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— J • •-'-I Learned counsel for the appellant present. Mr. Arshad Azam.2024 1.

learned Assistant Advocate General alongwith Yousaf Jamal, Focal

Person and Niaz Muhammad, S.C for the respondents present.

.^f File to come up alongwith connected'service appeal No.92
0

< 1308/2022 titled “Musarat Shaheen Vs. Health Department” for

(9 & arguments on 16.05.2024 before D.B. P.P given to parties.

(Farecha^aul) 
Member (E)

(Rashid Bano) 
Member (J)

Kiilcuin.iilah

ORDER
ill16 May, 2024 Kalim Arshad Khan, Chairman: Learned counsel for the appellant

present. Mr. Shafiullah, Focal Person and Mr. Niaz Muhammad, Senior

Cledc alongwith Mr. Asif Masood Ali Shah, Deputy District Attorney for

the respondents present.

2. Vide our consolidated order of today passed in connected Service
'i

Appeal No. 1308/2022. titled “Musarrat Shaken Vs. The Secretary
X 00 Q Health, Khyber Pokhtunkhwa, Peshawar and 04 others ”,4copy placed in^ A

this file), this service appeal is also disposed of in terms of order passed

in the mentioned appeal.- Costs shall follow the event. Consign.

Pronounced in open court at Peshawar and given under ouro.

hands and seal of the Tribunal on this lo day of May, 2024.

(Rashida Bano) 
Member (Judicial)

alim Arshad Khan) 
Chairman

*Nue(’iii /Iniiii*
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Learned counsel for the appellant present ^
’ . ’*' '* 'L' •-

Mr. Asad Zahoor, Public Health Coordinator, Safiullah, Focal,

07.09:2023

-

1

Person and Mr. Niaz Muhammad KJian, Senior, : Cleric :

alongwith Mr. Asif Masood Ali Shah, Deputy. District A ^>«
i;

Attorney for the respondents present.

Learned counsel for the appellant seeks some time, for , '

preparation of arguments. Adjourned. To come fop for A • • :•

arguments on 02.01.2024 before the D:B. Parcha Peshi giveno
i;

1 to the parties. i
:■

O

(Salah-ud-Din) 
■ Member.(J)

(Fareeha Paul) 
Member (E)

*Naeem Amin* .f

2''Afan. 2024- . 1. Junior to counsel for the appellant present. Mr. Asif Masood Ali 

Shah, Deputy District Attorney for respondents present.

Bench is incomplete. Therefore, case is adjourned. To come Up .. 

for arguments on 25.04.2024 before D.B. P.P given to the parties. ■

i'

9

(FareejL^aul) 

Member (E)
U/ Haq -

i '

■ :
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Learned counsel for the appellant present. Mr. I■'a/ai Shah

Mohmand, Additional Advocate General aiongwith Mr. Asad Zahoor,

Public Health Coordinator for the respondents present.

Reply/commcnts on behalf of respondents have already been

submitted.

4 Learned counsel for the appellant at the very outset, submitted

that similar nature Service appeal No. 1258/2022 titled “Neelofar

aiongwith others Versus Government of Khyber Pakhtunkhwa”, had 

already been admitted to foil hearing and have been hxed for

i; • y V >

arguments on 07.09.2023. Therefore, this appeal is also admitted to
\

foil hearing subject to all just and legal objections by the other side.
(

'I'he appellant is directed to deposit security fee within ten days. To
Cvi

■ -i' i

I .:
I up for arguments aiongwith the above mentioned servicecome
I

appeal on 07.09.2023 before the D.B. Parcha Peshi given to the
1

parties.,v

(Muhammad Akbar Khan) 
Member (ii)f ® 0

fspasa
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Learned counsel for the appellant present. Dr.V ..\13..06:2023.r^f

Zahoor, Public Health Coordinator and Mr. Niaz .

Muhammad, Senior Clerk alongwith Mr. Asif Masood Ali

Shah, Deputy District Attorney for the respondents

present.

To come up alongwith connected Service Appeal 

. bearing No. 1308/2022 titled “Musarrat Shahen Versus ■

The Secretary Health, Khyber Pakhtunkhwa, Peshawar
'•O

and 04 others” on 25.07.2023 before the S.B. Parcha Peshi

<. given to the parties.

(Salah-Ud-Din) 
Member (J)

\

*Naeem Amin*

%
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('oLHisc! Ibr ihe appellant, present. Mr. Asad , All16^’= March, 2023

Khan, Assistanl Advocate (.lenera! aloiigwith Muhammad

Tufail, S.O (l.jtigation), Or. QudratuHah Khan, SMO and

Nia/. Muhammad Khan, Senior Clerk for respondents-No.

i io 4 pi'csenl. Nemo ibr respondent No. 5.

Kcpiy/comments on behalf of respondents No. 1 to 4

submilled, which is placed, on :111c and. a copy whei’cof

handcil over to icarried counsel For th.e appellant.To come

up Ibr preliminary hearing on 10.05.2023 before the S.B.

]Ai]-cl-ia ix'shi given lo the parties.

(Farce 
[Vlcmbcr(F)

Clerk of learned counsel for the appellant, present. Mr. Asad Ali10.05.2023

Khan, Assistant Advocate General for the respondents present.

To come up alongwith connected Service Appeal No. 1308/2022 

13.06.2023 before the S.B. P.P given to clerk of learned counsel for 'on

the appellant.

(Rozina Rehman) 
Member (J)

*Naeem Amin*
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Learned counsel for the appellant present. Mr.'Muhammad05.01.2023

Adeel Butt, Additional Advocate General alongwith Dr. Asad

Zahoor, Coordinator for the respondents present.

Reply/comments on behalf of respondents not submitted. 

*0 W Representative of the respondents requested for time to submit

3"‘-1 S reply/comments. Adjourned. To come up for reply/comments as 
fe;- £

2 -ffl well as preliminary hearing on 31.0L2023 before
1

(Mian Muhamrnad) 
Member (E)

Counsel for the appellant present. Muhammad Adeel31.01.2022

KPSX___
But learned Additional Advocate General for respondents

present.

Written reply on behalf of respondents not submitted. 

Learned AAG requested for time to submit written reply.

Request accepted on payment of cost of Rs. 1000/-. To come

up for written reply/comments as well as preliminary

hearing on 16.03.2023 before S.B.

•v

(Ro2rTa Rehman) 
Member (J)
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Counsel for the appellant present. Mr. Muhammad28"’ Oct., 2022

Adeel Butt, Addl. Advocate General for the respondents
j

present.
I\'j

:i
■J Reply/comments on behalf of the respondents have not

been submitted. Learned AAG sought further time to

To come up forcontact the respondents. Granted.

07.12.2022reply/comments and preliminary hearing on

before S.B.

N
(Fareeha Paul) 

Meinber(E)

Counsel for the appellant present. Muhammad 

Adeel Butt, learned Additional Advocate General 

alongwith Faiz Ur Rehman Surveillance Officer for 

^ respondents present.

07.12.2022

0

Reply not submitted. Learned AAG sought time for 

submission of written reply. Adjourned. To come up for 

written reply/comments on 05.01.2023 before S.B.

(Rozina Rehman) 
Member (J)



19.09,2022 Mr, Afrasiab Khan Wazir, Advocate for the appellant present.

Preliminary arguments heard.

Learned counsel for the appellant contended that the appellant

initially appointed on contract basis, her services were regularized vide

Notification dated 24.09.2014 w.e.f. L' July, 2012 through Khyber

Pakhtunkhwa Regularization of Lady Health Workers Program and

Employees (Regularization and Standardization) Act, 2014. The

appellant is deprived of conveyance allowance whereas the same is being

drawn in monthly salary by similarly placed employees in other districts

which is a case of discrimination. Feeling aggrieved of the illegal and 

unlawful action for not granting the conveyance allowance, the appellant 

and her other colleagues approached the august Peshawar High Court,

Bannu Bench in Writ Petition No. 346/2019 which was dismissed on the

ground of jurisdiction under Article-212 of the constitution of Islamic

Republic of Pakistan, 1973. The appellant also preferred departmental

appeal on 06.04.2022 which was not responded within the statutory

period whereafter the service appeal was filed on 22.08.2022.

When the learned counsel for appellant was confronted with the

question of limitation he argued that conveyance allowance being a

recurring cause and part and parcel of the pay, limitation does not run

against such cases. No condonation of delay application has been

annexed with the service appeal. At this stage, it deems appropriate to

pre-admission notice to respondents for submission ofissue

reply/comments. Adjourned. To come up for reply/comments as well as

preliminary hearing on 2S.10.2022 before S.B.

V

(Mian Muhammad) 
Member (E)

L . /.•f
' t



-

'7^!'i
j Form- A

FORM OF ORDER SHEET
Court of

1317/2022Case No.-

Date of order 
proceedings

Order or other proceedings with signature of judgeS.No.

■ 2 31

The appeal of Mrs. Farhat Bano resubmitted today by Mr. Afrasiab 

Khan Wazir Advocate. It is fixed for preliminary hearing before Single Bench 

at Peshawar on I f ^ —: Notices be issued to appellant and his counsel

for the date fixed.

07/09/20221

By the orHer of Chairman

RFGISTRAR
-?

j

.( {



NOTE:
Objection.No.1. In Para No.4 of the appeal due to clerical mistake 

“ (word) appellant is used, hence this Para No.4 be considered as 
Colleagues of the Appellant.
Objection No.2. Appeal is flagged and marked with annexure. 
Objection No.3. Annexure A,B,D,E are replaced by better copies. 
Objection No.4. The appellant is aggrieved of the discrimination 
regarding Conveyance Allowance; due to that pay slip is attached 
of the appellant (impugned).
Hence the entire objections are removed in appeal and are re
submitted today dated 01.09.2022.

Afrasiab
Adv
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The appeal submitted by Mr. Afrasiab Khan Wazir Advocate today i.e. on 22.08.2022 is 

incomplete on the following score which is returned to him for completion and resubmission 
within 15 days.

1. Copy of Writ Petition in respect of appellant mentioned in para-4 of the memo of 
appeal is not attached with the appeal which may be placed on it.;

2. Appeal has not been flagged/marked with annexures marks.
3. Annexures A, B. D & E of the appeal are illegible which may be replaced by 

legible/better one.
4. Copy of impugned order is not attached with the appeal.

ys.T,No.

D,23/g 72022

REGISTRAR f 
SERVICE TRIBUNAL 

KHYBER PAKHTUNKHWA 
PESHAWAR.

s

iVIr.Afraslab Khan Wazir Adv. Pesh.

Li,

Uf i

/a

^ /yi. 3
/

<j)^ rt/yyifiy^

ir sy€/2.i^.
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BEFORE KHYBER PAKHTUNKHWA SERVICE TRIBUNAL, PESHAWAR
CHECK LIST

HEALTH DEPTT:FARHAT BANOCase Title: vs
NoYes.ContentsS.#

This appeal has been presented bv:Afrasiab Khan Wazir Advocate 
Whether Counsel / Appellant / Respondent / Deponent have signed the
requisite documents? ._____________________•__________
Whether Appeal is within time? ______ _______________
Whether the enactment under which the appeal is filed mentioned? • 
Whether the enactment under which the appeal is filed is correct?

2.

3.
.. /4.

5.
Whether affidavit is appended?________ . •_________ _______
Whether affidavit is duly attested by competent oath commissioner?
Whether appeal/annexures are properly paged?_____^^________
Whether certificate regarding filing any earlier appeal on the
subject, furnished?________ _______ ^________________ ^_________
Whether annexures are legible?_________________________
Whether annexures are attested? _________' ____________
Whether copies of annexures are readable/clear?_________ ^________
Whether copy of appeal is delivered to A.G/D.A.G? _________
Whether Power of Attorney of the Counsel engaged is attested and
signed by petitioner/appellant/respondents?__________ ^___________
Whether numbers of referred cases given are correct?______ ^_______
Whether appeal contains cuttings/overwriting?__________ ^________
Whether list of books has been provided at the end of the appeal? ,
Whether case relate to this. Court?____ ___________ ^_____________
Whether requisite number of spare copies attached? - ______
Whether complete spare copy, is filed in separate file cover?_________
Whether addresses of parties given are complete?_____________ ____
Whether index filed? ____ . _________ ^^______
Whether index is correct?___________________ ’ _____ .
Whether Security and Process Fee deposited? on
Whether in view of Khyber Pakhtunkhwa Service Tribunal Rules 1974
Ruled 1, notice along with copy of appeal and annexures has been sent
to respondents? on ______________
Whether copies of comments/reply/rejoinder submitted?

•6.
7.
8.

9.

10.
11.
12.
13.

14.
/15.

16.
17.
18.
19.
20.

/21.
22.
23.
24.

25.

on
26.

Whether copies of comments/reply/rejoinder provided to opposite 
party? on ____________^^____27.

It is certified that formalities/documentation as required in the above table have been fulfilled.

Name: AFRASl _________
ADVOcife^GH COURT

WAZIR

\Signature:

Dated:

IL
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^ BEFORE THE KHYBER PAKHTUNKHWA SERVICE TRIBUNAL.

PESHAWAR
SgeANNED, 

KPST '
appeal no. /2022

VS HEALTH DEPTT:FARHAT BANO

INDEX
PAGEANNEXUREDOCUMENTSS.NO.

1-Memp of appeal1.
A&BNotifiGation & . Regularization 

Act-2014 . ■
2.

C /oNotification3.
D&E /!-Pay slips4.

High Court, judgment dated
24.03.2022 '

F5. (1-
GDepartnierital appeal6.

Vakalat nama7.

APPELLANT

THROUGH:
AFRASIAB. KH A W WAZIR 
AbVOCATfe4j4J^ COURT 

PESHAWAR

OFFICE:
. Room No.6 Ground Floor, Afridi Tower, 

Government College Chowk, Faqir Abad,. 
Peshawar City.
Mobile No: 0312-9888752
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BEFORE THE KHYBER PAKHTUNKHWA SERVICE TRIBUNAL,
PESHAWAR

PaWitukbwa 
Serviec 'n M>unai

APPEAL N0._£3i5i_/2022

Mrs. Farhat Bano, Lady Health Worker (BPS-5),
BHD G.M Khel, District Karak.

•T ^

...APPELLANT

Diary N«.

