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BEFORE THE KP SERVICE TRIBUNAL, PESHAWAR

SERVICE APPEAL NO. 133/2024

Mr.:Ayub Khan, Superintendent Cum P.S (BPS-17) PGMI, 
: Peshawar.

VERSUS
Dated

1. Govt of Khyber Pakhtunkhwa through Secretary Health Department, 
Khyber Pakhtunkhwa, Civil Secretariat, Peshawar.

2. Director General, Health Department Warsak Road, Peshawar.

3. CEO/Chairman Executive Council, PGMI Hayatabad Peshawar.

4. HR Manager Post Graduate Medical Institute (PGMI) Hayatabad, 
Peshawar.

PARA-WISE COMMENTS ON BEHALF OF
RESPONDENT NO. 03 & 04

RESPECTFULLY SHEWETHt-

Preliminarv Objections:

1. That the appellant has no cause of action and locus standi.

2. That the appellant is no more the responsibility of PGMI as already 

stood relieved from PGMI.

3. That the appellant cannot ask for desired posting and the appeal is hit 
by Section-4, B (1) of the Khyber Pakhtunkhwa Service Tribunal, 
Act, 197’4.



X .

FACTS;-

1. Correct to the extent of Citizen of Pakistan, while rest of Para 

regarding performance is not correct as evident from Executive 

- Council decision and allegations mentioned in inquiry report.

2. Incorrect and misconceived. The Section-9 (8) OF THE KP MTI Act, 
2015 and Section-24 of the Act (ibid) are veiy much clear. Moreover 

the PGMI Functions Rules, 2017 read with notification dated 

31.08.2021 are also clear in this regard. Moreover the PGMI is not an 

attached Department of the Health Deptt as evident from the Schedule 

of the KP Rules of Business, 1985.

3. Incorrect and misconceived. Section-24 of the MTI Act, 2015 is very 

much clear on the point, which stipulate no such conditions.

4. No related to the matter in dispute, hence denied. However, this Para 

amounts to poking nose in other authorities functions, which also 

amount to misconduct. Moreover, the notification dated 31.08.2021 is 

very much clear on the point.

5. Incorrect and misconceived. Internal arrangement can be made by 

PGMI, whereas. Health Department has no concern with the PGMI 

after promulgation of the KP MTI Act, 2015. ; .

6. Misconceived, hence denied. The appellant is bound to perform duties 

where deputed by the PGMI. Any sort of objection refusal is certainly 

amount to misconduct.

7. Incorrect and misconceived, hence denied. This august Tribunal has 

no jurisdictions to issue writ of quo-warranto because the points 

mentioned in this Para cannot be agitated before the forum and also 

now become a past and closed chapter due ,to retirement of said Dr. 
Hamid.

8. Incorrect, hence denied. As explained in above Para.



9. Incorrect, the appellant is superintendent and has no concern with the 

. adjustment of any other official as P.S. it is the sole discretion of 

C.E.O to place any official as his P.S, being the Chief Executive of 

PGMI. The appellant cannot object legal on any internal arrangement 
of PGMI ordered by the C.E.O.

10.Incorrect, baseless, hence denied.

i •

11.Incorrect and misconceived. The appellant legally cannot ask for 

posting at a place of his choice. The allegation leveled against 
appellant and its inquiry is an administrative function which cannot be 

interfered with by any legal fora. The appellant has been already 

relieved from PGMI on 12.09.2023.

1,2.Incorrect. After relieving from PGMI, the appellant is no more the 

responsibility of PGMI. As far as the memo dated 29.11.2023 is 

concerned that was issued by an incompetent authority. Moreover, the 

appellant himself admitted the reporting arrival to Health Deptt by 

obeying the order.

13.Misconceived. Any decision of Executive Council is not 
departmentally appealable. Moreover appeal is always made to higher 

authorities and not to the same one.

. 14.Incorrect, hence denied. As explained in Para-12 above.

IS.Incorrect, hence denied. Moreover as explained in Para-12 & 13 

above..

16.Incorrect. neither the registration of Association nor the proof of 

election if any is attached, hence denied.

17.Incorrect. The performance and conduct is evident from allegations 

and inquiry conducted against the appellant. -
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•. 18.Misleading and incorrect. The appellant has been already relieved and 

he was also reported his arrival to Health Department. Therefore after 

that, the appellant cannot ask for pay from PGMI.

19.The appellant has no case at all, hence his appeal is liable to be 

dismissed.

GROUNDS:-

ihcorrect, hence denied. The appellant was dealt in accordance 

with law and rules.
. A.

Incorrect, hence denied. As explained in Para-18 above.B.

Incorrect. Decisions of E.C are not appealable. Hence the stance of 

appellant is not correct.
C.

Incorrect. The memo dated 29.11.2023 was not from competent 
authority and was a mere request which was not acceded to.

D

Incorrect. After repatriation fi-om PGMI, the salary etc is the 

responsibility of Health Deptt and not of PGMI.
E.

,.v.
! ■ •

Incorrect, misconceived, hence denied. More-over as explained in 

Para-12,18 & E above.
F.

G. Incorrect and misconceived. As explained in Para-E above.

H. No comments, but subject to proof. 
Legal.I.

It is, therefore, humbly prayed that the writ petition of the
petiti( ^e^^may^^disnussecl with cost throughout.

Prof^Dr. Sahibzada Mehmood Noor 

CEO, PGMI, Peshawar.
Respondent No.3

Syed Ahsan Ali Shah
Manager HR, PGMI Peshawar. 

Respondent No.4

THROUGH: f

(M. ASIF YOUSAFZAI, ASC) 
STANDING COUNSEL FOR PGMI



BEFORE THE KP SERVICE TRIBUNAL. PESHAWAR

SERVICE APPEAL NO 1:^3 /2024

Govt: of KP through Secretary 

Health Deptt etc.
Mr. Ayub Khan VS

AFFIDAVIT

I, Prof: Dr. Sahibzada Mehmood Noor, CEO, PGMI

Peshawar for Respondents No. 3 & 4, do hereby affirm, that the

of this parawise comments are true and correct and nothing has been

hc/uu..

concealed from this august Court. )A- 'i^

.cAED DEPONENT 1
’ Cost

Prof: Dr. Sahibfeda Mehmood Noor

IDENTIFIED BY:

(M. ASIF YOUSAFZAI)
ASC

STANDING COUNSEL FOR PGMI
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AUTHORITY LETTER

Syecl Tjaz Ali Shah, Litigation Officer PGMI Peshawar {B.17) is hereby authorized to represent 
the Postgraduate Medical Institute Hayaiabad Peshawar to plead, altest/verify/sign reply/file 
cominenls and submit affidavit on behalf of PGMI in Appeal# 133/2024 titled'Mr Ayub Khan 
versus Government of KP & others.

Chief Exeeut ve Offic t 
Postgraduate Medical Institute 
Hayatabad Pkhawar

Copy to:
1. The KP Services 'fribunal Peshawar
2. The Litigation Officer PGMI Peshawar 
Foi- information and n/aclion please.

Post Graduate Medical institute Hayatabad Phase-lV, near Hayatabad Medical Complex Peshawar
Phone; 9217190, Fax: 9217191
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PROViNCiAiASSEMBLYSEC^IETARkT,
fi

Sl«

NCHW-iCATJON
Datc?i Peshawar, Ihc 19'^ Isnunr}', 2015.

No. PA/Kliyli«r Pakhtunkhwa/Dplis/2015/lUe9.A-Thc Khybcr Pahhtuiikhwa Modical Tenciiiiig 
liistilutioDs Refurni;: Bill. 2015 iiaving booi! passed by the Provincial Assembly of Kf/yber PakhtoiiUhwa 

13'^" Jaiiiiatv, 2015 ajul assented to by (lni Goveritor of the Khybier Pakhtuiikhwa on 15"'Jaimar/, 
2015 !S licreljy |jiit)lis!!cd as an Act of the Pmviiicial Legislature of tlio.KhyberPakhtiKikh'wa:'

THE KHYBER PAKHTUNKHWA MEtJSCALTEAcilSWG INSmiTETOwis

REFORiVJS.ACT,-'2015 •■'

(KHVBER PAKHTUNKHWA ACT NO. iV OF 2015)

{'A/rst ()at)lishvd after havinf< rocfn-ci7 Wtt? Es-.sen('orf/ie Governor of the 
Khybcr Pakhtimkhwa in t/io Gozetfa of l/ic K/iybor Piyk/ilunk/nvo 

(Pxtrnonkna'ryj. c/otad the 19"‘ .Avn/Siry, 2015).

on.

AN
ACT

toprovkio -lutcmuniyto the Govommoiituwr.cdMedicalTeacUinghtsuMhns
ntnl P.mir nffilinterl teadu'/ip lioepita/s in. thn Piovincc ofilie KhybnrPpkhhwkinva 

mid (0 Improve perfnr.mnnee. enhanco effectiveness, elficieiicy and 
recpondvener.e fo! tlh! provision of qiialiiy lienlthcmo services 

to'thapcosdeofthoHIfyborPaklitiink^^^^^^ '

WHEREAS it is expedient lo i.iiovide aulonoiny .to'the Governmedl owned fVedica! Teaching 
institutions and their nffiiialed teacliing h.osoilals in llte: }>jovinceiof,t!ie {C.hy.ber Pah.nturtkhwa and to 
regulate on sound pliysica! and technical footings the service being rimdered by those mstitutioris and 
to improve performance, enhance effectiveness, .effidency .mid ..rccpojisWeiicss. for the ptnv'siuh of 
cluaiity healtiicare services to the people of tlie Ktsybcr.PakhtunidiWa rmtJ other mnUere anciSbiv and 
incidofitai tfieroto;

mx :

i

73t1-pi
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H iivisereljy oiiaclDt! s:: foSlowr.;
i

QHAPJJiR-J
•.pnaiMJNARY

This Acl may bo called Uic Kliybet
Paktitmikliwa Mcdical.TeachiiiglnsliUdioiis Reforms Act, 20ir?,

(2) it (:'xU?nLls U> the who!*: y/the Province (if the Ithybcr Paldilunktivva,

(3) I- shall aiipiy to all the wistinr’ ryleUical Toaciiii}t;,)nstitL'tions in tin: public scctoi and
such other insUbitions as .Government, luny'cslablish nnclor. section 3 of Utir, Act ot may liave been 
ostabiishedbylaw, ‘ . : .

.1.

It'shall come into force atiince,(4)

.GtlAS?Tt>]!
DERNinONS

Pofinltioas.—In this Act. unless tlit^ context utlieiwi.se loquires,-

(a) "Bosic'Scicriccracnily’’nieaiKsnil .''4e(lica! r-'aciilty not involved in p.nieiii care;

‘'Board’' moans the Uoatd of Govetiiots constiUitod utider scclion 5 of this Act;

"Chaiiporsoii” moans the Cliaii';n;tson of the Board of Govornnrs of a Meciica! 
Tcachint', Institution;

'‘Clinical FatolLy" moans a Medical Faculty involvotJ in any manner with a 
ciinical carc'ol patients, whether diagnostic or thoraiieiilic;

' Collegu" moans a Medical Colloge or a Dental College in public sector;

(f) "Consultant" means and includes- ,

those nuulical facnllies involvrrd in patient care; or

tliose staff liired by the Medical Teaching Inslititlion to act as seivlce 
provider to the patiemts in hospital. .

•'Dean" means the academic head of a medicaUoaching Institution;

"Medical Faculty" moans the Basic Science Faculty and Clinical Faculty which 
includes Senior RegisUar and above as well as Principal of a College, involved 
in teaching, iraining'or patient care;.

(i) “Medical Tcaching lnslitudon" mrmiis a Medical College, a Dental College, or 
other'health 'related Irmching inslitnlion.s and their alliiiatcd teaching 
hospitals In, the public sector or directly under the control of Governmont,' 
which provides hoallhcarc services, medical educalinn ami training, and 
nsodicai research;

2.

(IJ)

(c)

(c)

(i.)

: (ii)

(fi)

. (h)
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“Govornrnont" iiieans !lio GovenimeFil of tiui Khybc.' PoKhlunkhwa 

“tioiiUhcoro services"

“'JANUARY, 2015. 633
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(10 . m«ssns preventivo, curaVive, promoUve, rel\aWlilativo
ietJlih services and ifidude diaBnostic, support services, laboratory accident 

?uid emergency, pliamiocy OFJtl paratnedio support;

mentis a tnoinber of tho Board including Ctiniipcison;

moons proscribed by rules or rogulritioiisOfinde unfler litis Act; 

'‘'’rincipnl” means tiie imeul of a College;

"regn/atiaiis”

(1) “member''

(m) . "prestribeci

(n)

(0) meatir, regulation made under this Act; ' 

“lulos" means rules nuule under this Act;(P) •

(q) ZSrfhv'r '"Mrs Sc*l, and Nomination Cnnnnil
notified hy Government under section 8 of this.Act; and '

"section" means a section ot thisAcl.' .(r)

CUAPTER-iil
MEDICAL lEAClflNG INSTnUllONS

3.o-icia, Sf ̂ SaSSSSSSi 

tiic provisions of this Act to sucli institutions. ^ ^ a^q'sludl apply

(2)existing Modttal Toadti^iiJ'tsItoM^t wllioMd?^ '"'1“ “''I'""'

perpetiiai succession and a common seal with nnwnr m corporate having
immovable iKoperty and inay in its nan.e sue aruJ bo sued

an

and

4. Objects oflhp.MedicajJoacIjinglnstitutions.
-•Tlic ohiecLs of ll,b Medical Teaching Inslitnlionsshall be

(a) psiss-i—"r'--tile people of the Khyber PaidiUmkhw

m perform such other funclions 
to time.

e people, 
provide henllli facilities to

a; and
(I')

as are assigned to it by Government from time 
'

be a Board of Gavnniors for each
5. eqard oLGpvc,rnprs,-(i) Tliero shall 
Institution to administer and Medical Teachingniaiiageits affairs..

