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• OFFICE OF THE DISTRICT -HEALTH'OFFICER SWABI'
flice Tel; 0?38-300C:-53. Tax: 0938-30003 1

11-?^ --7-^/dh O Sw^i Dated: ! ij-i^Jo. 2017
i.i'zi-.rrrvrijt:

I o i

1. Dr. Subhanull^h s/o Aniir SherjMursal Banda VPO Kalabat Tehsi! Topi'v
Z' and District Swabi ,
2. Dr. Ija:r Ahmad s/o Shams Khah House No. 01 Edugation'.Colony Near '' i 

Lady Grifflh Girls Higher Secondary School Peshawar
3. Dr, Ishfaq Ahmad 5/0 Shams Khan House No. 01 E^ucayon Colony 

Near Lady Ghffth Girls Higher Secondary School Pephavijar ■

NON VERIFICALIQ.N OF i-ONLINE PIVIDC VERIFICATION AND
RECOVERY OF SALARIES PAIDiTO YOU

' ‘ j - -----------

;
!;
i

f

.i.SUBJECT:
ri:' A

I

ir:

On instruction of..Departra,ent of Health we coaducted' online verification of 
: . PivlDC , registration No. of all the doctors.’kour PMDO registratioa was not confirn-^edl

' , i . ' ' ' i
online When wo called you to the office you did not come to the office and since then

I ' ' ' j
you; mobile no. is OFF and . you are absent from'your duties. This confirm that youri

; : ihViOC Pvegistration V'/as bogus and you manage!to get it from PMDC by illegal mnans’H- !

;
You are hereby directed to deposit salary drawn by\you in the; office of 

.Tsifjhod within 15 days otherwise police will be requested to.take necessary ac'rci'i 
.uguji'isl you under Law I'oi fraud:

J
Lt'M ;(

II
District Health Officer 
’ Swabi

; r

i

/DHO Swabi ,1 DatedNo

Copy forwarded to the: - • ' I .1 ' ^
• iOirector General Health Services. Khyber Pa'khtunkhwa Peshawar with comments ; 

;!hat salaries of above mentioned doctors Was started on receipt of verification | 
through letter as per standard procebuVe,, it mean that they have some link with he | 

• staff of PMDC Office to managed all th'is for them. It is requested that PMDC ■ ' 
. authorities may please be approached!to conduct proper inquiry and Health :
iDepartment may please betepproach for termination of their services. j

« il'^S to Secretary Health Khyber PakhtunkhWa Peshawar

•U:District Hoait-h Officer 
Swabi;

f

;
:
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-• S.-^’Mo. .1563/2019
}
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ri%‘5 ^2024 'Learned counsel for the appellant'present. Mr. Asif Maspod Ali
vai'ft■ . ' 'rJf: ^ ■: j .

^ ■ Deputy District Attorney alongwith Dr. ^oor
... ^•'

ii I •■

• ;
b';

bill's , . ^SSai) learned•r
r
1-

rB'adshah, Veterinary Officer for the respondents present. . .3-' A“<

: k.

'J ■ ■V
t\i* ' Representative of respondent stated that they will call the .

■ I . '
appellant and consider him for promotion to the post of Junior 

Clerk' in ^^heugcomin^

passing of typing test and ifjhey otherwise fulfil} the '
*" ** ' vi

token of admission of his submission, he signed the : •
.‘t. - - • - .

2.-
s i

[:
}•[l fi

departmenLerotaotton cofflmittee^eting.^^,.^^,^
_ I ■■■■I . - - , ..............•• ••■’tv

1!
• »' '

.i;r
r- .

subject to
l!

criteria. As a\i
i i ft

^^;A^riO^E©rnargin of order sheet. 4.^;V •.J l.rV 
-i

5'
••s.

In view of the above, the instant appeal is disposejd of " ;s.i 3.
y

accordingly. Consign. I
4* I

. I

4. • Pronounced in open court in Peshawar- and given under our Jwnds ;

seal of the Tribunal on this J7'^' day of May, 2024. II

I. ■
1 .V

5*■K(Fai^ ha Paul)^ 

Meniber (E)
(Rashid^ano) 1 

Member (J) ]i-
e'.
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Learned counsel for the appellant present. Mr. Arshad Azam

V - ■

learned Assistant Advocate General alongwith Dr. Shahid Ullah,

h8:G4.2024 1.

■■ 1'

Veterinary Officer for the respondents present.

Record mentioned vide previous order sheet not submitted. 

Representative of respondent sought further time for submission of 

the same. Absolute last and final chance is given. To come up for 

record and arguments on 09.05.2024 before D.B. P.P given to

2.

I
S'?* f

« e
% woaio*T
4

parties.

Kj
(Rashid^Bano) 

Member (J)
(Fareeha Paul) 
Member (E)

I*.

Kaleemiillab

09”^ May, 2024 Clerk to counsel for the appellant present. Dr. Nooi*

Badshah, Veterinary Officer alongwith Mr. Asif Masood Ali

Shah, Deputy District Attorney for the respondents present.

1

fesal'
r;.

Counsel are on strike. Being an old case of the year 2019,2.

therefore, adjourned for 17.05.2024 for arguments fore the D.B.

Parcha PeshLgiven to the parties.
■ ® £

(Muhammad Akbar Khan) 
Member (Executive)

(Kalim Arshad Khan) 
Chairman
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Clerk of learned counsel for the appellant present.15.01.2024

Mr. Shahid Ullah, Veterinary Officer alongwith Mr. Asad Ali

Khan, Assistant Advocate General for' the respondents

present.

Clerk of learned counsel for the appellant requested for

adjournment on the ground that learned counsel for the

appellant is unable to attend the Tribunal due to strike of

lawyers. Adjourned. To come up for arguments on

01.03.2024 boTore the D.B. Parcha Peshi given to the parties.O

(Salah-ud-Din) 
Member (J)

(Muhammad Akbar Khan) 
Member (E)

*'Naee.in Antin*

Counsel for the appellant present. Mr. Muhammad Jan01.03.2024 1.

District Attorney for the respondents present.

2. Respondents are directed to produce c&tb letters issued to the 

appellant for typing test & interview alongwith working paper of 

the DPC meeting, before

for arguments on /|.oi2024 before D.B. P.P given to the parties.

the date fixed. To come up To come up

A

t/
(Rashida Bano) 

Member (J)
(Fareeha Paul) 
Member (E)

VFazlc Subhan. P.S

•
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12“’ June, 2023 Clerk of counsel for appellant present. Mr. Fazal
[ ■

Shah Mohmand, Additional Advocate General for respondents

. 1.

f

i

present.'5

Lawyers are on strike. Therefore, case is adjourned to2./ 1

.20.09.2023 for arguments before D.B. P.P gt?sn to the parties:

!• o
(Fare 
Member (E)

(Kalim Arshad Khan) 
Chairman .

V t
I

*Miilazem Shah *
} 1

1

I

/

ih20“'Sep,2023 ’ 1. .Junior to counsel for the appellant present. Mr. Muhammad Jan,

District Attorney alongwith Dr. Shahid Ullah, Veterinary Officer for
f

the respondents present.

2. Junior to counsel for the appellant requested for adjournment onr

the ground that learned counsel tor the appellant is not available today.

Last opportunity is granted. To come up for arguments on 15.01.2024
I
tbefore D.B. P.P given to the parties.
I

I
I

I(Muhammad Akbar Khan) 
Member (E)

(Kalim Arshad Khan) 
Chairman

I

: I

!

i

I

*
I
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Learned counsel for the appellant present. Mr. Muhammad -05.0i:£G23
]
IAdeel Butt, Addl. AG for the respondents present.
5

iLearned counsel for the appellanf requested for adjournment

on the ground that he has not made preparation for arguments. Last-
i •

opportunity is granted to argue the case on the next date, failing

.which the case will be decided^ on! available record without 

arguments. Adjourned. To come tip for arguments on 03.04.2023

0)•5 00
I
11

before D.B.

I0
1
?

(Kalim Arshad Knan) 
Chainnan

(Mian Muhammad) 
Member (E)

i
■

1
1
■

;

1

5

Junior to counsel for appellant present.
.i

Asif Masood Ali Shah learned {Deputy District Attorney 

alongwith Furqan Ahmad Assistant for respondents present.

03.04.2023

;

File to come up alongwith connected Service Appeal 

No.1563/2019 titled “Ejaz Ullah Vs. Government of Khyber 

Pakhtunkhwa” on 12.06.2023 before D.B. Parcha Peshi given to the
i

I

parties. i
;

•II
i

!

(Rozina Rehman) 
Member (J)

(Muhammad Akbar Khan) 
Member (E)

■

i

I
i

csV
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Mr. Imran Khan, Advocate (junior of learned counsei^' 

, - for the appellant) present. Dr. Anwar Bakhsh and 

Dr. Shahid'Ullah alongwith Mr. Riaz Ahmad Paindakhel,. 

Assistant Advocate General forthe respondents present.

14.07,2022

Junior of learned counsel for the appellant requested 

for adjournment on the ground that learned counsel for 

the appellant is busy in the august Peshawar High Court, 

Peshawar. Adjourned. To come up for arguments on 

14.09.2022 before the D.B.

. /

(Rozina Rehman) 
Member (J)

(Salah-ud-Din) 
Member (J)

;114.09.2022 Learned counsel for the appellant present. Dr. Noor Badshah, 

Veterinary Officer and Dr. Shahid Ullah, Farm Manager alongwith Mr. Asif 

Masood AN Shah, Deputy District Attorney for the respondents present.

Learned counsel for the appellant sought adjournment on the 

ground that he has not made preparation for arguments. Adjourned. To 

come up for arg its on 17.11.2022 before the D.B.

(Mian Muhammad) 
Member (E)

(Salah-Ud-Din) 
Member (J)

17'" Nov. 2022 Clerk of counsel for the appellant present.

Vlr. Muhammad Riaz Khan Paindakhel, Assistant 
Advocate General for the respondents present.

Lawyers are on general strike. To come up for 
arguments on 05.01.2023 before the D.B.

SC IT

(FareeliavPaul)
IVlember(E)

(Rozina Kehinan) 
Member(J)
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09.05.2022 Appellant in person present. Dr. Sajjad Ullah alongwith Mr. 

Riaz Ahmed Paindakhel, Assistant Advocate General for the 

respondents present.

Appellant requested for adjournment on the ground that 

his counsel is out of station today. Adjourned. To come up for 

arguments on‘T4.07.2022 before the D.B.

•A-AA.
,

(Mian Muhamrnad) 
Member (E)

(Salah-ud-Din) 
Member (J)

!

y

j

\ r>":



11.11.2020 Appellanrin person present. Mr. Usman Ghani 

learned District Attorney alongwith Jamshaid Legal 

Officer for respondents present.

The Bar is observing general strike, therefore, the 

matter is adjourned to 27.01.2021 for hearing, before the
D.B.

Chairman

(Mq-ur-Rehman Wazir) 
Member (E)

27.01.2021 Due to pandemic of Covid-19, the case is adjourned to 

15.04.2021 for the same.

15.04.2021 Due to demise of the Worthy Chairman the Tribunai is 

defunct, therefore, case is adjourned to 04.08.2021 for the 

as before.
same

04.08.2021 . ' Appellant present through counsel.

Mr. Riaz Khan Paindakheil learned Assistant Advocate General 
alongwith Shahid Ullah Form Manager for respondents present.

Fiie to come up alongwith connected Service Appeal No. 
1563/2019 titled Ejaz Ullah Vs. Government of Khyber Pakhtunkhwa 
on 29.11.2021 before D.B.

i-J
(Atiq-Ur-Rehman Wazir) 

Member (E)
(Rozina Rehman) 

Member (J)

-h o-].ab
V unavcdiaWi-hJ jounoaej

-Jy)
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Due to public holidays on account ofCovid-19, the case 

is adjourned. To come up for the same on 16.07.2020 before 

D.B.

16.04.2020

Due to COVID-19, the case is adjourned for the same 

on 01.09.2020 before D.B.
16.07.2020

Appellant present in person.. •01.09.2020:■

Mr. Muhammad Jan learned Deputy District Attoniey 

alongwith Dr. Shahid Ul|ah Veterinary Officer for the 

respondents present.

