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BEFORE THE HONOURABLE SERVICES TRIBUNAL 
PESHAWARKHYBER PAKHTUNKHWA, CAMP CQTTRT

AT DERA ISMAIL KHAN.
Service Appeal No. 438/2024

MUHAMMAD IQBAL Son of Saad Ullah Khan, Presently posted as 

Computer Operator (BPS-16), Excise St Taxation Office,

(Appellant)
Dera

Ismail Khan

VERSUS

Govt Of Khyber Pakhtunkhwa Through Chief Secretary, Khyber 

Pakhtunkhwa, Peshawar & others

....... (Respondents)
APPLICATION FOR PRODUCING DOCUMENTS i.e. EXCISE 
& TAXATION DEPARTMENT SERVICE RULES 2018 AND 
KHYBER PAKHTUNKHWA EMPLOYEES fREGtTT.APTgiATTnw 
OF SERVICES! ACT. 2009 IN COMPLIANCE WITH THE 

ORDER DATED 20/5/2024 OF THIS HQN*BLE TRIBUNAL.

SUBJECT:

Respected Sir^

The appellant respectfully submits as under:-

1) That the above titled appeal is pending before this Honhle 

Tribunal and is fixed on 20/08/2024 for Preliminary Hearing.
2) That vide order dated 20/05/2024, this Honhle Tribunal 

pleased to direct the appellant to submit Service Rules and 

Regularization Act, hence compliance with the above said 

direction, the appellant produce/submit copies of Service 

Rules 2018 and Regularization Act,2009 are.annexed 

herewith as Annexure ‘'L” and “M” respectively.

was

It is, therefore requested that the above documents 

kindly,be placed on Judicial File.
may

Your’s Humble Appellant,

Dated :27/05/2024. MUHAMMAD IQBAL MARWAT
Computer Operator, Excise & 

Taxation Office, Dera Ismail 

Khan.
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government of hhyber pakittuniwwa
ESCiSE, TAKATION AND NARCOTICS CONTROL DEPARTWiENT

N0T1RCAT10N
Peshawar, Dated the February. 2018.

§i^. ^n(V...„UFrftwC/1.41/2Q18l -In pureuance of the pravislons oontolned « ® S'nmmopartment In
fSK'a^dS^^1989, and in supers^lon of  ̂ and other oondlUons specified In column 3 to 5

^^rrrararpSrpt::rr!.Co" ■
APPBM

V . »
. f

\"r:
t/

V-
■k4

■ VMethod of fcwultment
Age :Mtnlmum qualification tor appolfitment by 

Initial recnil'OTent_______
^Nomenclature of BisS.No:v riimit

r. Byl.ansferfromei;;3;;P^«i^°tA'-IIG/PA5/Pfll>-WHU-bW^

iSSiiUhe oHlcets of APUG/PAS/PCS-SG/Plhi-ttf/™o:

32mmi
£|re<^?.‘:General

i[BPS-20).
Director
(Administration)
(BPS-19).

Ll!
By transfer fromm i
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TaxationOffioeiswithatleasttweve.ea s----- - —t„,^«.,.p.,m.fitn6ss
a™Ste rSon Offioe. « a. .east MeWe years service Ir. 

BPS-17 and above; and

Director (Revenue) 
(BPS-19).
Director
(BS-19).

.from3

4

sferfrom amongstthe officers of APUG/PAS/PMS.
b) twentyflveperccntbytran__________________£ssssj==s5s=sr

Provided ttralif rro suitable person is available for promotion then by transfer 

Networi< Engineere and Web Developers having at -

Deputy Director {Audit 
and Accounts)
BPS-18).

5

25 to By promotion
32 Programmers,

p^^ded that If no suitable person Is available

At least Second Class Wiasters uegree In
Science/IT/Software Engi- 
Eiectrical Engineering or 

eQuivalent qualification 
recognized Universily with at least three

ftxneriencein relevant field;_____ _
Second Class Master's 

In GIS from recognized 
three

Depu^ Director
Operation-IT
(BPS-18).