(2)membcrsasde[ernii.mdby,G'm.'mmc,ItbuL,m^^ comprise such number of

GovcrnmeiU Dopatlmcnls mentioned in sub-section
sector. a'lc* seven members shall be from private

^'r
V.

i^aiiLy
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(3) Jlie niqiTiOarsfroni priwilosectorsl)allbe appoinloci and notified liy Goveininenton the 
lecommendatldh of the. Search r.ntl Nomination Council constiUdecJ uhcler section 8 of this Act aiu! they 
sliali imvc right to vote. . ^ j

(4) Tt'R;'Gbytirnment , nieinbers - shall . inciiide .lepresentativc-s from Health, Rnatice, - 
Establishment and Administration Drimrtments not below tlie rank of an Additional Secretary and they 
shah have no l ight to .vole.

The members from tlio inivale, soclpr may include eminent technical and professional 
persons in: theif respective fields'having significant aptitude and tirne'avatlalile for improving the 
hospital services, such as, legal, finance and ,ecoiioniios, management, inotiical profession, retired civil 
servants, educationist, social workers, roprosentativb of civil society,- biisinossmaii, and 
philanthropist.

(5)

renowned

(fi) , The Chairperson shall be ,elected by the niembors from private sector through voting 
from amongst itself,,who shall preside over thb Board meetings. In case of liis absence, the Chairperson 
may nominato a.Boardmember as acting Chaitmati nr if he lias not done so, the members pieseat shall 
elect an acting Chairperson for that tneeling.

The term of the members from Uie private sector Including Cliairperson shall be three(7)
years.

The niembership of[iriembcrs.from jK!vate sector slrall cease and fall vacant if, he 
resigns, or fails.to attend three,consecutive meetings without sufficient cause or for any other reasons 
which hicapacitate i:o remain as membtn. Any such vacancy shall be filled in within one month.

. No person shall be appointed or remain as a member of the Board, if lie- 

fa) is of unsound mind;

(b) has applied ito bo adjudicated as an insolvent ami his application is pending;

• . cfc) is an im-cJiscliargdd insolvent; ...
! . v'

(d) has been convicted.by a Couit of law for an offence involving inoraiUirpilude;

has bor‘11 debarred from holding any office under any jirovisions of 1 

. has coiiflict'ol interest wilh'such position.

(8)

m.

aw; or1

(0
6. Conduct pfJ)usjnoss.--(l) All decisions of the Board sliall be taken by consensus, and in case 
of division of opinion, (he decision shall be taken by majotily.of .votes;

> .. »
Provided that in case of cciualUy of voles, llu.! Chairperson of the Board shai! have a second or

casting.voto.

(2) : No act or proceedings of.the Board shaft be invalid, merely on the ground of existence
of any vacancy.^ I ,

(3) TIiopuorumshallbtilwoifiirdcfthelHtalmimborofBoaidniembers,
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(i) 1 npiiiovaV of Ijyu-lawc fof (nodical staff and'oversee'llic process for '
appoinirncntofincnih-iisof thfin'iediccilstafr; •

(j) approval-of prtiRrnnis and services to’onsiire that/a'McdicaU'fcacliing- 
Inslilvrtion fulfills legal, rcgiitaUipy and accreditation requiicmciUs;

(li) cOMStilLite Executive Coiniiiiaee. l-inance ConiniiUoc. necruitment Coiiiinittee 
and such other CommiUees or Sub-CfiniiniHocs. as it may (Iccin.appropiiale; 
amt . .

(Ij compliance to Government policies and standards anil in case of any deviation 
from agreed standnids or'procedure's .shall obtain prior.approval-from 
Government.

(2) Had; Medical Teaching Institution shall he accountable, to Governtrient for its 
performance and shall regularly provide porforinniioo based data-at set intervals based on 
Government's set peiformance monitoring format for the Medical.Teaching Institutionswith attendant 
rev/aid and discipline measures and the Government shall afso periodically cvnlunle the peifoiniance of 
the P/ledical Teaching Institutions against the seflnrgoLs paKicnIarly related to efficie'rlcy, ulleclivenoss 
and criuity with aitcridant reward and discipline measures. '.

(3) The Board may delegato its powers for rectuiiment lb various r.Vanagemerit levels- 
within the Medical Teaching Institiilioii.

Seamli arid Wmninatmn Cnuncil.—(It Government shall-constitute and notify a Search and 
Nomination Cnuncii, for recoinmendaiions of persons from private sector suilahle lo.-bc appointed as 
members which shall consist bf-

a.

Minister for Health;(a) Chaitnian .

(b) Aililitional Chief - Secretary Planning and 
Development Department;

Vice Chairman

Secretary to Government. Heallh Depailmcnt;(c) Member

(d) Vice Chanccilur of Ihe Khyber Medical 
University;

Member

(e) a philanthropist with siibslantiat contribution 
to the public healthcare system -to be 
nominated hyGovcriimenl;

Member

(0 a retired senior person from' medical Member;-
profession to be rmminalod by Government;
and

■ -a representative of civil society to he 
noriiinatcd by GovernmonL

Member

t r , - a i - /
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(4) The irieniher count shalThe dcleiminod by ambers.bflitff' prcr.ent and t-fo.ny
vote slifill not count.

Nn muiiiljcr axeept specifically . sUitsd in «.lie tot shall,' chair or be tiU!mS;or of 
suliordinotc commiltoc of suh-committoe, to ensure unbiased oversif.lit,

Ttic Board may hold ineetin/'s as frociuo’diy as rciiuired; provided that the Bnaid shall 
hold at Ions! onc.meetin;' on gsrarterly basis.

(5)

(7) Special mocliniis of the Beard shad be convesmii on the special rci.ineslof atioast one 
third of th.e Board mcmbors.for consideration ofany iini'foitaatorurEjenlaKitler.

(8) • Subject :to tlio provisions of this Act and 'the it,i!es 'mafio Iheteuncicr, u Cemiiiittee 
constituted under this sub-section (8) sliai! poiform such fumdinns as may.be prescribed,.

(3) Tiio.rcnitincraUoii for allcmliiig the Oomd rneefirijt sfirtil by such as niny be prescribed
by rules.

(iOj : The SecreUu-y .to liiC;Oorird would fio ari employee af die Bobid, who would pcKoim all 
secrclariai and office functions of tlie Board iil.tlie dii.ection of fhu CiKiiiman; and would be responsible 
for taking minutes at Ib'e .Board meetings, ainvening Board meetings, scndiiig Qi.iTSc«cr5 to Board 
members a.s,per diiectioii of Use Board Chairmanl

7. Functions and powen; ofUioBoartl.—(l) .The.Board siiali be responsible fov-

ensuring that tii« objectives of the Medical Teachhig'Institution wibtin the. 
overall ambit of Governthctil'policy arc achioved, .ovenreoing the effective 
m.anagement. and providing slrafegic direction to the Medical T'oaching 

, inslilution;

(n)

■ !'

policy making ,of a .Medical .Teaching institution, and onsiiring Brat -Jlie 
performance of a Medical Teaching InstiUtUon . mid its programmes are 

.efficient and effective; •

(c) ■prcsciibe procedure . far appointment,, terms and conditions of service, 
disciplinary matters and otlier service niaUers for Ibe employees of a Medical 

• Teachii’.glrvslitiition;

(d> approval of vision and mission stalf.-rnEolof a MedicaJTeadiing Institution;

. ..,(0) approval of annual business- plan;

(t) rcview.and approval of hiajor (ransacliims;

, (g) . approval of new- programs ami services, ..and. monitor orgsniiatiooal. 
])oiformance; . .

m appioval of financial plans and annual budget;
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5. {!37 ■
12},,, , shall dtoir Uio

Cliaiimari shall chair the/nonliji». 0 nu-olin^* of f.|,o Council aod in his absence, ihe Vice

nffir • f ^ 'i-onibcr Jrorn priyaU; sodor sliali. unEess
olhcc for a period of three years and shall be clhhbl
Government may (loc/n apMropriatc; '

Provided (hat Goveinmeat rtiav remove a 
oi-portimityoJhehM-heard;

otherwise directed by Govemmenl. hold 
- for .mother term of tlircf' years or pait thoiedf as

non-official .riembe, at any time after t-ivint'hiim an

9.
•shali

nation..
(2)

,,,, ^ =lS"iS£:;“ris:
of Uirco yeanj ihroujjh mcrif- 

diKi havii.R such (jhalificaiiotr and eximrience
as

(5)

».cb, ,ac>,l„ o„ ,„n,s b„<i «n.i in ^d. «■=

(6) fhe Dean,
iipcrsons

^■''••'“■ui.i.niifnayoerefvjgvficl 
od (Jf three .yoars. on such gfounds as maya,be prescribed. ■c

(7)
Vice-Dean and Chairp ersons

(8) After theshall be streamlined under'^lheSr*"’*^"^ M'is Act,, the workings pj; Postgraduata Medical InsUUito

:io.

such terms and conditions as the Board nuiv tipternnr f Oil
^■’PPomtod as Hospital Director. . ”’‘'7.provided that no. Board mornber shah be

(2|j;^-.cment or lIL^h in Hospital

■AcJimmstmtion or any other mfovmu manapomord nu^ ' Z or Public Health or Public
''!■ ort.anizatioii or insUlution as may be ptoLibcih * ’eximficnco cf management in

' I M
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nf II '^''1* •'> I'firsnn.'wfiO-DbKesis n

. of Hospital Director, wiUi. ■ 
experienceprovidediii this'

. ,(3) TIio Hospital Diiuctor 
expiration of Iho poiiocf of (hreo yo

'lemberwitl, no rigli! of'voft ul'^okc

any functions oractivities ais rcnjtiitfiil by UkVaoiml ^ activities niicl npiifite the Booid

in itciformance o! his functions

JANUARY, 2015EMi

sub-sDctiDniiiidsliallhave
nniy also apply-.for the post

norirrhny. i ' • 'I degree andno right to do private practice.

may be removed, from the office by 
on siicii grounds as may be proscribed. Urn Oomd, before tfioears.

(-J)

on

. (5)..
Board; •' Ifie Hospital Director shall be ■responsible

,TiieHdspital.DirectorshidInotlmvemiy conflict of bte

runctions of the Hospital Dimcttir.^

;orall;noiocl(nicalfijnclibiisoftholiospii;!l;

to the

• (6)
with such a position.

11.
•Hie Hospital Director .shall be lesponsible-

. (a)

m
and approval to

. (c) . inamtenance of building and engineering.setvicos
t

(d) maintoiKiiico and di;ve(o(inu;n( of 
.pharmacy,

• communications mul securiiy.seivices;,. . resources, clerical,

; (c) thr^filnnr^j r ‘'‘^countingpfficer responsible and
the financial discipline and trahsparodcy

' (0 .for implombntation and execution di 
the Board: •

"table for maintainingaccon
and

o.f Board policies and to ociiieve the targets, set by

;the, hospital TorV rn'InUrl dK^l«e,maP '^‘^‘*‘'=■^1 E^ireclor for.

terms and.conditions asHie Board may deter,m ^^ Recruitment Committee, on such
as Medical Director.^ ^ ' ' "lemher shall be appointed

a,lnm,fe.,alive- RlSfeS'““'if f *itl.

, - organization as m,iy be prescribed. ■ . . b'onagement positions

All diiiical depaitmont luiads will

(2)
management or 

■It an institution or

.■.:(3)

before the

(4)
report to the Medical Director.

/9-
fi c ij y ^ itj
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riia Medical Dhector, shaii i,»« roc|iiiied to attend each- Board mcoMng. ar. cd-os)te(I 
member will) no rigtit to votb/lc fiiahoji-'eJientatioo-; or'hii iCiipective'activitiRn aric! 
on any functions oractivities as ffj/jiiirefj'by.tho [JdarU.' ' . ' '

, ill peitermancG of bin fiiiictioiis. tiio Mcdieai Uifepctot sliai! ijc responsible to ttie Roafd,

l!ic- Medical Oitoc’.ortihaii not hove any bonfiict of ikilocfist with '■inch s posiliorti '’

Functions of Uig MedicaS Ditectvr.--' liie Ttlmiical- Oireetdr sbrsSI. bo E'csoonslble for all ciinicai 
fimctiuns of the hospital; ificfudiri'g tint not fiinited to; ' , :.. r. . .

onsuriiitt diiVicai cxcciioncc; in all aspects of htisrHialfanctiori;.

.ensuring tiideiy; appropriate fnana|ieiti'eM ofpatiejiSs; '

, ensuring the best Quti’ornes for all pniibtils;

undertaking ciinical'governartce for quality control;

assessing and. atiditing'.oxisling clinical prbgrartiF. and devdiopitig new ' clinical 
programs; and'

(fl develop an annual clinical .hiKlget,' iviGliidii)g capital medical equipment requests for 
presentation to the Hospital Director amUlii^^.Boaid:'

Nursing Director. (1) Eacii Board simil appoint a full time; hon-pracUcing Nursing Director for 
a hospital for a period of i.hrco years on Urn recommendatioli nf a Hocruitment Committee, o:i such 
terms and conditions'as the Board may deterniirio: provided that no Boarrl membof shpiiibe iipoofntad 
assucli. ‘

(5)

- .(G)

(7)

13.

.(a)

(b)

(c)
k

f (e)

14.

(2) Tike Nursing Director shall' possess suc-h qstrditseatioh and experience as'may'be
prescribed.

The Nursing Director niay. be removed from lire office;by Urn Board, bofoio the 
expiration of tiie period ot Ibvee years, on such grounds os may be prescribed.

The Nuising.Director shall be requited .to aliend 'oaeft Board meeting;.as co-optad 
member with no right to vote, to niako pieschtaUons of his respective activities and update tfie Boord 
I-: any functions or aclsvUios o.s required by the Board.

In performance of his functions, the Nursing Director.siialJ be responsible iti the Board.

The Nursing Director shall not Imve any .conflir;! of iotetostwilii such a posUi

Tlic- Nursing Director shnil be responsiblfi {or all,nursing futiGtiens, inciurtingfraitsrng of 
nurses, ensuring adequate nursing staffing.for nll.^clinitml heeds, maintaining She bighcsl ntirsine
standards and performing fcsgiilar nudits orniirsingbinctiuns. ' ,

The Nursing Director shall perform siicli other functions as may ho proscribed.-.