VERSUS

1- The Secretary Health, Khyber Pakhtunkhwa, Peshawar .
2- The Director'General Health, Khyber Pakhtunkhwa, Peshawar.
3- The Provincial Coordinator LHW Program Khyber Pakhtunkhwa, 

Peshawar.
4- The District Health Officer, District Karak.
5- The District Accounts Officer, District karak.

RESPONDENTS

APPEAL UNDER SECTiON-4 OF THE KHYBER PAKHTUNKHWA
SERVICE TRIBUNAL ACT. 1974 AGAINST THE IMPUGNED
ILLEGAL AND UNLAFUL ACTION OF THE RESPONDENTS BY
NOT ALLOWING/GRANTING CONVYENACE ALLOWANCE TO
THE APPELLANT AND AGAINST NO ACTION TAKEN ON THE
DEPARTMENTAL APPEAL OF THE APPELLANT WITHIN THE
STATUTORY PERIOD OF NINETY DAYS.

PRAYER:
That on acceptance of this instant service appeal the 

respondents may kinc^iy be directed to allow/grant 

conveyance allowance at par with colleagues of same & 

Ule^to-daipther district of the Lady Heaith Workers with all back 

W benefits. Any other remedy which this august Tribunal
l^«?strS?deems fit that may also be awarded in favor of the appellant.

R/SHEWETH:
ON FACTS:

^,^-That the appellant is serving in the Health Department as Lady 
r,5 Health Worker (BPS-5), regularized under the Khyber Pakhtunkhwa 

Regulation Of Lady Health workers ; Program employee 

‘ S' (Regularization And Standardization) Act-2014, and are performing 
I her duties up to the entire satisfaction of their superiors. Copy of the 
? Notification dated 24.09.2014 8t Regularization Act-2014 are attached 

as annexure..

. x

, '»
. 0

...A&B.■

. £■• .

2- That the Conveyance Allowance is admissible to all the Civil Servants 

and to this effect a Notification No. FD (PRC)1-1/2011 dated 

14.07.2011 was issued. That later on vide revised Notification dated 

20.12.2012 whereby the conveyance allowance for employees 

,, working in BPS 1 to 15 were enhance/revised while employees from

r



* _

s BPS- 16 to 19 has been treated under the previous Notification by 

not enhancing their conveyance allowance. Copy of the Notification 

dated 20.12.2012 are attached as annexure.,..........—C.

3- That the appellant's colleagues in same and other districts are 

receiving the; conveyance allowances but the respondents without , 
any valid and justifiable reasons are not allowing/granting the 

payment of conveyance allowance under the wrong and illegal 
pretext that the same is not allowed to the appellant. Copies of the 

Salary Slips are attached as annexure

4- That the appellant and her colleagues approached to Peshawar High 

Court, Bannu Bench, Peshawar in writ petition No.346/2019 which
dismissed under Article-212 of the Constitution- of Islamic 

republic.of Pakistan, 1973, being component of pay, falls in Service 

Tribunal Jurisdiction vide order dated 24.03.2022. Copy of the writ 
petition No.346/2019 order dated 24.03.2022 is attached as

D&E.

was

annexure

5-That appellant feeling aggrieved also filed Departmental appeal 
before the appellate authority'to redress grievances in light of the 

principle of consistency'but no reply has been received from the . 
quarter concerned. That appellant feeling aggrieved and having no 

other remedy, filed the Instant service appeal on the following 

grounds amongst the others. Copy of the Departmental appeal is 

attached as annexure G.

GROUNDS:

A-That the action and inaction of the respondents regarding not 
allowing/granting conveyance allowance to the appellant at par with 

, other colleagues is illegal, against the law, facts, norms of natural 
justice..

B- That the action/inaction of the respondents is against Article 4 and 
25 of the Constitution of Islamic Republic of Pakistan 1973.

Cr That the action of the respondents is without any legal authority, 
discriminatory and in clear violation of fundamental rights duly 

conferred by the Constitution and is liable to be declared as null and 
■ void. ' - . ■

D-That as the act of the respondents is illegal, unconstitutional, without 
any legal authority and not only discriminatory but is also the result 
of malafide on the part of respondents.'

E-That appellant has the vested right of equal treatment before law 

and the act of the respondents to deprive the petitioners from the 

conveyance/allowance is unconstitutional and clear violation of 
fundamental rights.



i.' s F- That under the principle of consistency the appellant is fully entitle to 

the conveyance allowance as are given to the other colleagues of the 

appellant in various districts.

G-That according to Article 38 (e) of the Constitution of Islamic 

Republic of Pakistan, 1973 the state is bound to reduce disparity in 

the income and earning of individuals including persons in the 

services of the federation, therefore in light of the said Article the 

appellant fully entitle for the grant of conveyance allowance during 

vacations.

H- That the petitioners seeks permission of this Honorable Court to raise 

any other grounds available at the time of arguments.

It is therefore, most humbly prayed that the appeal of the 
appellant may be accepted as prayed for.

Dated: 25.07.2022
APPELLANT

ANO

Through:

AFRASIAB KHAM WAZIR
advocawh;^ court,

PESH^AR
AFFIDAVIT

I do hereby solemnly affirm and declare that the contents of this instant 
service appeal are true and correct to the best of my knov\/ledge and belief and nothing 
has been concealed from this Honorable Tribunal. .

AfrasiabKi
Advocat

:iR
IH COURT,

SHAWAR

certificate:
It is certified that no eadierS^ice appeal has been filed between the 

parties.

%
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- OFnCEOFTHE.
district HFALTH OFFICER 

KARAK .
09272i3837 ’ . ♦.> ; Phone and Fax 

No. 8878-82 - •'
.Dated24/09/2014

NOTlFlCATlbN -.

icnn of seclion 4(1) rood wilh P“'i»d4heB PakliiimkhrMe
(Koaulorizaiiow Acf. 2014, services or Udy Heallh „ii; be eoveraed under die Knyber Pakhtunklivva

under. dl. '■•Najne . 
catchment area

FLCF-.1 Fuiher/HusbandName
Name olXommuuit)' . 
F-inbedded employee -

S.No
FLCF BHU Jehangari •

' Bhu Grii K Khel ' —------
BHUGMK k'hgl I . • Sanu_Kh^—^
"RHUGMK^'el • : -----

_____ ■ Baaa KJiel .
' • Sami Khej______

jandha Khel_^___ 
■ Malok Khel

Malok Khel 
tarkiKhel 
TarkiKhel . ~ 
fimarabad 1

(W12/2001
20/12/1997 ^ •

Mohaimiiad ■A^'ub
iVlnhainmad Shall.id •

Shabtiuni begum | F
Sabir Bano 
Farfaat-Bano

j^bas Bono ii
Midala Beeiun ._H
Nilofei-

. Ynsmin Sultana H •
NoorTaj 
Nasreen Begum 
Abbas Begum ig
Bibi Yxsma
Oudrat Bih7
Suimna Bibi

1.
H . 20/12/1997Muhammad ArilH BHU G M K Khel :

RHIJGMKKhei
BHU G M K ^el_
RHUGMlTkhel
rhHGMK Khel - 
RHC Sabir Abad 

RhiiGMKbel 
Rhu GM Khel 

- Bhu Gm Khel 
Bhn GmKhel 
Rhu GmKhel 
Rhu GmKlicI 

. BhuGmK]iel~ 
BhuGmKnel 
Bhu Gm Khel
Bhu Gm Khel__

■ Bliu Sabir Abad 
Bhu Sabir Abad_
Rhu Sabir Abad
Rhu Gm Khel
Bhu Sabir A^i)ad _
Bhu.SabLr Abaa_

20/12/1997 •
20/12/1997 .

~ 20/12/199^^ 
~~ . 20/I2/1997~~

20/12/1997. ~ 
" . 12/02/2002^ 
^ T 29/06^004-~ 

29/06/2004^ 
” 2^6/06/20W
~~ • 29/06/2004 ~

0l/07/20Ckn ^ 
: ~ 11/07/2005 ~

3. Raft Ullah . ■
• jVluhammad Khan
Muhathmald Israi’- 

' Saha Ullah _
Gut Par Shall 
Muhammad Ayaz ^ 
Yaqe^en Zada
DitavvarShah
Mushra! Khel_____
Na/ar Khan' . • . 
Miiluimmcid Saucd 
Gui War Jan

4.
5.

H'6.
7.

F8.
R.-.9:

10. Fcdad KhelFIf. iChel\
I 12.

. 13. ■
■G.gL____

^.'ih'Khel _ 
Azad iChel______

ZarguTdii _
Darya Khel _l

• Khel
BadarKhei ^ j 
Badar Khel

Khel
~ Kamali z^a Khe- ! 

Kamali Zara Kin j_ I
■ ' Kamali zara^el I

. F-
HMehnaz Gul14.
FAbbassNazarU 

Akiuar Shainiiii _
Farzanu Begum
Ainiur Bibi 
Nassai' Bibi -•
Shaziu Pan-een •
Bibi Nowreen . 
Ziilfan Bano-. 
Nusrai Bibi
Bibi Tahira __
Hussun Baao__

11/07/200:--15. •N'oor Wali *•F : U/07/200516. .Saeed Ur Rehinau .
Farzaud AU -

H . U/07/200_5^ 
M/07/2005

V Q1/03/200T 
' OL/03/200n

20/02/2005^
29/06/200-3
r5/06/200T

17.
H -18. Zahir Jan. - • '

MtihammoO Nav-uz
F19.-
F20. Mir Alam Khan . • F•21. Abdul Reliman

'29/Q6/2QQr^~_
'.Arsirad NaU'UZ

F
H2.3.
R .. 15/06/200924.
H2.5.

of the Section ibid, the abofe community
.mentioned ag::..ii8i their. 'in-xetcise of power conferred undersubsectloB (2) ^

embedded employees are placed in the following pay s 
designations:

- ' Name oi Post
. Lady Health Supervisor 

Lady Health Worker
Diivet ,.

as

■Basic Pay Scale 
BPS 07 

■ BPS 65 
BPS 04 ,

District Health Officer, 
• Kai'ak

Khvber PakHmnkhwa Peshawar.
Pakhtunkhwa Peshawar.

. CC
V SSSS rngram Kbybev

5 District Account Officer-Karak tor (utormatioa.^
- 4.Iacharge FLGF,concenied torinlormatioi
' 5. Officials concerned. . . > •

1
•;

. District Health Officer “
Kai^ak

' • : t



>

c.i-i-icc o,“P th; 
DIJ^TRia HEALTH OrPiCDl 

KAKA'f- 
Phon^ .S l^u::

- ./0fl/70!'1.Ojl.r. . .<1
;■ /;. NOTIFICATION

I -I tciJii c( section 4(1) read with !” Proviso.there under, of the Khyber PoldUin.ikluvn l;(’i;vtl.'iiinn tjf i.-iciy Hci.iltii 
‘.Vorlt ;,-., Ptocrain Employees (Rcfiiilariiation and Standardir.ation) Act, ^OM, ;;<;rvico', oi L.irly l-!eelth Workers 
t’roi'.r i;r. Lniployees o[ District Karak Kliybcr PaldUur.khvva arc here by rC’julariied will- ellocl I'urri 1" July 2012. Their 
toi in: .i.ii.i conditions of sorvlcc will be governed under tlie Khyber Pakhlunivhwa rogiil.ilion ol Lady Healih proiynm
and i.o-;.:c.vi:es (Rccularization and Standardization) Act, 2014 and rules to l;c made there under.. ;

;
Dale (if 

a|>|>r>liitiiK’i)(
.'sa MU' III' Cl nniir.iiitv ^a iiH- 111' call'll i>ii.'ii II, , , . , • l'’:iHicr/ I•lll5hallll Nunn;
i'iiiln.'iliU '; ciiiitlnycc. '

I-'S.N
area

I.-i

|{|IU C.M Klicl CI
' flCn'dlTdOlI i-'.' Kjiii r. ivi ■•li'.'

Itlli I (i V1 K K ii:l

Kla;|

HIlV.’G M ls''Kla;l 
itin.ui'M K hia'i
BHI.i (ill',mill I U'lii

iuinWxi k I'iii-i

• ............ i

I ■ 'r.liit i la. Ml

v'l' ~/'l .'iliai It.'.Ml)

.t G'^.''i‘'.is Ihnni 
! ^Aa'lal.ll.l Hc.uni'l 

•1 l-'ar. .'

01 v^V.iMinii Siiluiiia •

Muiijmnvid S'la.'ua 2(2,T2/J'J')7II:S '■'.i."ai M.i'i
111' Muhammad Ant .■\ I: l.li'.:I;

Rafi’Ullah''-'r--.. ••__
.Muhammad '.Khan- 
-Muharamad Israr 
;San;; UHah V '
Gul Rar Shiih o •'.

It: i lai;i k! II ;
Ih'v

2^7/'iyv7

r la.'iT'ThT;
2(i/i2'':v‘;7 I 111 III t; vi k i la-i 
l2/0^'2bt!2 I UiiC S.ihil ..\l-.u!

I s.ir.,! 1..Im-i 
I .Lini;ii.: kl.rl

i si.iiiii. Kiici

I .Viali.l, kl 
• i'.iiLt kliCl 

Taiki kli.'l 
li inKlii'l 

. iai.M.ihail

: hi'il:,; .........■

i ark I c\ln:i

• tii’i; kill.'! 
Gnl Shall ;..lu't 
.•\/.aii l.l'i.'i

11:
ij '^N'...... ■ T.n idCil

" Sasreea Main" 
■: ✓Ai'has lic;;imi

: I-'; :• 'I'l

•ll-i iHiihanimad Ayaex'.'v ■i..
iihn ('i.ni.kiielIh ' Ynqecti 2acla •' I

! I'k'OCi.'tDl.M" j';!!iu trin.I'.iait 
i.ili.1 (I.in.klivl 
iiiin ci.n'.kiiLl

; Ilk Nasi'c.’ii It'Iii. 'I-': R.mibii Khan'
L.

i ’.nth yti.siiiaI - lA ■ 2y/0(ir2(J(KlOilnivar Sh.d)" ;-1I^'.>i..:;al lUlii 
1 I /saincv'tia I' hi

lA, j 2ft/0(;<2O(M
2'),1)0/201) i ( Ain. (i.m.khci

J)l/()7''27in'i_’ I -liui ii.ni.klK-:
I ;rl)7/:(ii).s i 'liui M.in.l.iiv'

’“rj_i7;i7-':0(V5 [ lilut iTni'kli'.'
_ j t l/()7/:on.''. Hint ii.ivi.kli.'.-
~ "Tu£7/i;)()5 'i lUiu (i'iii.kli'.-i

1 l/OT’lhO.^

Moshur.ir Kfiel '

• |A;: .Njzar Khan 
iMahaninnt) 0‘arccf 
' Gul VV.if ):tn 
Nnor W.'iii

!:A ;
I I ^''NK'liaa,' i 1- i 
; ' '^hh.is Na,

.n 'v/ Aklllji Slia.liilll 
,a/aii;i Ik'y.iau . 