6 Computer
neering/

for promotion tiien by Initialyears.
from a recruitment

By initial recruitmentyears 25 to(j) At least 
Degree 
University 
experience In the field of GIS; or

Second Class Master's

Deputy Director (GIS)
(BS-18).

327
years. ' v'yearswith

(ii) at least
Degree in Computer Science / n / 
Urban Development /Geography or 
equivalent qualiflcatlon in the field 
of Computer Science from a 
recognized University / Institute with 
Post Graduate Diploma In GIS from a 
recognized Institute with three years
experience in the field of GIS.
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Note: Preference wl» De ©ven lo those 
who have rich experience In open source 
web-based software related with GtS.

25-32” By initial recrultmenL 

years.
7"pj At least Second Class MBA with 

Rnance orM.Com, from a
recognized University,

(ii) computer literate with certificate 
in MS-Office (MS-Word, MS- 
Excel, MS-Access); and 

(til) three years experience
relating to Taxation in public / 
private sector, Autonomous / 
Semi-autonomous bodies.

axation Analyst 
(BS-18).

in field

By Initial recruitment25-32
years.

m ifiCla^ Master^ Degree in 
Computer Science or equivalent 
qualification from a recognized 
University; and

^S>«em Analyst
^(BS-18). •i ,*>

rI

(ii) Three years experience in 
Gertronic Data 

system
i-.

field of 
Processing 
designing and programming 
skills. 

%«* ' wtti

b7 promotion, on the basis ot senlortty-cum-fitness,'™'"Eld licatioi omcere with at least five years service as such who have
passed Departmental Examination In higher grade.
(a) Thirty percent by promouon

amongst the Audit and Accounts Assistants; and

&

IE@se--and TaxationJ
of senlorily-Gum-fitness, fromon the basis22-32

years.
At least Second Class Masters uegree in 
Commerce with Accounting as one of the 
subject from a recognized University

.^Istant
director (Audit
ferits)

and
^ventv percent by initial recruitment

iy>d.'
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i037 ■^m amongst ihe ComputerBy promotion, on the basis ot senlonty-cum-fitness, 
Operator with at least seven years sewice as such.22'32

years.
At least Second Class Masters uegree In 
Computer Science {8CS, BSCS, BE(CE), 
BS(iT) or equivalent qualification from a 
recognized University having good
programming skills._______ _______

■ least Second Class Master's Degree In 
>)mputer Science (BCS, BSCS, BE(CQ,

or equivalent 
a recognized

Computer Programmer 
(BS-i7).

•12' i
available for promotion then by InitialProvided that if no suitable person is

recruitment_________ _________
By initial recraltment

t .*«

22-32
years.NetwoTl< Engineer 

(8PS-i7).
13

MCS
from

BS(iT) and 
qualtficabon 
University.
iote' Preference will be ^ven to those

In Computercertificatehaving
NehvorWng like MCSE/CCNA/any other 
lat^ certification in Nehvoiks from
recognized InsUtute.____________
At least Second Class Masters uegree in 
Computer Science (BCS, BSCS, BE(CE), 
BS(fT) and MCS or Equivalent 
qualification from a recognized 

University.
Note; Preference wii! be given to those 
having Certificate in v/eb programming 
like PHP, ASP, Net, C#. or any other latc^ 
technology certification in web-dev. and 
additional worWng knowledge of CSS, 
jQueiy and v/eb development frame work
like Laravel. etc. _____

“At least Second Class Bachelor’s Degree 
from a recognized Universi^.

-%•
■Jk:.\ • <.m.... By initial recmiitment22-32

years.Web Developer 
(BPS-17).

1

1

i

Six pe^nt by promotiori on and'

S5SSS £“ S,"~- —
grade; _________ _—---------------

i
20-32
years.