Appellant submitted rejoinder and requested’ tor 

adjournment as his counsel is not available. Adjourned. 

To come up for arguments on 11.11.2020 before D.B.
x

u (Rozina Rehman) 
Member (J)

(Attiq Lir Rehman) 
Member (E)

1

/'

• r
i . t

j

t--



to
f/Appellant with counsel present. Preliminary arguments23.12.2019

heard.

The appellant (Class-IV) has filed the present sendee appeal 

being aggrieved against the promotion orders dated 15.05.2019 and 

22.07.2019 on the ground that through the said promotion orders 

Class-IV colleagues junior to the appellant were promoted to the 

post of Junior Clerk in violation of relevant rules for promotion of 

Class-IV against 33% vacancies of Junior Clerks.

Points urged need consideration. The present service appeal 

is admitted for regular hearing subject to all just legal objections. 

The appellant is directed to deposit security and process fee within

10 days. Thereafter notices be issued to the respondents for

come up for written reply/comments onVeply/comments. To

21.02.2020 before S.B

Member

Appellant in person and Mr. Kabirullah Khattak, Additional AG 

alongwith M/S Jamshad Akhtar, Legal Officer and Shahid Ullah, 

Veterinary Office for the respondents present. Representatives of 

the department submitted para-wise comments on behalf of 

respondents No. 1 to 3. The same is placed on record. Case to come

up for rejoinder and arguments on 16.04.2020 before D.B,.,
. • 1 , - •

21.02.2020

(MUHAMMAD AMIN KHAN KUNDI) 
MEMBER
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% FORM OF ORDER SHEET

Court of

1566/2019Case No.-

Date of order 
proceedings

S.No. Order or other proceedings with signature of judge

1 2 3

The appeal of Mr. Mehrhood Raza presented today by Mr. Zartaj 

Anwar Advocate may be entered in the Institution Register and put up to 

the Worthy Chairman for proper order please. '

18/11/20191-

I^EGISTRAR

This case is entrusted to $. Bench for preliminary hearing to be2-
put up there on

CHAIRMAN
/ ■

i

1
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BEFORE THE KHYBER PAKHTUNKHWA 

SERVICE TRIBUNAL PESHAWAR
Appeal No.15^<$ /2019

Mahmood Raza S/0 Sultan Muhammad R/o Jamal Abad 

Colony P.O Mandani Tehsi! Tangi District Charsadda.
(Appellant)

VERSUS

Director General (extension) Live Stock & dairy Development 
Bacha Khan Chowk Peshawar, Khyber Pakhtunkhwa and others

(Respondents)

INDEX

m Mim fA
s3

i®?ja

Memo of appeal
2 Aflidavit 1 6.

Copy of appointment orders is attached A 2j

4 Copy of educational testimonials arc 

attached
B

Copy of recruitment/ promotion rules is 

attached

c Cj

/l'/3
6 Copy of application to RTl is attached D

j±
1 Copy of the departmental appeal is 

attached
E

/5^
8 Copies of the their promotion orders 

are attached
F

t

it9 Other Documents- \

10 Vakalatnama

z
Appellant

Through
\

■Zamij Anwar
Advocate High Court 
Office FR , 3 1-orth Floor 

Bilour Plaza Peshawar Cantt. 
CelL 0331-9399185 

Bmai 1 :Z3rtai9@vahoo.com

\

mailto:Z3rtai9@vahoo.com
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BEFORE THE KHYBER PAKHTUNKHWA 

SERVICE TRIBUNAL PESHAWAR
Kiiyber PakhtMkhwa

Service 1Vlh„„;,i

i36 l>lary N<>.

Appeal No. /2019 /Oated

Mahmood Raza S/0 Sultan Muhammad R/o Jamal Abad 

Colony P.O Mandani Tehsil Tangi District Charsadda.
(Appellant)

VERSUS

Director General (extension) Live Stock & dairy Development 
Bacha Khan Chowk Peshawar, Khyber Pakhtunkhwa.

Director Breed Improvement & Reforms, Bacha Khan Chowk 

Peshawar, Khyber Pakhtunkhwa.

Director Cattle Breeding & Dairy Farm, Harichand District 
Charsadda.

2.

3.

(Respondents)

Appeal under Section 4 of the Khyber 

Pakhtunkhwa Service Tribunal Act, 1974
I

against the promotion Orders dated 

15.05.2019 and 22,07,2019 which is not 

communicated, whereas the junior 

colleagues Class-IV promoted to the post 

Junior Clerk, against which his 

departmental Appeal dated 02.08.2019 has 

not been responded after a lapse of 

statutory period of 90-days.

^ OPiSedto lay

Prayer in Appeal: -

On acceptance of this Service Appeal 
declaring the Appellant fit and^cligiblc to be 

promoted to the post of junior jclerk against 

the reserve 33% quota for promotion from 

amongst the Class IV employees on the 

basis of seniority-cum-fitness, but quit 

illegally junior colleagues of the Appellant 

were promoted to the post of Junior Clerk

kV * '--



» '

a 'if ;
'V

- i
in violation of rules for promotion, against 

the reserve quota of Class-IV. The 

reluctance on the part of the respondents by 

not promoting the appellant to the post of 

Junior Clerk is thus to be declared illegal, 
unlawful, without lawful authority and in 

violation of the method of recruitment for
I

the post in question and to be declared void 

ab-initio and need to be set aside. The 

Appellant has got prior right for the 

purpose of promotion against reserve quota 

with all back and consequential benefits.
Or

Any other remedy deemed proper may 

also be allowed.

Respectfully Submitted:

That the Appellant was appointed on 27.06.2005 in the 
respondent department, as Class| IV and posted at Civil 
Veterinary Hospital, Harichand District Charsadda. (Copy of 

appointment orders is attached as annexure A)

That the Appellant is performing his duties at Civil Veterinary 
Hospital, Harichand District CharLdda for the last 14 years 

with no complaints what so ever from the superiors till date.

2.

That as per law and rules of the respondent department any 

Govt. Servant working as Class IV having the requisite 

qualification has the right to be promoted to the post of Junior 

Clerk from Class IV with 33% reserve quota on the basis of 

seniority-cum-fltness . (Copy of educational testimonials are 

attached as annexure B)

j.

4. That according to the method of recruitment / promotion in the 

respondent department all the Class IV having the requisite 

Qualification may be promoted to the post of Junior Clerk 

according to the 33 % promotion quota. (Copy of recruitment/ 
promotion rules is attached as annexure C)

That the petitioner since .their appointment as Class IV 

performing their duties as with great zeal and devotion and with 

the passage of time improved his abilities and made himself 

eligible for promotion according to the rules.

5.



3 if

6. That according to the promotion policy, prescribe quota for 

promotion from the post of Class IV to the post of Junior Clerk, 
which include all the Class IV employees.

1. That the Appellant since his appointment requested the 

department for his inter-se seniority through which he can 

understand his promotional turn according to the prescribed 

procedure as he has to be promoted on the basis of 

seniority-cum-fitness but the same is till date not provided to 

the Appellant with their ulterior and Malafide intention to adjust 
their own blue eyed ones, which they almost achieved by 

promoting juniors to the Appellant to the next higher post i.e. 
Junior Cleric and left behind the present Appellant without any 

proper and just reason.

8. That the Appellant when not succeeded by getting the 

information regarding his seniority position and also came to 

know about the promotion process of the junior colleagues 

submit applications to the respondent department and when the 

efforts were fruitless also approached to the RTI (Right to 

Information) by submitting application vide DD NO.5087 dated 

27.09.2019, and also to the respondent department vide DD 

No.6511 dated 23.09.2019, requesting on the same plea which 

is also without any result and all the efforts is till date without 
any success. (Copy of application to RTI 

anncxurc D)
is attached as

9. That cases were prepared and placed before the departmental 
promotion committee meeting in respect of Class IV employees 

promotion to the post of junior clerks, where the name of the 

Appellant was not included but promoted the junior most 
employees/ colleagues of the Appe lant.

10. That the Appellant submitted appeal for promotion but the 

is not being the responded and junior most colleagues 

consider for promotion and promoted to the post of junior clerks 

violate the clear rules and laydown procedure. (Copy of the 

departmental appeal is attached as anncxurc E)

1 l.That the act and omission of the respondents by not promoting 

the present Appellant is illegal, unlawful without lawful 
authority and against the law and facts, hence liable to be set 
aside inter alia on the following grounds.

same
were

V
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GROUNDS: ri7

A. I’hat the Appellant has not been treated in accordance with law, 
his rights secured and guaranteed under the law and Constitution 

has been violated.

13. That the respondents are not acting in accordance with law by not 
promoting the appellant to the post of junior clerk.

C. That the conduct of the respondents’ is apparently tainted with 

malice, malafide and bias, similarly favoritism, nepotism & 
political interference prevailed in the|process of promotion, thus 

the promotion with immediate effect so made is discriminatory.

D. That according to the method of recruitment/Promotion all the
I

Class-[V have the requisite qualification and most important the 

seniority in the cadre are to be consider for promotion under the 

33% reserved quota of promotion to the post of Junior clerk 

which is badly violated in the case of the present appellant as the 

Junior most were promoted. (Copies of the their promotion 

orders are attached as annexure F)

B. That the appellant has not been treated as per notified gazetted 

rules by the respondents which deprived the appellant from his 

due rights of promotion since his ,fulfillment of the required 

qualifications and experience.

F. That the state is bound to ensure the elimination of all forms of 

exploitation and the gradual fulfil ment of the fundamental 
principles. It is also the duties of thejstate to remove disparity in 

the income and earning of individuals under Article 37 & 38 of 

the Constitution.

G. That under Article 25 of the Constitution of the Islamic Republic 

of Pakistan 1973, all citizen are equal before law, and that no
discrimination is permitted in the similarly placed citizens, thus 

the discrimination meted out to the Appellant in the grant of 

discriminatory and notregularization is illegal, highly 

sustainable.

I-l. That inaction on the part of respondents is adversely affecting the 

appellant career; hence the proprietary demands that the appellant 
should be promoted from the initial date of promotion as allowed 

to the similarly placed colleagues whom been promoted to higher 

posts.
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[. That the Appellant while posted in the respondents department 
performing their duties with honesty [great zeal and devotion to 

the entire satisfaction of the superiors without any complaint what 
so ever.

J. That the Superior Courts have repeatedly held that where a point 
of law is decided by the Superior Courts that cover the cases of 

all those civil servants who have not litigated than the good 

governance require that the benefit of such judgment should also 

be given to those who may not be parties to the litigation instead 

of compelling them to approach the Service Tribunal or any other 

forum. - Reference can be made to case reported as SCMR 

1996Page 1185, 2009 SCMR Page 1, the Appellant being 

similarly placed is also entitled to similar treatment meted out to 

their counter parts.

K. That the appellant seeks the permission of this honourable Court 
to rely on additional grounds at the hearing of this appeal.

IIt is, therefore, prayed that the service appeal as prayed 

for in the heading of this Appeal may please be accepted in 

favour of the Appellant and against the respondents.

Appellant

Through

ARTAJ ANWAR
Advocate Peshawar

i
&

IM'J^AN
Advocate Peshawar

I

t
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BEFORE THE KHYBER PAKHTUNKHWA 

SERVICE TRIBUNAL PESHAWAR

Appeal No. /2019

Mahmood Raza S/0 Sultan MuhaiTnnad R/o Jamal Abad 

Colony P.O Mandani Tehsil Tangi District Charsadda.