S /.Aii.aa Itilr

'./I

ra ; 1
lA .

' ll; Saced Lr (tchman. 
. 11:. • Parzand'Ali

•2uliir Jan - •

• Mnli.'jnim.'id |■•^.1w.■1c

• Hir Alam Khan

: aiv'.iH.111 
; 'aiya

tsli.ll.in is ii.,'1 
I l.lvliii i i i.i'l 
h.aiiii'. kiiJ 
V.iik; i-.ia.'l 
K.iantit'/.aia klivl • 
.K.nil,ill /'.ii'a khcl 
kain.iii ,-,iM kli.'l

t

.1. I
v -^'Sa.N.v.ii Hiih.i' '.A. : Bl'ii G.in kln-llA.

'0:.'ll pCsIi.i/i.i I'l'i I'ccn 
sd’’: liiln Nimi. eil,

1 (ll/iJ l.’.'niv, i like Sahir .|\! ,1.1 
Id'c Saliir ,'\iiad 
i:iu' Sah.ir ,'\liail

V-

;tp i)i,'()3,':.o!)o
i :a/ii:i’2iin(,Gillian I'.anu ...A 

.7 '■ T^Nn'ial ttilii
I d" Mihi

. -d l 111;.'.an i'.aii.i

i'l'A- Abdiir kfii'ir.an 
Mustafa

( I

! 2'J'lifi'2('l)(> ' ; il'iiii (i.111.kill I 
' l.V()fi/?.l)()') : lli'.e .Sahii' A nul

t

II;
lahira 0 /V/ihad fJawa/

■'ll: N'lor Sl'Uh Om
In exercise ot pov;cr conferred' under subsection (2) of tlie Section ibid, th-e nbove 'coniniunit-,' embedded cniploycbi 
me placed in the follosving pny scales as mentioned against their respective dcsign;itions.

I Basic Pny Sc.ilc 
~ I BPS 07 

! OPS 05

I

I.S'iH'.iJlItlv . dill.' ‘'.il'n .'\ .Mil

t

Nanic of Post
..lay Health Supervisor ■
L.mly Ilealth Worker ' .••
D^.vor

1

OPS O'J

vch .

rr|r-..
..•'.r XC=t.>S.

Ijlbt ItlfT lli-.ALTH Oi-nci.'lt
KAKAK

.'.C
i. i'lrcctor Gencr,'ll Health services Khyber Pakht'-.iikluva Pc'ih.av/.iir, 

ihoviiicia; CoorciinatorIHW Pro-ram Kliyber ;’,\lil'-iuni;liv.'.i 'I'eiliaw.-n.
3. .District Account Officer Karak for iriforniacion 
-t. in Ch.'uije r'cCF concerned for infermation.
ii. Ol(icials concerned.

/
/.'■

Dl'yrKirTIILAy;'! OM'iCLlt 
liAIvVyK' •

V

;



t
OV'ERWMENT ’ - ^S'

■•:.

■•' •

r i ■ '■ ■' REGfSTERED NO; R!l!f>...
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G A -Z E T T E, .

l..:,__KH3i;'E EK;

--—^,^^WAR, wEbNE-SDAy;^};Er;^

• ■ ASSEMBlyEEi^^
, , ■ - .KHYBERPAKHTUNKHWr ’

2014..>

•- MTIFICATinM 
-’showar,.t(,e 2nd July,'2014. '

-The •

Dated ;■

Regulation oi-Ladv<:OH:r:u,ra, ,/,c IU,yU ! a H ‘""'' ‘“I''

■ f^''-'<l>‘'‘Jlhhediinerl,!,m,,'rcccm.lni ' ' ' '

■ ■ ■■

ll'iV.

AM'
ACT

f
I'fAiW

■ '’''''t^«'n,c.ntfor„s„p,K„|i;,/;;
f'CCordinjJly;. .

and WHERi£/\s in ’ - vf-
■il'ccial iiaiiire of jou 'f,,,- il,'^foernni, the

-nch,ne,ut,l;'u,-ut!l:; '^-X,:cnJn

“■"■'i ^''"'''"WS niKl asSucIi tad 
".".'"jy Pfhnjiinii and \y,\ '

y-Heallh v"df|'nL''p-J° <>'

i

.99''*‘*rnunity basiid ''^orhcrs.-luivo ci - 
continuously cnib.cc/clcd wiii; [iK-n- '

• 17
t

. f .

: r- •l0

r-' • .0X’

. V
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. JiRiiaiaeiimviapAmaMKKWAG0.ii,»«5r<t-a,.iSm.:Ksft:-.;;-

', • • • «'* «v--.i':.'i».*i'.V;'i'.‘

IS.
;2014a

^'(;ii-vciv to4lii’people o^llle^a^ea: ■employees'for effective._sGi-vice'- '

' .'and WHGREAS iUs expedi 
^’■"oviiicc of ll|C'Kl!yber PnlUituitMiw;

, ■ die r.nid pruyroni; ..•
■ ■ liislioreb.yennctedosvollows;-

■ ■' Regulation of-
• ; 5.i^’”cJard'ization)'_Act. 2014.

}

n Eiiui worKcrs lyogranrin, (lie 
services of tiie ejnpfoyccs.of

and to.rcgiilarize and standardize the
• V

V •_and cbm.niencomGni ...pj jiug 
Lady Health Workers Program may be called iho Khyber- 

and Employees (Reeularization •and.\ .

(2:) •■ i. ih. ft.*!;;;; iiZwZS"’"" “■ »•“».t

(3) • it shall come ipto force at
J.dly.-2012. I once except section A, which shall come in to foi'ce on '•

• .1

2. P-Cruiitipjis^—Ituhis Act;; unless there is anv

■ ■ .resides (I,erein; cr pcslcd

Oistnet-.Program ImplemerUolion Unit"
Program a.t District level-.

^>nylhing-rr:pugnanl in-the subject oi-context - ■’

■ •-

was appointed

• .(c)
means- the Management Unit of the

(d) ■■Gcvern,nen," menns d,e Government of the,Khyder.Pt,KhtunM,wa-'

(e) ..presenped" means.prescribed by^.rulcs; ■

• , --.(O'

• (b) Rrograni- employee" means an a 
regulari;;ed under this Act'and

-■ commericehientof ihisAct;

smployee of the Program... whose soivice is ■ 
includes persons to be oppoinfed .alter tlur

.(n) . P™X'"<;="i>i?Mslhe Province of ll,;^KhyberPa^(IUunkllwa
f •I

^Provincial Program ImptemeiUaLion Unit’’, means 
-.Prograni.at Provincial level; and ■ ■■

■ Ados" r-ican rples made under *his.4cL

the Management Unit of the .

. ;

■ f) ■>r
(/■

• </■
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PAKHTUNKHWA nnVPRNMENT.T^0RDINARV,2ndjULY,20^ 19
, 'K-HYBER-t :

I ■ - the National Progra'm for Family 
f-Governmenlto bci known as the

3 .status: of Program'.---(D ^Dn commencement of-this Act
panning and Piimaiy Health Care; shall be cleemed.to be a Program 

, ' Lady Health Workers Program. -

(?) ■■ The purposadi the Program shall be to-provlde preventive 
seivi'ces to the catchment population in the Province.

e curative, rehabilitative and

■ promotivQ health care 

(3) ■; The

'After comij^;inta force of, this Act, Govornmentmay appoint personsto various-posts m
uiUracl basis and Uiere shall be no regular appoinlment inUm Progianv

Pmgrarn.shal! continue for such a period as Government may doternnne.

Urn Prograni on.c

ih accordance with the crilena
• (3) .. The a 

• , • and manner as may be prescribed,

commencement of this. Act. ail the Program'employees, who were 
contract o.r fixed r>ioiiLhiy stipend basis.before !'■' jlily2G12, and holding 

shall staitd regularized with e.ffcct from I-'' July, 20 J,2.

• ■t. Uoi!u.larizatian,---(iJ On 
appolntod in the Program on i 
liio-said post till the commencement of this Act

Progiam employees 'sirall be deemed to have been 
in.ihe-official Gazette;

occuunl of (-iCath, rulircnuml.

• Piovided that the :scrviccs of'such 
ii;.cd. under this Act only on the publication of ilioir.narnes^run.ula

'•Prov-ided-further that the'posts of the Program fallen vacant on 
rusignalion, dismissal, tcrnilnation or-othciwise shall he filled-in on contract basis.

(21 The
Scales corresp'ond-ing to- the. civil servaimu

Program r^mployeea regulariied aaUerthis Act shali be placed in the relevant Pay 
or as may pe determined by Govoinjiient.

cmplo/cus rogiilaiized. under this Act shall be determiiicrl(3)' ■ The seniority of the ,Prog-ram
in auTi.anncr as may be prescribed. '

A Program' employee, whose sen/ic-es are _ 
cmcricc on.lhc.option oftthe Rrogram employee and-on such dale-as requested 
ch-tpluycc, alter c.ompleliolt of .tweiily live years of qoalifving sei-vice or on the completion of .nxlieth yeai

of age.

regularized under this Act, sliall retire .(ram
(h)

(9) A Pio-gram-employee, y/liose-scivice is regularized under this Act, sliall bo entitled to
such i.imisionmv nnrJ reLiromentben-eflLs asmiay be determined by.Government.- ■ ' ■ '

' nf rorniliment for CommunitY Em.b_eddgd-EmPlPy2P.^----'U) ffii'U: a post
■ of Community. Embcddocl- Employee, the appointing authority'shall cause -to verify and ensure rn the 

proscribed manner that perbon, who is to be appointed against such post, shall be a regnla, resnlent of

his calchmcnt-pop'-ilotion, ' . .

5.

(2t ■ The-Proviiicial Program Implementation Unit shall oversee and monitor the-process and
finding of. tlte verification-} eari'ied out by the appointing authority under sub-section (Ig.bcloi'o a person .

nled against post ot Community Embedded Employee. , - - ,IS appol

f!
■'t

■ I ■

r .
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_______ ■ ^0 ^^^^^®KHTL'NKHWAG0VERNMENT;EXrRA0RDINARY, 2nd JULY

f . . .

■inn„i-,rim!„f 1,-^'’^ Communitr'Embedded Employee'shall perfom his duties .within the catchment

:■> iho.;® -' s::-:■ ^

(V,„ i, r , =")''hin'g cohiained^in other provisions of this Act, the
I■mb,.dt'l<.'f Emplotpus "T'''"''' T'"' ''' ^'=g“'='''^ed under this Act, or other Community
icnnlmu:^;,,''; It:!?-commencemoot of this Act, shtdl be liable to

.■■•■.■-

i_
'■'. ■ W

201')

\

services of the

'.has unlawfully ceaseci (o be a regular resident within, 
residenlforhis catcliment puptikition; or

^ practice which is not in accordonco 
\/itli the laid down and approved policy of the Program; 6r.

has ceased to be efficient in the performance pf official duties; or.

lias p.rp'i'ed guilty of gross misconduct.

or has become a non-

IP) •i
T •

(c)I

' (d)^

tr.)urn,),.I ■ , Embodded Employee, whose service is
} > •■'''’■■■f^^t'^^uf'JJofi/u^^/tctmaybcromstatedinleseA/icoi terminated- under sub-c|ausc (a) 

in a manner ns may be.presci'ibcd:

more than once throughout

f

, Provided furtherthal-

(a)

payment made, if any, to the terminated'oniployee beina re T- p
- .im pencd spentiL,-

m.-rybe trnnsferrod tu pedemr duty anywhere in the Province Employees,

'".inner as oipybe pT^cribed.^'^'^'*^''"''.'' ^^arnst the Program employees shall be dealt will

'(b).
was

G.
m

1 in a

3.

UovcinnieiU lules shall be applicable to.sucli Prog
in accordance with
on any mailer, theno specific rules are ayailablc 

Yam employees.
9. • Public servants.—„ . , . 'employees-shall be deemed
momung of sect,on 2.1 of iho PoUistan Penal Code ,,,,, public setvanis within

1860 (Act No. XLV of 1360),
the ■

• 10. _ jimm to make mlrh....Government may, b'' notification i 
.C.iMV/n/; out (he purposes of :hls!Ac(. in .the official Gazelle, m.Y!(e rules fur

:u.

•
jJ.'

r /
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or instructions

. ° ^''0 provisions of(|,fs '
'O'ls of this Act. as -i IS may appear ■

^^"'"’O'wcweHio/uusAct. ^''-^1' c-xcrcisod after the
expiry ‘of one yoor from the13.

rs Program , 
^0 Ord..No. VI

3nd Employees
! Of 201^) ,v
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Secretary
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G'OVElUN'iVtENT^ OF
• K^^U\CF DEF&T^&T^' F
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y CREGUALTIQTsy'^Ti^G) •• '.

• - •no.f.d/so.(SR.-ii)/51':d:m ; 
^B'aiedTesViawar. thei'lO. i'iilOll— • -/•.

. V

\ From
The .Secretary to 'Gbvi; of Khybcr Pakiitmikhwa. 

• I'Lnance Department; Pesha-war.

• •To:'
• •••1. All adDiinis^Pve:SeCTetaries'.io CfflvT:;QfTGiyKhr::hnVrhri;iriVh\va 

. 2. The Senior Member', Board of RevcnueV.i^ybcr.Fa^timkhwa.
3. The Secretan'-’to: Governor: KhyberP^a^tt^iwai "
■4'.. -The Secretaiy-to Cbief.^Urusier. lpiyber.'-F^TuiiidiWa. '
5. The SecTetaJ7,-.P^o^dricial Assembly, Khyb'cri-PalchbiriiOnvva.