(3)

(4)

on

(5)

(b) on.

(7)

(8) .

■>

.1,-j L u'/\j
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IS. . Fsnijnco &,reGlur-'-f-inni5c«3 0ii'EcJor ishylS be appointed by tlie Board iivtbc proscribed manner,
• for a period, of.three .years, who.s'iali be ;nv.«rnp!ayee of..a Medical Toachinii’nstitulimi vrith niinimum 
qualifications as may be prescribird and to perlom? siicb'furidions in relation to financial matters as 
may be prescribed.

IQ. Setaice of the IViadieai Teacfiiria.* Snstitiitiori.—f 11 The Board may appoint such pei.sons, experts 
or consultants in die sewice of a Meiiic-al ToadisnjjhisUUdion, as deemed necessary and on siicli terms 
and cniiditions as may be proscribed.

Qeiote the coriimencernont of this Act, all adiiiinistrolive and icachinf' staff recruited 
by the Mariagemenl Council in the prescribed manner under the KSiyber Pnlddimklwa Medical and 
Health Institution and Begidation of Health Care Senricos Ordinance, 2002, shall iw considered as 
etripSoyees of the conceiiied Medical reodiiiig. Institution and shall cooiimio to .setve the Medical 
Teactiing Inslilulion on th.e same terms and.conditions as applicable to them imniodialely before the 
issuance of the noiification under sub-section (3) of section 1, till further oidetr..

(2)

On coinniencemuiit t;l this .Act,-ail the civil servants serving in an exislinp Medical 
Tenc'iiing Institution shall be given an option either to contimie to serve the Medical Teacliing Institution 
as civil servant or may opt for the employment of the Medical Tcachin'i' Institution. The option slsalt lie 
exercised wilhirk a period of ninety days after the .conimencenient of this Act. Those oinployoes, who do 
nat opt for their ab-sorplion in the. (Vlcdicnl Teaching Jnslilutioii .sonotify, sliall seive tim Medical 
Teaching Institution concornod on their existing terms and conditions.

(3)

After the commencemeiit of this Act, if the provisions of tliis Act are applied to any 
.newly established Medical Teaching Institution within llie .meaning of section 3 of this Act, all civil 
solvents serving in the A'ledical Tcacliing Iri-stlUilion, slial! bo given an option either to continue to serve 
the institution as civiTservont, or may opt for employee of .institution. The option shall bo exercised 
within period of ninety, days after the notification of a Medical Teaching institution under section 3 of 
the Act. Those employees, who do not opt for their absorption in the Medioa! Teaching Institution so 
notified, shall serve Medical Teaching Inatitiilion concerned, on their existing termr. and crrodilions,

. M)

The options .under sub-section (A) once exercised shall be final, A civil servant, who opt 
to serve the .Medical Teacliing Institirtion, shall cease to brr civil seivaiii from the dote of his absorption 
in the .service-of the Medical Teacliing Institution concerned and their seniority, pension and other 
matters vis-a-vis vjith lire, employees of the MedicalTeaching Institution, shall be determined in the 
mamior, os may be prescribed by rules.

If at any time, a Medical Teaching Institution reverts to Government for running under 
its own administration and management for ;iny reason, the employees appointed under sub-section 
(1) shall .continue to servo thu.lVlcdical.Teoching InsliUillritis, on the same terms and conciilirms as 
appiieable.to them immediately before sucli reversion.

17. Private practice.—(11 After tlie fcomniencRuierit of tliis Act, alt Consultants working in 
government imspitals, clinics, imaging facSSittes and lahamtoiics shall bt? given an option cither to do 
tlielr private practice within the hospiUdsi clinics, imaging facilities and laboratories of the Medical 
Teaching Institutions or to do their private practice outside Ure tiospltals, clinics, imag'*’g facilities and 
labomteries of tlie Medicai Teaching institutions,, ns the case may be. The option shall bo exercised . 
within a period of sixty (60) days alto tire commeficenmnt of this Act. Ihn question of option shall be 
furtiror streandined under tins roles.

. (5)

(C)..
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Till* civil r.cn.-ynlj> or lliu cinployocs of tliu IVintlicol Toacliing Instilution, iis Uic case may 
he, if, Ojil for the ijiivato practice within the premises of the hospital, cjinics, inioging facililies and 
laboratories of ttic MeUical Teaching Institution, may ho enlitied to such increase in salary, adjustment, 
bonuses or other ancillary benefits, 33 the Board may a|)prove.

Ilic civil servants and tire employees of Uie Mcilicai Tcbchlng InsUtuUons, who do not 
opt .for private pracUce within. Uic promises of-.hospitals, clinics,' liri'a^ng facllilies'and iahoratoiics, 
shall be allovred to do their private.practice outside the promises of the hospitals, clinics, Imaging 
facilities and Inbaratorics of tlis Medical Teaching inslituUuns and shall not be entitled for.any increase 
Inadjushnent,bonur,c5orolhbrancl!}nrybeneflts. ;

(2)

(3)

(4) In the pcilormance of functions in the Kospilal, the Consultant shall be responsible to 
the Hospital Maricigement, with respect to service provider to the patient in the flospilal anU slrallfotlow 
all the rules and legiilatinns relating In Hospital Marragomcnl.

■ (5) The Medical Teaching Institution shall provide facilities for Hie most efficient services 
to allow tire Consultants to perform-tlicir ktviccs at Hie highest level of exceilence. including space; 
equipment, nursitig, ancill.nry or clerical staff, labornlpty, imaging and .inpatient and surgical services as 

^ heeded. The Medical Teacliihg Inslitiilion-wili lemain open aS'longMis necessary to provide these 
services. The indiviiliial CensuUanl shall be held responsible for thc most efficient use of the facilities 
and shall be expected to provide cost and income projections for each, new facility, eiiuipincr.l or 
.soivicc request v;iUi Hu; support of Hospital Director and staff.

, (G) Consullanls professional fee shall not exceed the usual and ciislonrary fees charged ,
for the same services iii the community, assuring efficiency, and value for money to the clients.

(7) Private patient hilling shall consist of the prelesslonal fee component and the 
InslituUonal charges represonlihg tire charges of the clinic, imaging facility, iaboratoiy services, or other 
InsliUitinnal charges: ■ ■

Provided that all patient billing shall be done only by the Itospital, clinic; imaging facility, or 
laboialoi-)', and the iirofessiena! fee component shall be returned to the Consultant.

(8) No lorluction of the rrrofussidnal component income to the Consultant from the patient 
shall be permissible by the Medical Tcacliing Inslitulion.

(9) A percentage share from the institutional cliargcs shall be distributed between the 
employees ol Hie Medical Teaching Institution, based on the performance and prodneliVity, according 
to a format to be prescribed by rules.

- 18. BfitP.njioil.PJJ.eo.--- (1) Nolwitlistanding anything cimtaincd in any law or rules, the Medical 
Teaching Institution shall retain receipts from various Ices levied by Government or the Board to meet 
recurring and development expenditure of the Medical Teaching Institution.

(2) The amount rcalizofl from receipts of the Medical Teaching Inslitulion shall not be 
deducted from the annual grant of Uie Medical Teaching liistitulion'provided by Government and such 
amount realized from receipts shnll.be utilized as per specification by the'Bonrd.

Fyrub—(l)Thoio shall be a Fund to bn known by the name of each Medical Teaching Instilution 
and shall vest in the Medical Teaching InsUlulion concerned.
19.
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. (2) ... . Tlie r'uiid ci^tnblislied uiidursccliori IG of Gift Kliybe[Pak(itiftikliWi.k Medical riod'lleatlh
Itistitiitiofi -lotl RGtiijIatioii of Care SoKuds .0r(lir..ance;-2Q02, siialS bo cicemod Ici bavd be.cn 
ostsbiisheci under Ihia Act.

The rund ;;liall coiiointot-(3)

['rants from .Giivcriiineitt in srtcli [oaniter as may be notified; •(^)

. (b) locciikts nml liser cliafges as .specified by ftooKl in consnUatiaii with
Government.from bmo to ‘irne in such liianner ns may be piescribed;

voluntary contriSriitions dr donations; iincl(c)

(tl) j^rants from othei sources.

Tho i-und-shall bo kept in such custody and'shall be 'uti!!/.od tnul rej'ulalcd in such(4)
manner us may be ptesciibed.

Tlie Fund account shall lie niaiiitaineif'at suclvnank orTrer.suiy as may bo prescribed.

(6) .-. ITre Board may, in .so far as its money is nnfreiiuited for 'anmodiato expenses, invest 
the surplus tiioiiGy in such manner as'may be prescribed.

(51

• The Board sliall not invest its money in.listed securities or any derivative thereof, (7)
whether )!.stc‘d .or not.

20. gwiyirkl,-taijidit acjil-accormts.—-(1) Tite budj'el of. an ioslitufiurr'shall be approved and its 
• accounts shall be maiiituinod arid audited in sucli manner as may .br; prescribed.

(2) Govermnciit may order to carry out special audit dtiier than routine audit Ihrout'li third 
patty as niul when deemed necessary.

Tiro accounts of the IVied.ical Teaching Inslitubon shall be audited by llio Auditor-(3)
General of Pakistan..

21. Public r»cmint---The Board members and at! .oilier employees of the Medical Teaclhng 
institution slrali.be deemed to be. public seivants.willtiivlhe moanliig.of section 21 of tire Pakistan 
Panel Code (Act XLV of 1860), .

22. Romovai of clifficuitius.— If any ciilUculty'.arises in giving effect to any provision of this Act,
Government may make sucii urdor not iiicorisislent wiUi tho provisions.of this Act as may appear to it to 
be necessary for the purpose of removing such difficulty am! such power iViay be exercised uplu one year 
after the commencement oftliis Act: , .

23. . Power to make rules.--- Goverimicnt nmyi by.iiotificalion in the official Gazette, make lules.for
giviafieffectto liieiiiovisionsof this Act.

2A. ’ Powttf to-makR ropulations.—Doarci may'make fcitult!itions, not inconsistent with the 
provision of This Act and the rules, for cimyingoutThfi purposes ot this Act.
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(2) Tlie powor (0 make togulations conforrcii by this section stiall be subject to the 
condition of previous publication and, before making any .regulations, the draft, thereof .rshall be 
piiblislieil, in the official Gazette, in two newspapers of wide circulation and on the website of the 
Medical Teaching Institution, for eliciting public opinion thorcori.within a poriod of not less tlian fifteen 
(Jays from the (late of publication.

25. QvenicJ].ng^fect.—Notwillistonding anything to the contrary, contninecl in any other law. tlie 
provisions of this Act shall Itave.an overriding effect and the provisions of any such law to thc'cxtcnt of 
such inconsistency to tliis Act sfiafl cease to have effect. •

Eep.eaL_aiid_Siiving.—(1) The Aynb Meijical College Cloard of Governors Ordinance, 1978, 
(Khyber Pakhtiinidnva Old. No. XIX of 1978), the KiiyberPakhtimldiwa Iristitufe of OphtlialmicSciencos 
Ordinance, 1999 (Khyber Pakhtunkhwa Ordinance No Xl,.of. 1999) and the Khyber Pakhtnnkhwa 
Medical Toncliing Institutions and negulation of Ileahh-Care Services Ordinance 2002. (Khyber 
Pakhtunkiiwa Otd. No. XLVll of 2002), are hereby repealed.

Ail moveable or immoveable property including fixed assets of the. Ayub Medical-. 
College and tnslilute' of Ophthalmic Sciences and all liabilities pertaining to them shall be the assets 
and liability of the concerned institution.

Notwithstanding anything cmitnined in any law for the lime being.in force,.the services 
of all the employees of Ayub Medical College and Institute of Oplilhnlmic Sciences shall be deemed to 
be the services, of medical institution concerned; regardless of their terms-and conditions of service 
before the commencement of this Act.

Notwithstanding the repeal of tlic laws.under sub^section (1), the Medical lastilution 
establisherJ under the rtipoaled laws shall be deemed to have been established under tliis Act.

All rules, regulations and orders made or issued, under the repealed laws, stiall 
continue to hold ground, unless altered, arnonded, repealed or inconsistent to the provisions of this Act.

2G.

(2)

(3)

('!)

(5)

BY ORDER OF MR. SPEAKESl 
PROVINCIAL ASSEMBLY OF KHYBER PAKHTUNKHWA

(AMANULLAH)
Secretary

Pinvincial Assembly of Khyber Pakhtunkhwa

I'ttnWi) end jiuWlilicd by (in bSunager.
Slaty. E Clg. DopiL, Kliybet PaMiliiiililiwii, Peshawar

■h .i
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GOVERNMENT OF KUYDER PAkTmjNKHWA' “'' 
. ,HEALT1:I,DEPARTMENT.i')

I ‘ i ' ' l-l' M ll ■ i. 1' ' .

' '' notikicati on
Pc's/my.7/-. (htodtheir->’April. y017

No. EaMipLUi/PGMLniiJes/2017,- In cxercisi! o( tlic powers conferred by sub-section 
of the Khyber Pnkhliinkhwe. Medicnl Tencliiiin, Institutions neforms Act, 2015(8) of section 9

(^<hybcr Pakhtunkhwa Act Nq,:iV of;20,15)„rcnd .with seqtion’2rih;;cof,''t!ie"Grv«^^^ 
Khybor Pakhtunkhw.o is pleased to make the following lulos, iinmoly: ■f

■1;

THE.KijYnj-R PAKinijNKHWAPOSrGftADIIATF IvICDiCAL 
, , ,!NSIim.(aiNCTl^jyLES.2pIf'^^ 'y

Short tiUe and commencemcht;--'(l) These rules may he called the Khyber Pakhtunkhwa 
Post Giaclu,-lie Meilical Institute (Function) Pules, 2017.,

Thcysliall co'nie into force at once.