(Appellant)

VERSUS

Director General (extension) Live Stock & dairy Development 
Bacha Khan Chowk Peshawar, Khyber Pakhtunkhwa and others

(Respondents)

AFFIDAVIT

I, Mahmood Raza S/0 Sultan Muhammad R/o Jamal Abad 

Colony P.O Mandani Tehsil Tangi District Charsadda, do 

hereby solemnly affinn and declare ’on oath that the contents 

of the above service appeal are true and correct and that 
nothing has been kept back or concealed from this 

Honourable Court. \\
u -=# T

Deponent

a •

o

iL



OEf U'IY DIRECTOR,CAfTtS DREEDIMO DATRr FASUt HAPICHAND

7■ 1‘1ORDKP

Thr» fol}«wiri^ f'^rjon'i ^ - pof f#*'-^3 on th'- pma* n*t*-d af7«tlnst 
their n4'!ii-s^ln C-ttl- Breedin] t uAcy Far* H^fiChand in BPS-1 
0 1h70-55 ’>7'' u'*h reiulttC nllcA-nC'-i on contract D-^cis as l^id 
dftvrn in Tin .nr« .r.,;,rtaent circ l^r letter .te.PDCSOS;'-II) 12-.1/2C02 
d-ted 2^/IC/I'i'-. in the jf
the posts:-.

:h.;ir taking ever tr.e charge of

• AzizvUlah 2/0 2ai « ..r jjan} Vil3^^- Main Jan
k^li Teh:'!';-.ngi Dl.irict ChJjrs.^.Ue*

\^2» Mr,Fj tSL, 1 1 ih 5/0 5h*jr Mt-jh^.-an.-.d Village 5palovl P,0*Harlch.jno 
'feh:'"r nc'i ni«:trlct Ch^rt^-^da Milk Man

J« ki«rri.i«k dauoou S/0 ii jl Manzovi oult£/«tk«vI * eh j i .-jr^gi 
Ch ud' . Ct^fctle Man.

4. Mr.M;iha«a d R..za S/0 11 n Moh inaad Village Ab^d
Colony T'*h|Tjngfc DisttjCh.,r.>«:.-w Milk lua*

5. Mr,:j lt-M;.-nin S/0 Muh^...a-»Kl-Jin Vlilla-je Sti.khK T-^:. 1 g
i\\ • I I iCh . M J ^ ■-

C, Ur.Mt.y dfculluh S/0 Ilakiaulljh /grey Ui in KiUi Ha* ich<ind 
T»*h;'i nni Oi ;t^ic^ Ch .r . Milk Man

7* Mr,Uiun Kh n S/0 Ml in A bdur Rauf Htirirhanc Far*
colony .nol UisttjCh^rsadoa Milk Man

The folU/iing terns end Ck^n'iitlon:: shhll govern their cippoint- 
'•en*-.

cj*.-Theix apfy Intlee:: show.' - report far duty to t‘-,e D-puty 
Dl rector,Cattle Breeding & Dairy F. r» H -.'ichand on the foli jwin . tern 

nd condition,
be Their .ip: c. \ nt«-"nts i.n * j b-* on contract policy 20-.. r-f-rred 

.■‘boveo'Itieir /ippeintnenls shill be .''Jbjec* ta the verific.^tion af 
Chaiai-tcr .ir.d Medical fitncii hy *.hr concerned MeJiCrd Sup'!-'intcndentl

C* They vlll b- governed by such . uJ es,regulati rns,ardc;'S, ^cts 
and ordinances rel -ting to sppointnents,transfer,le^vc,offie Iency 
. nc discipline iind conduct «.5 h.^v-* been/oc-y be prescrlb-d by th- 
Governnent for the Cc.terory of i.h« »oyernnent Servants of ch-ir 
fro« tine ta tlmr.The i n t erpret . * i ./n to be placed of the rul.es/regul*. 
atlor.s ir. Cose of uny doubt tricing is l-^ft te the Cev-^nsentt

2. Servic-s ;>h.;ll be li ubit t: te*-ninition on tr - fol-owing 
Conditioni •

1- At «ny tiwe v;ithout a.sjiging r_ny r**^->on iurin^ the period of 
the contract appointment if his wv^rc during thier period wg- nrt fcuit 
satisfactory*

• li* On tv'O months notice bv •.''e Gov -rnnent on on- sin- «ri4> by 
then .of hhe otber*Tn c.ise the n-'- .‘c* cn -i .her side 1. Isss tb*n r».o 
nonchUj-H sun e; tlv.ient to tv/o mon-^ho p..v for the period by yhirh the 
noti--^ falls shjit cf two «onth.i wi; I be puiu by Government ta the* 
cc in liev thcr* nl ^wo aonths pt.y be forfieted.

U

iT

T .

1*

I .

d«By Government as ta whut con ^itiites such cons- .*^Xw^Ci^o //erioo 
being conclusion to continu-^ to r-a in unfit be f 'ucon?. of ill kr.lLh 
or physical diSiioliity to disch-r-,*- their duties,

e. The dute of their jauninu the appointaent on ccn^-r.ict b«»: i a 
other factor will have nobr«»ri*rj on the fixation of their

t

or .my 
ii eniori tya

r* They shill not ue entitled lo «ny travelling ,1 - owi.nr'./d lly 
allowance while foinjng first appointment*

{Next Page No«2)

I



^1

---------------------

__jyt-^? </ T^t^ -1/^

________ /lu'^^
-----ei"

/•y »>^L

_(J^(JV/Plfy

I



r

Son / Daughter of Sultan Muh ahiniadMah mood Raza
of CHARSADDA
has secured the marks shown againsteach subject iri the H S S C Examination held in the.month. df

Private StudentNovember 2008 as
i : ■:

I
Marks Obtained

Subjects ; Marks in Words :TotalPart-1 Part-llMarks
Theory PfBCt •Theory Prect

Vr

34 6733 Sixty-Seven200Ennlish
52 EightyrSeven87, t 35200Urdu ;r-

50 35 35 Thirty-FiveIslamic Education
• '1

2050 20 Twenty OnlyPakistan Studies
S'

Seventy-Nine;Islamic History • 46 .v;79200 33

Mihety-TTireB200 40. 53 93Islamic StudiesI

)
i

One Hundred Seven.:56 107.Pashto 200: 51
v:.'

Four. Hundred Bghty-E^ht.Only.,'488-PTotal: 1100

Remarks
5

5- *'
)
r

f CheckedBy

Dale of issue: 2i.oi.d9 ' *; V Coritrollerpf Exaitiinaitions
' lib^ lErrorfsVOmrriissionrsI exce{)tNl.-Anv mistate in above oaitadars must be ititiniated within 30 days of the issuance of this certificatei
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W<-'f-t- DETAILED MARKS CERTIFICATE

Secondary School Certificate Examination:

s».1v<- m
V-:

I Faths!' “ TX’Name;
I Date o' BInstitution/District;
I

Marks Obtained
SUBJECTS

RemarksMax: P/M P/FTotalTheory Practical

49150English
Urdu
Islamyat (Comp) 
Pak. Studies 

Riazi (New) 
General Science

vq49; 150V;
?! 2575 \Sfv I\

2575
i

100 {335.
33100S'.

I
6533100
65'33100

850Total

Total (in words):.

Controller of Q^minations 
Board of Intemiediate and Secondary 

Education. Peshawar.

Prepared by.,

Checked by_

Dated. >*» ^ | i ^ '

Atore; Bnon/Oa^s^ons excepted

C2f
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DOMKILE CER TIFICA TE..ri.

f

/ declare that I was barn of parents who arc permanently 

domiciled in the North West Frontier Province having been born in 

this pmvincc.■i

I was born at Village/Muhalla J. CLl:idui. _

DmrictTehsil i

I

SIGNATURU 01- 7 h- \ ’PL ICANT

-4^-^'■

Dated:

Pursuance to the declaration dated filed byI
I

Mr: S/0

Distru t <y -- —

I have satisfied mysclj from my fwrsonal known dge/enquity

horn of

parents who are permanent residents of North IVest h' • mtier Province 

having been horn within district of

\ Tehsil

through that the said

day (f^
TRICT cS^ijCHR

This: - .20f^ ’

DY; DI

COUNTEmCNED
_ mim

DISTRICT REVENUE OFFICER

c

<:27
b
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NOTIKICATlOrs

Peshawar, dated the 6"' December 2012.

cA ,!

No SpE,iy(t^_AP)/l-35/2012;- In pursuance of the provisions contained in sub-rule (2) of rule 3 of the Khyber Pakhtunkhwa 

■Civil Servants (Appointment, Promotion and Transfer) Rules, 19S9, and in supersession of all previous rules, issued in this 

belialf, the Establishment and Administration Department, in consultation with tlie Finance Deparlmeirt, hereby lays down the 

method of recruitment, qualifications and other conditions specified in column_3 to S^nf the Appendix to this Notification, which 

shall be applicable to posts in the Khyber Pakhtunkhwa Civil Secretariat, specified in column 2 of the said Appendix.

APPENDIX

S.No. Nomenclature of 
posts.

Minimum.qualification for 
appointment by initial 

recruitment.

Age
limit.

Method of recruitment.
/

I. 2. . 3. 4. 5.
Supcrinlendent. By promotion, on the basis of seniority-cum-fitness, 

from aniongst the holders of the post of Assistant 
with li{1 east five years service as such..1.,.

53.
Page 1 of 4
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-- J

r's.No’ Nomenclature of j Minimum qualification for 
posts.

Age
limit.

Method of recruitment.
r~- appointment by initial 

recruitment.
2.1. 3. 4. 5.

AssistarU.2 Second Class Bachelor’s 
Degree from a recognized 
University.

20 to Seventy-five per cent by promotion, on the 
basis of senionty-eum-filness, from amongst 
Senior Clerks with atleast five years sei*vicc as 
Junior and Senior Clerk.

(a)
32

years,

(b) twenty-five per cent by initial recruitment.
-s 4/ •-

Senior Clerk.3. By promotion, on the basis of seniority-cum-filness, 
from amongst the Junior Clerk with atle.'^st two years 
service as such.

4. (i) Matriculation with 
second division or 
equivalent 
qualification from a 
recognized Board; 
and

(a) .Thirty-three , per cent by promotion, r.;nW'th'c. 
'baifs' oT: senibrit3'-em'n--fitnessf’‘from ■•'araongsl

Naib'..:." -l^includm'g C
?auivalclYtmost3>^in, ■ 

^with'iwb'^years^sefviceviasOsuc'ii/
.ypas^d SiSiC^iyJaminaiionya^cb

(b) . • sixty-seven percent by initial reemitment.

18 to 30

years

p.

(ii) a speed of 30 words 
per minute in typing.

Note: F'or the purpose of promotion, there shall be i 
maintained a common seniority list of j
Daflarics, .Gestetncr.Opcra.to.rs,.„Q,as.ic!,3, Naib .. | 
Qasids etc., with icference to the datec of their | 
acquiring the Secondary School Certificate:

Page 2 of 4PASTED



/3

Mclliocl ol JMiiiinuirn qiialjUcation lor Ajic 
appointment by initial : limit, 

recruitment.

Nomenclature ol 
posts.

S.\o.

5,4.3->1
Provided that-

if two or more officials have , 
acquired the Secondary School 
Certificate in the same session, 
the inter sc seniority in the lower 
posi shall be maintained for the 

, purpose ofdelennining seniority 
r-. Jhrth^higherpbst; . , ■' v

where a senior official does not 
possess
quaiitlcalion at the time of 
filling up a vacancy, the official 
next junior to him possessing the 
requisite qualification shall be 
promoted in preference to the 
senior official or officials.

(a)
■!

t

I

(b)
the requisite

. f.

1

CHIEF SECRETARY 
GOVERblMENT OF THE KHYBBR PAICHTUNKHWA.

Page 3 of 4
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3 3/^:,
X'

■;T':|^‘^
/To,

( . The Director General,
Department of Livestock & Daily Development KPK Peshawar, I *.

!;V
INFORmATlON REQA^PmO SENIORITY LIST TOR THE YEARSubject: -

'"•k 2018-2019 UNDER RTI ACT 2013.

^s: * '
•If i ’. - Memo,

I ■
••'I ;-■

c^'i:
• ■ :••• • >-.v .It is for your kind information that we have much needed seniority list of • 

{Class -IV) for the year 2018-2019 for some personal use.
■'r-KA. .i

It is therefore requested that please provide us the above mention list for 
the year 2018-2019 under RTI Act 2013 we will be thankful for your favorable 

- consideration.
rr-.',

' •

Yours Obediently,

Wazir Gul, Mahmood Razza, . 
Shamshad, Muhammad Ijaz . 
(Class-iv) Govt Dairy Faram 
Jamal Abad Harichancl

'.T-f ,

. .VCopy is forwarded to the Information Officer RTI Commission KPK 
benevolent fund building Saddar Peshawar for information and further ; 

. necessary action please.

