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BEFORE THE HONOURABLE SERVICES TRIBUNAL
—=——-o 2o DUNVURABLE SERVICES TRIBUNAL
PESHAWARKHYBER PAKHTUNKHWA, CAMP COURT
: AT DERA ISMAIL KHAN. '

Service Appeal No. 438/2024

MUHAMMAD IQBAL Son of Saad Ullah Khan, Presently posted as
Computer Operator (BPS 16), Excise & Taxation Office, Dera
Ismail Khan  reeeees (Appellant}

VERSUS

Govt Of Khyber Pakhtunkhwa Through Chief Secretary, Khyber
Pakhtunkhwa, Peshawar & others '

....... (Respondents)

- SUBJECT:  APPLICATION FOR PRODUCING DOCUMENTS i.e. EXCISE

-~ & TAXATION DEPARTMENT SERVICE RULES 2018 AND
KHYBER PAKHTUNKHWA EMPLOYEES (REGULARIZATION
~ OF SERVICES) ACT, 2009 IN COMPLIANCE WITH THE
- ORDER DATED 20/5/2024 OF THIS HON’BLE TRIBUNAL.

Respected S'ir'jl

The appellant respectfully submits as under°—

- 1) That the above titled appeal is pendlng before this Hon’ble
- Tribunal and is fixed on 20/08/2024 for Preliminary Hearing.
- 2) That vide order dated 20/05/2024, this Hon’ble Tribunal was
pleased to direct the appellant to submit Service Rules and
‘Regularization Act, hence compliance with the above said.
direction, the appellant produce/submit copies of Service
‘Rules 2018 and Regularization Act,2009 are annexed
herewith as Annexure “L” and “M” respectively.

_ It 1, therefore requested that the above documents may
klndly be placed on Judicial File,

Your’s Humble Appellant,

Wy
" Dated :27/05/2024. - MUHAMMAD IQBAL MARWAT
B ' ' Computer Operator, Excise &
Taxation Office, Dera Ismail

%51)\ . Khan. .




L W

| R EYRER PARETUNKEWA
Published by Authority
PESHAWAR, FRIDAY, 16™ FEBRUARY, 2018

GOVERNMENT OF [(HYBER PRIGITUNIHWA
EXCISE, TAYATION AND NARCOTICS CONTROL DEPARTMENT

NOTIFICATICN

T Peshawar, Dated the 19t February, 2018.
contained in sub-rute (2) of rule 3 of the Khyber Pakhtunkhwa, Civil Servants {Appointment,
tion & Narcotics Control Department in consultation with

Issued in this behalf, the Excise, Taxa
ftment, qualifications and other conditions specified in column 3 to 5 of the Appendix 10 this
| Department specified in column 2 of the satd Appendix.

dmm)/ETANC/1-01/2018: —In pursuance of the provisions

‘and Transfen) Rules, 1989, and in supersession of all previous rules,

Jia Establishment end Finance Departments hereby lays down the method of recru
Taxation and Narcotics Contro

a_t]ﬁcét_ion. which shall be applicable to posts In the Directorate General Exclse, :

o[, Nomenciature of the Wimimam qualiication for appointment by |  Ag2 Methed of recruitmernt.
S+ post {nldal reciutonent. fimit.
igmlir. 2 3 4 S
Qm@gggn_eral o . -— | Bytransier from amongst the officers of APUG/PAS/ PCS-SG/PCS-EG/PMS.
| BPS-20). :
#{ Director e .- | By transfer from amongst the offlcers of APUG/PAS/ PCS-SG/PCS-EG/PMS.
{Administration}

(BPS-19).
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3 Director (Revenue) —enr — | By Promaotion, on the basls of seniority cum fitness, {rom amongst the Excise and \‘ Z/ )
(8PS-19). Taxation Officers with at least twelve years semvice in BPS-17 and above.

4 Director —  |(a) Seveniy five percemt by promotion, on the basis of sentonity-cum-fitness, from

(88-19). ) amongst the Excise and Taxztion Officers with at least twelve years senice in
” ' BPS-17 and above; and :
(b} twentyfive percent by transfer from amongstthe officers of APUG/PAS/PMS.

5 | Deputy Director {Audit . - | By premotion, on the basis of seniotity-cum-fitness, from amongst the Assistant
and Accounts) Directors (Audit and Accounts), with at least five years service as such:

(BPS-18).
Provided that if no suitable person is avaitable for promotion then by transfer
from amongst the Govemment officers.

6 Deputy Director At least Second Class Master's Degreein | 2510 By promatior, on the basis of seniority-cum-fitness, from amongst the Computer
Operation-{T Computer Science/{T/Software Eng}- 32 Programmers, Netwark Engineers and Web Developers having at least five years
(BPS-18). neering/  Etectrical Engineering ot | years. service as such:

equivalernt qualificaton from @ Provided that If no suitable person Is avaitable for promotion then by Inttial
recognized University with at least three recruitment.

v years experience in relevant field.