Dcnnitions.---(l) ill Ihnsc rules, unless llie text or context othoiwise reriuires,-

"Act" moans Iho Khyber Pakhtunkhwa Medical Teaching Institutions 
Reforms Act, 2015 (Khyber Paklitunkliwa Act No, IV of 2015);

"Associate Dean" means the Associate Dean who is,-

in-ciiarge of post graduate medical erluontion in a Medical Teaching 
Institution; or

dosignalud by the Govetrunent lot leaching hospitals under its 
control;

ll

"Chiel ILxeculive Ollicci" means the Hoad of iho Post Graduate Medical 
institute appointed by Governmuiu,

“llxocutivc Council"
Medical Instilufo;

"Post Graduate Medical InstiUito" moans the Post Graduate Medical 
Institute at llnyalahad, Peshawar; and

"post gipcluato medical education" means the post graduate medical 
odutalion iecoi'.(ii7(Kl hy the Pakistan Medical and Dental Council and "P 
Coll^gi; ol Physicians and Surguom;.

65-1

: ij

* •

1.

\(2)

2.

(a)

(b)

(0

(ii) ,

(c)

(d) means the Fxeemive Council of the Post Graduate

(e)

(0

'> 0

: i

iifiir.
’

!■i i

;v:
r V.

!
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(2) Alhotliorwcrcls nhd cxpiossions used but iibl dolincd iii-thcsc'rules shall have the 
same niednirigs'as assit'ncl) lo’lhom under the Act; '

/
/ ■S .'I I 'ten ;,n i

3. Functions of Uio Pcfel Graduate Medical Institute.—(1) llie l>o.sl Graduate Medical Institute
estabhsh&d by tlie'Govorhmcnt vide Notificalion No. S0V(H)34'I/H0-81, dated; 27.08:1984 shall
be the {Jdverhing body of al |the doctors iii the Khyber Paldilunkhwa to; ■ •
I ■ -Lti'.'bf'!' :.;i. • "

' by!
I

(a) provide post graduate medical education and posl-j'radiintc level courses; 
an(l| ' '-n i'' ,'i n,

couKlina'tc wltti 'l■akis^ali •Mo^Jl(;;l!'anll [icnlal 'Council'^and-’Collcee of 
I'hylicians and Siirge'ons fbf'post f.iiidhatc meilical'education;-
’ I '"I 'll I- • r,|-, I ;ii' ■ r-i', ' ,

duatc Medical Instituto shall be under lire supervision and control of 
Government and in pctfnrrfiance orits^fuhetions,’shall act in accordance .with theldireclions of the ' 
Executive Council.

!2‘

(b)'

(2) The Post G

« ('

' 1 a,; :.ii
4. Chief Executive Of leer of the Post Graduate Medical lnsljtutc.--::(l)-Tbe Post Graduate 
Medical Institute shall be I ended by the Cliiel Executive Officer to be posted by the Government for 
a period of two (02) years ilnd may be transfe'ticd oVriier beloro'lhe completion of his tenure:

' I ' ' '• a ■ ........... -I, -j. 1,1 ^

Provided that thisfoppdinlmchl"shall'bb'in'addilion to' llie I'ospohsibilities 
Clinical U^nitthgt^lj’rofcssoi|licads jrgsludeids’ andpalienis' benelit., ; ;

towards the

111'-;! irn

,i-.i ^'fP°'’'''''^f^''^'^!l'efE^ccuhvbomciroi die Prisl'Graduatc Medical institute ^
be a single-term apponUiflent and the incumbent shall not be eligible for extension for another 
Icrm.

ili.“ 0

5,;-: ;;.|:E}ceculive Council.
Medical Institute, there s 
Executive Officer and coni| rising Associate Oeahs, 

c lirnd'

I
-f'J

-(1) For Ihc siiiootti and offideni lunciioning of the Post Graduate 
lull be constituted an Exeiailivi; Council to bo headed by Ihe Chief

I !

(2) The Executi ■e Council siiall-

(a) be he decision making body with legaid to pasl.graduate education and 
slui I also act as the Central Induclion Coinmhtce lor the 
tiid ction ofTralnee Medical Olliccrs;

purposes of

(b) indi cl FCI'S Trainees lot diflercnl spcci.iHies against slots indicated by 
Assbeiate Deans based on guiding principles of the College of Physicians 
ant Siir|;con.s Pakistan and Pakistan Medical and Dental Council Rules and 
ani|)tlicr procedure approved and laid down by the Executive Council; and!

't
t

(c) lac itate and coordinate Medical reaching Institutions for the use of .skills 
of the Post Graduate Medical In.stitule and to provide hands 

exp rietice to tiaincos in diverso disciplines ul medicine.
Lab on

6. Responsibility In 
activities of all trainees, 
responsibility of the Assochto Dean.

(2) Stipend ai 
Deans of the indiviilual I

|l I

officers for such moneys. I

rlation to trainees,—(1) The administrative, financial 
■ho are Inducted in the Po.st Giadnate Medical Institute, shall be the

and academic

.1 other financial benefits of fr.imem; sliall be released to the Associate 
fnineos. Such Associoto Deans simll be the Drawing and Disbursing

■:Ti
?

7.r ■■i A
Meetings of the E ecuUve Council—(1) The E.xecutlve Cmmcil shall meet as frequently as[

rec|uirod: .;r
f

E (

iii'-

I
1.

n
Ii iV L J

.1
i

:

!
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meolalleasIoncG evciy l^usinGS!; or^nEoiuln.'lliG ExcctJtive Cotincil slinil

11,al the aPGnri? "'x"''’'
mcmliers. However, t)>e Chiel'Sutlw

3«. .... o™.-:r

/

(2)
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GOVERNMENT OF KHYBER PAKHTUNKHWA 
HEALTH DEPARTMENT

. /

'"3'. Dated PeshawarThe 31^08-2021

NOTIFICATION.

! JO.SOHIV/4-13/PGMI/2021/. In exercise^pf powers conferred ,Dy|r,ul|e,,S. sub-rule,(2). 
,_ofter clause (c) in the Postgraduate Medic-al Institute (Funptio'n);. Rules, 2017, the 

Provirrcial GoyprnfTi'ent'of Khyber .Pakhtunkhwa has been pleased to approve the- 
following .amehdi-indhts in rules 5 sub rule (2) with the directions to draft separate 
ions ter. Act , ,, ,

(d) Collaborate with' other institutions^ iin.iversjties, 'both 'public and 
private .sectors hospitalVwIthiri and'outside the province and'if need 
'be,'out'source functionsdf clini'c'al' 3kills1abs; tO''achieve'exc'el1ence m 
medical education and to promote and sustained the valued synergy 
between research-leachin'g'and training:

Crepiei,I re-tdesigaate-or^abolish posts,, provided that vv'hile creating

exceed the approved annual

(0 Appoint such persons, experts oi consultants in the.service of the 
Postgraduate- Medical Institute, a: deemed r.ecessary and on such, 
terms and conditions as may be prescribed by the regulations.

.-(e)

;• '

'! d.i

... SECRETARY TO GOVT. OF KHYBER PAKHTUNKHWA 
■ HEALTH DEPARTMENT

r 1

Fndost of even number Sedate
Copy foi'v^/arded to :

The Principal Secretary to Governor Khyber Pakhtunkhwa, Peshawar.
^ _ The PrincipaLSecretary to Chief Minister, khyber PakhtunkhwafPeshawar 

..>1. The Chief Executive Officer, Postgraduate Medical Institute HMC, PesRawar. - 
The Section ;Officer (Cabinet) Administration Department, Peshawar w/r to 
his letter Np;SO(:(E&Ap)9-58/2021 dated L7-08-2021.

S:' The Directbr-General Health Services, Khyher..PakhtunkKwar Peshawar '
1 he Manager Printing Press, Peshawar for publication in the official Gazette, i 

/. PS to Chief.Secretary, Khyber Pakhtunkhwa, Peshawar.
PS to Minister for Health Khyber Pakhtunkhwa, Peshawar.
PS to Secretary to Govt. Of Khyber Pakhtunkhwa, Establishment Department, l^esnawai- 

iO. PS to Secretary to Govt, of Khyber Pakhtunkhwa, Finance Department, Pesh<iwai.
PS to Seqretaiy to Govt, of Khyber Pakhtunkhwa, Law, PariiatTientaty Affairs &'l luman r 
Rights, Departhnen't,Peshawar.. i
PS to Secretary to Govt-.-of Khyber Pakhtunkhv/a, Health Department, Peshawar. '
PS to Spejclal Secretary Health Department (Estt) (BStD), i 
PA to Additional Secretary (MT!) Health Deptt 

-P.A, to Deputy Secretarf'^^i*jf)iSfeifij^j>(^^pt.

P.A. to Deputy Secretary-II, Health Depart
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M f POSTGRADUATE MEDICAL INSTITUTE 

W4-’ r f. PESHAWAR, KPK PAKISTAN

- -i , -

39"' EXECUriVli: COUNCIL MELTING

The 39"' nxccutivc council inccling wos iiclcl on 04-011-2022 at 9:30 am under the 

clKiirmansliip of Dr. Haniid Alitnad, Dy CEO PGMI, Peshawar.

The following members allcndcd the meeting: -

01 Prof Lai Muhammad AD KIMS, Kohat

02 Prof Dr. Mahid Iqbal AD STH, Swat

03 Prof Muslim Khan AD KCD, Peshawar

04 Prof Dr. Yasir Gillani AD MTJ-ATH Abbotlabad

05 Dr. Shehzadi Neelam AD MTJ-QIIAMC Nowshera

06 Dr. Imran Khan AD MTI- HMC Peshawar (Rep)

07 Dr. Riaz Ahmad Khan AD MTI-l.RH Peshawar

08 Dr. Fahad Naeem AD MTI-KTH Pcshawar(Rep) (through ZOO.M)

09 Dr. Mohammad Hamayun Khan AD MTl-MMTHI

10 Dr. Naeem U1 Haq AD, MTI-MMC Mardan

Dr. Erum Behroz KhanM AD SCD Swat (through ZOOM)

Dr. Raza Mohammad12 AD GKMC swabi

Dr. Muhammad Nadeem13 AD MTI Bannu

The following meinbers were unable to attend the meeting: -

01 Dr. Mohammad Tariq AD, MTI-PIC Peshawar

The following Staffofi’GMl also participated in the meeting:

01 Dr. Mumtaz Muhammad Assistant Editor .(PMI

02 Mr. Syed Ahsan .Ali Shiili Manager Muman l^esourec

1 I P a g e
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the meeting started with recitation from Holy Quran. Dr. Hamid Ahmad DEPUTY 

CEO PGMI chaired the meeting who was authorized by the Secretary Health to chair 

the Executive Council in absence ofCEO PGMI. He briefed the members regarding the 

various agenda points to be discussed.

'/

Tiie constitution ofJnquiry Coniniiltce.Item U 1

The inquiry committee constituted by the Executive Council through WhatsApp 

group and notified by the Deputy Chief Executive Officer vide notification no 

11692/PS/PGMi dated September 2022 to prob in to the unlawful / 

unauthorized orders / notifications / actions by PGMI officials during last 03 

weeks. It has to point out these unlawful events and fix the responsibility upon 

officials involved directly or indirectly. It will also suggest the penalties for 

responsible officials as per law. The report will be presented to EC in its next 

meeting. The committee selected Prof Lai Muhammad Khan as Chairman of the 

committee.

Case

Details

Discussion:

The conuuiuee already approved by ihe EC in WhaisApp group, il uw put 

on the agenda for the purpose of record.

Decision Approved as authentic.

Item #2 Induction Jpii 2023

The Chairman briefabout the upcoming induction and its time schedule. He also 

presented the new induction Policy for the session Jan 2023

Case Induction Policy; The chairman highlighted the major changes in the policy as 

following: -Details

a. PGMI Entrance Test Format—Request regarding English language part 

i.e., 20%. It is suggested that it may be reduced to 15% and in MBBS 

these marks may be added to Basic medical subjects & in BDS this may 

be added to Clinical subjects’ marks.

I
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POST GRADUATE MEDICAL INSTITUTE 
PESHAWAR. kPK PAKISTAN

t

b. Change of Fee for Foreign Nationals- As per Executive Council 

Decision it is reduced to 600$. The stipend for foreign national will be 

different from local residents. It will be 8500 per month,

c. The application processing fee may be increased to 5000/- Rs 

application.

d. Eligibility - Part-1 passing date

i. FCFS-1: Those who passed part-1 before 31st Oct 2022 

will be eligible

ii. Exemption from part-1: Those who has got Exemption 

from part-I, must submit Exemption letter along with 

Application. The letter must be issued on or before the 

closing date for application.

iii. 2nd Feilowship, In case of 2nd fellowship, the result must 

be announced on or before the closing dale for 

application.

e. Resignation Policy: Is incorporated in the induction policy so that the 

PGRs may be aware of the policy.

f Leave/Break rules including maternity leave rules made the part of 

policy. The maternity leave is also without stipend and the at the end 

when resident complete this deficient period, she gels the pay if leave Is 

approved by the competent authority.

g. All leaves approved as ex-post facto must be unpaid leaves and this 

deficient period will be completed at end of training without stipend.

h. Pediatrics surgery was declared as uninhabited specialty in last EC 

meeting, is included in it.

•V

per

Discussion:

The suggestions presented by CEO hyw discussed regarding the scoring criteria 

and EC agreed to reduce English language weighlage from 20% to J0% and 

this }0% shall be added to the Basic Medical subjects to make it 20% in case of 

MDBS papers and in DDS paper this weightage shall be added to Clinical 

subjects to make it 40%.

3 I p a g e
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POST GRADUATE MEDICAL INSTITUTE 
PESHAWAR. KPK PAKISTANSi- PGM! i

77/e CEO informed the members of EC that on some occasion the PGR left the 

training and sent resignation later on or after few months which is not a good 

practice and it is against the PGMI policy. The members of EC also debated 

the resignation policy that the trainee shall give one-month prior notice 

forfeit one stipend of last working month. In case, he leaves duly place without 

information or prior permission, the AD shall send recommendation of 

termination to PGMI with a copy to CPSP.