;
I

f

. Wazir Gul, Mahmood Razza, 
Shamshad, r.^uh^aunad Ija;s 
(Class-iv) GoTh: Dairy Faram 
Jamal Abad Harichand !

-•'M;
*?.1.

" >k*. :

A •.

3^^ f53 ;; •: i .Cell #

Vi .1

%

? 'V. ; I■

V ■ lUESmi
;

I

•j.

L
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r If

sac.K..c^ow.■
I

f

’ .the ;5-. 1^/2019i
N’tK -^'1 /IS4 ivomotion Dated Peshawar^

, 4

•' • ■ .dated 3U.0.|.20I9.^I« erp^enramtot' i^X's^^Kt ^
(Dtiftaries & Class-VV) to the post of Junior Clerk fl3S-iC of the-LivesWk-and Dairy Detelopmem

piuimcni (Extension Wing) KJtyberPaklUunkhwa,will4;mi.-iediate.effect. .. . •
(DafUir;i:s) . ’ ■ '_______ ];__ _

O K i) [■• U.

:
•■ Dc► ' •

I
■ 1

Promoted to the post of'Name of Of/lciais 

Fayaz Ahmed (Dahari B-05)
Asad Iqbal (Dahari D-04) 
Afiab Anwar (Daftari B-04)
Adnan Ahmad (Daftari B-04)

S.Nb
Junior Clerk (BPS-M)I
Junior Clerk (BPS-J 1)2
•JufiiorXierk (BPS-ll) 
VunidrrCIcrk'tBPSyIr

3
I A

JimiorClerk.IBPS-rll)' •;5. Sarecr Khaji (Daftari B-04)j

(Class-lV):
:Jim1or Cl(irk.(BFS-U)Mr. Zahid Jamal 

(Lab: Attendant BS-03)
r\> 1 • .4

Mr. Muhammad Zain-ul-Abiddin
" (Cattle Attendant BS-03)
T ^ Mr. Saecd-ul'Hassan.
___. (Cattle Ancndant BS-03).

Mr;‘Muhammad Ismail ^
fCfiowkidar BS-03)

-

_ MA-WaJiUllah //'
^ /TBeh'ishta BS-03) .

'Mri^ttrf'iammad Asif • '
(Caitle Attendant BS-03)'_

‘Mr. Dil Jan Khan ■
(Cattle Artendant.BS.^^4/»- ■ >
Ml. Muhammad ^ ^gpg.j
(Ghowkidar BS-03:)

‘ ' l^t^anultah ; •• '
<^bQasid-BS-03) :>

.JuniorClerk(BPS-n) 

Junior Cleric (BPS-ll)
;* »j Junior Clerk (BPS-IJ.) . «4 .

■A'. ■■

Juniorcrerk (B’S^l 1}

a~i!> W'- ,'J-w-•h

I .
f

■ -A. •
. ■ Junior Clerk (BPS-ll),

.>■

junior Clerk (B?S-11)I

M .1

j Junior Clerk (BPS-11) 1

yT I - r^
! The6ff\bial|^iiubd on pfobati'dff fof;a period of otic year in terms of Sc.ction 6 (2) of the 

khyber I»akhtunkhwa-Afet/ji73::rei-d^w^^^^^^^^^ Pakhtunkhwa Civil Servants (Appointment.
• • Promotion and transfertkafes 1989. -

Sd/- .
, i

\
(Dr. SHER MUHAMJVfAD) 

* ■ DIRECTOR GEN^ER.‘\L.
i.t

«##:“ ...Copy ot e\cn luimber and date: 
Forwarded to the; j'•' I

* <S«

i 'd. Assistani'DirCk,Lu^*✓.«»»,/
- •’ 7. Office Nazir (Local) ’

• 8. Officials concerned. *

awar. ‘ 
IKand. •

is
i:-V.'

i^ly-Ntarged Area.Warsak'Ro^ 
jfarsadda and Hangu. • .. 
lafiidda. Orakzatand Hangu. 
ii^r.:. Tribal District, Orakzai.,

» , Peshawar

f

\

■ . .

- -10^- ':
J- <u"7. s

•A,r

^ (I»r. ALAM ZEB)
•- DlRECrOR HEADQUARTERS' II

■ #r-''
Li:*- «» .

i
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-«s^^plPiii5;..
Wiilipi

_: fssSi^ssiii^ssIgan^^
v-'^lll!«g:'^-v%5 :v>g ::^a:a,^.nioaK,iOimiD.-acrkDs-ii.^ __,

.. .'=flS*^KSiiHiS2S!s!gjs^

a^fcSE:'^
PesUr

-. ^^S^M^^^«ktflunkhwa; Peshewar ,_:

y;:i liWW^ • - •

’'>:.’’-?.''rL'::ilS^^^HIl^M&^-»>^'iw':^"^'=^- Peshnwar

awtafiBigi^y

«iS: lift-• .■:1s •^-. ^V;.; •..,.}■■■■ •fi' :•1•• ■■.AS-.-, :•••. -•• • j;

v-jf. ^.! . -,- ■■,•••;. ..• ■;

:■

•1-• y> V'
.! .'u* •- ' ' ; .*'< • ♦. •; •.• : i

r**
..*

;- ■. A>:S:|§E^-^
.: * r» :•

i'*

• ••*1 5.

V* '*

Z V '
■■rrh .;■:'. \

\x•.
•I

:•.»\

/
+ ■..-,.•

. • . : Mr. Zahkt Jam'at ' -'v
■= '. i Junior ClerV.BS-l I ': :-• •

■ ' =1 >
4. Mr. Tariij Iqbal-- • , •. . 

;.JuniorC»effcBS::ii-4''--X
..;;• :

• :•>. ■

i:' ■■ •■■• -•’,teA-r.-^‘r Mr.5
:

•6'- • i

4: ■ .*

*
;

• I-
• /•

A".'.* /
rptfice of the Directory UvestoH'-Experimenr '
Station; j'aba Dl’str(aMans,elirKagain.st the S ;. 
vacant post of-Junior Clerk nS-11. -

"office oflhe Director General, !-ivcsiock&., _i, •
Dairy Development,.Kliybcr Pakhiiinkhwa. ■
Peshawar Vice S.No.-IO__________________:.
Ofticcjof the DistriOl Director Livasuick. .
.Kohai, against the vacant post ofJuninr Clcrk'4 
'BS-11. '’• • • - •• - __1. .
Office of the Director General, Livestock & |
Dait7 Development, Kliybcr Pakhiunkhwa._
Peshawar vice S.No. 12 .________________

. Office of the Di.sftict Director Livestock, •.
Karak against lhe,^'ac.^m po.si of Junior Clerk :. •
■ss-i.i.'~ • '. ..'• •___________ _:___■•••

^^ySESS>=->:

4. Mr.-10- r
-.-

- -j

.••|1 •.-• • ;
V..
-v

I V**.
t:•;

'•f
K

I

!5 * 'I

i

V ; •::.3- .16 .;•
:

■-- ;-•II
V!

y.■ii'©

^l^^^b^^^llW^P^jR#fft6hkhws:.Peshawar 
fe^^DifectprGeneral. 
§^^!g&-i;>aii-);:Deyelopme

iy- iAt theidisposal-of Director. Merged Area '.
^ -Livestock-& Dairy Development. Waisnk ^

Road-Peshawnr.-_____ ;__________ ______ ^•^,:- ...
At the disposal of Director. Mcrgccl Area . .y. • , '••,

• 1-ivesiock & Daii7 Development. Warsiik--. >*..

■ ■■■ ..

'r/i

••f

Road Peshawar. ••
•J .. :JS:' • r»'

. ; I• V^-
I-

KntSuD

i
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- _____________ _ .. . .. .

& ■

:-■; •-
V ••

<*'
> « -V?.-. V-- Vx*.

■• ir i

: •:
!•

t'

•;

•■—.I-;.;.- 's

•: Ai the disposal or^Direcior. Merged Area
' Li\'estocK';&.Dait^>peyelopiveni. Warsak-;. 
•■Roaci’Peslinwar. ^

:. •>»
> •»

I'

Copy of even number and dale: ■. '-■■
Foi-wardcd to the: .' \

1. . Accotininni General, Kliyber Palchtunkhw^;Pe5na\var. - •..
2. .Director, Gallic Bi^edingXnd;Dairy‘Fafm;Vg;apich2ho^-:. .. ,. , .•

Director. Livcsiock and Daiiy;DbvelopmeriM%\'^.y Marged Area.War^ak Road, Peshawar.

e;.' District Accounts oracVr>jorgar;^'PeshaVar^No,\V5nera.^Xa^^^^^ Kohat. Karak. Cliai-sadda. Malischra .
■- .. andHangu. ... ' ' ’' . '

: .7.;' Assistant Directorv.LivestbcKi^jbaiiy. p^eveloRment.;^^^^^^^^ Orakzai.
,.. . .■Tt> -.,;s: Sheep.Devaopmynt;dm«i:;;s;iitiPjv,i^^^^^^ .;

• . ■“ IS: :’->n:ciiaJj:Cor:cerhed..i: r /

ifiiifc

•; •
c*

I

.'Sd/-' y. ;
■ (Dr. SHER iVTUHAMMAD) ;. 

;•: •• DIRECTOR qEfJBRAL''. •.
k;

4
I

*- 1

.{ •;•
:

7:
•1. .•
5.

-1 ,. :.' -•!
.■)

I

J .*.
. v‘. * -f: . ■-.

:• >:•

.1"./ .

•t ?

• ^

.••••■ f-ilC ;.■ ■ ■

F'Bteii ..

'/-• !p ••.-,.• I-

:i.- . •j,

'} A • ••
r■:y ^ •4

i*; ; ■. .1

••V ’
•;

:
t s:•.

I
4

-•»
*.**

. • •

A

.' *
\ ..; .*.^

■■ %M 1

. /'f
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•V -
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5^'
i. >Government of Khybcr Pakhtunkhvva 

District Accounts Office Charsadda 
Monthly Salary Statement (July-2019)

PersonA.nfoi ination ol Mr MEHMOOD RAZA d/w/s of SUL 1 AN MUHAMMAD

CNIC: I710245358017' _
Entry into Govt. Service:' 28,06.200.'5

N'l'N:
I..cngth ofScrvice: 14 Years 01 Months 00.3 Days

Personnel Number: 0020759.3 
Dale of Binh: 26.02.1986

Employment Category: Active Temporary •
Designation: MILK MAN
DDO Code: CA4145-DEPUTY DIRECTOR CA'LTLE BREEDING DAI FORM MARICHND CHARSADDA

GPF Section: 001 
interest Applied: Yes

/ 80000993-GOVERNMENT OF KHYBER PAKli

Cash Center:I'ayrci! Section: 00 i 
GPF a/CNo:'207593 
Vendor Number: -

Pay and Allowances:

k
GPE Balance: 50,180.00

Pa}' Stagu. ! 2Pay Scale I'ypc; Civil BPS: 04Pay scale: BPS For-2017-

Wage typeAmount.Wage type .\nuuini
idoci Hou.'^c Rent Allowance 1,458.0015,180.00Basie Pay0001

Medical Allowance 1.500.001,785.00 1300Convey Aiiowaitce 20051210
Adhoc Relief Allow (ajlO'Fo 236.00219915% Adhoc Relief All-2013 338.002148
Adhoc Relief All 2017 10%Adhoc Relief All 2016 10% 1,198.00 22242211
Adhoc Relief Ail 20.19 10%1,518.00 22642247 Adhoc Relief All 2018 10% j

Deductions - General
“!