^ .6, .All Heads of attached Dcparrmcnts mlOiybecPahhruiikhwa..
.Al! District'Coordinatioa Officers of KhyberPaidiruuidiwa. ■
Al, Political Agcms/Dlsiricc iS: SessipavJudie-m Khybcr PaJcbn^±.w.L 

9. 'Tr.u-Registrar Pesha\var-Hi2h'Coun,-Peshaw^;. '
VO. Th-v' Chairman Public■.SeiRbce GoniimssioQ.:iQ3yber.;Pakhiunkhwa_ ■■
11, 7n-»e Chai'rmari, Scp.hce Tribunal, .Khybcr Pakhmnkh'wa;'

s.

.Subject., RV'^'TSION TN THE-R.ATE OF .CQiTVTY.4iNX£-aJjLO'W.W'CT: FOR THF 
C'iVIL EMPDOYEFS OF' THi: :KHY'.BER PiA3CeTTJ?NKFDVA ' FROVINCrAX. .
,G V-; vT:R]^-ni.NT bv^s-i-\9

. Dear Sir,
The Government of Khybcr Pakhnirikh'wa^hasvbeen^pleased'.co eiiharice/revise'tlie-' 

rate of Conveyance Allowance admissibleuo;ah-.theTrpymcialiGiYil^Seryahte--Go'n-..:.of-KhybeT-.T* 
Palclirunkhwa (working ih- BPS'-l to BPSHS) wi'e'Tv^m.T” -ScptembeTy 2012' ^atlthe-foVlbwinc 

- • •. rales.. However, the conveyance allo^vaDce for employees mBPS-l6 to BPS-P) TcmaLa-;tiQ'
■ changed.

I-
s

’ S.'No. I B.PS • I'ExisaDS-’l^^tcCPFr): Reprised Kale-(T'.G:r

Rs,\.50QA ■4:R5: 1,700/-T-:41.i •

... . 1 Rs.n,500/-. T2. 5-lQ - • ^ ;
-i:

■ -11^.2,000^ ;RsV2;720/F11-15. •j

. Rs: 5,00Q/-':-'---"''' VT : ;-:1-R:s:- 5;000/-- 'Li:.: 16-19 j*

;
Convev^ce-Allowance at-ihe.above'rateiVpcr'mpnih'sbail be admishbl; to those J3PS-‘l7,1

IS and 19 officers \vho havc noibeen sancQODed''qfficial vetiicle.V

•i-

; Your. Faimfully3
2

;■, (Saliibzada-Saecdyihr:.!ad} 
'Secretary.Fmance ■ .

- Eridst No.'FD/SO(ER-lI)'S-52/20V2 ' DaTcd;Peshawar'..ie 20'*' Decembe^_;.2012,'
t • *4 . -

\

’s.

t
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t r^■J: ■r.
I. ,’i-:: /.V
S .'

» ft .r* v *
•cr

Lakfci
. S« : 4

'Nam6:‘Jifj*RUQIA ‘

05 Active Permanent- 
PAYS AND ALLOWANCES: 

)00l-Basic Pay 
1000-^Housg Rent Allowance
1210“Convey Allowance:..2005
1300-MGdical Allowance 
1973-Adh.oc Allowance 
2148-15% Adhoc

••_. • i

••• i *■' i-
Month: Juna 2017. S

-District HeJath‘.i (jff£ceH;;5!ffii 
DISTRICT HEferiilSI^icIi " '■

P. Secr’OOl 
LKSOeS "

Jl|GPF;' f; •

Buckle m t
i\

im, 

': W:

yi-1' ^i; .-■

. r:•£' i.*. i ’•
• tfr-

LK6066

Jr •
; <

'•°'270-00

1,S70700'V^ 
•296;00ji'«tff‘»^
14 8? 6b f-r 

,. 1,021 .Q0;i:yj

17,845.-00:;;.,i> 
itiJS;
‘Bp

:745i 00 .■:':?;iV ■
600.. 00 :V

!
I .
i

2010(3 50% 
, Relief All-2013

2174 Adhoc Relief Allow-2014 
2211-Adhdc ‘Relief

h.
i
■ar:All 2016 10%

Gross Pay and Allowances 
DEDUCTIONS;

t i
'i .

' %

GPF Balance 7,450.00
3501-Benevolent Pupd
4004-R. .Benefits £ Death

Subrc:L
hComp: U y.

■ ^ 450./66^fi'^'
^ ':-'i -i. •

5
-:■« ■«2 . .

'j ■I
.. .. .1 -.iI

M:. ;

!f.is V' .- ••i
7

lO'O : A
Total Deductions • ?•«

•.
1 . ;

r.y - • i
16 , OSOpjppP^

D.O.B 
20.05.1985 

Month^^^OOl Days

I'FP Qdoth:
05' Years 00

■...Jisi*

wS^^m

] * 7
%

s • ;v4
• *■ i

I



■ Better Com
_. ■ Desig: t.ady HctJ-th Worker (80.*751 f)0) G■ ; CNICNo.^

■b ■KTrV

LOAN/fX;>!D-
^^aioiiui. Dediiciioui. .AmoLJir.

890.00- ..
Deductions

• . 3005 CHF Subscription •. 
• Ainouiii-

• 14.760/j0Sasic Pay .

' t:90.C02003 CP subscription 

3501 BcYievolent Fund 

4004 R. Benefits & Deadi C

14,760.00 

■ '3,610.00
0001 Basic Bay

1004 Hou-sc Rem .Allow'
1.2tX).X>0

450.00 t •

1-210 Conveyance Allowance 20 1.932.00

, 1,500,00' . 

296.00'
1300 Medical Allowmice

' 2148’AclhocRelicl'All.'

21,88" Adhoc Relief Allow'2010 200 .
1,027,00 ■ ■22li Adlioc Relief A11201 ^

Accounts Officer Chiirsadda'

■ PAYROIX REGISTER

Fcrihe momn of January; 2022 •
* • :

Page 360 

Dated 01.02.2022
EXECUTIvV. district health officer ■. Payroll Sicion 001 Payroll I

DbOCAblli
. 1.476,00 , • 

1.476,00
2224 AdhiX Relief All- 201 

Adiioc Relief All 201 

■2248 Adboc Relief-All' 201 ,1.476,00
2247

1.476,'0<)A.dhoc Reliel A'i- ,202.2309

Dress Allos^ance . •2311
1 . .

1,000,00

Disabled Allowance 20 ■ l.OOO.OJ 

tmegniie Anowance 

2332 • Lady healin Worker

, 20

2312-
600■ • 2313

2,200.00 '

• . .32,674 .Payment
■DEDUa'lOKS-2.,5io.Ot»

•0l.Cl.2022' . ■

HABIB BANK UMrrED TEHSlLAAZAR .

Net Pay.30.136.00
■31.01.2022

teHsil baxar CHaRSADDA. Branch No. 220217
CHARSADDA

CHARSADDA
. 00021700’l9U50801
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1\ *

P# tter Copy
CNIC No; 1730161877174 ' feig: LaOy Healih Worker (80573100) Grade 5, -,

>' ■

/.
ICTH

LCi AN/FUND AmountAmount .Deductions

890.00^3005 GHF Subscfipiioh 
Amount.

'14,760.00 •\ Deductions-•Basic Pay
V ••» •

.890'.00

1.200,00

450.00

2003 GP sub.icription

3501 Kenevclent Fund . 

4004 R. Benefits & Death C

14.760,00 

3,610.00. 

. 1.932,00 

l.oOO.OO. 

-296.00

0001 Basic Pay

l0C4 House Rent Allow ,

1210 Conveyance AUowancc20 

, i 300 Medical Allowance ;

2148 Adhoc Relief All 

2188 Ajhoc Relief Allow 201 

2211 Adhoc Rdief All 201

2224 . Adhoc.-RcUel All 201 

Adhoc Relief All 201

200

, 1,027.00 

■ 1.476,00'

1,476.00 

• ■ 1,476'o6 

1.476.00 

1.000,00 

1.1)00,00

2247

2248 Adhoc Relief All 201 

Adhoc Relief All 202 

DicSs Allovvuncc 20 . 

Disabled .Alluwunce 20 

IntCLTaie Allowance ■

2309

2311

2312
■ 6002313

31.829,(XI-PAYMENT-
deductions 2, 540.00 ban'ksouareKABIB bank, limitedBANKSQUARE: PESHAWAR

Branch No. 
PESHAWAR

i

t.

* •.

. •

t-



1

I .

Prc^-
/ J ''

.0L$*2^?Fa Sf!t
^ ^ V -s > ■ ;

OCOl ;','t
100‘! ji£.L_'.r nt SHOW 

i liiOC^ 
i:"(}:' Ht
2U5.li/ !;?l;tf A'li
2l9? !^'‘-.ic^6lief fiiioh-'r
'^21 i h*:-vvC R?1 201

St'-of: r^]!9f ii2] I-');.
22^y
2:-\^ -iri.-j-: P.elitf ‘^ii
2:v9 Sor.y: Relief All 202

Dr-;-:-; Slluuaocf - /.O
.^yj ? =-:: 20

2:} j 1: li'vrh teG h'lionstjcs

p.r'o.iuo

.‘Mil 'si ; a|-”"
'29.6.00 
200.00 . 

i,02?.iyo 
l,‘f7«.00 
t ,<i76. OB 
1,476.00 
1,476.00 
1,000.00 
1,000;00 

600.00

^., 31,82?..00
IflOftRE, PESHAWOK.

iiiLHiicwsfiCu- 
in”J f>iiir. c-:.i

0.1

OCDllCTIOHS
' HAttlB BAKk LlfllTEO '■2,540,00-

OAMIt SttWRE, fCippR-

!-
I

.V

"•‘r-

-Ti"

•S.>

*•



Copy / H
: •

Accoum 
■ Payroll'

• For die moiiihof_____ 

Qisirici Heal.h Ofl'icer Kohal

•GNICNO. 1430119526958'

amount. ‘ DEDUCTIONSamounts 1■PAYIvIENTS ■

693005 GP subscription

3301 Benevclem Fund 
«• . • 

4004 R. Benefits & Death C

12.260- .

■ 3'610 

■■■1,932.00 

■ '1,500.00 

' ■ 1.037.00- 

1.276.00 

1.276,00

Basic.Pay 60
’ House Rent Allow

20 Cf
69

Allowance 

Medical. Allowance 

Adhoe Relief All 201 

Adhoc Relief Allow 201,

Adhoc Relief Allow 201

. T

■■

21,274payment
deductions

Branch code. 220341 
BAI^ LIMITED

BAlBIB-shakardAra KOHAT

DESIC LADY HEALTHCNIC 1430195390826..■. SULTANA
WORKER

pEDUCTlO.'l . ;
AMOUNT ■p.ayments

. amounts

• Rs' 3005 Subscription12.760.00
Basic Pay / -8 ^6 •.3501 B.eiievcleni Fund. 

4004-,R.,Benefns& Death G ,
1,503,00

1,952:00 

l.DOO.Ot)

. 1,027.00 

1-.276,0U. ■

1:276,00 

21,674 6.5;

HANCU RQAD KOHAT

Hoii.se Rem Allowance 

Allow'ance 20 

Mefical Allowance

Adhoc Relief All 201 

Adhoc Relict Al.low.20l 

.Adhoc Relief Allow 201

6..

I

Branch CodeI DEDUCTIONS • HABIB BANK LIMITED
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\5

Copy.

'
i.v•••

Sec OCfitMoQth'F^rua^ 2019;. 
.6103
bis^f lfc^^h Pfficer . !

:V:
v; \

;
00786593 Buckle / 
Nariw F^ed Nisa,.
Lady. Health Worker • 
CNICNo. 1420254270766 
OFF hiteresi Ap'pli.ed Peniment 
Pays an-Allowance .

;
*.

1.

:
/

t/

13i260;00 
; 1403,00 
1,932,00 
l,500i00 

-l-,296.00 
•1,326.00 
1,326.00 

22,37000

Basic Pay ' . ’ - .
House, Rent Allcm'ance, 
/Ulowance 20 •
Medical Allowance 
Adhoc ReUef AU 201 
Adhoc Relief. Allow 201 
Adhoc Relief Allow 201

vI
I
I
I

Pay and Allowance 
Dedicate.

;;
Code

1

26,414:
Subtract

899Balance
Benevolent Fund

V

6000
6900.♦

2,180Total Deduction S.20,190 \\

DOB
08.02.1985 • ■ HABIB BANK UMTTED KARAK

5

;
V

I\ f

;.*
;

I

'•*n »

:

1
i

'•V

\

/

\sr.
A

1.'V.
•r’

:
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Accounts Office Karrak 
PAYROLL REGISTER 

For^The.Month.Of.December_2021

Desiq: LADY ' HEALTH' WORKER '(80563381 j'^Gfad^'05 MTN :
a M O II H T ' ** ' LQAN/FUND

890.00- 
1,200.00- 

450.00-

T
i, *

Gazette’d/Non-crzetted'Buckle No.:
“ ■ 'CNIC: 1420212865538 
A_M .O.U.H_T.

BALANCEPRINCIPAL' REPAID00791200 FARHAD BANO 
I _ p_ A^Y, M .E.N.T.S D.E^P,U^C,.T_I_0_tLS.

67,353.00GPFS: 7912003005 GPF Subscription 
3501 Benevolent Fund 
4004 R. Benefits & Death C

14,760.00 
2,255.00 
1,500.00 

296.00 
200.00 

1,027.00 
1,476.00 
1,476.00 
1,476.00 
1,476.00 
1,000.00 
1,000.00 

600.00

0001 Basic Pay
House Rent Allowance 

l^®^300 Medical Allowance
2148 15% Adhoc Relief All 
2199 Adhoc Relief Allow @ 
2211 Adhoc Relief All 201 
2224 Adhoc Relief All 201 
2247 Adhoc Relief All 201 
2264 Adhoc Relief All 201 
2309 Adhoc Relief All 202 
2311 Dress Allowance- - 20 

, 2312 Washing Allowance 20 
’ 2313 Integrated AllowanceI 26','002T00““0lTl2!2021 3lTl2’20:-.