. /
V Von

or

The maternity leaves issues of PCs have also been deliberated and members 

suggested that the maternity leave shall be sanctioned as 90 days in total The 

Trainee shall apply for maternity leaves with Ultrasound and medical 

certificate. On arrival she must present CPSP approval for this leave othenvise 

it will be considered as absent period.

Decision: Tlie Executive Council Unanimously approved the Induction Policy Jan 2023 

after amendments mentioned above. Ttie approved Policy is attached as annex
A.

Item #3 MCPS and Diploma

MCPS and Diploma will be announced in December 2022 for session Jan 2023. 
Its policy will be announced later.

Case

Details

ApprovedDecision:

Item U 4 Siib-specialty induction

Sub-specialty induction for (he inductees of session Jan 2021 will be made by 

the same software which was used for last session and process for subspecialty 

shall be carried out in December 2022.

Case

Detail

Decision: Approved

Item U 5 Cliangc of specialty

Case

Detail
Change of specially: The PGMI standard policy is:

a. If slots of uninhabited specialties left vacant in PGMI affiliated 

Institutes after sub-specialty induction of regular residents and

4 I p a g e /
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Wl [j PESHAWAR, KPK PAKISTAN ,

fresh applicants, these will be announced for residents of General 

Medicine (4 years Program) who have compleied prc-lMM 

training and allotted on the merit. This will be subject to CPSP 

approval and at their own risk and cost.

b. If no slot in llic relevant group is available (irrespective of place) 

in PGMI affiliated Institutes, then they will be allowed to 

continue in general medicine or group change at their own risk' 

and cost.

c. Group Change; It’s not allowed by CPSP as a routine. The PGMI 

will allow it only to move into an uninhabited specialty of other 

group if slots not available in its own group and at their own risk 

and cost.

/

It was decided to continue the same policy in this session.Decision

Cimngc of Stipend amount as per categorj' in case of rotations.Item # 6

Change of Stipend amount as per category in case of rotations. Present Policy is 

if Category A resident go to category B, he will not get increased amount of 

stipend. If category B resident go to Category A, he gets less amount of stipend.

a. May be adopted as same amount of stipend will paid during the 

rotation as per parent unit. OR

b. Will get amount of stipend as per category of the rotation 

unit/hospital OR

c. May be continue with the same policy

Case

Detail

Tiie Executive council unanimously decided that the PG will get the stipend of 

the category where PGR is on rotation. If the PGR is on rotation to category .A 

Hospital, then he/she will get the stipend of category A hospital similarly, il 

PGR is on rotation to category B hospital, then he/she will get the stipend of 

category B hospital during the rotation period.

Decision

The Service Rules Committee:Item U 7

5 1 P a g e
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i

The AD Admin was member cum secrclary ofllic committee. After appointment 
ori-hmnm Resource Manager, there is no AD admin. Therefore. It is suggested 

(hat the MR manager may be included in the committee in place of AD admin. 

Moreover, it is fiiithcr suggested to abolish the post of AD admin.

Case

Detail

I

The Executive council agreed to revise the service rule committee and Manager 

HR shall be appointed as member cum secretary of service rule committee 

similarly, the post of AD Admin shall stand abolished.

Decision

Item U 8 Correction in minutes of service rules coniniittcc approved by EC

The Executive Council approved the service rules and Job description suggested 

by the service rules committee, in the Job description portion, the HR manager 

job description was not correct. It is suggested to approve attached Job 

description for HR manager (attaclied as Annex-B).

Case

Detail

Discussion:

The members of EC reviewed the existing Job Description of Manager HR and 

it has been found that the Job description of Manager Sinndaiion is erroneously 

pasted in Job description of Manger HR therefore, suggested to rectified his Job 

Description.

Decision The proposed Job Description of Manager HR lias approved by Executive 

Council, (attached as Annex-B)

Change of Name of Establishment department to Human Resource 

Department

Item U 9

Case In view of changes in the nomcnciotiire in hcallh department and MTIs’, it is 
suggested tliat the establishment section may be named as Human Resource 

Managemenl (HRM)

Detail

Decision The Executive Council approved l!ic new nonicnclaturc of establishment 

department as Human Resource Management Deparlment.
Item it 10 Diploma in Clinical Cardiology

t
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7PPThe Chiiinnan infonned the \IC rct^nrdiiig Diploma in clinical Cardiology. Ii 

approved by KMU long lime ago but I’CMI has not started it. Now 

curriculum is revised along with new guidelines by the 'I'eam of cardiologists 

and PGMl Medical Education department. If BC allows, the process will be 

initialed with KMU for admission in this Diploma.

Case

Detail was

Discussion:

Prof Dr. Zahid Aslam from PIMC Joined for discussion on the. request of the 

Chairman. Dr Zaiiid briefed the members of EC regarding the importance of 

starling the Diploma in Clinical Cardiology. Pie informed about .shortage of 

cardiology specialist in the periphoy. Therefore, in order to cater the need of 

such specialized human resource we should start this diploma in the best interest 

of the public. Dr Muslim inquired about the reason to discontinue a few 

diplomas. The chairman explained that it is prerogative of EC to discontinue 

any program or start as per need of the time.

It was decided to start Diploma in Clinical cardiology in coming session after 

fulfilling all codel formalities with KMU. It will be un-paid.

It was further decided to approach the health department to declare the Diploma 

in clinical cardiology and Diploma in Medical jurisprudence as paid diplomas 

with in existing budget of PGMI.

Decision

It was also decided that the curriculums of other diplomas should be revised on 

the same guideline by a committee of subject specialists and the Department of 

Medical Education PGMl.

The Appellate Committee:Item-11

■flic Appellate Commiilcc was constituted 02 years back. It needs revision. The 

following committee was suggested:

The AD HMC 

ThcADKTH 

Tire AD KCD
iv. 1-2 Co-opted member iit the discretion of EC through Chairman it 

needed.

Case

Detail

Chairman).
Member11.

Member111.

7 I p £, g e
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V. The AD (in case orMTiyiheTminingDir^toi^oT^S^f^S^flff^*'^  ̂

of Ihe institution where the resident is working as co-opted member I 3"^^ 

blit he will not has voting right.

vi, If the resident belongs to the institution of the Chairman,

Chairman E.xecutive Council will appoint chairman 

permanent members and another AD as co-opted member,

vii. If the resident belongs to institution of AD as permanent member, 

the AD will attend as co-opted member (with no voting right) and 

another AD will be appointed by the EC through Chairman as 

member.

\/ w
the

amongst

Decision The Executive Council approved proposed appellate committee and also 

decided that the three permanent members shall be on rotation as chairman (for 

period of one year) of appellate committee. The First Chaintian will be AD 

HMC for one year.

Change of Supciwisor case of Pulmonology Residents of CMKItem 12

Case The chairman informed the council that the Pulmonology supervisor at CMH 

Peshawar has been transferred and there is no other supervisor is available in 

CMH Peshawar. Two residents have been adjusted on vacant slot available in 

Peshawar. The other residents also requested tliat to adjust them in Peshawar. 

The chairman explained the situation. In one unit there are 23 residents with 

three going to be relieved in December and 4 slot will be available for Jan 2023 

session. As per cpsp formula, at any given lime, the number of residents should 

not cross the limit of 24. He further informed that CPSP sometimes does not 

follow (his rule but some time become very strict on tliis issue. The chairman 

put it to EC to adjust them over and above llic limit of 24 or adjust them in other 
units where slots are available.

Detail

Dccisioti The EC decided to adjust them in units at STM and MMC and didn’t agree to 

take the risk of compromising liic coming specialty induction. Further it was 

observed that when slots are available in PGM! afniiatcd liospilnl, the upper 
limit of 24 should not be crossed and the future induction should not be put at 
risk.

8 I Page ya

CamScanner



] PESH^^'r.KPK PAKISTAN
■ j v--

Cliaiigc of supervisor witli in the Iiistiliifioii for certain reason, letter from 

LRH
Item U 13

3?
/ j\

The cluiinnan bi'icfcd about tlic issue presented by AD LRU. One of the 

supervisors refused to supervise a resident. The chairman explained that it’s a 

simple case of misconduct on the part of resident. The case should be referred 

to the Institutional Disciplinary committee. It can decide the case on merit. If 

resident is guilty, committee can decide some minor penalty with change of 

supervisor with in tire institution or major penalty including termination. The 

resident can be given option of resignation. The chairman explained that in any 

case its not possible to adjust him in another institute.

Case
Detail

The EC agreed with the standard policy explained by the ChairmanDecision

Stipend deduction and refund requests by tlie ADs.Item # 14

The chairman briefed the members that some institutes report the PGMI to 

deduct tlie certain amount of stipend as penalty. After some time, they request 

again to refund it. It’s not possible until & unless AD constitute a committee to 

find out and fix responsibility on someone for this misinformation with 

punishment. The stipend was deducted from PGR of NMC and later on request 

of Associate Dean was received to refund the deducted amount as it has been 

erroneously deducted,

Discussion:

Case

Detail

The. CEO informed the EC ihat the deducted stipend is not refundable. In case
whichit is mistakenly deducted the AD shall constitute the enquiiy committee 

shall prob the matter and decide ihat who has given the wrong h formation in 

order to fix the re.‘iponsibility and then send to the PGMI with recommendation.

The Executive Council decided that the stipend once deducted is not refumlable 

until and unless the enquiry report is siibmilled by the Associate Dean with 

fixation of responsibility on the individual who has provided llic wrong 

information and forward to PGMI with recommendation.

IiiquiO' Conunittee-l Iteimrl regarding llieft of personal (lies i 

Jan - Feb 2022.

Decision

in month ofItem n 15

9 1 P a g e
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An enquiry cotninillce was conslilulcd by Ex-CEO on the suggestion of 

Manager HR regarding missing personal files which was came into notice on 

dated 24-02-2022 when Manager HR directed the record keeper to streamline 

the personal tiles record. The record keeper while updating the record reported 

that few personal files of the employees are missing or part of their personal files 

has been removed during the maintenance work in the establishment department. 

The CEO directed tiie enquiry committee to prob the matter and submit fact 

finding report with recommendations which was submitted by Enquiry 

Chaimian vide No,16970/Esst/PGM1 elated 02-11-2022 (Enquiry report is 

attached at Annexurc-C

Case

Detail

The committee’s Conclusion/ Recommendation are;

a) Record keeper was found negligent in discharging of his official duty 

i,e., safe keeping ofoffice files/ record,
b) Duplicate personal files may be created with lire help of accounts 

department record and other sections from where relevant document can 

be accessed,
c) On the basis of existing evidence, further proceeding shall be carried out 

ihrouch external inquiiy committee so that responsibility can be Exed on 

the culprit/s.

Discussion:
The members of executive council discussed the recommendation of enquiry

committee and along with his earlier record of inquiry against him where in he 

found guilty of financial emhezzlcmeni. He accepted the allegalions emdwas
returned certain amount to PGMl. In view of his old record and instant inquiry 

, the EC directed to initiate the proceeding against Mr Ziibair Recordreport
Keeper for this major misconduct.

it wiTs^dccidcd to take disciplinary action againsl the record keeper and issue 

him show causc/chargcshccl.
item ff 16 "inquiry^CoiiinTittcc II Kc|)i)r l reg iiiiiiiilli(ui/etror(ieis in 

CEO & Deputy CEO.

Deci.sion

the iibscnce ol.
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The inquiry commillce constiluled by llic Executive Council through WhatsApp'

group and notifkd by the Deputy Chid'Executive Officer vide notification 

11692/PS/PGMl dated P' September 2022 to prob in to the unlawful / 

unauthorized orders / notifications / actions by PGMI officials during last 03 

weeks when CEO & Deputy CEO were not present, (Enquiry Report is attached 

at Annexurc: D).

The Committee inquired about two events and submitted following conclusion 

& recommendation regarding both events.

Event-1, unaiitliorized/illegal notification

Conclusion:

1. On 12'’' August 2022, when Mr. Masai Khan typed the 

notification number 1 ] 154-56/11 ] 53,11154-56 dated 12'*’ 
August 2022 (Annexurc- C) and Mr, Asif Jan put his initial on 

it and Dr Siddique signed it, they all are knowing that Dr. 

Siddique is not Assistant Director Admin, The committee is 

satisfied that there was no urgent need for this notification and 

all the three had ill-inlcntion to prepare and sign this notification. 

Therefore, this notification was illegal & unauthorized and 

apparently, it amounts to major inisconduct on the part of 

these officials. (Para i-viii)

2. Dr. Siddique is absent from PGMI since|30"'August 2022.

Case
/ 33Detail no

3. It was evident from diary section record tliat Mr. Ayoub has 

received the notification (6300-05/Esstl;/PGMl dated 

29/03/2022) and he was knowing that Dr Siddique is not 
authorized to use the designation and authority of Assistant 

Director Admin, lie obeyed his order but refused to obey his 

order when Iie witliclrawn the same order. Moreover, he plainly 

refused to obey the orilers ol' i lR maiuigei- being the eoiupctont 

authority in absence of CEO & Deputy CEO. It shows that he is 

involved in liiis |ilanning to get liim.selfback to the office of the 

PS to CEO. This is an act of miscoiitliict (Para ix-xiii)

11 I P a g e
'f PI S^ 44

fis; CamScanner
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\il. 'I'lic role of Dr Naila Irutn Dircclor Medical Education, Research 

and I’ublicalioti is not appropriate and is not expected from such 

a digniHed chair. Being a very senior ofllcial, she should have 

played a positive role to direct her PS not to follow the un

authorized orders and to follow the orders of competent 

authority, (Para-xiv)

Rcconiinemlatioii.s:
!. As Dr. Muhammad Siddique, Mr. Asif Jan & Mr, Masai Khan 

civil servants, therefore, the competent authority should be 

■ requested to repatriate their services to their parent department 

i.c., DGHS with the remarks that the competent authority may 

further proceed on this matter as per E&D rules.

2. As Dr. Muhammad Siddique is absent since !30'^ August 

2022, his absent report should also be sent along with 

recommendation -1.

3^<- /t

arc

3. As Mr. Ayoub Khan is civil servants, therefore, the competent 

authority should be requested to repatriate his services to his 

parent department i.e. DGHS with the remarks that the 

competent authority may further proceed on this matter as per 

E&D rules.