VWage type !Wage type Amount
350! Benevolent Fund-830,003004 GPF Sub.sc.rip!ion - Rs 830 

4004 j R.. BcncF:.: .4 Comn: ■451.00

Deductions - Loans anrS .Navanc.es

Principal amount Ha.iancL'DeductionDescriptionLoan
43,000.00 -1,200.00 26.200.00GPF' Loan Principal Instal6505 _____I

Deductions - Income I a.\
Payable: l.fKcmpicd: 0.000.00 Recovered till JLJL-2019: 0.00 Recoverable: 0.00

-2,?SL0()26,249.00 Deductions: (Ks.): Net Pay: (R.s.): 23,468.00Gross Pay (Rs.):

Payee Name: MEhlMOOD RAZA 
Account Number: 03267900093303
Bank Details: HABIB BANK LIMFFED, 220326 HARiCHAND, CHARSADDA. HARICI !AND, CHARSADiaA., C! lAiClAiODA

t.'pcniiig Balance: Availed: Earned:Leaves: Balance:
I

Pcrmaiicnt A,ddress; 
City: CHD 
Temp. Address: 
City:

Domicile; - Housing Status: !\'c thiVi'.ir;!1
Eniail: mchmoodraz93@gmail.com

t
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POWER OF ATTORNEY
In the Court of Y

~p

% }For
) Plaintiff 
}Appellant 
}Petitioner 
} Complainant

rtf»ST

VERSUS
4 }Defendant 

} Respondent 
}Accused
}

Appeal/Revisipn/Suit/Application/Petition/Case No.__ 

lAV, the undersigned, do hereby nominate and appoint

of
Fixed for

ZARTAJ ANWAR ADVOCATE 
on my behalf to appear at L

y true and lawful attorney, for me in my same and
—-----\_______to appear, plead, act and answer in the

above Court or any Court to whidh the business is transfen-ed in the above matter and is 
agreed to sign and file petitions. An appeal, statements, accoimts, exhibits. Compromise or 
other documents whatsoever, in connection with the said matter or any matter arising there 
from and also to apply for and receive all documents or copies of documents, depositions 
etc,^and to apply for and issue summons and other writs or sub-poena and to apply for and 
get issued and arrest, attachment or other executions, v/arrants or order and to conduct any 
proceeding that may,arise there out; and to apply for and receive payment of any or all 
smns or submit for the above matter to arbitration, and to employee any other Legal 
Practitioner authorizing him to exercise the power and authorizes hereby conferred on the 
Advocate wherever he may think fit to do so, imy other lawyer may be appointed bv 

- said counsel to conduct the case who shall have the same powers.

AND to all acts legally necessary to manage and conduct the said 
respects, whether herein specified or not, as may be proper and expedient.

AND I/we hereby agree to ratify and confirm all lawful acts done on my/our behalf 
under oi by virtue of tliis power or of the usual practice in such matter.

PROVIDED always, tliat 1/v/e undertake at time of calling of the case by the 
Coiut/my authorized agent shall infonn the Advocate and make him appear in Court if the 
case may be dismissed m default, if it be proceeded ex-parte the said counsel shall ’not be 
held lesponsible for the same. All cos-ts awarded in favour shall be the right of the counsel 
or his nominee, and if awarded against shall be payable by me/us

my

case in all

IN Wn NESS whereof I/we hav e hereto signed at
day to _____the _the year_

Executant/Executants___ ________
Accepted subject to the teims regarding^

Z.a rtaj Anwar
y\dvocate High Courts

•ADVOCArES. LEGAL ADVISO'RS. SERVICE .1 LABOUR LAW CO.NSLL 
FR-3- 4. ^uuiiA Floor. Biloiir Phiza. Saddar Road, Peshawar Cium 

Ph.091 -5272154 Mcibile-0331 -9399185 
BC-10-9851

CNiC:17301-1610454-5

ILTANT

j ft t



PO\WM OF ATTORNEY
in ihc Court of I

O/* }For 
} Plaintiff 
} Appellant 
jPetitioner 
} Complainant

T

SCANNED
KRST

PeshawarVERSUS
}Dcfcndant
{Respondent
{Accused
/

Appeai/Revision/Suit/Application/Petition/Case No._

l/W. the undersigned, do hereby nominate and appoint

MUBAITAK ZEB ADVOCATE high court PESHAWAR my true and
iawlul attorneys, for me in my same and on my behalf to appear at __________ -

,and plead, act and answer in the above Court or any Court to which the business 
IS liansferred in the above matter and is agreed to sign and file petitions. An appeal, 
statements, accounts, exhibits. Compromise or other documents whatsoever, in connection 
with the said matter or any matter arising there from and also to apply for and receive all 
documents or copies of documents, depositions etc, and to apply for and issue summons 
and other writs or sub-poena and to apply for and get issued and arrest, attacliment or other 
executions, warrants or order and to conduct any proceeding that may arise there out; and 
to apply for and receive payment of any or all sums or submit for the above matter to 
arbitration, and to employee any other Legal Practitioner authorizing him to exercise the 
power and authorizes hereby conferred on
so. any other lawyer may be appointed by my said counsel to conduct the case who shall 
have the same powers'

AND to all acts legally necessary to manage and conduct the said case in all 
respects, whether herein specified or not, as may be proper and expedient.

AND 1/we hereby agree to ratify and confirm all lawful acts done on my/our behalf 
under or by virtue of this power or of the usual practice in such matter.

PROVIDED always, that I/we undertake at time of calling of the case by the 
Court/my authorized agent shall inform the Advocate and make him appear in Court, if the 
case may he dismissed in default, if it be proceeded ex-parte the said counsel shall not be 
held responsible for the same. All costs awarded in favour shall be the right of the counsel 
or his nominee, and if awarded against shall be payable by me/us

of

the Advocate wherever he may think fit to do

IN WITNESS whereof 1/we have hereto signed at 
____________________day tothe the year

iixccutanl/Executants^__________________
Accepted subject to the terms regarding fee

MUB
Advocates High Court Peshawai-

.ADVOCATES, LEGAL ADVISORS, SERVICE A LABOUR LAW CONSULTANT 
FR-3. Fourth Fioor, Biloiir Plaza, SacldarRoad, Peshawar Canll 

Mobile-0334-^1274247
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W BEFORIC 1 HE KMYBER PAKHTUNKHWA SERVICE TRIBUNAL PESHAWAR
r\

SERVICE APPEAL NO.1566/2019'.c
ll;r-
fi \

MahtnoocI Ray.a.... Annelhint
\ * • VERSUSV.J
\ ■

Director General nixO. Livestock and Others Rcsnoiulents
I
I
I
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f BEFORE KHYBER PAKHTUNKHWA SERVICE TRIBUNAL PESHAWAR
r-

SERVICE APPEAL NO. 1566/ 2019

Mahmood Raza S/0 Sultan Muhammad Appellant

I VERSUS

Director General (Ext), Livestock & Dairy Development Department, Peshawar & Others
.............. ......................................................................................Respondents

Para-wise comments on behalf of the respondent No. 01, 02 & 03.

Respectfully Sheweth;

PRELIMINARY OBJECTIONS:

1. That the Appellant has got no locus standai for filing this Service Appeal.
2. The Appeal is wrong and based on illegal and unlawful presumptions.
3. The Appellant has got no cause of action to file the present Appeal.
4. The Appeal is not maintainable in this present form,

FACTS

Correct to the extentThat the appellant was appointed as Class-IV on the mentioned date 

by the office of Director Cattle Breeding and Dairy Farm Harichand, District Charsadda 

(Respohdent No.03).

Pertains to record.

Correct to the extent that as per service recruitment rules of the Department. 33% reserved 

quota of. Class-}V/Daftari for promotion to Junior Clerk should be filled in as per the 

eligibility criteria along with seniority, i.e. only candidate with matriculation and having 

typing speed of 30 words per minute.(Annexure - A & B).

Correct to the extent that all the Class-IV/Daftari of the Department having the requisite 

Qualification along with typing speed of 30 words per minute are eligible for promotion to 

33% reserved quota against the post of Junior Clerk, subject to seniority cum fitness. 
Pertains.to record.

Correct to the extent that the 33% promotion quota of Class-IV/Daftari to the post of Junior 
Clerk includes all the Class-IV employees subject to seniority cum fitness.

Incorrect. The appellant has never requested for their inter- se seniority list as per official 

record. Moreover, all the promotions have been made according to the service recruitment 

rules prescribed for 33% promotion of the Class-IV/Daftari to the post of Junior Clerk. It is 

pertinent to mention here that Appellant’s name was included in the seniority list issued by 

the office of respondent No. 03, did not appear for the interview on the mentioned date. 
(Annexure-C).,

1.

2.
3.

4.

5.
6.

7.

.



t8. Correct to the extent that the application of the Appellant received was considered by the 

office of respondents as per rules. Meanwhile, the Appellant filed the instant Appeal in the 

Khyber Pakhtunkhwa Service Tribunal, Peshawar; therefore, the said documents are 

hereby annexed in the parawise comrnents..,(Annexure-D).

9. Incorrect. The Appellant was considered to appear for an interview, but he did not appear 

for the said interview. It is worth to mention here that all the candidates promoted to the 

post of junior clerk appeared and qualified the typing test. (Annexure-E).

10. Incorrect. As stated.above.
11. Incorrect; The act and omission of the respondents are quiet legal and based on service 

recruitment rules of the Department.

'x

Grounds

A. Incorrect. The action of respondents is based on facts and law and the Appellant’s opinion 

regarding violation of his secured rights is totally biased and based on false presumptions.
B. Incorrect, The respondents have acted according to Law and service recruitment rules 

prescribed for 33% promotion of the Class-IV/Daftari to the post of Junior Clerk.
C. Incorrect. The conduct of respondents is not tainted with any intension to harm someone, 

and the unlawful blaming of the Appellant toward respondents is totally based on malafide 

intension.
D. Incorrect, No violation has been made in case of 33% reserved quota of promotion, 

According to the service recruitment rules framed for said promotion of Class-IV/Daftari to 

the post of Junior Clerk, only candidate with matriculation and having typing speed of 30 

words per minute were considered for promotion.

E. Incorrect. The Appellant has been dealt as per rules laid down for the said promotion.

F. No Comments.
G. Incorrect.. No Violation of Article 25 of the constitution of the Islamic Republic of Pakistan 

1973 and discrimination have been made by the respondents and the Appellant has been 

treated as'pef rules^
H. Incorrect, The Unlawful actions by the Appellant towards respondents clearly demands for 

the dismissal of the instant Appeal with cost.

I. As replied above. \
J. Correct to the extent that the Appellant’s case being not similarly placed to the mentioned 

SCMR, ordered by the August Supreme Court of Pakistan, Islamabad as the Appellant 
has been treated according to the Service Recruitment Rules of the Department.

K. The respondents seek permission to raise additional grounds at the times of arguments

It is, therefore, mpst humbly prayed that the Service Appeal may kindly be dismissed in 

favor of the respondents against the Appellant with cost.

Hi
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BEFORE THE KHYBER PAKHTUNKHWA SERVICE TRIBUNAL PESHAWAR

SERVICE APPEAL NO. 1566/2019

Mahmood Rflza;.. Appellantti-

VERSUS

Director General (Ext). Livestock and Others .Respondents

AFFIDAVIT

I, Dr. Shahid.Uilah. VMerinary Officer (H)/Farm Manager, Cattle Breeding & Dairy Farm 

Harichand, District Gharsadda, do hereby solemnly affirm on oath that the contents of 

the parawise comments related to the above mentioned case are true and correct to the 

best of my knowledge and belief, and that nothing ! has been concealed from this 

Honorable Tribunal.
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t ‘ ^ GENERAL (EXTENSION)
~’/f *'■ ■ livestock & DAIRY DEVELOPMENT
f

KHYBER PAKHTUNKHWA

' ' ‘ BacliaKhah Chpwk, Chars'adda Road Peshawar. Err ■i<^;r%-shocr:omTel: 091-9210276. 9210240. Fax: 091-9210285

minutes the DEVARf MEfijTAL V ROMOTION COMMITTEE MEETING FOR 
FROMOTION OF DAFTARIS / CLASS-IV serv ants TO THE POST OF JUNIOR CLERKS 
HELD ON 30,04.2019, AT 10.00: AM IN THE DIRECTORATE GENERAL (EXTENSION) 
LIVESTOCK & DAIRY DEVELOPMENT, KHYBER PAKHTUNKHWA, PESHAWAR.

t L >
■i

' -.r V- . , (■ • Ajiieeting oIT.he, Depnilmenla.l Pronotion Comniiilee was heid on .■’!0.()4.20I9 a( 10.00 am in 
the birecloiate-Gencral, (Extension). ;Liv,es,tock'.&:pyry Development. Khyber Pakhliinkhwn, Peshawar. The 
following cnnimitlee members atfen'd^Tlic meeting.

