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BEFORE THE KHYBER PAKHTUNKHWA SERVICE TRIBUNAL PESHAWAR

Appeal IMo. 1454/2023

Shamim Bibi Appellant

Vs

District Accounts Office Respondent No. 4

Respectfully Shewith:

Rlir.O No.._ / Q 7-^7Para wise Comments are as under:

Para No. 1: Correct.

As per photocopy of attached S/Book of petitioner Msf. Shamim Bibi D/0 Khan 
Muhammad appointed .on fixed pay (® 8000/month in the year 1996 as Health 
Worker in family Planning Program. In the year 2014 the Govt: of Khyber 
Pakhtunkhwa regularized services of the Lady Health Worker w.e.f 01.07.2012 
(photocopy of act is attached). On 14.03.2021 she attended the age of 
superannuation and she stood retired from the same date but unfortunately her 

-services here less than 10 years at that particular date which was not qualified for 
superannuation pension because she has just rendered 08 years 08 months and 14 
days rescannable services upto her superannuation- date. According to pension 
rules a pensioner entitle for pension benefits who rendered 10 years qualifying 
services.

Para No, 2:

1^

Para No. 3:. Correct.

Para No. 4: incorrect.

Para No. 5: Incorrect.

As stated in Para'2.Para No. S:

Not concerned to this office.Para No. 7;

It is therefore prayed that petition of the petitioner may kindly be filed as she has 
not rendered 10 year qualifying service on the date of regularization i.e 01.07.2012- 
and she is not entitled for pensioner's benefits.

Para No. 8:

District Accb

C\piXy^
ACCOUNTANT GENERAL 

KHYBER PAKHTUNKHWA, PESHAWAR
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BEFORE THE KHYBER PAKHTUNKHWA SERVICE TRIBUNAL PESHAWAR

1454 / 2023Appeal Mo. .1

AppellantMst. Shamim Bibi
Verses

Govt: of KPK and Others Respondent

AFFADAVIT

i, Mr. Arif Ullah Khan, District Accounts Officer, Tank solemnly affirm and declare oath that 

content of instant reply / comments are true to the best of my knowledge and belief nothing has

been concealed from this Honourable Tribunal,
*

Y 7^ry\x
72024Dated:

District AcVKc^s Ofhcer, 

Dj^nctTank
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OFFICE OF the'

DISTRICT ACCOUNTS OFFICER
TANK

PHone; 0963-51.1226

To

The Registrar,
Khyber Pakhtunkhwa, 
Service Tribunal, Peshawar.

Subject: Authority Letter.
■i

Mr. Inamuliah Kundi, Computer Operator (BPS-16) of this office is heneby 

authorized to attend the Khyber Pakhtunkhwa Service tribunal office Peshawar in the 

appeal No. 1454/2023 of Shamim Bibi vs Govt: of Khyber Pakhtunkhwa,

District Acco^^f/icer
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Regulation of lady Health’woSs Prog 

Employees (Regularization and 

Standardization) Act, 2014
Dated Peshawar, the 2nd July, 2014.

on and. 4 r Reaulat

■/Wi . -5 1.
ram and may be called i 

and Employees■ 'i ♦ '?

•» .

•V

(2)
f ^ Hearth Worker*
!- ■ I '.I

-&I (3)I
Pakhtunkhwa Regulation of iady Heakr^ok '<hvSer

. i^®3“'""“"°""P‘'Staridardi2atio^%ir20id^vnrh Employees
. °f Khyber Pakhtunkhwa on JuneArt SrnKhyber Pakhtunkhwa on 2V June 20 ^fh

Act Of the Provincial Legislature of the KhybL Pakhtonkhwa

f •
to force on I*'!*
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the subject or c
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(KHYBERPAKHTUNKHWAACTNO.XXIVOF20H) 'I4

. ■ li "
• •* i' • I (b)

: -S!

m V? "'it
. ■ .

(C)4V.1 $A ; Iv* ‘
w. AN (d)I
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•«i * *'ii (f)i . i' .1 2010, the subject orHfeaRh ha^beerd (Eighteenth Amendment) Act ■
Health workem Progt^ ‘?ull bXeTSj^ the Pmvinces and as^L^Sl; ' 4 ^ ■ '

Plannmg and pdma,, health care was devolved toreTmJta'™^^^ . ' W '■

■ ronb^^' the'^xStton'of'^^Iy'h''® community based
, ■ conbnuously embedded with their lo^l catchmentXpu™ ''

of the Lady HraRh^Wo*errp?og°2n^°to^'"‘®''' “"“pt and design '1
“d employees for effect^- t^th^peS^l^^^et

Program in the^pSce'Vf’''the^Khibttoalth Workers ^ "
.^standardize the se^ices of the empl^yels.of bte XXm"'
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3.and Y National Prograr 
- be a Program of1 ^is hereby enacted as follows;- .i
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429nf lo^Y Hpalth Wnrkers Program and EmpIpyRRS (RcqularUatmn aj^ 
Slandardizatipn) Act, 20j4 I

and Employees (Regularization and Standardization) Act, 20 .

■ (2) It Shall apply to all persons employed or to be employed In Lady
Hearth Workers Program, in the Province of the Khyber Pakhtunkhv/a.