Eveiit-2, Announcement and interview for induction

Conclusion:

In the absence of CEO & Deputy CEO, when responsible official (Incharge 

PGR section Dr. Siddique) failed to take initiative for induction process 

to urgency oflhe situation, Mr. Bakhtiar took the initiative and saved 06 

months of young doctors. It was negligence on the part of Dr Siddique.

due

Rccommeiulatioii:

12 I P a g e
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]. As Dr. Muhammad Siddiquc is civil .servants, therefore, thi 

authority should be requested to repatriate liis services to his 

department i.c,, DGMS.

2. 1 he committee observed that the whole chaos was created due to absence of I 

the CEO and Deputy CEO at the same time. The Committee recommends 

that a letter on the behalf of the Executive Council may be v/riiten to 

Competent authority with the request that in future both officials should not 

be transferred at the same time.

competent :

parent i ( '

I

The Executive Council after detailed deliberation, approved the 

recommendation of enquiry committee and decided to repatriate the services of 

Dr. Muhammad Saddique (Medical Officer), Mr. Muhammad Asif (Office 

Assistant), Mr. Masai Khan (Computer Operator) and Mr. Muhammad Ayoub 

(Office Superintendent) civil serv'ants to the parent department on 

administrative grounds with the remarks to take further disciplinary action as

Decision

per E&D rules.

MSc Oral Medicine in collaboration with the Khyber Medical University',Item# 17
Peshawar at KCD. (Member agenda point by AD KCD)

The AD KCD briefed the EC for need of this program and requested for its 

approval.

The Council Approved to initiate the process with KMU for this program.

Case

Detail

Decision

Creation ofPost.Item # 18

the need forcreation of new post. He informed the council

that four officials (as decided in the agenda item - 16) will be repatriated to

Health department and Mr Irshad Khaliq PGR section will be retired in next few

months. The replacement of these official will be required. He further explained
back for ihe reason

Case

Detail

that two gardeners are hired througli a company two years
to hire directly. Now as EC is given the

daily
that PGMI was not had the powers

it’s appropriate to hire tlicse gardeners on
powers to do so,

ges/minimuin wages, in the same way 

and AC technician on need basis that cost a

, the PGMI lure services of electrician 

lot. In view of new building and
wa

13 I P age
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POST GRADUATE MEDICAL INSTITUTE 
PESHAWAR, KPK PAKISTAN

'■4 pewi
insialkUion oflargc minibcrofACs ils required lo liavc in house Electrician cum 

AC Icclmieian.
It was requested to create following post in I’GMI.

02 mimber @ 60,000/- per inotitb

01 number @ 70,000 - 70000/- per month

Electrician cum 01 number @ 35,000/-per month 
AC Technician

Gardner

!

HR Ofllccr 

PS to CEO

02 number @ 25,000/- per month (m/niniiim wages as nolified by Govt)

The Executive council approved following posts:
02 number @ 60,000/- per month 

01 number @ 70,000 - 70000/- per month 

01 number @ 35,000/- per month

Decision
HR Officer

PS to CEO
Electrician cum 
AC Teciinician

02 number @ 25,000/- per month (minimum wages as notified by Covt)Gardner

Meeting ended with a vote of thanks from the chair.

Dr. Haniid Ahmad 

Chairman E.xecutive Council 
PGMl, Hayatabad Peshawar.

1
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PGfVIt POST GRADUATE MEDICAL INSTITUTE 
PESHAWAR, l';PK PAKISTAN

No, Q~77S~ /HR Deptt:/PGMI, 
Dated: - I') /

To
!

1. Piol'Dr, Shnhid Ayiib, AD MTl-HMC Peshawar,
2. Prof, Dr, Mohammad Slioaib Khan, AD MTl-K'l 1-1 Peshawar
3. Prof Dr. Mahid Iqbal, AD SGTH, Swat,
4. Pi of Dr, Emm Bohroz Khan, AD Saidu College of Dcnlistry, Saidu Sharif Swat.
5. Assoc Prof Dr. Yasir Gillani, AD MTi-ATM Abboltabad.
6. Dr. Imliaz Ahmed Khatiak, AD KIMS, Kohat
7. Dr. Mohammad fariq, AD MTI-PIC Peshawar
8. Dr. Mohammad Hamayim Khan, AD MTI-MMTH
9. Dr. Raza Muhammad, AD GKMC Swabi,
10. Dr. ,Aua ur Rchman, AD KCD, Peshawar
11. Dr. Shchzadi Neelam, AD MTI-QHAMC Nowshera.
12. Dr. Naeem U1 Haq, AD, MTi-MMC Mardan
13. Dr. Muhammad Nadeem, AD, MTI/Group ofTeaching Hospital, Bannu.
14. Dr. Muhammad Faisal Khan, AD LRH/MTl, Peshawar,

;

I

MINUTES OF 43“* EXECUTIVE COUNCIL MEETING HELD ON 01-09-2023.Siibjcct: -
T

Memo:

The 43'^* Executive Council meeting was held on 01^' September, 2023 at 09:30 a.m. in the 
Committee Room of PGMl Hayatabad Peshawar under the Chairmanship of Prof. Dr. Sahibzada i 
Mehmood Noor, Chief Executive Officer PGMl Peshawar.

The minutes of the meeting are enclosed for information of Executive Council members for their ; 
perusal and record.

/
Clitcf Executive Officer 
Postgraduate Medical Institute 
Hayatabad Peshawar 1

...................
Pose Graduate Medical Institute Hayatabad Pliase,-IV, Pesiiawar 

Phone: 091-9217190, ray. 0919217191

^ t
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43"' KXIlCIJ'I'IVI'. COUNCrL MEETING

Tlie 43''' Executive Council ineolini.; was held on 01-09-2023 at 9:30 am under the 
chairmanship ofPvor, lOr Sahili/uula Mehmnod Noor, CEO i’GM!, Peshawar,

The following members attended (he meeting; -

Prof Dr. Muhammad Shonib AD MTI-KTI i Peshawar01 Member

Prof Dr. Mahiil Iqbal 

Prof Dr, Emm Behroz Khan

02 Member AD STH, Swat

AD -SCD Swat03 Member

Dr, Mohammad l-lamayim 
Khan

ADMTl-MMTH04 Member

AD KCD, PeshawarDr. Alta Ur Rchman Member05

AD, MTI-MMC Mardan 

ADMTl-BKMC

Dr. Naeem Ul Uaq 

Dr. Muhammad Nadccm

Member06

Member07

AD MTl-LRH PeshawarDr. Muhammad Faisal Kltan MemberOSI
V ADGKMCSwabiDr. Riiza Muhammad Member09

Dr. Imtiaz Ahmed Khatlak AD KIMS, KohatMember10

The following member had not participated in the meeting due to their busy schedule; 

ProfDr. Shahid Ayub 

Assoc Prof Dr. YasirGillani 

Dr. Muhammad Tariq 

Dr. Shehzadi Neelam

AD MTl- HMC PeshawarMember01

AD MTl-ATH AbbottabadMember02

AD MTl-PIC, Peshaw'ar.

AD MTl-QHAMC Nowshera

Member03

Member04

Tlic following Staff of PGMI also participated in the meeting: 

Dr, Mumtaz Muhammad 

Dr. Farah Saghcer 

Mr, Syed Ahsan Ali Shah

Asst Editor JPMI PGMI01

Deputy CEO

Manager Miininn Resource

02 PGMI

03 PGMI

CEO Rc-nort:

The meeting siancd with recitation from Moly Quran. Prof. Dr Sahibzada Mehmood Noor 
CEO PGMI was chairing the meeting and warmly welcomed all the members of EC including 

the newly appointed Assoc Dean of l..iU-!-MTl Dr, Muhaiiumul Faisal Khan. Tlie CEO briefed 

the EC members regarding the various agendas to be liiseusseci and decided in the 43''’ 
Executive Council Meeting.

1 a •! e
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CHANGli: or SUIMCKVISOU AS IMiU HEATH DEPARTMIOT 
NOTiriCATiON No. SOH-!V/4-13/l*GMI/2023/2585 Dated: 14'** July 
2023.

Agenda 

lien) I

CEO [*CM! inlbrniccl ilic EC lliat in response lo Health Department
noiillcaiion. rcsidcnis were allowed eliaiige of supervisor as per COS policy of. 
I’GMI and as per v:icam slots [uovideii by instiuiles, but a few supervisors from 
inicnded hospitals refused lo accept arrival reporls. EC mcinbcrs arc requested 
10 finally deeiiic if COS will be exercised on vacant slots provided by institutes 
OK NOCs by intended supervisor, lo avoid any inconvenience in next session

Discussion:

The ineinbcrs of the EC discussed that if PGM! has devised a policy for change 
of supervisor then it is mandatory that it should be implemented and the 
supervisor shall not refuse the arrival of PCs.

Case

Detail

The Members of EC has shown great displeasure on the supervisor who had 
refused to accept ihe arrivals of PCs despite PGMIs olTicc order. A letter shall 
be wriiicn to those supervisors to provide clear justification and solid reason for 
such refusal. It was unanimously decided by the EC that change of supervisor 
for next session will be exercised through software on vacant slots 
communicated by Assoc Deans to PGMI.

Decision

I Agcnil.T 

llciu 2 1+4 rORMULA APPROVED UY CPCP COUNCIL FOR 
ORTHOPEDIC/NEUROSURGERY

The CEO PGMI briefed the EC members that CPSP Council has approved 1+4 
formula for Orthopedic/Neurosurgery i.c first year in general surgery and 04 
years in Orthopedic/ Neurosurgery. Jan 2022 session & Jan 2023 session both 
will be eligible for subspccialty induction in Jan 2024 session. No policy is 
communicated by CPSP to PGMI regarding number of slots. EC members were 
requested to devise a mechanism of induction of 02 batches.

Case

Dcinils

Assoc Dean KTH, Prof Dr. Muhammad Shoaib agreed to discuss the subject 
case in CPSP faculty meeting. The matter will also be discussed by PGMI with 
CPSP.

Decision

Agenda 

Item 3 EXP E R1EN C E C ERTI FI CATE

Case The CEO PGMI discussed ihe Provisional Experience Ccrtincatc issued by 
training institute. Ii was suggested ihai institulcs only issue provisional 
experience ccrtificaic (after verification of rotation testimonials) and PGMI will 
issue final experience ccrlillcaic aRcr clearance from litigation. Accounts and 
Library.

Discussion:
The Members of EC suggested that for the purpose of issuing experience 
certificate, signatures of concerned Assoc Dean & CEO PGMI both will be 
mandatory and PCs must obtain clearance from all relevant sections of PGiMl 
before experience certificate is issued.

Deuiils

I
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ihe end of his training with stipend.

CHANGli: or NOiVirNCLATUlUi: or I’OS'I’.
ii) Coinnutei' Onerntnr nn*S-l6) Rc-dcsitiiiiite ns Sr. Scale

Agenda 

Item No
Slciiotiii\t)licr (nPS-l(i)

10 b) .liinior Seale Slcntiijiattltcr Re-designate as Senior Clerk

a) Compnlcr Oncrator {BPS-lfi) Rc-dcsiL'nalc to Sr. Seale StcnogranlicrCase
(BPS-IMDetail

Mr. Tufail Ahmad (Junior Seale Stenographer) is working since 19-12-2014 on 
the similar post and has been given the responsibility of i/C purchase at PGMl. 
He has requested for promotion on the next higher post however, no vacant 
post of senior scale stenographer (BPS-16) is available and occupied by Mr. 
Naik Zaman who will retire from service on 16-01-2031 and hence no chance 
of promotion in the next 08 years.

Currently this institution has vacant post of computer operator (BPS-16) and it 
is proposed that the nomenclature of the post may change to Senior Scale 
Stenographer (BPS-t6)

I)) .Jiiiiiof Scale Steiiot’i anhcr fBPS-14^ Rc-dc.siL'iiate as Senior Clerk (BPS-
14)

Mr. Shah Fahad (Junior Clerk) has submitted an application for promotion to 
the post of Senior Clerk BPS-14. In his applicatioti he has mentioned that he is 
working on the same post since 2007 till date with dedication and devotion 
despite his more than 15 year service he did not get single promotion.

As per available record currently no post of senior clerk (BPS-14) is vacant and 
this is long list of junior clerks wailing for their promotions. Therefore, it is 
proposed that the nomenclature of the post of Jr scale stenographer (BPS-14) 
may be redesignated to Senior Clerk (BPS-i4) so that promotion opportunity 
can be provided to the institutional staff of PCMl.

As per PGM! function rules clause (e) E.xccutive Council is competent to 
create, re-ilesi^iiaie, or aholisli posts, provided that while creating posts the 
financial implication do not exceed annual budget.

I

0

The Executive Council has approved the re-designation of post from a' 
Computer Operator (BPS-i6) as Sr. Scale Stenographer (BPS-16) & b) Jr. 
Scale Stenographer (BPS- 14) as Sr. Clerk (BPS- 14). 

Decision

appeal AGAINST REPATRIATION OF MR. AYU13 Kl-IAN (OFFICE 
SUPERINTENDENT) DULY FORWARDED BY SECRETARY 
HEALTH.

Agenda 

Item No

11

Case An application is submitted by Mr. Ayub Khan (Superintendent BPS-17) for 
decision on his appeal in the case of repatriation of 04 civil servants. In this

5 I»' <' i; e
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fi
rcgarcl ;i Idler IVom hdilllt dcpiiilmcnl luis iilso been received lo decide on tbe 
appeal subniiiied liy ihe officer concerned.

The C1:0 I’GM! briefed the liNcciilivc Council lhal an cn(|uiry was conducted 
on 04 civil servants on their issuance of unlawful/ unauthorized Notification/ 
actions in the absence of CiEO and Deputy CIIO. 'I'hc enquiry coimnitlcc aflcr 
analyzing the facts and figures found that Dr. Muhammad Saddique 
(Demonstrator). Mr. Asif Jan (Office Assistant), Mr. Masai Khan (Computer 
Operator) and Mr. Ayub Khan (Ofllcc Superintendent) was involved in issuing 
unauthorized olTice orders during the absence of CDO and Deputy CEO and 
recommended to repatriate their service to parent department with the remarks 
that the competent authority may further proceed on this matter as per E&D 
rules 2011. The decision was later on endorse by the Executive Council in its 
39’'‘ meeting held on 4'*' Nov 2022.