• 'If.

1-. Dr. ;Sher Muhamniad.-’DirectOr General (Ext) ’ 
l.&DD. Khyber Pak'htunkliwa.-Peshawar...... Chairman.

•»
■2. rv1r. A.iinal. Section Ofticer..(Liig)..’ .

. RcprcsenuuiYe.pf Adminjstraliyc.,Department
;}

Member.•i,-

.■>. Dr.S-./jad Wazir.
Assistpnt Director {HQs). L'&DD. Newly Merged
Areas.Wnrsak'Rbkh'Peshawiir *• • •-

I ■ ... •' ; -C > ''

. •r
Mcmhcr

4. Dr. Alain Zeb. Director (HQs)
' •. .l...'iT)D. Khyber Pnkhtiinkhwa. Peshawar Member

\ . i. /' -’i '' •

5. Dr. Ahmed Kamal. DirectdrnBrccdiImprovement & Farms.
L.!tDD. P',;hnwiir..__ ____.............

i i 1 '• C .
(■>. Dr. .An.sar. Veterinary.Qftlccr (It.) I.'stablislinicnt

The committee was informed that 16-posts of .lunior Clerks were lying vnenni in Livestock & 
Dairy Dcvciopmeni (E.\ten5.iqn),.;,Khvhcr, Pakhtunkhwa due to promotion qf-th“-4n-:umhcnt of the posts to 
liigher posts, and needed to. be. filled; in Jronvamong.st the DaOari / Class-IV employees under .13% promotion 
c;uola. As per service rccmitmenl-riilesAif the'department. the selection was to be niaile as per the eligibility 
:nier:n along w'ith seniority^ i.e’bnly a'caiiciidate wilh matriculation and having typing speed of 10 words per
mmule would be'considcred forprohiblibh'. '''''

■ :-<4-

■‘In lhe.-previdliS*'Dep'arUiiehlai Pi’dlnotion Committee meeting held on 27.12.2018. it was 
decided to .scrutinize _all'tlie''ddbul1ieht.s': of’the-bligible officials, from the concerned institutions before 
c'lnsidcring them for promotion ioihe-nb.sf higher scale.

. i Di.
.Coinsetjueniiy.'- thc edmmilfee after examining the SSC Certidcate. of the eligible candidates 

recommciKts the Tol,lowiiigiofilcials. for promotion to the post of Junior Clerk BPS-II against the available 
clear vacant posts in l jvesiock'& Dairy Development (E.xtension Wing) Khyber Pakhtunkhwa.

. ■ •!.' - i-

Member

Member / Socrciary.
1 I

. f .

Daltai-i
Fayaz Ahmed (Daftari B-Qlj
Asad Iqbal (Daftafi B-04)*>

Aftab Anwar (Daftari B-04)
Adiian Ahmacl (Daftari B-04)4
Sareer Khan (Daftari B-0^)5. •

Cla.s.s-tV

Mr. Muhammad Shakeeb-iir-Rehinan, Chowkidar biCi-O.iI
Mr. Muhammad .lunaid Jan, Chowkidar BPS-Q32
Mr. Zaih-ul-Ahideen, Cattle Attendant BPS-033
Mr. Saeed-ul-Hassan, Cattle Attendant BP$-034
Mr. Zahid Jamal. Lab Attendant BPS-035
Mr. Rabat Shah. Naib Qasid BPS-036
Mr. Muhammad Ismail. Qhowkidar BPS-037
Mr. Khaiuillah. Naib Qasid BPS-038
Mr. Dil Jan Khan, Cattle Attendent BPS-Q3C)

Mr. Wali Ullah. Behishti BPS-0310
Mr. Muhammad Asif, Cattle Attendant BPS-03

Meelinii ended with vote of thanks.
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(Dr. Sajjad Wazir)
Assistant Director, L&DD, Merged Areas

(Member)
Rep; esentative of Administrative Department 

(Member)4

(Dr. Ansar)
Veterinao' Officer (H) Estab 

(Member/ Secretary)
(Dr. Ahmad Kamal)

" ' ■ Director Breed lmproveri:ent & Farms
. L&DD (Ext), Peshawar 

(Member)

(Dr. Alam Zeb)\ 
Director Headquarter
Khyber- Pakhtunkhwa

(Member) c
(

IIL 1).(Dr.^h
■ Director Gener 

(Chairman)
• •

(

tv

1 !

t

\ .

1' ■>. 'ufi
I

1 ' • • f'*.•

.* '».

:
\ t

■ .-.I ' • 1 ••

' S' : »•

j •

I . t' :I

■. ,

■v'V I .

i*\^}:• >i

. ,• . •> i'. •

. •. .« aV:w,

• V.Vj'-.-k' ■•'r

]■*,
f <
t• -i" i.'

■ -I
• {

J



“N'
f tl4 ’; ■ ??*r. j#«.

n I
.. r

■■'«'S^P f,; j«0¥'

-:.i-v C;^i:v..provisions coatauied ih sub^ruie (2) of' ' ' I^''■‘* Serv«nK,(App6intmen., Promotion au^T«>Lfe^, -- ' ' ^

, No.SO(L&DP)AD-E: '
^ Livestock .and Coopcvatir.. Deparrm^n,■ in

^theEstflblisluiient-ajid'tbe Finaiic^^ Department 
* ''^v^lf^fW???v'?hMiticati’ops-Hnd-other“^

a.
i. (•

•'W * V •.
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a

I
( hereby,:lays down rhe metliod of-

Npht.o^n|i Vhfcinsh^ll be aj^plicable to the^poats specified in. coUmm 2 of the aaid Appendixi lit ■

■ idveatoek and Dairy Development nepartment 'pf the North- West frontier ^ ’.-.
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f;
i-V ai-'D/;

4 ...I
ta



V r-r; r:.v«:- -.yWy,-- J‘,v-;:.;>,'^i'. ^ ,'Vi^-

< r
i;

'-,
' f ■■

r r ^■*•4 ,;V. iHivinii<,.^vMas^«r''s bejy'ee in 
• '- ••}"] Agncultijl;0 :.'-. '’;P.''.pp^'nlcs 

I >.v ••ecun>MucV^'.[ij:le.- ' w'VM/ B.Sc.
".;. 4"'. -4;- witli

^*^':‘“’‘'^.y^::^-fv:~~>^•^.:;exp^rj^ucc)?^-■ 'j 
„V(^iipai:)<J)^cer'. j a) r
-(Health)'/Lalif-iatory) ror-.e^uivaleiit qualification in’ 
,;f^t«|eiV Semen; ,>t] ^:r." vy:«t.''n‘»ify‘(Scicnces from a- 

Offlcer ; ^ ■:/^figni^d.University; and ..

Livestock • .;- ; H)/'rLSc^^^
.PfQductiqq'Ofricer/‘.| j'V;C,Husban.dry;Preference will be-. 
Sheep Develppment'. '^*’0 have!
Inspector/’'V;!-■pbtiiiiied^i’th^e degree of Fpur 

^De^lojimcliu^^.^ f; ;f;^^Y^r^ c^He of^B.Sc ■ (Hons);.; 
-:'lnspeo!6r/.Jnstruclpfi(^ ..;^^’Animal*.-l-ursbHndry. after F.Sc.

of -yeierinao^. 
•••vT-'Medidne’/rro;;; 'a recbgmzed' 

•■^'Sj'^^MogisC/*^ t O-i : •'-.?^ .'(J.nlvcisity;‘und 
'■;'■]‘Li’^^stnck MiinQger!| j ' .

.. -•- > /t >: .b).:! Kcat.s{ered:with r.VMC,' ■ . ■ 
■2./: I eioaicdnstmctor/ ‘fl nO-V’filS'c.i ^:'i^ (Mons)' Animal 
- *• ■ female IVogiammeXl l IL/sb'mi’ji^l l-refercnce'will be 

; Cooi’dinatoi/rdnajel ’’ ’ ' gi'yen^ to'candidates who have' 
•sy«‘®‘'Loa*y:Pf‘fipeV:,v' ,,>4‘obtainedc.iJw degree, of Fpur^ 

...f 'yYdara codise:nf.B.Sc,.(Hons); 
^^Animai; HiisbtVndty after F.S'c.
': O'r :j;Dpctor Of Ycterinai^ 

.•^edicind rfeom a fecognizod 
“• . pniVe^r-lltyiand ' ■ • • ' ■"i-

«•
• >■■<I'.v; or .. -s-. .;V• .

4--.1
’vi; required

:■;* i"n :'•M 21 to 35 :■
years

By initial recruiiment. ■'■> i

:ii
9 f • J

di [ '• ■;}
• .41

■6. ! Animal' 21 to 35 . 
years , .

By initial recruitment, v
f f■ 5

f;
:.

.. .m
.‘v)

21 fo 35 • 
yeai's-

Byinitlal recruiUnenti

-i I'.!.-

\ ! . 1—•.. .j.,'

!
V-- ,••

b) >'*'fiegistWed vyith'PVMC.
■‘a,, ■^Secqndary •Sohe-oi. Certificate | 20 to 32 .. 
,. ! IroiivVi recognized'Board of •aessp ;■
.'b,; Two Years,Veterinary: ’ ’ ■.

................
,.► -vdl-'- ^ ,J ;v,''lVom a,rtfCo]^mzed 'rriiining

'^■c;'K'Soo'D»t|ofcs ^ degree 
*4vd^.?v.. .= ■lV.-.--Tiom<a,lecQ^hized c.^iversity.

;;h. Sedoiidary Ceruilcsiy'
‘.“. Cl’i-froin a recognized Board of 
> i^i- .ly^ucatloti: ' ^

!! ■ bh'V'nwo'?!?ears .Vcierinui-y 
; : ^Assistai'st'('raining Certificate 
.n:v- frd^'arecognized Training 

. • ^-.Institute;and•' 'Y •,••
....c..''•.Second classXlacljelors degree y;:f^^if^^y,4Va.^ .-ecognted
' university.. •_______'
' 'a:‘ S'cconduiV Schno! Certificate

' b. . j’l.'wo Years Vclcrinury 
^'’'''“"".‘■’Aisistani Training Certificate

V«erinaj-y/;- r,y ,

5Ss|^ a)- Seventy Five per cent..l)y,piX!motion, ^ 
on die basis ofaem‘ority'rtuiiw;;i..es§,., 

V from.amongsi Senior yoterinury ”
, . ■ Assistants (Male/.Female) and ■

-' ijy T.werity Ftye per cent by iniliai '
. i-eciuitmeht.

.■•i
i -yearsr.

•T''-'v; •

.1-.i
•.•• r•Vr r.^ 1.i

••'v•.
I

:^9;'-v.
ti?

rSynibr^eieriilafj'^
r^As’sIsiniit (MVle/‘’,.l! 

,,|FjynSie)'n^: ■

••?, .-i

rV':-: '7
p-r- ■ ■ ■ ■

y.-y'' -'•^'
•Vuiei'inafy'AssiSta'ni.';'’

20 to 32 ■ 
years..

a)- • Seventy- five.peV ‘.-rent by. promotionv 
on then basis of Seniority:Cum.- 
fitness, from anioiigst the .Vjtci iiiary ■ 

• Assistants (Malc/Feinalfi)'having 
attended tiie bosis-course of six 
vyeeks for Veterinary.Assistants.at • 
AHITJ; and

:(!■) •■•Tyrenfy Five'per.cer^f by initial' 
rccruilnifent. ;

.....

sT

v'i>-t'J.Vt.'
!:i

./''4 '■J;-'
. \ V..