7 Deputy Director {GIS) (i) At least Second Class Master's 25to0 | Byinital recruitment.

: (BS-18). Degree in GIS from recognized | 32 ;
University ~ with  thres  years years. y
experience In the field of GIS; or . . ;3,
@) at least Second Class Master's \ ;
Degree in Computer Sclence J 1/ \é} 0%5‘
DN Urban Development /Geography or A
equivalent qualification in the fleld ' N
of Computer Sclence from 3 , &;
=

recognized University / Institute with

Post Graduate Diploma in GiS from a

e - recognized Institute with three years
SRR experience In the field of GIS.
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Nate: Preference will be given to those
who have rich experience In open souyce
web-based software related with GIS.

Yaxation Analyst
{85-18).

@ At least Second Class MBA with
finance ort.Com, from a
recognized University;

computer fiterate with certificate
in MS-Office (MS-Word, MS-
Excel, MS-Access); and

three years experience in field
relating to Taxation in public /
private sector, Autonomous /
Semi-autonomous bodies.

- (i)

(i)

25-32
ysars.

By initial recruitment.

{=Class Masters Degree in
Computer Science of equlvaient
qualification from a recognized
University; and

Three yeafs experlence tn
field of Electonic  Data
Processing ~ with system
designing and programming
skifls.

25-32
years.

By Initial recruitment.

e
185:18).

EfciS6 - and  Taxation

————

By promotion,
Excise and Taxation Officers with

on the basis of senlosity-cum-fitness,

passed Departmental Examination in higher grade.

from amongst the Assistant
at least five years semvice as such who have

Reslstant

At least Secand Class Master's Degree in
Commerce with Accounting as one of the
subject from a recognized Universicy

22-32
years.

{a) Thirty percent by promotion,

amongst the Audit and Accounts Agsistants; and

{b) seventy percent by initiai recruitment.

on the basis of sentonty-cum-fitness, from

i
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Gompuier Programmer
BS-17).

22-32
years.

A% lsast Second Class Master's Degres in
Computer Science (8CS, BSCS, BE(CE),
BS(iT) or equivalent quaiification from a
recognized  University having good’
programming skills. :

recniitment.

By promotion, on the basis 0f seniority-cum-fitness, Fom amongst the Computer
Operators with at least seven years sesvice as suci:

Provided that if no sultable person

is available for promotion then by !nitial

Networlk Engineer
(8PS-17).

22-32
years.

At least Second Class Master's Degree in
Computer Science (BCS, BSCS, BE(CE),
BS(T) and MCS or equivalent
qualification = from 3 recognized
University.

Note: Preference will be given to those
having  certificate  In Computer
Networking like MCSE/CCNA/any other
latest certification in Networks from
recognized Institute.

Byinitial recruitment.

45| Web Developer

‘1 @PS-17).

22-32
years.

At least Second Class Master's Degree in
Computer Science (BCS, BSCS, BE(CE),
Bsgm and MCS of Equivalent
qualification fom & recogpized
University.

Note: Preference will be given to those
having Ceriificate in web programming
like PHP, ASP, Net, Ci#, or any other fatest
technology certification in web-dev: and
additiona! working knowiedge of CSS,
jQuery and web development frame work
fike Laravel. etc.

By Initiat recruitment.

S

20-32
years.

At Jeast Second Class Bachetor's Degree
from a recognized University.

(a) Six percent by promotion,
the Superintendents with

grade;

Stenographers, who have passed the Depattmental Examination in higher

on the basis of senionty-cum-fitnass, from among_sutf
at least five years service as Superintendent and

(83 CamScanner,
—Tg— .
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- T | [ {b) ity four percent by promotion, on the basis of senlorty-cum-fitness, from
| . amongst holder of the post of inspectors, vith =t least five years service as
‘ i such who have passed Departmental Examination in higher grade; and
' !
R o . } :  {¢} fo%mt_bﬂnﬁal reciuitment. ]
He Superintendent - .- By promotion, on the basis of senlority-cum-fitness, from amongst the Senior
(BPS-17). Scale Stenographers with at least five years service as such, or ten years service in
. . Ll the Degartmentg_s_sgnliqr Scale Stenographer and Sentor Scale Stenographer,
17 Inspector @ At least Second Class Bachelor's | 20-32 T (a) Fifty percent by promation, on the basis of senionity-cum-fitness, from
(BPS-16). Degree, from a8  recognized | years. amongst Sub Inspectors with at least five years service as such who have
I' University; and passed the Departmental Examination in iower grade; and
() (Helght..5°77) (Chest..33" with {b) fifty percent by initial recruitment.
expansion of 1 % inches).
8 | Assistant Data base | At least Second Class Bachelor's Degree | 20-32 | By Initial recruitment. - 7
' Administrator in Computer Science or equivalent | years.
{BPS-16). qualification from a recognized
University., . . o B |
19 Senior Scale () At least Second Class Bachelors | 20-32 | By promotion, on the basis of sentority-cum-fitness, from amongst Junior Scale
v f Stenographer Degree from recognlzed Unlversity; | years. Stenographers with at least five years seivice as such:
Provided that if no sultable candidate is available for promotion, then by’
() a speed of hundred words per initial recruitment