Subsequently, in order to implement the decision of Executive Council a letter 
vide no 17424/cssti;/PGMI dated 24-11-2022 is written to Secretary Health and 
DGI'IS to repatriate the services of above mentioned 04 civil servants as no 
more required at this institution, However, no proper action has been taken by 
tlic health department till yet and delaying on one or another pretext. The CEO 
PGMI also added that, during this process Mr. Muhammad Saddique and Mr. 
Asif Jan lias already been transferred from PGMI and two civil servants are left 
Mr.Ayub Khan and Mr. Masii Khan in this institution.

The Executive Council is requested to take decision on the appeal submitted by 
Mr. Ayub Khan (Office Superintendent) in the case of repatriation of 04 civil 
servants duly forwarded by the l lealth department.

Dcuiil

Decision The Executive Council after reviewing the appeal of Mr. Ayub Khan (Office 
Superintendent) duly forwarded by the llealth Department found that the 
grounds he has taken in his appeal do not satisfy the members of the Executive 
Council and the findings of the enquiry committee are correct, hence his appeal 
is regretted and decided to repatriate the services of Mr. Ayub Khan (oMce 
Superintendent) and Mr. Masii Khan (Computer Operator) to parent department 
forthwith on administrative grounds.

I

I

IPA APPROVAL AS PER REVISION OFHPA.Agenda 

Item No©
12

Case All the PGMI staff jointly moved an application for revision of their IPA
(Institutional Performance Allowance) as the HPA allowance has been revised 
by the government from 10,000 per month to 15,000 per month and notified 
vide no FD (SOSR-lI)2-5/2021/HPA dated 07-07-2021. The executive council 
in its 16*^ meeting held on 18-12-2019 decided to approve the IPA allowance as 
per below mentioned ratio on monthly basis.

However, on the revision of i-iPA allowance by the government of KPK it is 
proposed iliat the IPA of the stall' may be revised on the ration mentioned 
below.

As per comments of audit/accounts section PGMI total financial implication

Detail

6 I n a {: e
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Decision Change of supervisor policy devised by PGMl was approved earlier via 
circulation by EC. !

!MEDICAL ONCOLOGY TRAINEES CHANGE OF SUPERVISOR TO 
KTH (DR. SHIREEN IRSHAD, DR. AZAZ KAMAL, DR. ZARLISH 
RAHMAN)

Agenda 

liem 24

The above mentioned trainees have applied to PGMI for change of institute to 
Medical Oncology KTH on the plea that KTH Medical Oncology Unit recently 
got CPSP Accreditation, As ner policy, change of institute is allowed only 
session wise against the vacant slots. No vacant slots of Medical Oncology are 
available In KTH in their session of induction (as the unit recently got CPSP 
accreditation) and PGMI has already inducted fresh trainees on four slots for 
the session July, 2023. As per CPSP criteria only 04 trainees can be inducted in 
subspecially per session, therefore entertaining their case will violate this set 
criteria and might affect future induction.

Dr Zarlish Rehman case was already discussed in 4H‘ EC and she was allowed 
break in training till supervisor for Medical Oncology is available in KP. Her 
case for approval of break in training is still under process in CPSP.

Case
Details

i
:■

1
;

):)
EC members decided that applications of above trainees for change of institute 
will be regretted with the exception of Dr Zarlisli Rehman provided she is 
allowed by Ci’SP for break in training and also because her case is already 
approved in 4D' EC meeting.

Decision
■

t

i
i

Meeting ended with a vole ol'ihank.s from the chair. i

k©Kia(e Dean 
M^i-KTH
(Me.nibci;)'

.Associate simiale Dean 
SCI),Swat 
(Member)

Associate Dean 
MMTH-D! Khan 
(Member)

SCTH-SAvat 
(Mcnibci')/-, /

i'M
Associate Dean Associate Dean 
MTI-GKMC MTI-MMC 
(Member) (Mcinltcr)

•JtL/-m fxvi/
/ A^S(feiafQH)^iu 

(Membci-)

/ Asslj-iate Dean 
MTl-KCD Posh 
(Member)

!<!/■'"

Associate Dean 
ATTI BGTH 
(Member)

.Associate Dean 
KIMS Kohat Member 

(Member)

Prof Dr. Sahibzada Malimood Noor 
CEO PGMI, Peshawar.
Cbairman Executive Council
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PGMi INSTITUTE•.■VriVv U PESHAWAR. KPK PAKISTAN

f .. ..

An'\\W-D
M l):itt'(l: 4*'' Nov 2022

INQUIKV CP.MiMl i rKK tM-|»Ol< f-

Tlic inquiry cotniniiicc cniisliluicci l)y ilic lixccmivc Council niul noiificd by ilie Deputy Cliicf 

llxcciilivc Olliccr viilc nolilicalioii no I lOy’/l’S/l'CiMI dated 1“ .September 2022 (Annc.viirc- 

A) to prol) in to the iinlawliil / tinauihori/cd orders / iiotificalion.s / aciion.s by I'GMI official.? 

durinj’ Iasi 03 weck.s. It ha.s to point out tlie.se unlawful events ami (i.x the re.sponsihiliiy upon 

oOicials involved directly or imiirecily. It will also siqjyc.sl tlie peiialiies for re.spon.sible 

ofTlcials as per law. The report will be presented to IIC in il,s ne.xl meeting.

■fhe members of the conimiiiec were:

1. i’rof Lai Muhammad KIMS

2. Prof Shahid Ayoub HMC

3. Prof Mahid Iqbal STM

4. Prof Muhammad Shoaib KTN

5. Dr Naccm ul Maq MMC

6. Dr Shehzadi Ncchmi NMC

7. Dr Ria/. Ahmed Khan Afridi LKi l

Chairman

Member cum Secretary

Member

Member

Member

Member

Member

•n,c commiMcc held h. Hrst n.cetine on 2"- Scplernhcr 2022 n. 10:00 am (A„nc.vnre-I.) in .ha 

of PGMI. Ilic committee unanimously selected Prof Lai Muhammad as 

secreiarj' of the committee and it was authenticated by
committee room

chainnan and i’rof Shahid Ayoub as 

L.seculivc Council later oti. All the members were prc.senl.

.r,. ilmtlv renoned to the [■.\eeulive Council by Dr. Mumta^ 
•Hie two events in question were alrcaO) repuneu

. . n,nr JPMl on the day it occurred, 'nie iJepuly CLO brieled the
Muhammad. Assistant editor Jl .\ti on j

iucc about the two events.commi
11154-5G/11153.11154-56 dated Aiigu.siissued vide number

.rnnsfer Mr. Ayonb KInn, P.S to Uirncmr Mn.licnl Ednention lo 

transfer Mr. Muliiummid Hussain from

a. A notification was i

2022 (Ariiiv.vm'c-Q to 
PS ,0 CEO in nddi.ion .o Ins own dr^

in. The notification was typed by Mr. MasaiPS loCLO to nsiablUbmeni
,„edcsisn;nionorAssis.nn.nircciorAdn..n

blLshmcnl sectionion and Mr. Asif Jan Otlice Assistant of
Compnior Opermor csin

inn made iniiial on
Klian. 

establishment section
iliisnoiific.ation.

. Miiliammad Sidiliiiue wa.t working as 

relieved from this post ami
explained that Dr

th March 2022 'vlicn he
The Deputy C1:0 farther

tor Admin till 29
was

Assistant Direc

1 I P 3 i» 0
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' 1.* • POST GRADUATE MEOICAl’lNSTITUTE 
PESHAWAR. KPK PAKISTAN--■{M

r\• I

ap|iointcil as liicliargo I'GK scctiun viilc iiotilicaitDti tuiiubcr 6300-05/bsstt:/i'GMI 

ilaicd 29''* March 2022 {Amiu.\iirc-I)).

1>. Ill llic lasi week of Aiiijnsl. llic Cl’SI’ opciicii liic KTMC porlal lill 31'' August. As a 

few .slots for I'Cl’S tniiiiiig were lying V.-icniil and there were many aspirant registered 

applicants for these posts, so need was aroused to iiiilinte the process for induction on 

these slots. The "UiuhU’-XlX l-CrS-ll. Shu fur U/iovcrs. Daieil: 26ih August 2022"

conducted(Anne.vure-lc) was uploaded on website and siihsequcntly interview were 
on given schedule. The initiative was taken by Mr. nakhliur Ahmad, the Junior clerk of

the responsibility of In-I'GR section. In the absence of CliO / Deputy CliO, it 

charge I’GK to lake that initiative.

The committee decided to interview all the relevant staffofl’OMI including Dr Hamid Ahmad

was

Deputy CEO.

a. FlITS'l' EVKN I'

The eoinmillec called following stafl'for inten iew

Mr. Syed Ahsan Ali Shah HR Manager

Mr. Ayoiib Khan I'S to Director Medical i-ducalion

Mr. Asif Jan ODlce Assistant Establishment section

Mr Masai Khan Computer Operator Establishment Section.

Dr Muhammad Siddique Incharge PGR section.

Dr Mumt;i/. Muhammad Assistant Editor JPMI 

Mr Ri/.wan Diary Dispatch clerk,

Dr. Muhammad Siddique who didn't come for 

and submitted approval of EOE by the health
All appeared to committee e.vccpt 

inquiry for difTercnl lame excuses
depamnen.. Me was infonm-d by I'GMI lbs. his depa„urc can', be accep.ed .,11

conclusion of the inquiry 

ncitlier came to office 

submitted a written siatcnicnl to
PGMI since 28'” August 2022.

irv and directed again to attend the inquiry commilicc but he

oiiended inquiiy committee meeting. However, later on he 

the chairman commilicc througli PGMI. He is absent
nor

from
all the relevant unicials and in.spection of relevant tlocumenl.s.

Aflerdctaileil inquiry from 

following fact.s were esia

i. Dr Siddique was rci
March. 2022 vide iioiilicaiion

blislied;

w.e.f29‘-'aoved from the designation of Assistant Director admin

ion number 6300-05/Essli:/I'GMI (Aimcxure-D) and from

2 I P a U c
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POSTGRADUATE MEDICaTiNSTITUTE ' 
PESHAWAR, KPK PAKISTAN.-■SI PGR/I I

A
the evidence preseiilcd by the diary scclinn {Anncxurt-F-I) and the Deputy CflO 

whatsapp record (Annexiire-i'-ll). it was proved that lire menliotjcd nolificaiion was 

delivered to the concerned stall of I’GMI. Mr. Ayoiib look the pica that he 

infonned about this nplilicalion and hence he acted upon the orders of Dr. Muhammad 

Siddique as AD adntin but diary section evidence proved that the said nolificotion was 

delivered to PS to CEO ofl'ice and the Director DMCP&R. Moreover, on ]S^- Au^tust 

when all stall of PGMl was galhered (wlicre all the characters who were involved in 

this issue were very' active and his immediate boss was also present) and it was cleared 

and accepted by all including DrSaddiqiie that this notification lias no legal status. Hven 

aOcr that Mr Ayoub continuously insisted to occupy the ofUce of PS to CEO on behest 
of this unauthorized and illegal nolificaiion. It .shows the involvement and interest of 

Mr. Ayoub in this notification,

ii, The fact was established up to the saiisfaetion of the committee that, Dr. Muhammad 

Siddique was not Assistant Director Admin aOer March 2022 and all PGMl 

officials were well aware ofit.

Dr. Muhammad Siddique. presented an experience certificate to Dr. Hamid Ahmad, 
Deputy CEO for signature on 10'^ August, 2022. his last working day in PGMl. in this 

certificate he mentioned his duration of being Assistant Director Admin till 1August 
2022. On the oHicc copy of this certificate Deputy CEO wrote that it was taken by 

deceiving him.

iv. On vco' next day he managed to write his name on the board where names of previous 

AD admin were written and he mentioned his duration till I?'-" August 2022. As per Mr. 
Masai Khan and Mr. Asif Jan statement he inenlioncd this botird date to prove himsetr 

as AD admin on the day of U'" August 2022.

Mr. Masai accepted that he typed this nolillcation 

Siddique.
Vi. Mr Asifacccpicd that he put his initial

Dr. Muhammad Siddique accepled 

notification himself.
viii. Mr. Masai Khan and Mr,

wa.s not

HI.

on direction of Dr. Muhammad
V,

the nolificaiion typed by Mr. Masai Khan.on

in his written slateinenl that lie signed the said
VII,

Asif Jan have Govt serv'ice more than 20 years.

v' '
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MEDICAL INSTITUTE":y4 ^ I PESHAWAR. KPK PAKISTAN

Mr. .Ayoub and Mr. Hu.ssain complicil inIN. ilii.s illc{;:il nolilicatinn (1115-1* 
56/1115.nl 1154-56 d.aicd n"* Auj;u.';t 2022) (Aiiinj.xiirc- f,') l)iit when <li.slufb;mce w:is 

created due to thi.s noiilication and Dr Siddiqnc him.NeH wiihdrawn li (11165-67 daicd

%

15/0S/2022) (Ainie.viire-G). Mr. Ayiuib rel’iised to accept that and cnniiniicd to work 

as i’S to CUO and lie look record ot Cl:0 ofTtcc in his cii.siotly.

Mr. Ayoob gave arrival {diar>' 3S97 dated 15/0!)/2022)(Amic.\urc-M)!i.s per thi.s illegal 

notincaiion on the same day i.c, 12'-'' August 2022 while Mr. MiiliamiiiacI Hussain gave 

arrival (diarx- 3898 dated l5/0S/2022)on 15* August 2022 (Annc.xurc-I).

Mr. Ayoub refused to vacate the I’S to CliO olllce on Dr. .Sidditpie order (11165-67 

dated 1.5/08/2022)

X.

Nl.