Accnt.No: 1124-0
'net■PAY

Habib,Bank,Ltd,Palosa Sar.KarakKARAK _
'”2r540T0b-u - 28^542700

Habib.Bank_Ltd,Palosa Sar^Karak
DEDUCTIONS
____ HABIB.BANK.limitedf“ PAYMENTS 

Branch Code:220985

f ■*
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• ‘■js' BEFORE THE PESHAWAR HIGH COURT.

BANNU BENCH
I •«

; ,
Writ Petition No. 2, /2Q19

• •*.
( i>•

Pa^^{l^a Begum etc. ;. . . . .Peiiiioners? "
•ri- -

■ Versus s'. .4

Government of Khyber Pakhtunkhwn. through Secretary Plealth, 
..Peshawar etc-. .... Respondents •'

• I
\

I N D E X
(

Description of Documents . An lie.\

Writ Petition ' . , . ■ •

■ ■ ■ ■ S.# Piige

/"

2. Affidavit

3. Addresses of .the Parties •

Copy of .ih.e. noiihcation/Aci Dated .2"^' 
July- 20M'. ■ •

Copy of thfe notification No. 1340 Dated.'

Copies of die noiiliciitions 'No,S782-86' 
S7S7-9,t and 8793^97.0^00 24.9.2014 \

'• 4.- ‘‘A” 9-/%
“B”

6. "C’-.
Z^/•‘D"

cC "E”

7.' Copies of. pay slips of some of the 
petitioners-and those employees who 
receiving.the conveyance allowance

Copy of the Notices and receipts

“F”&

a re

s.-

■ 9^'k9
9. Court, Fee •

I ■ IQ.'- - VVak a ku h a in a'

. .
V i1 B WAR 2m ' S C A. /; N DICLjiiuners-oiai s: •-t:=r.n: '.r.Ti r. iir-

kc-,Plied Today 1 ■j.AuJiiioiTai Kugiiitra^^^ rN■t
if ‘'fh|5ughar

Adif-'.-v-".i Silrniulla'h Khan
. AUvociite, Kiiiak 
6.333-971 7844' '

..0 liW.-

‘:ADated; 25.3.2019 .. •/

I
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Marhana Lady Health Workers:posted at'yari.ous Bl-IUs ' 

(Lady Health Workers Program Employees 

Karak, Khyber Pakhtunkhwa. ^,.

/

at District,

..■....•V.;. . ..Petitioners’
VersCis

1. Government of, Khyber Pakhtunkhwa through.
• Secretary Health, Peshawar. ' 

2. .Director • General Health ■ Services ' Khyber5

Pakhtunkhwa Peshawar. '
■ 3. Provincial Coordinator ■ LHW Program'., Khyber 

- Pakhtunkhwa,' Peshawar.. ■'

■ 4. .Disu-ict Health Officer, District Karak. / ■
. 5. District Accounts. Officer, District Karak. '-

Respondents'
• I

WRIT PETITION UNDER ARTICLE

. CONSTITUTION OF ISLAiVIIC 
- • * * ••

. Pakistan, 1973. .

:199 0F-THE, ’

REPUBLIC OF

^ <-> <=> CO. <=> CO <=> CO

Respectfully Shewerh- .

This Writ- Pention.rising up from the followimg facts;' •

. That a!! the petitioners bonaftde residents of District K.arak.are
I

' TKat the: petitioners ate ' serving . as ; Lady 'Health.' Workers:

(LHWs/at various BKUs (Lady Health Workers,.Program .

Employees) at District Karak.

4



. i- 3 •

• That ■ ., ■ - , ■ notification

Pakh[unlchwa/Bills/20I4/35.|
No.PA/Khyber 

July, 2014,

respondent No. 1 .by order of the Speaker, Provincial

'. I . Dattd o"'' the

Assembly •

. Khyber Pakhtunkhwa issued an Act. “The Khyber Pakhtunkhwa
5 •

.■ Regulation pf-Xady Health Workers-FProgram and Employees ■ ■ ■ 

ization), Act 2014” and regularized_ . (Regularization) and Stadardi

>he services of the petitioners. Copy of the. not,nca,ion/Aofis' ■
♦ .

attached as Annexure ”A”.

■ That vide .notification ■No.1'340 Dated 22.9.2014 .of the

■ respondent.No.3 vide which,the District Health 

to issue individual notification to, the employees of

•. LHW Program.'.Copy of notification, i '

Officers were
directed

IS attached as. Anriex’ui'e - .
“B”. ■

n., i„ ligh, or „c,o

notifications No.8782-86,

24.9.2,0/4. .'the District.

*, .

.8.787-9.1 . and.' 8793-97 Dated' 

regLilcTrized the-
■services of the petitioners etc with efiect from 1^' July 20.12.'-

"D" & ...

Health Officer, Karak

Copies, Of rtotifications are attached as Annexure “C'h

■ t rerespectively.

.6. • That the . petitioriers are entitled ^0 receive conveyance '

; I .-7.2012 buf the , respondents No.4 & s 

■■■ denying to p:

' w.e.f.

are disoriiTi.inately • 

to the
■

pay the conveyance allowance
petitioners '

:. .

\



' ■ - " ;
4

© rather they (respondent No.4 & 5) 

allovvapce to their blue eyed employees oh the 

(LHWs) at District Karak. Copies of some of the pay slips of . 

the . petitioners are- attached as Annexure "E”..'and of those

employees who received the conveyance allowance arevatta.ched 

as'“G’\' . ■ ’ .

paying the sameare

same category
I* •
:•

t

I

■ fn
\

That being -aggrieved, the petitionei-s approaches .this.

Honourable Court,'inter alia,,.on the following grounds; , '

G R o u N h .s-.

7.■J

\

!
>

/

That according to service Rules, the petitioners 

• routine duties, visit l-IO families/houses daily for their medical

A.
as' a niiatter of.

V

■assistance, also participate in anti-polio campaigns-fpr 03 days ■ 

- in the month approximately and also taking .the intents of 

. community to EPl Genter/BHUs/RHCs etc. '
k

B. That the pe.titioners perform their.duties i

are impossible without having a conveyance and-l 

circumstances denial‘ of conveyance allowance- 

. petitioners is against.the law and rules."

*
in hilly and rural areas

whic-h
in such

a ■
to . the

C That the impugned action of the.respondenis No.4 & 5 is void- 

.^cib-initio, illegal and is discriminatory, i 

■provisions of the constiiurioh'of Pakistan.

)
' 'i

in-contravention of the
.S

)

I !•

I



i

s

d; That, the-impugned action of the respondents No.4 .& 5 be 

declared . against, the ■ norms, of justice in 

■ ; directives/notifications of respondents No. i to,3. ’ ■

That the impugned action is based on j^folourful exercise of 

. powers, vested in the functionaries of the Government through 

Consutution o,f Pakistan, which is against the basic principle's of 

the equality of-citizens, before the.state. ■ ■

the light- of

■■ E;

T- That, the impugned*
action is illegal, void-ab-initio aiid 

sustainable, in the eye’ of law being not giving-the fruit of 

- conveyance allowance to the petitioners which is not Admissible 

. to prudent mind and'againsi the principle'o'f natural justi'ce. '

I notI

G. That the irhpugned, action of the respondents' No.4 & 5 is

devoid ot-any logic and against the guarantee and security - 

provided to the Civil Servants, ■ - “ ■

If is, therefore, hu'rnbly prayed that ■ on. accepiance of.this 

■ .Writ Petition, the .impugned ■action..of the respondents, may'

please .be declared to'be illegal; void^abdnitio and unsustainable 

and the respondent No,4 & 5 may please be'directed 

■ benefit 6i conydyance allowance to the petitioners.
to give the' •

w.e.f l^' July

- ^ 2012 in acco.rdance with law. .

• 4 o\iAR 25^ J'T .‘Petitioner
;c£i;;trar J, 7Through

IMalik Samiullah Khan .
Advocate, Karak -f

. —t

Dated: 213.2019 '

i
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CERTIFI CATR
/

As per instructions of my clients,:certified that.no such like Writ 
Petition . has' earl.i.et' been tiled by .the-, pi^titipnei's 
Honourable'Court..

before,' this

LIST OF BOOKS\

Gonsritution'of Islamic .Republic of Pakistan, 1.973. 
Case Law-According CO Need.9

Advocate

i

Vr
(

;•

>
\
i

(li I'>:

/
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JUDGMENT.SHEET 
IN THE PESHAWAR HIGH COURT, 

BANNU BENCH.
(Judicial Department) r- ^

W.P NO.346-B/2019,-. '
\-OV- ''if.Farzana Gui and 65 otMs

■ ■■ . r.'

- GoVt.-of Khyber Pakhtunkhwa SdvDthe^!

judgment

I .
J ‘X- ■Ski

■/ '‘V

4

•

i ■

Date of hearing: ;

.For petitioners:

For respondents:

Muhammad faheem wat t t -

24.03.2022-'

Mr,- Shakirullah Khan , Advocates.

Sardar Muhammad Asif, Asstt; AG.

Parana Begum and 65 '

at various BHUs

constitutional jurisdiction of this Court, '

others who are working as Lady Health Workers' 

have invoked the
praying •

. that:-

It. is, therefore, -humbly prayed that on
^ ■

acceptance of this. writ petition,^ the' impugned

action of the respondents may please be 

declared; to be. illegaii void-ab-initio and 

unsustainable and the respondents. No.4 and 5

may. please be directed to-give the benefit of' 

. conveyance^ allowance to the petitioner w.e.f 

1 - July 2012 in accordance with law.”

2. It IS alleged in the petition that' initially the 

. -petitioners were -appointed ,on contract basis,, however,- later 

■through- the-Khyber .Pakhtunkhwa Regulation -of Lady 'Health

present-.

on

, A:T^,E^ED

! .

b
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Workers ■ Progr^. and Employees (Regularization)

Staridardi^tion), Act, 201-4, the services-of'the present petitioners

\ye.re regularized. On regularization they have attained the status of . 

civil servants,. therefore, they are also entitled to cbnveyance - ■

- allowance, siinilar to the other civil servants; Dn'the other hand it is ’ . :

tlie . contention of the respondents that the

and

1

i

I .
said conveyance.

■allowance is not admissable to the, petitioners in a limit-of street 

village or within the LHy.s local Jurisdiction, they 

their, duties m the close vicinity of their places of residence.

are performing

■ . . ■ 3. ■ Be ^at as it may,-once the present petitioners have acquired

■ the status of civil servants, their claim, for allowance’ cannot be ' 

entertained by this Court in view of .jurisdictional contour as

■ envisaged by Article, 212 of Constitution, of Islamic Reisublic- of ■

*.

Paksitan, 1973'being one-of the terms and conditions of serv'ice.of 'a '

civil servant. Needless to mention that Allowance constitute 

1 essential component of pay.-In view of the clear bar stated above, 

this petition is not maintainable which is accordingly dismissed.

!• an

. Announced'.
. 24.03.2022 . *.

I
Ihsaii

a*•. !■ 

th.: Oau.;.

; I-

■ . .!■'

•j.c

• !y:u.

D.B- ’ - . .
Hon’ble Mr. Justice Syed Arsh'ad Ali & 
Hon’blc Mr. Justice Muhammad Fahcem Wall.

V *

«
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To,

- Director General, Health Services 
Khyber Pakhtunkhwa, Peshawar.

IHILJMPUGNED IU AMn
UNLAWFUL. ACTION OF THE 
ALLOWING/GRANTING CQNVEYANCIE 
HEALTH WORKFR<;.

Subject:
AUTHORITY Ry 

ALljJWANCE TO THF : AHV

■ Respected Sir,

^ With due respect it is stated that the appellant is the employee of your Department and 
IS erving as Lady Health Worker (BPS-05) and performing duties quite efricient^'^nd up to the 
entire -satisfaction of the superiors. It is stated for kind information that Conveyance Allowance

- dater'f4 07 70i"i " Notification No. FD (PRC) l-l/;-0il
dated 14.07.2011 was issued. Later on .vide . revised Notification dated ■ 20 ll'2012 rfie■ ■ ' nte fmr^lTm ^ enhanced/revl^ih':
eran^nn rhTr' notification by

- enhancing their conveyance allowance and for all, civil servants/govemment' servants
conveyance allowance is allowed (except those allowed monetized value of transoort or 'ivail 
transport- facilliy) irrespective of place or-station of duty. Respected sraTpeHant's other 
colleagues of the same department in same as. welt other districts are receiving conve-y-ance
and'^n^ifew and ruies but the concerned authority without any^a'id
and justifiable reasons are. not granting/allowing the payment of conveyance allowance under

■ n th^Mt of ct pT thatthe same Is not allowed fpr the reason that they are workmg .
aw anTn ‘PelHW local jurisdiction which is illogical and against
non uaca^ fnT"" r.K P^P^rt-Tients whether it is vacatioLl or
non vacational oven if they work in local areas and near home but they are allowed. Vacationr-I ■

■ a regarding the same issue filed service appeal No.1888 (Rl -
' ■ a ^ Tribunal, Islamabad for conveyance allowance which ' ^

accepted by the Honorable Service Tribunal vide its judgment dated 03.12.2018 and same is 
allowance is extended through Khyber-Pakhtunkhwa Semce Tribunal vides multiple judgments 
which manifests that conveyance allowance is part and parcel' of the LhL-^nnd 'is 
a pvved/adrnissible to all the civil or government servants throughout the Khyber PakhVi iVhwa 
province who are not provided transport facilities meaning thereby objectifying issue witii the
entZt' in their local areas Lt^wh^ they ar" not

Med to receive coriveyance allowance.is unprecedented approach of the department As a
rtfnni - assistance and.participate in
E?I CertrS^rHr°thr tP^y take infants of the community to
h„LS ^ their own arrangements or. by foot and. do many other tasks '
despite non provision of the vehicle or transpoit facilities etc. That appellant is also entitl.=d to 
conv^ance allowance as are allowed/granted to the lady health workers of samp and Xer
al'fow^r willing to allow/grant the same conveyance
allowance which is granted to other employees in the province as well. I Appellant is 'fkiinq
aggrieved from the inaction of the concerned authority by not allowing/granting .convevance

“rilhS"

not

was

acceptance of. this departmental appeal the -

X
Dated: 06.04.2022 '

You're obediently

Farha (BPS-5)
BHU G M Khel, 

District Karak
i. -‘^.-.-5^ -
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VAKALATNAMA

BEFORE THE KHYBER PAKHTUNKHWA SERVICE TRIBUNAL,
PESHAWAR

OF 2022.

