M. Ayoub took the plea that he was not

informed about this notification and hence e nctl}d upon the arders of Dr. Muhammad |
Siddiquc as AD admin but di:ll'_\' seetion evidenee proved that the said notification was |
delivered to PS to CEO oftice and the Dircctor DMEP&R. Moreover, on 15% August

when all stafl of PGMI was gathered (where all the characters who were involved in

this issue were very active and his immediate boss was also present) and it was cleared

and accepted by all including Dr Saddique that this notification has no legal status, Even

after that Mr Ayoub continuously insisted to occupy the office of PS to CEO on behest

of this unauthorized and iffegal notification. It shows the involvement and interest of

Mr. Ayoub in this notification,

| ii.  The fact was established up to the satistaction of the commitiee that, Dr. Muhammad
Siddique was not Assistant Director Admin afler 29% March 2022 and all PGMI

officials were well aware ol it.

iii.  Dr. Muhammad Siddique, presented an cxperience certificate to Dr. Hamid Ahmad,
Deputy CEO for signature on 10™ August, 2022, his last working day in PGML. In this
centificate he mentioned his duration of being Assistant Director Admin till 1 7% August

2022. On the office copy of this certificate Deputy CEO wrote that it was 1aken by

deceiving him.

AD admin were written and he mentioned his duration till 17" August 2022. As per Mr.

Masal Khan and Mr. Asif Jan statement he mentioned this board date to prove himselt
as AD admin on the day of 12" August 2022.

v, Mr. Masal accepted that he typed this notification on direction of Dr. Muhammad
Siddique.

vi.  Mr Asif acce

I
iv.  On very next day he managed to write his name on the board where names of previous

pted that ke put fiis initial on (he notification typed by Mr. Masal Khan.

vii.  Dr. Muhammad Siddique accepted in his wrilten statement that he signed the said

notification himself,

viii.  Mr. Masal Khan and Mr. Asif Jan have Govt service more than 20 years.

|Pape
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ix.  MrooAvoub and Mr. Hussain complicd 10 ihis illegal  notification (11154-

564111353, 54.5 . th
A T154-50 dated 12 August 2022) (Annexure- ) but when disturbance was
created . is S antio . ey .
created due o this notdication and Dr Siddique himsell withdrawn it (1 1165-67 dated
153/08/2022 T . , .

022} (Annexure-G), Mr. Avoub refused 10 accept that and continued (o work

as P'S 10 CLO and he ook record of CEOQ oftice in his custody.

x.  MroAyoub gave arrival (diary 3897 dated 15/08/2022) (Anncxure-H) as per this illegal
hotification on the same day i.c. 12 August 2022 while Mr. Muhammad Hussain gave

arrival (diary 3898 dated 15/08/2022) on 15™ August 2022 (Annexure-I).

xi.  Mr Avoub refused to vacate the PS to CLEO oltice on Dr. Siddigue order (11165-67
dated 15/0872022)

xil.  On 19" August 2022, the HR manager being the lawful incharge of the establishment
of PGM, regretted Mr. Ayoub’s arrival reports on the ground that the said notification

!' was un-authorized and directed him (vide 11249/EswW/PGMI dated 19/08/2022)
(Annexure-J) 10 join previous post. First, he refused to take that letter as evident from

diary section report on the back side of letier and then he responded to this letter vide

diary no. 4018 dated 22/08/2022 (Annexurc-K). In this response, he mentioned the

stafl meeting held on 15% August 2022, in which meeting it was discussed and majority

of senior staff members including Dr. Siddique agreed upon that the said order issucd

by Dr Siddique is illegal and un-authorized (as 1old by Dr. Mumiaz Mubammad and act

of Dr. Siddique to withdraw the said notification). Further in this letter, Mr. Ayoub

refused to accept the direction and states that the matter of being authorized or un-

authorized regarding said aotification is jurisdiction of new CEO. That is plain refusal

of competent authority orders.

bers themselves are witness to the misbehavior off Mr Ayoub

iis transfer from the oflice of PS 1o CIEO by EX-CEO.

xiii.  The committec men

during EC mecting that led to |
¢ clue about the background of this scenario.

‘That also giv
at on the letter mentioned in para-xit (Annexure-

Xiv. It was also noted with greal concern th

K), the Director Medical I ducation, ftesearch & Publication, Dr. Naila Trum wrote a
, th ¢ al BB

y objection on FIR imanager
¢ 1o 'S without cousulting her. Being very senior oficial.