On 19* August 2022, the MR manager being the lawful incharge of the establishment 

of PCMl. regretted Mr. Ayoub's arrival reports on the ground that the said notification 

-authori7.ed and directed him (vide 11249/l;Sii/PCMI dated 19/08/2022)

Nil.

was un
(Annc.vnre-.J) to join previous post, first, he refused to lake that letter as evident from 

diarx’ section report on the back side of letter and then he responded to this letter vide 

. 4018 dated 22/08/2022 (Annc.vurc-K). In this response, he mentioned thediaiy no
staff meeting held on 15* August 2022, in which meeting it wasdiscu.sscd and majority 

of senior staff members including Dr. Siddique agreed upon that the said order issued 

by Dr Siddique is illegal and un-authorized (as told by Dr. Mtnnlaz Muhammad and act

the said noiillcaiion). funher in this letter. Mr. Ayoubof Dr. Siddii|uc to withdraw

refused to accept the 
aulhorizcd a-enrdiiig said noliricalion is juHsdiclion of new CEO. Thai is plain refusal

direction and states that the matter of being authorized or un-

of compeieni authority orders.

The committee members themselves .nrc witness to the misbehavior of Mr Ayoub 

is transfer from the ofllce of i’S to CIIO by UX-CliO.xm.
during HC meeting ilial led to his

about ilte background of this scenario.
That also give clue

iv. Iiwasalsonoledsvilhsreaieoneernlhal the letter mentioned in para-xii (Aiincxnri'-on
ion. Keseareh I’ublicalion. Dr. Naila Irum wrote a

Medical Ildueaiion
io„ on Hit manager for writing to Mr Ayoub directly

PS without consulting her. lieing very senior omcial.

direction of cimipclent authority, it shows as

K). the Director 

note. She made an ohjeciion
. She also

objected on writing a letter to
ins,cud ofdircc.inB I''"""'

i ^vlr. AyonI) for continuous disobedience.
she is intentionally protecting

4 I P a n e
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PGMl POST GRADUATE MEulCAJ. l.‘.fSTrrUTE 
PESHAV/AR. KPX PAK.ISTA;.'

/ ' Conclc<ion:

i. OTi A”;

i i I i !:}.l i i Lizid il" A .i*I'.ll (A-.*n Q -

Ji- pc: hli [-•.-.il] cr. r. i;v: Dt iT: l-j V/../

SiJJic;ue ii -ot Aioir-ir.: Ai:

u ii r.o u.'ger.; Tree-, 

pr^pi-'c ani sic.- i 

orizcd

these ofncials. (Pi.-a i-'.iir)

•::e tr.;:o;i v.r.er. .'-i;. V-V

:.At- i

• *■> *•: '.'T—^r.it-'. ".’.iT. 

iuii C<-:ur.L--.r.
• /.'i ;

C-.e

r;. -'.ii -f. ~ -'-

d :c- :i::i ir.c i
• >■

:cr.. Ti'.erA r.c
.t pir.j ‘.c- cijor r.£jcivadii* '.ctun. •• •. ::

Is iz<c~: tc-- sir.ce2. Dr. S 1 -i:•-.—

f'cm cii." ie-ccic-n reecri AS-:.}. I; was cviic

notiilcaiion {630->Jl': Es 

Dr Siddic'je is rroi i:

Dirccicr Ad.“iri. he obeyed ais croer ; 

withdrauTi ihs sa.T.e order. Mcreover. r.c p.

FIR rn2.-2gcr being 

It shows Lhat he is -.nvolved in 
Lhc PS to CEO. This is an act of miseondua (Pam Lt-.-dt!;

' V**a ?GMj da:^d Iv Oj Z'.C2) and he - as -o: •■'zzj 

idcc and a:±chordted to tase the des • •

iC no ci'T: has crier -net: ar 

refased no nae -orden

the ec-peter.; annhonr- in absence ct’CHO d; D:c*-/CEO.

T-seif :.aa< no nve •: none■i pa

and4. The role oi Dr Naib Inan D-.nrcn:': .'•'c4;niJ 

Publication is no: appropriate and is r.c: expected ^

Being a vco' senior onicia!. she should Kav^ p:a>ed a pc^hi 

PS no: to follow the un-authorized orders and to tciiow t:

authority. (Pant-xiv)

Rccotntngndation.^;
I. As Dr. .Muhammad Siddique

Tcrtccn .•'.i' •a-'

•.-0-- saeh
Ttlc u* dirt: l*tT

c-rder> c: ;c—. p-rtern

. .Mr. Asif Ja- iz .Mr. Ma*a! Kr^n a-e er.’i! ser.-ama

autho.nty should be requested to repaa-ia:-'
DGH.S V,

nnetr
therefore, the competen*

their pa-ent dcpan.ntent i.c_ Ucalm Depa-nn
tho.dty may funher prccce-d on tinis .ma

services to 

remarks lhat the competent aut

E&D rules.

Dr. Muhammad Siddique
report should also be sent along

e is absent since 30" .August 

ith rreommendation • 1.

3022. his abscr.:
2. AS

I
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tl PGSfil POaT-GRADUATE PVIGDICAI. IHrmtl/TK 
i PESHAWAR. KPKPAKiaTAM

■I .1, As Mr. Ayoiil) K Ihki is civil so Ilicrsl'i/':, Itic

l>c ic<]iicsl('(l l(] hi;; Ig liis jiniv.iif i.‘:. lA/Ms v/iU;

llic remarks that llu; cdmiiciciil aullmfily inay /'iifllisr '-n /asU';/' a;,

per rule;;.

f''

!'• 2'“' Isvenl- liuliieliriti

I he commillce called (oiltjv/ing .slatl fur interview:

Dr. Miiinla/, Muhammad

Mr. Bakhliar Ahmad I’GK-I PCiU ;:ecliou

Mr. Syed Ahsan Ali Shah I IK Manaijcr

Dr. i-lamid Ahmad Deputy Gi’O (a;; addilional etiaraej

After dctailctl in<iiiiry fruin ali llie relevant ulficial.s, fnllowini’ faet.s were e.stahlhslied;

As RTMC portal was opened by Cl'.SP for very limited period i.e. til) 3I‘‘ Auyual. 

Therefore, to save the future of young doctor.';’ applicants and to .save their months, 

it was urgency to act to announce interview schedule for available rdots.

It was the responsibility of Incliarge f'GR Dr. iVluhammad Siddique to lake initiative in 

the absence of CEO and Deputy CEO.

The incharge PGR section Dr Siddique didn’t take any initiative rather be opted Uj be 

absent even on the day of interview.

As nobody else took any initiative, Mr. liakhliar Ahmad, Junior Clerk PGR-1 look the 

initiative and announced the interview .schedule in urgency (Annexure- E).

On the day of interview, he requested Dr, Naila Irum Director Medical Education and 

Dr, Ashfaq Javed Khan to conduct the interview along v/ilh him, 

interview was conducted peacefully and no complaint was registered about any 

irregularity by any participant.

Moreover, it w-as clarified that this interview doesn't carry any marks rather it was just 

a slot allocation as per their merit.

The deputy CEO confirmed that tlie announcement and slot allocation was done e.xactly 

as per policy approved by the Executive Council,

On the day of interview, Dr Ilamid Aiimad was given the additional diarge of Deputy 

CEO by the competent autliority in the evening and he itiimedialcly look over the charge 

and issued the placement order after sati.sfyi;ig that the whole proce.ss is as per approved 

policy and after seeking approval of the fAecuiive council,

I.

iv.

v.

vi.

VII.

vni.

IX.

6 i P a B e
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r mi ruswii I

? Oyiicfujiiuti:

'" "" -POn.iblc orncia, r,„cba,ga KM sac,ion
Dr, Snl.lKluc, l.a,lcd ,o l.akc inilialivc lor indoclion process, due to urgency of,he si,ua,ion 

Mr, I5;jkhili;ir look the initiative

n;i the part ofDr Siddiejue. 

itccnnHtiendafion:

and ;,avc(i 06 iTionth,s of'young doctors. Jt v/as negligence

1. A,a Or, Muhammad Siddkjue is civil servants, therefore, the competent authority should be 

rcqijc.'ited to repatriate his services to his parent department i.e., Health Department/DGHS,
2, I he coinmitiee observed that the whole chaos was created due to absence of the CEO and 

Oepuly Cl.'.0 at the same time. The Committee recommends that a letter on the behalf of 
the Executive Council may be written to Competent authority with therequesl that in future 

both officials should not be transferred at the same time.

Prof.Shahid Ayub
Associate Dean MTI/HMC PeshawarProf. Dr. Mahid Iqbal 

Associate Dean Saidu Swat

0^ ^
IProf Muhammad Shoaib Khan 

Associate Dean MTI/KTH, PeshawarDr.Kacemul Haq 
Associate Dean .

•danmti/mmc M

.cr
Dr Miaz'Alimed Khaii.Afridi---------

ociate Dean MTDLRH, PeshawarV
A;fcI5E5&<=Nowsh=m A.

h
....
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'i‘‘ ;V?. ; POST GRADUATE MEDICAL INSTITUTE 
I PESHAWAR. KPK PAKISTAN’W PGMU

■ Qj '1%^ /MR Dcptt:/PGMI,No
QI'

■ /•r*; /2023Dalccl;

V

'I'o

The Secrct:u7 HciiHli, 
•l-icahh Dcpaitnicnl,
Go\a of K.liybei' PaklUunklnva,

ft-
APPEAL IN THE CASE 01- RlCPATRlATfON OF 04 ClVIl. SERVANTS.Subject;

Kindly refer to your office letter No. SOlTVI/MD/Sccrcl/i*l/2021-22(Ayub 

Khan/Snpdti/PGMl) dated 16-03-2023 on the subject cited above.

In tins connection it is stated that the appeal of Mr, Ayub Khan (Office Superintendent) 

regarding the equiry conducted on his unlawful/ unauthorized notification issued in the absence 

of CEO-PGMI was placed before the Executive Council in 43rd Meeting dated 0]'09-2023 

\ ide. agenda item No.II for decision. After detailed deliberation of the Executive Council it 

was decided ihat the grounds/ plea taken in his appeal did not satisfy the Executive Council 

and the findings of the enquiry committee is correct hence, his appeal was regretted by the EC.

Consequcni upon the decision of the Exective Council, the services of Mr. Ayub Khan 

(Office Superintendent) civil servant is no more required at this insitution and is repatriated to 

Ideahh department with immediate effect on adminisiralive grounlfs.

)

i

Chief If xecuti\ e Ofllccr
d^'Poslgraduutw 
' Peshawar. <>

Medical Instilule

hr Depn://I'GMI,
CopN' forwarilcil fur iiifonnalioii ami ii/a to: -

"3Doted: - /2023

1. Direcior General! leallh Services, Govl of Kliyber PakliUinkhwa, INslunvar,
2. Director MER&P, PGMI, l iayalabiul, Peshawar,
3. Depuly Direcior Finanee. PGM), Idayalahad Peshawar lo slop his salary.
4. PS .10 CEO I'GMI, l-layaiabiKl, Pesliawar,
5. Mr. Ayub Khan (OHicc Siiperiniciuleni) wiih tlie diieeliun lifNepoil to JjGhlS wilh iuiiiu'diaie 

effeci.
\

;
Cli(ef ExeciitiN e Oflleei- 

lu-Poslgraduale Medical Instilule 
Peshawar, c>

‘

Post Graduate Medical Institute Uayatabaci Phase,-IV, Peshawar 
.Phone; 091-9217190, Fa.x: 09192.17191
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I ;% ‘ I Oi^AOUAl-ii MBbiCAL INLJ'ti rU Ilj 
IVH I PL’yHAVVAH. r,!*!*; PAKIUTAN; \i£y Cl I

I''. t
u

K.'
iJaie.l; • _0:./J_,/2023
N'.'I-̂

! ■

ft

i
ivc;-

v:'.

1

p'> ir. Ayvib Kbnn. 
jCfSupcnntcnJcni DGllS.

ol'Khvbcr 1‘aklminktiua. 
v,^- ,Pc<b:i\var

s'

FATE_OF Al'rr.ALl'GiMl DIARY NO. S224/I»(;MI DATKI) \WI2m.biibjoci: -

^Ncferencc \'our application dated 01.01.2024 on the subject cited tibove.j

Ii is 10 infomt \’ou that your subicct appeal will bo put on the upcoming I'ixcciitivc Council’s agenda 
■naceting-

Deputy Chid Execiitkc Officer 
Postgraduate Medical bisiiiuic 
Hayatabad Peshawar

m ■

i

-.

JJgSaiTiftTTT,.3uajj.i.‘4r»mr

Post Graduate Medical Institute Hayatabad Phase,-IV, Peshawar 
Phone; 091-9217190, Fax: 0919217191hO; i: ■
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1
VAKALATNAMA 

APPEAL NO 133/2024 

BEFORE I HE KHYBER PAKHTUNKHWA SERVICES TRIBUNAL PESHAWAK

. . MRAYUBKHAN (Appellant)

VERSUS

GOVERNMENT OF KP AND OTHERS (Respondents)

1/We.

Do hereby appoint and constitute M. Asif YousafzaU Advocate Supreme Court of Pakistan, to appear 

plead,'act, compromise, withdraw or refer to arbitration for me/us as my/our Counsel/Advocate in the 

above noted matter, without any liability for his default and with the authority to engage/appoint any 

other Advocate/Counsel on my/our costs.

1/We authorize the said Advocate to deposit, withdraw and receive on my/our-behalf all 

amounts payable or deposited on my/our account in the above noted matter.

sums and

I he Advocatc/Counsel is also at liberty to leave my/our case at any stage of the proceedings, if his any 

fee left unpaid or is outstanding against me/us.

f

Respondei I

#3
Dated / /2024 (CEO PGMI/Chairman EC)

^^
#4^
(HR Manager PGMl).

ACCEPTED'
OFFICE: M ASIF YOUSAFZAlRoom # i-'R-8, 4"' Floor. 
Biloiir I'Inza. Fi^sliawor, 
Caiiti: i^eslur.vnr 
Cell: (0333-4i0.'2.'!0}

Advocate Supreme Court of Pakistan

J