minute in English shorthand and
Forty words per minute in typing;
and

one year Diploma in Comput
Science from the Board of
Technical Education.

(i)

%

}
g
b
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Rl "‘-(_:‘;Jmputer Operator
[ BPS-16).

@) At least Second Class Bachelor's
Degree in Compuier
Science/!nformation Technotogy
(BCS/BIT four years) from a
recognized University;

or

() at least Second Class Bachelor's
Degres from @ recognized
University with one year Diploma in
tnformation Technology from 8
recognized Board of Technical
£ducation; and -

{it) Minimum speed of ten thousand key
depressions per hourfor punching
/ data entry/ verification

20-32
yaars.

By inidal recruitment.

L - | Audit and Accounis
‘Assistant
: ;-(B_PS-14).

At least 2nd Class Bachelor's Degree in
Commerce (B.Com, BBA, etc) OF
equivalent qualification from @
recognized  University having good
knowledge cf computer Technology.

20-32
years,

By Initia} recruitment.

( Atleast Second Class Intermediate
or equivalent quatification from a
recognized Board; and

i) aspeed of fifty words per minute in
English Shorthand and thirty five
words per minute In typing and
knowledge of Computer in using
MS-Word & MS-Excel.

18-32
years.

By initial reciuitment.

——— R . " = ——— - B ot
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‘Sub-jaspector e e SR I 77 promation, on the Easis of senlority cum-fitness, from amongst the Assistant
(8rs-14). L Sub Inspectors with at least five years service as such.
Assistant () Alleast Second Ciass intenmediate 18-32 (a) Forty per cent by promotion, on the basis of seniority-cum-fitness, from
Sub-inspector or equivatent qualification from a | years. amongst the Excise and Taxation Constables hoving Secondary School

(BPS-il). recognized Board; and Cedificate from a recognized Board with 2t teast five years sefvice as

such, and
Gy (Height.5 77 (Chest...33" with (b) sixtyper cent by initial recruitment.
expansion of 1% inches).

25 Ercice and _iaxation | () At least Second Class Secondary | 1830 | (@ - Jwelve pefoent by promation, on the basis of Sentority-cum-fitness, from
Constable School  Ceificate  from 3 years. amongst the Class-V employees having $SC qualification with at least
(BPS-07). recognized Board; and seven years service;

. ()  three percent by promotion, on the basis of seniority-cum-fitness, from
() (Height.o 577 amongst the Drivers having SSC qualification with at least seven years
b (Chest..r33 with senvice;
expansion  of 1 15 inches). (c) eightyfive percent by inftial recruitment.
26 Wireless Operator {7 At least Second Class Secondary | 18-30 By initial recruitment.
o (BPS-07). School  Certificate  from 8 years.
recognized Board; and
(i) Certificate in Telecommunication
from a recognlzed Polytechnic /
Vocational Institution or equivalent
qualification from 2 recognized
institute.
At least Second Ciass Secondary School | 18-32 | Bylnitial recruftment. T
Certlficate from a recognized Board and | years.
possessing 2 valid Light Transport
Vehicte license, with at least three years
perens afpracticaldrving. L] _ .
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Disiillery Securily Guard At izast Second Class Secendary School 18-40 | By initial recruitment.
(BPS-03). from a recognized Board. years.
Dattsi/Qasid e j— By promotion form amongst the Nalb Qasids and Chowkidars.
(BPS-04).
30 NaibQasid Preferably literate. 1840 | Byinitial recruitment. ‘
(BPS-03). years.
31 Chowkidar/ Mali/Swee | Preierably literate. 1840 | By initie? recruitment.
per (BPS-03). years.

SECRETARYTO
COVERNMENT OF THE KHYBER PAKHTUNKHWA,
EXCISE, TAXATION AND NARCOTICS CONTROL
DEPARTMENT,

nmmmm:mwmm
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- TTHE '[KNVBER PAKHTUNKHWAL
« EMPLOVEES (REGULARIZATION OF SERVICES) ACT, 2009, ,
CIKHYBER PAKHTUNKHWA] ACT NO. XVI OF 2000)

. p—— —— e 4.