:io: ■ISto.32 • ■ By initial recruitment.'
yeaj‘3

i-:- .‘I

'V/- ^
■ f,

I

• T^f|.-’f^00‘®Me,l-btuipbf.;i;|.::9uuiiiibdtidns--f0i: Appolutm tnitial j 
y Limits-

FART^ll' •.• i
'i•. ...'•

i

Method of Recruitihent

:>fV2.? •'. ■■’'•-'f.'jV' - 'H-.'3-
.r .•

% a'-**- •■y-
■ 4' . • .: :-5\'■■i

* l'’w. »; .Accb'OntsOfficer.i.- By promotion, an the; .basis of
. SBnibrity-oun^rfTuiess,. -. -‘ -, fiom 
. anKingst SuperjritBiVde''^t'-‘ wnh r.i'

, ■ ■ least FiVe -Ycerg ser'viQi'as'^sUch 
• a) Seyenty f ive . .pec-^eiu :by\ 

pl:otnqti:pn^-^bnAlh^e-/basl^
. . senidf%;c'umf:fita^s, .

. ’ ■• .amongst.'Assigii^v. with
■• least Ten; ■y#s;;:5Siei«i5c,;YS 

sucb;,and'- ' •: =

' m yy2.' >■ -SupeniTlen’deiit^^Y

j'i'T:-.............
: .Ji'yrY-o i1.: -V; .••■ f trOT;

‘'fl*

V * **r •

- •

v;*’:fe;Vy
'-<1 • •'.•'•«.I' !• •,••'. '■\ ; .■* ?•.'- ;.- 

•'•■ Jv'lirA .;M' q
•y-v' .. ’ _r'

b) Twenty Five bdr’..eeni . fej/.



T

^ •• t •.
I" ’V-. :? !: A- I

I

.''!’■--if.i :; •:
I ' ! •. .-f.^-'.V.-• T.v't’V'.''j"'-rr:-

••t■n ~r
■ ! ■ senloiuty-cuni-fitness, ■' .

ompngst. - .Senior 
.-:Stehiagrdphcrii with at least ' ■'

_ ,YeaVs sprvjcc tu.- such' •
9) Fifty per cent: -by ' initial'.

■ recruitment;and W' i:'

t
■ i

'■ ‘ 1'- . . ■
^r^Digce^iVoih a mcognized University ■ 
b) > -A' siiei^cf (if Eighiv words per minute ■

• 'Vn^lmrt4ujjd-ar./ vtorpfper
• r — • >hin'tjrein..typing and
• •'•fy-'K-.rv.'... •;•.' . • • - ■• •

’ Vi^^id,.MS-l-,.xcci; <& In-page.

• I-:
f

■Stenogrfipher '" ': ■
2Q to 32 
y^Rrs .

r .
\
s i

I

{ . -.b) Fi%.per ceiit byipruinotion 
. the b8.s,is of senjoriiy-.^u'i:- 

fitnws, from anfiongst Steno' 
; IVpis.t with at- lfa;st ten Years 

.. service as such f 
20 to 32 - a) Se-Ycnty Five' 
years’

, •?

.V' on• ^I

i •

iDe^ree-rtevn fecyg.i.zi^d University'

• • 5 •{'•■('•Vr.:.'........ ■ ■

•I. ; .Office Assistant
; per cent by

promotion; .-on- die.'.basis 
• j/eniority-oum-fiuiess; '-■from ' 

amongst-.' • senior• cleric/
storei^poper.havjng-ar.leastfiw ' 

■ - years ..'service^ as Siieh and who'
• • .p.assed-.tHe-.t)epartinentat’

• ExqminatiOn iear>‘'.jid'■

i' I < *. I . i- .

i-; ; Ir
■ .*

I • • I. .
.-•:,• ' ( , '*•

%
i

t;) Twenty five'per ceEl't by ' 
■ reoruitment. • , '

'3Y ijiififll ificroitmentT^ ^ ^

i \
-lO:- .. ... ____ ^

t'qniputel' .
^.Opch-aior '
’• • • -

• ?

--i'^•(a)’’ sS.iiiS^:iri:s‘intc-7.,ediale cctlificlitt ■
■!;. ■i.iv/slaysdcs.Vectjnoniics, mathematics,' ’ 
r'-.l’hM^s-.of.cmijputer science as one of 

•--. '•■the subjects; biid^ ■ .
...i'eil'-Vdipiomu- or etiulvaltjnt 

•-f fFj“iil^euiion. -.iii. Computer or. 
hiformutidh -^'echnology fronr h 
recognized.- Boa.-d o; Tcchniea'l'

. Educiition-. '

. A
t\

V
‘r

1
t.

, tA

\
.! •

.Slcno .typist a); liucrinodiiitc or equivalent 
qiialifk^iiun fVpni a retegnized 

■ • Hu<iri);.tmd, -

2b to 32 
years-

By inifial.reupilnient.> ^
i

.* ;
r

• u * • j f

i.c);- 'Kiiowicllgefl'r'ednrpuierin-u^ ■
’ ^'In-paae. '

'"'“if;' '

(.•-.'h''! r.v.-

j

i;I

•.f
! . .rx
II

-•i.j~rr r*
^ benioi- Cl^r!^ ; • 
iitorc Keeper.-'.

y' and

. V f !ki.- -i -VA-ityM.'* j.’.

.t
.i.

: jBy-promotion, op the-basis 'of/
'. •seniprity-qum-fitness,:;.. ' . fj-pni 

amongst . Junior •depo^,;wjih i 
least Five' YeWa Service as su'eb^: i '
a) Sixty Seyen per cent by inTdal '
- •fecipitinem;nub •’

b) Thirty --Three ppr. cent --by 
promotion, fioin ^lamphgs't the 
Daftaries, -Gestctiieb,,iGperaiorS'

-Naib Qasids v/and 
equivalent, -posts -;who possess

• . • f-®co«idary,;ScHoQ|.;Certificate 
from a .recognized ’Bbai'd- and 

• have 'typing ■ speed Thim • • ' 
L_' r words perminute -■■

i*
l'

•/ •

-!S 1030 . 
years -I

.•• . :.!i'
;

I <t
• ■■ ".gthsa >. •»

•<;
a--. .■ <: , ;r

*1. -
;. / .

• >. • I^ART-ni. V•«»
i

i* •

., .NC>N-'i'£CHmCAl. .Si-Ali'li- 't ■ 'I
-• .Nbnieiiclature'of.flic 

•J. , "‘.- -Post - ' • Appbinlineut.by.'fhUiul ,
I - •t^ocruitnVe-iS.t'

Methuef of Recrultuieiil.Age . 
I-imMs .

-.I.
■ v;:. ■ 2I

B.S_c._ (Hoti^^A^-iculiorb-witii I 21 to^I 
■(,Aniinal Science-as'hiBjur- 
: subjeci or-cquiviilelif-'
••(Qualification froni*a'-
’I’ccognized Uidvei^sItY. *' '
'piploW in Mechanical ' " 
l2hgiticcring-;1VpnS.rt'; i,. 
recbgiirzcd Potyteclmic'’ -

’ Seco.ijijary Sciiopl; Cefdficale 
i-froih ajrecogm^d {jbard'yith

•'Tvvp.y.earsptY^cnbed-.-’ ’ 
rti^mnin^ coiirsejfiom-u’?-'.

4t-arm Manager1. • 5 ;
By Initial jecruhmeni; ^ ~T ■ t't*. • - y>^arj.,*

• / <:■■ • 1

Mi^chnnical- 
bupervispr-’,-- *,* 
(Liquidj^^iuqgen;..-

Fielcl-^sislpih ;
;.-5'

•I

2. . )
20.to 32 
years '* •

By initial ^rtuitmenf. ' " 7 .
.* i*’ ..'I

«•: -.;
18 to 32
years-

i*,

f) By iniiiaiifebruihnent; .

b) If no suitabie ctmdidale i5,avaii4bj;e,;.-
then by ti-ansfer-from njiy other 

.. . ------ - ...... • , .

■ •)!-4 :
•j ^ ( I

T'.

Jib
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:i \ *J ■ ’

»*
* - '^:

iAi

j4 . • i.'v-y,;•• '''■}'•?
*-•{;. • ! '••, /' /

[:•
' y- I

4'I •v ' ;i <■: , ■.'■prefcribed for'iiiiiial.reerui®i§^pp|^../
\ ■ i• V .'V “1

:•• - ■->
•'W' S

I Mickllu p;iiis and pio'n.icsicy 
• in ihe-Uade.: -/

•vl. :■ jCiirpcnter/' . :

rMechHiiic/;,-., i
^‘i’ t|!y?ifsmkh/dyiHUiine‘.i 
A /OperatoV. -. .y ■•' ... .1.
. ■ Mlnivftr-O '. i'/h’h

l&to 32
years

:3y. initial recruitment.t 1:i
4

f.

‘A

■;. 5. Secondary Sclio'6l C -.;iiP'’''te ■ 
fronva iccbg'li^id Board and . 
hplder.ofL.T.y. iicer-se.

■Tube Weil Operaior. ' litoiHe wi.h ■

■■■'Iiaio32 ; 
yeais

; By initial.recruitment. ' • 'i
. i'.

I . -i
‘18 td^■32 
years

0. By initial recruitment. * •'fti ' {

■■ ^\ 'i

»: • .• Mr-'•
V''*

7, (\ , Middle’oi equitaiU _ '•
•tl\ialilxt^iiVnV-,*r,:'' •

,•:
;.;iJ0'32 By promotion,.on the seniorityk'ii'iw- 

• fitn.essfrom'ampngstNaTb-Qasid ■
../Cho\^ldajysWeepcr/Bchls|iilfcyce/Giasi 

CiUter/.ya^dBhiyShepbered/Pjough 
ijian/Mi‘flcma#Mkii/Gook,.>yhp po^es - '

• .n1iddlepossc^l'fi9^;;or4fnQ:suiiable* 
^ualitTed p<^on |8-ay4'irpb.leth'en by" 

iinillal recruitment.

• ii

■ \:
••t

y ■!; ynT;'T.)£.-^'

'C .1 -.oli' .'£> t j'_l>

.:t
I*

1; j'- 1

t
» 1 !•?l ■'.•’■ri-'ui U--V •.it ' i'-. ••

tI >
■Naib Qasid/'

i‘'Gli6wkic!ar/‘Swe6pery> ^ "■’•u, '■ r**'’-" '' 
;Bfhi.sii[|/eyce/Grass " -

..^hepberdAi;
. plbufehmdp/rvlilH •‘MahfMaii/^Cobkr'*-"

8. 12to35
years'-

By initial reonjitment. -D
;

1

i.
W-:j.

• ». J-y
;

■ ■■■■.'

. ■,... , , 
y 0‘-i :r;>;c.SEGMT:]^i^Y;.TO'GOVERNMENT QF HORTO-V/EST FRONTIER

o and CQOPg?ATIVE DEIViiRTMENT •

i. '•'.y;• iI

!
t

. *.*•)
\ .V i>•

. Copy fomiu-'decl ibr ii-tfbnTuitipjv'iuid'necesfiui^ aetion'io:. »
\ • t

I. J?ecmt9ry to Govcrmi;eut-ofH^l!J^,,Es.taf»:ish-:;“,ril Depart '

■ 2. ■ Sepretary to Gpypmhient of‘NWFP'/Fi'hmice Depai’tment.

Sepeiary to :Govej4iin&t'.'prNW^^^^^^^^ Affairs & Human Rights Department ■ .•
vv/r to his letter No;LD/,lCEG"l/(6yi976/6‘C:9-20 dated 18-06 

^^4. Director, Livesfoclc & Dairy Ddvelopn)enl,N'WFPPesha^^^ . '

;.3. •

V

Manager, Government Printing press/NWyj- Peshawar. Me i.t requested that printed {^referable ■ ■ 
gazettd) copies of tird notification as atid when published may be furnished to this l^ephrtir
.F-ihjuice, ^;stablishmerii & Law D'epartmeiits alor.gwith details of gazette m which if is 

■ ptiblfshed.':. ' • • • ■ ' • '
,;ci. -psebio Ciiief.Mihister.NWFP

■ 7' PSG to. Chief Secretary.N Wl'K.' ■
;. -PS to Mijiistpr Agriculture bj.WFP.,

9'.' ■ l^S to'SecretiC'y Agnchituic!.'^^*'-''''

.f

t.

‘ ■ .

., •:!
V * ;

,*

/
t.