St de at for writing to Me Ayoub directly. She also
note. She madce @

objected on wriling 2 Jette

instead of directing her I'S 10 follow
cting Mr. Ayoub

the direetion of competent authority, it shows as

}' ) ionally prote or continuous disobedience,
she 1s intentionally

4)Page
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Recommendations:

S|Page

| As Dr. Muhammad Sigdigesz, Mr, AsifJan & M Masel Khas ar2 ebvil servemis
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thereiore, the competent authority should be s
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services to their parent ézp
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P e

remarks that the competent
E&D rules.

As Dr. Muhammad Siddigue is absent since 30% Auvaust

report should also be sent 2long ith recommendation -1
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be requested to repatrinte s sotvices 1o his oot dopactipen b, GES it
the remarks that the compelent mhority iy Surther prosesd an this vistier 2,
per L&D rules,

b, 2" Event- Indnetjon

The committee called following staff for interview:
Dr. Mumtaz Muhammad

Mr. Bakhtiar Ahmad PGR-1 #CGR section

Mr. Syed Ahsan Ali Shah 1R Manajrer

Dr. Hlamid Ahmad Deputy CEO (as additional charge)

After detailed inquiry from all the relevant officials, following facts were established;

I As RTMC portal was opencd by CPSP for very limited period i, i) 31% August,
Therefore, 1o save the futere of young doctors’ applicants and 16 save their 06 monthe,
it was urgency 1o act to announce inferview schcdulc fur available slots.

iil. It was the responsibility of Incharge PGR Dr, Mubammad Siddigue to take initiative in
the absence of CEO and Deputy CEO.

iii.  The incharge PGR section Dr Siddique didn’t take any initiative rather he opted to be
absent cven on the day of intervicsy.

iv.  Asnobody clsc took any initiative, Mr. Bakhtiar Ahmad, Junior Clerk PGR-1 ook the
initiative and announced the inlerview schedule in urgency (Annexure- E).

v.  On the day of interview, he requested Dr. Naila frum Director Medical Education and
Dr. Ashiag Javed Khan to conduct the interview along with him.

vi. Interview was conducted peacefully and no complaint was registered about any
irregularity by any participant.
vii.  Moreover, it was clarificd that this interview doesn™ carry any marks rather it was just
a slot allocation as per their merit. '
viii.  Thedeputy CEO confirmed that the announcement and sjot alfocation was done exactly
as per policy approved by the LExecutive Council. '
ix. Onthe day of interview, Dr [amid Ahmad was Liven the additional charge of Deputy
CLEO by the competent authority in the cvening and he immediately took over the charge
and issucd the placement order after sutisfying that the whole process is as per approved

Poiicy and after sceking approval of the Exceutive council,

6jPage

}’ 30 AsMr. Ayoul Khian ia civil sesvanto, thegefore, e eangetent suthegity shiould
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. Coyncluson:

I the absence of CEO & Deputy Clie.

i vihen responsible official (Incharge PGR section
. 1' e PR TP . -

Drsrddique) failed o ke initative for induction process, due to urgency of the situation,
) il bty ] Byge Eeatet e ) .

Mr. Bakhitiar toak the initiative and suved 06 moriths of young doctors. It was negligence -
on the part of Dr Siddigue, : _

Recommendation:

. As Dy, Mohammad ISiddiquc is civil servants, therefore, the competent authority should be
requested to repatriate his services 1o his parent department i.c., Health Department/DGHS.
2. The committee observed that the whale chaos was ereated due to absence of the CEO and
Deputy CEO at the same time. The Committee recommends that a letter on the behalf of
the Fxccutive Council may be written to Competent authority with the request that in future

hoth officials should not be transferred at the same time.

I %/uﬂ// prof_shahid Ayub

f—’rof‘. Di‘. Mahid Iqbal Associalc Dean IVIT]{{}_LMC Pesha“,-ar

|
| . " .
Associate Dean Saidu Swat ﬂj\o |
o~ < /
|
|
|

Prof. Muhammad Shf;aib Khan

Dr.Nacemul Hag Associate Dean MTI/KTH, Peshawar

Associate Dean MTIMMC Mgirdan

[4 <

\‘W ______

Dr.}iaz Ahm éil_}'i'l'fz_z'ﬁ_?ﬁ_ﬁi_cli_ ______ o
A;%ciate Dean MTIZLRH, Peshawar

\

Dr.She :jl
Associa

m
QHMC Nowshera
d

hamma
rol.Lal Mo ..
I/)ksscn:ialc Dean KiMS Kohat
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No. OLHEDS R Depte/poML, Q/A