(APPELLANT) 

(PLAINTIFF) 

(PETITIONER) ,
FARHAT BANO

VERSUS

(RESPONDENT)
XDEFENDANT)HEALTH DEPTT:

FARHAT BANO■ I/We
Do hereby appoint and constitute Afrasiab Khan Wazjr, Advocate, 
High Court, Peshawar to appear, plead, act> compromise, withdraw or 

refer to arbitration for me/us aS my/our Counsel/Advocate in the above 

noted matter, without any liability for his default and with the authority to 

engage/appoint any other Advocate Counsel on my/our cost. I/we 

authorize the said Advocate to deposit, withdraw and receive on my/our 

behalf all sums and amounts payable or-deposited on my/our account in 

the above noted matter. .

72022Dated. J.

CLIENT(S)

EJ^^ROTTWAZIR
AC

AFRASIA
&

NAZUREHMAN MEHSOOD
ADVOCATES

OFFICE:
Room No.6 Ground Floor, Afridi Tower, 
Government College Chowk, Faqir Abad,. 
Peshawar City.
Mobile No; 0312-9888752
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BEFORE THE KHYBER PAKHTUNKHWA, SERVICE TRIBUNAL PESHAWAR aSERVICE APPEAL NO. 1317/2022

Mrs. Farhat Bano, Lady Health Worker (BPS-05) BHU GM Khel, District Karak

a APPELLANT
i

VS Diary N^».

lAlS :)o2S
ZJ...... I...... ......RESPONDENTSGovt: of Khyber Pakhtunkhwa & Others

INDEX

Annexures PagesDescription of DocumentsS. No

A 1-3Para-wise comments1

BAffidavit 42

The Khyber Pakhtunkhwa Regulation of Lady 
Health Worker Program employees Service

______________ Rules, 2015______________
The Khyber Pakhtunkhwa Regulation of Lady 

Health Worker Program and 'Empioyees 
(Reguiarization and Standardizetion) ACT, 2014 

Definition of Conveyance Allowance

C 5-103

D 11-154

16F.c

17-Letter of District Health Officer Karak regarding 
Guide line of Conveyance Allowance . 

dated 03-07:2017

6

G 18Guide line of DGHS KPK regarding Conveyance 
Allowance of LHW

7

Authority FI 198
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. V BEFORE THE HONORABLE KHYBER PAKHTUNKHWA SERVICE TRIBUNAL PESHAWAR

■

SERVICE APPEAL NO. 1317 OF 2022

Mrs: Farhat Bano, Lady Health Worker (BPS-05) BHU GM Khel, District Karak

........................................................................................................... APPELLANT

VS

The Secretary to Govt, of Khyber Pakhtunkhwa and others

RESPONDENTS

JOINT PARAWISE COMMENTS ON BEHALF OF RESPONDENT NO. 01 TO 04

RESPECTFULLY SHEWETH:

PRELIMINARY OBJECTIONS:-

1. That the appellant has got no cause of action or locus standi, to file the instant 

appeal.

2. That the appellant has not approached this Hon’able Tribunal with clean hands.

3. That the instant appeal is bad due to non-joinder of necessary and mis joinder of 
unnecessary party.

4. That the appellant is not a civil servant but a public servant within the meaning of 

section 9 of the Khyber Pakhtunkhwa, Regularization of Lady Health VVorker 

Program and Employees (Regularization and Standardization Act, 2014) hence the 

honorable Tribunal has no jurisdiction to adjudicate the matter.

5. That there is no original or appellate order which is pre requisites of section 4 of 

the Khyber Pakhtunkhwa Service Tribunal Act 1974 hence under 2006 SCMR 

1630 the honorable Tribunal has no jurisdiction to adjudicate the matter
FACTS:-

1. Correct to the extent of appointment on contract basis in the program and 

subsequent regularization vide Khyber Pakhtunkhwa,' Regularization of Lady 

Health Worker Program and employees (Regularization and Standardization Act, 

2014). It is worth to mention that the regularized employees of the program have 

been declared as public servant under section 9 of Khyber Pakhtunkhwa, 

regularization of Lady Health Worker Program and employees (Regularization and 

Standardization act, 2014). It is further to clarify that the terms and conditions their 

services are governed by the provisions of the Regularization Act 2014 as well as 

Rules made their under, hence they are not civil servant.

Page 19 of 38
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2. Incorrect. Firstly the conveyance allowance as evident from the Notifications 

dated 14-07-2011 and 20-12-2012, that the allowance is admissible only to the 

civil servants whereas the appellant is not a civil servant. Secondly, according to 

the definition of conveyance allowance, the allowance that is paid to an employee 

to compensate for the travel they have to undertake from their residence to the 

work place. Whereas according to the Service Rules of Lady Health Worker 

program. Lady Health Worker providing primary health care services to the 

community at their doorstep in their catchment area as evident from the guide 

lines of the Director General Health Services Khyber Pakhtunkhwa, Peshawar 

which is self-explanatory that conveyance allowance is not admissible in limit of a 

street, village or even with the LHW local jurisdiction as they are covering their 

area by foot and their office or health post is their own home, so conveyance 

allowance is not permissible.

Incorrect. Already explained in Para 2 above

Pertains to record. However, the appellant was to assist the honorable PHC with 

respect to their status as per section 9 of the Regularization Act 2014 however, 

malafidely the appellant concealed their status even otherwise they rfiay knock 

the door of Apex Court against the judgment dated 24-03-2022 in WP No. 

346/2019 instead of filling the instant appeal.

Pertains to record, moreover para 2 of the fact is self-explanatory.

3.

4.

5.

Grounds:
A. Incorrect. According to the definition of conveyance allowance, the 

allowance that is paid to an employee to compensate for the travel they 

have to undertake from their residence to the work place. While as per 
service Rules of Lady Health Worker program. Lady Health Worker 

providing primary health care services to the community at their doorstep in 

their catchment area as evident from the guide line of the Director General 

Health Services Khyber Pakhtunkhwa, Peshawar is self-explanatory that 

conveyance allowance is not admissible in limit of a street, village or even 

with the LHW local jurisdiction as they are covering their area by foot and 

their office or health post is their own home, so conveyance allowance 

should be allowed.

Incorrect. Para 2 of the facts and para A of the grounds are self-explanatory. 

Incorrect. Para 2 of the facts and para A of the grounds are self-explanatory. 

Incorrect. Para 2 of the facts and para A of the grounds are self-explanatory.

B.

C.
D.
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Page-3

E. Incorrect, Para-2 of the facts & Para-A of the grounds are self-explanatory

F. Incorrect, Para-2 of the facts & Para-A of the grounds are self-explanatory.

G. Incorrect, Para-2 of the facts & Para-A of the grounds are self-explanatory.

H. Incorrect, Para-2 of the facts & Para-A of the grounds are self-explanatory.

The respondents may be allowed to raise additional grounds at the time of 
arguments.

PRAYER:-

In light of the above submission, it is humbly prayed that according to the 

definition of Conveyance Allowance, the allowance that is paid to an employee to

compensate for the travel they have to undertake from their residence to the work 

place. While as per service Rules of Lady Health Worker Program, Lady Health 

Worker providing Primary Health Care Services to the community at their doorstep

in their catchment area as evident from the guide line of the Director General

Khyber Pakhtunkhwa. Peshawar is self- explanatory thatHealth services

Conveyance allowance is not admissible in limit of a street, village or even with the 

LHW local jurisdiction as they are covering their area by foot and their office or

Health post is their own home, so no conveyance allowance should be allowed &

the appeal of the appellant is devoid of merits and has no legal value, therefore

may graciously be dismissed.

2. Director General Health Service^ 
Khyber Pakhtunkhwa ^

1 Secretary Health, 
Khyber Pakhtunkhwa

4. District Health Officec/Karak3. Provincial Coordinator LHW Program, 
Khyber Pakhtunkhwa



BEFORE THE KHYBER PAKHTUNKHWA, SERVICE TRIBUNAL PESHAWAR

SERVICE APPEAL NO. 1317/2022

Mrs. Farhat Baho, Lady Health Worker (BPS-05) BHU GM Khel, District Karak

APPELLANT

VS

RESPONDENTSGovt: of Khyber Pakhtunkhwa & Others

AFFIDAVIT

I Dr. Qudrat Ullah Khan SMO (BS-18)/DMU In-charge office of the District Health Karak, 
do hereby solemnly affirm and declare that the contents of the para-wise comments at 
page 1 to 3 submitted on behalf of Respondents No. 1-4 is true and correct to the best of 
my knowledge, belief and that nothing has been concealed from this Hon’ble Court,

Ok
(Dr. Qn^t Ullah Khan)
SMO (BS-18)/DMU In-charge 
District Health Office Karak
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GOVERNMENT OF- THE KHYBER’ PAKHTUNKHWA .

HEALTH DEPARTMENT

i-,-

jNOTIFICATION• v;:--s'. . # '¥; .'
4I-

'W
Peshawar, datedthe-29^ January, 2015

■"x.

Nb::'Sdi:(H&E)/2-65/2014.-M exercise of tiie powers conferred by section 10 of the 

IGayber' TaIditunJdawa ,Reguiation|bf Lady ;fe Workers Program and Employees 
: Vc ■ . (Re^larizatioh and Standardizatioiy Act,. 2014 (Khyber Pakhtunkhwa Act No. XX\^ of 

12014); the Government of Khyber^aklituiMwa. is pleased to make the following rules.

j

A. •

'xi *■'/.• ■••. .namely:

THE. KHYBER PAKHTUNKHWA.-MGTjLATION OF LADY HEALTH
WORKERS PROGRAM EMPLOYEES SERVICE -RULES, 2015 -

• CHAPTER-1
cn.:

Short title, application and:commenieement.—(1) These rules may be. called the
Khyber Pakhtimldiwa Regulation of Lady :l4ealth .Workers Program Employees Service 

■ Rules, 2014. ■ ' ■ ■■.■■

1.

(2) It shall apply to all the Program-employees of the Program.

They shall come into force at once.(3)

2. Definitions.'-^In these rules, unless the context otherwise requires, the following 
expressions shall have the meanings hereby respectively assigned to them, that is.to say,-

“Act” means the Khyber Pakhtunkhwa Regulation of Lady Health . 
Workers. Program .and Employees (P^egularization and / 

' Standardization) Act, 2014 (Khyber Pakhmnkhwa ActNp.'XKVI of 
2014); ' ■ ■■

(b) “Provincial Coordinator’-’ means Head of the Program appointed 

• by govemnient ^ from {‘amongst mernber of service, Health 

Department.
“Appoiniting Authority^^nieans an authority specified in'Rule.3.. 
“Provincial ProgramA; Implementation Unit’^4 means

(a)
I

(c). 
■ . (d)- the

/

>(X '
.'•vi i

'h- / ■... ■
i

r •
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Management Unit of a^^^ogram at Provincial level, -

I

OF EMPLOvy.p.g “

:•

NSOrSERVICE.!
I 1• 3: Method pi appointment.

purpose of inaki|ig selection for 
Program, ' '

. appointm.enf

•"-(1) 'Itee^shall. bp .;selection
, appointment on contract basis
ihf recommendations of wMch the

Committees for the 
■ to the posts of the 

' Womting authority shall make.
on '

(2) The candidates
possess /

the following;. ' i ^ comprising of *

• ,4.

r
.(a) I District Coordinator,, ■ f 

S. Lady Health Worker Progr^;

(b) a representative of
■ Office^;; .

■ representative of the . Provincial 
Program ImpIementation-^LTnit

■ below.the ranlc ofBPS-17yhnd

(d) Field Program Officer, of 
the concerned area.

• Chainuah

District Health • Member

(c) -'a
Member. •

not

•V;' •i'.

: Member-cum- 
L .Sectary . y

(2) The posts shall be advertised
-tvvo News papers or electronic media.m:

(3) Test and iinterview of the short fisted -candidates at District level shall be
conducted.

::

•'••'■vn-Mf..................
';-e

■. -% '.Vf
T' k-iP; ii

•• f-i:
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^:S^5);-^:i^e District HedthJ^^ffiCer shall^ominate an officer who shall ho^e a 
of the Selection coi^tfee to:te;^yerify the docurnents,' residential sMtas of ^

;c tq^n^e |th^ the;'recoinmendationS' have beeh?in^ in

. ..(6) - On receipt of verificMonv the ;|)istrict Health Officer will accord||nal.
. approval and-will issue appointment orders of the selected^approved, candidates

^ . ..andfecordofwrittentestoflheselectedeandidate be kept in her personal.

Female, who shall, $|ily for .fe'post of Lady Health. Supervisor should 

preferably married and musfbe.perm^ent resident of the area for which shl is to 

beappointed. ’ ' ■

criteria for appointment of Lady Health Workers.—(1) Female, 
preferatiymarried and must, be peifnanent resident of the area for which she is to be 

, ' appointed.- '

•' .'.V

■ '--'i

:

Ik

ilfiiiP

r• ^

V..

There shall be a Selection Cdminittee comprising of the following:

Chairman '

• '(2)
.1

(a) Medical Officer/Iiicharge, 
First Level Care Facility; !•

Member(b) a .female' representative: to be 
nominated by' the District Health ,, 
Officer . from amongst-;;- Women- 
-Medical Officer or' Lady Health 
Viritor or Female Medical Technician 
dr Medical Teclmician or':.Dispehser 

' posted at the same Facility;:.:

i

Member-cum- 
Sectary

(5). Married females/women with past experience in community development,
having the required qualification, will be given preference. .

. (6) Candidate should be willing to out the. services from her' hoihe which.
will be designated a “Health Hous.e’>. ensuring effective linkage between the
community and the public, health care delivery system.

(7) ■ Ill SpeClflcfdifficult/imcovered. ;.-areas/fc District Health Otticer in
consultation, with District Frograrn implementation unit, may substitute the 
members of the.Selection Coromittees to meet the desired.objective.

(c) Lady Health Supervisor.

3

*
I
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Sejection Criteria for Driver for the vehicle of Lady Health SuBervB^nr,—THp 
candidate must bq peraianent resident ou tlie area for Whieh he is to be appointed. He 

shall have writtenj,consent of the Lady Health Supervisor with whom he has to perform 
•duty.