•ft-.
Assistant Excise and
Taxation Officer 
(BPS-IT).>?;

■:5
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- -- ------ [ r ft) Ffty four percent by promoOon
amongst holder of the post of Inspectors, with least five years service as 
such vrho have passed Departmental Examination in higher grade; and

the basis of seniortiy-cum-fltness, fromon

«
(c\ forty percent bv Initial recruitment _ ............. ...... ....................

“By promotfo^oiTthe basis of seniority-cum-filness, from amongst the Senior 
Scale Stenographers with at least five years service as such, or ten years sennce In 
the Departmentas Junior Scale Stenographer ar^ Senior Scale Stenographer. _ 

• • /gt percent by promotion, on the basis of senlority-cum-fitness, from 
amongst Sub Inspectors with at least five years sendee as such who have 
passed the Departmental Examination in lower grade; and

El6 Superintendent
(BPS-i7).

20-32
years.tr (i) ’ At least Second Class Bachelor’s

recognized
Inspector
(BPS-16). Degree, from 

University; and
a

(b) fifty percent by Initial recruitment.00 (Helght..5'7") (Chest..33' with 
expansion of 1 % Inches).

By Initial recruftment20-32
years.

At least Second Class Bachelor's Degree
or equivalent 

from a recognized

As^stant Data base
Administrator
(BPS-16).

in Computer Science 
qualification
University. _ _ ____
0) At least Second Class Bachelor's 

Degree from recognized University;

By promotion, on the basis of seniori^um-fitness, from amongst Junior Scale 

Stenographers vdth at least five years service as such;

Provided that if no suftable candidate is available for promotion, then by 

initial recruitment

20-32
years.Senior Scaleft?

Stenographer
(6PSrl6).

no a speed of hundred words per 
minute in English shorthand and 
Forty words per minute in typing;

!■-

and
-f.

. • (ill) orre year Diploma in Computer 
Sderice from the Board of 
Technical Education.

v*.
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(i) At least Second Class Bachelor's 
Degree in Computer
Sdence/lnformation Technology
(BCS/BIT four yeais) from a 
recognized University,

1•r

20-32
years.4^ Computer Operator 

(BPS-16).
^ -

or

(ii) at least Second Class Bachelor's
recognizedDegree from 

University v/ith one year Diploma In 
Information Technology from a 
recognized Board of Technical 
Education; and

a

(lit) Minimum speed of ten thousand key 
depressions per hourfor punching 
/ data entry/ verification

By initial recruitment20-32
years.

At least 2nd Class Bachelor's Deg^e In
BBA, etc) or 

! from a
having good

Audit and Accounts
Assistant
(BPS-14).

Commerce {B.Com,
qualificationequivalent

recognized University 
knowledge of CnmouterTechnology- —. 

■ (i) At least Second Class imermediate 
or equivalent qualification from a 
recognized Board; and

r,Syl • By initial recruitment18-32
years.-junior Scale

f.

■/~rc><
(11) a speed of fifty words per minute In 

English Shorthand and thirty five 
words per minute In typing enc 
knowledge of Computer in using 
MS*V^ord & MS-Excel.

m
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from amongst Vne JVsslstant

(=) '=‘”^ <Z The Taxation Constables having Secondam Sohool
SS.:"^o^Led Board »ldr a, leas, «ve years sorvloe as

Sub-Inspector
(BPS-14). 
Assistant ” 
Sub-Inspector
(BPS-il).

W3
18-32
years.

G> M l^st Second Class Intetmediate 
or equivalent qualification from a 
recognized Board; and

24 .

such, and

{b) sixtypercenlbyinitialrccniitmenton (Helght..5-7') (Chest..33- with 
expansion of IVz indies).

seven years sendee;
rnS^To'IS^rrgSSCr.ualinoanoh 

service; .
(c) ei^fivep«fcentbyinWalrecn>itment

18-30
years.