It shall come into force once except section 4, which shall come in 

- In this Act, unless there is anything repugnant in

REOulation
'r^

■'S

mmii and msifer
A'
iJ.vV

(3)

mto force on l*‘i)uly., 2012.r
Khyber 

nployees 
Provincial 
) by the 
ed as art

) •
Definition.-2.:

the subject or context,-
“catchment population" means the local population for a
Community Embedded Employee of the Program is appointed or 
posted and regularly resides therein;

(a) ^yi!
■ \i t'

.-t

lOGRAM ; fh) "Community Embedded Employee" means a Program employee 
. ■ residing and working within his defined catchment population fo

which he was appointed or posted;

.014 ‘ •

(
t

"District Program Impiementation Unit" means the Management 
Unit of the Program at District level; m(c)'Of tile 

Unary),
i >» *1

I
Government of* the Khyberthe"means(d) "Government 

Pakhtunkhwa;

"prescribed" means prescribed by rules;

"Program" means the Udy Heaith Workers PpQ™'" 
the Province and which was prevtousiy run by the Federal 
Government under the name of the hational Program for Family 
Planning and Primary Realth Care;

"Program employee" means an employee of the Program, whose 
servL is regularized,under tills Act and includes persons to be 
appointed after the commencement of this Act;

"Province" means the Province of the Khyber Pakhtunkhwa;

"Provincial Program Implementation Unit" means^the Management 
Unit of the Program at Provincial level; and

"rules" mean rules made under this Act.

I'--' 'T'\ k:
■ ■■'•I

(e)
'S

v/nce of 
'S of (f)

ent) Act, 
uch Lady 
le family (g)

ity based 
:o remain (h)

(i)
id design 
immunity :♦ A*-

0)
3. Status of Program.- (1) On commencement of this Act, the 

National Program for Family Planning and Primary Health Care, shall be deemed to 
of Government to be known as the Lady Health Workers Program.

Workers 
rize and

be a Program
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430 gefluiation of brfy Health Wnrlrp.^ o... >

(2)
S •

rsro c. • preventive, 'care services to the catchment l- authority
Commun1 c

(3) The Program shall continus for such a. determine. period as Government may . '

this Act, Government may appoint 
contract basis and there shall be no

within th 
adjust a' 
be preset(4) After coming into forrp nf 

persons to various posts in the Prog™ 
regular appointment in the Program. ® on I

.1^

the servic 
under thi 
cxjmment

accordan^^Uth?c%eTr,^aLr^^^^^^ shall he made In ' h-
4.

\

dete^^^lnf VgoSHP“~ ^
Shall be determlne5'’ln “IIVLX^^escS^'

vacant on account of 
or otherwise sht^ be filled-in

■. under su 
service in

e placed 
servants or as may be

- V

i than onc«, >

under this Act
V

^^Pf^ servfce, on «?ro%lon 0?^ under tillsAct, a

ii-

under this Act, 
may be determined

5.
awSlX^a^Vhority sM S to verify EmSd ^Emp^f

ssr^“ “«vrs7.i S' the
manner that 

a regular resident of his employee
(2) proceS^ndlX »Med“‘t f;!hr^'“monitor the\ shall bb c

app^^ng.\c^f* no sped 
applicable
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Chaptcr-ll
Service Qualifying for Pension

Conditions of qualification.—(1) The service of a civil servant does not qualify 

for pension unless it conforms to the following conditions:

the service shall not be less than ten years;

3.

(a)

the service must be paid by Government from the Provincial 
Consolidated Fund;

(b)

the service of a probationer who is subsequently confirmed in a 

permanent post without interruption qualifies for pension;
(c)

the time spent by a civil servant in approved training shall count as 

service qualifying for pension; however, the period of training 

before actual appointment to a civil post shall not count for pension;

(d)

(e) all leave, other than extra ordinary leave counts as qualifying service 
for the purpose of pension;

Explanation: The period of extraordinary leave shall not be treated as 

qualifying service for pension but only as a bridge between the two periods of 
qualifying service.

(0 the period of suspension, followed by reinstatement, shall be deemed 

to have been the period as qualifying for pension, regardless of the 

fact whether the civil servant was or was not allowed full pay and 
allowances for the period of suspension;

(g) lime spent by a civil servant on deputation in another Government or 
autonomous body working under Government;

(h) military pensionable service which ceases before a pension has been 
earned in respect of it, when followed by civil pensionable service, 
counts as part of such service;

(i) if a permanent post, on which a civil servant holds a lien, is 

abolished, under circumstances entitling him to get a compensation 

pension or gratuity, his service thereafter in a temporary post, under 
Government, qualifies for pension; and

G) for the purpose of grant of pension for the service in an autonomous 
or semi-autonomous body , the pay drawn and the effective seirae^;N^ 'Sj 
rendered by a civil servant in an autonomous or semi-autonSpous 

body , the authorized capital of which is wholly subscribed by the 

l-ederal or Government in a post, appointment to which is by layv, 
required to be made and salary of which is required to be fixed by 

the Federal Government or Government shall be treated as pay
r‘1' -------J---------1