• '6.

Jj. . ’
drsteria for the post of provincialiprogram implementation unit in

bps-l to bps-'16,~-t-(l) There shall be a Selection Committee comprising of the following:
: 7. Selection

Deputy Provincial Coordinator;.(a) Chairman

Training Coordinator;(b) •' • Member

.(c) A representative nominated by^the Director 
General Health Services not helbw the rapy of 
BPS-17; .

. Member

(2) The Provincial Coordinator shall be the appointing authority for the post of 
Provincial Program Implementation Unit. ■

(3). "The posts shall-be advertised'in;-:two Nev?s papers/electronic media .by the ; ! 
■Provincial Coordinator. ’ ■ ■ .■
■■ ■ ■ ■ , ■ ‘ ■ -c-' - A ■ . "H'.';'

••(4) • . Test and-interview of the short listed, candidates at provincial level shall be
. conducted.

■

The Selection Committee shall place the Tist of recommended candidates(8)
aiongwith record of written test, before the ProvincialJCoordinator.

. ■%' . ^ ............................................................................................................................................................................................ .......................................................................................................................................................................................................................................................................... ....

(9) y. The Provincial Coordinator shall ndtninate artificer, who shall not be a^eniber:T:T:TSjT;C,^^ ^'^
of the selection committee to re-verify the4GcumentsJresidential status of the:can(idate4y,Lcv::i:v, ■ ‘' '

the recommendations;&iw|bee^de in: accdraanpeii|^|||J|j|||

A-AAsTAI
(10) Oil receipt of verification, the Provincial Coordinator shall accord fmal approval 
and will issue- appointment orders of the selected caifflidates and record of written test of.
the selected candidates be kept in her/their'personal files.

■ • •

: ■

.^ Selection criteria for the post/of: BP5|I'7 in the Provincial Program 
Implementation Unit.—r-(l) There shall be a Selection Comnnttee conmrismgfof ,.the^S;^l:ii^l^5K^^^
following:- T' ■■ ■ ■■ /-ff ,1 : "AlffllaWlllWl--■ ■ p-. -/■ -'forTlfliSspiiKteai!:
t „■ -^a) DhectorPublioHealdy;;-* ftipittllig

'7/ ■ ../y-L;.r
. :y/

•T • s''

i .

Si
■A'

I

A
■g - • • • '
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Member.;^.
' ■•'• :W

(b) -Provincial CoS:^3anatbr;^d'
'■ .'■■■. W MrX -

(c) ■ SectionOfficSlfteaffip^artinent.

• ■

>••• ■ ■■ Meritff ■
:i?v. •J- - •f:

;€
!.

•> *. .V/**
Secretary Healffisball be/tiie appointing authority for die post oi

Provincial Program Iinplem^tio^Mt;m.B^k Pay Scale 17.
•k-

posts shall be ad^rdsed in: two News papers/eleetronic media by the
...*;

i

';^^%>ftHealth Department, •t.'

, Test and interview of& short listed candidates-at provincial level shall be
.‘.V* . * ®* •

'..(4)
-^Iv. ••.conducted.-.. I -

The Selection Committee shall.'place the list of recommended , candidates■ • ' (5.)
aiongwith record of written test, before die Secret^ Health.

(6) The Secretary Healthishall nominate an officer, who shall not be a member
■ of the selection committee to re-verify the documents, residential status of the cahMates 

that the recommendations have been made in accordances with the laidand to ensure 
• down criteria.

(7) Ou receipt of verification, the Secretary Health shalTaccord final approval
. and will issue appointment orders of^the selected candidates and.record of ^written test of

the selected candidates be kept in her/their personal files. ■.

Recommendation of the. Selection■Goramittee.--When an appointing authority. - 
accept the recommendation of Selection Committee, it shall record its reasonsdoes- not

and obtain order of the next higher authority

__________ of the Lady Health :^Supervtsor.—(l) To carryout extensive
• supervision and monitoring of the field actiyhies ofXady Health Workers. Lady Health

Health ^ House-of every Lady Health Worker under her

10. Functions

Supervisor shall .visit the 
supervision at-least 'twice a month.

1

Health Supervisor shairprovide supportive supervision, on job(2) Lady
training, verbal and written feedback to herLady Hedth Workers.

k
’ (3) Lady Health Supervisor may act as trainer iii the refresher training as and

vvhen required by the District Program Implementation Unit. . ,

Lady Health Supendsor shall attend the Continued Education Sessions in 

all the relevant health facilities.-..
(4)

J|ft%
5

,. I*
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Unit m the prehimnary scanning/Verification of candidates 
■ .Health Workers.

. (7).- Lady Health Supervisor-shalLfiaise between District and First Level Care 
Facility (FLCF) for the effective coordination of activities of the program. '

. (8) Udy Health Supen/isorshalkattend .the^District Program Monthly Review
(PPMR).

for th.e positions of Lady

4.
.’i

(9) Lady Health Supervisor shall‘ensiire regular ma;mtehance of vehicle and i 
• movement registers,-if allotted. . v:' '-

lI'-' ' ■
Functions of the La.dy Health Workers~(i) The Lady Health. Worker shaU 

provide Primary Health Care services tp^- the community at their doorstep ..in her 
•catchmentarea. •' ' ..

its - •

h'-

;*
* i'*

(2) The Lady Health Worker shall register all family members in the catchment area 
especially the eligible couples-(married women age 15-49 ye^s) in her respective area
and maintain upto date information abouthefcatchmentarea’s population. ,.

V

(3) The Lady Health Worker shall organize comnSinity by developing womeniCToup^
'in health committees m her area. ‘ -A - - L :'A

-■(4)': the Lady Health Worker'will arr^ge meetings of these groups in order tp,:.^ 
effectively involve them in primary health-.care, family planning and related " 
activities.

••
. ~

The Lady Health Worker shall keepiClose-li^on with influential womeitihf 
area.including lady teachers, comnmnityijnidwivel traditional birth attehdmts5^£®A»3%f£f@

, -tw ;§ ■ , ■•-..:AiAA||gMyi|;
(6) y The Lady Health Worker shall pay visit .6 to Sj^ousehold. every day to ens^e.i&at-yt-.L .- A

..all-registered .households are visited once eve^ mon^' '

health, hygiene, 'nutrition, sanitation ^d ■ fWly fcng eiLhasizing:

towards quality of life. .................. .................. .- .u-

r -•--4^1:
• (5) ,

• •
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i§^fe|^fcl|ay. Health Worker^ SfSate vvith loci;-com ihivi^ or-
attendants andl^^ liefil^.'Sciiities;fbr appropriate antenatkl^n^^^and 

I postn^^^ She will also conduct antehatal, natal adid postnatal care as described
*■■ ^ ■-" ■..............................................- ■ ■ ’ ' ■ * ■ ■ - ■

• -. .•■j.' -
Jc•^>S;

t'.
■:#:> ■

■fv:::!::
•.• - -:m »■•.■••-. • ■.. ^. = ....................... .r^^^^0:ig^^fiady Health Worker s®^c^.ii&onbetween-fdriHal health systeirilnd her

ensure coord^edp^pbrt fromNdn Governniental OrganiStions
^-■^k.-;S^:(N(jS4^at^ '0. " ;

' ■-, ■ I ss :' ■ '■ -- * ,.
(10) part of their tasks, tHfeLady; Health Worker sjiall tindertake, nutnfional ; y 

such as anemia conttM; grow^'monitoring, assessing eornmon risk factors
and nutritional counseling. ■ They shall be able to , treat iron ■ 

deficiency .anemia among.all woni^ specially pregnant and lactating mothers as well as 
'■■^T^vv^emicvybimg.children. 'nry .-...V-,,-. . ' .....j6y;p;;(iT)' -The Lady Healtfi Worker ^11 pfbinbte nutrifional education, with emphasis 
: • early initiation and exclusive breast-feeding for six months and weaning practices, 

maternal nutrition and rhacronutrient malnutrition.
• ’ ' ---.

(12) ' The Lady Health Workef shalT .-’coordinate wife Program
: ■ Immunization (EPI) of mothers against Tetanus and children against communicable

diseases. The Lady Health' Workers tradnCd in, routine EPI, will ensure timely 
vaccinations (in her catchment area^oniy) support fi:om.fee local health facility/EPI 

" staff. The Lady Health Workers"(T|HWs) .yti,ll also participate .in various campaigns'for 
immunization against EPI target diseases .hg^Polio, MbTF, Measles etc in her catchment 
area only. The Lady Health Workers will .botljivolved in the surveillance activities iti her 
catchment area only. ■' .

(13) ' The Lady‘Health Worker shall motivate and'counsel clients for adoption and 
continuation of family, planning ihefeods. :She will provide condoms, oral pills and 
administer injectable contraceptives; as per-define protocols to eligible couples in the 
comniunity inform them about pfopbr use ^dpossible side effects. '

(14) The Lady Health Worker shall carry out prevention, and treatment of Common ; 
ailments e.g. diarrheal diseases, acute re^iratory infdlctions, tuberculosis, intestinal . 
parashes, malaria, primary eye care; scabies, first .aid for, injuries and other-minor . .. 
diseases using basic .essential drugs; She mil'refer cases to nearest centers as per^^ven 
guidelines. For this purpose a kit of certkin. inexpensive basic drugs will be provided to 

. Lady Health Worker/Senior Lady Health Worker. The Lady Health Worker/Senior Lady . ^ 
Health Worker will also be involved .y in T.B,. ATDs, Hepatitis and Malaria v 
prevention/control. .

:f1:-
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i
on
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(15) The Lady Health Worker, shall dis^nunate health' education- messages on 
' individual ^and conimimity' hygiene and Station aS --well as infonnation■■regarding 

•preventive measures! against spread of AJDs-’Hepatitis etc. -

'(16) The Lady Health Worker shall attendrmbnthly continuing-education sessions at her . - 
..base facility to share progress-regarding ali-'.activities'carried but by her including the . ■ 
.home visits, number of fannly planning acbeptore by nietliods and stock, position .of 

■ ■,. contraceptives with Incharge of Facility. She^-yvoU attend education sessions, submit "
her monthly report and collect one month supphes Stim Health Facility. ^

■■ (17) The Laky Health'Workers will not be involved'in any other activity -without the 

■prior permission/guidelines from the ProviriciaTFrogram Implementation Unit.
- ■ ■ ■ ■■■■ ■■■■.

.

%

• r

I
12. Training of the Lady Health Supervisor.—To^ duration of training for the T,ady 
Health Supervisor will b.e one year. The Lady.-Health ,|upervisor -will start field tustivities 
after the initial three months.training. The'trapping wil^ike carried but in two phases;

-V-
-.. (a) ■ Three months (Initial training)- • ■ • 

(b) - Nine months (Field/on job trying)'

7.
:•

■ ■w. •
'' ■ --f:

13. -Training of Lady Health Workers;-^T) Thg-training of Lady Health.
will be conducted in two main phases foL(a-. total ogtwelve nabnths (03 mont^^b^ic:;-Jrg:^|yfi^^^|| 
.training at classroom and 09 months task-based training in- the field) using progr^^^yrl^fLvy^^^J;^^^^ 
training manuals and-'cuijiculum. This \\ati;;be follbiVed by continued' 
healthiacilityalongwithrfc&eshertraimDgs|J^^^^ \ ■ - ■ '
■. ' (2) In. health feciMes where 1044orel|y.Health Workers

In health-facilities Where less thantten L^y Health Workers are.'.imdei|-l3,^_;^^^^|fe\^A;| 
4. training, there-should be two trainers. . W . ^

- • • (4) One of the trainers shall be a :fsmaie to|facilitate training in areas..spLas4:'|^J-^M|f/;;V^^^^

-1(5) The number of .trainees per se^ibn maymot be less than five and 
Meet? . ■ • ■ ■ ■ ■ .I'

.. .:i|(:6):g;In case where less than.five can^e^^aiimi|'hre:selg^g^^^^^^^

if,

. training, there shall be three trainers' r.«

.it:

; ■ S3)
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iSfeSl*® ■
:Lad^®^SWRer^(l)-^One .Lady Healtii 

on average ^^ebmto'^ea,,mth a pc^ation of V||'
the "deMiiy ofto the populatic& In . 

populated areas the population will be 'SoO&W ^
■ where populatiohMper|Li^ Health. Worker is less, in c^: of .' 

l«]|ii©i^lMnation, the oatchme^

' .the; catchment area of the Lady H^th W'orkeir can be low. up..to..l.,000^ The c'atcfeient 
area:off]Sady Health Workers .will BSjsuch^thatdt takes approximately an hour to wahc to 

fJ;the^fhMbst;house in the catchmep^ea. There should be only one Lady Health "N^rker .
■ ■■ 'in a Cluster of 150 to 200 household^' , ■ ■ . .

'iXm■ •-«• ■«

“

i.

^«L'

15. ' Sehiority.—The appointinglluthori:^/Shall cause a ihter-se-seniority list df the1 .'*'

following cadres on yearly basis, y:
-i(a) Community Embedded Employees; .

•••■ ■' ^ €■ . ' •■^•. 4
(b) . . Logistics Officer of dSProvinci# Program hnplementation Unit;• , :;;

Field Program GfficeiS.'bf the.Prdvincid Program Implementation Unit;

:(d) 'Management Information Systeih Coordinator, of the Provincial Program 
Implementation Uiiit; and

(C);

t

(e) Ministerial Staff of the Provincial Program .Implementation Unit.

16. Posting/Transfer.—Every Program .einployee, other than Community Embedded . 
Employee, shall be. liable to serve ahywhere iti the Province against the cadre post in the 
Program
17. Pension,GeneralProvidentFund,:BeiievolentFundandGroupInsurance.— 
(1) Rules made by Government, regulating Pension,.General Provident Fund, Benevolent 

■ Fund and Group Insurance shall apply for. regulating the matters of Pension, General
Provident Fund, Benevolent Fund and Grpup..insurance for those employees of Prdgrani 
whose services have been regularized-under this'Act. . .