At least Second Class Secondary 
School Certificate from a0)TaxationExcise and

Constable
(BPS-07).

25
the basis of senlortty-cum-fitness, from 

vdth at least seven yearsreco^ized Board; and 

,57')00 (Height I

wifii(Chest.......... 33
expansion

(east Second uass Secondary 
Certificate

of 1V4 inches).
By initial recruitment.18-30

years.0) AtWireless Operator
(BPS-07).

from a26 School 
recognized Board; and

nn Certifleate In Tclecommunlcatioi, 
from a recognized Polytechnic / 
Vocational Institution or equivalent 

from a recognized
m
St#' qualification

institute.mm By initial recnrltmentSecondary School 18-32 

Ceitificate from a recognized Board and years, 
valid Ught Transport

t-
Driver
(BpS-06).

m 'f ?

possessing a 
Vehicle license, with at least three year.
experience of practical driving ___ _ _J.

:

Q^CamScannermi-i



iCHVBSR PMKTUWKHWAGOVgRNWEWT GA2EITS, EXTRAOflPlMARY, 20<" FEBRUPJ^V. 20181^ 1082
. i By initial recruitment1840

years.
At least Second Class Secondary School C< 
from a recognized Board.

• • DisUllery Security Guard 
(BPS-03).

18
and ChowUidars.

Daflri/Qasid
(BPS-04).

29
.*

By initial recruitment1840
years.Preferably literate.NaibQasid

(BPS-03).
30 '

By iniba/recruitment1840
years.Preferably literate.Chov/kidar/Mali/Swee 

per (BPS-03).
3i

('

SECRETARYTO

DEPARTWIENT.

A'* PitBtedfimpotfls&Mltijttettsam
Sa^ S Pit DoiJBL. ifflytw tWM'***^

-H*5.
. ,■

‘ i
■-.r.

X

* -'C,te'''. .V

k
PP CamScanner



-....

i^!t(
j ‘; -;iii

n "z i>4- '
■' f"- &

) t

> 'l;‘

’•»

-■ iCiX;.'-:

m* ' - ■ -

:
I •

v! I

I'V
T.

\^yvJi-0V>3^.r' .c a,v i'.
t•.

I

•-<1!
!.(

■ii
I
i

m I.....;•
!

^ THK 'iKlIVBtR PAKirrUNKHWA'I
• Jpi^'PLOVlilKS (KECU'LARIZA t lOiN OESERVICES) ACT 2009 ^

( IKMYBEU PAKHTUNKHWA] ACT NO. XVI OF 2009) '

t First imbUshcil ofurr lun-inii received die asseiii of dm Governor of die fKhybcr 
Pakluunklnva] in die Gazelle of'fKhyhcr Pukhnoikhma](Exlroordinniy) dated die

2‘l"‘ Octoher. 2009]

V

.!• I•3 (•i. i
I i.«

:
,v

•AN :
AC'i'

■I*.
I

to provide for die re^idonzaiioii oj the services of certain eniplovees 
uppointed on odlior or contract basis.If

r

s:i WHEREAS it is e.xpediciil to provide Ibr (he regularization of ihe services of 
ceiliim cinployees appointed on adlioc or contract basis, in the public interest, for tlie 
puiposes hereinafter appearing;

It is hereby enacted as foilows:-

Short title anil commencement.—in This Act may be called the ^[Khyber 
Paklitunkhwa) Employees (Regularization ofScrvices) Act, 2009.

It sliall come into force at once.

Definitions.—(I) In this Act, unless the conie.xt otherwise requires,-

“Commission" means the ''[Khyber Pakhliinkhwa] Public 
Service Commi2.sicn;

•‘contract appointment” means appointment of a duly qualified 
person made otherwise than in accordance with the prescribed ' 
method of recruitment;

“employee” means an adhne or a contract employee appointed 
by Government on adhoc or contract basis or second 
shift/night shift but does not include the employees for project 
post or ap])ointed on work charge basis or who are paid out of 
contingencies;

[21

I

f* i'‘ .,1
1.