: I • yt-.-;-;. 1 'i.,
. /■ t \*-• . * ‘v 1

. .Secti6ifOfficer(L(&DD) ■
n V'

}
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I .

I
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f
i

;
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' -i^WjaaneeySneet (Junior Clerk) Dated:15/08/2018
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Dalted:15/08/2018

I ' ' J—J^--- Charsadda
Signature; Contact No.

. •* v:IName,.. m No. •■■%
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'' ’ offipe'of the director cattle breeding & dairy farm 
■ ; .HARlCljAND pigTRinT OhARSADDA PHALt- - 664°—

T’'

/ dated' Harichand.. ' the

f u

: I
I
f

t

Hi
!■

/2018 /
k'.5 .-• >«

. rrvi*
.'iwTl

•To • 't 
.< /'■

i

ci-
' ' The Director General (Exlen^on^ /

c-^-Livestock & Dairy Development Department
' Khyber Pakhtunkhwa Peshawar. ,

.<-•. * BifI 1
■}

;

i' : • AI
i
t-.j. • - ____ 1.,. AM Apn\/P nilALIFlCATIQt^ OF CLASS-IV STAFF

4

^' :i
^ -Memo: ;i'' .. ^ ‘ n 1 i/07/2018 on the above

■'* '*-■’' < 1'. .
g'T rioted subject.'

m
■SS' 'il

' ir, The requisite infomiaiion is as.under. *; 

WITH FATHER NAME^J' ‘UESIGNATION ...

0

Si-. f I'• -Y ' PLACE OF 
POSTING

domicileDATE OF
FNTRY INTO 

GOVT 
SERVICE

^OUALIFICA 1DATEO.F. .
“ birth*'

i. \. Tin;-
; •■ H ' 1r

Mi. '? ;■fi
y '!' . CB&DF

HARICHAND
CHRSAODA28/06/2005METRIC26/2/1986 f .11■■■■ MILK MAN, -

■MlA *.
-DO-CHARSADOA17/01/2009METRIC i #’)'

^MILK MAW ^ 2/3/1979_^ •1 tjANISAR S/O'MUHAMMAO

|rjEHAN ZEB S/O GUL ZAMAN

l"*l/.hHAMMAD IRSHAD S/u •■' 
J WJHAMMADifQBAL ^ ,

? •;

-DO-' ;• CHARS.ADCA17/01/2009 '■ 1METRIC18/4/1978■ cTiowkiDAR-'
-DO-CHARSADOA 1417/01/2009METRIC20/11/1986 1 'tmilk man - ■

i.L1.1> ;t ! 'I•00- »CHARSADOA17/01/2009 •ft.12/8/1974 T B.A i {
■' BEHIGHITI ' -:j^^^®ipAO’S/0;B^AGHlSTAN^'

Kif ■" " (iSlYOUSAFWiW”
5. MEHRAB'SHAH’: ■ ‘

mPMATULWHS/ONlAMAT: 
■W- 'TULLAH

; lA-DO-CHARSADDA17/01/200911/3/1980’ 1 ..METRIC i ^iMILKMAN

It'j I
.'a= ’ -DO- { •CHARSADOA’17/01/2009.^5/3/1979, .'{RABITUL 

> MADORIS
MILK MAN

.3 :U► ' *1

'■‘•.■jjHA^MAD^AU.S/O BACHA ^
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h!'e..lliVeSfp:G!< Research aiid beyei^^-'^rr;|:nt Department is aiso: striving ' '" the betterment cf 

. Liyest'ack Seetor, of the Province^' yHCWever/in the current-scenario, lack,of lieGd-based ' 
research and .effectjve coordinatiorvamong relevant stakeholder is the key lirhiting factor in 

. cri-tka[. .issue ii.i.dehtificationVand ■',s6ivJhg/.''J.ho.ugh'..'.th8' Universities and the - department 
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The- existing- irtfrastru.cture' o.f the -faculties ^nd./ iahoratories are. not sufficient 

-'; ■a-ccord.i.ng t.a. the -requiremehts''-Qf-khe ..degree/eertificate program.s/'- thus the 

; -gradeates-are■f3'Ging:'d(f;icu1tjes ih.t-he:fk;.d.-conditions;- ' . , .
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■ O- ' f^rici^t^velopment Department is also striving for the ^

' ’ fe'sue is related to veterinary Eduoation and Research .
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; degree/certificate programs, thus the graduateo a
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fhe Livestock and Dairy Dev,eloprnentbepartment was mandated to provide extension services ^
ugh its Animal Health-work force!'Of late/a separate Director of Livestock Production Extension and ' . !; 

has been established to look after the field extension services.
Exten5.ion an,d Communication isr.!s^ working human resource management and its 

; !,^^dev:;fopment. Due to increased productivity ant efficiei^f livestock, importance of knowledge in

k
II
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The Director of Livestock

tS resource management? cannot be underestimated.

mm - - . t I 'E® O' Extension Service and HumanjResource Development is constrained by the following Issue:
'T;''' ’ -1

-t !
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}( Inadeq .'ate extension service's to address the needs of farming communicates

j: Lack of use of conventioj .'jl and modern tools of communication

resources of.s|^ngthen Farmer Field School Approach, Livestock Extension through women 
yWfeworkersand needf^asedtrainings. '

the:l.ivestock and Dairy Development Depar.was mandated to provide extens services through it 
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B : tech services is a privately held innovative held innovative company specialized in marketing medical, 
tV R-diology, Cardiology, Surgery and OBS/ Gyn Equipment. In the years to come we intend to grow with

t:;.
V

• core business existing and new markets. Our employees form a service driven team working for the ; 
t' c-' iimon goal of the company. Their Joyalty, qualification, competence and training are rewarded and 
f. r.otivated by the management. The management actively supports and guides the team through latest 

ii,formation technology in order to direct the team to achieve the corporate goal. Our clients will be 
benefitted from this as they wilj recognize and respe:^ . ki iiom for its personal and direct service from , 

^ all levels of the company, up to the’owners themselves.
K Biotech services is a pnvately held innovative company .'.p-ciallzed in marketing medical, radiology.

i 0.

4^

>]

i

f\JO yyi^ I ^ 0

Cfui<

IiIt,

i !i 'kk ••u

■ &

ii
wv.mma

'
V

■

?

,

*: •



■*..•, ■->•*',■; ■ - ■ ' ■ '■ '■-'•'■* ^-rV ■ -^3^-‘‘f '

i
; ,-■: -•

f*-/
}. '•t - > !

;Ke/tiV’^st'&!<',.Rjesearch- a6cj-U8y(2ioc5t;^|:nt Depaitment fs 

' ■■ LiyestDck'SsdtDr; of t:he' Provirice!.''
/'rdse'arch and .effective coordm.atiGn 'a,rrr.ong relevant ■stakeholder is th.e ke.y''!innitin.g factor .in 
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. aiso: striving-tor the betterment cf 
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' ..In-this regard.the following are'^elated tQ-Veterina.ry-.EQUcation and Rese.arch:
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t' Tbe e.xistirtg- infrast.r.u.cture o.f' the' faipulties .and-t.labonatories are. not sufficient 
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1 'lie Livestock liesparch and Development D^partme^also striving for the betterment of Livestock 
|Kl1 ■'iv'ctpr of thevProv'ince: However, in^the current scenario, iack of need-based research and effective 

^'obrdination among relevant stakeholders is the key limiting factor in critical issue effective 

coordination among relevant stakeholders is the key limiting factor in playing their role, it is not at the 
level it is supposed to be.'^ T/,. " ‘
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In this regard the fqliowing Issuesxire related to Veterinp’^/ Education and Research:
*m

71.e existing infrastructure of the facilities and laboratories are not. sufficient according tp the 
requirements pf the degree/certificate programs, thus the graduates are facing difficulties y\in the field 
conditions. 1 ' *
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Tlie existing infrastructure bf the research establishment is below the required international standards. !
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■ role of central laboratory in testing for the major infectious diseases wiill
®;||^;ernphasised with district laboratories being responsible for collecting and

to the c'entr^ labor^ry for examination. District laboratories 

y be strengthened to diagnosis ehdernic, production limiting diseases using fir
’ tests. Rationalization and revamping of diagnostic services will take
• ' to adopt rnpre appropfiatp..rnodern ethnology. After an audit of the

pi||fest|cca^abiljtViahd capacity ;of tbe’central and district laboratories, 
^i^ing P^jab^ahd sjiills wiil be done tc.ensure that they are fir for purpose 

|hd‘fO',ertipliasise targeted diagribstic testing.
K) laboratory diagnosis shall be the mandate of the L&DD Department with 

iRtaih diagnostic responsibilities being assigned to tssearcn-sstitutes.
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DIRECtbRATE GENERAL (EXTENSION) 
LIVESTOCK & dairy DEVELOPMENT, KHYBER PAKHTUNKHWA,

PESHAWAR,
Tel: 091-9210249/9210276. Fax: 091-9210285. E-mail: dqlddext@vahoo.com)Web: www.livestockextkp.gov.pk'

0^
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No Dated Peshawar, the <J/ / 01/2020

i ;
AUTHORITY LETTER

Dr. Shahid Uljah, Veterinary Officer (H)/Farm Manager, Cattle Breeding & 

Dairy Farm Harichand, District Charsadda, is hereby^authorized to submit/pursue 

Service Appeal No. 1566/2019, filed by Mahmood Raza Versus Director General 

(Ext) Livestock Dairy Development Department Peshawar & Others, on behalf of 

(Respondents No. 01, 02 & 03). a

(DR. 1MAD)
DIR^TOR GENERAL

mailto:dqlddext@vahoo.com
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BEFORE THE KHYBER PAKHTUNKWA 

SERVICE TRIBUNAL PESHAWAR
i

Appeal No. 1566/2019

Mahmood Raza S/0 Sultan Muhammad
(Appellant)

VERSUS

Director General (Ext), Livestock & Dairy Development 
Department, Peshawar and Others

:

i
t.

(Respondents)1

:

REJOINDER ON BEHALF OF THE APPELLANT

:

Resneeti'iilly Submitted:

1
I'he appellant submit his rejoinder as under:

1

Preiiminaiy Objections: )
1

1. 'I'hat the appellant has,locus standi land got cause of action to 

file the instant appeal
2. That the appeal is legal and based real facts.
3. 'llvdt the appellant has cause 1 of action against the

respondents. ■
4. That the Appeal is maintainable in its present form.

ON FACTS:
-]

I. Contents of Para No 1 needs no teply, as admitted by the 

respondents..
Vl

{

2. Contents of Para 2 needs no reply. X

A-'fi
3. Contents of Para 3 needs no reply a’s admitted correct by the 

respondents. ;
I

4.. Contents of Para 4 needs no reply as admitted correct by the 

respondents. I
r*

S' « '
5. Contents of Para No 5 need no reply;. «

V H
■
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;

6. Content of Para No 6 needs no reply as admitted by the 

respondents.

■ i

7. Contents of Para 7 is incorrect andjmisleading, the appellant 
has the requisite qualification along with the seniority for 

promotion, but to adjust their own blue eyed ones, the 

respondents ignored the case of the appellant and promoted 

junior to appellant, which clearly shows the Malafide 

intention of the respondents. 1

8. Contents of Para 8 needs no reply as admitted correct by the 

respondents.

9. Contents of Para 9 is incorrect anc misleading, the case of 

the appellant for promotion was not sent to the departmental 
promotion committee, no interview! and no typing test were 

conducted by respondents department from the appellant.

10.Contents ofPara 10 is incorrect, As lexplained in Para No 9.
!

11.Contents of Para 11 is Incorrect, As clearly explained in the 

main appeal. !

Grounds
All the grounds are taken are legal and will be 

argue at the time of hearing'

It is, therefore. Most humbly prayed that the Service 

Appeal, of the appellant may please be accepted as prayed

Appellant

Through

ZARl'AJANWAI^ 

Advocate Peshawar
1

Affidavit

A
I, do hereby solemnly affirm and declare that the 

contents of the above Rejoinder are true and correct and 

that nothing has been kept back! or concealed from this 

Honourable Court.

%

i
l

‘Deponent

m