Dated: - 1.1 023

The Seeretary Health,
¢ Health Department,
L. Govt of Khyber Pakhtunkhwa,

R

% Subject: APPEAL IN THE CASE OF REPATRIATION OF 04 CIVIL SERVANTS,

Kindly refer to your office letter No. SOH-VI/HD/Secret/1-1/2021-22(Ayub
; Khan/Supdi/PGMI) dated 16-03-2023 on the subject ciled above.
| In this connection it is stated that the appeal of Mr, Ayub Khan (Office Superintendent)
| ; recarding the equiry conducted on his unlawful/ unauthorized notification issued in the absence
- of CEQ-PGMI was placed before the Executive Council in 43rd Meeting dated 01-09-2023
vide agenda item No.11 for decision. After detailed deliberation of the Executive Council it
was decided that the grounds/ plea taken in his appeal did not satisfy the Executive Council
and the findings of the enquiry committee is correct hence, his appeal was regretted by the EC.
Consequent upon the decision of the Exective Council, the services of Mr. Avub Khan

(Office Superintendent) civil servant is no more required at this insitution and is repatriated to

IHealth department with immediate cffect on administrative groungs. "QL/

Chief ixecutive Officer
Jlostgraduate,Medical Institute -
Peshawar,

oS3 FREG Y2 HR Deprspomi, Dated: - 1) J ﬂ 12023

Copv forwarded for information and n/a to: -
i. Director General Healih Services, Govt of Khyber Pakhtunkhwa, Peshawar,
2. Director MER&P, PGMI, Hayatabad, Peshawar,
3. Deputy Director Finance, PGMI. Hayatabad ]‘ulhm ar 1o stop his salacy,
4. PS1o CLEO POMI, Hayatabad, Peshawar,
5. Mr. Ayub Khan (Office Superintendent) with the direction t€yeport to HGHS with immediate
effect. &7,
b Clifel Excentive Officer
: cAostgraduatg Medical lnstitute
Peshawar, gs
p _. . - AT YT s L2 asdben

PostGraduate tMedical Instltutc deal.lbld Phase,- ]‘v' Peshaw*&r
- .Phone: 091- 92]?]90 Fax: 0919217191
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|
} S ' Ne, | 9 W2 R DepuiGn, . .
: Dated; - 7)"“! l JURS |
|

. . . k3
- Axiib Khan, B
Superintendent DGHS, ) ’ |
- |

ovt. of Khyber Pakhtunkhwa,
ashawar

CoSubject - FATE OF APPEAL PGMIDIARY NO. 5224/PGMI DATED 19/9/2023.
':' --':.Re.férencc vour application dated 01.01.2024 on the subject cited above,

1t is 10 inform vou that vour subject appeal will be put on the upcoming Executive Council’s agenda

mesung.

Deputy Chi
Posteraduate
- Hayatabad Peshawar

(L

Exectitiye Officer

e e i

"r'-*:m:..r' i S ez L T e pers TSI T TN ek

"Posthduate Medical Institute Hayatabad Phdbt Ly, PLshawa:
-~ Phone: 091-9217190, Fax: 091931719]
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VAKALAT NAMA
APPEAL NO 133/2024

BEFORE THE KHYBER PAKHTUNKHWA SERVICES TRIBUNAL PESHAWAR

B L

MR AYUB KHAN N | (Appellant) -
VERSUS
- GOVERNMENT OF KP AND OTHERS (Respondents)
'We,

Do hereby appoint and constitute M. Asif Yousafzai; Advocate Supreme Court of Pakistan, to appear -

- plead, act, c-omprémise, withdraw or refer to arbitration for me/us as my/our Counsel/Advocate in the

above noted matter, without any liability for his default and with the authority to engagciappbint_ any

other Advocate/Counsel on my/our costs.

[/We authorize the said Advocate to deposit, withdraw and receive on my/our-behalf all sums and

amounts payable or deposited on my/our account in the above noted matter.

The Advocate/Counsel is also at liberty to leave my/our case al any stage of the prbceedings, ifhisany

fee left unpaid or is outstanding against me/us. __ .

Respondegt / |

#3

Dated / 2024  (CEO PGMU/Chairman EC)

pgt
#4 . ‘o

(HR Manager PGMI).

JLC)

L ‘ ACCEPTED"
OFFICE; _ ' ' M ASIF YQUSA}*ZAI
Room # 1°R-8, 4™ Floor, ' Advocate Supreme Court of Pakistan
Bilour Plaza, Peshawar, ' i '
. Cantt: Peshawar ' _ o

Celi: (0333-9{03240}