'4j ;
?

(2)

I 2.

(a)

(an)

it • I'

d')

M
'.'S

'SiibsliiuieJ vide KIi)+e/ Ac! N... !V uf 2011
'Subniluled vide tthyber PaWituiiUnvn Act No. IV of 2011 
'Siibilituied vide Khylicr P»kh!unbh'.»;i .Acl Ni). :\’ >.r2l}l 1 
’.Subslilulcd vide Khytvr PaVIniinlliwa Ael .No. iV of^Ol I 
’Subelilulcd vide Khytvf Pekiiiiij.khua Aei Nii. IV of 2011 
‘Subsliliilcd vide. Khybti PjV liiiirilh«n .An No. IV of 2011
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(C) '‘Government”
Pakhtunichwa];

means tlie Government of the 1, [Kfiyber

(d) Government Departineot” means any department constituted 
',-'o 'fKhyber Pakhtunkhwa] Government

Rules of Business, 1985, and does not include any section of a 
Department or an organization which is federally funded;

“law or aile”

t:■

(e) imeans the law or rule for the time being in force 
governing the selection and appointment of civil

■5 ■,

servants; and

post means a post under Government or in connection with 
the affairs of Government 
recommendation of the Commission.

5 1

(0 . t

li
to be filled in on die

■V (2.) • The expressions “adhoc or contract appointment” and “civil servant”
DU,. I u respectively assigned to them in the ^Khyber
Pakhtunkhwa] Civil Servants Act, 1973 {^[Khyber Pakhtunkhwa] Act No, XVllI

i;
shall have the

: i
if

I

■■'ii 3.

deemed to have been validly appointed 
qualification and experience for a regular post;

Provided that the

(

k•» • •
regular basis having theon same..I, •;

r ' /service promotion quota of all sei-vice cadres shall novbe saffected.
■ • "o-'kir'

•*4. Pclermmatton of senjority-(!) The employees whose services are r
regularized under this Act or m the process of attaining service at the commencement • 
of this Ac^ shall rank junior to all civil servants belonging to the same sei^iceior.A v.•
cadre, as the case may be, who are in service on regular basis on the commencement i '
ol this Act, and shall also rank junior to such other persons, if any, who, in pursuance • 
of the recommendation of the Commission made before the commencement of this 
Act, are to be appointed to the respective service or cadre. irre,spective of their actual .’-'' i 
date of appointment. '  ...........

% r

'•f 5

I

,1(2) riie seniority intersc of the employees, whose services are regularized 
under this Act within the same ser\'ice or cadre, shall be determined on the basis'of' .:
their continuous offlciation in such service or cadre:

■7U
' J *•: (

■Si ••
■A®
Mi5
0 'Suhstilijicii vide Khyber hiklilunklnva Ai.l .No, iV ul'.^ul I 

’Subsliuiicd vide Khyber r’nklUimt.lnv!i Ac: No. IV of 201! 
■',Siil)iiiiiii:cd vide Khyber rjkliiiirikluv.-i Acl No. IV of 201 1 
■’Siibsiiiiiled vide Khyber I’akhliiobhw.i Act No. IV oril.’l i
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Provided that if the date of continuous offlciation in the case of two or more 

employees is the same, the employee older in age shall rank senior to the. younger 
one.

■;

■<-

A-:■

ITi'

J: 4A. Overriding effect.--.-Notwithstanding any thing to the contrary contained in 
any other law or rule for the time being in force, the provisions of this Act shall have • 
an overriding effect and the provisions of any such law or imle to the extent of 
inconsistency to this Act shall cease to have effect. * ' '

\1 .
I

I I;< f

Repeal.—The North-West Frontier Province Employees- (Regularization of 
Services) Ordinance, 2009 (N.-W.F.P. Ordinance No. Vll^of 2009) is hereby 
repealed.
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