[F irss published after having received the assent of the Governor of the K yber
Pakhtunkhwal in the Gazeue of 'K hyber Pakhtunkh wal (Extraordinary,dated the
24" October. 20091

et - e . e

' {“. N B
ACT

to provide for the regularization of the services of certain employees
appointed on adhoc or contract basis,

WHEREAS it is expedient to provide for the regulanization of the services of

certain employces appointed on adhoe or contract basis, in the public interest, for the _
purposes hereinalter appearing;

It is hereby enacted as foilows:-

_ 1. Short title and commencement.---(1) This Act may be called the *[Khyber
. : Pakhtunkbwa] Employees (Regwlarization of Services) Act, 2009.

P

{2) 1t shall comne into force at once.

2. Definitions.---(1) In this Act, unless the context otherwise requires,-

{2) “Commission™ meuns ihe "'[Kh}'bcr Pakhtunkhwa] Public

Service Commissicn; - R

aa)  “‘contract appointment” means appointment of a duly qualified
) pp pp Yg

perscu made otherwise than in accordance with the prescribed

i mcthod of recruitment; — e i

(L) “employee” n:cans an adhoc or a contract employec appointed
by Government on adhioc or contract basis or second
shifUnight shift but does not include the employees for project
post or appuinted on work charge basis or who are paid out of
contingencies;

'Substituted vide Khyber Fukitunkhua Acz N, IV of 2014

*Substituted vide Khyber Pakhitunkhwa Act No. IV of 2811

. *Substitured vide Xhyber Pakbtunkhuas Act No, 1V o 201)
. *Substituted vide Khyher Pakhouaklina Act No. 1V o SH1
*Substitntal vide Khyber Pakiinkhwa Act Na, IV of 213

. *Subtilnted vide Khyber Pabhtnnkhws Ast No. IV of 201)

~—




(c} “Government” means the Government of the 'IKhyber
:Pakhtunkhwal:

(d) “Government Departiment™ means any department constituted
under rule 3. of the 2f[(hyber Pakhtunkhwa] Government
Rules of Business, 1985, and does not include any section of a .
Department or an organization which is federally funded;

(e)  “law or rule” means the law or rule for the time being in force

goveming the selection and appointment of civil servants; and =~ .

(f) . “post” means a post under Government or in connection with
' -the  affairs  of Government to  be filled in on the
recommendation of the Commission.

(2) - The expressions “adhoc or contract appointment” and “civil servant”
shall have the same meanings as respectively assigned to them in the *(Khyber

Pakhtunkhwa] Civil Servants Act, 1973 (4[Khyber Pakhtunkhwa] Act No, XVIIT -
of 1973), a | o S

3. Regularization of services of certain employees.--All employees including -
recommendees of the High Court appointed on contract or adhoc basis and holding -
that post on 31* December, 2008 or till the commencement of this Act shall bé -

deemed to have been validly appointed on regular basis having the same,
qualification and experience for a regular post: o

LR

Provided that the service promotidn quota of all service cadres shall not:be
-affected. : ' '

4, Determination. of seniority.-—-{1} The empioyees whose services are ..
regularized under this Act or in the process of attaining service at the commencement
of this Act shall rank junior to all civil servants belonging to the same service{q'r.;:"-_
cadre, as the case may be, who are in service on regular basis on the ¢ommencement - -
of this Act, and shall also rank junior to such other persons, if any, who, in pursuance ;. .
of the recommendation of the Commission made before the commencement of this

Act, are 1o be appointed to the respective service or cadre, irrespective of their aqtﬁal;-j;_'
date of appointment. K

b

: Pl
{2) The seniority interse of the employees, whose services are'regularized”, -

under this Act within the same service or cadre, shall be determined on the basiszolf - ,

their continuous officiation in such service or cadre:

'Substituted vide Khyber Paklitunkhwa At No. IV of 2011
Substinuted vide Khyber Fakhiunkhwa Act No. IV of 203 1
Substitnted vide Khyber Pakhtunkhwa Act No. IV of 2611
"Substituied vide Khyber Pakhtunkiiwa Act No. (v af 2015

N .“-- -»'—-’-‘-;-':..':"'-""'.::‘,&..‘-_
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i Provided that if the date of continuous officiation in the case of two or more
i . employees is the same, the employee older in age shall rank éellior to the. younger.
one. .
4A. Qverriding effect-.--_-No_twi‘thstahdin'g any thing to the contrary contained in
any other law or rule for the time being in force, the provisions.of this Act shall have - . .
an overriding effect and the provisions of any such law or wule to the extent of .
inconsistency to this Act shail cease to have effect. . ' ' "

5. Repeal,.---The North-West Frontier Province Employees: (Regularization of
Services) Ordinance, 2009 (N.-W.F.P. Ordinance No. VII'of 2009) is hereby
repealed. ' ' ;