•;

Shuhada package.—Shuhada package as admissible to civil servants'of the 
Government shall be applicable mutatis mutandis to. the program employees other than ■ ;
18.

the clause of appointment of the package

9.;v:V
■ '■!h I'

■ f
j
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19. Retirement froinServi'
shall retire from service- . ■ i •

ee—fl>^;p 

il ,

public interest, direct; orS--^ authority may in ■ ■- :- ■

rogram, employee working oh regular basis.

of sixtieth

• (2)
program •

on which it is proposed to make 
opportumty of showing cause against the''. ; .

■ '^1
C]^TER.*3^

■■V i- ‘

•<m'-- •
»• • • --p;: -••• • lA •

^^^nSQRIXANEQUS ■
' ■■■■■■

■‘ ■20 • ’ '

Coiiununity Embedded Employeefwdd Evaluation Reporta of the

..^.^pao^emp,,.

, '"PRlpi fotciisposal ^such matters; . as mav he
.....................................................................................■' ''■ ■ ■

• '. -;•

1

S.No.•»

.X

■ 1.‘ ■ Lady-Health' 
Supervisor

• - -11
1 ■'

'W-
•f'>fs • R Lady Health Worker. laajtHealfcervisof

B
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SECmTARYTd^OyT.OFKBYBERPAKHTUIGIWA

BeMtH DEPARTMENT

^ .:
i;.-n • • •

• ^ Endst; No & date even.•.'
;■ Copy of above is forwarded to: .

1.. The Re^trar, Supreme Court'ofR.akistan.
2. All'Administra^ve Secretaries,:t'o;^ovt. of Kbyber Pakbtunlcbwa.-
'3. The Accountant General KHyber-Pakhtun^wa.
4. The Principal Secretary to GoyempriKbyber.Pakhtunkliwa.

Cbief itmistk, ICbyber Pakhtunlchwa.

Islamabad. ■'.*?

y-•• ' >5. The Principal Secretary to
■6 The-Advocate.General,KhyberPakhtuhlchwa.

7’. The Director General, HealthSei^ia.ces Khyber Pakhtunlchwa
8 PSO to Chief Secretary Khyber'Pakhtunkhwk. ' -'
9 The Manager, Government Printing Press & Stationary Department Peshawar 

/for pubHcation in the Government t Official Gazette after publication 10
copies may be forwarded to this D.epartment.

■10 The Director Information Khyb.eir-Pakhtunkhwa Peshawar
11. The Deputy Director (IT) HealtSPepartment for uploading in the official

•
- y--

■

website. .
i2..PS'toSecretary-HealthDepaxtm^f.

%

• (Kashif Iqbal Jillani) 
Section Officer (lE.H)fi

i \ i
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PROVINCI’AL ASSRMULY SK^URTARIAT
KHYBER PAKHTUNK^WA

nottfication

i
: ■

/07/2014.Dated Peshawar, the

of^ ' I The Kl-iyl;gr PakhtiinkhNva Regulation
ri EmDloyees (Repularizatioa and Standardization) BilUOH having

Lady Health Worked ^ f,„,be;kkhtdnki«vn on 24'" Jone, 2014 and assented to by
■ b-n passed-by the Provincial A. o ^ .p.,blished as an Act of -.he
,: ■ llK Cio^rnor pf the Khybcr Pnkhtunkhwn on .9 Jnne, ^ ^

Provincial Legislature df tile Khyber Pakhtuiikhiya. ■

' No.PA/Khybcr VakhtimkhsYa/Bills/2014/__

AiaiTUNlCHWA ACT NO. XXVI OF 2014)

■i- -■ the assdnt ofthe Govemororthe
(KH^’BEKP

1

in rlK iiccompanimcnt).

SECRKTARV,
.Vincial Assembly of Khyber Pakhumkhwa.

I'l-lcrc print as ui

iiolil'ieatiuit abd^'^)-- • , ,Mo, and date (as per L^.forwardedto the Manager.
in Iho

ion with the acepmpaniment
■ Peshiuvnivkilll the rcqiiesi to

Governmentyazotte of today’s

A copy of the above noiineation 
and Priiiiing Depurtinenl

publish ihc siinu;
’sdate and distribute copiesGovernment' Staiidnciy

oxtiao,Lli;iaryissuc.of the, Khyber Pakhtnnkhwa^

...................
iatbcfcife-publication.i) should be sent 1-6 this SecretariatProo

AV
. SECRETARV. ■

Provincial Assembly of IGiybcr ,

m is/2qi 4/: pA/lChyber Pakhtunkhwa /B. -EiNo
is forwarded to 1- '.l -;

'■■ ■ ^h:sSyto‘S:«r!mS|KhyberP^^

A copy of ih^ above IS

1

•3

secretary, .
provincial Assembly ofKhybcr Pakhtunkhwa

t

.......

n’ . '
■: -

'.'AL-
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ACT

;v
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■>

^ «„eas in p.~w «i« “2s;1a;t£“S™'»««

aisr “ “ """ “
accordingly; - . •'

'

. 1. •

Workers Program,’
detery to the people of the area, - -n nrtv Health Workers Proaram in ...-ihc

Pmv
' enacted as follows:-

(i’\''This Act may be .called the Khyber 
^ ni and . Employees. (Regularization and,^r>mmpncement.

Health: Workers Program-i ' .-ghnrt title,^MggiloQ 
Pnkh-tunkhwa Regulation of' Lady

.,2014-

■province Of the Khyber Pakhtunkhwa. . •

into force at once except section

Slandardizalion)- Act in Lady Health Workers Program

in to force on July,in the. ’,4. which shall come, in
It shall come

pugrvantin Ihe^subject or context
unless there is anything re 

"catchment population” means^if
Embedded. Employee of the Progra

'therein; ' . . ■

Definition^—In this Act,2.:-

. (a)

employee residing and 
; was appointed, or

. posted; . •

' (b) . •

' Management Unit of themeans theImplementation Uhit

Governmerittof thdKhyber Pakhtunkhwa;

"District Program
.at District level;; (c)

J. .program

Government" meansdhe

ribed" means prescribed by rtilK;, ' .
" means the Lady Health Se n^re: of the ■

Planning-and Primary Health Care,

.'of the Program, whose service is . ^
appointed ^ei ■ the

(d) • ^

presc(e)

(A • "Program ...
which was previously
■National.Program for Family

run

• to be."Program

commencement of this Act;
■ .(g)

• 1.

■

f. V .

J



'•r ■ . .
"Province" means ine Province u.iuc

(h) : the. Management Unit of the . ^implemenlajidn Uriif’ ■ means:‘provincial ProgramProgram at Provincial-level: and.. •- (i)'

Yules" mean, rules made under IhisAct.
(i) : ■ .

1and Primary 
Health Workers Program.

■ latidnin:the-;Province.
«nue-fersuchapengia^|g^rnmenlmaydeferrnine.

The Durpose ot the Pfograrn..s
promoii^Thealth care services 10 Ihe oalchmenlpopu(2)

The Program shall con to various posts in; (3); . t

cdnirac° basl'Sd there shall'be no regu 

may.he prescribed.

with the critorin and .. ■the Prdgram on c( accordanco

• (5)

■ fon (1) On coramenceraonl of Ihis Act a^the Wmanner as

4.

boon.rogularized

nt' of death, ■retirement

. resignation

is Act shall be determined iinregularized under thisseniority of the Program employees/The 
may be prescribed.—~:=mSS3i£SBSSr

aftercompletionoftweny guiarizetf under t^^^

......

u manner as ee,.- •
■ (4)

-penst

■, prTscribed^manner that person
■ xatchmenl population"-

■■. .(3y The-Commuriily.3^^ :Sl-:

/y- ■ .1.

\

,W;'.•":1 ;ywh->••• • of
-.t ••.!• -.1



(4)' .Notwilhstancfing‘anything coniainea in oinetyprovi^^^^^^ inib mu, mw bciv.uc. u, ,
■■ i, '.fiininaiiy hmbecicled tiuployees, whose services are regiifeizecl under this Act, oi olher , 'V •

Eifibeddsd Employees to be' appointed after the commencemepi of this Act, shall be liable to termination, i, ■

ihe employee-

has: unlawfully ceased to'be a regular resident within or has become a non-
resident for his catchment popiilate'or ■

is involved in any other engagemeat;^ a praclice which is not 
the laid (town and approved policy of <he Program; or

ceased to be efficient in.lhe.pei^pjmance of official duties

(a)

in accordance with •
(b)

:or.

{d) ' has-proved guilty of gross misconduct.;,

more than once lhroughout;lhe

or • .

' . . ■ Provided that this opportunity of feinstalemenl shall .hot be given
' ■ , tenure of a Community Embedded'Employee’s service:

' Provided funherhhatT
allowances shall be'paid totthe re-instated employee for the period

Spent under terniination; and ,v
no salary/ or'(a) .

''TSSngStSSpSrSomlsmt^vemdfrom- ■

no
eniployee. .

, „f'Drnni-,m PfflDtbveesi-Nolwithstanding anything conlained
' ^'gSSSSfeornmumty Embedded Employees, may 

gainst.:th6>f>rqgcarn. employees shall be dealt with la a

: . ■ Pn-^i-ina. transfer,^
in other orovisions of this Act, the > 
be transferred to perform duty anywhere in the Provincp.,

6..

;a7 ' ' ' nkriplinarv action.—Disciplinary cases
manher as may be prescribed.

in accordance with
any matter, the

................. ...

-Governmeht' .may,- by noli.ficalion- in 

of this'Act. •

9,... . .
.meanin

the otticial Gazette, make rules lor
PAv>;pr rn mako rules.•10.- ,

carrying out the purposes
, „ savinq,- Any rules,- orders '™n duthJritjStent'to ^ '

• • 11

Gov
• ■ necessary forlhe purpose from theexercised after-the expiry of one year

shall be■■ Provided that no such power 
commencement of this Act.

-• 'Mr;- - '''‘G' r

.V■ .i
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•^l
and-He* workers ^ ^ „ V'*

:>•of'rtady.
,. 2fi’t4 (Ifhyber PakhtunkhwaKhvber'^ PSkhtunkbwa^ Slanclardizalion)'OrdinanceTheRef^sL-'"^es.O^egularization 

hereby repealed. .
and i. ;
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V.
\
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• 1

Deftning Conveyance Allowance
I

FHeallowance is paid 1:a:;an■employee t 

ompensatG for the tra\/el they have to 

[idertake;fromlheir residence to the,

0
. «

u
workplace. The amountfayab e as an 

owance depends on hhw far an
and the.modes of

• s-
■ : a..

ennploy.ee has to trave
transportation used.

;
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y.
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rM OFFICE QBTHE mSTRlCT HEALTH OFFifFR!'

KARAK ;
:ja9fle:^:g^0927490537 EmaiI. dhokarak@gmanvrnr,r

■'" Dated 0 3 ;/07/2017^

• •;....
I ■ -.V

N

:1 :-

m To-. •t-'/
f-*:

V.*

Ttiie Director General; HSalth.-.Services': ■■ 

.Khyber Paklitunkhwa' Peshawar.'

y-

wf £x

[;! ;
.V
f/'

■;
Subject: •CONVINCE ALLOWANCg^tO LHWS:;•• •

■/!

.r :
• /
/

£•/1/ It for your kind information that, the remployees. of LHWs .programme have been- 

, regularized-W:e.f. 01.07.2012 ,and.they..have.:been included in the district budget book'
. ' w.ef. 01-07.2016. ' . P

I

'1
a

Therefore, .it- is requested tb-guide.this office whether convince alliance' 
LHtA/s pr not, as LHVVs aredemanding-ofconvince allowance., ;

is.admissible to

f»

it is therefore requested to issue jn-stiiJcii.bniin^ this regard for. the smooth running'of the 

Lt-iWs'prgramme and.to'avpid corhplibetfenJin future. '
- •••••■.• '-'iC ■■■■■.' . ■ ■ ■

•; • •

•»
.t'*.

District Health-Officer . 
• ^ Karak.

t

;\ r
! .*;

- Copy.to their "
1. - The Provincial Coordinator LHVys j/ogramnie KPK.Peshawar for information 

. 2. The Deputy Corririlissioner Karak for information . ■
'S'. -The District Nazirh Karak.forJnfo-itriation-.

1* *.

*...

District Health Officer ,• 
Karak.-

■i- •■

• *.
r.

; Vv*

? 1

- * .*.. I • y ^

. tnil * • •
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•t . »
■ ;
M GJ^^mAL HEALTH^Sm VIGFS '

^W?s^PAKmvmjm^pMsk&wA]G ... .

NO"- ' "' "'"' ' ’■■■•'

i'^n ■•;

?■

m i;rli
DATET*. Oi/Ofi79.nn

' •«•I
: :io-'.• /*'

I'theJDistricFHealth Officer' ■
.'I’Kafak,

CONVEYANCEALLOWANCF TO. LH WS;-

/ I

. i.
•• I

i'. , -.1•Subject: 
Memo: .

1^,

' .Ja'^ai^ectedt6Fefert6your:ietterNo.2968/71,dated 03/07/A^^ 

noted above and to state.that

t .on the subject •
• ■

I •

.■r

. , ■ : Conveyance allovvance.; is notadrv,feilDle in a limit of 5 street,. village'oreven

the mw locaf jurisdiction. 'They are coveringtheir 3r^byfcot and their office or Health p 

their own.horne,.so no conveyancs-allowance-'^hould b
ost is

e permitted.

: .1 . :

• .
.X

/ 1/
..Deputy Dire 

DGHS, Khybf i ikhwa, Peshgwaj;^
“(Accounts)

i:

^ct;-m-
.»

Cfr: ;•
:. - \

. i
'jfo: . V/

■N•\ / /■ I) I
Ai-r. •

-i'.

;

I
•k «

I

f: .
1' *

•t

, t
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t.

'A
■ QFFi-CE OF THE DISTRICT HEALTH OFFSCEP:. KARAK

<
AUTHORITY«'

Certified that Dr, Qudrat Ullah Khan SM (BPS-18.)/DI\/IU !n-charge Office of the

• undersigned is hereby authorized to submit the para-wise comments to the. Honorable

I
• Kh'yber .Pakhtunkhwc; Service Tribunal. Peshawar in .' Service- Appeals./

Nol 1308 to 1326/2022 (Titled Mrs. Musarrat Shaheen,.Lady Health Worker &.18 Others .
j-

VS District Health Officer Karak & others) on 16/03/2023 on behalf of trie undersigrled; .

District Health'tifficertJ^arak

f

c


